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Abstract

The purposes of this research were to: 1) develop the promotion career model related to sufficiency economy
philosophy and 2) investigate an efficiency and effectiveness of the promotion career model related to
sufficiency economy philosophy. The researcher develops the promotion career model used the Delphi
technique. They were 17 experts to finalize the promotion career model for three times. Understanding the
PDCA process is the first step of using the promotion career model related to sufficiency economy philosophy.
Then, the procedures of promotion career model were: 1) Preparation or planning (Plan) consists of the
population who will get the promoted along with the exploration of the needs of the community. Furthermore, the
analysis of the career, the development of the career promotion project, and the project assessment tool also
assemble with this process. 2) The occupation promoting or a course of action (Do) includes input (tools,
equipment, and budget), process (training and learning exchange), and output (product, circulation and income).
3) An evaluation of inspection (Check). 4) The synthesis results and troubleshooting (Action). 5) Sustainability
(Sustainable) was formed to promote the career, which based on the philosophy of sufficiency economy. The
researcher has tried a career of promotion related to sufficiency economy philosophy by promoting professional
of the project plan, and developing a course of sewing fabric bag. Moreover, a researcher evaluated the
efficiency of the course and experimented with 30 people using evaluation criteria E1/E2 = 80/80. However, the
results showed that a career promotion model related to sufficiency economy philosophy E1/E2 = 83.66/92.50

was higher than the criterion. Thus, the format of a job promotion model related to sufficiency economy



36
vigle gomdwulnyad, Iws wdenslns, susod udiww

MINTITIMIgATMNTINANG TN 9 aUN 1 unT1AN - gw1en 2558 (34-45)

philosophy is efficient because every trainee can pass the criteria defined as 80 percent. There are two groups
of trainees, which have been evaluated for the effectiveness. Following up the results in the first 3 months, it
was found that the revenue of the participants has increased approximately average 2,100 Baht per person. For
this reason, the development of promotion career model related to sufficiency economy philosophy is efficiency.
The effectiveness evaluation of a format by assessing the manual of promotion career model related to
sufficiency economy philosophy has been assessed the clarity and the usability by experts, who have
experience in the promotion career model related to sufficiency economy philosophy. The results of the
assessment found that the clarity and usability of this handbook has the mean = 4.47, S.D = 0.56, and t = 2.56
by opening a table t.05,9 = 2.26. Furthermore, the value of T calculated is greater than the value of t by turning
the table. The result also shows the development of promotion career model related to sufficiency economy
philosophy is acceptable from the expert with 95 percent of the confidence. Consequently, the development of

promotion career model related to sufficiency economy philosophy is effectiveness.

Keywords: Sufficiency Economy Philosophy, Promoting Career Model.
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