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Measuring the reality among healthcare professionals on the
arrangement of interprofessional collaboration by the Japanese Version
of the Assessment of Interprofessional Team Collaboration Scale II
(AITCS-1I-]) at an Acute Care Hospital

Hironobu MATSUSHITA*, Kaori ICHIKAWA®, Katsumi FUJITANI**
Dawn PRENTICE™**, Carole ORCHARD****and Yayoi ISHIKAWA™****

Abstract: This research aims to measure any perception gaps regarding interprofessional collaboration among
various health professionals across different departments and care units in a Japanese acute care hospital. A
web-based Japanese version of the Assessment of Interprofessional Team Collaboration Scale 1 (hereinafter
referred to AITCS-1I-]) using a set of cloud computing technologies was sent to all full-time and part-time
health professionals and physicians employed by the hospital. Results demonstrated a statistically significant
perception gap regarding the interprofessional collaboration among the health professionals. Based on the
results of this study, we constructed an Tceberg Model of Interprofessional Collaboration’ and offered feedback
about the utility and limitations of the AITCS-II-J. Moreover, the results indicated that nursing staff,
including nursing assistant, were highly positive in the perception of interprofessional collaboration. By
department, the results showed that the regional medical cooperation department was relatively high. On
theother hand, nursing departments tend to have low perception in outpatient department.
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1. AHARDER

SH, [ZWAE] 25832 s LTRE
Tl interprofessional 7Y€ L TV 5. 72, k&
H 2 & 5 Tlnterprofessional Team Collaboration
(IPTC : ZWeli 7 — 2 100) L) HEDZH I
T\ 5, TERBAE R OREH Y BOE OBREITNT 5 X
BEMBHETHHFIHEN L L TIUL, LM
#1438 2F (IPE: Interprofessional Education) & 720,
B % T4 oo T IR EZ S TH
(X% WAt HE 148 (IPW: Interprofessional Work) &
7% (Prentice, 2019), M ERERERE (WHO) 12X
g, IPE& X, Z2odH sV IiTZNL o5 E
B OFADS, RYRM s - T ST 7 A
LEFEBT L7202, BHEVWEFY, BELWHLY
O, HZHEOED ZEBLELLLDTHS (2010).
%72, ¥[E® CAIPE (Centre For The Advancement
of Interprofessional Education) 12 & 7L, 2 Wk liE
HEMBEEE, MEEr 7T OEEHET L7201,
BEOBEMBAIICHNZOWT, E0hH3ENE
IWIE LD bOTH B, (2002), & LTWVD,

Ta—N\NVY— e BIICE L, HARTHM
LC&7 [F—2aEH] (%, 2002 MiH, 2012 ;
R, 20135 IS, 2016) &\ HEREBUELL >
DA EIZREREIL)LENDAH ). BELRD,
B — E 23— © A &7 L CHAR TR
WY —E X720 2F, R NETE, ML,
FH50K0, B, WP, BBAEMES THAR— bR
E, SBEANVAT THEOY -, YATLE
S B L 2T NE R S w572, akilE
BT AWMU 7 VAT AR HFICB SO D,
Filk e G OERONTBIZHT 5 F — AEHTIE %
{, WISWRE Ty 7 ¥ A7 2020 LRl 2 &g
L% WML ODFEWN L @EEZ ZARDOOLNLDTH
b0 Flz, HOWHHBHOMEEL, A& AL 25D
LT <IHITHEL B, 2 F )& & 1353 —
K2 T DOTHb, ULDOXI BRI 279
2T, AK3TIi&, Interprofessional Collaboration ? &R
e LT [ZMpiddE i | 2 Hvwa 2 LiZlzv,

2T, HAERICBIT 2L Wl 10 8 o B in) % 554
THILHzoT, HEATBIREKRS VMDD
bo AU, BHEEEINHIEEC BT 5 2 WA 1 )
DOEDNTTh Do BEHREET - #EH OF M % EHEY

WZEAT HSEMMHEOHR T, F—ARHFERVL
ZEWAEENA VYT 4 7T bbb oNS
ELTHRBMICEHENRTWAZETHE (BT
2018) o 20024 0> [HE¥E R AR FEMIME ] Hraxic &
5% WA I X 2R KT — 22 T 320
JEAEGHIE L, AR X 5T — & % RFEHR R
DEEPIHIEEEHED 7 + —< v b TEB % FT
LW, FiE ORER RS K IN & e Lk
H A R & L7zo ZALLIRE, 20184F B O S
WHEICES F T, ERRFEE, fefrin#ET
ORMIEER - VY 57— a v, [EISEEEER
BT, FEWE & HEMBIE M & OEFRSHE - 3t
FOHERE, 77, ERYBHIERSE, Wy 7, St
P, REHR—F, U TF—Ta VRAR
AT, BRI ENT TR TR, MR vy, B
fife BE R, SRILH:, e EE s
EEMIRE, BMES T, AR T, ABBE
Fele EE MRS ERIMIE H CL A SIS X 5 T —
LR E O G L %2 5T B,

COL)BEBORFELME - T, £ DERFEERM
TiE, BRI ED [kt ] OZEEIIEZ 5
728, F— KAEHROVEBMERS SEHE R Z &
b (MAE] 2252 LB LTHIEICRSTWY
bo KL LT, ZWMEEEERB O [FE] 278K
ERDLZERBTICho CEENND 5. SHEH
B & L C OB IEAE 2 5723 AM ORLE R F — 428
I/ LThH, HERRMIZL - T, LM
HEEBHE IO WTH LR Z R o TWw a9 L) 2
AHTH %,

7z, MR CIRE) 2 AR, HERE L (organizational
climate) DRFEIZHELE G 2 % LRIRIZ, #IHEK
Bt S EEMBE I, WML 2T Twh, B
BELHETH Y, BRT 2, BEHEEHITHDS
T, TNEFNOMMBE L 2K L Twb, EEEE
OMMRE AL, LI UIXEFEL S L OB T 3w
ENTBY, ThFTHRALEFHERITEHET S
B2, HLERE B D A MES R S T & 1,
West et al.(2014) &, FARE T 23EE 10§ 5 R
Y= ADYEREE, WEBOMBiLIZD LEE
B2 52 L REFMITRLETIMEL TS, Zhk
Tl HHE 2 47 9 RFBEBIN O T — A OFEREDS T2 12ME
BLARERE LT, 2L 2 ITEBES—ECADHERE
WRENFERINLIOTH S % 5I1F, LRRAHENER
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1.1 RT—)ILOEEVE2—

TNTIE, ZRAEEERBOEEL v ozni
ATRDIED ) Iro ZAEIETHE D FRE L 13wz
LR EFIC L o THRY oD% LT, Shkfl
HIET B OFERITNPIWETREZZ D 9 DD D
MDHERBIINTLHHBICBNTEENEZETLHD
D—>% L TLeutz (1999) DS 23% %, Leutz
(1999) &, EE7: - BRFRIZB D B a3 & #Al L B
L. ZWAEgEme k32 Tas LTRe
(integration), #kAElE (continuity), % (coordination),
1473 (collaboration) »¥— k53— v 7 (partnership),
S (linkage) 2REEUIBERIL I NFITEH ST
WhHZ ERIER L, FFIC full integration, coordination,
linkage ® 3 DO DPREMICEE L 2 5 2 & &1L
L7z Leutz D5z, LTIZZET % A — )V (REE)
BB DM LORETIHHIN TN SITEITK
EhbONhHb,

3T, Rl L7REMIZEX 2720, M4 ORI
f‘%@%ﬂ%ﬁfﬁi@#%@ﬁ@ﬁﬁ?ﬁﬂﬁ%}HE'L’B L., g3l

B TRHEEN Y —VERDLFEDREI ) 2ODH
%o TNHDOFRIIH S HOEDDEED, LRl
HEMREBORERLEL BT 2 EHEOH 2 A
F—NVThkb,

REE S, ARATEY R, AREIRE P, EARE P
¥ RIS, RS S TBUERICE D 5 R
FRICBWTERMHE OO R E 2w LIZEIED
R\ RHELEISEDT 7u—F L LT, FFED
BRI LT, MR (overt) A2 HHIITT AE
(measurable) Zd DL L TREZFHIET 5ADD
5o ZWALESEG MO [FRE] ICHES 2 b D25
W32 LINDLREIZONT, FEMELZYEIH
SN/ ENE0ELEa—LTALI,

FRHES (2013) EASAMEM T 7T 2 IO R
PARALOE R H O ME 2 FHI T 5 72012, [HMT 7
ZBEY 2 MR REA R | 2B % L 7220 MRt
(2014) &, FEEEHR, Sr#EIHED LB, Gk
B, r7<A—T v —, Sk HHRE 2o
L LT, MBI 2 MM L OB 2 5Bt
MO R 2 WET 572012, [TEBEBEAELES
BB LHDORZ 2 BREFHMIREE ] 2129 T
Wb BEHS (2015) 1, TEEST 7I2BT 5 EHER
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EAERR T E O 7 TE 2 Rl A R L L T,
(LT TIZBUT B BEHE - Ao % WA #E 1T 5)
RE] 25 Lz, Shbid, EEEREVS XD
X, T LA HI O T oM R i @R 2 FHi 9 5
RETH %, BREHEZHLE LRSI BT5%
WA IRV R & LC, M (2018) 1%, ##
FIHEFH T [RG DL BAERSIRI ] % s
%300 F TRARLOMEOEEEY ], KA
o, EEO-oOWE ] 2L Tw2,

CO LS BIRWD T, ARWFZ7E25EH LIGH T
% Assessment of Interprofessional Team collaboration
Scale (AITCS) @ 3 > D¥i#d %\ IO R 7 —

VIS 2 BB A IC D W TR A 7 — VDR 5
f&)é Orchard, et al.,(2018) D& =51 LoD
HMLTALI) BLIEZFHENOERMTD %,
AITCSIZ¥EFHER DO A% 69, FA Uik ANXA ¥
iRV EAVEE 7TV RGE, AT =T Vs
DEZEHICHRESNTHHIN TV 5. 5 2 1IZEE
WTdH B, AITCSIE, #E, 7 AV A, HT ¥,
TIIN, FAY, 2—=TRAFET R EDEkRE
e, ANV 7 AL FEOE 4 OERRBIL THV S
NTW5b, 31, LHiZH57 7T OB THlib
NTWbEIETHL, 774V =77, Wk U
B R, XENOBIE, 4, Higr 7
RO EDNHMIZHW SN TWS (Orchard,
etal,2018), L22L 725, AITCS® % 7zhiak L
72Leutz DEETIZH Y, FRMIZHMAKLTWEHZ

X, ZWMMEEEHEOEBENET 20T AT —
VELT, =1 =TT, F%, WHEo 33HH
EBETTVDLILENPLDHECALEIENTE %,
AITCS1E, £ 55 %Xk, ZERTHWw LR,
% L OWIFEHE H3E O E O AL R EHE I 0 )i+ o
O—ANGEHEEZUET L 20UREMZTWS &
FIRL TV,

KWFGEF — 2%, 5%, HARENOEREE, i
W7 oGO, YEEhE & HAR O RS 7 )
DFEBZFHIILIEERL TV, TOX)ZHMW
W L CHEMN 2 #IRE LTS EE, EHE
P, UM ARRGE & LT w A AITCS & AITCS-T
(AITCS D378 [ % 23 [ 12 B A W 12 i L 72 R
BE) ZMBECHAF L TEH T2 8L ()
T, 2019a).
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1.2 XRFEHEET HFE
AJRBE T HBARALIEEE T d O #Is o S 2
BB TH Do 20194 5 HBITE, 350K DMK % /A
L, Z#HFH NP, EsREAR, AE ANERE
HICHVEE, IR s RE, B R, IR A, REfm AR
HGEERY, BB, WORR, RRIR, R BEESWTRE
W28 Do MEFHERE T, MR TR (B05)
HHOFMHIEE A JE LTV, 20194E10H 2 H %
BFETH Do FWHTIE, FEDOEBRpHCE
N D D2 AN 2 RMIIHED, MR 7
7Y AT ADORTOL R —{ED L FET
»bo BENICIE, BEMET — 24, BEGPhLR5R
F— A, RIRRENRTFT — L4, M7 7F—24, %
T R— N F— 24, HIGEEETF — A, R T 75—
LA EGUL AR F — A28 L T\nwb, L2 H
A3, ZIMAEEHEE ) O FEREIZL T, B TR
MLl hv, 2= LToO [ZHkHHE
B ICEmERZ LIS LRIV 0D, 5T
FBIY, FEERRRIERE D % A 0K RE, Z
CICNTET % R [ 2 HLRR R T & v ) i o
FHEMICHAE L2 2 &k dr otz 22T, kR,
FHEREZEODL Ny IIEAI AL N F— LORE
LT, ARMEFAMIEICHZER I ERRE E LTS
mu, Sz mberds, ANWERRTE, ¢
EROMBmMmE, EEZe, BEOEOMEIZEL
TWIHEwn) T Lilhot,
2. 7 &
2.1 UB—FIOIRFavEREH
AR DO)H—F 7 T AF 3 VIZUTD 25T
5o
D% WAl w17 8) O FERE & Bk LRI,
HALT B2 EIETEDLDES ) b
Q% WAL R B DK T 25851, SR
BRAE, M, WEEORME, AMOBA IR
HEIZL o TRLTHE-TIERVDTIE RV,
RIS, AR B 0 FERE % GHEAL L CRIRM
WCHTHAE T 2 2 & AT EIUE, SRR AR, EEM,
HEFOREICL > TR LTHF-TIERVDOTIX
LMLV ERETHLNIZITLEILNTE L
59 FRUZX T, 4 OEBEEOM 4 D% R
Tl S 455 170 ) 7~ — 2 0 HARIY TG B (2 3o st 2
ATWLHIEY —VO—% 852 L TELE

590 DLl & 2R 2 G EIIC T T 5
72D, AWFRIELLT O 2 DO A MGES 5 2 &
9%,

Wi 1. AITCS-I H ARG (AITCS-11-]) %/
W& EICE D, ZIRFEEEI ) O FERE T Z) N1
AL TE 5,

Wik 2. ZIPEELE 518 D FETEIZX 55 ki,
WtE, 351, BSEFDFIEC A A SEIRIIZ L -
THL S,

2.2 B=E

AWFFEIEET R GRS (psychometrics) D {14
L, AITCS-TI-J A 4 — )V % H v 72 AR 36 M RE A 22
Th b, WALORG L 7 HREGUI L TRAE, M, &6
B ORI L WA EHE B 2 RO F v v 7
PHET D, VI HDTHb,

2.3 AITCS, AITCS-I-d AT —ILDEFEHE

HARGEMUERIZH 72> TEZ YU EZ IR T 5720
W2, UTOFEEEAZ, b5, (1) #EHEET
PR P, SRR 2 L 72058 2 s 0
MCRIRE T 5720 (2) TNHEEAESETHAE
RO T Z D A 72012, EHE2HRHBELZ, 3) &
512, LWL o @R O W R IOV T ORERR
ZATH) 7201, LW OWbi R, FHENE LR
HBREICKRHOZUNDOF = v 7 2K L 72, B,
AV TR FAVE A7 z—7 ViBORRE Rk
12, HERFRIZBWTD, HEETH ) Ao LEE
@ Orchard, C. BNV 7 T VAL —3 3 VOLE
VLR Z 1572, AHREIELDL, LT
k& UTBYRRE (F9200K) DOFEM (n=89) &
INEY)T—2a v RAF v 7 (n=54) xR L LT
AITCS HARFEN—Y 3 v ORBEEZRIEL 72, 7 —
FWEFBEEMH LA —)vik, Fid2.5 (2
FOARBGELF—) OE) TH S,

AITCS373HH 3K ¥ (/S—b+F—T v 7, 1y,
FAE) 12B1F % Cronbach’'s a FR¥IE, 78— FF—
¥ v 7090, #7092, ##085TH Y, AITCSD
FWRTFIEHAFERBEICBVWTH, NWESEIEV
Z EHHERE 720 Orchard, et al., (2018) o 3% 5 PA|
TOHATHIZETIZAITCS D & 5 7 % fEHT & AL
MPATHONAITCS-T & LT, 235HH 31 (%=}
F=2 7 10, W) BEEINTWS, 22T



ATTCS- Tl % H ARGEEE 2 4 X 472 ATTCS- 1] 12
BWTH, FAFRIZ235HHE 3 AF122 T Cronbach’s
a BB ERM L2 A, = FF =T v 70.80,
#710.92, $#08TH -7z (BT - L - Wl -
T4, 2019),

AT —NVONWESGEL RAR2Z2HEH/ AT — T
A2 MO U EZME T 2REORETH 5, [
CHtEzlled s BbNBHEE/ AT —MX Y b
X, EWIZEEICHBELTWwS E W) aifExE <o
Cronbach’s a FREUE, WHYEGTEZBRET % 729012
I N, 0702 B2 2MHPHETEHERLZEN
% (Tavakol & Dennick, 2011) s Z 4L 53T fE R &
D, AITCSIENIZAITCS-TI-] A r — Vv OfF FE M1
HARGERECTH TG REICH S LI Sz,
2.4 HEEXRE

AR\ E T B AR, ARRE, WE), JEEY)
DENMFER LWL LTIUT2EL. $hbb,
PERM, SEAIAG, GRERN, ORAERD, BhREfl, AHIEHD,
SRR, BRRARA R, VRS, B
W, SRR, BOROHL, Blaedlmt, &
PR, BRR gt fhafittt:, Attt
K oREfa AL L, FHW, FHBEmRTH L, £
WA EEE DO LA T EZ 2L & L CEBICH
¥, WEICHEE-3 52 % & (Orchard, et al.,
2015 : A, 2018) &9 opidbaliks LTl
HNTW5De L7ehio T, ARFHAIIERSEH R 2 H
TRHRICEDLZ L L L,

2.5 FT—YNERE

797 FEREIWZA V¥ —3% v MEHTHZTRE
72 B % % Google Form |2 THESE L 720 FATT G 3
FZNENOWLG P OMEDQRI—FLT FLA
ZMWLT, A¥—=F7+¥, 7Ly, PCLE
DUiKNP A VT —A4y b EOHEBYA MIT 2
A LEZE L7z, AITCSHHANORIZEIZY v 4 —
FOBRBEA T —VERHL, 2204 TIEE 5]
5, [Fo724TiFFELRV] 21 L £
72, AMOBARIZOWTIE, [HA72OBYTIE
EREMA T ICRE SN TS LRV
WZOWTY H— FERRATF—IZT, [1.F557:¢
ANta7E, 2 A1, 3.%MZ 4154072
5.5 072 7] 2oMEE RN L 72, BEIX
TATHO&RE ) HIBRZ 20 0F 720 &SR
Secure Socket Layer 37 & H W\ TG b S, Wf%E
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RFEEVEHST L2757 KO b—L v VIZERM
AN, WioEMEEEE, MET—5%F 7 ua—FL
THM L7z

% AR 7 (B34 2 - — v (ATTCS-1-))
(AITCS : Assessment of Interprofessional Team
Collaboration Scale) (37 1))
AITCS-1-] (238 R]) Ptz
% AITSC-TI-] D A7 — VIZ TR D23 s

Partnership Subscale (73— FF—3 v 77 2 —)V)

1. Establish agreements on goals for each patient we
care for FAD Y TIZEZMA D 7 HEEIZD
WTHENE LN TV,

2. Are committed to the goals set out by the team  F—
LHNRE L7 HERIZER S BIS- LT 5,

3. Include patients in setting goals for their care [
HHEZRET S L EIIRBEZBEAATY
bo K

4. Listen to the wishes of their patients when
determining the process of care chosen by the team
RAFES 5 F — 2377 7ut A%tk b &
SICHHADOHEZIIH M T 5, X

5. Meet and discuss patient care on a regular basis
BEE T TIZOWTI =74 Y7 RITVEE LA
WELTWDS, ¥

6. Would agree that there is support from the
organization for teamwork JHPE 2> 5 F — A{HE) D
HREH D LD .

7. Coordinate health and social services (e. g.
financial, occupation, housing, connections with
community, spiritual) based upon patient care needs
BEF=— NZEDWT, fHEPY = v Vi —
EA (Rat AEF, fEF v, e oo%hh,
AN FaTN) CHDLHEE L TWD, X

8. Use a variety of communication means (e. g. written
messages, email, electronic patient records, phone,
informal discussion, etc.) Z #7232 = 7 —
vavoFE (T, A—N, BFAVT, &
i, A YT A=V BRERERE) BiioTWa,

9. Use consistent communication with team members
to discuss patient care £E 7 7IZOWTHRE LA )
72Dl F— LA N—LIFER—H LT 32
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

SRR B 2 S M R B O FREA AT 2, A THE  IE - AR - = - TVY T4 A Fral - F—Fv—F - filllifk

==Y arikLTwnwh, X

Are involved in goal setting for each patient H 1 4
DT HEREICEb > TW5, X

Listen to and consider other members™ voices and
opinions/views in regard to deciding on individual
care planning processes HF M % O 7 7 Gt 7' 1
LARPET B L EIC, MDA N—DF, K
W, bOORFIZCHZHEITEEL TWwb,
Would agree when care decisions are made, the
leader strives to obtain consensus on planned
processes from all parties ) — % —1&, 7 7 IZH
LChEz 3 12, 7 7RI 7' 1 & 2 2B
T5 T RTOMMIIH L THAEBRT S L)1
KL T2,

Feel a sense of belonging to the group — 24 D —
BZL W) BEEZF-> TV,

Establish deadlines for steps and outcome markers
in regards to patient care %7 72OV T 70
AW E 77 b h AR L L T b,
Jointly agree to communicate plans for patient care
WET, 7777 ER BB IR ARG
EETHEELRZ LTV A,

Consider alternative approaches to achieve shared
goals A SN HEEZER T 572012, <
ORI T Tu—F&2EZ T b,
Encourage each other and patients and their families
to use the knowledge and skills that each of us can
bring in developing plans of care (AT, 77
7T ERNTLEEE, SO A ¥
VERIGHT 272012, ZRWHO A 23—, B,
ERIEE DT T 5B, ¥

Focus of our teamwork is consistently the patient H
72 OF — 2HEEIE—H L TEEHRL,
Work with the patient and his/her relatives in
adjusting care plans {GHEFIH, 77 77 V&%
AT B & FITE, BERPEKE MR- T
190 %

Cooperation Subscale (147 27 —)v)
Share power with each other 7— AN TIZHAT)
ZHLESTHNLTWD, ¥

Help and support each other 3 H. W23 1F A\,
RG> TWV 5,

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

Respect and trust each other 33 H.\ M 2SEUER L &5\
BHLTWS, ¥

Are open and honest with each other ¥+ — 7"~
THUIZ,

Make changes to their team functioning based on
reflective reviews & ) K ) L FHFIZ L > TF —
LDFERBIZZLZ MR TV 5D, X

Strive to achieve mutually satisfying resolution for
differences of opinions ¥7% 2 &AM % & & 13,
BHODMROWD SRR TE B L) EILT
W5, X

Understand the boundaries of what each other can
do BEWHRTEALILLETEWT & 2B
LTWwb, ¥

Understand that there are shared knowledge and
skills between health providers on the team F — A
WTHIFR E AF VI SN TW5D Z L & PR
LTwb, ¥

Exhibit a high priority for gaining insight from
patients about their wishes/desires &1 D FH R HL
AERSHD Z EDPELR IR T 5,

Create a cooperative atmosphere among the
members when addressing patient situations,
interventions and goals HF DIRP, Jr A, H
B MlEe & Z0E, W19 7 52 PHAIH S L
INTW5,

Establish a sense of trust among the team members
F— LA N=DRIIIERHENTEH D> T
W5, X

Coordination Subscale (F#+% 7 A7 —)V)
Apply a unique definition of interprofessional
collaborative practice to the practice setting J#3% 12
T WA E) (7 — 2 FE#) (2o T
DHY DD B0 ¥
Equally divide agreed upon goal amongst the team
F—2AHNTIE, XA N=IlEoTHBENH
BRI HHENT VD, ¥
Encourage and support open communication,
including the patients and their relatives during
team meetings 7— A I —7 4 ¥/ TIE, BH -
e & TH—7ilalazr—var%k
EDLZEDPREFPINIFFEIN TV D, X



34. Use an agreed upon process to resolve conflicts XJ v/.
REELFRT H720IZH 5 LORO LT
FIHZEHL T b, %

35. Support the leader for the team varying depending
on the needs of our patients Z21L§ % EH D= —
RIBETA Y N—FF— L) —F—% K-

FLTWS, ¥

36. Together select the leader for our team #5723 —#4 (2
GoTF =LY —F—%2EATND, ¥

37. Openly support inclusion of the patient in our team
meetings T — A 3I—T 4 Y IZBEEEZOLZ
LaF =T VI R=FLTD, ¥

2.6 AEHE

20194F 4 H 15 H~201945 H 17 H
2.7 TIRMAEE

ST, X LIS AITCS-T-] OfF M % #ERE
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