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How Youth Education Programs Can Impact the Nursing Shortage
Kerri J. Green, MS, MEd and Emilie Bree Croft, BHS

BACKGROUND/INTRODUCTION

According to the Bureau of Labor Statistics’ Employment Projections, registered nursing is one of
the occupations with the highest projected growth rate over the next decade.

Projected Job Growth by Industry

® Doctors' Offices

® Home Health

Source: Bureau of Labor Statistics

Lehigh Valley Health Network, Allentown, Pennsylvania

Historical programming demographic data stored digitally and in paper-based records were mined, filling in data gaps

dating back to 2006.

A standard process was created for data collection and import for utilization across multiple teams within LVHN’s

OUTCOMES

Department of Education (DoE).

The Student Affairs database, created in Microsoft Access, now includes thousands of students representing
youth programming, nursing, physician assistant, undergraduate medical, graduate medical, physical therapists,

occupational therapists, as well as a variety of other health care careers represented in the chart below.
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CONCLUSIONS

The Student Affairs data base allows LVHN to longitudinally track student participation and has produced
valuable metrics to show correlation between participation and retention within the network.

The database reporting created a more visual pipeline of youth programing participation across multiple LVHN
locations and has allowed the DoE to make decisions regarding most effective youth programming in terms of

trending employment needs.
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VISION: To create an educational continuum which students can access at any point during their
educational career and one in which students are encouraged to remain engaged throughout

can be run to determine type and number of student connections prior to employment at LVHN as depicted in the

chart below.

https://search.proquest.com/openview/916ab671da5f4a469a15718f4ae85422/17?pqg-origsite=qgscholar&cbl=30765

their education. Nursing students represent the highest retention of student programming to employment.
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METRICS: Database created to longitudinally track students to employment at LVHN. Reports can
demonstrate ROI for recruitment and retention.

Note 1: Fellow/Resident/Med Student/Dental/PA includes students/Trainees from programs: Fellow, Resident, Visiting Medical Students, SELECT Medical Students, PA
Students, and Dental Students. F‘"_xh w
Note 2: Nursing includes students/Trainees from programs: CRNS, CRNP?NP, MSN, BSN . :b Le h Ig h Val Iey
Note 3: Other includes Student/Trainee Programs: BAVT, Behavioral Health, Bridging The Gaps, Cardiac Rehab, EHP, HCCD, HIM, LPN, MA, Nuclear Medicine, Pharmacy, PT/ §
Health Network

OT, Radiogrpahy, RT, RS, Social Work, Surgical Tech, Ultrasound, and Others.

Retrospective review of LVHN students completed to determine the correlation between
participation and retention.
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