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Developing Internal Medicine Resident as L.eader

Gretchen Perilli, MD, FACP, FACE and Stacey Smith, MD
Lehigh Valley Health Network, Allentown, Pennsylvania
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RESULTS |

» Completing month 5 of Resident as Leader curriculum
» Useful feedback given regarding self-assessment tools and articles reviewed

» We initiated a formal Resident as Leader (Ral) program as a pilot program
at Lehigh Valley Health Network (LVHN)Internal Medicine residency

Resident as Leader Curriculum
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* Prepare residents for leadership roles in the - |

future careers.
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» Collection of data regarding end of rotation evaluations, in service exam scores,
and board scores to gauge the objective impact of Resident as Leader course
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