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/In activity-based work environments different types of \
workplaces can be used for different types of work. For
concentrated work, non-assigned private rooms are provided,
to be used on an as-need basis. In this experience sampling
study only 17% of the concentrated work was carried out in
these private rooms, despite the dissatisfaction that was
erorted when other types of wor/kplaces were used.
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+ Overall workplace dissatisfaction regarding psychological and
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