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INTRODUCTION

It is the purpcse of this report to present the findings of the
author's study with respect to possible adaptatious of certain
principles and prccedures of group Bible study to Brazilian Seventh-

day Adventist Church members as a means of Christian nurture.

The Need and Purpose of the Study

Seventh-day Adventist Church growth in Brazil is impressive.
However, there is (simultcneously with quantitative growth) a need
for consolidation through Christian nurture. In thié project we have
explored the possible values of face-to-face group Bibie study fér
Christian nurture in the Brazilian culture. Groupilife, and group
study would appear tc be important in estab}ishing Christians in the
faith. Ihe term group designates any'number‘of persons who are
in dynamic relationship with one another, héve some significant
commonality, and assume some responsibility for one another. This
definition is certainly applicable to mutual ministry in the Church.
Purposive service to one another arises from the fundamental fact
that we belong to one another. Jesus said: "A new commandment I
give you, that'you love one another; even as I have loved you, that

you also love one another.”l True love for one another will express

13ohn 13:34-35.



itself positively in a desire to bﬁild one another up. This will
include iastructing, comfofting and encouraging one énother.

We méet together to edify one another by an.interchange

of thoughts and feelings, and to gather strength, and light,
and courage by becoming acquainted with one another's hopes and
aspirations; and by our earnest, heartfelt prayers, offered up
in faith, we receive refreshment and vigor from the Source

of our strength.l :

Sméll groups in the church provide the conditions within which
firsthand meetings between God, others and self, can take ﬁlace——where
lpeg§ons can learn to come to terms with themselves and God and interact
with othef human beings in a safe atmosphere. In group fellowship,
Atogétherness is the accent; concerﬁ fqr individual need is the
atmosphere; taking time for two-way cbmmunication is the mode. Time
can'bg set aside for in-depth sharing and exchange. There is time
for studying and-for experiencing things together-and then for
participants to discuss their meeting. There can be enough flexi-
bility(to allo% for a study of the Bible and for expérience to evolve
and take new directions. It can facilitate a deep interchange between
bneis self and hisAGod and his fellow group members.

The group that patterns itself‘after the biblical koinonia, is
powerful. Such groups move beyond fellowship to eﬁable persons to
work.newly aroused social concerns through to positive and constructive
action. Appropriately, Ellen G. White affirms: "The formation of small
companies as a basis of Christian effort has presented to me by one

7

who cannot err."?

1Ellen G. White, Testimonies for the Church (Mountain View, Cali-
fornia: Pacific Press Publishing Association, 1902), Vol. 2, p. 578.

21bid., Vol. 7, pp. 22, 23.



Current emphasis upon small Bible study groups is focussing
upon the home as the-cenfer of such activity. A congregation which
emphasizes small Bible study groups.in hoqgs often has renewed
Iiﬁterestvihzcﬁurch Spirituai activitieé.' In an ége of despersonal-
ization it is imperative that the congregatién keep its emphasis
upon the individual. Why? No ﬁouse of worship; no matter how
attractive, can take the place of love and fellowship. Win C. Arn
suggests that, '"the church needs small groups as the loaf needs the
yeast. In small groups there caﬁ be strength, power and outreach to
change and move the church--to change and move the community and the
wérld."l

Jesus gave the ﬁromise for those in the setting of a small group:

"Where two or three are gathered together in my name, there am I in

the midst of them."2

Definition of Terms Used

Bible Study Group. It is a small number of persons which

meets regularly every week for the purpose of studying the Bible and
to help members come into a primary personal relationship with God,
with others, and with themselves.

Christian Nurture. The phrase is generally used synonymously

with feligious education. 1In this report the term is used to mean that

1ponald A. McGavran and Win C. Arn, How to Grow a Church (Glendale,
California: Regal Books Division, G/L Publications, 1973), p. 103.

2

Matt. 18:20.
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Chfistiaﬁ education, training, and fostering care which issue from the
éhurch as a bélieving community vitalized by the Holy Spirit.

The New Testament comparison of the church to the human body
suggests a line of thought which is pertinent. Nurture is an action of
the church performed upon its members.

The human body may exercise in its entirety as a singie unity,
or it may exerciée-particular bérts to keep the body healthy, to
correct the effeéts of disease or injury. ‘But the action we speak of
moves beyond this. It is more qualitative than this, involving
changes in quality and essence; it is neither just a maintenance of
what is nor a correction of deficiency. Christian nurture in the h
church is an action upon individuals so involving internal relationships
that by it members are not just éuantitatively or statistically added
or quantitatively maintained in external relationship; they.are made to
have the kind of being that Christ has made possible to them and to
become qualitatively more and more a part of His body. |

The obje;tive'of the church is not only to propagate a faith,
its objective is also to enable persons to promote growth toward

Christlikeness.

Procedures
The study has been organized under two.divisions. Partvpne
attempts to provide a succinct background of Bible study groups. A
study of contemporary literature on the subject fqrms a background
for #n in-ministry project. Part two reports the writer's experience
in testing cut certain aspects of his research with é group of first

generation Brazilian Christians in Chicago, Illinois.



Cﬁapters within each divisioﬁ are as follows; Chapter I
presents briefly the theological and historical background of Bible
study groups. Chapter II is devoted to the approaches and methods
that can be used as stimulating variations for Bible study groups.
Chapter III discusses Brazilian culture with implicaeions for groep
-work involving the church. In Chapter IV we attempt to delineate our
experiment with first generation Brazilian Christians in a Chicago
church. It is the writer's conviction that the responses of this group
to ;he innovations which he introduced were typical of a Seventh-day
Adventist group in his homeland. There is-a brief descripticn of -
Brazilian people, locale and physicalAeetting, problems related to
the group, the leader's role followed by an outline of twelve group
sessions. In Chapter V we present some results of our Bible study
group and a statement ofvcbnclusions. In the appendices the writer
prepared in Po%tuguese, his native tongue, a synthesis of pertinent
aspecte.of his research findings in group dynamics. This material
‘may seem commonplace to some but all.ef it is important to the

writer who lives in a country where this material is not available.

Limitations
In our study we were dependent in great part upon the experience'
of others. It would be foolish to imagine ﬁhat we have expefimented
withnevery type of Bible study group. This study will continue, and
our insights into the needs of Bible study groups will deepen with

time and experience.
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CHAPTER T

HISTORICAL AND THEOLOGICAL BACKGROUND

OF BIBLE STUDY GROUPS

Invthis chapter we wish to present a rationale for the face-
to-face Bible study group such as the writer would present as background
material to a class of ministerial students in his work. The pro-
cedure will be to present a brief theological statement followed by a
surﬁey of the Biblical and historical antecedents of the small

group movement.

The Church and Communitv

The Old Testament furnishes us with a récord-of the'origin 6f
the church in recouﬁting God's felationshiﬁ;to Israel. The primary
factor in this relationship between God and Israél!is that God calied
Israel aé His chosen community. It ié clear that in the 0ld Testament
God's concern is for a community. This is evidenced first by God's
call not ohly to Abraham but also to his descendants who were to
become a community-(Gen. 12:2). God's concera from the beginning

-was not just for the individual person, thougﬁ it included this, it
.was élso for the nation. God's concern for the community of Israel
is evidenced in leading Israel out of bondage, the establishment of
the law, in the establishment of éorporate worship and even the

national kingdom itself.



Hdwever, the importance of the church as a community is even
more clearly indicated in the New Tesgamenta From the very first, to
be Christian meant to teleng to a community. No Christian is
contemplated as living in isolation, spiritually united to Christ but
hélding himself aloof from other members. In the New Testament a
Christian believer is not otﬁerwise thought of than as a ﬁembér of
some local group. From the beginning the church existed as 2
community with local units appropriately organized, with cfficersband
ordinances, but without regimentation--there was a corporate freedom;

‘There are numerbus references in the Bible, and especially
in the Pauline Epistles1 to the church as being the body of Christ.
The concepts of "Eody" and "members" indeed explain the inseparable
beloﬁging of the faithful to Christ; they aléoyilluminate.the laws
of commonality and mutuality among the members.

One of the characteristic words of Paul is "communion" (kéinonia),
a word which is difficult to explain,lbecaqﬂe_it alwéys carries with
it a twofold meaning. Christians have communion with Christ and also
with one another, and these two kinds of fellowship are bound together,
and are ultimately the same. The very meaning of the church, és Paul
understands it,»is that it is é union of the brethren ‘through which we
enter into union with Christ Himself.

Paul believes that every Christian has a personal fellowship

with Christ and is thus set free from all authority of men. Yet he

1Rom. 12; I Cor. 12; and Eph. 4.



holdsrthét this personal fellowship'is mediated gy the Christian
community.

According to Paul the people of Christ became a community.
Wherever he went, in the course of his missionary labors, his object
was to form a community. Wherever he made a convért hié first cafe
was to associate him with a community.

) These concepts are in keeping with modern findings that man
cannot be human alone. If a man desires to be in the fullest sense
hiﬁ;elf, he does not attain.this end by retiriﬁg into soli;ude.

His common humanity is part of himself, by far the greater part of
it, and he must exercise and develop'it in association with his
fellow men. By shutting himself off he does not gain in personality
but-only shrivels into an ego which is worthless to hiﬁself and to
everybody. The Christian man, if he would possess anfiﬁdividual
faith, must make himself one with the Christian fellowship. By
separating himself he loses contact Qith Christ, who is present in
him individualiy because He is present in the whole community of
believers.

On one occasion Péul requires that an unworthy member should
be excommunicated, and tells how this must be done at a special
meeting, solemnly convened. He takes for granted that the man who
is thus renounced by the community is in thaﬁ moment 'delivered over

to Satan.'" He has lost his part in the Christian salvation and is

thrown baék to the prince of this world, who will only punish him



as a desérter, now recapéured.l We see then that for Paul the
Christian religion is insepaféblé from the church. His letters
. are;addressed to churches and deal for the most part with the
principles of church conduct and teachiﬁg.

For these reasons the Christian church is usually defined és

the communion of believers.2

The Example of Christ

- When Jesus was locking ahead to His mission, He chose twelve
ien, and taught fhem te carry His méséage,3 He obviously spént
several hoﬁrs each week in intimate contact with His diséiples.> From
His daily instruction, the apbstles learned how to work for the
elevation of humgnitya Jesus gave high priority to those times when
Hé could be alone with His disciples.’4 There are frequent references
to His drawiné apart with His disciples.5 Jesus considered His own
group (the twelve) as His family.®

| It is helpful to note how Jesus worked with his éhdseh group.

Following their discussions, Jesus sent the disciples out two by two

11 cor. s:1-5.

v 2Antedating these theological formulations of course is the
example of Christ who gathered about Him a 'small group as special
disciples. ’

3Mate. 10:1-4.
“Mark 9:30-37.
SMark 3:7.

6Matt. 12:46-50.

'
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through the towns and villages. On returning from their missionary
tour, "the apostles returned to Jesus and told him all that they had
done and taught."l The record is very scant here, and there is no
real‘indication of hqw the conversation went, but it is clear that
they reassembled for an evaluation sessicn. Jesus was interested to
know their feelings about success and failure; He gave them a

" sense of group support.

Christ's method, we know now, was pedagogically sound. We
know that the teaching-learning process is a cooperative venture in
which nbt only the leader but‘also the group members must be involved
as active participants if learning is to take place.

In the group of Jesus there was igtefactioh, communication and
feedﬂack. One observes a variety of group processes being employed,
such as brainstorming as when Jesus asked them, "Who do men say that
I am?" A variety of answers came quickly to'this.general question:
"Son of David," "John the Baptist," "Riijah." |

On the other hand, the group was coﬁfortaﬁle in putting direct
questions to Jesus. "And in the house tﬁe disciples asked him again
about this matter."? The groﬁp had developed a level of oéenness
to where they could discuss matters which they would be embarrassed

to have Jesus overhear. ‘When Christ and disciples were alone in the

house, Jesus ésked, "What were you discussing on the way?"3 'The

lyark 8:27-38.
2Mark 10:10.

IMark 9:33-37.
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discipleé, however, "were silent; for 6n the way they had discussed
rwith one another who was thevgreatest."

Certainly an important ingredient of the learning process
experienced in this intimate relatioqship of.master and disciples
was the impact of His éxemplary life;‘ On- the occasicn of one
of the last méetings with His disciples held in the upper room
of a dwelling at Jerusalem, Christ desired to keep his feast alone
with the twelve. He had much to tell them. But Jesus saw that they
could not bear what He had to say. At this moment He did not
enter into discussion with them regarding their difficulties. In-
stead He gave them an example which they could never forget washing
their feet,'in memorial of His humiliation,l expressing His love for
them. For.threé years and a half the disciples met in a group
under the leadership of fhe greatest teacher, Christ. They met on the
mountain-side, sometimes beside the sea; on their journeys through
country and cities, on the crowdgd streets, in the 10neiy desert,

and in homes.

The Early:Church
Christ's objective for His group was to prepare the twelve to
go forth as His witnesses, to declare to the world what they had
seen apd learned working together with God fo? the saving of men.
| After thé death of Christ, the group were almost overcome by‘

discouragement. However, before ascending to heaven, Christ remained

liohn 13:1-17.
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on the eérth, for forty days with ihem for encouraging them, and
preparing them for the future. During these last sessions that

Christ spent with them, the twelve gained a new experience. And when
they met for the farewell group-meeting on the Mount of Olives, the
disciples did not return with expressions of sorrow, confusion an&’ -
defeat, but glédness, triumph, and hope.

When Christ stepped out from the group as the leader,‘any one
in the group was in condition to take over. The record says that they
meg together to present their requests to the Father in the name of
Jesus. Putting away all differences, all desires for the suppremacy,
they came close to one another in Christian fellowship. The
Pentecostal outpouring brought them the heavenly illumination with
the fullness that reached every heart when they were of "one accord,

of cne heart, and of one soul,“1

together as a group engaged in prayer.
Immediétely after Peter's sermon, the new converts formed many
groups with the apostle's leadership. '"They devoted themselves to the
apcstle's teaching and fellowship, to the breaking of bread and the
prayers,"2 The disciples had learﬁed very well what Christ taught
them not only by example,.but also by precept.
The need for'muCUal‘encﬁuragementillcorporate fellowship

was recognized by the author of the book of Hebrews: "Let us consider,"

he wrote, "how to stir up one another to love and good works, not

Lacts 2:46; 4:32.

2pcts 2:42.  (RSV)
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neglecting to meet together, as 1s the habit of some, but en-

couraging one another. . . ."l

it is interesting to note that Aquila and Prisca opened
their home for such a group.. In bis letter to the Christians in
Rome, Paul sent them a special message: '"Greet Prisca and Aquila,
ay f£ellow workers in Christ Jeéus « « . greet also the church
(group) in their house."?2 (Authoris inserting).

Paul, from the beginning of his work, used the same approach.
Throughout his ministry he'established many groups in homes for prayér,'
fellewship, study, and evangelism.

The more we study the New Testament Church the more we can
identify key characteristics of these groups. John Castéel describes
their significance as fcllows:

To be a Christian, in the New Testament, is to belong to a
community of people who share their life fully and deeply. The
first description we have of the church says that 'they devoted
themselves to the apostles' teaching and fellowship, to the
breaking. of bread and the prayers' (Acts 2:42). To be a
Christian in Corinth, or Colossae, or Rome, might put you under
temptations and demands peculiar to local conditioms. . . .

In Ephesus, you are one of the church that met in the house of
Aquila and Priscilla; in Colossae, with the church in the house
of Nympha; in Rome, as one of 'Caesar's household.' You belong
to an intimate band of men and women, who knew they had been
'lifted right out of their old life' into a new life, and who
met together to listen to the Scriptures, or the letters written
to them by their leaders; to pray; and to eat together at the
table of their Lord.3 '

lgeb. 10:25. (RSV)
2Rom. 16:3, 5. (RSV)

3John L. Césteel, Spiritual Renewal Through Personal Groups
(New York: Association Press,.1957), p. 21.
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Later Examples

In every age, soﬁething of the group spirit and method

- characterizing the early church can be detected. The small group as
we think of it has been suited for every generation. Scanning church
history one finds that many religious movements had their roots in
small groups. A-dedicated leader attracting a small group of followers
around a common vision has frequently developed into a renewal move-
ment or revival in the church.

Among the examples of signifiéant-small groups: in the history of
Christianity, we have to mention, the class meetings'of thé early
Methodism. |

John Wesley began his great Methodism Movement with the Methodist
meetings. He new the power of a small group. In November, 1729, we find
a small group of four young gentlemen of Oxford--John Wesley, his
brother,.Charlés Wesley, Morgan and,Kirkham} spending evenings to-
gether reading chiefly the Greek New Testament. Later Ceorge Whitefield -
met with them.l

When John Wesiey began his. pastoral work,-he felt that religion
should be taken from the cold pulpit to the heart of the people in
small groups. He describes.the fundamental procedures of a group as .
follows: |

This evening (May 1, 1738) our little society began,>whiCh

afterward met in Fetter Lane. Our fundamentai rules were as
follows:

1Richard M. Cameron,.The Rise of Methodism a Source Book
(New York: Philosophical Library, 1954), p. 59.
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In obedience to the command of God by St. James, and by the
advice of Peter Boehler, it is agreed by us, ,

1. That we will meet together once a week, to 'confess our
faults one o aﬂother and pray one for another, that we

~ may be healed.

2. That the persons so meeting be d1v1ded into several bands,
or little companies, none of them consisting of fewer
than five, or more than ten persons.

3. That every one in order speak as freely, plainly, and con-
cisely 'as he can, the real state of his heart, with his
several temptations and deliverances, since the last time
of meeting.

4. That all the bands have a conference at eight every Wednesday
evening, begun and ended with singing and prayer.l

In the meetings themselves, much time was givén to prayer and
singing; while the reading and exposition of Scripture are scarcely
mentioned in the descriptions, these activities may be taken for
granted. |

The class,ﬁeeting became a weekly séurce of encouragement and
reinforcement for Christian livihg. Mén and women from differing
walks of life ,joined together, although,'the majority were either
tradesheﬁ or women. Among the men one might find a &octor, a business
man, a haberdasher,ra carpenter, and a distiller.?

According to John Wesley's account, the small group sysgem
developed originally from no plan, but sprang up spontaneously,
without design or direction. As people were affected by his preaching
the message of justification by faith they asked him to watch over

their spiritual life. John responded to their wishes. He organized

the people into large groups forming a "society." But the growing

11bid., p. 169.

2Martin Schmldt John Wesley A Théelogical Blographzr(New
York: Abingdon Press, 1972), Vol. 1I, p. 24.
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numbers were too great a respoénsibility. He could see no other
solution than the divisicn of his society intc groups of ten to
twelve people. These were the "classes;" Men and womern, old and
young, without distinction met together in them. )

As members of the classes came together a real encounter

and true exchange was assured. People shared expgrienceé with each
other, bore the burdens and cares of a brother, spoke openly with
each other. People prayed and sang with each other. But even the
"society" and the "classes" were not enough. Many people desired a
deeper fellowship through which they could strengthen their faith.
Such a need gave rise to the "bands." 1In these, people were
arranged acéording to age and sex. They met one evening a week.
The leader acted as guide. They met with John Wesley evefy Wednesday
evening for instruction and encouragement. Thus the groups provided
for the nurture of the leaders as well as the members in mutual

\ .
edification in faith.?2

To increase group interaction Wesley advised:

Every one has an equal liberty of speaking, there being none
greater or less than another. I could say freely to those when
they were met together, 'Ye may all prophesy one by one' (taking
that word in its lowest sense), 'that all may learn and all may
be comforted.' And I often found the advantage of such a free
conversation, and that 'in the multitude of consellors there is

safety.' Any who is inclined so to do is likewise encouraged
to pour out his soul to God.3

lNehemiah Curnock, The Journal of the Rev. John Wesley (London:
The Epworth Press, '1938), Vol. II, p. 528.

2John Telford, The Letters of the Rev. John Wesley (London:
The Epworth Press, 1931), Vol. II, pp. 300-301.

31dem, p. 304.
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Tﬂe bands formed the smallest units, and therefore were an
expréssion,of the movenrent's very hea:t, It was essential to avoid
constraint and inquisitiveness, to exclude fear and self~-display,
and ‘at the samevtime to'prevent them frdm becbmiﬁg rigorously
systematized, which would have transformed the whole proceeding
into an empty formalism. Freedom and-opeﬁness, naturalness and
'confidence, were the essential requirements for a fruitful develop-
ment. For this reason Wesley sélected the leaders of these groups -
with a very great sense of responsibility.1 He himself examined the
tlasses from time to time, demanding from himself courage and
steadiness, and from the class leaders common sense and honesty.2

While at Oxford, he and his companions set out such a rigorous
and methédical schedule for their activities that they were &e~
risivély referred to by some of their more worlﬁly fellow students
as "meth;dists." Referring to this fact, John Wesley said: "Thi;
gained me the harmless name of Methodist.™ .

For purposes of this study; reference will be made only to the
influence of study and prayer groups in the early development of the
Seventh-day Adventist church.

In December, 1844, Ellen Harmon was visiting Mrs. Haines, "a

1]

dear sister in Christ," in South Portland. There were three other young

‘ 1Thomas Jackson (Ed.), The Works of the Rev. John Wesley (London:
‘Wesley-Methodist Book-Room, 1831), Vol. VIII, pp. 255, 258.

2Curnock, Vol. III, pp. 284, 285.

3Cameron, p. 58. .
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women with them (. . o five of us, ail women."); Kneeling quietly
‘at the group they prayed together for light and guidance. It was
during this prayer group with some friends that Ellen Harmon was
given her first vision.l
The work of discovering and fitting together Seventh-day | .
Adventist beliefs was not the work of one man but of a group of men
led by the Lord. The unifying movement was largely acéompliéhed
by a series of sectional Sabbath conferences.
o The first meeting was held in April, 1848, at the home of
Albert Belden in Rock Hill;-Coﬁnecticut; The group had fifteen
memﬁers, Joéeph Bates was the leader. The principal subject was
the law qf God, including the keeping of the Sabbath. 2
In August, another Bible study group was held in the home of
David Arnold, in Volney, New York. "About thirty-five were present."
The Bible diéchssion was about the millennium,Aand the Lord's Supper.
But th;xe were discordant views——at first "hardly two agreed" as
all expressed themselves "according to their opinion of Bible teaching."
But the sessions closed in harmony.3
- They continued with other "Sabbath Conferences," which could
very well be‘called Bible stud& groups. In these meetings,vcertaiq

definite doctrinal conclusions were formulated. The doctrines were

1Ellen G. White, Life Sketches of Ellen G. White (Mountain
View, California: Pacific Press Publishing Asscciation, 1915), p. 64.

21dem, pp. 110-111.

3toc. cit.
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re-studied and tested by Scriptural authority. It must be
emphasized again that a beautiful system of truth came to the
Seventh-day Adven;ist church thrcugh.prayer and extensive
Bible study in groups.

All of these ekamples point out how important and vital are
small group meetings. T. Ed Barlow has this to say: "The sensitive
éhurchman will recognize the universal appeal of the small group of
committed personsvmeeting regularly forvmutual strength, growth,

and spiritual direction.l

17, Eq Barlow, Small Group Ministry in the Contemporary Church
(Independence, Missouri: Herald Publishing House, 1972), p. 42.




CHAPTER II

APPROACHES AND METHODS APPLICABLE TO A

BIBLE STUDY GROUP

Those who have had considerable experience with ﬁible study
groupsdoffer some suggestions which we shall present in this
chépter.

The term "study" must be rightiy understcod in this
connection. It allows proper place for acquiring knowledge about
the Bible and the understanding of its teachings, its modes of
thought, and its history. Some groups regérd themselves primarily
in this learning sense. The term is usually interpreted to méan ﬁore
than this, however. It stands for the immediate and personal en-
gagement of thé one studying with the message of the Biﬁle and its
claim and meaning for his own personal_liﬁé. It asks how the
Bible "finds" him, where it speaks tovhis heart, how it brings
him face-to-face with God.

Essential tb this and all that is undertaken by a group is the
daily reading and thinking cagried on by the members. The learning
and preparation are done between the meetings of the group; at 'the
meeting itself, members are ready to share with one another the
outcome of their wéek's work. Willingness to do this work becémes a
measure of the member's éommitment to the whole venture which the
group has undertaken'together. |

20
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Cénnot éétisfying Eible study be achieved alone? Yes, to a
degree. But joining wifh others in thought-provoking, soul-searching
Bible study exercises a unigue mental and emotional influence ‘upon
one. In a group, Bible study takes on a new dimension. As a person
engages with others in Bible study, he profits from what others learn.
Tﬁﬁs‘he gains more balanced points of view. He learns to evaluate his
own ideas as he comes to respect the conflicting views of ofhers. He
becomes able to pick out more quickly just what is being said in the
group. He finds himself reacting to others more quickly and more
accurately. By studying with others, he thus gains increasing
ability to see spiritﬁal truth as it is.

| Another deeper value of taking part in a Bitle study group is
that it\helps a berson understand himself better. He is influenced
to use the Bible and think through his own problems as others in the
class discuss‘theirs. This new conéept of himself as a sincere,
learnirg person, free and encouraged to grow, becomes a unifying,
motivating.power in his development. The warm fellowship thét he
finds in a Bible study group also aids his spiritual growth. New
friends envich his life. The old friends whiéh he now comes to kﬁow
better take on added significance for his life. Now, he under-
stands ﬁeople better.

To change, to grow spiritualiy, is one's goal as a member of
the Bible study grpup. He can do this far better in a group of

i
persons with like spiritual purpose than he can do it alone.
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Different Approaches to the Group Format

The most natural and effective way to‘iptroduce Bible study
in a group is through asking good questions. Questions should be
asked which indicate to the members that we approach our Bible study
with an honest exploring, open mind. Though all should have pre-
pared well, they should not come with a prefabricated, predigésted
"message' or an inflexible interpretation of the Scripture passages.
All have come to join with group members in discovering, with the
Holy Spirit's aid, what Christ is saying to all through His Word.

At this point ﬁe suggest some useful techniques that we
have gathered from a wide range of sources1 such as:

| 1. Direct the question to the group as a whele first, then
to a particular person in the group. This keeﬁs the
entire group thinking about the answer.

2, Ask easier questions first and more difficult questions
-later.  This is particula?ly iﬁportant fo: the more timid
members of the group who need to be drawn into the
discussion.

3. Let the question be asked with a view to gaining a good

response.

1Joseph M. Gettys, How to Teach the Bible (Richmond, Virginia:
John Knox Press, 1956), pp. 106-~109; Tom Rees, Break-Through (Waco,
Texas: Word Books, Publisher, 1970), pp. 22, 23; John Casteel,
Spiritual Renewal Through Personal Groups (New York: Association
Press, 1957), pp. 68-71; The General Conference Sabbath School De-
partment, Teaching Teachers to Teach (Nashville, Tennessee: Southern
Publishing Association, 1964), pp. 217-252. :
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Ask questicns which presuppose the member's possession of

the biblical information which we wanf them te have.

Avoid simple "yes-no" queétions, except on such occasions
as Qhen;taking a sﬁrvey of.the members' biblical
knowledge or opinions, setting ‘the situation for thought
questions immediately to follow.

Avoid directing a question.of biblical fact or interpretation
to aAparticular group member who might be unable to answer
and thus be embarrassed.

Ask questions.which require members to analyse biblical
statements, to express approval or disapproval of thé
clear implications of Bible truth.

Ask questions to start with that go to the heart of the
central truth of the passages. To allow for sufficient
time to explore possible answers is not "wasting time.f
Ask questions which involve members emotionaily;»for it . is
in this way that we draw the heart as well as ﬁhe head
into serious study of God's Word.

Avoid preaching questions. Questions should honestly
seek information, call for interpretation, or give oppor-
tuhity_for genuine response as to the member's opinions

or feelings. They should not be used to moralize.

Avoid "whipping" questions. If group members do not like

to be preached at in the guise of questions, neither do

.they want to be chastened with questions.



12. Ask quéstions about what members can do now, nct ébout
what they should have done in some past failures.
Thinking of "now" and the future in obeying Christ is
more spiritually profitablé than dwelling on the
depressing past.

13. Ask questions which lead members to think in constructive
terms rather than in negative terms.

A set of questions which is particularly useful in helping a
group to internalize Scriptural truth ié suggested by Tom Rees:
| What is the main truth of this passage?

. What other Scripture ean we find to illuminate this verse?

Is there any word or part of this.verse which we do not understand?
Is there a good example to follow? |

Is there a command, a word of advice; hére to obey?

Is there a sin or mistake to aveid?

Is»there a warning to heed?

is there a promise to claim?

Is there a prayer to echo?

How can we see our own experience reflected here?

How can we apply this Scripture to practical, everyday life?
How can we turn this verse into a prayer?1

Writers urge that groups vary their approaches from meeting to

meeting. This variation may not be a scientifically calculated

lRees, pp. 22, 23.
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movement'from onea procedure fto the next week b& week, but it does
suggest that in the course of a menth more than one method of involving
the group in Bible searching, reflection, discussion and decision
making should have been employed.

This variety should not be for varietj's sake alone; there
ghould be good reasoms for using particular methods during certain
study sessions.

A survey of various approaches that have been suggested

1

yields the following:

Group Conversation

This group study process is useful in rhe early history of a
group because it helps members to get acquainted and establish a
communicatiog relationship with one another. When possible, the topic -
of informal cepversation is chosen to have implications for the Bible
srudy to fellow and for the achieving of our aim. When members are

talking with one another, move into more direct Bible study

Assignment——Report Forum

-

In this approach, the leader and the members of the group make
an asgignment to one or more members which requires work outside of
meeting. It may require (1) study; (2) reflection; (3) interview;

(4) ‘an experiment or project in Christian living; or other similar
. (

i

1The writer has attempted to adapt some procedures not
- originally used with Bible study groups.

2payl F. Douglas, The Group Workshop Way in the Church (New
York: Associlation Press, l956), p. 149.




activity;l The assignment is carried out and the findings reported

including feelings and interpretations of their experiences.

Case Study Forum

This procedure is a basic approach, even though it obviously
must be implemented by lecture, informal discussion, or filmstrip.2
The case may come from the actual experience of someone in the ‘
group from literature, from history, or elsewhere. The situation
involved must be related beth to the central truth of the Bible
passages being studied and to class members' spiritual concerns.
The case situation may include an unsolved problem to which some
specific aspect of biblical truth might be addressed. An advantage
of this approach is that we often can help members with spiritual
problems without the risk of alienating them by being too personal.
The group itself, in using the case presented to it, needs
to (1) identify the basic problem which the case presents
(2) relate that problem to the situation of the group or to
the problem with which the group is deailing, (3) work out some
solution for the case situation and compare Mt with the
problem of the group; test the solutlon by reasoning and role-
playing, if possible.3
Study Forum

In using the small-group forum, the suggestion is to divide

the large group.into smaller subgroups. This is to facilitate

lgettys, pp. 99-102.

2pavid J. Ernsberger, Educational For Renewal (Ph1¢adelph1a'
The Westminister Press, 1365), pp. 107-109.

3John W. Keltner, Group Discussion Processes (New York:
Longmans, Green and Co., 1957), p. 52.
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closer aftention to selected aspééts of the biblical material or its
implications. Each group might choose a discussion leader to keep

' the session moving and later to report to the larger bddy. After
twelve to fifteen minutes of small-group study, the groups are called
back to the larger circle, and reports are submitted for general
group reactions.

Subject assignments for the small~gr0up; can vary widely, of
course. They might be asked to search the Scripture passage for
significant statements, or they ﬁight be asked to seek agreement on
éertain teachings in the passage, or analyze the biblical content.

The group might attempt to agree upon what a group member can do in

response to the teaching of God's Word on specific issues.

Role Playing

In rolé playing, members are lead in a spontaneous, impromptu
acting out of a spiritual problém sifuatioh, often involving a con-
flict in human relationships. Then the group analyzes the feElings
and attitudes portrayed and relates this experience to the biblical
passage under study. Several forms of role playing help achieve
stimﬁlating Bible study.1

‘Another approach is to role play scme situation suggested

by the passage under study.

1For a thorough analysis of the role play as a learning device
see, Allan F. Klein, How to Use Role Playing Effectlvely (New York:
Association Press, 1959), p. 15.
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This is a simple playlet approach which might be used to
explain a2 biblical situation, spifitual problem, or other life
_relationship which is important to a member's gaining of depth

- of insight into Biblical truth.

Here is an excellent example presented by Robert C. Leslie:
~ After the story has been read, the class forms into circles
of not more than twelve, clasping hands and crowding together
g0 that shoulders touch. One member absents himself from the
group and becomes the prodigal son approaching a group of
friends and asking their help. The circle is instructed not
to let the supplicant in but to reject him in a direct and
forthright fashion, using whatever language seems appropriate.
The prodigal son attempts to force bis way through the circle
but is held out by force. He then turns away and leaves.

The prodigal son makes a second attempt at getting into the
group. This time the group welcomes him warmly. . . .

After each member who cares to has had the experience, both
of rejection and of acceptance, the group discusses the kinds
6f,feelings they experienced.l
The main point is that role playing is ﬁsed to make a situation,
problem, or incident real and thereby to make it possible for the
group gq understand it and toc discuss or cope with it.
Klein has listed several values of the role play:
1. We can put ourselves into other people's shoes to see hbw
tﬁey feel.
2. Ve devise our own situations, establish our own roles as

we see themn.

IRobert C. Leslie, Sharing Groups in the Church (Nashville,
Tennessee: Abingdon Press, 1971), pp. 42, 43. Leslie see the role-
play as a "more-than-verbal" method of communication: "To play a
role is to act out situations rather than simply talk about them."
pp. 175, 176.
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3. We éan observe .and analyze objectively because it is a
role that is being played.

4. We can learn byvdoing. |

5. We can explore our own feelings and gain insight.

6. In role playing and subsequent discussidn, the group
teaches and helps itself.

7. It is almost a sure-fire way to obtain totalvparticipation

of the members.l

Test Forum

With proper advanceAunderstanding»and agreement of thergroup,
memBers are asked to take a written test based on important aspects
of the passage for study.v The papers may then be collected, .mixed,
and redistributed for.reading aloud. Of the group may read all the
answers. The rest of.the session is 5pent discussing the best

answers -to the questions, in the light of the passage under study.

Qolloguz

In this approach, it is suggested that one or more members be
assigned the task of coming as weli informed as possible about the
meaning or implicationsvof the Bible passages involved. These
members become resource persons. The>rest of the group isvdivided into
two of more seCtions. Members of -each group choose a discussion

leader-spokesmen. Then they phrase from their advance study the

Ik1ein, pp. 165-167.
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two or three most significant questions which they feel are involved
in the passage. After twelwe or fifteen minutes of small-group
discussioﬁg spokesmen from the small groups w&uld come before the
group with their questions to sit as a panel half-facing the
resource persons and the rest of the group. The leader serves
as moderator.t
First one group spckésman and then another puts a question
to the paﬁel of resource persons. The panel of spokesmén and the
panel of resource persons firét seck the best answer to each

question. Then the leader and the rest of the group may come in

on the discussion.

Brainstorming

Brainstorming is described as another valuable approach in
learning whicﬁ»might be employed in Bible study sessions. Members
are invited to react creatively.and honestly, and quickly to important
yet difficult implications in the Bible passage. The call is for
immediaté response in thoughts and feelings of members. As the
membérs respond, scribes write their statements without questioning
on the chalkboa#d. When all responses have been accepted without
criticism and written down, the group is then lead to analyze, organize,
perhaps refine, the ideas, and get them into ; form agreeable to the

group."2

IMartha M. Leypoldt, 40 Ways to Teach in Groups (Valley Forge,
Pa.: The Judson Press, 1970), p. 51.

25ee a discussion on this teaching method in Charles H. Clark,
Brainstorming (Garden City, New York: Doubleday & Company, Inc., 1958).
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Circular.Response

Another way of introducing variety in a Bibla discussion group
is what has beeun termed the "Circular Response." Participants are
seated in a circle. A Eh0ught-proyoking question is asked. One
member is aéked to begin with a response and the one besi&e him is
to react to his response and so.on around the circle. No one is

to.be left out.l

Written Survey

The group is asked to pafticipate in a written poll or survey. -
The survey may be a questionnaire, an Qpinionnaire, or other form of
reaction sheet. First, members write their responses to a biblically
based questicn. Responses are either calléd out or listed on the chalk-

board. Tabulation or analysis of responses follows.2

Pictﬁre Study

At some pcint in the ﬁible stuay group, place before them a
picture with'religicus_significance. The pidture may portray a
biblical scene, or it may sliow or suggest biblical or spiritual
meanings. Ask members to study the picture silently from some

clearly stated point of view. Ask group members to interpret the

feelings of biblical characters, to identify biblical truth in the

lHarold D. Minor, Creative Procedures for Adult Groups (New
York: Abingdon Press, 1968), pp. 142-144,

2Mary Alice Douty, How to Work With Church Groups (New
York: Abingdon Press, 1957), pp. 98-100.
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scene, to express what spiritual meanings they see in the picture,

etc. Then use the responses in moving more deeply into a study of

the passage.l

Reflection—~Response

Often the time arrives during the group meeting when members

need to reflect seriously and silently upon some Biblical truth or

implication. The question or other spiritual problem is stated and

members are given ten or twelve minutes in which to reflect upon

it. They are cailed upon to share with the group
feel about the matter. The group may be asked to
respond to a biblical passage. Or the reflection
interpretation of the passage which seems to pose

Christian believers.

Testimony
This is a method with value in helping the
for themselves the value of an important biblical

right place in group discussion a member, who has

what they think and
reéd, reflect, or
might be upon an

a problem for

group'to intarnalize
principle. At the

possibly been

- approached in advance is invited to tell the group what this

Bible truth has meant to him and how he makes use

of it. His testimony

1s used then as a further basis for group discussion.

lMinor, pp.~106—109;
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Panel

Another form of discussion is the panel, in which from
three to five pecple informally discuss some subject with one
another under the guidancé of a moderator or panel léader who intro-
duces the subject and helps keep the discussion on the track.

The panel may be several members of a group, who meet
outside to work on a special subject for_presentation»to the whole
group. To see three or four persons actually thinking ;ogether is

a étimulating experiénce, and often brings new insights to other

.members of the group.

Lecture

It is probably the most commonly used group ﬁethod and is
also probably.the mbst over-used. A speaker who can get the
attention of the group at the beginning, and who can move along
a clear route to a definite goal, often causes people to respond
in an active ;ental participation which, though non-verbalized,
leads to later effort. Giving needed information, stimulating
inte;est, pulling segmented parts together into a weaningful whole--
these things often need'doing. When the lecture does what is needed
to further the progress of the group, it i§ not outmoded. And it
is quite possible éhat-a lecture sometimes articulates the feeling
and thinking of a group in a way that draws the members closer

together.



Reflection Prayer .

This may be used by asking the membe;s to pause during group
discussion, reflect upon what has been said, and sincerely pray
about it as it relates to Chfist'g'will, their own understanding
and attitudes, and their response to God's Word.

All these variations (and othefs left.éﬁt to sﬁorten the
list) lead to a process of exploring, sharing, learning, discovering,
 doing, and growing in the knowledge of the Bible. These different
approaches promote a healthy climate of involvement, participation
and tesmwork. The moments of face-to-face discussion provide an
opportuhity for social and spiritual development. The streﬁgth of
each member can be'multiplied by the strength of all thé other
members. "Sharing together, centered in the Word of God, is an.
essential element in Christian growth_."l

Whéthex we use the case study, role ﬁlaying, colloquy, brain-
storming, or other approaches, we shculd take time to help the
'group members probe deeply for spiritual insighté. Allow the procedure
to run its course, every step in a manner satisfying to the group.
Thus we will find members coming eagerly to new ways of Bible
analysis and interpretation,

In these.different approaches the group leader should guide
the direétion of the members' participation, insuring fair play in

discussion time, keeping the Bible‘étudy group purposeful.

1Lawrence 0. Richards, Creative Bible Study (Grand Rapids,
Michigan: Zondervan Publishing House, 1971), p. 11.




Different Methods of Bible Study

The Bible is an exhaustless treasure; it is so vast a book
and its aspects so numerous that a variety of approaches as we noted
above, are adapfable to its study. Following we shall examine some
ways or methods of studying the Bible. Again, the material is
suggestive and not exhaustive. Each method is valid and valuable,
and no single one ought to be followed to the exclusion of the
others.

We recognize that we are living in a new day and that it has
become nécessary to revise the practice of our Bible study method from
those followed by some of the great spiritual giants ¢f former days.
It is not beneficial in great extent to open the Bible at random
each day and study the particular verse or passage which ca;ches our
eyes; Some people believe that we should have a method of sfudy of

the Bible, and it should be somewhat systematic.

Verse-by-verse Method

-One qf the most common methods is the verse—hy—verse Bibie
study. For this study it is obviously necessary to have at least
the éuggested tools at our disposal: Various versions and trans-
lations of the Scriptures which appeal to us. A workable cencordance,
e.g., Young, Strong, or Cruden. A Bible dicéionary for word study in
the.original languages. Writings of Ellen G. White. The SDA Bible

Commentary, Lange's Commentary, the Expositor's Bible Commentary or

others.
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Tﬁe passage can be worked through exegetically. Study the
text in its context asking: ‘What actually happened, or was
happening at the time these words were written? What did these words
mean as the writer used them? Cultivate a sense of living into the
text getting a semse of living people hearingvthe living Word.
Analyze and disclose the truths of the text. Study the arguments
and conclusions in the verse and context. Understand the méaning
of important phrases and words which appearrto relate to.the arguments,
_ themes, and conclusions found in the text. As time permits, the
passage can be set against the works of devotional writers such as

"Ellen G. White.

Subject Method

&nother method of Bible étudy frequently used is that of the
"subject" methp&. A ﬁiblical theme is selected sﬁch as the Trinity,
the deity of Christ, the nature of man, sin, redemption, forgiveness,
or prayér. (

An example: '"Love."

A card bearing a name and a question is haﬁied each group
participant. Each question is numbered. One might have a total of
_ four different questions; each question is assigned to two or three
membgrs of the group for consideratioﬁ, dépending on the size of
the group. The questions are then taken in the order in which they
afe numbered,

As éﬁ example, the first question might be: "According to

the Bible, how important is love?" The second question: "How ﬁquld
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you define New Testament Christian love?" The third question: "What
is the source of Christian love or what is the secret of love?"1

Questions for future studies might be: "What does the Bible
teach about the Father's love for His Son?" "In what practical
ways would our love for Christ be seen?" "Is the love of God for
the sinner the same as His love for His children?" "In what ways
does God manifest His love towards us?" "Séveral Scriptural texts
exhort us to imifate God's love; can you find the reference?" '"The
goépels name several persons whom Jesus loved. wn§ were they?" "In
what specific ways  should our love for others manifest itself?"

Other authors suggést topics such as the following: "Whaﬁ do
I believe about God?" "Is morality thebsame as Christian Faith?"
"Who is God?" "Who is Jesus Christ?” "“What relationship does the
Christian faith have to my job?" "What is a Christian home?" - "Is
there a place for forgiveness?" "What is death?" '"What is the
meanihé_of life?" '"What is God througﬁ Scriptures saying to me now?"
"Who am I?" "What is the purpose of my life?"2

FCasteel reports his experience with groupé who studied many
topics: They "weré set free to search for the truth about Christ
with eager minds and spirit. There ﬁas é drawing together of the

members into a new revelation of God himself."3

lRees,'pp. 55-71.

2prthur T. Person, Knowing the Scriptures Rules and Methods of
Bible Study (New York: Gospel Publishing House, 1910), pp. 205-207.

3-See.Casteel, p. 27.
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Séme writers are helpful at this point by making a distinction
between a topié and a problem. |

Topics, it is suggested, should be couched in short phrases.
The significant characteristic of a topic ig that it does not state a
problem, but rather identifies avbroad general area in which the
discussion can take place. 7The topic is a statement of a general
area of investigation. The problem is a more specific identification
‘of a situation that the group wishes to solve. Topics may be regarded‘
as the starting point of many discussion problems. But they are not-

the problen.

Mastering Separate Books Method

When the members of Bible study gfoup are showing signs of
spirituél growth and development, a book of the Bible may be selected
" for study. Tﬁis method of study, exﬁériﬁenters' report, may prove
to be the most thorough, thé mosf difficult, but oné that yields the
best and most permanent results., A feport c¢f this method will
occﬁpy the greater portion of this chapter.

1. Select the Book. Since the success of “this method hinges
on a good choice of a book for each particular group, suggestions
such as the following are made: |

a. For &our first such experience choose a short book. fhe
choice of a long book might lead to a discouragement. It will be éo
long before the final results, that the ordinary group member will

give it up.



39

b. Choose a comparatively easy book. Some books of the
Bible present.some difficulties that we don't find in others. We may
- wish to study these difficult books of the Bible, but this is not for
‘beginning groups. Donald Guthrie suggests that a group should start
its book study with Mark's Gospel, because "it serves as an excellent
introduction to the other three Gospels, and lays great stress on the
‘activities of our Lord."} |

c.- We should choose a book that is rich enough in its teaching
‘to illustrate the advantages of this method of study.

2, Contenté'of the Book. With this method the group would need
a contract or group pledge to read (and re—réad) the book at a single
sitting. Writers report that a book takes on new meaning and beauty
with this sort of an acquaintance. It begins to open up. New
relations between diffefent parts of the book begin to disclose
themselves. The book is graspedvas a wholg.

We have looked at some different methods in Bible study. ﬁach
one ig vaiid, and each one is valuable. There are many other methods

of Bible study. We will just mention some of them.

Bible Chapters Method . Units of Thought Method
Prayers Method Words and Phrases Method
Doctrine Method Biographic Method

What has been said is by way of ‘example, to illuminate the

different ways in which we can study the Bible in a group. These

Icited in Rees,'p; 83.



various approaches, of course, will have to be adapted to each

group and its particular character and situation.
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‘CHAPTER III

AN EXAMINATION OF THE SEVENTH-DAY ADVENTIST

CHURCH WITH IMPLICATIONS FOR GROUP WORK

Church Opportunity

Those who visit Brazil are surprised to see large, modern
ciéies with modern industrial centers and active commercial sections.
Their traditional universities and institutions of investigation,
their great muéeums and monumental stadiums, and bold architecture
are always a surprise and bring forth the admiration of the
foreigners who do not kunow the real Brazil.

About twelve years ago, Brazil's population started to leave
the coastal édge and penetrate more into the interior of this great
country. As'é consequence. of this, wé can verify everywhere a great
and growing transformation.

Brazil is a country of youth, for 60 per cent of the total
'populatioﬁ of a little mére than 102 million is uﬁder 25 years of
age.1 .These young people, fighting against old and antiquated methods,
- are rising up, Searching for new ideas.

The modern "isms," are determined to conquer the new generation.

In the colleges and universities, youth are influenced by humanism,

AN

71William R. Read and Frank A. Ineson, Brazil 1980: The Protestant
- Handbook (Monrovia, California: MARC, 1973), p. xxvi.
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existentialism, Freudianism etc. In our opinion this provides
a great opportunity for the Adventist Church.

For a little more than five decades our evangelists, pastors
and laymen have made a determiné&nadvance, facing the intolerance
that was inspired by religious fanaticism inherited from Portugal; -
The Adventist penetration was mainly accomplished during this period
in the rural areas far from the great cities. At first ourAgains wefe
moderate, but a momentum was built up, and Brazil can now be described
as.providing a wide-open door of opportunity to preach the Gospel
bwithout limitations. If‘is time to ﬁreach, to witness, to publish and
build--the people are responsive.

Dr. Donald A. McGavran in his remarkable book How Churches

Grow, points out that: "In Latin America there are numerous Protestant
Churches now gro&ing at 50, 100 and more per cent. '0pportun%ty is
everywhere. . . "1 Yhat a solem responsibility to carry the Gospel
urgenfly to every city, village and hamlet. "It means that all our
forces must now be marshalled into a mighty crusade for Christ. The
opportunity for evangelization of Brazil is right now.

Recognizing the importance of the hour in which we live as
well as the extraordinaty opportunities and possibilities existing for
Seventh-day Adventist church growth, we sh@ﬁld mobilize all the
energies, methods and resources for the proclamation of the Adventist

message.

lDonald A. McGavran, How Churches Grow (New York: Friendship
Press, 1970), p. 5. :
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Church Responsibility

If we analyze the statistical report of the South American
" Division of the Seventh-day Adventist Church, we shall find that it :
took precisely thirty-three years after its organization to baptize
52,000 members. It is encouraging to note that it took only ten
years to reach anpther fifty thousand members. And more interesting yet
-is the fact that it toock only five years to‘reach another fifty
thousaﬁd?l We feel that we have the right to be jubilant when we Are
baptizing about forty thousand new members every yeér.2

The South American Division now, according to -the Yeafbook of
1973-1974, has 309,000 members of which 185,000 are located in Brazil.3
However, it should be noted that this church growth is not keeping
pace with the population growth. In Brazil alone we have a popu-
lation of 102,083,069 inhabitants.® |

If all the conditions are favorable for church growth in Brazil,
why don't we have a greater number of Seventh—day Advenfist members?
Several reasons might be cited,.but uﬁfortunately, associated with

membership growth is also a bigger rate of member loss.?

lgnoch de Oliveira, "Adventist Explosion in South America," The
Ministry, Vol. XXXVIII, No. 9, (September, 1965), p. 12.

24, 3. Peverini, "South America," Review and Herald, (May 9,
1974), p. 30.

3Jesse 0. Gibson, (ed.), Seventh?day Adventist Yearbook (Wash—
ington, D.C.: Review and Herald Publishing Association, 1973/4), p. 222.

4Read, P XXV.

5Jesse 0. Gibson, 110th Annual Statistical Report of Seventh-
day Adventists, 1972 (Takoma Park, Washington, D.C.: General Con-
ference of S.D.A., 1972), p. 18.




44

Wﬁat can we do to diminish this high number of.defections?
Tippett gives us a lead when he notes: "People have turnea from
the old way but have not been built up in the new way. Instead of
inner growth there is a.void."1 Quantitative and qualitative growth
should proceed together. The newly baptized member, generally, is
relafively well indoctrinated. However, we are suggesting that we are
failing to build up the new member "in the new way" of.life.

Another important §uestion is: Do we have enough ministers
to nurture the newly baptized members'and the church as a whole? In
our opinion, the answer is, "no." 1In the year 1973 we had énly
thirteen per cent of the whole South American Division working force,

working directly in front line ministry. 2 Then, what should we do?

Church Involvement

There is a growing convicticn on thé part of many that the
church could do more to promote a climate of fellowship. As it is,
people éoﬁe together, sing a hymn, préy, heérva sermon and go on
their way. Often it is the case that people come to church to sit
and listen. Any conversation with others is usually on a super-
-ficial level. Frequently meetings are cold and impersonal. The Church
does not promote mutual ministry. Believers come together for ohly

an hour or two a week. When they.are together, their role is

1A, R. Tippett, Church Growth and,tﬁe Word of God (Grand Rapids,
Michigan: William B. Eerdmans Publishing Company, 1970), p. 62.

2jesse 0. Glbson 110th Annual Statistical Report of Seventh- day

Adventists, 1972, p. 18.
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primarily that of listeners, giving attention to a sermon or

" lesson. Most chuichgoers leave the church without significantly
interacting with anyone concerning the value of ideas expressed
by the speakers.

Without deeply personal interaction, without discussion ana
sharing focused on biblical values, a sense of community cannot
develop. And thus the chprch does in féct fail to provide the
majority of its members with meaningful Chfistian nufture. In all
hoﬂesty, may we not admit that this is an apt description of the church
in Brazil and other parts of the world as it often exists today?

In the face of cultural forces, the church must seek to use-
effectively the mass media for communicating the Gospel. But,
historically, the examples of the New Testament Church and centuries of
Christian Church experience suggest that the process of nurturing the
Cﬂ}iStién life takes place within concrete situations involving
personé_iﬁ fave~to-face rélationships in small groups. The long .

process of promoting Christian nurture is a function df small groups
or person-to-person ministry--the koinonia of the early church.

There is always séméthing deficient about large crowds. ''They
tend to beraggregations’rathef than congregations--aggregations of

1 Ellen G. White came fo the conclusion that "if

unrelated persons."
there is a large number in the church, let the member be formed into

small companies, to work not only for the church members, but for

ljohn R. W. Stott, One People (Downers Grove, Illinois: Inter-
Varsity Press, 1971), p. 70.. :
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m:xbeliev‘ers.".1 As matter.of'obvious'note, tne great attraction
of the large church for some people is its.possibiiity for
anonymity--a niche of privacy to which one éan repair and then
slip away without the inconvenience of being known. The church, as
it.pfesents itself to the community, is only a vast collection-of‘ -
different people with different motivations, heterogeneous abilities
whose lowest commeon denominator could not care less about gétting
deeply involved with anyone. This is the Brazilian situation and
‘ ce;tainly, it is also true in America.

As a result; there is a need for large congregations to be
divided into smaller groups such as we can imagine the house-
churches were in New Testament days.2

Our growth into Christian maturity, according to the purpose
of God, takes place in the context of a family group. To learn to
trust, to learn to love, and become loving, to be concerned for
needs of eachk other, and to minister tobeach other, to encourage
each other, we must become deeply involved in the lives of others,
to whom we commit ourselves in Christ. To dévelop this kind of
relationship we need to share ourselves with others, and they need to
share themselvés with us. This being true, Richards concludes, "a

church is forced toc move to a small group structure."3

lfllen G. White, Testimonies for the Church (Mountain View,
Calif.: Pacific Press Publishing Association, 1902), Vol. 7, pp. 22, 23.

2Rom. 16:3-5; Phil. 1-2.

3Lawrence 0. Richards, A New Face For The Church (Grand Rapids,
Michigan: Zondervan Publishing House, 1972), p. 153.
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' Role of the Pastor
The pastoral oversight of the congregation does not belong
’
’ éxclusively to the ordained minister. The Scripture indicates that
each member of the church is his brother's keeper. It is in -
fellowship groups that the ideal can become a reality, in which all
learn to care for each other.

The hardest and mest rewarding pastoral task is the develop-
ment of strong leaders within the church to assist invpastoral
ministry. Wesley C. Baker, in describingvthe work of the pastor,
puts it this way: ". . . a pastor is only wvalidly a pastor when

he rightly represents the pastorate of that congregation. He is

only so when he is a pastor among pastors. Unless that which he

symbolizes is actual, he is not even yet a pastor himself. "l

(Emphasis supplied).

The apostle Paul in Eph..éﬁll gives us the primary role of the
minister. He is fto.equip the saints for the work of ﬁinistry." His
work is then clearly defined as preparing the people of God to miﬁister.

The minister of the church should acknowledge his responsi-
bility to be an equibper and an enabler of all church members,
particularly the church officers.

Another important fact, the pastor should not be the only
eﬁabler in the church. Since the enabling ministry is a part of his

ministry, he should enable the staff, teachers, officers, committee

1Wesley C. Baker, The Sp11t~Level Fellowshlp (Philadelphia:
The Westminster Press, 1965), p. 140.
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members,'ordinary.memberé fo be énablers of God's gifts among the
church members. |

The pastor must ever be alert to better methods of helping
~ and enabling his congregation work for the Lord, to nurture each
other. The better érganized his mgthods,vthe more he will get done
and the happier he Qill be in hisvwork. He will have more time
to devote fo study, his preaching will improve, more peéble wiil
comeé to hear him speak and the results will be church growth and

members spiritually nurtured.



PART 11

REPORT OF AN EXPERIMENT WITH A BIBLE STUDY GROUP



CHAPTER IV
PROJECT REPORT

Locale and Physical Arrangements

After studying with great interest the procedufes of group
dynamics as applied.to Bible study with the objective of nurturing
spiritual growth, the task was uﬁdertaken to make an experimental
study with a Brézilian group resident in the city of .Chicago.

This Brazilian group is formed of members of four different
Seventh-day Adventist churches. Wilson H. Endruveit, who is pastor
and is writing his Ph.D. dissertation for Chicago University, is
the natural leader of this group. Khowing of our interest in haviﬁg
 this experimental Bible—study group, Pastor Endruveit moved quickly
to help us arrange for this program.

':The locatién of the meeting plaée was in a newly organized
Seventh-day Adveﬁtist Spanish Church. It is a large church
- building with good facilities. A comfortable room of adequate size,
pleasant surroundings, and goéd lighting,énd ventilaticn, was chosén.’

There were available four five#foof tables which were arranged
~in é hollow squaré when necessary, these were divided into three or
four separate tables for different study approaches. Also thefe was
a supply of éiﬁﬁle, comfortable, movablevchairs of adult size.

This location has‘been'used during the week by an Alcoholiés
Anonymous grbup. |

“
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In‘getting ready for the meeting, we came about fifteen
minutés early tc work cut the different.detailé in advance according
to the need of that particular day of Bible study.

Because of the size of the>group; the circﬁlar arrangement
was used most frequently for the first part of the group presentation.
Then the group divided and went to different tablesrfor the dis-
‘cussion.v

Aside from occasional external distractions of city noise, it

can be said that the meeting place was satisfactory for our needs.

Time Factors

?rom past experience as pastor, we know that timing is one of
the most difficult tasks. ngever, the Spénish Church was preparing
a special program for its members in Denominational History, Bible
'Doctrineg and The Art of Bible Studieé; using special guest speakers;
from 3:30 P.M. to 5:25 P.M. This extraordinary opportunity was seized
to include our program for the Brazilian meﬁbers. It was quickly
accepted because it was also é special program for them in their
mother language.

Elder Endruveit took the responsibility of cal;ing the
_Brazilians'who attend other churches in the Chicago area.

At the first meeting, the program, its objectives and pro-
cedures were discussed. The group established the length of the
meetings to be two hours; after some considerations of tﬁis teso-
lution, the Spanish members of the éhurch_made necessary changes in

the printed program to accommodate the Braziiian group.



It was agreed to hold to a specific startiang fime, 4:00 P.M.,
and also to close at a scheduled time, 6:00 P.M. The Brazilian people
uéually do not pay too muéh attention to the time factor. But it
worked out as it had been planned throughout the meetings.

| That the ‘group might gain added experience, an attempt was
made to find a day in addition to Saturday to hold meetings, but it
was absolutely impossible. Some'couples.worked in different shifts
because of their children. Others worked overtime or had two jobs.
So the only day available was the SabEath. This discussion indicated
how busy these,people Qere and gave some evidence of their béckground.

The Spanish Church had planned to have only six meetings, but
thevBrazilian group decided to have another six meetings, which filled
out the needs of the projeét, |

At the last meeting the group gecided to have one more meeting
as a celebration'in a very pleasant place in a pérk area of Chicago.
There they had a profitable and spiripual méeting, followed by a good

potluck meal.

1

Attendance
Attendance was excellent. Only two missed one or more meetings
becauée of sickness. This excellent attendance showed ;he good
interest of the]éroup and élso how they stick together. One reason
for fhis gooa attendance was that gore than half of the group is
related to each othef by family ties. Also, they live in a foreign
country with very limitéd social life. So, this Bible study group

was a welcome opportunity for them to be together and study the Bible
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in their mother tongue. In addition the Spanish Church was hold-
ing special meetings for their members and secondly, they knew in
advance that the meetings had a limited time for their sessions.

‘These are some psychological reasons for the good attendance.

Size of the Group

Oné of the objectives of the Bible study.group was to en-
courage face-to-face relationships. The plan was to have a group of
eight tb twelve memberé so that ail éarticipants could speak to one
another, »This wQuld avoid centralization around a few people.

" Because the Brazilian group felt fﬁat it was é good opportunity
fﬁr them to be together oﬁce a week and study.the Word of God in their
own lénguage more people came to the méetings than had been expected.
Usually there were seventeen éresent,-but there were some days that
" nineteen or tﬁenty—one attended. Since we had an adequate and com-
fortable meeting place, this number of members in the group did not
bring ény difficulties in movingvfrom avlarger group to subgroups,
and did not affect to a great extent‘the interaction. Although we
would hﬁve pféferred ;ﬂe smaller group, we were pieased that more

peopie could have the blessings of this Bible study group.

Meeting Purpose

It was settled at the very beginning that Bible study is a
- serious enterprise and it is better to secure a relative depth as soon
as possible. From the beginning the group was quickly persuaded

that Bible study is worth doing and worth earnest effort.

o
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Féom past experience in the ministry and as a Bible teacher,
we know that to meet and try to guess the wmeaning of abpassage may
be an interesting parlor game but it is not Bible study. Even the
method of sharing experiénces by putting question marks, exclamation
marks or stars against different verses yields some fruitful discussion’,
but is not digging deeply enough into the meaning of a passage or
topic. A sharing of impressions about a Bible passage or tépic has
its place, but it is not enough. The members wished to discover new

tr;ths and to become better informedbabout their Bible. We also
~wanted to have something that could challenge our own exp?rience.

It was thought that if the study remained at a superficial
level; the more intelligent members would tend to pursue éheir own
personal Bible étudy and eventually they would drift away from the
group. This would be a loss'both to the group and to themselves.
Superficial Bible study also allows too muéhropportunity-for peopie who
speak easily and tend to monopolizé the meeting. Then it was decided
to bring to the group a task which could be rewarding if they worked
at it.

For every meeting something was selected thét was rooted in ;he
real world in which the membefs live, the everyday life of the members.
Every member was encouraged to think of the verse or e§en the chapter
which was being studied in relation to his work, his home, his family,
and his relationships with other people, and even further, to
community life, and to the political life.

| The purpose was not only to bring concerns of the worid life

into the.group and relate them to Bible study, but also to make the
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effort to live by what has been iearnéd. We tried to expose the
group members to the Word of God as it is heard in the passage
studied. It was no longer the mere acquisition of knowledge; rather,
the passage or topic discussed became a means of inner exploration.
Among the purposes for Bible study, there was one that had a
primary function for the group. This was the nurture of its own
members. The task of nurturing the members of the group as we saw
it, was to make Bible study a spiritual resource available in the
most helpful way to every member, in order that every member might
reach that place at which he would be living life from the spontaneous
overflow. We had the conviction that if a person is truly born into
the people of God, his life will sound a note which riﬁgs true.
We know that the members learn by doing and are nurtured by
the acceptance of responsibility for shafing, witnessing, and service
that involves sacrifice in helping to evangelize their feilowmen.
But most of all, the members need God. They need to nurture themselves
in the Word of God in a Christian fellowship. When they are built up
in God's love then they not only want to but are able to share it.
For this reason, this Bible study group was primarily to help its
members to build themselves up in the Christian faith and experience.
From the beginning, the group moved toward this purpose. The group
did not get off the track and did not spend time on extraneous matters.
Significant differences of opinion were identified. Conclusions were
reached, and decisions were reached and demonstrated. Every meeting

was concluded with a sense of accomplishment.



Interaction Observer

For the three first successive meetings an observer was

- designated by the group to make notes on the way in which the group
operated. He was in the group, but hé did not take part in its
discussion. His task was to keep a record of how the members discussed
rather than what they discusced. The observer was used openily. His
‘responsibility was made clear, and his findings discusséd in open

- meeting. That was done because Brazilian people are very suspicious.
But with'ail these precautions, there was some resistance. They said
that it was distfacting and worrying the people about their role and
participation. The observer was also the best man as a resource
person, and the group was losing his contribution. So, the group
decided that during the following éessions, they would do better
without the observer. After the observer participation was omitted,
the group worked more freely.

However, from the data received we could identify that until
the third meeting only eleven persons iﬁ a group of seventeen were,
interécting on a verbal level. One iady was isolated, except for the
nonverbal response. Five ladies participated very little. There wefe
four members with a high degree of interaction with the group. They
are leaders of great potential, but they did not cause any problems
of monopoly ;r manipulation° In general; the interchange appeared
.quite balanced. |

It was discgvered that the roles most frequently performed

were information-giving, followed by clarification. Information-
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giving wés used and needed in the first_éession of the meeting.
There was one‘person who functioned too much as an opinion-giver.

Because we had stopped the observer function in the third
session, we kept analyzing and diagnosing the group's procedures and
performances as they developed in subsequent sessions in post-session
periods of evaluation. Theoretically, everyone should have inter=-
acted with all the others. However, there were some barriefs of
communication or lack of involvement on the.part of one or two
members. Nevértheless, as a whole, there was good involvement.

The discussions in the larger group and subgroups were high in
their orientation to the subject.v There were no external subjec;s
discussed. The group had a positive attitude and a right spirit for
group étudy.

Our instruments for evaluation and.analysis were borrowed from

several sources.l

'vHomogeneity and Cohesiveness

Our group did not share' the same - background of éxperience,

education, and interest. The things they had with a relative homogeneous
'background and experience were their confession of faith and the
language.

/

lTheodore M. Milles, Group Transformation - An Analysis of a
Learning Group (Englewood Cliffs, New Jersey: Prentice~Hall, Inc.,
1964); Robert R. Powell, Managing Church Business Through Group
Procedures (Englewood Clirrs, New Jersey: Prentice-Hall, Inc., 1964),
pp. 81-102; George M. Beal, Leadership and Dynamic Group Action (Ames,
Iowa: The Iowa State University Press, 1962), pp. 289-343; and William
S. Smith, Group Problem-Solving Through Discussions (New York: The
Bobbs-Merrill Company, Inc., 1965), pp. 153-167.
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The group consisted of married couples and unmarried
individuals. There were both mer and women, having z wide spread of -
ages, an& variety of profgssions and 6ccupations.

Although members of the group had many things in common, there
were a number of elements of heterogeneity that had to be taken iﬁto
account. It was our experience, however, that these differences did
not‘affect group life adyersely, but demonstr;ted rather thét.some
heterogeneity adds interest and challenge to the emergence of group
spirit.

Because this group is living in a foreign country with cultural
differences, they naturally stick tcgether. They exhibit a team spirit
of helping one another. This encourages productivity and communi-
cation. They distributed the work load among themselves. They were
closely linked together 5y telephone. An intense sense of togetherness
exists in thei% midst as is demonstréted byvthe fact that ;hey spend
time aﬁq effort in behalf of the group.

Because of the common language, éulture, and religion, this
group is very well identified in its major objectives and higp
solidarity. We can say that they were and are a highly cohesive
group. And this cohesiveness Eontributed to large degree in the
success, the vitality, and the accomplishments of this Bible study

_group.

Degree of Informality

The members took the Bible study meetings seriousiy° It was

not just another meeting to them. They entered into it with a degree
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of earnestness commensurate with the importance of the study. And
the degree of informality was in barmony with the task of the meeting.
The members appeared to be comfortable with the Qay the meetings
were structured. In the beginning, however, there was a reluctance
on the pait of some to participate because of their fear of appearing
- foolish or of displaying their uncertainties. But real progress came
after about the third meeting when the member; of the group began
to féel at home, and then felt free to take part.
Eventually, every person felt at home in the group. Each
‘person felt that his presence was desired by the rest of the group,
that his opinions were respected and needed, and that the other
membefs of the group were conce:ned about him. These group qualities
were probably facilitated by the fact that individual mémbers already
knew each other well. They already felt that they belonged, were
accepted and wanted by other members of the ‘group. As individuals
there was some built-in commitment ta the gfoup. Every member knew
 the other by name. The larger difficulty in the beginning was for the
. writer to relate personally to éach member of the group, and to
remember his name.

As the group developed, we saw emerging an atmoslphere of resgpect
for the thinking, the ideas, and the consideration of ideas which each
had to give. We saw reépect shownt for contributions made even by most
faitering, as well as the most fluent.

In almdSt e&ery meeting the larger group was bfoken up into
smaller groups of siz or seven persons. This groupiqg was done

quickly and informally, everyone joined a group in his immediate
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viéinity; keepiﬁg the voices low, énd everybody had a chance to
express himself in a conversational mannmer.

After the meeting was over, participants usually greeted one
another warmly as many small conversations sprung up around the room.
Several went to the leader of the group and took up some ppint which
had been discussed in the meeting. Others nodded thoughtfully and
listened to their comments.

Really, there was an informal, and friendly atmosphere at all
the meetings; This was evident in their smiles, their conversation,
and their easy approach to each other during and after the meeting.
They showed appreciation of their knowledge and they clearly enjoyed

being a part of this group. As noted béldw, however, much of this

interchange remained on the idea and social level.

The Brazilian Personalitv

Brazil is a predominantly Catholic country, but freedom of-
worship is endorsed by the Constitution. A country with a high
jmmigration rate and with-a diversified population, Brazil is an
example of successful racial inter-aésociatiOn and fortunate inte-
gration. Although the white race is numerically dominant, there is a
widespread migcegenation with groups of African, Oriental aﬁd
indigeneous origin.

Tﬁis mixture of different races, nationalities, and cultures
has produced the Brazilian of today:v a happy, gregarious, friendly,
and resourceful type. It is true, however, that the character of the

people of Brazil, perhaps more than in any other country on the
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glcbe, véries from regicn to region. For example, the easygoing
Northeasterner is quite different from the Paﬁlista, who is full of
energy and ambition. Typical of the vast rolling prairies is the
gaucho (cowboy), rugged and freedom~loving.

Generally speaking, the Braziliéns are a very extrovertive
and communicative people. They are chafacterized by their generosity
and friendliness to guests. They act.very much in the realﬁ of feelings.
It is natural for Brazilian people to speakiloudly, for the men to
embrace each other, and women to kiss one another two or three times

‘as compliments. - They are polite, and generally they use ail kinds

of devices in order to*avoid a negative answer. They do not like

the word "no." Nevertheless, they ﬁay wear a mask to cover a possible
hypocrisy.

Another point very important in our communication with the
Brazilian peopie is that even though they are friendly they may also be
distrustful. ‘It is very hard for any ﬁrazilian persbn to bring out his
real problems in his innéf-life and open up befofe others in a meeting.
I would say that it could happen only when a bond of mutual trust and
confidence has been built up carefully after a period of time. 1In
order to make this important point cleér, we present the following
paréllel: In the States every person>is frée unﬁil he is proved
-to be guilty. Every person is trustwortﬁy until he does something
wrong. However, ig Brazil it is just the opposite. A person is
suspected-untii his fellowman can demonstrate that he is a trust-

worthy person.
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A-kind of experimental truth, a truth that is only really
seen and understood by participation, sharing, and openness is
possible with a Brazilian group only after hard work.

In religion, which we were studying, they like to discuss
generalities, kicking around ideas,_bgt avoiding personal appli-
cation. Scmebody told us: "My religion is a very personal thing and
I don't want to talk about it." |

‘To be successful, the leader of such a group needs to be aware
of khe Brazilian personality, and slowly build up confidence. Then
the religion and inner life caﬁ be discussed. We are confident that
in time we would have seen more of this. We believe people are the
same everywhere.

Haﬁy persons bring a hidden agenda to meetings, waiting, even
hoping, for the time to come when they can share their personal con-
cerns with the‘group. However, as explained,since the Brazilian
peoplelare very slow in 5uilding up their trust, because they are
very reserved in their inner life, we can say that iﬁ our Bible stﬁdy
group we only saw the beginnings of such self-disclosure in the period
of time covered by this project. Although we did not experience the
level of personal sharing we would like to have seen there was an
environmeﬁt of love and acceptance growingrin the group; bﬁt
apparentl} there was not enough time tovenable the members to be
really free in expressing theﬁselvés on the feeling and experience

level.
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The Leader’s Rcle

Below the writer presents a first person account of how he
perceived his role in this experiment alonglwith an expression of
the feelings and frustratipns ne experienced;

I have been in the ministry for many years and have taught
on the college level for several years; however, this experiment.
placed me in a completely new situation. VI did not feel well
qualified for this responsibility. I 'did not have a clear notion of
how I would function in order to get tﬁe best'fof our group procedurés.
After a long peried of wfestling with experienced people through their
writings, I decided to be guidéd by the following criteria which helped
me fery much :

‘Respect. As I respect my own feelings and experieﬁce, so T

. must respect the fee}ings and experiences of others.

Genuir@ness° I decided io Ee honest ‘with myself, and, thus,

with the members of”thé group. .

Concreteness. I opened my mind in order to have a ccmplete

response. }

I had two things in mind before starting the Bible study group.
Interest must be maintained and there must be participation from all
members of the group. The two things aré linked. Thus, I introduced
different methods aﬁd approaéhes for every meeting_and I noted,

‘ analyzéd the slighﬁést sign of a flagging of interest.
Here ére SOﬁe hints that.helped me to maie the participation a

blessing rather than a frustration to others:

1. Let the Holy S?irif be the teacher--don't preach.
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2. Don't over-spiritualize or over-apply. Ne&er say more
than the Bible says.

3. Don't pontificate. If askéd a question, turn it into a
question for the group.

4. Don't feel responsible to correct every herectical idea
that‘hits the airwaves in the ccurse of discussion.

5. Look for fresh ways to see and say old truths. Avoid
clichés.

6. Allow free, honest expression of feelings, and an
opportunity to discuss their own and other}s problems
constructively.

7. Expect God to teach you more than you've ever learned
before.

I got these norms from my intensive reading orn this subject.

And through out the,Biblevstudy meetings I had to struggle with these
princigles. I had a hard time to cﬁange my, way of leadership; because
I ﬁave been using for a long time 2 mixture of autocratic and demo-
-cratic leadership. In the beginmning, I did not feel comfortable in
my role. There were times when I was too anxious about the outcome

to use my best judgment. Because of my past experience, I have a

good concepfion‘of what goes on in men's minds and something of what
t:anspires in the group, and I like to get to the point as Quickly_as
possible.

Based on myAexperience,_I did not have any difficulty with a

strategy for starting‘things. Calling the meeting to order, proposing

an agenda, raising a question; changing the direction of the
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discussién, ihtroducing a new idea; sharing information, classi-
fying and summarizing was easy. However, my difficulty was in the
realm of listening. I tried very hard to lisﬁen and to understand
what they were saying. HNevertheless, in the midst of trying hard to
listen, I was often racing my mind in an attempt to say something
important. I found out that the discipline of listening is not

easy because I am often too self-concerned tc give myself

compleéely to understanding what the other person is saying. I
discovered that I have seemed to bé a polite listenar because my
facial expression and my bodily stance indicated to the other person
that I am listening, but "it isn't necessarily so." Conscious of
this; I tried to listen not with ears only but with my eyes, my mind
and my heart: By listening with my heart, I mean paying fhe strictest
attention tc another, listening withogt judgment or ¢riticism, or
superierity, but with loﬁe. .After hard work on my paft, I can say
that I achieved a great deal; today I am a better listener.

Because for a liong time I had not bgen a good iistener, the
pause was not welcome to me. T had trouble when there was a period of
 511en¢e. In the beginning, I was impatient and nervously sought to
.fill the intervals. But, gradually I began to master this problem
and I was able to wait calmly for the reaction of the group, allowing
members time to digest what they had discovered.

There was another point that I had to fight. Almost all the
time I had the answers for important questions. But I had in mind

that it was better for the group to come to the answer on its own,
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or perhaps even leave the question unanswered. In the beginning I
felt impatiént, but after some sessions I got used fo waiting
for the group's reacticn. |
Fromrmy searching, I came to the conclusion that the pastor
as the spiritual leader must take the initiative and set the pattern.
However, I have not always been able to be honest about myself nor
have I been able to be open in genuine fellowship with the brothers.
There are barriers in my own life that prevent me from_modeling this
openness. However, I found out that sharing together in the Word
of God is an essential element in Christian growth. In a small,
intimate féllowship, people's real problems must come into the open,
and Bible truth, instead of being presented theoretically, must be
revealed in action and in meeting menvat their need. When the people
find that I am honest and open, they can dare to be open with me.
.After long consideration, I came to the conclusion that I have to
be more honest and open in sharing myvChristian life., Then I thouéht,
how intimate should I be? After some sessions I came to the con-
clusion that this must be answered under the guidance of- the Hdly
Spirip. o

| Now, let us see the other side. Because of circumstances, I
became the leader of the group. But gradually I was accepted as a
member of the group, though in a different sense. -In my new capacity
I tried to identify in all possible wafs with the group. I was open
to accept influenceAfrom the member of the group in order to establish

and maintain a satisfying self-defining relationship to the group.
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‘By accep&ing the influence'gf the group, I was able to see myself
as similar to them, or to see myself as enacting a role reciprocal
to that of the group. There was no need to perform an artificial
role in order to achieve a good identification Qith the group.
I did not have difficulty in speaking in a natural tone of g
voice, and in maintaining a conversational diséussion. I avoided
at all costs the language of the pulpit and Christian clichéé, ;nd
I Spoke without any problem, their own langﬁage.
.I tried to facilitate an environment in which was nurtured a
sense of responsibility and caring for one another. The intent was
to have an’envifonment which encouraged freedom of expression, respect
for each individual as a person, and a concentration upon trying to
understand the {ndividual and the meaﬁihg of his verbal and nonverbal
expressions. |
I.tried also to help the people go to the heart of the Biblical |
passage; so that they might have a genuine encountegiwith Bible truths.
In looking ahead to the next meeting, I always had in mind
‘the following questions: (1) What do I need in terms of personal
preparation for‘the'next meeting? ﬁ(2).What can I do to prepare‘the groﬁp
members for the next meeting? (3) What can I do in ﬁhe next meetiﬁg
to preserve the patterns of'operationvthatfwerérproductive in thié
one, and what can I do to improve them? As IAprgpared for the next
session, I did not_intend to lead the group to conclﬁsions which I
foresaw, father, let the conclusion come out of the discussion. .

LA
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One thing I considered very important was to be sensitive
to the feelings of the group members. I tried.to be sensitive to
that which lay behind their words.

I did not try to hurry the group along because of the feeling
that a given amount of materizl had to be covered. I stayed with a
passage, a topic, or some.point until T sensed that the group was
ready to move on.

Above all, I tried to be the servant of the group and en-
couraged all to have a sense of responsibility for the preparation -
‘and participation which have made the study a vital group experience.

Intentional behavior patterns such as we noted above have

helped me change, although admittedly, the changes are slow.

Feelings About Myself

As in ;ll new experiences, in the fiFst meeting, I was reticent or,
more bluntly, a little frightened -and nervous because of ﬁy
responsibility. It was my first expériencé with this type of meefing.

I wondered for a while what I was doing théfe. However, the study

of the Bible which ﬁas chosen, the "Great Lessons Frgm Jonah,f brought
me back home. After ébout fifteen ﬁinutes of verse-by-verse exegésis,
we began to get reaction and participation of the group. According

to my judgment,\when we subdivided the larger group into three smaller
groubs, we reached the highest point of that meeting. When all things
were over, I had the feeling that we had accomplished the purpose

of that meeting, and it was a good start.
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Aé the second meeting I did nét feel too nérvous and every-
bbdy felt more relaxed and comfortable.

Third meeting. This was the easiest sessions to that point.

I né longer felt the utter frustratioﬁ of being nervous. I felt

thaﬁ at the moment I could say something without excitement or
pressure. I had been able tu get to know the group much better

at the meal we had together in the home of one of the group. At this
meeting we had some spontaneous, inspiring testimonies that gave me
assurance that'we were on the right track.

However, it was in the fourth meeting that we really came down
to our problems and needs when we discussed the responsibilities and
relationships between parents and their children. Just a few months
before, several people of this group had been involved in the case of
a daughter, who had just finished the high school and had fun away
from home with the purpose of marrying'somgbédy against the will of
their parents. After several days of searching with bréken hearts,
ﬁer pafénts located her and persuaded her to come home. She is now
‘at our college in Sao Paulo, Brazil, in the nursing school. She is
happy, and is plénning to marry with the ﬁarents apﬁroval. It was
some time after‘this meeting that I becamé>aware of this episcde.

The discussion of this meeting, really touched the life of a Christian
home.

Fifth meeting. I feit lost éfter this meeting and my enthusiasm
left me. It was a doctrinal study. The first one of five about the
"Steps to Eternal Life." Tﬁe_group did not grasp the theme. We had

used a visual-aid, an illustration was presented by an old lady that
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-was right on the focal point, but we all left the mee&ing feeling
that we needed something more.

After many hours of reflectién and study, I came to the
conclusion that this type of Bible study is more difficult, and
demands deeper thought.' Then I had the temptation to change the
subject, but at the same time I realized that‘it is vital for our
spiritual life. So I decided to go ahead. We followedAalmost the
same approach, with visuai-aids we had prepared; and some
illustrations, and the whole thing became different when we changed our
1anguage in the presentation of the tépic. When we finished this
doctrinal session, the group and I felt that we had been richly
blessed with God's plan for our salvaﬁion.‘

In the tenth meeting I had the purpose of helping each member
personally to affirm his view that in the plan of God for our
salvation, Christ is all that we need. With role-playing
of Martha and Mary, and the rich'young ruler_we had one of the moé;
moving and member-involved sessions. 'The meeting.ended with a very-
high spiritual tone. There was a reconsecration to Christ.

" In order to "possess Christ" we héve to "put off some things and

~ put on SOmething."

This was the subjecﬁ_of the eleventh meeting,
based on Ephesians 4:25-32. This meetiﬁg was_very practical and
touched on many péihts of our daily life._'And our daily life can be
transformed by God through Christ into a new lifé. It was the
subject of the tweifth meeting: "God's Best For You," based in

Romans 12:1-2. This was the last meeting, with a very warm fellowship

and followed by a potluck meal.
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I.paid very close attention to the termination of the group
meetings, because I know that the Brazilian people are very
- affectionate. So, I did not want to finish these meetings abruptly.
I made preparation for its final session. From the beginning, the
group knew whgn it was supposed to end. Instead of a drastic termination,
I décided to make the separation easier. I invited the whole group
to come to visit the Andrews University. After some diécussion
about the day and transportation, it was decided to be August 11.
Twenty-eight of them came and stayed all day. They attended the worship
at the Pioneer Memorial Church, after that we had dinner together withv
the Brazilian students from Andrews. Following this we hadva tour
through the campus. Six of them stayed with us until.Sunday, and 1
‘went with them to see some historical points of the Seventh-day
Adventist Church at Battle Creek. |

Later I received a letter from Wilsgn H. Endruveit with the
following words:

e
L

I will take this copportunity to express our gratitude for the
kindly reception we had at Andrews. Until today the Brazilian
brethren are commenting about your hospitality. They enjoyed
very much the trip to Andrews as well as to Battle Crezk. My
wife and I are thinking that you all were extraordinary people
and we are pleading God to give you all the right reward for to-
make available a day of great social and serltual blessings to
our Brazlllan brethren.l

" Presented below is a more detailed description of the meetings
presenting the topics, methods and approaches used. For the sake of

conciseness, some are in an outline form.

lyilson H. Endruveit, Letter, Chicago (September 11, 1974).
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Session i

Seventeen came to the meeting. We called the meeting to
order and after the welcome to all, we introduced ourselves. We
did not spend too much time in getting acquainted since almost
everybody knew each other.

Then we explained that those to whom we had talked before
the meeting thought that our idea was a good oné. We did not have
a chance to discuss it with all. However, at this time we would like
to explain the whole program. Following this we spent ten minutes
describing clearly the objective of the meetings, its procedures,
the time factor, andlwe welcomed any suggestions.

After these preliminary explanations we introducéd our study
of that meeting based on the book of Johah, pfesenting aﬁ introductory
lecture about the "Great Lessons From_Jénah." We chose the book of
Jonah because it has an immediate interest. Everybody has heard of
Jonah and the whale. That is a.misplaced enphasis and we did a great
deal to correct the mistake and discovered that this book is the story
of a reluctant missiqnary.

On the blackboard we had the following outline:

- Chapter 1I. Retreat.
| ", Ii._ Repentancé
" III. Revival
" IV. Rebellion

The members began theif participation reading these sections.

Then we attempted a vérse—by-verse exegesis calling for their

'participation.
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Bﬁzz Groups:
Following the lecture; the 1arge groﬁp was dividedvinto
" three smaller subgroups. To each group wasrgiQen paper with these
- suggested topics and questions for their discussion:
Topics: - -
The miracles.
The converted prophet.
The converted city.
The lesson of the "Gourd Vine."
Questions:
1. Can you find contrasts between the attitude of Jonah
and that of other Biblical figures?
2. How do you harmonize the theme df Jonah with the idea
" of God's having a chosen people?
3. What basis was there for Jonah's feeling toward
~ Nineveh?
4. Is one miracle more significant than another?
Before the gfoups began their assignment, someone gave the
following illustration: |
»"Suppose_some representative Jew during the Hitler regime had

received a clear call from God to prophesy to Berlinm with a promise

~.

of forgiveness of Nazi Germany and its escape from judgment., What

would be the feeling?"
The buzz session started and we spent thirty minutes in it.

Then the groups were called back to the larger group, and reports
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were wriften on the blackboard and submitted for general grocup
reactions. After a period of free discussion with fair partici~
pation, the whole group came out with these conclusions:
1. Purpose of the book: The world-wide interest and concern
of the Lord.
2. Leséons from Jonah:
a) The universality of God's presence.
b) The universal concern of God for man.
.¢) The conditional nature of prophecy.
3. Application:
‘Personal responsibility;
Evaluation:
At the conclusion we had the following-questionnaire:
1. What were the insights you,gaiﬁed ébout the book of Jonah?
Wﬁich were new insights?
2. How well did you like the method we used?
3, ‘What valuas do you éée in using activities like this to
study the Bible?

On the second and third questions we had the féllowing results:

: Question 2.
.good 14 fair 3 - or poér 0
Question 3.

good 13 fair _ 4 - or poor _ 0 _
By these results and the answers we got from the first question, -~

we can say that the meeting had good acceptance.
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The time of the meeting had a duration of two hours and ten

minutes. It yas concluded with a prayer.

Session II
At this second meeting twenty-one members were pPresent. We
followed thg unity of thought method, based on Luke 19:1-9, with
the purpose that "Repentance Requires Refbrmation."
We asked a man to be Zéchaeus and to read in Luke 19 what

Zachaeus said, and another one to be Jesus, reading Jesus' part.

were read by a lady. The rest of the group reacted as the crowd,
The reading of the different barts was not done very smcothly

and distracted a little; however, the 8Troup got the whole pPicture.
After that the resource person readvand commented from the

book The Desire of Ages of Ellen G. White, the Chapter LXI, entitled

"Zachaeus."
Nekt, we had a panel forum with an open discussion among the
‘entire grogp about:
| Barriers
Short énd tall
Up a tree
Cut off
- Public confession
Heart susceptible
After a half hoﬁr of intense interaction the 8roup was divided
intp‘three subgroups to express ideas about "salvatién" (Luke 19:9).

The members were invited to react Creatively and honestly to this



75

importanf matter. They spent about twénty minutes in small group
discussion and spokesmen from the small groups came with their
better points of view and wrote them on the.blackboard. The rest
of the session was spent discussing the best definition of "salvation"
in iight of the unit under.study.

At this.point we gave out a questionnaire.l The duration

of this meeting was exactly two hours. . It was ended with two

voluntary prayers.

At this third session we had eighteen members present oh time.
" We followed the stﬁdy of the Bible by the chapter method. The
chapter used was Acts 12:1-25. We entitled ;his study "The Ultimate
Victory."

Our fi%st approach which took fifteen minutes was an oral
preéentation of Herod's persecution and imprisonment of Peter. Next

we had an outstanding role play. ‘One of the group was imprisoned

because of his fidelity in the observance of the Sabbath day. The

lQuestionnaire and the results: Very Very
' ’ : much little
1. Tenho interesses espirituais nessas 1 2 3 4
reunio&s (I have spiritual interest - :
about this meetings). ' 14 5 o 0

2, ‘Estou participando desse grupo como
desencargo de participagdo social.
(I'm participating in this group as
social obligation). 1 0 2 16

3. Estas reunio&s satisfazem minhas
necessidades espirituais (These
meetings are satisfying my spiritual »
needs). : 12 3 3 1
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group ha& prayer meeting for his déiiveréﬁce. One young girl
opened the door when somebody was knocking. The ﬁén was_delivered;
and it caused a manifestatign of incredulity among tﬁe members.

The issue for the group was the following question: "If
they were praying for Peter, why were thete doubts about his de-
liverance?"

The large group was divided into three subgroups, and was
requested to fiﬁd suggestions for the solution.

After an adequate time, they returned to the general group.
The suggestions were‘recbrded oﬁ a chalkboard by the group leaders
without any commentary. An open discussion followed. They evaluated
the best soiutions in h;rmony with the Biblé.

Since the group had already been divided into small groups,
this time they continued sitting in circle énd we began a seminar
on Herod's presumption.

To make this'study more profitable, we spent aboﬁt twenty
minutes to find out specific lessons which were:

1. The poﬁers of heaven are watching the warfare of God's
servant.

2. Better understanding of the mission of the angels.

3. The purpose of prayer meetings,

4. The wrath of God and Justice.

It was inte;eéting to notice that it was at this meeting that
the gr§up made som2 tentative attempts at sharing their personal.feelings

- without being pushed for it, and there were some emotions involved.
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Béfore the final préyer, we had the following test:
1. What dces this study mean to me personally?
2. VWhat cﬁanges will I make as a'petson because of this study?
3. How do I plan to ﬁse that which has been experienced in
this session?

From this test we had some revezling answers, showirg that the
group was moving along nicely toward our objectives. Here are some of
their'testimonies:

"My Bible will become a new.bookvto me as a result of these
meetings."

"I have read that part of the Bible many times before, and had
no idea there was so much in it."
"This has been one of my most exciting spiritual experiences

of my Christian life."

Séssion IV
Inbthis session the topic Qas: Developing Christian relaﬁién-
ships in the home. II Sam. 15:1-12 and 18:31-33.
As we prepared for this meeting we had in.mind'the following
purpoéesé
1. To help group members examine the expériences of Absalom
and David in their relationship as\son and father.
2. To help group members understand and appreciate the
significance of the experiehces which Absalom and David

- had as son and father..



~

78

3. To helé group members, in light of the experiences of
Absalem and David, to strengthen thgif convictions
about respecting their parents.

4. To helé group members decide upon ways by which they would
seek to deepen the bonds of respect and affection between
themselves and their parents.l

Lecture. We started this meeting lecturing briefly about

Absalom's parentage, his childhood experiences in David's unpromising

household, the half-brother troubles, murder, flight to the north,

return.to but exclusion from home, jealousy, apprehension, plotﬁing,
and so on.

Then we related to it the following statement that aroused the
emotions of the group members: "The nation is crumbling because

America's youth have lost all fespect for theii parents!" This

provocative reference generated warm feelings and set the stage for

our interesting Bible study.

Teétimonz; At the appropriat; place in our lecture we made a
pause;, and we called for the testimony which we had carefully pre-
arranged. We ésked a young man to tell the gféup ébout é time when he
knew thatthis father was goiﬁg to giveva brother something that he
vanted very much. He told the group how he felt, what he did.

. Then, we tied this'testimony in with the possibility of Absalom's

having discovered that Solomon, and not he, might inherit the throne.

IThis is adapted from Rice A. Pierce, Leading Dynamic Bible

'Studz (Nashville, Tennessee: Bradman Press, 1969),. pp. 47-80.



Reaction Group. We divided the group into two subgroups
and each grouﬁ selected a discussion leader. The groups were -
assigned the following questions:

Group 1. Discuss and list David's lost opportunities to

~ establish a better relationship with Absalom.

Group 2. Discuss and list Absalom's lost cpportunities to

draw closer to his father.

Later we asked the reaction groups to say what they discovered
from their discussions. After the first group had spent some fifteen
minutes completing its aséignments, we asked group 2 -to evaluate it,
and in the same way, group 2 members presented their reactions and
. group 1 to evaluate it.

Lecture. Again we used a lecture to show the situation
existing between Absalom and David.

a) David's wrong-doing::

His authority in his own household, his claim to respect and

obedience from his sons was weakened. A sense of his guilt kept

- him silent when he should have:ccndemned sin; it made his arm
feeble to execute justice in his house. His evil example exerted
its influence upon his sons, and God would not interpose to pre-
vent the result. He would permit things to take their natural
course, and thus David was severely chastised.l

b) Factors in the life of Absalom:

1. Absalom's parentage:

(I1 Sam. 3:3) Mother, heathen, daughter of a king.

1This quotation was taken from Ellen G. White, Patriarchs and
Prophets (Washington, D.C.: Review and Herald Publishing Association,
1958), p. '
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2. Absaiom's home life:

(I1 Sam. 3:2-5) Half~brothers, jealousy, rivalry. heathenism.
3. Absalom;s frustrations:

(II Sam. 14:24) Allowed in Jerusélem but not allowed to see

his father.

‘Brainstorming. The group members were divided into two sub-
groups with the fcllowing questiomns to 5e used in brainstorming
approach:

Group.1l. 1In view éf what we can see frqm Absalom's earlier

life, what can we expect him to feel toward his father

"(see II Sam. 15)7?

Groub 2. a) What were perhaps the two best oppértunities

which Absalom and David ﬁad for becoming closer
and respecting each other ﬁore in the months
preceding Absalpm's death?

b) What was there *n his father that Absalom as a
young man still could have_respected'enough to
have built a sétisfying relationship upon?

c) Why may Absalom have been unable within himself
to draw closer to his father?

d) What are two appropriate Qays in which one may
let his parents know that they are respected by
him?

e) Whét-is the main question to answer or obstacle tob
évercéme in successfully assuriﬁg parents that they

are appreciated and respected?
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gégn Discussion. After a reaconable time to cover this rather

larger assignment, the group got together and the members were seated
- in a circle and we started with a member whom we knew had helpful |
responses. Then, each one around the circle suggested a possible
answer. As each person answered, we determined the key word or
phrase in his idéa and we listed it on the chalkboard. With the
suggested answers on the bléckboard we. started an open discussion

focusing our minds and hearts upon ourselves and our parents.

. Written Survey. Then we used a'written;vunsigned survey of
the study group to give opportunity to each member to make his
decision between himself and his God; We handed out pencils'and
'slips of paper to each member. We appealed to each member to write
down his best answer to "Developing Christian felationship in the
home." We asked the members to keep their written answers and
decisions as-reminders of what they had Said and what they will do

in the future. .

Reflection Prayer. We closed with arminute-of reflection by
each member upon how he would go about carrying out his decision.
We gave them this thought provoking question: "What is the best way
this week that I can deepen the bonds of respect and affection between
myself and my parents?" Then we weré led in prayer for the Holy

Spirit's prompting, guidance, and blessing.

Session V

Steps to Eternal Life. The following five sessions we based on

the workshop we attended at Andrews University on "How to Present the
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Everlasting Cospel," led by J. B. Church, in the winter of
1973/4. At these doctrinal sessions we used several approaches
© to make experiﬁents and to fit the need of the group.
The five steps to "Eternal Life" were introducad in each
session with a half hour lecture in order to get the attention .
' of the group at the beginning, and to stimulate the interest;
and thoughts. These lectures will be reported in the following
sessions in outline form. After each lecture Qe spent twelve
minutesvdiscussing the subject with thevhelp of visual-aids, which
were very well appreciated. The first step of this sérial was:
"God is Love"
Lecture
1) God loves us and has an eternal plan for our lives.
'2)iv"F§r God so loved the world, that.he gave his only
begotten Son, that whosoever believeth in him should
not perish, but have everlasting life." ‘John 3:16..
3) "Cod»made\maﬁ perfectly holy and happy . . . "God
is love' . . . all testify to the tender fatherly
care of God and to His desire to make His

children happy."1 _

1kilen G. White, Steps to Christ (Takoma Park, Washington,
- D.C.: Review and Herald Publishing Association, 1908), pp. 9, 10.




83

'Visual—Aid

Question

God created man with nothing between. What happened?

Illustration. Spontaneously an old lady presented the

following illustration: An old woman that lived not very far from
Rio de Janeiro had a son. He went to Rio de Janeiro and got into
bad company and murdered a young girl. He laughed at the officers,
and when the judge sentenced him to life imﬁrisonment, he laughed. He
épit in»thé face of the‘chaplain, and cursed everybody in sight.

| But his mother S§1d some,1itt1e things she had and made her
way to thg b;isoﬁ where he was. One day he'heara a fpptfall. It} 
came neare? and nearer énd-as he heard it, he greﬁ stiil and pale,
for he fecognized it--it was his mother's step. '

When she saw him, she cried,_"My boy, I will die for you," the
poor wretch threw himself on the floor.and his heart broke and he
wept bitterly. | | |

Then the old mother finished he: illystration saying: ''That

is the kind of love and compassion that Jesus gave us."

Reflection-response. The group members were divided into three-

subgroups to reflect seriously'and silentii upon God's love and its

implications. We allowed members fifteen minutes in which to reflect
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upon it.._It was a rewarding éxperience because we were not accustomed
to‘be in silence for seo long a time.

| Then_the leader of each group called his members to share
with others what they thought and felt about the matter. After that,
the subgrcups were called together to sing quietly the hymn."Oh
Crer Nesse Amor Sem Igual" (Oh Believe in the Love of God), which was

requested by one member. Following that we were dismissed with a prayer.

Session VI
"Sin Separates" (Step 2)
Lecture.
1) God and sin cannot exist together.
2) "But your iniquities havg separated between you and
your God." TIs. 59:2.
3) ". . . after his sin, Bé could no longer find joy in
holiness, and he‘sought'to hide from the presénce'of God."!

Visual-Aid

MAN
Sin

Gonp

1White, Steps to Christ, p. 17.
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g\iestion
. Man being lost in sin, how did God plan to save him?
'Next, was a Bible study presentéd by the resource person
which took about a half hour. This outline was followed:
l. God loved man and gave him a perfect, happy home. There
God walked and talked with man.
Gen. 1:26 Ps. 33:6, 9 Gen., 1:2
2. God gave to man whom He had created the power of choice.
God wanted man to love and be loved.
- Joshua 24:15  Gen. 2:17
3. God had given to angels the power of choice before He
created man. Lucifer was an angel that chose to sin. This is how
sin first stérted.
| Ezek. 28:14, 15, 17 _ Is. 14:14
Rev. 12:7, 9 | I John 3:8  John 8:44
4. God was separated from Lu;ifer wheﬁ he sinned. Then Lucifer
became Satan. He went about his evil work.to separate God from man
whom God had created.
Gen. 3:16 Gen. 3:18
5. Goa was separated from man when Adam sinned. God still
loved man and wanted to be with man. This separation was more painful
to Gﬁd than to man.
i Gen. 3:6, 9, 16-19 - I. Cor. 15:22

Rom. 5:12
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6; God was grieved because of this sepafation from man.
Goa had created man. God had given to man this freedom of choice.
God. had told man not to sin. God was not responsible for man's
sin.

Now God was seéaratéd from man and the very absence of
the God of 1life meant death. This séparation from man did not.
.change God's love for man.

John 14:1 Gen. 3:19, 4 Rom. 6:23

Book Review Forum. The members of thevgroup were divided
into three groups of six aﬁd each subgroups had the book Patriarcas
5;25923535 (Patriarchs and Prophets) bvallen G. White, in which
was assigned chapter as: | »

Group 1. "A Origem do Mal" (Why Was Sin Permitted)

Group 2. "A Cria@éo" (The Creation)

C:ou? 3. "A Tentagdo e a Queda" (ThévTémptétion and Fall)

- Procedure | | N
a) Théy décided ﬁpon é reader.
b) Asked questions about what the author was éaying -
the meaning.
vrvc) Outlined significant points of interest.
d) Identified new ideas and integrated.these into ﬁheir
_thinking,

Group Conversation. After sufficient time had been given we got

the subgroups together and the leaders and the rest of the group came

in on the open conversation, ending with a prayer.
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Session VII
"God's Grace" (Step 3)

Illustration. As an introduction to the meeting, we had

asked a middle-aged man to prepare and present the following
illustration which was taken from Al Bryant:

Suppose you were wandering, lost in a swamp, aﬁd a man should
come to you and say, 'you are lost.' That wouldn't help yoﬁ. But
supposing the man said: 'You are lost. I am a guide, I know the way
oué. If you put yourself in my care i will lead you back to your
home, back to your loved énes.' That would meet your condition.

Now, God doesn't téllvyou thatAyou are 1lost and on the road
to heil, and then leave ybu, but He tells you that you are on the way
to hell, andVHe éayé, 'I have sent a Guide, My Son, to lead you
ﬁut, and to lead you bgck to peéce-and saivatioh;'

That's éood news. God is kind enough to tell you that you
are léét and ¢n the road to hell and that He sends a Gulde out of
~ your condltlon to lead you to peace and salvation.
That's de's grace, thét tells a man that he needn't go to
. hell unless he wants to,I
Lecture
1. God was grieved by this sepéfatibn from man. God provided

‘a plan to make man holy again in order to be with Him.

lAl Bryant, Evangelistic Illustrations (Grand Raplds, Mlchlgan‘
-Zondervan Publishing House, 1961), pp. 43, 44.
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2. "But where sin aboundéd,'gréce did much more abound."
Rom. 5:20. "For by grace are ye saved through faith, and that not
of yourselves: it is the gift of God. . ." Eph. 2:8.

3. "It was the burden of sin, the sense of its terrible
enbrmity, of its separation of the soul from God . . . it was thié
that broke the heart of thé Son of God."l

Visual-Aid.

—

S
' ' MAN
GOD Grace '
SIiN
P

Question.

 What gift did God provide for lost man?

Bible Encounter. This time we did not provide the Bible

texts,  We géwe them one example, and then we asked them to supply
us the texts that fitted fhe different sections of our study. It
took t&ice the time, butvit was a rich experience for all of us.
It»Wasvbased on the following outline:

1. God's grace was revealed in the nature of God the very
moment that man sinned.

2. God was grieved whep man sinned. Man could not change

himself to come back to God. .

1White, Steps to Christ, p. 13.
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3; God wanted to bg with mén,'but God could not change
Himself or His law.

43 God's grace provided a way to save man.

Summary. Next, we asked for a voluntary summary of whaﬁ we
had studied. After some normal hesitancy,.one lady gave us her
éummary then it was completed with contributions by other members.

Learning Activity. After considerable open discussion, the

group came to the conclusion that God's gréée provided a way to save
lost man.
Appeal. At this point, they were ready for the following

appeal: "What does this mean to me?"

Dialogue Prayers. After a time of refleétion to the question
"What does this mean to me?" related to the God's.provision to save
lost man; we divided the group into three subgroups. Then we ex-
4plainedvhow to pray "dialogue prayers." It was a completely new

experience fcr us all.

Session VIII

.."God'é Gift" (Step 4)
~ Lecture
1.. God,‘through Jesus Christ, offe?s to ﬁut in us re-
creative power, to grow spiriﬁually and be with Him again.
. 2. "For the wages of sin is‘deaﬁh,.but the gift of God is
eternal iife through Jesus Christ our Lofd." Rom. 6:23f
3. .ﬁWe do not earn salvation by our bbedience; for salvation

is the free gift of God, to be received by faith."1

l1bid., p. 61.
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Visual-Aid

-~
PR
© ©
G ' MAaN
oD
Sin
—
ggestion

Now that God has provided a plan to save man, what must

man do?

Lecture-s;udy. Five members of the group were‘requested ahead
of time fo prepare a concise lecture with Bible support on the
following topics: | |

1. God giﬁeé eternal life free becausé man cannot earn it.

2. 'God's grace'permittéd Christ to give Himself for man.

3. God came to éave ﬁan. Man has'né power to save himself.

4. God dwells in man's heart -through His Spirit.

5. God recreates man into a new creature by HisAindwelling,

Spirit. | |

With the help of our resource man, generally speaking, they did
a good jocb. The first one was very nervpusé.however,lthat was nétural
| and to be ékpected.. However, because the group reacted favorably,
thé'others relaxéd a little better, and they did well.

Reaction Panel. To help the group to grasp the whole idea pre-

sented by the five lectures, we made a summary, using our visual aid.
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Néxt, the five lecturers acted as panel membefs° So, the
rest of the group began to-aék questions or make comments on their
presentatioh in order to clarify some specific points or add an
additional perspective.

Illustration. The following illustration (probably

apocryphal) was presented by a middle-aged man, a member of the group,
in a very simple and meaningful way that seemed to drive home the
truth that the Scriptures seek to convey: "God's gift of eternal
life tc all who will receive Christ."

In one of the cfowded back courts df Paris a fire broke out in
the dead of night. The houses were built so that the higher stories
ovefhung the foundation.

A father, who was sleeéing with his children in thé top garret,
was suddenly awakened by the flames agd'émokef The man sprang out
of bed and vagltedvto the window of the o?pdsite hou;e. Then placing
his feefbfirmly against the window sill, he - launched his body forwar&
and grasped the window of the burning house. Shouting to his eldest
Cboy he said: 'Now, my boy, hurry up; crawl over my body.' This was
done. The second and third followed. The fourth, a little fellpw,
would only dorso after much persuasion; but as he was passing over he
“heard his father.say: *Quick! Quick! Quick! I cannot hold on much
loﬁger,' and as the voices of friends were heard announcing the little
boy's safety, the hold of the strong man relaxed, and with a heavy «

vcrash, he fell a‘lifeless corﬁse into the court below.

So Jesus in Hié own sacred body provides a bridge whereby we

may cross the chasm between us and God.



Tﬁe way home is tﬁrough the fént veil, the crucified flesh
pf éur Savicur. 7

After this illustration, we spent some minutes sharing our
thoughts about God's gift and the meeting wés ended with a prayer of

thanksgiving.

SessionvIX ,
""God's Invitatidn? (Step 5)

Lecture

1. God invites us to receive the gift of éternal life the
moment we surrender our will and open our hearf to Jesus as our
éersoﬁal Lord and Saviour.

| 20' "Behold, I stand at the door and knock: If any man hear

my voice, and open the door, I will come in to him, aﬁd will sup
with him, and he with me.” Rev. 3:20.

3. "It is yours if you will but reach out your hand and graép
e, ; -

Visual-Aid

11bid., p. 49.
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23

Having found a way to receive Christ, how can we do this

now?

Lecture-Study.

After we presented our lecture above the

resource person spent about a half hour in the following Bible étudy:

"GOD INVITES MAN TG RECEIVE LIFE NOW"

Key Thoughts

-God understands our

heart. Nothing is
hidden from His
eyes.

God will not force
His way into our
heart. He is wait-
ing for man to rec-
ognize his ‘own need.

God gave man free-
dom to sin and God
will not take away
that freedom.

Jesus has already
paid the full
price for our
eternal life.

1. Through' the power of the
Holy Spirit God sees, He

Scriptural Applications

Understands.

God knows our deeds.
God knows our works.
~No Man can fool God.
Jesus knew what was in
man. :

To find Christ we must
recognize our need of a
Saviour and see our own
lost condition.

We are born in sin.

A few self-rightecus
people do not believe
that they are sinners.

In the -Garden of Eden,
God gave to man the
power of choice.’
Christ never forced
Himself upon anyone.
He will not force us
to become Christians,
but He does invite.

Jesus came to this

- world; He lived with-

out sin; He died upon
a cross;. and He rose

again. He is inter-

.ceding for sinmers.

Passages
Matt. 10:29, ‘30

Luke 23:41
Rev., 22:12
I Sam. 16:7
John 2:25

I John 1:8

Rom. 3:23

Prov. 21:2

Gen. 2:15-17

Matt. 7:7, 8

Heb. 9:24
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5 God paid our way. 1. A child is naturally
We have an obli- born into the family
gation to accept of the flesh to die. Rom. 8:15
His gift. 2. Adoption-paid by the
g blood of Christ I Cor. 7:23
3. Great salvation _ Heb., 2:3
4. More abound grace. Rom. 5:20

Visualization. At this appropriate time of our Bible study

we placed before the group a wellknown picture portraying Christ

knocking at the door.

Appeal. Then, we made an appeal. God is here right now
théough the power of His Holy Spirit. _We can't see Him, but we also
can't see radio waves, howeﬁer, they are here. Jesus is here, He

is knocking at the door of our heart. He is ready to enter into

our heart or mind.

Discussion Quesﬁions. To_make the above appeal more effecﬁive,
we asked the following brainstorming questions:
i, Would you like to.have eternal life now?
>‘2. . Is there any reason why you would not want to :eceive

" eternal life?

Reflectioﬂ—Response.» Nexﬁ; we asked all members to reflect
"seriously and silently, visualizing the picturerwe had before us and
the two questions posted on tﬁe blackboard. We allowed the members
twelve minutes in which to reflect upon it; fhen we called upon them
to share with the group what they had thought and felt about the
matter. It was a wonderful experience for all, withrexcellent

~

spiritual.results.
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Session X
"Possessing Everytﬁing"
Purpose. The purpose of this Bible study was to help each
membgr personally to affirm the view fhat Christ is the only thing

we need.

Role Playing. We asked three cf.the less shy and more open
people in the group to assist in a role-play. We requested the role-
playefs to leavé_the room for avbrief timevto discuss the procedure
of their role—piay, The role-plaj was based on Luke 18:18-30, and
the emphasis was on the phrase, "One thing you still lack." We
asked one person to be the rich young ruler. The other volunteer
acted out as Jesus. The reét éf the gfoup reaéted like the twelve.

Open Discussion.” Following the above role-play, the group

discussed openly the problem involved.

Role Playing. We asked two ladies to play the role pf Mary
and Martha, and a man to take-the place of Jesus. ‘

The role-play was based on Luke 10:38-42. 1In a separated
room we discussed the method of presentation, how to act out the
situation, and determined the exact problem; "One thing is needful.”

Case-Study. Finishing the role-play, the group was divided
into three éubgroups, an& the second role-play was developed as a
case-study. For it, they considered the following relevant facts:

'l. Name the people involved.
2. Discover the social factors involved.

3. Designate the tension involved.
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4. Determine what the real issue was.

5. Sﬁggest all possible solutions.

When the groups had finished their fruitful discussion, we
called them together. The leaders of each subgroup wrote the
responses of their group on cardboard and "posted them on the wall.
Then we asked the whole group to discuss and select theé best results
which were:

1. Martha's motives were high. Jesus was her guest, and she

‘wished to do Him honor.

2. But she sought to honor Him with service and material

gifts rather than with spiritual communion.
3. She created her own problem by placing too much value
on things which are transitory.

4. Activity and service are necessary. But when they become
the source of distraction and anxiety, the cure is to sit
at the feet of, Jesus and listen as Mary did.

5. The "good portion" which cannot be taken away is the
- fellowship with God in Jesus.

' Quotation. Then one of the group members read the following
quotation from Ellen G. White:

The 'one thing' that Martha needed was: a calm, devotional
spirit, a deeper anxiety for knowledge concerning the future,
immortal life, and the grace necessary for spiritual advance-
ment. She needed less anxiety for the things which pass away,
and more for those things which endure forever. Jesus would
teach His children to seize every opportunity of gaining that
knowledge which will make them wise unto salvation. The cause
of Christ needs careful, energetic workers. There is a wide

field for the Marthas, with their zeal in active religious
work. But let them first sit with Mary at the feet of Jesus.



97

Let diligence, promptness, and energy be sanctified by the
grace of Christ; then the life will be an unconquerable
power for God.l

‘#hile we were commenting abcut this extraordinary quotation,

‘'someone brought out these two appropriate Bible passages:

Rom. 8:32 “. . . will he not also give us all things -

with him."
IT. Cor. 6:10 ". . . as having nbthing, and yet poséessing
everything."

With a little discussion, the group came up with the conclusion
that if we possess Christ we shall have everything; however, without

:Him, we shall have nothing;

Illustration. "A Wise Choice.”" To open the door for an
appeal, we told this illustration: |

A king once told a parficular févorite, 'Ask what you will, and
vwe‘willvgivevfi unto you.' He thought: If I ask to be made general,
I shall, readily obtain it. If for half the kingdom, he will give it to-
me. I will ask for something to thch all these things shall be
added. So he said to the king: 'Give me your daughter to wife.'
'_Ihis'made him heir to all the wealth and honors of the kingdom.

Application. So’chqosing Christ makeg us heirs»to all the
wealth and glory of the fatﬁer's kingdoﬁl ’ .

This meeting of Bible study was finished with a spontaﬁeous_

reconsecration to Christ.

. 1E11en 6. White, The Desire of Ages (Mountain View, California:
Pacific Press Publishing Associatien, 1952), p. 525.
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Session XI .
"Putting off" aﬁd "Putting on"

Throughout this session we spent the whole time together
studying Ephesians 4:25-32. It was based on a mixture of lecture,
exegesis, questions, reflections, listening, and opinion-giving,
in the moét informal way with the objective in mind to get the feeling
of the whole gréup. The following is a specimen outline of this study.

Introduction. We should notice that throughout this passage

there are two ideas, "putting off'" and fpﬁtting on." In fhe precediﬁg
.verses, we had been told that we must "put off our nature" (v. 22)
and "put on the new nature" (v; 24). In another letter, "Paul said
we must "'put on the Lord Jesus" (Rom. 13:14); How can Paul speak
of these things so easily? The "old nature" is not a jacket tc be
'taken off. Paul himself found it difficult, as he says in Romans 7.

This passage, beginning with Ephesiaﬂs 4:25,'begins to speak

i 4

in practical terms. The two ideas are relaved to everyday activities,
However, embedded in the series of practical exhortations are two
terms which seem out of pléce: the devil (v. 27), the Holy Spirit
(V. 30).

Paul clearly did not separate practical things from spirituél
language. This .whole passage ends with Cﬁrist and his gface (v.>32),
just as the preliminary verses dealt with him (vs. 20, 21). This

passage deals with the good life, only in relation to Christ and

lived by His grace. Now for some verse by verse comments.
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Verse 25

"Putting away falsehood" and "speak the truth." Is there a
difference between these two? TFirst, consider why a man tells lies.
Is it-féar of punishment, shame, greed, need to keep up a prétense
of goodness, need to exaggerate the faults of others? Can you
think of other reasons?

Paul gives his reason for "putting away falsehood." He says,
"for we are members one of another." Does this mean that lying
always inaicates‘a deficiency of love? Is "speak the truth," in the
full sense, only pbssible when there is love? In this connection,
discuss lying which is not intended to hurt, but rather the opposite.

What db you think of flattery?»_Considef how seldom,vwhen in
marriage,_we dafe tell the whole truth to anyone. 1Is it.becausé we
do not wish to hurt or is it because of lack of true love or even
because of cowardice? Discuss how we should "speak the truth" among
our fellow church members. |

Verse 26

.This deals with anger. There are two kinds of anger:

1. Anger because someone has injuréd me.
2; Anger against sin.

The latter could be called "righteous indignation" and is a
reflection of God's anger against sin. Here, Paul is concerned with
the other kind of anger. Yet, he seems to approve. "Be angry."
What does that mean? 1Is anger really permitted?

What about the-qualification "but dn-not sin?" What is it

‘that contains the anger so that it does not surge up and lead to
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sin? Wh& should the sﬁn not gzo dowﬁ on one's‘anger? Discuss
how we can control our anger?

Verse 27 : : '

Noﬁ we come to the text about "thg devil." Why is it here, in
this setting? What does he mean by ﬁgibe-no opportunity"'?

An old proverb may throw some light on this verse: "When summer
 comes, you| can't stop the birds from flying into your hbuse, but you
can stop them from building their nests there." Does that fit the
teaching ofithis verse?

Discuss some example from elsewhere in the'Bible which
iliﬁstrates "give no opportunity to devil." Ask whether there are
vexamples also in your own life.

Verse 28 |

Notice the lovely contrast betﬁeen "stealing" and "giving."
There is nothing here about the,oppdsite of stealing, only about
keeping for oneself. Why not? How then should be regafd all our
earthly posséssions? We can notice here how Paul sees love as
behind fhe whole of life, the only thing which can really make our
lives new.

Verse 29

This deals with our speaking--in company, at parties and on
other occasions. Paul remindsrus that Godris'also there.

What does a "good" word mean here? And why is this furéherv
defined as|'for edifying"? Here, Jesus comes to our parties. What

does He say of our conversations and what part will He take in them?
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Can an ordinary conversation over ordinary things be "such as is

good”"? Or|must it always be a serious conversation?

This verse suggests two criteria of judgment: "edifying"
and "impart grace." Can you recall a conversation, not about "godly"
things, which could be said to "edify"? What does the word "grace"
meaﬁ in this context?

Verse 30

Now we cdme to the text about "the Holy Spirit." Why is it
here, in this.setting? Is there a connection with the previous
verses? It is of very great imporﬁance to grasp the full meaning
vof."grieve" in this verse. Compare it with "blasphemy against the
Spirit" CMatt; 12:31), "to lie to the Holy Spirit" (Acts 5:3),
"quench the Spirif“ (I Thes. 5:19). Can a child of God ever
“erieve" tﬁe Holy Spirit? Do you know examples? Perhaps, when I
do not allow Him to work in me. |

For the phrase, "in whom you were sealed" compafe Eph. 1:13.
What does this meén, that the Spirit is given to us when we are
sealed? What does God give to us in our "sealing" and what has it
to do with this verse? Does it.make our grieﬁiﬁg of the Holy
Spirit more serious?

VersesA31-32

The two verses belong together. Again, we are told what to take
off (or put away) and what to put on.
"Bitterness," what is that? "Wrath" and "anger," the two lie

close together. "Clamour" and "slander" are the consequences of
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sinful aﬁger. "Malice"® énd'"gﬁile">(cf. I Peter 2:1) is what
destroys our life together as men.

At the root of this lies a deeply ingréined egoism, by
which each man-thinks first and foremost c¢f himself. Opposed to
‘this, Paul now takes a series of virtues,;which can blossom
vwheréver thére is life togethier with Christ.

~"Kind," i.e. we have nothing to seek fﬁr ourselves; not
feverishly thinking on our own wants, because we know th;t God thinks
.of us and has thought of us in Christ Jesus and that we await the
cdming of God's glorious.kingdom. From this péace, rest and con--
fidence, a man can be friendiy, "kinq."

Is thereha difference‘begweeh £ﬁis aeepfrooted "friendliness"
and our common use of the term? "Tenderhearted" refers to the need
of others. TFirst, we must see fhe need. Discuss whether we do or
do not often see the need of others.

»"Forgiving one another." ‘Now, rightiy, we come; by one means
or another, to the cross. That commits us aivthe end. What is the
teaching of Jesus? Recall the parable in which Jesus says that the
forgiveness we receive from God is dependent upon ourrforgiﬁing
cthers. |

Then wévread the whole passage once more. Much was.touched
upon and much was alsé passed over. Ques;ioh: Can we now answer the
question in our own iives--What is there that I must "take off" and
what must I "put on"?

Following this exercise we had five minutes of silent meditation,

followed by pfayer.-
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Session XII
fGod's Best For You"

The Meeting. This last Bible study was made in a pleasant

park in the Chicago area. This time we thought of having a

different approach. We preached a short textual sermon and after it,

we asked the larger group to subdivide into three small groups for

" discussion of the subject presented. The sermon followed this

outline:

Introduction

1. Rom. 12:1-2,

2. Most Christians have never proven "what is that good,
ahé acceptable, aﬁd perfect, will of God," but are
living oﬁ sbmething less than God'sLbest.

3. All who éeriously aspire to God's best will find help

" in the>Scriptural statement which reveals the way and

spells God's requirements:

1 - Complete Consécration
| 1. ". . . present your bodiesia living saqrifice, holy,
acceptablé unto God, thch is your reasonable service."
2. How do we serve our Lord?
We serve Him with our body:
With our eyes seeing what He would have us to see,
With our ears hearing what He would have us to-
hear,
.With our tongue speaking what He would have us

to speak,
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4.

5.'
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With our hands doing what He would have us to
| do,
With our iggi going where He would have us to
go. -
How do we serve sin?
Again, it is with our body:
The eyes, the ears, the tongue, the feet, and
the hands, choosipg engage in that which'ié
repugnant to the Spirit.
How do we pay the penalty for sin?
Here too the body is inQolved. ‘Sin ravages the
body as well as the soul.
The judgment of GOd'descendyupon the body.

Acts 24:15; I Cor. 15:52; Phil. 3:21.

. It is "reasonable" that we "present the body as a

living sacrifice."

I Peter 1:18-19; I Cor. 3:16; Heb. 3:14.

II - Complete Separation »

1.

Blessed is the man who does not do what the unregenerate

'world does. Ps. 1:1-3,

Daniel's separate life.

"Be not conformed to this world."

The man "who conforms to this world" does not need to
invite Satan to come in, the door is already open.
Along the way to God's best, there is- still another

requirement:
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III - Complete Transformation

1. "Be ye transformed by the renewing of your mind."
2. We cannot transform ourselves. I Cor. 2:14.
He cannot.change himseif from a sinner to a saint,
but he can open his heart and life to the One who
is able.
3. It is not quite possible for a man to transform himself,
but it is quite possible for him to be transformed.
4. God through Christ can transform our life. We can noﬁ
have God without Christ. Eph. 2:14.
Conclusion |
1. "Present your bodies a living sacrifice, holy,
acceptable unto God, which is your reasénéble
. #ervices." | )
2. "Be not conformed to this world."
3. "Be ye transformed bflthe renewing ofAyour mind."
4. Our text assures us that we can "prove whaﬁvis that
good, and acceptaﬁle, andvperfeét; %111 of God."
It is: |
New life, God's best for you.
After this sermon, tﬁe gfoup was divided into three subgroups
and we spent about fifteen minutes discussing the three different
aspects of "God's Best for You." This was a new experience for

these people. For that meeting it fulfilled the purpose. The group

appears to have been mentally and spiritually trained and prepared
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along this line--for discussion and reaction. This innovation for
our people needs more experimentation. We think that this method
could be used following a sermon at worship in a Brazilian culture

even as it is being employed in some American worship services. .



CHAPTER V
CONCLUSTION

.Clearly one of the ways in which thé contemporary church is
finding renewal of spirit is the small group movement. Bible
study groups aré not the only way, but it is one way. Scores of
-churches have testified‘and will testify to what such groups can mean
to.the life of a congregation.- For some persons, our Bible study
grbup has fulfilled an evangelistic fuﬁctionAof‘effecting the change
of a true conversion experience. AAmiddie—aged man, husband of a
Seventh-day Adventist lady, decided to be prepared for baptism. For
others; these meetings have resulted in a growth in Christian
understanding beyond anything othér'Chrisfian education classes wére
able tb do. .The spiritually dead have been brought tollife. "Beceaase
of the desife'to méke money and go back to Brazil, some people were
neglecting their spiritual 1ife. But some inactive church members
have had their love and loyalty for the church revived. One couple
waé led to see the dangerous environment of the public school forvtheir
daughter, and they sent her to our Seventh-day Adventist College in
Sao'Paulo, Brazil. Another couple, who has five children, has the -
same problem. Thgy also.sent two daughters to our SDA Académy in
South Brazil where the principal is their uncle. A young couple

have had their love for the church so increased that they have

107



108

decided fo.give'themselves tb'the'servige of the Lord, and their
fellowmen. Thus, they are working out tﬁeir way<back to Brazii
by the end of this year, since the school year thefe starts in
-February. He will take the theology course in the Northeast Brazilian
College. Many Pthers that had been using their week end for resting
from' their hard labor during the week, and escaping church activities,
now are regular in the church worship and other services. The
results were nothing less than redemptive for some. Admittedly,
this assessment is largely subjective at this. point based on continuing
feedback coming to the writer through verbal reports from participants
and informal comments of the Pastors of these people.

There was no question that some memberé of our gfoup began to
see the Christian faith in a new light, and real changes.Began to
take place in their lives. They came to realize that in a unique way
God ﬁas making Himself known, giving new inéights and direction to
our lives. It was the result of personal applications. Each time we
read thé Bible, a personal decision was called for, and at the close
of each Bible study we had ‘a personal meeting with the Lord“Jesus
- Christ. The most outstanding point about our group experience was
thé discoverj of the fact that whatever we étudy in the Bible applies
to our lives directiy,.:lt was two sessions before the ending of
the meetings when one lady said: "It is é high light for me when we
can share what the passages says to our lives. I am becoming more
aware of my daily life as a commit;ed Christian." Surely, there

are many persons that are facing their problems without realizing
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how much’the Bible can help them. In our Bible study group we had
the opportunity tc sit down with persons to whom that Word was
.suited to their condition.

At this point we may pick up a few reactions, comments, or
testimonies of the members about our Bible‘study group:

One woman, who had been a member of the church for a number
of years, said, "Why haven't we been told about this kind of people-
centered study?” One yﬁung girl said: "My own life has been deeply
affected and poéitively influenced by these meetings." A middle
aged mén wrote to us: "My family found that this Bible stﬁdy group
had_supplied many of the fellowship, éducatioﬁal, sociai and
spiritual functions which a large congregation often c;hnot provide

us."

.Another man of few words wrote in the qﬁestionnaire referring to
the Bible study group;' "They have provided ﬁe my richest spiritual
experiences. For thesé I am truly grateful:"

I think that this kind of tes’imony "is one reward of a small
.Bible study group. We cannot live in the pfesence of this kind of
witness without realizing that God was at work in our midst. These
tﬁings which speak of new life are the work of the Spirit. Really,
fit'was #n_exciting thing for ﬁs to sée Ged at work in the lives of
the group who studied His Word together. We saw how many people
bégan to taste and see the goodness of‘God; they were opening their
hearts to the traqsforming, living Word (and‘more and more, to
one another).

Insofar as the group has been able to demonstrate these

.tedemptive.qualities, we had to admit that the Holy Spirit has been
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at:work in our midst in unexpected“wéys. He really ﬁas the teacher,
And Hé used the experiences and insights of individual members to
amplify truth.

After all things in this Bible study group were oVef, the writer
came to the .conclusion and conviction that our people want and need
more than church worship. They want a sense of belonging, of worthi-
ness, and love. It is our belief that these ingredients are needed
very much for Brazilian pedple, and for'all People in all lands.k

From this projeét, we haQe learned;that;Bible Studyvgroups
provide God with an effective channel of communicéticn whereby He can
”reveal Himself to His people, and the Gospel can become a living
reélity; In such groups by the aid pf the Holy Spirit, we recaptured
the vision ané péwer'of the little tand thaf centered éréund Jesus.

. The Bible study gfoup was suiged td our Brazilian group in
Chiéago, and‘gives every indication that it will be suitable for the
people in Brazil. Its worth has ﬁeén’proved. It is really'a labor-
‘atory in Christian experience where members and friends explore
Scripture; pray and share one another's burdens, stimulating positive
change, growth and maturity. By the results we have had in our ex-
‘pefiment, we can say with confidence that Bible study groups can
nurture and conserve our church members in Erazil. .

| Wé cloée on a personal note.‘ We know now, as a result of the
transformation which has come from our Bible study group, what St.
Augustine must ha@e meant when he spoke of the ecclesiola, the little

church within the church.
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Further Study

1. The role of the minister.in the creaﬁion and the
leadership of Bible study groups.

2. Since the writer is a teacher in a Bible Departmént, he
plans to experiment with Bible study group approaches (1) in his
Bible classes and (2) open up Bible study groups in the neighbor-
hood of our cdllege with the ministerial students because wé are
cdnvincéd that‘all the great movements in Christianity have been

based on the training of small groupé.
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APPENDIX A
ABSTRACT OF PORTUGUESE MATERIAL

The material we'haﬁe gotten from out intenéive reading on
Bible studyvgrcgps opgpe§ up our horizon for future.work in Brazil.
It isour plan to prépage a syllagus for our ministerial students when
we.get back to our school. We h;ve already trénslated some of the
material into the Portuguese language, some of which being the back-
ground of our experiment with a Brazilian group in Chicago. The
following is an abstract of what we have presented in Portuguese.

1. Group Planning and Functions.

~The first meeting of a new group is a crucial one. Since the
opening usually sets the emotionalvclimate for succeeding meetings,
it is jmportant that it be és-stimulating and interesting as possible.
Impressions formed during the opening meeting will determine whether
or not individuals will continue as members of the group.

At the opening meeting, members of a group have many ex-
peétations and anxieties. They need an orientation period abéut the
objectiveé, content, and procedures of the group. They needba clear
understanding as to why fhe group is being organized, wﬁat the
objectives énd how they are to be reache&.

Evéry member should have a clear understanding of:

112



113

The purpose of the meeting.
The group pattérn.
Role of group members.
Invélvement.
'Gfoﬁp members must develop reasonably harmonious relationships
with others aﬁd develop mutual support by participating; personal
growth does not take place without involvement.

2. Small Group Structuring.

-'Lﬁcale; ?rivate homes or épartﬁénts ha§e proven to be the
best‘setting for group meetings, although various groups in different
days of the week could meet in the church's facilities.

Iime. The time of thé‘meeting should be stricﬁly discussed by
the group members; and should be‘considered in relation to other
activities of the church. One thing appears certain: one two-hour
session is more profitable than two one-hogr sessions. .Onevpossibility
is for a group to agree to meet once a week or twice a month for é
féw months as an experiment and then re-evaluate.

Homogeneity. There are some authors that think that the more
the members of the group share the samé background of experience,
education, interest,‘of need will be ﬁeceséary-if the group is to-
find bonds to unite theﬁ in their venture fogether. On the other

~hand, differences can be the source of enrichment to the group.

Size. Some research in groﬁp dynamics suggests that five
may be the‘optimuﬁ number. But often groups of eight or tﬁelve aré
suggested>for fellowship'gfogpé. The primary test for the size

of the group'is to be found in the question whethef the number is
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small enbugh to make possible a maximum amount of faée-to—face
relations. Leaders agree ghat it is better to have quality
experience for a small number rather a mediocre experience

for many.

Physical Arrangements. An adequate meeting place. A large

rouﬁé table, which will accommodate the people. If a round table

is not available, use four six-fcot tables arranged in a hollow
square. A triangle shape arrangement is effective. Use comfortable
chairs which are of adult size and are movable. A pleasant meeting A
room, in which the members of the grouﬁ will feel easy and relaxed,
will go a long way in creating a climate that is conducive to good
discussion.

Discipline. Regularity andvpunctuality are of gréat
‘importance. Faithfulness in attendance is almost the first
committment the group members are asked to make. The members should
agree on their own disciplines. Thése disciplines vary from group
‘to group, for every group grows at a different pace.

Cohesiveness. The ability of the group to stick together.:

They exhibit team spirit, they help one énother, they encourage .
productivity, moralé, and commuication. They distribute the work
load among themselves. .They spend time and effort in behalf of the
group, they identify themsélves with the group.

3. Small Group Values

We live in a time when group techniques are widely used to

teach many different subjects. More and more, teachers are en-

couraged to break classes into smaller groups for instruction by’
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ﬁodular écheauling to work on assignments. Students.often
inforﬁally get up smal} groups to study for examinations or te
prepare fof classes.

We find learning more profitable in groups. By réading,
thinking and exghanging ideas, members- of a group obtain
betfer insighte into human values, look beyond their immediate
experience and develop a dépth and breadth of outlook.

The church has always been a natural setting for groups. We
well know that the majority of the activities in the church are
carried out by groups. Churches large and small do well when they
find ways tc organize their membership in small groups.

| What is the value of Bible study groups? Through discussion, -
a group can explore fundamental ideas and issues, aﬁd fiﬁd a level
of talking toggthe; that provides each person wifh a meaningful
experience. An individual may learn to think for and expres him-
self, to recognize and analyze basic'ﬁible.iséues and to form
‘sound independent judgment about them. The process is free
thought and communication, tpe product is the mature and responsi-
ble Christian in a confused world. |

4. Leadership

Miles suggests: "Without leadership, a group can't function."
There is no question but that the life and work of a group depends
upon its leédership, therefore some thought needs to be given to
this issue. | |
Students of gréup procedures hold up shared leadership as

the ideal. Study groups apprdach'this ideal where leadership is
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rotated from‘one to anothéi;'énd whérevthé leader pérhaps simply
opens and closes the meeting. In o;ﬁer cases; for time at least, one
perscn may be designated as leader. Or there may be two, three, or
four persops who assume a leadership role uhtil the others are ready
to participéte on a completely equal basis.
| Some characteristics which have been associated with good
group leadership appear below:
The leader does not manipulate.
A leader is willing to pay the price.
He speaks up. |
He does his hcme work.
Leaders provide guidance.
N v He trains others for leadership.
The leader's attitude. .
Group leaders are not'insfrugtors, lécturers, but must function
as constructive guides who have the cbligation of helping each ﬁerson
.in the group do his own thinking.
Basically, their leadership functions reqﬁire:‘
“that the purpose of the discussion——shéring——will be
achieved,
that group members will be satisfied with the leader-
shié, and
that group members will feel satisfaction with their

experiences in the discussion meeting.



APENDICE B
PLANEJAMENTO E FUNGOES DE UM GRUPO

A pfimeira reuniao de um hovo grupo sempre € crucial. 0 clima
emocional das reunides sucessivas usualmente dependera da prfmeira reu-
niso. Portanto, ela deverd ser a.mais interessante possivel. Impres-
soes formadas durante a reuniao de abertura determinar3o se as pessoas
continuarao ou nao como membros do grupo. Se o lider é amigo e cortes,
discontraido e confiante, os membros do grupo se sentirao a vontade e
responderao favoravelmente. E de grande“importéncia que o lTder seje
alguem que ajuae os membros do grupo & se sentirem benvihdos,>e que
eles sao "parte do grupo'.

Na primeira reunio de um'novq'grupo,'as.pessoas logicamente gos-
tariam de conhecer os companheiros. Assim,.as introdugdes sao impor-
tantes e ja servem como organizagao do novo grupo. Isto nao deveria
-ser considerado como coiéa'rotineira'e fazé-la o mais rapido possivel.
0 lfder pode apresentar-se a si mesmo ao grupo ou ser épresentado por
alguem. Identicamente os membfos.podem apresentar-se ou eles se apre-
sentarem ao coiega que esta ao ladd e este faz a apfesentaQEO a0 grupo.
Egtg altimo método € mais positivo porque ajuda aos membros se conhece-
rem‘g ja tomam parte no grupo. Este temqugasto nessas introdugaes nao
é tempo.despgrdigado.

o Na inauguragao de um grﬁpo osrmembros estao expectantes. Eles
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querem saber quais sao os regulamentos, a participagao, a sua contri-
buigao. Serao somente cuvintes ou teréo‘qqe falar? Qual € proposito
‘dq'grupo? Quais s3o os objétivos que desejam alcangar? 0s membros nao
se sentiréo»é voritade se essas perguntas imaginérias Ou expressas nao
forem devidamente respondidas.‘ E mhito natural que os membros sejam
devidamente orientados consoante aos objetivos, o conteudo e procedi-
mento do grupo. Eles precisam ter compreensao clara do porgue da orga-
nizagao do grupo, os objetivos e como alcangé-los.’ E aconselhavel que
O grupo tenha suficiente tempo para fazer perguntas e esclarecimentos.
Se esses preliminares sao observadcs, concomitantemente os membros es-

tarao mais preparados para uma participagao expontanea.

Proposito da Reuniao

Cada reunido deveria ter um proposito é]aro e deveria ser expli- .
cado antes ou no.comego da reuniao. De acordo com Casteel, os objetivos
do Estudo Biblico em din3mica poderiam éer:'

1. Assegurar aos membros a necessfdéde da oragao nos Estudos

Biblicos.
2. Dar aos membros fieis a oportunidade de desenvolver a sua
propria personalidadevparficipando com o grupo.

.=

3. Conservar os membros fiéis a tarefa de nutrnr e disciplinar

T

a sua propria vida para um crescimento espiritual.

A reuniao devera ser planejada para atingir o proposito. 0 que

- VJohn L. Casteel, 4p:r|tual Renewal Through Personal Groups,- 
(New York: Assoc:atnon Press, 1957), p. 205.
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devemos fazer para alcancgar o bbjetivo? Deveriamos usar diapositivos
péra ilustrar as apresentagaés? _Sessdes de perguntas e respostas? Ou
assentar-nos arredor de uma mesa e discutir topicos ou passagens bibli-
cas? Ou simplesmente assentar-nos em cffculo sem a orientagao de um I7-
dér, céda um falando e fazendo o que bem desejar?

Uma reuniac de grupo requer tempo e esforgos em planejar seus
diferentes estagios. Se nao negligenciarmos éste fator importante, es;
tarémos livrando-nos de muitas dificuldades imprevistas e nao perdere-
mos o nosso tempo bem como dos nossos cblegas de grupo. Qundo todos os
~detalhes sao manejados com cuidado, os membros sentirao qde as reunioes
sao importantes. ' , ’ f |
| Nao ha uma norma dé estrutqfagéo para o funcionamento de um gru-
po. Nem t3o pouc5 um curriculo pra completar ou objetivos prescritos
de dogma_ou;experiéncié religiosa para se alcangar. O grupo deve ser

livre no seu de;envolvimento, sem nenhuma norma rigida a seguir. Isto,
contudo,-n§§ significa que nao ha necessidade de um planejamento, de uma
orientagao. Pelo contrario, isto e indispensével, todavia, deve ser
flex‘ive].v Flexibilidade significa que a forma organizacional dever

ser adaptada, modifibada, e trocada de ac6rdo.com E neéeséidade_do gru-
po. No passado, uma reorganizagao era uma demonstracao de fracasso,
hoje; porém, & diferente.ﬂ "Flexibilidade éa palavra chave quando um

_ gfupo’procura centralizar-se no indiﬁdual.“2 Desta maneira, o grupo
deyeria criar a sua propria norma que seje adequada as suas necessida-

des e condigoes.

2. Vendell Belew, Churches and How They Grow (Nashville, Ten-
nessee: Broadman Press, 1971), p..116. :
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Participacao dos Membros

Ao comegar uma dinamica de grupo, vgricamos ﬁue.imediatamente as
pessoas comegam é assumir certas fﬁngaes e participagoes no grupo. Ne-
nhuma lideranga de grupo poderé dirigir com &xitc um grupo sem a parti-
cipagao de outros. Ele neceséita da colaboragao de muitas pessoas que
desempenham diferents responsabilidades. Algumas pessoas deverao fazer
perguntas inteligentes e significativas rélacionadas com o assunto. OQu-
tras deverao trazer informagdes. Alguém devera explicar o significadé
de certas palavras ou penhsamentos qué estao sendo ventilados. Ocasio-
nalmente, alguém precisa fazer um sumario do que foi apresentado. OQu-
tras.pessoas precisam sugerirvnovos métodos para impremeﬁtagéo'e explo-
régéo das idéias que estao sendo discutidas. |

Ha tambem a necessidade de ter glguém para testar as idéias foca-
iizadas. Ele podera dizer, por exémplo: Ne sta situacdo, como poderemos
aplicar essa idéia? Qual sera o resui;ado? .Destarte, o grupo e levado
a' pensar melhor da particularidade de uma idéia. De quandc em vez, al-
guém dever3d ajudar a esclarecer as alternativas e levar o grupo a uma
decisao.

Dentro de um grupo, obviamente se precisa de uma pessoa com intu-
i¢ao para sentir as necessidades espirituais dos seus membros. Que tem
0 senso de descobrir as pessoas qué,estéo gmvdificuldades, com ovobjetf-
vo de poder ajudar. |

: » /

-Esporadicameﬁte, num grupo surgem algumas diferengas. E bom ter

alguem que faga o trabalho de um médiador,_que tenha a habilidade de

aliviar a tens3o, provavelmente atraves de alguma coisa humoristica.
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igualmente ha a necessidade de alguém para desafiar o grupo a fazer al-

~ guma coisa.

Nao ha 1ider que satisfatoriamente estd em condi¢des de realizar
todas as fungoes de um grupo. Precisa da participacao de muitas pessoas

para ajudar o grupo a funcionar com produtividade.

Espécificos Procedimentos

Apesar das muitas vafiagaes num grupo, oé autores concordam em
certos especfficos procediméntos. Geralmente falando, um grupo dinamico
devgria ter a duragao de pelo menos duas horas; a priﬁeira hora e meia
deveria ser dedicada ao estudo do texto ou tdpico biblico, ou de um ca-
pitulo, ou qualquer material designado, e depois entao, uma compartilha-
gao de idéias. A discussao deveria girar em torno de alguma idéia estu-
dada ou deidag, fazendo aplicagoes para a vida cotidiana. Os membros
tém a oportunidade de avaliar e reafirmar as suas proprias idéias dentro
da conjunturé do grupo.

Alguns grupos antecipadamente dao aos participantes um determina-

‘do assunto para preparar uma breve discertagao com o objetivo de comegar

a discussac. Muito frequentemente cada estudo apresentado toma a forma
individual do apresentador, podendo ser a leitura de um capitulo com
expontgneas aplicagaes, com perguntas e resposfas, e 0 que um determina-

do assunto significa para ele individualmente em sentido espiritual.

3Para uma completa discussao desse importante fator, ver G.

Gratton Kemp, Small Groups and Self~Renewal (New York: The Séabury
Press, 1971), pp. 131-134, : .
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Pode ser tambem que algumas vézes uma leitura biblica sem nenhum comen-
tiric ou interrupcdc. Doutra feita, o grupo possivelmente so cobre um
versiculo ou dois, ficando todo o tempo para uma discussao exponténea}

Quando surgem algumas perguntas que exigem explicagao de uma pa-
lavra, frase ou de algum fato historico ou geografico, poderiam ser
respondidas por uma pessoa qhalificada ou entao termos a mao alguns
bons dicionarios ou comentarios para serem consultados.

No decorrer dos estudos muitos problemas comegam a surgir. A me-
dida que os problemas aparecem dentro da vida do grupo, solugoes comegam
surgir como respostas. A observagao tem demonstrado que nao importa
quao dificil € o problema ou obscuro a passagem biblica, Deus de alguma
maneira fala através de Sua Palavra e nunca na histéria de um grupo uma
reuniéo_é pobremente considerada.

De quando em vez, auto—identificagéo e problemas pessoais sdo
compartilhados'ao serem apresentados certos problemas biblicos. Nao po-
demos evitar. Geralmente a propria nat ureza do material biblico faz com
que essa participagao pessoal se torn a algo rotineiro e normal. Como &
de se esperar a Biblia esta cheia de material objetivos relacionados com
2 nossa vida diaria. Nesse processo de participagao de particularid;des
da.vida privada, oferece a oportunidade para o trabalho do Espirito San-
to nutrir a vida espiritual. AT é,quando Qfg(upo se torna uma agencia
para'o crescimento‘espiritual. 0 grupo se torna mais do que simplesmen-
te uma associagao dg individuos. Os membfos se identfficam um com o ou-
tro e desenvolve-se um‘gspfnito de lealdade e confrate(nizagéo.

Bichards, todavia, da-nos aqUi-uma pfecaugéo:. "'Se a participa-

gao de concernes e sentimentos pessoais resultam na Gnica fungao do
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. grupo, entao este deixa de ser um gruo§ de estudo da Biblia. Ele toma
os caracLerzstlcos dc um grupo terapeut:co e o feco muda da pessoa de
“Cristo, da Biblia para o 'eu'“.é' Ngnhum grupo de motivagéo religiosa
deveria ter o objetivo de simplésménté congregar as pessoas para uma

compartilhagao de problemas pessoais. 0 seu propdsito deveria ser de
_reunir as pessoas de tal maneira qﬁe Cristo se torne o centro de todas

as coisas.
Quvir

Un dos ingredientes basicos na dinémicaide Estudos Biblicos é o
proéesso de brestar atengéo, saber ouvir. '"N&s ouvintes estamos tao
préocupadosvem descidir o que vamos dizer, ﬁue somenté'ouvimos parte do
_.que estd sendo dito - e pouco ou hads sentimos arrespeito de quem fala."5
Desafortunadamente, pfesume*se que agente tenha desenvolvido essa parte
em nossa comunicagéo; Porem, o processo de cuvir nao deveffa ser dei-
xado para deseﬁvolver a mercé das oportunidades. Para se tornar um bom
ouvinte, ha necessidade de um persistente esforco por um longo de tempo.

_lmperceptivémente nos desenvolvemos certos caracter{sticos como
ouvintes que sao prejudiciais. Enduénto estamos ouvindo, comumente es-

tamos avaliando, discernindc as omissoes, os pronunciamentos ildgicos,

as faltas de lnforma,oes, etc. A maioria de nos somos condicionades a

YLaurence 0. Richards, A New Face for the Church (Grand Raplds,
Michigan: Zondervan Publishing House, 1971), p. 155.

5John L. Casteel ' The Creative Role of lnterpersonal Groups in
the Church Today (New York Association Press, 1968), p. 176.
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ouvvir dentro desta padronizagao. Contudo, se quizermos ouvir bem, deve-
I ' o ' ‘
mos ouvir com entendimento, relacionando-nos com a pessoa que esta fa-

lando, e assim seremos mais efetivos em necssas comunicagoes.

Envolvimento

0s membros do grﬁpo deveriam razoavelmente desenvolver um relacio-
namento harmonioso entre si, ajﬂdando-se mbtﬁa]mente. Nao ha desenvol-
vimento pessoai sem envolvimento.6

Richards menciona que nhao sé forma um grupo‘simplesmente ajuntan-
do oito ou dez pesscas. Tao poﬁco, em si mesmo desenvolvera o grupo./
A expectativa e de que nho processo de explorar em conjunto, desenvolva-
se um senso de camaradagem, aprofundando-se na experiencia religiosa na
qual Deus possa comunicar a.cada membro do grupo. Desta maneira, o gru-
po se torﬁa um laboratério onde as idéias, sentiméntos, conhecimentos e
espiritualidade sao compartilhadas e testadas. Ha oportunidade para o
ESpTrito:Santo se comunicar com oOs meﬁbros,'sustentando-lhes a fé, agu-
gando-lhes a consciencia.

0 qﬁe acima foi escrito apresenta a natureza geral de um planeja-
mento de grupo. O seu proposito pode ser sumariado nos seguintes crité-
rios oferecidos por Herman: | |

Desenvolver a percepgao de relacionamento com os outros.

Estabelecer uma compreensao mitua com os demais.

- 6Robert S. Clemmon, Dynamics of Christian Adult Education (New
~ York: Abingdon Press, 1958), pp. 30-32.

TRichards, p. 153.
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Formar um clima para Qma cémunicagéo efetiva no grupo.

OQuvir éténtativaménté, apréciativamente, objetivamente e criti-
camente as idéias dos oﬁtros.

iniciar a habilidade de trabalhar efetfvamehte em grupo.
Desenvolver a capacidade de avaliar uma discusséo como aspecto

do processo de comunicacio oral.S

8peldee Herman, Discussion.and Argumentation-Debate in the Se-
-Condary School (Skokie, I11inois: National Textbook Corporation,

1968), p. 5.




APENDICE €
ESTRUTURAGAC DE DINAMICA DE GRUPOS

0 estudo que segue & baseado né experiéncia de péssoas que gas-
taram a vida trabalhando com estudos da Biblia em dinamica de grupos.

0 método de Estudo da Bfblia em Din3mica de Grupo & bem diferen-
te de evangelismo eh massa. No évangelismo publico, quanto mais publi-
cidade melhor, todavia, em estudo biblico em pequenos grupos, quanto
menos melhor. Ha algumas razoes para esse conceito de falta de publi-
cidade e promogoes. Em primeiro lugar, nao estamos devidamente prepa-
rados e equipadoé para um nimero maior de pessoas nesses grupos. Segun-
do, ha mua necessidade dos membros terem o coragao mais abertos uns pa-
~ra com os outrbs numa certa homogeneidade espiritual. Pér estas razoes
e outras que méntionaremos, o Estudo da BfBlia em Dinamica nao deveria
ser mencionado do pulpito da igreja ou nos boietins.

- Quando iniciar um grupo, como ja tivémos oportunidade de mencio-
. par, deveremos fazer beﬁ claro os objetivos e caracterfsticos desse
. grupo. A formégéordesse grupo deve ser baseado no grand interesse e
senso de necessidade dos membros, e nunca no espirito de criar mais al-
_guma coisa para a_igre]a fazer. Esse deveria formar, desenvolver gra-
dua?mente sem problemas, como uma semente langada ao solo. Um passo

apos outro, sem movimentagéo anormal na igreja.
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Localizacao -
S ————

Se]ecionér um local para avreunigo dq'grupo que seje mais con-
veniente para a maioria dos seus particfpantes. 0 tempo gasto em via-
. 9gens excessivas deveria ser usado NO grupo, se arranjamos um lugar con-
venientemente bem localizado,

Casas particulares ou apartamentos tem sido aprovados serem o
melhor para essas reunaoes, outros preferem as dependencuas de uma.

lgreJa quando nao ha reunides.

'TemEo

Determ;nar o dia e hora para reunir o grupo e uma das tarefas
mais dificeis. A duragao das reunides variam de aco:do com o tempo
disponivel dos seus membros. Pode ser quarenta e cinco minutos na hora
de uma refeigao ou uma hora e meia, ou duas a noite. Uma coisa € certa
de que em duas ho}as de reunido h3 mais possibilidade de alcangar um
estudo mai: adequado.

0 tempo suficiente para a discursao bem como o horérfo deveria
ser considerado em relagao com as outras reunioes e atividades da igre-
Jja. Quando os membros consideram‘esses problemas e se compremetem em
comegar e termlnar na hora que eles determinaram, geralmente se tornam
pontuais. Assim © grupo deve comecar. e termlnar realmente no tempo es-
tabelecido. Isto traz respeito e honra a determlnagao felta. Se al-
_gum membro deseja fncar mais tempo depo:s da reuntao esta bem, mas que
el outros esteJam ltvres para os seus dlferentes compromlssos.

E interessante verificarmos que nos arranjamos,tempo para as
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coisas que realmentg cremos oﬁ sat?sfazem as nossés necessidades. E
‘recomendavel que o grupo se reuna uma vez por semana durante alguns me-
ses como experiéncia e depois fazer uma verificagao e estabelecer a con-
tinuégéo por mais tempo. Um t empo determinado para terminar ou conti-

~

nuar € psicologicamente sabio.

Homogeneidade

Alguns autores persam que quanto mais os membros se assemelham
em educagac, interesses, e experiéncias melhor. Todavia, hi outros que
pensam que as diferencas de cada um enriquecem o grupo.

Cada membro gradualmente reconhecem que os membrocs com heteroge-
neas habilidades e experiencias podem contribuir mais para o desen-
volvimento de um grupo do que mesmo de |nd|v1duos com a mesma rela-
tiva homogeneidade de background e experleanas. Quanto mais dever-
sificada as habilidades e experiencias em relagao a matéria em con-
5|deragao maior & a possibilidade de ampllar e esclarecer as per-
cepgoes das partes em relagao ao total interésse do que cada membro
pensa e sente. Para que isto seje bem sucedido, cada membro deve
sentir livre para expressar suas ideias,... como ele Vé e como os
outros as compreendem.

Esse mesmo conceito foi tambem atestado por John L. Casteel, no

seu livro Spiritual Renewal Through Personal Groups. Ele afirma que:

0 grau de uniformidade, ou diversidade, dos membros de um grupo
nao depende de sua homogeneldade. Uma certa soma de interésse co-
mun,... € e indispensavel se o grupo se quer aventurar juntos. Por
outro Iado, as diferengas podem ser uma fonte de enriquecimento pa-
ra o grupo. Se o grupo consiste de casais, ou solteiros, exclusiva~ .
mente homens ou mulheres, ou mixtos, da mesma idade ou diferenga s
de idades, centralizados sobre um 1nteresse comum vocacional, ou ho-
mens e mulheres de profiss oes e ocuEagoes diversas, mas que podem
compartilhar seus problemas de vocagoes e pessoais - tudo isto e
questoes semelhantes devem ser acomodadas de acordo com as circuns-
tancnas imediatas e as necessudades e possibilidades partlculares

Ic. Gratton Kemp, p. 132..
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das pessoas envolvidas.2

Algumés pessoas pensam que os jovens deveriam estar num grupo e
os hais idosos noutro. Clydé‘Riéd, um experiente ministro e professor,
que dirige seminérios através dos States chegou a seguinte conclusao:
- "Tendo experimentado os dois tipos de grupos, estou convencido que na
maioria das circunstancias € uma vantagem incluir no mesmq‘grupo toda
vez que possivel pessovas jovens e mais ve]has, homens e mulheres, ricos
e pabres."3 Nessa variédade deve se encontrar uma homogeneidade de

objetivos.

"Tamanho do Grupo

Por que ha necessidade de ser o grupo pequeno? Porque ho grupo
ha necessidade de se tonhecer um ao outro e de maneira mais intima, caso
contrario nio sera um grupo.

Pequeno, sugere o tamanho de um grupo que permite e encouraja o
relacionémento face-a-face. Quai deverd ser o tamanho ideal de um gru-
po? Algumas pesquisas feitas em dinamica de grupo sugerem que cinco
pesscas € um numero desejavel. Mas ffequentemente um grupo de oito a
doze pessoas € o nlmero mais aceitavel.

0 teste primario péra verificar o tamanho de um grupo se é ou
nao o ideal, & a quantidade dg relacionamenfo face-a-face do grupo.

Um grupo de cinco pessoas ou menos, todos os participantes falam

- 2Casteel, p. 197.

: 3Clyde Reid, .Groups Alive-Church Alive (New York: .Harper and
Row Publishers, 1969), p. 37. ’ :
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um com outrc, mesmo as ﬁessoas mais Tntimas e timidas. Num grupo de
sete ou mais, é pessoa de pouca palavra cessa de falar com os membros
e so fala com o diretor do grupo, quando solicitada. A medida que o
_grupo torna maior a conversagao se centraliza mais ao redor de poucas
pessoas. Assim a intercomunicacdo & cortada. Num. grupo de treze ou ma*:
is, um pequeno grupo de cinco a sete pessoas usualmente domina a discus-
$30 e Os outros passam a expectantes e ouvintes. Em grupos maiores a
tendéncia e de formar pequenos grupos dentro do grupo.

Quanto menor for o grupo maior € a soma de tempo devotado a cada
peésoa, e isto traz aos membros muita satisfacaoc. Do ponto de vista
dos membros, grupos pequenos dao mais satisfagéo aos seus membros. Um
grupo que passa de mais de doze pessoas ja deixa de ser um grupo para
ser uma reuniao publica, havendo menos possibi{idades de opoftunidades
e incentivos. C. Gratton Kemp menciona que ... além de vinte e cinco
os problemas relacionados com a coesao e parficipagéo do grupo aumenta
matematicamente. 'k Légicamente, com « aumeniorno tahanho do grupo dimi-
ﬁui a oportunidade de intercomunicagéo.verbal,‘dificultando O processo
de compreender e ser compreendido pelos demais.

0s 1ideres de um grupo ja experimentados concordam que & melhor
ter uma boa experiencia com um pequeno numero do que uma medfocre expe-
. riéncia com mui tos.
John V. Kgftner tem alguns érité(ios que ajudam a determinar )

trabalho e tamanho relatiyamente ideal de um grupo.
: oo :

Conservar o grupo menor possivel dentro da condig¢ao situacional.

»“C. Gratton Kemp, p. 148.
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Ajustar o tamanho do grupo em relagao com o tempo disponivel
para discussao. Quanto mais curto for o tempo menor deveria
ser o grupo.

A harmonizagao do tamanho do grupo depende da natureza dos par-
ticipantes do grupo. Se sao pessoas dificeis de ce tornarem
envolvidas, o tamanho devera ser reduzido.?

Como deveremos proceder com as pessoas que desejam integrar um
 grupo que ja esta avancado.em estudos e experisncias? Casteel d3-nos
uma solugao que nos parece muito sabia:

Adicionar novas pessoas a um grupo que ja esta em funcionamen-

- to_parece ser |nsat|sfator|o. 0s ‘que chegam mais tarde na expe-
riencia de um grupo, nao estao em condicoes de compreender o nivel
no qual o grupo esta agora participando, ocu acompanhar ¢ seu de-
senvolvimento pessoal. 0 problema torna-se cada vez mais dificil
a medida que o grupo vai se tornando mais maturo.

A possibilidade de satisfazer as necessidades dos novos que de-
sejam participar do grupo é de criar um novo grupo. Com o tempo o gru-
po em funcionamento deve dividir-se e se multiplicar, como as ”couulas“
formando novos nucleos. Isto além de aJudar outros, revitalizam os

proprios membros do grupo em func1onament0, porque os novos membros re-

petem as mesmas experlenuas que eles Ja passaram.

v Arranjamento Fisico

Um requerimento vital & um lugar adequado para as reunides. Em

regra geral, um lugar apropriado deveria ser: (a) confortavel, (b) am-

SJohn W. Keltner, Group Discussion Processes (New York:
Longmans, Green and Co., 1957), p. 112. '

6Casteéi, p. 198.
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biente agradivei, {c) que n3o pertﬂrbe a.expériéncia e expectagao do
grupo, (d) queAproporciong uma atmesfera informé], (é) livre de dis-
vtra;éo externas, (f) boa luz e ventilagéo;.(g) uma sala de tamanho
adequado, nhao muito grande, também nao muit o pequena.

Nao é muito facil encontrar um lugar que satisfaca as necessi-
dades do grupo. A melhor coisa & condicionar 0 grupo de acordo com o
que & possivel conmseguir. Salas de au]as; num todo € um pobre‘lugar
para as reunices em grupo. Mas em circunstancias de nao encontrar al-
~guma coisa melhor, o melhor é tentar fazer uma acomodagado com o que &
possivel. 0 melhor possivel & fazer com que esta sala seje bem funcio-
na!ie,nEO distrai a aténgao dos componentes do grupo.

Ao se prepararxpara as reunides, & necessario estudar todos os
detalhes antes. Primeiro considerar a disposigao dos méveis na sala.
Que espécie de arranjamento & o mais efetivo? De hossa pesqufsa in-
tensiva e tambem devmateria] apresentado em-classes pe]q Dr. Arnold
Kurtz, nosso professor na Andréws Universfty Theo]ogical Seminary e
tambem de nossa propria experiéncia, apresentamos algumas conclusdes
sugestivas sobre esse ponto.

. Se possfvel'néo devemos usar uma sala que tem somente uma entra-
da. E preferivel qué a entrada seje por detras para nao perturbar o
- gruPo. Una mesa redonda grande que acomoda um grupo de doze pessoas,
éAo ideal. Se uma mesa redonda n3o for possivel, pode-se usar quatro
mesas de seis pes arranjadas em quadrado. A forma triangular, formada
com tr§s mesas tambem & efétiva. Orimportante é que cada membro do

. grupo esteje em condigoes de ver e ouvir o seu colega sem nenhuma di-
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ficuldade. E difici] uma discussdo em grupo quando alguém tem que co-
mentar alguma caisa por. detras de outro. Dependendo do tzmanho do

rupo, podemos fazer o seguinte arranjo:
_ P g J

+
y X % + + +

. X + quat +
2 esa : uatro
+ + :

+{| (6 Ft) ||+
Redonda Mesas

X, * + +
. P T x +

+ + + |

As cadeifas deveriam ser confortaveis (nao demais), tamanho pa-
ra aduftés'e que podem ser removiveis.

Nas duas ou trés primeiras reunides especialmente, devemos por

0os nomes de cada‘hembro num cart3o para identificar. Eles ajudarao a
eliminar‘a desagradavel referéncia de um para com o outro: "a senhora
que acabou de fa]ar,“ ou ”vocé de terno marron,' e etc. Uma folha de
papel (8 1/2" x 11') ou uma cartolina (4" X 4'') podem ser usadas.

Exémplogz

/o sonn 7\

John Keltner sugere algumas formas que devemos evitar:

A formagao T é a mais popular em muitas reunides administrati-
vas, mas esta frequgntemgntg cria-uma espécig de estatus ou dg um po-
der-ééntralizado no.T. Ao mesmo tempo torna-s§ dificil para uma pes-
soa que esté na'parte superior do T'sg comunicar com a outra'dq lado
oposto. |

Alinhar os participantes num lado da mesa de maneira que nao po-
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. dem ver face-a-face o companhéiro.
Assentar as pessoas em fileiras um atras do outro.
ﬁe tefmos um cfrchlo, dhplicar o circulo quando o grupo se tor-
na grande. Em vez de fazer um circulo duplo é melhor formar um outro
_ grupo.7
Esses arranjamento; dentro de uma sala sao importantes para man-
ter (1) o maximo de contato para uma comunicégéo oral informal; (2) o
maximo de visao para todos; (3) a impressao de que o grupo € uma unida-
de e nao € constituido de partes dfvididas.
Uma sala de reuniao agradavel, na qual os membros se sentirao
confortéveis e discontraidos, ajudar3 a criar um clima para boas dis-

cussoes.,

A chave para o crescimento na vida de um grupo € a disciplina.’
0s proviios membros insistem em ter uma disciplina. A discip]iné em si
mesma, por melhor que seja, contudo, nao devera ser imposta sobre os
membros do grupo. Qdalquer norma adotada be!o grupo, devera ser for-
mulada pelo pr6pri§ grupo, e o sufiﬁiente possivel, com o objetivo de
ajudar os membros a realfzar o propésito estabelecido.

Rggu]aridade e pontualidade sao de g}ande importancia na vida
de uﬁ grupo. Lealdade em assistéencia € o prfmeiro requesito que um

membro deve estar disposto a cumprir. E uma boa pratica tambem de a

TKeltner, p. 113.
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: reuﬁiEo‘comegar e terminar na hora marcada, como foi programada. Se o
ITder nao € consistente em comegar e terminar na hora marcada, os mem-
bros.logo terao a imprésséo de que h3o ha muita necessidade de se es-
forgar para estar a tempo. '!gualmente as pessoas que chegam a tempo e
tiveram que esperar para comegar avreuniéo, possivelmen£e descidirao
aproveitar o tempo em alguma oﬁtra coisa. Mesmo que tenham poucos mem-

bros presentes, sempre se deve comecar na hora especificada.
2 EY

Miﬁhae] Skinner no seu livro Héuse Groups, sugere que se devé»
evitar competicao quando o grupo se reune nas casas dos seus membros.
Porém, se a reuniao é num outro lugar, os membros podem descidir ter um
pequeno recreio com alguns refrés§o§ e biscoitos, etc.8

Deveremos conversar ¢ chegar a uma conclusao sobre essas disci-
plinas indispensaveis para o Bom funcionamepto do grupo. Todavia, de-
vemos ter em mente de que essas disciplinas e outras variam de grﬁpo pa- .
ra grupo, porque cada grupo cresce de maneira diferente.
| Dr. Reid apresenta que o ''grupo que tem mais exito é aquele em
que os membros concordam com certas disciplinas nas quais fodos obede-
cem."d  pe um grupo no qual ele participou, fofam tiradas as seguintes
disciplinas: |

Atender todas as reunioes do grupo possiveis.

v'8Michael Skfnner, House Groups (London: Epworth Press and

SPCK, 1969), p. 91.
Reid, p. 41.
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Lef o material qﬁe cﬁnco;darém antes dasiréun{aes.
Orar regularmente uns pelos outros.
Comegar e terminar com cinco minutos de silencio, e
fer um recreio, mas sem servir nenhuma alimentagéo.'o
E intéressante verificar que quando os membros concordam sobre
um corpo de disciplina que eles mesmos prepararam, sentirao mais dis-

postos a cumprir.,
Coesao

Coesivo se refere a habilidade dos membros se'manterem juntos.
Um grupo com alto indice de coesao, cada membro trébalha'para o bem-es-
tar dc grupo. Ha um espirito de time, um ajud;ndo o outro, en;orajan-
do a produtividade, incentivando o moral e a comunicagao. Disfribuem
_entre si as reéponsabilidades. Gastani tempo e se identificam um com o
outro. Eles falam arrespeito do nosso grupo, o que nos desejamos al-
cangar,letc. Discentralizagao do eu ém favor de um tode, do conjunto.
Nenhum grupo podera desenvolver um espfritb de grupo se 0s seus

membros nao sentem que sao aceitos e pertencem ao grupo. Reeves men-

ciona:

Coesividade e diretamente proporcional a identificagdo do grupo
com os seus principais objetivos. Nao hd necessidade de desenvol-
ver uma forte amizade, precisa é ter a estima e admiragao dos pre-.
sentes. Isto levard a solidariedade do grupo.!!

Esta coesao depende da honestidade, do interésse dos membros do

~ grupo, e tambem de-sug vitalidade.

10Reid, p. 4.

]lElton T. Reeves, The Dynamics of Groug Behaviour (n.p.: Ame-
rican Management Association, Inc., 1970), p. 108.




APENDICE D
0 VALOR DE ESTUDOS BIBLICOS EM DINAMICA

Vivemos num tempo em que dinamica de grupo esta sendo usado pro-
ficuamente no ensino de muitas matérias. Mais e mais os professores
estao encourajando subdividir as classes em pequenos grupoé. Os pro-
prios esthdantes muito frequentemente formam grupos para estudar para
Os exames ou preparar para as classes.

A maior parte da nossa vida social e recreacibnal esta relacio-
nada com grupos. Pensamos um pouco na semana‘passada. Quanto de nosso
tempo gastamos em conversagoes sociais com os amigos? Quao frequente-
mente vamos coﬁ grupos a festa, concérto ou reunioes religiosas?

Nao importa o que fazemos ou aonde vivemos, sempre estamos gas-
tando o nosso tempo em grupos. 0 Homem sempre tem vivido em grupos.
Designagoes como familia, clan, tribo,.e gang tem uma longa historia.

0 famoso tecloge Paul Tillich afirma que ''nenhum ser pessoal existe
sem uma comunidade.... Nao h3 pessoas sem viyer com.outra s. Pessoas
somente podem crescer em comunhao pessoal com outras.'!

Pbr'quernéo perguntar a nos mesmoé: Podemos tfabalhar com outras
pessoés? . Podemos sentar-nos a mesa d¢ conferéncias com um grupo,e par-

ticipar ajudando nas decisoes? .Podemos das a nossa contribuicao para

_ TPaul Tillich, Systematié‘TheblégY (Chicago: University of
Chicago Press, 1951), Vol. I, pp. 176, 177.

138
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uma confoféncia mais aproveitosa? . Que tipo de pessoas somos} .Esta-
mos dispostos e prontos a contribuir com os nossos conhecimentos, fa-
Iandovou ouvindo, explicando ou résolvendo?

'O aprendizado € mais efetivo em grupo. Lendo, pensando, e exa-
minando as ioéias, os membros do grupo obtem uma melhor introspecgao
dos valores humanos, olhando mais além do que a sua experiéncia imedi-
ata, tendo um vislumbre mais abarcante das coisas.?

| Aprender a confiar e tornar uma pessoé'de confianga, aprender -a
amar e se tornar amado, devemos hos envolver na vida dos demais, ser-
vindo por amor de Cristo. Para desenvolver esse tipo de relacionamento
precisamos compartiihar com os outros a nossa vida e por sua vez eles
témbem condsco. A maior necessidade do homem e de compreender e ser
compreendido. Mas o homem vive solitario porque nao confia as coisas
boas e m3s a um companheiro. Assim ele veste uma mascara superficial
de respeito e ‘auto-dignidade. “Eu conhego um grupo que me compréende e
me ama. Agora eu tenho razac para viver, ténho uma missao na vida....
Neste grupo eu posso ajudar as pessoas que vivem sozinhas como eu, Eu
posso compartilhar-me com elas.!'3

, 0s membros de um grupo deveriam estar alertos arrespeito de seus
colegas.'.Cada membro deveria fazer umrtreino proprio para ser sensiti-

Vo e responsivo as necessidades e desejos dos outros membros do grupo.

2Robert §. Clemmons, Young Adults in the Church (New York:
Abingdon Press, 1959), p. 43. |

3Robert Lee, The Library- Sponsored DISCUSSIOD Group (New York:
Averican Library Association, 1957),
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Sendo que g |mportante que cada membro expresse O0s seus sentimentos

'. proprlos, deverla 1gua]mente estar dusposto a ajudar os outros expres-

si-los tambem. Frequentemente ficamos tao envolvidos com os nossos
pfoblemas que falhamos em ver que no gruoo ha outros que estao lutando
da mesma'manoira. Parte do grande valor que podemcs tirar dos estudos
em grupo € a opertunidade de aprender arrespeito de outras pessoas e
comegar a sentir as suas preocupagoes Com o obJetxvo de ajudar. E
quanhdo aJUddWOs, somos dJUdadOS.

Nao ha instituigdo que tem contatos mais regulares de face-a-fa-
ce com milh“oes de pessoas do a igreja. 0 méthodo de pequenos grupos
€ coisa muito natural na igreja, e é de longa data. 0 direito de cada
pessoa € de desenvolver a sua capacidade potenoial como filhos de Deus
na heranga judaica-cristé.h

A igrejé tem sempre sido um ambiente natural para a formagao de

_ grupos; Sabemos que a maioria das atividades na igreja € levada avante
atravéo de grupos. Igrejas grandes e'pequenos s ao sucedidas quando
conseguem organizar os seus membros em pequenos grupos.

Clyde Reid afirma que "igrejas e agéncias paroquiais em todos
os fugares estao fazendo uso de pequenos grupos de tal maneira que es-
tao trazendo vida nova e vitalidade para os membros.“so Roalmente, a

proliferagao de pequenos grupos, de face-a-face dinamica de grupos € um

AHoward J. Clinebell, Jr., The People Dynamic, Changing Self and
Society Through Growth Groups (New York Harper & -Row Publishers,
1972), p. 128 o ‘

>Clyde Reid, p. 16.
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dos désgnvolyimentos contemporarios mais significatiyos na vida da
igreja. 0 qﬁé a igreja necessita déééspéradamenté em nossos dias e
dessé re]acioﬁaménto péssoal, face-a-face de seus membros. Um relacio-
namento que € possfvél com poﬂcas pésscas, por a]gﬁm.t empo. Desta ma-
neira, a igreja E forgcada ao éstabelécimento de pequenos grupos. Basi-
'_caménte paquenos grubos de trés oh mais pessoas que trabalham juntas
hum esbécfffco trabalho para alcangar um objétivo comum.

) Usualmente apreciamos a companhia de alguém condsco enquanto
-trabalhamos ou viajamos. Potém, um esforgo toordenado em grupo e dife-
rente. Aqui estamos lidando com id€ias, uma tarefa que ndo é muito fa-

¢il. Trabalhar com varias pessoas num'grhpo para atingir um alvo co-
mum € algo comp]icado. Logicamente nao devemés esperar que um grupo
tenha a mesma concentracao e eficiéncia de uma pessoa que trabalha so-
zinha. Grupo fequer estruturagao e coordenagdo. Cordenagdo exige efi-
ciéncia em planos e comunicag3o.

Fara ajﬁdar-nos a.compreender e guiar-nos ha necessidade de co-
nhhecermos certas normas de natarais-de din3mica em grupo. Cada grupo
t em um padrao social de relacionamento dos seus membros, podendo ser
simples ou mais elevados e elaborados.

Quais sao os beneffcios da particfpagéo de um grupo de Estudos
Biblicos em Dinamica? £ uma oportunidade péra

| se tornar mais aiérta dos pfoblemas sociais dg nossa época,

sé tornar mais familiarizados com as verdades biblicas,

régozijar em atiyidades criatiyas e espifituais,

fazer noyos amigos e compartilhar os nossos interésses, e
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discutir ideias éétfahlanté;com'és.oﬁtrés.

Quais sSo mésmos cs valorés dos Estﬁdos Biblicos em Dinamica?
Atrévés da dischsséo; hm—grﬁpo pode explorar as ideais e problemas
fﬁndamentais da vida crista é no ho conjunto encontrar uma experiencia
pessoal ;ignificativa.

| Num grupo a péssoa avalia as'suas.préprias palavras e as dos
companheirds concernente as vérdades bfblicas. Com esse processo de
poder expressar livréménte os pensaméntbs, a péssoa adquire maturidade’
‘e se torha um cristSd mais résponsé vel num mundo de confusao.

Um grupo satisfaz as nécéssidades dé um melhor relacionamento.
Providencia oportﬁnidades'para éxperiméntarAa atividade redentora do
Espirito Santo. Enriquécé a vida éspiritua].‘ Treina as pessoas para
a lideranga da igreja. Providencia uma arena para as discussoes. Ca-
‘pacita os mémbros a téstarem é testémﬁnharem a fe que professam.

',Irwing Harris resume satisfatoriamente o trabalho de um grupo
dinamico, dizendo que a necessidade de Estudos Biblicos em Dinidmica é
de aprender como conjugar os seguintes.verbos: "ver, orar, crescer,
‘partilhar, aplicar estes verbos que formam o coracao de grupos cris-

t30s.'"6

: 6lrwnng Harrns, Groups That wOrk (Grand Rapids; Michigan:
Zonderyan Publhishing House, 1967), p. 1.




APENDICE E
'LIDERANCA

Upa orquestra cu time atlético sao ilustragoes bem apropriadas
de como um Qrupovdinémico‘fﬁnciona. Eles sao ajﬁdadbs, guiados, diri-

, gidﬁs, sincroﬁizados, habilitados a usarem suas energias e aptidoes
dependendo uns dos obtros. Contudo; todos os ésforgos sac sustentados
porAa]guém que agé como 17der-. Matthew B. Miles afirma categoricamente
qﬁé Msem uma lidérénga Qm grﬁpo hao pode funcionar."! 0 preprio Jesus
foi 1ider de um pequeno grupo. Ele treinou esse grupo e sobre ele de-
pendeu para apresentar ao mundc o Seu Evangelho. HNZo ha divida, de que
a vida e o éxifo de um grupo depende de sua liderénga.< Por isso deve-
mos,Considerér'esse fator de real importancia.

Num grupo um 17 der pode ser designado pelos seus membrés. Mais
tarde deveria haver um rodizio de direg%o, dando cportunidade a outros.
Um grupo bem dirigido, deveria ter vérioslmembros que estarao capacita-
dos para assumir a lideranga a qualquer momento. Numa lideranca discen-
tralizada, cada membré é um lider.

Upa imﬁosfgéo de lideranga paréce sef desaconselhavel. Num
_grupo bem sucedido, os 1fde;es aeveriam ”emgrgi;” exponténeamenfe e

assupir a sua posigao no grupo, dando a sua cont ribuigao. A medida

]Hatthew B. Miles, 'Learning to Work in Groups (New York:'
Teachers College Press, 19711, p. 2t. '
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que o grupo desenyolve, cada participante vai assumindo certas respon-
sabilidades. 0 grupo deveria ser dirigido de tal maneira que os seus
membros tenham realmente essa oportunidade de desenvolver como lider.

Quais sao as caracteristicas de um 1ider? Reid ccmentando sobre

isto, disse: ''Grandes somas de dinheiro tém sido gastas nas pesquisas

para identificar os tracos de um lider, mas nenhuma correlagao foi des-

coberta que permitisse predizer os futuros 1{deres."2 Contudo, ha al-

 gumas caracteristicas que podemos e devemos encortrar num 1ider de grupo

as quais passaremos a mencionar muito consisamente.

0 Lider nao Deve Ser Um Manipulador.

A maneira mais rapida de disqua]fficar alguém para a lideranga
de um grupo € a maneira de agir e falar deixando os outros perceberem
que eles estao sendo manipulados. De maneira gerél, pertencemos a um
grupo e nao gos tamos de ser manipulados.v Aquele que emerge de um gru-
po como'!fder natural, deve ser sincero e dédicado aos interesses do
grupo. Ele 650 deve colocar as palavras na boca dos membros e nem im-
por os séus pontos de vista. Neste ponto deve haver um equilibrio entre
desempenhar uma tarefa e as fungbes sécio-emocionais dos membros.3 Se
os membros percebem que uma orientagao do ITder & uma indicagéb de que
ele € superior aos demais, e que esta uséndoAQ grupo para proposito pro-
p(io,»simplesmenté nao sera obédecido._ Elevdeyefia coﬁfiar suficiente-

mente nos demais para deixar que todo o grupo participe.

2(asteel, p. 36.

o 3Robert R. Powell, 'Managing Church Business Through Group Proce-

ures (Englewood Cliffs, New Jersey: Prentice-Hall, Inc., 1964), pp.
132-138. :
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0 Lider Deve Ser Disposto a Pagar o‘Ptégo.

Ao ser aceito como 1ider hatﬁral do grﬁpo, a pessoa deye estar
disposta a ajudar o grﬁpo a realizar o séu trabalho. Quase sempre, to-
dos querem as récompensas de um lider, mas poucos querem o trabalho que
vai além-do dever bara o bem dé todos. As pessoas que emergem como Ii-
dgr, fézem sacrificios péssoais em favor do grupo. Trabalha além do ho-
réric, enfrenta trabalhos dificeis, inconvenientes com entusiasmo. Na-
da comunica mais claramente o interésse despertado e desprendido do que
a disposicao de se sacrificer em favor do grupo. 0 manipulador conse-
- gue o que desejé as custas do grupo. Mas os verdadeiros lideres fazem
as coisas do grupo as expensas de sacrificios proprios. Ele nao estd
preocupadd com apreciacoes pelo seu'traSalhb. Frequentemente ele atri-
bue aos outros os resultados alcangados. As pessoas que estao preocupa-
das com ovrecoﬁhecimento de seus planos, suas idéias, raramente surgem

como lideres.

Participacgao.
Se um lider deseja ser lider, ele precisa tomar interésse ativo
no trabalho do grupo. Deve dar a sua contribuicao. Considerar os de-

mais. Saber ouvir, comunicar pacientemente e compreender os outros.

Preparagéo.

| "0 lfdér tem qﬁé sabe; © que esta se passando no grupo. Isto exi=
~ge délg sué prepara;éo para cada reuniéo. Lef o,mate;ia] programado.
Esta; em dondigoes dé réspondér pergﬁntasfborientar.. Nao h3 necessida-
de qﬁé elé seje‘ﬁm éspeciélizado na éreé Ae detefminada:discusgéo, po-

rém, deveria ter um conhecimento da matéria. Estar disposto e apto a
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criar e manter o interésse sobre o assunto de tal maneira que ele pos-

sa conduzir a discussao inteligentemente.

Oriéntagéo.

0 Iider tem a résponsabi]idade de orientar a discussao, encora-
Jar a participagao de todos.'.lgﬁalménfe deve assistir o grupo em ex-
plorar e analizar o topico em discﬁsséo, focalizando a aféngéo nas idé-
ias principais. A sua orientacao hao deve ser arbitraria ou artificial
mas expontanhea contribﬁiggo ao grupo.

Olhando a cada membro do grupo, o lider pode assistir quando al-
guém tem -uma boa contribﬁigéo a fazer. E seu trabalho fazer com que
essa pessoa seje ouvida, etc. Sendo desta maneira um catalizador, aju-

dando a todos darem o m3ximo possivel.>

Treinar Outros Lideres.

Um dos objetivos importantes ha discussao de lideranga & o desen-
volvimento de outros 1ideres dentro do proprio grupo. Isto significa
que o lider eficiente deve se tornér um treinador de outros lideres.
Pois, num grupo deveria haver um bom numero de pessoas preparadas para
assumir a lideranga numa emergencia, ou mesmo trabalhar como 1{der as-

sistente.6

Atitude do Lider.

A atitude do 1ider determinara se cada membro do grupo se sente

‘ . OFranklin S. Haiman, Group Leadership and Democratic Action
_ (cambridge, Mass.: Houghton Mifflin Company, 1951), pp. 113-118.

i T TR
6Malcom and Hulda Knowless,"How>EOIDévelo§?Beeterbtéaders (New
- York: Abingdon Press, 1965), pp. 168-170. ~ -~
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liyre a pafticipa; ativaménté has discussdes. Se o Ifder tem uma ati-
tﬁde réceptiva; qué podé criar Qma atmosfera de confianga, ajudara os
membros a se sentirem livres. 0 tom da sﬁa voz, a maneira de responder
e de se comﬁnicar; ajudara a prodﬁgéo do grupo. Nunca devera ter a
atitude de qﬁé € sua obrigacac concertar o que esta errado. Pelo con-
trario, deve ter um éspfrito de tratar os outros membros do grupo como
pessoas de maturidade, ouvindo cuidadosamente e respeitando cada contri-
buigao. Pela sua atitude, ele dévé transmitir éo grupo um senso de
objetividadé. Crer na potencialidade do grupo.7

Qutros caracteristicos e qualidades de um 1ider de grupo pbde-
riam ser mencionadas, todavia,'néo queremos tornar a lista demasiada-
mente grande. Devemos lembrar que da mesma maneira como existem baras
qualidades que caracterizam os bons lfderes de grupo, ha tambem aquelas *
poucas ou muités“que distinguem os maus e po§res lTderes. Somente men-
cionaremos aqui algumas poucas para alertar-nos desse fato.

As pessoas que s3o inflexiveis nas sués opinioes, que o conceito
de lideranga como sendo de manipu]ador dos outros para fazerem o que
bem desejam, devem ser rejeitados como lideres. Evitar igualmente, os
que gostam de falar muito, os dominadores de qualquer situagao, e en-
tendidas em todas as materias. |

Sendo que o &xito de um grupo depende em grande parte de uma li-
deranga, os membros deyer?am escolﬁé( o mais pfoyéyel ser um bom lider.

e n-lyAlyin J. Lindgren, Foundations for Purposeful Church Admfnié-
“tration (New_Yoyk; Abingdon Press, 1965}, pp, 163-170,
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Muito mais quande se escolhe um 1{der para um grupo de Estudos Bibli-
 cos en DlhaMlca onde o} obJetuvo prnnC1pal éo desenVOIV|mnnto espiri-

tual de seus membros. 8

8Ver J. Oswald Sanders," §p|r|tual Leadershap LChucago Moody
Press, 1967) p. 25.
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AVALTIACEO FINAL DA RENIAQ

(End~of-Meeting Evaluation)

A sua ajuda em suprir estas informago€s contribuirfo para

melhorar e avaliar as reuniods do nosso grupo.

(Your help by supplying this information will contribute to

the improvement and evaluation of our group meetings.)

10

Como vocé se sente acérca desta reunido? (Favor check)
(How did you feel this meeting was today?) (Please check)

Med{focre Regular. Boa _ Excelente
(Mediocre) (A1l right) " (Good) (Excellent)

Durante éste estudo teve alguma coisa que gostaria de ser

" expressado e ndo foi possivel?

(Did you find yourself wanting to say thlngs daring the meetings

that you didn't actually say?) *
Néo Poucas Vézes Frequentemente
(Never) (A few times) : (Frequently)

Houve algumas razoés particulares por que vocéd ndo contribuiu?
(Were there any particular reasons why you did not contribute?)

Sim Nao
(Yes)' (No)

0 que voce pensa que o grupo desejava alcangar hoje?
(What do 'you thlnk this group was trying.to accomplish today?)

(Ndo precisa assinar o nome)
(You need not sign your name)



~ (What were the weaknesses?)
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AVALIACAO FINAL DA REUNIAC

(End-of-Meeting Evaluation)

Como voce se sente conscante a esta reunido? (Check)
(How did you feel about this meeting?)

Med{ocre Regular ~ Boa Excelente
(Mediocre) (A1l right) (Good) (Excellent)

Quais foram os pontos fortes?
(What were the strong points?)

Quais foram as partes fracas?

Que aprimoramentos poderiam sugerir para as futuras reunioés?
(What improvements would you suggest for future meetings?)

(Ndo precisa assinar o nome)
(You need not sign your name) .



Muitissimo _ Mais ou Menos Pouquissimo

AVALIACAO FINAL DA REUNIAQ

(End-of-Meeting Evaluation)

Como voce se sente arrespeito desta reunido? (Check)
(How did you feel about this meeting?)

Mediocre Regular Boa Excelente
(Mediocre) (A1l right) (Good) (Excellent)

Esta reunifo foi suficientemente planejada? (Check)
(The amount of planning for this meeting was)

Mais ou Menos Muito Pouca Muito Bem

(About right) (Too Little) (Too Much)

Num todo o programa depedeu dos membros do grupo. (Check)

(The Total program depends on group members)

(Too Muck) (About right) (Too little)

Observagoés:

(Observations)

151

N3o precisa assinar o neme
- (You need not sign your name)
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QUESTIONARIO

(Questionnaire)

1. Quais foram os pontos novos adquiridos acérca do livro de J6nas?
(What were the insights you gained about the bock of Jonah?)

2. A que ponto voce tem gostado do método que usamos?
(How well did you like the method we used?)

Bom Serve ou Pobre

(Good) (Faix) (Poor)

’

3. Que valores voce ve em usar essas atividades no estudo da Biblia?
(What values do you see in using activities like this to study
the Bible?)

Bom Serve ou Pobre .

(Gocd) (Fair) 7 (Poor)

Observagoés:
(Observations)

(N3o precisa assinar o nome)
(You need not sign your name)
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QUESTIONARTIO

(Questionnaire)
Very - Very
Much Little
1. Tenho interésses espirituais nessas '
~ reunio®s.
(I have spiritual interest about
these meetings)

2., Estou participando desse grupo
como descencargo de participagdo
social.

(I'm participating in this group
as social obligation)

3. Estas reunioés satisfazem minhas
necessidades espirituais.
(These meetings are satisfying
my spiritual needs) :

Muitissimo: Pouquissimo:

Observagdés:‘
(Observations)

(Ndo precisa assinar o nome)
(You need not sign your name)-
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AVALIACAO

(Evaluation)

De maneira geral, como voce se sente arrespeito dessas reunioés?
(Generally, how did you feel about these meetings?)
Observagoés:

(Observations)

(Ndo precisa assinar o nome)
(You need not sign your name)



BIBLIOGRAPHY



BIBLIOGRAPHY

Baker, Wesley C. The Spiit—Level Fellowship. Philadelphia: The
Westminster Press, 1965. ’

Barlow, T. Ed. Small Group Ministry in the Contemporary Church.
Independence, Missouri: Herald Publishing House, 1972.

Belew, M. Wendell. Churches and How They Grow. Nashville, Tennessee:
Broadman Press, 1971.

Bormann, Ernest G. Errective Small Group Communication. Minneapolis:
Burgess Publishing Company, 1972.

Cameron, Richard M. The Rise of Methodism a Source Book. New York:
Philosophical Library, 1954.

Carroll, L. John and Ignatius, Keith L. Youth Ministry: Sunday,
- Monday, and Every Day. Valley Forge, Pa.: John Knox
Press, 1968.

Casteel, John L. Spiritual Renewal Through Personal Groups. New
York: Association Press, 1957.

. The Creative Role of Interperéonal Groups in the Church
Today. New York: Association Press, 1968.

Clark, Charles H. Brainstorming. Garden City, New York: Doubleday
& Company, Inc., 1958. '

Clemmons, Robert S. Young Adults in the Church. New York: Abingdon-
Press, 1959.

. Dynamics of Christian Adult Education. New York:
Abingdon Press, 1958.

Clinebell, Howard J. The Peopie Dynamic, Changing Self and Society
Through Growth Groups. New York: Harper & Row, Publishers,
1972,

Cober, Kenneth L. Shaping the Church's Edﬁcational Ministry. Valley
Forge, Pa.: Judson Press, -1971.

Colson, Howard P. Preparing to Teach the Bible. Nashville,
- u..: Tennessee: Convention Press, 1970.

155



156

Curnock, Nehemiah. The Journial of the Rev. John Wesley. London:
Epworth Press, 1938.

Dolson, Leo R. Van. Hidden No. Longer——A Guide to Inductive Bible
Study. Mountain View, California: Pacific Press Publishing
Association, 1968. :

Douglas, Paul F. The Group Workshop Way in the Church. New York:
Association Press, 1956.

Douty, Mary Alice. How to Work With Church Groups. New York:
Abingdon Press, 1957.

Drummond, Henry. Hints on Bible Study.' New York: Fleming H.
Revell, 1890.

Dubois, Rachel D. and Mew-Soong Li. Reducing Social Tension and
Conflict Through the Group Conversation Method. New York:
Association Press, 1971.

Dunnan, Maxie D., Herbertson, Géry J. and Shostrom, EverettrL.
The Manipulator and The Church. Nashville: Abingdon
Press, 1968.

Ernsberger, David J. Educational for Renewal. Philadelphia: The
Westminster Press, 1965. -

Evans, David M. Shaping the Church's Ministry With Youth. Valley
Forge,.Pa.: The Judson Press, 1966.

Evans, William. His Unchanging Word. Philadelphia: American
Sunday-School Union, 1933.

Gettys, Joseph M. How to Teach the BRible. 'Richmoﬁd, Virginia:
John Knox Press, 1956.

Gibson, Jesse 0. Seventh-day Adventist Yearbook. Washington, D.C.:
Review and Herald Publishing Association, 1973/4.

. llOﬁh Annual Statistical Report of Seventh~day Adventists,
1972. Takoma Park, Washington, D.C.: General Conference of
S.D.A., 1972,

Haiman, Franklin S. Group Leadership and Democratic Action. Cambridge,
Mass.: Houghton Mifflin Company, 1951.

Harder, Frederick E. J. Bible For Today. Berrien Springs, Michigan:
Andrews University, 1963.




157

Harris, irving} Groups that Work. Grand Rapids, Michigan:
Zondervan Publishing House, 1967.

Hill, Dorothy LaCroix. Working With Juniors at Church. New York:
Abingdon Press, 1959.

Herman, Deldee. Discussion and Argumentation--Debate in the
Secondary School. National Textbook Corporation, 1968.

Jackson, Thomas. The Works of the Rev. John Wesley. London:
Wesley-Methodist Bcok-Room, 1831.

Jensen, irving L. Independent Bible Study. Chicago: Moody Press,
1963.

Job, John B. How to Study the Bible-—An Introduction to Methods of

Bible Study. Downers Grove, Illincis: InterVarsity Press,
1972. '

Keltner, John W. Group Discussion Processes. New York: Longmans,
Green and Co., 1957.

Kemp, C. Gratton. Small Groups and Self-Renewal. New York: The
Seabury Press, 1971.

Klein, Allan F. BHow to Use Role Playing Effectively. New York:
Association Press, 1959.

Knowles, Malcom and Hulda. How to Develop Better Leaders. New York: -
- Abingdon Press, 1965.

Lee, Robert. The Library-Sponsored Discussion Group. American
Library Association, 1957.

Leslie, Robert C. Sharing Groups in the Church. New York: Abingdon
Press, 1971. :

Leypoldt, Martha M. 40 Ways to Teach in Groups. Valley Forge, Pa.:
The Judson Press, 1970.

Lindgren, Alvin J. Foundations For’Purposéfui Church Administration.
New York: Abingdon Press, 1965.

Little, Sara. Youth, World, and Church. Richmond, Virginia: John
Knox Press, 1968.

McGavran, Donald A. How Churches Grow. New York: Friendship Press,
19700 . /

and Arn, Wiﬁ C. How to Grow a Church. Glendale, California:
Regal Books Division, G/L Publications, 1973.




158

Miles, Matthew B. Learning--tu Work in Groups. New York: Teachers
College Press, 1971.

Miller, Keith. The Taste of New Wine.: Wdco, Texas: Word Books,
1965. :

Minor, Harold D. C(reative Procedures for Adult Group New York:
Abingdon Press, 1963.

Murray, A. Vicfor. Teaching the Bible. Cambridge: At the University
Press, 1955.

Oakes,vJohn P. Exploring Your Bible. Grand Rapids, Michigan:
Zondervan Publishing House, 1960.

0'Connor, Elizabeth. Journey Inward, Jouiney Outward. New York:
Harper & Row, Publishers, 1968.

Oliveira, Enoch de. "Adventist Explosion in South America," The
Ministry. Vol. XXXVIII, No. 9, September 1965.

Perry, Lloyd M. and Culver, Robert D. How to Search the Scriptures.
Grand Rapids, Michigan: Baker Book House, 1967.

and Howard, Walden. How to Study Your Bible. Westwood,
New Jersey: Fleming H. Revell Company, 1957.

- Peverini, H. J. "South America," Review and Herald May 9, 1974).

Pierce, Rice A. Leading Dynamic Bible Qtugz, Nashvilie, Tennessee:
Broadman Press, 1969.

‘Pierson, Arthur T. Knowing the Scriptures Rules and Methods of Bible
Study. New York: Gospel Publishing House, 1910.

Powell, Robert R. Managing Church Business Through Group Procedures.
Englewood Cliffs, New Jersey: Preantice-Hall, Inc., 1964.

Read, William R. and Ineson, Frank A. Brazil 1980: The Protestant
Handbook. Monrovia, California: MARC, 1973. '

Rees, Rom. Break-Through. Waco, Texas: Word Books, Publishers, 1970.

Reeves, Elton T. The Dynamics of Group Behaviour. American Management
Association, Inc., 1970.

Reid, Clyde. Groups Alive--Church Alive. New York: Harper & Row
Publishers, 1969.

Richards, Laurence 0. A New Face for the Church. Grand Rapids,
' Michigan: Zondervan Publishing House, 1971.




. Creative Bible Study. Grand Rapids, Michigan:
Zondervan Publishing House, 1971.

Ridout, S. How to Study the Bible. London: Pickering and
' Inglis, s/d.

Robertson, E. H. ’'Take and Read'==A Guide to Bible Study.
Richmond, Virginia: John Knox Press, 1961.

Sanders, J. Oswald. Spiritual Leadership. Chicago: Moody Press,
1967.

Schein, Edgard H. Process Consultation: Its Role in Organization
- Development. Reading, Mass.: Addison-Wesley Publishing
Company, 1969.

Schmidt, Martin. John Wesley A Theological Biography. New York:
Abingdon Press, 1972.

Skinner, Michael. House Groups. London: Epworth Press and S.P.C.K.,
1969.

Stott, John R. W. One People. (Laymen and Clergy in God's Church).
Downers Grove, Illinois: Inter-Varsity Press, 1970.

Telford, John. The Letters of the Rev. John Wesley. Loudon:
Epworth Press, 1931.

Tillich, Paul. Systematic Theology. Chicago: University of Chicago
Press, 1951. : '

Tippgtt, A. R. Church Growth and the Werd of God. Grand Rapids,
Michigan: William B. Eerdmans Publishing Company, 1970.

Trueblood, Elton. The Incendiary Fellowship. New York: Harper &
- Row Publishers, 1967. '

Turner, William L. "Creating Christian Koinonia," Church Administration
Vol. 16 (Nov. 1973), p. 14.

’

Walton, Robert C. A Source Book of the Bible for Teachers. Camden,
_New Jersey: Thomas Nelson Inc., 197C.

White, Ellen G. Life Sketches of Ellen G. White. Mountain View,
- California: Pacific Press Publishing Association, 1915.

. Testimonies for the Church. Mountain View, California:
Pacific Press Publishing Association, 1902.




	Bible Study Groups As A Means Of Christian Nurture In The Brazilian Culture
	Recommended Citation

	tmp.1512574366.pdf.Y8ce5

