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Petaja, George R. , M.A., Summer, 1977 Sociology

Function and Meaning o f  Work and the Job: A Replication.and
Extension (88 pp.)

D irec to r: W illiam H. McBroom UjtrM

This study has two parts. For both, secondary analysis, o f the 
N.O.R.C. 1973 General Social Survey was employed. The f i r s t  was 
a re p l ica t io n  o f  a 1955 study o f work o r ie n ta t io n  among fu l l - t im e  
working men. Replication was undertaken to determine i f  changes 
are occurring in  w il l ingness to  work.

The second phase was an extension designed to determine i f  work 
o r ien ta t ion  d ifferences existed among various segments o f  the 
working population. In the extension, female employees and non­
fu l l - t im e  working statuses were also included.

The re p l ic a t io n  section o f  the study showed no s t a t i s t i c a l l y  
s ig n if ic a n t  d ifferences existed fo r  the fu l l - t im e  working men in  
the two national samples. However, there were changes in  work 
enthusiasm among young workers (ages 21-34) who reported decreased 
in te re s t ,  and employees nearing retirement age (55-64) who in d i ­
cated increased in te re s t  in continuing employment. There was an 
inverse re la tion sh ip  between respondent's age and work o r ie n ta t io n .  
In add it ion , d i f fe re n t  patterns o f  work o r ie n ta t io n  were found, 
between middle and working class male workers.

Extension ind icated s t a t i s t i c a l l y  s ig n i f ic a n t  d ifferences in work 
o r ie n ta t io n  existed between male and female employees. Men and 
women reported d i f fe r in g  responses tha t were influenced by work 
s ta tus , dependent ch ild re n , and f inanc ia l s a t is fa c t io n .  Highest 
work o r ie n ta t io n  was found among fu l l - t im e  working males and pa rt-  
time female workers. The presence o f  dependent ch ild ren was found 
to increase both male and female w ill ingness to continue employ­
ment, but the influence was much stronger fo r  men. One major 
d iffe rence was found fo r  the influence o f  f in a n c ia l d is s a t is fa c ­
t io n  on w il l in g n e ss - to  continue working. Fu ll- t im e  working men 
express w ill ingness to continue although f in a n c ia l ly  d is s a t is f ie d ;  
however, f u l 1-time working women reported much greater w il l ingness 
to  accept a f in a n c ia l ly  s a t is fy in g  a lte rn a t iv e .

This study l e f t  several unanswered questions. The apparent lack 
o f  in fluence o f  f in a n c ia l d is s a t is fa c t io n  on working men should be 
fu r th e r  considered. Also, the apparent increase in  w ill ingness to 
continue employment reported by middle class men approaching 
retirement is, in te re s t in g  in view o f Disengagement Theory. A 
th i rd  question involves the reasons part-t im e employed women 
report higher work o r ie n ta t io n  than fu l l - t im e  working women.

i i
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Chapter 1

INTRODUCTION

In In d u s tr ia l  soc ie ty , motivation to work is  not eas ily  

explained by c i t in g  ind iv idua l survival needs or the instrumental 

functions o f  money. The importance o f  ind iv idua l and c u ltu ra l values 

w ith in  th is  top ic  was e a r ly  noticed by Max Weber (1958) in his exam­

ination  o f re l ig io u s  b e l ie f  systems during the ea r ly  period o f 

in d u s tr ia l  development. Weber ind icated tha t re l ig io u s  motives 

could have a correspondence to  an in d iv id u a l 's  reasons fo r  p a r t ic ip a ­

t ion  in business and industry . This p a r t ic u la r  combination o f fac to rs  

may have been co inc iden ta l,  but i t  showed th a t ,  a t leas t fo r  the 

C a lv in is ts  o f  th a t time, work meant more than physical su rv iva l.

Today's worker faces two major d ifferences in  circumstances 

compared to  p re - in d u s tr ia l  employment (H a l l ,  1969:10-11). The f i r s t  

is  the separation o f work from the remainder o f  the in d iv id u a l 's  

l i f e .  This is  thought to  occur because l i f e  in mass society is 

segmental, and, to a high degree, work is  iso la ted  from a l l  other 

a c t iv i t ie s .  The second is  the d e f in i t io n a l  d is t in c t io n  o f  work from 

le isu re . These d ifferences occur, in  p a r t ,  because work a c t iv i t ie s  

are cen tra lized  and the worker leaves his home to go to  work.

The United States has entered a p o s t- in d u s tr ia l economic 

period (G a lbra ith , 1967; B e l l ,  1976:14). Industry and business
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organizations are h ir in g  a higher percentage o f  geographically mobile, 

college or p ro fess iona lly  educated, and occupationa lly  f le x ib le  

employees to meet labor requirements. Demographic cha ra c te r is t ics  o f 

the working population also re f le c t  increased representa tion , but by 

no means p a r i ty ,  o f  women and m in o r it ie s  in  posit ions o f  high pay and 

re s p o n s ib i l i ty .

The national labor pool is adapting and ad justing  to meet 

changing occupational demands and there is  no demonstrated reluctance 

to  accept conventional work values. Studies cons is ten tly  provide 

evidence o f p o s it ive  responses toward the general idea o f work. 

W illingness to work was expressed by ch ron ica lly  unemployed (Kaplan 

and Tausky, 1972:469-483), former mental pa tien ts  and other disadvan­

taged groups (Nagi , e t aj_. , 1972:21-34), blue c o l la r  workers (Tausky, 

1969:49-55; Friedman and Havighurst, 1954), and white c o l la r  workers 

(Jakubowski, 1968). Although the Protestant Ethic is  not the master 

motive or central l i f e  issue in  contemporary soc ie ty  (Dubin, 1956: 

131-421), people do, in fa c t ,  want to work.

According to one theory, a general acceptance o f  work is  the 

re s u l t  o f a s o c ia l iz a t io n  process supportive o f  p o s it iv e  work 

a t t i tu d e s .  An example o f  th is  pos it ion  can be noted in th is  opening 

statement to a Senate Subcommittee hearing: " . . .  ours is  a work-

oriented society in  which the ind iv idua l derives his status and 

meaning from the pos it ion  he holds, the kind o f  work he does, and 

the amount o f money he earns . . . .  (Mondale, 1967:2). There are 

numerous theo re t ica l positions tha t suggest one's s e l f - d e f in i t io n
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stems from important ro le s , or is  l inked im portantly  to  major l i f e  

ro les. Because we have c lear evidence tha t ro les change, i t  is  

reasonable to expect tha t s e l f - d e f in i t io n s  may concomitantly change.

During one's l i f e t im e ,  an ind iv idua l may have many work 

ro les. The influence o f work on s e l f - d e f in i t io n s  may re su lt  in  a 

concurrent re la t ion sh ip  between work roles and work d e f in i t io n s .

One framework suggests ind iv idua ls  pass through f iv e  phases in th e i r  

working l i f e :  the preparatory, i n i t i a l ,  t r i a l ,  s tab le , and r e t i r e ­

ment periods (M i l le r  and Form, 1964:541-545). These phases are 

accompanied by d i f fe r in g  status and meaning because o f  changing 

experience, age, and occupational development. The preparatory and 

i n i t i a l  phases are recognized as temporary and include part- t im e  and 

summer employment. While these a c t iv i t ie s  may .help develop work 

hab its , they are not considered an occupation by e ith e r  the ind iv idua l 

or his society. The t r i a l  and stable periods o f a working l i f e  are 

performed by adu lt members o f  the soc ie ty , y ie ld  d i re c t ly  or 

in d i r e c t ly  social and f in a n c ia l consequences, and are a major focus 

in the l i f e  o f the adu lt (H a l l ,  1969:6). These are the two phases 

tha t cons titu te  an in d iv id u a l1s working ro le  or id e n t i ty .

The f in a l  phase, re tirem ent, necessitates a complete reversal 

o f  ind iv idua l expectations. Where p r io r  working l i f e  decisions had 

been based upon maintaining or improving occupational s ta tus , a t 

retirement the ind iv idua l f inds he must reconcile  p r io r  pos it ive  

work o r ie n ta t io n  and a work-centered l i f e  pattern w ith  the new status 

o f non-worker.
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Disengagement Theory

One theory which examines the retirem ent aspect o f  working 

l i f e  and the e ffe c ts  o f  changing soc ie ta l expectations is ca lled  

Disengagement Theory. I t  views the separation o f  the o lde r ind iv idua l 

from his p r io r  rou tin ized  a c t iv i t ie s  as a motivated withdrawal 

(Cumming and Henry, 1961). The ind iv idua l and his society are 

assumed to be a f fe c t in g  a mutual withdrawal. For the ind iv idua l th is  

includes a reduction in  both commitment to old roles and w il l ingness  

to learn new ones. The soc ie ty , fo r  i t s  p a r t ,  withholds opportun it ies  

and pursues other d iscr im ina to ry  p o l ic ie s  based upon age.

The work o f  others has questioned the extent to  which the 

process o f  disengagement, or a t leas t i t s  t im ing , is  determined by 

organic or pe rsona lity  variables as opposed to determination by 

o p p o rtun it ies , l im i ta t io n s ,  and pressures from the soc ia l context 

(Duncan, 1967:20). Cumming and Henry emphasized some combination o f  

organic and pe rsona lity  ch a ra c te r is t ic s  o f  the ind iv idua l in  

expla in ing the disengagement process* but other f ind ings (Carp, 1967: 

51), suggest the withdrawal process can be s ig n i f ic a n t ly  modified by 

providing the ind iv idua l a phys ica lly  and s o c ia l ly  adequate environ­

ment, The s ign if icance  o f  external influences is  suggested by 

using only socia l s truc tu re  fac to rs  (Kutner, 1962:5-8; Rose, 1964: 

46-50). Social pressures can possib ly accelerate withdrawal from 

old roles although the ind iv idua l has not lo s t  re q u is i te  s k i l l s  or 

capac it ies .



5

For the re t i re d ,  disengagement processes require re je c t io n  o f  

the working id e n t i ty .  Although studies have shown the importance o f  

work as a source o f  id e n t i ty  and status ( M i l le r ,  1965:78; Maddox, 

1966:117-136), attempts to associate work a t t i tu d e  w ith  tha t o f  

retirement produce l i t t l e  o r .no re la t ion sh ip  among middle class 

workers. The in fluence o f  work o r ie n ta t io n  upon retirem ent a t t i tu d e  

is  la rge ly  re s tr ic te d  to h igh-sta tus workers (Simpson, e t a l . ,  1966: 

89). Generalization from attempts to re la te  high p o s it ive  work 

o r ie n ta t io n  to retirem ent resistance may also be l im ite d  because 

there is  so much in te rna l va r ia t io n  fo r  these top ics tha t co rre la t io n  

.between them is  d i f f i c u l t  to assess (Atch ley, 1971:29-32).

One fa c to r  has been id e n t i f ie d  which influences retirement 

decisions. Katoha and Morgan (1967:587-598) report th a t money seems 

to be the primary consideration in re tirem ent decisions a n d . in d iv id ­

uals w i l l  r e t i r e  ea rly  when assured an adequate income. Money also 

influences retirem ent decisions fo r  the poor. Although re tirem ent . 

before age s ix ty - f i v e  is  t y p ic a l ly  accompanied by reduced b e n e f its ,  

i t  is  often chosen by those leas t able to  a ffo rd  the loss o f . fu tu re  

income (Carp, 1967:38). The consideration th a t resistance is  a c tu a l ly  

a r e a l i s t i c  fea r o f  problems and poverty attendant upon retirem ent 

status (Glamser, 1976:105-107) perhaps ind icates why a d ire c t  

re la tionsh ip  was found by Katona and Morgan (1967:461) between assets 

and favorable retirement a t t i tu d e  fo r  in d iv id u a ls  from ages s ix ty  

through seventy-five . Also, a p o s it ive  pre-re tirem ent a t t i tu d e  and 

an accurate preconception o f  re tirem ent are p red ic t ive  o f  a favorable



6

retirement experience (Thompson, 1958:35-4.5). The a v a i la b i l i t y  o f 

enough money elim inates concerns fo r  work. "For people w ith  enough 

money, the theories which l in k  unhappiness in  retirement to  the need 

to  work appear lud icrous" (Atchley, 1972:169).

In our in d u s tr ia l  soc ie ty  s e l f - d e f in i t io n s  come from important 

l i f e - r o le s ,  and occupation provides one o f  these ro les. There is  

evidence th a t most people want to  work, but as work circumstances 

change there can.be concomitant a lte ra t io n  o f  work o r ie n ta t io n .  At 

retirement age the in d iv id u a l 's  concerns are f inan c ia l and w il l ingness 

to r e t i r e  is  an economic decis ion , unless the person has a high status 

job. How fa r  can th is  money-based decision be generalized to groups 

other than those o f  retirement age, and what in fluence do variables 

such as occupation, sex, and age have upon the decision to work?

Morse and Weiss' Study (1955)

More than twenty years ago, Nancy C. Morse and Robert S. Weiss 

were concerned tha t workers in an increas ing ly  complex and in d u s t r i ­

a lized  society would begin to  view work as only a means o f  earning a 

l iv in g .  They recognized tha t f in a n c ia l considerations were very 

important in an in d iv id u a l 's  decision to work, but questioned the 

log ica l extension tha t income provided the only reason. To examine 

the meaning o f work, they wanted to know i f  men who were fu l l - t im e  

employed would choose to continue working when given a f in a n c ia l ly  

secure a lte rn a t iv e  and, i f  they d id ,  th e i r  reasons fo r  th is  choice.



7

To examine these questions, reisponses o f  401 working men

selected in a national random sample were analyzed. The question:

I f  by some chance you inh e rite d  enough money to l iv e  
comfortably w ithout working, do you th ink  th a t you 
would work or not?

was selected because i t  minimized economic concerns fo r  the respondent.

Ind iv idua ls  responding a f f i rm a t iv e ly  to th is  f i r s t  question 

were asked the reasons fo r  th e i r  preference, and the responses were 

separated in to  two categories: (1) pos it ive  reasons, which mentioned

some p o s it ive  component o f  work; and (2) negative fa c to rs ,  th a t named 

some negative consequence from not working. These men, who preferred 

to remain employed, were also asked what they would miss most i f  they 

discontinued working.

Respondents were grouped by age, and the re la t io n sh ip  between 

desire to work and age cohort was examined. In a d d it io n , general 

enthusiasm fo r  work was analyzed fo r  occupational d if fe rences.

Current job s a t is fa c t io n ,  as ind icated by w il l ingness  to  remain a t the 

same jo b , was also compared w ith  the pro-work response.

For a l l  occupations, the fa c t  tha t men wanted to remain 

employed more than they wanted to  continue th e i r  current employment 

implied tha t i t  is  not a p a r t ic u la r  jo b ,  but working i t s e l f  which is  

important. In response to the question o f  what they expected to miss 

most a fter, q u i t t in g ,  31 percent o f  the men who preferred to continue 

f e l t  they would lose socia l contact w ith  people known through or from 

work.
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Morse and Weiss separated th e i r  male respondents in to  several 

age groups to determine any re la t ion sh ip  between age and enthusiasm 

fo r  continuing work. Responses from the groups ind icated the youngest 

ind iv idua ls  (ages twenty-one through th i r t y - f o u r )  presented the 

highest rate o f  w ill ingness to  work. This group gave 90 percent 

a f f i rm a t iv e  answers. At each o lder age group, the rates o f  p o s it ive  

work o r ie n ta t io n  declined u n t i l  reaching the lowest response level o f 

61 percent fo r  males aged f i f t y - f i v e  through s ix ty - fo u r .  For in d iv id ­

uals o lder than age s ix ty - fo u r ,  however, th is  trend was reversed. 

Eighty-two percent o f  working men s ix t y - f i v e  years o ld  and above 

favored continuing employment. In th e i r  study, the authors suggested 

the nearer the ind iv idua l is  to retirement age, the more l i k e ly  he 

w i l l  not work except fo r  economic reasons (1955:193). They also 

stated tha t the reversal o f  th is  trend a t age s ix t y - f i v e  should be 

discounted because th e i r  sample contained only employed men and 

ind iv idua ls  over age s ix ty - f i v e  frequently  have an option to continue 

or discontinue work.

The general in te rp re ta t io n  o f  the f ind ings provided, .by Morse 

and Weiss indicates tha t work provides more than a means o f  earning a 

l i v in g  fo r  a m a jo rity  o f  working men, regardless o f  occupation.
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DATA AND METHOD

Changes in a popula tion 's  a t t i tu d e  over time can be examined 

in a t leas t two ways. One approach, is  to complete an i n i t i a l  survey 

and, at some la te r  date, re-examine surv iv ing  members o f  the o r ig in a l 

group fo r  the purpose o f  noting change. This is  a true  long itud ina l 

design when used w ith  a minimum o f  two observations o f  the respondents. 

A second method involves comparison o f responses from a second, 

h igh ly  s im i la r ,  group w ith  the e a r l ie r  opinions s o l ic i te d  from the 

i n i t i a l  survey. This is  a quasi-Tongitudinal design or cohort study.

In the present s i tu a t io n ,  male worker o r ie n ta t io n  cannot be 

examined through re - in te rv iew ing  o r ig in a l respondents. Morse and 

Weiss' data came from a survey conducted by the Survey Research Center 

in September, 1953. This national sample would, even i f  lo g is t i c a l l y  

possib le , be extremely d i f f i c u l t  to locate and re - in te rv iew . But, 

because th is  information came from a c a re fu l ly  designed national 

sample, i t  is  not necessary to f in d  the same people. By using a 

quas i- long itud ina l research design, re p l ic a t io n  can be accomplished 

through use o f  a d i f fe re n t  national sample fo r  which data was 

co llec ted  twenty years la te r  than the Morse and Weiss information.

The c r i t i c a l  question fo r  Morse and Weiss1 study concerned 

w ill ingness  to continue working when a hypothetical non-work 

a lte rn a t iv e  was provided. The question:
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I f  by some chance you inhe rited  enough money to l iv e  
comfortably w ithout working, do you th ink  th a t you 
would work anyway or not?

determined the respondent's pro-work o r ie n ta t io n  and served.as a basis

fo r  fu r th e r  discussion.

The research questions raised by Morse and Weiss' study 

require two d i f fe re n t  sets o f  data be ava ilab le  fo r  analysis. The 

f i r s t  set is  provided by the find ings o f  the o r ig in a l study (as 

reported in th e i r  1955 pu b lica t io n ).  The second is  a contemporary 

survey containing a s im i la r  work/non-work question. With these two 

data sets the study can pursue secondary analysis by using contemporary 

responses to compare w ith  the o r ig in a l f in d in g s .

The contemporary data to be used in  th is  study comes from the 

National Opinion Research Center's General Social Survey fo r  Ju ly ,

1973-, which contains a n a t io n a l ly  selected sample o f  1 ,504 non­

in s t i tu t io n a l iz e d  ind iv id u a ls  aged eighteen to o lder than e igh ty-n ine . 

The survey contains approximately 220 va r iab les , w ith  many d i r e c t ly  

s o l ic i t in g  work o r ie n ta t io n  and work sa t is fa c t io n  responses. Within 

the N.O.R.C. General Social Survey is  the question:

I f  you were to get enough money to  l i v e  as comfortably 
as you would l i k e  fo r  the res t o f  your l i f e ,  would 
you continue to  work or would you stop working?

This is  h igh ly  comparable w ith  the o r ig in a l Morse and Weiss question

as both provide an economically secure hypothetica l a lte rn a t ive

while assessing w ill ingness to continue working.

Morse and Weiss asked th e i r  questions only o f  fu l l - t im e  

working makes a t leas t twenty-one years o ld . For purposes o f .



11

re p l ic a t io n ,  the N.O.R.C. data were adjusted to c lose ly  approximate 

o r ig in a l sample ch a ra c te r is t ic s  p r io r  to  analysis.

Adjustment o f  N.O.R.C. Data

For purposes o f  re p l ic a t io n ,  the N.O.R.C. sample was re s tr ic te d

to include only fu l l - t im e  employed, working males at leas t twenty-one

years o ld . The " fu l l - t im e "  employment status is  provided by the

in terv iew ee 's  response to  the question:

Last week were you working fu l l - t im e ,  p a rt- t im e , going 
to school, keeping house, or what? (Codebook fo r  the.
Spring 1973 General Social Survey, Ju ly ,  1973:18.)

This allows the id e n t i f ic a t io n  o f  a sample o f  male workers working

t h i r t y  to f i f t y  hours per weekJ

Morse and Weiss separated th e i r  o r ig in a l sample in to  three

occupational categories. These were:

1. Middle c lass: Professional, managers, and sales.

2. Working c lass: Trades, operatives, u n sk il le d , service.

3. Farmers: Farmers.

They did not include c le r ic a l  workers, self-employed managers, or 

government employees in th e i r  analysis.

^This d e f in i t io n  o f  working status leaves the determination o f 
" fu l l - t im e "  to the respondents as there is  no minimum hours requ ire ­
ment fo r  a working period. However, examination o f  the 477 male 
respondents' answers showed tha t responses c lose ly  matched a fo r t y -  
hour week. Only s ix  ind iv idua ls  f e l t  working fewer than t h i r t y  hours 
q u a l i f ie d  them fo r  fu l l - t im e  employment w h ile  76.3 percent o f  the 
males who considered themselves fu l l - t im e  employees, worked fo r ty  o r  
more hours per week. In a d d it io n , o f  the 404 men who considered 
themselves " fu l l - t im e "  workers, only 1.3 percent worked between t h i r t y  
to t h i r t y - f o u r  hours and 6.6 percent worked t h i r t y - f i v e  to t h i r t y -  
nine hours. .
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The 1973 survey, from the National Opinion Research Center, 

separated i t s  working ind iv idua ls  in to  conventional census occupa­

t io n a l groups. While these are not id e n t ic a l w ith the 1955 study, they 

can be adjusted to allow comparison. . Because o f  o r ig in a l category 

se le c t ion , c le r ic a l  employees are not included in  any phase o f  

re p l ic a t io n  analysis w ith in  the present study. Table 1 shows the 

combinations o f N.O.R.C. categories which were used to match the 

o r ig in a l Morse and Weiss employee groups.

TABLE 1

CENSUS OCCUPATIONAL GROUPS INCLUDED IN N.O.R.C. REPLICATION

Morse and Weiss 
Occupational Category

National Opinion Research Center 
Census Occupational Categories

Middle class Professional, techn ica l,  and kindred. 
Managers and adm inistra tors (except

farm), sales workers.

Working class Craftsmen and kindred workers. 
Operatives, except transport. 
Transport equipment operatives;

laborers (except farm).
Service workers ( inc lud ing  p r iva te

household).

Farmers Farmers, farm managers, farm laborers , 
and farm foremen.

The categories used to re p l ica te  the o r ig in a l sample are 

consistent w ith the ra t io n a le  provided to support the i n i t i a l ’-d iv is io n
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in to  middle c lass, working c lass , and farmers (Morse and Weiss, 1955: 

194). The o r ig in a l authors did not include government employees^ 

however, these have not been excluded from the N.O.R.C. sample because 

o f  the in a b i l i t y  to id e n t i fy  them.

One o f  the major adjustments necessary fo r  any re p l ic a t io n  o f 

the e a r l ie r  analysis involves matching o f  the d is t r ib u t io n  o f  

occupational categories o f  the N.O.R.C. data w ith  th a t o f  the Morse 

and Weiss sample. This adjustment was necessary to  prevent over or 

under-representation o f  any group in the re p l ic a t io n .

Morse and Weiss did not note any s ig n i f ic a n t  occupational 

d ifferences in work o r ie n ta t io n  except fo r  unsk il led  employees (1955: 

193); however, because th is  re p l ic a t io n  is  concerned with determining 

changing a t t i tu d e s ,  the minor patterns o f  occupational viewpoint 

which were not s t a t i s t i c a l l y  s ig n i f ic a n t  w ith in  the s ing le  study may 

become important when viewed over a twenty-year period. For th is  

reason, the occupational categories w ith in  the N.O.R.C. analysis must 

be matched as c lose ly  as possible to  the representation percentages 

which appeared in the 1955 report. As th is  is  a quas i- long itud ina l 

ana lys is , the populations being compared must be as c lose ly  matched 

demographically as poss ib le , and th is  includes occupational represen­

ta t io n .  .

Adjustment o f  occupational category d iffe rences was 

accomplished through a weighting procedure (see Appendix A), which

^Morse an(j Weiss did not include self-employed managers, 
c le r ic a l  and government service because these groups may contain both 
middle and working class jobs (1955:195).



14

modified the proportion of.each category w ith in  the to ta l  occupational 

group o f  the N.O.R.C. sample u n t i l  i t  nearly equaled those o f  the 

o r ig in a l Morse and Weiss study. As an example, the 1955.middle class 

group represented only about 22 percent o f  the to ta l  male worker 

sample. But in the N.O.R.C. repo rt,  middle class in d iv id u a ls  composed 

about 42 percent. By in troducing a weighting fa c to r  to reduce the 

overa ll in fluence o f  the 1973 working class group on the to ta l  sample, 

an adjusted N.O.R.C. working class percentage is  obtained which is 

very close to  the 1955 repo rt.  A f te r  s im i la r  adjustments are made fo r  

the working class and farming groups, the to ta l  N.O.R.C. occupational 

representation percentage approximates the sample co llec ted  twenty 

years prev iously  and used by Morse and Weiss.

The d ifferences in  occupational categories before arid a f te r  

in troduc tion  o f  the weighting procedure are shown in Table 2.

The adjusted N.O.R.C. sample continues to contain 394 cases 

a f te r  m odification because the ind iv idua l weight fac to rs  w ith in  the 

occupational groups allowed adjustment o f  the group in fluence upon.the 

to ta l  sample, to  produce occupational category percentages s im i la r  to 

Morse and Weiss. This weighting could have been designed to produce 

the same number o f respondents w ith in  the: categories as found in  the 

e a r l ie r  study; however, the percentage approach was chosen because o f  

add it iona l weighting f o r  sex and s p e c if ic  occupations performed la te r  

in the extension phase o f  th is  study (Chapters 4 and 5). By choosing 

th is  technique which provides a nearly constant number o f  to ta l 

responses fo r  the N.O.R.C. sample, regardless o f  in te rn a l adjustment,
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substantia l change could be introduced to meet the theo re t ica l 

requirements while leaving in t u i t i v e ly  comparable sample s ize.

TABLE 2

OCCUPATIONAL GROUP PERCENTAGES AS ADJUSTED FOR REPLICATION

Morse and Weiss3
N.O.R.C.,

(unadjusted)
N.O.R.C.

(adjusted)

Middle class 22.1% 41.9% 22.1%
(72) (165) (87)

Working class 64.7 54.8 64.7
(211) (216) (255)

Farmer 13.2 3.3 13.2
(43) (13) (52)

Total (no. cases) (326) (394) (394)

^The number o f  cases fo r  Table 1 is  326. This is much fewer 
than the 401 male fu l l - t im e  workers w ith in  the to ta l  sample. The 
reason fo r  th is  discrepancy is  th a t  Morse and Weiss presented occupa­
t iona l category in formation (1955:196-197) only when report ing  tab les 
fo r  sp e c if ic  variab les. These tables reported only 326 cases a f te r  
exclusion o f  self-employed managers, c le r ic a l ,  and government service 
workers.

The representation o f  the three occupational categories is  

changed, because o f  requirements, fo r  increased o r decreased numbers 

w ith in  the to ta l sample, but the overa ll N.O.R.C. sample size stays 

about the same. As an example, fo r  th is  re p l ic a t io n ,  which requires 

the N.O.R.C. sample be adjusted to  match Morse and Weiss' 1953 

occupational category percentages, middle class in d iv id u a ls  are
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reduced in apparent numbers to about 50 percent o f  t h e i r  unadjusted 

to ta l .  This is  accomplished by g iv ing them a weight fa c to r  (.5274) 

which reduces th e i r  in fluence to only 22.1 percent o f  to ta l  respondents 

w ith in  the N.O.R.C. sample. However, in the.case o f  farmers, the 

N.O.R.C. sample was much smaller than required so a substantia l 

weight increase (3.9976) was given to expand th e i r  representation 

about 400 percent.

Although weighting seems to rebu ild  the o r ig in a l sample, i t  

does not invent or destroy inform ation. I t  changes the amount o f  

weight each respondent contributes but re ta ins a l l  in formation 

obtained p r io r  to  adjustment.

The weighting procedure was applied to a l l  working males 

w ith in  the N.O.R.C. sample who met the c r i t e r ia  established by Morse 

and Weiss. P r io r  to th is  a c t ion , the sample had been corrected to 

e lim inate  a l l  c le r ic a l  employees and a l l  in d iv idua ls  younger than age 

twenty-one. This was necessary because they were not included in  the 

o r ig in a l study.

The re s u l t  o f these several adjustments is  a sample o f  f u l l ­

time working men, aged twenty-one years and above, w ith  nearly 

id e n t ica l occupational group percentages to the 1955 repo rt.  By 

comparing th is  adjusted N.O.R.C. sample with the Morse and Weiss 

in form ation , i t  is  possible to  examine responses co llec ted  twenty 

years apart and look fo r  changes in work o r ie n ta t io n  among fu l l - t im e  

working men.



Chapter 3

REPLICATION FINDINGS'

One o f  the most in te re s t in g  areas o f  analysis permitted by 

the use o f  long itud ina l , or in th is  case q u a s i- lo n g itu d in a l, research 

design is  the search fo r  evidence o f  changes in a t t i tu d e  over time.

In th is  p a r t ic u la r  study, the comparisons possible between the 

adjusted N.O.R.C. sample and the Morse and Weiss report can be used to 

suggest changes in  work o r ie n ta t io n  fo r  male workers.

According to  the 1955 re po rt ,  fu l l - t im e  working men over­

whelmingly expressed w il l ingness  to continue working in preference to 

the, hypothetical a lte rn a t iv e  presented in  the in te rv iew . This 

expression o f  pro-work o r ie n ta t io n  is  consistent w ith  the f ind ings  o f  

various other studies and can be expected from any group in  the 

in d u s tr ia l  society. This same question was presented w ith in  the 

in te rv iew  schedule used fo r  the 1973 N.O.R.C. sample, and although 

there is  no reason fo r  expectation o f  major changes in a t t i tu d e  

among working men, comparison o f  these two sets o f  responses from 

fu l l - t im e  working male respondents w i l l  show i f  there is  s ig n i f ic a n t  

d iffe rence .

The resu lts  o f  th is  i n i t i a l  comparison are presented in  

Table 3. Although o r ie n ta t io n  does not provide, a s t a t i s t i c a l l y  

s ig n i f ic a n t  d iffe rence  a t the .05 confidence level as measured by a

17



18

two-sample t - t e s t  o f  p ropo rt ions , i t  does show an apparent decline in 

w ill ingness to continue working. The lack o f  s t a t i s t i c a l l y  s i g n i f i ­

cant d iffe rence  does not ind ica te  there has not been any change in 

Work o r ie n ta t io n ,  but only th a t not enough d iffe rence  ex is ts  between 

the two samples to provide s ig n i f ic a n t  f ind ings at the .05 percent 

le v e l .

TABLE 3

WORK ORIENTATION RESPONSES FOR MALE FULL-TIME WORKERS3

1953 1973
Work Decision N N %

Would continue working 314 79.9% 299 75.9%
Would not keep working 79 20.1 95 24.1
Total responding 393 100.0 394 100.0
Not ascertained 8 12
Total sample 401 406

aThe information used in  th is  comparison was obtained from a 
Morse and Weiss tab le  (1955:192). The tab le  included a l l  male 
respondents to the work o r ie n ta t io n  question used as a dependent 
variab le  in  th is  study except c le r ic a l  employees and in d iv id u a ls  
younger than age twenty-one.

The d iffe rence  o f  fou r percentage points in  work o r ie n ta t io n  

response suggests some change in the d ire c t io n  o f  lowered work 

o r ie n ta t io n .  To pursue th is  p o s s ib i l i t y ,  the next comparison looks 

a t Occupational group d ifferences fo r  f u l l - t im e  working men.
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Table 4 presents the work o r ie n ta t io n  responses fo r  major 

occupational categories w ith in  the working male population. These 

occupational groups are obtained from the o r ig in a l Morse, and Weiss 

study, as was necessary fo r  re p l ic a t io n .  The occupational find ings 

published in the o r ig in a l report (1955:197) cannot be compared at any 

more d isc re te , or s p e c if ic ,  occupational leve l than those presented 

because o f overlap in  worker d e f in i t io n s  between the two studies. The 

census occupational codes favored by N.O.R.C. are not id e n t ica l w ith 

those selected by the Morse and Weiss report.

TABLE 4

WORK ORIENTATION RESPONSES FOR MAJOR OCCUPATIONAL CATEGORIES

1953 1973
Category N % N %

Middle class 72 86% 87 81%

Working class 211 76 255 71

Farmers 43 86 52 92

Total (no. o f  cases) (326) (394)

This in formation presented in  Table 4 shows the components o f  

the net, change noted in  Table 3. The apparent lowering o f  to ta l 

fu l l - t im e  working male o r ie n ta t io n  was due to the in fluence o f  middle 

class and working class declines which, although they do represent a
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preponderance in numbers, cannot be shown to represent a l l  opinions.

The farming occupations reversed th is  trend w ith  a substantia l 

increase o f  s ix  points.

There is  a f iv e  percentage po in t d if fe rence  between the 1953 

and 1973 work o r ie n ta t io n  responses fo r  middle and working class males 

in the d ire c t io n  o f  reduced work o r ie n ta t io n .  Comparison o f  the 

categories w ith  a two-sample t - t e s t  o f proportions ind ica tes th is  

d iffe rence  is  not s t a t i s t i c a l l y  s ig n i f ic a n t  a t the .05 confidence 

le v e l.  However, the percentage d iffe rences fo r  both middle and working 

class respondents, when compared w ith  the percentages from twenty 

years e a r l ie r ,  seem to ind ica te  work o r ie n ta t io n  has decreased. The 

increase in w ill ingness to  continue working fo r  farmers is  in te re s t in g  

because they are the le as t in d u s tr ia l iz e d  segment o f  the working 

population and th e i r  group is decreasing in actual population 

annually.

Further consideration o f  work o r ie n ta t io n  fo r  these fu l l - t im e  

working men involves examination o f  changes in  w il l ingness  to continue 

working as they increase in age and experience.

Age and Male Work O rienta tion

The in fluence o f  the worker's age on his work o r ie n ta t io n  was

summarized by Morse and Weiss (1955:193):

The re la t io n sh ip  o f  age to  desire to  keep working 
suggests tha t the nearer the ind iv idua l is  to 
re tirem ent age (55), the more l i k e l y  th a t he w i l l  
say tha t he would not work i f  he did not need to 
fo r  economic reasons.
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Within th e i r  report is  a tab le which seems to c le a r ly  show an

inverse re la t ion sh ip  e x is t in g  between the respondent's age and his

expressed desire to  continue working (1955:193)J  The analysis

executed by Morse and Weiss shows male workers entering the job

market present ind ica tions  o f  high p o s it ive  work o r ie n ta t io n ,  but th is

enthusiasm gradually  declines w ith  increasing age.2 In th e i r  o r ig in a l

study, Morse and Weiss ind icated (1955:193):

The kind o f  job which the ind iv idua l now has does not 
in fluence strong ly  his fee lings  tha t he would want to 
keep working at some job even i f  he inhe rited  enough 
money to l iv e  comfortably w ithout working.

They o ffe red the opinion th a t increased age among male fu l l - t im e

workers would be accompanied by decreasing w ill ingness to  continue

working, except fo r  economic reasons. This re la t ion sh ip  was not

f e l t  to be s trong ly  a ffected  by the in d iv id u a l 's  current occupation.

Replication f in d in g s , as shown in Table 4, suggest th a t  th is  

separation between work o r ie n ta t io n  a t t i tu d e  and occupation may no t, 

in  fa c t ,  transcend a l l  occupational categories. The complete 

reversal o f  trend fo r  farmers, when compared with middle and-working 

class in d iv id u a ls ,  ind icates some occupational d ifferences e x is t .

Morse and Weiss may be co rrec t in th e i r  general assertions, but

^This information is  presented as the 1953 data used fo r  
comparison in  Table 5.

2Morse and Weiss' analysis was based on male workers ages 
twenty-one years and o lder. Because many in d iv id u a ls  enter the job 
market, p a r t ic u la r ly  in  working class occupations, a t an e a r l ie r  age, 
much information concerning younger workers is  not included in th e i r  
ana lys is .
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examination o f  occupational d ifferences fo r  work o r ie n ta t io n  by age 

seems appropriate.

Reconsiderations o f  the re la t io n sh ip  between- age and work 

o r ie n ta t io n  begins w ith  a re p l ic a t io n  o f  the o r ig in a l study. The 

comparison o f 1953 and 1973 samples is presented in  Table 5. Examina­

t io n  o f  these f ind ings  seems to ind ica te  the work o r ie n ta t io n  pattern 

fo r  male fu l l - t im e  employees has changed during the' twenty-year 

in te rva l and c o l le c t io n  o f  samples fo r  male fu l l - t im e  workers, as 

presented in  Table 4, is  shown to be inaccurate due to over­

genera liza tion . Although the negative concomitant change continues 

to  occur fo r  the 1973 sample as expected, or in  a pattern suggested by 

the 1953 in fo rm ation , the pro-work o r ie n ta t io n  among male workers 

aged f i f t y - f i v e  through s ix ty - fo u r  is  stronger than previously 

ind icated. The overa ll response patterns fo r  male workers in the 1973 

sample have changed from twenty years e a r l ie r .

Figure 1 provides a graphic descrip t ion  o f  responses by age.

I t  may be noted tha t the pattern fo r  both samples continue to show 

dec lin ing  pro-work enthusiasm as the men get o lder. But comparison 

o f  the two surveys suggests important d iffe rences. The 1973 pattern 

is  f l a t t e r  than i t s  predecessor. This is  the re s u l t  o f  changes at 

both ends o f  the working career. The youngest age group (twenty-one 

through t h i r t y - f o u r )  shows decreased w ill ingness to  continue working 

as compared w ith the same age cohort from twenty years previous. 

However, the in d iv idua ls  approaching retirement age ( f i f t y - f i v e  

through s ix ty - fo u r )  show increased w il l ingness . An in d ica t io n  o f



TABLE 5

RELATIONSHIP BETWEEN DESIRE TO CONTINUE WORKING AND RESPONDENT’ S AGE3

Age Category

Workers who want

1953
N %

to continue.k

1973
N %

Difference
1953-1973

21-34 106 90% 137 82% -8%

35-44 • 123 83 103 81. -2

45-54 79 72 84 70 -2

55-64 . 46 61 63 65 +4

65 and over 38 82 1--
1

t_1 . [43%] [-39%]

Total response 392 394

Not ascertained 9 12

Total sample 401 406

acases in brackets are.based on fewer than 20 cases.

^the complement o f 100 percent ("would not continue to  work") is not shown fo r  each c e l l . no
co
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FIGURE 1 :

RELATIONSHIP BETWEEN DESIRE TO CONTINUE WORKING AND RESPONDENT'S AGE*

1 0 0 - 1953 responses. 

1973 responses.95

90--

8 0 -

75 -

7 0 -

50 --

4 5 -

45-5435-44 55-64

*For male fu l l - t im e  workers only (Morse and Weiss weighted sample).
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the amount o f  d if fe rence  can be shown by comparing the ranges o f  the 

two samples. The 1953 male work o r ie n ta t io n  percentages varied from 

90 percent favoring continued work from the youngest workers to 

61 percent p o s it ive  responses from in d iv idua ls  approaching retirement. 

This gives a range o f pro-work percentages, o f  twenty-nine po in ts .

The 1973 sample varies from 82 percent p o s it ive  fo r  the youngest 

workers to 65 percent from the o ldest. Their range o f  response 

percentages is  seventeen points.

The d iffe rence  in ranges o f  response fo r  these two samples, 

co llec ted twenty years apart, is  twelve po in ts . Because o f  previous 

demographic matching o f  the two samples, th is  response pattern 

d iffe rence  suggests important changes in work o r ie n ta t io n .  Male 

workers are apparently entering the job  market, as a group, w ith  less 

enthusiasm in  1973 than did th e i r  counterparts in 1953. However, 

th is  i n i t i a l l y  lower leve l o f  pro-work response is  followed by only 

a small change in work o r ie n ta t io n  during the f i r s t  twenty-three years 

o f  employment.. The persistence o f  pro-work o r ie n ta t io n  is  ind icated 

by. a reduction o f  only 1 percent in work o r ie n ta t io n  (from 82 percent 

to 81 percent) fo r  the 1973 sample, among workers aged twenty-one 

through fo r ty - fo u r .  This small decline is  very d i f fe re n t  from 1953 

male fu l l - t im e  worker responses. During th is  same age period o f 

twenty-three years the e a r l ie r  group ind icated decline work o r ie n ta t io n  

o f  seven points (from 90 to 83 percent).

At the other end o f  th e i r  working l iv e s ,  as the in d iv idua ls  

approach re tirem ent, another change in  work o r ie n ta t io n  pattern seems
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to have occurred. Although the 1953 sample shows a decline o f  11 

percent fo r  male workers aged fo r t y - f i v e  through s ix ty - fo u r  (from 

72 to 61. percent), during th is, same age period the 1973 sample 

declined only f iv e  points (from (70 to 65 percent). The responses fo r  

• the 1973 group ind ica te  persistence in w il l ingness  to continue 

working as the in d iv idua ls  get o lde r which was not as apparent twenty 

years previously.

Comparison o f  1973 w ith 1953 responses seem to ind ica te  

contemporary workers enter the employment circumstance w ith  more 

r e a l is t i c  expectations and th e i r  work o r ie n ta t io n  does not change very 

much during the f i r s t  twenty years o f  employment. About 82 percent 

are w i l l in g  to continue working regardless o f hypothetica l a lte rn a t ive s  

presented. From ages fo r t y - f i v e  through f i f t y - f o u r  th e i r  ra te o f  

decline in  work o r ie n ta t io n  p a ra l le ls  the e a r l ie r  sample. However, 

ages f i f t y - f i v e  through s ix ty - fo u r  show much greater ( fou r point 

d iffe rence) w il l ingness to  continue working, in  th is  period preceding 

retirement age, than was ind icated twenty years p rev iously . The 

overa ll pattern shows a reduction in the range o f  percentage d iffe rence  

among the various age groups and ind icates more un ifo rm ity  o f  work 

o r ie n ta t io n  throughout the to ta l  span o f  working career.

W illingness to continue working beyond re tirem ent age was 

f e l t  to be extremely in te re s t in g  because o f  the Disengagement Theory 

app lica t ion . However, the N.O.R.C. sample did not ask the work 

o r ie n ta t io n  question, which is  used as the dependent va r ia b le ,  ( i f  

you were to get enough money. . . " )  o f  re t i re d  workers, students, or
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housewives. Because o f  th is  methodological dec is ion, work o r ie n ta t io n  

information from re t i re d  in d iv idua ls  w ith  pa rt- t im e  work, part- t im e 

working students, and working women who id e n t i f y  themselves as 

housewives was not ava ilab le  fo r  analysis.

Replication With Other Age Categories 

A d ire c t  re p l ic a t io n  o f  the Morse and Weiss ana lys is , such as 

the one previously presented, matches o r ig in a l procedures as c lose ly  

as possible. This provides information useful fo r  longitud ina l, 

discussion o f  changing a t t i tu d e s ,  but i t  can also lead to add it iona l 

questions which extend beyond the ava ilab le  information and require 

adjustment o f  the analysis to approach the to p ic .  Morse and Weiss 

presented th e i r  age categories as: twenty-one through t h i r t y - f o u r ,  

t h i r t y - f i v e  through fo r ty - fo u r ,  f o r t y - f i v e  through f i f t y - f o u r ,  

f i f t y - f i v e ,  through s ix ty - fo u r ,  and s ix ty - f i v e  and above. These were 

adequate fo r  showing the existence of an ove ra ll inverse re la t ion sh ip  

between the worker's age and his work o r ie n ta t io n ,  fo r  male fu l l - t im e  

workers, but the age groups selected lack s u f f ic ie n t  p recis ion to 

permit examination o f  changes which might occur w ith in  these large age 

spans. In a d d it io n , the o r ig in a l study was re s tr ic te d  to males ages 

twenty-one years and o lder. L im it ing  the re p l ic a t io n  phase o f  th is  

study to these same c r i t e r ia  would discard information ava ilab le  

w ith in  the N.O.R.C. sample from respondents younger than twenty-one. 

This would leave unasnwered questions concerning work o r ie n ta t io n  

among the youngest workers.
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Analysis o f  the N.O.R.C. sample, which has been matched w ith  

Morse and Weiss' C r i te r ia ,  can be extended to  include younger 

respondents. In a d d it io n , adjustment o f  the age groups selected 

allows examination o f o r ie n ta t io n  changes which might not be apparent 

i f  the study used a wider range o f ages in  each grouping. Changing 

these features fo r  add it iona l analysis represents an extension beyond 

the Morse and Weiss study, as reported in th e i r  p u b lica t io n ,  but i t
v

does not i n i t i a t e  any procedures which could not have been completed 

w ith  the o r ig in a l sample.

The r e la t iv e ly  smooth or l in e a r  re la t io n sh ip  which seemed to 

e x is t  between age and work o r ie n ta t io n  during the analysis o f the; 

sample matched w ith Morse and Weiss' data (as presented in Figure 1) 

is representative o f  the to ta l sample. For understanding o f  

occupational d iffe rences among male employees, a modified sample must 

be studied.

Consideration o f  occupational d ifferences suggests a change 

in  age groups to  allow examination o f  age d ifferences fo r  male workers. 

This part o f  the study uses f ive -yea r  in te rv a ls  fo r  the age categories. 

Five-year in te rva ls  a llow  s e n s i t iv i t y  to changing viewpoint while 

providing a wide enough in terva l, to permit several responses fo r  each 

age category. Determination o f  occupational d if fe rences , in th is  

phase, includes only middle and working class i n d i v i d u a l s . ^

^Farmers are not included in th is  phase o f  the analysis because 
o f the very small number in the to ta l sample. Although w ieghting, to 
re p l ica te  Morse and Weiss, increases the usable sample s ize , th is  pro­
cedure cannot d is t r ib u te  small numbers o f farmers across many age cate­
gories w ithout leaving empty c e l ls  and possible d is to r t io n  o f  f ind ings .
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The re su lts  o f  the comparison are presented in Figure 2.

I t  may be noted the middle and working class males present very 

d i f fe re n t  patterns o f work o r ie n ta t io n  throughout t h e i r  span o f  employ­

ment. Working class respondents enter the working l i f e ,  a t age 

eighteen, w ith about 80 percent pro-work a t t i tu d e .  They continue to 

provide approximately the same level o f  work o r ie n ta t io n  through age 

th i r t y - fo u r .  During the years t h i r t y - f i v e  through fo r ty -n in e  a 

period o f  dec lin ing  w ill ingness to continue working is  n o te d ,b u t  th is  

is  reversed a t age f i f t y  when pro-work responses ind ica te  renewed 

in te re s t  in the working l i f e .  The responses to th is  sample ind ica te  

working class in d iv idua ls  show l i t t l e  in te re s t  in continued work 

beyond age s ix ty - fo u r .4 Examination o f  Figure 2 shows middle, class 

male workers f lu c tu a te  around 80 percent pro-work responses u n t i l  

age f i f t y - f o u r .  Beyond th is  p o in t,  they enter a decline in  work 

o r ie n ta t io n  which continues u n t i l  age s ix ty - fo u r .  A f te r  reaching 

retirement age ( s ix t y - f i v e ) ,  there is  again an increase in w il l ingness 

to continue working. This apparent increase in in te re s t  might be 

discounted because o f  the systematic bias in  the o r ig in a l sampling 

methodology which elim inated a m a jo r ity  o f  ind iv id u a ls  o lde r than age 

s ix t y - f i v e ,  i . e . ,  re t i re d .

^The decis ion , by N.O.R.C. to  omit re t i re d  in d iv id u a ls  from the 
sample answering the work o r ie n ta t io n  question leaves the upper age 
category d is to r te d . Morse and Weiss were faced w ith a s im i la r  s i tu a ­
t io n  as th e i r  sample included only working males. To accurate ly 
evaluate work o r ie n ta t io n ,  a sample should be used which asks about 
w il l ingness to  continue working w ithout imposition o f  p r io r  work 
status con tro ls . This was not done in e i th e r  o f  the samples used in  
th is  study and is  necessary to obtain answers, from working housewives, 
in d iv idua ls  w ith  second careers, and working students.
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FIGURE 2: RELATIONSHIP BETWEEN DESIRE TO CONTINUE WORKING AND
AGE FOR MIDDLE AND WORKING CLASS MEN*

Middle class responses..

_ _  Working class responses,

RESPONDENT'S AGE

*For fu l l - t im e  workers only (N.O.R.C. sample weighted to  Morse 
and Weiss popula tion).
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A major d iffe rence  in  the patterns o f  middle and working class 

responses is the persistence o f  w ill ingness to continue working as the 

respective respondents increase in  age. I f  an 80 percent pro-work 

response is  used as the breaking po in t to es tab lish  substantia l 

decline in group work enthusiasm, and both occupational groups are 

examined to note the age beyond which th is  leve l is  not again 

exceeded, the patterns show middle class workers provide f i f te e n  more 

years o f  en thus ias tic  work o r ie n ta t io n  p r io r  to permanent decline 

than working class in d iv id u a ls .

The years preceding retirem ent age ( s ix t y - f i v e )  show d i f f e r ­

ences fo r  these two groups o f  workers.. Working class respondents 

ind ica te  a renewed in te re s t  in continuing to work between ages f i f t y  

and s ix ty - fo u r .  However, upon reaching re tirem ent age ( s i x t y - f i v e ) * 

there is  no in d ica t io n  o f  w i l 1ingness to  continue employment i f  given 

the choice. In con tras t, middle class men ind ica te  a renewed in te re s t  

between ages s ix ty  and s ix ty -n in e .  They reach retirem ent age w ith  

many o f  the in d iv idua ls  w i l l i n g . t o  continue employment i f  given the 

opportun ity .

Comparison o f  these respondents suggests the working class 

employee enters the job market w ith a high work o r ie n ta t io n  which 

continues fo r  the f i r s t  twenty years o f  employment. A f te r  age t h i r t y -  

nine in te re s t  in  continuing to work declines u n t i l  about age f i f t y  

when renewed in te re s t  is  ind icated. There continues to  e x is t  a 

m a jo rity  o f  pro-work opinion u n t i l  retirement age ( s ix t y - f iv e )  is 

reached. A fte r  th is  age l i t t l e ,  i f  any, enthusiasm toward continuation
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o f employment, in preference to a f in a n c ia l ly  secure a l te rn a t iv e ,  

is  shown.

Middle class employees do not present as s tab le  a work 

o r ien ta t ion  a t t i tu d e  during the f i r s t  twenty years o f  employment as 

was shown by working class in d iv id u a ls .  However, they continue to 

provide ind ica tions  o f  w ill ingness to continue working fo r  an 

add it iona l f i f te e n  years. Their decline in w il l ingness  to  continue 

working occurs la te r  in  th e i r  careers but, once they decide to stop 

working, they provide lower o r ie n ta t io n  scores than working class men 

a t ages f i f t y - f i v e  through s ix ty - fo u r .  The incidence o f renewed 

in te re s t  in working is  seen to occur a t ages s ix t y - f i v e  through 

s ix ty -n in e .  This reassessment, or change in  group w ill ingness to 

continue working, is  in te re s t in g  in  terms o f  Disengagement Theory.

As these workers approach re tirem ent, they face the 

s o c ie ta l ly  imposed age fo r  withdrawal o f  the r ig h t  to continue employ­

ment.. This in s t i tu t io n a l iz e d  event occurs as the worker is  beginning 

to an t ic ip a te  the advantages and disadvantages o f  re tirem ent. The 

ind ica t ion  o f  increased w ill ingness to  work.may be another measure o f 

unwillingness to  r e t i r e .  The middle class respondent pers is ts  in pro­

work o r ie n ta t io n  u n t i l  reaching age f o r t y - f i v e ,  when he ind ica tes a 

decline in  enthusiasm. There is  no upturn during the age in te rva l 

when working class respondents demonstrate increased in te re s t ;  in 

fa c t ,  there is a decline o f  about twenty points during th is  same age 

period in  which working class employees provide an increase o f  twelve 

points.
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The upward trend noted fo r  middle class male workers, fo r  ages 

s ix ty - fo u r  through s ix ty -n in e ,  seems important in terms o f  resistance 

to re tirem ent. These ind iv idua ls  have expressed dec lin ing  in te res t,  

since age fo r t y - f i v e  throuth fo r ty -n in e  but, upon encountering actual 

retirement age, seem re luc tan t to leave employment. The middle class 

worker seems unw ill ing  to disengage from employment although the 

s o c ie ta l ly  imposed age fo r  retirement is  reached. This does not 

occur w ith  working class male employees who seem very w i l l in g  to stop 

when they reach retirem ent age.

For fu l l - t im e  working males the age period from f i f t y  through 

f i f t y - n in e  shows the greatest occupational d ifferences in work 

o r ie n ta t io n .  During th is  period the working class ind iv idua l approaches 

retirem ent w ith  an a ff irm a t io n  o f  willingne-ss to continue working.

But, a t the same time, the middle class employee shows declin ing  

w ill ingness to continue working and does not change th is  pos it ion  

u n t i l  actual re tirem ent age.

In summary, through the use o f  f ive -ye a r  in te rv a ls  w ith  an 

adjusted N.O.R.C. weighted to match the Morse and Weiss study, the 

e a r l ie r  find ings o f  an inverse re la t ion sh ip  e x is t in g  between the 

respondent's age and his work o r ie n ta t io n  seem to be overly  generalized. 

Although Morse and Weiss suggested there was no s ig n i f ic a n t  re la t io n ­

ship between w il l ingness to continue employment and occupation, except 

fo r  u n s k i l le d ,  a comparison o f  three occupational categories showed 

d ifferences did e x is t .  Further, comparison o f  middle and working
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class fu l l - t im e  working men ind icated d i f fe r in g  persistence in  pro­

work responses when con tro lled  by the respondent's age.

These f ind ings suggest s ig n i f ic a n t  d ifferences in work o r ie n ta ­

t io n  may e x is t  fo r  various occupational classes. In add it ion ,, although 

there were not s t a t i s t i c a l l y  s ig n i f ic a n t  d ifferences in work 

o r ie n ta t io n  between 1953 and 1973, the changes in response range due 

to  decreased o r ie n ta t io n  fo r  young workers and increased w ill ingness  

to work among the o lde r employees suggests national changes in work 

o r ie n ta t io n  may be occurr ing , among male fu l l - t im e  employees, which 

w i l l  be s t a t i s t i c a l l y  s ig n i f ic a n t  in only a few years i f  current 

trends continue. Of course, the d ifferences noted could also prove 

to be s t a t i s t i c a l l y  s ig n i f ic a n t  i f  the size o f  the sample was la rger.



Chapter 4 

EXTENSION METHODOLOGY

To th is  p o in t. the  discussion o f work o r ie n ta t io n  has been 

l im ite d  to  fu l1 -t im e  working males as o r ig in a l ly  presented in the 

study by Morse and Weiss. However, the re su lts  o f the comparison 

between two samples o f  working men, as presented in Chapters 2 and 3, 

cannot be expected to generalize to the to ta l  national work force. 

Although the N.O.R.C. sample was c a re fu l ly  adjusted and wieghted to 

minimize non-random errors w ith in  the analys is, the United States 

working population contains other workers who were not incorporated 

in to  the o r ig in a l study or the re p l ic a t io n .  The content o f  the next 

two chapters includes discussion o f methodology needed to examine 

national a tt i tu d e s  towards work o r ie n ta t io n  and f ind ings  from an 

N.O.R.C. sample which is  adjusted to more c lose ly  approximate the 

national working population.

The contemporary work force w ith in  the United States contains 

many ind iv idua ls  who are not male and/or do not work fu l l - t im e .  A 

more comprehensive understanding o f  work o r ie n ta t io n  can be attempted 

through expansion o f  the N.O.R.C. information to include women and 

two previously excluded work status categories, w ith in  the sample, 

which contain less than fu l l - t im e  employees.

35
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Examination o f  national census pub lica tions  ind ica tes the 

d is t in c t io n  between "employed" and "unemployed" is  not based upon 

fu l l - t im e  employment. The c r i t e r ia  used fo r  the national enumeration 

are fa r  less s tr in ge n t than those used, so f a r ,  in th is  work o r ie n ta ­

t io n  analysis. Because o f  the inclusiveness o f  census d e f in i t io n s ,  

almost a l l  in d iv idua ls  who report any contact w ith  work or employment . 

can be included in the category o f  " e m p l o y e d . T h e  d e f in i t io n s  

provided by the census serve as ju s t i f i c a t io n  fo r  expansion o f  the 

sample to  include other ava ilab le  work status categories: (1) "working

p a rt- t im e " ;  and (2) "w ith  a job but not a t work because o f  temporary 

i l ln e s s ,  vacation, s t r ik e .  . . "  (N.O.R.C., 1973:18).

As the national sample contains information from in d iv idua ls  

younger than age twenty-one, i t  is  possible to ad just the N.O.R.C. 

d is t r ib u t io n  to match census information and provide an accurate 

estimate o f  the national working population, eighteen years and o lder. 

This is  accomplished through adjustment o f  in formation provided by the 

Census o f  Population: 1970, Part 1, Section 1 fo r  male and female 

workers. Both raw information and adjusted f igu res  are shown in 

Tables 6 and 7.

 ̂ "Employed.—Employed persons comprise a l l  c iv i l ia n s  sixteen 
years old and over who were (a) 'a t  work' — those who did any work at 
a l l  as paid employees or in th e i r  own business or p rofess ion, or on 
th e i r  own farm, or who worked f i f te e n  hours or more as unpaid workers 
on a fam ily 'fa rm  or in  a fam ily  business; or (b) were 'w ith  a job but 
not a t work '--those who did not work during the reference week but had 
jobs or businesses from which they were tem porarily  absent due to  i l l ­
ness, bad weather, in d u s tr ia l  d ispu te , vacation, or other personal 
reasons" (Census o f Population: 1970, Vol. 1, Part 1 -  Sect. 2,
Appendix B:57).
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TABLE 6

OCCUPATION OF FEMALE WORKERS: 1970a

Total No. Workers Adjusted Adjusted
Women 16 & 17 Population Population

. in Work y rs . old . (Total 18 (% o f Work
Occupation Force (census) and over) Force)

Professiona l, te ch n ica l,  
and kindred workers 4,550,584 19,589 4,530,995 16.09

Managers •& adm inistrators 
except farm 1,055,381 2,582 1,052,799 3. 74

Sales workers 2,141 ,600 133,063 2,008,537 7.13

C ler ica l and. kindred 10,105,818 242,136 9,863,682 35.02

Craftsmen and kindred 521 ,147 5,666 515,481 1.83

Operatives, except 
transport 4,014,993 44,789 3,970,204 14.10

Transport equipment 
operati ves 132,052 2,214 129,838 .46

Laborers, except farm 284,300 14,992 269,308 .96

Farmers & farm managers 70,772 557 70,215 .25

Farm laborers and farm 
foremen 153,301 9,194 144,107 .51

Service workers, except 
p r iva te  household 4,790,043 241 ,182 4,548,861 16.15

Private household workers 1 ,109,854 50,596 1,059,258 3.76

Total (no. in d iv id u a ls ) (28,929,845) (766,560) (28,1.63,285) (100.01)

aSOURCE: Census o f  population: 1970, Vol. 1, Characte r is t ics  o f
the Population, Part 1, United States Summary - Section 1, Table. 226. 
Occupation o f  Employed Persons by Age, Race, and Sex: 1970:763.
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TABLE 7

OCCUPATION OF MALE WORKERS: 1970a

Total No. Workers 
Men 16 & 17

in Work y rs . old
Occupation Force (census)

Professional, te ch n ica l,
and kindred workers 6,800,554 21,489 6,779,065 .14,61

Managers & adm in istra tors 
except farm 5,315,768 9,378 5,306,390 11.44

Sales workers 3,303,774 112,151 3,191 ,623 6.88

C le r ica l and kindred 3,642,442 97,099 3,545,343 7.64

Craftsmen and kindred 10,088,483 69 ,673 10,018,810 21.59

Operatives, except 
transport 6,483,532 183,135 6,300,397 13.58

Transport equipment 
operatives 2,825,883 42,067 2,783,816 6.00

Laborers, except farm 3,146,982 293,768 2,853,214 6.15

Farmers and farm managers 1,347,974 4,584 1,343,390 2.90

Farm laborers and farm 
foremen 795,008 82,234 712,774 1.54

Service workers, except 
p r iva te  household 3,837,317 304,714 3,532,603 7.61

Private household 
workers 36,037 3,058 32,979 .07

Total (no. ind iv id u a ls ) (47,623,754)0,223,350) (46,400,404) (100.01)

aS0URCE: Census o f Population: 1970, Vol. 1, C haracte ris t ics  o f
Population, Part 1, United States Summary - Section 1, Table 226. 
Occupation o f  Employed Persons by Age, Rage, and Sex: 1970:761-762.

Adjusted Adjusted
Population Population 

(Total 18 (% o f Work
and over) Force)
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Final adjustment o f the N.O.R.C. data to  a llow comparison with 

1970 census information was completed through separation o f  male and 

female occupational percentages. This d iv is io n ,  by sex, is  needed 

because o f the very d i f fe re n t  occupational representation found w ith in  

the same occupations fo r  men and women. Examination o f  national census 

information indicates the existence o f  male and female dominated 

occupations in terms o f percentage o f membership. Examples o f  these 

are the "craftsmen and kindred" occupation w ith  95 percent male workers 

and the " c le r ic a l  and kindred" group which contains 74 percent female 

employees.

Information ava ilab le  in the 1970 census provides occupational 

reports according to  standardized census categories. However, these 

categories are not id e n t ica l w ith  the grouping system presented w ith in  

the data used fo r  th is  extension analys is. Several 1970 census 

occupational categories must be combined to reproduce the N.O.R.C. 

groups (as presented in  the 1973 N.O.R.C. codebook). The combinations 

developed fo r  th is  comparison and, the re su ltan t to ta l  percentages, 

by occupation, are shown in Tables 8 and 9.

The f in a l  consideration fo r  matching the N.O.R.C. sample w ith  

the national working population, as reported by the 1970 census, 

involves occupational percentages w ith in  the to ta l  sample. A f te r  

combining several census categories, as presented in  Tables 8 and 9, 

a weighting system s im i la r  to the process prev iously  discussed was 

incorporated. As a re s u l t  o f  the weighting, the N.O.R.C. sample
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TABLE 8.

OCCUPATIONAL CATEGORIES AS PREPARED FROM 1970 CENSUS INFORMATION 
FOR FEMALE WORKERS, 18 YEARS AND OLDERa'

Occupation 1970 Census
Unadjusted

N.O.R.C.
Adjusted
N.O.R.C.

Pro fess iona l, te c h n ic a l, 
and kindred 16.09% 18.65% 15.81%

Managers & a d m in is tra to rs , 
except farm, PLUS sales 
workers 10.87 13.83 10.97

C ler ica l and kindred 35.02 30.55 35.16

Craftsmen and kindred 1.83 2.57 1.94

Operatives, except 
transport 14.10 10.61 14.19

Tra-nsport., equi pment 
operati ves, PLUS 
laborers, except farm 1.42 2,. 25 1,29

Farmers & farm managers, 
PLUS farm foremen and 
farm laborers .76 .64 .64

Service workers, except 
p r iva te  household, PLUS 
private.household workers 19.91 20.90 20.00

Total (no. in d iv id u a ls ) (28,163,285) (513)

aFemale workers include fu l l - t im e ,  p a rt- t im e , and "w ith  a job  but 
not a t w ork ."
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TABLE 9

OCCUPATIONAL CATEGORIES 
FOR MALE

AS PREPARED FROM 
WORKERS, 18 YEARS

1970 CENSUS 
AND OLDER3'

INFORMATION

Occupation 1970 Census
Unadjusted
N.O.R.C.

Adjusted
N.O.R.C.

Professional, techn ica l,  
and kindred 14.61% 19.00% 14.61%

Managers & adm in is tra to rs , 
except farm, PLUS sales 
workers ,18.32 18.79 18.37

C ler ica l and kindred 7.64 5.64 7.72

Craftsmen and kindred 21.59 21.29 21.50

Operatives, except 
transport 13.58 11.90 . 13.57

Transport equipment 
operatives, PLUS 
laborers , except farm 12.15 11.90 12.11

Farmers and farm managers, 
PLUS farm laborers and 
farm foremen 4.43 3.55 4.38

Service workers, except 
p r iva te  household, PLUS 
p r iva te  household workers 7.68 7.93 7.72

Total (no. in d iv id u a ls ) (46,400,404) (513)

a'Male workers include fu l l - t im e ,  pa rt- t im e , and, "w ith  a job  but 
not a t work."
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accurate ly represented the national work force as reported by the 

United States Census: 1970.

Because o f  very uneven d is t r ib u t io n  fo r  male and female 

workers throughout the to ta l  working popula tion, any attempt to 

develop an average or compromise weighting fa c to r  to accurate ly 

represent both sexes simultaneously risked loss o f important sexual 

d ifferences in work o r ie n ta t io n .  To avoid th is  possible loss o f  

in form ation , separate weight fac tors  were developed fo r  male and 

female employees based on occupational percentages reported in  the 

1970 census.

Establishment o f  separate weight fac to rs  fo r  men and women 

precludes analysis o f a l l  work o r ie n ta t io n  information w ith in  a s ing le  

computer program. For th is  reason a l l  resu lts  reported in  th is  

extension are based on separate programs fo r  men and women.

Occupational D is t r ib u t io n  Changes Since 1950

Comparison o f  occupational category percentages developed 

from the 1970 national census w ith  Morse and Weiss' workers shows 

substantia l d iffe rences e x is t  between a l l  occupational categories.

The d ifferences are ind icated in Table 10.

The discrepancies between the two sets o f in formation are not. 

a re s u l t  o f  inaccuracies in  the methodology used fo r  obta in ing the 

o r ig in a l sample used by Morse and Weiss, or any e r ro r  in processing 

the in form ation. These percentage d iffe rences are caused by s h i f t in g  

occupational patterns w ith in  the United States during the twenty-year
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period. The comparison o f  1950 w ith  1970 census information (Table 

10) a ttes ts  to the substantia l changes.

TABLE 10

MORSE AND WEISS MALE WORKER REPRESENTATION 
AS COMPARED WITH. TWO UNITED STATES CENSUS REPORTS3

Morse
and 1950 1970 1950 - 1970

Occupation Weiss Census Census Difference

Middle class 22.1% 23.7% 32.9% + 9. 2%

Working class 64.7 59.9 62.6 + 2. 6

Farmers 13.2 12.7 4.4, - 8. 3

Total (326) (40,574,850) (46,400,404)

aS0URCE: Census o f  Population: 1950, Vol. i i ,  C harac te r is t ics
o f  the Population, Part 1, United States Summary--Section 1, Table 53. 
Class o f Worker o f  Employed Persons, and Major Occupational Group o f 
the Experienced C iv i l ia n  Labor Force, by Sex, For the United States, 
Urban and Rural: 1950:10. Census o f Population: 1970, Vol. 1, 
Characte ris t ics  o f  the Population, Part 1, United States Summary-- 
Section 1, Table 226. Occupation o f  Employed Persons by Age, Race, 
and Sex: 1970:761-762.

The national labor force is  increasing in  middle and working 

class numbers while los ing much o f  i t s  farming employment. Considera­

t io n  o f in form ation based on the national random sample fo r  a 

population which existed twenty years prev iously  r isks  inc lus ion  o f  

non-random errors  based on over o r under-representation. For th is  

reason, the analysis presented in the re p l ic a t io n  phase o f  th is  study
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must be adjusted to the la te s t  ava ilab le  census information before i t  

can be generalized to the current national work force. A sample 

matched w ith  the Morse and Weiss re p o r t ,  which can be seen as 

representative o f  the 1950's, may prove only h is to r i c a l ly  in te re s t in g  

i f  not used in a long itud ina l context.^

The N.O.R.C. sample, as modified to approximate 1970 census 

work fo rce , includes representation fo r  a l l  major employment 

categories by sex. The occupational d iv is io n  between middle and 

working class w i l l  be used fo r  most o f  the extension analysis and 

farmers w i l l  be included only when general observations, which do not 

require d isbursion o f  the sample, are employed. This is  because 

farmers provide only .64 percent o f  the female working population 

and th is  small number qu ick ly  leaves empty c e l ls  when analysis is 

attempted.

Chapter 4 has ou tlined  the methodology fo r  preparation o f  a 

sample representative o f  the 1970 national working population. This 

is  fo llowed, in  the next chapter, by f ind ings  based upon comparison 

o f  sex-ro le  and occupational status d iffe rences.

2The information provided in  Table 10 is  only useful as an 
in d ic a to r  o f  Occupational trends and is  not a matched comparison. 
Although Morse and Weiss used only f u l l - t im e  working males aged twenty- 
one years and o ld e r,  the 1970 census information includes other 
employees w ith  less than fu l l - t im e  status and ages eighteen years and 
o lder.



Chapter 5

EXTENSION FINDINGS

The procedure described in  Chapter 4 y ie lds, an adjusted 

N.O.R.C. sample which c lose ly  approximates the United States work 

force as reported by the Census o f  Population: 1970. With th is  

adjusted sample, extension beyond the o r ig in a l Morse and Weiss work 

can provide a more general appraisal o f  to ta l  national work o r ie n ta ­

t io n  by inc lud ing the viewpoint o f  women and n o n - fu l l- f im e  laborers.

Male and Female Work O rienta tion  

Because the re p l ic a t io n  analysis previously discussed did not 

include women, and because female workers, ages eighteen years and 

above, represent about 38 percent o f the to ta l  1970 national work 

fo rce , the i n i t i a l  comparisons fo r  th is  extension are intended to 

examine d iffe rences in  work o r ie n ta t io n  between the sexes. Evaluation 

o f a l l  N.O.R.C. respondentsJ before any weighting adjustments f o r

^The N.O.R.C. in te rv iew  schedule did not ask the question, " I f  
you were to get enough money. . .?" o f  in d iv idua ls  who were re t i re d ,  
keeping house, in  school, o r "other" (d id not match a working status 
category). At the time the proposal fo r  th is  study was w r i t te n ,  th is  
skip routine  was not noticed. I t  was o r ig in a l ly  intended tha t th is  
analysis would examine a much la rg e r  population. The omission o f  
re t i re d  ind iv idua ls  is  unfortunate from the Disengagement Theory per­
spective, Also, because women may respond "housekeeper" when they also 
have other employment,, in formation has been tem porarily  lo s t  u n t i l  
examined through another national random sample, or systematic sample, 
which takes th is  issue in to  account.

45
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occupational d is t r ib u t io n  have been applied, shows the p a tte rn -o f 

work o r ie n ta t io n  ind icated in  Table 11. I t  can be noted the pro-work 

responses fo r  a l l  males is about three percentage points lower than 

the work o r ie n ta t io n  pattern reported fo r  only fu l l - t im e  working 

males on Table 3 in  Chapter 3. The d iffe rence  in work o r ie n ta t io n  i s , 

in  p a r t ,  the re s u l t  o f  inc lus ion  o f  n o n - fu l l- t im e  employees in to  the 

sample and suggests m arginally lower work o r ie n ta t io n  w i l l  be found 

fo r  other work statuses.

TABLE 11

UNWEIGHTED N.O.R.C. WORK ORIENTATION RESPONSE BY SEXa

Response
Male

N %
Female 

N %

Would continue working 373 72.7% 193 60.7%
Would not keep working 132 25.7 121 38.0
Don't know 8 1.6 4 1.3
Total responding 513 100.0 318 100.0
Not ascertained 13 8
Total sample . 526 326

aThese responses from an unweighted N.O.R.C. sample contain the 
fo llow ing  work status categories: f u l l - t im e ,  p a rt- t im e , "with a job 
but not a t work," and unemployed. Hence, the group is s im i la r  to tha t 
known as " in  the labor fo rc e ."

As can be seen in  Table 11, male workers are more l i k e ly  than 

females to express the desire to continue working in preference to 

the hypothetical a l te rn a t iv e .  Comparison between male and female 

work o r ie n ta t io n  responses, through the two-sample t - t e s t  o f
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proportions (B la lock, 1972:229), gives a z-score o f  3.625. This is  

s ig n i f ic a n t /a t  the .001 confidence level and prompted some fu r th e r  

evaluation o f sexual d ifferences in  work o r ie n ta t io n ,  as shown.below.

T rad it iona l sexual stereotyping associates the woman's work 

ro le  w ith home and fam ily  re la ted labor. Based on th is  image, 

employment outside the home seems incons is ten t w ith  the female sex 

ro le . In a d d it io n , the s o c ia l iz a t io n  process w ith in  an in d u s tr ia l iz e d  

society associates the man w ith  his occupation, and men are expected 

to form s e l f - d e f in i t io n s  from th e i r  customary employment. At the same 

time, the married woman has been thought to  obta in her s e l f - d e f in i t io n  

from her husband's employment and the young unmarried woman from th a t 

o f  her fa the r. Such has been the conventional view in sociology.

The a b i l i t y  to generalize analysis f ind ings to the national: 

working population comes from the adjustment, through weighting, o f  

the N.O.R.C. sample to  1970 census in form ation. Table A. 1 . ,  in 

Appendix A, ind icates occupational percentages, as reported by the 

national census, which were approximated to develop male and female 

weight fac to rs  fo r  m odifica tion  o f  the o r ig in a l N.O.R.C. sample.

A f te r  incorporation o f  weight fac to rs  in to  the ana lys is , 

N.O.R.C. work O rienta tion  responses, by sex, appear as indicated in  

Table 12. Visual comparison o f  Tables 11 and 12 shows l i t t l e  

d iffe rence . This is  to be expected because the weighting procedure 

does not create a completely new sample, i t  on ly adjusts the influence 

o f occupational categories to accurate ly represent the national 

working population.. E a r l ie r  f in d in g s ,  discussed in  Chapter T, ind ica te
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the m a jo r ity  o f  ind iv idua ls  in  a l l  occupational groups express w i l l i n g ­

ness to work at high rates. Adjustment o f  the ind iv idua l weights, 

fo r  workers w ith in  the sample, only re su lts  in a s l ig h t  ove ra ll change 

in the to ta l  sample. The incorporation o f  weight fac to rs  fo r  male . 

and female workers resu lts  in only modest changes fo r  the overa ll 

work o r ie n ta t io n  percentage, but th is  adjustment su b s ta n t ia l ly  extends 

the basis fo r  genera liza tion  from analysis f in d in g s .^  ■

TABLE 12

WEIGHTED N.O.R.C. WORK ORIENTATION RESPONSE BY SEXa

Male Female
Response N % N %

Would continue working 371 72.3% 189 59.4%
Would not keep working 133 25.9 125 39.3
Don't know 9 1.8 4 1.3
Total responding 513 100.0 318 100.0
Not ascertained 13 8
Total sample 526 326

aThese responses from a weighted N.O.R.C. sample matched to  the 
1970 United States census contain the fo llow ing  work status categories: 
fu l l - t im e ,  p a rt- t im e , "with a job but not a t.w o rk ,"  and unemployed..

The s t a t i s t i c a l l y  s ig n i f ic a n t  d if fe rence  in  work o r ie n ta t io n  

noted between the sexes (Table 11) also ex is ts  w ith  the weighted

^Before weighting, the basis fo r  confidence in the N.O.R.C. 
sample rested upon the methodology surrounding a national systematic 
survey. This changed, a f te r  weighting, because the national census 
represents the to ta l  U.S. population and not only a sample.



49

sample (Table 12). Men ind ica te  w il l ingness to continue working at 

higher rates than women a f te r  weighting to  approximate national census 

f i  ndings.

Further examination o f th is  d iffe rence  in work o r ie n ta t io n ,  

between the sexes, involves es tab lish ing  f iv e  year age groupings fo r  

men and women and looking at the influences o f  age and occupation on 

work o r ie n ta t io n .  Ind iv idua ls  w ith in  th is  analysis are. "employed" as 

defined by the Census o f  Population: 1970. That is ,  they are e i th e r  

f u l l - t im e ,  p a rt- t im e , or "w ith  a job but not a t work." The d e f in i t io n s  

used fo r  "c lass" d is t in c t io n s  continue to be those provided by Morse 

and Weiss and described in  Chapter 2.

The re p l ic a t io n  phase o f  th is  study, reported above, ind icated 

the existence o f  an inverse re la t io n sh ip  between age and work o r ie n ta ­

t io n  fo r  f u l l - t im e  working men. In a d d it io n , there was shown to be 

a d iffe rence  in w il l ingness to continue working between the middle 

c lass, working c lass, and farmers. During th is  extension phase, 

the in fluence o f age and class on work o r ie n ta t io n  w i l l  be considered 

fo r  men and women.

The w il l ingness  to work o f  male and female respondents, 

d is t r ib u te d  by age and occupation, are presented in Tables 13 and 14. 

Examination o f these find ings shows th a t men genera lly  provide a 

higher percentage o f pro-work responses. This occurs fo r  the three 

class categories: middle, working, and farmer. The data in  Tables

13 and 14 are more re ad ily  seen in  graphic form as presented in 

Figures 3 through 6.



TABLE 13

FEMALE WORK ORIENTATION BY AGE AND OCCUPATION9

Occupation 20-24 25-29 30-34 35-39

AGE

40-44 45-49 50-54 55-59 60-64 Overall /  Total

Middle class 56# 71% 84% 90% 91% 66% 60% 51% 84% 73%
: (6). (15) (10) (8) (?) (7) (8) (12) (5) (80)

Working class 67% 36% 72% 60% 52% 57% 48% 45% 28% 52%
(25) (25) (7) (21) (24) (14) (16) (11) (10) (153)

Farmers 71% 67% 100% 29% 89% 63% 86% 22% 80% 67%
(7) (6) (3) (7) (9) (8) (7) (9) (5) (61)

Total (no. o f cases) (38) (46) (20) (36) (42) (29) (31) (32) (20) (294)

aFemale worker is  defined according to the United States Census d e f in it io n  o f "employed." This sample 
contains women, ages 18 years and above, in work status categories " fu l l - t im e , "  part-t im e," and "with a job 
but not at work.11 Indiv iduals from age groups younger than 20 and older than 64 are not reported because of 
the small number of cases (8 ind iv idua ls ages T8 or 19, 12 aged 65 or older) which would not allow accurate 
appra isa l.

frfhe complement o f 100 percent ("would not continue to work") is  not shown fo r  each c e l l .



TABLE 14

MALE WORK ORIENTATION BY AGE AND OCCUPATION9

Occupati on 20-24 25-29 ' 30-34 35-39

AGE

40-44 45-49 50-54 55-59 60-64 Overall /  Total

Middle class 73%b 89% 80% 88% 82% 90% 82% 54% 54% 77%
(12) (22) (15) (27) (18) (24) (10) (13) (7) . (149)

Working class 82% 79% 82% 84% 68% 64% ' 49% 61% 58% 70%
(42) (25) (36) (40) (22) (27) (27) (30) (23) (272)

Farmers 75% 100% 80% 100% 100% 67%. 75% 71%. __ ■ 84%
(4) (7) (5) (2) (2) (3) ' (4) (7) (34)

Total (no. o f  cases) (58) (54) (57) (69) (42) (54) (41) (50) (30) (455)

£Male worker is  defined according to the United States Census d e f in i t io n  of "employed." This sample 
contains men, ages 18 years and above, in work status categories " fu l l - t im e , "  pa rt- t im e,"  and "with a job but 
not at work." Individuals from age groups younger than 20 and older than 64 are not reported because o f the 
small number o f cases (12 fo r  18 and 19, 14 fo r  65 and above) which would not allow accurate appraisal. .

frfhe complement o f 100 percent ("would not continue to work") is  not shown fo r  each c e l l .  " ,
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FIGURE 3: RELATIONSHIP BETWEEN DESIRE TO CONTINUE WORKING AND
AGE FOR MIDDLE CLASS MEN AND WOMEN*
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Male responses.
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*For census d e f in i t io n  workers, sample matched to 1970 population.
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FIGURE 4: RELATIONSHIP BETWEEN DESIRE TO CONTINUE WORKING AND
AGE FOR WORKING CLASS MEN AND.WOMEN*
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FIGURE 5: RELATIONSHIP BETWEEN DESIRE TO CONTINUE WORKING AND
AGE FOR MIDDLE AND WORKING CLASS WOMEN*
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FIGURE 6: RELATIONSHIP BETWEEN DESIRE TO CONTINUE WORKING AND
AGE FOR MIDDLE CLASS AND WORKING CLASS MEN*-

^Working class men.

Middle class men.
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Figure 3 compares middle class men and women. Although the 

middle class male persistence in  w ill ingness  to continue working 

despite increases in  age, prev iously  noted, exceeds the duration 

reported by th e i r  female counterparts, middle class women report 

h igher percentages o f  work o r ie n ta t io n  from ages t h i r t y  through fo r t y -  

four. The women ind ica te  less enthusiasm during ages twenty through 

twenty-nine, and they lose in te re s t  e a r l ie r  than middle class men, 

but they present higher work o r ie n ta t io n  from age t h i r t y  through 

fo r ty - fo u r .  Middle class women ind ica te  a.renewed in te re s t  in 

working in the age period immediately preceding retirem ent age (s ix ty  

through s ix ty - fo u r )  which is .n o t  shown fo r  the men.

Figure 4 compares working class men and women. Working class 

men show high work o r ie n ta t io n  fo r  the f i r s t  twenty years o f  

employment age. Working class women show good work enthusiasm at. 

ages twenty through tw en ty-fou r, but th is  i n i t i a l  response ra te  drops 

th ir ty -o n e  percentage points ( fo r  ages tw en ty -f ive  through twenty-nine) 

when only 36 percent ind ica te  w il l ingness  to continue working. Pro­

work in te re s t  again increases a t ages t h i r t y  through t h i r t y - f o u r ,  but 

th is  is  followed w ith dec lin ing  work o r ie n ta t io n  which is only 

s l ig h t l y  in te rrup ted  by some renewed in te re s t  between ages f o r t y - f i v e  

through fo r ty -n in e .

For the reader's convenience, work o r ie n ta t io n  d is t r ib u t io n s  

fo r  middle and working class women shown in  Figures 3 and 4 are 

compared in Figure 5. This contrast is  in te re s t in g  as f lu c tu a t io n s  

seem to occur w ith in  the working class group which do not appear fo r
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middle class working women. These f lu c tu a t io n s  may be a re s u l t  o f  

fam ily  re la ted  concerns. Working class women seem to have good work 

o r ie n ta t io n  during th e i r  youngest employable ages, but th is  w i l l i n g ­

ness to continue working declines sharply during th e i r  ages associated 

w ith  ea r ly  marriage and c h i ld  ra is in g . Work o r ie n ta t io n  again 

increases during ages when ch ild ren  would be attending school and 

then begins another decline. Between ages fo r ty  through fo r ty -n in e ,  

a d iffe rence  in  work o r ie n ta t io n  seems to e x is t  between women in 

these two occupational categories. During th is  age period, middle 

class women report an o r ie n ta t io n  decline o f  tw en ty -f ive  points (from 

90 to  66 percent). This, marks the beginning o f a decline which 

continues u n t i l  age f i f t y - n in e .  But working class women ind ica te  an 

increase o f  f iv e  percentage points (from 52 to 57 percent). I t  is  

possible tha t working class in te re s t  in employment coincides w ith  

women's ages when th e i r  ch ild ren are leaving home.

Figure 6 compares middle and Working class employed men. The 

responses from th is  census "employed" group are h igh ly  s im i la r  to 

those, o f  the fu l l - t im e  working male group discussed in Chapter 3. The 

major d iffe rence  between middle and working class men was found in 

persistence o f  w ill ingness to continue employment w ith  increased age. 

Middle class men presented high work o r ie n ta t io n  fo r  an add itiona l 

ten years and then, a t re tirem ent age, ind icated renewed in te re s t .

The inc lus ion  o f  n o n - fu l l- t im e  working men does not provide much 

change in the to ta l  sample as 85 percent o f  a l l  working men are f u l l ­

time.
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The re la t ion sh ip  between desire to continue working and. 

respondent's age shows a c u rv i l in e a r  association ex is ts  between age 

and work o r ie n ta t io n  fo r  the groups examined. However, th is  is  only 

a general f in d ing  fo r  "employed" in d iv id u a ls .  The work o r ie n ta t io n  

pattern fo r  fu l l - t im e  working males was seen to depress w ith  the 

incorporation o f  other work statuses in to  the sample. This suggests 

the dependent variab le  is  viewed d i f fe re n t ly  by various employment 

status groups.

Work Status and Work O rienta tion 

As 30.5 percent o f  employed women w ith in  the N.O.R.C. sample 

are part- t im e  workers, th is  status d iffe rence  can be examined. Male 

and female N.O.R.C. respondents are separately analyzed, due to the 

weight fa c to r  requirement, so the i n i t i a l  consideration o f  the 

influence o f  work status on work o r ie n ta t io n  also contains a sexual 

dichotomy. The next examination o f  work status and work o r ie n ta t io n  

contains male and female workers w ith  the work statuses: f u l l - t im e ,

pa rt- t im e , "w ith a jo b ,  but not at work. . . and unemployed. The 

f ind ings  from th is  comparison are presented in  Table 15.

Response patte rns, by sex* ind ica te  major d if fe rences. The 

work o r ie n ta t io n  patterns fo r  male and female workers are almost 

exactly  reversed fo r  f u l l - t im e  and part- t im e  employees. The male 

fu l l - t im e  percentage o f  76.7 approximates the female pa rt- t im e  response 

rate o f  72.6 percent, and the female fu l l - t im e  percentage o f  56.4 

equals male part- t im e responses.
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TABLE 15

PRO-WORK RESPONSE RATES BY WORK STATUS, BY SEXa

Male Female
Work Status N % N %

Fu ll- t im e 428, 76.7% 203 56.4%

Part-time 31 56.4 95 72.6

With a job , but not. . . [18] [53 .4 ] 1-0 [40.0 ]

Unemployed 25 62.8 4 [3 9 .5 ]b

(T o ta l) (501) (311)

aFor N.O.R.C. sample weighted to approximate 1970 census 
inform ation. The complement o f  100 percent ("would not continue to 
work") is  not shown fo r  each c e l l .  This is s im i la r  to o ther tables 
in th is , study.

The male sample shows a chi square o f  12.11 w ith a p ro a b i l i ty  
o f .007 fo r  d iffe rences w ith in  the sample. The female chi square is  
9.70, which is  s ig n i f ic a n t  at .021.

^Percentages in  brackets are based on fewer than twenty cases.

There are also s t a t i s t i c a l l y  s ig n i f ic a n t  d iffe rences w ith in  

the male and female samples. Male fu l l - t im e  workers report twenty 

percentage points more w il l ingness  to  continue working than part- t im e  

employees and in d iv id u a ls  who had a job  but were not working a t the 

time o f  the in te rv iew . The tendency fo r  males, in th is  in d u s tr ia l iz e d  

soc ie ty , to  seek employment is  supported by the responses o f  

unemployed males. Although unemployed men's o r ien ta t ions  were about
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fourteen percentage points lower than fu l l - t im e  workers, they did 

provide higher percentages than n o n -fu l l- t im e  employed men.

Women workers ind ica te  much stronger work o r ie n ta t io n  as 

part- t im e employees than whey they report fu l l - t im e  employment status. 

The sample sizes fo r  "w ith a jo b , but not at work. . . "  and 

"unemployed" are too small fo r  any confidence in the re su lts .

Comparison o f male and female fu l l - t im e  worker responses, using 

a two-sample t - t e s t  o f  proportions (B la lock, 1972:228), produces a 

z-score o f  5.3862 which is  s ig n i f ic a n t  a t .001. This s ta t is t i c a l  

ind ica t ion  o f  important d ifferences in work o r ie n ta t io n  by work 

status fo r  male and female workers seems important in terms o f  s e l f -  

d e f in i t io n s  fo r  men and women according to  t ra d i t io n a l  d iv is io n  o f 

labor viewpoint or c u ltu ra l values o f  th e i r  in d u s tr ia l  soc ie ty .

Within th is  system women have tended to assume the duties o f  w ife  and 

mother, while men were expected to perform a c t iv i t ie s  associated with 

fam ily  p ro tec to r and provider. Women are supposed to f in d  sa t is fa c t io n  

in fam ily  re lated a c t iv i t ie s .  The man, as head o f  the household, is  

expected to work at some occupation to provide necessary income or 

commodities. But th is  model assumes th a t the requirements o f a 

nuclear fam ily  perta in  to a l l  workers and th a t one provider can earn 

s u f f ic ie n t  income to support a fam ily . Because o f  changing m arita l 

and f in a n c ia l pa tte rns, the f i r s t  va riab le  to  be considered in 

examining work o r ie n ta t io n  by work s tatus by sex is  m arita l s ta tus.



61

Work O rienta tion and M arita l Status 

For purposes o f  th is  ana lys is , m arita l status is  d iv ided in to  

“married" and "not married" g r o u p s . ^ To explore the  in fluence o f 

m arita l status on work o r ie n ta t io n ,  responses from male and female 

employees, are compared fo llow ing  d iv is io n  by work sta tus. The 

resu lts  o f  th is  analysis are presented in  Table 16. Because o f  the 

uneven d is t r ib u t io n  o f  workers throughout a l l  work status categories, 

there were hot enough respondents in  "w ith  a job , but not a t work" and 

"unemployed" to attempt any s ta t is t i c a l  evaluation. However, th e i r  

responses are included fo r  examination.

Comparison o f  fu l l - t im e  and part-t im e employees by m arita l 

status ind ica tes , w ith  one exception, "not married", respondents have 

higher work o r ie n ta t io n  than th e i r  married counterparts fo r  both 

sexes. The exception is  found fo r  the part- t im e working married 

women. These employees ind ica te  work o r ie n ta t io n  4.2 percentage 

points higher than "not married" pa rt- t im e  employed women.

As part- t im e workers, women ind ica te  greater w il l ingness  to 

continue working than working men from both m arita l groups. This 

d iffe rence  is  espec ia lly  noticeable in the "married" category where 

pa rt- t im e  working women present 24.5 percentage points higher scores 

than part- t im e  working men.

Neither the male nor female sample show s t a t i s t i c a l l y  s i g n i f i ­

cant d iffe rences in  work o r ie n ta t io n  when con tro lled  fo r  m arita l

^The "not married" group contains respondents o f  both sexes 
who ind icated they were "widowed," "d ivorced," "separated," or 
"never married."



TABLE 16

RELATIONSHIP BETWEEN DESIRE TO CONTINUE WORKING AND MARITAL STATUS9

Work Status

Maleb

Married Not Married

Female

Married Not Married Total

Fu ll-t im e worker 76.0% 79.3% 54.4% 60.9%
. (336) (92) (143) (60) (631)

Part-time worker [49.2] [64.3] 73.7 69.5
(16) (15) (70) (25) (126)

With a job , but not. . . . [60.1] [36.0] [20.0] [67.7]
(13) (5) (6) (4) (28)

Unemployed [61 .T] [64.6] [o .o ] [61.0]
(13) (12) (1) (2) (28)

Total (number o f respondents) (377) (124) (220) (92) (813)

a'Marital status was dichotomized in to  "married" and "not married" categories fo r  th is  
analysis. The "not married" group contains respondents who answered "widowed," "divorced," 
"separated," and "never married.11

Percentages in brackets are based on fewer than 20 cases.

^The complement o f 100 percent ("would not continue to work") is  not shown fo r  each c e l l .
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status. This ind ica tes d ifferences in  w il l ingness  to continue 

working, fo r  both sexes, are not influenced enough by m arita l status 

to  be s ig n i f ic a n t  a t a confidence level o f  .05 (as measured by chi 

square). The d iffe rence  between responses o f  men and women, here as 

elsewhere, is  s t a t i s t i c a l l y  s ig n i f ic a n t .

This comparison o f  work o r ie n ta t io n  fo r  men and women suggeists 

stronger w ill ingness w i l l  be found f o r  "not married" in d iv id u a ls .  But 

the exception to th is  trend fo r  part-t im e working women leads to 

questions about the influence o f  fam ily  on work o r ie n ta t io n .  A woman 

may want to seek employment but be ra is ing  a fam ily . This combination 

could convince her to choose part- t im e  employment. The working 

woman w ithout dependent ch ild ren  has the option o f  fu l l - t im e  

employment. Preference fo r  part-t im e work could re la te  to maternal 

d u ties , and th is  p o s s ib i l i t y  can be examined through the in fluence 

o f  dependent ch ild ren on work o r ie n ta t io n .

Work O rienta tion  and Dependent Children

To determine the in fluence o f  dependent ch ild ren  on work 

o r ie n ta t io n ,  a va r iab le  was introduced through combining two N.O.R.C. 

var iab les , "babies" and "pre teens," to ind ica te  the presence or

absence o f  ch ild ren  younger than age th ir te e n . For purposes o f  th is

study, a dichotomy was developed which separated responses on the 

basis o f  dependent ch ild ren . The number o f  ch ild ren reported, by an 

ind iv idua l w ith in  th is  category was not recorded, only the presence

or absence o f  ch ild ren was noted.
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An i n i t i a l  chi square te s t  fo r  male and female workers 

ind icated the presence o f  a t le as t one c h i ld  (younger than age 

th ir te e n )  was s ig n i f ic a n t  a t less than .001 confidence level fo r  men. 

But fo r  women there was no s t a t i s t i c a l l y  s ig n i f ic a n t  d iffe rence  

(chi square 1.3771, s ig n i f ic a n t  a t .2406 confidence le v e l) .  Compari­

son o f male and female workers' w ill ingness to continue employment 

when o ffe red a hypothetical a lte rn a t iv e  provid ing economic s e c u r i ty ,  

as influenced by the presence or absence o f  one or more dependent 

ch ild ren , is  shown in Table 17.

TABLE 17

INFLUENCE OF DEPENDENT CHILDREN ON WORK ORIENTATION, BY SEXa

Male Female
Worker Worker

Dependent No Dependent No
Work Orienta tion Children Children Children Children

85.4% 65.2% 65.2% 57.8%

15.5 34.8 34.8 42.2

(228) (273) (119) (193)

aThese responses fo r  a weighted N.O.R.C. sample matched to 
the 1970 United States census are obtained from a variab le  obtained 
through combining. "babies" and "preteens" from the N.O.R.C. General 
Social Survey:36.

Continue working 

Stop working 

Total
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Although the d iffe rence  is  not s t a t i s t i c a l l y  s ig n i f ic a n t  fo r  

women, fo r  both male and female workers the presence o f  dependent 

ch ild ren increases work o r ie n ta t io n . The increase fo r  men is  shown 

to be over twenty percentage points. One in d ic a to r  o f  the d iffe rence  

in work o r ie n ta t io n  fo r  male and female parents o f  dependent ch ild ren 

is th a t w ill ingness to continue work fo r  the female worker w ith at 

least one c h i ld  younger than th ir te e n  is  the same as fo r  the male 

worker w ithout a dependent ch i ld .

Married men w ith  a t leas t one dependent c h i ld  are about twenty 

percentage points higher than th e i r  counterparts w ith no ch ild ren.

This could be the re s u l t  o f  t ra d i t io n a l  or c u ltu ra l values re su lt ing  

in s e l f - id e n t i f ic a t io n  as fa th e r  and prov ider, or i t  could be an 

in d ic a to r  o f  immediate f in a n c ia l concerns which require steady income. 

Working women ind ica te  no s t a t i s t i c a l l y  s ig n i f ic a n t  d ifferences in 

work o r ie n ta t io n  as influenced by dependent ch ild ren  fo r  th is  size 

sample. But they do report the same pattern as men in  th a t increased 

w il l ingness to work, occurs w ith dependent ch ild ren . The sample size 

is  not Targe enough to  provide s t a t i s t i c a l l y  s ig n i f ic a n t  d ifferences 

but the influences seem to  be s im ila r .

Work O rien ta t ion , Work Status, and Dependent Children

Differences in work o r ie n ta t io n  found fo r  various-work 

statuses prompted the next analysis. Because employees, espec ia lly  

married women, may be required to d iv ide th e i r  time between occupa­

t iona l duties and fam ily  re s p o n s ib i l i t ie s ,  the in fluence o f  dependent
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children on work o r ie n ta t io n  may change w ith  the amount o f  time per 

week required by employment. The influence o f  work status on work 

o r ie n ta t io n  fo r  in d iv idua ls  w ith  dependent ch ild ren may ind ica te  th is  

occurrence.

The presence o f  dependent ch ild ren  was seen in Table 17 to 

be associated w ith  higher rates o f work o r ie n ta t io n  fo r  men and 

women. However, th is  d iffe rence  in w il l ingness to  work was s t a t i s t i c a l l y  

s ig n i f ic a n t  only fo r  men. To continue examination o f th is  va r iab le , 

the d iffe rences in  w il l ingness  to continue working fo r  f u l l - t im e  and 

part- t im e employees, who are also parents o f  young ch ild re n , must be 

determined. Table 18 provides information to a ss is t  in th is  

comparison.

For fu l l - t im e  male workers the presence o f  dependent ch ildren 

increases work o r ie n ta t io n  18.4 percentage po in ts , as compared with 

non-parent fu l l - t im e  employees. Part-time working male employees, 

although the sample is too small fo r  s ta t is t ic a l  con firm ation , provide 

an even greater d iffe rence . A l l  male work status categories show a t 

le as t ten percentage points higher work o r ie n ta t io n  fo r  parents o f 

young ch ild ren  as compared w ith  non-parents.

Although female workers do not show as large a percentage 

po in t d if fe rence  in work o r ie n ta t io n  as men, the in fluence o f  

dependent ch ild ren is  to increase female w ill ingness to continue 

employment. S ixty-two percent o f  a l l  female employees w ith in  th is  

N.O.R.C. sample do not have ch ild ren younger than age th i r te e n ,  and



TABLE 18

WORK ORIENTATION BY WORK STATUS, AS INFLUENCED BY DEPENDENT CHILDREN3'

Work Status

Male
Worker

Dependent 
Children

No
Children

Female
Worker

Dependent
Children

No
ChiIdren Total

Full-t im e worker 83 .6# 65.2% . 60.7%. 52.1%
(208) (220) (69) (136) (633)

Part-time worker [67.2] 47.5 73.4 65.5
(9) (22) (47) (49) (127)

With a job , but not. . . [59.1] [44.4] [0 .0 ] [47.3]
(5) ■ (12) (2) (7) (26)

Unemployed [61.6] [51.6] [32.2] [20.1]
(6) (19) (1) (3) (29)

Total (no. respondents) (228) (273) (119) (195) (815)

aDependent children are dichotomized on the basis of presence or absence o f children younger 
than age 13. there is no consideration of numbers of ch ild ren, w ith in  th is  category, reported by 
ind iv idua l respondents..

Percentages in brackets are based on fewer than 20 cases.

t>The complement o f 100 percent ("would not continue to work") is. not shown fo r  each c e l l .
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65 percent o f  a l l  female workers have fu l l - t im e  employment but among 

th is  to ta l  female sample the highest work o r ie n ta t io n  percentages are 

found fo r  part-t im e working mothers with young ch ild ren .

T rad it iona l sex-roles fo r  women are home centered, but 

increasing numbers o f  women are seeking employment outside the home.
I

This N.O.R.C. sample ind icated 70.8 percent o f  a l l  female employees 

are married, and 38.1 percent have dependent ch ild ren . However, the 

most s a t is fy in g  employment circumstance fo r  women may be a combination 

o f  t ra d i t io n a l  housewife and mother duties w ith  part- t im e employment. 

Part-time working mothers w ith  dependent ch ild ren  provide work 

o r ie n ta t io n  responses about 12.5 percentage points higher than f u l l ­

time working women w ith  young ch ild ren. This suggests the combination 

o f  outside employment, w ith  time ava ilab le  fo r. maternal du ties , 

provides the highest work o r ie n ta t io n  fo r  female workers.

Work O rien ta t ion , Work Status, and Financial S a tis fac t ion

The question posed by.Morse and Weiss over twenty years ago 

which developed in to  th e i r  work o r ie n ta t io n  study concerned the 

function and meaning o f  work. They.wanted to know i f  employees 

w ith in  an in d u s tr ia l  soc ie ty  would begin to  view work as only a means 

o f  earning a l iv in g .  They reported th a t ,  fo r  male fu l l - t im e  workers, 

income was important but there were add it iona l values. This 

expanded N.O.R.C. sample, matched to the 1970 United States census, 

allows the question to again be addressed, but w ith  a more represen­

ta t iv e  national working population.
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S a tis fac t ion  w ith  finances is ascertained through responses to 

an N.O.R.C. question (General Social Survey Codebook, 1973:39):

We are in te rested in how people are ge tt ing  along 
f in a n c ia l ly  these days. So fa r  as you and your fam ily  
are concerned, would you say tha t you are p re t ty  well 
s a t is f ie d  w ith  your present f in a n c ia l s i tu a t io n ,  more 
or less s a t is f ie d ,  o r  not s a t is f ie d  at a l l .

For th is  ana lys is , responses to  th is  sub jective  question were

dichotomized in to  "s a t is f ie d "  and "not s a t is f ie d . "  Ind iv idua ls  who

responded "p re t ty  well s a t is f ie d "  were categorized as s a t is f ie d .  . A l l

other responses were considered not s a t is f ie d .

The influence o f  f in a n c ia l s a t is fa c t io n  on work o r ie n ta t io n  is 

presented in Table 19. Financial s a t is fa c t io n  does not seem to 

influence w ill ingness to continue working among fu l l - t im e  working men. 

Although 73.2 percent o f  a l l  fu l l - t im e  working men report d is s a t is fa c ­

t io n  w ith  th e i r  current f in a n c ia l s i tu a t io n ,  th is  d is s a t is f ie d  group 

also ind icates three percentage points higher work o r ie n ta t io n  than 

th e i r  s a t is f ie d  counterparts.

Examination o f  male work o r ie n ta t io n ,  as influenced by 

f in a n c ia l s a t is fa c t io n ,  shows no s t a t i s t i c a l l y  s ig n i f ic a n t  d ifferences 

(chi square o f .4680 which is  s ig n i f ic a n t  a t  .9259). Among those 

w ith  fu l l - t im e  working s ta tus , f in a n c ia l s a t is fa c t io n  shows very l i t t l e  

in fluence on work o r ie n ta t io n ,  and fu l l - t im e  employees dominate the 

male sample. This same s i tu a t io n  is not found among the other male 

work status groups. Part-time male workers report th i r ty - th re e  

percentage points d iffe rence  in .w il l in g n e ss  to work. Workers who have 

a job but are not cu rre n t ly  working ind ica te  17.9 percentage points in



TABLE 19

WORK ORIENTATION BY WORK STATUS, AS INFLUENCED BY SATISFACTION WITH FINANCES9

Work Status

Satis fied
With

Finances

Male
Worker

Not Satis fied 
With 

Finances

Satis fied
With

Finances

Female
Worker

Not Satis fied 
With 

Finances Total

Full-t ime worker 74.4%b 77.4% 70.1% 50.7%
(115) (314) (60) (143) (632)

Part-time worker [78.1] 45.1 88.4 64.7
(9) (23) (32) (63) (127)

With a job , but not. . . [40.8] [58.7] [31.7] [44.9]
(5) (13) (4) (6) (28)

Unemployed [83.3] [52.9] [0 ,0 ] [39.5]
(8) (17) (0) (4) (29)

Total (no. respondents) (137) (367) (96) (216). (816)

a-Satisfaction with finances is dichotomized on the basis o f response to the question: "We 
are interested in how people are getting along f in a n c ia l ly  these days. So fa r  as you and your family 
are concerned,.would you say that you are p re tty  well sa t is f ie d .w ith  your present financia l s itu a t io n , 
more or less s a t is f ie d ,  or not sa t is f ie d  at a l l? "  Satisfaction with finances was based upon an answer 
o f "p re tty  well s a t is f ie d ."  A ll other responses were combined in to  the "not s a t is f ie d  with finances" 
category..

' Percentages in brackets are based on fewer than 20 cases, 
frfhe complement o f 100 percent ("would not continue to work") is  not shown fo r  each c e l l .
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the d ire c t io n  o f  continuing to work when not s a t is f ie d  w ith  finances. 

Unemployed male workers show a work o r ie n ta t io n  d iffe rence  o f  30.4 

percentage points in  the d ire c t io n  o f  increased w ill ingness to work 

when they are s a t is f ie d  w ith  th e i r  f in a n c ia l s i tu a t io n .  However, 

each o f the la s t  three work statuses (p a r t- t im e , "with a job , but

not. . . ," and unemployed) provide such a small sample size there is

no p o s s ib i l i t y  o f  s ta t is t i c a l  evaluation w ith  confidence in the 

resu lts .

The reversal o f  the general trend by ind iv id u a ls  who have a

job but are not cu rre n t ly  working is  in te re s t in g  because these men and

women are experiencing le is u re ,  a t the time o f  the .in terv iew , but face 

eventual return to  work. I f  not s a t is f ie d  w ith  th e i r  current 

f in a n c ia l s i tu a t io n ,  they ind ica te  a preference o f  continuing to work 

instead o f  accepting th is  f in a n c ia l ly  secure hypothetical a l te rn a t iv e .

F inanc ia lly  s a t is f ie d  unemployed male workers ind ica te  much 

more pro-work o r ie n ta t io n  than th e i r  d is s a t is f ie d  counterparts. There 

is  a 30.4 percentage po in t d if fe rence  in  w il l ingness to work. Refer­

ence to Table 18 shows nineteen o f  the tw en ty -f ive  respondents do not 

have dependent ch ild re n , so th is  d iffe rence  in  work o r ie n ta t io n  is  not 

a re s u l t  o f  parental concerns. This f in d in g  suggests w ill ingness to 

work.may be sustained among the unemployed by provid ing enough income 

to allow minimal economic s a t is fa c t io n  ra ther than subsistence 

allowances.

For female employees, s a t is fa c t io n  w ith  finances provides a 

s t a t i s t i c a l l y  s ig n i f ic a n t  d iffe rence  in  work o r ie n ta t io n .  Analysis
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o f  the dependent variab le  as influenced by f in a n c ia l s a t is fa c t io n  

y ie ld s  a chi square o f  17.1661 which is  s ig n i f ic a n t  a t .008. F u l l ­

time working women ind ica te  19.4 percentage points more w ill ingness 

to continue employment when they are s a t is f ie d  w ith  th e i r  f in a n c ia l 

s i tu a t io n ,  and part- t im e working women provide an even la rge r d i f f e r ­

ence o f  23.7 percentage po in ts . The trend is  reversed fo r  workers 

who have a job but are not cu rre n t ly  working, as was also seen fo r  

men, but the sample size is  too small fo r  ana lys is. Unemployed women 

also present too few cases fo r  s ta t is t ic a l  examination.

There is  a great d iffe rence  in the in fluence o f  f inanc ia l 

s a t is fa c t io n  on work o r ie n ta t io n  fo r  male and female workers. F u l l ­

time working men ind ica te  w il l ingness to continue working regardless 

o f  f in a n c ia l d is s a t is fa c t io n ,  although most o f  them are d is s a t is f ie d .  

In con tras t, fu l l - t im e  working women who report almost as much 

f inanc ia l d is s a t is fa c t io n  as th e i r  male counterparts express w i l l i n g ­

ness to discontinue employment i f  o ffered a f in a n c ia l ly  secure 

a lte rn a t iv e .

F inanc ia lly  s a t is f ie d  part- t im e  working women ind ica te  the 

highest work o r ie n ta t io n  o f  any male or female work status group 

w ith in  the study. But they also show a strong re la t io n sh ip  between 

w ill ingness to  continue employment and f in a n c ia l s a t is fa c t io n .

This extension o f . th e  work o r ie n ta t io n  study has shown 

s t a t i s t i c a l l y  s ig n i f ic a n t  d ifferences e x is t  between men and women. 

Incorporation o f  work status in to  the study allowed determination 

tha t work o r ie n ta t io n  was highest fo r  fu l l - t im e  working men and
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part-t im e employed women. Marita l status did not prove to be s i g n i f i ­

cant, but the presence o f  dependent ch ild ren  s trong ly  influenced male 

w ill ingness to continue employment. The f in a l  va r ia b le , f in a n c ia l 

s a t is fa c t io n ,  was important to women but not to men.

The d iffe rence  noted fo r  male and female employees as influenced 

by f inan c ia l s a t is fa c t io n  may be p a r t ia l l y  explained by a d iffe rence  

between jobs and careers. The part- t im e working woman may not 

develop a strong s e l f - id e n t i f ic a t io n  w ith  her employment because o f  

fam ily  based a lte rn a t ive s .  This is  not genera lly  the s itu a t io n  fo r  

male employees as they are labeled by th is  work oriented society 

according to t h e i r  job and are expected to labor in  accordance with 

c u l tu ra l ly  established sex-ro les. The d iffe rence  seems important 

both fo r  s e l f - id e n t i f ic a t io n  and in  the re la t iv e  importance o f  money 

as i t  influences the decision to continue employment.



Chapter 6

SUMMARY AN D CONCL USIONS

This study has rep lica ted  and extended Morse and Weiss' 1955 

study o f work o r ie n ta t io n ,  "The Function and Meaning o f  Work and the 

Job." Analysis was possible because the National Opinion Research 

Center, in  i t s  1973 General Social Survey, included a question nearly 

iden tica l to the o r ig in a l dependent variab le . Through the use o f  

quas i- long itud ina l research design, demographic matching o f  respondents, 

and weighting o f  occupational categories, i t  was possible to compare 

the two surveys fo r  ind ica t ion  o f  changes in w il l ingness  to continue 

employment when o ffe red a f in a n c ia l ly  secure hypothetical a l te rn a t iv e  

fo r  fu l l - t im e  working men during the. twenty-year period.

Replication produced no s t a t i s t i c a l l y  s ig n i f ic a n t  d ifferences 

in fu l l - t im e  working male w ill ingness to continue employment.

However, many o f  the d ifferences noted approached s ta t is t i c a l  

s ign if icance  and, i f  apparent trends continue or a la rg e r  sample is 

obtained, there w i l l  be s t a t i s t i c a l l y  s ig n i f ic a n t  d ifferences over 

time. Changes in work, o r ie n ta t io n  among both the youngest workers and 

ind iv idua ls  approaching re tirem ent age were observed. The youngest 

age group showed a decline in v/ork o r ie n ta t io n  as compared with th e i r  

counterparts from twenty years previous. But, on the o ther end o f  the 

working l i f e ,  male workers approaching retirem ent reported increased
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w ill ingness to work. These changes resu lted  in  a f la t te n in g  o f  the 

overa ll pattern fo r  work o r ie n ta t io n ,  as influenced by the age o f  the 

workers.

Further examination o f  the in fluence o f  age on work o r ie n ta t io n ,  

through shortening o f age group length, showed very d i f fe re n t  work, 

o r ie n ta t io n  patterns existed fo r  middle and working class men.

Although Morse and Weiss suggested there were no s ig in f ic a n t  occupa­

t iona l d if fe rences, except fo r  unsk il led  labore rs , in  o r ie n ta t io n  

th is  study indicated d ifferences e x is t  between middle and working class 

men in terms o f  work o r ie n ta t io n  by age and also a several year 

d iffe rence  in  persistence.

Extension beyond the o r ig in a l study was f a c i l i t a te d  by 

inc lusion o f  female workers and three add it iona l work statuses. The 

extension sample was developed by matching N.O.R.C. occupational 

d is t r ib u t io n  to male and female employment reports presented by the 

United States Census o f  Population: 1970.

Comparison o f  male and female work o r ie n ta t io n  patterns showed 

substantia l d ifferences immediately, and add it iona l d is t in c t io n s  were 

found fo r  almost every add itiona l, va r iab le . The male and female 

workers ind icated d i f fe r in g  responses to work o r ie n ta t io n  th a t were 

influenced by work s ta tus , dependent ch i ld re n , and f in a n c ia l s a t is ­

fa c t io n . In a d d it ion , d i f fe r in g  work o r ie n ta t io n  was found fo r  

occupational categories between the sexes. This d iffe rence  was so 

complete th a t male working class response patterns fo r  w ork .o r ien ta tion  

by age o f  respondent more c lose ly  resembled middle class female
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workers than i t  did the middle class men. This suggests there may be 

class, in add it ion  to sexual, d ifferences involved in work o r ie n ta ­

t ion  (Laws, 1974:49-51).

The in fluence o f  dependent ch ild ren was seen to g rea tly  

encourage fu l l - t im e  working men to continue employment, although i t  

did not change women's work o r ie n ta t io n  s ig n i f ic a n t ly .  But another 

va r iab le , f in a n c ia l s a t is fa c t io n ,  was found to be very important to 

women while not in f luenc ing  male work a t t i tu d e .

While examining these changes in work o r ie n ta t io n  by age o f  

male and female employees, the response patterns raised questions 

about the phases o f  a working l i f e .  One model, suggested by M i l le r  

and Form, proposed in d iv id u a ls  pass through f iv e  phases: the

preparatory, i n i t i a l ,  t r i a l ,  s tab le , and retirem ent. But the 

respondents w ith in  th is  national sample ind ica te  a decline in  w i l l i n g ­

ness to  continue working begins at about age fo r t y  o f  f i f t y ,  and the 

age associated w ith the beginning o f  the decline depends upon 

occupational category and sex. This withdrawal an tic ipa tes  retirement 

age by f i f te e n  to tw en ty -f ive  years. I t  would s;eem appropriate to 

consider an add it iona l phase fo r  M i l le r  and Form's model which 

addresses the period o f dec lin ing  in te re s t .  Disengagement Theory 

expects the ind iv idua l and his soc ie ty  to a f fe c t  mutual withdrawal but 

these patterns suggest the in d iv id u a l ' s withdrawal may an tic ipa te  

the in s t i tu t io n a l iz e d  retirem ent age by tw en ty -f ive  years.

This re p l ic a t io n  and extension has ind icated there are 

occupational, age, work s ta tus, and sexual d ifferences in  work
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o r ie n ta t io n .  The presence o f  these s ig n i f ic a n t  d ifferences fo r  male 

and female employees should be fu r th e r  analyzed w ith  add it iona l status 

con tro ls . The d i f fe r in g  numbers o f  male and female employees w ith in  

various occupations can be determined through national census in f o r ­

mation; But contro ls fo r  socioeconomic status or some s im ila r  

precis ion approach are necessary fo r  analysis w ith in  the occupational 

categories. This study used the occupational categories provided by 

Morse and Weiss. The use o f  these same categories w i l l  also be 

appropriate fo r  la te r ,  re p l ica t io n s . But assessment o f work o r ie n ta ­

tion  differences should be continued w ith  attempts to discover the 

viewpoints w ith in  the occupational categories.

The find ings o f the re p l ic a t io n  phase o f  th is  study seem to 

ind ica te  the fu l l - t im e  working male population is  changing in work 

o r ie n ta t io n .  The youngest employees are less enamored w ith  work than 

th e i r  same age group from twenty years before, and the o ldest 

workers are showing increased in te re s t .  This can ind ica te  e ith e r  a 

leve lin g  o f w il l ingness  to  work across the to ta l working l i f e  span, or 

tha t the o ldest workers represent the end o f  a pro-work group which 

is f in is h in g  i t s  working career. This w i l i . b e  determined by another 

study a t some la te r  date which can compare these f ind ings  w ith  a 

la te r  sample.

The extension phase seemed to  ind ica te  the work o r ie n ta t io n  

o f  male fu l l - t im e  workers is  predominately pro-work and only such 

influences as dependent ch ild ren w i l l  produce s ig n i f ic a n t  changes.

The in fluence o f  f in a n c ia l sa t is fa c t io n  was n e g l ig ib le  because the
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working male is constrained by occupational cirsumstances and, 

regardless o f  personal f in a n c ia l s a t is fa c t io n ,  he is  obliged to produce 

some income. Female employees seem less concerned w ith the idea o f  

work and more w ith  the income i t  provides. A m a jo r ity  o f  women 

workers are married, and th is  provides them an a lte rn a t iv e  id e n t i ty  

as housewife and/or mother. Many o f  them work to provide add it iona l 

income fo r  the fam ily  and may q u it  working when f in a n c ia l ly  d is s a t is f ie d  

i f  a f in a n c ia l ly  s a t is fy in g  option is  o ffe red . They do show increased 

work o r ie n ta t io n  w ith  dependent ch ild ren only to a lesser degree than 

male workers. Middle class women ind ica te  very high work o r ie n ta t io n  

and, between ages t h i r t y  and fo r ty - fo u r  are a t leas t as motivated as 

middle class men. But they are not constrained by a s e l f - id e n t i t y  

based on employment.

This study has ind icated s t a t i s t i c a l l y  s ig n i f ic a n t  d ifferences 

e x is t  in work o r ie n ta t io n  fo r  male and female employees. In add it ion , 

d ifferences were found fo r  the amount o f  in fluence exh ib ited  by 

several variables on w il l ingness o f  men and women to continue employ­

ment.

During re p l ic a t io n  o f  Morse and Weiss' work, a t t i tu d in a l  

changes were noted among both the youngest male employees and the 

o ldest group when compared w ith  a sample co llec ted  twenty years e a r l ie r .  

The youngest employees were less w i l l in g  to continue employment than 

th e i r  e a r l ie r  counterparts and the o ldest male workers were more 

w i l l in g .  In add it ion  to th is  age d if fe rence , occupational status
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provided ind ica tions  o f d i f fe r in g  persistence among middle class 

male workers as compared w ith working class male employees.

Several questions were raised which seem important to b e t te r ,  

understanding o f national work o r ie n ta t io n .  One o f  these involves 

the apparent renewed in te re s t  in employment shown by most groups as 

they neared or reached retirem ent. This retirement resistance or 

unwillingness to disengage could be best studied i f  the work 

o r ie n ta t io n  question was asked o f a l l  in d iv id u a ls  w ith in  a sample,
V .  •

and not only employees.

The reasons fo r  dec lin ing  enthusiasm among male fu l l - t im e
i  ■

employees ages twenty-one' through th i r t y - f o u r ,  and increased o r ie n ta ­

t ion  fo r  male fu l l - t im e  employees ages f i f t y - f i v e  through s ix ty - fo u r  

should be fu r th e r  examined. This combination seems to  produce a 

leve ling  o f work o r ie n ta t io n  throughout the working career w ith  

p a r t ic u la r  importance from ages twenty-one through fo r ty - fo u r  where 

l i t t l e  change is  noted. .

The w il l ingness o f f in a n c ia l ly  d is s a t is f ie d  male employees to 

continue working, as compared w ith  the responses o f  t h e i r  female . 

counterparts seems su itab le  fo r  study. Why are women much less 

w i l l in g  to continue employment when f in a n c ia l ly  d is s a t is f ie d ?

The very large in fluence o f dependent ch ild ren fo r  men is  

s im i la r ,  but much stronger, than th a t  fo r  women. A la rge r sample 

may produce s ta t is t i c a l  s ign if icance  fo r  both sexes, but what other 

variables in te ra c t  fo r  women to produce th is  smaller influence?
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These questions, and others, may be approached through m u l t i ­

va r ia te  a n a ly t ica l techniques to provide add it iona l in formation.

Male and female employees provide s ig n i f ic a n t  d ifferences in . t h e i r  

viewpoint o f  work o r ie n ta t io n .  Comprehension o f  w il l ingness to  work in 

th is  p o s t- in d u s tr ia l  society requires understanding o f  sexual 

d ifferences and the in fluence o f  re la ted  variab les fo r  the labor 

force.
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Appendix A

WEIGHTING CASES IN A FILE

the need to weight cases occurs when some substratum w ith in  the 

to ta l sample does not conform to parameters required by the research.

In th is  study, three d i f fe re n t  weighting operations were performed.

The f i r s t  was done to match N.O.R.C. in formation w ith  the occupational 

percentages reported by Morse and Weiss. The second and th i rd  were 

used to match male and female occupational representation, as reported 

by.the N.O.R.C. sample, w ith  the 1970 United States census.

Although weighting is  an uncomplicated procedure, i t  requires 

thoughtful preparation o f  data. Components o f  both the sample to 

be weighted and the desired re s u l t  should be thoroughly understood 

p r io r  to any data manipulation. As the weight fa c to r  chosen w i l l  

modify a l l  ind iv idua l responses w ith in  the substratum, inaccurate 

appraisal can re s u l t  in  d is to r t io n  w ith in  analysis f in d in g s .

Appropriate weights may be se lected, by the researcher, to s u i t  

the needs o f  the p a r t ic u la r  study. The resu lts  can be adjusted to 

produce a desired to ta l sample s ize or adjustment o f  the in te rna l 

categories can be made, to s u i t  the theo re t ica l issues involved, 

w ithout c o n tro l l in g  fo r  matching some to ta l  size c r i te r io n .  P r io r  to 

analysis some consideration should be given to comparisons expected to 

be needed in  the study so sample sizes can be kept s im i la r  in  size.
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This is  not s t a t i s t i c a l l y  necessary, but f a c i l i t a te s  in t u i t i v e  

comparison.

Because weighting changes the number o f  ind iv idua l cases 

w ith in  the substratum, and operates each time the computer manipulates 

the weighted sample, there w i l l  be some d iffe rences noted in the number 

o f  respondents, reported from one procedure to another. This is  due to 

rounding errors and has been found to amount to  a d iffe rence  o f a 

s ing le case in a f i l e  o f  3,000 (Nie e t al_. , 1975:130). This is 

sometimes d isconcerting as row and column to ta ls  w i l l  not always 

match w ith  large weight fa c to r  adjustments.

Weighting allows extreme accuracy as any weighting fa c to r  may 

be used which can be expressed in terms o f  a decimal number, a whole 

number, or a whole number plus a decimal number (Nie e t a l . ,  1975:130). 

This c a p a b i l i ty  allows the researcher to increase or decrease his 

sample as desired. But the a b i l i t y  to adjust the o r ig in a l sample does 

not also give to ta l license in in te rp re ta t io n  o f f ind ings . In th is  

study farmer representation was increased about 400 per cent (weight 

fa c to r  3.9976). When the o r ig in a l sample is  very sm a ll, as was the 

case w ith  farmers, most s ta t is t i c a l  procedures w i l l  produce many 

empty c e l ls  and possible d is to r t io n  o f  f ind ings . The same regard fo r  

a large enough sample to allow confidence in f ind ings  should be 

shown when weighting as fo r  unweighted studies. But in weighting i t  

is the size o f  the pre-weighted sample which is  important;

Weight factors chosen can be as accurate as required. But, 

because many cases must e x is t  fo r  the f in a l  re s u l t  to meet very



precise requirements, extremely close precis ion can only be performed 

w ith  large samples. With a small sample, the f in a l  re s u l t  w i l l  only 

seem close to the desired re s u lt  regardless o f  the accuracy in the 

weight fa c to r .

Weighting procedures used in th is  study are p r in ted  in SPSS. 

S ta t is t ic a l  Package fo r  the Social Sciences, 2nd e d , 1975:129-131.

The weights used to match N.O.R.C. in formation to 1970 census 

f ind ings are reported in Table A . I .
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APPENDIX B 
TABLE A. 1.

WEIGHT FACTORS, FOR MALE AND FEMALE EMPLOYEES,a 
TO MATCH 1973 N.O.R.C. DATA WITH 1970 U.S. CENSUS FINDINGS*5

Occupation

Census
Percentage

(1970)

N.O.R.C.
Weight
Factor

Census
Percentage

(1970)

N.O.R.C
Weight
Factor

Professional, techn ica l,  
and kindred 16.09% .8627 14.61% .7690

Managers & adm in is tra to rs , 
except farm, PLUS sales 
workers 10.87 .7862 18.32 .9750

C ler ica l and kindred . 35.02 1.1465 7.64 .1.3553

Craftsmen and kindred 1.83 .6888 21.59 1.0138

Operatives, except 
transport 14.10 1.3285 13.58 1.14T2

Transport equipment 
operatives, PLUS laborers , 
except farm 1.42 .6297 12.15 1.0210

Farmers & farm managers, 
PLUS farm laborers and 
farm foremen .76 1.1833 4.43 1.2482

Service workers, except 
p r iva te  household, PLUS 
priva te  household workers 19'. 91 .9528 7.68 . .9681

Total (percent) (100.00%) (100.00%)

^Employed ind iv idua ls  include " f u l l - t im e , "  "p a r t - t im e ,"  and. 
"with a job but not a t work."

^SOURCE: Census o f Population: 1970, Vol. 1, C harac te r is t ics
o f the Population, Part T, United States Summary - Section 1, Table 
226. Occupation o f  Employed Persons by Age, Race, and Sex: 1970: 
761-763.
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