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OFEN Hierarchy is Detrimental for Human
Cooperation

Katherine A. Cronin'?, Daniel J. Acheson?, Penélope Hernandez* & Angel Sanchez*¢

. Studies of animal behavior consistently demonstrate that the social environment impacts cooperation,
Received: 30 May 2015 yet the effect of social dynamics has been largely excluded from studies of human cooperation.
Accepted: 20 November 2015 : Here, we introduce a novel approach inspired by nonhuman primate research to address how social
Published: 22 December 2015 : hierarchies impact human cooperation. Participants competed to earn hierarchy positions and then
could cooperate with another individual in the hierarchy by investing in a common effort. Cooperation
was achieved if the combined investments exceeded a threshold, and the higher ranked individual
distributed the spoils unless control was contested by the partner. Compared to a condition lacking
hierarchy, cooperation declined in the presence of a hierarchy due to a decrease in investment by lower
ranked individuals. Furthermore, hierarchy was detrimental to cooperation regardless of whether it
was earned or arbitrary. These findings mirror results from nonhuman primates and demonstrate that
hierarchies are detrimental to cooperation. However, these results deviate from nonhuman primate
findings by demonstrating that human behavior is responsive to changing hierarchical structures and
suggests partnership dynamics that may improve cooperation. This work introduces a controlled way to
investigate the social influences on human behavior, and demonstrates the evolutionary continuity of
human behavior with other primate species.

: Determining the conditions that facilitate cooperation in humans has been a challenge embraced by many disci-
: plines; evolutionary biologists, psychologists, and social scientists have been attempting to tackle this question for
i decades'. Understanding when cooperation flourishes is of both theoretical and practical interest as our species
: faces environmental and societal challenges that may only be solved by working together**. Cooperation has been
¢ defined in many ways®; here we are referring to cases in which two or more individuals work together to achieve a
: common goal’. While this form of cooperation is not altruistic (nobody necessarily incurs a cost for cooperating),
choosing with whom to cooperate and under what conditions to invest limited resources into cooperation poses
a significant challenge for our species and others®'°,

The effect of the social environment on cooperation has received attention in studies of nonhuman animal
. behavior but has been largely overlooked in human research. Research with animals in the wild and under con-
: trolled conditions in captivity has consistently shown that social dynamics, and specifically the nature of the
¢ dominance hierarchy, has a large impact on cooperative outcomes®!'-1%, Although variable in form, every animal
i society has some form of dominance hierarchy?®2!, Hierarchy is defined as priority of access to resources and
: probability of winning competitive encounters®, and reflects underlying assymetries in power. A hierarchy can
: be characterized in terms of linearity and steepness®, with the former providing information about the degree of
{ transitivity between individuals and the latter indicating the extent to which individuals differ from each other
¢ in winning encounters or accessing resources. Among nonhuman primates, it has been demonsrated repeatedly
that the characteristics of dominance hierarchies impact cooperative outcomes, with steep and linear hierarchies
being associated with decreased cooperation. For example, experiments have shown that cooperation is impeded
among chimpanzees living in steep and linear hierarchies'®?, whereas it emerges more easily among species with
more relaxed hierarchies such as cottontop tamarins!>-"7.

 lLincoln Park Zoo, Lester E. Fisher Center for the Study and Conservation of Great Apes, Chicago, IL 60614, USA.
¢ 2Max Planck Institute for Psycholinguistics, Comparative Cognitive Anthropology Group, 6525 XD Nijmegen, The
Netherlands. *Donders Institute for Brain, Cognition and Behaviour, Nijmegen, The Netherlands. *Universitat
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A great deal of research has focused on human cooperative behavior?, but these experiments have primarily
been conducted with anonymous participants®*-?¢, leaving the influence of social relationships on cooperation
largely overlooked?”. Although the influence of hierarchy on cooperation has rarely been examined, researchers
have considered hierarchy’s influence on economic issues such as market entry?, bargaining?-*’, and learning?'.
Other work has investigated how disproportionate power in sanctioning influences cooperation®, and both empir-
ical®** and modeling®>* investigations have been directed at how group status impacts cooperation and competi-
tion with other groups. In the current study, we hypothesize that social relationships, and specifically hierarchical
relationships reflecting power assymetries between individuals, will have a negative impact on human cooperation
as it does in our nonhuman primate relatives. In order to test the effect of social hierarchy on cooperation, we
present participants with a task inspired by nonhuman primate research in which two individuals of known social
rank are presented with the opportunity to invest in a cooperative task, and, if a threshold of investment is met and
cooperation is achieved, the higher ranking of the two investors controls the distribution of the resource!¢3"3%,
To investigate how human cooperation is impacted by the presence of a social hierarchy, we compare cooperative
success in the presence of a hierarchy (with both earned and arbitrarily assigned ranks) to success in a condition
when hierarchy is absent.

Experimental design

In order to probe the effects of hierarchy on human cooperation, we adapted a classic mutualistic cooperation
task employed in nonhuman primate studies'>'***® for use with human participants. In this task, two individ-
uals have the opportunity to work together to obtain some benefit that is not pre-divided for the players. In the
present study, the only social feature we manipulated was hierarchy, which allowed us to isolate this effect while
preventing confounding effects arising from other social relations. To generate the hierarchies, we asked groups
of ten anonymous participants to carry out multiple unrelated tasks on a computer (see Methods Summary below
and Supplemental Information for a full description), and ranked them according to their overall performance.
Subsequently, participants were arranged in pairs and participants were informed of their own rank and the rank
of the person with whom they were paired. In the cooperation phase, both players in the pair were assigned 20 units
and given the option to contribute simultaneously any number of these units to a common pot, unaware of the
partner’s contribution. ECUs not contributed to the common pot were not lost to the player but could be obtained
in the final payout. If this pot reached or exceeded 20 units, then the pot doubled to 40 units for the splitting phase,
otherwise they obtained nothing (i.e., their contributions to the pot were lost). Players were informed only whether
the threshold was reached or not, and did not know a posteriori the amount contributed by their partner.

The splitting phase was implemented with an ultimatum game. The higher-ranked individual proposed how to
split the 40-unit pot, and if the proposal was accepted by the lower-ranked person, each would receive the stipulated
amount. If the lower-ranked person rejected the higher-ranked person’s proposal, s/he could attempt to compete
and a lottery would assign the 40 units to one of the two members of the pair with probability proportional to
their rank (which was known to the participants). Given that hierarchy is defined as priority of access to resources
and the probability of winning competitive encounters??, these methods were designed to maintain the impact of
hierarchy throughout the experiment.

Players played nine rounds, interacting with every other player in the group so all possible rank differences could
be explored. Each player experienced one of three different treatments: the “earned hierarchy condition” (described
above), a “random hierarchy condition” in which the ranking was assigned randomly without performing any task,
or a control condition with no hierarchy. In the control condition, when the proponent’s offer was rejected, the
whole pot was assigned to one of the players with equal probability.

Results

In what follows, we analyze the experimental results using mixed-effects models, the appropriate technique when
individuals are embedded within a group and are paired with each other across several interactions (and hence are
not independent). This approach, combined with random selection of the individuals representing each dyad (when
dyads were the proper level of analysis) and a bootstrap resampling technique, allows us to establish significance
with a large degree of accuracy (see Supplemental Information).

First, we look at if (and how) the existence of a hierarchy affected success in the cooperation phase. Figure 1A
shows that success (reaching or exceeding 20 units collectively) in the control condition was significantly more
frequent than that of the hierarchically organized groups (95% CI for the coefficient, [0.14, 0.45]), indicating
that participants were more prone to cooperation in the treatment lacking hierarchy. Interestingly, there was no
difference between the random and earned hierarchy conditions, indicating that whether rank arose from per-
sonal performance or was randomly assigned did not affect cooperation success. Therefore, we pooled the two
hierarchical treatments in subsequent analyses. In the control condition the average contribution to the pot was
significantly greater than in the hierarchical treatments (95% CI for the coefficient, [0.23, 0.58]), cf. Fig. 1B) leading
to more successful cooperation events in the absence of a hierarchy. We also found an interaction between the
presence or absence of hierarchy and round of play, which emerged from the fact that the difference in cooperative
success between the hierarchy and no hierarchy conditions increased as the experiment proceeded (95% CI for the
coefficient, [0.007, 0.116], cf. Fig. 1C). Finally, we observed that there was a positive correlation between rank and
total earnings in the experiment (see Supplemental Information), i.e., higher ranked participants received larger
payments than lower ranked ones. Therefore, in this experiment we did in fact see that higher ranked individuals
obtained more resources.

Why does cooperation suffer in the presence of a hierarchy? While the contributions from both partners are
similar in the condition with no hierarchy, they differ clearly in the two hierarchical treatments (Fig. 2A). The
main reason for the decrease in successful cooperation events can be traced to diminishing contributions by
lower ranked individuals (Fig. 2B). Indeed, in this respect, our analysis shows that there is a significant difference
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Figure 1. Success and contributions decrease in hierarchically organized groups, irrespective of the origin
of the ranking. (A) The mean number of succesful instances of cooperation in the control condition in which
there was no hierarchy was significantly higher than both hierarchical conditions. The maximum number

of cooperative successes was 9. (B) The mean player contribution in the cooperative task with and without
hierarchy. (C) Mean cooperation success as a function of round and hierarchy condition shows that there is

a small but significant interaction among these variables, which might arise from the fact that the differences
between the two treatments appear to increase as the experiment progresses. Colors correspond to the three
types of hierarchical treatment as indicated in the plot.

in contributions between higher and lower ranked individuals (95% CI for the coefficient, [—1.65,—0.79]) and a
significant interaction of rank and round (95% CI for the coefficient, [—0.30, —0.10]). Figure 2B shows that higher
ranked participants increase their contributions as the experiment procedes while lower ranked participants
decrease their contributions. Thus, it is the lack of contribution from the lower ranked players that leads to more
cooperation failures. Figure 3 shows that, in the hierarchy conditions, lower ranking individuals contribute little
in unsuccessful attempts (when the 20 unit minimum is not reached) compared to higher ranking individuals, and
when cooperation is achieved, lower ranking individuals’ contributions barely surpass ten units. In view of this
evidence, it appears that both individuals realized the consequences of their rankings on their potential earnings.
Accordingly, lower ranked participants responded by reducing their investment, whereas higher ranked partici-
pants anticipated the reluctance of their partner and invested more in an attempt to rescue cooperation, but often
not enough to be successful. In fact, when we examined whether the magnitude of the rank difference predicted
cooperation investments, we found that the amount contributed by lower ranked participants increases (and the
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Figure 2. Contributions decrease in the hierarchy condition for lower ranking partners, and are

predicted by the rank difference. (A) The contributions by the higher and lower ranked partners in the three
experimental conditions, (B) the contributions by the higher and lower ranked partners in the hierarchy and
non-hierarchy treatments across rounds, (C) the contribution as a function of the rank difference between the
two partners of the dyad. Negative numbers correspond to higher ranking positions, e.g., —8 indicates the focal
player (whose contribution we are evaluating), was ranked 1 and her partner was ranked 9).

amount contributed by higher ranked participants decreases) as the rank difference became smaller, i.e., as the
chances of receiving the whole pot by chance increased (95% CI for the coefficient, [—0.47, —0.25]) (cf. Fig. 2C).

Let us now move on to the behavior of players in the ultimatum game with an (hierarchy-based) outside
option*!, or the “splitting phase”. In the absence of hierarchy, we observed that proponents offered on average 25%
less than what receivers were willing to accept. When hierarchy was introduced, this difference was again observed,
but proponents offered lower amounts for higher rank differences and receivers stated a lower minimum amount
they would accept (Fig. 4). On the other hand, our analysis shows that both offers and expectations are independent
of the investments made in the cooperation phase. This finding is further supported by the results of two addi-
tional treatments in which the cooperation phase was omitted and players proceeded directly from the hierarchy
formation stage, be it earned or random, to the splitting phase. We did not observe any significant differences in
the amounts offered and expected between these treatments and those in which there was a cooperation stage
(see Supplementary Information). Such a result may be explained by a similar feeling of entitlement in the splitting
phase regardless of whether this phase followed successful cooperation.
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Figure 3. Contributions differ markedly in the cases when cooperation is or is not achieved. (A) Mean
player contribution in the cooperative task when cooperation fails (red) and when it succeeds (blue) for the
higher ranked player in the three experimental conditions. (B) The same for the lower ranked player. Note that
when there is no hierarchy the behavior of both types of player is the same.

It is interesting to observe that, in the absence of hierarchy, i.e., when the chance to receive the pot is 0.5,
respondents play very closely to the Nash equilibrium of the game, accepting only 20 units or more of the pot.
This is much larger than minimum acceptable offers typically found in the standard ultimatum game?¢. This may
have arisen because of the cooperation phase as discussed above. Alternatively, it seems more likely that this arises
because respondents have a large chance to keep the whole pot when they refuse the offer in this experiment,
contrary to the typical ultimatum game in which they would receive nothing. When hierarchy is present, Nash
equilibrium predicts that the higher ranked individual should offer 4k (see “Subgame perfect equilibrium calcula-
tion” in the Supplementary Information), k being a measure of rank difference (k= 1 corresponds to a difference
inrankof8or9; k=2,to60or7; k=3,to 4 or 5; k=4, to 2 or 3, and k=5, to a difference of 1), and the lower
ranked individual should accept it. We do not presume that the participants make these calculations, rather, they
adjust their behavior based on their understanding of the experiment and their experiences in previous rounds.
In the present experiment, the behavior of the two partners is only qualitatively similar to the Nash equilibrium.
Remarkably, higher ranked individuals make offers closer to the prediction, while lower ranked individuals expect
to receive a significantly larger amount of the pot.

Another interesting observation is that for greater rank differences (lower k), the higher ranked individu-
als are prone to share an amount larger than the Nash prediction. Additionally, for all rank differences, receiv-
ers state a minimum amount that they would accept that is greater than theory and dictators’ action prescribe
(cf. Fig. 4). This might arise from the fact that proponents perceive the splitting phase closer to a standard ultima-
tum game than it actually is. When their partner is much lower in rank, even if she rejects the offer, the proponent
has a large probability to keep the whole pot (while in the ultimatum game the proponent would receive nothing).
Accordingly, they offer a larger amount than the Nash equilibrium would predict, probably because they fear losing
their share, to which they feel entitled. This agrees with the slopes of the rank dependence of offers and acceptance
levels being lower than the Nash prediction; however, they are not completely horizontal as in the control con-
dition because participants may still partially take into account the lack of refusal power of the respondent. Such
consideration would effectively make the hierarchy less important, as the individuals in the lowest positions would
be treated as if they were ranked higher. It is important to note, however, that the hierarchy itself is not changed,
as it is fixed from the beginning of the experiment, and individuals with lower ranking were still offered less than
intermediate-ranked ones.
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Figure 4. Offers and thresholds in the splitting phase behave qualitatively as predicted by Nash
equilibrium. Mean offer and threshold in the ultimatum game with (hierarchy-based) outside option*! vs k, the
groups of rank differences organized as indicated in the text, with rank difference being smaller with increasing k.
Plots (A) through (E) correspond to our five treatments: (A) no hierarchy, full experiment (cooperation plus
splitting); (B) earned hierarchy, no cooperation task; (C) random hierarchy, no cooperation task; (D) earned
hierarchy, full experiment, and (E) random hierarchy, full experiment. In all plots, red circles correspond to the
proposer’s offer, blue triangles correspond to the responder’s minimum acceptable offer, and the green solid line
is the theoretical prediction of the Nash equilibrium for both the minimum acceptable offer and the proposer’s
offer.

Discussion

‘We have shown that achieving cooperation among humans is more difficult when there is an underlying hierarchical
structure producing different ranks between people and therefore unequal payoffs for the participants. This result is
driven by insufficient contributions from lower ranked individuals who cannot be confident that they will benefit
from cooperating. Remarkably, human behavior is consistent with a trend that permeates the rest of the primate
order; primates in steeply hierarchical societies have difficulty cooperating for benefits that must be divided's2'-2,
whereas primates organized in weakly hierarchical (egalitarian) societies are more successful'®’. Whether this
pattern holds outside of the primate order requires additional research given that dyadic cooperative challenges
have only rarely been presented to other taxa (but see refs 43-47 for related studies on dogs, hyenas, rooks, parrots
and elephants). Hierarchies reliably predict resource distribution in nonhuman primates, therefore attempts to
complete a joint task are presumably hampered by the lower ranked individual’s awareness that the higher ranked
individual will keep the whole pot for itself. For example, among one of our closest living relatives, chimpanzees
(Pan troglodytes), lower ranked individuals avoided engaging with higher ranked individuals in a task producing
rewards that must be divided** whereas egalitarian cottontop tamarins (Saguinus oedipus) readily perform a joint
task for undivided rewards®”. The same impact of hierarchy appears to be true in our own species, suggesting
continuity in the evolution of mutualistic cooperation among humans and other primates.
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This study was designed to recreate key aspects of cooperation studies conducted with nonhuman primates
to enable comparisons across species. However, one notable difference between the present study and studies
conducted with nonhuman species is the inclusion of verbal instructions for participants and the opportunity for
participants to ask clarifying questions. As comparative approaches to studying the evolution of economic behavior
continue to develop, it would be beneficial to develop methods that do not require explicit instruction to human
participants and rely more heavily on participants’ learning the boundaries of the games through experience®.

As our experiment was designed with a small number of rounds to avoid the reputation effects that may result
from playing twice with the same partner, we are prevented from examining whether learning or previous experi-
ence affects individual behavioral sequences. As mentioned above, the data suggest that participants’ cooperation
changes over rounds, but the corresponding effect is small. Given a longer sequence of repeated interactions, it
might be possible that members of a hierarchically organized group would partially overcome mistrust of higher
ranked individuals in those that establish generous reputations® and these individuals might be able to elicit more
contributions from their lower ranked partners. Interestingly, this could be the reason why in early societies indi-
viduals achieved a degree of preeminence by organizing parties or celebrations for the rest of the tribe or group”'.
However, it is clear that such a mechanism is not an easy one to implement and it does not arise spontaneously; in
fact, in many early societies the ‘generosity path’ to becoming influential is often highly regulated, consisting of a
set of increasingly complex and expensive parties one has to throw to advance in rank®'. In any event, the outcome
of our experiment suggests specific points on which group members could be encouraged to take action so coop-
eration is increased and points to the detrimental effects of even transient, arbitrary hierarchies. Moving forward,
experiments in artificial social contexts like ours appear to be a very powerful tool to examine strategic behavior
in socially relevant situations. We hope that our work will stimulate further work along these lines.

Methods

Experimental setup. The experiment was carried out with volunteers chosen among the LINEEX subject
pool. All participants in the experiments reported in the manuscript signed an informed consent to participate.
In agreement with the Spanish Law for Personal Data Protection, their anonymity was always preserved. This
procedure was approved by the Vice Provost of Research of Universidad Carlos I1I de Madrid, the institution
responsible for funding the experiment, and the experiment was subsequently carried out in accordance with the
approved guidelines.

Experiments corresponding to different groups were scheduled at different dates, namely March, 5th and 6th
and April, 3rd 2014. Participants played through a web interface specifically designed for the experiment (see
below) accessible from the computers of the lab. At least three researchers supervised the experiment in the room
(which had a maximum capacity of 64 players), preventing any interaction among the participants. They were not
allowed to talk or signal in any way. In order to further guarantee that potential interactions among players seated
next to each other in the room did not influence results, assignment to computer stations was random and stations
were isolated from each other by opaque panels. Hence there was no relationship between physical proximity and
interactions in the game.

All participants were provided with printed instructions (see Supplementary Information). When everybody
had read the instructions, a supervisor read them aloud and verbally confirmed that everybody had understood
the rules of the game. Any question was privately resolved via one on one interactions between an experimenter
and a participant. Once all questions had been answered, the first phase of the experiment began.

240 participants (140 male, 100 female) between ages 18 and 55 took part in the experiment. 180 of them (113
male, 67 female) took part in treatments that required cooperation to achieve the pot; the remainder proceeded
directly to the splitting phase. All participants were in the same room as the rest of their group and informed that
they were playing real people. In treatments where hierarchy was earned, participants were asked to carry out
computer tasks in order to assign ranks within groups consisting of 10 participants. Participants were presented
with a quiz similar to other economic experimentss®*-3!, but were also asked them to play Tetris and to carry out
arithmetic operations. The total number of points accumulated in the three tasks was used to rank the participants.

Participants remained at their computer station to perform each task, but were sequentially paired with all
other participants in their group in a random order for the cooperative task. Prior to each round, each participant
was provided with the rank of their partner. In the cooperative task, participants were given the opportunity to
donate to a pot in order to surpass a 20 unit threshold. Participants were informed whether or not they met the 20
unit threshold for successful cooperation but were unaware of the contributions of their partners. If the threshold
was met, the pot was doubled to 40 units and the splitting phase was carried out using an ultimatum game with an
(hierarchy-based) outside option*!. If the split was refused by the lower ranking partner, s/he could choose to com-
pete and a lottery would assign the whole pot to one of the two members of the pair with probability proportional
to their rank. At the end of the experiment, units were exchanged at a rate of 15 units = 1 euro. Total earnings for
the games of the experiment ranged from 13.00 to 36.00 euros.

Utility theory predicts that individuals should behave in the way that maximizes their own gains (for this exper-
iment, see Supplemental Information for the subgame perfect equilibrium calculation). However, it is worth noting
that if players were to deviate from rational choice and instead employ a strategy that minimizes inequity between
players (e.g., ref 52), lower ranking players may gain some additional control and achieve equality at a personal loss
by refusing to invest in phase 1 or by raising their acceptance threshold in phase 2. This is not equivalent to a role
reversal given the definition of hierarchy above because lower ranked players will not gain more than their higher
ranking partner, but it may reduce the difference in gains. Interestingly, even under this alternative interpretation,
the conclusion does not differ in that the presence of the hierarchy destabilizes cooperative interactions.

Statistical analysis. All statistical analyses were conducted using R version 3.10%, with mixed-effects models
calculated using the Ime4 package™. The analysis of cooperation success was conducted using a linear mixed-effects
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model with a logistic linking function, where success was coded as 1 and failure as 0. Round was mean-centered
prior to analysis, whereas the effects of hierarchy were contrast coded. The first contrast compared the effect of
no hierarchy (+2) to the hierarchy conditions (random and earned coded as — 1 and 1 respectively). The second
contrast compared random (— 1) vs earned (+1) hierarchy. As no effect of random vs. earned was observed in this
analysis, only the contrast between the no-hierarchy and hierachy conditions was included in subsequent analyses.

As cooperation success was a function of the actions of both individuals, dyad was treated as the grouping
variable to estimate random intercepts and a random slope for round. Parameters were estimated using a boot-
strap procedure in which one individual of each dyad was randomly selected without replacement. 100 bootstrap
samples were drawn for this and all subsequent analyses, and 95% confidence intervals were extracted from the
bootstrapped estimates of the parameters. The analysis of the amount of money contributed to the cooperation task
was conducted in a similar fashion, although in this instance, the amount contributed was treated as a continuous
variable, and random intercepts and slopes for round were estimated for the individual.

The analysis of mean cooperation offer as a function of round and rank was conducted in two ways. First, rank
was treated as a binary variable, coded as +1 for higher rank and — 1 lower rank. This analysis was conducted
relative to the mean offer in the no hierarchy condition. A random intercept and random slopes for each variable
were estimated using the individual as the grouping variable. A second analysis treated rank difference continu-
ously. The highest and lowest ranked individuals were excluded from this analysis as no random effects could be
estimated for these individuals (they were always the highest/lowest ranked).

The analysis of the ultimatum offers and expected offers compared the effects of the presence/absence of a
cooperation round and rank difference. Here, the presence of a cooperation round was coded as +1, and the
absence as -1. Role was coded as +1 for the person receiving, and — 1 for the person offering. The absolute value
of the rank difference was also included, thus a difference of +/—1 was coded as 1, +/—2 as 2, etc. This allowed
us to assess the relative effect of rank difference on ultimatum offers/expectations regardless of the direction of
the difference. Mean-centered round was also included, as well as estimates of the random intercept and random
slopes for round and rank difference using individuals as the grouping variable.

References
1. Darwin, C. On the origin of species by means of natural selection (]. Murray, 1859).
2. Hamilton, W. D. The genetical evolution of social behavior. . Theor. Biol. 7, 1-52 (1964).
3. Tomasello, M., Melis, A. P, Tennie, C., Wyman, E. & Herrmann, E. Two key steps in the evolution of human cooperation: The
interdependence hypothesis. Curr. Anthropol. 53, 673-692 (2012).
4. Victor, D. G. Toward effective international cooperation on climate change: Numbers, interests and institutions. Glob. Environ. Polit.
6, 90-103 (2006).
5. Messner, D., Guarin, A. & Haun, D. The behavioural dimensions of international cooperation. Glob. Coop. Res. Pap. 1,5-39 (2013).
6. West, 5. A, Griffin, A. 5. & Gardner, A. Social semantics: altruism, cooperation, mutualism, strong reciprocity and group selection.
J. Evol. Biol. 20, 415-432 (2007).
7. Dugatkin, L. A. Cooperation Among Animals. An Evolutionary Perspective. (Oxford University Press, 1997).
8. West, 5. A., El Mouden, C. & Gardner, A. Sixteen common misconceptions about the evolution of cooperation in humans. Evol. Hum.
Behav. 32, 231-262 (2011).
9. Smith, J. E. et al. Evolutionary forces favoring intragroup coalitions among spotted hyenas and other animals. Behav. Ecol. 21, 284-303
(2010).
10. Bailey, L, Myatt, J. P. & Wilson, A. M. Group hunting within the Carnivora: physiological, cognitive and environmental influences
on strategy and cooperation. Behav. Ecol. Sociobiol. 67, 1-17 (2013).
11. van Schaik, C. P. & Kappeler, P. M. Cooperation in primates and humans: Closing the gap in Cooperation in Primates and Humans:
Mechanisms and Evolution (eds. Kappeler, P. M. & van Schaik, C. P.) 3-21 (Springer, 2006).
12. de Waal, E B. M. & Luttrell, L. M. Mechanisms of social reciprocity in three primate species: Symmetrical relationship characteristics
or cognition? Ethol. Sociobiol. 9, 101-118 (1988).
13. Kappeler, P. M. & Heymann, E. W. Nonconvergence in the evolution ofprimate life history and socio-ecology. Biol. I. Linn. Soc. 59,
297-326 (1996).
14. Werdenich, D. & Huber, L. Social factors determine cooperation in marmosets. Anim. Behav. 64, 771-781 (2002).
15. Cronin, K. A. & Kurian, A. V., Snowdon, C. T. Cooperative problem solving in a cooperatively breeding primate (Saguinus oedipus).
Anim. Behav. 69, 133142 (2005).
16. Hare, B., Melis, A. P,, Woods, V., Hastings, 5. & Wrangham, R. Tolerance allows bonobos to outperform chimpanzees on a cooperative
task. Curr. Biol. 17, 619-623 (2007).
17. Zahed, S. R. & Kurian, A. V. & Snowdon, C. T. Social dynamics and individual plasticity of infant care behavior in cooperatively
breeding cotton-top tamarins. Am. J. Primatol. 72, 296-306 (2010).
18. Cronin, K. A. Prosocial behaviour in animals: the influence of social relationships, communication and rewards. Anim. Behav. 84,
1085-1093 (2012).
19. Cant, M. A., English, 5., Reeve, H. K. & Field, J. Escalated conflict in a social hierarchy. Proc. R. Soc. Lond. B Biol. Sci. 273, 2977-2984
(2006).
20. Campbell, C. ], Fuentes, A., MacKinnon, K. C., Panger, M. & Bearder, S. K. Primates in perspective. (Springer, 2007).
21. Cronin, K. A. & Sanchez, A. Social dynamics and cooperation: The case of nonhuman primates and its implications for human
behavior. Adv. Complex Syst. 15, 1250066 (2012).
22. de Vries, H., Stevens, ]. M. G. & Vervaecke, H. Measuring and testing the steepness of dominance hierarchies. Anim. Behav. 71,
585-592 (2006).
23. Melis, A. P. & Semmann, D. How is human cooperation different? Philos. Trans. R. Soc. B Biol. Sci. 365, 2663-2674 (2010).
24. Hammerstein, P. Genetic and cultural evolution of cooperation. (MIT press, 2003).
25. Plott, C. R. & Smith, V. L. Handbook of Experimental Economics Results. Vol. 1 (Elsevier, 2008).
26. Camerer, C. Behavioral game theory: Experiments in strategic interaction. (Princeton University Press, 2003).
27. von Rueden, C., Gavrilets, S. & Glowacki L. Solving the puzzle of collective action through inter-individual differences. Phil. Trans.
R. Soc. B Biol. Sci. 370, 20150002 (2015).
28. Camerer, C. & Lovallo, D. Overconfidence and excess entry: An experimental approach. Am. Econ. Rev. 89, 306-318 (1999).
29. Eckel, C. C. & Ball, S. B. Buying status: Experimental evidence on status in negotiation. Psychol. Mark. 13, 381405 (1996).
30. Ball, S., Eckel, C., Grossman, P.]. & Zame, W. Status in markets. Q. J. Econ. 116, 161-188 (2001).
31. Eckel, C. C. & Wilson, R. K. Social learning in coordination games: Does status matter? Exp. Econ. 10, 317-329 (2007).

SCIENTIFIC REPORTS | 5:18634 | DOI: 10.1038/srep18634 8



www.nature.com/scientificreports/

32. Baldassarri, D. & Grossman, G. Centralized sanctioning and legitimate authority promote cooperation in humans. Proc. Natl. Acad.
Sci. 108, 11023-11027 (2011).

33. Seta, C. E,, Seta, ]. ]. & Culver, . Recategorization as a method for promoting intergroup cooperation: Group status matters. Soc. Cogn.
18, 354-376 (2000).

34. Seta, ]. . & Seta, C. E. Big fish in small ponds: a social hierarchy analysis of intergroup bias. J. Pers. Soc. Psychol. 71, 1210 (1996).

35. David-Barrett, T. & Dunbar, R. I. M. Social elites can emerge naturally when interaction in networks is restricted. Behav. Ecol. 25,
58-68 (2013).

36. Dévid-Barrett, T. & Dunbar, R. I. M. Cooperation, behavioural synchrony and status in social networks. J. Theor. Biol. 308, 88-95
(2012).

37. Cronin, K. A. & Snowdon, C. T. The effects of unequal reward distributions on cooperative performance by cottontop tamarins,
Saguinus oedipus. Anim. Behav. 75, 245-257 (2008).

38. Melis, A. P, Hare, B. & Tomasello, M. Engineering cooperation in chimpanzees: tolerance constraints on cooperation. Anim. Behav.
72, 275-286 (2006).

39. Hirata, S. & Fuwa, K. Chimpanzees (Pan troglodytes) learn to act with other individuals in a cooperative task. Primates 48, 13-21
(2007).

40. Crawford, M. P. The cooperative solving of problems by young chimpanzees. Comp. Psychol. Monogr. 14, 1-88 (1937).

41. Osborne, M. J. & Rubinstein, A. Bargaining and markets. 34, (Academic Press, 1990).

42. Chalmeau, R. & Gallo, A. What chimpanzees (Pan troglodytes) learn in a cooperative task. Primates 37, 39-47 (1996).

43. Ostojic, L. & Clayton, N. S. Behavioural coordination of dogs in a cooperative problem-solving task with a conspecific and a human
partner. Anim. Cogn. 17, 445-459 (2014).

44, Drea, C. M. & Carter, A. N. Cooperative problem solving in a social carnivore. Anim. Behav. 78, 967-977 (2009).

45. Seed, A. M, Clayton, N. S. & Emery, N. ]. Cooperative problem solving in rooks (Corvus frugilegus). Proc. R. Soc. Lond. B 275,
1421-1429 (2008).

46. Péron, E, Rat-Fischer, L., Lalot, M., Nagle, L. & Bovet, D. Cooperative problem solving in African grey parrots (Psittacus erithacus).
Anim. Cogn. 14, 545-553 (2011).

47. Plotnik, J. M., Lair, R., Suphachoksahakun, W. & de Waal, E B. Elephants know when they need a helping trunk in a cooperative task.
Proc. Natl. Acad. Sci. 108, 5116-5121 (2011).

48. Cronin, K. A, Pieper, B. A., Van Leeuwen, E. ]., Mundry, R. & Haun, D. B. Problem solving in the presence of others: How rank and
relationship quality impact resource acquisition in chimpanzees (Pan troglodytes). PloS One 9, €93204 (2014).

49. Brosnan, S. E, Beran, M. |, Parish, A. E., Price, S. A. & Wilson, B. ]. Comparative approaches to studying strategy: Towards an
evolutionary account of primate decision making. Evol. Psychol. 11, 606-627 (2013).

50. Nowak, M. A. & Sigmund, K. Evolution of indirect reciprocity by image scoring. Nature 393, 573-577 (1998).

51. Flannery, K. & Marcus, ]. The creation of inequality: how our prehistoric ancestors set the stage for monarchy, slavery, and empire.
(Harvard University Press, 2012).

52. Fehr, E. & Schmidt, K. M. A theory of fairness, competition and cooperation. Q J Econ 114, 817-868 (1999).

53. R Development Core Team. R: A language and environment for statistical computing. R Foundation for Statistical Computing,
Vienna, Austria (2011). Available at: http://www.r-project.org. (Date of access: 19/08/2015).

54. Bates, D., Maechler, M., Bolker, B. & Walker, 5. Ime4: Linear mixed-effects models using Eigen and S4. R package version 1.1-8.
(2015). Available at: http://CRAN.R-project.org/package=Ime4. (Date of access: 19/08/2015).

Acknowledgements

We are indebted to Luis Quevedo for discussions about the origin of rank societies. We thank Lydia Hopper,
Antonio Cabrales, Gary Charness, Arno Riedl, Jordi Brandts, and Gross Jorg for feedback on an earlier version of
this manuscript. We thank the anonymous reviewers for feedback that improved this manuscript. This work was
supported by the Netherlands Organisation for Scientific Research, by Universidad Carlos III de Madrid, MEC
Spain (EC0O2013-46550-R) and the Generalitat Valenciana (PROMETEOII/2014/054).

Author Contributions

K.A.C. and A.S. designed research, K.A.C., PH. and A.S. designed the experimental setup, P.H. performed the
experiments, D.J.A., K.A.C. and PH. analysed the data, and D.J.A., K.A.C., PH. and A S. interpreted the results
and wrote the paper. All authors read and approved the final version.

Additional Information
Supplementary information accompanies this paper at http://www.nature.com/srep

Competing financial interests: The authors declare no competing financial interests.

How to cite this article: Cronin, K. A. et al. Hierarchy is Detrimental for Human Cooperation. Sci. Rep. 5,
18634; doi: 10.1038/srep18634 (2015).

This work is licensed under a Creative Commons Attribution 4.0 International License. The images

R—ammrTam or other third party material in this article are included in the article’s Creative Commons license,
unless indicated otherwise in the credit line; if the material is not included under the Creative Commons license,
users will need to obtain permission from the license holder to reproduce the material. To view a copy of this
license, visit http://creativecommons.org/licenses/by/4.0/

SCIENTIFIC REPORTS | 5:18634 | DOI: 10.1038/srep18634

w


http://www.r-project.org
http://CRAN.R-project.org/package=lme4
http://www.nature.com/srep
http://creativecommons.org/licenses/by/4.0/

	Hierarchy is Detrimental for Human Cooperation

	Experimental design

	Results

	Discussion

	Methods

	Experimental setup. 
	Statistical analysis. 

	Acknowledgements
	Author Contributions
	﻿Figure 1﻿﻿.﻿﻿ ﻿ Success and contributions decrease in hierarchically organized groups, irrespective of the origin of the ranking.
	﻿Figure 2﻿﻿.﻿﻿ ﻿ Contributions decrease in the hierarchy condition for lower ranking partners, and are predicted by the rank difference.
	﻿Figure 3﻿﻿.﻿﻿ ﻿ Contributions differ markedly in the cases when cooperation is or is not achieved.
	﻿Figure 4﻿﻿.﻿﻿ ﻿ Offers and thresholds in the splitting phase behave qualitatively as predicted by Nash equilibrium.

	Página en blanco


 
    
       
          application/pdf
          
             
                Hierarchy is Detrimental for Human Cooperation
            
         
          
             
                srep ,  (2015). doi:10.1038/srep18634
            
         
          
             
                Katherine A. Cronin
                Daniel J. Acheson
                Penélope Hernández
                Angel Sánchez
            
         
          doi:10.1038/srep18634
          
             
                Nature Publishing Group
            
         
          
             
                © 2015 Nature Publishing Group
            
         
      
       
          
      
       
          © 2015 Macmillan Publishers Limited
          10.1038/srep18634
          2045-2322
          
          Nature Publishing Group
          
             
                permissions@nature.com
            
         
          
             
                http://dx.doi.org/10.1038/srep18634
            
         
      
       
          
          
          
             
                doi:10.1038/srep18634
            
         
          
             
                srep ,  (2015). doi:10.1038/srep18634
            
         
          
          
      
       
       
          True
      
   




