ONLINE JOB RECRUITMENT MODEL FOR
UNIVERSITI UTARA MALAYSIA

Ala A. Abdul Razeg

View metadata, citation and similar papers at core.ac.uk brought to you by .{ CORE

provided by Universiti Utara Malaysia: UUM eTheses

UNIVERSITY UTARA MALAYSIA


https://core.ac.uk/display/268137536?utm_source=pdf&utm_medium=banner&utm_campaign=pdf-decoration-v1

ONLINE JOB RECRUITMENT MODEL FOR
UNIVERSITI UTARA MALAYSIA

A dissertation submitted to the Faculty of Information Technology
In partial fulfiliment of the requirements for degree
Master of Science (Information Technology),

Universiti Utara Malaysia

By
Ala A. Abdul Razeg

Copyright © Ala A. Abdul Razeg. All rights reserved



o0 it e A

PUSAT PENGAJIAN SISWAZAH
(Centre For Graduate Studies)
Universiti Utara Malaysia

PERAKUAN KERJA KERTAS PROJEK
(Certificate of Project Paper)

Saya, yang bertandatangan, memperakukan bahawa
(I, the undersigned, certify that)

ALA A. ABDUL RAZEG

calon untuk [jazah .
(candidate for the degree of ) MSec. (Information Technology)

telah mengemukakan kertas projek yang bertajuk
(has presented his/ her project paper of the following title)

ONLINE JOB RECRUITMENT MODEL FOR UUM

seperti yang tercatat di muka surat tajuk dan kulit kertas projek
(as it appears on the title page and front cover of project paper)

bahawa kertas projek tersebut boleh diterima dari segi bentuk serta kandungan
dan meliputi bidang ilmu dengan memuaskan.

(that the project paper acceptable in form and content, and that a satisfactory
knowledge of the filed is covered by the project pape: .

Nama Penyelia Utama
(Name of Main Supervisor): MR. AZMAN TA’A

Tandatangan M\—_J .

(Signature)

Tarikh

Date) 5 NWasomber 006




PERMISSION TO USE

In presenting this dissertation, the author agrees that Universiti Utara Malaysia’s
library may make this dissertation freely available for reference and inspection.
The author further agrees that permission for photocopying of this dissertation in
any manner, in whole or in part, for scholarly purpose may be granted by the
author’s supervisor or, in his absence, by the Dean of the Faculty of Information
Technology. It is understood that any photocopying, publication, use of this
dissertation, or parts thereof for financial gain shall not be allowed without the
author’s written permission. It is also understood that, due recognition shall be
given to the author and Universiti Utara Malaysia for any scholarly use of the

materials presented in this dissertation.

Permission for photocopying or other use of materials in this dissertation, in

whole or in part, should be addressed to:

Dean of Faculty of Information Technology

Universiti Utara Malaysia
06010 UUM sintok

Kedah Darulaman



ABSTRACT

Requirements play an important part in system development project. It is because
requirement forms the backbone of any successful project and provides the
measure of success or failure of a certain project. Misinterpreted of requirements
will make the system development does not meet the customer’s expectation and
increasing cost. Therefore. it is necessary to present the requirement in an

understandable and meaningful way.

The main purposes of this project are to capture the requirements of online job
recruitment for Universiti Utara Malaysia and defined requirement model for the
captured requirements of online job recruitment for Universiti Utara Malaysia. A
requirement model is important as it serves as a good starting point for system
development. Requirement model will give a complete view of a system and
represent idea without having to build an actual system. Requirement model help
the developer to understand user’s requirement, and it saves time and cost, reduce

risk, and improves effectiveness and efficiency.

Project methodology would use object-oriented requirement capture and analysis
phase, which consists of domain understanding, requirement capture,
classification and validation. The requirements captured modeled using Unified
Modeling Language’s (UML) notation. Requirements model is validated by using

system requirements testing and horizontal prototype.
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CHAPTER 1

INTRODUCTION

At the present time, the usage of internet and web technology have changed the
way we view and interact with information. Internet and web technology
increased in providing a better life-style it could be seen very clear in many
different fields such as communication and business. One of the fields Internet

technology influences is how recruitment conducted in organizations.

Recruitment is the process of attracting qualified applicants for the organization to
consider when filling its positions; this process is undertaken by human resource

department within that company.

In the past, Companies advertised for positions in job sections of local
newspapers. If a job seeker wanted the job, the job seeker typed resume and cover
letter, dropped them in the nearest mailbox, and waited for a response. Both

companies and job seekers had very few options.

The internet significantly changed the way companies handle recruitment as well
as the way applicants search and apply for jobs. (Dafoulas, 2002) stated the

internet has emerged as a practical and reliable tool for recruiting. Using the
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