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ABSTRACT 

The focus of this study is to explore the top management perception towards green 
innovation implementation in the Government-Linked Companies by understanding: (i) 
the impact of green concept on innovation implementation in the company and its 
directives, (ii) how top management value green innovation and their leadership 
attributes, (iii) innovation that is widely diffused, and (iv) the significance of green 
innovation to organizational sustainability. The participants involved were top managers 
from two Government-Linked Investment Companies, 11 Government-Linked 
Companies and two Multinational Companies. Purposive sampling technique was 
chosen to select the people to be interviewed, and multiple-case sampling was chosen for 
organizations because it added certainty to findings. The interviews transcriptions were 
transferred to the NVivo, a computer assisted qualitative data analysis systems 
(CAQDAS), to help in data managing and themes generating. Open-coding resulted in 
67 unique codes and were reduced to axial coding (major themes) and further collapsed 
into four group themes of selective coding. Findings of the study indicated that green 
innovation implementation concept had an impact on image and future projects allocation 
by the government. The study also revealed that the top management was responsible for 
green innovation directives due to companies' bottom lines. The finding also showed 
that data fitted the working model for leadership attributes by combining Situational 
Leadership and Strategic Leadership into Eco-Situational Strategic Leadership where 
sustainability was positioned as an opportunity for dominant foundation of competitive 
advantage and corporate survival especially when technological green innovation was 
widely diffused in the companies. This study also proposed the Green Pinnacle Model to 
understand the significance of green innovation to organizational sustainability. 

Keywords: Green innovation, Top management, Government-Linked Companies 



ABSTRAK 

Fokus kajian ini bertujuan untuk meneroka persepsi pengurusan atasan ke arah 
pelaksanaan inovasi hijau dalam Syarikat Berkaitan Kerajaan dengan memahami: (i) 
kesan konsep hijau kepada pelaksanaan inovasi dalam syarjkat dan arahannya, (ii) 
bagaimana pengurusan atasan menilai inovasi hijau dan sifat-sifat kepimpinan mereka, 
(iii) inovasi yang meresap has,  dan (iv) kepentingan inovasi hijau untuk kemampanan 
organisasi. Para peserta yang terlibat merupakan pengurus atasan dari dua Syarikat 
Pelaburan Berkaitan Kerajaan, 11 Syarikat Berkaitan Kerajaan dan dua Syarikat 
Multinasional. Teknik persampelan 'purposive' telah digunakan bagi memilih peserta 
untuk ditemuramah, dan persampelan pelbagai kes telah dipilih untuk organisasi bagi 
menambah kepastian kepada penemuan kajian. Transkripsi temubual telah dipindahkan 
ke NVivo, iaitu sistem analisis data kualitatif (CAQDAS), untuk membantu pengurusan 
data dan penjanaan tema. Pengekodan terbuka telah menghasilkan 67 kod unik yang 
membentuk pengekodan paksi (tema utama) yang kemudiannya diletakkan ke dalam 
empat kumpulan pengekodan tema terpilih. Dapatan kajian menunjukkan bahawa konsep 
pelaksanaan inovasi hijau mempunyai kesan ke atas imej dan peruntukan projek-projek 
kerajaan pada masa depan. Kajian ini mendedahkan pihak pengurusan atasan 
bertanggungjawab untuk arahan inovasi hijau berdasarkan garis keuntungan syarikat. 
Dapatan kajian juga menunjukkan bahawa data berpadanan dengan model kerja bagi sifat 
kepimpinan yang bersesuaian dengan menggabungkan Kepimpinan Situasi dan 
Kepimpinan Strategik kepada Kepimpinan Eco-Situasi Strategik, di mana kemampanan 
diletakkan sebagai satu peluang untuk asas dominan kelebihan daya saing dan 
kesinambungan korporat terutamanya apabila inovasi hijau teknologi telah disebarkan 
secara meluas dalam syarikat-syarikat. Kajian ini juga mencadangkan Model Kemuncak 
Hijau untuk memahami kepentingan inovasi hijau terhadap kemampanan organisasi. 

Kata kunci: Inovasi hijau, Pengurusan tinggi, Syarikat berkaitan kerajaan 
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Senior Managing 
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Automotive 

Director 

8 
GLCs E 

Financial Institute Group GLCs Not Available 
(Maybank) 

GLCs F 
(MNRB) 
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GLCs G 
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GLCs I 
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Property GLCs Not Available 
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Engineering 
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Ph.D in Technology 
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CHAPTER ONE 

INTRODUCTION 

1.1 Background of Study 

Corporate strategies involving innovations are regarded as one of the mostly 

important factors affecting a firm's long-term development because innovation is the 

key activity that contributes to building core competitive advantage (Raza & Murad, 

2014; Xu & Zhang, 2008). Different types of innovation may form the core in 

different enterprises and at different stages (Cheng, Yang, & Sheu, 2014; Menke, Xu, 

& Gu, 2007). 

For years, the researchers have studied innovation in the areas such as economy 

(Black & Lynch, 2004; Cunha-E-Sa & Reis, 2007; Dasgupta, 2009; Dorf, 2001; Koa, 

2007); ethical motivation (Henry & Vesilind, 2005), international innovation 

(Gassmann & Keupp, 2008), innovation management (Malaviya & Wadhwa, 2005), 

organizational innovation (Glynn, 1996; Jung, Wu, & Chow, 2008; Koc, 2007; 

Malik & Wilson, 1995; Sanidas, 2004; Stenberg, 2007; Tang, 1999), knowledge 

management (Faniel & Majchrzak, 2007), technology innovation (Amour & Teece, 

1980; Cantisani, 2006; Galende, 2006; Huergo, 2006; Johnstone, Hascic, & 

Kalamova, 2010; MacLeod & Davidson, 2007; Teece, 2006; Wu & Sun, 2008; 

Zuleta, 2008), technology transfer (Jain, 2007), business process design (Pernici, 

Ardagna, & Cappiello, 2008), corporate strategy (Delbecq, 1985; Kodama, 2007; 

Magrini & Lins, 2007; Reinhardt, 1998), organization environmental change 
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