The Technologist Will See You Now
ORLANDO

HHEALTIHH® How re-establishing a computer class curriculum through a library-led initiative knownas  [HEAITH®
Orlando Health UpSkill met the tech literacy needs of hospital team members
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Who We Serve

Learn more at upskillamerica.org
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staff and discussing how they —_——————

set up their technology classes
and class handouts.
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UpSkill America and its partners believe:

* Investing in the skills of workers is good for businesses, employees, communities and the nation.
 Education, training and development s critical in order for workers to advance in their careers and earn better wages.

» Upskilling is most effective when employers, workers and education/training providers are all fully committed in partnership to the success of the endeavor. 40 A R E S CENTRAL FLORIDA'S ONLY
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