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Abstract

Web based online applications become the most useful tools to access the information
about job applicants and job applications are accessible at the press of a button. The
progress of Internet and World Wide Web technology brings the traditional
recruitment process to web based recruitment. A recruitment and job search
application system allow candidates to search for jobs anywhere anytime, helping
people to find suitable work relevant to their needs. This study focused on how to
recruit the job seeker through the internet, where it is expensive for job seekers to find
jobs in the traditional way. It is also the problem for the employers to find suitable
candidates regardless of gender, location, or nationality. The main purpose of this
project is to enable employers to search for suitable candidates according to the
requirements of organization, as well as allowing job seekers to search and select the
availability of jobs suitable for their needs. This problem is solved by using and
applying the general methodology. Two types of criteria are selected and designed to
improve the quality of result for job seeker and employer. The project use Java script
and Database MYSQL, is tested using (Black Box Test (Functional testing)) for all

functionality.
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CHAPTER ONE

INTRODUCTION

1.1 OVERVIEW

Information Computer Technology (ICT) has affected the latest development in all
areas of life, reduced the time to complete processes and projects, different sizes,
showed how the globe has became a small village. ICT linked computing devices
and allowed people to communicate with each other to create networked information
systems based on a common protocol. At the present time a lot of people find it
difficult to get a suitable job. Searching for a job can be done through the
advertisements in magazines, newspapers, or through job centers. On the other hand,
many employees are not satisfied with their jobs due to several reasons. One of these
reasons can be the lack of satisfaction as the job seeker is selected by the employer
for an unsuitable position. For example, an Engineer works in an administrative
position not in a technical field where he/she was trained in. This may lead people to
quit their jobs and seek for another one. The constant mobility of workers will incur

cost for the organizations and the individuals.
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