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2OOO-2001 ACADEMIC CALENDAR

FIRST TERM
Summer Diploma Exercises
New Faculty Orientation
New Student Orientation
Upperclass students move into UD housing
List day to complete registration
New Student Convocation at 9:00 a.m.
Classes begin at 8:00 a.m.
Last day fo1 late regishatiory change of grading options and schedules
General Faculty Meeting at 3:00 p.m.
Labor Day-no classes
Last day [o change Second Session and full Third Term grades
Last day to withdraw without record
Last day to submit candidacy for graduation in December
Columbus Day-no classes 6xceplthose held on Monday only
First-year students' midterm pro:gress grades due in Re$strar's Office by

4:00 o.m.
Winti 2000-01 registration begins
Last day to withdiaw with rec6rd of W-no regishation
Faculty Meeting: Budget plans at 3:00 p.m.
Thanksgiving recess begins after last class
Saturday classes meet
Classes resume at 8:00 a.m.
Last class for Thursday classes that meet once per week
Last class for Monday'classes that meet once p-er week
Last class for Tuesday classes that meet once per week
Last class for all clasdes that meet on both Tuesday and Thursday
Last class for Wednesdav classes that meet once per week
Last class for all classes fhat meet on both Mondiy and Wednesday
Last class for all classes that meet on Monday, W6dnesday, and Friday
Last day of classes
Studv Dav
Feasi of the Immaculate ConceDtion-Ch,ristmas on Campus
Examinations
Senior grades due at noon
First Telm ends after final examinations
Dioloma Exercises at 10:00 a.m.
Grades due in Registrar's Office at 9:00 a.m.

Deliciencv slips-due in Deans' Offices
Grades reaily 

-

Last day to change First Term grades

SECOND TERM
Last day to complete registration
Classes begin at 8:00 a.m.
Last day fo'r late registratiory change of grading options and schedules
Martin Luther King, Jr. Day -no classes
Faculty Meeting: Budget decisions at 3:00 p.m.
Last day to withdraw without record
Last day to change First Term grades
Last day to subnilt candidacy for graduation in May
Presidehts' Day -no classes'excepl those held on Monday only
First-year stud'ents' midterm pr6gress grades due in Regishai's Office by

4:00 o.m.
Bro. J6seph Stander Symposium
Bro. loseph Stander Svmposium
Mid-Term break besifis a^fter last class -saturday classes meet
Saturday classes me;et
Classes resume at 8:00 a.m.
Summer 2000-01 registration begins
Last day to withdraw with record of W-no regishation

Thu, Dec 28
Wed, Jan 3
Thu, Jan 11
Mon, Jan 15
Fri, Jan 19
Wed,Jan24
Fri,Jan26
Tue, Feb 6
Mon, Feb 19
Wed, Feb 21

Tue, Mar 6
Wed, Mar 7
Sat, Mar 10
Sat, Mar 17
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Wed, Mar 21
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Thu, Mar 22
Fri, Apr 6
Wed, Apr t1
Tue. Apr 17
Wed, Apr 18
Thu, Apr 19
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Morl May 14
Thu, May 17
Wed, May 23
Mon, May 28
Fri, Jun 8
Moo Jun 11
Thu, Jun 21
Fri-Sat, Jun 22-23
Sat, Jun 23
Tue, Jun 26

Fri, Jun 29
Fri Jun 29
Thu, Jul 5
Mon, Jul30

Fall 2001-02 regiskation begins
General Faculty Meeting at 3:00 p.m.
Easter recess b6gins afte; last class
Classes resume it 8:00 a.m.
Last class for Wednesdav classes that meet once Der week
Last class for Thursday ilasses that meet once pei week
Last class for Tuesdavclasses that meet once per week
Last class for all chsdes that meet on both Tu6sday and Thusday
*fthedule Adjustment Day-all Monday; Monday and Wednesiiay;
and Monday, Wednesday and Friday c'lasses meet

Last class foiMonday claises that me-et once per week (*Schedule
Adiustment Day)
Las[ class for al[ilasses that meet on both Monday and Wednesday
Last class for all classes that rneet on Monday, Wednesday, and Friday
Last day of classes
Studv Dav
Exaririnations-Second Term ends after final examinations
Senior grades due at noon
Commdncement Exercises at 10:00 a.m.
Grades due in Registrar/s Office at 9:00 a.m.
Deficiencv slips due in Deans' Offices

Grades ready '
Last day to change Second Term grades

THIRD TERM - FIRST SESSION
Last day to complete Registration
Saturday classes begin
Classes besin at 8:00 a.m.
Last day fo'r late regishatiorL change of grading options and schedules
Last day to withdriw without recoid fro-m Firs-i Slssion courses
Memorial Day-no classes
Last dav to change Second Term grades
Last day to withilraw with recordof W from First Session courses
Last day of classes
Examirations-full Third Term classes do not meet
First Session ends after final exarninations
Grades due in Regishar's Office at 9:00 a.m.
Deficiencv slips due in Deans' Offices

Grades ready '

Last dav to submit candidacv for graduation in Auzust
l^ast dair to withdraw withorit rec6rd from full Thirt Term courses
Last day to change First Session grades

THIRD TERM-SECOND SESSION
Last day to complete registration
Saturddy classes- begin -
Classes beein at 8:00 a.m.
Last day fo"r late regishation, change of grading options and schedules
Last day to submit candidacy for graduation in August
Independence Day - no classes
Last day to withdiaw without record from Second Session and full Third

rerm courses
I ast day to withdraw with record of W from Second Session and full Third

lerm couses
Last day to change First Session grades
Senior grades due at noon
Last da"y of classes
Examirntions-Second Session ends after final examinations
Diploma Exercises at 10:00 a.m.
Grhdes due in Registrals Office at 9:00 a.m.

Deficiency slipidue in Deans' Offices
Grades ready
Last day to c'hange Second Session and full Third Term grades

Fri, Jun 22
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Fri, Jun 29
Wed, Jul 4
Thu, Jul 5

Mon, Jul 23

Mon, Jul 30
Wed, Aug 1
Thu, Aug 2
Fri-Sat, Aug 34
Sun, Aug 5
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Tue, Sep 11



2OO1 -2002 PROPOSED ACADEMIC CALENDAR

Sat-Tue, Aug 18-21

Wed, Aug 22

Mon, Sep 3

Mon, Oct 8
Tue, Nov 20

Mon, Nov 26

F4 Dec 7
Mon-Fri, Dec 10-14

Sat, Dec 15

Thu, fan 3
Mon, Jan 21

Wed, Feb20
Mon, Feb 25

Sat, Mar 23

Tue, Apr2
Thu, Apr 25

Fri-Thu, Apr26-May2
Sun, May5

FIRSTTERM

New Student Orientation
Classes begin at 8:00 a.m.
Labor Day-no classes

Columbus Day-no classes except those held on Monday only
Thanksgiving recess begins after last class

Classes resume at 8:00 a.m.
Last day of classes

Examinations
Dploma Exercises

SECONDTERM

Classes begin at 8:00 a.m.
Martin Luther King, Jr. Day-no classes
Mid-term break begins after last class

Classes resume at 8:00 a.m.
Easter recess begins after last class

Classes resume at 8:00 a.m.
Last day of classes

Examinations
Commencement

THIRD TERM_ FIRST SESSION

Classes begin at 8:00 a.m.
Memorial Day-no classes

Last day of classes

Examinations

THIRD TERM - SECOND SESSION

Classes begin at 8:00 a.m.
Independence Day Observed-no classes
Last day of classes

Examinations
Diploma Exercises

Mon, May 13

Mon, May 27
Thu, Jun 20

Fri-Sat, Jun 21-22

Mon,lun 24

Thu,Jul 4
Thu, Aug 1

FriSat, Aug 2-3

Sun, Aug4
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I The University of Dayton

Founded in 1850

The University of Dayton is a private, coeducational school founded and directed
by the Society o-f Mary (the Mirianists), a Roman Calhollc teaching order'r It is
ainong the nition's laigest Catholic institutions of higher learning' Aware of the
richness of cultural diversity, representatives of many faiths are numbered among
the University faculty and students. For the same reason, the University
has consciousiy drawir its students and faculty not only from the immediate
community and the midwest but from across the country and from numerous
foreign countries.

The main campus of over a hundred landscaped acres, is on a hill overlooking
the city of Dayton, Ohio. The campus is made up of a well integrated architectural
mix of bld andnew buildings that are both attractive and well-equipped. The faculty
are excellent scholars who pursue knowledge in its rich variety and fine instructors
dedicated to student learning and educational excellence. The University enrolls
students from diverse social, ethnic, and economic backgrounds who are capable of
and committed to learning, leadership, and service.

A lively, friendly atmosphere; numerous and varied religious, cultural, and
social opportunities; an early-semester calendar allowing a number of study-recess
optionsl intercollegiate and intramural athletic programs for both men and women;
aiademic options such as honors programs, independent study, and study abroad;
academic, professional, and personal counseling; cooperative-work-study_plans; a

placement service for students and graduates-these exemplify the myriad aspects
of the character of the University of Dayton.

MISSION

The Llniausity of Dayton is a comprehenshn Catholic university, a dhterse com,munity
committed , in the Marinnist tradition , to educating the whole person and to linking learning
and scholarship with lmdership anll service.

The University of Dayton is a comprehensive university committed to offering
a broad range of'programs in liberal arts, the sciences, and the professions at the
undergraduate level, to providing selected programs on the graduate level to meet
the ne-eds of the community and region, and to sponsoring timely continuing
education programs. As comprehensive, the University views learning and schol-
arship as a shared task of discovering, integrating, applying and communicating
knowledge at the intersections of liberal and professional education, across the
disciplines, and through combining theory with practice.

As Catholic, the University commits itself to a distinctive vision of learning and
scholarship that includes: a common search for truth based on the betef that truth
can be more fully known and is ultimately one; a resPect for the dignity of each
human person created in the image and likeness of God; and an appreciation that

rThe Society of Mary, founded in France in 1817 by Father William |oseph Chaminade,
presently conducts schools throughout the United States and in Africa, Canada, Europe, India,

fapan, Korea, and Central and South America. TheSociety operates Chaminade University in
Honolulu and St. Mary's University in San Antonio.

11



University of Dayton I

God is manifested sacramentally through creation and the ordinary things in life.
Ultimately-, a Cathoficwision of the intellectual life is based upon ihe acieptance
of the revelation of God in fesus Christ as it has been received anh handed on^by the
Church. This challenge calls for integration of the human and the divine, reason and
faith, and promotes true understanding through a person's head and heart. The
Unrversity-welcomes persons of allfaiths and peisuasions to participate in open and
reflective- dialogue concerning truth and the ultimate meaning of hfe.

Founded in the Marianist tradition, the University is committed to a vision of a
distinctive educational community. As Marianist, the Universiw focuses on educat-
ing the whole personin and t!1ough a community that supporis and challenges all
who become a part of it. The University forms aneducational community thiiving
on collaboration by people from diverse backgrounds with different skills wh5
come-together for common Purposes. The University as Marianist challenges all its
members to become servant-leaders who connect scholarship and learning with
leadership and service.

This university community--comprehensive, Catholic and Marianist-exists
not for itself, but to render service. The University creates an environment in which
its members, working in a scholarly manner, are f.ee to evaluate the strengths and
weaknesses of their own work and the work of others. In partnership, thrdugh the
Research Institute, Campus Ministry, as well as numerous student organiza"tions,
the University works with others to improve the human community.

BRIEF HISTORY

In the summer oI1849, Father Leo Meyer and Brother Charles schultz, the first
Marianist missionaries to America, journeyed from Alsace to cincinnati, where they
intended to establish a base for the order in this country. They arrived, howevei,
during an epidemic of cholera, so BishopJohn Purcell of Cincinnati soon sent Father
Meyer to Dayton to minister to the sick of Emmanuel Parish. Here he met John
stuart, whose little daughter died of cholera the year before. Mr. stuart wanted to
sell his-Dayton propertyand return with his wifeio Europe. on March 19, 1850, the
feast of st. |oseph, Father Meyer purchased Dewberry Farm from him and renamed
it Nazareth. Mr. stuart accepted a medal of St. Josephand a promise o f 912,000 at6vo
interest in return f.or '1,25 acres, including vineyards, orihards, a mansion, and
various farm buildings. Meanwhile, more Marianists arrived, and Nazareth became
the first_permanent foundation- of the socigg of Mary in the western hemisphere.

^ I!," U:riversity of Dayton had its earliest beginhings on july 1, 1850, when
st. Mary's school for Boys, a frame building that not long before liad housed farm
hands, opened its door to fourteen primary students fromDayton. In september, the
classes moved to the mansion, and the firstboardingstudenti arrived. Father Meyer
was administrator, Brother Maximin Zehler was teicher, Brother schultz was cobk,
and Brother Andrew Edel was farmer-gardener.

Five years 
-lat-er lhe sjhool burned to the ground, but within a year classes

resumed. By- {pO,yhgn Brother Zehler becamepresident, enrollment approached
one hundred. The Civil War had little direct effect on the school because inbst of the
students weJg to9_I9ulg to serve. st. Mary's grew as college preparatory courses
were started in 1851. Then came a novitiate and a normil school for Marianist
candidates. An old history refers to the period of 1860-7s as "the brick-and-mortar
years.'The chapel of the Immaculate Conception was completed in 1869. In 1g20,
visitors marveled at new st. Mary's Hall, the largest building in Dayton, and called
it "Zehler's Folly." The new "college departmenl, moved int=o it iniln. (St. Mar/s
Hall is now listed in the National Register of Historic places.)
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University of Dayton

In 1882, the institution was incorporated and emPowered to confer collegiate
degrees under the laws of the State of Ohio. In 1883, another devastating fire visited
thJcampus, but this time some of the buildings were saved. The statue now known
as OurLady of the Pines was erected in gratitude, and thefollowingye-ar St. Joseqh's
Hall was birilt, symbolizing the renewed confidence of the Dayton Marianists. In a
more famous emergency, the school was spared by water as it had not beel by fire.
Because of its hillsi-de location, it survived the Great Flood of 1913 untouched and
was able to give shelter to 500 refugees.

St. Maryt had reorganizedinl,902 into four departments-classical, scientific,
academic, and preparitory. In 1905 it added the Commercial Department, which
would becomeihe-Department of Commerce and Finance inl92'1, the Division of
Business Organization in'1924, and ultimately the School of Business Administra-
tion. Four engineering departments, appearing from 1909 to 1920, were to become
the Engineering Diviiion. In 1915, the Marianist training program (novitiate and
normal school) was moved to Mount St. |ohn's (now Bergamo Center).

Known at various times as St. Mary's School, St. Mary's Institute, and St. Mary's
College, the school assumed its present identity in 1920, when it incorporated as the
UnivJrsitv of Davton. The same year, the elementary division was closed, the
Division irf gd,r.itio.r was organi2ed, and the Univeisity started its tradition of
evening and Saturday classes, to serve the adult members of the surrounding
commrinity. In1922, fhe College of Law opened, also with evening classes. Other
graduate programs followed, to augment the professional degree programs which
distinguished the University from many of Ohio's other independent institutions
of hig-her learning. ln 1925, the first summer session was held; its classes, like
thosqof the law college, were oPen to women as well as men.

The 1930's,withtheGreatDepression, wereinmanywaysa time of retrenchment
for the University of Dayton as for most other American schools. The Dayton
Marianists had survived cholera, smallpox, and influenza,wats,fireand flood, and
(in 1924) a Ku-Klux-Klan cross-burning on the campus. In 1935, even as the
University turned its preparatory school functions over to Chaminade High School
and graduated whaf was to be its last class in law for almost forty years, it
inaugurated a college for women, with sisters of Notre,Dame in charge o{ tweftY--
sevei entering femile students. Two years later, the college for women closed; all
divisions opened to women, and the University became fully co-educational.

Enrollm-ent had passed a thousand when World War II broke out' By 1950, with
the return of the veterans, it was more than 3,500' In 1967,it was over 10,000. But
then, with the expansion of a community college and the establishment of a state
university nearby, enrollment declined, and the resulting retrenchment was exacer-
bated by-rising inflation and the energy crisis. Nor did the social turbulence and
activism of the late 1960's and early 1,970'sbyPass the University of Dayton. Some
students and faculty protested against the Vietnam War, compulsory ROTC, and
defense-related research activities. They campaigned also for changes in the curricu-
Ium, seeking more opportunities formeeting Personal needs and goals' Inresponse,
the UniverJity gave greater responsibility to students for their own academic
decisions, and ii initiited interdisciplinary programs, self-directed learning, and
various experimental courses and methods. Meanwhile, the profile of the student
body changed. The 1960's sawsignificantincreasesinJemale andminoritystudents.
In the 1970's, there was a shilt to a largely residential student body, and at
the same time many more "nontraditional" (older) students matriculated. By
the mid-1970's, totai enrollment steadied at over 10,000, with about 6,000 fuU-
time undergraduates.

To keep pace with the University's growth, a series of building Programs has
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more than triplgd the number of major facilities since the Centenary Year of 1950.
The University held its first general public campaign in order to eiect wohlleben
Hall in 1958 and Sherman Hall in 1960. Both campus and off-campus residences -dormitories, apartments, and houses - were added and improved as such emer-
gency accommodations as surplus Army barracks and an adapted Army hospital
(renamed the West Campus) were phased out.

A long-range environmental design has helped integrate new buildings and old,
and made the ca-mpus more livable by increasing its beauty as well as its efficiency.
In 1986, old and new combined in the much heralded architectural design of the
Anderson Centerbetween RikeHall and Miriam Hall. When fire ravaged St.foseph
Hall in 1987, the University was able to rebuild and restore it without harming the
architectural integrity of that historic corner of campus. Keeping pace with the nieds
of theUniversity, thelesse Philips Humanities Centeropened in1Wa, and plans are
in _the-making to_revitalize the Universit5/s existing science complex. Opening in
7997,longterm development included the construction of new-facilities for the
School of Law on the northwest property of the University.

The edifices are not the only changes seen at the University of Dayton. In 1960,
the university reorganized academically and administratively. Administrative
changes saw the formation of the College of Arts and Sciences from what had been
two seParate units. Other divisions became the Schools of Business Administration,
Education and Engineering. In 1.970, the University charter was amended
and members from the lay community now joined the Marianists (who today
constitute 20 percent of the governing body of the University) on the Board of
Trustees. ln 1974, when the School of Law reopened, the University achieved its
present configuration.

Academically, the University has continued to expand and enrich its offerings
and support services, especially since mid-century. Graduate studies, abandoned
during World War II, resumed in1960, with the School of Education leading the
way. In 1969,the Department of Biology inaugurated the first doctoral program
since 1928. The School of Engineering introduced two doctoral programs in
1973, and in December,1992, the first doctoral degrees in Educational Leadership
were awarded.

In 1975, theMarian Library which had grown to international reknown since its
inception in 1943, founded the International Marian Research Institute (IMRI),
which was incorporated in 1984 as a branch of the Marianum in Rome. IMRI is
empowered to confer licentiate and doctoral degrees in theology, with a specializa-
tion in Mariology.

For all undergraduates, a general education plan was adopted in 1983 to foster
integration of the liberal arts in a professional education. To further this course of
actiorL rn 1990, the Academic Senate approved a revision of the general education
requirements that called for an integrated base of four humanities courses com-
plemented by dusters of other courses, requiring various disciplines to focus on a
single theme.

In 1986, the School of Business Administration established the Center for Busi-
ness and Economic Research. With an advanced information systems laboratory
among its resources, the center provides contract research services for local busi-
nest government, and other organizations and support for faculty research.

The University has always maintained a traditibn of innovation.ln 1874, St.
Mary's Institute's new Play House gymnasium was the only one of its kind inOhio,
and it is probable that the first organized basketball game in the state took place
there. A-system ofele_ctive studies was inaugurated in 1901. lnL924,the University
was the first school to be granted a charter by the National Aeronautical Association.
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It was one of the first in the nation to offer a course in biophysics (1935). In 1948, it
was a pioneer in student ratings of professors, and in 1'952,it invited persons over
60 to aitend its evening classes as guests. Its graduate Program in laser optics was

one of the earliest in the country. It was one of the first educational institutions to
adopt electronic data-processing equipment and Jo gffer degrees in computer
science. The University Library, in the service of scholarship, continues toadopt new
technology, including an online catalog which became fully operational in 1988.

Morelilan just a bleeding ground for academic excellence, the University also
responds to the needs of the surrounding communities. Sponsored research at the
University be ganinl949 with a few faculty members and student assistants doing-
part-time reselrch for industry and government agencies. In 1956, the University of
bayton Research Institute ruDRI) was formed to consolidate the administration of
thegrowing research activities. Annual research volume has increased from $3,821

in1.949, to nearly $50 million at the present time.

STATEMENT OF PURPOSES

Approved by the Board of Trustees, May 14,'1969-

The University of Dayton, by tradition, by legal charter, and by resolute intent,
isa church-related institutionof higherlearning. Assuch, itseeks, in anenvironment
of academic freedom, to foster principles and values consonant with Catholicism
and with the living traditions of the Society of Mary. Operating in a pluralistic
environment, it deliberately chooses the Christian world-view as its distinctive
orientation in carrying out what it regards as four essential tasks: teaching, research,
serving as a critic of society, and rendering public service.

ThJUniversity of Dayt6n has as its primiry task to teach-that is, to transmit the
heritage of the past, to diiect attention to the achievements of the present, and to alert
students to the changes and challenges of the future. It regards teaching, however,
as more than the mere imparting of knowledge; it attempts to develop in its students
the ability to integrate knowledge gained from a variety of disciplines into a

meaningful and viable synthesis.
The University of Dhyton holds that there is harmony and unity between

rationally discovered and divinely revealed truths. Accordingly, it commits its
entire aiademic community to the pursuit of such truths. It provides a milieu
favorable to scholarly research in all academic disciplines, while giving priority to
studies which deal with problems of a fundamentally human and Christian concern.
It upholds the principle of responsible freedom of inquiry, offers appropriate
assi;tance to iti scholars, and endeavors to provide the proper media for the
dissemination of their discoveries.

The university of Dayton exercises its role as critic of society by creating an
environment in i^/hich ficulty and students are free to evaluate, in a scholarly
manner, the strengths and weaknesses found in human institutions. While, as an
organization, it remains politically neutral, objective, and dispassionate, it encour-
ag6s its members to judge for themselves how these institutions are performing their
pioper tasks; to exp'ose deficiencies in their structure and-operation; to proPose and
lctively promote improvements when these are deemed necessary.

The University of Dayton recognizes its responsibility to support, with means
appropriate to its purposes, the legitimate goals and aspirations ofthe civic commu-
n-ity aira to cooperate with other agencies in striving to,attain them. It assists in
pr6moting the intellectual and cultural enrichment of the commrrnity; it makes
ivailable not only the resources of knowledge that it possesses, but also the skills and
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techniques used in the accumulation and dissemination of knowledge; and, above
all, it strives to inspire persons with a sense of community and to encourage men and
women of vision who can and will participate effectively in the quest-for a more
perfect human society.

BASIC ACADEMIC STRUCTURE OFTHE UNTVERSITY

The University of Dayton now includes the College of Arts and sciences and four
professional schools, each with a dean: the school of Business Administration, the
school of Education, the school of Engineering (including Engineering Technol-
ogy), and the School of Law. The deans, through their depirtmental chiirpersons,
administer the undergraduate and graduate programs. The vice president for
gfaduate studies and research and dean ofgraduatestudies has the overall respon-
sibility for all graduate programs. At the head of the academic structure oi the
University is the provost.

The University of Dayton awards the following baccalaureate, professional, and
graduate degrees:

Master of Science in Applied Mathematics
Master of Science in Civil Engineering
Master of Science in Education

and Allied Professions
Master of Science in Electrical

Engineering
Master of Science in Electro-Optics
Master of Science in Engineerihg
Master of Science in Enfineerin!

Management
Master of Science in Engineering

Mechanics
Master of Science in Management Science
Master of Science in Materials Engineerinq
Master of Science in Mechanical -

Engineering
furis Doctor
Doctor of Engineering
Doctor of Philosophy in Biology
Doctor of Philosobhv in Educiiional

Leadershio
Doctor of Philosophy in ElectroOptics
Doctor of Philosophy in Engineering
Doctor of Philosoirtry in ThEology "

College of Arts and Sciences

The College of Arts and Sciences includes the following departments and
programs: American Studies, Biology, Chemistry, Communication, Computer In-
formation Systems, Computer Science, Criminal |ustice Studies, Economics, En-
glish, General Studies, Geology, History, International Studies, Languages,
Mathematics, Military Science, Music, Philosophy, Physical Science, Physics, politi-
cal Science, Pre-Medicine, Pre-Dental, Psychology, Religious Studies, Sociology,
and Visual Arts.

Preprofessional courses are offered in medicine, dentistry, optometry,
veterinary medicine, music therapy, law, foreign service, and radio and television
broadcasting.
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Bachelor of Arts
Bachelor of Chemical Engineering
Bachelor of Civil Enginee-ring
Bachelor of Electricai Engineiring
Bachelor of Fine Arts
Bachelor of General Studies
Bachelor of Mechanical Engineering
Bachelor of Music
Bachelor of Science
Bachelor of Science in Art Education
Bachelor of Science in Business
Administration
Bachelor of Science in Computer

Engineering
Bachelor of Science in Education

and Allied Professions
Bachelor of Science in Engineering

r ecnnology
Master of Arts
Master of Business Administration
Master of Computer Science
Master of Publit Administration
Master of Science



University of Dayton

The Graduate School

Programs leading to advanced degrees are offered through the College of Arts
and Sciences and the Schools of Business, Education, Engineering, and Law.

Doctoral programs are available in biology, theology, in aerospace, electrical,

electro-optics, materials, and mechanical engineering; and in educational leader-

ship. Both Ph.D. and D.E. degrees are offered in engineering.
The College of Arts and Sciences offers master's programs in applied mathemat-

ics, biology, chemistry, communication, comPuter science, English, history, man-
agement science, mathematics, pastoral ministries, philosophy, political science,

psychology, public administration, and theological studies. Individual interdisci-
plinary studies are also available.

The School of Business Administration offers a Master of Business Administra-
tion with concentrations in accounting, finance, international business, manage-
ment information systems, marketing, and operations management' The B.S.B./

M.B.A. joint degree is offered to accounting majors planning to register for the CPA
exam. The I.D./M.B.A. joint degree is offered to students meeting the admission
requirements of both the Law School and the School of Business Administration.

The School of Education offers a Master of Science in Education degree, with
programs in elementary education, physical education, school administration,
school counseling, school psychology, secondary education, and the preparation of
educational research specialists and sfudent service personnel in higher education.
The School also offers the Educational Specialist in Educational Leadership degree,
and a Ph.D. in Educational Leadership.

The School of Engineering offers the Master of Science in Aerospace Engineering,
Chemical Engineering, Civil Engineering, Electrical Engineering, Electro-Optics,
Engineering, Engineering Management, Engineering Mechanics, Materials Engi-
neering, and Mechanical Engineering degrees.

The School of Law offers a ]uris Doctor degree.

School of Business Administration

The School of Business Administration offers undergraduate majors in
accounting, economics, finance, international business/ management, management
information systems, and marketing. On the graduate level, the School awards the
Master of Business Administration degree.

School of Education and Allied Professions

The School of Education and Allied Professions (SOEAP) prepares teachers for the
early, middle and secondary levels, and for specialized fields such as art, music, foreign
language, intervention specialist, physical education, dietetics/nutrition, exercise

science,pre-physicaltherapy, and sportmanagement.Itconducts retrainingand post-
graduate programs and offers graduate programs leading to the degrees of Master of
Science in Education, along with Educational Specialist and Doctor of Philosophy in
Educational Leadership. These programs are designed to prepare school administra-
tors, school counselors, school psychologists, elementary teachers, high school teach-

ers, and special educators for both public and private schools nationwide.
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School of Engineering

The School of Engineering includes the departments of Chemical and Materials
Engineering, Civil and Environmental Engineering and Engineering Mechanics,
Electrical and Computer Engineering, Mechanical and Aerospace Engineering, and
Engineering Technology. The School offers four-year curricula leading to the
degrees of Bachelor of Chemical Engineering, Bachelor of Civil Engineering, Bach,
elor of Electrical Engineering, Bachelor of Mechanical Engineering, Bachelor of
Science in Computer Engineering, and Bachelor of Science in Engineering Technol-
ogy with specialities in Computer Engineering Technology, Electronic Engineering
Technology, Industrial Engineering Technology, Manufacturing Engineering Tech-
nology, and Mechanical Engineering Technology. The School offers graduate
programs leading to the degrees of Master of Science in Engineering, Master of
Science in Aerospace Engineering, Master of Science in Chemical Engineering,
Master of Science in Civil Engineering, Master of Science in Electrical Engineering,
Master of Science in Electro-Optics, Master of Science in Engineering Management,
Master of Science in Engineering Mechanics, Master of Science in Management
Science, Master of Science in Materials Engineering, Master of Science in Mechanical
Engineering, Doctor of Engineering, Doctor of Philosophy in Engineering, and
Doctor of Philosophy in Electro-Optics.

School of Law

The University of Dayton School of Law offers the furis Doctor and two joint
degree programs: Juris Doctor-Master of Business Administration and juris Doctor-
Master of Science in Education (Educational Administration).

LIBRARIES

The University of Dayton Roesch Library houses the University Library with its
book, journal, governmentdocuments, and microform collections forboth graduate
and undergraduate students. The University Library's main collections are auto-
mated and available through an online public access catalog. Its holdings number
1,000,000 resource items including its 5,000 journal titles. The Marian Library, other
rare and special collections, and the University Archives are also part of this facility.
It is open 98 hours a week, provides almost continuous reference service, and offers
online bibliographic searching. Comfortable study areas are convenient to the open
stacks, and typewriters, photocopiers, seminar rooms, and faculty and graduate
student carrels areavailable. The Libraries are members of OhioLINK, a cooperative
venture of university libraries and the Ohio Board of Regents. OhioLINK partners
have created a common information network providing rapid physical and
telefacimile access and delivery to over 9,000,000 volumes and numerous biblio-
graphic and full-text databases.

The University's active membership in the Online Computer Library Center and
the Southwestern Ohio Council for Higher Education has significantly augmented
the library resources available to its students. All of the libraries affiliated with the
Council provide on-site borrowing privileges to students and faculty associated
with the Universitv.

The Marian Liblary,on the seventh floor of the Roesch Librarybuilding, houses
the world's largest collection of works on the Virgin Mary. Its resources in over fifty
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languages include 100,000 books and pamphlets (some 5,000 printed before 1800),

125 periodicals, a clipping file of over 52,000 items, and a growing number of
microforms. These works are supplemented by smaller collections: slides, medals,
postcards, postage stamps, and illustrations of various kinds. In addition to these

materials dealing with Mariology, the library has significant holdings in national
and regional bibliographies, reference works on the Bible, ecclesiastical and dog-
matic history, church art (especially of the Eastern Churches and Medieval Europe),
and the history of the book.

The University of Dayton School of Law Library is located in Joseph E' Keller
Hall. Its collection contains over 150,000 volumes and 53,000 physical units of
microforms. The open-stack arrangement of the Law Library permits easy access to
all materials.

Academic Technology Services are located in the jesse Philips Humanities
Center and in Miriam Hall. The Media Group of Academic Technology Services
provides a range of audio-visual equipment to classrooms as well as consultative
assistance in the effective use of instructional technology. The Instructional
Computing Group of Academic Technology Services provides consultation and
assistance with the integration of computer applications and hardware in support
of learning.

The Curriculum Materials Center, which houses the specialized collections of the
School of Education, is on the first floor of Chaminade Hall. It offers a wide selection
of elementary and secondary textbooks, filmstrips, records, transparencies, cas-

settes, charts, material kits, and teaching aids.

ACCREDITATION

The University of Dayton is officially accredited by the following agencies:

The Accreditation Board for Engineering and Technology, Inc., for the programs in
chemical, civil, electrical, and mechanical engineering and in electronic,
industrial, manufacturing engineering technology, and mechanical engineering
technology

The American Assembly of Collegiate Schools of Business (AACSB) for the
baccalaureate, accounting and Master of Business Administration programs of
the School of Business Administration

The American Bar Association for its School of Law
The Association of American Law Schools for its School of Law
The Human Factors Society for the master of arts program in

experimental-human factors psychology
The National Association of Schools of Music
The National Council for Accreditation of Teacher Education
The North Central Association of Colleges and Schools
The State of Ohio Department of Education
The Technology Accredition on Commission of Accreditation Board for

Engineering and Technology for the programs in electronic, industrial,
manufacturing and mechanical engineering technology

The University has the approval of the following:

The American Chemical Society
The American Dietetic Association
The American Music Therapy Association
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The League of Ohio Law Schools for its School of Law

INSTITUTIONAL MEMBERSHIP

The University holds institutional membership in the following:

The Academy of Criminal Justice Sciences
The American Assembly of Collegiate Schools of Business
The American Association for Higher Education
The American Association of Colleges for Teacher Education
The American Association of Collegiate Registrars and Admissions Officers
The American Association of University Administrators
The American Council on Education
The American Dietetics Association
The American Home Economics Association
The American Library Association
The American Society of Criminology
The American Society for Engineering Education
The Association of American Colleges and Universities
The Association of American Law Schools
The Association of Catholic Colleges and Universities
The Association of College and University Housing Officers
The Association of Governing Boards of Universities and Colleges
The Association of Independent Colleges and Universities of Ohio
The Catholic College Coordinating Council
The College Entrance Examination Board
The College and University Personnel Association
The Comparative and International Education Society
The Cooperative Education Association
The Council for Advancement and Support of Education (CASE)
The Council for the Advancement of Experiential Leaming
The Council of Graduate Schools
The Dayton Area Chamber of Commerce
The Dayton Art Institute (sponsoring)
The Institute of International Education
The League of Ohio Law Schools
The Midwestern Criminal ]ustice Association
The National Association of College and University Food Services
The National Association of College Auxiliary Services
The National Association for Foreign Student Affairs
The National Association of Independent Colleges and Universities
The National Association of Student Personnel Administrators
The National Catholic Education Association
The National Council of Catholic Bishops
The National Scholarship Service and Fund for Negro Students
The North Central Association of Colleges and Schools
The Ohio Academy of Science
The Ohio Association of Colleges for Teacher Education
The Ohio Association of Private Colleges for Teacher Education
The Ohio College Association
The Ohio Continuing Higher Education Association
The PBS Adult Learning Satellite Service
The Society for the Advincement of Education
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The Southwestern Ohio Council for Higher Education

SOUTHWESTERN OHIO COUNCIL FOR HIGHER EDUCATION

Several corporations and numerous institutions of higher leaming, including the
University of Dayton, have organized the Southwestern Ohio Council for Higher
Education (SOCHE). The participating institutions seek to increase inter-
institutional cooperation, improve curricula, develop new courses and programs,
share library resources, minimize cost, and centralize selected functions by using
computers, modern educational technology, and communication media.

One of the benefits of the Council is that regularly enrolled full-time students at
one institution, under certain conditions, may register for credit at no additional
charge in courses offered by other Council institutions in which no instruction is
available at their own institution. Also available through theCouncil is theAirForce
ROTC program.

RELATED UNIVERSITY SERVICES

Besides the regular day sessions, the University conducts special as well as
regular evening and summer sessions and offers short-term workshops, institutes,
and conferences. All credited courses, whenever offered or in whatever form,
conform to the same standards and are governed by the same policies and regula-
tions prevailing during the regular day sessions.

Special Programs serve the part-time students of the Dayton community to make
the University and its course offerings, both credit and noncredit, more easily
available to them. Similarly, the Office of International Services serves students from
other countries who are enrolled at the University.

To foster interdisciplinary efforts, the Office of the Provost administers courses
designated UDI (University of Dayton Interdisciplinary) to accommodate interschool
offerings and experimental programs. (UDI courses are listed and described in
Chapter X, as are other special offerings.)

The Research Institute, an integral, not a separate, comPonent of the University
of Dayton, provides important resources and reinforcement for all levels of aca-
demic endeavor, as does Administrative Computing and Telecommunication Ser-
vices. (See Chapter X.) A unit of the Army Reserve Officers Training Corps, also
based on the campus, offers its academic program through the Department of
Military Science. (See MIL, Chapter VI.)

ACADEMIC CALENDAR YEAR

The University of Dayton operates under an early semester, split third-term
calendar. The academic year begins with the fifteen-week fall term, which ends
before Christmas. The winter term, also fifteen weeks, begins in January and ends
early in May. The third, or spring-summer term, is split into two complete sessions
of six weeks each.

The advantages of such a calendar are many. Students may enroll for the
traditional fall and winter semesters and have a four-month summer vacation; or
they may add half terms or full terms to enrich their programs or speed the
completion of their degree requirements. (The University holds graduation ceremo-
nies at the end of each term.) Students who must earn their own money can have
extra time for employment in spring and summer; or they may enroll for the third
term and work during the fall or the winter term, when the employment market is
not crowded with other college students. 
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II Student Life and Services

OFFICES OF RESIDENTIAL PROGRAMS
AND RESIDENTIAL SERVICES

One of the most challenging and growth-oriented experiences available to
students is residential living. The University strives to provide a co-curricular
environment which is conducive to optimal personal growth, allowing students to
reach their fullest potential. Respect for the rights of other people and a willingness
to cooperate contributes to an atmosphere of friendliness and mutual respect that
encourages academic success and allows for positive community building.

Professional, graduate and undergraduate student staffs coordinate with the
Offices of Residential Programs and Residential Services in administering Univer-
sity residence halls, suites, houses, and apartments. An elected council represents
students' opinions and provides programmatic initiatives in each living area.
Counseling and consultation, as well as the celebration of Mass, are provided in the
residence halls by Campus Ministry to the students residing in the various residen-
tial living areas.

All first-year and sophomore students are required to live in the University
residencesystem unless they aremarried, are twenty-oneyears of age or over, orare
local residents living with their legal guardian. Junior and senior students have the
opportunity to arrange their own housing in University apartments and houses or
to choose non-university housing.

Upon official acceptance to the University of Dayton, the Office of Admission
sends all new students applications, contracts, and instructions for securing residen-
tial living accommodations. However, any questions regarding obtaining housing
should be directed to the Office of Residential Services. Questions regarding
residential living issues should be directed to the Office of Residential Programs.

FOOD SERVICE

The University of Dayton Food Services operates three full-service student
diningfacilities located in KennedyUnion,MarycrestComplexand theVirginia W.
Kettering Residence Hall. Extended hours are offered in Kennedy Union and
Marycrest Food Courts to serve students food/snack requirements beyond the
traditional meal periods.

All students living in Marycrest, Stuart, Founders and Virginia Kettering Resi-
dence Halls are required to purchase a meal contract. Contract options are as
follows.

o Any 12 Meal Plan- Provides any 72 meals, breakfast, lunch or dinner, over
seven days, starting with the fust day of classes.

r Any 15 Meal Plan - Provides any 15 meals, breakfast, lunch or dinner over
seven days, starting with the first day of classes.

o All 21 Meal Plan - Provides breakfast, lunch and dinner over seven days,
starting with the first day of classes.

Note: Only one meal per meal period is allowed. For example, two lunches on
the same day are not permitted with meal plan options.
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In addition to the selected meal plan, most resident students open a Flyers
Express account to supplement their needs beyond the scheduled meal periods.

OFFICE OF STUDENT ACTIVITIES

The Office of Student Activities sponsors and coordinates campus-wide extra-
curricularand co-curricularactivities to enrich and enhance academic life and foster
a spirit of community. It is the central resource for information about activities,
organizations and campus-wide programming. In addition, the office registers all
student-sponsored events. The Office of Student Activities grants recognition to
student organizations, approves funding and space allocations, ensures organiza-
tional conformity to University policies, provides assistance for organization advi-
sors and awards the Top Organization awards. The Organizations Advisory Council,
composed of student leaders, works with student organizations to maintain their
recognition. It also plans programming on leadership education and offers re-
sources and assistance in organizational management. Campus Activities Board is
the programming unit for the office. Student program coordinators are responsible
for developing educational, cultural, social and recreational events.

Student Activities supervises all operations of the social Greek life, advises
studentmedia groups and is involved in otherUniversity-wide programming such
as College Bowl, Christmas On Campus, Distinguished Speakers Series and the Arts
Series. Student Activities sponsors educational forums on current issues,visual and
performing art programs, and entertainment in The Pub. It produces weekly and
monthly calendars which list campus events and musical, dramatic, artistic and
othgr public events in the community. The office also coordinates student activity
postings on the "Flyer TV" Information Channel and approves publicity materials
for posting.

IOHN F. KENNEDY MEMORIAL UNION

The fohn F. Kennedy Memorial Union, centrally located on the campus, offers
comfortable surroundings and a variety of services for the University community.
Lounges provide free space for discussion, studying, and socializing. The Union
operates a games room with bowling lanes, pool tables, and video games, The
ground-floor food court includes apizzeria, a bakery, a delicatessen, a mini-snack
bar, and a pub. An information kiosk in the main lobby accesses student schedules,
records, etc. Three automatic teller machines, display cases, and vending machines
are housed in the Union, as are student offices for StudentGovernmentAssociation,
Flyer Naos, Daytonian, Flyer Radio, Flyer TV, CAB, Greek councils, The Pub
entertainment, and a lounge for the commuter students. Other offices in the Union
are those of the Information Center, Box Office, Gift Shop, Student Activities, KU
Food Service, Catering Services, and the Travel Agency. Meeting rooms, a balkoom,
a theatre, and University vans are available for use and can be reserved by contacting
229-3333 (Kennedy Union Room 241). Numerous and varied cultural, educational,
social, and recreational activities are presented in the Union regularly. Among the
continuing programs are recitals and concerts by students and faculty, theatrical
productions, and dance ensemble concerts.
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STUDENT HEALTH CENTER

During the academic year, the Student Health Center, in Gosiger Hall, is open
from 8:00 a.m. to 8:00 p.m. weekdays, except University holidays. Summer hours
are 8:00 a.m. to 4:00 p.m. The Health Center provides a broad range of medical
services to students. One or more physicians are in attendance during daytime
hours.

COUNSELING CENTER

The main purpose of the Counseling Center is to assist students in self-
development, including career planning, personal adjustment, and social skills
building. All students in need of objective insights or merely "a listening ear" are

encouraged to make use of the Center's services. No student's concern is too minor
to explore. This is usually accomplished through one-to-one counseling, although
there are opportunities for group interaction on certain topics and outreach
programming for student, faculty, and staff grouPs. The Center also provides
career and personality testing services.

Because counseling often involves sensitive personal matters, discussions

between counselors and students are strictly confidential. An exception occurs
when students who have life-threatening problems are required to receive
psychiatric evaluation and/or counseling. Such problems may include but
are not limited to suicide attempts, chemical dependency, anorexia nervosa, bulimia
nervosa, and psychotic behavior. The University and the student may enter into a

contract to establish conditions regarding required treatment' The student may
decide to use the services offered by the University or to receive treatment else-

where. In the latter case, periodic review by the University is required to confirm
that contract conditions are met. For the welfare of the student, problems warrant-
ing treatment more intensive than the University can offer may require temPorary
medical withdrawal from the University. The student may be readmitted to the

University upon acceptable completion of contract conditions. In life-threatening
circumstances, the University assumes the position that the parents or guardians of
the student should be notified, and it will initiate such notification if the student has

not done so within an appropriate time, refuses to do so, or is unable to do so.

Life threatening problems involving minor students are cause for immediate
notification of parents or guardians.

A one-time counseling fee charged to all matriculating undergraduate students
covers the cost of services by the Counseling Centerwhile they are at theUniversity.
Graduate and nonmatriculated undergraduate students pay charges on a fee-for-
service basis. The Center is accredited by the International Association of Counsel-
ing Services, Inc.

CRITICAL ISSUES EDUCATION

The Office of Educational and Special Programs coordinates educational efforts
on the topics of alcohol, relationships and sexuality. Critical Issues Education is a
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program that seeks to educate students about some of their most basic life experi-
ences, decisions, and developmental processes. Theprogram combines the issues of
alcohol and other drug use, sexuality, relationships, gender issues, communication,
self esteem, and peer pressure together in its programs.

Critical Issues Education includes the sexual assualt prevention program; a peer
education programcalled START (StudentsTalkingAboutRealTopics); the critical
issues committees on Gay, Lesbian Bisexual Issues, relationship issues, alcohol and
other drug prevention; a major speakers series; and visual education projects. The
office of Educational and special Programs collaborates with other areas of the
University community to program on critical issues topics.

SERVICES FOR DIVERSE STUDENT POPULATIONS

The University of Dayton is committed to creating an environment that cel-
ebrates cultural diversity while focusing on the Marianist philosophy of service,
leadership and community. The division of student Development provides facili-
ties and services to support African-American and Latin-American undergraduate
students through the office of Diverse Student Populations. This support often
assumes the form of special programming that reflects the cultural heritage of these
populations, as well as supplemental counseling and advising. The Diverse Student
Populations staff works closely with academic deans, faculty, and otheradministra-
tive offices to provide a nurturing community that promotes a betterunderstanding
of racial/cultural understanding.

OFFICE OF LEARNING ASSISTANCE

The Office of Learning Assistance offers three courses-{ritical Reading and
Study Skills, Developmental Mathematics, and Developmental Writing-and other
services to accommodate both the academic and the personal development of each
student and to provide all students an opportunity to enjoy their maximum aca-
demic success. (See also DEV, Chapter X.)

Learning Support Services offers both drop-in and appointment-based tutoring
for entrylevel courses. Academic assistance on a drop-in basis is available from the
Write Place for any kind of writing project in any subject. There is no charge for any
of these services.

FLYER EXPRESS

Flyer Express is a debit account created forUniversityof DaytonStudents. Funds
deposited in the account may be used at selected locations on and off campus and
are accessed by using the Campus One Card. Flyer Express is accepted at the UD
Bookstore, residence hall laundry, all Food Service locations, Arena Concessions,
Campus Copy Center, selected vending areas, KU Gift Shop, KU games room,
Rudy's Fly-Buy convenience store, Campus Computer Store, |FK Box Office, and
selected off campus locations (Domino's Pizza,Blimpie's Subs, Milano's Subs and
Pizza,Ben & ferry's Ice Cream).
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NEW STUDENT ORIENTATION

Each year new undergraduate students arrive a few days before the opening of
the academic year to participate in the New Student Orientation Program. Its
purpose is to familiarize students with the campus and to assist them in their
transition to student life by providing a variety of academic and social functions. The
New Student Orientation Program is conducted by the Office of Educational and
Special Programs.

PUBLIC SAFETY

The Office of Public Safety is the recognized, lawful, professional police agency
on all University property. Its objective is to make the University a comfortable,
efficient, and safe place. The University of Dayton Public Safety staff are dedicated
to the preservation of freedom of movement and communication without the
fear of property loss or personal injury. Those in need of emergency assistance
or ambulance service should call 911 on campus or the Office of Public Safety
at229-21,21,.

PARKING

Campus parking facilities are limited. Commuting students are issued permits
to park in Lot 51. Parking permits will be issued to residence hall students on a
SPACE AVAILABLE, first-come, first-served basis to those who can validate
a special need. Students with off-campus jobs must present a letter of employment
on company letterhead. Others will be placed on a waiting list upon request. Drivers
with unusual problems will be given special consideration.

In Campus South, the Garden Apartments, and UD houses, one parking permit
per apartment/house will be allocated. In the event additional parking permits
become available due to under-utilization, these permits will be issued on a first-
come, first-served basis. Permits are issued through the department's division of
Parking Services located in Gosiger Hall,2nd floor.

CAMPUS ONE CARD

All students must secure their Campus One Cards at the beginning of their first
term at the University of Dayton. The Campus One Card is used to access
numerous University services. The Campus One Card provides official student
identification, access to meal plans, Flyer Express debit account, library, PAC, and
computer lab privileges.

The original Campus One Card is issued at no charge. Replacement fees apply
to any additional cards. If a student withdraws from the University during the
academic year, the Campus One Card should be returned to the Office of Student
Development.
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STUDENT HANDBOOK

Each student at the University of Dayton is responsible for knowing and
observing the policies, regulations, and procedures contained in the official student
handbook. This publication provides much useful information on such subjects as
University services, student organizations, student publications, and intercollegiate
sports schedules.

Student handbooks are available at the opening of the fall term in University
housing, the McGinnis Center, and the Kennedy Union.

CAMPUS MINISTRY

Campus Ministry seeks to lead the University in fostering faith communities by
promoting Gospel values and enabling the reign of God through proclamation,
witness, and service.

Campus Ministry is committed to the proclamation of the reign of God by word
and sacrament. Regular and special celebrations of liturgy (e.g., Sunday Eucharists,
daily Eucharist, Morning Prayer, and the Sacrament of Reconciliation) are sched-
uled. Student involvement as lay ministers (e.g. lectors, communion ministers, and
music ministers) is important to these celebrations. Beyond liturgical celebrations,
Campus Ministry provides opportunities for people to enhance their understanding
of their faith through sacramental programs, retreats, guest speakers, faith-sharing
groups, and other educational activities. Students are encouraged to participate in
the planning and leading of these activities. Since the University is a Catholic
University, significant emphasis is placed on worship for our Catholic population.
Opportunities for worship are also provided for those who do not profess the
Catholic faith.

Campus Ministry is committed to witnessing to the proclamation of the reign of
God by the quality of our life together. Creating welcoming communities is an
element that makes the residence life ministry program distinctive. Campus minis-
ters help students enhance the living of faith in daily life together. In addition to
personal contacts, programs are created to fit student interests and needs: faith
sharing and bible study groups, retreats, prayer experiences, and service opportu-
nities. The diversity of the campus is recognized and celebrated through special
programs for our diverse student populations.

Campus Ministry is committed to enabling and extending the reign of God
through justice educationand service. The social dimension of the Church's mission
is two-fold: direct service to the poor and marginated and advocacy to change unjust
strucfures that oppress and marginate people. The Center for Social Concern
provides, through its peace and justice activities and service clubs, opporfunities to
participate in this important aspect of the mission of the Church. These activities
provide students many opportunities to learn, lead and serve.

ATHLETICS

Many people throughout the country have come to know the University of
Dayton through the accomplishments of its intercollegiate athletic teams. Participa-
tion in athletics is part of the educational development the University offers all
students. There are seven men's intercollegiate sports: football, soccer and cross
country in the fall; basketball in the winter; and baseball, golf and tennis in the
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spring. There are ten women's intercollegiate sports: volleyball, soccer and cross
country in the fall; basketball and indoor track in the winter; and softball, rowing,
golf, tennis and outdoor track in the spring, Cheerleading tryouts, open to all
students, are held each year.

Any athlete-male or female-who anticipates trying out for any varsity sport
must submit a complete physical and medical history, signed by a doctor, before he
or she may participate in any tryouts and must be certified through the NCAA
Initial-Eligibility Clearinghouse.

INTRAMURAL AND RECREATIONAL SPORTS

The Recreational Sports Department provides a variety of intramural activities
in which anyone can find exercise surrounded by a unique spirit of fun and
competition. Activities include softball, flag football, indoor and outdoor soccer,
volleyball, basketball, in-line hockey, floor hockey and more. All students are
invited to participate; ability is not important - just the desire to play. The
Intramural Office is located on the second floor of the Physical Activities Center and
students are invited to stop in at any time.

Inside the PAC is a 25 yard-pool; handball, racquetball, and squash courts; men's
and women's carpeted locker rooms; single station selectorized weight room; free
weightroom; four courts forbasketball or volleyball surrounded by 1/10 mile track.
The Fitness Center is located on the second floor. The Fitness Center contains
twenty-seven cardiovascular machines, four TV monitors, two separate sound
systems, state of the art suspended wood floor, carpet and air-conditioning. The
Fitness Center is open for student usage daily. A student lounge overlooks both the
Collins Gymnasium and Lackner Natatorium.

Another popular feature of the Recreational Sports Department is the Sports
Club Program. Currently, thereare twenty-fourrecognized sports clubs on campus.
The Sports Club Program offers students the opportunity to participate on a
competitive level, while at the same time learning and developing new skills.
Anyoneinterested in joininga sportcluborstarting a new one is encouraged to come
in and speak with the Sports Club Coordinator.

Schedules concerning free playhoursand scheduled eventsmaybe secured from
the Recreational Sports Office.

CAREER SERVICES CENTER

The services are available to undergraduate, graduate students, and alumni in
the following areas:

1. Career guidance on resume writing, interviewing and job search strategies
2. Internet listing of current job openings, including Co-op and Internships
3. Alumni career network program
4. Campus interviews by representatives of business, industry, and govern-

ment. These interyiews are conducted from October through April. Students
sign up on line via web employeer.

Part-time and summer employment are the responsibility of the Student
Employment Coordinator, Room 218, Powerhouse. Teacher placement is handled
by the Teacher Placement Office, School of Education.
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COMMUTER STUDENT SERVICES

Commuter Student Services provides an essential aspect to the University of
Dayton campus. Commuter students' knowledge and pride of the Dayton area
help make out-of-town students feel more comfortable and at home while at the
University. A lounge for commuter students is located in Kennedy Union (118)
which is used for sfudy, relaxation, and meeting friends. Telephone, microwave,
and refrigerator are provided for the convenience of commuter students as well as

four computers and six network connections for laptops.
The Assistant Director of Student Activities is advisor to the commuter students

and provides services and facilities to meet the educational, developmental and
physical needs of these students and maintains contact with the academic and
nonacademic areas of the University to increase understanding of these
specific needs.

OFFICE FOR STUDENTS WITH DISABILITIES

The Office for Students with Disabilities provides assistance and counseling for
prospective and enrolled students with physical or leaming disabilities. It assists
with the identification of special needs and the coordination of special services and
related aspects of campus adjustment. AII physically and learning disabled
students requiring assistance are encouraged to contact the coordinator.
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Each application for admission to the University of Dayton is considered indi-
vidually. The Admission Committee reviews the academic achievement, aptitude,
and interest of every applicant with the goal of admitting students who possess the
intellectual ability and the motivation to profit best from their attendance at the
University of Dayton.

APPLICATION FOR ADMISSION

All applications for admission must be submitted to the director of admission on
forms supplied by the University of Dayton. Approved electronic applications also
are permitted. Applicants are encouraged to submit applications early in the senior
year of high school. There is a priority application deadline ofJanuary 1.

The applicant must also present an official transcript of courses and grades in
secondary school and the results of either the SAT-I or ACT. Any person whose
native language is not English must submitan acceptable score in the Test of English
as a Foreign Language (TOEFL). Exceptions to this policy may be made for students
whose education has been in schools where English is the principal language of
instruction.

Admission is based on the total information submitted by the applicant in his or
her behalf. It is the applicant's responsibility to see that complete information has
been provided to the director of admission.

When submitting the completed application to the high school counselor or
principal for the inclusion of the transcript, the applicant should attach a check or
money order for $30.00 payable to the University of Dayton. This application fee is
nonrefundable. The fee is waived for dependents of Universitv of Davton alumni,
participants in the UD High School Scholars and Summer Advince^"trt p.og."*r,
and applicants who submit the electronic application.

CONSIDERATIONS FOR ADMISSION

The applicant must have graduated from a high school accredited by a regional
accrediting agency or by a state department of education or by the equivalence, and
have a total record indicating a likelihood of success at theUniversity of Dayton. The
General Education Development (GED) certificate is also recognized for consider-
ation by the admission committee.

The quality of the academic record is shown by the applicant's grades, standing
in class, and selection of courses. Although no set pattern of courses is required for
admission, a well prepared candidate will have had from 15 to 18 units in English,
social sciences, mathematics, foreign language and laboratory science. Those
who plan to major in one of the natural sciences, mathematics, computer science,
business administration or engineering will find a strong mathematics background
most helpful.

Additional indicators of academic aptitude are scores received on the SAT-I, the
ACT, and, when applicable, the Test of English as a Foreign Language (TOEFL).

The admission committee is very interested in the applicant's personal
traits and record as a school citizen. The recommendation of the high school
guidance counselor concerning ability, motivation and character is carefully re-
viewed by the admission committee.
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Each applicant is encouraged to visit the campus for an interview with an
admission counselor. A visit also will provide an opportunity to see the campus and
ask questions of the students and facultv.

ENTRANCE UNIT RECOMMENDATIONS
Numbers represent academic units (vears) of recommended hieh school preparation

COLLEGE MATOR

trl

o
6

I

I
I

6

o

h
o

o

h
\a

r'^ bo

o m

t
o
U

o

o
6
h

6

J

a

=)
!!q<H

Business (all maiors) i 1 I I 8

Engineering (all majors) 1 1 1 1 I 6

Engineering Technology (all majors) i 1 1 1 9

Teacher Education, Sport Management ^ 1 1 1 1 7

Dietetics 1 1 1 1 1 6

Exercise Science & Fitness Management
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1 I 1 I I 1

American Studies, Art History,
Communication, Criminal Justice Studies,
Economics, English, Fine Arts, History,
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Applied Mathematics Economics, Computer
Science, Mathematics, Physical ftience, Physics,

Physics-Computer Science 2 I I I 1
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Computer Information Systems 4 2 I I I I 5
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TRANSFER STUDENTS

Students from accredited instifutions may be considered for transfer to the
University of Dayton provided they are in good standing socially and academically
(minimum of a C average-2.O cumulative grade point average).

Transfer students will be considered for admission after they have followed the
regular admission procedure. SAT-I or ACT scores are required only of transfer
applicants under 21 years of age. All transfer candidates must submit official
transcripts from all institutions previously attended. The Office of Admission will
evaluate the transcript(s) to determine the number of transferable credits. In general,
all college credits earned with a "C" or higher from any regionally accreditedcollege
or universitywill transfer and be included on the University of Dayton transcript.
No credit will be given for a course in which the student earned below a "C." The
evaluation to determine which courses will be accepted toward the degree will be
completed by the dean's office of the appropriate college or school.

A student with transfer credit from a two-year institution will be required to have
at least 54 semester hours from a four-year institution for any baccalaureate degree.
A transfer student is considered for a degree only if the last 30 semester hours have
been taken on the University of Dayton campus and other requirements for
graduation have been met.

VETERANS

All departments at the University have been approved by the State Approving
Agency for Veterans' Training. The Veterans Affairs Office is located in etbert
Emanual, first floor, and will assist in processing the necessary forms for educational
benefits. Each semestdr the Veterans Schedule Form must be submitted and any
changes in program be reported in writing. Failure to follow this procedure may
result in cancellation of benefits by the V.A. For the conditions for good academic
standing, see "Academic Standin!," Chapter V. If a veteran on pr5bation fails to
acquire the required cumulative grade-point average at the end ofthe veteran's next
full-time term, the benefits from the V.A. cease.

INTERNATIONAL STUDENTS

Undergraduate students who are not United States citizens or permanent residents
oftheUnitedStatesareexpectedtosubmitinternationalstudentadmissionapplication
forms. They need to follow the general admission procedure outlined above and the
specific procedures outlined in the application brochure. The applicant whose native
language is not English must demonstrate a score of 523 (paper-based) or 193
(coi-rpriter-based) on"theTestof English asa Foreign Language ttO'fru). A minimum
score of 956 on the English Language Proficienry Test (ELPT) may be submitted in lieu
of theTOEFL.

A student unable to demonstrate an acceptable TOEFL score of at least 523 or the
equivalent at the time of application may be considered for conditional admission.
Such a student will be expected to attend the English Language and Multicultural
Institute (ELMI) as a full-time student, successfully complete theprogram and obtain
a TOEFL score of 523 or better before full admission will be granted.

Intemational student applicants must present their academic credentials in official
English translation along with their transcripts in the original language. The applicant
m t s t also present certification of financial resources available to support an eciucation
at the Universitv of Davton.

Other pertirient information may be obtained from the director of enrollment
management operations and international admission.



University of DaYton III

PROGRAMS FOR SELECT AT-RISK STUDENTS

The University has planned academic suPPort programs for a limited number of
students who are judged to need special support to be successful at the University
of Dayton.

Some students are conditionally accepted to the University and are required to
successfully complete the Summer Trial Enrollment Program (STEP) in order to be

accepted for the fall term. These students take two specially selected courses in the

sumher and are required to participate in academic supPort sessions. Successful
completion of the summer program includes grades of C or better in each course.

Students admitted to this program are selected by the admission committee.
some students are recruited by the University for their special talents in the

performing and visual arts and in athletics. When these students are judged to need

icademic support, they are required to complete a summer Program of two specially
selected couises and academic support sessions and/or participate throughout the

year in a University academic enhancement Program.

SPECIAL ADMITS PROGRAM

The University Special Admits Program serves entering first-year students who
are capable of academic success but because of deficiencies in their academic

backgiound need additional support to realize their full potential. Each year the

Office of Admission in collaboration with each academic division (College of Arts
and Sciences, Schools of Business Administration, Education and Allied Profes-

sions, and Engineering) sets guidelines for accepting a limited number of first-year
undergraduates as Special Admit students. Each academic division has developed
suppoit programs to help Special Admit students to succeed academically in
colege. Depending on the academic division, the Special Admits Program may
include careful course placement, sPecial advising, supplemental instruction (SI) in
designated courses, study tables, math workshops, and cohort formation. The Office
of Admission and the deans' offices can provide more specific information about the

Special Admits Program in each academic division.

ADVANCED STANDING BY EXAMINATION

ADVANCED PLACEMENT (AP)

The University accepts the advanced placement program offered to secondary

schools under the auspices of the Advanced Placement Committee of the College
Entrance Examination Board.

The university will give not only advanced placement, but also credit to stu-
dents enrolled inthe program, if such students have taken the tests provided and
scheduled by the College Entrance Examination Board and have received appropri-
ate scores from the Educational Testing Service.

Students wishing to receive advanced placement under this Program are to
arrange that test siores be sent to the University of Dayton AP Coordinator.
Advanced standing with credit in appropriate subject areas is awarded as follows:

For a score of 4-one term of advanced standing with credit.
For a score of 5-one or two terms of advanced standing with credit, depending

on subject area.
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For a score of 3-one term of advanced standing with credit is awarded
in the following: Computer Science, Environmental Geology, French,
German, Latin, Physics, Psychology, Spanish and Statistics.

Scores below 3 do not entitle the applicant to either credit or advanced standing.

COLLEGE-LEVEL EXAMINATION PROGRAM (CLEP)

The University of Dayton cooperates with the College-Level Examination Pro-
gram (CLEP) of the College Entrance Examination Board (CEEB). Academic credit
is available to students who achieve scores of 480 or above on any of the four
acceptable areas of the General Examinations as indicated below:

English-no credit
Foreign Languages-no credit
Mathematics-maximum of 3 semester hours of credit
Natural Sciences-maximum of 7 semester hours of credit
Social Sciences and History-maximum of 6 semester hours of credit
Humanities-maximum of 6 semester hours of credit
Academic credit is also available to students who achieve scores above a

specified minimum on certain subject examinations. Since not all subject examina-
tions are acceptable and some subject examinations require the Free Response
(essay) section, it is advisable to consult the University coordinator for AP
and CLEP.

HIGH SCHOOL SCHOLARS

The University of Dayton participates in the program established by Ohio
Senate Bill 140, which allows high school juniors and seniors to enroll in college
courses while still enrolled in high school. This program is also known as the Post-
secondary Enrollment Options program. It is selective and limited to a specific
number of students. Interested students must submit applications for the High
School Scholars program. These applications are available in the Office of Admis-
sion or in high school guidance offices of Dayton-area high schools.
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IV Financial Information

GENERAL POLICY

The tuition and fee charges of the University are set at the minimum permissible
for financially responsible operation, and in general these charges are less than the
actual costs incurred. Gifts and grants received through the generosity of industry,
friends, and alumni help to bridge the difference between income and costs. The
trustees of the University reserve the right to change the regulations concerning the
adjustment of tuition and fees at any Eme the need ariseJ and to make whatever
changes in the curricula they may deem advisable.

Payment of tuition, fees, room, and board is due at the time of registration for the
term or in accordance with current deferred payment terms. All checks should be
made payable to the UNIVERSITY OF DAYTON. The student's name
and social security number should be shown on the face of each check to insure
proper credit.

An assessment of $25.00 + 17o of the check amount will be made for payment of
tuition and fees by a bad check or for any other returned check from any area at the
University. This assessment is made each time a check is dishonored.

Registration for a new term, transcripts of credit, and honors of graduation may
be permitted only for students whose financial University records are clear.

UNDERGRADUATE TUITION AND FEES
AUGUST 2000 THROUGH IULY 2001

Fees Payable One Time

Application fee, payable once, upon application... $30.00
Application Fee, international students 30.00
Counseling Center fee, payable once, at entrance 90.00
Orientation fee, payable once, first-year resident students only................. 90.00
Orientation fee, payable once, first-year commuter students only............. 82.00
Miscellaneous deposit (refundable after graduation or dropouO......... 50.00

Tuition Charges in Terms I and II

Full-time undergraduate student (12-17 semester hours), per term . 97,775.00
Each semester hour over limitations stated above 518.00
Three-fourths-time undergraduate student (8-11 semester hours),

Per term 5,83000
Part-time undergraduate student (1-7 semester hours),

per semester hour 518.00
260.00Audit course, per semester hour
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Basic University Fee, Terms I and II
Full-time and 3/4-time student (8 or more semester hours), per term .... $260.00
Part-time student (1-7 semester hours), per term 25.00

Laboratory Fees, Terms I and II
Laboratory fee, per laboratory clock hour as listed in composite

(not to exceed $250.00 per term; not applicable to engineering
and engineering technology students) $ 50.00

Engineering surcharge fee (incorporating laboratory charges)
full-time and 3/4-time engineering and engineering
technology students, each term 535.00

Course Fees, Terms I and II

Fees are listed with the course names and times in each term's
course composite. Following are some examples of the types
of courses for which there are special course fees.

Special fees for certain courses in art, design, and photography ...... $20.00-65.00
Physical Education (scuba diving, skiing, etc.) ............... variable
*Music fees................ 50.00-225.00
*Certain courses in theatre 5.00-35.00
Student teacher fees:

Elementary or secondary education 135.00
Special education or special arrangements..................... 90.00
Concurrent registration .. 215.00

Elementary and secondary block fees for specified
courses - per course 60.00

Tuition and Fees, Term III
Tuition per semester hour . ............ $518.00
Basic University fee ........... 25.00
Laboratory and course fees-Same as in Terms I and II but no sur-

charge for engineering; laboratory fees will be charged per clock hour.

Other Charges

Late registration service charge:
Full-time and 3/4-time students-25.00 per week to a maximum of ... 75.00
Part-time and summer students-l5.O0 per week to a maximum of ... 45.00

Credit by examination, per semester hour-............. 30.00
CLEP per credit hour 30.00
Graduition fee, undergraduate students................... 75.00
Books and supplies........ variable
Transcript of credits, first copy of order 2.00

Each additional copy of same order ............ 1.00
Co-op student fee, per work term 65.00
Finance charge-1.Vo monthly on ending balance if total amount due is not paid by

the last business day of the month following the month of initial charge.
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FULL-TIME AND 3/ -TIME STUDENTS

A student with an academic schedule of at least 12 semester hours is considered
a full-time student. A student with an academic schedule of 8-11 semester hours is
considered a 3/4-time student. With this status and upon payment of the tuition and
applicable fees, the student is entitled to the benefits of the various activities and
student services as available.

PART-TIME STUDENTS

A student with an academic schedule of fewer than 8 semester hours is consid-
ered a part-time student.

SPECIAL STUDENTS

Special students and nonmatriculated students (continuing education) are sub-
ject to the various expenses outlined above for full-time, 3/4-time, or part-time
students.

CANCELLATION AND REFUNDS

If registration and housing are cancelled before the first day of classes, full
refunds will be made, with the exception of admission deposits.

Cancellation must be in writing on the proper form, the withdrawal or "drop"
form for registration or in written form to the Residential Services Office for housing.
For nonlocal students a letter to the appropriate dean may be used as notification of
cancellation. Students who do not attend classes and do not officially complete
withdrawal procedures during the cancellation period will be responsible for the
full amount of the applicable tuition and fees.

During the four-week cancellation period for the first and second terms, tuition
and housing credits will be given according to the following schedule:

During first week of classes...... 80Vo

During second week of classes .................. 60Vo

During third week of classes .. 40Vo

During fourth week of classes...... 25Vo

During or after fifth week of classes UVo
(The 1st week starts on the first day of a term; the 2nd week begins
7 days later, etc.)

Special course fees are fully refundable through the Friday of the first full
calendar week of the term and not refundable thereafter.

Laboratory fees are fully refundable through the Friday of the first full calendar
week of the term and refundable on the same schedule as tuition thereafter.

During the two-week cancellation period for each six-week session of the split
third term, tuition and housing credits will be given according to the following
schedule:

During first week of classes...... 65Vo

During second week of classes 30Vo

During or after third week of classes lVo
Cancellations for a full third term course have a four week cancellation period

and will be on the same schedule as cancellations for the first and second terms.
Financial adjustments for tuition are based on the date the drop (withdrawal)

form is finalized in registration.
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Financial adjustments for housing are based on the date of checkout from
housing, if applicable.

In a summer term, special course fees are fully refundable through the first three
days of the term and not refundable thereafter.

In a summer term, laboratory fees are fully refundable through the first three
days of the term and refundable on the same schedule as tuition thereafter.

Special rules may apply for students who withdraw and who received Title IV
funds. Please contact the Office of Financial Aid if additional information is needed.

After classes have begun, the University fee for student activities is not refund-
able. All tuition refund requests and appeals must be in writing and directed to the
attention of David j. Necessary-Director of Student Accounts/Bursar.

Students suspended/dismissed from the University or from University resi-
dence facilities is a result of disciplinary action are noi eligible for any refund of
tuition and fees or room and board charges under the University's Cancellation and
Refund policy. Exceptions to this position will be made to comply with refund
requirements of federal financial aid programs.

RESIDENCE FACILITIES POLICY

Each unmarried first-year and second-year student under 21 years of age, not
living at home in the Daytonarea with his/her parents orlegal guardian, is required
to Iive in University housing.

Each student applying for a University residence facility must complete a
residential living contract card with the Residential Services office. The contract
covers both the fall and winter terms of the academic year. Once a contract is signed,
it may not be cancelled as long as the student is enrolled at the University.

Those students dropping all courses and checking out of housing during the first
four weeks of school will be authorized refunds as stated under "Cancellation and
Refunds."

All students living in housing facilities are required to observe all University
regulations and specific regulations of each facility. Residents will be held respon-
sible for any damages to the residential structure which are due to their own
negligence and will share responsibiliry with other residents of the structure for
unidentified common area damages. The same conditions shall also hold for any
loss or damage to the University grounds, fixtures, furnishings, or other property
provided by the University for use by the students.

Students may reside in their rooms, suites, apartments or houses without
additional charge during Thanksgiving and Easter vacations. All University resi-
dences are closed during Christmas vacation period and during the Spring-term
break.

ROOM AND BOARD, PER TERM, TERMS I AND II
AUGUST 2OOO THROUGH MAY 2OO1

Residence Halls
Marycrest Complex ......
Stuart Hall . ............
Founders HaI1................

Sinsle
$r.s75-oo

1,875.00
1,875.00

Triple
$1T1f.oo

NA
NA

Double
$1,390.00

1,390.00
1,390.00

Apartments, Suites, Houses
@ ...... $l,66o.ooperoccupant
Lawnview Apartinents
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Garden Apartments (2 students per apartmenO................. $2,480.00 per occupant
Garden Aiartments (4 or 6 students fer apartment)................. 1,660 per occupant
Virginia W. Kettering Residence Hall .............. ......1,,630 per occupant
ResTdential Propertie"s (undergraduate) .................. 1,685 irer occuiant
Residential Proierties (singlebedroom option) ......:NA

Food Service

All students living in residence halls must have one of the following:
Any 12 MEAL PLAN (12 meals per week) ............ $1,150.00
Any 15 MEAL PLAN (15 meals per week) ........... '1,225.00

All21 MEAL PLAN (3 meals per day,7 days) 1,300.00

In addition totheselected meal plan, mostresident students open a FlyerExpress
account to supplement their needs beyond the scheduled meal periods.

Non-resident students may purchase meal plans, Flyer Express accounts or make
their own daily arrangements. The Kennedy Union and Marycrest Food Courts
provide service on weekends, unless otherwise posted.

EXPENSES

The University of Dayton operates on a "split third-term calendar." Tuition and
fees for full-time students during the 2000-01 academic year (fall and winter
terms) will total about $1,6,070 (includes the Basic University Fee) plus laboratory
and/or special course fees where applicable. Room and board on campus for this
period would be approximately $5,080.00, based on double room occupancy/ any
12 meals a weekplan, and a Flyer Expressaccountforweekends. Books and supplies
will cost approximately $300 each term. In addition, the student will need funds to
satisfy personal expenses and extra meals on the weekends.

Expenses forcommutingstudents will include tuition, fees, supplies, and miscel-
laneous living costs. Transportation to and from the University as well as lunches
should be considered in the budget.

PAYMENT OPTIONS

For those who prefer to budget annual school costs out of monthly income, the
following options are available:

Credit Cards-Payment for anyUniversity charges maybe made by MasterCard,
Visa, and/or Discover within the credit limits for those cards.

Pre-Payment PIan - The University of Dayton's monthly pre-payment plary
which is serviced through Key Education Resources, is a convenient alternative to
lump sum semester payments. Any parent, guardian or student is eligible for
this plan. Application materials may be obtained by calling 1-800-KEY-LEND
(539-5363). Features of the plan include:

o Ten monthly level payinents (which can be revised at anytime)
. Payments begin fune 1st (you may also enroll after this date)
o No interest charges and no credit review
o Low cost - 940 application fee
o Direct Debit Option available
o College Completion Protection insurance option
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Defened Payment Plan -The University offers an open credit arrangement with
installment provisions. All students are eligible for this plan. Students complete a
one-time Credit Account Agreement form which is automatically sent prior to the
first term of enrollment. Features of the plan include:

e Five monthly payments per semester
o Payments begin July 25 for fall term and December 27 for winter term
. Low interest charge of 'l,Vo per month on the ending balance
. No application fee and no credit review

ACADEMIC SCHOLARSHIPS FOR FIRST-YEAR SruDENTS

President's Scholarships, Dayton Area Scholarships, Marianist Scholarships,
Deans' Awards, and Leadership Awards have been established to recognize excel-
lent high school achievement by incoming first-year students. Applicants receive
consideration for these scholarships on the basis of the following:

. high school academic performance
o SAT or ACT scores
o demonstrated service to school, community and church
. proven leadership ability
r citizenship
Each scholarship is renewable for eight consecutive undergraduate terms. To

remain eligible for these scholarships, recipients must maintain the required cumu-
lative grade point average and participate in University-sponsored extracurricular
activities (other than social).

Application Procedure

1. Apply for admission to the University of Dayton.
2. Submit a scholarship application between September 15 and December 30 of

your senior year in high school. Scholarship applications may be obtained from the
Office of Admission or the Office of Scholarships and Financial Aid. You may also
apply on-line at www.udayton.edu. Scholarship applications should be submitted
to the University of Dayton before January 1.5.

3. Take the Scholastic Aptitude Test (SAT) and/or the American College Test
(ACT) no later than December. Indicate that your scores are to be sent to the
University of Dayton.

ACADEMIC SCHOLAIi-SHIPS FOR RETURNING STUDENTS

Students in full-time attendance who have completed at least 12 semester hours
on campus at the University of Dayton are eligible to apply for Upperclass Scholar-
ships. These scholarships have been established to reward upperclass students for
outstanding academic achievement and to recognize service to the University.
Recipients are selected on the basis of academic accomplishments, leadership,
demonstrated service to the University, and the strength of the recommendationsof
faculty and staff members. Each year approximately 75 students are chosen to
receive these scholarships,which areawarded for a period of oneacademicyearand
range from $500 to $2,000.
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Application Procedure

Upperclass scholarship applications are available in the Office of Scholarships
and Financial Aid from |anuary 15 through March 15 each year.

OTHER SCHOLARSHIP OPPORTLINITIES

Athletic Scholarships: The University of Dayton offers scholarships in some men's
and women's intercollegiate sports to students who have demonstrated special
athletic and academic promise. Recommendations for scholarship awards are made
to the scholarship committee by the coach who has the responsibility for adminis-
tering the particular sport. Correspondence should be directed to the head coach of
the sport in which the applicant is interested.

ROTC Scholarships: U.S. Army and Air Force scholarships can be used at The
University of Dayton. Students can compete for 4-yr.,3-yr., and 2-yr. awards.

Music and Art Scholarshlps; Music awards are awarded to both music majors and
nonmajors who distinguish themselves as outstanding performers. Visual art
scholarships are awarded to students who demonstrate outstanding promise in
the visual arts and plan to pursue a degree in this field. Scholarships for musical
and visual art talents are determined by the faculties of the appropriate aca-
demic departments.

Additional Scholarships Administered by The University of Dayton: The University is
authorized to select students as nominees for scholarships offered by certain
corporations, business firms, service groups, and friends of the University.

NON-NEED BASED GRANT ASSISTANCE

The Ohio Student Choice Grant is given to Ohio residents who attend private
colleges in Ohio. This grant, which is awarded through the Ohio Board of Regents,
is available for up to ten semesters of full-time, undergraduate enrollment at the
University of Dayton. Students must complete an Ohio Residency Form, which is
available in the Office of Scholarships and Financial Aid. This form must be
completed within thirty days after the first semester of enrollment to confirm
eligibility. The Ohio Residency Form must be completed only once; renewal for the
remaining semesters is automatic for full-time students.

FINANCIAL AID POLICY

The University of Dayton realizes that most students need assistance financing
their college education. Financial aid is available in the forms of nonrepayable
grants, student loans and part-time employment. Parent loans and monthly pay-
ment plans are also available.

To assure an equitable distribution of financial aid resources, students applying
for assistance must complete the Free Application for Federal Student Aid (FAFSA).
The FAFSA is used to determine the family's ability to pay for the student's
education. The family's ability to pay, or expected family contribution (EFC), is
calculated after careful review of income, assets and other family information.

Eligibility for need-based federal, state and university-sponsored aid is deter-
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mined by comparing the total cost of attending UD with a family's ability to cover
college expenses. Financial aid is considered supplemental to the student and
family's efforts to meet the cost of attendance.

FAFSA forms are available in the Office of Scholarships and Financial Aid. We
recommend that students mail completed forms to the federal processor by March
15 to ensure that the University of Dayton receives the results by the priority
{qdl!n9 date of May 1. Students must reapply for financial aid each yearhnd lidt
UD's federal code (003127) on each application. Applications may also be submitted
via the Internet at www.fafsa.ed.gov. for quicker processing time. Students are
encouraged to call our office or meet with a financial aid counselor if they have
questions regarding financial aid.

GRANTS

Federal PeII Grants: The Pell Grant Program makes funds available to eligible
undergraduate students who demonstrate high financial need. Apply by complet-
ing the Free Application for Federal Student Aid (FAFSA).

Federal Supplemental Educational Opportunity Grants: These federally supported,
university-administered grants are provided to undergraduate students who have
high financial need. The value of this grant ranges from to $200 to $2,000 per year.

ohio Instructional Grants:These grants are intended to encourage Ohio residents to
attend institutions of higher education within the state of Ohio. Residents with
annual family incomes less than $36,000 are eligible to receive this type grant from
the state of Ohio for up to ten semesters of undergraduate enrollment at the
University of Dayton. They presently range from 9378 to 94,6M for students at
private colleges and universities (such as the University of Dayton). Each recipient
of the Ohio Instructional Grant must (1) be a resident of Ohio, (2) be enrolled or
accepted for enrollment as an undergraduate student in an Ohio institution of
higher education, (3) be making "appropriate progress" toward a bachelo/s degree,
and (4) meet the financial guidelines established by the Ohio Student Aid Commision.
Students enrolled in courses of study leading to degrees in theology, religion, or
other fields of preparation for a religious profession are not eligible. An application
packet maybe obtained from the high school counselor or the Office of Scholarships
and Financial Aid at the University of Dayton. To apply, complete the free applica-
tion for federal student aid annually.

Founder's Grants (University): The University of Dayton offers nonrepayable
grants to undergraduate students with demonstrated financial need. The
University assumes that the student will accept seU-help in the form of loans and
school-year employment. The Founder's Grant is intended to cover a portion of the
financial need . The Free Application for Federal Student Aid is required annually for
consideration.

President's Grants: The University has funds available which are reserved for
students in extreme or exceptional financial need. Although recipients are not
required to repay these grants, they should, when they achieve sufficient financial
status, accept the obligation of reimbursing the University so that other deserving
students may stay in school.
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KetteringGranfs: Graduatesof MontgomeryCounty (Ohio) high schoolsintheupper
40Vo of their graduating class who come to the University of Dayton as full-time
entering first-year students and who demonstrate financial need may be eligible for
the Kettering Grants.

LOANS

Federal Perkins Loans are available to those applicants who have demonstrated need.
The maximum loan for undergraduates is $3,000 per year of undergraduate work
and $15,000 total. Therecipient enters therepaymentcycle nine months afterceasing
to carry at least half the normal full-time academic load. When the recipient enters
the repayment cycle, a five percent simple interest charge is included. Recipients
who teach economically, emotionally, mentally, or physically handicapped
children may receive cancellations of the loan. Other cancellation privileges
are available.

Federal Stffird Loans (formerly Guaranteed Student Loans) are made available to all
students. The maximum loan is $2,525 per year for the first year, $3,500 for the
second year and $5,500 per year for the junior and senior years. Repayment begins
six months after the recipient ceases to be enrolled at least half-time. During the
repayment period a variable interest rate, not to exceed 8.25Vo, is charged. Repay-
ment can be spread over a ten-year period.

Feileral ParentLoanforUndergraduate Students (PLUS) provides a source of financing
to all families regardless of the family income. All credit-worthy parents of under-
graduate students may borrow up to the cost of education minus financial aid per
academic year for each student attending an accredited college. Repayment begins
within sixty days after the loan is fully disbursed. During the repayment period a

variable interest rate, not to exceed 9%,is charged. In general, a lender will allow a

borrower at least five years, but not more than ten years, to rePay a loan. Minimum
payments on the loan principal are $50 per month.

Emergency Loans are available to students who encounter unexPected financial
problems during the year. No interest is charged on these loans, which are contin-
gent upon sufficient funds.

Priaate alternatiae educational loans are also available to help meet college exPenses.

The University of Dayton works closely with a group of preferred lenders and
endorses their private loan programs. Each program offers competitive interest
rates, flexible repayment schedules, and various cosigner requirements. If you are
interested in a private alternative educational loan, please contact the Office of
Financial Aid and Scholarships or the lenders listed below.

CitiAssist Loan
Citibank
1-800-745-5473

Key Alternative Loan
Key Bank
1-800-539-5353

Signature Student Loan
Bank One or
Chase Manhattan Bank
1-800-828-0290

Private National Collegiate Loan
PNC Bank
't-800-762-'t00'l
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Educaid
1-800-338-2253
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National City Bank Alternative Loan
National City Bank/TERI
1.-800-255-8374

EMPLOYMENT

The Federal WorbStudy Program (Federally supported) provides work opportunities
for full-time and 3/4-time students who demonstrate financial need. While most
work opportunities are on campus, employment is also available in local agencies
and area elementary schools through the Federal Work Study Community Seruice
Program.

University-FundedEmployment (Unioersity supported) opportunities for students who
do not qualify for the Federal Work-Study Program are also available.

Federal Work-Study and University-Funded student workers may work up to 20
hours per week during the school term and will receive payroll checks semi-
monthly for their services. Students interested in pursuing opportunities in eitherof
these programs should visit the Office of Student Employment, Room 148 of Albert
Emanuel Hall.

TUITION REDUCTIONS

Employee Reductions:Employees/ unmarried dependent children and the spouses of
full-time employees are eligible for tuition remission for undergraduate courses.
Employees and spouses of administrative, professional or faculty employees are
also eligible for graduate school tuition remission. Interested students should
contact the Office of Human Resources to complete necessaryforms or to get further
information regarding eligibility.

Senior Felloutsi Students 60 years of age and over are eligible to apply through the
College of Arts & Sciences at the University of Dayton for remission of tuition.

ADDITIONAL OPPORTUNITIES

Veteran Benefits
o Students who enlisted in the military as Active Duty or as Selected Reserve

Status may qualify for the Montgomery G.I. Bill Benefits.
o Students of a parent who islwas a military veteran may qualify for Educational

Assistance Benefits.
. Contact nearest Veteran Affairs Regional Office for additional information.

Vocational Rehabilitation: State vocational rehabilitation agencies arrange the train-
ing of handicapped persons for gainful employment. Requests for information on
rehabilitation services should be directed to the State Director, Vocational Rehabili-
tation Agency, the State Capitol.

The U.S. Army Reserae Officers Training Corps (ROTC) program is offered on campus
by the Department of Military Science. All students who complete the basic course
(first and sophomore years) may enroll in the advanced course (junior and senior
years), leading to a reserve commission in the Army at the time of graduation.
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During the advanced course, the student who has agreed to accept the commission
and serve two years' active duty receives $150 a month subsistence. For further
information, see MIL, Chapter VI.

Ohio National Guaril Program
. NOT based on financial need
. Available to Ohio residents enlisted in the Ohio National Guard
. Apply by contacting your local National Guard recruiter or call1,-61,4-889-7032
o Anticipated award 94,438 / yr.

Ohio Safety Officers Grant
. NOT based on financial need
. Available to children of Ohio Peace Officers or Ohio Firefighters killed in the line

of duty
. Apply by contacting UD's office of scholarships and financial aid
r Anticipated award $3,240 / yr.

Ohio War Orphans
. NOT based on financial need
. Available to children of deceased/disabled Ohio war veterans
. ApPly by contacting your local high school
o Anticipated award $3,7 44 / yr.
. Deadline Tulv 1





V Academic Regulations

GENERAL REQUIREMENTS

All bachelor's degrees granted by the University of Dayton require a minimum
of 120 semester hours of credit with a cumulative grade point average of at least 2.0.

Specific requirements for the various degrees are listed under the schools
granting the degrees. See Chapters VI-IX.

One year (thirty semester hours) of residence is a minimum requirement for any
bachelor's degree.

The semester hour is the unit by which the University measures its course work,
and the number of semester hours is determined by the number of hours a week in
class and the numberof weeksin thesession. One semesterhouris assignedtoaclass
which meets fifty minutes a week over the period of one term.

Students enrolled in the University as candidates for degrees should not take
courses at other colleges or universities without first obtaining written permission
from their respective deans. If the permission is granted, the dean will request
"transient stafus" for such students at designated institutions. The University
reserves the right not to accept credits for such courses when this procedure has not
been followed.

The Bachelor of Science in Education may be awarded to holders of nonprofes-
sional degrees from the University of Daytonwith the completion of a minimum of
thirty semester hours prescribed by the School of Education and Allied Professions
beyond the requirements of the nonprofessional degree. The Bachelor of Arts or
Bachelor of Science may be awarded to holders of professional degrees from the
University of Dayton upon the completion of the requirements for such degrees.

Any student wishing to obtain a secondbachelor's degree may do so by completing
the requirements for the second degree as determined by the faculty of the college
or school in which this degree is offered.

Ordinarily a student who earned a first bachelor's degree or an associate degree
at another institution must complete six semester hours of philosophy and/or
religious studies at the University of Dayton. Such a student may be required to
complete the prescribed twelve semester hours of philosophy and/or religious
studies, if in the judgment of the dean, equivalent coursework had not been earned
as a part of the program leading to the first degree.

All students following four-year programs are required to complete success-

fully the University requirements in Basic Skills and General Education as

explained below.

BASIC SKILLS REQUIREMENTS

READING AND WRITING SKILLS

The University requirement in reading and writing skills is satisfied by the
completion of ENG 101 and ENG 102. Students whose verbal scores on the SAT or
ACT are sufficiently high to warrant placement in ENG 114 upon admission to the
University or whose acceptance into the University Honors Program places them in
ENG 198 satisfy the University requirement with those one-semester courses.
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Students who are placed in ENG 114 or ENG 198 do not receive credit for ENG 101
but are free to take elective course work in place of the waived first semester of
composition. Students whose verbal scores on the SAT or ACT do not meet
placement criteria for ENG 101 must enroll in a developmental writing course. (See

DEV, Chapter X.) Students for whom English is a second language must take a
placement test administered by the Department of English. Particulars about the
first-year courses and testing procedures can be obtained from the chairperson or
the coordinator of composition, Department of English.

ORAL COMMUNICATION

The University requirement in oral communication skills is satisfied by success-
ful completion oi CMtvt 101. Some entering students may demonstrate sufficient
evidence of these skills and qualify to take a special waiver examination for the
course. Students desiring information on eligibility for the waiver examination
should inquire in the offices of their respective deans.

MATHEMATICAL SKILLS

All students at the University of Dayton are required to demonstrate a knowl-
edge of basic algebraic manipulations. Many students will satisfy this requirement
by taking the more advanced mathematics courses that their school, college, or
major programs require. Students whose programs would not otherwise require
them to take mathematics courses can satisfy the Basic Skills requirements in
mathematics with MTH 102. The requirement can also be satisfied by passing a
competency examination of the material covered in the MTH 102 course. Students
whose mathematical skills are weak may need some special assistance. The Office
of Learning Assistance (see Chapter II; see also DEV, Chapter X), can provide help
in such instances.

GENERAL EDUCATION REQUIREMENTS

Within the context of the University's Catholic and Marianist educational phi-
losophy, the General Education requirements are central to the full intellectual,
social, moral and spiritual development of every student. The purpose of these
requirements is to make students aware of the diversity of intellectual thought and
theory represented by the sciences, the humanities, and the social sciences. Further,
the General Education component of the undergraduate curriculum offers the
student an opporfunity to integrate and evaluate information from various disci-
plines and thus enhance the study of a specific profession, field or major. These
requirements are integral to the University's goal of preparing students for a life of
leadership and service, of helping students to grow not only in knowledge, skills,
and professional competence, but also as morally responsible decision makers who
are aware of the needs of the global community.

DOMAINS OF KNOWLEDGE

To achieve these goals, the University requires the completion of General
Education courses in five domains of knowledge.
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Arts Study: The experience of generations confirms that life is enriched immeasur-
ably by experiencing the world through the arts. Every student should develop
some understanding of the importance of this experience and must take one course
in the arts and/or language as a means of aesthetic and/or cultural expression.
Performing or production courses do not fulfill this requirement.

Historical Study: Aperson with a knowledge of history can relate ideas and events
to one another within a context understood by the community of educated men and
women; therefore, every student at University of Dayton must take two history
courses. One of those courses, History 101, History 102 or History 198, will be
taken as part of the Humanities Base.

Philosophy and Religious Studies: As a Catholic and Marianist institution of learning,
the University regards religious studies and philosophy as serving a special func-
tion. Students should have an opportunity to deepen their knowledge of the
religious and philosophical traditions that shape their shared heritage. Study of
these areas, especially when conducted through interdisciplinary courses, can also
help students integrate their knowledge of the themes and institutions of societies
through the ages. Since every student should be encouraged to go beyond the
introductory level in either or both of these areas, every student must take four
courses in religious studies and philosophy. Philosophy 103 and Religious Studies
103 are required as part of the Humanities Base.

Physical and Lit'e Sciences: The physical and life sciences and technology have
affected the quality of life in every age, but never more than in the present. The
potential of science and technology for both good and evil will undoubtedly increase
in the fufure.Itis essential, therefore, thateducated citizens understand themethods
of science and its application through technology. For these reasons students must
take two courses in the physical and life sciences and technological applications.

Social Sciences: Educated members of society need to understand the dynamics
through which people relate to each other as individuals, in groups, and as
producers and consumers of goods and services. Effective relationships sustain us
as members of families, professions, nations, and the global community. Students,
therefore, must take at least one course in the social sciences.

STRUCTURE OF GENERAL EDUCATION REQUIREMENTS

To achieve the goals of raising fundamental questions about human existence,
encountering these questions in a meaningful context and encouraging significant
integration, students must complete the Humanities Base and a thematic cluster as
part of their General Education requirements.

Humanities Base: General Education raises a set of questions that challenges stu-
dents to develop and formulate their own conception of what it means to be human.
These questions may be considered in any number of disciplines, but they are
essential to the humanities. Consequently, all undergraduates must complete,
preferably during their first year, a Humanities Base of one course in each of the
following disciplines:



University of Dayton V

History: HST 101, History of Western Civilization from Its Classical
Roots to 1715
or

HST 102, History of Western Civilization Since 1715
or

HST 198, History Honors Seminar
Philosophy: PHL 103, Introduction to Philosophy
Religious

Studies: REL 103, Introduction to Religion
(choice of Catholic, comparative religion, or scripture option)

English: ENG 102, College Composition II
ENG 114, Freshman Writing Seminar
ENG 198, Freshman Honors Seminar

Students in the CORE Program take ASI 111 and ASI 112 to satisfy the history,
religious studies and philosophy requirements in the Humanities Base.

Thematic Clusfers: To facilitate an integrated view of the domains of knowledge and
to encourage students to understand thebroad world around them, all undergradu-
ates must complete one thematic cluster. A thematic cluster is a series of courses
from the domains of knowledge, focusing on an issue central to the human
condition. To fulfill the thematic cluster requirement, students must complete a
minimum of three approved courses in a single cluster, representing three different
domains of knowledge. For the purpose of thematic clusters, philosophy and
religious studies are considered separate domains of knowledge. Students will
receive specific information about thematic clusters from their faculty advisors.
Students must have the approval of their advisors before selecting and registering
for a thematic cluster. The Guide to the Uniaersity of Dayton General Education Program
describing all approved clusters and their course offerings is distributed to all
students.

Completing General Education Requirements: At the maximum, students could enroll
in as many as seven thematic cluster courses in the appropriate domains of
knowledge. These courses, combined with the Humanities Base, would fulfill all
General Education requirements. In most cases, however, students will have to
complete some domain of knowledge requirements outside of the courses serving
a thematic cluster. With their advisors' approval, students may elect to take any
designated General Education course within the appropriate domain to help satisfy
requirements. Many of the courses listed as approved courses under a domain of
knowledge will also serve the same purpose as a course in a thematic cluster.

Courses that have been approved by the University for General Education
credit are listed below according to the parts of the domains of knowledge that they
serve to satisfy. These courses are marked by asterisks (*) where their descriptions
appear under Courses of Study in individual departmental sections of this Bulletin.
See also current issues of the Undergraduate Composite of Courses or The Guide to
the Uniaersity of Dayton General Education Program for addittonal approved General
Education courses.

Each department determines whether its majors are free to choose from among
all the approved nonrestricted courses, or are to choose from among a limited
number ofapproved courses, orare required to take onlyspecific approved courses.
The University has approved some courses for certain majors exclusively, and those
courses are, therefore, restricted to those majors for General Education credit. For
example, English majors may not take HST 370, Economic History of the United
States, to satisfy the historical study requirement. Students should consult their
advisors to learn which courses are permissible in their own majors.
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ARTS STUDY

All students must complete one arts study course to satisfy General Education
requirements. This requirement may be satisfied by arts study courses that are either
included in or independent of a thematic cluster. Approved General Education
courses that satisfy the arts study domain of knowledge outside a cluster are:

CLA 203
cMM 355
ENG 151
ENG 198

ENG 203
ENG 204
ENG 205
ENG 320
ENG 322
ENG 323
ENG 333
ENG 334
ENG 335
ENG 335
ENG 340
ENG 345
ENG 350
ENG 351

ENG 357

ENG 358
ENG 362
ENG 380
ENG 382
ENG 384
FRN 352

ENG 353
ENG 354
ENG 355
ENG 356

FRN 36'I
FRN 352
FRN 452

Classical Mythology
Rhetoric of Social Movements
Introduction to Literature
Freshman Honors Seminar

Major British Writers
Major American Writers
Major World Writers
Contemporary Drama
Masterpieces of World Literature
Literature of the Christian Tradition
Women and Literature
Modem Men: Images
Modern Black Literature
Gender in Fiction
The Prison in Literature
Colonial and Postcolonial Literature
European Literature and Antiquity
European Literature of the

Middle Ages
Literature of the Renaissance
Literature of the Enlightenment
Literature of the Romantic Age
European Literature of the

Nineteenth Century
European Literature of the Early Twentieth

Century
Contemporary Literature of Europe
Shakespeare
The Tragic Dilemma for CORE only
Mozarfs Operas
Christianity and Modern Poetry
French Literature in Translation

-The Old World Meets theNew
Survey of French Literature I
Survey of French Literature II
French Literature-The Old

World Meets the New

Restrictions

for honors program students
exempted from first-year
composition requirement only

GER 361-362 Survey of German Literature I, II
HMS 360 Latin America through Literature
HMS 395 ContemporaryIntellectualTrends-Europe
MUS 201, Music in Concert
MUS 203 Sights and Sounds of Music
MUS 205 Music, Instruments, and Technology
MUS 232 Integrating the Arts: Music

53



University of Dayton V

MUS 302 Music History and Literatrtre II
MUS 303 Introduction to Music of the World
MUS 304 History of American Music
MUS 305 African-American Sacred Music
MUS 306 History of AmericanJazz
MUS 309 Opera History and Literature
MUS 310 Mozart's Operas
MUS 350 Sacred Music
THR 105 Introduction to the Theatre
VAE 232 Integrating the Arts: Visual Arts
VAH 101 Introduction to the Visual Arts
VAH 207 SurveyofArtl
VAH 202 Survey of Art II
VAH 203 Survey of Art III

HISTORICALSTUDY

All students must complete two historical study courses to satisfy General
Education requirements. The first historical study course, HST 101, HST 102, or
History 198, forms part of the Humanities Base. The second historical study course
can be part of a thematic cluster or serve simply to satisfy that domain of knowledge
requirement of General Education. The restrictions on certain historical study
courses apply both to the majors indicated and to secondary education maiors
whose teaching fields are in those disciplines. (Education students should see
checklists.) Approved General Education courses that satisfy the historical study
domain of knowledge outside a cluster are:

AMS 301

cMM 350
CMM 4'16

EDT 3OO

ENG 301

ENG 302

Restrictions
Interpretations of American Culture
Propaganda Analysis
Development of Mass Media for CMM only
History of Education Since 1789 for education only
Survey of Early English

Literature
Survey of Later English

ENG
ENG

GER
HSS

HST

HST

HST
HST
HST
HST
HST
HST
HST
HST
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Literature
305 Survey of American Literature
306 SurveyofContinental

Literature

for ENG only

German Culture and Civilization
History of Physical Education for HSS only

and Sport
History of Westem Civilization

from its Classical Roots to 1715
History of Western Civilization

Since 1715

Honors History Seminar
American History to 1865
American History Since 1865
History of Ancient Greece
History of the Roman Republic and Empire
Medieval Europe
Renaissance and Ref ormation
The Dual Revolution and Its Consequences-Europe 1815-1914

341,

275

101

r02

198
25r
252
302
303
305
307
JIJ
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HST 314
HST 315
HST 322
HST 327
HST 328
HST 330
HST 333
HST 334
HST 336
HST 337
HST 340
HST 34't
HST U2
HST 343
HST 3M
HST 346
HST 349
HST 351

HST 352
HST 353
HST 355
HST 357
HST 358
HST 360
HST 361
HST 370
HST 372
HST 374
HST 376
HST 377
HST 380
HST 382
HST 391,

HST 398
HST 399
MUS 301
PSY 47't
THR 415
THR 425
vAH 350
VAH 382
VAH 480

Modern Europe in Decline, 1890-1945
Europe in the Post-WarEra,'1945 to the Present
History of England
National Cultures of the Soviet Union and lts Successor States
History of Eastem Europe
History of East Asia
History of the Middle East, 19th and 20th Century
History of the Palestinian - Israeli Conflict
History of Africa to 19th Century
History of Africa: 19th Century to the Present
History of Science
Historical Perspectives on Science, Technology, and Society
Environmental History of the Americas
History of Civil Engineering
History of Science, Technology, and the Modern Corporation
History of American Aviation
Conflicts Across Culture: Technology and the Culture of War
History of American Women
History of the American Family
Women in European Society
American Urban History
Latin America in the Twentieth Century
Social and Cultural Historv of Latin America
U.S. Legal and Constitutional History I
U.S. Legal and Constitutional History II
Economic History of the United States
History of Religion in the United States
Ireland and America
Social and Cultural History of the United States
Contemporary American History
History of the American Indian
History of Mexico
American Architectural History and Preservation
History of African-Americans in the United States to 1900
History of African-Americans in the United States since 1900
Music History and Literature I
History of Psychology
History of Theatre I
History of Theatre II
Women Artists: An Historical Survev
History of Photography I
Twentieth Century Art

for THR only
for THR only

PHILOSOPHY AND RELIGIOUS SruDIES

Having completed Philosophy 103 and Religious Studies 103 as part of the
Humanities Base, students are required to take an additional two courses in
philosophy and/or religious studies courses to satisfy General Education require-
ments. (At least one of these must be an upper-level (300-400) course.) Advising
guidelines are available from the Departmentof Philosophy and the Department of
Religious Studies. Again, this domain of knowledge may be satisfied by philosophy
and/or religious studies courses that are either included in or independent of a
thematic cluster. Approved General Education courses that satisfy the philosophy
and religious studies domain of knowledge outside a cluster are:
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ASI 111 CORE Integrated Studies I: The Roots
and Development of Modern
Cultures and Values

CORE Integrated Studies II: The Roots
and Development of Modern
Cultures and Values

Catholic Philosophy of Education
Philosophy of Education
Practical Logic
Symbolic Logic
Philosophy of Human Nature
Philosophy of Knowledge
Philosophy and Women
Metaphysics
Philosophy of Mind
Social Philosophy
Philosophy of Religion
Ethics
Business Ethics
Philosophy of Law
Medical Ethics
Engineering Ethics
Ethics and Modern War
Family Ethics
Information Ethics
Philosophy of Art
Environmental Ethics
Philosophy and Literature
Philosophy and Film
Philosophy of Music
Philosophy of Peace
Philosophy of Science
Science, Objectivity, and Values
Technology and Values
Philosophy and Cognitive Science
CORE Seminar in Philosophy
Honors Seminar in Philosphy
Classical Greek Philosophy
Medieval Philosophy
Modern Philosophy
Contemporary Philosophy
20th Century Philosophy
Eastern Philosophy
Christian Philosophy
Radical Philosophy
Marxist Philosophy
Phenomenology
Existentialism
American Philosophy
African Philosophy
Political Philosophy
Philosophy of Human Rights
Selected Religions of the East
Religions of the Middle East

University of Dayton V

Restrictions

for CORE only

for education and El1 only
for education and Ell only

for CORE only
for honors program only

ASI

EDT
EDT
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
PHL
REL
REL

56

1,72

5JJ

419
201,

302
304
306
307
308
309
310
311
31,2

313
374
315
31,6

31,7

318
319
320
327
323
324
325
327
330
331
332
JJJ

344
345
350
351
352
353
354
355
356
35/
358
359
360
361,

363
370
371,

201,

202
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REL 265
REL 266
REL 304
REL 306
REL 307
REL 308
REL 310
REL 311
REL 312
REL 315
REL 318
REL 319
REL 323
REL 324
REL 327
REL 328
REL 329
REL 340
REL 341
REL 343
REL 3M
REL 345
REL 356
REL 351
REL 362
REL 363
REL 366

REL 367

REL
REL
REL

REL
REL
REL
REL

REL
REL
REL
REL
REL
REL
REL
REL
REL
REL
REL

Christian Ethics
Christian Ethics: Ecocentric Approach
Hinduism
Buddhism and Christianity
Judaism
Islam
The Pentateuch
The Prophets
The Psalms and Wisdom Literature
The Gospels
Studies in Paul
The Book of Revelation
History of Christianity I
History of Christianity II
U.S. Religions
U.S. Catholic Experience
African-American Religion
The Church
Significance offesus
The Sacraments
Christian Marriage
Eastern Orthodoxy
The Christian Tradition of Prayer
CORE Religion Seminar
Christian Family Values and Television
Faith and Justice
The Holocaust: Theologica-

and Religious Responses
Christian Ethics and

Health Care Issues
Christian Ethics and the Business World
Christian Ethics and Engineering
The New Religions and

Personal Transformation
Religion and FiIm
Religion and Literature
Religion and Art
The InnerJourney in Myth, Bible,

and Literature
Philosophy of Religious Education
Lav Ministrv
Modern Caiholicism
Theology of Mary
God in Christian Tradition
Selected Catholic Doctrines
Women and Religion
Ecology and Religion
Women and the Global Church
Religion and Science
Spirituality and

Religious Education

Restrictions

for CORE only

368
369
371

372
373
374

383
385
429
u1,
444
M7
471,

472
474
4n
488
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PHYSICAL AND LIFE SCIENCES

All students must complete two physical and life sciences courses to satisfy
General Education requirements. This requirement may be satisfied by physical and
life science courses that are included in or independent of a thematic cluster.
Approved General Education courses that satisfy the physical and life sciences
domain of knowledge outside a cluster are:

Restrictions

BIO
BIO
BIO
BIO
BIO
CHM
CHM
CHM
CHM
CHM
CPT
CPT

CPT

GEO

GEO
GEO
GEO
GEO
GEO
HSS
HSS
PHY
PHY

PHY
PHY
PHY
PHY
PHY

PHY

PHY
scI
scr
scr
scr
SCI

101

1,02

151

752
395
115
123
124
200
496
122
214

2t5

103

General Biology I
General Biology II
Concepts of Biology I

notfor BIO DEN MED

Concepts of Biology II
Global Environmental Biology
College Preparatory Chemistry
General Chemistry
General Chemistry
Chemistry and Society
Professional Practices Seminar for CHM only
General Chemistry for EET, IET, MFG, MCT only
General Chemistry with Case

Studies
The Chemical Industry-

Technology and Issues
Principles of Geology

General Geology
Physical Geology
Historical Geology
Environmental Geology
Engineering Geology
Human Anatomy
Human Physiology
Physical Science

for HSS, MUT only

Physical Science of Light
and Color

General Phvsics
General Physics
Modern Technical Phvsics
General Phvsics I-Mechanics
General Physia Il-Electricity

and Magnetism
General Physics III-

Mechanics of Waves
Descriptive Astronomy
The Physical Universe
The Dynamic Earth
The Chemical World
Organisms, Evolution and the Environment
Biology and Human Health

not for BIO, CHM, GEO, PHY, or
those who have taken GEO 109
or 115

109
115
716
208
218
305
306
105
108

201
202
203
206
207

208

250
190
210
220
230
240
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SOCIAL SCIENCES

All students must complete one social science course to satisfy General Education
requirements. This requirement may be satisfied by social science courses that
are either included in or independent of a thematic cluster. Approved General
Education courses that satisfy the social science domain of knowledge outside a
cluster are:

Restrictions

300 American Cultures
150 Cultural Anthropology
300 Evolution of People and Culture
414 GlobalCommunication
475 Women and Comrnunication
203 Principles of Microeconomics
204 Principles of Macroeconomics
310 Economics and the Environment
351 School, Self and Society
300 Cultural Aspects ofFood
305 Global Nutrition
101 Global Politics
306 Public Policy Analysis
327 Russia and the New States
331 Nationalism and Ethopolitics

Civil Liberties
Environmental Policy
Introductory Psychology
Social Psychology
Psychology of the Arts
Psychology of Women
Environmental Psychology
Technology, Environment,

and Behavior
Modern Social Problems
Honors Social Science Seminar
Sociology of Work

and Occupations
Sex Roles and Society
Law and Society
Racial and Ethnic Minorities
Marriage and the Family
Sociology of Women
Social Inequality
Self and Society
Mass Communication in

Modern Society
Community
Social Welfare and Society
Death, Dying, and Suicide

for honors program only

AMS
ANT
ANT
CMS
cMs
ECO
ECO
ECO
EDT
EHZ
EHZ
P,OL
POL
POL
POL
POL
POL
PSY
PSY
PSY
PSY
PSY
PSY

soc
soc
soc

soc
soc
soc
soc
soc
soc
soc
soc

450
47L
101

341,

Jl 3

443
M4
M5

204
298
321,

JZZ

325
328
JJI

332
339
347
343

352
101

331

soc
SWK
SWK
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GRADES AND SCHOLARSHIP

Final grades are submitted at the end of the term, and these are made part of a
student's permanent record in accord with the option chosen by the student. Copies
of these reports are given to the students and deans. A progress report of every first-
year student in each of the classes is submitted to the Registrar by every instructor
at the middle of each term.

Undergraduate students are permitted a selection from two alternative grading
options. The course grading options are as follows:

Option l-1.,8, C, D F
Option 2-SlNc-Satisfactory (A, B, C)/No Credit (D, D
Option &-EM-Examination Credit
In addition to those courses which must be taken under Option 2, a student may

take a matmum of fifteen semester hours under Option 2 within the hours required
for graduation in the degree program. A student may take any course beyond the
minimum hours required for graduation in the degree program under Option 2.

All courses that are used to fulfill General Education and Basic Skills requirements
must be taken under Option 1. The college/school or department may place
furtherrestrictionson theuseof Option2. Exceptions to thispolicymaybe madeby
thedean(orthedean's designee) of thecollege/schoolinwhichastudentis enrolled.
NOTE: Studies have shown that Satisfactory/No Credit grades (Option 2) on
one's academic record may be a negative factor in the evaluation of application for
transfer to some undergraduate schools, for admission to most professional schools
(law, medicine, etc.) and many graduate schools, and for employment in
some fields.

The official marks with their meanings and quality-point values are as follows:

A- Excellenf; for each semester hour, four quality points are allowed.
B - Good; for each semester hour, three quality points are allowed.
C - Fair; for each semester hour, two quality points are allowed.
D - Poor but passing; for each semester hour, one quality point is allowed.
F - Failed. This mark indicates poor scholastic work, or failure to report with-

drawal from a course. In such cases, required courses must be repeated or
retaken, preferably at the next opportunity.

S - Satisfacfory. This mark indicates credit given for a course taken under grading
Option 2, C or above. The S credit shall be counted as hours only and shall not
be considered in determining a student's cumulative point average.

NC-NoCredif. Thismarkindicatesnocreditgivenforacoursetakenundergrading
Option 2, below C. In such cases, required courses must be repeated or
retaken, preferably at the next opportunity.

I- Incomplete. This grade indicates that the student has obtained the instructor/s
recommendation, subject to the chairperson's approval, to complete some
portion of the work of the term that for reasons beyond the student's control
was not completed before the end of the term, provided that the rest of the
workhasbeen of satisfactorygrade. An I mustbe removed within thirty days
from the date listed on the grade report, or it will be changed to an F or NC
(option 2) on the studenf s permanent record. The time limit may be extended
under exceptional circumstances, with the approval of the dean, if application
for the extension is made within the thirty-day period noted.
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W- Withdrawn.Duringthe first three weeks of a full term (or the first eight class
days of a split term) a student may withdraw from a class without record by
obtaining a drop (withdrawal) form from the Registration Office, having it
signed by the academic advisor, and processing it. Beginning with the fourth
week of the term and continuing through the fourth week after mid-term (or
the ninth class day of a split term and continuing through the fourth week of
the splitterm), a student maywithdrawwith a Wby the same process, except
that the drop form must have the approval signature of the instructor as well
as that of the advisor. For the remainder of the term, until the last day of
classes, a student may withdraw with a W only by making a formal request
to the dean, who consults with the student's instructor before granting such
a request. Drriog this period a W will be permitted only for special nonaca-
demic reasons, which include, but are not limited to, poor personal health,
financial difficulties, family matters of health, and change in career objectives.
When a student finds it necessary to withdraw from the University, for any
reason whatsoever, it is important that the dean be notified immediately.
Financial adjustments, if allowed, will be made only from the date on the
withdrawal form. Totalwithdrawal from all classes requires theprocessing of
the drop form. This requires onesignature from the student's Academic dean.
It is the student's responsibility to initiate and process all withdrawals; the
faculty do not initiate withdrawals for students except for auditors. (See X
below.) In addition, the student is urged to process the withdrawal as soon as
possible after deciding to drop a course. Students cannot assume that with-
drawals are granted automatically if they stop attending class. Any failure to
process the drop (withdrawal) form will incur a grade of F for the course or
courses involved. The F's so accumulated are always included in the cumu-
lative point average.

P - In Progress. This symbol is used in lieu of a grade for a course which has not
terminated at the end of a terrn or summer session. A grade with correspond-
ing credit and quality points (see grading Options 1 and 2) will be assigned
when the course has been completed.

N- No grade was reported by the instructor.
K- Credit.Thismark is used only for credits accepted as transfer credit from other

institutions. No quality points are allowed. K credit is not allowed for English
courses taken at institutions in countries where the native language is other
than English.

X- Audit.Thismark indicates that the student has registered to audit the course.
No credit hours or quality points are awarded for this mark. Any course taken
for audit may not be retaken for credit. If, in the opinion of the instructor, a
student has not attended and participated in a sufficient number of classes, the
instructor will assign a W.

R- Retaken. Anundergraduate student who receives a grade of D or F in a course
taken under Option 1 at the University of Dayton may retake that course
under Option 1 at the University of Dayton and remove the original D or F
from the cumulative GPA. When a course has been retaken and the subse-
quent grade is higher than or equal to the previous grade, the previous grade
will not count towards the student's cumulative GPA henceforth. There will
be no retroactive adjustment to GPAs. The transcript will reflect this event
with a strikethrough over the entire line containing the original grade. A
retaken course is indicated by an R placed immediately after the grade. When
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a course in which a D was received has been retaken, and an F is earned, the
initial D will be used in the student's cumulative GPA calculation, and the
entire line containing the F will receive a strike through. A student may have
no more than 15 semester hours of R or strikethrough grades.

If a student retakes a course in which the topics vary, it must be demon-
strated that the retaken course contains the same material as the original
course in which the student received a D or F. Courses taken by students prior
to the initiation of this policy, and before completion of an undergraduate
degree, may be retaken within the guidelines of this policy. Exceptions to this
policy may be made by the dean (or the dean's designee) of the school or
college in which the student is enrolled.

Addendum to Retake Policy; When a student retakes a course which he or she
has taken more than once previously, the retaken course will serve to replace
both previous grades (if it is the same as or higher than each). The number of
"retaken hours" will be counted as the total hours for the two courses in which
the gradesarereplaced;e.g.,if astudentretakes PSY 101 inwhichheorshehad
previouslyearned Ftwo times, the newpassing grade willreplaceboth Fs,but
will count as 6 credit hours taken instead of 3. This student will then be able
to take up to 9 additional course grades.

EM-Examination. This mark indicates University of Dayton credit given to a
student on the basis either of the Advanced Placement Program of the CEEB
or of examinations taken prior to or after admission to the University. The
required level of achievement on these examinations is determined by the
department in which the course is taught. This credit shall be assigned only
on authorization of the registrar. No quality points are allowed. A student
must be registered at the University of Dayton to obtain credit. EM credit is
limited to 24 semester hours (exclusive of AP and CLEP General Examination
credits).

NO GRADE CHANGE OF ANY KIND IS PERMITTED AFTER THIRTY DAYS
FROM THE DATE LISTED ON THE GRADE REPORT.

The University reserves the right to change the grading system.

GRADE-POINT AVERAGES

The SEMESTER GRADE-POINT AVERAGE is the total number of quality
points divided by the number of semester credit hours carried by the student under
Option 1.

The CUMULATIVE GRADE-POINT AVERAGE is the total number of cumula-
tive quality points divided by the number of cumulative credit hours carried by the
student under Option 1. If a course is repeated,the grade points for both the original
grade and the new grade are computed. If a course is retaken (see R) and the
subsequent grade is higher than or equal to the previous grade, the previous grade
will not count towards the student's CGPA henceforth. Marks of I, K N, P, S, W, X,
NC, and EM are disregarded in the computation of the CGPA.

The CLIMULATIVE ACADEMIC UNIT GRADE-POINT AVERAGE includes
only those courses completed at the University of Dayton and required for the
specific degree obtained and/or approved for inclusion by the students's school or
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college. The Cumulative Academic Unit GPA will appear at the end of the transcript
or upon graduation.

ACADEMIC STANDING

The student's academic standing is determined by the cumulative grade-point
average at the end of each term.

l. To be in good academic standing, a student must have a cumulative grade-
point average of (a) at least 1 .7 at the end of the first and second terms, (b) at least 1.8
at the end of the third term, (c) at least 1.9 at the end of the fourth term, and (d) at least
2.0 at the end of the fifth and succeeding terms. For part-time and transfer students,
a block of 12 semester hours of credit is considered one term. A cumulative grade-
point average of at least 2.0 is required for graduation.

2. A cumulative grade-point average below the one required will place the
student on academic probation. The student's academic deanwill notify the student
of his or her probationary status. A student on probation must follow a restricted
academic program not to exceed 15 semester hours.

3. It is the responsibility of any student on academic probation to complete a
contract with the dean for the purpose of determining the nature and limitations of
the student's future academic and extracurricular activities.

4. Students whose academic performance has seriously impaired their ability to
succeed academically at the University of Dayton are subject to dismissal. Astudent
who is subject to academic dismissal can be dismissed only by his or her academic
dean, who authorizes the dismissal and notifies the student of his or her status.
Students who are subject to dismissal include (a) those who fail to achieve good
standing at the end of a term on probation and (b) those who have a term point
average of less than 1.0, regardless of cumulative grade-point average.

5. The registrar will post "Academic Dismissal" on the permanent record of any
student who is dismissed.

DEAN'S LIST

At the conclusion of the fall and the spring terms, in both the college and the
professional schools, any full-time student who has achieved a superior academic
record (a grade- point average of 3.5 or above) for the term just ended is named to
the dean's list. Any part-time student with the required grade-point average (3.5 or
above) is eligible for the dean's list after completing 12 or more semester hours of
credit and will subsequently be named to the dean's list each time an additional
increment of 12 or more semester hours of credit is completed. No dean's list is
compiled for the summer term.

HONORS

1. To graduate with honors, a student must have completed a minimum of 60
semester hours at the University of Dayton and have an academic degree program
grade-point average at the University of Dayton of 3.50 or higher, based on a 4.00
scale. The academic degree program grade-point average includes all courses taken
at the University of Dayton under grading Option 1 and accepted as graduation
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credits by the sfudent's academic unit, i.e. school or college. Determination of a

student's honors category is made on the basis of the student's academic record at
the conclusion of the term preceding the student's last term at the University or on
the basis of the student's academic record at the conclusion of his or her last term.

2. If a student qualifies for honors or moves into a higher category of honors on
the basis of his or her academic degree program grade-point average, mention will
be made at the commencement exercises, notation will be made on the transcript and
permanent record, and an appropriate honors key will be awarded.

3. Honors status will be determined by the academic degree Program grade-
point average and will include only those courses completed at the University of
Dayton. Students who transfer to the University of Dayton under the terms of an
articulation agreement with a community college may be eligible for honors at
graduation even if they have not completed the minimum of 60 semester hours at
the University provided that they have met all terms of the articulation agreement.

4. The notation of honors is made in the commencement program, on the
diploma, on the student's permanent record, and on the transcript, as follows:

Cum Laude-lf the academic degree program grade-point average is greater than
or equal to 3.50 but less than 3.70;

Magna CumLaude-if the academic degree program grade point average is greater
than or equal to 3.70 but less than 3.90;

Summa Cum Laude-if the academic degree program grade-point average is
greater than or equal to 3.90.

5. Any exceptions to this procedure are the decision of the dean of the student's
academic unit.

COMMENCEMENT / GRADUATION

Commencement at the University of Dayton is formal recognition of students
who are graduating from the University. Consequently, University policy limits
participation in commencement to students who have completed all the require-
ments for their degree. Exceptions to this policy are granted only under the most
extraordinary circumstances. Receiving an incomplete or failure in a course neces-
sary for graduation or personal conflicts with scheduled commencements are, for
example, not considered extraordinary circumstances.

Students wishing to appeal this policy can do so by submitting a written request
to the Registrar. The final decision concerning any appeal is made by the Graduation
Appeals Committee consisting of the Registrar, a faculty representative, and an
undergraduate student selected by the Student Government Association. All ap-
peals must be submitted at least two weeks before the graduation ceremony in
question. If the student is declaring his candidary for Graduation a #7 Form must
be completed and tumed into the Registrar's Office, located on the second floor
of Albert Emanuel Hall. If a student is receiving two degrees, two separate #7
forms, one for each degree, must be completed. For further information visit the
Registrar's website at http: / / www.udayton.edu / -re$str.

CLASS ATTENDANCE POLICY

It is desirable for students to attend all classes. Listening to the lectures of
instructors and being involved in classroom discussions should (l) provide guide-
lines and goals in the course of study, thus lending direction to the study activities

64



Academic Regulations

of the student; (2) provide instances of the way of thinking and methodology
employed by an academic discipline in formulating and solving problems; and
(3) stimulate an awareness of and interest in the course topics beyond the level
acquired by textbook reading. Because textbook material is generally beneath the
level of the current state of knowledge, instructors acquaint the student with new
ideas and integrate this material into the course topics.

Students are responsible for being aware of the proceedings and material
covered in each class period. Students must attend all announced tests and submit
assigned written work on the date set by the instructor; it is recommended that the
instructor announce such tests and assignments at least a week in advance. The
action taken as a consequence of missing a test or an assignment will be determined
by the instructor and will be based on a consideration of the individual circum-
stances involved.

To assist first-year students in their transition to college responsibilities, it is felt
that a policy of compulsory attendance is necessary; therefore, first-year sfudents
will be permitted only a limited number of absences. For first-year students, the
allowable number of absences in the first term or in the second term will be equal to
twice the meeting times a week (or four class days in any third-term session). A
student exceeding this number will be referred to the student's dean for possible
counseling and appropriate action. Any undergraduate student who has not ac-
crued 30 semester hours of credit is considered a first-year sfudent.

In addition to the first-year student policy, faculty may institute an attendance
requirement. This may be done for any course (including seminars, laboratories,
performance courses, clinical field-based courses, and the like) provided that the
policy is approved by a faculty committee of the department and / or the department
chair. If attendance is used as a grading component, the instructor is obligated to
clarify his or her classroom policy regarding absences in writing in the syllabus
provided during the first full week of the semester. Let it be noted that to insure
accuracy of records, every student must be present at class during the first week of
each term.

STUDENT RECORDS

The Family Educational Rights and Privacy Act of 1974 (FERPA) is a federal law
which states that an educational institution must establish a written institutional
policy concerning the confidentiality of student education records and that students
must be notified of this statement of policy and their rights under the legislation. In
accordance with the Act, students and parents of dependent students at the
University of Dayton have the following rights:

1. The right to inspect and review educational records covered by the Act or
personally identifiable information contained therein

2. The right to challenge the contents of these records
3. The right to a formal hearing, if necessary, for a fair consideration of such a

challenge
4. The right toplace an explanatory notein the record inthe event thata challenge

of contents is unsuccessful
5. The right to control, with certain exceptions, the disclosure of the contents of

the records
6. The right to be informed of the existence and availability of the institutional

poliry covering FERPA rights
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7. The right to report violations of FERPA legislation to the Department of
Education

A complete policy statement on student records in accordance with the require-
ments of FERPA can be found in the student handbook, published by the Office of
Student Development. Copies of the policy also are available at the following
University offices: Vice President for Student Development and Dean of Students,
Provost, and Registrar.

TRANSCRIPTS

A transcript of the permanent academic record is a confidential document to be
released in compliance with the regulations of the Family Educational Rights and
Privacy Act of 1974as amended. The Registrar will issue transcripts upon a request
signed by the student. All transcripts so requested require payment in advance. See
"Other Charges" in Chapter IV, Financial Information. One complimentary copy
will be mailed to each graduate approximately six weeks after graduation.

AWARDS

Special awards for exceptional scholastic achievement are given annually through
the generosity of donors. To be eligible for any of these awards, a student must have
a cumulative point average of at least 3.0. The awards:

Accounting-The Award of Excellence to the Outstanding Senior in Accounting--donated by
Jerom6 E. Westendorf, '43, and Warren A. Kappeler,t4\.

Accounting-The Award of Merit in Recognition of Outstanding Achievement--donated by
the Olio Society of Certified Public AC-countants, Dayton CFapter.

Accounting-The Accounting Career Award to a Student Exhibitine Great Potential in the
Accoriiting Professionlonated by the Institute of Managemeit Accountants, Dayton
Chaoter. -

Accounting-T'he Clark-Elev-Fioriti Award for Outstandine Service to the Department of
Accoufrting-donated by the Alumni and Faculty of theDepartment of Acc<iunting.

Anthropolopl---The Margaret Mary Emonds Huth Memorial Award of Excellence to the
Outstaniting Senior ii-r Anthropology--donated by Dr. Edward A. Huth.

Arts and Sciences-The Dean Leonard A. Mann, S.M., Award of Excellence to the Outstanding
Senior in the College of Arts and Sciences-donated by foseph Zusman,'65.

Athletics--The Reverend Charles L. Collins, S.M., Award of Excellence to an Athlete for
Outstanding Citizenship--donated by Joseph Zusman,'65.

Athletics-Ihe Charles R. Kendall, '29, Memorial Award of Excellence for Achievement in
Academic and Athletic Effort--donated by Mrs. Charles R. Kendall and friends.

Athletics---The John L. Macbeth Memorial Award to the Outstanding Scholar-Athlete in
Football and Basketball. The recipient must have completed five or ni-ore terms and won a
varsity letter.

Athletics--The Ann E. Mevers Award of Excellence for Achievement in Academic and Athletic
Effort in Women's Baiketball and Volleyball.

Biology-TheJohn E. Dlugos, Jr., Memorial Award of Excellence to the Outstanding Senior
Majoring in Biology-donated by Mr. and Mrs. |ohn E. Dlugos.
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Biology-T\e Brother Russell A. |oly, S.M., Award of Excellence to the Student Who Best
Combines Excellence in Biology and Genuine Appreciation of Nature.

Business Administration---TheMiriam Rosenthal Award of Excellence to a Graduating Senior
in the School of Business Administration--donated by Dean William J. Hoben.

Business Administration-lheMark T. Schneider Award to a Senior in the School of Business
Administration Who has Combined Academic Excellence with Service to the University
and the Community-donated by family and friends in his memory.

Campus Ministry-The Marianist Award for Voluntary Service to a Graduating Senior Who has
Earned Disiinction Through Voluntary Servicti to the Communitylonated by the
Marianists of the Universit! of Dayton. 

-

Campus Ministry---The Brother Wottle Campus Ministry Award: "An award o{ Appreciation
fbr Service tb Campus Ministrv."

Chemical and Uateiali E girrrring--tfhe Victor Emanuel, '15, Award of Excellence to the
Outstanding Senior inthemi-al Engineering-sponsored by the University of Dayton
Alumni Asst6ciation since 1952.

ChemicalandMaterialsEngineering-TheEdmundJ. RolinskiMemorialAward of Excellencein
Leadership and Service.

Chemical and Materials Engineering-The Robert G. Schenck Memorial Award of Excellence to
the Outstanding ]uni6r in Ch-emical Engineering-donated by Stanley L. Lopata.

Chemistry-American Chemical Society Award.

Chemistry-American Institute of Chemists' Award.

Chemistry-4he Brother George J. Geisler, S.M., Award of Excellence to the Outstanding
Student in Chemistry-doiated by foseph Poelking, '32.

Chemistry-:fhe Arlo D. Harris Assistance Fund for Chemistry to a Deserving First-Year
Student Majoring in Chemistry.

Chemistry-The Bemard J. Katchman Memorial Scholarship to an Entering First-Year Student
Majoiing in Chemistry.

Chemistry-lhe B_rother fohnJ. Lucier, S.M., Award of Excellence to the Outstanding Junior
Majoring in Chemistry--donated by a friend.

Chemistry-4he Sherwin-Williams Chemistry Scholarship to an Outstanding Sophomore and
Junioi Majoring in Chemistry

Chemistry-The Philip Zaidain Memorial Award to a Deserving Sophomore Majoring in
Lhem6trv.

Ciail and Enaironmental Engineering and Engineering Mechanics-The George A. Barrett, '28,
Award of Excellence to the Ou[standing ]unior-in Civil Engineering-donated by family
and friends in his memory.

CiailandEnaironmentalEngineeringandEngineeringMechnnics-lheHarryF. Finke,'02, Award
of Excellence to the Oulstandirig Senioi in Civil Engineering-sponsored by the University
of Dayton Alumni Association since 1962.

Communication-Broadcasting---The Omar Williams Award of Excellence to the Outstanding
Student in Broadcasting--donated by the University of Dayton.

Communication-Communication Management-The Ellen M. Murphy Award of Excellence to
the Outstanding Senior in Comminication Management.
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Communication-Debating--The Mary Elizabeth Jones Memorial Award of Excellence to an
Outstanding Debator--donated by Dr. D. G. Reilly.

Communication-Journalism--The RitterCollettAward of Excellenceto theOutstandingSenior
in Journalism. This is awarded annually to the student who best demonstrates in his/her
person and writings the qualities of Mr. Collett that the University hopes will serve as an
inspiration to the Journalism students.

Communication-Journalism-The Brother George F. Kohles, S.M., Award of Excellence in
Journalism--donated by a friend.

Communication-Mass Media Arfs-The Si Burick Award of Excellence for Outstanding Aca-
demic and Co-curricular Achievement in Mass Media Arts-donated by the University of
Dayton.

Commuication-Public Relations-Jhe PRSA Maureen M. Pater Award of Distinction to the
Outstanding Senior in Public Relations-donatedby the Dayton-Miami Valley Chapter of
the Public R"elations Society of America.

Communication-Speech Arts-The Reverend Vincent Vasey, S.M., Award of Excellence to the
Outstanding Senior in Speech Arts-donated by the Ri:verend Vincent Vasey, S.M.

Communication-The Bette Rogge Morse Award to the Outstanding Senior Woman in Com-
munication.

Communication-The Faculty Award for Academic Excellence to the Senior with the Highest
Cumulative and Major drade Point Averages--donated by the Faculty of the Departinent
of Communication.-

Communication-The Dr. Florence I. Wolff Achievement Award for Outstandins Contribu-
tions in Academic, Extracurricular and Community Service Activities.

Computer Science-The Addison-Wesley Senior Book Award for Excellence in Computer
Science; Computer Information Sy6tems-donated by the Addison-Wesley Publishing
Company.

Computer Scicnce-The Alumni Award of Excellence in the Senior Class.

Computer Science-The Award for Outstanding Service to the Department of Computer
bclence.

Computer Science-The GKM Systems Award for Innovative Programming.

Cooperath.te Education-1he Award of Excellence to the Outstanding Cooperative Education
Student in Business Administration-sponsored by the Mead Corporition Foundation.

Cooperatiae Education-Tlhe Award of Excellence to the Outstanding Cooperative Education
Student in Computer Science-Computer Information Systems-sponsored by the Mara-
thon Oil Founda'tion.

Cooperutioe Education---Tlte Award of Excellence to the Outstanding Cooperative Education
Student in Engineering----sponsored by the Dayton Power and llight Company.

Coopuatioe Education---The Award of Excellence to the Outstanding Cooperative Education
Student in Engineering Technology-sponsored by Earl C. IseliniJr., in'honor of his father.

Criminal lustice-lhe Sheriff Beno Keiter Memorial Scholarship Award to the Outstanding
Criminal Justice funior or Senior-donated by friends of Be?ro Keiter.

Economics---T"l'te Dr. E. B. O'Leary Award of Excellence to the Outstanding Senior Majoring in
Economics-donated by Barik One.

Electrical Engineering-The Thomas R. Armstrong,'38, Award of Excellence for Outstanding
Electrical Engineering Achievement in Memory of Brother Ulrich Rappel, S.M., and W.
Frank Armstrong-donated by Thomas R. Armstrong,'38.
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ElectricalEncineering-The Anthony Horvath,'22, and. Elmer Steger,'22, Award of Excellence
to the Oritstand"ing Senior in Efectrical Engineering-donate? by Anthony Horvath and
Elmer Steger.

Electrical Engineering-The Brother Louis H. Rose, S.M., '33, Award of Excellence to the
Outstanding fun'ior in Electrical Engineering.

Electrical Engineering-{he Mary C. Millette Endowment Award for the Outstanding Senior
ElectricaTEngin6ering Studdnt in Memory of Mary C. Millette.

Electronic Enqineering Technolosvlhe Richard R. Hazen Award of Excellence for the Out-
standingGradua'ie of the dl-ectronic Engineering Technology Program-donated by the
Alumni and Friends of the Department.

Elementary Education-1he George A. Pflaum, '25, Award of Excellence to the Outstanding
Studeit in Elementary SchoofTeacher Education--donated by George A. Pflaum, Jr. "

EngineeringlHumanities-The fames L. Heft, S.M., Award of Excellence to the Graduating-senior who Demonstrates a Hish Deqree of Inteqration of these Different Fields oT
Knowledge: Humanities and Eng"ineeriig-donatedby Dr. Rocco M. Donatelli.

Engineering Technologv---The L. Duke Golden Award of Excellence to the Outstanding Senior"in Engi*neering T6ihnology-donated by the Gamma Beta Chapter of Tau Alpha Pi Honor
Society.

English---The Father Adrian J. McCarthy, S.M., Award of Excellence to a Graduate Assistant-for Achievement in Teaching First-year English--donated by a friend.

English-lheBrotherThomas P. Price, S.M., Award of Excellence to the OutstandingSeniorin
English-donated by the U.D. Mothers'Club.

English-{he Patricia B. Labadie Award for Excellence in Composition.

English--T-he Alex G. Tuss Service Award to the Graduating Senior with an Outstanding
Record of Service to the Department and the University-donated by the Tuss Family.

English Education-The Dr. Harry E. Hand Memorial Award of Excellence--donated by the
-Faculty of the Department of-English and the School of Education.

Enaironmental Biolosv-The Environmental Biology Award of Excellence to the Outstanding
Environmental Biology Major who Excels iri'All Areas of Academic Scholarship anil
Overall Service.

Enaironmental Biology---TheEnvironmental Biology Internship Achievement Award of Excel-
lence to the Enviibnmental Biology Major who"has Demon3trated Significant Achievement
while Pursuing Practical ExperiEice tfirough the Internship Progrim.

Enaironmental En{ineerinR Technologv-{he David I. Gross Award of Excellence to the Out-
standing Graduate in-Environni,lntal Engineering Technology.

Finance-The Award of Excellence to the Outstanding Senior Majoring in Finance.

Finance---The Douglas R. Scott "Best Efforts Award" to the Finance Maior Deemed to have
Worked the Ha;dest Both In and Out of the Classroom-donated by-Douglas R. Scott.

General Excellence-The Marv M. Shav Award of Excellence in Both Academic and Extracur-
ricular Activities (Seniors only)-donated by the Poelking Family.

Geology---The George H. Springer Scholarship to the Outstanding Senior in the Geology
Department-donated by the Alumni of the Department.

Health and Sport Science - The Thomas J. Frericks Award of Excellence to the Outstanding
Senior in Sport Management-donated by the Faculty of the School of Education.

Health and Sport Science-1he Tames M. Landis Memorial Award of Excellence for the
Outstanding Health and Sport Science Senior in Science Core Courses.
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Hmlth and Sport Science---The James B. LaVanche Award of Excellence to the Outstanding
Scholar-Athlete Graduating in the Department of Health and Sport Science 

-donated 
by

the Faculty and Alumni of"the Depardment.

Healthand Soort Science-lhelohn L. MacbethMemorial Award of Excellence to the Outstand-
ing Student in Health anci Sport Science-donated by Mrs. John L. Macbeth.

HealthandSport Science-TheReverend GeorgeJ. RennakerAward of ExcellenceforOutstand-
ing Achievement in the School of Education.

Healthand Sport Science-TheElizabeth L. Schroeder Award of Excellence to the Outstanding
Graduating Senior in the Food and Nutrition Program.

History-TheCaroline Beauregard Award of Excellence to the Outstanding Junior Majoring in
History--donated by Family and Friends in her memory.

History-TheDr. Samuel E. Flook Award of Excellence to the Outstanding Senior Majoring in
History--donated by Dr. Samuel E. Flook.

History-Ihe Betty Ann Perkins Award for Excellence in Women's and Family History-
donated by her family.

History-The Steiner-Beauregard Phi Alpha Theta Service Award for Significant Service
Promoting the Activities of the Delta Eta Chapter (Delta Eta Chapter Members only)-
donated by Dr. Rocco M. Donatelli.

History-The Dr. George Ruppel, S.M., Award of Excellence in Historical Research.

Human Ecology---The Elizabeth L. Schroeder Award of Excellence to an Outstanding Senior in
the Human Ecology Program for Academic and Professional Performance.

Humanities-The Rocco M. Donatelli Award to the Humanities Senior with the Strongest
Quantitative and Qualitative Record in Elective Science Courses.

Industrial EngineeringTechnology-TheJames L. McGraw Award to the OutstandingCraduate
of the Industrial Engineering Technology Program-donated by the Dayton Chapter of the
Institute of Industrial Engineers.

Industrial Engineerin{Technologu---:fhe Raymond B. Puckett Memorial Award to the Outstand-
ing Junio"r in Indi-rstrial Erigiineering fechnology-donated by the Dayton Chapter of the
Institute of Industrial Engineers.

Ianguages-lhe Brother John R. Perz, S.M., Award of Excellence to the Outstanding Senior in
Modern Languages.

Languages-French-The Brother George J. McKenzie, S.M., Award of Excellence to the
Outstanding Senior in French--donated by a friend.

Languages-Spanish---The Dr. fames M. Ferrigno Award of Excellence to the Outstanding
Senior in Spanish--donated by Enrique Romaguera and Mary A. Ferrigno.

Library--:111s Brother Frank Ruhlman, S.M., Award of Excellence for Literary Achievement.

Management---The Alumni Award in Management Sponsored by Charles Huston Brown, '20,
and Maurice F. Krug,'55, Presented to the Graduating Senior Majoring in Management
who Embodies the Principles of Learn, Lead and Service.

Management--:lhe Reynolds and Reynolds Company and the Standard Register Company
Award in Excellence presented to the Graduating Senior in ManagementTor Outstandin!
Academic Achievement and Intellectual Contribution.

Management-The Wall Street Journal Award presented to the Graduating Senior in Manage-
ment Considered to have the Greatest Potential for General Management Responsibili-
ties---sponsored by DowJones and Company, Inc.

Management and Marketins-TheDepartmentAward forPerseverancePresented to theGradu-
ating Senior Maiorini in either Management or Marketinq who has Displayed the Most
Initiative and Pdrsev6rance in Pursuinlg an Undergraduate"Education----spoisored by the
Faculty of the Management and Marketing Department.
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Management lnformation Systems---TheScholarship Award to a Graduating Senior in MIS for
Outstanding Academic Achievement.

Management Information Systems---TheOrtstanding Student Award to a Graduating Senior in
MiS for Outstanding eontributions to the MlS?rogram.

Management lnformation Systems--TheDesign Project Award to the Team Producing the Best
Seiior Yeai MIS Proieit.

Manufacturinp Engineering Technologl4-The Dayton Chapter, Society of Manufacturing
ErigineeriAwa"rd of Exiellence foiManufactuiing Engin-eering Technology Achievement.

Manufacturing En7ineerin7 Technology-The Dayton Chapter, Society of Manufacturing
Erigineers-Awird of Eicellence to the Outstariding Graiiuating Senior in Manufacturing
En gineering Technology.

Marl<etinq-:fhe Marketing Award of Excellence Presented to the Graduating Senior in
Mark"eting for Outstaniling Academic Achievement and Intellectual Contributions.

Marketing---The Marketing Career Award Presented to the Graduating Student Majoring in
Marketing who Exhibits the Greatest Potential in Marketing.

Marketing-The Marketing Service Award Presented to the Graduating Senior Majoring in
Markiting who Embodies the Principle of Learn, Lead and Serve.

Mathematics---The Faculty Award of Excellence in Mathematics.

Mathematics---The Pi Mu Epsilon Award of Excellence in the Sophomore Class'

Mathematics Education-:lhe Bro. Joseph W. Stander, S.M., Award of Excellence to a

Graduating Senior in the Teacher Ceitification Program with a Principal Teaching Field
in Mathemlatics.

Mechanical and Aerospace Engineering-Ihe Class of '02 Award of Excellence for Outstanding
Mechanical Engiireering-AchievEment-donated by Michael J. Gibbons, '02, in memory of
Warner H. Kiefaber,'05.

Mechanical and Aerospace Engineering--The Professor Henry Chuang Award for Excellence in
Enersv Conservition atid Wast"e Management--donafed by thE Faculty and Staff of the
UnivEisity of Dayton in honor of Profe*or Chuang's retireinent in 1998.

Mechanical and Aerospace Enqineering-4he Bernard F. Hollenkamp,'39, Memorial Award of
Excellence tothe Outstan?ingSeiior inMechanical Engineering^-donatedby Louis A. and
Mrs. Lucille Hollenkamp.

Mechanical and Aerospace Engineering---The Martin C. Kuntz, '1'2,-Award'_ot Excellence to the
Outstanding Junior in Mechaniclal Engineering-sponsored by the University of Dayton
Alumni Association since 1962.

Mechanical and Aerospace Engineering-The Brother Andrew R. Weber, S.M., Award of Excel-
lence for Outstanding Sdrvice and Achievement in Mechanical Engineering.

Mechanical EnRineeringTechnologrl-TheDayton Chapter, Society of Manufacturing Engineers
Award of Excellence to the-Outstanding Senior Tor Mechanical Engineering Technology
Achievement.

Mechanical EngineeringTechnology-TheJesse H. Wilder Award of Excellence to the Outstand-
ing Gradulting Senior in Meihanical Engineering Technology---+ponsored by the Dayton
Cfi'apter, Sociely of Manufacturing Engiieers, E&.7972.

Military Science-{he Brian J. Bentz Memorial Scholarship Award Presented to the Outstand-
ins"SophomoreROTCCidetwhoExemplifiestheDedicationandCommitmentforFurther
Stidy'in Military Science-donated by his family and friends.

Militara Science-The Department of the Army Award. The Superior Cadet Award, provided
by fhe Department of ihe Army, presentedio the OutstandirigCadet of each academic year.

77



University of Dayton V

Military Science---The Lieutenant Robert M. Wallace, '65, Memorial Award to the Outstanding
]unior ROTC Scholarship Cadet-donated by his family and friends.

Music---TlteBrother |oseph f . Mervar, S.M., Award of Excellence to the Outstanding Student
Majoring in Music. -

Mzsic-The Department of Music Senior Award for Outstanding Contribution to the Univer-
sity Bands. 

-

Music-The Department of Music Senior Award for Outstanding Contribution to the Univer-
sitv Orchestla.

Music-'The Department of Music Senior Award for Outstanding Contribution to the Univer-
sity Vocal E-nsembles.

Music-The Sigma Alpha Iota College Honor Award for Musicianship, Scholarship, and
General Contributi6ns to the Colle-ge Chapter.

Mzsic-TheSigma Alpha lota Professional Music Fraternity HonorCertificate to theChapter's
Graduatinf Senioi who has Attained the Highest Sch6lastic Rating.

Music---The Department of Music Senior Award for Outstanding Collaborative Pianist.

Music---Tlhe Department of Music Service Award.

Mrsic-The University Band Spirit Award.

Philosophy--:76e Award of Excellence to the First and Second Outstanding Seniors in Philoso-
phy--donated by Reverend Charles Polichek.

Philosophy---The Richard R. Baker Award for Excellence in Philosophy to the Graduating
Student who has Earned Distinction in the Study of Philosophy Tfiro'ush Commitment t5
Philosophical Inquiry and Assisting Other Undergradute-stirdents i; Their Pursuit of
Phitosoihical Sruities.

Philosophy---The Reverend Charles C. Bloemer, S.M., Award of Excellence to the Outstanding
Junior Majoring in Philosophy-donated by a friend.

Philosophv-1he Raymond M. Herbenick Award for Excellence in Interdisciplinary Intesra-
tion to a Student Completing the CORE Program-donated by the Department of philSso-
phy Faculty.

Physics---The Award of Excellence to the Senior Phvsics Maior who has Displaved "Remark--able 
Talent, Exemplary Industry, Intense Mofivafion,'and Mature C6m6rehension of

Undergraduate Physics"--donafed by the Department of Physics.

Phvsics-TheCaesarCastro Award of Excellence to a Sophomore for Outstandine Scholarship- 
in the General Physics Lecture and Laboratorv Seqrience-donated in mem6rv of Caesa^r
Castro by Mrs. C.'C. Castro and the Departmirnt o? Physics.

Phvsics-The Sisma Pi Sigma Award of Merit to a Senior in Recoqnition of Outstandins-Academic 
Aihievemen't and Involvement in Physics-sponsoredby the Department o"f

Physics and the Sigma Pi Sigma Honor Society oT the Soiiety of Phy3ics Students.

Political Science-The Brother Albert H. Rose, S.M., Award of Excellence to the Outstanding
Senior in Political Science-donated by foseph Zusman, '65.

Political Science-The Eugene W. Stenger, '30, Memorial Award of Excellence to the Outstand-
ing Junior in Politicalscience--ddnated by Mrs. Eugene W. Stenger.

Premedicine---The Brother Francis John Molz Memorial Award to the Outstanding Senior in
Premedicine. This is awarded annually to the student who best demonstrates thl qualities
of unselfishness, community service, and academic achievement sponsored ty etpfra
Epsilon Delta.

Premedicine---The M_ontgomery County Medical Society Award to the Outstanding Senior in
the Premedical Currlculum.
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Psychology---The Kenneth J. Kuntz Award for Outstanding Service--donated by the Depart-
ment of Psychology Faculty.

Psychology-lhe Reverend Rar,rmond A. Roesch,S.M., Award of Excellence to theOutstanding
"StudEirt in Psychology-d'onated by Reverend Raymond A. Roesch, S.M.,'36.

Relisious Studies-The William TosephChaminadeAward of Excellence in Memoryof Mr. and
Mrs. George W. Dickson, tothe butstanding Student in Theology--donated by Reverend
John DickJon, S.M.,'36.

Religious Stuilies-The Monsignor J. Dean McFarland Award of Excellence to the Outstanding
lunior Majoring in Theological Studies.

School of Education-The William A. Beitzel Award for the Outstanding Student in Education
of t6e Handicapped- donated by Dean Emeritus Ellis A. |oseph. 

-
School of Educatlon-The Ravmond and Beulah HornAward for theOutstanding Student in the

Edrication of the Developmentally Handicapped-donated by Dean Erieritus Ellis A.
Joseph.

School of Educatror-The Daniel L. Learv Award for the Outstanding Research and Develop-
merit Activity by a Student Seekinf Teacher Certification in thi School of Education-
donated by Deair Emeritus Ellis A. ]oseph.

School of Educationlhe Frank and Lois New Award for Outstanding Achievement to a
Graduating Senior in the Teacher Certification Program with a Princifal Teaching Field in
DevelopmEntally Handicapped--donated by Franl and Lois New. '

School of Eilucation---The Reverend George J. Renneker, S.M., Award of Excellence for OuF
standing Achievement in Teacher Education.

Secondary Educafion-The Brother LouisJ. Faerber, S.M., Award of Excellence to theOutstand-
ing Sludent in Secondary School Teacher Education-donated by the University ofDayton
M6thers'Club.

Social Work---TheJoseph Zusman,'65, Award of Excellence to the Outstanding Senior in Social
Work Studies--dcinated by Joseph Zusman,'55.

Sociology-{he Dr. Edward A. Huth Silver Anniversary Award of Excellence to the Outstand-
ing-Student in Sociology-donated by foseph Zusinan, '55.

Sociologv--T\e Dr. Martin Luther King Memorial Award in Human Relations for Excellence
in Siholarship, Christian Leadersliip, and the Advancement of Brotherhood and Sister-
hood--donat'ed by Dr. Edward A. Fluth.

Sociology-{1'rs Reverend Andrew L. Seebold Award of Excellence to the Outstanding Senior
in Sociology.

Theatre-1heDr. "G." Award for Outstandine Commitment to Mainstaqe Theatre Recoqnizes
a Graduating Senior who has Demonstraled a Willingness to Involve Him/Herselfin the
Wide Spectiirm of Theatrical Production on the Boll Theatre Mainstage.

Uniaersity--:fl'1e Nora Duffy Award to a Reentry Student Who has Overcome Significant
Obstacles in Order to Crimplete a College Depiree.

llniaercita Ailoancement-The Award of Excellence for Contribution of Service to the
Comrirunity.

Visual Arts-Fine Arts---The Mary Ann Dunsky Award to the Outstanding Senior in
Studio Art.

Visual Arts-Fine Arts-TheProfessor BeIa Horvath Award for Excellence in Representational
Art.

Women's Studies- The Susan R. Hermes Award for Excellence in Women's Studies - donated
by Drs. Jane S. Zembaty and Patricia A. fohnson.
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Paul I. Morman, Dean

Fred P. Pestello, Associate Dean

Mary Jo Vesper, Associate Dean

Rae Ellen Huff, Assistant Dean

Sam F. Johnson, Assistant Dean

The College of Arts and Sciences affirms as its primary mission the implementa-
tion of the fundamental commitment of the University of Dayton to the discovery,
integration, dissemination, and application of truth. The College contributes to the
fulfillment of this commitment through curricular programs in the liberal arts and
sciences, which are central to the intellectual life of the University. The College
provides students instruction in communication skills, critical thinking, social and
cultural criticism, computation, scientific reasoning, historical analysis, and reli
gious and moral awareness. These qualities are fundamental and essential to each
student's full and integral development as a broadly educated Person. The College
serves not only its own students but also the students ofthe professional schools and
ensures that basic, as well as applied, fields of study are available to all students.

The faculty of the College of Arts and Sciences seek to live, as well as profess, the
liberal arts and to pursue teaching and research, community service, and construc-
tive social criticism within the framework of freedom of thought and expression.
Within the tradition of liberal education, the faculty are committed to the full and
integral development of students, cognizant of the priceless and timeless value of
this tradition, and aware of the need to relate the liberal arts to the realities of time,
place, and students' legitimate career aspirations.

The faculty of the College of Arts and Sciences, therefore, encourage students to
use the resources within their reach: faculty guidance, especially in selecting courses
and planning programs; the campus ministry; the social and professional clubs and
societies; the campus publications; the many musical, dramatic, and art Programs;
and especially the opportunity formembership on deparrmental and campus-wide
committees, where students gain experience in working with others on projects of
significance to the department or to the College.

The College of Arts and Sciences chooses from its own traditions and convictions,
as well as from its role as the principal service unit of the University, a values-
oriented approach to education. In all of its programs and throughout its curricu-
lum, the College and its faculty seek to complement excellent substantive instruction
with a sense of respect for the role of each person in society and an appreciation of
the aesthetic and the spiritual life. These values emerge not only from the College's
mission as the chief proponent of the liberal tradition at the University of Dayton,
but also from its commitment to Christian educational principles and to the
Marianist spirit in education, which is its heritage.
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MAIORS AND MINORS

The major is defined as a block of courses totalling atleast24 semester hours of
upperJevel work in a single discipline. Transfer students are required to take a
minimum of 12 upper-level semester hours in the major at The University of Dayton.
Some departments may have additional requirements for transfer students. These
additional requirements are defined specifically in the departmental listings.

Single discipline and interdisciplinary minors are defined in the departmental
listings. Transfer students must take a minimum of 6 upperJevel semester hours in
the minor at The University of Dayton. Some departments may have additional
requirements for transfer students. These additional requirements are defined
specifically in the departmental listings.

The Bachelor of Arts is offered in the following areas:

Geology
History
International Studies
Languages
Mathematics
Music
Philosophy*
Photography

* The philosophy major program is also offered in India
Marianists. -

The Bachelor of Science is offered in the following areas:

American Sfudies
Art History
Chemistry
Communication
Criminal Justice Studies
Economics
English
Fine Arts

Applied Mathematical
Economics

Biochemistry
Biology
Chemistry
Computer Information

Systems

Computer Science
Environmental Biology
Environmental Geology
Geology
Mathematics
Nuclear Medicine

Technology

Political Science
Psychology
Religious Studies
Sociology
Theatre
Visual Communication

Design

in conjuction with the

Physical Science
Physics
Physics-Comp. Sci.
Predenistry
Premedicine
Psychology

Other programs leading to the bachelor's degree:

Fine Arts (B.F.A.) Music performance (B.Mus.)
General Studies (B.G.S.) Music Therapy (B.Mus.)
MusicComposition(B.Mus.) Photography(B.F.A.)
Music Education (B.Mus.) Visual Communication Design (B.F.A.)

Established Interdisciplinary Majors

American Studies, Criminal justice Studies, International Studies, and
Premedicine-Predentistry are present examples of established interdisciplinary
concentrations. Such programs are established by interdisciplinary committees and
administered by the chairpersons of the committees.

Individually Designed Interdisciplinary Majors

Students demonstrating extraordinary interest, special skills or needs, and
sound academic status may initiate individually designed majors. Students carry
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the responsibility to find a faculty mentor or advisor for such majors. All University
and College requirements for the Bachelor of Arts or Bachelor of Science degree
must be fulfilled. The degree received will be a Bachelor of Arts or Science in
Interdisciplinary Studies. Candidacy for the Bachelor of Arts or Science in Interdis-
ciplinary Studies must be declared no later than the last semester of the junior year.
Long-range plans for such maiors must be submitted to the appropriate chairper-
sons and the dean for final approval. Plans may be altered with appropriate
supporting rationale and the approval of the chairperson and dean.

FOREIGN LANGUAGE ENTRANCE REQUIREMENT

Any student admitted to the College of Arts and Sciences must have had two
years of high school study of a single foreign language or make up the deficit at the
University. The semester hours of credit received for making up this deficit will not
count towards the total number of semester hours required for graduation.

PROFICIENCY IN A FOREIGN LANGUAGE

The College of Arts and Sciences strongly encourages its students to acquire the
highest level of foreign language proficiency. Students may show proficiency by
demonstration of basic practical communicative competence in a foreign language.
Proficiency for modern languages includes the following four skills:

r Listening: comprehension of main idea and some supporting detail in
passages of up to 250 words of everyday speech on familiar topics in a
context that provides significant support for the message.

r Reading: comprehension of main idea and supporting detail in
contextualized written passages of up to 600 words in which a
generally familiar, everyday topic is discussed.

. Speaking: ability to indicate interests and needs, ask and answer
questions, communicate personal information, and obtain essential
services. Speech is sufficiently accurate to be understood by
native speakers.

. Writing: ability to write messages and simple descriptions on
familiar topics, to provide biographical information, and to express
interests and preferences. Native speakers can understand the
message with little difficulty.

Students entering the University have the opportunity to demonstrate the defined
levels of proficiency by passing a University placement/proficiency examination.
Any student who has not achieved proficiency as determined by this examination
upon entry can choose from the following options to reach proficiency:

. course work at the Universitv of Davton

. course work elsewhere

. an individual study program

. study abroad

. an immersion experience

At the conclusion of one of these options, the student must pass the proficiency
examination to satisfy the Foreign Language option within the Humanities and Fine
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Arts component of the Liberal Studies Curriculum (see General Requirements for
the B.A. Degree, p. 79. The department of languages offers the following possible
sequence of foreign language courses:

Beginner sequerce: For sfudents who have never studied the language previously or
who demonstrate no functional ability: 101-702-141(9 sem. hrs.) in French, German,
Latin, and Spanish; 101-141 (8 sem. lirs.) in Italian and Russian.

Intensiae beginner sequence: For experienced language learners who wish to learn a
new language: 111-141 (9 sem. hrs.) available only in French, German and Spanish.

Accelerated sequence: For stvdents with previous language sfudy or experience who
demonstrate some functional ability on the placement,/proficiency examination:
121-'141 (7 sem. hrs.) available in French, German, Latin and Spanish.

Capstone courser For students with significant language study or experience: (3 sem.
hrs.) available in all languages.

Students choosing to complete the Liberal Studies Curriculum usine Latin as
their language will be required to demonstrate proficiency in reading afi'd transla-
flon only.

Students whose first language is not English demonstrate foreign language profi-
ciency by satisfying the University Basic Skills requirements in writing and oral
communication. These Students may satisfy the Foreign Language option in the
Humanities and Fine Arts components of the Liberal Studies Curriculum for the
B. A. degreeby demonstratingproficiency inanother foreign language orbytaking
courses in the humanities and/or arts areas.
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GENERAL REQUIREMENTS FOR ALL
BACHELOR OF ARTS PROGRAMS

A minimum of 124 semester hours of approved coursework must be presented for the
B.A. At least 48 semester hours must be completed at the 300-400 level. For limitations
on credit and restrictions on courses, consult the chairperson and the
dean. Nomorethan45hoursof theminimum l24hoursmaybecompletedinastudent's
major discipline.

Introduction to the Unioersita
In the first semester, students take a course that introduces them to the University and
to their major field of study. Undeclared students take specific sections of
this course.

Maior Concentration
M6st major programs require between 30 and 45 semester hours. For department or
programrequirements, consult program schedules A1-A23 or the department chair-
person or program director.

Liberal Studics Curriculum
Every student will complete the Liberal Studies Curriculum. This Curricrrlum pro-
vides students with a breadth of study and experiences in the humanities, the creative
and performing arts, the social sciences, and the natural sciences. It complements
specialized study in a major, presupposes the University Basic Skills Requirements,l
aird ensu.es corhpletion bf the Humanities Base and i Thematic Cluster through
completion of the General Education Requirements.l Where appropriate, credits in the
Libeial Studies Curriculum may apply'to other requiremenid bui no more than six
hours may be in the departmental major concentration. The Liberal Studies Curricu-
lum includes:

Philosophy and Religious Studies: Students complete 12 semester hours includ-
ing a Humanities Base course in Philosophy, a Humanities Base course in
Re-ligious Studies and two additional Gendrai Education approved courses in
philosophy and/or religious studies.2

History: Students complete 6 semester hours including a Humanities Base
cours6 and one additiohal General Education approved course in historical
study.2

English or Foreign lnnguage Literafure: Students complete 3 semester hours in
tn"gtish literatrlre orTor6ign language literature seiected from a list of ap-

Proveo courses.'

Creatioe and Pe(orming,4rfs: Students complete 3 semester hours in theory,
appreciation, oi histo{, of visual arts, mwi6, or theater selected from a list 6f
aiiroved courses; or iomplete 3 semester hours in production and perfor-
mance selected from a list of approved courses.2

Foreign Language andlor Additional Arts andlor Humanitits:
Students may choose to demonstrate proficiency by examination of basic practical
communication proficiency in one foreign language. Specific options for demonstrating
proficiency are outlined on page 77 .

Students who meet language proficiency without taking College courses in language
must complete at least 3 additional semester hours of sfudy in the arts and/or
humanities beyond basic skills. Students who demonstrate language proficiency by
taking 3 to 9 semester hours of language study take no additional hours in the arts
and humanities.
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Students who choose not to demonstrate language proficiency select 8-9 semester hours
in the arts and/or humanities beyond basic skills including courses in any of the
preceding categories or any other arts or humanities area, in consultation with their
academic advisor. Individual departments may specify how these hours are to be used
for those students who do not choose the language proficiency option.

Social Sciences: Students complete 12 semester hours including two courses at the
introductory level from at least two different traditional disciplines (ANT 150, ECO
203,POL 101 or 201, PSY 101, and SOC 101), one course at the 300-400 level in one of
the disciplines in which an introductory course was taken and one additional course
from any of the traditional disciplines or from the list of courses approved for General
Education social science. (Students in the E-11 program may take two approved
courses in the School of Education).2

Mathematics: Students complete 3 semester hours selected from courses in the
Department of Mathematics (MTH 1.02,204,205 excluded).

Natural Sciences; Students complete a sequence of 3 lecture courses with 2 accompa-
nying laboratories in the Integrated Natural Science Sequence for a total of 11
semester hours (p. 155). Students who wish to do more advanced study in science
may complete 9 semester hours in science courses approved for majors in the
departments of biology, chemistry, geology, and physics and 2 sem. hrs. of accompa-
nying laboratories in lieu of the Integrated Natural Science Sequence.

SUMMARY OF REQUIREMENTS FOR THE B.A.

33-45 sem. hrs.

12 sem. hrs.
6 sem. hrs.
3 sem. hrs.
3 sem. hrs.

3-9 sem. hrs.
12 sem. hrs.
3 sem. hrs.

11 sem. hrs.
0-12 sem. hrs.
0-1 sem. hr.

7-38 sem. hrs.

rUniversity requirements are outlined in Chapter V. Basic Skills competence in
reading, writing, oral communication, and rnathematical skills may be demonstrated
throughcoursework (ENG 101-1,02,11.4,or1,98;CMM 101;and MTH 102),proficiency
examination, or advanced standing. Information on this matter may be sought in the
College office. General Education Requirements include the Humanities Base, which
is normally completed in the first year, and a Thematic Cluster.

2students should consider using this area of study to help fulfiU the general
education Thematic Cluster requirernent. A Thematic Cluster includes a minimum
of three courses, each course selected from a separate area (Philosophy, Religious
Studies, Historical Studies, Arts Studies, Social Science, and Natural Science).

Major
Liberal Studies Curriculum (53-59 sem. hrs.)

Humanities and Fine Arts
Philosophy and Religious Studies
History
English or Foreign Language Literature
Creative and Performing Arts

Foreign Language and/or Additional Arts and/or
Humanities

Social Sciences
Mathematics
Natural Sciences

Basic Skillsl
Introduction to the University
Electives to total 124 hours
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3 Courses for English and Foreign Language Literature are as follows:
CLA 350 Classical Literature in Translation
ENG 151 IntroductiontoLiterature
ENG 203 Major British Writers
ENG 204 Maior American Writers
ENG 205 Major World Writers
ENG 210 Poetry
ENG 230 Topics in Literature
ENG 301 Survey ofEarly English Literature
ENG 302 Survey ofLater English Literature
ENG 305 Survey of American Literature
ENG 306 Survey ofContinental Literature
ENG 317 Contemporary Poetry
ENG 319 Contemporary Fiction
ENG 320 Contemporary Drama
ENG 322 Masterpieces of World Literature
ENC 323 Literature of the Christian Tradition
ENG 324 TheNovel
ENG 325 Science Fiction
ENG 327 Studies in Popular Fiction
ENG 329 Short Story
ENG 330 Development of Drama
ENG 332 Studies in Literature and Film
ENG 333 Images of Women in Literature
ENG 334 Modern Men -- Images
ENG 335 Modern Black Literature
ENG 336 Gender in Fiction
ENG 337 Studies in Folklore
ENG 339 American Indian Literature
ENG 340 The Prison in Literature
ENG 348 Modern Irish Literature
ENG 350 European Literature of Antiquity
ENG 351 European Literature of the Middle Ages
ENG 353 Literature ofthe Renaissance
ENG 354 Literature of the Enliehtenment
ENG 355 Literature of the Rom-antic Age
ENG 356 European Literature ofthe Nineteenth Century
ENG 357 European Literature of the Early Twentieth Century
ENG 358 Contemporary Literature of Europe
ENG 362 Shakespeare
ENG 380 Studies in Literature
ENG 384 Christianity and Modern Poetry
ENG 405 Chaucer

Courses for Creative and Performing Arts are as follows:
ASI 214 Dramatic Kinesics in a Foreign Language (1 credit)
CMM 3l I Studies in Oral Performance
CMM 330 Media Writing (old title- Newswriting)
CMM 331 Feature Writing (old title- Interpretative and Feature Writing)
CMM 332 Publication Design
CMM 333 Free-Lance Writing
CMM 341 Audio Production
CMM 342 Fundamentals of Television Production
CMM 343 Scriptwriting for Electronic Media (old title- Writing for Electronic Media)
CMM 344 Multimedia Design & Production I
CMM 351 Public Speaking
CMM 353 Speech Writing
CMM 355 Rhetoric of Social Movements (old course number- CMM449)
CMM 442 Advanced Television Production
CMM 444 Multimedia Design & Production II
CMM 449 Topics in Electronic Media
ENG 282 Introduction to Writing Poetry
ENG 284 Introduction to Writing Fiction



University of Dayton VI

ENG 286 Introduction to Writine Drama
ENG 308 Advanced Writing of P-oetry
ENG 3 10 Advanced Writine of Fiction
ENG 3 l2 Advanced WritinE of Drama
ENG 331 Studies in Film -
ENG 382 Mozart's Operas (see MUS 310)
HMS 395 Contemporary Intellectual Trends, Europe
MUS 103 Music Appreciation
MUS 104 Music Literature for the Elementary Classroom
MUS 110 Fundamentals of Music
MUS 1ll-112 TheoryofMusicI
MUS l2l -122, 221 -222, 321 -322, 421 -423, 425 -426 Composition
MUS 191 Voice
MUS 195,295,395 Guitar
MUS 196-197 Group Piano
MUS 201 Music in Concert
MUS 203 Sights and Sounds of Music
MUS 205 Music, Instruments, and Technology
MUS 211-212 Theory of Music II
THR 203 Technical Production
THR 261 Beginning JazzDance
THR 271 Beginning Ballet
THR 300 Theatre Lab
THR 301 Intermediate Dance
THR 303 Scene Painting
THR 305 Stasecraft
THR 307 Stale Lighting
THR 310 Acting I
THR 323 Acting II
THR 324 Theatrical Movement
THR 325 Theory and Criticism I
THR 326 Theory and Criticism II
THR 330 Concepts ofDesign
THR 361 Intermediate JazzDance
THR 371 Intermediate Ballet
THR 415 History of the Theatre I
THR 425 History of the Theatre II
VAF 104 Foundation Drawins
VAF 112 Foundation 2-D Dririns
VAF 117 Foundation 3-D DrawinE
VAF 204 Drawing II (old course n-umber- 206)
VAF 226 Painting I
VAF 228 Watercolor I
VAF 232 Sculoture I
VAF 240 Ceramics I
VAF 253 Printmakine I
VAF 304 Drawing Ili(old course number- 207)VAF 304 Drawing III t

VAF 325 Fieure PaintiVAF 325 Figure Painting
VAF 326 Painting II (old course number- 306)
VAF 328 Watercolor II
VAF 332 Sculoture II
VAF 340 Cerarnics II (old course number- 331)
VAF 353 Printmaking II
VAF 426 Painting III (old course number- 436)
VAF 440 Ceramics III (old course number- 343)
VAF 453 Printmaking III
VAH 101 Introduction to the Visual Arts
VAH 201 Survey ofArt I
VAH202 Survey of Art II
VAH 203 Survey of Art III
VAH 350 Western Architecture
VAH 360 Art History and Feminism
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GENERAL REQUIREMENTS FOR ALL
B.S. PROGRAMS

A minimum of 120 semester hours ofapproved coursework must be presented for the B.S.
For lirnitations on credit and restrictions on courses, consult the chairperson and the dean. For
departmental or program requirements consult program schedules S1-Sl I or the department
chairperson or program director.

Semester Hours
Major Concentafion (with atleast24 semester hours at 300-400 level). ..................... 30-60

Breadth Requiremenf (See Distribution Table below.) ........................ 41-50

Genenl Education Requirements:These courses may also be counted for other require-
ments where applicable. (See Chapter V.) ....................... 30

Program Requirements nd Genenl Electives: Electives should be approved by the

chairpersonordeansincesomerestrictionsexist.............. 10-40

Distribution Table for Breadth Requirements

Courses taken to fulfill the breadth requirement should be extemal to the maj or concentration.
Students electing courses in any departrnent should be aware that some introductory or
background knowledge may be expected ofthem even when no specific prerequisite course is
listed.

Natual Sciences: Selected from Biology, Chemistry, Geology, and Physics courses

with accompanying laboratories. 8

Mathematics, Computer Science; At least 3 semester hours must be in Mathematics, the
course(s) to be determined by placement and major program. 6

Social and Behavioral Sciences: Anthropology, Economics, Political Science, Psychol-
ogy, Sociology. Up to 3 ofthe 6 semester hours ofsocial and behavioral sciences may,
with the approval of the chairperson of the major department or the director of the
program, be taken in applied social and professional studies: Criminal Justice Studies,

Education, Human Ecology, Management, Marketing, Military Science, Social Work,
and appropriate courses in ASI, AMS, and CMS 6

Humanities : American Studies, Communication, English, History, Humanities Studies,

Languages, Music, Philosophy, Religious Studies, Visual Arts, and, with the approval
of the chairperson of the major department or director of the program, appropriate
courses in ASL (The basic Philosophy, Religious Studies, and communication skills
courses do not fulfill this requirement.) 9

PhilosophyandReligious Studies ... 12

Communication S,kr'Ils(ENG 101-102 or 114 or 198; CMM 101): Each student should
demonstrate competence in written and oral communication before the completion ofthe
first year. This competence may be demonstrated through coursework, proficiency
examinations, or advanced standing. Information on this matter should be sought in the

offrce ofthe dean.................. 0-9



University of Dayton VI

DEGREE REQUIREMENTS

For the bachelor's degree, it is necessary to complete all the requirements
listed in one of the programs in this chapter. A maximum of four semester hours of
general activities courses, a maximum of two semester hours of physical education
activities courses, a maximum of ten semester hours of MIL courses, and a maximum
of six hours of applied courses may be counted in the semester hours required for
the degree. The final30 semesterhours mustbe earned in residence at theUniversity
of Dayton. Furthermore, a minimum of 12 semester hours of course work at the 300
and 400 level in the major must be completed at the University.

GRADUATION REQUIREMENTS

1. It is the responsibility of the student to file his or her Candidate for
Graduation card.

2. For graduation, it is necessary that the student successfully complete an
approved program of studies in the College; that the standard grade point
average be at least 2.0 in the major field, in the minor field, and in the total
program. In the Bachelor of Fine Arts and Bachelor of Music Programs, a 2.0
cumulative grade point average is required in the nonprofessional courses as well
as in the professional courses.

INTERNSHIP PROGRAM

The Internship Program is an educational work experience with an outside
agency, in which a full-time student registers for on-the-job work performed
without direct supervision by academic personnel. Such work can be performed
in a variety of areas; however, the general purpose of all internships is to serve as
transition between the world of study and the world of work.

Normally a departmental internship director or another designated faculty
member will make all contacts with prospective agencies for placing students as
interns. While students themselves may initiate contacts at possible sites, all sites
must be ruled acceptable by the director before an internship may begin.

In order to accomplish the general purpose of an internship, the student must
adhere to the following requirements:
o To be eligible for an internship, a student must be in good standing at the
University of Dayton and have successfully completed course work in areas
appropriate to the internship sought.
o An intern may receive no more than six semester hours of credit in any semester
for internship.
o No more than twelve semester hours of work experience credit in any kind of
internship or work experience program can be accepted toward a baccalaureate
degree.
o The student intern will submit a daily log and a written report to the internship
director at the conclusion of the internship.

Other procedures and requirements in addition to those mandated by the
College may be imposed by departments for individual programs to meet the
specific nature of a given internship.

Interested students should see the internship directors in their respective
departments for further details.
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MINICOURSES

Minicourses are special, short-term, interdisciplinary credit courses developed
by University faculty, (or sometimes by students with the advice and consent of a
faculty member), to meet specific, highly current needs or interests not covered in
the regular curricula. They are free of charge to all full-time students, even if the
course puts them over the full-time limit, and are open to Part-time and non-UD
students for credit or audit. The typical minicourse carries one semester hour of
credit, or fifteen class hours. Classes can be in various sequences, extending over
several weeks or concentrated within a few days. Some minicourses take the form
of workshops. Occurring at various times in the year, minicourses are publicized
throughout campus. They can be added to students' schedules during the term. For
a sample listing of minicourses, see University Interdisciplinary Studies (UDI).

SPECIAL PROGRAMS

To serve adults in the Dayton community, the College provides a variety of
noncredit courses, many in the form of workshops, seminars, study tours, confer-
ences, and teleconferences. These are planned to meet the educational and training
needs of organizations and of the community and are held both on and off campus.
This office also administers Elderhostel, the Institute for Learning in Retirement,
and Senior Fellows, for persons sixty and over. Continuing Education Units (CEU)
are awarded for a fee for some offerings.
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AMERICAN STUDIES (AMS)

In this interdisciplinary program, students take courses in their choice of eleven
fields, thereby learning the skills of integrating, coordinating and making connec-
tions. The program/ one of over three hundred nationwide, is most appropriate for
those whose interests encompass several traditional majors.

BACHELOR OF ARTS WITH A MATOR IN AMERICAN STUDIES (AMS)'

f'Xi-[1]i.',1;10,0 :: :.: :: :::.::.: :: :: :::::: ::: :: :: : ::: : : : : ::.:.:.:.:.::.: ::.::::.:: ..,illlli
Courses from Group A or B or c...... ..:..:.:.:.:..:.:..:.::.:.::.:.::.:...:::::::.::::.::::
iltp;il;;;;'es'i"it 

" "r".ted 
disciplines ............:..:.:::.::::.::.:.::.::::.::::.::.:::::.::.:.:......

Second area courses from one of the two remaining groups .............
Third area courses from the remaining group ..............

Group A
ENG 305, 317r, 3792, 3202, 325, 327, 3292, 3312, 3322, 335, 337, 339,
380r, 451, 453, 455, 468, 490'
MUS 304, 305, 306,307, 4042
vAH 370, 480, 482, 483, 490'

Group B
HST 342, 3M, 346, U8, 351,, 352, 355, 350, 361, 365, 369, 370, 372, 373,

37 4,37 5, 37 6, 377, 380, 39'1, 398, 399, 490, 495, 499'
PHL 307, 370, 3r7, 374, 377, 318, 320, 323, 331, 332, 3402, 361
REL 326, 327, 328, 364, 367, 371,, 372, 373, 37 6, 385, 477

Group C
ECO 310, 346, 347, 390, 430, 441, 442, 445, 450, 460, 46-1,, 47 7, 485
POL 301, 303, 310, 311, 313, 335,350, 360,408,4'.t1,4'.t3,450,471.,475
PSY 334, 341,, 351, 361, 363, 443, 46'I, 462, 471
soc 321,, 328, 337, 339, 341, 343, 357, 352, 435
ANT 375, 335, 353, 406, 449

Liberal Studies Curriculuml
Humanities and Fine Arts

Philosophy and Religious Studies
History............
Literature: English or Foreign Language
Creative and Performing Arts ..............
Foreign Lang. and/or Arts and/or Humanities
(may include courses from Group A & Group B)......................

Social Sciences
Mathematics (MTH 102, 204, 205 excluded)
Natural Sciences ...........

Communication Skills ............
Introduction to the University: ASI 150 ...................
General Education courses and academic electives to total at least

rSee also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education requirements.

2This course can be counted only when the material is appropriate to American Studies.
Consult program director.

Hours
9

nA

15

9
9
6

12
6
5
J

3-9
't2

11
0-9
0-1
124
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AMERICAN STUDIES COMMITTEE

Una M. Cadegan (History), Director, American Studies Program
Durham (English), Kimble (Psychology), Kunkel (Philosophy),
Moore (Religious Studies), Ruggiero (Economics), Street (Music)

COURSES OF INSTRUCTION

*AMS 300. AMERICAN CULTURES: Study of American artifacts to discern how
they indicate the periods in the life of the civilization and how like artifacts can be

used to determine the stages of development of various peoples. (Will not satisfy
humanities breadth requirement.) 3 sem. hrs.

*AMS 301. INTERPRETATIONS OF AMERICAN CULTURE: Critical study of
various interpretations of American culture through more than a hundred years.

3 sem.hrs.

AMS 400. INTERDISCIPLINARY RESEARCH: Study of the principles of interdis-
ciplinary scholarship; what can and probably cannot be accomplished by it;
successful interdisciplinary accomplishments. Students will complete interdisciplin-
ary projects. 3 sem. hrs.

*General Education course. See Chapter V.
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ANTHROPOLOGY (ANT)

Anthropology is the study of people at all times and places. It emphasizes
understanding total cultural systems. The Department of Sociology, Anthropology,
and Social Work offers a minor in anthropology. Students intending to minor in
anthropology should consult with the department chairperson to plan their selec-
tion of courses, which must include ANT 150 and four courses at the 300-400 level.
See also SOC.

COURSES OF INSTRUCTION

*ANT 150. CULTURAL ANTHROPOLOGY: Basic principles of cultural anthropol-
ogy. Survey of human adaptation to and adjustment of the environment by means
of culture; comparison of ways of life among peoples of the world for inferences
toward understanding human behavior. Required for anthropol"f, 

^t"fIk.Orr.
*ANT 300. EVOLUTION OF PEOPLE AND CULTURE: Survey of human biologi-
cal and cultural evolution from prehuman ancestors to settled city-states. Consider-
ation of contemporary peoples at various levels of social complexity. 3 sem. hrs.

ANT 310. CULTURE AND PERSONALITY: Survey of studies investigating the
relationship between cultural environment and the individual. Material drawn
from both literate and nonliterate societies. 3 san.hrs.

ANT 315. LANGUAGE AND CULTURE: Introduction to the scientific study of
language and its relationship to other aspects of human behavior. 3 sem. hrs.

ANT 335. URBAN ANTHROPOLOGY: Survey of anthropology research on urban
issues. Considers how cities arose and how urban people make a living, organize,
and think. Considers urban futures. 3 sem.hrs.

ANT 351. CULTURES OF THE CARIBBEAN: Variety of African- and Old
World- derived cultures in the Caribbean and on its borders. Social-scientific topics
such as effects of mother-centered families on personality, importance of verbal
behavior in these cultures, problems of LQ. testing in cultures other than where the
tests originate, economic adaptations, political movements, religious practices.

3 sem. hrs.

ANT 352. CULTURES OF LATIN AMERICA: Origin and development of
ancient civilizations including the Aztec, the Maya, and the Inca. Survey of contem-
porary cultures, with special emphasis on peasant life. 3 sem.hrs.

ANT 353. NATIVE CULTURES OF NORTH AMERICA: Consideration of the
origins and diversity of American Indian cultures north of the Rio Grande, with
attention to language, cultural adaptation to environment, and acculturation
without assimilation. The present situation of the Indian in relation to the
surrounding culture. 3 sem. hrs.

ANT 406. CULTURAL CHANGE: The process of social changes in the modern
world; culture lag and conflict of norms; individual and social problems arising
from conflicting systems of values and norms. Prerequisite: ANT 150 or permission
of instructor.
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ANT 449. ANTHROPOLOGICAL FIELD WORK: Formulation and carrying out
of a research design in archaeology, physical anthropology, linguistics, or cultural
anthropology. Prerequisite: Consent of instructor. 1-6 sem. hrs.

ANT 498. INDEPENDENT STUDY: Research problems or readings of special
interest investigated under the guidance of an anthropology staff member. Permis-
sion of the chairperson. L-6 sem. hrs.

*General Education course. See Chapter V
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BIOLOGY GIO)

The Bachelor of Science program in biology is designed to prepare a student for
a career in the life sciences. Graduates of the program are competitive for entry into
graduate programs in biology as well as professional schools, such as medical,
dental, osteopathic, and veterinary science.

The depaitment has two primary areas of focus: environmental/ecological
science and basic biomedical science. The former includes ecology, population
biology, ecological physiology, animal behavior, environmental microbiology,
commirnity and restoration ecology, evolutionary biology, and plant physiology, as

well as environmental biology in the narrow sense. The biomedical science course
offerings include molecular biology, cell biology, general and medical microbiol-
ogy, immunology, genetics, mammalian physiology, anddevelopmental biology.
In addition, advanced undergraduates may enroll in graduate courses for under-
graduate credit with the consent of the chairperson.

In line with the two areas of research interests, the department encourages
students (in consultation with their advisors) to declare one of the two as an area of
concentration of study no later than the end of the sophomore year. For the student
more interested in abroad approach to biology, the department recommends a third
option, the general biology option (any combination of upperJevel biology courses
that fulfills the program requirements).

The department offers a research mentorship Program for upperJevel students
majoring in biology. The program allows a student to work closely with both faculty
and graduate students in laboratory and/or field research. Participation in the
progiamisbased ontherecommendationof a memberof thefaculty. Thementorship
program is designed to provide a significant advantage for those students who
intend to enter a graduate Program.

The department also offers a combined Bachelor and Master of Science degree in
Biology. This accelerated program is designed for students who display strong
potenlial for research in biology. It provides a liberal arts education, a broad
background in biology, the development of expertise in a biological subfield, and a
thorough introduction to research instrumentation and techniques. Graduates from
the program are prepared for either direct entry into the job market or continuation
towlrdlhe Ph.D. A detailed description of the B.S.-M.S. program may be obtained
from the departmental office. A minor in biology consists of 20 semester hours: BIO
101 and labor BIO 151and 201lab, BIO 102 and lab or Bio 152 and lab; 12 hours at
the 300-400 level.

BACHELOR OF SCTENCE WITH A MAJOR IN BIOLOGY (BIO)l,'?

Semester Hours
Biology (including at least 24 sem. hrs. at 300-400 level)................ .....-----...-..' 44

Core courses: BIO 151, 152,752L,201L,299,312,420 13

Environmental/Ecological-Select two3: BIO 301, 3'14-31.4L, 320-320L,
330-330L, 370, 402-402L, 430-430L, 435-435L, M1,,

4M-M4L,450-450L,452-452L, 459,461-467L 7

Basic Biomedical-Select twoa: BIO 309-309L,372Ls, 403-403L, 404,

417 -477L, 425-425L, 427, 440-M0L, 442-442L,
462,466-466L,480-480L 7

Electives: Four courses, two with accompanying laboratories, from the
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Philosophy and Religious Studies.............

Humanities
Arts study 3

HST 101 or 102 or 198.................... 3

HST ElectiveT 3

Social and behavioral sciences...........

First-year experience:
ASr 150

General electives to total ............

72

o

6

0-1

1,20

lConsult General Requirements for All Bachelor of Science Programs and Chapter V for
General Education Requirements.

'zThe Department of Biology supports national standards established by the National Insti-
tutes of Health for the responsible, humane treatment and housing of animals. The biology
curriculum contains some laboratory courses in which dissection and vivisection are neces-

sary and required in order to convey an understanding of certain biological concepts. All
students are expected to participate in such laboratory exercises in the introductory biology
sequence/ BIO 152L and BIO 201L which involve dissection and/or vivisection. In other
elective formal laboratory courses in which dissection and vivisection occur, it is expected that
students will participate in all aspects of the laboratory. No alternatives to dissection or
vivisection will be offered in these courses. It is ultimately the responsibility of students to
make certain that they enroll in courses in which they are able to participate in all required
exercises, and to obtain information from each instructor as to the specific laboratory course
content and requirements. The Biology Department maintains an updated list of laboratory
courses in which dissection and/or vivisection is required in order to assist students in the
selection of course work.

One with accompanying laboratory. BIO 430 strongly recommended as one of two courses.
aOne with accompanying laboratory. BIO 462 strongly recommended as one of two courses.
sQualifies as a laboratory elective for any category.
6One of the following Non-BIO science courses, including but not limited to: CHM201 / 207L;

CHM420;MTH367;C8771,CPS132;GEO208;GEO308(maybeincluded). OtherNon-BIO
science courses may be included with the aproval of the chairperson.
?HST 340, 341 or 342 are highly recommended.

ENVIRONMENTAL BIOLOGY (EVB)

Environmental Biology is a science specialization based upon the fundamentals
of biology and ecology, applying interdisciplinary skills, knowledge and principles
to theenvironmental problems facing society today. Students entering this dynamic
field could become directly involved in addressing some of the significant global
problems related to human impact on the environment. In addition to the standard
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base of courses required of most biology maiors, the curriculum also requires a
challenging core of environmentally related sciencecourses and course workdrawn
from a multidisciplinary elective pool that includes offerings in the humanities and
social sciences.

Internship Program: Majors who achieve certain minimum academic standards
can apply for the opportunity to participate in the program's internship opportuni-
ties (BIO499, see courseprerequisites),wheretheywill have theunique opportunity
to obtain valuable training and experience under the mentorship of established
scientists and other environmental professionals.

BACHELOR OF SCIENCE WITH A MAJOR IN
ENVIRONMENTAL BIOLOGY (EVB)1

Requirements ror the major .l:.::.i"':.'.."*'\,

Core Courses: BIO 151,'152-1.52L, 201.L, 299, 312,
420,430-430L,459,47gL,4gg ............................................. 25

Field Oriented Courses-Select thred: BIO 301 , 312L3, 320-320L, 330-330L,
350-350L, 370, 402-402L, 421, 435-435L, 447,444-444L, 452-452L,
499 ................... ........................... 11

Laboratory Oriented Courses-Select threea: BIO 309-309L, 312L3,
374-374L, 403-403L, 404, 41.'.1-411L, 421,, 440-M0L,
M2-442L,450-450L, 467-467L,462,499..................... 10

Supporting sciences ....... 44-46
cHM 123-123L,724-124L,313-313L,31.4-314L 16
GEO 115-115L , 1,16-1.1.6L and 3075,308 or 309 1.1.

PHy 207-207L,202-202L 8

MTH 137-138, 1,48-1,49 or 168-169 (by placement) ........................................... 6-8
and

l|'4TH3676

Communication Skills ..................... 0-9
cMM 101 ......... 0-3
ENG 101-102 or 114 or 1987 ........................... 0-6

Philosophy and Religious Studies 12
PHL 103 and REL 103 ................... 6
Select one: PHL 321, 331; REL 472, 477
PHL or REL elective

J

J

Humanities .......
Arts study J

3

Other non-science electiveT.
Introduction to the University: ASI 150 ...................

0-3
0-1

General Education courses and academic electives to tota1............. .. 1.20-1.291
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rConsult General Requirements for all Bachelor of Science programs and Chapter V for
General Education Requirements.

2At leat two courses with accompanying laborarory. One non-BIO science course approved
for science majors may be included in this section with approval. BIO 499 requires the
permission of the EVB Program Director.

3Qualifies only as a laboratory elective; satisfies either BIO laboratory elective area.
aAt least one course with accompanying laboratory. One non-BIO science course approved

for science majors may be included in this section with approval. BIO 499 requires the
permission of the EVB Program Director.

sstudents electing GEO 307 as their upper-level geology course are strongly recommended
to consider GEO 307L as an optional laboratory elective.

6Other appropriate statistics courses may be substituted with the approval of the Depart-
ment Chairoerson.

7If composition requirement is waived, student should select another elective from the
Liberal Studies Curriculum. ENG 378 strongly recommended for students whose background
is weak in this area.

FACULTY

John I. Rowe, Chnirperson
Distinguished Seroice Professor : Noland
Professors Emeriti: Laufersweiler, McDougall, Ramsey
Professors: Burky, Geiger, Rowe, Tsonis, Vesper, Williams
Associate Professors: Breitwisch, Friese, Kearns, S. Wright
Clinical Adjunct Associate Prot'essors: Stull, Taylor
Assistant Professors: Hofmann, Robinson, Stavenhagen, D. Wright

COURSES OF INSTRUCTION

*BIO 101. GENERAL BIOLOGY I: A study of the more important biological pro-
cesses and principles through analysis and synthesis, dealing primarily with the
organizational aspects of living things. This course (and BIO 102) is designed for
students not following the biology core curriculum. 3sem.hrs.

BIO 101L. GENERAL BIOLOGY LABORATORY I: Course to accompany BIO
101. One 2-hour laboratory each week stressing the investigational and experimen-
tal approach. L sem. hr.

*BIO 102. GENERAL BIOLOGY II: A continuation of BIO 101, stressing primarily
the operational aspects of living matter. Prerequisite: BIO 101. 3 sem.hrs.

BIO 102L. GENERAL BIOLOGY LABORATORY II: Course to accompany BIO
102. One 2-hour laboratory each week. 1- setn. hr.

BIO 104. INTRODUCTORY BIOLOGY FIELD COURSE: An introduction to the
ecology, behavior, morphology/ taxonomy, and life history of plants and animals.
One week on campus; three weeks in the Rocky Mountains near Denver, Colorado;
one week of travel to and from the field site. For non-biological science majors only.
Corequisites: GEO 104; BIO 104L or GEO 104L. Third term only. 3 sem.hrs.
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BIO 104L. INTRODUCTORY BIOLOGY FIELD LABORATORY: Field trip
laboratory in the biological sciences to accompany BIO 104. GEO 104L can be
substituted for this course. Third term only. 1 sem.hr.

*BIO 151. CONCEPTS OF BIOLOGY I: Study of the molecular and cellular organi-
zation of organisms. Topicsalso includebioenergetics, genetics, and evolution. Core
biology course for majors in sciences such as biology, premedicine, and others.

3 sem. hrs.

*BIO 152. CONCEPTS OF BIOLOGY II: Continuation of BIO 151. Studv of taxo-
nomic diversity, plant and animal organismal physiology, and ecology and animal
behavior. Core biology course. Prerequisite: BIO 151. 3 sem. hrs.

BIO 152L. BIOLOGY LABORATORY INVESTIGATIONS I: An introduction to
biological laboratory procedures and instrumentation through a series of experi-
mental exercises employing a wide variety of organisms. Core biolory course. L srn.hr.

BIO 201L. BIOLOGY LABORATORY INVESTIGATIONS II: Specialized labora-
tory investigations at the organizational levels of cells, systems, and organisms.
Emphasis on both plant and animal studies. Sophomore-level biology ,"r;:#:Z?..

BIO 299 . BIOLOGY SEMINAR: Introduction to biological journals and abstracting
materials. Practice in reviewing, abstracting, and presenting biological information.
Primarily for sophomores, 1 sem. hr.

* BIO 301. EVOLUTION: Theory and evidence of organic evolution, with empha-
sis on microevolutionary change and population genetics. Prerequisites: BIO
101-102 or 151-152; BIO 312 recommended. 3 sem. hrs.

BIO 309. COMPARATIVE ANATOMY OF THE VERTEBRATES: Study of
changes that have occurred in the chordate body with the passage of time, and
analysis of their significance. Prerequisite: Minimum of one year of introductory
biology. 3 sem. hrs.

BIO 309L. COMPARATIVE ANATOMY LABORATORY: Dissection and study of
the anatomical structure of representative vertebrate animals. Course to accompany
BIO 309 lecture. 1 sem. hr.

BIO 312. GENERAL GENETICS: Study of the principles of variation and heredity
covering both Mendelian and molecular genetics. Core biology course. 3 sem. hrs.

BIO 312L. GENETICS LABORATORY: Laboratory excercises to accompany BIO
312. May be taken concurrently with or following the lecture course. 'L sem. hr.

BIO 314. PLANT BIOLOGY: Consideration of structure, function, reproduction,
and inheritance as applicable in the plant patterns of life. Emphasis on the vascular
plants. Minimum prequisite: A course in biology. 3 sem.hrs.

BIO 314L. PLANT BIOLOGY LABORATORY: Laboratory exercises to accompany
BIO 314. Emphasis on generalized structure and function of plants. One 3-hour
laboratory each week.
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BIO 320. MARINE BIOLOGY: Introduction to the diversity of marine life including
the physical-chemical environment. Third term only. 2 sem. hrs.

BIO 320L. MARINE BIOLOGY LABORATORY: Examination of marine organisms
and processess. Laboratory work conducted on UD campus and at off-campus field
sites in the South. Third term only. 2 sern. hrs.

BIO 330. ANIMAL BEHAVIOR: An evolutionary approach to the study of animal
behavior, emphasizing both proximate mechanisms and functional explanations of
the survival value of behavior. Prerequisite: One year of biology. 3 sem. hrs.

BIO 330L. ANIMAL BEHAVIOR LABORATORY: Field and laboratory exercises to
accompany BIO 330. Should be taken concurrently with BIO330. One 3-hour
laboratory each week and occasional Saturday field trips. l sem.hr.

BIO 350. APPLIED MICROBIOLOGY: Fundamentals of applied and environmen-
tal microbiology for environmental scientists and engineers. Introduction to micro-
organisms and their role in bioenvironmental engineering and industrial processes.
For non-biological science majors only. Prerequisites: Introductory biology; general
and organic chemistry. 3 sem. hrs.

BIO 350L. APPLIED MICROBIOLOGY LABORATORY: An introductory labora-
tory to acquaint students with basic microbiology laboratory techniques as applied
to environmental pollution and industrial fermentations. 1 sem. hr.

BIO 370. CONSERVATION BIOLOGY: An ecosystem approach to the study of and
threat to local, regional, and global biodiversity. Application of ecological principles
ofconservationofspeciesandhabitats. Prerequisites: BIO101-102ORBIO15t-152.

3 sem. hrs.

* BIO 390. PHYSIOLOGY OF SEX AND FERTILITY REGULATION: Introduction to
the role of hormones, glands, organs, and devices in the regulation of sexual
functions and fertility. No science credit for biological science majors. Prerequisite:
Introductory biology. 3 sem. hrs.

" BIO 395. GLOBAL ENVIRONMENTAL BIOLOGY: Presentation of the biological
and ecological principles needed for critical discussion and evaluation of current
global environmental issues including food production, human population growth,
role of humans and pollution in environmental degradation, and conservation of
agricultural, forest and other natural resources, No science credit for biology
majors. Prerequisites : An introductory course in the natural sciences. 3 sem. hrs.

*BIO 398. HEREDITY AND SOCIETY: Survey of the tundamental principles of
inheritance and the application of genetics to contemporary problems oi society. No
science credit for biological science majors. Prerequisite: Introductory biology.

3 sem. hrs.

BIO 402. VERTEBRATE ZOOLOGY: The morphology, physiology, ecology, and
distribution of representative vertebrate groups. Prerequisite: junior or senior

3 sem. hrs.
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BIO 402L. VERTEBRATE ZOOLOGY LABORATORY: Course to accompany BIO
402. A laboratory focused on the diversity, systematics and ecology of vertebrates.
One 3-hour period each week. 'L sem.hr.

BIO 403. PHYSIOLOGY I: A physico-chemical examination of the physiological
events occurring in a living system with emphasis on physiology of the cell,
excretion, nerves, muscles, bone, blood, heart, circulation, and respiration. Prereq-
uisites: BIO 101-102 or 151-152; CHM 313-314. 3 sem.hrs.

BIO 403L. PHYSIOLOGY LABORATORY I: Course to accompany BIO 403. Sys-
tematic approach to the acquisition and interpretation of information about the
physiology of living systems. 'L sem.hr.

BIO 404. PHYSIOLOGY II: Study of hormonal regulation of metabolism and
growth and reproduction of higher vertebrates, including primates. Prerequisites:
BIO 101-102 or 151-152; CHM 313-314. 3 sem. hrs.

BIO 411. GENERAL MICROBIOLOGY: Introductory course stressing the
physiology, cultivation, and classification of microbial organisms; their role in
medicine, agriculture, and industry. Prerequisites: BIO 101-102 or 151-152; CHM
3r3-3't4. 3 sem. hrs.

BIO 411L. GENERAL MICROBIOLOGY LABORATORY: Course to accompany
BIO 411. Two 2-hour periods each week. L sem.hr

BIO 420. SEMINAR: Practice in development, presentation, and discussion of
papers dealing with biological research problems. Prerequisite: |unior or senior
standing. 1sem.hr.

BIO 421,. BIOLOGICAL PROBLEMS: Laboratory research problems. Topics ar-
ranged with faculty advisors. Prerequisite: Chairperson's permission. 1-2 sem. hrs.

BIO 422. BIOLOGICAL PROBLEMS: Library research problems. Topics arranged
with faculty advisors. Prerequisite: Chairperson's permission. L-2 sem. hrs.

BIO 425. PARASITOLOGY: Introduction to the morphology, life history, and
clinical significance of parasites and other symbionts. Prerequisites: BIO 101-102 or
1.5't-t52. 3 sem. hrs.

BIO 425L. PARASITOLOGY LABORATORY: Course to accompany BIO 425.
Recognition of common human parasites. Studyof bothlivingand preserved forms.
One 3-hour period each week. 'L sem.hr.

BIO 427. IMMUNOLOGY: Discussions of antigens, antibodies, antigenicity, immu-
nogenicity, and antigen-antibody reactions including hypersensitivity, immune
tolerance, and transplants. Prerequisite: CHM 420. 3 semhrs.

BIO 430. ECOLOGY: Interrelationship of plants, animals, and micro-organisms
with the physical-chemical environment: nutrient rycles, energy flow, ecosystems,
and factors affecting distribution and abundance of organisms. Prerequisite: One
year of biology. 3 sem. hrs.

BIO 430L. ECOLOGY LABORATORY: Field and laboratory exercises to accom-
pany BIO 430. May be taken concurrently with or following BIO 430. 1 sem.hr.
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BIO 435. MICROBIAL ECOLOGY: Study of the diversity and activity of micro-
organisms and the interrelationships between microorganisms and their environ-
ments with emphasis on aquatic ecosystems. Prerequisites: BIO 411; CHM 313-314.

3 sem.hrs

BIO 435L. MICROBIAL ECOLOGY LABORATORY: Examination of the methods
of isolation and enumeration of microorganisms and techniques for determining
their activities in the field and laboratory. 1 sem. h/.

BIO 440. CELL BIOLOGY: Function, structure, composition, heredity, and
glo-!! of cells. Analysis of cell concept in biochemical terms. Prerequisites: BIO
1.01.-102 or 1,51,-1,52; CHM 313-314 3 sem. hrs.

BIO 440L. CELL BIOLOGY LABORATORY: Laboratory exercises to accompany
BIO 4U0. May be taken concurrently with or following BIO 440. t sem.hi..

BIO 441,. ENVIRONMENTAL PLANT BIOLOGY: Study of the physiological basis
for environmental effects on plant metabolism, structure, growth and development,
including plant responses to elevated carbon dioxide, acid deposition, and to water
stress. Prerequisite: BIO 101-102 or BIO 151-1.52. 3 sem. hrs.

BIO 442. DEVELOPMENTAL BIOLOGY: Study of animal development, includ-
ing morphological patterns of development, mechanisms of cellular differentiation,
cell-cell interactions during,development, and mechanisms of differential gene
expression. Emphasis on understanding development at the cellular and molecular
levels. Prerequisites: BIO 101-102 or 151-152; CHM 313-314 . 3 sem. hrs.

BIO 442L. DEVELOPMENTAL BIOLOGY LABORATORY: Laboratory exercises
to accompany BIO 442. May be taken concurrently with or following BiO 442.

'L sem.hr.

BIO 444. PLANT DIVERSITY: Broad survey of the major divisions of the plant
kingdom; consideration of algae, fungi, bryophytes, vascular plant groups;
includes generalized life histories, ecological and physiological characteristics, and
evolutionary relationships. 3 sem. hrs.

BIO 444L. PLANT DIVERSITY LABORATORY: Laboratory studies of the plant
groups/ including life cycles and evolutionary, physiological, and ecological adap-
tations. One 3-hour laboratory each week. 1 sem. ir.

BIO 450. COMPARATTVE ANIMAL PHYSIOLOGY: Organized on a function-
system basis, course dealing with environment-organism interaction and with
integrative systems of the principle phyla of animals. 3 sem. hrs.

BIO450L. COMPARATWEANIMALPHYSIOLOGYLABORATORy: Laboratory
to accompany BIO 450. Must be taken concurrently with BIO 450. L sem. hr.

BIO 452. AQUATIC BIOLOGY: The interrelationship of organisms and stream
and lake ecosystems, including nutrient cycles, oceanic and lake current develop-
ment, chemical limnology, adaptation to the aquatic environment, and pollution
ecology. j sem.hrs.
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BIO 452L. AQUATIC BIOLOGY LABORATORY: Laboratory and field exercises

emphasizing chemical and physical limnology, evolution of aquatic ecosystems/

and pollutio"n ecology. One iaboratory or field'trip each week. 1- sem'hr'

BIO 459. ENVIRONMENTAL ECOLOGY: The application of current ecological

knowledge and principles toward the study of human impact on the environment.
EmphasiJ on eiosystim dynamics, appli-ed ecology, disturbance ecolo€y,^and

appioaches to solving globil environmental problems. Prerequisite: BIO 430 or
peimission of instrucloi. 3 sem' hrs'

BIO 461. INVERTEBRATE ZOOLOGY: Survey of the structure, activities, life
histories, and relationships of the invertebrate animals, with some emphasis on their
origin and development. Prerequisites: BIO 101-102 or 151-152. 3 sem. hrs.

BIO 461L. INVERTEBRATE ZOOLOGICAL LABORATORY: COUTSC tO ACCOM-

pany BIO 461. One 3-hour laboratory each week. 1 sem'hr'

BIO 462. MOLECULAR BIOLOGY: Analysis of the nature of the gene and ge,ne

action. Particular attention to genetic regulition and to recentadvancesinmolecular
genetics. Prerequisites:B[O{72;CHM 314. 3 sem'hrs'

BIO 466. BIOLOGY OF INFECTIOUS DISEASE: ThC NATUTC Of iNfCCtiOUS diSCASES,

host-parasite relationships in resistanceand infection, defense mechanism (antigen-

antibbdy response); survey of the bacteria causing disease in humans. Prerequisite:

BIO 411. 3 sem' hrs'

BIO 466L. BIOLOGY OF INFECTIOUS DISEASE LABORATORY: Laboratory ex-

periments to demonstrate immunological, serological, determinative, and medical
tacteriology. Two 2-hour laboratory-periods each week. 1 sem' hr'

BIO 479L. ENVIRONMENTAL INSTRUMENTATION LABORATORY: ThC UN-

derstanding and use of field and laboratory based equipment to study current
environmeital issues. Emphasis on team-centered approaches to investigating
environmental problems. Pierequisites: BIO 151, 152; GEO 71-.5,1'1.6; or permission
of instructor.Same as GEO 479L: 2 sem'hrs'

BIO 480. PRINCIPLES OF MICROSCOPY: Focus on basic principles and theory of
light and electron microscopy, and how these_ techniques address fundamental
qiestions in science. Prerequisite: BIO 151, BIO 152; or permission t tT$;jl;.

BIO 480L. PRINCIPLES OF MICROSCOPY LABORATORY: Application and
practice of lightand electron microscopy. Prerequisite: BIO 151, BIO 152, with junior
br senior stairding; or permission of initmctor. May be taken concurrently withor
following BIO 48b. 'l- sem'hr'

BIO 499. ENVIRONMENTAL BIOLOGY INTERNSHIP: Majors will have the

opportunity to obtain valuable training and experience under the.mentorship of
eitiUtirn"a scientists and professionals. Emphasis on approaches-.to solving
environmental problems including such resetrch areas as bioremediation, risk
assessment, and ecological restoiation. Muy be repeated up to 6 sem. hrs.

Prerequisites: junior oisenior standing; Permission of the progra^ Ot'##.'rrr.
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CHEMISTRY

The B.A. program in chemistry provides a framework of scientific courses which
serves asa Preparation fora numberof interdisciplinary professions. The traditional
B.S. curricirluh has been modified in the B.A. progidm, most notably in math-
ematics, physics, and advanced chemistry. The broiram is sufficientlv flexible to
afford a *icie selection of courses in the hrimanities. Science courses miy be chosen
to provide a preparation-for professions such as medicine, dentistry, bptometry,
veterinary medicine, biochemistry, education, and law, as well as foiemployment
in many other areas which require a background in science.

TheB.S. program in chemisfry is appro'ied by the American Chemical Society for
the training of professional chemists.'

Students in the B.S. program in chemistry are required to conduct an original
1es9g1c!r ploject. Satisfactioi of this requirenient normally begins with enrollirent
in CHM 495 and selection of a research frofessor and project du"ring the second term
of the junior year. The research projeit, conducted huiing the eitire senior year,
nolm3ily requires-two work pehods of 3 to 4 hours eaih a week. The pioject
culminates in the final term of the senior year with enrollment in CHM +9S, ihe
submission of an acceptable thesis, and thepresentation of a seminar in CHM 497.
Additional research r,riork to a maximum toial of 6 semester hours may be elected
provided that the work extends beyond two semesters. Cooperativi: education
students maysubstitute work experience for research with the piior approval of the
oePartment cnarrperson.

The B.S. program in biochemistry follows a curriculum which satisfies the needs
of student-s who-anticipatecareers inthelife sciences. A markof distinction and rigor
is that each student is iequired to conduct research, which normally includes a t"en-
week summer period foliowing the iunior year and culminates witli the submission
of a research tliesis and the pr6sentation cif a seminar.

A minor in chemistry consists of 20 semester hours: CHM 123 and 124 with
labs; CHM 302 or 303; t hours of 300-400 level courses in consultation with the
chairperson.

BACHELOR OF ARTS WITH A MAIOR IN CHEMISTRY (CHA)1

S ummary o f Re quir em ent s2 Semester Hours
Chemistry ........................... 37

CHM 123, 1,23L,1.24,124L,201,,201L373,31,3L,314,314L,302 or 303-304,496.
The remaining 10-13 sem. fus. are chemistry electives chosen from CHM3l7,34l,
404,41,2,41,5,475L,41,7,478L,420,427,451,,452,462:t-,490L,498,499 (may subsritute two
upper level courses from other science departments with permission of chairperson.)

Liberal Studies Curriculum
Humanities and Fine Arts

Philosophy and Religious Studies............ 12
History............ 6
Literature: English or Foreign Language g

Creative and Performing Arts ...................... 3
Foreign Language and/or Arts and/or Humanities ............. 3-g

Social Sciences
Mathematics ............
Natural Sciences (PHY 201, 201L, 202, 202L) .........................

Communication skills3
Introduction to the UniversiW: ASI 150

72

8-9
8

3-9
0-1
1.24General Education courses and academic electives to total at least
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lseealsoDistributionTable forBachelorof ArtsPrograms and ChapterVforGeneral
Education Requirements.
2Advanced placement is permitted.
3If composition requirem'ent is waived, student should select an ENG elective.

BACHELOR OF SCIENCE WITH A MAJOR IN BIOCHEMISTRY (BCM)'

S ummary of Requir ement s2 Semester Hours

Year 2: CHM 201, 201L, 313, 313L, 314, 314L
Year 3: CHM 3 03, 303L, 30 4, 451, 452, 462 -t 

s, 495, 498

Year 4: CHM 496,497 ...............

Biology
Year 1: BIO 75'1,152,152L ................
Year 2: BIO elective and laboratory .............'.

7

Science breadth requirements
Choose from the following: CHM 404, 472, 415, 41'5L, 4'17 

' 
427,

478L, 499 ; BIO 312, 31 4, 403, 404, 41,1, 440, 462, 466

Supporting science requirements
MTH 158, 169,278; CPS 132

Communication skills ............ 3-9

cMM 101 0-3

ENG 101-102 or 114 or 1983 .................. 3-6

Foreign language ..................... 6-8

Philosophy and religious studies ............ 12

Social andbehavioril sciences 6

Humanities
First-year experience: ASI 150 .............'.'... 0-1

General Education courses and academic electives to total ............. 1'20-727

rConsult General Requirements for all Bachelor of Science programs and Chapter V for
General Education requirements.

2Advanced placement is permitted..
3If composition requirement is waived, student should select an ENG elective.

BACHELOR OF SCIENCE WITH A MAJOR IN CHEMISTRY (CHM)I

Summary of Requiremmts2 Semester Hours
Chemistry

Yearl:CHM 123,723L,124,724L 8

Year 2: CHM 201,201L,313,31.3L,314,31'4L. 72

Year 3: CHM 303,303L,304,304L,3'17,417,418L,495 '..................................... 13

Year 4: CHM 41,5,415L,496,497,498 ........'.... ..............'............ 9

Chemistry electives
Chooie from the following: CHM'!04, 412, 420, 427, 451', 452, 462L'

(May substitute one approved science course from another department.)
Supporting science (Complete during first fwo years.)
MTH 168, 1.69,278; CPS 132

39
8

12
1,7

2

10

15
a

48

15

PIJY 205,207,208,21.0L,211L................. 11

Communication skills ............ 3-9
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cMM 101 0-3
ENG 101-102 or 114 or 1983 .................. 3-6

Foreign language

Philosophy and religious studies ............
Social and behavioral sciences ..................
Humanities
First-year experience: ASI 1 50 ...................

General Education courses and academic electives to total at least

tConsult General Requirements for all Bachelor of Science programs and Chapter V for
General Education Requirements.

2Advanced placement is permitted.
3If composition requirement is waived, student should select an ENG elective.

6-8

12
6
9

0-1

r20

FACULTY

Gary W. Morrow, Chairperson
Distinguished Seruice Professol.' Lucier
Professor Emeritus : Michaelis
Professors: Fox, Fratini, R. Keil, Knachel, Singer
Associate Professors: Church, |ohnson, Morrow
Assistant Professor : Greer
Lecturer: Tick
Laboratory Instructors: Hils, leffery, P. Keil, Tabesh, Webb

COURSES OF INSTRUCTION

*CHM 115. COLLEGE PREPARATORY CHEMISTRY: A one-term course for stu-
dents desiring to enter a science or engineering program but whose background is
insufficient for CHM L23-1,24. Unacceptable foi credit toward chemistry require-
ments in any chemistry program. 3 sem.hrs.

CHM 115L. COLLEGE PREPARATORY CHEMISTRY LABORATORY: Course to
accompany CHM 115 or to be elected by students in CHM 200 who liack previous
chemi6tryiaboratory experience. One 3lhour laboratory each week. i sem. hr.

CLIlvd123-124. GENERAL CHEMISTRY: Comprehensive treatment of the funda-
mentalsof general chemistry. Prerequisite: Competence in highschoolchemistryor
successful"completion of eHU 115. A placement examinition is available'for
students whose background is doubtful. CHM 123 is a prerequisite for CHM 124.

3 sem. hrs. each

*CHM 123L-124L. GENERAL CHEMISTRY LABORATORY: Laboratory course to
complement CHMI23-124. One 3-hour laboratory session each week. CHM 123 is
a cofequisite for CHM 123L. CHM l24is acoreqriisite for CHM 124L.

1 setn. hr. each

*CHM 200. CHEMISTRY AND SOCIEfi: A course for nonscience maiors. The
application of chemical principles to the examination of issues such as environmen-
tal quality, disease, hunger, synthetic materials, and law enforcement. Requires one
year of high school chemistry or equivalent. Depending upon background and
experience, a student needing a laboratory course may enroll in either CHM 115L or
CHM 123L. 3 sem.hrs.
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CHM 201. QUANTITATIVE ANALYSIS: Application of the principles of chemical
equilibrium to the theory and techniques of gravimetric, volumetric, spectrophoto-
metric, and electroanalytical methods of chemical analysis. Prerequisites: CHM 124,

L24L. 3 sem.hrs.

CHM 201L. QUANTITATIVE ANALYSIS LABORATORY: Course to accompany
CHM 201 lecture. One 3-hour laboratory period each week. 1 sem. hr.

CHM 302. PHYSICAL CHEMISTRY: Essential elements of thermodynamics, chemi-
cal kinetics, equilibria, and electrochemistry for those with a primary interest in the
life sciences. For B.A. chemistry majors and premedical, predental, and biology
majors. Prerequisite: CHM 124. 3 sem.hrs.

CHM 303-304. PHYSICAL CHEMISTRY: Fundamentals of thermodynamics,
chemical kinetics, electrochemistry, and sPectroscoPy with a mathematics format.
For B.S. chemistry and biochemistry majors and chemical engineers. Prerequisites:
CHM 201 or equivalent, CHM 303. Corequisite: MTH 218. 3 sem.hrs. each

CHM 303L-304L. PHYSICAL CHEMISTRY LABORATORY: Course to accom-
pany CHM 303-304. One 3-hour laboratory each week. Corequisite: MTH 218.

L sem. hr. each

CHM 313-314. ORGANIC CHEMISTRY: Major topics in organic chemistry includ-
ing synthesis, mechanisms, stereochemistry, and spectroscopy. Required of all
chemistrymajors and students inthe life sciences. Prerequisite: CHM 124. CHM313
is a prerequisite for CHM 314. 3 sem. hrs. each

CHM 313L-314L. ORGANIC CHEMISTRY LABORATORY: Common separation,
purification, and analytical techniques including chromatography and spectros-
iopy are stressed in CHM 313L. Synthesis and characterization of organic materials
utilizing skills from the first term are stressed in CHM 314L. One 3-hour laboratory
each week. Corequisites: CHM 313 and 314, respectively. CHM 313L is a prerequi-
site for CHM 314L. 1- sem. hr. each

CHM 317. SPECTROSCOPIC IDENTIFICATION OF ORGANIC COMPOUNDS:
Theuse of nuclearmagnetic resonance, infrared, and mass spectrometry in elucidat-
ing structures. Emphasis on interpretation and integration of spectral data in
prbblem solving. Prerequisites: CHM 3'14,3'L4L or equivalent. 1 sem. hr.

CHM 341. ENVIRONMENTAL CHEMISTRY: An introduction to the chemical
processes in the environment. Topics include chemical equilibrium in aqueous
solution, reaction mechanisms as applied to atmospheric chemistry, and analytical
methods commonly applied to environmental samples. Prerequisite: CHM 314 or
permission of instructor. 3 sem. hrs-

CHM 404. SPECIAL TOPICS IN PHYSICAL CHEMISTRY: Thorough treatment
of topics such as electrochemistry, macromolecules, photochemistry, or spectros-
copy. Prerequisite: CHM 302 or 303, May be repeated as topics change. 3 sem. hrs.

CHM 412. INTERMEDIATE ORGANIC CHEMISTRY: Modern theory and prac-
tice of organic chemistry. May include structure-reactivity relationships, reaction
mechanism, and synthetic topics not normally treated in introductory courses.
Prerequisites: CHM 302 or equivalent, CHM 31'3-314, and senior standing.

3 sem. hrs.
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CHM 415. ANALYTICAL CHEMISTRY: Chemical analysis based on modern
instrumentation. Chromatographic, electrochemical, and spectroscopic methods.
Prerequisites: CHM 201,201L,302 or 304. 2 sem. hrs.

CHM 415L. ANALYTICAL CHEMISTRY LABORATORY: Course to accompany
CHM415. Two 3-hour laboratory sessions each week. Prerequisites: CHM 201L,302
or equivalent. 2 sem. hrs.

CHM 417. INORGANIC CHEMISTRY: An advanced course in modern inorganic
chemistry. Atomic structure, principles of bonding and structure, acid-base chem-
istry, periodicity, coordination compounds, nonaqueous solvents, electrochemis-
try, molecular symmetry, organometallic compounds, and the chemistry of selected
representative elements. Prerequisites: CHM 1,24, 31,4. Corequisite: CHM 302 or 304.

3 sem. hrs.

CHM 418L. INORGANIC CHEMISTRY LABORATORY: Laboratory course deal-
ing with the synthesis and characterization of inorganic and organometallic com-
pounds. Topics include vacuum and inert atmosphere techniques, separation and
purification, spectroscopic characterization, X-ray diffraction, magnetic moment,
and conductance measurements. Prerequisites: CHM 201L, 314L. Corequisite:
CHM 417. 'L sem. hr.

CHM 420. BIOCHEMISTRY: The fundamental aspects of the chemistry and bio-
chemistry of carbohydrates, lipids, proteins, and nucleic acids. Enzymology, pro-
tein purification, bioenergetics, metabolism of carbohydrates, lipids, amino acids,
nucleotides and nucleic acids, elementary molecular biology, and control processes
are described.Acceptable preparation for medical school; for nonchemistry majors.
Prerequisite: CHM 314. 3 sern. hrs

CLXVI 427. MEDICINAL CHEMISTRY: The chemical mechanisms of action of the
major drug classes will be surveyed with particular emphasis on the facets of organic
chemistry that control drug-receptor interactions, metabolism and mechanisms of
toxicity and resistance. Prerequisites: CHM 314 and CHM 420 or CHM 451. First
term. 3 sem.hrs.

CHM 451. GENERAL BIOCHEMISTRY I: Discussion of the chemistrv and bio-
chemistry of carbohydrates, amino acids, proteins, and nucleic acids,-including
health-science and methodologic aspects. Descriptions of enzymology, protein
purification, and carbohydrate metabolism related to such topics as bioenergetics,
membranes, and disease processes. Recommended for sfudents desiring entry into
graduate and professional schools. Prerequisites: CHM 201,314. 3 sern.hrs.

CHM 452. GENERAL BIOCHEMISTRY II: Discussion of selected topics in bioen-
ergetics, and metabolism of lipids, amino acids, porphyrins, nucleic acids, and
proteins. Current aspects of nutrition, biochemical genetics, endocrinology, regula-
tion, and genetic engineering addressed and related to health-science topics as time
permits. Suitable preparation for medical school. Prerequisite: CHM 451. 

sem. hrs.

CHM 462L. BIOCHEMISTRY LABORATORY: Laboratory course to accompany
biochemistry lecture courses. Spectrophotometry, pH and dissociation, enzymologic
methodology and analytical techniques, chromatographic techniques. Corequisite:

L san.hr.
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CHM 490L. SCIENTIFIC GLASSBLOWING: Theory and practice of glass work-
ing. Under the supervision of a professional glassblower, students learn to make
several standard seals and fabricate pieces of glass apparatus. Enrollment limited.
One 3-hour laboratory each week. Prerequisite: Permission of the chairperson.
Grading Option 2. 1, sem hr.

CHM 495. INTRODUCTION TO RESEARCH SEMINAR: Research topics pre-
sented by visiting scientists and Iaculty, and the results of thesis research by senior
students. Required of all junior chemistry and biochemistry majors in the B.S.

programs. Grading Option 2. No credit

CHM496. PROFESSIONAL PRACTICES SEMINAR: After discussions of the chemi-
cal literature and information retrieval, resumes, graduate education, and career
opportunities, students present technical talks on topics with social, ethical, or
historical implications. Required of all chemistry and biochemistry majors, both B.S.

and B.A. 1 sem. hr.

Ct{]ll 497. RESEARCH SEMINAR: A series of seminars as described under CHM
495. Required of all senior chemistry and biochemistry majors in the B.S. programs.

L sem.hr.

CHM 498-499. RESEARCH AND THESIS: All students in the B.S. programs
including Co-op are required to enroll for a minimum of 3 semester hours in a
research course (CHM 498). Students may take additional research credits (CHM
499) if the work extends for more than 2 semesters. Successful completion of
research courses requires the submission of a typewritten thesis and the presenta-
tion of a seminar. With the prior approval of the department chairperson, B.S. Co-
op students may substitute work experience for research. Prerequisite: Permission
of the chairperson 3-6 sem. hrs.

*General Education course. See Chapter V.
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CLASSICS (CLA)

Courses in classics, taught in English, are offered by the Departrnent of
Languages. See LNG. See also HMS.

COURSES OF INSTRUCTION

CLA 105. CLASSICAL ELEMENTS IN THE ENGLISH LANGUAGE: A study of
Greek and Latin elements in bioscientific terminology to improve comprehension
of derivatives from the classical languages in both specialized writings and tradi-
tional literafure. 3 sem.hrs.

' cLA 203. CLASSICAL MYTHOLOGY: An introduction to the principal cycles of
Greek and Roman mythology, with emphasis on the influence of classical mythol-
ogy upon the literature and art of the Western world. 3 sem. hrs.

CLA 205. INTRODUCTION TO GREEK ARCHAEOLOGY: Survey of Greek ar-
chaeology from the Neolithic to the Classical Age, including consideration of the
theory and technique of archaeological investigation. Emphasis on the cultures of
the Minoan Bronze Age, the Mycenaean Bronze Age, and the Classical Age.

3 sem. hrs.

CLA 350. CLASSICAL LITERATURE IN TRANSLATION: Course to acquaint
students not majoring or minoring in classical languages with Latin and Greek
authors and literary movements. Conducted in English. Repeatable when subtitle
and content change. 3 sem. hrs.

rI
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COMMUNICATION (CMM)

Universitv of Davton VI

The course requirements for communication maiors are 39 semester hours.
Teacher certification through the E11A program is an option for communication
majors. Consult department chairperson for details.

Minors in communication must have CMM 101 and 12 semester hours of upper-
level courses selected through consultation with the department chairperson.

A minor in political joumalism is available for political science majors. The
political journalism minor consists of CMM 201, CMM 330, and four of the following
five courses: CMM 331; CMM 353; CMM 354; CMM 431; CMM 432.

The department also offers a Bachelor of Arts with a major in theatre. See THR.

BACHELOR OF ARTS WITH A MAJOR IN
COMMUNICATION (CMM)I

H?:1fi:'J?sfui;;;;;ii6ffi,i;;i;;;; ::.:::.:::::: ::::::: ::::::::::: 11"*:'"{3
CMM 101; CMM 201; CMM 202; CMM 330.
Concentration Requirements and Electives.. 27
CONCENTRATICiNS

Communication Management (CMT)
Foundation 12

CMM 320; CMM 321; CMM 412; CMM 427 .......................................... 12
Two courses from the following:

CMM322; CMM 351; CMM 352; CMM 413; CMM 420;
cMM498........ 6

Any courses in CMM or THR3 9

Journalism (JRN)
Foundation 72
CMM 331; CMM 430; CMM 431; CMM 432 .............. 12
Two courses from the following:

CMM 332; CMM 333; CMM 334; CMM 472; CMS 414;
CMM 416; CMM 439; CMM 498........

Any courses in CMM or THR3...........

Public Relations (PUB)
Foundation
cMM 350; cMM a12; c:iviM a;ii;dilil46i
Two courses from the following:

CMM 331; CMM 332; CMM 421; CMM 430; CMM 469;
cMM498........

Any couries in CMM o. irilii
Electronic Media (RTV)

Foundation
CMM 340; cMM 343'.'.::.:.:..:..:..:.:::..::::::::.:.::.:.::.::.:.............
CMM 397 (Flyer TV or WDCR) ...............
One course oi the following:

CMM 341; CMM 342; CMM 344.
Two courses from the following:

CMM 345; CMS 414; CMM 4?0; CMM44Z CMM 444; CMM 446,
CMM,149; CMM 498

Any courses in CMM or THR3 ..............
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CMM 449; CMM 498
Any courses in CMM or THR3 .

Communican Studies (CSS)

Foundation
Approved program of study by advisor and department chair must
be submitted prior to completion of 18 sem. hrs. of CMM or THR.3.

Theatre (CTR)
Foundation

THR 203; THR 310; THR 340; THR 415
Two courses from the following:

THR 305; THR 307; THR 323; THR 325; THR 326; THR 330;

Any courses in CMM or THR3 9

One unit of 12 sem. hrs. in a single academic discipline selected from business,
education or the social sciences (beyond the Liberal Studies requirementsX6
sem. hrs. must be 300-400 level) .........."....

lSee also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education Requirements.

2At least 24 of the reouired 39 sem. hrs. in all communication concentrations must be
300-400 level. No more ihan 6 total sem. hrs. of CMM 390, CMM 397 and CMM 498 may be
applied toward the 39 sem. hrs.

3 Dance courses in the theatre program (THR207,267,271,301.,36'1,371.) donot count toward
the 39 sem. hrs. requirement.

FACULTY

Donald D. Yoder, Chairperson
Professors Emeriti: Gilvary, Rang, Wolff
Professors: Cusella, Lain, Morlan, Robinson, Skill, Thompson
Associate Professors: Anderson, Blatt, Griffin, Harwood, Wallace, Watters, Yoder
Assistant Prot'essors: Dunlevy-Shackleford, Hueth, Kenny, Taylor
Media Executiae in Residence-Glenn Walters
Lectur er s : Angel, Juniewicz-Fogle

COURSES OF INSTRUCTION

CMM 101. FUNDAMENTALS OF ORAL COMMUNICATION: Development of
oral communication skills and communicative self-confidence in interpeisonal,
interviewing, small group, and public speaking contexts. Emphasis on verbal,

3 sem. hrs.
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CMM 201. FOUNDATIONS OF MASS COMMUNICATION: Historical develop
ment of mass media in America; survey of mass media theories, impact of mass
media on people and society, the role and influence of the news media, new
technologies, programming, and pressure groups. 3 sem.hrs.

CMM 202. FOUNDATIONS OF COMMUNICATION THEORIES AND
RESEARCH: Study of the nature and scope of communication theories and re-
search. Examinationof howthecommunicationdisciplinedeveloped from classical
traditions to its modern perspective. 3 san.hrs.

CMM 310. VOICE AND DICTION: The four phases of speech production: proper
breathing, phonation, resonance, and articulation. Emphasis on projection, quality
and clarity of speech. Analysis of students' voices through tape recordt1";*. 

Orr.

CMM 311. STUDIES IN ORAL PERFORMANCE: Oral performance of poetry,
prose, and drama; combining study of vocal modulations, pitch, inflection, and tone
colorwith intellectual and emotional analysis of selections as a means of making the
literature alive and immediately present. 3 san. hrs.

CMM 312. LISTENING THEORY AND APPLICATION: Study of theories and
related application during comprehensive, discriminate, empathic, and apprecia-
tive listening; emphasis on listening competently and responsibly. 3 sern. hrs.

CMM 313. NONVERBAL COMMUNICATION: Survey of theory and research in
nonverbal behavior. Examination of the influence of environmental factors, physi-
cal behavior, and vocal cues on human communication. 3 sem.hrs.

CMM 314. DMENSIONS OF BRITISH COMMUNICATION: Exploration of mass
media, public relations, interpersonal communication, political communication,
theatre and other communication subfields in the British context. This course will
be offered only through a UD study abroad program. 3 sern. hrs.

CMM 315. INTERNATIONAL MASS MEDIA: Focuses on the mass media of a
particular foreign country or region of the world. Topics may include media
content, use, societal effects and ownership. 3 sem.hrs.

CMM 320. INTERPERSONAL COMMUNICATION: Study of communication be-
haviorinavarietyof dyadicrelationshipsincludingacquaintance,friendship,work,
romantic, and family. Focus on communicative behavior and communicative
processes in relationship development includingbuilding trust, managing conflict,
negotiating power, and listening empathetically. 3 sem. hrs.

CMM 321. SMALL GROUP COMMUNICATION: Examination of theory and
research related to communicative processes in small, task-oriented groups.
Applications include a focus upon decision-making strategies, leadership, conflict
management, and cohesion. 3 sem.hrs.

CMM 322. INTERVIEVVING FOR COMMUNICATION AND BUSINESS: An-
alysis of communication in structured dyadic interaction. Emphasis on the follow-
ing types of interviews: information-gathering, employment, appraisal, and persua-
sive. Application through role-playing and feedback systems. 3 sem. hrs.
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CMM 330. MEDIA WRITING: Developing and practicing writing skills for journal-
ism, public relations, and electronic media. Study and practice of ethics in determin-
ing news values, gathering information, and communicating clearly and accurately
for mass audiences. AP style emphasized. Studio fee. 3 sem. hrs.

CMM331. FEATUREWRITING: Developing andwriting nonfictionstories for
newspapers and magazines. Story types include personality profile, color, back-
ground, consumer, and commentary. Study and practice in journalistic reporting
skills and literary writing techniques. Emphasis on content, organization, style, and
accuracy. Strong command of AP style necessary. Prerequisite: CMM330. Studio
fee. 3 setn. hrs.

CMM 332. PUBLICATION DESIGN: Layout and design of print and electronic
publications, including newsletters, brochures, and web-based publications. In-
struction in desktop and web publishing software, use of type and illustration, cost
appraisal, printing methods. Studio fee. 3 sem.hrs.

CMM 333. FREE-LANCE WRITING: Steps of free-lance publication, from market
analysis to query letters to writing and rewriting. Mostly nonfiction, magazine
markets, some newspaper and nonfiction book markets. 3 san. hrs.

CMM 334. SPORTSWRITING: In addition to game stories, attention is also paid to
writing about personalities, legal issues, and financial issues on the interscholastic,
intercollegiate, amateur, and professional levels. Strong writing skills and knowl-
edge of journalistic style expected. Prerequisite: CMM330. 3 sem. hrs.

CMM 340. FUNDAMENTALS OF BROADCASTING: Survey of broadcasting,
with emphasis on television and radio networks, programming, regulation, audi-
ence measurement, audience effects, and technology. Although attention is given
both to the origins and future of the field, contemporary broadcasting is empha-
sized. 3 sern. hrs.

CMM 341. AUDIO PRODUCTION: Study of the theories, processes, and tech-
nologies of audio production practices that can be applied in radio, television, and
multimedia production. Exercises in recording of voice, music, and special effects.
Course includes the operation of basic studio and field equipment, includinganalog
and basic digital recording and editing. Studio fee. 3 sem. hrs.

CMM 342. FLINDAMENTALS OF VIDEO PRODUCTION: Explores the tech-
niques of studio and remote video production. Includes the technical and creative
aspects of planning and script preparation, producing, directing, technical direct-
ing, graphics, editing, camera, lighting, and sound for a variety of video programs.
Studio fee. 3 sem. hrs.

CMM 343. SCRIPTWRITING FOR ELECTRONIC MEDIA: Study of concrete ap-
proaches to and practice with the kinds of writing being done professionally in all
program types on television and radio including corporate media writing. Prereq-
uisite: CMM 330 or permission of instructor. 3 sem. hrs.

CMM 3,14. MULTIMEDIA DESIGN AND PRODUCTION I: Introduction to
producing in the interactive media of CD-ROM and other digital formats. Reviews
basic object-linking-and-embedding in familiar computer programs such as Word,
PowerPoint, and Freelance Graphics. Students build skills in multimedia authoring,
using all the fundamental tools of graphics, text, audio, and video. Studio fee.

I sem. hrs.

109



CMM University of Dayton VI

CMM 345. CLASSIC AMERICAN FILM: A survev of the artistic evolution of
American film, including the analysis of styles of irroducing, scripting, acting,
directing, lighting, sound, cinematography, set design and editing through viewing
of classic American films and selected international films that have influenced the
art of American filmmaking. 3 sem.hrs.

* CMM 350. PROPAGANDA ANALYSIS: Examination of major propaganda cam-
paigns in history beginning with Greek democracy. Emphasis on 20th century
propaganda as psychological warfare. Principles of Aristotelean rhetorical theory
applied to propaganda analysis. 3 sem. hrs.

CMM 351. PUBLIC SPEAKING: Oral communication in professional situations.
Adaptation of principles of effective speaking to specific audiences and occasions.
Delivery of informational, problem-solving, and special-occasion speeches.

3 sem.hrs.

CMM 352. PERSUASION: Study of the use of communication to form attitudes.
Examination of attitudes and social influence and their effects on human behavior.
Topics include selected theories of persuasion, argument construction, and practical
application. 3 sem. hrs.

CMM 353. SPEECH WRITING: Study of speech structure and composition. Criti-
cal analysis of model speech, in conjunction with the preparation and presentation
of original speeches on current public questions. 3 sem. hrs.

CMM 354. POLITICAL CAMPAIGN COMMUNICATION: Examination of
theory and research on the role, processes and effects of communcation in
political campaigns with emphasis on mass media, public speaking, debates,
advertising and inteqpersonal communcations. 3 sern.hrs.

* CMM 355. RHETORIC OF SOCIAL MOVEMENTS: Study of rhetorical communi-
cation in American social movements through examination of the strategies, themes
and tactics used by agitators and the institutional responses to discourse aimed at
social change. 3 sem. hrs.

CMM 360. PRINCIPLES OF PUBLIC RELATIONS: Survey of the field of public
relations emphasizing writing and public relations, theoretical implications of the
field, the practitioner's role in organization and the community. 3 sem. hrs.

CMM 390. INDEPENDENT STUDY: Supervised study involving directed read-
ings, individual research (library, field, or experimental), or projects in the special-
ized areas of communication. May be repeated for up to 6 semester hours. Prerequisite:
Permission of the department chairperson. 1-3 sem. hrs.

CMM 397. COMMUNICATION PRACTICUM: Contracted participation in an
approved on-campus communication organization. One sem. hr. per term to a
maximum of 3. Grade option 2only. 1-3 sem.hrs.

CMM410. FAMILY COMMUNICATION: Study of thefamilyfroma communication
perspective, considering the communication processes within the family and the
extent to which communication affects and is affected bv the familv. 3 sern. hrs.
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CMM 411. HEALTI{ COMMUNICAflON: Examinationof communication theory and
research as they relate to health care. Issue indude reassurance, the role of the patient
interviews, health organizations, the media and health, compliance, providing explana-
tions, and health care professions frequently neglected. 3 sem.hrs.

CMM 412. STATISTICAL METHODS IN COMMUNICATION: Study of data
gathering methods in communication. Practice in sampling, survey methods,
questionnaire development, and experimental design. Emphasis on the use of logic
to interpret data and to support claims. 3 sem.hrs.

CMM 413. COMMTINICATION IN THE INFORMATION AGE: Examination of
issues related to development, economics, Programming, and the future of new
mass communication technologies. Prerequisite: CMM 201 or permission of in-
structor. 3 sem. hrs.

*CMS+1+. GLOBAL COMMLINICATION: Introduction to the main topics in the field
of global communication. Emphasis oncomparativemass media and currentissues in
global communication. (Will not satisfy humanities requirement.) 3 sern.hrs.

*CMS 415. WOMEN AND COMMUNICATION: Seminar focusing on gender
differences in communication, unique asPects to women's communication, and
women's rhetoric. Current theory and research examined. (Will not satisfy hu-
manities requirement.) 3 sem.hrs.

*CMM 416. DEVELOPMENT OF MASS MEDIA: History and analysis of the
development and interdependence of mass media, print and electronic' Emphasis
on its role in political and economic progress of U.S. and attendant responsibility.

3 sem. hrs.

CMM 420. COMMUNICATION AND CONFLICT MANAGEMENT: Examina-
tion of the functions of communication in interpersonal conflict such as marital
conflict, role conflict, and organizational conflict. Communicative strategies and
tactics for managing conflict. 3 sem. hrs.

CMM 421. COMMUNICATION IN ORGANIZATIONS: Analysis of message
initiation, diffusion, and reception in organizations; analysis of the role of commu-
nication in developing productive work relationships, management practices, and
organizational cultures. 3 sem. hrs.

CMM 430. COPYEDITING: Editing, particularly news coPy editing and headline
writing. Emphasis on clear and concise wording; Proper spelling, grammar, and
puncfuation; and accuracy. Strong command of AP style necessary. Prerequisite:
CMM330. Studiofee. 3sem.hrs

CMM 431. PUBLIC AFFAIRS REPORTING: Investigative and specialized report-
ing on matters of public concern. Practice in gathering information from Primary
and secondary sources, and writing about complex subjects for mass audiences.
Prerequisite: CMM 330. Studio fee. 3 sem. hrs.

CMM 432. THE LAW AND NEWS MEDIA: Exploration of the free press clause of
the First Amendment, as defined by the courts and media practice. Study of First
Amendment core values and theories. Investigation into law on libel, privacy,
censorship, access to information, and copyright, as well as regulation of broadcast,
cable and new electonic media. Prequisite: Junior standing. 3 sem. hrs.

CMM
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CMM 439. SPECIAL TOPICS IN IOURNALISM: Concentrated study in special
areas of iournalism. May be repeated with change of topic. 3 or 6 sem. hrs.

CMM,l40. BROADCAST NEWS: Study of the process and practice of news gath-
ering and writing for radio and television. Course includes research, analysis,
writing, and editing news and features, as well as legal, and ethical concerns of
broadcast news. Prerequisite: CMM 330. Studio fee. 3 sem. hrs.

Cli IMM2. ADVANCED TELEVISION PRODUCTION: Advanced techniques of
both studio and electronic field production and post-production editing for televi-
sion. Prerequisite: CMM 342. Studio fee. 3 san. hrs.

CMM 444. MULTIMEDIA DESIGN AND PRODUCTION II: Advanced level
multimedia production emphasizing client-based project generation through a
design/production-team approach. Focus is on interface design; project planning,
script writing, story boarding; digital image, sound and video editing; and the use
of authoring software. Prerequisite: CMM 344. Studio fee. 3 sem. hrs.

CMM,t46. ELECTRONIC MEDIA MANAGEMENT: Survey of the leadership/
management roles and responsibilities of broadcasting, cable television and corpo-
rate media enterprises. Prerequisite: CMM 340. 3 sem. hrs.

CMM 449. TOPICS IN ELECTRONIC MEDIA: Concentrated study in special
areas of elechonic media production, criticism, and management. May be repeated once
with change of topic. Depending on topic, prerequisites may be imposed . 3 sern. hrs.

CMM 452. PUBLIC DISCOURSE AND CRITICISMT Examination of the founda-
tions of the field of communication. Major focus on the development of rhetorical
theory with attention to rhetorical analysis and criticism. 3 sem.hrs.

CMM 460. ADVANCED PUBLIC RELATIONS: Study, development and applica-
tion of public relations strategies. Emphasis on strategically effective, factually
accurate and grammatically sound written communications for organizational and
mass audiences. Prerequisite: CMM 330, CMM 360. 3 sem. hrs.

CMM 461. PUBLIC RELATIONS CAMPAIGNS: Students plan and carry out a
public relations program for an established professional organization, work out
solutions to communication and public relations problems, and prepare written
campaign materials and handbooks. Prerequisities: CMM 330, 350,460, and senior
standing. 3 sem. hrs

CMM 469. TOPICS IN PUBLIC RELATIONS: A concentrated study in specific
areas of public relations. Development of specialized projects. May be repeated
once with change of topics. Prerequisites: CMM 360 or permission of instructor.

CMM 498. COMMUNICATION INTERNSHIP: Communicatr"^ *"r. ";;"::t"in an approved organization. Prerequisites: Student must be in good academic
standing and must have completed CMM 1,01,,201,,202,330. Students are normally
limited to a maximum of 3 sem. hrs. Under exceptional circumstances, students
may petition the department chair for an additional 3 sem. hrs., if the second
internship is at a different organzation and the student can demonstrate that the
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position offers a unique and significant educational opportunity not available
ihrough the first internship. Permission of department chair. Option 2 Grading
only. - 1--6 sem. hrs.

CMM 499. SPECIAL TOPICS IN COMMLINICATION: Concentrated study in
specific areas of speech communication. May be repeated once with change of
t6pic. 3-5 sem. hrs.

*General Education course. See Chapter V.
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COMPUTER SCIENCE (CPS)

The Department of Computer Science offers two programs leading to the
Bachelor of Science in computer science, and in computer information systems.
Both programs have the same introductory core sequence of computer science
courses. The main differences in the programs are in the mathematics and
science requirements and in the application emphases.

Computer Science: Computer science is the study of algorithms and their
implementation in the environment of computer hardware. It includes the
study of data structures, software design, programming languages, and com-
puter elements and architecture. A student entering this program is expected
to be able to take calculus and nonremedial English. A transfer student must
ordinarily be in good standing and have a cumulative average of at least 2.5
based on a scale of 4. Each student must take appropriate upper-level electives
to ensure depth in at least three of the core subject areas of data structures,
software design, programming language concepts and architecture as ar-
ranged with the advisor and department chair.

Computer Information Systems: This program emphasizes computer science
concepts with particular attention to systems analysis and design, computer
communications, and applications in one of the concentration areas listed in
the description of the S4A program requirements.

A minor in computer science includes CPS 150, 151,,250,350, and three other
courses numbered 320 or above, excluding 435 and 437. A minor in computer
information systems includes CPS 150, 1,51,, 242, 31,0, 312, and two courses
numbered 320 or above, excluding 435 and 437.

BACHELOR OF SCIENCE WITH A MAJOR IN
COMPUTER SCIENCE (CPS)I

Semester Hours
Computer science ............ 45

Intoductory ior" ruqrrur,.u' CPS 1 50, L51,, 242, 250, 3!il" 
" " " " "

Further core requirements: CPS 346, 350,387
Six additional upper-level courses, numbered 310 or above

Mathematics: MTH 158,769,279,3022,367........... 18
Natural sciences: PHy 206, 207, 210L, 21 1 L, or CHM 1.23, 1.24, 1.23L, 124L

or BIO 151, 152,152L,201L or GEO'11.5,1.76,115L, 116l-and 2 additional
courses acceptable for Science or Engineering majors................. 74

Communication skills ............ 0-9
Humanities 9
Social and behavioral sciences........................ 6
Philosophy and religious studies, including PHL 319 1.2

First-year experience: ASI 150 ................... 0-1
General Education courses and academic electives3 to total at least 120

lSee General Requirements for All Bachelor of Science Programs and Chapter V for General
Education Requirements.
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Semester Hours
Computer science ............ ... 42

Introductory core sequence: CPS 150, 151.,242,250,341'
Further core requirements: CPS 310, 31'2,346,350
Four additional upper-level courses, numbered 320 or above

Concentration: A minor in one of the following areas: anthropology, biology,
chemistry, communication, criminal justice, economics, English, family development,
geology, history, human rights, languages, mathematics, music,
philosophy, physics, political science, psychology, social work, sociology,
ieligious studies, accounting, finance, international business, manaS€ment,
marketing; or the following block of courses: ACC 207 , 208; ECO 203 

' 
204;

MGT 301; MKT 301 ................... ................75-27

Communication skills ............ 0-9

Humanities2 9

BACHELOR OF SCIENCE WITH A MA]OR IN
COMPUTER INFORMATION SYSTEMS (CF)1

Mathematics: Calculus and statistics, (e.g., MTH 148,1'49,367)2 ...............'

Natural sciences2 ..........

Social and behavioral sciences2..........
Philosophy and religious studies, including PHL 319'z.........

First-year experience: ASI 150 ...................
General Education courses and academic electives to total at least ..'...............

lSee General Requirements for all Bachelor of Science Programs and Chapter V for
General Education Requirements.
2This requirement will be satisfied in some cases by the minor that is chosen.

FACULTY

Barbara A. Smith, Chairperson
Professors Emeriti: Jehn, Kester
Associate Profes.sors: Gowda, Lang, Pan, Schoen, Smith,
Assistant Professors: Buckley, Monge, Seitzer, Moore
kctur er s : Michel, Reynolds

Munct Associate Professor: Lokai

COURSES OF INSTRUCTION

CPS 107. COMPLIERS AND SOCIETY: Nontechnical introductory survey of the
history and organization of di'digital computers; the diverse application of

business, education, and the arts; and the psycomputers in government, business, education, and the arts; a14 !h!_p_sychglo^g-
ical ind sociol-ogical impact of the computer age. Not open to CPS, CIS, or PCS

9

8

6
1,2

0-1

120

maJors. 3 sem.hrs.

CPS 111. INTRODUCTION TO PERSONAL COMPUTERS: Emphasis on use of
operating system, particularly file organization, and applications: word Processor,
spreadsheei, database and presentation software. 3 sem. hrs.
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CPS 130. INTRODUCTION TO ENGINEERING PROGRAMMING: Introduction
to fundamentals of programming using the language C, including algorithms and
control structures, with applications drawn from engineering. Intended for stu-
dents in electrical engineering. Prerequisite: EGR 101. 1sem.hr.

CPS 132. COMPUTER PROGRAMMING FOR ENGINEERING AND SCIENCE:
Fundamentals of computer programming including algorithms, program
structure, library routines, debugging, and program verification. Calculus-based
computer solutions of problems from science and engineering using C. Corequisite:
MTH 168. 3 sem. hrs.

CPS 144. INTRODUCTION TO COMPUTER PROGRAMMING: Fundamentals
of computer programming including algorithms, program structure, library rou-
tines, debugging, and program verification. Computer solutions of problems from
social sciences using a suitable compiler language such as FORTRAN or Pascal.l-

3 sem. hrs.

CPS 150. ALGORITHMS AND PROGRAMMING I: Algorithms, programs, and
computers. Algorithm development, basic programming and programming struc-
ture. Debugging and program verification. Data representation. Computer solu-
tions to numeric and non-numeric problems using a compiler language. 

sem.hrs,

CPS 151. ALGORITHMS AND PROGRAMMING II: Continuation of CPS 150.
Emphasis on program design, development and style, string processing, data
structures, program modularity, and abstract data type, using a compiler language.
Prerequisite: CPS 150. 4 sern. hrs.

CPS225. PROGRAMING FOR BUSINESS SYSTEMS: Process of software develop-
ment for business system implementation. Fundamental programming concepts
including program design, documentation, development and testing of computer
solutions of business problems using C and C++. Intended for students majoring in
MIS. Prerequisite: MIS 175. 4 sem. hrs.

CPS242. INTRODUCTION TO FILE PROCESSING: The file processing environ-
ment, blocking and buffering, secondary storage devices, sequential file organiza-
tion, relative file organization, and various indexed file organizations using a
suitable compiler language such as COBOL. Prerequisite: CPS 150. Corequisite: CPS
151. 3 sem.hrs.

CPS 250. ALGORITHMS AND PROGRAMMING III: Study of computer organi-
zation and architecture by developing basic programming skills in an assembler
language (currently IBM Mainframe) and in C++. Prerequisite: CPS 151.

4 sem. hrs.

CPS 309. TOPICS IN COMPUTER SCIENCE: Lectures or laboratory work in areas
of current interest. May be taken more than once. Does not count as upper level
credit for major/minors. 14 sem. hrs.

CPS 310. SYSTEMS ANALYSIS: Methodologies for producing software, soft-
ware development life cycles, top-down approach, data flow diagram, data diction-
ary, mini-specifications, in/output design, E-R diagrams, normalization, introduc-
tion to object oriented analysis. Prerequisite: CPS 151 or CPS 225. 3 sem. hrs.
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CPS 312. SYSTEMS DESIGN: Structured design, tools of structured design, cou-
pling and cohesion of modules, transform and transaction analyses, packaging,
optimization, data-oriented and object oriented design methodologies, automated
d-esign tools. Prerequisite: CPS 310. 3 sem, hrs.

CPS341. DISCRETE STRUCTURES: Logic and proofs, sets and counting,
Boolean algebra, graph theory, directed graphs, mathematical machines, formal
languages and grammars. Prerequisite: CPS 150. 3 setn. hrs.

CPS 343. COMPARATIVELANGUAGES: Language design issues, formal syntax
specification, data types and storage methods, activation records and procedural
object oriented, functional, and logic programming paradigms. Prerequisite: CPS
350. 3 sem.hrs.

CPS 346. OPERATING SYSTEMS I: Semaphores, conditions, monitors, and ker-
nels. Concurrent programming, interrupts, memory, and process management.
Design and implementation of a simple operating system using concurrent lan-
guages. Prerequisites: CPS 250, 350. 3 sem. hrs.

CPS 350. DATA STRUCTURES AND ALGORITHMS: Advanced concepts of lin-
ear data strucfures, stacks, queues, and abstract data types. Basic and advanced
concepts of trees, graphs, hash tables, heaps, algorithm design and analysis tech-
niquei. Prerequisite: CPS 250. 3 sem. hrs.

CPS 353. NUMERICAL METHODS I: Study of the algorithms of numerical
mathematics with emphasis on interpolation, the solution of nonlinear equations,
and linear systems of equations including matrix methods; analysis of errors
associated with the algorithms. Prerequisites: MTH 169; CPS 132 or 150., 

sem. hrs.

CPS 354. NUMERICAL METHODS II: Study of the algorithms of numerical math-
ematics with emphasis on functional approximation, numerical differentiation and
integration, numerical solution of ordinary differential equations and boundary
value problems; analysis of errors associated with the algorithms. Prerequisite: CPS
353. 3 sern. hrs.

CPS 387. COMPUTER SYSTEM DESIGN I: Study of the elements of computer
design. Design of combinatorial and sequential logic circuits using current
integrated circuit devices. Discussion of encoders, decoders, registers, counters, etc.
as applied to design and use of control, arithmetic, logic, and storage units.
Instruction set, addressing modes and CPU design. Laboratory experiments with
these devices. Prerequisites: CPS 250, CPS 341. 3 sern.hrs.

CPS 388. COMPUTER SYSTEM DESIGN II: Detailed analysis of a specific mi-
crocomputer programmed in machine, assembler, and a higher-level language.
Discussion of interfacing with devices such as displays, terminals, and other
computers. Experiments with such interfacing in the laboratory. tterequisite: CI5 387.

3 sem.hrs.

CPS 411. MANAGEMENT INFORMATION SYSTEMS: The management infor-
mation systems environment. The theory, technology, development of information
systems. Emphasis on integration of information systems for decision support and
other management information requirements. Prerequisite: CPS 310. 

3 sem. hrs.
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CPS 418. SOFTWARE ENGINEERING: A thorough examination of modern
software methodologies, of the managerial and technological skills essential to the
design and construction of high-quality software, and of the productivity and
human factors in software development. Prerequisite: CPS 350. 3 sem. hrs.

CPS 424. DISCRETE EVENT SIMULATION TECHNIQUES: Design and use of
simulation models; study and use of special-purpose simulation languages such as
GISS and GASP IV, SIMSCRIPT II.5. Applications. Prerequisite: CIIS 151. 3 stn.hrs.

CPS 430. DATABASE MANAGEMENT SYSTEMS: Physical and logical organiza-
tion of databases: the entity-relationship model; relational database model; the data
definition and data manipulation language of a commercial database management
system; integrity constraints; conceptual database design. Prerequisite: CPS 350.

CP S 432.DATABASE MANAGEMENT SYSTEMS II : Study of qu 
"r, "-":::^::optimization, transaction management, concurrency control, recovery and security

techniques. Advanced data models and emerging trends in database systems, like
object oriented database systems , distributed database systems, the client-server
architecture, multidatabase and heterogeneous systems. Other current database
topics and emerging technologies will be discussed. Prerequisite: CPS 430.

3 sem hrs.

CPS437. SYSTEM ARCHITECTURES AND NETWORKING: Issues and tech-
niques used in the physical design of computer-based information systems. Basic
operating systems, hardware architecture and networking prinicples. Intended for
students majoring in MIS; not open to students majoring in CPS, CIS, or PCS.
Prerequisite: Mis 380, MIS 385. 3 semhrs.

CPS 444. SYSTEMS PROGRAMMING I: Analysis of compilers and their construc-
tion; programming techniques discussed in the current literature; advanced
computer applications in mathematical and nonnumeric areas. Prerequisites: CPS
346,350. 3 sem. hrs.

CPS ,145. SYSTEMS PROGRAMMING II: A continuation of CPS,M4, with empha-
sis on the application of the topics discussed. Prerequisite: CPS 444. 3 sem. hrs.

CPS 445. OPERATING SYSTEMS II: Design and implementation of a multi-user
operating system, including concurrent processes, usage of monitors and kernels,
process and device scheduling, virtual memory with paging, process synchroniza-
tion and communication, input and output spooler, file systems, reliability and
protectior; intemrpts, distributed system concepts. Prerequisite: CIIS 3,15. 3 sn.hrs.

CPS 455. NUMERICAL ANALYSIS I: Error analysis, mathematical development
of functional approximation including interpolation, quadrature, numerical differ-
entiation, solution of ordinary differential equations. Prerequisites: CPS 1.32 or 1.50,
MTH 302.319. Recommended: CPS 353. 3 sem.hrs.

CPS 456. NUMERICAL ANALYSIS II: Mathematical development of the method
of least squares, minimax approximation, solution of partial differential equations,
applications. Prerequisite: CPS 455. 3 sem. hrs.
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CPS 460. COMPUTER GRAPHICS: Introduction to graphics devices and soft-
ware graphic primitives (points, lines, characters), two-dimensional transforma-
tions, clipping, survey of display devices and methods. Graphic input devices,
representation of curves and surface in space. Prerequisites: CPS 350.

3 sem. hrs.

CI'S 470. DATA COMMUNICATION: Principles of telecommunications hard-
ware and software. Analysis of communication protocol layers with respect to
performance, error handling, and control functions. Review of troubleshooting
techniques currently in use. Prerequisite: CPS 350. 3 sem. hrs.

CIS 472. COMPUTER NETWORKING: Concepts and goals of computer net-
works (local area and long-haul). Network protocols, analysis, design management.
OSI layers, gateways. Network topologies and case studies. Prerequisite: CPS 470.

CPS 480. ARTIFICIAL INTELLIGENCE: Basic concepts and techniqu ::r::,
ligent systems. Emphasis on representations, problem solving, search strategies,
expert systems, mVgic systems, and AI programming. Design and implementation
of AI applications. Prerequisite: CPS 350. 3 sem, hrs.

CI'S 482. AUTOMATA THEORY: Finite automata, sequential machines, survey
of formallanguages, introduction to computability, recursive functions, and Turing
machines. Prerequisite: CPS 341. 3 setn. hrs.

CPS 496. COOPERATWE EDUCATION: Computer science cooperative educa-
tion work experience in an approved organization. Prerequisite: 12 hours of upper-
level CPS courses with a GPA of 3.0; total 90 semester hours with a GPA of 2.75.
Permission of the department in advance of the work. Not open to students with
credit in CPS 497. Credit does not apply to major requirements. Repeat to a
maximum of 3 semester hours. 1-3 sem. hrs.

CPS 497. INTERNSHIP: Computer science work experience in an approved orga-
nization. Prerequisite: 12 sem. hrs. of upper-level CPS courses with GPA of 3.0; total
90 sem. hrs. and 2.75 GPA. Permission of department in advance of the work. Not
open to students with CPS 496 credit. Credit does not apply to major requirements.
Repeat to a maximum of 3 semester hours. 1--3 sem. hrs..

Cf'S 498. PROBLEMS IN (NAMED AREA): Individual readings and research in
a specialized area. (See CPS 499.) By arrangement. May be taken more than once for
additional credit. Prerequisite: Permission of the department. 1-4 sem. hrs.

CPS 499. (SPECIAL TOPICS): Lectures or laboratory work in such areas as ad-
vanced artificial intelligence, computer architecture, information retrieval,
microprograming, mulitprograming techniques, numericalanalysis, graphics, data
communications, parallel processing, software development, distributed comput-
ing, multimedia computing. By arrangement May be taken more than once.
Prerequisite: Permission of the department. L4 sem. hrs.
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CRIMINAL JUSTICE STUDIES (C]S)

The Bachelor of Arts with a major in criminal justice studies, is a broadly
structured interdisciplinary curriculum designed to introduce students to 1) a
critical theory of criminal justice/criminology and 2) requisite knowledge for
advanced study or public service, e.g. law enforcement and/ or investigative
services at the Iocal, state and national levels; line entry careers in the correctional
field-probation and parole counseling, community programs, and other
rehabilitative services, as well as staff positions in the iudiciary.

Those who enter the Universitv of Davton as firsi-vear siudents, or as
transfers without associate degrees, will bd classified under Option A, a total
program sequence. Students who transfer here with acceptable associate
degrees in specific fields similar or closely related to criminal justice will be
classified under Option B, a transfer program sequence.

All students transferring into the curriculum must be in good academic
standing and meet entry requirements.

The minor in criminal justice studies requires 18 semester hours to include CfS
101, Introduction to Criminal Justice Studies, SOC 305, Criminological Theory, and
12 upper-divisional semester hours of course work, i.e., one course in each of the
four areas involving behavior, institutions, law, and social structure.

Proficiency examinations for limited CJS credit are available only to majors who
are in-service personnel, i.e., law enforcement officers, probation and parole
officials, or judicial personnel. Under Option A, students are limited to only 6
semester hours of proficiency examination credit, and under Option B, only 3
semester hours. In-service students should make their formal appeals to the
director's office at the beginning of each term, so that it can be determined by the
Criminal Justice Studies Advisory Committee whether scheduling a proficiency
examination during that term is warranted.

It is the sole responsibility of students to inform themselves of whatever
changes occur in the curriculum and to observe all the regulations, procedures,
and requirements of the University and the criminal justice studies program.

BACHELOR OF ARTS WITH A MAJOR IN
CRIMINAL JUSTICE STUDIES (CJS)1

OPTIONA
Semester Hours

Criminal justice studies .. 36
CIS 101, 207, M7 and SOC 305. The remaining 24 semester hours will be taken
from the criminal justice studies, political science, psychology, sociology, and
social work elective course list for the behavior, institutions, law and social
structure areas. A student MUST take at least 2 courses in each area.

Liberal Studies Curriculuml
Humanities and Fine Arts

Philosophy and Religious Studies 72
History 6
Literature: English or Foreign Language........ 3
Creative and Performing Arts .............. 3
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Foreign Lang. and/or Arts and/or Humanities.... 3-9
Social Sciences 1'2

Mathematics (MTH 102,204,205 excluded)2 3

Natural Sciences 11

Communication Skills 0-9
Introduction to the University: ASI 150................... 0-1

General Education courses and academic electives to total at least................. 1'24

l See Also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education Requirements.
2CIS 207 , Research Methods in Criminal fustice Studies, requires as a prerequisite MTH
207 orPSY 216 or SOC 308. Neither PSY 276 nor SOC 308 fills the three semester hours
mathematics requirement.

Core Courses for a CJS Major, Option A

CIS 101 Introduction to Criminal Justice Studies
CJS 207 Research Methods in Criminal Justice Studies
SOC 305 Criminological Theory
CIS 447 Senior Seminar in Criminal Justice Studies

In addition to these four core courses, students are required to take eight
additional courses, two from each of the following four areas.l

Behavior (Must take two courses)
PSY 363
PSY 461
soc 325
soc327
soc 410
SWK 325

Institutions (Must take two courses)
cIS 303
POL 303
POL 305
POL 360
soc 323

Law (Must take two courses)
cIS 3os
cIS 31s
POL 301
POL 411
POL 450
soc 326

Abnormal Psychology
Current Implications of Drug Dependency
Deviant Behavior
Criminology
Victimology
Child Abuse

Social Structure (Must take two courses)
cIS322
cls 336
soc 328
soc 339
soc 351

Corrections
State and Local Government
Introduction to Public Administration
Urban Politics and Policy
]uvenile Justice

Criminal Law
Criminal Procedure
American Judicial Process
Constitutional Law
Civil Liberties
Law and Society

Policing and Society
Comparative Criminal Justice Systems
Racial and Ethnic Minorities
Social Inequality
Urban Sociology
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llnternships and independent studies may be taken in CfS, POL, PSY, and SOC that have
a Criminal justice studies emphasis. No more than 5 semester hours may be taken. Also to
be offered is CJS 399, Special Topics in Criminal justice Studies. This course work is in
addition to the 36 hours required for a CfS interdisciplinary major in the Option A, total
program sequence. They are not to be used as substitute courses for those listed in the areas
of behavior, institutionS, law and/or social structure, unless approved in advanced by the
director of the Criminal Justice Studies program and the College of Arts and Sciences.

BACHELOR OF ARTS WITH A MAJOR IN
CRIMINAL JUSTICE STUDIES (CIS)I

OPTION B

To be admitted as a maior in the program under Option B, a transfer student
must have received an accredited associate degree in corrections, law enforce-
ment, police administration, police science, or i similar field of criminal justice
and must have a 2.5 cumulative grade-point average on a 4.0 grading system.
For criminal justice studies majors who have completed the basic requirements
for an accredited two-year criminal justice degree, 50 semester hours beyond
the associate degree is suggested, which includes a minimum of 21 semester
hours in the program.

Prerequisites: The following are required for all criminal justice studies
transfer maiors in addition to the baccalaureate degree requirements if they
were not included in the candidates' associate degree programs.

Semester Hours

Liberal Studies Curriculumr
Humanities and Fine Arts

Philosophy and Religious Studies
History
Literature: English or Foreign Language.......
Foreign Language and/or Arts and/or Humanities

Social and Behavioral Sciences
Mathematics (MTH 102, 204, 205 excluded)2

Communication skills: ENG 101 & 102; CMM 101 ...................
General Education courses and academic electives to total at least3

Course requirements:

Criminal fustice Studies ....................... .............................. 21

CIS 207, 447 and SOC 305. The remaining 12 semester hours will be taken from
the criminal justice studies, political science, psychology, sociology, and social
work elective course list for the behavior, institutions, law, and social structure areas.
A student must take at least one course in each area. Any course that is specifically
required of the criminal justice studies candidate by the University of Dayton for the
baccalaureate degree and was taken at the institution conferring the student's associ-
ate degree should not be duplicated. Such a course is to be waived by the student's
academic advisor upon the formal request of the student with the final approval of the
College of Arts and Sciences and replaced with another course within the same
division.
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Humanitiesl ...................... 21

Philosophy and/or religious studies electives 6

Mathematics (MTH 102,204,205 excluded)2 3

Social and behavioral sciences .............. 1,2

General Education courses and academic electives to total at least3 ....................... 63

lConsult General Requirements for all Bachelor of Arts programs and Chapter V for
General Education requirements.
2 CJS 207 , Research Methods in Criminal Justice Studies, required as a prerequisite MTH
207 or PS\ 216 or SOC 308. Neither PSY 216 nor SOC 308 fills the three semester hours
mathematics requirements.
3 To be considered a viable candidate for graduation, a student must have completed a

minimum of 124 semester hours with accepted transfer credits.

Core Courses for a CJS Major, Option B

CJS 207 Research Methods in Criminal Justice Studies
SOC 305 Criminological Theory
CJS 447 Senior Seminar in Criminal Justice Studies

In addition to these three core courses, students are required to take four
additional courses-one from each of the following four areas.l

Behavior (Must take
PSY 363
PSY 461
soc 325
soc327
soc 410
SWK 325

Institutions (Must take one course)
cls 303
POL 303
POL 305
POL 360
soc 323

Law (Must take one course)

one course/
Abnormal Psychology
Current Implications of Drug Dependency
Deviant Behavior
Criminology
Victimology
Child Abuse

cls 305
cJS 31s
POL 301
POL 411
POL 450
soc326

Social Structure (Must take one course)
cIS322
cJS 336
soc 328
soc 339
soc 351

Corrections
State and Local Government
Introduction to Public Administration
Urban Politics and Policy
Juvenile Justice

Criminal Law
Criminal Procedure
American |udicial Process
Constitutional Law
Civil Liberties
Law and Society

Policing and Society
Comparative Criminal Justice Systems
Racial and Ethnic Minorities
Social Inequality
Urban Sociology
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'Internships and Independent Studies maybe taken in CJS, POL, PSY, and SOC thathave
a criminal justice studies emphasis. No more than 5 semester hours may be taken. Also to
be offered is CfS 399, Special Topics in Criminal Justice Studies. This course work is in
addition to the 21 hours required for a CfS interdisciplinary major in the Option B, transfer
program sequence. They are not to be used as substitute courses for those listed in the areas
of behavior, institutions, law and/or social structure, unless approved in advance by the
director of the Criminal |ustice Studies program and the College of Arts and Sciences.

CRIMINAL JUSTICE STUDIES ADVISORY COMMITTEE

The Criminal justice Studies Advisory Committee consists of fames A.
Adamitis, Director, Criminal lustice Studies Program, Ahern (Political Science),
Ghere (Political Science),Apolito (Criminal ]ustice Studies), Ingram (Criminal
Justice Studies), Reeb (Psychology); P. Donnelly (Sociology, Anthropology and
Social Work), H. Pestello (Sociology, Anthropology and Social Work).

FACULTY

fames A. Adamitis, Director
Associate Professors: Adamitis, Ingram
Coordinator for Community Relations: Timothy F. Apolito
Adj unct Instr uct ors : Abraham

COURSES OF INSTRUCTION

CJS 101. INTRODUCTION TO CRIMINAL IUSTICE STUDIES: Introduction to the
field of criminal justice studies, stressing the theoretical foundations, origln, nature,
methods, and limitations of criminal justice studies as a college curriculum.

3 sern. hrs.

CIS207. RESEARCH METHODS IN CRIMINAL JUSTICE STUDIES: Review of
the nature, language, and processes of inquiry involving experiments, studies,
surveys, and investigations. The instrumentation, types, and structures of content
analysis, questionnaires, interviews, and structured observation, including, ana-
lytic techniques, data processing resources, and preparation of research reports
are also examined. Prerequisite: MTH 207 or PSY 216 or SOC 308.

3 sem. hrs.

CIS 303. CORRECTIONS: The administration of correctional institutions and
other detention facilities with emphasis on probation and parole systems to
include the rehabilitation and treatment of the incarcerated with reference to
correctional law cases. 3 sem. hrs.

CJS 305. CRIMINAL LAW: Principles of criminal liability, preparation of case
materials, court procedures, and case disposition. 3 sem. hrs.
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CJS 315. CRIMINAL PROCEDURE: Fundamentals of criminal procedure: arrest,
search, and seizure; interrogation, Constitutional limitations uPon state and
federal rules of criminal procedure. Iterequisite A course in criminal law.

3 setn.hrs.

gsn2. IOUCING AND SOCIETY: Analyzes the history of policing in society and
assessesthesocialandpoliticalforcesthatarecorrelatedwithboththeriseof formalpolicing
and the variety of strucfures law enforcement agencies have assumed. Reviews the
prirnary functions of policing in American society and examines those issues affecting
federal, state, county, municipal and private policing. 3 sern.hrs.

CIS 336. COMPARATIVE CRIMINAL JUSTICE SYSTEMS: Survey of cross-cul-
fural uniformities and diversities in law-enforcement agencies, correctional sys-
tems, and the courts in selected countries. Prerequisite: An introductory course
in criminal justice. 3 sem. hrs.

CJS 399. SPECIAL TOPICS IN CRIMINAL JUSTICE : An extensive examination
of a current topic affecting the criminal justice system and its law enforcement,
corrections or judicial components. May be repeated to a maximum of 3 semester
credits when the topic changes. L to 3 sem.hrs.

CJS 440. INDEPENDENT STUDY: Drected study and research on selected topics of
sigpificant academic publications in law enforcement and criminal justice. Prerequisites:
Perrnission ofinstructor, an infroductory CIS course. 3 sm. hrs

CIS 447. SENIOR SEMINAR IN CRIMINAL IUSTICE STUDIES: Seminar to
identify and discuss the contemporary issues in justice administration. Topics to
be assigned by instructor and presented for class discussion by students.

3 sem. hrs.

CIS 495. INTERNSHIP IN CRIMINAL JUSTICE I: Supervised experience solely in
a civilian capacity in a criminal justice or law-enforcement agency. Open to pre-
service criminal justice studies majors only; in-service students do not qualify.
Students who enroll for internship credit are not given a stipend. Credit granted
only under grade option 2. Prerequisites: Sophmore status,2.5 cumulative grade-
point average, and permission of the director of Criminal |ustice Studies Program.

3 sem. hrs.

CIS 496. INTERNSHIP IN CRIMINAL IUSTICE II: Continuation of CJS 495.
3 sem. nrs.

CIS 497. SERVICE LEARNING EXPERIENCE: Supervised community research
or service experience that complements a specific upper division course in Crimi-
nal Justice Studies. No more than 3 semester hours of Social Science 497 credits can
count for graduatiion. Prerequisite: Permission of instructor; Corequisite: a 300-
400 Criminal |ustice Studies course. Repeatable up to three semester hours.

I sem. hr.
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ECONOMTCS (ECO)

In cooperation with the Department of Economics and Finance in the School of
Business Administration, the College of Arts and Sciences offers the degree of
Bachelor of Arts with a major in Economics.

For a minor in economics, 18 semesterhours are required: ECO 203-204,346-347,
and any two elective courses from economics.

For course descriptions, see ECO, Chapter VII.
Information on a specialized degree, Applied Mathematical Economics, (MTE)

can be found in Arts and Sciences under the Mathematics Department.

BACHELOR OF ARTS WITH A MAJOR IN ECONOMICS (ECA)I

Semester Hours
Economics 30

ECO 203, 204,346,347, 490, and 15 sem. hrs. of upper-divisional electives.
Mathematics 6-9

MTH 207 and MTH 138 or MTH 148'? required; MTH 149 strongly recommended.
Natural Sciences...................... 11

Liberal Studies Curriculuml
Humanities and Fine Arts ................... 27-33

Philosophy and Religious Studies .............. 12

History............ 6

Literature: English or Foreign Language .............. 3

Creative and Performing Arts .............. 3

Foreign Language and/or Arts and/or Humanities ................. 3-9
Social Sciences (excludes courses in ECO)........... 12

Communication Skills ............................ 0-9
Introduction to the University: ASI 150 ................... 0-1

General Education courses and academic electives to total at least I24

lSee also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education requirements.

'zMTH 168 or MTH 128-129 maybe substituted with permission of chairperson.
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ENGLISH (ENG)

The University requirement in English composition is satisfied by the completion
of ENG 1.0'l-1.02, ENG 114, or ENG 198. Completing this requirement is a prerequi-
site for 200- and 300- level English courses. For placement information, see Reading
and Writing Skills under Basic Skills Requirements in Chapter V. For additional
details, consult the department chairperson or the coordinator of composition'

Students majoringin English must complete at least36 semester hours of English
courses, including first-year composition, and at least 24 semester hours at the 300-
400 level.

Students minoring in English must complete at least 12 semester hours of upper-
divisional (300-400) courses in addition to the compositionrequirement. Students in
B.A. programs can acquire teacher certification in English through the E1lA
program. (See EDT.) For details, consult the department chairperson.

The English department awards a writing certificate to students who achieve a
3.0 grade-point average in 18 semester hours of approved writing and writing-
related courses, including at least 12 semester hours of upper-divisional (300-400)

courses, and who pass a final examination including an impromptu essay. For
details, consult the department chairperson.

BACHELOR OF ARTS WITH A MAJOR IN ENGLISH (ENG)'

Semester Hours
Eng1ish............ 36

First-year composition: ENG 101-102 or 114 or 198 ................... .. 0-6
Literary Analysis and Research-Poetry: Eng 300 3

Surveys: ENG 301, 302, and 305 ................... 9

Shakespeare: ENG 352 3

Composition Theory or Literary Theory: ENG 476 or 488 .............. 3

One 300- or 400-level writing class ................ 3

Seminar: ENG 490...-..... 3

ENG electives 6-'l'2

Liberal Studies Curriculumr
Humanities and Fine Arts

Philosophy and Religious Studies...............
History............
Creative and Performing Arts .................
Foreign Language and/or Arts and/or Humanities (exclud6ENcoue)...,..,..'........

Social Sciences
Mathematics (MTH 102, 204, 205 excluded)
Natural Sciences ......................

cMM 101 3

Introduction to the University: ASI 150 0-1

General Education courses and academic electives to total at least 124

* *o Distribution Table for Bachelor of Arts Programs and Chapter V for General

Education requirements.
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FACULTY

Alex |. Cameron, Chairperson
Sara G. Wieland, Coordinator of Composition
Professors Emerlf l: August, Cochran, Henninger, Labadie, Martin, Murphy, Palumbo,

Patrouch, Stockum
Professors: Bedard, j. Farrelly, Kimbrough, K. Marre, Pici,
Associate Professors: Boehnlein, Cameron, Conniff, Durham, Macklin, L. Marre,

Means, Ruff, Shereen, Tuss, Wilhoit, Youngkin
Assistant P rofessors : Hill-Vasquez, Hughes, Strain
P o et -in- Residen c e: Martin
Instructor: Conover
Lecturer: B. Farrelly

COURSES OF INSTRUCTION

ENG 101. COLLEGE COMPOSITION I: Analysis of the processes of reading
and writing aimed at the development and refinement of critical thinking
skills, critical reading skills, and critical writing skills. Required departmental
examination. 3 sem.hrs,

ENG 102. COLLEGE COMPOSITION II: Study of appropriate rhetorical struc-
tures and styles for analytic, synthetic, and argumentative essays. Practice in
developing critical reading and writing skills with an emphasis on writing from
sources. Prerequisite: ENG 101. 3sem.hrs.

ENG 1 14. FRESHMAN WRITING SEMINAR: A one-semester composition course
for first-year students who show high proficiency. First term only. Open by
permission only. 3 sem. hrs.

*ENG 151. INTRODUCTION TO LITERATURE: A critical study of literary forms-
fiction, drama, and poetry-representative of various eras and cultures. May be taken
concurrently with ENG 102. Prerequisite: ENG 101 or equivalent. 3 sern.hrs.

*ENG 198. FRESHMAN HONORS SEMINAR: Study and seminar discussion of
selected literary masterworks and appropriate criticism thereof, with equal empha-
sis on composition. Open by permission only to first-year students in the University
Honors Program. 3 sem.hrs.

*ENG 203. MAJOR BRITISH WRITERS: Study of four or five writers repre-
sentative of the principal periods in English literature. Prerequisite: ENG 102 or
equivalent. 3 sem. hrs,

*ENG 204. MAIOR AMERICAN WRITERS: Study of four or five writers represen-
tative of the principal periods in American literature. Prerequisite: ENG 102 or
equivalent. 3 sem. hrs.

"ENG 205. MAIOR WORLD WRITERS: Study (in translation) of four or five
writers representative of the principal periods in (chiefly Western world) literature,
exclusive of English and American literature. Prerequisite: ENG 102 or equivalent.

3 sem. hrs.
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ENG 210. POETRY: Study of representative examples of a major literary genre.
Prerequisite: ENG 102 or equivalent . 3 sem hrs.

ENG 230. TOPICS IN LITERATURE: Exploration of varying approaches to the
sfudyof literature. Canberepeatedunderspecialcircumstances. Plerequisite: ENG
102 or equivalent. 1-6 sem.hrs.

ENG 242. SOPHOMORE HONORS: Seminar in which selected works from the
literature of Western civilization are studied. By invitation only. 3 sem.hrs.

ENG 272. EXPOSITORY WRITING: Further practice in writing expository
themes and documented papers. A continuation of ENG 102 

-for itudentl
desiring more ocperimce in writing. Prerequisite: ENG 102 or equivalent . 3 srn.hrs.

ENG 282. INTRODUCTION TO WRITING POETRY: A beginning course in
analyzing and writing poetry. Prerequisite: ENG 102 or equivalent. 3 sem. hrs.

ENG 284. INTRODUCTION TO WRITING FICTION: A beginning course in
analyzing and *riting short fiction. Prerequisite: ENG 102 or equivalent.

3 san.hrs.

ENG 286. INTRODUCTION TO WRITING DRAMA: A beginning course in ana-
lyzing and writing short plays. Prerequisite: ENG 102 or equivalent. 3 sem. hrs.

ENG 300. LITERARYANALYSISANDRESEARCH-POETRY: Detailedanaly-
sis of selected poems, with attention to their use of traditional forms and conrren-
tions, combined with training in standard methods of interpretation and research.
Prerequisite: ENG 102 or equivalent. - 

3 sem. hrs.

* ENG 301. SURVEY OF EARLY ENGLISH LITERATURE: Survey of English litera-
ture from the Medieval period to the end of the 18th century. Prerequlsite: ENG
102 or equivalent. 3 sem. hrs.

*ENG 302. SURVEY OF LATER ENGLISH LITERATURE: Survey of English
!!gTt"I" from the beginning of the Romantic period to the present.-Prerequisite:
ENG 102 or equivalent 3 sem.hrs.

'ENG 305. SURVEY OF AMERICAN LITERATURE: Survey of American litera-
ture from the Colonial period to the present. Prerequisite: ENG 102 or equivalent.

3 sem. hrs.

'ENG 306. SURVEY OF CONTINENTAL LITERATURE: Survey of continental
European literature from Homer to the present. Prerequisite: ENG 102 or equiva-
lent. Not open to students who have taken ENG 322. 3 sem.hrs.

EN 308. ADVANCED WRITING OF POETRY: Intensive practice in the writing of
poems. Prerequisite: ENG 282 or permission. 3 sem. irs.

ENG 310. ADVANCED WRITING OF FICTION: Intensive practice in the writing
of fiction. Prerequisite: ENG 284 or permission. 3 sem. hrsl

ENG 312. ADVANCED WRITING OF DRAMA: Intensive practice in the writing of
plays. Prerequisite: ENG 286 or permission. 3 sem.llrs.

ENG 316. ADVANCED COMPOSITION: Intensive practice in the writing of es-
says and the study of rhetoric. Prerequisite: ENG 102 or equivalent . 3 sem. hrs.
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ENG 317. CONTEMPORARY POETRY: Study of selected poems by recent
writers. Prerequisite: ENG 102 or equivalent. 3 sem' hrs'

ENG 319. CONTEMPORARY FICTION: Study of selected novels and short
fiction by recent writers. Prerequisite: ENG 102 or equivalent. 3 sem. hrs.

*ENG 320. CONTEMPORARY DRAMA: Study of selected plays to illustrate major
tendencies of modern drama. Prerequisite: ENG 102 or equivalent. 3 sem. hrs.

*ENG 
322. MASTERPIECES OF WORLD LITERATURE: Intensive study of major

literarv works representative of various cultures. Works are studied in translation,
although an En![sh language work or two may be included for ap-propriate
.o^puiirotr. Preiequisite:-ENG tOZ or equivalent. 3 sem. hrs'

*ENG 323. LITERATURE OF THE CHRISTIAN TRADITION: A study of literary
works that form part of the Christian religious tradition. Prerequisites: ENG 102

or equivalent. 3 sem' hrs'

ENG 324. THE NOVEL: A consideration of selected novels to illustrate various
fictional modes. Prerequisite: ENG 102 or equivalent. 3 sem. hrs.

ENG 325. SCIENCE FICTION: Survey of science fiction with detailed analysis of
selected novels and short fiction. Prerequisite: ENG 102 or equivalent. 3 setn' hrs.

ENG 327. STUDIES IN POPULAR FICTION: Analysis of selected artifacts of
popular culture with reference to serious literature. May be repeated-as topics
i't i"g". Prerequisite: ENG 102 or equivalent. 3 sem' hrs'

ENG 329. SHORT STORY: Study of the techniques employed in the writing oJ

the short story. Analysis of various models of the short story. Prerequisite: ENG

102 or equivaient. 3 sem. hrs'

ENG 330. DEVELOPMENT OF DRAMA: Study of the historical development of
the drama from its beginnings to the 19th century. Analysis of plays from each

significant period. Preibquisite: ENG 102 or equivalent. 3 sem' hrs'

ENG 331. STUDIES IN FILM: Analysis of selected films to show developments in
film technique or criticism. Prerequisite: ENG 102 or equivalent. 3 sem. hrs.

ENG 332. STUDIESIN LITERATURE AND FILM: Studies in literary texts and the
film treatments of those texts. May be repeated as topics change. Prerequisite: ENG
102 or equivalent. - 3 sem' hrs'

*ENG 333. IMAGES OF WOMEN IN LITERATURE: EXAMiNAtiON Of SigNifiCANt

literary works that portray traditional images of women. Prerequisite: ENG 102 or
equivilent. - 3 sem'hrs'

* ENG 334. MODERN MEN - IMAGES: Critical examination of significant literary
works that portray males in traditional and non-traditional roles. Prerequisite: ENG
102 orequi'ialent.' - 3sn.hr*

* ENG 335. MODERN BLACK LITERATURE: Study of selected 20th-century black
*rit".r. f.-t"q"isite: ENG 102 or equivalent. 3 sinn. hrs'

1ENG 336. GENDER IN FICTION: Study of major works of American and British
male and female authors from differeirt peri6ds, analyzing the authors, their
principal characters, themes, and narrative technique as they reflect different
ispecti of the issue of gender in literature. Prerequisite: ENG 102 or equivalent.

3 sem. hrs.
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ENG 337. STUDIES IN FOLKLORE: Selected studies in American and/or world
folklore. May be repeated as topics change. Prerequisite: ENG 102 or equivalent.

3 sem. hrs.

ENG 339. AMERICAN INDIAN LIIERATLIRE: Survev of American Indian oral
narrative and literature. Prerequisite: ENG 102 or equivalent. 3 sem. hrs.

* ENG 340. THE PRISON IN LITERATURE: Survey of prison literature from the rise
of the modern prison in the late 18th-century through the contemporary period.
Prerequisite: ENG 102 or equivalent. 3 sem. hrs.

ENG 348. MODERN IRISH LITERATURE: A consideration principally of the
Irish literary revival of the late 19th and early 20th centuries with appropriate
background material. Prerequisite: ENG 102 or equivalent. 3 sem. hrs.

*ENG 350. EUROPEAN LITERATURE OF ANTIQUITY: Study of significant
works from theOld Testamentand Greek, Roman, English,Irish, and/orScandina-
vian writers. Prerequisite: ENG 102 or equivalent. 3 sem. hrs.

*ENG 351. EUROPEAN LITERATURE OF THE MIDDLE AGES: Study of
selected literary masterpieces of Western civilization in the Middle Ages. Pre-
requisite: ENG 102 or equivalent. 3 sem.hrs.

*ENG 353. LITERATURE OF THE RENAISSANCE: Studv of selected literarv
masterpieces from England and the Continent that illustratJ the culture and idea's
of the Renaissance. Prerequisite: ENG 102 or equivalent. 3 sem. hrs.

"ENG 354. LITERATURE OF THE ENLIGHTENMENT: Study of selected
English and European literature from the Age of Reason. Prerequisite: ENG 102 or
equivalent. 3 sem. hrs.

*ENG 355. LITERATURE OF THE ROMANTIC AGE: Study of the Romantic
Revolution as illustrated in representative writings of English and European au-
thors. Prerequisite: ENG 102 or equivalent. 3 sem. hrs.

*ENG 355. EUROPEAN LITERATURE OF THE NINETEENTH CENTURY:
Study of representative masterpieces from the literature of England and the Conti-
nent during the 19th century. Prerequisite: ENG 102 or equivalent. 3 sem. hrs.

ENG 357. EUROPEAN LITERATURE OF THE EARLY TWENTIETH CENTURY:
Study of signfficant English and European literature that illustrates the ideas and
culture of the early modern period. Prerequisite: ENG 102 or equivalent.

3 sem. hrs.

ENG 358. CONTEMPORARY LITERATURE OF EUROPE: Study of selected
Western European literature that illustrates the ideas and culture of the present age.
Prerequisite: ENG 102 or equivalent. 3 sem.hrs.

ENG 362. SHAKESPEARE: Study of selected plays and poems of Shakespeare.
Prerequisite: ENG 102 or equivalent. 3 sem. hrs.

ENG 352L. SHAKESPEARE PERFORMANCE LABORATORY:
tapes, and recordin

'esistere
LqS. I nree
dfor ENG

Study of
rs. ThreeShakespearean performances through films, video tapes, and recordi

hours a-week. Students in362L mus-t have already taken or be register,
1 sem. hr.352 or an equivalent Shakespeare course.

131



ENG Universitv of Davton VI

ENG 370. REPORT WRHNG: Analysis of and Practice in both basic and comPlex
written reports, including the long formal rePort. Prerequisite: ENG 102

or equivalent. 3 sem. hrs.

ENG 372. APPLIED WRITTEN COMMUNICATIONS: Analysis of and practice
in written communications appropriate to business and industrial organizations,
including forms of correspondence and a job-application project but excluding
formal reports. Prerequisit-e: ENG 102 or equivalent. 3 sem. hrs.

ENG 375. TOPICS IN WRITING: Analysis of and practice in specific forms of
writing. May be repeated as forms change. Prerequisite: ENG 102 or equivalent.

L-3 sem. hrs.

ENG 378. PROFESSIONAL AND TECHNICAL WRITING: Practice in developing
writing skills needed in business, government, and industry. Prerequisite: ENG 102

or equivalent, 3 sem. hrs.

* ENG 380. STUDIES IN LITERATURE: Study of special topics or themes in literature.
May be repeated as topics change. Prerequisite: ENG 102 or equivalent.

L-6 sem. hrs.

* ENG 382. MOZART'S OPERAS: An interdisciplinary survey of Mozart's oPeras

{erman and Italian, serious and comic. Class discussions will be supplemented
by extensive listening and/or viewing of recorded performances and, when pos-
sible, attendance at live performances. 3 sem. hrs.

*ENG 384. CHRISTIANITY AND MODERN POETRY: A studv of selected poets
from the modern period whose work draws from the maior liferary, intelle-tual,
cultural, and theological traditions of Christianity. Prcirequisite: ENG 102 or
equivalent. - 3sem.hrs-

ENG 395. IUNIOR HONORS TUTORIAL: Independent directed study on special
topics for selected students. May be repeated as topic or instructor changes.
Pe-rmission required. 3 sem. hrs.

ENG 405. CHAUCER: Study of Chaucer's life, world, language, and literary
achievement, concentrating onThe Canterbury Tales (in Middle English). Prerequi-
site: A 200- or 300-level Unglistr course. 3 sern'hrs.

ENG 407. MEDIEVAL ENGLISH LITERATURE: Study of the dominant tyPes
in the literature of England from the beginning to 1500. Prerequisite: A 200- or 300-

level English course. 
- 3 sem. hrs.

ENG 410. EARLY RENAISSANCE LITERATURE: Survey of the literature of
the 16th century from Thomas More to Sidney and Spenser. Prerequisite: A 200- or
300-level Enghih course. 3 sem. hrs.

ENG 414. LATER RENAISSANCE LITERATURE: Survey of the literature of the
early 17th century from Bacon, |onson, and Donne to Marvell, exclusive of Milton.
Preiequisite: A 200- or 300-level English course. 3 sem- hrs.

ENG 431. MILTON: Study of the major and minor poems and of selected prose of
Milton. Prerequisite: A 200- or 300-level English course. 3 san.hrs'
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ENG 433. STUDIES IN NEO-CLASSICAL LITERATURE: Study of English litera-
ture from Dryden toJohnson. Maybe repeated as topics change. Prerequisite: A200-
or 300-level English course. 3 sem.hrs.

ENG 438. ENGLISH ROMANTICISM: Study of the major poets and critics of the
Romantic Age. Prerequisite: A 200- or 300-level English course. 3 sem.hrs.

ENG 444. STUDIES IN NINETEENTH-CENTURY ENGLISH LITERATURE:
Study of English literature in the 19th century. May be repeated as topics change.
Prerequisite: A 200- or 300level English course. 3 sem. hrs.

ENG 1148. TWENTIETH-CENTURY BRITISH LTIERATURE: Study of significant
developments in modern British literature. Prerequisite: A 200- or 300-leve[ English

3 sem. hrs

ENG 451. AMERICAN ROMANTICISM: Study of significant developments in
American literature of the mid-l9th century. Frereqriisite, A 200- oi 300-level
English course. 3 sem. hrs.

ENG 453. AMERICAN REALISM AND NATURALISM: Study of representative
writers from the post-Civil War period in American literature. Prerequisite: A 200-
or 300level English course. 3 sem. hrs.

ENG 455. TWENTIETH-CENTURY AMERICAN LITERAruRE: Study of signifi-
cant developments in American literature of the 20th century. Prerequisite: A 200-
or 300-level English course. 3 sem.hrs.

ENG 458. INTRODUCTION TO LINGUISTICS: Introduction to the basic
concepts and procedures of general linguistics, including language description,
history, variation, theory, and acquisition. Prerequisite: A 200- or 300-level English
course. 3 sem. hrs.

ENG 470. HISTORY OF ENGLISH: Study of stages in the development of the
English language and of influences shaping its development from the beginning
to the present. Prerequisite: A 200- or 300level English course. 3 sem.hrs.

ENG 472. THE STRUCTURE OF ENGLISH: Study of the grammatical structure
of modern English from traditional and modern linguistic points of view. Pre-
requisite: A 200- or 300-level English course. 3 sem.hrs.

ENG 474. ARGUMENTATION: Studies and practice in the patterns of argu-
mentative writing. Recommended for the pre-professional student. Prerequisite:
ENG 272, 316,370, or permission of instructor. 3 sem. hrs.

ENG 476. COMPOSITION THEORY: Study of the principal current theories
of composition, with application to the teaching and evaluating of writing.
Prerequisite: ENG 315 or permission of instructor. 3 sem. hrs.

ENG 480. INDEPENDENT STUDY: Individual investigations of special topics
under faculty direction. May be repeated under special circumstances. Prereq-
uisites: Permission and at least fifteen semester hours of English.l-6 sem.hrs.

ENG 482. MODERN POETRY: Concentrated, advanced study in the develop-
ment of modern poetry, both English and American. Prerequisite: A 200-
or 300-level English course. 3 sem. hrs.
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ENG. 485. INTERNSHIP IN WRIIING: Application of writing skills to specific
projects of an approved organi zatron. Practical and professional experience offered to
juniors and seniors (particularly English majors and minors) as a supplement to the
writing curriculum. Prerequisite: Permission of supervising instructor. May be
repeated up to six semester hours. 'l--6 sem. hrs.

ENG 488. LITERARYTHEORY: Comparative critical reading of classical and modem
theoretical texts and analysis of critical methodology. Prerequisite: 200- or 300- level
English course. 3 sem. hrs.

ENG 490. SEMINAR: Concmtration on one literary figure, genre, or period for
research and analysis. May be repeated as topics change. Consult departmental
booklet for specific prerequisites for each section. Permission required. 3 sem. hrs.

ENG 495. SENIOR HONORS TUTORIAL: Independent directed study on
special topics for selected students. May be repeated as topic or instructor
changes. Permission required. 3 sem. hrs.

*General Education course. See Chapter V.
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FAMILY DEVELOPMENT (FDV)

The interdisciplinary minor in family development increases understanding of
the meaning and dynarirics of marriage ind pareirthood in contemporary socie{. It
examines tFe famiiy as a major instifirtion iffecting society and s'urveys the indi-
vidual, social, and'economii problems found witftin faniilies. This 6ackground
contributes to preparation for careers in areas such as social work, psychology,
education, communication, human ecology, and religious work.

The minor in family development is earned by taking 16 semester hours of
coursework, all of which must be outside one's major discipline. These must be
distributed as follows:

Basic theory course in family development required. .............:::'::':..yt"'3
SOC 331 Marriage and the Family

Families and society (Choose one.) 3
HST 352 History of the American Family
SOC 355 Families and the Economy

Dynamics of family life (Choose one.) 3
CMM 410 Family Communication
PHL 318 Family Ethics
REL 344 Christian Marriage

ASI 448 Seminar in Family Development (required) ............... 1

Electives (Choose two.)................ 6
BIO 390 Sex and Fertility Regulation SOC 322 Sex Roles and Society
PSY 251 Human Growth and Development SOC 323 Juvenile Justice
PSY 351 Child Psychology SOC 330 Perspectives on Aging
PSY 355 Developmental Psycholpathology SWK 325 Child Abuse
PSy 462 Human Sexuality SWK327 Parenting: Social Welfare Role
REL 362 Christian Family Values & TV SWK 330 Perspectives on Aging
REL 466 Theology of Sexuality SWK 331 Death, Dying, and Suicide

No more than 6 semester hours from any one department may be applied to the
minor in family development. Courses taken for this minor may be applied to other
minors and to breadth and general education requirements. Appropriate courses
may be substituted with peimission from the office of the deair^of ihe College of
Arts and Sciences and the minor coordinator of the Center for Family and Commu-
nity Research. Students wishing to be recorded as minoring in family development
should notify their chairperson"s, their deans, and the coo;dinator cif the minor.

FAMILY DEVELOPMENT COMMITTEE

Brenda Donnelly, Research Associate and Minor Coordinator
(Center for Faririly and Community Research)

De Luca (Educati6nal Administration), L. Majka (Sociology, Anthropology and
Social Work), Huff (College of Arts and Sciencej), Taylor (Soiiology, Anihrolbtogy
and Social Work)
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FILM STUDIES GLM)

The interdisciplinary minor in film studies (FLM) provides students an oppor-
tunity to explore one of the most popular and influential media of the 20th century.
Students study the history, theory and aesthetics of film, and consider film from
literary, philosophic, religious, economic and creative perspectives. The minor
compliments many of the existing majors in the arts and sciences, and enhances the
academic preparation of students that are considering graduate school and,/or
careers in film criticisim, screenwriting or film production.

The minor in film studies requires 13 hours, and includes the following courses:

Required: ASI 350 Interdisciplinary Film Study (1). A capstone course taken after
all elective courses have been completed.

Select four (4) of the following elective courses (12 hours):

ENG 331 Studies in Film (3)

ENG 332 Studies in Literature and Film (3)

PHL324 Philosophy and Film (3)

CMM 345 Classic American Film (3)

REL372 Religion and Film (3)

Or other approved substitutes

Students desiring to minor in film studies should notify their repsective deans and
the cooordinator of film studies.

FILM STUDIES COMMITTEE

James Farrelly (English) Coordinator of FiIm Studies
Lain (Communication), Fouke (Philosophy), Kimbrough (English),
Inglis (Philosophy),
Zukowski (Religion), Barnes (Religion and Humanities Chair).
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GENERAL STUDIES (GEN)

The Bachelor of General Studies program is designed for those students who
desire to pursue a non-traditional degree program at the University outside of any
departmental major. This degree program permits great latitude in utilizing the
academic resources of the University for planning and acquiring an education to
meet individual needs. Students may plan their programs to the best advantage
of their particular educational objectives. Students build their programs on the
foundation of University Basic Skills and General Education requirements.

BACHELOR OF GENERAL STUDIES PROGRAM (GEN)

Admission requirements for the Bachelor of General Studies are the same as
those for any other degree offered in the College of Arts and Sciences.

Candidacy for the Bachelor of General Studies may be declared in the first
year but not later than the end of the junior year. An application for acceptance
into the degree program mustbe completed and approved by the administrator
of the program. Ar.y students in good academic standing may request transfer
into this program.

The General Studies student is required to plan an academic program to
satisfy the requirements for graduation in consultation with the administrator
of the program in the College of Arts and Sciences. The usual policy of
prerequisites remains in effect in this program. A student cannot earn a double
degree with a Bachelor of General Studies.

The candidate for the degree of Bachelor of General Studies must complete
120 semester hours with an overall grade point average of 2.0 or better,
including:
1. University Basic Skills and General Education requirements (see
Chapter V),
2. Three semester hours of mathematics selected from courses offered by the
Mathematics department (excluding MTH 102, 204, 205),
3. Study of the natural sciences by completing 7 semester hours in approved
natural science courses (biology, chemistry, geology, physics), including one
course with accompanying laboratory,
4. A minimum of 54 semester hours of courses at the 300-400 level with a grade
point average of 2.0 or better, and
5. Not more than 30 semester hours of work from any one academic discipline.
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GEOLOGY (GEO)

Geology is the study of the earth. It incorporates many aspects of our complex
planet including its composition, structure, environment, dynamic and hazardous
processes/ and the development of life, continents and oceans through time. Geol-
ogy plays a critical role in interpreting the earth's long history of global change, and
in predicting future environmental change.

The Geology department offers two programs leading to a Bachelor of Science in
geology and environmental geology. The geology (GEO) major provides basic
courses in the geological sciences and a range of advanced level courses that allow
students to develop courses of study that complement particular interests within the
field. Theenvironmentalgeology(EVG)programisbroadinscope,providingafirm
grounding in the fundamentals of earth science as well as an interdisciplinary
curriculum including Geology, Biology, Chemistry, and other allied science courses,
reflecting the interdisciplinary nature of environmental concerns.

The Geology department aims to prepare students for a career in the geological
sciences. Graduates of the department are competitive for entry to graduate pro-
grams. Geology majors pursue careers in a wide range of settings including: state
and federal geological agencies; geological consulting companies; natural resource
exploration, development and management; museums; research laboratories; and
education. Environmental geologists address critical needs of our society ranging
from groundwater protection and water-supply development to the identification
and assessment of natural hazards.

A minor in Geology consists of 12 hours at 300-400 level, having completed the
appropriate prerequisite for these courses.

BACHELOR OF SCIENCE WITH A MAIOR IN GEOLOGY (GEO)I

Geology
Required Courses

Year 1: GEO 115-115L, 776-776L..........
Year 2: GEO 201,-20'IL
Year 3: GEO 301-301L, 307-307L..........
Year 4: GEO 303,310-310L, 401-407L,403-403L

Geology Electives - choose from the following:
GEO 302-302L, 308-308L, 309-309L,
404, 477-477L, 472-472L,479L, 498 ...................

Supporting Sciences
cHM 123-123L / 724-1.24L
MTH 1,68/169
PHY 206/2073

Science electives - choose from the following, with accompanying laboratories
where applicable BIO, CHM, CPS, GEO, MTH, PHY, Engineeringl, ............. 8

Philosophy and Religious Studies............
Communication Skills
Social and behavioral sciences...........
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Humanities 9

Introduction to the University: ASI 150 ........0-1
General Education requirements and academic electives to total at least ............................ 120

lSee General Requirements for all Bachelor of Science programs and Chapter V for General
Education reouirements.

'zMay substiiute MTH 148-149 or MTH '137, 1.38 & 149 with permission.
3May substitutePHY 207-202 with permission.
aWith permission.

ENVIRONMENTAL GEOLOGY (EVG)

The following program, leading to the Bachelor of Science with a major in en-
vironmental geology, is designed to present students with the basic courses in the
geological sciences as well as provide specific environmental geology courses. The
program also requires additional related science courses.

BACHELOR OF SCIENCE WITH A MAJOR IN
ENVIRONMENTAL GEOLOGY (EVG)1

Semester Hours
Geology

Required courses
Year 1: GEO 115-115L,776-776L 8
\ear 2: GEO 207-207L,208 ................... ........................... 7
Year 3: GEO 301-301L, 307-307L,310-310L 1.2

Year 4: GEO 308-308L, 309-309L,479L................. 10
Geology electives - choose from the following:

GEO 302-302L, 303, 401-401L
403-403L,404,477-477L,412-472L,498 ............................ 8

Supporting Sciences 28
BlO107/702,or757/152 6
CHM123-723L/124-124L 8
MTH768/769 8

PHy206/2073 6

Science electives - choose from the following 17
Bro 350-350L, 430-430L, 452- 452L
cHM 201 -201 L, 302, 373-31,3L
cPg1,32,744
Engineering CIE 312-31,2L, 390
Environmental Technology CPT 453, 454-454L
MTH 218, 279,367,368

Philosophy and Religious Studies............ ............................ 1,2

Communication Ski11s............ 0-9
Social and behavioral sciences........... 6
Humanities 9
Introduction to the University: ASI 150 1

General Education requirements and academic electives to total ............ 120-1.27

lSee General Requirements for all Bachelor of Science programs and Chapter V for General
Education reouirements.

'zMay substiiute MTH 148-149 or MTH 1,37,738 & 149 with permission of department.
3May substitute PHY 207-202 with permission of department.
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FACULTY

Michael R. Sandy, Chnirperson
P r o f es s or Em er itu s : Ritter
Professor: Sandy
Associate P r of essor s : P air
Assistant Professors: Koziol, McGrew
Lecturer: Goldman

COURSES OF INSTRUCTION

GEO 103. PRINCIPLES OF PHYSICAL GEOGRAPHY: Analysis of the physical
factors of the earth's environment weather, climate, land forms, oceans. 3 sem.hrs.

GEO 104. INTRODUCTORY GEOLOGY FIELD COURSE: Fundamental earth
science topics with emphasis on direct field experience. One week on campus, 3
weeks in the Rocky Mountains near Denver, Colorado, and one week of travel. For
all non-geology and non-biology majors. Corequisites: BIO 104; GEO 104L or BIO
104L. 3 setn. hrs.

GEO 104L. INTRODUCTORY GEOLOGY FIELD LABORATORY: Course to ac-
company GEO 104. lsem.hr.

* GEO 109. GENERAL GEOLOGY: Introduction to the earth as a planet, its compo-
sition, structure, and evolutionary development; a brief consideration of the life of
the past. For the nonscience major. May be taken without laboratory. 3 sem.hrs.

GEO 109L. GENERAL GEOLOGY LABORATORY: Course to accompany GEO
109. Two hours each week. L sem.hr.

*GEO 115. PHYSICAL GEOLOGY: Introductory course in geologic principles; the
composition and structure of the earth, its land forms, and the agencies active in their
production. Laboratory optional for nonmajors. 3 sem. hrs.

GEO 115L. PHYSICAL GEOLOGY LABORATORY: Course to accompany GEO
115. Two hours each week. - 

L sem.hr.

*GEO 116. GEOLOGICAL HISTORY OF THE EARTH: A comprehensive study of
earth history from its origins to the present. Prerequisites: GEO 109 or 115; permis-
sion of instructor. 3 sem. hrs.

GEO 1 16L GEOLOGICAL HISTORY OF THE EARTH LABORATORY: Course to
accompany GEO 115. Two hours each week. 1 sem.hr.

GEO 198. GEOLOGY, LANDSCAPE, AND ENVIRONMENT OF THE MIAMI
VALLEY: Field-based course examining the geologic history of the Miami Valley
and Dayton areai processes leading to the modern landscape; the impact of human
activity will be assessed. Prerequisite: GEO 109 or 115 or permission of instructor.

3 sem.hrs.
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GEO 201. MINERALOGY: Introduction to crystallography, crystal chemistry and
crystalstructure. Studyofthemajorgroups of rock-formingminerals,theirassociation
and occurrence with emphasis on identification by physical properties and optical
techniques. Prerequisite: GEOl09orll5orpermissionofinstructor. 3 sem.hrs.

GEO 201L. MINERALOGY LABORATORY: Course to accompany GEO 201.
Three hours per week. 7 sem. hr.

* GEO 208. ENVIRONMENTAL GEOLOGY: Study of the relationship of geologic
factors to the problems of water supply, pollution, erosion, land use, and earth
resources. Laboratory optional. Prerequisites: GEO 109 or 115, permission of
instructor. 3 sem. hrs.

GEO 208L. ENVIRONMENTAL GEOLOGY LABORATORY: Course to accom-
pany GEO 208. Two hours each week. '1" sem. hr.

*GEO 218. ENGINEERING GEOLOGY: A comprehensive study of geologic prin-
ciples applicable to civil engineering practices. i sem.hrs.

GEO 301. STRUCTTIRAL GEOLOGY: The origin and development of structural
features of the earth's cmst; folding, faulting, volcanism, mountain building, and
metamorphism. Prerequisites: GEO 11.5, 116, 201.. 3 san.hrs.

GEO 301L. STRUCTURAL GEOLOGY LABORATORY: Course to accompany
GEO 301. Two hours each week. 1 sem. hr.

GEO 302. GLACIAL GEOLOGY: The origin of mountain and continental
glaciers; their depositional features and erosive activity; history of glaciation in
geologic past with special emphasis on North American Quaternary ice advances.
Prerequisites: GEO 115, 116. 3 sm.hrs.

GEO 302L. GLACLAL GEOLOGY LABORATORY: Course to accompany GEO 302.
Two hours each week. 7 setn.hr.

GEO 303. FIELD GEOLOGY: Study of field relationships in an area containing
abundantigneous/metamolphic, and sedimentaryrocks. Prerequisites: GEO 115,116.

5 sem.hrs.

GEO 307. GEOMORPHOLOGY: Detailed study of landforms and the erosional
processes that develop them. Prerequisites: GEO 1,15,1,1,6. 3 sem.hrs.

GEO 307L. GEOMORPHOLOGY LABORATORY: Course to accompany GEO 307.
Two hours eachweek. L sem.hr.

GEO 308. PROBLEMS AND DECISIONS IN ENVIRONMENTAL GEOLOGY: An
in-depth examination of selected environmental problems and the way in which
scientificinformationguidespracticeandpolicy.Topicswillrangefrominvestigations
of natural hazards to considerations of land use and water resources. Prerequisite:

3 sem.hrs.
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GEO 308L. PROBLEMS AND DECISIONS IN ENVIRONMENTAL GEOLOGY
LABORATORY: Course to accompany GEO 308. Two hours each week and periodic
field work. L sem.hr.

cEO 309. SURFACE AND GROLINDWATER HYDROLOGY: This course is de-

signed to provide a science or engineering student with the fundamental concepts and

principles central to the study of water as a resource. This will include an examination
of all components of the hydrologic cycle including surface-water hydrology and

management, groundwater hydrogeology, and water resource management. Pre-

requisite: GEO 109 or GEO 218 or permission of instructor. 3 sem.hrs.

GEO 309L. SURFACE AND GROI.]NDWATER HYDROLOGY LABORATORY:
Laboratory exercises to accompany GEO 309. Three hours per week. L sem.hr.

GEO 310. STRATIGRAPHY: The interpretation of specific lithotyPes and the

synthesis of the stratigraphic record. Prerequisites: GEO 116. 3 sern.hrs.

GEO 310L. STRATIGRAPHY LABORATORY: Course to accomPany GEO 310.

Two hours each week. L sem.hr'

GEO 401 . PALEONTOLOGY: The study of ancient life. The morphology, ecology,

evolution, and stratigraphic distributions ofselected invertebrates, vertebrates, and
plants. 3 sem.hrs.

cEO 401L. PALEONTOLOGY LABORATORY: Course to accomPany GEO 401.

Two hours each week. 1 sem'hr'

GEO 403. SEDIMENTOLOGY: Detailed study of sediments: their sources,

environments of deposition, and methods of consolidation. Emphasis on the

interpretation of ancient sediments. Prerequisites: GEO 201. 3 sem. hrs.

cEO 403L. SEDIMENTOLOGY LABORATORY: Course to accompany GEO
403. Two hours each week. lsem.hr.

GEO 404. PROBLEMS IN GEOLOGY: A consideration of special problems
involving advanced work in the laboratory and library; arranged to meet the needs

of individual students. 1'4 sem.hrs.

GEO 411. IGNEOUS PETROLOGY: Study of the formation of igneous rocks.
Prerequisites: GEO 201. 3 sem.hrs.

cEO 411L. IGNEOUS PETROLOGY LABORATORY: Course to accompany GEO
411. Two hours each week. Isem.hr.

GEO 412. INTRODUCTORY GEOCHEMISTRY: Study of elementary thermody-
namics, aqueous geochemistry, and principles governing the distribution of trace
elements, radioisotopes and stable isotopes in igneous, metamorphic and sedimen-
tary rocks. Emphasis on applications and solution of geological problems' Prereq-
uisite: GEO 201, or permission of instructor. 3 sem. hrs'
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GEO 412L. INTRODUCTORY GEOCHEMISTRY LABORATORY: Course to accom-
pany GEO 412. Three hours each week.. 1sem.hr.

GEO 479L. ENVIRONMENTAL INSTRUMENTATION LABORATORY: The
understanding and use of field and laboratory based equipment to sfudy acurrent
environmental issues. Emphasis on team-centered approaches to investigating
environmentalproblems. Prerequisite:8IO151, 152;GEO115, 116;orpermissionof
instructor. Same as BIO 479L 2 sem. hrs

GEO 498. GEOLOGICAL RESEARCH AND THESIS: Research project within an area

of the geological sciences, including, but not limited to, environmental geology,
geochemistry, geomorphology, or paleontology. The results are to be presented in a
written thesis. Prerequisite: Permission of instructor. 4 setn. hrs.

* General Education course. See Chapter V.
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HISTORY (HST)

History critically studies the past and those key values which have shaped
society. History also provides students with a sense of perspective and with the
ability to make critical judgments. Those with a sharply honed historical conscious-
ness know that often what appears to be a simple solution to a simple problem will
not work because unexpressed historical forces and traditions lie just beneath the
surface. Therefore, historical consciousness helps to make the world comprehen-
sible. To be ignorant of history is to be, in a very fundamental way, intellectually
defenseless, unable to understand the workings of this or other societies. Thus all
totalitarian societies have stringently controlled the study and writing of history.
They recognize that a free mind needs to know its past, to debate and discuss how
the world came to be as it is, in order to know what to defend and what to change
and how to resist imposed ideologies.

Students majoring in history are offered a flexible curriculum that allows them
to havea double majororone ormoreminors. Students arealso stronglyencouraged
to develop interdisciplinary areas of concentration to meet their interests and
vocational goals. Examples of areas of concentration are pre-law, business/ interna-
tional affairs, and historical administration, preservation, and archival manage-
ment. Majors should consult the department chairperson for a departmental
advising brochure and further details. History majors pursue professions in numer-
ous fields including education, law and government, international affatrs, archives
and museums, communications, and business.

Students in B.A. programs can acquire teacher licensure through the EllA
program (See EDT). For details, consult the department chairperson.

History minors must complete 18 semester hours as follows: HST 101 or 102, HST
25'1. or 252, two upper-level courses in American history, and two upper-level
courses in non-American history.

BACHELOR OF ARTS WITH A MAIOR IN HISTORY (HST)

Semester Hours
History

HST 101

HST 102 0R HST 198 .............
HST 251

HST252
HST 301

HST 301L........
Two 400-level HST seminarsl
HST electives at 300 level2

Liberal Studies Curriculum3
Humanities and Fine Arts

Philosophy and Religious Studies............
Literature: English or Foreign Language
Creative and Performing Arts ..............

Foreign Language and/or Arts and/or Humanities .................

Social Sciences
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Mathematics (MTH 102, 204, 205 excluded) ....,

HST

Natural Sciences........... 11

Communication Ski11s............ 0-9

Introduction to the University: ASI 150 .. 0-1

General Education courses and academic electives to total at leasF '..'......'..... 724

rThree credits of the seminar requirement may be achieved through the fulfillment of an

experiential component earned through completion of three credits of HST 495 Internship.
2These electives should be distributed so that the student will have taken history (HST)

electives in tfuee geographical areas: United States, Europe, and at least one of the following:
Africa, Asia, Latin America, Middle East.

lSee also Distribution Table for Bachelor of Arts Programs and Chapter V for General

Education requirements.
aFor History rnaiors, this total should include either 6-8 sem. hrs. in a foreign language or 6

sem. hrs. in quantitative skills courses (e.g., computer science, statistics, or mathematics)

beyond the Basic skills mathematics requirement. where appropriate, this credit may apply
to other requirements as well.

FACULTY

|anet R. Bednarek, Chairperson
Professors Emeriti: Beauregard, King, Maras, Mathias, Rhee, Steiner, Vines
Ptofessors: Alexander, Eid, Heitmann, Hitchner, Morman, Palermo, Schweikart
Associate Professors: Amin, Bednarek, Cadegan, Flockerzie, Taylor, Trollinger
Assistant Professors: Carlson, Darrow, Fleischmann, Little, Yungblut
Adj unct P rof essor : Gannon
Lecturers: Hume, Santamarina

COURSES OF INSTRUCTION

NOTE: HST 101 or HST 102 or the equivalent is a prerequisite for all other HST
courses.

*HST 101. HISTORY OF WESTERN CIVILIZATION FROM ITS CLASSICAL
ROOTS TO 1715: Survey of Western civilization beginning in Antiquity and con-
cluding with the Enlightenment. The course will investigate the social, economic,
cultur;I, political, and environmental forces that shaped the Ancient, Medieval,
and Early Modern eras. 3 sem. hrs.

*HST 102. HISTORY OF WESTERN CIVIIZATION SINCE 1715: Survey of
Western civilization from the l8thcenturyto the present. The coursewill investigate
the social, economic, cultural, political, and environmental forces that shaped
European society and the worldln the modern Period. 3 sem. hrs.

*HST 198. HISTORY HONORS SEMINAR: Study and seminar discussion of se-

lected historical documents dealing with major events and trends in Western
civilization since 1715. Open by permission only to first-year students in the
University Honors Program. 3 sem' hrs'

*HST 251. AMERICAN HISTORY TO 1865: Survey of the development of the
American nation from colonial times to 1865; political trends, economic and social
foundations of American institutions. 3 sem' hrs.
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*HST 252. AMERICAN HISTORY SINCE 1865: Survey of the development of the
nation after the Civil War, stressing social, economic, and political Orobl"Iir. 

rn.

HST 300. CAREER DEVELOPMENT IN HISTORY: Exploration of career opportu-
nities open to History majors, with special emphasis on strategic planning for a
career/ creating a job portfolio, and mastering the practical mechanics of job
searching. Pre or Corequisite: HST 301. 1 semhr.

HST 301. RESEARCH METHODS SEMINAR: Historical methods, philosophy,
and introductory historiography, the last based on the professor's field of special-
ization. Required for junior history majors.

HST University of Dayton VI

3 sem. hrs.

HST 301L. RESEARCH PAPER : Requires the satisfactory completion of a research
paper of 10-15 pages in length based on original historical research. The paper may
be written in a History (HST) course on the 300/400 levels or, with prior permission
of the chair, in conjunction with a course in another department or as an Honors
Thesis. Required for all History majors. Pre or Corequisite: HST 301.. No Credit

*HST 302. HISTORY OF ANCIENT GREECE: Survev of Greek historv and culture
from the Bronze Age to Alexander the Great. 3 sem. hrs.

*HST 303. HISTORY OF THE ROMAN REPUBLIC AND EMPIRE: Survey of
Roman history with emphasis on the political, social, and institutional evolution of
the Roman state and the organization and structure of the Roman Empire.

3 sem. hrs.

*HST 305. MEDIEVAL EUROPE: European history from the 4th to the 15th cen-
tury, including birth of Middle Ages; development of Christianity; Byzantine,
Islamic, and Carolingian Empires; feudalism; Crusades; rise of universities; birth of
national cultures. 3 sem.hrs.

"HST 307. RENAISSANCE AND REFORMATION: The development of Euro-
pean history from the 14th to the middle of the 17th century. Emphasis on the
economic, political, social, and religious aspects of the Renaissance, Protestant
Revolution, and Catholic Reformation. 3 sem.hrs.

HST 311. OLD REGIME EUROPE: From the later Reformation to the era of the
French Revolution: intellectual and cultural development; political, economic, and
social trends of the Old Regime. 3 sem. hrs.

HST 312. AGE OF DEMOCRATIC REVOLUTIONS: Historical analysis of the
ideological, political, social and economic changes of the late 18th and early 19th
centuries, emphasizing developments in France and Europe. 3 sern. hrs.

* HST 313. THE DUAL REVOLUTION AND ITS CONSEQUENCES - EUROPE 1815-
1914: Historical analysis of nineteenth century Europe emphasizing the ideologi-
cal, political, economic and social consequences of the Industrial and French
revolutions, commonly known as the Dual Revolution. 3 sern.hrs.

*HST 314. MODERN EUROPE IN DECLINE-'1890:1945 Historical study of
the decline and fall of European civilization from the eve of World War I to the
end of World War II, including an examination of political, economic, social, and
culfural conditions.

1,46
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*HST 315. EUROPE IN THE POSTWAR ERA-1945 TO THE PRESENT: Histori-
cal survey of domestic and foreign politics, economics, society, and culture in
postwar Europe (East and Wes0 from 1945 to the Present. 3 sem. hrs.

HST 319. HISTORY OF LONDON: Study of the evolution of London from
a small Roman town to the world's first industrial metropolis. Particular atten-
tion to social and environmental conditions and the life of the people.

HST 320. EUROPEAN MILITARY HISTORY: Survey or r"u.*r" ""',:tJr:.tpean continent from classical Greece through world war II emphasizing military
institutions, organization, weapons, and campaigns and the role of the military
in society. 3 sem.hrs.

HST 321. MODERN FRANCE: French history from the Bourbon Restoration
to the present. Emphasis on political, socio-economic, and culfural factors.

3 sem. hrs.

*HST 322. HISTORY OF ENGLAND: Major forces and trends in the history of
England from early medieval times to the present, including their influence on social
hisiory and literature. 3 sem. hrs.

HST 323. MODERN GERMANY: Analysis of the development of the German
state from 1848 through the period of unification, Second Empire, Weimar Repub-
lic, Third Reich, the post-World War II Germanies, to the present. 3 sem. hrs.

HST 325. HISTORY OF RUSSIA TO 1850: History of Kievan Russia and Orthodox
Christianity, the Mongol Conquest, the rise of autocrary, reforms and rebellions,
revolutionary movements, and the rise of the Empire to the Crimean War. 

sem. hrs.

HST 326. HISTORY OF THE SOVIET TINION AND ITS SUCCESSOR STATES,
1860 TO THE PRESENT: Social, political, and cultural history of Russia from the
great reforms of the late empire, through the wars, revolutions, and reconstructions
of the Soviet Period, to the present. 3 sem. hrs'

*HST 327. NATIONAL CULTURES OF THE SOVIET UNION AND ITS SUC-
CESSOR STATES: The historv of the formation of the Soviet Union and of
national and cultural relations between the Russians and their Slavic, Baltic,
Caucasus, Central Asian, and Siberian neighbors. 3 sem. hrs;

*HST 328. HISTORY OF EASTERN EUROPE: Survey of the history of the nations
lying between Germany and the Soviet Union, the Baltic and Aegean Seas, stressing
riredleval and early modern background as a foundation of contemP*^yrff.W..

*HST 330. HISTORY OF EAST ASIA: Brief review of the early historical develop-
ment of East Asia; study of China and Japan in the 19th and 20th centuries,
emphasizing political, religious, cultural, and economic development. 3 sem. hrs.

HST 331. HISTORY OF INDIA: Survey of the develoPment of civilization on the
Indian subcontinent from the first extant records (c. 2500 BCE) to post-Indepen-
dence modern India in connection with the B.A. Program in Philosophy. 

sem.hrs.
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HST 332. MODERN CHINA AND IAPAN: Study of the economic, political,
social, and cultural developments of modern China and fapan from the 18th
century to the present. 3 sem. hrs.

HST 333. THE MIDDLE EAST, NINETEENTH AND TWENTIETH CENTURIES:
Survey of the Ottoman Empire, Iran, Egypt, and the modern states of the
Middle East, emphasizing the development of nationalism and the area's role in
international politics. 3 sem. hrs,

*HST 336. HISTORY OF AFRICA TO 19TH CENTURY: Study of African history
from the emergence of Africa's ancient kingdoms to the end of the trans-Atlantic
slave trade in the nineteenth century. 3 sem. hrs.

" HST337. HISTORY OFAFRICA-I9TH CENTURYTOTHE PRESENT: Emphasis:
colonialism and its impact, the growth of nationalism and the problems of contem-
porary Africa. 3 sem. hrs.

HST 339. HISTORY OF SOUTH AFRICA: Study of South African society
with emphasis on historical interpretations of the origins of segregation, econ-
omic growth, nationalism, Apartheid, Bantusans, and other issues of con-
temporary significance. 3 sem. hrs.

. HST 340. HISTORY OF SCIENCE: Survey of the development of science from its
origins in the ancient world to the present. 3 sem.hrs.

*HST 341. HISTORICAL PERSPECTIVES ON SCIENCE, TECHNOLOGY, AND
SOCIETY: Historical examination of the interaction of science, technology, and
society from the Middle Ages to the present. 3 setn. hrs.

*HST 342. ENVIRONMENTAL HISTORY OF THE AMERICAS: A comparison
and contrast of the histories of conservationism and environmentalism in the
United States, Canada and Latin America. 3 sem. hrs.

"HST 343. HISTORY OF CIVI ENGINEERING: Historical study of the develop-
ment of civil engineering from the origins in the ancient world to the present.

3 sern. hrs.

*HST 344. HISTORY OF SCIENCE, TECHNOLOGY, AND THE MODERN
CORPORATION: Historicalstudyof theemergenceof20th-centuryscience-based
industry. 3 sem. hrs.

*HST 346. HISTORY OF AMERICAN AVIATION: This course will examine the
influence of aviation on the American culture, economy, and military. It will also
highlight the development of aviation /aerospace technology. 3 sern. hrs.

HST 348. UNITED STATES AND THIRD-WORLD CRISES-HISTORICAL
PERSPECTIVES: Analysis of the history of U.S. policies and responses toward
major crises in Africa, Asia, Latin America, and the Middle East. 3 sem. hrs.

"HST 349. TECHNOLOGY AND THE CULTURE OF WAR: Investigation of the
role of invention and engineering as it has been related to defense and war
throughout the ages, focusing on the interrelationship of policy, strategy, organiza-
tion, and technology from a global perspective. 3 sem. hrs.
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*HST 351. HISTORY OF AMERICAN WOMEN: Historical study of the changing
roles of women in American society and the struggle for social, political, economic,
legal, and educational rights from the 17th century to the present. 3 sem. hrs.

*HST 352. HISTORY OF THE AMERICAN FAMILY: Survey of the historical
development of American family life from the colonial period .o ,n" OtTlll;. 

,rr.

"HST 353. HISTORY OF WOMEN IN EUROPEAN SOCIETIES: Study of the
changing roles of women in European societies from the roots of industrialization
to the present. 3 sem. hrs.

*ust 
355. AMERICAN URBAN HISTORY: Historicai analysis of community life

in American society: the nature and development of small towns, cities, and suburbs;
communal experience, social organizations, and political culture. 3 sern. hrs.

.HST 357. LATIN AMERICA IN THE TWENTIETH CENTURY: Intensive exami-
nation of revolution and reaction in today's Latin America and the implications for
those who formulate U.S. foreign policy. 3 sem. hrs.

"HST 358. SOCIAL AND CULTURAL HISTORY OF LATIN AMERICA: Survev
of social and cultural history of Latin America and the Caribbean from pre-
Columbian times to the present. Emphasis on the interaction between the European
colonizer and the Amerindian and African peoples of the hemisphere. 3 sem. hrs.

* HST 360. U.S. LEGAL AND CONSTITUTIONAL HISTORY I : An analysis of the
major developments in American legal and constitutional history from colonial
beginnings through the Civil War. Emphasis on the relationship between the
Constitution, the law, and lawyers, on the one hand, and America's economic,
social and political developments, on the other. 3 sem.hrs.

"HST 351. U.S. LEGALANDCONSTITUTIONAL HISTORY II: Ananalysis of the
major developments in American legal and constitutional history from the Recon-
struction era to the present. Emphasis on the relationship between the Constitution,
the law, and lawyers, on the one hand, and America's economic, social, and political
developments, on the other. 3 sem. hrs.

HST 365. AMERICAN FILMS AS HISTORY: Study of the development of
American values, myths, institutions, and perspectives through the use of films as
a primary source. 3 sem. hrs.

HST 369. CIVIL WARAND RECONSTRUCTION: Remote and immediate causes
of the Civil War; problems of North and South during the war; consequences of
the war; efforts to create a new Union, 1865 to 1877; problems caused by those
efforts. 3 sem. hrs.

" HST 370. ECONOMIC AND BUSINESS HISTORY OF THE UNITED
STATES: Survey and analysis of American economic history, 1600-present, prima-
rily through a study of American business institutions and leaders. Includes
analysis of major economic theories of history as well as case studies of entrepre-

3 sem. hrs.
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" HST 372. HISTORY OF RELIGION IN THE UNITED STATES: Survey of religion
in the United States from the colonial era to the present. Particular attention to the
interaction of religion with other aspects of American society u.O.rt,rTrrr. 

,rr.

HST 373. AMERICAN MILITARY HISTORY: Survey of American military
affairs, including military, naval, and air campaigns, from early settlement to
the present. 3 sem. hrs.

HST 374. IRELAND AND AMERICA: Study of the cultural-historical background
of both Scotch-Irish and Celtic Irish immigrants to America and how they influenced
the varying reactions of the dominant Anglo-Saxon Protestantism of America.

3 sem. hrs.

HST 375. DIPLOMATIC HISTORY OF THE UNITED STATES: Foundations of
American foreign policy; the diplomacy of continental expansion through the 19th
century; emphasis on diplomatic problems since 1898. 3 setn. hrs.

*HST 376. SOCIAL AND CULTURAL HISTORY OF THE UNITED STATES:
Social and cultural development of the American people: growth of national spirit,
impact of expansion, conflict over slavery, and problems of industrialization
and urbanization. 3 sem. hrs.

*HST 377. CONTEMPORARY AMERICAN HISTORY: The immediate back-
ground of contemporary political, social, and economic problems, beginning with
the impact of World War II on the United States. Prerequisite: HST 101 or 102 or
equivalent. 3 sem.hrs.

*HST 380. NATIVE AMERICAN HISTORY: Historical and descriptive survey of
the native peoples of North America. 3 sem. hrs.

"HST 382. HISTORY OF MEXICO: A survey of Mexican History from pre-
Columbian civilization to the present. 3 sem. hrs.

HST 383. HISTORY OF THE CARIBBEAN: Study of the cultural, social, economic,
and politicalhistory of the islands and the northern shore of SouthAmerica inmodem
times, stressing areas that have gained independence or autonomy. 3 sern.hrs.

*HST 391. AMERICAN ARCHITECTURAL HISTORY AND PRESERVATION: A
career-oriented course offering a theoretical background in historical preservation
and techniques used in identification, research, and recording of historic land-
marks worthy of preservation as part of the community heritage. 3 sem. hrs.

HST 398. HISTORY OF BLACKS IN THE UNITED STATES,'1525-1900: Study of
the saga of black people in the U.S. from 1526 until 1900. 3 sem. hrs.

*HST 399. HISTORY OF BLACKS IN THE UNITED STATES SINCE 1900: Study
ofthesagaofblackpeopleintheU.S. from1900tothepresent. 3 sem.hrs.
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HST 485. SEMINAR IN AMERICAN HISTORY: A reading seminar concentrat-
ing on one historical topic in American History for detailed analysis. May be
repeated as topics change. Prerequisite: HST 301 or permission of department
chairperson. 3 sem. hrs.

HST 486. SEMINAR IN EUROPEAN HISTORY: A reading seminar concentrat-
ing on one historical topic in European History for detailed analysis. May be
repeated as topics change. Prerequisite: HST 301 or permission of department
chairperson. 3 sem. hrs.

HST 487. SEMINAR IN LATIN AMERICAN HISTORY: A reading seminar concen-
trating on one historical topic in Latin American History for detailed analysis. May be
repeated as topics change. Prerequisite: HST 301 or permission of department
chairperson. 3 sern.hrs.

HST 488. SEMINAR IN AIIRICA\I HISTORY: A reading seminar concentrating on
one historical topic in African History for detailed analysis. May be repeated as topics
change. Prerequisite: HST 301 or permission of department chairperson. 3 sm.hrs.

HST 490. SEMINAR IN HISTORIOGRAPHY: A reading seminar concentrating
on the various techniques and philosophies of history by which historians have
done historical research. May be repeated as topics change. Prerequisite: HST
301 or permission of department chairperson. 3 sem. hrs.

HST 493. SEMINAR IN MIDDLE EASTERN HISTORY: A reading seminar
concentrating on one historical topic in Middle Eastern History for detailed analysis.
May be repeated as topics change. Prerequisite: HST 301 or permission of depart-
ment chairperson, 3 sem. hrs.

HST 495. INTERNSHIP: Practical and professional experience through work
with approved organizations such as historical societies, architectural preserva-
tion boards, and business firms. Prerequisite: Permission of supervising instructor.

3 sem. hrs.

HST 495. INDEPENDENT STUDY: The study of a special topic to be mutually
selected by the student and a history professor. Prerequisite: Permission of chairper-
son. May be repeated once. 1-6 sem. hrs.

HST 497. HONORS TUTORIAL: The study of a special topic to be selected by the
instructor. Applicants will be admitted on the basis of academic record. May be
repeated once. 'L-6 sem. hrs.

HST499. TOPICS IN HISTORY: Specific subtitles and descriptions tobeannounced
in the composite and posted in the History department office. L-6 sem.hrs.

*General Education course. See Chapter V.
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HUMANITIES STUDIES (HMS)

No major or minor concentration is available. See also Classics (CLA).

Michael H. Barnes (Alumni Chair in the Humanities), Committee Chairperson

COURSES OF INSTRUCTION

HMS 201. THE GREEK EXPERIENCE: The development of Greek ideas and
ideals in the literature, art, and archaeology of ancient Greece, Readings (in Eng-
lish translation) in Homer, the lyric poets, Aeschylus, Sophocles, Euripides,
Aristophanes, Herodotus, Thucydides, and Plato. 3 sem.hrs.

HMS 202. OUR ROMAN HERITAGE: Study of Roman contributions to the
modern world as evidenced in the literatLtre, art, and archaeology of ancient
Rome. Readings (in English translation) in Plautus, Lucretius, Catullus, Cicero,
Vergil, Horace, Livy, Ovid, and Seneca. 3 sem. hrs.

HMS 301. CNILIZATION: Interdisciplinary course using Sir Kenneth Clark's
Civilization film series as the basis for exploring Western thought and culture from
the early Middle Ages to the present; readings pertinent to Western civilization.
Team-taught. 3 setn. hrs.

HMS 315. CHINESE CULTURE: Survey of the major elements of Chinese culture
from ancient times to the present with emphasis on philosophy, literature, and art.
Lectures, discussions, and readings are in English. 3 sem. hrs.

* HMS 360. LATIN AMERICA THROUGH LITERATURE: Selected readings in
contemporary Latin American literature (in translation) reflecting current issues.
Conducted in English. 3 sem. hrs.

* HMS 395. CONTEMPORARY INTELLECTUAL TRENDS, EUROPE: Mutti-
disciplinary course in art, film, literature, music, and philosophy, concentrating on
the post-World War II period. 6 sern. hrs.

HMS410. INTERDISCPLINARY TOPICS IN THE HUMANITIES: An examination
of varying topics in the Humanities from an interdisciplinary perspective. Course
may be repeated when contents vary. 'L-3 sem. hrs.

*General Education course. See Chapter V.
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HUMAN RIGHTS STUDIES (HRS)

The interdisciplinary minor in human rights provides students an opportunity
to address issues related to human rights from various disciplinary approaches.
The universal nature of human rights issues may directly relate to a major, while
in other cases will provide an opportunity for broadening one's exposure to these
important topics.

The human rights minor requires at least 19 credit hours to be taken from at least
three different disciplines. At least 12 of these hours are to be taken outside the
major(s). No more than 6 semester hours from any one department may be chosen
from the elective pool. It is highly recommended that the required POL 333 be
taken in the sophomore year. Students should consult with the Director of
International Studies to ensure that the courses selected from the elective pool
display a significant degree of coherence. Courses taken from this minor may be
applied to other minors and to breadth and general education requirements.

Required Courses: Semester Hours

PHL 371,
POL 333
INS 433

Select at least 4 courses from this list:

ASI 390 Social fustice in Latin America .................... ......................... 3

4qI 398 Special Topics in International Development .................... 3
ECO 450 Comparative Economic Systems ................ 3
ECO 460 Economic Development and Growth ................................. .3
ENG 340 Prison Literature. .................... ...................... 3
GER 350/450 German Literature in Translation/German Literature* ............................ 3
HST 337 History of Aftica.......... .................................. 3
HST 358 Social & Cultural History of LatinAmerica.................................................. 3
HST 398-99 Blacks in the United Stafes .............. ............ 3
PHL 307 Pholosophy of Women....... .......................... 3
PHL 314 Philosofhy of Law............. ........................... 3
PHL 317 Ethics ahd Modern War ............................... 3
PHL 363 African Philosophv ............. 3
PHL 370 Political Philosciptiy..... ................................. 3
POL 101 Global Politics ...................... 3
POL 202 Comparative Politics .......... 3
POL 21.4 International Politics .......... 3
POL 450 Civil Liberties ...................... 3
POL 495 Political Science Internship*..... ................... 3
REL 363 Faith and Justice ..................... ....................... 3
REL 367 Christian Ethics and Healthcare Issues............... ................ 3
REL 471 Women & Religion...... .................................. 3
REL 474 Women & the Global Church ..................... 3
SOC 328 Racial & Ethics Minorities .................... ................................. 3
SOC 339 Social Inequality........... ...................... 3
SOC 342 Collective'8ehavior................ ....................... 3
SOC 368 Immigration & Immigrants ......................... 3
SWK 325 Child"A.buse .........................3
SWK 392 Special Topics*........................ ....................... 3
SPN 342 Ibero-American Culture and Civilization .................................................... 3
SPN 472 Topics in Spanish-American Literature of the 20th Century.................... 3

*This course can be counted only when the material is appropriate to Human Rights.
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INTERDISCPLINARY STUDIES (ASI)

The College of Arts and Sciences constantly strives to present significant,
innovative learning experiences to its students. Courses and programs or activities
that are interdisciplinary or multidisciplinary and, therefore, not offered through
the traditional department structure are possible through authorization by the
Academic Affairs Committee of the College.

All ASI credit applies toward the student's general elective requirements. A
student may petition the chairperson of a department to apply credit to specific
departmental requirements.

Additional information is available in the office of the dean of the College of
Arts and Sciences.

COURSES OF INSTRUCTION

*ASI 111-112. CORE INTEGRATED STUDIES: THE ROOTS AND DEVELOP-
MENT OF MODERN CULTURES AND VALUES: Two integrated history,
philosophy, and religious studies introductory courses especially designed for the
CORE Program, parallel with first-year CORE courses in English. The first six-hour
segment (ASI 111) covers ancient civilizations through early modern civilization.
The second six-hour segment (ASI 112) continues from the Enlightenment to the
contemporary period. Prerequisites: Admission to the CORE Program for ASI 111;

completion of ASI 111 for ASI 112. (Completion of ASI 111 counts as completion of
HST 101 and REL 103; completion of ASI 1 12 counts as completion of HST 102 and
PHL 103.) 6 sem. hrs. each

ASI 150. INTRODUCTION TO THE TINIVERSITY: Examination of the values
that inform academic progress in the College; discussion of strategies for taking
full advantage of academic opportunities and integrating formal and ex-
periential learning. L sem.hr.

ASI 201. PERSONAL VALUE DEVELOPMENT: Exploration of the conceptual
framework of value development. Application of concepts in such personal decision
making as educational and career planning, developing satisfying personal rela-
tionships, and using time productively. 2 sem. hrs.

ASI 203. THE DAYTON COMMUNITY: An interdisciplinary social science course
describing and analyzing the nature of community issues and problems of the
Dayton area; various approaches to addressing local concerns including public,
private and citizens initiatives are explored. 3 sem. hrs.

ASI 21,4. DRAMATIC KINESICS IN A FOREIGN LANGUAGE: Corrective
work in foreign language sound and gesticulatory patterns accomplished by enact-
ing scenes from a play in the language. May be repeated in one language in
successive stages of difficulty up to 3 sem. hrs. Registration may be retroactive.
Prerequisites: Basic instruction in the language; permission of instructor.

1 sern. hr.
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ASI 228. FOCUS ON WOMEN: Interdisciplinary seminar on the changing roles and
status of women. Requirement for women's studies minors. May be rePeated since

topics change yearly. 1 sem- hr.

*ASI298. HONORS SOCIAL SCIENCE SEMINAR: Interdisciplinary study of a
contemporary topic that has been the focus of considerable investigation by at least

two social science disciplines. Required of and restricted to second-year students
enrolled in the University Honors Program. Prerequisite: Permission of program
director. 3 sem' hrs'

ASI305. APPALACHIAN STUDIES: Appalachian history and its influence on
the present; problems of recent events; influence of local govemment and federal
pro[rams on the people; economic problems of underprivileged people and the

future of industrial development; ecology of the region; literature, art, and music;
psychology of social change and community development in the underdeveloped
regions; health and mental health; problems of the Appalachian migranr3 

,r*. hrr.

ASI350. INTERDISCIPLINARY FILM STUDY: A capstone course in the film
studies minor. Interdisciplinary study of film from religious, philosophical,
literary, creative, technological and institutional perspectives. Requirement for film
studiesminors. Prerequisites: Anycombinationoffour(12sem.hrs.): REL372,PHL
324, ENG 331, ENG 332, CMM 345, or other approved substitutes' 1 sem. hr.

ASI390. SOCIAL JUSTICE IN LATIN AMERICA: This course adopts an inter-
disciplinary, highly experiential approach to the topic of social justice in Latin
America by focusing on the social, theological and ethical dimensions of justice.

Taught on-site in Latin America. Prerequisite: SPN 201 or equivalent, or permission
of ttre instructor. 3 semhrs.

ASI395. INTERNSHIP IN SCIENCE: Application of scientific knowledge to sPe-

cific projects in an approved organization. Applied-knowledge experience open to
juniors and seniors as a supplement to their science curriculum. Permission of the
internship director in the student's major department is required. 1-3 sem. hrs.

ASI 398. SPECIAL TOPICS IN INTERNATIONAL DEVELOPMENT: Study of
political, philosophical, historical, and economic questions associated with devel-
oping countries. Topics determined by an interdisciplinary team. Required for the
minor in international development. Second term. 3 sem' hrs.

ASI399. INTERDISCIPLINARY TOPICS: Study of special topics or themes of an
interdisciplinary nature. Specific subtitles announced in composite. May be re-
peated as topics change. 3 sem. hrs.

ASI404. APPLIED STUDY IN COMMUNITY ISSUES: An advanced seminar that
generates applied social science research related to contemporary social problems
and public policy-making in the Dayton area. Students participate in research
teams to assist government agencies in defining and analyzing critical social
conditions (under spervision of faculty from various disciplines). Prerequisite:

3 sem. hrs.
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*General Education course. See Chapter V.

Universitv of Davton VI

ASI404. APPLIED sruDY IN COMMUNITY ISSUES: An advanced seminar that
generates applied social science research related to contemporary social problems
and public policy-making in the Dayton area. students participate in research
teams to assist government agencies in defining and analyzing critical social
conditions (under spervision of faculty from various disciplines). prerequisite:
Instructor permission required. 3 sem.hrs.

ASI410. INTERDISCIPLINARY TOPICS IN THE HUMANITIES: This course
examines varying topics in the Humanities from an interdisciplinary perspective.

3 sem. hrs.

ASI 448. SEMINAR IN FAMILY DEVELOPMENT: Interdisciplinary examination
of issues relating to family relationships, changes in family life, and the social
context of family life. Required of family development minors. Prerequisite: 12 sem.
hrs. completed in the minor. 1 sem. hr.

ASI 498-499. HONORS THESIS: Selection, design, investigation, and completion
of an independent, original research thesis under the guidance of a faculty research
director. Restricted to students in the University Honors Program with permission
of the program director. 6 sem. hrs.
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INTEGRATED NATURAL SCIENCE (SCI)

Integrated Natural Science is a sequence of General Education science courses

aimed at achieving scientific literacy for those students not majoring in science or
engineering. It is an integrated sequence with each course building on the previous
course(s). The courses are arranged in two tracks and the student may choose

between the two tracks. Each track contains fundamental knowledge from the
natural sciences, but each has a different emphasis. The first course (SCI 190:The

Physical Universe, taught by the Physics Department) is a foundation course for
both tracks and it covers the basic principles of physical science. After taking SCI

190, the student has a choice of whether to proceed along Track I (The Human
Environment Track), which consists of chemistry (SCI 220: The Chemical World)
and biology (SCI 240: Organisms, Evolution & Health), or along Track II (The

Global Environment Track), which consists of geology (SCI 210: The Dynamic
Earth) and biology (SCI 230: Organisms, Evolution & Environment). After SCI

190, the Human Environmental Track features the molecular foundations of
chemistry and biology, starting with the molecular view of matter and the

chemistry of life processes, SCI 220. The third course in this track SCI 240,

emphasizes molecular biology and health related biological issues. After SCI 190,

the Global Environmental Track goes into SCI 210, which considers the evolution
of the earth, chemical evolution on the early earth, the origin of life, and environ-
mental earth issues. The third course is SCI 230, which emphasizes ecology and
environmental biological issues. Each course in this integrated science sequence

has an associated laboratory course.

COURSES OF INSTRUCTION

*scl 190. THE PHYSICAL UNIVERSE: An introduction to physical science which
uses cosmological evolution as a unifying theme. Emphasis will be on concepts and
scientific thought processes in dealing with the fundamental principles in physics

involved in the Big Bang to planetary evolution. 3 sem. hrs.

SCI190L. THE PHYSICAL UNIVERSE LABORATORY: A laboratory to accom-

pany sCI190. Exercises chosen to correlate with the material in sCI 190. one 2-hour
Iaboratory per week. 1 sem.hr.

* scl 210. THE DYNAMIC EARTH: A course providing an introduction to the

Earth, with an emphasis on fundamental concepts in geology and the interdiscipli-
nary nature of geology. For the non-science major. Prerequisites: SCI 190.

3 sem. hrs.

SCI210L. THE DYNAMIC EARTH LABORATORY: Laboratory to accomPany

SCI 210. For the non-science maior. Prerequisite or corequisite: SCI 210.

.1 
sern. hr.

* scl 220. THE CHEMICAL WORLD: Introduction to the experimental nature of
chemistry. Attention is focused on the microscopic view of matter, addressing
topics that lead into the study of biological chemistry. Prerequisite: SCI 190'

3 sem. hrs.
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SCI220L. THE CHEMICAL WORLD LABORATORY: A laboratory course to
accompany SCl220. One 2-hour laboratory per week. Prerequisite or corequisite:
SCl220. 'L sem.hr.

* SCI 230. ORGANISMS, EVOLUTION & ENVIRONMENT: An evolutionary
approach to the relationship between living organisms and their environments.
This survey of basic concepts in biology continues the evolutionary theme of the two
prerequisite courses. Prerequisites: SCI 190, 210 or permission of instructor.

3 setn. hrs.

SCI 230L. ORGANISMS, EVOLUTION & ENVIRONMENT LABORATORY: Labo-
ratory exercises to accompany SCI230. One 2-hour laboratory per week. Prerequi-
site or corequisite: SCI 230. L sem.hr.

* SCI 240. BIOLOGY AND HUMAN HEALTH: A chemical and molecular approach
to biology with emphasis on biomedical science and a focus on human health and
disease. Prerequisites: SCI 190, 220 or permission of instructor. 3 sem. hrs.

SCI 240L. BIOLOGY AND HUMAN HEALTH LABORATORY: Laboratory
exercises to accompany SCI 240. One 2-hour laboratory per week. Prerequisite or
corequisite: SCI 240. 1- sem. hr.

*General Education course. See Chapter V.
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INTERNATIONAL DEVELOPMENT STUDIES (IND)

The interdisciplinary minor in international development studies provides
students of all majors with an understanding of Third World development as a
perspective from which to view their majors. It gives students the cultural,
historical, and political sensitivity required for working effectively in the interest of
developing countries. Students who pursue the minor are encouraged to participate
in the immersion experience, an opportunity to do independent study in their major
disciplines in a developingcountry. Competencein speakingan appropriateforeign
Ianguage is expected.

The minor in international development studies consists of 15 semester hours of
courses, of which 12 semester hours are upper divisional (300level or above).

These are distributed as follows:

Semester Hours
Required courses................. 6

ASI 398 Special Topics in International Development
ANT 150 Cultural Anthropology

Anthropologyelective (Chooseone)...... 3
ANT 310 Culture and Personality
ANT 315 Language and Culture
ANT 352 Cultures of Latin America
ANT 406 Cultural Change

Historyelective (Chooseone)................. 3
HST 348 United States and Third-World Crises
HST 357 Latin America in the Twentieth Century
HST 382 History of Mexico
HST 383 History of the Caribbean

Political science elective (Choose one.) 3
POL 323 Comparative Politics: Latin America
POL 324 Comparative Politics: Southern Asia
POL 325 Comparative Politics: The Middle East
POL 457 Political Change in the Third World

Other appropriate courses may be substituted with the approval of the director.
Students wishing to qualify for the international development studies minor must
declare this intention to the director and their respective deans by the mid-point of
the junior year.

INTERNATIONAL DEVELOPMENT STUDIES
ADVISORY COMMITTEE

Philip Aaron , 5.M., Director, International Deuelopment Studies
Geiger (Biology), Karns (Political Science), Ensalaco (International Studies),
Payne (Philosophy), Taylor (History)
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INTERNATIONAL STUDIES (INS)

International studies is a multidisciplinary major designed to meet the needs of
students interested in acquiring a broadly based international perspective for
eventual careers in fields such as government service, international law, teaching,
and social service. The curriculum includes a core ofrequired courses, a concentra-
tion (East Asia, Europe, Latin America, Global Development, and Human Rights),
a foreign language requirement, and additional hours of course work drawn from
the multidisciplinary elective pool.

Majors are also required to include an international and/or cross-cultural
experiential component in their program. This may be satisfied through study
abroad, internship, immersion, service, or work. The Center for International
Programs assists students in identifying the most appropriate opportunities.

For a minor in International Studies, 21 semester hours are required. The minor
consists of POL 21,4,8CO 204, a202 or higher language course/ and 12 additional
hours of upper-level courses in at least 3 different disciplines, taken from lnterna-
tional Studies concentrations or electives.

BACHELOR OF ARTS WITH A MAJOR IN
INTERNATIONAL STUDIES (INS)'

Requirements for the major ,-.-.::::::.."'"{t
Liberal Studies Curriculurn (53 semester hours)

Humanities and Fine Arts
Philosophy and Religious Studies.............. 12

History............ ............::.:..::::.:::..::::.::::.::.:::::.::.::::.::: 6

English or Foreign Language Literature 3

Creative and Performing Arts ................. 3
Foreign Language and/or Additional Arts and Humanities 3
Social Sciences 1,2

Mathematics (MTH 102,204,205 excluded) 3

Natural Sciences........... 11

Communication Ski11s............ 0-9
Introduction to the University: ASI 150 ... 0-1

Electives to total at 1eas1................. 124

rSee also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education requirements. Appropriate courses required for this multidisciplinary major may
also be used to complete the Liberal Studies Curriculum.

The major in international studies consists of a minimum of 55 semester hours of
coursework distributed as follows:

Required courses (21 semester hours)
Two of the following five courses: ECO 450, ECO 460, ECO 461,POL 410, POL 455.
(Students may not double count any course chosen to satisfy this requirement as
either a concentration course or an elective course.)

Concentration (18 -19 semester hours)
Each major must select one of the following five concentrations, which must
correspond with the foreign language chosen.
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East Asia: POL328 or 329;
Five of the following courses: ECO 450, HST 330, HST 332, PHL 355, POL
407.RBL201.

Intin America: The following four courses: HST 352 POL323; POL 404; SPN 342;
One of the following: ASI 398, ECO 460, POL 457 , REL 454;
One of the following: HST 358, HST 382, HST 384.

Europe: HST 315 and POL 321;
One of the following: HST 313, HST 314, HST 353;
One of the followinE: HST 32'|,,}{.ST 322, HST 323, POL320,POL327;
One of the followinf: HST 326, POL 409;
One of the following: ENG 357, ENG 358, PHL 353, PHL 354, PHL 358, PHL

359, PHL 360, VAH 203, FRN 362,ITA 362, GER 362, SPN 362.

Global Development:
Three of the following: ASI 398, BIO 395, ECO 460, POL 471;
One of the following:"HST 337, HST 339, HST 357, HST 358;
One of the followinf: ANT 406, POL 457, SOC 328, ECO 461;
One of the followinf: REL 201, REL 202, REL376,REL376, REL 464, REL
472,PF{L 355, PHL 363.

Human Rights:
Take: POL 333, PHL 37'1., and.INS 433;
Two of the following: REL 363, SOC 339, SOC 368, and POL 450;
One of the following: ENG 340, cER 350/450*, HST 358, }{ST 398/99, SPN 342,
SPN 472*;
One of the following: ASI 390, ASI 398, SOC 328, SOC342, SWK 325, SWK392*;
One of the following: REL 367 , R'EL 47'1., NEL 474, PHL 370.

Innguage (6 semester hours)

A student majoring in international studies must complete at least 6 semester
hours of upper-level foreign language instruction in one of the following lan-
guages: French, German, Italian, Russian, Spanish. Foreign language literature in
translation courses do not fulfill this requirement. Also, these 6 semester hours
may not duplicate upper-level foreign language courses taken to fulfill the require-
ment of 9 semester hours drawn from the elective pool.

Experiential Requirement (1 -4 semester hours)

INS majors must include an international and/or cross-cultural experiential
component in their program prior to graduation. This requirement can be satisfied
through participation in a study abroad program, an internship, immersion,
service, or work experience. The experience must be for a minimum of four weeks.
This experiential component also requires taking either INS 395 or INS 495.

Electives (9 semester hours)

The remaining 9 semester hours are to be chosen from the concentrations or from
the following elective pool:
ANT 315,35t,3s2
BAI 3OI
CMM 324
CMS 414
cJS 336
ECO 450,460,46r
ENG 205,306,322,356
FIN 450
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HST 377,372,319,320,322, 327,348,349,375
INS 390,395, 399,495
MGT 407,430
MKT 440,445
PHL 307,31.0,31,1,,317,320,321.,323,325,327,332,350,351,352,353,354,355,358,

353,370,371.
POL 325,327,331.,335, 406, 408, 4't0, 437
PSY 445
REL 363, 374,406, 471.,474soc 332
vAH 201, 202, 350, 360, 382, 450, 460, 470, 471., 480

Any upper-level foreign language course (French, German, Italian, Russian,
Spanish). With permission, other courses including special topics courses and
independent study.

INTERNATIONAL STUDIES POLICY COMMITTEE

Mark Ensalaco, Director, International Studies
Aaron (International Studies), Bilocerkowycz (Political Science), Carlson
(History), Huff (Arts & Sciences), Karns (Political Science), Krugh (Languages),
O'Meara (Languages)

COURSES OF INSTRUCTION

INS 390. MODEL UNITED NATIONS: Examination of the work and procedures
of the United Nations and its constituent bodies, study of various international
issues and policies of member states, as well as of parliamentary diplomatic
practices such as caucusing, resolution writing, and speech making in preparation
for participation in Model United Nations simulations. Prerequisite: Permission of
instructor. 1 sem. hr.

INS 395. INTERNATIONAL EXPERIENCE: Orientation for and evaluation of
study abroad, internship, immersion, work, or service experience in a foreign
country, organization involved in international activities, or a cross-cultural setting
in the United States. Grading option two only. 1 sem.hr.

INS 399. INDEPENDENT STUDY: Independent reading and research on an inter-
disciplinary topic in international studies chosenbythe studentin consultation with
one or more faculty members. May be repeated. Prerequisite: Permission of pro-
gram director. 3 sem.hrs.

INS 433. SEMINAR ON HUMAN RIGHTS SERVICE: An integrating seminar to
guide reflection on the learning experience, future human rights and humanitarian
challenges, and opportunities for service. Required for human rights minor and for
INS human rights concentration. Prerequisites: POL 333 or PHL 371 & Junior
Standing. l sem.hr

INS 495. INTERNATIONAL STUDIES INTERNSHIP: Practical, supervised
experience with an approved organization dealing with international affairs. Re-
peatable up to six hours. Prerequisite: Permission of program director.

1-6 sem. hrs.
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LANGUAGES

The Department of Languages offers courses in modem languages, French,
German, Italian, Russian, and Spanish, as well as in Latin. The language
programs include instruction in the communicative skills, literature, linguistics,
and culture. The department also offers some literature and culture courses
taught in English (see CLA and HMS) and Dramatic Kinesics in a Foreign
Language. (See ASI.)

The Department of Languages conducts one-month study programs especially
for language students in Canada, Germany, Mexico, and Spain. Language courses
may also be offered through the Interdepartmental Summer Study Abroad Pro-
gram. (ISSAP) (See Chapter X.)

Students in B.A. programs can acquire teacher certification in French, German,
or Spainish through the E11A program. (See EDT.) For details, consult the depart-
ment chairperson.

Advanced placement based on high school study or study in foreign countries is
regularly awarded. New students with previous language leaming experience are
placed into the appropriate course by the results of the departmental placement/
proficiency exarnination.

A language major may choose a major in a single language (French, German,
Spanish) or a composite major in two languages.

A student may minor in French, German, Italian, or Spanish by com-pleting 12
semester hours of upperlevel (300-400) courses.

BACHELOR OF ARTS WITH A MAIOR IN LANGUAGES (LNG)I

Semester Hours
Languages....... 24-39

Basic proficiency: 101-102 or 121 or 11L; and 141 .......................
Intermediate level proficency:207-202 0-6

(Students with background in the. major language(s).will waive those lower-level
courses not required because ot advanced placement,)

Major in a Single Language

UpperJevel courses to total 24 semester hours:
311 or 312 and327 or 322; or 3L3 and 314 6

Two courses, including at least one in literafure,
fron the following: 341, 342, 360, 361., 362, 363, 364,
381,,450,45't,452,471,,472 ..................... 6

Upper-level electives in the major .............. 12

(Only one literafure in translation course may count toward the major)l
Composite Major in Languages

UpperJevel courses to total 24 semester hours distributed between two languages.
Courses must include at least one three-semester-hour literature course, noiincluding
literature in translation. (Only one literature in translation course may count toward-
the major.)

Liberal Studies Curriculum2
Humanities and Fine Arts
Philosophy and Religious Studies
History
Creative and Performing Arts ..............
Foreign Language, or Arts, or Humanities

0-9

12
6

.)

163



LNG-FRN University of Dayton VI

Communication Ski11s............ 0-9
Introduction to the University: ASI 150 0-1

General Education courses and academic electives to total at least ... 1,24

lstudents in the E11A program should note that courses in translation do not count toward
the 45 semester hours of a foreign language required for teacher certification.

2See also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education requirements.

FACULTY

Arthur D. Mosher, Chairperson
Professor: Conard
Associnte Professors; Castro, Krugh, Mosher, O'Meara, Peflas-Bermejo, Romaguera
Assistant Professors: Cavour, Chiodo
Lecturers: Bredestege, Fogel, E. Hatch, E. L. Hatch

COURSES OF INSTRUCTION

Placement in a course is determined on the basis of a student's background and
proficiency in the language. Therefore, the prerequisite for each course indicates the
proficienry level required for enrollment.

LNG 468. INTRODUCTION TO LINGUISTICS: Survey of the various aspects of a
scientific description of human language: phonetics, phonology, morphology,
syntax, semantics, and pragmatics. Interdisciplinary exploration of the reciprocal
impact of linguistics on psychology, sociology, and language acquisition theory.
Prerequisites: ENG 102 and CMM 101, or equivalent. 3 sem. hrs.

FRENCH

FRN 101-102. BEGINNING FRENCH I, II: Development of fundamental commu-
nication skills in reading, listening, writing, and speaking through extensive prac-
tice in language use. Admission to 101 restricted to those who have not studied
French or have placed into that course by examination; 1 02 is open only to those who
have successfully completed 101 at the University of Dayton. Credit is for only ONE
of thefollowing: 101-102OR111OR121. Prerequisites: nonefor 101;101 isrequired
for 102. 3 sem. hrs. each.

FRN 101C. BEGINNING CONVERSATION PRACICE IN FRENCH I: Practice in
speaking French on the most basic level. Corequisite: FRN 101 or permission. L sern.hr.

FRN 102C. BEGINNING CONVERSAION PRACTICE IN FRENCH II: Practice in
speaking French in everyday sihrations. Corequisite: FRN 102 or permission. 1sm.hr.

FRN 111. INTENSIVE BEGINNING FRENCH: Intensive development of tundamental
communication skills in reading, listening, witing, and speaking through extensive
practice in Ianguage use. Admission restricted to those who have not studied French.
Recommended for those who have had successfi:l experience learning another language.
Credit granted for only ONE of the following: 101-102 OR 111 OR 121. 6 sern.hrs.
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FRN 120. INTENSIVE ELEMENTARY FRENCH: Basic elements of the French
language with emphasis on development of essential linguistic survival skills in
a French-speaking country. Offered only in connection with ISSAP or another UD
study abroad program. 3 sem. hrs.

FRN 121. ELEMENTARY FRENCH: Review and further development of funda-
mental communication skills in reading,listening, writing, and speaking. Admis-
sion restricted to those who have studied the language for at least two years in high
school or the equivalent and place into the course by examination. Credit granted
for only ONE of the following: 101-102 OR 111 OR 121. 4 sem.hrs.

FRN 141. BASIC PROFICIENCY IN FRENCH: Further development of commu-
nication skills in reading, listening, writing, and speaking. Admission by exami-
nation orsuccessfulcompletionof102or111,or121. Successfulcompletionof this
course includes the demonstration of the minimal level of proficiencyrequired for
the College of Arts and Sciences' Liberal Studies Curriculum. 3 sem. hrs.

FRN 141C. BASIC SPEAKING PROFICIENCY IN FRENCH: Further develop-
ment of speaking skills. Corequisite: FRN 141 or permission. L sem. hr.

FRN 201-202. INTERMEDIATE FRENCH I, II: Development of listening, speak-
ing, reading, and writing skills. Language laboratory required. Prerequisites:
FRN 141 Ior201; FRN201 for202. 3 sem. hrs. each

FRN 225. BASICS OF COMPUTER FRENCH: Introduction to French computer
vocabulary and expressions and to the literature and status of the information
sciences in France. Translation of articles and advertisements in the field from
French to English. Prerequisite: FRN 202. 1 sem. hr.

FRN 270. INTERMEDIATE STUDY ABROAD: Intermediate intensive study in
a foreign country/region whose everyday language is French. Instruction in
language, culture and civilization. Conducted in French. Available only during
the summer session. Repeatable when subtitle and content change. Prerequisite:
FRN 141 or equivalent. 1-7 sem. hrs.

FRN 290. FRENCH GRAMMAR AND SYNTAX: Systematic review of basic
grammatical concepts necessary for communicating effectively in French. Exten-
sive practice in analyzing, producing, and explaining correct grammatical struc-
tures. Strongly recommended for prospective teachers. Prerequisite: FRN 202.

3 sem. hrs.

FRN 311-312. FRENCH CONVERSATION I, II: Intensive practice in speaking
French to develop oral communication skills. Emphasis on vocabulary develop-
ment, listening comprehension, simulation of lifelike situations, and discussions
on French life and culture. May be taken in either sequence. Prerequisite: FRN 202.

3 sem. hrs. each

FRN 321-322. FRENCH COMPOSITION I,II: Practice in composition on topics
dealing with French life and culture. Systematic vocabulary enrichment, refine-
ment of grammar, and assimilation of stylistic patterns. Emphasis on correct
writing and creativity. Initiation into the concept of style in French prose. May be
taken in either sequence. Prerequisite: FRN 311 or 312. 3 sem.hrs. each
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FRN 325. INTRODUCTION TO COMMERCIAL FRENCH: Introduction to
French business and the French position in international trade. Basic vocabulary of
the office and the world of trade, introduction to formal correspondence and
transactions. Prerequisite: FRN 311 or 31.2. 3 sem. hrs.

FRN 325. ADVANCED COMPUTER FRENCH: Intensive practice of transla-
tion from English to French and French to English of profesiional and technical
computer-related literature from such fields as business, computer science, and
education. Prerequisites: FRN 226; 37'l or 3'12. L sem. hr.

FRN 331. FRENCH PHONETICS AND DICTION: Formation of the sounds of
French, rules of pronunciation, use of phonetic transcription, practical exercises in
interpretive reading. Recommended for Frenchmajors and required forprospective
teachers. Prerequisite: FRN 311 or 31.2. 3 sem. hrs

FRN 341. FRENCH CULTURE AND CIVIIZATION: Introduction to the history
of French civilization with emphasis on the arts and life in each major cultural
period. Recommended for all French majors and minors. Prerequisite: FRN 311
or 31,2. 3 sem. hrs.

FRN 350. FRENCH LITERATURE IN TRANSLATION: Course to acquaint
nonmajors and nonminors with major French writers and literary movements.
Conducted in English. Repeatable when subtitle and content change. No prereq-
uisite. 3 sem. hrs.

*FRN 352. OLD WORLD ANDNEW (ENG): Readings of (1) non-fictional narratives
regarding French encounters with American Indians in the 16th and 17th centuries
and (2) literary and philosophical works on this topic. Conducted in English. No
prerequisite. 3 sem. hrs.

FRN 350. EXPLICATION DE TEXTES: Introduction to method of analyzing
literary texts, both prose and poetry. Elements of French versification. Recom-
mended for all French majors and prospective teachers. Prerequisite: FRN 311
or 31.2. 3 sem. hrs.

"FRN 361-362. SURVEY OF FRENCH LITERATURE I, II: Major texts, trends,
authors from the Middle Ages to the present, showing influences and continuity.
Lectures, discussions, oral and written reports. Recommended for all French majors
and prospective teachers. May be taken in either sequence. Prerequisite: FRN 311

or 3'12. 3 sem. hrs. each

FRN 370. ADVANCED STUDY ABROAD: Advanced intensive study in a foreign
country/region whose everyday language is French, treating its language, culture,
and civilization. Conducted in French. Available only during the summer session.
Repeatable when subtitle and content change. Prerequisite: FRN 202 or equivalent.

1-7 san.hrs.

FRN 381. HISTORY OF FRENCH CINEMA: A survev of the trends, stvles, and
principal directors in the history of French cinema. Discussion of personil, social,
and cultural values portrayed in films. Prerequisite: FRN 311 or 312. 3 sem. hrs.
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FRN 425. ADVANCED COMMERCIAL FRENCH: Intensive study of business
in France. Emphasis on specialized vocabulary, style, and syntax in-commercial
correspondence and accurate translation of current documents related to business
and publicity. Prerequisites: FRN 321 or 322;325. 3 sem. hrs.

FRN 450. FRENCH LITERATURE: Lectures and discussion cencentrating on
specialized genres, periods, or authors. Repeatable when subtitle and content
change. Preiequisite: FRN 311 or 3'1,2. 3 san. hrs.

*FRN 452. OLD WORLD MEETS NEW: Readings of (1) non-fictional narratives
regarding French encounters with American Indians in the L6th and 17th centuries
an-a (Z) literary and philosophical works on this topic. Conducted in French'
Prerequisites: 

-fRN gif or 312. 3 sem. hrs.

FRN 459. FRENCH LINGUISTICS: A synchronic analysis of modern French
language, including a contrast of the French sound system, morphology, and syntax
with English structures; the historical derivation of French, creolization, and ap-
proaches to teaching French to English-speakers. Conducted in French. _Prerequi-
3ites: LNG 468 and-FRN 311 or 3I2. 3 sem.hrs.

FRN 491. INDEPENDENT STUDY: Independent research project under the
guidance of an instructor. Admission to project and number of semester hours
require approval of the chairperson. Prerequisites: FRN 202 and permission.

L-3 sem. hrs.

GERMAN

GER 101-102. BEGINNING GERMAN I, II: Development of fundamental commu-
nication skills in reading, listening, writing, and speaking through extensive prac-
tice in language use. Admission to 101 restricted to those who have not studied
German oi have placed into that course by examination; 102 is open only to those
who have succes#ully completed 101 at the University of Dayton. Credit is for only
ONE of the following: 1,01,-'102 OR 111 OR 121. Prerequisites: none for 101; 101 is
required for 102. - 3 semhrs. each

GER 101C. BEGINNING CONVERSAION PRACTICE IN GERMAN I: Itactice in
speakingGermanonthemostbasiclevel. CorequisiteGER 101 orpermission 

1srn.hr.

GER 102C. BEGINNING CONVERSATION PRACTICE IN GERMAN Il Practice in
speaking German in everyday situations. Corequisite. GER 102 or permission. 1 sem.hr.

GER 111. INTENSIVE BEGINNING GERMAN: Intensive development of tundamental
communication skills in reading, tistening owitina and speaking through extensive
practice in language use. Admission restricted to those who have not studied German.
Recommmded for those who have had successfr:l experience learning another language.
Credit granted for only ONE of the following: 101-102 OR 111 OR 121. 6 sem.hrs.

GER 120. INTENSIVE ELEMENTARY GERMAN: Basic elements of the
German language with emphasis on development of essential linguistic survival skills
in a German-speaking country. Offered only in connection with ISSAP or another UD
study abroad program. 3 sem. hrs.
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GER 121. ELEMENTARY GERMAN: Review and further development of funda-
mental communication skills in reading, listening, writing, and speaking. Admis-
sion restricted to those who have studidd the language for at least-two yeirs in high
school or the equivalent and place into the couri bi examination. Ciedit grantEd
for only ONE of the followin!: 101-102 OR 111 OR'121. 4 iem. hrs.

GER 141. BASIC PROFICIENCY IN GERMAN: Further development of commu-
nication skills in reading, listening, writing, and speaking. Admission by examina-
tion or successful completion of 102 or 111 or 121. Successful completion of this
course includes the demonstration of the minimal level of proficiency required for
the College of Arts and Sciences' Liberal Studies Curricuhim. - 

3 sern. hrs.

GER 141C. BASIC SPEAKING PROFICIENCYINGERMAN: Furtherdevelopment
ofspeakingskills. Corequisite: GERl4lorpermission. 1sem.hr.

GER 201-202. INTERMEDIATE GERMAN I, II: Systematic grammar review.
Increased use of the language in written exercises and classroom discussions based on
readings. Exposure to the development of German civilization and culture. Prerequi-
sites: GER 747 for 201; GER 201 for 202. 3 sern. hrs. each

GER 311-312. GERMAN CONVERSATION: Intensive drill to develop com-
munication skills: vocabulary development, pattern drills, and use of idioms in
discussions and oral reports centered on German daily li-fe and culture. May be taken
in either sequence. Prerequisite: GER 202 . 3 sem. hrs. each

GER 321322. GERMAN COMPOSITION I, II: Practice in writing German on a
variety of topics. Systematic granunar review and vocabulary enrichment. Short
stories and periodicals are read and discussed toprovide models, topics, and informa-
tion. May be taken in either sequence. Prerequisite: GER 311 or 3'12.

3 sem. hrs. each

GER 325. COMMERCIAL GERMAN: lntroduction to the business language and
customsand theeconomicprofileof theGerman-speakingcountries. Basicvocabulary
of the office and the world of trade, introduction to formal business correspondence
and transactions. Prerequisite GER 311 or 312 or the equivalent. 3 sem.hrs.

+GER 341. GERMAN CULTURE AND CIVILZATION: Introduction to German
culture and civilization with emphasis on the arts, intellectual developments, and life
in various periods of German history. Conducted in German. Prerequisite: GER 311
or3l2. 3 sem.hrs.

GER 350. GERMAN LITERATURE IN TRANSLATION: Course to acquaint
nonmajors and nonminors with major German writers and literary move-
ments. Conducted in English. Repeatable when subtitle and content change.
No prerequisite. 3 sem. hrs.

" GER 351-362. SURVEY OF GERMAN LITERATURE L II: German literature and
its development from 1750 A.D. to the present. Study of exemplary
works and literary movements. May be taken in either sequence. Prerequisite: GER
311 or 312. 3 sem. hrs. each

GER 370. STUDY ABROAD: Intensive study in a foreign country whose every-
day language is German, treating the culture and civilization of the country.
Conducted in German. Available only during the summer session. Repeatable when
subtitle and content change. Prerequisite: GER 202. 1-6 sem. hrs.
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GER 450. GERMAN LITERATURE: Lectures and discussions in German in such
specialized areas as Medieval lyric, Romanticism, 20th-cenfury novel, modern
drama, and individual authors. Repeatable when subtitle and content change.
Prerequisite:GER3l1 or3l2. 3sem.hrs.

GER 469. GERMAN LINGUISTICS: A synchronic analysis of modern German
language, including a contrast of the German sound system, morphology, and
synlax with English structures; the historical derivation of German, the modern
German dialects, and approaches to teaching German to English-speakers. Con-
ducted inGerman. Preiequisites: LNG 458 and GER311 orGER312' 3 setn.hrs.

GER 491. INDEPENDENT STUDY: Independent research project under the
guidance of an instructor. Admission to project and number of sem. hrs' require
ipproval of chairperson. Prerequisites: GER 202 and permission. 1-3 san' hrs.

HINDI

HND 101-102. BEGINNING HINDI I, II: Development of fundamental communi-
cation skills in reading, listening, writing, and speaking through extensive practice
in language use. Admission to 101 restricted to those who have not studied Hindi
or have placed into that courseby examination; 102 is open only to those_who have
successfully completed 101. Offered only in India in connection with the B.A.
Program in Philosophy. Credit is granted for only ONE of the following: HND 101-
102-OR HND 121. 

- 
3 semhrs' each

HND 121, ELEMENTARY HINDI: Review and further development of fundamen-
tal communication skills in reading, listening, writing, and speaking. Admission
restricted to those who have studied the language for at least two years and place
into the course by examination. Offered only in India in connection with the B.A.
Program in Philosophy. Credit granted for only ONE of the following: HND 101-
1o2OR HND 121. 4 sem.hrs'

HND 141. BASIC PROFICIENCY IN HINDI: Furtherdevelopmentof communicatin
skills in reading, listening, writing, and speaking. Admission by examination or
successful completion of HND 102 or HND 121. Successful completion of this course
includes the demonstration of the minimal level of proficienry required for the
College of Arts and Sciences'Liberal Studies Curriculum. Offered only in India in
connection with the B.A. Program in Philosophy 

3 sem,hrs.

HND201-202. INTERMEDIATE HINDI I, II. Review of the essentials of grammar,
intensive conversation and comprehension exercises, reading of graded modern
prose and poetry; brief essays in Hindi. Offered only in India in connection with the
B.A.. Progiam in Philosophy. Prerequisite: Previous study of elementary Hindi in
school ofelsewhere; ability to speak, read, understand and write simple Hindi.

3 sem. hrs. each

ITALIAN

ITA 101. BEGINNING ITALIAN: Development of fundamental communication
skills in reading, listening, writing, and speaking through extensive practice in
Ianguage use. No previous study of Italian is presupposed. 4 sem. hrs.
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Prerequisite: ITA 202.

ITA 1014-1018. BEGINNING ITALIAN I & II: Development of tundamental
communication skills in reading, Iistening, writing, and speaking through extensive
practice in language use. Prerequisites: None for ITA 1014; ITA 101,4 or the
equivalent for ITA 1018. 2 semhrs, each

ITA 120. INTENSIVE ELEMENTARY ITALIAN: Basic elements of the Italian
language with emphasis on listening, speakinq, reading, and writing skills. Practice
in uling the langriage in everyday"situationsl Introdilction to era"mmatical struc-
tures. Offered o"nly"in Italy ttirou'gh ISSAP. No prerequsite. " 3 sem.hrs.

ITA 141. BASIC PROFICIENCY IN ITALIAN: Further development of communi-
cation skills in reading, listening, writing, and speaking. Admission by the success-
ful completion of 101br permis-sion. Su"ccessful completion of this coirrse includes
demonsiration of the mi'nimal level of proficiencv rebuired for the Colleee of Arts
and Sciences'Liberal Studies Curricultim. Prereiruisiles: successful com6letion of
ITA 101 or permission: 4 sem. hrs.

ITA 201-202. INTERMEDIATE ITALIAN l, lI: Development of listenins,
speaking, reading, ani.writing skills. Conversation practice, oraljgports, readinig
asslgnments, composluon asstgnments, and grammar exercrses. I he class ls con-
duc[ed in ltalian. PrerequisitesllTA 141 for 267; ITA 201 for 202. 3 sem. hrs. each

ITA 313-314. COMMUNICATING IN ITALIAN I, II: Intensive practice in
speaking and writing Italian at an advanced level. Emphasis on buildihg vocabu-
l6ry, leaining correcl idiomatic usage, increasing flueircy, and improviig syntax
1nd styl.e, Th_e clals^is conducted in Italian. A/"ay be tiken in either sequence.

University of Dayton VI

3 sem.l{rs. each

ITA 341-342.ITALIAN CULTURE AND CIVIIZATION I, II: Survey of the
major historical and cultural events in Italy from the Middle Ages to the-present.
All'readings, lectures, discussions, reportd, and tests are in Italian. May be taken
in either sequence. Prerequisite: lTA202. 3 sem. hrs. each

ITA 361.-362. SURVEY OF ITALIAN LITERATURE I, II: Italian literature from
its beginnings in the l3th centurv to the present. Principal writers and literarv
trendslthe tdchniques of literary'analysis^. Lectures, distussions, readings, anl
papers are in Italiah. May be tak'en in either sequence. Prerequisn";Ii.7Y..rrrO

ITA 491,. INDEPENDENT STUDY: Independent research proiect under the
guidance of an instructor. Admission tci proiect and numbei of sem. hrs.
iequireapproval of chairperson. Prerequisite: ITA 202 andpermission.

L-3 sem.hrs.

LATIN

LAT 101-102. BEGINNING LATIN I , II: Development of fundamental readins
skills through extensive practice in languaqe use. Admission to 101 restricted t5
those who hlve not studied Latin or haVe pTaced into that course by examination;
102 is open only to those who have successfully completed 101 at the Universitv
of Dayfon. Cfedit is granted for only ONE bf theTollowins,:10"1-102 OR 121.
Prereiluisite: 101 is rdquired for 102. " 3 sem. hrs each

LAT 121. ELEMENTARY LATIN: Review and further development of the fundamental
readingskills. Admissionrestrictedtothosewhohavestudiedthelanguageforatleasttwo
years in high school or the equivalent and place into the course by examination. Credit
granted for only ONE of thefollowing: 101-102OR 121. Prerequisite: Minimumof two
years high-school study of specific language and placement by examination. 4 sm.hrs.
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LAT 141. BASIC PROFICIENCY IN TATIN: Further development of reading skills.
Admission by examination or successftil completion of 102 or 121. Successful comple'
tion of this co-urse indudes the demonstration of the minimal level of proficienry required
for the College of Arb and Sciences' Liberal Studies Curriculum. Prerequisite Successful
completion df '1.02 or 121; or placement by examination. 3 sem. hrs.

LAT 201-202. INTERMEDIATE LATIN I, II: Systematic review of grammar,
exercises in vocabulary development, readings from Caesar, Cicero, Virgil, or
Ovid. Prerequisite: LAT 141 foi 201; LAT 2}ffor 202. 3 sem. hri. each

LAT 321. LATIN COMPOSITION AND SYNTAX: Practice in writing Latin, for
enrichment of vocabulary, refinement of grammar, and control of major Latin
prose styles. Prerequisitd: LAT 202. 3 sem. hrs.

LAT 350. LATIN LITERATURE: Advanced readings in a particular author or
genre (epic, drama, history, philosophy). Repeatable when subtitle and content
change. Prerequisite: LAT202. sem.hrs.

IrAT 4gT. INDEPENDENTSTUDY: Independmt researdr projectunder the guidance of
an instructor. Admission to propct and nrunber of semester hours require approval-of
chairperson. Iterequisite: [AT2O2orpermission. 1-3sem.hrs

RUSSIAN

ifuS tor. BEGINNING RUSSIAN: Development of fundamental communication skills in
reading, listening writing and speaking through extensive practice in language use. No
previolusrudyofRussianpresufposed. - 4 sem.hrs.

RUS141. BASIC PROFICIENCY IN RUSSLAN: Further development of communication
skills in reading tistening *ritin& and speaking. Successft:l ioqrpletion-olthis course
includes demoishation of the minjmallevel of proficienryrequired fortheCollege of Arts
and Sciences'Liberal Studies Curriculum. Itelrequisite: Suciessful completion"of 101 or
permission. 4 sem.hrs.

RUS 201-202. INTERMEDTATE RUSSIAN L II: Review of the essentials of grammar,
intensive conversation and comprehension exercises, reading of graded modem and
contemporary prose and poeny. Prerequisite: RUS 141 for 201; RUS 20'l fot 202.

3 sern.hrs.uch

RUS311-312. RUSSIAN CONVERSATION:Vocabularydevelopment,patterndrills,and
the use of idioms in discussion and oral reports centered on Rtusiian life ina ct*ure. frlay
betakenineithersequence. IterequisiteRUS202. 3 san.hrs.uch

RUS 321. RUSSIAN COMI{SITION: ltactice in composition on topics dealing with
Russian life and culture; personal and business letters. Short weekly assignments to build
vocabulary and control of idioms. Iterequisite RUS 202. 3 sem.hrs.

*RUS361. SLIRVEYOF RUSSIAN LITERATURE. Russianliteratureanditsdevelopment
during the 19th and 20th centuries. Study of exemplary works and literary movements.
Prerequisite RUS202. 3 sem.hrs.

RUS 491. INDEPENDENT STUDY: Independmt study under the guidance of an
insfructor. Admission to course and number of sem. hrs. niquire approvafuf chairperson.
Repeatable when content change. 'l-6 sem.hrs'
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and content change. Prerequisite: SPN i41 or equivalent.

SPANISH

bpN tot-toZ. BEGINNING SPANISH I, II: Development of fundamental commu-
nication skills in reading, listening, writing, and speaking through extensive prac-
tice in language use. Admission to 101 restricted to those who have not sfudied
Spanish or have placed into that course by examination; 102 is open only to those
who have successfully completed 101 at the University of Dayton. Credit is for only
ONE of the following: 101-102 OR 111 OR 121. Prerequisites: none for 101; 101 is
required for'102. 3 sem. hrs, each

SPN 101 C. BEGINNING CONVERSATION PRACTICE IN SPANISH I: Practice in
speaking Spanish on the most basic level. Corequisite: SPN 101 o. O"*?Xio# 

rr.

SPN 102 C. BEGINNING CONVERSATION PRACTICE IN SPANISH II: Practice
in speaking Spanish in everyday situations. Corequisite: SPN 102 * O"Tliili;.

SPN 111. INTENSIVE BEGINNING SPANISH: Intensive development of funda-
mental communication skills in reading, listening, writing, and speaking through
extensive practice in language use. Admission restricted to those who have not
studied Spanish. Recommended for those who have had successful experience
learning another language. Credit granted for only ONE of the following: 101-102
OR 111 OR 121. 5 sem.hrs.

SPN 121. ELEMENTARY SPANISH: Review and further development of funda-
mental communication skills in reading, listening, writing, and speaking. Admis-
sion restricted to those who have studied the language for at least two years in high
school or the equivalent and place into the course by examination. Credit granted
for only ONE of the followin!: 101-102 -111 OR 121. 4 iem.hrs.

SPN 141. BASIC PROFICIENCY IN SPANISH: Further development of commu-
nication skills in reading, listening, writing, and speaking. Admission by examina-
tion or successful completion of 102 OR 111 OR 121. Successful completion of this
course includes the dehonstration of the minimal level of proficiencj, required for
the College of Arts and Sciences' Liberal Studies Curriculum. 3 sern. hrs.

SPN 141C. BASIC SPEAKING PROFICIENCY IN SPANISH: Further development
of speaking skills. Corequisite: SPN 141 or permission. 1. sbm.hr.

SPN 201-202. INTERMEDIATE SPANISH I, II: Intensive development of the
basic principles of Spanish through writing and conversation, stressing fluency.
Language laboratory required. Prerequisites: SPN 141for 201; SPN 201, Ior 202.

3 sern. hrs. each

SPN 270. STUDY ABROAD: Intensive study in a foreign country whose everyday
language is Spanish, treating the culture and civilizatiofi of the country. Condrictei
in Spanish. Available only during the summer session. Repeatable when subtitle

Universitv of Davton VI

'L-6 sem.hrs.

SPN 290. SPANISH GRAMMAR & SYNTAX: Systematic review of basic gram-
matical concepts necessary for communicating effectively in Spanish. Extdnsive
practice in analyzing, generating, and explaining correct grammatical structures.
Recommended for prospective teachers. Prerequisite: SPN 202 or the equivalent.

3 sern. hrs.
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SPN 311-312. SPANISH CONVERSATION I, II: Development of fluency in the
vocabulary and idioms of the spoken language through discussion of topics related
to contemporary life in the Hispanic world. May be taken in either sequence.
Prerequisiie: SPI{ 202. 3 sem. hrs. each

SPN 321-322. SPANISH COMPOSITION I, II: Practice in composition on a variety
of topics. Systematic refinement and mastery of grammar hnd assimilation of
stylistic patt'erns. Emphasis on developing facility inivriting clearly and correctly in
Spanishi Prerequisitds: SPN 311 or 312 fo"r 321; SPN 321, foi 322. 

' 
3 sem. hrs. iach

SPN 325. COMMERCIAL SPANISH: Introduction to commercial correspondence
as a basis for developing skills in writing spanish business letters and other
correspondence. Prer6quisites: SPN 311 or-312. 3 setn.hrs-

SPN 341. SPANISH CULTURE AND CIVIIZATION: Readings and discussions
on the historical, social, political, and cultural phenomena of Spain. Conducted in
Spanish. Prerequisite: SpN 311 or 3'12. - 3 sem. hrs.

SPN 342. IBERO-AMERICAN CULTURE AND CIVIIZATION: Readings and
discussions on the historical, social, political, and cultural phenomena of Ibero-
America. Conducted in Spanish. Prerequisite: SPN 311 or 31'2. 3 setn. hrs.

SPN 350. HISPANIC LITERATURE IN TRANSLATION: Course to acquaint
nonmajors and nonminors with major Spanish and Spanish-American writers and
Iiterary movements. Conducted in Engiish. Repeatalile when subtitle and content
changi:. No prerequisite. 3 sem. hrs.

SPN 351-362. SURVEY OF SPANISH LITERATURE I,II: Readings and analysis
of the works of major Spanish authors and discussion of _the principal literary
trends in Spain from the Middle Ages !o the 20th century. Lectures, discussions,
and assigninents in Spanish. May 6e taken in either sequence. Prerequisite: SPN
31.'l or 3{2. 3 setn. hrs. each

SPN 363-364. SURVEY OF SPANISH-AMERICAN LITERATURE I, II: Read-
inss and analvsis of the works of maior Spanish-American authors and discussion
of"the principil literary trends in Spinish America from Discovery and Conquest
through Realism and-Naturalism-(I) and Modernism through the present day
(il). Cbnducted in Spanish. May be taken in either sequence. Prerequisite: SPN 311
or 312. - 

3 sem. hrs. each

SPN 370. STUDY ABROAD: Intensive study in a foreign country whose every-
day language is Spanish, treating the culture and civilization of the counJrY.
Conduct"ed i]n Spanish. Available only during the summer session. Repeatable when
subtitle and coirtent change. Prerequisite: SPN 202. 1-6 sem. hrs.

SPN 450. TOPICS IN SPANISH LITERATURE: Lectures and discussions concen-
trating on specialized genres, periods, or authors of Penisular literature prior to the
ZOth c6ntury. Conductid in Sfanish. Repeatable when subtitle and content change.
Prerequisiti:: SPN 311 or 312. - 3 sem. hrs.

SPN 451. TOPICS IN SPANISH-AMERICAN LITERATURE: Lectures and discus-
sions concentrating on specialized genres, periods, or authors of Spanish- American
literafure prior to tXe 20t'h century. tonduited in Spanish. Repeatible when subtitle
and conte^nt change. Prerequisiie: SPN 311 or 312. 3 sem. hrs.
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SPN 469. SPANISH LINGUISTICS: A synchronic analysis of modern Spanish
language, including a contrast of the Spanish sound system, morphology, and
syntax with English structures; the historical derivation of Spanish, the modern
Spanish dialects (Spain and Latin America), and approaches to teaching Spanish to
English speakers. Conducted in Spanish. Prerequisites: LNG 468 and SPN 311 or
SPN 312. 3 sem. hrs.

SPN 471. TOPICS IN SPANISH LITERATURE OF THE 20TH CENTURY: Lec-
tures and discussions concentrating on specialized periods, genres, or authors of
20th-centuryPeninsular literature. Conducted in Spanish. Repeatablewhen subtitle
and content change. Prerequisite: SPN 311 or 312. 3 sem. hrs.

SPN 472. TOPICS IN SPANISH-AMERICAN LITERATURE OF THE 2OTH
CENTURY: Lectures and discussions concentrating on specialized periods, genres
or authors of 20th-century Spanish-American literature. Conducted in Spanish.
Repeatable when subtitle and content change. Prerequisite: SPN 311 or 31,2.

SPN 491. INDEPENDENT STUDY: Independent research project ""r".TjJ,tj-ance of an instructor. Admission to project and number of semester hours require
approval of chairperson. Prerequisites: SPN 202 and permission. 1-3 sem. hrs.

*General Education course. See Chanter V.
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MATHEMATICS (MTH)

The B. A. program in mathematics provides for a breadth of mathematical study
within the conteit of a liberal arts degree. It mav be chosen as a preparation for a

professional career in business, eduiation, law-or social sciencb. it affords the
sfudent a significant distribution of courses in the humanities and social sciences so
that he or she can develop a concentration in a field other than mathematics. The
student's career goals wi'll eenerallv suggest desirable upper level mathematics
electives. For eiample, pr6spective s6iondary mathemitics teachers should
participatein the licensure profram and elect courses such asMTH370,395,and466'
St taetits with an interest in Susiness, law or social science should complete the
probability and statistics sequence MTH 41 1-413; also MTH 463 is a good choice for
itudents dlanning to enter fhe business world.

The B.-S. program in mathematics provides a foundation for students who wish
to pursue gradiate studies in any ar-ea of the mathematical sciences, to enter the
actuarial piofession, or to enter caieers where mathematics is usedin an engineering
or scienc6 settins. A preparation for graduate programs in a mathematical science
should include"eleciivei such as MTH 342, 404nnd 471. A preparation for the
actuarial examinations would include the probabilitv and statistics sequence MTH
471,-41,3 and MTH 463; in addition, actuarial preparition should inclfde a yearof
accounting, a year of economics and a cours6 in'numerical methods CPS 353' To
prepare foi using mathematics in an applied context, some useful elective courses
ireMtH 403,40:4, and the MTH 411-4i:j sequence.

The basic courses MTH 768,769,2'l8,2l9,And302are offered every term and the
required core courses are offered at least once a year. However, most of the other
upber-level electives for the maior are offered only once every two years; thus
cd.'ezut plannins for a student's tipper-level electiveb should be done iir consulta-
tion widh the advisor. In addition, fhe symbolic logic course, PHL302, is a recom-
mended General Education course for dll mathemitics majors.

A minor in mathematics consists of four courses of mathematics at the 300-400
level, plus appropriate prerequisite material which may be one of MTH 2I8,219,
or 302.

BACHELOR OF ARTS WITH A MATOR IN MATHEMATICS (MTA)I

Semester Hours
Mathematics 36

Basic calculus: MTH 168, 1.69,21.8 .....................1'2
UpperJevel requirements: MTH 302, 330,367,411 ............................................1'2
Upper-level electives ..................1'2

Liberal Studies Curriculum'
Humanities and Fine Arts

Philosophy and Religious Studies............
History............
Literature: English or Foreign Language
Creative and Performing Arts .................
Foreign Language and/or Arts and/or Humanities

Social Sciences
Natural Sciences

Communication Skills ............
Introduction to the University: ASI 150
General Education courses and academic electives to total at least

lSee also Distribution Table for Bachelor of Arts programs and Chapter V for General

Education requirements.

12
t)
J
J

3-9
72
11

0-9
0-1
1,24
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BACHELOR OF SCIENCE WITH A MAJOR
IN MATHEMATICS (MTH)I

Semester Hours
Mathematics .........,.....,.............42

Basic calculus: MTH 168, 769,218,219 ................... ............................ 15
Upper-level requirements: MTH 302, 330, 367,430................... 12
Upper{evel electives (Departmental approval required.) 15

Minor:300-40Glevel courses in chosen area ........................... 12
Natural Science: PHY 206, 207,210L,211L or CHM 1,23,724,123L,1.24LorB.IO 1.51.,

1,52,752L,201L or GEO 1.15,716,115L, 116l,-and two additional courses acceptable for
Science majors ............. 1,4

Computer science (e.9. CPS 132 or 150) ................. .............. 3-4
Social and behavioral sciences................. 5
Humanities ........................... 9
Philosophy and religious studies.................. 1,2

Communication skills ............ ....................... 0-9
First-year experience: ASI 150 ................... ............................ 0-f
General Education courses and academic electives to total at least .......... 120

rGeneral Requirements for all Bachelor of Science programs and Chapter V for General
Education requirements.

APPLIED MATHEMATICAL ECONOMICS (MTE)

The B.S. program in applied mathematical economics provides a foundation
in the economics, mathematics and statistics needed for graduate studyin econom-
ics or applied statistics, or for research and technical careers in business or
government service. This degree is offered jointly by the Department of
Mathematics and the Department of Economics and Finance in the School of
Business Administration.

BACHELOR OF SCIENCE WITH A MAIOR IN
APPLIED MATHEMATICAL ECONOMICS (MTE)'

Semester Hours

Economics...... ......................... 18
IntroductoryJevel requirement: ECO 203, 204 ................... 6
Upper-level requirement: ECO346-347,M'1, ................... 9
Upper-level elective: one ECO 300 or 400 level course.... 3

Mathematics.. ......................... 27
Calculus requirement: MTH 168, L69,21,8 12
Upper-level requirement: MTH 302, 330,41,7,472 ................... 1.2

Upper-level elective: one MTH 300 or 400 level course 3
Computer Science ................... 7

Introductory-level requirernent: CPS 150.................... 4
Upper level-elective: one CPS 300 or 400 level course.............. 3

Natural Sciences: BIO 151, 1.52,1.52L,201L or CHM 123, 723L,1,24,124L or GEO
115, 115L, 1,1,6,776L or PHY 206,21,0L,207,21,1L 8

776



College of Arts and Sciences MTH/MTE

Social and behavioral sciences........... 6

Humanities..... 9

Philosophy and religious studies............ ............................... 12

Communication skills ............ ........................ 0-9
First-year experience: ASI 150 1

General Education courses and academic electives to total at least.................................... 120

APPLIED MATHEMATICAL ECONOMICS COMMITTEE:

Committee Chairperson: Elizabeth Gustafson (Economics)
Gantner (Mathematics), Mashburn (Mathematics), Poitras (Economics)

rSee General Requirements for all Bachelor of Science Programs and Chapter V for
General Educatibn requirements.

FACULTY

Thomas E. Gantner, Chairperson
Distinguished Sercice Professors: Peterson, Stander
Professors Emeriti: Back, Friel, Rice
Professors: Eloe, Gantner, McCloskey, Steinlage, Strange
Associate Prot'essors: Gorton, Higgins, Islam, Mashburn, Mushenheim,

Schleppi, Shaughnessy
Assistant Professors: Diestelkamp, Hontz, Kauflin
Lecturer: Saintignon

COURSES OF INSTRUCTION

MTH 102. FUNDAMENTALS OF MATHEMATICS: Sets, functions and graphs,
exponents, polynomials and algebraic equations, systems of equations. Preregui-
site: One year of high school algebra. 3 sem. hrs.

MTH 106. INTRODUCTORY MATHEMATICS FOR ENGINEERING TECHNOL-
OGY: Introduction to topics in plane geometry, triangle trigonometry, matrix
algebra, and Boolean algebra with an emphasis on appplicaqions to real world
technical problems. Intended for students in the engineering technology programs.
Prerequisite: Two years of high school algebra. 3 sem. hrs.

MTH 108. INTEGRATED ALGEBRA AND TRIGONOMETRY: Review of the
algebraic skills necessary for MTH 168, including properties of order, arithmetic of
polynomials, factoring, complex fractions, finding roots of polynomial e-quations,
exponents, functions, domains and ranges, composition, inverses, graphing, and
basic properties of trigonometric functions. First term each year. 2 sern. hrs.

MTH 114. CONTEMPORARY MATHEMATICS: A study of contemporary math-
ematical topics and their applications. Topics may include management science,
statistics, social choice, size and shape, and computer mathematics. Prerequisite:
Two years of high school algebra. 3 sem. hrs.
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MTH 1i6. PRECALCULUS MATHEMATICS: A review of topics from algebra
and trigonometry including polynomials, functions and graphs, exponentia-l and
logaritf,mic funclions, trigoiirm6tric functions and identiiies. ' 4 sem. hrs.

MTH 128. FINITE MATHEMATICS: Topics from mathematics used in business, in-
cluding systems of equatioag, inequalities, matrix algebra, linear programming,
logarithms. Prerequisite: MTH 102 or sufficient college preparatoly mathemat-
rcs. 3 sem. hrs.

MTH 129. CALCULUS FOR BUSINESS: Continuation of MTH 128. Compound
interest and annuities, fundamental concepts and applications of differential and
integral calculus. Prerequisite: MTH 128 or sufficient iollege preparatory mathemat-
rcs. 3 sem.hrs.

MTH 137-138. CALCULUS I WITH REVIEW: Introduction to the differential and
integral calculus with an extensive review of algebra and trigonometry; differentiation
and integration of algebraic and transcendental functions rnrith applications. Prereq-
uisite: Two years of high school algebra. MTH 1,37 is a prerequisite for MTH 138. 

-

4 sem. hrs. u.

MTH 148. INTRODUCTORY CALCULUS I: Introduction to the differential and
integral calculus; differentiation and integration of algebraic and transcendental
funclions with applications to the life and 6cial sciencei. Prerequisite: MTH 115 or
equivalent. 3 sem.hrs.

MTH 149. INTRODUCTORY CALCULUS II: Continuation of MTH 148. Tech-
niques of integration and differential equations with applications to the life and
soiial sciencei, indeterminate forms, iniinite sequence3 ind series. Prerequisite:
MTH 138 or 148. 3 sim. hrs.

MTH 168. ANALYTIC GEOMETRY AND CALCULUS I: Introduction to the dif-
ferential and integral calculus; differentiation and integration of algebraic and
transcendental functions with applications to science and engineering. Prerequisite:
MTH 116 or equivalent . 4 sim. hrs.

MTH 159. ANALYTIC GEOMETRY AND CALCULUS II: Continuation of MTH
168. Conic sections, techniques of integration with applications to science and
glgineering, infinite series, indeterminate forms, Taylor's theorem. Prerequisite:
MTH 138 or 168. 4 sem. hrs.

MTH 204. MATHEMATICAL CONCEPTS I: First course of a two-semester se-
quence designed for pre-service teachers. Concepts necessary for an understanding
of the struciure of aiithmetic and its algorithmi, number l5atterns, sets, probleri
solving, percent, relation and proportionluse of calculators. ?rerequisites: One year
of high school algebra and one year of high school geometry. 3 sem. hrs.

MTH 205. MATHEMATICALCONCEPTSII: Continuation of MTH204. Topics
include probability, representing and interpreting data, the metric system, elemen-
tary geometry, geometric patters, coordinate geometry, algebra and geometry,
trairsFormations,"computerliteracy. Prerequisile:MTH204." 3sem.his.

MTH 206. ALGEBRA AND CALCULUS CONCEPTS: Development of the algebra
of polynomials and functions; factoring and roots; mathematical induction and the
binomial theorem; arithmetic and geometric sums; introduction to limiting pro-
cesses; slopes and area estimations and computations. Prerequisite: MTH 215.

3 sem.hrs.
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MTH207. INTRODUCTION TO STATISTICS: Introduction to the concepts of sta-
tistical thinking for students whose majors do not require calculus. Methods of
presenting dati, including graphical meihods. Using data to make decisions and
draw conc-lusions. Basic id!a-=s oi drawing a sample anii interpreting the information
that it contains. Prerequisite: Two years of high school algebra. 3 sem. hrs'

MTH 218. ANALYTIC GEOMETRY AND CALCULUS III: Continuation of MTH
169. Solid analytic geometry, vectors and vector functions, multivariable calculus,
partial derivatives,-multipl6 integrals. Prerequisite: MTH 169. 4 sem. hrs.

MTH 219. APPLIED DIFFERENTIAL EQUATIONS: First order equations,linear
equations with constant coefficients, systems of equations, the Laplace transform,
power series solutions, numerical methods, applications. Prerequisite: 

\r}*r. r,Y*

MTH 290. TOPICS IN (NAMED AREA): Exploration of varying topics appropriate
fortheneedsofthepre-servicetrainingof teachersof mathematics. Mayberepeated
as topics change. ?rerequisite: One"mathematics course beyond MtH tOZ and
perniission of iistructor ind/or chairperson. L-3 sem. hrs.

MTH 295. HISTORICAL ROOTS OF ELEMENTARY MATHEMATICS: Funda-
mental historical development of modern arithmetic, algebra, geometry, and num-
ber systems from early Egyptian, Babylonian, and Greek sources. Students may not
receii'e credit for both this iourse an<i MTH 395. Prerequisite: MTH 205 or peimis-
sion of instructor. 3 sem. hrs.

MTH301. ESSENTIALSOFMATHEMATICALREASONING: Techniques of proof,
mathematical induction, recursion, counting methods, symbolic logic. Introduction
to algebra of sets, infinities, and axiom systems. Open to students who will enroll in
upper-level mathematics courses. Corequisite: MTH 218 or 302. 1 sem.hr.

MTH 302. LINEAR ALGEBRA AND MATRICES: Fundamental concepts of vector
spaces, determinants, linear transformations, matrices, inner product spaces, and
eigen-vectors. Prerequisite: MTH 218. Offered each term. 3 sem. hrs.

MTH 330. INTERMEDLATE ANALYSIS: Theoretical development of the calculus
of a real-valued function of a real variable. Topics incluite the algebraic and
topological properties of the real line, limits of sequences and functions, continuity,
diifereitiability, and integration. Prerequisite VITH SOz. 3 sem. his.

MTH 342. SET THEORY: Elementary set theory including relations, functions,
indexed families, denumerable and nondenumdrable sets,-cardinal and ordinal
arithmetic, Zom's Lemma, the well-ordering principle and transfinite induction.
Prerequisite: MTH 218 or permission of instruitor. 3 sern. hrs.

MTH 361. INTRODUCTION TO ABSTRACT ALGEBRA: Fundamental concePts
of groups, rings, integral domains and fields. Prerequisite: MTH 218. 3 sem. hrs.

MTH 357. STATISTICAL METHODS I: Probability distributions including bino-
mial, hypergeometric, Poisson, and normal. Estimation of population mean and
standai<i d&iation: Confidence intervals and tests of hypbtfieses using t-, Chi-
square, and F-statistics. Prerequisite: MTH 149 or 169. Mathematics majors enroll in
MTH 411 instead of 367. 3 sem.hrs.
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MTH 358. STATISTICAL METHODS II: Dsfribution-free methods including rank
tests, sign tests, and Kolmogorov-Smirnov test. Method of least squares, correlation,
linear regressiory analysis of variance. Design of experiments and computer applica-
tions. Prerequisite: MTH 367. Mathematics majors enroll in MTH nt 

^"\Or:,lr.Ufrr:.

MTH 370. INTRODUCTION TO HIGHER GEOMETRY: Projective, affine, and
hyperbolic geometries using synthetic andlor analytic techniques. Prerequisite:
MTH 218 or permission of instructor. 3 sem. hrs.

I|ITH 376. NLIMBER THEORY: Topics include Diophantine equations, Chinese
Remainder theorem, Mobius inversion formula, quadratic residues and the Law of
Quadratic Reciprocity, Gaussian integers, and integral quatemions. Prerequisite:
MTH218.

MTH University of Dayton VI

3 sem. hrs.

or permission of instructor. 3 sem. hrs.

MTH 403. BOUNDARY VALUE PROBLEMS: Introduction to the Sturm-
Liouvilleproblem. Fourier trigonometric series, Fourier integrals, Bessel functions,
and Legendre polynomials. The heat equation, wave equation, and Laplace's
equation with applications. Solutions by the product method. Prerequisite: MTH
2't9. 3 sem. hrs.

MTH 404. COMPLEX VARIABLES: Functions of a complex variable, conformal
mapping, integration in the complex plane. Laurent series and residue theory.
Prerequisite: MTH 219. 3 sem. hrs.

MTH 41 1. PROBABILITY AND STATISTICS I: Mathematical probability, combina-
torial methods, random variables, Bayes' theorem, moments, Chebyshev's inequal-
ity, binomial, Poisson, and normal probability laws, moment generating functions,
limit theorems. Prerequisite: MTH 218. 3 sern. hrs.

MTH 41,2. PROBABILITY AND STATISTICS II: Distribution theory, central limit
theorem, random sampling, estimation of parameters including maximum likeli-
hood, confidence intervals, the Neyman-Pearson lemma, tests of hypotheses, like-
lihood ratio tests, sampling from a normal population. Prerequisite: MTH 411.

3 sem.hrs.

MTH 413. PROBABILITY AND STATISTICS III: Statistical decision theory, parti-
tioning of sums of squares, analysis of variance, regression on several independent
variables, multiple regression approach to analysis of variance, design of experi-
ments. Prerequisite: MTH 412. 3 sem. hrs.

MTH 430. REAL ANALYSIS: Continuation of MTH 330. Topics include the theorv
of convergence of sequences and series of functions in the co^ntext of metric space6,
uniform continuity, uniform convergence, and integration. Prerequisite: MTH 330.

3 sern. hrs.
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MTH 395. DEVELOPMENTOFMATHEMATICALIDEAS: The evolution of math-
ematical ideas and techniques from ancient times to the present with emphasis on
the Greek era. Famous men and famous problems. Chronological outline of math-
ematicsineachof itsbranches alongwithapplications. Prerequisite: MTH 148or 168
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MTH 435. ADVANCED MULTIVARIATE CALCULUS: Topics include directional
derivatives, chain rule, Lagrange multipliers, Taylor's formula, the mean value
theorem, inverse mapping theorem, implicitfunction theorem, integration, Fubini's
theorem, change of variables, line integrals, Green's theorem and Stoke's theorem.
Prerequisite: MTH 302, 3 sem hrs.

MTH 440. INTRODUCTION TO MATHEMATICAL MODELING: Introduction
to the use of mathematical techniques and results in constructing and modifying
models designed to solve problems encountered in everyday life. Computer simu-
lation and limitations thereof, dimensional analysis, scaling, and approximations at
various levels. Prerequisites: MTH 219,302, and permission of instructor.

3 sem.hrs.

MTH441. MATHEMATICS CLINIC: Student teams will be responsible for
the development and,/or modification and testing of a mathematical model de-
signed for a particular purpose. Faculty guidance. Prerequisites: MTH 440 and
permission of chairperson. 3 sern. hrs.

MTH 445. SPECIAL TOPICS IN (NAMED AREA): Lectures in specialized areas
such as abstract algebra, applied mathematics, complex variables, differential
forms, functional analysis, Galois theory, game theory, general topology, normed
linear spaces, probability theory, real variables, topological groups. May be taken
more than once. Prerequisite: Permission of chairperson. 1-3 sem. hrs.

MTH 453. INTRODUCTION TO OPERATIONS RESEARCH: Topics include linear
programming and its applications, game theory, Markov chains or linear codes and
their error-correcting capabilities. Prerequisite: MTH 302 3 sem. hrs.

MTH 465. LINEAR ALGEBRA: Vector spaces, linear transformations and matrices,
determinants, inner product spaces, invariant direct-sum decomposition and the

Jordan canonical form. Prerequisite: MTH 302. 3 sem. hrs.

MTH 466. GRAPH THEORY AND COMBINATORICS: Graphs as algebraic
structures; eulerian, hamiltonian, complete, connected and planar graphs. Applica-
tions include scheduling and routing problems. Discussion of algorithms for
optimal or near-optimal soultions. Combinatorial topics could include generating
functions, recurrence relations, Polya's theorem and Ramsey Theory. Prerequisite:
MTH 302. 3 sem. hrs.

MTH 471. TOPOLOGY: Introduction to topological spaces and continuous functions
including a study of separation and countability axioms and elementary properties of metric
spaces, connected spaces, and compact spaces. Prerequisite: MTH 302 or permission of
rnstructor. 3 sem. hrs.

MTH 490. READINGS IN (NAMED AREA): Individual study in specialized areas carried
out under the supervision of a staff member. May be taken more than once. Prerequisite:

Permission of chairperson. 1-3 sem. hrs.
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MILITARY SCIENCE (MIL)
ARMY ROTC

The Department of Military Science offers the Reserve Officers Training Corps
(ROTC) program on the campus, providing instruction in general military subjects
applicable to all branches of the Army. The purpose of the Reserve Officers Training
Corps is to develop selected college-educated men and women for positions of
responsibility as officers in the active Army, the Army Reserve, and the Army
National Guard.

The Military Science Program is designed to develop a high degree of personal
honor, self-reliance, and leadership and to provide the means of becoming better
informed on matters of national defense. The program provides men and women
who are working toward the baccalaureate degree the opportunity to become
officers in the United States Army.

The four-year program is divided into a basic course (normally first and second
years) and an advanced course (normally third and fourth years), and it is offered
to all students for academic credit.

The basic course emphasizes practical leadership techniques and management
concepts that apply equally in both military organizations and private industry.
While in this phase of the program, students, other than contracted ROTC scholar-
ship students, have no military obligation and are simply taking ROTC courses, like
any other college courses, for credit. Students who receive credit for the basic course
and demonstrate a potential for becoming effective officers may continue to pursue
a commission by enrolling in the advanced course.

The advanced course is designed to prepare students to be Army lieutenants by
including practical work in tactics, training, management, leadership techniques,
and the exercise of command. Advanced course students are paid $150 a month
during the school year. During the summer between the junior and senior years,
cadets attend a six-week ROTC Advanced Camp, which allows them to apply the
leadership and technical training learned in the classroom. While at camp, students
are paid half a second lieutenant's monthly salary or about $1000.

In addition to ROTC instruction, a student must attain an equal level of profes-
sional military education. Army officers, like other professionals, cannot be satisfied
with a collection of knowledge found only in their academic field. In order to be
prepared to become officers, students are required to complete courses in military
history, written communication skills, oral communication skills, and computer
literacy.

The ROTC program is also available to students with three or two years
remaining on campus/ including graduate students. Special programs, such as
ROTC Summmer Leadership Training, Basic Camp, havebeen established to allow
second-semester sophomores and juniors or seniors who will be going on to
graduate school to participate in the military science program.

There is also a special program whereby veterans and JROTC students can
receive advanced placement credit in Army ROTC. Veterans and students with high
school ]ROTC training, with the approval of the chairperson of the Department of
MilitaryScience, mayreceive placdment creditforpart orall of thebasic course. Each
case will be judged individually so that the best interests of both the student and the
military may be served.
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Army ROTC scholarships are available to students. These scholarships cover
three- and two-year periods and provide for tuition, books, fees, special equipment,
and $150 a month for up to ten months of each school year. Scholarships, which are

highly competitive, are awarded to those who demonstrate outstanding academic
and leadership ability.

FACULTY

Lt. Col. Dennis M. Gassert, U.S. Army, Chairperson
Professor: Gassert
Assistant Professors: Stein, McClure
Instructors: Newsome, Weaver

COURSES OF INSTRUCTION1

MIL 100 (UD). LEADERSHIP LABORATORY: Practical training in military
courtesy, drill and ceremony, military skills, map reading, marksmanship,
and taciics. 1 sern.hr.

MIL 101 (UD). LEADERSHIP I: ROTC programs and opportunities; rappelling,
leadership, communications and management skills, and pistol marksmanship.
Optional field trips, field exercises, phy"sical training, leadirship laboratory and
sotial events, L sem. hr.

MIL 1 02 (UD). LEADERSHIP II: Rifle marksmanship, fundamentals and principles
of leadership, management techniques for individual, group behavior and leader-
ship dimen3ions. dptional physical training, leaders-irip iaboratory, and social
events. - lsern.hr.

MIL 121 (SCC).'z Same as MIL 101 (UD). 0.7 sem.hr.

l[llLl?2-123 (SCC).'? Combination of these two courses completes all requirements
of MIL 102 (UD). .7 sem. hr. each

MIL 201 (UD). MAP READING AND SMALL UNIT TACTICS: Study of basic map
reading skills, small unit tactics, movement techniques, weapons marksmanship
orientition, and survival skills. Participation in lead6rship labbratory and two fielil
training exercises. Optional physical training and social events. 2 sern. hrs.

MIL 202 ruD). MILITARY LEADERSHIP: Interactive study of the fundamentals of
militarv leadership, ethical decision-making, effective couhseling techniques, and
conflici resolution. Studv of the role and b[nches of the US Arriv and the role of
the commissioned, warrint, and noncommissioned officer. Optioiral participation
in leadership laboratories, field training excercises, physical fitness training, and
social eventi. 2 sem. hrs.

College of Arts and Sciences MIL

MIL 221, (SCC).'z Same as MIL 201 (UD). L.4 sem.hrs.

MIL222-223 (SCC).'? Combination of these two courses completes all requirements
of MIL 202 (UD) . L .4 sem . hrs . each
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MIL 301 (UD). LEADING SMALL ORGANIZATIONS I: Study of the methodol-
ogy, qualities, and the development of leaders through a series of practical oppor-
funities to lead small groups, receive personal assessments, encouragement, and
lead again in situations of increasing complexity. Physical training, leadership
laboratory, historical field trip, social events, and field training exercises are manda-
tory. 3 sem. hrs.

MIL 302 (UD). LEADING SMALL ORGANIZATIONS II: Study of emplacement
of communications equipment and weapons system. Application of small unit
tactics, land navigation-terrain association, operations orders and roles of various
branches of the Army. Physical training, leadership laboratory, social events, and
field training exercises are mandatory. 3 sem.hrs.

MIL 401 (UD). LEADERSHIP MANAGEMENT AND STAFF: Study of military
staff functions; how to conduct meetings, briefing, and training; how to conduct
various types of counseling; and effective and ineffective leadership techniques.
Physical training, leadership laboratory, historical field trip, social events, and field
training exercises are mandatory. 3 sem. hrs.

MIL 402 (UD). APPLIED LEADERSHIP AND MANAGEMENT: Leadership and
management studies in professionalism, ethics, and military justice. Various types
of military correspondence and the responsibilities of an officer. Physical training,
leadership laboratory, field training exercises, and social events are mandatory.

MIL 411 (UD). LIMITED wAR/LoW INTENSITY CoNFLICT: t.r, .i"i lr;
identify and discuss the roles and mission of the branches found within the U.S.
Army as they relate to Limited War and Low Intensity Conflicts. Historical ex-
amples of leadership in Limited rNar/Low Intensity Conflicts are identified and
discussed. Incorporates the background and experience of resident instructors and
presentations by visiting service representatives. 2 sem. hrs.

NIIL 4'12 (UD). U.S. MILITARY TODAY: This course will identify and discuss the
roles, missions, organizational structure and equipment, tactical and strategic
employment, and future trends of the Armed Services. Incorporates the back-
ground and experience of resident instructors and presentations by visiting service
representatives. 2 sem. hrs.

1 Students should check with their deans for any restrictions on applying MIL courses to their
degree programs.

2 Course offered through the Consortium with Sinclair Community College.
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MUSIC (MUS)

Music is a unique form of expression and communication. A course of study
provides for an aesthetic appreciation and an oPportunity to translate musical
concepts into a valuable and practical skill. The Department of Music of the

University of Dayton provides academic coursework to foster artistic understand-
ing and creative thinking, practical instruction to develop musical skills, and
substantial laboratory and performance experience.

The Department of Music is a member of the National Association of Schools of
Music, which accredits its degree programs and curricula. In addition, the music
education degree program is approved by the State of Ohio and the music therapy
degree program by the American Music Therapy Association.

The Department of Music has numerous performing ensembles open to all
students: the University Chorale, Choral Union, Opera Workshop, Ebony Heritage
Singers, and Celebration Vocal Transit; University Orchestra, Symphonic Wind
Ensemble, Concert Band, "Pride of Dayton" Marching Band, Pep Band, lazz en-

sembles; early music ensembles; and instrumental chamber music ensembles'
The Department of Music offers five degree Programs:

A11: Bachelor of Arts with a major in Music (MUS)

A12: Bachelor of Music with a major in Music
Composition (MUC)

A12A: Bachelor of Music with a major in Performance (MUP)

A12B: Bachelor of Music with a major in Music Therapy (MUT)

A12C: Bachelor of Music with a major in Music Education (MUE)

All prospective music students must be admitted to the University of Dayton by
the Office of Admission. In addition, all prospective students must (1) furnish the

Department of Music with letters of recommendation from their high school music
teachers and/or performance teachers and (2) successfully complete the perfor-
mance audition, either in person or via tape recording. Specific information regard-
ing audition requirements and dates is available from the Department office.

The Department of Music offers a minor in music, consisting of 22 semester
hours, including 12 semester hours of upper-division coursework. It also offers a
certificate in church music, consisting of 35 semester hours of coursework. Further
information is available from the Department office.

Transfer students pursuing a major in MUC, MUP, or MUT must complete at

least 24 of the required semester hours in the Department of Music while in
residency at the University of Dayton. Transfer students Pursuing a major in MUE
must complete at least20 of the required semester hours in the Department of Music
while in residenry at the University of Dayton. Transfer students pursuing a music
minor must complete at least 12 of the required semester hours in the Department
of Music while in residency.
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BACHELOR OF ARTS WITH A MAIOR IN MUSIC (MUS)I

" 
Hilli:r"xyl*i*l;',1jf::::::::::::::::::::::::::::::::::::::::: , 

*::'iT
Conducting: MUS 240 2
Performance studies, including functional keyboard skills (if needed) 12
Ensemble: MUS 491, 492,493 or 390 .............. 4
Recital attendance: MUS 200 (7 semesters) ................0
Music electives ............2

Liberal Studies Curriculuml
Humanities and Fine Arts

Philosophy and Religious Studies (including PHL 325).........
History............
Literature: English or Foreign Language ...................
Creative and Performing Arts (including MUS or other arts) .............
Foreign Lang. and /or Arts and / or Humanities .............

Social Sciences
Mathematics (MTH 102, 204, 205 excluded)
Natural Sciences......................

Communication Skil ; ............
Introduction to the University: ASI 150
General Education courses and academic electives to total at least ..................

lSee also Distribution Table for Bachelor of Arts programs and Chapter V for General
Educaiton Requirements.

t2
6
J
J

3-9
1,2

3
11

0-9
0-1
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BACHELOR OF MUSIC
MUSIC COMPOSITION

WITH A MAJOR IN
(MUC)'

Music theory: MUS 111-114, 21.1.-2'14

Composition: MVSl2l-122,221.-222,321-322,4214222......................
Music history and literature: MUS 301-302, elective...............
Score reading: MUS 314.........
Orchestration or arranging: MUS 316 or 318l-475......
Conducting: MUS 2,10;345 or 346 ..............
Performance studies: MUS 399 and,/or 499;296-2993
Ensemble: MUS 491 ,492, or 493
Recital attendance: MUS 200 (7 semesters)
Theory and /or composition electives .............
Music electives

Communication skilIs ............
Philosophy and Religious Studies (including PHL 325).........
Natural Sciences.............,........
Mathematics (MTH 102, 204, 205 excluded)
Social and behavioral sciences
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Humanities (includes HST 101, 102, or 198)
Other non-music electives

MUS

..6

..6
Introduction to the University: ASI 150 .. 0-1

Total semester hours ............... 726-L36

rSee Chapter V for General Education requirements.
2Each composition major must present one and a half recitals of original work by the

senior year.
3Functional Keyboard Skills or equivalent is required.

BACHELOR OF MUSIC WITH A MAIOR IN
PERFORMANCE (MUP)I

Semester Hours
Music requirements.................. 87

Music theory: MUS 111-114, 277-274 16

Music history and literature: MUS 301-302, elective 9

Conducting and arranging: MUS 240,318................... 4
Performance studies2................. 36

Major area of specialization ....................... .................... 24-32
Minor area of specialization3...................... 4-1.2

Ensemble: MUS 491, 492, ot 493

Recital attendance: MUS 200 (7 semesters) ......................
Music electivesa

Communication skills ............ 0-9
Philosophy and Religious Studies (including PHL 325)... 12

Natural Sciences........... 6

Mathematics (MTH 102,204,205 excluded) 3

Social and behavioral sciences........... 6

Humanitiess (includes HST 1.01, 1.02, or 198)) 6

Other non-music electivess -... 6

Introduction to the University: ASI 150 ... 0-1

Total semester hours ............... 726-1,36

tSee Chapter V for General Education requirements.
2Performance study in major area must lead to a half junior solo recital and a full senior

solo recital.
3Must include MUS296-299 or MUS 399.
aVoice majors must take MUS 235 and MUS 408; piano majors must include MUS

405 and 435; instrumental majors must take a pedagogy course in their area of
specialization.

sVoice majors must include 2 semesters of foreign language study.

BACHELOR OF MUSIC WITH A MAIOR IN
MUSIC THERAPY (MUT)I

Semester Hours
Music requirements.................. 81

Music theory: MUS 111-114,277-274 76

Music history and literature: MUS 301-302 6

Conducting and arranging: MUS 240,318................... 4
Performance studies on the student's principal instrument leading to a

8
t,

74

r87
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minimum of a half-recital during the junior or senior year: MUS 399 ...........
Vocal and instrumental methods, including accompanying instruments

of piano and guitar: MUS 195, 235,295,296-299,338, and three credits
from the following: 237, 238, 239, 293, 381 ...................

Music therapy, including core courses and practicum: MUS 280,285,
286, 287, 288, 385, 386, 387, 388, 485, 486 ...................

Recreational music: MUS 282 .......................
Music and dance electives
Ensemble........
Recital attendance: MUS 200 (7 semesters)
Music therapy internship: MUS 489:

Psychology: '1.01,355,363, and elective 12

Sociology........ 3

Sciences, including HSS 305 6

Communication skills ....,....... 0-9

Philosophy and Religious Studies (including PHL 325) ... 1'2

Mathematics (MTH 102,204,205 excluded) 3
Humanities (includes HST 101, 102, or 198) 6

Elective 3
Introduction to the University: ASI 150 0-1

Total semester hours ............... 126-1'36

lSee Chapter V for General Education requirements.
2This internship of 1,040 hours is taken after student completes all other course

requirements. In order to be recommended for an internship, the student must have an
ovirall grade point average of at least 2.00 and a grade point average of at least 2.50 in
music, music therapy, and psychology coursework. Upon successful completion of the
internship, thegraduate is eligible to take a national certification examination to become a

Music Therapist-Board Certified.

BACHELOR OF MUSIC WITH A MAIOR IN
MUSIC EDUCATION (MUE)1

11

79

2

5

6

0
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Semester Hours
81-82.5Music requirements2 ................

Requirements for all specializations2

Music theory: MUS 1 1 1-1 14, 277-274 ..............
Functional keyboard skills3: MUS296-299 ..

Music history and literature: MUS 301-302,303 ...................
Arranging: MUS 318
Introduction to music education: MUS 231
Performance studieson the student's principal instrument leading to a

minimum of a half-recital during the junior or senior year:
MUS 399 (7 semesters)

Recital attendance: MUS 200 (7 semesters)
Ensemble: MUS 491 or 492 or 493 (5 semesters) and/or 390 (2 semesters). ........

Additional requirements for band specializationa

Music education: MUS 195, 235, 331,, 332, 335, 336, 337, 338, 339, 430,
.....23.5-24431................

Conducting: MUS 240, 346 ...................

Additional requirements for orchestra specializationa

t6
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Music education: MUS 195,235,331,332,335,336,337,338,339..........................1'9.5
Conducting: MUS 240,346 4
String minor: MUS 399 (2 semesters)... 4

Additional requirements for choral specializationa

Music education: MUS 235, 237,238,331,332,335, 338, 339 ................... 1,4

Conducting: MUS 240,345 ................... 4
Guitar: MUS 195,295............ .......... 1.-2

Diction and literature: MUS 408 ............................ 2
Piano or voice minor: MUS 399 (3 semesters) 6

Additional requirements for classroom specialization a

Musiceducation:MUS235,237,238,331,332,335,338,339........... 1,4

Conducting: MUS 240 2
Guitar: MUS 795,295............ ......... 7-2
Improvisation: MUS 381 2

Piano minor: MUS 399 (4 semesters) 8

Teachereducation2: EDT 100,110,207,301,,340,479 .......... 30

Communication skills ............ ........................ 0-9

Philosophy and Religious Studies (including PHL 325).................. 9

Natural Sciences...................... 7

Mathematics (MTH 102,204,205 excluded) 3

Social and behavioral sciences........................ 3

Humanities (HST 101, 102, or 198) 3

Introduction to the University: ASI 150 ...... 0-1

Total semester hours ............... 1,32-'1,40

lSee Chapter V for General Education requirements.
2students in the music education program are required to maintain a 2.0 cumulative grade

point average, and a 2.5 cumulative average in teacher education and music courses.
3Students will pass a keyboard proficiency examination upon completion of MUS296-299.

Students not passing the proficiency examination will continue piano studies in MUS 399 until
the examination is successfullv completed.

4Students will select one of four sfecialty areas (band, orchestra, choral, classroom). Upon
completion of the degree, candidates will receive certification from the State of Ohio to teach
vocal, instrumental, and classroom music from kindergarten through senior high school.

CERTIFICATE IN CHURCH MUSIC (MCH)'

Dept. No. Course Semester Hours

MUS 111-112
MUS 113-114
MUS 240
MUS 318
MUS 345
MUS 350
MUS 399
MUS 452

Theory of Music
Aural Skills I .....
Fundamentals of Conducting
Fundamentals of Arranging'z:
Choral Conducting ................
Sacred Music: Its History and Performance Tradition....
Organ, Voice, or Guitar Performance Studies ..............
Contemporary Liturgical Music Repertoire ....................

A

4
2
2
2
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8
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MUS

MUS 459
MUS 493
REL 446

Universitv of Davton VI

Church Music Internship.......
University Chorale ..................
Christian Liturgy

Total semester hours ...............

tStudents may also register for classes in this certificate program through the Office of
Continuing Education. Such students may be required to complete a performance audition.

Or MUS elective to be determined by advisor.

FACULTY

Richard P. Benedum, Chairperson
Professor Emerita: Sandness
Prot'essors: Benedum, Chenoweth, Magnuson, Snyder, Street
Associate Professors: Cox, Hartley, Reynolds
Assistant Professors: Gardstrom, Jones, Morris, Ritz
Lecturer: Ridder
Artists-in-Resiilence: McCutcheon, Todey, Twehues, Wright

COURSES OF INSTRUCTION

MUS 103. MUSIC APPRECIATION: Study of the masterpieces of music with special
reference to the listener. Open to all University students. 2 sem.hrs.

MUS 104. MUSIC LITERATURE FOR THE ELEMENTARY CLASSROOM: Study
of music literature and its direct application to elementary classroom use. 2 sem. hrs.

MUS 110. FUNDAMENTALS OF MUSIC: For the student with no previous experi-
ence with theory of music. Notation of music, key and time signatures, fundamental
harmonic progression, and introduction to the piano keyboard. Elementary ear training
and dictation. Open to all University students. 2 sem. hrs.

MUS 111-112. THEORY OF MUSIC I: Basic vocabulary and grammar of music: fun-
damentals (intervals, scales, modes, keys, triads), counterpoint studies, basic diatonic
harmonic motions, and small-scale compositions. Some assignments are done with
computer notation programs. Portions of the course are Web-based. 2 sem. hrs. each

MUS 113-114. AURAL SKILLS I: Basic techniques of Iistening encompassing specific
skills such as interval recognition, sight-singing, performance of rhythms, as well as

melodic, rhythmic and harmonic dictation. Aural training is enhanced by computer-
assisted instruction. 2 sem. hrs. each

MUS 1.21.-1.22. COMPOSITION I: Supplemental explorations for majors in music
composition, to accompany work in MUS 771-1,12. Basic notational practices and appli-
cation of traditional techniques to the creative process. Corequisite:
MUS 111-112. 1 sem. hr. each

MUS 191. VOICE CLASS: Principles of good singing; development of the voice; vocal

2
2
3

JJ

literature. Minimum of 4 students required. Open to all students.

190

2 sem. hrs.



College of Arts and Sciences MUS

MUS 195. BEGINNING GUITAR CLASS I: Introduction to playing the guitar with
emphasis on chord playing and accompaniment, improvisation, and application of the
guitar to music teaching. 1 sem. hr.

MUS 196. GROUP PIANO I: For the student with no previous piano study. Rudi-
ments of musicreading, performanceof simple folk and popular music,basic knowledge
of scales, key signatures, and chords. Open to all University students with permission of
instructor. Fee.

MUS 197. GROUP PIANO II: Further development of
MUS 196. Prerequisites: MUS 196, permission of instructor.

7 sem. hr.

techniques introduced in
Fee. 'L sem. hr.

MUS 198. GROUP PIANO III: Selected material appropriate to the level of advancement
attained in MUS 197. Prerequisites: MUS 197, permission of instructor. Fee. 1 sem.hr.

MUS 199. GROUP PIANO IV: Selected material appropriate to the level of advancement
attained in MUS 198. Prerequisites: MUS 198, permission of instructor. Fee. 1 sem. hr.

MUS 200. RECITAL ATTENDANCE: All music majors are required to attend profes-
sional and sfudent concerts and recitals, to develop critical listening experience and
knowledge of repertoire. No credit

* MUS 201. MUSIC IN CONCERT: A survey of music literature, styles, and important
composers, through preparation for and attendance at selected concerts on the
campus and in the community. Concert ticket fees will be required. Open to all
University students. 3 sem. hrs.

* MUS 203. SIGHTS AND SOUNDS OF MUSIC: An introduction to music and its
literature, with emphasis on the way music has been shaped by its cultural, geographic,
and historical contexts. Ooen to all Universitv students. 3 sem. hrs.

* MUS 205. MUSIC, INSTRUMENTS, AND TECHNOLOGY: A survey of music litera-
fure, styles, and important composers, and the way the development of instruments has
influenced changes in musical style. The course will also consider the ways technology
has altered our approach and access to music making, listening, and dissemination in
the twentieth century. Open to all University students. 3 sem. hrs.

MUS 211-272. THEORY OF MUSIC II: SATB part-writing, Schenkerian analysis,
chromatic procedures, decline of Common Practice Period, basic twentieth-century com-
positional styles. Some assignments are done with computer notation programs. Portions
of thecourse areWeb-based. Prerequisite:MUS 112 with gradeof C orbetterorpermission.

2 sem. hrs. each

MUS213-274. AtiRAL SKILLS II: Advanced techniques of listening encompassing spe-
cific skills such as interval recognition, sight-singing, performance of rhythms, as well as
melodic, rhythmic and harmonic dictation. Aural training is enhanced by computer-
assisted instruction. Prerequisite: MUS 114 with grade of C or better or permission.

2 sem. hrs. each

MUS 227-222. COMPOSITION II: Supplemental explorations for majors in music
compositiory to accompany work in MUS 217-272.Style analysis and synthesis, extension
of traditional techniques, and basic instrumental applications. Corequisites: MUS
277-272. 1 sem. hr. each



MUS 235. VOICE PEDAGOGY: Techniques for teaching singing.

MUS Universitv of Davton VI

MUS231. INTRODUCTION TOMUSIC EDUCATION: An introductionto a widevariety
of pedagogical and philosophical aspects of teaching the arts. Topics will include tech-
nology, national and state standards, history special leamers, reading in the content area,
and professional organizations. Prerequisite: EDT 110. Corequisite: EDT 100. 

sem. hrs.

M[JS232. INTEGRATING THE ARTS: MUSIC: Primarily for Teacher Education Majors.
Development of knowledge skills, values, and attitudes in music for integration into a

classroom setting in which other classroom subjects are taught. Prerequisite: EDT 110.
2 sem. hrs.

'L sem. hr.

MIJS 237. BRASS INSTRUMENT LABORATORY: Introduction to the performance
and pedagogical techniques for the brass instrument family. Fee. 1 sem. hr.

MUS 238. WOODWIND INSTRUMENT LABORATORY: Introduction to the perfor-
mance and pedagogical techniques for the woodwind instrument family. Fee.

1" sem.hr.

MUS 240. FUNDAMENTALS OF CONDUCTING: Introductory-level course dis-
cussing basic conducting techniques, musical styles, interpretation, score sfudy
and analysis, transposition, and literature. Dual emphasis of choral and instru-
mental techniques. 2 san.hrs.

MUS280. MUSIC ANDMOVEMENTFORPERSONSWITH DISABILITIES: Trainingin
the use of music and movement for children with disabilities under the supervision of AIM
(Adventures in Movement) for the Handicapped, Inc. Includes observations in the field.
Prerequisite: Sophomore standing in music or related fields. L sem. hr.

MUS 282. RECREAfiONAL MUSIC THERAPY SKILLS: Introduction to melodic and
percussive nonsymphonic instruments and voice with particular emphasis on develog
ing a variety of functional clinical skills in both active and receptive music therapy
techniques for children and adults. 2 sem. hrs.

MUS 285. INTRODUCTION TO MUSIC THERAPY I: History and development of
music therapy; survey of theoretical bases and current trends for the use of music in
therapy; disability areas using music therapy. Orientation in the clinical field. Prereq-
uisites: PSY 101, 363. 2 sem. hrs.

MUS 286. INTRODUCTION TO MUSIC THERAPY II: Continuation of MUS 285;
orientation to the profession of music therapy through lectures, readings, audiovisual
materials, and field trips; emphasis on specific disability areas using music therapy.
Prerequisite: MUS 285. 2 sem. hrs

il{US 287. PRACTICTIM IN MUSIC THERAPY I: Supervised pre-internship field
experiences with children and/or adults with special needs. One-hour weekly lab
required. 1 sem. hr.

MUS 288. PRACTICUM IN MUSIC THERAPY II: Supervised pre-internship field
experiences with children and/or adults with special needs. One-hour weekly lav
required. 1 sem. hr.

MUS 293. ORGAN CLASS: Introduction to the organ, including basic performance
techniques, registration, beginning literature, and hymn playing. Prerequisite: Permis-
sion of instructor, demonstrable keyboard technique. Fee. 1 san.hr.
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MUS 294. HARPSICHORD CLASS: Beginning class lessons in harpsichord perfor-
mance, including basic technique, stylistic considerations, and simple maintenance and
tuning of the instrument. Prerequisite: Permission of instructor. Fee. 1 sem. hr.

MUS 295: BEGINNING GUITAR CLASS II: Note reading in first position; advanced
chord work, introduction to chord solo playing, and improvisation. Prerequisite:
MUS 195 or equivalent. 1 sem. hr.

lllus 296. FUNCTIONAL KEYBOARD SKILLS I: Class instruction in development
of basic performance technique, sight reading, accompanying, transposing, playing by
ear, improvising, and score reading. Prerequisite: Permission of instructor. Music majors
only. Fee. 1 sem. hr.

MUS 297. FUNCTIONAL KEYBOARD SKILLS II: Further development of techni-
ques introduced in MUS 296. Prerequisites: MUS 296, permission of instructor. Music
majors only. Fee. 1 sem. hr.

MUS 298. FUNCTIONAL KEYBOARD SKILLS III: Continuation of MUS 297 wlth
emphasis on improvisation and harmonization techniques. Prerequisites: MUS 297,
permission of instructor. Music majors only. Fee. '1. sem. hr.

MUS 299. FUNCTIONAL KEYBOARD SKILLS IV: Continuation of MUS 298 with
emphasis on advanced chord work and modulation techniques. Prerequisites: MUS 298,
permission of instructor. Music majors only. Fee. 1 sem. hr.

*MUS 301-302. MUSIC HISTORY AND LITERATURE I, II: A survey of Western
music history and literature from the Middle Ages to the present. Important composers,
masterworks of music literature, compositional styles. 3 sem. hrs. each

+MUS 303. INTRODUCTION OF MUSICS OF THE WORLD: A survey of music from
representative cultures around the world, and its role and function in society.

3 sem. hrs.

* MUS 304. HISTORY OF AMERICAN MUSIC: Survey of the American musical heritage
emphasizing Anglo- and Afro-American folk traditions, early religious music, country
music, pioneers in piano, band and concert music, and contemporary popular music.
Open to all University students. 3 sem. hrs.

"MUS 305. AFRICAN-AMERICAN SACRED MUSIC: A historical survey of African-
American sacred music from its African roots to the present with an emphasis on
developments in recent decades. Examines spirituals, the ring-shout, civil rights songs,
the various forms of Gospel music, traditional hymnody of the African-American
church and the musical aspects of black preaching. Open to all University students.

3 sem. hrs.

*MUS 306. HISTORY OF AMERICAN JAZZ: Swvey of the literature and perform-
ance practices from 1890 to the present. Includes blues, Dixieland, ragtime,
boogie-woogie, swing, bop, cool, funky, and current techniques. Open to all
University students. 3 sem. hrs.

*MUS 307. DEVELOPMENT OF AMERICAN POPULAR SoNG: Survey of American
popular music from the days of the colonies, the war years, the ballad opera, minstrel,
vaudeville, operetta, early film music, through Tin Pan Alley to Broadway, including
European influences. Open to all University students. 3 sem. hrs.
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MUS 308. CHAMBER MUSIC AND SYMPHONY: Formal and harmonic analysis of
chamber music. Formal analysis of symphonies of classic, romantic, and contemporary
composers. Prerequisites: MVS 2't 1-212. 2 sem. hrs.

* MUS 309. OPERA HISTORY AND LITERATURE: Survey of the development of the
opera and its literature from its 17th-century beginnings to the present. Focus upon
major works and composers. Open to all University students. 3 sem. hrs.

* MUS 310. MOZART'S OPERAS: An interdisciplinary survey of Mozart's operas--Cer-
man and Italian, serious and comic. Class discussions will be supplemented by extensive
listening and/or viewing of recorded performances and, when possible, attendance at
live performances. 3 sem. hrs.

MUS 311. EIGHTEENTH-CENTURY COUNTERPOINT: Study of the contrapuntal
technique of the 18th century, particularly in the instrumental works of J.S. Bach.

Original compositions in forms of the invention and the fugue. Prerequisites:
lillJs 277-21,2. 2 sem. hrs.

MUS 312. SIXTEENTH-CENruRY COUNTERPOINT: Study of the medieval modes
and the vocal polyphony of the motet and the Mass, uP to and including five-part writing;
original sfudent compositions. Prerequisite: Permission of the instructor. 2 sem' hrs.

MUS 313. ADVANCED AURAL SKILLS: Advanced training in dictation, solfege
and aural analysis. Prerequisite: MUS 215 or permission of instructor. 2 sem. hrs.

MUS 314. SCORE READING: Training in reading music at the piano from open
score. Drill in transposition, improvisation, and reading of various clefs, leading to the
realization of full vocal and orchestral scores. Prerequisite: Permission. 2 sem. hrs'

MUS 316. FUNDAMENTALS OF ORCHESTRATION: Instrumentation studies of
the four main orchestral families: woodwinds, brass, percussion, strings. Some work in
combining families. Prerequisite: MUS21,2 or permission of instructor. 2 sem.hrs.

MUS 318. FLINDAMENTALS OF ARRANGING: Arranging studies for woodwinds,
brass, percussion, strings, and choir. Individual examination of instruments; projects.
Prerequisite: MUS 212 or permission of instructor. 2 sem. hrs.

MIJS 321,-322. COMPOSITION III: Beginning explorations of original composition
which utilize equally the concepts of pitch, temporal elements, timbres, and dynamics.
Prerequisite: MUS 214 or permission of instructor. 2 sem. hrs. each

MUS 331. CHORAL MUSIC METHODS: Pedagogical techniques for choral ensembles.

Topics include the singing voice, the changing voice, organization, artistic development,
literature, and rehearsal techniques. National Standards are emphasized as they relate
to specific objectives. Current related practices in technology are incorporated in specific
assignments. Field experience required. 3 sem. hrs.

MUS 332. INSTRUMENTAL MUSIC METHODS: Pedagogical techniques for band
and orchestra. Topics include teaching and rehearsal techniques, organization, assess-

ment, learning theories, philosophy,literature, and programming. National Standards
are emphasized as they relate to specific objectives. Current related practices in
technology are incorporated in specific assignments. Field experience will be required.

3 sem. hrs.
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MUS 335. CLASSROOM MUSIC METHODS: Pedagogical techniques for class-
room music grades preK-8. Topics include the pedagogical methods of Orff, Kodaly,
Suzuki, and Dalcroze; lesson-plan design, implementation, and assessment. Special
emphasis on the exceptional learner. National Standards are emphasized as they relate
to specific objectives. Current related practices in technology are incorporated in specific
assignments. Field experience required. 3 sem. hrs

MUS 336. WOODWIND PEDAGOGY: Pedagogical techniques for the woodwind in-
struments. Separate section for each instrument. Clarinet and flute are full-term courses.
Oboe, bassoon, and saxophone courses are 7 weeks long. Fee. 112-1 sem. hr.

MUS 337. BRASS PEDAGOGY: Pedagogical techniques for the brass instruments.
Separatesection foreachinstrument. Trumpetis a full-term course. Horn, trombone, and
baritone/tuba courses are 7 weeks long. Fee. 112-1 sem. hr.

MUS 338. PERCUSSION PEDAGOGY I: Pedagogical techniques for the percussion
instruments. Fee. 'L sem. hr.

MUS 338. PERCUSSION PEDAGOGY II: A continuation of Percussion Pedagogy I. This
course will address performance sfudy on the snare drum, mallets, and timpani; b)
teaching techniques for the accessory instruments; c) minor repairs; and d) method book
analysis. Fee. 112 sem. hr

MUS 339. STRING PEDAGOGY: Pedagogical techniques for the string instruments.
Separate sections for upper strings and lower strings. Each section is a full-term course.
Upper strings should be taken before lower strings. Fee. 1 sem. hr

MUS 345. CHORAL CONDUCTING: Continuation of technioues introduced in
MUS 240, dealing specifically with techniques for choral ensembles. Prerequisite:
MUS 240. 2 sem. hrs.

"MUS 346. INSTRUMENTAL CONDUCTING: Continuation of technioues introduced
in MUS 240, dealing specifically with techniques for band and orchestra. Prerequisite:
MUS 240. 2 sem. hrs.

MUS 350. SACRED MUSIC HISTORY: A survey of the development of Christian
Music and its function in worship. The focus will be on historical styles, including both
their impact on and their application within liturgical settings, as well as on the
religious reflections engendered by specific works. Prerequisite: Permission of
instructor. 3 sem. hrs.

MUS 360. SPECIAL TOPICS IN MUSIC: Studies in specialized areas of music.
May be repeated as topics change, up to six semester hours. Prerequisite:Permission
of instructor. 1-3 sem. hrs.

MUS 381. CLINICALAND EDUCATIONALMUSIC IMPROVISATION: Music impro-
visation techniques and procedures using piano, percussion, voice, guitar and student's
major instrument. Emphasis on the acquisition of clinical and educational music
improvisational skills to be applied in the medical, rehabilitation, clinical and/or
school music education setting. Prerequisites: MUS 112, 1.14,297 2 sem. hrs.
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MUS 385. MUSIC THERAPY PRINCIPLES: Principles and Processes underlying
the applications of music in therapy, including philosophical approaches, assessment
procedures, goals and objectives, evaluation and documentation techniques, and
professional ethics and standards of clinical practice. 3 sem' hrs.

MUS 386. MUSIC THERAPY METHODS AND MATERIALS: Overview of methods
and materials used in the clinical practice of music therapy. Review of pertinent clinical
and research literature. Exploration of the role of music within various psychotherapeu-
tic models. Development of skills needed for music therapy marketing and professional
presentations. 3 sem. hrs.

MUS 387. PRACTICLIM IN MUSIC THERAPY III: Supervised pre-internship experi-
ences with children and/or adults with special needs. One-hour weekly lab required.
Corequisite: MUS 385. 1 sem. hr'

MUS 388. PRACTICLIM IN MUSIC THERAPY [V: Supervised pre-internship experi-
ences with children and/or adults with special needs. One-hour weekly lab required.
Corequisite: MUS 386. 1sem.hr.

MUS 390. MUSIC ENSEMBLES: Open to all University students by audition. Required
participation by music majors as specified in various degree programs. '1 sem.hr.

MUS 390. MARCHING BAND: Plays at all home and some away football games.
Membership includes winds, percussion, twirlers, and Flyerettes. Concentrates on
quality sound, offering a wide variety of musical styles. Combines show and corps style
elements in presentations. No auditions for winds or percussion. Open to all University
students. 'l' sem' hr'

MUS 390. PEP BAND: Membership is by audition, and includes winds and percussion
only. Performs at all home men's basketball games and some away games. Open to all
University students, with priority given to marching band members. 1 sem. hr.

MUS 390. UNIVERSITY CONCERT BAND: Meeting Winter semester only, University
Concert Band is a non-auditioned ensemble and performs two on-camPus concerts. A
wide variety of repertoire is performed, including marches, show tunes, concert band
standards, contemporary band literature, and solo accompaniments. 'L sem' hr.

MUS390. UNIVERSITY STRINGS: Ensembleof 20stringplayersspecializinginstring
orchestra music. '1, sem. hr.

MUS 390. CHAMBER SINGERS: Select ensemble of 1'6-24 mixed voices which
performs chamber music from all style periods in on-campus and off-campus
ioncerts. Audition required. 1 sem. hr.

MUS 390. JAZZ ENSEMBLE: Ensemble specializes in the interpretation and per-
formance of traditional and contemporary big band jazz, including the art of
improvisation. 'l sem. hr.

MUS 390. JAZ,ZCOMBO: Small ensemble study of works by major American jazz
composers. Emphasis on group and individual improvisation. L12 sem. hr.

MUS 390. OPERA WORKSHOP: Performance techniques for the singer-actor
through the study and performance of music from operatic literature.Improvisational
exercises are incorporated. L12 sem.hr.
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MUS 390. EBONY HERITAGE SINGERS: Ensemble specializing in the sacred
music of African-Americans with particular emphasis on contemporary gospel
music and improvisation. Open to the entire University community regardless of
ethnic background or religious affiliation. No audition required. L sem. hr.

MUS 390. CELEBRATION VOCAL TRANSIT: Students will study performance
practices associated withAmerican popular music forms (including pop,soul, jazz,
gospel, musical theatre) with particular attention paid to improvisation in the
varioqs forms. Students will also learn microphone technique and basic use of PA
systerirs. The semester culminates in a performance of solos, duets, and small
ensemble selections.

MUS 390. STRING ENSEMBLE:

MUS 390. PIANO ENSEMBLE:

MUS 390. BRASS ENSEMBLE: Study of repertoire for small
including brass quintet, horn ensemble, and others.

MUS 390. PERCUSSION ENSEMBLE:

MUS 390. CLASSICAL GUITAR ENSEMBLE:

MUS 390. IAZZGUITAR ENSEMBLE:

MUS 390. BAROQUE ENSEMBLE:

MUS 390. HANDS IN HARMONY: A sign-singing ensemble.

1 sem. hr.

112 sem. hr.

112 sem. hr.

brass ensembles
1.12 sem. hr.

112 sem. hr.

MUS 390. WOODWIND ENSEMBLE: A combination of woodwind instruments to
include flute choir, clarinet choir, saxophone choir, woodwind quintet, and others.

ll2 sem. hr.

1.12 sem. hr.

112 sem. hr.

L12 sem. hr.

1"12 sem. hr.

MUS 395. SPECIAL TOPICS IN GUITAR: A repeatable guitar class with different
topics each term, such as accompaniment,blues, jazz, classical, bluegrass, etc. Prereq-
uisite: MUS 295 or permission of instructor. L sem. hr.

MUS 398. INSTRUMENT AL JAZZ IMPROVISATION: Individualized instruction in
instrumental jazz improvisation. Study of jazz theory, aural development, stylistic
considerations, and repertoire. Corequisite: Participation in Jazz Ensemble and/ orlazz
Combo. 1 sem. hr.

MUS 399. PERFORMANCE STUDIES: Private instruction (one 30-45 minute lesson
each week) in piano, voice, organ, violin, viola, cello, bass, flute, oboe, clarinet, bassoon,
saxophone, trumpet-cornet, French horn, trombone, baritone, fuba, percussion, harp,
harpsichord, classical and pick-style guitar, and jazz lessons in piano, guitar, basi,
drums, brass, and woodwinds. Prerequisite: Permission of instructor. Fee. L-2 sem. hrs.

MUS 401. MEDIEVAL AND RENAISSANCE MUSIC: The development of music
from circa 400 to 1600, including plainchant, early polyphony, Ars Nova, and Renais-
sance music; the relationship of music to other arts and to its historical context. Open to
all University students. 2 sem. hrs.

MUS 402. BAROQUE MUSIC: Literature and performing practices from 1600 to
1750; the relationship of music to social and cultural movements. Open to all
University students. 2 sem. hrs.
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MUS 403. CLASSIC AND ROMANTIC MUSIC: Literature and performing practices
from 1750 to 1900; the relationship of music to social and cultural movements. Open to
all University students. 3 sem. hrs.

MUS 404. TWENTIETH-CENTURY MUSIC: A study of 20th-century music, its
styles, and its cultural contexts, including post-romantic, impressionistic, neo-classic,
and avant-garde. Open to all University students. 2 sem. hrs.

MUS 405. PIANO LITERATLIRE: Comprehensive survey of literature for the piano.
Required of piano performance majors. Prerequisite: Permission of instructor. 2 sem. hrs.

MUS 408. DICTION AND LITERATURE FOR SINGERS: A course in foreign language
diction with an associated survey of significant and representative works from the vocal
solo repertoire. Course alternates its content: German and Englisfu and French and
Italian.- Course may be repeated as content changes. Prerequisite: MIJS 399 or 499

2 sem. hrs.

MUS 413. STYLE AND DESIGN-ANALYSIS: Exploration of appropriate analytical
techniques as applied to Western music from the Renaissance to the present. Prerquisite:
MIJS272 or permission of instructor. 2 sem. hrs.

MUS 414. STYLE AND DESIGN-SYNTHESIS: Exploration and application of vari-
ous musical styles as demonstrated by original compositions patterned after selected
historic models. Prerequisite: MUS 413 or permission of instructor. 2 sem' hrs'

MUS 416. ADVANCED ORCHESTRATION: Continuation of MUS 316. Intensive in-
strumentation studies and detailed analysis of orchestral work. Prerequisite: MUS 316.

2 sem. hrs.

MUS 418-419. RESEARCH IN MUSIC THEORY: Practical experience in analysis for
music theory or composition majors.Prerequisites: Senior standing in music, permission
of instructoi. 2 sem. hrs. each

MUS 42'l-422. COMPOSITION IV: Advanced work in musical composition: writing
multi-movement forms of both vocal and instrumental music. Prerequisites: MUS 321-
322, permission of instructor. 2 sem. hrs. each

MUS 423. COMPOSITION FOR LARGE ENSEMBLES: Preparation and execution of
an extended work for large instrumental or vocal ensemble. All aspects of score and part
preparation, notation, orchestration, correction, rehearsal, and performance will be
considered. Prerequisite: Permission of instructor. 2 sem. hrs.

MIJS 424. ADVANCED NOTATIONAL TECHNIQUES: Study of special problems in
contemporary notation and calligraphy. Work will be done through analysis of 20th-
century techniques and creative solutions to individual problems. Prerequisite: Permis-
sion of instructor. 2 sem. hrs.

MUS 425. ELECTRONIC MUSIC COMPOSITION: Study of musical electronic tech-
niques, ranging from tape recorders and musique concrete through synthesizer and
computer-generated and organized sound. Prerequisite: Permission of instructor. 2 sern. hrs.

MUS 426. IMPROVISATIONAL MUSIC COMPOSITION: Discussion, study, and
performance of improvisational musical techniques, including historical overview of
classical extemporization, stream of consciousness,jazz, and aleatory and indetermin-
ism. Prerequisite: Permission of instructor. 2 sem. hrs'
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MUS 430. IAZZPEDAGOGY: Methods and materials for the organization and teach-
ing of jazz performance classes. Topics include teaching improvisation, the rhythm
section, and repertoire for the school jazz band. Corequisite: Participation in the
jazz program. 2 san. hrs.

MUS 431. MARCHING BAND PEDAGOGY: Methods and materials for the organ-
ization and teaching of the high school marching band. Topics include teaching and
rehearsal techniques, drill design, and philosophy. Field experience will be required.
Corequisite: Participation in marching band. 2 sem. hrs.

MUS 435. PIANO PEDAGOGY I: Systematic preparation for the development of
piano technique and tone; survey and study of graded teaching material of grades I and
II. Prerequisite: Four terms of piano study or the equivalent. 2 sem. hrs.

MUS 439. SEMINAR IN MUSIC EDUCATION: Problem solving for the music
teacher. Group discussion of topics arising from the student teaching experience.
Corequisite: EDT 422. 3 sem. hrs.

MUS 440. ADVANCED INSTRUMENTAL CONDUCTING: Individualized instruc-
tion dealing with advanced analysis, interpretation, aural skills, repertoire study, and
conducting. Prerequisite: MUS 346. 2 sem. hrs.

MUS 452. CONTEMPORARY LIruRGICAL MUSIC REPERTOIRE: Examination of
ways in which contemporary musical resources are utilized in the worship of Christian
churches. Choral, congregational, cantoral and instrumental material will be considered
in the context of both the liturgical seasons and specific services. REL ,M6 recommended.
Prerequisite: Permission of instructor. 3 san. hrs.

MUS 459. CHURCH MUSIC INTERNSHIP: Minimum of one semester's supervised
service as organist and/or choral director in an approved parish setting. Prerequisites:
Completion of half of certificate requirements; permission. 2 sem. hrs.

MUS 460. SPECTAL SruDIES IN MUSIC: Studies in specialized areas of music, in-
cluding music therapy and music education. May be repeated as topics change, up to nine
semester hours. Prerequisite: Senior standing in music or permission of instructor.

1-9 sem. hrs.

MUS 485. PSYCHOLOGICAL FOUNDATIONS OF MUSIC I: Study of the psycho-
socio-physiological processes involved in responses to music and sound. Acoustical
properties of music and physiology of sound perception. Nature of music ability and its
measurement. Prerequisites: PSY 101, junior standing in music. 2 sem. hrs.

MUS 486. PSYCHOLOGICAL FOLINDATIONS OF MUSIC II: Introduction to re-
search methods; review of literature on experimental studies. Research project. Prereq-
uisite: MUS 485. 2 sem. hrs.

MUS 489. MUSIC THERAPY INTERNSHIP: Minimum of 1040 hours supervised clincial
training through resident internship in an AMTA-approved program. This requirement
precedes the granting of the music therapy degree. Prerequisites: Senior standing in
music therapy; permission. 2 sem. hrs.

MUS 491. MIAMI VALLEY SYMPHONY: Performing ensemble of string, wind, brass,
and percussion players; preparing literature for orchestra and chamber orchestra. Open
to all University community members by audition. 1 sem. hr.
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MUS 492. SYMPHONIC WIND ENSEMBLE: Select band that performs the finest in
wind literature. Presents regular concerts during fall and winterierms. L sem.hr.

MUS 493. LINIVERSITY CHORALE: Mixed vocal ensemble performing music from
all style periods in regular concert appearances. Open to all University students. 1. sm . hr .

MUS 499. PERFORMANCE STUDIES: Private instruction (1-hr. lessons weekly) in
the same subjects as MUS 399. Prerequisite: Permission of instructor. Fee. 4 sem. hrs.

MUS 560. SPECIAL TOPICS IN MUSIC: Studies in specialized areas of music. May be
repeated as topics change, up to six semester hours. Pre-requisite: Permission of instructor.

14 sem. hrs.

MUSIC FEES: The following fees include practice privileges. This fee schedule is subject
to change by the University.

Fee per term

Small group instruction in various instruments (MUS 196-199,237,238,
293,294,296-299,336,337,338,339) $ 40

MUS 399 Performance Shrdies: One 30-minute or 4S-minute lesson weekly

MUS4ee P;;;;il;i;;;d;;illil; i;;;;;;kr;::::....:::..:::::::: "t%lf8

General Education course. See Chapter V.
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PHILOSOPHY (PHL)

The objective of the philosophy major program is to provide students with the
opportunity to understand contemporary philosophy in view of the history of
philosophy. Students majoring in philosophy must successfully complete a mini-
mum of 36 semester hours as described below in program A13. The Philosophy
major program is also offered in India in conjunction with the Marianists. Consult
the chairperson of the department for further information.

The philosophy minor consists of L8 semester hours of coursework, at least 12 of
which must be at the 300-400 level. Required courses are 103, 20'l or 302,350 or 351

or 352 or 353 or 354, one 400-level seminar, and 5 additional semester hours at the
300-400 level. The courses in logic and the history of philosophy are prerequisites
for 400-level seminars.

BACHELOR OF ARTS WITH A MAIOR IN PHILOSOPHY (PHL)

Semester Hours
Philosophy 36

PHL 103 3
PHL24O
PHL 302, 350, and 352 ...................
PHL 351 or 353 or 354
Four 400-level seminars. Courses in logic and the history of

philosophy are prerequisites for the 400level seminars.....
9 additional sem. hrs. at the 300-400 level ................
Liberal Studies Curriculumr

Humanities and Fine Arts
Religious Studies
History
Literature: English or Foreign Language ........

Creative and Performing Arts ..............
Foreign Language and/or Arts and/or Humanities (excludes PHL courses) ....

Social Sciences
Mathematics (MTH 102, 204, 205 excluded)
Natural Sciences...........
Communication Skills ............
Introduction to the University: ASI 150
General Education courses and academic electives to total at least .................

lSee also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education requirements.

FACULTY

Patricia A. Johnson, Chairperson
Professors Emeriti: Nersoyan, Rhodes, Zembaty
Professors: ]ohnson, Kunkel, Monasterio, Quinn, Tibbetts, Ulrich
Associate Prot'essors: Benson, Fischer, Fouke, Inglis, Mosser, Payne, Richards
Assistant Professors: Kebede, Morgenstern
Lecturer: Mullins
Artist-in Residence: Tackson
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COURSES OF INSTRUCTION

NOTE: PHL 103 or ASI-111-112 is a prerequisite for all other PHL courses except PHL 201.

* PHL 103. INTRODUCTION TO PHILOSOPHY: Introduction to philosophical reflec-
tion and study of some central philosophical questions in the Western intellectual
tradition, including questions of ethics, human knowledge, and metaphysics. Readings
from major figures in the history of philosophy such as Plato, Aristotle, Augustine,
Aquinas, Descartes, Hume, and Kant. 3 sem. hrs.

*PHL 201. PRACTICAL LOGIC: Introduction to the principles of correct reasoning;
techniques for the evaluation of arguments; common fallacies in argumentation; appli-
cations to current issues in ethics and other areas. 3 sem.hrs.

* PF{L 240. RESEARCH METHODOLOGIES AND TECHNOLOGIES: Requires students
to submit a selection of papers that have been written for philosophy classes. Required
for all Philosophy majors. No credit

t PHL 302. SYMBOLIC LOGIC: Concentrated study of the valid forms of deductive
argument and proof in propositional logic and in predicate logic; study of formal systems
and of logic and language. 3 sem. hrs.

* PHL 304. PHILOSOPHY OF HUMAN NATURE: The nature of human beings; the
functions of consciousness, the possibility of freedom, the sources of values, and thegoals
of human life. 3 sem. hrs

* PHL 306. PHILOSOPHY OF KNOVVLEDGE: Various criteria, origins, and definitions of
knowledge proposd by common sense, science, philosophy, and mysticism; questions of
evidence, consistency, and validity pertaining to the problem of truth and belief. 3 sm.hrs.

* PHL 307. PHILOSOPHY AND WOMEN: Issues and problems related to feminist analysis
of society and its ideals, such as equal opportunity, sex roles and gender, reverse discrimi-
nation, violence, and language. 3 sem.hrs.

" PHL 308. METAPHYSICS: Issues and problems under such topics as appearance and
reality; universals; relations of mind and matter; the nature of persons and personal
identity; causality; freedom and determination. 3 sem. hrs.

" PHL 309. PHILOSOPHY OF MIND: An analysis of the concept of mind and related
issues such as Descartes' mind-body dualism and various responses; the nafure of
human agency, self-deception; and the rationality of emotions. 3 sem. hrs.

r PHL 310. SOCIAL PHILOSOPHY: The concepts of liberty, justice, and equality as
they relate to social problems such as punishment and rehabilitation, insanity and
responsibility, privary, population regulation, economic injustice, environmental degra-
dation, discrimination, and reverse discrimination. 3 sem. hrs.

* PHL 311. PHILOSOPHY OF RELIGION: The main issues involved in religious belief
and practice, such as the relationshipbetween reason and revelation; critical presentation
of views of main writers in the field. 3 sem. hrs.

* PHL 312. ETHICS: Various types of moral and ethical theory in the Western tradition
and major problems such as the extent of human responsibility and the conditions for
making ethical judgments.
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ilNESS ETHICS: Review of general ethical theory; ethical assessments of
often occur in commerce affecting employees, employers, consumers/

rr the local community. 3 sem. hrs.

TLOSOPHY OF LAW: Major concepts of law to include the nature of law,
g,liberty, justice, responsibility, punishment. 3 sem. hrs.

:DICAL ETHICS: Introduction to morality in general and inquiry into
,ral problems of medical practice: human life and the preservation of

3 sem. hrs.

PROBLEMS IN MEDICAL ETHICS: An analysis of special ethical issues

rific area of medical practice. Web-based course. May be repeated when
. Prerequisite or Corequisite: PHL 315 or REL 367. 1 sem. hr.

f
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| *PHL 313. BUSTNESS ETHICS:

I incidents that often occur in
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comRetitors, or the local comn
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I legal reasoning, liberty, justice
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| * PHL 315. MEDTCAL ETHICS

I the maior moral problems of
I its intesriw.l"

PHL 315W. PROBLEMS IN 1

raised in a specific area of med
topic changes. Prerequisite or

r PHL 316. ENGINEERING ETHICS: Introduction to ethical issues in engineering
by developing theories of moral justification and codes of ethics for engineers, and by
applying these theories and codes to moral issues in engineering. 3 sem. hrs.

* PHL317. ETHICS AND MODERN WAR: Study in applied ethics focusing on the
implications of power politics and militarism; various ethical approaches used to
evaluate wars, terrorism and violence; and an overview of some alternatives to war.

3 sem. hrs.

* PHL 318. FAMILY ETHICS: Introduction to the development of the concept of a

family in the tradition of Western philosophy and the philosophic analysis of contempo-
rary ethical problems in marriage and in parenthood. 3 sem. hrs.

* PHL 319. INFORMATION ETHICS: Examination of ethical principles, codes, cases,

incidents, and issues in the design, implementation, and use of computerized informa-
tion systems. 3 sem. hrs.

r PHL 320. PHILOSOPHY OF ART: Theories of art and criteria of evaluation developed
by philosophers, artists, and critics; the relationshipbetween art and society and between
artistic and other human values. 3 sem. hrs.

* PHL327. ENVIRONMENTAL ETHICS: Study of the principal ethical perspectives on
the treatment of animals and nature including such issues as agriculture, energy,
pollution, and economics; assessment of political responses to current environmental
problems. 3 sem'hrs.

* PHL 323. PHILOSOPHY AND LITERATLIRE: Critical examination of philosophical
concepts in selected literary masterpieces, ancient and rnodern. 3 sem. hrs.

* PHL324. PHILOSOPHYAND FILM: Introductiontophilosophicalissuesandaesthetic
theory through a critical reading of texts and examination of selected narrative, docu-
mentary, animated, or abstract films. 3 sem. hrs'

* PHL 325. PHILOSOPHY OF MUSIC: Examination of theories on the meaning oI
music; experiencing music as comPoser, performer, and listener; aesthetic criteria;
moral effect of music. 3 sem. hrs.
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*PHL 327. PHILOSOPHY OF PEACE: Examination of human violence and ethical
justifications for war and exploration of resolutions for human conflict in processes such
as pacifism, peacemaking, democratic world governance, nonviolent caring, and a
sustainable economy. 3 sem. hrs.

* PHL 330. PHILOSOPHY OF SCIENCE: Study of the presuppositions and implica-
tions of scientific inquiry from a humanistic viewpoint; explanation in science, the
relation between facts and theories, and problems of verification. 3 sem. hrs.

* PHL331. SCIENCE,OBJECTIVITY,ANDVALUES: Studyof threeinterrelatedissues:
the limits of scientific methodology; science as a social institution; and science and

PHL Universitv of Davton VI

human values. 3 sem. hrs.

* PHL332. TECHNOLOGYANDVALLIES: Studyof thesocialimpactof technology-scimtisb'
responsibility, technological change and social diange; ttre "technbbgical fix"; ddocracy and
the new technological elite; counter-culture critiques of technology. 3 *m.hrs.

r PHL 333. PHILOSOPHY AND COGNITIVE SCIENCE: A philosophical introduction to
recent research in cognitive psychology, artificial intelligence, and neuroscience regard-
ing human, animal, and machine intelligence; the relation between mind, brain, and
personhood; and the biology of conscious states. 3 sem. hrs.

PHL 340. SPECIAL PROBLEMS IN PHILOSOPHY: Examination of perennial and
contemporaryproblemsof philosophy. Mayberepeatedwhentopicvaries. 1- 3sern.hrs.

* PHL 344. CORE SEMINAR IN PHILOSOPHY: Culminating course for students in
CORE: discussion of selected readings on the issue of human values in a pluralistic
society in such areas as wealth and poverty, education, and war and peace. Open only
to students in CORE. 3 sem. hrs.

* PHL 345. HONORS SEMINAR. IN PHILOSOPHY: Study and seminar discussion of
selected major philosophical works and of the analysis, interpretation, and criticism of
these works. Open by permission only to students in the University Honors Program.

3 sem. hrs.

* PHL 350. CLASSICAL GREEK PHILOSOPHY: The Greek origins of Western scientific,
philosophical, and political thought; relationships to current thoughts; ideas of the pre-
Socratics, Plato, and Aristotle in their cultural contexts. 3 sem. hrs.

* PHL 351. MEDIEVAL PHILOSOPHY: Major philosophical problems from the 4th
through the 15th centuries and theirimportance in shaping currentbeliefs and traditions
in the Augustinian, Jewish, Islamic, Persian, Thomist, and Oxford cultural settings;
human action, conscience, freedom, and law. 3 sem. hrs.

+ PHL 352. MODERN PHILOSOPHY: Development of philosophy in the 17th and 18th
centuries up to Kant with a focus on several major philosophical figures such as
Descartes, Spinoza, Leibniz, Locke, Berkeley, and Hume. 3 sem.hrs.

* PHL 353. KANT AND NINETEENTH-CENTURY PHILOSOPHY: Development of
philosophy beginning with Kant through the 19th century including Kant and philoso-
phers such as Fichte, Schelling, Hegel, Schopenhauer, Nietzsche, james, Peirce, and
Frege. 3 sem. hrs.

+ PHL 354. TWENTIETH-CENruRY PHILOSOPHY: A study of some of the maior
philosophical movements in the 20th century including phenomenology, existentiahjm,
critical theory (Frankfurt School), hermeneutics, and analytic philosophy. 3 sem.hrs.
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+PHL 355. EASTERN PHILOSOPHY: Introduction to the ways of Asian wisdom
considering Oriental philosophy as a specialized learning directed to the attainment of
enlightenment and equanimity. Comparisons with Western traditions. 3 sem. hrs.

*PHL 356. CHRISTIAN PHILOSOPHY: Major issues such as the relation of faith to
reason, the relation of science to faith, and the problem of natural law; works by
contemporary philosophers such as Kierkegaard, Marcel, Maritain, Noonan, and
Plantinga. 3 sem. hrs.

*PHL 357. RADICAL PHILOSOPHY: Study of major attempts to develop a critical
understanding of society; analysis of theories such as socialism, anarchism, feminism,
critical theory, and critical race theory. 3 sem. hrs.

+ PHL 358. MARXIST PHILOSOPHY: Introduction to the thought of Karl Marx through
a study of the historical setting of the man and his writings, along with recent interpre-
tations of his thought. 3 sem. hrs.

+PHL 360. EXISTENTIALISM: Major themes in representatives of the existentialist
movement, such as human freedom, the absurdity of human existence, the primacy of
action, and the roles of speculation and the emotions. 3 sem. hrs.

*PHL 361 . AMERICAN PHILOSOPHY: Introduction to selected writings of such classical
American thinkers as Thoreau, James, Mead, Dewey, Santayana, and Whitehead. Topics
include knowledge, freedom, and human values. 3 sem. hrs.

PHL362. PHILOSOPHY OF LANGUAGE: Thoeories of meaning and reference and
their philosophical significance. 3 sem. hrs.

*PHL 363. AFRICAN PHILOSOPHY: Introduction to African world views, ethical
notions, and social ideas using analytical and comparative approaches; examination of
concepts of human diversity and universality; analysis of the transition of traditional
African culture to modernity. 3 sem. hrs.

* PHL 370. POLITICAL PHILOSOPHY: Philosophical theories regarding the nature of the
state and the legitimation of political authority will be analyzed and evaluated in the

::TilT:i^tosophical 
conceptions of human nature, liberty, equality, iustice, welfare,

3 sem. hrs.

*PHL 371. PHILOSOPHY AND HTIMAN RIGHTS: EXAMiNAIiON Of thE NAIUTE ANd
philosophical foundations of universal moral (human) rights; and application of human
rights theory to issues and cases involving civil and political rights, and rights to equality,
security, subsistence, education, welfare, employment, and health care. 3 sem. hrs.

PHL 440. SEMINAR-ADVANCED PROBLEMS IN PHILOSOPHY: Detailed examina-
tion of some of the more technical problems of philosophy as well as those problems that
arise in interdisciplinary settings upon which philosophers have brought their technical
skills to bear. May be repeated when topic varies. 3 sem.hrs.

PHL 451. SEMINAR-INDIVIDUAL PHILOSOPHERS: Detailed examination of
thethoughtof anindividualphilosopher(e.g.,Aquinas,Kant,Rawls,Quine)whoisof sufficimt
importance to warrant special study. May be repeated when topic varies. 3 sem. hrs.

PHL461. SEMINAR-CONTEMITORARYEPISTEMOLOGY: Studyofrecentphilo-sophical
work in the theory of knowledge inclusive of scepticism, knowledge and belief, evidence
and justification, theories of perception and knowledge, human interests

3 san. hrs.
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PHL 462. SEMINAR-CONTEMPORARY ETHICS: Study of recent philosophical work in
ethics inclusive of an analysis of ethical concepts, theories of normative ethics, theories of
human action, and moral lustification. 3 sem. hrs.

PHL 463. SEMINAR-CONTEMPORARY METAPHYSICS: Study of recent work in
metaphysics inclusive of the nature of metaphysics, causality, free will and determinism,
personal identity and the theory of mind and body. 3 sem. hrs.

PHL 490. DIRECTED READINGS: Guided independent study primarily for philosophy
majors but open to students who have completed 12 sem. hrs. in philosophy. Normally
3 sem. hrs. but in certain cases the chairperson may approve L,2 or 4 sem. hrs. May be
repeated when topic varies. Prerequisite: Permission of the instructor a"OlZilI.*;:.-

PHL 492. DIRECTED RESEARCH: Faculty-directed research for philosophy majors who
have completed all 300level requirements and at least one 400-level seminar. Students
will write a substantial paper in relation to this research. Permission of the instructor and
the chairperson. 3 sem. hrs.

PHL 495. INTERNSHIP: Supervised practical and professional experience related to
philosophy for philosophy majors who have completed prescribed course work. Permis-
sion of the chairperson. May be repeated to a maximum of 3 sem. hrs. Grading Option
2 only. Prerequisites: PHL tO3,302,350,352 and one 400-level seminar. 1-3 sem. hrs.

*General Education course. See Chapter V.
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PHYSICS GHY)

The program leading to the Bachelor of Science with a major in Physics is designed
to provide a strong yet versatile basis for a subsequent scientific career or advanced

study. Minimum requirements for all majors are listed below, but students planning
for graduate work in physics or an allied area are advised to select additional
mathematics and physics courses. A physics major must complete all 300-400-level

courses with a 2.0 minimum grade-point average.
Students in other disciplines who wish to minor in physics may take 12 semester

hours of any upper-level physics courses.

BACHELOR OF SCIENCE WITH A MAIOR IN PHYSICS GHY)

Semester Hours
lPhysics 37

Basic courses: PHY 206, 207,208,270L,217L 11

PHY301,303,333,390,408,430,431,and300-400 levelelectives...'......................... 26

Mathematics: MTH 168, 169, 278, 279, 302...................
Chemistry: CHM 1 23, 723L, 1.24, 124L .................
Philosophy and religious studies ............

Humanities
Social and behavioral sciences
Communication skills ............
Comouter Science: CPS 132 or 744...............
Minor (300-400 Ievel courses) if chosen..........
First-year experience: ASI 150 ...................
General Education courses and academic electives to total at least

tConsult General Requirements for all Bachelor of Science Programs and Chapter V
General Education requirements.

FACULTY

f. Michael O'Hare, Chairperson
Distinguished P rot'essor : Bueche
Prof essor Emeritus: Kepes
Prot'essors: Evwaraye, Graham, Miner, O'Hare, Yaney
Associate Professors: Berney, Brecha, Craver, Erdei, Pedrotti
Assistant Professors: Elhamri, Powers

COURSES OF INSTRUCTION

PHY 100. SEMINAR: Opportunity to become acquainted with the broad spectrum of
modern science through periodic meetings with the entire department. Invited speakers,
films, student presentations, book reviews, and informal discussions. For all physics,
physical science, and physics-computer science majors. No credit

*PHY 105. PHYSICAL SCIENCE: Broad introduction to physical science. Emphasis
on concepts and scientific thought processes in dealing with principles in physics; some
applications to chemistry, astronomy, and meteorology. This course includes an inte-
grated laboratory component. For nonscience students. Prerequisite: None. 4 sem. hrs.
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*PHY 108. PHYSICAL SCIENCE OF LIGHT AND COLOR: A treatment of physical
science with emphasis on light, color, and the interaction of light with materials. For
nonscience sfudents. Prerequisite: None. 3 sem. hrs.

PHY 108L. LIGHT AND COLOR LABORATORY: Laboratory experiences to accom-
pany PHY 108. 1 sem.hr.

" PHY 201. GENERAL PHYSICS: Topics from mechanics, thermal and mechanical
properties of matter, wave motion and sound, and electricity without the formalism of
calculus. First term, each year. 3 sem. hrs.

PHY 201L. GENERAL PHYSICS LABORATORY: Introductory laboratory appropri-
ate for students of the health sciences. Experimental scientific teihnioues and the us-e of
standard laboratory equipment. One two-hour period each week. First term, each year.
Corequisite: PHY 201 or 206. 1 sem. hr

"PHY 202. GENERAL PHYSICS: Continuation of PHY 201 with a treatment of electricity
and magnetism, wave motion and properties of light, atomic and nuclear pphysics.
Prerequisite: PHY 201. Second term, each year. 3 sem. hrs.

PHy 202L. GENERAL PHYSICS LABORATORY: Experimental scientific techniques
and the use of standard laboratory equipment. One two-hour period per week. Second
term, each year. Prerequisite: PHY 201L. 1sem.hr.

t PHY 203. MODERN TECHNICAL PHYSICS: Introduction to selected topics in modern
physics without the formalism of calculus. For engineering technology students.
Prerequisites: College algebra, trigonometry, and introductory statics and dynamics.

3 sem. hrs.

PHY 203L. TECHNICAL PHYSICS LABORATORY: Laboratorv experiences to accom-
pany PHY 203. 1- sem. hr.

t PHY 206. GENERAL PHYSICS I-MECHANICS: Introductory course in mechanics for
students with a strong background in physics. Three lectures, one recitation each week.
Bv invitation onlv 3 sem. hrs.

* PHY 206H. GENERAL PHYSICS I-MECHANICS (HONORS): Introductory course
in mechanics for students with a strong background in physics. Three lectures, one
recitation each week. By invitation only. 3 sem. hrs.

* PHY 207. GENERAL PHYSICS II-ELECTRICITY AND MAGNETISM: The basic
principles of electricity and magnetism. Three lectures, one recitation each week.
Prerequisites: PHY201 or206,MTH1.49or'1.68. 3sem.hrs.

" PHY 207H. GENERAL PHYSICS II-ELECTRICITY AND MAGNETISM (HONORS):
Basic principles of electricity and magnetism. Three lectures, one recitation each week.
Bv invitation onlv. 3 sem. hrs.

r PHY 208. GENERAL PHYSICS II-MECHANICS OF WAVES: Introduction to wave
phenomena (including sound, light, and matter waves) leading to basic concepts in
modern physics. Prerequisites: PF{y 202, MTH 149; aor PHY 207,MTH169.

3 sem. hrs.
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PHY 208H. GENERAL PHYSICS UI-MECHANICS OF WAVES (HONORS);

Introduction to modern physics through a study of wave Phenomena including
sound, light, and matter waves. By invitation only. 3 sem. hrs.

PHY 210L. GENERAL PHYSICS LABORATORY I: Introduction to laboratory methods,

handling of data, and analysis of results. Experiments appropriate to the background of
students with an interest in mathematical and physical sciences. Two hours laboratory,
one hour recitation each week. Corequisite: PHY 206. 1, sem. hr.

PHY 211L. GENERAL PHYSICS LABORATORY II: Laboratory methods, data hand-
ling, and analysis of results. Experiments appropriate to thebackground of students with
an interest in mathematical and physical sciences' Two hours laboratory, one hour
recitation each week. Prerequisite: PHY 210L. 1, sem. hr.

PHY 250. DESCRIPTIVE ASTRONOMY: Descriptive survey for students who have had
little or no previous exposure to astronomy; material from ancient times to Present,
including pulsars and quasi-stellar objects. Prerequisite: None 3-4 sem' hrs.

PIHY 299. SPECIAL PROBLEMS: Special topical courses, laboratory, tutorial, or library
work in areas of current interest. Students should consult the composite. 1-4 sem. hrs.

PHY 301. THERMAL PFIYSICS: Thermodynamical descriptions of many particle sys-

tems obtained from microscopic statistical considerations; laws of thermodynamics,
kinetic theory of dilute gases, and Fermi-Dirac and Bose-Einstein statistics. Prerequisite:
PHY 208. Corequisite: MTH 219. 3 sem. hrs.

PHY 303. INTERMEDIATE MECHANICS I: The fundamental concePts of mechanics:
virtual work, kinematics, special theory of relativity, Lagrange's equation-and central
forces, particle dynamics. Prerequisite: PHY 208' Corequisite: MTH 219. 3 sem. hrs.

PHY 321. ATOMIC AND NUCLEAR PHYSICS: Concepts and models of the structure
of matter; atoms, ions, electrons and nuclei, radioactivity, interactions of radiation with
matter, particle detection, accelerators, nuclear models, nuclear reactions and processes,

and fundamental particles. Prerequisite: PHY 208 or consent of instructor. 3 sem. hrs.

PHY 323. COMPUTATIONAL PHYSICS: The course will explore how computers are

used in physics. Topics will include simulations of physical systems, numerical analysis,
and the use of mathematical analysis packages (MATHCAD, for example.) Program-
ming willbe done in TTeBASIC and MATHCAD. Prerequisites: PHY 208 and MTH 218.

3 sem. hrs.

PHY 333. DIGITAL AND ANALOG ELECTRONICS FOR SCIENTISTS: Basic concepts
of digital and analog integrated circuit electronics are developed as a way to understand
modern microcomputer based instrumentation. A microcomputer based data collection
and analysis system is used to study binary data input and outPut, analog to digital
conversion (ADC) devices, digital to analog conversion (DAC) devices, and other digital
integrated circuits and concepts. The analog electronics part of the course begins with
a study of discrete analog devices and ends with operational amplifiers and their
application. Two hours lecture and two-hour laboratories each week. Prerequisite: PHY
2lILorPHy 202L or equivalent. 3 sem'hrs.

PHY 390. INTRODUCTION TO QUANTLIM MECHANICS: Basic postulates of quan-
tum mechanics with applications made to atomic physics. Prerequisites: PHY 208, MTH

3 sem. hrs.
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PHY 395. RESEARCH PARTICIPATION I: Individual projects conducted as part of
thephysicsUndergraduateResearchParticipationprogramtoencourageinvolvementof
students with faculty researchers. Projects must be arranged in advance with faculty
research directors 1-6 sem. hrs.

PHY 399. SPECIAL PROBLEMS IN (NAMED AREA): Special topical courses, labora-
tory, tutorial, or library work in areas of current interest. Students should consult
the composite. 1-4 sem. hrs.

PHY 403. INTERMEDIATE MECHANICS II: Emphasis on solving physical problems;
noninertial coordinate systems, rigid body motion, rotating systems, coupled systems,
introductory fluid statics and dynamics, normal coordinates, and the descriptions of
mechanics appropriate for the transition to wave mechanics. Prerequisite: PHY 303.

3 sem. hrs.

PHY 404. PHYSICAL OPTICS: The electromagnetic wave theory of light, propagation
ofwaves, reflection, refraction, dispersion, polarization, dichroism, birefringence, super-
position of waves, interference, diffraction, Fourier optics. Prerequisites: PHY 208,
MTH 219. 3 sem. hrs.

PHY 408. INTERMEDIATE ELECTRICITY AND MAGNETISM I: Electrostatics.
Coulumb's law, Gauss's law, potential, dielectric materials, electrostatic energy, solu-
tions to Laplace's and Poisson's equations, Biot-Savart law, Faraday induction law,
magnetization, and Maxwell's equations. Prerequisites: PHY 208, MTH 219. 

3 sem. hrs.

PHY 409. INTERMEDIATE ELECTRICITY AND MAGNETISM II: Further study of
electric and magnetic fields with emphasis on solving problems; Maxwell's equa-
tions, propagation of electromagnetic waves, electromagnetic radiation. Prerequisite:
PHY 408. 3 sem. hrs.

PHY 411. TOPICS IN MODERN PHYSICS: Elements of modern optics, solid state
and other selected subjects. Consult chairperson for details. Prerequisite: PHY 390
or equivalent. 3 sem.hrs.

PHy 420. INTRODUCTION TO SOLID STATE: Classification of solids, crystals and
crystal structures, survey of lattice properties, free electron theory, band theory of solids,
semi-conductors, and crystal imperfections. Prerequisites: PHY 208, MTH 219.

3 sem. hrs.

PHY430-431-432-433. ADVANCEDLABORATORY: Experimentalinvestigationsbased
on principles from atomic and nuclear physics, electricity and magnetism, modern and
classical optics, mechanics, solid state, cryogenics, x-ray diffraction, surface physics, or
electronics. Not all experiments available every semester; consult chairperson for details.
Prerequisite: PHY 333. Corequisite: An advanced course in physics. 2 sem. hrs. ench

PHY,t40. QUANTLIM MECHANICS II: Study of selected principles in quantum me-
chanics. Prerequisite: PHY 390. 3 sem. hrs.

PHY 450. SENIOR PROJECT: The senior project is a capstone experience for senior
physics majors. It will consist of a research project of the student's choosing and will
require both an oral and written report. The nature and scope of the project will be chosen
in consultation with the student's advisor. Permission of the department chairperson is
required. Prerequisite or corequisite: For senior physics majors only. 3 sem. hrs.

21,0



PHYCollege of Arts and Sciences

*General Education course. See Chapter V.

PHY460. SEMINAR: Presentationof papersbyundergraduatestudents,faculty,and a

guest lecturers on topics of concern to the modern physicist. Reviews of books and films
ippropriate to the group. 1 sem. hr.

PHY495. RESEARCHPARTICIPATIONII: Individualproiectsconductedaspartofthe
physics Undergraduate Research Participation Program to encourage involvement of
itudents with faculty researchers. Projects must be arranged in advance with faculty
research directors. 1-6 sem. hrs.

PHY 499. SPECIAL PROBLEMS IN (NAMED AREA) (HONORS): Laboratory, tutor-
ial, or library work in one of such selected topics as solid state physics, polymers, atomic
and nuclear physics, modern optics, theoretical physics, surface physics, or general
physics. Prerequisite: Permission of department chairperson. 1-6 sem' hrs.
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PHYSICS-COMPUTER SCIENCE (PCS)

This combined program in physics and computer science leading to the Bachelor
of Science with a major in Physics-Computer Science emphasizes the use of com-
puter software in scientific applications and at the same time gives a foundation in
the scientific disciplines of physics and computer science. Minimum requirements
for the degree are listed below. Students are advised to select additional computer
science, mathematics, and physics courses as electives. For further information
contact the Physics Department.

BACHELOR OF SCIENCE WITH A MAIOR IN
PHYSICS-COMPUTER SCIENCE (PCS)1

Sanester Hours
Computer Science................... 27

CPS 150, 1,51,,250,3M,350,353, and two additional courses numbered above 340.
Additional numerical analysis courses are recommended.

Mathematics: MTH 168, 1,69,278,21.9,302..................... 18

PHY 206,207,208,270L,21,1L,323, 333 and four additional courses numbered above
300. In addition, a senior project involving some application of computers in physics
is recommended.

Communication skills ............
Humanities
Social and behavioral sciences ........................
Philosophy and religious studies ............
First-year experience: ASI 150 ...................
General Education courses and academic electives to total at least

lConsult General Requirements for all Bachelor of Science Programs and Chapter V for
General Education requirements.

T9
9
6

1,2
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PHYSICAL SCIENCE (PSC)

The Physical Science Program is administered by the Department of Physics. It
provides a broad training in the physical sciences that is desirable for one who plans
to pursue a goal built on a composite science background. The physical science
majorcombines adequate physics, chemistry, geology, and mathematics to provide
a sound working knowledge of physical science. Since the program is less special-
ized than one in a single science, it has provision for adequate course selections and
sufficient electives to provide the opportunity for concentrated study in a discipline
chosen to meet the career objectives of the individual student.

BACHELOR OF SCIENCE WITH A MATOR
IN PHYSICAL SCIENCE (PSC)I

Semester Hours
Physics: PF{y 206,207,208,210L,217L 11

Chemistry: CHM 123, 123L,1.24,124L................. 8

Geology: GEO 115, 715L,1.1.6,116L................. 8
Mathematics: MTH 168, 1.69,278,279................... 15

Upper-level physical sciences (at least 12 sem. hrs. in physics) ........................ 26
Philosophy and religious studies ............ ............................ 12

Humanities 9

Communication skills ............ 3-9
Computer Science: CPS 1.32or 1.M........ 9

Social and behavioral sciences 6

First-year experience: ASI 150 0-1

General Education courses and academic electives to total at least 1,20

rConsult General Requirements for All Bachelor of Science Programs and Chapter V for
General Education requirements.
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POLITICALSCIENCE (POL)

A major in political science requires 36 semester hours of political science courses.
A minor in political science includes POL 201 and four 300-400level courses

selected by the student to strengthen academic or career objectives.

BACHELOR OF ARTS
POLITICAL SCIENCE

WITH A MAIOR IN
(POL)i

Semester Hours
Political science ............ ... 36

POL201,,202 or 21,4,207 ,317 , and 24 additional sem. hrs. including 18 sem. hrs. at the
300-400 level (Students in the pre-law concentration may replace POL 207 with ACC
207-208.)

Liberal Studies Curriculumr
Humanities and Fine Arts

Philosophy
History............
Literature: English or Foreign Language
Creative and Performing Arts ..............
Foreign Language and/or Arts and/or Humanities

Social Sciences
Mathematics (MTH 102, 204, 205 excluded)
Nafural Sciences

Communication Ski11s............ 0-9
Introduction to the University: ASI 150 0-1
General Education courses and academic electives to total at least 1,24

lSee also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education requirements.

MINORS AND AREA CONCENTRATIONS FOR MAIORS

A student majoring in political science may elect licensure in education (see EDT)
or a minor in any related discipline within the College of Arts and Sciences. The
student must consult with the department administering the discipline for the
particular requirements of a minor. Alternatively, the student may elect one of the
four multidisciplinary concentrations in prelaw, international affairs, public admin-
istration and urban affairs, and political journalism developed by the Department
of Political Science. A student completing an area concentration will, upon request,
receive a certificate to that effect from the department.

Semester Hours
1. Prelaw

Required: POL 301 or 411; ENG 272,31.6, or 474 .............. 6
Choose three: ECo 204;ENG 203, 204, or 208;PHL;;;;oe ;;;:;; ..........:...:...... s
Recommended: POL 495 3

2. International Affairs
Required: POL202,21.4................... .. 6
Choose four: ANT 150; ECO 450, 460,467; any upper{evel non-American HST 12
Recommended: Foreign language through 311 and study abroad

2't4

12
6
J

3
3-9
1,2

J
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3. Public Administration and Urban Affairs
Required: POL 305, 305, 360...........

Choose three: MGT 314; HST 355; SOC 328; ENG 370 or 372;

ECO,t45 or 485; POL 495 .......................

4. PoliticalJournalism
Required: POL 303,311; CMM 330

Choose three: CMM 201; CMM 353; CMM 431,331; POL 360,450..

FACULTY

David W. Ahern, Chnirperson
Professor Emeritus: Lapitan
Prot'essors: Ahern, Kams, Kerns
Associate Professors: Bilocerkowycz, Ensalaco, Fogel, Inscho
Assistant Professors: Ghere, Nelson
Lecturer:Putka

COURSES OF INSTRUCTION

*POL 101, GLOBAL POLITICS: Examination of major problems and trends in world
nolifics such as ethnic and reliqious conflict, economic integration and inequality,politics such as ethnic and religious conflict, integration and inequality,
iemocratization and security iszues, as well as the role of regional and international
organizations. 3 sem. hrs,

POL 201. THE AMERICAN POLffiCAL SYSTEM: Study of the American political
system, its attitudinal and constitutional base, its structure and processes. 3 sem' hrs,

POL2O2.INTRODUCTION TO COMPARATIVE POLITICS: Analysis of major con-
cepts and approaches in the study of comparative government and politics. 3 sem. hrs.

Introduction to the basic concepts and processes of

9

9

POL 207. POLITICAL ANALYSIS:
research in political science.

POL 274. INTRODUCTION TO INTERNATIONAL POLITICS:
namic forces of conflict and cooperation in world politics.

3 sem. hrs.

Analysis of the dy-
3 sem.hrs.

POL 300. POLflCAL ISSUES: Introductory examination of contemporary political
issues selected by the instructor, such topics as welfare, political morality, political
campaigns, institutional reform, and political economy. 3 sem. hrs.

POL 301. THE AMERICAN IUDICIAL PROCESS: Sfudy of the judicial process as part
of the political system. Focus on the participants (police,lawyers, judges, interest grouPs,
litiganls, jurors) and the process (criminal, civil, and appellate proceedings). 3 sem. hrs.

POL 303. STATE AND LOCAL GOVERNMENT: Comparative study of the Political
institutions, processes, and systems of the fifty states and their effect on the content and
administration of selected public policies, Programs, and services. 3 sem. hrs.

POL 305. INTRODUCTION TO PUBLIC ADMINISTRATION: Basic principles of
organization and management in executive departments of government at all levels;
qulstions of planning, leadership, and control. 3 sem. hrs.

*POL 306. PUBLIC POLICY ANALYSIS: Introduction toPOL 306. PUBLIC POLICY ANALYSIS: Introduction to public policy-making sys-
tems and the methodology of policy analysis; theories of policy formulation, the poliry-
makins Drocess, means Jor measuring policv effectiveness, analysis of proposals formaking process, means Jor measuring policy effectiveness, analysis of proposals -for

3 sem. hrs.poliry change.
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POL 310. PARTIES AND INTEREST GROUPS: Analysis of the nature and interaction
of parties and interest groups, and their role in the political system. 3 sem. hrs.

POL 311. PUBLIC OPINION AND POLITICAL BEHAVIOR: The formation, mainte-
nance, change, and impact of public opinion on the American political system; the role
of theory and analysis of data in understanding public and political behavior. 

sem. hrs.

POL 313. THE AMERICAN PRESIDENCY: Study of the American presidencv, the
development of presidential powers, and its leadeiship role in the political system.

3 sem. hrs.

POL 317. DEVELOPMENT OF POLITICAL THEORY: Analysis of selected theorists
and political doctrines forming the tradition of Western thought on politics. Theorists
including Plato, Aristotle, the Stoics, Augustine, Aquinas, Machiavelli, Hobbes, Locke,
Rousseau, Mill, Marx, Spencer, Lenin, Gasset, and Camus presented in their historical
and socio-political contexts. 3 sem. hrs.

POL320-329. COMPARATIVE POLITICS: Analysis of governmental institutions and
political processes of selected countries or areas:

POL 32O-Western Europe
POL 32l-Russia and the New States
POL 323-Latin America
POL 324-Southern Asia
POL 325-The Middle East
POL 326-Africa

perspectives.

21,6

P OL 327 
-S outhern Europe

POL 328-{hina
POL 329-Japan

3 sem. hrs. each

*POL 331. NATIONALISM AND ETHNOPOLITICS: An analysis of the politics of
nationalism and ethnicity and their impact on social justice. Diverse case studies (US,
Russia, Northern Ireland, Israeli-Palestinian) and institutions (European Communitv.
United Nations) will be explored. 3 sem. hrs.

PoL 333. POLITICS oF HUMAN RIGHTS: Examines the evolution of international
human rights norms and the creation of the institutions for the protection and promotion
of human rights, and case material relating to each category of internationally recognized
human rights. 3 semhrs.

POL 335. UNITED STATES NATIONAL SECURITY POLICY: Analysis of various
political, economic, and military issues and problems relating to u.s. national security.

3 sem. hrs.

POL 350. LEGISLATIVE POLITICS: Study of the U.S. Congress, its organization and
procedures, and its powers and influence in the political system. 3 sem. hrs.

POL 360. URBAN POLITICS AND POLICY: Study of the nature of urban political
systems in the U.S. with emphasis on explanation of differences in their policy responses.

3 sem. hrs.

POL 404. UNITED STATES-LATIN AMERICAN RELATIONS: This course examines
the foreign relations of the United States with other countries of the Western hemisphere.
Political, economic and security issues are examined from both theoretical and historical

3 sem. hrs.
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POL 405. FISCAL OPERATIONS IN GOVERNMENT: Course for students who plan
careers in public service or not-for-profit agencies. Analytical tasks that relate to such
fiscal areas as revenue estimation, budgeting, expenditure monitoring, and evaluation.
Microcomputers may be used in instruction. 3 sem. hrs.

POL 406. INTERNATIONAL LAW AND ORGANIZATION: Study of rules govern-
ing the community of nations; their nature, sources, and development; the international
agencies responsible for their development, interpretation, and adminisOunTrr*.Orr.

POL 407. CHINESE FOREIGN POLICY: Analysis of the Chinese foreign policy
structures and processes as well as the development of Chinese foreign policy and
relations with the Soviet Union, the United States, and the Third World. 3 sem. hrs.

POL 408. AMERICAN FOREIGN POLICY: Critical study of the American foreign
policy process and evaluation of the sources of American foreign policy.

3 sem. hrs.

POL 409. RUSSIAN FOREIGN POLICY: Analysis of the internal and external factors
shaping the foreign policies of Russia and the independent republics. 3 sem. hrs.

POL 410. COMPARATIVE FOREIGN POLICY: Comparative analysis of the foreign
policies of major states with emphasis on the process of policy development and on the
national and international determinants of policv behaviors. 3 sem. hrs.

POL 411. CONSTITUTIONAL LAW: Analysis of the role of the U.S. Supreme Court
in its interpretation of the Constitution. Emphasis on the various methods of judicial
interpretation as they affect such provisions as the commerce clause, the taxing and
spending powers, due process, the dimensions ofpresidential and congressional author-
ity, and the doctrine of judicial review. 3 setn. hrs.

POL 413. THE POLITICS OF BUREAUCRACY AND REGULATION: Examination
of the nature and meaning of bureaucracy in contemporary American society and the
devices for its evaluation and control. 3 sem. hrs.

POL 42-1. SEMINAR IN POLITICAL SCIENCE: Seminar on current problems and
issues in political science. May be taken more than once when content changes. Prereq-
uisite: Permission of professor. 3 sem. hrs.

POL 431. INDEPENDENT STUDY AND RESEARCH: Individual reading and re-
search on selected topics under faculty direction. Recommended for seniors only.
Prerequisite: Permission of professor. 3 sem. hrs.

POL 437. PROBLEMS IN INTERNATIONAL POLITICS: Focus on selected problems
in international politics such as the causes of war, negotiation, the Middle East, and
the North-South conflict. May be repeated as the topic changes. Prerequisite: POL 21,4

or Permrssron. 3 sem. hrs.

" POL 450. CIVIL LIBERTIES: Analytical examination of civil liberties in the U.S. with
emphasis on theSupreme Court as arbiter in the endless conflictbetween the demand for

3 sem. hrs.
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POL452. POLITICAL VIOLENCE: Consideration of theoretical approaches to under-
standing violent change in political institutions; the continuum between violence and
nonviolence; revolution, revolt, campus dissent, and political assassination. Emphasis on
the roles of criminal justice and government agencies in meeting dissent. (Same as

cRl401.) 3 sem. hrs.

POL 455. COMMUNISM AND POST-COMMLINISM: Analysis of communist theory
and practice in various countries and the post-communist challenges facing states
seeking to build democrary, a market economy, and overcome the communist legacy.

3 sem. hrs.

POL 456. THEORY AND PRACTICE OF FASCISM: The psychological and attitu-
dinal elements of fascism; its manifestations in ltaly, Germany, Spain, France, and
Austria; its relevance as a political phenomenon today. 3 sem. hrs.

POL 457. POLITICAL CHANGE IN THE THIRD WORLD: Analysis of the concepts
of development and change within the context of Third World nations; emphasis on the
impact of modernization on political processes and change. 3 sem. hrs.

*POL 47'1.. ENVIRONMENTAL POLICY: Examination of environmental public
policymaking and implementation in the U.S. and in the international arena. Analysis of
domestic and international governmental responses to specific environmental issues.

3 sem. hrs.

POL 475. AMERICAN POLHCAL THOUGHT: Ideas that have shaped the Ameri-
can political system: Puritanism, the American Revolution, Hamiltonianism,
Jeffersonianism, racism, nativism, social Darwinism, the New Deal, and contemporary
liberalism and conservatism. 3 san. hrs,

POL 479. SELECTED TOPICS IN PUBLIC POLICY: Intensive examination of policy
process, outcomes, and impact in an area or areas of American public policy selected by
the instructor; such topics as transportation, education, welfare, national defense, urban
and community development, civil rights, and science and technology. May be repeated
once when topic changes. 3 sem. hrs.

POL 495. INTERNSHIP: Supervised experience in government agencies and programs.
Prelaw students are assigned to law firms and judicial chambers. Prerequisite: Permis-
sion of supervising professor. 3 sem. hrs.

POL 4g7. SERVICE LEARNING EXPERIENCE: Supervised communitv research or
serviceexperience thatcomplements a specificupper division course in Political Science.
Repeatable up to three sem6ster hours. irlo more than 3 semester hours of Social Science
497 credits can count toward graduation. Prerequisite: Permission of instructor.
Corequisite: A 300-400 Political Science course. '1. sem. hr.

*General Education course. See Chapter V.
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PRELAW

At the University of Dayton, students thinking about attending law school join
the Prelaw Program. That program provides them with the guidance and academic
assistance necessary to prepare them for success in the study of law. Because law
schools seek students with a broad, liberal arts education and discourage students
from having a vocationally-oriented "prelaw" major, prelaw students at the Univer-
sity of Dayton select undergraduate majors based on their interests and aptitudes.
They select these majors either as incoming first-year students or, with the aid of
their prelaw advisors, later in their college career. However, in order to receive
adequate counseling, all students thinking about postgraduate work in law should
declare their prelaw intentions to the prelaw office as early as possible. This enables
them to take full advantage of all the counseling, advising, and preparatory services
provided by the Prelaw Program.

In addition to courses in their majors, prelaw students select courses that help
develop analytical skills and academic abilities necessary for success in law school
and careers in law. While no prelaw course of study is perfect for all students,
particular courses taken in conjunction with a traditional academic major provide
the prelaw student with an excellent academic preparation for legal study. Students
take courses which emphasize the following:

1. Skill in the analysis and synthesis of ideas. Courses in such disciplines as

history literature, mathematics, philosophy, and the sciences develop critical,
analytical thinking.

2. Proficiency in communicating ideas effectively and clearly. Courses in such
areas as composition theory and process, in exposition and argumentation, in
persuasion, and in the techniques and uses of research aid in the development of
this ability.

3. Comprehension of the basic principles of the American political and legal
system, including their origins and functions. Courses in British and American
history, political science, and criminal justice promote an understanding of these
concePts.

4. A critical examination of the ethical issues in the law and the legal profession.
Courses in philosophy and religious studies form a basis for such an examination.

5. An understanding of the basic principles of economics and accounting.
Members of the Prelaw Faculty Committee help students develop an appropriate

course of study based on their interests, aptitudes and goals. In addition, they
provide students with information about law school recruitment, financial aid, the
Law School AdmissionTest (LSAT), and thewriting of applications and securingof
recommendations. The Prelaw Program also sponsors LSAT preparation work-
shops, a prelaw internship for which students receive course credit while working
in an attorney's office, and mock trial competition. A chapter of Phi Alpha Delta, a
national law fraternity, is active on campus.

PRELAW FACULTY COMMITTEE

Roberta Sue Alexander (History), Director, Prelaw Program
Frasca (Economics), Ingram (Criminal Justice), Kerns (Political Science),
Kimbrough (English), Payne (Philosophy)
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COURSES OF INSTRUCTION

University of Dayton VI

PLW 301. MOCK TRIAL I: Practice and performance of attorney and witness roles for
Mock Trial National Competition case. Repeatable up to 4 semester hours. 1 sem.hr.

PLW 302. MOCK TRIAL II: Practice and performance of attorney and witness roles for
Mock Trial Regional and National Competitions. Repeatable up to 4 semester hours.
Prerequisite: PLW 301 and invitation by mock trial coaches. 'L sem. hr.
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PREMEDICINE (MED)
AND PREDENTISTRY (DEN)

The Bachelor of Science with a major in premedicine (MED) or predentistry (DEN)
is an interdisciplinary curriculum of study. It is distinctively designed to provide a

science-based, diverse education as a preparation for admission to any of the profes-
sional health schools including medical, dental, veterinary, and chiropractic. Courses
in biology, chemistry, mathematics, and physics comprise the major. Humanities and
social sciences courses are also required. Within this framework the curriculum is
flexible and can be tailored to suit personal interests. During the first two years,
students enroll in courses appropriate for entry into professional schools while they
also fulfill basic University requirements.

Admission to professional schools depends upon many factors in addition to the
curriculum or major. Academic standing, performance on standardized examina-
tions, practical experience relevant to the profession of interest, and adherence to
application procedures are all important. The University addresses these factors in
the following comprehensive manner.

While the Premedical Programs Office administers the DEN and MED majors, this
office is also the focal point for all matters related to admission to any of the primary
health schools. It is an information clearing house, functions as a liaison with
professional schools, and coordinates the application process. Therefore, sfudents in
any major who plan to apply to professional schools should maintain a close
relationship with this office.

The University automatically enrolls entering premedical or predental majors into
special orientation classes, and identifies them to the Premedical Programs Office.
Members of the Premedical-Predental Faculty Committee advise these students.
However, advising services are available to all pre-professional sfudents regardless
of their major. Students in other majors may elect to have committee members serve
as their secondaryadvisors; such students should identify themselves to thePremedi-
cal Programs Office.

In addition to providing counseling, the Premedical-Predental Faculty Committee
also monitors students'academic progress. Since admission to professional schools
is highly selective, premedical or predental students who have non-competitive
academic records at the end of the second year of study are advised to transfer to a
traditional major. Traditional majors provide students with alternate career paths,
and are as acceptable to professional schools as a formal Premedical or Predental
major. Transfers to other majors, particularly to science majors, can usually be
accommodated during the firsttwo years without affecting normal progress towards
graduation.

PREMEDICAL-PREDENTAL FACULTY COMMITTEE

|ohn E. Erdei, (Physics) Committee Chnirperson
Church (Chemistry), Berney (Physics), Craver (Physics), Fox (Chemistry)
Graham (Physics), Hofmann (Biology), Kearns (Biology), Lysaught (Religious
Studies), Singer (Chemistry), S. Wright (Biology)
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BACHELOR OF SCIENCE
PREMEDICINE (MED) OR

WITH A MAJOR IN
PREDENTISTRY (DEN)I

Semester Hours

Required science courses 45-50
BIO 151,752,752L,201L ................ ............................ 8

cHM123,723L,724,724L,201,201L,313,31.3L,314,314L......................................20
CPS 111 or MTH 367 .,................. 3
MTH 148-149 or 168-1692..... ....-...... 6-8
PHY201,202, orPHy206,207,208;PF{y207L,202L3...........................................8-11

Elective science courses 77
Five lecture courses that must be selected from among mathematics, the
natural sciences and/or engineering. The elective courses must be directly
related to the primary field of interest. Laboratory sections must accompany
two of the electives.

Communication skills ............ ...................... 6-12
cMM 1014 3
ENG 101-102 or 114 or 198; ENG electives ............. 3-9

Philosophy and religious studies6...........
History..
Humanities ........................... 72

A modern foreign language is strongly recommended.
Social and behavioral sciences 12
General electives7......... 1,2

First-year experience: ASI 150 ................... ............................ 0-1

Total semester hours ............... 122-7U
(See advisors for term-by-term course listings.)

lConsult General Requirements for all Bachelor of Science programs and Chapter V for
General Education requirements.

2students with a weak background should take Math 137 and 138 followed by Math 148.
Well oualified students are advised to take Math 768-769.

3Will qualified students are strongly advised to take PHY 206-207-20S lecture sequence
withPHY20lL and202L.

4If CMM 101 is wavied, a 3 sem. hr. humanities course must be taken in its place.
sSelect ENG elective from among ENG 203, 204, 205, 272, 376, or any 300-level General

Education ENG elective.
6One PHL or REL elective must be an ethics course. Select from among PHL 312, 315; REL

265,367.
TOnly general elective courses can be taken under grading Option 2.

72
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PSYCHOLOGY (PSY)

Psychology is the scientific study of behavior, and as such is a diverse field that
touches all aspects of human endeavor.

The objectives of the Department of Psychology are to provide students with
learning experiences in and out of the classroom which will increase their critical
thinking skills, facilitate their acquisition of the body of knowledge inherent in the
study of human behavior, equip them with its research methodology, and prepare
them for employment or graduate school.

The Department of Psychology offers both the Bachelor of Arts and the Bachelor
of Science. Each student, in consultation with an advisor, selects a program leading
to either a Bachelor of Arts or a Bachelor of Science with appropriate elective credits
according to individual interests and goals. The availability of both degrees allows
the student to plan a double major or a major in psychology with a strong
concentration of study in a related or complementary discipline. It also allows for
easy transfer into psychology from prior majors. The Department encourages
students who are interested in preparation for graduate school or a career in a

particular area of psychology to consult the Psychology Undergraduate Student
Handbook, available on the World Wide Web, for a listing of courses that are
recommended for preparation in that area. Some examples of such areas include
clinical psychology, developmental psychology, human factors/ergonomics, and
social psychology.

Each psychology major must complete PSY 101, 21.6, and 217 early in his or her
academic career. The remaining requirements are stated in the two outlines below.
Exceptions to these requirements must be approved by the chairperson.

Psychology majors are required to attain grades of C or better in the following
courses: PSY10'l.,2l.6,2lT,andanytwocoursesfromeachofthetwocoregroupings
(P SY 321, 322, 323, and 422) (P SY 34L, 351,, 3 61, and 363) . If a C or better is not attained,
courses will have to be retaken if they are used to satisfy the psychology major.

A minor in Psychology consists of 18 hours, including PSY 101, one course from
each of the two core areas (PSY 321,,322,323,and422) and (PSY 341,351,351, and
363) and an additional t hours of 300/400 level psychology electives. Only 3 hours
of PSY 490,493, and 494, and/or 497 mav count toward the minor.

BACHELOR OF ARTS WITH A MAJOR
IN PSYCHOLOGY (PSY)I

Semester Hours

Psychology requirements and electives ... 34

PSY 101,216r,277.......... 10

Select two courses from PSY 321, 322,323,422 ................... 6

Select two courses from PSY 341, 357,367,363................... 6

PSYelectives3. .....72-23
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Liberal Studies Curriculuml
Humanities and Fine Arts

Philosophy and Religious Studies
History
Literature: English or Foreign Language
Creative and Performing Arts ..............
Foreign Language and/or Arts and/or Humanities

Social Sciences (Excluding PSY) ................
Mathematics: MTH 114,716,728,729,1.37,1.38,1.48,149,768, or 169..........................
Natural Sciences ......................

Communication Skills ............

Introduction to the University: ASI 150

General Education courses and academic electives to total at least

lSee also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education requirements.

2MaysubslituteMTH2}T for PSY216, but theMTHcoursedoesnotcounttowardthe34
credit hours required in PSY for the major.

3No more than a total of 6 hours of PSY 490, 493,494 and/ or 497 may count toward the

34 credit hours required in PSY for the maior.

BACHELOR OF SCIENCE WITH A MAIOR
IN PSYCHOLOGY (PSS)I

Semester Hours

Psychology requirements and electives ... 34
PSY 101,21.62,217.......... 10

Select trvo courses from PSY 321, 322,323,422 ................... 6

Select two courses from PSY 341, 351,367,363 ................... 6

PSYelectives3. 1'2-23

Natural sciencesa.................... 24

MTH 148, 149s .................. .. 6

Humanities 9

Social and behavioral sciences 6

Philosophy and Religious Studies............ ........................... 12

Communication Ski11s............ 0-9

Introduction to the University: ASI 150 ... 0-1

General Education courses and academic electives to total at least ................. 720

lSee Distribution Table for All Bachelor of Science Programs and Chapter V for General
Education requirements.

2May substitute MTH 207 for PSY 216, but the MTH course does not count toward the 34

credit hours required in PSY for the major.
3No more than a total of 6 hours of PSY 490, 493,494, and/ or 497 may count toward the 34

credit hours required in PSY for the major.
aTwo 3-sem. hr. natural science courses (BIO, CHM, GEO, PHY) with accompanying

laboratories are required. The remaining 16 sem. hrs. may be fulfilled by courses in BIO, CHM,
GEO, PHY, and CPS courses as well as by MTH courses beyond the departmental MTH
requirement.

sMay substitute MTH 116, 728,729,137,1,38,1.68, or 769 for MTH 1.48 or 1.49.

72
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COURSES OF INSTRUCTION

* PSY 101. INTRODUCTORY PSYCHOLOGY: Study of human behavior including de-
velopment, motivation, emotion, personality, learning, perception; general applicition
of psychological principles to personal, social, and industrial problems. Students must

College of Arts and Sciences

FACULTY

F. Thomas Eggemeier, Chairperson
Professor Emeritus : Kuntz
Professors: Butter, DaPolito, Eggemeier, Kimble, Polzella
Associate Professors: Biers, Bower, Elvers, Katsuyama, Korte, Moroney
Assistant Professors: Graetz, Lutz, Reeb, Roecker, Rye
Adjunct Faculty: Eddy, Martin, O'Connor, Ramsey, Simonson, Szoke,
Tedesco. Zink

participate in departmental research.

PSY

3 sem. hrs.

3 sem. hrs.
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PSy 21.6. ELEMENTARY STATISTICS: Basic probability and applied statistics: mea-

-sures 
of central tendency and dispersion, sampling, estimation, hypothesis testing, tests

between means, linear regression, correlation, and ANOVA. Prerequisites: pSy 1b1 and
MTH 102 or equivalent. 3 sem. hrs.

PSy 217. EXPERIMENTAL PSYCHOLOGY: Basic concepts of scientific methods as
applied to psychologicalproblems. Experiments to familiarize students with application
of scientific methodology to study of human psychological processes. Requiied of atl
psychology majors. Prerequisites: PSY 101, 216. 4 sem. hrs.

PSY 251. HUMAN GROWTH AND DEVELOPMENT: Focuses on stages of human
development from infancy through the aging adult. Emphasis is on various theoretical
approaches and the development associated with each stage. Psychology majors may not
take for credit toward major. Prerequisite: PSY 101. 3 sem. hrs.

PSY 321. COGNITIVE PROCESSES: Information-processing approach to attention,
perception, memory/ imagery, and thought. Theoretical strucfures including neuron
modeling of higher cognitive and experimental processes. Prerequisite: psy101.

3 sem. hrs.

PSY 321L. cocNITIVE PROCESSES LABORATORY: In-depth discussion of seminal
rgsearch in gognition. Collection, analysis, and interpretation of data. Prerequisites: PSY
707,216,277,321, or permission of instructor. 1 sem. hr.

PSy 322. LEARNING: Foundations of the learning process. Classical and instrumental
paradigms and variants of each considered in preparation for investigations of complex
learning. Prerequisite: PSY 101. - 

3 sem.hrs.

"PSY 323. PSYCHOLOGY oF PERCEPTIoN: Introduction to maior theoretical and
experimental work in perception, including visual, auditory, proprioceptive, and other
sensory systems. Prerequisite: PSY 101. 3 sem. hrs.

PSY 333. PSYCHOLOGICAL TESTS AND MEASUREMENTS: Survey of major tests
of intelligence, aptitude, interest, and personality presently used in t[nics, schools,
personnel offices, and research settings. Emphasis on evaluation and comparison,
rationale of construction, ethical considerations. Prerequisites: PSY i,07, 216
or equivalent
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PSY 334. INDUSTRIAL PSYCHOLOGY: Introduction to modern efforts to improve
human performance in industrial organizations and society; selection and placement of
employees, morale, training, and incentives. Prerequisite: PSY 101. 3 sem. hrs.

*PSY 341. SOCIAL PSYCHOLOGY: Survey of major theoretical and experimental
work in the field; attitudes, conformity, emotions, grouP dynamics. 3 sem' hrs'

PSY 344. INTERPERSONAL RELATIONS: Social psychological research in non-
verbal behavior, social exchange, self-disclosure, and interpersonal attraction and how
these are related to developing relationships. Prerequisite: PSY 101' 3 sem. hrs.

PSY 351. CHILD PSYCHOLOGY: Study of psychological Processes from the develop-
mental point of view; changes in perception, cognition, emotion, and social behavior
from infancy to adolescence. Prerequisite: PSY 101. 3 sem.hrs.

PSY 352. FIELD EXPERIENCE IN CHILD PSYCHOLOGY: Practical experience with
a community agency providing instructional, recreational, or therapeutic services.

Volunteer 4-5 hours weekly. Prerequisites: PSY 101 and previous or concurrent registra-
tion in PSY 351. Grade option 2 only. 1 sem. hr.

PSY 353. THE PSYCHOLOGY OF ADULT DEVELOPMENT AND AGING: Provides a

general introduction to the multi-disciplinary field of adulthood and aging with a specific

io.ns o. aspects of interest to psychologists: cognitive, intellectual, personality, and

biological cfianges across adult development. Prerequisite: PSY 101. 3 sem. hrs.

PSY 355. DEVELOPMENTAL PSYCHOPATHOLOGY: Survey of developmental theory
and research related to the psychopathology of infants, children, and adolescents. Focus

is on etiology, identification, and intervention. Prerequisites: PSY 101 and 351 or
permission of the instructor. 3 sem. hrs.

PSY 361. PERSONALITY: Introduction to the study of personality through analysis of
such major theories as those of Freud, Skinner, Maslow, and Rogers' The development
of personality and the stability of personality characteristics over time. Review of clinical
and experimental findings. Prerequisite: PSY 10i. 3 sem.hrs'

PSY 363. ABNORMAL PSYCHOLOGY: Patterns of disordered behavior; social, psy-
chological, and physiological factors; theoretical explanations of abnormal behavior.
Prerequisite: PSY 101. 3 sem. hrs.

PSY 364. PSYCHOTHERAPY: Survey of current types of psychotherapy' Emphasis on
similarities and differences in underlying theories of behavioral change and associated
techniques. Prerequisite: PSY 101. 3 sem. hrs.

* PSY 375. PSYCHOLOGY OF THE ARTS: Explores the psychological experiences asso-

ciated with the creation and appreciation of music, art, and literature. Course content is

presented in terms of the theories, methods, and research findings in the fields of
perception, cognition, and development. 3 sem. hrs'

PSY 422. PHYSIOLOGICAL PSYCHOLOGY: Neurophysiological analysis of atten-
tion, sensation, perception, emotion, motivation, and learning. Electrophysiological
methods are discussed. Prerequisite: PSY 101.

226
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PSY 431. INTERVIEWING AND COLINSELING: Integrated approach to the theory,
techniques, skills, and values of interviewing and counseling. Practice through written
assignments, self sfudy, classroom exercises, and role-playing. Prerequisite: PSY 101 or
permission of instructor. 3 sem. hrs.

PSY 435. HUMAN FACTORS: Essential psychological concepts and methods to im-
proveuseof humanefforts and equipment. Principles governingdesignof equipmentfor
human use. Prerequisite: PSY 101. 3 sem. hrs

*PSY 443. PSYCHOLOGY OF WOMEN: Survey of topics related to the psychology of
women, such as gender identity and roles, theories of female development, relationships,
achievement, language, health issues, spirituality, sexuality, and violence. Prerequisite:
PSY 101. 3 sem. hrs.

*PSY ,144. ENVIRONMENTAL PSYCHOLOGY: Study of the effects of the physical
and social environment on human behaviors, attitudes, and affective responses. Prereq-
uisites: PSY 101 and 341 or permission of instructor. 3 sem. hrs

* PSY 445. TECHNOLOGY, ENVIRONMENT, AND BEHAVIOR: Examines the cultural
bases for the individual and societal choices which humans make about their use of
technology. Technology is broadly defined to include human-machine systems.

3 sem. hrs.

*PSY 450. PSYCHOLOGY FOR MINISTRY: Human development and adjustment,
interpersonal communication, and the psychology of religion. Prerequisite: Acceptance
into the Lay Ministry Program or permission of instructor. 3 sem. hrs.

PSY 451. PSYCHOLOGY OF RELIGION: Addresses the psychological study of the
nature of religion and religious experience; explores the development of internalized
beliefs, attitudes, and values and the effect they have on individual functioning.
Prerequisites: junior, Senior standing. An introductory course in psychology is highly
recommended. 3 sem. hrs.

PSY 452. COGNITIVE DEVELOPMENT IN CHILDREN: Major approaches to the
study of cognitive development; attentional and mediational development in children's
learning, memory, and problem solving; language development and Piaget's theory.
Prerequisite: PSY 101 and 351 or permission of instructor. 3 sem. hrs.

PSY 457. TELEVISION AND ITS EFFECTS ON CHILDREN: Readings in psychologi-
cal research on the broad effects of television on children. Emphasis on analyzing and
evaluating the research. Prerequisite: PSY 101. 3 sem. hrs.

PSY 461. CLIRRENT IMPLICATIONS OF DRUG DEPENDENCY: Survey of effects,
symptoms,treatment, causalities, and myths associated with drug use and abuse. Em-
phasis on existing treatment methods and psychological implications of drug depen-
dency. Prerequisite: PSY 101. 3 sem. hrs.

PSY 462. HLIMAN SEXUALITY: Psychological factors in human sexuality including
developmental, biological, and social perspectives. Such topics as sexual orientation,
gender identify and roles, sexual relationships, sexual dysfunction, power and violence,

3 sem. hrs,
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*PSY 477. HISTORY OF PSYCHOLOGY: The evolution of psychology from its origins
in philosophy, science, clinical, and applied settings. Emphasis on integrating these

systems and schools of thought with modern psychology. Prerequisite: PSY 101 or
permission of instructor 3 sem. hrs.

PSY 490. INTERNSHIP IN PSYCHOLOGY: Supervised experience arranged on an
individual basis in appropriate settings. For psychology majors who have completed
prescribed course work only. Consult internship director for details. May be repeated for
up to 6 sem. hrs. Grade Option 2 Only. 1-6 sem. hrs.

PSY 493. INDEPENDENT STUDY: Problems of special interest investigated under
faculty direction. Area and criteria for evaluation to be specified prior to registration.
May be repeated for up to 6 sem. hrs. Prerequisite: Permission of instructor. 1-5 sem.

hrs.

PSy 494. READINGSINPSYCHOLOGY: Directedreadinginaspecificareaof interest,
under faculty supervision. Topic and criteria for evaluation to be specified prior to
registration. May be repeated for up to 5 sem. hrs. Prerequisite: Permission of instructor.

1-6 sem. hrs.

PSY 495. SPECIAL TOPICS IN PSYCHOLOGY: Topics of special interest to faculty
and students; intensive critical evaluation of appropriate literafure. Prerequisite: Permis-
sion of the instructor. 1,-3 sem. hrs

PSY 497. SERVICE LEARNING EXPERIENCE: Supervised community research or
service experience that complements a specific upper division course in Psychology.
Repeatableuptothreesemesterhours. Prerequisite: Permissionofinstructor. Corequisite:
A 300-400 Psychology course. 1sem.hr.

Note: A total of no more than 6 sem. hrs. of PS\ 490,493,494 and/ or 497 maybe counted
toward the required 34 sem. hrs. for a psychology major. No more than 3 semester hours
of Social Science 497 credits can count toward graduation

*General Education course. See Chapter V.
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RELIGIOUS STUDIES (REL)

The Department of Religious Studies sees itself as a community of scholars
serving the University community and the local community by teaching, research,
criticism, and action. The main concern of the department is an understanding and
elucidation of the judaeo-Christian religious experience as it is exemplified in the
Roman Catholic tradition. This implies not only a deep investigation of the Roman
Catholic position but also a dialogue with other Christian denominations and with
other world religions. Through its participation in the Sanders |udaic Studies
Program, the department offers special courses in this area. It also engages in
interdisciplinary studies.

Students minoring in religious studies must complete 18 semester hours in the
Department of Religious Studies. At least 12 semester hours are to be at the 300-400
level. At least 3 semester hours are to be at the 400 level.

BACHELOR OF ARTS WITH A MAJOR IN
RELIGIOUS STUDIES (REL)'

Semester Hours

At least one course

culture

Table for Bachelor of Arts programs and Chapter V for General

FACULTY

Terrence W. Tilley, Chairperson
Distinguished Seraice Prot'essor : Kohmescher
Distin guished T eaching Professor : Burns
Professors Emeriti: Anderson, Friedland, Hater
Professors: Barnes, Branick, Frost, Heft,

L'Heureux, Roberts, T. Tilley
Associate Professors: Doyle, Martin, M. Tilley, Zukowski
Assistant Professors : Buby, Kozar, Lysaught, McGrath, Moore, Thimmes,

Yocum- Mize

36

least

9
6

3
3-9
72
3

11

0-9
0-1
724
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COURSES OF INSTRUCTION

NOTE: REL 103, ASI 111-112 or equivalent is a prerequisite for all other REL courses.

+ REL 103. INTRODUCTION TO RELIGION: Examination of the nature of religion,
comparative aspect of religion, and the function of religion as a source of interpretation
of life. The "Catholic Option" takes the majority of its perspectives and examples about
religiousbeliefs and practices from the Roman Catholic tradition. The "Scripturepption"
takes the majority of its perspectives and examples about religious beliefs and practices
from scriptural traditions. 3 sem. hrs.

* REL 201. SELECTED RELIGIONS OF THE EAST: Introduction to several major reli-
gious traditions which originated in the East, including Hinduism, Buddhism, Jainism,
Taoism, and Confucianism. 3 sem. hrs.

+ REL 202. RELIGIONS OF THE MIDDLE EAST: Introduction to the monotheistic
religious traditions which originated in the Middle East, including Zoroastrianism,

Judaism, Christianity, and Islam. 3 sem. hrs.

* REL 211. THE OLD TESTAMENT IN MODERN STUDY: Introduction to the histori-
cal and prophetic literature of the Old Testament, surveyed in the light of contemporary
historical, literary, form-critical, and sociological methodologies. 3 sem. hrs.

* REL 212. THE NEW TESTAMENT IN MODERN STUDY: Introduction to selected
books of the New Testament, surveyed in the light of contemporary historical, literary,
form-critical, redaction-critical, and sociological methodologies. 3 sem. hrs'

* REL 265. CHRISTIAN ETHICS: Introduction to the reflection upon Christian moral-
ity; discussion of various approaches in Christian ethics, the elements of ethical judg-
ments, and some specific ethical issues 3 sem. hrs.

* REL 266. CHRISTIAN ETHICS-ECOCENTRIC APPROACH: A Christian ethic oI
relationality and responsibility. Explores various approaches and related values found
in society; elements of ethical judgments; and specific ethical issues resulting from
ecofeminist, technological, and ecological awareness. 3 sem. hrs.

* REL 306. BUDDHISM AND CHRISTIANITY: Exploration of the 2,500-year-old Bud-
dhist tradition-the life of its founder, development of its teachings, rituals, and medi-
tation techniques. Survey of the spread of Buddhism to the West in the 20th century.
Parallels and contrasts with the Christian tradition. 3 sem. hrs'

* REL 307. fUDAISM: Basic introduction to Judaism: its history, its faith, its worship.
3 sem. hrs.

REL 308. ISLAM: Exploration of the Islamic religious traditions: the life of Islam's
founder, the development of its teaching and ritual, its spread from North Africa into
Europe, Asia, Oceania, its influence on culture and its contemPorary ,."urtu!"r..*. 

rrr.

* REL 310. THE PENTATEUCH: Examination of the first five books of the Hebrew
Bible, known as the Torah or Pentateuch, emphasizing the traditions that relate primeval
beginnings, ancestral history, the exodus, wilderness wanderings, and the legal codes.

3 sem. hrs.
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* REL 311. THE PROPHETS: The prophetic texts of the OId Testament studied as

reformulations of ancient religious traditions to meet new historical situations. The
relevance of the prophets to contemporary life and thought. 3 san. hrs

* REL 312. THE PSALMS AND THE WISDOM LITERAruRE: Critical examination
of the biblical books of Psalms, Proverbs, Job, Ecclesiastes, and Ben Sira and of related
literature within the historical context in which they arose. The contemporary relevance
of this literature. 3 sem. hrs.

REL 315. THE GOSPELS: With the Gospel of Mark as a point of departure, comparison
of the Markan, Matthean, and Lukan narratives for an understanding of the various
conceptions of Jesus found in these Gospels. The course includes historical-critical study
of the Gospel to John, its text, Iiterary techniques, structure and theology. 3 san. hrs.

* REL 316. NEW TESTAMENT THEOLOGIES: A survey of New Testament writings with
a focus on the religious ideas specific to each; special attention to authors' christology,
eschatology, and soteriology; exploration of relevance of the New Testament message to
Christian faith today. 3 sem. hrs.

* REL 318. SruDIES IN PAUL: Detailed examination of the letters of Paul, stressing the
historical circumstances affecting their composition as well as the main religious ideas of
Paul that govern their content. 3 sem. hrs.

* REL 319. THE BOOK OF REVELATION: Detailed critical analysis of various
biblical apocalyptic texts as found in Judaism and early Christianity. Focus on the
Book of Revelation against the background of other biblical and intertestamental apoca-
lyptic texts. 3 sem. hrs.

* REL 323. HISTORY OF CHRISTIANITY I (100-1100): Study of important events
movements, ideas, and people in the development of Christianity to the year 1100
including the formation of the Canon, early Church councils, Augustine, Gregory the
Great, monasticism, the rise of Islam, Eucharistic and other controversies, and the
Gregorian Reform. 3 sern. hrs.

* REL 324. HISTORY OF CHRISTIANITY II (1100-PRESENT): Study of important
events, movements, ideas, and people in the development of Christianity from 1100 to
the present, including the separation of the Churches of the East and West, rise of the
mendicant orders, Scholasticism, key themes and figures of the Reformation, Vatican I,
Modernist crisis, ecumenism, and Vatican II. 3 sem. hrs.

r REL 326. PROTESTANT CHRISTIANITY: Survey of the development of Protestant
thought from the Reformation. 3 sem. hrs.

* REL 327. U.S. RELIGIOUS EXPERIENCE: A study of a variety of religious traditions
in their engagement with and influence within the U.S. social and cultural context
including the effects of pluralism, religious liberty, secularization, and consumer
capitalism. 3 sem. hrs.

+ REL 328. U.S. CATHOLIC EXPERIENCE: The growth and development of Catholic
Christianity in the U.S.; its interaction with America, its culture, and its people.

3 sem. hrs.
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* REL 329. AFRICAN-AMERICAN RELIGION: An exploration of the history and the-
ology of African-American religious traditions and how African-American religion has
influenced African-American social, political, economic, and cultural movements from
the time of slavery to the present. 3 sem. hrs.

* REL 340. THE CHURCH: A biblical and theological study of the meaning of the
Church which explores the relationship between Christ and the Church, the various
models for understanding the Church, and the mission of the Church. 3 sem. hrs.

* REL 341. SIGNIFICANCE OF JESUS: Emphasis on the identity of Jesus and on the
significance that his ministry, death, and resurrection have for the salvation of
humankind. 3 sem. hrs.

* REL 343. THE SACRAMENTS: A study of the meaning of sacramentality. The sacra-
ments in the context of Christ as the sacrament of the human encounter with God and in
the context of the Church as the sacrament of Christ. 3 sem. hrs.

* REL 3,14. CHRISTIAN MARRIAGE: Analysis of the sanctifying dignity of Christian
marriage as a sacrament and commitment to share in the divine creative plan. 3 sem.hrs.

* REL345. EASTERNORTHODOXY: Explorationof thehistoryandtheologyoftheEastern
Orthodox Church, hom the Apostles to Bvzantium to Russia and the United States.

3 sem. hrs.

* REL 349. SEARCH FOR IMMORTALITY: Examination of how other disciplines
regard the question of immortality and a theological evaluation of their insighb.

3 sem.hrs.

* REL 356. THE CHRISTIAN TRADITION OF PRAYER: Study of several types and
forms of Christianprayer from various periods inChurch history. Themeaning of the act
of faith expressed in prayer and its relationship to belief. 3 sem. hrs.

+ REL 361. CORE RELIGION SEMINAR: Culminating course for students in CORE.
Discussion of readings on values in a pluralistic society; such issues as wealth and
poverty, education, war and peace. Open only to students in CORE. 3 sem. hrs.

* REL 362. CHRISTIAN FAMILY VALUES AND TELEVISION: Comoarative studv of
the criteria and rationale for family life in various Christian p.onorlr,."rn"nts with
present values and practices in society as reflected in and promoted by current television
ProSrammlnS. 3 sem. hrs.

* REL 363. FAITH ANDIUSTICE: This course explores the history, development, and basic
principles of Catholic social teaching as well as other approaches to faith and justice. Issues
of economic justice will receive special emphasis. In addition to church documents, the
life and work of religious thinkers and activists will be examined. 3 sem. hrs.

REL 364. CURRENT MORAL ISSUES: An examination of one or more issues (indi-
vidualand/orsocial) incontemporaryreflectiononChristianmorallife. Mayberepeated
when topic changes. 3 sem. hrs.

* REL 366. THE HOLOCAUST: THEOLOGICAL AND RELIGIOUS RESPONSES: Ex-
amination of the religious and theological literature of the Holocaust, focusing espe-
cially on Jewish and Christian responses.
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*REL 367. CHRISTIAN ETHICS AND HEALTH CARE ISSUES: Srudy of, and reflec-
tion upon, the principles of Christian ethics as these relate to the health care professions.

3 sem. hrs.

REL 368. CHRISTIAN ETHICS AND THE BUSINESS WORLD: Study of, and reflection
upon, the principles of Christian ethics as these relate to the business world.

3 sem. hrs.

*REL 369. CHRISTIAN ETHICS AND ENGINEERING: Study in applied Christian
ethics addressing the moral issues facing engineers. How to make a moral decision,
engineering as a profession, codes ofethics, safety, environmental issues, confidentiality,
employee rights, whistleblowing, consulting, conflicts, and career choices.

3 sern. hrs.

* REL 371. THE NEW RELIGIONS AND PERSONAL TRANSFORMATION: Experien-
tial and holistic approach to contemporary movements that use ideas and techniques
of Eastern religions to promote personal growth and transformation. 3 sem. hrs.

*REL 372. RELIGION AND FILM: Study of issues common to narrative films and
religious thought; the power of various film techniques, dominant models in religious
and film reflection, the similar roles imagination plays in film and religious thought.

3 sem. hrs.

+REL 373. RELIGION AND LITERATURE: Joint study of literature and religion,
seeking the sacred in the secular, discussingthedoctrines of humans and of God in major
modern writings, especially those of current collegiate interest. 3 sem. hrs.

* REL 374. RELIGION AND THE ARTS: Investigation of the religious interpretation of
various art forms and the process by which the aesthetic experience assists in theological
perception and construction 3 sem. hrs.

+REL 376. THEOLOGY AND THE SOCIAL SCIENCES: Exploration of developments
in Christian theology that have paralleled the rise of the human sciences, in particular of
concepts of God, humanity, Church, sacraments, sin, and salvation in the lightof history,
anthropology, psychology, and sociology. 3 sem. hrs.

*REL 377. THE INNER IOURNEY IN MYTH, BIBLE, AND LITERATURE: Study
of stories of heroic figures in the Bible and in other literature as patterns of personal and
spiritual development. Throughout, efforts to relate the material to the needs of contem-

Porary Persons. 3 sem.hrs.

fREL 383. PHILOSOPHY OF RELIGIOUS EDUCATION: An attempt to construct a
philosophy of religious education, various contemporary theoretical models, dimen-
sions of teaching religion in a pluralistic society, the polarization generated.

3 sem. hrs.

* REL 385. LAY MINISTRY: A critical examination of lay ministry and its theological
basis, in Iight of Vatican II and recent trends in the world and Church. Special topics:
family ministry, ministry in the marketplace, leadership, evangelization, catechesis,
women/ social justice. 3 sem. hrs.

REL 392. SPECIAL QUESTIONS: Examination of issues pertinent to religion in either
'1,-3 sem. hrs.one or a series of courses. May be repeated when topic changes.
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REL 399. READINGS IN RELIGIOUS STUDIES: Directed readings in a specific area
of interest under the supervision of a staff member. May be taken more than once. By
permission only. 1-3 sem. hrs.

REL 406. JEWISH THOUGHT: Historical development of |ewish thought from the
close of the Old Testament canon down to modern times, with emphasis on selected
movements and/or thinkers. 3 sem. hrs.

REL 429. MODERN CATHOLICISM: An examination of Modern Catholicism based on
a close study of the context, process, decisions, implementation and challenges of Vatican
II in the Roman Catholic Church. 3 sem. hrs.

REL 441. THEOLOGY OF MARY: Study of the place of the Mother of God in the
great truths of faith in the light of chapter eight of the Constitution on the Church.

3 sem. hrs.

REL 442. GOD AND ATHEISM: Study of some recent contributions made by
theology, philosophy, psychology, and the humanities to the current discussion of God's
existence, nature, and relationship to humanity. 3 sem. hrs.

REL 4t14. C'oD IN CHRISTLANTRADHON: Areviewof theologie ofGodinChristian
traditiory from biblical through contemporary sources, especiatly as these theologies have
affected overall Catholic thought and spirituality. Prerequisites: REL 103 and PHL 103.

3 sn.hrs.

REL 446. CHRISTIAN LITURGY: Study of the basic principles of liturgy, the
development of some of the basic forms of liturgy, and applications of the principles
within current rites. 3 sem. hrs.

REL 447. SELECTED CATHOLIC DOCTRINES: Detailed study of several im-
portant current theological questions primarily from a Catholic systematic and historical

PersPectlve. 3 sem.hrs

REL 464. LIBERATION THEOLOGY: A historical-critical analysis and study of the
theology of liberation and its specific expression among theologians of the Third World,
particularlylatinAmerica. 3 sem.hrs.

REL 455. THEOLOGY OF SEXUALITY: A studv of sexualitv as seen in the
|udaeo-Christian tradition with emphasis on an understanding of recent theological
approaches to sexuality and a theological critique of the findings presented by related
disciplines. 3 sem. hrs.

REL 471. WOMEN AND RELIGION: Examination of the impact of the women's move'
ment on Judaism, Christianity, and other major world religions. Survey of traditional
religious attitudes toward women. Relevance of feminist approaches to scripture, ethics,
spirituality, and ministry in understanding contemporary global issues. 3 sem.hrs.

REL 472. ECOLOGY AND RELIGION: Examination of the relationship between religion
and ecology; bridges the contributions of traditional theological inquily and modern
scientific insights and offers an enlarged vision of ecological concerns. 3 sem.hrs.
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+ REL 47 4. WOMEN AND THE GLOBAL CHURCH: An exploration of the intersection
between faith communities, traditional and non-traditional, and particular cultures in
the lives of contemporary women. 3 sem. hrs.

+ REL477. RELIGION AND SCIENCE: Survey of the ways science has affected religion
on specific doctrines, methods of knowing what is true, and general worldviews; study
of religious response to these. 3 sem. hrs.

REL 478. THE DOCTRINE OF CREATION IN CATHOLIC TRADITION: A review of
theories of the cosmos in Catholic theologies, from John's gospel, Irenaeus, Augustine,
and Aquinas to Teilhard de Chardin and Karl Rahner, on natural order, the goodness of
creation, and the human place in nature, the context of relevant theories and issues in
modern science. 3 sem. hrs.

REL 484. PRACTICUM: Supervised in-service experience in an area of religious educa-
tion chosen by the student. By permission only. 3 sem. hrs.

REL 487. RELIGIOUS EDUCATION-THEORY AND PRACTICE: Study of theory
and practice of religious education for those who will be teaching religion in the school
and parish. Various models and methods. Emphasis on process and religious education
as developmental. 3 sem. hrs

*REL 488. SPIRITUALITY AND RELIGIOUS EDUCATION: Exploration of impact
of liturgy and spirituality on contemporary models of religious education; study of inter-
relationship between faith experience and religious content; basic principles for develop-
ing practical programs. 3 sem. hrs.

REL 492. SPECIAL TOPICS: Concentrated study of issues and subjects pertinent to
religion. May be repeated when topic changes. 1-3 sem. hrs.

*General Education course. See Chapter V.
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SOCIAL WORK (SWK)

Social work is the profession sanctioned by society to provide social services. It
is the professional activity of helping individuals, groups, or communities to
enhance or restore their capacity for social functioning. The profession also engages
in activities aimed at facilitating societal conditions that enhance and,/or restore
social functioning.

A minor in Social Work consists of a minimum of 15 semester hours, at least 12
of which areat the 300 or400level. Nomore than 6 semesterhours of field experience
credit can be accepted toward the minor. See also SOC.

COURSES OF INSTRUCTION

* SWK 101. SOCIAL WELFARE AND SOCIETY: Study of the emergence and current
functioning of the social welfare system in contemporary U.S. society. Selected social
issues and the social welfare programs designed to address these issues will be high-
lighted 3 sem. hrs.

SWK 303. COMMUNITY PRACTICE AND RESEARCH: Study of the design and
implementation of community research, including needs assessment and program
evaluation in the social service system. Prerequisite: SOC 101 or SOC 204 and permission
of instructor. (Same as SOC 309). 3 sem. hrs.

SWK 305. SOCIAL SERVICES IN THE HEALTH FIELD: The role of social services in
health care facilities and governmental health programs. U.S. health care policies and
programs; methods of social work intervention in medical settings. 3 sem. hrs.

SWK 307. MENTAL HEALTH SERVICES: Study of historical perspectives,
deinstitutionalization, the community mental health movement, inpatient care, and
innovative approaches. Policy and practice implications are examined. 3 sem. hrs.

SWK 310. LAW AND HUMAN SERVICES: Orientation to the legal system as it affects
the provision of human services and the profession; social legislation and court decisions
as they affect child welfare, public assistance, mental health, housing, and probation and
parole services. 3 sem. hrs

SWK 325. CHILD ABUSE: Comprehensive study of child abuse: its history, scope,
causal factors, indicators for detection, treatment resources and modalities, and commu-
nity responsibility. 3 sem.hrs.

SWK 327. PARENTING: SOCIAL WELFARE ROLE: Comprehensive study of
historical and contemporary perspectives on parenting, future of parenting (assessing
trends and choices in family strucfure and function), cross-culfural comparisons, policy
and legal aspects of parenting, societal influences on parenting. 3 sem. hrs.

SWK 330. PERSPECTIVES ON AGING: An introduction to the field of gerontology.
Focus on the major physical, psychological, and social dynamics of aging. Selected issues
will be highlighted. (Same as SOC 330.) 3 sem. hrs.
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* SWK 331. DEATH, DYING, AND SUICIDE: Study of the phenomena of death and
dying. The role and responsibility of the professional in working with the dying and their
survivors. Study of suicide in this society. 3 sem. hrs.

SWK 392. SPECIAL TOPICS: Exploration of special topics related to the field of human
services. Assessment of appropriate literature and research. May be repeated as

topics change. 1-3 sem, hrs.

SWK 401. COMMUNITY FIELD EXPERIENCE: Supervised field experience for stu-
dents working in a micro or macro practice setting. Concurrent seminar includes
intensive basic communication and interviewing skill development. Students spend 150

hours in the agency. Prerequisite: Permission of instructor 5 sem. hrs.

SWK 465. INDEPENDENT STUDY: Individual research, study, and readings on spe-
cific topics and/or projects of importance to social work. Under individual faculty
direction. Prereouisite: Permission of instructor. 1-3 sem. hrs,

SWK497. SERVICE LEARNING EXPERIENCE: Supervised community research or
service experience that complements a specific upper division course in Social Work.
Repeatableuptothreesemesterhours. Prerequisite: Permissionofinstructor. Corequisite:
A 300-400 Social Work course. 1, sem. hr.

Note: No more than 3 semester hours of Social Science 497 credits can count toward
graduation.

*General Education course. See Chapter V.
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SOCIOLOGY (SOC)

Sociology is the scientific study of society. The unique insight of sociology is that
people are who they are largely because of their social experiences and interactions
with others. "The sociological imagination" is the ability to understand the relation-
ship between the individual experience and the broader social context. In addition
to studying various aspects of social behavior, sociology studies the nature and
causes of social problems such as crime, marital instability, poverty, and racism. The
challenge facing sociologists is to apply their knowledge in ever more constructive
wavs for the improvement of society.

Students int6nding to major or'minor in sociology should consult with the
department chairperson to plan their programs of courses. Maiors may concentrate
their studies in the fields of human relations or community relations. The require-
ments for majoring in sociology are stated in the outline below. A minor in sociology
requires 15 semester hours of courses in the discipline, with at least 12 of those at the
300-400 level.

BACHELOR OF ARTS WITH A MAIOR IN SOCIOLOGY (SOC)I

Semester Hours
Sociology requirements and electives 37

SOC 101 or 204 .............. 3
soc 208,303,308,308L,351,409 .................. 76
SOC electives2 18

Liberal Studies Curriculum 1

Humanities and Fine Arts
Philosophy and Religious Studies
History
Literature: English or Foreign Language...................
Creative and Performing Arts ..............
Foreign Language and/or Arts and/or Humanities

Social Sciences (excludes courses in SOC) ........................
Mathematics (MTH 102, 204, 205 excluded)
Natural Sciences...........

Communication skills ............
Introduction to the University: ASI 150
General Education courses and academic electives to total at least .................

lSee also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education reouirements.

'zA total of no more than 6 semester hours of field experience or internship from SOC 495,
SOC 492 SWK 401,SWK 497, or ANT tl49 may count toward the required 37 semester hours
for a sociology major. Up to 15 hours may be taken in anthropology or social work, but if used
in the major may not double count toward a minor.

FACULTY

Dan Miller, Chairperson
P r o f es s o r Emer i t a i Huth
Professor: Donnelly, T. Maika
Asiociate Professors: Dandineau, Davis-Berman, L. Maika, Miller, F. Pestello,

H. Pestello
Assistant Professors: Goetz, James, Leming, Taylor
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COURSES OF INSTRUCTION

SOC 101. PRINCIPLES OF SOCIOLOGY: Study of social groups, social processes, and
society; the individual's relationship to society, social structure, social inequality, ethnic
minorities, cities and human populations, and social institutions such as the family,
education, religion, and government. 3 sem. hrs.

SOC 204. MODERN SOCIAL PROBLEMS: Course to familiarize nonsociology
majors with contemporary problems in society; historical development, current status,
and analysis of problems, using modern social theories. Content may vary from section
to section, 3 sem. hrs.

SOC 204L. URBAN PROBLEMS LABORATORY: Field study of selected urban prob-
lems. Focus on issues and problems of inequality, i.e., poverty, unemployment, discrimi-
nation, and homelessness as experienced by members of the urban community.
Corequisite: SOC 204. 1. sem. hr.

SOC 208. SOCIAL RESEARCH METHODS: Study of the logic of research design,
data-gathering strategies, types of measurement, and sampling techniques. Both induc-
tive and deductive approaches. Participation in research projects. Prerequisite: SOC
101 or SOC 204. 3 sem. hrs.

SOC 298. HONORS SOCIAL SCIENCE SEMINAR: Study and seminar discussion of
selected sociological writings and the analysis, interpretation and criticism of these
works. Open only to second-year sfudents in the University Honors Program. Prereq-
uisites: ENG 198. HST 198. 3 sem. hrs.

SOC 303. MODERN SOCIAL THEORY: Consideration of the works of modern theo-
rists and major trends in the history of social thought. Prerequisite: SOC 101 or SOC
204. 3 sem. hrs.

SOC 305. CRIMINOLOGICAL THEORY: Study of the major theories of crime;
consideration of the implications of theory for the criminal justice system. Prerequi-
site: SOC 101 or SOC 204 3 sem. hrs.

SOC 308. DATA ANALYSIS: The analysis and interpretation of both quantitative
and qualitative social science data. Prerequisite: SOC 208. Corequisite: SOC 308L.

3 sem.hrs.

SOC 308L. DATA ANALYSIS LABORATORY: Training in appropriate computer pro-
grams and computer analysis of social science data. Prerequisite: SOC 208. Corequisite:
soc 308. 1 sem. hr.

SOC 309. COMMLTNITY PRACTICE AND RESEARCH: Study of the design and imple-
mentation of community research, including needs assessment and program evaluation
in the social service system. Prerequisite: SOC 101 or SOC 204 and permission of
instructor. (Same as SWK 303.) 3 sem. hrs.

SOC 321. THE SOCIOLOGY OF WORK AND OCCUPATIONS: Survey of the
major features of work and occupations in industrial society. The meaning of work,
occupational choice and recruitment, occupational socialization, career patterns, and
occupational rewards. Unemployment, underemployment, sex-typing, automation

3 sem. hrs.
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* SOC 322. SEX ROLES AND SOCIETY: Research findings and major analytical ap-
proaches to study social and culfural influences on the development of personal sexual
identity and relationships between men and women. Major social issues concerning
human sexuality. 3 sem. hrs.

SOC 323. JUVENILE IUSTICE: The environmental and internal factors that influence
or determine delinquent behavior; roles of individual juvenile offenders, parents or
guardians, school, church, police, business community, community agencies, and the
juvenile justice and correctional system in preventing and treating delinquent behavior.
Prerequisite: SOC 101 or SOC 204. 3 sem. hrs.

SOC 325. DEVIANT BEHAVIOR: Description of various types of deviant behavior;
for example, mental illness, alcoholism, drug addiction, the professional criminal. Study
of explanations for the consequences and the role of deviant behavior in modern society.
Prereouisite: SOC 101 or SOC 204. 3 sem. hrs

* SOC 325. LAW AND SOCIETY: Study of the legal system and practices from a
sociological point of view; the historical origin and role of the law in society, issues
relating to the law as an instrument of social control and /or social change; analysis of the
legal profession 3 sem. hrs.

SOC327. CRIMINOLOGY: Social and cultural nature, origin, and development of law;
criminalbehavior; crime control. The influence of society in the creation and organization
of legal and crime control systems. Biological, psychological, and sociological factors
leading to criminal behavior. Prerequisite: SOC 101 or SOC 204. 3 sem. hrs

* SOC 328. RACIAL AND ETHNIC MINORITIES: Study of the major immigrant and
racial groups in the United States and other countries. Issues and problems related to
their minority status in the dominant culture. 3 sem. hrs.

SOC 330. PERSPECTIVES ON AGING: An introduction to the field of gerontology.
Focus on the major physical, psychological, and social dynamics of aging. Selected issues
will be highlighted. (Same as SWK 330.) 3 sem. hrs.

* SOC 331. MARRIAGE AND THE FAMILY: Historical, cross-cultural, and current
study of social relationships during dating and courtship, interpersonal communication
in marriage and family life, sexuality in marriage, adjustments in parenthood, divorce
and remarriage, alternatives to traditional marriage, and the future of marriage and
family life. 3 sem. hrs.

* SOC 332. SOCIOLOGY OF WOMEN: Cross-societal analysis of the position of
women, with emphasis on industrialized and developing societies. The social positions
of women and men in the farnily, work, politics, and the legal system. Consideration of
theories of the biological, psychological, and sociological bases for the behavior and
characteristics of women in the context of societal institutions. 3 sem. hrs.

SOC 334. RELIGION AND SOCIETY: Definitions of religion and its role in society.
Traditional and nontraditional expressions ofreligious life from the viewpoint ofsociety.
Varieties of religious experience and the interrelations between religious phenomena
and other social institutions and societal behavior. Prerequisite: SOC 101 or SOC 204.

3 sem. hrs.
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SOC 336. ORGANIZATIONS IN MODERN SOCIETY: Analysis of the dynamics of
organizations in modern industrial society. Organizational social psychology, organiza-
tional structure and process, and organization-community relations. Prerequisite: SOC

101 or SOC 204. 3 sem. hrs.

SOC 337. POLITICAL SOCIOLOGY: Study of political Power. Political influence by
economic elites, impact of bureaucracies, competing ideologies, alienation and nonvot-
ing, and social movements as challenges to power structures. Prerequisite: SOC 101 or
soc zo+. 3 sem' hrs'

* SOC 339. SOCIAL INEQUALITY: Study of social inequality in society. Emphasis on
the processes that divide people into unequal groups based on wealth, status, and power.
The effects of inequality on individual life chances and life styles. 3 sem. hrs.

*SOC 340. SOCIAL PSYCHOLOGY IN SOCIETY: Survey of the basic principles, con-
cepts, theories, and methods of social psychology from the sociological perspective.
Prerequisite: SOC 101 or SOC 204. 3 sem' hrs.

* SOC 341. SELF AND SOCIETY: Study of the relationship between self and others.
Socialization, self conceptions, deviant behavior, social influence, and social control.

3 sem. hrs.

SOC 342. COLLECTTVE BEHAVIOR: Study of social protest, crowds, social move-
ments, revolution, fads, fashion, public opinion Processes, propaganda, and political and
social responses to these phenomena. Prerequisite: SOC 101 or SOC 204. 3 sem. hrs.

*SOC 343. MASS COMMUNICATION IN MODERN SOCIETY: Social-psychological
analysis of the structure and processes of mass communication related to advertising,
patterns of social behavior, social change, propaganda, censorship, media control, and
social institutions. 3 sem' hrs'

SOC 351. URBAN SOCIOLOGY: The study of the development of urban life from
ancient times to the present, with an emphasis on contemPorary urban population
characteristics, social-economic-political structure, and problems. Prerequisite: SOC

101 or SOC 204 3 sem. hrs.

*SOC 352. COMMLINITY: Study of the interaction of groups and individuals related
by common situations, problems and intentions; creation, maintenance, eclipse, and
restoration of close social ties in urban neighborhoods, small towns, and groups with
similar interests and lifestyles, 3 sem. hrs,

SOC 355. FAMILIES AND THE ECONOMY: The relationship between families and
their socio-economic environment. Consideration of public issues including family
policy and government programs to assist families. Prerequisite: SOC 101 or SOC 204.

3 sem. hrs.

SOC 368. MMIGRATION AND IMMIGRANTS: Perspectives on immigration and
ethnicity. Studies of social and economic adaptation of new immigrants and the second
generation in communities, cities, and societies. Ethnic change, conflict, and contempo-
rary national and international issues, with an emphasis on human rights. Prerequisite:
SOC 101 or SOC 204. 3 sem. hrs.

SOC 392. SELECTED TOPICS IN SOCIOLOGY: Examination of a current topic of general
interest in sociology. Majors and nonmajors may enroll. Consult composite for topics. May

1-6 semhrs.be repeated as topic changes. Prerequisite: SOC 101 or SOC 204.

241,



SOC

*General Education course. See Chapter V.
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SOC 409. SENIOR SEMINAR IN SOCIOLOGY: Synthesis of previous course-
work; examination of the logic of social inquiry throirgh the analysis of competing
sociological perspectives on a particular issue. Required for majors. Prerequisite: Permis-
sion of instructor. 3 sem. hrs.

SOC 410. VICTIMOLOGY: The study of victimization including the relationships
between victims and offenders, the interactions of victims and the criminal iustice system
and other social groups and institutions. Prerequisite: Twelve hours of course wbrk in
the social sciences. Prerequisite: SOC 101 or SOC 204. 3 sem. hrs.

SOC 435. ECONOMY AND SOCIETY: Sociological analysis of modern economic institu-
tions, with an emphasis on classical themes. Topics include capitalism, industrialism and
social consequences of contemporary economic trends. Empirical research will be re-
quired. Prerequisite: SOC101 orSOC204andpermissionofinstructor. 3sem.hrs.

SOC 437. MARX AND SOCIOLOGY: Study of Marx's writings on topics relevant to
the social sciences. Comparison of contemporary Marxian scholarship in such areas as
social inequality, political structures, urban change, ideology and consciousness, and
models for the future. Prerequisite: SOC 101 or SOC 204 andjunior or senior standing.

3 sem. hrs.

SOC 438. URBAN POVERTY: Study of the social factors that contribute to poverty in
cities. Consideration of the social effects of government and other programs to alleviate
poverty. Prerequisite: SOC 101 or SOC 204. 3 sem. hrs.

SOC 4M. INTERACTION PROCESSES: Advanced studv of the interaction processes of
social life. Bargaining and negotiation, cooperation, sociil influence, solidaiity, compe-
tition, and conflict. Prerequisite: SOC 101 or SOC 204. 3 sem. hrs.

SOC 492. SPECIAL TOPICS IN SOCIOLOGY: Intensive examination of current theo-
retical or methodological issues; faculty-advised research project or library work.
Consult composite for topics. May be repeated as topic changes. Prerequisite: SOC 101
or SOC 204 and permission of instructor. 1-6 sem. hrs.

SOC 495. SOCIOLOGY INTERNSHIP: Supervised work experience related to course
work in sociology in appropriate government, social service, and private organizations.
May be repeated to a maximum of 6 sem. hrs. Prerequisite: Permission of chairperson.

1.-6 sem. hrs.

9OC.497. SERVICE LEARNING EXPERIENCE: Supervised community research or
service experience that complements a specific upper division course in Sociology.
Repeatableuptothreesemesterhours. Prerequisite: Permissionofinstructor. Corequisite:
A 300-400 Sociology course. 1 sem.hr.

SOC.498. INDEPENDENTSTUDY: Researchorspecialreadingsonproblemsofinterest
to the student under the guidance of sociology staff member. Prerequisite: Permission
of chairperson. 1-6 sem. hrs.

Note: No more than 3 semester hours of Social Science 497 credits can count toward
graduation.
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TEACHER LICENSURE (EDT)

COLLEGE BACCALAUREATE PROGRAM WITH TEACHER LICENSURE (E11A)

Students enrolled in the College of Arts and Sciences may enroll in the teacher
education program (E1 1A.) of the School of Education without transferring to the School
ofEducation. TheEllAprogramisdesignedforthosestudentsintheCollegeof Artsand
Sciences who wish to pursue concurrently a major program in the College and Adoles-
cent to Young Adult Licensure for teaching at the secondary school level or Multi-age
Licensure (K-12) for teaching music, fine arts, or languages. Students admitted to the
program must satisfy all requirements for the appropriate Bachelor or Arts, Bachelor of
Science, Bachelor of Music, or Bachelor of Fine Arts in the College as well as the
requirements for licensure designated by the School of Education and the State of Ohio.

Teaching fields for Adolescent to Young Adult Licensure are Integrated Language
Arts, Integrated Social Science, Integrated Mathematics, Integrated Science, Earth Sci-

ences, Life Sciences, Physical Sciences, Earth/Chemistry, Earth/Physics, Life,/Chemis-
try,Life/Earth,andLife/Physics. Teaching fieldsforMulti-ageLicensureareLanguages,
FineArts, andMusic (seeVisual Arts and Music department listings forspecific program
requirements).

The education courses below constifute a minor concentration in the College
degree program. They are listed in the order in which students usually take them. For
course descriptions, see EDT, Chapter VIII.

Semester Hours

EDT 110 TheProfession ofTeachingt'2.. ...'.'..'.".'.......'...... 2

EDT 222 DevelopmentinMCandAYAtr.. 3

EDT 208 Teaching and Learningr. 3

EDT 209 Applications of Computers/Technology in Education 2

EDT 330 Human Relations in Educationa 4

EDT 303 School, Self, and Societyl.. 3

Methods course (Fall term only)r'a's....... 4

EDT 452 Reading in the Content Areasr'a. .............. 3

EDT 475 StudentTeachingAYA3. ............ 1,2

EDT 301 Philosophy of Educationa. 3

Application for admission to the program is made through the Office of the Dean
of the College of Arts and Sciences. Applicants should normally have a cumulative
grade-point average of at least 2.75 at the time of their application. Advising relative to
the degree program is given by the student's maior department; advising relative to
licensure is given by the chairperson of the Department of Teacher Education or a
designated advisor.

lField experiences are required. Student must register for EDT 100.
2Praxis I (PPST) must be taken and passed before enrolling in EDTT 222 ot 207.
3students seeking Multi-age Licensure (K-12) must take EDT 207 in place of EDT 222; Art
students take EDT 477 in place of EDT 475; Music students take EDT 479 in place oI EDT 477 .

aThese courses are taken as a block, Fall term, senior year, daily 8:00 a.m. to 12:00.
sTo attain procisional licensure, students must verify "good moral character," be fingerprinted,
and pass a state (Ohio) mandated Praxis II (NTE) exit exam.
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THEATRE (THR)

A major in theatre, offered by the Department of Communication, provides a
solid acaemic foundation plus the experience of working in a wide range of theate
productions, including mainstage productions in the Boll Theatre as well as
experimental work in the Studio Theatre.

Theatre majors are required to audition for roles and participate in each major
production, for which they receive credit in THR 100 or 300.

A minor in theatre requires a total of 21 semester hours: 3 each in THR 105, 203,
100 and/or 300,415 or 425; and 9 additional at the 300 level and above. Courses
in dance are not included.

The Department of Communication also offers a concentration in
THR (CTR).

BACHELOR OF ARTS WITH A MATOR IN THEATRE (THR)1

'Tfff;"f:lTTiliiffii:::l*: : :::::: :::: ::::: :::::::::::::::::::11:':'::!*""
THR 105,310,330 and 340 72
THR 305 or 307 .............. 3
THR 325 or 326, and 415 or 425 6
THR 440 or 485 or 490 3

Liberal Studies Curriculuml
Humanities and Fine Arts
Philosophy and Religious Studies
History
Literature: English or Foreign Language ........
Creative and Performing Arts (includes THR or other ARTS

but not THR 100 or 300) .............
Foreign Lang. and/or Arts and/or Humanities (excludes THR 100 & 300)...............
Social Sciences
Mathematics (MTH 102, 204, 205 excluded)
Natural Sciences
Communication skills ............

Introduction to the University: ASI 150...................
General Education courses and academic electives to total at least.................

rSee also Distribution Table for Bachelor of Arts programs and Chapter V for
General Education requirements.

2THR electives may include no more than 3 additional hours of THR I 00 and/or 300

FACULTY

Donald D. Yoder, Chairperson, Department of Communication
Professor Emeritus: Gilvary
Associate Professor: Anderson
Assist ant Professor : Dunlevy-Shackleford
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applications and techniques.

COURSES OF INSTRUCTION

THR 100. THEATRE LABORATORY: Credit allowance for role playing and/or play
production in mainstage productions. Fifty hours of work minimum for one sem. hr.
of credit. Repeatable up to 3 sem. hrs. in first and second years. All registration
retroactive. No advance registration. 1-3 sem. hrs.

* THR 105. INTRODUCTION TO THE THEATRE: Analysis of the nature of theatre, its
orgin and development from the standpoint of the play, the physical theatre, and its
place in our culture. Required of all majors. Open to all University rard"Trrrr. 

,rr.

THR 201. BASIC DANCE FOR THE PERFORMING ARTIST: Beginning course in
movement introducing the basic principles ofdance and performance technique. Open to all
University students. 2 sem. hrs.

THR 202. STAGE MAKEUP: The basic principles of the art and technique of makeup
so that the student may use them in design and execution to develop and project the
character. Open to all University students. Studio fee. 2 sem. hrs.

THR 203. TECHNICAL PRODUCTION: Introductory survey of scene design, con-
struction, painting, and lighting. Current theory will be examined along with practical

THR

3 sem. hrs.

3 sem. hrs.

THR 261. BEGINNING JAZZ DANCE: Beginning course in the theory and practice of
\azz dance. 2 sem. hrs.

THR 271. BEGINNING BALLET: Beginning course in the theory and practice of
classical ballet technique. 2 sem hrs.

THR 300. THEATRE LABORATORY: The third and fourth-year level of credit
allowance for role playing and/or play production. Requiremehts and registration
same as for THR 100. 1-3 sem. hrs.

THR 301. INTERMEDIATE DANCE FOR THE PERFORMING ARTIST: Intermediate-
level course in movement for students interested in further developing dance and
performance technique. Prerequisite: Permission 2 sem. hrs.

THR 303. SCENE PAINTING: Basic prinicples of color paint theory and materials.
Investigation of various scene-painting techniques. One three-hour class meeting
weekly. Studio fee. Prerequisite: Permission. 3 sem. fus.

THR 305. THEATRE STAGECRAFT: Study and application of scene construction,
rigging, backstage organization, production analysis, and technician-designer rela-
tionship. Studio fee. 3 sem. hrs.

THR 307. THEATRE LIGHTING: Study and application of lighting for the stage:
instruments, controls, sources, elements of electricity, and lighting design for all types
of theatres, as well as graphic representation. Studio fee. 3 sem. hrs.

THR 310. ACTING I: The study and practice of basic techniques in rehearsal and
performance. Emphasis on self-analysis and self-awareness. Development of basic
skills in vocal, emotional, and mental interpretation of character. Prerequisite: THR
105 or permission. Required of all theatre majors.

THR 31 2. FILM AND TV ACTING: The study and practice of basic techniques of acting
for film and television. Emphasis on technical requirements of acting for the camera
and the control of body and voice actors must exercise in these media. Prerequisite:
THR 310. 3 sem. hrs.
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THR 323. ACTING II: Further study and practice of techniques introduced in Acting
I. Emphasis on interaction, ensemble, group processes, and scene study. Prerequisites:
THR 105 and 310, or permission. 3 sem. hrs.

THR 324. THEATRICAL MOVEMENT: Emphasis on interpreting and employing
body language. Prerequisites: THR 105 and 310, or permission. 2sem.hrs.

THR 325. THEORY AND CRITICISM OF THE STAGE I: Survey of representative plays
from classical to neo-classical periods as a basis for theatrical production and dramatic
criticism. Prerequisite: THR 105. (THR 325 or 326 required of all majors.)

3 sem.hrs.
THR 326. THEORY AND CRITICISM OF THE STAGE II : Continuation of THR 325 from
romantic to modern periods. Prerequisite: THR 105. (THR 325 or 326 required of all
majors.) 3 sem. hrs.

THR 330. CONCEPTS OF SCENE DESIGN: Studies in the principles of composition and
aesthetictheoryasapplicabletoscenedesign. Developmentof personaldesignapproach
to plays of various styles. Required of all theatre majors. 3 sem. hrs.

THR 340. THE DIRECTOR IN THE THEATRE: The basic tunctions of a director in the
production of play: interpretation, composition, movement, characterization, rhythm,
design concept, and actor training. Required of all theatre majors. Prerequisities: THR
105,310,330. 3 sem.hrs.

THR 350. THEATRE STYLES: Examination of the relationships among playwright,
audience, actor, designer, and director in the development of major theatre styles of
expression. 3 sem.hrs.

THR 361. INTERMEDIATEJAZZ DANCE: An intermediate course in the theory and
practice of jazz dance and technique. Prerequisite: Permission 2 sem. hrs.

THR 371. INTERMEDIATE BALLET: Intermediate course in the theory and practice of
classical ballet technique. Prerequisite: Permission. 2 sem. hrs.

THR 414, ADVANCED SCENE DESIGN: Individual development in scene design
through intensive study in plays of various styles. Detailed representation of design
ideas in rendering and models required. Prerequisite: THR 330 u"O P".*tTt?. 

rrr.

* THR 415. HISTORY OF THE THEATRE I: History of theatre from pre-Grecian through
Elizabethan; the physical theatre as reflection of and influence on civilization. (THR 415
or 425 required of all majors.) 3 sem. hrs.

THR424. PLAYDIRECTING: Studyof theevolutionof themoderndirector. Emphasis
is on script interpretation as a basis for the development and execution of the production
concept. Prerequisite: THR340. Studiofee. 3sem.hrs.

THR 425. HISTORY OF THE THEATRE II: Continuance of 415 from the Italian
Renaissancetothemoderntheatre. (THR415or425requiredof allmajors.) 3 sem.hrs.

THR 440. PROBLEMS IN THEATRE PRODUCTION AND DESIGN: Individual
research and project work of student's selection under the direct supervision of faculty.
(THR 440 or THR 485 or THR 490 required of all majors.) Repeatable up to 12 sem. hrs.
Prerequisite: Permission. 3 sem. hrs.

THR 485. THEATRE SEMINAR: Concentration on one theatrical figure, genre period,
or discipline for research and analysis. (THR 440 or THR 485 or THR 490 required of all
majors.) Repeatableupto6sem.hrs. Prerequisite: Permission. 3-6sem.hrs.
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*General Education course. See Chapter V.

THR 490. SPECIAL PROBLEMS IN THEATRE: Individual research and report on topic
of student's choice in the field of theatre under direct supervision of faculty/staff. (THR
440 or THR 485 or THR 490 required of all majors.) Rejreatable up to 9 s6m.hrs.

THR 498. THEATRE INTERNSHIP: Theatre work experience with 
^^t ̂ Jrir"^organization. Student must be in good academic standing with at least twelve hours

ofiHR courses completed. Studeit may petition the head-of the Theatre Program for a

second internship if the second internship is at a differenct organization and the student
can demonstrate'that the second internship offers a unique ind signifcant educational
opportunity not available through the first internship. Permission. Option^2 grading
oiriy. 1-3 sem. hrs.

THR
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VISUAL ARTS (VAR)

The Department of Visual Arts teaches the perceptual, practical, and critical skills
necessary for the creation and understanding of art in a variety of media and
contexts. It also teaches the history of the visual arts and cultivates the ability to
appreciate and articulate their meaning and value. The department emphasizes the
highly integrative nature of the visual arts and their immense cultural and personal
importance. In addition, the department offers opportunities for professional career
development in many different fields.

The department offers eight degree programs:

Bachelor of Arts with a Maior in Fine Arts
Bachelor of Fine Arts with i Maior in Fine Arts
Bachelor of Arts with a Major in Visual Communication Design
Bachelor of Fine Arts with a Major in Visual Communication Design
Bachelor of Arts with a Major in Photography
Bachelor of Fine Arts with a Major in Photography
Bachelor of Fine Arts with Teacher Licensure
Bachelor of Arts with a Major in Art History

Visual Arts Minors
A minor in Fine Arts requires 21 semester hours: VAF '1.04, '1.'12;Y AH 20'l or 202

or 203; and 12 additional semester hours of VAF electives.
A minor in Visual Communication Design requires 21 semester hours: VAF 104,

112; VAR 200; VAD 215 or 21,8;245; and 9 additional upper-level semester hours of
VAD electives.

A minor in Photography requires 12 semester hours of VAP 300-400 level courses
and any prerequisites for those courses. VAH 382 may also be counted towards a
minor in photography.

A minor in Art History requires 18 semester hours: six semester hours of survey
courses chosen from VAH 261,202, and203 and 12 additional semester hours of ait
history electives at the 300-400 level.

Transfer students seeking a visual arts minor must complete at least 9 of the
required semester hours in the Visual Arts department while in residency at the
University of Dayton.

Visual Arts Foundations
Visual arts foundation courses introduce students to fundamental principles,

practices, materials, and vocabulary common to all visual arts disciplines. These
courses provide a common background of skill development along with an under-
standing of primary concepts in the visual arts and a basis for critical evaluation. All
foundation courses share the objective of preparing students to face the challenges
of their specific disciplines.

Second Year and Scholarship Review
Near the end of their second year, all Visual Arts majors are reviewed by the

Visual Arts faculty. Also included in the review are first and third year students who
have been awarded Visual Arts Scholarships. The review process is a valuable
learning experience for the student and it helps the faculty to recommend ways in
which students may build upon their assets and overcome their liabilities. Partici-
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pation in the Second Year and Scholarship Review is mandatory for all majors.
Scholarship funds are available to a limited number of students whose performance
in the review is judged by the faculty to be outstanding.

Senior Capstone Courses
These courses, required in all majors, bring together the skills, education, ideas,

and goals of senior students. They stress an integrated approach to learning and
working and they focus on preparing students for their futures beyond the
University. They provide a logical continuity that begins with the Visual Arts
Foundations and the mid-point evaluation of the Second Year and Scholarship
Review.

FINE ARTS

The Bachelor of Arts (B.A.) with a Major in Fine Arts offers a program of study
that introduces the student to a variety of media and approaches to the visual arts.
This program combines the richness of a liberal arts education with opportunities
to explore several possible directions in the visual arts.

The Bachelor of Fine Arts (B..F.A.) with a Maior in Fine
intensive exploration of selected media and greater depth
extensive selection of visual arts courses.

Arts offers a more
of study in a more

BACHELOR OF ARTS WITH A MAIOR IN FINE ARTS (ART)'

Semester Hours
Major program requirements .................45

VAF 104,'112,1.17,204,21.6;226 or 253;232 or240;498 & 499 .......................25
Select two from VAH 201 .202.203 .................. 5
Select one from VAH 470,477,480, 481 .......... 3
VAP 1013
VAF electives (300-400 level) ............... ............. 8

Liberal Studies Curriculuml
Humanities and Fine Arts
Philosophy and Religious Studies............. ..............'12

History (may not include VAH courses) ................................... 6
Literature: English or Foreign Languages ................................ 3
Foreign Language and/or Arts and/or Humanities (may not include

Visual Arts courses) ................. ..................3-9
Social Sciences ........12
Mathematics (MTH 102,204,205 excluded) ............ 3
Natural Sciences..........- .................... 11

Communication Skills ............ .................0-9
Introduction to the University: VAR100 .......................0-1
General Education courses and academic electives to total at least .................. ...........124

lSee also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education requirements.
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BACHELOR OF FINE ARTS WITH A MATOR IN FINE ARTS (STA)'

Semester Hours

Major program requirements 79

vAF 1 04, 772, 777, 204, 216, 226, 232, 253, 304, 326

332,353,498,499
Select two from VAH 201,202,203; VAH electives (300-400 level) .......................

VAP 101

40

72

J

VAF concentration.................. 1,2

Visual arts electives ... 1,2

Communication Ski11s .............
Natural sciences
Mathematics (MTH 102, 204, 205 excluded)
Social and behavioral sciences ...........

Humanities
Philosophy and/or Religious Studies
Introduction to the University: VAR 100

Program and general electives to total at least............. .............120-130

lSee also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education requirements.

VISUAL COMMUNICATION DESIGN

The Visual Communication Design (8.A.) program offers a very flexible oppor-
tunity to combine a broad liberal arts education with a strong foundation in the
visual arts and in visual communication design. In this program it is possible for
students to earn a minor, or even a second major, in another discipline within the
University.

The Visual Communication Design (B.F.A.) program combines visual arts foun-
dation courses and an intensive visual communication design curriculum with a
liberal arts education. It prepares students for professional careers in graphic and
advertising design, illustration, electronic media and related new technologies.
Attention is given to conceptual and visual problem-solving. Program options
include (1) design, (2) illustration, and (3) computer imaging.

BACHELOR OF ARTS WITH A MAIOR IN
VISUAL COMMLNICATION DESIGN (VCA)I

0-9
a

J
o

lz
't2

0-1
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Liberal Studies Curriculuml
Humanities and Fine Arts

Philosophy and Religious Studies
History (may not include VAH courses)
Literature: English or Foreign Language........
Foreign Language and/or Arts and/or Humanities (may not include Visual

Arts courses...
Social Sciences
Mathematics (MTH 102, 204,205 excluded)
Natural Sciences

Communication Skills
lntroduction to the University: VAR 100....................
General Education courses and academic electives to total at least.................

*" also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education Requirements.

BACHELOR OF FINE ARTS WITH A MAIOR
IN VISUAL COMMUNICATION DESIGN (VCD)1

Major program requirements . ::.:.:::::.:t"{E
Design concentration;

vAF 104, 1.1.2,1.'.t7,204, 21.6,225.. ........................... 18
vAD21.5,245,312, g20,s50,471,472,475,498,Ass::::.::.:::::::.::.:::::.::.::::::::::::.::.:::. 27
VAR 2OO 1

VAP 101, VAP elective.. 6
Select two from VAH 201 ,202,203 6
vAH 383......... 3
Visual arts electives 18
Marketing or communication 6

Illustration concentration:
vAF 104, 1,1,2,Lt7,204, 21,6,226,304,326,404................... 27
v4D21,8,245,312,321,,397,398,404,498,499 24
VAR 2OO 1

vAP 101 3
Select two from VAH 207,202,203 ................... 6
vAH 383......... 3
Visual arts electives ................. 15
Marketing or communication 6

Computer Imaging concentration:
vAF 104, 1,1,2, 1,1,7,204,216,226... 18
VAD215 or218,245,312,320or32L,498,499 ................... 15
VAR 2OO 1

vAP 101, 240,340........... 9
vAR345,440,445 9
Select two from VAH 201 ,202,203 6
vAH 383......... 3
Visual arts electives 18
Marketing or communication 6

12

6
J

3-9
1,2

3
11

0-9
0-1
t24
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Social and behavioral sciences........... 3
Humanities 9
Philosophy and/or Relisious Studies 12
Introducti6n to the UnivErsity: VAR 100 ................... 0-1
Program and general electivris to total at least................. 723-729

VAR University of Dayton VI

lSee also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education Requirements.

PHOTOGRAPHY

The two programs in Photography (B.A. and B.F.A.) offer many approaches to
using the medium. Art, journalism, advertising, illustration, and digital imaging are
just a few of the fields in which accomplished photographers find rewarding careers.

The B.A. program emphasizes a fraditional liberal arts background with a
thorough grounding in photographic practice. The B.F.A. allows for greater concen-
tration within photography and related disciplines. Electives allow students to
pursue individual interests and goals.

BACHELOR OF ARTS WITH A MATOR IN PHOTOGRAPHY (PHO)I

Semester Hours
Major program requirements

vA? 101, 2fi, m2, 410, 498,499 ......
45

76
Select two from: VAP 240,320, 330
VAF 104, 772;1,17 or 216
Select one from VAH 201, 202,203

Visual Arts electives (300-400 level) ...............

102,204,205 excluded)

rSee also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education reouirements.

BACHELOR OF FINE ARTS WITH A MAJOR
IN PHOTOGRAPHY (PT$1

Major program requirements ..::.:.::::.'...*";
Photographic Imaging Concentration

vAP 101,201,,302,470,498,499 .................. ............................ 16
Select two from VAP 240, 320,330 ................... 6
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VAF 104, 71.2, 1.1.7 or 21.6.............. 9
Select two from VAH 207.202, 203 ................... 6
vAH 382, 480,482 9
Visual Arts electives 26

Digital Imaging Concentration
VAP 101, 207, 240, 302, 320 or 330, 340, 410, 498, 499 ...................
VAF 104, 772,777 or 2L6..............
VAD 215 or 218,245,320 or 321
Select two from VAH 201, 202, 203 ...................
vAH 382, 480,482
VAR 2OO

Visual Arts electives
Communication Skills
Natural Sciences..........
Mathematics (MTH 102, 204, 205 excluded)
Social and behavioral sciences
Humanities ..........................
Philosophy and/or Religious Studies
Introdu'cti"on to the Uni,versity: VAR 100..................:::::::::::.::.:.:::.:.::.::::::::::::.:::::::.:
Program and general electives to totaI............

VAR

12
0-1

1,21,-1,31

25
9
8
6
9
1,

t4
0-9

7
J
9

18

ART EDUCATION

The Bachelor of Fine Arts with Teacher Licensure, a B.F.A. (E11A) program, offers
students expertise in studio practice, art history, aesthetics, and critical analysis of art.
Field experience in the Dayton area allows students to transform theoretical knowl-
edge into classroom practice. Graduates are well prepared for teaching positions in
public or private schools, pre.kindergarten through grade 12, as well as for master's
degree programs.

BACHELOR OF FINE ARTS WITH TEACHER
LICENSURE (E1 1A,) (FAE)I

Semester Hours
70Major program requirements2'3 .......

vAF 104, 1,1,2, 1,17, 204, 21.6, 226,232,304;240 or 340,253 or 353;498,

Select two from VAH 201,202,203 ...................
VAF{ 470 or 471 or 480 or 483 ................
VAH electives
VAP 101
VAR2OO
Visual arts electives

1'.t0 , 222, 209 , 301 , 303, 330, 477 , 469

6
3
J
J
1

12

29
0-9

6
J
J
6

lSee also Distribution Table for Bachelor of Arts programs and Chapter V for General
Education requirements.

1,2

0-1
120-130
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2Students in the Art Education program are required to maintain a 2.0 cumulative grade
pointaverage overall, and a 2.5 cumula"tive grade priint averagein teachereducationand iisual
arts courses.

lstudents are required to pass PRAXIS I and II and a Second Year Review in their studio
work.

ARTHISTORY

Arthistory is the study of artand architecture, produced within specific cultural
contexts, as a manifestation of human creativity and as a valuable form of historical
documentation. Students learn to appreciate the fundamental and varied roles that
the visual arts have played and continue to play in the lives of human beings.
Toward this end, students would leam how images and objects, identified as art,
embody-but also condition and control-social, religious, cultural, economic/
political, and gender dynamics.

BACHELOR OF ARTS WITH A MAIOR IN ART HISTORY (HOA)'

Semester Hours
Major Program Requirements 42

vAH 101,20L,202,203................... 72
VAH 485 3
VAH electives (300-400) 2I
Major program electives2 6

Liberal Studies Curriculum2
Humanities and Fine Arts

Philosophy and Religious Studies
History
Literature: English or Foreign Language
Creative and Performing Arts ..............
Foreign Language3......

Social Sciences
Mathematics (MTH 102, 204, 205 excluded)
Natural Sciences

Communication Skills
Introduction to the University: VAR 100 ...................
General Education courses and academic electives to total at least.................

1,2

6
c
3

6-8
1,2

J
11

0-9
0-1
1,24

tS"" also distribution table for Bachelor of Arts Programs and Chapter V for General
Education requirements.

2Major program electives may be chosen, in consultation with an art history advisor, from
among the following disciplines and courses: ANT 300, CMM 313, ENG 322, VAF 104, VAF
232,HM5395, PHL 320, PSY 375 and REL 374. Alternatives to these courses may be elected
with the approval of an art history advisor. Major program electives must be at the 300-400
level (except in the case of Fine Arts courses), and they may not be used to satisfy the liberal
studies.

3Where appropriate, this credit may apply to other requirements.
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FACULTY

Fred Niles, Chairperson
Pr of essor : Niles, Wilkinson
Associate Professors: Crum, Edwards, Gooch, Marcinowski, J.M. Whitaker,
Wilbers, Zahner

Assistant Professors: Gibbons, J. Whitaker
P art-time Instructors: Crum, Jones, Kargl, Langenderfer, Manera-Missall,
Martin, Megginson, Snow, Spenny, Turnstall, Walton

COURSES OF INSTRUCTION

FINE ARTS

VAF 104. FOUNDATION DRAWING: Introduction to basic visual concepts, various
drawing media, and approaches to experimental technique. Emphasis on perspective,
perceptual awareness, volume in space, and expressive freedom. Studio fee.

3 sem. hrs.

VAF 112. FOUNDATION 2-D DESIGN: Study of the underlying elements and prin-
ciples of design as they are used in two-dimensional composition and the creation of
illusionistic three-dimensional space. 3 sem. hrs.

VAF 1 17. FOUNDATION 3-D DESIGN: Introduction to basic principles and practices of
design in three dimensions. Emphasis on current theory and construction techniques
using a variety of media and methods. Studio fee. 3 sem. hrs.

VAF 204. DRAWING II: Emphasis on figure drawing with work from the nude model
and the skeleton. Study of proportion, rendering volume, and developing expressive
drawing skills in a variety of drawing media. Prerequisite: VAF 104. Model fee.

3 sem. hrs.

V AF 21,6. DESIGN AND COLOR: The study of color based on historical and contem-
porary color theories and the use of color in expressing and integrating design concepts.
Prerequisite: VAF 112 or permission. 3 sem. hrs.

VAF 226. PAINTING I: Introduction to basic painting principles, techniques, and
materials; still life,landscape, figure, and abstraction. Prerequisites: VAF 1,04,1.1,2,21,6,or
permission. Studio fee 3 sem. hrs.

VAF 228. WATERCOLOR I: Principles and techniques of transparent watercolor.
Emphasis on technical mastery. Prerequisites: VAF 104, 712,21.6, or permission.

3 sem. hrs.

VAF 232. SCULPTURE I: Consideration of forms as a means of developing an under-
standing of mass, shape, and control of medium. The use of various materials such as
wood, plaster, and clay, with emphasis on integrating material with personal expression.
Studio fee. 3 sem. hrs.

VAF240. CERAMICS I: Introductiontobasicmethodsof workinginclayusingcoiland
slab techniques. Sfudio fee. 3 sem. hrs.
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VAF 253. PRINTMAKING I: Introduction to the traditional printmaking methods of
woodcut and intaglio. Instruction in edition-printing techniques and curating of prints.
Prerequisites: VAF 104, 112, or permission. Studio fee. 3 sem.hrs.

VAF 304. DRAWING III: Continuation of work done in VAF 204 with an emphasis on
the development of finished figure drawings. Study of anatomy and the rendering of
convincingvolumesinspace. Prerequisite: VAF204. Modelfee. 3 sem.hrs.

VAF 319. STUDIO: A faculty-supervised time block that allows students to pursue
work in a variety of media as designated in the course composite by area: painting,
drawing, etc. Prerequisites: 6 sem. hrs. of course work in the area selected or permission
of the instructor. Repeatable up to 9 sem. hrs. Studio fee. 1-3 sem. hrs.

VAF 325. FIGURE PAINTING: Painting from the model with a variety of media.
Traditional and contemporary approaches to the figure. Prerequisite: VAF 204 or 304,
226 or permission. Model fee. 3 sem. hrs.

V AF 326. PAINTNG II: Painting with oils or acrylics; continuing study of the principles
and techniques of painting, with emphasis on personal expression and experimentation.
Prerequisite: V AF 225 or 228 or permission. Studio fee. 3 sem. hrs.

VAF 328. WATERCOLOR II: Continuing investigation of watercolor techniques, both
traditional and experimental. Still life, figure, landscape, and abstraction. Prerequisite:
VAF 228 or permission. 3 sem. hrs.

VAF 332. SCULPTURE II: Continued exploration of three-dimensional concepts and
materials, concentratingonwood, stone,and metal. Prerequisite: VAF232 orpermission.
Studio fee. 3 sern. hrs.

VAF 340. CERAMICS II: Introduction to basic methods of working clay using the
wheel. Studio fee. 3 sem. hrs.

VAF 353. PRINTMAKING II: Advanced work in woodcut, monoprint and intaglio,
including acrylic process and color etchings. Prerequisite: VAF 253 or permission.
Studio fee. 3 sem. hrs.

VAF 404. DRAWING [V: Observational and expressive drawing. Continued work
with the figure in combination with a variety of other subject mattei. Emphasis on the
development of a body of work with a related idea. Prerequisites: VAF 204-304 or
permission. Model fee. 3 sem. hrs.

VAF 426. PAINTING III: Directed advanced studio problems; contemporary issues in
painting. Prerequisites: VAF 325 or 326, or permission. Repeatable up to 9 sem. hrs.
Studio fee. 3 sem. hrs.

VAF440. CERAMICS III: IntroductiontoRaku,a 400-year-oldJapaneseceramicglaze
firing technique adapted for the contemporary potter. Study includes glaze formulation,
handbuilding and/or wheel throwing techniques. Prerequisite: VAF 240, 340, or
permission. Studio fee. 3 sem. hrs.

VAF 453. PRINTMAKING III: Advanced work in printmaking processes with an
emphasis on the production of multi-color editions. Prerequisite: VAF 353 or permis-
sion. Studio fee. 3 sem. hrs.

VAF 490. SPECIAL PROBLEMS: A course for advanced individual work in fine arts.
Approval based on academic standing and permission of instructor. Repeatable up to
15 sem. hrs. Studio fee. 1.-5 sem. hrs.
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VAF 499. PORTFOLIO AND PAPER-FINE ARTS: Completion and presentation of
undergraduate portfolio and paper, to be reviewed by faculty and peers. Faculty
approval of portfolio and paper is required for graduation. Prerequisite: VAF 498 or
permission.
Studio fees: $20. - $60 1 sem. hr.

VISUAL COMMUNICATION DESIGN

VAD 21 1. FUNDAMENTALS OF VISUAL COMMUNICATION DESIGN: A course for
non-majors in the basics of design for communication. Attention to page layout,
typography, image, graphic style, and information delivery. Studio fee. 3 sem. hrs.

VAD 215. COMPUTER APPLICATIONS-DESIGN: An introduction to page design
software programs and their use in the design process. Prerequisite: VAR 200 or
permission. Studio fee. 2 sem. hrs.

VAD 218. COMPUTER APPLICATIONS-ILLUSTRATION: An introduction to draw-
ing and paint software programs and their use in illustration. Prerequisite: VAR 200 or
permission. Studio fee. 2 sem. hrs.

VAD 245. TYPOGRAPHY I: The study of the design, appearance and arrangement of
letters and words. Attention to their importance as both functional and expressive
elements in communication messages. Prerequisite: VAR 200, VAD 215 or permission.
Studio fee. 3 sem. hrs.

VAF 498. SENIOR/PROFESSIONAL SEMINAR-FINE ARTS: Capstone course re-
quired of all B.A. and B.F.A. fine arts and art education (E11) majors, to be taken in the
first semester of the senior year. Examination of aesthetic, cultural, ethical, and pragmatic
issues in preparation for post-graduate experience. Prerequisite: Senior standing or

VAD 307. DRAWING FOR GRAPHIC DESIGN: Exploration of materials, procedures,
and drawing techniques for design presentations. Prerequisite: VAF 104 or permission.
Studio fee. 3 sem. hrs.

VAD 312. VISUAL FORM: Investigation of the perceptual and psychological effect of
the visual elements-line, shape, value, volume, texfure, and color-in visual communi-
cation. Exploration of word and image relationships. Prerequisite: VAF 216 and VAD

College of Arts and Sciences VAR

245. Studio fee. 3 sem. hrs.

VAD 317. AIRBRUSH TECHNIQUE: Fundamental course in the use of airbrush as an
illustration and design tool. Prerequisites: VAF 1,04,21.6. Studio fee. 3 sem.hrs.

VAD 318. GRAPHIC DESIGN FOR THREE DIMENSIONS: The application of graphic
design principles to packaging, product, exhibition, and environmental design. Prereq-
uisite: VAF 1.17,VAD245, or permission. Studio fee. 3 sem. hrs.

VAD 320. COMPUTER-AIDED GRAPHIC DESIGN: An exploration of the use of the
computer as both a tool and a medium for the design and production of visual
communication. Prerequisites: VAD 215,245, or permission. Studio fee. 3 sem.hrs.

VAD 321. COMPUTER-AIDED ILLUSTRATION: An exploration of the use of the
comPuter as both a tool and a medium for the creation and production of illustrations.

3 sem. hrs.
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VAD 344. DESIGN FOR MULTIMEDIA I: An introduction to the design process,

including visual prinicples, aesthetic issues, and diverse applications for multimedia and
interactive electronic media. Emphasis is placed on the visual organization of informa-
tion in these environments. Prerequisites: VAD 21'5,21'8, or permission. Studio fee.

3 sem. hrs.

VAD 345. TYPOGRAPHY II: The advanced study of typographic design. Attention to
the aesthetic and informational qualities of type in print and electronic communication.
Prerequisite: VAD 245. Studio fee. 3 sem. hrs.

VAD 350. DESIGN PROCESS: Focus on the developmental Process of visual commu-
nication, including concept development, visualization techniques, presentation for-
mats, and production methods. Prerequisite: VAD 215, 312,245, or permission. Studio

3 sem. hrs.fee.

vAD 360. DESIGN FOR THE INTERNET: Studio course in the design of electronic
communications for the Internet, and specifically the world wide web. The course will
emphasize current technology for information delivery, with significant consideration
being given to critical issues in visual communication. Prerequisite: VAD 215,218 or
permission. Studio fee. 3 sem' hrs.

VAD 395. ADVERTISING DESIGN: Emphasis on print advertising, its creation and

presentation. Concept development and attention to advertising layouts that_carry
motivating images and messages to consumers about products, services, or ideas.

Studio fee. 3 sem.hrs.

VAD 397. ILLUSTRATION I: Attention to conceptual, visual, and technical develop-
ment. Exploration of media and techniques employed by the illustrator in creating
images for printed communication. Prerequisite: VAF 104 or permission. studio fee.

3 sem. hrs.

VAD 398. ILLUSTRATION II: Interpretation and representation of concepts, products,
or stories for magazines, books, newsPaPers, and advertising. Continued technical
development with a variety of materials, media, and techniques. Prerequisite: VAD 397.

Studiolee. 3 sem' hrs'

VAD 404. ILLUSTRATION III: Focus on developing an individual point of view and
illustration stvle. Prerequisite: VAD 398. Studio fee. 3 sem. hrs.

VAD 411. GRAPHIC DESIGN I: Study, design, and application of marks, Iogos, and

symbols in visual communication. Attention to effective visual relationships between
typographic elements and images in single-page applications. Prerequisites: VAD 245

O'Zb or pirmission. Studio fee. 3 sem. hrs.

vAD 41,2. GRAPHIC DESIGN II: Continued study of effective visual relationships
between typographic elements and images. Emphasis on sequential page design. Prereq-

uisite: VAD 411 or permission. Studio fee. 3 sem. hrs.

VAD 414. TRADEMARK DESIGN: Advanced study of marks, Iogos, and symbols as

communication and identification elements. Emphasis on conceiving design marks of
identity for small businesses, corporations, instifutions, products, and/or services.

Prerequisite: VAD 411 or permission. Studio fee.
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VAD 415. GRAPHIC DESIGN III: The study and design of identification and image
systems for products, organizations, institutions, or corporations. Emphasis on continu-
ity in the application of visual communication factors. Prerequisite: VAD 412 or permis-
sion. Studio fee. 3 sem.hrs.

V AD 444. DESIGN FOR MULTIMEDIA II: Advanced level design for multimedia and
interactive electronic media. Emphasis is placed on actual or simulated client-based
projects. Prerequisites: VAD 344 or permission. Studio fee. 3 sem.hrs.

VAD 480. VISUAL COMMTINICATION DESIGN INTERNSHIP: Opportunities for
practical experience in professional working environments. Prerequisite: Permission.
Repeatable up to 12 sem. hrs. 3 sem, hrs.

VAD 490. SPECIAL PROBLEMS: A course for advanced individual work in design or
illustration. Approvalbased on academic standing and permission of instructor. Repeat-
able up to 15 sem. hrs. Studio fee. 'L-3 sem. hrs.

Studio fee. 3 sem.hrs.

V AD 499. PORTFOLIO AND PAPER-VCD: Completion and presentation of under-
graduate portfolio and paper, to be reviewed by faculty and peers. Faculty approval of
portfolio and paper is required for graduation. Prerequlsite: vAD 498 or permission.

1. sem. hr.
Studio fees: $20. - $65.

ART EDUCATION

vAE 101. Early Childhood Art Education: Acquaints students, especially those seeking
Early Childhood Licensure, with the principles and concepts of art and with the various
materials and techniques used in artistic expression. Open to all sfudents. Studio fee.

2 sem. hrs.

VAE 231. INTRODUCTION TO ART EDUCATION: An introducrion to the pedagogi-
cal, philosophical, and psychological aspects of teaching the arts. Topics will include:
technology,national and state standards, history leamers withspecial needs, reading in
the arts, and professional associations. Prerequisite: EDT 110. Corequisite: EDT 1b0.
Studio fee. 2 sem.hrs.

VAE232. INTEGRATING THE ARTS: VISUAL ARTS: Developing knowledge skills
values and attitudes in visual arts for the purpose of integration into classrooms for
middle childhood and the adolescent learner. Prerequisites: EDT 110. Studio fee.

VAD 498. SEMOR/PROFESSIONAL SEMINAR-VCD: Capstone course required of
all B. A. and B.F.A. visual communication design majors, to be taken in the first semester
of the senior year. Examination of aesthetic, culfural, ethical, and pragmatic issues in
preparation for post-graduate experience. Prerequisite: Senior standing or permission.

2 sem. hrs.

VAE 383. FOUNDATION OF ART EDUCATION: Introduction to the philosophy,
history, and theory of teaching art to prekindergarten through grade eight students wiih
varied needs and abilities. Art education majors only or permission. Prerequisite: EDT
7'1.0,207,208, and permission. Studio fee. 3 sem. hrs.
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VAE 483. TEACHING VISUAL ARTS: Study of curriculum, planning, theory, and
practice for teaching visual arts to students grades seven through twelve. Art Education
majors only. Prerequisites: EDT 1.t0,207,208, VAE 383, and permission. Corequisites:
EDT 318,419. Studio fee. 3 sem'hrs'

VAE483W. ELEMENTARYANDSECONDARYSCHOOL ART: Workshopto givethe
student of elementary and secondary education new approaches to teaching sfudio arts,

art criticism, art history, and aesthetics. Studio fee. 3 sem. hrs.

VAE 490. SPECIAL PROBLEMS: A course for advanced individual work in art educa-
tion. Approval based on academic standing and permission of instructor. Repeatable_up

to 15 sem. hrs. Studio fee. 1"5 sem. hrs.

Studio Fees: $20. - $40.

PHOTOGRAPHY

VAP 101. FOUNDATION PHOTOGRAPHY: Emphasis on learning and exploring the

visual language of photographic imagery through a series of creative assignments.
Fundamentals of black-and-white still photography: camera function, exPosure, film
processing, and printing. students gain sound technical and creative control of the

medium. Stuaio fie. 3 sem.hrs.

VAP 201. PHOTOGRAPHY II: Specific projects to develop personal expression and
sustained creativegrowth, increased technical competence and greatervisualawareness.
Students learn more advanced photographic techniques, including negative and print-
ing controls, and different camera formats. Prerequisite: VAP 101 or equivalent. Studio
fee. 3 sem. hrs.

VAP 240. DIGITAL MAGERY I: Introduction to the theory, ethics, aesthetics, and
practice of computer image digitizing, enhancement, comPositing, and manipulation as

lpplied to digital photography. Some prior knowledge of computers is helpful. Studio
fee. 3 sem.hrs'

vAP 302. COLOR PHOTOGRAPHY I: Introduction to techniques and aesthetics of
color photography; students learn to use transParency and negative films and to make

color prints. Prerequisite: VAP 101,201 or permission. Studio fee. 3 sem. hrs.

VAP 320. STUDIO PRACTICE I: Extensive use of large format camera,
studio grip equipment, tungsten and elechonic flash lighting techniques; still-Me and porhait
photography in a studio mvironment. Prerequisite VAP 201. Studio fee. 3 sem.hrs.

vAP 321. STUDIO PRACTICE II: Emphasis on the production of a professionalquality
portfolio which will demonstrate advanced knowledge of the studio and image produc-
tion. Prerequisite: VAP 320. Studio fee. 3 sem.hrs.

VAP 330. ALTERNATIVE PHOTOGRAPHY I: Introduction to specialized image

production utilizing silver and non-silver photographic processes. Emphasis on techni-
cal and aesthetic aspects of alternative photographic practice. Prerequisite: VAP 101.

Studio fee. 3 sem'hrs'
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VAP 331. ALTERNATIVE PHOTOGRAPHY II: Continuing work with alternative
silver and non-silver processes. Emphasis on completion of an artist book or installation
which demonstrates advanced technical command and aesthetic understanding of the
processes employed. Prerequisite: VAP 330. Studio fee 3 sem. hrs.

VAP 340. DIGITAL IMAGERY II: Continuation of the theory and practice of comPuter
imaging and the electronic darkroom; and the incorporation of digital images into other
media. Emphasis on digital photography, videographic imaging and the role of digital
images in art and society. Prerequisite: VAP 240. Studio fee. 3 sem. hrs.

VAP 350. VIEW CAMERA: Extensive experience with the view camera, examination
of refined techniques, various applications, and concepts of large format photography.
Prerequisite: VAP 201. Studio fee. 3 sem. hrs.

VAP 402. COLOR PHOTOGRAPHY II: A continuation of color printing from nega-
tives; completion of individual projects which will demonstrate an advanced under-
standing of the techniques and aesthetics peculiar to color photography. Prerequisite:
VAP 302. Studio fee. 3 sem. hrs.

VAP 410. ADVANCED PHOTOGRAPHY: Students with a substantial commitment
to photography and with demonstrated technical skills work on individual projects
and participate in group critiques and discussion. Prerequisites: Y AP 201,302; VAH 382

Studio fee. 3 sem. hrs.

VAP 420. PHOTOJOLIRNALISM: A variety of ways of using photography as docu-
mentation, narrative, and propaganda. Editing of work, layout, and image-text relation-
ships. Personal photographic essay required. Prerequisite: VAP 201. Studio fee.

3 sem. hrs.

VAP 430. PROFESSIONAL PHOTOGRAPHIC APPLICATIONS: Problem-solving as-

sociated with professional photography; may include commercial, editorial, industrial,
architectural, and illustrative photographic work both in the studio and on location.
Prerequisites: VAP 320 or permission. Studio fee. 3 sem. hrs.

VAP 450. PHOTOGRAPHY INTERNSHIP: Practical applications of photographic
skills. Opportunities for advanced development and practical experience in professional
working environments. Repeatable up to 6 sem. hrs. for B.F.A. students.. Prerequisite:
Permission. 1-3 sem. hrs

VAP 490. SPECIAL PROBLEMS IN PHOTOGRAPHY: Series of assignments to
guide independent study in photography, formulated to meet individual needs of the
student. Prerequisites: VAP 201 and permission. Studio fee 1-5 sem. hrs.

VAP 498. SENIOR/PROFESSIONAL SEMINAR-PHOTOGRAPHY: Capstone course
required of all B.A. and B.F.A. photographymajors, tobe takenin the first semesterof the
senior year. Examination of aesthetic, cultural, ethical, and pragmatic issues in prepara-
tion for post-graduate experience. Prerequisite: Senior standing or permission. Studio
fee. 3 sem. hrs

V AP 499. PORTFOLIO AND PAPER-PHOTOGRAPHY: Completion and presentation
of undergraduate portfolio and paper, to be reviewed by faculty and peers. Faculty
approval of portfolio and paper is required for graduation. Prerequisite: VAP 498 or
permission.
Studio fees : $30. - $60.

1 sem. hr.
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ART HISTORY

*vAH 101. INTRODUCTION TO THE VISUAL ARTS: Thematically-based, non-chro-
nological introduction that covers the fundamental and varied rolesihat the visual arts
have played and continue to play in the human experience. Open to all students. Fee.

3 sem.hrs,

" VAH 201. SURVEY OF ART I: Survey of Western art from pre-history through the late
medieval period. Open to all students. Fee. 3 sem.hrs.

*VAH 202. SLIRVEY OF ART II: Survey of Western art from the late medieval period
through the Baroque. Open to all students. Fee. 3 sem. hrs.

* VAH 203. ST RVEY OF ART III: Survey of Western art from the eighteenth through the
twentieth centuries. Open to all students. Fee. 3 sem. hrs.

VAH 350. WESTERN ARCHITECTURE: Introduction to the history, theory, and prac-
tice of Western architecture from pre-history through the contemporary period . Open to
all students. Fee. 3 sem. hrs.

'0 VAH 360. ART HISTORY AND FEMINISM: Introduction to feminist approaches to art
history and women artists from the medieval period to the present. Open to all students.
Fee. 3 sem, hrs.

VAH 370. AMERICAN ART: Introduction to American art and architecture from the
colonial period to the present. Open to all students. Fee. 3 sem.hrs.

"VAH 382. HISTORY OF PHOTOGRAPHY I: History of the cultural, social, and aes-
thetic roles of photography from the camera obscura to 1945. Emphasis on the changing
practiceand perception of the mediumasanart form, as socialdocument, and as popular
culture. Open to all students. Fee. 3 sem. hrs.

VAH 383. HISTORY OF VISUAL COMMUNICATION DESIGN: Study of the signifi-
cant developments, movements, and figures in the history of visual communication with
an emphasis on the twentieth century. Open to all students. Fee. 3 sem. hrs.

VAH 450. ITALIAN RENAISSANCE ART: Introduction to the painting, sculpture, and
architecture of Italy betrveen c. 1300 and c. 1550. Prerequisite: VAH 202 or permission.
Fee. 3 sem. hrs.

VAH 450. BAROQUE ART: Study of the major painters, sculptors, and architects of the
seventeenth century. Prerequisite: VAH 202 or permission. Fee. 3 sem. hrs.

VAH 470. NINETEENTH-CENTURY ART I: Study of the major artists and movements
in European art from Neo-Classicism to the beginnings of Realism. Prerequisite: VAH
203 or permission. Fee. 3 sem.hrs.

'i VAH 471. NINETEENTH-CENTURY ART II: Study of the major artists and movements
in European art from Realism through Art Nouveau. Prerequisite: VAH 470 or permis-
sion. Fee. 3 sem. hrs.

*VAH,180. TWENTIETH-CENTLIRY ART I: Study of the maior movements and artists
in the painting, sculpture, architecture, and other'media froni 1900 to 1945. Open to all
students. Fee. 3 sem. hrs.

tVAH,l82. HISTORYOFPHOIOGRAPFIY II: The history of photography from 1945 to
the present. Open to all students. Fee. 3 sem. hrs.
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VAH 483. TWENTIETH-CENruRY ART II: Study of the major movements and artists
in painting, sculpture, architecture, and other media from 1945 to the present. Open to
all students. Fee. 3 sem. hrs.

VAH 485. ART HISTORY SEMINAR: A seminar and capstone reading and research
course concentrating on one art historical topic for detailed analysis. May be repeated as
topics change. Permission of instructor. 3 sem. hrs.

VAH 490. SPECIAL PROBLEMS: Advanced, independent study with faculty direction
in art history. Prerequisite: one art history course or permission.

Slide library and film fees: $25.

VISUAL ARTS

VAR 100. VISUAL ARTS FOUNDATION: Defines and examines the process of begin-
ning a program of education in the visual arts within the larger context of the College of
Arts and Sciences and the University. Integrates pragmatic and conceptual issues critical
to liberal learning for visual arts students. 'L sem. hr.

VAR 200. INTRODUCTION TO VISUAL ARTS COMPUTING: An introduction to the
computer as a tool, and the computer lab as an environment, for visual art production.
Studio fee. 1. sem. hr.

VAR210. VISUAL JOURNAL: Students documentand interpret their experience of a
given site through the creation of unique journals. They create, collect, edit, and
juxtapose visual materials in combination with written commentary and reflections.

J Sem, nrs,

VAR 220. VISUAL RESOURCES: Students study a wide variety of visual elements.
including many forms of visual communication as well as architecture, public spaces/
and museums, in order to understand ways in which art and design play key roles in
defining the unique cultural environment of a given site. 3 sem. hrs.

VAR 345. COMPUTER MODELING AND ANIMATION I: Introduction to history,
theory, and practice of 3-dimensional computer modeling and animation for video,
computer and print media. Visualization, Cartesian space, simple polygonal modeling,
surface rendering, and animation techniques will be explored. Prerequisite: VAP 240 , or
VAR 200, or permission. Studio fee. 3 sem. hrs.

VAR 440. COMPUTERMODELINGANDANIMATIONII: Detailed studyof spline-
based modeling, surface rendering and mapping, editing complex animation sequences,
motion control, and other topics. Prerequisite: VAR 345. Studio fee. 3 sem. hrs.

VAR,l45. COMPUTER MODELING AND ANIMATION III: Individual projects in
conceptualization and production of animated sequence from storyboard to final presen-
tation. Prerequisite: VAR 2140. Studio fee. 3 sem. hrs.

VAR 490. SPECIAL PROBLEMS: Advanced, independent study with faculty direction
in a visual arts subject or topic that is not covered in existing, discipline-specific courses.
Permission. Studio fee.

Studio fees: $25. - $60.

1-S sem. hrs.

1.-5 sem. hrs

* General Education course. See Chapter V.
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WOMEN'S STUDIES (WST)

The interdisciplinary minor in women's studies provides a timely academic
concentration appropriate to many majors and useful in many fields. As an aca-
demic pursuit, women's studies attempts to compensate for the traditional omission
from many curricula of the historical and contemporary contributions of women. It
also looks to the future, intending to enhance the dignity, worth, and effectiveness
of all women.

The minor in women's studies requires 13 semester hours. It must include the
interdisciplinary seminar ASI 228, Focus on Women, and 1.2 semester hours in
upper-division courses (300level or above) from at least three different disciplines.
The following courses are among those offered.

ASI 228 Focus on Women
CMS 4'15 Women and Communication
ENG 204 Maior American Writers: Women Writersl
ENG 3'19 Contemporary Fiction: Women Writersl
ENG 324 The Novel: Contemporary Women Novelistsl
ENG 324 The Novel: Southern Women Writersl
ENG 329 The Short Story: Women Writersl
ENG 333 Images of Women in Literature
ENG 335 Modern Black Literature
ENG 380 Early Women Writers
HSS 130 Self Defense for Women
HSS 376 Women's Health Issues
HST 351 History of American Women
HST 352 History of the American Family
HST 353 History of Women in European Societies
MGT 440 Women in Management
PHL 307 Philosophy and Women
POL 300 Women and Politics
PSY 443 Psychology of Women
PSY 462 Human Sexuality
REL 471, Women and Religion
REL 472 Ecology and Religion
REL 492 Women and the Global Church
SOC 322 Sex Roles and Society
SOC/SWK 330 Perspectives on Aging
SOC 332 Sociology of Women
VAH 360 Art History and Feminism

In addition, independent study courses and UDI courses may be applicable.
lTopics courses in various departments may be applicable if they are readily

identifiable as pertinent to women's studies. Students who wish to be recorded as
minoring in women's studies should notify their respective deans and the director
of women's studies.
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WOMEN'S STUDIES COMMITTEE

B. Youngkin (English), Director
Carlson (History), Fischer (Philosophy), Hill-Vasquez (English), Huff (Arts & Sciences),

Johnson (Philosophy), Little (History), Lutz (Psychology), L. Majka (Sociology, Anthroplogy'
and Social Work), J. Martin (Religious Studies), O'Meara (Languages), Shereen (English).
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VII School of Business Administration
Sam Gould, Dean

John E. Rapp, Associate Dean

Charles E. Wells, Associate Dean, Director of Graduate Program

Thomas W. Ferratt, Associate Dean for Learning Technology and Faculty Development

Mary Beth DeConinck, Assistant Director, Undergraduate Program

The School of Business Administration seeks to develop people and knowledge
which make a difference in business and society. Our mission is to create outstand-
ing value for our stakeholders by providing high quality educational programs, that
deliver the best in business thinking and practice, embody the Catholic/Marianist
educational tradition and prepare well-rounded graduates for successfulbusiness
careers and further education.

The undergraduate curriculum has three distinct emphases: a foundation in the
liberal arts, a firm grounding in the common body of business knowledge, and
specialization in a business major. Supplemented with opportunities for enrich-
ment, the curriculum stimulates critical thinking, enhances comrnunication skills,
integrates and synthesizes knowledge, and fosters ethical decision-making and
moral leadership. It is built upon the enduring and fundamental bases of knowledge
that can prepaie students for careers in the complex global economy of the
21st century.

ADMISSION TO THE SCHOOL OF BUSINESS ADMINISTRATION

The minimum requirements for admission to the School of Business Administra-
tion are the following:
. Graduation from an accredited high school
. The following units of college preparatory subjects:

English 4 units
Mathematics (Algebra I & II, Geometry) 3 units
Natural Science with a Laboratorv 1 unit
Social Science 2 units

o Students who rank in the upper half of their high school graduating class and who
have SAT scores of 1000 orACT scores of 22 are automatically eligible foradmission
to the School of Business Administration. Applicants who do not meet these criteria
are judged on an individual basis. Consideration is given to the type of courses
taken, the type of secondary school attended, and leadership activities, in addition
to class rank and standardized test scores.
. Any person whose native language is not English must submit an acceptable score
in thi: Test of English as a Foreign Language (TOEFL). (See also International
Students in Chapter III.)

TRANSFER STUDENTS

Candidates for admission from other accredited colleges or universities must
be in good academic standing in the colleges or universities from which they are
transfErring and must have"a cumulativE grade point average of at leasf 2.00
(on a scale-of 4.0). Individual courses can be t-ransfeired only if fhe student earned
a grade of C or better; courses in which a D grade was received will not be
trinsferred. They must also meet the admission requirements as set by
the faculty of the School of Business Administration. Upper-divisional business
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courses can be transferred only from business schools accredited by the American
Assembly of Collegiate Schools of Business (AACSB). At least 75 percent of the
students' business courses must be completed at the University of Dayton. Students
planning to attend two-year colleges before transferring to the School of Business
Administration are encouraged to follow arts and sciences or pre-business pro-
grams rather than technical terminal programs. (See also Chapter III.)

RETURNING STUDENTS

A qualified student who returns to the School of Business Administration after
an absence of one calendar year or longer may be readmitted to the School of
Business Administration according to the University of Dayton requirements which
are applied to transfer students from other universities and colleges. (See Chapter
III.) These students will be required to satis$r the program requirements which are
current at the time of their readmission to the School of Business Administration.
Part-time students (those who carry fewer than 12 semester hours) who are
readmitted after an absence of two or more years will be required to satisfy the
program requirements which are current at the time of readmission to the School of
Business Administration.

REQUIREMENTS FOR THE BACCALAUREATE DEGREE

The School of Business Administration programs lead to the degree of Bachelor
of Science in Business Administration upon satisfactory completion of the follow-
ing requirements:

l. The candidate must complete successfully the first- and second-year business
administration program/ which is designed to give a wide and liberal education for
a broader comprehension of the fields of business administration and economics.
All students in the School of Business Administration must complete a common
block of courses known as the SBA core.

2. The candidate must earn a cumulative grade point average of at least 2.0 in the
total semester hours required for the degree and in the maior. The 2.00 requirement
in the major is calculated using a/l 300-400 level courses attempted in the student's
major; courses numbered at the 100 or 200 level are nof included in this calculation.

3. Each candidate must complete at least 54 upper-level semester hours, with a
minimum of 36 semester hours in 300-400-level courses in the School of Business
Administration, of which 18 semester hours or more must be in one of the aca-
demic majors.

4. Candidates majoring in accounting, economics, finance, leadership, entrepre-
neurship, international business, or marketing must complete a minimum of 121
semester hours. A major in management information systems requires 124 semester
hours.

5. The candidate's final 30 semester hours must be earned in residence at the
University of Dayton.

6. The School of Business Administration will not accept any business or business-
related courses more than ten years old.

7. A maximum of two semester hours of physical education activities courses
(HSS 130) may be applied toward the mininiurir graduation requirement.

8. The candidate has the responsibility of meeting degree requirements in business
administration. Therefore, the student should be thoroughly familiar with the
course requirements and should keep a record of courses completed and semester
hours applicable to degree requirements.
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GRADING OPTION

All students in the School of Business Administration must register under Grade
Option 1 for courses in any department of the School of Business Administration.
Olher courses that must be taken under Option 1 are MTH 1'28,1'29; PHL 313; REL
358; the communication requirement; and general education courses. MIS majors
must take required computer science courses under Option 1.

FIRST- AND SECOND-YEAR SBA PROGRAM

The program below is to be followed by students who will major in accounting,
economics, finance, management, or marketing. Students planning to major in
management information systems should follow the program outlined in the
section on the Department of Management Information Systems and Decision
Sciences (MIS) in this chapter.

The program below contains all of the requirements for the first and second years.
There is flexibility in the sequencing of some courses-e.g., PHL 103 can be taken
during either the first or the second semester; some courses listed in the first year
can betaken during the second year or vice versa. Consult an academic advisor for
sequencing options.

Dept. No. Course Semester Hours

lstTerm 2ndTerm

BAI 150
BAI 1O3L
BAI 151
ENG 101-102
HST 101 or 102
MTH 1,28

MTH 129
PHL 103
PGL 103

yr 101

First Year

Business Educational Planningl
Business Computing Laboratoryr
Business Integration Experience
College Composition I and II2
History of Western Civilization
Finite Mathematics3
Calculus for Business
Introduction to Philosophy
Introduction to Religion
Fundamentals of Oral Communicationa
General Education requirementss

1

J

+

1?

J

J

3
-=
IJ

1

1

J

J

J

v

J
J
J
J

J

G

ACC
DSC
ECO

MGT

Sophomore Year

207-208 Principles of Accountins I and II
210-271 Statistics for Business I ind II
203-204 Principles of Microeconomics and Macroeconomics

Social science elective6
Communication requirementT
Legal Environmentbf Business
General Education requirementss

it

rDoes not count toward minimum graduation requirement. A proficiency test for BAI
103L is available for those with adequate background.

2students placed in ENG 114 or 198 take a nonbusiness elective the second term.
3MTH 102 is recommended for students with insufficient knowledge of secondary math-

ematics. MTH 102 does not count toward minimum graduation requirement.
€tudents testing out of CMM 101 will substitute a nonbusiness elective.



University of Dayton VII

lSee General Education Requirements, Chapter V. Some General Education courses are
specified in the program (e.g. PHL 103); others are to be chosen from the listing of approved
courses set forth in Chapter V.

€hoose any approved General Education social science elective.
TChoose from ENG 370, ENG 372, ENG 378, CMM 322, CMM 3,14, CMM 351 or CMM 420.

UPPER-LEVEL PROGRAMS

Specialization in the School of Business Administration occurs in the junior and
senior years. Majors are available in accounting, economics, finance, leadership,
entrepreneurship, international business, management information systems, and
marketing. These programs are described later in this chapter.

Each major involves some number of general electives, as seen in the appropriate
program descriptions. In choosing electives, students must bear in mind two
considerations. One is that at least three semester hours of general electives must be
taken outside the School of Business Administration. The other is that a minimum
of 54 semester hours of all academic work must be at the 300-400 level.

Double majors and minors in business administration are available; require-
ments for minors are set forth under the descriptions for each academic unit later in
this chapter. Minors in some nonbusiness programs are also available; consult the
appropriate department for details.

CERTIFICATE IN INTERNATIONAL BUSINESS

The certificate in international business is designed to certify a major emphasis
in international business and consists of course work, language competency and an
international experience. It is open to all university students, regardless of major,
and enhances the qualifications of students seeking international careers. The
certificate is posted on the student's transcript and a separate certificate is included
with the student's baccalaureate degree. Five categories of requirements are in-
volved for the certificate, as follows:

1, CORE BUSINESS COTIRSES

Two tracks are available, one for these seeking an economics and financial
emphasis and the second for those seeking a marketing or personnel emphasis.
Those seeking an economics or financial emphasis complete ACC207 and 208 or
ACC 301; ECO 203 and 204; FIN 301 and DSC 316. Those seeking a marketing or
personnel emphasis complete ACC207 or ACC 301 and ECO 203.

2. INTERNATIONAL BUSINESS COURSES

Students take two international business courses. It is recommended that those
seeking the economics or financial emphasis select two from among the following:
ACC 412, ECO 450, ECO 460, ECO 461 or FIN 450. It is recommended that those
seeking amarketing orpersonnel emphasis select two fromthefollowing: ECO450,
MGT 414, MKT tl40 or MKT 445. Students following either emphasis may substitute
from the above lists, so long as two international business courses are completed.
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3. CAPSTONE COURSE

All students seeking the international business certificate are required to com-
plete INB 450, Seminar in Current Global Issues.

4. LANGUAGE COMPETENCY

All students seeking the international business certificate are required to demon-
strate language proficiency equivalent to two years of college language.

5. INTERNATIONAL EXPERIENCE

All students seeking the international business certificate are required to com-
plete an international experience-a study abroad program/ a study abroad inten-
sive language program, an international internship, or a significant international
work experience.

MINOR IN INTERNATIONAL BUSINESS

The minor in international business is an interdisciplinary program in business
administration which consists of 18 semester hours. Nine of these are chosen from
business courses; the remaining nine are chosen from nonbusiness internationally-
related courses, in consultation with the student's academic advisor. It is recom-
mended, but not required, that a portion of the nine semester hours of nonbusiness
courses be upper-level language courses.

The requirement for international business courses consists of three courses, one
each from any three of the following functional areas. One of these courses may also
count toward the student's major, with the approval of the department chairperson.

Accounting:
ACC 412 International Accounting

Economics:
ECO 450 Comparative Economic Systems
ECO 460 Economic Development and Growth
ECO 451 International Economics

Finance:
FIN 450 International Business Finance

Management:
MGT 414 Multinational Corporate Management

Marketing:
MKT 440 Multinational Marketing
MKT 445 Special Topics in International Marketing (for Study Abroad

Program)

Business Administration Interdisciplinary:
BAI 301 Practicum in International Business
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MINOR IN BUSINESS ADMINISTRATION

Two minors in business administration are available to students in other divi-
sions of theuniversity. One is designed to prepare students with anyundergraduate
major to pursue a Master of Business Administration (MBA) degree; the other is for
students who may be seeking business careers.

MBA preparation. Most MBA programs prefer that incoming students complete
courses in the basic business disciplines. Students enrolling in MBA programs
without thebasic courses aretypicallyrequired to complete thembefore proceeding
to regular master's level courses, which extends considerably the time required to
complete MBA requirements. The courses listed below will fulfill these basic
requirements in most MBA programs; completion of the courses entitles a student
to list a minor in business administration. Students are required to take all of
the following.

ECO 203,204

ACC 301
DSC 21,0,211,
DSC 316
FIN 301
MGT 201
MGT 301
MIS 355

Principles of Microeconomics and Principles of
Macroeconomics

Financial Accounting
Statistics for Business I and II
Production and Operations Management
Business Finance
Legal Environment of Business
Organizational Behavior
Management Information Systems

Principles of Microeconomics and Principles of
Macroeconomics

Financial Accounting
Introduction to Statistics (or some other statistics course)
Legal Environment of Business

Intermediate Microeconomics
Production and Operations Management
Business Finance
Organizational Behavior
Management Information Systems
Principles of Marketing

Career minor. Any student may also complete a minor in business adminis-
tration which emphasizes a background for business careers. The requirements
for this minor are listed below.

Lower level courses. Students are required to complete all of the following:

Upper level courses: Students must complete any three of the following:

ECO 203-204

ACC 301
MTH2O7
MGT 201

ECO 346
DSC 316
FIN 301
MGT 301
MIS 365
MKT 301

Two additional upper level courses, both from the same functional area: DSC,
ECO, FIN, MGT, MKT or MIS. These courses must be selected from one of the three
areas in which the student has taken the upper level core course listed above.
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INTERNSHIP

Internship is work experience offered for academic credit in each of the depart-
ments in the School of Business Administration. The intent is to provide practical
experience in implementing the theory and skills learned in the classroom in work
associated with the student's academic concentration. It is an option open to all
undergraduate students pursuing four-year programs once they have fulfilled the
following prerequisites:

1. Students must have completed a minimum of 45 semester hours.
2. A minimum of 2.0 cumulative grade average is required and must be

maintained. Some academic departments require a higher grade point average. See

individual department course descriptions.
3. Approval from the department chairperson of the student's major is a prereq-

uisite for participation in the program.
Positions offered to students may be either comPensatory or noncomPensatory'

The intent of the internship is to be beneficial to both the students and the
participating organizations. Students are encouraged to find positions themselves,
and these are acceptable if the emPloyers agree to the conditions for participating
organizations.

Credits earned in internship are applied as general electives. The maximum
number of semester hours that may be earned over the full four-year degree
program is twelve. Individual department requirements differ and should be
checked under the 497 course numbers in the pages which follow'

The internship program is offered in all terms with sPecial policy and conditions
governing the summer session. During the first and second terms internships are

offered in the Dayton area, while during the summer session arrangements can be

made for out-of-town participation. Interested students should see the internship
coordinator for further information as soon as they are eligible for participation.

COOPERATIVE EDUCATION

The School of Business Administration participates in the University of Dayton
Cooperative Education Program, which is an optional Program of full-time, on-
campus study alternating with terms of full-time, off-campus work training. For a
fuller explanation of the program, refer to Chapter X.
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ACCOUNTING (ACC)

The Department of Accounting offers a program that prepares students to begin
professional careers in public accounting, private industry, government, and not-
for-profit organizations. The accounting program emphasizes communication,
intellectual and interpersonal skills, general education and business and account-
ing knowledge, with a professional, ethical orientation.

An accounting major must earn credit in at least seven upper-level accounting
courses. Six specific courses are required: ACC 303, 305,306,341.,401., and 420. At
least one additional accounting course is required. All upper-division accounting
courses require a minimum grade of "C" in all prerequisite accounting courses.
Students should consult with their academic advisor about selecting accounting
and other elective courses appropriate to particular career goals. Students should
also consult their advisor or the chairperson about opportunities for professional
work-experience (e.g., co-op or internship), minors, international opportunities/
study, requirements for professional (e.g., CPA) examination, etc.

Students may complete the new "150 semester hour" requirements to register
for the CPA Exam in Ohio (effective in Ohio on jan. 1, 2000) and numerous other
states. The MBA program with a specialization in accounting is particularly useful
in this regard. Our integrated B.S./M.B.A. program allows for the completion of
both degrees, plus professional work experience, foreign exchange experience and
a second major or minor, in five years. Consult the department chairperson or an
advisor for more information.

BACHELOR OF SCIENCE WITH A MAIOR IN ACCOUNTING (ACC)

Dept. No. Course Semester Hours

Junior Year
Managerial Accounting
Interriediate FinancialAccounting I & II
Accounting Information Systems I
Business Finance
Organization Behavior
Ma"na gement Inf ormation Systems
Principles of Marketing
Business Ethics

Christian Ethics and the Business World
General Education requirementl

Senior Year
Auditing Principles
Federal Income Taxation
Accounting elective2
Production- and Op-erations Management
Economics electivil3
Manaqinq the Enterprise2
Generil Education r'equirement I

General electivesa

lst Term 2nd Term
ACC 303
ACC 305-306
ACC 341.
FIN 301
MGT 301
MIS 365
MKT 301
PHL 313

or
REL 368

ACC 401
ACC 420
ACC
DSC 376
ECO
MGT 490

^
J
J

J

G

3
J

16

I

13

4
3
J
J

J

G
rSee General Education Requirements, Chapter V. Some General Education courses are

specified in the program (e.g., PHL 313 or REL 368); others are to be chosen from the listing of
approved courses set forth in Chapter V.
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2May be waived, and replaced by general electives, for students electing to complete a

combined B.S. with a major in accounting and an MBA, the latter as a full-time student, at U.D.
General elective hours increase by 3 or 6 hours, depending on whether one or both courses
are waived.

3Choose any 300 or 400 level economics course.
4At least 3 sem. hrs. of the general electives must be taken outside the School of Business

Administration. A minimum of 54 sem. hrs. of all academic work must be at the 300-400 level.

The program above contains all of the junior and senior requirements for an
accounting major. There is flexibility in the sequencing of some courses. Consult the
academic advisor for sequencing options.

For a minor in accounting, at least 19 semester hours are required as follows:
ACC 207 -208, Introduction to Accounting
ACC 305-306, Intermediate Financial Accounting
Two additional accounting courses/ chosen in consultation with the department
chairperson.

FACULTY

Ronnie J. Burrows, Chnirperson
Professors: Roehm, Castellano
Associnte Professors: Brady, Burrows, Geary, Rosenzweig, Greenlee
Lectur er s : Shishoff , Whittaker

COURSES OF INSTRUCTION

ACC207. INTRODUCTION TO FINANCIAL ACCOUNTING: Introduction to
financial accounting concepts, procedures, and terminology. The accounting frame-
work for recording transactions and reporting to parties external to the organiza-
tion. Prerequisites: Sophomore standing and BAI 103L or equivalent.

3 sem.hrs.

ACC 208. INTRODUCTION TO MANAGERIAL ACCOUNTING: Management
use of accounting data in planning and controlling organization activities; theories
and practices of cash flow reporting, cost accounting and analysis of data for
management decision making. Prerequisite: ACC 207. 3 sem. hrs.

ACC 301. INTRODUCTION TO ACCOUNTING: Introduction to financial and
managerial accounting concepts, terminology, purposes, and applications for the
nonbusiness student. Not open to students in the School of Business Administration
or to those with credit in ACC 207. 3 sem. hrs.

ACC 303. MANAGERIAL ACCOUNTING: The production, dissemination, and
interpretation of financial information for use within an organization. Information
for planning, decision making, and control. Study of typical cost accounting sys-
tems in various organizations. Prerequisites: ACC 208; junior standing. j sem. hrs.
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ACC 305-306. INTERMEDIATE FINANCIAL ACCOUNTING I & II: Compre-
hensive treatment of financial accounting concepts, principles, and procedures used
in the preparation and analysis of financial statements. Prerequisites: ACC 207 and
208; junior standing. ACC 305 is a prerequisite for ACC 306.

4 and 3 sem. hrs. respectfuely

ACC 341. ACCOUNTING INFORMATION SYSTEMS I: Study of designs of ac-
counting systems, including their impact on management decision making and
control. Emphasis on (1) a systems approach to the flow of data, (2) system internal
control, and (3) computer applications in accounting. Prerequisites: ACC 207 and
208 and MIS 365 or permission of chairperson. 3 setn. hrs.

ACC 401. AUDITING PRINCIPLES: Study of the concepts, standards, and proce-
dures used to judge and report on the degree of correspondence between quantifi-
able information and established criteria; introduction to internal, operational, and
governmental auditing. Prerequisites: ACC 306 and 341. 3 sem. hrs.

ACC 402. ACCOUNTING FOR NOT-FOR-PROFIT ORGANIZATIONS: Study
of the principles, techniques, and procedures related to financial reporting of
governmental units and other not-for-profit entities. Prerequisite: ACC 305.

3 sem. hrs.

ACC 404. ADVANCED MANAGERIAL ACCOUNTING: Study of the more in-
volved methods and concepts of managerial cost accounting. Includes advanced
topics in cost determination and analysis, quantitative methods, behavioral aspects
of management decision-making, and control systems. Prerequisites: ACC 303
and 341 3 sem. hrs.

ACC 408. ADVANCED FINANCIAL ACCOUNTING: Study of the principles
and procedures in accounting for specialized uses in business combinations, con-
solidations, government and other not-for-profit entities, multinational companies,
and foreign currency transactions. Prerequisite: ACC 306. 3 sern. hrs.

ACA 412. INTERNATIONAL ACCOUNTING: Introduction to the issues
and problems of international business as they relate to accounting; how various
countries perceive and deal with specific accounting problems. Prerequisite: ACC
208 or permission of chairperson. 3 sern. hrs.

ACC41,4. SEMINAR IN ACCOUNTING: Study of accounting theory, current
accounting issues, and recent authoritative pronouncements. Prerequisite: 12 sem.
hrs. of upper-level ACC courses or permission of instructor. 3 san. hrs.

ACC 420. FEDERAL INCOME TAXATION: Study of federal income tax laws and
their application to individuals, partnerships, and corporations. The historical,
social, economic, and political influence on taxation laws are emphasized. Consid-
eration is given to legal, moral, business, and personal factors involved in taxation.
Prerequisite: ACC 305 or ACC 207 (or ACC 301) with permission of chairperson 

.

ACC421. ADVANCED TAXATION: Study of taxation of corporations/ partner-
ships, and estates and trusts. Emphasison theimpactof taxationonbusiness entities.
Prerequisite: ACC 420.
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ACC 430. LAW FOR THE ACCOUNTING PROFESSION: Study of major laws
affecting the public and private practice of accounting; contracts, property, commer-
cial code, bankruptcy, business organizations, legal responsibility, and government
regulations. Credit does not apply to requirements for ACC major. Prerequisites:
MGT 203; permission of chairperson. 3 sem. hrs.

ACC441. ACCOUNTING INFORMATION SYSTEMS II: Examination of ac-
counting systems withexposure to systems design and evaluation, complex spread-
sheet applications, decision support systems, and data base management applica-
tions. Prerequisite: ACC 341 or permission of instructor. 3 sem. hrs.

ACC 491-492. HONORS THESIS: Selection, design, investigation, and completion
of an independent original research thesis under the guidance of a departmental
faculty member. Restricted to students in the University Honors Program with
permission of program director and chairperson. 3 sem. hrs. each

ACC497. LABORATORY WORK EXPERIENCE: Supervised accounting work
experience in association with a participating public accounting, industrial, com-
mercial, educational, health-care, or governmental organization. (See internship
coordinator for details.) Credit does not apply to requirements for ACC major.
Permission of chairperson required. 1-6 sem.hrs.

ACC 498. COOPERATIVE EDUCATION: Full-time accounting work term(s), al-
ternating with study terms for a multi-term experience. (See Chapter X; consult
Career Placement Center for details.) Credit does nof apply to requirements for ACC
major. Permission of chairperson required. 'L-6 sem. hrs.

ACC 499. INDEPENDENT STUDY IN ACCOUNTING: Directed readings, inde-
pendent study, and research projects in selected fields of accounting. Periodic
conferences with instructor. Prerequisites: Senior status in accounting; permission
of chairperson and instructor. 'l--6 sem. hrs.
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DECISION SCIENCES (DSC)

The Department of Management Information Systems and Decision Sciences
offers courses in several quantitative and systems areas, a major and a minor in
management information systems (see MIS), and a minor in decision sciences.

Decision sciences is the study of analysis, quantitative methodologies, and their
application to the functional and behavioral problems of any organization. The
major areas of study include applied statistics, operations research, and production
and operations management. AII business students take three decision sciences
courses as part of their core business coursework: DSC 210, Statistics for Business
I; DSC 211, Statistics for Business II; and DSC 316, Production and Operations
Management.

The minor in decision sciences (DSC) offers business majors and other students
an opportunity to develop their skills in the quantitative methods which support
managerial decision making. The following courses are required for a minor in
decision sciences:

MIS 175, Introduction to Business Applications
DSC 210, Statistics for Business I
DSC 211, Statistics for Business II
MIS 365, Information Systems in Organizations
DSC370, Decision Support Systems
DSC 316, Production and Operations Management
Three additional semester hours of DSC or MIS courses.
Specific courses in other areas (e.g. mathematics) may be used. See chairperson

for approval.

FACULTY

|effrey A. Hoffer, Chairperson, Department ot' Management Information Systems and
Decision Sciences

Professor Emeritus and Distinguished Serztice Professor: Bohlen
P r of e ssor Emer it us : Casey
Prabuddha De, Sherman-Standard Register Chair in MIS
Professors: De, Dunne, Ferratt, Hoffer, Vlahos, Wells
Associate Professors: Ahire, Amsden, Bohlen, Young, Prasad
Assist ant P r of e ssor : Enns
Lecturer:Davis

COURSES OF INSTRUCTION

DSC 210. STATISTICS FOR BUSINESS I: Basic conceDts of statistics includins
descriptive statistics, probability, probability distributioirs, and estimation. Prereq--
uisites': MTH 128: BAI 103L. 3 sem. hri.

DSC 211. STATISTICS FOR BUSINESS II: Tests of hypotheses, analysis of-vari-
ance, simple and multiple re
Use of c6mputer software
MTH 129,

gression and correlation, ahd nonparametiic methods.
lor statistical data analysis. Prdrequisite: DSC 210;

J Sem. nrs.

DSC 313. ADVANCED BUSINESS STATISTICS: Selected topics from advanced
statistics with emphasis on business applications. Prereq'uisite: DSC 2ll or
equivalent. - 3sem.hrs.

278



School of Business Administration DSC

DSC 316. PRODUCTION AND OPERATIONS MANAGEMENT: Study of the
management of processes that produce goods and services. Emphasis on the use of
quantYtative tecliniques in the ahalysis ofproduction systems. Discussion of current
tiend_ssuch as just-in-time, total qiraliiy, and flexible manufacturing. Prerequisite:
DSC 211 or eoriivalent 3 sem. hrs.

DSC 370. DECISION SUPPORT SYSTEMS: Information systems and mathemati-
cal modeling for managerial analysis and decision making.'Develops skills to solve
problems us"ing compriter-based-modeling in selected disciplines, such as market-
ing or finance.aopic^s include componentl of a DSS, linear'programming, simula-
tidn modeling, iroup decision^making, and intellieeht "support"systems.

Prerequisites: DSd zt t j MIS 365; MIS 175 rYeiommended. " 3 6em. hrs.

DSC 410. DECISION THEORY: Introduction to the analysis of decisions under
uncertainW. Topics include structurinq of the decision prdcess, Bayesian decision
theory, anil multicriteria decision mak'ing. Prerequisite: DSC 211 oi equivalent.

DSC 415. SIMULATION MODELING AND ANALYSIS: t.,t.oauction i:K::
tion models in support of business decision making. Emphasis on building and
analvzing models iri a varietv of applications includins mahufacturing and service
syst6ms.Study and use of a Simufa?ion language. Prei6quisites: DSC 211. DSC 370
rbcommended. - 3sem.hrs.

DSC 430. QUALITY AND JIT IN MANUFACTURING: The concepts of just-in-
time manufacturing, total quality system, and statistical process control. Projects,
tours, and guest spEakers. Prerequi'site: DSC 316. 3 seni.hrs.

DSC 435. ANALYSIS OF FACTORY SYSTEMS: Concepts and techniques for the
analvsis, design, and management of factory product:ion systems. Work-flow
Iayoirt, schedu-Iing techniquei stochastic processhodels, simu'lations, and comput-
erized factorv mo?els. Prrirequisites: DSC 370, 316. 3 sem. hrs.

DSC 440. CONTINUOUS IMPROVEMENT: Theory and practice of continuous
improvement especially as applied in manufacturingicompirison to the traditional
opirations manigemei'rt apfiioach, tools and techn'iques,'the KAIZEN lpproach.
Pierequisite: DSC315. 3 sem. hrs.

DSC497-492. HONORS THESIS: Selection, design, investigation, and completion
of an independent orisinal research thesis undei the zuidince of a departhrental
faculty mtimber. Restr"icted to students in the Univeisity Honors Program with
permission of the director of the program and the departinental chairperson.

3 sem. hrs. each

DSC 494. SEMINAR IN DECISION SCIENCES: Study of selected topics or issues
in applied statistics, quantitative business analysis, anil production arid operations
mandgement. Topics vary from time to time. May be tak-en more than onc-e if topics
chang!. Title will reflect iopics covered in a parficular offering. 3 sem.'hrs.

DSC 497. LABORATORY WORK EXPERIENCE: Under faculty sponsorship and
in association with a participating industrial, commercial, educaiioiral, health'-care,
or governmental orAanizafion, iractical experience in work associated with the
student's minor con-centration. (See internship coordinator for details.) Does not
satisfy MIS elective. Permission of chairperson required. 1-6 sem. hrs.

DSC 499. INDEPENDENT STUDY IN DECISION SCIENCES: Research in con-
iunction with a faculty member on a subiect within the general area of decision
3ciences. Normallv open onlv to iuniors and seniors who haive attained a cumulative
grade-point averdgebf 3.0 o'r a6ove. Permission of chairperson required.
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ECONOMICS (ECO)

The Department of Economics and Finance offers majors and minors in both
economics and finance. The department also collaborates with the Department
of Mathematics to offer a major in Applied Mathematical Economics (see MTE,
chapter VI).

The economics major is designed to teach students to think analytically about
problems that arise in business, politics, family life, social reforms and international
relations. The application of economic theory and methods to a variety of current
issues trains students to think critically, to analyze data and to look for alternative
solutions to problems. The major is excellent preparation for a wide range of
employment opportunities in business, government and education. It also prepares
students for graduate study in law, public policy, and business. Students who wish
to pursue graduate study in economics should supplement the major with addi-
tional mathematics courses or major in Applied Mathematical Economics.

The major in economics consists of ECO 203-204, Principles of Micro- and
Macroeconomics; ECO 345, Intermediate Microeconomic Analysis; ECO 347,lnter-
mediateMacroeconomicAnalysis; ECO490, SeniorSeminarin Applied Economics,
and 12 semester hours of economics electives. Students in the College of Arts and
Sciences desiring to major in economics will follow the program for the Bachelor of
Arts in Economics. (See ECO, Chapter VI.)

The program below contains all of the junior and senior requirements for an
economics major. There is flexibility in the sequencing of some courses. Consult
the academic advisor for sequencing options.

BACHELOR OF SCIENCE WITH A MAIOR IN ECONOMICS (ECO)

Dept. No. Course Semester Hours

ECO
ECO
ECO
FIN
MGT
MIS
MKT

=*

PHL

346
347

301

301

365
301

376

313

368

490

funior Year
Intermediate Microeconomic Analysis
Intermediate Macroeconomic Analysis
Economics elective
Business Finance
Organizational Behavior
Management Inf ormation Systems
Principles of Marketing
Production and Operations Management
General Education reouirementl
General electivez

Senior Year
Business Ethics
or
Christian Ethics and the Business World
Economics electives
Senior Seminar in Applied Economics

lst Term 2nd Term
J

J

J

3
J

15

6

15

REL
ECO
ECO
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Y"t 4e0 Managing the Enterprise
General Education reouirementl
General electives2

J

3

ECO

3

6

15

3 sem.hrs.

281,

15

lSee General Education Requirements, Chapter V. Some General Education courses are
specified in the program (e.g., PHL 313 or REL 368); others are to be chosen from the listing of
approved courses set forth in Chapter V.

2At least 3 sem. hrs. of the general electives must be taken outside the School of Business
Administration. A minimum of 54 sem. hrs. of all academic work must be at the 300-400 level.

For a minor in economics, 18 semester hours are required:

ECO 203-204, Principles of Micro- and Macroeconomics
ECO 346-347, Intermediate Micro- and Macroeconomics Analysis
Six additional semester hours in economics.

FACULTY

Elizabeth Gustafson, Chairpe rson
Hamid Beladi, Charles R. and Patricia R.Niehaus

Chair in Memory of Al H. Mahrt and Marcie N. Mahrt in Business Administration
Professors: Beladi, Frasca, Rapp, Weiler
Associate Professors: Gustafson, Hadley, Ruggiero
Assistant Professors: Poitras, Oladi
Adjunct Instructor: ]ohn, Stock

COURSES OF INSTRUCTION

ECO 203. PRINCIPLES OF MICROECONOMICS: An introduction to consumer
and producer behavior in a market economy, demand and supply, pricing and firm
behavior under perfect and imperfect competition, and the distribution of income.
Discussion of current topics in microeconomics may be included. 3 san. hrs.

ECO 204. PRINCIPLES OF MACROECONOMICS: Introductory economic analy-
sis of the macroeconomy; the determination of gross national product, employment,
inflation and the interest rate in the U.S. economy. Government policy, money and
banking, and international tradeare analyzed. Prerequisite: ECO203 recommended.

ECO 310. ECONOMICS OF THE ENVIRONMENT: Introduction to ,^:t:^::
ics of the global environment including an analysis of market failure as a cause of
environmental degradation. Topics covered include cost-benefits analysis, criteria
for public investnient, regulati<in of the environment, and the sustainable global
environment. Prerequisite: ECO 203 strongly recommended. 3 sem. hrs.

ECO 346. INTERMEDIATE MICROECONOMIC ANALYSIS: Analysis of the
theory of consumer behavior, production theory, equilibrium of the'firm, price
determination in various market structures, distribution of income, allocation of
resources, and welfare economics. Prerequisite: ECO 203.
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ECO 347. INTERMEDIATE MACROECONOMIC ANALYSIS: National income
accounting and the determination of the level of income and employment; classical,
Keynesian, and post-Keynesian models; private, government, and foreign sectors;
theories of inflation and economic growth. Prerequisite: ECO 204. ECO 203 recom-
mended. 3 sem.hrs.

ECO 390. ANTITRUST ECONOMICS: Study of how economic analysis has been
applied in the interpretation of the antitrust statutes. Examines major anti-trust laws
and relevant case law and reviews economic theories of market behavior. Prerequi-
site: ECO 203. 3 sem. hrs.

ECO 410. BUSINESS AND ECONOMIC FORECASTING: Forecasting tech-
niques, including ARIMA time series models, econometric models, moving aver-
ages, exponential smoothing, and time series decomposition, are used to forecast
business and economic variables. Data sources, selection of appropriate forecasting
tools and models, and evaluation of forecast results are studied. Prerequisites: ECO
203 or 204, and Statistics (MTH 207 or DSC 21 1 or MTH 367 or MTH 4'1,2). 3 sem. hr s.

ECO 415. GAME THEORY WITH BUSINESS APPLICATIONS: Introductory
course in strategic and competitive decision making; provides a thorough discus-
sion of the basic techniques of applied game theory and of systematic thinking in
making business decisions. Among the topics covered with applications to business
are equilibrium strategies, the prisoner's dilemma, understanding situations in-
volving conflict and cooperation, contracting and creating incentives, and bargain-
ing and negotiations. Prerequisite: ECO 203,204. 3 sem. hrs.

ECO430. HISTORY OF ECONOMIC THOUGHT: Development of economic
thinking from Biblical times to the present; overview of mercantilism, physiocratism,
and classical, utilitarian, socialist, neoclassical, and Keynesian streams of thought.
Prerequisites:8CO203,204. 3 sem.hrs.

ECO441. ECONOMETRICS: Training in the art of making economic measure-
ments from empirical data, using regression analysis as the principal tool; use of a
computer program for determining the parameters and statistical measures of the
regression equation; interpretation of the results by statistical inference. Prerequi-
sites: Differential calculus and basic statistics or permission of the instructor.

ECO 442.MONEY AND BANKING: Principles of money una rnor,u,u.j *jr:-T"r,
commercial banking and the role of the Federal Reserve System; monetary theory
and policy; the mechanism of international payments. Prerequisites: ECO 203, 204.

ECO 445. PUBLIC FINANCE: The economic aspects of governm"",rri.Jtl;
local, state, and especially national level; the behavioral effects of various taxes,
efficiency in spending, the changing role of the U.S. government, fiscal policy, and
intergovernmental revenue and expenditure programs; emphasis on relating ana-
lytical tools to current developments. Prerequisites: ECO 203,204. 3 sem.hrs.

ECO 450. COMPARATIVE ECONOMIC SYSTEMS: Analysis of the principal
tools of economic systems of the world, primarily capitalism, socialism, and com-
munism. A comparative analysis of how each type of economic system allocates
resources to achieve desired economic goals. Prerequisites: ECO203,204.

3 sem.hrs.
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ECO 460. ECONOMIC DEVELOPMENT AND GROWTH: Study of various dy-
namic economic theories of growth and structural change; the role of particular
factors of production and related noneconomic variables in the development
process, primarily, though not exclusively, of Third World nations. Prerequisites:
BCO203,204. 3 sem. hrs.

ECO461. INTERNATIONAL ECONOMICS: Major issues surrounding interna-
tional trade, the economic interdependence of nations and businesses, essential
theoretical and empirical tools necessary to monitor and analyze international
economic phenomena, and the applicationof these tools to contemporary global
businessproblemsand issues. Prerequisites: ECO203,204,8CO346 recommended.

3 sem. hrs.

ECO 462. INTERNATIONAL BUSINESS AND MONETARY ECONOMICS: Study
of the monetary and financial linkages that exist among countries, macroeconomic
policy in a world economy, balance of payments issues, exchange rate determina-
tion, and international capital movements. Prerequisites: ECO 203, 204. 3 sem. hrs.

ECO47L. LABOR ECONOMICS: Theory of labor supply and demand, human
capital theory, and the process by which wages are determined in various factor
markets; applications to topics of unemployment, unions, migration, discrimina-
tion, and skill differentials. Prerequisites: ECO 203,204. 3 sem.hrs.

ECO 480. SPORTS ECONOMICS: The application of economic analysis to the
sports industry. Examines demand and efficiency in the product market; the labor
market for professional athletes and mechanisms for restricting competition in that
market; problems in achieving an efficient allocation of resources in the sports
industry. Prerequisites: ECO 203, 204, and DSC 211 or MTH 207 or equivalent.

3 sem. hrs.

ECO 485. URBAN AND REGIONAL ECONOMICS: Treatment of certain
theoretical concepts such as location theory and theories of land use and land rent;
an economic interpretation for the existence of cities; applying economic analysis
to the problems of traffic congestion, pollution, race, poverty, and urban sprawl.
Prerequisite: ECO 203. ECO 346 recommended. 3 sem. hrs.

ECO 490. SENIOR SEMINAR IN APPLIED ECONOMICS: Application of theoreti-
cal, mathematical, and statistical methods used by economists to economic prob-
lems presented by business or government clients or chosen by the instructor.
Prerequisite: 15 semester hours in Economics. 3 sem.hrs.

ECO 491,-492. HONORS THESIS: Selection, design, investigation, and completion
of an independent original research thesis under the guidance of a departmental
faculty member. Restricted to students in the University Honors Program with
permission of the director of the program and the departmental chairperson.

3 sem. hrs. each

ECO 493. BUSINESS ECONOMICS: The application of microeconomics to busi-
ness decision making. This case-oriented course explores the relevance of
microeconomics to real world applications in accounting, decision sciences, finance,
and marketing. Prerequisite: ECO 203. 3 sem. hrs.
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ECO 494. SEMINAR: Subject varies from time to time. May be taken more than
once if topic changes. Prerequisites to be announced. 3 sem. hrs.

ECO 496. COOPERATIVE EDUCATION: Optional fu ll-time work period off cam-
pus alternating with study period on campus. (See Chapter X; consult Cooperative
Education Office for details.) Does not count toward economics maior. Permission
of chairperson required. 3 sem.hrs.

ECO 497. INTERNSHIP FOR GENERAL ELECTIVE CREDIT: Internship. Practi-
cal work experience associated with career development and career exploration
relating to the student's major. Permission of department chair or designee re-
quired. Does not replace economics courses for the economics major. Prerequisite:
45 sem. hrs. of credit. 3 sem. hrs.

ECO 498. STUDIES IN ECONOMICS (HONORS): Directed readings and research
in selected fields of economics. The number of sem. hrs. will depend on the amount
of work chosen. The course will involve periodic discussions with faculty and other
students in the course. May be taken more than once for additional credit.
Prerequisite:3.0 average in economics with a minimum of 9 sem. hrs. in economics;
nomination by faculty and permission of chairperson required. 1-6 sem. hrs.

*General Education course. See Chapter V.
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The Department of Economics and Finance offers majors and minors in both
economics and finance. The department also collaborates with the Department
of Mathematics to offer a major in Applied Mathematical Economics (see MTE,
chapter VI).

The finance major provides students with a working understanding of the
financial decision-making process, how financial markets function, and the acqui-
sition and management of capital. Students may elect course concentrations in
investment analysis and portfolio management, financial institutions and services,
or corporate financial management. Students will be prepared for a variety of
careers in business and in the government sector with work in areas such as financial
analysis, capital budgeting, banking, mergers and acquisitions, cash management,
financial planning, investment analysis and portfolio management, brokerage, real
estate, and insurance. A major in finance is also excellent preparation for graduate
study in finance, business administration, or corporate and securities law.

The major in finance consists of 21 semester hours: FIN 301, Business Finance;
FIN 360, Investments; FIN 371, Financial Markets and Institutions; and a minimum
of 12 semester hours of finance electives, 9 of which must be at the 400 level.

The program below contains all of the junior and senior requirements for a
finance major. There is flexibility in the sequencing of some courses. Consult
an academic advisor for sequencing options.

BACHELOR OF SCIENCE WITH A MATOR IN FINANCE (FIN)

Dept. No. Course Semester Hours

ECO
FIN
FIN
FIN
MGT
MIS
MKT

ry

PHL

3
3

.l

J

15

6
3

b

15

J

G

o

J

J

15

301
350
371,

301
365
301
t:

313

Junior Year
Economics electiver
Business Finance
Investments
Money and Capital Markets
Organizational Behavior
Management Information Systems
Principles of Marketing
Production and Operations Management
General Education reouirement2
General elective3

Senior Year
Business Ethics

Christian Ethics and the Business World
Finance electivesa
Managing the Enterprise
General Education requirement2
General electives3

1st Term 2nd Term
J

J

or
REL 368
FIN
MGT 490

rChoose any 300 or 400 level economics course.
2See General Education Requirements, Chapter V. Some General Education courses are
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specified in the program (e.9., PHL 313 or REL 358); others are to be chosen from the listing of
approved courses set forth in Chapter V.

3At least 3 sem. hrs. of the general electives must be taken outside the School of Business
Administration. A minimum of 54 sem. hrs. of all academic work must be at the 300400 level.

aThe 12 sem. hrs. of finance electives must include at least 9 sem. hrs. at the 400 level.

For a minor in finance, 15 semester hours are required:

FIN 301, Business Finance
FIN 360, Investments
FIN 371, Financial Markets and Institutions
Six additional semester hours in finance, which must include at least three

semester hours at the 400 level.

FACULTY

Elizabeth Gustafson, Chairperson
Carl Chen, William l. Hoben, Professors of Finance
Professors: Chen, Winger
Associate Professors: Chan, Mohan, Sauer, Steiner
Lecturers: Sklll

COURSES OF INSTRUCTION

FIN 300. PERSONAL FINANCE: Principles and techniques for handling personal
financial decisions: personal budgeting, obtaining credit, life and casualty insur-
ance, buying a home, buying an automobile, and savings and investments. For both
business and nonbusiness majors. Does not count toward the finance major.' 

5 sem.hrs,

FIN 301. BUSINESS FINANCE: Principles and techniques used by business firms
in managing and financing their current and fixed assets; sources of funds within the
capital markets; determinants of the financial structure; analytical techniques.
Prerequisites: ECO 203; ACC207 or 301. 3 setn. hrs.

FIN 310. INVESTMENT CENTER PEER MENTOR: Members of the Center for
Portfolio Management and Security Analysis Staff mentor peers in effectively
utilizing the various software and database package resources within the Center for
Portfolio Managementand Security Analysis and assistin a range of developmental
programs. Requires permission of the CFPM director. Does not count toward the
finance major. Grading option 2. 'L sem. hrs.

FIN 330. INSURANCE AND RISK MANAGEMENT: Study of the basic concepts
of business and personal risks from the standpoint of creation, identification,
reduction, elimination, and evaluation of risks; the use of insurance in meeting
problems of risk. 3 sem. hrs.

FIN 336. PRINCIPLES OF REAL ESTATE: Survey of real estate industry with
emphasis onits structure, regulation, growth, needs, financing, and future. Analysis
of the methods of determining land use and evaluation of the theories of city
development. 3 sem. hrs.

FIN 360. INVESTMENTS: The principles and techniques used by the investor in
selecting securities, emphasis on the stock and bond markets; security valuation
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methods leading to the selection of individual issues; portfolio theory. Prerequisite:
FIN 301. 3 sern.hrs.

FIN 371. FINANCIAL MARKETS AND INSTITUTIONS: Sfudy of financial mar-
kets and financial institutions, including the Federal Reserve, interest rate theories,
money and capital market securities, interest rate futures, options and swaps,
international financial markets, such as commercial banking, insurance, and invest-
ment banking. Prerequisite: FIN 301. 3 sem. hrs.

FIN 401. ADVANCED FINANCIAL ANALYSIS: Advanced study of current de-
velopments in financial planning, acquisition of funds, asset management valua-
tion; policy strategy and techniques in financial decision making. Prerequisite:
FIN 301. 3 sem. hrs.

FIN 410. INVESTMENT CENTER OPERATING COMMITTEE: Members of the
Center for Portfolio Management and Security Analysis Operating Committee
provide leadership within the CFPM structure. Responsible for achieving assigned
unit objectives, managing a team, and taking a leadership position for a range of
center initiatives and projects that directly impact the effective implementation of
the Center's overall strategic objectives. Requires permission of the CFPM director.
Does not count toward the finance major. Grading option 1. 1 sem. hrs.

FIN 450. INTERNATIONAL BUSINESS FINANCE: Introduction to problems fac-
ing financial management of international companies, including foreign exchange
risk, working capital and capital budgeting decisions for multinational corpora-
tions, international financing, accounting and control. Prerequisite: FIN 301.

3 sem.hrs.

FIN 460. PORTFOLIO MANAGEMENT AND SECURITY ANALYSIS: Advanced
valuation theory and security analysis; portfolio construction, evaluation, and
management. Prerequisites: FIN 301, 360. 3 sem. hrs.

FIN 460L. PORTFOLIO MANAGEMENT LAB: Provide analyst support for the
Seminar in Investments course and the Flyer Investments team. Requires previous
or concurrent enrollment in FIN 460 and instructor permission. Does not count
toward the finance major. Grading option 2. 1- sem. hrs.

FIN 471, MANAGEMENTOFFINANCIALINSTITUTIONS: Integratedandcom-
prehensive analysis of financial institutions that include depository institutions,
insurance companies, securities firms, and investment companies. Prerequisites:
FIN 301,371. 3 sem. hrs.

FIN 475. COMMERCIAL BANK MANAGEMENT: Explores the environment in
which banks must operate, the financial statements of banks, and a thorough study
of bank management topics which include: assetJiability management, the invest-
ment portfolio, sources of funds, and the loan portfolio. The methodology includes
a bank simulation game. Prerequisites: FIN 301 and FIN 360 or 371. 3 sem. hrs.

FIN 480. OPTIONS AND FUTURES MARKETS: Study of options, futures, and
other derivatives fundamentals, trading strategies, hedging, speculation, and arbi-
trating, pricing theories, and market regulations. Prerequisites: FIN 301 and FIN 360

3 sem. hrs.
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FIN 491-492. HONORS THESIS: Selection, design, investigation, and completion
of an independent original research thesis under the guidance of a departmental
faculty member. Restricted to students in the University Honors Program with
permission of the director of the program and the departmental chairperson.

3 sem. hrs. each

FIN 493. SEMINAR IN INVESTMENTS: Application of investment theory and
techniques in a real-world setting. Students manage a funded portfolio in terms of
estab[dhing objectives, selecting"securities to bu/(sell), and 6valuating portfolio
performanEe. Emphasis is place? upon attempting to identify underva"lded com-
inon stocks. Prere^quisite: riN SOO reiquired; FIN +66 highly reiommended. Admis-
sion to the course is limited and must be approved by the instructor. 3 sem. hrs.

FIN 493L. SEMINAR IN INVESTMENTS LAB: Provide leadership in facilitating
the supporting analyst role for the Seminar in Investments course. Requires previ-
ous or concurrent enrollment in FIN 493 and instructor permission. Does not count
toward the finance major. Grading option 1. 'l- sem.hr.

FIN 494. SEMINAR: Subiect varies from time to time. May be taken more than once
if topic changes. Prerequisites: To be announced. 3 sem.hrs.

FIN 496. COOPERATIVE EDUCATION: Optional full-time work period off cam-
pus alternating with study period on campus. (See Chapter X; consult Cooperative
Education Office for details.) Does not count toward finance major. Permission of
chairperson required. 3 sem. hrs.

FIN 497. INTERNSHIP FOR GENERAL ELECTIVE CREDIT: Internship. Practical
work experience associated with career develoPment and career exploration relat-
ing to the student's major. Permission of department chair or designee required.
Does not replace finance courses for the finance major. Prerequisite:45 sem. hrs. of
credit. 3 sem.hrs.

FIN 498. STUDIES IN FINANCE (HONORS): Directed readings and research in
selected fields of finance. The number of semester hours will depend on the amount
of work chosen. The course will involve periodic discussions with other students
and faculty in the program. May be taken more than once for additional credit.
Prerequisite: 3.0 average in finance with a minimum of 9 sem. hrs. in finance;
nomination by faculty and permission of chairperson required. 'L-6 sem. hrs.
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INTERDISCPLINARY STUDIES (BAI)

BAI 150. BUSINESS EDUCATIONAL PLANNING: Introduction to the School of
Business Administration and the University. Development of approaches to all
inclusive educational planning. Does not count toward minimum graduation
requirement. 1 sem. hr.

BAI 151. BUSINESS INTEGRATION EXPERIENCE: Integrated introduction to
major business processes and decision making. 1 sem. hr.

BAI 103L. BUSINESS COMPUTING LABORATORY: Basic computer literacy-
hardware, software, databases, networks; introduction to business computer labo-
ratories; use of word-processing, spreadsheet and other business software. Does not
count toward minimum graduation requirement. 1 sem. hr.

BAI 199. BUSINESS SCHOLARS FORUM I: Exploration and discussion of a wide
range of business topics. Weekly sessions led by faculty members and guest
professionals in their areas of expertise. Open only to first-year Business Scholars.

1 sem. hr.

BAI201. BUSINESS SCHOLARS FORUM II: Similar to BAI199 with topics geared
to sophomore Business Scholars. Open only to sophomore Business Scholars.

1. sem. hr.

BAI295. CAREER DEVELOPMENT SEMINAR: Seminar for exploration of career
options. Involves exploring career options, investigating tentative career choices,
deciding on potential career direction, and developing the knowledge and skill to
pursue a career direction. Should be taken second semester sophomore year or
either semester junioryear.In management and marketing, BAI295 is a prerequisite
for internship or co-op experience if either is undertaken for academic credit.

1 sem. hr.

BAI301. PRACTICUM IN INTERNATIONAL BUSINESS: Study and analysis of
international business concepts: objectives and ethics; planning; decision-making;
business skills and entrepreneurial aptitudes. Comparative analysis of various
cultures and their impact on international business operation. 3 sem. hrs.

BAI 400. DEAN'S LEADERSHIP LABORATORY: For participation in student
advisor program for first year students. Permission of dean's office required.

1 sem. hrs.

B Al 497. LABORATORY WORK EXPERIENCE: Under faculty sponsorship and in
association with a participating industrial, commercial, educational, health-care, or
governmentalorganization;practicalexperienceinworkassociatedwiththestudent's
major or minor concentration. (See intemship coordinator for details.) Does not

3-6 sem. hrs.count toward major. Permission of dean required.
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INTERNATIONAL BUSINESS (INB)

Universitv of Davton VII

The International Business major is an interdisciplinary major designed to meet
the needs of students interested in different facets of the international area. It may
be taken as a stand-alone major, in conjunction with a major or minor in a functional
business discipline, or with a major or minor in a language. The business curriculum
forthe major consists of allcorebusiness courses (FIN 301, an upperlevel ECO, MGT
301, MKT 301 ,D5C31.6, MIS 365 & MGT 490) and their prerequisites, five required
international business courses: ECO 461, FIN 450, MGT 403, MKT 340, and INB 450,
plus two courses from ACC 4LZ,MGT 474, ECO 450, ECO 460, MKT 440 or MKT 445.

In addition, competency in a foreign language, which may be demonstrated by
successful completion of two semesters of 300 or 400 language study or passing of
the competency test given by the language department, and an international
experience are required. (This may include: participation in a study abroad pro-
gram; attendance at an educational institution outside the United States; or an
international business internship or co-op.)

A minor in International Business requires four core business courses: ACC207
or 301, ECO 203, MGT 301, and MKT 301 and their prerequisites, and four Interna-
tional Business courses, including three courses from ACC 412,ECO 461,, ECO 450,
& ECO 460, FIN 450, MGT 403, MGT 414, MKT 340, MKT440, plus INB 450. Only two
of these courses may come from one discipline, only one may also count towards a

student's major. In addition, nine hours of non-business international oriented
courses, which may fulfill General Education requirements or be general electives
arerequired. Students maychoosefrom thefollowing: Any300or400level language
course (Two 200 level courses count as one course.); ANT 315, 351.,352, or 406; BIO
395; CMM 414; ENG 203,205,306,322,348,358, or 448; HST 315, 321.,322,323,326,
327,328,332,333,337,339,357,358,374,382, & 383); ASI 390 or ASI 398; PBL 355 or
352; POL 202,21.4, 320-329,331, 406, 407, 409, or 410; REL 201, 202, or 345. Other
courses maybe substituted forthe above courses with the permission of the Director
of International Business Programs.

Two Certificates in International Business are also available for non-business
students wishing to demonstrate an interest in international business. One has a
Marketing or Human Resource Emphasis. The requirements for this are: four core
business courses: ACC 207 or 301, ECO 203, MGT 301, and MKT 301, three
International Business courses, including, two courses from ECO 460, INIGT 403,
MGT 414, MKT 340, and MKT 440; plus INB 450. The second certificate has an
Economics or Finance emphasis. The requirements for this are: four or five core
business courses: ACC207 and 208 or ACC 301, ECO 203,204, and FIN 301, three
International Business courses, including, two courses from ECO 461,,BCO 450,
ECO 450, ACC 412, and FIN 450; plus INB 450.

Other requirements for both certificates include: competency in a foreign lan-
guage which maybe demonstrated by successful completion of two years of college
language study or passing of the competency test given by the language depart-
ment, and an international experience. This may include: participation in a study
abroad program; attendance at an educational institution outside the United States;
or an international business internship or co-op.
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BACHELOR OF SCTENCE WrTH A MAIOR rN
INTERNATIONAL BUSINESS (INB)

Dept. No. Semester Hours

FIN 3OI
MGT 301
MKT 301
MIS 365
DSC 316
ECO 461
PHL 313 or
REL 368
MKT 340
MGT 403

Junior Year
Business Finance
Organizational Behavior
Principles of Markethg
Management Information Systems
Production and Operations Management
International Trade
Business Ethics or
Christian Ethics and the Business World
Multicultural Marketing Analysis
Cross-cultural Management
General elective

Senior Year
International Business Finance
Intemational Business elective
Seminar in Current Global Issues
Managing the Enterprise
General Education requirements
General electives

lstTerm 2ndTerm
3
3
3

3

?

3
5

3
3
J

15

3
5

J

J

J

15

15

3
3

J

6

15

FIN 450
INB
INB 450
MGT 4N

INTERNATIONAL BUSINESS OVERSIGHT COMMITTEE

William Sekely, Director, Interrutional Business Programs
Burrows (Accounting), Gustafson (Economics and Finance),
Hoffer (MIS and Decision Sciences), King (Management and Marketing)

COURSES OF INSTRUCTION

INB 450. SEMINAR IN CURRENT GLOBAL ISSUES: Seminar focusing on various
contemporary international issues and regions; topics vary. Required of Interna-
tional Business majors and minors and shrdents completing a Certificate in Interna-
tional Business. 3 san.hrs.

INB 491492. HONORS THESIS: Selection, design, investigation, and completion
of an independent original research thesis under the guidance of a departmental
faculty member. Restricted to students in the University Honors Program with
permission of the director of the Honors Program and the International Business
program director. 3 sem. hrs. each

INB 497. INTERNATIONAL INTERNSHIP: Practical international work experi-
encecloselyassociated withstudent's major, minor, certificateprogram. Permission
of program director required. See internship coordinator for details. 'L-3 sem.hrs.
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GPA of 2.75; and permission of program director.

INB 499. INDEPENDENT STUDY IN INTERNATIONAL BUSINESS: Supervised
study involving directed readings, individual research (library, field or experimen-
tal), br projects in specialized areas of International Business. May be taken only
once. Prerequisites: Major in International Business; senior standing; minimum

University of Dayton VII

3 sem. hrs.

292



MGT

MANAGEMENT (LDR, ENT)

The Management program offered by the Management/Marketing Department
includes a ma]or or niinoi in two distinit areas: Leadership and Entrepreneurship.

MAIOR IN LEADERSHIP

Students majoring or minoring in Leadership will develop understanding and
competencies iri mot-ivation, group dynamics, team processes, cross-cultural man-
agement, employee training a-nd d6veiopment, and oiganizational design, develop-
nient, and chlanje. For the sludent majoling in Leadership, a key component of the
curriculum is thE "bookend" experieniethatbegins inthefirst semesterof the junior
year with co-registration in organizational Be-havior (MGT 301) and Managerial
3t itts (UCf 302). Iftowledge, s-kills, and abilities gained in these two courses will
be reinforced throughout thE remaining Leadershif-courses, and Leadership majors
are required to demonstrate working competencies in these areas in subsequent
courseS. To complete the "bookend" experience, Leadership majors will register in
their senior year for the capstone course, Seminar in Experiencing Leadership. 

-
The Management faculty strongly recommend that students completing-.the

Leadership mljor also complete a mhjor or minor in another business dis:ipline.
Other majbrs oi'minors that are compiementary include marketing,JVllS, finance,
operations management, or accounting. A Leadership major combined with a

niaior or minor ii a business functioi creates an outstaniling combination for
employment.

The major in Leadership consists of:
. 1st semester iunior year concurrent registration in

. MGT 301 6rganizational Behavior

. MGT 302 Managerial Skills
r Junior and senior year

. MGT 40f Organizational Design, Culture, and Change

. MGT 402 Leadership and Motivation
e Choose 2 from:

. MGT 403 Cross-cultural Management

. MGT 404 Group Dynamics, Team Processes, and
Decision Making

: M8T i3; ET#l"Ji:ITilff":tiDeveropment
. Senior year; MGT 410 Seminar in Experiencing Leadership

A minor in Leadership consists of:
. MGT 301 Organizational Behavior
. MGT 401, Organizational Design, Culture, and Change
. MGT 402 Leadership and Motivation
o Choose 2 from:

o MGT 302 Managerial Skills
. MGT 403 Cross-cultural Management
r MGT 404 Group Dynamics, Team Processes, and

Decision Making
. MGT 409 Current Issues in Leadership

o A student minoring in Leadership may petition the department chair to
substitute other Minagement courses-iri place of one, but not two, of these
electives. The request ivitt Ue considered in light of the student's overall
academic program and career intentions.



MGT University of Dayton VII

BACHELOR OF SCIENCE WITH A MAIOR IN LEADERSHIP (LDR)

Dept. No. Course Semester Hours

J

J

15

3
J

301
302
301

301
401
Q2
316

It

MGT
MGT
PHL 313
or
REL 368
MGT 410
MGT 490

MGT
MGT
MKT
ECO
FIN
MGT
MGT
DSC
MIS

3

15

6

*IJ
tChoose any 300 or 400 level economics course.
2See General Education Requirements, Chapter V. Some General Education courses are

specifiedin the program (e.9., PHL 313 or REL 368); others are to be chosen from the listing of
approved courses set forth in Chapter V.

3At least 3 sem. hrs. of the general electives must be taken outside the School of Business
Administration. A minimum of 54 sem. hrs. of all academic work must be at the 300-400 level.

Junior Year
Organizational Behavior
Managerial Skills
Principles of Marketing
Economics electiver
Business Finance
Organizational Design, Culture, & Change
Leadership and Motivation
Production and Operations Management
Management Information Systems
General elective3

Senior Year
Leadership elective
Leadership elective
Business Ethics

Christian Ethics
Seminar in Experiencing Leadership
Managing the Enterprise
General Education reouirement2
General electives3

lstTerm 2ndTerm
J

3
J

J

6

15
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MAJOR IN ENTREPRENEURSHIP

Students majoring or minoring in Entrepreneurship will develop an understand-
ing of how a business enterprise is conceived, launched, and sustained. The
curriculum teaches students how to identify viable business opportunities and
explores how such opportunities are transformed into new ventures. Additional,
emphasis is placed on how entrepreneurial ventures successfully compete for
financial resources, successfully identify and reach their target markets, and suc-
cessfully establish business processes, systems, and controls to manage small and
growth-oriented ventures.

A key feature of the Entrepreneurship major is the Sophomore Experience in
which student teams create micro-businesses and actually run them during their
sophomore year. This experience is directed through the Crotty Center for Enter-
prise Leadership and includes seminars with faculty and entrepreneurs who work
with students to develop the essential knowledge, skills, and abilities for success-
fully running a micro-business. Another key feature is the senior seminar in which
students either (a) write a complete business plan for a viable business that they are
consideringlaunching after graduation; (b) orworkas consultantswith an entrepre-
neur to solve an actual problem within an existing entrepreneurial business.

The major in Entrepreneurship consists of:
. Sophomore year

. MGT 220 Entrepreneurship Sophomore Experience I

. MGT 221 Entrepreneurship Sophomore Experience II
o Junior year

. MGT 320 New Venture Creation

. MGT 321 Financing Entrepreneurial Ventures
r ]unior or Senior year, choose 2 from:

. MGT 402 Leadership and Motivation

. MGT 420 Entrepreneurial Marketing

. MGT 421 Small Business Management
r MGT 427 Internship in Entrepreneurship
. MGT 429 Current Issues in Entrepreneurship
o MGT 499 Independent Study

o Senior year
o MGT 430 Senior Seminar in Entrepreneurship

A student may not receive credit toward the Entrepreneurship major for both MGT
427 and MGT 499.

For business majors, the minor in Entrepreneurship consists of:
. MGT 320 New Venture Creation
. MGT 321 Financing Entrepreneurial Ventures
Choose 3 from the following:
r MGT 402 Leadership and Motivation
o MGT 420 Entrepreneurial Marketing
. MGT 421 Small Business Management
. MGT 429 Current Issues in Entrepreneurship

For non-business majors, the minor in Entrepreneurship consists of:
. ACC 301 Introduction to Accounting
r MGT 201 Legal Environment of Business
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. MGT 320 New Venture Creation

. MGT 321 Entrepreneurial Finance
o MGT 421 Small Business Management

A minor in Entrepreneurship may petition the department chair to substitute
other Management courses in place of one, but not two, of these electives. MGT 427
and 499, however, are not among those courses that may be used as substitutes. The
request will be considered in Iight of the student's overall academic program and
career intentions.

BACHELOR OF SCIENCE WITH A MAJOR IN
ENTREPRENEURSHIP (ENT)

Dept. No. Course Semester Hours

MGT 220
MGT 221

Sophomore Year
Entrepreneurship Sophomore Experience I
Entrepreneurship Sophomore Experience II

Junior Year
Organizational Behavior
New Venture Creation
Principles of Marketing
Economics electivel
Business Finance
Financing Entrepreneurial Ventures
Production and Operations Management
Management Information Systems
General elective3

Senior Year
Entrepreneurship elective
Entrepreneurship elective
Business Ethics

Christian Ethics
Senior Seminar in Entrepreneurship
Managing the Enterprise
General Education reouirement2
General electives3

1st Term 2nd Term
1

MGT
MGT
MKT
ECO
FIN
MGT
DSC
MIS

MGT
MGT
PHL 313
or
REL 368
MGT 430

-"t 490

J

15

3

15

tChoose any 300 or 400 level economics course.
2See General Education Requirements, Chapter V. Some General Education courses are

specified in the program (e.g., PHL 313 or REL 368); others are to be chosen from the listing of
approved courses set forth in Chapter V.

3At least 3 sem. hrs. of the general electives must be taken outside the School of Business
Administration. A minimum of 54 sem. hrs. of all academic work must be at the 300-400 level.
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320
301

301
JZL

31,6

365

2
2

J

3
3
J

3

-I5

3
J

3
J

3

J

3
o
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FACULTY

Wesley C. King, lr., Department Chair
Professors Emeriti: Darr, R. Miller
Professors: Gould, McFarlin
Asiociate Professors: Bickford, Dehler, King, Lee, Schenk, Stilwell
Assistant Professors: Berger, Combs
Lecturer: Forlani
Adjunct: Leventhal, Manders, T. Miller, Kairis, Reed

COURSES OF INSTRUCTION

MGT 201. LEGAL ENVIRONMENT OF BUSINESS: Survey of the legal environ-
ment in which businesses operate. Includes overview of legal system and judicial
processes and coverage of constitutional principles for U.S. legal system, ways to
resolve legal disputes, forms of business organization, legal issues relevant to
employment, legal responsibility of businesses to clients and customers, and liabil-
ity issues. 3 sem. hrs.

MGT 220. ENTREPRENEURSHIP SOPHOMORE EXPERIENCE I: First of two-
course sequence. Designed to immerse Entrepreneurship maior into the dynamics
of startinf and runniig a micro-business. Focuses on^idenlifying mark'et need,
researching financial viability of business venture to meet that need, and marshal-
ling the res=ources (among th-em, financial, human, technical, and motivational) to
lauich the business. Cou6e is coordinated throueh the Crottv Center for Enterprise
Leadership. Prerequisite: Entrepreneurship majdr accepted into the Entrepreneur-
ship program; sophomore standing; concurrent registration in ACC rlr,:|fl.T:..

ill4cT 221. ENTREPRENEURSHIP SOPHOMORE EXPERIENCE II: Continuation
of MGT 220. Focuses on growing and running the micro-business throughout the
academic year with planned liquidation or shutdown by the end of the academic
year. Course is coordinated through the Crotty Center for Enterprise Leadership.
Prerequisite: MGT 201, 220, ACC207,ECO 203; Entrepreneurship major accepted
into the Entrepreneurship program; concurrent registration in ACC 208,ECO204.

1- sem. hr.

MGT301. ORGANIZATIONAL BEHAVIOR: Study of individual, group, and
team behavior in organizations as they interact to achieve both personal and
organizational goals. Topics include individual differences, interpersonal commu-
nication, leadership, decision-making, reward systems, conflict management, and
work groups and teams. Prerequisite: junior standing. 3 sem. hrs.

MGT 302. MANAGERIAL SKILLS: Course focuses on knowledge, skills and abili-
ties in oral and written communication, decision-making, and facilitation of conflict
management and group/team management. Demonstrated working competencies
are required to complete the course. Prerequisite: junior Standing. 3 sem. hrs.

MGT 313: NEGOTIATION: Course integrates conceptual understanding with
practical application of negotiation and examines cultural and gender differences in
negotiation, influence of personality traits, the negotiation process, and different
ways in which to negotiate. Demonstrated knowledge, skills and abilities are part of

3 sem. hrs.
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MGT 314. SURVEY OF HUMAN RESOURCES: Survey course designed to famil-
iarize student with the major functional areas in human resources including
planning, recruitment and selection, training and development, compensation,
benefits, safety, and employee relations. Course develops framework for under-
standing the roles of HR professional, issues faced by managers and supervisors,
and application of sound management theory to these issues. Prerequisite: MGT
301, junior standing 3 sem. hrs.

MGT 315. EMPLOYEE RELATIONS: Study of interrelationships and interactions
of employer and employee. Emphasis placed on how employee knowledge and
skills can be used to provide competitive advantage for employer. Both union and
non-union environments are studied and evaluated. Prerequisites: MGT 301, junior
standing. 3 sem. hrs.

MGT 316. WOMEN IN MANAGEMENT: Study of the issues women encounter in
business world. Course includes examination of failure of talented women, two-
career family, sex stereotyping, gender roles, and harassment. Prerequisite: junior
standing. 3 sem. hrs.

MGT 318. MANAGEMENT AND SOCIETY: Study of business firm's relationship
with society through examination of influence of the competitive environment,
government, interest groups, and Iobbyists in the public policy process. Subjects
include technological changes, racism, poverty, diversity, urban issues, and envi-
ronmental concerns. Prerequisite: junior standing. 3 sem.hrs.

MGT 320. NEW VENTURE CREATION: Overview of the concepts and aspects
involving creation of new business ventures, new product development, and
innovation within existing companies now popularly called corporate venturing.
topics include entrystrategies, creatinghighpotential opportunities, entrepreneur-
ial finance, business plan development, entrepreneurial marketing, the legal struc-
tures of new businesses, and government programs for assisting entrepreneurial
firms. Prerequisite:ACC 208 or ACC 301; MGT 201, junior standing. 3 sem. hrs.

MGT 321. FINANCING ENTREPRENEURIAL VENTURES: Focuses on financial
aspects of starting, growing, and harvesting entrepreneurial ventures. Includes
assessments of various sources of capital for small and growth businesses with
emphasis placed on how common financing deals are structured, common financ-
ing pitfalls, and various legal documentation used to consummate financial trans-
actions. Prerequisites: MGT 320 or FIN 301; junior standing. 3 sem. hrs.

MGT 401. ORGANIZATIONAL DESIGN. CULTURE. AND CHANGE: A course
focused at the organizational level of analysis that includes design of organizations,
development of organizational culture, and other issues of organizational change.
Topics include leadership processes for organizational design and change, power,
and information processing. Prerequisites: MGT 301, junior standing.

3 sem.hrs.

MGT 402. LEADERSHIP AND MOTIVATION: An in-depth study of individual
and group/team motivation in an organizational setting through examination of
individual, organizational, and societal influences on motivation. Focus is on how
leaders can understand, and then affect, motivation through a variety of mecha-
nisms. Prerequisites: MGT 301, junior standing.
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MGT 403. CROSS-CULTURAL MANAGEMENT: Study of general cross-cultural
differences and development of cross-cultural frameworks in decision-making,
negotiation, conflict management, communication, and general brrsiness.relations.
Prlmary emphasis is on understanding how and why cultures differ and how such
differences can be managed. Prerequisites: MGT 301, junior standing. 

3 sem. hrs.

MGT 404. GROUP DYNAMICS, TEAM PROCESSES, AND DECISION
MAKING: In-depth study of group formation, team design, and diagnosis with
emphasis on developing and maintaining different tyPes of groups and teams'
Course focuses on leaders'knowledge, skills and abilities to work effectively with
teams and groups. Prerequisites: MGT 301, junior standing. 3 setn. hrs'

MGT405. EMPLOYEE TRAINING AND DEVELOPMENT: Focuses on training
and learning methods and models, career paths, and self-improvement methods
within the balance of organizational, job, and individual needs. Additional empha-
sis on systematic develbpment and evaluation of training Programs and role of
organizational leader in ensuring employee training and development. Prereq-ui-
sites: MGT 301, junior standing. 3 sern. hrs.

MGT 409. CURRENT ISSUES IN LEADERSHIP: Selected topics that consider and
analyze current problems and emerging issues in leadership and in the leader's role
in prbmoting effective organizational change and development. Prerequisites: MGT
301, senior standing. 3 sem. hrs'

MGT 410. SEMINAR IN EXPERIENCING LEADERSHIP: Focus on integration of
knowledge, skills and abilities acquired in leadership major courses. Seminar
combines classroom component with relevant and approved internship or consult-
ing project to integrate the study of leadershipwith its practice. Prerequisites: senior
stinding, Leadership major. 3 sem. hrs.

MGT 413. PROIECT MANAGEMENT AND TEAM BUILDING: Course focuses
on managerial activities associated with the project type organizational structure
and provides broad view of project management so student can use concepts in a
variety of different organizational settings. Particular emphasis on understanding
project planning, scheduling, and controlling activities with major parallel theme on
understanding how to build effective project team. Prerequisites: MGT 301, junior
standing; DSC 316 recommended. 3 sem.hrs.

MGT414. MULTINATIONAL CORPORATE MANAGEMENT: Introduction to
use of strategic management in international context with examination of different
strategic and tactical approaches organizations use to manage international opera-
tions. Prerequisite: senior standing. 3 sem- hrs.

MGT 419. CURRENTISSUES IN MANAGEMENT: In-depth examination of con-
temporary topic relevant to the practice of management. Sample or course topics
include design and management of compensation systems; executive selection and
development; best management practices for startups, high growth environments,
downsized companies, or re-engineered organizations. Subject matter may vary
each semester. May be taken more than once if topic changes. Prerequisites: MGT
301, junior standing. Other prerequisites vary by topic being studied, 3 sem. hrs'
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major or minor. Prerequisites: MGT 320,321; senior standing. 3 sem.hrs.

MGT 420. ENTREPRENEURIAL MARKETING: Study of the techniques used to
profitably identify and fill customers' needs when operating with a limited budget
during the early stages of a start-up or in a small to medium sized firm. Course
strives to develop skills in applying basic marketing principles and high impact
sales and promotion techniques in integrated manner to produce a practical, Cost-
effective action plan for start-ups and smaller companies. Also listed as MKT 420.
Prerequisite: MKT 301. 3 sem. hrs.

MGT 421. SMALL BUSINESS MANAGEMENT: Course addresses unique charac-
teristics of small businesses (e.g., resource limitations, family participhtion) and
grapples with ways to overcome the "liability of smallness." Coverage includes
effect of macro-trends (e.g., changing technology and globalization) on small
business, review of topics from functionally-oriented courses, examination of how
functional models such as pricing models can be modified for small business use,
and ways for small business to identify and exploit weaknesses of larger, better
financed competitors. Prerequisites: ACC 208 or ACC 301; MGT 201; junior
standing. 3 sem. hrs.

li4}T 427. INTERNSHIP IN ENTREPRENEURSHIP: Exposes students to practic-
ing entrepreneurs currently managing on-going entrepreneurial enterprises. Pur-
pose of course is to develop mentor relationships with successful practicing
entrepreneurs, to experience success workingin entrepreneurial setting, and to gain
first-hand experience about knowledge, skills, and abilities necesiary to be a
successful entrepreneur. Internships coordinated through the Crotty Center for
Enterprise Leadership. Students will submit reports throughout semester address-
ing questions that integrate Entrepreneurship and other business coursework with
their work experience. Prerequisites:BA[291, MGT 320; Entrepreneurship major,
junior standing. L-3 sem. hrs.

MGT 429. CURRENT ISSUES IN ENTREPRENEURSHIP: In-depth examination
of selected contemporary topics relevant to entrepreneurship. Subject matter may
vary each semester. May be taken only once for credit toward Entrepreneurship

MGT 430. SENIORSEMINARIN ENTREPRENEURSHIP: Project-based capstone
learning experience for Entrepreneurship major. Course objective is to integrate
prior coursework into a seamless whole. Course will include completion of com-
plete business plan-including market and cost research, competitive analysis, and
financial and legal planning-for a viable business or completion of consulting
project with a local entrepreneurial firm addressing issues such as business plan
revision, market research, feasibility testing, financial modeling and analysis, and
operations analysis. Prerequisites: MGT 320, 321; Entrepreneurship major; senior
standing. 3 sem. hrs.

MGT 490. MANAGING THE ENTERPRISE: Course focuses on creating under-
standing of how concepts and analytical tools learned in other business courses are
integrated in practice to create a unified whole. Students learn how general and top
managers gather and use information to influence organizational mission, goals,
and strategies. Course typically relies heavily on cases and/or business simulation.
Prerequisites: MGT 301, MKT 301, FIN 301, DSC 315, MIS 365, senior standing.

3 sem. hrs.
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MIGT 49I-492. HONORSTHESIS: Selection,design,investigation,andcompletion
of an independent original research thesis under guidance of departmental faculty
member. Prerequisites: University Honors Program participant; permission of
director of Honors Program and of department chairperson; senior standing.

MGT  .T.INTERNSHIP FOR GENERAL ELECTIVE CREDIT: ,",".,::;::I
experience in partnership with sponsoring employer that is directly relevant to
major orminor. Mustworkwith internship coordinator in Internship Office and get
approval of department chairperson or designee. May be used for general elective
credit only. Prerequisites: LDR or ENT major; BAI 295; junior standing; overall GPA
2.5 or higher; prior completion of 6 sem. hrs. of MGT. 

1_3 sem. hrs.

MGT 498. COOPERATIVE EDUCATION: Optional tull-time work period off cam-
pus alternating with study period on campus. (See Chapter X; consult Cooperative
Education Office for details.) Permission of chairperson or designee required. May
be used for general elective credit only. Prerequisite: LDR or t*, ^ ii!rl[.Ti:.

MGT 499. INDEPENDENT STUDY: Supervised study involving directed read-
ings, individual research (library, field, or experimental), or projects in specialized
area of management. May be taken only once. May count as general elective credit.
Does notapply to requirements forLeadership or Entrepreneurship majororminor.
Prerequisites: Major in Leadership or Entrepreneurship; senior standing; sponsor-
ship by faculty member and permission of chairperson. 1-3 sem. hrs.
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MANAGEMENT INFORMATION SYSTEMS (MIS)

The Department of Management Information Systems and Decision Sciences
offers courses in several quantitative and systems areas, a major and a minor in
management information systems, and a minor in decision sciences. (See DSC.)

The major in management information systems enables the student to desiglr,
implement, and maintain effective information systems in organizations. The
curriculum integrates the technical knowledge of computer and networking tech-
nologies and the business and organizational knowledge of the business curricu-
lum. Significant emphasis is placed on developing the students' writing and
speaking skills in presenting the results of their work and in team problem solving.

The curriculum prepares the graduate to assume any of a variety of positions in
organizations dealing with the design, development, and maintenance of informa-
tion systems as well as the education and training of users of information systems.

The curriculum consists of four major groups of courses:
1. General Educationprovides the student with a well rounded liberal education and
includes such courses as history, philosophy, art, science, and English.
2. Business provides the student with the business and organizational concepts and
skills to perform effectively in organizations.
3. Computer Science proides the student with the technical knowledge necessary to
design and build effective information systems. Specifically, two courses in pro-
gramming business applications and computer system networking and architecture
are required: CPS 225 and CI'S 437.
4. Managanmt Information Systems provides knowledge and skills for analyzing the
need for building systems supporting the information and decision needs in any
organization. Specifically, the major consists of MIS 175, Introduction to Business
Applications; MIS 380, Systems Analysis and Re-engineering; MIS 385, Systems
Implementation with Database Management Systems; MIS 465, Analysis and De.
sign in Teams; IN'IIS 475, Design and Implementation in Teams; and DSC 370,
Decision Support Systems.

The program below contains all of the requirements for the major in management
information systems. There is flexibility in the sequencing of some coursesr{.9.,
PHL 103 can be taken during either the first or the second semester; some courses
listed in the firstyearcan justas well be taken during the second year, and vice.versa;
and some upper-level courses can also be taken during various terms of the junior
and senior years. Consult the academic advisor for sequencing options.

BACHELOR OF SCIENCE WITH A MAJOR IN
MANAGEMENT INFORMATION SYSTEMS (MIS)

Dept. No. Course Semester Hours

First Year
Business Educational Planningr
Business Integration Experience
Business Computing Laboratoryt
College Composition I and II
Historv of Western Civilization
Finite Mathematics2

lstTerm 2ndTerm

1BAI 150
BAI 151
BAI 1O3L
ENG 101-102
HST 101 or 102
MTH 128
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MTH
PHL
REL
CMM

ACC 207-208
MIS 1.75

cPS 225
DSC 270-277
ECO 203-204

MGT 2OI

Calculus for Business
Introduction to Philosophy
Introduction to Religion
Fundamentals of Oral Communication
Social science elective3
General Education requirementsa

Sophomore Year
Principles of Accounting I and II
Introduction to Business ApplicationsT
Programming for Business Systems with C/C++
Statistics for Business I and II
Princioles of Microeconomics and Macroeconomics
Communication resuirement'
Legal Environmentbf Business

Junior Year
Systems Analysis and Re-engineering
Svstems Implementation with Database- 

Managenient Systems
Production and Operations Management
Decision Support Systems
Business Finance
Organizational Behavior
Information Systems in Organizations
Principles of Marketing
General Education requirementsa

Senior Year
System Architectures and Networking
Economics elective6
Managing the Enterprise
Analysis and Design Project I, il
Business Ethics

Christian Ethics and the Business World
General electives8
General Education requirementa

3

4

17

J

4
3
3
3

lo

J

3

3

J

15

3
6

15

3
3

3

1a

3
3

3
J

J

;

J

3
J

J

3
J

J

t5

129
103
103
101

MIS 380
MIS 385

DSC 316
DSC 370
FIN 301
MGT 301
MIS 365

-o 301

CPS 437
ECO
MGT 490
MIS 465,475
PHL 313

or

3

15

MIS

J

REL 358

rDoes not count toward minimum graduation requirement. Credit by examination for BAI
103L is available for those with adequ-ate backgrourid.

':MTH 102 is recommended for sfudents with insufficient knowledge of secondary math-
ematics. MTH 102 does not count toward minimum graduation reqriirement. MTFI 168 is
recommended inlieu of bothMTH 128 and 129 forstuddnts with hieh riathematics test scores.

3Choose any course from one of the following: anthropology, potlitical science, psychology,
soclologv.

aSeeteneral Education Requirements, Chapter V. Some General Education courses are
specified in the program (e.g., PHL 103); others are to be chosen from the listing of approved
cburses set fortli in"ChaoteiV.

sChoose from ENG 370, ENG 372,ENG378;CMM 321, CMM 322,Cli{M344, CMM 351 or
CMM42O

6Choose anv 300 or 400 level economics course.
TThis may 6e taken any time after completing BAI 103L.
sStudents may fulfill General elective riquireinents by Internship or Co-operative Educa-

tion credits. See Chairperson for approval.
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A minor in management information systems is available for students who wish
to acqu-ireskills need=ed tobe an effective dser of information systems and to specify
needs for information systems.

Required courses:
BAI 103L, Business Computing Laboratory,
MIS 175, Introduction to Busiiress Appliiations,
DSC2'10-217, Statistics for Business I and II,
MIS 365 Information Systems in Organizations,
YqS_ qqg 9ystems Analysis and Re-engineering,
DSC 370 Decision Support Systems, and

three credit hours of MIS or DSC 300 or 400 level electives

FACULTY

]effrey A. Hoffer, Chairperson
Professor Emeritus and Distinguished Seraice Prot'essor: Bohlen
Prabuddha De, Sherman-Standard Register Chair In MIS
Professors: De, Dunne, Ferratt, Hoffer, Vlahos, Wells
Associate Professors: Ahire, Amsden, Prasad, Young
Assist ant P r of es sor : Enns
Lecturer: Davis

COURSES OF INSTRUCTION

MIS 175. INTRODUCTION TO BUSINESS APPLICATIONS: PROBLEM SOLV-
ING WITH VISUAL TOOLS: Introduction to the role of information technology
(ID in business, graphical user interface design using a visual programmii!
la-ng.uagg, and prograhming based on principleJof probiem-solving. Re"lationshii
of visual programming to business computing tools. Web-based programming.
Prerequisite: BAI 103L or equivalent. 3 sem. hr.

MIS 355. INFORMATION SYSTEMS IN ORGANIZATIONS: Survey of theory
and applications of computer-based information svstems in organizations. The rol-e
of infbimation in organizational processes. current informati5n technology, deci-
sion support sy_stems, and end-user computing and distributed processing ijrstems.
Prerequi-sites:-BAl 103L and junior staniling dr HSS ZZO. "3 iem. hrs.

MIS 380. SYSTEMS ANALYSIS AND RE-ENGINEERING: Concepts, methods,
techniques, and tools needed to initiate a systems development froiect and to
conduci the requirements collection, analysisjand structuring activiiieiof systems
development. Structured life cycle and aliernatives. Re-engiieering business pro-
cesses through information systems. Prerequisites: MIS 175, MIS 365. 3 sem. hrs.

MIS 385. SYSTEMS IMPLEMENTATION WITH DATABASE MANAGEMENT
SYSTEMS: Concepts, techniques, and tools to convert a logical system design into
a working-application using irehtional DBMS. File and dati struitures,logiEal and
physica) database design, security and data integrity, file design and processing.
I]BMS functions, SQL,-3GL and 4CL access to dalabises,linkafe to WiVW pagei,
database architectures, CASE. Prerequisite: CPS225 or permission of instruitoi.

3 sem.hrs.

MIS 410. OBJECT-ORIENTED ANALYSIS AND DESIGN: Introduction to object-
oriented concepts and techniques for analyzing and designing systems. Syst'ems
developmen_t p_g".t using anbbject-orienied C=ASE tool. Freriqriisite: UtdgO5 or
permission; MIS 175 recommended. 3 sem.hrs.
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MIS 420. EXPERT AND KNOWLEDGE-BASED SYSTEMS: Introduction to artifi-
cial intelligence and expert and knowledge-based systems; knowledge acquisition,
implementation, and validation; advanced topics; applications to business. Use of
expert system software. Prerequisite: BAI 103L or equivalent. DSC 370 recom-
mended. 3 sem. hrs.

MIS 425. INFORMATION FOR TOTAL QUALITY: Theory and practice of total
quality management (TQM); applications of TQM in the information systems
function, information system requirements for TQM programs. Prerequisite:
DSC 316, MIS 365. 3 sem.hrs.

MIS 430. TELECOMMUNICATIONS AND NETWORKING Introduction to com-
puter-based communication networks; underlying concepts; basic hardware com-
ponents and operating systems; network architectures and protocols; data integrity
and security; message routing; network management. Prerequisite,*tt,?k.ru.

MIS 455. MIS PROIECT I-ANALYSIS AND DESIGN IN TEAMS: First of a two-
course sequence. Team participation/management and project management skills.
Apply these skills in teams to perform an analysis and preliminary re-design of an
existing organization's information system. Emphasis on written and oral commu-
nications, including team-prepared reports and presentations. Prerequisite:
MIS 380 or CPS 310. 3 sem. hrs.

MIS 475. MIS PROJECT II_DESIGN AND II\{PLEMENTATION IN
TEAMS: Continuation of MIS 465. With its organizational client, each team carries
its project as far as possible towards final design and actual implementation.
Emphasis on written and oral communications, including team-prepared reports
and presentations. Prerequisites: MIS 385,465, and CPS 437 or MIS 430.

3 setn. hrs.

MIS 49"1-492. HONORS THESIS: Selection, design, investigation, and completion
of an independent original research thesis under the guidance of a departmental
faculty member. Restricted to students in the University Honors Program with
permission of the director of the program and the departmental chairperson.

3 sem. hrs. each

MIS 494. SEMINAR IN MANAGEMENT INFORMATION SYSTEMS: Study of
selected technical and/or organizational issues in information systems. Topics vary
from time to time. May be taken more than once if topics change. Title will reflect
topics covered in a particular offering. 3 sem. hrs.

MIS 497. LABORATORY WORK EXPERIENCE: Under faculty sponsorship and
in association with a participating industrial, commercial, educational, health-care,
or governmental organization; practical experience in work associated with the
student's major concentration. (See internship coordinator for details.) Permission
of chairperson required. 'l--6 sem. hrs.

MIS 498. COOPERATTVE EDUCATION: Optional full-time work period off cam-
pus alternating with study period on campu6. (See Chapter X; consrilt Cooperative
Education Office for details.) Permission of chairperson required. L-6 sem. hrs.

MIS 499. INDEPENDENT STUDY: Research in conjunction with a faculty member
on a subject within the general area of management information systems. Open only
to juniors or seniors who have attained a cumulative grade point average of 3.0 or
above. Permission of chairperson required. 1-5 sem. hrs.
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MARKETING (MKT)

The Marketing program offered by the Management/Marketing Department
includes a major and a minor in Marketing.

A student with a major or minor in marketing learns systematic ways for
identifying, understanding, and satisfying consumer and organizational needs.
Courses in the major are designed to instill in students an appreciation for both the
total marketing process as well as specialized marketing activities such as purchas-
ing sales, transportation, warehousing, and marketing research. They likewise focus
on how to integrate the marketing process within the objectives of the organization,
the functions of the economy, and the constraints of society from nationaland global
perspectives. Students learn to apply conceptual principles and quantitative tech-
niques in their study of consumer and business markets with the goal of becoming
informed, skilled, and competent marketing professionals.

The breadth of courses provides for either a broad covering of marketing or a
specialization. Through the proper selection of electives, marketing majors may
obtain specialization in marketing management, personal selling and sales manage-
ment, or advertising and promotion management.

The major in marketing consists of:
. MKT 405, Consumer Behavior,
. MKT 430, Marketing Research,
. MKT 455, Marketing Planning and Strategy, and
o 9 additional semester hours of marketing electives.

The minor in marketing consists of:
. MKT 301, Principles of Marketing, and
o 12 additional semester hours of 300-400 level marketing courses in a

pattern chosen in consultation with an academic advisor.

Marketing majors frequently combine their academic studies with either a co-op
or internship workexperience. Academic credit for such experiences is approved on
a case-by-case basis with the criteria being the nature of the experience and its
degree of integration into the student's academic program.

The program below contains all of the junior and senior requirements for a
marketing major. Flexibility exists in the sequencing of some courses; however,
students should consult an academic advisor for sequencing options.

BACHELOR OF SCIENCE WITH A MA]OR IN MARKETING (MKT)

Dept. No. Course Semester Hours

DSC
ECO
FIN
MGT
MIS
MKT
MKT
MKT
PHL
or

306

Jlo
Junior Year

Production and Operations Management
Economics electivel
Business Finance
Organizational Behavior
Management Information Systems
Principles of Marketing
Consumer Behavior
Marketing elective2
Business Ethics

lst Term 2nd Term

3

3

3

3
J

J

301

301

365
301
405

313
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REL 368 Christian Ethics and the Business World
General elective3 3

MKT

MGT 490
MKT 430
MKT 455

5'r

Senior Year
Managing the Enterprise
Marketing Research
Marketing Planning and Strategy
Marketing electives2
General Education requirementsa
General electives3

G1s
J

J

JJ

o

36
_tJ tf,

rChoose one of the following: ECO 346, U7,441.,442,445,461,477,485.
2Marketing courses selected in consultation with program advisor.
3At least 3 sem. hrs. of the general electives must be taken outside the School of Business

Administration. A minirnum of 54 sem. hrs. of all academic work must be at the 300-400 level.
{iSee General Education Requirements, Chapter V. Some General Education courses are

specified in the program (e.g., PHL 313 or REL 368); others are to be chosen from the listing of
approved courses set forth in Chapter V.

FACULTY

Wesley C. King, Jr., Chairperson
Distinguished Seraice Professor: Murphy
Prof essor Emeritus: Comer
Associate Professors: DeConinck, Lewis, Merenski, Oumlil, Sekely, Yates-Wells
Assistant Professor: Sparks
Itcturer: Dicky
Adjunct: Krystofik

COURSES OF INSTRUCTION

MKT301. PRINCIPLES OF MARKETING: The general principles and practices
underlying the processes of marketing. Analysis of the environmental conditions of
manufacturers, wholesalers, retailers, and other marketing agencies. Prerequisite: junior
standing. 3 sem. hrs.

MKT 310. PRINCIPLES OF SELLING: The nature of selling, explored through the
practical application ofbuying rnotives and selling techniques. Projects and role-playing
to experience the preparation, closing, and post-purchase phases of selling. Prerequisite:
MKT3O1. 3 sem. hrs.

MKT 315. RETAIL MARKETING: Survey of the development of retailing and the
impact of consumer behavior, fashion, computers, and other innovations. Structural
organization, Iocation, and layout. Merchandising operations including planning of
sales, purchases, stock control, markup, and expense control. Prerequisite: 

Yrfr0.rn;rr.

MKT318. RETAIL ADVERTISING AND SALES PROMOTION: Principles and prac-
tices of promotion in retail stores with emphasis on advertising, display, and sales
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promotion. Developing creative efforts, budgeting, and coordination of where, when,
what, and how to promote. Prerequisites: MKT 301,315. 3 sem.hrs.

MKT 330. SERVICES MARKETING: Basic concepts of services marketing including
discussion of marketing concepts and their management implications in services orga-
nizations, the scope of ethics and social responsibility at the national and global levels,
and how the external environment, both domestic and international, influences organi-
zation strategy. Prerequisite: MKT 301. 3 sem. hrs.

MKT 340. MULTICULruRAL MARKETING ANALYSIS: Study of basic concepts and
theories of multicultural marketing. Students acquire basic understanding of culture,
awareness of cultural differences, and appreciation of importance of cultural adaptation
for marketing program, especially as related to development of marketing systems.
Prerequisite: MKT 301. 3 sem. hrs.

MKT341. BUSINESS-TO-BUSINESS MARKETING: Concepts and analytical proce-
dures associated with marketing to business. Business consumer and competitor analy-
sis,marketinginformationsystems,marketingresearch,anddemandforecasting.Strategy
development in product, promotion, distribution, and pricing with focus on manufactur-
ers of business products. Prerequisite: MKT 301. 3 sem. hrs.

MKT 405. CONSLIMER BEHAVIOR: Comprehensive study of buyer decision making
which offers insight into the buyer-seller relationship. Application of theories from
psychology and social psychology to investigate the behavior of industrial and consumer
buyers. Prerequisite: MKT 301. 3 sem.hrs.

MKT 406. MARKETING CHANNELS: Study of the place element of the marketing
mix. A focus on the relationships among manufacturers, wholesalers, and retailers.
Channel structure and design including franchising. Prerequisite: MKT 301.

3 sem. hrs.

MKT408. MARKETINGLOGISTICS: Studyof thephysicaldistributionelementof the
marketing mix. Customer service, service quality, transportation, inventory, warehous-
ing, and information systems used by manufacturers and retailers. Prerequisite:
MKT 301. 3 sem.hrs.

MKT 411. SALES MANAGEMENT: The structure of the sales organization; determina-
tion of sales policies; selection, training, and motivation of salespersons; establishing
sales territories and quotas. Prerequisites: MKT 301,310. 3 sem. hrs.

MKT 477. RETAIL BLMNG AND MERCHANDISING: Determining what and how
much to buy, market research, and model stocks, as well as the mathematic principles
involved in purchase planning, planning initial markup, terms and dating, stockturn,
inventory methods. Prerequisites: MKT 301,315. 3 setn.hrs.

MKT 420. ENTREPRENEURIAL MARKETING: Study of the techniques used to prof-
itably identify and fill customers' needs when operating within a limited budget during
the early stages of a start-up or in a small to medium sized firm. Course strives to develop
skills in applying basic marketing principles and high impact sales and promotion
techniques in integrated manner to produce a practical, cost-effective action plan for
start-ups and smaller companies. Also listed as MGT 420. Prerequisite: MKT 301.

3 sem. hrs.

MKT 421. ADVERTISING: Nature and scope of advertising, social and economic as-
pects, role of research, creative strategy, media planning and selection, coordination with
other marketing efforts. Prerequisite: MKT 301. 3 sem. hrs.
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MKT 428. PROMOTION MANAGEMENT: Integration course to familiarize market-
ing students interested in promotion and marketing communication with tools necessary
for the development, implementation, and management of promotional Programs.
Focus on management and coordination of advertising, personal selling, publicity and
public relations, sales promotion, and collateral materials. Prerequisite: *O 

,*rk. rrr.

MKT 430. MARKETING RESEARCH: Study of marketing information systems, re-
search technology, value of information, research design and execution, questionnaire
design, measurement and scaling, multivariable data analysis, metric and non-metric
techniques, data interpretation, computer applications, and writing and interpreting

::r"".I.1 
reports. Prerequisites: MKT 301, DSC 210-211 or other aPProvedrstatistics

MKT 435. PRODUCT DEVELOPMENT, MANAGEMENT, AND PRICING: Investiga-
tion and analysis of the new product development Process, the management of a product
through its life cycle, and the importance of the price variable in the product management
proceis. Prerequisite: MKT 301. 3 sem. hrs.

MKT 440. GLOBAL MARKETING: Emphasis on understanding global marketing
environments, developing skills of global market analysis, designing and developing
appropriate marketing strategies for global markets, decision making in global market-
ing. Prerequisite: MKT 301. 3 sem' hrs'

MKT 445. SPECIAL TOPICS IN INTERNATIONAL MARKETING: Study abroad pro-
gram. Subject varies from time to time. May be taken more than once if topic changes.
Prerequisite: junior standing. 3 sem, hrs.

MKT 455. MARKETING PLANNING AND STRATEGY: Integrative course in market-
ing with emphasis on managerial decision making. The course is designed around a
strategic marketing planning approach with a clear emphasis on how to do strategic
analysis and marketing planning. Prerequisite: senior standing and MKT 430, FIN 301,

School of Business Administration MKT

ACC207-208. 3 sem. hrs.

}rirKT 491.-492. HONORS THESIS: Selection, design, investigation, and completion of
an independent original research thesis under the guidance of a departmental faculty
member. Restricted to students intheUniversityHonors Programwith permission of the
director of the program and the departmental chairperson. 3 sem. hrs. each

MKT 494. SPECIALTOPICSIN MARKETING: Subiectvaries from time to time. Maybe
taken more than once if topic changes. Prerequisite:'Varies with topic. 3 sem.-hrs.

}r4KT 497. INTERNSHIP FOR GENERAL ELECTIVE CREDIT: Practical work experi-
ence associated with career development and career exploration. See internship coordi-
nator for details. Permission of department chair or designee required. Prerequisites:
MKT major; B/.Izgs,junior standing, overall GPA 2.5 or higher, prior completion of 6
sem. hrs. of MKT. 1'-3 sem. hrs.

MKT 498. COOPERATIVE EDUCATION: Optional tull-time work period off campus
alternating with study period on campus. (SeeChapter X; consult Cooperative Education
Office for details.) Permission of chairperson or designee required. For general elective
credit only. Prerequisite: MKT major; BAI 295. 1-3 sem. hrs.

MKT 499. INDEPENDENT SruDY IN MARKETING: Study of one or more specific
aspects of the marketing process with emphasis on individual reading and research.
Subject matter to be determined by the instructor on the basis of interest and need of the
student. Enrollment limited. Permission of chairperson or designee required.Prerequi-

'L-3 sem. hrssite MKT maior; MKT 301.
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and Allied Professions

Thomas f. Lasley, Dean
C. Daniel Raisch. Associate Dean

In conformitywiththe University's purposes, theSchoolof Education and Allied
Professions (SOEAP) endeavors to foster both the development of those general
capacities of the students which flow directly from their human nature and the
development of those particular capacities which enable them to become effective
practitioners in the field of professional education.

The general capacities of the students are developed through a broad and sound
general education. It acquaints them with the major areas of knowledge and
provides planned opportunities for personal, social, and ethical development.

The particular concern of the School is the professional preparation of teachers
for the early, middle, and secondary schools. Provisions for professional compe-
tence are made through (1) comprehensive study of specialized teaching fields, (2)

thorough study of the professional foundations common to all teaching, (3) special-
ized study of the principles underlying a particular type and level of teaching, and
(4) appropriate field-based experiences.

Students in the SOEAP should appraise their commitment to teaching according
to their development in specific knowledge, skills, attitudes, and values:

Knowledge: Students will demonstrate their knowledge of the teaching and learning
process; of human nature and of human development, particularly in educational
settings; of the means and ends of education; of the subjects they wish to teach; and
of the special needs of diverse student populations.

Skills: Students will be able to assess pupil needs, interests, and level of understand-
ing; to formulate learning objectives; to select appropriate learning content, materi-
als, and activities; to facilitate learning activities and provide effective learning
environments; to evaluate pupil progress and promote self-evaluation by pupils; to
assess their own teaching competencies and the effect these have on pupil learning;
to generate respect and fairness in human relations; and to apply theory to practice
in planned and supervised field experiences. Demonstrated competencies are
essential in meeting the special needs of diverse student populations.

Attitudes: Students will reflect on self-development; accept others; trust, be open to
and help others; and be enthusiastic for inquiry, experimentation, and discovery.

Values: Students will be committed to education for the betterment of others and
society; to the judeo-Christian principles that refer to a shared common humanity,
the dignity of the person, the use of reason, and cooperation in seeking the common
good and social justice; to the democratic principles; to a humanistic approach to
learning; and to the Marianist tradition in education.
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DEGREE REQUIREMENTS

In this chapter are described specific four-year course requirements for licensure
in early childhood, middle childhood, adolescent to young adult teaching, interven-
tion specialist and special (art, foreign language, physical education, health
education) teaching. All of these programs lead to the same degree-Bachelor of
Science in Education (B.S. in Ed.).

The departments have an extensive screening process for students in the first two
years of the program. By the end of the first year, all students should have taken and
passed the Praxis I. At the end of their first year, all students are required to apply
for formal admission to the licensure program. At this point their work is reviewed
by a faculty committee to determine the extent to which their personal traits,
academic work, etc. point toward the Iikelihood of their success as professional
teachers. Admission r-equires a GPA of 2.5 overall in professional educaiion cou.ses,
in teaching field(s), and passing of Praxis I.

The responsibility for meeting the University and state requirements rests with
the student. The student is cautioned to study the course requirements and to keep
accurate count of the semester hours applicable to graduation. Students planning to
teach in states other than Ohio should fulfill University requirements as well as
those of the state in which they desire to teach.

Requirements for graduation and teacher licensure are the following:
1. Evidence ofsuch general scholarship and personal and moral qualities as give
promise of professional success. All students enrolled in programs leading to Slate
of Ohio licensure must verify that they are of "good moral character," and be finger
printed. (Consult the dean's office.) Pursuant to SOEAP policy, these students must
completetheappropriateformsprovided bytheOffice of theDean. Allstudentswill
be notified regarding this necessary procedure.
2. Evidence of participation in a variety of planned clinical and field experiences
essential to the development of the resourcefulness needed by teachers.
3. Successful completibn of a minimum of 124 semester hours in approved courses;
some programs may require more than 124 semester hours.
4. A cumulative point average of at least 2.5 overall, in the professional education
courses and in each teaching field in which licensure is sought. Courses in profes-
sional education and the teaching fields, and in General Education and Basic Skills
must be taken under grading Option 1.

5. Successful completion of the following professional education sequence:

A. Personal and Professional Development of the Teacher
B. Child and Adolescent Development
C Teaching and Learning
D. Computers/TechnologyinEducation
E. Inclusive Education or Human Relations
F. Special Methodsl
G. Philosophy of Education
H. Student Teaching

rEach program has one or more methods courses; see specific programs.

With the possible exception of A,B, C, and D, all courses in the above sequence
must be taken at the University of Davton. Transfer credits from other institutions
normally are not accepted in iubstitution for courses E through H, and are never
accepted for student teaching.
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6. Completion of University requirements in General Education and Basic Skills.
Students should see Chapter V and consult with their advisors.
7. A passing score on the?raxis I, which must be taken no later than the second term
of the first year.
8. A passing score on an exit examination, Praxis II as mandated by the State Board
of Education. Students should consult the dean's office for dates on which the
examination will be administered.

ADVISING AND SCHEDULING

All first-year education students are assigned faculty advisors from the program
in which they are enrolled. Scheduling for courses is completed through the
department offices/advisors, Dean's Office and EDT 109 instructors.

UNIVERSITY POLICIES

Students are reminded to refer to pertinent sections of this Bulletin and the
Student Handbook for all policies to which they are subject.

STUDENT TEACHING

Student teaching, which consists of acfual classroom teaching under competent
supervision, involves full-day sessions for approximately one semester. During the
semester of student teaching, the student is not ordinarily permitted to carry more
than three semester hours of additional course work. These additional semester
hours are scheduled outside the normal school day in order to keep the student-
teaching experience intact for the full school day. students should make financial
arrangements so that they need not continue with part-time employment during
this semester. The faculty of the SOEAP screen eath candidate who applies foi
student teaching on the basis of the following factors: (i) skill in oral and written
communication, (2) an overall quality-point average in course work of at least 2.5,
(3) physical and emotional fitness, (4) desirable personal and moral traits, (5)
completion of the prerequisite courses and field and clinical experiences, and (6)
completion of required standardized testing.

Prerequisites for candidacy for student teaching are (1) official enrollment in a
teacher education program at the University, (2) prospective completion of the
minimum residence requirement of thirty semester hours inclusive of student
teaching, (3) formal application for processing by the screening committee to whom
application must be submitted a term in advance of student teaching. (Application
blanks may be secured from the department offices.)

^ Once a-week throughout the term a student teaching seminar is held on campus.
Once students have been approved and placed for student teaching, they may not
withdraw from the program except with the approval of the department chaiiper-
son. A student who withdraws without this approval forfeits future placement in
student teaching.

TEACHER PLACEMENT

Students who qualify for teacher licensure through the SOEAP are aided in
securing teaching positions by the office of Education Placement Services. Place-
ment requires cooperation from the candidate in filling out the necessary papers
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and in submitting recommendations. Dates for interviews with ProsPective
employers arranged by the Office of Educational PlacementServices are announced
in advance.

TEACHER LICENSURE

The SOEAP programs are approved by the State Department of Education and

accredited by the National Council for Accreditation of Teacher Education. Ordi-
narily, Ohio licenses are recognized by other states. Students are encouraged to
check licensure requirements for states in which they are seeking positions.

In addition to preparing properly licensed early childhood, middle childhood,
and adolescent to young adult teachers and intervention specialist, the School also

enables students to qualify for special licensure in art, foreign language, physical
education, health education, music, and the teaching of learners with mild to
moderate exceptionalities.

BACCALAUREATE PROGRAMS

SOEAP offers the following programs leading to the baccalaureate degree.
(These programs are outlined later in this chapter under code designations-
for example, EDT = Teacher Education, HSS = Health and Sports Science,
VAR = Visual Arts.) The programs are as follows:

PROGRAM E1N: EARLYCHILDHOODEDUCATION
PROGRAM E2N: MIDDLECHILDHOODEDUCATION
PROGRAM E3: PHYSICAL EDUCATION K-12

See HSS.
E4A: HEALTHINFORMATION SPECIALIST

PROGRAM E6: SPECIAL, grades K-12
E6A: VISUALART

E6B:
PROGRAM E7N:
PROGRAM E8:

E8A:

See EDT. See also VAR, Chapter VI.
FOREIGN LANGUAGE
ADOLESCENCE TO YOUNG ADULT
EXERCISE SCIENCE AND FITNESS MANAGEMENT

See HSS.
EXERCISE SCIENCE AND FITNESS MANAGEMENT,
OPTION 2

See HSS.
E8B: EXERCISE SCIENCE AND PRE-PHYSICAL THERAPY.

PROGRAM E9:

See HSS.
SPORT MANAGEMENT

See HSS.
PROGRAM EION: INTERVENTION SPECIALIST (SPECIAL EDUCATION)
PROGRAM E11A: TEACHER LICENSURE for students in the College of

Arts and Sciences
See EDT and Chapter VL

PROGRAM E12: FOOD AND NUTRITION, Option 1-Didactic Program
in Dietetics

E12A: NUTRITION AND FITNESS, Option 2-Nutrition
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NOTE: All licensure programs and teaching fields described in this chapter have
been approved by the Ohio Department of Education under the licensure standards
effectiveJuly 1,1998.

GRADUATE PROGRAMS

The SOEAP offers graduate programs leading to the Master of Science in
Education or Master of Science in Physical Education and,/or Exercise Science.
These programs are designed to prepare master secondary teachers, early childhood
educators, middle childhood teachers, master P-12 teachers, school counselors,
school psychologists, school social workers, social agency counselors, college stu-
dent personnel professionals and school administrators. The degrees Educational
Specialist and Doctor of Philosophy in Educational Leadership are also offered. For
nonprofessional degree holders who are interested in becoming licensed teachers,
the Department of Teacher Education offers graduate programs leading to various
licensures. For in-service teachers who wish to retrain for licensure in other areas,
the Department of Teacher Education offers a variety of programs. (For details on
the graduate programs, request a copy of the Graduate Issue of lhe llniztersity of
Dayton Bulletin.)
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HEALTH AND SPORT SCIENCE (HSS)

The mission of the Department of Health and SportScienceis to prepare students
to be proficient and professional in the health, sport science, and dietetics/nutrition
disciplines.

The department also believes its mission is to provide educational programs and
instruction for the health fitness needs of all members of the University community.

The department prepares physical educators to meet the needs of the public and
private schools. It also prepares health information specialists for careers in health
agencies. The Exercise Science and Fitness Management Program is designed to
piepare students for professional opportunities in areas of corPorate health,
t'wellness" programs and health maintenance in a variety of settings. The Sport
Management Program is designed to prepare students for professional opportuni-
ties in private sports clubs, health clubs, sports organizations/federations, newspa-
pers, television, sporting goods, and the multitudinous areas of recreation. The
Pre-Physical Therapy Program will prepare students for graduate school in Physical
Therapy. The Nutrilion and Dietetics Programs prepare students for post-baccalau-
reate dietetic internships or preprofessional practice Programs. A 2.5 G.P.A. is
required to enter any program within the department.

In all the department's activities there is a constant search for excellence. The
long-range goals and strategies relate to this search in teaching, research, inquiry,
program-, recruitment of quality students, and service. Commitment to the use of
iechnology in teaching and research is highly valued in the Department of Health
and Sport Science.

Department of Health & Sport Science Homepage-hss.
http: / / www.udayton.edu / edtt / depar tments / hss / hss. html

PROGRAM E3: PHYSICAL EDUCATION (EDP) PRE K-12

Dept. No. Course Semester Hours

'Lst Term 2nd Term
2

1

2

11
z

First Year
HSS 100 Lifeguarding, 1st Aid/CPR
HSS 101 Intro to University
HSS 109 Personal & Professional Development
HSS 1,17 Personal & Community Health
HSS 130 Physical Education Activity
HSS 1.82 Aerobic Conditioning
HSS 185 Rhythm, Games, Dance, Gymnastics
CMM 101 Fundamentals of Oral Communication
ENG 101-102 College Composition I & II
HST 102 History of Western Civilization Since 1715
MTH 207 Intro t6 Statistics
PHL 103 Introduction to Philosophv
REL 103 Introduction to Religion

J
J

J

n
.'

J
J

2
J

J

18

HSS 186
HSS 2OO

HSS 223

31,6

Sophomore Year
Archery/Fencing
Motor Development/Learning
Basic Movement Education
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n

HSS
HSS
HSS
HSS
HSS
HSS
EDT
EDT
MUS

HSS 130
HSS 130
HSS 1,87
HSS 220
HSS 230
HSS 320
HSS 408
HSS 431.
EDT 303
EDT 452
REL 377soc 328

HSS
HSS
HSS
HSS
HSS
HSS
HSS
EDT

3

3

1,7

1

I

3

J
J

1

226
275
295
305
306
324
207
208
306

1,2
a

u

z

J

t?

z
J
J

J
J

M

300
344
405
409
41,7

448
470
301

Computer Applications in Sport Science
History of Physical Activity/Sport
Nutrition/Health
Human Anatomy
Human Physiology
Methods/Teaching Elementary PE
Child & Adolescent in Ed.
Teaching and Learning
History/Americanlazz

|unior Year
Golf
Phvsical Education Activitv
Teim Sports
Adapteit Physical Education
Basic Athletic Training
Essentials/Strength Conditioning
Physiology of Exercise and Lab
Nutrition for Exercise/Sport
Sec. School, Self & Societv
Reading in Content Area
Inner fourney, Myth, Bible, Lit
Racial / Ethnic Minorities

Senior Year
Methods /Teaching Secondary PE
Outdoor Education
Tests and Measurements
Kinesiology and Lab
Student Teaching
Safety & Law in PElSports
Curriculum Development/PE
Philosophy of Education

3

3

1?

tSee General Education Requirements, Chapter V. Some General Education requirements are
specified in the program (e.g., HST 102); others are to be chosen from the listing of approved
courses. Consult advisor.

2Students should leave one half day open for field experience.
3Field experiences are arranged by the University. Register for EDT 100.
aStudents will have seminar on camous once a week.

PROGRAM EXERCISE SCIENCE AND FITNESS
MANAGEMENT (EES)

Dept. No. Semester Hours

HSS 101
HSS 1.'.t2

HSS 1.'.t7
HSS 182
HSS 226
HSS 373
CMM 101
ENG 101-102

First Year

Intro to University
Intro to Exercise Science/Fitness Management
Personal/Community Health
Aerobic Conditioninf
Computer Applicatioins,/Sport Science
Stress Manaqement
Fundamentatls of Oral Communication
College Composition I & II

lstTerm 2ndTerm

1

z
3

J
2
3
3
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West Civilization Since 17151
Intro to Philosophy
Intro to Psychology
Intro to Religion

Sophomore Year
History of Physical Activity/Sport
Nutrition/Health
Human Anatomy
Human Physiology
Massage Therapy
Concept of Biology
General Chemistry
CeneralChemistry
Intro to Statistics
Music, Instruments and Technology

Junior Year
Exercise for Special Populations
Basic Athletic Training
Essentials /Strength Conditioning
Health Consumerism
Tests & Measurements
Physiology of Exercise
Nutrition for Exercise/Sport
Exercise ECG
Principles of Microeconomics
Repori Writing
Human Growth/Development

Senior Year
Kinesiology
Exercise Science Internship-On Campus2
Exercise Science Internshiir-Off Campus2
Financial Accounting
Publication Design -
Medical Ethics -
Interviewing & Counseling

University of Dayton VIII

i

HST
PHL
PSY
REL

702
103
101
103

HSS 275
HSS 295
HSS 305
HSS 307
HSS 335
BIO 151
CHM 123-Lab
CHM 724-Lab
MTH 207
MUS 205

HSS 422
HSS 230
HSS 320
HSS 36I
HSS 405
HSS 408-Lab
HSS 437
HSS 435
ECO 203
ENG 370
PSY 251,

HSS 409-Lab
HSS 490
HSS 491,
ACC 301
CMM 332
PHL 315
PSY 437

3
3

3

3
1

4
3

14

J

i
J

J

J
4

J

16

3
3
3

I
15

6
3

g

3
J

;t/

3
2

J

3

n

J
J

2
J

lSee General Education Requirements, Chapter V. Some General Education requirements
are specified intheprogram (e.g.,HST 102);others aretobechosenfromthelistingof approved
courses. Consult advisor.

2Consult program director.
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PROGRAM E8A: EXERCISE SCIENCE AND FITNESS
MANAGEMENT (EES) Option II

Dept. No Course Semester Hours

HSS 101
HSS 772
HSS 1.82

CHM 1,23 &Lab
CHM 724&Lab
ENG 101-102
PHL 103
REL 103
CMM 101
BIO 151
BIO 152&Lab

HST 1.02

PSY 101
PSY 251.
MTH 148
PHY 201 &Lab
PHY 202&Lab
HSS 305
HSS 307
HSS 184
HSS 226
HSS 230

CHM 313 & Lab
CHM 314 & Lab
REL 367
HSS 295
HSS 320
HSS 408 & Lab
HSS 431,
MTH 207
HST 340
MUS 205

PHL
HSS
HSS
HSS
HSS
HSS
HSS
HSS
PSY

First Year

Intro to University
Intro to Exercise Science/Fitness Management
Aerobic Conditioning
General Chemistry -
General Chemistry
College Composition I
IntroTo PhiloSophv
Intro to Religion
Fund. of Oral Communication
Concept of Biology I
Conceft of Biolofy II

Sophomore Year
West Civilization Since 1715
Intro to Psychology
Human Growth & Development
Introductorv Calculus
General Phlisics
General Physics
Human Anatomy
Human Physiology
Conditioning
Computer Applications in Sport Science
Basic Athletic Training

Junior Year
Organic Chemistry
Organic Chemistry
Cfuistian Ethics/Health Care
Nutrition/Health
Essentials /Strength Conditioning
Physiology of Exercise/ Lab
Nutrition/Exercise & Sport
Intro to Statistics
History of Science
Music, Instruments and Technology

Senior Year
Medical Ethics
Tests & Measurements
Kinesiology
Exercise for Special Populations
Health Research / Evaluation
Exercise ECG
Safety & The Law in PElSports
Selected Studies/Exercise Science
Special Topics,/Psych.

l.st Term 2nd Term

1

z
,,

4

^
JJ
J

J
J

4

18 't7

3

J

3

1,6

J
J

J
J

T6

J
J
2

3

J
J

J

4

J

1

A

J

3
3

T6

J

J

iF

315
405
409 & Lab
422
428
435
M8
455
495

i

11
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PROGRAM E8B: EXERCISE SCIENCE AND
PRE-PHYSICAL THERAPY (EPT)

Dept. No. Course Semester Hours

First Year
Intro to Universitv
Intro to Pre-Physical Therapy
Water Aerobic6
Human Anatomy
Human Physiology
Massage Therapy 

-

Ceneril Chemi3fry
General Chemistry
College Composition
Calcu-lus
Intro to Philosoohv
Intro to Religion

Sophomore Year
Conditioning
Computer A'pplications in Sport Science
Basii ethletii Trainins
Concept of Biology I '
Funda'mentals of"Oral Communication
Principles of Microeconomics
West Civilization Since 1715'
General Physics
General Physics
Intro to Psfchology
Human Growth /DeveloDment

funior Year
Essentials/Strength Conditioning
Exercise/ SpecialPopula tions
Allied Hqalth Reseaich/Design
Exercise ECG
Comp. Anat/Vertebrate
Physiology I
Orrtanic Chemistry
Intio to Statistics 

-

Abnormal Psychology
Christian Ethics/Health Care Issues

Senior Year
Tests & Measurements
Piysiolggy of Exercise
lsneslology
NutritionTor Exercise/Sport
Physical Therapy Seminar
Gei'rera I Micro6iblogy
Historv of Science --
Medicil Ethics
General Ed Requirement
Special Topics in Psych
Pi'inciples bf Sociol<igy

lst Term
1

1
i

2ndTerm
HSS 101
HSS 1I4
HSS 130
HSS 305-Lab
HSS 307
HSS 335
CHM 723-Lab
CHM 1.24-Lab
ENG 101-102
MTH 1.48
PHL 103
REL 103

HSS 784
HSS 226
HSS 230
BIO 151
cMM 101
ECO 203
HST 702
PHY 201-Lab
PHY 202-Lab
PSY 101
PSY 257

HSS 320
HSS 422
HSS 428
HSS 435
BIO 309-Lab
BIO 403-Lab
CHM 313-Lab
MTH 207
PSY 363
REL 367

HSS 405
HSS 408-Lab
HSS 409-Lab
HSS 431,
HSS 465
BIO 477-Lab
HST 340
PHL 315

J
1

4
3
3

tz

J

3
J

4

3

16

J

A

76

J

J

J
l-J

J

18

4

1

3

J

J

J

n

A

4
J
J

J

v
J

J

3

J

i
+ss
101

psv
SOC

J

18

tSee General Education Requirements, Chapter V. Some General Education requirements
arespecifled in theprogram (e.g., HST 102);oth'ersaretobechosen from thelistingof approved
courses. Lonsult advlsor.
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PROGRAM SPORT MANAGEMENT (ESM) OPTION I

HSS 130
HSS 350
HSS 351
HSS 3s5

acc
ENG
MGT
MGT

HSS 101
HSS 111
HSS 130
HSS 226
HSS 275
cMM 101
ECO 203
ENG 101/102
HST 1,02
MTH 207
PHL 103/REL1O3

First Year
Intro to Universitv
Intro to Sport Mai-ragement
Physical Education Activirv
Cohputer Applications/S6ort Science
Histdry/ Physical Activity-Sport
Fund. Oral eommunications
Principles of Microeonomics
Colleele Composition I & II
West."Civ. Siirce 1 715t
Intro to Statistics
Intro to Philosophy,/Intro to Religion

Sophomore Year
Physical Edrication Activity
Prin. Sport Manasement
Facilihi Manaeer;ent
Sport Manage"ment Practicum
General Ed. Reouirement
Course in Minoi
Prin. of Accounting I
English Requireme:nt
Legal Environment/Business
Organ. Behavior
General Elective

funior Year
Field Experiences
Event Management
Sport Medii
Course in Minor
Prin. of Accounting II
Media Writing
Sports Literatirre
Business Finance
Survey, Human Resources
Man. Information Systems
Prin. Marketing

Senior Year
Physical Education Activity
Htiman Anatomy
Financing Sport Operations
Safety &Laiv in Pt-sports
S;or[ Management Iriternship2
General Eledtive
Employee Relations
Corirs6 in Minor
Business Ethics
Sports Economics

'Lst Term 2ndTerm
1

2

1,7

nz
370/372/378
201,
301

1

J

J

3
J

t6

1

3

J
J

J
J

16

J
1

J

J

1?

3
J
3
3

J

18

J

3
3

J

E

3,
J

J

J

J

1?

.,

3

3
J

HS
HSS
HSS

ACC
CMM
ENG
FIN
MGT
MIS
MKT

285
352
353

208
330
380
301
374
365
301

HSS 130
HSS 305
HSS 349
HSS 448
HSS 485

MGT 315

pHr, 313
ECO 480

J

J

14rsee General Education Rgg"i1"_15,"1g, Chapter v. some General Education requirements
arespecifiedintheprogram (e.g., HST 102); othersaretobechosenfrom thelistingoiapproved
courses. Consult advisor.

2Consult program director.
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First Year
HSS 101 Intro to UniversitY
HSS 1 11 Intro to SPort Management
HSS 130 Phvsical Education Activity
HSS 226 Cohputer Applications/Sport Science
HSS 275 Histdry-PhyJiial Activity/SPort
CMM 101 Fund/Oral Communications
ECO 203 Principles of Microeconomics
ENG 1.01/702 Colleg-e Composition I & II
HST 102 West. Civ. Since 17151

MTH 207 Intro to Statistics
PHL 103/REL 102 Intro to Philosophy/Intro to Religion

Sophomore Year
HSS 130 Physical Education Activity
HSS 350 Prin/SPort Mnagement
HSS 351 FacilitY Management
HSS 355 Sport Management Practicum

General Ed.Requirement
Course in Minoi

ACC 301 Financial Accounting
ENG 370/372/373 EnglishRequirement
MKT 301 Pri-n. Markdting
MKT 310 Prin. Selling

General Elective

ACC
CMM
ENG
FIN
MIS
MKT
MKT
MKT

PROGRAM E9: SPORT MANAGEMENT (ESM) OPTION II

Dept. No. Course Semester Hours

lstTerm 2ndTerm
1

z

J
J

J

I/ lo

Junior Year
Field Experiences
Event Management
Sport Media
Course in Minor
Financial Accounting
Media Writing
Sports Literature
Business Finance
Man. Information SYstems
Retail Marketing
Consumer Beha-vior
Advertising

Senior Year
Phvsical Education ActivitY
Hdman Anatomy/ Human PhYsiologY
Financing Sport Operations
Safetv &Laiv in PE-Sports
Sporf Management hiternshiP2
Ceneral Eledtive
Promotion Management
Course in Minor
Organizational Behavior
BuJiness Ethics

HSS
HSS
HSS

1

3
J

3

It)

1

J

J
J

3
J

3

J

3

3

18

J

J
J

J

3
z
J

J

J

;
a

J
J

285
352
353

301
330
380
301
365
315
405
421

130
305/306
349
448
485

428

e0r
JIJ

J

=

6

J
J

HSS
HSS
HSS
HSS
HSS

MKT

MGT
PHL

1,7

tsee General Education Requirements, Chapter V. Some-General Education requirements
arespecified in theprogram (eg., HST 102);oth'ersare tobechosen from thelistingof approved
cour'ses. Consult ailvisor.

tonsult program director.
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PROGRAM E4A: HEALTH INFORMATION SPECIALIST GHS)

Dept. Course Semester Hours

HSS

HSS 101
HSS 117
HSS 130
cMM 101
ECO 203
ENG 101-102
HST 102
MTH 207
PHL 103/REL 103

HSS
HSS
HSS
HSS
HSS
HSS
HSS
ACC
ENG
MKT
BIO

HSS
HSS
HSS
HSS
HSS
HSS
HST
REL

soc
CMM

First Year
Introduction to University
Personal & Communitv llealth
Physical Education Aclivity
Fuirdamentals of Communication
Principles of Microeconomics
Collegle Composition I & II
WestCiv. Since 1715
Intro to Statistics
Intro to Philosophy,/Religion

Sophomore Year
lgmpy_tgr {pp_lications in Sport Science
School Health-Services
Nutrition & Health
Human Anatomv
Human Phvsiolciev
Health Corisumeffsm
Stress Management
Financial Accounting
Professional and Tec-hnical Writing
Principles of Marketine
Concept of Biology I "
General Education Requirement

Junior Year
Methods of Teaching Health
Addiction Education
Community Health Proerams
Seminar inturrent HeaTth Issues
Community Health Resources
Health Agency Internships
Historv of Science
Christian Ethics/Health Care Issues
General Education requirement
Sociology elective
Publication Design

Senior Year
Health Agency Internships
Health Research/Evaluation
Prin/Admin. Health Programs
Admin / Promotion electi-ve
Medical Ethics
Intro Health Psych.
Interviewing / Counseling
EHS Electives

1

3

J

J
3

IJ

Lst Term
1

3
1

J
3
3

3

17

3

3
3

2ndTerm

J
2
2

J
J

t6

J
2

3
2

3
J

n

4
3
J

3
3

18

3
2

3
J
6

226
251,
295
305
306
361
373
301
378
301
151

309
360
367
N2
412
415
340
JO/

39,

n
2HSS 415

HSS 428
HSS 430

PHL 315
PSY 358IrsY 43r

3
3
3
3
36
t7 't6

lsee General Education Requirements, chapter v, some General Education courses are
specified in the.program (e.g., HSS 305); others are to be chosen from the listing of approved
courses. Consult advisor.
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FOOD AND NUTRITION (EHZ)

The Food and Nutrition Program (EHZ) offers two majors: Didactic program in
Dietetics (EHA)andNutritionand Fitness (EHN). Thecuriiculum of bothprograms
is an integration of the humanities and arts, social sciences, and the physicil aid life
sciences. The study of food and nutrition (EHZ) includes the science oi food and the
role of nutrients in the body to promote and maintain health. The Didactic program
inDietetics (EHA) curriculumincludes additionalcourses infood managemenland
medical nutrition therapy for specific pathology. The Nutrition and Fitiess (EHN)
curriculum provides sufficient hours to obtain a minor to compliment nutrition
career planning. Both programs challenge the learner to strive for excellence.

. The Didaclic Program in Dietetics is currently granted approval by the Commis-
sion of Accreditation for Dietetics Education ofilie Americ'an Dietetic Association.
21, 5 W . Jackson Blvd., Chicag o, lL 60606-6995, 312 / 899 -487 6.

PROGRAM E12: FOOD AND NUTRITION GHA)
OPTION I-DIDACTIC PROGRAM IN DIETETICS

. Th-is program leads to a Bachelor of science in preparation for a required post-
baccalaureate experience. Upon successful completion of the post-baccalauieate
experience, graduates are eligible to become aitive memberi of The American
Detetic Association and to sit for the registration examination to become registered
dietitians.

. Acceptance into a post-baccalaureate program is very competitive. post-bacca-
laureate programs maintain increasingly high admission standards. Acceptance is
based on the grades of major and support cburses, recommendation letters, work
experience, extra-curricular activities, motivation, and knowledge of the profession.
A grade point_average above 3.0 in both the major and supporl coursei is recom-
mended. At the end of the second year the Advisory Cbmmittee evaluates all
students enrolled in The American Dietetic Association bidactic Program in Dietet-
ics. Any sfudent whose cumulative average for two years of study is below 2.g will
be advised to draft a program for success or considir changing his or her major.

Most students make formal application in the second s-emEster of their senior
year to post-haccalaureate programs. Selection of the post-baccalaureate program is
made through computer matching.

students enrolled in The American Dietetic Association Didactic program in
Dietetics do not practice as student dietitians in any observation experiencE. There
is, therefore, no professional liability insurance required.

. Additional undergraduate costs may include a laboratory coat and public
transportation fares to an observation site. students are encouraged to join The
American Dietetic Association as Affiliate members, currently at $20.00 per mem-
bership year (June 1 to May 31).

PROGRAM E12: FOOD AND NUTRITION (EHA)
OPTION I-DIDACTIC PROGRAM IN DIETETICS

EHZ

Drpt. No. Co*t, . Sr**u mru
First Year

101 Intro to Universityt
113 Intro to DieteticslNutrition
270 Introductory Foods

HSS
HSS
HSS

lstTerm 2ndTerm
1

2
I
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HSS 210L
HSS 295
cHM 723
CHM I23L
cHM 124
CHM 124L
cMM 101
ENG 701/102
HST r02
REL PHLlO3

HSS 302
HSS n7
BIO 151
BIO '152

ECO 203
MTH 207
MUS 205
PSY 101
REL 357

|unior Year
HSS 304 Institutional Quantity Food Production/Buying
HSS 308 Comp. Apps. In Food/Nutrition
ACC 301 Intro to Accounting
CHM 313 Organic Chemistry
CHM 314 Organic Chemistry
ENG 37l,372378EnglishRequirements
HST 340 History of Science
MGT 301 Org. Behavior
MGT 314 SurveY, Human Resources
PHL 315 Mediial Ethics

Senior Year
Advanced Nutrition
Mother/Child Nutrition
Nutrition for Aging Adult
Phvsioloev of fxer-cise & Lab
Heilth RE3earch/Eval.
Nutrition for Exercise/ Sport
Topics,/Food Nutrition
Mtidical Nutrition Therapy
General Microbiology
Biochemistrv
Interviewing and Counseling

General Education Requirements - Thematic Cluster
courd include ff:illy2lf" "t

religion'/ philosophy GE
1Or ENG 114 or 198

Introductory Foods Lab
Nutrition aid Health
General Chemistry
General Chemistry Lab
General Chemistrv
General Chemistry tab
Fundamentals of Oral Communication
College Composition I & II
West Civ Since 1715
Intro to Religion/Philosophy

Sophomore Year
Cultural/Global Aspects of Food
Human Physiology
Concepts of Biology I
Concepts of Biology II
Principles of Microeconomics
Introduction to Statistics
Music, Instruments, Technology
Introductory Psychology
Christian Ethics/Health Care Issues

HSS '()1HSS 406
HSS N2
HSS 40&L
HSS 428
HSS 431
HSS 89
HSS 495
BIO 47r
cHM 451
PSY 437

University of Dayton VIII

12

J

J

=l5

130 total hours

2
3

J
I

3
J

n

3

J
J

J

3

l5

5

J

5

J

15

2
J
J

J
3

J

1?

J
J

3

't6

J

J

J

J

J

J

5

J
2

J

n

J

6
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PROGRAM E12A: NUTRITION AND FITNESS GHN)
OPTION 2-NUTRITION

Students may fulfill medical or dental schools'requirements, or the Didactic Program in
Dietetics, with additional courses.

PROGRAM E12A: NUTRITION AND FITNESS GHN)
OPTION 2-NUTRITION

EHZ

Dept No, Course Semester Hours

Junior Year
HSS 320 Essentials/StrengthConditioning
HSS 407 Advanced Nutrition
HSS 408-L Physiology of Exercise & Lab
HSS 409-L Kinesiology & Lab
HSS 435 Exercise ECG
CHM 313 Organic Chemistry
ENG 370,372,378 EnglishRequirem'ent2
HST 340 History of Science
REL 367 Christian Ethics/Health Care Issues
SOC 204IANT 150 Social Science Requirement

First Year
Intro to University
Intro/Exercise Science
Intro to Dietetics/Nutrition
Introductory Foods & Lab
Comp. Apps. in Sport Science
Concepts of Biology I
Concepts of Biology IIr
General Chemistry & Lab
College Composidion I-II
West. Civ. Since 1715
Intro to Religion/Philosophy

Sophomore Year
Aerobic Conditioning
Conditioning
Nutrition and Health
Human Anatomy
Human Physiology
Exercise/ Special Populations
General Chemistry & Lab
Fund. /OraI Communications
Introduction to Statistics
Intro to Philosophy/Religion
Introductory Psychology

Senior Year
Tests & Measurements
Mother/Child Nutrition
Health Research / Evaluation
Nutrition / Exercise-Sport
Topics/Food-Nutrition
Mtidical Nutrition Therapy
Health Communication - -

Nutrition for Aging Adult

HSS 101
HSS 772
HSS 113
HSS 210-L
HSS 226
BIO 151
BIO 752
cHM 123-L
ENG 707/1.02
HST 1.02

REL 103/PHL 103

HSS 782
HSS 184
HSS 295
HSS 305
HSS 307
HSS 422
CHM 1,24-L
CMM 101
MTH 207
PHL 103/REL 103
PSY 101

HSS 405
HSS 406
HSS 428
HSS 431
HSS 489
HSS 495
cMM 411.
HSS 407

Ist Term
1

2
2

2ndTerm

15

J

A

J

3

i
1

3

J

16

J

J

J

2

3
3

1?

2

4

15

J

J

3
J

3

15

3
z

J
J
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MGT
MGT
MUS
PHL
PSY

301
374
205
315
431

Org. Behavior
Sur-vey Human Resources
Music, Instruments, Technology
Medical Ethics
Interviewing and Counseling

J
3
J

1977

General Education Requirements - Thematic Cluster
Could include second history GE

art study GE
religionT philosophy GE

I Or ENG 114 or 198
2OTENC 272or372

J
J
6

FACULTY

Lloyd L. Laubach, Chairperson
Professors Emeriti: LaVanche, Drees, Leonard, Morefield, Roberts
Professor: Schleppi
Associate Professors: Baer, Laubach
Assistant Prot'essors: DeMarco, Dolan, Titlebaum

COURSES OF INSTRUCTION

HEALTH AND SPORT SCIENCE

HSS 100. LIFEGUARDING AND FIRST AID/CPR SKILLS: The primary purpose of this
course is to provide students with Lifeguard, First Aid/CPR skills and knowledge
necessary to keep the patrons of aquatic and recreation safe in and around the water. The
course will teach students to recognize and respond quickly and effectively to all
emergency situations including Lifeguarding Rescue Skill; First Aid Skill; CPR for
Professional Workers; Responsibilities of a Professional Lifeguard; Interaction with the
Public; Dealing with Uncooperative and Violent Behavior; and Injury Prevention.

2 sem. hrs.

HSS 101. INTRODUCTION TO THE UNIVERSITY: Examination of the values that
foster academic progress in the College, discussion of strategies for taking full advantage
of academic opportunities, and integrating formal and experiential learning.

1sem.hr.

HSS 109. PERSONAL AND PROFESSIONAL DEVELOPMENT OF THE TEACHER:
A course to help the student define professional goals and assess personal strengths
and weaknesses in the light of competencies deemed essential for a physical and/or
health education teacher. 2 sem. hrs.

HSS 1 11 . INTRODUCTION TO SPORT MANAGEMENT: A course to help the student
define professional goals and assess personal strengths and weaknesses in the light of
competencies deemed essential for a sport management career. 2 sem. hrs.

HSS 112. INTRODUCTION TO EXERCISE SCIENCE AND FITNESS MANAGE-
MENT: A course to help the student define professional goals and assess personal
strengths and weaknesses in the light of competencies deemed essential for an exercise
science and fitness management career. 2 sem. hrs.
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nutrition careers.

HSS 113. INTRO ro DIETETICS AND NUTRITIoN: To acquaint the students inter-
ested in a career in dietetics or nutrition with the professions, rbles, responsibilities, and
gpportunities-afforded them. Examples of practice for each area will be explored.
Required by all entering first-year students and open to students interested in food and

HSS

2 sem. hrs.

HSS 114. INTRODUCTION To PHYSICAL THERAPY: An introductory seminar dis-
cussing the history, present and future, of physical therapy. A successful undergraduate
preparation for entrance into this highly selective graduate program will be this field's
secondary focus. 2 sem. hrs.

HSS 117. PERSONAL AND COMMLINITY HEALTH: Survey of health science and

l;rl"::l"r 
of preventive medicine as introduction to other courses in health and sport

3 sem.hrs.

HSS 130. PHYSICAL EDUCATION ACTTVITIES: selected courses offered to Health
and Sport Science majors only. 1 sem. hr.

HSS 182. AERoBIC CONDITIONING: Aerobic conditioning techniques developed
primarily through running programs. Required for EES and EDP majors. 2 sem. hrs.

HSS 184. CONDITIONING: A course designed for Exercise science and pre-physical
Therapy majors to introduce them to concepts and techniques of aerobic conditioning
using exercise devices such as treadmills, bicycle ergometers, stairmasters, rowing
machines, etc. 1 sem. hl.

HSS i85. RHYTHM, DANCE, GAMES & GYMNASTICS: Theory and practice of Edu-
cational Games, Educational Dance, and Educational Gymnastics. - 2 sem. hrs.

HSS 186. ARCHERY AND FENCING: Understanding basic skills, terminology and
safety leading to appreciation ofArchery and Fencing. 2 sdin.hrs.

HSS 187. TEAM SPORTS: content and pedagogical content knowledge of selected
teamsports will be presented. overview of history, rules, officiating, straiegy, and skill
practice shall be provided. Students will also gain competence in the instruction,
adaptation, modification, and administration of the selected team sports. 2 sem.hrs.

HSS 200. MOTOR LEARNING DEVELOPMENT: Investigation of tundamental prin-
ciples of human movement. Physical and psychological variables essential to motor
learning are considered. Prerequisite for HSS 300. 2 sem. hrs.

HSS 210. INTRODUCTORY FooDS: study of scientific principles applied to the pro-
cessing and preparation of food to maintain nutritional qualrty andlesthetic value.
Corequisite: HSS 210L. 2 sem. hrs.

HSS 210L. INTRODUCTORY FOODS LABORATORY: Course to accompany HSS 210
lecture. Two 2-hour periods each week. Corequisite HSS 210. 2 sem.hrs.

HSS 220. ADAPTED PHYSICAL EDUCATION: A course to prepare prospective
teachers to adapt a physical education program so all children and y-outh can successfully
participate in activity ploglamq: study of the atypical child in order to organize and
administer a program which will meet individual needs. - 

3 sem. hrs.
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HSS 223. BASIC MOVEMENT EDUCATION: The child-centered approach to learning
in physical education designed to help children develop greater understand-ing of
thehselves as movers, the ipace in which to move and the factors afecting efficient
movement. Developmentally appropriate motor skills, movement concePts and activi-
ties (games, dance and gymnastics) are presented as the curriculum model K-12.
Prere{uisite for HSS 324. 

-- 3 sem. hrs.

ltslSS 226. COMPUTER APPLICATIONS IN SPORT SCIENCE: The course focuses on
understanding the practical uses of comPuters as a tool in exercise science and sport
management ictivities. Emphasis is placid on demonstrated proficiency in wordpro-
cessing, spreadsheets, graphics, Power Point, and databases and the evaluation and use

of speiifii exercise science and sport management packages. Emphasis will be on use of
IBM compatible computers. 3 sem.hrs.

HSS 230. BASIC ATHLETIC TRAINING: Apptication of principles and methods in-
volved in prevention, care, and treatment of athletic injuries. Prerequisite: HSS 305.

3 sem. hrs.

HSS 251. SCHOOL HEALTH SERVICES & ENVIRONMENT: The organization and
administration of a school health Program with emphasis on health services and
healthful school living. 3 sem. hrs.

IHSS 275. HISTORY OF PHYSICAL EDUCATION AND SPORT: Study of the
historical development of physical education and sport as it relates to significant events
in the history of Western civilization. 3 sem. hrs.

HSS 285. SPORT MANAGEMENT FIELD EXPERIENCE: This experience is done dur-
ing the summer after completion of the student's sophomore year. 150.clock hours must
be-completed for the 3 s-emester hour experience. This is not required but must be
registerid on a pass/fail basis. 1-3 sem. hrs.

HSS 295. NUTRITION AND HEALTH: Study of the nutrient needs of humans and of
their choices as modified by socioeconomic, cultural, and life cycle factors. 3 sem. hrs'

HSS 300. METHODS OF TEACHING SECONDARY PHYSICAL EDUCATION: Study
of the methods and skills essential for effective teaching in physical education. Prerequi-
site: HSS 200. 3 sem. hrs.

HSS 302. CULruRAL & GLOBAL ASPECTS OF FOOD: Study of the relationship
among consumers, the food; thehistorical evolution of food; socioeconomic influences on
food.- 3sem.hrs.

HSS 304. INSTITUTIONAL QUANTITY FOOD PRODUCTION AND BUYING: TO

study quantity food production in foodservice system through application of principles
for determining needs and procuring, producing and storing foods in quantity, a_lo-ng

with institutional equipment selection, maintenance, and layout. Prerequisites: HSS 210

and HSS 21,0L, a Multipurpose Computer Account (AKA Dial-in/PPP/Flyernet-ac-
count), and basic IBM compatible computer skills. 3 sem' hrs.

HSS 305. HUMAN ANATOMY: Study of the human body with emphasis on the
interdependent relationships of structure and function. Prerequisite to HSS 408-409.

Prerequisite to HSS 306. - 3 sem. hrs.

HSS 305L. HLIMAN ANATOMY LABORATORY: Hands-on study of the human body
with emphasis on the interdependent relationships of structure and function through the
use of inieractive anatomy. 1 sem. hr'
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HSS 306. HLIMAN PHYSIOLOGY: Study of the tunctions of body systems. Cell phy-
siology, structural contributions or limitations, concepts of biocheriristry, contr6l bf
functions, physiological limits of functio& and examplis of pathologic developments.

3 sem.hrs.

HSS 307. HLIMAN PHYSIOLOGY: A survey of the tunctions of body systems with
resPect to general cell physiology and specialization into tissues, structuril contributions
to- tissue/organ physiology, pertinent concepts of biochemical physiology, tissue me-
tabolism and energy/food requirements during stress and exercise, recent iesearch into
control and regulation of functions of major systems, physiologic limitations outside
g1-viry_rynental 11ges, and selected examples of pathophysiology. Prerequisites: CHM
123, CHM 124, HSS 305. - 

3 sem.hrs.

HSS 308. COMPUTER APPLICATIONS IN FOOD AND NUTRITION: Study of the
practical uses of computers as tools in Food and Nutrition. IBM compatible computers
will be used with standard software programs and selected specialty packages. p."r"q-
uisite: HSS 304 and either HSS 226 or proficienry with MS Office 97 along with I
Multipurpose Computer Account (AKA Dial-n/PPP /Flyernet account). 3-sem. hrs.

HSS 309: METHODS OF TEACHING HEALTH: Study of the instructional phase of
the school health program with emphasis on the methods of teaching h"urrn.U 

,r . Orr.

HSS 310. COACHING BASKETBALL: The theory, skills, strategies, and methods of
coaching basketball. First term, each year. Elective. - 

2 sem. hrs.

HSS 312. COACHING FOOTBALL: The theory, skills, strategies, and methods of
coaching football. Second term, each year. Elective. - 

2 sem,hrs.

HSS 314. COACHING BASEBALL: The theory, skills, strategies, and methods of
coaching baseball. Elective. - 

2 sem.hr.

HSS 315. COACHING SOCCER: The theory skills, strategies, and methods of coach-
ing soccer. Elective. 7 sem. hr,

HSS 317. COACHING TRACK AND FIELD: The theory, skills, strategies, and
methods of coaching track and field. Elective . -1 

sem. hr.

HSS 318. TEACHING AND COACHING GOLF: The theory skills, strategies, and
methods of teaching and/or coaching golf. 1 sem.hr.

HSS 320. ESSENTIALS OF MUSCULAR STRENGTH CONDITIONING: A cource de-
signed to prepare students for the certified strength and conditioning specialist (NSCA)
exam. Topics included will pertain to muscular strength and enduiance conditioning,
physiology of strength conditioning, muscular strength testing and evaluation, arid
organization,/administration of strength training programs. Preiequisite 

\H.. r*.
HSS 324. METHODS OF TEACHING ELEMENTARY PHYSICAL EDUCATION: Basic

lheory, techniggg+ and methods for conducting a program for elementary students.
Prerequisite: HSS 223. Jr. Status. - 

3 sen. hrs.

HSS 335. INTRODUCTION TO THERAPEUTIC MASSAGE: Introducrion to body-
work and issues of health and wellness. Laboratory sessions will provide an opportunift
to integrate and apply massage knowledge ana 

-skitt 
drawn from a variety 6f healin!

syst-ems; Sw_edish Massage, Acupressure, Reflexology and Hydrotherapy. Designea foi
students in Exercise science, Athletic Training, and Health cdre. Requiied that Jtudents
have had Human Anatomy, Human Physiology. - 

7 vm.hr.
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HSS 344. OUTDOOR EDUCATION: Action seminar to familiarize teachers and recre-
ation leaders with the curricula, teaching techniques, and skills for good outdoor
education programs. 2 sem' hrs.

HSS 349. FINANCING SPORT OPERATIONS: The financial concepts and theories and
their application in the professional intercollegiate, recreational and commercial sport
industii-es. Topics include revenues and expenses of professional, intercollegiate, and
private sport industries; issues affecting these revenues and expenses; fundraising at the
intercollegiate level; ownership in sport; and public and private funding for non-profit
sporrs programs. 3 sem' hrs.

HSS 350. PRINCIPLES OF SPORT MANAGEMENT: Examination of the nature of
management from theoretical and practical perspectives in a variety of sport settings.
FocuJon managerial functions andskills. 3 sem.hrs.

HSS 351. FACILITY MANAGEMENT: The Processes of planning, constructing,
equipping, and maintaining sport facilities are investigated in this course- In addition,
th-e multi-faceted nafure of event management is examined in a variety of sport
settings. 3 semhrs.

HSS 352. EVENT MANAGEMENT: The purposes, types, organization, administration
and evaluation of events as they relate to sport, facility and communif """t1"Hilll.

HSS 353. SPORTS MEDIA: This is the study and the appraisal of the media and the.role
that it plays in contemporary sports. Attention is also given to preparation and evaluation
of mediaiports presentations. 3 sem. hrs.

HSS 355. SPORT MANAGEMENT PRACTICUM/SEMINAR: The sport management
practicum and seminar is designed for students to gain insight into a wide array of field
experiences within this discipline. Students are given choices of field work within a

variety of sport and recreation settings. In addition, a weekly seminar is required as Part
of the-practicum experience. 2 sem. hrs.

HSS 360. ADDICTION EDUCATION: This is a search into the causes of human compul-
sion which lead to addictive behavior, a survey of addictive substances, individual
research into preventive and treatment Programs, and the current display of attitudesby
concerned soiial groups and individuals. 2 sem'hrs.

HSS 361. HEALTH CONSLIMERISM: Sorting fad from fact in using health products
and services from the present market-includes fad diets, nutrition nonsense, survey-of
medical hoaxes, misleading advertising and protection that is available to all health
consumers. Research into current fads and frauds and exPosure of health myths and
misconceptions is included. 2 sem. hrs.

HSS 363. EMOTIONAL HEALTH: Study of emotions, behavior, personality, social
relationships, and adjustments to change. The aim is toward increased self-understand-
ing, and improved efficiency for healthful living. 2 sem. hrs.

HSS 367. COMMUNITY HEALTH PROGRAMS: Development of those skills neces-

sary to perform as a community health educator in a variety of settings. 2 sem. hrs.

HSS 371.-PRINCIPLES OF FOOD SANITATION & SAFETY: An in-depth study of the
principles of food sanitation and safety, including food microbiology, foodborne ill-
nesses, and gastroenteric outbreaks. Emphasis will be on the correct sanitary practices
and techniques to ensure quality, food procurement, storage, preparation, service and
disposal. 2 sem. hrs.
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HSS373. STRESSMANAGEMENT: Examinationoflife'sstressors,utilizationofreduc-
tion techniques, and assisting others with the management of stress. Special attention to
controlling stress in the school setting. 2 sem. hrs.

HSS 400. PHYSICAL EDUCATION WORKSHOPS: Various workshops will be
conducted depending upon the needs of the clientele. i-3 sem. hrs.

HSS 401. ADVANCED NUTRITION: Extension of the student's knowledge of the
science of nutrition, stressing the metabolism of food constitutents and recent advances
in the field of nutrition. Prerequisites: HSS 295. BIO 403 or HSS 307 . CHM 3'1,4.

3 sem. hrs.

HSS 402. NUTRITION FOR THE AGING ADULT: The study of the process of aging
through adulthood. This will focus on the changes in nutritional needs during the aging
process. Attention will be paid to the community resources available to help provide
optimum nutrition to healthy people as they age. 2 sem.hrs.

HSS 404. COACHING INTERNSHIP: Practical coaching experience working in local
schools with interscholastic teams. Elective. L-3 sem.hrs.

HSS 405. TESTS AND MEASUREMENTS IN SPORT SCIENCE: A direct
relationship of tests and measurements to the field of sport science. 3 sem. hrs.

HSS 406. NUTRITION FOR MOTHER/CHILD: Physiologic and biochemical prin-
ciples and results of current research are used to build a foundation for exploration of
nutrition from the stages of growth and development, to maturation, and aging. These
serve as the basis for consideration of the social, economic, physiologic, and lifestyle
factors that influence nutrition status, food choices, and specific life state concerns.
Particular attention is paid to using the principles of nutrition in planning and imple-
menting recommendations for dietary change. Prerequisites: HSS 307 Physiology and
HSS 295 Nutrition and Health. 2 sem. hrs.

HSS 408. PHYSIOLOGY OF EXERCISE: Detailed study of the effects of exercise on
human functions, as a basis for the study of physical fitness, motor skills, and athletic
training. Prerequisites: HSS 305, 306, and307. 2 sem.hrs.

HSS 408L. PHYSIOLOGY OF EXERCISE LABORATORY: Course to accompany HSS
408. Weekly two-hour laboratory stressing practical applications of exercise physiblogy.
Prerequisite: HSS 306 or 307. 1 sem. hr.

HSS 409. KINESIOLOGY: Investigation and analysis of human motion based on ana-
tomical, physiological, and mechanical principles. Prerequisites: HSS 305, 306 or 307.

2 sem. hrs.

HSS 409L. KINESIOLOGY LABORATORY: Course to accompany HSS 409. Weekly
two-hour laboratory stressing the practical application of kinesiology . 1 sem. hr.

HSS 412. COMMUNITY HEALTH RESOURCES: The functions and services of
various local health agencies. Course members select agencies to visit and/or invite to
campus. 3 sem. hrs.

HSS 413. HEALTH EDUCATION FOR THE ELEMENTARY EDUCATOR: A study of
the total school health program. Elementary education majors only. Junior level.

HSS 414. PHYSICAL EDUCATION FOR THE ELEMENTARY TOaTaOTOO''O l l*
designed to equip the elementary education major with basic theory, techniques, and
methods for conducting a physical education program for elementary students. Elemen-
tary education majors only. Junior level. 2 sem. hrs.
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HSS 415. HEALTH AGENCY INTERNSHIP: Student sPends 60 hours working with
agency of his or her choice. Prerequisites: Junior standing; 1-6 sem.hrs.

}lSS 477. STUDENT TEACHING (K-12 TEACHING FIELD PHYS. ED): Teaching un-
der close supervision in the specialized subject area in both elementary and high school
grades for a minimum of trafulve weeks. A seminar is held once a week. Prerequisite:
Formal admission a full semester in advance. L2 sem. hrs.

HSS 419. STLIDENT TEACHING (HEALTH): Teaching under close suPervision in the
specialized subject area in elementary, junior high, and high school trades for a

minimum of twelve weeks. A seminar is held once a week. Prerequisite: Formal
admission a full semester in advance. 12 sem.hrs.

IJSS 422. EXERCISE FOR SPECIAL POPULATIONS: A course designed to prepare
prospective exercise specialists to adapt physical education and exercise so that all
indifiduals cat snccesifuUy participate in aitivity programs. A study of various disabili
ties and conditions in ord-ei to organize and administer a Proglam which will meet
individual needs. 3 sem' hrs.

HSS 428. HEALTH RESEARCH AND EVALUATION: An intToduction to StAtiStiCAI

analysis and research methodology. Emphasis will be on the use of these in determining
healih statistics, designing and evaluating health studies, accessing data banks; collec-
tion, analysis and interpretation of health statistics' 3 sem' hrs.

HSS,130. PRINCIPLES AND ADMINISTRATION OF HEALTH PROGRAMS: Estab-
lishment of the need for health education, historical development, survey of various
philosophies, and discussion of specific Professional standards, all aimed toward
ionceptualization ofa personal phiiosophy by the health educator. 3 sem.hrs.

HSS 431. NUTRITION FOR EXERCISE AND SPORT: Investigation of current re-
search in the nutritional assessment of the athlete. Topics include dietary needs, fluid
replenishment, pre-game meals, and "fad" diets for the athlete. Prerequisite: ESS 295.

3 sem. hrs.

HSS 435. EXERCISE ECG: Evaluation of exercise electrocardiograms from
healthy persorui. Prerequisites: HSS 307; HSS 408,408L. 3 sem.hrs.

HSS &8. SAFETY AND THE LAW IN PHYSICAL EDUCATION AND SPORTS: Study
of the legal aspects of physical education and athletics. Analysis of specific court cases.

Formulation of safety policies. 2 sem. hts.

HSS,l49 SPORTSWRffiNG: Analysis of and practice in written communications ap-
propriate tosports includingnews ieleases, news articles, game Programs, and features.

3 sem. hrs.

HSS 455. SELECTED STLIDIES IN PHYSICAL EDUCATION: Investigating, analyz-
ing, and reporting on a problem in physical education. Prerequisite: Permission of
chiirperson Elective. 14 sem. hrs.

HSS 459. S[''ORTS BROADCASTING: This course will examine the entire scoPe of
sports broadcasting. This includes determined audiences; selecting what events to cover
ahd why; writing; reportin& anchoringi producing; and job ProsPects' 3 sem.hrs.

HSS,t55. PHYSICAL THERAPY SEMINAR: Addresses current issues facing prospec-
tive and present physical therapists in a reforming healthcare industry. 3 sem.hr
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HSS 470. CURRICULUM DEVELOPMENT IN PHYSICAL EDUCATION: Principles
and procedures for curriculum construction and revision. Study of philosophies (institu-
tional, professional, and personal) and their relationship to curriculum development.

3 sem. hrs.

HSS 485. SPORT MANAGEMENT INTERNSHIP: Work experience carried out
under the auspices and supervision of the sports management staff. Application and
permission of director of Sports Management program required. 6 sem. hrs.

HSS 489. TOPICS IN FOOD/NUTRITION: Presentation and discussion of topics in a
specialized area of food and nutrition. Can be repeated under special circumstances.

1.-6 sem. hrs.

HSS 490. EXERCISE SCIENCE INTERNSHIP-ON CAMPUS: Work experience car-
ried out under the auspices and supervision of the University of Dayton Wellness
Program staff. Application and permission of director of Exercise Science and Fitness
Management program required. 1-2 sem. hrs.

HSS 491. EXERCISE SCIENCE INTERNSHIP-OFF CAMPUS: Work experience car-
ried out under the auspices of an industrial, commercial, educational, government or
health agency-related wellness program. Application and permission of director of
Exercise Science and Fitness Management program required. 1-6 sem. hrs

HSS 495. MEDICAL NUTRITION THERAPY: Includes the study of professional devel-
opment assessment, nutrition care planning and the appropriate medical nutriton
physiology in humans. Designed for those planning to become a registered dietitian
Prerequisite CHM 314, HSS 401 and HSS 307 or BIO 403. 3 sem. hrs.

EDI498-499. HONORS THESIS: Selection, design, investigation, and completion of an
independent, original research thesis under the guidance of a faculty research director.
Restricted to students in the UniversityHonors Program with permissionof theprogram
director. 6 sem.hrs.
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TEACHER EDUCATION (EDT)

The mission of the Department of Teacher Education is the development of
competent and humane teachers. It provides students and faculty the opportunity
to serve and learn in prekindergarten through secondary schools. It dedicates itself
tothe discovery and transmission of theknowledge, skills, attifudes, and values that
enable teachers to be professional leaders.

To assure the competency of its students, the Department has established a
selection and retention policy that requires students to demonstrate
before student teaching at least a 2.5 grade-point average overall, in professional
education courses, and in teaching fields; ability to pass Praxis I ; competency in
the use of audio-visual equipment and materials and computers and related
technologies; and competency in achieving selected objectives in clinical and field-
based experiences. At the completion of their programs to receive a provisional
license, all students are required to pass the Praxis II exit examination(s) mandated
by the State Board of Education, to verify they are of "good moral character," and
to be fingerprinted.

httP / / www.udayton.edu / edu / departments,/edt/edt.html

EARLY CHILDHOOD EDUCATION (ECE)

The Department of Teacher Education administers the program in Early Child-
hood Education (El-N), which leads to the Bachelor of Science in Education and
provisional licensure to teach prekindergarten through grade 3.

A student in the Early Childhood Education Program is required to investigate
an area of focus for coursework outside the school of education.

In order to do student teaching, the Early Childhood Education major must earn
a quality point average of at least 2.5 overall and in professional education courses,
and pass Praxis I. To be recommended for the provisional licensure, the early
childhood education major must also pass the Praxis II (NTE) exit examination,
verify they are of "good moral character" and be fingerprinted.

Checksheets for each licensure area are available in the Department of Teacher
Education.

PROGRAM E1-N: EARLY CHILDHOOD EDUCATION (ECE)

(Leading to Ohio Provisional Early Childhood License: prekindergarten-grade 3)

Dept. No. Course Semester Hours

First Year
EDT 109 Personal Aspects ofTeaching
EDT 110 The Profession ofTeachingl
ENG 101-102 College Composition I and II
HST 102 History of Westem Civilization Since 1715

HST 251 American History
PHL 103 Introduction to Philosophv
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lstTerm 2ndTerm

1

2
3

J

J

J
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*

REL
VAE
CMM

190-190L
277
212
204-205
21,0-210L

341,

u0

scl 230-230L
EDT 313
MUS 1.04

HSS 223
EDT 350

10t

103

101

101

Introduction to Religion
Fundamentals and Materials of Art
Fundamentals of Oral Communication
General Education Elective

Sophomore Year
Physical Universe
Childhood Development 0-82

Early Childhood Tireory & Practice2
Mathematics Concepts I and II
The Dynamic Earth
Thematic Cluster2
Thematic Cluster2
General Education Elective
General Education Elective

Junior Year
Language Dev. & Emergent Literacy
Educating Diverse Student Population

in Inclusive Settingsl
Organisms, Evolution and Environment
Developmentally Appropriate Practice 3-51

Music Lit. for the Elem. Classroom
Health, Nutrition and Movement
Teaching Reading w / Literature
Education Foundations
General Education Requirements

Senior Year
Teaching Reading 6-81.+

Developmentally Appropriate Practice 6-81/
Intro. to Leamers with M/M Educational Needs
Phonics
General Education Elective
Student Teaching Primary
Student Teaching Kindergarten

3

n

3
J

4

J

t6

4
6

J

J

J

3

lo

4
J

J

J

J

6

17

J

6
2
J

J

SCI
EDT
EDT
MTH

T'
3

16

EDT
EDT

EDT 457
EDT 412
EDT 343
EDT 450

EDT 473
EDT 472

8
6

t4i
lField experiences are arranged by the University. Register also for EDT 100.
2Field experiences arranged attheUDCC Register also forEDT 101. Thematic Clusters EDT

300 or EDT 303 needed to fulfillone thematic strand course. Consult advisor and checksheets.
4 EDT 45L, 4-1.2,343 must be taken concurrently.
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MIDDLE CHILDHOOD (EMS)

University of Dayton VIII

The Department of Teacher Education administers the program in Middle
Childhood Education (E2-N), which leads to the Bachelor of Science in Education
and provisional licensure to teach grades 4-9.

Astudent in the Middle Childhood Education Program is required to have two
concentrations of 24 or more semester hours in the following: integrated mathemat-
ics, integrated sciences, integrated social studies and integrated language arts.

In order to do student teaching and be recommended for provisional licensure
theMiddle Childhood Education majormustearn a qualitypoint average of at least
2.5 overall and in professional education courses, and Pass the Praxis L To be
recommended for the provisional licensure, the middle childhood education major
must also pass the Praxis II exit examination in professional knowledge and the two
center areas and verify they are of "good moral character."

Checksheets for each licensure area are available in the Department of Teacher
Education.

PROGRAM E2-N: MIDDLE CHILDHOOD (EMS)

(Leading to Ohio Provisional Middle Childhood License: grades 4-9)

DePt. No. Course Semester Hours

'l.st Term 2nd Term

1

First Year
SCI 190-190L Physical Universe
EDT 109 Personal Aspects ofTeaching'
EDT 110 The Profession of Teachingt
ENG 1,01.-702 College Composition I and II
CMM 101 Fundamentals of Oral Comm.
HST 702 History of Western Civ. Since 1715
PHL 103 Introduction to Philosophy
REL 103 Introduction to Religion
MTH 204 Math Concepts
HST Cen. Ed. Hgrequirement2
MUS 232 Gen Ed Art StudY requirement, first of two

z

J

-z

16

3
3

J

3
J
J

77

3

J

3

EDT 222
s 270-210L

SS
PHL, REL

VAE 232

Sophomore Year
Development in MC and AYAr
The Dynamic Earth
Concehtration3
Concentration3
Concentration3
Gen Ed SS requirement2
Gen Ed PHL, REL requirement,
Cluster Course suggested
Concentration3
Concentration3
Concentration3
Gen Ed Art
Study requirement, second of two

3

2

1n 76
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PHL, REL

funior Year
Classroom Environment for MCLa
Ed. Diverse Stud. Pop. in In. Set.4

The Mid. School, Princ. & Practicesa
Concentration3
Concentration3
Teaching Reading through Lit.Ls
PhonicsL5
Reading Methodsls
Concentration3
Gen Ed PHL, REL Requirement2

Senior Year
Concentration3
Concentration3
Concentration3
Concentration3
Concentration3 /or Elective
Concentration #1 Methods tr

Concentration #2 Methods L6

Student Teaching6

EDT

J

3

3
J

J

EDT 321,

EDT 340

10' y
EDT 350
EDT 450
EDT 352

J

J

J

J

3

15

J

J

J

3
J

15

3

3

1t

t7

rot *,*,
428,429

EDT 426,427
428,429

EDT 474

15

lField experiences are arranged by the University. Register also for EDT 100.
2A second General Education course in the Historical Study area is a university require.

ment. EDT 300 fulfills the second historical study requirement and is also part of the Social
justice Cluster. A General Education course in Social Science is a university requirement. EDT
303 is part of the Cross Cultural Cluster. Students may take either EDT 300, EDT 303, EDT 301
or EDT 302. Only one of these is required. EDT 302 is a part of the Catholic lntellectual Cluster.

3Fewer concentration hours may be required depending upon chosen concentrations.
a Designates cohort courses to be taken together in the same semester.
sDesignates cohort courses to be taken together in the same semester.
6Designates cohort courses to be taken together in the same semester.
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ADOLESCENCE TO YOUNG ADULT EDUCATION (EYA)

The Department of Teacher Education administers the program in adolescence
to young adult (E-ZN), which leads to the Bachelor of Science in Education provi-
sional licensure to teach learners ages twelve through twenty-one and grades seven
through twelve.

A student in the Adolescence to Young Adult Education Program is required to
have a single comprehensive teaching field totaling a minimum of 39 semester hours
and a maximum of 96 hours. Number of semester hours to complete teaching field
requirements is dependentupon chosen teaching field and concentrationwithin the
teaching field. Some semester hours may need to be taken during the summer. In
order to do student teaching and be recommended for licensure, the student must
earn an overall quality point average of at least 2.5; plus a cumulative point average
of 2.5 for professional education courses and for the teaching field in which
provisional licensure is sought. Students must verify "good moral character," be
fingerprinted, and pass a state mandated Praxis II exit exam.

Secondary education teaching fields include the following:
Earth Science Integrated Social Studies Earth/Chemistry
Integrated Language Arts Life Science LifelPhysics
Integrated Mathematics
Integrated Science

Physical Science
Earth/Physics

LifelChemistry
LifelEarth

Checksheets for each field are available in the Department of Teacher Education.

PROGRAM E7-N: ADOLESCENCE TO YOUNG ADULT (EYA)

(Leading to Ohio Provisional Adolescence to Young Adult License: grad,esT-1'2)

Dept. No. Course Semester Hours

EDT 109
EDT 110
ENG 101-102
HST 702
MTH 702
PHL 103

T' :'

EDT 3OO

EDT 222
EDT 208
EDT 209

ry* 101

First Year
Personal Aspects of Teaching
The Profession of Teaching
College Composition I and II
History of Western Civilization Since 1715
Fundamentals of Mathematics
Introduction to Philosophy
Introduction to Religion
General Education requiremen! Science Suggested'?
Physical or health education elective or Science Lab
General Education requirements; Science Suggested2
General Education requirement; SS/HS

lstTerm 2ndTerm

2
3

3
3

J

J

n

1

3
J
J

1

T
Soohomore Year

History of Education Since 17893 3
Development MC and AYA1 3
Teachirig and Learningt 3
Applications of Computers/Technology in Education 2
Fundamentals of Oral Communication 3
Teachingfield3 9 9
General Education requirement; Science Lab

or Physical or health education electivd 7 or2

340
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aot 303
15
z

1?

72

J

15

J

9
2
J

T
^
3
2

4
J

I

17

EDT
EDT
EDT
EDT

Junior Year
School, Self, and Societyl
Teaching field3
General Education requirements AS2
General Education requirements REL/PHL

Senior Year
340 Ed. Diverse Student Pop. Incl. Set.
307,302 Philosophyof Educatioh5
452 Reading in Content Area
475 Student Teaching-Secondarya

Special methods in teaching fieldtr
Teaching field3 and/or electives
General Education requirement: Science
lab or Physical or Heaith Ed elective

PROGRAM EIO-N: INTERVENTION SPECIALIST (EMM)

(Leading to Ohio Provisional Intervention Specialist License: grades K-12)

Dept. No Course

rField experiences are arranged by the Universitv. Resister also for EDT 100.
2See Gen-eral Education Req'irirements, ChapterV. So"me Humanities Base and thematic

cluster requirements are specified in the prograh; others are to be chosen from the listing of
approved courses. Two sci-ences, a social dcieice and a religion or philosophv course are some
oI the general education requirements. Consult advisor aid teachine-field thecksheets.

rSome teaching fields have alternate courses; see checksheets. '
4students willhave semlnar on campus once a week.
5EDT 340, 301,425, and special methods in teaching field must be taken concurrently.

INTERVENTION SPECIALIST (EMM)

The Department of Teacher Education administers the program for Intervention
Specialist (E-10N), which leads to licensure to teach learners ages five through
twenty-one, Kindergarten through grade twelvewith mild to moderate educational
needs. Students in this program also have an emphasis in the middle childhood
studies.

In order to do student teaching and be recommended for licensure, the Interven-
tion Specialist student must have a quality point average of at least 2.5 overall, in
professional education courses, and must pass Praxis I.

At the completion of the program, to receivea provisionallicense, all students are
required to pass Praxis II exit examinations mandated by the State
Board of Education, to verify they are of "good moral character," and to be finger
printed.

A Checksheet for this licensure area is available in the Department of Teacher
Education.

Semester Hours

2
3

3

SCI
EDT
EDT
ENG
HST

First Year
190-190L PhysicalUniverse
109 Personal Aspects of Teaching
110 The Profession of Teachingr
101-102 College Composition I and II
702 History of Western Civilization Since 1715

lstTerm 2ndTerm

4
1
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HST 257 or252
PHL 103
ScI 230
REL 103

ryr 10r

University of Dayton VIII

American History
Introduction to Philosophy
Organisms/Evolution
Introduction to Religion
Fundamentals of Oral Communication
Elective

Sophomore Year
History of Educition Since 1789
Child and Adolescent in Education
Language Development
Dynamic Earth
Introduction to Educ. of Learners Mild/Modt
Mathematical Concepts I and II
Phi/ReI Elective (Cluster)'?

General Education requirement-Soc. Sci. Elective
Clustef
Adapted Health/PE

Junior Year
Behavior Management
M.Sch. Prin. & Prac.a
Ed Diverse Stu.a
Clrm Envir. MCa
Appl Computer & Tech in S.E.
Art Study Elective (Cluster)2
Reading Methods*
Phonics
Tch Rdg Thru Literature
Math (Meth.)*MC
Science (Meth)* MC

Senior Year
Assessment M/M3
Curriculum M/M3
Career EdlSp Ed3
Read. In Conient Area
ColL w/Parents
Elective
Student Teaching ISIM-M
Instructional Strat/mild'
Instructional Stat/moderate3

3
3
3

17 17

EDT 3OO

EDT 207/222
EDT 347
SCI 270+L
EDT 343
MTH 204-205

J
t

J

J

2

J

5

J

J

J

J

3
3
3
2
J

3
3
c
J

J

;

EDT 342
EDT 425
EDT 340
EDT 327
EDT 445

EDT 352
EDT 450
EDT 350
EDT 427
EDT 428

2
z
3
3
3

1,2

2
J

;;

442
443
q40
452

v
444
447

EDT
EDT

HSS 220

15

1,7

J

76

EDT
EDT
EDT
EDT
EDT

'Field experiences are arranged by the University. Register also for EDT 100.
lStudents should take a lab with either SCI 210 or SCI 230.
2See General Education Requirements, Chapter V. Some humanities base and thernatic

clusters' requirements are specified in the program; others are to be chosen from the listing of
approved courses. Consult advisor and checksheets.

3Must be taken concurrentlv. Field experience is required.
€ohort classes.

342



School of Education

MUSIC EDUCATION

The Departmentof TeacherEducation cooperateswith the Departmentof Music to
offer provisional licensure PK-12 through the E1lA Program. See MUS, Chapter VI.

SPECIAL PROGRAMS PK-12

The Department of Teacher Education administers the program for special
licensure (E6) to teach grades PK-tz, which leads to the Bachelor of Science in
Education.

A student in the Special PK-12 Program is required to have one teaching field
totaling a minimum of 45 semester hours. In order to do student teaching and be
recommended for licensure, the student must have a cumulative grade point
average of at least 2.5 as well as a minimum of a 2.5 in both, professional education
courses and in teaching field(s), andpass Praxis I. Atthe end of theprogram, in order
to receive a provisional license student must pass an exit exam, Praxis II, verify
"good moral character," and be fingerprinted.

Special teaching fields include the following:
Visual Art (EAR), with four concentrations available:

Visual Communication Photography Studio Art
Foreign Language (ELA), with three concentrations available:

French German
Music Education (PK-12) is also available through the E11A Program.
Checksheets for each field are available in the Department of Teacher Education.

The suggested four-year schedule of courses is similar to that shown for the
Secondary Education Program, E2.

LICENSURE FOR STUDENTS IN ARTS AND SCIENCES

PROGRAM E11A: B.A. or B.S. WITH TEACHER LICENSURE (refer to
page 243).

Students in the College of Arts and Sciences may enroll in the Department of
Teacher Education's Adolescence to Young Adult Education Program without
transferring to the School of Education. For requirements in professional education
courses and in teaching fields consult the chairperson of the Department of Teacher
Education.

EDT

Arts and Sciences) is
Enrollment in this program (E11A for students matriculating in the Col
:s and Sciences) is subject to the same admission requirements, cour

11A for students matriculating in the College of
the same admission requirements, counseling,

ArtHistory

Spanish

maintenance of a unified-system of records, screening, and other professional
provisions standard for regular students of the School of Education and Allied
Professions working toward the B.S. in Education. These include passing Praxis I;
maintaining anoverall average of 2.5; completingfield-clinical and student teaching
hours; taking the comprehensive Praxis II; and being in good academic standing at
the University.

In order to finish in four years, a student in the College of Arts and Sciences will
need to process an application for admission to the Adolescence to Young Adult
Education Program no later than the third semester and begin the professional
education sequence. Failure to enroll on time may necessitate going beyond the
normal four years in order to qualify for teacher licensure and graduation. The
requirements for the College of Arts and Sciences (Chapter VI) and those of the
School of Education must be completed before any degree is granted.

J+J
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When the proper course requirements have been completed, the student may
register for student teaching, upon approval of the application for student teaching
that is processed the semester prior to the one during which student teaching will
take place.

When all the requirements for teacher licensure are completed, the student
should make application for the standard State Teaching Provisional License
through the recommending officer of the School of Education and Applied Profes-
sions, C-104.

FACULTY

Patricia Hart, Chairp er son
Professors Emeriti: Frye, Joseph
Professors: Geiger, Hunt, Lasley, Losito, Watras
Associate Profusors: Biddle, Hunn, Hunt, Richards, Rowley, Kinnucan-Welsch,

Tillman, Talbert-|ohnson, Sudzina, Weaver
Assistant Professors: Adams, Bowman, Carlsen, Grogan, Herrelko, Smith, Seery
Administratizte Faculty: Ferguson, Mathes
Field Experience Coordinatorsr Coy, Werbrich
CMC Coordinafor: Raney
CT E Coor dinaf or: Oberlander
UD Children's Center Director: Suttor
Other Faculty: Zalvrer, Oldenski, Brink, DeMarco

COURSES OF INSTRUCTION

EDT 100. FIELD-BASED EXPERIENCES: Planned, supervised, and evaluated
activities in various school settings. Students register for this course in conjunction with
appropriate courses in the professional education sequence. No credit

EDT 109. PERSONAL ASPECTS OF TEACHING: General introduction to education
and the University. Identification of students' personal values, goals, motives, and
strengths in light of the qualities and requirements of effective teaching. Introduction to
technology, the professional portfolio and educational issues are discussed. Field
experience (10 hrs.). 1sem. hr.

EDT 110. THE PROFESSION OF TEACHING: Study of the principal teacher be-
haviors that facilitate learning. Educational issues, developing a community of leamers,
cooperative leaming groups, service learning, Pathwise/Praxis III framework, profes-
sional standards, the portfolio, and teaching Marianist traditions are other topics of the
course. Clinical and field experiences (24 and 20 hrs.). 2 sem. hrs.

EDT 207. CHILD AND ADOLESCENT IN EDUCATION: Study of the empirical
principles of intellectual, moral, physical, personality, and social developmentas related
to performance in the classroom. Interpretations for appropriate generic teachingbehav-
iors and developmental causes ofbehavior problems, are discussed. Clinical experience
(20 hrs.). Prerequisite: EDT 110 or permission. 3 sem. hrs.

EDT 208. TEACHING AND LEARNING: Study of the empirical principles of leam-
ing such as reinforcement, discovery, motivation, and transfer. lnterpretations for
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generic teaching behaviors especially in diagnosis, prescription, and evaluation are
presented. Clinical and field experience (10 and 20 hrs.). Prerequisite: EDT 207.

3 sem. hrs.

EDT 209. APPLICATIONS OF COMPUTERS/TECHNOLOGY IN EDUCATION:
Basic computer applications in education are presented, including spreadsheet, desktop
publishing, and instructional utility programs; software evaluation; telecommunica-
tions, multimedia, and hypermedia in education; resources; legal/ethical issues. Prereq-
uisite: EDT 110 2 sem. hrs.

EDT 211. CHILDHOOD DEVELOPMENT BIRTH TO AGE 8: This course focuses on
the study of typical physical, social, emotional, linguistic, cognitive, aesthetic and moral
development of young children ages preconception through eight. Students will use this
knowledge to reflect on and make decisions about practices that serve the needs ofyoung
children and their families. This course includes 20 clinical hours to be completed in class
and 40 field hours to be completed at the University of Davton's Children's Center.

3 sem. hrs.

EDT 272. EARLY CHILDHOOD THEORY AND PRACTICE: This course is an intro-
duction to the theory base that drives developmentally appropriate practice for working
with young children birth through age eight. It extends knowledge of how children
develop and learn to provide opportunities that support the physical, social, emotional,
language, cognitive, and aesthetic developmentof all young children frombirth through
age eight. Students will learn the principles of planning and implementing developmen-
tally appropriate curriculum and instruction based on knowledge of individual children,
families and the community. Field experience: (40 hours at the UD Children's Center.)

3 sem. hrs.

EDT 222. DEVELOPMENT IN MC AND AYA: Study of the physical, social, emotional,
intellectual, and moral characteristics of the developmental period of earlv adolescence
to young adulthood within a framework of humangrowth and development. Study of
the changes in family setting, social/community contexts, threats to health and safety,
and risk behaviors are covered. Clinical and field experience: (5 and 25 hrs.).

3 sem. hrs.

EDT 300. HISTORY OF EDUCATION SINCE 1789: Study of the relationship of
schools and social changes in Europe and America from the French Revolution to the
present in the context of social justice. Prerequisites: HST 102 or permission.

3 sem. hrs.

EDT 301. PHILOSOPHY OF EDUCATION: This course includes the study of norma-
tive principles including the Marianist perspective and analysis of philosophical con-
cepts related to education. Interpretations for the development of a critical and humane
theory of teaching are also covered. Prerequisite: PHL 103. 3 sem, hrs.

EDT 302. CATHOLIC PHILOSOPHY OF EDUCATION: This course includes the
study of normative principles and analyses of concepts related to Catholic education.
Interpretations for the development of a theory of teaching compatible with Catholicism
are incorporated. Prerequisite: PHL 103 3 sem hrs.

EDT 303. SCHOOL, SELF, AND SOCIETY: A study of the relationships among institu-
tional reform, personality development, and social change in rural, urban, and suburban
schools in order to see if the differences found in the different schools derive from
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differences in the cultures of the diverse communities they serve. An effort will also be

made to see how local districts respond or have responded to national laws and policies
affecting students. A 34-hour field experience is required. 3 sem hrs.

EDT 311. DEVELOPMENTALLY APPROPRIATE PRACTICE FOR THE BIRTH TO
THREEYEAROLD: Thiscoursewillexpandtheknowledgeofhowyoungchildrenbirth
to age three learn and develop. Field Experience: 20 hours UD Children's Center.

3 sem. hrs.

EDT 312. WORKING WITH FAMILIES PART I: This course is the first in a three part
series of courses that emphasize families as important partners in the education process.

This course is taken in coniunction with Developmentally Appropriate Practice for the
Birth to Three Year Old and serves as a study of the collaborative group process needed
to effectively include parents, educators, and professionals from agencies in the educa-
tional decision-makingprocess. Familysystems theoryand familyempowermentwillbe
emphasized. 1 sem. hr.

EDT 313. DEVELOPMENTALLY APPROPRIATE PRACTICE FOR THE THREE TO
FIVE YEAR OLD: This course will expand the knowledge of how young children age

three through five learn and develop and how to provide opportunities that suPPort the
physical, social, emotional, language, cognitive and aesthetic development of children
from three through age five. 6 sem' hrs.

EDT 314. WORKING WITH FAMILIES PART 2: As the second of three courses on
family-professional relationships, this course serves as a study of the collaborative group
process needed to effectively include parents, educators, and professionals from agen-
cies in the educational decision-making process. This course is part of the Three to Five
Block and utilizes the 40 hrs. of field experience in an urban Headstart facility.

1sem. hr.

EDT 315. GUIDED PRACTICUM 3-5: This practicum serves as an extended supervised
field experience and is designed to support students in developing a firm understanding
of how play is anintegral partof developmentand implementationof anearly childhood
curriculum based in the principles of developmentally appropriate practice. Field
experience: 40 hours, Urban Headstart. 3 sem. hrs.

EDT 321. CLASSROOM ENVIRONMENT FORMIDDLE CHILDHOOD: Study of the
middle childhood student within the classroom environment. Theories of leaming and
practical applications, motivation, classroom management and discipline, Iesson and
unit planning, teaching methodologies and assessment are evaluated, studied and
practiced through clinical and field experiences. (5 hrs. and 70 hrs.) Prerequisite: EDT
222.Co-reqursites: EDT 340 and EDT 425. 3 sem. hrs,

EDT 331. TEACHING RELIGION: Planning, diagnosis, instructional methods,
materials, and evaluation techniques for teaching religion to students with varied needs
and abilities. Prerequisites: REL courses, junior standing. 3 sem. hrs.

EDT 340, EDUCATING DIVERSE STUDENT POPULATIONS IN INCLUSIVE
SETTINGS: Study of the characteristics, legal aspects, and educational needs of students
with learning problems. The.role of the general educator in making curricular modifica-
tions and accommodations, adapting instructionand collaborating with other educators
to facilitate leaming in the regular classroom for these students is examined. Field and

clinical experience: (20 and 10 hrs.)

u6

3 sem. hrs.



EDT 341. LANGUAGE DEVELOPMENT: study of language development in children
with implications for the learner with special needs. Clinicafexperienie. Prerequisite or
concurrently: EDT 340. 3 sem. hrs.

EDT 342. BEHAVIOR MANAGEMENT: Principles and methods of observing, record-
ing, measuring, and managing human behavior with emphasis on students with mild/
moderate disabilities. clinical experience. Prerequisite: EDT 340 or concurrently.

3 iem. hrs.

EDT 343. INTRODUCTION TO EDUCATION OF LEARNERS WITH MILD/MODER-
ATE LEARNING PROBLEMS: study of the role and function of the special educator.
Issues in definition, identification and placement procedurer ure presenied. Knowledge
of major researchers and historians, variations in beliefs, traditiions and values across
cultures, and current practices in the field are included. Field experience: (20 hrs.)
Prerequisite: EDT 340. 3 sem. hrs.

EDT 3,14. COLLABORATING WITH FAMILIES, PROFESSIONALS AND AGENCIES:
Theories and techniques to assist teachers in working with colleagues, parents, and
a8:nq personnel to provide an appropriate educational program, to improve home-
school relationships and to develop parent-professional partnerships. Historical and
legal p_erspective of parental influence on special education service delivery are exam-
ined. Clinical experiences. Prerequisite: EDT 343. 3 sem. hrs.

EDT 350. TEACHING READING THROUGH LITERAruRE: This course will explore
the important role children's literature has in literacy development. It will address
selection ofbooks for specific needs, interests, and reading abilities in eight genres as well
as techniques for use in classroom and home settings for children birth through adoles-

School of Education EDT

cent/young adult. Field Experience (30 hrs.) 3 sern. hrs.

EDT 352. READING METHoDS: An integrated language arts course focusing on the
knowledge base underpinning the teaching of reading and related language arts pro-
cesses within the language arts and across the curriculum to students of various ages,
needs, and abilities. Topics include planning, instructional methods, materials, ass"rs-
ment and evaluation techniques. Field experience: (30 hrs.) Co-requisities: EDT 450 and
EDT 457. 3 sem.hrs.

EDT 400. INDEPENDENT sruDY: study of selected topics in teaching. student
develops an individual learning plan that includes objectives, schedule oi activities,
products, and methods of evaluation. Prerequisite: permission of chairperson.

1-3 sem. hrs.

EDT 401. ADVANCED COMPUTERS/TECHNOLOGY IN EDUCATION: Integration
of computers and related technology into teaching in all subject areas; including the
criteria for effective software and hardware; creation of teaching, evaluation, and
management instruments. Prerequisite: EDT 209 or permission. 3 sem. hrs.

EDT 402. METHoDS--coMPurERs/TECHNoLocY IN EDUCATIoN: planning
diagnosis, instructional methods, materials, and evaluation techniques for teaching
computer science; PK-12 curriculum in computer/technology literacy; the educational
technology resource Person; establishing and maintaining technology facilities in schools
are all explored. Field and clinical experience required. Prerequisite: EDT 401.

3 sem.hrs.
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EDT 404. CURRENT INNOVATIONS IN EDUCATION: PTCSCNtAtiON, CXAMiNAIiON,

and evaluation of recent trends in curriculum and instructional strategies in PK-12

schools. 3 sem. hrs

EDT 41.2. DEVELOPMENTALLY APPROPRIATE PRACTICE FOR THE SIX

THROUGH EIGHT YEAR OLD: This course will extend the students' knowledge of

how children ages six through eight years develop and learn in order to provide

opportunities that support the physical, social, emotional, language, cognitive, and

u"r1h"ti" d".r"lopment of all young children. Students will learn to use knowledge of how

young children ages six through eight differ in their development and approaches to

i"u.t it g in order lo provide individually appropriate opportunities for learning. The

.o.r.r" *ill emphasize teaching in the content areas to include: Science, Social Studies,

Language ArtJ, Foreign Languages and Mathematics and will focus on the ohio
Curricuium Models. Field experience: 20 hours, Urban Parochial. 6 sem' hrs'

EDT 414. WORKING WITH FAMILIES PART 3: As the third of three courses on family
professional relationships, this course serves as a study-of the role of the parent in the

issessment and IEP process. Students continue to practice their understanding.family
system,s theory and family empowerment while expanding their ability to observe,

record and asiess childreri's language and literacy development for the purpose of

planning appropriate Programs. 1 sem. hr.

EDT 425. THE MIDDLE SCHOOL PRINCIPLES AND PRACTICES: ThiS COUTSC iS

primarily a study of the organization (school structure), philosophy and curriculum of
middle ievel education(9-74 year olds), grades four through nine. It is designed to

present the theoretical knowledge base about middle childhood education. Issues and

.ot.".t r, current trends and the essential elements relating to middle level education

will be discussed throughout the semester of study. Clinical experience (5 hrs.). Prereq-

uisite: EDT 222. Co-requisites: EDT 321,340. 3 sem' hrs'

EDT 426. READING/LANGUAGE ARTS FOR MIDDLE CHILDHOOD: Study of the

implications of recent research and methodology on teaching reading, writing, spelling,

u.,i g.u**u. in the middle school classroom. The Ohio Model Competency-Based

Language Arts Program will be incorporated. Clinical experience (5 hrs.). Prerequisites:

EDT 321,425- 3 sem'hrs'

EDT 427. MATH FOR MIDDLE CHILDHOOD: Planning, diagnosis, instructional

methods, materials, and evaluation techniques for teaching mathematics to students in

the middle schools with varied needs and abilities. Topics include: understanding and

use of the ohio Model (4-9), various resources and technologies, manipulatives and other

visuals, interdisciplinary connections, various groupings, current research, and various

assessments. Clinical experience (5 hrs.). Prerequisites: EDT 321,425.
3 sem. hrs.

EDT 428. SCIENCE FOR MIDDLE CHILDHOOD: This course will explore resources

and techniques available to provide all middle childhood students with a holistic,

interdisciplinary understanding of science. Students will design lessons, activities and

urs"tr-"t ts which link the national standards, state model, and international goals to

contemporary events and children's daily lives. Pre-service teachers will learn how to

provide developmentatly appropriate experiences and will practice processes, inquiry,
lnd problem-solving skills. Current research findings on adolescent learning will be
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addressed along with major concems of safety, ethical treatment of living organisms,
classroom management, science, society, and technology issues, as well as professional
and legal obligations of science teaching. Clinical experience (5 hrs.). Prerequisites: EDT
321,425. 3 sem. hrs.

EDT 429. SOCIAL STUDIES FOR MIDDLE CHILDHOOD: This course is designed to
familiarize the pre-service teacher with a variety of techniques used to teach social
studies/citizenship education in the middle level classroom. A variety of objectives
from the Ohio Model will be modeled, instructional activities will be demonstrated
and critical reflection will be expected. Clinical experience (5 hrs.). Prerequisites: EDT
321,425. 3 sem. hrs.

EDT 431. LANGUAGE ARTS METHODS AYA: Planning, diagnosis, instructional
methods, materials, and evaluation techniques for teaching English and communication
to students with varied needs and abilities, in grades 7-12.Field and clinical experience
required. First term. Prerequisite: EDT 208. 4 sem. hrs.

EDT 432. MATH METHODS FOR AYA: Planning, diagnosis, instructional methods,
materials, and evaluation techniques for teaching all levels of mathematics to students
with varied needs and abilities, in grades 7-12. Field and clinical experience required.
First term. Prerequisite: EDT 208. 4 sem. hrs.

EDT 433. FOREIGN LANGUAGE METHODS: Planning, diagnosis, instructional
methods, materials, and evaluation techniques for teaching modern foreign languages in
PK-1.2 schools to students with varied needs and abilities. Field and clinical experience
required. First term. Prerequisite: EDT 208. 4 sem. hrs.

EDT 434. SCIENCE METHODS FOR AYA: Planning, diagnosis, instructional
methods, materials, and evaluation techniques for teaching the biological and physical
sciences to students with varied needs and abilities, in grades 7-12. Field and clinical
experience required. First term. Prerequisite: EDT 208. 4 sem. hrs

EDT 435. SOCIAL STUDIES METHOD FOR AYA: Planning, diagnosis, insrructional
methods, materials, and evaluation techniques for teaching history, sociology, political
science, psychology, and other social studies to students with varied needs and abilities,
in grades 7-12. Field and clinical experience required. First term. Prerequisite: EDT 208.

4 sem. hrs.

EDT 442. ASSESSMENT: MILD/MODERATE: Study of the multidisciplinary use
of assessment devices and techniques in the diagnosis, planning, and evaluation of
the special needs learner and the development of individual education plans.
Clinical experiences. Prerequisites: EDT 340, 343. Concurrent with EDT 443 and 444.

3 sem. hrs.

EDT 443. CURRICULUM: MILD/MODERATE: Curriculum for development of mo-
tor, cognitive, academic, social, language, affective, functional, life skills and individual
programming for students with mild,/moderate disabilities. Field/ctinical experience.
Prerequisite: EDT 343. Concurrent withEDT M2, M. I sem. hrs.

EDT 444. INSTRUCTIONAL STRATEGIES: MILD: Strategies, materials, and evalua-
tion techniques for teaching students with mild/moderate learning problems. Field
experience. Prerequisite: EDT M2 and M3. 3 sem. hrs.
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EDT 445. APPLICATION OF COMPUTERS/TECHNOLOGY IN SPECIAL
EDUCATION: Basic computer application to special education, inclurljng instructional
programs, software evaluation, telecommunications, multimedia and hypermedia in
^rp"iiut education, assistive technology, augmentative devices, resources, and legal/
eihical issues. Clinical experiences. Prerequlsites: EDT 209, 341 and concurrent with
EDT 444. 3 sem.hrs'

EDT M6. CAREER EDUCATION/SPECIAL EDUCATION: Theory and techniques of

iob classification, assessment, selection, placement, and activities related to work expe-

iience from pre-school to adult. ClinicalExperiences. Prerequisite: EDT tnU. 
, ,r*. Orr.

EDT 44T.INSTRUCTIONAL STRATEGIES: MODERATE: Strategies for teaching and

managing behaviors of students with moderate disabilities. 3 sem'hrs'

EDT 450. PHONICS: This course provides the background knowledge necessary for
effectively teaching and assessing the role of phonics in the reading Process- Emphasis

is on developing p[onemic awareness, phoniis, spelling, and word recognition embed-

ded in the ion-t6xt of a total readingTlanguage arts program focused on meaning
construction. - 3sem'hrs'

EDT 451. READING K-PRIMARY: This course will explore developmentally and

individually appropriate ways to teach reading to children.ages six throug\. eighj
recognizing diverse learning itytes and special learning needs in the areaof reading. A
variity of lnsfuctional skills witt Ue incorporated. Students will also learn how to
constmct environments that support and value child-activated literary experiences.
Field experience: 20 hours. 3 sem' hrs'

EDT 452. READING IN THE CONTENT AREAS: Exploration of the problems of
developing vocabulary and critical reading ability in a varietyrcf curriculum areas. Field
experiencJ24 hours. Frerequisites for ECE/EMS: EDT 352,450. No Ot"t"O"ti 

r"r*."#;.

EW 457. LITERATURE FOR MC AND AYA: This course is designed to study the

background and development of literature for students of all needs and abilities in the4th
throrigh 12th grades. Tlie course will focus on the literature'spractical application in the

classr6om curiiculum and the formulation of critical standards for judging the quality of
the various nine genres. There are six clinical hours of experience required' Prer-equisites:

EDT222,921. 
" 3sem'hrs'

EDT 465. DISCPLINE SKILLS IN THE CLASSROOM: Study of selected theories and

strategies to improve student behavior for academic success. 2-3 sem. hrs.

EDT 471,. STUDENT TEACHING-LANGUAGES PK-12: Full-time suPervised and

evaluated teaching of foreign languages in PK-12 classes. Student is to demonstrate the

knowledge, skills,ittitudesland vllues reqyired of abeginning foreignlanguage teacher

after comipletion of a 65-hr. on-site clinicalexperience. weekly se1}y1.^lrerequisites:
Formal admission to student teaching a fulI semester in advance; EDT 433. L2 sem. hrs'

EDT 472. STLIDENT TEACHING SEMINAR-ECE: This caPstone course will provide
support to student teachers through weekly seminars. The themes of developmentally
appiopriate practice, family empowermeni, transdisciplinary teaming, scaffoldingde-
u"irpn ent, integrated curriculum, individually appropriate- practice, and.play will be

discussed as the! apply to the student teaching experience. This seminar will systemati-

cally address prbgiini evaluation, environmental safety, health fPPraisal procedures,

*.riti-*lt t.ulism-in the classroom, classroom management and the guidance of behav-

ior, professional code of ethics and the developmen[ of professionalism. 2 sem. hrs.
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EDT 473. STUDENT TEACHING IN EARLY CHILDHOOD: The student teaching
experience is a full-time, evaluated experience in an early childhood setting, ages six
through eight. Student Teaching: 150 hours, Inclusive Primary. 1.2 sem. hrs.

EDT 474. STUDENT TEACHING-MIDDLE CHILDHOOD: Full-time student teach-
ing of at least 10 weeks within the semester, in grades 4-9 in at least one of the two
concentration subjects. This field experience will be supervised and evaluated by a
qualified teacher and a university supervisor. Prerequisites: Formal admission to student
teaching a full semester in advance and the methods courses 1.1- sem. hrs.

EDT 47 5. STUDENT TEACHING AYA: Full-time supervised and evaluated teaching in
the content area in a junior or senior high school classroom. Student is to demonstrate the
knowledge, skills, attitudes, and values required of a begiruring secondary teacher after
completion of a 65-hr. on-site clinical experience. Weekly seminar. Prerequisites: formal
admission to student teaching a full semester in advance; methods course. 1,2 sem. hrs.

EDT 47 6. SruDENT TEACHING: MILD/MODERATE: Full-timesupervised andevalu-
ated teaching with students demonstrating mild/moderate Ieaming problems. Prereq-
uisites: EDT 343, 342,344, 442, M3, M5, 446. 12 sem. hrs.

EDT 477. STUDENT TEACHING-ART PK-12: Full-time supervised and evaluated
teaching in art classes in elementary and secondary grades. Stud-ent is to demonstrate the
knowledge, skills, attitudes, and values required of abeginning teacher after completion
of a 65-hr. on-site clinical experience. Weekly seminars. Prerequisites: formal admission
to sfudent teaching a full semester in advance; methods course. 12 sem. hrs.

EDT 479. SruDENT TEACHING-MUSIC PK-12: Full-time supervised and evaluated
teaching in music classes in elementary and secondary grades. Student is to demonstrate
the knowledge, skills, attitudes, and values required of a beginning music teacher after
completion of a 65-hr. on-site clinical experience. Weekly seminar. Prerequisites: Formal
admission to student teaching a full semester in advance; methods courses.

12 sem, hrs.

EDI 403. HONORS THESIS: Selection design, investigation, and completion of an
independent, original research thesis under guidance of a faculty research director.
Restricted to students intheUniversityHonors Programwithpermissionof theprogram
director.

+General Education course. See Chapter V

3 sem. hrs.
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IX School of Engineering
Blake E. Cherrington, Dean

Richard J. Kee, Associate Dean for Undergraduate Programs

Donald L. Moon, Associate Dean for Graduate Programs, Research,

and Information Technology

Carol M. Shaw, Associate Dean and Director of the Center for Competitive Change

Antionette Letavec, Assistant to the Dean

The School of Engineering has as its purpose the preparation of men and women
for professional careers in engineering and in technology so that they may assume
responsible positions of a technical nature in business, industry, education, and
government. Of primary concern is the development of professional competencies
and philosophies within the various engineering and technology disciplines, as well
as providing abroad view of the technical and social problems thatconfrontsociety.
Additionally, all school of Engineering programs provide excellentbackground for
other career areas.

As an educational unit of a private university, the School of Engineeringstrongly
emphasizes the advising of students so that they may achieve their educational
objectives within the engineering program. Each student is assigned a faculty
advisor. Academic advising begins before the students begin their formal course
work and continues as they progress toward their objectives.

The broader responsibilities of the engineering profession demand that the
professional education of an engineer include a significant component of humani-
ties, ethics, and social science studies so that the student will become aware of the
urgent problems of society and develop a deeper appreciation of the cultural
achievements of humanity. Additionally, such studies provide the proper frame-
workto insure that scientific discoveries and developmentsby engineers may result
inthetrueadvancementof thehumanrace. The engineeringprograms are described
beginning on page 359, and the engineering technology programs are described
beginning on pages 385.

OPTIONAL COOPERATIVE EDUCATION
Cooperative education offers the studentthe opportunity to put classroom work

into practical use while still in school, resulting in early career identification and
greater motivation as well as providing a source of funds. All students majoring in
engineering and engineering technology may participate in the cooperative educa-
tion program. To be eligible, they must have completed three semesters and have a
cumulative grade-pointaverage of notless than2.3. Those applyingfor theprogram
will be accepted on the basis of grade-point average, motivation, and attifude. The
number of students placed depends on the availability of jobs. See also Chapter X.

UNDERGRADUATE ENGINEERING PROGRAMS

The engineering program in each of the fields of chemical, civil, computer,
electrical, and mechanical engineering is designed to lead to a bachelor's degree in
a four-year period. l4lhile students pursue curricula they themselves have chosen
according to their fields of interest, they all take certain core courses in mathematics,
chemistry, physics, English, computer science, and engineering fundamentals. All
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of the programs permit additional specialization (as an overload) in 15 minors and
in two concentrations in areas such as aerosPace, computer engineering, engineer-
ing mechanics, comPuter systems, structures, and industrial engineering in the
School of Engineering and in other areas such as music, languages, and political
science in other units of the University. Although emphasis is on fundamental
theories, continued attention is paid to the solution of practical problems which the
student will encounter in the Practice of engineering.

The programs in chemical engineering, civil engineering, electrical engineering,
and meihanical engineering are accredited by the Engineering Accreditation Com-
mission of the Accreditation Board for Engineering and Technology.

The programs in electronic, industrial, manufacturing, and mechanical engineer-
ing technolbgy are accredited by the Technology Accreditation Commission of the
Accreditation Board for Engineering and Technology.

TRANSFER STUDENTS

The engineering programs welcome transfer students fromboth community and
senior colleges and work closely with many schools to facilitate transfers from Pre-
engineering programs. Students may complete the first two years ofstudy in other
accredited inititutions and transfer to the University of Dayton with little or no loss

of credit provided that they have followed programs similar to those prescribed by
the University of Dayton School of Engineering.

The Scho6l of Engineering has dual degree arrangements with Wilberforce
University and the eollege of Mount st. Joseph (ohio) as well as curriculum
agreements with Sinclair Community College.

MINORS IN ENGINEERING

The student majoring in chemical, civil, computer, electrical, or mechanical
engineering may choose a minor area of technical study.'The minorsprogram in the
Scfrool of Engineering provides an opportunity to specialize in a particular technical
sub-area while still puisuing a major program of study in one of the traditional and
well recognized engineering disciplines. The minors Program was designed in
response to the needs of industry and government and to the educational needs and
career objectives of students. Election of the minor is optional; it may require
additional courses for completion.

The minor is defined as at least 12 semester hours of work. It can be composed of
any number of 1- to 4-semester-hour courses selected from the approved list of
minor areas of study, which currently includes the following:

Aerospace Engineering Engineering Management
Bio-Erigineeringt Engineering Mechanics
Chemiial Processing Environmental Engineering
Computer Systems Materials Engineering 

.

Contiol Sysiems Mechanics of Engineering Systems
DesignandManufacturingEngineering Structures
Dynimic Analysis of Mec[aniJal Systems Thermal Engineering.
Energy Conveision Water Resources Engineering

specialty curriculum prevents the.offering of a

IAlthough the,absence of a bio-engineering ng department or departmental
ngineerins minor. the courses

cbnstitute a preparation for bio-engineering graduate work.
tion" will appear on the student's transcript.
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A l2-semester-hour concentration in computer engineering is available to elec-
trical engineering undergraduates. A 1S-semester-hour concentration in aerospace
engineering is also available to mechanical engineering students. Additional minors
from outside the School of Engineering are available in many subject areas.

Students, in consultation with their faculty advisors, normally select the minor
or concentration in the second semester of the sophomore year. The minor or
concentration is designated on the student's transcript.

ENGINEERING FIRST-YEAR REQUIREMENTS

Students who are recent high school graduates or who have earned fewer than
15 semester hours of collegiate credit are classified as first-year students and must
meet the commonengineering program requirementsas detailedbelow. Such credit
requirements maybemetin a numberof ways, including (1) advanced college-level
course work at the University of Dayton or other collegiate institutions, (2) advanced
placement examinations, (3) departmental examinations during the first term, or (4)

taking the prescribed courses as part of the first year. Each request for advanced
standing by credit must be initiated by the student in consultation with the
engineering faculty advisor and submitted to the office of the dean of engineering.

REQUIRED FIRST-YEAR PROGRAM1

Dept. No. Courses Semester Hours

CHM
CPS
EGR
EGR
ENG

HST

MTH
PHL
PHY
REL

lzJ

,o
101

First-Year Student Orientation 1

General Chemistry ... 3

Programmingl 0-4
Enrichment Workshop........... 0
Introduction to Engineering Design2 3

101-102 or English Composition I, II ................... .......................... 3 or 6
114 or 198

101 or 102 History of Western Civilization3 ..................... 3

or 198

768-769 Analytic Geometry and Calculus I, IL.................. 8

103 Introduction to Philosophy3 3

206 General Physics 14 ...................... 3
103 Introduction to Religion 3

Basic Science Laboratorys 1

Total first-year requirements ............ 31-35

rChemical and civil engineering students are not required to take any programming course
in the first-year. Computer engineering students must take CPS 150 in the second semester;
electrical engineering students must take CPS 130 in the second semester; mechanical engi-
neering students postpone CPS 132 until second year and take MEE 104L in the second
semester of the first year.

'zChemical, computer, and electrical engineering students are strongly advised to take EGR
101 in the first semester.

3Chemical engineering students must take CHM 124 and CHM 124L in the second semester
and postpone one of the three Humanities Base courses until the third semester.

a Computer engineering students postpone this requirement until the third semester.
sChemical, civil, and mechanical engineering students must take CHM 123L; Computer

Engineering students postpone this requirement until the third semester and take PHY 210L;
and electrical engineering students may take either CHM 1.23L or PHY 210L.
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DEGREE REQUIREMENTS

A student enrolls in the curriculum prescribed for the academic year in which he
or she is registered as a first-year student at the University of Dayton or elsewhere.
If for any reason it is necessary or desirable to change to a subsequently established
curriculum, the student must meet all of the requirements of the new curriculum.

The degrees Bachelor of Chemical, Civil, Electrical, or Mechanical Engineering,
Bachelor of Science in Computer Engineering, and Bachelor of Science in Engineer-
ing Technology are conferred at commencement if the general requirements of
Chapter V have been fulfilled as well as those listed below:

1. All prescribed courses outlined in the respective curricula must have been passed
with grades of D or better and the student must obtain a minimum grade point
average of 2.000 for the prescribed courses. Although courses may be scheduled in
terms other than as listed, all prerequisites and corequisites must be met.

2. All students in the School of Engineering must register under Grade Option 1 for
all courses in engineering, mathematics, and science exceptthoseoffered onlyunder
Grade Option 2.

3. The cumulative grade-point average in all courses which have an engineering
prefix must be at least 2.0 (C average).

4. The student must have attended the School of Engineering at the University
of Dayton during the senior year, carrying at least 30 semester hours.

The semester hours ofcredit required for graduation in each engineering curricu-
Ium administered by the School of Engineering are as follows:

Bachelor of Chemical Engineering ....... 1,37

Bachelor of Civil Engineering ............... 137
Bachelor of Electrical Engineering ....... 135
Bachelor of Mechanical Engineering .......................... 133
Bachelor of Science in Computer Engineering .......... lY

The semester hours ofcredit required forgraduation in each engineering technol-
ogy curriculum administered by the School of Engineering are as follows:

Bachelor of Science in Engineering Technology
Computer Engineering Technology Major ............ ....................... 126
Electronic Engineering Technology Major............ ........................ 126
Industrial Engineering Technology Major............ ........................ 129
Manufacturing Engineering Technology Major............ ............... 131
Mechanical Engineering Technology Major............ ..................... 131
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s-YEAR COMBINED BACHELOR'S-MASTER'S
ENGINEERING PROGRAM

The School of Engineering offers a combined S-year program leading to both a
bachelor's degree in a departmental major (chemical, civil, computer, electrical, or
mechanical engineering) and a master's degree. Physics majors (College of Arts and
Sciences) may also participate. The program is designed for the qualified student
who wishes to pursue either greater specialization in a major area or to complement
the undergraduate program with a related graduate-level concentration. Most
sfudents who select the program have received some advanced placement upon
entry to engineering at the first-year level or take occasional summer courses.

The formal request for entrance into this program is made before the first
semester of the sfudent's junior year. Admission requirements include a minimum
cumulative grade point average of 3.00 and permission from the chairperson of the
department corresponding to the student's undergraduate major. Selection of the
graduate (master/s) program area is indicated below:

Undergraduate Program

Chemical Engineering

Gr aduate Pr o gr am S elections

Aerospace Engineering
Chemical Engineering
Engineering Management
Engineering Science
Materials Engineering

Civil Engineering
Engineering Management
Engineering Science
Materials Engineering

Electrical Engineering
Engineering Management
Engineering Science
Materials Engineering

Aerospace Engineering
Electrical Engineering
Engineering Management
Engineering Science
Materials Engineering

Aerospace Engineering
Engineering Management
Engineering Science
Materials Engineering
Mechanical Engineering

Materials Engineering

Civil Engineering

Computer Engineering

Electrical Engineering

Mechanical Engineering

Physics

The department chairperson and the graduate program director serve as an
advisory committee to the student in establishing the S-year combined program
requirements. The first-year, sophomore, and junior years follow the curriculum of
the student's selected bacheloy's program. The guideline curriculum requirements
for the 4th and Sth years are given below.
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A student who elects the S-year combined program must satisfy both under-
graduate and graduate degree requirements as to required cumulative grade point
average for graduation. The graduate of the combined program will receive a
bachelor's degree in the undergraduate major (e.g., Bachelor of Mechanical Engi-
neering) and a master's degree in the graduate area (e.9., Master of Science in
Material Engineering). A student in the S-year combined program who chooses not
to complete the program must complete all the undergraduate major program
requirements to receive the bachelor's degree.

s-YEAR BACHELOR'S-MASTER'S PROGRAM

Course Area Semester Hours

Senior Year
Undergraduate department major
Undergraduate department or University requirement or electives
Graduate major (graduate credit)

Fifth Year
Graduate major (including thesis or project)

1st Term
71.

3
3

77

72

2nd Term
11

J

i
72
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CHEMICAL ENGINEERING (CME)

Chemical eneineerinq applies the principles of the physical sciences, economics,
and human relStions to"d'eiign, build, an?t supervi6e facilities that convert raw
materials into useful products and services.

The majority of ch-emical engineers are involved in the chemical process indus-
tries that produce manv of the iraterials and items needed in everyday life. These
include m'edicine, food, fertilizers, plastics, synthetic fibers, petrolerim, petrochemi-
cals, ceramics, and pulp and paper products. A chemical engineer may pursue a
proiessional caree.^i.r ^many bther lields, such as energy c6nversion, pollution
control, medical research, and materials development inlerospace and dlectronic
industries. Chemical engineers are employed in research, development, design,
production, sales, consulting, and manigeinent positions. They arb also found"in
lovernment and educationl Many use"a chemical engineerihg education as a
stepping stone to law, medicine, or corporate management.

'The c"urriculum in chemical engineeiing serves aJbasic training for positions in
these diverse areas of the manufacturing industry or for graduate study leading to
advanced degrees. The first part of the ihemical'engineeling curriculu'm provildes
a firm foundition in matheinatics, physics, and cFemistryl The chemis[ry back-
ground is stressed. The second parl of the curriculum offers a balance between
dlassroom and laboratory experie-nce in stressing chemical engineering topics such
as transport phenomena, thermodynamics, kinetics and reactor design, separation
process6s, Riria flow and heat hdnsfer operations, process controi] and^process
design. The Development of design tools i3 integrated throughout the curritulum.
Theiurriculum all6ws concentra-tions in emerglng technologies such as environ-
mental engineering and materials engineering.

Those i-nterested in pursuing care;ers in riedicine or biochemical engineering
should consult the department chairperson.

BACHELOR OF CHEMICAL ENGINEERING (CME)'

Dept. No. Course 1st Term2 2ndTerm

CME
CME
CHM
MTH
MTH

203
204
313-314
2't8
2't9

PHY 207

CME 311
cME 324-325
CME 326L
cME 381
cME 365
cHM 304
CHM

cMM 101

Soohomore Year
Material and Enerqy Balances
Experimental Methirds in Chemical Engineering
Orjlanic Chemistry I, II
Analvtic Geometrv and Calculus III
Applied Differential Equations
EnAineeringElective3 

-

Geieral Phvsics II
General Edircation requirementsa

Junior Year
Chemical Engineering Thermodynamics
Transport Phlnomen-a I, II
Transbort Phenomena Laboratory

$pptit a Mathematics for Chemiial Engineers
Jeparauon r-rocesses
Phvsical Chemistrv
Ch-emistry Electives
Technical Electives
Fundamentals of Oral Communication
General Education requirementa

3-0-3

3-3-4
4-0-4

3-0-3
3-0-3

1,7

3-0-3
3-3-4

3-0-3
4-0-4

4-0-4
3-0-3

3-0-3

3-3-4

3-0-3

1.7

3-0-3
77

3-0-3
0-3-1

3-0-3
3-3-4

3-0-3

3-0-3

77
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CME
CME
CME
CME
CME
CMEy'

Senior Year
406 Chemical Reaction Kinetics and Engineering
408 Chemical Engineering Seminar
465 Flow and Heat Transfer Processes
466L ChemicalEngineeringOperationsLaboratory
430-431, Chemical Engineering Design I, II
452 Process Control
453L Process Control Laboratory

Chemical Engineering Electives
Technical electives
General Education requirementsa

3-0-3
1-0-0 1-0-0
3-0-3
0-5-2

6-0-6
3-0-3

0-5-2
3-0-3

3-0-3
3-0-3 6-0-6

77 1,7

tAll engineering, mathematics and science courses must be taken for grading option 1.
2For example:3-0-3 means 3 class hrs.,0lab. fus.,3 sem. hrs. credit.
lSelect from list of approved engineering courses.

aSee General Education Requirements, Chapter V. Some General Education requirements
are specified in the program; others are to be chosen from the listing of approved courses.
Consult advisor.

lSelect courses from list approved by the Department of Chemical and Materials
Engineering.

FACULTY

Tony E. Saliba, Chairperson, Department of Chemical and Materials Engineering
Professor Emeriti: Snide, Lu
Professors: Eylon, Lee, Myers, T. Saliba, Sandhu
Associat e P rof essors: Flach
As sist ant P r ofes sor s : Wilkens

COURSES OF INSTRUCTION

CME 101. INTRODUCTION TO CHEMICAL ENGINEERING: Introduction to the
chemical engineering faculty, facilities, and curriculum; survey of career opportunities
in chemical engineering. Introduction to the University first-year experience. L sem.hr.

CME 203. MATERIAL AND ENERGY BALANCES: Introductory course on the
application of mass and energy conservation laws to solve problems typically
encountered in chemical process industries. Prerequisites: CHM 123; MTH 168.

3 sem. hrs.

CME 204. EXPERIMENTAL METHODS IN CHEMICAL ENGINEERING: Intro-
duction to experimental methods, instrumentation, digital data acquisition, data analy-
sis, and report writing. Use of digital computer is emphasized. Prerequisites: CME 203;
CHM124L; EGR 101. 3 sem.hrs.

CME 311. CHEMICAL ENGINEERING THERMODYNAMICS: Develooment of the
fundamental principles of thermodynamics, particularly with respect to ciremical engi-
neering processes. Prerequisites: CME 203; MTH 218. 4 sem. hrs.

CME 324. TRANSPORT PHENOMENA I: Viscosity, shell momentum balances, iso-
thermal equations of change, thermal conductivity, shell energy balances, non-isother-
mal equations of change, diffusivity, concentration profiles. Prerequisites: CME 203;
MTH 219. Corequisite: CME 381. 3 sem.hrs.
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CME 325. TRANSPORT PHENOMENA II: Multidimensional transport, dimension-
less parameters, turbulence, and numerical solution methods. Prerequisites: C}v{E324,
CME 381. 3 sem.hrs.

CME 326L. TRANSPORT PHENOMENA LABORATORY; Viscosity, conductivity,
diffusion coefficient measurements, velocity, temperature, concentration profiles, engi-
neering instrumentation, and experimental error analysis. Prerequisite: CME 324.
Corequisite: CME 325.

CME 365. SEPARATION TECHNIQUES: Distillation,
adsorption, drying, and filtration. Prerequisites: CME 311,

CME 381. ADVANCED MATHEMATICS FOR CHEMICAL ENGINEERS: Study of
analytical and numerical techniques to supportupper-levelchemicalengineering classes.
Vector analysis, matrices, differential equations, numerical integration and differentia-
tion, root finding, and curve fitting. Prerequisite: MTH 219. 3 sem. hrs.

CME 406. CHEMICAL REACTION KINETICS AND ENGINEERING: Chemical
kinetics, ideal reactor analysis and design, and heterogeneous catalysis. Prerequisite:
CME 311. First term, each year. 3 sem. hrs.

CME 408. SEMINAR: Presentation of lectures on contemporary chemical engineering
subjects by students, faculty, and engineers in active practice. Registration required of
senior students only. 0 sem. hrs.

CME 409. INTRODUCTION TO POLYMER ENGINEERING: Introduction to the
chemistry, structure, and properties of polymers; polymer synthesis and processing.
Prerequisites: CME 311; CHM 314. 3 sem. hrs

CME 430. CHEMICAL ENGINEERING DESIGN I: Study of the principles of process
development, plant design, and economics. Corequisite: CME 431. Second term, each
year. 3 sem. hrs.

CME 431. CHEMICAL ENGINEERING DESIGN II: Application of the principles of
process development, plant design, and economics. Corequisite: CME 430. Second term,
each year. 3 sem. hrs

CME 452. PROCESS CONTROL: Mathematical models, Laplace transform techni-
ques, and process dynamics. Feedback control systems, hardware, and instrumentation.
Introduction to frequency response, advanced techniques, and digital control systems.
Prerequisite: CME 381. First term, each year. 3 sem. hrs

CME 453L. PROCESS CONTROL LABORATORY: Project-oriented study of process
dynamics and control using computer-based data acquisition and control systems.
Prerequisites: CME 466L, CME 452. Second term, each year. 2 sem.hrs.

CME 465. FLUID FLOW AND HEAT TRANSFER PROCESSES: Fluid mechanics, trans-
portation and metering of fluids, agitation and mixing, heat transfer and its applications.
Prerequisites: CME 31i,324. First term, each year. 3 sem.hrs.

CME 466L. CHEMICAL ENGINEERING OPERATIONS LABORATORY: Study of the
equipment and utilization of various chemical engineering processes. Prerequisite: CME
365. Corequisite: CME 455. First term, each year. 2 setn. hrs

CME 499. SPECIAL PROBLEMS IN CHEMICAL ENGINEERING: Particular assign-
ments to be arranged and approved by chairperson of the department. 1-6 sem. hrs.

1 sem. hr.

evaporation, extraction,
324. 3 sem. hrs.
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CNIL ENGINEERING (CIE)

The Department of Civil and Environmental Engineering and Engineering
Mechanics offers a Bachelor of Civil Engineering with sufficient elective courses to
obtain a concentration in construction, environmental engineering, structures,
water resources, or other related areas such as geotechnical and transportation.

Civil engineering is the profession in which a knowledge of the mathematical and
physical sciences gained by study, experience, and practice is applied with judg-
ment to develop ways to utilize the materials and forces of nature economically
in improving and protecting the environment and providing structures and facili-
ties for community, industry, and transportation for the progressive well-being
of humanity.

Civil engineers, leading users of high technology in wide-ranging applications
in both the public and the private sectors, are essential to the continued improve-
ment of society. Civil engineers can enter traditional fields such as construction,
bridge and building design and analysis, highway design and traffic control, water
treatment and distribution, environmental engineering, hydraulics, and geo-
technics; however, theirbroad education also prepares them for materials engineer-
ing, engineering management, and the aerospace and automotive industries. Civil
engineering has applications in conceptual and detail design, field operations,
computers, and consulting.

The civil engineering curriculum prepares the graduate to function not only
within the civil, environmental, and aerospace communities but also with other
engineering disciplines and nontechnical components of society. The first and
second years build a sound foundation in mathematics, physics, chemistry, and
basic engineering science. The junior and senior years focus on technical subjects
related primarily to civil engineering, with electives available to permit either
specialization or preparation for graduate study.

Before enrolling in any engineering, chemistry, geology, mathematics, or
physics courserequiredby the civilengineeringprogram,a grade of C orbetter must
be eamed inallof theprerequisite courses for students majoringincivil engineering.
Also, courses designated CIE or EGM may be repeated only once by students
maioring in Civil Engineering.

Members of the student chapter of the American Society of Civil Engi-
neers have the opportunity to meet regularly with practicing engineers in the
Dayton community.

PROGRAM EN2: BACHELOR OF CIVIL ENGINEERING (CIE)

Dept. No. Course 1st Term 2ndTerm 3rdTerm

CIE 21.3
CIE 221L
CHM 124
EGM 201
MTH 218
PHY 207
clE 408

362

2-0-2
2-2-2
3-0-3
3-0-3
4-O-4
3-0-3
1-0-0 1-0-0

Sophomore Year
Surveying -

Civil Coriputation Laboratory
General Cfremistrv II
Statics
Analvtic Geometrv and Calculus III
General Physics If
bemlnar
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2-0-2
3-0-3
3-0-3
3-0-3
3-0-3
3-0-3

CIE

3-0-3

CIE 214
EGM 202
EGM 303
MTH 219
CMM 101

cIE 21.5L

CIE 313
CIE 318
CIE 320
GEO 21,8
PHL 316
CIE 408
CIE 31OL
CIE 3'12
CIE 333

CIE
CIE
CIE
CIE
CIE
CIE
CIE
CIE
HST

Highway Geometrics
Dviamils
St'rength of Materials
Appliid Differential Equations
Friridamentals of Oral Communication2
General Education requirement2
Surveying Field Practice

Tunior Year
Hydraulics
Airalysis of Structures
Civil' Eneineerins Analvsis
Eneineeiins Geofoey "

Enfineerinf Ethics"'
bemrnar
Civil Engineering Laboratory
SoiI Meclhanics 

*
Water Resources Engineering
Engineering or scien-ce electiie3
General Education requirement2

Senior Year
Transportation Engineering
Desigir of Steel Strictures
DesiEn of Concrete Structures
Engiieering Economics
Wa"ter & Wlstewater Engineering
Civil engineering electiv-esla
semrnar
Civil Eneineerine Desisn'
History 6f Civll Engine"ering
Engineering or science elechve'

1,7

3-3-4
4-0-4
3-0-3
3-0-3
3-0-3
1-0-0

3-0-3
3-0-3
3-0-3
1-0-1
3-3-4
3-0-3
1-0-0

1-0-0
0-3-1
3-3-4
3-0-3
3-0-3
5-0=6

1,7

6-0-6
1-0-0
3-0-3
3-0-3

l-01
15

t7

1n

403
477
41,2
420
434

408
450
J+J

1n

lFor example,3-0-3 means 3 class hrs., 0 lab. hrs.,3 sem. hrs. credit.
2See Geneial Education Requirements, Chapter V. Some General Education require-

mentsarespecified intheprogram (e.g.,GEO218); others are tobe chosenfromthe listing
of approved courses. Consult advisor.

3Select from list approved by the Department of Civil and Environmental Engineering
and Engineering Mechanics.

aMay be used to concentrate studies in the areas of Environmental, Construction,
Strucfures, Soils, Transportation, and Water Resources Engineering.

sAdmittance into CIE 450 requires successful completion of all required engineering
courses with an average academic unit GPA of no less than 2.0, or the approval of the
chair.

FACULTY

joseph E. Saliba, Chairperson
Professors Emeriti: Payne, Thomson
Distinguished Seraice Professor : Ryckman
Professors: Bogner, Phillips, J. Saliba, Whitney
Associate Professor s : Safferman, Zoghi
Lecturer : Al-Akkad, Chase
Adjunct Assistant Prot'essors: Donaldson, McCrate, Sack
Assistant Prot'essor: Farhey
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COURSES OF INSTRUCTION

CIE 101. INTRODUCTION TO CIVIL ENGINEERING: Introduction to the civil engi-
neering faculty, f4cilities, and curriculum; to the career opportunities offered by the civil
engineering profession; and to the areas of specialization within civil ."6"nif,F*. 

rr.
CIE 213. SURVEYING: Theory of measurements, computatiorL and instrumentation.
Boundaryandconstructionsurveys,triangulation,andlevelnetadjustments.Corequisite:
MTH 168. First term, each year. 2 sem.hrs.

CIE 214. HIGHWAY GEOMETRICS: Study of circular and spiral curves/ vertical
orves, grade lines, earthwork and mass diagram, slope and grade stakes, and contour
grading. Prerequisite: CIE 213. Second term, each year. 2 sem. hrs.

CIE 215L. SURVEYING FIELD PRACTICE: Field work and computation in topogra-
phy, highway surveying, triangulation, level net, celestial observations, evaluation of
errors, and preparation ofplans. Five eight-hour days a week for three weeks. Prerequi-
site: CIE 214. Summer, each year. 3 sem. hrs.

CLE221L. CIVIL COMPUTATION LABORATORY: Civil engineering applications of
minicomputers and microcomputers. Introduction to computer-aided drafting and
fundamentals of civil engineering graphics. Word processing, spreadsheet, database
applications, and mathematical application tools. Corequisite: EGM 201. 2 sem.hr.

CIE 310L. CIVIL ENGINEERING LABORATORY: Experiments and studies relating
the engineering properties of certainbuilding materials to their fundamental nature and
composition. Prerequisite: EGM 303. Second term, each year. 1 sem.hr.

CIE 312. SOIL MECHANICS: Principles of soil structures, classification, capillarity,
permeability, flow nets, shear strength, consolidation, stress analysis, slope stability,
lateral pressure, bearing capacity, and piles. Prerequisites: CIE 313; EGM 303; GEO 218.
Corequisite: CIE 312L. Second term, each year. 3 sem.hrs.

CIE 312L. SOIL MECHANICS LABORATORY: Laboratory tests to evaluate and iden-
tify soil properties for engineering purposes. Design problems are also included.
Corequisite: CIE 312. Second term, each year. 'l- setn. hr.

CIE 313. HYDRAULICS: Principles of liquid statics and fluid flow including similitude,
measuring devices, channel and pipe flow, turbines, and pumps, Corequisites: CIE 313L;
EGM 202. First term, each year. 3 sem. hrs.

CIE 313L. HYDRAULICS LABORATORY: Laboratory experiments and problems as-
sociated with CIE 313. Corequisite: CIE 313. First term, each year. l sem.hr

CIE 318. ANALYSIS OF STRUCTURES: Modern and traditional methods for analyzing
truss, beam, and frame structures. Modern matrix and computer methods emphasized
to prepare students to solve comprehensive civil engineering structures. Topics include:
element stiffness matrices and load vectors, assembly of global stiffness and load,
construction of structural models, interpretation of computer results. Traditional
hand-solution methods emphasized also to provide students with reliable methods for
verifyingtheaccuracyof computermodelpredictions.Topicsinclude: shearandbending
moment diagrams, influence lines, virtual work, slope deflection, moment distribution,
shear center, unsymmetrical bending. Prerequisite: EGM 303. First term each year.

{ sem. hrs.
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CIE 320. CryIL ENGINEERING ANALYSIS: Mathematical modeling and numerical
solution of civil engineering problems: basic concepts of probability with emphasis on

applications to structures, transportation, and hydraulics problems; application of
numerical computational methods in civil engineering problems. Prerequisites: EGM
202,303; MTH 219. First term, each year. 3 sem. hrs.

CIE 333. WATER RESOURCES ENGINEERING: Integrated study of the principles of
water movement and management. Focus areas include hydrology, water distribution,
waste water collection and storm water management. Prerequisites: CIE 313, 313L.

Second term, each year. 3 sem. hrs.

CIE 390. ENVIRONMENTAL POLLUTION CONTROL: Study of environmental
pollution problems relating to air, water, and land resources. Causes and effects of
pollution;lechnologies for solving problems. Legal and political considerations. For

;uniors and seniors other than civil engineering students. Credit may not be applied
toward civil engineering degree. Prerequisite: Some knowledge of chemisra.3 

,r*.hrr.

CIE 403. TRANSPORTATION ENGINEERING: Fundamentals of transportation engi-
neering, including design, construction, maintenance, and economics of transpo:tatio,n
facilities. Design of pavement structures and drainage systems. Prerequisites: CIE 310L,

313. Corequisite CIE 420. 3 sem' hrs'

CIE 408. SEMINAR: Practice in the presentation and discussion of papers; lectures by
staff and prominent engineers. Attendairce required of all civil engineering sophomores,
juniors, and seniors. No credit

CIE 411. DESIGN OF STEEL STRUCruRES: Design and behavior of structural steel

connections, columns, beams, and beams subjected to tension, compression, bending,
shear, torsiory and composite action. Prerequisites: CIE 310L,318. 3 sem. hrs.

CIE 412. DESIGN OF CONCRETE STRUCTTIRES: Design and behavior of reinforced
concrete slabs, beams, columns, walls, and footings subjected to tension, compression,
bending, shear, and torsion. Prerequisites: CIE 310L, 318. 3 sem. hrs.

CIE 420. ENGINEERING ECONOMICS: Basic principles and techniques of economic
analysis of engineering projects. Prerequisite: MTH 169. 1 sem. hr.

CIE 421,. CONSTRUCTION ENGINEERING: Organization, planning, and control of
construction projects, including a study of the use of machinery, economics of equip-
ment, methods, materials, estimates, cost controls, and fundamentals of CPM and PERT
contracts and bonds and legal aspects of contracting. Departmental elective. Corequisite:

CIE 422. DESIGN AND CONSTRUCTION PROIECTMANAGEMENT: Fundamentals
of project management as they relate to the design and construction professional , and
the application of project management techniques to the design and construction of

cIE 403. 3 sem. hrs.

major projects. Prerequisite: CIE 421. 3 sem. hrs.

CIE 434. WATER & WASTEWATER ENGINEERING: Problems of water pollution;
development and design of pubic water supply and waste water disposal systems; legal,

political, ethical, and moral considerations. Prerequisite: CHM 124. First term, each year.
3 sem. hrs.
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CIE 434L. WATER & WASTEWATER ENGINEERING LABORATORy: Laboratory
exercises, demonstrations, and design problems associated with water and wastewater
engineering. Corequisite: CIE 434. 3 sem. hrs.

CIE 441. INTRODUCTION TO HYDROLOGY: Detailed study of the hydrologic cycle
including precipitation, precipitation losses, and rainfall/runoff processes. Gnc6pts
relating to streamflow, urban drainage, river and reservoir routing, hydrologic measure-
ment, subsurface flow, and water quality are also addressed. Unit hydrograph theory,
watershed modeling, and analysis and design of drainage structures. Prequisites: CiE
372,31,3. 3 sem. hrs.

CIE 450. CNIL ENGINEERING DESIGN: Group design of complete projects, drawing
on the knowledge acquired in a spectrum of civil engineering subjects. 3 sem. hrs.

CIE 463. HAZARDOUS WASTE TREATMENT: The fundamental principles of the
design and operation of hazardous waste remediation processes. Characterizing con-
taminated sites and conducting treatability sfudies for the selection of the most appropri-
ate remediation strategy. 3 sem. hrs.

CIE 470. CIE COMPUTER APPLICATIONS: Applications of mainframe, mini, and
micro computers to the solution of selected civil engineering problems, including data
analysis, plotting, optimization, and simulation. Prerequisite: CIE 320. 3 sem. hrs.

CIE 499. SPECIAL PROBLEMS IN CIVI ENGINEERING: Particular assignments to
be arranged and approved by chairperson of the department. Departmental elective.

I-b sem. hrs.
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ELECTRICAL & COMPUTER ENGINEERING (ECE)

The Department of Electrical and Computer Engineering offers two under-
graduate programs leading to Bachelor of Electrical Engineering-and Bachelor
of Science in Computer Engineering. The Bachelor of Electrical Engineering
degree program also allows the opportunity to take sufficient elective courses

to obtain a ioncentration in computer engineering or enhanced knowledge in
several specific areas. The department offers master's and doctoral degrees in
electricalengineering and is closely coupled to the graduateProgram inelectro-
optics where both master's and doctoral degrees are offered.

Electrical engineering is an exciting field within the engineeringdiscipline.
It offers the opportunity to enter some of the most rewarding and challenging
careers available. The explosion of capabilities in the computer, communica-
tion, automotive, and aeiosPace industries has resulted from advances in the
electronics field. Electrical engineers are equipped to enter this dynamic arena
as well as equally challenging and rewarding careers in the fields of electro-
optics, computer engineering, signal processing, biomedicine and many more.
Eiectrical engineers work in all phases of technological programs.,They are

involved from the conception of the basic ideas through design, fabrication,
verification, manufacturing, and marketing of the final product.

Computer engineering lePresents perhaps the most sought-after profes-
sional componenl of an engineering team which develops the technological
possibilities inherent in the design, construction, and oPeration of computer
systems. The computer engineer performs a wide variety of tasks_involving
hardware, software, peripherals, comPuter-controlled systems, and hardware-
software integration.

Both electiical engineering and computer engineering are broad-based
engineering disciplines that provide for a wide range of career choices.within
the engineering field as well as providing an excellent basis for careers in such
diverse areas as business, law, and medicine.

The electrical engineering curriculum is designed to provide anunderstand-
ing of basic electrical engineering principles with emphasis on the development
of problem solving skills. An extensive laboratory experience is integrated with
thi classroom woik to assure that the student develops a working knowledge
of the fundamentals. Upper level courses integrate the knowledge base with
current technology and computational tools resulting in a graduate capable of
making a contribution to the engineering profession by either entering the work
force or pursuing a graduate education.

BACHELOR OF ELECTRICAL ENGINEERING (ELE)

Dept, No. Course

ECE 207
ECE 2O7L
ECE 277
MTH 218
EGM 273

Soohomore Year
Circuit Analysis
Circuit Analysis Laboratory
Probability and Statistics
Analvtic Geometrv and Calculus III
Statiis and Mechanics of Materials

lst Terml 2nd Term

4-0-4
0-2-7
1-0-1
4-0-4
4-0-4
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PHY 207-208 General Physics II & ilI
ECE 202 Signals and Systems
ECE 202L Signals and Systems Laboratory
ECE 21.5 Introduction to Digital Systems
MTH 279 Applied Differential Equations
CMM 101 FundamentalsofOralCommunications

Junior Year
ECE 301 Electronic Devices
ECE 301L Electronic Devices Laboratory
ECE 334 Discrete Signals and Systemi
ECE 332 Electromagnetics
ECE 315-376 Random Signals I &II

University of Dayton IX

3-0-3 3-0-3
4_0_4

0-2-7
3-0-3
3_0_3

3-0-3

1,7 1.7

3-0-3
0-2-1,

3-0-3
J-U-J

1-0-1
6-0-6

ECE 333
ECE 302
ECE 3O2L

1.r ,!

ECE 407
ECE 4O1L

1.r ^:
ECE 475

General Education requirements2
Applied Electromagnetics
Electronic Systems
Electronic Systems Laboratory
Fundamentals of Computer Architecture
Mathematics Elective3

Senior Year
Communication Systems
Communication Systems Laboratory
Electro-Mechanical Devices
Technical Elective3
General Education requirements3
Control Systems

1?

3-0-3
0-2-1,

3-0-3
6-0-6
3-0-3

tlo

1-0-1
3-0-3
3-0-3
3-0-3
0-2-1
3-0-3
3-0-3

17

6-0-6
3-0-3
3-0-3
3-0-3
1-0-1

-lo

Engineering Thermodynamics Elective3
ISE 401 Engineering Economics

rFor example:3-0-3 means 3 class hrs.,0lab. hrs.,3 sem. hrs. credit.
2See General Education requirements, Chapter V.
3Select from list approved by the Department of Electrical and Computer Engineering.

BACHELOR OF SCIENCE IN COMPUTER ENGINEERING (CPE)

Dept No. Course 'l-st Terml

The computer engineering curriculum is designed to provide an understanding
of basic computer,engineering principles with emphasis on the development of
problem solving skills. The software aspects of computer engineering are intro-
duced in the firlt year, while hardware ind hardwar6-softwa6 integrition topics
are emphasized starting in the sophomore year. An extensive hands-"on laboratbry
exPerienceis integrated with the classroom work to assure that the student develops
a working knowledge of the fundamentals.

2ndTerm

4-0-4
0-2-1,

3-1,-4

ECE
ECE
CPS
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Sophomore Year
Circuit Analysis
Circuit Analvsis Laboratorv
Algorithms ti Programming II
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3-0-3
3-0-3
4-0-4
0-2-7
3-0-3
3-0-3

77

3-0-3
0-2-7
1-0-1
3-0-3
3-0-3
3-0-3
3-0-3

77

PHY 21.0L
MTH 21,8

PHY 206-207
MTH 21,9

ECE 202
ECE 2O2L
ECE 275
cPS 347

EGM 21,3

cPs 350
ECE 3L4
ECE 301
ECE 3O1L
ECE 302
ECE 3O2L
ECE 2'11
cMM 101
cPS 346
MTH 302

General Physics Laboratory 1

Analytic Geometry & Calculus III
General Physics I, II
Applied Differential Equation
Signals & Systems
Signals & Systems Laboratory
Introduction to Digital Systems
Discrete Structures

Junior Year
Statics and Mechanics of Materials
General Education requirement2
Data Structures and Algorithms
Fundamentals of Computer Architecture
Electronics Devices
Electronics Devices Laboratory
Electronic Systems
Electronic Systerns Laboratory
Probability & Statistics
Fundamentals of Oral Communication
Operating Systems I
Linear Algebra & Matrices
Technical Elective3

Senior Year
Social Implications of Computing
Computer Systems Engineering
Software Engineering
Systems Programming
General Education reouirement2
Microelectronics Systems Design
Technical Elective3

17

4-0-4
3-0-3
3-0-3
3-0-3
3-0-3
0-2-1,

0-2-'1,

4-0-4
3-0-3

77

2-0-2
3-0-3
3-0-3
3-0-3
6-0-6

17

ECE 439
ECE 449
CPS 41,8

CPS 4M

ECE 446
6-0-6
3-0-3
6-0-6

15

lFor example: 3-0-3 means 3 class hrs.,0laboratory hrs.,3 sem. hrs. credit
2See General Education Requirements, Chapter V. Consult advisor.
3Select from list approved by the Department of Electrical and Computer Engineering

FACULTY

Partha P. Banerjee, Chnirperson
Distinguished Seraice Professor : Schmidt
Professor Emeriti: Evers, Rogers
Professors: Moon, Pasala, Thiele, Scarpino
Associate Professors: Atiquzzaman, Duncan, Hardie, Westerkamp, Williamson
Assistant Prcfessors: Daniels, HayaI, Kee, Penno, Subramanyam
Adj unct P r of essor : Repperger
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COURSES OF INSTRUCTION

University of Dayton IX

ECE 101. INTRODUCTION TO ELECTRICAL AND COMPUTER ENGINEERING:
Introduction to electrical and computer engineering faculty, facilities, and curriculum.
Career opportunities in electrical and computer engineering and areas of specialization
are discussed. 1 sem. hr.

ECE 201 . CIRCUIT ANALYSIS: Principles of linear circuit analysis and problem solving
techniques associated with circuits containing both passive and active components.
Analysis of both transient and steady-state behavior of circuits with D.C. and sinusoidal
excitation. Corequisite: MTH 169. Concurrent with ECE 201L. 4 sem. hrs.

ECE 201L. CIRCUIT ANALYSIS LABORATORY: Laboratory course stressing experi-
mental techniques, laboratory reporting, safety, and instrumentation. Experimental
investigation of basic steady-state and transient circuits. Concurrent with ECE 201.

1 sem. hr.

ECE 202. SIGNALS AND SYSTEMS: Mathematical framework associated with the
analysis of linear systems including signal representation by orthogonal functions,
convolution, Fourier and Laplace analysis, and frequency response of circuits and
systems. Prerequisites: ECE 201; MTH 218. Concurrent with ECE 202L. 4 sem. hrs.

ECE 202L. SIGNALS AND SYSTEMS LABORATORY: Laboratory investigation of
signals and systems including signal decomposition, system impulse response, convo-
lution, frequency analysis of systems, and filter design and realization. Concurrent with
ECE2O2 1sem.hr.

ECE 211. PROBABILITY AND STATISTICS: Introduction to the tonics of random
variables, probability density functions, cumulative distribution functions, mean values
and moments. Prerequisite: MTH 168. 1 sem. hr.

ECE 215. INTRODUCTION TO DIGITAL SYSTEMS: Introduction to binary systems,
logic circuits, Boolean algebra, simplification methods, combinational circui[s and net-
works, programmable logic devices, flip flops, registers, counters, memory elements,
and analysis and design of sequential circuits. Prerequisite: ECE 201. 3 sem. hrs.

ECE 301. ELECTRONIC DEVICES: Study of the terminal characteristics of electronic
devices and basic single stage amplifier configurations using bipolar junction transistors
and field-effect transistors. Analysis of the devices includes a qualitative physical
description, volt-ampere curves, and the development of small- and large-signal
equivalent circuit models. Prerequisites:BCE202,202L. Concurrent with ECE 301L.

3 sem. hrs.

ECE 301L. ELECTRONIC DEVICES LABORATORY: Laboratory investigation of elec-
tronic devices: diodes, bipolar junction transistors, field-effect transistors and opera-
tional amplifiers. Concurrent with ECE 301. 1 sem. hr.

ECE 302. ELECTRONIC SYSTEMS: Study of cascaded amplifiers, feedback amplifiers,
linear integrated circuits, and oscillators including steady state analysis and analysis of
frequency response. Prerequisite: ECE 301. Concurrent with ECE 302L. 3 sem. hrs.

ECE 302L. ELECTRONIC SYSTEMS LABORATORY: Design, construction and verifica-
tion of multistage feedback amplifiers, passive and active filters, and oscillators. Concur-
rent with ECE 302.
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ECE 314. FUNDAMENTALS OF COMPUTER ARCHITECTURE:Study of comPuter
systems organization, representation of data and instructions, instruction set architec-
ture. Drocessor unit and control unit, hieh- to low-level lanquage mapping, systemture, processor unit
simulation and implementation, applications and practica

t, high- to low-level language mapping, system
plications and practical problems. Prerequisite:

ECE 215. 3 sem. hrs.

ECE 315. RANDOM SIGNALS I: Study of multiple random variables, continuous and
discrete random processes, autocorrelation, and cross correlation. Prerequisites: MTH
218: ECE 211. 1 sem' hr.

ECE 316. RANDOM SIGNALS II: Continuation of Random Signals I. Study of spectral
densifv nnd ifs relation fo autocorrelation. statistical characterization of noise, and thedensity and its relation to autocorrelation, statistical cha tion of noise, and the
response of linear systems to random inputs. Prerequisites: EC8202,315.

7 sem. hr.

ECE 323. BASIC ELECTRONIC CIRCUITS: Analysis and design of passive and active
electrical and electronic circuits using time-domain- and frequency-domain methods.
Includes amplifiers, switches, and other types of electronic circuits. Lectures will beIncludes amplifiers, switches, and types of electronic circuits. Lectures will be

reinforced with practical and computer exercises. For chemical, civil, environmental and
mechanical engineering students. Prerequisites: MTH 218; PF{y 207. 4 sem. hrs.

ECE 332. ELECTROMAGNETICS: Study of vector calculus, electro- and magneto-
statics, Maxwell's equations, and electromagnetic plane waves and their reflection and
transmission from discontinuities. Prerequisites: PHY 207 ; MTH 279 ; ECE 202.

3 sem. hrs.

ECE 333. APPLIED ELECTROMAGNETICS: Electromagnetic theory applied to prob-
lems in the areas of waveguides, radiation, electro-optics and electromagnetic interfer-
ence and electromagnetic compatibility. Prerequisite: ECE 332' 3 sem. hrs.

ECE 334. DISCRETE SIGNALS AND SYSTEMS: Introduction to discrete signals and
systems including sampling and reconstruction of continuous signals, digital filters,
frequency analysis, the Z-transform, and the discrete Fourier transform. Prerequisites:
ECE212,21'5. 3 sem. hrs.

ECE 401. COMMUNICATION SYSTEMS: Study of amPlitude, angle, pulse, and digital
communication systems including generation, detection, and analysis of modulated
signals and power, bandwidth, and noise considerations. Prerequisites: ECE 316, 302,
and 3gn or equivalent. Concurrent with ECE 401L. 3 sem. hrs.

ECE 401L. COMMLINICATION SYSTEMS LABORATORY: Design, fabrication, and
laboratory investigation of modulators, detectors, filters, and associated communication
components and systems. Concurrent with ECE 401. 1 sem. hr.

ECE 414. ELECTRO-MECHANICAL DEVICES: Properties and theory of electro-me-
chanical devices: nonlinear electromagnetic acfuators; rotating machine analysis; field
and circuit concepts; rotating fields; direct current, synchronous, and induction ma-
chines; special-purpose machines; and fractional horsepower machines. Prerequisites:

3 sem. hrs.ECF.202.333.

ECE 415. CONTROL SYSTEMS: Study of mathematical models for feedback control
systems. Performance and stability analysis. Design topics includepole-Placement, root
locus, and frequency domain design techniques. Prerequisite: ECE 202.

3 sem. hrs.
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ECE 439. SOCIAL IMPLICATIONS OF COMPUTING: Professional, social, and
ethical issues in computing: computers and privacy; crime, abuse, hacking, and virus;
responsibility and liability. - 

2 sem. hrs.

ECE tt40. PHYSICAL ELECTRONICS: Introduction to wave mechanics, electron ballis-
tics,, theory of metals and semiconductors, electron emission, space charge flow, and
modern electron devices. Prerequisites: MTH 219; PHY 208. 3 sem. hrs.

ECE 1141. INTEGRATED CIRCUIT ELECTRoNICS: Integrated circuit design, construc-
tion and verification including the study of biasing, multistage differential and analog
power amplification, and computer assisted design tools for "on-chip" design and
layout. Prerequisite: ECE 302. - 

3 sim.hrs.

ECE 442. ENGINEERING ELECTROMAGNETICS: Processing Maxwell's equations
and applying the predictions to the analysis and design of engineering systems that make
use of electromagnetic energy from ELF through optical frequencies. Topics include
propagation, radiation, interactions with matter, guided waves, and antenna fundamen-

ELElCPE University of Davton IX

tals. Prerequisite: ECE 333. 3 sem. hrs.

ECE ,143. INTRODUCTION TO ELECTRO-OPTICS: Introductory overrriew of electro-
optics starting with Maxwell's equations and leading to lasers, holography, and other
timely applications. Prerequisite: ECE 332. - 

3 sem. hrs.

ECE 444. ADVANCED DIGITAL DESIGN: Systems approach to digiral design includ-
ing: structured top-down developmentprocess using simpleand complexlogicmodules
from various logic families; practical aspects of the design, construction, and verification
of digital subsystems; application of microcomputer andlor controller as a flexible logic
device; real-time embedded systems design; and the use of HDL tools and simulation.
Prerequisite: ECE 314. Additional prerequisite for ELE program: ECE 334 or equivalent.

3 sem. hrs.

ECE 445. SIGNAL PROCESSING: Study of signal conditioning, digital signal process-
ing, and data processing. Topics include transducers, high gain amplifier design, digital
filtering, and spectrum estimation. specialized application determined by instructor.
Prerequisites: ECE 314, and 334 or equivalent. 3 sem.hrs.

ECE M6. MICROELECTRONIC SYSTEMS DESIGN: Basic integrated circuit design
concepts, system layout application of design methodology, the fabrication process,
manufacturing limitations of the design process, and CAD/CAE utilization to realize the
design process. Prerequisite: ECE 302. Additional prerequisite for ELE program: ECE 334
or equivalent. 3 sem. hrs.

ECE 447. DIGITAL coNTRoL SYSTEMS: Analysis and synthesis of feedback control
systems including digital compensators. Topics include performance and stability
analysis, regulator and servomechanism design using time and frequenry domain
methods, and digital implementation case studies. Prerequisites: ECE 415, and 334 or
equivalent. 3 sem, hrs.

ECE 448. FIBER OPTIC COMMTTNICATIONS: General light guidance principles; ray
optics; dispersion; single mode, multimode, and graded indexfibers;basiclaserand LED
source principles; photodetectors; error probability in digital optical systems; rise time
analysis; loss budget analysis; local area nefworks and long haul communication links.
Prerequisite: ECE 333. Corequisite: ECE 401.

372

3 sem.hrs.



School of Engineering ELElCPE

ECE M9. COMPUTER SYSTEMS ENGINEERING: An introduction to advanced com-
puterarchitectureandcomputersystemsdesign. Topicsinclude:explorationofprinciple
irchitecture features of modern comPuters, pipelining, memory hierarchy, I/O devices,
interconnection networks, introduction to parallel and multiprocessor systems, and the
use of hardware description languages (HDLs) in system implementation. Prerequisites:
ECE 314 and CPS 346, or permiision of instructor. 3 sem. hrs.

ECE 450L. PROJECTS LABORATORY: Project-oriented laboratory applying engineer-
ing skills in the design, development, and demonstration of electrical and electronic
syitems. Prerequisite: permission of the project advisor. 1-3 sem' hrs.
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MECHANICAL ENGINEERING (MEE)

The Department of Mechanical and Aerospace Engineering offers a Bachelor of
Mechanical Engineeringwith sufficient elective courses to permit a concentration in
aerospace or minors in several other areas. The department offers master's and
doctoral degrees in both mechanical engineering and aerospace engineering.

_ , Mechanical engineering is an active, versatile, creative branch of engineering.
Mechanical engineers conceive, design, and plan a wide variety of devices, mi-
chines, and systems and direct their manufacture, distribution, and operation. They
are concerned with energy-its transformation, transmission, and utilization.

The field of mechanical engineering is so broad that several specialized
branches have grown from it. Mechanical engineers engage in all the engineering
functions-creative design, applied research, developmenl, application ind sales-,
and-management. The mechanical engineer's widely diversified professional cur-
riculum gives the graduate a broad base for further development. A mechanical
engineering background forms the basis for training in many other fields such as
law, medicine, and business management. It is also an excellent professional base
for interdisciplinarv activities.

BACHELOR OF MECHANICAL ENGINEERING (MEE)

7st Termr 2ndTermDept. No. Course

CMM 101
EGM 201,

MTH 218

PHY 207-208
MTH 219
MEE 227L
MEE 301
EGM 202
EGM 303

MEE 308
MEE 314
MEE 312
MEE 321
ECE 323
MEE yu

MEE 34'I
MEE 344
MEE 470

Sophomore Year
Fundamentals of Oral Communication2
Statics
Analvtic Geometrv and Calculus III
General Education requirement2
General Physics II, III^
Applied Differential Equa fions
Computer Graphics II
Thermodl'namics I
Dynamics
Strength of Materials

Junior Year
Fluid Mechanics
Computational Methods
Engineering Materials I
Theory of Machines
Basic Electronic Circuits
Seminar
General Education requirement2
Open Elective3
Engineering Experimentation
Manufacturing Processes
Heat Transfer

3-0-3
3-0-3
4-0-4
3-0-3
J-U.J 3-0-3

3-0-3
0-3-1
3-0-3
3-0-3
3-0-3

16

3-0-3
J-U-J
3-3-4
3-0-3
3-3-4
1-0-0

1,6

1?

1-0-0
3-0-3
3-0-3
1-4-3
Z-J-J

3-0-3

15

5/+



MEE A7
MEE 439

School of Engineering

ttt
MEE 4I4A
MEE 432

yr 460

Senior Year
Mechanical Design
Dynamic Systems and Controls
Open Elective
Ethics Elective GHL 316 or REL 369)
Mechanical Engineering Electives
Seminar
Engineering Systems Design
Engineering Analysis
General Education requirement2
General Education requirement2

J-J-+
4-0-4
3-0-3
3-0-3
3-0-3
1-0-0

MEE

J.U-J
1-0-1

2-6-4
J.U-J
3-0-3
3-0-3

171?

lFor example: 3-0-3 means 3 class hrs., 0lab. hrs.,3 sem. hrs. credit.
2See General Education requirements, Chapter V. Some General Education requirements

are specified in the program (e.g., PHY 208); others are to be chosen from the listing of approved
courses. Consult advisor.

3 Students opting to receive a Bachelor of Mechanical Engineering degree with an Aero-
space Concentration must take MEE 401, Aerodynamics, MEE 418, Gas Dynamics, MEE 408,
Aerospace Performance and Controls, MEE 413, Propulsion, and MEE 409, Aerospace Struc-
tures in place of IN{EE 344, the two Mechanical engineering electives, and the two oPen
electives. Also, MEE 460 may be replaced with an approved Feedback Control course.

FACULTY

Kevin P. Hallinan, Chairperson
Prot'essors Emeriti: Chuang, Minardi, Wurst
Prot'essors: Ballal, Boehman, Brockman, Doepker, Doyle, Eastep, Eimermacher,

Hallinan, Jain, Sargent, Schauer
Associate Professors: Brar, Endres, J. Ervin, Kashani, Kissock, Petrykowski
Assist ant P r of e ssor s : Murray
Adj unct P r of e ssor : Shine
Adiunct Associate Prot'essor : Ostdiek

COURSES OF INSTRUCTION

MEE 101. INTRODUCTION TO MECHANICAL ENGINEERING: Weekly meeting of
first-semester, fust-year mechanical engineering students. Orientation and selected
topics. 1 sem. hr.

MEE 104L. COMPUTER GRAPHICS I: Fundamentals of engineering graphics and the
part that graphical communication plays in engineering. Introduction to computer aided
design (CAD). 1 sem. hr.

MEE227L. COMPUTER GRAPHICS II: Advanced engineering graphics and graphi-
cal communication in engineering; introduction to project design. Prerequisite: MEE

1, sem. hr.
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Corequisite: MTH 218 3 sem. hrs.

MEE 302. THERMODYNAMICS II: Gas and two-phase heating, cooling, power cycles.
Gas mixtures and air conditioning. First and second law analysis of reacting systems.
Chemical equilibrium. High velocity nozzle and diffuser flow. Prerequisite: MEE 301.

3 sem. hrs.

MEE 308. FLUID MECHANICS: An introductory course in fluid mechanics. Funda-
mental concepts including continuity, momentum, and energy relations. Control volume
analysis and differential formulations. Internal and external flows in laminar and
turbulent regimes. One-dimensional compressible flows. Prerequisites: MEE 301;
MTH 219. 3 sem. hrs.

MEE 312. ENGINEERING MATERIALS I: Atomic structure and bonding. Crystal
structure of solids. Physical properties of solids. Strengthening methods-in solids.
Ferrous and non-ferrous metallurgy. Includes laboratory. Prerequisites: PHY 208;
EGM 303. 4 sem. hrs.

MEE 313. ENGINEERING MATERIALS II: Ceramic, polymeric and composite materi-
als. Electrical, magnetic, optical, and thermal properties of materials. Corrosion. Prereq-
uisite: MEE 312. 3 sem.hrs.

MEE 314. COMPUTATIONAL METHODS: Detailed introduction to solving engineer-
ing problems through programming in the Matlab technical computing software pack-
age. Fundamentals of algorithms, includingiterativeprocesses,anaysand logicoperations.
Graphing of 2D and 3D functions. Graphical user interfaces. Focus on engineering
applications that utilize the mathematical techniques of linear algebra, statistics and
numerical methods. Prereouisite: MTH 219 3 sem. hrs.

MEE 301. THERMODYNAMICS I: An introductory course in engineering thermody-
namics. Context and concepts of thermodynamics. Properties of pure substances and
equations of state. First and second laws of thermodynamics with applications to heat
engines, refrigeration cycles, and other energy systems. Introduction to gas mixtures.

MEE 319. MECHANICAL VIBRATIONS: Undamped and damped, free and forced
vibrations of single degree of freedom translational and rotational systems; vibration
isolation and absorption; multi-degree of freedom systems, continuous system, transient
vibration, approximate and numerical solution. Prerequisites: EGM 202, MTH 219.
Corequisite: EGM 303. 3 sem. hrs.

MEE 321. THEORY OF MACHINES: Applications and design of mechanisms; use of
graphical and analytical techniques for the kinematic and dynamic analysis and synthe-
sis of machines. Analysis and design of cams, gears and gear trains. Balancing of rotating
masses. Prerequisite: EGM 202. 3 sem. hrs.

MEE 341. ENGINEERING EXPERIMENTATION: Basic sensors and instrumentation.
design of experiments, data acquisition and processing, and uncertainty and statistical
analysis of data. Measurement of strain, motion, pressure, temperafure, flow and sound.
Measurement applications to engineering phenomena or systems. Course will utilize a
mix of lecfure, laboratory experiments and demonstrations. Also a term project to
provide design for experiment experience. Co-requisites: EGM 303; MEE 308; ECE 323.

3 sem. hrs.
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MEE 344. MANUFACTURING PROCESSES: Casting processes including casting de-
fects and design of castings; metal working processes such as extrusion, forging, rolling
and wire drawing; sheet metal forming; welding processes; powder metallurgy and
design principles for P/M parts, metal removal processes; forming and shaping plastics
and composite materials; rapid prototyping. Design principles for manufactability.
Includes laboratory. Prerequisites: MEE 312. 3 sem. hrs.

MEE 401. AERODYNAMICS: Fundamentals of steady incompressible, inviscid aero-
dynamicflows overwings. Emphasis on force and momentdetermination forair foiland
finite wings. Prerequisite: MEE 308. 3 sem. hrs.

MEE 402. ENERGY CONVERSION SYSTEMS: Introduction to global energy con-
cerns; fossil and nuclear fuels; energy consumption analysis; solar energy and alternative
energy concepts; nuclear power plants, steam power plants, industrial gas turbines, and
total energy power plants; energy management and conservation techniques. Prerequi-
site: MEE 301 or CME 305 or MCT 232. 3 sem. hrs.

MEE 408. AIRCRAFI PERFORMANCE AND CONTROL: Elementary development
of aircraft equations of motion; performance in level flight; climbing and descending
performance; turning performance, takeoff and landing performance; static and dy-
namic stability and control in all three axes. Prerequisites: MEE 401,;EGM202.

3 sem. hrs.
MEE 409. AEROSPACE STRUCTURES: Structural properties of wing and fuselage
sections. Nonsymmetrical bending of skin-stringer wing sections. Shear stresses in thin-
walled and skin-stringer multiple-celled sections. Deflection by energy methods. Intro-
duction to finite element stiffness method. Prerequisite: EGM 303. 3 sem. hrs.

MEE 410. HEAT TRANSFER: Fundamentals of conduction, convection, and thermal
radiation errergy-transfer. Conduction of heat in steady and unsteady state. Principles of
boundary layer theory applicable to free and forced convection heatiransfer for internal
and external flows. Radiation analysis with and without convection and conduction.
Prerequisites: MEE 308. 3 sem. hrs,

MEE 413. PROPULSION: Principles of propulsive devices, aerothermodynamics, dif-
fuser and nozzle flow, energy trarisfer in iur6o-machinery; furbojet, turbo-ian, prop-fan
engines; turbo-prop and turboshaft engines. RAM and SCRAM iet analysis and a brief
intioduction to related materials and"air frame-propulsion int'eractioi. Prereouisite:
MEE 418. 3 sim. hrs.

MEE 414A. SEMINAR: Presentations on contemporary mechanical engineering sub-
jects by students, faculty, and engineers in active prictice; student involvement in
profesiional and service ictivities. Fegistration required of ali students in their last term
prior to graduation. 1 sern. hr.

MEE 4148. SEMINAR: Presentations on contemporary mechanical engineering sub-
jects by students, faculty, and engineers in active practice; student involvement in
professional and service activities. Registration required of all junior and senior students
not registered in MEE 4144.

MEE 417. INTERNAL COMBUSTION ENGINES: Combustion and enerqy release
processes. Applications to spark and compression ignition, thermal jet, rock6i and gas
turbine engines. Emphasis on air pollution problems caused by internal combustion
engines. Idealized and actual cycles studied in preparation for laboratory testing of L C.

No credit

3 sem. hrs.
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MEE 418. GAS DYNAMICS: Application of the basic thermodynamic and fluid
motion laws to the solution of engineering problems in fluid mechanics. Use of differen-
tial and integral equations for internal and external flow of compressible fluids with
friction and heat transfer. Isentropic flow; adiabatic flow; normal and oblique shocks;
Prandtl-Meyer flow; Fanno and Rayleigh line flow. Prerequisite: MEE 308. 3 sem. hrs.

MEE 420. HEATING AND AIR CONDITIONING: Theory and methods of maintain-
ing comfortable industrial and residential environments. Psychrometrics; effects of solar
radiation; heat transmission through solid boundaries and transparent materials; heat-
ing and cooling load calculations; sizing of equipment; energy conservation and manage-
ment concepts. Corequisite: MEE 410 or permission of instructor. 3 sem. hrs.

MEE 423L. MECHANICAL ENGINEERING LABORATORY: Three-hour laboratory
session and three-hour out-of-class group session each week. Analysis, modeling,
testing, and oral and written presentation of studies in power generation, heat transfer,
and fluid dynamic systems. Prerequisites: MEE 341; MEE 410. 3 sem. hrs.

MEE 424L. AEROSPACE ENGINEERING LABORATORY: Analysis, modeling, test-
ing, and oral and written presentation of studies in aerodynamics; propulsion, heat
transfer, and controls. Three-hour laboratory session and three-hour out-of-class group
session each week. Prerequisites: MEE 341; MEE 410. 3 sem. hrs'

M.EE 425. AEROSPACE DESIGN: Design project in which teams of students ynthesize
an engineering solution to a complex aerospace related problem through the integration
of mechanical and aerospace engineering principles. Prerequisites: MEE 408, 409, 413 or
permission of instructor. Corequisite: MEE 425L. 3 sem. hrs.

M.EE 427. MECHANICAL DESIGN I: Three hours lecture and three hours lab per
week. Stress and deflection analysis of machine components; theories of failure; fatigue
failure of metals. Design and analysis of mechanical components such as gears, shafts,
bearings and springs. Design projects and problems applying principles covered in
lecture. Solution of complex problems with emphasis on synthesis and design of
mejchanical systems. Prerequisites: EGM 303; MEE 321. 4 sem. hrs.

MEE 428. MECHANICAL DESIGN II: Advanced topics in stress and deflection
analysis; analysis and design of mechanical elements such as gears, journal and ball
bearings, belts, brakes, and clutches; principles of fracture mechanics; failure analysis;
machinery construction principles. Contemporary design methods and issues associated
with the product development rycle. Prerequisite: MEE 427. 3 sem.hrs.

MEE 432. ENGINEERING SYSTEMS DESIGN: Two hours lecture and six hours of lab
per week. Focus of the lab and lecture on a design project. Detailed evaluation of the
Product Realization Process GRP), including specifications, concePtual designs, and
detailed designs. Study of project management including project tracking methods,
cost estimating, overhead, direct labor, time value of money and depreciation. Analysis
of design criteria for safety, environmental and sociological impact. Culminates in a
comprehensive written report and oral presentation. Prerequisite: MEE n r. 

n ,r*.rrr.

MEE 434. MECHATRONICS: Emphasis on the integration of sensors, micro-controllers,
electromechanical actuators, and control theory in a 'smart' system for a semester long
design project. Topics include: sensor signal processing, electromechanical actuator
fundamentals, interfacing of sensors and actuators to micro-controllers, digital logic, and
programming of micro-controllers, programmable logic controllers and programmable
logic devices. Equal mix of lecture and laboratory. Prerequisite: ECE323. 3 sem.hrs.
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MEE 435. FEEDBACK CONTROL SYSTEMS: Analyses of automatic feedback
control systems using time domain solutions, Laplace transforms, block diagrams,
transfer functions, characteristic equations, stability criteria, and control actions. System
performalcebased orr Nyquist, Bode and root-locus with system compensation. Prereq-
uisites: MTH279; EGM 202. 3 sem. hri.

MEE 436. VEHICLE PERFORMANCE ANALYSIS: Ground, air, water, space
vehicles.,Development of force, moment, and kinematic equations. Advanced applica-
tions including stability, control, performance evaluations. Vehicle simulation. Analog
computation. Prerequisite: MEE 308 or permission of instructor. 3 sem. hri.

MEE 438. ROBOTICS AND FLEXIBLE MANUFACTURING: Overview of industrial
robots; physical configuration, operation, and programming of robots; actuators, drive
mechanisms, sensors, vision systems, controls, and control methods for robots; economic
considerations; and automated factory concept. Prerequisite: MEE 321. 3 sem. hrs.

MEE 439. DYNAMIC SYSTEMS AND CONTROLS: Dynamic systems modeling with
special emphasis on mechanical systems (one and two dbgrees ofireedom). Cove6 both
transfer function and state space modeling techniques. Analogues drawn between
mechanical, electrical, fluid, and thermal physical domains. system nonlinearities and
model linearization methods are discusied. Analytical soluiions of linear ordinary
differential equations using Laplace transformation and state space theory. Feedbaci<
co1!ryI theory, including root locus and frequency response techniques. pierequisites:
MTH219;EGM202. 4 iem.hrs.

MEE 460. ENGINEERING ANALYSIS: Case study approach to engineering problem
solving. Emphasis on breaking down problems to traatable parts, irodehn! |hysical
systems and selection of solution techniques. Problems related to thermal, fluid, struc-
tural, and dynamic systems. Problems typically involve solution of ordinary and partial
differential equations, Fourier analysis of periodic behavior, simulation, optimiiation
and/or statistical analysis. Analytical and numerical solution techniques, with an
emphasis on selecting the most appropriate technique and understanding the limitations
of the analysis. Prerequisites: ECE 323; MEE 312; MEE 410. - 

3 sem, hrs.

MEE 499. SPECIAL PROBLEMS IN MECHANICAL AND AEROSPACE ENGINEER-
ING: Particular assignments to be arranged and approved by department chairperson.

1-6 sem. hrs.

In addition to the courses listed above, students may select as undergraduate
electives mechanical or aerospace engineering (MEE or AEE) courses from the 500
series listed in the Graduate Issue of the Bulletin.
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SERVICE (EGR, EGM, ISE)
AND INTERDISCPLINARY (ENI)
COURSES FOR ENGINEERING

COURSES OF INSTRUCTION-EGR

EGR 100. ENRICHMENT WORKSHOP: A workshop structured to provide collabora-
tive learning of engineering calculus facilitated with upper-class engineering students.
Required course both semesters for first-year engineering students. 

No credit

EGR 101. INTRODUCTION TO ENGINEERING DESIGN: A team taught integrated
introduction to engineering design. Emphasizes problem-solving skills, team work,
multi-disciplinary approaches to engineering projects and problems, experiential hands-

on experience, and strucfural programming. 3 sem.hrs.

EGR 102. SEMINAR FOR UNDECLARED STUDENTS: A seminar to acquaint the
student with the University and the departments of the School of Engineering. Academic
policieis, academic planning, registration procedures, counseling and career placement

services, and assistance in selecting a major. 1 sem' hr.

* EGR 201. TECHNOLOGY AND THE ENGINEERING METHOD: Survey of the
fields of engineering and their tasks and tools. Development of simplified engineering
skills with application to case problems. Review of contemPorary technology. Exposure
toan engineering design and laboratoryexperience. Notforengineering and/ortechnol-
ogy majors. 3 sem. hrs'

EGR 320. SYSTEMS DESIGN-HONORS: Interdisciplinary systems-design experience
to emphasize the basic problem-solving approach and philosophy of engineering for
students of varied backgrounds. By permission only' 3 sem. hrs.

EGR 498. HONORS THESIS: Selection, design, investigation, and completion of an
independent, original research study resulting in a document prepared for submission

as a potential publication and a completed undergraduate thesis. Restricted to students
in University Honors Program. 3-6 sem. hrs.

EGR 499. SPECIAL PROBLEMS IN ENGINEERING: Particular assignments to be
arranged and approved by the dean of engineering. 1-6 sem. hrs.

*General Education course. See Chapter V.
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COURSES OF INSTRUCTION-EGM

Engineering mechanics (EGM) courses are taught and administered by the
Department of Civil and Environmental Engineering and Engineering Mechanics.

EGM 201. STATICS: The principles of mechanics; force systems, free body diagrams,
resultants and equilibrium, centroids and centers of gravity; application to trusses,
frames, machines, and beams; friction; moments of inertia. Corequisite: *rrrrfk. 

nn.

EGM 202. DYNAMICS: Kinematics, including translation, rotation, plane motion, and
relative motion; kinetics of particles and bodies by the methods of force-mass-accelera-
tion, work-energy, and impulse-momentum. Prerequisite: EGM 201. 3 sem.hrs.

EGM 213. STATICS AND MECHANICS OF MATERIALS: The principles of
mechanics, force systems, resultants and equilibrium, centroids and center of gravity
and moment of inertia, application to mechanics and frames. Also the study of stresses,
strains, and deflections under different loading conditions for beams and columns.
Not for CIE and MEE majors. 4 sem. hrs.

EGM 303. STRENGTH OF MATERIALS: The study of stresses, strains, and deflec-
tions in tension, compression, shear, flexure, and torsion; shear and moment diagrams;
analysisof stresses and strains ata poin! Mohr's circle; analysis of columns. Prerequisite:
EGM 201. Each term. 3 sem. hrs.

EGM 304. ADVANCED STRENGTH OF MATERIALS: Stresses and strains at a point;
shear center; unsymmetrical bending; curved beams; flat plates; torsion of noncircular
bars; beams on elastic supporf buckling. Prerequisite: EGM 303. First and second terms
each year. 3 sem. hrs.

EGM ,t45. FINITE ELEMENT APPLICATIONS: Introduction to the fundamentals
of the finite element method; modeling of engineering systems and elements using
computer-aided engineering. Prerequisites: EGM 303; MTH 219. 3 sem. hrs.

EGM 499. SPECIAL PROBLEMS IN ENGINEERING MECHANICS: Particular
assignments to be arranged and approved by chairperson of the department.

'L-6 sem. hrs.

COURSES OF INSTRUCTION-ISE

Industrial and systems engineering (ISE) courses are taught and administered by
the Department of Engineering Man"agement and Systeml

ISE 313. ENGINEERING LAW: Legal principles applied to engineering. Special em-
phasis is given to the area of Contract Law due to the important and pervasive interaction
that it has with engineering project work. Legal Method and the court system are
introduced. Product liability and business relationships are discussed. 3 sem. hrs.

ISE 359. PROBABILITY AND STATISTICS FOR ENGINEERS: Conceptual and hands-
on development of probability and statistics with software exercises. Probability prob-
lems, randomvariables,moments,distributions,datadescriptionand analysis, estimation
(bootstrap), hypothesis testing, regression, analysis of variance, and non-parametrics.
Prerequisite: MTH 218. 3 sem. hrs.

ISE 401. ECONOMIC DECISION ANALYSF FOR ENGINEERS: Introduction to the
models and methods of engineeringeconomic decisionanalysis. Fundamental economic
concepts, cost estimates, time value of money, comparison of alternatives, before- and
after-tax analysis, decision making under risk and uncertainty, break-even analysis, and
linear programming models. Prerequisite: MTH 218. 1-3 sem. hrs.
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ISE 421.. RELIABILITY AND MAINTAINABILITY: Application of probability and
statistical theory to engineering reliability design and analysis; reliability of components
and assemblies; design of systems for reliabilityand maintainability. Prerequisites:MTH
368 or ISE 369: CPS 132. 3 sem. hrs.

ISE 423. QUALITY ASSURANCE: Principles of statistical quality control. Application
of attributes and variable acceptance sampling plans; control charts; design of quality
control systems and procedures. Prerequisites: MTH 368 or ISE 369; CPS tt ., 

,r . rrr.

ISE 428. DESIGN AND ANALYSIS OF ENGINEERING EXPERIMENTS: Application
of statistical methods to engineering experimentation; analysis of experimentai iesponse
through statistical methods. Prerequisites: MTH 368 or ISE 359; CPS 132. 3 sem. hrs.

ISE 451. PRODUCTION AND INVENTORY PLANNING AND CONTROL: Anal-
ysis and design ofsystems ofpersonnel and machines for productionprocesses. Forecast-
ing, scheduling, production and inventory control. Prerequisites: MTH 368 or ISE 369;
CPS 132. 3 sem. hrs.

ISE 452-453. OPERATIONS RESEARCH I AND II: Applications and elementary
theory of selected topics such as linear programming, transportation and assignment
problems, network analysis, game theory, nonlinear programming, queueing theory,
and Markov processes. Prerequisites: MTH 368 or ISE 369; CPS 132. 3 sem. hrs. each

ISE 455. PRINCIPLES OF SYSTEMS: Basic concepts of structure in dynamic
systems; starting point for systems approach to dynamic systems in multidisciplinary
courses in urban, ecological, corporate, or other social systems. Prerequisites: MTH 368
or ISE 369; CPS 132. 3 sem. hrs.

ISE 499. SPECIAL PROBLEMS IN SYSTEMS: Particular assignments to be arranged
and approved. 1-5 sem.hrs.

COURSES OF INSTRUCTION-ENI

Information on engineering interdisciplinary GNI) courses is available in the
Office of the Dean of the School of Engineering.

ENI 299. SPECIAL PROBLEMS: Special problems courses at an introductory level
relative to engineering problems and activities. To be arranged and approved by
the dean. 1-5 sem.hrs.

ENI 451. INTRODUCTION TO PUBLIC POLICY PLANNING: Introduction to
public poliry and program planning, the role of engineering in public policy formulation,
systems approaches to complex decision making, introduction to interpretive structural
modeling and its poliry-oriented uses. 3 sem. hrs.

ENI 455. SYSTEMS MODELING I: Introduction to the modeling of social systems,
emphasizing feedback loops and their behavior; development of methods for under-
standing mechanisms underlying growth, stagnation, and cyclical fluctuations; formu-
lation of models for industrial, economic, social, and ecological systems; laboratory
digital simulation. Prerequisites: MTH 368 or ISE 369; CPS 1,32. 3 sem. hrs.

ENI 456. SYSTEMS MODELING II: An individual or group project in guided re-
search with emphasis on modeling of economic, industrial, urban, ecological, and
world systems. Prerequisite: ENI 455. 3 sem.hrs.
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ENGINEERING TECHNOLOGY

The School of Engineering also offers a Bachelor of Science in Engineering
Technology. The programs in which the degree is offered are computer engineering
technology, electronic engineering technology, industrial engineering technology,
manufacturing engineering technology and mechanical engineering technology.
The engineering technologist is usually involved in the design, performance evalu-
ation, service and sales of products, equipment, and manufacturing systems or the
management of these activities. The management of process operations and plant
facilities are also important career paths.

The engineering technology programs provide: (1) specialized technical courses
that emphasize rational thinking and the application of engineering and scientific
principles to the practical solution of technological problems; (2) courses in applied
mathematics and science sufficient to support the technical courses and to prepare
thestudentforfuturegrowth; and (3) education toprepare students to communicate
intelligently and to take places in society as responsible, humane, complete profes-
sionals.

TRANSFER STUDENTS

The engineering technologyprograms welcome transfer students from associate
degree programs in engineering technology who wish to pursue the Bachelor of
Science in Engineering Technology. Graduates of two-year associate degree pro-
grams in engineering technology should normally expect to undertake at least two
additional years of work for the bachelor's degree.

MINORS IN ENGINEERING TECHNOLOGY

Students majoring in any engineering technology program may earn a minor in
another engineering technology program by completing 1,2 approved semester
hours of work in the second discipline. Courses already required in the student's
program may not be counted in the minor. The director of the program in which the
minor is to be earned is responsible for approving the list of courses for the minor.
Non-engineering technology majors may earn a minor in an engineering
technology discipline.

ENGINEERING TECHNOLOGY FIRST-YEAR REQUIREMENTS

Students selecting any of the five engineering technology majors should take the
courses prescribed for the first year as listed in the individual curricula later in this
section of the Bulletin Undeclared engineering technology students should follow
the first-year schedule listed below.
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FIRST YEAR PROGRAM-UNDECLARED ENGINEERING
TECHNOLOGY STUDENTS

Dept No. Courses Semester Hours

MTH 106

MTH 1,37

SET 153L

CHM 723
ENG 101-102
REL 103

PHL 103

HST 101 or 102

CMM 101

SET 1OO

ECT 110

SET 101

Introductory Mathematics for Engineering Technology.......... 3-0-3

Calculus I with Review 4-0-4

Technical Computation Laboratory........ 0-3-1

General Chemistry ................. 3-3-4

English Composition I, II....................... 6-0-6

Introduction to Religion 3-0-3

Introduction to Philosophy 3-0-3

History of Western Civilization I or II............ ... 3-0-3

Fundamentals of Oral Communication 3-0-3

First Year Seminar 1-0-1

Electrical Circuits L...................... 3-0-3

Enrichment Workshop........... 1-0-0

Total first-year requirements 34

,4:
:.j,:'

,r'i;r *
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ELECTRONIC AND COMPUTER ENGINEERING
TECHNOLOGY (ECT)

The Electronic (EET) and Computer (CET) Engineering Technology Programs
prepare students for careers in the electronics and computer fields respectively. The
EET curriculum, while including a strong emphasis on computers, centers on
applied engineering topics in circuit analysis, electronic design, communications,
digital circuits, microprocessors and instrumentation. The CET curriculum targets
the field of electronics towards computer hardware with a strong emphasis orrthe
integration of hardware and software. The graduate of both programs is prepared
to work in industry at a variety of tasks including analog and digital design,
microprocessor hardware and software applications, electronic controls, automa-
tion, engineering sales and support, product design and development, and elec-
tronic communications. The curricula provide the strong foundation in the basic
principles necessary to support any future career studies or development as dictated
by changing technology or career roles.

BACHELOR OF SCIENCE WITH A MAJOR IN ELECTRONIC
ENGINEERING TECHNOLOGY (EET)

Dept 1st Terml 2nd Term

First Year
SET 100 EngineeringTechnologyFirst-YearSeminar
PHL 103 Introduction to Philosophy2
MTH 106 Mathematics for Engineering Technology
SET 153L Technical Computation
SET 101 Enrichment Workshop
ECT 110-120 Electrical Circuits I, II
ENG 1.01,-702 College Composition I, II
HST 101, /1,02 History of Western Civilization
MTH 737 Calculus I With Review
REL 103 Introduction to Religion2

Junior Year
208 Electronic Instrumentation
361 Programming Structures
464 Programrnable Logic Controllers

Sophomore Year
ECT 223L Schematics and Diagrams 0-3-1
CMM 101 Fundamentals of Oral Communication 3-0-3
ECT 206 Electron Devices I 3-3-4
ECT 224 Digital Computer Fundamentals 3-3-4
MTH 138 Calculus I With Review 4-0-4
ECT 306 Electron Devices II
ECT 357 Microprocessors I
MFG 491 Controls for Industrial Automation
IET 315 Management of Projects and Technical Organizations
MTH 749 Calculus tt 

,,

1-0-1
3-0-3
3-0-3
0-3-1
1-0-0 1-0-0
3-0-3 3-3-4
3-0-3 3-0-3

3_0_3

4-0-4

!1!
74 17

3-3-4
3-34
3-0-3
3-0-3
3-0-3

ECT
ECT
ECT

1-0-1
3-0-3
3-0-3

385



EET/CET

MTH 207
MFG 1O8L
PHY 201,

cHM 723
ECT 328
MCT 220

y" 426

ECT 490

University of Dayton IX

Introduction to Statistics
Manufacturing Processes Laboratory
General Physics
General Chemistry
Electronic Communications
Statistics and Dynamics

Senior Year
Telecommunications
Senior Seminar
General Education Requirements2
Technical Electives
Senior Proiect

3-0-3
0-3-1
3-2-4

Automated Manufacturing Systems and CIM
General Education Requirement' 

15

3-3-4
3-3-4
3-0-3
3-0-3
3-0-3

77

ECT 462
SET 499

3-0-3
1-0-1

6-0-6
6-0-6

16

6-0-6
6-0-6
2-0-2

14

rFor example,3-0-3 means 3 class hrs., 0lab. hrs., and 3 sem. hrs. of credit.
2See General Education requirements, Chapter V. Some General Education courses are

specified in the program (e.g., PHY 201); others are to be chosen from the listing of approved
courses.

BACHELOR OF SCIENCE WITH A MAIOR IN COMPUTER
ENGINEERING TECHNOLOGY (CET)

Dept. No. Course 'Lst Terml 2nil Term

SET 1OO

PHL 103
MTH 106
SET 153L
SET 101

ECT 110-120
ENG 1.0'I-102
HST 1.01./1.02

MTH 737
REL 103

ECT 223L
cMM 101

ECT 206
ECT 224
MTH 138

1-0-1
3-0-3
3-0-3
0-3-1
1-0-0 1-0-0
3-0-3 3-3-4
3-0-3 3-0-3

3-0-3
4-0-4
3-0-3

74 77

First Year
Engineering Technology First-Year Seminar
Introduction to Philosophy'?
Mathematics for Engineering Technology
Technical Computation
Enrichment Workshoo
Electrical Circuits I, If
College Composition I, II
History of Western Civilization
Calculus I With Review
Introduction to Religion2

Sophomore Year
Schematics anh Diagrams
Fundamentals of Oral Communication
Electron Devices I
Digital Computer Fundamentals
Calculus I With Review
General Education Requirements2
Microprocessors I
Controls for Industrial Automation
Management of Projects and Technical Organizations
Calculus II

rcr i,
MFG 431,

IET 315
MTH 149

0-3-1
3-0-3
3-3-4
3-3-4
4-0-4

't6-

3-0-3
3-3-4
3-0-3
3-0-3
3-0-3

16
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Junior Year
Microprocessors II
Programmable Logic Controllers
Programming Structures
Introduction to Statistics
General Physics
General Chemistry
Digital Data Communications
Microcomputer Architecture
Computer Operating Systems
Statics and Dynamics

Senior Year
Microprocessor Systems Design
Senior Seminar
General Education Requirements2
Technical Electives
Senior Project

EET/CET

3-3-4
3-0-3
3-0-3
3-0-3
3-2-4

3-3-4
3-0-3
3-0-3
3-0-3
3-0-3

77 16

6-0-6
6-0-6
2-0-2

u-

ECT
ECT
ECT
MTH
PHY
CHM
ECT
ECT
ECT
MCT

358
464
361,

207
201,

1,23

465
466
JOZ

220

ECT 459
SET 499

3-0-3
1-0-1
6-0-6
6-0-6

16

ECT nn

lFor example, 3-0-3 means 3 class hrs., 0 lab. hrs., and 3 sem. hrs. of credit.
2See General Education requirements, Chapter V. Some General Education courses are

specified in the program (e.g., PHY 201); others are to be chosen from the listing of approved
courses.

FACULTY

]oseph A. Untener, Chairperson of Department ot' EngineeringTechnology
James Globig, Program Coordinator
P r of es sor s Emer it i : Hazen, Rooney
Professor: Hanneman
Asso ciat e P r of e ssor : lsmail
Assist ant P r of essor : Globig

COURSES OF INSTRUCTION

ECT 1 10. ELECTRICAL CIRCUITS I: Practical concepts of DC and AC circuits: current,
voltage, resistance, power, series and parallel circuits, capacitance, magnetic ciroits, and
inductance. 3 sem. hrs.

ECT 120. ELECTRICAL CIRCUITS II: Practical concepts of DC and AC circuits: reac-
tance, impedance, phase, circuit analysis, power factor, resonance, filters, transformers,
and polyphase circuits. Circuit calculations using vectors and complex algebra. Prereq-
uisite: ECT 110. 3 sem. hrs.

ECT 1 20L . ELECTRICAL CIRCUITS LABORATORY: Experiments in basic DC and AC
circuits to accompany ECT 120. Three laboratory hours a week. Prerequisite: ECT 110.

1 sem. hr.
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ECT 205. ELECTRON DEVICES L Fundamentals of semiconductor diodes, transistors
(bipolar and field effect), amplifiers, biasing and small signal analysis. Prerequisite:
ECT 120. 3 sem. hrs.

ECT 206L. ELECTRON DEVICES I LABORATORY: To accomPany ECT 206. Three
hours of laboratory a week. 1, sem. hr.

ECT 208. ELECTRONIC INSTRUMENTATION: Study of modern cathode ray oscillo-
scopes and other instrumentation including controland transfer of data using a bus
system. Prerequisite: ECT 120. 1 sem. hr.

ECT 223L. SCHEMATICS AND DIAGRAMS: Procedures, standards and symbols
used on electronic circuit diagrams. Introduction to schematic capture using a CAD
system. Three hours of laboratory a week. Prerequisite: ECT 120. 1 sem.hr.

ECT 224. DIGITAL COMPUTER FLINDAMENTALS: Fundamental theory and tech-
niques of electronic data processing to include binary arithmetic, switching theory
(Boolean algebra), and basic circuitry (gates, adders, registers, and memory). Pre-
requisite: ECT 110. 3 sem.hrs.

ECT 224L. DIGITAL COMPUTER FUNDAMENTALS LABORATORY: To accom-
panyECT 224. Three hours of laboratory a week. 1 sem. hr.

ECT 306. ELECTRON DEVICES II: Fundamentals of integrated circuits, operational
amplifiers, transistors, photoelectric devices, silicon-controlled rectifiers, and their asso-
ciated circuits. Prerequisite: ECT 206. 3 sem. hrs.

ECT 306L. ELECTRON DEVICES II LABORATORY: To accomPany ECT 306. Three
hours of laboratory a week. 1 sem. hr.

ECT 328. ELECTRONIC COMMUNICATIONS: Principles of operation of filters,
modulators, demodulators, and converters. Prerequisite: ECT 306. 3 sem. hrs.

ECT 328L. ELECTRONIC COMMUNICATIONS LABORATORY: To accompany ECT
328. Three hours of laboratory a week. 'l' sem. hr.

ECT 357. MICROPROCESSORS I: Study of microprocessor architecture, hardware,
software, and application. Prerequisite: ECT 224. Corequisite: ECT 357L mustbe taken at
same time. 3 sem' hrs'

ECT 357L. MICROPROCESSORS I LABORATORY: To accomPany ECT 357. Em-
phasis on memory design, I/O design, and software development. Three hours of
laboratory a week. 1 sem. hr.

ECT 358. MICROPROCESSORS II: Study of microprocessor architecture,hardware,
software, and application. Prerequisite: ECT 357. Corequisite: ECT 358L. 3 sem.hrs.

ECT 358L. MICROPROCESSORS II LABORATORY: To accompany ECT 358. Empha-
sis on microcomputer programming. Three hours of laboratory a week. Prerequisite:
ECT 357. 1 san. hr.

ECT 361. PROGRAMMING STRUCTURES: The study of programming language con-
cepts. Emphasis on the C language and its application to microcomputer hardware and
software development. Visual Basic will also be introduced. Prerequisite: SET 153L.

3 sem.hrs.
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ECT 362. CONCEPTS AND APPLICATIONS OF COMPUTER OPERATING
SYSTEMS: Introduction to the fundamentals and applications of computer operating
systems and the interaction of hardware and software. Operating systems for large-scale,
mini-, and microcomputers introduced through case studies. Prerequisite: ECT 357.

3 sem. hrs.

ECT 400. SELECTED TOPICS: Investigation and discussion of current technical topics in
electronic and computer engineering technology. May be taken more than once. Prereq-
uisite: Permission of department chairperson. 1,-4 sem. hrs,

ECT 427. PLILSE AND DIGITAL CIRCUITS: Design and analysis of circuits relating to
computers and digital control. Topics include integrators, differentiators, multivibrators,
flip-flops, time-base generators, and programmable logic devices (PLD's). Laplace
transform analysis is utilized. Prerequisites: ECT 206,224. 3 sem. hrs

ECT 450. MICROELECTRONICS: Study of the principles, design techniques, and fab-
rication processes utilized in the construction of thick film, thin film, and integrated
circuits. Prerequisite: ECT 206. 3 sem. hrs.

ECT 451. ADVANCED INSTRUMENTATION: Unstructured laboratory study oI
modern instrumentation. Independent projects including CRT system, integrating DVM,
acoustical equipment, and advanced standards. Prerequisite: ECT 208. 3 sem.hrs.

BCT 452. FEEDBACK CONTROLS: Study of signal flow, circuit stability. Nyquist
criteria, Bode plots, oscillators, amplifiers, and electromechanical devices. Prerequisite:
ECT 306. 3 sem.hrs.

ECT 453. ANTENNAS: Study of basic antenna fypes and their application to arrays
and other systems. Prerequisite: ECT 328. 3 sem. hrs.

ECT 454. ENVIRONMENTAL NOISE CONTROL: Study of noise, noise measurement,
physiological effects ofnoise, federal regulations, and design criteria for noise reduction.
Prerequisite: ]unior status. 3 sem. hrs.

ECT 459. MICROPROCESSOR SYSTEMS DESIGN: Introduction to industrial design
procedures for microprocessor-based control systems. Emphasis on the integration of
microcomputer hardware and software. Prerequisite: ECT 357. 3 sem. hrs.

ECT 1160. ADVANCED MICROPROCESSOR SYSTEMS: Study of advanced micro-
processor families and their applications to systems, including single and multi-proces-
sor design. Prerequisiter ECT 357. 3 sem. hrs.

ECT 461. POWER DISTRIBUTION AND CONTROL: Study of power distribution
systems including components, basic operation, and characteristics. Emphasis on the
generation of electric power, its transmission and control. Prerequisite: ECT 120.

3 sern. hrs.

ECT KL TELECOMMUNICATIONS TECHNOLOGY: Study of the theoretical and
practical electronic structures involved in the telecommunications industry. Applica-
tions to data transmission, satellite communications, telephony, and television. Prereq-
uisites: ECT 357. 3 sem. hrs.

ECT 463. ELECTRONIC CAD: Methods and techniques utilizing computer-aided de-
signinelectronicdesign,layout,andevaluation. Prerequisites:ECT206,223L.Corequisite:

2 sem. hrs.
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ECT 463L. ELECTRONIC CAD LABORATORY: To accompany ECT 463. Three labora-
tory hours a week. 1 sem. hr.

ECT 464. PROGRAMMABLE LOGIC CONTROLLERS: Study of Programmable Logic
Controllers (PLC's) and their applications in manufacturing. Topics include PLC archi-
tecture, programming, program documentation, system monitoring, automated manu-
facturing systems, and man-machine-interfacing software. Prerequisite: MFG 431.

3 sem.hrs.

ECT 465. DIGITAL DATA COMMUNICATIONS: Study of the techniques for trans-
mission of messages between digital electronic devices separated by short and Iong
distances. Various data formats used along with hardware, codes, and I/O devices.
Prerequisite: ECT 357 or equivalent 3 sem. hrs.

ECT 466. MICROCOMPUTER ARCHITECTURE: To develop an understanding of the
basic hardware and software architecture of an industry standard microcomputer such
as the IBM-PC series. To become familiar with the various terms and concepts used in the
PC industry. To research current and future developments in PC hardware and software.
Prerequisite: ECT 357 or equivalent. 3 sem. hrs.

ECT 490. SENIOR PROJECT: The design, construction and presentation of an original
project. The project may be individual or part of an interdisciplinary engineering
technology team project. Prerequisite: Senior status. 2 sem.hrs.



IET

INDUSTRIAL ENGINEERING TECHNOLOGY (IET)

The Industrial Engineering Technology Program has as its objective providing
specialized education to prepare students for management and technical staff
positions in manufacturing, and service organizations such as health care, banking,
transportation, food service, and government. Graduates may be involved in the
economic selection and location of equipment, the planning of work methods and
expected output, and scheduling and controlling the flow of materials. The
curriculum emphasizes courses in time and motion study, production planning and
control, facilities layout, economic analysis, statistical process control, labor and
wage administration, and mathematical decision making.

BACHELOR OF SCIENCE WITH
ENGINEERING TECHNOLOGY

A MAJOR IN INDUSTRIAL
(IET)

Dept. No. Course lst Terml 2nd Term

First Year
SET 100 Engineering Technology First-Year Seminar
MTH 106 Mathematics for Engineering Technology
MFG 108L Manufacturing Processes Laboratory
MCT 110L Technical Drawing and CAD
CHM 723 General Chemistry
REL 103 Introduction to Religion'?
SET 101 Enrichment Workshop
ENG 101-102 College Compositioni, II2

or 114 or 198
MTH 207 Introduction to Statistics
SET 153L Technical Computation
IET 230 Work Measurement
HST 701. / 1.02 History of Western Civilizationz
PHL 103 Introduction to Philosophv2

1-0-1
3-0-3
0-3-1
0-6-2
3-3-4
3-0-3
1-0-0 1-0-0
3-0-3 3-0-3

3-0-3
0-3-1
3-3-4
3-0-3
3-0-3

1? 1?

MFG 2O6L
IET 318
PHY 201
MFG 204
MTH 137-8
MCT 220
IET 322
CMM 101
IET 323

IET 332
IET 308
IET 377
Mcr 1,
IET 41,8

Sophomore Year
Dimensional Metrology
Statistical Process Control
General Physics
Industrial Materials and Processes
Calculus I with Review
Statics and Dynamics
Human Factors
Fundamentals of Oral Communication
Project Management

funior Year
Facilities Layout
Production Management Methods
Industrial Economic Analysis
Industrial Mechanisms
General Education Requirement
Technical Electives
Cost Estimating

0-3-1
3-0-3
J-Z-+
3-3-4
4-0-4 4-0-4

J-U-5
3-0-3
3-0-3
3-0-3

1,6

3-0-3
3-0-3
3-0-3
3-0-3
3-0-3

t6

3-0-3
6-0-6
3-0-3
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IET
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ECT 361.

SET 499
Programming Structures
Seminar

Senior Year
Quantitative Methods
Management of Technical Organizations
General Education Requirements
Technical Electives
Elements of Cost Control
Electrical Circuits I
Senior Proiect

3-0-3
1-0-1

1,6r5

3-0-3
3-0-3
3-0-3 6-0-6
6-0-6 3-0-3

3-0-3
3-0-3
2-0-2

31,6

^:
425
110
490

IET
IET

15

rFor example, 3-0-3 means 3 class hrs., 0lab. hrs., and 3 sem. hrs. of credit.
2See General Education requirements, Chapter V. Some General Education courses are

specified in the program (e.g., PHY 201); others are to be chosen from the listing of
approved courses.

FACULTY

foseph A. Untener, Chairperson of the Department of Engineering Technology
Charlie P. Edmonson, Program Coorilinator
Professors Emeriti: Courtright, McGraw
P r of essor s : Summers, Untener
Associate Professor : Edmonson
Assistant Professor: Blust, Globig

COURSES OF INSTRUCTION

IET 230. WORK MEASUREMENT: Fundamentals of work simplification and motion
economy using the techniques of time-and-motion study. Setting of labor standards
using the techniques of stop watch, pre-determined time, standard data, and work
sampling. Introduction to CIM and automated manufacturing. Prerequisite: MTH 106;
Corequisite: IET 230L; SET 153L. 3 sern. hrs.

IET 230L. WORK MEASUREMENT LABORATORY: The application of real-world
time-and-motion-sfudy techniques such as flow process, man-machine, and operation
process charts. Calculations for time standards, production efficiency, line balance, cost
reduction, manpower, and equipment. Awritten and oral report ona teamproject. Three
hours of laboratory each week. Prerequisite: MTH 106; Corequisite: IET 230; SET 153L.

1 sem. hr.

IET 308. PRODUCTION MANAGEMENT METHODS: Study of the principles and
current practices of optimizing production using Lean Manufacturing concepts. Just-in-
time, Kaizen, set-up reduction, materials requirements planning, forecasting, bills of
material, scheduling, and theory of constraints.

392
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IET 316. QUANTITATIVE METHODS IN INDUSTRIAL ENGINEERING
TECHNOLOGY: Introduction of the mathematical techniques used to support decision
making and managerial analysis. Probability theory decision theory, linear program-
ming, and queuing theory. Prerequisites: MTH207; SET 153L. 3 sern. hrs.

IET 3TT.INDUSTRIAL ECONOMIC ANALYSIS: Comparison of manufacturing or
service industry projects and investments based on their economic value. Quantification
of costs and benefits; analysis using present worth, annual worth, and rate of return
methods. Study of simple and compound interest. Prerequisites: MTH 106; SET 153L.

3 sem. hrs.

IET 318. STATISTICAL PROCESS CONTROL: Statistics and probabiliry theory ap-
plied to produce control charts (x-bar, R, s, p, u, and c) to monitor processes. Interpreta-
tion and application ofthese charts. Sample size selection, reliability, pareto analysis, and
modern quality management techniques. Prerequisites: MTH207; SET 153L.

3 sem. hrs.

IET 319. QUALITY IMPROVEMENT METHODS: Study of problem-solving method-
ologies and techniques. Team development. Students will learn to use Pareto diagrams,
force field analysis, cause and effect diagrams, process mapping, and other problem-
solving tools. Quality costs, product liability, and ethics are also covered. Prerequisites:
IET 318; SET 153L. 3 sem. hrs.

IET 320. QUALITY ASSURANCE TECHNIQUES: Students will be exposed to a variety
of current quality assurance topics that companies use to improve quality, increase
productivity, and reduce costs. Topics include: total preventive maintenance, quality
function deployment, reliability engineering, design of experiments, and Taguchi meth-
ods. Prerequisities: IET 318; MTH207; SET 153L. 3 sem. hrs.

IET 321. QUALITY MANAGEMENT: Provides students with an understanding of
managing a total quality environment to improve quality, increase productivity
and reduce costs. An introduction to Deming, Juran, and others. Total Quality
Management implementation strategies, requirements of ISO 9000, QS 9000, and the
Malcolm Baldrige award will be covered. Prerequisites: IET 318; MTH207; SET 153L.

3 setn. hrs.

IET 322. HUMAN FACTORS: Methods of improving the interface of humans with
their physical work environment. Study of human characteristics to determine the best
designs fortasks,products, work stations, and otherenvironmentalfeafures. Writtenand
oral projects. Prerequisite: Junior or senior status 3 sem.hrs.

IET 323. PROJECT MANAGEMENT: Study of the structure, techniques, and applica-
tion of project management including mathematical models, decision making, styles of
management, and communications. Analysis of and oral reports on projectmanagement
problems. Semester team project with written and oral presentations. Prerequisites: SET
153L, 334; CMM 101; IET 225,31,7, 41,8, 432. 3 sem. hrs.

IET 332. FACILITIES LAYOUT: Design of facilities for the most efficient flow of raw
materials, work-in-process, and completed stock through a work place. Facilities layout,
material handling, and warehousing in relation to trends toward reduced inventory,

3 sem. hrs.smaller lot sizes, and just-in-time. Prerequisites: IET 230, 230.
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IET 400. SELECTED TOPICS: A self-paced research course. Preparation of a docu-
mented written research project on an engineering technology subject. May not be taken
more than once. Prerequisites: Junior or senior stafus; permission of program director.

IET415. MANAGEMENTOF.ROIECTSANDTECHNTCALORGAN"^rr":i::J;
of the structure of industrial and service organizations; study of the duties and respon-
sibilities ofa manager or supervisor in a technical organization in developing an effective
project or production team. Study of labor administration; labor legislation and current
labor practices. 3 sem. hrs.

IET 418. COST ESTIMATING: Study of the fundamentals of cost estimating of labor,
material, and overhead for products, projects, operations, and systems. The concepts of
internal and external cost estimating, types of costs, ethics, budgets, and profit. Semester
team and individual projects, written and oral. Prerequisites: MTH 106, ,Orr?\rrr)li!r:.

IET 420. INDUSTRIAL AND ENVIRONMENTAL SAFETY: Application of safety tech-
niques and principles to identify and correct unsafe situations and practices. Study of
system safety, failure modes and effects analysis, fault tree analysis, preliminary hazard
analysis, hazardous materials and practices, OSHA, health and personal O*riiliiirr.

IET 423. THE IET IN SERVICE ORGANIZATIONS: Case studies, articles, guest
speakers, and projects to provide insight into how industrial engineering technology
skills and training can be applied to service industries including hospitals, banks, and
eating and retailing establishments. Prerequisite: IET junior status. 3 sem. hrs.

IET 425. ELEMENTS OF COST CONTROL: Survey of the methods of breakdown
and cost analysis of labor, material, and overhead used in manufacturing and service
organizations. Basic financial and cost accounting including balance sheets, income
statements, change of financial condition, ratio analysis, and Activity-Based Costing.
Prerequisites: SET 153L; MTH 106. 3 sem. hrs.

IET 490. SENIOR PROJECT: Applications of IET principles to a real world project using
student teams for analysis and productivity improvement. Students will manage a
project, applying planning, scheduling, monitoring, and control techniques. Oral and
written project proposals, status updates, and final reports presented by teams of
students to the management of the sponsoring organization. 2 sem. hrs.

394



MANUFACTURING ENGINEERING
TECHNOLOGY (MFG)

The Manufacturing Engineering Technology Program prePares graduates for
professional careers in technical and management positions in a broad range of
industries such as those producing automobiles or consumer goods; the metals,

paper, or food process industries; the plastics, metal and wood Parts fabricating
industries; and those which produce manufacturing machinery. Career opportuni-
ties in manufacturing engineerinS include: facilities, manufacturing automation,
and tooling design; plant, quality, and process capability engineering; manufactur-
ing supervision, and technical sales.

-The 
curriculum is highly interdisciplinary since the manufacturing Professional

must possess extensive technical skills and excellent humanistic skills in communi-
cations, computers, teamwork, information technology, globalism and
multiculturalism. The technical courses emphasize engineering materials and manu-
facturing processes; mechanical and fluid power automation; electronic controls;
computerlntegrated manufacturinS; manufacturing planning and control; exten-

sive laboratory experiences; the technical sciences and applied mathematics from
college algebra, probability, statistics, calculus, and linear Programming. The cur-
riculum contains strong comPonents from the humanities, social sciences, and

communications. The technical electives allow the student versatility in developing
technical breadth or depth. The program is designed to PrePare the graduates for
challenging careers in manufacturing and a base for a variety of continued study.

This program is accredited by The Technology Accreditation Commission of
the Accreditation Board for Engineering and Technology.

MFG

BACHELOR OF SCIENCE WITH A MAJOR IN MANUFACTURING
ENGINEERING TECHNOLOGY (MFG)

Dept. No. Course 1st Terml 2nd Term

First Year
SET 100 Engineering Technology First Year Seminar

CHM 1,23 General Chemistry
MCT 110L Technical Drawing and CAD
MTH 106 Mathematics for Engineering Technology
SET 153L Technical Computation Laboratory
REL 103 Introduction to Religion
SET 101 Enrichment WorkshoP
ENG 101-102 College Composition I, II'?

or 114 or 198

MTH 207 Introduction to Statistics
MFG 108L Manufacturing Processes Laboratory
MFG 204 Materials and Processes

ECT 110 Electrical Circuits I
HST 1,01, /102 History of Western Civilization2

1-0-1

.f-J-+

0-6-2
3-0-3
0-3-1
3-0-3
1-0-0
3-0-3

1-0-0
3-0-3

J-t,.J

0-3-1
3-3-4
3-0-3
3-0-3

77
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PHY 207
cMM 101

MFG 2O6L

PHL 103

MTH 137-8
MFG 240
ECT 720
MCT 220
IET 318

MFG 434
MCT 221
MCT 231
MCT 313
IET 308
MCT 336
MFG 426
MFG 431.

IET 315

SET 499

MCT 333L
IET 376
IET 377T'y
MFG 490

Sophomore Year
General Physics
Fundamentals of Oral Communication
Dimensional Metrology
Introduction to Philosophy
Calculus I with Review
Manufacturing Design
Electrical Circuits II
Statics and Dynamics
Statistical Process Control

Junior Year
Computer Numerical Control
Strength of Materials
Fluid Mechanics
Industrial Mechanisms
Production Management Methods
Fluid Power
Automated Manufacturing Systems and CIM
Controls for Industrial Automation

Senior Year
Mechanical Measurements
Quantitative Methods
Industrial Economic Analysis
Programmable Logic Controllers
General Education Requirements2
Technical Electives
Senior Proiect

3-2-4
3-0-3
0-3-1
3-0-3
+04 4-0-4

3-0-3
3-34
3-0-3
3-0-3

15

3-0-3
3-0-3
3-0-3
34-3
34-3

17

Management of Projects and Technical Organizations
General Education RequiremenF
Seminar

3-34
3-0-3
34-3
3-0-3
3-0-3
1-0-1

15 17

0-3-1
3-0-3
3-0-3
3-0-3
3-0-3
3-0-3

9-0-9
6-0-6
2-0-2

171,6

rFor example, 3-0-3 means 3 class hours, 0 lab. hours, and 3 sem. hrs. of credit.
2See General Education requirements, Chapter V. Some General Education courses are

specified in the program (e.g., PHY 201); others are to be chosen from the listing of
approved courses.

FACULTY

]oseph A. Untener, Chnirperson of the Department of Engineering Technology
Robert L. Wolff, Program Coordinator
Professor Emeritus : Simon
Professors: Summers, Wolff, Untener
Assistant Professor : Blust
Adjunct Prof essor : Wendeln
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COURSES OF INSTRUCTION

MFG

MFG 108L. MANUFACTURING PROCESSES LABORATORY: Application of
metal-cutting theory using single- and multiple-point cutting tools, basic metal removal
process of toolroom and production machines. Experience on conventional milling
machines, shapers, lathes, surface grinders, and drill presses. Three hours of laboratory
a week. 1 sem. hr.

MFG 204. MATERIALS AND PROCESSES: Chemical and physical properties of
metals, ceramics, and polymers; casting processes; powdered metallurgy; metal forming;
plastics processes. Oral and written presentation of a team case study. Prerequisite: SET
153L. Corequisite: MFG 204L. 3 sem. hrs.

MFG 204L. MATERIALS AND PROCESSES LABORATORY: Tensile and compressive
testing of metals and non-metals using modern universal testing instrument; imPact
testing-Charpy and lzod; hardness testing-Rockwell, Brinell, Shore durometer; heat-
treating-annealing, hardening, tempering; hardenability curves determination; plastics
materials processing; cold forming; visits to local industries. Three hours of laboratory a
week. Prerequisite: SET 153L. Corequisite: MFG 204. 1 san. hr.

MFG 206L. DIMENSIONAL METROLOGY: Theory and practice of precision measure-
ment including the surface plate, angle and sine plates; surface texture and roundness;
optical microscope and profile projector; mechanical and electronic gages; co-ordinate
measuring machine; length standards and height gages; fixed and functional gages;
sources of measurementerror; introduction toGeometricDimensioning and Tolerancing.
Three hours of laboratory a week. Prerequisites: MTH 106; MCT 110L. L sem. hr.
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MFG 240. MANUFACTURING DESIGN: Manufacturing planning; advanced Geomet-
ric Dimensioning and Tolerancing using ANSI 1.4.5m-7994; paper gaging process
planning; advanced cutting tools; workholders; power presses-blanking, forming, draw
dies, fine blanking; group technology, gage, jig and fixture design. Prerequisites: MFG
108L, 204, 206L; MCT 1 10L. 3 sem. hrs.

MFG 400. SELECTED MAIVLIFACruRING TOPICS: Investigation and discussion of
current topics in manufacturing engineering technology. Maybe taken more than once.
Prerequisite: Permission of the program coordinator. 1-4 sem. hrs

MFG 424. ROBOTICS: Study of robotics including history, robot geometry, cost justifi-
cation, end-effector (types, use, and design), sensors, and programming. Application of
robots in industries. Robot programming and operation projects and end-effector design
projects. Prerequisites: SET 153L; lllcT 220,373. 3 sem.hrs.

MFG 426. AUTOMATED MANUFACruRING SYSTEMS AND CIM: CIM systems
and interrelationships; group technology, computer-aided process planning, expert
systems, local area networks, automated flow lines, data collection, and material han-
dling. Team project to plan, design, and make an oral presentation of a proposal for a
complete manufacturing cell. Prerequisites: ECT 110; SET 153L. 3 sem. hrs.

MFG 431. CONTROLS FOR INDUSTRIAL AUTOMATION: Topics include: tunda-
mentals of digital logic, pneumatic power, electromechanical sensors and actuators,
pneumatic and electrical control circuit analysis and design, industry safety and design
standards, concepts of mechatronics, programmable logic controllers, and networking
communications. Includes lab experiences. Prerequisites: ECT 120; SET 153L.

3 sem. hrs.

MFG 432. MATERIALS AND PROCESSES-PLASTICS AND COMPOSITES: Intro-
duction to the more common plastics and composite engineering materials and their
properties. Study of processes including extrusion, injection molding, blow molding,
compression and transfer molding, and forming. Topics on part and tooling design.
Prerequisites: MFG 204; CHM 123. 3 sem. hrs.

MFG 434. COMPUTER NL,MERICAL CONTROL: CNC programming of turning cen-
ter and machining center; applicationof CAM software to design CNC programs, edit
programs, and display tool paths. Parametric part programming concepts to produce
complex surfaces. Machine set-up and operation. Design, programming, and production
of products in extensive CNC lab facility. Prerequisites: MTH 137; SET 153L; MFG 108L;
MCT 110L. 3 sem. hrs.

MFG 435. ADVANCED NUMERICAL CONTROL: Instruction in the programming of
complex, multi-axis CNC machines. Extended parametric programming. Programming
language techniques. Prerequisite: MFG 434. 3 sem. hrs

MFG 490. SENIOR PROJECT: Study and research in a specific area that integrates major
elements from previous design and manufacturing process courses, culminating in
individual and/or group projects, technical reports, and presentations. Prerequisite:
MFG senior status. 2 sem. hrs.



MCT

MECHANICAL ENGINEERING TECHNOLOGY (MCT)

The Mechanical Engineering Technology Program emphasizes the practical
application of the principles of the mechanical field. Career opportunities are in
mechanical design, computer-aided design, product evaluation and development,
manufacturing engineering, computer-aided manufacturing, plant engineering,
technical sales, technical service, fluid power, automation, and supervision. A
significant portion of the graduates are in technical management. The curriculum
includes a core of technical sciences; applied courses in design, thermodynamics,
fluid mechanics, and manufacturing; extensive laboratory experiences; and math-
ematics from college algebra through probability, statistics, calculus, and differen-
tial equations. Courses are required in oral and written communication, with
components in the humanities and social sciences to provide insight into the impact
of technology on society. Concepts from basic education are stressed in technical
courses. The curriculum is broad to prepare graduates for employment and provide
a foundation on which to base continued study of changing technology.

BACHELOR OF SCIENCE WITH A MAIOR IN MECHANICAL
ENGINEERING TECHNOLOGY (MCT)

Dept. No Course 'Lst Terml 2nd Term

sET 100
MTH 106
MCT 11OL
SET 153L
REL 103
ENG 1.01-102
PHY 207-202
SET 101

MTH 1,37

MCT 111L
MFG 1O8L
HST 701/102

MCT 220
MCT 231.

MFG 204
PHL 103
MTH 138
cMM 101
MTH 1,49

cHM 723
ECT 110
MCT 227
MFG 2O6L

First Year
Engineering Technology First Year Seminar
Mathematics for Engineering Technology
Technical Drawing and CAD
Technical Computation Laboratory
Introduction to Religion'?
College Composition I, II2
General Physics
Enrichment Workshop
Calculus I with Review
Introduction to Design
Manufacturing Processes Laboratory
History of Western Civilization2

Sophomore Year
Statics and Dynamics
Fluid Mechanics
Industrial Materials and Processes
Introduction to Philosophy'z
Calculus I with Review
Fundamentals of Oral Communication2
Calculus II
General Chemistry
Electrical Circuits I
Strength of Materials
Dimensional Metrology

1-0-1
3-0-3
0-6-2
0-3-1
3-0-3
3-0-3
3-2-4
1-0-0

3-0-3
3-2-4
1-0-0
4-0-4
0-6-2
0-3-1
3-0-3

1.7 77

3-0-3
3-0-3
3-3-4
3-0-3
4-0-4

3-0-3
3-0-3
3-3-4
3_0_3

3-0-3
0-3-1

t777
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MTH 207
ECT 720
MCT 313
MCT 335
IET 315

SET 499
MCT 317
MCT 330
MFG 240

MCT

MCT 490

puter-aided design (CAD) software.

400

Junior Year
Introduction to Statistics
Electrical Circuits II
Industrial Mechanisms
Fluid Power
Management of Projects and Technical
Organizations
Seminar
Machine Dynamics
Design of Machine Elements
Manufacturing Design
Technical Elective
General Education Requirement2

Senior Year
Thermodynamics
Mechanical Measurements
Technical Electives
General Education requirements2
Mechanical Engineering Technology Senior Project

University of Dayton IX

3-0-3
3-3-4
3-0-3
3-3-4

3-0-3
1-0-1

3-0-3
3-0-3
3-0-3
3-0-3
3-0-3

77

3-0-3
0-3-1
6-0-6
6-0-6

t6

MCT 342
MCT 333L

6-0-6
6-0-6
2-0-2

7476

rFor example,3-0-3 means 3 class hours,0lab. hours, and 3 sem. hrs. of credit.
2See General Education Requirements, Chapter V. Some general education courses are

:t"::rj::1 
in the program (e.g., PHY 201); others are to be chosen from the listing of approved

FACULTY

Joseph A. Untener, Chairperson of Department of EngineeringTechnology
David H. Myszka, Program Coordinator
Professors: Mott, Untener, Wolff
Associate Professors; Edmonson, Myszka
Assistant Professors: Blust, Globig

COURSES OF INSTRUCTION

MCT 109L. INTRODUCTION TO CAD: Coordinate systems; display commands;
computer generation of various geometric primitives such as points, lines, arcs, strings,
text, groups, and symbols; editing and manipulating geometry; layers and layering
standards; three-dimensional modeling. Three hours of laboratory a week. Prerequisite:
Approval only. 1sem.hr.

MCT 110L. TECHNICAL DRAWING AND CAD: Technical sketching and shape de-
scription, orthographic projection theory, multi-view drawings, necessary views, sec-
tional views, working and shop drawings, dimensioning practices, tolerancing, thread
and fastener representation and nomenclafure, assembly and detail drawings. Six hours
of laboratory a week using conventional drafting instruments and commercial com-

2 sem. hrs.



School of Engineering MCT

MCT 111L. INTRODUCTION TO DESIGN: Advanced topics of Computer Aided De-
sign using three-dimensional, parametric, solid modeling software. Laboratory assign-
ments involving the CAD software are completed through a series of individual and team
design projects. Introduction to design requirements, conceptualization, and design
decisions. Computer drafting topics such asANSIY 14.5M-1994 geometric dimensioning
and tolerancing standards, weld symbols, machining and surface finish symbols. Blue-
print reading. Prerequisite: MCT 110L. 2 sem. hrs.

MCT 220. STATICS AND DYNAMICS: Study of forces on bodies at rest and in
motion using Newton's three laws of motion. Vectors, force systems, comPonents,
reactions, resultants, free body diagrams, equilibrium, centroids, moment of inertia,
kinetics, and kinematics. Prerequisites: SET 153L. Corequisite: MTH 137. 3 sem. hrs.

lli4cT 221. STRENGTH OF MATERIALS: Analysis and design of load-carrying
members, considering stress, strain, and deflection. Sfudy of direct tension, compression,
and shear; torsion; shear and moment diagrams; bending; combined stress; analysis of
columns; pressure vessels. Prerequisites: MFG204,204L;MCT 220; SET 153L; MTH 137.

3 sem. hrs.

MCT 231. FLUID MECHANICS: Fluid properties, fluid statics including manometry,
submerged surfaces, buoyancy and stability of floating bodies. The principles of fluid
flow including Bernoulli's and energy equations, energy losses, and pump power.
Analysis and design of pipe line systems and open channels; pump selection. Prerequi-
sites: SET 153L; MTH 106. 3 sem. hrs.

MCT 313. INDUSTRIAL MECHANISMS: Design and analysis of linkages and cams.
Graphical solutions to kinematics problems including the concepts of instantaneous
motion and relative motion. Development and analysis of motion diagrams. Study of
geometricfeatures of gears and geartransmissionsystems. Prerequisites:.MCT 110L,220;
SET 153L. Corequisite: MTH 137. 3 sem. hrs.

MCT 317. MACHINE DYNAMICS: Principles of applied engineering mechanics as

they relate to machines; static force analysis inboth 2 and 3 dimensional systems, kinetics
of machine components by the methods of force-mass-acceleration, work-energy, and
impulse-momentum; machine balancing; introduciton to mechanical vibrations. Prereq-
uisite: MCT 313 3 sem. hrs.

MCT 330. DESIGN OF MACHINE ELEMENTS: Analytical design techniques used to
evaluate machine elements; stress analysis, working stress, failure theories, fatigue
failure; design methods for spur gears, shafts, keys and couplings, roller and journal
bearings, and springs. Original design project. Prerequisites: MCT 770L, 221',

SET 153L. 3 sem. hrs.

MCT 333L. MECHANICAL MEASUREMENTS: Laboratory evaluations of metal fa-
tigue, stress, strain, noise, vibration, buckling, and nondestructive examination. Utiliza-
tion of power supplies, transducers, conditioners, amplifiers, recorders; computer data
acquisition. Log books and written final reports. Prerequisites: ENG 102; ECT 120L;
MCT 221. 1 sem. hr.

MCT 336. FLUID POWER: Study of hydraulic and pneumatic fluid power components
and systems used in industrial, mobile, and aerospace applications; standard symbols in
circuit design; circuit analysis; specification for pumps, valves, cylinders, and circuits;
hydraulic fluids; filtration; electric motors; system efficiencies; proportional control
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and electrohydraulic servo control systems; seals; fluid conductors; pneumatic compo-
nents and systems. Library research project. Prerequisite: MCT 221,231. Corequisite:
MCT 336L. 3 sem. hrs

MCT 336L. FLUID POWER LABORATORY: To accompany MCT 336. Evaluation of
fluid power components: pressure, flow, RPM, sound level, current, voltage, power,
torque, and time. Graphical design, computational analysis, assembly, and testing of
typical circuits and systems. Testing of hydraulic fluids for viscosity, pour point, flash
and fire point, specific gravity. Three hours of laboratory a week. 1 sem. hr.

MCT 342. THERMODYNAMICS: Energy analysis of engineering systems using the
concepts and laws of thermodynamics. The principle of the mechanical equivalent of
heat, behavior of pure substances, use of thermodynamic property tables, and study of
gas mixtures. Application of the Carnot cycle to both heat engines and reversed heat
engines. Prerequisites: SET 153L; MTH 138. 3 sem. hrs

MCT 400. SELECTED MECHANICAL TOPICS: Investigations and discussion of cur-
rent technical topics in mechanical engineering technology. Research report. May be
taken more than once. Prerequisite: Permission of the department chairperson.

MCT 423. PRODUCT DEVELOPMENT: Synthesis of mechanical de","", "l'rff"jr.Emphasis on the integration of various machine elements into a single unit. Activities
include design, scheduling, budgeting, purchasing, fabrication, assembly and perfor-
mance testing of an original team project. Prerequisite: MCT 330. 3 sem. hrs.

MCT 430. DESIGN OF FLUID POWER SYSTEMS: Energy efficiency; pressure drop
determinations, variable volume pressure-compensated pumps, accumulators, propor-
tional and electrohydraulic valves, rylinder design, hydraulic motor selection; circuit
design, open and closed Ioop systems, power unit design; sizing of electric motors; use
of industrial data and National Fluid Power Assn.-JIC design standards. Individual
design project. Prerequisite: MCT 335 3 sem. hrs.

MCT 432. HEAT POWER: Applications of the principles of thermodynamic cycles.
Analysis of energy transfer systems such as internal combustion and gas furbine engines.
Power generation through steam cycles including reheat and regenerative cycles. Re-
versed heat engine cycles and vapor compression cycles used in heating and cooling.
Prerequisites: MCT 342; SET 153L. 3 sem. hrs.

MCT 438. HEAT TRANSFER: The principles of conduction, convection, and thermal
radiation energy transfer. Conduction through series and parallel walls, pipes, and
containers. Forced and free convection through films, thermal radiation of energy
between surfaces, and the overall transfer of heat. Prerequisites: MCT 231,; 342;
SET 153L. 3 sem. hrs.

MCT ,140. APPLIED VIBRATIONS: Free and forced vibration of single degree of
freedom systems with and without damping. Industrial applications including recipro-
cating and rotating machinery, balancing, isolation, and noise reduction. Demonstra-
tions of vibration sensors and instrumentation. Prerequisites: MCT 317; SET 153L.

3 sem. hrs.

402



fthool of Engineering MCT

MCT 445. EXPERIMENTAL MECHANICS: Principles of experimental stress analysis

and motion measurement using strain gauges, photoelasticity, brittle coatings, acceler-

ometers, and computerized data acquisition and analysis. Computer analysis of strain
gauge rosettes to determine principal stresses. Prerequisites: ECT l20L; SET 153L.
-orequisites: MCT 445L. 2 sem. hrs.

MCT 445L. EXPERIMENTAL MECHANICS LABORATORY: Installation of strain
gauge rosettes. Experiments to determine the state of strain and stress in structures using
strain gauges, photoelasticity, and brittle coatings. Vibration measurement using strain
gauges, accelerometers, and motion transducers. Written and oral reports. Corequisite:
MCT 445' 1 sem' hr'

MCT 446. APPLIED FINITE ELEMENT MODELING: Introduction to the fundamen-
tals of structural finite element modeling. Geometry creation, element types, material
specification, problem solution and results postprocessing. A focus is placed on model-
ing techniques using commercially available software' Prerequisites: SET 153L;

IMCT 221'. 3 sem'hrs'

MCT 490. MECHANICAL ENGINEERING TECHNOLOGY SENIOR
PROJECT: Bringing together analytical and graphical techniques from previous courses

to accomplish the design of a complete mechanism, machine, or mechanical system.
Conceptual, preliminary, and final design; design criteria; decision analysis; scheduling;
electric motor selection, fastening, and joining. Written and oral rePorts. Prerequisite:
MCT 317,330. 2 sem. hrs.
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SET

ENGINEERING TECHNOLOGY SERVICE
COURSES (SET)

FACULTY

]oseph A. Untener, Chairperson of Department of Engineering Technology

COURSES OF INSTRUCTION

SET 100. ENGINEERING TECHNOLOGY FIRST YEAR SEMINAR: A seminar for all
engineering technology majors. Introduction to the University of Dayton, the School of
Engineering, Engineering Technology, engineering technology programs and careers.
Academic policies, academic planning, registration procedures, counseling and career
placement services. 1 sem. hr.

SET 101. ENRICHMENT WORKSHOP: A workshop structured to provide collabora-
tive learning for first year Engineering Technology students. Work will focus on math,
chemistry and other first year courses. Taken both semesters first year. No credit

SET 153L. TECHNICAL COMPUTATION LABORATORY: Introduction to technical
computation. Use of personal computers, text processors, computerprogramming using
QBASIC, and spreadsheets. Programming logic, file managment, use of internet and
engineering network. 1 sem. hr.

SET 400. SPECIAL TOPICS IN ENGINEERING TECHNOLOGY: Investigation and
discussion of current topics in engineering technology. May be taken more than once.
Prerequisite: Permission of instructor. L-4 sem. hrs.

SET 499. SEMINAR: Career planning for engineering technology majors. The job search
process/ resumd preparation, the job interview, professional development. Required of
all engineering technology majors in the junior or senior year. 1 sem.hr.

&L



X Interdisciplinary, Experimental,

and Special Areas

AFFIRMATIVE ACTION OFFICE

As an integral part of the Office of Human Resources, the Office of Compliance
and Affirmative Action, in St. Mary's Hall, Room '122, provides services to all
employees, including studentemployees. The assistantdirectorof humanresources
for compliance and affirmative action is the University's compliance officer for
Affirmative Action/Equal Employment Opportunity (AAIEEO), Title IX of the
Education Amendment of '1972, Sections 503 and 504 of the Rehabilitation Act of
1973, Section402 of the Vietnam EraVeterans ReadiustmentAssistance Actof 1974,

and the Age Discrimination Act of 1975.

AIR FORCE RESERVE OFFICERS TRAINING CORPS (AFROTC)

The Air Force Reserve Officers Training Corps (AFROTC) program is offered
through the Department of Aerospace studies at wright state University. students
may enroll in Air Force ROTC courses through the consortium cross-registration
procedures (contact the Registrar's Office to obtain a list of course numbers,
scheduled class times and locations). For more information contact the Air Force

ROTC Detachment located in Room 232 of the Frederick A. White Health Center at
Wright State University or phone 775-2730.

CENTER FOR INTERNATIONAL PROGRAMS

The Center for International Programs provides leadership, coordination and
administrative support for the development of international understanding among
faculty, staff and students. This is accomplished through organizing international
conferences and workshops, hosting visiting scholars, organizing study abroad
programs, maintaining relationships with foreign universities and supporting the
Model United Nations. The Center for International Programs is also committed to
outreach programming that builds links betwen the University of Dayton, Dayton's
business, cultural and humanitarian groups, and the international community. The
Center for International Programs seeks to promote the University of Dayton's
involvement in international peace building, human rights and cooperation.

The Center for International Programs includes the International Educational
Programs office, which coordinates the International Summer Study Abroad Pro-
gram (ISSAP) and provides international education and travel counseling' The
Center for International Programs also includes the Office of International Services,

which coordinates international recruitment, admission, advising, orientation,
credential evaluation, immigration and other issues or services for international
students and faculty.
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CENTER FOR FAMILY AND COMMUNITY RESEARCH

The Center for Family and Community Research provides an interdisciplinary
minor in family development within the College of Arts and Sciences. It also
conducts research on a broad range of contemporary family and community issues
and offers opportunities for the development of social science research skills
through tutorials and participation in its ongoing research projects. It serves as a
resource to local governmental, health, religious, educational, and social service
agencies in developing solutions to the problems of families and the communities
in which they live. The center is committed to an integrated perspective on
families that draws on both the humanities and the social sciences. See also FDV.
Chapter VI.

COMPUTER FACILITIES AND SERVICES

The University operates more than twenty computer laboratories and a DEC
Alpha 2100 system for the benefit of students, faculty, and staff. In addition to the
scientific, engineering, statistical, business, and programming software available
on campus, access to the Ohio Supercomputer Center is available from the Univer-
sity network for large parallel processing applications such as visualization, finite
element analysis, and molecular modeling. Faculty, staff and students with a multi-
purpose user account have access to the DEC Alpha system and the University
network, as well as telnet, ftp, Netscape, and other Internet and World Wide Web
programs. Multi-purpose user accounts require a valid Univerity ID and may be
applied for at the Administrative Computing and Telecommunication Services
(ACTS) office in Miriam Hall 300. The Computer Store in Miriam Hall 43 sells
manuals which explain the University's equipment and how to use the DEC
Alpha system.

Student monitors, consultants, and technicians are hired each year to assist the
staff in providing computing services to the University community. Students
interested in working in any of these positions are encouraged to visit the Instruc-
tional Computing, ACTS/Network Services, or ACTS/Microcomputer Services
offices, or any of the departmental labs.

ADULT DEGREE ADVANCEMENT PROGRAM (ADAP)

Specifically designed for students 24years of age and older who wish to attend
college part-time, the University of Dayton Adult Degree Advancement Program,
ADAP, allows you to complete yourbachelor's degree at a pace that fits nicely with
your lifestyle. Day and evening classes are available. Tuition for the ADAP students
is very affordable, with cost per credit hour comparable to other adult degree

Programs.
ADAP students can select from one of five bachelor degree programs: Business

Management, Communication Management, Psychology, Engineering Technol-
ogy, and General Studies.

Information regarding the BusinessManagement program can be obtained from
Mary Beth Deconinck in the School of Business Administration,229-3731. Informa-
tion regarding Communication Management, Psychology, and General Studies can
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be obtained from ]ulie Mitchell in the College of Arts and Sciences,229-2605.
Information regarding the Engineering Technology program can be obtained from
Joe Untener in the Departmentof Engineering Technology, 229-421.6.

COOPERATIVE EDUCATION (COP)

Cooperative education is an optional plan of full-time, on-campus study alternat-
ing with terms of full-time, off-campus work training. Among the expected benefits
to the student are on-the-job experience, career identification, financial assistance,
and professional development. The work training terms average seventeen weeks.
Three full terms of work training are considered minimum for the program.
Students are encouraged to begin their first co-op work experience after their third
or fourth semester of academic study.

Qualifications for entering and remaining in cooperative education are (1) to be
admitted to the University as a full-time undergraduate with the intention of
graduating; (2) to be a declared major in one of the academic departments partici-
pating in the co-op program; (3) to maintain good academic standing as specified by
the particular academic department; (4) to engage in full-time study and make
progress toward the degree during each study term following each full-time work
training term. Placement in a job is not guaranteed since it depends on the student's
qualifications and on the availability of jobs.

Cooperative education is currently available as an option to full-time under-
graduate majors in the following:

COLLEGE OFARTSAND SCIENCES: Chemistry (CHM), ComputerScience (CPS),

Computer Information Systems (CIS), History (HST), Mathematics (MTH), Biology
(BIO), Physics (PHY), Physics-Computer Science (PCS), Environmental Biology
(EVB), Communication (CMM), English (ENG), and Visual Communication Design
ffCD).

SCHOOL OF BUSINESS ADMINISTRATION: All majors are eligible to apply.

SCHOOL OF ENGINEERING: All engineering and engineering technology majors
are eligible to apply.

If the cooperative educationoptionbecomes available in othermajors, notice will
be released through the admission counseling staff of the University.

Incoming first-year students or transfer students interested in cooperative edu-
cation should attend a Co-op New Student Seminar during the new student
orientation week in August and informational meeting in April for 1st yr. students.
Incoming sophomore, junior level or transfer students interested in cooperative
education should attend one of the seminars held in September and |anuary of each
year. After each Co-op New Student Seminar, such students may begin the process
of entering the program, which includes registering through Web Walkup and
having an initial interview with one of the Assistant Directors. Those who start as
first-year students at the University are eligible for placement after completing three
terms of full-time study on campus. Transfer students, whether from two-year or
four-year institutions, spend one full-time study term on campus after transferring
before becoming eligible for the first work-training term.

Further information on the cooperative education program may be obtained by
writing or calling the Career Services Center, University of Dayton, Dayton, Ohio
45469 -1,1.1,0 ; telephone (937) 229 -3914.
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CORE

CORE is an interdisciplinary curriculum designed to fulfill and to integrate the
University's General Education requirements. Students take ten courses (six in the
first-year, three in the second, and one in the third) which fulfill all General
Education requirements (except physical and life sciences) as well as the Basic Skills
requirement in reading and writing. Faculty teaching in CORE work together to
integrate the material in their courses and encourage students to draw on what they
are learning in other CORE classes.

Annually, CORE accepts approximately 150 students with a variety of academic
profiles; it is not an accelerated or honors program. All entering first-year students
are invited to apply; students in some majors in the College of Arts and Sciences are
enrolled automatically.

DEVELOPMENTAL SKILLS (DEV)

Developmental courses are offered by the Learning Assistance Center. (See

ChapterII.) Their purposeis to assist students who need additionalworkinreading,
writing, or mathematics. Although credit is attached to these courses, this credit is
not applicable toward graduation in any academic program. It is counted, however,
in determining class status and eligibility for financial aid.

COURSES OF INSTRUCTION

DEV 050. CRITICAL READING AND SruDY SKILLS: Instruction and practice in
critical reading and thinking skills necessary to analyze, synthesize and evaluate college-
level material; also study skills such as time management, note taking, test taking and
textbook reading. 3 sem. hrs.

DEV 060. DEVELOPMENTAL MATHEMATICS: Mastery review of the skills of arith-
metic and basic algebra; math confidence-building, communication of problem-solving
principles, and study skills. 3 sem.hrs.

DEV 070. DEVELOPMENTAL WRITING: Individualized instruction and practice in
the writing process with emphasis on developing student abilities in organizing ideas,
generating support, and expressing ideas effectively; also basic grammar skills such as
sentence strucfure, usage, and punctuation.

GENERAL STUDIES (GEN)

3 sem.hrs.

Students who find the traditional programs with departmental majors unsuit-
able to their purposes, needs, or interests may follow patterns of their own design
in choosing courses under the General Studies Program, which leads to the degree
of Bachelor of General Studies. See GEN, Chapter VI.

CRADUATE GUIDANCE CENTER

The mission of the Graduate Guidance Center is to assist undergraduate sfudents
in determining their needs with respect to graduate schools. The Center has an up-
to-date library of graduate school bulletins as well as information on scholarships
and fellowships. In addition, it offers help in filing applications and seeking
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nationally recognized fellowships and scholarships. It can inform students whether
they may be eligible for any of these awards and assist them in preparing applica-
tions. Any UD undergraduate interested in pursuing graduate studies is encour-
aged to visit the Center and take advantage of its services.

HOME-STUDY COURSES

Sfudents who wish to accrue academic credit during the summer but find it
inconvenient to be on campus for classroom courses during either session of the
third term should see the official third-term composite of courses and consult with
their advisors for information about the home-study courses that several depart-
ments offer. These are conducted by mail on a tutorial or semitutorial basis for
students who have proven their ability and their motivation to work alone.

THE INSTITUTE FOR PASTORAL INITIATIVES

The Institute for Pastoral Initiatives mobilizes the resources of the University of
Dayton for partnership with the church that create and implement innovative
pastoral initiatives designed to meet the needs of the church and to articulate faith
within the context of contemporary culture. The Institute is engaged in education,
consultative services, networking, applied pastoral research and multimedia reli-
gious education production and publication. The Institute is currently focusing on
research and teaching in the following areas: 1) Catholic Inclusive Education,2)
Media, Culture & Faith Formation, 3) New Paradigms for Adult Religious Forma-
tion via Distance Education,4) Religion & Film,5) Pastoral Communication and
Ministry.

INTERDISCPLINARY STUDIES

All interdisciplinary and experimental studies at the University of Dayton must
involve University sfudents and faculty, must be commensurate with University
resources or resources accessible to the University, and must further the recognized
goals and purposes of the University. When these studies involve disciplines within
the College of Arts and Sciences or one of the Schools, they are administered by or
through the offices of the respective deans. When they are University-wide, i.e.,
inter-school, they are usually administered by the Office of the Provost. See also
Interdisciplinary Studies in Chapters VI (ASI), VII (BAD,IX (END.

UNIVERSITY INTERDISCIPLINARY STUDIES (UDI)

Courses considered suitable for the UDI designation are submitted for
approval to the Committee on Minicourses (COMC), which is accountable to the
Provost. UDI courses are administered through the College of Arts and Sciences.

The following courses have been offered at least once from the first term of
'1998-99 through the second term 1999-2000.
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COURSES OF INSTRUCTION

UDI 158M. INTRODUCTION TO CAREER DEVELOPMENT: Survey of career devel-
opment theories and the world of work. Determining career interests, decision making,
and developing a personal plan of action. Some field experience required.

UDI 178M. THE DINOSAURS: An introduction to the extinct group of reptiles that
dominated the Earth from 230 to 65 millionyears ago. Covers the major dinosaur groups,
what we know about their behavior, and their ultimate extinction.

UDI 215M. SEARCHING OUT LIFE/FAITH PATTERNS: This course is designed to
help students explore their spiritual life within the context of their entire life. Through
class presentations and discussion, daily journal keeping, and weekly meetings with a
mentor, the students will have the opportunity to reflect upon their spiritual and life
joumeys and be exposed to practical means to continue to grow spiritually.

UDI 232M. RESPONSIBILITY IN A HUNGRY WORLD: This course explores the social
and personal responsibility for solving the problem of world hunger. Students will
identify and analyze hunger problems globally and locally and propose systematic
solutions to these problems.

UDI 243M. SEXUAL DIVERSITY AND HUMAN DEVELOPMENT: This course ex-
plores the lives and development of lesbian, gay, and bisexual people in contemporary
American society with particular attention to individual, relationship and community
issues and their intersections. Students will be encouraged to examine fears and preju-
dices as a way of discovering that sexual minority individuals are both unlike and just like
everyone else. In this way all students-straight or gay---<an leam to be more sensitive
to differences in sexuality that exist in the world around them.

UDI249M. REFLECTIONS ON COMMUNITY SERVICE: This service-learning mini-
course combines community service with reflection. Requirements include 20 hours of
meaningful service, an observation/reflection journal, required readings, a reaction
paper to a book of one's choice on community service, and class discussions on related
issues.

UDI 266M. UNIVERSAL DECLARATION OF HUMAN RIGHTS: This course analyzes
world politics from a human rights perspective, using the Universal Declaration of
Human Rights as its point of reference, and examineswhat the international community,
nongovernmental organizations, and even concerned individuals can do to promote
human rights globally.

UDI 289M. PUBLIC POLICY AND LEGAL ASPECTS OF THE INTERNET: This course
explores how new technologies like the internet/WWW/Information-Superhighway,
etc., have effected our lives as citizens in a legal, ethical, moral and societal sense. This
course will examine how the "Internet" and other on-line technologies affect the
everyday way in which we work, live and play.

UDI 323M. DREAMS: PSYCHOLOGICAL AND SPIRITUAL GROWTH FROM A IUN-
GIAN PERSPECTIVE: This course examines the phenomena of dreams from both a
psychological and religious perspective. The student will also leam a method for
understanding dreams in terms of personal and spiritual development.

UDI 351M. HISTOLOGY: This course will combine lecture, discussions and slide
presentations on basic tissue types including blood, connective tissue, epithelial tissue,
muscles and nervous tissues.
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UDI 380M. PETER GOMES: An introduction to the life and carer of the Rev'd Peter
Gomes, guided study of his two major books, and critical reflection on Gome's Distin-
guished Speakers Series presentation.

THE MARIAN LIBRARY/INTERNATIONAL MARIAN
RESEARCH INSTITUTE

The Marian Library/International Marian Research Institute is recognized as
the world's largestand most comprehensive collection of printed materials on Mary
and as one of the world's leading centers for Marian studies.

The Marian Library aims to further study and research and to promote well-
founded devotion to Mary. The library comprises a Marian collection-theological
treatises, books on shrines, sermon collections, anthologies of Marian poetry-and
a complementary reference collection in scripture, patristics, systematic and spiri-
tual theology, history, religious art and general bibliography.

Established in 1943 by the Marianists at the University of Dayton, the Marian
Library now holds over 100,000 books and pamphlets in some 50 languages, as well
as extensive collections of clippings from newspapers and magazines, postcards,
holy cards and Christmas cards. The non-print media collections include video and
audio cassettes, statues, nativity sets, Marian art slides, postage stamps, recordings
of Marian music and medals.

One of the principal missions of the Marian Library is to be an international center
of research and study in Marian theology and on the role of Mary in Christian life.
Founded in L975 at the Universitv of Davton in affiliation with the Pontifical
Theological Faculty Marianum in Rome, the academic program offers the doctorate
(S.T.D.) and licentiate (S.T.L.) in sacred theology; and the master's degree in
religious studies with a Marian concentration (in conjunction with the Religious
Studies Department), a certificate in Marian studies, and a guided studies program.
The academic program is organized in a three-year cycle, with courses taught in
three sessions: summer, fall and spring. It serves a diverse, international student
population: laity, religious and clergy, both men and women. While most students
seek advanced degrees in theology with specialization in mariology, others simply
wish to satisfy a personal interest in Marian studies.

The Marian Library provides guided tours for groups/ a video loan program,
circulation of some books, interlibrary loan, reference services, conferences, work-
shops, and art exhibits. Four publications originate at the Marian Library: Marian
Library Studies, a scholarly annual of original research; Marian Studies, the journal of
the Mariological Society of America; The Marian Library Newsletter, a newsletter
reporting on Marian topics of current interest, the center's activities and book
reviews; and Art and Spiritualify, a series of brief monographs with the purpose of
promoting personal meditation through religious art.

Taking advantage of electronic communications, The Marian Library has devel-
oped the Mary Page Internet website with news, extensive resources on Mary and
related topics, and seasonal meditations.
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OFFICE OF EDUCATIONAL SERVICES

The Office of Educational Services provides assistance to Catholic schools and
public school districts to enable school personnel to reach policy decisions based on
relevant knowledge and value commitments. "Relevant knowledge" includes
financial studies, needs assessments, attitude surveys, enrollment projections, and
other information necessary for making intelligent decisions about specific policies.
"Value commitments" include consideration of educational aims and ethical ques-
tions inherent in policy decisions. One of the priorities of the Office is service to
Catholic schools. Another is its effort to act as a network linking those who share
value concerns as they relate to educational policy-making. The Office is located in,
draws support from, and uses the resources of the School of Education.

PRELAW

The Prelaw Program, designed to serve students from all areas of the University,
provides those interested in law school with the opportunities to acquire the
knowledge and skills necessary for a successful legal career. While students inter-
ested in careers in law should choose their undergraduate majors in accord with
their interests and abilities, they should also contact the Prelaw Program as early in
their undergraduate careers as possible so they can receive effective prelaw advice.

The Prelaw Program, with its six prelaw advisors, provides students with
suggestions for courses that help develop skills needed for legal education, with
information about the law school admission process, and with aid in taking the Law
School Admission Test (LSAT) including simulated tests and prep courses. In
addition, the Program sponsors a prelaw internship where students work at legal
duties in an attorney's office, a mock trial program where students compete locally,
regionally, and nationally, and intensive counseling on an individual basis.

For further information concerning the Prelaw Program at the University of
Dayton, students should contact the Prelaw Program secretary in Alumni Hall.

RESEARCH INSTITUTE (UDRI)

The University includes research as one of its stated purposes. In addition to
faculty members in academic departments, a large staff of research scientists,
engineers, and technicians conduct basic and applied research. Most of these
activities are externally funded and are conducted in the laboratories of the Univer-
sitv of Davton Research Institute.-Severai 

hundred students are employed in research programs in accord with the
Universit;/s emphasis on integration of research and instruction. In addition to
financial benefits, this research participation provides students with valuable
experience and an exposure to issues at the forefront of contemporary science and
engineering.

RESERVE OFFICERS TRAINING CORPS (ROTC)

The Department of Military Science offers the Army ROTC training program on
campus, leading to a commission as a second lieutenant in the U.S. Army at the time
of graduation. See MIL, Chapter VI.
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STRATEGIES FOR RESPONSIBLE DEVELOPMENT

Strategies for Responsible Development (SRD) is the neighborhood develop-
ment center at the University of Dayton where University and community work in
partnership to address urban issues. Founded in1974, SRD reflects the concern of
the Church for social and economic justice, as well as the University's sense of
responsibility to the larger community.

On campus, SRD works with faculty to enrich the curriculum with special
seminars, neighborhood tours, information, referrals and help in turning commu-
nity needs into practical service-learning projects. For the greater Dayton commu-
nity, SRD offers policy-makers and neighborhood organizations access to University
resources and SRD's own services. These include: the annual Citylinks neighbor-
hood conference; start-up and planning assistance to neighborhood groups;
headquarters for Dayton's AmeriCorps program "Serve with Energy and Talent";
and a resource center that promotes neighborhood leadership, affordable housing
efforts, community reinvestment, and new models of community-based economic
development.

STUDY ABROAD

AUGSBURG EXCHANGE PROGRAM

Students in the School of Business Administration are eligible to participate in an
exchange program with the University of Augsburg in Germany. About thirty
business students spend eleven weeks each summer in Augsburg taking courses
from both University of Dayton and University of Augsburg faculty. Classes are
taught in English, although students are required to take an elementary German
course before going to Augsburg. Students may reside in dormitories or apartment
units or with host German families. Augsburg and Dayton are sister cities, and the
sister city organizations facilitate cultural exchanges while students are in Augsburg.
Students are given the opportunity to visit and have discussions with executives of
German firms. In addition, several Augsburg students attend the University of
Dayton during the regular semesters in the graduate program in business and assist
with the exchange program.

INTERDEPARTMENTAL SUMMER STUDY ABROAD PROGRAM

The Interdepartmental Summer Study Abroad Program (ISSAP) was established
rnl972togive students from all majors the opportunity to study and experience one
or more foreign cultures. The program is open to anyone attending or eligible to
attend the University of Dayton. The program sites, which vary from year to year,
are major European cities. Sfudents spend one month at a site with University of
Dayton professors and may choose to attend one or two other sites. Various courses
are offered at each site, and a variety of disciplines are represented each year. A two-
site participant can complete a full semester of course work abroad.

In the past, ISSAP students have studied in Athens, Dublin, Florence, Fribourg,
London, Madrid, Munich, Paris, Rome, and Vienna, where they have taken courses
in art history business, communication, foreign languages, history, literature,
music, philosophy, photography, political science, religious studies, and sociology.
For more information, contact the Center for International Programs.
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SUMMER STUDY IN MARBURG, GERMANY

The Summer Study Program in Marburg, Germany, provides a month-long
experienceof living and studying ina Germansetting. Studentstaketwoclasses, one

with German professors at a Language School in Marburg and another with the

accompanying University of Dayton professor. Program participants live either in
a dormitory or with families. One full-day excursion is planned for the grouP.
Because students are expected to use German exclusively, completion of intermedi-
ate German or the equivalent is required.

SUMMER STUDY IN MEXICO

The Summer Study in Mexico Program provides an intensive, thirty-day
program of immersion in Cuernavaca, where Program participants live with
Mexican families. Students take two courses with the accompanying University of
Dayton professor and Spanish professors at the Cemanahuac Comunidad Educativa.
Excursions outside Cuernavaca include a visit to Tepoztliin, Taxco, Xochicalco,
Teotihuac6n and Mexico City. This program is available to students who have

completed elementary Spanish II or the equivalent.

SUMMER STUDY IN QUEBEC

Summer Study in Quebec offers a three or a a five-week program of total
immersion in Chicoutimi, situated in the beautiful Saguenay-Lac St. Iean region of

Quebec. Program participants live with Francophone families. The academic pro-
gram features intensive language courses at all levels that put emphasis on oral
communication, as well as classes in Quebec culture; courses are taught by faculty
from the Universit6 du Qudbec ir Chicoutimi. In addition, students participate in
workshops with qualified instructors that allow them to practice their linguistic
skills while engaging in social, cultural, and sports activities. This program is
available to students who have completed elementary French II or the equivalent.

SUMMER STUDY IN SEGOVIA, SPAIN

The Summer Study in Segovia Program is a thirty-day Program of total immer-
sion in a Spanish environment. The academic program includes intensive language
study as well as courses in culture and literature. To complement their course work,
students visit museums, theaters, palaces, and castles in and near Segovia and take

tours to such historical sites as Madrid, Toledo, and El Escorial. This program, in
which participants are required to use Spanish at all times, is available only to

students who have completed intermediate Spanish II or the equivalent.
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UNIVERSITY HONORS

The University Honors Program provides unique opportunities for academically
gifted undergraduate students to develop their skills and talents in a supportive
educationalenvironment. Eachyearalimitednumberof enteringfirst-yearstudents
from the four undergraduate divisions-Arts and Sciences, Business Administra-
tion, Education, and Engineering-are selected from the pool of applicants. Partici-
pation in the program entitles these students to numerous benefits and privileges,
including eligibility for honors scholarships.

The honors curriculum consists of a sequence of five honors seminars and a

thesis. In most instances the seminars fulfill University requirements and fit well
into each student's regular course of study. The honors thesis is a major research
project selected by the student in the junior year and completed before graduation.
Honors research grants are available to cover housing expenses, travel, and sup-
plies. All honors students are expected to maintain a 3.0 grade-point average.

UNIVERSITY SCHOLARS

The University Scholars Program provides curricular offerings, programming,
and benefits to undergraduates who have superior academic records. Students earn
the designation "University Scholar" in one of two ways. Entering first-year
students with outstanding credentials are automatically accepted into the Scholars
Program. (They are also eligible to apply for admission to the Honors Program.)
Matriculated students who have achieved a 3.5 grade-point average at the end of
their first, second, or third years are also designated University Scholars. All
Scholars are expected to maintain at least a 3.0 grade-point average.

University Scholars are offered a wide selection of courses each term, ranging
from special sections of General Education courses to senior-level seminars. While
enrollment in Scholars courses is not mandatory in most instances, first-year
University Scholars will usually be placed in English 114. In addition, the program
sponsors numerous speakers, cultural events, and at least one symposium each
year. Special housing is available for a limited number of Scholars. Upperclass
students who have completed at least two Scholars courses are eligible to apply for
grants to support their professional and academic development.

University Scholars completing at least sixty semester credit hours are eligible to
apply to the Cordell W. Hull International Fellows Fund for University Scholars.
Established in 1997-98,thisfund awards substantial grants to support undergradu-
ate international learning, leadership, and service projects.
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XI Directories

GOVERNING AND ADVISORY BODIES

BOARD OF TRUSTEES

David C. Phillips, Chair; Joseph H. Kamis, S.M., Vice Chair;
Raymond L. Fitz, S.M., Secretary; Richard A. Abdoo, Mervyn L. Alphonso,
Susan K. Beck, Thomas G. Breitenbach, Eugene Contadino, S.M., Richard P.

Davis, Michael E. Ervin, M.D., Stephen M. Glodek, S.M., |ean Patrice Harrington,
S.C., Allen M. Hill, jack Hoeft, ]oseph H. Lackner, S.M., Dolores R. Leckey, Paul
M. Marshall, S.M., Dennis R. Marx, Ronald Mason, fr., Mary C. Mathews,
Stanley G. Mathews, S.M., Clayton L. Mathile, Garry McGuire, Iohn McHale,
Charles R. McNamee, Robert|. Metzger, S.M., Dennis I. Meyer, Charles H. Noll,
Jack Proud, Thomas M. Roberts, R. Daniel Sadlier, Jerome P. VanderHorst.

EDUCATIONAL LEADERSHIP COUNCIL

Raymond L. Fitz, S.M., Frances E. Evans, Deborah |. Bickford, Thomas E.

Burkhardt, Una M. Cadegan, Blake E. Cherrington, Eugene Contadino, S.M.,
Francis J. Conte, Carol Cummins-Collier, George Doyle, Richard T. Ferguson,

|ames F. Fitz, S.M., Edward D. Garten, john O. Geiger, Sam B. Gould, Nicoletta
C. Hary , Jeffrey A. Hoffer, Ted L. Kissell, Thomas J. Lasley, George K. Miner,
Paul f. Morman, Robert L. Mott, Chris M. Mufroz, Patrick F. Palerrno, H.
Frances Geyer Pestello, Bernard |. Ploeger, S.M., Vernellia R. Randall, Lisa
Rismiller, Len Roberts, Donald C. Ross, Thomas W. Rueth, Gordon A. Sargent,
William C. Schuerman, Thomas D. Skill, Mary jo Vesper, faculty and student
members of the Executive Committee of the Academic Senate, the president of
the Student Government Association.

ACADEMIC SENATE

George K. Miner, President; H. Frances Pestello, Vice President; George R.
Doyle, |r., Secretary; Ron ]. Burrows, Blake E. Cherrington, Brian R. Conniff,
Francis J. Conte, Donna M. Cox, Steven P. Dandaneau, james B. DeConnick, E.
james Dunne, John P. Eimermacher, fohn E. Erdei, John O. Geiger, Harry S.

Gerla, Sam Gould, Nicoletta C. Hary, Timothy ]. Lig, ]ohn R. Korte, Thomas J.

Lasley, Rebecca S. Lowry, Paul J. Morman, Robert L. Mott, Thomas E. Oldenski,
Leno M. Pedrotti, Gordon A. Sargent, H. Roberta Weaver, Sandra A. Yocum
Mize, Betty R. Youngkin, Laura H. Yungblut, students.

STUDENT LIFE COUNCIL

William C. Schuerman, Chairperson; Donna M. Cox, Philip M. Doepker,

James F. Fitz, S.M., Gregory D. Hayes, John E. Kauflin, M. Theresa Lysaught, Lara
G. Mann, Monalisa M. Mullins, jody O'Neil, S.P., Alex J. Tuss, S.M., Kathleen
Webb, Shirley ]. Wright, students.
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OFFICERS OF THE UNIVERSITY
President Raymond L. Fitz, S.M.
Sr. Vice Pres. for Academics and Provost .......... John O. Geiger
Senior Vice President for Administration....... ............. Bemard J. Ploeger, S.M.
Vice President for Student Development and Dean of Students ......... William C. Schuerman
Vice President for University Advlncement. ......................... Frances W. Evans
Director, Carnpus Ministry ..James F. Fitz, S.M.
Vice President for Graduate Studies and Research and

Dean of the Graduate School ................... Gordon A. Sargent
Vice President for Financial Affairs and Treasurer .............. Thomas E. Burkhardt
Vice President and Director of Athletics .... Theodore L. Kissell
Vice President of Human Resources.............. Patricia J. \rVhitney

OFFICE OF THE PRESIDENT

President Raymond L. Fitz, S.M.
Rector.............. ........ Eugene Contadino, S.M.
Executive Assistant to the President.. ............. Lisa Rismiller
Assistant to the President for Regional

and Government Relations Richard T. Ferguson
Secretary to the President ........................ .......... Karen D. Poe

ACADEMIC AFFAIRS

Provost and Senior Vice President for Academics .....................John O. Geiger
Vice President for Graduate Studies and Research and

Dean of the Graduate School ............. ................. Gordon A. Sargent
Associate Vice President for Graduate Studies and Research Katy E. Marre

Executive Assistant and Chief of Operations ... Len Roberts
Financial Analyst .................... ............. Valerie E. Henderson
Associate Provost for Faculty and Academic Affairs ............................... Patrick F. Palermo

Director, Career Services Center ....... Gregory D. Hayes
Director, English Language & Multicultural Institute Clara S. Delgado
Director, Honors and Scholars Programs ............ Steven P. Dandaneau
Director, Center for Intemational Programs ............. R. Bruce Hitchner
Director, International Educational Programs James W. Stiles
Coordinator of International Services ............ Kevin O'Keefe
Assistant Athletic Director for Compliance and

Academic Services.......................... ........... Don C. Ross
Associate Provost for Enrollment Management ...................... Chris Mufloz

Director, Admission ..... Myron Achbach
Director, Student Recruitment............... ......................... Robert F. Durkle
Director, Financial Aid.. .Joyce J. Wilkins
Director, Student Scholarships .............. ... |ames F. Kelly
Director, Enrollment Management Operations

and International Admission .... Suzanne M. Petrusch
Registrar......... ...... Thomas f. Westendorf

Assistant Registrar-Registration.................... ............ Patsy L. Martin
Assistant Provost for Academic Technology

and Director of the Learning Village ............ Thomas D. Skill
Director, Academic Technology Services .............. ............ James Baccus
Director, Media Services .................... Dwight L. Matlock
Assistant Director, Media Services &
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Media Production Facility Manager ................. ........John D. LeComte
Assistant Director, Leaming Village &

Lead Academic Technologist .............. Brian A. Young
Lotus Notes Developer ... Susan McCabe
Manager, Student Cbmputer Systems... .... Karen S. Bull
Information Systems Specialist........................ ................ Toni G. Ramsey

Assistant Provost for Learning and Pedagogy and
Director, Ryan C. Harris Leaming-Teaching Center............,............ DeborahJ. Bickford
Director, Office of Leaming Assistance. . James J. Melko

Dean, College of Arts and Sciences........... .. Paul f. Morman
Associate Dean................ Fred P. Pestello
Associate Dean................ Mary Jo Vesper
Assistant Dean Rae Ellen Huff
Assistant Dean ............... . Sam F. Johnson
Director, Special Programs.................... . fulie L. Mitchell

Dean, School of Business Adrninistration .......... Sam Gould
Associate Dean................ .... John E. Rapp
Associate Dean and Director, Graduate Program .................. Charles E. Wells
Associate Dean for Learning, Technology

and Faculty Development ............. Thomas W. Ferratt
Director, Center for Business and Economic Research .............................Iohn E. Weiler
Director, Center for Leadership and Executive Development ............ Riihard J. Walsh
Assistant Director, Undergraduate Programs ....M"ry Beth DeConinck

Dean, School of Education and Allied Professions .......... Thomas I. Lasley
Associate Dean................ C. Daniel Raisch
Assistant Dean ............ William R. Drury
Director, Education Placement Services................... ........... Roger L. Coy
Director, Center for Catholic Education....... ..... Angela T. Lydon, S.B.S.

Deary School of Engineering Blake E. Cherrington
Associate Dean of Graduate Engineering Programs,

Research, and Information Technology .................... Donald L. Moon
Associate Dean for Undergraduate Programs Richard J. Kee
Associate Dean for Continuing Education ...................... Carol M. Shaw

Dean, School of Law............. Francis J. Conte
Associate Dean.........-.-.... Susan W. Brenner
Director, Law Library Thomas L. Hanley

Dean, University Libraries and Information Technologies............ Rev. Edward D. Garten
Director, Marian Library .................:......... Thomas A. Thompson, S.M.

University Professor of Failh and Culture and Chancellor................... James L. Heft, S.M.
Director, Institute for Pastoral Initatives............................. Angela A. Zukowski, M.H.S.H.

ACADEMIC DEPARTMENTS
Chairpersons

Accounting ... Ronnie J. Burrows
Biology John J. Rowe
Chemical and Materials Engineering .................. Tony E. Saliba
Chemistry .......GaryW. Morrow
Civil and-Environmental Engineering and Engineering Mechanics foieph E. Saliba
Communication ...................... . Donald O. Yoder
Computer Science ..,................. Barbara A. Smith
Counselor Education and Human Services . Thomas W. Rueth
Economics and Finance Elizabeth F. Gustafson
Educational Administration ... Joseph Massucci
Electrical and Computer Engineering .......... Partha P. Banerjee
Engineering Technology..... ..... Scott Segalewitz
En91ish............ ... Brian P. Conniff
Geology .......... Michael R. Sandy
Health and Sport Science.. ..... Lloyd L. Laubach
History............ fanet R. Bednarek
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Languages...... Arthur D. Mosher
Manlgement and Marketing ........................ Wesley C. King, Jr.
Management Information Systems and Decision Sciences ....Jeffrey A. Hoffer
Mathematics .......... Paul W. Eloe
Mechanical and Aerospace Engineering.... ...Kevin P. Hallinan
Military Science ....................... ............ Lt. Col. Ronald G. Raczak
Music 

'............. 
..................... Richard P. Benedum

Philosophy .. Patricia A.Johnson
Physics............ j.Jvlichael O'Hare
Poiitical Science....................... .. David W. Ahem
Psychology..... ................... F. Thomas Eggemg_ier
Reiigious Studies .................... Terrence W. Tilley
Sociology, Anthropology, and Social Work ............... Dan E. Miller
Teacher Education .....................Patricia M. Hart
Visual Arts ..................Fred Niles

ACADEMIC PROGRAMS
Directors

American Studies..................... Una M. Cadegan
Criminal fustice Studies......... ........................ Iames A. Adamitis
Dietetics.......... . Patricia E. Dolan
Electro-Optics. .. foseph W. Haus
Intemational Studies and Human Rights ................. ................... Mark Ensalaco
Premedical and Predental Studies .........................Iohn E. Erdei
Women's Studies ................... Betty R' Youngkin

UNIVERSITY LIBRARIES

Dean, University Libraries and Information Technologies .................. Rev. Edward D. Garten
Head, Client Services .............. .. Kathy Webb

Supervisor, Circulation/Reserve/Document Delivery .................... Bonnie Vandenbos
Supervisor, Building Services.................... .... |ames Blair
Supervisor, Reference Team ............... ......... Sue Polanka

Coordinator & Head, Collection Management Fred Jenkins
Head, BibliograpNc Management .....,............... .. Susan Tsui
University Archivist Kerrie Moore
Director, Marian Library Rev. Thomas A. Thompson, S'M.

RESEARCH

Vice President for Graduate Studies and Research, Dean of the
Graduate Schoo1.............. .. Gordon A. Sargent

Assistant to the Director Karen K' Pettus
Technical Editor ..................... ........... Niki L. Maxwell

Associate Director for Operations & Financial Planning................ Michael V. McCabe
Division Head, Aerospace Mechanics Blaine S' West
Division Head, Electrical and Computer Engineering Dennis D. Stafford
Division Head, Experimental and Applied Mechanics George j. Roth
Division Head, Materials Engineering ............ Dennis A. Gerdeman
Division Head, Metals and Ceramics John A. Detrio
Division Head, Nonmetallic Materials .................. Kenneth A. Davis
Division Head, Structural Integrity Robert J. Andrews
Federal Engineering Services........... .. Jack Danielson
Controller....... ...... John U. Weckesser
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Accounting Administrator ............ Karen L. Miller
Purchasing Agent and Property Administrator ..............Jon Borgwardt (Acting)

Facilities and Support Services Manager ....................... Dennis F. Holthaus
Research Computing Services Adminishator .............................. Michael J. Gutman

Associate Director for Technology Partnerships .............. .... Lloyd Huff
Technical Information Services and Grant
Information Library ................. ........................ Catherine E. Collins

Associate Director for Contracts and Grants...................................... Robert P. Boehmer
ContractsandGrantsAdministrator............... ClaudetteM.Groeber

Associate Director for Human Resources ........................ Paula L. Miller
Govemment Security, Export, and Safety ........... M. Francina Lester

CAMPUS MINISTRY

Director .... Rev. James Fitz, S.M.
Assistant Director, Residence Life .................... Jody O'Neil, S.P.

Assistant Director, Director of Center for Social Concems .............. Nancy Bramlage, S.C.

Campus Ministers Phil Aaroru S.M
Nicholas Cardilino

Rev. Gerald Chinchar, S.M.
Rev. Christopher Conlon, S.M.

Yolanda Copeland
Bridget Ebbert

Mary Louise Foley, F.M.I.
Mary Theresa Lauer

Margaret Matley
Conor Mclntyre

Thomas Pieper, S.M.
Kathleen Rossman, O.S.F.

Allen Stock
Patti Stock

Rev. Kenneth Templin, S.M.
Jennifer Violi

ADMINISTRATION

Senior Vice President for Administration....... ............. Bernard J. Ploeger, S.M.
Special Assistant to Sr. Vice President for Administration .. Paul M. Lavin
Vice President for Financial Affairs & Treasurer.................. Thomas E. Burkhardt

Intemal Audi1or..................... Ann M. Garcia
Investment Officer .................... .............. Delanie S. Moler
Comptroller ......... Thomas J. Weckesser
Drector of Billing and Accounts Receivable David Necessary
Director of Purchases & Business Services Ken R. Soucy

Vice President for Human Resources ....... Patricia Whitney
Director of Human Resources . Charles E. Chamberlain
Assistant Director, of Human Rsources Information Systems .......... Roger A. Wagner
Assistant Director for Benefits ......... Elizabeth A. Jacobs
Assistant Director for Employment ................ Daniel J. Giner
Assistant Director for Compliance & Affirmative Action ........... Patricia Bemal-Olson
Assistant Leaming & Development.................... ............... Celine O'NeiIl
Personal Assistant for Support Services....... Bro. Raymond E. Martin, S.M.

Director of Facilities Management ..................... Richard G. Perales
Assistant Drector for Maintenance and Operations...... Russell A. Potyrala
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Assistant Director for Facilities Planning
and Construction Management........................ ............ Beth H. Keyes

Customer Services Coordinator/Management...................... Michael D. Purk
Grounds Manager ................... E. Roger Banks
Environmental Safety Administrator/Insurance Coordinator.......... Robin L. Oldfield

Drector of Administrative Computing &
Telecommunication Services .................. Keith A. Weber
Assistant Director for Business Information Systems ...................... Robert C. Zrnck,Jr.
Assistant Director for Computer Operation and Telecom ....... Timothy D. Harrington
Assistant Director for Student Information Systems ......................... Victoria L. Adams
Assistant Director for ACTS Customer Service ...... Jacquise Y. Jackson

Director of Legal Affairs/University Counsel ........................ .. John E. Hart
Special Assistant for Legal Affairs .................... Lisa A. Sandner

Director of Institutional Studies ................ Patricia P. Detzel
Research Assistant......... Susan K. Sexton

STUDENT DEVELOPMENT

Vice President for Student Development and Dean of Students ......... William C. Schuerman
Assistant Dean of Students .......................... Mary Sue Hufnagle
Assistant Vice President ......................Rosemary T. O'Boyle
Assistant Vice President: Residential Services |oseph A. Belle
Associate Dean of Students: Residential Programs Carol Cummins-Collier
Director, Diverse Student Populations........... ........ Kathleen D. Henderson
Director, Counseling and Health Services Steven D. Mueller

Medical Director ....................... ...... Tohn H. Dirckx, M.D.
Director, Public Safety .........................-....... IolrrJ.Delamer
Drector, Recreational Sports .................. ......... Billy R. Mayo
Drector, University Food Services Pauli H. Smith

UNIVERSITY ADVANCEMENT

Vice President for University Advancement.... ...................... Frances W. Evans
Executive Assistant ................. foyce E. Dean
Associate Vice President of Development Theodore V. Partlow

Director, Corporate Relations ............ E. Shelley Outlaw
Assistant Vice President for Development

and Foundation Relations .................... janice I. Lively
Director, Annual Fund................ ..................Jodi Bamard

Director, Advancement Services ............. .......... Susan Sauer
Assistant Vice President, Alumni Relations . Regis J. Lekan

Assistant Director, Alumni Chapters ................... ............ Cheryl S. Sims
Director, Alumni Programs ................... William E. Hunt
Assistant Director, Class Reunion Program ................... Richard K. Munn

Associate Vice President, Public Relations ....... Teri J. Rizvi
Director, Publications.... ........... Deborah McCarty Smith
Director, Media Relations........................ Pamela I. Huber
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ATHLETIC PROGRAMS AND FACILITIES

Vice-President/Director of Athletics................ ........ Ted Kissell
Secretary to the Director ............. Joyce Kling

Senior Associate Director of Athletics ............ ......... Tim Wabler
Assistant Director of Athletics & Senior Woman Adrninistrator ............... Megan McCallister
Assistant Drector of Ath1etics................. Ken Keck
Assistant Director of Athletics for Compliance and

Academic Services.......................... Don Ross
Director of Compliance............... .. Cindy Pittner

Educational Counselor ........... Tony Bennett
Director of Media Relations and Sports Information.... .......... Doug Hauschild
Director of Sports Publicity & Technology ... jennifer Marshall
Director of Student-Athlete Life Skills Program ...... Joe Owens
Director of UD Arena.............. .... Tim O'Connell

Assistant to the Director of UD Arena ............ Karen Totaro
Assistant Athletics Business Manager......... Margaret Gantt

Drector of Men's Basketball Season Tickets ....... Gary McCans
Box Office Manager Joe Granito
Director of Corporate Development .................... .. Dave Harper
Baseball Coach ..... Tony Vittorio

Assistant Coach Todd Linklater
Men's Basketball Coach ............... Oliver Pumell

Assistant Coaches .............................. Frank Smith, Ron Jirsa, Wade O'Connor, Bill Comar
women's Basketball coach....................' """"""""""" Jaci Clark

Assistant Coaches................... Tammy Shairu Ellen McGrew, Tasha McDowell
Men's Cross Country Coach ............. Rich Davis
Women's Cross Country George Brose
Women's Track & Field Coach .............. Harold "Lefty" Martin
Football Coach ......... Mike Kelly

Assistant Coaches ................... Dave Whilding, Rick Chamberlin, Eric Schibler
Men's Golf Coach . Iim Larkin
Wornen's Golf Coach Brad Smith
Men's Soccer Coach ................ .... Dave Schureck

Assistant Coach ..................... Tama Aondofar
Women's Soccer Coach .. ................. Mike Tucker

Assistant Coach ..................... .. Deb Flaherty
Softball Coach .Jodi Eickemeyer
Men's Tennis Coach ................ Steve Brumbaugh
Women's Tennis Coach ................... Mike Unger
Volleyball Coach..................... ........... Pete Hoyer

AssistantCoaches..................... .........................XiangrongLiuriSallySchulte
Head Trainer ...........Steve Foster

Assistant Trainer........................ ... Vic Miller, fodie Prenger, Nate Seymour
Equipment & Awards Manager ... Tony Caruso
Assistant Equipment Manager ................. .................. Tim Ahner
Senior Development Officer Liaison to Intercollegiate Athletics .......................James Brothers
Director of Athletic Fund Development fim Paxson
Faculty Athletics Representative.................... f. Michael O'Hare
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DEANS EMERITI

Hoben, William J. 0956), Accounting -8.5., University of Dayton, 1950; M.B.A., Xavier
University, 1960; C.P.A., Ohio, 1960.

Joseph, Ellis A. (7961), Education-A.B., University of Notre Dame, 1955;
M.A., 1956; Ph.D.,1.962; L.H.D. (Honorary), College of Mt. St. Joseph, 1989.

PROFESSORS EMERITI

Allik, Judith P. (1,970, Psychology-8.A., Wellesley College, 1958; M.S., University of
Pittsburgh, 1.97 4; Ph.D., 1,978.

Anderson, Gordon S. (1969),Teacher Education-8.A., Bethany College, 1953; M.S., State
University of New York, 1959; Ed.D., Case Western Reserve University, 1969.

Anderson, Rev. William P. (1968), Religious Studies-A.8., Bloomfield College, 1961;
B.D., Princeton Theological Seminary, 19 64; Th.D.,'1968.

August, Eugene R. (1966), English-B.A., Rutgers University, 1958; M.A., University of
Connecticut, 1960; Ph.D., University of Pittsburgh, 1965.

Back, Stanley I. Q959), Mathematics-B.S., University of Dayton, 7957; M.5., Purdue
University, 1959.

Beauregard, Erving E. (7947), History-A.8., University of Chicago, 1.942;M.A., Univer-
sity of Massachusetts,'1.945; Ph.D., Union Institute, 1.97 6.

Bohlen, George A.(1980),Management Information Systems andDecision Sciences-V.5.M.E.,
Clemson University, 1 958; M.S.I.E., Purdue University, 1963; M.S.B.A., George Wash-
ington University,7968; Ph.D., Purdue University, 1973.

Burns, Rev. Norbert C., S.M. (1959), Religious Studies-8.A., University of
Dayton, 1.945;5.T.L., University of Fribourg, 1.954;5.T.D., The Angelicum, 1955.

Casey, Anthony L. ('l'969), Management Information Systems and Decision Sciences-M.Ed.,
Wright State University,7973; M.S., University of Dayton, 1.97L

Chuang, Henry N. (7965), Mechanical and Aerospace Engineering-B.S., National Taiwan
University, 1958; M.S., University of Maryland, 1962; Ph.D., Carnegie Institute of
Technology,1966. Reg. Prof. Engr.

Clark, Willard C.,Jr. (1,963), Accounting-8.5., University of Dayton, 1959; M.B.A., Miami
University, 1960; C.P.A., Ohio, 7962.

Cochran, Bud T. (1958), English - B.A., College of Steubenville, T955; M.A., Ohio State
University, 1.957 ; Ph.D., 1.967.

Comer, Orville L. (1950), Marketing-B.S., Washington University, 1.948;M.5.,1949.

Courtright, James F. (7984), Engineering Technology-B.T ., University oI Dayton, 7975;
M.B.A., 1982; Ed.S., 1988.

DaPolito, Frank j. (1970), Psychology-8.A., Bowling Green State University,
1959; Ph.D., Indiana Universitv, 1966.
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Deibel, Francis A., S.M. (1954), Library-A.8., University of Dayton, 1929; B.S.L.S.,
Western Reserve University, 1943.

Drees, Doris A. (1956), Health €t Sport Science - 8.S., University of Dayton, 1.956;M.4.,
The Ohio State University , 1.959; Ph.D., University of lowa, 1968.

Drury, William R. (1984), Educational Administration-B.S., University of Dayton, 1958;
M.5., 79 62; Ed.D., Wayne State Universi ty, 197'1,.

Eley, Marion J. 0967), Accounting-8.S., University of Dayton, 1959; M.B.A., Xavier
University, 7964; C.P.A., Ohio, 1966.

Evers, Anthony J.0966), Electrical Engineering - B.E.E., University of Dayton, 1953;
M.S.E.E., University of Notre Dame, 1955. Reg. Prof. Engr.

Eveslage, Sylvester L. (1948), Chemistry-8.S., University of Notre Dame, 1944; M.S.,
1945; Ph.D., 1953.

Farren, foseph M. (1966), Engineering Technology - 8.5., Bluffton College, 7959; B.E.E.,
University of Dayton, 1961; M.S., 1.966; M.8.A.,1.977. Reg. Prof. Engr.

Fioriti, Andrew A. (1965), Accounting-8.S., University of Scranton, 1956; M.B.A., Uni-
versity of Detroit, 1958; C.P.A., New Jersey, 1964.

Fraker, John R. (1975), Engineering Management and Systems-B.S., University
of Tennessee, 1956; M.S., 1.965;Ph.D., Clemson University, 1971. Reg. Prof. Engr.

Frick, Roy K. (1.987), Engineering Management and Systems - 8.S., Clemson University,
1950; M.S., Ohio State University, 7966;Ph.D.,1970. Reg. Prof. Engr.

Friedland, EricL. (1.968),Religious Studies-B.A., Boston University, 1960; M.A., Brandeis
University, 1962; Ph.D., 7967.

Friel, J. William (1963), Mathematics-$.5., Loras College,7959;M.4., Duquesne Univer-
sity,1,962.

Frye, Helen B. (1967), Teacher Education-V.A., Ohio Wesleyan University , 1944; M.Ed.,
Wittenberg University, 7962;Ph.D., Ohio State University, 1967.

Fuchs, Gordon E. (1967), Teacher Education-8.5., University of
1.967;Ph.D., Ohio State University, 1974.

Gay, fames E. (1968), Teacher Education - B.A., Ohio University,
of Wisconsin, 1956; D.Ed., University ol Maryland, 1972.

George, Norman (1962), Law - Ohio State University, 7950; M.B.A., University of
Pittsburgh, 1954; Ph.D., Ohio State University,1.962;l.D.,Salmon Chase College,'1.967.

Gilvary, Patrick S. (1955), Communication-Theatre-8S., University of Dayton, 1950;
M.A., Xavier University, 1963; Ph.D., Ohio State University, 1975.

Graham, Thomas P. (1.964), Physics-8.5., Providence College, 1956; Ph.D., Iowa State
University, 1967.

Grob, M. Audrey (1.961.),Teacher Education-B.5., University of Dayton, 1.942;M.4.,7948;
Ph.D., Catholic University of America, 1961.

Gross, David I. (1981), Chemical Technology-B.Ch.E., Georgia Institute of Technology,
1959; M.S., Air Force Institute of Technology, 1965. Reg. Prof. Engr.

Wisconsin, 1958; M.S.

1951; M.A., University
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Hater, Robert l. (1981), Religious Studies-8.A., Athenaeum of Ohio, 1.957; M.A., 1.959;
Ph.D., St. John's University, 7967.

Hecht, NormanL. (1.974), Materials Engineering-8.5., Alfred University, 7960;M.5.,1,968;
Ph.D.,7972.

Henninger, Francis f . (7965), English-B.A., St. john's University, 1956; A.M., University
of Notre Dame, 1958; M.A., University of Pennsylvania, 1.962; Ph.D., 1965.

Hopfengardner, Jerrold (1978), Educational Administration - B.A., University of Dayton,
1959; M.Ed., Miami University,796l; Ph.D., The Ohio State University, 1970.

Huth, Mary lo (1962), Sociology, Anthropology, and Social Work- B.S., University of
Dayton, 1950; M.A., Indiana University, 1951; Ph.D., St. Louis University, 1955.

Jehn, Lawrence A. ('1946), Computer Science-B.M.E, University of Dayton, 1943; M.S.,
University of Michigan, 1949. Reg. Prof. Engr.

Kepes, Joseph 1.0962), Physics-B.S., Case Institute of Technology, 1953; Ph.D., Univer-
sity of Notre Dame, 1958.

Kester, lackE. (7966), Computer Science - B.S., University of Dayton, 1952; M.S., Ohio
State University, 1958.

King, Edwin R. (7953),History-B.S., University of Dayton,1949;M.A.,Western Reserve
University, 1950.

Klosterman, Rita (1960), Teacher Educatloz-8.A., Imrnaculate Heart College,1942;M.A.,
St. John's College, 1956; Ph.D., Indiana University, 1968.

Koehler, Rev. Theodore A., S.M. (1969), Library-Lic. es lett., University of Strasbourg
'|,934; Lic. ThI., University of Fribourg,7942.

Kubach, Reinhold W. (1958), Electrical Engineering-8.E.E., Staatliche Ingenieurschule,
Esslingen, 1,947 ; M.S.E., University of Dayton, 7966.

Kuntz, KennethI.0969), Psychology-8.4., Washington University, 1956; M.A., Univer-
sity of Cincinnati, 1963.

Labadie, Patricia B. (7959), English - B.A., University of Washington, 1946; M.A., Miami
University, 1961.; Ph.D., University of Cincinnati, 1974.

Lapitan, Antonio E. (1,969), Political Science-A.8., University of the Philippines, 1954;
M.A., Lehigh University, 1.957;Ph.D., University of Oregon, 1968.

Laufersweiler, Joseph D. (1963), Biology-B.5., University of Notre Dame, 1952; M.Sc.,
Ohio State University, 1954; Ph.D., 1960.

Leonard, Mary T. (1956), Health and Sport Science, A.B., Radcliffe College, 1948; M.S.,
MacMurray College, 1951; Ed.D., Boston University, 1950.

Leonard, Thom asI. Q969), Library -8.A., St. John's University, 1951; M.S., Kansas State
Teachers College, 1956.

Lestingi, foseph (1992), Mechanical and Aerospace Engineering - B.C.E., Manhattan
College, 7957; M.5., Virginia Polytechnic Institute, 1959; D.Eng., Yale University,
7966.

Lu, Christopher C. (1,976), Chemical and Materials Engineering - 8.S., Chen-Kung
University, 1960;M.S.,Universityof Missouri, 1966;Ph.D.,Universityof Texas,7972
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McDougall, Kenneth l. (1966), Biology-B.A., Northland College, 7957;
M.S., Marquette University, 1.959 ; Ph.D., Kansas State University, 1,964.

McGraw, James L. (1952), Industrial EngineeringTechnology-8.S.I.E., Lafayette College,
1951; M.B.A., Xavier University, 1960.

Maras, Raymond I. (1959), History-8.A., University of California, 1946; M.A' Catholic
University of America, 1948; Ph.D., University of California, 1955.

Martin, Herbert W. (1970, English - B.A., University of Toledo, 1964; M.A., State
University of New York at Buffalo, 7967; M.1., Middlebury College, 1972; D.4.,
Carnegie-Mellon University, 1979.

Mathias, Frank F. (7969, History-A.B., University of Kentucky, 1950; M.4., 7967;
Ph.D.,1,966.

Michaelis, Carl I. (1954), Chemistry-V.A., University of Kansas, 7945;M.A.,1947;Ph.D.,
University of Florida, 1953.

Miller, RichardL. (1968), Management and Marketing -8.5., Ohio State Univercity,L947;
M.B.A., 1959; Ph.D., University of Cincinnati, 1981.

Minardi, Iohn E. (1964), Mechanical and Aerospace Engineering-8.M.E., University of
Dayton, 1955; M.S.M.E., University of Southern California, 1.957;Ph.D.,University of
Cincinnati, 1973.

Montavon, Robert E. (7960, Library-8.A., St. Charles College, 1955; M.A., Catholic
University of America, 1962; M.5.L.5., 7965.

Morefield,DonaldW. (7969),HealthandSportScience-B.S.inEd.,Universityof Dayton,
1,957;M.A. in Ed., Ball State University,1967; Ed.S., University of Dayton, 1988.

Murphy, Lorraine M. (1953), English-8.A., Augustana College, 1946; M.A., Miami
University, 1962.

Nartker, Raymond H. (1962), Library-V.A., University of Dayton, 1942; M.S.L.S.,
Western Reserve University, 1955.

Nersoyan, H. James (1967), Philosophy-Baccalaureate, College Champagnat des Freres
Maristes, 1.939;5.T.8., Berkeley Divinity School,7949;Ph.D., Columbia University,
1,966.

Palmert, fulia Ann (1975), Health and Sport Science-8.5., University of Dayton, 1952;
M.S., The Ohio State University, 1953. R.D., L.D.

Palumbo, Suzanne D. (1.965), English-8.A., Northwestern University, 7957; M.4.,
University of Dayton, 1965.

Patyk, Josef (1963), Political Science-Certificate, School of Public Administration, Po-
land, 1935; LL.M., fagiellonski University,7945; Ph.D., University of Colorado,'1965.

Patrouch, Joseph F. (1.964), English-A.8., University of Cincinnati, 1958; M.A. 1960;

Ph.D., University of Wisconsin, 1965.

Payne, Elmer H . (1961), Cioil and Enaironmental Engineering and Engineering Mechanics -
B.S.C.E., Washington University, 1958; M.S., 1961. Reg. Prof. Engr.

Purcell, Sylvia S. 0967\, Library-A.8., University of Illinois, 1940; M.A.L.S., Kent State
University, 1955.
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Ramsey, JamesM., (1.964),Biology-B.S.,rlt/ilmington College, 1948; M.S., Miami Univer-
sity , 1,957.

Rang, Jack C. (1979), Communication- B.S., Northwestern University, 1948; M.A.,
Aquinas College, 1965; Ph.D., Northwestern University, 1972.

Ray, Alden E. (1961), Mechanical and Aerospace Engineering-B.A., Southern Illinois
University, 1953; Ph.D., Iowa State University, 1959.

Rhee, Tong-Chin (1967), History-V.A., Seoul National University, '1959;M.P.A.,1.967;
Certificate (M.A.), University of Wales, 1.961.; M.A., Lehigh University, 1.962; Ph.D.,
Clark Universrty, 1.967.

Rhodes, Rev. Edmund L., S.M. (1947), Philosophy-A.8., University of Dayton, 1934;
S.T.L., Catholic University of America, 1942.

Rice, Bernard 1.(1960), Mathematics-8.S., St. Louis University, 1955; M.S., Ohio State
University, 1961.

Ritter, Charles 1.(1967), Geology -8.5., University of Dayton, 1959; M.S., Massachusetts
Institute of Technology,7962;Ph.D., University of Michigan, 1971.

Roberts, Carole L. (1968), Health and Sport Science-B.S. in Ed., Ohio State University,
1964;M.4.,1968.

Rogers, Dana B. (1982), Electrical and Computer Engineering-8.S.E.E., Arizona State
University, 1962; M.S.E.E., Air Force Institute of Technology,'1969;Ph.D., University
of Dayton, L978.

Rooney, Victor M. (7966), Engineering Technology-8.8.E., University of Dayton, 1965;
M.S.E.E., Ohio State University, 1970. Reg. Prof. Engr.

Sandness, Marilyn I. (1974), Music-B.Mrts., Eastman School of Music, 1958; M.Mus.,
New England Conservatory of Music, 1960. Reg. Music Therapist. Music Therapist,
Board Certified.

Schroeder, Elizabeth (1950), Human Ecology-B.S., College of Mt. St. foseph-on-the-Ohio,
1,942;M.5., Ohio State University, 1958.

Simon, Marvin D. (1,987), Engineering Technology - B.S.M.E., University of Cincinnati,
1.956;M.8.A., University of Dayton, 1.978.

Snide, James A. ('1974), Chemical and Materials Engineering-B.S., Ohio University, 1959;
M.S., Air Force Institute of Technology , 1,965; Ph.D., Ohio State University, 1975.

Stander, Joseph W., S.M. (1960), Mathematics-8.S., University of Dayton, 1,949; M.5.,
Catholic University of America, 1.957 ; Ph.D., 1.959.

Staub, Albert E. (1956), Engineering Technology - A.8., University of Missouri, 1951;
M.A., Miami University, 1963.

Steiner, Wilfred J. $946),History-A.8., Loras College,7936;M.A., Harvard University,
1938; Ph.D., Ohio State University, 1957.

Stockum, Eleanore K. (1957), English - 8.A., College of St. Teresa, 1950; M.A., Marquette
University, 1953.

Strange, Jerry D. (7958), Engineering Technology - B.S., Otterbein College, 1958; M.S.,
Xavier University, 7964.
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Taylor, Amie L. (198'l), Counselor Education and Human Seraices-8.5., Central State

University, 1957; M.Ed., Miami University, 'l'970; M.S.Ed., University of Dayton,
1985; Ph.D., Miami University, 1985.

Thomson, Robert A. (1952), Ciail and Enaironmental Engineering and Engineering Mechan-
lcs - B.S. in Ed., University of Dayton, 1950; B.M.E., 1954; Ph.D., Illinois Institute of
Technology, 1958. Reg. Prof. Engr.

Tiller, Kathleen (1983), Library-V.5., University of Wisconsin, 7971';8.A., University of
Wisconsin-Milwaukee, 1981; M.L.S., 1983; M.A., University of Dayton, 1990.

Vines, Alice C. (1969), History-8.A., B.S. in Ed., University of Cincinnati, 1'960; M.4.,
1967; Ph.D.,'1975.

Walker, Mary Ann (1970),Library - B.S. in Ed., Kent State University, 7966;M'L.S.,1'968;
M.B.A., University of Dayton, 1981.

Wilder, fesse H. (1,953), Mechanical Engineering Technology-8.S.M.E., Duke University,
1,947;M.5., State University of lowa, 1949. Reg. Prof. Engr.

Winslow, Leon E. (7987), Computer Science-B.S., Marquette University 1'956;M.5.,7960;
Ph.D., Duke University, 1965.

Wolff, Florencel.(7969),Communication-8.S., Temple University, 1941; M.Ed., Duquesne
University, 7967;Ph.D., University of Pittsburgh, 1969.

Wurst, fohn C., (1957), Mechanical and Aerospace Engineering- B.M.E., University of
Dayton, 1.957 ; MS., 7968; Ph.D., 797L.

Zembaty,JaneS. (1975\,Philosophy-B.A.,State University of New York atBfifalo,'l'971';
M.A., Georgetown University, 797 5 ; Ph.D., 197 6.

REGISTRAR EMERITUS

Palmert, Daniel F. (1977), Registrar-8.5., University of Dayton, 1950; M.B.A., 1978.

DISTINGUISHED SERVICE PROFESSORS

Bohlen, George A.(7980),Management Information SystemsandDecision Sciences-V.5.M.E.,
ClemsonUniversity, 1958; M.S.LE., PurdueUniversity, 1963;M.S.B.A., GeorgeWash-
ington University, 1968; Ph.D., Purdue University, 1973.

Drees, Doris A. (1,956),Health and Sport Science -8.5., University of Dayton, 1956; M.A.,
The Ohio State University,1.959; Ph.D., University of lowa, 1968.

George, Norman (1,962), Laza - Ohio State University, 'l'950; M.B.A., University of
Pittsburgh, 1954; Ph.D., Ohio State University, 1.962;1.D., Salmon Chase College,
1,967.

Joseph, Ellis A. (1961), Education-A.B., University of Notre Dame, 1955;
M.A.,1956;Ph.D.,7962; L.H.D. (Honorary), College of Mt. St. Joseph, 1989.

Kohmescher, Rev. Matthew F., S.M. (1,951,), Religious Studies - A.8., University of
Dayton, 1,942;5.T.D., University of Fribourg, 1950; M.A., Western Reserve Univer-
sity, 1,956.
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Lucier, fohn J., S.M. (1945), Chemistry-8.S., University of Dayton, 1.937;M.5., Western
Reserve University, 1950; Ph.D., 1951.

Murphy, Harry C. (1950), Marketing-b.B.A., University of Minnesota, 1948;8.5.,1949;
M.A., 1951.

Noland, George B. (1955), Biology-B.S., University of Detroit, 1950; M.S., 1952; Ph.D.,
Michigan State University, 1955.

Peterson, Richard E. (1957), Mathematics-B.A., Hiram College, 1955; M.S., Purdue
University, 1957.

Ryckman,SeymourJ. Q959),CittilandEnz.tironmentalEngineeringandEngineeringMechan-
ics-B.S., Michigan State University,7939; M.S., University of Missouri, 1942. Reg.
Prof. Engr.

Schmidt, Bernhard M. (1948), Electrical Engineering-B.E.E., University of Dayton, 1942;
M.S., Ohio State University,L957; Ph.D., 1963. Reg. Prof. Engr.

Schraut, Kenneth C. (1940), Mathematics-A.B., University of Illinois, 1936; M.A., Uni-
versity of Cincinnati, 1938; Ph.D., 1940.

Springer, George H. (1946), Geology-A.8., Brown University, 1938; ScM., 1940.

Stander, Joseph W., S.M. (1960), Mathematics-B.S., University of Dayton, 1.949; M.5.,
Catholic University of America, 7957 ; Ph.D., 1959.

Stick, Henry H. (1975), Economics and Finance - 8.S., U.S. Military Academy, 1945;
M.B.A., University of Pennsylvania, 7957; Ph.D., Ohio State University, 1957 .

DISTINGUISHED TEACHING PROFESSOR

Burns, Rev. Norbert C., S.M. (1959), Religious Studies -8.A., University of Dayton,7945;
S.T.L., University of Fribourg,7954; S.T.D., The Angelicum, 1955.

RANKED FACULTY

Aaron, Philip T., S.M. (1979),International Studies Program, Administrative-B.S., Uni
versity of Dayton, 1954; M.S., St. Louis University, 7964;Ph.D.,Case Western Reserve
University, 1973.

Abueida, Atif A. (2000), Mathematics, Assistant Professor - 8.S., United Arab Emirates
University, 1987 ; M.5., East Tennessee State Univer sity, 7995; (cand.) Ph.D., Auburn
University, 2000.

Achbach, Myron H. (1970), Director of Admission, Administrative-8.A., University of
Dayton, 1958; M.A., Western Reserve University, 1966.

Adamitis, f ames A. (1970), Criminal lustice Studies, Associate Professor-B.A., Kent State
University, 1965; M.A., 1.967;Ph.D., Miami University, 1981.

Adams, Shauna M. (1993), Teacher Education, Assistant Professor - 8.S., University of
Dayton, 7979; M.5., 1986; Ed.D., University of Cincinnati, 1996.

Ahern, David W. (7977), Political Science, Professor-B.A., Southern Connecticut State
College, 1970; M.A., University of Maryland, 1.972; Pli..D., 1.976.
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Ahire, Sanjay L. (2000), Management Information Systems and Decision Sciences, Associate
Professor 

-B.Chem., 
The University of Bombay, 1982; M.M.S., 1985; Ph.D., Univer-

sity of Alabama, 1992.

Al-Akkad, Riad S. (1986), Ciail and Enaironmental Engineering and Engineering Mechanics,
Lecturer-B.C.E., University of Dayton, 1980; M.S.C.E., 1981.

Alexander, Roberta S. 0969), History, Professor-B.A., University of California, 1964;
M.A., University of Chicago, 1966; Ph.D., 1974.

Amin, Julius A. (1,989), History, Professor-8.A., University of Cameroon, 1979; M.4.,
West Texas State University, 1.983; Ph.D., Texas Tech University, 1'988.

Amsden, Robert T. (197$ , Management Information Systems and Decision Sciences, Associ-
ate Professor-B.A., University of New Hampshire, 1960; M.S., Rutgers University,
1964;Ph.D., 1969.

Anderson, Darrell F. (1974), Communication-Theatre, Associate Professor-B.A., Uni-
versity of Dayton, 1969; M.F.A., Ohio State University, 1991.

Angel, Mary A. (1988), Communication, Lecturer - B.A., University of Cincinnati,7977;
M.4.,1,979.

Apolito, Timothy (1998), Criminal lustice Studies, Coordinator, Community Relations-
B.A., University of Dayton, '1.967;M.Ed., Xavier University,1,969.

Artz, Theodor aS. (1974), Law Library, Assistant Professor-B.Ed., University of Toledo,
'1962;M.4.L.5.,7974.

Atiquzzaman, Mohammed (7997), Electrical and Computer Engineering, Associate Profes-
sor- B.Sc., Bangladesh University, 1982; M.Sc., University of Manchester, 7984;
Ph.D.,1,987.

Avila-fohn, Karin (1993), English Language and Multicultural Institute, Administrative -B.A.,Instituto Nacional Superior del Profesoradoloaquin v Gongalez, 1.979;M.A.,So.
Illinois University, 1982.

Baccus, lames 0979),Instructional Computing Group, Administrative - B.S., University
of Dayton, 1.964;M.5., Purdue University, 1966.

Baer, Janine T. (1994), Health and Sport Science, Associate Professor - 8.S., Mt. Mary
College, 1983; M.S. Virginia Polytechnic Institute and State University, 1985; Ph.D.,
1 988.

Ballal, Dilip R. (1990), Mechanical and Aerospace Engineering, Professor, Hans von Ohain
Professor in Mechanical and Aerospace Engineering-B.Sc. (Eng.), Maulana Azad
College of Technology, 7967; M.Sc., Cranfield Institute of Technology, 1.968; Ph.D.,
1,972.

Banerjee, Partha P. (2000, Electrical and Computer Engneering, Professor - B.Tech.,
Indian Institute of Technology, Kharagpur, India, 7979; M.5., University of Iowa,
1980; Ph.D., 1983.

Barnes, Michael H. (1968), Religious Studies, Professor, Alumni Chair in the Humani-
ties-A.B., St. Louis University,1.96'l;Ph.L.,7962; Ph.D., Marquette University, 1976.

Baxter, Holly C. (1999), Communication, Lecturer-B.A., University of Dayton, 7993;
M.A., Indiana University, 7997 ; Ph.D., 7999.
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Bedard, Beatrice W. (1982), Office of Students with Disabilities, Administrative - 8.A.,
University of Dayton, 1,97 4; M.A., 7976.

Bedard, B. I. 0962), English, Professor-A.B., University of Notre Dame, 1949; M.A.,
University of Michigan, 1950; Ph.D., 1959.

Bednarek, Janet R. (7992), History, Associate Professor - B.A., Creighton University,
1981; M.A., 1983; Ph.D., University of Pittsburgh, 1987.

Beladi, Hamid (7988), Economics and Finance, Professor, Niehaus Chair in Business
Administration-B.A., Utah State University, 1976; M.5., 7979 ; Ph.D., 1983.

Belle, Joseph A. (''973), Assistant Vice President; Residential Seraices, Administrative-
B.S., University of Dayton, 7973;M.5.,7975.

Benedum, Richard P. (1973), Music, Professor-B.A., Concordia Teachers College,7966;
D.M.A., University of Orcgon, 1972.

Benson, PauI H. (1985), Philosophy, Professor-B.A., St. Olaf College, 1.979;
Ph.D., Princeton University, 1984.

Berger, Robert N. (1964), Management and Marketing, Assistant Professor-8.S., Univer-
sity of Dayton,'1,960;M.4., Ohio University,7963; J.D., Chase School of Law,1970.

Berney, Rex L. (1978), Physics, Associate Professor-8.S., University of Missouri, 1971;
M.5., 1973; Ph.D., 1.978.

Bickford, Deborah I. (1988), Management and Marketing, Associate Professor-B.A., State
Universityof NewYork, CortIand,7974;M.5.B.A., University of Massachusetts, 1976;
Ph.D., 1980.

Biddle, James R. (1990), Teacher Education, Associate Professor - B.A., Bob fones
University, 1968; M.Ed., University of Cincinnati, 1970; Ph.D., Ohio State University,
L973.

Biers, David W. (7976), Psychology, Associate Professor-B.A., Lafayette College, 1966;
M.S., Northwestern University,'1968; Ph.D., 1970.

Bilocerkowycz, Jaro M. (1985), Political Science, Associate Professor-B.A., Eastern Illi-
nois University,7973; M.A., University of Washington,'1975; Ph.D., 1983.

Blatt, Stephen J. (J971), Communication, Associate Professor-B.A., Morehead State Uni-
versity, 1.9 64; M. A., Ohio University, 1967 ; Ph.D., 19 69.

Bliss, Mark M. (1,999), Political Science, Lecturer - A.A., Sinclair Community College,
1.993; 8.4., University of Dayton, 7996; M.4., 7998.

BIust, Rebecca P . (1,998), Engineering Technology, Assistant Professor-8.S., University of
Dayton, 7987 ; M.B. A., Wright State University, 1.997 .

Boehman, Louis I. (1967), Mechanical and Aerospnce Engineering, Professor-B.M.E..
University of Dayton, 1960; M.S.M.E., Illinois Institute of Technology,7963; Ph.D.,
1967. Reg. Prof. Engr.

Boehnlein, James M. ('1992), English, Associate Professor - 8.A., University of Dayton,
1,97 3 ; M.S.Ed., 797 8 ; M. 4., 1 988; Ph.D., Miami Univer sity, 1992.

Bogner, Fred K. (7969), Ciail and Enaironmental Engineering and Engineering Mechanics,
Professor-B.S.C.E., Case Institute of Technology, 1961; M.S.8.M.,1964;Ph.D.,7967.
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Bower, Samuel M. (1965), Psychology, Associate Professor-B.A., Mexico City College,
7957 ; Ph.D., Vanderbilt University, 1963.

Bowers, feanne (1993), English Language and Multicultural lnstitute, Administrative -
8.A., California State University, Sacramento, 7974; M.5., 7977.

Bowman, Connie L. (1997), Teacher Education, Assistant Professor - 8.A., Capital
University, 7975;M.Ed.,University of Cincinnati, 1981; Ph.D., Ohio State University,
7995.

Brady, Thomas J. (1981), Accounting, Associate Professor-B.S', New York University,
7966;M.8.A., Adelphi University, 1968; Ph.D., St' Louis University, 1981.

Branick, Vincent P. (7979), Religious Studies, Professor-B.A., Chaminade College of
Honolulu, 1,963; M.A., Catholic University of America, 1'964; S.T.B., University of
Fribourg, 1966; S.T.L., 1959; D.Phil., 797'l; S.S.B., Pontifical Biblical lnstitute, 7972;

S.S.L., 1973 ; S.S.D., 197 5 ; M.B.A., University of Dayton, 1 983.

Brar, Nahhatter S. (1986), Mechanical and Aerospace Engineering, Associate Professor-
8.S., University of the Punjab, 7962;M.5.,1'965;M.S', Trent Universrry' 7977;Ph.D.,
University of Western Ontario, 1979.

Brecha, Robert J. (,993), Physics, Associate Professor-8.S., Wright State University,
1983; Ph.D., University of Texas at Austin, 1990.

Bredestege, Paul F., S.M. (1981), Languages, Lecturer-B.A., University of Dayton, 1960;

M.A., Middlebury College, 1,970;M.5., University of Dayton, 1985.

Breitwisch, Randall J. (1988), Biology, Associate Professor-B.S., University of Miami,
'1973; M.5., 1,977; M.5., University of Michigan, 1'982; Ph.D., University of
Miami, 1987.

Brenner, Susan W. (1,988), Law, Associate
State University, 7968; M.A., Kent State
1981.

Brockman, Robert A. (1984), Mechanical and Aerospace Engineerins,Professor - B.S.M.E.,

Carnegie-Mellon University, 1973; M.M.E., University of Dayton, 1974; Ph.D.'
7979.

Browning, Charles E. (1'976), Materials Engineering, Adiunct Professor-B.S., West Vir-
ginia University, 7966; M.S., Wright State University, 7970; Ph.D', University of
Dayton,7976.

Buby, Rev. Bertrand A., S.M., (7967), Religious Studies, Assistant Professor-B.A', Uni-
versity of Dayton, 1955; S.T.L., Pontifical Biblicum Institute, 7964;5.5.L., University
of Fribourg, 1966;5.T.D., Pontifical University of the Marianum, 1980'

Buckley, David M. (1.968), Library, Associate Professor-8.A., Miami University, 1966;

M.A.L.S., Western Michigan University, 1'968; M'A., University of Dayton, L975.

Buckley, James P. (7993), Computer Science, Assistant Professor - B.A', State University
of New York at Oswego, 1981; M.E., Tulane University, 1990, Ph.D.' 1994.

Bueche, Frederick J. 0967), Physics, Distinguished Professor at Large-B.S., University
of Michigan, 7944;Ph.D., Cornell University, 1948.

Burkhardt, Thomas E. (1992),Vice President for Financial Affairs andTreasurer, Adminis-
trative-B.S., University of Dayton, 7970.

Professor-8.A., Southwestern Oklahoma
University, 1977; J.D., Indiana University,
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Burky, AlbertJ.(J973),Biology, Professor-B.A., Hartwick C ollege,7964;Ph.D., Syracuse
University, 1969.

Burnell, fuliann('1.991.),Psychologist,Counseling Center, Administrative- B.S. Ed., Miami
University, 7979 ; P sy. D., Wright State Universi ty, 1,989.

Burrows, Ron J. (1981), z4 ccounting, Associate Professor-B.S., Northern Illinois Univer-
sity,1,965; M.S., 1968; Ph.D., Pennsylvania State University, 1980.

Butter, Beverly J. Q984), Assistant Director for Special Populations, Office of Learning
Assistance, Administrative - B.A., Hunter College, L966;M.Ed., University of Mas-
sachusetts, 1971.

Butter, Eliot J. 0971), Psychology, Professor-B.A., Brooklyn College, 1,965;M.A.,7969;
Ph.D., University of Massachusetts, 1971.

Butts, Anthony (1999), English, Assistant Professor-8.A., Wayne State lJniversity ,1992;
M.A., Western Michigan University, 1995; M.F.A., 1,995; Ph.D., University of Mis-
souri, Columbia,L999.

Cadegan,UnaM.(7987),History, AssociateProfessor-B.A.,UniversityofDayton,7982;
A.M., University of Pennsylvania, 1983; Ph.D.,7987.

Cahoon, Melissa A. (2000), Psychology,Lectttrer - B.S., Indiana University, Bloomington,
1,997; M.A., University of Cincinnati, 1.994; Ph.D., 7998.

Cameron, AlexI. (.964), English, Associate Professor-A.B., University of Notre Dame,
1,959; Ph.D.,7973.

Carlsen, Roger N. (7981), Teacher Education, Assistant Professor-B.S. Ed., Northern
Illinois University, 1967; M.S. Ed., Chicago State University,'1,972; Ed.D., Western
Michigan University, 1979.

Carlson, Marybeth (7993), History, Assistant Professor-B.A., University of Maryland,
'1,979; M.4., University of Wisconsin, 7986; Ph.D.,1.992.

Carr, Bruce, Minority Engineering Program, Administrative - 8.S.,
University, 1983; M.S., University of Dayton, 1990.

Bowling Green State

Castellano, Joseph F. (1999), Accounfing, Professor-8.S., St. Louis University, 1964;
M.S., 1965; Ph.D., 197I.

Castro, P6rcio B. de, Jr. (1994), Languages, Associate Professor-Law, Fluminense Federal
University (Rio de Janeiro), 1984; M.A., Temple University, 1989, Ph.D., Temple
University, 1991.

Cavour, Isabel J. 0995), Languases, Assistant Professor-B.A., Pontificia Universidad
faveriana, 7979;M.Ed., State University of New York at Buffalo, 1,990;Ph.D.,7995.

Chan, Kam C. (7999), Economics and Finance, Associate Professor-8.S., Chinese Univer-
sity of Hong Kong, 1984; M.A., University of Alabama,'1988; Ph.D., 1990.

Chartoff, Richard P. (1984), Chemical and Materials Engineering, Professor-8.S., Case
Institute of Technology, 1967; M.5., Princeton University, 'i962; M.A., 1965; Ph.D.,
7968.

Chase, Donald V. (1993), Ciail and Enaironmental Engineering and Engineering Mechanics,
Lecturer- B.S.C.E., University of Kentucky, 1985; M.S.C.E.,1,989;Ph.D.,7993.

Chelle, Robert F. (1999), Director, L. William Crotty Center for Enterprise Leadership,
Administrative-B.A., Bethany College, 7970;M.8.A., University of Dayton,7972.
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Chen, Rong-chin Carl (7977), Economics and Finance, Professor, William f. Hoben Re-

search scholar in International Business-B.A., National Taiwan University, 1969;

M.S., Auburn University, 7973;Ph.D., University of Georgia,7977.

Chenoweth, Richard K. (1983), Music, Ptofessor-8.M., Manhattan School of Music,
1970;M.M., University of Cincinnati, 1984; D.M.A., 1988.

cherrington, BlakeE. (1,997), Electrical and computer Engineering and Engineering Manage-

ment and Systems, Professor- B.A.Sc', University of Toronto, 1959; M.A.Sc., 1961;

Ph.D., University of Illinois at Urbana-Champaign, 1965.

Chiodo, Andria J. 0968), Languages, Assistant Professor-B.A., University of Oregon,
1966;M.4., 1968.

Church, Kevin M. 0990), Chemisfry, Associate Professor-B.S., University of Nebraska,
1.982;M.5., University of Nebraska Medical Center, 1985; Ph.D., 1988.

Clarke, fohn V. (199D, Visual Arfs, Assistant Professor-B.F.A., University of Dayton,
1993; M.F.A., Rhode Island School of Design, 1996.

Clarke, Leo L. (7999), Lazo, Yisiting Associate Professor (7999-2001)-8.4., Stanford
University, 1,972;J.D., University of California, Los Angeles, 1975.

Cochran, Rebecca A. (1991), Law, Professor-B.A., Colorado College' 7974;
M.A., Northwestern University,1975; J.D., John Marshall Law School, 1984.

Columbus, Thomas M. (1967), Public Relations, Administrative-A.B., College of the
Holy Cross, 1,966;M.A., University of Virginia, 1967.

Combs, fames G. 0998), Management and Marketing, Assistant Professor-8.S.8.A.,
University of Central Florida, 1986; M.B.A., 1990; Ph.D', Louisiana State University,
1.995.

Conard, Robert C. (7967), Languages, Professor-B.8.A., University of Cincinnati, 1956;

M. A., 1.962; Ph.D.,'19 69.

Conniff, Brian P. (1990), English, Associate Professor-B'A., Rutgers University, 1978;

M.A., University of Scranton, 1980; Ph.D., University of Notre Dame, 1984.

Contadino, Eugene, S.M., (1984), Recfor, Administrative-B.S., University of Dayton,
'1.962;5.T.8., Universityof Fribourg, 7968;M.A., St. Louis University, 1970'

Conte, Francis l. 0987), Law, Professor-B.A., Pennsylvania State University' 1964;

f .D., University of Texas, 1969.

Cox, Donna M. (1990), Music, Associate Professor-B.A., Virginia Union University,
7979; M.M., Washington University, 1982; Ph.D., 7986.

Craver, Bruce A. (1.978), Physics, Associate Professor-B.S., Purdue University, 1969;

M.5., 1.97'l ; Ph.D., 797 6.

Crist, Maria Perez (1989), Lato, Lecturer-8.A., Northwestern University, 1'978;1.D.,

University of Michigan, 1981.

Crown, John S. 0999), Engineering Manaagement €'t Systems, Adjunct Professor-8.S.,
Midwestern State University,'i985; M.S., Air Force Institute of Technology' 1991;

Ph.D., Texas A&M University, 7997 .

Crum, Roger J.(fl991.), Visual Arts, Associate Professor, Graul Chair in the Arts and
Languages-B.A., University of Michigan, 1985; M.A., 1986; Ph.D., University of
Pittsburgh, 1992.
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Cummins-Collier, Carol D. (1984), Associate Dean of Students: Residential Programs,
Administrative-B.A., Indiana University, 1976; M.5., 1978; Ph.D., University of
Dayton, 1,999.

Cusella, Louis P. (1985), Communication, Professor-B.A., Kent State University, 1971;
M.A., Ohio State University,7974; Ph.D., Purdue University, 1978.

Dandaneau, Steven P. (1.992), Sociology, Anthropology, and Social Work, Associate
Professor-8.A., Michigan State University,7986; M.A., Brandeis University, 1990;
Ph.D.,7992.

Daniels, Malcolm W . (1989), Electrical and Computer Engineering, Assistant Professor-
B.Sc., University of Strathclyde,7979; Ph.D., 1982.

Darrow, David (7996), History , Assistant Professor-B.A., University of Northern lowa,
1986; M.A., University of lowa, 7988;Ph.D.,1.996.

Davidson, James D., Jr. (2001.), Religious Studies, Distinguished Visiting Professor (Win-
ter 2001)-B.A., Fairfield University, 1964;M.A., Notre Dame, 1.966;Ph.D., 1,969.

Davis,Richard A.(7993),Geology,AdjunctProfessor-B.A.,CornellCollege,1963;M.5.,
University of Iowa, 7965; Ph.D., 1,968.

Davis, Thomas l. (1.990), Management Information Systems and Decision Sciences, Lec-
turer-B.S., University of Wyoming, 7964; M.5., Air Force Institute of Technology,
1970.

Davis-Berman, Jennifer L. (1986), Sociology, Anthropology, and Social Work, Associate
Professor-B.S., Denison University, 7979; M.S.W., Ohio State University, 1982;
Ph.D., 1985.

De, Prabuddha (7987), Management lnformation Systems and Decision Sciences,
Professor, Sherman-Standard Register Chair in MIS-B.Sc., University of Calcutta,
1968; M.Tech., 1,977; M.5., Pennsylvania State University, 1.975; Ph.D., Carnegie-
Mellon University, 1.979 .

DeConinck, famesB. (1992), Management and Marketing, Associate Professor - B.S.B.A.,
University of Missouri, 1981; M.B.A., Central Missouri State University, 1984; Ph.D.,
University of Arkansas, 1988.

Deep, Ronald (1989), Engineering Management and Systems, Associate Professor-B.S.,
U.S. Air Force Academy, 1.960; M.S.E., Purdue University, L970; Ph.D., Florida
State University,7976. Reg. Prof. Engr.

Dehler, Gordon E. (1988), Management and Marketing, Associate Professor-8.A., Uni-
versity of Northern Colorado, 1.974; M.A., Ohio State University, 1,977; M.A.|.R.,
University of Cincinnati, 1986; Ph.D., 7990.

Delgado, Clara S. (1993), Director, English Language and Multicultural Institute, Adminis-
trative - B.A., Murray State University,1.974; M.A., Wright State University,7984.

De Luca, Barbara M. (1.975), Educational Administration, Associate Professor-B.S., Uni-
versity of Dayton, 7971 ;M.Ed., Miami University, 1975; Ph.D.,Ohio State University,
7984.

DeMarco, Jr. George M. (1997), Health and Sport Science - Assistant Professor, B.S.,
Bridgewater State College, 7978; M.5., Ithaca College, 7992; Ed.D., University of
Georgia, 1998.

Demmitt, Alan (1996), Counselor Education and Human Seroices, Assistant Professor-
B.Th., Atlanta Bible College, 1982; M.A., Northeast Louisiana University,l99T;Ph.D.,
Iowa State University, 1994.
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Detrio, John A. (1988), Electro-Optics, Associate Professor-B.S., Spring HilI
College, 1959; M.S., University of Alabama, 1961.

Dickey, Irene | . (1992), Management and Marketing,Lecturer - B.S., University of Dayton,
1982; M.B.A., Wright State University,7987.

Dickinson, Kelvin H. (1979), Law, Professor-B.A., Western Michigan University, 1965;

LL.B., Harvard University, 1968.

Dirckx, John H . (1967), Medical Director , Health Center , Administrative - B.S., University
of Dayton, 1,959;M.D., Marquette University School of Medicine, 1963.

Diestelkamp, Wiebke S. (1998), Mathematics, Assistant Professor-M.S., University of
Wisconsin, Milwaukee, 1,992; Ph.D., 1998.

Doepker, Philip E. (7984), Mechanical and Aerospace Engineering, Professor-8.M.E.,
University of Dayton, 1967; M.S.M.E., Ohio State University, 1968. Reg. Prof. Engr.

Dolan, Patrici a E. (7999), Health and Sport Science, Assistant Professor-8.S., University
of Cincinnati, 7979;M.5., University of Dayton, 1991.

Dominic, Vincent G. (1993), Electro-Optics, Adjunct Associate Professor - B.S.E.E.,
University of Dayton, 1986; M.S.E.E., University of Southern California, 1'987,Ph.D.,
1,993.

Donaldson, Steven L. (799$, Ciail and Enoironmental Engineering and Engineering Mechan-
ics, Adjunct Assistant Professor-B.S., Purdue University, 1981; M.S., University of
Dayton, 7987 ; Ph.D., Stanford University, 1993.

Donnelly, Patrick G. (1979), Sociology, Anthropology, and Social Work, Professor-B.S., St.

Joseph's College, 797 4; M. A., University of Delaware, 1.977 ; Ph.D., 7981'.

Dorsey, Donald L. (1993), Chemical and Materials Engineering, Adjunct Professor - 8.S.,
The fohns Hopkins University, 1983; M.S., Washington University,1987;D.5c.,1988.

Doyle, Dennis M. (1984), Religious Studies, Professor-B.A., LaSalle College,7974;M.4.,
Ohio University,'1978; M.A., Catholic University of America, 1980; Ph.D., 1984.

Doyle, George R., Jr. (1982), Mechanical and Aerospace Engineering, Professor-B.S.A.E.,
Purdue University, 1965; M.S.A.E., 7967; Ph.D., University of Akron,l'973. Reg.
Prof. Engr.

Duke, Bruce E. (1974), Counseling Center, Assistant Director, Administrative - B.A.,
William Paterson College, 7965;M.A., Ohio State University, 1968; Ph.D', Ohio State
University, 1983.

Duncan, Bradley D. (1991), Electrical and Computer Engineering and Electro-Opfics, Asso-
ciate Professor-B.S.E.E., Virginia Polytechnic Institute and State University, 1985;

M.S., 1988; Ph.D., 1991 .

Dunlevy-Shackleford, Linda (1994), Communication-Theatre, Assistant Professor - B.A.,
University of Kentucky, 1.970; M.F.A., Indiana University, 1987.

Dunne, E. james 0982), Management Information Systems and Decision Sciences, Profes-
sor-B.S., St. Louis University, 1,962;M.5., Air Force Institute of Technology, 1964;

Ph.D., University of Illinois, 1971.

Durham, James Geoffrey (7980, Law,Professor-A.B., University of California at Berke-
ley, 797 3; J.D., University of Californi a at D avis, 797 6.
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Durham, Joyce R. (7980, English, Associate Professor-B.S.Ed., Ohio University, 1962;
M.A., Ohio State University,'1966; Ph.D., University of Maryland,, 1,974.

Eastep, Franklin E. (1980), Mechanical and Aerospace Engineering, Professor-8.S., Ohio
State University,1.958; M.S., Air Force lnstitute of Technology,7963;Ph.D., Stanford
University, 1968.

Ebeling, Charles E. (1988), Engineering Management and Systems, Associate Professor -B.S., University of Pittsburgh, 1965; M.S., Air Force Institute of Technology,7969;
Ph.D., Ohio State University, 7973. Reg. Prof. Engr.

Edmonson, Charlie P. (1993), EngineeringTechnology, Associate Professor-8.S., Tennes-
see State University, 1964;M.5., University of Pittsburgh, 1968.

Edwards, Elizabeth l. (1,987), Visual Arts, Associate Professor-B.F.A., Temple Univer-
sity,7982; M.F.A., Indiana University, 1987.

Eggemeier, F. Thomas 0986), Psychology, Professor-B.A., University of Dayton, 1,967;
M.A., Ohio State University, 1.9 69 ; Ph.D., 1,97 1.

Eid, Leroy V. (1961), History, Professor-B.S. in Ed., University of Dayton, 1953; M.A.,
St. John's University, 1958; Ph.D., 1961,;M.A., University of Toronto, 1968.

Eikleberry, Kelly S. (1998), Residential Programs, Administrative-B.A., Otterbein Col-
lege, 7989; M.S., Buffalo State College, 1995.

Eimermacher, John P. (1986), Mechanical and Aerospace Engineering, Professor-M.E.,
University of Cincinnati, 1963; M.S.M.E., 1,967; Ph.D.,1973. Reg. Prof. Engr.

Elhamri, Said (1.997), Physics, Assistant Professor-8.A., Kenyon College, 1989; M.S.,
University of Cincinnati, 1991.; Ph.D., 7995.

Eloe, Paul W. (1980), Mathematics, Professor-B.A., Vanderbilt University, 1,975; M.5.,
University of Missouri, 1977; Ph.D., 1980.

Elvers, Greg C. (1990), Psychology, Associate Professor-B.S., Purdue University, 1984;
B. 4., 1985; M.5., 7987 ; Ph.D., 1989.

Endres, Thomas E. (1987), Mechanical and Aerospace Engineering, Associate Professor-
B.M.E., University of Dayton, 1966; M.S.M.E ., 1.969. Reg. Prof. Engr.

Enns, Harvey G. ('1.999), Management Information Systems and Decision Sciences, Assistant
Professor-B.A., University of Winnipeg, 1982; B. Commerce, University of Manitoba,
1985; M.B.A., University of Minnesota, 1991;Ph.D., University of Western Ontario,
1999.

Ensalaco, Mark (1989), Political Science, Associate Professor-B.A., State University of
New York at Buffalo, 1981; M.T., Harvard University, 1984; Ph.D., State University of
New York at Buffalo. 1991.

Erdei, John E. (1983), Physics, Associate Professor-8.S., Cleveland State University,
1973; M.5., 7976; Ph.D., University of Cincinnati, 1983.

Ervin, Jamie S. (1992), Mechanical and Aerospace Engineering, Associate Professor -B.S.M.E., Michigan Technological University, 1984; M.S.M.E., 1986; Ph.D., University
of Michigan, 1991.

Evans, Frances W. (1993), Vice President for Adaancemezrf, Adrninistrative-B.A., Emory
University, 1976.
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Evwaraye, Andrew O. (1995), Physics, Professor - 8.S., University of Dayton, 1,964;

Ph.D., University of Saskatchewan, 1969.

Eylon, Daniel ('1,98f), Chemical and Materials Engineering, Professor-B.Sc., Technion,
Israel Institute of Technology,7966; M.Sc., 1958; D.5c.,7972.

Fackovec, William M., S.M. (1960), Library, Associate Professor-B.S. in Ed', University
of Dayton, 1949; M.S.L.S., Western Reserve University, 1959.

Farrelly, Barbara A. (19S5), English, Lecturer-B.A., Good Counsel College, 1'965;M.4.'
University of Dayton, 1969.

Farrelly, |ames P. (1967), English, Professor-B.A., Providence College, 1'964; M.A.'
University of Dayton, 19 66; Ph.D., Boston University, 797 4.

Fasano, ]ulian B. (1985), Chemical and Materials Engineering, Adjunct Professor-B.S.C.E.,
University of Dayton, 1955; M.B.A., 1974;M.S.C.F., Lehigh University, 1970'

Ferguson, Richard T. (1,973), Assistant to the President for Regional and Gotternment
Relations, Administrative-B.A., University of Dayton, 1'973;M.A., The Ohio State

University, 1993.

Ferguson, Susan M. (1.990),Teacher Education, Program Coordinator-B.S., University of
Dayton, 1.975; M.5., 1982.

Ferratt, Thomas W. (1986), Management Information systems and Decision sciences,

Professor-8.B.A., University of Notre Dame, 1968; M'B.A', Ohio State University,
7973; Ph.D.,1974.

First, Patricia F. (1995),Educational Administration,Professor-B'S', University of Massa-

chusetts, Amherst, 1 965; M.S., Illinois State University, 797 6 ; Ed.D., 7979.

Fischer, Marilyn R. (1992), Philosophy, Associate Professor-B.A., Wheaton College,
1,97 1, ; M. A., Boston Univer sity, 1.97 5 ; Ph.D., 197 8.

Fitz, James F., S.M. (1990, Campus Ministry, Administrative-B.A., University of Day-
ton, 1968; M.A., St. Louis University,1973.

Fitz, Raymond L., S.M. (1,969), Engineering Management and Systems, Professor-8.E.E.,
University of D ayton,-1.964;M.S., Polytechnic Institute of Brooklyn, 1'967;Ph.D.,L970.

Flach, Lawrance (1989), Chemical anil Materials Engineering, Associate Professor- B.Sc.,

University of Cape Town, 1980; M.Sc., 1982; Ph.D., University of Colorado' 1'989.

Flanagan, Melissa T. (1989), Assistant Director of student Actiaities, Administrative -
B.S., Western Illinois University, 1986; M.A., Bowling Green State University, 1988.

Fleischmann, Ellen L. (1998\, History, Assistant Professor-8.A., Wesleyan University,
1.977 ; Ph.D., Georgetown University, 1996.

Flockerzie, Lawrence J.0987),History, Associate Professor-B'A., University of Mass-
achusetts, 1,97 6; M. A., Indiana University, 7982; Ph.D., 1'987 .

Fogel, Lucetta I . 0989), Languages-Teacher Education, Lecturer-B.S., Indiana University
of Pennsylvania,1.967;M.A.,Ohio State University, 1969; M.S., University of Dayton,
1,984.

Fogel, NormanI. Q971), Political Science, Associate Professor-B.S., Millersville State

College, 1960; M.A., University of Delaware, 1968; Ph.D., Ohio State University, 1975.
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Forlani,VictorM.,S.M. (1.995),ManagementandMarketing,Lecttrer-B.S.,Universityof
Dayton, 1965; B.S.Ed., 1965;M.5., Syracuse University, 1,973;M.8.A., University of
Pittsburgh, 1989; D.B.A., Boston University, 1995.

Fouke, Daniel C. (1988), Philosophy, Associate Professor-B.A., University of lowa,1,975
M.A., University of Chicago, 1983; Ph.D.,1.986.

Fox, B. Lawrence 0966), Chemistry, Professor-8.S., fohn Carroll University, 1962;
Ph.D., Ohio State University, 1966.

Frasca, Ralph R. (1972), Economics and Finance, Professor-B.A., C.W. Post
College, 7967 ; M.A., Indiana University, 7977; Ph.D., 7975.

Fratini, Albert V. (1967), Chemistry,Professor-B.S., University of Rhode Island, 1960;
Ph.D., YaIe University, 1966.

Friese, Carl F. (1992), Biology, Associate Professor - B.S., University of Connecticut,
L982; M.5., University of Rhode Island, 1984; Ph.D., Utah State University, 7991.

Frost, Rev. William P. (1967), Religious Studies, Professor-Drs. Th., Carolus Magnus
University, Netherlands, 796'l; M.A., Loyola University , 7966.

Gallagher, foseph P. (1984), Materials Engineering, Professor-B.S.C.E., Drexel Univer-
sity, 1,964; M.S., University of lllinois, 1.965; Ph.D., 1.968.

Gannon, Loren S., lr. (1.975), History, Adjunct Professor-8.S., University of Omaha,
1,963; M.4., University of Dayton,'1.970.

Gantner, Thomas E. (1966), Mathematics, Professor-8.S., University of Dayton, 1.962;
M.S., Purdue University, 7964; Ph.D., 7966.

Gardstrom, Susan C. (7998), Music, Assistant Professor-B.Mus., Michigan State
University, 1981; M.A., Western Michigan University, 1985.

Garten, Rev. Edward D. (1985), Library, Professor-8.S., Concord College, 1968;
M.A., M.Div., in consortium, Pontifical College fosephinum, Ohio State University,
and Methodist Theological School in Ohio,1,972;M.L.5., Kent State lJniversity,7974;
Ph.D., University of Toledo,7977.

Geddie, Lane F. (2000), Psychology, Assistant Professor-8.A., North Carolina State
University, 1987;M.A., University of Southern Mississippi, 1,991,;Ph.D.,7993.

Geary, K. Michael ('1976), Accounting, Associate Professor-B.S., Indiana University,
'1,969;M.8.4., Miami University,1974; Ph.D., University of Cincinnati,1,982; C.P.A.,
Illinois, 797 5 ; Ohio, 1.97 6.

Geiger, Donald R., S.M. (7964), Biology, Professor-B.S., University of Dayton, 1955;
M.S., Ohio State University,7960; Ph.D., 1963.

Geiger, fohn O. (7970),Teacher Education, Professor-B.A., Marquette University, 1966;
Ph.D..7972.

Gerla, Harry S. (1979), Law,Professor-B.A., Queens College, 1,970;M.A., University of
Florida, 1972;J.D., Ohio State University, 1975.

Ghere, Richard K. (1984), Political Science, Associate Professor-8.A., Concordia College,
7968;M.4., University of Toledo, '1970;Ph.D., Wayne State University,1975.

Gibbons, Lari R. (1998), Visual Arts, Assistant Professor-8.A., Grinnell College, 1993;
M.F.A., University of Nebraska, Lincoln, 1997.
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Faculty

Globig, James E. (1998), EngineeringTechnology, Assistant Professor-B.E.T., University
of Dayton, 1.979;M.8.A., Miami University, Ohio, 1982.

Goetz, Barry J . 0,996), Sociology , Anthropology €t Social Work, Assistant Professor - B.A.,
Boston University,'1979; M.A., University of California Berkeley, 1985; Ph.D., 1991.

Goldman, Daniel (1.997), Geology, Lecturer - B.A., State University of New York at
Buffalo, 1985; M.A., 1987 ; Ph.D., 7993.

Gooch, Peter G. (1986),Visual Arfs, Associate Professor-8.S., B.F.A., Eastern Michigan
University, 1.97 8 ; M.F. 4., Western Michigan University, 1 984.

Good, Heidi (1 998), Library , Assistant Professor-B.A., University of Dayton, 1990; M.A.,
Purdue University, 7992; M.L.S., Indiana University, 1 995.

Gorton, Robert B. (7969), Mathemafics, Associate Professor-B.S., Illinois Institute of
Technology, 1.964; M.5., 1966; Ph.D., 1970.

Gould, Sam (1985), Management and Marketing, Professor-8.S., Ohio University, 1965;
M.B.A., University of Colorado, 1970; Ph.D., Michigan State University,1,975.

Gowda, Raghava G. (1983), Computer Science, Associate Professor-B.S.E.E., Banaras
Hindu University,7971.;M.8.M.,1.973;M.8.I.S., Georgia State University, 1981; Ph.D.,
1988.

Graetz, Kenneth A. (1992), Psychology, Assistant Professor-B.S., University of Wiscon-
sin-Madison, 1986; M.A., University of North Carolina at Chapel Hill, 1989; Ph.D.,
'1,992.

Greenlee, JanetS. (1999), Accounting, Associate Professor-B.S., The Ohio State Univer-
sity,1967; M.S.W., West Virginia Uriiversity, 1973;M.8.4., University of California,
Los Angeles, 1978;Ph.D., University of Kentucky, 1993.

Greer, Melinda L. (1997), Chemistry, Assistant Professor - 8.S., Western Kentucky
University, 1991; Ph.D., Vanderbilt University, 1997.

Griffin, James F. ('1985), Chemical and Materials Engineering, Adjunct Professor-B.A.,
Oberlin College, 1961; M.S.Ch.E., Ohio University,1967.

Griffin, Jeffrey L. (1990), Communication, Associate Professor-A.8., University of North
Carolina, 1.979;M.A., University of Texas, 1983; Ph.D., University of North Carolina,
1,990.

Grogan, Patricia (1997), Teacher Education, Assistant Professor-B.A., California State
University, Long Beach, 1965; M.S., University of Dayton, 1991; Ph.D., The Ohio State
University, 1998.

Gustafson, Elizabeth F. (1983), Economics and Finance, Associate Professor-B.A., Duke
University, 1.97 0 ; Ph.D., University of North Car olina, 797 4.

Gustafson, Steven C. (1988), Electro-Optics, Associate Professor-B.S., University of
Minnesota, 1,967 ; M.5., Duke Univers ity, 1969 ; Ph.D., 797 4.

Hadley, Lawrence H. (1977), Economics and Finance, Associate Professor-B.A., Rutgers
University, 1.9 67 ; M. A., University of Connecticu t, 7969 ; Ph.D., 197 5.

Hadley, Wanda M. (1980), As sistant Director, Office of Learning Assistance, Administrative

- 8.S., Ohio State University, 1,978; M.4.,1,979.

441,



University of Dayton XI

Hagel, ThomasL. (1.982), Lazp, Associate Professor-B.S., University of Nebraska, 1972;

1.D.,'1976; LL.M., Temple University, 1982.

Hall, Scott E. (1,996), Counselor Education and Human Seraices, Assistant Professor-
B.S.B.A., West Carolina University, 1986; M.Ed., Ohio University,'199L; Ph.D., The
Ohio State University, 1994.

Hallinan, Charles G. (1983), Law, Professor-B.A., University of Dayton, 1969;1.D.,
University of Toledo, L977;LL.M., Yale University,1983.

Hallinan, Kevin P. (1988), Mechanical and Aerospace Engineering, Professor -B.S., University of Akron, 1982; M.S., Purdue University,'1984; Ph.D., fohns Hopkins
University, 1988.

Hanley, Thomas L. (1982), Law Library, Assistant Professor-A.B., Earlham College,
'1970; 1.D., Indiana University, 1973; M.S.L.S., Western Michigan University, 1975.

Hanneman, Douglas A. (1956), EngineeringTechnology, Professor-B.E.E., University of
Dayton, 1956. Reg. Prof. Engr.

Hardie, Russell C. (1,993), Electrical and Computer Engineering, Associate Professor-
B.E.S., Loyola College, 1988; M.E.E., University of Delaware,'1990;Ph.D.,1992.

Hart, Joan E. (1,999), Mathematics, Assistant Professor-8.S. Miami University, Ohio,
1.983;M.A.,1989; Ph.D., University of Wisconsin, Madison, 1996.

Hart, Patricia M. (1988), Teacher Education, Associate Professor - B.S., University of
Dayton, 1,973; M.5.,1983, Ph.D., Ohio State University, 1989.

Hartley, Linda A. (1.991.), Muslc, Associate Professor-B.M., Bowling Green State Univer-
sity,7979; M.M., Kent State University,1,987; Ph.D., 1991.

Hartrum, Thomas C. (1995), Engineering Management and Systems, Adjunct Professor-
B.S.E.E., The Ohio State University, 1969; M.5.,'1969; Ph.D., 7973; M.B.A., Wright
State University, 7979.

Harwood, Philip I. 1J966), Communication, Associate Professor-B.S., Butler University,
1960; M.S., 1961; Ph.D., Ohio University,1.972.

Hary, Nicoletta Mattioli (1964), Library, Professor-Litt.D., Istituto Universitario
Orientale, Naples, 1951; Diploma in Library Science, Vatican Library School, Rome,
1.952; Ph.D., Indiana University, 1991.,

Hassell Hughes, Sheila M. (199$, English, Assistant Professor-8.A., University of
British Columbia, 1988; M.A., University of Toronto, 1991; Ph.D., Emory University,
7997.

Hatch, Edward L. (1,972), Languages, Lecturer-B.A., Haverford College, 7967; M.4.,
English, University of Michigan, 1964;M.4., German, 1958.

Hatch, Elke (1985),Languages, Lecturer-B.A., University of Michigan, 1969;M.4.,1,970;
Ph.D.,1,975.

Haus, Joseph W . (1999), Electro-Optics, Professor-B.S., John Carroll University, 1971;
M.5.,'1972; Ph.D., Catholic University of America, 1974.

Hayat, Majeed M. (1990, Electro-Optics, Assistant Professor - B.S., University of the
Pacific, 1985; M.S., University of Wisconsin-Madison, 7988; Ph.D.,7992.

Hayes, Gregory D. (1992), Director, Career Seruices Center, Administrative - 8.S., Morgan
State College, 1977;MS., University of Dayton, 1.972.
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Heft,Rev.JamesL.,S.M. (1978),ReligiousStudies,Professor,UniversityProfessorof Faith
and Culture and Chancellor-B.A., B.S.Ed., University of Dayton, 1966; M.A., Uni-
versity of Toronto, 1977; Ph.D., 7977.

Heitmann, John A. (1984), History, Professor-B.S., Davidson College, 7970;
M.A., Clemson University, 7974;Ph.D., Johns Hopkins University, 1983.

Henderson, Kathleen D. (1982), Director: African-American Student Sentices, Administra-
tive - 8.S., University of Dayton, 1986; M.5.,'1993.

Henning, Jane L. (2000), Law,Yisiting Assistant Professor-B.A., University of Califor-
nia, Riverside,1.973;1.D., University of California, Los Angeles, 1985; M.A., Univer-
sity of California, Irvine, 1996.

Herrelko, Janet M. (1999), Teacher Education, Assistant Professor-B.A., Regis College,
'1970;M.A.,University of Maryland,'1971.;Ed.D., University of Massachusetts Lowell,
1,996.

Higgins, Aparna W. (1984), Mathematics, Professor-B.Sc., University of Bombay,7978;
M.S., University of Notre Dame, 1980; Ph.D., 1983.

Hill-Vasquez, Heather (1998), English, Assistant Professor-B.A., Mount Holyoke Col-
lege, 7989 ; M.A., University of Washing ton, 1991 ; Ph.D., 1997 .

Hitchner, R. Bruce (1988), History,Professor-B.A., Pennsylvania State University, 1973;
A.M., University of Chicago, 197 6; Ph.D., University of Michigan, 1982.

Hoffer,Jeffrey A.(1995),ManagementlnformationSystemsnndDecisionSciences,Professor

- 8.A., Miami University, 1,969; M.S., Cornell University, 1972; Ph.D., 7975.

Hofmann-Moreillon, Marie-Claude (1995), Biology, Assistant Professor - M.S., Univer-
sity of Lausanne, Switzerland,7977; Ph.D., 1988.

Hollow, Christine M. (1993), Associate Director of Residential Programs, Administrative -B.A., Michigan State University,1.987; M.A., 1989.

Hontz, Jennifer M. (7998), Mathematics, Assistant Professor-8.S., North Carolina State
University, 1,992; 8.5., 7993 ; Ph.D., 7998.

Howarth, Cooley R. (1,976), Laza, Associate Professor-8.A., Michigan State University,
1971 ; 1.D., University of Denver, 1.97 6.

Hu, Benjamin G.0994), Law Library, Assistant Professor - B.A., East China Normal
University, 1985; M.A., University of Akron, 1988; M.L.S., Kent State University,
1,992.

Huacuja Pearson, Judith L. (2000), Visual Arts, Assistant Professor - B.A., University of
Houston, 1.993;8.F.A.,1.993;M.A., Rice University,'1.995; (cand.) Ph.D., University of
California, Santa Barbara, 2000.

Huff,RaeE. (7991),AssistantDean,ArtsandSciences,Administrative-B.A.,WrightState
University, 797 6; M. 4., 7983.

Hufnagle, Mary Sue T. (1969), Assistant Dean of Students: Discipline and ludiciaries,
Administrative-B.A., Nazareth College, 1960; M.A., Michigan State University,
't964.

Hume, Brad D. (1998), History, Lecturer-B.A., University of Wisconsin, Milwaukee,
1,987 ; M. 4., 7992; M. A., Indiana University, 1.993 ; Ph.D., 1.999.
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Hunley, Sawyer ('1999), Counselor Education and Human Seraices, Assistant Professor-
B.S., Miami University, Ohi.o, 7976; M.5., 7986; Ed.S., 7990; Ph.D., University of
Cincinnati, 1998.

Hunn, Diana M. (1992),Teacher Education, Associate Professor - B.S., Miami University,
1.97 2; M.Ed., 1973 ; Ph.D., Indiana University, 1 986.

Hunt, Thomas C. (1,996),Teacher Education, Professor-B.A., Loras College, 1952;M.4.,
Catholic University of America, 1965; Ph.D., University of Wisconsin-Madison,
1,971.

Ilg, Timothy J. Q998), Educational Administration, Assistant Professor-8.A., Malone
College, 1968; M.A., The Ohio State University,7972; Ph.D., 1982.

Inglis, John A. (1993), Philosophy, Associate Professor - B.A., University of St. Thomas,
'1.977;M. Div., University of Toronto, 7982;M.A., University of Houston, 1989; Ph.D.,
University of Kentucky, 1993.

Ingram, Jefferson L. (1978), Criminal lustice Studies, Associate Professor-B.S.Ed., Uni-
versity of Dayton, 1,972; M. 4., 1,977 ; 1.D., 1,97 8.

Inscho, Frederick R. (1976), Political Science, Associate Professor-A.8., University of
Detroit, 1968;M.A., State University of New York at Buffalo,'1972;Ph.D.,1.976.

Islam, Muhammad (1985),Mathematics,Professor-8.S., University of Dhaka, Bangladesh,
L972; M.5., Carleton University, Ottawa, 1980; Ph.D., Southern Illinois University,
1985.

Ismail, Amin R. (1981), EngineeringTechnology, Associate Professor-B.T., University of
Dayton, 1978; M.C.S., 1981.

Iwinski, Susan M. Endsley (1980), Counselor, Administrative - 8.A., University of
Toledo, 1968; M.A., University of Minnesota, 1970.

Jackson, Isaiah (1996), Philosophy, ArtisFin-Residence-B.A., Harvard University, 1966;
M.A., Stanford University, 7967; M.5., The Julliard School of Music, 1969; D.M.A.,
1,973.

Jain, Vinod K. (7979), Mechanical and Aercspace Engineering, Professor-B.S.M.E., Univer-
sity of Roorkee, India, 1964; M.S.M.E ., 1.970; Ph.D.,lowa State University of Science
and Technology,1980.

James, Shauntey, S.f. (1998), Sociology, Anthropology, and Social Work, Assistant Profes-
sor-B.A., University of Pittsburgh at Bradford, 7992; M.A.,Indiana University of
Pennsylvania, 1995; Ph.D., Western Michigan University, 1998.

Janson, Jolly J. (1998), Educational and Special Programs, Administrative-8.A., Wake
Forest University, 1988; M.Ed., Kent State University, 1,994.

Jauch, Christopher L., Captain (1999), Military Science, Assistant Professor-8.S., North
Georgia College, 1988.

Jenkins, Fred W. (1987), Library, Associate Professor - B.A., University of Cincinnati,
1979; A.M., University of Illinois, 1981; Ph.D., 1985; M.S., 1986.

|ohn, Reji (1993), Materials Engineering, Adjunct Assistant Professor-B.T., Indian Insti-
tute of Technology, 1,982; Ph.D., Northwestern University, 7987.

Johnson, David W. ('1984), Chemisfry, Associate Professor-8.S., Illinois Institute of
Technology, 7979; Ph.D ., -1,983.
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Johnson, Patricia A. (1979), Philosophy, Professor-8.A., Eckerd College, 7967; M.4.,
Columbia University, 7969;M.A., University of Toronto, 7974;Ph.D., 1,979.

Johnson, Sam (1985), Assistant Dean, Arts and Sciences, Administrative-8.A., Millikin
University, 1966;M. Div., Union Theological Seminary, 1969.

Jones, Robert B. (1992), Muslc, Assistant Professor - B.M.E., Appalachian State Univer-
sity, 1,972; M.M., University of North Carolina, '1.975; D.M.A., University of Miami,
1991.

Juniewicz-Fogle, Debra (1997), Communication, Lecturer - B.A., University of Dayton,
1990; M.4., 1995.

Karns, MargaretP. (7976), Political Science, Professor-B.A., Denison University, 1965;
M.A., University of Michiga n, 1966; Ph.D., 197 5.

Karpur, Prasanna (1989), Materials Engineering, Associate Professor-B.S., University of
Mysore, '1.974;8.5.,1980; M.S., Universityof Alberta, 1983; Ph.D., Drexel University,
1,987.

Kashani, A. Reza (7994), Mechanical and Aerospace Engineering, Associate Professor, -B.S.M.E., Sharif University, 1977;M.S.M.E.,Universityof Wisconsin, 1,979;M.5.,1,988,
Ph.D., University of Wisconsin, 1989.

Katsuyama, Ronald M. (197r, Psychology, Associate Professor-B.S., University of
Calif ornia, 79 6 6 ; Ph.D., Vanderbilt U niv er sity,'197 7 .

Kauflin, John E. (1966), Mathemafics, Assistant Professor-8.S., University of Dayton,
1,9 62; M.5., Michigan State Universi ty, 1964; Ph.D., Georgetown University, -1,97 

0.

Kearns, Robert f. (1984), Biology, Professor-B.S., Washington State University, 1968;
M.5., 1975; Ph.D., 7978; M.T. (ASCP), 1 971.

Kebede, Messay 0998), Philosophy, Assistant Professor-8.A., University of Grenoble,
France, 1971. ; M. A.,'1973; Ph.D., 197 6.

Kee, Richard I. (1985), Electrical and Computer Engineering, Assistant Professor-8.S.,
University of Tampa, 7977; M.S.E.E., Air Force Institute of Technology, 1.976; D.8.,
University of Dayton, 1989. Reg. Prof. Engr.

Keil, R. Gerald, (1969), Chemisfry, Professor-B.S., Villanova University,7963; Ph.D.,
Temple University, 1967.

Kelly, MichaelL. (1987), Head Football Coach, Administrative-B.A., Manchester College,
7970; M.5., Ball State University, 7974.

Kenny, Wade R. (7996), Communication, Assistant Professor - 8.A., St. Mary's Univer-
sity,1.975;8.Ed.,1.976; M.A.,1.979; M.A., University of Pittsburgh,7995; Ph.D.7994.

Kerns, Gerald E. (1,967), Political Science, Professor-B.A., University of Wichita, 1961;
Ph.D., Indiana University, 1969.

Khobaib, Mohammad (2000), Materials Engineering, Adjunct Professor - B.S.Engr.,
Regional Institute of Technology, India, 1965; M. Tech., Indian Institute of Technol-
ogy, 19 69 ; Ph.D., University of Connecticttt, 797 4.

Kimble, Charles E. (1973), Psychology, Professor-8.A., Baylor University, 1966; M.4.,
1,969; Ph.D., University of Texas, 7972.
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Kimbrough, R. Alan (1969), English, Professor-B.A., Carthage College, 1965; 4.M.,
Brown Univer sity,'1,966; Ph.D.,'1,97 4.

King, Wesley C.,Jr. (1,996), Management and Marketing, Associate Professor - B.B.A.,
Valdosta State College, 1.975;1.D., University of Georgia, 1983; Ph.D., 1988.

Kinnucan-Welsch, Kathryn (1997), Teacher Education, Associate Professor - B.A., Uni-
versity of Illinois, Urbana, 7971; M.A., Western Michigan University, 1988, Ed.D.,
1,995.

Kissell, Theodore L. (1992), Director of Athletics, Administrative - 8.A., Elmhurst
College, 7969;M.A., Northern Illinois, 1972.

Kissock, John K . (1995), Mechanical and Aerospace Engineerins, Associate Professor - 8.S.,
University of Colorado, 1982; M.S., Washington University, 1989; Ph.D., Texas A&M
University, 1993.

Knachel, Howard C. 0972), Chemistry, Professor-B.S., University of Dayton, 1953;
M.S., Ohio State University,'1969 ; Ph.D.,'197 7.

Korte, John R. (1973), Psychology, Associate Professor-A.B., University of California,
79 67 ; M.5., Purdue University, 197 0 ; Ph.D.,'197 3.

Kowalski, Theodore l. (2000), Educational Administration, Professor, Kuntz Chair in
Educational Administration - B.S., Indiana State Universitv, 1965; M.S.,7968;Ph.D.,
7977.

Kozar, Rev. Joseph F., S.M. (1985), Religious Studies, Assistant Professor-B.A., Univer-
sity of Dayton,7969;M.A.,'1.973;M.Div.,University of St. Michael's College, Toronto,
1,976; Ph.D., 1989.

Koziol, Andrea M. (i993), Geology, Assistant Professor - B.A., Boston University, 1983;
Ph.D., University of Chicago, 1988.

Kozlowski, Kenneth (1997), Law Library, Assistant Professor-8.A., University of Akron,
7985;1.D., Cleveland State University,7997; M.L.S., Kent State University, 1995.

Kramer, Stuart C. 0997), Engineering Management and Systems, Adjunct Professor-
B.S.E.E., Colorado State University,7976; M.S., Air Force Institute of Technology,
1.978;Ph.D., University of California at San Diego, 1984.

Krane, Carissa M. (2001), Biology, Assistant Professor - 8.S., Marquette University,
1990; Ph.D., Washington University, St. Louis, 1996.

Kreiss, Robert A. (1989), Law,Professor-B.A., Reed College, 1.963;M.A., University of
Oregon, 1 965; Ph.D., 1968; J.D., Stanford U niv ersity, 797 7 .

Krieger, Michael T. (1983), Library, Professor-B.S., Central Michigan University,1972;
M.L.S., Western Michigan University, 1976.

Krisher, Trudy B. (198il, Assistant Director for Writing Support, Ofice of Learning Assis-
tance, Adrninistrative - B.A., College of William and Mary, 1968; M.Ed., Trenton
State College, 1972.

Krugh, Janis L. (1.987), Languages, Associate Professor-B.A., Ohio Northern University,
'1,974;M.A., University of Toledo, 1979;Ph.D., University of Pittsburgh, 1986.



Faculty

Kumar, Binod (1980), Electro-Optics, Associate Professor - B. S., Banaras Hindu Univer-
sity, 79 67 ; M.S., Pennsylvania State University, 197 3 ; Ph.D., 797 6.

Kunkel, fosephC. (1,964), Philosophy,Prcfessor-A.B., Loyola University, Chicago, 1958;

A.M.,1.962; Ph.D., St. Bonaventure University, 1968.

Lain, Laurence B. (1976),Communication,Professor-B.S.,Indiana State University,l'969;
M.A.E., Ball State University, 1973;Ph.D., Ohio State University, 1984.

Lamb, Rebecca A. (1999), Computer Science, Lecturer- 8.S., Bowling Green State Univer-
sity,1971.; M.C.S., University of Dayton, 1998.

Lang, Joseph E. (1981), Computer Science, Associate Professor-A.8., Thomas
College, 1,964; M.5., University of Illinois, 1965; Ph.D., 7970; M.5., Wright
University, 1988.

Lasley, Thomas I., il (1983), Teacher Education, Professor-8.S., Ohio State University,
7969 ; M. 4., 7972; Ph.D., 1,97 8.

Latten, James E. (2000), Mrsic, Assistant Professor - B.M., Mansfield University, 1986;

M.M.E., Indiana University, Bloomington, 1990.

Laubach, Lloyd L. (1980), Health and Sport Science, Associate Professor-B.S., Central
State University, Edmond, Oklahoma, 1961; M.S., University of Oregon,7962;Ph.D.,
Ohio State University, 1970.

Lee, C. William (1982), Chemical and Materials Engineering, Professor-B.S.,
National Taiwan University, 1.976;M.S.,University of Akron, 7979;Ph.D., Ohio State
University, 1982.

Lee, David R. (1982), Management and Marketing, Associate Professor-B.S., U.S. Air
Force Academy,1.962;M.5.1.E., Purdue Universlty,1.966;Ph.D.,7972. Reg. Prof. Engr.

Leming, Laura M., F.M.I. (1999), Sociology, Anthropology, and Social Work, Assistant
Professor-B.A., St. Mary's University, San Antonio, 1.979; M.A., University of
Dayton, 7987;Ph.D., Boston College, 1999.

Lewis, William F. (1980), Management and Marketing, Associate Professor-B.A., Spring
Arbor College , 1,967; M.B.A., Michigan State University, 7969; Ph.D., University of
Cincinnati, 1976.

L'Heureux, Conrad E. (1970),Religious Studies,Professor-B.A., St. Paul's College, 1962;
M.A., Catholic University of America, 1.966;Ph.D., Harvard University,1972.

Lightman, Allan J. (1988), Electro-Optics, Associate Professor-B.A.Sc., University of
Toronto, 7963;M.A.,1.965;Ph.D., Weizmann Institute of Science, Rehovot, 1971.

Little, Ann Marie (1997), History, Assistant Professor - 8.A., BrynMawr College, 1990;
M.A., University of Pennsylvania, T99T; Ph.D., 1996.

Little, Gordon R. (1988), Electro-Optics, Assistant Professor-B.S., Ohio State University,
'1966; M.5., 7970; Ph.D., 1973.

Liu, Shiqiang ( 1990), Materials Engineering,Professor-8.S., Beijing University of Science
and Technology,1.967; M.S., 1980; Ph.D., University of Dayton, 1989.

Lobo, Glen E. (1999), Mathematics, Lecturer - B.Sc., Indian Institute of Technology,
Kharagpur, India, 1983; M.Sc., 1985; M.S., Universityof Wisconsin, Milwaukee, 1987.

More
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Lokai, Clement B. (1980), Computer Science, Adjunct Professor-B.S., University of
Dayton, 1963; M.B.A., 1968.

Loomis, John S. 0985), Electro-Optics, Professor-B.S., Case Institute of Technology,
1966; M.S., University of Illinois, 1968; M.S., University of Arizona,1.977;Ph.D.,1.980.

Losito, William F. (1994), Teacher Education, Professor - 8.A., University of Dayton,
7964; Ph.D., Indiana University, 1973.

Lutz, Catherine I. (1998), Psychology, Assistant Professor-B.S., University of Illinois,
1,992; M. 4., Wayne State Universi ty, 1995 ; Ph.D., 1,997 .

Lydon, Angela T., S.B.S. (7999), Educational Administration, Assistant Professor-B.A.,
Blessed Sacrament College,1.961.; M.A., Villanova University, 7973;Ph.D., Louisiana
State University, 1992.

Lysaught, M. Therese 0995), Religious Studies, Assistant Professor - B.S., Hope College,
1985; M.A., University of Notre Dame, 1986; Ph.D., Duke University, 1992.

McCloskey, John W. (1965), Mathemafics, Professor-B.S., University of Dayton, 1960;
M.S., Michigan State University,7962; Ph.D., 1965.

McClure, Craig S., Captain (7998), Military Science, Assistant Professor-B.A., Bowling
Green State University, 1987.

McCrate, Thom as A. (1.992), Ciail and Enaironmental Engineering and Engineering Mechan-
ics, Adjunct Assistant Professor - 8.S., University of Dayton, 1,970; M.5., 7973.

McCutcheon, James R., Iil ('1997), Music, Artist-in-Residence-B.S., University olDay-
ton,7973; B.M., Wright State University,L978; M.M., 1991.

McFarlin, Dean B. (7999), Management and Marketing, Professor-8.A., Marquette Uni-
versity, 1,979;Ph.D., State University of New York at Buffalo, 1986.

McGrath, Rev. John A., S.M. (1987), Religious Studies, Assistant Professor-B.A., Univer-
sity of Dayton,7957;M.A.,Ohio State University,7962;5.T.L., University of Fribourg,
1.966; Drs.Th., University of Nijmegen, 1968; Ph.D., University of St. Michael's
College, Toronto, 1979.

McGrew, Allen f. (7995), Geology, Assistant Professor - B.A., Earlham College, 1983;
M.S., Stanford University, 1987; Ph.D., University of Wyoming, 1992.

Magnuson, Phillip C. (7981), Music, Professor-8.A., Duke University, 1971.; M.M.,
University of Massachusetts, 7974; D.M.A., University of Wisconsin, 1977.

Majka, Linda C. (1981), Sociology, Anthropology, and Social Work,Professor-8.A., College
of William and Mary, 7969;M.A., University of California, 1,973;Ph.D.,1,978.

Majka, Theo J. 0983), Sociology, Anthropology , and Social Work, Professor-B.S., College
of William and Mary, 1969;M.A., University of California, '1.972;Ph.D.,1.978.

Marcinowski, M. Gary, S.M. (1993), Visual Arts, Associate Professor-8.F.A., Boston
University, 1980; M.F.A., Rhode Island School of Design, 1993.

Marre, Katy E . (1966), English, Professor-B.A., University of Bombay, 1958;M.A., 1.960;
Ph.D., State University of New York at Bfifalo,'1.967.

Marre, Louis A. (1965), English, Associate Professor-A.B., University of Notre Dame,
7967 ; M. 4., 7963 ; Ph.D., 7972.
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Marshall, Paul M., S.M. (2000), Religious Studies, Assistant Professor - 8.A., University
of Dayton, 1969; M.Div., University of St. Michael's College, 1,976; (cand.) D.Min.,
Catholic Theological Union, 2000.

Martin, Judith G., S.S.I. (1980), Religious Studies, Associate Professor-B.A., Medaille
College, 1.969 ; M.A., Union Theological Seminary, 1,972; M. A., McMaster University,
'1975; Ph.D., 1,983.

Mashburn, Joe D. (1981), Mathematics, Associate Professor-8.S., Southern Missionary
College, '1.976;M.A., University of California, 7978;Ph.D., 1981.

Massucci, Rev. Joseph D. (1987), Educational Administration, Assistant Professor-M.A.,
Catholic University of America, 1977;Ed.S., University of Dayton, 1988; Ph.D., 1993.

Mathes, Constance R. (1989), Teacher Education, Program Coordinator-8.A., Wright
State University, 7973; M.Ed., 1980.

Matikas, Theodoros (7993), Materials Engineering, Professor-B.S., Aristotle University,
1983; M.S., Universityof Paris, 1985; M.S., University of Techn. of Compiegne, 1987;
Ph.D., 1991.

Mattie, David (1987), Biology, Adjunct Associate Professor-B.S., University of Dayton,
7975; M.5., 1,977; Ph.D., ']983.

Means, Michael H. (1963), English, Associate Professor-B.A., University of Wis-
consin-Whitewater, 1.955; M.A., Ohio State University, 1,957; Ph.D., University of
Florida, 1963.

Melko, James I. (1985), Director, Office of Learning Assistance, Administrative - B.A.,
Miami University, 1980; B.S., 1980; M.Ed., 1981.

Merenski, I. Paul (1976), Management and Marketing, Associate Professor-8.S., Wright
State University,7977; M.B.A., 7972;Ph.D., University of Cincinnati, 1982.

Mickel, Karen A. (1997), Coordinator t'or Deaelopmental Mathematics, Office of Learning,
Administrative - B.A., Wittenberg University, 1973; M.A., Bowling Green State
University, 1974.

Miller, Dan E. (1978), Sociology, Anthropology, and Social Work, Associate Professor-B.S.,
University of Iowa, 797 0 ; M. A., 197 2; Ph.D., 1.979.

Miner, George K. (1976), Physics, Professor-A.B., Thomas More College, 7958;
M.S., University of Notre Dame, 1960; Ph.D., University of Cincinnati, 1965.

Mohan, Nancy (7987), Economics and Finance, Associate Professor-B.S., Indiana Univer-
sity, 1,975; M.B.A., Wright State University, 1,977; Ph.D., University of Cincinnati,
7986.

Monasterio, Xavier 0. (1966\, Philosophy, Professor-B.A., Instituto Oriente, Mexico,
1,944;M.A., Ysleta College, 1951; Ph.D., Universite de Paris, 1964.

Monk, Debra P. (1,999), Residential Programs, Administrative - B.A., University of North
Carolina, Charlotte, 7993;M.A., University of Dayton, 1995.

Moon, Donald L. (1974), Electrical and Computer Engineering and Electro-Opfics, Profes-
sor-B.S.8.E., West Virginia Institute of Technology, 1963; M.S.E.E., University of
Toledo, 1,966;Ph.D., Ohio State University, 1974.

Moore, Cecilia A. (1996), Religious Studies, Assistant professor 
- A.8., Sweet Briar

College, 1988; M.A., University of Virginia, 1991,;Ph.D.,1996.
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Moore, Kerrie A., (7993),Library, Assistant Professor-8.A., University of Dayton,1987;
M.A., Wright State University, 7996.

Moore, Robert S. (7999), History, Lecturer - 8.A., University of North Carolina, Chapel
Hill, 1989; M.A., East Carolina University, 1.992;Ph.D., The Ohio State University,
2000.

Morgenstern, Amy S. 0998), Philosophy, Assistant Professor-B.A., State University of
New York at Binghamton,7987;M.A.,1989; Ph.D., University of Memphis, 1998'

Morlan, DonB. (1977), Communication, Professor-B.S., Indiana State University' 1'962;

M.S., 1965; Ph.D., Purdue University, 1969.

Morman, Paul J. (1990), History, Professor-8.A., University of Dayton, '1965; M.4.,
Bowling Green State University, 1966; Ph.D., Pennsylvania State University, 7973;

M.S., State University of New York at Binghamton, 1984.

Moroney, William F. (1990), Psychology, Associate Professor-8.A., Cathedral College,
7964;M.A., St. John's University, 7967;Ph.D., 1968.

Morris, f effrey W . (1987),Law, Professor-B.A., Providence College, 1974; f .D., Washing-
ton and Lee University, 1977.

Morris III, Willie L. (1993), Music, Associate Professor - B.M.E., East Carolina Univer-
slty, 7982; M.A., Stephen F. Austin State Universlty, 7984; D.M.A., University of
Missouri at Kansas City Conservatory of Music, 1996.

Morrow, Gary W. (1988), Chemisfry, Associate Professor-B.A', Ohio State University,
1984; Ph.D., 1988.

Mosher, Arthur D. (1994), Languages, Associate Professor - B.A., Wheaton College,
7971;M.A., SyracuseUniversity, 1975;PhD., Universityof Massachusetts'1979.

Mosser, K|uJt (1992), Philosophy , Associate Professor-B.A., Southern Methodist Univer-
sity, 1979 ; M.A., University of Chicago, 7982; Ph.D., 7990.

Mott, Robert L. (1966),EngineeringTechnology, Professor-B.M.E', General Motors Insti-
tute,'1963; M.S.M.E., Purdue University, 1965. Reg' Prof. Engr.

Moulin, Eugene K. (1968), Counselor Education and Human Seraices, Professor-8.A.,
Mount Union College, 1.956;M.8., Kent State University, 1959; Ph.D., University of
Toledo, 1968.

Mueller, StevenD. (7976), Counseling and Health Setaices, Administrative-B.A., Univer-
sity of Dayton,1974;M.A.,7976; Ed.D., University of Cincinnati, 1987.

Mullins, Monalisa M. (1989), Philosophy, Lecturer-8.A., St. Leo College, 1985; M.A.,
University of Dayton, 1987.

Mufloz, Chris (1992), Associate Protsost for Enrollment Management, Administrative -
B.A., California State University, 7970;M.5., University of Oregon, L979.

Murray, Andrew P. (1990, Mechanical and Aerospace Engineering, Assistant Professor -
B.S., Rose-Human Institute of Technology, 1'989; M.5., University of California,
Irvine, 1993; Ph.D., 7996.

Murray, Paul T. (1982), Materials Engineering, Professor-8.S., University of Cincinnati,
1,974;Ph.D., University of North Carolina, 1979.
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Mushenheim, Cecilia A. (7991,), Marian Library, Assistant Professor- B.A., St. Mary's
University, 7965; M.4., 1,972.

Mushenheim, Harold G. (1965), Mathematics, Associate Professor-B.S., University of
Dayton, 1955; M.A., University of Cincinnati, 1960; Ph.D., 1953.

Myers, Kevin | . (1986), Chemical and Materials Engineering, Professor- B.Cm.E., Univer-
sity of Dayton, 1981; D.Sc., Washington University, 1986.

Mykytka, Edward F. (1998), Engineering Management and Systems, Associate Professor-
B.S., University of Dayton, 1.976;M.5., Universityof lowa,1978; Ph.D., University of
Arizona, 1983.

Myszka, David H. (1989), Engineering Technology, Professor-B.S.M.E., State University
of New York at Buffalo, 1985; M.S.M.E., 1989; M.B.A., University ot Dayton, 1.996.
Reg. Prof. Engr.

Nelson, Peter B. (1,979), Political Science, Assistant Professor-8.S., Florida State Univer-
sity,1.969;8.S., Florida International University, 1973; M.S.M., 1975;Ph.D., Univer-
sity of Mississippi, 1,982.

Niles, Fred (1.985), Visual Arfs, Professor-8.S., Edinboro State College, 1.964; M.A.,
University of Northern Colorado, 7974;M.F.A., Syracuse University, 1987.

Ober, Shirley J. (2000), Mathematics,Lecturer - B.S., Edinboro University of Pennsylva-
nia, 1,970; M.A., State University of New York at Buffalo,1.972.

O'Boyle, Rosemary T. (1980), Assistant Vice President for Student Deoelopment,
Administrative-B.A., St. Bonaventure University, 7972;M.5. in Ed., 1978.

O'Gorman, John M. (1999), Library, Assistant Professor-8.A., Walsh University, 1981;
M.L.S., St. John's University, jamaica, New York, 1983.

O'Hare, J. Michael (1966), Physics, Professor-8.S., Loras College, 1960; M.S., Purdue
University, 7962;Ph.D., State University of New York at Butfalo,1966.

Oldenski, Thomas, S.M. (1994), Educational Administration, Associate Professor - B.A.,
University of Dayton, 7972; M.Ed., Boston College 1975; M.A., Western Michigan
University, 1.978; Ed.S., University of Dayton, 1984; Ph.D., Miami University, 1994.

Oladi, Gholamreza(2000), Economics and Finance, Assistant Professor - 8.A., University
of Tehran, 1,989; M.4., 1991; (cand.) Ph.D., McGill University, 2000.

O'Meara, Maureen F. (1986), Languages, Associate Professor-B.A., Trinity College,
'1,971 ; Ph.D., Cornell University, 1976.

Ostdiek, Francis R., ('1996), Mechanical fi Aerospace Engineering, Adjunct Associate Pro-
fessor-8.S., University of Nebraska, 1.957;M.5.,1959; Ph.D., The Ohio State Univer-
sity, L975.

Oumlil, A. Ben (1983), Management and Marketing, Associate Professor-B.S., Southwest
Missouri State University,1.976; M.B.A., 1,977;Ph.D., University of Arkansas, 1983.

Pair, Donald L . (1.991), Geology, Associate Professor-8.S., St. Lawrence University, 1983;
M.Sc., University of Waterloo, 1986; Ph.D., Syracuse University, 1991.

Palermo, Patrick F. (1971), History, Professor-8.A., Fordham College,7966; M.A., State
University of New York at Stony Brook, 1,967;Ph.D., 1,974.
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Pan, Yi (7991), Computer Science, Associate Professor-B.8., Tsinghua University, 1982;

M.E.,1984; M.S., University of Pittsburgh, 1988; Ph.D., 1991.

Partlow, Michelle Chaplin (1999), Educational Administration, Administrator-in-Resi-
dence-B.A., University of Pennsylvania, 7962; M.S., 1968.

Pasala, Krishna Murthy (7985), Electrical and Computer Engineering, Professor-B'E',
Andhra University, 7970;Ph.D.,Indian Institute of Science, 1974.

Payne, Michael A. (1977), Philosophy , Associate Professor-8.A., Xavier University, 1966;

M.A., Boston College, 7970; Ph. D., University of Georgia, 7972.

Pedrotti, Leno M. (1987), Physics, Associate Professor-B.A., Wright State University,
1981; Ph.D., University of New Mexico, 1986.

Pefras-Bermejo, Francisco I . 0991) , Languages, Associate Professor-B.A., Universidad
Complutense, 1984; M.A., University of Georgia, 1.986,Ph.D.,7991'.

Penno, Robert P. (1987), Electrical and Computer Engineering, Assistant Professor-
B.S.M.E., Rose Hulman Institute of Technology, 1.97 1. ; M.S.E.E, 1 984; Ph.D., Univer-
sity of Dayton, 1987.

Perez, Melissa A. (1999), Student Actiaities, Administrative - B.S., Florida State Univer-
sity,1,993; M.A., University of Central Florida, 1998.

Perna, Richard P. (1982), Law, Professor-B.A., Villanova University, 7977;1.D., "1975.

Pestello, Fred P. (1,984), Sociology , Anthropology, and Social Work, Professor-B.A., fohn
Carroll University, '1974; M.A., University of Akron, 1981; Ph.D., University of
Akron-Kent State University, 1985.

Pestello, H. Frances Geyer (1985), Sociology, Anthropology, and Social Work, Professor-
8.A., College of Wooster, 1,971;M.A., University of Akron, 7977;Ph.D., University of
Akron-Kent State University, 7983.

Petrykowski, John C. (1985), M echanical and Aerospace EngineerinS, Associate Professor-
B.S., University of Wisconsin, 7975; M.S., University of Illinois, 1978; Ph.D., 1981.

Phelps, AndrewW. (1996),Materials Engineering, Adjunct Professor-B.S., Pennsylvania
State University, 7983; M.5., 1987 ; Ph.D., 1 990.

Phillips, Julieanne (2000, History, Lecturer - A.A., Cuyahoga Community College,
'1987;8.A., Baldwin Wallace College, 1989; M.A., Cleveland State University,7990;
Ph.D., Case Western Reserve University, 1996.

Phillips, Norman 5.0974), Ciztil and Enoironmental Engineering and Engineering Mechan-
ics, Professor-8.A.E., Ohio State University, 7955; M.S.E., University of Dayton,
1968; M.S.Ed., 1983. Reg. Prof. Engr.

Pici, Joseph R. (1965), English, Professor-B.S., University of Dayton, 7962; M.A., 7964.

Pistone, Anthony J., S.M. (1998), Philosophy, Adjunct Administrative-B.Me., St. Mary's
University, 1956; M.A., 1966;M.A., University of San Francisco,1976.

Place, A. William (1994), Educational Administration, Associate Professor - B.S., Univer-
sity of Dayton,1.976;M.5.,1980; Ph.D., The Ohio State University,1988.

Ploeger, BernardJ., S.M. (1985),Senior Vice President for Administration, Administrative-
B.S., University of Dayton, 7971.;M.5., Ohio State University, 7973;Ph.D., 1975.
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Poitras, Marc A. (1998), Economics and Finance, Assistant Professor-8.A., University of
Massachusetts, Dartmouth, 1.989 ; M. A., George Mason University, 1991. ; Ph.D., 1 995.

Polanka, Sue M. (1999), Library, Assistant Professor-B.A., University of Dayton, 1990;
M.L.S., Kent State University, 1995.

Polanski, Patricia J. (1998), Counselor Education andHuman Sentices, Assistant Professor-
B.A., University of Akron, 1,979;M.Ed., Ohio University,1987; Ph.D., University of
North Carolina, Greensboro, 1998.

Polzella, Donald I. 0972), Psychology, Professor-B.A., University of Rochester, 1967;
M.A., Bucknell University, 1969;Ph.D., University of Michigan, 1974.

Portier, William L. (7999), Religious Studies, Distinguished Visiting Professor (Falt7999,
2000)-8.,4'., Loyola University, Chicago, 1969;M.A., Washington Theological Coa-
litio ,1974 Ph.D., University of St. Michael's College, Toronto, 1980.

Powers, Peter E. (1997), Physics, Assistant Professor - 8.S., Massachusetts Institute of
Technology, 1988; M.S., Cornell University, '1990; Ph.D.,1.994.

Prasad, Jayesh (1990), Management Information Systems and Decision Sciences, Associate
Professor-B.Tech., Indian Institute of Technology, Kharagpur, 1.982; P.G.D.M.,
Indian Institute of Management, Calcutta, 1984; Ph.D., University of Pittsburgh, 1994.

Purnell, Oliver G. (1994), Men's Basketball Coach, Adrninistrative-B.S., Old Dominion
University, 797 5 ; M.5., 1,978.

Putka, Rev. John S., S.M. (1991), Political Science, Lecturer-B.S., University of Dayton,
L960;5.7.8., University of Fribourg, 1967;M.A., St. Louis University, 1969;Ph.D.,
University of Cincinnati, 1979.

Quinn, John F. ('1970), Philosophy, Professor-B.A., Gonzaga University, 7965; M.A.,
1966; Ph.L., MountSt. Michael's College, 1966; M.A., University of Washington, 1968;

|.D., University of Dayton, 1982.

Quinn, Linda V. (1998), Counseling Center, Administrative-8.A., Mt. Mary College,
1989; M.S., University of Wisconsin, Milwaukee, 1991.;Ph.D.,1.998.

Raczak, Ronald G., Lieutenant Colonel, U.S. Army (2000), Military Science, Professor -B.S., Indiana State University,1,983; M.S., Central Michigan University, 1994.

Raffoul, Youssef N. (1999), Mathematics, Assistant Professor-B.S., University of Dayton,
1,987; M.5., 1,989; M.4., Indiana University, Bloomington, 1991; Ph.D., Southern
Illinois University at Carbondale, 1996.

Raisch,C. Daniel(7991.),Educational Administration, Associate Professor-8.S., Wilmington
College, 1967;M.A., Wittenberg University, 1.966;Ph.D., Miami University,1.973.

Ralph, john N. (1998), Assistant Director of African-American Student Seroices, Coordinator
of Multicultural Programs, Administrative-8.S., Ashland University, 7976; M.Ed.,
1986.

Randall, Vernellia R. (1990), Law,Professor-A.A., Amarillo College, 1968; B.S., Univer-
sity of Texas, 1972; M.5., University of Washington, 1978; f.D., Lewis and Clark
Northwestern School of Law,1,987.

Rapp, John E. (1,972), Economics and Finance, Professor-B.A., University of Missouri,
1959; M.A., 1960; Ph.D., 1964.
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University of Dayton XI

Rappaport, Mat (1999), Visual Arts, Assistant Professor-B.F.A., School of the Museum
of Fine Arts, Boston, Massachusetts , 1994; M.F.A., University of Notre Dame, 1998.

Reeb, Roger N. (1993), Psychology, Associate Professor-B.A., Westrninster College,
1984; M.S., Virginia Commonwealth University, 1987; Ph.D. Virginia Common-
wealth University, 1993.

Reising, John M. (1995), Engineering Management and Systems, Adjunct Professor- 8.S.,
Xavier University,7964; M.A., Southern Illinois University, 1.967;Ph.D., 1969.

Repperger, Daniel W. (7998), Electrical and Computer Engineering, Adjunct Assistant
Professor-8.S.E.E., Rensselaer Polytechnic Institute, 7967; M.S.E.E., 1.968; Ph.D.,
Purdue University; 1973.

Reynolds, Patrick A., (199O, Music, Associate Professor - B.M., University of Michigan,
1981; M.M., 1983; D.MA., University of Cincinnati, 1997.

Rice, Frances E. (7999), Library, Assistant Professor - B.A., University of Dayton, 1976;
M.B.A., 7987;M.L.S., Kent State University, 1996.

Richards, Stephen B. (2000), Teacher Educatlon, Associate Professor - B.A., University of
North Carolina, Chapel Hill, '1,976; M.A., East Carolina University, 1979; Ed.D.,
Florida Atlantic University, 19990.

Richards, William M. (1970), Philosophy , Associate Professor-B.A., LeMoyne College,
1.966; Ph.D., Georgetown University, 1970.

Richey-Suttles, Stephen (1996),CounselingCenter, Administrative-B.; M.A., University
of Missouri-Kansas City, 1.984; M.5., University of Kentucky, 1991; Ph.D., 1'995.

Ridenour, Carolyn R. (1990), Educational Administration, Professor-B.A., Indiana Uni-
versity, 79 64; M. A.T ., 1.9 67 ; Ed.D., University of Akron, 1 980.

Ridder, Todd, S.M. (199O,Mttsic, Assistant Professor- B.M., University of Dayton,1969;
M.M., University of Cincinnati, 1.974; M.P.S., Loyola University of Chicago, 1990;
Ph.D., Catholic University of America, 1993.

Ritz, Lyn (1996), Music, Assistant Professor-B.M., State University of New York at
Potsdam, 1974; M.M.Ed., Pennsylvania State University,lgT6; D.M.A., Univeisity of
Kentucky,1991.

Roberts, H.R.T. (1998), Philosophy,Adjunct Administrative-B.A., Madras, 7949;Ph.D.,
1,978.

Roberts, William P. (1980), Religious Studies,Professor-8.A., Fordham University,7955;
M.A.,7957; Ph.L., Loyola Seminary, 7956; S.T.L., Weston School of Theology, 1953;
Ph.D., Marquette University, 1968.

Robinson, James D. (1982), Commu.nication, Professor-B.A., University of the Pacific,
1978;M.A., West Virginia University, 1979;Ph.D., Purdue University, 1982.

Robinson, fames N. (1997), Engineering Management and Systems, Adjunct Professor -
B.S., United States Air Force Academy,1969; M.S., Air Force Institute of Technology,
1975;Ph.D., University of Texas at Austin, 1987,

Robinson, Jayne B. ('1994), Biology, Associate Professor - B.S., Bowling Green State
University, 7978;M.5., The Ohio State University,7984; Ph.D., 1991.
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Roecker-Phelps, Carolyn E. (1995), Psychology, Assistant Professor - 8.S., University of
Illinois, 1984; M.S., Illinois State University,1.990; Ph.D., University of Iowa, 1994.

Roehm, Harper A. (1992), Accounting,Professor - B.A., DePaw University,'1957;M.8.A.,
Indiana University, 1.963; D.8.A., Florida State University, 1972.

Romaguera, Enrique (1969), Languaees, Associate Professor-B.A., University of Day-
ton, 1965; M.A., Ohio University, 1966.

Rosenberger, Andrew
gan Technological
1993.

H. (1998), Materials Engineering, Adjunct Professor-8.S., Michi-
University, 1986; M.S., '1987;Ph.D., University of Rhode Island,

Rosenzweig, Kenneth Y. (1981), Accounting, Associate Professor-B.A., University of
Texas, 1965; M.B.A., University of Houston, 1968; Ph.D., Michigan State University,
7977 ; C.P. 4., Ohio, 1 980; C.M.A., 1,980 ; C.l. A., 1.982.

Ross, Donald C. (1994), Assistant Athletics Director for Compliance and Academic Seruices,
Administrative-B.A., Eastern Washington University, 7977; M.A., University of
Southern California, 1988; Ph.D., 1991.

Roten, Rev. Johann G., S.M. (1987),International Marian Research Institute, Administra-
tive-B.Ed., Ecole Normales des Instituteurs, Sion, 1.963;8.A., College of St. Michel,
Fribourg, 1962;5.T.L., University of Fribourg, 1969; Lic.Phil. ,'1.972; S.T.D., Pontifical
Theological Faculty Marianum in Rome, 1987.

Rowe, john I. 0977), Biology, Professor-8.S., Colorado State University, 7968; M.5.,
Arizona State University,797l; Ph.D., University of Kansas Medical Center, 1975.

Rowley, James B. (7989), Teacher Education, Associate Professor-8.S., University of
Dayton, 1,969;M.5., Miami University,1974; Ph.D., Ohio State University,1.989.

Rueth, Thomas W. (1,987), Counselor Education and Human Seraices, Associate
Professor-B.S., University of Dayton, 1.963;M.A.,7969; Ph.D., Loyola University of
Chicago, 1973.

Ruggiero, John G. (7995), Economics and Finance, Associate Professor - B.A., State
University of New York at Cortland, 1988; M.A., Syracuse University, 1992; Ph.D.,
1995.

Ruh, Robert (7998), Materials Engineering, Adjunct Professor - B.S., Rutgers University,
1,952;M.5, 1953; Ph.D., 1960.

Russo, CharlesI.,0996), Educational Administration,Professor - 8.A., St. John's Univer-
sity, 7972; M. Div., Seminary of the Immaculate Conception, 7978; f .D., St. fohn's
University Schobl of Law, 1983; Ed.D., St. fohn's University Graduate School of
Education and Human Services, 1989.

Rye, Mark S. (1998), Psychology, Assistant Professor-8.A., DePauw University, 1992;
M.A., Bowling Green State University, 1995;Ph.D.,1.998.

Sack, Laurence A. (1986), Ciail and Enaironmental Engineering and Engineering Mechanics,
Adjunct Assistant Professor-B.S.C.E., University of Dayton, 1981.

Safferman, Steven L (1994), Ciz;il and Enaironmental Engineering and Engineering
Mechanics, Associate Professor-8.S., University of Cincinnati, 7987; M.5., 1,988;
Ph.D.,1994.

Saintignon, Paula L. (1983), Mathematics,Lecturer-B.S., Bowling Green State Univer-
sity,'1978; M.S., University of Dayton,7982.
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Saliba, Joseph E. (1980), Cioil and Enaironmental Engineering and Engineering Mechanics,
Professor-B.S., University of Dayton, 7979; M.S., 1980; Ph.D., 1983. Reg.
Prof. Engr.

Saliba, Tony E. (1986), Chemical and Matelials Engineering, Professor- B.Cm.E., Univer-
sity of Dayton, 1981; M.S., 7982; Ph.D.,1986.

Sandhu, Sarwan S. (1980), Chemical and Materials Engineering, Professor-B.Sc., Panjab
University, 1961; B.Sc.Ch.E., 1966; M.Sc.E., University of New Brunswick, 1970;
D.I.C., Imperial College, University of London, 1973; Ph.D., University of London,
't973.

Sandy, Michael Reginald (1,987), Geology, Professor-B.Sc., Queen Mary
College, University of London, 1980; Ph.D., 1984.

Santamarina, fuan C. (7997), History, Assistant Professor- B.A., University of Wiscon-
sin, Madison, 1989; Ph.D., Rutgers University, 1995.

Saphire, Richard B. ('1976), Law, Professor-B.A., Ohio State University, 1967; 1.D.,
Salmon P. Chase College of Law, 7971.;LL.M., Harvard University, 1975.

Sarangan, Andrew M. (2000), Electro-Optics, Assistant Professor - B.A.Sc., University of
Waterloo, 1991; M.A.Sc., 1,993;Ph.D., 1,996.

Sargent, Gordon A. (1985), Mechanical and Aerospace Engineering,Professor-B.Sc., Impe-
rial College of Science and Technology, University of London, 1.960; Ph.D., 1,964.

Sathish, Samachary (7999), Materials Engineering, Adjunct Associate Professor-B.Sc.,
University of Mysore, 197 4; M.Sc., 197 6 ; Ph.D., 7986.

Sauer, David A. (1991,), Economics and Finance, Associate Professor-8.B.A., Pacific
Lutheran University, 1981; M.B.A., University of Oregon, 1983; Ph.D., University of
Michigan, 1991.

Scarpino, Frank A. (1987), Electrical and Computer Engineering, Professor-B.S.E.E.,
University of Cincinnati, 1963; M.S.E.E.,-1,970;Ph.D., University of Dayton, 1987.

Schaller, Molly A. (1989), Counselor Education and Human Seraices, Lecturer- B.A., The
Ohio State University, 1,987;M.5., Miami University, 1989.

Schauer, John J . {J968), Mechanical and Aercspace Engineerins, Professor-B.M.E., Univer-
sity of Dayton, 1958; M.S., Carnegie Institute of Technology, 1959; Ph..D., Stanford
University, 1964.

Schenk, Joseph A. (1980), Management and Marketing, Associate Professor-8.B.A.,
University of Kentucky, 1970;M.8.A., Kent State University, 1.972;D.8.A.,1.976.

Schleppi, Carroll M. (1984), EngineeringTechnology, Associate Professor-8.S., Chestnut
Hill College, 1963; M.S., Ohio State University, 1955.

Schleppi,JohnR.(7963),Health andSportScience,Professor-B.S.,OhioStateUniversity,
1,961, ; M.4., 7963; Ph.D., 1972.

Schoen, Rev. Thomas A., S.M. (1959), Computer Science, Associate Professor-B.S., Uni-
versity of Dayton, 1954; M.A., University of Cincinnati, 1959; M. Div., University of
St. Michael's College, 1987.

Schuerman, William C. (7985),Vice President for Student Deaelopment and Dean of Students,
Administrative-B.A., University of Cincinnati, 1.969; M.A., Michigan State Univer-
sity, 1,971,; Ph.D., American University, 1980.
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Schuppe, Thomas F. (2000), Engineering Management and Systems, Visiting Associate
Professor - 8.S., University of Wisconsin, 1'967;M.9., Air Force Institute of Technol-
ogy,1.976; Ph.D., The Ohio State University, 1988.

Schweikart, Larry E. (198il, History, Professor-8.A., Arizona State University,l'972;
B.A.Ed., M.A., 1980; Ph.D., University of California, Santa Barbara, 1984.

Searcy, E. Dale (1,97O,Laur, Professor-B.S., Gdneral Motors Institute, 1959; J.D., Indiana
University, 1963;LL.M., New York University, 1965.

Seery, Mary Ellen(1,997),Teacher Education, Assistant Professor- B.A., College of Mt. St.

Joseph, 1,962;M.Ed., Xavier University,'1977; Ed.D., University of Cincinnati, 1996.

Sees, William (2000), Library, Assistant Professor - 8.A., University of California,
Berkeley, 1,978; M.A., New York University, 1993; M.L.S., Long Island University,
2000.

Seielstad, Andrea M., (1,996), Laa, Associate Professor - A.8., Princeton University,
1988; f .D., University of Michigan Law School, 1991.

Seitzer, Jennifer (1998), Computer Science, Assistant Professor-B.M., West Chester State
College, 1982;8.5., Arizona State University, 1985; M.S., University of Cincinnati,
1993; Ph.D., L997.

Sekely, WilliamS. (797O, Management and Marketing, Associate Professor-B.S., Allegh-
eny College, 1,966;M.B.A.,Case Western Reserve University,1.970;D.8.A., Kent State
University, 1975.

Shaughnessy, Gerald J. 0967), Mathemafics, Associate Professor-8.S., University of
Dayton, 1963; M.S., Florida State University,1964.

Shaw, Carol M. (1968), Engineering Technology, Professor-B.S., Ohio University,1963;
M.S. in Ed., University of Dayton, 1968;M.5.,1973.

Shaw, Lori E. (1988),Law,Lecturer-B.S., University of Dayton, 1983; f .D., University of
Dayton,1987.

Shereen, Faiza W. ('1,988), English, Associate Professor-B.A., University of Alexandria,
1.967;M.A., University of Dayton, 7975;Ph.D., University of Cincinnati, 1988.

Shine, Andrew I. (1985), Mechanical and Aerospace Engineering, Adjunct Professor-
B.M.E., Rensselaer Polytechnic Institute, 1.946l-M.M.E.,1.947;Ph.D., Ohio State Uni-
versity,1957. Reg. Prof. Engr.

Shiner, Erin W. (1993), Counseling Center, Administrative-8.A., University of Denver,
1981; M.A., Bowling Green State University, 1984;Ph.D.,7987.

Shishoff, John W. (1999), Accounting,Lecturer-8.S., University of Virginia, 7972;M.5.,
L975.

Simon, Melinda (2000),Visutal Arfs, Adjunct Professor of Photography - B.F.A., Massa-
chusetts College of Art, 1997; M.F.A., Cornell University, 1999.

Simpson III, Wendell P. (799il, Engineering Management and Systems, Adjunct Profes-
sor- 8.S., United States Air Force Academy, f980; M.S., Air Force Institute of
Technology, 1984; Ph.D., Indiana University, 1991.

Simon, Marvin D. (1987), Engineering Technology - B.S.M.E., University of Cincinnati,
1956; M.B.A., University of Dayton, 1978.
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University of Dayton XI

Singer, Sanford S. (1972), Chemistry, Professor-B.S., Brooklyn College, 1,962; M.5.,
University of Michigan, 1964; Ph.D., 1.967.

Siporin, Clifford (1989), Biology, Adjunct Associate Professor-8.S., State University of
New York at New Raltz, 1971,; M.S., University of Dayton, 1973;Ph.D.,1.975.

Skill, Maura (1998), Economics and Finance, Lecturer-8.S., University of Dayton, 1990;
M.B.A., University of Cincinnati, 1992; Ph.D., 7997.

Skill, Thomas D. (1.984), Communication. professor-B.A., State Universitv of New york
at Buffalo, 1.978;M.A.,1980; Ph.D., 1984.

Smari, Waleed W. (1999), Electrical and Computer Engineering, Assistant Professor-B.S.,
University of Baghdad, 1978; M.S., Syracuse University, 1983; M.S., 1990;ph.D.,1.996.

Smith, Anthony B. (1999), Religious Stuilies, Assistant Professor-8.A., Boston College,
1985; M.A., University of Minnesota, 7989; Ph.D., 1,995.

Smith, Barbara A. (1989), Computer Science, Associate Professor-B.A., St. Louis Univer-
sity, 7976; M S., University of Missouri, 1980; Ph.D., 1988.

Snyder, Linda June (1989), Music, Professor- B.M., Miami University, 1970; M.M.,
University of lllinois, 1972;D.M.A., 1982.

Sparks, John R. (1995), Management and Marketing, Assistant Professor - B.B.A., West
Texas State University, f 988; Ph.D., Texas Tech University, 1995.

Sritharan,R. (1999),ComputerScience,AssistantProfessor-B.Tech., IndianUniversityof. Technology,7985; M.S., Vanderbilt University, 1988; Ph.D., 1995.

Starkey, Vanessa L. (1999) , Computer Science, Lecturer - B.A. Ed., University of Michi-
gan, 1,979; M.S., Wright State University, 7997.

Stavenhagen, lef.frey 8., (7996), Biology, Assistant Professor - B.S., Carnegie-Mellon
University, 1984; Ph.D., Columbia University, 1989.

Stein, Robert T., Captain (1999), Military Science, Assistant Professor-8.A., Washington
and Jefferson College, 1988.

Steiner, Thomas L. (1993), Economics and Finance, Associate Professor - B.A., University
of St. Thomas, 1985; M.A., University of Arizona, 1989.

Steinlage, LesterJ. (2000), Mathematics,Lecturer- B.S., University of Dayton, 1965; M.S.,
1,969.

Steinlage, Ralph C. (7966), Mathemaflcs, Professor-8.S., University of Dayton, 7962;
M.S., Ohio State Universi ty, 19 63; P}..D., 1,9 66.

Strain, MargaretM. (7995), Enslis&, Assistant Professor - B.A., Bellarmine College,1,97Z;
M.A., University of Louisville,7986; Ph.D., 1995.

Street, P. Eric (7992), Music, Professor - B.Mus., Cornell College, 1975; M.Mus., Indiana
University, 7977 ; D.Mus., 1985.

Stull, Paul A. (1974), Biology, Clinical Associate Professor-8.S., The Ohio State Univer-
sity, 1,962; D.V.M., 1966.
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Subrumanyam, Guru (1998), Electrical and Computer Engineering, Assistant Professor-
B.E., Uiiversity of Madras; 1984; M.S., University of Cincinnati, 1988; Ph.D', 1993.

Sudzina, Mary R. (1988), Teacher Education, Associate Professor-B.S., Virginia
Commonwealth University, 'l'970; M.A., Villanova University, 7974; Ph.D., Temple
University, 1987.

Sultan, Allen (1978), Law, Protessor-A.B., Syracuse University, '1952; J.D., Columbia
University, 1958; A.M., University of Chicago, 1'967; LL.M.' New York University,
1,965.

Summers,DonnaC.S.0984),EngineeringTechnology,Professor-B.S.M.E',Universityof
Cincinnati, 1982; M.S.I.E., Purdue University, 1'984;Ph.D., University of Cincinnati,
1,997.

sweeney, Patrickl. (1978),Engineering Management and systems,Protessor-B.s., Univer-
sity bf Notre Dame, 7957; M.S., Univeriity of Missouri, 1'967; Ph.D., University of
Dayton,7977. Reg. Prof. Engr.

Talbert-Johnson, Carolyn (1.991), Teacher Education, Associate Professor - B'A., Ohio
Dominican College, 1.97 6; M. A., Ohio State University, 1'978; Ph.D., 7991'.

Talbott, Lou E. (1988), Director, Student Actittities, Administrative - B.S', Wright State
University, 1.97 6 ; M.5., 1984.

Talwalker, clare V. (2007), sociology, Anthropology, and social work, Assistant Professor

- 8.A., Dartmouth College, 1990; (cand.) Ph.D., Duke University, 2000'

Tavlor, Annette M. (1988), Communication, Assistant Professor-B.A', Michigan State
'University, 

1,974;M.A.,1988; Ph.D., Bowling Green State University, 1996.

Taylor, David L. (1.971.), Biology, Clinical Associate Professor-8.A., Wittenberg Univer-
sity,7963; M.S., West Virginia University, 1965; Ph.D., 1968.

Taylor, Philip H. (7988), Etectro-Optics, Assistant Professor-B.S., State University col-
lege at Oneonta, 1980; Ph.D., Pennsylvania State University, 1984.

Taylor, Sandr aK. ('1.978), Sociology, Anthropology , and Social Work, Assistant Professor-
B.A., Ohio University, '1,970;M.S.W., Ohio State University, 1978.

Teare, Elizabeth B. (2000), English, Assistant Professor - 8.A., Yale Universiry'7985;
M.Phil., 1996; (cand.) Ph.D., 2000.

Thebert-Peeler, Deborah ('1.995), Engineering Management and Systems, Adjunct Profes-
sor- B.S., Purdue University,1977;M.S.,University of Cincinnati, 1979; I.D., Salmon
P. Chase College of Law, 1983; Ph.D., University of Dayton, 1992. Reg. Prof. Engr.

Thiele, Gary A. (1979), Electrical and Computer Engineering, Professor, Tait Chair of
Engineering-B.S.E.E., Purdue University, 1960: M.Sc., Ohio State University, 1964;

Ph.D., 1968. Reg. Prof. Engr.; Fellow IEEE, 1982.

Thimmes, Pamela L., O.S.F. (1985), Religious Studies, Associate Professor-B'S.Ed., Ohio
University, 1970; M.A., Canisius College, 1'979; M.A., Vanderbilt University, 1985;

Ph.D., 1990.

Thompson, Teresa L. (7985), Communication, Professor-B'A., University of Wisconsin,
1.97 5 ; M. A., Purdue University, 1'97 6; Ph.D., Temple University, 1 980'

Thompson, Rev. Thomas A .,5.M. (7987), Marian Library, Administrativ"-_P.A., Univer-
sity of Dayton, 1958; M.A., University of Pittsburgh, 1'963; S.T.L., University of
Fribourg, 1968;Ph.D., University of Pittsburgh, 1977.
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Tibbetts, Paul E., Jr. (1969), Philosophy, Professor-B.A., Clark University, 1.964;M.A.,
Boston University, 1965; Ph.D., Purdue University, 1973; Ph.D., University of
Illinois. 1985.

Tilley, Maureen A. (1998), Religious Studies, Associate Professor-A.B., University of San
Francisco, 1970;M.A., St. Michael's College, 1985; Ph.D., Duke University,1.989.

Tilley, TerrenceW. (1994), Religious Studies, Professor - A.B., University of San Fran-
cisco, 1,970; Ph.D., Graduate Theological Union, Berkeley, 1976.

Tillman, Beverly A. (1990), Teacher Education, Associate Professor-B.S., Miami Univer-
sity,7974; M.A., University of Michigan, 1,975; Ph.D., Ohio State University,1.992.

Titlebaum, Peter J., 0990, Health and Sport Science, Assistant Professor - 8.S., State
University of New York at Brockport, 1982;M.5., Ohio State University, 1985; Ph.D.,
Temple University, 1993.

Todey, Christine(1997),Muslc, Artist-in-Residence-B.M., University of Northern Iowa,
1988; M.M., University of Cincinnati, 1.990; D.M.A.,1,996.

Torres, Alfonso R. (1997), Engineering Management and Systems, Adjtnct Professor-8.S.,
University of Dayton, 1,9 67 ; M.5., 197 1. ; M.5., 1.982; Ph.D., 1.986.

Trick, Kimberly A.(l,99g,Chemistry,Lecturer- B. Ch. Eng., Universityof Dayton, 1984;
M.S., 1988; Ph.D., 1994.

Trollinger, William Vance, (1996), History, Associate Professor - B.A., Bethel College,
1977;M.4., University of Wisconsin-Madison, 1980; Ph.D., University of Wisconsin-
Madison, 1984.

Tsonis, Panagiotis A. (1989), Biology, Professor-8.S., Patras University, 1,977; M.5.,
Nagoya University, f 980; Ph.D., 1983.

Tsui, Susan L. (1,965), Library, Professor-8.A., National Taiwan University, 1961;
M.S.L.S., University of Illinois, 1964.

Turner, Dennis J. 1974),Law, Professor-8.A., Georgetown University, 1,967;1.D.,-1,970.

Tuss,AlexJ.,S.M.(1991),Englisft,Associate Professor-B.S.,UniversityofDayton,'197'l;
M.4.,1977; Ph.D., Fordham University, 1991.

Twale, Darla f . ('1998), Counselor Education and Human Seraices, Professor-B.A., Geneva
!o!ege, 7973;M. A.,Duquesne University, 797 6;M.A., University of Pittsburgh, 1980;
Ph.D., 1985.

Ullett,JillS. (1994),MaterialsEngineering,AdjunctAssistantProfessor-B.S.,University
of Dayton, 7979 ; M.5., 7987 ; Ph.D., 1.992.

Ulrich, Lawrence P. (1964), Philosophy, Professor-B
7961 ; M.4., 7962; M.Ed., Xavier University, 1964;
M.S., University of Dayton, 1985.

A., Catholic University of America,
Ph.D., University of Toronto, 1972;

Untener, foseph A. (1987), Engineering Technology, Professor-B.M.E., General Motors
Institute, 1984; M.S., Purdue University, 1985. Reg. Prof. Engr.

Vesper, MaryJo(1982),Biology, Professor-B.A., Thomas MoreCollege, 1973; M.S., Ohio
State University, 7975; Ph.D., 1978.

Vlahos, George E. (1978), Management lnformation Systems and Decision Sciences, Profes-
sor-8.S., University of Illinois, 1964; M.S., Southern Illinois University, 1,967;Ph.D.,
University of Northern Colorado, 7974.
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Voevodin, Andrew A. (1998), Materials Engineering, Adjunct Professor-Dip. Met. Engr.,
Tula Politechnical Institute, 1.986; Ph.D.,'l'991'.

Wallace, Samuel P. (1982), Communication, Associate Professor-B'A., Ohio State Uni-
versity, 197 5 ; M. A., 1979 ; Ptt.D., 1'985.

Walsh, Richar dl. (1999),Director, Center for Leadership and Executiae Deaelopment, Admin-
istrative-B.S., Northeastern University,1984.

Walters, Glenn R. (1997), Communication, Media Executive-in-Residence-B.A., Denison
University, 7952;M.A., University of Dayton, 1986'

Watras, Joseph L. (1979), Teacher Education, Professor-B.A., Boston University, 1965;

M.Ed., University of Hawaii, 79 69 ; Ph.D., Ohio State U niv er sity, 797 2.

Watson, Blake A. (1992\,Law, Professor - 8.A., Vanderbilt University, 1978; J.D., Duke
University, 1981.

Watters, Kathleen B. (1989), Communication, Associate Professor-B.S., University of
Minnesota, 797 6; M.A., 1979 ; Ph.D., 7988.

Weaver, Roberta ('1969), Teacher Education, Associate Professor-B.Sc., Ohio State Uni-
versity, 1960; M.Sc. Ed., University of Cincinnati, 1966; Ed.D., 1982.

Webb, Kathleen M. (1993), Library, Assistant Professor - B.S., Pennsylvania State
University, 1982; M.L.S., University of California, Los Angeles, 1991'

Weiler, fohn E. ('1967), Economics and Finance, Professor-B.A', University of Cincinnati,
1960; M.A., 1967 ; Ph.D., 1.973.

Wells, Charles E. (1984), Management lnformation Systems and Decision Sciences, Profes-
sor-A.8., Harvard University,1,976; M.B.A., Miami University, 1'977;Ph.D., Univer-
sity of Cincinnati, 1,982.

Wells, Rebecca M. J. Yates (1980), Management and Marketing, Associate Professor-
B.B.A., University of Cincinnati, 1.973; M.B.A., 1975; Ph'D., 1980.

Wendeln, Donald E. (1965), EngineeringTechnology, Adjunct Professor-B.M.8., Univer-
sity of Dayton, 1950.

Wendorf, Thomas A., S.M. 0999), English, Assistant Professor-B.A., University of
Dayton, 1986; M.A., Washington University, St. Louis, 1995;Ph.D., 1999.

Wernersbach, Geraldine 5.0979), Law Library, Assistant Professor-B. Mus', Duquesne
University, 1949; M.A.L.S., Kent State University, 1959.

Westendorf, Thomas I. 0982), Registrar, Administrative-B.S., University of Dayton,
L978; M.B.A.,1,986.

Westerkamp, John f . (1986), Electrical and Computer Engineering, Associate Professor-
B.E.E., University of Dayton, 1980; M.S.E.E., Purdue University, 1981; Ph.D', 1985.

Whitaker, Joel A. (1.993), Visual Arfs, Associate Professor - B.F.A., University of
Montevallo, 1985; M.F.A., Florida State University, 1'988.

Whitaker, Jayne K. Matlack (1993),Visual Arfs, Associate Professor-B.S., University of
Delaware, 1983; M.F.A.; Tyler School of Art of Temple University, 1993.

Whitney, James M. (1989), Cioil and Enaironmental Engineering and Engineering Mechanics,
Professor, Torley Chair in Composite Materials Engineering-B.A', Illinois College,
1959; B.S.T.E., Georgia Institute of Technology, 1959; M.S.T'E' ,7961';,ll4'S'' Ohio State
University, 1.964; Ph.D., 1.968.
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Whittaker, Scott W. (1999), Accounfing, Lecturer-B.S., University of Dayton, 1989;
M.B.A., 1991.

Wieland, Sara G. (1988), English, Coordinator of Composition, Administrative - A.B.,
Indiana University, '1,961,;M.A., University of Dayton, 1985.

Wilbers, Timothy A. (1983), Visual Arts, Associate Professor-B. Art Ed., Ohio State
University, 1,972; M.4., 197 4; M.F. 4., Southern Illinois University, 1 98 1.

Wilhoit, Stephen W. (1,988), English, Associate Professor-B.A., University of Kentucky,
1980; M.A., University of Louisville, 1983; Ph.D., Indiana University, 1988.

Wilkinson, Sean (1973), Visual Arts, Professor-B.A., Antioch College, 7970; M.F.A.,
Rhode Island School of Design,'1972.

Williams, P. Kelly (1.973), Biology, Professor-8.A., University of Texas, 1.966; M.5.,
University of Minnesota, 1969 ; Ph.D., Indiana University, 1 973.

Williamson, Tommy L. (798'I), Electrical and Computer Engineering, Associate Professor-
B.S.E.E., Ohio University,7962; M.S.E.E., Ohio State University,7965;Ph.D.,1,975.

Winger, Bernard I. 0966), Economics and Finance, Professor-8.S., Xavier University,
1959; M.A., University of Cincinnati, 1.960; C.P.A., Ohio, 1965.

Winning, Thomas E. (1999), Executioe-in-Residence, School of Business Administration,
Administrative-B.S., TheOhio State University,1.977;M.8.A., University of Dayton,
1,976.

Wohl, Laurence B. (1983), Laa, Professor-B.S., University of California ,1,969;1.D.,L972.

Wolff, Robert L. (1958), Engineering Technology, Professor-8.S., University of Dayton,
1959; M.B.A., Xavier University, 1.967.

Wright, David J. (J996), Biology, Assistant Professor-B.Sc., University of Sheffield,
England; Ph.D., University of Iowa, 1989.

Wright, John W. (1997), Music, Artist-in-Residence-8.M., Maryville
M.M., University of Cincinnati, 1.990.

Wright, Shirley Jane (1993); Biology, Associate Professor-B.S., Loyola
Chicago, 1981; M.S., 1983; Ph.D., University of Iowa, 1981.

College, 1987;

University of

Yancik, Angela M. (2000), Sociology, Anthropology, and Social Work, Assistant Professor -8.A., University of Denver, '1992; M.A., University of Arizona, 1994; (cand.) Ph.D.,
2000.

Yaney, Perry P . (1963), Physics, Professor-B.S.E.E., University of Cincinnati, 1954; M.S.,
1957; Ph.D.,1,963.

Yocum Mize, Sandra (1992), Religious Studies, Associate Professor-B.A., University of
Oklahoma, 1.97 6 ; Ph.D., Marquette University, 1 987.

Yoder, Donald D. (1989), Communication, Associate Professor-8.S., Iowa State Univer-
sity,1973; M.A., University of Nebraska-Lincoln, 1975;Ph.D., Ohio State University,
1982.

Young, Saul (1983), Management Information Systems and Decision Sciences, Associate
Professor-B.A., University of Texas, 1.962; M.5., University of Wisconsin, 1959;
Ph.D., Stanford University, 1975.

Youngkin, Betty R. (1991), English, Associate Professor - B.A., High Point College, 1965;
M.A., Northwestern University,'1,969; Ph.D., Texas A & M University, 1989.
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Yungblut, Laura H. ('1.989), HistorU, Associate Professor - B'A., Western Carolina
University, 1983; M.A., University of Cincinnati, 1985; Ph.D., 1993.

Zabinski, Jeffrey S. (1993), Chemical and Materials Engineering, Adiunct Professor - A'A.
Pre-Engineeiing, Pensacola funior College, 7979; B.S'ChE, University of Florida,
1.982; Ph.D., Auburn University, 1990.

Zahner, Mary A. (1971), Visual Arfs, Professor-B'F'A., Ohio University' 7960; M.4.,
7969;Ph.D., Ohio State University, 1987.

Zajac,JohnJ., (.998), Residential Programs, Administrative-B.A., University of Dayton,
1991; M.B.A., 1998.

Zamierowski, Edward E., S'M . (1974), Strategies for Responsible Deoelopment, Administta-
tive-B.Sc.E., University of Dayton, 1955; M.Sc., Ohio State University, 1960; Ph.D.,
University of Nairobi, 1973.

Zoghi, Manoochehr (1986), Cioil and Enoironmental Engineering and Engineering Mechan-
lcs, Associate Professor-8.S., University of Louisville, 1979; M.E', 1981; Ph.D',
University of Cincinnati, 1988.

Zukowski, Angela Ann, M.H.S.H. (1979), Religious Studies, Associate Professor-B.A.,
University of Dayton, 1.974;M.A.,1978; D.Min., United Theological Seminary, 1988.
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Abfalter, Garry H. (7988), Research Engineer-B.M.E., University of Detroit, 1968;
M.S., Oklahoma State U niv ercity,'1.972.

Anderson, David P. (1983), Research Materials Scientist-V.A., University of Con-
necticut, 1973; M.5., University of Massachusetts, 1977; Ph.D., 1981.

Andrews, Robert J. (1969), Senior Research Engineer-8.S., University of Dayton,
1973: M.5.,1.986.

Ashbarrgh, Noel E. (1982), Senior Research Engineer-V.S., Purdue University, 1962;
M.S., 1963; Ph.D., University of California, 1971..

Askins, Donald R. (1964), Senior Research Engineer-B.ChE., University of Dayton,
1963; M.ChE., 7974.

Aulds, J. Michael (1975), Part-time Research Engineer-$.T., University of Dayton,
7975.

Baek, fong-Boem (1999), Assistant Research Engineer-V.5., Kyungpook National
University, 1,991,; M.5., 1.993; Ph.D., University of Akron, 1998.

Ballal,-Dilip R. (1983), Senior Research Engineer-8.S., Maulana Azad College of
Technology, 1967; M.5., Cranfield Institute of Technology, 7968; Ph.D., 1972.

Balster, Lori M. (2000), Assistant Research Chemist-B.S. University of Dayton,
1,994.

Banerjee, Tapan (1999), Assistant Research Engineer-V.5. Indian Institute of Tech-
nology, 1988; M.S., University of Cincinnati, 1992; Ph.D.,'i997.

Beitel, Frank E. (1978), Senior Research Systems Analyst-V.5., University of Dayton,
1974; M.5., Wright State University, 1,984.

Benner, Charles L. (1.963), Associate Research Chemist-Y.5., Findlay College, 1963.

Berens, Alan P. (1969), Senior Research Statistician-B.S., University of Dayton, 1955;
M.S., Purdue University, 7957; Ph.D., 1963.

Binns, KennethE. (1992), Part-Time Research Engineer-V.5., University of Dayton,
7957.

Blanchard, Robert E. (1.977), Research Engineer-V.5., Rensselaer Polytechnic Insti-
trlte, 7975; M.S., Rochester Institute of Technology, 1977.

Blossbr, Jami M. (1,996), Assistant Research Enoironmental Specialist - 8.S., Wright
State University, 7996.

Boehmer, Robert P. (1,962), Associate Director for Contracts €t Grants-V.5., University
of Dayton, 1.962; M.5., 1,972.

Bogatschow, Roman (1997) , Associate Research Aerospace Engineer-B.5., USAF Acad-
emy, 1,978; M.S., Golden Gate University, 1,989.

Bohun, Michael H. (1999), Associate Research Engineer-8.5., Purdue University,
7977; M.5., Air Force Institute of Technology, 1,987.

Bouchard, Michael P. (1981), Research Engineer-V.5., University of Dayton, 1981;
M.S., 1986.
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Bowman,DanielR. (1985), ResearchEngineer-B.S.,Universityof Dayton, 1985;M.S',
1988.

Braisted, William R. (1988), Part-Time Associate Research Engineer-B.5., University
of Dayton, 1988; M.S., 1991.

Brar, Nachhatter S. (1986), Research Physicist-B.Sc., Panjab University, 7962;M.Sc.,
Punjabi University, 1,966; M.5., Trent University, 7972; Ph.D., University of
Western Ontario, 1979.

Brockman, Robert A. (1976), Senior Research Engineer-8.S., Carnegie-Mellon Uni-
versity, 1.973; M.5., University of Dayton, 1974; Ph.D., 7979.

Buchanan, Dennis J. Q991), Associate Research Engineer-8.5., University of Wiscon-
sin, 1989; M.S., 1991.

Cerbus, Clifford A. (1984), Associate Research Physicist-8.5., Xavier University,
1982; M.S., University of Dayton, 1984.

Cervay, Russell R. (1970), Research Engineer-B.5., University of Dayton, '1967;M.5.,
1,977.

Chartof f, Richard P . (1978), Senior Research Engineer-8.S., Case Institute of Technol-
ogy, 1,967; M.S., Princeton University, 7962; M.A., 1.965; Ph.D., 7966.

Chen, Chenggang (2000), Associate Research Scientist-8.5., Hangzhou University,
1,987; M.5., Zhejiang University, 1989; Ph.D., Case Western Reserve University,
1999.

Chuck, Leon (1989), Part-time Associate Research Materials Scientist-B.5., University
of Maryland, 1978; M.5.,1984.

Cothron, Joe F. (2000), Part-Time Associate Research Engineer-B.5. University of
Tennessee, 1965.

Craft, Michael D. ('1996), Associate
Cincinnati, 1992.

Research Electrical Engineer - 8.S., University of

Crasto, Allan S. (1988), Senior Research Scientist-B.S., University ol Bombay,1974,
1977 ; M.5., Washington State University, 1.983 ; Ph.D., 1986.

Cross, Clarence W., Jr. (7981\, Associate Research Systems Analyst-V.5., University of
Dayton, 1980.

Danielson, Jack W. (1,996), Business Manager-B.5., Penn State University, 7967;
M.B.A., University of Southern California, 1969.

Dante, James F. (1995), Associate Research Materials Engineer-B.A., John Hopkins
University, 1990; M.S., University of Virginia, 1993.

Davies, Matthew I. 0999), Assistant Research Engineer-V.5., University of Dayton,
1998.

Davis, Stephen V. (2000), Coatings Research Scientist-B.A., Western Georgia Col-
lege, 1990; Ph.D., University of Southern Mississippi, 1'995.

Detrio, John A. (7966), Senior Research Physicist-B.5., Spring Hill College, 1959;
M.S., University of Alabama, '196L.

Dieterle, Gordon L. (1,992), Associate Research Mechanical Engineer-B.5., Wright
State Universiry, 1979; M.S., University of Dayton, 1989.
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Drake, Michael L. (1973), Research Engineer-V.5., University of Cincinnati, 1972;
M.5.,'t973.

Drodge, Daniel J. G996), Assistant Research Engineer-B.5., Wright State University,
1,990.

Eapen, Kalathil C. (1,978), Senior Research Chemist-V.S., Agra University, 1956;M.5.,
1958; Ph.D., Loyola College, Madras, 1963.

Fielman, fohn W. ('1,962), Research Mathematician-Y.5., University of Cincinnati,
1958.

Finch, Jennifer L. (1.998), Assistant Research Materials Engineer-V.5., Wright State
University, 1995, M.5.,'1,998.

Finley, Steven L. (2000), Assistant Field Liaison Engineer

Fiscus, kaB. (L964), Research Engineer-V.5., University of Dayton, 1963.

Fortener, William G. (1990), Assistant Research Composite Materials Engineer-V.5.,
University of Dayton, 1997.

Fox, Jeffrey A. (7974), Research Programmer/Analyst Engineer-V.5., Wright State
University, L979; M.5., 7989.

Frank, Geoffrey f . (1988), Associate Research Engineer-B.5., University of Dayton,
1,987;M.5., Stanford University, 1988; Ph.D., University of Dayton, 1998.

Frock, Brian G. (1985), Research Engineer-B.A., Wilmington College, 1965; M.S.,
University of Dayton, 1968; M.S., 1981.

Fuchs, Steven P. (1991), Associate Research Engineer-V.5., University of Dayton,
1.989.

Fultz, George W. (1965), Associate Research Materials Engineer.

Gallagher, Joseph P. (1978), Senior Research Engineer-8.S., Drexel College, L964;
M.S., University of Illinois, 1965; Ph.D., 1968.

Gentner, Frank C. (1.992), Part-Time Research Human Factors Analyst-B.A., Univer-
sity of Florid a, '1.966; M.S., University of Florida, 1,967 .

Gerdeman, Dennis A. (1962), Senior Research Engineer-8.S., University of Dayton,
L962; M.5.,1970.

Gibson, Thao T. (1.999), Assistant Research Engineer-V.5., Virginia Polytechnic Insti-
tute and State Universi.ty,1997.

Graham, |ohn L. (1980), Research Engineer-B.5., University of Dayton, 1980.

Grant, Dale W. (1973), Assistant Research Metallographer-B.A., University of Day-
ton, 1984.

Grant, fohn T. (1978), Senior Research Physicist-8.S., University of New South
Wales, 1.964; Ph.D., 1.968.

Graves, George A., fr. (1965), Senior Research Engineer-V.5., Alfred University,
1960; M.S., University of Dayton, 1973.

Grazulis, Larcy (7979), Associate Research Engineer-B.E E., University of Dayton,
't984.

Gunderson, Allan W. (1999), Part-Time Research Engineer-8.5., North Dakota State
University, 1960.
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Gunderson, stephen L. (197O, Associate Research Materials scientist-v.s., univer-
sity of Dayton, 1988.

Gustafson, steven c.097o, Part-Time senior Research Physicist-B.s., University of
Minnesota, 19 67 ; M. A., Duke University, 7969 ; Ph.D.' 1'97 4.

Han, Kerang 0997), Associate Research Chemical Engineer-M.s., Beijing Institute,
1.982; M.5., Ohio State University, 1'99'l; Ph.D., 1994.

Hanchak, Stephen I. (,963) , Associate Research Engineer-A.M.E., University of Day-
ton,1962.

Hardy, Gloria f . (.999), Assistant
ton, 1998.

Business Process Analyst-8.5., University of Day-

Hart, Dale L. ('1979), Research Materials Engineer-g.5., University of Dayton, 1975'

Hartman, George A., III (1981), Research Engineer-v.5., University of Wisconsin,
1.979;M.5.,198r.

Hegde, shrikrishna M. (1986), Research Physicist-v.s., Karnatak University, 1970;

i4.S., Indian Institute of Technology,7972; M.S. University of Cincinnati, 1,974;

Ph.D., 1978.

Held, Thomas W. (1981), Research Engineer-V.5., Michigan State University,l'977;
M.S., University of Cincinnati, 1'979; M.S., 1980.

Hill, Susan L (1995), Part-Timb Reseatch Engineer-V.5., University of Dayton, 1979;
M.S., Case Western Reserve University, 1982.

Hoffman,Ronald (lgg3),ResearchPhysicist-B.s.,southernIllinoisUniversity,T9T3;
M.5.,1.975.

Holthaus, Dennis F. (1979), Facilities Co-ordinator.

Hoppe, Wally C. 0997), Research Engineer-V.5., University of Michigan, 1979;M'S',
1981.

Hovey, Peter W. (1996), Research Statistician - B.S., University of Dayton' 1975;
M.S., University of Kentucky, 1980; Ph'D., 1980.

Huelsman, Marc A. (1992), Associate Research Engineer-V.5., University of Dayton,
1992.

Hufnagle, Douglas I. (2000), Coatings Proiect Engineer-v.A., Colby College,1973'

Hutson, Alish aL. (7995), Assistant Research Engineet -8.S., 
Wright State University,

1995.

Iarve, Endel V . oggs), Research Engineer - 8.s., Latvian state University, 1978;M.5.,
1983; Ph.D., Leningrad University, 1989'

Jeon, Hong Guk (1999), Assistant Research Scientist-V.A., Aju Urriversity, 1988;' 
M.S., III-inois Institute of Technology,'1992;Ph.D. Case Western Reserve Univer-
sity, 1,997.

fohn, Peter J. (1988), Research Physicist-B.5., University of Dayton, 1982; M'S',
University of lllinois, 1984; Ph.D., 1988.

Johnson, Paul E. (1973), Research Engineer-v.5.M.E., Tri-State College, 1'972;M.5.'
Universitv of Dayton, 1973.
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Kancler, David E. (7993), Associate Human Factors Psychologist-B.A., Ohio State
University, 1990; M.A., University of Dayton,7992.

Kasten, Linda S. (7996), Assistant Research Chemist - 8.S., Wright State University,
1984.

Kauffman, RobertE. (1979), Research Chemist-B.5., Bowling Green University, 1976;
M.S., Ohio State University,7978.

Keller, Michael A. (1980), Part-Time Research Chemist-B.S., Wright State University,
1,975; M.5., University of Notre Darne,'1,977.

Khobaib, Mohammad (1984), Research Engineer-Y.5,, Regional Institute of Technol-
ogy,7965; M.T., Indian Institute of Technology,1969; Ph.D., University of Con-
necticut, 1974.

Kim, Ran y. (1974), Senior Research Engineer-V.S., Seoul National University, 1957;
M.5., 1,960; Ph.D., Pennsylvania State University, 1971.

King, Robert D. (1991.), Associate Research Engineer-V.5., University o f Dayton,1996.

Klosterman, Donald A. (1994), Associate Research Engineer-V.5., University of Day-
ton, 7989; M.S., 1991; Ph.D., 1.994.

Ko, Ray T. (2000), Associate Research Engineer-$.5., National Cheng-Hsing Univer-
sity,1978; M.S., Ohio State University,1.983; Ph.D., University of Dayton,7999.

Kramb, Victoria A. (1999), Assistant Research Engineer-V.A., Thomas More College,
1980; M.S. Northwestern University, 1983; Ph.D., University ol Dayton, 1999.

Kuhl, G. Edward (7993), Senior Research Physicist-A.B., Thomas More College, 1963;
M.B.A., Wright State University, 1.972; Ph.D., University of Cincinnati, 1,968.

Kumar, Binod (1980), Senior Research Engineer-8.S., Rajendra College, 1962;8.5.,
Banaras Hindu University, 1.967; M.S., Pennsylvania State University, 1973;
Ph.D.,1.976.

Landis, Gerald R. (1988), Assistant Research Engineer-V.5., Wright State University,
1,992.

Li, Kezhong (1997), Associate Research Materials Engineering-B.S., Tsing Hua Uni-
versity/ 7967;M.5.1981; M.S., Carnegie-Mellon University,1,992; Ph.D., 1995.

Liu, Shiqiang (1987), Research Materials Engineer*8.5., Beijing lJniversity, 1967;
M.S., 1980; Ph.D., University of Dayton, 1989.

Loomis, f ohn S. (1.979), Research Physicist-V.5., Case Institute of Technolo gy , 1966;
M.S., University of Illinois, 1968; M.5., University of Arizona, 197i; Ph.D.,
University of Illinois, 1978.

Maartense, Iman (1996), Research Physicist-8.8., University of Saskatchew an, 1960;
M.Sc., 7962; Ph.D., McGill University, 1967.

Martin, Richard W. (1976), Associate Research Engineer-B.5., Ohio University,1970;
B.B.A.,7972.

McCabe, Michael V. (1993), Director-Operations €t Financial Planning -University, 7971; M.5., University of Cincinnati , 1,973; Ph.D.,1,976;

McCray, Daniel B. (1977), Assistant Research Materials Engineer-V.5.,
University, 1995; M.S., University olDayton, 1,997.

M8

B.S., Capital
M.B.A. 1980.
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Meyendorf, Norbert G. H. (2000), Research Engineer-M.S', University of Halle-
Wittenberg, Germany,'1.976; Ph.D., 7980.

Miedlar, Peggy G. (7986), Associate Research Engineer-V.5., University of Notre
Dame, 1981.

Miller, Paula L. (1994), Associate Director for Human Resources-B.S., Ohio Univer-
sity,1975.

Murray, Paul T. (7982), Research Chemist-v.S., University of Cincinnati, 1'974;Ph.D.'
University of North Carolina, 1979.

Nemeth, Kristie f . 0,997), Part-Time Associate Research Psychologist-B.S., University
of Dayton, 7991,;M.A., Miami University, 1993.

Olson, Steven E. (1,992), Associate Research Engineer-8.5., University of Dayton,
1,991,.

Papp, Mary L. (1986), Associate Research Programmer-Analyst-V.5., University of
Dayton, 1.974; M.C.S., 1987.

Patton, Steven T. (1,999), Associate Research Scientist-B.A., Wittenberg University,
1988; M.S., Ohio State University, 1998; Ph.D., 1998.

Pellerin, Charles I. 0999), Senior Pollution Preaention Engineer-B.5., University of
Oklahoma, 797 0 ; M.5., 7972.

Petry, LeAnne (1989), Assistant Research Chemist-A.S., Sinclair Community Col-
lege, 1989.

Phelps, Andrew W. (1990), Research Scientist-V.5., Pennsylvania State University,
1983; M.S., 7987; Ph.D., 1'990.

Piekutowski, Andrew ]. (1962), Senior Research Engineer-B'5., University of Dayton,
1,970.

Pierson, Matthew H. (1997), Assistant MetallographerlVisual Communication
Designer - 8.A., University of Dayton, 1'996.

Pinnell, Margaret F . (1'990), Part-Time Associate Research Engineer - B.M.E., Univer-
sity of Dayton, 1988; M.S., 1988; Ph.D., 1995.

Pinnell, William B. (1988), Associate Research Matetials Engineer-$.5., University of
Dayton, 1988.

Poormon, Kevin L. (1987), Associate Research Engineer-V.5., University of Dayton,
1987; M.S., 1988.

Porter, William 1.,lll (1990), Associate Research Engineer-B.A., Miami University,
1988; M.S., University of Dayton, 1990.

Price, William A. (1,977), Associate Research Engineer-B'T., University of Dayton,
1981.

Purcell, William M. (7993), Part-Time Associate Research Engineer-B.S', University of
Cincinnati, 1960.

Quill, Laurie L. (1992), Research Human Factors Analyst-. B.A., Ohio Wesleyan
University, 1981; M.A., University of Dayton, 1994.

Reilly, Susan C. (1995), Research Projects Specialist'

469



University of Dayton XI

Reinha_rt, theodore J. 0997), Research Project Specialjst - 8.S., Case Institute of
Technology, 1955.

Revels, Allen R. (1996), Associate Sof tware Programmer - B.S., USAF Academy, 1,984;
M.S., National University, 1991.

Rice, Brian Patrick (1986), Research Engineer-B.S., Ohio State University, 1986; M.S.
University of Dayton, 1990.

Roach, Kevin P. (1993), Associnte Research Engineer-V.5., University of Maryland,
1988.

Robbins, C. Glenn, Ir. (1981), Part-Time Associate Research Psychologist-B.A.,
Morehead State University,7979; M.A., 1983.

Rondeau, Roger A. (1982), Research Materials Engineer-8.5., Wright State Univer-
sity, 1983; M.S., University of Dayton, 1991.

Ruschau, John f . (1974), Research Engineer-B.S., University of Dayton, 1,973;M.5.,
1979.

Rustenburg, John W. ('1995), Part-Time Research Aerospnce Engineer - 8.S., West
Virginia University, 1959.

Saba, Costandy S. (1976), Senior Research Chemist-8.A., Messiah College, 1968; M.S.,
Ohio State University, 1.971.; Ph.D., 1974.

Saliba, Susan S. (1986), Associate Research Engineer-B.5., Auburn University, 1984;
M.S., University of Dayton, 1985.

Sathish, Shamachary (1996), Associate Research Engineer - 8.S., Yuvaraja College,
7974; M.5., University of Mysore, 7976; Ph.D., 1984.

Schehl, Norman D. (1993), Associate Research Engineer-B.5., University of Dayton,
7997t M.5.,1,993.

Schimmels, Scott A. (1996), Associate Research Aerospace Engineer - B.M.E., USAF,
1994; M.E., Air Force Institute of Technology, 1989; Ph.D., 1993.

Scott, Ollie L. (1986), Assistant Research Engineer-8.5., Wilberforce University,
1,982; M.5., University of Dayton, 1.997.

Sebastian, James R. (1,995), Associate Research Engineer - B.M.E., B.E.E., University
of Dayton, 1995; M.S. 1998.

Sidhu, Sukhjinder S. (1992), Research Engineer-B.S., Osmania University 1987;M.5.,
University of Illinois, '1.997; Ph.D., 1.992.

Sihn, Sangwook (1999), Associate Research Engineer-V.A., Seoul National Univer-
sity, 7990; M.S., Stanford University, '1992; Pl:..D., Stanford, 1997.

Sjoblom, Peter O. (1985), Senior Research Scientist-M.S., University of Linkoping,
1978; Ph.D.,'1.983.

Skinn, Donald A. (1979), Associate Research Programmer-B.A., Ohio State Univer-
sitv. 1975.

Smith, Steven R. (1,976), Research
M.S., Ohio University, 1975.

Solomon, James S. (1.969), Senior
1,964; M.5.,1,980.
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Research Institute

Stoll, Frederick (1.992), Research Engineer-8.5., University of Michigan, '1979;M.5.,
University of Florida, 1986; Ph.D., Virginia Polytechnic Institute, 1991.

Stouffer, Scott D. (1996), Associate Research Engineer - B.S., Virginia Polytechnic
1985; M.S., 1989; Ph.D. 1995.

Striebich, Richard C. (1986), Associate Research Engineer-V.5., University of Notre
Dame,'1.982; M.S., University of Dayton, 1993.

Stubbs, David A. (7990), Research Engineer-B.S., Miami University, 1980; M.S., 1981 .

Sturgill, Jeffrey A. (1993), Associate Research Engineer-B.5., University of Toledo,
7986; 8.5., Wright State University, 1.993.

Swartzbaugh, Joseph T. (1982), Research Enaironmental Scientist-$.S., University of
Dayton, 1960; M.S., Worcester Polytechnical Institute, 1.962;Ph.D., Arizona State
University, 1 971.

Szmulowicz, Frank (1978), Senior Research Physicist-8.S., Case Western Reserve
University, 7977; M.5., 1973; Ph.D., 1976.

Tandon, Gyaneswar P. ('1-999), Research Engineer-B.Tech, Indian Institute of Tech-
nology, 1981; M.S. Rutgers University, 1984; M.Phil, 1985; Ph.D., 1986.

Taylor, Barney E. (1999), Research Scientist-V.5., East Tennessee State University,
'1973; Ph.D., Clemson University, 1986.

Taylor, Philip H. (1985), Associate Research Scientist-B.5., Oneonta State College,
1980; Ph.D., Pennsylvania State University,'1984.

Thomas, Ronald L. (L999).

Tipps, Daniel O. (1995), Part-Time Research Engineer -8.S., University of Oklahoma,
1,964.

Toth, Douglas K. (1990), Associate Lubricants Engineer-B.5., Southern Methodist
University, 1.987;M.5., Case Western Reserve University, 1980.

Tsao, Bang-Hong (1999), Materials Scientist-B.S., National Cheng Kung Univer-
sity,1.980; M.S. Arizona State University,'1986; Ph.D., Arizona State University,
1,989.

Vangsness, Marlin D. (1985), Associate Research Physicist-B.5., North Dakota State
University, 1985.

Venkatasubramanian, Narayanan (7999), Associate Research Polymer Scientist-V.5.
University of Madras, 7971; M.5., Indian Institute of Technology, 1973; Ph.D.,
1,979.

Voevodin, Natalia N. (1999), Assistant Research Corrosion Scientist-B.5., Tula
Polytechnical Institute, 1985; M.S. 1986.

Vreugdenhil, Andrew I. Q998), Associate Research Chemist-B.Sc., Queen's Univer-
sity,1.992; Ph.D., McGill University, 1996.

Wang, Chyi-Shan (1985), Research Engineer-V.5., Tatug Institute of Technology,
1.975;M.5., National Tsing Hua University, 1977;Ph.D., University of Cincinnati,
1983.
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West, Blaine S. (1966), Senior Research Engineer-B.S., West Virginia University,
7960;M.5.,1962.

Whitney, Thomas J. 0988), Part-Time Research Engineer-B.5., University of Dayton,
7986;M.5., University of Delaware, 1988.

Williams, Theodore F. (1990), Associate Research Engineer-V.5., University of Day-
ton. 1982.

Wittberg, Thomas N. (1976), Research Physicist - B.S., University of Dayton,7976.

Wolf, fames D. (1.979), Research Materials Scientist-B.S., University olDayton,1979;
M.S., 1982.

Yi, Russell S. (1,999), Assistant Research Engineer-A.E M., University of Minnesota,
1,990.

Zabarnick, Steven S. (1988), Research Chemist-b.5., State University of New York at
Binghamton, 1980; Ph.D., Pennsylvania State University, 1984.

472



INDEX

AA/EF'O,421.
Academic Affairs,418
Academic Calen dar, 2, 4, 21

Academic Programs,420
Acadernic Regulations, 49

Academic Senate,417
Academic Standing,63
Academic Structure, 15

Accounting,2T4
Accreditation, University, 19

ACT (American College Test), 33,49,267
Administration, 434, 421

Administrative Computing and
Telecommunication Services, 21, 406

Admission, Application for, 31

Admission, Considerations for, 31

Adolescent to Young Adult Education,340
Adult Degree Advancement Program

(ADAP),406
Advanced Placement,34
Advanced Standing,34
Advancement, U niv er sity, 422

Advisory Bodies,417
Aerospace Engineering, 354

Affirmative Action, 405

Air Force ROTC,21,,405
Alcohol Awareness,25
Alumni Placement,29
Ambulance Service,2T
American Studies, 86

Anthropology,83
AP (Advanced Placement), 34

Application for Admission, 31

Application for Scholarships, 43, tl4
Applied Mathematical Economics, 176

Archival Management, 1414

Archives, 18

Army ROTC, 21 , 43, 46,182, 412
Art; see Visual Arts
Art and Music Scholarships,,l4
Art Education, 2 41, 253, 259

ArtHistory,254,262
Arts and Sciences, College of, 16, 75

Arts Study Requirement, 51, 53

Associate degree holders,'120, 370
At-Risk Students, Programs for,34
Athletic Scholarships, 43

Athletics, 28, 423

Attendance Policy, 54

Audit,37,6l
Augsburg, Exchange Program, 413

Awards,66,73
Basic Skills Requirements, 49

Biblical Studies; see Religious Studies
Biochemistry, 100

Bio Engineering Preparation, 354

Biology,90
Board of Trustees,417
Board plans,40
Breadth Requirements, Arts and Sciences,

83

Business Administration, School ot,17 ,267
Calendar, Academic, 2, 4, 21

Calendar Year, Academic, 21

Campus, Map of, inside back cover
Campus Ministry ,28, 421

Campus One Card,27
Cancellation and Refunds, 39

Career Services Center, 29, 407

Center for International Programs,160, 422

Center for Family Development, 135, 406

Certification, Church Music, 189

Certification, Teacher, 1 05, 127, 144, 1,63, 1,89,

242,248,31,4,341
Chaplains, 28, 421

Chemical Engineering, 359

Chemical Processing, 354

Chemistry,99
Church Music, 189

Civil Engineering,362
Class Attendance Policy, 64

Classical Languages, 163

Classics,105
CLEP (College-Level Examination

Program),35,38
Coaches, Athletic,423
College Entrance Examination, 31, 34

College-Level Examination Program, 35. 38

College of Arts and Sciences, 75

Combined Bachelor's-Master's, 90, 357

Commencement,3S,54,U
Communication, 106

Communication Management, 1 06

Communication Skills, 83

Community Relations concentration, 238

Commuter Student Services, 30

Computer Engineering, 368

Computer Engineering Technology, 385

Computer Facilities and Services, 406

Computer Imaging,25l
Computer Information Systems, 115

Computer Science, 114

Computer Science, Physics-, 212

Computer Systems,354
Control Systems 353-354

Cooperative Education, 4Z 273, 309, 407
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CORE,4O8
Counseling Center,25
Credit Cards.41
Criminal fustice Studies, 120

Critical Issues Education, 25
Cum Laude,64
Cumulative Grade-Point Average, 52
Curriculum Materials Center, 18

Deans Emeriti,424
Dean's List,63
Decision Sciences, 278
Deferred Payment Plary 41

Degree Requirements, General, 49
Degree Requirements, Specific; see

appropriate School or College
Degrees granted, 15

Departmental Chairpersons, 419
Departments, Academic, 419
Developmental Skills, 26, 50, 408
Dietetics,325
Dining facilities,23
Directories,4lT
Disabilities, Office for Students with,30
Dismissal, Academic. 63

Distinguished Service Professors, 429
Distinguished Teaching Professors, 430
Distribution Tables, Arts and Sciences,83
Diverse Student Populations, 26
Domains of Knowledge, 50
Dormitories, 23, 40
Driver Education,3l4
Drug Awareness,25
Dynamic Analysis of Mechanical

Systems,354
Early Childhood Educatiory 338
Economics, 126,280
Educatiory Health and Sport Science,328
Education, School of Education and

Allied Professions, 16, 17 , 31.1,312
Education, Teacher, 336
Educational Leadership Council, 417
Educational Placement Services, 313
Educational Services, Office of, 412
Elderhostel,85
Electrical & Computer Engineering, 367
Electronic Engineering Technologp 385
Electronic Media Concentration, 106
EM Credit,62
Emergency Ambulance Service, 27
Emergency assistance, 27
Emergency loans,46
Emeriti, Professors, 424
Employment, Stu dent, 29, 46
Energy Conversion,354
Engineering, Chemical, 359
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Index

Engineering, Civil, 362
Engineering, Degree Requirements, 355
Engineering, Electrical & Computet, 367
Engineering, Management, 354
Engineering, Mechanical, 374
Engineering Mechanics, 381

Engineering minors, 354
Engineering, School of, 18,353
Engineering Service Courses, 380
Engineering Technology, 383
Engineering Technology Service Courses,

404
Engineering, Undergrad Program, 361

Englisfu 127
English Language and Multicultural

Institute,405
English Require ment, 49 , 127
Entrance Unit Recommendations, 32
Entrepreneurship, 295
Environmental Biology, 90
Environmental Engineering, 354
Environmental Geology, 139

Examinations; see Tests
Exercise Science and Fitress

Management,3lT
Exercise Science and Pre-Phvsical

Therapy,320
Expenses,4l
Faculty Directory,424
Family and Community Research,

Center for,406
Family Development, 135

Fees,37,38
Fees, Laboratorp 38
Fees, Music,38,200
Fees, Photography, 38, 260
Fees, Visual Arts, 38, 242
FERPA,56
Film Studies, 136
Finance,285
Finance Charge,38
Financial Aid, Application for,43, lM
Financial Aid Policy, 42
Financial Inform ation, 37
Fine Arts,249,251
Fitness Management, 315
Flyer Express,26
Food and Nutrition,325
Food Service.23
Foreign language requirement, 33, 77
Foreign languages; see Languages
Foreign studentsi see bltemational students
Foreign Study,405
French,154
Full-time Students,39



GED (General Education Development)
Certificate,3l

General Education Requirements, 49, 50, 52

General Policy,37
General Studies ,137 , 408

Geology,138
German, 167

Germany, Summer Study Abroad in, 4'14

Gr Bill.46
Governing and Advisory Bodies,417
Grades and grade-point averages, 60, 62

Grading options, 60, 269, 357

Graduate and Alumni Placement, 29, 373
Graduate Guidance Center, 408

Graduate programs; see Graduate issue
of Bulletin

Graduate School,17
Graduation; see Commencement
Grants, 44,45,47
Handbook, Student,2T
Handicapped, inside front cover
Health and Sport Science,315,328
Health Center, Student, 25

Health Information Specialist, 323

High school credits, 31,, 267

High fthool Scholars,35
High School Teaching Fields, 340, 341

Hindi, 159

Historical Administration and
Preservation, 144

Historical Study Requirement, 51, 54

History, 1tl4

History of the University, 12

Home Study,409
Honors, Academic,53
Honors courses; see department listings
Honors Program, University, 415

Housing Office,23
Human Relations concentration, 238

Human Resources,405
Humanities Base,51

Humanities Studies, 152

IDlCampus OneCard,2T
Illustration, 251

IMRI, 14,411
Industrial and Systems Engineering, 381

Industrial Engineering Technology, 391

Institute for Pastoral Initiatives, 409

Institutional Membership, 20

Insurance, Student,25
Integrated Science, 1 57
Intercollegiate Athletics, 28, 423

Interdepartmental Summer Study Abroad
Program 0SSAP), 756, 41,3

Interdisciplinary majors, 76

Index

Interdisciplinary Studies, 21, 754, 289, 380,
409

International Affairs, 1, 44, 214
International Business, 270, 290

International Development Studies, 159

International Marian Research Institute,
1,4,41.7

International Program, Center for, 405

International Students, 33, 405

International Studies, 150

Internship, 84, 273

Intervention Specialist, 341

Intramural Sports and Recreational Sports, 29

ISSAP,153,413
Italian,170
Iournalism, 106

Journalism, Political, 1,05, 214

Junior GI Bill,45
Kennedy, John F., Memorial Union,24
Laboratory fees,38
Language requirement, 33, 75

Languages, 163

Latin, 170

Law, School of, 16,18
Leadership,293
Learning Assistance Center, 25

Liberal Studies Curriculum, 79

Libraries, 18,420
Library, Marian , 1,4, 1,8, 411, 420

Loans, Student,45,46
Logic; see Philosophy
LSAT,219,428
Magna Cum Laude,64
Major Codes-Inside Back Cover
Management,293
Management Information Systems, 302

Management, Sport,320
Manufacturing Engineering Technology, 395
Map of campus, inside
Marburg, Summer Study in,413
Marian Library ,14, 1,8, 41,1,

Marian Research Institute, 14,411
Marianists. 11

Marketing,306
Materials Engineering, 354

Mathematical Skills, 50

Mathematics, 175

Mathematics, Developmental, 26, 50, tl08

MBA preparatiory 272

Meal Tickets,23,40
Mechanical Engineering, 37 4

Mechanical Engineering Technology, 399

Mechanics, Engineering, 354

Mechanics of Engineering Systems, 354

Membership, Institutional, 19
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Mexico, Summer Study Abroad in,414
Middle Childhood,338
Military Science, 182

Minicourses,85
Ministry, Campus, 28, 421,

Mission, 11

Model United Nations, 162

Music, 185

Music, Church, 188

Music Composition, 186

Music Education, 188, 343
Music Performance, 187

Music scholarships,43
Music Therapy, 187
National Guard Tuition Grant.47
New Student Orientation, 27

Nondiscriminatory Policy, inside front cover
Nutrition, Fitness and, 327
Nutrition, Food and,, 325, 327
Officers of the University,4l8
OhioLINK, 18

Ohio National Guard tutition grant,47
Ohio residents, Grants for, t[4,45
Ohio Safety Officers Grant,47
Ohio War Orphans,4T
Online Computer Library Center, 18

OraI Communication,50
Orientation, New Student, 27

Parkjng,2T
Part-tirne Studenb, 27, 37, 39

Payment Options,4l
Pell Grants,44
Performance, Music, 185

Philosophy,20l
Philosophy and Religious Studies

Requirement, 51, 55
Photo Credits,475
Photogtaphy,252,260
Photography Fees, 38, 252
Physical Activities Center, 29
Physical and Life Sciences Requirement,

51.58
Physical Education, 316
Physical Science,213
Physics,207
Physics-{ornputer Science, 212
Placement Service, 29, 31,3

Placement Tests,34,49
Police, Campus,27
Political Joumalism, 214
Political Science,214
Post-Secondary Enrollment Options, 35
Practice Teachingi see Student Teaching
Predentistry Stu dies, 22L

Prelaw,219,4l2
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Prelaw for HST majors, 1tl4
Prelaw for POL majorc,2l4
Premedicine Stu dies, 221,

Pre-Payment Plan,41
Pre-physical Ther apy, 3\9
Preservation, Historical, 144

President,418
Privacy rights, 65

Private Altemative Loans. 45

Probation policy,63
Professor, Distinguished Teaching, 430
Professors, Distinguished Sewice, 429

Professors Emeriti, 424
Provost, 16,21,418
Psychological Services, 25

Psychology,223
Public Administration, 215
Public Relations, 106

Public Safety,27
Purposes, Statement of, 15

Quebec, Summer Study in,414
Ranked Faculty,430
Reading and Writing Skills,49
Reading, Developmental, 26, 408
Records, Student,65
Recreational Sports, 29
Refunds,39
Registrar Emeritus, 429

Rehabilitation, Vocational, 46
Religious Services,28
Religious Studies, 5l, 55, 229
Reports, Grade,60,62
Research,479
Research Institute, 27, 412
Research Staff,454
Residence Facilities, 40
Residence Requirement (Academic), 49
Residential Programs and Services,

Office of ,23
Retuming students, 43, 268
Room and Board,40
ROTC (Reserve Officers Training Corps),21,

43, 47,182, 405, 412
ROTC Scholarships,43
KUSSran. t/ r
SAT (Scholastic Aptitude Test), 3 7,33, 50,267
Scholars, High School, 35
Scholars, University, 415

Scholarships, 42, 43, 44

School of Business Administrati on, 17 , 267
School of Educatton, 1,6, 17 ,293
School of Engineeing,16, 17 ,317
School of Law, 15, 18

Segovia, Summer Study Abroad in,413
Semester hour unit; see Credits



Senate, Academic,417
Senior Fellows,46,85
Service Courses, 380, 404

Skills, Basic,49, 311

Skills, Developmental, 26, 50, 408

Social Sciences Requirement, 51, 59

Social Work,236
Society of Mary, 12

Sociology,238
Southwestern Ohio Council for Higher

Education,2l
Spain, Summer Study iru 414

Spanisti 172

Special Admits Program, 34

Special Education,343
Special Programs, 21, 85

Special students,39
Sports,28,409
Sport Management 321

Statement of Purposes, 15

Strategies for Responsible Development 413

Structures (Engineering), 354

Student Activities, Office of,24
Student Developme t,422
Student Handbook,28
Student Life and Services,23
Student Life Council, 417

Student Records, 65

Student Teaching,313
Study Abroad,39l,429
Study at Home,409
Summa Cum Laude,54
Summer sessions, 3, 4, 21,, 34

Summer study abroad,4l4
Teacher Education,336
Teacher Licensurc, 106, 127, 1,4, 1,63, 188, 243,

253,31.4,U3
Teacher placement,313
Technology, Engineering, 383

Index

Tests, 31, 33, 34, 49, 50, 120, 311', 312
Theatre,106,244
Thematic Clusters,52
Theology; see Religious Studies
Therapy, Music, 187

Thermal Engineering, 354

3/4-time students, 38, 39

TOEFL,31,33
Training needs o f organizations, 407

Transcripts, 38, 66

Transfer credit (K),61
Transfer students, 33, 120, 123, 267, 354, 383
Transient status, 49

Trustees, Board of,417
Tuition,37,38
Tuition Reduction,46
Tutorial Services,26
Union, fohn F. Kennedy Memorial,24
University Adv ancement, 422

University Honors Program, 49, 415

University Interdisciplinary Studies, 2-1., 154,
288,380, 409

University Requirements, 49

University Scholars Program, 415

Urban Affairs,214
Veterans,33,46
Yisual Arts,248,263
Visual Communication Design, 250, 257

Vocational Rehabilitation, 46

Water Resources Engineering, 354

Withdrawal, 39, 61

Women's Studies,254
Work-Study,45
Write Place,26
Writing Certificate, 127

Writing, Developmental ,26, 50, 408

Writing Skills,49
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Accounting
AerospaceEngineering
American Stuiiies

General Studies
Geology
German

Art History
Human Rihhts Studies
Health and Sport Science
History

Industrial Engineering Technology
International Business
International Development Studies
International Studies
Italian

Latin
Law
Leadership
Languages

Anthropology
Fine Arts
Interdisciplinary Studies

Business Interdisciplinary Studies
Biochemistry
Biology

Computer Engineering Technology
Chemistry
Chemistry
Civil Engineering
ComoutEr Information Svstems
Crim^inal Tustice Studies 

-

GEN
GEO
GER

HOA
HRS
HSS
HST

Classics

IET
INB
IND
INS
ITA

LAT
LAW
LDR
LNG

CME ChemicalEngineering
CMM Communication
CPE ComputerEngineering
CPS Combuter SciEnce

DEN Predentistry
DEV DevelopmentalSkills
DSC Decisio^n Sciences

EAR Art Education
ECA Economics
ECC CommunitvCounselins
ECE Early Childhood Educa"tion
ECO Economics
EDH Health Education
EDL EducationalLeadership
EDP Physical Education
EDT Teacher Education
EES Exercise Science and Fitness Management
EET ElectronicEngineeringTechnology
EGM EngineeringMechanics
EGR Engineering
EHA Fodd and Nutrition - Dietetics
EHN Nutrition and Fitness
EHS Health Information Specialist
EHZ Food and Nutrition
ELA Foreign Language Education
ELE ElectricalEngineering
EMM InterventionBpecialist
EMS Middle Childliood Education
ENG English
ENI Engineeringlnterdisciplinary
ENT Entrepreneurship
EOP Electro-Optics
EPT Pre-PhysiialTherapy
ESM Sport Management
EVB EhvironmentalBiology
EVE EnvironmentalEngineering
EVG EnvironmentalGeology
EYA Adolescence to Younf Adult Education

FDV Familv Development
FIN Finanle
FLM Film Studies
FRN French

MAT MaterialsEngineering
MBA Master of Buiiness Administration
MCT MechanicalEngineeringTechnology
MED Premedicine
MEE MechanicalEngineering
MFG Manufacturinglngineeling Technology
MGT Management
MIL MilitJry Science
MIS Manag-ementlnformationSystems
MKT Marketing
MPA PublicAdministration
MTE AppliedMathematicalEconomics
MTH Mathematics
MSP AppliedMathematics
MUC Mu-sic Composition
MUE Music Educition
MUP Music Performance
MUS Music
MUT Music Therapy

PCS Physics-tomputerScience
PHL Philosonhv
PHO Photogiaphy
PHY Physics
PLW Prelaw
POL Political Science
PSC PhysicalScience
PSY Psychology
PTY Photography

REL Religious Studies
RUS Russian

SCI Integrated Science
SET Engi=neering Tech. Service Courses
SOC Sociology
SPN Spanish
STA Fine Arts
SWK Social Work

THR Theatre

UDI Universitylnterdisciplinary

VAR Visual Arts
VCD Visual Communication Design

WST Women's Studies
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