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Correlations in Appearance, Job-seeking Stress and Job-seeking Anxiety in
Undergraduates according to Gender Differences
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Purpose: The purpose of this study was to evaluate the differences between the level of satisfaction and concern
regarding appearance according to gender, the importance of appearance in job interviews, and the influence
appearance has on job-seeking stress and anxiety under the ever-increasing pressure on students to secure em-
ployment so that appropriate psychological interventions can be provided to undergraduates. Methods: The sur-
vey was conducted on 170 third and fourth year undergraduates in Gyeonggi province from August 31st to
September 6th, 2012 to figure out the correlations and differences in variables of appearance satisfaction and
concern, and the importance of appearance in job interviews and job-seeking stress and anxiety according to the
differences in gender. Data were analyzed by descriptive statistics, independent t-test, two-way ANOVA, and
Pearson’s correlation analysis. Results: 1. There was difference between the genders for appearance satisfaction
and concern. The level of satisfaction was higher in male students while concerns regarding appearance were
higher in female students. There was no gender difference regarding the importance of appearance in job inter-
views, job-seeking stress, and job-seeking anxiety. 2. For the concerns in appearance, there was a significant
difference between the genders in appearance management, and gender and the importance of appearance in
job interviews showed significant interactive effects. Stress and anxiety from job-seeking did not show significant
differences between the genders, but there were common significant interactive effects between gender and
grades, gender and employment, and gender and the importance of appearance in job interviews. 3. Both male
and female students showed higher job-seeking stress as their job-seeking anxiety was higher. Job-seeking anxi-
ety was higher in male students who had higher concern in appearance, and in female students who placed more
emphasis on the importance of appearance in job interviews. Conclusion: As female students perceived appear-
ance in job interviews as important more than male students, their job-seeking anxiety was higher, while male
students who showed higher concern in appearance also showed higher level of anxiety in job-seeking. As
job-seeking anxiety was higher, job-seeking stress was also higher according to the entire participants, based
on this result, methods to decrease job-seeking anxiety should be suggested.
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£ Ao AFtdAe F 1708 0% Feh 851, of
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Table 1. Sociodemographic Characteristics of the Subjects

Female (n=85) Male (n=85) Total (n=170)
Characteristics Categories
n (%) n (%) n (%)
Age (year) <22 71 (41.8) 35 (20.6) 106 (62.4)
=23 14 (8.2) 50 (29.4) 64 (37.6)
M=£SD 22.36+1.70
Grade Junior 50 (29.4) 58 (34.1) 108 (63.5)
Senior 35 (20.6) 27 (15.60) 62 (36.5)
Religion Yes 38 (22.4) 42 (24.7) 80 (47.1)
No 47 (27.6) 43 (25.3) 90 (52.9)
Employment Yes 27 (16.1) 9.4 36 (21.4)
No 56 (33.3) 76 (45.2) 132 (78.6)
Appearance management Yes 32 (18.8) 12 (7.1 44 (25.9)
No 53 (31.2) 73 (42.9) 126 (74.1)
Importance of appearance <7.0 49 (28.8) 61 (35.9) 110 (64.7)
in job interview >7.1 36 (21.2) 24 (14.1) 60 (35.3)
M=SD 7.08+1.44

Table 2. Gender Difference in Appearance Satisfaction, Appearance Concern, Importance of Appearance in Job Interview,

Job-seeking Stress, and Job-seeking Anxiety

Female (n=85) Male (n=85)
Variables t P
M=SD M=*=SD
Appearance satisfaction 5.84+1.62 6.42+1.95 -2.113 036
Appearance concern 42 48+6.14 3931%£7.94 2917 004
Importance of appearance in job interview 7.16+£1.31 7.00£1.57 0.716 475
Job-seeking stress 4759+13.79 50.06+13.68 -1.173 243
Job-seeking anxiety 66.51+23 .22 70.19421.80 0.254 .288

2] oA
p=.028), 1 & AE g Ak 5
oJgk atol= Tk, WA Al Y&
B4l w2 2ol gl ot A S Ru|Foll A Fa At
A2 JeEPITHF=3.392, p=.049).

Z 2EF A= A 2 dulz] EA w2 zjol& 19
o}, shds} A (F=10.727, p=.001), F ool A (F=
0.459, p=.012), W5 A] & =nu]F3} A (F=06.288, p=.013)
oA frolgh e a8 aE et

HAGED G AAE 9 A9HA E4of 2 fofgt 2fol=
il ot shdx AW (F=12.304, p=.001), H ok} Al
(F=7.907, p=.000), Y 2ge]of5-o} A (F=4.360, p=.038),
HA Al BulF - (F=5.309, p=.022)7tel f-olgt %
28895 JERYtH(Table 3).
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ARIL(r=.154, p=.045), FY 2EH|
29} ZHERE roll= 73k A o] AAAAATE UATHr=781,
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Table 3. Comparison of Appearance Satisfaction, Appearance Concern, Importance of Appearance in Job Interview, Job-seeking
Stress, and Job-seeking Anxiety related to Characteristics of Subjects by Gender

Appearance satisfaction Appearance concern
Characteristics Female Male - Female Male =
M=£SD M=£SD & M=£SD M=£SD -
Age (year) =22 5.89+1.58 680151 Age 8358 212 4294%621 4129647 Age 119.158 .058
>23 557+1.86 6.15£219 G. 19.922 140 40.14%535 37.92+862 G. 47194 092
Age*G, 0.260 611 Age*G, 0.049 .826
Grade Junior 5.53%+1.70 6.60£201 Grade 0.020 911 4226+593 38.74+t832 Grade 3.508 312
Senior 6.27+1.42 6.04t181 G, 0409 638 4280+649 4052706 G. 21980 134
Grade*G, 5189 .024* Grade*G, 0.294 588
Religion Yes 584%154  644%173 Religion 3066 330 43.26+=601 39.64E£9.78 Religion 7.761 219
No 5.83+1.71 640217 G. 1,258,523 018" 41.85+t623 3898%+571 G, 75.797 073
Religion*G. 0.003 953 Religion*G. 0116 734
Employment  Yes 620+118  5.67%t194 Employment 0.022 906 41.89+6.63 39.44+522 Employment 0475 616
No 558+1.74 651195 G. 0071 835 4273+591 39.29+823 G, 34781 107
Employment*G. 378 053 Employment*G. 0.109 742
AM Yes 6.20+1.38 6.83£225 AM 102842 063 4147+594 38171564 AM 97.410 064
No 561+173  635+191 G. 166,463 049* 43.09+6.23 3949+828 G. 532,673 028"
AM*G, 0.024 878 AM*G, 0.012 913
TAJT <7.0 5063%£148 6.13%£1.63 IA]I 7754 219 4259+641 40491716 IAJI 1280 4601
=71 611+179 7151250 G. 8175 214 4233+584 36.29+1913 G. 4267 287
IAJI*G. 0.865 354 IAJT*G, 2975 086
Importance of appearance in job interview Job-seeking stress
Age (year) =22 724%135 717£138 Age 15552 158 469311359 49.06+13.87 Age 1.993 392
>23  675%105 688+1.69 G. 0.098 807 50931485 50.34t13.68 G. 0.416 .635
Age*G, 0.140 709 Age*G., 0432 512
Grade Junior  7.34%1.40 7.34+153  Grade 5871 249 5172%1130 4881%£14.01 Grade 0.191 738
Senior  6.90%1.15 628t143 G. 1.025 496 41.69+1499 5274+1278 G. 0340 664
Grade*G, 1891 171 Grade*G, 10.727 .001*
Religion Yes 687+136  686+1.66 Religion 11.063 186 46.16+1242 51.29+1598 Religion 0.001 979
No 739£1.23 714147 G, 1.194 472 4874+1484 4886+11.06 G. 1.095 486
Religion*G. 0301 584 Religion*G. 1401 238
Employment ~ Yes 7.06+1.00  7.22+139 Employment 0.015 923 40.93%15.13 54.11%1229 Employment 0.140 772
No 7.25+1.43 697+159 G. 0.061 846 50.88+1221 4958+1383 G. 0.674 562
Employment*G, 0.520 472 Employment*G. 6459 .012*
AM Yes 7.20+1,01 7.67t144 AM 1444 442 4391+1512 5183+1572 AM 0232 714
No 7.13+1.47 6.89t157 G. 0.099 806 4981+1255 49.77+1342 G. 0.978 504
AM*G, 1.627 204 AMFG, 2315 130
IAJL <7.0 630091 625107 IAJl 59951 082 4337+1269 50.33+13.93 IAJI 0.681 561
>71 833+073 890*086 G. 0.742 547 5333+13.29 49.38+1329 G, 0.076 .829
IAJTI*G, 3.392 .049* IAJI*G. 6288 013*
Job-seeking anxiety
Age (year) <22 65.65+2298 7057+16.70 Age 0.605 579
=23 70.86%24.83 (9.92+£2491 G. 0463 620
Age*G., 0501 480
Grade Junior 74.8241828 (8.93+19.68 Grade 0452 .623
Senior 54,63%24,56 72.89+2597 G. 0262 699
Grade*G, 12304 .001*
Religion Yes  67.08£21.33 7290£2279 Religion 2185 379
No 60.04124.86 67.53+20.70 G. 2852 340
Religion*G. 0.390 533
Employment Yes  5293+23.69 75.22+32.16 Employment 0319 673
No  73.16+2054 69.59+2045 G. 0.524 601
Employment*G, 7.907 006"
AM Yes 603112428 77.00+27.56 AM 0.013 929
No 7025%£2194 69.07+20.72 G. 0.754 545
AM*G, 4360 038
IAJI <7.0 5890+2234 (9.77+2219 IAJ 1395 447
>71 7678+2051 7125%21.19 G. 0.105 .801
IAJI*G, 5.309 .022*

G.=gender; AM=appearance management; IAJI=importance of appearance in job interview; *»<.05.
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Table 4. Correlation among Appearance Satisfaction, Appearance Concern, Importance of Appearance in Job Interview,

Job-seeking Stress, and Job-seeking Anxiety (N=170)
1 2 3 4 5
Variables
r(p) r (p) r (p) r(p) r (p)
1. Appearance satisfaction 1
2. Appearance concern Total -.078 (.313)
Male -.122 (.260) 1
Female .077 (485)
3. Importance of appearance  Total 117 (129) -.110 (.154)
in job interview Male 125 (.253) -.112 (.308) 1
Female 131 (.232) -.146 (.181)
4. Job-seeking stress Total -.030 (.690) .033 (.672) 126 (.102)
Male -.068 (.534) .165 (.130) -.015 (.892) 1
Female -.018 (.867) -.088 (.423) .306 (.004)
5. Job-seeking anxiety Total -.109 (.155) 109 (.158) 154 (.045) 781 (< .001)
Male -.141 (.198) .252 (.020) .086 (.435) 713 (<.001) 1
Female -.108 (.324) -.013 (.903) 245 (.024) 842 (<.001)
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