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I o] 354 (Denison & Mishra 1995), =74 W] £ 9@ =74 <] 3] $HCameron
& Freeman, 1991; Marcoulides & Heck, 1993), 7FA1 4] &3 59| old & 55 AH3staL
ATHCEEA, T, 2008, AL

ol pe AARER Qd slee] 2H Es d7vE 274 23 43 (culural
type), =3} 7 X (cultural strength), 12|31 3} A3E &= F-3E(fit or congruence)?]
A AR e ARskE FHE olFolA FOREN & BT, 2008). A WA,
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WFA 22 73 §3 R0 RE Quinn® A A7 2 (Cameron & Quinn,
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Margulies & Raia
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FedH, Ad R A5 o e 584 @Y

(1978)
2 olN 1 24 A ARl ojmad 71A
AEFAL Ak dhvlel B WAA w544 Az
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Pettigrew (1979) Ade] Aol 913
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2P R50] Auasl He FE BAS dAd e
el AYE T FEAS dul ARAATE 3471 U
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574 Wl ggstr] wiEel olel Wk gelE oFA Xsta fleof, =4 &3}
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ATdes ve daes &3 287 of S th(Ostroff & Schulte, 2007). wahA &
4l

Juz AFsolgd 24 wa

1o

o2

Aol A F1Ee] Tha ASAAN #A
sgato] a9 EaimAel Hol Argl Esle] WA A3 ojwd BAREL AN
oA A7} oMAAT AFAow PFAnLA s

319 wa}

39 23he) A

s Bald ¢ 24 U By RA 59 24 EZ: /g agEe
SAPTANA B Fok A FAT F 90 (Schein, 2010), °Jsh ZE 3]

o,
I
ox
o
O{N

Hew #H7How

5
FeAgstr, 15 ARlS Td 2AUY o FAYEHS FEEHE s



Aoz QAsta, TAE T/ Bk ofyel 553 Jd4 olgE 722 31
o dAFfAEo] E3te] X (locus of culture)ol] wha}h

3 & o™ Johnston(1976)= HA3HH el Azt ulz}

ETetal a9 w3 ASAeRE HFHA XA olf T shue giiEd
AFEo] o] dAd(EE 527%) F3}(unitary or homogeneous culture)ES A\ Thal

o] A k7] witoltt,

Martin(1992)°] @W=W, ZA&3tE 23S of9A] wpgprELEe] wep Al 7HA
dow TR 4 dria APl A WAl due] 246 sl b
EAd 0= 584 4 (integration perspective), T+ WA= o] Ao it

319l 22 & 8}(subculture)7} A gkrh= 2 8} 34 (differentiation perspective), ~L2] 3L

Ao 2 24 B3

i

G4A4AS F lvhe +E9% T4 (fragmentation

perspective)©] ATt}

11



Tl oA
Collinson &

o =,

T

kel
Rl

+
2002).

2]
1l

-

TH(Martin,

T

kel
el

Aoz 7H4
Aol

13|
ZS|

(integration Perspective)< A 7}A]
%

]
=
=

[e)

-
L

{

Porras(2002)

Boow W ® wmoH A O W T 75 ="M
T X TN MoOT gy BB X W 5 T el B Y
TR T L R ﬂ T W o B B o m_ wm
N NS o o o 3 . K
oo 3 N w L OO R - R . E "
RS T T Toeo® o w Tow o 3o
o un N i : o Wy m_w KX 3
m w_\ﬂ m Wlm ‘Q d\m = o Bo h .O# ) ‘_Qﬂ b J 1o DT_
W 5 o ™ ox BT g Bog T ™ T oz
< a3 23T d4Ew L
T T oa ~ F 38w T B B oz o Lw« G
W o 8 wow & o o w (i
v o O K = Mo ) L
2 S o B B T P o u ) m &9y
p! = Q jy 50 Y W = o ~O . Ej 0 o X
T X o T LT 2 R B F m R
W g R B m B X = 9 i R mu i x
i ) ) -~ X = '
o w_m = mﬁ ) o A )Mu = IS ® o 3 B M
ﬂu ﬂ” A.L., Z‘.# 1r‘_ nW 1vm_| S.L ‘_ﬂ ‘ﬂvﬂ EE HT OE Lt w — O_E ;ou
e g 23w T &3 N oo X 58 o Jo M
S S SN - | s up =T ~ R M
w ox g O 5 G R g X ow
A ) & o < = _ - S T o))
e X o T = =) <0 MM o ! . ) 0 R = N ol
— o [ ) — IJI '~ +~ —_—
ST 2@ F of L Lok oW B2 E v X 5 #
. < T ™ Bo ny
A T oW - W = < hw e e oy 5 wm o
R N Rl o 2 ! . 3 9 N g 2 n
A R - S R VIS N TRV S
\Ul o = —_ —_ [ N EL jroaat HT_
S T A = N oo P X g
TE N 2 m W o~ Py o onow o a
A T e, fx BN R oW = P g
- S A N = S S~ A ~ TR o ]
= o BT ~ o o® o< N2 5 %ﬁ )y Aﬂ LR T N
o =T om B I o o £
 owm 2 % o+ 5% o5 o= Y3 B 0 &
of @ T o= = °© = % R s
s M= g = MW F v 2 = B o mm o = ﬁ =
T Y = o
RO % wowow foe % ow IO . N N SO s
Sy BR S Y= L N N G
FOW oo s o S S I R - N L

12



@42 Bl (Martin, 2002). 7oA @l mE Aol gk om| oA,
ofoly 18]al B¢ ReEES EEeth(Martin, 2002).

5ol A WA Fol k9l BEF EAATGE A Ay

ax
8
ol
=2
:Oé,
ot
i
q

AR F NS BHA Y] Aolst PuEitel el FolE AYsHe

9] gEAE A dZIQl riss4ucl A “organizational subculture”= A E oF
4001 7ol =9l drEs AVEH, 71E9 9 £33t A sk w3 F9
1o gk A=, 1996; ©1 A, 2007; A, 2003), 1] sk &3kl x4
w3t kel A=l ol wig FRFHEYS, 1993, AFAA, 20000 HE F
sHoz aokd 4+ A o ALHANE o B8 %ol g@ AT x4
Bo A7e AR OE AT Rl va dkrE A,

el w3 7Y dATelMe "Heold A deEuU= ARE e V|eHEE
TEste] o] 57ke] Azt A ] zpol7t EAEAE Fotehs WA 0w o] Fox]

o}
A7)l M e Gl 24 iE S ETES o8, HoF, 199557}

N\

FIFHSE AT ATEC]l Be FE O AATRERE, 2000 dE Bl

st Zle it ARIE S 679

:[o
(o
folr
)
©
rlr
2
23
o,
sy
it
ro
it
M
R
il
>
>
oo

13



3£ 2. 5k wstel g e A
=X A = A A} =de
susted wAke shel waA 54 e 2011
S9EE  YxE 2R P 2ABQ WAL g Ba AT Qs 2011
= U 8k A] A kel A R Fo] Aol A= dF 24 ol5% 2010
st A TEAT A EshH A B A5 2009
SheleR  ZARS §99 ey prel AR vAE 9 94 2008
Fstex AW ARG 2HE A% BREI A6l B AT o) 8] 2008
Ul ot=A A Ao I Al sl 2008
3| ] k<= 4] The relevance of organizational subculture for motivation to transfer learning Egan 2008
der E3 RS ERNAA BREG SARDAA WA Qo QAN 2007
FUsEd FURA Az By Ao nAs Y B4 0142 2007
sulstes G %“;_Zj} _;;g—jgﬂﬂ A gl vAE GF 2 Hawsst 2007
SRORE S(c))lllltcf:; fg]ftl:gf;lr; l’fllllirtl;egozirilccir}émted States: A comparative study of police culture in the Boke, Kaan 2007
o] ;l"g:gﬁggznentality: The origins of organizational culture in Strategic Air Command, B{Z?i,lieﬁ 2007
Spol i 39l EshaQlaf spuA et Aol A A Cohent} Millere] 3h9l o 2006
slo] 28 TAoRE
= U 8k A] At T stel] whE ekl £3ke] AN Y RS THeR sl 2006
3 2] gt= XA Successful Police-Chief Mentoring: Implications from the Subculture An example of  Eisenberg 2005
14



how to help prevent dysfunctional organizational behavior

oA FadH 2AFEAEY A AT, JHQ B A HE 549
s e

22 F o
Sz Y &9 3o 54
*

ARE 4G} S ad THe] e

m

a9

9
e
e
r2
-

|

o
0;

(
v}

b xAfEgel MAE o
BAzAol A £AFE 2 519 Bahel vlw
Strong cultures and subcultures: A multi-level framework for understanding the

emergence and consequences of organizational subcultures

The influential sales force culture: Value congruity as a determinant of salesforce
outcomes

AQITH 2 sel W sl waie] g4 % Maad  mgelxge FAo
AR} 59 T 248

o3

3}
H

Exploring the(Post) Industrial Subculture-Towards a Critical(Post) Analytical
Approach to Organizational Analysis
24239 a9 2ae] A4 2 Aol 2AB0l v r oo

dzAel ohsl Fafgol 2AFEAY MAE JPol B AT

Foreign investors, saviors or intruders? : an anthropological case study of an American
investment bank on Korea

AT o )
e
2 My

oy
flo
oX,

oﬂi }O
2N
e =

Boisnier,

Alicia

Dolbashian
Bridges,

Claudia

Mendelson

4gA
EXE

Golding

2

G

=]

Al

ot

Koh, Kyung

Nan

15



ZUstEx  (EAPE Azsle dazdRstel 2AEA0e B B4 R 1999
s gEA 2425} gl IS A= duAd 71 sHEEstke] o Az 1999
SR oAy Bae 249 fayel B AT o] g5 1999
o] = The relationship between commitment and organizational culture, subculture
=) 6‘]_/\x s >
<1 o= A leadership style and job satisfaction in organizational change and development Lok 1999
3 ] 5] 5 5L A=A . B=3od A ZALS A
9] 8k 4| The Effect of the Principal-Agent Relationship on the Existence of an Organizational Spellman 1992
e Accounting Subculture White
SelE® w4 Auste BEdly B 22w 14 1991
o= AR B o]BH AT Chchn 1991
SelwE /9% Dol B JEH AU AP A7 3% 1991
B 753 ZAGgAe] 3 3l o :‘8Lu_1u~:'£_|:3'+‘:' PN R=3 ~
ey YU TOREES WA oo W AR ANEN o 1000
o AT e TR
sojiem A Primary cause of communication degeneration in a specialized management Hunswker., 1972
subculture Frank Rollin
*ZPAE, A oz A’
PR AFE ATE AL, g ATEY FAHY A B =R A ekA &3t www.rissdunetd FE.




Fol Eshwtow RSt A Ay, 224 e JdERts A5 Aol A

st B@gol fabe AeE o) B3A GA40] B Zahar.

0

ol

Hofstede 5-(1990)2] &3S AF&3F 321 %5H2000)2] A& F33(1991)2] Ao
HlEl] ekl E3k Jek 2ol A Ve A sHAgel Bk AsA dEhda lom, e A,
. =
ZAANE 7B Aols A who ek 7|E2001)9] ATl Aldl zF

AW WBAelE EAS] nelFth A A, AAHe] Fg AT A

1

A

WA, DA a9 23

Lot
M
o
fr
N
i
l-fET
!
N
i
il
jines
2~
olo

>
o
)
©
S

AQGFOA Aol 59l Faeh A91EEE oWl MR EAE TR ATEo|

iuf
&
it
%
2
io
é

£ 59, A& 2]2000), Lok & Crawford(1999), Lok 5(2005)2]
AT AE AlRle] Aol ahe] B} xAe TaE Avh} FAste] m=H7)

248l VAL GFS FPoRA Ajdle]l 23 219 59l ool BAe

=
ol
X
N
o

HAess A4 adE ATslE stk A9 249

gokstH, shel 23 AT olBAJA n#A AHATIE FE O olF]
AsHor oozl Arh e wA GrhEAEZE, 2002). °]Folxl A5
e a9l Z5ko] EA F3% 1 &y aga o E8et a9 &8

AARE e 7 7M1 S50, o] ZhHldA R el a9 3k FHe EA

17



X 11.
_1_ ~ _ 1 '
N ol S - T b g 8 8 4 3
y 2 € 3 o= & H £ 7 D
-~ £ o S LR T = o 2
~X = = = G = - = =9 ' ~
i3 = £ 8 & ¥ £ ¥ X _ o F e W
= T TN e = & N T T > o BOF T
VoW e = ok o By )
OT_ e _— ol hel —_ H E‘.M B X xr ..ﬁ HR
-~ T g 2 ° X g A
NoORT —_ NR 8 L o 2 om o/ ;
I 1,._% g g & 7 °F oo wa (S T o ¥
S 2 W 8 . T fo = ~ 0 "
c T3 crigitaia CRTECE
! - e - 1 = - P I~ S
I ) c f EreE T, 22l
£ ARG = =3 T R S S
F X o A=Y g oS e o X
BN o 2 F L BT s TNy TR ERoc
oo 3 Y = AT T o 1 g
o oy T Tl £ T = G - £
M) zn . = TO& W g DR o Foﬂ o o2
~ MJ N o M e T N F < 2 T W aa 0
# v & b " =) Bow ow o P g o Mi M g
S = ox R o Xg
TS o o2 o = o W E W oo L% 2
7T X e Fom 2o W oy ~ & = % ® <
inge & Terwm ot T wror ESIT o0
T il A - - W9 I R
o < E X Tz ol = - o1 2 ¥on
Hor oy = T o ~ X ¥ m ¥ g S5 4
~ ; — ; —_
o N AMO = W m_mu BN X~ m = " Q ﬂwo 5 o Mw
o b X Woox o o ) W& g i X
m» HM % X /= wr B o B o mf. o H o LSu.l M Mw _umw
B o No " TR 3 ~O . R o oK - i X
™ T Bk - o N g o W 9T
I T B - S I
) ~ = " oy X N !
tEy R oM EIIRET 522F2i3al
g N i J A A - 2 5 o= ow I
BB e Ty TR T N o RO O®om
T ok s GG A B D . .o
g% 4 M 5 T om % T T T M

18



¥

9
yul

Aol A

1

JE

gz

ok M2 ol

Aol

M

T

£

ToR
X

o)

N

ﬁo
B

3 g

)

[e]

c

Sof

&

2010; Ostroff & Schulte, 2007).

Shol| A, Z < Derue & Hollenbeck (2007)2 3}

S

o #

3w

BN

ToR
T

g

=

o~

~

ol wE

ks

1
S|

ol A el oA (diversity) 3}

AF7L A HAR olFolA gou, o

ofp
i

g

)

19

2 tH(Seong, 2010). vk



I3 AREY Y xA v 3
ARA Ee
A= 9 A A #HH AT
g
IR =A3] & FA(2005); Bretz, Rynes, &
= H Gerhart(1993); Carless, (2005); Saks & Ashforth(2002)
A
MR- A3 gam 3N D& E 4 BH2008); Caldwell &
O'Reilly(1990)
. A3 & FAFE(2005); S & - E-E(2005);
IR NI 6 2% O'Reilly, Chatman, & Caldwell(1991); Ostroff, Shin, &
4 A= Nl = Kinicki,( 2005); Vandenberghe, (1999); Verquer,(2002)
Ol %A A3t
Nel-z22 A 294 Edwards & Cable(2009); Ostroff et al.(2005); Yuhyung &
= Seungwo0(2007)
Mol =z PR ! van Vianen, Shen, & Chuang(2010)
=24 W ARl A A A A Ostroff et al.(2005); Yuhyung & Seungwoo, (2007)
M =
Aol _%— _7;' e 22 A Verquer(2002); Werbel & Johnson (2001)
= = _ ¥ 5 _ AR ! Ostroff et al.( 2005); Yuhyung & Seungwoo(2007)
o R Hd= i A= '
O _ 2 74 A Seong( 2010)
A2 AE e o
20



ARG & A492006); AW, 449, &

]:/] I~ =
7’]31 o]TS 2 &= A A A A A& (2006); HF$-(2009); Choi( 2007); Elfenbein &
e E O'Reilly,( 2007); Hollenbeck et al.( 2002); Seong,( 2010)
g e _
Mel-zz Ade R RS /1\_]%63(2008)
R L B = e
]l
Bl Bl A3 - —_——
1= Suin = S B = IES S
N G5
927 4gE A
M =<2 A A &
13 -4 374 A e R
=
ﬂle %Lj]l]:_ E]U Z':% ] A A
g8 A= H
g e " . ,
e = e H A Shin & Choi (2010)
o1 13-
g FE 2 7] A Adkins & Caldwell(2004); Bezrukova, Thatcher, Jehn, &
g4 37 3= =0 Spell, (2011); Egan(2008)
21



A o] HAE ATyl Wil WF AP =S g theE gl ofrh
Sl o2, DeRue & Hollenbeck (2007)= o] <] theFAd AFolA © FAHES UlH-

4gwe Ao Pz gelstel, 34

gy, §-Eh At o R g AFEE olopr@ e oA 9dd]
, AR ol S o] v ZbelH el Q7]
otk A 4 Walel whel 24 A (direct) == 34 (subjective) o] 2] 7}
T2 F lth(Kristof, 1996). A5 4]

4 el Akt FA H =

THH o dsh= BlolthJudge & Cable, 1997). <Al FEHoR= “Ui= 19

Wol A&Ho] gtk odE Eol, JNU-E £33 AF=elM= JHQY THAwS

(

olok7] & 4= t(Barsade, Ward, Turner, & Sonnenfeld, 2000; Bell, 2007; Harrison, Price, &
Bell, 1998; Harrison, Price, Gavin, & Florey, 2002; Mohammed & Angell, 2004; Phillips & Loyd,
2006, W% ARE QAFE A7 HHol weh T ogy mFh ALgEol

Sk o (A3, 2008; Shin & Choi, 2010; Yuhyung & Seungwoo, 2007), 2174 L& T34

I

WA U o AYE delA o f4A 2dE S o

£ 38 AT AFH 4PRe FRED 10 AYHE JEYY ATES



w7} e gl

=
o

ﬁo
W
s

B

R

el

0

Ar

o

E!

—t—
fite)

rvzel

N

1

2170 A /X 2} ¥ (direct/perceived) X &

X
L

wo =

"%

= whel el

[e;
M

B

78 A /% A A (indirect/actual) & §F = 2

ﬁo

& @

EERR

} % (team internal fit)2k

g

F qle.

2 3} (team external fit) 2 578

goH, o

JESE

ﬁO
W
R

ol
L

Ny

Ton

T

[QAR=]
1‘!‘

Xt

olo
5 A

]

ToR

25 Ag=

AR Re el

Ak

=
K3

1791}

S

o}-9-EUtH(Chatman & Barsade, 1995). =24 714

F = (value fit) H

ek

] -l (O'Reilly, Chatman, & Caldwell, 1991),

]_

= (cultural fit) &

@ olmw ALgEY. 23 4

]

[e]

=
€]

] &= (value congruence)%}

o] %
=

A

7

23



“J %=”(Bezrukove at

o] =
DA

o ofe] the FEelA S FHEa

=

)

e

AErs

St = (fit) <

& J(correspondence), %]

s

] A4 (congruence),

Q]
=

A4 (similarity),

N
il

1991)3}

>

OCP, O’Reilly &

5

°|

2 3} % (organizational cultural profiles,

o oa
ZAE3 T

} CVF, Quinn & Rohrbaugh, 1981)°] At}

5]

73 A7} 2] B8 (competing value framework, ©]

]

il

7}

3

3

1RO 57, =i 7714

Aol Aot

b

el

<

Aol Ab8H

1
R

712}

sle. e

fite)

op

)

gen)
)

fite)
yase]

jant

L
R

Al 27 it

AA" 4 7] "ol 7Rl o)

FAZE AU

o| &

A & W2 (ipsative

ZAHE W2 (Likert method) H. Ul

—
Rk

o] OCP¢} CVF

o
ﬁo

il
o
ke

o
o}

0

o
al7)

KN
=

method)

o

i

S 7FA2 qY. OCP¢} CVF

o
o

24



off

4R FF gAe A AEE 10080l SRS W, el WrsE F
W Base] 2t @mel el AFE FoleA BrhelE Sol, 4vgel o)
2594 AARCE SARAS WA S ARl shbe] Aol ke W5E
Rolasl HE, A A5k b S4e] qlof shxel mat JriAel A4S
Wmshze 44e 7 Q.

SAR o e AAE Wb P wa, BRE Yol %A ek,

2+ A o= AxE FodAE sl dues AHeA SHEHA FEE THE

F& #3F Z 239 (organizational cultural profile, OCP)

i

OCP+= O’Reilly (1989)7F 7112l 7hx|of 2= 9] 7Fx|7Fe] AHFEE A3 o]

i

oA A72selA JAQl-24 7HA A dAqtel deE & duEAA S,
2010). OCP+= Q-sort W&o 7|9k3lal 9l o™ (Block, 1961), AWFH O = Q-sortt

A

3l 2]

AR ARE FRES ATHD 54

A
rot

of wet obolgle RFeh:

rig

Walo g AeHrh OCPe Q-sort FE|E 2-4-6-9-12-9-6-4-2 A A Q1 97l H¥ =
7teE T5F AAFoE dddn. pAES AY 2A e 249 THA|
AA el 1P A SA)AEH 9 Tk 5A)7EA A ofoldlE

THFeta o] TRl gt=dl A 4ol A RE 4787A ] HEE FoJste] o)A 9
7}

Wolth, OCPE 24 B3HER ohet Aele] A AEEE FrsedE A

op

¥ Th(Caldwell & O'Reilly, 1990; O'Reilly III et al., 1991).

OCP= &l o2 Aq-53 vhdd AE, A4 oo WASdA AT 5 3=

25



249 A5 Jhed FEHelm I £ ANEL ole ATAE

sto] Aelgk sazfe] 7bA Aeies oAl §F Aolr] wEel dFe] A

TR Bk POl Yot ASE BRaE d Agre] Bol 285w 5479
5ol g aQle] ol WieA: ol x4 ¥HE 4l v fHom

Al FHEekE CVEZE Ul ATrelA = o wol &85 vh(x14]9-, 2002).

FAZx 7p=] 2w 22 78E G X (organization cultural assessment index, ©/ 3}

0CAI

CVF(Quinn & Rohrbaugh, 1981; Cameron & Quinn, 1999)= 71¢], w573, AH 5

SE Wepld x4 FaE Avsid FUslsA A8HAT. cvis A9

ML

[e]
)
=2
>,
N
)
o
ofy
ko
rot
i
()
=
td
i)
ofy
ol
W
fr
£
Y
>
K
%9,
o
2
N
Y
o,
N
o2
Qﬂ,
rlr
N
N

S 22 A EASE AAEY FAER AolE AWREUE F8@

AAA 742 282 R Quinn and Rohrbaugh (1981)°] s #lete o] %2
T8, A%, 283 olsd dig add s Tl d¥ F8&Hol on x7
&3t Aol e @dsiA 2o JEEd & %, 2008; Hartnell, Ou, &
Kinicki, 2011; Yun Seok, Minhee, Scott, & Martin, 2010). CVF= T+ 7]&] =42l o] F

Ee UF AL A EA) B aadEEEyS sHeR ed vl 7HA 9

3t 782 F5A E3K(clan), 414 iESHadhocracy), Al7ESH(market) 18] 3L

26



742 Al

=
-

= 1
e

o & O
w3

ol 2|3

1 Al SH(hierarchy) ] ],

4714

FC}H(Cameron & Quinn, 2006).

3
pul

o
=5 vy

ez}
S

3

o

AO

Aok,

th=
hpel

5|

7} 7}

CEEDER

M 27}

il

=
ot
ﬁo

o

= obYAIRE Yl 7HA

MR FEEE
o o
& Lol A =

-
T

7HA

14 A7

9]

=
T~ ™

7N

Cameron?}  Quinn(2006)°]

<ol

O

sl

o)

il

g Argstel

OCAI

—_—

b

N
jraxe]

|2}

oR

—

N

FAth. OCAIS] 7173

5]

~X
B

of Al =z Al

=
L

£Ag 2eF) o

2

HB}A| A oF

uej

7N 9]

==
[¢)
B
L

[€)

A=

]_

7
ATF(FA S, 2002)0] &&= Th OCAI A CVFe| 7]

1%

2}z
= 1

o2 oAAA nk

71
1
ZS|

]

A=3e]
A2l B8 waa g

3}(clan culture), & Al

=
RN

A

= 279

OCAI®I A

3ol

S}(adhocracy culture), Al7d5A T 3Hmarket culture), ¥ 7174 &3k hierarchy culture)=

=
fLe

k),

(2011), p. 679

=%
[¢}

JCHAFA| g AW -2 Hartnell

o

al

5

a4

ol

gl

T3

E}-”ﬂy

[

oA, Abgel disk w4l

el
<

ofst -]

G

00

LS
oy

27



—

O

o

aid

B

il

ﬁo
B

N

‘or

—

il

o
"
0

3|

X

o
ﬁo
B

R

stet AR L

=)
RLE

oI Eat=

S
A=y

A3

AA,

Sojste} 2HAG

O

el

I

s

SRR

E

A

i

i
=

ki3

el

e Ao o

hA o 97

A7

f:;l_

ol o

Z
&

o 3

o] welx}, =AREA

& 7r

'E;O]:

2rgA]

AR HEN 24

1)
L

o

ol

X

A=IF TR
LN L.

1o A

S

°f M T8

T

o)
Do

il

=70] Sek

)

2 o] Bolx

Fe ok =l 71l

3

i 3hell

28



T+, 2008).

o
kN omo o
o WO B
e T T g b= uﬂ mﬁ o) W ® OB
w MW SO S Z 8 5 T 2 e
- o 7 cl o & 2 = o
P TZ.e. ®EFZF o
~ A 1 o 7H Ty s & X - o
m TN R s B g £ % L ow =
= & X s < © g T Z o om o T
S A 2% =5 " Moo o e
= % Gl & ® N % ) = o <+
N~ A o N W ™ P 8 X W oy
o 5 ST o S o
A < AP - it GO w ) N
o EK oo oy ¥ = w9 WS I 21
rix g o w» TP s T EgEL 7
5 _ T T 8 swIw w3 5"
°© = & 4 o y ! T o W 5 8 3 A
T o of o oo - & & =
o o N —_ _— 7 o=z 8 R )
ﬂro d_ﬂ T o)) 6y AT ~ [N 9
2 T S T s 5 P Ercrou =
PN 19}
) = B o T o OB i Tz B ¥ Wy A
al7 o - = = = o g B ) 9 = 0
X 1oxr o A i N > 8w = 5 M T w BT
i ) —~ —_ <O 2] ) =
M o Hmu E o [ - Nd — o pr o op w_L0| =
_A/_. T X0 ) ~ = N oF . = R —— i A 23
DS ST _ 8o wJ o~ IR =l S SO o=
< ) oo kN oF H ok S I - o/ o
oy % TR I T o S % & Sy
e o o T = 5 2 = I I
W omoe  owf T owon £ g T " o oT g
= do =% K = F g g T ¥R ° 2
TR w5 e 5 X o oS 5 A~ LI
= 2 ° 0 o o X = oF M g5 o "o = Mo R -
— ~ [=) — —_— o
) T OH o R ey — g v T S w N s, W
w3 o X N T w = s = = X4 o
S = < X Z_._ = 2 TT w W N X oy
ST : LR - B ol ;o
ol — e s N~ s.L I ZT_ ZT
I W X N T B X <+
umf o alo oM e R N < 7 oo m o F
ook ' X B Xz Wz 2 28 ¥ g 3
[ — = ==
oA T W m £ Eox T =
s S M oM

Hg—t]jé]

L

R

}

o] [SAR=% =
=7} 5°] JATHChan, 1998; James

o

(aggregation)

A
29

3}
=

o
Fxoz gzt



Demaree, & Wolf, 1984; Kirkman, Tesluk, & Rosen, 2001). dHFx o2 € f=Fo] A

e

Ade A WHow o Foldth 3 WAl WAL N FEe $He WHstel

Y FFoE AgsHs otk W@l wEe tEHez B gl glow, of
Qo AR, AR T AT HA I ujd] wet thEA] AF8-@ th(Barrick, Stewart,
Neubert, & Mount, 1998)

PN
T
o] 8-} (English, Griffith, & Steelman, 2004), W<l 54 2 Aol = Ao ulg}

BN
K
2l
H
rlr
B
2
o
o
>
>
ofo
ol
ol
N
b
%
£
an
o,
g
o
(@]
(@]
=
@)
S
o
o
&
Q
o
N
N
o
[\ e}
()
o
N>

F vk AP AFEY Ade A3 AReE, AAEZA SAE Gad

AR 240 AAsh drh AARIA wE <gale] ARe] dad 77 HE

BAANFAAL L ol Ayt AT Bol, g ATl A-EA
H

ARshrpel] ueh ol @A WABAZ GebAy] WEel WS BAE Holgw @

3= Zlo|th(Earley, 1999; Gibson,

1999; Kirkman et al, 2001). © ¢ WAolgh &5 o wgks Faf ®ol tigh

H7tE A o] st g =&Fde WS 9uEtl Campion 5 (1993)S © 9
AAAQ AFS Fotdl7] HAsiAe= | AT el Al FA9 HAEs wWet



=92 dof

ki3

o

o

el

p=S
o

=
o

PN
EAR

af

==

KeN
=

s

%
o] AR i 9 tH(Kirkman et al., 2001). 7§¢lo] AF-o] St

H A=

=

1 "o A, 9, 283 dIih=

3]

P oy AERES "Eoe®w

hul

<

et "ol o

)
fite)
ol
o

ofp

o

011:]._7_7_

7] wel "ol elape}

el

H] 3

)

Al 5]

j=5
H

Eff ol A]

}

<0

R E e -l

(2000)=-

L=
o

F ATk Gibson

o}

1
L

o] 0144

bl
B

o}
&+

o)
e

Ton

WA

—_—

X

—

0

el

o)

el

S},

9

Fof by B A}

°©

o] 7]

A €]

o zAe MAE Gge AT 19 A2 PR

ToR

o] AT 20 A

il

31



A 37 dJu A+

=

3

=2 E
= o

1A, oln] A

A

bl

3|

[

R

O 2=
= 1T

EEEE
=) A o]

-
L

o H] & -l A

A7)

el

1
R

thde] =

)

aig

o[
A

GH]

o]

—

0
il

3 750

o
s %

L
L

J
Xa

b b AR

S
pal

SEIESEL R

o

[}
=

el 2ol AE 5

5]

2011;

2006; ©| A+,

=
-

A, 2002; ¥-27, 2009; °]

s

& FA-E, 2007,

qﬂ

A77H

i

2009; Z #|<F 2006; Cameron & Quinn, 2006).

¥,

7&5

o
o
i

o]

o} wfotol

@ ols

skol | Z3fell o

aid

NI
N

o)

—

N

671 <l

il elln] Aol A=

5

%)4

ol&

=r
R

i

ofp

=
o
ToH
B

el

N

Hlo

(qualitative method), %] Y% (quantitative

SRR

1
L

A7 wZell, 71 Aol A

il

il

method), 22|31 o]E &% FE(hybrid method) <]

s}o} & $ktH(Martin, 2002).

]
H

e

A

Al

Ao

)

2

AFANA AL o] WA o]th(Peter Lok, Westwood, & Crawford, 2005).

32



T2
®

sl

—f

NI~
N
s
o)
<0

2 2%

T = ATk

714 & 7 HE

—_

A
AN

WA o] ol Fol

v

o] 9}
g2 AN,

]

)

71, 2002)*

[i3
of

1912 A o3}

3

)% ohs

AsHE %

9

[}

o =
T

>

[}

o
T

L
T

Auele e AA

+2] 714

U
1l

/\}, /\]—ﬁ

.
=4, ¥

aA,

KR
=

I, AU o

Zof nks

-
R

3

o

-
&4

gl oy 7]

—_
o

o]

Fo e

dgel © QX PAe

217e)

i

R Eatl]

CREE

i

714 5-(2002) 1l A

3}
5}

* 3

33



AN
2011.5H° 2011.6H 2011. 75 2011. 118
AEF JEER BT HEZA] HEZAT
ZRES #HYIYUE 8 2 ZXNES ZAES 3 2% HAAN
mpe} IERR BS EEZA EEZA
*CEO Z 0I5 24 | |= 2004 3y 2Zol = 3y o1 5931 = A 59318 o
- 2479 AEE Y A 3A Y IICHE o ZAF 24 g 2 AR
-567H =& &4 - SEEAE vz - CVFe] 27T - AR 0E, §UF,
- 238 A F(OCAD 24 UMAT B 5
= 2191 20 OIFR - 22 2%, © 2@ ZF ol g
- A# 1489 UHE * FIERRESEA 22 gaA @ g2o= 4
-BE% 0y 43 -E23d ©eE 23 - 3014 2% - 33429 8¢
T3 8 RE el (A 50.8%) (AA< 56.3%)
2 EF
- v ~ 7

VA

| A7 2

a9 2 o4 A19el 24 F8 Aw ZeAe 44

AAVo}s Ale] x4 B3 maAse Azt 1y 29 29Tk o AedelAE
Al ol e CEO Agels B4, dAAEHel 44 Aust 24 £s

45 A&
44 A AnAGAe CEO oS3} F8 99 Aefe] F AAE B



e

ol

-

22|

i

N

IR B FUARIYC

SRR

b

e}

3]

3 =] AT

=

N

A, FALAE AdAL FRIVTEAE F)

32 A A
o 1

2471 9]

Fob &4 9 th(Berson, Oreg, &

3|

b

o] e

jpace]
‘_AO
£l
N

=<

CREESEEE

4, 37,

EELEE

Dvir, 2008; Schein, 2004; Tsui, Zhang, Wang, Xin, & Wu, 2006).

ol

=3
"o

o

49 607 ZFdl 30%°l

ol

A

-
T

Qe

]
A

G

oH

ol
il
4

o)

o
oH

ol

—_—
fite)

ERER

3E40

“FAE 7HE

Ar

i ivd:

s

Al

=
=

el ot of

Eu

w3t}

-
T

1E) ol 4]

o
f84

o

TS

FoAY 7k

oA AFow

L=
[€)

BAY7 Sl

35



uldTte] FA Am= Hell ojold AT 13 AT 204 AHEE AR
stttk ol uivd Vel AAlE oo Ml 22 #3 g 2ARe A
oA zAb] & o $EI FAYE AEE V|RE dd 2011d 7E(THO
AANE 22 B3 A zAAE Ol 71 AA ool 59319 7he-d 3,014 9]
sEetel A 508%7F Aol Ssith AT 1, 29 AdHdow AgH
Aoy A AL A2 2011 SHHEZI(T2)ell AAIE Ao, o A AU 3,342
AAC 56.3%2] U] Aol FEEdth 7 7HA O] At BF SHEE Qe
21840, o= HAA FAALY 368%c] AFE ols sLdH € 4ol
WaksAl e 18171 "ol &3k 1,539 0] B4 fg T ARE AAEh

#F5= AL 240 AHEE 1,539l tid AT A 5SS AN Aot

in company)®| %] T2 A I AAAES THOE R FEEH UTh

Zzke] Abgd A shte] HAAY BFHC £ SHUA vl egdH vk
gl A gt FAAR BAH] YA = GAW WA, AU MEE A7
Tol, Sol oY HAee A5 4+ JAEF FrIHC Yt A HAS A

2788 HE2 A Bl Feto] glom, ofrjelM= A FAEe] Al 7w

7| el e AFEASH SHS Avnw FPANe] HAE 6P o

AA SHAY] 22%°]H vHAY 2 9

o2
rlo

347 (2%), T AAIF-AE 4437 (29%),



L= 1
A
7)< i A A1 AP A
3G € A G Y TAAAF A | TAAYF-B | A Y- C
AR 91 (26.3%) 11 (32.4%) 201 (45.4%) 188 (50.7%) 104 (30.1%)
o 2] 70 (20.2%) 9 (26.5%) 92 (20.8%) 89 (24.0%) 83 (24.1%)
25 I} 94 (27.2%) 6 (17.6%) 48 (10.8%) 32 (8.6%) 56 (16.2%)
& 63 (18.2%) 6 (17.6%) 55 (12.4%) 33 (8.9%) 63 (18.3%)
5-7ko) 28 (8.1%) 2 (5.9%) 47 (10.6%) 29 (7.8%) 39 (11.3%)
aE 17 (4.9%) 2 (5.9%) 20(4.5%) 12 (3.2%) 12 (3.5%)
A 37 (10.7%) 2 (5.9%) 10 (2.3%) 10 (2.7%) 11 (3.2%)
nE&ETE A} 215 (62.1%) 25 (73.5%) 338 (76.3%) 307 (82.7%) 260 (75.4%)
A AL 63 (18.2%) 5 (14.7%) 68 (15.3%) 36 (9.7%) 57 (16.5%)
ulA} 14 (4.0%) 0 7 (1.6%) 6 (1.6%) 5 (1.4%)
A A 2 (0.6%) 1(2.9%) 372 (84%) 300 (80.9%) 207 (60%)
AL 15 (4.3%) 3 (8.8%) 20 (4.5%) 5(1.3%) 38 (11%)
A 11 (3.2%) 0 6 (1.4%) 9 (2.4%) 34 (9.9%)
At zg 40 (11.6%) 0 34 (7.7%) 39 (10.5%) 47 (13.6%)
R&D 47 (13.6%) 0 0 0 0
Hd=x4 216 (62.4%) 6 (17.6%) 11 (2.5%) 18 (4.9%) 5 (1.4%)
v} "/ 15 (4.3%) 24 (70.6%) 0 0 14 (4.1%)
J o] 2} 51(14.7%) 9 (26.5%) 54 (12.2%) 53 (14.3%) 25 (7.2%)
°= =} 295 (85.3%) 25 (73.5%) 389 (87.8%) 318 (85.7%) 320 (92.8%)
A 919 346 (22.4%) 34 (2.2%) 443 (28.8%) 371 (24.4%) 345 (22.2%)
go] A 52 (28.7%) 11 (6.0%) 37 (20.4%) 31(17.1%) 50 (27.6%)

37



9] AFIEBE 37178(24%), = AFFRCE 345" (22%)E AT AEEE
Abglo] 595 0.2 A 39%E AAStA o el 23%, W 15%, A 14%, -
9%= A Aol AF FAI FARE vER A X5 olFAH dAl A
T A2 192%8oR 12%E AAst] H4 HTol vie w2 Zlom YERh
WEHFEL 74%7t SPALSES] x| Abela, 17%7F AAF B kAL Bhe] x| Apelth. ALt

2 M F vFs AAsE e AA AToR F 8827 (57.3%)E AA gt
A A 9 67 A 1Rl wlFel] w9256, 16.6%), (16073
10.3%), AF1(8178, 5.2%), &AH60™, 3.8%), "H1E 2 F(53'8, 3.4%), R&D(47%, 3%)

ol

SA W2 FA Aol MRt FEE oAUl AbgE SRS 19

29] AEEAE 1914 o] Fof R 27 F35F ek Ak £3HE O] gl

N
N
Sl
oy
fo
o,
Sl
oty
il
|\
o
ol
ol
k1
M
1
ol
ol
N
e}
o
>,
N,

X
~
o
S
N/
N
N
>~
>
oo
rot

o
Ir
o
AN
A
it
of
>
ol
ol
s
o
o
ol
ol
X
Ol
ol

2
O

OCAI= 6708 A (b4l 29171, 2, 74 L5 P& 2B,

38



T = o
- ” v W = _
oA | o N = NS T 5 T —
w9 & & 8 S . oy mm I wm AT Ml E wj_m ° aln
T = s P T ow® T 5~ 5 5 ° 3 i yl
—_— = .
o L BT A = WO B~ = e
oW B T o = % o N ~
T X o™ L e Ry
—_— j— DT_ o — o fo "4
= BN e o o - ol = = = T -, do |
\_&ﬂ_ U‘.ﬂ " N N Lal (e E ;00 dl ~o _,CI ‘V ;03._ O—H ]FL
- :\.L) ol aldd To X = 3 el N 7o Pm!
moo T od N x N oE e T W T R
—~ W N R - oy o B
X 5 Y oz N . S _ A
& _ T 5 5 T
~ ™ alg — — o/ o ™
N B o] o = o
= P33z g s s m K
< T %% o o D% IE oo om %
- < N —_
Lv: Mﬁ - oF  oF HET N X W m = Mﬁ T = X
= _por,_ iz TR oy e SN o al o NGO A mﬁoﬂ il ﬂr
J T = _ 0
I I = - S S e m e S TP LT e S
G T e wom o ow b By LT oo G 2
als — M- 5 X e ~  _ g Mo o = ™ — w o o)
< wa = = No N Wu = o) T ow o X Y oW R
T N 0 T I S N T W o) ST N I T R S
el el LI R P ™ dn S U oS o =
12 2 += =/ 2. s x MR T HETTET 2
0 - m) m W Mm g D Mr oR W K Lut I AR
e < _1/u ~ o . X w 8w = = I ) e oW B o|
~ ! i X0 UT —_ (@4 =0 <t OT = o M_vu — 4
an oy e . 8 03 & 0 < 2N by — X
= R B~ — T © T o= mny e N
S I ol BN I = oo P o ® K
) [ =0 ~ o [~ )
ﬂﬂ oT Nro Muw MO N OL - : J m o wro XL E- - ﬂ oE Y Mo =
nh . X = w T % E X ™ % o o o T T W g
- - M w % 37 3 N BHOX @
=T o ol = mH ] oF
- N M % = W R o= = m
N B o) T = oR ) T g 0| 4 <
; = o =T wp W o T N
© R o N o oF
B < m U A T A T 2 = % _ om 2
N o8 o = -t n T ET g
B 2 o T =~ = 2 X x
N ORE 2 R TN
- N



=4 g3k 44 A2 24

SEEE

138

i

3139

7} 7F

L
R

A ol A

A

Al

AT

g R o

T 6407 on, o] 7ed 56770 ol A 601712

“

@ 7)ol

379 AT ol

1

CVFol| Al A A|

[e)

A

woj 5

i

oF

S|
S|

AF

A ZH(7.7%),
H](5.0%),

1

o

=
fLN

i3

A

==

42.6%)°1 Ao, o 7]

&H(12.5%),

=
K3

A
a1 A

==
T

=

=1

sk g}

=]

q

A

(A
A

_]

S

- 9 A 8h(25.8%)7F FEE o ghen, o]

2=

2(13.8%),

Kelye}
o

3}

g ere] A%

o}
A8521(4.5%),

=

=3
A
1

=
33 st

-
=

Al

7
o

)

A

s

3421.3%)9} S5 A #3(103%)2] <=
40

fLe

=



——

A [ S| .-.---
° ~ e
ol Wﬂ Slw & 4 o M S RCEN “ 2 ™ M non |2 . b
T — N o Z |n o M - = X T T T T« J
5 oo oo P W N Onid
o T . N ! X |
oF S R © ooy
=l IS B -
jad o o o < O = o LN < T m R B .,
it A & A o P = o o W m % ﬁ M M m m m Al - ,ﬂl ,WL ZI < =
N
m_m o N SN <0
oy WA © =
odzncan s S
R e R s Br B T e Tt BRNCR B T T B . T = ® & K U
}mﬁ(11753u9un6.4.0mj6.wm T oop o o o
N - <t = R —_ et _ ,DI
i Q T = pay
| 5, ° F 3 " o =
I M o oW K "R T
i )
Hlm | = 8 L ¥ &a m 2 & m ee i gx o | = ° i T m Y a
T =l TR Toom g
' = =< ¥ oo oo X
e = B° o od &
zﬂ _Wﬁ R o i Mm RO = it ﬂ” . HM o =
) 0
w |mRTEE _TH_ T PR T M WL =
= A — 0N R | =T | o = O — < my o . T T
—_— ﬂ_.lm ~ ~ m iﬁ =r _Z+u _— e L ZT S fo~co) ‘ul ~D| ~ jans ﬂ
W = W o o~ N %0 ‘;lo,ﬂ _z,_o i ~ _&o o &‘o uI 0 5 =
o - X H = 5o - | Mo S g
0 N pARN:t o Xy X B Po e oy o}
o X T 1 iy Y K oh Moo=
~n I” o] T L
0 m ﬁE N EO
K = m Fo
z = < W = b
0 ~o =) ﬂmd O# © i S
W = o X X — T~ CLUEIFN
S 0 I oy G X R N
) Nk ol < W il =y e T = X
i Ar 0 S s 4 X N o [
—_ o X (i —_ p 0| o
IS = X B & T o % o © R
ko)
Tw (Y m2ﬂ = o T )
= ~ & W
ﬂ 1E| —_ ‘Iﬂ Mﬂ ‘Iv_Al W
_ _ <% o X  —
~ AR ok < oH B ok Ho _uI T o) . T o7 o
[ 0 _—
b Fo o B wow o e N
i oo W & ke &
e T N W @ A



......

—
oo a
of X
s N
o o5 N RO 1m_v., ]
S 5502
B e = = uw
e w; e o uﬂm - o &
G o e B A 5 |0 <
N Bo P B ‘- PR
i a e o 2 # R M il
8° o o ;Ir‘Vl ]71,A ﬂ_A-O W O ~ o .I..
I w ¢ L r 2 .
B o oy o < .
% T o= T L w T M v lzexz
ﬂﬁm S PR BRI R2
G- e = 5w N SEdges s
T = o GO o w M SRS
o U i BOEE b
= H I T o X m % |~ e
) o " G Mo M N mp mmmw&7377
f n TR X
e 0y = ¥ = T g §45M%Mmmm
o _u i N 2y A o A = Z =
mm P - iR oW o~ T < mm
) o T ¥ o 2 7 ) e 5
A o ) WA = T S I P>
= _ ] oy _ I9) - W = el ey e O o o “
G L R v B = = < S o
T r o N Ny v w3 w& o
® - v " x T2 . K i
= T X = ol = T e 9 T ~
< 5y A A o o w
= N . - ~ = o ¢ 2 IS ) -y )
T Lwﬂ e ) () Ry s 4 hig ﬂ - aig i ok i ol el
T B ox & o ks 2 2 = F W T = i [ )
A O = fa T aqg § | & Eo@%ﬂﬂdff
- cl = © g . oF [Ho B X0 o X No =
E.‘F —_ T e = - ) = Tl ‘lﬁyl JAN oF o B o
LY Hox Nd = mooa o 3 : w < o BT X° o
Los = = R i 2 W e <
N B HLL M :i Il T OT UT_
2 7 2 e G
) = e N
oyooH o X o : .
Bor 3 o w | B
b N B ok
e



\/.m./ —_—

s T =

= 20)

£ S i g

=} 7o .

‘g ToR > Y G -
S o o o - % w. mﬂ
3 = = I z " "

S 5 5w i

= B S = T3 :

2 cy 2 o % %

) < e ' :

: o u -

ik z g x -
Y o B & L ow : ; W

O 2 -  :

o Iy al7 q ; 3 : |
= o w = = z__., 5 u]L . u]T_
oV ~ ‘ EA ) . pe A ! ” ﬁ
X N s T ) - = 3 mﬂ
: ﬂ : ms 2 HT_ :.L LC _i

o o : - -

i W g 2 G < - ﬂ

: ? x = T o _ g
< m % W W i M_m m.w |
ol 0 ol .LWﬂ\ Et .m OE MU |
2o o K o ® T TS 5 |

. - - = & s ~o
B - < g 7 . ml
=4 ey 0 B S 5 -

| : : 1; - o N L
.&ﬂ . P uT_ m/h d_m ﬁ« uf
UT_ ﬂ_OI : o 5y o DT‘_ 8o

G = % 4 -

o W i Tz g : |
o T BN »n e g i
—_— ) Mﬂ ‘_Q ]L
9 CHEGY (=) K T Mo Bk wﬁ i
Y N nﬂ dﬂ ,mw vﬁ

; : . < T 5 o ™
5 s oW - = -
bl B
UGS E J .
i - :
_ao ol
™ 3 |
B2 & %
[a\] S EO
< LO
e (@)
S LO
(@]

43

A=
4 3. 7199l



w3 B FEHowm AMAQ wItE =dut a8y 24 E3telA
1595 AA7E A 28k ° w3t = 3e9E dEhliy A= lelA ZolE
nolon, 24 ZstolA 3EE AAT TEA wihs © Z3lA 290 A
w3tz Yetys 22 EstdMEng ° E£3teA TEA £33 SAIEL des

wolFath oleld Astt =4 B3 g Eah 1ol FHA AT Fhaw
o}

FaoAs A7 g 7199 714 24 72 9 A FAG AR A
el 224 Estel ® w37 vEA AdHEAE HESAHY £ 9de Ad
Fa ek AbY HA e a7 Fsbell digt Fatgkd o] & ko] xpo] M4t 7|Ew o
A

F 95 BY, "t dde] &8 e AFY FACAMe 24 &3t AR
3} (M=33.06, SD=8.991), 974 3} (M=29.33, SD=7.679), &5 A &3} (M=19.27,
SD=6.628), Al 3} (M=18.32, SD=6.106) <o & ¥& HFS yeblon, A9
KA Al Al E3 (M=32.03, SD=7.907), $14 &3} (M=28.58, SD=7.012), &%

3} (M=19.92, SD=6.294), &2l &3} (M=19.45, SD=6.166) =22 - =97} =2

44



AA ket FAdsHA e

L2203

pud

faiul}

ko] A A A FA = A 3 (M=29.37, SD=9.421), &
3} (M=27.81, SD=8.624), A& 3} (M=25.30, SD=8.010), &4l 3} (M=18.49,
SD=6.631) «o & %o HFS nYgon, Y BA A 9A F3F (M=27.90,
SD=9.678), &% A 3} (M=27.18, SD=8.624), A4 %3} (M=23.89, SD=7.675), &4l
&3t (M=21.00, SD=7.013)s= 2.2 e, o A3t AA] dA A3 sd3 ¢
SR et AR 257 o] Al E3telA e AolE: BHAAEd, AR
A ' Ze AAEs, FsA w3k, Al s A 2352 YERd vh,
A Fe 9A 73 AL Apel7b oA =

Aol e b

2

o
oft
i
M
ot
i
?
M
ac)
il
9
o
i)

E 9. A HASE A R4S B8 A7 Aol

x4 &3} & T3
T T ZEa 94 P EER REE
75} 23 23 - 73 23
A E-A] 19.27 18.32 33.06 29.33 26.81 18.49 25.30 29.37
(n=1159) (6.628) (6.106) (8.991) (7.679) (9.104) (6.631) (8.010) (9.421)
2] E-A 19.92 19.45 32.03 28.58 27.18 21.00 23.89 27.90

(n=346) (6.294) (6.155) (7.907) (7.012)  (8.624) (7.013) (7.675)  (9.678)

A QHA

DARSECRS oA A7 1130 -1027 0371 2505 -141 -1469

t 1673 1673 3.125%* -1989* 07 63017+ 3009 262%*

p<.001, *¥¥p<.01, * p<.05, p'<.07

45



31

35

29

33

31

27

29

25

27

23

25

21

23

21

19

19

17

17

15

15

22

REEPY

H E2EEdEE
——4 23 HA2zt

=3

=3 3sA
o 23 AgEE

=]
=]

zH

IF 4 AR FA o el o)

A

R
=3t 2421

3}

%
R

¢+
B

o
o

el

ofpy

B

i

Tor

oF

I

o|
"
Ho
ﬂ

—~
fite)

"

oy

A2e)

SEE R

el

i

ol
00

0

) #O
7o
ﬁO
a

(Schein, 1996)

1
JE

3
pul

o

R

B

46

T
f

LT

':.-'_ 'I_'

"\.
1

2 A -



A &5 Al

S

I F

}z;l_

sh7b agar 4

AA

kel A, dda gEA A

=
B7F A

)

H 3l A

stz e

=
RN

=
FLE

257} e

AA

g 71 el A

o)

Aol sl %

lo] the 2

Al 0

S|
=

HEH

A}
=

5, p. 5002

T (E

3

317} them,

1
o3 %

el

ol

w37}

off Z

Avtuct ojn)7}

shol 4 o]
Fol A o]
oju]7} o

sl

e

2l

=
.

Z o
52

)

g

T 7] witel vk

=
=

1
R

S

tel A 13 AT 2004 7

2 T

ofp

o3
M

],

47



rJ
N

o]
FAIRE &l

S

1=
1=

}H 2] (Goodman, Ravlin, & Schminke, 1987), A3 = AFNAN= 72U

S

A

st

171 A%

S

o Fu

gl i A

ﬁo
B
T
ﬁo
B
-

N
JJ

el

] 7] (team climate, Schulte, Ostroff, & Kinicki,

itk =8 d@ 2

0}o
5 X

A Aol o] Fo]x A

(positive organization support) ‘s 2] <17 (Rhoades & Eisenberger,

2]

2006) == FAHZAA

Bl

ofp

ﬁo
B

=0
= =2

2002; Rhoades, Eisenberger, & Armeli, 2001)

75 o]

7§ 1l A

o]

3

<

Nl

ki3

145w, o]

ﬁo
B

Ao] Aol

3

A5

A0l A

w2}

alg

zAo) A4 )9lo]

Ael

g4 <

oA

el

o 5

i~

o

o 7ol A= 7]1Eel 7Nl A <

ToR
X

aig

e
fite)
e

E!

el
"
100

J@O

o)
;OL

-1} o] A
bATHY 5). 19 59 shdEe AFHE A

S

A7

2 AT 1194 = THR

o

74

48



|

MAN-%A 712 FA =
(Org-To Be-As Is)

J

—
ol

—FA F3 A =
(Team-Org-As Is)

M

T

(Team-To Be-As Is)

Ael 2
M-8 71A] FA = }

o
(2
I

49



tol 7H el 3t

5|

AR.gken, ofd H

O = = le) —
A FEgES HAu

AT A=

o 7}

[l

7

o
1o
il
oot

L

al7)

)

ol
'
s
N

ﬁo
i

Al

L
R

A 12

a9 59 FAd g HE

B ==

Aol ds B

bt

5]

I}E HE

AL AA Z(Lewin, 1938;

1
fu

43 A

é_]__
Terborg, 1981), 7HSlelAl 2% 7+

A1}

dde grdoe=H

7

AOE oA,

foi3
=

gl 714

s

3y

& %8

S|

o) SR
A3

50



AT 11: AL 29 AL-2H, ALY, B-274 £} 495

ZZ 2] JANA w A= Gl g vl

o
“

=

Y M-z, MA-E 23 AfErt @ w5 23] 95

ol

] A]

iy

¥

o Agnt 24 2o 24 4% 5o 280 AAY FHL AT

A 400 A o ATAES AFAEAA B S Wb FA| o H(Kristof, 1996;

v

Ostroff et al., 2005). 7] #3} A w= A= Hel-x2 &3 23w 7¢l-¢

28 Ague T A @F 5EOR B Ao

s

TH(Van Knippenberg &
Schippers, 2007).

M- 3t A= oiQle] Zhx ok Ao 7hA] Fhe] dX| = m (4, Adkins,

et al, 1994; Boxx, et al, 1991; Chatman, 1989; 1991), O’Reilly®} 19| &= E(Caldwell &

2 24 Bo A7l

Aol 1990 o] F5-H &ks] dUfEo] ghvh HE 2P Ag-Eo] o 9]l

dse waslE sgon J1E AFEAAE Ae] AN xAe A

O'Reilly, 1990; O'Reilly et al., 1991)2] d#H o] AFTES A|LH O

A= A2 24 A B (Resick et al., 2007), =% % -§-(Gruman, Saks, & Zweig, 2006;
Saks & Ashforth, 2002), 12]m  zAe|Ae] (], ARwE  zAEa.

o] 2 =) A AA T, 2010; Kristof, 1996; Kristof Brown et al., 2005; Resick et al., 2007;
Verquer et al., 2003) “L2]3l *J ¥}(Fried & Ferris, 1987) 5ol TAXA I
Ao Z HAFH gt}

e, Q" 23k Afms iRl ThAe 259 2} A h(work group)©]

tlo

vl

(
=

1
L

742 7Fe] X % (Kristof, 1996)° &, o] 7]l A= Jiglo] 1E5¢] 2

2

At A A (Van

51



Knippenberg & Schippers, 2007) £+ 24 Jde] FxE5° 7}X|(Adkins, Ravlin, &
Meglino, 1996)¢} F+AMY A7t 7HA Q= 3ol HAS zZtet HE 79d-x4
Boh Agn ol va Be Qsh o Foldxt eko h(Seong, 2010), izl
dol A9 gF £ollA il A Fa3t ogrE AYs A Jdow IFEUA
ATAES NI '] ZHA7F dAE u e e FEEkar Stk v F
Ml-E wsh Agtee] diE sleo] At dAgtelA ®Bu ' g Aol FE
GRelA Sgon = @7 Fa mrold Qe AAsk B At dAse

A Qe Ao Bk, e, ada At sAHed e A= AR

o3|
@
s
Q,
=
B=)
Q
=
Q
<
[\]
()
S
-
rlr
2N
=
o
=
of,
lo,
=
r o
o,
Sl
oy
a2
i
b
N
N

At 2 H

e

S 7% (team member liking)dl FAHZXOoR FFgS aglu H
o] A (retention)ol| = F-F A1 FFES M-S HAFATH TF 1918 9] AL AdS
o s gk Adkins 5(1996)°] ATAE A | w5l 3 A== A

o] Fod AHA oF3Fe n L Bk v 9ok

RS

2008; J. R. Edwards, Cable, Williamson, Lambert, & Shipp, 2006; O'Reilly et al., 1991; Ostroff

& Judge, 2007; Ostroff et al., 2005; Van Knippenberg & Schippers, 2007; van Vianen, Shen, &

52



Chuang, 2010; Yuhyung & Seungwoo, 2007).
olgfgt &3t AFwe FAA Aol g 7| Aol FAME-mE o] & (similarity
attraction theory) (Pirola-Merlo, Hirtel, Mann, & Hirst, 2002), A}3] A A4 o] Z(social
identity theory) (Sekiguchi, 2007), ASA ©]&(attraction-selection-attraction theory) (°]%34,
2007) 1] 3L Argyris(1957)2] A3 wE -5 7] o] E(fit motivation theory) 5 ©] AT}
A wiEolEell ostH, AEES AAH} ARG AbgelAl Bk w3t
e =7, AR ARRES A SRRl Alely MHAE TR ThsAd ol

rh ol Aol Ule 4EAEN AAAES QDA 7] BiEe] Amol U@

349 HES 2 W7 g KA ALE, 55 A AL AdelA
3479 GRS A evha Atk A8 AAA olE 94 FAA-Y ol £}

53] oleld A4 WY ol AlE AAY olEe =A Mol ASA o
(Schneider, 1987).2 @28, A48 Aok fAletAl o AAE 2Ae] o @
Mg = Ho] 2 zAe] AeAl Bk x4 £ 159 AAE T
2 Awsta, ASEAT A7 wRe] Ajele sHxe 249

e ds AE7] 49M, ole xAdAe Al e wE Faw

Ho
i
n

o
il

= 7H

%0,

12
]

2 Fasl A A9 HFE] U@ FoES Ba Al
sk zAe] Aol AL DolAe] F7] FelE Fol: uhd AT BAX

He 7He B8 AstAivy sl ow dA =dAo dEFes Aisisit

53



‘q

]

i ]l
A
=

=
o}

BE
AL BN AL )l
polct. mepa

S

]

ol A

1

9
yal

3} x4 g

=
=

ql‘

1}

KeN
=]

-
T

Aol A

£

Aoz 744

i

]

o

s
;OO

gﬁ.wO

®r

rvze]
Mo
o)

;OH
N

=3} QAT B

A

e

7142 1:

21 Aok,

A S3AA 9FE ¥

o

]

_g’l

[e)

'IT

74 1a: 7HQ

0SS

W

el
100

Bo

H

)

9/]

[e]

i

£} QAAE B

o] QIAF A= jEEo

10},

]

A SAAA FFE ¥

S

_q

o

i

—_—

0
®

rvzel

Mo

—_
o

i

714 2a: 7%

B

i

el
o

Bo

A

<]

g]

o

-

TR

54



i3

3} Zke] wACl o)

A3E Holu

I Shin & Choi(2010)¢]

A A E

& ez

9]

1
L

TToZ A% Bezrukova(2011)2] <7l A

sl
T
o
1o
B

jant

3R

el
;OO

J.mﬁo

)

O

¢
il

< 3719

sho] w74

al7
Mﬂ

—_
file)

Martin & Shiehl(1983), ~L&] 31 Sathe(1985)% %2 %-3}9}

el

1)

2\
Ak
Mﬂ

e
o

)

O

ﬁ]—(orthogonal subculture), “L2] 3L

bl

S

SEL

3}(enhancing subculture),

bl

d|

M

It

o

=
T

3}(counterculture) = -

bl

S

W )

bl

S

S EG RS RARCI

G

71E2

i
1o

=

ol
™

o

o
e

=2 B
= [

o 714

=
= &

A W, AL A ol

- [e)
= T

7R elel Al

1<

i

o AAE 249 7

o 8

1

5

55



Lo
T8 N
il YN - ® =
Eor t ® L T £
ﬁ_l o —_— 0 ‘_ﬂ.ﬂ 5 —
NM X zﬂ = 2l w m MV m_. ENCY
e Eox Modoz N oo F e -
o wog M o B S L r T sz
< o <0 M - Q = Y N B X J))
N ,omy ® b G o N do ) A T om o
v OE x ¥ W < 0 i AR
= R e e Mo R al2 b = o e ~+ N X _ =
i agqqa LT = oE 7 zﬁfﬂa;
o wod " oz ° GG = 0 vy N ol
> B o = m 1,U,|| o) B N mh 5 - o =) R~
o Iz 0 <3 = T = - = N =~ o T M‘
=3 782 u ny 9 E ~ Mo N RS ) o S A N o}J T 28
Hon X B 5 @ 5 ) T R B - w2 o
ﬁf;o;;f}o; = ﬂmgpa
mm @ T 1l = C Y A ) A o I © =y N = = O
o iy o o = M pp T = e B 2 -
ey =) ° o X _ o : ofp —= oo g = O i 9
g X o3 ™ e w o A
w B = B W E N o = o % 5 ok = op + i J
0 = - ~ — o KA oy
ey H = oy £l ! ) 8 o 0% il
NS - ~ = o 2y Nd T ai mp s 8° No& o
w 8 T & g = I ® W X S W m .
P - P % s T X . G ® P O p
ey aig ) . o Bo < ~ o T 7o N o _ o) H_A. %0 Y MoT
B . X W § g = X ® R = % <
% E = M < o £ o I 2 AR £3
WLng mmmmmw@xq;&@mﬂmTw
X o Y o oo = — S d
o X x ' i % N S d il wo° R T AN % )
G 5 E Mo T — T R il 3%
ﬂ N ;OL EO ﬁo p— N oo ‘._m_l —_— 3 :i \Ql \Mﬂ 0 ~ Lf o
— 0 | X il g
< il = w OB : Bowm T Loenx o
& woBr wooN - 3 oA E W & g M - -
R = & oo M s g % wow B X 2 B +
5 5 5 = _ SER £ = = @ W s X om T N R
0 = = i ~ N R w2 i v X (Y
] T ~ 3 N T o TR . ) b T = = =
T3 DU N N 8 T o ? 5 X = =
~ X0 - 4 X = ar ) X o X )
G o NN m X o= T B il o M
a (2 LAY o g = o w_i o o N y Y
i — = g 9 F ) = AT
N " B g 3 o HA o = o =
XS = R o bl ~ sl ww M Joox Y
o 2 70 o Lo I o o ) 2 [l
=R o e ~ o T oY ! : R
L I Gy & w
o 1rﬁ ~T o N oy X Wr_re
= = ™ T wo B e
s %o 5 sl W« 8o
HT X_l Mﬂ UNO 70 ,m
Z,.ﬁ —_ \_._m,o " T
o 0 o ,M
st ,U_ 1# mo
0

56



100

WA= =AM L

bl watslol

5]

-8t}

BHojFa vk ey

el
ojn

&+

p—

0
N

Mo
IH

3

|

aid

Wi

& Aol W e

3

o]

o] Ao

w2}

S DERIERES

stol| &

HFEh R o]

e

5|

1
J

AT 194

o
700

Bo

n A=

=l

1:111_

ANAA &=

=3

1:111_

El
1=

ol A

AS

o

ﬁo
B

ol

bl ek,

S

¥ B a1 A}

Ab
=

F9 9 wER AAAE

7Rl

L
R

Aol A

W

el

wxy

el
_Lmo

)

i
&

et
i

=
)

_JI_

al7
=)

)

al7
oF

—_
o

o] oo R AtE Aot sl Azt

0]
PR

¢

el ZpA7F wredd 4 Ak kA

ol

o}7]

al

K

AR A o), AFE AAA o)

=
gl

43Es} )

A9l

==
5

St A
59 272 g o

o]
K

al

a8

ki3

A F29 § BHA QAAE B

e A Aol

9.27 23 A%

7F4 3:

Bo

—_—

1 2452

3|

9

7}4 3a: ©-

o
T

bl e

oI5

W o

S

x

o
o

Bo

oI5

F9) Qb AR W

&

57



2 5ol 4 gkti(Cameron & Quinn, 2006;

aig

=
=

5 (perceived fit)

]
S|

R

-
L

Chatman, 1991; O'Reilly III et al.,, 1991). ©]<}

AT S

e
fis

S 7FA (A -3, 2008; Cable & DeRue, 2002; Kristof, 1996; Lauver & Kristof-

Al
f

s

oh &l

Brown, 2001; Saks & Ashforth, 2002). &

)
el

—

NI
)

ToR

Bgem AN HFE

18778 =49 fr&

L
T

oA, Cable & DeRue (2002)

s
)

N
)
Ton

N

I
N

—_—

78 e

7ol A

I

&

s

ofpy
7100

il

&

—

NI
N
o
i

N
N

ut

A

—

NI
)

_foﬂ_H
N

1.4 %

o

Saks & Ashforth(2002)%= °]E<2] 7l

el
;OO
Jh._v.O
)
o)
ok

G

i

—

NI

o
o)

—

NI

N

Bl
=

AN A =

A+8(2008)2]

bt

o

Njo

58



i

7Qle] sp kel AA AL W

six 28

ol

7R dol

Lol

AR

e

Aol

ki3

A7} Adkins9} Caldwell(2004)= <

)

st g

7144 (virtual) Q!
Hp3 o] 7]

H4

o)
= AL

7t

& o]

oA shtel waw 2

qAA =4

2}

ol "olAe] gho] zA oAl aHTE T

A sl

o

T

1319

AO

Zolet o

a3 w2

=8

T Aol A o]

SR

W, =y

ol
BR

319

Ar

o

H

IAMA & wh=o)] o] 7%

= "l o
- X U

ql_

El
=

Hl & 7212
g 719

=
=

3}

aitel

Bl o
™

ERERE

SRR

i
—
call

—_—

0
L

N
&

%

59



% =
= 3
5
T o 0
= 9 b e
& = B E
. x w9 Al
o ) i : wa
o 2w oE o - 5 CES
= — _ T E. X . k) X 7]
= < o i 2 Y e TN o
I NOT S X s o X X T s
B op I < N o ™R X oT = x 5
<o Hoo I L 5 o ol
ST & B I o NP g = T r
- T wo o §oAr W = N X & -
X O N s = Moo Mo .
oy a]a TR L m._ = o i, 8 =Ry <
7 X @mégam EX oz
% B wm H B oo r F N
23 gt EE RS 2PE
r T r : 3
¢ T N g g w 0 = % A
fle g i MR o T ™ A
== X
o = M " - N W AN
T KX o= ® S + = ¥ e 5 X U
i/ H X jal 3| ol S o T — /ST
du o ok o ) = = R - N =
5 o e _ M L g BPOR <
R ) H_H N o~ =R cr,_ m.h m.w < v
- 2 ulﬂ wrm o T m X M = % g W M(M < Q
3} ] i~ N = =
G S » = no ) N I N N
w3 ) Ly W o ¥ w5 ) =
T 2 % Cl B D WMo ™ = o 2K
= o ™~ X - ! mmﬂ Zx_ Lf cl ;I.W
- ° K T ¥ T W w4 ouE R :
-y 0 < ~ m o BOBE o N ) NSO )
) ) - .. = ' o 0 el HA_I TR
& & o T § R b Mos NN
T ™~ s =l N
U 7 & BK = o= w
- ﬂmE WA_.O ﬂuﬂ ,ﬁlAH ~ o
~ o = - G o '
= — X :.LO
e - I
R = E 2
B ) ol < oM
M il Nzr
S



50319 go® el Bah, x4 Ba #d A4RE FESAG T owA
ARl E AR Y wEI QAR wE 52 ZAsgth wAg

ARTHAAE SHAES ATEATH ARE PN+ Q& A 49
Qb ARE Huagih 4 g M B B PAYe) FE duaTeh FUstel

18170 € €] 1,539 o]t}

OCAL= AWy #9171, dud, +Ad=e Fs2ed, 22 e #44 89,
FAo] Faebs SAZEA aElal Ak F7F AR ele) Ao FAEH, 7
3

A =8k, A 3k A A 23k 9AA kel diskol A Al

B, AT 2g 24 B F 4ol £Fel sl detA Hef 9
T}
H

249 F5HE 934 47 BFE, 9ol #8E AsA 4870 B3 47

s17] $ishel Abgaralnt.

W{N‘

61



Fdek 249-9-2003)9F Adkins<}t

H

Caldwell (2004)¢] 1]l A

a5
Fkoln,

2010)

A =<

S
S

|

[¢]
A

sk

| h

pel

0_] 01

d, f%e] u St

1

R

5

671 =k

3}, YAA 23l HAEE 100802

=
=

EANEE B

R
i

st 049 Fre] =

o

Lr_L

8}

100 A|A]= o] ATt CVFe A

RN

=]

%

719l OCP 7-(O'Reilly III et al., 1991; Sheridan, 1992; Vandenberghe, 1999)

Cameron¥} Quinn (2006)°]

n 71D

=

-

R

-

17]
Aol A

[e]
AR

< W
CIEl

—

o

10 Ny

40

30

62

S
F

20




Aol oz}
Apo] grurh

T

i
k<]

k)
il

pul

o ¢

==

Aolgturhs 43 gol B

i

wolH HEg o)

of A4 7]

J

s
=S

RLN

=]

sled, AT 2004 = ®© FTolAe ocpek

o7 o

A=

371 83t

S

ol
==
5

5ol

12 (ipsaptive  method) ol 4]
A (hierarchical ordier)Z

=

=

ng_

1

9
«

A, AT = CVFES AL

Al o

2=
RUS
o=
RS

L

=S|
(Adkins, Russell, & Werbel, 1994; Meglino et al., 1989; Rokeach, 1973).

-

]

3
»AO

il

w}

I

R o

=

= 71Ee 7

F3th ocp

S

o] CVFel A

=
RLE

E A48 A& o

B
"

ol

o

el

:rL

sjob Ak wakA ol

=

A
pul

=

=

A4

s
—a-

N
B

0.4

0

1 =9} 0=.60, a=.62, 0=.67, 0=.642] A FEE H]
63

e}

.60, 0=.62, 0=.67, 0=.64=

b o=
3l .89, 91,99, 98°]

(e



S (TI)

]

NI

Y Ql-E 3

alg

ﬂwﬂo

—_—

70 e

Aolt}. whepA]

B3
B

Al Cameron®} Quinn

o)
o
]

(2006)°] AQtst nloll wlhet

rve= ZF7F .89, 91, .99, 98FE .7°]

|

of

5}

89, 91, 99, 98o|om

77}

p
H

—_

<

o)
A

R R

%3

640 =

o=

0=.67,

.62,

o=

0=.60,

T -
-

et Al

3 HgE (1)

Ton
X

al7)

ToR

ge] Z3kel dA)

A

S

}‘\l,

ted ok E129F 3ol

5|

e Abg

shei e,

2k
=,

3

= X
T

PO B2 o 7)o A

S

A A

o
B
nat R "
T R
oF oRE
oy :
DT_ —~ ﬂAro ‘;Io_ﬂ
Y gl
R _
N :
X
o N <
T 7|9 oo
B
= %l
el
T |
oF AR
o O ,_ﬂo,ﬂ
I
Wy
o m
=S
B R
ol
Ho

ufw

10 5 04

40

S
on

40 3mg

20

.10

64



=5 37

T

o
fia

€l
1=

Gladstein(1984)2]

(12)

==
E]—:,'—

1=
54

=]
=+

Hol A AL

Ea
=

4

shalet. 53 A m(1=m5;

Fan Aoy, <Als F-Ael A
[€)

J|
A8

=

shgor], W TR 18

boieh, A

S

i e

ol
R
QAAFA| T o]

9

(12)
and Doty (1996)2]

o, 5=l 9 aEth o

=)
01 ApA) 5= 1

9A o
Delery

1

ofp

—_—

=2 A

=]
S

g o 5H

SEREE

1

]

-
i

o}
65

=

=

w3}

=

A7}, 1=HA 2

FEAHQ (T3)
g 7oA 7iQlel

AZZR, RUIANAEE 249

-1 O
AFE 0



a2

N

7]

A7t ehtgle

FaWEY

H14 =

90w,

A A = o]

o &Mz AN k.

Ry

=
T

1317} o] Fo1d
A FFol o H(M=3.06, SD=.66)°]%]

3]

o Agt Al

=
=

Tor

ol
co
h

jruse)

12)

88% A =S 1A 5t

sl

2
K

B

2]
NE
A

=gk

¢

)
B

¢+
g2

5.53

5.64

35.00

1.00

1539

.66

3.06

5.00

1.00

1539

o
o

.33

.88

1.00

.00

1539

el
o

~

)

.64

-14

1.00

-1.00

1495

.68
.59

25
33

1.00
1.00

-1.00
-1.00

1462
1504

78

391

5.00

1.00

1539

Mr

=1
il

.64

3.72

5.00

1.20

1539

=
=

vl

1

o

8. QUARA

66



¢+
o)

.022

i
o

sk

.087

110

!l
7o

~

1

—
*
i
—
<
— 1
*
i
o N
o~ <t
« <
2 =
< <
1 1
E
<r 'e)
[y N
< <
1 1
o 2
= <
L)
~
R
g H
or m Y T
= R
) °

sk
1

-.136

seokok

224

sk

095" 133

.010

.039

M-

=1
i)

sk

sk

sk

sk

sk

113 131 .196 -.100 .681

.068

001, “p<.01, " p<.05

p<

skokok

bol

S

- 14(SD=.64)Z 09]

B

Hds ek

o)

33(59)& 0°]

El.
1=

25(SD=.68),

= T
RS

|
A

il

THE(7=.068,

SUAFA =

A9 (=087, p<.01)7}

=R
= =

Tor

BB

—_
o

o)

el
ojp

HH

H
M-

ml

(r=-.089,

iy

!

94

-
T

p<.01)°ﬂ

ol

AN & REF(=.095, p<.001)Z} QAAMA|E WHEH(G=.113, p<.001)7} -]

67



3} A=l =373

BFE(=.133, p<.001),

LHER .

al7)

o= 7hl-d

=
.

A}

o s
=3}

1

70 e

7 deta

RN

=

=g
ESE

€l
=

=

S|
s}o}

fLE

=]

22
g

1

kel
Rl

-

i
o] =

+

-

R

LHERSA T

Y WS (=-.136, p<.001)Z} QAAMA|E THE(=-.100, p<.001)

(=131, p<.001)7}

AAA =

B

—_
o

el

]

SARS, 29 Al

Faral 1ekA o

S

1

gl

=

g e

3

e

al

4
ALz, 2L E,

EE
I=
;ﬁ

—_
fite)
o

il

68



1

fretat
"

AR

A
adl

e

H

pud

AAHA

!

jmia:

o

1

o

AARA

-.005

-.002

.003

.005

-.001

-.002

.049

.027

.048

.029

.046

.030

.066*

.003

.063%*

.007

.064*

.005

or

sk

.108

sk

.096

sokok

.106

.088**

sk

.108

.087%%*

gl
70

~’

-.005

-.002

.003

.005

-.001

-.002

¢

.048

.025

.045

.025

.046

.029

.064*

.000

078%*

.024

.076%*

.017

T
Tor

ok

.107

skokok

.094

skokok

.108

ok

.090

skokok

.107

.086%*

]

0

Tk

-.096

Tk

-134

ek

202

ek

227

ke

137

*kk

135

.028

.026

.059

.058

.037

.025

stk

.009

sk

018

seokok

.041

sk

.051

stk

.019

sekok

.018

11.759

11.009

23.749

23.415

15.317

10.421

001, **p<.01, * p<.05

p<

ok

69



o1-Z 2 (5=.108, p<.01), 7HSl-

R

A A o]
(=106, p<.01), ©-F4

A7t

ek

i3

)

1A} A 12 9

o
RS

E3HB=.108, p<.01) EFolA

£ vehyw eheo)

A

el

Ton
oo

sl7]

=
=

Srole Aw

AH o=

=
°©

AAA = who]

Y 5

=
5

R

o9

(B=.135, p<.001)T} CIAMAIE WHE(5=137, p<.001)]

=
=

1:‘11_

13
=

= T
Aoln =

il

p<00D)Z} JAAMAE WHE (=202, p<.001)°l] 2t

g B (5=227,

Foiet.

5]

2b EFE AA

Holm 7} 29] 744 2as} A

=
=

44 B

i
o

0
&
%

o)
oF

096, p<.001)°]

T (f=-

3} 4]

j
a

134, p<.001)3} <Q1AMA

ERESE
= Aow yehdt

S

R (g
2 %

13
=

T -
-

e
xr

at7

—

N

AA

w37t

El
1=

z‘g:

2 9

o] =

A Bt

=O =
== 3z

E;l_

IAHA| =

o

o
R

7Hd 3a3 7Hd 3be] 7HE 32 B AAH A &Sk

ki3

el

aig

—_
=3}

EAMAS T3t Fo 2ukAlo A Afel-xA

9

5 QAR v O

13
=

&l

A gl vl

70



S=7b Al "'y QAAA L gkl 1]

A
S

16. Al

A
it

e

jul

1

AARA]

M

=1
jmia:

i
ol

.000

.001

.049

.030

)

Bl

s
mL

N

.067

.007

g
ol

.104

.086

i
o

.000

.002

.079**

.060**

1 72%E*

205%%*

1
ol
o

al7
ms}

—_

0

.000

.002

.086*

.075%

155%*

172%*

1
ol
X

otz
jmal

—_

0

-.034*

-.066*

.064

.063

R2

ook

.026

skokok

.036

R? W3}gF(1-2)

.001

.003

R> W3l (2-3)

17.436

17.372

skokok

001, **p<.01, * p<.05

p<

205 (p<.001, AR>=.036, p<.001)

== p

S|
S|

oy
Ak

2 vy o
B=.172 (p<.001/

026, p<.01)

$=.060 (p<.01, AR*

il

AdE Blom, JAAAE gkl 7]

)

;Ow_
70

O A TARe] FAAF A

71



026, p<.01)Z YEF

£=.079 (p<.01, AR?

AR’=.026, p<.001)E 7]<1-%

el

)

Al

=l

1:11_]__

Z9J. ey

e

215l

1

J el e

REERNEE

e
RS

W3}

—

ZIdel M= 7hQdol ®ell ZFA7F <

AT 1-1 =9

Al © 2 (Rokeach, 1973), 71

CEEEE!

el

L
T

A58 $hoh(Boxx et al., 1991; Edwards & Cable, 2009; Verquer et al., 2003). 917~ 1-19] 4]

al7

et

o
i
B
o

Ton
=

oy
op

3

i

A g (d A

]

s

A, A

3} . A

KeN
=]

t}

o
2010; Edwards & Cable, 2009; O'Reilly III et al., 1991)9} 7§<1-¢

2 AA e

A7}

=
“l‘—g—e

AT 1-19

} %= (Adkins &

49

=4
[<I)

7R

-
i

Caldwell, 2004; Adkins et al., 1996; Meglino et al., 1989)

|
%

AARA

72



el

sl

Felah

et

o
a

QRE

wb | )

ol

ofp
o

el
100

+ Adkins & Caldwell

I3
“

4

R

3

A

T

fite)

o7
o

Al

-

AN T

i)

ZFo] 1A,

=

R

A7t e

9 o

H

A3t A7 el

o

=

o

i

9
yul

=

ATE

o} o]

ko3
e

Avz =}

=

R

}

1

9
pal

1
JE

wol o]#ojd Bart Ak

(2004)°] -2}
Hlal A9k 9

)l
—_
T
)l

3K

el

_w_mo

ToR

T

skeb 7H]1€]

o ¥

13
=

-

R

12

o

_?4

5171

e

U]

o] A A Aele]

7}A] 9]
7} 7k8-(proxy) thAteolw, 7Re1e]

%171

el

)

el

7FA1 el

il

4

B

=
T

o2 AolM AT el o

ok

LERR 7] w2l

Apo]q14), ]

A}o] 14

s

o

°f

—

)

o

=}

w

ZFo] 1A,

A<

8 Hgwst v

73



el M |

5_]-,

A

7§ del

ge Adw,

= ota

Ao}

Aol A9

-y
a

ebt,

AR

th sl

o] o]

)

St sl A

il "o &

ol
3

Aol v 7199

FE=7F TRl A

4

X

o s
3}

s7F 7P Aap <l

A&

.
5

)

w

ol

0

il

—

0

B

N
oF

tH(Cameron &

2171

=i
=

w3teks 2 "9, 99

i =7}

701 3|

CEREECE

9 o

af

& sl v

Quinn, 2006). 1% 7] uwjiol] T}

~

o}

Ak

o)
B

I

<
o

i

ol

=3

o

)

A el A <]

2ol

o s
=3}

)

il
el

T
T

B8
N

ol
00
Bo
o
"

rvzel

Mo

iz

okt

.
=3}

bl

Al 27 £ 5

3)

‘cq

=l

277}

99

3] Martin(1992)<

E
=

<
e

2

7ol g A A gkt

ATFELS

74



A7F 7HA]

9/]

al7

il

N

el

ol o] &3 At

3|
]

=
]

=

21723

ki3

Jge g Al v

s

o e} ol

=%
<)

o] o]FojxoF & Holtt..

=l

sb Aol SlolA

—_
fite)

Wold M=

=4

ahitel

.‘:_]][. P
‘—— . LR

zt

A8
N

3

0
o

ofp

—
o

7]

A5y 2w

=
.

w87t

ul7} =)

s

Al A}

al7

sk 13 4909

=
FLE

a}-9]
7 dFo] At} Martin(2004) ©]

=0
(=

3

a7

]

8 pe)

1% 714

ki3

o=

B

e
;OO

ofp
!

X

& %4 (integration), =} A (differentiation), < %] (fragmentation)

Q)

ske] 37H4

=
fLE

HARE AT 1]

S

17

3|

75



=
T

& o

SRR

=
b

~

o] urH ] UATHAIF3, 2008; Cable & DeRue, 2002; Kristof, 1996;

)
=}

Apol 7} glizAe] 2

Lauver & Kristof-Brown, 2001; Saks & Ashforth, 2002). ZL2J1} Kristof-Brown, Jansen,

A © olrt

A

b

43

1
R

Colbert(2002)

ToR

(2002)&

p=S
[€)

Kristof-Brown

Nlo
2

=

FFHR ZF (additive

A=

abel

#=

]
_|

we,

7} (multiplicative interaction hypothesis)=. -

=

hypothesis)Z} T35

il
X

Nfo

7}

o] ZFAl

3

N

7z}t

o]
i 744

e

ol
AT 7] el

A

A

=
o

“

3T}, Kristof-Brown

7he

3

oz

el talA e

]
)

i 70<l-

A e ApgEe] Ws

=)
)

2k B Aol A

)

(2002)&

ki3

il of o

3|

oL} w5l el

ToR

a-

—

NI

=2

;4\0

the

o]
PR

e

L
R

4]

#stel

a3

o] A&

)
N

ol

gEdon A

sttyi= AHolt}. Kristof-

76



+od

S

(policy capturing)S AF-&

Z 7
W AR

&3

A
A

ofp

= (2002)& AlUE Q. 71H

Brown

7 VERRThaL

8

T

F2el net

51_

i Az e

5|

=

o 1=

ojn

ofp
o
ar

el
700

tel wsel Al 7EA

S

ATE B

Kristof 5(2002)2]

-
s

ek, AT 12004

Aol A& Kristof 5(2002)0] 7 ¢l-

K
L

i
=

o
el
N

ol

f

=4

o

), e, 9171

Z

o 7|9l 7}x7} %A A

=

o[

7 =
H} %]
5|—

o]

&
ow, o

- B
L

ob ) Abg]
SREEE

AW (policy capturing)

ok
= =

2
1977). o471l A
fol ignhEel ol @

A]

74

77

Ao ol gt



5(2002)0 41 A

H] = Kristof

b shgc,

o

)

)

SERSEEES

al

K

g 7]ej g

Iy
file)

ZO
o

o

y

>

)=
T

1.4

AT AN AFESE, M

=9

7]

L
R

npAEto & ATt 12004

& ZF QoA FAld

]

0

i

7
o] 2tH(Von Bertalanffy, 1972). ©]&| 3t 317 Zoll A A

ki3

Ea
=

538 o] Fo] W rh(Lewin, 1938; Terborg, 1981). 2]

ol 2]

il

dl

Z

==
T

A <toll 3

b

= Zolgt AAXI.

1-13%

SR

o
il

AT 1229 V& FAE

78



WA 7

=4

B}l A

1T R
J
TR - mﬁ iy %o
B N RS R o om S
N B _ﬂ ) T o N o)
o) T B o o} W T = o) ol A
W W % % oo Howow )
- ] M i ~ % =S JoH ﬁm _ww b o il g
Pe E T R PG~ ORI o X
T om o= I _w N o B VAR T ® T W Moo Ko
= = = W D ER ooy OM T
X & - | E
FLr it agm%wnﬁg;n@wm
T o < oy PR L w g 4 o _ ik
o X0 T JJ %O Er ot 1H N —_ o | o7 = I ™ o
o T XX o i [ oo % B = __ W
m Ho ™ ol % T e 9o = % o)
X o = X RN X ) N I Y T <P
o oy T = NooX® B
au N mor‘_ < M Nd o W = 7 o} = ) 0| 5_0 =,
e s % T T wm oz * B F Mo
N = = O o o O L =
o M = K- N N T o T - Tl i
Wor oz ® 1M = S Lo Moo
o K k- f PRI il % o R e &ﬁ
o M. L Ton o 3 ™ T = N wow =0
ﬂﬂ_ ‘A*v e - EE JX/_/ d.ﬂ ™ 2: ;QM - ,>A| ;ﬁ . O#
w5 B By b = 7 5 B E y
4. £ 9 5 W ) i T % oa g 5o
"o S om o ) | S N
o T 5 9 N T o=
E B %aﬁ@ﬂog:qi@ S
T " M ue 3 ! Mw N % BT %0 A ~+ -
. w ~ —_ ~ o o o _
Wow B id 2 T oa = T %qqﬂm%
T B A op N Njo I ofF B = W o - oy
= P~ w3 x S oo N M HH
3, o T oIk 17! ~- — e B = S i < ) s
N T s 1 RT oy W T = =L
< — o m O B wn alo Y ~
%E - Z..w N OW om M —_ — Ot
e w0 @ _ " ™" o N COR m,_
gl o HoOHF S wo By X oo w A o
T S A R g o o R
T o W " el s s NV oo L
BN T ) A e I . . B N ow
& 2 UG SR O T W
T M4 = .1&“ PP T
X o0 &A E

bl
2

P uk AR

°©

9
pal

A

o)

79



¢+
5

.002

.004

-.005

-.003

.049+

.029

048"

.029

ol

B
e
i

—

N

.066*

.007

.066

.006

T
Tor

.105%**
.002

.088**
.004

106"
-.007

087"
-.003

.045

.025

.047

.026

=

B
e
]

—

N

.080**

.020

ok

.076

.014

.089%* 107

sokok

105

*ok

.084

!
jzel

~

196#H*
-.014
.029

205%#*
-.052
.035

142"
-103”
-.007

-.005

.145
-.141

.044

.022

.044

.024

ol

B
e
i

—

N

.0817**

.022

ok

.078

.017

T
Tor

106%#*
176%%*

.089#*
180

ook
stk

105
.142

ok
sk

.085
139

-.035

-.078%*

sk

-.100

sokok

-.137

NI
N

i)

.061*
.003
14.270%**

0607+
0415

075%*

063 H**

053 HH*

.004
14.93 %%

.044*
049"
0317

002"

11.860"

80

063"
048"
0397
004
11.608""

RZ
R? W3LEF (1-2)
R? WS (2-3)

MA-=4 x g-27
001, *p<.01, * p<.05, p <.07

p<

.



04

-0.2
-0.2
-04

Kir

e

-04

i

81



ol e}

el
00

begl dedow

%3}

o et Al 34 %5

A

3|

o
loH

Mo

s
e

X
—

0

o
o
o

Njo
o

]

=
;ﬂ

o)

ToR

Al

sl

4

Ay R 7

g

=

Njo

Gl

=0

(552 & ©]7]8, 2009; Rosnow & Rosenthal, 1989; Somers, 1995)2] ®

ATE

A TF.

=l

e 2

ER

s

9

oF

A WEbub A = ek kvt

fols

A7t

9]

ToR

e

el

82



QA =

Mr

=t
jmyal

¢+
7

.000

.029

.044

.025

=

e
i)

Nd

sk

.085

.023

T
o

sk

.104

sk

.087

7

.070

.054

ook

154

sk

.163

jmia:

0

-.063

*

-.078

-.007

-.001

.047

.054

.045

.000

.009

-.013

.064

.063

RZ

.000

.000

o
oy
et

10.861

10.724

001, **p<.01, * p<.05, p <.07

p<

EXE3

by

5|

}o], Coulton & Chow (1993)2] #|ote] 7

S

A A = o

1891l

A
it

e

&

AZEA A

1
R

9

a9l yERd o OH

ki3

A gl o
om AUH) WEH 1)

o, A

el

7}:}

= 7+

A2 30%

=X2 HoFEr)

27

F ot

S

a1 4vHA R A A

o

83



QIAAI =

M

=t
jmyal

¢+
7

.049

.031

.065

.005

.105

.088

-.057

ok

-.086

.021

.013

RZ

.003

.007

o
oy
fad

sokok

sekeok

8.765

5.854

001, **p<.01, * p<.05, p <.07

p<

EZE3

~

R
K

ol

4.20
4.107]

3.801

3.70

4.20-

4.00

Kr

B 3.80-

i

3.607

3.40

r

Rr
Ki
al
s

= ggt. gy

Aol w24 e

%)

%1—

]
ZS]

i

=
=
o)
ToR

"I

al7

A7 9 7HaEA

)

2 Hojxnh

ol

)

o

o

84



od
o)
N

4
;OH
®r

ol el

A e T

7}s

P2 g 9

S|
S|

5}

g

2

N

*7r "-

"
§2 Aol A

7hd

L
T

7
N

wAO

HolA ekt

Fo] 2 ApolE

s

aAe wE

=
A=

g]

SH|

T8

A&7}

[} ‘]

al7

Wk 71

KN
=

AT 12 =9

of gle] zkol7t

Aol o] YA Qo (A3, 2008; Cable & DeRue, 2002; Kristof, 1996; Lauver &

Kristof-Brown, 2001; Saks & Ashforth, 2002),

o mEbd, B ATolA

5l

2 AEA X

=
ASA o

A el

o], 3 Aol Al 74A 7}

5]

7} (Kristof-Brown, Jansen, & Colbert, 2002)S A=

fol tEHew A=z

}3]

a3

A2

]_

85



T o
s = o
o D i wp o))
oy wE ﬁw x o
um = JJJ m RO B % ©
0 < !
o = g " 5 oo F G B
B g = wE A Ao w5
k Y i~ o ﬂl o N 5T nh Ny
= W~ o 5 R - T 2 T Wy
R R M ~ oR s £} X o =T o I ™ -
5 oW - % P ek N BoyoE R
E _E —_ o ﬂ S R - z..* E . 1r_r —_— ok ly ~
S N o = — ' r g m NO A AT
o " oy Y 5 N oo 3 x o st . X 5o = on o
X \Anu#ro Hl UJA _ﬂﬂ = < O_H o ! o NI~ ,DI O_ O# 3 ul [l ;&E
B o N T e b o Nd = &R o SN op X 3 L
o N A = M= 3 ) N < w5 )
) oj ~ ) M
i Mo ) E b T il B | o o B i~ ~ = ~ &e
T & M B T < = oy W o SN o o W
Nd o o " ﬁ_o % OM WW HH et T o E " olp
| N o _ B T e = M w F o= = ° s B
gt o 5 o = 3 ,7|ﬂ 0 nk N e ol =) = B W 5
m T A y o = = (o X noR a L TN R <
g Qo 5 A o N 5 T Z ox D K L i )
B o = 5 W N o I 5 ® oy M
y b - Lfﬂoﬂh a wﬂﬂyﬂ@mﬁ =
o w N LR ww T N = T = MM . W o Hr m._ : . N
o w : T R o= e wom s = E
TN i o w ~ v oE o ol o T L S OF o
5 g ) < ot T e o w PR xR ¢ o
" o~ 2y - ™ 5 W r X F e fo N ~ oo
H ol - Iy oS = T A ~ = o Mo
G X = > e on o2 H o T x o
o = 7udhaﬂﬂﬁﬁewoﬂﬂﬂﬂ
> ) woE T - < N = e o N o v X
~ o) aR al Nfo % o B =0 o o N wm = To o) iy =
& o = i B T B R = g o . k3
Loy 3 Z o) w B - T B s oy KW R o=
4 N c IS ) o o - X w5 oy 4o _ < s <
,@uew?yemﬁofza7f g ¢ @_faﬁg
W =D ) cg B ow T T T no Ho- X < 00X o X DCH
No = T z,j - _ mT 1Y Wo IZ_I ,W: ..Er.# = E o I o
N B wrm A X o e X Hr o _mw __mw X = B ~
WMWE1ULE@W zmoﬂia
D WL o > o = 5 O an - z = T
O <+ i S oW 5o N i
G —_— ri E 5.0 p —~ o —
Y B B o ¥ B o
T o’ Nq = o X ™ MM
= \ — =
N W A 2, W=
2o X °
N —_ UT
NOE

86



ﬁo
B

m

)

oy
]

3
i

L A} ey

W (EF R & o718, 2009; Dawson & Richter, 2006)° 4= 2]

Al 71 €]

-
R

B2 (Coulton & Chow, 19930 4]

LHER T

=
=

A8 30%

LD

%1—

louy, A7A A

=
T

el

R

o]

I
“

Al

b

23

3|

el

U

2 AuE A A

<
AR

g
B7b wme k.

-y
fn

Ton

S

o)

A
ZS|

A2 Bt

o} 2

0]%

eri .

s 7EE

o 7kt

-
ZH

al7)

AAE Fadol oA

o]
HH
oy
il
o

"

o)

—

Nfo

87



sl

1

] ol A

[e)
RS

o AgE b

o]

0

N
s
o)
Tox
"

al7

1o, e,

3
pul

1.

88

. ]_H '-;f.l} .T]'I

L
1
=

2 A -



A 5% AT 2 ¥ 39 924 23 4%E

ol HHsle APBANA 22 Fxo Aom FAEHA
gt =& 9 o] &(Campion, Medsker, & Higgs, 1993; Gladstein, 1984; Hackman, 1983),
AR AT ddAd Sk 2" §Seske 8 ATl digk A At(llgen,

Hollenbeck, Johnson, & Jundt, 2005; Kozlowski & Bell, 2003) 52| dej= & oo o3t

olfd ETFEI ¥ T AJE A X H FEore Jde AHE #
AZH HFo] o]FoXa QA7+, 2008; DeRue & Morgeson, 2007; Elfenbein &
O'Reilly, 2007; Peter Lok et al., 2005; Ployhart & Schneider, 2002; Seong, 2010; Shin & Choi,
2010). A= AjolA ® 5o A AA AZA delz EA3%0. A A=
A FEAA olFoHE QAT -2 AFRES © FEoeE MYt

AT P o/l GEe] AAHOE AT} 2o AFstrin B

=

O e TR Aot gapdo] ojw A g HET s} ol £, Shin (2008)2 = U
3N 7199 567l 2E tidew | FE iQl-AT Aeet -2 ATt
g o AN ES d asdtad mAle

F "ol wA= ks A E gkt

T oAE A" Aol tigk Avtolnt lQle] "ol dwpyt gk=A]dl gk
A 2tA R-" A3t E(perceived P-T finell gk A7t < o] MEA 5
vk31 Qlth(DeRue & Morgeson, 2007; Elfenbein & O'Reilly, 2007; Seong, 2010). &}#] =t
AL-d A=l digk A= ovl ' e v (diversity) S
A (similarity)2] ©]F o2 ®HES fgoz s ddFFH o] 9O (Barsade et al,
2000; Polzer, Milton, & Swarm Jr, 2002). DeRue<} Hollenbeck (2007) ©] & ®l o] W4

A¢E(nenal finet B YR H O AR B2 Adel obde

89



o

)

0

)
;OH
N

Np

A g 5

LR PN BAPN

as s

k<]

-
=

Judge(2007)°]]

3= (system-system fit, S-S fit)°l]

Ostroffo}
-

|

H
7ol
xr

ol
T
0

—_
o

o
o

oH
®

o
o
N

W

</

ol A <]

SEREEE

%4
24 A7 2

o] Z ol A]

]

NI
Nd

7 ol

FA]
&} 2] H 4] (Ancona & Caldwell,

I<]

w

10]

[e]

T Ostroff & Schulte, 2007, p. 15).

5

o)

1

1992a, 1992b; Choi, 2002) ¥ ©]

A el A

NI

)_AO
)

172

R

A, A 2004

3

O

+o]

A1717] 4]

=
=

aTE 5
AT 2.1 AT 2282 T4

w3

ol
X

T
N

ﬁo
B

N

ey
!

1o A&

B

S

oA k& A

=g

AzA A2 )
2]

==
T

ofge] 1

sl

S

-
.

biet. ol

270 A 2]

R

ol¢} H&o

bt

S

] 5 a1}

e

L =
JE=AE

3} ol Aol

-
TEH

90



=4, A7 220014 AT 2-13% AAle ®H-xA E3F Adrs '@ 59
A gkel wAel ol d uiF A= AR uekdo] wAE £d &t
i HFrEaa ik 719 ' ZdA dTeA s "o adiiel
T (Barsade et al., 2000; Choi, 2007; Harrison et al, 2002), ¥ 2] T4l (Choi, 2002;
Edmondson, 2003), ¥ Al 5/J(Van der Vegt & Janssen, 2003) 52| ©<2] thaFsh w0

21—

Mo

web wed 4o 9es od ATES Bd welFu gtk olE 7
7

Aol ® WRe SAA ° A "3 @47 EA4Yd "=

»
Sl
Lo

AEdwr7t A= omst aAdS 7HleAE Sdstaa &l

of ZhEHlME & Agolds ® Wi Aste] ®Wlem AW thgA
FEGT. AR gYgde uddel  Fr A% ¥F(information  process
perspective)oll &3l wFAde]  FAA Gt ATH e WA FY
alupo] th(Williams & O'Reilly, 1998). © o] A1 thdA e € U

)=]
B
-2 Z3F Ao | olF A (external fi)He] G2 A8 AAE ASos H

lﬂﬂ °

Y QTE S, J1Ee 4w AN A WA A2l Al
g Agmst ANE A2el, 924 435)e FgHes dvned /@
Ao oA AT 229 RAE obdle] 1y 10014 whe) Aol s

2 o

AT 29 ¥ wAS shie ATE PY & £ ot AT 1% A=
13
s

91



1o
1]
K
KK

334

;
< KIr KH “._
+ ol “
Ini| | ni IH_I
3l
a
1
K- M
Kkl 3
<+ R
wt sk
ST
o
& @

92



E

£33 A%
Hezh gl
1l =

1= o

g 3F.

Sho] WA o)
oC
P&}
7Ho _
o] Al HpA]
e} _19’*'
Cv
F b2
28

a
©
g zmw =
= gl pl
o )
g = i) @ =
o) = <0 —
= o/ X0 HAM B
‘mng = S Eﬁ N
Tou ~ U nf ﬁ = )
3 _ i ,_|r o J
- T = = = MrL o r o o <
—_— = Tl . [ wr =+ O e -
N rulN o ok el - i o
B - - N Gl J| ol W -
C) - G o G o I
~ EN = 2 T ™ o n ]T ™ e NS
E B T B = ° ) o e
= Y o el el el \Ul o ot o
N ToR JJ . M o ) — = W o my
A_I g X [ 1H ™ off — = NS = ,|
R= oo o o uy o ﬂw cMJ o 2 - WA
w : 0 wo I w £ g T s 2 T o
NF — o) o il B —_ — X ~
_|.V| g N o — Ir = o
q S AR J Lm o O 0 Ll m T g 1 il
R 2 ,lf ] o JE Wi ~ e 3 X ks ) k i
X yoow o w A, - T o
B W) 4 W =y s 0 14
ey e G+ 2 w o = o = 7 g °l i )
o] Zl ~ . ‘NL ~ ~ ‘ul Jfl\ —_ OM ;oH ;IV‘VI
= N w X % oF 59 A X0 oo x N
o R _ COE N B Lo % v o _ X
o T x N O s = < & " T 2 T i
H w oo = o s I = W £ o CRGY
B oy B . now o o ER w5 o 2
K = I M- W M e =) A s (S 3 o k =
X 2 ol = r o = = i~y s JJ 5 ~
g - M o oL - = ol I oy MG
ﬂ / s _ —_— _.E OE = w ) ‘U| = — ~ 0
ok 2 ) e =~ - s o T —~ = =
: 2 2 i T X & o = - B 5 G v
o SHEN S L b e P = % S i -
N 3 ~ 0| _ o (- " B S UL o -
i oW 2 T I ) s 2 = & B w B
W = oy v 5 B 5 wp o NE o o = P T Y
= il 4 £ R X 20 B = & olp o T i W %
5 X ) ® g gy B0 K o w80 F e o -
@) N ot k) - o - v o< eooxR 0
oF X 2 M < = EN w5 3 X0 <+ ] o X
T % = < Y g _ = F +
2B 2 X T W d - 3 & T B
2 % LM <o o W s 9 R s B & o
X o8 ) 2 o N = o ol
o ofp -— J 2 — fo %/ ™
e T o o= ~ e 5o A
) Ko O o - S ~ 101# o ol oy
wir o AT o Mu_l = o_e erﬂ v\Am O#E Y
w Y NI iy <0 = o
o B = - g % o| Lﬂ
08 = T o o ) Ae N o
o ) o i o A B
5 i | ol
als w E iz
) £ — oy
= mw oz
G2 o
¢

93



AT 1-191A4] 0 FFo =

-
L

HpElo 2 Gk .10 A

=
=

71 A

3 olen
Bl_
=}

ol

o 1.5k

Ab
=

m A=

TR

7] &5 o]

Ao o2& w7 p.37~39]

ARA| R

§l_

o

bt

5|

Y 2.3 =}

1o

Nlo

25 Ag=st gl v

22

A

Fel sl o

S

Nl E o

oe el S

14 oj@sl Azise, cgle] )

9]

el

%, 1993; A& A, 2000; ZH3,

2]

ek

R

]

&

il

2002; P. Lok & Crawford, 1999). 1&ju} 7§<lo] ®lo] F-3}e}

e

gk

oAl ofw

g F4 A9

oy
AR

iy

];H%

[} L:_;(] oﬂ

R
i

} Shin & Choi (2010)¢] <710l A

I3
T

o= AT

&

el

14
o
T

ol 719

2 AA 35,

SN R

a3 7

o 344

—_
fite)

B!

0
NR

;o ﬁ
o}
B!

94



B

H71 #eiA =

5|

3

?_]:

CEEEE

=1
=X

o Yo o

. |

o]
2R

<
T

12

1ni

el
;OO

,._040

19

[e3]
A

M= o

T

A2

| W=

°

Sk

o

=

o] o

]

el

)

= el

3} A o)et

jmiat

S 2=
= T

e
ol

gAor: AAE

Al
=

A8

A

REE
4

=1
=

A4 7H4(Byrne, 1971)

o

-

o) 2

7HA dA == Az A

o]
7} (Hogg & Terry, 2001; Tajfel, 1974) 5¢ 2H-&

1

At

e

ol
00

,.m.o

]
S

L
[}

PN
T

1.

T
=

e

]
&

3

s

o
=

Jo
=

d

7}

o3} 3rol

=

t}

af

S

o

o

s
—_
fi%e)

fveel

SHAl

BE

[e]

-

3} QAR Bl

=

al

HA S84 9Fe v

0|

_q

[}

ar

El_
=y

71 1a:

b

o

el
7100
Bo
N
X

Mo

R

J}J

—

O

N

LE T, 2011,
1= O

&

d

X

ex

ke -$- 1993;

o] &4 9K

A=

<
T

LHeRd

Asg

)

o}

T

kel
pal

= EE THA L o]
95

Z]
A

o %

]

Martin, 1992, 2002; Milliken & Martins, 1996; O'Reilly et al., 2007) ©] <A



Tushman &

A5

s}
St

ek ol

ANz Bl

afe)

O’Reilly

aig

53}ete)

=

shwl

S

o

(1996)°1

“J (alignment)

1
H

7‘3 3

LS

)

.
file)

w
B

o

I

i
o

£
N

)
K

el
ol

In~

32 QY (Adler et al, 1999; Smith & Tushman, 2005).

5|

o} A3t

A

fsi3
=

ich

il

A& o2 Martin (1992, 2002)

ok

TC

=
T

[eig
=

RS

rol

5]

3 e

&

obu} 24 ulel the

9. ™ (Dorfian & Howell, 1988; Hofstede, Neuijen, Ohayv, & Sanders, 1990; Martin, 2002;

AL

d 5t

s

ﬁL

]

3

o

g

el
Np
e

s
ol

=
ASA)

roich

o

st @Al o

=
fLE

Al 7]

59

S

of
ol A e 29

4

fLN

[

o)
bl

°©

A

IESE
gl
96

0]
1-?1-4 Bl E] % (attraction-selection-attrition,

¥

PN
<
A

s}
T

-

=
RS

b
HE ek 119 2AEstet
A e

°©

i3

&

t}o

Schneider(1987)7}
wpebA ool

Schein, 2010),

wey,



00

il

A}-£% (autonomy) 2}

910141 o

A gholl

)

o] &

ol &

13_]__

(self

3

1993). =}

Ryan,

1987,

S T}(Fried & Ferris,

A AA

HK

determination)®l]

1 v} 31 tH(Ryan,

o] o2

1
T

o wAg

63:

<

¢

=

el

W

el
700

3} QAR Bl

™
i

1 245 Gge v

3

‘o,]

"
%0

il

—_
fite)

ol

ol

w
X
el
7100
Bo
"

il

11.7] 918 OCP¢ CVF9

BE

-
R

A GE2-19) A

97



ol

e ®E

-
X

s A5+ 2-29]

o| &2

AFgsrd .

Mo
i

o] 0] A

H

A

AAF AAS] 2007 <

at7]  wZol

3 oF

e

=

A= 7

Al
=

& ol

e

Axpe} o) AGS

i

k<)
il

A=E A

ol

N
=

!

Jo

[

2

],

S

S|

°©

A

=

=

@7

]

Pz
AN

El

54719 Jt=E

[e)
o

q._‘

B

o

%

o

el

g

2o] 2

CEE

ki3

H, A7} olel]

ki3

o) 7.“

=
=21

7hEell

o]

Ei

S

=

T

=]

5479 F}EE 2-4-6-9-12-9-6-4-22

Ry
oo

1

w

3kt OCPol A

S

Y7 =
2o Fr=st 7 aEA

=

ok

4o
il
~

o
Ho

il
Ho

7l v T A
A3

3}
=

=

=

H 1A

boich.

3]

PN
T A

]
oy
op

o}
jmiat

al 7

98



FRAELE AT 13 FdstRE AUl E AFgees vk CVFE B FEoR
il

a7l AL A FEAN AEHoR BAe EFd AL 18174 Y

)
o
fu
olo
ofl
ol
faiu)
rlo
O
N
=
o
o

1,539 & A&kt 18171 ® 7h&-H OoCpell 3%
HE B ARgHATY AFHow AdEd 15270 e 144079 Ag-EAIA
5742 3 2000 AAE] AT

A, FE O QIS 2T A Ak A Al whEp 3 3719

s9s o $EA wEel Y me RAE

ML

AE-R 4fe] Vs ER T

TG FAGT Y AAF A GOIWIAOH, T ThES ARIT B (247%)

ET
ful
o
o
:E
olo
)
_>|i
1o,
shs
5=
rir

a3l AR C(232%), AW F-A(22.0%)2 To=
AMRFE R 12 o] R 5SS HIH YlexAdA "ol AAEtE HIES
AR, SHA o BEX SAYdE tAh tEA ARIY C(29.9%), AY
H9(26.3%), AHAHFAQR4.1%), AFAF B (19.7%)8] o2 %8 H &S HTh

Aol A= AFL(39.6%,), tHEl(22.6), I(14.7%), 2 (14.1%), H-78017(9.0%%)

o7 A9 AFow ZA4EF Ue HES HIou AHAH 2 e #HFHE
TEE TE3 AT WSFES UEATE AAY 744%=E E53] Ekow,
FA o] vl go] oA Hl &l HlE 87.75%, 12.3%%E k).

oCPel ® Fel WAel oJF Wz Eah A¥E WAL ALy AT 20

AgE RE WSE W FEAA 245 BEuolok 3] W A

HN



0

-

Tor

22|

% (5%)

<
22.0

i
R

N

(28.3)

(43)

317

(36) 30.1 4.7)
24.7 (20.4)

€2))

434
355

(42) 23.2 (27.6)

334

39.6

570

22.6

325

2]

14.7

212

3

b

N

14.1

203

2

9.0

130

4.0

58
68
1072
210

£

4.7

74.4

aha}
Zh

14.6

2.2

32

L2}

12.3
87.7

177
1263

o] 2}
Ak

]

jze]

100

1440

100

152

N

)

—
o

el

N

b A 20 A}
st

I3
pal

HE

=
=

Tywg

of A A

il

& 3 (TI)

Ny

3}<F

MY
At

i
4

o

100

.......



= O
RL

7]

zZZ 714

ki3

stk 4714

[¢]

=

7FA 9] 2 ol 9
5]
i)y

(1991)°] 7l

p=S

_I_I’:‘
of#] zte el

O’Reilly

[e)

.

L

OCP9} CVF9]
(1991)
1

L=
&
9

-
T

s}
o] A

=

shob 27 3}

715l

El
)=

39 th. O’Reilly

i
g 47h7e)

<]

w3k 24

g

13
1=

=

=

5471

S " OAF A o Wr ) w0 K W A o o o
T w B = o
S P s yw PESD
o° = ~ < ~ 5] =0 fn N
PR o ok W E w3 OT
P o Fowow 5 o z & & F NP o
I~ -~ — s
> W P ol T oo o F oy T om ¥
N ® o = N n o ~ 0 T B =
R M W = o § o Bl TN = % Mﬁ W
) 2 iy n Mu_. - =y s /= = < {8
g g S M BB
NI OC Q o = BiH ol o o OE -
T o= o= o OF oL Bk @ om % P om
o3 M ~ M. G = X o MO p.wﬂ 7o
T a — — |72) X —_
° - X g N ~ du g o G
,nml‘_ AT b M EE BH L Z,.ﬁ JIL b Eo » = %
N =4l o W T % ° B o2 Mobﬂ 3
A O - A
D - 3 T ow B 2 X
o E o B ow oo Towm 2 & o &
~ 1 il — 2 ox HT 5 _ S = ROJ
N 0 0 iy ) S T = ™ @R
— T — 0 0 K ~ N T o _
= jm] xX N 0 —0 st —_ 0 N
5 o A Mo TN B 9 = I
- Nfo % T zp ®O wir = S W X &a o
oy T KT mo w98 9 o w3
X D S S < R S
MNx S o ow o~ X - SR X
—_ X N 5 & T 9 PR
R E g ; T ® 2 . = 8 5 587
B F o TOW b T g oW o T X d
T zo )\ o el ° we CH IS S 7= "o Wu
pT Al I o.o0m P ow S p o5 T )
T 9 i Eﬁ G- B I S
0 [72) ) )
s w & TR & ~ L9 g ow o®
S o B oy o R S w3 0 om X
nr N mo 0 T SIS 3 2 =
760 1_0 3 Ao woF 5 i) W N = M DO.. T oy
T To M A g 0| .o e
LC c.rl ‘ﬂvﬂ Lt Lf &o ,OI ‘:Iil ﬂ m ZE 1&| 17_.ﬁ &o
KN o TR K o = & A& F® v oo o

101



3} 980|H,
st 99, 1Al © 3} 98%

=i
-

=3t 98, 914 =4

NI
N

=]
g &

8k .99, A&

=]
g 5

2010), A2+ (O'Reilly 11 et al.,

=4
[<IE)

ol k(1 A A
3] A EA (Edwards & Cable, 2009; Ostroff et al., 2005)

=

D
T

¥

o}

p=S
[¢)

2

1991), ¥ ar t©f

w7

7HA]
Aol Al AFEE OCP<}

=
T

OCP9} CVF9

ZhEde = AT 2004 =

ol

&

g= At

ofe $HEssh @A

A =

3]

i

% 91 tHO'Reilly I1I et al., 1991).

ToR
=
e

o

ol G- 5 (Caldwell &

g

A

=
=

71&2] OCP

O'Reilly, 1990; Elfenbein & O'Reilly, 2007; O'Reilly III et al., 1991; Sheridan, 1992)2 A2

fite)

o

zt

14 7t

9]

g CVFe Ul 74A] 7kl o)

)}

B
file)
Ny

vA

i
A

H
o
"

o)
~

al7
o)

—

N

alg

Q)
s

1o

el
!
wAO

o}
0SS

jmiat

oI (T2)

E]
=4

—

o1 =
2 3}

e

AF 114 AR

102



=
fLN

AL

A, A5 FA A

S s e

bach 5@ HE=

g5

-
T

R

,5=ulg aRhe e ahglen,

24 ¢

1

(12)

O

FsA A% 10719

3|
<

pul

Sl Delery and Doty (1996)2] QIAFA| =] tf

[€)

e

AT 10 A

7}

ol 47§ 9]

[e)
R

5}

=
fLe

el

ToR

SEAH (T3)

G

o
fmiss
o}
Nlo
ol
B
el
el

00

‘m.o
ze)
=

lod
!

TR

<
T

W A kel w A=

el

i

T

H] ol

=AE

3

Aol Apo]7} EA

ki3

el

F25p

atol i 71l

*5

= H

A

]

= E o
L &

1eHA] o A

o}

gl

oF

—

NI

usel

&)

EEEERD)

jrse)

(2
!

T
Tor

h

ﬁo

fmias

103



AAMAE FHHo 7 vy by W gkt

=
)

1{]__

el
100

J@O

goll A=

A7A

i
N

o+ 357902 Yyt a1 ¢

TolElo w
SRk 3

€l
=

!

o

LT

3

AR Z

A~53

=
=

o))

Tor

}o]

©

3}

=

T

=]

1=

CVF<2} OCP<]

9

28(SD=.34)3} .44(SD=.30)= t}E}} OCP

b
&

mias

™

0

&
TH
e

s

13|
1=

1

L

E RS S 4 A

3

o] CVF

3

)

Z}

7+

o
op
BR

el
ks
sl
ol
M

of & SIAAE wrh

=
l

E’l‘

13
=

Jeh

[e)

FHOoR go A7l

(e]

]

Hol ¥

o

o

3.88(SD=.38)7} 3.71(SD=.33)
(=37, p<.001)

wolA 7},

J

=%
=S

- =
- T

Fr=soke] FA A

]
ZS]

3} g 5z

9t 99

B

i

7

T

o

ol
HH
M
,mﬂ

104



22

MR
B

9.91 7.01

147

T

jmia!

.87 -.102 1

3.57

152

A
nH

NI
63
O
o

jmia!

seokok

365

.81 -.022

2.48

152

oF

NI

wmo

WA

3.05 .34 .008 .032 .075

152

Tor

ﬂw_u.o

)

1

-.011

sk

.30 .017 .001 -.128

44

152

H
oH
"

N
A

R

.037

sk

.34 .076 .021 -.032 -.132

28

147

154 .054 -.027 .060 -.042 -.092 1

3.86 43

147

M
=
R

i
¢

jmiat

ok

” 11

-.157

.052 -.017

3.70 .36 .064 .029 .034

147

001, ¥*p<.01, * p<.05, p<.07"

EXE3

p<

105



vele,

=

=

BA(=-.130, p<.01)

1
A

)=}
T

ki3

SENEE
F A9l fol

]

3
8

=
=

€l
)=

1

1
Ju

2% §o% At
b

S

9

o

i

)

‘mo

ot
A
ol
"

oy
sl

0
o)

IH
;Oﬂ
"

N

Tor

ﬁo

jmiat

SEE!

CVF

=

=

HA YERstT

At 8 (7=-032, p<.01) L A (=-132, p<.001)9}

°©

]

e

<)

T

o T4

1=
=

L

fu

°|

Jers,

oy

)

)|
sl
o)

—

N

al7)

o)
R

o}
b
&

R

el

He

T
Tor

9|
"
I

ﬂwﬂo

sl

N

¢
o

xr
3

ol

AT 2-19

&3l

pild

Fof ol %oz}

A

o] Fo g0,
o]

Aol A

13
1=

-
T

12} eA ol A

af

)

5_'34

¥ 17

-

A
=

el
gas

T
Tor

ﬁo

miss

o
>

fmiat

o

—_

7

o

)

T
piid

R

220 A|A]E ]

-
R

)

k)

w

—_—

M

"
-
N

P
T

Aol A sk A1 e 2, ©

s

T

106



sl

Np R
#5%

oo W R

aid

N T
#5%

o W R

i+
o8

A

y
N
&

WH ——

N g
- =
mizOl

&ﬁ
N B

N -
¢.ww
i

.001

.001

.001

.001

.067

162"

.067

1627

o
>

miss

.026

.091

.026

.091

.048

.059

.048

.059

M

0

;O_l

N
N
<
(o}
\O
<
N
N
<
(9!
\O
<
1
hs
B o
NI
R

.001

.001

.001

.000

.079

170%*

.067

163"

o
)

R

.034

.096

.027

.094

ks
i T
o B
TR =

)

.027

.046

.048

.059

) 2N
— w
S
Ne) e
O [—}
< -
g =
(=) o
= e
s S
o
iom
ST
) NE
o OF o)
ﬁu o A_m b
! ! w
4
m

-.001

.012

-.027

.004

R2

025"

.010

.000

.003

964

1.343

242

1.106

001, **p<.01, * p<.05, p<.07"

p<

-

107



xw"l
-
1o
W )
= g
g B
xﬁ% &5@@;11
H_T< BGEEQJ@@;
5@ ﬂ%mmb,qw
ﬂl N ﬂhﬂ% o
= 4 A;:ruo; 5 2
‘W.L,WJ op) J&II‘DJO#E Uﬂl\_lww«llr
T X 5 X g T o e HoE
T ﬂzﬁaohbgu mwyﬂauw
D 1zaoif wnpgzﬂ ot
q}# : T 5 2 aAﬁL %mg
7 w P o ngoTewui_
i gﬂ#ﬂ## iﬂﬁoeegﬁmm
3 ﬂ%}mﬂl ozo_ufmﬂ ll.gam
auﬂr EAT;& my;m@ HOL PQWHQL =
= +1mﬂ.ﬁﬂ koéauc%ﬁLﬂE Ji
S ﬂoovarﬁa o D g A x y - .
s = = ) ﬁooﬂzfmw;# awm
g ﬂZ,W%%H fam%%aﬂwlh%w 5@2
R }qdl nH T %Tﬂ,Faveq ﬂ&%ﬂ
il o CTWUr = o > T ﬂuo o
: 3 ijf.:..flé
nh o K =~ T o ro= - o < ) —~ o) T
ol ﬂﬁé‘ulﬂ;! OMP]J_AA,J o) 0
9 w H}Aodezﬂ%zﬁ g &i
X_;wnMJM_VUFULIﬂXMoLlHIﬂI ﬂAAT‘mDAIﬂAF ~ N
Z#ﬂﬂ_lmmoa Mlb_fncij_/l,bﬁl Wﬁ\ m-JT ‘uAl_ﬂﬂ‘u@
agrﬁ,,mbccu71 e %qgggmﬂ ﬂufﬁo_f
g a,uooﬂ}ﬁv]HHT@ %%,ar up & e
Fwaqﬂﬂﬂlﬂrw;imﬁ.ﬂﬂruvmﬂmumilﬁqa- »m%ﬁ:
s & abgﬁﬁ¢?h ogurlgﬂg Waer
> B i i 1 w o = T il < ot D od X = % Cie
ﬂﬂoﬂuh.ﬂlﬂvPﬂlzﬁ%aﬂ_ﬂnnj_u»uldﬂ m_»@ Emﬂ X
aﬂﬁe..w@mﬂ%mmﬂmmﬁwww.wi @M%ﬂ.
© oau mﬂ}mZ, Jnosop l 47M,
- mqaajgmﬁwtwﬁmew$w.a
“?l:z:i;wﬁ%?;w
AT%J7OM§&OEEQL&O%C anzﬁam
Fowr}%zwﬁauuTo_ugdo_yzoEMﬂ o
%éV#EH mﬂqﬁefﬂoiﬁgfm
urmoaf 717r£o_uxﬁ1r$kxﬁw50
G3 Wy @ G - o o o ®om =3
ﬂlquAQQﬁoﬂmam
A mmwvov%mmfwm
EmlrﬂnEO ﬂPﬁ oumhs
7Lﬂﬂ<1k|ﬂcﬁqaﬂmm7m
ﬁaWﬂﬁLOﬂﬁﬂl_ﬁt&
2@|]1_/|1E1X_.0HTMQ,UFH,
u,_vAT] m,AI
ﬁaawwﬂ}my
ﬂﬁmaw,
A
<
T

108



700

Ao o

xe

23, A1 BA9 A

-
it

=
>
@)
N
A=
s
kil
£
T
il
o
N |
@)
o
N
4
jmiat
=
>
@)
N
A=
s|=
i
£
T
il
0|
<8
N
A=
o
o

iy

443

443 .148
107 114

114

-.158 -.049 -.158 .148
.209* 107

115

-.049
.209*

115

-.012 -.079
-.017 -.128

-.079
-.128

-.012
-.017

071

112
.015
-.123

156
.095
-.007
-.035

.071
112
.015
-.154

156
.095
-.007
-.041

-.180 .022
461

.022
475

-.180
.190

X

rH

ﬁo

mia

114

~ o =
s & =
i 1
— — -A/_.
a 8 S
. 1
— (=] —
L wv
A =]
_. 1
o~ [ el
v S (2o}
— on O
— <] S
~ —~ o
[ O [@))
N — [«
O (9] on
o [ele} on
— =) —
*
<t
g = =
N
A
ok
5 T nﬂ ol
o) B = P
o B
W
8w
[g\l

.031

-.195

.040

-.156

.019

-.005

-.008

-.045

oF
NI

M

el

12)
mia:

-124 -.088 -.230% 364 273 -125 .068

-207*

i 2
&
W N

-.070 -.093
.004

-.051
.041

0.004 -.027 .012 -.001 .001
0.01 025+ .075

0.003

001, **p<.01, * p<.05, p<.07"

.012

p<

EZE3

109



)
—_

iy
aig
o)
o
T

_L
N

il
)

fie)
G

el
tlo

o
o

N

™

;Oﬁ
R

o

<
T

Al 7199 A7 L

o AT A

A}

bl

ks

o},

A

g Aol e T

g% A

il

Ao 7]

ERE BN

3o o]

=
™

o] Aol WA= JF FEe

Abg) A9} A

7}

24004 H

07 12 gray

PAE

2]

sHE

9]

]
H

npe} 7ol A}
% CVF R 5o A

1
R

ST
1—4'.3}_

o}
2y

H

]

2]

3] o]

(2004)9]

L=
e}

7} YERSY. Frazier

a2

4

el

aig

al7
o}

N

0.6

0.4

K

0.2

oa

KH
<+
na

OCP&&A

-0.2

-0.4

-

A=
-

2l

—— |

—a A R

a9 8 " Tl A A o

|

——Z]

=
o

110

T
f

185

':..-_-l_'

"\.
1

2 A -



M| N f "
ol | NR = * * Ol
iUz 58 2 93T Q@ @ a9 g o Lloe 2o 8 5 % L lwlk | i
Trllg g d 298822 8 35 gls32258 3 8 &|2|38
@ zt als! o) _ i
G BNe =
golme N
K| o NR
1R N + | o= ¥ *
ol Fhlz a2 2 82 5 28R ¥ Blges 22 8 5 8 % 8|2
~ <3 P8 v 2 8 8|8 v 2 T s & S|g &z = 8 8 2 & 18|z|4
»AO > n - | 1 - l 1 " < — - - 1 < | S < e|E
= o™ B o S
0
3
-
M
e m,# ZE ﬂ-r,_
HA_I ot £ Hlz T 9 ® a8 a0 o o 3 9 - “ & <+ © ¥ % N
Sl A2l g g 2 28z d 38 2 glz2g g 2o g|gLld
o B ™ _ v AN S T T a7 2ee
urHl i \M 1 1
NHom| o
_ AT] L]
Wo N —
[ (NS —
B° o | N
jmyas &ﬁ + a O o o N * x *
= ' = QI8 & 222 o Fleo b e x g a 8 % —| | %
Wl FFE 8238 Els g8 & g8 8222 3 = £)83
— — 9 — — — ~
ﬂﬂ % ‘ED QU ] 1 1 ] N 1 < ] 7_~ el < %
" i
7 :
ab AF A _ 4 _ o
- = = 2 5 5o wd o
X T oo I - oo RS
N o TN RowoR o SRR I i I S
1 +« k2= &= R T S I E ) I b P
B a2 %0 0 B Ll Y o] HTH a_u i IR A ) TR o BE g > RN
o <" on w,v m | m * o om om o | < nit B T B W " JAW B o =
: I W= ) e ) =1 ¥
LA B SR @R X o
A m W o W N X MP
e s e o s ™ < W e
. )
< S
N = _ vV
za] v o o S




VS|
A~

7H

=
T

A

il

ay:!

el

a7

A ol 4]

& A

100

el
00

aig

o}
TR

)

el

A

=
L

ohy

8]9] %4 o]

)
S

Gl

Aol A=

%

Aol glrk whebA
ANFozA, ol

& 7

o)
)

SRR

L
o

ol

—~
o

i

|
7

e

4

Aztel H]

A=)
3

AT QoAM= AP 3

V=
=

gl

N

ol

g

=l

A EUA
==

A oz

5]

bel A} ol

Aow el W= 453 v

Ui}e
LA =

shop x4 o]

=]
fLN

g9

gl A

A=

R

Hr

-
.

Ae=w 7}

3] 7] 5] 1}
1171 ¢

b

1
R

Fgoix)

]

—_—

0
B

™
K

—_—

zxe) FrAA

+o]

A7t

ki3

o]

A =

o
1Ak HAe A

9]

[}

Ad

)

S

S ERE:
q o}

7}

2

Al
=

A1)

A AEAt g2

= 20 AA o] o,

il
)

py

b A S

3
pul

FATE. ol

fite)

112



22|

zw R
{F ~
]

zw stz
A
=

|
AAA =

NR NF
A= B
Ean

v
i

AAHA

NE Nr
B
ool

<
ol

.001
.079
.034

.001
170%*
.096

.001
.067
.027

.000
.163

o
o

!

.094

027
016
159"

.046
-.066
-.103

.001

153

.048
.020
-.015

.059
-.070
-.052

o
ol

ﬁo

jmia!

oF

B

jmia:

.002
035

001
.058
.028
.048

012

.000
158

o

F
<L m

.039
.043
017

.098

.094

052
-.066

059
-.075

o
ol

el

ﬁo ﬁo

o R

49)

-.031

-.054

213

.075

-213%

-.081
.050
.004

-.248
-.025
.008
.396

-.138
-.001

Mo

9-24 73 A9%

.021
.028*

.012
979

1.518

1.216

001, *#p<.01, * p<.05, p<.07"

p<

EZE3

0.05

— \
IB \
L o \
m©
L o
Ny
/N
o
| ©
- N
<@
A\ X
L \o
U
-9
-
- <D /////
I_l__ /
O 1N = W N
S o 4 o o
@ ' e

-0.3

113



0.213x2-

y=_

El

3

=

o

Q] x}Al & -
SEARNE TR PARNFS - I B Pt

=4

AREEEEE

G
~ —_—
M o PG
ORI ~ ™ T oW T ®E o H =
e ¥y T o R B M OE N
B = ™/ OB T o IS o
s o B Lo 0w © 4 E T T o
moMoN T N T - 4w o
B _ww el o~ Ww Moo N :l‘_ MM L N R = N o
X T ) =
,FeE frliciis AR EE
—_ ) \OI dﬂ ) x| —_ n dﬂ \El fils) ,ul n t \.L,H ox o
A ) e X P M nf Poxor Ye o
o W ol F oW S B 5 v %
i _ = X L do O o N
I G Mor o® 5 8 ® X = o W N -
! TN 1drv ™ Koo = 3 = ™ o oo T
e o ! A S W X9 oy T
- T o= w P = No of o M -
z 5T T A T oo m > rs 3z
T3 g + o7 M FoL - v Fooar ﬂu @ N
R - T P o 5 0F Moo 7 g #oa ¥
i Wom oW () 2 o oo op W W =
@ oy 7 7__%%%0@;&%%#Eifamw
_ : 0 = no= Lo P
0 ) or r%: N B ) vl R zmw Mo ol w X JJ T 0 oF
— — | — o
EsE g ¥ PP Ix T =t I O
o = H = %0 ° X B m o W o
X2 o N 7o T O O - T T R l
B o N ¥ o ™ o T R o X W
B _ K = - = o~ 0 woX T HA o
ol ey O G- N oo o
U o T N ~  N- ~ = = 7)Y % = =
& <0 E T W ,a_u < O N ) TR o
rvl =z0 v v
S = o K e A g B & T %N R % M % %
T i il — N o o b w9 o o e L
Z T oo B e S T = S B oo m w Fo
o Wrﬂ N o JI s A Hml . Wﬁ ,wl, =3 aﬂ - W O W !
=) ~ A B T X ~N o Y u_.l 3 @. wr G b
of o W T O R T o >
mom o oy T X o N E—F
ToRE R O )
m SR A

114



ol 7

1
L

Aol A

=

1?_]__

314

el

il

Ak
o

—

N

)
al e

T/ R Qv ey

slg =AM 2Hw o]der o

o
-

At ol

3ol

=
o

7}

7+

el
0

714 o}

Ju i o

o] el

Ao

N

1

9
8l

o

A ell

[QAR=N
AT

FEol B olFo Ao} & ot

B
T
No

N

m

ol

100

A7kd, 2ea

AMelol

=
=

1

o
g
-
)

on

o
T

i

9|

}

R

=
=

AARA ol A RE w4

st

SHAl et

H]

ol

™
;00

gase]

Tk

e
+

R

T
_Lmo
go

1% 1527 €o=

3]

steiet

=

o

e

2|

3]

13
=

7}
2 AAE A

o~ =
T

]

7}

=

o2 i

/\01—

d

ko=
il

115

o] Ao tEA

B kel 24 FxA oo gt

3

S
R

EERE

5

)=



Aol A=

Stk webd A

o~
T

T
00
Bo

o}

;OH
"

&= oy gk welo] ¢

ARQ BA olx o)s]of

A

z24 Tz

=

]

7

o] AbilA,

9]

=01, AFE el M=

ot A&

foi3
=

3 oF

AE HE

0] =
AA -

&4 5

o

1513
=

717N

Qe A &=

of wel @i

S
=

o]
PR

<
T

T
Aol e},

B!

)

CEEESE

=
pLE

ge]

e Ao EH

[}

A

oM H voprt WA

q4s

ol

qurt

LHER T

)

LHERA .

=EAd

S

R

=
L

o]

TH

S

AolA tha A

)

ﬁo
B

N

]

aig

el

w37}

]

3l o

o] 2

f gk ThH(Harreld et al., 2006). SFo 2o Ao A=

A o3

Pl 98 o

S

AZH FAE wn

)

ox

s

=

__AU
junt

K

116



L o 40d b ® vdAe Ui A TleEsAd 2He st
(A8l & ¥4, 1997; A8, 2010; 2 3, 2002; Boxx et al., 1991; Deal & Kennedy,
1983; Jackson, Joshi, & Erhardt, 2003; Knight et al., 1999; Ryan, 1993; Schippers, Den Hartog,
Koopman, & Wienk, 2003). 53] o] 7[A|Z o2 QAFEA g4l FAdo] tpaksiriar

QAEE  EeloA o wWAsw  dUd  guES B Bue)

=]

WA ATEAGH THo FAAL 54 AW Fue] Aol oW

AAES vhedel, ol gk 4 A+ 18] wol o] FoAA] FUTHEFEA
& F T, 2011)9.

shAIRE Tl e H 20009 tHE EolA A TIdxA ] SR wE|
3} = 3l(Johnson, 2002; Yaprak, 2002) <A<l ApEA zlEel  E97171
Z/J 5] A (Friedman & DiTomaso, 1996; Gorski, 2002;Jackson, Stone, & Alvarez, 1993),
AP 9 2AFE NA FoE Q] g A7 dgel dig dAl
SH7E 2A ] AFA Aol HAAAQD FAE wWeEA HATHArgyris, 1994).

tFdel mig el sk A R ol 24 @I Hao] 2002 o] F

Aol A
Ape] £41
2 9]
SRR

re 47}

Y Joshi & Roh (2011) team diversityd] t3F meta-analysiso] m=wm 3
HAHE =io] ¢F 957 oo = HAH Ao dbs), IuEhe], st&A A4
ST G Yol o]Folz Il diversity H¥ dissimilarity 17 30
=& oF 39 o] zbolE yERWT. BA9-(2009)9] =iolAE 2009 Al
ojFojzxl tt¥Ad d7rb 13dolgtn ®Wasa dE A vWEAE ta
HA AT}

Z o

Lo =

g

117



I
ot
id
fE
o,
v
ot
N
N
riot
o
2,
>,
r o
B
-
o
(o,
et
o
iuf
0%
oX,
flo
ol
o2
)
kol
i)
it

olehi FHom, IES ETHT dPY AFAES TIPS ome wetolifol
Wet MY FE EE 234U £ Qi dE o AR dod we

AAEA vk (AAAL 2011 olA&, 2011). 5 A tiido]l Hi= widlo
Fololvkell whet, Zelal QY FAAES B e ¥ e x2Ae 3A4H
f]lo] F-olojufel whe} oo gk Axrp debd o k= Aolvk (e, Jackson et
al., 2003; Martins, Milliken, Wiesenfeld, & Salgado, 2003).

Lol o]Fo}A  Joshi & Roh(2009)¢] tThkAdel gk wEl Fale] sk
mlEE Aol A= 199258 20087k AER g A 7hEE, BFdel o
HRdEe] AHAA g g A7 ATESL oF 60% A frolvskA e adE
st B4R AR ANG olF AT AFAEE, AT Avel WAL
o Az v A%E Ader) A8 ATSoA wetd WMAge] Fr | 47
5o 27 23 ATHINLA FEaoF Drha Ataisn)

oJelE ATH BE oA R w=Rel AT 2204E § T ATe AR

ATE AFeted, @ adde STV A& ®J udde WA dA =k |

Thatcher, Jehn, & Spell, 2011; Jehn & Bezrukova, 2004), =% 9|79} 7]g} t}& ¥
T A7ZF Wl (o, Jehn et al, 1999; Pelled, Eisenhardt, & Xin, 1999; Schippers, Den
Hartog, Koopman, & Wienk, 2003; Van der Vegt & Bunderson, 2005)°l] )3l AE0] Eo]

oFAAY | Fze Wz £

b

ARg Wed esm AWE ATE

A%H w7t gl

118

___;rx;! E hll.'il ;



5ol dAFedME e odd dTedA #e Ae uFEdd

Ol FEAISHA W ol(Peccei & Lee, 2005; Ryan, 1993; Sheridan, 1992; Stewart & Barrick,

2000)°] obd & ¥ Wl AR b4 (Informational diversitys ¥ B 1A}

sholth. & Ao o ZIel A% 2005d9] 20000l <1#e] 2011 A
70007 ThFoR ThuEAl FrEshAAM thekdt i Adka} AN

7E AbgrEel A A& sHAl HAT ol d A Rbdste] AT 22004 = AT

= &

2-130] dAAE Tl © &

HN

e AFdud s

AT 22004 F A9 BAE SRSt Bk A, 71 Sl Be

A ASdem i 7IdelM e | g ads s i =4, |
T "-27 #3 Adert "ol A= el ol & iR Ag=e ¥ AR

e YEAEs &N AdBomm oEe 9%e W Sxe WEES

g AR gddo] doll mA= 9%

AFAErtt F2 gojep FEo] o zel7b A AN ¥ TRk
Adubz o 7 ZA]H(visible) 0.2 HoJAE ClFEASH Wely Fog HojxY

ol ¥ &(invisible) BJ=, 7%, T AT Ay WAEE FEIT} Harrison 5 (1998)
| ]

diversity) © 2 H27]% 34910, Milliken and Martins (1996) 12| 3 Pelled(1996)%=

o
il

¥ 59 A (surface-level diversity) ¥}t A o] vk (deep-level

119



H] 7FA) A

™
!

o}

+
ol

A

91014

1 maA el
2o 1}(Joshi & Roh, 2009),

o]%

o)

i

Hola

a3s

A=

L

w2}

3

9/]

7] A el

e

°|

s

Fal Ak (Van

Knippenberg, De Dreu, & Homan, 2004; Williams & O'Reilly, 1998). Q1784184 ¥

Mo
I
cy

0
nis
mK

M

o] &(Tajfel, 1974) 5&

L
R

B

b
)

)

A&

L
L

processing  framework)®l|

A Al (Information

A<

A ® t} A (information diversity) &

Xéi

o]

e d(job related diversity)

e

ol

Ry

3 oA AR

of

"X = AL oY (Knight et al., 1999; Pelled,

AA el 7Igkste] U it R

gRA

-
R

A el A

Eisenhardt, & Xin, 1999), £

st

7

£/ o] (Jackson, May, & Whitney, 1995), 71,

120



Xgi

9/]

2]

74

A5 (Adkins et al, 1994), 32, AR

creg o]

177}

ool

e

7] qko]

o)

714

ants

AEo0]

s

ol

= o
=

} Bantel & Jackson (1989)2]

3
<

ox

o], 199712

—
=

= =
=

G

ﬁo

A )

=
[¢)

]

el
o
o

—_

0
N

fveel

Mo

NJo

el
oW

el

(2004)2] Aol A=

L=N
o

W3k, Van Knippenberg

24

o]

S}
k=]

o7

o

A

qo

X

)

o]

B
8]}

= 657
Fom, I H

ol =T (2004)
1 o]

KN
T

]

K

3]
=g

=
T

=]
T

SEEEREDEE

2537

A= AR

=

Fe17d el

No

il
I~
o

N

ruze]

Mo
o)

J;Alo

23} UHAIE B0 FI3A

2

714 1:

3349 %L A Aelth

o g WE (FA la))3 QAAE

SR

(7H2 1a-2)9

=
=

1?_}_.

121



Y 5§ v (7R 1b-) 3 XA E

r1o

744 1b: | A9 T
=M 162yl frelalsl FAA G 1A ol
4 1o ® S Bde § 7o § wE (1A le)d Al

WHOH 1e2)l T SAHAY FEFE E Aot

Y 7o g2 B Agsst ¥ 4% B4 454e 1

9 oo ATE ol ATAEe] #Adm Byela, ¥ tidyel el
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)

H dd Aol e AFAES v Ao WgE 46 FoE TE ok
Sk}l =73k} (Chatman et al, 1998; Jackson et al, 2003; Joshi & Roh, 2007; Mathieu et al,
2008). tHA] Eepd, ojwd =3, oJwdk A&elA vdgel A4 d s EE
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Abstract

Teams, which perform various functions within organizational structures centered
on teams, have formed and maintained unique cultures of their own. Then, would it be
positive to the individual and the team for the team culture to be in agreement with the
organizational culture? In order to answer this question, this study attempts to examine
the influence of team-organization cultural fit on the individual and the team on both the
individual level and the team level, by conducting a research on 1,539 people in 152

teams at a large-sized engineering company in Korea.

Study 1, an individual-level study conducted on 1,539 people, focused on the
influence of the degree of agreement between the team culture and organizational
culture as perceived by the individual on the individual’s satisfaction toward the team
and HR satisfaction. In particular, individual-organization cultural fit and individual-
team cultural fit, which have been the topic of interest for a long time in previous
organizational culture studies, were compared and analyzed as well, focusing on the
main effect and interactive effect among the three cultural fits.

Study 1-1, which compared the main effect of the three cultural fits, discovered
three major outcomes. First, P-O and P-T cultural fit displayed a significantly positive
relationship with team satisfaction and HR satisfaction, which is consistent with
previous studies and the positive effect of value congruence, was confirmed. Second,
team-organization cultural fit exhibited a significantly negative relationship with team
satisfaction and HR satisfaction, confirming that team satisfaction and HR satisfaction

as perceived by the individual becomes higher when team culture and organizational
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culture is perceived to be different. This outcome, which is somewhat different from
previous studies on cultural fit, showed that there is a positive effect when the over-
culture and sub-culture are different and supported the divisional approach of
organizational culture. Third, a comparison of the influence of the three cultural fits
showed that the significantly positive influence of P-T cultural fit on team satisfaction
and HR satisfaction was stronger than the influence of P-O cultural fit and T-O cultural
fit. This confirmed that value fit with the team, which is the closest reference group with
the individual, has a stronger influence on individual satisfaction than value fit with the
organization.

Study 1-2, which examined the interaction between the three cultural fits, showed a
significant two-way interaction and three-way interaction among the three cultural fits.
The two cultural fits based on the individual (P-O and P-T cultural fit) as well as the T-O
cultural fit commonly show a complementary relationship and display an interactive
pattern. In other words, satisfaction is highest when cultural fit centered on the
individual is high and environment-environment fit is low, whereas satisfaction lowest
when cultural fit centered on the individual is low and environment-environment fit is
high. It was confirmed that as for satisfaction as perceived by the individual, the
agreement between the individual’s value and the environment is an important factor

which precedes the agreement between the environment and the environment.

Study 2, a team-level study conducted on 152 teams, was divided into Study 2-1,
which examined the main effect of team-organizational cultural fit on the team level,
and Study 2-2, which investigated the interactive effect with information diversity.

Moreover, by using both the team consensus method and aggregation method of
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individual scores, which are the two representative methods in measuring team level, the
study attempted to confirm the consistency of the effect of team-organization cultural fit
on the team level.

Study 2-1, which focused on the main effect of team-organization cultural fit on the
team level, discovered three major outcomes. First, team-organization cultural fit on the
team level displayed a marginally significant negative relationship with only the HR
satisfaction on the team-level, unlike the outcome of the individual level, an outcome
which was only found in the aggregation method of individual scores. Second, the
influence of team-organization cultural fit on the team level differed between the support
division and the operation division. A positive trend was found in the support division
and a significantly negative effect was found in the operation division. Team-
organization cultural fit of team-level OCP had a significantly negative relationship with
team satisfaction on the team level, whereas team-organization cultural fit of team-level

CVF had a significantly negative relationship with HR satisfaction on the team level,

exhibiting a stronger relationship in the operation division than in the sample of the total.

Fourth, going beyond verification of the negative relationship of team-
organizational cultural fit on the team level, an additional analysis was conducted on the
positive influence of sub-culture, which is that it can be positive to have a different team
culture and organizational culture although extreme difference might be negative,
through a non-linear regression analysis. As in the case of linear regression analysis, the
non-linear model displayed a significantly negative relationship only in the case of
personnel policy on the team level, supporting the inverse-U curve. Thus, perception on
the team level showed that team-level satisfaction is highest when there is a slight

difference between the team culture and organizational culture, whereas satisfaction
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became lower when team culture and organizational culture were too different or too
similar.

Study 2-2, which examined the interactive effect between team-organization
cultural fit and team information diversity on the team level, confirmed the moderating
effect of complementary relationship in team position level diversity, among the three
types of information diversity—service term, position level, and level of education.
Thus, HR satisfaction was highest when team-organization cultural fit on the team level
was low and diversity of team position level was low, whereas HR satisfaction was
lowest when team-organization cultural fit on the team level was low and diversity of
team position level was high.. In particular, this was more evident when taking into
account only the operation division, exhibiting a significant interactive effect in team
service term diversity, team position level diversity, and team education level diversity,
unlike the case where the whole organization was subject to analysis. It appears that the
outcome of interaction between variables which exist internally and externally will
contribute to converting the focus of team research, which was previously focused only

on the internal aspect of the team, to the external aspect of the team.

This thesis is meaningful in that it expanded previous individual-environment fit
research to environment-environment fit research, and that it widened the understanding
of other types of fit by verifying the relationship between the individual’s internal fit and
external fit as well as the team’s internal fit and external fit. Other contributions and

limitations are discussed in the end.

Keywords: Organizational culture, subculture, cultural fit, team-organization cultural

fit (T-0 fit), individual-organization cultural fit, individual-team cultural fit, team
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internal fit, team external fit, team information diversity, competing values framework

(CVF), organizational culture profile (OCP)
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