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CHAPTER I 

INI'RCDUCTIOO 

Cooperat ive Extension Service workers primarily responsible 

�or senior boys ' 4-H Club work all over the United States are 

�aced with the continuing problea o� losing Club meabers (6:2).* 

Authorit ies agree that the teenage years are a searching 

and t roubled period �or many young people (24:16). The se years 

typically coapri se the age o� lessening parental dependence and 

increasing group identity (24,275, 22:21). Recognizing these 

needs, 4-H Club and other youth organizat ions have been created 

and periodically revised in an e��ort to provide const ructive 

guidance and learning opport unities �or youth in local ca.aunit ies. 

Research conducted by Sabrosky and others indicat es that a well-

organi zed senior 4-H Club can guide youth in �inding the solut ions 

to their probleas and answering many of their iaportant quest ions . 

4-H Club through the years has served aany youth, but 

the aajority of young people st ill do not have the opportunity 

to enjoy the benefits o� 4-H Club work--part icularly at the 

senior ( approxiaately 14-19 years o� age ) level . There also are 

many senior youth who have dropped 4-H Club aeabership because 

they felt their needs were not being aet sat is�actorily through 

*Numbers in parentheses refer to numbered re�erences in 
the bibliography ; those after the colon are page nuabers . 

1 
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the Club {36:46). 

General ly-stated , 4-H Club purposes that apply to senior 

work inc lude helping members: 1) t o  develop attitudes , knowledge 

and skills needed to make £amily li£e more sat i s£ying and worth

whi le (10:19); 2) to recognize the importance o£ honest work and 

develop the necessary abilit ies t o  work e££ectively, indi vidually 

and cooperatively with groups {35:12, 41:17); 3) to develop 

leadership and other related abi lit ies needed £or e££ect ive 

citizenship {19:20); 4) to learn to appreciate and make appli

cat ion o£ the scienti£ic method and research £indings (51:18); 

5) to understand and appreciate the economic importance o£ 

agriculture and the value o£ farm life as an essential part o£ 

the American system (12:16); 6) to explore and becoae £aai liar 

with caree r and educat ional opportunities (43:16); 7) to under

stand and appreciate the iaportance o£ properly using and 

conserving natural resources (13:12); 8) to recognize the proper 

relationships o£ physica l ,  mental and spi ritual aspects o£ health , 

and to act accordingly (27:22), and 9} to develop personal 

standards and li£e phi losophy in keeping with accepted ethical 

character (1:22). 

I • STATRMBNT CF THE PRCBLEM 

It has been established that the opportunity £or a boy to 

be a member o£ a well-organized senior 4-H Club provides hia with 

experiences which tend to: 1) create opportunities £or out - o£-
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school education ;  2 )  answer some o:f the "growing up" needs o:f the 

adolescent (49: 2 ) , and 3)  he lp to develop an e:f:fect ive United 

St ates cit izen ( 1 9 : 20 ) . Nevert heless,  4-H Clubs are not present ly 

meeting the needs o:f all present and potential senior boy members 

(49 : 2 ) . 

The 4-H C lub, since it s start prior to Wor ld War I ,  has 

been an act ive yout h organization in each stat e in the nat ion. 

Meabership throughout the United States increased annua lly over 

the years , and especially :from World War II until 1961 when there 

was a decrease o:f 11 , 143 members ( 18 : 1 ) . The total membership in 

1961 was 2 , 285 , 592 . 

The annua l dropout percentage o:f 4-H members in the United 

States :for the year 1960-61 was 35 . 2  percent . During that year , 

the dropout percentage :for boys was 35 . 6  percent and :for gir ls 

was 34 . 9  percent ( 18:6 ) . 

There were more than thirty-three mi llion potential 4-H 

Club meabers in the United St ates in 1960 . The 4-H program, 

however , reached only 49 percent o:f the :farm yout h ,  7 percent o:f 

the rural non-farm yout h and 2 percent o:f the urban youth ( 1 8 : 2 ) . 

Thirty-two percent o:f the 4-H Club members in the United 

States in 1961 were between t he ages o:f 13 and 15 years,  and 10 

percent were between the ages o:f 16 and 20 years . 

The state O:f Tennessee had a total 4-H Club enrollment 

o:f 125 , 354 in 1963 , inc luding a senior membership o:f 23, 276 

members (46 ) • .  This :figure represents a total decrease of 
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5, 838 from the 1962 enrollment , the senior enrollment decreasing 

by 206 . 

In Tennessee , there has been an increase in the potent ial 

4-H Club clientele between the ages of 10 and 19 years . In 1950 , 

the pot ential totaled 557 , 012 , and by 1960 it had reached 655, 752 

(49: 1) .  

Senior 4-H Clubs in Hamilton County, Tennessee , and in other 

count ies throughout the nation are faced with the problem of 

losing senior boys who have much to gain from and give to 4-H Club 

work . 

In 1963 , Hamilton County had 1 , 449 4-H Club members , 

including 278 in the senior programs . Of the senior members ,  

there were 92 boys and 186 girls . The boys represented 3 . 1  per

cent of the rural senior high school male potent ial of about 

2 , 926 . Th is pot ential includes only those senior males in 

attendance at the high schools . The senior boys ' ·clubs of the 

county are all rural in nature, leaving an addit ional potent ial 

of about 3 , 273 urban senior high school boys without the 

opportunity to affiliate with the 4-H Club program . 

All of the five senior boys ' 4-H Clubs in Hamilton County 

are affiliated with the high.schools , with teachers serving as 

volunteer leaders , and the two 4-H Club Agent& regularly meeting 

wi th thea . The Clubs meet about once per month , and the meet ing& 

average about 30 ainutes in length .  

This study was designed to ident ify some at the factors 
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associated with retention and dropout of Hamilton County senior 4-H 

Club boys, in hopes that the boys' senior 4-H Club program could 

be improved. 

I I • PURPaiE CF niE STUDY 

The purpose of this study was to try to identify some of 

the factors contributing to the retention and loss of senior 4-H 

Club boy members in Hamilton County, Tennessee. 

II I , THE NEED FOR THE STUDY 

The state, district and county Extension Service staffs, 

responsible for 4-H Club administration and development, are 

concerned with the relative effectiveness of their senior 4•H 

Club efforts. If such programs are to be most effective, reliable 

information is needed concerning the influences that cause some 

senior 4-H Club members to continue in and others to leave 4-H 

Club work. 

If some of the factors causing 4-H retention and dropout 

can be identified through this study, such inforaation should 

help assistant county agents responsible for 4-H work and county 

4-H advisory committees to become better prepared to develop 

successful county senior 4-H Club programs. Inforaation concerning 

the interests, needs and desires of present and potential 4•H Club 

meabers also should be seen as being necessary for planning 

purposes. 



6 

The study was conducted in Hami lton County, Tennessee , and 

the tindings may be seen as being specifically applicable to senior 

boys ' 4-H Club work in that count y. However , since the basic 

element of youth is similar throughout the United States , it might 

be assumed that soae generalizat ions might apply not only to 4-H 

Club work in other areas , but also to school organizat ions , the 

Boy Scout s of America , the Young Mens ' Christian Association and 

other similar organizations that are concerned with the development 

ot senior youth into more effective citizens . 

By census definition (42 : 1  ) ,  Hamilton Count y is considered 

an urban county . It was telt that urban situat ions might tend to 

be mos t challenging to the 4-H Club ot the futur• , since three

fourths of the American population will soon live in aetropolitan 

areas . 

IV . METHOO 

The study was conducted in Hamilton County , Tennessee , 

because that county aet the criteria of having a relat ively large 

senior 4-H Club program and being an urban county . Although the 

county is generally considered to be an urban area , the senior 

boys' 4-H Clubs are located priaar ily in rural sections . 

� Pqpulat ion � Sample 

As indicated in Table I ,  the populat ion and sample consisted 

of 165 Hamilton County pupi ls in 5 high schools having 4-H Club work 



TABLB I 

NUMBERS AND PBRCRNI'S at ALL INTBRVIBWEBS , MBMBBRS 
AND NCN4BMBERS INCUJDED IN mE- Si'tJDY 

7 

Group NUmber Percent 

4-H Members 73 44 . 2  

Nonaembers 92 ss .a 

Total Interviewees 165 100.0 
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(73 members who attended the Apr il senior 4-H Club meet ings and 92 

former members in att endance at school at the time of the April 

meet ings ) .  The 5 senior boys' C lubs in Hami lt on County are located 

in the Birchwood, Hixon, Ooltewah , Sale Creek and Soddy-Daisy high 

school s .  

The Col lect ion of Data 

A group interview schedule was constructed to be administ ered 

within a tiae period of 25 ainut es . The schedule was designed 

to draw informat ion from the interviewees that would help to 

identity same of the fact ors causing retent ion and/or dropout of 

senior aale 4-H Club members . Quest ions concerning 7 aajor areas 

of study interest were inc luded in the schedule , namely : 

1 )  personal dat a ;  2 )  4-H Club involvement ; 3 )  advantages of 4 -H 

Club membership; 4 )  disadvantages of 4-H Club membership ;  

5 )  part ic ipation in other organizations and act ivit ies ; 6 )  suggested 

additional projects and activities , and 7 )  future plans of members 

and nonmembers . � copy of the interview schedule appears in 

Appendix A .  

The group interviews were completed from April 8 t o  April 23, 

1964 , in a series of 5 sess ions conducted in the Birchwood, 

Hixon, Ooltewah , Sale Creek and Soddy-Daisy high schools . 

The information received from the completed interview 

schedules was transferred to Internat ional Business Machine ( IBM ) 

cards and sorted in the University of Tennessee Comput ing Center . 
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Analysis was done in terms o£ numbers and percent s ,  and , in certain 

instances , in teras o£ a special participat ion scaling system 

developed £or the study . 

V. DEFINITI� OF TERMS USED IN THE STUDY 

This term re£ers to boys enrolled in senior 4-H Club work 

in Hami lton County ,  Tennessee, at the time of the study . 

NomaeJBbers (!::,!! Dropout s )  

This tera re£ers t o  boys who were 4-H Club members at one 

time but dropped membership just prior to or during senior 4-H Club 

years . 

Senior 4-H Club Members 

This term re£ers to members who were between 14 and 19 

years of age at the time of the study . 

Junior 4-H Club Members 

This re£ers to members who were less than 14 years o£ age 

at the time o£ the study. 

Participation Rating 

This is an indication of an indiv idual' s degree o£ 

participat ion in each organizat ion to which he belongs . An 

individual ' s  rat ing £or partic ipat ion in a given organizat ion 

may range £raa 1 to 6 as £ol lows : 1 )  one point is given i£ he has 
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membership, but attends less thari one-fourth of the meet ings ; 

2 )  two points are given if he attends from one-fourth to  one-half 

of the meet ings ; 3)  three points are given if he attends from 

one -half to three-fourths of the aeetings ; 4 )  four point s are 

given if he attends three-fourths to all of the aeetings ; 5 )  five 

points are given if he has camaittee membership, and 6 )  six points 

are given if he serves as an officer . Average participation 

ratings were figures for all interviewees, members and nonaeabers .  

Total Participat ion Score 

Thi s is the sua total of each individual ' s  participation 

rat ings in all organizat ions to which he may belong . Average 

total part icipat ion scores were figured for all interviewees, 

meabers and nonaembers . 



CHAPTBR I I  

REVIEW OF LITERATURE 

Literature pertaining to senior 4-H Club aeaber retention 

and loss throughout the United States is liaited in  its  nature and 

scope , even though the problem involved is a aajor one . However , 

considerable related study effort has been made to determine the 

needs and characteristics o£ senior youth .  

I .  PERS� DATA 

The home environment is  an est ablished deterainant in the 

participat ion of 4-H Club meabers . Although not all aspects o£ 

the home environment have been found to be influent ial in 4-H Club 

membership and retention , the key £actors discussed below have 

been found to be iaportant . 

The Physical Set ting o£ � � 

If the home is located in the open country, particularly 

on a £arm , then the children have a greater tendency to  belong 

to and remain in 4-H Clubs (6 , 11 ,  37 , 39) . 

� Socio-economic Standing o£ � Family 

I£ the socio-economic status ranges £rom middle to lower 

upper class , then the interest in 4-H Club work is greater £or 

the chi ldren . This is especially true o£ £ara homes (37 , 39) . 
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The Occupation � the Father 

If the father ' s  occupation is agricultural in nature , 

although not necessarily farming , then the children are more 

likely to be 4-H Club members ( 39 ) . 

� Aspirations � Expectat ions � the Family 

12 

If the family expect s  much from the children , group activity 

and education outside of the school tend to be encouraged { 6 ) . 

Parental Participat ion in Community Activities 

If the parents are interested in comaunity improvement and 

hold active membership in community organizations , this interest 

tends to be transferred to the children { 23 ,  32} . 

Parental Cooperation 

I f  the parent s support , encourage and guide the child 

whi le he is  active in Club work, then he tends to remain in the 

work for a longer period of time { 32}.  

Parental 4-H Involvement 

If the parents have been 4-H Club leaders or members ,  then 

the chi ldren are generally encouraged to become active in Club 

work and to remain in it for a longer period of tiae ( 37 ) . 

Enrollment of Brothers and Sisters 

If the child ' s  siblings have had a pleasant experience in 

4-H Club work, then he tends to join and remain in Club work for 

a longer t iae { 11 ,  23) . 
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Mother At Home 

If the mother does not work outside of the home , the 

encouragement for group aembership and participation is 

increased ( 11 ) . 

Parental Receipt of Extension Materials 

If the parents are receiving material from the Extensiaa 

Service , or are taking part in Extension activities , then the 

children are more likely to be 4-H Club aeabers ( 23).  

� Religious and National Origin � !2! Fami ly 

If the faaily is of Scandinavian or German descent and of 

the Protestant faith, children in same areas have been found to 

have greater teadencies to joi a  and reaain in 4-H Club aember-

ship (37) . 

II.  4-H INV<1VBMENI' 

There are a number of factors associated with an indi· 

vidual ' s  4-H Club iavolveaent that are critical in the retention 

of members over a period of tiae. The key factors discussed 

below have beea found to be iaportant . 

Participation 

It a member is actively participating ia most of his 4-H 

Club activities, he tends to develop a close identification with 

the Club . If such ident ification can be cultivated, it can be one 
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of the most iaportant single factors encouraging senior youth to 

retain 4-H Club membership { 6 ,  23, 48,  50). 

A basic psychological principle, group identity, is involved . 

Senior youth are in the period of adolescence, a stage of lessening 

ident ificat ion with the parents and increasing group dependency 

{47: 275) . Therefore , if strong Club identification can be 

developed through participation,  the length of membership is 

increased since a basic need of the adolescent is being answered 

in a socially acceptable manner . 

Age � Origina l � Membership 

If  a chi ld joins a 4-H Club at an early age , he has a 

tendency to remain in Club work over a longer period of time 

( 8, 11 , 39, 50). 

Membership � Close Friends 

If, within the social structure of the senior 4-H Club ,  

there are a number of c lose friendships , the retention of member

ship is prolonged ( 6:16, 11 ) . 

Project Complet ion 

If the 4-H Club members takes on a project and successfully 

ca.pletes that project at the end of a year , this individual ia 

more apt to remain for another year of 4-H Club work . I f  he does 

not caaplete his project , the sat isfaction derived from successful 

project completion is lost and he is more apt to drop meabership 

{ 6 : 18,  a, 52 ) .  
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Recognit ion 

A 4-H Club member receiving awards £or his project work and 

act ivity tends t o  remain in Club work £or a longer period o£ time 

( 39 ) . Proper recognition £or 4-H Club achievement also would act 

as a stiaulat or , encouraging the individual to remain in senior 

4-H Club work aDd to improve the quality o£ his work ( 52) . 

Size o£ the 4 -H Club 

The si ze o£ the 4-H Club has a bearing on the retention o£ 

members . A Club having an act ive meabership o£ 12  t o  20 members 

has been shown t o  be the most e££ective . A smaller Club may lose 

members because o£ the lack of £riends participat ing , and a larger 

Club aay be easily distracted and di££icult to direct ( 4 ,  a, 11 , 

25 ) .  

� Visit s � Agents and Leaders 

I f  the leader of the 4-H Club regularly visits the home o£ 

the aember he acts as a st imulant to increased interest and 

per£oraance in the Club . Although it is sometimes di££icult for 

the county agent to visit a ll the Club •embers in his county his 

visits are o£ value in the retent ion o£ membership ( 23) . 

Ownership 

I £  a 4-H Club member owns his project he tends to develop 

a deeper interest and responsibi lity for its success£ul completion. 

This becomes a £actor in the retention o£ 4-H Club membership 

{ 23) . 



III. ADVANI'AGES CF 4-H CUJB MEMBERSHIP 

4-H has many advantages to o£fer senior Club members . 

Some of the advantages which have been identi£ied as being 

important are discussed below. 

Project s 

The 4-H Club projects o£fered to the youth o£ the county 
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are one o£ the main factors attract ing and holding 4-H Club aembers 

over a number o£ years ( 15, 29). 

Fellowship 

Friendship is a basic need o£ youth , and the £ellowship o£ 

working and playing with £riends in a 4-H Club program is an 

important £actor in retaining senior 4-H Club members ( 15, 29 ) .  

Meetings 

Meetings provide an opportunity £or the 4-H Club member to 

foster a sense of individual and group participat ion and responsi

bility . A wel l-organized, challenging meeting helps to retain 

aeabership ( 15) • 

epportunities � Learn 

4-H Club work can o££er the individual meaber an out-o£

school learning situation. I £  a member thinks that he is not 

learning anything £rom his aembership he wi ll generally discontinue 

his Club work ( 15) . 
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Activities 

4-H offers numerous activit ies in which senior members aay 

take part . Studies have shown that the most popular activit ies 

offered are the caaping programs and the 4-H fairs and that the 

Club member participating in them has a tendency to remain in Club 

work for a longer period of time ( 15 ,  48:4) .  

Leadership 

The 4-H program enables members to  assume leadership 

dut ies and to acquire the att itudes and ski lls necessary for 

successful leadership . A member who is in a leadership position 

tends to remain in Club work for a longer time ( 33 ,  4 1 ,  45 :4). 

IV . DISADVANI'A<ES OF 4-H CWB MEMBERSHI P 

A local 4-H Club cannot offer a great deal to its members 

if it is not properly planned and directed . Poor organization and 

weak leadership do not create a challenge to the members and they 

became bored and tend to drop membership . In order to retain 

members there must be active leadership and partic ipat ion (48: 3) .  

V .  SUGGESTED ADDITIONAL PROJECTS AND ACTIVITIBS 

A recent study of boys ' 4-H Club projects in an Alabama 

county listed the 6 most popular projects as : 1) livestock and 

poultry; 2 )  fruits and vegetables ; 3) home improvement ; 

4) forest ry and wi ldlife ; 5) mechanics,  and 6 )  field crops . 



18 

The study indicated that project s in livestock and poultry , 

fruit s and vegetables , forestry and wi ldlife and field crops were 

dec lining in enrollment whereas those in home improvement and 

mechanics were increasing ( 21 :47 ) . Although not stated specifically , 

this would tend to indicate a shift from the traditiona l rural 

club projects to  newer projects more adaptable to urban areas . 

A recent study of selected Tennessee count ies indicated a 

trend away from crop production, with increased emphasis being 

placed on marketing and fara management . This tendency was 

reported in primarily rural areas ( 20) . 

VI . PARTICIPATION IN OI'HBR CRGANIZATIONS 

AND ACTIVITIES 

The act ivity of a 4-H Club member in other organizations 

and act ivit ie� has been debated as a factor influencing his 4-H 

Club participation . Some studies have found that non-4-H Club 

activit ies and high school studies do influence 4-H Club member

ship; whi le other studies have not upheld this position. The 

factors discussed below are of debatable influence . 

Membership in Other Organizat ions 

If a 4-H Club member belongs to other organizations there 

may be compet it ion for his time and effort . If the demand of the 

organizat ions becomes too great he may be forced to drop member

ship in one or more of the organizations (6 : 21 ,  14 : 3) . 



School Work and School Activities 
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When a 4-H Club member enters high school , he aay be faced 

with an increased academic responsibility . He may drop his member-

ship to  better cope with his studies .  Many new clubs and 

activities associated with his school work also are made available 

to him at thi s  time . Membership in these conflicting activit ies 

may demand extra t iae and effort , causing 4-H meabership to  be 

dropped or participation reduced ( 6 : 20 ,  48:3 ) . 

Social and Recreational Activities 

Social life and recreat ion constitute an iaportant aspect 

of the adolescent ' s  life . Often his social life and recreation 

take up a aaj or port ion of the individual ' s  t iae . I f  4-H supplies 

part of the needed social life and recreation,  the individual is  

more apt to  cont inue act ive in his  4-H Club work ( 48 : 3) . 

VII • FUnJRE PLANS <P MEMBERS AND NCNIEMBBRS 

If the future plans of a member are re lated to  a project 

which the 4-H Club is offering , he wil l  tend to become interested 

and aot ivated and will tend to remain in 4-H Club work for a longer 

period of t ime ( 6:21 ) .  



OIAPTER III 

RESULTS <F mE STUDY MID DISOJSSI 00 

The dat a for the study was obtained from one interview each 

in the Birchwood , Hixon, Ooltewah , Sale �eek and Soddy-Daisy high 

schools .  A total of 73 senior male 4-H Club members ' interview 

schedules and 92 senior male nonmembers ' interview schedules were 

analyzed . The data received from the interview schedules were 

classified into 7 categories : personal data ; 4-H involvement ; ad

vantages of 4-H Club aeDbership ; disadvantages of 4-H Club member

ship ; suggested additional project s ;  participation in other organi

zations and activities, and plans for the future . A brief 

discussion of the results ends the chapter . 

I • PERSONAL DATA 

Age !! !.!!! of Interview 

As shown in Table I I ,  the ages of the interviewees ranged 

from 14 through 19 years . The average age �or all interviewees 

was 15 . 8  years, for the members 15 . 7  years , and for the nonmembers 

15.9 years. 

Part icipation Rat ings � Interviewees 

As disclosed in Table I I I ,  37 ( 22 . 4  percent ) of all 

interviewees ( all of them nonmembers ) did not belong to any clubs . 
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TABLE I I  

NUMBERS AND PERCENTS CF ALL INTERVIBWBES, MEMBERS AND 
NCHmMBERS BY A(E AT TIME OF INTERVIEW 
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Age at All Interviewees Members Nonmembers 
Time of Per- Per- Per-
Interview Nwaber cent Number cent Nwaber cent 

14 years 30 18 . 2  2 1  28.7 9 9 . 8  

15 years 24 14 . 5  8 1 1 . 0  16 17.4  

16 years 55 33 . 3  24 32 . 9  31 33 . 7  

17 years 44 26 . 7  15 20.5 29 31 . 5  

18 years 10 6 . 1  4 5 . 5  6 6 . 5  

19 years 2 1 . 2 1 1 .4 1 1 .1 

Total 165 100;0 73 100.0 92 100 . 0  

Average 15 . 8  15.7 15 . 9  



TABLE I I I  

NUMBERS AND PERCB.NI'S OF ALL INI'ERVIEWRES , MEMBERS AND 
NCHmMBERS BY INDIVIDUAL PARTICIPATI� RATINGS , 

AVERAGE PARTICIPATIOO RATINGS AND AVERAGE 
TOTAL PARTICIPATI� SCOOES 

22 

All Interviewees Members Nomaembers -

Participation Per- Per-. Per� 
Rating NUIIber cent Number cent NUII.ber cent 

0 37 22 .4  0 37 40. 2 

1 2 1 . 2 1 1 .4 1 1. 1 

2 1 . 6  0 1 1. 1 

3 18 1 0 . 9  10 13. 7 8 8. 7 

4 68 4 1 . 2  37 50 . 7  " 31 33. 7 

5 27 16 .4 20 27.4 7 7. 6 

6 12 7. 3 5 6 . 8  7 7 . 6  

Total 165 100.0 73 100 . 0  92 100.0 

Average 
Part icipation 
Rating 3 . 5  4.4 2 . 7  

Average Total 
Participation 
Score 6 . 2  8 . 2  4.7 
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The 4-H Club members all belonged to at least one club because of 

their enrollment in 4-H . The 37 nonmembers who did not be long to 

any clubs constituted 40 . 2  percent of the nonmembers interviewed . 

The average participation rat ing (potent ial study maximum 

was 6 . 0 )  and average total participat ion score ( potent ial study 

maximum was 24 .0)  for all interviewees were 3 . 5  and 6 . 2  respect ively . 

For members the average participat ion rat ing and average total 

participation score were 4 . 4 and 8 . 2  respectively . These were 

decidedly higher than the corresponding figures , 2 . 7  and 4 . 7, for 

the nonmember s .  

Occupation � !2! Father 

As indicated in Table IV , 37 . 5  percent of the interviewees ' 

fathers were laborers, 18 . 8  percent were ski lled laborers , 10 . 9  

percent were associated with agriculture, 6 .7 percent were 

professionals, 5 . 5 percent were unemployed , 1.8 percent were 

retired and 3 . 0  percent of the interviewees did not have fathers . 

Ten percent more nonmembers than members had fathers who 

were associated with agriculture , and about 5 percent more of the 

nonmembers than members had fathers who were unemployed. 

In all cat egories of fathers ' occupations , the members 

had greater average part icipat ion rat ings and average total 

participation scores than did the nonmembers . 

The members '  highest average participat ion rating , 5 . 2 , was 

for those whose fathers were associated with agriculture ; while 



Fa-ther ' s  
Occupati on 

Laborer 

Ski lled labor 

Agriculture 

Professional 

Unemployed 

No father 

Retired 

Information 
not available 

Total 

TABLE IV 

NUMBERS , PERCENt'S, AVERACE PARTICIPATIOO RATINGS AND AVERAGE TOTAL PARTICIPATIOO 
SCORES FCR ALL INTERVIEWEES , MEMBERS AND N<HCEMBERS BY FATiiRRS 1 CCQJPATIOOS 

·Al l  Iaterviewees Members Nomllembers 
Average Average 

Average Total Average Total Average 
Partici- Partici - Partici- Partici - Partici -

Per- pat ion- pation Per- pat ion- pa-tioa Per- pa�tion 
No. cent Rating Score No. cent Rating Score No. cent Rating 

62 37. 5  3 . 5  6 . 1  26 35. 7  4 . 2  7 . 8  36 39 . 1  2 . 9  

31 18 . 8  3 . 3  6 . 7  12 16 .4 4 . 7  9 . 8  19 20. 7  2.4 

18 10 . 9  2 .. 8 7 . 5 4 5 . 5  5 . 2  10.5 14 15 . 2  2 .. 2 

11  6 . 7  4 . 4  12 . 1  4 5 . 5  4 . 6 16 . 0  7 7 . 6  4 . 3  

9 5 . 5  2 . 6  3 . 3  2 2 . 7  3.0  3 . 0  7 7 . 6  2 . 5  

5 3 . 0  3 . 4  5 . 9  3 4 . 1  4 . 3  8 . 6  2 2 . 2 2 .0 

3 1 . 8  4 . 3  4 . 3  3 4 . 1  4 . 3  4 . 3  0 

26 15 . 8  3 . 2  4 .4 19 26 .0 4 . 1  5 . 9  7 7 . 6  1 . 0  

165 100 .0 3 . 5  6 . 2  73 100 . 0  4 .4 8 . 2  92 100 . 0  2 . 7  
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verage 
Total 

Partici-
pat ion 

Score 

5 .0 

5 . 0  

4.5 

10.0 

3. 5 

2 .0 

1 .0 

4 . 7  
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for the nonmembers the highest average participat ion rating, 4 . 3 ,  

was for those whose fathers held professional posit ions . 

The members and nonmembers whose fathers were professionals 

had the greatest average total part icipation scores , 16 .0  and 10 .0 

respectively . The lowest average total part icipation score , 3 .0 ,  

for the members was for those whose father was unemployed ; while , 

for the nonmembers for whom information was available , it was for 

those who did not have fathers , 2 .0 .  

Occupation � � Mother 

Although the importance of the support and participat ion 

of the father .has been established , the encouragement and help 

of the mother have been found in same studies to have even a 

greater effect on the individual ' s  participation ( 6:16 ) . 

As noted in Table V ,  43 ( 26 percent ) of all interviewees 

indicated that their mothers were employed outside the home . 

Only 20 . 5  percent of the members ' aothers worked ; while 30 .4 per

cent of the nonmembers ' mothers worked . 

This difference might suggest the possibility that mothers 

who did not work were more readily available to  encourage and 

help their sons in 4-H work than was true of the others ( 15 ) . 

When average part icipat ion ratings and average total 

participat ion scores of all interviewees whose mothers worked, 

3 . 6  and 6 .4 respectively, were compared with those whose mothers 

did not work , 3 . 4  and 6 . 2 respectively , little difference was to 

be noted . 



Mother 
Worked 
�tside 

Hoae 

Yes 

No 

Total 

TABLE V 

NUMBERS , PERCENTS , AVKRAGE PARTICIPATI� RATINGS AND AVERAGE TOIAL PARTICIPATI� SCCRES CF 
AU.. INTERV IBWEBS ,  MBMBERS AND Nc:::M4BMBKRS. BY WHETHER CQ Nor THEIR MOI'HERS 

WCQKIID WTS IDS THE HCMB 

All Iaterviewees Meabers Nonmembers 
Average Ill Average I 

I 
Average Total Average Total I Average 
Partici - Partici- Partici- Partici- ! Partici-

Per- pa"tiOD patioa- Per- patioa pat ioa Per- - patioa-
No .  Cent Rating Score No. cent Rat ing Score No. cent Rating 

43 26 .0 3 . 6  6 .4 15 20 . 5 4 .3 a . o  28 30. 4  3 . 0  

122 74 . 0  3 .4 6 . 2  58 79 . 5  4 .4 8 . 2  64 I 70 . 6  2 . 5  

165 100.0 3 . 5  6 .2 73 100 .0 4 .4 8 . 2  92 100 .0 2 . 7  
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Total 
Partici-
patiol'l 

Score 

s . s  

4 . 3 

4 . 7 
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When average part icipat ion ratings and average t otal 

part icipation scores ot 4-H Club members whose mothers worked , 4 . 3  

and 8 . 0  respectively, are compared with those whose mothers did 

not work,  4 . 4 and 8 . 2  respectively, it may be seen that the latter 

group seemed to be part icipating at a slight ly higher level ; the 

reverse being true tor nonmembers , 3 . 0  and 5 . 5  respect ively versus 

2 . 5  and 4 . 3  respect ive ly.  

In comparing ratings and scores ot members and nonmembers , 

it is to be noted that differences were greater between members 

whose mothers did not work out side the home and nonmembers whose 

mot hers did work outside the home . 

As seen in Table VI , the greatest percentage ot working 

mothers were factory employees .  They comprised 33 .3 percent ot 

the members '  mothers who worked and 42 . 9  percent ot the nonmembers ' 

mothers who worked . The remaining job categories included were 

secretary , laundress , waitress , nurse, teacher and clerk . 

Professional positions { here referring to nurses and 

teachers ) held by the mothers totaled 26 . 6  percent tor the 

members and only 10 . 7  percent tor the nonmembers . Numbers , how

ever , were exceedingly sma l l  {4 and 3 respect ively) . 

Number � Clubs � Which Mother Belonged 

The average membership by the members ' mothers was one 

c lub per mother , while tor nonmembers '  mothers it was eight -tenths 

ot a club per mother . However , there were 3 . 2  percent more members 



TABLB VI 

NUMBERS AND PERCENTS <P ALL INI'BRVIEWBBS ,  MEMBERS AND 
NCHtBMBERS WHaiE MOI'HERS WClU<BD ClJTS IDE 

THE HGIB BY TYPB <F OCOJPATI� 

All Iate�viewees .... �. Nonaeabe�• 
(Ji ' 43) (R • 15) (N = 28) 

Type ot Pe�- Per- Pe�-
Position NWiber cent Nwabe� cent Nwlber cent 

Factory worker 17 39 . 5  5 33 . 3  12 42 . 9  

Secret a�y 6 14 .0 2 13 . 3  4 14 . 3  

Laundress s 11 .6 3 20 . 1  2 7 . 1  

Waitress s 11 .6 1 6 . 7  4 14 . 3  

Teacher 4 9 . 3  2 13 . 3  2 7 . 1  

Nurse 3 7 . 0 2 13. 3 1 3 . 6  

Clerk 3 7 . 0  0 --- 3 10 . 7  
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than nonmembers whose mothers did not belong to  any club .  Also, 

there were 9 . 9  percent more members than nonmembers whose 

mothers belonged to 3 or 4 clubs ( see Table VII ) .  

The findings in Table VII I  indicate a direct positive 

relationship between the nuaber ot clubs to which the mother 

belonged and the average participation ratings and average total 

participation scores o� the interviewees .  this i s  most evident 

when the average part icipat ion ratings and average total partici· 

pation scores tor all interviewees and members were caapared with 

the number ot c lubs to which the mother belonged. 

However , the average part icipation rating tor nonmembers 

whose mothers belonged to 3 or 4 clubs was less than the average 

participation rating ot those whose mothers belonged to only 1 

or 2 clubs ; though the average total participation scores still 

showed an increase in the degree ot participation as the mothers ' 

organizational meabership increased . 

Studies have shown that there is a relationship between 

the mother ' s  participat ion in organizations and the retention ot 

4-H Club members ( 23 : 27 ) . 

� Membership 2! Parents 

Table IX indicates that only 23 . 6  percent ot the 

interviewees ' parent s had been 4-H Club members.  This included 

13 . 7  percent of the 4-H Club members and 31 . 5  percent ot the 

nonmembers . This tinding was contrary to earlier literature 



TABLB VI I 

NUMBBRS AND PERCENl'S <P ALL INTBRVIEWB85 , MBMBERS AND 
NcatBNBBRS BY NUMBERS CF CLUBS TO WHIOI 

THBIR MOTHERS BELCfiGBD 
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All IDtervieweea Meabeza Noaaeabeza 
Nwaber of Per- Pez- Pez-_ 

Clubs Nwaber cent Nl.uabez cent NWibez cent 

None 83 50. 3  38 52 . 0  45 4 8 . 9 

1 40 24 . 1  12 16 . 4  2 8  30 .4 

2 24 14 . 4  1 1  15 . 1  13 14 . 1  

3 12 7 .6 8 11 .0 4 4 . 4  

4 6 3 . 6  4 5 . 5  2 2 . 2  

Total 165 100 .0 13 100 .0 92 100 .0 

Average 
Number of . 9  1 . 0  . a  

Club a 



Number 
o:f 

Clubs 

None 

l ag 2 

3 - 4 

Total 

Ave rage 
Number 
o:f Clubs 

No . 

83 

64 

18 

165 

. 9  

TABLE V I I I  

NUMBERS $ PERCENTS � AVERAGE PARTICIPAT I ON  RAT INGS AND AVERAGE TOTAL PART ICIPATI ON  
SCCRES CF ALL I NTERV I EWEES , MEMBERS AND NONMEMBERS BY NUMBERS OF 

CWBS TO WHICH THE I R  MOTHERS BELONGED 

A l l  Interviewees Member s  Nonmembe r �  
Average Average 

Average Total Average Total Average 
Par t ic i - Par t i ci - Par t i c i - Par t ic .i - Par t i c i -

Per - pat i on pat i on Per - pat i on pat i on Per - pat i on 
cent Rat i ng Score No . cent Rating S core No . cent Rat ing 

50 . 3  3 . 0  4 . 5  38 52 . 0  4 . 2  6 . 3  45 48 . 9  2 . 0 

38 . 8  3 .. 7 7 . 8  23 31. 5 4 . 5  9 . 5  4 1  44 . 5  3 . 3  

10 . 9  4 . 1 10 . 6  12 1 6 . 5 4 . 7  1 1 . 9  6 6 . 6  2 . 9  

100 . 0  3 . 5  6 . 2  73 100-. 0 4 . 4  8 . 2  9 2  100 . 0  2 . 7 

1 . 0  . 8  

31 

Average 
Tot al 

Par t i c i -
pat i on 

Score 

3 . 0  

6 . 0  

B . O 

4 . 7  



TABLE IX 

NUMBERS AND PBRCBNrS CF ALL IN'l'ERVIBWBBS , MBMBERS AND 
NCI01BMBBRS WHOSE PARENTS HAD BBEN FORMER 

4-H CWB MEMBERS 
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Parents Were All Iaterviewee• Meabera No•eab•r• 

Foraer 4•H Per- Per- Per· 

Club Members Nwlber cent Nuaber cent .Nuaber ceat 

Yes 39 23 . 6  10 13 . 7  29 31 . 5  

No 126 76 . 4  63 86 . 3  63 68 . 5  

Total 165 100 . 0  73 100 .0 92 100 .0 
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since most studies indicate that there is a posit ive relat ionship 

between the previ ous 4-H Club membership o� the parents and the 

membership and retention o� their children . Some di��iculty on 

the parts o� int erviewees in answering this quest ion was noted . 

Some seemed to lack knowledge concerning this point . To make the 

quest ion complete ,  an "uncertain" category should have been included 

in the response choices . 

� Leadership � Parent s 

As disclosed in Table X, there were only 12 parents who had 

been leaders , 4 o� the aembers '  parents and 8 o� the nonmembers ' 

parent s .  

Literature also indicates that there should be a relation

ship between the retent ion o� members and whether or not the 

parents had been 4-H Club leaders .  However , in Haai lton County 

the 4-H Clubs meet in the c�ines o� the school, so a limited 

number o� parent s act as leaders . Volunteer classroom teachers 

and the assistant county agent usually serve as the 4-H Club 

leaders .  

There was some uncertainty among the interviewees as to 

knowledge concerning this point . An "uncertain" category in the 

response choices would have aade the quest ion more complete .  

� Membership o� Brothers � Sisters 

Table XI indicates that 41 . 2  percent o� all the 

interviewees had brothers or sisters enrol led in 4-H Club at the 



TABLE X 

NUMBERS AND PERCBNI'S <F ALL INI'ERVIBWEES , MEMBERS AND 
NCHmMBBRS WHCSE PARENTS HAD EVER BEEN 

4-H CLUB LEADERS 
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Parents Had All Iatervieweea Meabera NoDaellbera 
Been Club Per .. Per!" Per-

Leaders Number cent Nuaber cent Number cent 

Yea 12 7 . 3  4 5 . 5  8 8 . 7  

No 153 92 . 7  69 94 . 5  84 91 . 3  

Total 165 100 . 0  73 100 . 0  92 100 . 0  



TABIB XI 

NUMBERS AND PERCENTS OF ALL INI'ERVIEWEES , MEMBERS AND 
NCRt!EMBERS HAVING am CR MCRE BROJ:'HRRS AND/CR 

SISTERS PRESENTLY ENROLLBD IN 4•H CLUB 

35 

Had Brothers All Interviewees Meabera Noaembera 
and/or Sisters Per- Per- - Per• 

Enrolled Nuabe£ · cent Nuaber cent Number cent 

Yes 68 4 1 . 2  25 34 . 2  43 46 . 7  

No 97 58. 8  48 65 . 8  49 53 . 3  

Total 165 100.0 73 100 .0 92 100 .0 
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time of the study . Only 34 . 2  percent of the members indicated that 

they had sisters or brothers who were enrolled ; while 46 . 9  percent 

ot the nonmembers indicated such atfiliat ion. 

Thi s is contrary to what would be expected since previous 

literature suggests that sibling aeabership is a positive 

enrol lment and retention factor ( 11 : 49 ) . 

Table XII indicates that 44 . 8  percent of the interviewees 

had sisters and brothers who had , at one t iae , been enrolled in a 

4-H Club . Forty-two and one-half percent of the aembers and 46 . 7  

percent of the nonae�ers had sisters or brothers who were former 

meabers of a 4-H Club.  

This result is also contrary to previous studies which have 

indicated that 4-H Club meabers usually have had sisters and 

brothers previously enrolled { 11 & 49 ) . 

Here again there was soae uncertainty on the part ot 

interviewees as to  knowledge concerning this point . To make 

the quest ion aore coaplete ,  an "uncertain" category should 

have been included in the response choices . 

Church Affi liat ion 

Table XIII indicates that all interviewees indicat ing a 

church affi liation were aeabers of a Protestant sect . The 

percentages indicated tor each denaainat ion were , in rank order : 

Bapt ist ( 55 . 2  percent ) ;  Church of God ( 12 . 1  percent ) ;  the Church 

ot Christ ( 8 . 5  percent ) ;  Methodist ( 8 . 5  percent ) ;  Presbyterian 

( 3 . 6  percent ) ;  Congregat ional ( .6 percent ) ,  and no church 



TABLE XI I 

NUMBERS AND PBRCENrS Ql' AU, INTBRVIEWBBS , MBMBBRS AND -
N<HEMBBRS WHO HAD ONE CR MCRB BROl'HERS 

Ali>/CR S I STERS FORMBRLY 8NROC.I.BO 
IN 4-H CUJB 

37 

Had Brothers All Interviewees Meabera No-eabera 
And/or Si-atera- - Per- Per• Per-
Foxaerly Barollec:l lifwaber cent Nwaber cent Nwlber cent 

Yes 74 44 . 8  31 42 . 5  43 46 . 7  

No 91 55 . 2  42 57 . 5  49 53 . 3  

Total 165 100 . 0  73 100 .0 92 100 . 0  
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TABUt XIII 

NUMBBRS AND PERCBlfrS OF ALL INI'BRVIBWBBS , MBMBBRS AND . 
NCMIBMBERS BY OIUROI AFFILIATI ON 

All Iatervieweea Mellbera 
Church Per- Pe-r-

Mfiliation Number cent Nuaber cent 

Baptist 92 55 . 8  41 56 . 2  

Church of God 20 12 . 1  8 10. 9  

Church of Christ 14 8 . 5  6 8 . 2  

Methodist 14 8 . 5  4 5 . 5  

Presbyterian 6 3 . 6  0 

Coagregational 1 .6  0 

None 18 10 .9 14 19 .2  

Total 165 100.0  73 100 .0 

Nomaeabera 
Per-

Nuaber cent 

51 55. 3  

12 13 .0  

8 8 . 7  

10 10 . 9  

6 6 . 6  

1 1 . 1  

4 4 . 4  

92 100 . 0  
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affiliation { 10 . 9  percent ) . 

It  should be noted that about one-fifth of the members were 

not affiliated with any religious denoaination .  Thi s may imply a 

need for a program aiaed at the strengthen�ng of moral and ethical 

values ( 1 : 22 ,  55 : 11 ) .  

I I .  4-H INVOLVEMENT · 

Number of Years of � � Membership 

As shown in Table XIV , the number of years of 4-H Club 

membership ranged from 1 to a .  

The average number of years of membership for al l interviewees 

was 3 . 6 , a figure considerably higher than the national average of 

2 . 7  years { 18 : 2 ) . The average for the members was 3 . 7  years at the 

time of the study and for the nonmembers was 3 . 5  years . 

Average Age at � 2!_ Dropping � !!! !:.!:! � � 

Table XV present s the age distribution at the t ime the non

" members dropped out of 4-H Club work . The range at the time of 

dropout was 1 1  t o  17 years of age . Of the nonmembers interviewed , 

. 53 . 2  percent had dropped membership between the ages of 13 and 14 

. . Years . The figure had increased to 71 . 7  percent when those who 

had dropped out at 15 years of age were added to those above . 

The average age at which membership was dropped , then , was 

13 . 9  years . It  would appear , therefore � that the largest drop in 

e·nrollaent occurred in the tranai t ion froa elementary to secondary 

school levels . 



TABLE XIV 

NUMBERS AND PERCENI'S OF ALL INI'ERVIEWEES , MEMBERS AND 
NONMEMBERS BY TOTAL YEARS OF 4-H CLUB MEMBERSHIP 

40 

Total All Interviewees Members Nonmembers 
Years or Pir- Per- Per-

Membership Number cent Number cent Number cent 

1 23 13 . 9  12 16 . 4 11 12 . 0  

2 26 15 . 8  9 12 . 3  17 18 .4 

3 28 17 .0 15 20 . 6  13 14 . 1  

4 42 25 .4  16 21 . 9  26 28 . 3  

5 21 12 . 7  6 8 . 2 15 16 . 3  

6 9 5 . 5 5 6 . 9  4 4 . 4  

7 10 6 . 1  7 9 . 6  3 3 . 3  

8 6 3 . 6  3 4 . 1 3 3 . 3  

Total 165 100 .0 73 100 .0  92 100 . 0  

Average 3 .6 3 . 7  3 . 5  



Age 

11 years 

12 years 

13 years 

14 years 

15 years 

16 years 

17 yeara 

TABLE XV 

NUMBERS AND PERCENI'S CF NCNIBMBERS BY THE ACES AT 
WHIQI niEY DROPPED 4-H CLUB MEMBERSHI P  

Number 

2 

11 

22 

27 

17 

5 

8 

Total 92 

Average age 13 . 9  

41 

Percent 

2 . 2  

12 . 0  

23 . 9  

29 . 3  

18 . 5 

5 . 4  

8 . 7  

100 . 0  
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� � Part iciEat ion Rating 

As seen in Table XV I , 47 . 3  percent of all interviewees 

attended three -fourths to all of the meetings . I t  might be assumed , 

however , that 81 . 9  percent att ended three-fourths to all of the 

meet ings because the officers and committee members would be 

expected to be active Club participants . If the same assumpt ion 

were made for the members and nonmembers , 87 . 7  percent of the 

former and 77 . 1  percent of the latter had attended three-fourths 

to all of the meetings . It  also should be noted that about 10 

percent more nonmembers than members only at tended one-half to 

three-fourths of the meet ings . 

More nonmembers than members appear to have indicated that 

they had been 4-H Club officers .  However , due t o  interview error , 

the no�embers were answering on the basis of whether or not they 

had ever been officers during their t ime of Club membership, 

whereas the members were answer ing in terms of the situation at 

the time of the study . Figures , therefore , are actual ly not 

comparable . This is one of the reasons why the nonmembers ' 

average participat ion rat ing , 4 . 3 , appears to be s imilar to 

(though lower than ) that of the members,  4 . 4 .  

The degree of participat ion in 4-H Club work has been 

viewed by many studies as a key factor in maintaining interest 

and retaining membership { 6 : 18) . Assuming that the nonmember 

participat ion rating was distorted by the factor ment ioned above , 

it appears likely that part icipat ion of nonmembers may have been 



TABLE XVI 

NUMBERS AND PERCENTS OF ALL IN'I'ERVIBWRBS , MBMBBRS AND 
N(NotBMBBRS BY DEGREES CF PARTICIPATIOO 

IN 4-H CLUB WORK 
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Degree of All latervieweea Meabera* NoDMabers** 
Participation Pe�- Per- Per -

in 4-H NUIIber cent Number cent Nuaber cent 

Just a member 
( attended less 
than 1/4 of 
meetings ) 2 1 . 2  1 1 . 4  1 1 . 1  

Attended 1/4 to 
1/2 of meetings 5 3 . 0  2 2 . 7 3 3 . 3  

At tended 1/2 t o  
3/4 of meet ings 23 13 . 9  6 8 . 2  17 18 . 5  

Attended 3/4 to 
all of meet ings 78 47 . 3  37 50 , 7 41 44 . 5  

Was a coauaittee 
member 17 10 .4  11 15 . 1  6 6 . 5  

Was an officer 40 24 . 2  16 2 1 . 9  24 26 . 1  

Total 165 100 . 0  73 100. 0  92 100 .0 

Average 
Participation 4 . 3  4 . 4  4 . 3  
Rat ing 

* At the tiae of interview 

** When they be longed 
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at least one complete rat ing point lower than here shown . This is 

veri�ied by previous research �indings . 

Number s and Kinds � Projects 

As indicated in Table XVII , 8 . 2  percent o� the members 

indicat ed that they did not have any 4-H Club projects at the t ime 

o� the study . at the nonmembers , 22 . 8  percent reported not having 

had any projects during their membership . The average number o� 

projects in which all interviewees were enrolled was 2 . 5 .  The 

average �or the members was 3 . 6 ,  and for the nonmembers 1 . 6 .  Thi s 

would apparently indicate greater project interest on the part ot 

the members who had been retained . The lack o� a project may be 

one o� the factors leading to discontinuation o� 4-H Club work . 

Table XVIII gives the numbers and percents o� interviewees 

mentioning various projects as being among the three most 

interest ing to them . The six most �requent ly listed project s in 

which all interviewees enrolled were , in order : 1 )  dairy ( 22 .4 

percent ) ;  2 )  electricity ( 21 . 8  percent ) ;  3) automot ive ( 21 . 2  

percent ; 4 )  bee� ( 18 . 8  percent ) ;  5 )  garden and fruit s ( 15 . 2  

percent ) ,  and 6 )  poultry ( 12 . 1 percent ) .  At the time o� the study, 

the members most �requent ly listed the �ollowing project s in 

decreas ing order : 1 )  dairy ; 2 )  automot ive ; 3 )  bee� ; 4 )  garden 

and �ruits ; 5 )  corn, and 6 )  electricity . Interesting project s 

in which nonmembers had been enrol led when they be longed included , 

in decreasing order o� �requency mentioned : 1 )  electricity ; 



TABLE XVII 

NUMBBRS AND PERCENTS OF ALL INTERVIEWERS , MBMBERS AND 
NCHIEMBERS BY THB NUMBERS (II' PROJBCTS " IN WHICH 

niBY HAD BNROLLBD 
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All Iatervieweea Meabera Nomaellbera 
Number of Per - Per- Per-
Proj ects Number cent Number cent Number ceat 

None 27 16 . 4  6 8 . 2  21 22 . 8  

1 55 33 . 3  20 27 . 4  35 38 . 0  

2 30 18 . 2  14 19 . 2  16 17 . 4  

3 18 10 . 9  5 6 . 8  13 14 . 1  

4 6 3 . 6  4 5 . 5  2 2 . 2  

5 . 8 4 . 8  7 9 . 6  1 1 . 1  

6 2 1 . 2  1 1 . 4  1 1 . 1  

7 4 2 .4 1 1 .4 3 3 . 3  

8 0 0 - -- 0 

9 15 9.2  15 20 . 5  0 

Total 165 100 . 0  73 100 . 0  92 100. 0 

Average 2 . 5 3 . 6  1 . 6  

. t 



TABLE XVI II 

NUMBERS AND PERCENTS OF ALL INTERVIEWEES , MEMBERS AND 
NCH4BMBERS LISTING THE tHREE MOST INI'ERBSTING 

PROJECTS* 
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All Iaterviewees Meabers No...-bers 
(N =- 165) (N • 7�) (N • 92) 

Project Per- Per- Per-
Number cent Nuaber cent Number cent 

Dairy 37 22 . 4  23 31 . 5  14 ' 15 . 2  

Electricity 36 21 . 8  10 13 . 7  26 28 . 3  

Aut omotive 35 21 . 2  21 28 . 8  14 15 . 2  

Bee.f 31 18 . 8  13 17 . 8  18 19 . 6  

Gardell and .fruits 25 15 . 2  12 16 .4  13 14 . 1  

Poultry 20 12 . 1  6 8 . 2  14 15 . 2  

Corn 15 9 . 3  11 15 . 1  4 4 . 3 

Forestry 9 5 . 5  2 2 . 7  7 7 . 6  

Related arts 
and cra.fts 9 5 . 5  2 2 . 7  7 7 . 6  

f 

Sa.fety 8 4 . 8  3 4 . 1  5 5 .4 

Swine 8 4 . 8  4 5 . 5  4 4 . 3  

Entomology 7 4 . 2  3 4 . 1  4 4 . 3  

Special county 
projects 6 3 . 6  2 2 . 7  4 4 . 3  

Home improvement s 3 .0 1 1 . 4  4 4 . 3  

Soil conservat ion 5 3 . 0  4 5 . 5  1 1 . 1  

Home grounds 3 1 . 8  2 2 - 7  1 1 . 1  

Sheep 1 . 6  0 1 1 . 1  

No projects 27 16 .4  6 8 . 2  21 22 . 8  

*Numbers and percent s add up t o  more than totals since 
respoDdeats iadicated the three most interesting projects .  
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2 )  beef ; 3) automot ive ; 4 )  dairy ; 5 )  poultry, and 6 )  garden and 

fruit s .  Notable differences between the groups are those of 

shifting degree of interest in electricity and dairy .  

Ownership 

As indicated in Table XIX, 67 . 8  percent of all int erv iewees 

reported owning their 4-H Club projects . The percent for the 

members was 65 . 8, and for nonmembers was 69 . 6 ,  indicating lit tle 

di fference in project ownership between the two groups . It seems 

difficult from these data to say how much influence, if any , 

project ownership might have had on dropouts .  

It  should be noted , however , that through interview error , 

the members were reporting ownership at the time of the interview , 

whereas nonmembers were indicat ing whether or not they had owned 

a project at any time during their Club membersh ip . 

Previous research { 23 : 27 )  has indicated that ownership is 

a factor contributing to the retention of 4-H Club members . 

Assuming that the interview error mentioned above was gross in 

nature , ownership may have been a factor in the present study also . 

Parental Assistance 

Data in Table XX show that the largest percentage of all 

interviewees {43 . 6 )  reported that their parent s had helped care 

for and/or finance their 4-H projects . About one-third, or 

slight ly more , reported parental advice and provision of transpor

tation for 4-H Club work . About one-fourth repor ted having 



TABLE XIX 

NUMBERS AND PERCENTS OF ALL INrERVIEWEBS ,  MEMBERS AND 
NCHtEMBERS WHO CltiNBD THEIR PROJECTS 
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All Iatervi .... a Meabera* NOIIIReabera** 
Owned Projects Per- Per- Per-

Nwaber cent Nuaber cent Nwaber · cent 

Yea 112 67. 8  48 65. 8  64 69 . 6  

No 53 32 . 2  25 34 . 2  28 30. 4  

Total 165 100 .0 13 100 . 0  92 100 . 0  

*At the time of interview. 

**When they belonged . 
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TABLE XX 

NUMBERS AND PERCENTS OF ALL INTERVIEWEES , MEMBERS AND 
N�MBERS BY KINnS CF 4•H ASSISTANCE 

PARBNI'S PROVIDED* 

All Interviewees Members Nonmembers 
Kind of 4-H (N = 165) (N = 73) (N = 92) 
Assistance Per- Per- Per-
Provided Number cent Number cent Number ce11t 

Helped care for 
project 72 43 . 6  33 45 .2  39 42 . 1  

He lped finance 
project 72 43 . 6  28 38 . 4  44 47 . 8  

Gave advice 
on project 63 38 . 2  25 34 .3 38 41 . 3  

Supplied 
transportation 55 33 . 3  22 30 . 1  33 35 . 9  

""'"' 
Did not help 
at all 42 25 . 5 22 30 . 1  20 21 . 7  

*Numbers and percent s add up to more than totals since some 
respondents ment ioned more than one kind of assistance . 
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received no parental assistance re lated to 4-H act ivities . 

It  should be noted that the largest percentage (45 . 2 )  of 

members indicated parent s helped care for project s ;  whereas the 

largest percentage (47 . 8 ) of nonmembers indicated they had received 

financial assistance . The type of assistance offered may be an 

indication of the quality of the parents ' relationship with the 

interviewees . Since more of the members received active help in 

the care of the project s and more of the nonmembers received 

financial aid ,  which is more impersonal , the active involvement of 

the parent s in helping care for the project might be seen as a 

factor in retent ion and help in financing projects may be of 

somewhat less encouragement . 

4-H Club Activit ies 

As indicated in Table XXI , the six leading activit ies , 

listed in order of frequency of mention by all interviewees were : 

1 )  fairs ( 27 . 3  percent ) ;  2 )  recreation ( 24 . 2  percent ; 3 )  holding 

an office ( 21.2 percent ) ;  4 )  demonstrations and public speaking 

{ 1 8 . 2  percent ) ;  5 )  camp ( 16 . 9  percent ) ,  and 6 )  leadership ( 16 . 4  

percent ) .  

The members indicated the following act ivit ies , in order 

of their frequency of ment ion:  1 )  recreat ion;  2 )  fairs ; 3 )  camp ;  

4 )  holding an office ; 5 )  demonstrations, and 6 )  livestock and 

dairy judging ; while the nonmember s listed : 1 )  fairs ; 2) holding 

an office ; 3 )  demonstrations and public speaking ; 4 )  recreation ;  

5 )  citi zenship, and 6 )  achievement . 
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TABLE XXI 

NUMBERS AND PERCENTS <F ALL INTERVIEWEES , MEMBERS AND 
NONMEMBERS WHO HAVE TAKEN PART IN 4-H 

CLUB ACTIVITIES* 

All Interviewees Meabers Nonaellbers 
(N 1: l65) (N 1: 73) (N • 92) 

Activities Per- Per- Per 
Number cent Number cent Number cent 

Fairs 45 27 . 3  21 28 . 8  24 26 . 1  

Recreation 40 24 . 2  25 34 . 2  15 16 .3  

Holding an o£fice 35 21 . 2  17 23 . 3  18 18 . 7  

Demonstration and/ 
or public speaking 30 18 . 2  15 20 . 5  15 16 . 3 

Caap 28 16 . 9  18 24 . 6  10 10 . 9  

Leadership 27 16 .4 14 19 . 2  13 14 . 1  

Achievement 25 15 . 2  12 16 .4 13 14 . 1  

Livestock and 
dairy judging 24 14 . 5  15 20 . 5  9 9 . 8  

Personal development 24 14 . 5  13 17 . 8  11 13 .4 

Cit ize�ship 23 13 . 9  9 12 . 3 14 15 . 2  

Out-of-the county 
events 22 13 . 3  13 17 . 8  9 9 . 8  

Crop judging 21 12 . 7  11 15 . 1  10 10 . 9  

Poultry judging 17 10 . 3  9 12 . 3 8 8 . 7  

Forestry judging 8 4 . 8  3 4 . 1  5 5 . 4 

Other 8 4 . 8  5 6 . 8 3 3 . 3  

Average 2 .2 2 . 7  1 . 9  

*Numbers and percents add up to more than totals since same 
respondents listed one or more act ivities . 
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It  should be noted that the category holding an office does 

not give a totally clear picture , since an interviewee could have 

held more than one office or held cont inuous officer responsibi lities 

over a long period of time . 

The average number of act ivities participated in by members 

was 2 . 7 ,  and for nonmembers was 1 . 9 .  

This suggests that part icipat ion in 4-H Club activities 

tends to create interest and ident ity with the Club , which have 

been identified as factors in the retention of members ( 33) . 

Reco�ition 

As indicated in Table XXI I ,  all interviewees had received 

53 ribbons , 23 cash awards ,  12 team awards , 9 public speaking 

awards ,  3 trips t o  National 4-H Club Congress and 2 demonstration 

awards . 

A larger percentage of members (35 . 6 )  than nonmembers { 29 . 4 )  

reported receiving ribbons . Where other awards were concerned , 

larger percentages of members than nonmembers reported in all 

categories . The nonmembers had not received any demonstration 

awards or trips to Congress during their membership . 

I t  should be noted that 67 . 2  percent of the members had 

not received any awards or prizes . While this is 11 percent less 

than the corresponding figure for the nonmembers ( 78 . 2) , it is 

still a surprisingly large percentage of the group . The average 

number of awards received per person reporting awards was 2 . 4  ( 2 . 8  

for members and 1.9 for nonmembers ) .  



TABLE XXI I 

NUMBERS AJID PERCENTS OF ALL INTERVIEWEES , MEMBERS AN) 
NONMEMBERS BY KINDS OF REWARDS RECEIVED FOR 

4-H WCRK* 

53 

Kind of All Interviewees Members Nonmembers 
Award Per -

Received Nwaber cent 

Ribbon& 53 

Cash Awards 23 

Team Awards 12 

Public Speaking 
Awards 9 

Trips to Congress 3 

Demonstration Awards 2 

Misce llaneous 

None 

Average number 
of awards per 
person reporting 

Average number of 
awards per person 
in the study 

2 

121 

32 . 1  
, 

13 . 9  

7 . 3  

5 . 5  

1 . 8  

1 . 2 

1 . 2  

73 . 3  

2 . 4 
{N = 44 ) 

. 6  
{N  = 165 ) 

Per- Per-
Number cent Number cent 

26 35 . 6  27 29.4 

16 21 . 9  7 7 . 6  

11 15 . 1  1 1 . 1  

7 9 . 6  2 2 . 2  

3 4 . 1  0 

2 2 . 7  0 

1 1 . 4  1 1 . 1  

49 67 . 2  72 78 . 2  

2 . 8  1 . 9  
( N  = 24 ) {N = 20 ) 

. 9  . 4  
{N = 73 ) (N = 92 ) 

*Numbers and percents add up to more than totals since 
respondent s might have li sted more than one kind of reward . 
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The average number o£ awards received by all interviewees 

was six-tenths o£ an award per interviewee . However , the members 

received nine-tenths o£ an award per person and the nonmembers 

£our-tenths . 

This veri£ies a £inding o£ previous research , that gaining 

recognit ion £or 4-H projects and act ivit ies is an important 

stimulator to increased Club interest and retent ion ( 52 ) . 

Number o£ Leader Visits Received Per Year 

Table XXI II indicates that the members o£ the Hamilton 

senior 4-H Clubs did not receive many home visits £rom leaders . 

Of all interviewees , there were only 22 individuals report ing a 

visit £rom their leader . Thirteen ( 17 . 8  percent ) of the members 

and 9 ( 9 . 8  percent ) o£ the nonmembers (while members ) reported 

receiving visits annually . 

It  has been £ound in previous research that leaders play a 

key role in the ret ent ion o£ 4-H Club members (6 : 58) . Findings in 

the present study , too, would suggest this . 

Number o£ Agent Visits Received � � 

Table XXIV shows that 28 individuals ( 17 .0 percent o£ all 

interviewees )  reportedly had received agent visits ranging in 

number £rom 1 to 8 per year . Nineteen members ( 26 . 0  percent ) and 

9 nonmembers ( 9 . 8  percent ) had received such visits . 

This suggests that agent visit s ,  as well as leader visits , 

act as stimulators to increased 4-H per£ormance and interest , which 



TABLE XXIII 

NUMBERS AND PERCEN:rS CF A� INTERVIEWEES , MEMBERS AND 
NONMEMBERS BY NUMBERS CF ANNUAL VISITS 

RBCBIVED FRQtt THE 4-H CWB L£ADER 

Number of All Interviewees Members Nonmembers 
- -
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Annual Leader 
Visits Nwaber Percent Number Percent Number Percent 

None received 143 86 . 7  60 82 . 1  83 90 . 2  

Received visits : 22 1 3 . 3  13 17 . 8  9 9 . 8 

1 - 2 7 4 . 2 4 5 . 5  3 3 . 3  

3 - 5 3 1 . 8  1 1 . 4  2 2 . 2  

6 - 7 2 1 . 2  1 1 . 4  1 1 . 1  

8 or more 10 6 . 1  7 9 . 5  3 3 . 3  

Total 165 100 .0 73 100 . 0  92 100 .0 



TABLE XXIV 

NUMBERS AND PERCENTS CF ALL INTERVIEWEES , MEMBERS AND 
NCNIEMBERS BY NUMBERS OF ANNUAL VISITS 

RECEIVED FRCM THE 4-H CLUB AGENT 

Nuaber of All Interviewees Members Nonmembers Annual Agent 
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Visits Nwaber Percent Nwaber Percent Nwaber Percent 

None received 137 . 83 .0  54 74 . 0  83 90 . 2  

Received viai t& : 28 17 .0 19 26 .0  9 9 . 8  

1 - 2 9 5 . 5  5 6 . 9  4 4 . 5 

3 - 5 7 4 . 2  6 8 . 2  1 1 . 1 

6 - 7 4 2 . 4  2 2 . 7  2 2 . 2  

8 or more 8 4 . 9  6 8 . 3  2 2 . 2  

Total 165 100 . 0  73 100 . 0  92 100 . 0  



in turn lead to an increased length of membership . Previous 

research has supported this  also ( 6 , 58 ) . 

Membership � Friends 
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As indicated in Table XXV ,  83 . 6  percent of all interviewees 

indicated that they had friends who were 4-H Club members while 

they too were aembers . Seventy of the members ( 95 . 9  perceat ) 

indicated that they had friends who were members of the same Club 

to which they belonged . Oaly 68 of the nonmembers ( 73 . 9  percent ) 

indicated that they had friends enrolled in the same Club while 

they were member s .  

Only 3 (4 . 1  percent ) of the 4-H Club members indicated that 

they did not have friends presently enrol led, whi le 24 ( 26 . 1  per

cent ) of the nonmembers did not have close friends who belonged to 

the 4-H Club when they did . 

Most studies concerned with 4-H Club dropouts stress the 

importaace of peer affiliation.  If a member has close friends 

who also are 4-H Club members ,  then that aember is  more apt t o  

retain his Club affi liati on ( 6 : 16 ) . 

Benefits 

I I I .  ADVANTAGES OF 4-H CLUB MEMBERSHI P  

As iDdicated ia Table XXVI , 120 ( 72 . 8 : percent ) of all 

interviewees reported that they had received at least some 

benefit from 4-H Club membership, while 40 ( 24 . 2  percent ) did not 

feel that they had received any appreciable benefit from their 



TABLE XXV 

NUMBERS AND PERCENTS CF ALL INI'ERV IEWBBS ,  MEMBERS AM> 
NCJIIMEMBERS WHO HAD CLffiE FRIENDS WHO WERE BNROLLBO 

IN 4-H CWB 
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Had Close Al l Iuterviewees Mellbera* Nonaellbera** 
Friends Per- Per• Per• 

Enrolled Number cent Nuaber cent Number cent 

Yes 138 83 . 6  70 95 . 9  68 73 . 9  

No 27 16 . 4  3 4 . 1  24 26 . 1  

Total 165 100 .0 73 100 .0 92 100 .0 

*At t iae of interview . 

**At tiae of aemberahip . 



TABI.B XXVI 

NUMBERS AM> PERCENl'S CF ALL INTERVIEWEES , MEMBERS AND 
NCHtBMBBRS INDICATING WHETHER CR NOI' THBY 

RECEIVED BENEFITS FRCIC 4•H 
CLUB MEMBERSHIP 
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All Interviewees Nellbers Nonaeabers 

Benefi ts Per-
Received Nuaber cent Nwaber 

Yes 94 57 .0 48 

Saae 26 15 . 8  10 . 

None 40 24 . 2  13 

No answer 5 3 . 0  2 

Total 165 100 . 0  73 

Per -

cent 

65 . 8  

13 .7  

17 . 8  

2 . 7  

100 . 0  

- . Per-
Number cent 

46 50 . 0  

16 17 .4  

27 29 . 3  

3 3 . 3  

92 100 . 0  
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4-H Club work. Five ( 3 . 0 percent ) did not respond to the quest ion .  

Of the members , 79 . 5  percent had received some benefits ; 

while only 67 .4 percent of the nonmembers had received some benefits . 

Only 17 . 8  percent of the members indicated that they had received 

no benefits ,  whereas 29 . 3  percent of the nonmembers felt that they 

had received no benefit s .  

Table XXVII indicates that the 5 most frequent ly mentioned 

benefits  reported by all interviewees inc luded in rank order : 

1 )  learning through projects ( 33 . 9 percent ) ;  2 )  learning to become 

a better citizen ( 9 . 3  percent ) ;  3 )  enjoying fellowship (4 . 8  per

cent ) ; 4 )  learning to speak in public ( 4 . 2  percent ) ,  and 5 )  two 

benefits--developing leadership ability and making worthy use of 

spare time ( 3 . 0  percent each ) . Litt le difference was t o  be noted 

between members and nonmembers . An exception was the benefit of 

" learning to become better citizens" mentioned by 13 . 7  percent of 

the members and only 5 . 4  percent of the nonmembers . 

The majority of those not answering the question were 

those who indicated that they had received no benefit s .  

Likes 

Table XXVIII indicates the most - liked aspects of 4-H 

Club work . As reported by a ll interviewees ,  the 5 items most 

frequent ly mentioned , in rank order , included : 1 )  learning 

through projects ( 25 . 5  percent ) ;  2 )  participating in general 

Club act ivities ( 18 . 2  percent ) ;  3 )  participating in meetings 



TABLB XXVII 

NUMBERS AND PERCBNTS OF ALL INTERVIEWBBS , MBMBBRS AND 
NONMEMBERS BY BENEFITS RECBIVED FRCJI 4-H CWB WCRK 
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All Interviewees Me IIbera Nonaellbers 
Benefit Per - Per- Per-
Received Nwaber cent Nwaber cent Nwaber cent 

Learning through 
projects 56 33 . 9  25 34 . 2  31 33 . 7  

Learning t o  bec011e 
bet ter citi�ens 15 9 . 3  10 13 . 7  5 5 . 4  

Enj oying fellowship 8 4 . 8 4 s . s  4 4 . 3  

Learning t o  apeak 
in public 7 4 . 2  4 s . s  3 3 . 3  

Developing 
leadership 5 3 . 0  1 1 .4 4 4 . 3  

Making worthy use 
of leisure t ime 5 3 . 0  3 4 . 1  2 2 . 2 

Learning parlia• 
aentary procedures 3 1 . 8  0 3 3 . 3  

Preparing for FFA 2 1 . 2 0 2 2 . 2  

Participating in 
meetings 2 1 .2 2 2 . 7  0 

Miscellaneous 6 3 . 6  4 5 . 5 2 2 . 2 

Indicated benefit ,  
but did not specify 16 9 . 8  9 12 . 3  7 7 . 6  

Did not answer 
the question 40 24 . 2  11 15 . 1  29 31 . 5  

Total 165 100 .0 73 100 . 0  92 100 .0 



TABLE XXVIII 

NUMBERS AND PERCENTS <F ALL INTERVIEWBBS , MEMBERS AK> 
NCH4EMBERS BY WHAT niEY LIKED MOST 

ABWT 4-H CWB WORK 
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All Interviewees Mellbera Nonaellbera 
Liked Most Per- Per• Per-
About 4-H Number cent Number cent Number cent 

Learning through 
projects 42 25 . 5  18 24 . 7  24 26 . 1  

Participating in 
general Club 
activities 30 18 . 2  13 17 . 9  17 18 .4 
Participating in 
meetings 16 9 . 7  7 9 . 6  9 9 . 8  

Enjoying fellowship 12 7 . 3  5 6 . 8  7 7 . 6  

Attending caap 10 6 . 1  2 2 . 7  8 � �.( 
Gett ing out of class 7 4 . 2  7 9 . 6  0 
Going on Club trips 5 3 . 0  5 6 . 8  0 

Participating in 
the fair 4 2 .4 1 1 .4 3 3 . 3  

Learning to become 
better citizens 4 2 . 4 2 2 . 7  2 2 . 2  

Developing 
leadership 3 1 . 8  2 2 . 7 1 1 . 1  

Learning to speak 
in public 2 1 . 2  1 1 .4 1 1 . 1  

Learning to keep 
records 2 1 . 2  0 2 2 . 2  

No likes indicated 28 17 . 0  10 13 . 7  18 19 . 5  

Total 165 100 .0 73 100 . 0  92 100 .0 



( 9 . 7  percent ) ;  4 )  enjoying �ellowship ( 7 . 3  percent ) ,  and 

5 )  at tending camp ( 6 . 1  percent ) .  
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Little di�ference was seen between members and nonmembers 

when indicat ing what they most liked about 4-H Club work . "Learning 

through projects , " "part icipat ing in general Club activit ies " and 

"part icipating in meetings" were the three likes most �requent ly 

ment ioned by membe�s and nonmembers . It should be noted that more 

members indicated "getting out o� class" and "going on Club trips" 

as likes whi le more nonmembers indicated "attending caap" as a 

like . 

Reasons �or Retention in Senior Years 

Table XXIX shows the most important single reasons why 

interviewees thought members might remain in 4-H Club work . 

"Enj oying �ellowship" was the most important reason given by 31 . 5  

percent o� all interviewees ; while 21 . 7  percent cons idered 

"learning opportunities " the most important . Members and nonmembers 

agreed in ranking the two reasons mentioned above , but disagreed 

in the ranking o� others .  Seven ( 9 . 6  percent ) of the members 

selected reasons but did not speci�y one as being more important 

than the others . 

Table XXX shows the �requency of mention of the reasons 

why all interviewees believed some people remained in Club work . 

The aost �requent ly mentioned reasons were " learning opportunit ies" 

and "enj oying �e llowship , "  and the least frequently mentioned reason 



TABLE XXIX 

NUMBERS AND PERCENTS OF ALL INTERVIEWEES , MEMBBRS AND 
NONMBMBRRS BY THE MC6T IMPORTANT SINGLE REASON 

MBNri amD FOR SENICR YWTH REMAINING 
IN 4-H CLUB 
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All Interviewees Meabers Nonaellbers 
Reason Per- Per- Per-
Mentioned Number cent Number cent NWDber cent 

Bnjoyin� 
fellowship 52 31 . 5  21 28 . 7  31 33 . 7  

Learning 
opportunit ies 36 21 . 9  18 24 . 7  18 19 . 6  

Holding an office 22 13 . 3  7 9 . 6  15 16 . 3  

Challenging 
projects 21 12 . 7  7 9 . 6  14 15 . 2  

Ccapeting 19 1 1 . 6  9 12 . 3  10 10 . 9  

Showed no 
preference 7 4 . 2  7 9 . 6  0 

Did not answer 
the question 8 4 . 8  4 s . s  4 4 . 3  

Total 165 100 .0 73 100 .0 92 100 . 0  



TABLE XXX 

NUMBERS AND PERCENTS <F ALL INTERVIBWBES , MBMBBRS AND 
NONMEMBERS BY REASONS WHY MEMBERS 

REMAINED IN 4•H CLUB WCRK* 

6S 

All Interviewees Members Nomaeabers 
Reason 'Lor Per- Per- Per -
Retention Nwaber cent Number cent Number cent 

Learning 
opportunit ies 97 S8 . 8  so 68 . S  47 Sl . l  

Enjoying 
'Lellowship 97 S8 . 8  so 68 . S  47 Sl . l  

Olallenging 
projects  88 S3 . 3  43 S8 . 9  4S 48 . 9  

Compet ing 86 S2 . 1  44 66 . 3  42 4S . 7  

Holding an o'L'Lice 72 43 . 6  31 42 . S  41 44 . 6  

Other 3 1 . 8  2 2 . 7  1 1 . 1  

*Numbers and percents add up to more than totals since some 
respondents listed aore than one reason 'Lor r·etention .  
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was "holding an office . "  It  should be noted that the percentage 

differences were relat ively s light . Their simi larity would indicate 

that all of the reasons were of nearly equal importance to the 

interviewees .  

I n  comparing the members with the nonmembers ,  the order of 

reasons for retention remains almost the same , although the reasons 

appear t o  be more important to the members .  This is indicated by 

the 10 percent more members than nonmembers who checked each 

reason . The one except ion was the "holding an office" category , 

in which the percentages were about the same . This might tend t o  

indicate that members had either recognized o r  received greater 

satisfact ion from 4-H Club participation than had nonmembers . 

IV . DISADVANTAGES CF 4-H CLUB MEMBERSHI P  

Reasons Why Benefit � Not Derived 

As indicated in Table XXXI ,  the most frequent ly cited 

reason why all interviewees felt 4-H did not benefit them was that 

the Clubs had "too few activities" ( 9 . 1  percent ) .  

In comparing members and nonmembers , it  was noticed that 

larger perce�tage� of the latter than the former were included in 

every cat�gory with the excepti on of the "not specified" category . 

Reasons for Disliking � � Experience 

As Table XXXII indicates , 13 .4 percent of all interviewees 

felt the 4-H Club was not act ive enough . Other reasons also were 



TABLR XXXI 

NUMBERS AND PBRCENTS CF ALL INTERVIEWEES , MEMBERS AND 
NOOMEMBBRS BY REAS�S WHY 4•H CUJB WAS 

Nor BENEFICIAL* 
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Reason 4-H Al l Interviewees Mellbers Nomaeabers 
Was Not Per- Per· Per-

Beneficial Nwaber cent Number cent Number cent 

Too few 
activit ies 15 9 . 1  1 1 . 4  14 15 . 2  

Inadequate 
leadership 6 3 . 6  2 2 . 7  4 4 . 3  

Too litt le work 
on the part of 
the individual 5 3 . 0  0 5 5 . 4  

Inadequate 
projects 5 3 . 0 3 4 . 1  2 2 . 2  

Too few meet ings 3 1 . 8 0 3 3 . 3  

Not specified 14 8 . 6  8 11 .0 6 6 . 5  

*Numbers and percents do not add up to totals since some 
respondent s did not answer the question· and others indicated more 
than one reason . 



TABLE XXXI I  

NUMBERS AND PERCBNI'S OF ALL INTERVIEWEES , MEMBERS AND 
NCHIBMBBRS BY RBASCfiS STATED FOR DISLIKING 

4-H CLUB WCRK 

68 

All Interviewees Nabers Nomaeabers 
Reason for Per- Per- Per-
Dis liking 4-H Number cent Number cent Number cent 

Club not active 
enough 22 13 .4  11 15 . 1  11  12 . 0  

Unorganized 
meetings 12 7 . 3  2 2 . 7  10 10 . 9  

Not enough tiae 
'Lor aeetings 11 6 . 7  7 9 . 6  4 4 . 3  

Not enough projects 4 2 . 4  2 2 . 7  2 2 . 2 

Too much record 
keeping 4 2 .4 2 2 . 7  2 2 . 2  

Other members 
"goofed off" 3 1 . 8  1 1 .4 2 2 . 2 

Meetings took up 
the activity period 3 1 . 8  1 1 . 4  2 2 . 2  

Lack of s.chool 
support 3 1 . 8  3 4 . 1  0 ---

Inadequate 
leadership 2 1 . 2  0 2 2 . 2  

Miscellaneous 2 1 . 2  2 2 . 7  0 

None indicated 36 21 . 8  19 26 .0 17 18 .4  

Did not dis like 
anything 63 38. 2  23 31 . 6  40 43. 4  

Total 165 100 .0 73 100 .0 92 100 .0 
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given by small numbers . However , 38 . 2  percent o£ all interviewees 

did not answer the question and 21 . 8  percent said speci�ically 

that they did not have dislikes . It might be assumed that the 

interviewees who did not answer the question did not have any 

dislikes ; there£ore , it might be said that 60 percent ot all 

interviewees had no dislikes . 

In a comparison o£ members '  and nonmembers ' reasons £or 

disliking 4-H Club work, it should be noted that the percentages 

tor both groups are siailar for most o£ the reasons stated . The 

exceptions are that 5 . 4  percent more members than nonmembers 

indicated ''not enough time tor meet ings" and 7 . 2  percent more non

members than members indicated that meetings were not properly 

organized .  

Reasons � Dropouts 

As indicated in Table XXXIII , the nonmembers gave specific 

reasons £or their discont inuation o£ 4-H Club work . The reasons 

given, ordered by £requency of mention,  were : 1 )  lack of interest 

in their 4-H Club project ( 45 . 7 percent ) ; 2 )  interference of out 

side activit ies ( 32 . 6  percent ) ;  3 )  4 -H Club was not act ive 

enough ( 22 . 8  percent ) ;  4 )  lack o£ availability o£ a 4-H Club 

( 13 . 0  percent ) ;  5 )  interference of Future Farmers o£ America 

( 12 . 0 percent ) ;  6 )  friends did not belong ( 6 . 5  percent ) ,  and 

7 )  lack of t ime for 4-H Club work ( 3 . 3  percent ) .  

Table XXXIV indicates that al l interviewees most £requent ly 



TABLE XXXI I I  

NUMBERS AND PERCENTS <F N<HmMBERS GIVING VARIOOS 
RBASCI6 FOR NOI' PRESENTLY BEING ENROLLED 

IN 4•H CWB* 
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Nonmembers 
(N = 92) 

Reason Given Number Percent 

No interest in 4-H Club projects 42 45 . 7  

OUtside activities inter�ered 30 32 . 6 

4-H Club not active enough 21 22 . 8  

No Clubs available 12 13 .0  

FFA inter�ered 11 12 . 0  

Friends did not belong t o  the same Club 6 6 . 5  

Did not have t ime t o  spend with 4-H Club 3 3 . 3  

*Numbers and percents add up t o  more than totals since 
sCDe nonmembers checked . aore than one reason .  



TABLB XXXIV 

NUMBERS AND PERCENTS CF ALL INTERVIEWEES , MEMBERS AND 
NCHmMBERS BY THE MCST IMPORTANT SINGLE RBASCfi 

SUGGESTED FCR SENICR YWTii DROPPING 4-H 
CWB MBMBERSHI P 

71 

Most Impo:r:tant All Interviewees Members NoiUiellbera 
Suggested Reason Per .fjt.J'� . �%--. 
for Dropout Number cent Number cent Nwaber cent 

Lack of interest 
in projects and 
activit ies 54 32 . 7  22 30. 1  32 34 . 7  

Interference of 
outside act ivities 46 27 . 9  12 16 .4 34 37 .0 

Teased by 
nonmembers 35 21 . 2  18 24 . 7  17 18 . 5  

Lack of parental 
support 17 10. 3  9 12 . 3  8 8 . 7  

Other 1 . 6  1 1 . 4 0 

Most important 
reason was not · 
checked 11 6 . 7  11 15 . 1  0 

Did not answer 1 . 6  0 1 1 . 1  

Total 165 100 . 0  13 100 .0 92 100 . 0  
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selected " lack of interest in project s and act ivities" ( 32 . 9  percent ) 

as the single most important reason why same seniors leave 4•H. 

However , 27 . 9  percent ment ioned "interference of out side act ivities , "  

21 . 2  percent mentioned "teased by nonmembers" and 10 . 2  percent 

ment ioned "lack of parental support "  as reasons for dropping 4-H 

Club work . 

"Lack of interest in projects and act ivities" was selected 

as the single most important reason for senior 4-H dropout s by the 

largest percentage of members ( 30 . 1  percent ) ;  while nonmembers 

suggested "interference of outside act ivities" most frequent ly 

( 37 . 0 percent ) .  

The second most important reason suggested by members for 

dropouts of seniors was "teased by nonmembers '' ( 24 .  7 percent ) ,  and 

for nOillllembers was "lack of interest in projects and act ivities" 

( 34 . 7  percent ) .  

Table XXXV shows all of the reasons why all interviewees 

thought same boys might have dropped 4-H Club membership . The 

reason most frequently cited was "interference of outside 

activit ies" ( 59 .4 percent ) ,  closely followed by " lack of interest 

in project s and activities " ( 57 . 0  percent ) .  

The members most frequent ly mentioned " lack of interest 

in projects and activities ( 61 . 6  percent ) as a factor , closely 

followed by "interference of outside activit ies" ( 57 . 5 percent ) .  

The order of these two reasons was just reversed by the 

nonmembers ( "interference of out side activities" was indicated by 
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TABLE XXXV 

NUMBERS AND PERCENTS OF AlL INTERVIEWEES , MEMBERS AND 
NONMEMBERS GIVING ALL REASONS SUGCESTED FeR 

4-H CLUB MEMBERS DROPPING OUT* 

All Interviewees Meabera Ncm��eabera 
(N = . 165 ) (If . 93 ) (N = 92 ) 

Reason for Per- Per- Per-
Dropping Out Number cent Number cent NUlllber cent 

Interference of 
outside activities 98 59 .4 42 57 . 5  56 60 . 9  

Lack of interest 
in projects and 
activities 94 57 . 0  45 61 . 6  49 53 . 3  

Lack of parental 
support 57 34 . 5  36 49 . 3  21 22 . 8  

Teased by 
nonmembers 51 30 . 9  31  42 . 5  20 21 . 7  

Other 8 4 . 8  5 6 . 8  3 3 . 3  

*Numbers and percents add up t o  more than totals since some 
respondents listed more than one reason for dropping out . 
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60 . 9  percent and "lack of interest in projects and activit ies" by 

53 . 3  percent ) .  

All the reasons cited were deemed important by all 

interviewees , as indicated by the relatively high percentages 

responding . 

V .  SU�TED ADDITI CfiAL PROJECTS , ACfiVITIES 

AND EVENTS 

As indicated in Table XXXVI ,  all interviewees suggested 

new projects which they would most like to see incorporated into 

the 4-H Club program . The suggestions listed by all interviewees , 

in descending order of frequency mentioned, were : 1 )  mechanics 

( 14 . 5  percent ) ;  2 )  rodeos ( 1 1 . 5  percent ) ;  3) physical fitness 

( 10 . 9  percent ) ,  and 4) three separate items- -hiking, horses , and 

science, each with 9 . 7  percent . 

The order of the members ' suggestions were : 1 )  physical 

fitness ;  2) horses ; 3) hiking ; 4) rodeos , and 5) two separate 

items--co-educational activities and mechanics . 

The nonmembers suggested: 1 )  mechanics ; 2)  science ; 

3 )  rodeos ; 4)  hiking , and 5) two separate itmes--horses and square 

dancing. 

In comparing members with nonmembers , it is interesting to 

note that members stressed the need for physical fitness•type 

project s ;  while nonmembers were apparent ly more int erested in 

mechanics and science type projects .  



TABLE XXXVI 

NUMBERS AND PBRCENTS <F ALL INTERVIEWERS , MEMBERS AND 
NCN-IEMBBRS BY SUGCESTED ADDITICfiAL PROJECrS , 

ACTIVITIES AND EVENTS FOR THE 4-H 
CUJB PROGRAM* 
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All Interviewees Mellbera Nomaeabera 
(H = l65) <• = 73 ) (N = 92 ) 

New Projects Per- Per- Per-
Suggested Nwaber cent Number cent Nuaber cent 

Mechanics 
(hot -rods ) 24 14 . 5  6 8 . 2  18 19 . 6  

Rodeos 19 1 1 . 5  8 10 . 9  11 12 . 0  

Physical fitness 18 10. 9  15 20 . 5  3 3 . 3 

Hiking 16 9 . 7  8 10 . 9  8 8 . 7  

Horses 16 9 . 7  12 16 .4 4 4 . 3  

Science 16 9 . 7  3 4 . 1  13 14 . 1  

Co-educational 
act ivities 7 4 . 2  6 8 . 2  1 1 . 1  

Dogs 7 4 . 2  4 5 . 5  3 3 . 3  

Square dancing 7 4 . 2  3 4 . 1  4 4 . 3  

*Numbers and percents  add up- t o  aore than totals since some 
respondent s aade more than one suggestion and others aade none . 



VI . PARTICI PATIOO IN Ol'HER OOGMIZATiaiS 

AND ACTIVITIES 

Number of Clubs !£ Which Interviewees Belonged 
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Table XXXVII indicates the total number of clubs to which 

the interviewees belonged. Membership in only one club was 

indicated by 37 . 6  percent of all interviewees . 

The members all belonged to at least one club because of 

their 4-H Club meabership . Of the members ,  36 {49 .3  percent ) 

belonged to only the 4-H Club ; while 37 { 50 . 7  percent ) belonged to 

one or more additional clubs . 

· Since 49. 3  percent of the members belonged to only the 4-H 

Club, it would appear that an active and well-directed 4-H Club 

could play an important role in meeting the needs of senior youth . 

Thirty-seven {40 . 2  percent ) of the nonmembers did not have 

any club affi liat ion after they had dropped 4-H membership . 

Twenty-six { 28 . 3  percent ) belonged to only one club and 29 { 31 . 5  

percent ) belonged to 2 or more clubs . 

S ince 40 . 2  percent of the nonmembers had at one t ime belonged 

to a 4-H Club but had no club affiliat ion what soever at the time 

of the study , it might be assumed that same of their needs may not 

have been answered through meabersh ip . 

Participat ion in Other Act ivities 

As indicated in Table XXXVI I I , 55 . 8  percent of all 

interviewees { 50 . 7  percent ot the members and 59 . 8  percent ot the 



TABLE XXXVI I  

NUMBERS AND PERCENTS OF ALL INTERV IEWEES , MEMBERS AND 
Ncn.tEMBERS BY TOfAL NUMBERS <F CLUBS TO WHIOI 

THEY BBLQ.IGBD 
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NUIIber of All Interviewees Mellbers Ncmaeabers 
Clubs to Per- Per- Per-
Which Belonged Nuaber cent Number cent Number cent 

0 37 22 .4  0 37 40 , 2  

1 62 37 . 6  36 49 . 3  26 28, 3  

2 28 17.0 16 21 . 9  12 13 . 0  

3 29 17 .6 14 1 9 . 2  15 16 . 3  

4 or aore 9 5 . 4  7 9 .6  2 2 . 2  

Total 165 100 .0 73 100 . 0  92 100 . 0  

Average 1 . 5  1 . 9  1 . 1  



TABLE XXXVIII  

NUMBERS AND PBRCBNTS OF ALL INTERVIBWBES , MEMBERS AND 
NCBmMBERS BY WHETHER OR NOT THEY WERE MEMBERS 

OF ORGANIZATIONS OTHER THAN 4-H CWB 
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Members o'L All Interviewee• Mellbera Nomaellbera 
Other Per- Per- Per-

<kganizat iona NWRber cent Number- cent Number cent 

Yes 92 55 . 8  .. 37 50. 7  55 59 . 8  

No 73 44 . 2  36 49 . 3  37 40 . 2  

Total 165 100 .0 73 100 .0 92 100 . 0  
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nonmembers ) belonged to clubs other than 4-H. Meabership in 

organizat ions other than 4-H was reported by 9 . 1  percent more non• 

members than members .  

It  should again be stressed that 36 (49 . 3  percent ) o� the 

members belong to 4-H C�ub only and that 37 (40 . 2  percent ) o� the 

nonmembers did not belong to any organizat ion . 

As indicated in Table XXXIX, school subject -mat ter clubs 

were the most popular clubs joined by all interviewees . The 

members most �requent ly joined : 1 )  school subject -matter clubs ; 

2 )  church clubs ; 3 )  hot -rod associations ; 4 )  service clubs , and 

5 )  Future ·Farmers o� America J while the nonmembers most �requent ly 

joined : 1 )  school subject -matter clubs ; 2 )  service clubs ; 

3 )  Fellow�hip of Christian Ath letes ; 4 )  Future Farmers o� Amer ica, 

and 5) Pep Club . 

The members ' average participat ion rat ing , 5 . 6 ,  �or church 

clubs was slight ly higher than the nonmembers ' ,  4 . 0 .  Likewise , the 

meabers '  average partic ipat ion rat ing, 4 . 5 ,  was higher than the non

members ' ,  4 .0 ,  �or Pep Club . 

However,  the nonmembers ' average participat ion rat ings were 

greater than the members ·• for service clubs , 5 . 1  versus 4 . 2 ,  Future 

Farmers of America , 4 . 4 versus 3 .4 ,  Boy Scouts ,  6 . 0  versus 4 . 5 , 

and Beta Club ,  4 . 6 versus 4 . 0 .  

Inter�erence o� Outs ide Activit ies 

Table XL indicates that 59 .4 percent o� al l interviewees 



TABLE XXXIX 

NUMBERS , PERCENTS AND AVERAGE PARTICI PATICfi RATINGS CF ALL INTERVIEWEES , MEMBERS 
AND NCNIEMBERS BY �GANIZATICfiS AND ACT IVITIBS* 

Orgpizat ioa 
or 

Ac tivity 
School (subject -
aat ter ) c lubs 

Service c lub s 

FFA 

Fe l lowship o£ Chr istian 
Athletes 

Church c lubs 

Pep Club 

Boy S couts 

Beta Club 

Future Bus iness Leaders 
o:f Aaerica 

Hot Rod Association 

Key Club 

YMCA 

Misce llane ous 

No c lubs 

1 ::;:w::c;--·--·· ...... ............._ ___ ...... _ .. _ ..... _.._ .............. 

All !Dterviewees 
(i • 165} 

Average 
Partici-
pat i oa 

• 

Number Pe rcent Rat ing Nwaber 

35 2 1 . 2  4 . 2  13 

20 12 . 1  4 . 6  5 

19 1 1 . 5  3 . 9  5 

18 10 . 9  3 . 9  4 

16 9 . 7  4 . 8  8 

13 7 . 9  4 . 3  4 

10 6 . 1 5 . 3  6 

10 6 . 1  4 . 3  3 

1 4 . 2  3 . 1 3 

6 3 . 6  3 . 7  6 

5 3 . 0 5 . 0  4 

2 1 . 2  4 . 0 2 

1 4 . 2  3 . 9  6 

63 38 . 2  - - - 36 

_ ........ I I 

Members Ncmmelll.bers 

.<• · 7.8) {N • 92) 
I Average [ 

Par t ici-
pation- -

Percent Ra ting Number Percent 

17 . 8  4 . 1  22 2 3 . 1  

6 . 8  4 . 2  ' 15 16 . 3  

6 . 8  3 . 4  I 14 1 5 . 2  

5 . 5 4 .0 � 14 1 5 . 2  

10 . 9  5 . 6  I 8 8 . 7  

5 . 5  4 . 5  
r 

9 9 . 8  

8 . 2  4 . 5  4 4 . 3  

4 . 1  4 . 0 I 1 7 . 6  

' 
4 . 1 3 . 1  4 4 . 3 

8 . 2  3 . 1 I 0 

5 . 5  5 . 0  ) 1 1 . 1 

2 . 1  4 . 0  

I 
0 

8 . 2 3 . 9  1 1 . 1  
I 

49 . 3  - - - 31 40 . 2  

*Numbers and percents add up to aore than t otals s iace soae respondents indicated aore than one 
organization or activity. 
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Average 
Par tici-
pat i on -
Rat ing 

4 . 3  

5 . 1  

4 . 4  

3 . 9  

4 . 0 

4 . 0 

6 . 0  

4 . 6  

3 . 1  

5 . 0  

4 . 0  



TABLE XL 

NUMBERS AND PERCENTS OF AIL INTERVIEWEES , MEMBERS AND 
NOREMBERS REPORTING WHETHER CR Nor OOTSIDE · 

ACTIVITIES INI'ERFERED WITH 4-H CWB WORK 

81 

Q.lts ide All Interviewees Mellbera Nomaellbera 
Activities Per- Per- Per-
Interfered Nwaber cent Nwaber cent Nwaber cent 

Yes 98 59 .4 38 52 . 1  60 65 . 2  

No 67 40 . 6  .35 47 . 9  32 34 , 8  

Total 165 100 .0 7.3 100 . 0  92 100 . 0  
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( 52 . 1  percent o£ member s and 65 . 2  percent o£ nonmembers ) said that 

outside activities had inter£ered with 4•H Club work . This tends 

to indicate that one o£ the reasons why the nonmembers might have 

dropped 4-H Club was that activities other than 4-H had inter£ered . 

Table XLI lists speci£ic out side activities that were said 

to inter£ere . The most £requent ly inter£ering activit ies mentioned 

by all interviewees were : 1 )  athletics (43 .0  percent ) ;  2 )  chores 

that had to be done at home ( 36 . 4  percent ) ;  3)  part -t ime work 

( 26 . 1  percent ) ;  4 )  school clubs ( 14 . 5  percent) , and 5 )  two items-

hObbies and Boy Scout s ( 13 . 3  percent each) . 

The members indicated int er£erence from, in • order of 

ment ion: 1) chores which had to be done at home ; 2 )  part -t ime 

work; 3 )  athlet ics ; 4 )  school subject-aatter clubs ; 5 )  Boy 

Scout s ,  and 6 )  hobbies . The nonmembers mentioned, in order : 

1 )  athletics ; 2 )  chores that had to be done at home ; 3 )  part

t ime work ; 4) Boy Scout s ;  5 )  hobbies ; 6) school subject-matter 

clubs , and 7 )  Future Farmers o£ America . 

The nonmembers indicated auch greater interference from 

outs ide activit ies than did the members , especially concerning 

athletics (40.4  percent aore ) , chores to be done at home ( 8 . 7  

percent more ) ,  part -tiae work ( 5 .� percent more ) ,  Boy Scout s 

( 6 . 7  percent more) and Future Farmers o£ America (6 . 1  percent 

more ) .  

Inter£erence of School Work 

As Tab le XLI I indicates , 48 { 29 . 1  percent ) o£ all 



TABLB XLI 

NUMBERS AND PBRCENI'S CF ALL INIERVIEWE.BS , MEMBERS AND 
NONMBMBBRS REPORTI NG THAT omER ACriVITIES 

INTBRFERBD WITH 4-H CLUB WORK BY TYPB 
CF INTERFERING ACTIVITY* 
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All Interviewees Meabera Nomaellbera 
Type of (N = 165) (N -• 73) (N = 92) 

Interfering Per- Per- Per-
Activity Nuaber cent Number cent Number cent 

Athlet ic& 71 43 .0 15 20 . 5  56 60. 9  

Olores that had 
to be done

· 
at home 60 36 .4  23 31 .5  37 40 . 2  

Part-t ime work 43 26 . 1  17 23 . 3  26 28 , 3  

School clubs 24 14 . 5  11 15 . 1  13 14 , 1  

Hobbie a 22 13 .3  7 9 .6  15 16 . 3  

Boy Scouts 22 13 . 3  7 9.6 15 16 . 3  

FFA 17 10, 3  s 6 . 8  12 13 .0 

YMCA 2 1 . 2  0 2 2 . 2  

None 67 40. 6  35 47 . 9  32 34 , 8  

*Numbers and percents ad� up _tQ •ore than totals since some 
respondents liated more than one interfering activit y ,  



TABL£ XLI I 

NUMBERS AND PERCENTS CF AlL INTERVIBWEBS , MEMBERS AND 
NCHIEMBERS REPORTING INTERFERENCE OF SQIOCL 

WORK WITH 4•H CLUB ACTIVITIES 

84 

Interference All Interviewees Members Nonme•bers 
of Per- Per- Per-

School Work . NWilber cent Nwaber cent Nuaber cent 

Yes 48 29 . 1  12 16 .4  36 39 . 1  

No 117 70. 9  61 83 . 6  56 60 . 9  

Total 165 100.0 73 100 .0 92 100 .0 
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interviewees said that school work interfered with 4-H Club 

act ivit ies ; whereas 117 ( 70 . 9  percent ) indicated that it did not 

interfere . 

Only 16 . 4  percent of the members indicated that course work 

interfered ; while 39 . 1  percent of the nonmeabers said that it had 

limited their 4-H participat ion .  Therefore , i t  would appear that 

school studies were one of the factors that might have caused the 

nonmembers t o  drop 4-H Club work . 

Work Plans 

VII . FUroRE PlANS OF MEMBERS AND N<HEMBERS 

As indicated in Table XLII I ,  35 ( 21 . 2  percent ) of all 

interviewees said that they had plans to work upon caapletion of 

high school ; whi le 130 ( 78 . 8  percent ) indicated that they did not 

plan to work iamediately after graduat ion . 

There were more members ( 28 . 7  percent ) than nonmembers 

( 15 . 2  percent ) who indicated that they would seek employment 

directly upon coapletion of high school . 

Of the 35 who planned to  work, 10 ( 6 . 1  percent of the 

total ) specified factory work, 7 (4 . 2  percent of the total ) 

specified farming , 3 ( 1 . 8  percent of the total ) specified mechanics 

or construction work and 12 ( 7 . 3  percent of the total ) were undecided. 

Slight ly larger percentages of members than nonmembers 

ment ioned each area of vpeat ional interest . This tends to suggest 

that more of the former than the latter view high school educat ion 
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TABI.B XLI II 

NUMBBRS AND PERCENTS CF AU.. INTBRVIBWBES , MBMBBRS AM> 
NaomMBBRS WHO Pl.ANNBD TO WC.K AFTBR HIGI SQIOCL 

CCMPLSTI<»l BY ARBA <F VCCATI� INTBRBST 

Area of All Interviewees Meabera Nonaeabers 
Vocat ional 
Interest Nwaber Percent NWiber Percent Nwaber Percent 

Did not plan 
to work 130 78 . 8  52 71 . 3  78 84 . 8  

Planned to work : 35 21 . 2  21 28 . 7  14 15 . 2  

Factory work 10 6 . 1  5 6 . 8  5 5 . 4  

Faraing 7 4 . 2  5 6 . 8  2 2 . 2  

Mechanic 3 1 . 8  3 4 . 1  0 

Construction 
work 3 1 . 8  2 2 . 7  1 1 . 1  

Undecided 12 7 . 3  6 8 . 2  6 6 . 5  

Total 165 100 . 0  73 100 . 0  92 100 . 0  
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as terminal . 

If  the vocational interests of such youth could be 

recognized early enough, then a career exploration and preparat ion 

program might be introduced to help thea better prepare for the 

future . Studies have shown that if an individual ' s  4•H project s 

are oriented toward his vocational plans , then retention in 4-H 

Club work is prolonged ( 6 : 21 ) . 

A�ed Service Plana 

Table XLIV shows that 54 { 32 . 7  percent ) of all the 

interviewees planned to join some branch of the armed forces 

after graduation from high school . 

Twenty-one ( 28 . 7  percent ) of the members •nd 33 ( 35 . 9  per

cent ) of the nonmembers indicated armed service plans upon high 

school graduation .  Thi s finding may have possible iaplications 

for 4-H guidance effort s .  

Technical School Plans 

Table XLV indicates that 26 ( 15 . 8  percent ) of the 

interviewees had plans t o  attend a technical school after 

completion of high school . 

Only 6 ( 8 . 2  percent ) of the members indicated such plana 

to attend technical schools ;  while 20 ( 21 . 7  percent ) of the non

members reported having such plans . 

Table XLVI concerns whether or not interviewees had decided 

which technical school to atteDd . at the 26 individuals planning 



TABLE XLIV 

NUMBERS AND PERCENI'S OF ALL INTERVIEWEES , MEMBERS AND 
NCN4EMBERS WHO PLANNED TO JOIN ntE ARMED SERVICES 

AFTER HIGI SCHOOL GRADUATI� 
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Planned to All Interviewees Mellbera Nomaellbera 
- Join Per- Per- Pe�-

Armed Service Nuaber cent Number cent Number cent 

Yea 54 32 . 7  21 28 , 7 33 35 . 9  

No 111 67 . 3  52 71 . 3  59 64 . 1  

Total 165 100 .0 73 100 .0 92 100 .0 



TABLE XLV 

NUMBERS AND PERCENTS <P ALL INlBRVIEWEES , MEMBERS AND 
NOOMBMBERS WHO PLANNED TO ATIEND TEOINICAL SOIOOLS 

89 

Planned to All Interviewees Mellbera Nozaeabera 
Attend Technical Per� Per• Per-

School Nwaber cent Number cent Number cent 

Yea 26 15 . 8  6 8 . 2  20 21 . 7  

No 139 84 . 2  67 91 . 8  72 78 . 3  

Total 165 100 . 0  73 100 .0 92 100 . 0  



TABLE XLVI 

NUMBBRS AND PBRCSNTS CP ALL INI"BRVIBWBBS, MBMBRRS AM> 
NCBIBMBBRS WHO PLANNBD TO ATTBND TBCHNICAL 

SOIOOLS BY WHRTimR � NOT THEY HAD 
- SEI.BCTBD nm SCiOOI.. 

90 

Had Selected All Interviewees Naber a Noraelllbera 
A Technical 

-�w• 
Per• Per• Per• 

School Nuaber cent NUIIber cent NUIIber cent 

Ye• 13 7 . 9  2 2 . 7  11 12 . 0  

Undecided 13 7 . 9  4 s . s  9 9 . 8 

Not attending 139 84 . 2  67 91. 8  72 78. 2  

Total 165 100 .0 13 100 . 0  92 100 . 0  
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to attend technical schools ,  one-hal� had definite schools in mind 

and one-half did not . Only 2 ( 2 . 7  percent of the total ) of the 6 

members planning to attend technical schools had definite plans ; 

whereas 11 ( 11 . 9  percent of the total ) of the 20 nonmembers with 

such plans had definite plans concerning the technical schools ot 

their choice . 

Table XLVII shows the fields of study anticipated by those 

interviewees who planned to attend technical schools .  The areas 

of vocat ional study indicated by all interviewees included : 

1 )  mecahnics ( 6 . 7  percent ) ;  2 )  drafting ( 3 . 6  percent ) ;  3 )  carpentry 

( 3. 0  percent ) ;  4 )  welding ( . 6 percent ) ,  and 5) undecided ( 1 . 8  

percent ) .  

All but two of the members planning to attend technical 

schools indicated that they would like to  study mechanics . The 

other two were undecided . The nonmembers listed the following 

areas of study : 1 )  mechanics ;  2 )  drafting ; 3 )  carpentry , and 

4 )  welding . One nonmember was undecided . 

These findings , too ,  may indicate a need for planned tours,  

career days and vocational discussions to be included in 4-H 

programs for senior yout h .  

College Plans 

Table XLVI I I  shows that 66 (40 . 1  percent ) of all the 

interviewees planned to attend college . Almost equal percentages 

o� members ( 39 . 7  percent ) and nonmembers ( 40 . 2  percent ) planned to  

attend college after high school graduat ion .  This appears t o  be a 
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TABLE XLVII 

NUMBERS AND PBRCENI'S <F ALL INTERVIEWEES , MEMBERS AND 
NCfiMEMBERS WHO PLANNED TO ATTEND TEOINICAL 

SQIOOLS BY VOCATI�L AREA MENI'IOOED 

Vocational All Interviewees Members Nollllembera 
Area 

Mentioned Nwaber Percent Nwaber Percent Nuaber Percent 

Not attending 139 84 . 2  67 91 . 8  72 78 . 2  

Planned to 
attend:  23 14 . 0  4 5 . 5  19 20 . 7  

Mechanic 11 6 . 7  4 5 . 5  7 7 . 6  

Draftsaan 6 3 . 6  0 6 6 . 5  

Carpenter 5 3 . 0  0 5 5 . 5  

Welder 1 . 6  0 1 1 . 1  

Undecided 3 1 . 8  2 2 . 7  1 1 . 1  

Total 165 100 .0 73 100 .0 92 100 .0 



TABLE XLVIII 

NUMBERS AND PERCENl'S OF ALL I NIBRVIEWEES , MBMBBRS AND 
NCHotBMBERS BY WHETHER CR NO!' THEY 

PLANNED TO ATTEND Ca.t.BCE 
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All Interviewees Members Nonmembers 
Planned to  Pir- Per- Per-
Attend College Number cent Number cent Number cent 

Yes 66 40. 1  29 39 . 7  37 40 . 2  

Undecided 1 . 6  0 1 1 . 1  

No 98 59 . 3  44 60 . 3  54 58 . 7  

Total 165 100 .0 73 100 . 0  92 100 . 0  
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normal kind of distribution when compared with other studies . 

Table XLIX indicates the interviewees ' college choices as 

follows : 1 )  Tennessee state colleges other than the Land Grant 

Inst itut ion { 15 . 8  percent ) ;  2 )  private i�stitutions { 6 . 1  percent ) ,  

and 3 )  The University of. Tennessee ( 5 . 5  percent ) .  Twenty-two of 

the interviewees were undecided as to what college they would attend . 

In comparing members with nonmembers,  it is seen that a 

slightly larger percentage of the former ment ioned private insti

tutions ; while a larger percentage of the lat ter ment ioned the 

Tennessee state universities . Fairly large percentages of 

members { 12 . 3  percent ) and nonmembers { 14 . 1  percent ) were undecided 

as to institution .  

Table L indicates the major fields of study which the 

interviewees reportedly planned to pursue . The following areas 

were indicated : 1 )  science { 8 . 5  percent ) ;  2) business ( 6 . 1  per-

cent ) ; 3 )  liberal arts { 5 . 5  percent ) ;  

cent ) ;  5 )  engineering ( 3 . 0  percent ) ;  

7) miscellaneous ( 2 . 4  percent ) ,  and 

cent ) .  

4 )  agriculture ( 3 . 6  per-

6 )  medicine { 1 . 8 percent ) ;  

8 )  �decided (9 . 7  per-

The members , in descending order of frequency of mention ,  

indicated : 1 )  business ; 2 )  science ; 3 )  agriculture 1 4 )  medicine ; 

5 )  engineering, and 6 )  liberal art s .  The nonmembers mentioned , in 

order : 1 )  science ; 2 )  liberal arts ; 3) business ; 4 )  agriculture , 

and 5 )  engineering . 

I t  should be noted that 12 . 3  percent of the members and 7 . 6  
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TABLE XLIX 

NUMBERS AND PRRCBNTS <F ALL INTERVIEWEaS , MBMBERS AND 
Na.IBMBERS WHO PLANNED TO ATTEND COLLRCE BY 

KIND CF COI.J..EGt MENTI ClEO 

Kind of All Interviewees Members Nonaeabers 
College Nwaber Percent Nwaber Percent Number Percent 

Did not plaD 
to attend 98 59 . 3  44 60. 3  54 58 . 7  

Planned to 
attend : 67 40. 7  29 39 . 7  38 41 . 3  

State University 
other than 
Land Grant 26 15 . 8  9 12 . 3  17 18 . 5  

Private 
Institution 10 6 . 1  7 9 . 6  3 3 . 3  

Universi ty of 
Tennessee 9 5 . 5  4 5 . 5  5 5 . 4  

Undecided 22 13 .3 9 12 . 3  1 3  14 . 1  

Total 165 100 . 0  73 100 . 0  92 100 . 0  



TABLE L 

NUMBERS AND PERCENTS CF ALL INTERVIEWEES , MEMBERS AND 
NaooiMBERS WHO PLANNED TO ATTEND COLLBCE 

BY MAJOO FIELDS MENTI CHID 
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All Interviewees Members Noaaeabera 
Major Per- Per• Per 
Field Nwaber cent NWiber cent NWiber cent 

Science 14 8 . 5  5 6 . 8  9 9 . 8  

Business 10 6 . 1  5 6 . 8  5 5 . 4  

Liberal Arts 9 5 . 5  1 1 .4 8 8 . 7  

Agriculture 6 3 . 6  3 4 . 1  3 3 . 3  

Engineering 5 3 . 0  2 2 . 7  3 3 . 3  

Medicine 3 1 . 8  3 4 . 1  0 

Miscellaneous 4 2 .4 1 1 . 4  3 3 . 3  

Undecided 16 9 . 7  9 12 . 3  7 7 . 6  

Not planning to  
attend 98 59 .4 44 60.4  54 58 . 6  

Total 165 100 . 0  73 100. 0  92 100 .0 
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percent of the nonaeabers were undecided in their choice of future 

study . The possible need for career exploration opportunities is 

implicit in these findings . 

V I I I . DISCUSSION 

In light of the findings of the present study, several 

problems appear to emerge as important in the future developaent 

of senior boys ' 4-H Club work in Hamilton County . 

The interviewees had participated in an average of 2 . 2  4-H 

Club activities per person during the duration of their aeabership . 

The average length ot Club membership was 3 . 6  years . These figures 

show that the interviewees had part icipated, on the average , in less 

than 1 activity per year of membership. The interviewees also sug

gested "not interested in 4-H Club projects" as the single most 

important reason causing aembers to drop 4-H membership . These 

factors suggest a need for more selected educational activities and 

project s ,  particularly at the local level .  Further survey work may 

be in order . 

The senior boys ' 4-H Clubs are led by teachers who volunteer 

to serve as 4-H Club leaders .  According to  the study, few leaders 

had made home visits to the 4 -H Club members . Cbly 13 . 3  percent of 

all the interviewees had received home visits .  This would indicate 

that Hamilton County may need to have more qualified and interested 

leaders to work with senior boys ' 4-H Clubs . Further survey work 

may be in order . 

The senior boys ' 4-H Clubs of Hamilton County meet in the high 
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schools one time per month for an average of about thirty minutes . 

There is little organized Club work outside of the aonthly aeeting .  

Thi s would tend t o  suggest that the senior boys ' 4•H Club meet ings 

may be too short and infrequent . Further survey work may be in 

order . 

One-third of the nonmembers interviewed in the study did 

not belong to any organization at the time of the study. Thi s 

factor , when considered with the high dropout rate in Hami lton 

County 4-H Clubs , suggests that the senior boys ' 4•H Club program 

as it presently exists , may not be meeting same of the principal 

social needs of the county ' s  youth . Further survey work may be 

in order . 

At the present t ime , there are only 5 senior boys ' 4-H 

Clubs in Hamilton C�ty . They are located in predaainantly 

rural areas , leaving a large potential of urban, as well as rural 

senior yout� �ithout the opportunity for Club aembership. 

Thirteen percent of the interviewees (nonmembers ) indicated that 

they had dropped 4•H Club work because there were no Clubs available . 

This would tend to suggest the possible need for additional rural 

(and, perhaps urban ) Clubs in Hamilton County .  Further survey 

work aay be in order . 

A generally-stated Extension objective , designed to provide 

guidance for the Extension workers in helping them cope with the 

problems mentioned above, aight be to  make it possible for all 

eligible and interested county boys of senior 4-H Club age to 
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participate in appropriate phases of 4-H work and have satisfying 

learning experiences .  More specifically, this would suggest the 

following objectives : 1 )  senior 4-H Club youth to be able to 

properly ( using decision-making steps ) consider educat ional and 

career possibi lities ; 2 )  senior 4•H Club youth to be able to 

participate more effectively in selected educational and recreational 

activities ,  and 3 )  senior 4-H Club youth to be able to participate 

more effect ively in selected 4-H projects . 



CHAPTER IV 

SUMMARY AND C�CUJSI(Jt) 

Hamilton County, as well as other count ies throughout 

Tennessee and the nation , is �aced with the problem o� present ing 

a senior 4-H Club program that will be o� interest and value to 

the members . 

Hami lton County has a total 4-H Club enrollment o� 1 , 449 

members,  including 278 senior members . Of the senior member ship , 

92 are boys . 

In order t o  alleviate the dropout problem and present a 

program which wi ll retain members , Extension workers �eel that a 

senior 4-H Club program should : 1 )  create opportunit ies �or out 

of-school educat ion ; 2 )  answer some o� the "growing up" needs o� 

the adolescent , and 3)  help to develop more e��ective United States 

cit izens . 

This study was designed to try to isolate same o� the 

£actors influencing the retention o£ some senior 4-H Club members . 

There�ore , the study was aade with the �ollowing purpose in mind : 

1 )  to try to ident i�y some o� the �actors contribut ing to the 

retention and loss o� senior 4-H Club boy members in Hamilt on 

County, Tennessee . 

The �indings o� this study were Obtaiaed �rom 165 

interview schedules completed with 73 male senior 4-H Club members 

100 
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and 92 male senior youth who had dropped Club membership . The 

interviews were conducted in 5 high schools (Birchwood , Hixon , 

Sale Creek and Soddy-Daisy )  in Hamilton County, Tennessee . The 

time al lotted for administrat ion of the interview schedules at 

each high school was approxiaately 25 minutes . 

The Review of Literature and Results of the Study chapters 

were divided into seven categories as follows : 1 }  personal data ; 

2 }  4-H involvement ; 3 )  advantages of 4-H Club membership ; 

4 }  disadvantages of 4-H Club membership ; 5 )  suggested additional 

projects and activities ; 6 )  participation in other organizat ions 

and activities , and 7 )  future plans of members and nonmembers . 

Literature reviewed under these categories suggested many factors 

previously found to be influential in the retent ion of members 

and provide related information .  Major findings of the present 

study will be presented below under the appropriate beadings . 

Personal Data 

I • Sur+IARY <F MAJeR FINDINGS 

The average age of the interviewees was 15 . 8  years . Little 

difference was noted between members and nonmembers . 

The study disclosed that the 4-H Club members had a 

relatively greater average participation rating and average total 

part icipation score than did the nonmembers . The average 

participation ratings and average total participation scores 

were caapared with the fathers ' occupations , with whether or 

not the mothers worked, and with the number of clubs to 
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which the mothers belonged . 

I t  was found that interviewees whose fathers held professional 

positions had higher average participation rat ings and average total 

participation scores than those with fathers in any other occu

pat ional category ; those whose fathers held pos itions in labor 

( e . g .  factory work) , agriculture and skilled labor ( e . g .  carpent�y) 

were about equal in scores and rat ings , and those whose fathers 

were unemployed had the lowest average participat ion ratings and 

average total part icipat ion scores .  The members had greater 

average part icipat ion ratings and average total participation 

scores than did the nonmembers for all categories of fathers ' 

occupations . 

The study showed that about one-tenth more nonmembers ' than 

members ' mothers worked outside the home , and that the average 

participat ion rat ings and average total participat ion scores were 

greater for the meabers whose mothers did not work and for the 

nonmembers whose mothers did work . Of al l the working mothers , 

only one-sixth held professional posit ions (e . g .  teaching and 

nursing ) .  

There was a difference between the average number of clubs 

to which the members ' and nonmembers ' mothers belonged . More 

members had mothers belonging to 3 or 4 clubs ; while more non

members had mothers belonging to only 1 or 2 clubs . There was , 

however , a direct posit ive relationship between the number of 

clubs to which a mother belonged and the average participat ion 
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ratings and average total participation scores of the interviewees - 

the greater the number of clubs , the higher the average rat ings and 

scores . 

In seeking to determine the 4-H involvement of the fami lies 

of the interviewees , it was found that more of the nonmembers ' 

parent s had been 4-H Club members or leaders . However , there 

were few from either group whose parents had been 4-H Club leaders . 

More nonmembers than members also indicated that they had more 

sisters and/or brothers who were , or had been, enrolled in 4-H 

Club work . 

The study also indicated that all the interviewees 

indicating a church affiliat ion adhered to  the Protestant faith , 

with a majority being affiliated with the Bapt ist Church . 

4-H Involvement 

The average total length of 4-H Club membership for all 

interviewees was 3 . 7  years and there was little difference between 

the members and nonmembers . More nonmembers had dropped member

ship at the age of 14 than at any other age . 

The part ic ipation of members ( at the time of the study ) 

and nonmembers ( while in 4-H Club ) was about the same , although 

the members had a slight ly higher participat ion rat ing than did 

the nonmembers . The similar rat ings may have resulted from the 

fact that a relat ively large group of nonmembers reported having 

been officers . The nonmembers were referring to  their ent ire 

membership period ; whereas the members were indicat ing offices 
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held at the t ime of the study . 

The average project enrollment of the members was 3 . 6  

projects per person ;  while the enrollment for nonmembers was 1 .6 

project s per person . The seven most popular project s ,  as 

indicated by all interviewees ,  in descending order , were : dairy, 

elect ricity , automotive , beef, garden and fruit s ,  and poultry and 

corn . 

Slight ly more nonmembers than members reported having 

owned their 4-H Club project s ,  which might be explained by the 

fact that they were report ing over a period of t ime , while the 

members were report ing ownership at the time of the study . 

The members reported "parent s helped care for project s "  

as the most important parental aid received ; whereas the non

members considered financial aid the most important which they 

had received . The members indicated somewhat les s parental 

support than did the nonmembers . 

The members indicated that they part icipated in an average 

of 2 . 7  4-H act ivit ies per person ; whi le the nonmembers part icipated 

in an average of 1 . 9 per person . The members also reported having 

received more awards than did the nonmembers . 

Although few interviewees had received visits from Club 

leaders or agent s ,  the members reported more visits than did the 

nonmembers . 

More members than nonmembers reported having close friends 

belonging to their 4-H Club . 
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Advant ages o£ � Club Membership 

A greater number o£ members than nonmembers indicated that 

they had received bene£its £rom 4-H Club work , although many non

members did indicate that they had received some bene£its . There 

was little di££erence in the types o£ bene£it ment ioned by the two 

groups . 

Also, there was little di££erence between what the members 

and nonmembers liked most about 4-H Club work . The three most 

£requent ly ment ioned likes were "learning through projects, " 

"participating in general Club act ivit ies " and "part icipat ing in 

meet ings . "  

The interviewees also were asked to ment ion why they thought 

that some 4-H Club members might remain in 4-H Club work . They 

indicated "learning opportunit ies" and "enjoying £ellowship" as 

the most important reasons , although all the reasons given had 

re lat ively high percentages . This would indicate that all  were 

considered important by the interviewees . 

Disadvantages 2f � � Membership 

About one-third o£ the interviewees £elt that they had not 

derived bene£its £rom 4-H Club work . More o£ the nonmembers 

indicated dissatis£action than was true with the members . The 

reasons listed , in order o£ £requency o£ mention, were : "too £ew 

act ivitie& , 11 "inadequate project s" and "too £ew meet ings . "  

The reasons cited £or not liking 4 -H Club work also were 

about the same £or the members and nonmembers, with the except ion 
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that more members indicated a need for more projects and more non

members felt a need for better organi zed meetings . 

When asked why they had dropped 4-H Club work, the nonmembers 

indicated, in order of frequency ment ioned : "no interest in 4-H 

Club projects , " "out side act ivities interfered , "  "4-H is not 

active enough , " "no clubs avai lable , "  "Future Farmers of America 

interfered , " "friends did not belong, " and "did not have enough 

time to spend with 4-H Club work . "  

When all the interviewees were asked why they thought that 

same members might drop 4-H Club work, the most frequently cited 

reasons were : "interference of outside activities , "  "lack of 

interest in project s , "  "lack of parental support "  and "teased by 

nonmembers . "  However , when they were asked to indicate a single 

reason , they selected "lack of interest in projects" as the most 

iaportant reason . 

Suggested Additional Project s ,  Activit ies � Event s 

Al l interviewees were asked to give suggest ions for 

addi tional project s,  act ivities and events to  be included in the 

4-H Club program . The members suggested , in order : phys ical 

fitness projects ,  horse project s ,  hiking , rodeos , more co

educat ional activities , and mechanical project s .  The nonmembers 

indicated mechanics , science projects, rodeos , hiking , horse 

pr oject s ,  and square dancing . 
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Part icipat ion � Other Organizat ions and Activities 

The study indicated that two-fifths of the nonmembers �id 

not belong to any clubs , and that about one-half of the members 

did not have any club affiliation other than 4-H . 

About one-half of the interviewees indicated that they were 

members of organizations other than 4-H Club . More nonmembers 

than members belonged to other organizations . 

When asked the t ype of clubs to which they belonged , the 

interviewees listed,  in order , the following : school subject

matter clubs , service clubs , FFA , Fellowship of Christ ian Athletes , 

church clubs , Pep Club, Boy Scouts ,  Beta Club , Future Business 

Leaders of America, hot -rod associat ions , Key Club and YMCA . 

More than one-half of the interviewees indicated that 

out side act ivities had interfered with their 4-H Club work . A 

greater percentage of nonmembers than members indicated interfer ing 

activit ies . The most frequent ly ment ioned interfering activit ies , 

in order ,  were : athlet ics , chores that had to be done at home , 

part-time work, school clubs , hobbies , Boy Scouts ,  FFA, and YMCA . 

Forty-eight interviewees indicated that their high school 

course work interfered with 4-H Club work . Of that group , 36 were 

nonmembers . 

Future Plans of Members and Nonmembers 

About one-fifth of the interviewees indicated that they had 

plans to  work after high school graduation . More members than 

nonmembers were planning to work . The types of work indicated 
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were : £actory , £araing , mechanics and construct ion . 

About one-third o£ the interviewees planned to join the 

armed services a£ter high school graduat ion .  More nonmembers than 

members were included in thi s group . 

Of the 26 interviewees who planned to at tend technical 

schools a£ter completion o£ high school , only 6 were members . 

About one-hal£ o£ the technical school group had made choices as 

to the schools they would pre£er to attend . The vocational areas 

ment ioned , in order o£ £requency, were : mechanics , dra£ting , 

carpentry and welding . Three were undecided about their area o£ 

study . 

About 40 percent o£ the interviewees planned to attend 

college upon high school graduation .  The percentages £or the 

members and nonmembers were about the same . They indicated plans 

to attend Tennessee state colleges other than the University o£ 

Tennessee , private inst itut ions and the University o£ Tennessee , 

in that order . 

Twenty-two o£ the interviewees were undecided about what 

college they would attend . The choice o£ study areas indicated , 

in order o£ £requency o£ mention, were : science , business , 

liberal arts , agriculture , engineering and medicine . 

I I • CONCLUSI ONS 

The study indicated that the average age at which the non

members had dropped 4-H Club work was about 14 years . There£ore , 
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it is seen that the cri t ical time in the retent ion or loss of 

members was the transit ion from elementary to the secondary school 

level . 

Based on the findings , the following major factors appear 

to have been influent ial in the retent ion of Hamilton County senior 

4-H Club boys : 

1 .  Part ic ipation in 4-H Club work { If a member takes an active 

part , partic ipat ing in a number of project s and activit ies , 

he tends to remain in 4-H Club work . )  

2 .  Recognition {When a 4-H Club member is recognized for his 

4-H Club work , the rewards tend to act as an encouragement 

tor increased act ivity and cont inued membership . )  

3 .  Membership of friends { If a member has close friends 

enrolled in the same 4-H Club to which he belongs , retention 

is encouraged . )  

4 .  Home visit s by leaders  and agent s { If Club leaders and agents 

make an adequate number of home visit s ,  they tend to encourage 

retent ion of 4 -H Club members . )  

s .  Mothers who do not work out side the home { If the mother does 

not work out side the home , she apparent ly tends to have more 

time to encourage and support her child ' s  participat ion in 

4-H Club work . )  

Based on the findings , the fol lowing factors appear to be 

influent ial in causing losses in 4-H Club membership: 

1 .  Loss of interest in 4-H Club projects { If 4-H Club project s 
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do not interest the members , then losses usually occur . )  

2 .  Participat ion in activities other than 4-H Club ( I£ members 

participate act ively in other activities , they tend to drop 

out o£ 4-H . ) 

3 .  Inter£erence o£ high school work ( I£ the academic demands 

made upon an individual when entering high school are so 

great that there is relat ively little t ime £or part icipat ion 

in other activities , 4-H Club work may be dropped . )  

4 .  Lack o£ activity in the 4-H Club ( I£ 4 -H Club act ivities are 

not challenging , the members ' interest tends to diminish and 

dropout occurs . )  

5 .  Teasing o£ members by nonmembers ( I£ a 4-H Club is regarded 

by others as a "£armer ' s" organization ,  the members may be 

chided and teased about their membership . ) 

It was £ound in the study that the £ollowing £actors did 

not seem to be in£luent ial in leading to either senior 4-H Club 

boy retention or dropout : 1)  previous 4-H Club membership o£ the 

parent s ;  2 )  4-H enrollment o£ brothers and sisters ; 3 )  4-H Club 

leadership o£ the parents ; 4 )  number o£ years enrolled in 4-H 

Club membership , and 5) ownership o£ 4-H Club project s .  

Certain posit ive values tend to be associated with 4-H 

Club work . The interviewees listed the £ol lowing values , in 

order o£ £requency o£ mention:  1 )  learning through projects ;  

2 )  participating in general 4-H Club activit ies ; 3 )  enjoying 

£ellowship ; 4 ) learning to become better cit izens ; 5 )  participating 
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in the meetings ; 6 )  at tending camp ; 7 )  learning to speak in 

public : 8 }  developing leadership qual ities ; 9 )  making worthy 

use of leisure time ; 10 ) going on 4-H Club trips ; 1 1 )  learning 

parliaaenta.ry procedure ; 12} preparing for FFA, and 13 ) learning 

to keep records . 

Things which tend to  keep members from receiving maximua 

benefit from 4-H Club work, in order of frequency of mention, 

inc lude : 1 )  lack of act ivity in the 4-H Club ; 2)  unorganized 

me�t ings ; 3 )  lack of time for the meet ings ; 4 )  inadequate 

leadership ; 5 )  not enough effort on the part of individual 

members ; 6 )  inadequate projects ; 7) too much record keeping ; 

8 )  t oo  few meet ings ; 9)  other members "goofing off ; "  

10 ) meet ings taking up act ivity periods , and 11 ) lack of school 

support . 

I I I • RECCJ.JMENDATI QlS 

If  it is  des ired to retain male 4-H Club members through 

senior years in Hamilton Count y and other counties faced wi th 

simi lar problems , the factors associated with retent ion and the 

posit ive values of 4-H membership should be understood and 

cons idered by those responsible for the work . 

Other recommendat ions might inc lude those listed be low; 

1 .  Simi lar studies shou ld be conducted in count ies having unusually 

low senior 4-H Club enrollaent s to see if some of the factors 

here ident ified are influencing retention and enrollment . 
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2. Measures such as intelligence quot ient s and emot ional maturity 

levels of members and nonmembers might be compared and re lated 

to factors here ident ified . 

3 .  A cross -tabulation of the data avai lable from the present study 

aight provide further insight s into factors influencing 

retent ion.  

4 .  Further survey work might be conducted in Hami lton County to 

establish the possible needs for : 

a )  A different number and variety of projects ,  act ivities and 

event s 

b )  An increased number of active leaders for senior C lubs 

c )  More and longer meet ings per Club 

d )  More 4 -H Clubs tor eligible and interested senior rural 

and/or urban youth . 
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APPENDIX 



INTBRVIBW SOIEI>UL£ 

SENI<R URBAN 4-H BOYS ' CWB RETENTI� 

The purpose ot this interview is to try to discover soae 

of the factors which encourage boys of senior 4-H Club age to 

remain in 4-H Club work. It  is  hoped that an understanding of 

scae ot the causes for "drop out s" wi ll pel'llit county agents and 

advisory committees to better prepare a more adequat e ,  interest ing 

and st imulat ing program tor urban senior youth . 

Name 4-H Club 
------------------------------- ---------------------

1 .  Are you present ly enrol led in a senior 4•H Club? (please check) 

a .  Yes b.  No 
---

2 .  If at present you do not belong to  4-H,  at what age did you 

drop active meabership? 

3 .  I t  you are not present ly enrolled in a 4-H Club , why not ? 

a .  Out side act ivities interfered 
---

b.  No longer interested in  4-H Club projects 

c .  The 4•H Club is not active enough 

d.  Most of ay friends do not belong to the Club 
--------

e .  Other reasons (please specify ) 

4 .  Ha. many years have you been ( or were you ) active in the 

4-H Club? 

5 .  What is your present age? 

6 .  What church do you attend? 
----

7 .  Does your aother work outside of the hcae? a .  Yea 
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b.  No 
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a .  I f  your mother does work outside of the home, what type of 

work does she do? 
---------------------------------------------

9 .  About how many clubs or organizat ions does your mother belong 

to? 1 2 3 4 or more 
--- ---

10 . Please check and coaplete the item( s )  which would aost 

clear ly indicate your plan for the future . 

a .  I plan to attend college If so, where? 
------- ---------

I would plan to atudy ( subject ) 

b .  I plan to attend technical school 
-

If so, where? 
----

I would plan to  study for what kind of jOb? 

c .  I plan to go to  work If so, where? 
------ -----------------

I would plan to be a ( e . g .  carpenter ) 

d .  I plan to join the Armed Services 

e .  Other 
---

(please indicate what ) 

---- What branch ? 

11 . Are you a member of other organizat ion& and activities other 

than 4-H? a .  Yes b .  No 
---

12.  If you are a member of one or more other organizat ions , 

please list them ( a ,  b ,  and c )  and check the degree of your 

participation in each. 

a .  

( 1 )  I attend about 1/4 of the meetings 

( 2 )  I attend about 1/2 of the meetings 

( 3 )  I attend about 3/4 of the meet ing& 

(4)  I am a c01111ittee member 

( S ) I aa an officer If so, what office do you hold? 



b .  

c .  

I attend about 1/4 of the meetings 

I attend about 1/2 of the meetings 

I attend about 3/4 of the meet ings 

I am a committee member 

( 1 )  

( 2 )  

( 3 ) 

( 4 )  

( 5 ) 

-----------------

I am an officer 

hold? 

If so, what office do you -----

( 1 ) I attend about 1/4 of the meetings 

( 2 )  I attend about 1/2 of the meet ings 

( 3 )  I attend about 3/4 of the meetings 

------

------

( 4 )  I am a committee member ------------------

( 5 )  I am an officer 

hold? 

_____ If so , what office do you 

------------------------------------

13 . Please list below in order the major 4-H project areas in 

which you are ( or were ) most interested . 

a .  

c .  

b .  

d .  
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14 . Do ( or did) you own the animals , crops , or materials with which 

you completed your 4-H projects ?  a .  Yes b .  No -----

15 . Do ( or did ) any of your out side activit ies interfere with your 

4-H Club work? a .  Yes b .  No -----

16 . If outside act ivit ies do ( or did ) interfere with your 4-H 

Club work, please check those that do ( or did ) . 

a .  Boy Scouts b .  YMCA c .  Future Farmers of 



America d .  Church youth groups 

e .  Part-time work 'L .  Hobbies 
--- ---

that have t o  be done at home h .  School clubs 
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----- ------

i .  Athletics j .  Others (please speci'Ly ) 

17 . Has your course work in high school taken so much o'L your 

time that it prevents you 'Lraa being active in 4-H Club work? 

a .  Yes b .  No 
------

18 . Do you have one or more sister ( s )  or brother( s )  who are 

enrol led in a 4-H Club? a .  Yes b .  No 

19.  Do you have one or more sister ( s )  or brother( s )  who have been 

enrolled in a 4-H Club? a.  Yes b .  No 

20 . Are some o'L your c lose 'Lriends members o'L the club to which 

you belong ( or belonged ) ?  a .  Yes b .  No 

21 • .  Has either your 'Lather or your mother ever been a 4-H Club 

meaber? a .  Yes b .  No 
---- -----

22 . Has ei.ther your tather or your mother ( or both ) ever been a 

4-H C lub Leader? a.  Yes b .  No . 

23 . Please check the items , indicat ing how your parents helped 

you with your 4-H Club projects .  

a .  They supplied transportation to activities and events 

b .  They helped you care 'Lor your projects 

c .  They supplied some or all o'L the money t o  buy and 

maintain your projects 

d .  They discussed with you the best methods to success'Lully 

coaplete your project 
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e .  Other ( please specify ) 

24 . I f  you are ( or were ) a member of a 4-H Club, please check the 

degree of your participation .  

a .  I attend ( o::r; attended ) about 1/4 of the meetings 

b .  I attend ( or attended ) about 1/2 of the meetings 

c .  I attend ( or at tended) about 3/4 of the meetings 

d.  I am ( or was ) a c01111aittee member 

e .  I am ( or was ) an o:tficer If so,  what office do 

( or did) you hold? 

25 . List major awards and ribbons you have received as a member 

of a 4-H Club . 

a .  b .  c .  

d . e .  f .  

26 . About how many personal 4-H visits from your county agents 

do ( or did)  you receive per year? 

27 . About how many personal 4-H visit s  from your 4-H Club or 

project leader do ( or did ) you receive per year? ------

28 . As you see it , has your 4-H experience been of any benefit 

to you? 

a.  Yes ----

( 1 ) What bene:tit s  can you think of? -----------------------

b .  Some 

( 1 )  What were the benefits?  
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( 2 )  What might have made it aore beneficial? 

c .  No --------

( 1 )  What would have made it of soae benefit ? -----------

29 . Directions : Please caaplete the fol lowing sentences : 

a .  The things I like ( or liked ) most about my 4-H experience 

is ( or was ) 

b.  The things I di sl ike ( or di sliked ) most about my 4-H 

experience is ( or was ) 

30 . Directions : Check the items , in Tab le LI , ranking thea 

according to their iaportance to you while active in a 4-H 

Club . Check only those items in which you have had 

experience . 

31.  If  there are other projects , activit ies or events you 

think should be included for senior 4 -H boys in the 

county, please list thea . 

a . 

c .  

b .  

d .  

32 . Why do soae 4-H Club members drop out of 4-H Club work in 

senior years? 

a .  Their out side activities conflict with club meetings ___ 



TABLB LI 

IMPmTANCR Ql' ACTIVITIES AND EVBNTS 

I tea 

Crop judging 

Livestock and dairy judging 

Forestry judging 

Poultry judging 

Caap 

Deaonstrat ion1 , and/or public speaking 

Ac:hieveaent 

Citi zenship 

Leadership 

Personal developaent 

Recreation 

Fai rs 

Out·o�·County act ivitiea 

Being an o�� icer 

Other (please speci�y) 

Much 
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Soae Ncme 
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b .  4-H does not have projects and activities which interest 

or challenge thea 
---------------

c .  They are teased about 4-H Club aeabership by nonaeabers 

d .  Their parents do not support the boys ' interest in the 

club ---------

e .  Other reasons (please specify ) 

33 . Why do you think same 4-H Club aeabers reaain in senior 

4-H Club work? 

....... 

a .  The club offers thea an opportunity to learn 
-----------

b .  They enjoy working with friends and coapleting club 

act ivities --------------------------------------------

c .  They have interesting and challenging projects ---------

d .  They hold offices in the club 
--------------------------

e .  They like to compete for awards in the various 4 -H 

event s that are offered in the county,  district and 

state 

f .  Other reasons (please specify ) 


	Factors Influencing Retention of Senior 4-H Club Boys in Hamilton County, Tennessee
	Recommended Citation

	tmp.1420056131.pdf.d2GYv

