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Abstrak

Pem sekolah yang baik dan pengwujudan iklim organisasi yang sesuai
serta kondusif  dengan aktiviti pengajaran dan pembelajaran adalah bergantung
kepada kualiti  kepimpinan, kewiiawaan dart  kemampuan pengetua.
Keberkesanan  kepimpinan pengajaran pengetua akan membaw  vrubahan
&lam pengajaran  guru dan pembelajaran muridnya. Kajian ini  bertujuan  untuk
menentukan  sama ada terdapat perbezaan perlaksanaan  kepimpinan pengajaran
anbra pengetua-pengetua  sekolah yang berbeza pencapaian akedemik  di
Daerah Kota  Setar iaitu Sekolah Kategori Pencapaian Cemerlang, Sekolah
Kategod  Penqaian Memuaskan  dan Sekolah Kategori Pencapaian Sederhana.
Dimensi tingkah  laku kepimpinan pengajaran pengetua yang diukur dalam
kajian ini  ialah kawalan mutu pengajaran, penggunaan  sumber pengajaran,
pcrlaksanaan  program perkembangan staf dan merangka serta memperjelas
matlamat sekolah. Kajian ini  juga bertujuan mengenalpasti sama ada terdapat
perbezaan persepsi keberkesanan guru antara guru-guru Sekolah Kategori
Pencapaian Cemerlang, Sekolah Kategori Pencapaian Memuaskan dan Sekolah
Kategori Pencapaian Sederhana di samping  mengenalpasti sejauh manakah
keberkesanan guru dipengaruhi oleh kepimpinan pengajaran  pengetua. Sampel
kajian terditi daripada  679 orang guru dari dua belas buah sekolah gred A yang
dipilih  mewakili tiga kategori pencapaian akedemik di Daerah Kota &tar.
Analisis ANOVA sehala dan Korelasi Pearson digunakan  untuk menganalisi
data. Dapatan  kajian menunjukkan  tidak terdapat perbezaan yang signifikan &i
segi peranan pengetua dalam kawalan mutu pengajaran, penggunaan  m&r
pengajm 9 perlaksanaan  program perkembangan staf  dan merangka serta
memvjelaskan  matlamat sekolah antara penget ua-pengetu.a bagi ketiga-tiga
kategoe  penqaian akedemik. Keputusan analisis anova  sehala menunjukkan
terdapat  perbezaan  yang signifikan dari segi keberkesanan guru antara guru-
guru Sekolah  Kategori Pencapaian Cemerlang, Sekolah Kategori Pencapaian
Memuaskan  dan Sekolah Kategori Pencapaian Sederhana. Hasi analisis
korelasi  mnmjukkan  terdapat hubungan yang signifikan di  antara kepimpinm
pengajarm  pengetua dengan persepsi keberkesanan guru bagi ketiga-tiga
kategori sekolah.



Abstract

Good school administration and the generation of an organizational climate that
is suitable and conducive for teaching and learning activities depend  on the
leadership quality, authority and capability of the principal. An effective
instructional leadership of the principal will bring about a change in the
teacher’s instruction and the learning of his pupils. The aim of this research is to
identitjl  differences in the implementation of instructional leadership between
principals of schools with different academic achievements. These are Schools
in the Excellent Achievement Category, Satisfactory Achievement Category and
Average Achievement Category in Kota Setar District. In this research, the
instructional leadership behaviour dimensions measured are control of teaching
quality, use of teaching resources, implementation of staff development
programme as well as planning and elucidation school aim.Another aim of this
research is to ascertain whether there arc differences in the perception of teacher
effectiveness between teachers of schools in the Excellent Achievement
Category, Satisfactory Achievement Category and Average Achievement
Category and to determine how far teacher effectiveness is influenced by the
principal’s instructional leadership-The  research sample consist of 679 teachers
from  twelve grade A schools in Kota Setar District, selected from  the three
categories of schools. Data were analysed using One way ANOVA and Pearson
CorrelationThe  findings of this research suggest that there is no significant
difference in the leadership of the principal in terms of control of teaching
quality, use of teaching resources, implementation of staff development
prob’l-amme  as well as plan and elucidate school aim between principals from
the three categories of academic achievement. One way ANOVA shows a
significant difference in teachers’ perceived efEctiveness  between teachers
from schools in the three categories. The finding also showed a significant
correlation between instructional leadership of the principal and the perception
of teacher effectiveness from the three categories of schools. \
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