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An evaluation of the nexus between labour migration, remittances
and the wellbeing of migrants and their families in Timor-Leste

Some key findings from a pilot survey conducted in Timor-Leste 2019

Source of funding for the project: College of Humanities, Arts and Social Sciences (CHASS), Flinders
University, South Australia 2018

Team involved: Associate Prof Udoy Saikia, Prof Susanne Schech, Associate Prof Gouranga
Dasvarma, Associate Prof James Chalmers (all currently based at Flinders University).

The findings presented here are from a pilot research conducted in Dili, Timor-Leste in the month of
April/May 2019. This pilot research was funded by Flinders University. Ethics approval for the same
was obtained from Social and Behavioural Research Ethics Committee of Flinders University. The
guestionnaire used for this pilot was developed in consultation with SEPFOPE (Secretary of State for
Vocational Training and Employment Policies) and General Directorate of Statistics (Statistics-TL),
Government of Timor-Leste, and the United Nations Development Programme, Timor-Leste. The data
were collected by a team of field investigators from Statistics-TL.

The research tool that we developed for the full-fledged project and its pilot study investigates the
remittance workers’ experiences as a whole by using a multi-dimensional framework. This framework
considers five dimensions of life satisfaction at a household level, namely standard of living, education,
health (psychological/ emotional), community vitality and cultural vitality, and three specific
dimensions of wellbeing and capability at an individual level, namely economic, knowledge/skills, and
health. The pilot survey comprises a blend of objective and subjective questions. A total of 30 (18
males and 12 females) Timorese seasonal workers who worked in Australia during the period 2016-
2018 under Australia’s Seasonal Workers Program (SWP) and since returned to Dili, Timor-Leste were
surveyed. The findings presented here in Figures 1 through 13 are based on an analysis of individual
level data.

This information provided here should not be published or disseminated without prior permission from
the authors as these results form a part of a work in progress journal article to be published soon.

Contact person: Associate Prof Udoy Saikia (Flinders University), udoy.saikia@flinders.edu.au
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Seasonal workers who have returned to Timor in 2016-2018
(Total 30: 18 males 12 females)

Fig 1.
On a scale of 1-10 (1 lowest and 10 highest), how
satisfied/happy are you currently with your recent
experiences working in Australia
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Fig 2.
How satisfied are you with your physical and mental health
since returning from working overseas
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Fig 3.

Are you currently employed?

83%

17%

Yes No



Fig 4.

Have your remittances made it possible for you to
study/train in an educational institution since your

return?
53.30%
46.70%
Yes No
Fig 5.
Have your remittances made it possible for other
members of your family to study/train in an
educational institution?
83.30%
16.70%
Yes No
Fig 6.

Did your remittances make it possible for your family to
buy major household items (like a refrigerator, oven or
TV)?

73.30%

26.70%

No

Yes



Fig 7.

Did your remittances make it possible for your family to
set up a small business?

66.75%

33.30%

Yes

No

Fig 8.
Did your remittances make it possible for your family to
set up a small business?
66.75%
33.30%

Yes No

Fig 9.

Did your family communicate anxiety or depression
relate to your absence working overseas?
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Fig 10.

Do you think the experience working overseas has
strengthened your knowledge and skills?

97%

3%

No

Fig 11.
Do you think the experience working overseas has
strengthened your employment opportunity?
100%
0%
No
Fig 12.

How much confidence do you have in your overseas
employer(s)?
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Fig 13.

How satisfied are you with information provided by the
Government related to overseas work with ASWP or SWP
programs?

76.70%

16.70%

|
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