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Superintendents' Teaching Experience 
e < lh an 6 Ye;m 6-15 Years 16 Years or More 

58.5% 13.5% 

; :,,_, , 27.3% 

Age as Novice Superintendent 
Younger than 41 Between 41 and 50 51 or Older 

35.8% 43.6% 20.6% 

13.5% 45.7% 40.8% 

Professional Qualifications 
and Gender 
Literature comparing male and female superintendents rather 

consistently has reported differences in professional qualifications. 
Most notably, females have higher levels of professional experi­

ence, especially as teachers, before becoming a superintendent. 
Logically, authors studying this topic conclude that females usually 

must have superior credentials to enter the position. 

Two findings in AASI!(s latest decennial study of superintend­

ents, one pertaining to teaching experience and the other to age 

upon entering the position, suggest the conclusion remains valid. 
In 2010, 28 percent of males and 13 percent of females had fewer 

than 6 years of teaching experience. In 2000, those figures were 
41 percent and 20 percent, respectively. Thus, the percentages of 

superintendents with limited teaching experience dropped over the 

decade, but the ratio between males and females with limited teach­

ing remained essentially the same. 

As for age, in 2010 only 13.5 percent of females versus 36 per­
cent of males became first-time superintendents before the age 

of41. 

SOURCE OF DATA: "THE AMERICAN SCHOOL SUPERINTENDENT: 2010 
DECENNIAL STUDY " (2011) PUBLISHED BY ROWMAN & LITTLEFIELD 
EDUCATION AND CO-SPONSORED BY AASA AND PEARSON. ANALYSIS 
BY THEODORE J. KOWALSKI, LEAD STUDY AUTHOR AND PROFESSOR OF 
EDUCATIONAL ADMINISTRATION, UNIVERSITY OF DAYTON 
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