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CHAPTER X

STATEMENT OF THE PROBLEM
ﬁ%&aanﬁ-faﬁfﬂmﬁartakﬁgg the Study

Shortly after the b@gﬂnpiag of World War II, many
educators becams concerned about the effegt of global war
upon the intentions of teachers who were serving in the
armed forges. They wished to learn if, after the trying
experlences of war, teachers would return to their former
professions.

Our country was engaged in total war and all gign&
pointed to a long and costly struggle, The drain on our
available manpower was enormous; every able-bodied man
would gooner or later wear the uniform of his country,
Educators were rightly alarmed oveér the effect of this
anticipated shortage in their teaching staffs during the
perlod of reconversion following the tagic conflict.

puring the oritical months of 1942, school after
school lost its athletle voach, and agéi@ultﬁr@~te&ghar.ta
the armed forces, Following tﬁaﬁﬁ~man(war@ other teachers,
both men aﬁﬂ women, who felt the call of duty, and enlisted
in some branch of service, b

The question in the minds of educators was what the
effect of war on these people would be with reference to

their future as teachers. This study was undertaken in an
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effort to get at the faocts of the situation, and to prasent
them in such a manner as to make a contribution to education
in Virginia. | L

1f one may farm a judgment on the basis of the ﬁumbarf

of ‘studles reported, or the spate in earr¢n% aéu@atian&l ;"*

sociological discussions devoted to it, 1little at%@ﬁﬁiwn hasg
baan.givem to this problem in current pvefess&aﬁal 112@ratnr&‘

Statement of the Problem

This study deals primarily with those teachers who
left positions in Virginia public schools to enter t&&-agmaﬁ
forces, Occasionally %ﬁ&@h@?@~W%ﬁﬁ~$&mpia&vﬁﬂ'%h@*@aglagé@_ 
and university levelj not for the purpose of somparison, but
rather to add significance to the study. Tﬂﬁ-?ﬁﬁhiﬁw.&5;_§§ 
meang of the questionnaire; %o dlscover the expressed
intentions of teachers who served in the armed foreceés in
regard to returning to the teaching profession.

The writer seeks in this study to throw light on the
following questions:

1. Was the size and type of school a fattor in
influeneing teachersy

2., Did former working conditions influau@@ the
tencherts docisiony

3. Was leave of absence s factor?
4. Did the c¢haracter of the service experience sntep

into the de¢ision of {ormer teachers who degided
not to return to teaching?
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Se Ehat age group of teachers werée more influenced
by their war axgerieﬁaa?

6, Was the matter of attained rank of any importance
h,iﬁ ha&@h@v &e@iaiaﬁﬁ? '

M

7. Did thé aifferencé betwoen service pay, and the
salary of teacheérs make other %ypea of wark/wita
battar p@y more aztraetxvé? oo

8, Was the ¢ I Eill of aights to, ba use& to fartheér
professional training in the rield of Rducationj

. or was 1% to be used f@r mrain&ng in ather
- ‘professions?. .

Methodology of Study

An initial list of former Virginia publig sohool
teachers ih'%hé éﬁme@?fmrasa waé'aaau?ed by writing sixty
aivﬁszon ﬁupa?intanﬁ&nta. ‘One hnnéra& and ﬁavanﬁymfiva names-
‘andvaadreaaas of -teachers im.sarviaa were @btgxn@d inwyh;g
mennery: Some of these addresses were Inaccurats, and conse~
quéntiy'Wafa;wartﬁiéﬁs'fram'ghe7atéhdpa$n@ of being used ig’
this atuﬂy,

Th@ ‘more reliable source of names- amé addresses af
f@?mar‘Virggnia teachers in the armed forces proved to- be
college algmmi gsodretaries, Fersonal letters, with self
@éareasaﬁ stamped envelapes enclosed, were sent to the alumni:
secretaries of the following Virginia institutions:
Bridgewnter College, Emory and Henry College, Hampden Sydney
College, Ma&iﬁﬁnysaiiage, Rﬁﬁé?l?h ﬂéﬁaﬁ‘QQll&gﬁfaf‘ﬁahlanﬁg
3aan¢kaycolisg¢, State Teachers College at Farmville,
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University of Richmond, University of Virginia, Washington
snd Les %&véfﬁity, and William and Mary College. The -wmagﬁ?
&iumni sopretaries #a%arﬂaﬁ an &varagﬁ of twenty~five namaa

each, Tbﬁﬁé &ﬁdﬁeagaﬁ were m&ya accurate and u@wga*aaﬁa ﬁg_f
%hﬁ ones f&ﬁ@i?éd ftam the ﬁi?;ﬁi%ﬁ,$&p$ﬁiﬂ%ﬁﬂﬁﬁn$$a ;‘,” 
_ Teachers reesiving the gueak&aﬂnair@ in the aﬁm@éf}arega

gaa£ gm.ag(a&ﬁ$@§aaa1 £3f§yﬁf$¥@~nam$s and adﬁg&ﬁ&aﬁ Qngf»
former Virginia teachers. In several &natam@e@;:ﬁ&gaaia@éff
addressss of former %eaghaﬁﬁ-warﬁ'ﬁktaineﬁ from 1a@aizﬁ%&i§
newspapers, This source, howsver, was useful only if tha
teachers were stationed in the tnited atates». ‘;

. The writer started with an initial 1ist of five :
kuadradkané %w&ntyu%wm namnes and &ﬁﬁ?@&ﬂaﬁ af farmav ?&rgamia

teachers. This 1ist was gone over gafeﬁully in order to aha@k
for names giving the same service address In the ﬂniﬁ%ﬁAﬁﬁaﬁﬁﬁg
In such ¢ases all but one name was discarded. In ﬁha §yiai9ﬁ_
of the writer, it appearsd that by doing tﬁ$§1§hﬁ%&=Wﬁﬁ&§ §§
less chanece of any two former Virginla i&&%ﬁﬁﬁﬁ aampagxﬁgf“ i
answers to their gquestionnaires, Fﬁ?'ﬁ%@méiﬁs if at one camp
in the United States, the writer had four names, and all of
these former teachers wers ia‘thé infantry, only one name was
used, Whenever & sglection of this kind was made the individual
with the longest service racord was always chosen,

The original list of five hundred and twenty-iwe names

was reduced to four hundred names by the process of selection
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described in the preceding paragraph. In making this

selection of former teachers l@ﬁa%@é:iﬁ various sections of

'the United States, it was interesting to note that only

nine teachera listed in this é@u&y were stationed in ?it@&@&i

at the time the questionnsire was semt out to them. The

remainder @f‘%ha‘gﬁﬁﬁp of former Virginia teachars, at@&i@é@éﬁ

in the United States, was aaaﬁtere&.am@ng$Wényyw£§a#,a#§ﬁﬁé;
Before the final guestionnaire was prepared, th@.ﬁf@%@f

tried out & sample form, similef to the é&é‘ﬁiﬁ&iiy'ﬂgﬁég;@a;

a group of teachers in Prince Bdward and Cumberland aaﬁnﬁié&;’

objestlonable and another gaast;wa aanaerning %ha uae af

lelsure time was deleted, The eriticiams of those taawharg w&ra_

belpful in p&epargas a final form to be sent to t&ﬂ@h&?ﬁu$a

the armed forces. The revised form of the guestionnaire gonsisted

of seventeen questions, Four qmas@iaﬁe'aﬁald be answered by

checking yes or ne in the appropriate space, The second, thi?ﬁ,

and fourth questions dealt with data concerning the former

teacher's service record. The fifth through the n&ntk,qaeagxgga

asked for information relative to the teacher's former Qﬁ&éﬁﬁg

ional experience. The twelfth and thirteenth q&aﬁ%ianﬁg_fl "

pertained to information concerning the former teacherts last

public school position in civilian life. Questions ten, eleven,

fou

directly and indirectly w;ﬁn.gga effect of w&rfgxPeéiemﬁeﬁ

rteen, fifteen, sixtesn, and seventeen were concerned



&
“upon the teacher-soldlief, A topy of the questionnaire is
included in the appendix.’
During the menth of October, 1944, four hundred .

quwat&annaire@ were mailed to former %&@@hﬂ£% ﬁh§“%ﬁKﬁv9§

-@PW An the United States, or who were gtationed in the
1§§§§ti¢;‘?a@%ﬁ%ﬁa‘ﬁiﬁiaﬁﬁ¢:agﬁ gurapﬁaa;ghagga#s of wa?,f
Almost half of the questionmaires weat tp former Virginia
teagher's who were stationed outside of %bﬁ,ﬂﬁat@ﬁfﬁﬁﬁﬁﬁﬁg

And in a pumber of cases, before the former ﬁﬁ&éﬁﬁ%g at&ii«g§a1
An the United States, regeived his questionnaire he had been |
‘transferred %o an overscas area. A period of eight months
elapsed from the time the firet questlonnaire was malled,
until the one hundred and eightieth form was received in

May, 1945.

It was graaifying t@ the wr&ﬁar to see the williag
@Q@parat&ma of the f@rmar teachers who participated in ﬁh;g_
study. Many of them, under irying conditions, att@n&ant‘upﬁﬁ‘

. foreign duty, were prompt in campl@timg and returning t%gir :
questionnairea. No doubt in many cases, it was weeks or aven
months before some of the questionnaires were reeeived by the

sddressess.
Limitaetions of the Methodology of Study

There are many inherent weaknesses in the guestionnaire,

but in attempting & study of this nature, it appeared to be the



only wey in whioh so many different peopls, in widely
seatlered areas, could be contacted in any reasonable length

Pauline Yﬁﬂngg~'“a this t¢ say of the qu@at&@nmaiﬁai

The quéstionnaire is believed by some sclentista
1o have % llen of late into dlsrepute, particularly

if one aims to study data by the gquestionnaire method:

alone, or to study qualitetive and complex situa%imna¢
It is often very difficult to distinguish between what is
actually thought and "wishful thinking.® There is no doudbt in
the writerts mind that the very fact that the respondents were
in the armed forees colored their thinking to some extent; to
what extenl cannot be determined, It is entirely probably @&ﬁﬁ,
if the same questionnaire was sent to the same group in QQ%§#§”
what different oeccupations,; the vresulting differences in
reaction would be apparent. An attempt was made %o Keag ﬁne
questionnaire as objective as possible. Whenever gﬁ&ﬂtiﬁnﬁ
involving atiltudes and opinions are asked, the @aawara.mugg
be interpreted accordingly. Geod, Barr, aﬁd‘ﬁﬁﬁﬁaaﬁfmay‘aﬁ?ﬁﬁ%
attitude questionnaire:

. There is a legitimate fleld for the atbtiitude
questionnaire in getting a cross section of nh@ughﬁ.,ﬁ,

1Fau11na V. Young and Qthers, Scientific Social
veys am <~1Lﬁﬁgr New York: Prentice~Hall
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The op piniong and attitudes repregented are faets in
89 far as the ﬁéﬁgaﬁaaﬁ are typical responses of the
individuals, but they are fagts of opimion,

Young® in a discussion of the type of question to be asked,

- makes this warning statement:

1 Reliability may be inéréased by avaiding a$king
questions for details, which expérience has shown canndt
be given raliahly*

Whenever it is necessary to use the guestiomnaire for &

,r@aeara& project, it should be conoclse and specific. The
qu$st&amnaire aagt not be depended upon for gathering any
extensive data. Conrad Elm@rﬁ$ay§ of the qﬁsatiannazre~;v;
If information is desired which is of & specific
nature, it is possible to get reasonadbly reliable
deta by sending out questionnaires..,.In short, %ha
gquestionnaire must be used with great ﬁ@ﬂ%iﬁn.‘_'

"'wﬂ5,_$ qna&ti&a might arise invbha mia&%

of the rea&aﬁ a8 to the adéquacy of the number of former
teachers whe were sent questionnaires, Dog¢s the f£iye hundred
names reprsegent 8 true sample of the teachers of viwgﬁaiaﬁ
who served in the armed forges during World Way 1I7 The
griterion of adequasy requires that & sample be composed of
be to insurs
disgussion of sampling says:

relisble results, maw@araﬁ~ﬁagﬁ@@f&$j@i

enough uni

To obtain a valid sample, we must plan our
selection of units so that they will be representative
of the nnivmraﬁ fr@m whi@h they are drawn; and we

*&anuel-ﬁonra& Elmer,
PrenticesHall Inc., 19359.

Social Research, New York:



must select an a gq&ﬁ%& anmbav of mnits-ta maké aar
reaazts r&liable, _

Th$ wri%&r salaataé thﬁ 1iat.mf farmar Vir&imia
taaahara hy mﬁ&na of a gombination of yandom a@le@t&mn aa

| well aa a@&eetiaﬁ.at reg&l&% iﬁ%é&?&lﬁn in the writ@r*a

’v‘épmi«fm, sz‘ﬁugh if_,:{ﬁh m&%h@&s the samgxiﬁs aﬁl&ﬁ&a& wex‘& i"a

regreaent&ti?e of Viﬁgini& ﬁeaahars sevving in &ha aﬂmaﬂ £ "
a% hna time thiﬁ aﬁuﬁy was mades The size of a sample &aaa
mat;maw&aaarily insrease dts reliability. @m&ii aampies
prapariy‘aéle@tﬁﬁ may be more reliable than largw samples
peariy selﬁataé¢‘

xa ﬁpatﬁ of the faregaimg rather aavar@ @ritaciam af
the qﬁ&a%@aﬁm&ir&i the writer feels that the qu@atiannaiva
used in &h&ﬁ study comes within the general Limiﬁahiqn& Qf
the questionnaire meﬁnaa of research, The wﬁita?‘ﬂﬁasﬂagﬁwmagg

the ¢laim that the questionnalre used hers is unusual in any
ways but the reader is nanﬁxanéﬁ,ta‘baaﬁfinrmxnﬁ,%ha'faﬁﬁ %@%%
thess former teachers were e¥perisncing an sntirely new phage
of iifeféﬁ the time they received the questionnaire, In all

probability, the very fact that the qﬂéﬁ%&ﬁﬁﬁﬁﬁ?&UW$ﬁfﬁaﬁ§‘ﬁéf
this group of former teachers during a time of war, gave them
some little contact with thelr former oeccupation and motivated
many of them 40 give serious thought to the problems of puﬁli#

sducation in their home areas.

5Margarat Hagood, Btatistios for Sogiologiste; New York:
Reynal and Hitehcock In¢., 1939, -
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Then, tog, it is apparﬂﬁﬁ %V:ﬁ wonsiderable iﬂh@?@ﬁ% had ta
be manifested by &armam ﬁé&&ﬁﬁ?ﬁ 1n arder for tﬁﬁm to re@urn
questionnaires after they had had them for many months, .;;,{

The writer is of the opinion that the @n&&%&ﬁ&n@i@&;
used in this study had twe important conditions contributing to
i1ts succéss. In the first place, the factors being investigated
were of gﬁt&i_iﬁ%ﬁ&ﬁ@# @@;§@$méx~$§a§her$;,gna in the s@aagé?
élagawt&a,gna$§§agnair§ arrived at a psychologioal gimg~§§i‘x
receive the careful consideration of the respondents. | h

1L factors, The ensuing ﬁiﬁﬁuﬁaiéﬁa

center whaliy around the influeaae of military service upan
former teachers. There are é%her factors, besides military
service,; that could have influenced former teaﬁnﬁrs Lo laaVa
the pra@aasien. Industry needed eailaga &ra&neﬁ persannai L
during the war snd young teachers no dauh% left thﬁ prgfasmimn
to enter jobs to be found in iﬁ&ua%ryg
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GHAPTER 11
*wﬁﬁpaﬁmffﬁ%@ﬁ“&ﬁﬁ@éﬁaﬁgﬁaﬁzﬁﬁa'

%&a purposs Qﬁ nhia ehapter ia to set fﬁ?%h data

- relative to the £ﬁrmar teachers' positions in ﬁiviliaa 11:3

ag well as to, %heir status in tﬁﬁ armaa;faraea. The f@rmer i
.&@agnerﬁ are elaaaified aﬁﬁaraing to agﬁ; gnbgaeta t%uahm, and
gtna &yga ar ‘sehool which they left to enter the armed f@raeg.

?hﬁ rawmer te&ahﬁ#& in the arm@é f@raaa are alaasifia& aﬁemrdins
to 1engah\@£ serviea, rank; type of service perfarmaé, gnd the
lgﬂaégegaaf former teachers with respect te a particular war

theater.
Age

",_‘&f the one hundrad aﬂd.@igﬁty former teachers returning
the writer's questionnaire, one hundred and twenty-seven weﬁé
under thirty~eig%& years of age; forty-one @var tnirnywaighﬁg
and twelve failed to state their ags. Burimg the pev&a& of wa%
from 194l«44 most men were llable for military service ﬁram
age £1 through 38. And this would account for the faei that
there was suc¢h a large number in this stndy under thirty-oight,
If a person ﬁwliawgd-%n@ n@ﬁm&&‘ﬁwuwaa through school and
¢ollege He would be almost twenty-two years of age upon
graduation; and as 18 the case in this study, all former
teachers discussed had had some teaching experience., BEven if

these former teachers had teught but a single yeay prior to
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entering military service, they would have besn under navmalfﬁﬁ
sonditions twﬁn%ymthraﬁ or abové, s
| @f the f@?&ywama @ver &nir%ymwignﬁ, gmma af them h&ﬁA;

*hﬁawma %Q&rﬁywﬁiﬁﬁﬁ while in a@rv&ae anﬂ ﬁama af them haa; i;
reached that ag& ﬁafav& antaring the arm&ﬁ f@f@aﬁ, In all lwi
praaability %hﬁ maaeri%y ﬁf ﬁhﬁsa farmér %a&%&era in t%éa “i;
@&%ﬁgary valunﬁeare& f@r aérviaﬁ b&&aa&& thﬁy may hava haﬁ aéme
%'$pawial qaalifia&tiana that thﬁ armed’ feﬁ&&g n@e&ea.

Bubjects Taught or Type of ?@ﬁi%%aa_

Former teschers are classified &ndﬁﬁﬂei§§@'heﬁﬁiﬁggi};

according to their mejor subject fleld in Table I below .
| TABLE I ' Lo
TYPE OF POSITIONS HELD BY FORMER TEAGHERS

A i A5 S B S 0. 1l O O A B R S S e S o S
- Type of Position Numbep Per Cent

; ﬁﬂwmn*nmnn ﬁw%w&wmhmmmw#mwnmmwwmw&wﬁ mm*wmﬂ*«emw*#wﬂﬂ nmwwmm”w«nw
»A&mini@tr&%i@& | 36 80.0
Teacher of Engllsl 18 10,0
Teachery .q Histor 3@ 8,3
Teacher of Langm@geﬁ Bl
Teachey of NMathematics E& 128
Teasher of Physicel Rducation . 38 21,0

© Teacher of Belence - 20 11.0
Teacher of Vocational Agriculture 228 1843
o A O 1 o e e e G A 5 0 S . S e o 5

S - e 0 Sy B ol 5 i O e B o e O A A 5t o e o e .

The lafgest single sroup of former teachers listed in the
a§QVa table was @Qmp&éé‘ﬁf teachers @f'?hyaiﬁal‘édﬁﬁéﬁgﬁﬁg;;
Thers are aavar&; pra&éﬁla.réagéna'ﬁar 80 many falii&gintéxj;
this category. In the first place, teschers of physical A‘
educatlion,; especially in the smaller schools, were men an@f!
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women who had recently sraduated from institutions of higﬁéf_
1@&&&&@@; &ﬁ&, in @ha @@ﬁﬁ of m@ﬂ ﬁhay war@ 1&&%1% f@r @vaﬁ%
"aérviae& Likewise, these former mén teachers had for the
_mogt part baan'gﬁhlataa;in.t@aar'r&%ye@%iwe‘¢@11§$a$@ &n@,:f
‘were in falr physieal gondition, making %ﬁ@m'mawﬁazimwly“*fff
ﬁf:

be ﬁraﬁtﬁ& soonEr ﬁr &a@érf The, too, éarly in tﬁa %aursa
the war, the, aﬁm@é.faraea:w@§e»aagaaial&y iata?as@ea in

‘ob%aimiag men gﬂﬁliﬁm@ﬁ ta sot up s physical fitﬁ@ﬁﬂ pv@gﬁf'

Alae various branches mﬁ the armed forges offered aammiaﬁihf,ﬁ'
th colliege &raiaaﬁ @ersaﬁnal, who possessed definite . - : 
qualifieaﬁiana. It i$ asgumed that these factors are raap@nszbla
far £S g@a@ty mam%av of 9hyaga&& education %eaahﬁra 1$av£ng h&

. .public sehm@la for the armed forces. e
?ﬁa n@ﬂ& largest grouping in Table I came under thefx;;

heading of administration. -Twenty-nine of the p@@pi& man@ia&@é

in this group came from schools. in which the entailment,wa$~~*

three bundred pupils or less. In some cases these administrators

wers beyond the firsiy draft age, but they waﬁ&~aﬁteﬁﬁﬁtaﬁ'%ﬁ}

the possibilitiss of eammisaiﬂna offersd them by %hﬁ armaﬁ

torces because of some speﬁiax qnalificatiana that thay y@éﬁaaﬁﬁ@

by reagon of thelr training. No doubt &h@tglygrﬁ,g?marmaﬁl_‘

other factors causing these former ag&%gl‘ge@gmg to lﬁﬁ?ﬂrﬁﬁﬁgﬁ

je%&ﬁin‘ﬁhé p&blié é&hﬁaiaflau@h,aﬁ patriotlsm, a @hﬁnﬁﬁ*fﬁﬁ‘

8 higher status of living, and still others perhaps bemauaﬁ }5

they thought experience in the armed forces would broadeén %hair
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outlook upon 1ife. . B
“For the most g&r%, the me&%ﬁ@& of the aaxt iars$$§ N

group liﬁhaﬁ &m Ta&ia 1, teachers of agwiﬁuitaxe, aama fram
Q?ural areaﬁ &n& from &u&@wla with enﬂmllman%s of thrée "

‘hmn&reé pupizs and less.’ As a general thing; larger aeﬁaai .
found in tawng and cities, do nat of fer agrxanitnre ia thedr
eurriculum. Oné fastor that. ?%?hapﬁ ‘sént o many former
iagriauktuwa %aﬁahava into %ﬁa arm@& ﬁaraaa, was the fa@t tha%“;
{if they had takan their agriculture tramning in viﬁgﬁnﬁa,

thay pr@bahiy had had miii%avy traiuiﬁg, anﬁ;iﬁ some ﬁ&%ﬁﬂ

held reserve aammia&iana &m the army. _

f' Aimaat<an equal nﬁmbe?*af %eaahﬁwa of matﬁema%i%ﬂ an&ﬁ?
,&aﬁenaai as of %@aﬁheﬁa of ag#ia&it&ra centored %h& arm&d
farﬁaa fram the pubiia aﬁhﬁﬁlﬁ of v&rginiag ?hﬁﬁe farmer tﬁaanars
were rather avenly éiatribu%aﬁ throughout th@ ?&?iauﬁ ﬁiaa

schools aﬁu@iaég In some cases these farmer ﬁsaahera were .
laldﬁ#f and ?ﬁﬁﬁ@ﬁﬁ%& ayaa&al trmintng in m&ﬁaam&tiaaAamﬁ
aaien¢e, which were fields Qf %raimimg from which ¢ar&ain
%ranah@a of the armed forges were particularly anxious ta aeanra
personnel. Ia practically every instance in the case of

mathematics and ﬁ@i@n@e teaeharg, the armed forces sffered %hﬁm

_¢ommissions to enter the seryice.
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The remaining fields of English, History, and
Languages were made up of menfémﬁ women scattered thr@g&hf!
out the various size schools discussed later in this study.
A large proportion of the English and Language teachers, .
upon entering the armed forces, were employed in phaagglég;
work similar to teaching. R

Sehools from which Teacher-Veterans Came

In Table II former teachers are classified a@&araiﬁg?gg
the siad of the last school in which they wers am@ia?aﬁp::‘ |
Almost twenty per cent of these former teachers ¢ame from
schools with enrollments between 250-299. This size school is
generally found in smaller towns oF in rural areas, If the .
school was in a rural area, it would probsbly lose its agrioul-
ture teacher first to the armsd forces, then ita athletic coach,
because as general thing in sucéh sized schools these m&ﬁ'ﬁ##ﬁ
younger and more liable to be drafted, Likewise the same thing
would apply to administrators in schools from 280+299. w@éﬁﬁhgﬁéﬁ
of the former teachers in Table II came from schools with

énrollments undsr 400,




TABLE II

SIZE OF SCHOOLS IN WHICH TEACHERS LAST TAUGHT¥

S . il i Bl gy ol A S s S i W o <, e s s S, A . O 5 S o . .

Enrollment Number Par Cent

gp«wﬂﬁ*mmﬁcﬁmuﬂ - ﬁmﬂnﬁvnﬁw »w&#@tﬂbﬁmﬁﬁmw ww@tww*uu&w e wwmmuwwm D

0=49

1.3
4.5
5.8
343' '
T.7
19 g

1@;3
5.1
G2

15@*199
200-249
2504299
300+349
350399
400~ 449
450-499
500-549
550-599
600-649
650699
TOO=T49
750-T99
800~849
880-899
900-943
950999
1000 and over

«ﬂﬂhﬂ@m#mwmwwﬁnwmmmhﬁwmﬁwmﬁﬂnwhmﬁ*ww%« @ﬂwﬁﬁﬂ#m#ﬁ%**ﬂ”»*ﬁﬁ

\ Total ‘ 156 100.0
ﬁhmummﬂ»ﬁnhw«‘hwﬁm*n—u-@-mmﬂnw&wm A S A e A A S o N i o A W o
#This table does not include enroliment of golleges or
the number of vollage teachers who are disocussed alaa~
whete in another connection in this study.
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~Seven types of schools weré listed in the writerts
quastiennairea, with an additional blank for the use of
thosoe teachers whdse partinmlar typs of school was naﬁ 1135@&.

. No f@rmer'teaah@?'faund it necessary te use the blank spaae ;

provided in the quwét&anﬁairﬁ to identify any other type af
school. Ten former teachers came from the alemantary saﬂaaia,
eighteen from the junior high schools; twenty from private
ﬁcnaaia; ons hﬂﬂéﬂé@ eight from high aﬁnamlag aﬁ& twanﬁyafaﬁf?
from @allagea and umzvaraities. The greater parti&n of the
fawmgg %eaeharﬁ in the glemernitary echoold wére women young
'énaugh to volunteer in various branches of the armed forces.
Thare was'* amall nnmbar'éf women in the junia?'high,a@haalﬁ g
returning the questiannai?e. In the remsining achools iiated j

all of the former teachers wers men,
Length of Service

| “'Bervice age of the individual former teacher caopa&ating
in this study, varied from as litile as four months to a
msximum of fifty-four monthe, These figures do not rapresanti
quite a true picturs of length of service; for the data
presented here was gathered sometime prior to the end of World
War II. Final figures on these former teachers at the close of
World War II would bave added eight to ten months to the length

Bgea appendix.




of aerviﬁe ot eaeh favmer‘teaahar, pravidaa tﬁay remained
in serviee 4311 tﬁ@ alaae af the war,

TABLE 1TI
LENGTH OF' SERVICE

- +
pms«vqﬁ@ﬁﬂﬁ&*&wﬁh%ﬁﬂwdm&‘-H'-!W!\-N-ﬁ‘#«wbﬂn&h%ﬁ-ﬁ*wﬂéﬁwaﬁﬂhmww%m«w»mhmmﬂmmﬂ-

Months P .. Number. . Per Cent ..
ﬁﬂmﬁm*ﬂmw«m»whw%%*uq&ﬂwh«ﬁ»wﬁmw»w-ﬁoﬂ*mmﬂnﬁ«*%wit *ﬁ*wmw# *ﬁﬂwmam# i

Qaé ‘ -1 : 3g§
| -8 9 4.9
9+18 13 Tl
1316 18 9.9
17-20 23 18.6
21-84 35, 19 o2
85-28 “'ﬁﬁ 15.4-
29+32 11,09
3536 lg 6,
\s::s'?md&} 8 - A4
4leb4 & BB
4648 3 1.7
49 and over . SR | - . SN -
Q«wwwn» R S W g 0 O o -aih-wm ﬁﬂﬂ*ﬂbb” www*&wmﬁwd *anhwn»n - wm- vy np. o,

Total . I £ ¢ 100.9

-d»aqm&w#mﬂm-maeh&onw#—ﬁg-namw-wﬁwqmﬂm#quﬁmn-nubnm««uﬂ«&m*m W 0 A E

The major purpose of using this table is %o point.out the
ramt‘ﬁga% seventy~five per cent of these farﬁe? £eaah§§s

;$93ﬁ§ éigh%ééﬁ months or more in the armed fér&ésgxﬁﬁy
bgafiﬁg,tnat éérviéa in' the armed forces had uﬁam any part-
iﬁuiéylﬁﬁrmaﬁ'%aaéhe?, toward influencing h%m,ﬁﬁe'%ay 6?-%&6??
ather#'is'éf importance. 1t would be a?paéénz that eighteen
months is leng snough ﬁime in & te%&lly'diff@rant accupatian from
taaehing, for any f@rmar teaahw? to make up his mind and daaiae
upon a future gourseé of adtion. The tweny-five per cent of the

former teachers in the above table who had spent less than



19
eighteen moriths in servide were all younger people, They had
had very little teaching experience prior to their entry
into the armed forces. Former teachers, who had spent #ﬁﬁga
6?7&ofa yéa?ﬁ‘xﬂ service, wers in evety cage ms&éﬁ &eﬁg‘&aﬁ'
'maat.@f thom . haé reeéiva& aammisaionﬁ upaa valnntes&ing for 3
service early in the course of World War II. Some of these T“t
older favm%g teaghers probably haa,racaivaé Qammi93iﬂﬁﬁ.b$¢§§ﬁé

of their knowledge of administration and physical sducation,
Rank

3&??1@@ pﬁeferanaa among former teachers. particigqting
in this ataéy, was almost evenly divided between the two ' |
1argerfb?anahsﬁ of the armed farce$, forty«seven . par cent army,
and farty»f@ur par aanz navy. ?ha remsining nine per eanx were
&53@6&&%6& wi%h allied services 0? the armed faraea* sueh as the
Ameri@aﬁ=ﬁad Cross and foreign publi¢ health sarviees. The rank
held by former teachers in the army wasg as follows: liantenagta
colonels, one per cent; majors, one per centj e&p%&inﬁﬁ;fiyav‘
yaﬁ cent; lieutapants, both firet and aaaaﬁ&f'@wanﬁywan; yafA
ﬁéﬁt; sergeants; eleven per cent; corporals, four peér cent) and
privates thres and oneshalf per cent. A aimila# brgakéawa.ﬁy,
rank for the navy was: lisutenaniecommanders, two per cent;
liqutenant (senior gradé); six per ceént; lieutenants (Jjunior
grade), fifteen per cent; ensigns, eight per ceni; chief

specialiste, nine per ¢ent; and pharmacist mates, three per cent.
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Ko f@rm@?iﬁaa$h§ﬁﬁ‘aé?Ving in the navy in & commiss-
ioned status helfl the yank of commander which would have been
comparable to that of -lieutenant-colonel in the army, ?néré
were twige as many liéageaaﬁﬁﬁédmmanaers‘repyrﬁigg.inghiafﬂ_
gtuﬁ#.ffém the navy as-there were from the épﬁ?g#p@hé&nﬁfﬁ&ﬁ%
@ffmagar*iﬁ thaﬁa?myﬁinﬁkew;ae;~mére former -$eachers wgré;f\
lieutenants (senior grade) in the navy, than captains reporting
from the army . Mors former teadhers reported ae‘engigpa~aéd’j
lieutenanta (junior graﬁe)”ia’the navy than their counterparts.
of ageuaanan@a in the army.

Sixty per cent of the former %aaéhers;‘fetﬁﬁﬁing the
Wr&tar?s queatiannaﬁré; were’aammisaionad~afficeré”in4th9?armys
as- @ompareé with aaveﬁty per cent of those- in,th@ navy hﬁlﬁiﬁ&f
commissions, Several factors may have been responsible for %he’
larger pergenﬁage of former teachers commissioned in the n&vy.
In the early phases of the war the navy offered commissions: o
any collgge graduate who volunteered and was able to pass %heg“
necessary physi¢al examinations, The army was samewh&ﬁ7$6§¢3j
rigid in its requirements for officer candidates during t§a "
sarly stages of World War II. o

Thirts=two pér cent of the former teachers studied wers
non-gommissioned officers in the army, while only twenty-nine
per cent of those in the navy werewnanﬁéamﬁiaﬁione&~afficera;“
These groups of nonws¢pmumissioned .officers were those former

teachers who had either been drafted into service, or vclunteereé
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sometime after the beginning of World War 1I, No former
teacher in the navy ingluded in this study reported any rank
below the non~commissioned status. This was not the case in
the army‘aa three per cent of the former teaah@rs:re%urning 
‘the questionnaire listed themselves as privates. The'ama11" 
number of former teachers who were corporals and privatea.iﬁ
the army had had limited service, six monthe or less, and
had aamplataﬁ nene of the specialized courses offered by the
army, other than preliminary zrainlng. .

One former college adminlstrator volunteered for aerviae
in the army, and was commissioned a llieutenant-colonel, All
other former teachers , serving in the army with the rank of
commissioned offlcer, had followed the normal routine of |
promotion to obiain thelr rank, Former teachers rasp@nﬁing»tbi
this guestionnaire served almost three years in the army bafgie
obtaining the rank of major; captains spent, on the aVerage,J%
two years before reaching that grade. Lisutenants had served on
active duty for an average period of thirteen months, First
and second lisutenants are combined as a single group in %h;éi
study as the respondents did not differentiate between the
two grades of officers.

Former teachers,; who held commissions of lleutenant
(senior grade) in the navy, were older men who had been comm-
issioned directly from eivilian life. Liesutenants (Jjunior grade)

bad either been commissioned directly from civilian life or
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had followed normal navy pracééuﬁe'af gaining at least one
year of active service as ensigns before being advanced in
rank, One Regro teachers reported having reached the rank
of liéutemant {Junior grade). | .

Those férmer teachers who held commissions as ensiéné%
were likewise commissiohed dxreetly from e¢ivilian life ané~ :d
had had 11%%&9 tenching experience, some of them as 1i%t1a as )
a sing&e.gear.»?ha nine per cent of thebe teachers*whaagar?eﬁ
in the navy as chlef petty officers (chief specialist) were
former athletic coasches who had volunteered for the Tﬁﬁnéf;::
Physical Fitness program and had reéceived these ratings &pm&?
entering the navy. ‘

Four and one~half per cent of those teachers return~
ing the questionnalre were assoclated in some capacity with
the American Red Cross. This group included young men ané )
women between the ages of twenty and thirty. This entire group
was gstationed in areas outside of the Continental United
States.

Type of Service

The type of service perfarmeﬁ by former teachers in the

armed forces was classified umdar ten headings in Table IV4,

ooy iinirads oo
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TABLE IV

TYPE OF SERVICE PERFORMED BY FORMER
TYPE OF SERVICE PERFOHMED BY PORMER :
TEACHERS IN THE ARMED FORCES R

ﬁhﬁmr wwyﬂ . s a*wwﬁ#wnm #wﬂwgﬁmﬁwwmwv w«&mwww “WW#W*%*Q o 5 m -»dqtq wmm

-

Lo J&bds«wﬁ@t e, 50 S Y o O S b, N 1 S ot A O Rty G, ol S . A s ol o G . e S W . .m-. «t.
Administration 57 20.6 '
Communicatione 3l 6.2
Combat Forces 68 37.8
Educational Services 17 9.4
Embarkation 4 2.8
Intelligence 2. 1,8
Medical Services 17 9.4
Horale and Welfare 3 1.7
8pecial Services T Ged
8trategic Services 4 2.8

e s S o i O S s W O e B Wl - S e Y g . S e e . g 55 e o g S
- Total 180 100.0

T O o o G i 5 O O iy S o S o S B S o o Al 00 9 ) .

It is interesting to compare the number In Table IV grouped .
under administration with the same grouping in Table ng 1
In every case, with two execeptlons, the grouping was the saie.
This 1s the only instance xn.§h§ writerts study, in whi@hﬂtgéﬁ
armed forces made full use of the teachers! former training 5
and eXperience,

The combat force grouping ineluded such sub-units of
the armed forces as infantry, alr corps,; armed guard; anti~
airceraft, artillery,; and coamstal defense, The men who made up
these units were all young men in their early twenties, men
for the most part who velunteered. The question arises in %hef
writerts mind; Why was il necessary to use such a high perdent-

age of these wellstrailned men in the vombat forces? It would be

5p, 12,
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guﬁ%@4i§$a$$$§imgi$§‘%naw the causality rate of this combat
fores. ‘
It seems odd to the writer that the armed forces piaeéé
so few of these former maaﬁha#a, ineluded in this ataﬁy, in.
m@ﬁ&le ané w&l?are services. ?has &ertainly‘would aeem Lo be A Serw

vice wﬁar@ farmar~%ﬁaﬁhar$ gould have baan)p&aaaa r@a&&ly.vk,;

Egaghﬁr34'§yﬂthe very nature of their daily problems 1nhum§§?
)ﬁeiatian&h&pﬁ; should have been plaged In go important a e
category in large numbers, | By
ﬁpgrgximataiy one out of ten former teachers, inelmééﬁ

in this study, wara'&éﬁnééieé in some manner with thﬁ'@au&azw~
ional serviee of the arméé forces. These teachers a&signed ta
the aﬁwaat&&nal service taught apaﬁi&lia&@ COUrses far al& !

branches of th& armed forces.
Lo¢ation of Former Teachers in War Theaters’

This seétggﬁ of the ariter's study merely points cut‘%ha
wide separation of former teachers from their original place
of occupation in the State of Virginia. The @a%l@ﬂﬁag'da£§,gg§
based upon the losation of teachers at the tims the question~
naire was sent out,; Likewise the mailing point of the quest=
ionpaire was also taken inte @&ﬁa&@ﬁt&%iaaq-3EX%y¢sixuguea§iﬁn§
naires were returned from the Continental United States,
Twenty-five states were temporary hoimes of the above teachers.

Former teachers, who received their %uaﬁ%@ammaiﬁéﬁ-wnxxg
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stationed in the United States; generally answersd them in a-
short while, although in some ims%aﬁéaa-thé'qa$ﬁtiunnaivé-°7

~fa13¢we& a f@?mﬁr ﬁaaahﬁﬁ quite some time hefara ra&&hﬁn& hgm.’
i wavﬁnﬁyﬁfﬂmv “beachers war@ st&%ﬁamaa in,%ha ?a@if;
1“&$ia$i¢‘thaatﬁr of wa¥, whileg only farty former ﬁaaghﬁra iﬁ
aﬁ in this atﬂﬁ? were stationed in the M h ,
Frabah%y'@ﬁra former teachers were stationed in the. ?aairia
theaters of war beceusé so many aﬁ them V@l%ﬁ&@ﬁ?ﬁﬁ rm#-anm
armed forces soon af%gr December 1941 and ﬁuriug that pﬁriaé
anr gavernmanirwaa ahtampbing to step up the tempo of the war
ia the Pgeific.
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EXPRISSED INTENTIONS OF TEACHER-VETERANS gRE

Féfty*ﬁhrea per aent of ell farmer taa&hera anawerzﬁgf}
tLhe qmestiannaire indiﬁateé a dasira to return t@ tha prefeas on
af teaehing sometime afﬁar %na alaae of warld'Wat’Ix, ﬁamf
tﬁaae farmar %eaah&ra atata& @hat they were n@t auyé when &  ¥
would retunu t6 the prafasazan, since ithey amtieipat&d furtheru
1ng their edupation bsfore retmrning to %eaching ?wenty«aeven
per cent of former teachers, retmrning the questiennaira, waazea
to return to théir former o@cﬁpation of teaching 3ust‘aa,agagrj
as posasible after their ralease from the arméed foreces. &1@05&s
half of these teachers, who expressed the desire to return immed-
lately to their Jjobs after the war, were college and univﬁaaﬁﬁy

teachers,
Type of Positlon Anticipated

Ten former teachers, who were sm§ioyaﬁ in elaman@&ﬁé
gchools at the time of their enty into %ha armed fer@es, 1nﬁ1matea
a desire upon returning to teaching, to work with children an a
higher age level than those they had formerly %aagh%. These
elamanﬁary teaehﬂrsvin some cases wanteé 3un$or'h1gh achool work
ané other preferred hxgh sohool aasignmantai One hundred and

fertywﬁix former teachers were aanmaqted with Junior or aaniar
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high schools, and in some cases with private secondary aghm;a;
Fifty per cent of the former junior high school ﬁmemm. at *‘\
the ui@ﬁe af the. war, w&ab&d to @a ts&@hing of a tyge different
,from %&a% rsquiraé in th@ir farmer sab&. Likawiaa* fifty per
_nent of - %naaa,fﬁrmar teaﬁhers 1m the private seuenﬁary achosla
aaaira& %ea&hing of & éiﬁférenﬁ natufa fr@m;%hat whieﬁ they haﬁ
axparianned in thsir farmsr Jabﬁ. aﬁe h&ﬁ&rad e&ght farmer
u&lza high aahnal %ﬁ&&ﬁﬁ?ﬁ ?gspandad to the mritef*& queatianw
fﬁaira, and of thia numbar anly $avanty~nine wiahaa ta returg
to the same type of public school teachiag they bad farmerly
doneg, Twenty<four college and university teachers anaweraﬁ~ﬁha
ques@zanaaire, ané eagh of them planned to retu#n t@ his fermar
39%. Also aighx favmar teachara from the alementary and aaaandu
ary levels of %ha publio ashaei ayﬁtem deaireﬁ to further #hair.
edac&ﬁian and then gntar ¢ollege ﬁaaching,v
It would sppear from the above statemente that teachers
are more satisfied with the t&aahiag prnfessian as they mave
o highar laV&lﬁ of instvuetion' Sueh factors as salary, a&anﬁw
ing in the anmu@%y, t,aa%mzer tenure, less contact with the
publio, anﬂfsa on, may have a bearing on teacher aa@&#taﬁti@n_
in these higher levels of instruction. RaweVar, the invegtigs
.ator, from data received, is not able to draW’ﬁefinit@ conw~
clusions to this effect.
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Teachers Who Plan not to Return to Teaching

Thirty-twe per cent of all former teashers aﬁﬂwgﬁigg:
the questionnaire had dsfinitely made up their minds not to
return to %éaﬁhing, Two thirds of this group listed iﬂ%ﬁ§@;
quate salary as their prime reason for not returning to ﬁhéi?mf
former Jjobs in Virginia pub&&grggb@ala, This meansg &haﬁ‘fiftﬁ%j
seven former teachers , out of the one hundred and aigaiy.whﬁg'
answered the writer's questionnaire, plan to aaek-at&erafieléé
of employment at the elose of the war., There were %Q\fﬂ#ﬁ#&;lf
college and university teachers among the fif%ywaa?an'taaaﬁaﬁér
not returning, as all college and aaiwéfﬁity teachers éxpééése&
a desire to return to their former jaba, Forty par eent. of *u
the fifty~seven ﬁ@n«returniag teaehera planned to further thﬁir
education under the * G I Bill.”®

Fifteen per cent of thé one hundred and eighty former
teachers were undecided as to their plans at the close of =
World War II, The majority of this undecided group stated %hg%b
they wanted to do graduate weork before making a f&ﬁ&i‘dﬁé&gi?ﬁ

relative to their former occupation of teaching,
Reasons for Leaving Teaching

Twenty-eight reasons were listed by former teachers
in Table V1 as major factors in making thelr decisions to

ip, 29,
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. TABLE V
REASONS GIVEN FOR NOT ﬁE?UHHIﬁG TO Tgﬁﬂﬁiﬁﬁﬁ

ﬁ*@#ké&ﬂmm*%k#w&mn%ﬁmqw*mwﬁm%wwmwwmewﬂnnwm*ﬁwmmwwuwgwﬂq%%z

Reasons Number Per Cent
;'wwwwm»nmﬁ%mnﬁ%»%»wﬂ%ﬂ#ﬁ«@*&%«mﬁﬁwwmwwwwwﬁwqwmﬂb»mwwmﬁﬁm»*uWu
Inadaquate Salary 5? 38.0
Lac¢k .of Improvement in Séhool Plant (= . 8.0
Lack of FullsTime Employment ’? 8.0
Laok of Opportunity for Advancemént 6 ~6‘@*.

?eahn;cal Eauaamian Re¢elved in the

- Armed Porees Pointed to Qocupations .. R

other than Teaching 4 4,0
Lack of Public aaaegnitiea for R o

the Profession 3 3.0
lack of Incentive for Prafeaazunal ' L

Growth "Math 3.0
Urisatisfactory Retirement ?rwviaian L& - B4Q
Interest in Present Work 3 5.0
Teacher Tenure 3 3.0
Harriage 2 8.0
Community Interference with ?araanal s ‘

Living 2 2.0
Better Future in Business ¢ B 2.0
Popr Working Conditians 8 1,0
Pettiness -of PTA SR 1 1.0
Schools Overgrowded -1 1.0
Teacher-Load too Heavy 1 1,0
Poor Administration 1 1,0
Lack of Expression for the Teacher 1 1.0
Contacte through Travel 1 1.@
More Attractive Work 1 1.0
Extra Cost of Refresher Courses 1 l,@
Indifféerent Attitude of High School

Students to Bducation 1 1.0
Results of Work not Visible 1 1,0
Too Bxacting Work ‘ 1 1.0
‘Needless Professional Training 1 1.0
No Personal Freedom 1 1,0
Too Confining 1 1.0

A e S e o iy oS o O o 50 o 8. i s S . 5 o o
Total o7 100.0

T e o G - . A SO O B N O s 0 Y S5 B ey A i o N S U - 0l S S S S . 4 e o S S .

%*This figure represonts the total number of reasons given

by fifty-seven former teschers, who stated they would not

return to teaching at the closg of World War Il.
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enter some other fiéiﬁ’ugga.b&ing_w@%wasad from military
duty. e S , .
G The firaﬁ r&va reasons zxﬁteé im T&hla Vﬂ mampvxaa‘
aixhwaaur p@r ﬁ&ﬁt ﬁf the fraquanay of | ahgaﬁtianﬁ t@ ﬁea¢h~ }
iﬁg on . the p&fﬁ af tﬁ@ fifty*$evan fwrmar’%eaahera wha inéiw“i
@ateﬁ %hat thﬂg Wﬁulﬁ nat ra&nrn ta the teaching yr@faaaian‘.h
Tha fir&% thirtaem reasﬁns ligted in the table mentianaﬁ |
above aewannt f@r azgu@ywriva per. &amﬁ of the total wumbar
of objections mentioned by %hgﬁalgarmer teachers wh?hara_ggﬁffé'
returning to thelr former jobs. These¢ reasons are é@aagaggé;t

in the ensnﬁng paragraphsg, f‘

Balary. The factor most fraquent&y mentioned: by farmjéi
taaohsra as a reagon far not returning’ to teaching was inads 5
quate salary. Sixty-five per cent of those ﬁea@hﬁra’no& ratuwa%
ing to their former Jobs in the public gﬁhﬁalgvgigagéaaié?y
first on their list of objections, The average salary of form-
er teachers gl&ﬁnﬁmg %a:waﬁﬁrm 4o the %aaahimg @#éﬁ%ﬂaiam.wa§ﬁ
$1814 compared with an average of §1431 ﬁarfﬁﬁ&% group af A-u,
fifty-seven who had decided not Lo re-enter the teaéhinﬁ Ff@*
fession, The returning teacher expected an increase of thirty-

- four per cent over his prewar salary, which raised tm annual
‘expegted salary of returning teachers ﬁﬁ'@g@@ﬁ]@é# year.
If those former teachers who had decided not to return to the

Zp, 29,
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9r¢feaﬁi¢&'@fzﬁeaaﬁinglhaa done so, they would have expected
an dnerease fin thelr anoual salary over pravar pay of fifty.
. 84x per cent. This would have Taised the sxpected salary of
&h&ﬁa f@rmér zeaehﬁra o @83&&4 a;figura about' eight p&vlﬁent
beRQW‘th@ &hp&@%@ﬁ aalary ar ahmﬁe former teachers whq pzaaﬁaﬁw
to- retarn z@ t&e&r urigiﬁal agaugat&an¢ :

-The axp@etaﬁ ﬁ&lary a8 prqgeataélby former taaehara 3
returning %o their pf@fegﬁﬁan from the armed forces: is. aypraxw
imataly on tha,samawaverage 1@?@13 in 1944 as that of Federa&
employea& and. faﬁtary-wovkera. Federal workers reeaivaﬁ an

averaga manth&y ﬁala}; of §216 ap camparad with.@%@ﬁ aVarage

manth&y salary for the factory worker. In the same pariaﬁ‘_‘?

-taa@hara reaeive& aa,average maathiy sala#y of $180, Teaaf ra;:
were paid th;s salary'far 6ﬁ1y a nine or ten month pariaé an& =
further incomg was contingent upon the individusl %aaehar )‘
find&ng some type . of employment during the summer vaea%ianQ }
The $180 monthly galary wsed here for teachers ia:a@mewhag
below the average $200 monthly salary of those farwaruﬁggéhggg
whe planned %@sﬁaﬁarg %g teaching, @ngﬂvaaé$n4far t&iﬁ\&iaggﬁé
salary bracket was, perhaps, the fact that practically all -
former teachers with a prewsr average salary of §$300 per mmﬁh
were men., Up %o the time of this study the salary of men
teachers was gomewhat higher than the general average for all

3§$A Rgae&ran Dirision, "The cantinuing Crisis in the
School," The Journal of the National Education Assoclati
$4:35, Peb. 1945, S ‘ -
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teschers combidned., The average §$159 monthly salary of the
ﬁ‘figﬁ¥*$ﬁ?@u teachers slecting ﬁﬁt»ﬁeffé%avﬁfzayéﬁ%;9?§fesaian
whs lower than the averagé monthly salary for all teachera
during the year 1944. | -

'j-ﬁﬁéé; g lant $ﬁven farmer o

”ﬁaaah@rs 113&&6 paﬁf faailities 1n the échaai plant as a majar;
mgua@*f@?‘thaar“deairérin a&e&mng7ﬂmme utﬁﬁr vaﬁatiggg Som@;
ﬁ@f@%ﬁ”ié&éﬁarﬁ @éﬁ&iﬁﬂé§f£3§ 1aéxfa%Jgegdéﬁ’§;a§éﬁ§am,ﬁqugpﬁ_
‘ment Buch b maps, globes, and laboratory equipment, modern

gymnasium anﬁ playgréund faailitiaa Qne former taaaher

‘eXpreased himsalf as f@llawa" B

The American people are spending biiliena af ﬁallars
to eguip us in the armed forces. to fight a two~front
‘waﬁ, and no éna aeema ta bother ahem% %ha ta%al aast

aivilian, my aammunity rase up 1n.arms about a praﬁ .
posed increase in the sghool. budget to give cur sahoel
some much needed 1mgra?emant$.

Ancthey teachar wrote:

After having 8 ant three years in uniform and being
able to have ava%iable all of the latest and most
modern eguilment for any Jjob that we may have had to
do, I eannot bring myself to the point of desiring to
20 back to & public school and start fighting all over
again for the necessary equipment that I may need.
I have had enough fighting, = :

A teacher who had formerly taught physical education and

coached athletics in his public sghool work, and who at the

time of this etudy was doing similar work in the army sald:
I cannot but help be amazed at the amount of

physical aqmpgment the army fnrni&had for each man
invelved in this physical fitneéess program. When I
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sompare the quanity with th@t which I was able to

secure for the gtuﬁsn%a eﬁ my. laﬁ% aehael¥ it was
&n&ae& meagar. . R o

Aaatha? ia&mar»ghyéiﬁal aduaat&an iﬂ&t?ﬁ@h@? éaina anmewha@
aim&l&r wark %n &h@ &?mé& forges statgé;

I am afraid that the ‘present coaflict ia gaing to
be ‘st very expensive that schools in the future will be
the first to suffer finsnclallyj and instead of grea%er

- improvements after the war, there will be 1ittle or:
no batberment of the school plant.
This same aenﬁiment was volced by other farmer teachers. ?hﬁy
fa&rg§ th@& bacauﬁe of the angrmanﬁ,expenge’ef the War the
schools would not ba able to obtain the financlal aid necess.
ary‘%ﬁ‘operﬁﬂie‘a well rounded pfagraé af sééen&ary edueatxmn;_
' "“ﬂt_ The third reason 1@3&@&

by former taaﬁnera for not wiﬁhing ﬁa ratura to their fcrmer
,oacuy&tian was that teaching was aat a fuli»&ima dob. hambers
-of tne armed forces are palid on a ﬁwezvewmanﬁh basis an& are
ghven at stated times, paia leaves np to ten days in some @asea.
Undoubtedly the tw&lvemmsn%h Jjob feature played a praminant ‘
part in & teacher's ﬁaeiai&n to leava the yrefaasian of t&&@hﬁ
tng. one former teacher said in th&a connestion: |
I got along fairly well on the salary I was making
during the nine~month school term but I wag not able to
save enough money to tide myself over the forced holiday
of the three summer months.
A navy ‘lieutenant with seven years teaching experience to hig
eredit wrote:
I am very glad te be in the navy if for no other

reason than that I do not have to look for a gsecond
Jpb every summer to keép my finances in order,
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Lagk of opportunity for sdvanoement. Six per cent of
the ; arme@ té&ﬁh@rﬁ seakxﬁg ﬁth@? empl@ymant a%.the ¢1aae of
the. w@r 1isted &aak;wf @m?@wtuniﬁy fop advanaamam& as one .
of the. Poasons éaﬁﬁing them to-meke the change, Former %aaﬁhara
1n aaswwriﬁg the questionnaire of ﬁhﬁ wyé%af fraquently camw '

i \’

p&#&ﬁ appar%an&ty far aﬁgﬂgﬁamaﬁﬁ in the armed f@rﬁaﬁ wi&h

@pyarﬁunzties ramambareﬁ fram théir &ivilian atatas One farm«
er teacher who had had r&&&@r rapid- aﬁ@ama@m&n& in the army
paids “ |

. 1 know that it is not quite falr to’ aompare my h;‘
rate of advancement in the army to that of my former -
oocupation; but I cannot help feel that there is gome.
relationship between the two. I taught for ning yoars'
and I had recieved no incresse in salary for the last .
thres years of my teaching. In other words I had rea

© ed the salary Yimit in my ogoupstion at the end @f
&ix yeara, &

?his teacher za critieal af %&acning & a‘@rafasaiaa haaause.
vaf the f&@% that he had raaahaa,th@ apparaat aailxﬁﬁ af hi&

emrning pawer aftar iny gix years of exgereinﬁe.

former teachers answering the writer's questionnaire, who were

not returning to the profession of %ﬁ&ghﬁﬁg;_$¢iagﬁﬁaﬁftaghﬁ
nical gducation received in the armed forves was #eépaaaibiﬁ
for their eha :

;gingrfram teaching 40 some new. fields Th@aa S
former teachers hagad to make direct use, so far as it wau&d

be possible, of the technical war training in sarning %~k&$iﬁg¢
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In the many hundreds of different jobs in which men wers
placed during the war, it 8 only natural thet some individe
‘wals would find situations more suited to their tastes then-
the e¢ivilian jobs they left to enter the armed forcesg.’ ,f3
Boteford in writing upen. $amewhat the same subgeat qnataﬁ an |
infantyy affiﬁar a8 2911@%&* o
?ad&y 4 am,in,ﬁharge of & bat%alien of 2¢®ﬂ@ m@n.:
I hava learned how to shouldsyr responsibility, haw to
hefidle men and get the best fyom them, how to argan&za
groupe effectively....l™m earning a lot more money’
than. I did in peacetime and I expect to keep 1t up.* .
This percon is more or less typical of some of the former ﬁi
teachers who have found other things th@y c&n‘da well aad who :
prisor to anair entrance 1nha:tna agmgﬁ forces hgﬁﬁg@tpr§§ifinh
ized that they possessed thess parﬁiauzaw-%uaiﬁﬁigg iﬁ*syffiqv
ient degree to wa%rant their change of agqupatgeh? |

Three per

gent of tnﬁ former baachars 1iat@d lack of gubiie raaagnitien
as one. of their reasons for 1eav1ng the pr@feasian of teachs
;ng,*ﬁna former feather complained in his quéaaiaaaairavtﬁaﬁ 
as far as the publi¢c was concerned it was all very well for
& young man or an older man to teach in the public sgﬁaa&; bgé
there was no room f@?‘ﬁhﬁ man in between %heéa twe age groﬁpau
An officer who had formerly teught for six years axplaine& his
reaction toward the lesgk of public recognition for ths %eaahiﬁa

. 4%arry Boteford, " What Will 11,000,000 Vets Want?"
Inhe Rotarian, 67:27. May 1943,



profession in the following manner:

Bince becoming an . efficar in’ the’ navy, 4 hava
- compared ‘the Pespect I réceive now with that I
received as a teache¥ several years agoj and theie
is no comparison, I like this respect and I want &
Job aftér the war'ﬁhat camman@a tha same %ype af
raspeﬁt.,'- '

ac ,mg in;antivf fe# ;rafeaai nQ Jf,

Yoo

1; Threa former

v

.teamhara havzna mada uy their mindg to entey some ¢the? ,_\}f“
aaemgatianiat the ela&e of the war listed laek ef 1ﬁcentiV$ |
for professional growth 'in the teaching y&gieaﬂiqaﬁag‘ang;@g
’§h$;&9¢§&£ag.fa@tv£§~¢aug$ng;ﬁham’ﬁe make thﬁ.ghaﬁggg.ﬁ‘fggmg

" er teacher wrote from the navy:

{
.~ 1t now has been several yaara gince I was oonnegted-
.with the public se¢hools and it seems to me that the
profession of teaching is lacking in motivation.
The teaching profession lacked the power to stir the
individual toward a greater performance in éiﬁ@h&rgn
ing the duties of a.partiemlar-jah. |

A young wamaﬁ @h@ had teught three yecars bafore &nﬁering

- -v’\"z
\;*‘i‘\ﬂ( .‘\’:s

‘the se?viee expressed her views in the £@11&wing manner :

Perhopas I am a éefeaﬁisﬁ whan I talk about my ’
teaching experieénce; but it appeared to me that I gerfarma
¢d so many tasks In the schoolroom without a motlve..

1 never was able 40 oblain the necessary @ﬁthaaiaam :
for my work that x ba&iave that every suscessful teacher
must have, .

rovision, Three g&r~¢éﬁ£

retirement pi

Ungatisfactory

of the rormer teachers retur&img the guestionnaire, who haa
elected ﬁ@ try othst wceugaziona after the war gave anaa@$s~
factory reﬁiremegﬁ;pra#iﬁiemgf&a-ana of their reéssons f@r~na$

returning to the taaﬁhiﬁgiﬁrgﬁaéai@n» A former teacher in
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clarifying his position compared the present Virginia retire-
ment plan for teschers with that of the army. Under the
axieﬁ@ng laws of Virginla, a teacheyr would receive one %ighﬁﬁ
ieth of his average salary muliiplied by the number of years
that the individual teacher has taught in the state.ﬁ‘ﬁéﬁ
example, & teacher has earned an average salary of @a;ge@.gaé
thirty yeers. The monthly retirement of such a person wau;&
be $68.50, On the other hand if an army éeeané'l;eaﬁan§§§ 

served for a similar periocd of thirty years, he would be

retired with a monthly pension of $150,008

ork. Several former teachers atated

in their qnestiannaira that they were so interested in their
present work that they wished to remain in such work, in so
far as it would be possible after the war. One ﬁarmar'taaahﬁﬁijl
doing personnel work said; B
I have dealt with children and pareénts in several

s¢hool systems over a period of flve years; and this

ig the first time that I have réally undetstood the

nature of such work. I want to gontinue doing the

same kind of thing when I return to civilian zifa.,
These former teachers have had new and varied experiendes aﬂd
out of these experiences a desire has grown upon the 1géividual

to break with the past and try new fields,

§Acﬁa of the General Assembly, Commonwsalth of
Virginia, * Teacher Retirement.™ Division of Printing.
Richmond, Va. P. 386 sec.vi, 1946, S

a&ireater of $axect1ve Service, ? ﬂaw Reaﬁjuating
the Pay and Allowance of Military Personnel.” U.S.8e¢lective
Service in Wartime. Vol, 2:447+459. 1941-42.
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&mur&s T&raa par cent of the f@rmev teachers

>raturn£ng th@ir queati@nnaires gave uﬁaevta&ﬁty of tenure
as ong of ﬁneir reaaana f@r nﬁt raturning ta thﬁir Jaba in
the ﬁﬂ%liﬁ sahoml ayst&m; One formed te&aher éXQreaa@é hereelf'

saying that ahe was amatimnally upset during the late $pring’“w

prioer to the cl@&ing of a@hoai, until she had reawiva& har g
contract to taa¢h for anm%ﬁ@r year, Anather‘taaaher express@ﬁ
_heraalf in. ragaré to %enure in thia manner. " ?he h&yyieat |
'tims of tne year ta me is in June when I racaivé ny camtraeﬁ,
:&n& z am on my way heme to syeaé a free aummar with my familym”

larriage. Wartiage, as & reason ‘for not returning to  3“

t&a@hiﬂg, was applieabze anly to farm@r women tﬁaﬁh@rm. $in¢@
%ha aiasﬁ of World War II, 11ttle ar no r&ﬁtvietian hﬂa beem
plgasd upan the emplaymant of married women taaehera. For ‘
example? in the pa?i@d f?am 1§&$~4? in the wh&%a aaha&la @£~3'
Cumberland and Prince géwar& Counties aixty pa? cent of th& E;
women taaanara employed were married. Many of these taaehera
marriaﬁ aervinemeﬁ and continued to teach while amair huﬁ%aﬁéa
were in ﬁarviaa. ﬁamy of ‘the ywung aimgia teachers lef@ %@
enter the service or aam@ %yya of way work anﬁ married waméa :
who were former teaahars were drafted to fill thair places.

It ls not expected that this condition will wmaintain
its status que, As more ygaggﬂteachars become available, the
ratio of married waﬁaﬁ ﬁea@k@ﬂﬁ to single women teachers will
return to normal for the married women teachers will more than

likely drop out,



'eant of ‘those - tﬂaehar# in vh&s at&éy whﬁ ﬁia not glan ta
ratﬁrn o %aaahiﬁg xn.%he ‘public schools listed #as&rie%eﬁ
p@raanax &i@ingva§_§~raa§@n for leaving the pvaﬁaﬁsiaaf

A former womean teacher wrote: fﬂvygﬁﬁ
‘When ‘I reeall some’of my experiences as'a %aaah&r;i
I remember that I had to be careful of my associat-
iofis in public¢, my speech and actions. Likewise,; I
felt that there was & constaent desire on the part af
the publie to control tna peraonal. iite of the :
_individual t@@&har.

5;atterdg”§ar& in ﬁnﬁiﬁeas. Twa y&? cent of the fgrmer Mf
teaehara 1n th@ a?meﬁ f@?@ﬂﬁ, raturning %he questiannaira* B
gave hatt@r fu&ara in buaimeas as & reason far leaving th@ A
profs&s&an. It is no doubt true that some farmét teaahéra Al i
were influeneaa by the businsss oppertunities ¢rea€&ﬁ far &th;
rezurne@ theran. ?@r example , a ret&rning a@rvieeman is &bi&
to berraw up to $2,000 from his local bank to financé a bmaineaa
venture. The loan is guaranteed to the local b&nk by the . '
Veterans!' Aaminiﬁﬁratian,v :
The ramaiﬁzng reasons givan in Table V® represent Gnly
fifteen yar aent of all reasons given by former teaghers
for Wiﬁhiﬂ% to make a changs from teaching to some other
vocation. In every case these reasons were listed by fermaé
teachers in third or fourth place with respect to the total

Vaaiaahiva Service Bystem, " Veterans, Righﬁa,
Priyileges; Benefits," U.S8.Government Printing Offic
3:;33,. Qab‘ i5, lﬁaﬁ. '
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aumber'af Peasons given by amy‘iaﬁiviﬁu&i teacher in his

quasﬁ&annaivﬁa

- Fifty<three peér cent of all former taachérs &nswﬁviﬁg*
the writerds questionnaire plan to return to teaching somes
times after they are released from seyvice, Approximately haif
of the above teachers planned to ﬁea@h.immaaiat$ly after
leaving the armed forces.,

TPormer elamentary %@aahera ratmrning the quaa%iwnnair&
prefarred teaching on the . junior or senlor high school leval ;
'in place of the Jjobs they ermeriy haxd..' o

' ?hirtywﬁwa per cent of th@ teachers returning the
questionnaire had definitely made up their minds to énter en
ogeupation other then teaching at the close of the war,
Porty per c¢ent of these teachers inai@ateﬁ that they would
take advantage of the " G 1 giil o fuwthar the iy gdnaatian
along other 1inas. ' :

The fifty-seven fatmar teaghers not returning to the
%ﬁ&ﬁbiﬁg profession gave & total of twenty-sight different
reasons for not returning to, the profession of tﬁa@hing.

Inadequate salary was mentioned more frequently than
any othey reason by former teachers, Thirty-seven teaghers
out of the fifty~seven who are not returning to ivaching
mentioned inadequate salary.

The formey teacher returning to his original Jjob in .
the public school sysiem expected a salary increase of thirtye
four per cent, over his prewar sslary. The expected salary -
of retuarning taaahers amounted on the average to §2425.

The reasons for not returning to teaching mentioned
more often by former teachers, aside from inadequate salary,
were lack of improvement in the school plant; lack of full-
time employment; lack of opportunity for advancement; and
technical education in the srmed forées pointed to occupations
other than teachimg.

0f the many reasons which the respondents have gilven
for not returning to-teaching the questlon of sgalary seems to
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carry more weight then any of the otheérs. However, ilmportant
inxa~ﬁeaﬁea¢m&y'be; one canunot say that any oné objection
is '-w:smliy faapﬁﬁa%w for the individual's decisions
It would aeg@,%ngﬁ sach peison %&s 1nf1wam¢ad'$n~his-é&éiﬂimﬁi

by a number of factoPs rather than by & single one,



CHAPTER IV
IMPACT OF MILITARY SERVICE ON FORMER TEACHERS

The purpose of this chapter 1s to answer the q§¢¢§£&@§
raised in the Statement of the Problem, Bach question will
be discussed in Getail. o

}iufméﬁm‘“$§ﬁ,§ﬁ~.%§§%%;;1«57.1. 3 108508 A0 MU IuSneing
87 This question could refer to ba%h th@ga t@&@hars n@%

returning to their former jobs, as well as those teachers §1an»
ning to return to the profession. The writer is concerned  'A
entirely in this discussion, with those former teaschers whc ﬁtated
that they did not expect to return to teaching. .
Table VI shows the size of school fﬁﬂm»whigh,%&auﬁiﬁﬁ§w

seven former teachers, planning not to return, left,
TABLE VI
SIZX OF SCHOOL FPIFTY-SEVEN TEACHERS LEFT

ol . i, O s S S o o o 0 e i o G S i g i, A S A o S R R
Size of School Number Per Cent. -
O e A o i e W S . . A S At s i o O 5 VB i . e o O . 4 ol g s ., . o . w5
0=49 2 3.8
5$ﬁ99 6 10, 5
lﬁ@bl%ﬁ 11 19~3
200349 9 15.8
250+299 16 28.0
5@@%3&9 3 5.3
400 and over 4 7.0

wmﬁﬂﬁﬂﬁww%wwﬁ%q&*ﬁw“«hww*«#wmwﬂ“wwﬁ e A S A, o S B N AR s . o) . ok e O . SR, . B

Total 8% 100.0

A . W o S e I O 4 G . S B e o e T g i e e A N e W g o S s e S0 S e e b o S B i e o Nk e W . e e S

Farty-nine of the former teachers not returning to teaching,

in the above table, came from schools with enrollments of
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less than four hundred pupils, If the figures in Table vl
are acmyaraé with those in ?ahl& II2 1% is evident that
aver maveh%y~ﬁxx per cent of férmar teachers, 1&&&&&@@ iﬁ B
this study, whe’ came. ‘from schools under two. huadrﬁé and rifty
énrollment, indicated that they were 1&@?%&3~%ﬁg prafaﬁﬁégaei

In other words thirtysthree former teachers, out of ﬁh&t?iﬁ@ﬁ?
seven not returning, came from the smaller sized school méﬂﬁ%ﬁ
ioned . above, | ,«ﬁ?

It would appear from the above, that the size @f‘s@ﬁqgif
from which a teacher left to enter the armed forces piayé&.av
part in the teacher's éeaiaien no to return to teaching af%er "
the war, The greater portion of the reasons fro teachers ﬁat :
'raturning listed in Table VI dame from those teaahars im { ~§%
schools under four hundred enrcliment, The low salaries, inaéaa
quate buildings, and poor euipment were, for the most part,
‘Tound in the smaller aahomxa. ﬁa the size of the 8€h061 inarﬁasa&
ahave the four hundred mark, i@ﬁﬁ and less éimsatiaf&c&iam |
wasy regieterad by former teachetrs taking pert in this atnﬁy;
For the most part teachers in these larger schools fared better
in a finan¢ial way, were more secure in their jobs; and us-

ually were older,

e, 4z,
%p, 16.
3p, 2o,
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Table VII shows the typé of school fifty-seven former
@aaénaré@ planning not to return to theiy former gakﬁgiaf&.
TABLE VII . :
TYPE- OF - BCHOOL FI??Y»@EVE& TRACHERS - LEFT

Mw%n*ﬁ“#ﬂ%““”mﬂiﬁﬁﬂmﬂ%**“*ﬁ«-wﬁﬁwwhﬂaﬁﬁ‘hmw“wmb’mwﬂ%*ﬂw&mmw »mw«b«oﬁ,

- Type of -School Humber . ; Per. Cent

50 A A9 ., i, O S SO R, S 0 Nl T U S G D S A S S e e B o, D e A o m P B o i e o B
Elemenpary & . S £
Junilor H & 7 ' 12,3
Public H 8 a 71,8
Private Sacondary B 8.8
College and University 0 ‘ - 6.0

*Mﬁwmwﬁ##ﬂiﬂmmaw#mkmwm# mm««mm»wm*wmw«w*muwdaﬁm%mp&wwwuw&mwn%wa*«w

' T@ﬁ&l 5? - 1@@.@

“ialﬁféér to got a ﬁamylgﬁe'un&arata&&ing”@f Table Viz th@ |

re&ﬁéé*ﬁh&&l&-rafsﬁ to 'a previous section au:typa’af”éahﬂai;é
None of the former teaghers, arigmnally from the eiamentary ‘
~@sohool, oven if bthey returned to teaching; wished %o go baﬁk;

to teaching in’ the dlementary school. They prwﬁarv@@ %&&Ohf” f“

‘on‘the Junior or senior high school level, Likewise more tﬁgﬁy

£ifty per cent of the former teachers returning the’qaégtgégg}

naire from the junior high and private sescondary schools,,
indicated ﬁﬁa%'%ﬁéyrwiahﬁa L0 move ﬂy*%w‘aﬂ*ﬁiﬁﬁr‘%ygﬁ-ﬁtug
if they were 1o taaah,at the olose of World war IX.

The loss of former’ teachers from the gu%l;a nigh saha&l
was not as large in proportion as the losses from the ﬁlgmgaﬁ-
tary and junior high schools. Few former high school teachers,
if they anticipated teaching again, wished to go t6 higher
levels of teaching,’

4p, 17.
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. In the light of the previauﬁ discussion, it is aﬁpa?ﬁnﬁﬁ

tmaﬁ éiaé anﬁ type éf school ﬁé@ an aﬁfaﬁt~in»infiuenﬁing %
?armer taaahera in the armeﬂ.fareas Ao laaVe the pr@f&eaian ,

af te&ﬁh&nﬁ.y?hﬁs& teﬁahera hadAhad time t@ #efla@t upﬂn.th@ird

f@?&&t j@ba at langta, an& no aaab% @smpared one 3ab Withi,h’f‘
_other, The respﬁnﬁzbziitiea that former teachers had. in thV'
armed. fﬁ?@éﬁ @raﬁabiy aamp&raé unfayarahly with thnaa in tha"5

ﬁm&lla? a@hea&s<with which they had fﬁrmsrly been &gaacia@eé
in @iviii@n 1&fa.ﬁ} ’

ugt:hggmﬁftians ;gg Bgn@e taaeh&ra*

lecisions o at?gr? The answer or anewars to thia
‘qnaati@n are. intangib&e from the stanépeiat ef aetuai aupmar%«
ing atatiatieﬁ, Hawava?f the writer 1s of $h@ @pinxan th&t
farmar te&ﬁh@rﬁ eonsidered working @anﬁiaians in their gaa%
gschoels when they made a decision not ﬁ@_?aﬁagn‘ﬁq;&ﬁ@@a%gﬁ 7777
at igékéﬁg of waﬁlﬁﬁﬁaﬁ IX. These conditione exist, noil because
the State of Virginia has falled to do its part in so rgy:ag_{
zﬁﬁgassiiiéj buﬁ'razhﬁr as a result of a ¢@mbin&t%@¢.ar'fﬁg%@ﬁﬁ.
Little or no building was done during the war years, and by
zﬁeftimefma%eriala were available again, bullding coste haa'mg
ﬁ@&%ﬁ& to sueh a peint that many localities simply could not
barﬁmw'an@ﬁgh money to satisfy thelr backlog of bullding na@§§@
S0, if a2 community needed school improvements prior %o the
beginning of ww$1& war II, and had to wait four, five, or aix;

years, as the case may have besn, its needs doubtless would



h$’mﬁ&%iplégﬁwaév¢$axAtia&&m

It is true that only one former bemcher mentioned
gpegifically poor working eonditions in Table ve ‘as a reason
© for not returning to the profession; but it would have baen -

almost. impossible for a perdon in iha-afmééffaﬁéea;ﬁé‘faﬁé

':hie farmer working conditions; when ana had eame o th& plaﬁ “
;w%@re h& wa.g $a~make & choiée that wau&ﬁ.affé¢$ hia enﬁira o

¥¢&rears Buildings, or ra%he?~1a¢k of th&w; wa?a not bba”an@y'
dause of poof working conditions, either befors or &iﬁ@$ o

Werﬁ.Wat IT. Numerpus communities have had thair aehaal |
'p@pulatian,iﬂﬂraased and fa%hﬁr ineveaseﬁ in ﬁah@el enrﬁli‘

‘ments. are expected for some yaaﬁﬁ ahaaa; Part @ﬁ this ingr““

sixtaen yeara af aga and many schools ara a&&ing\anmther y
to the high school currieulam4 B

‘Q_aaig“ ahﬁenﬁa,ﬁifaater‘ggvﬁausffw?ﬂ.;<“*“V*”

'dﬁﬁarmine, l@ave of abaea&e was a %antribu%ing faetar in j, b
“beacher ﬁa@&siané not to refurn to teacbing: The” rea&er mﬁst{h
bear in mind that the ‘data herein presented was abtained pﬁiav
40 the time the United States Congress pasaad laws: gaverning
the rights of serviceéemen relaﬁiva to their formeir Jobss | ' .
In the examination of the table on the feiicwing ﬁage

it is seen that noformer slementary teathor was gfanted a

5?» 29, '
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leave of abseénce, wﬁilﬁ-@ﬁ@%ﬁ_f@t@ﬁ?’ﬁﬁ%i@&ﬁ'&ﬁﬁ“umiﬁg?ai@?
teacher left thelr positions with leaves of absence.

“TABLE. VXII
CLEAVE OF ABSENGE OF FORMER TEACHERS IR

%fk«m - T G 4 wm*ww@»%m oy M«s\ﬂﬂ a&ﬂwmmmﬁﬂﬂwwmw‘&w«*mmwﬁnmﬂeﬂ»waww - o S oy ok [

 Type of School Number Leave Ho Leave. .
aﬂ»wa—ﬁpmﬁ»u*«ﬁw*whmiymwaﬂp%*u#»*uﬂbw«-nﬁm-&dmnm*m*umnwmuw*wmmuwA- - ww-uwlwx . ’
Elementary o 10 o 10+
Junior H 3 i 2 16
Public H 8 - - 108 81 77
Private Secondary 20 9 i1,
College and University 24 24 0 .-
_"Mhﬂ»qu«&»ﬁkwﬁaéwk*#nﬂ%*mw@mmmﬂwm#mmwhnwfmhn«o&ﬁ&-w»n«‘mw%ww&wwwwmwmw» B

Total - 180 -1- e
*-pp#wwwﬁwmw“mqp&q&ﬁmmaﬁ—snmd@uaﬁﬁ@wuﬂw#m&-w«b* o i *“ﬁ“‘h%#*“wm-&mﬁ”*n.w'#

Raavaﬁ af @bﬁ@ﬁ&& as sueh, m&y ﬁaﬁrhava haan & ﬁiva@t f&aﬁar
ia aanaing a fermer %@aahar to aﬁaﬂg& aaaapat@@aﬁ at tha al@aa

@ﬁ &ha war, Gn.@ha athev 'TQ&,ﬁhﬁ kléﬂf@vmar taaanara wh@

were ﬁgt @?&ﬁ%&d ie&v@a, as far as an indiv&éma& knew a% tha
time, severed thelr connection wiﬁh the schools in wﬁiwh,mhmy
last taught, This separation was as gomplete as if a rarmar
teacher nad raﬁxgnﬁé his ﬁﬂ&i%&ﬁﬁ to seek émpkﬁyman% in &a&%hﬁr
sthool system, Two thiaga prabaaxy entered the minds af farmar
teachers as they left %haiﬁ respective Jobs in the pﬂ%liﬁ ‘
school for the armed foraes; firsty their Jeb wag not gead i
enough to warrant their asking for a leave @f absence, asg
Jobs of thie nature were plentiful; secondly, school admine
istratorg did not view the loss of school personnel to @ﬁ@
armed forges seriously enough to see that leaves of absence

were granted,



No doudt former teachers compared their status of
léaving with men and women from other occupations, and found
thet many of them were more or less aura‘éf‘ﬂhéir*ﬁiﬁjgﬁbé

‘At the end of World War II. Whenever a gomparison @as:%&dé

wﬁy a fﬂrm@r %a&&ha?‘witﬁ~@@mﬁ@mﬁ from another am@u@aﬁian@'ffa-z

the conclusions -dravn. weré, @raés%ly in numgr@ua eaaﬁa§ v&tvar

severs of the teaching prﬂfﬁﬁﬁi@ﬁ+

- Of the f%&%ywaawan fawmar tama&eww w&a wwr& ﬁ&t t@ L
return to @&a@hing, fiftgwema éié‘ma%rh&va 1eavaa 0£ ahs@nae.

8ix farmer ba&eﬁera war@ araﬁte& 1eaves ana hﬂ& madeé up. thﬁiﬁ

‘minds, for ene ?ﬁ&ﬁﬁm ﬁr anuthary not to return to the ten

ing yrafesai@@¢ on. hhe ather ha&é, tweﬁtyvféar farm&r’aallé
and ﬁﬁivarﬂiﬁy-%aaahavﬁ were granted leaves, and all af~%@e5
pl&ﬁﬂ%ﬁ to return to teaching at the c¢loge of the Walr,
3he decgision mﬁzﬁx? ;S;

En this éisauaaian, tﬁa writav b?emkﬁ down @ﬁrviaa axgar&&,_

into two parts; the first division has reference to the spaéial»

ized service %ﬁaiﬁiﬁg of farm@r taaah@rg in,tha armeﬁ f@?ﬁea%;:
aﬁﬁ ﬁh@ second part deals with the hr@aéening experience e£ |
service, o

Specialized servide training raaeivﬁd by former taamh&%&
in the armed forces was a direct factor in influencing theaa

teachers to sesk some type of employment other than teaahxng
after the close of World War II1. Technical @&uaaﬁian veaei&aé
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in the armed forges is listed as one of the reasons for

former teachers not, returning to the a&euga%ian of teaching.

This f&msmm e@&plﬁdiwith ?a%area% ia p#aﬁﬁﬁt work praﬁneeﬁ
@n@ h&gmgramﬁé whmww$a~t@%m@v-t@a@harazwera:1@f&mﬁn@eﬁ away
frmm their former oceupation of teaching. ?ha writer hae aa _3
@ay of knewing the exact type of techniscal eﬂuaatiaa %hat

eausaﬁ formav ta&@haﬁs to be influanaéd awsy from thoir f@rm@yf

??Qf@agﬁﬁﬁm But in 1ight of some of the aamman%a of f@rm@?“ggi
%ﬁ&@h@?ﬁ returning the W?iﬁ%@ﬂﬁlgﬁﬁﬁﬁiQﬁﬁ&iﬁﬁﬂ»ﬁﬁgiﬁ assum v
%ha%‘%wa&ﬁ&ng in the use of certain types @f m&mhﬁnaa;ﬂ#
<¢ammuaiﬁaﬁiamﬁ, and pe#aanne& work were the %ypes of wavki@

-that foraey teachers ‘becane mmr& intarea%ea,in than taauﬁingg

Such Jaba p?@b&biy could be found in civiliasn life anﬁﬁmavﬁ'x |

v%han,xakaly of fered greater @gpar%unity o a8 farmar ﬁ@aahﬁr~5§
who axya@t&ﬁ %o enter some of these lines of wark<whan ha~%aa .

releasgsed f#ﬁ& the armaﬁ forces.

Broadening experience of service likewlse was & @irﬁatfj
factor in influencing fromer teachers to try some ‘other  f” ,]
method of earning their likelihood at the close of W@rl& war
11+ There are thres reasons listed by former teachers tha%
have direct bearing on the &nf&ueaﬁé of servige in the aﬁ;a@ §

forces, The three reasons, the writer believes, have direet
bearing on this type of experience, are: better future in
business; contacts through travel; and more at%rastﬁwa'wérkg §

It was not at all unusual for & member of the armed forces
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in his early period of training to start from a Virginia
leogation and then be %ﬁanafarggdg in the course of pres
Liminary training,; %o several other armed force milltary
camps throughout the United States before finally being
senot overseas to the Europsan or Pacifie theaters of w§$. §
A member of the armed forces did a great &a&i.ai‘%r&v@@iﬁéif?f
dariag’ﬁ&e stay in the armed forces. So experience gainéé:ni'
by these former teachers in traveling was bound to iﬂf%nﬁéﬁéff’
them to some extent. Likewise these former teachers iﬂ'théiﬁf 5
travels had opportunities to see what appeared to them m@ﬁ%ﬁi;
attragtive work as well as better futures in bua&&ésg, ﬂn§ff;;:
former teacher who had spent almost three years in the aémg;f?
gaid that he had traveled almost fifty thousand miles in(#ﬁéﬁf‘

.

gourseé of his career in the service.

What ege group of former beachers wag more influenced -

by their war sxperience? Of the fifty-sgeven former t@a@he?g,,:;

who indicatsd that they did not wish to return to teaching, =
fifty~two of them were under thirty-sight years of age . :
Complete data on the exact age was not obtained but in num-
&rﬁﬁa cases ages were plated on the returned qu@ﬂﬁiamnaiﬁé;>_
The available ages tend to show that many of these nanwra%afn;
ing tesachers weére in their late twentles or early th&rtiea¢”ﬁt
Ayyréxxmatély one out of every two and & fraction of former
teachers under thirty-eight decided not to return to teaching
as compared with about one out of eight of those over thirty-
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sight who answered the writer's guestionnaire. On the basis
of such data, it is apparent that younger teachers wers more
influenced by the'ir war sxperience to change their profession
than oldér teachers.,
It has been said that it takes several years for a
pew teacher to get the Fedl of the profession; for suahf§¥pér$@n
Xwa -'»guddéniy‘ had the teaehing“??éﬁeés 't&rﬁ@&.arém&@ He M’
ghe has spent fifteen or sixteen years of his 1ife being
taught by others; and the sudden change may be & difficult
"a&jﬁsﬁmamt for beginning teachers, Perhaps some of these £ orme
;% er young teachers had not been able to completely adjxig,ﬁf%}ge@gm
S selves, and they became aware éﬁ’tbia‘géndi%i&ﬁﬁwhilaaéryﬁaég
in the armed forces. On the oiher hand, some Of these fwmar

COLLEGE OF W

teachers may have gone through ¢ollége without ever thinking
about what they were to do upon graduation; ﬁnﬁ Wh§n_3Q§ﬁiﬁ%?§?‘
offered them they aceépted without thought aﬁ.ta,thﬁié'ﬁi§aaﬁsrw
for the teaching profsssion. Military service, and the &KWW
jence that went with it, probably erilightensd such teachers

as to the true nature of their potentialities.

teacher decisions? It cannot be said that attalned rank was
of direct importance in causing former teachers to decide to
change their profession et the close of World War II, About the
same number of former teachers in the army and navy returned

the writerts guestionnaire. Twenty of the fifty-seven teachers
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who planned not to return to teaching listed in this study,
were in ahe army, as compared with. thirty-seven who were in

:the aavy. ?hxrteem;af the twan%y f ormey. taaﬁhaws in the. army

wera @@mmissianaé affieara as aampargd with thirty*ﬁive éf
%h@ thir&yweev¢n in the navy Wha h@&ﬁ ¢ammia&&an&. It Q&n

anly be a maazar af gonjecture why 80 many farmar taaﬁhﬁva
in.%ha mavy deeiﬁe@ to leave the teaching grafessi&m as ;;
cemparaﬁ ta a~similar group in the army. Both groups on tha
&varage &a& abaut the aama baakg&auad befare enﬁe?iﬂg 39??&&@.
ﬁpﬁafaﬁtly’n&vy &xp&?i@ﬁeé of ﬁnrmer taachera haﬁ a more
prananaeeé effect th&n that of the army. tﬁward 1nfluaneing
the teachers, inba some athar fialaa of aarnimg a lxving at i&@
‘clesa of World War II, ?assible axglana%iens of the ﬁavy -
&nfluen@e, may haVa beem that . farmer @eaﬁhers liked the navy
sa well th&t they da@iaed t 0 make bhﬁ navy a earear; or parw
’hapa former teachers in the navy had had more @gparﬁuﬁitiaa
than similarly placed. personnel in the army to ﬂee the ins&é&
of other occupations that they prefarreﬁ in place of teaah&ng-

*Qfer,§gg§§ ofd*g”wlﬁmmw at%r“gtfa;. hie
offered grea Linancial gains? The difference between
’Bﬁ??iﬁ@ pay and the salary of teachers certainly had an effect
which influenced these teachers to turn to other jobs at the
expiration of their service experience,

Inadequate salary is listed as a reason for not returning
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to tesching by thir
ﬁlannaa net ta ra%arn to t&aahingﬁ When a persgg_gg in a

ty-seven of the fifty-seven teachers who

relatively 16w p&yiﬁg g#araagﬁan* as were fa?mer teachers
.yrimr ta %&%iﬁ emtry into the armed f@raaa; aﬁaﬂg@ t@ & m&w
vaeaﬁi@n mnﬁ.a b&ﬁtﬁ? g&yi&ﬁ p@ﬁitiﬂﬁ ia harﬂ f@w ﬁhﬁ &v‘ﬁaga

teacher. anaver, wﬁﬁﬁ $ush & ehanga is mora ar 3333 farcy

. upon an zﬁéivmdual. the new ya&i%%@% %akaa on adﬁaa aigni w

,ﬁaganca, ?hma &aiaﬁ; h@ma&@ a fa@@ar of impnrtamﬁe to nume

aua fatm@r ﬁea@h&rﬁ.

th& fifﬁywaevan rajgﬁr‘haaahﬂra n@t r&turmiﬁg %@ ﬁheir Jeba

stated that they pl&ﬁnﬁﬁ to further their s&uc&ﬁisa az the
alase of wsrld War Il under the @ I Bill of Rights, Of %he
“wna h&mﬁre& aﬁﬁ %w&ntgw%m¥aa farmar~téaehars who planned %a |
raturn to %&&ehing* sevtyufive 1nﬁi¢ataﬁ that they would %akﬁf
;aﬁwantaga of the pr&viﬁieﬁa of hﬁa G I B111 of Righis upan :
their velease from the armed forces. . _ﬁ
?w&ntg»%hraa f ariner taaah&#s, not v&%urning 40 tﬁaeh&ﬂ%;

apparently were going to @ak@»aamazaggg of treining in f1&1@5~
other than the teaching profession; while the seventy«five |
teachers returning to the profesaion were going to use the

@ I Bill of Rights to further their %rainiﬁg in ﬁne fields of
Educatlon. HMost of the teachels included in this siudy were
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eollege graduates, who planned not to veturn ﬁa:ieaﬁnimg,
and yet, they. iﬁdiaatad a desire to take a&vamtag$ of ‘the G I
“ﬁiﬁl @f Righﬁ& f%r fﬁ?thav aéuaaﬁiﬁn; Rviﬁaﬁtiy ahay h&@
;ﬁQM$ mthar prafaaﬁiwn in minﬁ such aa 2aw¢ Meéiaia@, or.
;éaniatry, fawﬂi% wa& enﬁiﬁ@ly gasaibla faw mema @f tha yaungu'
iﬁr t&a@ﬁ@ra, anﬁar zh& G I 5311 ef. ﬂzghta, to be aiiawf}

appmxmatezy four years of further. sducation st the oxpen ’

g@f thﬁ ?aﬁar&l ﬁaveﬁywenh. | “ Ce

Zt is enﬁiraly prahabie thaﬁ sama @f %&@se %aaah&w
’;yaamning to r@turn %@ teaahingg whﬁn %hay b&ve Qamp;,v *
‘their faﬁthef aduaatian under the pfaviszaas af thé?'. g
f¢£ aightaﬁ may ahanga ﬁhair miﬁés? and &aﬁi&a t@ ga;xate_f
.79bner tyye of wark in aréar t@ é&rﬁ a.living. lf ane atay‘ -
.@M% of a yrsfsaaien, aueh a8 taaﬁhing% far several ya&rag %h&if
ﬁiatsrveﬁing gag wiﬁea& to a plae& Whera ane weaid ﬁ&n& it ;
‘ra&har éifﬁiaalﬁ ﬁa glaaa h&ms&lf in tﬂe praﬁeaa&om agaiu*
fThan &aa, mathaés and ?araaﬁaliﬁias in a gartiﬁular saﬁvak
: n&wa m@re than 1&M@iy ah&ng@d* making it more’ aifﬁiawmn far
the former %aaeber Lo re-adjust himaalﬁ. '



?he purpose of this spudy was %@ ﬂisaavat the ex»
pr@saed intentions of a group of Virgimi& teaeh@ra wha
”serveﬁ inéthe armed fa?@ea of World War 11 tbward ?atu&nw'
115ing to the ta&gh&ﬁg prefsssian at the elasa mf haatzlitiea,wyﬁ

1  The data g@%he#éﬂ by means of the quéati@nn&ire waa anaiyae ;5.
;;ahawiag aavtaia diwe@t and. xnﬂireat effegts cﬁ war aérvica ‘W'
?\ﬁpaﬁ thgae fermgr taaaha#a as well as the te&ehtng profeasi&n.
t@ﬂly thaaa fackors involving the influence of military '
aervzaa ap@n farmﬁr teachers was ﬁiseuaseﬁg "Allied £aetaﬁ,
'sﬁnhuaa the needs @f industry for ocollege trained persannal
‘simil&f apaeiai&zad Jobs were not taken into ¢¢nsidaratiam
Ths pra&aim inv¢1ve& in this stuéy is anawareé threagh thwu i

discussion of eight leading gueatiaﬁa;aﬂ. |
The majority of teachers who &eci&éﬂ to leave the
profession came from smaller schools ( under four hundred),y
and no former teacher from the elementary school Wianédltg]
return to this level of teaching under any conditions.
Poor working aanai%imna were a cambimatian of faotqra
iavm;v@ng.auehitnings as inadequate buildingé, poor equip-
ment , é?eriqa@ed‘qlgégraémgi heavy teashing 1@@@3; and
ingufficient salaries, These were the factors that helped
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intluﬁace toachers away from their former occupation, ,'

A leave of absence seemed to be an influencial factor
in causing former teachers to degide to return to the pro-
fession of teaching, Fifty-one of the fifty~seven teachers
not returning o teaching did not have leaves of absence.
were ingluded in this atudy and all of them had leaves of
return to the prof @.&giﬁgﬁ;ﬁg

...................

absence, and all of them planned t¢
Only six former teachers holding leaves of absence decided not
to return to teaching.. .

...........

caused former teachers to leaye the teaching profession.

The greater majority of former teachers not returning
to the profession were under thirty-eolght ygars of age and
gquite & few of bhese teachers were in their twenties, For the
most part these yaunsﬁ?-%eag&éfs had not had but a few years
of teaching experiente, five years aﬁ'iaaag-

Attained rank, in itself, was not a diregt factor in
causing teachers to leave the profession. Forty-eight former
teachers who held commissions decided to leave the teaching
profession, Almost twice as many former teachers left the
profession from the navy as compared with the army.

The difference in salary of teachers, and other iypes
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of jobs had a direet effect upon influencing former teachers
in the armed forges to seek ﬂ@mﬁ atha? kinﬁ of awplaymaa% at.
the end af wgwlﬁ War II. Salary W&& %hﬁ ﬁm&&aw one r@aaan in "
11&% of ?@&%@ﬂﬁ g&#am by £ormer t@aaheyﬁ far ﬁmt raturmimg
ta thﬁif @1& 3@@@. o
Twéntywthéfa& of th@ farmeﬁ taaﬁher$, not %eturnﬁng
to ﬁh@ir jobs as teachers, plann%& to maa the G I Bill of
'Righxﬁ to %mka tﬁa&nzng ia some ﬂ%he? fié&ﬁa of spegial tﬁain*
ing. over halx of thé teachers returning to the pmfeaaiw
-zn&ieateﬁ that they would. imr%het their training in %he fielé
@f Education. )

' ‘The results of this study have ﬁ@#iﬁi&arim@1i¢&t§@@§gw;
for the several phades of publie aé%@aﬁiﬁﬁ-iﬁ the state of
Virginie, outlired as followa:

&4+ Balaries must be bpought up to a figute. in
keeping with the other professions, and
zmaiataiﬁéﬁ on the samg level throughout tha -y
state, Teachers shonld be paid on a twelve
mcm’e«h basis.

b. Taaéhing as a profeasion must be raised to a
point where the publie will look wupon the
profession as a high calling, thereby induecing
the better gualified youth to choose teaching
a8 o caraet,

¢, There must be a better system of indoctrinating
young teachera o that they can adequately :
grow in the profession.

4. A sound retiremant system must be instituted
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hw yravi@a reagonable ‘security for old age. - i B

- suihahla Buildxnga ané aﬁequa@a squigment,
- espeeially for the small schools, so that
toachers may have egqual practice and experisénge
L with the teachers ¢f the larger school&y. i
should be provided, Likewise, pupils must t
- subjected to as thorough training and opports
unities as if tﬂ&&h@?'&ﬁﬁ papii hﬁﬁ ﬁaen un Ua*

of a layrge school. : ‘

B, gudticient appar&naiﬁies ghould be pravi&a& £
for the advancement of wnr%hy teaebers 1n bhe ,g
» - public school! system. ) : ‘

g+ Admdnistrators can do much %gwaﬁ@ impravxng %h@“
~ lot of new @aaahﬁpa, Furthermore, administraters
. -ean help in providing suitable living quartere
and in 3&netal,maxa th¢~new tea¢h5¥ weleama in.

. the commanity. :

“?ﬁlﬁ%ﬁﬁi’*

If teaching is to aamyeﬁa with the other prafeﬁaiang
An attraocting and holding sap&ble young men and wamen.in time 

conditions as outliined in this stu

of war or peaces ceftain
-ghould be met in the near future. The teathers ﬁ&a,&@.é ﬁa§§%$
Job in interpreting their profession to the public and ﬁh#rgEQ
maike the £irst movement toward improving the relations of %ha
puﬁliﬁ and the school system. It can only be through the

of the teaching profesaion with the publie, strivimg
toward a common goals; that education will rise to a commande-

sooperation

- ing forge in o troubled world..
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Ea%sfgrd, ?&rry, "What Will 11,000,000 Vets Wani?" The }v_¢"
Rotarian AT

67:27. %ay 2945.

of Printing, Riahmen&,vt S

Director of Belective Sa?vicaiﬂkaw Reaégus%ingitﬁa Pay'ané,w, f

Allowance of Military Personnel.® U.8.8el
Service in Wa?time. Vol. 2:&&?*459; 19412

fﬁimar, gonrad mumel, gg‘i'i~;33ﬁafﬁ 9 ﬂew York. ?rentiﬁe*
Hall In., 1939, 310 pp.

ﬁead,,ﬂmrtei Vé; A.ﬁ.ﬂg#g, ané ﬁaugiaﬁ_g.aaatas,

NEA Rasearchﬂﬁivisian.'"
Schoolsg,® Tﬁg,;
Agsocl %x 34135 ;;.-

ﬂalective Serv§¢a syeﬁemqﬁvﬁﬁerana, Righ&a, ?rigilage,
- Benefits." U, $.Gevern‘.nt Printing Office.3:33
Oct. 15,1945, R )

Young,; Pauline V., and Others, Sclentific & lal Surve:
and Researéh, ﬂaW‘YQrK* Pr@nt~¢e ﬁa;l Ina 1@3@. o
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QUESTIONNAIRE USED BY WRITER

le Name __
8 awhk or tatg

S Lana%h of zarviaa

4, Type of praaéﬁt service 5],ij_ R R

5. 9& ydﬁ‘iatenﬁ ﬁa return to your former aﬁﬁup&tian as
- %eacher‘aft$r the war?

f&ﬁgf,.,, , Bo,

6. Were you graat&ﬁ & xeave of absence from yaur last .
positiony - -
Yes . N .

7. Please unﬁariine thﬁ ‘subjest or auﬁjeats taugh&.
Mathematics, Science, ¥nglish, History, Languagea, .
© Physical E&uaa%ion; Admani&trativa ﬁnﬁy, or .. et

-8, If you were an athletic aaach pleaae underline the
sports coachéd; Foetball, Basketball, Easaball;?rack,
Soccer, Hockey, ?&ﬁni3¢ ﬁwimming; or e

8. Pleass undarlina tﬁe typa of aah@ai in which you 1&@&

- taught s Blementary Sghool , Publi¢ Junior High Sah@a&;
Public High Sehool, Private Secondary Schoel, Junior
Coliege, Senior Galzega, University, ov i ?

10, - 1f yau expect to return to teaeh;ng to What type ef
a@naa@ do. you expect Lo returny _ o s ®

11, zf yau do not intend to. return to teanhimg will you
‘ 1ist several factors which, in your opinion, have
caused you to¢ decide to change.
1,
2.
B
4y
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18, What was the agyrexim&ﬁﬁ snrolimoent of you laat
schooly W

13, What wen your &ppr@sxma%& solary? N
14, ¥hat salary would you expesct $o ?&&ﬁi@élﬁﬂﬁ?. s %
15, If you taught In the State of ?xﬁgiﬁ%&*7w&a1&‘¥@ﬁ
expact to yetukn to your former poaitiocn?
E £-7 S HE s

16, Do you expect to take advantage of the G I Bill of
Righte to furthsr your sducstiony |

Yon _ No

i?# it yﬁ% dn not sxpect ﬁa-rﬁturn to %@ﬁ@hiﬁg w&at ﬁyga
of position do you expect to seek? — e

This study s being made at &b@~§QQﬁ¢ﬁt af the Bducation
Papartment of ¥illiam and Hery Usllege. Information given
herein will be held as confidential, Your cooperation in this
matter wil)l be doeply spprecisted.
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ﬂugk@& K@nnﬁﬂy Re?ﬁlay was: h@rn;auﬁy 50,1909, at
Bl&né; V&rgimia, He received his Bachelor of Science
degree from Hampden-Sydney ﬂalf&@ge in m&&@r For the mewta
three years he teught Biology and Chemistry in the Tome
Inammw, F’m’% mwa%! M. F‘*ﬂm 1@':53*@‘? _h'a‘ A_mg 1 ﬁ#&@{h@fﬁl
and coach at Danville Hilitary Institute, Danviile, Va.
He mweé to &mtmmm m 1%@ wmmea he taught swmme n
and wacm& athmtma to 194:5. Fram 1944 to 1949 kae aet,ea ‘
as, aaaiamm pringipal and taaamv of smiawa at m;*mvima
High School, Farmville,; Va. At prbesem he is au;;ewia@ng
principal of the Natural Bridge High @mwlg Natural :B.Mxiggﬁ
Station, Va. =
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