
Journal of Applied Christian Leadership

Volume 5 | Number 1 Article 18

2011

Leadership Development for Independent School
Leaders: A Model [Dissertation Notice]
Michele L. Cole

Follow this and additional works at: https://digitalcommons.andrews.edu/jacl

Part of the Leadership Studies Commons

This Leadership Resource is brought to you for free and open access by Digital Commons @ Andrews University. It has been accepted for inclusion in
Journal of Applied Christian Leadership by an authorized editor of Digital Commons @ Andrews University. For more information, please contact
repository@andrews.edu.

Recommended Citation
Cole, Michele L. (2011) "Leadership Development for Independent School Leaders: A Model [Dissertation Notice]," Journal of
Applied Christian Leadership: Vol. 5: No. 1, 111-111.
Available at: https://digitalcommons.andrews.edu/jacl/vol5/iss1/18

brought to you by COREView metadata, citation and similar papers at core.ac.uk

provided by Andrews University

https://core.ac.uk/display/232856818?utm_source=pdf&utm_medium=banner&utm_campaign=pdf-decoration-v1
https://digitalcommons.andrews.edu/jacl?utm_source=digitalcommons.andrews.edu%2Fjacl%2Fvol5%2Fiss1%2F18&utm_medium=PDF&utm_campaign=PDFCoverPages
https://digitalcommons.andrews.edu/jacl/vol5?utm_source=digitalcommons.andrews.edu%2Fjacl%2Fvol5%2Fiss1%2F18&utm_medium=PDF&utm_campaign=PDFCoverPages
https://digitalcommons.andrews.edu/jacl/vol5/iss1?utm_source=digitalcommons.andrews.edu%2Fjacl%2Fvol5%2Fiss1%2F18&utm_medium=PDF&utm_campaign=PDFCoverPages
https://digitalcommons.andrews.edu/jacl/vol5/iss1/18?utm_source=digitalcommons.andrews.edu%2Fjacl%2Fvol5%2Fiss1%2F18&utm_medium=PDF&utm_campaign=PDFCoverPages
https://digitalcommons.andrews.edu/jacl?utm_source=digitalcommons.andrews.edu%2Fjacl%2Fvol5%2Fiss1%2F18&utm_medium=PDF&utm_campaign=PDFCoverPages
http://network.bepress.com/hgg/discipline/1250?utm_source=digitalcommons.andrews.edu%2Fjacl%2Fvol5%2Fiss1%2F18&utm_medium=PDF&utm_campaign=PDFCoverPages
https://digitalcommons.andrews.edu/jacl/vol5/iss1/18?utm_source=digitalcommons.andrews.edu%2Fjacl%2Fvol5%2Fiss1%2F18&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:repository@andrews.edu


DISSERTATION NOTICES

Christine, David W. (2010). Baptist
pastoral leadership: An analysis for
curriculum development. Ph.D.,
University of North Texas.

Through a qualitative study utilizing
in-depth interviews, practitioner opin-
ion was gathered regarding how
Christian institutions of higher educa-
tion, primarily Baptist seminaries,
may better utilize formal and continu-
ing education to prepare clergy for
pastoral leadership. The intention
was to provide a better understanding
of the leadership skills required by
senior pastors, to help develop pas-
toral ministries curriculum, and to
assess the potential effectiveness of
continuing education for pastoral
leadership. The subjects indicated
that the degree program of their semi-
nary did equip them with the basic
knowledge needed for pastoral lead-
ership but it did not provide them in
sufficiency with the necessary practi-
cal skills for pastoral leadership. The
pattern that emerged from the data
indicates that, overall, seminaries are
providing a quality education in
preparing pastors for the ministry in
their formal degree plans. However,
seminaries may have opportunities to
be of further service and to gain a
competitive advantage vis-à-vis other
seminaries by enhancing and expand-
ing their continuing education pro-
grams.

Cole, Michele L. (2010). Leadership
development for independent
school leaders: A model. Ed.D.,
Texas Christian University.

Over the next five years, independent
schools will be expected to replace
more than 60% of key leadership.
This is just one example of the grow-

ing evidence of shortages of persons
filling key leadership positions. Based
on this increasing concern, there is a
need to develop a strategy to ensure
the efficacy of prospective heads and
their educational enterprises but also
to ensure that the leaders of inde-
pendent schools have the specific
training, better understanding of
issues critical to independent school
leadership and opportunities to
advance their careers. The intent of
this study is to present a framework
for designing leadership development
programs for independent schools
and to address the needs of the lead-
ers within those schools.

Hall, Kenneth R. (2010). Being or
doing: An axiometric evaluation of
servant leadership values and the
informing-rendering agency of
competence. Ed.D., Oklahoma City
University.

This study attempted to inform the lit-
erature on the nature of competence
as a leadership value, and establish
an early axiometric scale of values
and attributes associated with the
theory of servant leadership. The
research sought to answer three fun-
damental questions: What is good
leadership? Does being a good person
contribute toward being a good
leader? What is truly more valued by
organizational constituents; doing or
being? Given the predominant
emphasis of servant leadership upon
the individual, the study sought to
determine whether or not servant
leadership’s strongly virtue based
approach to leadership was a more
effective theory than competing lead-
ership theories which had a stronger
focus on organizational advancement.

Nwokorie-Anajemba, Daisy U. (2010).
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