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Defining Simulations

“...a simulation is reality of function in a simulated and structured
environment”

Jones, K. (1984). Simulations in language teaching. Cambridge, UK: Cambridge University Press.

“Simulation is a technique, not a technology, to replace or amplify real
experiences with guided experiences, often immersive in nature, that
evoke or replicate substantial aspects of the real world in a fully

interactive fashion”
Gaba, D. M. (2004). The future vision of simulation in health care. BMJ Quality & Safety, 13, i2—i10.

Why Use Simulations in Language Instruction

Simulations offer:

A way to implement Blended Learning;

Opportunities for highly contextualized language use;

Opportunities to address interpersonal communication skills;
Opportunities to address 21st Century Skills (e.g., problem-solving and
decision-making skills, team-based competencies, etc.).



the language learning

experience

Simulations have immense potential to engage leamners in meaningful experiences. This vignette illustrates a virtual

environment that immerses a language learner in situated, content-rich, and highly contextualized language learning
experiences. The simulation described here takes advantage of existing resources in the Flagship community, such as tutors,

who can play different roles in the experience, and can be adapted to any Flagship language.

The company website provides
resources for learners to become
acquainted with the philosophy of the
company and its leadership.

Self-paced training in pilot

The self-paced trainings on the website
are geared to workplace standards and
practices drawn from the target community
of practice. The global company Green
Ideas, Inc. localizes business practices in
each country in which it operates.

Gabi, a sophomore student in international
affairs, is an Intermediate High Chinese
Language Flagship student. Gabi receives
an e-mail in Chinese from her tutor inviting
her to take a look at the website of an
interesting organization, Green Ideas,
Inc., which they will discuss during her
next tutoring session. Green Ideas, Inc.,
is in fact a simulation of a global company
with offices in China. The e-mail from the
tutor includes a few questions about the
organization and instructs Gabi to come to the tutoring session prepared to discuss
these questions. One of the questions concerns which position she would apply for in
that company, and why. During the tutoring session, the tutor asks Gabi which of the
three positions she found most appealing. Gabi expresses interest in the PR position
and her tutor encourages her to prepare a résumé and cover letter to apply. After
sending in her application, Gabi receives
an automated e-mail in Chinese
confirming receipt. The following week,
Gabi receives an e-mail from a PR office
assistant to set up a time for a Skype
interview. Gabi and her tutor work on
preparing for the interview, researching
Chinese websites that offer job interview
tips. At the appointed time, two friendly
company employees interview Gabi via
Skype in the target language, asking
questions typical of a job interview in a
Chinese workplace.

Job Application Form

Skype interview during pilot in Spring 2016

Welcome to Green Ideas, Inc.

A few days later, Gabi receives a congratulatory e-mail confirming her hire into a PR
position in the company and a welcome letter with employment forms to fill out and
return. Once the forms are returned, Gabi receives an e-mail requesting a time for a
meeting with the PR manager, Ms. Liu. During a brief Skype meeting, Ms. Liu explains
to Gabi that everyone in the PR group is very busy working on a project intended to
bolster public confidence in the company. Gabi will be expected to contribute her ideas
in a group forum to which only the PR Group has access.

When Gabi attempts to log on to the Green Ideas, Inc. intranet, she discovers two
mandatory self-paced trainings required for workplace etiquette and communication
basics that she needs to complete before she can gain access to the company
intranet. The multimedia trainings explain the issues in the context of the company and
culminate with a quiz, which employees need to pass as a precondition of employment.

Green ldeas |

Vignette

Gabi passes her training assignments and gains access to the company intranet. She
locates the forum and sees four messages from different PR Group employees waiting
for her. The video messages welcome Gabi to the group and explain some of the
challenges of the project they are all working on. One such challenge arises from the
Finance and Accounting Department, which apparently does not get along with PR
and has restricted the budget for the project.

Another challenge is that the Marketing Department has requested the PR Group
to give them ideas for a possible TV commercial intended to restore the company’s
credibility after an unfortunate incident - and they need a fast turnaround. A group
member sends Gabi a message with links for her to find out more about the incident.
One is a recorded piece of news from the day of the incident, including interviews with
the company CEO and people in the community. The other two are a newspaper article
and a blog entry, one blaming the company for the incident and the other praising
the company for its contributions to the community. The group asks Gabi to become
familiar with the issue and to conference with one of the group members as soon as
possible. Soon after Gabi accesses these materials, she receives a message from one
of the PR Group employees, Song, requesting her availability to chat online about the
project. When they chat, they agree on an idea and Song asks Gabi to be the one to
share it with the whole group because he needs to prepare for a business trip. Gabi
records a video message to the group explaining the idea and posts it in the forum.
Most responses are favorable but some request revisions. The group manager asks
Gabi to post a brief iption in the forum incorporating the revisions. Soon after
Gabi posts the description, a group member sends out a poll requesting that everyone
vote. The idea is approved and forwarded to the Marketing Department.

Two days later, the group receives a note from the Marketing Manager approving the
proposal and asking them to storyboard the commercial and create a “video draft”
to share with Marketing Professionals. The group votes for Gabi to be the one to
create the draft. They share a link with her with instructions to create a storyboard and
suggestions for technology tools to use.

Gabi records a 30-second video mockup of the commercial and shares it with the
Marketing group, using a collaboration tool that allows the group members to give
feedback. The group gives Gabi positive feedback and also asks questions about the
video. The group agrees that she deserves recognition for her efforts, so they let her
know they have requested her manager to give her due recognition. Soon after, Gabi
receives a congratulatory e-mail message from her manager.

Reflecting on the Experience

The next time Gabi meets with her tutor, who has seen the video draft she produced,
they discuss her experience in the simulation. The tutor agrees to issue the badge
recommended by the group, but only after Gabi writes a reflection on the i

NC.

This is an example of a possible project
embedded in the simulation. A learner who
applied for a different position would get a
project that, like Gabi'’s, would be aligned
with his or her content preference.

Gabi's access to the materials generates a
system e-mail to an assigned tutor (posing
as Song) with instructions to arrange for
an online chat with her.

The group manager role could be played
by the same tutor.

The poll can be generated by the system
automatically.

Existing collaboration tools provide this
functionality.

The setup for the environment described
here does not require highly specialized
technical expertise, since its most
complex elements are a front-end
website and a secured environment

Gabi emerges from the simulation experience with boosted confid p

with a di ion forum. This type of

that will support her in her eventual in-country internship, and a badge that serves as
evidence of her learning.

provides a useful stepping
stone to build more sophisticated
systems.




Green ldeas, Inc

SIMULATION BLUEPRINT

Expected Outcomes (Language & Behavior)

sentences and probing questions.

What are the expected outcomes? What standards do they address?
Advanced Level Proficiency Benchmark: | can maintain spontaneous spoken, written, or signed conversations and
discussions across various time frames on familiar, as well as unfamiliar, concrete topics, using series of connected

Advanced Low Performance Indicator: | can interact and negotiate to resolve an unexpected complication that arises in a
familiar situation, using a few simple paragraphs across major time frames.

Learners can successfully apply for, and land, a job in the target language environment by using stylistically
appropriate language, acknowledging relevant cultural perspectives, and embodying acceptable cultural practices.

Focus Tasks & Learner Products

What are the main tasks? What are the learner products? What
proficiency benchmarks do tasks and products address? What
main language register(s) will be used (e.g., academic
Spanish, business Chinese, etc.)?

Fill out job application form
Write cover letter for specific job

- Product: Cover letter (Job Application Register)
Create a résumé

- Product: Résumé (Job Application Register)
Participate in an interview (Professional Language Register)
Sign a contract (Legal Register)

Participants, Activities & Roles

Who are the main participants and what do they do?

Learners (go through the job application process as
themselves)

Instructor (provides support, impersonates manager)
Community member (native speaker) (interviews
learners, impersonates company’s hiring manager)
Instructor’s colleagues (interview learners, impersonate
hiring staff)

Materials & Communication Tools

What materials are needed to create the simulated
experience? What tools will be used?

Materials

Company Website (Google Template) with onboarding
materials

Job application form (Google Forms, Survey Monkey)
Résumé writing guidelines (class website)

Communication Tools
WeChat
Company email accounts

Rules & Implementation Strategies

What rules will be followed (e.g., deadlines)? What strategies
will be used to keep it real? (e.g., add element of surprise to
create a problem, involve native speaker unknown to learner,
etc.)

Rules|

Learner can apply only once for only one job.

Applications are not accepted past the application deadline.
Incomplete applications are not accepted.

Applicants who do not perform to stipulated minimum are
accepted as interns.

Learner must complete onboarding tasks before work starts.
Company observes professional norms of communication.
Implementation Strategies

Community member will participate in interview.
Feedback to applicants is routed through instructor.

Why do L2 learners care?

This section should also help you focus the debriefing after the simulation.
Learners will be experiencing the same process in their upcoming Capstone year.

Created 2017 by Julio C Rodriguez & Stephen Tschudi for The Language Flagship Technology Innovation Center




SIMULATION BLUEPRINT

Expected Outcomes (Language & Behavior)

What are the expected outcomes? What standards do they address?

Advanced Level Proficiency Benchmark: | can maintain spontaneous spoken, written, or signed conversations and
discussions across various time frames on familiar, as well as unfamiliar, concrete topics, using series of connected
sentences and probing questions.

Advanced Low Performance Indicator: | can interact and negotiate to resolve an unexpected complication that arises in a
familiar situation, using a few simple paragraphs across major time frames.

Learners can successfully apply for, and land, a job in the target language environment by using stylistically

appropriate language, acknowledging relevant cultural perspectives, and embodying acceptable cultural practices.




Focus Tasks & Learner Products

What are the main tasks? What are the learner products? What
proficiency benchmarks do tasks and products address? What
main language register(s) will be used (e.g., academic
Spanish, business Chinese, etc.)?

Fill out job application form
Write cover letter for specific job

- Product: Cover letter (Job Application Register)
Create a résumé

- Product: Résumé (Job Application Register)
Participate in an interview (Professional Language Register)
Sign a contract (Legal Register)

Participants, Activities & Roles

Who are the main participants and what do they do?

Learners (go through the job application process as
themselves)

Instructor (provides support, impersonates manager)
Community member (native speaker) (interviews
learners, impersonates company’s hiring manager)
Instructor’s colleagues (interview learners, impersonate
hiring staff)

Materials & Communication Tools

What materials are needed to create the simulated
experience? What tools will be used?

Materials

Company Website (Google Template) with onboarding
materials

Job application form (Google Forms, Survey Monkey)
Résumé writing guidelines (class website)

Communication Tools
WeChat
Company email accounts

Rules & Implementation Strategies

What rules will be followed (e.g., deadlines)? What strategies
will be used to keep it real? (e.g., add element of surprise to
create a problem, involve native speaker unknown to learner,
etc.)

Rules|

Learner can apply only once for only one job.

Applications are not accepted past the application deadline.
Incomplete applications are not accepted.

Applicants who do not perform to stipulated minimum are
accepted as interns.

Learner must complete onboarding tasks before work starts.
Company observes professional norms of communication.
Implementation Strategies

Community member will participate in interview.
Feedback to applicants is routed through instructor.




Green ldeas Inc.: Participant Experience

Application Module

Students make Participate in
revisions and individual 15-20-min.
resubmit their interviews with three
application (if Green Ideas HR

necessary) personnel

Explore the Green Submit an
Ideas website and application (CV,
choose a position of cover letter,

interest application form)

Teamwork Module

Complete induction
e-training on Work on a group task

workplace etiquette, assignment and Group Presentations

(Webinars) Debrief / Reflection

communication, and submit weekly
e-commerce in reports to Green
China, and sign a Ideas staff
contract



Green ldeas Inc.: Participant Experience

Application Module

Students make

Explore the Green Submit an -
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personnel



Green ldeas Inc.: Participant Experience

Application Module

Explore the Green
|deas website and
choose a position of
interest

Résumé & Cover Letter Rubric

Submit an
application (CV,

cover letter,
application form)

Students make
revisions and
resubmit their
application (if

necessary)

Participate in
individual 15-20-min.
interviews with three

Green Ideas HR
personnel

CHN 486 Virtual Work Experience: Résumé and Cover Letter Rubric

Student Name: Ré é J20 Cover Letter: /16
Résumé Excellent - 4 pts Good - 3 pts Fair - 2 pts Poor -1 pt
Lists all the required Lists most of the required Some of the required Most of the required
components: personal components. Descriptions of components missing. components missing.
information, experience, work experience and Descriptions of work Descriptions of work
education, skills, honors. education background are experience and education experience and education
Content Descriptions of work somewhat vague and background are vague and background are minimal and
pts | experience and education insufficient, and not clearly insufficient. Résumé is generic | irrelevant to the position.

background highlight
applicant’s strengths while
matching the job
qualifications.

targeted to the position.

and not tailored to the
position.

Organization

The most important items
listed on the top half of
résumé, ltems listed in

Listing important items in
reverse chronological order is
inconsistent. Relatively easy to

Several sections or items are
not in reverse chronological
order. Difficult to identify key

Sections and items are not
well-organized (in random
order). Key skills and ideas are

pts | reverse chronological order. | identify key ideas and skills. ideas and skills. very difficult to find.
Very easy to identify key
ideas and skills.
Uses formal (academic, Uses mostly formal (academic, | Frequent use of informal and Frequent inaccuracy in word
specialized) vocabulary to specialized) vocabulary to generic vocabulary. Some use or selection. Word usages
Vocabulary & describe w?rk experience describ.e work experience and wor(.i usages correspond to mosFIy corre.spond to
GratimaE and education background education background. applicant’s first language. applicant’s first language. Only
ts precisely and concisely. Occasional use of colloquial informal vocabulary is used.
P Strong action verbs are used. | vocabulary remains. Some
strong action verbs are used,
but some are generic.
Minimal (1-3) grammatical 4-6 grammatical errors, 7-10 grammatical errors, Sentence structures mostly
errors, punctuation errors, punctuation errors, and typos. | punctuation errors, and typos. | correspond to applicant’s first
Grammar and typos. Some sentence structures language. Over 10
pts correspond to applicant’s first | grammatical errors,

language.

punctuation errors, and typos.




Green ldeas Inc.: Participant Experience
Application Module

Explore the Green Submit an Stud.e'nts HEME : _Ean|C|pate n
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Green ldeas Inc.: Participant Experience
Application Module

Students make Participate in
revisions and individual 15-20-min.
resubmit their interviews with three
application (if Green Ideas HR

necessary) personnel

Explore the Green Submit an
Ideas website and application (CV,

choose a position of cover letter,
interest application form)

ERPE R RHA Interview Panel Member Name
th X486 RIME A4 F CHN 486 Interview Scoring Rubric

RIFEHE ¥R Applicant’s Name

BIEIR{T Job Position

SIERAE Scoring Criteria 5-Excellent | 4-Very 3-Good 2-0K 1-Insufficient | Comments
Good

1. #L4. {3 Presentation
Dresses professionally, makes eye contact, uses
appropriate body language when necessary.
2. B AR Interview Preparation
Knowledgeable of the Green Ideas Inc (c.g..
company history/mission), understands job
i prepared les for
asked interview questions and pertinent questions
for the interviewers, overall demonstrates
preparedness for the job.
3. EIEAZ Content of Answers
Understands interview questions and provides
relevant information with supporting details at
M M paragraph level, relates job expectations to
n t e rv I eW u r I c personal work experience/educational
back ds/skills, p ive and i
when presenting ideas, presents ideas logically
and succinctly.
4. WCANE & Vocabulary & Grammar
Uses appropriate academic/specialized
vocabulary, uses complex/varied sentence
structures. Errors generally do not obscure
hension. Discourse (cg. H—
FEMXGEED, B2)arcused to make the
transitions of ideas smoothly. Uses appropriate
vocabulary and grammar (c.g.. REEZ.......
MELEXRIEAEFS...... BNfEMLL
...... ) to answer questions about hypothetical
situations.

1




Pykonwucu He ropar!

Ho He BCe BepAT B 3T0.
30 anpens 2018 roaa

14:30 no BoctouHomy netHemy BpemeHu (EDT)
B konnegxe bpuH Map, Dalton 300,
a Takxxe OHNailH Yepes cepauc 2001

Y Bac ecTb yHUKanbHas BO3MOXHOCTb

A0Ka3aTb, YTO BENVKWIA POMaH XWIB.
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Mpu noAzepxke
The Russian Language Flagship Program at Bryn Mawr College
The Language Flagship Technology Innovation Center



The Master and Margarits Talk
Vignette

Oscar is a junior dual-majoring in Russian and travel industry management at a public university on the
East Coast. He is enrolled in an upper-level course, “Academic Russian," that is designed to be adaptive
to students’ majors and interests as they look ahead toward possibly using Russian in a professional
context.

Oscar receives an email in Russian from his professor inviting him to propose a presentation for a TEDx
Event . The conference is inviting presentations on “current issues in local travel markets.” The email
message includes a link to a web page with basic information about the conference and a proposal
submission form. Meanwhile, other students in the class have received similar emails inviting them to
make proposals for conferences related to their majors or to Russian language and literature. The general
guidelines for submitting proposals are identical among the various conferences.

View TEDx Examples

The Tech Center would create the
webpage.

In a subsequent class, the instructor explains that all of these events are part of a simulation designed to
practice Russian, which entails developing and submitting conference presentation proposals and, if
accepted, follow through by developing and delivering the actual presentation in an event that will be
open to the public. The instructor will be working with a committee of fellow faculty at several universities
to process the students’ proposals.

Over the next several weeks of class, Oscar learns about language conventions common to academic

conference proposals, as well as strategies for increasing the likelihood of proposal acceptance and to

prepare a Pecha Kucha style presentation. The instructor also shares typical guidelines used by proposal In a Pecha Kucha presentation, 20
reviewers. Oscar's proposal about promoting New York's lively food scene among social media users in siides are shown for 20 seconds .

Russia and Kazakhstan is accepted. Working with fellow students in a “critique group,” he develops his f;‘:l’).((’ inuted and 10 seonncs I
10-minute presentation over several class sessions and successfully presents at the culminating public

event, which features student presentations from all the virtual conferences in the simulation.



SIMULATION BLUEPRINT

and Lifelong Learning.

Expected Outcomes (Language & Behavior)

What are the expected outcomes? What standards do they address?

Leamners will be able to successfully produce a written academic abstract for an oral presentation in Russian.

Learners will be able to successfully produce both extemporaneous and planned oral speech, such as narrating and answering
questions, across various time frames in the presentational and interpersonal modes of communication.

ACTFL’'s World-Readiness Standards for Learning Languages: Presentational Communication, Relating Cultural Practices and
Products to Perspectives, Making Connections, Acquiring Information and Diverse Perspectives, School and Global Communities,

Focus Tasks & Learner Products

What are the main tasks? What are the learner products?
What main language register(s) will be used?

e \Write an abstract for an oral presentation at a
conference-like event The Master & Margarita Talk in
academic language register (Product: abstract)

e Complete an online mini-course consisting of 4 lessons
(Product: completed lesson tasks)

e Deliver a 15-minute oral presentation at The M&M Talk
using academic language register (Product: oral
presentation)

Participants & Their Roles

Who are the main participants and what do they do?

Learners: go through the application process for an online
conference event and deliver an oral presentation

Instructor: provide support throughout the entire blended
learning experience, organize the event

Community members: give a plenary talk at the event, ask
questions during the event (Flagship audience)

Tech Center: impersonate the organizing committee of The
M&M Talk, create the website and mini-course, assist with the
event organization and management

Materials & Communication Tools

What materials are needed to create the simulated
experience? What tools will be used?
Materials

e Website for The M&M Talk (WordPress)

e Abstract submission form (Google Forms)

e A online mini-course (H5P and Extempore)
Communication Tools

e Zoom (a web-conferencing platform)

e Email

Rules & Implementation Strategies
What rules will be followed (e.q., deadlines)? What
strategies will be used to keep the experience real?
Rules

e Leamers have to apply to present at The M&M Talk

e Learners have to meet the deadlines and complete a

mini-course to prepare for their presentations

e Attendees have to register for the event
Implementation Strategies

e |Instructor and the event OC provide feedback

e Event attendees can participate onsite or online




The Master and Margarits Talk

Simulation Blueprint

SIMULATION BLUEPRINT

Expected Outcomes (Language & Behavior)

Learners will be able to successfully produce a written academic abstract for an oral presentation in Russian.

Learners will be able to successfully produce both extemporaneous and planned oral speech, such as narrating and answering
questions, across various time frames in the presentational and interpersonal modes of communication.

ACTFL’s World-Readiness Standards for Learning Languages: Presentational Communication, Relating Cultural Practices and
Products to Perspectives, Making Connections, Acquiring Information and Diverse Perspectives, School and Global Communities,

and Lifelong Learning.




The Master and Margarits Talk

Simulation Blueprint

| P
lFocus Tasks & Learner Products l Participants & Their Roles l
at are the main tasks' at are the learner products? 0 are the main participants and what do they do?
What main language register(s) will be used?
Learners: go through the application process for an online

e Write an abstract for an oral presentation at a conference event and deliver an oral presentation
conference-like event The Master & Margarita Talk in Instructor: provide support throughout the entire blended
academic language register (Product: abstract) learning experience, organize the event

e Complete an online mini-course consisting of 4 lessons | Community members: give a plenary talk at the event, ask
(Product: completed lesson tasks) questions during the event (Flagship audience)

e Deliver a 15-minute oral presentation at The M&M Talk | Tech Center: impersonate the organizing committee of The
using academic language register (Product: oral M&M Talk, create the website and mini-course, assist with the
presentation) event organization and management

4 ) 4
Materials & Communication Tools l Rules & Implementation Strategies
at materials are needed to create the simulate at rules will be followed (e.g., deadlines): a
experience? What tools will be used? strategies will be used to keep the experience real?
Materials Rules
e Website for The M&M Talk (WordPress) e Leamers have to apply to present at The M&M Talk
e Abstract submission form (Google Forms) e Leamers have to meet the deadlines and complete a
e A online mini-course (H5P and Extempore) mini-course to prepare for their presentations
Communication Tools e Attendees have to register for the event
e Zoom (a web-conferencing platform) Implementation Strategies
e Email e Instructor and the event OC provide feedback
e Event attendees can participate onsite or online




The Master and Margarits Talk

Participants’ Experience
Weeks 1-4

Explore the M&M Submit first version

Talk website and Revise the proposal Finish revisions and

of the presentation
proposal; complete
Lesson 2

complete Lesson 1;
start drafting a
proposal

using feedback from submit the revised
the event organizers proposal

Weeks 5-7

Complete Lesson 4
to record an intro to
the presentation;
prepare and
rehearse
presentations

Give a 15-minute
presentation to the
onsite and online
audiences at the final
M&M Talk event

Complete Lesson 3

and start working on
the presentation




The Master and Margarits Talk

Participants’ Experience

Week 1 Pykonuncu He ropaT!

Ho He Bce BEPAT B 3TO.
30 anpens 2018 roga

14:30 no BocTou netHe seHm (EDT) VY Bac ecTb YHUKanbHasi

B KONNeAxe BpUH
a TaKxXe OHMauH Y

Explore the M&M
Talk website and

BO3MO>XXHOCTb A0OKa3aTb, UTO

BeJ/INKN POMaH XunB.

complete Lesson 1;
start drafting a
proposal

Ypok 1. AHHOTauus

by techadmin | Mar 15, 2018 | Uncategorized

C'rpyK'rypa aHHOoTauuu.

AHHOTaUMA BKIIOYaeT B ce6A cneaytolme aneMeHTbI:

1. Tema poknapa. Hanuwwure Temy Bawero goknana.

2. Uenb pa6otbl. ChopMynupyiiTe rnasHyio Lenb Aoknaaa, YTo Bbl XoTuTe ckasaTb ayamTopum.

3. O yém poknan? KoHKpeTuavpyiiTe MaTepuarn, KoTopbli 6yaeT npeacTasneH B Aoknaae (Kakoi OTpbIBOK U3
poMaHa, Kakvie repov, kakve cutyauuu 6yayT npeacTasneHbl).

4, KakoBa knioyeBan naen Bawero aoknaga? Kakoi BbiBog Bbl AenaeTe Ha 0CHOBe NpeacTaBNeHHOro Matepuvana.

5. N3 kakux 4acTei COCTOMT Baw goknaa? [loknag A0/MKEeH COCTOATb U3 BCTYMNNEHWUA, OCHOBHOM YacTu v
3aknioyeHuA (BbiBoaos). OCHOBHAA YacTb MOXET BK/IOYaTh CrieAyiolmne 3N1eMeHTbl: (hopMyvpoBKa v
npeacTasnieHne NoaTeMbl, MPUMEp, NOACHEHWE K NPUMEPY U HEeKOTopble Apyrve.

6. Yem aToT goknap 6yaer uHTepeceH u noneaeH ayautopuu? Kpatko onuwmuTe, 4yem Bhi
3avHTepecoBaTh CrylaTenen.

7. Cnucok Knio4esbix cnos. HanvwuTte ot 5 o 10 knoYeBbIX CNOB, KOTOPbIe HauBonee fo




The Master and Ma

Participants’ Experience
Week 2

Submit first version
of the presentation

proposal; complete
Lesson 2

Ypok 2. CTpyKTypa BbICTyMN1eHNA

by techadmin | Mar 23, 2018 | Uncategorized

Korpa BcTynuTensHana YyacTb nnoxan?

l:] BbicTynatowmii He penaet BCTynjieHne

[[] BbicTynatowmii cokpaiuaeT BCTyrnneHue Ao
6aHanbHbIX, NpefcKasyeMbix (pas

[[] BbicTynatowmii roBOpUT CIMLIKOM rPOMKO

@ Check

rarita Talk

3asBKa Ha BbICTYIJieHne

3anonxuTe gaxHyto hopmy Ans ydacTus B Meponpuatuu The Master and Margarita Talk 8
KayecTee AOKNaAuvMKa. Bbl MOXETE CHayana CoCTaBUTb aHHOTaLMIO Ballero BbICTynNeHus B
OTAEeNbHOM JOKYMEHTE, a NOTOM CKONUPOBaThb e€ B 3Ty hopmy.
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Ums *

damunus *

Appec aneKTPOHHOW NoYThl *

HaaBaHue BbICTynneHus *




The Master and Ma

Participants’ Experience
Week 3

Revise the proposal
using feedback from
the event organizers

o p“mﬂa"b
paHbli acne
u MaprapuTa

HOCTb

paydalowvmMi
MHOCTpaHHbM

AnHoTauus (200-300 cnos)

Tema moero goknaga AenseTcs uctopuei pomana «Mactep u Maprapura». [nasHas uens —
[AEMOHCTPUPOBATL Kak HACTOSLLME NIOAW M COBLITUA BNUANKM Ha poMaHa, ocobeHHo CTanuHckan
nonutuka v penpeccun 1930 rogos. Moit fokNan COCTOMT U3 HECKONLKO YacTew. B nepsoit YacTu, Byay
roBOpUTL O Xu3Hu BynrakoBa 4o Toro, kak OH Hawan nucaTk pomaH. Bo BTopoit yacTtu, 6yay rosoputs o
nepBoi pyKonucK pomaHa, ocyxaexnu Bynrakosa u oTHoweHue Mexay Bynrakosom u CranuueiM. Mocne
aToro, Gyay paccka3biBaTb UCTOPUIO BTOPOIA pykonuck u CTanuHckux penpeccueit. B yetsépton v
nocneaxew yactu aoknaga Gyay roeopuTs 0 nyGnukauuu pomaHa.

Knioyeean naes moero aoknana — HacTORBLUME, MCTOPUHECKUE COBLITUR O4eHb CUMLHO BNUANM Ha
poMaH. A CYUTaIo, HTO Nerye NOHUMAaTL CIOKET U MbICNM poMaHa B koHTekcTe 1930 rogos. Yutatens
AOMKEH 3HATL O TOM, Kak pomaH Gbin HanucaH, 4Tobbl NPpaBUNbHO BUAETL BCE MHTEPECHO B HEM. [Ins
MEHS, O4eHb UHTepecHO Bbino y3HaTh o ToM, kak CtanuH oTHEC K Bynrakosy. B npou3asegeHusax
Bynrakosa CoseTckoe NpaBuTeNnsCTBO 4acTo BUAHO B Hexopoluem ceete. HecmoTps Ha aTtoro CtanuHy
O4eHb T 70, 41O By Hi Ban B OcHOBaH Gbin BAOXHOBEHEH Ha
HacToABLIYIO Be4epuHKy. Bynrakos CxEr nepeyio pykonuck pomaHa, kak MacTep cxer cBoi poMaH.
Y106b1 NOHUMAaTL OTCLINKM K 1930 rogam HyXHO 3HaTh 4To ocobeHHoro npousowno. MmeTb ucTopuseckui
KOHTEKCT NOMOraeT YUTaTesio NOHUMaTh POMaH.

Cnu1coK KnioyeBbIX CNOB: CTanuHCK1e penpecciy, PyKonuch, BIUsHUE, CKeYb, COBbITHE

pacupb\aaeT

Tembl: TOMA PEE,  crep

pynrakosad

BaHwA
a ot 200

rarita Talk

Ruslan Suvorov
9:05 AM Apr 5

Tema poknaga cnuwkom abeTpakrHas.
Temy cneayet onucats Gonee
KOHKPETHO.

Ruslan Suvorov
9:07 AM Apr 5

370 NpeanoXeHue oMeHbL NOXOXe Ha
BTOPOE NPEeANoXeHue B NepsoM
naparpade. Uaberawte TasTonoruio!

Ruslan Suvorov
9:09 AM Apr §

B aHHoTauuu nyuwe uaberats NUHY0O
NO3ULIMIO MNU MHEHVe.

Ruslan Suvorov Raasics
9:12 AM Apr §

Kakosa uenb nocnegHen 4actu
anHoTauum? 3TU NpeanoXeHus He
npeacTaBnAoT cobom CBA3HLIN TEKCT.

Ruslan Suvorov
9:45 AM Apr 5

A pexomeHayto no6asuTL kpaTkoe
OnucaKme TOro, YeM 3ToT Aoknag
ByneT uHTEpeceH U noneseH n
ayauTopum.



The Master and Margarits Talk

Participants’ Experience

We e k 4 ‘ﬂ' aasster and Margsrits Tolk CO6bITY b ydacT ' Mporpamma

Mporpamma
MeponpuaTtne coctoutcs 30 anpens 2018 roaa B 14:30 no BoctouHoMy neTHemy BpemeHu (EDT) B konneke BpuH Map ¢ npamoii TpaHcnaLuei Hepes cepsuc Zoom.

MneHapHbIi AoKnag

. . . KapeH 3BaHc-PomeiiH
Finish revisions an

AvipekTop ®NarMaHcKoil MPorpaMMbl PyccKoro A3blka BUCKOHCMHCKOrO yHBepcUTeTa B MaguncoHe

Inadsa Ha pomaH «Macmep u Mapzapuma»

submit the revised
proposal

Mwxann Bynrakos B TeueHue BCeil Kapbepbl 3aHUMANCs He TONbKO IMTEPATYPHOM, HO W TeaTPankHOM AEATENEHOCTLHO.
CueHbl U3 pomaHa «Mactep 1 MaprapuTa» OTPaxaloT 1 BbIpaXatoT ero TeaTpanbHOCTb. B 3TOM A0Knaae Mbl NOCMOTPUM

Mpodeccop Kape IsaHc-PomeiiH Ha TeaTpanbHOCTh MHCLEHNPOBOK, BU3Ya/lbHOCTL POMaHa 1 B3I/l MeXAY NepPCOHaXaMu. «A bl 3arNAHNTE K HeMy
BHYTPb — YTO OH TaM JyMaeT... Bl axHeTel»

BeictynneHus

> Iaina Bpykc

> Jusau Kynn

> Cuann Munnap

> Kpuctuan Mopasek
> [bxacTuH XumcTtpa

> Wca6enna YeitHbl




The Master and Margarits Talk

Participants’ Experience

Wee k 5 f’: extempore student Portal S SnEE

( The Master and Margarita Talk> Bawwu Bonpocs! k nekuuu [1. Beikosa> 3apanue 1

Complete Lesson 3

and start working on
the presentation

3apanue 1 Answer
Bbl npocnywany oTpbIBOK nekuuy OMuTpuA e ON AR
BbikoBa. B naHHoM oTpbiBke Bbl y3Hanu kpartkyto
n“cTopuio Ny6nmMkauum n Co3gaHuA pomaHa 00:16

"MacTtep n Maprapura". 3aaaiiTe Bonpoc asTopy
NeKuMn No Teme oTpbiBKa, UCMonb3yA 1 n3 4 STOP RECORDING
06pa3uoB, NPUBEAEHHBIX HUXKE:

1. B Bawem BbICTYN1eHMM Bbl YNOMAHY AU <...>. Bbl
roBopuTe, YTO <...>. MeHA uHTepecyeT cneayoulee/
apyroe. (Moi Bonpoc).

2. Cnacu6o, Bbl NOAHANM O4EHb NHTEPECHYIO TeMY
<..>. B cBA3M C <...> ¥ MEHA BO3HWK Bonpoc. (Moii
BOMNpOC).

3. Korga Bbl roBopunu 0 <...>, A MOTHOCTLIO
cornaceH (-cHa) ¢ Bawum MHeHueM. Ho y MeHA
ecTb crneaytowmii Bonpoc: (Moit Bonpoc)

4. MHe 6b1510 04eHb MHTEePeCcHO ycnbiwaTh Bawe
MHeHue 0 <...>. Ho ANA MeHA OCTasnCA HeACHBIM
cnepytowmin MomeHT: (Moii Bonpoc).

Mpumep Bonpoca:



The Master and Margarits Talk

Participants’ Experience
Week 6

( The Master and Margarita Talk> Betynnenue k Bawei npeseHTauun> BeTynneHue K npeseHTauum

Complete Lesson 4
to record an intro to
the presentation;

BcTynneHwe K npeseHTauum Answer

Bbi6epuTe Tvn BCTYNNEHUA. Micnonb3yA ogHy U3
pre pare and ¢hpas, KOTopan OTHOCUTCA K BbiGpaHHOMy Bamu START AN AUDIO ATTEMPT
TMNY, 3anuwnTe BCTynneHue K Bawei
rehearse npeseHTauumn AAMTeNbHOCTLIO He 60n1ee oaHOM

presentations MUAHY b,

Tun 1. SMoumoHanbHanA peakumA Ha CoBbITUA UK
cakTbl

VcnonbayiiTe oaHy U3 cneaytowmx cpas:

- A 6bin noTpAceH(-a), koraa yaHan(-a), 4to (daxT
nnu cobbiTne, KoTopoe Tak Bac noTpAcno)

- A oyeHb o6papoBanca (-nacek), koraa yaHan(-a),
yTO0 (chakT unm cobbiTue, koTopoe Bac
o6papoBano)

Tun 2. UHTepecHbIit hakT, KOTOPLIA CBA3aH C
Temoii Bawero aoknana

VcnonbayiiTe oaHy U3 cneaytowmx cpas:

- A HepaBHO y3Han, YTo (MHTepecHbI hakT)

- A yacTo Bbl gymaeTe 0 TOM, 4TO (MHTEpeCHbIN
akT)?

- Bbl MOXeTe npeacTaBuTb cebe, YTO (MHTepecHbIn
axT)!?

Tun 3. Bonpoc, KoTopblit 3auHTepecyeT Bawy
ayavTopuio



The Master and Margarits Talk

Participants’ Experience
Week 7

Give a 15-minute
presentation to the

onsite and online
audiences at the final
M&M Talk event

napga Ha pomaH «MacTtep n Mapraputa»
M.A. bynrakosa

KapeH DBaHc-PomeliH
BUCKOHCUHCKUI yHUBepcuUTeT ropoga MagucoH

30 anpena 2018 r.



The Master and Margarits Talk

Participants’ Experience

Benefits for instructor:

1. Project tightly integrated in the syllabus

2. No time spent in class on preparation for the conference
3. Professional development

Benefits for students:

1. Enhanced students’ presentation skills and formal writing skills
2. Expanded students’ comfort zone

3. Provided students with a real-life experience

Concern for all parties involved:
Number of hours in a day

Future directions:
Expanding the project to other Russian Flagship programs



Challenges

Keeping It Real

Washback issues
(teaching to the tasks)

The role of the materials

(website vs. instructional support)

Managing learner behavior and attitudes

(opportunities for soft skills)



Thank you! Cnacu6o!

Questions? Comments?

Irina Walsh: iwalsh@brynmawr.edu
Julio Rodriguez: juliocr@hawaii.edu
Ruslan Suvorov: rsuvorov@hawaii.edu


mailto:iwalsh@brynmawr.edu
mailto:juliocr@hawaii.edu
mailto:rsuvorov@hawaii.edu

