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Equity and Discrimination in NCAA Athletic:: Departments 

Balancing the obligations of family responsibilities and those of the 

workplace can be problematic for many women (Arnold & Shinew, 1997; 

Schneider et al, 2010). Arnold and Shinew (1997} separated barriers to career 

advancement for women into two categories: on the job and home 

responsibilities. The on the job barriers included being perceived as not being as 

committed as men, exclusion from informal communications networks, and the 

absence of effective time management training. 

The purpose of this study was to investigate SWAs perceptions of selected 

factors that indicate areas of equity an9 discrimination by others in their work 

setting. 

Method 

Subjects 

Subjects consisted of all employees who held the title of SWA in all NCAA 

athletic departments throughout the United States. The SWA is the highest 

ranking female involved in the management of an NCAA institution's 

intercollegiate athletics program according to the NCAA Division I Manua/2008-

09 {2008). In the -case of this national research study SWAs, in fact, are acutely 

aware of gender equities and inequities in athletic departments and thus serve 

as a most insightful sample from which to ascertain perceptions. 

Questionnaire 

A point Ukert-scale questionnaire was developed that included 

statements regarding SWAs perceptions of areas of equity and discrimination. 

questionnaire was determined based on the collaborative 
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Table 3.0 Rates of SWA Pt::ll..t:::!Juons of Factors of and Discrimination 

Level of Education 

Factor Education SA N 

4 Year !gl .9 30.2 14.3 44.4 3.2 

Women treated a Masters 4.8 24.5 13.6 51.7 5.4 

men Doctoral 13.8 10.3 
--f---

High School 33.3 33.3 0 

2 Year De: 33.3 33.3 33.3 0 0 

Women are id I thar 4 Year Deg1 23.4 46.9 17.2 12.5 0 -- --
men for Masters 22.3 54.5 15.8 6.5 1.0 

--_: 
Doctoral 1-JU:::.I!.IUii:J> 31.0 55.2 6.9 6.9 0 

igl School 0 0 66.7 33.3 0 

2 Year 0 66.7 0 33.3 0 

Glass il effe. 4 Year �gl 6.3 39.1 39.1 12.5 3 1 -- --r----r---
1 --

Masters 8.22 .2 26.3 16.1. 

9 7 --
Doctoral 27.6 1.7.2 6.9 

High School 0 0 66.7 33.3 0 

2 Year 0 33.3 0 66.7 0 

Rules of behaviu1 are more 4 Year �gl 1..6 32.8 37.5 20.3 7.8 

relaxed for men than Masters 6.8 35.7 31..6 21..8 4.1. 
women Doctoral 1.3.8 41..4 31.0 13.8 0 

H1gh School 0 0 66.7 33.3 0 

2 Year �gl 0 0 33.3 66.7 0 

More diffj, lit fo women o 4 Year �gl 10.9 57.8 15.6 15.6 0 
advance than men 

:--
Masters 21..0 49.8 18.6 9.5 1.0 

Doctoral 41..38 48.28 6.9 3.45 0 
jj 

��---;, 41 

I 
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difficult women to Degree 10.9 57.8 15.6 15.6 0 
-

1\ A advance than men IVICI.CH<:; ::> 21.0 49.8 18.6 9.5 1.0 
.. 

Doctoral 41.38 48.28 6.9 3.45 0 

High School 0 33.3 33.3 33.3 0 

2 Year Degree 0 100 0 0 0 

More women should be 4 Year Degree 21.9 40.6 32.8 1.6 3.1 
f--· 

hired as employees Masters 24.8 46.9 25.5 1.4 1.4 

Doctoral 34.5 55.2 10.3 0 0 

High School 0 33.3 66.7 0 0 

2 Year Degree 0 33.3 33.3 33.3 0 

Note: SA=Strongly Agree; A=Agree; N=Neither Agree Nor Disagree; D=Disagree; 

SD=Strongly Disagree. P<.05. Highest Education Completed by SWAs was: 4 Year 

Higher Education Degree, 16.2%; Masters Degree, 74.9%; Doctoral Degree, 7.4%; High 

School Degree, 0.8%; 2 Year Higher Education Degree, 0.8%. 

by their structure athletic 

"other11) and rate at which each the SWAs, when classified by 

Family responsibilities 

disadvantage women more 

than men 

agreed or disagreed with area and 

to family responsibilities more often 

was to significantly on the 

of Equity and Discrimination by SWA 

SA A N D so 

The President 28.6 71.4 0 0 0 

The Athletic 33.3 53.61 10.0 2.2 0.8 

Director 

Other 20.8 41.7 25.0 8.3 4.2 

Note: SA=Strongly Agree; A=Agree; N=Neither Agree Nor Disagree; D=Disagree; 

SD=Strongly Disagree. P<.05. SWAs reported to: President, 1.8%; Athletic Director, 

92.1%; and to other, 6.1% 
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Years of Experience 

When categorized according to years of as a SWA 6-10, 

>lOt none of the statements regarding equity and discrimination demonstrated 

a statistically significant association. 

NCAA Division 

When categorized according to their NCAA Division {DI, I, DIIIL none of the 

statements regarding equity and discrimination a statistically 

significant association. 

It is clear from 

intercollegiate athletic riOI'"\"::I"''i"nnon·t'co 
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workload revisions might be considered as 

of women employees and help to promote work-life 

(1988) found that women were confronted with family 

obligations, such as getting married, having children and having the desire to 

more time with the family. 

most upon perception of inequity and discrimination was 

women are than men for comparable positions (75.5% strongly agreed 

Wage discrimination has been an ongoing issue for women for many 

have concluded that gender wage gaps and 

women still exist (Schneider et 

Yoder & Singleton, 2007). The area 

elicited amongst the SWAs reporting themselves as 

SWAs strongly agreed or agreed at a rate of 95.2% while 

and partnered (79%} women agreed at 

men 

many to the 

women, 

on a number 

significant difference was on 

women to than men. 

""::><Tt'"IDC\r'! with this statement at much higher rate {94.3%) 

(64.1%) or divorced (81.4%} women. This supports 

that partnered women felt strongly 
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