
Seton Hall University
eRepository @ Seton Hall
Seton Hall University Dissertations and Theses
(ETDs) Seton Hall University Dissertations and Theses

2003

The Role of Stress Resiliency and Perceived
Procedural Fairness in The Coping Processes of
Layoff Survivors
Sue E. Schonberg
Seton Hall Univerisity

Follow this and additional works at: https://scholarship.shu.edu/dissertations

Part of the Other Psychology Commons

Recommended Citation
Schonberg, Sue E., "The Role of Stress Resiliency and Perceived Procedural Fairness in The Coping Processes of Layoff Survivors"
(2003). Seton Hall University Dissertations and Theses (ETDs). 1717.
https://scholarship.shu.edu/dissertations/1717

https://scholarship.shu.edu?utm_source=scholarship.shu.edu%2Fdissertations%2F1717&utm_medium=PDF&utm_campaign=PDFCoverPages
https://scholarship.shu.edu/dissertations?utm_source=scholarship.shu.edu%2Fdissertations%2F1717&utm_medium=PDF&utm_campaign=PDFCoverPages
https://scholarship.shu.edu/dissertations?utm_source=scholarship.shu.edu%2Fdissertations%2F1717&utm_medium=PDF&utm_campaign=PDFCoverPages
https://scholarship.shu.edu/etds?utm_source=scholarship.shu.edu%2Fdissertations%2F1717&utm_medium=PDF&utm_campaign=PDFCoverPages
https://scholarship.shu.edu/dissertations?utm_source=scholarship.shu.edu%2Fdissertations%2F1717&utm_medium=PDF&utm_campaign=PDFCoverPages
http://network.bepress.com/hgg/discipline/415?utm_source=scholarship.shu.edu%2Fdissertations%2F1717&utm_medium=PDF&utm_campaign=PDFCoverPages
https://scholarship.shu.edu/dissertations/1717?utm_source=scholarship.shu.edu%2Fdissertations%2F1717&utm_medium=PDF&utm_campaign=PDFCoverPages























































































































































































































































































































































































































	Seton Hall University
	eRepository @ Seton Hall
	2003

	The Role of Stress Resiliency and Perceived Procedural Fairness in The Coping Processes of Layoff Survivors
	Sue E. Schonberg
	Recommended Citation


	tmp.1393519464.pdf.Pib6V

