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hnevican athletes. today appear Lo be xeveltlng sgulust what
they consider "& depersonaliszing, dehumanizing, psrandlitary systen
as deatruvctive to the American demcorvatic ideal as 4t is to them

p@raonallyo“i -According to Leonaxd Shecter, athletes can noe longen

be considexred a group of “assembly-line, mindleoss crowcuts whe go oub

and fight, fight, fight uvnguestionivgly for coach, school, counlxy,

and God (5n approximetely that cré&r}e“g

Axtheln portrayed Jack Seobt as one of the mest vesifercns

b}
~

erities of today's athletic systems.” Scott, he said, believes aport

§ %

gan e TPaidiildog, edueational, and esthetleolly bveautifvl, i ouly

3 apyros £ on ap inddvidead tesds.® Others, Like Sooll, have

clained that "teaw” coaches, with thelr "authoritarian attitudes”

are perverting the essence of sport hy making individuale tvaelwn ix
.

13 - < 9 . 4, . 3 © i Lj
fanclesa groups and compete for sehool or club rvather than self.

Undexwood, on the other hand, claimed couches are the ones

e et 2R

1Leamaxﬂ.3hamter; "The Comlog Hevell of the Avhletes," Look,
3&’3":'3 ¢ J ’U.].y 28 3 3. 970 @

;})’Ibi‘img Pe L,

ek, THiE2,

TPote Axthels, “Athletics fow Athletest” Ne
hugvet 11, 1966 : '

hevad,




with real problems; as thay are often left unsupported by thelr
reluctani or uncourageous admlnlstrators they are also caught in a
crosufire between conservative alumni and ﬁrustées versus radical
faculty and stué@ntﬂe5 He guoted Bear Bryant as saying that "kids
aren’t as hungry as they used to be. Paying the price doesn't mean
as much, hesavse everythling com@s'easyeﬁé. ny&nt gsaid that quitiing
g becoming an accepiable practicé; if an athlete feels he is not
golng to make 1t blg, possibilities are good fox his glving up, but
now evén gtarters quit and act like they®ve performed a servicee7

The authorlty of the coach i1s belng guestioned, and'the players

are belng allowed to dletate policy.8 Many cozches ayre asking them~

selves why, 4 fthey con®t tell thelr players what 4o do, they sve needsd

et »il.  Hhen atlhetic rivalries don't mean as nuch, and loyaltles

to yaes o gosisl cange densnd more fyvom an athlete than his school

or tesm, the vivtusg of haxd work ant disecipline are made to secm
qne%tionable end possibly even foolish. Thus, the role of the coach
is vitimstely thra&ﬁ@nedmmthg subject he teaches may not he ralevantcg
If the sysgtem is wréﬂg, then athlates may be ju&tifiéd in
r@volting‘&g&inﬂﬁ.itn Many people sseserxtedly continue 4o defend the
gyston, however, as they accuse oui youﬁh of being resistant and
irrevevent. 1t has been sald that although most players still enjéy 
athletics, moet of them lack diﬁaipline, thus are guittera; they laclk

patlence, thus push for fwmmediate and total 1ndepandaneeolg

LA

o SJehn Underwood, “The Desporate Coach," Part I, Spoxts
Ilvstrated, Avgust 25, 1969, p. 66. :

&ib’.ﬁ,ds@ De Tie ?ij.&az 81!)&63@ P ?Ow
Yrvade, po 68,  FVrvid., p. 70




The researcher was 1n£erested_to £ind that "disclpline” was
.a key word used in the'iiter&tufe dealling with problems of playér~coéch
relations,. Two questlons then.arose to form a general problem.
1) whj have some coaches been so successful (in terms of player
‘haqgepiaau@)»in thelir applicatlion of discipline, while othéfs a¢0used
of being "éuthorit&r&anp" have failed miserably? 2) Could there be
‘something inherent in the attitudes of the coach, rather than in
discipline itself, that has caused players to rebel (which, in.turn,
hes often led‘to the conch, himself, quitiing or being replaced)?

Upon inspecting ﬁhe literature concerned. whth this'problam, it
was found that writers often approached ﬂp@ft as i@ functions in én
educastional setting. Several researehers exanined ﬁhe possibiliiy

that wany of the Ffaillures and problems of team relations wight be the

weandt of a0 pooy Learning environmment, This, it was felt, could
pasaibiy bs atiriluted Lo covert factors such as the attitudes of the
coache One such Factor, termed “ressentiment," was found by Nordstrow,

Friedenberg, and Gold. to be highly detrimental to certaln learning
. ’ A

«

2 . J,l : . - L . Wt
processes and amenable to regearch, Thus, the ganeral purpose of this.

study was to examine the existence and effects of ressentiment in a

sanple of college baseball coaches.

Twe specifle problems were selected by the researcher as the

basis for thls studys

XL ' o : :
Caxl Nordstrom, Bdgax Friedenberg, and Hilary Gold,
‘Soclety's Children (New York: Random House, 1967), p. 10,
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L
1. What ie +ho extent, 1f any, of”xésﬂwntimént among selected collegs
baseball voachas, and o what extent is this rossentiment perd@iveﬁ

by thelr players? |

2. Does o vedationship exist'ﬁetween reséentient attitu@es of the

&

selected conches and the amcunt of dissidence they p@regKVG in the
attitudes of thelr players?

R Before attacking these main rroblemﬁv the researcher was faced
with twe aﬁbmpyoblemss

ke To obtain ox devise instruments for'ident&fying and messuring
ressentinent in selected college basebsll coaches and thelir playerﬁ‘

yerception of same.

2¢ To devise a method of rating the amount of dissidence exhlbited

by the mawbers of & college asalall toar,

] ¥

e gfuy

Many: of the problems involving interperxsonal rvelatlons today
have been Lilaned on the inability of the “oldex” generations to adapt
’ ’ -
to a »apidly changing wowvld. The ¢oach's agony does not, however, lie
in "change,” as some might say (for he must constantly adapt to the
changes in his spopt), rather in his attempt to accomodate change
whithout secxdficiug conmtrol. : _ N

While Scott and othare appeaved e call for & reduction of

the coschis ﬁo&ﬁrml.AB Payton Jordan aceused his colleagues of

123 ohn Underwood, “The Desparate Coaecly® Part II, Spowts
Illustrated, September 1, 1969, p. 21, -

ljﬁxthalmf op. 0it.




made the followlng statements in explaining this wrole and the welevancy
of the coach®s function as an educator:

We're overrun today with the ldea that everyone should

“do his thing." Let me say that in athletics you can®t very
well do your thing. You have to work together. At any other
role in society where you are working toward goals, youv must
work in unity, not individusliy dolng your thing at the
expense of the freedom of others. We're trying to bulld the
WHOLE MAN, and believe me, it's theqmost sufticient thing 1in
education today for this to happen.-”

Jordan went on to say that parents have been afrald to
discipline thelr children, trying to give them everything they never
had aince World Way IT. Thus, things have been made easy foxr a boy
every way he turns, with no rules—~7just privileges and no respongl-

bilities.. W¥hen & boy's family has long since glven up on discipline,

he psomes ookl

ng for 3t in his coach, who is supposed to be the

edyeator, Ths rosch is then tested, for he must earn the boy's respect—

sxRayily Hls
p y ; 2 3 15 .
care he offers are to be understood and accepted, According to
Joxdan, the coach ls the last remaining strong influence to hold up
the structure of our soclety, since responsible parents have ab-
16 '

dicated, This structure according to Jordan, is founded on Lmpore
tant intangiblies which make wp character~-such things as "discipline,
17

sacrifice, attlitude, and rising against the odds.””

Underwood, in wrlting of the despsrate situstion of today's

' i Payton Jordan, "The Future of Athletles" (Paper read at the
California Htate Conference of Athletic Dirvectors, December 20, 1969,
San Francisco); po 2 .

15 , ’ i
’/:Ehfi.(g.'n s Vo j [ léf'bid. 9 Po 120 }’v?lbidn s Pe 11,
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coacheé, clted Variqus cages where attempts at team dlscipline have
and have nbt‘succeededa At Maryland; for example, Bob‘Ward's-
b&aketﬁall playeré could noﬁﬂnor would not-~accept his»"oldwfashiongd,
Spartan way;" thelr revolt led to his béingvforced to ieai@ngls

In other schools, the military academies and some of_the large Soufnern
uwniversitles, in particular, Ward'é way wéuldvbe_the only way. GO&Ch%S
there have long been glven the latitude to operste in such . a mannersw
with athletlic dormes, tough on-the~field manners, curfews, eiosély
supérviaed study habits, etcelg

_Underwood indicated that many believe athletics to be the last
stronghold of diséipliﬁe on the campus; one coach is guoted ad asking:
STE youtve coached twenty yeais'and you love it and it's your life's
work, do you have to explain yourself fiftecen different timéé to get
pomsthing donerr 2V -

e srmdnes, football conch at Oregon State, had his probloms
>t005 but according to him, the faculty fighting against his rules
was missing the point, Undexrwood quoted him as saying:

I'm not fighﬁing haif on the face, I‘m-fighﬁing for a |

principie of educatlon--the right to run my department. If

I thought it would end with a beard or a mustache, Y wouldn®i
be so bullheaded. But Lf they beat you on one issue they'll
keep right onesd

Andros alss referred to his duty to the coaching profession and the

concepts of training, discipline; tean unlty and mowvale, snd lessons

3A»’P’Unclez:r.wroo(il, Part IT, ope cite, Po 25,
191mid.
zounderwood, Part I, ope c¢lte, ps 68,

-21Und6rwcod, Paxt II; oPe 0ty Pe 236




to be learned in the "willingness of an iIndividual to subordivate

-}

YA

himself to a cause greater than himself.”

Washington's Jim Owens was forced to compromise and glve in to
the demands of his critics. Underwood pointed out th&t, while Oven's
new black agsistant coach, Carxver Gayton, wasg pleased vith the good
noxale, and Gﬁens vas pralgsed for his ccm?asaion, noe one at Hashington
wags pleased with thelr ieaﬁ‘s pervformance, Thus thg'eommon question
among coaches was belng asked there: “(Gan you relingulsh authority
and 54411 win?"?3

'Andreé stayed becauge his team was o winner; Ward left because
hisg team was a losexr. As f@r as ﬁoﬁe coaches are concérned, it almost
always comes down to wimning and losing; they feel they can’t coach to

plasn the we HEUNE GIOUPS, ! rather they must try to build the best

teon wosaloie,”
Meoipliue con be applied In various ways, and its importance
s often stressed. As quoted by Undexwood, Jake Galther indicated his
bellef that a coach ecan®t run a tean democratically.
secii you 4o, you might build character, but you won't
Win, . . Winning builds more character, bhecause to win you have to
learn what it takes, what it means to sacrifice, to be dis-
elplined. To have & goal.
When you get dlisclpline, you get rapport, and you get them
both whan yea're concexned, when you cars. 5
Woody Hayes was also cited, by Veller, fo his belief in the
impqxtance of dlscipline and the ability of the athlete to appreclate

hie ecaches' offorts,

22114, Blrpide, pe 27 PMovia., Pe. 26.

2! John Underwool; “The Despersate Coach,” Part 111, aﬁ_ﬁ*“w
strated, QPptember 8, 1969, P 37 '

-3
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eeot youngster is open to ecriticism and will wecept 1t in
the right manner as long as he is left with his dignity Intact.
I# he still realizes that we have a vexy strong interest in him,
onx corrective measures can be quite severe, bu we must leave
him with his sense of importance to the squad,<0 '

vooThe player has definite rights. He ought to be treated
falrly and individuallysz ' _

Cgilvie and Tutko concluded that the needs whicﬁ paychologists
seel Vo reinforce in persons wishing to bocome teachers ln any area
seem fo be less well represented in the coach’s personality ?8
These needs of "nurturance," i.e. to take care of othemé, treat others
kindly, and be sympathetic and helpful te others; “affiliation,” i.e.
to be'loyal to‘friendsgishare with friends, férm strong attachmgnt to
friend&, ete,; and "intraception,” i.e. to understand the behavior
snd motives of wihewrs, tended to be manifest only to a low degree
anong coaches ﬁamplédz thus Ogilvi@>and Tutko stated the followlng

¥ ens

grnsldeved coaching to be one of the most imporxtant
syeas inowbich these traits of personality would be essential
ST LE I

o eftectiveness, we wust conclude that our gample
falls considerably below the 1deal .29

Rgcognizing the imporiance of the coach’s role as an educator
and o diSAﬁpLin'rian? and f&ced with the challenge to his personal
capabllity jn fulfiliing this role, the reseaxrcher attempted to examine
the extent to whieh certain attitudes would influence the coach's

effoctivunwﬂﬂw For the purpese of {hio study, such efisctiveno 5 WAS

o 5' ' ) .
““Iy, Don Vellev, "The Big Question: Pralse or Punishment?™
Athletic Jouﬁnal,'February, 1968, p. 40,

Yy

! -mhq’}u, Pu {‘E)a

, o Ogilvie and Tutke, "Self-Perception as Compared with
Hessured F LUJnﬂl‘ty of Selected Male Physical Educators® (paper pre~
~gented ot the 2nd Internatlonal Congress of Sports Pnyaholo@y, Ov « 29
1968, Yashington, DeCe)y Po 3«

Z97v.d.




evalugted on the basis of player dissidence.
SCOFE AND DELTMITATIONS

This study was limited to the playerb and coaches of ninetesn
varsity baseball tedns in Narthern California. These included elyhi
wiversity~division teams and eleven college~division teams.

In the hops of obltaining honest #eﬁpon 26 Lo ques stionnsires
and intervieus used; absolute anonymlty was guazenised throvghoub

the stndy in rwt¢wﬁ. o feanes of plmy sy coaches, and schools. Thus

the univarsityﬂéivision Loans were co&e& an teams U~l, U-2; etc.
and the college-divicion teans as (=L, C~2, @tc,
Only thz ressentiont attitudes of these comches and thelr

phayers® per Uﬁflfﬁgm of suns were measured, 0nly the personsl

S 7 STl O

o 4

by thega pertlowlier cosches

in regard to the bx% SLI0E

anee on thelr own teams were cousidevad

heve,

Ho long-term obsewrvaltlions were proposed. Only one set of
guestionnalres was used for each team.

It was detevidined that data fox this study would consist ofi
1) rilnant® scoves obtained through the adwlnistration of a

jed. vorsion of the Parsons-Krueter Ressentiment Tndex (PWKE
Index)* to the selected Gﬁﬂbh@‘ﬁ 2) "perseption of ressentiment®

BOOLEE abtai sl ﬁhrau 41 the administration of & revioed version of the

Priedenberg-Nondstrom Ressentiment Index (F-NR Index)** 4o the

#8on appendix B

7

##hes sppendixn D




D
selentad playerss and 3) coachos® ratings of player dlssidence sccord-

ing to the wesearcher's scale.*
LIMITATIONS

This stody was further limited by the fact that envirommental
f&eﬁmxﬁ moasides vessentiment exist, and their influence on the players
and the lemrning situstion camiot effectively Yo controlled ov
neasured. Famlly influence, past @xp@riende o other baseball
teams, Indin aiﬁgxmmgaMlmwM&h@Mmlam1WWMMM@hmlsmmc
are all variables far which no account was made.

The evalustion of players' “dissidence" was tolally subjective.
The coaches way o may not ﬁave been the b@st source of detoct&on of
thin feotor. The couchos may have veofused to 3dm§b ita existence of
Wiy possibiy oven &av& Jacked the percepiunl ability.to recognliue L.

Tue Lostrwments wsed were 1l velatively new, however the
o reaseniinent indlces had been found to be quite rellable., Tost~
ratost rellabi)ity vas Tound 4o bo 1,85 for the P-~KR Index and fop
the revised F-RE Index, rmuBQ. Since these teols had not been used

sbensi voly bhefore, the roses reher, in essence, was furthering the
aséagament o thelr valldity.
Ths guestlonnalyes waere a&miﬁisﬁerad-by different people in
diffferent pinces, a2t dlifferent times. Thus, the ressarcher vas
unable to unke the testxnﬁ envivonment conslstent among ihe sampled

teans,

*Sae gurendlx ¢




ggprripy

The folloWing baslic asSumﬁfiéng were made by the researcher:
le Ressentiment does exist and dan bs studied in tho samnple §f
coaches paed.

2. Player perception of wessanﬁiment can be measured.
3, Coaches are the best scource of detecting player dissidence.
o The instrunents used are weliable and valid,

hin each tesm will be conslstent; this

5 The testlug environment ulihin

Le move important than wniformity of testing envirvorments anong teams,

ag dliterent teawms will not be matched against one another.
Re

HYPOTHESES

Two nypotneses were proposed by the resezzcher at the outset

e
WA E
Il

I, The amswnt of ressentiment exdsting in the attitudinal makeup of

each coach, as indlcated by his scoxe on the P- KR Index, will show
& significant correlation with the amount of rass@ntiment percaived
by his playees, as indicated by theinr nmsan scove onv%he FMNQ Inder,
2o The amgunt of ressentiment oxlating in the attitudinel makewp of
of sach condh, az indicated by hls zcore cn.the P-¥R Index, will show
& signidicant correlatlion with the amount of dissidence ho pencolves
iﬁ %h@-a&ti%u&@s of his players, as shown by hiéAxating’of the tean

on the disaldence 3CHLE o

DEFLHITIONS

he Lolilowing are ¢

L

larifications of the neanings of several




teyms which are necessary for underwtsnding the nature of this study:

+1tude

[t 9

The definition used in this siudy was the onoe synthesized by
Skow and Welght from a wlde rangs of professionally aocepited
interprotatliongs

2
veagtions bagsed upon and reflecting the evaluatlve conceplts or
baliefs wiich bhave been learued about the characterlstics of a
soolal object or class of social objects. As an affective
regation, it ds 2 covert or impliclit f&sp@nﬁ@»Bo

eret welatively enduring system of affective, evaluative.

Regssentiment

- Revenge, envy, the inpnlse to detract, spite, and malice are
developmental stages which lead to ressentiment, Such & culmination
vovurs 3 nelther o "moral self-conguest® (such as genuine forglveness

wnge) noxr an overt ach or other “adequate expression

2
£y

of emotion® {ruch ac verbal abuse or shaking one's fist) are realized
by an individusl, due to westyaint caused Ly a pronounced self-
awaTensss of impaﬁenca;Bl In contrast to conventlonal resenbment,.

ressentinent is usvally "eovert, diffuse, and largely unconsclouse..

v o
a kind of fres=floating, 111 tempar.Bz Scheler defines 1t ass
b e ting mental attitude, cpusced by the systematic

vapression of coevteln emotions and affects which, as such, are
normal components of human nature...leads to the constant
tendency Lo ndulge in certaln kinds of value delusions and
correspondlng valuve judgements.oe

30M&rvin'3g Shaw and Jack M.AWright, Scales for the Measurament
of Attitudes (New Yorks McGraw-HL1l Book Co.), p. 10.

344113480 W, Holdhedm (trans.), Ressentiment, by Max Scheler
(Glencos: Fyes Proms, 1961), p. 48.

wdatrom, et ale, o ¢liey pe 8

3 i‘ﬁ‘}.ﬂ"{.’&’?:{..m@. o, Clte, TP ”5"‘[*563




Regsentlent

This is an adjective form descrlbing the condition of r‘sser"
timent. One who is ressentient refuses to-bring'others with whom'he
.deala into focus as individuals. Instead he will only do business'
wit& abgtract entlties, so tbat'threatening individuality is kept in
its place, danger ls circumvented, and mass values are &phaldQBu _

The vessentient individual is angry dus to an oﬁpr@ssed SENSe
of’ imputence and his inability io insgine transcending it. Having
iogtlouﬁ in competition with others during the course of his life, he
subconsclously sees himself ag a fallure and wants revenge (which he
knows must remain hidden ffom the rest of soclety). Resolution coies

in self-deluding valne transformation, as values consistent with his

dacte those alien to it: therefore he derogates values

sssonisbed elth youth, growth, and authentic authorlty. His fallurs

is teanafoowad dnto noralized success. His style ig philanthropic

(safe, acceptable to soclety), but hiis primary objective ls to damage

13
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(evem though this is subconscious). A ressentient coach, then, would

tend to encourage the development of docile, conforning, insipld

behavior on the part of his players.

This dlssent and negative reaction to the attitudes and actions

of & coach muy be expressed in various forms of player opposition on

thres levels: 1) refusal to abide by team rules of training, appearancs,

Nordstrom, et. al., op. cite, po 14,

jf}l‘biﬁ. ? :pa 1‘3 ¢
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social behavior, ete., 2) subtle indication of indifference $o and/ox
: disbleasure with efférts of the coach to teach skills, methods,
philesophies, eﬁc.o_and 3) open criticism of the coach's personality

and/or actions.
SUMMARY

In Chapter 1, the writer introduced his avea of concern,

which revolved arcund problems arising in player-coach relationships.

The atatements of the problems and sub-problems dealt with the measure--

ment of wesgentlent attitudes held Ly selected college baseball
coaches. The importance of the study was based on the coach's role

in eduvcation as 1t relates to the learning environment survounding

. .
Bis playors.

Atong pertinent to the study, recognized limltatlons,

phlons were given. The study hypotheses proposed

"

dafinboe relaticonshiips involving a coach®s ressentient attitudes,

hle plavers? parceptlon of these, and player dissidence.




Chapter 2
RELATED LILTERATURE AND RESEARCH

Before embarking on his own study of resseftiment, the
researchey exanined & number of articles én& rescarch rep artw, of
particular interest wers those dealing with the pexsonality of a
oaéch and other stuiles la vessentiment. \

Ogilvie‘&héfTu%ko, after a great deal of reseaxch and observa~
tion, conclided thab coaches are readxiy distinguishable from the
average males Certaln characteristics tended to show up as @omponfa»m;

o varving degr the coach's personalityz

HUCCERE &niwm<w0nbsaandinv need to be on top
ep vee of orderliness, organizatlon—=prefers to plan

,

e (poing, waim, grogarious nature
Y r develoved conaclence=-much in tune with mppVopf*"

volues in our culture
CBe Capsbility in handling emotions well under stress
6o Trustful nature--not defensive in relations with others
7. HRigh in leadership qualities
8. Dominafit, take-charge attitude-~geecks roles of leadership
9, HMowxe prone te blame self aud accept blame than pazs it on
to others. ' '
10. High psychological endurance
11, Imotionally very mature .
12, Firea to express natural aggressive tendencies in a mamer
spriate to the coaching role.

Wea couch can be expected to rate highly in cach of thedﬁ
“treaits.  In fact, most rate low in two other important charvacteristics:

h¥)

1) tendency te be interested in dcpandeney necds of otherg, ana 2)

vir-mser

o
Wopsuce ¢ Ogllvie and Thomas A. Tutko, "The Goauh dnd Hig

Personulity,” Problem Athletes and How to Handle Them (London, Polham
Books, Litd., 1966), ppe 22~23, '

1.5
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$lexdvitity in utiliging new learningGS? In stressing this faet, Ozilvie
and Tutko submitted the following. statement:

Yo have found that there is no successful programme (sic)
fidqne that can be applled to modify the behavior of
that does not take into account the personality of the
'0&¢ho Svery human has his own personal psychological "blind
ﬂ'u"ﬁ't: vee

s s oDGOP gttitudes will manifest themselves despite the best
intention on the part of the coach. There arée bound to be pToblau% : I
of communication as a direct reflection of these unconsicious |
attlliondes . 0 %

Hudya offered strong endorsement to crltieism of authort -~
terian coaches, for he sald they are functioning not as &dﬁcators, but
e elasslical conditioners.Bg He cl&imed‘thé coach, in using a “stimaius-
esponse™ approach; ia subconseciously svubseribing to three notions:

1) grest masses of people exist without ercative potentials 2) certain
idens are moye Luportant tharn puopleg and 3) maybe knowiodbe has to be

gadned theoueh indoctyinatlon, sinee iis absolute value is questionable,

buh

s he guestloned by tnose lesvning 1t

In o@pomitiom to such indoctyingtion, Mudra supported a
perceptunl approach. This was based on the assumptlon that man usually
operates at only 15% of his potential: thervefore, he needs to improve
perxceptlons of himself and learn o &dﬂpﬁ to different sltustions thraug&

Lo
greater parcaptive abllities,

.

Pine and Horue also made some intevesting statoments in

k&"
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“

)9DJJPFEL Mudra, "The Coach and the Learning Processs 4
Pevceptual Approach to Winning,"” Journal of Health Phys )L%} Bducation
Reere e 0527, May, 1970, -

Moyraa,




regard to Ydegireshle Leswning conditionss

Learning ie toeilitated in an atmosphere which encourages
people to be zoetlve,

Lesrning io facilitated in an atmosphere which promotes i
and facilitatos the individual's discovery of the porsonai meanling
wl Ldess.

Learning 1s facilitated in an atmosphere which emphosizes the
uitlquely pewsonal and subjective nature of learning.

Leaining ls Facllitated in an atmosphere which aﬂneiutsntly
Crenognines pemplﬁ“s right to make mistakes. '

Learuing ie facilitated in an atmosphere which tolervates
antlguity.

Leayning is facilitated in an atmosphere in which people are
encouragad to trust in themselves as well as in external sources.

Learymtiing ie facilitated in an atmosphere in which people
feel they are respucted,

umqfﬂ(JLjC&LCd In an atmnos ph@re which permists
ik

" "?i“‘“ wikatd an,

IR Ltk wd AL

Hold olatimed thed onr schools' learning environments do not

foeely

establich such condltione, <hus are often highly detrinental to students.

oung people are tought to be afraeld of "not dolng what other people
want, of not pleasing, of makﬁn mistakes, of failing, of being wrong," k2
In ong of the few published research studies dealing wlith
ressentiment and its effects on the cducatlonal setting, the findings of
zOJdSurom, Friedenberg, and Gold clearly indicated that ressentiment

could be ;ﬂen+xfxnd and meagured within the school envivonment; and where

i . :

gl‘nrﬂld Pine and Peter Horne, "Principles and Conditions
for Lesrniby in AduLt Bducation,” Adult Leadership, October, 1969,
PP JA3~1% *frr,

o

Ll‘.c’-.» . ) =
Jobn Holt, How Ghildren Fail. (New York: Delta Books, 1964),

Pe 187,
g o
“Noxdstrom, et. ale.; ope cit., pp. 10-1l.
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it exnlsted to a high degree, Ats effects were, as antlclpated, stifliﬁg
and hbasically disruptive to the learﬁing proc:es_sc#3 Producing an -
inhiviting ¢ffect on self;expression and enthusiasm, it tended to
undermine fortitude and dlscourage the development~of gself-magiery.
Ressentiment was seen s "insidlous when endured, difficult to fight,
iy

and stultifying in its consequences,"

Krenter and Parsons concluded thot ressentiment is nade

. .. l-’
up of six specific factors which are available in most scclal agencies»gb
Albaugh helped claxify the relationshlp of ressentviment to athletics

| | b

by showing that these factors can be explained through examples in spoxi.
1. Bgalitarieniem--a levelling process or "forced equality:” this can

be chsracterized by the examples of "look-alike" teans, where all

05y

e and eveyr demonstrate their skills in a uniform

X
tevnee m
AYess, a0

PLAYGTE

R Fch o end. fudividual differences are nobt taken inﬁof&ccoﬁnto

o ,Gi@d&@ﬂgﬁwuémmfﬁxmity to the demands of others...especlally the
vcoéch; thié i$ not to be confused with disgipline, which is based on
personal goals and seli-directlon, rather than external coerclon.

3. Denlgration--this “denilal of individuai rights" and "defamation of

an individual's personality” if often exemplified by sarcasm on the part -
of a éoach; it s especially demeaning when the victim is not allowed

a chance for retorte...in this case, he is really "put in his place.”

L
TIhid.
8

“Marshall Kreuwter and Michael Parsons, “Continued Research on
Ressentient Attitudes,” Faculty Research Grant, University of Utah, 1971.
T v

-

. : Glen Albaugh, “The Influence of Ressentlence as Identified in
College Baskathall Goaches,“(Paper_read &% the 1972 Meeting of the
National Coliege P.B. Associztlon for Men, New Orleans), pp. 3-U,
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H#, Rule Ovientation--this is related to "obedience" in that dogmatic
coaches who have, themselves, been taught to do nothing but Obey_
deﬁaﬂd that thelr players do £he same thus,.they develop inflexible
and, oftentimes, unrealistic rules which neither account foir indiviﬁual
differences nor allow any degree of self—directionkén the'part of the
playersu;ethé rule becomes more inportant than the individuval player.

5 Moralizing--such oppression usually occurs when a coéch demands that
his players comply with his personal belsief system and standards,
making no account for thelr oun individual backgrounds, needs, ox
desires...no one is right but the coach, and anyone who disagrees will .
suffer the CONSEQUENcEes . |

6. Distruste-lack of fespec» Tor solf and others is implied by this
faator; thig is olao reiated to "ruls orlentation” and is exenplified
by the seseh who Ly constantly on the alert for bis players® cheatlng, -
zh*t;ug sorners, 0r behaving in & marmer inconsistent with hls personal
b&li@f system, « cplayers. are diécouraged from self~divection and self-

expraasion by the fesr that he®ll think they are working against him.

The reseawvcher began Chapter 2 by presenting several conclusions
of Ogilvie und Tutke regarding distinguishable personality traits of
- : . - Iy
conches and their effect on player-coach relationships. He next

. Ls | . ' :
pointed out how Mudrag}s,Pine and Horne,hg and Holt50 have stressed the

“/Oéi]vie and Tutko, op. Cibo' PPe 22=23.
)‘”udfchy C)po cjtop P Zl
#/Pine and Home, op. clte, pp; 113-114,

50H01ﬁ,_cp¢ elte, p. 167
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importance of an educator‘s approach and the establishment of speclfic
desirable learning conditions. Lastly, two studies on fessentiment
were clted in which it was suggested that this phenomenon could be

452 the six constituent factors of

3

haymnful. to the learning environment;

: : r
ressentinent were also described in relation to coaches’ attitudes,”

Ly .
Jimedstrom,'et. al., op..ceit., pp. 10-11,

£

5% .
Krevter and Parsons, ope. cit.

Bpltangh, ope cite, pp. 34




Chapter 3
PROCEDURES AND ANALYSIS OF THE DATA

The researcher contacted the head coaches of forty college and
university diviﬁion baseball‘teams.in California and Nevadas question-
nalres weve then mailed oxr deliveved in person to them. .Twantymtwol
ccllegé divisiOﬁ coaches and mseventeen wlversity divisidn coanheé
agreesd to lend thetr assistance by administering questionnaires to
thely players and eompleting-on@ithemselwes; thus, these thirty-nine
schools were selected for the studyo

CThivtretno sots of questlonnalres were mailed, and seven sets

seson to the head coaches. Instructions for administra-
v sedling label, and postage for return mailing were
Srinded with eaihn st

One month after the questionﬁairas were deliveved or malled,
& follow-up letter®® was sent to the coaches who had not yet rebwmed
»thamg Ninsteen of the.sets were finally returned with sufificlient
data for analysis, and seven were returned with less than half of the
mémbars én a tesn having completed the qﬂestiohnaireﬁ Some of the
guestlonnaires were incemplete, or they wore not even returned. ).
Six sonehes wrote to apologle for not returning their team's
questionnsires (for a variety of reasens) and seven coaches did not

respond at all.

*Seo gppenddx 4

#Zes gppendix B
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Rach coach was asked to administor the "National Athlete®s
Queastionnaire” (F-NR Index)* to his piayers, to complete the "Natlom-.
a) Coaches' Questionnaire" (P-KR Index)®* hinself, and to rate his

team on each level of dissidence using the investigator®s scale %

Compardng Coaches® Scores

‘With Team-Mean Scores

4 mean score was computed for each team on each quesmtion in
the P-NR Index. Team mean scores were then computed for the total

guestionnaire. The mean of these tean scores was calculated as 146.6,
with a gtmndaxd deviation of 14,8 and a range of 50,5

The nean of all.the coaches® scores on the P-KR Index was
found to be 161.1, with a siandard deviation of 24.2 and a range of
95. A produstenoment correlation coefficlent was computed with

w202 whern the costhes® scores were compared with the corwesponding

R SRR G

Gonparing Conches® Scores
With Ratings of Tesn Dissidence

The mean score for the coaches' dissidence ratings waﬁ ¢ompu%e&
at 33l with a standard deviation of 24,7 and a range of 9@. In
compsring the Qmaches’ scores on the P-~KR Index with corrvesponding
coaches® dissidence ratings, a correlation coefficient of r=-,077

wag ealoeulated.

#Goo sppendix D
*Gee appendix B

*iZee appendix ¢




Chapter &
"DISCUSSION

The #irst hypothesis proposed in this study was as followss
The anount of ressentiment existing in the attituvdinal makeup of
each cosch, ag indicated by his score on the P<KR Index, will show
a significant éorrelation with the amount of resscenviment perceive&
by his players, as indicated by their mean scorve on the F-NR
Index, This hypothesis vas rejegted as the computed corxslation
coefficlent (3.202) was appraised as insignlficant at the .05 level
of woulidsuss.

The sesond hypotheslis proposéé in this study was as followss
The swound of r&ﬁswntimént existing in the atiitudinal makeup of
@achlaoachg as indicated by'him score on the P~KR Index, will show
a‘signifieanﬁ correlation with the amount of dissidence he peréeives
in the attitudes of his players, as indicated by his vating of the team
on the disgidence scale. This hypothesis was rejected as the computed
correlation coofficient (r==.077) was appraised as insignificant at the
o05 level,

'Gvrrélatiqnal procedures were aloo used'by the investigator
in exanining corrvesponding questions in the two indices discussed
above, Oub of fifteen matched palrs of questions, ouly one produced a
gienificant ﬁwrrélation cocfficient at the .01 level"and two others
et the .05 Level. |
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The data seemed to indicate a significant discrepancy beiween
the way the sampled coaches and fheir coxreaponding teams perceived
their nutval sport environment in relation to ressentiment.

In observing the conflicting viéwpéintsvof coachés and thelx
rlayers, a question waes railsed as to which group prescnted a more
accurate plcture of the sltuation in thelr questliomnalire responses,
Two factors led the researcher to decide in favor of the playerss
1) the larger number of respondents in the samples of players as
compared to the sampies of coaches; 2) the prdbabiliﬁy that playere
would be move objective in thelr perceptions than the coaches, as

they were not asked {to evaluate themselves.

gh they provided no selentific evidenéeg pevhaps the

- mest Lroeresting Liems on the athletes® questionnalres wewre the first
‘two; which asked them to briefly explain the best and worst things
about theliy teams. In many instences, the head coach was named in the
best or worst category, and this further indicated perceptual dizcerep-
ancies beitween players and coaches.

For exanple, the head coach of team (~3 vated himself extremely
low in 3Gs$#nﬁimenﬁ (his scors on the P~KR Index was second-lowest of
all coaches sampled), while his players rated him quité high (their
ieamum@an séﬁr@ wag the highest of all teams). Furthermore, nearly
half of the players sempled seem@d‘to picture him as highly r@ssenfient
in the “worst thing” section of their guestiommailres. Thexe wag

mention of his lack of concern for the players and failure to desl with

then zo individuals; a8 one young man statods




cowmost (of the players) think that he feels that winning
1s the only thing that matters and that he refuses to react -
to the feellngs and attitudes of theo players.
| In accordance with Holt's eriticisns of 1eafning environmenﬁs54
and the findings of Noxdstrom, Friedenberg, and Gold55 were the
complaints of the players of team C-3. These players felt the coach
was placing undue pressure on them and using a highly negative
appreach. He was accused of 8tifling them, inhibiting thelir $ﬁlf”'
expresslon and enﬁhusiasm, undermining their fortitude, and discourag-
ing thelr development of self-mastery. One athlete's sfatement that
the coach "makes people feel like asses" was supported by another's
“woxrst thing" descriptions
The lack of eneoufageﬁent the ballplayers recelved Trom
staff. In general we heax about our mistakes and

g dient our good performances. This has led to a loss of
myfmfvuxe’nmw?wﬂ clube : S

Giénwr tesm members also made reference to "a poor rel&tiénship
hetween the playsrs and the coach" and the "lack of encouragement which
leads té Lose of self-pride.” One such individual tried to sum ap
the teanr's attitudess |

I think we have unified in our feelings agalinst the coach,
Pergonally, Y feel the coach doesn't encourage the team at all.
He tries, uwnconseclously, to break down our spirit, perhaps,
because he feels he 18 not a part of the team., He hates to be
associated with medlocrity and he shows that in his disdain for
us. In this sense I think he has contributed a great dezl to
our losses, by undermining the confidence of the tean.

Team G-3 appeared to be a prime example of ressentiment in

action. There were nunerous examples of the counstituent factors of

y*Jomz. Holt, op, cite, p. 167.

" SSjardstvon, ebe ale, ope cits, ppe 10-11.




ressentinent (denigration, moraliming, 6tc.) being porceived by the
alwyerso Thus, on examining this case, his conclusion was the same as
that of Nerdstrom, I'riedenberg, and Gold; i.e. that ressentiment was
"ingidious when endured, difflcult to fight, and stultifying'in its
écnsequenaese”56

Another interesting case was team U-9. Having seen this.te&mv
and it@ coach in action previously, the investigator anticipated
finding very high scores on the resgentiment Sndex. >The head cosch
vas at firet percelved as belng insensitive, cgiticalg gruff, close~
mindcog and primarily concerned with winning. However, where this
head coach rated himself high on the ressentiment index, his team did

nct. Only one player eriticized the coach, while several others

prajzed pin for thelr tean's unity and suvccess. It became appavent
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an eranindng the fcan’s questionnailres, that thoy felt this man was not

wEredy Srnares
much concerned with thelr development as indLdeaaluu
This impression of the coach was perhaps bes t described by
one player who wreotes
The best thing about our team is that it is coached by a
man who is dedlcated to bullding men's character. Though
winndng s Impoxtant, the coach has continually brought forth the

most from his players. He ig a concerned individual and onu
whon 1 respect very much,

@A in wihwndlang ball ganes: more importantly, he was ver
pel e &

The “bu st thing" = "worst thing" itens were not truly meaning-

ful -from o sclentific standpoint; however it was feli by the researcher

that they'w&rﬁ very meaningtul for discussion purposes, as they added
to the total plcture of the team environment. In many éases, state-

ments of exitlclom or prolse like those presented above helped the

i,

S e
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investigatov to bettex understand the effects of the coach's attitudes
on hig team and become more confident in the validity of the players'

guestionnalres.

Suggestions For Further Study

I@ was the feeling of the regearcher that the resulis of this
study might have been even more conclusivé.if all thirty-nine teans
 had been inclnded. Thus, pexsonal administration of questidmn&ires
vuaﬁ recoumended, for fubure studles, This would‘&iﬁ in bringing about
unifofmity of administration techniques, better understandingvof |
instructions and procedures on the part of wespondents, more complete
participation by teams involved, and greater confidence in the
intepgrity of the cesponses due to the assurance of thair-unpremeditated
ﬂ@:i;t:{:rcéa

Adaitiounal instruments were also recommended. Since the number
'of'yi&yaﬁg g 4o mach greater than the number of coaches sampled,
it is possiﬁle that nore tools are neéded to prepexly evaluate the
atbitudes and perceptions of the eoaches, Persohal interviews with
ca&ch&ﬁ mlght also be valuable in attemﬁting %o appraise the tean‘s
v, i:c:rmaezmsa o |

The éiméidence gscale on the cosches® questionnalre was
questionable in regard to validity béca&se of the laige variébility;
A better evaluation of the extent of dissidence could possibly be
obtalinad through personal interview. |

| Many wvariables besides resssntiment may have been responsiﬁle
for.tha'diffar@nces in ta&m seores. In future studies it night be
interesting to compare such fagtors as won-lost yeconds, scores of .

starlers versus substitutes; scores of black vewsus white playors,

e T




and scores of varsity squads versus junior varsity squads.




Chapter 5
SUMMARY

Descripkion of the Pyoblen

Ressentinment was defined in this study as an attiiude which,

in contrast to oanvnntxondl resentmen% s vsually. “covert, diffuse,
g

and laygely pnConsciouses s kind of Jy9n~iloauing, i1l tempernb?
The researcher also referred to Scheler's definition of vessentiment,
which desexribed it asgs
oo ofi Josting mental attitude, caused by the sys tematic
ression of certain emotlions and affects which, as such, are
1 oconponsite. of huean nature...leads to the constant

f;;ﬁvlfe in certaln kinds of value delusions and
value JudzementSe s

Tue sgyvoalltis problems were selected 'by the researcher as the
berin Lo Phis siludys
1o What is the extent, if any, of ressentiment among selected college
hagsoball cosches, and to wbca . extent ls thils vessentiment percelved
by th%ir playors?
2, Does s relatlonship exist between ressentient attitudes of the
selected coaches and the amouvnt of diésidenca they percelve in the

attitudes of thely playsys?

Repoareh Methodolomy

The study originally involved the players and head coaches of

< r; s ('3
JiNordstrom, et., ale, ops ¢its, p. 8.

%%hﬁxhoim, op. ¢ite, DPp. 4546,
29




%
ferty’collage and univorsity baseball teams ln California and Nevada.
The study ;amyl@v however, was comprised of only niﬁeteen of these
vt@ams, éince insufficient data was recelved from fh@ r&sﬁe

Bach coach was asked to adminisﬁer the "National'Athlete's'
Qu@ationnairé" (designed to neasure their perception of ressentiment)
to each of his players, to complete the "Naﬁional Coaches® Questlonnaire"
(dssigned to measure ressentiment in his own psyohaiogiaal,mdkewp)
hinself, and +to evaluate his team in rogard to diSsi&encqg uging a
scale devised by the resesrcher.

A mean score was computed for each tesm from 1ts players®
questionnaires, and this was compared with the corresponding coach’s
seore on the coaches® questlonnaire. This coach's scoxe was algo

sompered witn the rating he gave his tean on the dlssidence scale.

. moment corvelation coefficient of r=,202 was computed
whon the ccaches® scores were compaved with thalr corvesponding
team-mean peores. In comparing the coaches® scores with thelr |
eorresponding dissidence vatings, o correlation coéfficient of

-~ 077 wos calovlated.

Songingiong
HNo aignificanﬁ correlaiion was found between the coaches®

ssores on the "National Coaches® Questlonnaire” and the corresponding

tean-uesn ecores on the "Nationsl Athlete's Questionnalre." Also,

ne slgnificant éorxélaﬁion was found between the coaches® scores and

theirn corpesponding dissidence ratings.,

The fallowing conclusions were dvawn by the researcher at the




coupletion of this study.

1. Ressentiment was found to exist (im~varying degrees) in tbe'
paychologica&lmakeup of numerous college baseb&li coaches., This
phenomenon appeaced to be perceived by the'players;'and, jusﬁ as
Nomdatrom,,Friedenb&xg, and Gold described, it wad “insidious when
endnred, difflcult to fight, and siultifying in its éonseQuencesg“59
2. There wag noe correlatiqn:betwaen»{h@ way sampleﬁ‘éoaches and thelr
corresponding teams ?erceivéﬁ their mutual sport enviroment in
relation Lo ressentiment.

3. The players® guestlionnaires appe&red to be betier instruﬁants than
the é&aohes' guestibnnaifes_for meésuring the degree to which resml
sentinent s:&weﬁ_up a8 an attitude of the coach in thelr mutusl
%payt,%mvifuwﬁeuﬁa They also seemed to glve a better idea of ﬁhe'
éxt&mﬁ o which ﬁiﬁﬂideﬁC@ vas 8 part of the players; oun attltudes
{tﬁ&m ALl the dissilence rating soale completed by the coach).

ie The coachesn' dissidence scale was determined to be a gquestionable
instrunent, and personal interviews were recommended as possiltly

belng wore mesningful in determining the presence of this factor.

[X%) " . . o
Jﬁﬁaxﬁaﬁrom, eb. aley Ops cliey pp. JO-1l.
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Daay Coachy,

Thank you very much for agreeing to help me with this study _
involving current attitudes of players and cosches in college baseball,
As you may know, we baseball coaches have been accused of lacking
interest in research into the psycho-social aspects of athletics and
cefusing to eooperate with those persons doing such research. Toda,yB
hewéver, with changing attitudes and the problems. caused by these, we
£ind that we must do more and more besides coaching physical skills.
Thus,; it is hoped that you will share my interest in this study (which
is a follow=up to studies done with hlgh school students and college
basketball players ) and encourage your players to respond as honestly
and slncerely as possible to these guestionnaires in order to provide
us with meaningful data.

If you would like to receive & capi of ﬁ‘vgsui,s’
conclusions when I have finished, please cnclass a note tos
when you return these gquestlonnaires.

Foat

In striving for some kind of uniformity in the administration
of the questiomnalires, we have developed a few guidelines we hope you
will follows

- do not look over the questionnaires or allow youx
playnmm to.do so wntil vou are ready to adminlster them all,

to pick some quiet area, like a elassroom, where
e quostionnaires can ha administered to all the players
&t once,

3. Be assured and ylease assure your players thatl the
gusstionnaires wiil be ANONYMOUS==NANES are not to be
given,

L,  Goaches should be out of the voom while players complete
the questionnaives (the head coach completes his own in a-
separate room), : ‘ '

~He As poon a3 the questionnaires have been completed, place
tnen back in the envelope and seal it for malling.

Your prompt assletance in this survey will be invaluable and,
of course, greatly appreciated,

Sincerely,

John Guﬂfher
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NATIONAL COACHES' QUESTIONNALRE

General Informatlor

Coaching Bxperience (years) , '  hme

R AR S TR

Undergraiduate Major

Subjects you would like to teach the most other than co@ching%

Subjects you would least like to teachs

The 40 statements on the following pages are concerned with the coaching
environment. There are no right or wrong answers; the purpose is
slnply to get your general opinlon about each statement. '

Pieage answer ench statement. Move along quickly for your fimst honest
oesponse lo s ¥ your best. In the left margin according to how
guch you agres op disagree, write 1, 2, 3, 4. 5, or 6 depending on how
you feel in each case. ' ‘

Examples

3Zﬂ_ ). Coaching is fun

T memmaiesd

Wt T agree a little 4 I disagree a litile
& T generally sgroe 5. I generally disagree
3. T osteongly agree ' 6

I strongly disagrea

P-¥R (wevised athletics) Form A, 1971
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1 égx@a & little “jm'I‘stréngly agree.  _5 T generally disagrse
I genexully agree L4 1 disagree a little _6 I strongly disagree

1.
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e

1’3‘ @

5.

6,

7

106

Ile

12

One of the strengths of a good coach lies in his ability to
teach cbedience,

Coaches should,actively disgoufage the existence of cliques

on the team.

The concept of equal treatment of all pl&y@rw neesd not be a
priuvaxry conesn of & good coach,

Some of the nost sucoeb%fuJ dthleﬁes here are those with the
best physical slkills,

Using good judgement as to time and place, coaches should
advige DL&V@? about thelr styles of appearmnca and dress,

Thexe is no qusstion that “team members can gain great value
from meeting and practlicing in small groups hy themselves.

Punishling a pl&yér, Lee. ywming extyra laps because of mis-

~eonduct, im a yeasonable way of helping him recognize his

aocial veuponsiovility.

Ous of ths coschesn® most important tasks 1s seeling that teanm
wantars sob along with each other.

The ereative abllities of athletes contlnue to impress one
avor after several (or less) years in the profession.

Tf the dress codes of an athletle team were left to the
dizcretion of the toam, auallity standards For many teamns would
dacline.

A good coach will use wit and sarcasm, if necessaxy, 1o
control showoffs and attention getters. '

Enlisting porsonz 1 opinion from the players in regords to
tean shyats yv could inhibit the efficlency of the tean,

A graat p]cauure in coaehing s when you have & talented

vtm s that is teuly creative during its performances,

fcamhmaymwepmﬁzwmmntoaMﬂprquwﬁtoom,mﬁwm
that are not allowed to all.

Lack of plaver enﬁthia“m for learning most likely means that
the materizl or Goaching method used was 1nappropriatea

This wrule s

o Lei L plwye 8 mv&t be in bed by 10330 on
aLlt waeln dn

pd by 12:30 on wuskend&.

T e e T T T
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18,

19.
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28,
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3.

anmmgnn

30,

ks

ree a 1ittle _3. I strongly agree 501 genergdly dj&dgi@ﬁ
ieratly agree _4 I disagvea a little _6_ ¢ f’}unbly'djs&gfve

After observing an athlete®s performance in p}&@*ice for a
short time, a perceptive coach can easlly judge how the
player will perform in a game situation.

A good coach doesiu't concern himself with out of season

regulations and controls over his athletes.

Athletics is & good place to impress upon young men that most -
meaningful learning is hard. worke o : '

Teachers in other subject areas who make a practice of .
allowing students to follow thelr own interests frequently
end up with a less than adequate program.

Repetition is the key to successful learning in athletics.

For team functions, the individual athlete showld be able
to choose his own seat,; room mate, table at which to eat, etc.

Talking dnd whispering during the practice sessions is usually
a slgn that appropriste JedLning is not taking place.

P il A

aklng lhe rvivﬂe

nee of some of our professional snort stars is
Yo what mtuﬁcxieu really stand fore .

High school or college age athletes should purticipate'in the

establishment of their own governing rulés and regulations.

Tt is more important Tor a player to have falth in himself

“than it is foxr him to be-obedﬁ@nt to the strocture of the team.

Al?oﬂing players to participate too openly in th@ planning oi
team actlvities may cause a ‘coach to 1008 ‘his authoxrity.

When a nJ&yer adjusts to the rul les and guldeiines of the team,
it is an indication of posﬁtivw change in his character _
developnent. '

Coahhe@ should be ready to ”Jump on" those who take shorL
euts or slack off in pxactnce.v

Allowing for imaglnatlve behavior is an important en edueational
objective in athletics as 1earning fundamentals basic to the
specific sport.

The glfted athlete probably needs less praise than the average
oxr below average athletee
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1 T agree a 1ittle _3 T strongly agree _5 T generally disagree
_2. X generally agree b I disagree a little 6 I strongly disagroes

e 330
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Parents, administrators, and follow teachers should be xwln
to visit a practice at any time without announcement. '

Athletes should be allowed to nake thelr own decisions on
matters that effect them regarding activities outside of their
gports environment.

One of the dangers of being a permissive coach ls that you
migut become overly friendly with the athletes.

For the good of the team, it is pretty important tc keep the
players "under wraps” in regards to individual behavior om
and off the field. -

Lauvghing and boilsterous behavior during practice sessions
are acceptable as long as it does not interfere with the
chjectives of the practice.

Individual development for athletes is'generally best
accomplished through equsl treatment at all times.

Good conphes are nevern cbncemned with & raclal quota system,

Tomy meetings gfnera7?y are lectures, and if any dlscussion
does axlzt it should be dirented by the coach. .
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COACHES® SCALE FOR RATING
TREAM DISSTDENCE

In responding to the questions below, pléase'mark an "X"
at the point on the scale which represents your best estlmate.

1. VWhat percentage of your players refuse to ablde by team rules of
tralning, appearance soclal bshavior, etce (even if occasionally)?

N e

0 10 20 30 140 50 60 70 80 90 100 -

(Bstinated percentage of players)

2. What percentage of your players give subtle indication of indif-
ference to and/or displeasure with your efforts to teach then
shiils, wéithots, philosophies, etc.?

z.a,.m.»,;,.w.,.,gm...wmz_,,.,,,.‘.‘.,w.%.,.w,w.,:. i .Vgi‘ . E o , . ; : ’ ‘. ’ L ! 4 t
o o 20 30 - ko 50 60 70 80 90 100

(Estimated percentage of players)

3. What percentage of your players openly criticluze your personality
and/or acticns (as far as you can tell)?

T

0 10 - 20 30 40 50 60 . 70 80 90 100

(Bstimated percenﬁaga of player&)
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NATIONAL ATHLETE'S GUESTIONNATRE

General Information

Sport(s) _ ' ' - v Age

School ' : Majar

The follovwing is a study of your vesponses to & variety of
questions ahout your team and sports in genexal. The best answer to
each stalement is your personal oplnlon. You may find yourself
strongly agreeing or strongly disagreeing with some of the statements,
Regaxdliess of your position, you can be sure many other athletes
feel the same as you do. -

Mark each statement in +he left margin according to how much
you agree ve disagrec.  Welte 1, 2, 3, 4, 5, or 6 depending on how you
feel in each case. Please answer every statement., Attempt to be
guﬂ» as honest as you ¢sn with each res ponse. '

I agree a little ' ' b1 disagree @ little

4
2. T generally agree , ' 5. T generally dlsagree
g3 T strongly agree 6. 1 strongly disagree
Exanple:
o‘% o . R
3 L. Sports here sxe fun.
In th pagm ‘below, briefly explain the basgt thing -about your tesm.

et

In the space below, briefly explain the worst thing about your tesm.

F-NR (xevised athletics) Form A, 1971




T agree a Jittle 3. T strongly agree ' 5T generally disagﬂee - ;
I geanear“s;‘uy dgrea W T dlsagree a _lixbtle 6
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~ If the coaches accuse a player of misbehavior, there ism t

- Xf you start out on the wrong I oot 1t is woreally difficult

_The team rules vegarding dress on road trips are too

Cwswzlly pet hin down with words.

back al i,btmu

R

I .strongly dissa,gme‘ .

On read r,m.r; 5, the cos mhe,u are always on the alexrt to see
thet there are no infri nggemen ts of the team rules a,nd regru-*
lations.

Sy

e e

nuch the player can do about 1t.

The cowhes here don't 1mer;fe1,e with cmr polH tical activities
off the court or field. , :
o r»a,ke up lost ground. with the (“t’)duhé&o

Pluyers here who often cisagree with {he mach(,s don®t play

as much as they would othernise,

rostrictives

¥e weally have fun on this team.

SR R

the o J,;r,hes here think a player is showlng off, they '

rer® axe of equal ability, the one who plays up
saches wlll wuoum,.' pee nore ph),,r ng tine.

#hen our tesn discusse p:roblem with the coaches, ’cha
cozchies atlow all poln tss of v* e to be explored.

Our coaches make us. feel lik;eg real hum.:fm baings.

The cosching staff here wouldn®t expect an individual playex
o inform on a f:ci’mxd. who 1s breaking tralning rules.

Goaches hexe ICPr*p piayor ot the Ttensh asg o neans of "getiting
‘fhe coaches here seldom plan pr actice rzfva:m.ws Just. to "keep
sy, ‘ ’

On this tea m, everyone ge“tq mual l,"r“atmcnt Z“t"é’,d)j‘\."l.euﬁ of
hig avl J;i

gren  thougl you mu m;x ke nistakes in practices and ganes;
the coaches here don't make you feel dumb for it.

The conches here make a speniel effor’c to serc that small
grouge of players don't dominate any of the iteem’s a,c'iiu‘ci 08




T ety

!{',8

I &gf@e a 1ittle _3_ I strongly agree ;5;.I,g@nerally disagyee
_2 1 generally agree _4_ I disagree a little _6 I strongly disagree-

18, The coaches here ars more concarned about our Gnvelopment
as individuals than they axe about wmnningo

19, To do well in the offensive and defensive systems used hexe,
it is best for the individual player to be creative rather
than mechanlcal.

wrmamra

20, At this school, the first’team seens to get all of the attentlon
of the coachao. ’

21, The most successful players here have the best dkvllo and
© physical ability.

22, 1t is vexry clear thafvthc tean's bus ine%b‘comcs fixrst befove
eny other activities related to the school, no ma&te? what
thelr importance.

avmangie

23¢ Team members here are allowed to determine many of thelr own
rules and regulations,

2%,  Trying 1o get the coaches teo listen to new ideas is like
Thutting your head. aga*n%i the wall."

L 2he Coachios heve somotimes Tty to "pry" into our alffalrs outside
of athlatlios.

26,  Most of the players on this team are too proud to cheat oxr
take it easy during pmaotice sesslons,

27. Coaches here want our clothes to be neat and clean, and far
out mod bLyleS are outb,

e 280 The 0oaches here take great pzlde in conducting very puniqhm
inb practice sessions.

e 29 LL the coaches here. think that a player ﬁs potlighting Loo
muchi, théy can be pretiy clever at putfinw him ju’hi@ place, -

e 30. The coaches here tend to keep players "well wnder wyapw"
or off the field.

e 31e A player here doesn't really have an Individual 1dentity.
' Iﬁ”ﬁvlike a-factory turning out athletes instead of young men.

32, Lesughing and bois tercu@ bﬂhavior are generally acceplable
' during practice uessionu. : :

oo 330 The tean here is left pretty much to itself to do what ia
. zeasonable regarding bedcheovks.




e}

"}hnilagree a little _3_ T strongly agrés 5. X generally disagree
2 I generally agree b 1 disagree a little _6 I strongly disagree

3%, Players here start out with a clean slate regardle°s of their
' previous reputatlons.

35. Players' problems here ave generally treated with care ang.
sensitivity. .

36. The practice sesslons here are really imaginative and
interesting.

v

- 37. The coaches here really show an inte?est in you and are here
to help if you need them.

38, Most of our teain meetings areée leeLures and if any discus sion."
.doe& ehist it is directed by the coaches.-

e 39, Our coaches make it clear that they don't like %o see oux
© haly long. : :

40, Coaches work very hard at equalizing the playlng tine of
whatever ethnlc groups we have,
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UNIVERSITY OF THE PACIFIC

Stockton, Californla
95204

May 19, 1971

Deaxr Coach,

8ince T communicated with yoﬁ over a month ago, and you agreed to help
me with ny Master's Thesis study, I have been eagerly awalting the

- recelpt of your team's questionnairves.

I realize how busy you have been at thls time of year, so your tlme
and assistance are greatly appreclated. Therefore, as I near the
completion of my study, I would just like to ask thatl you please have
yove tean conplets thely guestionnaires at the earlilest convenience,
f vouy cusstiohnal
in the

e N Qonew 5L
youy baddy

res have already been sent, and passed this letter
¢ 4 would 1ike to express by eincere thankd to you and

Yours very truly,

John Gunther
JGakyp

S g
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RAW BCORES -

C Team N " Team Mean Coach's Séore "~ Dissidence
FN~-R Revised PK=R Reviged - Rating

(el _20 126, 4 130 60

e 19 26,2 - 155 | 1k

¢3 16 1757 . A3s R 20

G-kt 14 1252 172 - 25

-

G5 12 166 o 181,

Ge6_ 23 ah07 140

-2
Ao [N AW

€T 20 138.1 129

¢-8 1L i&QOB 163 55

. G~9 13 lséga | a8 i

0 W 160d 186 13
UL 180 v 15
-2 21 16,1 o 97
=3 26 U505 L w6
el 36 ‘13dc9 | 162 48
I S 1,502 205 20
Uy 22 159, 8L 15
8, L L5 1395 | 15k - L§

U9 19 146,09 » 182 20

’X"
Coach of team C-9 did not submit a digsidence rabing; thus,

his scores were not used in testing the researcher's second hypothesis,
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