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Petaja, George R., M.A., Summer, 1977 : Sociology

Function and Meaning of Work and the Job: A Replication and
Extension (88 pp.)

Director: William H. McBroom (4;!f.i

“ This study has two parts. For both, secondary analysis of the

N.0.R.C. 1973 General Social Survey was employed.. The first was

a replication of a 1955 study of work orientation among full-time
working men. Replication was undertaken to determine if changes

are occurring in willingness to work.

The second phase was an extension designed to determine if work
orientation differences existed among various segments of the
working population. In the extension, female employees and non-
full-time working statuses were also included.

The replication section of the study showed no statistically
significant differences existed for the full-time working men in
the two national samples. However, there were changes in work
enthusiasm among young workers (ages 21-34) who reported decreased
interest, and employees nearing retirement age (55-64) who indi-
cated increased interest in continuing employment. There was an
_inverse relationship between respondent's age and work orientation.
In addition, different patterns of work orientation were found.
between middle and working class male workers.

Extension indicated statistically significant differences in work
orientation existed between male and female employees. Men and
women reported differing responses that were influenced by work
status, dependent children, and financial satisfaction. Highest -
»work orientation was found among full-time working males and part-
time female workers. The presence of dependent children was found
to increase both male and female willingness to continue employ-
ment, but the influence was much stronger for men. One major
difference was found for the influence of financial dissatisfac-
tion on willingness to continue working. . Full-time working men
express willingness to continue although f1nanc1a11y dissatisfied;
however, full-time working women reported much greater w1111ngness
to accept a financially satisfying alternative.

This study left several unanswered questions. ~The apparent lack
of influence of financial dissatisfaction on working men should be
further considered. Also, the apparent increase in willingness to

- continue emp]oyment reported by middle class men approaching

retirement is. interesting in view of Disengagement Theory. A
third question involves the reasons part-time employed women
report higher work orientation than full-time working women.

ii
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Chapter 1
INTRODUCTION

In 1ndustria1 society, mdfivatfon to work is not easily
exp]ainediby citihg individuai.survival needs or the instrumental
-functions'of-money; The importanCefof_individual,and cultural values
within this topié was early noticed by Max Weber'(1958) in his_exém—
ination of religious belief systems during.the early period‘of'l
,iﬁdustria1 deve]opment.l Weber indicated that religious motives
cou]d-havé a correspondénce‘to an individual's reasons for partfcfpa-
tion in'bu§fhess and industry. Thié particu]af combination of factors
may have been coincidental, but ft showed that, at least for fhe
Calvinists of that‘fime, work'meant more than.bhysical survival.

'Today's worker faces two major différences in cichmeances
_compared to_pre-industria]-emp]oyment (Hé]], 1969510—11). The first,f
is the separation of work from the remainder of the.iﬁd1Vidua1's'u
‘jljfé. This is thought to occur bécause 1ifé in mass sOciety'fs
segmental, and, to a high degree, work is isolated from all other
“activities. The second is the definitional distinction of work frbm
Teisure. - These differences occur, in part, because work activities
are centralized and the worker leaves his home to gd to work.

The United States has entered a post—industriéT eﬁdnomic
period (Ga]braith, 1967; Bell, 1976:14). Industry and b&siness

1
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organizations-are hiring a higher percentége of geogréphicalfy moﬁi]e,
college or professfona]]y educated, and occupational]y'f]exfb1e
employees to meet labor requirements. Demographic characterist?CS of
the working population also reflect increased representatidn, but by
ho meanS’parity, of women and minorities in positions of:High pay and
‘respoﬁsibility.‘

The national‘labdr p001 is adapting and adjusting»tO'meet‘
changing occupational demands and there is no demonstrated reluctance
to accepf cﬁnyentionaT work values. Studies consistently provide
evidence,df positive responses toward the general idea of work.
'Wf]]ingnéss td work was expressed by chronically unemp]oyédf(Kapfan
and Tausky, 1972:469-483), former menté1 patients ahd other disédvan—
tagedAgrbubs-(Nagi;'gg_gl:, 1972:21-34), blue collar workers (Tausky;
1969:49-55; Frjedman and Havighurst, 1954), and whfte collar wdrkers
(Jakubowski, 1968). Although the Protestant Ethic is not the naster
mofive or central life issue in cohtemporary'society"(Dubin, 1956:
131—421), pédp]e do, in fact, want to work.

According to one theory, a generai acceptahcerf?WOfk is the
result of a 306fa]ization process suppoffive of poSiiive work -
attitudes. - An example of this position can be>noted in this opening
statement to a Senate Subcommittée hearing: ". . . ours is. a work-
oriented society in whfch the indiViduaI defives his status and. |
meaning from the:positibn he holds, the kind of work he .does, and-
the amount of money he earns . . . . (Mondale, 1967:2).‘ Theré are

nume rous theoretica] positions that suggest one's self-definition



stems‘from important rp]és, or is linked importantly to major']ife
roles. Because we have clear evidence that fb]es change, it is |
reasonable to expect fhat sé]f—définitions may concgmifant1y fhénée.'

During one's lifetime, an individual may have many work
roles. The fnfluehce of work on Sélf—definitibns may result in a
concurrent relationship betwgén work roles and work definitioﬁs.‘

One framework suggests'inéividuals pass through five phasesvin their
.working~11fe:A-the preparatofy, initial, trial, stable, and retiréq
ment periods (Miller and Form, 1964:541-545). These phases are
accompanied by differing status and meanirng because'qf»changing
exberiénce,_age, and-cccupationa1vdeve]dpment. The preparatqry and
initial phasés are recognized as femporary and include part-time and
summer employment. While these activities may help develdp‘work'
habits, they are not-consideréd an occupation by either the individu;T
-or his-society. The tf?a] and stable periods of a working 1ifé are
ﬁérformed by adult members of the society, yie]d direétly or.
indirectly social and financial consequences, and are a‘major_focus
in the life of -the adult (Hall, 1969:6). These are the two phéses
that cohstituté an indiVﬁdua1'5‘working role or identity.

The final phase, rétirement, necessitates a comp1efe reversal
of individual expectations. Where prior working 1ife detisfons_had'
been based upon maintaining or improving oécupafidhaT sfatus, at
‘retirement the individual finds he must reconcile prior positive
work'ofiéntation and a.wofk—centered Tife pattern with the new status

of non-worker.



Disengagement Theory

One theory which-exahines the retirement aspectAof working
1jfe and the effects of changing societal expectations is'oaT]ed
Dwsengagement Theory. It views the separat1on of the o1der 1nd1v1dua1
from his: pr1or routinized act1v1t1es as a. mot1vated w1thdrawa]
"(Cumming and Henry, 1961). The individual and his soc1ety are
_assumed to be affecting a mutual withdrawal. -For the 1nd1v1dua] th1s
includes a»reouction'ih both commitment to old roles and willingness
'to Tearn new ores. The society, for its part, withholds opportuniffes'
and - pursues other discriminatory policies based'uooh age.

The work of others has questioned the extent to which the
process of dfsengegement, or at least its timing, is deterhined by
organic or persona11ty variables as opposed to determination by
opportun1t1es, 11m1tat1ons, and pressures from the soc1a1 context
(Duncan, 1967:20). Cumming and Henry emphasized some combination of
organic éhd personality characteristics of the individual 1in
exp]aining the disengagement process; but other findings (Carp; 1967:
51); suggest the withdrawal process can be significantly modified by
.providing the individual a physical]y:andzsocia11y adequate,envfbon-
-meht,l_The'significance of external influences is suggested by
_ uSing only social structure factors (Kutner, 1962:5-8; Rose, 1964:"
46-50). Socia1~pressures can possibly accelerate withdrawal from
"oid.rolesvalthough the‘fndividua] has not lost requisite skills or

-capacities. -



For the retired, diéengagement'processeé require rejectidn,df;
1the working ‘identity. Although studies have shown tHe importance of
VwOrk as a source of identity and status (Mil]ér, 1965:78; Maddox,
1966:117-136), attempts to»associatetwork attitude with that of
retirement produce 1ittle ortno reiationship~among'middle class.
workers. The influence Qf’work orientation upon retirement attitude.
is ]arQe]y restricted to high—status workers'(Simpsbn,.et’a1. ‘1966:
89). Genera11zat1on from attempts to re]ate high positive work
,or1entat1on to ret1rement resistance may a]so be 11m1ted because
there is so much internal variation for these topics that corretation
between them is diffic&]t,to'assess (Atéhley, 1971:29-32).

One factor has been 1deqtified which inf]uenceé retirement
decisions. Katbné and Morgan (1967:587—598)trep0rt that money seems
to be the primary consideration in retirement decisions and individ-
ua]s-wi]i retire early when assured an adequate income. Money also
int]uences retirement decisions for the poor. Although retirement
‘before ége sixty;five is typita11y‘accompanied by reduced benetits,
it is often chosen by those least able to afford thetldss.éf,futﬁre
income (Carp, 1967'38) The consideration that resistance is actua]ly
a rea11st1c fear of problems and poverty attendant upon ret1rement
status (G1amser,'1976:105—]07)rperhaps_indicates why a direct
relationship was found by Katona and Morgan (1967:461). between assets
and favorable retirement attitude'fqr individuals from ages;sixty
through seventy-five.  Also, a_positive pre—fetirementAattitude and

an accurate preconception of retirement are predictive of a favorable



' retirement exper{ence (Thompson, 1958:35-45). The availability of
enough money eliminates concerns for work. "For people with enough’
money, the theories which Tink unhappiness in retirement to the need
to work appear Tudicrous"'(AtchJey, 1972:1695.

- In our~industrié} society self-definitions come from important
1ifefroles, and occupation provides one of these roles. There is
evidence that most people want to work, but as work circumstances
changé there can be concomitant a]teratfon of work oriéntation. At
retirement age the individual's concerns are financial and willingness
to retire is an economic deéisidn, unless the-pékson has a hfgh.Status
jobp How far can this monebeased decisfoﬁ,be-genera]ized to groups
other than those of retirement age,,and'ﬁﬁat influence do variablés

such as occupation, sex, and age have upon the decision to work?

Morse and Weiss' Study (1955)

More than twenty years ago, Nancy C. Morse éhd Robert S. weiés
were Concefhed that workers in an increasing]y ¢omp]ex and industri-
alizeﬁ society would begin to view work as only a meaﬁs of,earning'a_
'15ving. ~They recognized fhat finéhcia] considerations wéfe very
imﬁortant in an fndividua]'s decision to work, but questioned thé
1ogical extension. that income provided_the only reason. To eXamihe
‘the meanfng offwork, they wanted to know if men whé were full-time
employed would choose fo continue working when given a_fihancia11y<

secure alternative and, if they did, their reasons for this choice.



- To examine these questions, responses of 401 working men
_se1ected_1n a national random sample were ana1yzed. The,queétion:
If by some chance you inherited'endugh money to live

comfortably without working, do you think that you
would work or not? ‘

was sé]ected because it minimized economic concerns for the respondent.

Individuais responding affirmativé]y.to this first question
were ASked'the reasons. for theif prefekence, and the -responses wére
‘separated into two categoriesﬁ (1) positfve reasons, which méntibned
some positive_component-of work; and -(2) negative factors, that named
‘some ﬁegative consequence from not working. These men, who preférred’
to remain emp]oyed; were also asked what they would miss most if they
discontinued working.

vRespondents were ‘grouped by age, andﬂthe.re]atibhship'between
desirelto work and age cohort was examfnéd._ In addition,'general
ehthusiasm for work was analyzed for occupational differences..

Current job satisfaction, as indicated'by‘wi11ingness to remain af-the
same job, Qas also compared with.theipro-work response.

For all occupations, the féct that men wanted to remain
employed more than fhey wanted to continue the1r current:empTOyment
implied that it is not a'paftiCUTar job, but working itself which is .
'important. Ih response.to the question of what they expectéd to misé
most after quitting, 31 percent.of the‘men who'preferred to continue
felt they would Tose socia]‘contaét with people known through or from

work.
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;Morse and Weiss séparated their maTefrespohdenf§ fnto several .
age groups to determine any relationship ﬁetween age and'enthusiasm~,”
foh-coﬁtﬁnuing work. Respdnses from the groups indicated the youngéét
“individuals (ages twenty-one:thfbugh-thiftyifour) presentéd the
highestfrate of wii]ingnessvto wofk; This group gaveA90 percent
_afffrmative answers. At each o]der<age'group; the rates of positive
.<W5rk.orientation declined until reaching thé_]owest‘résponse-level of
.61 percent for males aged fifty-five through{sixty—fdur. 4For'ind1Vid—
ua)s-o]def than age'sfxty—four, however, this.trend-was reversed.f
Eighfy;tWO perceht of working men sixty-five years old and above
favored continuing employment. In their study, the authors suggested
the nearer the individual is to retirement age, the more 1ike1y‘he
will not work except for economic reasons (1955:193)." They also
‘stated that the reversal of this trend at.age sixty-five should be
discqunted becaqse their sample contained onTy emp1oyed men and
1ndividua]§ over age sixty-five fréquently have an opfioh toAcontinue-
or discéhtinue work. H

.The general interpretation of the ffndihgs provﬁdéd.by Mprse 
 and'weissAindicates that work provides more fhan a means of earning a

living for a majority»of'WOrking men,'fegardTess of occupation.



Chapter 2
DATA AND -METHOD

Changes in a'popU]atioﬁ's_attitudeAovef time can be eXamfﬁedv
in at least two ways; dne approach is to Comp]ete an initial survey
and, at some Iéter dafe, re-examine surviving members of the original
group for the purpose of noting change. This is a true 1ongitudfna1 |
,design_When uﬁed with-a minfmum_of two stervations ofﬂthe réspondents.
A seéond.mefﬁod involves cbmparison of responses from a secdnd;
highTy similar, group with the earlier opinions solicited from the
fnftié] survey. This is a quasi—Tongitudina]AdéSign or cbhort study.
In ‘the preseht situatidn, ma]e'workerlorientatioﬁ cannot be’
:examined-thrOUQh re-interviewing_origina1 respondents. 'Mbrse and
Weiss' data came from a surVeyrconducted_by the Survey Research,Center
in September, 1953. . This national sam§1e WOu1d, even if’]dgistica11y,
possible, be extremely difficu]t to 16Cate and re-ihterview. But,
' because this information came from a carefully designed national
sample, it 1s_hot_necessary to find the sahe_pedp]e. By using a
'quasi—Tongifudina1 research deﬁign, replication can be acéompYiShed
through use of a différént national sample for which data was
'co]]ectéd twenty years later than the Morsé and Weiss 1nformation.-
| ‘The critical question for Morse and Weiss' study concernedl¢
H willingness to.continue'working when a hypothetical non-work

alternative was provided. The quéstion:
_ 0o
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If by some chance you inherited enough money to. live
comfortably without working, do you think that you
would work anyway or not?

determ1ned the respondent's pro—wdrk orientathn and-séfved,as a basis
for further discussion.

Thé'fesearch questions raised by Morse and Weiss' study
require two different sets of da%a be ayailable forfana]ysié..iThe.
first set is provided by the findings. of the qrigind] study (a$
reported in their 1955 pUbiication). The second is a contemporary
survey contafning a similar work/nbh—work question. with_these two
Adata sets the study can pursue secondary ana1ysis_by;USiﬁg'cohtemporary .
‘resﬁonses to'compare=with'the originé] findings.

The contemporary data to be used in th1s study comes from ‘the
National Opinion Research Center's General Soc1a1 Survey for July,
1973, which contains a nationally se]ected sample of 1 504 non-
institutionalized individuals aged eighteen to older than»e1ghty-n1né.
The survey contains'approximate1y 220'variab1es, wfth_many_direét]y
“soliciting work orientation and work satisfaction responses. within
the N.O.R.C. General Social Survey is the question:

If you were to get éndugh money to live as comfortably

as you would 1like for the rest of your life, would

-you continue to work or would youtstqp-working?
This is high]y compdrab]e with the’origina]AMorse and Weiss ddeétion
as both provide an economically secure hypothetica] alternative:
whilé assessing wiT]ingness to. continue working. |

Morse ahd Weiss asked”fheir_questions oh]y of fﬁ11etime_.

workihg makes at least twenty-one years old. For’purposes of.
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replication, the_N.O.R.C. daté were adjusted to- closely approximate

original sample characteristics prior to analysis.

Adjustment of»N.O,R.C.VDatar
For purposes of replication, the N.O.R.C. sample was reStricted
to include only‘fu11-time employed, working males at least twentyFone
years old. The “fu1] -time" emp]oyment status - is prov1ded by the
1nterv1ewee s response to the questiont
Last week were you working full-time, part-fime,‘going
to school, keeping house, or what? (Codeboek for the.

Sprvng ]973 General Soc1a1 Survey, JuTy, 1973:18.)

This allows the identification of a sample of male workers work1ng

th1rty to f]fty hours per week. |
Morse and Weiss separated their original eample‘into three
occupationé] categories. These were:
1. Middle C]ass:"Professidnal, managers, and sales.
2. MWorking class: Trades, operetives, unekilled; service.
3. Farmers; Farmers;

They did not include clerical workers, self-employed managers,.or

government emp]oyees.in their analysis.

IThis definition of working status leaves the determwnat1on of
"full-time" to the respondents as there is no minimum hours require-
ment for a work1ng period. However, examination of the 477 male
respondents' answers showed that responses closely matched a forty-.
“hour week. Only six individuals felt working fewer than thirty hours
"qualified them for full-time employment while 76.3 percent of the
males who considered themselves full-time employees worked forty or
more hours per week. In addition, of the 404 men who considered’
themselves "full-time" workers, only 1.3 percent worked between thirty
to -thirty-four hours ‘and 6.6 percent worked thirty-five to th1rty—

'n1ne hours.
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The ]973 survey, fromlthe National Opinion Research.Center,:
separated its working 1n&fvidua1s into conventional census occupa-
tional groupé; While these are noﬁ'identica] with the 1955'study,“they
can be,adjdsted to allow cbmparison. fBecause of original cateéory
selection, clerical emp]byees are not‘inc1udéd in any phase of
replication analysis within the present study. Table 1 shows the
‘combinations oftN.O.R.C.Acatégories which werelu§éd to match the

original Morse and Weiss employee groups.

TABLE 1
CENSUS OCCUPATIONAL GROUPS INCLUDED IN N.0.R.C. REPLICATION

Morse and Weiss | National Opinion Research Center

Occupational Category Census Occupational Categories
Middle class Professional, technical, and k1ndred

Managers and adm1n1strators (except
farm), sales workers.

Working class Craftsmen and kindred workers.
' o Operatives, except transport.
Transport equipment operatives;
laborers {except farm).
Service workers (1nc1ud1ng pr1vate
household).

Farmers Farmers, farm managers, farm Iaborers,
‘ and farm foremen. :

The categories used to rép1icaté‘the»origina1 Samp]e.are'

consistent with the rationale provided to support the initial division
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ihto middle c]éss,xworking'c1ass, and farmérs (Morse and Neiss,:7955:‘
194). The originai aufhors did not include govefnmentiemployees,z
‘howévef, these have ndt been excluded from the N.0.R.C. sample because
.of tﬁe'inabiTity'td‘idéntify them. | |
One_of the. major édjustments necessary for any,repTicatfon‘of
the earlier ana]ys{s inv61ves matching of the distfibutioh of
occupational categories of the'N.O.R.C.‘data‘with that of the Morse
.and Weiss sample. vThis_adjustmént Qas necessary to prevent over or
under—repfesentation of any groﬁp in the replication.

- Morsé and Weiss‘did not note any significant occupatibna]
differences in work orientation except for unskilled employees (1955:
193); however, because this rep1ication is"concerned'with4determihing
'changihé.attitudes,.theAminor patterns of occupational viewpoint
which were not statistically significant within the single study'may
become important when Qiewed over a twenty-year period;.'For this
reason, the occupational categories within the N.0.R.C. analysis mugt
be matched as closely as possible to the repreSehtation percentages
which appeared in- the ]9551keport. As this ﬁs'a quasi-longitudinal
ana1y$is,,the populations beihg compared must be as closely matched
-demographica11y as possib]e; ahd this includes occupational repfesen-
tation. |

Adjustment of occupational category differences was

accomplished through a weighting procedure (see Appendix A), which

2Morse and Ne1és did not include self- emp]byed'manégers; | _
clerical and government service because these groups may contain both
middle and working class jobs (1955:195).
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" modified the proportfon of.each categofy Wifhiﬁ‘the tota]'occﬁpatidna1.
grouplof:the-N.O.R.C. sémp]e until ft nearly equaled those Of the
-original Morse and Weiss study. - As an example, the 1955,middle‘tiass
 group répﬁéséhted on1y>about 22'percent 6f the total ma]e worker
sampTe;: But - in the N.0.R.C. report, middle class individua]s comp6§ed
about 42 percent. By introducing a weighting factor to reduce the H
overall influence of fhe 1973 working class group on the totalvsampIe,_
an adjdsted‘N.O.R.C. working class percentagé is obtainedAwhich-is
very close to. the 1955 report. After similar adjustmentS'afe made ForA
the working c]éss and farming groups, the totél'N.O.R.C. occupational
representation percentage approximates the Samp]e co]1ectéd twenty
years previou§1y andvused by Morse and Weis§; |

The différences in pcéupational categories before and.aftef
introduction of the weighting procedure’éré shown in Table 2.

The adjusted N.O.R.C. samp]e continues toAcontain'394‘c§s§s
after modification because the individual weight factors within'fhe
occupational groups a]lowed adjﬁstmentVOf the grdup'infTUehce onn,the
tota] sample, ‘to produce occupational category percentages Similar to-
Mofse and Weiss. 'This weighting could have been designéd to prdduce
the same number of respondents within the categories as found in the
earlier study; however, the percentage approach was chosen because of
additiona]vweighting fdr»sex’ahd~specif1c occupations performed ]afer
in the extens1Qn pﬁase of this'study (Chapters 4'and 5)a . By choosing
this technique which provides a nearly constant nUmber‘of‘total

'respohses for the N.0.R.C. sample, regard]ess'of internal adjustment,
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substantial change could be introduced to meet the theoretical

requirements While'leaving infuitiveTy.compardble sample size.

TABLE 2-
OCCUPATIONAL GROUP PERCENTAGES AS ADJUSTED FOR REPLICATION

N.0.R.C.. . N.0.R.C.

Morse and Weiss@ (unadjusted) (adjusted)
Middle class o 22.1% 41.9% 22.1%
' (72) (165) (87)
Working class 64.7 54.8 64.7-
| | (211) (216) (255)
Farmer 13.2 3.3 13.2
- (43) (13) (52)
Total. (no. caées) (326) (394) (394)_

A 1The numbef'of'cases for Table 1 is 326.. This is much fewer.
than the 401 male full-time workers within the total sample. The
reason for this discrepancy is that Morse and Weiss presented occupa-
tional category information (1955:196-197) only when reporting tables
for specific variables. These tables reported only 326 cases after
exclusion of self-employed managers, clerical, and government service
workers. : ‘ : '

The representation of the three occupational categories is
_changed, because of requirements for increased or decreased numbers
withih the total‘samp1e, but the overall N.0.R.C. sample size stays
~about the same. As an example, for this replication, which requires
the-N.0.R.C. sample be adjusted to match Morse and Weiss' 1953

occupétiona1:catégory percentages, middle class individuals are
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reduced in apparent numbers to about 50 percent of their unadjusted
total. :This is accomplished by‘giving them a weight factor (.5274)
which reduces4theirvinfluEnce*to only 22.1 percent of tota]'respondéhts
within the N.0.R.C. sample. H0wéver;lin the case of faFmers, the |
N.O:R.C. .sample was much smaller than required so a substantia]:
1weight increase (3.9976) was giveh to expand their representation
about 400 percent.

Although weightfﬁg,seems to rebuild the original sample,:ft.
doés not invent or destroy:jnformation. It changes‘the‘amOUnt of
weight each'respondent contributes but retains all information
‘obtained pribr to adjustment;

The weighting procedure was app]ied_towaTW working males “
within the N.0.R.C. samp]e who met the criteria estab]isﬁed'by Morse
and.Weiss;_ Prior to.this aétion; the saﬁple‘had been corrected to
:e1iminate a]T cleriéa] employees and all 1ndiViduals younéer_than-age
twenty-one. Thié.was'necessary because they were not int]uded in the
original stddynl

| 'ThéAresu1t of these several adjustments is a samp]e of full-
,time workfpg mén, aged,twentyfone years and above, with nearly
1dent1ca1 océdpatﬁona] group percentages to the 1955 report. By
comparing this adjﬁsted'N.O;R;C. sample with the Morse'and Weiss
‘ informétion,-it is poséib]e to exaﬁine»responses collected twenty
.'years aﬁart and look for'éhangesifn;work orientation among fu]l—time

“working men.



Chapter 3
"REPLICATION FINDINGS:

~One qf the most ihteresting areas of ana]ysis.pekﬁitted by
the uSe.of-longitudina1,Aor fn.this caselquasi-ldngitudinaT, research
désign is the seakch for'eiidencevof'changes in attitude over time.
In thiS'particu1ar study, the comparisons possible bétweén the
adjusted N.0.R.C. sample and the Morse and Weiss report can bé'used;to-
suggest Changes in work Qrfentatibn for male workers.

vAccording to the 1955 report, full-time WOrk{ng men over-
whelmingly expressed willingness to Cbntiﬂue working in preferente'to
.the.hypothetica1 a1ternat3ve presented in the interview. ' This.
-ekpkeésion of pro¥work orfentation is coﬁsfstgnt with the‘findings of“
various other studfes and can}be expected from any group in tﬁe |
‘induStr1a1 society. This;sameuquestion was'presented_WitHin‘the
interview schedule used for .the 1973 N.O.R.C. sample, ana aTthqugh
there is no reason for expéctation_of major changes in attitude
>among workfng men , comparison‘of these fwo éets ofvresponses from i
fuli-time working male Yespondents will show if there is significant
differencg.

The results of this initial comparison are presented.iﬁ‘

Tabie'3{ Although offentation'does‘not_provide,a statistically

significant difference at the .05 confidence level as measured by a

17
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tWossémp]e t-test of probortions; it does shpw an apparent dec11ﬁé in
willingness to continue wbrking; .The 1&ckzof statistically signifi-
cant difference doeélnot indicate there has not been any.cﬁahge in
WOrk'orientation, but‘only that not.enough difference éXists_bétWéeh_
the two samples to provide significant findings‘ét the .05 bercent

.1eve1t

TABLE 3
WORK ORIENTATION RESPQNSES‘FOR MALE FULL-TIME WORKERS®

S 1953 1973

Work Decision | N % N %
Would continue working 314 79.9% 299 75.9%
Would not keep working 79 20.1 95 24.1
Total responding 1393 100.0 394 100.0
Not ascertained 8 12
Total sample 401 - 406

aThe information used in this comparison was obtafned from a
Morse and Weiss table (1955;192). The table included all male
respondents to the work orientation question used as a dependent.
variable in this study except clerical employees and individuals
_younger than age twenty one.

The difference of four percentage pownts in work or1entat1on
response suggests some change in the d1rect1on of 1owered work

or1entat1on. ‘To pursue this possibility, the. next comparison 1ooks

at 0ccupat10na1 group d1fferences-for full-time working men.
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Téb1e 4 presents the work orienfafion résponses for majbrr
occupational categories within the wofking'male.popuiatibn. These
occupational groups are obtained from the original Morse and Weiss
sfudy;'as wasvnécessahy for réplication. The occupaiiona] fiﬁdingé
pub1i$hed in the original'repért (1955:197)_cann0t be cOmbared at any
more discrete, or specific, occupafjoha] Tevel than those presented
because of overlap in wbrker definitions between the two studies. The
census occupational. codes favored by N.0.R.C. are not jdent?éa]ﬁwith

 those selected by the Morse and Weiss report.

TABLE 4
" WORK ORIENTATION RESPONSES FOR MAJOR OCCUPATIONAL CATEGORIES

1953 | 1973
Category N % N %
Middle class 2 86y 87 81%
Working class 211 76 255 n
Farmers 43 86 52 92
.Tota1>(no. of éases), (326) f(394)_

This information presented in Table 4 shows the components of
the net. change noted in Table 3. ~The apparent lowering of total
full-time working'ma1e orientation was due to the inf}uencé of middle

class and working class declines which, although they do represent. a



20

preponderance in numbers, cannot be shown to represent all opinions. -
The farming occupations reversed this trend with a substantial
increase of six poinfs.

There is a five percentage point diffehence_betﬁéeh thé‘1953'
'and_1973 work orientation responses for middle and working class males
in the direction of reduced work orientation. Comparisor of the
categories with a two-sample t-test of proportions ihdicateszthis
difference is not statistica]]y significant at the .05 confidence
Tevel. However, the percentage differences for both middle and working
é]ass'fespondents, when compared_with’the'percentages from twenty
yéars.eaflier, séem to 1ndicatevWOrk orientatjon'has decreased. The
increase in wi]]ingness to continue working fof farmefs is interesting
because they are the least industrialized segment bf_the working
population and their group is decfeasing in actual pop01ation
annually. | |

Further consideration of work orientation fdr'thesé fu]T;time
wdrking men 1hv01yes examination of changes in w111fngne55 to c0ntihue

working as they increase in age and experience.

Age and Male Work Orientation
The influence of the worker's age on his work'Orientatiqn:was
summarized by Morse and Weiss (1955:}93);

The relationship of .age to desire to keep working
suggests that the nearer the individual is to
retirement age (65), the more likely that he will
say that he would not work if he did not need to
for economic reasons.
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Wifhin their report is a‘tab1e which seems'to elearly,show an
inverse relationship existing between the respondent'é age.aﬁd his
expresSed desire to continue working (1955;193).1 The ana1ysﬁ$
‘eXecuted-by Morse.and Weiss ehOWS male workers ehtering‘the:jobl
market‘present indications of high positive work orientation, but this
enthusiasm gradually dec1ines withlincreasihg age.2 in their origﬁna1
study, Morse and Weiss indicated (1955:193): |

The kind of Jeb wh1eh the individual now has does not

influence strongly his feelings that he would want to

keep working at some job even if he inherited enough

money to live comfortably without working.
_They of fered the opinion that increased age among male full-time
workers'wduid be accompanied by decreasing wi]Tingﬁess to continue
working, except for economic reasons. This re]atiohship.was not
felt to ee strongly affected by the individual's current.occupation.

Rep]icatioh‘findings, ae ehown in Tabie'4, suggest that this

separation between work Qrientatjon_attitude and occupation may not,
in fact, transeend'a11 occupational categories. The complete
reversal of tfend for farmers, when cdmpared with middle and-working
class individuals, indicates some occupatfona] differences exist.

Morse and Weiss may be correct in their general assertions, but

1This information is presented as the 1953 data used for
comparison in Table 5 :

~2Morse and Weiss' analysis was based on male workers ages .
twenty-one years and older.. Because many individuals enter the job
market, particularly in working class occupations, at an earlier age,-
much information concerning younger workers is not included in their
analysis.
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'examinatien of occupational differences for work orientatfoh by age
seems appropriafe.

Reconsiderations of the re1ationship between age and work
orientation begins with a replication of the.original study.‘ The
eomperison of 1953 and 1973 samples 1svpresehted in Tabie 5. ExéminaQ
tion of these findings seems to indicate the work orientation pattern
- for male full-time employees has changed during the'twenty—year
interval and cd]lection df samples for male full-time workers, as
presented in Table 4, is shown to be inaccurate due to over-
generalization. Although thefhegative concomitant change Continues
to occur for the 1973 sample as expected, or fn a pattern suggested by
the»1953 information, the pro-work orientation'emong male workers
aged fifty-five through stty-four is stronger than previOUSTy‘
indicated. The evera11 response patterns for ma]e'wdrkers in the 1973
"sample have changed from twenty years earlier.’

Figure 1 provides a graphic description Qf'responses by age.
It may be noted that the pattern for both samp1e§vcontinuerto show
‘declining pro-work enthusiasm as the men get older. But comparison
qu ehe two_surveys suggests important differences. The 1973 pattern
is flatter than its predecessor. This is the result of chahges.at
both endé.of the working career. The youngest age group (twenty-one
through thirty—four)~shows decreased wi]]ingness to continue working
as compared withvthe same. age cohort from twenty yearé preVious.;
However, the individuals approaching retirement age (fifty-five

through sixty-four{ show increased_wi]]inghess. "An indicationlof



TABLE 5
' RELATIONSHIP BETWEEN .DESIRE TO CONTINUE WORKING AND RESPONDENT'S AGEZ

Workers who want to continue.?-

| 11953 C1973 Difference
Age Category N % N % 1953-1973
21-34 106 90% 7 sy -8y
35-44 123 83 103 81 -2
45-54 79 72 84 70 -2
55-64 16 61 63 65 +4
65 and ‘over 38 82 7] [43%] [-39%]
Total response 392 394 ”
Not ascertained 9 12
TotaT sample 401 406

dcases in brackets are.based on fewer than 20 cases.

bthe complement of 100 percent ("would not continue to work“)'is»nbt'Shbwn for each cell.

€2
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FIGURE 1: . o
RELATIONSHIP BETWEEN DESIRE TO CONTINUE WORKING AND RESPONDENT'S AGE*
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the ‘amount of. d1fference can be shown by compar1ng ‘the ranges of the
~two samples. The 1953-male work orientation percentages varied from
'90 percent favor1ng continued work from the youngest workers to
61 percent positive responses from individuals approachwng retirement.
Th1s gives a range of pro- work percentages of twenty-nine- po1nts
The 1973 sample varies from 82 percent positive for the youngest
workers to 65 percent from tﬁe oldest. Their range of response
percentages is seventeen points. | |

The differeﬁce in ranges of response for these two‘samp1es,
co]lected twenty years apart, is twelve points. Beeause,of previous
demographic matching of the two'samp]es,lthis'response pattern
difference suggests fmportant,changes ih‘work brientation. Male
workers are epparentiy entering the job market, ‘as a group, withlless
enthusiasm in 1973 than did their cdunterparté in 1953.._However,i
'this_initia11y lower. Tevel of pro-work responée is followed byeon1y
avsme11'change in work orieﬁtation during the first tWenty-three»yeaks
ofJembToyment;_ The,pef$1stenCe of pro;wak'orientation is indicated
‘1by.a keduetioﬁ oflonly 1 percent in work orientation:(From 82 percent
to 81 percent) for the 1973 sample, among workers aged tWenty—One.
'through forty—four. This sma]] dec]fne fs very different from 1953’
male fu11—fime'worker responses. During this same age period of
twenty- three years the earlier group 1nd1cated decline work or1entat1on
of seven points (from 90 to 83 percent)

At the other end of their working lives, as the individuals

approach retirement, another change -in work orientation pattern seems
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‘to have occurred. A]thoﬁgh the 1953 sample shows a decline of 11
_percent for male workéfs aged forty-five through sixty-four {(from .
72 to é].percent),:duringlthis_same age period the i973 sample
declined only five points (from 70 to 65 percent). The'responses for
. tﬁe 1973igr0up 1ndfcate persistence 1n'wi11ihgnéss to continue
'working'as the individuals get older which was not as apparent twenty
years previously.

| ;Combarison'of 1973 With'1953 responses seem to,{ndicate
contehporary workers énter the emp]byment circumstance with more
realistic expectations ahd theif work orientation does not change very
much during the first twenty years of employment. About 82 percent
are willing tb confinue working regardless of hypothetical aTternatives
presented. From ages forty-fiVe'througHAfifty—four their rate of
decline in work orientation parallels the earlier sample. However,
ages fifty-five through sixty-four show much greater (fouf pOint
difference) willingness to:continue working, in -this period précéding
retirement age, than was 1nditated twehtyjyears previously.. The
‘oVera]]_pattern shows a reduction in the range of percentage difference
among the various age groups:and indicates more un{formity of_work
oriéntation_throughout the.totaT spaﬁ of workingicareer.

ﬁ.Ni]]ingness to continue working beyond retirement age was

felt to be extreme1y_interestihg becauseiof,the_Disengagement:Theory
application. However, the N.0.R.C. Samp]é did not ask the work
orientatfon question, which is used as the dependént.varfable, (if

- you were to get enough money. . .") of retired workers, students, or
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housewives. Because of this methodoTogica]idecision,‘work orientation
information from retired individuals with-pért—time work , part-time
wokking,studénts, and working women who identify themselves as

‘housewives was not available for analysis.

Replication With ther,Age Categories

A direct rEplicafionvof thé-Morse'ana.Weiss ana]ysfs,;suéh as
the one previously presented, matchesforigina] proéedurésvas closely
"as possible. This provides information ﬁgefu1 fof 1ongitudina1'
discussion of changing atfitudes, but it can also 1éad'§o additional
questfons Which extend beyond_the available infofmatibn and réquire 
adjustment of the ana]ysis‘to approach the topﬁc. Morse and Weiss
4pfesented their age‘categories‘és: twenty-one ﬁhrough ﬁhirty—fouk,
thirty-five through fokty-four, forty-five through fifty-four,
fifty-five through sixty-four, and sixty-five and above. These were
adequate for showing the existence of anﬂbvera]] inverse re]atidnship_
between the worker's age and his work orientation, for male fu11—time.
workers,'bUt the age - groups selected lack sufficient precisipn to |
pefmit examination df'changes which might occur within these large age
spans. Ih addition, the original study was restricted to males ages
twenty-one years and older. 'Ejmiting the rep]ication4phase.of,this
,stUdy to these same criteria would discard information avdilab]e'
within the.N;O.R.C.'samplé‘from respondeﬁts younger'than‘tWenty-one,
This wouid-]eave unasnwered questions cdncerning.wérk orientation

among the youngest workers.
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Analysis of the N.0.R.C. sample, which has been matched with
MorSe and'Weiss' Criteria, cén be extended to iné1ude younger
_respondents; :In addition, adjustment of the age groups_se]écted
allows examinatfon of orientation‘chahges which might not be apparent
»if'the study used. a Wfder range of ages ineach grouping. Changing
these features-for additibna] analysis represents. an exténsion beyond
the.Mbrse'and-weiss study, as reportéd fn thefr»publiéation, but it
does not initiate any procedures which could not have been compjeted
with fhe original sample.

The re]afive]y smooth or Tinear re]ationshih which seemed to
exist bEtweenvage and‘worg orientatfdn'during the analysis of the;
sample matched with Morse and Weiss' data (as presehted7in Figure l)A
is representative of the total sahp1e. For understandjng.of |
occupational differences among ma1e employees, a'hodified sampTe must
be studied. '

A-Con§1deratioh of occupationa1 differences suggests a change
fn agé groups to é1}ow examination of'ége differences for male WOrkers.
This part of the study uses five-year 1ntérvais for the age catégories.
Five-year intervals allow sensitiVity”tp chanQing viewpoint while
provfding & wide enough interval to permft'several responses for each
age category. Determination of_occupationa]'differences, in this

* phase, includes only middle and working class individuals.S

- 3Farmers are not included in this phase of the analysis because
of the very small number in the total sample. Although wieghting, to
replicate Morse and Weiss, increases the usable sample size, this pro-
cedure cannot distribute small numbers of farmers across many age cate-
gories without leaving empty cells .and possible distortion of findings.
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The results of the comparison are presented in.Figure 2.
It may be noted the mfdd]e and Working class maleS'present very
d1fferent patterns of work orientation throughout their span of emp]oy—f‘
ment. Working class respondents enter the work1ng Tife, at age
eighteen, with about 80 percent pro—work att1tude. They.qont1nue to
. provide approximately fhe'same level of work érientatioh through age
thirty-four. Ddring the years thirfy—fiVe_through forty-nine'a
pekiod ofhdec]ining willingness to continue working is noted, but fhis
is reversed at age fifty when pro-Work‘kesponses'indicate renewed.l
interest in the working life. The responses to this sampTe indicate
‘working class individuéis shbw.little iﬁterest in continued'wofk'
beyond age sixty-four.? Examination of Figure 2 shows'midd]e:c]asé
male workers fluctuate around 80 percént pro-work responSes untf]
age fifty—four. Beyond.this pOfnt they enter a decline. in wofk
or1entat1on which cont1nues until age s1xty -four. After’reaching}
retirement age (s1xty five), there_1s,aga1n'an 1ncr¢ase 1n‘w11]ingness
to continue working. This apparént increase in interest might.be
discounted because of the systematic‘bjas in the original samp1fng
methodology which e]iminated;a“majbrity of individuals older than age

sixty-five, i.e., retired.

4The decision, by N.0.R.C. to omit retired individuals from the
sample answering the work orientation question leaves the upper age
category distorted. Morse and Weiss were faced with a-similar situa-
tion as their sample included only working males. To accurately
evaluate work orientation, a sample should be used which asks about
‘willingness to continue working without imposition of prior work
status controls. This was not done in either of the samples used in
this study and is necessary to obtain answers from working housewives,
individuals with second careers, and working students.



30

 FIGURE 2: RELATIONSHIP BETWEEN DESIRE TO CONTINUE NORKING AND
o AGE FOR MIDDLE AND WORKING CLASS MEN*
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A major difference in the patterns of middle and work%ngic]ass
responses is the persistence of wi]1{hgne$s‘to cbntinue'erking,aS‘thé'
respective‘réspondents increase in age: If an 80 percent”pfd—work

'response'is used as the breaking point to establish substahtia]
decline in group work'enthusiasm, and both occupational groups ére
examined to.note the age.beyond which this level is not again
exceeded, the patterns show midd]e'class-workers providé fffteeh more
years of enthusiastic work qrientaiion prior to permanentvdec1iﬁé '
than wbrkihg class individuals.

" The years preceding retirement age (sixty—five) show differ-
ences forlfhese two groups‘o% workers., wofking class respondents
indicate a renewed fnterest in continuing to work beiween ageé fifty
and sixty-four. However, upon reaching retirement age (sixty-five),
there is no indication of wi]lfngnesé to.continue employment if'given‘
-therchoice. In contrast, middle cTass men indicate a renewedAiﬁteresta
between agés_sixty and sixty-nine. They reach retirement age with
many of tﬁe_individua]s WilTing,to Confinue employment if given fhef
Opportunity. R

Compafison'of'these respondentS'suggests'the wofking class

“employee epters the job market With a high work orientéfioniwhich
continues for the first twenty years of employment. After age thirfyj
rnihe interest'in continuing to work declines until about agé fifty'
when rénewed intgrest is indicated. - There continues to exist a
,majorﬁty of pro-work opinion until retirement age (sixfy;fivé) is

reached. After this ‘age little, if any, enthusiasm toward continuatibn
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of emp]oyment; in preference to a financially secure'alternative,
is-sﬁown. |

Middle class employees do not present as stable a work
-oriehtation attitude during the first twenty years of émploymenf és
was shown By workihg class 1ndividua1s. However, they contih&e to
provide indications of.w111ingness té continue working for an
~additional fifteen-years.‘ Their decline in wi]]ingﬁess to continue
working occurs later in their careers but, once they decide to stop
wofking; they provide Tower orientation.scores than wofking class men
at ages fifty—ffve through sixty-fdur, The incidence of renewed
interest in working is seen to occur at ages.sixty—fiyé'through
~ sixty-nine. This'reaésessment, or changé in grbup willingness to
continué'workjng,'is interesting in terms of Disengagement Theory.

As these workers approachvretirement, they'face the
societally imposed'age for withdrawal of the fight to continue emb7oy—
menil This institutionalized event occurs ag the worke} fs beginnfng
to anficipate the‘adVantages and disadvantages of retirement. THeA
indication of increased willingness to work. may be another~meé§ure of_
unwi}]ingnéss to retire. The middle class respbndent persiéts in pro-
work oﬁientétion'untf1 reaching age forty-five, when he indicates a
decline in ehthusiasmf There is no -upturn during the age‘ihtefvé1
when .working class respondents demonstrate increased ihﬁexest; in
fact, fhere is :a decline 6f about‘twenty points during this same age
‘period in which wdrking class employees provide an increase ofAfwe1Ve

points.
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The upward trend ndted for middle class male wqfkers,'for_ages .
sixty-fouf through sixty-nine, seems 1mportant'1n terms of reéistance
to retirement. These TndividuaTs havg expressed declining inferest
‘since age forty-five throuth forty-nine but, upon encountering actual
retirement age, seem reluctant to 1eaye employment. The midd]é class
‘worker seems unwilling to disengagé.ffom emp]oyment é1though the
societally 1mp0$ed‘age for retirement'is reaéhed. This does not
occur with working class male employees who seem very willing to'stop
when ‘they reach rétirement_age.

For full-time working males the age period from.fffty through
fifty-nine shows the greatest‘oécupational differences in work
: orienfation Dufingvthis period the working class individual approaches
retlrement with an affirmation of w1111ngness to cont1nue work1nq
But, at the same time, the middle class emp]oyee shows dec]1n1ng
w1]11ngness to continue work1ng and does not change thwsmpos1t10n
until actda1 retirement age. |

In summary, through the use of.five—year intervals with an
adjusted N.0.R.C. we1ghted to match the Morse and Weiss study, the
earlier findings of an inverse re]at1onsh1p ex1st1ng between the
respondent's age and his work or1entat1on seem to be overly genera]izedf
A]though Morse and Weiss suggested thefe was no éignificant relation-
ship be tween willingness to continue employment and occupation, except
for unskilled, a comparison of three oCcupétiona1.catégories showed

differences did exist. Further, comparison of middle and'working
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class full-time working men indicated differing pefsistence“in-pro-:
‘work responses when controlled by the fespondentfs age.

These findihgs suggest siQnificant differences in work orienta—_
tion may exist for various occupatfoné] classes. In addition,‘althbugh
.thére.Weke not‘statistically significant differences in work
orientation between 1953 and 1973, the changes in response fange*dué
to decreased orientation for ybung workers andAincreaSed willingness
to work'ahong the o]derrehpYOyees suggests nationa]}changesiin work_
orientation may be occurring, among male ful1¢time employees, which
Cwill be;stétisticé11y significant in only a few years if Eurrent
trends continue.  0f course, the differences noted could also prove

to be statistically significant if the size of the sample wasﬂ1arger.



Chaptef 4
EXTENSION METHODOLOGY

To this point. the discussion'bf'wofk orientation has been
“Timited to full-time working males as originally presented in the,
’ st&dy by Morse and Weiss. However, the results of ﬁhé comparison
between two ‘samples of working men, as presented in Chapters 2 and 3,
cannot be‘expected to generalize to the totai nafiona1 work force.:'
A1though‘fhe N;O.R.C;~samp1e»was carefully édjusted and wieghted to
mfnimize non-random errors within ‘the analysis, the}Uhited States
~working population contains. other worke§s'whovwere’not~incorporat¢d
into the original Sfudy or the replication. The content of the next
two chapters includes discussion -of methodology needed to examine
national attitudes towards work orientation and fﬁhdings from an
N(O;R.CQ sémp]e which is adjusted to moré closely apprbximate the
national working popu]atioﬁ; |

The contemporary work force withih the'Uhitéd States contaihs_
many individuals who @re not male and/or do not work fu]l—timé. A
more comprehensive understénding'of‘work_orientationféaﬁ be attémpted
through expansion of theAN.O.R.C;’information to include women and
two previously excluded work-status categories, within the sampié,

which contain less than full-time emp1oyees..
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Examinatibn.of national census pub]ications.indicateslthe
distinction between ”empfoyed" aﬁd "unemployed" is nat based upon
full-time employment. The criteria used for the national enumeration
are far less stringent than’thqsexused; o) far,'in this work orienta--
tfon analysis. Because of the inclusiveness of census definitiohs, |
almost all individuals who feport any contact_with work or employment
can be included in the category of "emp]oyéd.”1 The definitions
provided by the census serve as justification for expansibn of thé

sample to include other available work statug.categdries:~‘(]) "wofkfhg
,parf-timé“; and (2) "with a job but not at work because of tempofary
illness, vacation, strike. . " (N.O.R.C., 1973:18). |

| As the natipnaT sample contains information from individuals
younger than age twenty-one, it is possible to adjust.the_N.O.R.C.
distribution'to match censﬁs'fnformation and‘provide an accurate
estihate,of the national working population,reighteen yeérs and oner.
This is accomplished through adjustment of informaﬁidn.provided'by fhe
Census of PopuTatTon:']Q?O, Part 1, Seétion 1 for maTe and female
wakers. Both raw information and'adjusted figﬁres-are shown in'

Tables 6 and 7.

: . ]"Employedl--Employed persons.comprise all civilians sixteen
years old and over who were (a) 'at work'--those who -did any work at
all as paid employees or in their own business or profession, or on.
their own farm, or who worked fifteen hours or more as unpaid workers
on a famity farm or in a family business; or (b) were 'with a job but
not at work'--those who did not work during the reference week but had
jobs or businesses from which they were temporarily absent due to il11-
ness, bad weather, industrial dispute, vacation, or other personal
reasons" (Census of Population: 1970, Vol. 1, Part 1 - Sect. 2,

- Appendix B:57).
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TABLE 6
OF FEMALE WORKERS: 19702 .
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Adjusted

Tdta]_No, Workers Adjusted
Women 16 & 17  Population Population
_-inWork:  yrs. old . (Total 18 (% of Work
Occupation Force ~ {(census) and over) Force)
Professional, technicé], _ o : ‘ :
and kindred workers '4,550,584 19,589 4,530,995 16.09
‘Managers & administrators, - ,
except farm 1,055,381 2,582 1,052,799 3.74
Sales workers 2,141,600 133,063 2,008,537 7.13
:C1érica1‘andkkindred 10,105,818 242,136 9,863,682 35.02
Craftsmen and kindred 521,147 5,666 515,481 1.83
Operatives, except , o ‘ :
transport 4,014,993 44,789 3,970,204 14.10
Transport equipment _ _ .
operatives 132,052 2,214 129,838 .46
Laborers,_except farm 284,300 14,992 269,308 .96
Farmers- & farm managers 70,772 557 70,215 .25
Farm laborers and farm - ; : A
foremen 153,301 9,194 144,107 .51
Service workers, except . o . -
‘private household 4,790,043 241,182 4,548,861 16.15
Private household workérs 1,109,854 50,596 .- 1,059,258 3.76 .

Tota]A(no.jind1Vidua]s) (28,929,845)~ (766,560) (28,163,285) _(jOO;OT)

'aSOURCE: Census of population: 1970, Vol. 1;'Chéracteri§tfcs of
the Population, Part 1, United States Summary - Section 1, Table 226.

Occupation of Employed Persons by Age, Race, and Sex: 1970:763.
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TABLE 7
OCCUPATION OF MALE WORKERS: 19702

Total ‘No. Workers Adjusted Adjusted -

Men 16 & 17 Population Population .
in Work yrs. old (Total 18 (% of Work
Occupation , Force (census) and over) - Force)
Professional, technical, o -
and kindred workers 6,800,554 21,489 6,779,065 14.61
.Managers & administrators, .
except farm 5,315,768 9,378 5,306,390 11.44
Sales workers 3,303,774 112,151 3,191,623 6.88
Clerical and kindred 3,642,442 97,099 3,545,343 .7.64
Craftsmen and kindred 10,088,483 69,673 10,018,810 21.59
Operétfveé,‘except ‘ 4 } .
transport ‘ 6,483,532 183,135 6,300,397 13.58
Transport equipment _
operatives - : 2,825,883 42,067 2,783,816 6.00
Labbrers, except farm 3,146,982 293,768 2,853,214 6.15
Farmers and farm managers 1,347,974 4,584 1,343,390 2.90
Farm Taborers and farm : o A
foremen 795,008 82,234 712,774 1.54
Service workérs, except 4 S ‘
private household 3,837,317 304,714 3,532,603 7.61
Private household ' _
workers 36,037 3,058 32,979 .07

Total (no. individuals) (47,623,754)(1,223,350) (46,400,404)A (100.01)

aS0URCE: Cehsus of Population: 1970, Vol. 1, Characteristics of
Population, Part 1, United States Summary - Section 1, Table 226.
Occupation of Employed Persons by Age, Rage, and Sex: 1970:761-762.
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Final adjustment of the N.OLR.C..data'to allow comparison with
1970'6ehéus information was completed through separation of male and
female 0ccupafiona1 peféentages. This division, by sex,Afs needed
because of‘the very different occupatﬁonél'representation fouﬁd within
the same occupations for men and women.-‘Examination of natidnaT éensus
ihformation indicates the exiétehce of male and femaie dominatéd
occupations in terms of percentage of membership. Examples of these'
are}the‘“craftsmen and kindred" occupation-Qith 95'percent‘ma1e workers
and the “CleriéaT and kindred" group whfch contains 74 percent female
employees. |

Information avai]&b]e in the 1970 census provides occupational
reports according to standardiied census éétegories. HoweQer; these |
categories are not identical with the_grouping sysfem presénfed.wiphin
the data used for this extéhsibn analysis. Several 1970'census
-oécupationa1 ¢ategorie5-must be combined to reproduce the N.0.R.C.
g?oups‘(as presented in the 1973 N[O.R.Cb'codebook). The'cdmbinétions
'develéped for this comparison and. the resu]tant tota1 perceﬁtagés,
by occupafiqn;'areIShown in Tables 8 and 9.

The.fiha1 conSideratibn for matching the N.0.R.C. sample wffh
- the national working population, as reported-by the 1970 census,
~involves occupational percentageé within theifota] sample. Afferi
combihing several census categQries, as presenfed in Tables 8 and 9,

a ‘weighting system similar to the process previdus]y discussed,was

_incorporated. As a result of‘the weighting, the N.O.R.C; sample
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TABLE 8

OCCUPATIONAL CATEGORIES AS PREPARED FROM 1970 CENSUS INFORMATION
FOR FEMALE WORKERS, 18 YEARS AND OLDERa

‘Unadjusted ‘Adjusted

Occupation 1970 Census N.O.R.C." “'N.O.R.C.
Professional, technical, . . :
and kindred 16.09% 18.65% 15.81%
Managers & adm1n1stratofs,
except farm, PLUS sales .
workers : 10.87 13.83 10.97
‘Clerical ahd kindred_ 35.02 30.55 35.16
Craftsmen and kindred 1.83 2.57 1.94
'Operatfves,'except _ : ‘ _
transport 14.10 '10.61 14.19
Transport. equipment
.operatives, PLUS
Taborers, except farm 1.42 2.25 1.29
Farmers & farm managers,
PLUS farm foremen and
farm laborers .76 .64 .64
Service workers, except
private household, PLUS S S S
private household workers 19.91 20.90 20.00.
Total (no. individuals) = (28,163,285) (513)

dFemale workers include fuII t1me, part ~-time, and “with a JOb but
not at work."
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TABLE 9

OCCUPATIONAL CATEGORIES AS PREPARED FROM 1970 CENSUS INFORMATION
FOR MALE WORKERS 18 YEARS AND OLDER®

Unadjusted Adjusted

Occupation 1970 Census: N.O.R.C. N.O.R.C.

Professiona],vtechnicaI,

and kindred 14.61% 19.00% 14.61%
Managers & administrators,

except farm, PLUS sales _ ,
workers | 18.32 18.79 ‘18137
Clerical and kindred 7.64 5.64 7.72
“Craftsmen and kindred 21.59 21.29 21.50
‘OperatIVes,nexcept' - .
transport 13.58 11.90 . 13.57
Transport equipment

operatives, PLUS : _
“laborers, except farm 12.15 -11.90 ‘12.11
lFérmers and farm manageré,

PLUS farm laborers and : :

farm foremen 4.43 3.55 4.38
Service workers, except

private household,; PLUS : _
private household workers 7.68 7.93 7.72
Total (no. individuals)  (46,400,404) (513)

dMale workers include fuII time, part- t1me and "with-a job but
not at work."
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accurately képresented,the nationaT work for;e as reported bylthe.~
United States Census: 1970.

| Because of very uneven distribution for male and fema]e
workers throughout the total working popu]atidn, any attempt to
develop an average dr compromise weighting factor'to accﬁr5£e1y
representlboth sexes simuTtaneoUs?y risked loss of important'sexua]
differences in work orientation. Té avoid this possible Toss of
infofmatfon, separate weight factors were developed fof maTe ahd>
female employees based on occupational percentages reported in thé
1970 census.

Establishment df separate weight factors for men and wdmen

precludes analysis of all work orientation information withih a singTe_
computer program. For this reason all fesults réported'in this’

extension are based on separate programs for men and women.

'Occupational Distribution Changes Since 1950

Comparison of occupational category percentages developed
from the 1970 national census with Morse and Weissf woféers éhows
sUbstantia]_differences exist between alleccupéfionaJ catégories.»
The differences are indicated in Table 10. |

The discrepancies between the two sets of information aré‘hot
' a‘result of_inaccUraciés in the methodology used. for obtaining the |
original sample used,by-Morﬁe ahd"Wefss,.or any error %n‘procéssing':
the informatfon. These percentage-différences~aré'caused-by,shifting'

.dccupationa] patterns within the United States during the twenty-year
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"period. -The comparison of 1950 with 1970 census informatfon,(Tab]e

-10) attests to the substantial changes.

TABLE 10

MORSE AND WEISS MALE WORKER REPRESENTATION
~ AS COMPARED WITH TWO UNITED STATES .CENSUS REPORTS®

Morse :
L and . 1950 1970 1950 - 1970
. Occupation ‘Weiss Census Census - Difference
Middle class 22.1% 23.7% . 32.9% +9.2%
Working class  64.7 159.9 62.6 +2.6
Farmers 13.2 12.7 4.4 - 8.3
Total (326)  (40,574,850)  (46,400,404)

ASQURCE: Census of Population: 1950, Vol. ii, Characteristics
of the Population, Part 1, United States Summary--Section 1, Table 53.
Class of Worker of Employed Persons, and Major Occupational Group of
the Experienced Civilian Labor Force, by Sex, For the United States,
Urban and Rural: 1950:10. Census of Population: 1970, Vol. 1,
Characteristics of the Population, Part 1, United States Summary--
Section 1, Table 226. Occupation of Emp]oyed Persons by Age, Race,
and Sex: 1970:761-762. ' co T

The national labor force is increasing in middle and working
-cTass numbers while losing much of its'farming emb]oyment.» Considefa—
“tion of “information based on the nétiona] random sample for a
-population which existed-twenty years previously riSké-incluéion of .
_non-random errors based .on over or under-representation. Fof this-

“reason, the.éhalysis presented in the-replicétion.phase dfﬁthis_study_
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must be adjusted to the'latest availab}e-census7ihformatjon beforeAitl
can be generalized to the current national work forcé. A sample
matéhed_with the Morse andVWeiss report, which can be seen as
‘repreééntafivé'of the 1950's, may prove only hfstorically interesting
if‘not'used in a Tongitudinal context.? |
.'The N.O.R.C. sample, as modified to approximate 1970 éensus‘
wofk‘fofce, fnc]udes fepresentation for a11_majdr emp]oyment
categories by sex. The occupationaf diviéfon:between middle and
working class Wiil be used for mosf.of the extension ana]ysfs and:
1'farmers Wi11 be included only when general Observations,'which do not
require disburéion»of the sample, are emp1oyed. This is because
farmers provide only ,64vpércent‘of the female working‘pbpu]ation
and this small number quick]y'leaves empty cells when ana]ysis is
attempted. | |
-Chapter 4 has outlined the methodb]ogy for preparétioh of a
sample representative of the 1970 national wofking,pbpdlétiqn. Thi$
is followed, in the next chapter, by findings based upon comparison.

of sex-role and occupational status differences.

2The information provided in Table 10-is only useful as an
indicator of occupational trends and is not a matched comparison. A
Although Morse and Weiss used only full-time working males aged twenty-
~one years and older, the 1970 census information includes other 4
employees with less than full-time status and ages eighteen years and .

older.



Chapter 5.
EXTENSION FINDINGS

The procedure described in Chapterf4vyie1dstan,adjustgd
N.OTR.C; samp]é which-c]osely approximates the United States'wotk,
force as reported by the Census of Population: 1970." With this
adjusted sample, ektension beyond the original Morse and Weiss work’
can provfde a more general appraisal of total national work oriéntaQ‘

‘tion by including the viewpoint of women and non-full-fime laborers.

Male and Fema]é WOEk Orientation
‘Because the replication ana1ysi§_previously<discussed-did‘not
include women, and because fémaleAworkers,:ages eighteen years and
above, represent about 38-percent<of'the totél»1970 natiOna] work
force, the initial comparisons for this extension.are intended‘to
examfhe differences in work‘brientatipn between the sexes. ,Eva]uation_

-of all N.0.R.C. respondents,! before any weighting adjustments for

TThe N. 0.R.C. ‘interview schedule did not ask the question, "If
you were to get enough money. . .?" of individuals who were retired,
keeping house, in school, or "other“ (did not match a working status
category). At the time the proposal for this study was written, this
skip routine was not noticed. It was originally intended that this
analysis would examine a much larger population. The omission of
retired individuals is unfortunate from the Disengagement Theory per-
spective. Also, because women may respond "housekeeper". when. they also
have other employment, information has been temporarily lost until
‘examined through another national random sample, or systematwc sample,
which takes this issue 1nto account.

45
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occupational distriBUtion have been applied, shows the pattekn'of
.work orientation indicated'in Table 11.‘ It can be notéd_the prdeOrkv
' responses for4a11 males is about three percentage points 1ower than
the work oriehtétjon'pattern reported for dh]y fd11¥time,working.
males on Table 3 in Chapter 3. The difference~fn work ‘orientation is,
in part, the result of inclusion of'nonffull-tfme=emp1oyees into the
sample and suggeéts margjha11y'1ower work Qrientation will be found

for other work statuses.

-TABLE 11
UNWEIGHTED N.0.R.C. WORK ORIENTATION RESPONSE BY SEX2

, Male - Female

Response - N ‘ % N %
Would continue working 373 72.7% 193 '60.7%
Would not keep working 132 25.7 121 38.0
Don't know : 8 1.6 4 1.3
Total responding 513 100.0 318 100.0
Not ascertained 13. o 8
Total sample . 526 326

aThese responses from an unweighted N.0.R.C. sample contain the -
following work status categories: full-time, part-time, "with a job
but not at work," and unemployed. Hence, the group is similar to that
known as' "in the labor force.”

As can be seen in Table 11, male workers are more likely. than
females to express fhe desire to continue working in preference to

the hypothetfcal alternative. :Cbmparison between ma]e‘and’female

work orientation responses,’throughithe two-sample t-test of
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proportfons (Blalock, 1972:229), gives a z-score of 3.625. This is
significant at the .001 confidence level and prompted some further
evaluation of sexual differenceé in work orientation, as shoWh.below.

Traditional sexual stereotypfng associates the woman's;wofk
ro]e wfth‘home and family related labor. Based on»this image,
'emp1pyment outside the home seems 1nconsfstent with the female sex
role. In-addition, the sociajization,process within an.fndustrielized-
society associates the man with his occupation, and men are expecfed“
to form self-definitions from their customafy employment. . At the same
'time, the married woman has been thought to obtain her.seTf-definition
from:her'husbahd{s employment and the young unmarkied woman from that
of her father. Such has been the conventionélbyiew in sociology..

The{abi]ity to genera]ize‘ana1ysis findings to tﬁe‘nationa1:
working popu]atjohlcomes from the adjustment? tﬁrough-wefghting, of
“the N.0.R.C. sample to 1970 census information.’ Table A. 1., in
Aeeendix A, indicates occupational percentages, as reported by the
ﬁationa] census, which weke'approximated to develop male and female
‘weight factors for modification of the original N.0.R.C. sample.

After incorporation of wejght fectors into the analysis;
'N.0.R.C. work orientation responses, by sex, appear as indicated in
Tab1e'12. Visual comparison -of Tables 11 and 12 shows‘iitt1e |
difference. This is to be expected because the weighting pepcedure
does not create a completely new samp]e; it_qn]y'adjustS»the-ihfluence
of occueational categories to accurate1y'represent the national

working popu]étion,.-Ear1ier findings, discussed in Chapter T, jndieate
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-~ the majdrity’ofiindividuals in all occupatidna1 groups ekpress willing-
néss tolWOrk at high rates. Adjustment of the individual weights,

for workers within the sample, only results in a-s1ight overa]f éhange
in the total sample. The inco}pofation-of weight fattohs for male .

and female workers results in only modest chénges for the overall

~work orijentation percentage, but this adjustment substantially extends

the basis for generalization from analysis findings.3 -

TABLE 12
WEIGHTED N.0.R.C. WORK ORIENTATION RESPONSE BY SEX?

Male Female

Response N % N %
Would continue working 371 72.3% 189 59.4%
Would not keep working 133 25.9 125 0 39.3
Don't know . . 9 1.8 4 1.3
Total responding 513 100.0 318 100.0
Not ascertained 13 8 '

Total sample 526 . 326

8These responses from a weighted N.0.R.C. samp]e»matched to .the -
1970 United States census contain the following work status categories:
full-time, part-time, "with a job but not at work," and unemployed.

'The,étatistica11y significant differenée-in work okientation

noted between the sexes (Table 11) also exists with the weighted

3Before weighting, the basis for confidence in the N.0.R.C.
sample rested upon the methodology surrounding a national systematic
survey. This changed, after weighting, because the national census
represents the total U.S. population and not only a sample.
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sample (Table 12). Men indicate wi111nghes§ to continue working'at.
higher ratesvthan wohen after weighting to approximate natiqnal-censds:
?indings.

Fufther examination of this difference in work orientation,
between theesexeé, involves estab]ishing'?{ve year age groupings for .
men and women and looking at the influences of age and occupatioh on
work orientation. Individuals within this analysis are “employed" as4
defined by the‘Census of Population:.1970. That_i$, they-are,either :
full-time, part-time, or "with a job but not at work.“_ The definitions
used for “cTass” dietinctions continue to be those preVided'by Morse
and Weiss and described in Chapter 2.

The repTication phase of thisrstudy, reported above, indicated
’the existence of an inverse relationship between age and work brienté4
tion for full-time working men. In addition, there was shown to be
a‘d{fference in willingness to continue working between the middle
class, working class, aed farmers. During this.extension phase,'
the influence of age and class on Work orientation will be considered
for men and women.

The wi]]ingness.to work of male ahd female respondents,
distributed ﬁy,age and occupation, are presented in Tables 13 and114,
Examiﬁation'bf these findings shows that men generally provide a‘r‘
higher percentage of pro-work responses. This_occurs for the thfeei
class cetego}ies: middle, working,’and farmer. The data'jn Tables
13 and 14 are more readily seen in graphic form as presented in

Figures 3 through 6.



TABLE 13
'FEMALE' WORK ORIENTATION BY AGE AND OCCUPATION®

AGE3 
0ccupation_ 20-24  25-29 30-34 35-39 40-44  45-49 .50—54‘ 55-59  60-64 Overall / Total
Middle class . 56%b2 7% 84% 90% 91% 66% 60%. 51% 84% 73%
| | - (6)  (15)  (10) (8) (9) 7y (8  (12)  (5) (80) .
Working class 67% 6%  72%  60%  52% 57% 487 459 28% 52%
| (25)  (25) (7) (21)y (24) (14) (v6) (11)  (10) (153).
Farmers 71% 67% 100% 29% 89% 63% - 86% 22% 80% 67%
(7) (6) (3) (7) (9) (8) (7) (9) (5) (61)
Tota]v(no._of cases)  (38) (46) (20) (36).  (42) .(29) (31) (32) (20) (294)

, 8Female worker .is defined according to the United States Census definition of "employed.” This sample
contains women, ages 18 years and above, in work status categories "full-time," part-time," and "with a job
but not at work." Individuals from age groups younger than 20 and older than 64 are not reported.because of
the small number of cases (8 individuals ages 18 or 19, 12 aged 65 or older) which would not allow accurate
appraisal. : o Lo , \

bThe complement of 1OOApércént (“wou]dAnot-continue to work") is not shown for each cell.

0§



TABLE 14
MALE WORK ORIENTATION BY AGE AND OCCUPATION2

AGE

Occupation 20-24  25-29° 30-34  35-39 40-44 45-49 50-54 55-50 60-64 Overall / Total
Middle class 736 89y 80%  -88%  82% 904  82%  54%  54% 77% |
(12)  (22) (16) (27) (18) (24) (1) (3) (7). (149)
Working class 823  79%  82%  84% 684  64%  49%  61%  58% 70%

(42)  (25) (36) (40) (22) (27) (27)  (30)  (23) - (272)

‘Farmers 754 100% 0%  100%  100% 67%  75%  71%.  --= . 84% |
(4) (7) (5) (2) (2) (3)  (4) (7) (34)
Total (no. of cases) (58) (54) (57) (69) (42)  (54)  (41) (50) (30) (455)

&Male worker is defined accord1ng to the United States Census def1n1t10n of "emp]oyed " This sample
contains men, ages 18 years and above, in work status categories "full-time," part-time," and "with a job but
not at work." Individuals from age groups younger than 20 and older than 64 are not reported because: of the
small number of cases (12 for 18 and 19, 14 for 65 and above) which wou1d not allow accurate appra1sa1

bThe comp1ement of 100 percent (“wou]d not contlnue to work") is not shown for each cell.

LS
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FIGURE 3: RELATIONSHIP BETWEEN DESIRE TO CONTINUE WORKING AND
' ' AGE FOR MIDDLE CLASS MEN AND WOMEN* '
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" FIGURE 4: .RELATIONSHIP BETWEEN DESIRE TO CONTINUE WORKING AND
s AGE FOR WORKING CLASS MEN AND . WOMEN*
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FIGURE 5: RELATIONSHIP BETWEEN DESIRE TO -CONTINUE: WORKING AND
AGE FOR MIDDLE AND WORKING CLASS WOMEN*
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FIGURE 6: RELATIONSHIP BETWEEN DESIRE TO CONTINUE WORKING AND.
AGE FOR MIDDLE CLASS AND WORKING CLASS MEN*-
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?igure-3 compares‘middle class men and woheh;' Although the’
middle,c1ass‘ma1e'persistence in wi11ingness~fo’contihue working
despite increases in age, prerous]y noted, exceeds the duration
repofted by their female counterparts, midd1e'c1ass women report
higher percentages of work orientation from ages thirty through forty-
four. The women indicate less enthusiasm during ages  twenty through
twenty-nine, and they lose interest earlier than middle class men,
but they.pkésent higher work orientation from age thirty_tﬁfough
forty-four. ‘Midd]e~c1ass women indicate a.renewed interest in
working in the age peridd 1mmediate]y preceding retirement age Csixty"
through sixty-four) which is .not shown for the men.

- Figure 4 compares wofking-c1ass men and women. Working class
“men show,high work:orientation for the first twenty years of
Alemp]oyment_age. Working class women show good work enthusiasm at.
ages twenty through twenﬁy—four, but- this initial response raté dfops.
thirty-one percentage points'(for'ages twenty-five through twentyenine)
when ohly 36 percent indicate wi11ingnéss to coﬁtinue wofking. -Pfo-,
work ihterest again ‘increases at ages fhirty through thirty-four, but
this 1is fpl}owed with dec]ining worknorientatidn which fs Ohly |
é]ight]y'interrupted by some fenewed interest between ages forty-five
~through forty-nine. "

- For the reader's convenience, work orienfation disfributioﬁs
for middle and working class women shown in Figures 3 and 4 are
compared in.Figure 5. This contrast is interesting as fluctuations

seem to occur within the working class group which do not-appear‘qu



57

middle class working women. These f1uctuationsAmay'bera result of
family related concerns. Working class women seem to have good work -
orientation during their youngest employable ages, but thié willing-
ness to.continue'working dec]ines.sharp1y during their ages associated
With early marriage and‘chde raising. Work orientation agaih.
increases dufing ages when chi]dreﬁ would be aftending-school and
then'begfns another dec]ihe. Between ages forty through forty-nine,
a_djfference in WOrk:qrieﬁtafion seems to eXist between women in
these'two'occupatfona1 categories. During'this age period, middle
class women report an orientation decline of twentyffiVe points (from
90 to 66 percent). ‘This‘mafks the beginning df»a.dec1ine which -
confinues until age fifty-nine. But WOrking class women indfcate an
increase of five percentage points (from 52 to 57 percent). It is
possible that working‘class intenesf.in employment coincides with
women's ages when'thEir children are leaving home. |

Figure'ﬁ compares middle and working class employed men.. The
responses from this census “emp]oyed“lgroup are high]y,sihiTar fo
'bthose,Of the full-time working male group discussed_in'Chapfer 3. The-
,major différence betweeﬁ middle and working c]ass men was found in
pérsistence of willingness to continue employmeht with incréased age.
‘Middle class men presented high work orientation for an additional
ten years and then, at rétirément‘age,.indicatedirenewed interest.
‘The inclusion of non-full-time working men does not provide much
change in the tota]-sample.as 85 percent of all working men aré fu]l-f

time.
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The relationship between desire to contjnUe working and .

.respondent's'age shows a curvilinear association exists between age
éndAwork orientation for the groups examined. However, this is only -
a generathinding for “emp]oyed“ 1ndiy1dgals. The work brienfation
pattern for full-time working males was seen to depress with the::
incorporation of other work statuses into the sample. This suggests
the depéndent variable is viewed differently by various emp1oyment

status groups.

Work Status and”wo?k Orientation

As 30.5 percent of employed women within the N.0.R.C. sample
are part—time workers, this status difference can'be examined.' Male
‘and female N.0O.R.C. respondents éré separately-analy;ed, due to .the
wéight factor requiremenf, so the initial consideration of the
influence of work status on work orfentation also contains -a sexual
‘dichotomy. The next examination of work status and work orientation
contains male and‘Fema1e workers with the work statuses: full-time,
part-time, "with a job, but not at'work. . . " and unemp]dyed. “The
findings from this ;omparisbn are preseﬁted in Tab1e 15.

Response-batterns, by sex; indicafermajbr'differEnces. The
Qork 6rientat10n patterns for male and femaTe‘workers ére a]mbSt
'exaCt]yAreversed for full-time and péft—time employees. The male
~full-time percentage of 76.7'approximates the female part-time response
rate of 72.6 percent, and the.fema1e fu]]—time-pércentage5ofv56:4'

equals male part-time responses.
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TABLE 15
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Female

, Maie
~ Work Status N % N %
Full-time 428 76. 7% 203 56.49
Part-time 31 " 56.4 95 72.6
With a job, but not. . [18] [53.4] 10 [40.0]
Unemployed 25 62.8 4 [39.5]°
(Total) (501) (311)

. 3For N.0.R.C. sample weighted to approximate 1970 census
~information.  The complement of 100 percent {'would not continue to
work") is not shown fori.each cell. This is similar to other tables

in this study.

The male sample shows a chi square of_12.11_wifh»a‘proability
of .007 for differences within the sample. The female chi square is
9.70, which is significant at .021. '

bpercentages in bfackets'are based on fewer than twénty cases.

There are a1sofstatistica11y‘sfgnificaht‘differences within
the male and female samples. Male fUi1etime workers report,tWénty
- percentage points more willingness to continue working-than part~t1ﬁe
empioyees'and fndividua]s who -had" a job But were not working_ét;the
‘time of the’inferview.-?The tendency for ma]és, in thiS'industriaJTzed
'sociefy, to séeklemployment:is supported by the responses of |

unemployed males. Although unemp?qyed men's orientations were about



60

foUrteén percentage'points 1ower}than fu11—time wdfkers, théy did
providé higher percehﬁages.than non-fu]]-timefémp]byed mén..

. Women workers indicate much stronger work orientation és‘
part—timevempTOyees'fhan whey they.report}fu]l—time_émpldymentﬁstatus.
The sample sizes for_“wifh a job, but not at work. . ." and -
'”Unempryed"‘are too small for any‘confidencefin'the_kesuTts.

Comparison:of male and,fema]e full-time worker fesponses; usfng
a two-sample t-test of proportions (Blalock, 1972:228),:produCés.a
z-score of 5.38624wh1ch is significant at .001. This'éfatistical
indication of fmportant differences in work orientation by.work
stat&s"for ma]e‘and-fema1eAworkers seéms‘important in terms of se?f-
idefinftjon5~for'men and women according to traditional division of 
- Tabor viewpoint or cu]tura]‘va]ueé of their industrial society.
Within this syétém women have tended to assume the duties of_Qife.and'4
-mother,lwhi1e_men were exbected to perform acfivities associatediwfth
family protector and provider. Women are supposed to-fihd’sétisfaction
in'fam11y ke]ated‘activitiesm The man; as head-of the Househo1d,.is..
.expéctéd'to work at some occubation to provide necessary income or
commoditﬁes. But thié model assumes that the requirements of a
nﬁc]ear famiTy pertain to all workers’and that one.provider can earn
éufficient income to support a family. Because of changing marital
dnd ffnancial patterns,Athe first vériéb]e'to be considered in

: exémining‘work orientation by work status by sex.is_makita] status.
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Work Orientation and Mékita1 Status

For purposesyof this aﬁa1ysis; maritaﬂ SfatUs,is divided jnto
“married” and "not married" groups.% -To explore the influence of
marital status on work orientation? responses from male and femaTe

~employees. are comparéd fo]lowjng‘d{vision_by work‘stétus. The
resu1ts'of this analysis are presented:in Table 16. Because of fhe‘
uneyen_distribution of workerS»thrOUQhout all wbrk stéfus éétegokies;
there were not enough respondents. in “wfth a job, but not at work“.and'
| "unemployed" to attempt any statistical evaiuétion.-'HOWevér, their
responses’ are included'fof examination. "

| . Cbmparison of fu]]-time and partQtime emb]oyees,by'maritqil
status-indicates, with one exception,,”not'married”.respondents haveA
higher wbrk orientation than their mdrried counterparts for bothi
séxes. The exception 1s”found for the part—t{me working married
women. These emp]pyeesfindicate work orientation 4ﬂ2 percentage
_poiﬁts.higher than Jnot married" part-time emp1oyed women.

As part—time workers, women iﬁdicate gkeater'wﬁ}]ingness to
continue workjng fhan workingAmén from both marital groups.. Thfs«
difference is especia11y ﬁoticeab]e in the ”marﬁied" category where
part-time wofking women pfeseht 24.5 percentage points higher scores

-than part—time workihg'men. |
Neither the male nor feﬁa1e sample show statistically signifi-

cant differences in.work_brientation when controT]ed for marital

A 4The'“n0t,marriéd"'group contaihs respondents of both sexes
who indicated they were "widowed," "divorced," "separated," or
"never married."



TABLE 16
RELATIONSHIP BETWEEN DESIRE TO CONTINUE WORKING AND MARITAL STATUS?

MaleP  Female

Work Status Married Not Married Married Not Married Total

Full-time worker 76.0% 79.3% 54.49, 60.9%
4 (336). (92) (143) (60) - (631)
Part-time worker [49.2] [64.3] 73.7 69.5 N
S ' (16) (15) (70) (25) (126)

With a job, but not . . . 160.17 '136.0] 120.0] 167.7]
' (13) (5) (6) (4) (28)

Unemployed [61.71] [64.6] [0.0] [61.0]
(13) (12) ) (2) (28)
Total (number of respondents) (377) (124) (220) (92) (813)

aMarital status was dichotomized into ”marr1ed” and "not marr1ed" categor1es for this
analys1s The: ”not married” group contains respondents who answered "w1dowed " "d1vorced "
separated ! and 'never marr1ed !

Percentages in brackets are based on fewer than'ZO'casesr

brhe cOmplement_df 100 percent_(”wou1d~not'centdnUe to work”):is not shoWh for each ceITi

29
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status. This indicates differences in willingness to continue.

_work1ng, for both sexes, are not influenced enough by marital status
to be s1gn1f1cant at a confidence level of 05 (as measured by chi
square). The difference between responses of men and women, heheAas
elsewhere, is. stat1st1ca11y s1gn1f1cant :

This compar1son of work or1entat1on for men and women suggests
stronger w11]1ngness w111 be found for "not marr1ed”-1nd1v1dua1s; But
fhe ekceptionvto thisifrénd for parfitimé working woMen leads to
questions.about'thé influence of family on work orientation. A woman

“may want to seek émpioyment but be raising a family.. This combination
could convince her fo choose part-time emp]oymenf. The workihg‘
woman-withodt'dependent children has_fhe'option of full-time
émp]oyment. Preference-for part—timé work could relate to maternal
duties; and this possibility can be examined through the inflsenCé

of depéndent children on work oriehtation.

Work Orientation'and-Dépendent Children

To determine the influence of dependent chi]drén on work
‘orfentation, a variable was fntroduced through combining two NsQ.R.C.
vafiab1es,."babies"'and’"preteens;" to indicate the presence or
sabsence of children younger fhan age:thirteen. For purposes of this
study; a dichotomy was déVefoped:which separated responses on the
basis of‘dépendent children. The number df sh11drensreported,by'an
'1hdividua1 within this category was not recorded, only the presence

or absence of children was noted.
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An initial chi square test for male and female wdrkefs
indicated fhe presence of at least one chde (ybUnger than age
‘thirteén) Was significant at less théh .001 confidence level for men.
But for women there was no statistically significant difference
(chi square 1.3771, significant at .2406 confidence level). Compaer
son of male and . female wdrkefé',wi}]ingness to continue employméht
when offered a hypothetica1 alternative providjngAeconome.Security,
.as influenced by the presence or absence>of one or mofe'dependent

children, is shown in Table 17.

TABLE 17
INFLUENCE OF DEPENDENT CHILDREN ON WORK ORIENTATION, BY- SEX2

Male Female

Worker ~ Worker
. Dependent No Dependent -No
Work Orientation . Children Children ~Children Children -
‘Continue working 85.4% 65.2% 65.2% 57.8%
Stop working - 15.5 34.8 34.8 42.2
Total (228) (273) (119) (193)

aThese responses for a weighted N.O:.R.C. sample matched to
the 1970 United States census are obtained from a variable obtained
through combining "babies" and "preteens“ from the N. O R.C. Genera]
Social Survey:36.
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ATthough the difference is not statistfca]iy signifitant fdf}
~women,_For both male and female workers the presencé 6f depéndent
children increases work orientation}l The increaéé for men is shown
to‘be over twenty percentage pointsf. One fhdicator;of the difference
in work orientation for male and female parents of dependent}chi1dren
is ‘that willingness to continue work for the female worker with at
least one child younger than thirteeh is “the same as -for the male
worker withput a dépendent child. |
‘Married men with at 1east_one dependent_child are about twenty
percentage points higher than their counterparts with no chi1drén,
.This could be the result of traditional or cultural valués resulfing.
.1n se]f—identifﬁcation as father and provider; or it could be an
indiéator'of immediate financial concerns which require steady income.
Working women indicate no statistically signfficant differences. in
work oriéntation as'inf1uehted by dependent children for this size
samh]e; But they do report the same battern as men in that increased
wi]]ingness'to work‘occufs}with dependént children. The sample size
is not Targe enough to provide'étatistica11y significan£ différences

but the influences seem to be similar.

Work Orientation, Work Status, and Dependent Children

Differences in work;orientation found ‘for variou§~work,
statuses prompted the neXf anaTysfs, ABecause émp]oyees,‘especia11y
mérried women, may be required to dfvide_theik-time between occupé-

tional duties and family responsibi]ities,‘the influence of dependént
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~children on work orientation may change with the amount of time per
week required by employment. The influence éf work status on work’
-orientatidn forlindividuals with>dependehf-chi1dren’mayaindicate this
occurrence. |

»fﬁé presence of dépendentHChildren Was seen fn Tabie‘17 to‘
be associated with higher rates of work orientation for men and |
women. However, this difference in wi]]ingnesé to work was'étatisfically
significant only for meh. 'TO-continue examination of fhis vafiabié,
the differences in willingness to'cbntinue workfng for fuT]-time.and
part—time,émployees, who are also parents of young chi]dren; must be
determined. Table 18 provides information to assist in this
comparison. .

For full-time ma]e_wohkers the presence of dependént children
increases work orientation 18.4 pefcentage points, as compared with
non-parent full-time employees. 'Part;time working male employees,
although the sample is too small for statistical confifmation, provide -
an éven~gkeater difference. All male work statUS‘Categories Shbw'at-
least ten percehtége points higher work orientation for parents of
young -chiTldren as qompared with non-parents.

Although female workers do ndt show as large a peftentagef
.péjht difference in work orientation as men, thevinf1uehce“of
dependent children is to incheasé‘female willingness to continue
employment. ’Sixtthwo percent of all female émp]oyees within thi§

N.O.R;C.lsample do not have children younger than age thirtéen, and.



TABLE 18
WORK ORIENTATION BY WORK STATUS, AS INFLUENCED BY DEPENDENT CHILDREN®

‘Male ) Female
| ~ Worker . Worker
‘ Dependent No Dependent- No
Work Status Children Children - Children Children Total
Full-time worker 8365 65.2% 60.7% 52.1%
(208) (220) (69) (136) (633)
Part-time worker [67.2] 47.5 73.4 65.5
(9) (22) (47) (49) (127)
With a job, but not. . . [59.11 [44.47 [0.0] [47.3]
| - (5) - (12) (2) (7) (26)
Unemployed [61.6] [51.6] [32.2] [20.1]
(6) - (19) (1) (3) (29) .
Total (no. respondents) (228) (273) (119) (195)' (815)

- @Dependent children are d1chotomwzed on the basis of presence or absence of ch11dren younger

than age 13. There is no cons1derat1on of numbers of children, within this category, reported by
.1nd1v1dua1 respondents

Percentages 1nebrackets are based on fewer than 20 cases.

bThe complement of 100 bercent (“would‘hot continue to work") is not shown for each cell.

L9
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65'percent‘of all female workers have.full-time'empioyment bUt among
ihgs tota1_female sample the higheSt work orientation‘percehtages are
found'fbr'part—time wbrking mothers with young chiidren.'

Tkéditiona1 sex-roles for women ‘are. home centeréd, but
incrgésing.numbers of women are seeking emp]oyment‘outside the'home.
This N.O.R;C.‘samp]e indicated 70.8 percent'of'a1] fema]é}emp]oyees'
are married,énd 38.1 percent have dependent children. However, the
moSt‘satisfying employment circumstance for women may bé a combinatfon
of tradftional.hbusewife and mother duties with.parf—time employment.
Part-time'working mothers.with dependent chi]dfen provide wofk
orientation-reéponsés about 12.5 percentagé points higher than full-
time WOrkingAwomen‘With young children. _This Suggests the combination
of outside'empToyment,'with time available for maternal dUtiés,

provides thé highest work orientation for female workers.

,Hork'Orientation, Work Status, and Financia] Satisfactioh
The question posed by Morse and Weiss over fwenty years ago

which developed into their work orfentation study condefned the
function and meaning of work.x They: wanted to know if emp]oyees:
within an industrial society‘woﬁld begin to view wdfk'és dnlysa.meéhs
“of earning a 1ivingﬂ They reported that, for male full-time wbrkers,
‘income was important but there were additiona] values. Thﬁs
expanded N.O.R.C. sample, matched to the 1970 United States census,
a]lows‘the question to again be addressed, but with a more‘kepresen;

tative national working population.
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Satisfaction with finances. is ascertained through respénses to
an N.O.R.C. question (General Socfa1>Survey Cddébook 1973:39):

We are interested in how people are getting along

financially these days. So far as you and your family

are concerned, would you say that you are pretty well

satisfied with your present financial situation, more

or 1ess satisfied, or not sat1sf1ed at all. :
For_thjs ana]ys1s, responses to this subJect1ve question_wefe
dichotémized into "satisfied" and "not satiéfied." Individuéfs who
'responded_"pretty well satisfied" were categorized as Satisfiéd._'A11
other'responses were considered not satisfied.

»The'infTuence of financia] satisfaction on wdkk orientatidh is
presented'in Table 19. F1nanc1a1 sat1sfact1on does - not seem to
‘1nf1uence willingness to ‘continue working among fu]T -time work1ng men.
Although 73.2 percent of all full-time working men report dissatisfac-
tion wﬁth'their current financia] situation, this dissatjsfied'group.
also indicates three percentage points higher work orientation than
their satisfied counterparts. |

_Examination of male work orientation, as influenced by
financial satisfaction, shows no statistically significant differences
(chi square of .4680 which is significant éti.9259). ‘Among'those
with fu]]—time‘working status,. financial satisfactionléhdws veryATittie
“influence on work Qrfentation, and ful]éfime emp]byees dominaté fhe
male sample. :This,same,situétion is'ndf found among the othef male
work status grdups. APart—time_ma1é workers report thirty-three
percentage pointsudifféreﬁce in.willingness to work. -WQrkérs who have

" a job but are not. currently working indicate 17.9 percehtagé'points in



TABLE 19
WORK ORIENTATION BY WORK STATUS, AS INFLUENCED BY SATiSFACTION WITH FINANCESa

Male | Female
, - Worker 4 : Worker
Satisfied " Not Satisfied Satisfied Not Satisfied
- . With With With With .
Work Status Finan;es Finances Finances Finances Total
Full-time worker 74. 43b 77.49 70.1% 50. 7% |
, (115) (314) (60) (143) (632)
Part-time worker [78.1] 45.1 88.4 64.7
(9) (23) (32) (63) (127)
.With a job, but not. . . [40.8] [58.7] [31.7] [44.9]
(5) (13) (4) (6) (28)
UnempToyed [83.3] [52.9] [0.0] [39.5]
o (8) (17) (o) (4) (29)
Total (no. respondents) (137) (367) (96) (216) (816)

- aSatisfaction with finances is dichotomized on the basis of response to the question: '"We
are interested in how people are getting along financially these days. So far as you and your family
are concerned, would you say that you are pretty well satisfied with your present financial situation,
more or less satisfied, or not satisfied at al1?" Satisfaction with finances was based upon an answer
of "pretty well satisfied." A1l other responses were combined into the "not satisfied with finances"
category.. g o . ' ' ‘
Percentages in brackets are based on fewer than 20 cases.

bThe complement of 100 percent ("would not continue to work") ié not shown for each cell.

0L
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the direcinn of cohtinuing'to work when not satisfied with-finances:.
'UnémpTOyed male workers show a work oriehtatioﬁ‘différénce of 30.4
7percentage points in the direction of fncréased willingness to wark
'when'they:are satisfiéd.with their financial situation: _HoWever;

each of the last three work statuses (part-time, "with a job, but
not. . . ," and'unemployed) provide s&ch a sma11»samp1é size theré is
no pbssibi1ity‘of statistical.eva1uation with confidence in the
“results.

The reversal of the general trend By individua1s who havé'a
job but are not currently workfng is interesting because these men and
women are experiencing leisure, at the time of the interview, but face
eventual:return to work. If not satiéfied'with their current
>ffnancia1 situation, they indicate a preference of continuing to-work
instead of accepting this financially secure,hypothetical a]ternativei

Finanéia]lyvsatisfied'unemp]oyed ma1e workers’indfcate,mUch
more pfo—work orientation than_their‘dissatisfiedAcounterparts,‘ There;
is a‘30:4‘percentage point différence fn wi]]ihgnéss to work. Refer-
encelto Table 18Ashows nineteen of the twenty—fﬁve respohdents‘do not
haye dependent children, so this. difference in work orientation is not
Aa,resu1t of barenta1 concerns;- This finding suggests willingness to
work.may'be sustained among thg unemplbyed by providing'enough income
to al]ow_minima] economic satisfaction rather than subsistence
allowances.

For female employees, satisfacﬁion with finances provides a

statistically significant difference in work orientation. Analysis
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of thé dependent variab]e as ihf]uenced by financial‘safisfaction
yields a chi square of 17.1661 which-is significant at .008. Full-
- time working_Women indicate i9.4 percentage points more~wi11ingnéss
to cqhtindelempioyment when they are satisfied1with'théir:fihanciai
situation, and part-time working women provide‘an even larger différf
ence of 23.7 percentage points. The trend .s reverSed for workers
who have'a job but'are not‘éurrehtiy WOrking, as was also seen for’
men, but the'sampie size is too small for anaiysis;i‘UnempTOyed'Wbmeh
aiso‘present too few caSés for statistical examination.
| | There is a gkéat difference in the influence of financial
‘satisfaction on wofk,oriedtatidn_for male and female workers. TFull-
- time working men indicate willingness to continue working regardless’
of. financial dissatisfaction, aithough most of them are dissatisfied.
In contrast, full-time working women'who.repoft éimostbas much
financiéi dissatisfaction as their ma]e'counterparts express willing-
dess'to discontinue ehpioyment if offered -a financially secure
alternative. |

Financially satisfied‘part—time working women indicaté the
highest_wofk orientation of any male or female work status group
'within the studyﬂ But they also show a strong réiationship between
willingness to continue employment and financial satisfaction.

This extension'oi_the work orientation study has_shown
statisticaiiyrsignificant_differences exist between men and women.
Incorporation of work status into the study al]owed-determinatioﬁ

that work orientation was highest for full-time working men and
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 part—timé employed women. Marital status did not prove to beisignifi;‘
cant, but the presence of dependent children stfong1y influenced male
' willingness to continue empToyment.< The final variab]e,_financia]
satisfaéfioh, was important to women but not’ to men.

| The difference notea for male and fehale empléyeés as influenced
by.f{nancial satisfaction may be partially exp]aiﬁed.by a d{fféfence‘
'béthéen jobs and caréer55 -The part—timé working woman may“not-
<develop'a,stfong self—identifi§ation with her employment because of
family based a]ternati?es."This is not generally the;situation‘fOr
male employees as they are 1abe]ed'by'§his work oriented socfety
‘according to their job and are expected to 1abok in accordanﬁevwith
culturally established sex-roles. The di fference seems impoktahtA
both for self-identification and in the,re1ative'importance of money

as it influences the decision to continue employment.
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SUMMARY AND CONCLUSIONS

This study has replicated and extended Morse and Weiss' ]955
“study of work orientation, "The Function and Meanfng of wdrk'ahd the
Job." Anajysis was possible because the Nationallopinfon Research
Center, in its 1973 General Social Survey, included a qUestion near]y
idehtica] to the origina]’dependent variable. Through the use of |
QQasi—10ngitudina1 research désign, demographic'matching of respondents,
and weighting of occupational categéries, it was pOSSible_to-compare
the two survéys for indication of changes ihAwi1lingness to continue
employment when offered a financially secure hypothetica1.a1ternative‘
for_fu]létime working men during the twenty-year period. |

Replication prdduced no statistically siénificant differences
in'fu11—timé working male willingness to continue emb]oymeht.
However, many of the differences noted;appréached statisticaT
significance and, if appareht trends continue or a larger samﬁ]e‘is
:obtaineag there will be stétistica]]y significant différences over
time.. Changes in workiorientation:among both the youngest workefs and
fndividua]s'approathing retirement ége were observed. 'The youngest
age'group shoWed'a decline in work orientation as compakéd with;their
| counterparts from twenty years previous. But, on the other end of the

working life, male workers approaching retirement reported increased
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willingness to work. These changes resulted in a f]attening ofnthe‘
overé11'pattern’for work orientation, as infTuencéd by'the age of the
workers. | |

Further examinatfon of the influence of‘agé on work orientation,
,through'shortening of age group length, sﬁowed»very différenthOrk[
drieﬁtation patterns existed for midd]e and ‘working class’men;.f
ATthoﬁgh Morse and Weiss suggested there were no siginfjcant occupa-
tional differences, except forfunski]]ed laborers, in ofientatioh‘
vthis study indicatéd differenées exist between middie»and WOrkfng'é1ass
: men in terms of work orientation by age and also a several year:
aifference in persistence. B |

Extension beyond the origina1.study was facilitated by
ihE]usion of female workers and thkeé addftiona] work statuses. The
extension sample was developed by matching N.O.R.Ci occupationa]
distributﬁon to male and female employment reports presented by the
United States Census of Population: 1970. |

Comparison of male énd female WOfk orientation patﬁerns showed
substantial differences immediately, and additional distinctions were
fdund for almost every additiona1,variab1e;‘ The male and female
workers indicated differing responses to work orientation'that were
inf]Qenced'by work status, dependentvchifdren,‘and.finanéié] satis-
faction. In addition,'differing“Work“orientatidn was fouﬁd fdr
occupatiOna]lcategories between the sexes. Thié diffe?ence was SO
complete that ma]e_workfné class response patterné fdr.work.oriéntaiion

by age of respondenﬁ more clOse]y'resémbled middle class female
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workers than it did the middle class men. This suggests there may be
class, in addition to sexual, differences involved in workvorfenfa;
“tion (Laws, 1974:49-51).

The influence of dependent children was seenftd-greatly.
encourage full-time working men to cbhfinue employment,- although i;‘
did not change women's work orfentatioh_sighificahtiy. Bﬁt another
véria51é, ffnancia] satisfaction, wés found to be very important,to
women while not influencing male work attftude.

»thle examining these changes:in'work orientatﬁbn by age 6f
male and female empioyees, the résponse pattérns'raised qUestjons
about the phases.of a working life. One model, suggested by Miller
and Form, proposed 1ndividqa]s pass. through five phases@ ithet
preparatbry, initial, trié1, stable, and retirement. BUt_the
regpﬁﬁdents within this national sample indicate a decline in Willing-
ness to continue working‘begins'at about age forty of‘fifty,'ahd the M
age associated with the beginning of the dec11ne'depends upon |
‘occupationaT category and sex. Tﬁfs wifhdrawal_anticipates retirement
:“age by fifteen to twenty-five years. It would seem appropriéte to>
" consider an- additional phase for Miller and Form's model which
- addresses the period of declining interest. Disengagémént Theoky

expects the fndfvidua] and his sociefy to affect mutual withdrawal'but
;these,patterns suggesf the<individua1'$ wiihdrawal'may'aﬁticipate
the-jnstftutional%zed rétirement age by twenty—five‘years. |

This'rep]icdtion‘and extension Has indicated tﬁere_are

occupational, age, work status, and sexual differences in work
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orientation. The presence of thése significant differences for mé1e
and female emp]oyées should be fdrther analyzed with additional status
controls. The diffEring numbers of male and female emp]oyees within
variQus.occupations'can be“detérmined through national census infor-
mation. vBut controls for socioeconomic status or some similar
precision approach_ére necessary for analysis within the ocCupatfonal
‘categories. This study used the occupational categories;pkovided.by
’Morse and Weiss.. The use of these same categories_wi]] also be
appropriate,for‘1ater.replicati0ns.. But assessment of work Orienta-
tion differences shou]d-be cohtiﬁued'with,attempts to discover the
viewpbints within the occupationa1 categories. |

The findings‘of the répjication phase of this study seem to
indicate the full-time working male population is changing in work
orientation. The youngest employees are Tess enamored with work than
“their same age group from twenty years before, and the 61dést
workefs are showing increased interest. This can indicate either a
leveling of'willingness to work acrossAthe toté] working‘]ife_sban, or
that the oldest workers represent the end of aupro—work groUp'wh1Ch
‘is finishihg its working career. This will be determined by énother
study at some later date which can compare these findings with a;'
later sample.

‘The extension phase seemed to indicate the work orientation
of.ma1e fuT1-tfme workers is predominately .pro~work and only such
iﬁfiueﬁces as dependent children will produce sfgnificant‘changes.

The influence of financial'satisfactidn was negligible because the
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working male is constrained by occubatipna1 c1rsumstances'and,'
~regardless of personal financial satisfaction, he is ob1iged'tb'produce
some income. ‘Fema]e employees seem Tessvconcerned with fhe idea_of'
- work ana more with the income- it provides. A major1ty of women
workers are married, and this prq&ides them anka1ternative ideﬁtity
‘és housewifé and/or mbther.A Many of them work to provide édditidﬁa1
1ncomeAfpr the famiTy and may quit workihg when financiaily dissatiéfied '
if a finan;ia11y satisfying option is 6ffered; ‘They'do show'incréased'
work orientatisn with dependent children only to'a'1eséer degree than
méie workers.. Middle c1as§ women indicate very high work orientation
'éhd, betweeq ages thirty»and'forty—four are at least as motiVaﬁed_ag
middle class men. But they are not'constrained by a self-identity
baséd‘on'employment; 

This study has indicatea'statiétiéaTIy significant differences
exist in work orientation for male and female employees. In addition,
differences were found for the amount of influence exhibited by
several variables on willingness of men and women to continue empioy-
ment.

During replication of Morse and Weiss' work, aifitudina]
chahges were noted among both the youngeét male employees and the-
oldest ‘group when compared'with a Samp]e collected twenty years ear1ier.
- The youngest employees were less wi]]ing to confinue emp]oymenf fhan
their earlier counterparts and the oldest male workers were more

willing. In addition to this age difference, occupational status
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provided ihdieations of Hifferinglpersistence‘among midd]eecTaSS
male workers as compared with working class male eﬁp]oyeee. |

Several.questions were raised'which'seem‘important to better .
Uﬁderstanding of national work orientation. One‘of these involves
‘the apparent renewed interest in emp]oymentzshowh by most groups as -
they neared or reached retirement. This retirement resistante or
'unﬁillinéneSS to disengage could be best studied if the work
orientation question was asked of all 1nd1vidua1s‘withih-a §amp1e,
"and not only employees. |

The feasons for declining enthdsiasm among’ma1ezfd]1-fime‘
emp]d}ées ages twentyfone'thrbugh thirty-four, and 1ncreased'orienta-
tion f0¥~ma1e'fu11—time employees ages fiffy—five through sixty-four
‘should be further examined. This combination seems to produce a
1eve1§ng of work ofiehtation throUghout the werking career wiih'“
particular importance from ages twenty—one‘through forty-four where
little change is noted. . | |

The willingness of fihancia]]y'dissatisfied?male empioyees.to
continue working. as compared with the responses of their female
counterparts ‘seems suitable for study. Why are women much less
willing to continue employment when financially diseatisfied?“

The very large influence ofedependent children for men is
similar, but much stronger, than that for women. A laréer sample
| may produce statistical sfgnificance'for befh_seXes, but what other

variables interact for women to produce this smaller influence?
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These questioné, and others, may be approached through multi-
 variate analytical techniddes to provide addftionaT fhformation.

Male and female employees provide significant différencesAin,theif
~viewpoint of work orientation. Comprehension of wi1lingness to wdrk‘in-
.this,post-industria1’society quuires understanding,df sexua]
~differencés and the influenée'of ré]ated-variabTesvfor fhé Tabor

force.
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Appendix A
WEIGHTING CASES IN'A FILE

The need to weight cases occurs when some substratum withfn the .
total sample does not con%orm to parameters requjred by the rééearch;
In this study, three different weighting operations weré'performed.
The first was done to.mafch N.0.R.C. information with tﬁe occupational
percentages reported by Morse and Wejss. The‘secoﬁd and third'Were
used to matcﬁ male and female occupational representation, as reported
by the Nfo.R.C. samp]e, with the i970 United States census. |

Although weighting fs an uncomp]icated‘pfocedure, it requires
.thoughtful preparation of data. Compénents of‘botﬁ the séhp1e to |

‘be weighted and the desired resu]t_shOuid‘be thorough1y understood’
prior to any. data-manipuiation; As the weight factor chosen will
modi fy a11_individua1'résponses within the substratum, inaccurate
-appraisal can result in distortion withfn’ané]ysis findings.
~A§propriate weights may be sé]ected, by the researcher, to suitf:
the needé}df the paftiéu1ar study. - The results can be adjusted to
produce a desired total sample size or adjustment of the internal
categories .can be made, to suit the theoretical Tssues_ihvo]ved,
without qontro1fing for matchidg some tota1 sizé crite%ion{' Pr%or to
analysis some consideration should be-giyen tb.Comparisons exbected_to

be needed in the study so sample sizes can be kept similar in size.
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This is not sfatistica1ly necessary, bqt facilitates intuitive
cdmparfson.

Because'weightfng'changes the number of indiv%dual cases
within the subsﬁratum, and operates éach time the computer man%puldtes
the weighted sample, there will be some differences noted in the number
of respondents reported from one profedure to another. This is due to-
founding errors and haé been found to amount to a:differencétdf d
single case in a file of 3,000 (Nie g;hgl,,'1975:130). This is-
sometimes disconcerting as row and column tdfa]s wiT].not always
match with iarge weight factor adjustments.

Weight{ng allows extreme accuracy as-any wefghtihg factor may
be used which can be expressed in terms of a decimal number, a whoTe~»
number, or a whole nuhber_p]us a decimal number (Nie et al., 1975:130).
This capability allows the researcher to increase or decrease his
sample as desired. But the'abi]ity to adjust the original sampTé does
not‘aiso give total'license‘in fnterbretation of findings. -In-ihis
study farmer representation was increased about 400 per cent (weight
factér'3.9976). When the original sample is very small, as wasAthé'
case with fdfméfs,.moét statistical procedures will produce many
empty cells and poséible diétortion 6f findings. The same.régard'fdr
a ‘large enough sample to allow cOnfidénce in findings should bé
shown when wéighting as for unweighted studies. But.in wéighting it
is the size of the pre-weighted éamp1e which is‘important;

Weight’fa;tors chosen can be as accurate as required. But,

because many ‘cases must exist for the'fina1 result to meet very
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precise rqufrements, extremélj c]oée precision can only be performéd
with large samp]es. With a small sample, the finaf result will only
seemlclose to the desired‘résult regardless of the accuracy in the
weight factor.

| Weighting,pro¢edureé used in this study are printed in-SPSS.
| Statistfca]-Péckage for -the Social Sciénces; 2nd ed. , 1975;129-f31.
The weights.used‘to match N.O.R.C. informafidn to 1970'census_ 3

findings are reported in Tabje'A.l.
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APPENDIX B

TABLE A. 1.

WEIGHT FACTORS FOR MALE AND FEMALE EMPLOYEES,®
TO -MATCH 1973 N.0.R.C. DATA WITH 1970 U. S CENSUS FINDINGSb

Totaly(percent)‘

*(100.00%)

Census N.O.R.C." Census. . N.O.R.C.
_ Percentage Weight Percentage Weight
- Occupation (1970) Factor (1970) Factor
Professional, tebhnica1, ' . j : _
and kindred 16.09% .8627 14.61% .7690
,Managers & administratoks,
except farm, PLUS sales » ,
workers 10.87 7862 18.32 .9750
Clerical and kindred - 35.02 1.1465 7.64 7].3553-
Craftsmen and kindred 1.83 6888 21.59° 1.0138
Operatives, except . '
transport 14.10 1.3285 13.58 -1.1412 .
Transport equipment
‘operatives, PLUS laborers, . :
except farm 1.42 .6297 12.15%- 1.0210
Farmers & farm managers ,
PLUS farm laborers and :
farm foremen .76 - 1.1833 4.43 1.2482
Service workers, except
private household, PLUS N
private household workers 19791 . .9528 7.68 . . 9681
(100.00%)

aEmp]oyed 1nd1v1dua1s 1nc1ude U1 - t1me," "part time,"

w1th a job .but not at work."

bSQURCE: Census of Population: ‘ :
United States Summary - Section 1,

of ‘the Population, Part 1,

226. Occupation of Emp]oyed Persons by Age, Race, and Sex:

761-763.

1970, Vol.

and.

1, Characteristics

Table
1970
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