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Impact of Public Interest Disclosure Act 1998
for Protection of Whistleblowers

HINO, Shogo

Abstract

Based on the revision of the Public Interest Disclosure Law in UK, This Paper studied
focusing on rethinking the way of legal protection of whistleblowers in Japan. With re-
gard to the direction of the Protection of Whistleblowers in Japan, such as protected sub-
jects and facts to be reported, some comments were presented with the actual situation of
UK whistleblower protection.

A F) AREHEMAREOYNER Z B £ 2 02, DA EORLGMHE O LN RED
HNTERODET I LIZEMRE B WTER L 72o Dbl O B 50 il ok 4
FHEE, DAYEORAERERIELEOTTIVEICON T, A FY) 2 DR EHA RTED
FREZREHO, HTOEREZRL,.

F—T—F
N#ZBIRE  (whistleblower)
NEXIEHRFITVE (Public Interest Disclosure Act 1998)
FEE (worker)
MEMT 2 (good faith test)
AT 2~ (public interest test)

(1) PR RSB AR ERN, AR 2 I 2 =7 1 BOR A MERIZ.
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1.. 4 2D EREITE (Public Interest Disclosure Act 1998) %
ETIVELTBERD R EREREL (FER165E6 B18HE#EE1225)

HAE OB ERG LD T PALDEEIIOWTRD &, FRIEICHREL-HBHE A — )
=) A= VR LSEOMEREREZRINE LT, SFRIBHE B S 7 N B E R A R RO
WA TH D [TV T 547 v AMRE] O TAFFTEBREDIERE IV 547 ¥ AR ]
EVIHREREICHMSL ZEDNTE S, ZOWREBEITBNT, HBEEREBEOBLED2 S, HBEZD
A OBAEE X % 72D I3 FER I L 2B AETFORM A, HETEIE (FELSHETRE
LR, HBBWNIDEICET 2 82 BARRICSCEL L2 b 0) OFERS O BRI 7 KGR &
O—BE LT, RHNCREEERER L, MBI T 200 K& U, HIskILE %
FTIENTED L) FEZENBTHEHE DS OBIMEZTHTEANVT T4 2 28T 5 LA
VETHDERENTZ,

ZOBEEITIE, AMBERL) - VRELA LOSESEELDH ). CNOIHBEEOFIZEICH
W rHMhTholze 22T WEEMTHIEIZLY., HWEEOMROWEL (A% & LTH
BRETHI L THRFORLL LTHRELDD, BMEOHREL Y b, ERAFORE R OHE
BEORELBIEOZO, DF VHBRBFROBEL W [A%] 2BEIEL720, NEEHR
) BE D 8 A 2 ek L CHIEERIAHIRE L, sy (207947 Y R) OfR#EZERIZL T
FALHHEA 72, Z D X ) ICAREMERENE OV — 1, Hgafiz s e, ey (2
YTIATVA)] R [REOHETERE] Oo—BE LTEMSh, Z0REERICHEL
TN ERE ] B O A\ ) AT E N T2 D TH B

BEHEICH 2o Td, RO R Z ZET 5 2 & & SN7ehs, EBIZE, A F)2A0%
WIEMBEREE TN E SNz, ERAGFRSHRHBORIS A ETHAERF TR S [THE
BIEBESNDFER L 5572010 —HETHEEOIRS—] CPRI4E1RH) 12X5E, [A4
F1) ZAFEWLOPOFEIZBWTIE, DD 7-DIZEH L /2B L 722 & 2B ISR % B
LHIENLWE) RFEHIPEMENTETVE, TH LA EEHTE 2. EOEIZBWTH ik
BERRET DHIEOLED IOV T, RARMEN 2 SNLUENH L] (HI8H) &L LTwh,

ZOth, FERAFFEZEEHEBOGT S A EREIRER ERE RS [ARERE IR
DEMKRBNEITOWT] CEKISESHI9H) Tid, [EMARESNL72O0FMEL LT, 3%
EARBREEZSEZEL LoD, MHEICIG LT H#EE 2RI E 20505 (H6H)
LaNize #RELT, 4 F) ZRORBMHHHREEZSEZ I LA 06, SHEEFEZHREL. W
B A BT AL L7720, AHREHE RO WR AT U9 5 S i STz,

F7o, WEBEMAELIIHE SN2 3wz, BREORES, BROWE (T4 /50 —) 28
RHT 22 E0FF L LS L, PEEEHEIE~OBE Kb, LIS O %A > T b FEHE
bdHbo SHIT. BEN Y THRIETAHICHEG LW AIEEE TR 2 L1222 D,
JHE & T B AR G785 2SR A BE & fESE IS L T b 2 L ASHIBE D TR PERELRIC L -
TAWRTHDLZEDHLRPITR->TWD,

COEHIT, AWEBERERNEO V=13, [REOHFTHEXE] (20 T547 ¥ A,
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CSR (Corporate Social Responsibility) (23EDFL&KMTAE)) & [EHRE ORE] IS5,

ERAGFHESHETBORT S NRIEREE B EBOROLE D) TIZoW T (HEFBORT Ak
Hfedy) CPRIS4ES A28H) Tid, [HIEAVEH SN Z LRV EHBEL DD, FHEFIL
B A ET R MR L OB RS OBES 2 N5 720, Atk BcE RN L 2 il 3 2 LED D
2bDEEZ DL, HIEAGOETIRNZEE 2L, LELAELIZOWTHFTZ{To T BE
o] (M48H) &SNz, BB zEaF® (NWEEHS B145 PRI164ES H14H 7«
BREWBENFES) Tl [EZOHEZETFTVICLZLE VI HEM, brotEhTwELT,
JAl 7z LE L7z COREEMERERETH Y TR LD, 4 FY AITORHEN R AEHR
HEVIHIOBRTEET, Thrb, TAYAOETE, ME Thrb+—ZAMF) 7, =2
—V—=F v Fewnoiz, WhbWLRT YUY sy YOETEERMSZINTHE] L3, A
WBHE O WIERELE L COMED T 2 R0 724 FY AOARMEWMEREEZSHEICTH I LN
BAIZEE - 72,

B, EaEk (NWHZERES 185 Fl16EF6 H10H ZKRHATZEARET) O TIE,
[BHETDEO T, A XY ARGRHAREZETNVICLIZE, XIFBEIILIZE W) T EPEL
SN TED T35 AL, A F) ARBHAREICOWTIE—HEHEIIIRTwL LT
FhEd, BPTELRLLDEEVIAIICESTEYTIT, ZEEIVI LI ER-
WEFTE, T A F) AKEFRBEICIBV T, #BHRE LI S FICREITHEICD
WCHBRETHANEVN) ZEERAROT—<L LT, LFPEE L TRFZ IR TITEVE T,
L2l TR LE L TAZRERERELERIE. WIHEREZIERICH S 2wl n) 2
T, BHRBALZREERTEL LI TEL V) BOLIFNOHWSH S L LAV EN)
I BEGBTECE T, I WBIREVBIOL ) Rl E LTI DRI RETTIEN) Ayt
—VERFHRTHIFIORTRETHLLEVISIICEZTBVET] LT2HSIHD. T4b
B, [ARIEMORR ] 28T 52 LI EBVIEREHICEL o T EDHERTE L 9.

ARETlE, 29 LAREMAREDENR#ED D ) T oo T 720, 14 XY ZDOREE
WEAREOYIE ROV TEL L, DA EORA S EREREL O FIaEIZonwT, HToERE
RTDLDTH 5,

2. NE1ERBITE (Public Interest Disclosure Act 1998) MDifIE S

(1) EFEDE= « 1¥F&

A F) 2BV TIE, bAEE R 198082 5 1990 T TRIEAHF, MKk A
F X UFNDBELEIE LT BIZIE, 198741C1d. ATV FEiRBEHRIK (19355E1). 19884E 1213,
Oy Ny YT A HIEEERRE GSAEL) . 19884 12Id. N A 28— TV 7 7 BRI G i R
RSN (1678%7610), 19914FE121&. BCCI (Bank of Credit and Commerce International) 47T DR
IEREEE QOMEAR v FHERAE) M54 L7ze F/20 19934E121E, /N— 3 Y A EVIRBED DA
ZHEM CEIEB2,0000% Pl RAFEN) . 19944E121F. T4 287 2 —Filg (BH4ZHBIL) %,
s EBICBWTERORLD - BRELZEBE P THREAEFRPMMAF v Y S VDRE L7, Y
DGO b =— - TUTEMTIE. [WHICBIT S 21E] (Fairness at Work) % @iV, S50k
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FO—BE LT, FEHEONIBETRICAR Y P2 YR THBERAFT B L7z 30 HIEH %2 1]
FELARDS, B OREOHMBIEF LD LIFITE %,

ek A F) 205 mEERENE, EHME (F]) ¥ (Employment Right Act 1996) 12 & % fR##(Z
EBLIAPREL, FHAIE LT, 3€Y - v0— Lo [EAHOER] I2ESVwTWnwd, £L
Ty 19969 FJE IMETE94%: Tld, R IEAIE (fai) THRUNE RS LZVEED LN, ARIE
(unfairly) IZfFJEIZTE WV EENTWE (RAIEMEE (unfair dismissal)) o F 72, REFHZ X
K R EDOYAILELRE (wrongful dismissal) & FHi SN THB Y., FHABE»EE = HEST 5%
HiTid. OMEIET 5 A1E% (fairly) P& @3B (staff handbook) % IZHlE S Tw
LHIBEFHREABEERT 5 EPBETH L LEINTWE, 2B, 0N OME (Blz X, 578
HLETGE) ., IRIMEZ BN & § A ESE) BIARIEE AR S, —FlE L Tid, 2010439558
(Equality Act 2010) @ X 512, Ph. Fii, FEESIC X 225N FE D ZEIE S Tw b,

& AT, AaTEMBARERATHNZ, WHEBEE (whistleblowing) 17731, JRHI & L CJEH 2
¥ EOBIRNZFE 5T (implied terms) 120 X, %R (Ff) 8% (duty of confidence) &
KELT, RFHE SNTWiz, 72720, FstE LT, 2E Y - u— LOIESFHHOERD D
W, BRSNS E LCEHii S, i sh s €y - 0— FoRENL S kT T
ETBY, 3EY - 0=k, BHRICHEIEYFH (ust cause) DFEH 2K EhTnD Y,

FTabb, ARICESCIERFHOBZEMREE LT, ORI K THERMATZ CRIETT 2%
(iniquity) 1ZR%43 %) WHBRP G2, OHFIRE (civil wrongs), @PEEBLEEK, OFE
7247 % (immoral conduct). ®AR %5 5174 (conduct misleading to the public). ©AIELL
MDRZNHED RE (AROGK, HEHFEOEMRE) BTN Tofl, —HKWEE
Fl & LT OFUREROERYE, OFROBERHENE, OROMFT . OVFEORE, G
AROHN, OFROIENAZFLNTED, ZEHHE SN TV,

FEBEOHFIRIN D 72 5 T, ANAEMRE RN ES T 2 5k e LT —&oEH
Frediiciziy o bE A% AT (Employment Tribunals) K OV L3R5 ¥ AT (the
Employment Appeal Tribunal) (Z#HMEK) 23 Y SNTWD, T8, AR EEIT#
b EARZRIERA 2 E N T 5,

EZAHT, AR IMBREREOT FIZIE, L 2 O IR S N7 IR E AR Ol e 5L
$EHIATd % PCAW (Public Concern at Work) (19934F:3%3%) OEHBKALE K TH 5o BEAFHEE
DRIED S AHE LA FRMICEA 2 AF ¥ V7V (HBRAONRICHED D) ISHEOW A
B O AMTEIMBEREAHE S, AV 7@ BHET) ICX DL Tn5, EoflE
OB FITIE. 7 A H ONEEEE D (Whistleblower Protection Act) DFFERKE WV E Wz
05 NARTEWRARE R [ARMEOH 5 MEE LR R T A2MAZIRET L L EHI12, HA

(2) See, Gartside v. Outram [1857] 26 LJ Ch 113.

(3) BRI T4 F) RCBT 2 A GHRAREOBK L EBH] ERKEFWER D 227 - ) —F - Vv —
FUHE 95 (20024F) 8 HULT &2,

(4) WEEkE, FHERE TEHERE 1 BT Oo00FNH» SML S ND R, 28, dubk. BHF
HIFANO R FEEOLEML (20134F 7 AU A6 F > T b, WEEFRICET 2 B ICo>WTid, —
729 250£ (K> F), REPHIAOYAIE +950£ AR b
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DAY R TR L TATEI AR S 32 & 2780, ZOMBE T2 B0 0df] LALEoT
LNTW5, REHAHEEEA4IC [H4WA RESINZFH/R] (Part IV Protected Disclosures) & L
THEIMEBS W35EADPDHA5ELET) 2HASNTEY (ZoM—E%IE) . A8 K O REEM
DR VIR T 2 SR 2R, 72, EISNN TR INAAETBICEL T THEHINSE
e LCHlESN TS (199847 H 2 HflsE, 199947 HHtifT)

ZO%. 10ED A L, 201245 A23H ., HBABTBEZEZFTELTVWIEY AR - £ ) X—
va v - R ERHIC Y (Enterprise and Regulatory Reform Act 2013) SIEERZAFKL
720 WHIXEDOHIT T (the legal loophole) DERED/=DTH L & S, thik$ 2 [A] %
EHL LSRN E B % ST & 72, 201346 H25H DIBEO @i Sl 2 v, gaEo HiY
E TRECHRWDP O RIELR GBS 2T 272010 L %5 W#E %479 ] ("make the
improvements necessary to embed a flexible, effective and fair labour market.”) 728 & ST\ 5,

ZOWEYIEIZKRE S EHBK L7281 & LT, Parkins v Sodexho - [2002] IRLR 109%3%1F &
N5, FFEHAF DG 2 7252 (watered down the public interest purpose of PIDA) 13K X v & 51l
ENTW5, $4bb, SR TEHED MEANZRZEEER N7 70 (ER7EZK GERX %
HIKT 27:20)) BT 58] ZEM EFRFHITEASEHREFRE L2 EI2X ), PIDADOHE
OB PHEZERIZIER o7z VR b, 2F 0, OHMEFTET S LOHAENS, [ R4
%] BHEOLERENEREINTDOTHSD, IhE TRSEREDOREDEHENTH - 72 [
P57 Z b (good faith test ') 5 [2%MEF A2 b (public interest test)) ZFHIEAT S & v
AWIEZIT-72DTH B s

29 L7z [T A ] (public interest test) DAL, MR ITx L CTALRMED RN 2 2k
TAHIEEERLTBY, BRIl % 5 &5 LA MU L VALY 5 5@ HEE IS %ﬁ%h%l
Ll b0 SEROPCaW i3, AEVET X b 7 HAAR D IS X o TEHH & WL R
i3S+ % (a whistleblower confronted with a difficult situation, to judge what is in the public interest)
LORAREEALZBL LOBHEZIURLTW5, L3z, AEHRBE/RESIEIZ X - TS5
B ZEFCBE§ 2 @O H B9 5 Z & (exclude protection for concerns that relate to an individual's
employment contract) %R, Fi¥eZ: [t ] OEMERI L. KKODHDLRELTH L [2A1%]
HEICHHME L2 EEHMITE X9 LA L. A% DY (public consultation) d AR Sk
Molztzd, PCaW Z1x Ld & LT, FHHlR KM ASEO BRI S o7z Vs

ZOHY. FUIEIEH#EATEY ., Bl2E, 2015F/NEBHZERE H7: (Small Business, Enterprise

(5) dedbe MFENE] 7 A M, FHEOREICAT 51725 @ (intended as a safeguard for employers) & L
THEDT STz,

(6) ZoHBHFEMPFENFEA LIz, BlZIE, Street v Derbyshire Unemployed Workers' Centre [2004] EWCA Civ 964.
B, FEEPCaW & — A X— T ZH (http://www.pcaw.org.uk/law-policy/law-reform-campaign) o

(7) Chersterton Global Ltd (t/a Chestertons) & Anor v Nurmohamed [2015] UKEAT 0335_14_0804.

(S)PQWKJéE‘WKiﬂ ZOWTIE, HAN R ERIHER SN TELDOD, 2RI HEY) 2% R ]

v BN O BB S RWERICIHI T I IE B YR (7B Mk, Heefs LS borErklo (1

X E@ %) iamALEEE LCwA (Whistleblowing is definitely within the public consciousness but there has to be
more holistic consideration of what is good protection, which asks what can regulators, organisations and society on a

whole do to tackle indifference and silence in the workplace?)
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and Employment Bill 2015) #IE$ 5 Z &I & ) AREMBEAREZSIEL T b (201543 H26
HIE1T) o 2O 5E LT, 2013457 B, B TAMREH/REOFEM O I § 2 ME
AR EN. 2014410, R TOFEAN DL EINT VD, ZOYIEIZEWTH, Mid Stafford-
shire NHS Foundation ® the Francis Report ( “Freedom to Speak Up” ) (National Health Service (NHS)
(FE R —E 2 ") 12T 2 N5 OB EHBINTY S,

B, JEREE (The House of Commons) DA%l T 2 HEl OEK MR (Making a whistle-
blowing policy work: progress update ") OB HFHT HRETH A I,

(2) RHEFRATEOHE FRERZIE)

© NERMES ST OHEE (BERNREROHEE) (43%8)

[HEHEMED BBR] 2id. AICET 5 (is made in the public interest) ™ & DT, DUFIZ#E4T
BHEEDOLH L ED 1OURICEYST 5 EHREAT ) FEEPEGHMNIE LTS IEROMR %
HRT %o

UTFTOHRHOWT NP L, AL TwD, LIELLWRENH L Z &,

(a) JB3E (criminal offence) A¥Thb7=Z &, frbNTwa Z & Lidfrb ARt )s
AR

(b) &2 HEHETTXEPEMNFKS (legal obligation) I THEK L7z &, #HXLTWDHT
&L BB RV &

(c) FH DY (a miscarriage of justice) WHE U722 &, HAULDDOHH T ENITAEL S
TREEA RV &

(d) MADHERLLEDERIZE b3, MAORERLEDERIZE 53T
WhHZEXIEEHSNLTREEA N &

() BREEMIE I N2 &, BHEESNTWE Z & NIBIESI RO EWZ &

() M EOHEEZRTHERAHEIC (BRI Bishzle, BlshTtnwblt
XAF R S B W REMEA W 2 &

DOSE DA B PR Tl Honf R FE 2 NS 0BT R ICBRE L TW B 05, AlE
WERETIE, T - BUE - Ak (BRIEZD I 2)] offszug e L, RiEHPHZIHRL T
BY, BASEOELIEICNT 72HEHIIBWTHBEII RS ),

@ LERE OFFE (43%K ™
LIRS, $4bb [HWRE] 12owTid, EHMEDE2305% (3) 12w %#%

(9) Report on the Freedom to Speak Up review, http://freedomtospeakup.org.uk/the-report/

(10) 4 ¥V ZAOEEEHEY — C AHELEKORMTH 2. BEOEH=—XITH L TAT LY — AT
52L& BMICIMEICERL S NBIEICE > Tnde A FY AERTREDK25% DL BN TS,

(11)  HERPEAR— 2= (http://www.publications.parliament.uk/pa/cm201516/cmselect/cmpubacc/602/60202.htm) %
ZH

(12)  20134E B2 (Enterprise and Regulatory Reform Act 2013) 12 & 5 8 1E,
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(worker ) #3853 A%, JEMZKRICDH %97 (employee) . JRIEFH#E (agency workers) ™'
255 8% " (contractor) \ i 578 #  (independent contractor) . WeSEF#E (WHE4:) (trainees)
EHEIRE (EIRMEY — Y X (National Health Service) . BiFF. AREF. FEFNAR S EHES -
20EFHH) 7. A% HE (crown employment) (HL. FHFBIFR (armed forces). [EIF 24 R B 4%
(national security) . ZZIBI% (police officers) (LI BRAY) . Fi#%4E (student nurses) (National
Health Service) ¥, BhPEFRl (midwive) (National Health Service) " ASEJHHEFHN E EhTwb, L
L. Kk - I6%EH (Job applicants). KT 7 4 7 (Volunteers). £ ~ % — > (Interns). JE
AT E () (Non-executive directors), HJ%% & HI%#  (Priests and ministers of religion). H
H¥EH (Self-employed workers) “FIEHI#IPAVE & S, EREIZT SN VWEINTWES, &
B, HBEREEL AL0HWEZRETZ, LX) RMA%E [578)#%] L3 57 (what individuals count
as “workers” for the purposes of this Part) (B L CALOWIEZ M I LA TES (43K(3)) &
NTEY O BROMEICEbERDS, #H, @HRAMEZIEAL COREHNICHE LV LI,

ZIOFRDHE, WMABEITDOAE LD S HEWIIAREIICH S L L) DAE D FHLE
EOFEBE S ZIRMBENCDH S &V ZHH Frk Eosr@Eie TEREEYE] ot ¢
WS E%5T, RELMESERHTE 2,

B, AFX)ATIE, WhbWRIEEREMAFICOWTH EBEMAEHEFRM ERRNF O
EHLVTHZENMEETH D (4851A),

@ N@EREl LZhTho MEEEH
SBIETH MY U350 P 12onTld, ML LTEDOLNTWAZLIZbEA

(13) TEMH & % 13RI (works or worked) b IRFEN G L 2%, LLFR L,

(14)  Worker & 1&, [MREWBE T WHTHIBEAWIZHE - -2 Z2_MT 23] 2V, Employee L D 3
BEDPPRL TS,

(15) B WBREICE 2 & [P OEBOMT T Tl Vi = H 1 & 20 J7 ) 3% & 124t 3 2 22505
EELLINTBY, WEVWHMSREEZLTWwD ez LI,

(16)  20134E MBI #1): (Enterprise and Regulatory Reform Act 2013) 12 & % 2iE,

(17) EEEOBITIX, EVOEMDPZIT AT 4 AV ML —= 0 FRRERICL 2HEICOWT, AREHHR
B Lo TR#ESI NV E SN72360253 5 (Dr Day v Lewisham and Greenwich NHS Trust and Health Educa-
tion England UKEAT/0250/15/RN(2016)) o

(18)  20154E/HIEHEJE HI9:  (Small Business, Enterprise and Employment Bill 2015) 2 & % 21E,

(19) 20154/ MM 3E R ;. (Small Business, Enterprise and Employment Bill 2015) 12 & % %E,

(20)  20134E AR #1): (Enterprise and Regulatory Reform Act 2013) 12 & % 2E,

(21) & o Ko ) FEHEYE (HEEN) ML, OLFEOKE, EFOBRFISHT2HEOHHOE
i, @B ONE R OBATH BT 285G 4 OF I, BB - RO W CORE - BHOA M,
@I BB ORB RO, OBMO IR ELE, ©FEFHOAE B L oiif R A RR
W% &), OHEEEORE, @AMAROAHE (FREBIILH SR OEROFE) OFEREER
BINCERB L TITON D, &b, HHEMTEER OBACE) FHF - —/HE8.11.285741714-14 % S,

(22) W] 11, HHEIED TN - MEHA DN OE=F%2 G (FEAPHHATH 2 & A
WRELTWREEE) . b, MEILADSWFEAENEE 2% 5 HIWTO®EWEMR (ri#EL) ~o
FIRDMESNDG (435:D)e TOM, ENSEHE L MERIIHT 2 MR ENICHREINR TS S
L EM, BEAROERN RO LN o THBY ., FFiliTE %,
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ATH DD, BREOEM L o TREEMD % 5 2 L 13DV E O R EHE IR & F—o
EZHTH5

Sk, HEZFNITHIUEL, DM T A M2 Et [EEED 55R] BEHMLIhTE
0. EHATRIEIS (in good faith) TNz & b vio 2% T A b OB EIL S @,
ZOMOEE LT, [#EED 2 HR] O#i GEHIRET) O—2Z# 4T 261012 H 5
(RERIICEEA D) (tend) T&, HETH 2 LAHMIBFELTVE I ENEILEN TS,

WIS, EAAESAAR D BRI OFTE & 7% 24TEREB (435:F) 1S4 2 @Mo%a1E, Atk r
A MED TH#KED 2 HR] R OHEBOHNESBEQEZE (substantially true) TH 5L (FHIM
2) BLTWwABILIRDLNG,

ZOMWAMEE (435G - 435H) Y 1S T 2 BMOYHIE. AT A M2 &t k%D 2
BI7R] WA Ty @IRONEDBEAAEFE (substantially true) TH 5 & (FEMIZ) LTS Z
& EAFIZE (personal gain) %42 HITHEIK L 72D DTIE LW &, WHES VIR EH
ThHhoE0HED, TXTORHEPLATHBEIT) T EITHEHN LTS L I LPRDLN
bo SHIT, HAE (M) ITBEEBIEHR T I X > TRFRE IR %2 5217 %
Ly BEGEHBEVDBERFEICBCTEHEMNIB LTS Z LR, () TBHRESAIES T, il
MBI L 727 SIS R I N2 ) . BE I D WERED R & M35 87 G HIE
CTwabZ e, BHEFEHEHSREAHE T (BH) 7B UYHMEZ Bk L Twb 2 &,
VEHEIRFICEREZEEDO LD THL I L, D EOWT IO BT 2 LB H 5,

(I*J%B (ERE) NDiEH A
BiEtEH 2T (ABEMHIDE) OFLUM+EXRTH S EFEMNICEL TV
3C¢&

ITBRADEHR FREIHF) A

B D SETROEZ UM+ BEANTHIBREERTHSEELTVSB L

Z DL E A OER

RS SRTROZLEM HBRARIPBRERTHHEELTVSB T
EHEANFEEZTIHN TRV EHEREITI CEDREM+E
REXFOVWThHIDOEH%Z Al

7

[Hr] A

\\

@ THREERINGEVMEFL. TFHEGERVESITROEFR)
TE L, REOWNRE R LEREIT 722 2 HHE LT, AR R % 520 7 W HER
#HL 475B). MEOFEL2HHD [HR] X 25A101E. AAEMEL L7 (unfairly

(23)  20134E B2 (Enterprise and Regulatory Reform Act 2013) 12 & A iF,
(24)  FHEZRIEBOBARNY 2@ B IS OV T, AIEHERBICEIR IS Tw vy,
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dismissed) dDE AL EIND (1035:A), Z LT, MENZIAHE LI EZIT 2L 2, &
ML, SR HEH OGS, MEORELZTHZ LN TELN, MEOBRENZINDY;
G BROIHIREDON R L R LHREHHR LT 5O THIUL, MEFIIO VT LIRS
N7 % (1245 (1A). 1035A).

CBHRIHTETADEILE

WML LD ETAELIINTARHED—RE LT, MR TETIEEOLE (Hi) 2y
(435:)) L LTHBY, TOHEIZOVWT, BAEOAIEMMERHELE I THES N TV R WE
Thhbo

CEREYIFRICKS MEHEMY (ingood faith) X BRDIBE] DFHEEIE
RN, FEHFE L BHRPMEIIT LN o722 LS L2284, 50w 5K
ZEB LT, FHEOFRIZOVT25% LT ORMAITH D RITIUE R S (495, 1235) %,

OEREDREALBREDRABHISDIBEEESZX 5174 (BHEVWLCS - @HS54) (bullied
and harassed) M%)k
EHEORBAREHE OFMED S OHEL 52 2474 (WL - BiAsH) ofkikico

W, Fr7z ik SN BETH S, T D, NHS Manchester v Fecitt & Ors [2011] EWCA Civ

11900 %8 (RHERMOMEH) HREVEVZ L. FOFENIE, Mid Staffordshire NHS Foundation

O the Francis Report TH#:#E S N7z, BELMEERBEBHVIETRIZH Y, 1 V) AENOEHTT

BOBYH—AEELI-FNHTH S,
20104E 453 (Equality Act 2010) & AR, FMEIC & 2 W@HE~ORG VL - i S 8474

9% (AfE~0) BAFE ™ ZWPCHE N5 TH Y, HEIC K 2 BHME O

WL - BB S AT AINED 72D DUERIE Z IS 2o THFEIZZOFEMEEZ S (IR

T (vicarious liability) ) *”s
CHIIMAT, HHBEOHS 2 nwE AT, BGOFEFEIEHRE I LT, @RiiTo722 L

AHHICHEELY G2 2751200 T2 W75B)™ LTBY., EEsiifgshit vz X

Jo BWBOFMEIC L DMLV LORHS S CEORYLIER L TBY, ZORIZOw

Ty OO E DR GE A L TR SBE S Tn e v,

@ FAERMEICH T 5 ERNEER L O
FERAREY — 2 (NHS) OARFROMHEIZ, IBEE S BEICHBER 2T 2H
e LTENHRFVEZELELTWS (495B)Y, Wbhwa#EMEDT I v 7 1) X ML

(25) 20134EASEBMIC# ) (Enterprise and Regulatory Reform Act 2013) 12 & 2 E,
(26)  20134EAZEHIHI 7 (Enterprise and Regulatory Reform Act 2013) 12 & A 2X1E,
(27)  20134E MBI #1): (Enterprise and Regulatory Reform Act 2013) 12 & % 2E,
(28) 20134E MBI #1%: (Enterprise and Regulatory Reform Act 2013) 12 & % &E,
(29)  20154E/NBIBEF 234 E % (Small Business, Enterprise and Employment Bill 2015) 12 & % &E,
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(Blacklisting) * D#EW, (20084E, ¥ ¥ F = X ¥ —JEHHEHIFTIC L B HEFZERNTOT S v 7Y
A NOHFHEDHW) #HHELTVWDEVWZ X,

3. NRERBTERNERDORIE (RIFDERE)

BV T PCaW I & B MEEHE R 2 & FL7- AR IEMBIREOFREE L CTH L) s PCaW Dl ™
oW TIE, 19934 O EFHRETH 0 . ARG RERE AT TOWES) GduEz &
&) ZRWIICHED T X2, TOMEFE LT, AREMBAREICHET 2 HHR M - %15, W
BINFOBBEZE (~NVT T4 ) ik (EED. fHE (FHER) ~ONEREREERE
FFTOT B4 2 (3%) (BRHD Y, a v 7547 ¥ A0HME, #i4 - IRSrEfishTw b,

PCaWADMEHRIP ZWERBDOD—&

é n = Y
Cases by top seven industries year on year 2011 E2012 EE2012 EE2014 WN2015

Care Charitable Education Financial Government Health Retail
Services (Local)

[HiFF] PCaW “WHISTLEBLOWING TIME FOR CHANGE" (2016,July)

HROHNEIZOWTIE, Tl il BEDNETPCaW ~NOHENLZHEFE SN TS (2015
i), 72, PCaW ® “WHISTLEBLOWING TIME FOR CHANGE" (2016,July) (Z& % &, ANIEAT
B o7 Yh, ML L) LR BT E20HELOBVICOE, [LEH LR ] Lok
A381% (20154E), 83% (20134F), 85% (20114F), [F 5] & D MZE259% (20154). 66%
(20134F) EfEV T 5o AEHMBREORIE (FEHE) 12oWTE, 33% (20154F). 26%

(30) PCaWIZ X% &, %t (applications) BRf. MMiEE (interviews) BeBE. RikIEZY (references) (CEZEFTT T
v 7 YA MEZELC SHERNEG T 236055 & LT,

(31)  “WHISTLEBLOWING TIME FOR CHANGE™ (2016,July) 2*55IH L T4, %8, ARUED 20D EF
PER e 7 ¥ 7812 H 725 Tk, PCaW @ Legal Research Officer T& % Sam Bereket [X2° & O 1§ g it 2 7R
MIZHED VTV D, T ZIHfEE LTHRL T E 72w,

(32)  Public Concern at Work | 7 - 14 Great Dover Street London | SE1 4 YR | Tel: 0207 404 6609 (advice line) | 0203
117 2520 (other enquiries) | Fax: 0203 096 7710 | Website: www.pcaw.org.uk |@WhistleUK INewsletter | Donate |
Registered charity no. 1025557.

(33) HUMEZIE, FHAGELSOGEERMA LTI ) EE SN TELP BEREHE (JFEH) »o0X
BFEORTLED R E %o T\ b,
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A F ) 2 AWM R L AW R OREE [HEPE]

ERBHATOEFERZR

r
Outcome I 2009-2010
Il 2011-2013

Successful on Successful on Lost or struck out
PIDA grounds other grounds

w

[H:F7] PCaW “WHISTLEBLOWING TIME FOR CHANGE" (2016,July)

(20134E). 23% (20114F) LAEAHAICTIEH AP L Twb, T72. AWHHRHROERY ¥
— GEIGRS) IOV TORME (EHE) 3. 48% (20154E). 42% (20134F). 45% (20114F)
T WD, EHBHFT~O AR (AW WMEAREREME) (25w Tid, 42,2000~
2,700fF THER L T b EHEHI~OHRY. (REAOFE) ORIIZOVTIE, BFEAKRA
WX BHTA41%TH Y, it EEHEMBENOREIC L WL TH46%. KA. KIEIZ
ORI LDHTTIF4% EFRVT W5,

ZOR, BEINTWEDER., EHFHF~OR VEROSELTH . Ky GEHE) o
BRSNS < B RS BEREKEGRICO 255 T b LEFli T %,

TEFF T COHIMERICOWTE, AREMFEREIE W2 FIRIC X Z2EAFHAT TOR
T 12% (20114 ~20134) TH Y. Hi4FEE - BIFEE LT 5 L BB OBIMIE £ %,
FRIZ6HBEETH L L vz, HIIEFEIZE > T LVWHEIMI B Z TWwbtwz L9, EH
BRI H T HRICB T AAIEAT AR OWTIE, EREER,. T 2 A ¥ FHEEH18%.
FEEa (12%), @b 770 (EMREHR) (9%) 2% £, goimastr Br) 2o
W, REFBMTO#HH% < (66%), FEHITIE. P (12%). /i (9%). #HE (7
%)\ WHLE GTH) (7%). SRF—Y 2 (5%) LFHEwTwns (20114FE~20134),

(34)  ABERMTIZ26%0
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4. NREWEATE (BER) HSOHOENDRE

PR L7280 A ¥ ZAORMEWMBREE [85%] HWBRE V) AR - 72k T
HHEFETHIEDNTEL, 20, AXY ZIARICET S [TEMRFR] (ST 252
Bk LTBY, ToOREMHKRELT, BOLTHIRTEILENEBERLBRLIZEVZ LI [

DEIMER (FHHE) ] ~NOENREOWLEZHIELTBYFFMiTE 2, ZoHIZo20wT, b
MENG [EHER#E] & [ar 747 v ARHE) 2 U< THRERE] L) 2%
FHEMEDITTBY, HEAE] R [atk), 2 U< 98k oZsEs L CiEn
RERICH B E Vo T I,

F 7o, BEMEBMEOWKIZOVTS, 4 FY ZZEREMESYS—E R (NHS) 0B ELR LI
K DIERBEIICH B L b, DOEIEH LSO [HEHE ] \THOTBY) (A @EHE R
#2450, EEE ] PEINshE005H%0OMETHLEVZD Y RIE - BEFETHIRD
(MEMEAR] 2 RET 2LV BEEZREEL, BREREDOD ) T E2HRHAT2LENDH LD TIE
BB D Do

EHIC, BN EHEOHPAIZOWTIZ, 4 FY AIBWTIE, [HFEET A ] (good faith
test) 2°5 [A4ET A 1] (public interest test)) ~& EAOHHRE LTHE Y, [Aik] OVFEDS
WHCixd 0. H@E GERE) Wo@EMHEREH O - PilkoBlrstA b o0, ki
FUPHEZPEL TR VIIEFMICE 2, bOEICB VTR, £ 2l RFEIR
SEAROBIRGZ) &, /720 0D O50nEn) s, WBIRERBRICO R > Tws L
W XD EFH LD, AEEE L LD NI %5&%&@%M%£ﬁ£ XD FER
BELEB/BVITERNEFHMITE %,

ZOM, B L ABE L L22AFIRRIE ORI (FRI, EHE R EE D S OB
L& - JEH ) 1220V TiE, A F ) ATt (ERBEY — R (NHS) FE05580) S
NTV2H00, bRETIIRFNV—VICE T 200, E, HEHZEOAFEIHR T %
TBHSESEOME AR SN TwD “ UK TORFIRIER (75 v 21 A Mb) 0%k
IZoWTh, 4 F) 23upfl (FHRGEMEY — 2 (NHS) FH2%0) ShTwbds, ZAE
TWEEHL FRAOBB] ok (ZZEEEFAREEH DY) ClHE & L TONEZT AT
AR SN B W RS

(35) BT [A% MBS B O RO IS 2 M SiRiE® ] CER8E12A15HAH),
(36) THHZT [ R B O FERPED ) R 2 M Sy ] CER2s8E12H 15SH A3,
(37)  WIHIEANA84E12H 12 H RAE2751175 1536 H,
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A XY 2 A WIRE & ATREWEORE [HEPE]

AEBERE (AFEHR) OELERK

R R DIEL
fEAR s
|
| | |
PWEOHE | |LREBOTIR ﬁ#wggma
| |=w-zn0n || |exosna || | axomic
B (214 SE205) H102)
FWEALOA )
. MEEREGE || | srusen
— %’@“"*" %20%) =002
IWRALOE|| [EmZERLoE|| [FoT517o%
L segmem | U fiecenss || etmecsn
EEBE) %) EEAEERE)
BRETRAS
| DR (aRE
B ERIE)
[HiFr] fEaenk

T/ [ARME] MEOMERDEELRBITHS ). AN —IRA LEEEORENIC
DWTIE, A F) AL b EbEEER OLFE) FHLVwEWwz 2 ™, 4 ¥ 2Tl BEHF
HFTHICE D EBWAN— FAANEREZH LOTE Y., ZomidbAE EE GhHE) fiidE
WEHAD Lo T b,

AR PR X > TARRBRMER T 2 P RTEEARO L LFHMEicE b0, B
BIGICRE, & LATRITEEESEV 2 S 22, BHFHEABITES2 2820 E it
%o HHOLHMOFEHZED L (RHE) FEIERIEICS 2 258BIEREL /1 FY AT
EREY —E 2 (NHS) FOWEM (EIRMNGHEROLIENE) I2X5LIAPREVENVR D,
—ReE SR L. Ak (NS5 QA HBEHOAEGEICH D 2 KUY 2N (blow a
whistle) THB I EEZH->THHH) T LIFEETH L, BRBFELFH I EITL - T, #REMIZ
[P TFONDEIEIRDEDON] IOV TEZLIBEANPROLNTVEIDOTEELS) e 2D
MO EATRAS (HEREREHMEE2521H) 50 MA@ Hca RERE ORI 5H D
VETHAH L Bbhb,

(38)  HEIEH SR - 2b R R ERECH PIR284E 9 A 14 H HI B AR FHK
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HEETRAR EATEREREELDOERAR

o

AREEE
LT

HIplE

LHBHEREE -

HEEE

\\»%!i(iﬁi) EHE (TR //

(] ek

1212, PCaW D X 9 il XM O LB Z BT THB &7V ER ), T4bb, @lE
O MR#E] D BAA, [3E] OBEDG, @HE %0 CHHMMEIIRE T2 L8 P H A9 &
%2 5o A F VY ZIEPCaW DIFAENBEHIE - BYIES IS KA HEL RIF LAY, bHEIZ
[N B v & — (NBERIEEE > 7 —) ] (), [THRO 72O 085 @HE kiDL Ok
RIGYIE % Kb 5 eEHEAE S ] (3 IS8 T - Twbo Fife. HEE RO SWELL L
LCOMEWELED FRBIHET LTI % 6 2 WillETH %,

(39) ZofhoIEFMAKE LT, MIRS (Manx Industrial Relations Service)o %3, 7 A1) /1 TIZPOGO (Project On
Government Oversight) %5,
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