000000 ooddoooodn APEC Women
Leaders Network OO OO QOO : [O150 APEC
Women Leaders Network OO 0000 OO

000 (@) 00 000
000 0000000000000

0 48

000 95-102

000 2012-03-03

URL http:/7id.nii.ac.jp/1114/00001811/

Creative Commons : 00O - 000 -000O
http://creativecommons.org/licenses/by-nc-nd/3.0/deed. ja

@080

E% MG MDD


https://core.ac.uk/display/233595856?utm_source=pdf&utm_medium=banner&utm_campaign=pdf-decoration-v1

AREBUISAZRBRMFTRCE —F 485 (2012.3)

BzHFSsEHEDRIRICAITI- APEC Women

Leaders Network [CKXDED {HH
— 8 15 @ APEC Women Leaders Network 8IS LT —

EOXBS
AEBLFAFRBASDRERREZTRE

Activities of APEC Women Leaders Network for Realizing a Gender-Equal Society
— Attending the 15th APEC Women Leaders Network Meeting —

Mieko Horiguchi

Key Words : Gender-Equal Society, APEC Women Leaders Network, 15th APEC Women Leaders Network Meeting

B IR B WA EIERTE, [BLh. ot
HERBKBE LT, BHOOBRIZE>THEDH S
W % IS B A IEENC S S 5 S DTHERE S A,
b o THLHHEICERE ., #EHN. tam R O
LIRS 2 2T 52 ENTE, o, HICHTE
HOYREHE] oEEE . BEN ORI HEE
T5IEERHME LT ILF 6 JICAA - fifT
NV, ZoRERETIE, BFESHL AT E
I L700ERAEE LTUTO52%BIFCw»
5%, O BLONEOUE (BiofAe LTo
A HA LD, BROENE L, BLTHD
VIEHC— ADO AN E LT = R8I T X 2% 1
RLTWL), @ HEIZBY LHIE F 721187 1o
WTORRE (FENREHSHEHERICE S b,
B4 IEBDST & % X 5 1A HIE R EAT
DN JixZEZTWL), @ BRSOV ER YT
ANOEFEZW (BB TSR /28— b
F—=E LT, A BHHOWREBIZBHTESL LI
LTw), @ FREEFIZBIT 2EE) & MoEE O
M. (& DIIREOWHKETH L HLIE, BHWIZ
WL, HEOTELZ I LB bREE LTokE
AL AR LAY, FELAD, R
L7z T&b L9l Twl), ® EBEMRHE (08
ZHHEFETEETE L HEDL YOI, EEHE
KETHTG T LITRY, hEO N % R E R &
ELIHER I L TR HATHL ). 20 ® O
Bt 2T 272000y P T — 7 D—DI2,
APEC Women Leaders Network 733 %, APEC Women

Leaders Network (&. APEC B EIDFEESESR, G257,
T, REFRZ Eot) — 7 —0»6%b 4y b
T2 TH0. FREELHFEFED APEC i K H
7SEAfE$ %, APEC (Asia-Pacific Economic Coopera-
tion: 7 V7 KTPEZEFEM ) 3. 7Y T ARKTEM
Wo2l oFE LM (F—AMFY T, TR A,
AL F), HE. FEEE. A AT H
K, HEE, vL—3T7, AF I, Za-TU—F
B NTT7Za2a—F=7, *b—, 74YEr, O
VTN T IYAEN, T F RS Y
AV T AV NEF L) BB BARFIH O
HMATH Y EHAEDPFEERETDH - 72 2010 4F 13,
11 A 1255 18 [al APEC BNk A E TIT b7z,
ZTOHEMESH I B 515 1] APEC Women
Leaders Network x4 4%, 9 H 19 H~21 H IZ#5N
DWEETFHFRTIVTHME Sz, KIRETIL, 15
&AM L 728525 . APEC Women Leaders
Network O % Ze L[ B+ S A~OFEHZ AT 720U Y
HAIZDVTHNT 5o

2. %150 APEC Women Leaders Net-
work E8DHE

APEC Women Leaders Network £x&1&, ¥ Z¢ 3k [
ZWALEDOEHO 72D\ FTEE OIS F
G4aZ txHE LChlfES N5, 1996 FF12 7 1
JE Y THE 1 ESAEARMES LTEBE 5,500
NxEHZ B2 5235200 L € & 72 Women Leaders
Network & 13, FEEHENZ BT 2 B RASSHRRH
AT ER R SR OY & o TnbY, HAR

B e——m



AREBUSAERBRMFERCE —H 485 (2012.3)

£ 1. 15@ APEC Women Leaders Network E&(CHIFDERETOTS A

Day 1 Activity
12:00-14 : 00 Registration
14:00-14 : 15 Introduction
14:15-15:10 Opening Ceremony
15:10-15:40 Keynote Speech 1
“Women’s Economic Empowerment Critical to Achieving the Millennium Development Goals (MDGs)
by 2015”
15:40-16: 10 Coffee Break
16:10-18: 00 Panel Discussion
“The role of WLN and the New Challenge”
19:00-21: 00 Welcome Dinner
Day 2 Activity
9:00-9:40 Keynote Speech 2
“From High Heels to Safety Boots”
9:40-10: 00 Coffee Break
10:00-12:00 | Plenary Session 1 (Panel Discussion)
“Strategy for Women’s Initiative in Economy (or Business)”
Organizer : National Federation of Business & Professional Women'’s Clubs of Japan
12:00-14 : 00 Networking Lunch - Cultural Event
14 : 00-16 : 00 Workshop :
1. Women to the Boardroom !
2. Women'’s Lifelong Career Development : Education and Vocational Skills Training
3. Fostering Women Leaders in the Scientific and Engineering Field
16:00-16 : 30 Coffee Break
16:30 Excursion
Day 3 Activity
9:00-9:40 Keynote Speech 3
“Women’s Entrepreneurship meeting the needs of the time”
9:40-10: 00 Coffee Break
10:00-12:00 | Plenary Session 2 (Panel Discussion)
“Women'’s Power as Entrepreneur in Each Country”
12 :00-14 : 00 Networking Lunch
14 : 00-16 : 00 Workshop :
4. Rural Women’s Successes of Entrepreneurship, Making the Best Use of People, Material Culture
and Environment
5. New Business, Playing a Role of Departure, and its the Future
6. Woman’s power in small business management that takes root in region
16:00-16 : 30 Coffee Break
16 : 30-18: 00 Workshop Reports
- Presentation and adoption of the 15th APEC WLN 2010 Recommendation
18:00-18 : 20 Closing Ceremony
19:30 Farewell Dinner
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Title

Name of Organization/Company

Four Seasons

1 Reality Tour of Japanese Life-Enhanced by Features of

The Tokyo Electric Power Company, Incorporated
(TEPCO)

Tour

9 Bunka Gakuen Costume Museum and Tempura Dinner

J-Win (Japan Women'’s Innovative Network)

3 | Seiji Togo Memorial Sompo Japan Museum of Art Tour

J-Win (Japan Women'’s Innovative Network)

Asakusa Okamisan-kai Chairman Teruko Tominaga

4 Stroll through Sensoji Temple and Lecture/Dinner with

Asakusa Okamisan-kai

5 | Tour of Office Co-existing with Plants and Plants Factory.

The Stevie Awards Japan

diversity -Kita City, Tokyo

6 Community Business produced by Women from Town of

Gender equality net-North Village Yuu

7 | Enjoy Tokyo’s nighttime illumination from Tokyo Tower

General Corporation Japan Women’s Pharmaceutical Asso-
ciation

Japanese pub restaurant

3 Tokyo Women’s Medical University Tour and Dinner at a

Japan Medical Women'’s Association
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Summary

A gender-equal society is a “society in which both men and women, as equal members, have the opportunity to participate
in all kinds of social activities at will, equally enjoy political, economical and cultural benefits, and share responsibilities”. I
attended the 15th APEC Women Leaders Network Meeting from September 19 to 21, 2010, in Tokyo. The theme of the
meeting was “Creation of New Global Economic Activities by Women —Realization through People, Nature and Culture—".
Throughout the meeting, constructive discussions were held on the issues. We sought the possibility that women'’s participa-
tion in all fields would revitalize society.
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