VRIJE
UNIVERSITEIT
° AMSTERDAM

VU Research Portal

The Psychological Underpinnings of Cooperation and the Punishment of Non-
Cooperators: Insights from the Lab to the Field

Molho, C.

2019

document version _
Publisher's PDF, also known as Version of record

Link to publication in VU Research Portal

citation for published version (APA)
Molho, C. (2019). The Psychological Underpinnings of Cooperation and the Punishment of Non-Cooperators:
Insights from the Lab to the Field.

General rights
Copyright and moral rights for the publications made accessible in the public portal are retained by the authors and/or other copyright owners
and it is a condition of accessing publications that users recognise and abide by the legal requirements associated with these rights.

« Users may download and print one copy of any publication from the public portal for the purpose of private study or research.
* You may not further distribute the material or use it for any profit-making activity or commercial gain
« You may freely distribute the URL identifying the publication in the public portal ?

Take down policy
If you believe that this document breaches copyright please contact us providing details, and we will remove access to the work immediately
and investigate your claim.

E-mail address:
vuresearchportal.ub@vu.nl

Download date: 27. May. 2021


https://research.vu.nl/en/publications/56523307-7068-45cc-ba13-299e88a19a46

The

Psychological
Underpinnings

of Cooperation

and the Punishment
of Non-Cooperators

Insights from the Lab to the Field

winins

tituut

Cooperation is a cornerstone of human societies,
but there are many instances in which it breaks down—from
minor daily conflicts to large-scale challenges such as
human-caused environmental degradation. Researchers across
multiple disciplines—social psychology, behavioral economics,
evolutionary biology—have identified mechanisms that can
promote cooperation and help avert ‘tragedies of the commons.’
This dissertation attempts to contribute in multiple ways to our
understanding of cooperation and the mechanisms that can
support it. First, acknowledging that people can experience a
great diversity of interdependent situations—especially in field
settings—this dissertation provides an empirical map of the
patterns of interdependence in the daily lives of individuals and
romantic couples. Further, it examines how people’s perceptions
of interdependence across multiple dimensions relate to cooper-
ation in the lab and in the field. Second, considering the perva-
siveness and consequences of power asymmetries in social
interactions, this dissertation examines how power relates to
cooperation and different strategies to promote cooperation and
punish norm violations. Third, acknowledging the fundamental
role of emotions in motivating punishment of norm violations, this
work examines how anger and disgust differentially relate to
direct, confrontational punishment versus more indirect punish-
ment, via gossip and social exclusion. Finally, the dissertation
further probes the distinction between direct and indirect strate-
gies to punish offenders and investigates how a host of
factors—including the severity and self-relevance of violations,
and the interpersonal value of offenders—influence punishment
in daily life.

Findings show that people’s decisions to cooperate and to punish
non-cooperators are dependent on:

(a) multiple features of interdependence —mutual dependence,
conflict, and power—which may interact to promote or hinder
cooperation;

(b) various contextual cues, such as relationship dynamics,
which may alter the costs and benefits of punishment; and

(c) distinct emotions, such as anger and disgust, which motivate
different punishment responses to non-cooperation.
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