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“During bargaining, Windsor University Faculty
Association will be arguing for a stronger voice for

faculty in all forms of governance.”
WUFA Fact Sheet No 3, January 2017

“Striking University of Manitoba professors would
consider accepting a one-year wage freeze if the

university gives significant ground on governance and

workload issues.”

U of M Faculty Association president Prof. Mark Hudson less than an hour
after picket lines went up
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