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Abstract

This study examined the relationship and differences between job-search intensity,
self-esteemn and career decision making self-efficacy among students. The moderators
variables studied in this research were gender, academic performance and academic
programs. Quantitative method used was correlation research. The data were collected
from a self-reported questionnaire administered to 304 graduating students of a public
university in Malaysia. Participants were recruited using cluster sampling procedure,
also known as multistage sampling. The statistical tests used to analyze the data were
Pearson Correlation (r) at 0.01 significant level, t-test and ANOVA at the 0.05
significant levels. The finding showed that there are a significant relationship between
job search intensity, self-esteem and career decision making self-efficacy. The results
also show that gender had significant influenced for self-esteem and career decision
making self-efficacy. Academic performance (CGPA) influenced job search intensity
and academic programs (faculty) also influenced job search intensity, self-esteem and
career decision making self-efficacy. The implications for students’ developments and
career development centre are discussed.
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1.0 Introduction

Job search intensity may be viewed as an action to implement a preferred
career path to pursue different occupational opportunities with different employers.
Many job seekers are likely to ponder the preferred type of work and employer. They
are likely to experience difficulties in securing preferred employment opportunities.
(Werbel,2000). In this study job search intensity refers to the degree of job search
effort by graduating students (future job seeker). It entails behaviours that are likely to
lead to job interviews and job offers, such as applying for jobs through different
recruiting sources and preparing for effective job interviews.

Kanfer et al. (2001) found that the intensity with which new entrants worked
at finding jobs was more strongly related to personality than to situational factors,
whereas job search intensity was more situational based than personality determined
for those who were seeking new jobs as a result of layoffs and downsizing. Mau &
Kopischke (2001) surveyed a nationally representative sample of college graduates
regarding their job-seeking behavicurs and outcomes. Aharon, et al. (2004) in their
study examined the connection between personality traits and two strategies for job
search, networking and general search. Brown, et al. (2006) tests a model of
proactive personality and job search success with a sample of 180 graduating college
students. Using structural equation modelling, the researchers tested a theoretical
model that specified the relations among proactive personality, job search self-
efficacy, job search behaviours, job search effort, and job search outcomes. Sacks
(2006) examined the combined and differential effects of five job search behaviours
on five criteria of job search success as well as the direct and moderating effects of
job search self-efficacy.

A numbers of studies have found that self-esteem predicts job search
behaviour and outcomes. For example, self-esteem has been found to relate negatively
to the use of normal job sources and positively to job search intensity and assertive
job-seeking behaviour (Sacks, 2005). In meta-analysis, Kanfer et al. (2001) found that
self-esteem was positively related to job search intensity and job search effort;
however, the relationship was stronger for intensity than effort and for job losers
compared to new entrants.

Self-esteem is a set of attitudes beliefs that a person brings with him or herself
when facing the world. Self-esteem is defined as a personal judgment of worthiness
expressed in the attitudes a person holds toward the self. The individual with high
self-esteem considers him self a person of worth, and this belief is associated with
personal satisfaction and effective functioning. Low self- esteem implies self-
rejection, self-dissatisfaction, or self-contempt. Self-esteem provides a mental set that
prepares the person to respond according to expectations of success, acceptance, and
personal strength. (Kanfer et al. 2001)

Studied done by McMullin and Cairney (2004) explore the relationships
among self-esteem, age, class, and gender. They found that levels of self-esteem are
lower in older age groups for both men and women. Furthermore, in all age groups,
women have lower levels of self-esteem than do men. Aricak (2007) based on his



research investigated the vocational self-esteem of Turkish university students in
different fields. There are statistically significant differences between departments.
Female students obtained significantly higher vocational self-esteem scores in
comparison to male students. Studied done by Karagozoglu, et al. (2008), to
determine the correlation between self-esteem and assertiveness. When the students’
self-esteem scores were compared with their gender, it was seen that the female
students had a higher of level of self esteem than the male students. Sherina, et al.
(2008), was conducted a study to determine the mean self-esteem score and to
determine the association between self-esteem and age, sex, race, religion, number of
siblings, ranking among siblings, family function, parental marital status and smoking
among adolescents. Studied done by Duran and Tezer (2009) investigated the
differences among first year university students regarding overall wellness and four of
its dimensions in terms of self-esteem levels and gender.

Students are typically required to make decisions regarding education and
training that will impact their occupational path. In making these decisions they are,
by necessity, compelled to use whatever self-knowledge they have available, along
with whatever occupational information they have been given or with which they are
familiar. Ta order to be able in occupational decision-making, Savickas (1999)
suggested that students leaving school need to have developed competence and skill
in five domains: (a) self-knowledge, (b} occupational information, (c) decision
making, (d) planning, and (e) problem solving.

Noh & Rafidah Aga (2007) in their writing regarding the preparation for
students’ psychological development for Vision 2020 mentioned that the third
aspects of students’ self-development that need to be considered are decision making,
problem solving, and interpersonal skills. By having these skills the students will be
trained as effective decision makers and problem solvers. Indirectly it will improve
their interpersonal skills and help them become better human beings in their social
circle. Those skills must be equipped in students’ psychological development.

Research on career decision making is also extenmsive in the vocational
psychology literature. Career decision making is the process by which individuals
make career and educational decisions, it examines how people make career decisions
(decision-making style); the precursors that may influence career choice (career
indecision); and, more recently, individuals’ beliefs that they can successfully
accomplish behaviours that will lead to desired outcomes (decision-making self-
efficacy beliefs) (Swanson & D’ Achiardi, 2005)

Research conducted in Western contexts have investigated certain variables
related with career decision making such as Ganske & Ashby (2007) investigate the
relationship between perfectionism and career decision-making self-efficacy.
Feinstein-Messinger (2007) in his study of career decision-making difficulties in
sample of college students from different racial and ethnic backgrounds. Chui (2007)
found that the career decision-making self-efficacy plays a significant role in career
decision-making outcome expectations, career decision-making intentions,
exploration behaviour, performance goals and vocational identity of secondary school
students. Crespin (2006) focused on variables potentially related to college women's
career decision-making self-efficacy. Ennis (2006) examined how demographic
variables, related to career decision-making self-efficacy. Montgomery (2006)



examined the distinct relationship between Black and White racial identity and career
decision-making self-efficacy. Rowland (2004) investigated factors that influence
one’s level of confidence in career decision-making of Bahamian adolescents in the
high schools. Foster (2005) examined career decision-making self-efficacy among
undergraduates following vocational, semi-vocational and non-vocational degrees and
also to develop better understanding of factors used by undergraduate students that
may influence career decision-making. Floyd (2003) examined the relationship
between family dysfunction, parental attachment, and career decision-making self-
efficacy among college students.

Jobs in the twenty-first century will require high academic and high-tech
skills. With this in mind, students clearly need to pursue more rigorous courses of
study that will provide them with opportunities in the world of work. Shahrul (2005)
mentioned that local graduates were qualified in their area of study, but they lacked
confidence and did not know how to go about looking for a job. Generally fresh
graduates have good academic qualifications and can show some extra-curricular
participation. Their main drawbacks are lack of self-confidence and positive attitude
(L.azaroo, 2008).

Students may be entering into the job market with little regard to magnitude of
career decision making. Career decision making among students could be related with
others variables that influenced students decisions making. In relation to the above
statements, this study examined whether there are relationship between job-search
intensity, self-esteem, and career decision making among graduating students. Besides
that, this study also focus on the moderatos variables such as gender, academic
performance and academic programs.

1.1Theoretical Framework

An Integrated Self-Regulatory Model of Job Search Predictors, Behaviours, and
Outcomes (Sacks, 2005) was referred on this study. (Figure 1)

First — the model shows the main groups of predictors, including biographical
variables, individual differences variables, and situational variables.

Second — The model includes both job search and employment goals.

Third — the model shows that the job search behaviours are directly related to job
search and employment outcomes and indirectly related to employment quality. The
model also shows the interrelationships among the outcome variables. The model
includes two other predictors of job search and employment outcomes.

Finally, psychological well-being is shown in a box at the bottom of the figure to
indicate that it is a pervasive outcome of job search that can occur at any time
throughout the job search process. (Sacks, 2005).
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An Integrated Self-Regulatory Model of Job Search Predictors,

This study examined whether there are relationship between job-search
intensity, self-esteem, and career decision making among graduating students. In
addition, the study also examine whether the moderators variables such as gender,
academic performance (CGPA), and academic programs (faculties) influence job-




search intensity, self-esteem, and career decision-making self-efficacy among
students.

Specific hypotheses were:

Hol There is no significant relationship between job-search intensity and
career decision-making self-efficacy among graduating students.

HoZ There is no significant relationship between job-search intensity and
self-esteem among graduating students.

Ho3 There is no significant relationship between self-esteem and career
decision-making self-efficacy among graduating students.

Ho4 There is no significant difference in job search-intensity among
students of different gender, CGPA and academic programmes.

Ho5 There is no significant difference in self-esteem among students of
different gender, CGPA and academic programmes.

Ho6 There is no significant difference in career decision-making self-
efficacy among students of different gender, CGPA and academic
programmes.

2. Method
2.1 Participants

Participants were 304 final year undergraduate students. The participants’ were 181
males (59.54%) and 123 females (40.46%). The academic programmes (faculties)
students involved were from Faculty of Electrical Engineering (FKE) -60 students
(19.74%), Faculty of Manufacturing Engineering (FKP) - 61 students (20.07%),
Faculty of Information Communication & Technology (FTMK) - 61 students
(20.07%), Faculty of Electronic and Computer Engineering (FKEKK) - 61 students
(20.07%), and Faculty of Mechanical Engineering (FKM) - 61 students (20.07%).

2.2 Materials
2.2.1 The Rosenberg Self-Esteem Scale

The Rosenberg Self-Esteem Scale (RSES) were used to measure students’ self-
esteem. There are 10-item self-report scales assessing global self-esteem. Items are
rated on a 4-point scale (strongly disagree to strongly agree). The Cronbach Alpha in
the previous studies was 0.86 (Raes & Gucht 2009), 0.85 (Martin-Albo, et al. (2007),
and 0.60 (Norida & Mohd.Tajuddin 2010). Cronbach’s Alpha for the current sample
was 0.64.

2.2.2 Job Search Intensity Scale

The job search intensity scale is a 7 item self-report scale assessing behaviours related
to seeking employment including preparing a resume and responding to job ads. This
scale asks how many times individuals have participated in several job seeking
behaviours each week with options ranging from 1 (never or zero times) to 5 (very



often, at least ten times). Internal consistency reliability of this scale was .71
(Wanberg et al. 2000), .78 Graham (2007), and .89 (Norida & Mohd. Tajuddin, 2010).
Cronbach’s Alpha in the current sample was 0.86.

2.2.3 The Career Decision Making Self-Efficacy Scale-Short Form

The Career Decision Self-Efficacy Scale to assess career decision-making self-
efficacy. The CDMSE-SF measures confidence in accomplishing career-related tasks
and consists of 25 items rated on a 5-point scale. Cronbach’s Alpha in the previous
studies were .94 (Betz et al. 1996), .96 Flores et al., (2006), and .89 (Norida & Mohd.
Tajuddin ,2010) . Cronbach’s Alpha in the current sample was 0.92.

2.3 Procedure

The study was survey based and participants recruited using cluster sampling
procedure. This procedure often involves selection of clusters within clusters (e.g.
faculty, class, section) also known as multistage sampling. The researcher requested
from the administration of the faculty to provide a list of graduating students’ classes.

Once the classes were identified, the researcher contacted the class instructors to
inform them about the study. An appointment with the instructors class been made to
inform about the date of the distribution of questionnaires will be done. When the date
was confirmed the researcher distributed the questionnaires in the class room to the
participants. Administration of the questionnaires required about 30 minutes.

3. Results

Correlation analysis

Pearson product moment correlations was used to measure the strength of association
between Job-Search Intensity and Self-esteem, between Job-Search Intensity and
Career Decision Making-Self Efficacy, and between Self-Esteem and Career Decision
Making-Self Efficacy.

Table 3: Correlations between Job-Search Intensity, Self-Esteem, and Career
Decision Making Self-Efficacy

1 2 3
1. Job-Search Intensity e 77 DR
2. Self-Esteem JTTHE — 443%%
3. CDMSE 280 A43HE
p<0.01
Figure 3



Job-Search r = 280 *#
Intensity

r=.177%* =
Career Decision
Making Self-Efficacy
Self-esteem
I=.443 #*

Table 3 and Figure 3 present the matrix of Pearson Correlations computed to examine
relationships between Job-Search Intensity, Career Decision Making Self-Efficacy
and Self-Esteem. There is a significant positive relationship between Job Search
Intensity and Career Decision Making Self-Efficacy (r = .280, p<0.01), There is
significant relationship between Self-Esteem and Job-Search Intensity (r = .177,
p<0.01), and there is a significant positive relationship between Self-Esteem and
Career Decision Making Self-Efficacy (r = .443, p<0.01).

Table 4 presents the scores of t-tests for Job-Search Intensity, Self-Esteem and
Career Decision Making Self-Efficacy between male and female, and
between students” academic performance (CGPA).

Gender N Mean Std. Dev. t_  df  Sig.(2tiled)
Male 181 18.12 6.01 0.319 302 0.750
JSI Female 123 17.90 5.65
CGPA
High 161 17.22 5.61 2.578 302 0.010%*
Low 143 18.94 6.01
Gender N Mean Std. Dev. t_  df  Sig.(2tailed)
Male 181 19.13 3.30 2936 302 (0.004 %
Female 123 18.03 3.06
SELF
ESTEEM
CGPA
High 161 18.77 3.35 -0.506 302 0.613
Low 143 18.58 3.12




Gender N Mean Std. Dev. t df Sig.(2tailed)

Male 181 86.74 12.67 2.695 302 0.007%*
CDMSE  Female 123 85.72 12.91
CGPA
High 161 88.01 12.99 0.152 302 0.869
Low 143 88.23 12.84 ¢
p<0.05 ’

The mean job search intensity scores of male students (M = 18.12, SD = 6.01) is not
significantly differ (t = 0.319, df = 302, p = 0.75) than female students (M = 17.90,
SD = 5.65). There is no significant difference in job search intensity between male
and female students, t(302) = 0.319, p>0.05.

The mean job search intensity scores of students with high academic performance (M
=17.22, SD = 5.61) is significantly differ (t = 2.578, df = 302, p = 0.01) than students
with low academic performance (M = [8.94, SD = 6.01). There is significantly
difference in job search intensity between students with high and low academic
performance, t (302) = 0.10, p<0.05.

The mean self-esteem scores of male students (M = 19.13, SD = 3.30) is significantly
differ (t = 2.936, df = 302, p = 0.004) than female students (M = 18.03, SD = 3.06).
There is significant difference in self-esteem between male and female students, t
(302) = 0.004, p<0.05.

The mean self-esteem of students with high academic performance (M = 18.77, SD =
3.35) is not significantly differ (t = -0.506, df = 302, p = 0.613) than students with low
academic performance (M = 18.58, SD = 3.12) There is no significantly difference in
self-esteem between students, with high and low academic performance t (302) = -
0.506, p>0.05).

The mean career decision making self-efficacy scores of male students (M = 89.74,
SD = 12.67) is significantly differ (t = 2.695, df = 302, p = 0.007) than female
students (M = 85.72, SD = 12.91). There is significant difference in career decision
making self-efficacy between male and female students, t (302) = 2.695, p<0.05.

The mean career decision making self-efficacy scores of students with high academic
performance (M = 88.01, SD = [2.99) is not significantly differ (t =0.152, df = 302,
p= 0.869) than students with low academic performance (M = 88.23, SD = 12.84).
There is no significantly difference in career decision making self-efficacy between
students with high and low academic performance, t(302) = 0.152, p>0.05.

10



Table 5 presents the scores of ANOVA for Job-Search Intensity, Self-Esteem and
Career Decision Making Self-Efficacy among students’ academic major

Table 5: ANOVA

Faculty N Mean Std. Dev.  df EF_ Sig.(2tailed)
FKE 60 18.56 5.34 4,299 535  0.000%*
JSI FKP 61 16.45 5.39
FTMK 61 16.65 6.11
FKEKK 61 20.62 526
FEM 61 17.86 6.29
Faculty N Mean Std. Dev. df E_ Sig.(2tailed)
FKE 60 18.33 2,83 4,299 398  0.004%=
SELF FKP 61 18.62 3.57

ESTEEM FTMK 61 17.55 3.04
FKEKK 61 19.29 3.10

FKM 61 19.62 3.30

Faculty N Mean Std. Dev.  df F_ Sig.(2tailed)

FKE 60 88.23 13,43 4,299 380 0.05%%
CDMSE FKP 61 39.14 11.30

FTMK 61 82.70 13.60
FKEKK 61 90.77 11.19
FKM 61 89.73 13.56

P<0.05

Table 5 showed that there is statistically significant difference among five academic
groups of students (FKE, FKP, FTMK, FKEKK, and FKM) for job search intensity, F
(4, 299) = 5.35, p <0.05, for self-esteem, F (4, 299) = 3.98, p <0.05, and for career
decision making self-efficacy with F (4, 299) = 3.80, p < 0.05.

4.0 Discussion

The results of this study showed that there are a significant relationship
between job-search intensity and career decision-making self-efficacy, self-esteem
and career decision-making self-efficacy, and between job-search intensity and self-
esteemn among students. This finding support An Integrated Self-Regulatory Model of
Job Search Predictors, Behaviours, and Outcomes (Sacks, 2005).

Based on the model the job search behaviour (job-search intensity) has the

relationship with the other outcome predictors (job choice decision making) and the
relationship is significant. In other words, students who have high job-search intensity
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more likely to have high confidence level or good career decision making. The
individual differences variables (self-esteem) have the relationship with the other
outcome predictors (job choice decision making) and the relationship is significant.
Students who have high self-esteem more likely to have high confidence level or good
career decision making. Sacks (2005) mentioned that job seekers who are more
skilled at making job choice decisions are more likely to choose a job and
organization that are good fits and more likely to obtain quality employment. Job
search intensity also has a significant relationship with self-esteem. Students who
have high self-esteem more likely to have good job-search intensity from others.

The finding of this study support the study done by Rogers, et.al (2008) found
the relationship between self-efficacy, goals and choice actions. They suggesting that
those who were confident of making career decisions were more likely to set career-
related goals, and thus more likely to make career plans and engage in career
exploration.

This study also showed the significant difference of job search intensity with
high and low academic performance among students. Students with high academic
performance difference job search intensity with students’ low academic
performance. Studied done by Van der Klaauw & van Vuuren (2009) showed that job
search effort was not influence by academic achievements of students when entering
the labour market. Another words; academic performance is one of the moderators’
variables that influence job search intensity among students.

Male and female students were not significantly difference of job search
intensity and this finding support the previous finding done by Norida & Mohd.
Tajudin (2010). This result differed with finding of Mau and Kopischke (2001) who
indicated that the significant gender difference in job search methods used. In other
words, gender did not give any effect for job search intensity among students. In
terms of students’ academic major, there was a significant difference in job-search
intensity among students’ academic major.

Self-esteem between male and female students, showed that there is
significant difference. Results of this study supported finding from Duran and Tezer
(2009}, Sherina, et.al. (2008), Karagozoglu, et.al. (2008), Aricak (2007), McMullin
and Cairney (2004) and contrast with previous finding with Norida & Mohd. Tajuddin
(2010). In terms of academic performance, this study showed that there is no
significant difference between students with high and low academic performance in
self-esteemn. Based on students’ academic majors, the result showed that there is a
significant difference of self-esteem among students from various academic majors.
Another words, gender and academic majors were the moderators’ variables that
influence self-esteem among students.

The results also showed that there is significant difference of career decision
making self-efficacy between male and female students, this finding contrast with the
study done by Foster (2005) and Norida & Mohd. Tajudin (2010) that found no
significant difference of career decision-making self-efficacy between male and
female. Based on students’ academic majors, the result showed that there is
significant difference of career decision making self-efficacy among students from
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various academic majors. This finding shows that gender and academic majors
influenced career decision-making self-efficacy among students.

Finding from this study have several implications. First, this results showed
that academic majors influenced job search intensity, self-esteem and career decision
making self-efficacy. Gender moderator influenced self-esteem and career decision
making self-efficacy, and academic performance only influenced job search intensity
among students. Second, they support the relationships among individual differences
variable (self-esteem), and job search behaviour (job search intensity) with outcome
predictors (career decision making self-efficacy) as mentioned by Sacks (2005) in his
An Integrative Self-Regulatory Model of Job Search Predictors, Behaviour, and
Outcomes. Third, implications for the practitioners such as guidance counsellor are to
guide students develop attitude beliefs and students’ self development such as
decision making, problem solving and interpersonal skills as mentioned in Vision
2020. Lastly, The limitations of the study are the number of sample size was smaller.
For future studies should increase the number of the sample size and more diverse
sample. Moreover the data were collected from one university and the results may not
generalise other graduating students from other universities. Future studies needs to
be conscious of others variable of linking the predictors’ variables with the outcome
variables.

13



Reference

Aharon, T., Efrat, V., & Limor, O. (2004). Predictors of job search intensity
among college graduates. Journal of Career Assessment, Vol. 12, no. 3, p 332-
344.

Aricak, O. T. (2007). The investigation of Turkish University students’
Vocational Self-Esteem levels within different academic departments.

Retrieved on 1 July, 2000.
http://fwww eric.ed. gov/ERICDocs/data/ericdocs2sgl/content_storage_01/0000
0196/80/38/e5/60.pdf.

Betz, N.E., Klein, K.L., & Taylor, K.M. (1996). Career Decision-Making Self-
Efficacy-Short Form. Columbus: Ohio State University, Department of
Psychology.

Brown, D. J., Cober, R. T., Kane, K., Levy, P. E., & Shalhoop, J. (2006).

Proactive personality and the successful job search: A field investigation with
college graduates. Journal of Applied Psychology, Vol. 91, No. 3, 717-726.

Chui, Yat Hung, ( 2007) Career decision making self-efficacy and outcome
expectations in secondary student school-to-work transition. Unpublished.
Ed.D .The Chinese University of Hong Kong., Hong Kong.

Crespin, Cynthia Anne, (2006). Contributors to college women's career
decision-making self-efficacy: Support, barriers, and coping. Unpublished
PhD. Dissertation. Fordham University. USA.

Duran, N. O., & Tezer, E. (2009). Wellness and self-esteem among Turkish
university students. International Journal for the Advancement of Counselling.
Vol. 31, No. 1, pgs 32-44.

Ennis, K. E. (2006),The relationships among hope, family functioning, career
barriers, career decision-making self-efficacy, and involvement in a school-to-
work program. Unpublished PhD. Dissertation. New Mexico State University.
USA.

Feinstein-Messinger, G, (2007). The nexus among career decision self-
efficacy, parental relationship factors, and career indecision among college
students from different ethnic and racial groups. Unpublished PhD.
Dissertation., City University of New York.

Flores, Lisa. Y., Ojeda. Lizette., Huang, Yu-Ping., Gee, Diane., and Lee,

Sharon. (2006). The relation of acculturation, problem-solving appraisal, and
career decision-making self-efficacy to Mexican American high school
students’ educational goals. Journal of Counseling Psychology, 2006, Vol. 53,
No. 2, 260-266. American Psychological Association.

Floyd, T. D. (2003). Family dysfunction, parental attachment, and career
decision-making self-efficacy among college students. Unpublished PhD.
Dissertation. Temple University, USA.

Foster, D. B.( 2005). Students and their careers: A study of career
decision-making self-efficacy and vocationalism in undergraduate students.

Ph. D., Queens University Belfast ( United Kingdom ). Unpublished
Dissertation.

Ganske, K. H., & Ashby, J. S. (2007). Perfectionism and career decision-
making self-efficacy. Journal of Employment Counseling; March 2007, 44, 1;
ProQuest Education Journals. Pg 17.

Graham, D. M. (2007). The impact of networking skills training on job search

14



behaviours and attitudes of graduate students relative to personality. A
Dissertation. University of Denver, USA.

Kanfer, R., Wanberg, C. R., & Kantrowitz, T. M. (2001). Job search and
employment: A personality-motivational analysis and meta-analytic review.
Journal of Applied psychology, 86, 837-855.

Karagozoglu, S., Kahve, E., Koc, O., & Adamisoglu, D. (2008). Self esteem
and assertiveness of final year Turkish university students. Nurse Education
Today, 28, 641-649.

Lazaroo (2008). Carve your niche at Naza. Graduan. Careers & employment
for  Malaysian fresh graduates 2008. BIZ Connexion Sdn Bhd, Ampang,

Selangor. Pg151-153
Martin-Albo, J., Nunez, J. L., Navarro, J. G., & Grijalvo, F. (2007). The
Rosenberg Self-Esteem Scale: Translation and validation in University
students. The Spanish Journal of Psychology. Vol. 10, No. 2, pgs 458-467.

Mau, W. C,, & Kopischke, A. (2001). Job search methods, job search
outcomes, and job satisfaction of college graduates: a comparison of race and
sex. Journal of Employment Counselling. Vol 38, pg 141-149.

McMullin, J. A. & Cairney, J. (2004). Self-esteem and the intersection of age,
class, and gender. Journal of Aging Studies, Vol. 18, pgs 75-90.

Montgomery, J. K. (2006).The prediction of career decision-making self-
efficacy from Black and White racial identity attitudes. Unpublished PhD.
Dissertation.,Louisiana Tech University.

Noh Amit & Rafidah Aga Mohd Jaladin (2007). The important of psychological
development for Malaysian students in facing Vision 2020. Masalah
Pendidikan, Jilid 30 (2).

Norida Abdullah & Mohd. Tajuddin Ninggal. (2010). The relationship between self-
esteem, job search intensity and career decision making among graduating
students. Proceedings of international conference on communication dynamics
2010. Centre for Languages and human development, UTeM.

Petty, G. C. (1995). Vocational-technical education and the occupational

work-ethic. Journal of Industrial Teacher Education., 32, 45-58.

Raes, F., & Gucht. D. V. (2009). Paranoia and instability of self-esteem in
adolescents. Personality and Individual Differences, 47, 928-932.

Rogers, M. E., Creed, P. A. & Glendon. A. 1. (2008). The role of personality in
adolescent career planning and exploration: A social cognitive perspective.
Journal of Vocational Behaviour, 73, 132-142.

Rosenberg, M. (1965). Society and the adolescents self-image. Princeton, NJ:
Princeton University Press.

Rowland, K. D. (2004). Career decision-making skills of high school students
in the Bahamas. Journal of Career Development, Vol. 31, No. 1. pgs 1-13.

Sacks, A. M. (2005). Job search success: A review and integration of
predictors, behaviors, and outcomes. In S. D. Brown, & R. W. Lent. (Eds.),
Career development and counseling. Putting theory and research to work.
John Wiley & Sons, Inc.

Sacks, A. M. (2006). Multiple predictors and criteria of job search success.

Journal of Vocational Behavior, 68, pgs 400-415.
Savickas M. L (1999). The transition from school to work: A developmental
perspective. The Career Development Quarterly, 47, 326-336.

Shahrul Hameed. (2005). Graduates lack of basic social etiquette. News

Straits Times. May 2005.

15



Sherina, M. S., Rampal, L., Loh, J. W., Chan, C. L., The, P. C., and Tan, P. O.

(2008). Self esteem and its associated factors among secondary school
students in Klang District, Selangor. Medical Journal of Malaysia, 63 (1), pp.
26-30.

Swanson, J. L., & D’Achiardi, C. (2005). Beyond Interest, Needs/Values, and
Abilities: assessing other Important Career Constructs over the Life Span. In
Brown, S. D., & Lent, R. W. Career Development and Counseling. Putting
Theory and Research to Work. (2005). John Wiley & Sons, Inc.

Van der Klaauw, B., & van Vuuren, A. (2009). Job search and academic achievement.
European Economic Review. Dot: 10.1016/}.euroecorev.2009.07.001.

Wanberg, C. R., Kanfer, R., & Banas, J.T. (2000). Predictors and outcomes of
networking intensity among unemployed job seekers.. Jouwrnal of Applied
Psychology, 85, 491-503.

Werbel, J. D. (2000). Relationshis among career exploration, job search
intensity, and job search effectiveness in graduating college students. Journal
of Vocational Behaviour. 57, 379 — 394.

16



