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Mailing Address:
Graduate Admissions Office
P.O. Box 370
Collegedale, TN 37315-0370

FAX: (423) 238-3005

E-mAIL: admissions@southern.edu

Hours: M-Th 8:00-12:00 & 1:00-5:00
Friday 8:00-12:00

Admissions I nformation:
Nationwide 1-800-768-8437

(1-800-SOUTHERN)

All Other Inquiries:

General Number: (423)238-2111
Schod of Business & Management:
(423)238-2751

School of Computing: (423)238-2936
School of Education & Psychol ogy:

(423)238-2496
School of Nursing: (423)238-2941
Schod of Religion: (423)238-2977

Pi cture

In publishing this catalog, every reasonable effort has been made to be factually accurate. The publisher assumes no
responsibility for editorial, clerical, or printing errors. The information presented is, at the time of printing, an accurate
description of course offerings, policies, and requirements of Southern Adventist University. The provisions of this
catalog, however, are not to be regarded as an irrevocable contract between the University and the student. The
University reserves the right to change any provision or requirement at any time, without prior notice.
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Graduate Sudies

The Board of Trustees of Southern Adventist University has authorized master’s
degrees in the following areas:

School of Business and Management
Master of Business Administration
- Accounting
- Church and Nonprofit Leadership
- Healthcare Administration
- Management
*Spicer Mamorial College/** Adventis College of Management Sudies
-*Human Resource M anagement
- *[**Marketing Management
Master of Financial Services
Master of Science in Administration

School of Computing
Master of Software Engineering

School of Education and Psychology
Master of Science

- Community Counsding

- Marriage and Family Therapy

- School Counsding

Master of Science in Education
- Curriculum and Instruction
- Educational Administration and Supervision
- Inclusive Education
- Multiage Teaching
- Outdoor Teacher Education

Schooal of Nursng
Master of Science in Nursing

- Adult Nurse Practitioner

- Family Nurse Practitioner
- Healthcare Administration
- Nurse Educator

School of Religion
Master of Artsin Religion

- Homiletics
- Church Leadership and Management
- Evangelism
Master of Artsin Religious Education
Master of Artsin Religious Sudies
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Acapemic CALENDAR

2003-2004
Summer 2003
May 12 Registration  Business 5-6 pm
May 12 Registration  Religion 12:30-1:30 pm
May 13 Registration  Psychology/Nursing 5-6 pm
Jun 02 Registration  Education 11:00 am-3:00 pm
Jun 03 Registration  Psychology 5-6 pm
Jun 30 Registration  Education 11:00 am-3:00 pm
Jul 07 Registration  Business 5-6 pm
Jul 09 Registration  Religion 11:00 am-1:00 pm
Jul 17 Registration  Religion 11:00 am-1:00 pm
First Semester, Fall 2003
Aug 26 Registration  Psychology/Nursing 5-6 pm
Aug 27 Registration  Business/Computing 5-6 pm

Aug 31-Sep 10 Outdoor Education Intensive

Second Semester, Winter 2004

Jan 07 Registration  Psychology/Nursing 5-6 pm
Jan 08 Registration  Business/Computing 5-6 pm
Note:

» Lateregistration fee applies the day after each registration.

» Last day to add a course is two weeks after each registration.

» Last day to drop and automatically receive a“W” (equals two-thirds of the class
days.)

» All withdrawals after this date receive “F” (equals to 90% of class days.)

 No tuition refunds after half of class term is over.

» Tuition refund pro-rated by number of daysin class.

» Registration for on-line classes is within first two weeks of each term.
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THisIs
SouTHERN ADVENTIST UNIVERSITY

Southern Adventist University is a co-educational institution established by the
Seventh-day Adventist Church, offering master’s, baccal aureate, and associate degrees,
and one-year certificates.

The Mission

Southern Adventist University, servinglocal, national, andinternational constituents,
provides learning in a Christian environment in which all are encouraged to pursue
truth, wellness, and alife of service.

Core Values
* A Christ-centered campus
« Academic and professional excellence in a distinctive Seventh-day Adventist
environment—theologically, socially, morally, and intellectually
« Demonstrated hospitality and service
« Affordable education

Institutional Goals

« Graduateswho master the basic skills of critical reasoning, independent thinking,
computation, communication, collaboration, and creativity needed to enter the
workplacewith confidence, to pursuelifelonglearning, and to exerciseleadership
as contributing citizens who advance their families, communities, the church, and
society.

« Competent and diverse faculty and staff who model balanced eithical lives,
integrate faith and learning, demonstrate scholarship through teaching, research,
and other scholarly and creative activities, and celebrate and energize the student
spirit asthey respect and support the different ways students devel op their minds,
their persons, and their citizenship.

« Campuslearning communitiesthat engage studentswith ideas that mark educated
persons, global and multicultural perspectives, and advanced technology to
develop both ethical principles and intellectual flexibility.

« Active partnershipswith alumni, church, community, business and industry, civic
organizations, and government in order to analyze, project, and respond to
changing needs to help ensure that graduates are prepared for alife of service.

» Responsible stewardship of resources entrusted to the university through effective
fiscal management to fulfill the mission, vision, and goals of the university.
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GUIDING PRINCIPLES FOR GRADUATE PROGRAMS

In keepingwith theinstitutiona missionstatement, graduate education at Southern
Adventist University provides an opportunity for motivated students to combine the
acquisition of knowledge with refinement of their intellectual skillsin the pursuit of
truth. This experience extends beyond the transmission of information in the
traditional disciplines. Rather, thelearning environment consists of acommunity of
scholars where students and professors jointly share dilemmas aswell as discoveries
andinsights, resultinginamutually fulfilling growth experience. Such opportunities
motivate the student to engage in open dial ogue, debate, critique, thoughtful query
and independent thinking. Previous knowledge and understandings are examined,
reconsidered, and synthesized in light of new learning; and accepted practices
undergo therigor of thoughtful analysis.

Students study and integrate theory, research, and practicein specialized areas of
expertise. Considerable emphasis is placed upon independent and collaborative
projects, which require a complexity of skills, including problem identification,
inquiry, problem solving, analysis, and synthesis. Depending upon the particular
graduate program; comprehensive examinations, capstone seminars, portfolios, and
theses afford additional demonstrations of scholarship and the potential for
contributionsto thefield. Sound scholarship isexpected, and these projects may |ead
to formal papers, professional presentations, or publishable manuscripts.

At Southern Adventist University, the quest for truth relatesto matters of Christian
faith. Because Biblical ideals |ead to an appreciation of human dignity, participants
inthecommunity of scholars seek to apply theory in waysthat preserve human worth.
Christian education combines faith and learning, understanding and practice,
erudition and service.

HISTORY

In 1892 the educational venture that devel oped into Southern Adventist University
had its beginning in the small village of Graysville, Tennessee. The school became
known as Graysville Academy. In 1896 the namewas changed to Southern Industrial
School and five years later to Southern Training School.

In 1916, because of limited acreage available for further expansion of plant
facilities, the school was moved to the Thatcher farm in Hamilton County, Tennessee.
Thename*“ Collegedale” was givento theanticipated community. Atitsnew location,
the school opened as Southern Junior College and continued as such until 1944 when
it achieved senior college status, after which the name was changed to Southern
Missionary College. In 1982 the name was changed to Southern College of
Seventh-day Adventists. University status was achieved in 1996 when the name was
changed to Southern Adventist University.

SETTING

Southern Adventist University's 1,100 acre Collegedale campusisnestled in avalley
18 miles east of Chattanooga. The quietness and beauty of the surroundings are in
keeping with the University's educational philosophy.
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ACCREDITATION AND MEM BERSHIPS

Southern Adventist University is approved by the Commisson on Colleges of the
Southern Association of Colleges and Schools (1866 Southern Lane, Decatur, Georgia
30033-4097; telephone number 404-679-4501) to award one-year certificates, associate
degrees, baccalaureate, and masters degrees. It is dso accredited by the Accrediting
Association of Seventh-day Adventist Schools, Colleges, and Universities. It is
licensed by the Florida State Board of Independent Colleges and U niversities to offer
the master of business management. Additional information regarding the University
may be obtained by contacting the State Board of Independent Colleges and
Universities, Department of Education, Tallahassee, FL 32399 (850-488-8695). The
Master of Science degree in School Counseling is approved by the Tennessee State
Board of Education.

The Schools of the University are also accredited by various organizations. The
Associate of Science and Bachelor of Science degree programsin nursing are accredited
by the National Leaguefor NursingA ccrediting Commission (61 Broadway, New York,
NY 100086, telephone number, 1-212-363-5555 ext. 153). The School of Nursingisan
agency member of the Council of Baccalaureate and Higher Degree Programs and the
Council of Associate Degree Programs of the National Leaguefor Nursing. The School
of Nursingisapproved by the Tennessee Board of Nursing and the National L eaguefor
Nursing Accrediting Commission. The School of Education and Psychology teacher
education program is accredited by the National Council for Accreditation of Teacher
Education. The University is approved by the Tennessee State Board of Education for
the preparation of secondary and elementary teachers.

DISTANCE LEARNING

Distance | earning offers undergraduate and graduate programs available a national
and international Seventh-day Adventist collegeand university campusesaswell ason-
line. The distance learning program provides the same quality of educational
experience as the main campus to those students who cannot attend classes in
Collegedale.

FACILITIES
The following buildings house the academic and other activities of the University:

Brock Hall—Art and Graphic Design, Business and Management, English,
History, Journalism and Communication, Modern Languages, WSMC FM90.5

Daniels Hall—Social Work and Family Studies,

Hickman Science Center—Biology, Chemigry, Computing, M athematics,
Physics

Mazie Herin Hall—Nursing

William lles Physcal Education Center—Physical Education, Swimming Pool

Ledford Hall—Technol ogy

McKee Library—Main Campus Library, Center for Learning Success

Miller Hdl—Religion

Student Center—Cafeteria, Counseling and Testing Center, Campus Ministries,
student activity rooms, K.R.'s Place, Student Services

Summerour Hall—Education and Psychol ogy, Teaching Materials Center,
Ed Tech Classroom

J. Mabel Wood Hall—Music
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Lynn Wood Hall—Heritage Museum, Conference Rooms, Campus Safety, Alumni,
Devd opment
Wright Hall—Administration
Other facilities on or near campus that may serve student needs:
Collegedd e Academy—secondary laboratory school
Collegedale Korean Church
Collegedale Seventh-day Adventist Church
Charles Fleming Plaza—shopping center with businesses serving the
University and community. Includes:
Adventig Book Center
Campus Kitchen—fast food
Campus Shop—student bookstore and gift shop
Collegedde Credit Union
United States Post Office
Village Market with grocery, deli, bakery
Health Service—located at the east end of the Thatcher South
Recreaional Area—tenniscourts, track, playing fidds
Arthur W. Spalding Elementary School—Ilaboratory school
Southern Village
Spanish Seventh-day Adventist Church
Student Apartments
Student Park
Talge HAl—men's residence hall
Thatcher Hall—women'sresidence hall
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ADMISSION FOR
NorTH AMERICAN PrROGRAMS

Southern Adventist University welcomes applications from students who will
commit themselves to an educational program that unites academic integrity and
Christian principles. The University does not discriminate in admissions on the basis
of age, gender, race, color, ethnic or national origin, religion, or disability.

WHERE TO WRITE
Inquiries regarding application and acceptance should be addressed to:
Office of Records and Advisement
Southern Adventist University
P. O. Box 370
Collegedale, TN 37315-0370

ADMISSION PROCEDURES
The following materids must be submitted to the Office of Records and Advisement
before the applicant can be considered for acceptance:

1.
2.
3.

4.
5.

A completed graduate application form.

A non-refundabl e application fee of $25.

Official transcripts from all institutions attended at the undergraduate and
graduate level.

Scores for entrance examinations as required by the respective School.

Two professional recommendations as requested by the School.

ADMISSION CATEGORIES

Regular admission is based on the following criteria:

1.

4,

Graduation from a regionally accredited four-year college or university as
evidenced by a transcript showing the completion of a baccalaureate degree.
(Except for approved accelerated program in Computing and Nursing.*)
Completion of appropriate undergraduate prerequisites as determined by the
respective School.

Minimum GPA, TOEFL, and entrance examination scores as required by the
individual School. Additional criteriaare described in each School’s sectionin
this catal og.

Two satisfactory professional recommendations.

*Computing has a dual five year program where the student will receive a bachelor and master
degree at the same time. Nursing has an accelerated program where a student who has a RN may
receive the MSN.
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Special student (SAU campusonly):

An applicant who does not satisfy the graduate admission requirements may be
permitted to enroll in specific classes as a special student while completing such
requirements. A maximum of nine (9) semester hours may be taken on this basis.

Provisional admission may be granted to students who do not meet all of the
criteriafor regular admission:

1. Students with a combined GPA and entrance examination score within arange
as prescribed by each School. See respective Schools for additional criteria.
Regular admission status will be granted if the sudent’ s GPA averages 3.00 or
higher at the end of the first 12 graduate semester hours. However, students
who have not achieved a minimum GPA of 3.00 per 12 hours will not be
permitted to take additional courses.

2. Positive work experiencein areas related to the desired graduate specialization
may be considered by the School for provisiona admission.

3. Students who have not completed a four-year baccalaureate degree,* or the
equivalent, from an accredited institution may be accepted provisionaly upon
the completion of al of the following:

a) A four-year baccalaureate degree* or the equivalent from an American
institution not recognized by a regional North American accreditation
association.

b) The minimum entrance examination reguirement established by the School
to which application is being made.

c) A school recommendation that the student has had an adequate general
education with any deficienciesto be earned from an accredited ingtitution
prior to acceptance.

d) A recommendation by the School affirming adequate preparation in the
subject areas as evidenced by a nationally normed test, where appropriate,
with any deficiencies to be earned at the upper-division level from an
accredited institution prior to acceptance.

Non-degree admission may be granted on a space-available basis. Students must
have a bachelor' s degree and approval from the School which offers the courses.

* Exception is made for the accelerated MSN/MBA and MSN program.
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A DMISSION FOR
| NTERNATIONAL PROGRAMS

Southern Adventist University offers selected degree programs in Bolivia, on the
campus of Bolivia Adventist University, and in India, located on the campus of Spicer
Memorial College in Pune and Adventist College of Management Studies in Surat.

WHERE TO WRITE

For further information about the programs at the above sites, please write to the
Associate Vice President of Academic Administration, Southern A dventist University,
P.O. Box 370, Collegedale, TN 37315-0370 or to the appropriate off-campus site as
follows:

Adventist College Bolivia Adventist University

Athwa Lines, Av. S. |. Patifio Km 1, Vinto

Surat - 395001 Casilla 528

Gujarat Cochabamba,

INDIA BOLIVIA

G. Nageshwar Rao, M.A. Mg. Fernando A sturizaga

Academic Dean Academic Dean

Program offered: M.B.A. Programs offered: M.S.Ed.

M.B.A.

Spicer Memorial College
Aundh Road, Ganeshkhind Post
Pune, 411007
INDIA
Boxter Karbteng, Ph.D.
Vice President for Academic Administration

Program offered: M.B.A.

ADMISSION PROCEDURES
Thefollowing materia s must be submitted to the Office of Recordsand Advisement
before the applicant can be considered for acceptance:
1. A completed graduate application form.
2. Documentation of completing the equivalent of an American baccalaureate
degree.
3. Scores for entrance examinations as required by the School.
4. Two professional recommendations.
5. Completed Medica History and Consent form.
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ADMISSION CATEGORIES

Admission is based on the following criteria (No provisional admission):

1.

o &

Graduation from a four or five year college or university as evidenced by a
transcript, or its equivaent, showing the satisfactory completion of a
baccalaureate degree. Applicants who have graduated (bachelor’s level) from
any college or university outside the Seventh-day Adventist higher education
system must also submit avalidation letter of eligibility from theVice President
of AcademicAdministration of the campusto which they are seekingadmission.
Completion of appropriate undergraduate prerequisites as determined by the
School to which application is being made.

Minimum grade point average and examination scores (GRE, GMAT, or SAU
approved entrance examination) as required by the School. Additional criteria
are described in the School’ s section of this catalog.

Two satisfactory professional recommendations.

Where English is a medium of instruction, a minimum TOEFL score of 600 for
students for whom English is not the student’s primary language.

International graduate students with TOEFL scores between 550 and 599 will
berequiredto study English asa Second Language (ESL). If they maintain ESL
grades of B or abovefor two semesters, or when their TOEFL scores reach 600,
they will be permitted to take a full course-load of graduate classes.

Non-degreeadmission may begranted on aspace-availablebasis. Studentsmust have
abachelor' s degree, or equivaent, and approval of the School which offersthe course.
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Acapemic PoLiclEs

GENERAL REQUIREMENTSFOR MASTER’'S DEGREE

Admission, Progression and Degree Candidacy

Students admitted under regular admission criteria are regarded as candidates for
their declared degrees as|ong asthey maintain agrade point average of 3.00, including
no morethan two classes with a minimum grade of C.

Students admitted provisionally will progress to candidacy after successfully
completing 12 semester hours of graduate work in residence with agrade point average
of 3.00 with no grade lower than C, including a maximum of one course with a grade
of C.

Applicants who do not satisfy the graduate admi ssion requirements may be permitted
to enroll in specific classes as special studentswhile completing such requirements. A
maximum of nine (9) semester hours may be taken on this basis.

Credit and Course Requirements and Limitations

Students are responsible for meeting the semester hour requirement for the chosen
degree.

A maximum of six semester hours at the 450 level is allowed to count for graduate
credit. Such courses must be approved by the student’s School and carry grades of B
or better. A student may receive credit for the course from only one program (ie.
graduate or undergraduate).

Only earned credit that applies to its graduate programs is recognized. Credit by
validation exam is only permitted when a student has successfully completed a
predefined structured course of study for which avalidation exam has been established
and approved by the School. Credit obtained by validation exam is considered earned
credit. A maximum of 12 hours of credit may be obtained by validation exam. Credit
for experiential learning, credit by challenge examination, and other categoriesof non-
traditional credit may not apply to a graduate degree. Students may validate their
knowledge in specific courses by waiver examinations but must also complete a
commensurable number of hours in approved courses to meet the minimum amount of
earned credit for graduation.

Graduation Requirements

In order to graduate, a candidate must:

1. Complete an application to graduate which must be filed with the Records and
Advisement Office two months prior to the anticipated graduation date.

2. Complete the program with aminimum grade point average of 3.00.

3. Pass a comprehensive examination and/or a defense of a thesis/research project,
portfolio, or case study, as may be required by the respective School. For
additional graduate requirements, see catalog section on degree to be earned.

Second Master's Degree

Degree programs for studentswho have already completed a master's degree will be
arranged individually. The amount of applicable class work from the first degree will
be determined by the age of previously earned credit and its appropriateness to the
program. Ordinarily, theory courses that are more than ten years old and technology
application courses that are more than five years old must be repeated or waived by a
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validating examination. Studentsmust complete aminimum of two-thirds of the credits
required for a second degree which may include independent study in residence. A
thesis or research project may be required. The GRE/GMAT is not required for a
student pursuing a second master’s degree from a U.S. accredited institution.

ThesisRequirement

If a thesis is required by the School, the student must secure the Advisory
Committe€' s approval of the thesis topic and research design. Research and thesis
preparation are under the direction of the student’s Advisory Committee.

Two copies of the approved thesis, one of which will be placed in the library, must
be provided to the School.

Time Requirement
The time required to complete a degreeis as follows:

School of Years
Religion 7
Education & Psychology 7

Business & Management

& Nursing (MSN/MBA)
Business (MBA, MSA)
Computing
Nursing (MSN)
Business & Management (MFS)

H OO0 o

Ordinarily, theory coursesthat are morethan ten years ol d and technology application
courses that are more than five years old must be repeated or waived by a validating
examination.

Transfer Credit

A maximum of twenty-five percent of transfer credit is allowed for a degree.
Transfer courses must be taken at an accredited institution, carry grades of B or better,
and be approved by the School.

Ordinarily, theory coursesthat are morethan ten years old and technology application
courses that are more than five years old must be repeated or waived by a validating
examination.

Veterans Educational Benefits

VA benefits will be terminated if the student’ s cumulative grade point average falls
below 3.00. Practical training or Internshipsrequired for graduation may be certified
to VA and must meet the same standards of progress as students pursuing resident
courses.

Withdraw
The last day to drop and automatically receive a“W” (equals two-thirds of the class
days.)
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ENROLLMENT

Advisement
Each graduate student will be assigned an adviser who will provide academic
counseling, approve course scheduling, and supervise research.

Attendance

Students are responsible for attending classes regularly and must comply with the
attendance policies described in the course syllabi for courses in which they are
enrolled.

Enrollment Satus

Ninesemester hours constitutesfull-time statusand five semester hoursis equiva ent
to part-time status. The maximum number of hours for which graduate students may
enroll is12, unlessspecial permissionisgiven throughtheVice-President for Academic
Administration.

Independent Sudy
A maximum of six semester hours may be taken as independent study within the
graduate degree.

Maximum Course L oad
No more than one credit hour per week for any given course may be earned.

Registration
Students must register for coursework (on-lineor regular) no later than the beginning
of the second week of class.

Repeated Courses
A course may berepeated on the resident campusfor the purpose of improving the
GPA or to remove anon-passing grade. A maximum of two courses may be repeated.

Second Emphass
Each emphasis must include a minimum of 18 hours that do not overlap with any
other emphasis.

GRADE POLICIES

Grading System

An institutiond grading system is not followed as course syllabi describe methods
of evaluating students’ work and the grading system for each course. The following
equivalencies are used:

A 4.0 grade points per hour CR 0.0 Credit

A- 37 | 0.0 Incomplete
B+ 33 IP 0.0 InProgress
B 30 NR 0.0 Not Reported
B- 27 P  0.0Pass

C+ 23 S 0.0 Satisfactory
CcC 20 W 0.0 Withdrawal

F 00
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Minimum Grades
A maximum of two courses with C grades may count toward a master’s degree.
Grades lower than C (2.0) are not applied toward completion of a graduate program.

PETITION AND ACADEMIC GRIEVANCE PROCEDURES

Academic Grievances

The student, believing that he or she has been unfairly treated or disciplined, may
enter into an academic grievance process. The student shall first discuss the grievance
with the instructor, within two weeks, of the grievance in an informal conference. If
the student believes that the solution is not appropriate, the student may submit the
grievance, in writing, to the School’s Dean within four weeks of the informal
conference. If the student believes that theresolution facilitated by the School Deanis
not appropriate, the student can appeal to the Vice President for Academic
Administration within six weeks of the informal conference. The Vice President will
ask the Graduate Council to appoint a Grievance Committee according to the policies
of the Employee Handbook. The decision of the Grievance Committee shall be final.

Academic I ntegrity

Plagiarism is the intentional or unintentional presentation of another person’sidea
or product as one’s own. Plagiarism includes, but is not limited to, the following:
copying verbatim all or part of another’s written work; using phrases, charts, figures,
illustrations, or mathematical or scientific solutions without citing the source;
paraphrasing ideas, conclusions, or research without citing the source; and using all or
part of a literary plot, poem, film, musical score, or other artistic product without
attributing the work to its creaor. Students can avoid unintentiona plagiarism by
carefully following accepted scholarly practices. Notes taken for papers and research
projects should accurately record sources of material to be cited, quoted, paraphrased,
or summarized, and papers should acknowledge these sources in footnotes.

The penalties for plagiarism may include a zero or a grade of F on the work in
guestion, a grade of Fin the course, suspension with afile letter, or expulsion.

Disability Act

Students with disabilities should contact the Center for Learning Success (CLS) by
phone: 423-238-2574 (or 2838), e-mail:cls@southern.edu (e-mal communication
cannot be guaranteed confidential), or in person (physical |ocation: second floor of the
McKeeLibrary.) Southernisin compliance with Section 504 of the Rehabilitation Act
(1973) and has edablished the CLS to assst in advocating for reasonable
accommodations. However, the university does not assume responsibility for
providing accommodations or special services to students who have not voluntarily
identified themselves as having qualifying disabilities or to those who have not
provided the CL Swith appropriate documentation of their disabilities. Forinformation
on Southern’sformal grievance procedure, contact the Counseling Center or the CLS.

Petitions

Students may petition the Graduate Council for exceptions to policy. Petitions
should include reasons for the request. The form may be obtained from the Records
and Advisement Office.
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FinanciNnG Y our EbucaTion

Southern Adventist University operates on the basis of each graduate student
assuming the primary responsibility for his/her educational costs. Financial aid is
available to U.S. citizens and permanent residents in the form of low interest federal
and private educational loans. Repayment of these loans does not begin until after a
student drops below half-time status. A limited number of private institutional
scholarships and graduate assistantships are available for students in the Master of
Business Administration, Education, Counseling, and Nursing programs. (Students
may apply for these scholarships/assistantships through the school in which they are
enrolled.)

Students receiving aSeventh-day Adventist conference subsidy/assistance for tuition
and living expenses may not be eligiblefor financial aid. Specific assistance may vary
between the conferences, therefore tuition and expenses not covered by the subsidy
must be paid at, or before, registration. International students are not eligiblefor U.S.
federd financial aid.

Federal Stafford L oan Requirements and Disbursements

Students must register for, and attend, a minimum of five credit hours per semester
to receive a Federal Stafford Loan. The first half of the loan amount will be released
tothe sudent’ saccount after the Disbursements Office verifiesthe sudent’ sattendance
for at least five credits. Anyone who drops below five credit hours or does not attend
at least two class periods of the second course will not receive loan funds.

The amount that graduate students may borrow per year is up to $18,500 ($8,500
Subsidized, $10,000 Unsubsidized Stafford L oan) or the cost-of-attendance, whichever
isless, at an annual interest rate of approximately 3.46-8.25%. Principal repayment
begins six months after the student ceases to be enrolled in at least five credit hours.
Students receiving a Federal Stafford Loan will need to complete and mail the Free
Application for Federal Student Aid (FAFSA) and aloan application six to eight weeks
prior to registration. Loan fees of about 3% are deducted from the |oan amount before
the funds are disbursed to Southern. Student borrowers may not receive anticipated
loan funds unless the loan application has been guaranteed, the amount borrowed
exceeds the direct costs, and the funds have been received by Southern. If extenuating
circumstances occur, students may appeal to the Financial Appeals Committee.

Ability to Benefit

Thefederd government requiresthat the university have acopy of thebaccal aureate
transcript from an accredited ingtitution prior to disbursement of federal financial aid
to graduate students. Therefore, students accepted provisionally will not receive their
loan proceeds until a copy of their baccalaureate transcript is received by the Records
and Advisement Office a& Southern.

Students eligible for financial aid who are completing their first undergraduate
degree and who are also enrolled in the graduate program at Southern will receive
financial aid at the undergraduate level until they complete their undergraduate
requirements. Those seeking a second undergraduate and agraduate degree atthe same
time, if eligible, will receive financial aid as a graduate student.
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2003-2004
Satisfactory Academic Progress Policy
for Graduate Students Receiving Federal Financial Aid

Government regulations require all financial aid recipientsto maintain satisfactory
academic progress toward a degree, as measured both qualitatively and quantitatively,
in order to receive financial aid, including federal loans. This requirement appliesto
the entire period of enrollment in Southern Adventist University's graduate
program—including periods during which a student does not receive financial aid.
Failureto comply with thisrequirement may result in astudent becomingineligiblefor
financial aid.

Requirements

A student must maintain a cumulative grade-point average (GPA) of at least 3.00
and complete at least 67.00% of attempted credit hours per semester.

“ Attempted credits’ are those credits for which a student registers and of which
he/she attends at least two class periods. Aid is awarded based on these credits.
(Incompletes, withdrawals, and failed classes count toward the total attempted credits.
A repeated course counts as attempted credit each time it is taken.)

“ Completed credits” are those that apply to a student’s degree and for which a
passing grade isreceived. (Incompletes, withdrawals, failed classes, and audits do not
count as completed credits.)

Time Frame For Receiving Financial Aid
Themaximumtimetoreceivefinancial aidis 150% of the established courselength.
A student may receive financial aid for up to two graduate degrees.

Progress Review

Student Finance will review each student’s academic progress at least once per
semester and will send anotice, in writing, if a student has not maintained satisfactory
academic progress as outlined above.

A student whose financial aid/loans have been suspended as a result of failing to
comply with this policy, and who feels that unusual and unavoidable circumstances|ed
to this suspension, may appeal to the Financial Aid/Academic Progress Committee.
Student Finance will advise the student, in writing, of the committee’s decision.
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Financial Aid Budget
2003-2004 Academic Year

Program Length
Degree Programs (# of months/acad.yr.)

Administration 12
Business Administration 12
Community Counseling 12
Financial Services 12
Marriage and Family Therapy 12
School Counseling 12
Outdoor Teacher Education 12

Nursing
Software Engineering

0o

Curriculum and Instruction

Educational Administration and Supervision
Inclusive Education

Multiage Teaching

Religion

Religious Education

Religious Sudies

A A D

(12 mos.) (8 mos.) (4 mos.)

Tuition (9 credit hrs) $9,720 $6,480 $3,240
Housing 5,100 3,400 1,700
Board 3,000 2,000 1,000
Books and Supplies 945 630 315
Personal/Transportation 2,700 1,800 900

Financial Aid Budget $21,465 $14,310 $7,155

Estimate: Figures are estimated and will vary, depending upon individual needs and
number of credit hours for which the student has enrolled.

Tuition Rate: $360 per credit hour.

FEESAND CHARGES
2003-2004

Tuition

Southern Adventist University requires full payment of tuition at or before
registration for each graduate course. Students receiving loans that are equal to or
greater than ther tuition expenses and are guaranteed by the lender prior to registration
are not required to pay until the loan proceeds are received by Southern.

Effective May 1, 2003, graduate tuition is $360 per credit hour.
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Special Fees and Charges
The following special fees and charges are assessed individually as applicable:

Application fee $ 25.00

Cancellation of program 100.00

Graduation fee 60.00

Incompl ete grade recorded 20.00

Insufficient funds for check 25.00

International Graduate Study Tours 1/3 regular tuition rate
Lateregistration 35.00

Parking fee 30.00

Replacement of 1D card 10.00 (cash payment required)
Transcript Fee—same day service or 8.00

six or more at one time
Validation exam recording fee 35.00

International Student Deposit

In addition to regular University charges, international students must provide an
International Student Deposit of $3,000 U.S. This appliesto all international students
except documented permanent residents of the U.S. or residents of Canada. The deposit
must be received by the Student Finance Office before aU.S. Immigration Form [-20
is sent to the prospective student for entry to the U.S. Because mail service from many
foreign countries takes time, this deposit should be sent at least eight weeks prior to
enrollment. This deposit, once paid, remains untouched (with interest paid at the rate
of two percent) until the student graduates, withdraws from Southern, or is unable to
pay his or her student account, at which time the international deposit will be applied
to the student’ saccount. If the student’ s account has been paid in full, the deposit will
be refunded after the final statement is issued.

Credit Cards

The Cashier’ s Office honors VISA, MasterCard, Discover, and American Express
cards for making payments on a student’s account. No cash withdrawal serviceis
available from the Cashier’s Office. This service may be obtained from a local
financial institution or ATM.

When using a credit card to pay on an account, the following information must be
supplied: 1) name of credit card being used, 2) cardholder’'s name, 3) credit card
number, 4) expiration date, and 5) credit card billing address.

Summer Residence Hall

A refundable deposit of $150 is required of each student. This deposit is held in
reserve until the student permanently moves out of the residence hall. Seventh-day
Adventist conference-sponsored studentsenrolled part-timein the summer program are
exempt from this requirement.

Therental charge per person for dual occupancy is $9.50 per day. When available,
single occupancy is permitted at $14.25 per day. Room charges will be posted to a
student’ saccount monthly, based on the number of daysaroom was occupied/reserved
during the month.

Pets and children of students are not permitted to stay in the residence halls.
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University Apartments

The University apartments are available on a first-come first-served basis. Rental
arrangements are made with the office of the Vice President for Financial
Administration. Thefirst month’srent and a $300 housing deposit is required before
arental agreementisissued. An additional $5 per key deposit must be paid beforekeys
tothe apartment are issued. These depositsarefully refundable unlessthere are unpaid
rental charges, cleaning charges and/or unreturned keys. Additional charges will be
assessed if the deposit is insufficient to cover these costs. Semester rental chargeswill
be posted to the student’s account to be paid monthly. Subject to change without
notice.

Books and Supplies
Textbooks, school supplies, and other class materials are available at the Campus
Shop.

Refunds

If a student officially withdraws during the course or semester, a refund of tuition
for hours dropped is made according to the date on the withdrawal form. All required
signatures must be obtained and the form must be filed with the Records and
Advisement Office.

Tuitionrefunds, when a student withdraws from acourse, are ca culated asfollows:

. during the first two class periods 100%
. from thethird classto course midpoint 50%
. from midpoint to course ending date 0%

Students withdrawing from all classeswill be charged a cancellation of program fee
of $100.

Release of Transcripts or Diplomas
It is the policy of the university to withhold transcripts, diplomas, test scores,
certificates of completion, and other records if a student has an unpaid or past-due
account at the school, any unpaid account for which the university has co-signed, or if
afederal loan borrower has not completed a Federal Stafford Loan Exit Interview.
When payment is made by personal check, the transcript will be held for up to ten
working days to allow the check to clear.
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ScHOOL OF BUSINESS
AND M ANAGEMENT

Dean: Don Van Ornam

Faculty: George P. Babcock, Herbert Coolidge, Robert Gadd, Josef Ghosn,
Jan Haluska, L. Phil Hunt, Katie A. Lamb, Cliff Olson, Don Van Ornam,
Neville Webster

Adjunct Faculty: Gordon Bietz, Letitia Erdmann, David Gerstle,
L. Clark Taylor, Ralph Trecartin, Greg Willett

FloridaHospital College Adjunct Faculty: George Indest 111, Hal Phillips, Sy Sdiba

Themission of the School of Businessand Managementisto provide ahigh quality
professional education within the context of the Seventh-day Adventist Christian
community. A God-centered environment that integrates personal integrity, ethics,
respect, and dignity in all relationships is valued. The emphasis is excellence in
teaching at the graduate level with value given to the development of knowledge.
Programs and instruction provide both theory and application to promote strategic
outcomes in a free market society exemplified by qualified alumni committed to
dedicated service.

Programs Offered
The School of Business and Management offers a Master of Business
Administration (MBA), Master of Financial Services (MFS), and a Master of Science
in Administration (MSA).

The emphases in the MBA are:

» Accounting (SAU Campus, Adventist College of Management Studies, Spicer
Memorial College)

» Church and Nonprofit Leadership (SAU Campus)

» Healthcare Administration (SAU Campus, Florida Hospital College)

» Human Resource Management (Adventist College of Management Studies,
Spicer Memorial College)

» Management (SAU Campus, A dventist Coll ege of Management Studies, Bolivian
Adventist University, Spicer Memorial College, Websouthern)

» Marketing Management (Adventist College of Management Studies, Spicer
Memorial College)

Graduate Admission Requirements:

In addition to the admission requirements for graduate study, a candidate for a
Master of Business Administration, Master of Financial Services, or a Master of
Science in Administration will comply with the following requirements.

1. A Bachelor s degree from an accredited institution in any major.

2. A cumulative undergraduate grade point average of 3.00 or higher.

3. A Graduate Management Admissions Test (GMAT) taken within the past five
years. Students will be admitted based on the following formula: GPA x 200 +
GMAT = 1000.

4. International students must have a TOEFL score of at | east 600 having taken the
test within the past year or demonstrate proficiency in the use of the English
language.
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Note: All graduate admissi on documents are to be sent to the School of Business
and Management. After initial processing, documents will be forwarded to the
Office of Records and Advisement.

Provisional Admission (SAU campus only):

An applicant with less than a 3.00 grade paint average or acombined GPA/GMAT
score of less than 1000 may be admitted provisionally. A student accepted
provisionally will be admitted to regular status upon the completion of 12 credit hours
taken on the resident campus with a minimum grade of “B” in each course. Students
are not permitted to repeat courses in order to satisfy this requirement. Studentswho
do not satisfy this requirement will not be permitted to continue in the program.

Special Student (SAU campus only):

An applicant who does not satisfy the graduate admission requirements may be
permitted to enroll in specific classes as a special student while completing such
requirements. A maximum of nine (9) semester hours may be taken on this basis.

Admission to the Programs:

Full-time students may be admitted into the program during the fall semester. Part-
time students may enter the program at the beginning of any semester. (Fall, Winter,
Summer)

Time Limits:

The programs are structured to meet the needs of the part-time as well as the full-
time student. Normal progressthrough the programs for the full-time student will be
four courses per semester (five for the MFS). Normal progress for part-time students
will be one or more courses per semester. The time allowed from enrollment to the
graduate program to the conferring of the Master of Business Administration degree
may not exceed five years (four years for the MFS). Application for an extension will
be considered on an individual basis.

Residence:
The last 30 semester hours (24 hours for the MFS) must be taken through the
Southern Adventist University School of Business and M anagement.

Progression:

1. A maximum of six semester hours with a minimum grade of “B” may be
transferred into the programto satisfy graduation requirements provided they are
equivalent to course requirements.

2. A course may be repeated one time on the resident campus for the purpose of
improving the GPA or to remove a non-passing grade. A maximum of two
courses may be repeated.

Graduation Requirements

A candidate must:

1. Complete an application to graduate, which must be filed with the Recordsand
Advisement Office two months prior to the anticipated graduation date.

2. Complete the program with a minimum grade point average of 3.00. A
maximum of two courses with C grades may count toward a master’ s degree.
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MASTER OF BUSINESS ADMINISTRATION
Objectives:

1. To give the student a broad background of knowledge of the free enterprise
system within a framework of moral and ethical guidelines.

2. To assist the student to develop a sound Christian business philosophy toward
our current economic environment and the ever-changing business world of the
future.

3. To provide the student with a quality academic program at the graduate level
with skills required for today’s job placement.

4. To prepare the student to servein a position of business leadership.

5. Toprovidethe necessary academicbackground for entranceinto terminal degree
programs in business or related areas of concentration.

Coursesfor the Master of Business Administration

The program consists of 36 hours of courses. The regular schedule is a three
semester regimen of four courses each. The Core consists of a minimum of eight
courses. Each area of concentration consists of four courses. The areas of
concentration are: Management, Healthcare Administration, Accounting, and Church
and Nonprofit Leadership.

1. The CORE Coursesare as follows:

Q
8

Courses
* ACCT 505 Financial Accounting
BUAD 505 Management in a Changing World
BUAD 510 Accounting for Control and Decision Making
BUAD 520 Financial Management
BUAD 530 Organizational Behavior
BUAD 540 Marketing Management
BUAD 555 Leadership and Change
BUAD 560 Seminar in Entrepreneurship
BUAD 570 Strategic Decision Making
TOTAL 24-27

[WWWwWwwwwww

*

*ACCT 505 isrequired for students who have not taken two semesters of undergraduate accounting.

2. Oneof thefollowing emphasesisto be selected:

Emphasisin ACCOUNTING:

Select twelve (12) hours from the following courses:
*ACCT 452 Auditing

*ACCT 456 Federal Income Taxes

ACCT 520 Accounting Theory

ACCT 530 Controllership

ACCT 550 Advanced Accounting

ACCT 557 Advanced Federal Income Taxes

ACCT 558 Federal Tax Problems/Research

ACCT 585 Contemporary Issues of Professional Practice
ACCT 587 Accounting and Reporting in the SEC Environment

WWWWWwwWwwww
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ACCT 595 Independent Study 3
ACCT 597 Accounting Research 3

* ACCT 452, 456 Credit given for only one program.

Emphasisin CHURCH AND NONPROFIT LEADERSHIP:

Select twelve (12) hours from the following courses:

BEXM 530 Management of Critical Resources

BHRM 510 Human Resource Management

NPLD 505 Nonprofit Organizations and Issues

NPLD 520 Marketing, Development, and Public Relations

NPLD 530 Strategic Management in Nonprofit Organizations

NPLD 585 Contemporary Issuesin Church and Nonprofit Leadership
NPLD 595 Independent Study

NPLD 597 Nonprofit Leadership Research

WWWWwWwwww

Emphasisin MANAGEMENT:

Select twelve (12) hours from the following courses:
BEXM 505 Legal Framework of Decisions

BEXM 520 Corporate Intrapreneurship

BEXM 530 Management of Critical Resources

BEXM 585 Contemporary Issues in Management

BEXM 595 Independent Study

BEXM 597 Management Research

BHRM 510 Human Resource Management

WWWWwwww

Emphasisin HEALTHCARE ADMINISTRATION:

Select twelve (12) hours from the following courses:

HADM 505 Nutritional Assessment for Healthcare Professionals
HADM 510 The Fundamentals of Hospitality

HADM 520 Operations Management and the Clinical Professional
HADM 530 Healthcare Administration

HADM 536 Advanced Nursing Leadership and Role Development
HADM 540 Legal Aspectsof Healthcare Administration

HADM 550 Entrepreneurship and the Healthcare Professional
HADM 560 Healthcare Finance

HADM 585 Contemporary Issues in Healthcare Administration
HADM 595 Independent Study

HADM 597 Healthcare Administration Research

LTCA 505 Psychology and Physiology of Aging

LTCA 510 Long Term Care Administration

WWWWWWwwwwwwww

Total Hours Required 36-39*

*ACCT 505 isrequired for students who have not taken two semesters of undergraduate accounting.
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MASTER OF FINANCIAL SERVICES

Objectives:

1. To give the student a broad background of knowledge of the free enterprise
system within a framework of moral and ethical guidelines.

2. To assist the student to develop a sound Christian business philosophy toward
our current economic environment and the ever-changing businessworld of the
future.

3. To provide the student with a qudity academic program at the graduate level
with skills required for today’s job placement.

4. To prepare the student to servein a position of financial leadership.

5. Toprovidethe necessary academichackground for entranceinto terminal degree
programs in business or related areas of concentration.

6. To meet educational requirements and/or training for students desiring to write
the CPA exam.

Prerequisitesfor Admission
The Master of Financial Services is designed to meet the needs of three distinct
groups of applicants: (1) applicants who have completed an undergraduate degree in
accounting, (2) applicantswho have completed an undergraduate degreein finance, and
(3) students pursuing adual BBA—FS/M FS degree. Graduate admission requirements
for each group is listed below.

Admission Requirementsfor Applicantswho have Completed an Undergraduate
Degree in Accounting, Finance, or Financial Services:

In addition to the admission requirements for graduate study, a candidate for a
Master of Financial Serviceswill comply with the following requirements.

1. A Bachelor's degree from an accredited ingtitution in accounting, finance, or
financial services.

2. A cumulative undergraduate grade point average (GPA) of 3.00 or higher.

3. A Graduate M anagement Admissions Test (GMAT) taken within the past five
years. Students will be admitted based on the following formula: GPA x
200+GMAT=1000.

4. International students must havea TOEFL scoreof at least 600 having taken the
test within the past year, or demonstrate proficiency in the use of the English
language.

Note: All graduate admisson documents are to be sent to the School of
Business and Management. After initial processing, documents will be
forwarded to the Office of Records and Advisement.

Admission Requirementsfor Dual BBA-FS/MFS Degree Applicants:

1. A cumulative grade point average (GPA) of 3.00 or higher.

2. Successful completion of thefollowing undergraduate courses: ACCT 311, 312
(Intermediate Accounting |, I1), MATH 120 (Precalculus Algebra), BUAD 221
(Business Statistics), ECON 224, 225 (Macro/Micro Economics), FNCE 315
(Business Finance), and FNCE 455 (Fundamentals of Investments).

Special Students:

Applicants who do not satisfy the graduate admission requirements may be
permittedto enroll in specific classes as special students. Such studentswill be allowed
to take a maximum of nine (9) semester hours.
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Admission to the Program:

Full-time students may be admitted into the program during thefall semester. Dual
degree students may beadmitted into the program at the beginning of the fall or winter
semester.

Time Limits:

The program is structured to meet the needs of both the full-time and part-time
student. Normal progression through the program for the full-time student will be five
courses per semester. Normal progression through the program for the part-time
student will be two courses per semester. The time allowed from enrollment to the
graduate program to the conferring of the Master of Financial Services degree may not
exceed four years. Application for an extension will be considered on an individual
basis.

Residence:
Thelast 24 semester hoursmust be taken through the Southern A dventist University
School of Business and Management.

Progression:

1. A maximum of six semester hours with a minimum grade of “B” may be
transferredinto the program to sati sfy graduati on requirements providedthey are
equivalent to course requirements.

2. A course may be repeated one time on the resident campus for the purpose of
improving the GPA or to remove a non-passing grade. A maximum of two
courses may berepeated.

Graduation Requirements
A candidate must:
1. Complete an application to graduate which must befiled with the Recordsand
Advisement Office two months prior to the anticipated graduation date.
2. Complete the program with a minimum grade point average of 3.00.
3. A maximum of two courses with C grades may count toward a master’ s degree.

Coursesfor the Master of Financial Services

The program consists of 30 hours of courses.
The CORE Coursesare asfollows:

Courses Credit
* ACCT 507 Intermediate Financial Accounting 3
ACCT 510 Accounting for Control and Decision Making 3
BUAD 504 Communication Skills for Managers 3
FNCE 510 Financial Management 3
ACCT 564/FNCE 564 Financial Statement Analysis 3
TOTAL 12-15*

*ACCT 507 isrequired for students who have not taken undergraduate intermediate accounting.
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Select Sx (6) electives from the following:

ACCT 520 Accounting Theory

ACCT 530 Controllership

ACCT 550 Advanced Accounting

ACCT 557 Advanced Federal Income Taxes

ACCT 558 Federal Tax Problems/Research

ACCT 585 Contemporary Issues of Professional Practice
ACCT 587 Accounting and Reporting in the SEC Environment
FNCE 520 Finance Theory

FNCE 525 International Finance

FNCE 545 Mergersand Acquisitions

FNCE 585 Contemporary Issuesin Finance

WWWWWwWwwwwww

In addition to the accounting and finance el ectives listed above, a student may select a
maximum of six (6) hours from the following:
*ACCT 452 Auditing

*ACCT 456 Federal Income Taxes

*ENCE 452 Money and Banking

*FNCE 455 Fundamentals of Investments
*FNCE 461 Portfolio Management

BHRM 510 Human Resource Management
BUAD 530 Organizational Behavior

WWWWwwww

*NOTE: A student may receive credit for these courses from only one program.

TOTAL 30/33**

** ACCT 507 isrequired for students who have not taken undergraduate intermediate accounting.

MASTER OF SCIENCE IN ADMINISTRATION

Objectives:

1. To givethe student an interdisciplinary training in business administration and
the chosen professional field.

2. To assist the student to develop a sound Christian business phil osophy toward
our current economic environment and the ever-changing businessworld of the
future.

3. To provide the student with a quality academic program at the graduate level
with skillsrequired for today’ s workplace.

4. To prepare the student with a balance of business skills and professional area
skills to servein a position of leadership and administration.

Prerequisitesfor Admission
TheMaster of Sciencein Administration degreeisdesigned for students with anon-
business undergraduate background. Students with an undergraduate degree from an
accredited four-year institution may be accepted in the program without further
prerequisites upon compliance with the admission requirements for graduate study.
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Graduate Admission Requirements:
In addition to the admission requirements for graduate study, a candidate for a
Master of Science in Administration will comply with the following requirement.
4 In some instances a Graduate Management Admissions Test (GMAT) taken
within the past five years may berequired. In such situations students will be
admitted based on the following formula: GPA x 200+GM AT=1000.

Note: All graduate admission documents are to be sent to the School of
Business and Management. After initial processing, documents will be
forwarded to the Office of Records and Advisement.

Admission to the Program:

The program is designed for part-time students. Part-time students may enter the
program at the beginning of any semester based on when courses are offered.

Coursesfor the Master of Sciencein Administration
The program consists of 36 hoursof coursesincluding the core of eight courses (24
hours) in the business area and the emphasis of four courses (12 hours) in the
professional area. At present the area of emphasisisin Religion.

1. The CORE Coursesare as follows:

Q
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Courses

* ACCT 505 Financial Accounting

BEXM 530 Management of Critical Resources

BHRM 510 Managing Human Resources

BUAD 505 Management in a Changing World

BUAD 570 Strategic Decision Making

NPLD 520 Marketing, Development, and Public Relations
Electives in graduate business and management

O WWWWww
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TOTAL 24-27*

*ACCT 505 isrequired for students who have not taken two semesters of undergraduate accounting.

2. Emphasisin Church Administration (12 hours)

Thefollowing coursesare required:

RELP 513 Effective Church Leadership 3
RELT 581 Biblical Ethics and Contemporary Society 3
Select six (6) hours from the course offerings in the graduate

School of Religion. 6
Total Hours Required 36-39*

*ACCT 505 isrequired for students who have not taken two semesters of undergraduate accounting.
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M aster of Business Administration Core Cour ses

ACCT 505. Financial Accounting 3 hours
Anintroductionto financial accounting. Emphasisisonuses of information containedinfinancial
statements. Studentsare also introduced to the principles of managerial accounting. (ACCT 505
isrequired f or students who have not taken two semesters of undergraduate accounting.)

BUAD 505. Management in a Changing World 3 hours
Presents an overview of the fundamental issues underlying a post-industrid society, such asthe
changing concepts of technology and knowledge. The impact of technological and workforce
changes on society, on organizations, and on the role of the manager are explored in depth. The
nature of organizations in a changing environment, the evolution of management thought and its
relevancefor modern managers. Organizational theory, structure, and design areemphasized. The
rel ati onshi psbetween individual s and organi zations, the social responsibility of organizations and
ethical issues for managers, workforce diversity, and the challenges of managing in today’'s
complex organizational environment are studied.

BUAD 510. Accounting for Control and Decision Making 3 hours
Prerequisite: ACCT 505 or acoursein Principles of Accounting.
Thiscourseiscross-listed with ACCT 510. A student may receive credit for this course fromonly
one program.
Review of basic financial accounting and financial statements. Study of the useof accounting for
theplanning and control of afirm, application of accounting techniquesfor budgeti ng, pricing, and
decision making.

BUAD 520. Financial Management 3 hours
Prerequisite: A coursein Principles of Finance or permission of dean or program coordi nator.
Thiscourseiscross-listed with FNCE 510. A student may receive credit for this coursefromonly
one program.

Understanding and analyzing information for decision making. The financial environment,
financial statement analysis, operating, cash and capital budgeting, working capitd management,
interest mathematics, and cost of capital are discussed.

BUAD 530. Organizational Behavior 3 hours
Leadership, motivation, group dynamics decision making, interpersona relations, change.
Designing and implementing the organizational structure: corporate divisions, departments,
support groups. Organizing work: positions, specifications, performance standards and review,
reward systems, program and project management.

BUAD 540. Marketing Management 3 hours
The marketing process, product development, pricing, packaging, promotional strategy,
development of channels of distribution integrated into a program for profit and nonprofit
organizations. Contains a research component.

BUAD 555. Leadership and Change 3 hours
Exami nes theory and |eadership practices in various types of organizations. Particular emphasis
is placed on the strategic role of leadersin leading organizational development and changein an
age of rapidly changing markets and technologies. Examines why organizationa change efforts
succeed or fail, and what leaders can do to anti cipate and effect needed organizational changes
successfully.

BUAD 560. Seminar in Entrepreneurship 3 hours
Includes corporate lecture series devated to successful casestudiesin entrepreneurship.
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BUAD 570. Strategic Decision Making 3 hours

Prerequisite: Permission of dean or program coordinator if taken before completion of core
curriculum.
A capstone seminar in which the applied behavioral aspects and the impact of the continuous
changes affecting post-industrialized society are linked to the key organizational function known
as decision making. The course integrates previous course work. Focus is given to effective
decision strategies, ensuring decision quality, differences between group and individual decision
making, and avariety of constraintsfacing decision makers. Utilizing acaseapproach tointegrate
earlier course work, the course enhances decison making skill by providing sudents the
opportunity to analyze the effects of various decision strategies on organizational outcomes. The
use of technology to enhanceresearch and decision making skills are key components.

BUAD 595. Independent Study 3 hours
Individualized research into a selected topic chosen by the faculty adviser and the student.

Master of Financial Services Core Courses

ACCT 507. Intermediate Financial Accounting 3 hours
Prerequisite: ACCT 505 or acoursein Principles of Accounting.
Anin-depth courseinfinancial accounting. Topicsincludethe accounting conceptual framework,
the hierarchy of GAAP, accounting for assets, liabilities, owners equity, revenues and expenses
income taxes, leases, pensions, and financial statement reporting and disclasure requirements.
(Summer only)
(ACCT 507 is required for students who have not taken undergraduate intermediate
accounting.)

ACCT 510. Accounting for Control and Decision Making 3 hours
Prerequisite: ACCT 505 or acoursein Principles of Accounting.
Thiscourseiscross-listed with BUAD 510. A student may receive credit for this course fromonly
one program.
Review of basic finandal accountingand financial statements. Study of the use of accounting for
theplanning and control of afirm, application of accountingtechniquesfor budgeting, pricdng, and
decision making.

ACCT/FNCE 564. Financial Statement Analysis 3 hours
Prerequisites: Intermediate Accounting, Advanced Accounting, Fundamental of Investments, or
equivaent(s).

Thiscourseis cross-listed with FNCE 564 and ACCT/FNCE 464 in the undergraduate program.
A student may receive credit for this course from only one program.

A capstone dass designed to synthesize financial information learned in previous courses.
Utilizing information from financial accounting and finance courses, students analyze financial
statements of various companies and make investing, lendi ng, and management decisions based
on the information provided in those statements.

BUAD 504. Communication Skillsfor Managers 3 hours
This course aims a providing a competitive edge in writing, public speaking, and interpersonal
discussion, both for academic settings and as a preparation for leader ship i n the workplace.

FNCE 510. Financial Management 3 hours
Prerequisite: A coursein Principles of Finance or permission of dean or program coordi nator.
Thiscourseiscross-listed withBUAD 520. A student may receive credit for thiscoursefromonly
one program.

Understanding and analyzing information for decision making. The financial environment,
financial statement analysis, operating, cash and capital budgeting, working capital management,
interest mathematics, and cost of capital are discussed.
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Accounting and Finance Cour ses

ACCT 452. Auditing 3 hours
Prerequisites: Intermediate Accounting and Accounting Information Systems or equivaent(s).
A student may receive credit for this course from only one program.
Studies the theory of auditing and other attest functi ons performed in public accounting. Topics
includegenerally accepted auditing standards, the professiond codeof ethicsof the AICPA, audit
planning, EDP auditing, internal auditing, and auditing procedures.

ACCT 456. Federal Income Taxes 3 hours
A student may receive credit for this course from only one program.
Provides training in the application of the Federal Internal Revenue Code to the tax problems of
individuals. Primary emphasisison Federal Income Taxesbut Social Security Taxesareincluded.

ACCT 520. Accounting Theory 3 hours
Prerequisite: |ntermediateAccounting or equivalent or permission of dean or program coordi nator.
Designed to familiarize students with significant problems currently facing the accounting
profession, to examine indepth varioussol utions proposed by accounting scholarsand others and
to strengthen sudent understanding of today’s critical issues in accounting theory.

ACCT 530. Controllership 3 hours
An advanced study of accounting techniques, concepts, and procedures as they relate to the
functionsand respons hilitiesof thecontroller. Topicswill include planning and control functions,
management reporting systems, and investment planning.

ACCT 550. Advanced Accounting 3 hours
Thiscourseis cross-listed with ACCT 450 in the BBA program. A student may receive credit for
this course from only one program.

An in-depth study of problems concerned with consolidated financial statements, partnerships,
business firmsin finandal difficulty, estates and trusts, foragn exchange, segment reporting.

ACCT 557. Advanced Federal Income Taxes 3 hours
Prerequisite: Federal Income Taxesor equivalent
Thiscourseis cross-listed with ACCT 457 in the BBA program. A student may receive credit for
this course from only one program.
Provides training in the application of the Federal Internal Revenue Code as it applies to
corporations, partnerships, estates, trusts, and not-for-profit organizations.

ACCT 558. Federal Tax Problems/Research 3hours
Prerequisite: Advanced Federa Income Taxesor equivalent
A study of tax law sources, tax research methodol ogy, research documentation, and the prepar ation
and presentation of research-based solutions to selected Federal tax problems

ACCT 585. Contemporary Issuesof Professional Practice 3 hours
A study of contemporary issuesfacing theaccounting profession. Topicsincludeprofessionalism,
non-audit attest services, independence, practice organizational form, and non-attest services.

ACCT 587. Accounting and Reporting in the SEC Environment 3 hours
A study of accounting issuesthat arise in a SEC/environment, both from the perspective on the
corporation functioningin aSEC environment and from the publicaccounting firmauditingaSEC
corporation.

ACCT 595. Independent Study 3 hours
Individualized research into a selected topic chosen by the faculty adviser and the student.
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ACCT 597. Accounting Research 3 hours
A research project under the supervision of afaculty in the discipline which includes review of
literature, research design, data collection and analysis leading to a paper appropriate for
professional publication and/or presentation.

FNCE 452. Money and Banking 3 hours
Thiscourseiscross-listed with ECON 452. A student may receive credit for thiscoursefromonly
one program.

Studi es mediums of exchange, money and credit, banks and their services, the Federal Reserve
System and other financial institutions, and the impact of monetary policy on financial business
procedures and decisions.

FNCE 455. Fundamentals of I nvestment 3 hours
A student may receive credit for this course from only one program.
A practical, aswell asatheoretica, approach istaken for the potential investor of institutional or
personal funds through the use of problems, readings, and cases. Topics covered will include
stocks and bonds in the security market, real estate, and fixed equipment investments.

FNCE 461. Portfolio Management 3 hours
Prerequisite: Money and Banking or permission of instructor.
A student may receive credit for this course from only one program.
Includes considerati on of i nvestment instrument choi ces that are available to the investor and the
purpose and operation of U.S. and global capital markets. The course also covers the methods of
evaluation for current and future investment opportunities in the expansion of a portfolio of
investments that satisfies an investor’s risk-return goals.

FNCE 520. Finance Theory 3 hours
Designed tofamiliarize studentswith significant problems currently facing the finance profession,
to examine in depth various solutions proposed by finance scholars and others, and to strengthen
student understanding of today’s critical issuesin finance theory.

FNCE 525. International Finance 3 hours
Covers a detailed examination of the foreign exchange market, exchange rate determination,
international financial institutions, and themanagement of the risksassoci ated with international
business.

FNCE 545. Mergers and Acquisitions 3 hours
An examination of corporateacquisitions, induding firmval uation, bidding contests, and defense
managers, as wdl asthe corporate tax and legal environment.

FNCE 564. Financial Statement Analysis 3 hours
Prerequisites: Intermediate Accounting, Advanced Accounting, Fundamental Investments, or
equivaent(s).

Thiscourseis cross-listed with ACCT 564 and ACCT/FNCE 464 in the undergraduate program.
A student may receive credit for this course from only one program.

A capstone class designed to synthesize financial information learned in previous courses.
Utilizing information from financial accounting and finance courses, students analyzefinancial
statements of various companies and make investing, lending, and management decisions based
on the information provided in those statements.

FNCE 585. Contemporary Issuesin Finance 3 hours
A seminar format with guest lectures relating to current issues developing in Finance.

FNCE 595. Independent Study 3 hours
Individualized research into a selected topic chosen by the faculty adviser and the student.
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FNCE 597. FinanceResearch 3 hours
A research project under the supervision of afaculty in the discipline, which includes review of
literature, research design, data collection and analysis leading to a paper appropriate for
professional publication and/or presentation.

Church and Nonprofit L eader ship Cour ses

NPLD 505. Nonprofit Organizations and | ssues 3 hours
Organization systems studied relating to the individual at work, therole of groupsand how they
function best, the design, development and growth of organizations. Major characteristics are
introduced that disti nguish nonprofit from for profit organizations.

NPLD 520. Marketing, Development, and Public Relations 3 hours
Managing marketing efforts in value-based organizations, where achieving organizational goals
isprimary to the revenue management, fund raising, deve oping market potential, and marketing
research for value-based organizations.

NPLD 530. Strategic Management in Nonprofit Organizations 3 hours
The integration and application of strategic management principles, concepts, and practices in
nonprofit organizations are discussed. The development of misson statements, god -setting
concepts, and strategy formulation and implementation approaches are included. Students are
provided the opportunity to design organizational plans and strategies reevant to their specific
needs and the needs of their organizations.

NPLD 585. Contemporary Issuesin Church and

Nonprofit Leader ship 3 hours
A seminar format with guest lectures relaing to current issues developing in nonprofit
organizations. Key issues include the role of spiritual values, ethics, religious leadership,
motivation, change, €c.

NPLD 595. Independent Study 3 hours
Individualized research into a selected topic chosen by the faculty adviser and the student.

NPLD 597. Nonprofit Leadership Research 3 hours
A research project under the supervision of afaculty in the discipline, which includes review of
literature, research design, data collection and analysis leading to a paper appropriate for
professional publication and/or presentation.

Healthcare Administration Cour ses

HADM 505. Nutritional Assessment for Healthcare Professionals 3 hours
Devoted to the recognition and assessment of proper nutritional care for the patient or client.
Nutritional values for health and wellness, nutritional physiology.

HADM 510. The Fundamentals of Hospitality 3 hours
Study of the hospitality industry with case sudy analysis, group discussion, and guest lectures
from leadersinthefield.

HADM 520. OperationsManagement and the Clinical Professional 3 hours
Concepts of decision modelsfor planning, control forecasting, scheduling and analysis. Guest
lectures from dinical areas included.
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HADM 530. Healthcare Administration 3 hours
Thetheory and practice of hedthcarein Western culture. Different types of care delivery studied.
Environments, services offered, process of entry into care systems. Health and quality of care,
medical ethics, environmenta health, and delivering of services addressed. Designed for all
avenues of healthcare.

HADM 536. Advanced Nursing L eader ship and Role Development 3 hours
Prerequisite: Permission of program coordinator.
This courseis cross-listed with NRSG 636 in the School of Nursing
See NRSG 636 for course description.

HADM 540. Legal Aspects of Healthcare Adminigration 3 hours
A legd analysis of the process of recruitment, hiring, promotion and training, retention and
termination of employees. Particular reference to legal rights of both employees and employers
andthelegal liabilitiesorganizationsencounter in personnel management. Legal aspects of patient
care discussed throughout.

HADM 550. Entrepreneurship and the Healthcare Professional 3 hours
Createsafocus toward valuing and growing new businesses. Learning how to bean entrepreneur
by creating a business and learning to be a key player and leader of a business team are key
outcomes. Discover how tobuild ameaningful businessfrom seasoned professional sthrough guest
corporate lectures, classroom experience, workshops, mentorships, and internships.

HADM 560. Healthcare Finance 3hours
Prerequisite: ACCT 510.
Publicand privatehealthcare-finandal issues, ind uding third-party reimbursement, managed care,
and health care-provision schemes. Financial planning for healthcare institutions, with
consideration of capital markets and devdopment of the tods of risk-return analysis, time
valuation of money, and project selection.

HADM 585. Contemporary Issuesin Healthcare Administration 3 hours
A seminar of open discussion and guest lectures reating to current issues deve oping within the
healthcare industry.

HADM 595. Independent Study 3 hours
Individualized research into a selected topic chosen by the faculty adviser and the student.

HADM 597. Healthcare Administration Research 3 hours
A research project under the supervision of afaculty in the discipline, which includes review of
literature, research design, data collection and analysis leading to a paper appropriate for
professional publication and/or presentation.

LTCA 505. Psychology and Physiology of Aging 3 hours
Discussions of age differences in perception, memory, intelligence, personality adjustment, and
psychopathology. Seminar format involves discussion of current psychological research relating
to the aged.

LTCA 510. Long Term Care Administration 3 hours
Focuses on administration of longterm care, behaviord health and rehabilitation programs. Cases,
lectures, projects, guest speskers and discussions are used to provide an understanding of the
concepts and issues faced in managing these specialized services.
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M anagement Cour ses

BEXM 505. Legal Framework of Decisons 3 hours
Examines the legal environment within which legidative bodies courts, and administrative
agenci es act upon the operation of business and government. Contracts, judicial and legislative
process, and administrative rule-making reviewed.

BEXM 510. Organizational Development and Change 3 hours
Emphasizes the critical management challenge of leading organizational development and change
in an age or rapidly changing markets and technologies. Examines why organizational change
efforts succeed/fail and wha managers can do to anticipate and create needed organizational
changes successf ully.

BEXM 520. Corporate Intrapreneurship 3 hours
Presents concepts, tools, and techniques for managing new business creations, or creating an
environment of innovation/entrepreneurship within larger existing organizations. The spectrum
of activities to be considered is broad including new ventures launched by both corporate and
division managersin establi shed and emerging businesses.

BEXM 530. Management of Critical Resources 3 hours
Examines current ideas, approaches, and management of financial and human resources in
organizations. Focuses on allocation of scarce resources from a strategic perspective.

BEXM 585. Contemporary Issuesin Management 3 hours
A seminar of open discussion and guest lectures relating to current issues deve oping within the
science of management. Topics include key conceptsin leadership, motivation, management of
change, societal issues, community relations, and organizational development.

BEXM 595. Independent Study 3 hours
Individualized research into a selected topic chosen by the faculty adviser and the student.

BEXM 597. Management Research 3 hours
A research project under the supervision of afaculty in the discipline, which includes review of
literature, research dedgn, data collection and analysis leading to a paper appropriate for
professional publication and/or presentation.

INTERNATIONAL PROGRAMS

M.B.A. Adventist College of Management Studies
M.B.A. Bolivian Adventist University (Management emphasis only)
M.B.A. Spicer Memorial College

Coursesfor the Master of Business Administration

The program consists of a minimum of 36 hours of courses. The regular schedule
is athree semester regimen of four courses each. The Core consigs of aminimum of
eight courses, each area of concentration consists of four courses. The areas of
concentration are Accounting, Healthcare Administration, Human Resource
Management, Management, and Marketing Management.
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1. The CORE Coursesare as follows:

Courses
* ACCT 505 Financial Accounting
BUAD 510 Accounting for Control and Decision Making
BUAD 505 Management in a Changing World
BUAD 520 Financial Management
BUAD 530 Organizational Behavior
BUAD 540 Marketing Management
BUAD 555 Leadership and Change
BUAD 560 Seminar in Entrepreneurship
BUAD 570 Strategic Decision Making

TOTAL

Q
8

W WWWwWwwwww

24-27*

*ACCT 505 isrequired for students who have not taken two semesters of undergraduate accounting.

2. Oneof thefollowing emphasesisto be selected:

Emphasisin ACCOUNTING:
(See page 25 for details)

Emphasisin HEALTHCARE ADMINISTRATION:
(See page 26 for details)

Emphasisin HUMAN RESOURCE MANAGEMENT:

Select twelve (12) hours from the following courses:

BHRM 510 Human Resource Management

BHRM 520 Compensation Systems

BHRM 530 Human Resource Development and Training

BHRM 540 Benefits Administration

BHRM 585 Contemporary Issues in Human Resource Management
BHRM 595 Independent Study

BHRM 597 Human Resource Management Research

Emphasisin MANAGEMENT:
(See page 26 for details)

Emphasisin MARKETING MANAGEMENT:

Select twelve (12) hours from the following courses:
BMKT 520 Integrated Marketing Communications

BMKT 540 Channels of Distribution

BMKT 550 International Marketing Management

WWWWwwWwww

wWwww
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BMKT 585 Contemporary Issues in Marketing Management 3
BMKT 595 Independent Study 3
BMKT 597 Marketing Research 3
Total Hours Required 36-39*

*ACCT 505 isrequired for students who have not taken two semesters of undergraduate accounting.

Human Resource M anagement Cour ses

BHRM 510. Human Resource M anagement 3 hours
Providesaframework for understanding and thinkingstrategical ly about enployment rd ationsand
the management of human resources in organizations. The course builds on insights from the
social sciences to explore how employment relations are influenced by economic, social,
psychological, legal, and cultural forces. Specific topics include: recruitment and selection;
performance evaluation; compensation and benefits; promotion; job design; training; layoffs;
retention and turnover; and the human resource impli cations of various strategies.

BHRM 520. Compensation Systems 3 hours
Prerequisite: BHRM 510.
Incentives, intrinsic, and extrinsic motivation factors arediscussed ascomponentsof compensation
systems. Compensations systems consider employee retention, growth, compensation plan that
meets corporate objectives are deved oped.

BHRM 530. Human Resource Development and Training 3 hours
Prerequisite: BHRM 510.
Human Resource Devel opment isthe guiding force in developing a high quality workforce from
the executive level through the production worker. The human worker is capable of being
developed and trained to perform optimally. Topicscovered areneedsassessments, setting training
goals and objectives, and training effort assessmernt.

BHRM 540. Benefits Administration 3hours
Prerequisite: BHRM 510.
Benefitsadministrationisanincreasi ngly important duty of theHR function. Covering employees
with medicd, disability, retirement and other benefitsisan important component in attractingand
retaining a high performance work force. Emphasisis placed on desgning a benefits system that
is reasonable to build, implement, monitor while keeping within budget constraints.

BHRM 585. Contemporary | ssuesin Human Resource M anagement 3 hours
A seminar of open discussion and guest lectures relating to current issues developing in human
resource management. Topicswill include key concepts in compensation systems, deve opment
and training, benefits, motivation of employees, and other related issues.

BHRM 595. Independent Study 3 hours
Individualized research into a selected topic chosen by the faculty adviser and the student.

BHRM 597. Human Resource Management Research 3 hours
A research project under thesupervision of afaculty in the discipline, which includes review of
literature, research design, data collection and analysis leading to a paper appropriate for
professional publication and/or presentation.
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Marketing M anagement Cour ses

BMKT 520. Integrated Marketing Communications 3 hours
Prerequisite: BMKT 510.
Principlesand practicesof managing promotional activitiesincluding advertising, salespromotion,
public relations, and other subtle methods companies use to communicate with their customers.
Provides an approach to management that is thoughtful, sophigicated, and state-of-the art, while
being practical and relevant to “real world” communications, planning, decison making, and
control.

BMKT 540. Channels of Digtribution 3hours
Prerequisite: BMKT 510.
Studi es the administration and coordinati on of distribution sysems that link product producer to
channel members and consumer. Emphasisis on channel cooperation and partnerships.

BMKT 550. International Marketing Management 3 hours
Analyze international markets and development of strategic and tactical options for marketing
across national boundaries. Cultural norms, behaviors and nuances are evaluated for appropriae
marketing strategies and tactics. Develops students' knowledge of theoretical concepts and
practical aspects of marketing for firms competing in countries with different cultural, legal,
economic, and political environments. Designed for those who plan to work for multinational
companies and those who want to enrich their knowledge of the international marketplace.

BMKT 585. Contemporary Issuesin Marketing Management 3 hours
A seminar of open discussion and gust lectures rdating to current issues devd oping within the
healthcare industry.

BMKT 595. Independent Study 3 hours
Individualized research into a selected topic chosen by the faculty adviser and the student.

BMKT 597. Marketing Research 3 hours
Prerequisites: BMKT 510 and Statistics.
Provides study of and experience in the systematic design, collection, analysis, and reporting of
data relevant to a specific marketing situation facing an organization. Through a marketing
research project students devel op research objectives and aresearch plan, collect and analyzethe
data, and interpret and report the findings.
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ScHooL oF COMPUTING

Dean: Jared Bruckner

Faculty: Jared Bruckner, Richard Halterman, Timothy Korson, P. Willard Munger,
Eduardo Urbina,

Adjunct Faculty: Brian Willard

The Master of Software Engineering (MSE) at Southern Adventist University
emphasizes the fundamental principles of the development of large complex software
systems taught within the context of the most up-to-date software technology.
Currently thismeansthat our program focuses on object-oriented and component-based
software development techniques and that graduates will be well prepared for jobs
requiring skillsin Internet technologies, OO analysis and design, domain and use case
modeling, framework development and pattern application, iterative/incremental
processes, Java, CORBA, C++, UML, and a complete range of CASE tools. More
importantly, students will be taught the underlying principles of software engineering
so that they can assist their employers in the adoption of new software technologies as
they become available.

MASTER OF SOFTWARE ENGINEERING

Objectives:

1. Toprovideaunique, high-quality Master of Software Engineering program that
teaches skills in great demand by the software development industry. Such
programs are currently underrepresented in the higher education community.

2. Toproducesoftware development professionalswho haveformedthemora and
intellectual capacitiesto effectively manage the complex technical, lega, and
ethical situations common to the rapidly changing field of software technology.

3. While encouraging all qualified students to apply, one specific goal of the
programisto increase the number of qualified software professionals available
to lead out in developing software systems needed by the denomination.

Prerequisitesfor Admission
In addition to the admission requirements for graduate study (see page 10), a
candidate for the Master of Software Engineering program will comply with the
following requirements:

1. Competencein at least two high-level programming languages with one being
an object-oriented language (work experience may be used). Competence in
programming must be at aleve expected of students having completed a two-
semester sequence in one of the languages.

2. Background in computing representative of material covered in SENG 501,
SENG 502, and SENG 503. Applicants who lack elements of this background
may be admitted provisionally and be assigned prerequisite courses, compl etion
of which will be a prerequisite to regular admission status.

3. Forregular admission acumulative 3.00 GPA on undergraduate coursework and
the undergraduate GPA times 200 plus the combined verbal and quantitative
sections of the Graduate Record Exam General Test (GRE) must total 1600 or
better. Highly qualified applicants with work experience or who are entering
graduate school after a number of years away from a college or university will
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be given special consideration and greater flexibility regarding admisson
requirements. Students may also be admitted provisionally or with non-degree
status. (See pages 10 and 11 for details.)

4. A minimum TOEFL score of 550 (paper-based) 213 (computer-based) for
students for whom English is not the first language.

5. International students with TOEFL scores between 500 (paper-based) 173
(computer-based) and 549 (paper-based) 212 (computer-based) may be admitted
provisionally. Students in this category will be required to study English as a
Second Language (ESL). With permission of the ingructor, a student may take
courses in his/her major while taking ESL courses. A maximum of 12 credit
hours earned while under provisional language status may be applied to the
student’s degree. A student is cleared of provisional language status when
his/her TOEFL scores reach 550 or when an ESL grade of B or higher has been
earned for two semesters.

Application Deadline
Standard admission requires that all application materials have a deadline of March
1 for the fall semester and October 1 for the winter semester. Late applicants may be
accepted at any time, depending on the availability of space in the program.

Graduation Requirements
A candidate must:
1. File an application to graduate, which must be given to the Records and
Advisement Office at least two months prior to the anticipated graduation date.
2. Complete the program with a minimum grade point average of 3.00.
3. Submit an gpproved Software Development Portfolio.

Softwar e Development Portfolio

Aspart of the program, each student isrequired to devel op and submit for approval
a portfolio describing significant software development projects in which the student
was involved. Software professionals taking the program part time may be able to
integrate their work experience with the devel opment of much of their portfolio. Full-
time students will typically gain the experience needed for their portfolio through
course projects and work opportunities. The portfolio will include a section on the
professional development and growth of the student aswell as other topics pertinent to
the student as he or she continues or begins a career in software engineering. Specific
guidelines detailing expected content are available on the School of Computing web
page (cs.southern.edu), but approval of the portfolio isat thediscretion of the student’'s
Portfolio Committee. Internships and part-time work are encouraged as they reinforce
what the student has learned and allows students to earn money while meeting their
course requirements.

Graduate Assstantship

A limited number of full-time graduate assistantships are available to assist
promising and deserving students. Assistantshipswill be awarded on a semester basis
only, and students must reapply each semester for renewal of their assistantship award.
Renewal of theawardisbased on academic performance, previousserviceperformance,
and is at the discretion of the Dean of the School of Computing. Graduate
assistantships help provide graduate students with financial resources necessary to
complete their degrees. Students who hold assistantships experience education and
professional benefits. The responsibilities and benefits of assistantships vary; but in
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general, students gain further instruction in techniques in their fields, hone their
research skills, acquire pedagogical experience necessary for an academic career,
develop professional skills, including leadership, interpersonal effectiveness, and
performance evaluation.

Class Schedule
Courses generally follow the semester calendar of the University. Late afternoon
and evening classes may be scheduled. Most classes meet once per week.

Softwar e Engineering Certificate
The Graduate Certificate program in Software Engineering consists of five core
courses plus one to three additional courses (18 to 24 credit hours) depending on the
student’s background in software engineering. All courses will apply toward the
requirements for the Master of Software Engineeringif the student choosesto complete
the graduate degree.

The Certificate CORE courses are as follows:

Courses Credit

SENG 500 Introduction to Object-Oriented Technology 3
SENG 505 Software Development Process 3
SENG 510 Software Architecture 3
3

3

SENG 520 Requirements and Domain Analysis
SENG 540 Testing and Quality Assurance

TOTAL 15

A minimum of three (3) hours from:

SENG 501 Fundamentals of Computer Science 3-9
SENG 502 Foundations of Software Engineering

SENG 503 Object-Oriented Design and I mplementation

SENG 597 Object-Oriented Project

Total Hours Required 18-24

Coursesfor the Master of Software Engineering
The Master of Software Engineering program consists of 36 hours of courses. The
time allowed from enrollment in the graduate program to the conferring of the Master
of Software Engineering degree may not exceed six years. In order to maintain
sufficient progressin the program, students should take at | east one course per semester.

The CORE courses are as follows:

Courses Credit
SENG 505 Software Development Process
SENG 510 Software Architecture
SENG 515 Distributed Systems and Security
SENG 520 Requirements and Domain Analysis

wWwww
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SENG 525 Project Management 3
SENG 530 Database Management Systems 3
SENG 535 Computer-Aided Software Engineering 3
SENG 540 Testing and Quality Assurance 3
TOTAL 24
Additional SENG Courses 12
Total Hours Required 36
M aster of Software Engineering Courses
SENG 500. Introduction to Object-Oriented Technology 3 hours

Prerequisite: Working knowledge of an object-ori ented language.
Objects, classes, inheritance, delegation, polymorphism, use-case analysis, object modeling,
domain analysis, patterns, distributed systems, design heuristics, implementation mechanisms.

SENG 501. Fundamentals of Computer Science 3 hours
A study of computer architecture, operating systems, programming language, data structures,
agorithms, and the interrelati onshi ps of these fundamental topics of computer science.

SENG 502. Foundations of Software Engineering 3 hours
Foundational concepts of software engineering as it applies to themanagement, development, and
maintenance of large software systems using the object-oriented paradigm. Implementation via
software components and database management systems.

SENG 503. Object-Oriented Design and | mplementation 3 hours
Prerequisite: SENG 502 or demonstrated equi valent competence.
A course to help students think and design softwarein termsof objects and their interfaces, and
to structuretheir code to reflect their designs. Introduces common difficultiesthat arisein design
and implementations, and then motivates object-oriented features as aids for overcoming those
difficulties.

SENG 505. Software Development Process 3 hours
Prerequisite: SENG 502 or demonstrated equi valent competence.
Methodology and notation; CMM, UML, OPEN, iterative/i ncremental process, rapid prototyping,
PSP, team dynamics, real-world practices.

SENG 510. Software Architecture 3 hours

Prerequisite: SENG 500, 501, 503 or demonstrated equivalent competence.
Frameworks, patterns, pattern languages, architectures.

SENG 515. Distributed Systems and Security 3 hours
Prerequisite: SENG 501, 503 or demonstrated equivalent competence.
Distributed computing; CORBA, Internet, Intranet, UNIX sockets, network issues 2-tiered, 3-
tiered, n-tiered client server computing and security.

SENG 520. Requirements and Domain Analysis 3 hours
Prerequisite or co-requisite: SENG 500 or demonstrated equi valent competence.
Requirementsanalysis; usecases, devd opa’/client interaction. Domain analysis; domain modeling,
business process re-engineering.
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SENG 525. Project Management 3 hours
Prerequisite: SENG 505.
Planning, tracking, metrics, performance evaluation, recruiting, retention, team building, quality
control, negotiation, risk analysis, legal issues, career planning.

SENG 530. Database M anagement Systems 3 hours
Prerequisite: SENG 502 or demonstrated equi valent competence.
OODBM s, object-to-relational mappings, data warehousing, mass storage systems.

SENG 535. Computer-Aided Software Engineering 3 hours
Prerequisite: SENG 502 or demonstrated equi valent competence.
Configuration management, analysis and design tools, teging tools, code generation, round-trip
engineering, software development tools and environments.

SENG 540. Testing and Quality Assurance 3 hours
Prerequisites: SENG 503 or demonstrated equivalent competence and SENG 505.
SO certification, systemstesting, testing OO componentsand systems testing distributed systems.
Inspections and walk-throughs.

SENG 545. Programming L anguages 3hours
Prerequisite: 501 or demonstrated equivalent competence.
Exception handling, execution environment, scripting, libraries as extensions of languages
deve opment environments, language design.

SENG 550. Human-Computer Interaction 3 hours
Prerequisite: SENG 500 or demonstrated equi valent competence.
User interface design, design for usability.

SENG 555. Reuse 3 hours
Prerequisite: SENG 510.
Repositories, classification, documentation, economics, libraries, management, technical issues,
organizing for reuse, classfication theory.

SENG 565. Topicsin Software Engineering 1-3 hours
Prerequisite: Consent of instructor.
Topicsselected from areas of softwareengineering not covered in other courses. May be repeated.

SENG 581. Telecommunications Software Systems 3 hours
Prerequisite: SENG 510.
Issues specific to the deveopment of telecommunications software systems; domain specific
architectures and patterns; industry standards.

SENG 582. Aerospace Softwar e Systems 3 hours
Prerequisite: SENG 510.
Issues specific to the devd opment of aerospace software systems; domain specific architectures
and patterns; industry standards.

SENG 590. Software Development Portfolio Preparation 1 hour
Help in the design and construction of the Software Development Portf alio.

SENG 592. Software Engineering Internship 1-3 hours
Prerequisites: 18 hours of graduate coursework and consent of school dean.
Students work at a relevant industry to obtain on-the-job software engineering experience,
preferably over an 8 to 12 week period during the summer. The program and supervisor must be
approved prior to registration. Each 150 clock hours count toward one credit hour. Procedures
and guidelines are available from the School.
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SENG 595. Directed Study in Software Engineering 1-3 hours
Prerequisites: Consent of instructor and school dean.
Individual or group work adjusted to meet particular needs of softwareengineering students. May
be repeated up to six hours.

SENG 597. Object-Oriented Project 1-6 hours
Prerequisites: Completion of six corecourses and consent of school dean.
A significant software engineering project will be undertaken. A written project proposal
specifying the scope of the prgject aswell as the deliverablesisrequired. May berepeated up to
six hours total.
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SCHOOL OF EDUCATION
AND PSYCHOLOGY

Dean: Alberto dos Santos

Faculty: Krystal Bishop, Charles D. Burks, Myrna Colon, Gerald Colvin,
Alberto dos Santos, Denise Dunzweiler, Leona Gulley, Carleton L. Swafford,
Penny Webster, Ruth WilliamsMorris

Adjunct Faculty: Robert Coombs

The mission of the School of Education and Psychology is to prepare professional
educatorsand psychologists at both undergraduate and graduate level swho can function
effectively inaculturally pluralistic society and who are dedicated to assisting students
in reaching their maximum potential in service to God and humanity.

The School of Education and Psychology is approved by the Tennessee State Board
of Education for the preparation of secondary and elementary teachers. The Master of
Science degreein School Counseling is also approved by the Tennessee State Board of
Education.

Programs Offered

The School of Education and Psychology offers a Master of Science degree with
three emphases in Counseling and a Master of Science in Education degree with five
emphases.

The emphases in Counseling are:
» Community Counseling
» Marriage and Family Therapy
» School Counseling

The emphases in Education are:

Curriculum and Instruction

Educational Administration and Supervision
Inclusive Education

Multiage Teaching

Outdoor Teacher Education

v vV v v Vv

MASTER OF SCIENCE
Community Counsding, Marriage and Family Therapy and
School Counsding

Objectives:

1. To enhance competency in several areas of counseling services.

2. To facilitate placement in the professional field.

3. To provide studies in preparation for more advanced programs.

4. To prepare candidates to obtain the appropriate credentials and/or licensure.
(Note: Each candidateisresponsiblefor the realization of thisgoal, as each state
has its own standards.)

5. To train candidatesto effectively serve others.
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Prerequisitesfor Admission

In addition to the admission requirements for graduate study, a candidate for the
Master of Science program with emphases in Community Counseling, Marriage and
Family Therapy, or School Counseling will comply with the following requirements:

1.

The completion of a minimum of nine semester hours in psychology or
behavioral sciences on the upper divison of the undergraduate level or on the
graduate leve, including one class in research and/or statistics.

The absence of any felony or pending prosecution for felony.

Two recommendations, including onefrom acollege professor and another from
a work supervisor, attesting to the qualities of the candidate in terms of
relationships and stability.

Aninterview by members of the psychol ogy areaof the School of Education and
Psychology to assess the candidate's values, commitment to multiculturalism,
attitudes, and communication skills. (The interview may take place before
admission or during the first session of classes.)

Academic records are examined to determine whether the applicant has
established a firm basis for graduate work in the proposed field of study. In
harmony with accepted academic practice for regular admission status, a
minimum of 3.0 grade point average on undergraduate credit or 3.0 average on
12 semester hours of graduate credit is required. Studentswith a grade point
average less than 3.0 may be considered for provisional admission on an
individual basis. Regular admission status will be granted if the provisional
student’ s GPA averages 3.0 or higher at theend of thefirst 12 graduate semester
hours.

The results of the required Graduate Record Examination General Test (GRE)
provide additional evidence of the applicant’s aptitude and knowledge.
Consideration is given to scholarly promise as well as achievement.
International students whosefirst language isnot English and who are applying
for on-campus programswill be exempt from taking the Graduate Record Exam,
but must submit their score on the Test Of English as a Foreign Language
(TOEFL).

Minnesota Multiphasic Personality Inventory results on record before the end
of the first session of classes.

Graduation Requirements

A candidate must:

1.

w N

Complete an application to graduate, which must be filed with the Records and
Advisement Office two months prior to the anticipated graduation date.
Complete the program with a minimum grade point average of 3.00.

Pass a written comprehensive examination designed by the faculty.

Pass an oral defense of a video case presentation and/or afinal position paper.
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Coursesfor Master of Science: Community Counsding Emphasis

The program includes 51 semester hours of courses and field practice. Additional
semester hours may be required by candidates who need to removedeficienciesor who
have particular interests.

The CORE courses are as follows:

PSYC 510
PSYC 516
PSY C 520
PSYC 521
PSY C 522
PSY C 526
PSY C 530
PSY C 553
PSY C 555
PSY C 560
PSY C 570
PSYC 575
PSY C 579
PSY C 580
PSY C 581
PSY C 590
PSY C 593
PSY C 600

TOTAL

Q
g

Courses

Advanced Lifespan Devel opment

Career Counseling

Principles of Counsding

Psychopathology

Theories of Personality

Ethicsand Legal Aspects of Counseling
Assessment and Appraisal

Group Therapy and Procedures

Theories and Techniques of Psychotherapy
Multiculturalism Seminar

Counseling in Community Agencies
Administration of Counseling Services
Clinica Practicum |

Clinical Practicum II: Community Counseling
Clinical Internship: Community Counseling
Marriage and Family Therapy |

Child and Adolescent Problems and Treatment
Psychological Research and Statistics

|-l>(40004>|—‘l\)0000l\)000000l\)0000000000
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Candidates who wish to meet the requirements for the state licensure exam need a
minimum of nine (9) additional hours to equal the recommended sixty (60) hours:

Select nine (9) hours from the following courses:

PSY C 515 Drugs and Addictions

PSYC 524
PSY C 550
PSY C 551
PSY C 558
PSY C 591
PSY C 595

Gerontological Counseling

Psychology of the Religious Experience

Psychology of the Exceptional Child

Crisis Counseling

M arriage and Family Therapy |1

Independent Study 1-

WWNWWNN
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The program includes 60 semester hours of courses and field practice.

Coursesfor the Master of Science:

Marriage and Family Therapy Emphads

The CORE courses are as follows:

PSYC 510
PSYC 516
PSY C 520
PSYC 521
PSY C 522
PSY C 526
PSY C 530
PSY C 553
PSY C 555
PSY C 560
PSYC 579
PSY C 580
PSYC 581
PSY C 585
PSY C 590
PSY C 591
PSY C 592
PSY C 600

TOTAL

Courses

9]
g

Advanced Lifespan Devel opment

Career Counseling

Principles of Counsding

Psychopathol ogy

Theories of Personality

Ethicsand Legal Aspects of Counseling
Assessment and Appraisal

Group Therapy and Procedures

Theories and Techniques of Psychotherapy
Multiculturalism Seminar

Clinica Practicum |

Clinical Practicum Il: Marriage and Family Therapy
Clinical Internship: Marriage & Family Therapy
Physiological Psychology

Marriage and Family Therapy |

Marriage and Family Therapy 11

Marriage and Family Therapy Il1

Psychological Research and Statistics

Select nine (9) hours from the following courses:

PSYC 515
PSYC 524
PSY C 550
PSYC 551
PSY C 565
PSY C 570
PSYC 575
PSY C 593
PSY C 595

Drugs and Addictions

Gerontological Counseling

Psychology of the Religious Experience
Psychology of the Exceptional Child

Topics in Psychology

Counseling in Community Agencies
Administration of Counseling Services

Child and Adolescent Problems and Treatment
Independent Study

Total Hours Required
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Coursesfor Master of Science: School Counseling Emphasis

This program includes 50 semester hours of courses and field practice. Additional
semester hours may be required of candidates who need to remove deficienciesor who
have particular interests. Because of the State of Tennessee certification requirements,
school counselor candidates without prior teaching experience will need to participate
in a semester long orientation experience, including observation, participation in and
analysis of classroom teaching, in a school setting, as an early part of their academic

program.
The CORE courses are as follows:

Courses

9]
g

EDUC 520 Theories of Learning

EDUC 541 Principles of Counsding

PSYC 506 Developmental Psychology—Growth Years
PSYC 515 Drugs and Addictions

PSYC 516 Career Counseling

PSYC 526 Ethicsand Legal Aspects of Counseling
PSYC 530 Assessment and Appraisal

PSYC 551 Psychology of the Exceptional Child

PSYC 553 Group Therapy and Procedures

PSY C 558 Crisis Counseling

PSYC 560 Multiculturalism Seminar

PSYC 577 Administration of School Counseling Services
PSYC 579 Clinicd Practicum |

PSYC 580 Clinical Practicum I1: School Counseling
PSYC 581 Clinical Internship: School Counseling

PSY C 593 Child and Adolescent Problems and Treatment
PSYC 600 Psychological Research and Statistics

TOTAL

Select sx (6) hoursfrom the following courses:

EDAD 524 Foundations of Educational Administration

EDCI 545 Foundations of Curriculum Development

EDCI 546 Improving Instruction

EDCI 570 Educational Assessment

EDMM 565 Developmentally Appropriate Practice in the Multiage Classroom
EDMM 577 Diagnosis and Remediation of Reading Difficulties
EDOE 593 Adventure-based Counseling

EDUC 530 Technology and the Educator

PSYC 590 Marriage and Family Therapy |

PSYC 595 Independent Study
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MASTER OF SCIENCE IN EDUCATION

Objectives:

1.

o w

To provideknowledge about school administration, educational curriculum, and
effective methods used in elementary, secondary, and college classrooms.

To enhance the proficiency of career educators in their chosen areas of
specidization.

To instill in students the desire to effectively serve others.

To encourage students to perceive education as an on-going process.

To lead students to a broad vision of education as atool for analyzing and
processing social trends.

Prerequisitesfor Admission

In addition to the admission requirements for graduate study, a candidate for the
Master of Science program in Education will comply with the following requirements:

1.

Academic records are examined to determine whether the applicant has
established a firm basis for graduate work in the proposed field of study. In
harmony with accepted academic practice for regular admission status, a
minimum of 3.0 grade point average on undergraduate credit or 3.0 average on
12 semester hours of graduate credit is required. Students with a grade point
average of less than 3.0 may be considered for provisional admission on an
individual basis. Regular admission status will be granted if the provisonal
student’ s GPA averages 3.0 or higher at the end of thefirst 12 graduate semester
hours.

Completion of a minimum of nine (9) semeger credits in education courses.
Generally, candidates who have graduated from undergraduate education
programseasily fulfill thisrequirement. Candidateswho have not completed this
requirement may begranted provisional admission for a period of time mutually
agreed upon with the Dean. Candidates for the Master of Science in Education
with an Outdoor Education emphasisare exempt from this requirement, but are
required to beinterviewed prior to admittance to this program.

The results of the required Graduate Record Examination General Test (GRE)
provide additional evidence of the applicant’s aptitude and knowledge.
Consideration is given to scholarly promise as well as achievement.
International studentswhosefirst languageis not English and who areapplying
for on-campus programswill be exempt fromtaking the Graduate Record Exam,
but must submit their score on the Test Of English as a Foreign Language
(TOEFL).

Graduation Requirements

A candidate must:

1.

2.
3.

Complete an application to graduate, which must be filed with the Records and
Advisement Office two months prior to the anticipated graduation date.
Complete the program with aminimum grade point average of 3.00.

Pass a written comprehensive examination designed by the faculty and/or
present a cumulative portfolio (Outdoor Education emphasis).
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Coursesfor the Master of Sciencein Education

The CORE courses are as follows:

Courses

EDUC 520 Theories of Learning

EDUC 530 Technology and the Educator
EDUC 541 Principles of Counsding

EDUC 560 Educating for a Global Community
EDUC 590 Educational Statistics

EDUC 594 Research Design

TOTAL
One of the following emphasesisto be selected:
Emphassin CURRICULUM AND INSTRUCTION

Thefollowing coursesare required:

EDCI 545 Foundations of Curriculum Development
EDCI 546 Improving Instruction

EDCI 560 Curriculum Design

EDCI 570 Educational Assessment

EDCI 580 Fied Work

EDUC 599 Master’s Research Project

Subtotal

Select three(3) hours from the following courses:

EDAD 524 Foundations of Educational Administration

EDCI 535 Philosophy of Education

EDCI 565 Seminar: Trends in Education

EDIE 501 Inclusive Education in the Regular Classroom

EDMM 577 Diagnosis and Remediation of Reading Difficulties

EDOE 503 Principles and Concepts of Outdoor Education

EDOE 504 Fidd Experience in Principles and Concepts of Outdoor Ed

Total Hours Required
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Emphasisin EDUCATIONAL ADMINISTRATION & SUPERVISION

Thefollowing courses are required:

EDAD 524 Foundations of Educational Administration
EDAD 545 Supervision of Instruction

EDAD 570 Personnel Administration

EDAD 574 Legal Aspectsof Education

EDAD 575 Internship in Administration

EDAD 579 School Finance

EDCI 545 Foundations of Curriculum Development

Subtotal

Select two (2) hours from the following courses:

EDAD 576 School Public Relations

EDAD 578 Educational Facilities Planning

EDAD 595 Independent Study in Educational Administration
EDUC 599 *Master's Research Project

Total Hours Required
*Required for off-campus sites

Emphasisin INCLUSIVE EDUCATION
(Special Needsin the Regular Classroom)

Thefollowing coursesare required:

EDIE 501 Inclusive Education in the Regular Classroom
EDIE 531 Behavior Management of Exceptional Individuals
EDIE 541 Assessment of Exceptional Individuals

EDIE 557 Leadership in Inclusive Education

EDIE 567  Curriculum and Strategies for Children with Learning Differences

EDIES580 Fidd Work

Subtotal

Select three (3) hoursfrom the following courses:

EDIE 512 Counseling and Psychology of Exceptional Individuals

and their Families
EDIE 595 Independent Study in Inclusive Education

EDMM 577 Diagnosis and Remediation of Reading Difficulties

EDUC 599 Master’s Research Project

Total Hours Required
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Emphasisin MULTIAGE TEACHING

Thefollowing courses are required:

EDMM 527  Curriculum Deveopment in Multiage Classrooms 3
EDMM 537 Teaching Strategiesin Multiage Classrooms 3
EDMM 557 Leadership of Multiage Classrooms 3
EDMM 565 Developmentally Appropriate Practicein the Multiage Classroom 3
EDMM 567 Exceptional Studentsin Multiage Classrooms 3
EDMM 580 Field Work 2
Subtotal 31
Select three (3) hoursfrom the following courses:

EDMM 577 Diagnosis and Remediation of Reading Difficulties 3
EDMM 585 Workshop in Multiage Teaching 2
EDMM 595 Independent Study in Multiage Teaching 1-3
EDUC 599 Master’s Research Project 3
Total Hours Required 34

Emphasisin OUTDOOR TEACHER EDUCATION

This program is designed for classroom teachers, outdoor professionds, youth
workers or anyone who wants to use more effectively God’ s book of naturein teaching
and outdoor programming. Generally, the classes and field experiences involve
examining, evaluating, developing, and implementing outdoor education programs.
Activities, such as canoeing, kayaking, backpacking, and rock climbing, areincluded
as part of many of the courses, but are not the primary focus. Students can complete
their coursework in three to four semesters, plus a one-semester internship or research
project in outdoor education by attending summer classes in June and July or
participating in fal and winter sessions that require them to be on campus for two
weeks each semester. This makesit possiblefor outdoor professionals to arrange their
work schedules, so they can compl ete thisprogram and continueto work. They will be
required to complete assignments, work on projects, and be in contact with their
professors and fellow studentsthroughout the entire semester according to individual
schedules outlined for each class.

The CORE courses are as follows:

EDOE 538 Technology in Outdoor Education 2
EDOE 543  Outdoor Ministries for Teachers and Youth Leaders 2
EDOE 593  Adventure-based Counseling 2
EDUC 520 Theories of Learning 2
EDUC594 Research Design 2
TOTAL 10
Thefollowing courses are required:

EDOE 503  Principles and Concepts of Outdoor Education 2
EDOE 504 Fied Experience in Principles and Concepts of Outdoor Educ 1
EDOE 513  Nature Study 2
EDOE 514  Field Experience in Nature Study 1
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EDOE 523  Leadership in Outdoor Education 2
EDOE 524  Field Experience in Leadership in Outdoor Education 1
EDOE 533  Developing Outdoor Teaching Sites 2
EDOE 534  Field Experience in Developing Outdoor Teaching Sites 1
Subtotal 22
Electives

Select twelve (12) hours from the following courses:

EDOE 525 Interpretation of Cultural and Historical Resources 2
EDOE 539  Outdoor Recreation 1-2
EDOE 553  Ecology Education 2
EDOE 563 Introduction to Wilderness Stewardship 2
EDOE 565  Writing about Nature/Journaing 1-2
EDOE 568 Nature Photography 1-2
EDOE 573  Outdoor Curriculum and Methods, Grades 1 - 6 1-2
EDOE 574  Outdoor Curriculum and Methods, Grades 7 - 12 1-2
EDOE 575 Internship in Outdoor Education 1-2
EDOE 585  Workshop in Outdoor Education 1-2
EDOE 595 Independent Study in Outdoor Education 1-3
EDUC590 Educational Statistics 3
EDUC599 Master’'s Research Project 3
Total Hours Required 34

COURSES
EDAD 524. Foundations of Educational Administration 3 hours

This course discusses the purposes, organization, and administration of educationa programs and
ingtitutions; the structure and control of school systems; the nature of administration; and
conceptual foundations of educational administration.

EDAD 545. Supervision of Instruction 3 hours
Designed for principals, superintendents and instructional supervisors concerned with the
improvement of teaching and learningthrough instructional | eadershipand professional supervision.

EDAD 570. Personnel Administration 3 hours
Explanations of personnel policy determination; procedures employed in recruitment, selection,
appointment and induction of personnel; the formulation and administration of salary schedules;
provisions for professional welfare and in-service improvement of personnel.

EDAD 574. Legal Aspects of Education 3 hours
Legal issues affecting teachers and educational administrators, including governmental relations,
church-state issues, teacher employment, student control, children's rights, special services and
school board operations and procedures.

EDAD 575. Internship in Administration (by arrangement) 1-2 hours
Planned administrative field expeience in a school, school district, or educational agency; a
practical or creaive project dealing with an actual sStuation in an educational institution under
supervision of a faculty member in the area of educational administration. Plan approval and
permission of supervisor isrequired one semester in advance of registration. This course may be
repeated.
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EDAD 576. School Public Relations 2 hours
The interpersonal process in educational organizations, communications and group dynamics for
educational administrators. A study of the means for securing cooperative educational planning
through mutual understanding between the school and its public.

EDAD 578. Educational Facilities Planning 1 hour
A study of procedures in school plant planning: selecting a site, determining educational
specificaions for the building, selecting and working with an architect and managing school
facilities.

EDAD 579. School Finance 3 hours
Financial and economicissuesaffecting educational institutions, i ncluding school support, costs of
education, sources of school revenue and schod budgeting processes. A study of school financial
statements and budgets.

EDAD 595. Independent Study in Educational Administration 1-3 hours
Individual research/study project in educational administration under the supervision of agraduae
studies prof essor. This course may be repeated.

EDCI 517. Educational Psychology 3 hours
The study of psychological information and i ts applicati on to the process of teaching and learning.
This course covers theories of learning, pupil characteristics, pupil variability, motivation,
classroom management, information processing, assessment, etc.

EDCI 535. Philosophy of Education 3 hours
Thestudy of philosophical conceptsasthey apply to education. Scriptural principlesand Christian
education principles as expounded by E. G Whiteare also covered.

EDCI 545. Foundations of Curriculum Development 3 hours
Thefoundati onsof curriculum development are studi ed. Emphasi sisplaced on the relationship of
curriculum deve opment to the designing, implementation, and assessment of curriculum at any
level.

EDCI 546. Improving Instruction 3 hours
Thestrength and effectiveness of teachingmodels arepresented. Innovati onin lesson preparation,
delivery and assessment are studied aswell as integrating technology in the classroom. Students
developtheir ability to reflect on their own teaching performance and becomeskilled in supporting
other teachers.

EDCI 560. Curriculum Design 3 hours
Prerequisite: EDCI 545.
This courseis desgned to help educators who seek to analyze, deveop, and improve curricula at
specific levels of schooling.

EDCI 565. Seminar: Trendsin Education 3 hours
Trends and issues in curriculum and instruction are discussed, as well as ideas of educational
reformers and recognized leaders, and their critics.

EDCI 570. Educational Assessment 3 hours
Designed to increase the student’s understanding and application of traditional and innovative
techniques of educational assessment including use of technol ogical resources. Both learning and
teaching assessment are covered.

EDCI 580. Field Work 2 hours
Supervised curriculumandi nstructi on experiencein approved educationa institutionsand agencies
All areasfrom elementaryto higher education may be considered. Arrangement for thiscourseneed
to be made a minimum of three months ahead of time.
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EDCI 595. Independent Study 1-3 hours
Individual research/study project in curriculum and instruction under thesupervision of agraduate
professor.

EDIE 501. Inclusive Education in the Regular Classroom 3 hours
A comprehensive foundations survey of the psychological and educational problems faced by
exceptional children in the regular dassroom. Consideration isgiven to exceptionalities such as
hearing impairment, speech and language difficulties, mental retardation, learning disabilities,
emotional disturbance, visual impairment, physical handicaps, and the gifted child. Proceduresfor
including the exceptional child into theregular classroom are emphasized.

EDIE 512. Counseling and Psychology of Exceptional Individuals
and Their Families 3 hours
Considerati on and practice of counseling techniquesfor use with exceptional individuds and their
families. Included is a discussion of the psychological aspects of exceptionality, including
giftedness, and disabilities in language, sensory, physical, intellectual, perceptual, and emotional
areas with implicationsfor counsding and classoom learning.

EDIE 531. Behavior Management of Exceptional Individuals 3 hours
In-depth examination and adminisration of variousmodels and techniques for the management of
exceptional individuds within the classroom, home, and community.

EDIE 541. Assessment of Exceptional Individuals 3 hours
Examinati on and adminigration of assessment measures for exceptional individuals. On-sitefield
experience required. Teachers will learn how to administer screening instruments and draw
instructional implications from these Case sudies will bereviewed and teachers will be assi sted
in determini ng when a student should be referred for further professional testing.

EDIE 557. Leadership in Inclusive Education 3 hours
A philosophical and practical coursedesigned for teachersto develop leadership in organizational
skills and planning strategies for inclusive classrooms and schools. A review of historical and
current research in inclusive school communities and the administration of these schoolswill be
included.

EDIE 567. Curriculum and Srategies for Children with
L earning Differences 3 hours
Planning, developing and implementing curriculum for exceptional students. Study will include
the identification of students with special learning needs and strategies for incluson in the
multiage classroom. A special emphasisis given to cognitive studies. (Credit not givenif EDMM
567 has been taken.)

EDIE 580. Field Work 2 hours
Prerequisite: Completion of 12 hours of Inclusive Education classes.
Designed to meet the particular needs and interests of theindividual participant. Action research
formsthebasis for fidd work.

EDIE 595. Independent Study in Inclusive Education 1-3 hours
Individual research/study project in special educetion in the regular dassroom under the
supervision of a graduate studies professor. Must be conducted at a school where exceptional
children arein the regular classroom.

EDMM 527. Curriculum Development in Multiage Classrooms 3 hours
A study of curriculum modelsthat facilitate integrated, thematic instruction. Analysis, evaluation
and appli cation of learning theori esin the assessment, deve opment and eval uation of curriculum
for multiage classrooms.
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EDM M 537. Teaching Srategiesin Multiage Classrooms 3 hours
A practical course designed to immersestudents in thetheory and practiceof reading and writing
workshops. Additional multiage strategies are reviewed including (a) cooperative learning
structures, (b) creating an enriched environment, ©) honoring learning styles, and (d) Dimensons
of Learning.

EDMM 557. L eader ship of Multiage Classrooms 3 hours
A review of the history and research of multiage classrooms. Study will include the administration
and marketing of smadl, non-traditional schools. Also included is the enhancement of
communication skillsand leadership role when interacting with parents, school board members,
school board in session and constituents.

EDMM 565. Developmentally Appropriate Practicein the
Multiage Classroom 3 hours
An advanced study of the developmental characteristics and needs of students in primary and
middle grades. This study will be applied to designing developmentally and educationally
appropriate experiences across age and gradelevels.

EDM M 567. Exceptional Studentsin Multiage Classrooms 3 hours
Study will include both the identification of students with exceptional needs and methods of
differentiating instruction in the inclusion classoom. There will be an emphass on usng
appropriate and ongoing classroom assessments to inform curriculum and instruction (Credit not
permitted if EDIE 567 has been taken.)

EDMM 577. Diagnosis and Remediation of Reading Difficulties 3 hours
Exami nesthe various causes of reading difficultiesand theinstructional procedures strategies and
materids for remediating those difficulties.

EDMM 580. Fidd Work 2 hours
Prerequisite: Completion of a minimum of six hours of Multiage courses.
Designed to meet the particular needs and interests of the individual participant. Action research
forms thebasis for fidd work.

EDM M 585. Workshop in Multiage Teaching 1-2 hours
Prerequisite: Completion of a minimum of six hours of Multiage courses.
Principles of workshop design, preparation, and presentation are incorporated into an actual
workshop presented by the student.

EDM M 595. Independent Study in Multiage Teaching 1-3 hours
Prerequisite: Completion of a minimum of six hours of Multiage courses.
Individual research/study projectin multiage teachi ng under the supervision of agraduate studies
professor.

EDOE 503. Principles and Concepts of Outdoor Education 2hours
Co-requisite: EDOE 504.
Basic concepts and the history of the outdoor education movement. Scope of contemporary
programs in the U.S. and abroad. Examination of the teaching of learning processes relevant to
outdoor and environmental education. An additional Iab fee will be required.

EDOE 504. Field Experiencein Principles and Concepts of 1 hour
Outdoor Education
Co-requisite: EDOE 503
Experiences in this course are designed to support and supplement the theoretical foundations
presented in Principles and Conceptsof Outdoor Education (EDOE 503) by on-site examinations
of schools, nature centers, and residential camps.
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EDOE 513. Nature Sudy 2 hours
Co-requisite: EDOE 514
A field course for teachers and outdoor leaders to increase their knowledge, confidence, and
awareness of nature. Interpretation of urban and rural wildlife that could be encountered by the
teacher and students in the outdoor classroom will be covered. An additional 1eb fee will be
required.

EDOE 514. Field Experience in Nature Study 1 hour
Co-requisite: EDOE 513.
The experiences in this course are designed to support and supplement thelectures presented in
Nature Study (EDOE 513) and provide practical field experiencesfor hel ping outdoor teachersin
using field keys, observing nature, and acquiring skills needed for studying plants and animalsin
avariety of habitats.

EDOE 523. L eader ship in Outdoor Education 2hours
Co-requisite: EDOE 524.
This course is for outdoor leaders and gives training in planning, organizing, and implementing
outdoor programs for children, youth, and adults. Experiences indude evaluating the operations
of camp, recreation and residential programs.

EDOE 524. Field Experiencein Leader ship in Outdoor Education 1 hour
Co-requisite: EDOE 523.
Theexperiencesin this course aredesigned to support and supplement thetheoretical foundations
presented in Leadership in Outdoor Education (EDOE 523) and to provide opportunities to
conduct on-site evaluations of outdoor education programs, their curricul a, staffing, and financial
management.

EDOE 525. Interpretation of Cultural and Historical Resources 2 hours
This coursewill enphasizethe development of living history programs that focus on the lifestyle
of people from varioustime periods, such astheAge of Exploration, theEarly Colonial Period, the
Reva utionary War, the Jeffersonian Era, and the Civil War. Participants will learn to recreate a
historical period by dressingin period clothing and participainginrealistic activities. Labfeewill
be charged for materials and supplies.

EDOE 533. Developing Outdoor Teaching Sites 2 hours
Co-requisite: EDOE 534.
Thisis an intensive seminar designed to provide practical field experience in developing awide
range of activitiesfor the school yard, park or usein aresident facility. Participantsin this seminar
will develop materials in the evenings and implement them the following day at a camping or
environmental school site An additional lab fee will be required.

EDOE 534. Field Experience in Developing Outdoor Teaching Sites 1 hour
Co-requisite: EDOE 533.
This courseis desgned to support and supplement Deve oping Outdoor Teaching Sites (EDOE
533) and to provide practical fidd experiencesin developing curriculum, aswell astrails, gardens,
ropes courses, or other physical needs of an outdoor site. The studentswill complete a project at
acamp, nature center, or school yard site.

EDOE 538. Technology in Outdoor Education 2 hours
Thiscoursewill provide participants with knowledge in using various types of equipment usedin
surveying, sampling, or collecting data for biological research. Sudents will work with
professionals in the fidd to develop the skills needed to use equipment, and then learn ways to
involve ther students in similar activitiesin the outdoor classroom.

EDOE 539. Outdoor Recreation 1-2 hours
Various skills may be taught under this course heading. This course may focus on one of the
following: sailing, backpacking, snow skiing, rock climbing, spelunking, canoeing, or kayaking.
It may be repeated with different skill emphases. It will be taught at a location suitable for the
particular activity being offered. An extralab fee will be charged.



School oF Ebucation anp PsychoLoey 61

EDOE 543. Outdoor Ministriesfor Teachersand Youth Leaders 2 hours
This seminar will focus on the use of nature study to lead children and youth to Christ. It is
designed for teachers and youth leaders who want to learn more about using nature as atool for
witnessng. Participants will learn to use nearby and/or familiar locations for environmental
understanding and inspiration.

EDOE 553. Ecology Education 2 hours
A study of the interrelationships of plants, animals, and their environment. Field work will
introducethe teacher to actual activities and simple sampling techniques that can be reproduced
inthe classroom and outdoor teaching site. Lab feewill berequired for equipment to be taken back
to the teacher’ s classroom.

EDOE 563. Introduction to Wilder ness Sewar dship 2 hours
An intensive back country camping course to be taught entirely in the field. It will provide the
student with basi c knowl edge and understanding of minimal environmental impact on naturewhile
pursuingoutdoor recreational activities. Professiond reading will berequired prior tothetripfrom
writers such as Thoreau, Leopold, Muir, Carson and other voi ces of stewardship. Field trip fee
will be charged for food and transportation.

EDOE 565. Writing about Nature/Journaling 1-2 hours
Thisclasswill hdp the student explore the natural world through journaling. It focuses on writing
and revigng ajournal. Thefollowing will be discussed: the creative process, and the elements of
good writing, including the discovery process, writing introductions and conclusions, using
concrete and specific language and appropriate style.

EDOE 568. Nature Photography 1-2 hours
A theoretical and practical study of photography as a means of communicating and recording
nature. Topicswill include outdoor lighting, composition, exposure, color, and choasi ng equi pment
and film for nature photography. Students need their own cameras. A lab fee will be charged for
film processing.

EDOE 573. Outdoor Curriculum and Methods, Grades 1 - 6 1-2 hours
Thiscoursemay focuson any of thefollowing areas of emphasis: art, music, language arts, math,
social studies, science, technology, health and physical education. The student will collect and
organize a file of teaching materials appropriate for outdoor education and evaluate outdoor
education activities. Twenty hours (20) of field experiences in slected outdoor schools and
attendanceat selected professional meetingsareconsidered apart of thiscourse. (Oneto two hours
may be taken in each enphasis.)

EDOE 574. Outdoor Curriculum and Methods, Grades 7 - 12 1-2 hours
This course may focus on any of thefollowing areas of emphasis: English, history, math, social
studies, science, technology, health and physical education. Studentswill cdlect and organize a
file of teaching materials appropriate for outdoor education and evaluate outdoor education
activities. Twenty (20) hours of field experience in selected outdoor schools and attendance at
selected professional meetings are considered a part of this course.

EDOE 575. Internship in Outdoor Education 1-2 hours
An internship designed to meet the particular needs and interests of the individual participant.
Internship will be conducted in cooperation with a day or resident outdoor education facility.

EDOE 585. Workshop in Outdoor Education 1-2 hours
Variousskillsmay be offered under thiscourseheading. Included are scubadiving, lifeguarding,
water safety instructor training, first aid and CPR training, aswell as training in wilderness first
aid, first responder, and other typesof certification. Thiscourse may berepeated with different
topics. Theclasswill betaught inalocation suitablefor the activity being offered. A lab feewill
be required.
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EDOE 593. Adventure-based Counseling 2 hours
A survey courseintroduci ng teachers, camp professi onals, and other outdoor professonalsto the
field of adventure-based counseling. Adventure games, initi ative problems, and trust activitieswill
be used toguide the classin theory, concepts, methods, and phil osophy of educati onal, vocational,
health, and civic/ethical/socid guidance.

EDOE 595. Independent Study in Outdoor Education 1-3 hours
Prerequisites: EDOE 503 and consent of the School of Education and Psychology.
Individual research/study project in outdoor educati on under the supervision of agraduate studi es
professor. May be conducted at a school or camp site.

EDUC 520. Theoriesof Learning 2hours
A Biblicd view of thelearner and the learning process is used to examine current approaches to
learning theory. Behavioristic and cognitive-field learning theories, aswell as teaching practices,
are examined as they rdate to theoretical perspectives. Theoretical principles are then used to
devise practical teaching methodologies.

EDUC 530. Technology and the Educator 2 hours
Study and analysis of theintroduction of technology into the learning environment. The course
looks at related i ssues from both teacher and student perspective. | ssuesinclude philosophy of and
need for technology, the Internet, learning outcomes associated with the use of technology,
implementation of, and problems associated with technology in the learning environment, and
technology related to professional development. This courseis delivered only on-ling, thus some
basic computer skillsare needed.

EDUC 541. Principles of Counseling 3 hours
Theories, processes, issues, specialities, and trends in counseling are studied. The counselor's
personality and multicultural, ethical, and legal issues are presented. Practice in the basic
techniques of counselingis given.

EDUC 560. Educating for a Global Community 2hours
The study of selected patterns for educating children and youth in a global setting.
Multiculturalism issues and trends are discussed.

EDUC 590. Educational Statistics 3 hours
This courseis desgned to provide the basic knowledge of descriptiveand inferential datisticsto
be applied to educational research: measure of central tendency and variability; corrdation and
regression; testing of hypothesis using the normal; binomial, t, F, and chi-square distribution.

EDUC 594. Research Design 2 hours
Fundamentals of research methodology applicable to curriculum, instruction, and other areas of
educational inquiry. Analysis, critical reading, evaluation, and application of research needed for
development of skillsin research proposals.

EDUC 599. M aster’sResearch Project 3 hours
Thisis a concentrated study on a problem or issue to be examined in the light of research. The
student is urged towork closely with his/her advisor during each phaseof the development of the
research project.

PSY C 500. Individual Study and Research 1-3 hours
Individual study and research in psychology, especialy designed to make up deficienciesin a
student’s undergraduate degree. This class is designed to make up deficiencies in a student’s
undergraduate preparation and is not applicableto the graduate degree program.

PSY C 506. Devdopmental Psychology—Growth Years 3 hours
A study of human growth and development emphasizing the rdationship that exists between
physical, cognitive, emotional, and social aspects and its importance for the individual.
Multicultural similarities and differences are also considered.
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PSY C 510. Advanced Lifespan Development 3 hours
Issues in development throughout the life cycle are studied. The impact of early physical,
cognitive, and psychologica developmental issues and the effects of significant periods of life
changes are considered along with their impact on family and community systems

PSY C 515. Drugs and Addictions 2 hours
A comprehensive study of drugs and addictions associated with the growth years. The role of
schools to educate and treat addictionsand drug-rd ated behaviorsis analyzed.

PSYC 516. Career Counsding 3 hours
Vocational and academi ¢ information; vocationa theories, trends, and experiential approach to
career choices; study of how changes in society and technology bring about changes in the
academic and work world. Guidance centers, vocational interest testing, guidancetechnology, and
materids are also considered.

PSY C 520. Principles of Counseling 3 hours
Theories, processes, isaues, specidlities, and trends in counseling are studied. The counselor's
personality, and multicultural, ethicd, and legal issues are presented. Practice in the basc
techniques of counselingis given.

PSY C 521. Psychopathology 3 hours
Prerequisite: PSY C 520.
The course emphasizes diagnostic criteria for the disordersincluded in DSM-IV. A descriptive
approachisadopted. Mental disordersin termsof their behavioral signsand symptomsaredefined
and categorized on the basis of their shared characteristics. Cultural variationsin symptoms are
discussed with each disorder. Gender and age-rel ated features of the disorders are also described.

PSYC 522. Theories of Personality 3 hours
Theories of personality and human behavior are analyzed in the light of social redlities and
learning theories. Factors such as communication, multiculturalism, cybernetics, etc. are
considered as explanations and examples of human social structures.

PSY C 524. Gerontological Counseling 2 hours
This course analyzes developmental factors related to old age and focuses on ways to guide and
help senior citizens to solve personal problems.

PSY C 526. Ethics and L egal Aspects of Counseling 2hours
Analyzes counsding ethicsand legal factorsrd atedto thecounsding profession. Real case studies
are considered.

PSY C 530. Assessment and Appraisal 3 hours
Theoretical principles and practical applications of standardized instruments used in counsding
and education. This course coversthe sel ection, admini stration, i nterpretation and reporting of the
results of appropriate instruments of assessment. Emphasis is placed on personality, aptitude,
achievement, and pathological testing.

PSY C 550. Psychology of the Religious Experience 3 hours
Psychological factors involved in the experiencing of religion with an emphasis on the systemic
spiritual experienceare studied. Consideration isgiven to morality, ethics, and valuesin terms of
contemporary psychology as related to character development in the person. Implications of
spirituality in thetherapeutic context are explored.

PSY C 551. Psychology of the Exceptional Child 3 hours
The study of exceptional individuals with consideration of intervention techniques. Special
attention is given to academic, behavioral, and vocational concerns.
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PSY C 553. Group Therapy and Procedures 3 hours
Prerequisite: PSY C 520
Group therapy dynamics, leadership, stages are studied. Group populations and typesof groups
are discussed.

PSY C 555. Theories and Techniques of Psychother apy 3 hours
The study, diagnosis and treatment of psychological and behavioral disorders. Psychodynamic,
humanistic, behavioral, cognitive, family, group and feminist therapies, community psychology
and crisisintervention aredescribed. |ssues rdated to elderly clients and members of culturally-
diverse groups are discussed.

PSY C 558. Crisis Counseling 2 hours
A study of mgj or theoriesand strategiesfor identifying and treating crises which affect individuals
in both community agency and school settings.

PSY C 560. Multiculturalism Seminar 2 hours
Study of contemporary issues related to multicultural settings. Topics are selected according to
interest and to satisfy specific individual needs.

PSY C 565. Topics in Psychology 1-3 hours
Selected topics in psychoogy chosen from such areas as religion, ethics child and/or youth
psychology, practice of school counsding, etc. This course may be repeated with an appropriate
changein topic.

PSY C 570. Counseling in Community Agencies 3 hours
Emphasizes developmental and preventative modalities asindicated by the community counsding
discipline, along with a noted emphass on education, growth and short-terminterventions. This
course includes the completion of a position paper.

PSY C 575. Administration of Counseling Services 3 hours
The standards of counseling practice, procedures, paperwork, and issues rd ated to private, group,
and state fadlities are studied. Emphasis is placed on the needs of the client and the
professionalism of the servicerendered.

PSYC 577. Administration of School Counseling Services 3 hours
The organization, administration, and coordination of counseling services in schools or school
systems is the focus of this course. Includes methods of enhancing teamwork in the school
community, as well as designing, implementing, and evaluating of aschool counseling programs.

PSYC 579. Clinical Practicum | 1-2 hours
Orientation to thefield experience. Thestudent will be oriented through the use of books, videos,
presentations, discussion, observation, and practice sessions.

PSY C 580. Clinical Practicum Il: School Counseling 1 hour
Prerequisites: EDUC 541; PSY C 502, 526, 553, 579.
Supervised field experiencein educational settings A minimum of 100 hoursof direct observation
and classroom work, practice of counseling skills and consultation in a school setting is required.
The student must attend aweekly hour-longindividud supervision sesson with a supervisor and
attend a weekly 1-1/2 hour group supervision. Video-taping of counseling sessions i s essential.
A lab feeisrequired.

PSY C 580. Clinical Practicum Il: CC/MFT 1 hour
Prerequisites: PSY C 520, 526, 553, 555, 579.
Supervised field experience in a psychological setting. A minimum of 100 hours of direct
observation, consultation in the clinical area, and practice of counseling skills is required. The
student must attend a weekly hour-long individual supervison sesson with a supervisor and a
weekly 1-1/2 hour group supervision. Videotagping of counseling sessionsis essential. A lab fee
isrequired.
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PSYC 581. Clinical Internship: Community Counseling 4 hours
Prerequisites: PSYC 580; Completion of 42 semester hours in degree program.
Supervised field experiencein a community agency. A minimum of 600 hours of clinical work
is required. At least 240 hours will be direct client contact in the capacity of a community
counselor. A widerangedf clientswill bechosen. Thisinternshipwill be done under thedirection
of acertified or licensed professonal and will also include consultation with an assigned faculty
supervisor, research on clinical issues, and attendance at a weekly supervision group.

PSYC 581. Clinical Internship: Marriage and Family Therapy 4 hours
Prerequisites: PSYC 580; Completion of 42 semester hours in degree program.
Supervised field experience in a community or family therapy agency. A minimum of 600 hours
of clinical work isrequired. At least 240 hours will bedirect contact primarily with couples and
families. A widerange of clientswill be chosen. Thisinternship will be doneunder the direction
of acertified or licensed professional and will also include consultation with an assgned faculty
supervisor, research on clinical issues, and attendance at a weekly supervision group.

PSYC 581. Clinical Internship: School Counseling 4 hours
Prerequisites: PSYC 580; Completion of 36 semester hours in academic program.
Supervised field experience in a school setting. A minimum of 600 hours of clinical work is
required. Thiswill include a variety of activitiesthat a regularly employed school counselor is
expected to perform. Atleast 240hoursarerequired indirect client contact, individual counseling,
groupwork, developmental classroom guidance, and parent/community conferences. Thiswill be
doneunder the supervision of acertified schoo counselor and will asoinclude consultation with
an assigned faculty supervisor, research on clinical issues, and attendance at aweekly supervision
group.

PSY C 585. Physiological Psychology 3 hours
Focusison the underlying physiological sub-causes of behavior. Specific atentionisgiventothe
physiological basis of learning and motivation, sensation, emotion, neural encoding, and sleep.
Includesanalysisof the structural and functional organization of the brai n and nervous system and
discussion of the impact of physiology on psychological functioning.

PSYC 590. Marriage and Family Therapy | 3 hours
An overview of major family therapy treatment model sand their application utilizing casestudies.
Communications theory, structurd, strategic, the Bowenian model, short-term brief, and other
theories will be congdered. Family counselingin schodsis dso discussed.

PSYC 591. M arriage and Family Therapy || 3 hours
Prerequisite: PSY C 590.
Issues of marriage and family will beexploredinthe context of family systems. Thesewill include
an in-depth study of human sexuality, sexual dysfunction and treatment, crisis counseling,
addictive disorders, orientation to AIDS education and therapy, and other issues.

PSYC 592. Marriage and Family Therapy 111 3 hours
Prerequisite: PSY C 591.
Anintensive study of sd ected treatment techni quesfocusing on identifyingatherapeutic stylebest
suited for the individual learner. This course should be taken with the Clinical Internship as it
requires the presentation of case work in amodel.

PSY C 593. Child and Adolescent Problems and Treatment 3 hours
A study of the major aberrant behavioral problems of children and adolescents Appropriate
interventions will be discussed and practiced.

PSYC 595. Independent Study 1-3 hours
Individual study and research in psychol ogical issuesunder thesupervision of the graduatefaculty
members. Only two independent studies (atotal of no more than six hours) are allowed to apply
toward a student’s degree.

PSY C 600. Psychological Research and Statistics 4 hours
Includes the presentation of a proposal and the carrying out of a research project, under
supervision. Descriptiveand inferential statistics are studied to facilitate the analysisof data.
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ScHOOL OF NURSING

Dean: L. Phil Hunt

Graduate Program Coordinator: Holly Gadd

Faculty: Holly Gadd, David Gerstle, L. Phil Hunt, Barbara James, Katie A. Lamb,
Mary Ann Roberts

Adjunct Faculty: InaLongway

Mission Satement

Southern Adventist University’ s School of Nursing providesalearning environment
that fosters persond and professiona excellence in caring for individual, family, and
community needs.

The School of Nursing’ sgraduate program is designed to provide opportunities for
advanced practiceand upward mobility within health care. The purpose of thegraduate
programisto providean SDA Christian graduate nursing educationfor individualswho
desire to serve the Seventh-day Adventist world church and local communities in
advanced nursing roles.

Programs Offered
The School of Nursing offers aMaster of Science in Nursing with the following
emphases:
» Adult Nurse Practitioner
» Family Nurse Practitioner
» Nurse Educator

The School of Nursing in collaboraion with the School of Business and
Management offers a dual degree:
» Master of Sciencein Nursing/Master of Business Administration (MSN/MBA)

The School of Nursing offers an accelerated RN to MSN program for Registered
Nurses with an Associate Degree or Diplomain nursing. The emphases include:

» Adult Nurse Practitioner

» Family Nurse Practitioner

» Nurse Educator

» Master of Sciencein Nursing/Master of Business Administration (MSN/MBA)

MASTER OF SCIENCE IN NURSING

M SN Admission Requirements
1. Completed application to the School of Nursing.
2. A baccalaureate degree with a major in nursing from a recognized college or
university with an accredited program.
Current licensure asaregistered nurse in Tennessee.
Three hours in statistics, equivalent to MATH 215.
A minimum of 1400 points as the end result of the application of the following
formula: GRE score (Verbal and Quantitative sections) + (undergraduate GPA
x 200). If the candidate has previously taken 12 or more graduate credits from
another college or university, the graduate GPA may be substituted in the
formulafor the undergraduate GPA.
6. Personal interview and two professional references.

arw
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7. One year of nursing experience after graduation or recommendations from
nursing faculty.

8. International students must have a TOEFL score of a least 600 with testing
within the past year.

Admission to the Program:
Full or part-time students may be admitted to the program during the Fall or Winter
semesters.

Application Process:

1. Submit completed SAU nursing graduateapplicationand all required documents
prior to Fall or Winter registration.

2. Arrangefor apersonal interview with the graduate program coordinator prior to
the application deadline.

3. Provide proof of current Tennessee RN licensure, current immunization, and
CPR certification.

4. Complete essay of 250 words or less (see application).

TimeLimits:

The program is arranged to meet the needs of part-time and full-time students.
Normal progression through the program for the full-time student requires registration
for 9to 12 hours per semester. Normal progression for the part-time student requires
registration for a minimum of one course per semester. Time permitted from
enrollment in the program to conferring of the MSN degree may not exceed five years.
Application for an extension will be considered on an individual basis.

Residence:

Thelast 30 semester hours must be taken through the Southern Adventist University
School of Nursing. A maximum of six semester hours are allowed as transfer credit.
Transfer courses must be taken at an accredited institution, carry grades of B or better,
and be approved by the School of Nursing.

M SN Graduation Requirements

1. Completed applicationto graduate, to befiled with the Records and Advisement
office aminimum of two months prior to expected graduation date.

2. Completion of the program with aminimum GPA of 3.00 and no more than two
courses with C grades.

3. Successful completion of the comprehensive examination for the non-thesis
option.

4. Successful completion of NRSG 685 with a minimum of six credit hours or
NRSG 675 with a minimum of four hours.
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Coursesfor the Master of Sciencein Nursing

The CORE courses are as follows:

Courses Credit

NRSG 515 Theoretica Conceptsof Nursing
NRSG 520 Health Promotion Across the Lifespan
NRSG 525 Nursing Research: Design and Critique

NRSG 535 Sociocultural Dimensions of Client Systems
NRSG 540 Health Care Policy

2
3
3
NRSG 530 Nursing Research: Methods and Application 3
2
3
4

NRSG 675 Nursing Project

OR

NRSG 685 Thesis 6

TOTAL 20

(22 thesis)

One of the following emphasesisto be selected:

Emphasisin ADULT NURSE PRACTITIONER*

Objectives:
The Adult Nurse Practitioner program will prepare graduate nurses who:

1.
2.
3.

a s

NRSG 615 Advanced Pharmacology

NRSG 617 Advanced Pathophysiology

NRSG 620 Family and Community Systems

NRSG 625 Advanced Physical Assessment

NRSG 635 Role Development for Advanced Practice Nursing
NRSG 640 Primary Care of Adults |

NRSG 645 Practicum: Primary Care of Adults |

NRSG 650 Primary Care of Adultsll

NRSG 655 Practicum: Primary Care of AdultslI

TOTAL

Provide advanced nursing care for individuals, families, and communities.
Integrate theoretical knowledge as a guide for advanced practice.

Promote wholistic Christ-centered care for individuals, families, and
communities.

Contribute to nursing knowledge through active involvement in research.
Influence health care policy and the future direction of nursing.

Courses

Q
g
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Total Hours Required 49

(51 thesis)

*Successful completion of the program satisfies eligibility requirements for certification
examination.
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Emphasisin FAMILY NURSE PRACTITIONER*

Objectives:

The Family Nurse Practitioner program will prepare graduate nurses who:

1. Provide advanced nursing care for infants, children, adolescents, adults,
families, and communities.

2. Integrate theoretical knowledge as a guide for advanced practice.

3. Promotewholistic Christ-centered carefor infants, children, adol escents, adults,
families, and communities.

4. Contribute to nursng knowledge through active involvement in research.

5. Influence health care policy and the future direction of nursing.

9]
g

Courses
NRSG 615 Advanced Pharmacology
NRSG 617 Advanced Pathophysiology
NRSG 620 Family and Community Systems
NRSG 625 Advanced Physical Assessment
NRSG 635 Role Development for Advanced Practice Nursing
NRSG 640 Primary Care of Adults |
NRSG 645 Practicum: Primary Care of Adults|
NRSG 650 Primary Care of Adultsll
NRSG 655 Practicum: Primary Care of Adults|I
NRSG 662 Primary Care of Children
NRSG 663 Practicum: Primary Care of Children

NWOWRARWPRPRWONPPWWLWW

TOTAL

w
S

Total Hours Required 54
(56 thesis)

*Successful completion of the program satisfies eligibility requirements for certification
examination

Emphasisin NURSE EDUCATOR

Objectives:

The Nurse Educator program will prepare graduates who will:

1. Demonstrate competency in curriculum development, classroom, and clinical
education, evaluation, and use of instructional technology.
Demonstrate expertise in a defined area of clinical interest.
Utilize the process of scientific inquiry to validate and refine knowledge.
Implement wholistic, Christ-centered education for students.
Influence health care policy and the future direction of nursing.

agrwn

(See the School of Education and Psychology for EDCI/EDUC course descriptions)

Courses Credit

EDCI 535 Philosophy of Education 3
EDUC 520 Theories of Learning 2
EDUC 530__Technology and the Educator 2
2

3

NRSG 591 Practicum: Area of Clinical Emphasis
NRSG 617__Advanced Pathophysiology
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NRSG 620 Family and Community Systems 3
NRSG 626 Nursing Curriculum Design & Evaluation 4
NRSG 628 Teaching Practicum 3
NRSG 629 Clinical Education Practicum 1
TOTAL 23
Total Hours Required 43
(45 thesis)
MASTER OF SCIENCE IN NURSING/
MASTER OF BUSINESS ADMINISTRATION
Objectives:
Graduates of the MSN/MBA program will:
1. Demonstrate interdisciplinary expertise in nursing, business and health care
administration.
2. Develop awhoalistic Christ-centered nursing and business philosophy related
to the dynamic healthcare arena.
3. Acquire abalance of nursing, administrative and business skills for servicein
positions of leadership and management.
4. Contribute to nursing knowledge through active involvement in research.
5. Influence health care policy and the future direction of nursing.

Prerequisitesfor Admission

TheMaster of Sciencein Nursing/Master of Business Administration (MSN/MBA)
is designed for students with a baccalaureate degree in nursing and ability to
demonstrate competency in healthcare management. Individuals with minimal or
no businessmanagement background may be required to demonstrate basic
knowledge and/or skillsin these areas.

MSN/MBA Admission Requirements:

1.

2.

3.
4.
5

Completed gpplications to the School of Nursing and the School of Business
and Management.

A Baccalaureate degree with a major in nursing from a college or university
with an accredited nursing program.

Current licensure as a registered nurse in Tennessee.

Three hours in statistics, equivalent to MATH 215.

A Graduate Management Admissions Test (GMAT) taken within the past five
years. Students will be admitted based on the following formula: GPA x
200+GMAT = 1000.

Applicants with less than a 3.00 grade point average or a combined
GPA/GMAT score of less than 1000 may be admitted provisionally provided
their combined score is above 850.

One year of nursing experience after graduation or recommendations from
nursing faculty.

International students must have a TOEFL score of a least 600, with testing
within the past year.

Personal interview with the Graduate Program Coordinator and two
professional references.
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Admission to the Dual-degree Program:

Full-time or part-time students may be admitted to the MBA program during the
Fall, Winter, or Summer semesters and the MSN courses for the Fall or Winter
semesters. Students may choose to takethe MSN core courses and MBA courses at the
same time or complete one program of study prior to entering the other.

Time Limits:

The programs are structured to meet the needs of part-time and full-time students.
Normal progression through the dual-degree program for the full-time student requires
registration for aminimum of 9 to 12 hours per semester. Normal progression for the
part-time student requires registration for aminimum of one course per semester. Time
permitted from enrollment in the dual-degree program to conferring of the MSN/MBA
degrees may not exceed six years. Application for an extension will be considered on
an individual basis.

Residence:

Thelast 30 semester hours must be taken through the Southern Adventist University
School of Nursing and/or the School of Business and M anagement. A maximum of six
semester hours are allowed as transfer credit. Transfer courses must be taken at an
accredited institution, carry grades of B or better, and be approved by the School.

M SN/MBA Graduation Requirements

1. Completed application to graduate, to be filed with the Records and
Advisement office a minimum of two months prior to expected graduation
date.

2.  Completion of the dual-degree program with a minimum GPA of 3.00 and no
more than two courses with C grades.

3. Successful completion of the comprehensive examination for the non-thesis
option.

4. Successful completion of NRSG 685 with a minimum of six credit hours or
NRSG 675 with a minimum of four hours.

Coursesfor the Master of Sciencein Nursing/
Master in Business Administration

The Nursing CORE courses are as follows:

Courses Credit

NRSG 515 Theoretica Conceptsof Nursing 2
NRSG 520 Health Promotion Across the Lifespan 3
NRSG 525 Nursing Research: Design and Critique 3
NRSG 530 Nursing Research: Methods and Application 3
2

3

4

NRSG 535 Sociocultural Dimensions of Client Systems
NRSG 540 Health Care Policy
NRSG 675 Nursing Project
OR
NRSG 685 Thesis 6

TOTAL 20
(22 thesis)
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The Business Administration CORE cour ses are as follows:
(See the School of Business and Management for cour se descriptions)

BUAD 505 Management in a Changing World

BUAD 510 Accountingfor Control and Decision Making
BUAD 520 Financial Management

BUAD 530 Organizational Behavior

BUAD 540 Marketing Management

BUAD 555 Leadership and Change

BUAD 560 Seminar in Entrepreneurship

BUAD 570 Strategic Decision Making

W W WwWwwwww

TOTAL
Emphasisin HEALTH CARE ADMINISTRATION

(See School of Business and Management for course descriptions)

N
N

Required nursing emphasis course:
NRSG 636 Advanced Nursing Leadership and Role Development 3

Select nine (9) hours from the following courses

HADM 505 Nutritional Assessment for Healthcare Professionals
HADM 510 The Fundamentals of Hospitality

HADM 520 Operations Management and the Clinical Professional
HADM 530 Healthcare Administration

HADM 540 Legal Aspectsof Healthcare Administration

HADM 550 Entrepreneurship and the Healthcare Professional
HADM 560 Healthcare Finance

HADM 585 Contemporary Issues in Healthcare Professional
LTCA 505 Psychology and Physiology of Aging

LTCA 510 Long Term Care Administration

W WWWWwwWwwWwwww

TOTAL

[EnY
N

Total Hours Required 56
(58 thesis)

ACCELERATED
RN TO MASTER OF SCIENCE IN NURSING

The acceerated RN to M SN program alowsthe RN to move more quickly through
the nursing requirements toward aprofessional career goal. In thisprogram thereisno
BS graduation. Instead the student moves through a combination of BS and MSN
coursework and isawarded only aM SN degree at completion of all MSN requirements.
Students choosing not to completethe acce erated RN to M SN program may receive the
BS degree in nursing only by completing the regular BS program requirements (see
undergraduate catal og).
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RN to MSN Admission Requirements:

1. Completed application to the School of Nursing.

2. An Associate degree or diploma with a major in nursing from a recognized
college or university with an accredited program.

3. Current licensure asaregistered nurse in Tennessee.

4. Completion of all Southern Adventist University general education and cognate

course requirements for the BS degree with amgor in nursing, or an approved

plan for concurrent completion of these requirements.

A minimum undergraduate GPA of 3.00.

Personal interview and two professional references.

7. One year of nursing experience after graduation or recommendations from
nursing faculty.

8. International students must have a TOEFL score of at least 600, with testing
within the past year.

oo

Admission to the Program:
Full-time or part-time students may be admitted to the program during the Fall or
Winter semesters after completion of BS general education and cognate requirements.

Application Process:

1. Submit completed SAU nursing graduate application and all required documents
prior to Fall or Winter registration.

2. Arrange for apersonal interview with the graduate program coordinator prior to
the application deadline.

3. Provide proof of current Tennessee RN licensure, current immunization, and
CPR certification.

4. Complete essay of 250 words or less (see application).

Time Limits:

The program is arranged to meet the needs of part-time and full-time students.
Normal progression through the program for the full-time student requires registration
for aminimum of 9 to 12 hours per semester. Normal progression for the part-time
student requires regi stration for aminimum of one course per semester. Time permitted
from enrollment in the program to conferring of the M SN degrees may not exceed five
years. Application for an extension will be considered on an individual basis.

Residence:

The last 30 semester hours must be taken through Southern Adventist University
School of Nursing. A maximum of six semester hours are allowed as transfer credit.
Transfer courses must be taken at an accredited institution, carry grades of B or better,
and be approved by the School.

Accelerated RN to M SN Graduation Requirements

1. Completed application to graduate, to befiled with the Recordsand Advisement
office a minimum of two months prior to expected graduation date.

2. Completion of the program with a minimum GPA of 3.00 and no more than two
courses with C grades.

3. Successful completion of the comprehensive examination for the non-thesis
option.

4. Successful completion of NRSG 685 with a minimum of six credit hours or
NRSG 675 with a minimum of four hours.
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BSlevel courses:
NRSG 322
*NRSG 328

NRSG 340
*NRSG 389

**NRSG 435
***NRSG 485
****NRSG 490
****NRSG 491
****NRSG 497

****NRSG

Substitutionsfor BSto M SN

Transitions in Professional Nursing
Nursing Assessment

Substitute NRSG 625, Advanced A ssessment
Community Health Nursing

Nursing Pharmacol ogy

Substitute NRSG 615, Advanced Pharmacol ogy
Pathophysiology

Substitute NRSG 617, Advanced Pathophysiology
Nursing L eadership and Management
Substitute NRSG 636, Advanced Nursing Leadership & Role Development
Complex Nursing

Substitute MSN emphasis course

Senior Nursing Practicum

Substitute MSN emphasis course

Research Methods in Nursing

Substitute NRSG 525, Nursing Research:Design & Critique and
NRSG 530, Nursing Research: Methods & Application

Nursing Electives
Substitute MSN emphasis course

w w N w £ w ol w w

*=Adult Nurse Practitioner and Family Nurse Practitioner emphases only
**=Adult Nurse Practitioner, Family Nurse Practitioner, and Nurse Educator

emphases only
***=MSN/MBA only
**x*=/A|| emphases (Adult Nurse Practitioner, Family Nurse Practitioner, Nurse
Educator, and MSN/MBA)

Coursesfor Accelerated RN to Master of Sciencein Nursing

The Nursing CORE courses are as follows:

Courses

NRSG 515 Theoretica Conceptsof Nursing

NRSG 520 Health Promotion Across the Lifespan
NRSG 525 Nursing Research: Design and Critique
NRSG 530 Nursing Research: Methods and Application
NRSG 535 Sociocultural Dimensions of Client Systems
NRSG 540 Health Care Policy

NRSG 675 Nursing Project

OR

NRSG 685 Thesis

TOTAL

(22 thesis)
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One of the following emphasesisto be selected:

Emphadsin ADULT NURSE PRACTITIONER (acce erated option)*

Objectives:
The Adult Nurse Practitioner program will prepare graduate nurses who:

1. Provide advanced nursing care for individuals, families, and communities.

2. Integrate theoretical knowledge as a guide for advanced practice.

3. Promote wholistic Christ-centered care for individuals, families, and

communities.

4. Contribute to nursng knowledge through active involvement in research.

5. Influence health care policy and the future direction of nursing.
MSN Core 20-22
Emphasis cour ses:
BS level nursing cour ses: Credit
NRSG 322 Transitions in Professional Nursing 3
NRSG 340 Community Health 5
NRSG 485 Nursing Leadership and Management 3

Master level nursing cour ses:

NRSG 615 Advanced Pharmacology 3
NRSG 617 Advanced Pathophysiology 3
NRSG 620 Family and Community Systems 3
NRSG 625 Advanced Physical Assessment 4
NRSG 635 Role Development for Advanced Practice Nursing 2
NRSG 640 Primary Care of Adults| 3
NRSG 645 Practicum: Primary Care of Adults | 4
NRSG 650 Primary Care of Adultsll 3
NRSG 655  Practicum: Primary Care of Adults| 4
TOTAL 40
Total Hours Required in M ajor 60
(Excluding generd education and cognates) (62 thesis)

*Successful completion of the program satisfies eligibility requirements for certification
examination.
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Emphadsin FAMILY NURSE PRACTITIONER (acceler ated option)*

Objectives:

The Family Nurse Practitioner program will prepare graduate nurses who:
1. Provide advanced nursing care for infants, children, adolescents, adults,
families, and communities.

2. Integrate theoretical knowledge as a guide for advanced practice.

3. Promotewhoalistic Christ-centered carefor infants, children, adolescents, adults,
families, and communities.
4. Contribute to nursing knowledge through active involvement in research.

5. Influence health care policy and the future direction of nursing.

MSN Core 20-22
Emphasis cour ses:

BS level nursing cour ses: Credit
NRSG 322 Transitions in Professional Nursing 3
NRSG 340 Community Health Nursing 5
NRSG 485 Nursing Leadership and Management 3
Master level nursing cour ses:

NRSG 615 Advanced Pharmacology 3
NRSG 617 Advanced Pathophysiology 3
NRSG 620 Family and Community Systems 3
NRSG 625 Advanced Physical Assessment 4
NRSG 635 Role Development for Advanced Practice Nursing 2
NRSG 640 Primary Care of Adults| 3
NRSG 645  Practicum: Primary Care of Adults | 4
NRSG 650 Primary Care of AdultslI 3
NRSG 655  Practicum: Primary Care of Adults|I 4
NRSG 662 Primary Care of Children 3
NRSG 663  Practicum: Primary Care of Children 2
TOTAL 45
Total Hours Required in Major 65
(Excluding generd education and cognates) (67 thesis)

*Successful completion of the program satisfies eligibility requirements for certification

examination.

Emphasisin NURSE EDUCATOR (acceler ated option)

Objectives:
The Nurse Educator program will prepare graduates who will:

1. Demonstrate competency in curriculum development, classroom, and clinical

education, evaluation, and use of instructional technology.
2. Demonstrate expertise in a defined area of clinical interest.
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3. Utilize the process of scientific inquiry to validate and refine knowledge.
4. Implement wholistic, Christ-centered education for students.
5. Influence health care policy and the future direction of nursing.

MSN Core 20-22

Emphasis cour ses:
(See the School of Education and Psychology for EDCI/EDUC course descriptions)

BS level nursing cour ses: Credit
NRSG 322 Transitions in Professional Nursing 3
NRSG 328 Nursing Assessment 3
NRSG 340 Community Health Nursing 5
NRSG 389 Nursing Pharmacology 3
NRSG 485 Nursing Leadership and Management 3
Master level cour ses:
EDCI 535  Philosophy of Education 3
EDUC 520 Theories of Learning 2
EDUC 530___Technology and the Educator 2
NRSG 591  Practicum: Area of Clinical Emphasis 2
NRSG 617___Advanced Pathophysiology 3
NRSG 620 Family and Community Systems 3
NRSG 626  Nursing Curriculum Design & Evaluation 4
NRSG 628 Teaching Practicum 3
NRSG 629 Clinical Education Practicum 1
TOTAL 40
Total Hours Required 60
(62 thesis)
ACCELERATED
RN TO MASTER OF SCIENCE IN NURSING/
MASTER OF BUSINESS ADMINISTRATION
Objectives:

Graduates of the RN to M SN/MBA program will:

1. Demonstrate interdisciplinary expertise in nursing, business and healthcare
administration.

2. Developawhoalistic Christ-centered nursing and business philosophy related to
the dynamic healthcare arena.

3. Acquire abalance of nursing, administrative and business skills for service in

positions of leadership and management.

Contribute to nursng knowledge through active involvement in research.

Influence healthcare policy and the future direction of nursing.

o s
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Prerequisitesfor Admission
The acceleraed RN to Master of Science in Nursing/Master of Business
Administration (MSN/MBA) is designed for Registered Nurse students with the
ability to demonstrate competency in healthcare management. Individuals with
minimal or no business/management background may be required to demonstrate
basic knowledge and/or ills in these areas. The accelerated RN to MSN/MBA
program allows the RN to move more quickly through the nursing requirements
toward a professional career goal. In this program there is no BS graduation.
Instead the student moves through a combination of BS, MSN and MBA course
work and is awarded both the MSN and MBA degrees at completion of all BS and
MSN/MBA program requirements. Students choosing not to complete the
accelerated RN to MSN/MBA program may receive the BS degree in nursing only
by completing the regular BS program requirements (see Undergraduate Catal og).

RN to M SN/M BA Admission Requirements:

1. Completed applicationsto the School of Nursing and the School of Business
and Management.

2. An Associate degree or diploma with a major in nursing from a college or
university with an accredited nursing program.

3. Current licensure asaregistered nurse in Tennessee.

4. Completion of all Southern Adventist University general education and cognate
course requirements for the BS degree with a major in nursing.

5. A Graduate M anagement Admissions Test (GMAT) taken within the past five
years. Students will be admitted based on the following formula: GPA x
200+GMAT = 1000.

6. Applicantswith lessthan a3.00 grade point average or acombined GPA/GM AT
score of lessthan 1000 may be admitted provisionally provided their combined
score is above 850.

7. One year of nursing experience after graduation or recommendations from
nursing faculty.

8. International students must have a TOEFL score of at least 600, with testing
within the past year.

9. Personal interview with the Graduate Program Coordinator and two professional
references.

Admission to the Dual-degree Program:

Full-time or part-time students may be admitted to the MBA program during the
Fall, Winter, or Summer semesters and the MSN courses for the Fall or Winter
semesters after compl etion of the BS general education and cognate courses. Students
may choose to take the MSN core courses and MBA courses at the same time or
complete one program of study prior to entering the other.

Time Limits:

The programs are structured to meet the needs of part-time and full-time students.
Normal progression through the dual-degree program for the full-time student requires
registration for aminimum of 9 to 12 hours per semester. Normal progression for the
part-time student requiresregistration for aminimum of one course per semester. Time
permitted from enrolment in the accelerated dual-degree program to conferring of the
MSN/MBA degrees may not exceed six years. Application for an extension will be
considered on an individual basis.
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Residence:

Thelast 30 semester hours must be taken through the Southern Adventist Univeristy
School of Nursingand/or the School of Business and Management. A maximum of six
semester hours are allowed as transfer credit. Transfer courses must be taken at an
accredited institution, carry grades of B or better, and be approved by the School.

MSN/MBA Graduation Requirements

1. Completed applicationto graduate, to befiled with the Recordsand Advisement
office aminimum of two months prior to expected graduation date.

2. Completion of the dual-degree program with a minimum GPA of 3.00 and no
more than two courses with C grades.

3. Successful completion of the comprehensive examination for the non-thesis
option.

4. Successful completion of NRSG 685 with a minimum of six credit hours or
NRSG 675 with a minimum of four hours.

Coursesfor Accelerated
RN to Master of Sciencein Nursing/
M aster of Business Administration

BS level nursing cour ses: Credit
NRSG 322 Transitions in Professional Nursing 3
NRSG 328 Nursing Assessment 3
NRSG 340 Community Health Nursing 5
NRSG 389 Nursing Pharmacol ogy 3
NRSG 435 Pathophysiology 4

TOTAL 18

The Master of Sciencein Nursing CORE courses are as follows:

Courses Credit
NRSG 515 Theoretica Conceptsof Nursing
NRSG 520 Health Promotion Across the Lifespan
NRSG 525 Nursing Research: Design and Critique
NRSG 530 Nursing Research: Methods and Application
NRSG 535 Sociocultural Dimensions of Client Systems
NRSG 540 Health Care Policy
NRSG 675 Nursing Project

OR

NRSG 685 Thesis

A WONWWWN
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TOTAL 20
(22 thesis)
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The Business Administration CORE courses are as follows:
(See the School of Business and Management for cour se descriptions)

BUAD 505 Management in a Changing World

BUAD 510 Accounting for Control and Decision Making
BUAD 520 Financial Management

BUAD 530 Organizational Behavior

BUAD 540 Marketing Management

BUAD 555 Leadership and Change

BUAD 560 Seminar in Entrepreneurship

BUAD 570 Strategic Decision Making

W WWwWwwWwwwww

TOTAL

N
~

Emphasisin HEALTH CARE ADMINISTRATION

(See School of Business and Management for course descriptions)

Required nursing emphasis course:
NRSG 636 Advanced Nursing Leadership and Role Devel opment 3

Select nine (9) hours from the following courses

HADM 505 Nutritional Assessment for Healthcare Professionals
HADM 510 The Fundamentals of Hospitality

HADM 520 Operations Management and the Clinical Professional
HADM 530 Healthcare Administration

HADM 540 Legal Aspectsof Healthcare Administration

HADM 550 Entrepreneurship and the Healthcare Professional
HADM 560 Healthcare Finance

HADM 585 Contemporary Issues in Healthcare Professional
LTCA 505 Psychology and Physiology of Aging

LTCA 510 Long Term Care Administration

W WWWwWwwwwww

TOTAL

[EnY
N

Total Hours Required in M agjors 74
(Excluding generd education and cognates) (76 thesis)

M aster of Sciencein Nursing Core Cour ses

NRSG 515. Theoretical Concepts of Nursing 2hours
Prerequisite: Admission to the program or permission of dean or program coordinator.
A survey of the theories and concepts of nursing sci ence as applied to the increase in substantive
nursing knowledge. A wholistic Christian perspectiveis taken on major issues involved in the
deve opment of nursing knowledge. Critique of theory isapplied to the Neuman Systems Model
and other selected models and theories.
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NRSG 520. Health Promotion AcrosstheLifespan 3 hours
Prerequisite: Admission to the program or permission of dean or program coordinator.
Focuses on assisting clients in retaining, attaining, and maintaining optima health through
management of stressors across the five variables of the client system. Change theory, nursing
theory, and health education and promation princi pl esare used to des gn and eval uate interventions
that enhance client’s flexible line of defense.

NRSG 525. Nursing Research: Design and Critique 3hours
Pre- or co-requisites Basic statisticscourse equivdent to MATH 215 and NRSG 515.
Examinati on of the fundamental elementsof quantitativeand qualitative research designs utilized
to addressnursing research questions related to stressors and their impact on equilibrium in client
and nursing systems. Application of descriptive statistics and an introduction to inferential
statisticsareincluded. Evaluation and critique of exiging research is emphasized. Deve opment
of an area of research interest and related research questions are achieved through a review of
literature. Assumes basic computer skills

NRSG 530. Nursing Research: Methodsand Application 3 hours
Prerequisite: NRSG 525.
Examination and application of research methods, using quantitative and qualitative research
designs, leading to the development of a research proposal. Emphasisisplaced on ethical data
collection, management and analysis, rigor, and sampling in invegtigating research quegionsin
client and nursing systems. Application of inferential statistics is included.

NRSG 535. Sociocultural Dimensions of Client Sysems 2hours
Prerequisite: Admission to the program or permission of dean or program coordinator.
Identification and analysis of sociocultural variables affecting individual and aggregate client
systems. Explores the respective values, ethical issues attitudes, and behaviors of various
sociocultural groups and the responsibilities of advance practice nurses in response to these
variances.

NRSG 540. Health Care Policy 3 hours
Prerequisite: Admission to the program or permission of dean or program coordinator.

__Examineshealth care policy i ssues affecting nursing education, administration, advanced clinical
practice, clients, and client systems. Includes an overview of health care policy in the public and
private sectors and provides the student with essential skills to understand and influence current
health care policy formation asit relates to areas of interest for nurses such as clinical practice,
health promotion and disease prevention and intervention at the primary, secondary, and tertiary
levels.

NRSG 660. Supervised Research 3 hours
Prerequisites: Senior status and permission of dean or program coordinator.
Participation in a faculty research study including assigned experiences at various steps of the
research process, culminating in ascholarly paper appropriatefor professional publication and/or
presentation.

NRSG 675. Nursing Project 1-4 hours
Prerequisites: Senior status and permission of the dean or the program coordinator.
The student addresses a practice problem, issue, or need within hisor her area of emphasis by
writing a proposal and carrying out activities directed to solving the problem, resolving the i ssue,
or meeting theneed. The project may involve research, producingaproduct, or instituting change
in a practice setting, or any combination of these three. The student is supervised by a faculty
mentor. Theproject should lead to ascholarly paper, a presentation, animplementation, a product
usableby others, or a publishable manuscript.
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NRSG 685. Thesis 1-6 hours
Prerequisites: NRSG 605, senior status, and permission of program coordinator.
Student designed research under the supervision of a faculty committee culminating in a master
thesis. May berepeated up tosix hourstotal. May not register for more than atotal of four hours
per semester.

Adult Nurse Practitioner Cour ses

NRSG 615. Advanced Pharmacology 3 hours
Prerequisite: Completion of core courses or permission of dean or program coordinator.
Focuses on the appropriate clinical use of medicationsin the maintenance and strengthening of the
client system’sli nes of resistance and defense. Emphasisisplaced on therapeutic prescription/use
of medications in common recurrent health problems.

NRSG 617. Advanced Pathophysiology 3 hours
A study of aterati onsin physi ologic systemsfrequently encounteredin primary care, within-depth
analyss of risk factors, pathophysologic changes, and associated clusters of signs/symptoms.
Pathophysiologic theori es and research are presented as a basis for advanced practice.

NRSG 620. Family and Community Systems 3 hours
Prerequisite: Completion of core courses or permission of dean or program coordinator.
Perspectives of family compostion, devd opment and growth that influence thewell-being of the
client in theframework of the community. Methods in assessment of family structure, dynamics,
perf ormance, epidemiol ogy, and strengths/w eaknessesfur nishthebasi sfor devel oping approaches
for primary, secondary and tertiary interventions and improvement of family functions.

NRSG 625. Advanced Physical Assessment 4 hours
Prerequisite: Completion of core courses or permission of dean or program coordinator.
In-depth focus on history taking and assessment of the fivevariables of theclient system. Builds
on basic assessment skills through didactic and clinical applications. Includes aminimum of 125
hours clinical practice.

NRSG 635. Role Development for Advanced Practice Nursing 2 hours
Devdopment of practical skills necessary to function as an advanced healthcare practitioner in a
primary caresetting. Theskillswill include, but arenot limited to: obtaining and interpreting EKG
readings, analyzing radiologic films, procedures and wound management and interpreting
laboratory data.

NRSG 640. Primary Care of Adults| 3 hours
Prerequisites: NRSG 615, 617, 620, 625, 635.
Primary care course emphasizing health promotion and prevention in the adult client. Concepts
of pathophysiology, epidemiology, pharmacology and physical assessment are integrated
throughout as common and chronic health problemsand stressors are assessed. Differential and
actual diagnosis are determined and management plans are formulated and appropriately
documented.

NRSG 645. Practicum: Primary Care of Adults| 4 hours
Pre- or co-requisite: NRSG 640.
Clinical practicumin the differential diagnosis and management of common and chronic adult
health problems. Precepted by nurse practitioners and other healthcare providers. Includes a
minimum of 240 hours of clinical practice.
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NRSG 650. Primary Care of AdultslI 3 hours
Pre- or co-requisites: NRSG 640, 645.
A continuation of Primary Care of Adultsl. Providesfor additional deve opment and refinement
of assessment, diagnogtic, and management skillsrelated tothe careof adultswith common, acute,
and chronic health problems.

NRSG 655. Practicum: Primary Care of Adults|| 4 hours
Pre- or co-requisite: NRSG 650.
A continuation of clinical practicum with emphasison the differential diagnods and management
of the more intensive common, acute, and chronic adult health problems. Precepted by nurse
practitionersand other healthcare providers. Includesaminimum of 240 hoursof clinical practice.

Family Nurse Practitioner Cour ses

NRSG 662. Primary Care of Children 3 hours
Pre- or co-requisites: NRSG 615, 617, 620, 625
Theoretical concepts in primary, secondary, and tertiary prevention in infants, children, and
adolescentsincluding the assessment, health promotion, diagnosis, and therapeutic management
of common acute and chronic health problems. Emphasis is placed on devel opmental needsand
the pathophysiologic stressors as wel as the impact of the family on the health of the child.

NRSG 663. Practicum: Primary Care of Children 2 hours
Pre- or co-requisite: NRSG 662
Clinical practicum that promotes application of theoretical concepts and development of skillsin
primary, secondary, and tertiary prevention in infants, children, and adolescents including the
diagnosis and therapeutic management of common acute and chronic health problems. Includes
aminimum of 120 hours of clinical practice.

Nur se Educator Cour ses

NRSG 591. Practicum: Area of Clinical Emphasis 2 hours
Anindividualized clinical practicuminthespecificareaof clinical emphasischosen by the sudent
designed to foster growth in clinical expertise and enrich the nurse educator role. Ninety clock
hours of practice.

NRSG 626. Nursing Curriculum Design and Evaluation 4 hours
A study of curriculum development, design, implementation, and evaluation in nursing education.
Theories and models for curriculum design and evaluation are examined. The Neuman Systems
Model and selected educational and nursing theories are evaluated for usefulness and
implementation intothenursing dassroom situation. Curricular srategiesand eval uation methods
that address the affective, cognitive, and psychomotor domainsof learning within classroom and
clinical settings are analyzed. Test design, construction, blueprinting, and analysis areincluded.

NRSG 628. Teaching Practicum 3 hours
A capstone coursethat provides a setting for practiceof the nurse educator role. Opportunity will
be provided for the student to integrate theories such as the Neuman Sysems Model, concepts,
strategies, and technical innovations in the classoom . One hour theory, two hours clinical (90
clock hours).

NRSG 629. Clinical Education Practicum 1 hour
Provides opportunity to apply educationd strategieswith students of nursing in the clinical area
of choice. Includes 60 hours of clinical practice.
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Master of Sciencein Nursing Cour ses

NRSG 500. Individual Study and Clinical Practice 1-3 hours
Prerequisite: Permission of dean or program coordinator.

__ Particularly designed tomake-up deficienciesin astudent’ sundergraduate program. Hoursdo not
count towards MSN degree. This dass is designed to make up deficiencies in a student’s
undergraduate preparation and is not applicableto the graduate degree program.

NRSG 505. Directed Study and Research 1-3 hours
Prerequisite: Permission of dean or program coordinator.
Directed study and/or research in nursing designed to meet the needs of the individual student.

NRSG 565. Graduate Studies - Topicsin Nursing 1-3 hours
Prerequisite: Permission of dean or program coordinator.
Selected topics designed to meet the needs or interests of studentsin specialty areas of nursi ng not
covered in regular courses This course may be repeated for credit.

NRSG 636. Advanced Nursing L eader ship and Role Development 3 hours
Prerequisite: Permission of program coordinator.
This courseis cross-listed with HADM 536 in the School of Business and Management
Examines the role of the nurse executive or manager within the managed care system through
analyses of selected leadership, management, and nursing theories. The concepts derived from
these analyses are applied to the various role functions (leader, strategic planner, organizer,
facilitator, evaluator). Leadership principles, continuous quality improvement, human resources
management, negotiation kills marketing, and strategic planning areemphasized. Thelearner will
completeaproject focusing on one of theroles of the nurse leader under supervision of the course
professor and a preceptor in a mid- to top-level administrative position at a hedth carefacility.
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SCHOOL OF RELIGION

Dean: Ron E. M. Clouzet

Faculty: Ron E. M. Clouzet, A. Ganoune Diop, Michael G. Hasel,
J. Douglas Jacobs, Jud Lake, Donn W. Leatherman, Carlos G. Martin,
Philip G. Samaan

Research Faculty: Norman Gulley

Adjunct Faculty: Gordon Bietz, Jack J. Blanco, Derek Morris, Louis Venden

The mission of the School of Religion isto equip students to carry out the global
mission of the Seventh-day Adventist Church more effectively.

The Master of Arts programs in Homiletics, Evangelism, Church Leadership and
Management, Religious Education, and Religious Studies are designed to provide
quality education in preaching, church leadership, outreach, teaching, religion, and lay
ministry. The purpose of these programs is to enhance the ability of students to serve
aculturally diverse church and society from a biblical perspective and to deepen each
student’ s personal relationship with Jesus Christ.

Programs Offered
Master of Artsin Religion (MAR) with the following three concentrations:
» Homiletics
» Evangelism
» Church Leadership and Management
Master of Artsin Religious Education (MARE)
» Religious Education
Master of Artsin Religious Studies (MARS)
» Religious Studies

Coursesfor the Master of ArtsDegree
The curriculum of the Master of Arts consists of aminimum of 36 semester credit
hours beyond the baccal aureate degree. Electives must be approved by the School of
Religion. A maximum of six (6) semester hours of transfer credit are allowed from
other institutions. All degreerequirements must be completed within seven years from
first enrollment. Most courseswill be available as class intensives during the summer.

Guidelinesfor Intensives

1. Students must receive permission to take classes before registering for their
first course.

2. Students can only take up to 12 hours of course work before completing all
prerequidites for admission and being formally accepted in the MA program.

3. Students should expect pre-session assignments for graduate intensives.
Typical pre-session assignments include 1000-1500 pages of reading,
depending on other pre-session assignments.

4. Pre-session assignments are due the first day of the intensive. Only
assignments handed in on time will receive full credit. Therewill be no credit
for pre-session assignments that arehanded in following the completion of the
intensive.
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Post-session assignments give the student opportunity to apply information
learned during the intensive to the local ministry context for further research
on the subject. These will be due five months after the session is over. Late
work may not be accepted for credit after the due date.

MASTER OF ARTSIN RELIGION

Prerequisitesfor Admission

In addition to thegenerd application and application fee requirements for graduate
study, the candidate will comply with the following requirements:

1.

o

Two recommendations. If the applicant works for the Seventh-day Adventist
Church, a recommendation from the applicant’s employing organization is
required.

If applicable, arecord of denominationa employment indicating theplacesand
dates of service, and the capacity in which the applicant was employed.
Completion of 16 Personality Factor Profile concurrently with thefirst course
taken in resdence a Southern Adventist University or submit results from a
16PF taken within the year preceding registration for the first course.

Upon request, the student will need to take the Graduate Record Examination
(GRE) and submit a score based on the entrance criteria of GPA x 200 and
GRE for a minimum of 1400. Provisional acceptance is between 1300 and
1400.

Presentation of an official transcript from an accredited bachelor's degree.
Other prerequisites may apply to the specific emphases.

A non-refundable commitment deposit of $100 per class, applicableto tuition.
Upon request, a minimum TOEFL score of 600 (paper-based)/250 (computer-
based), for students for whom English is not the first language.

International graduate students with TOEFL scores between 550 and 599 will
be required to study English as a Second Language (ESL). If they maintain
ESL grades of B or above for two semesters or when their TOEFL scores reach
600, they will be permitted to take a full course-load of graduate classes.

Emphasisin HOMILETICS

This emphasis is not intended for basic theological training but as graduate
education in a specific field for the professonal development of pastors.

Objectives

2.
3.

4.
5.

To enhance skills in the preparation and delivery of sermons.

To introduce new methods of homiletical speech.

To increase the ability to exegete the Bible in harmony with principles of
biblical hermeneutics.

To broaden biblical and theological knowledge for richer biblical messages.
To develop analytical thinking skills.

Additional Prerequisites for Admission:

1.

2.

A minimum of six years of pastoral experience or as approved for admission
by the School of Religion.

Presentation of an official transcript from an accredited bachelor’'s degree
indicating successful completion of: (g) at least 30 semester hours (45 quarter
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hours) in religion; (b) at least one year of a biblical language, and ©) at |least
three semester hours of homiletics. Persons who entered the ministry later in
life may be granted special consideration with regard to the above
prerequisites.

Graduation Requir ements:

A candidate must:

1. Completean application to graduate, which must be filed with the Records and
Advisement Office two months prior to the anticipated graduation date.

2. Complete the program with a minimum grade point average of 3.00 and no
more than two courses with C grades.

3. Pass a written or oral comprehensive exam designed by the faculty of the
School.

The CORE Courses are as follows:

Homiletics courses (9):

RELP 501 Advanced Preaching Methods OR 3
RELP 508 Expository Preaching

RELP 524 Evangelistic Preaching OR 3
RELP 591 Preaching Practicum

RELP 561 Preaching to the Secular Mind OR 3

RELP 569 Sermon Designs for Biblica Preaching

Homiletics Exegesis course (3):
RELB 541 Preaching from the Old Testament Text OR 3
RELB 551 Preaching from the New Testament Text

Foundational Biblical course (3):
RELB 540 Old Testament Themes OR 3
RELB 550 New Testament Themes

Ministry courses (6):

RELP 521 Timeand Life Management OR 3
RELT 520 Spirituality in Ministry
RELP 532 Principles and Strategiesfor Church Growth OR 3

RELT 571 Renewal and Mission of the Church

Research course (3):

RELG 600 Research Methods and Writing 3
TOTAL 24
ELECTIVES: Select twelve (12) semester hours from graduate courses offered by
the following:
Select six (6) hours from the School of Religion 6
Select six (6) hours from the School of Religion, the School of

Education and Psychology, or the School of Business and Management 6

Total Hours Required for Homiletics Emphasis 36
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Emphasisin EVANGEL | SM

1.
2.

3.

4.

5.

To enhance <kills in personal soul winning and public evangelism.

To introduce new methods of evangelism and mission outreach for arapidly
changing, post-modern society in North America and the world.

To increase the ability to exegete the Bible in harmony with principles of
biblical hermeneutics.

To communicate the gospel in the context of the Three Angels' Message of
Revelation 14.

To develop skills for societal analysis and interpersonal interaction.

Additional Prerequisites for Admission:

1.

A written list of church offices which the applicant has held (e.g.; elder,
deaconess, Sabbath School teacher, etc.) and outreach activities in which the
applicant has engaged (e.g.: conducted Bible studies, work in Revelation
seminars, assisted with Health Education seminars).

Presentation of an official transcript from an accredited bachelor’s degree
program indicating successful completion of: (a) at least 12 semester hoursin
biblical and theological studies (18 quarter hours); (b) at |east one introductory
course in biblical preaching. Students lacking preaching credits must take
RELP 401, Fundamental s of Biblical Preaching or an equivalent courseto meet
the necessary requirement.

Graduation Requir ements:
A candidate must:

1.

2.

3.

Completean application to graduate, which must befiled with the Records and
Advisement Office two months prior to the anticipated graduation date.
Complete the program with a minimum grade point average of 3.00 and no
more than two courses with C grades.

Pass a written or oral comprehensive exam designed by the faculty of the
School.

The CORE Courses are as follows:

Evangelism courses (9):

RELP 532 Principles and Strategiesfor Church Growth OR 3
RELP 537 Church Planting Strategies

RELP 534 Personal Soul-Winning SkillsOR 3
RELP 542 Urban Ministry and Evangelism

RELT 552 Theology of Mission and Evangelism OR 3

RELT 568 World Religions

Evangelistic Preaching course (3):
RELP 524 Evangelistic Preaching OR 3
RELP 591 Preaching Practicum
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Biblical courses (9):

RELB 540 Old Testament Themes OR 3
RELB 550 New Testament Themes

RELB 555 Studiesin Daniel OR 3
RELB 556 Studiesin Revelation

RELB 553 Studiesin Romans OR 3

RELT 546 Doctrine of Salvation

Research course (3):
RELG 600 Research Methods and Writing 3

TOTAL 24

ELECTIVES: Select twelve (12) semester hoursfrom graduate cour ses offered by the

following:
Select six (6) hours from the School of Religion 6
Select six (6) hours from the School of Religion or the

School of Education and Psychology 6
Total Hours Required for Evangelism Emphasis 36

Emphasisin CHURCH LEADERSHIP AND MANAGEMENT
(Joint degree between the School of Religion and the School of Business and Management)

This emphasis is not intended for basic theological training but as graduate
education in a specific field for the professonal development of pastors.

Objectives:
1. Todevelop asound Christian leadership philosophy.
2. To provide a broad knowledge of |eadership and management theory skills.
3. To provide the student with quality training required for new responsibilities
in the church and ministry.

Additional Prerequisites for Admission:

1. A minimum of six years of pastoral experience or as approved for admission
by the School of Religion.

2. Presentation of an officia transcript from an accredited bachelor’s degree
program indicating successful completion of: (a) at least 12 semester hoursin
biblical and theological studies (18 quarter hours); (b) at least oneintroductory
course in biblical preaching. Students lacking preaching credits must take
RELP 401, Fundamentals of Biblical Preaching, or an equivalent course to
meet the necessary requirement.

Graduation Requir ements:
A candidate must:
1. Completean application to graduate, which must be filed with the Recordsand
Advisement Office two months prior to the anticipated graduation date.
2. Complete the program with a minimum grade point average of 3.00 and no
more than two courses with C grades.
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3. Pass a written or ora comprehensive exam designed by the faculty of the
School.

The CORE Courses are as follows:

Ministry courses (12):

RELP 513 Effective Church Leadership 3
RELP 521 Time and Life Management 3
RELT 520 Spirituality in Ministry 3
RELP 515 Equipping Laity for Ministry OR 3
RELT 581 Biblical Ethics and Contemporary Society

Management courses (9):

BUAD 505 Management in a Changing World 3
BHRM 510 Human Resource Management 3
BUAD 555 Leadership and Change OR 3
ACCT 505 Financial Accounting

Research course (3):

RELG 600 Research Methods and Writing 3
TOTAL 24

ELECTIVES: Select twelve (12) semester hoursfrom graduate cour ses offered by the
following:

Select six (6) hours from the School of Religion 6
Select six (6) hours from the School of Religion or the

School of Business and Management 6
Total Hours Required for Church Leadership and M anagement Emphasis 36

MASTER OF ARTSIN RELIGIOUS EDUCATION

(Joint degree between the School of Religion and the School of Education and Psychol ogy)

Prerequisitesfor Admission

In addition to the generd application and application fee requirementsfor graduate

study, the candidate will comply with the following requirements:

1. Two recommendations. If the applicant works for the Seventh-day Adventist
Church, a recommendation from the applicant’s employing organization is
required.

2. If applicable, arecord of denominationa employment indicating the placesand
dates of service, and the capacity in which the applicant was employed.

3. Completion of 16 Personality Factor Profile concurrently with the first course
taken in residence at Southern Adventist University or submit results from a
16PF taken within the year preceding registration for the first course.

4. Upon request, the student will need to take the Graduate Record Examination
(GRE) and submit ascore based on the entrance criteriaof GPA x 200 and GRE
for aminimum of 1400. Provisional acceptanceis between 1300 and 1400.

5. Presentation of an official transcript from an accredited bachelor's degree.
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6.
7.

8.

A non-refundable commitment deposit of $100 per class, applicable to tuition.
Upon request, a minimum TOEFL score of 600 (paper-based)/250 (computer-
based), for students for whom English is not the first language.

International graduate students with TOEFL scores between 550 and 599 will
berequired to study English asa Second Language (ESL). If they maintain ESL
grades of B or above for two semesters or when their TOEFL scores reach 600,
they will be permitted to take a full course-load of graduate classes.

Objectives:

gpwNE

To develop abiblical philosophy of education.

To broaden the knowledge base in religion and education.

To enhance competency in teaching and preaching.

To develop analytical thinking skills.

To consider and evaluate new theological and educational trends.

Additional Prerequisites for Admission:

1.

2.

A record of educational ministry and other ministries indicating the places and
dates of service, and the capacity in which the applicant was employed.
Presentation of an official transcript from an accredited bachelor’s degree
program with 12 hours of undergraduate religion courses and teaching
certification.

Graduation Requir ements:
A candidate must:

1.

2.

3.

Complete an application to graduate, which must befiled with the Records and
Advisement Office two months prior to the anticipated graduation date.
Completethe program with aminimum grade point averageof 3.00 and no more
than two courses with C grades.

Passawritten or oral comprehensive exam designed by the faculty of the School
of Religion.

The CORE Courses are as follows:

Biblical courses (6):

RELB 540 Old Testament Themes OR 3
RELB 555 Studiesin Daniel
RELB 550 New Testament Themes OR 3

RELB 556 Studiesin Revelation

Theological courses (6):

RELT 531 Hermeneutics and Biblica Interpretation 3
RELT 581 Biblical Ethicsin Contemporary Society 3
Ministry courses (6):

RELP 521 Time and Life Management 3
RELT 520 Spirituality in Ministry 3
Research course (3):

RELG 600 Research Methods and Writing 3

TOTAL 21
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ELECTIVES: Select fifteen (15) semester hours from the graduate courses offered
by the following:

Select three (3) hours from the School of Religion 3
Select twelve (12) hoursfrom the School of Education and Psychology 12
EDAD 524 Foundations of Educational Administration 3
EDCI 535 Philosophy of Education 3
EDCI 546 Improving Instruction 3
EDIE 512 Counseling and Psychology of Exceptional Individuas and

Their Families 3
EDOE 543 Outdoor Ministries for Teachers and Youth Leaders 2
EDOE 593 Adventure-based Counseling 2
EDUC 520 Theories of Learning 2
EDUC 541 Principles of Counsding 3
PSYC 550 Psychology of the Religious Experience 3
PSYC 560 Multiculturalism Seminar 2
Total Hours Required for Religious Education 36

MASTER OF ARTSIN RELIGIOUS STUDIES

Prerequisitesfor Admission

In addition to the general application and application fee requirementsfor graduate
study, the candidate will comply with the following requirements:

1. Two recommendations. If the applicant works for the Seventh-day Adventist
Church, a recommendation from the applicant’s employing organization is
required.

2. If applicable, arecord of denominational employment indicating the places and
dates of service, and the capacity in which the applicant was employed.

3. Completion of 16 Personality Factor Profile concurrently with the first course
taken in residence at Southern Adventist University or submit results from a
16PF taken within the year preceding registration for the first course.

4. Upon request, the student will need to take the Graduate Record Examination
(GRE) and submit ascorebased on theentrance criteria of GPA x 200 and GRE
for aminimum of 1400. Provisional acceptanceis between 1300 and 1400.
Presentation of an official transcript from an accredited bachelor's degree.

A non-refundable commitment deposit of $100 per class, applicable to tuition.

7. Upon request, a minimum TOEFL score of 600 (paper-based)/250 (computer-
based), for students for whom English is not the first language.

8. International graduate students with TOEFL scores between 550 and 599 will
berequired to study English asa Second Language (ESL). If they maintain ESL
grades of B or above for two semesters or when their TOEFL scores reach 600,
they will be permitted to take a full course-load of graduate classes.

ou



School oF Nursing 93

Objectives:

1.
2.

3.
4.

To acquire knowledge for further academic training inreligion.

To provideresources for developing and implementing a biblical philosophy of
life.

To establish a sound theological foundation for Christian faith and practice.
To introduce sound methods for effective Christian service.

Additional Prerequisites for Admission:

1.

A written list of church offices which the applicant has held (e.g., elder,
deaconess, Sabbath School teacher, etc.) and church activities in which the
applicant has engaged (e.g., conducted Bible studies, work in Revelation
seminars, assisted with Health Education seminars).

Presentation of an official transcript from an accredited bachelor’s degree
program with 12 hours of undergraduate religion courses.

Graduation Requir ements:
A candidate must:

1.

2.

3.

Complete an application to graduate, which must befiled with the Records and
Advisement Office two months prior to the anticipated graduation date.
Completethe program with aminimum grade point average of 3.00 and no more
than two courses with C grades.

Pass a written or ora comprehensive exam designed by the faculty of the
School.

The CORE Coursesare as follows:

Theological courses (9):

RELT 520 Spirituality in Ministry 3
RELT 531 Hermeneutics and Biblica Interpretation 3
RELT 581 Biblical Ethics and Contemporary Society 3
Biblical courses (6):

RELB 540 Old Testament Themes OR 3
RELB 555 Studiesin Daniel

RELB 550 New Testament Themes OR 3

RELB 556 Studiesin Revelation

Professional course from the following (3):

RELP 515 Equipping Laity for Ministry OR 3
RELP 534 Personal Soul-Winning SkillsOR

RELP 542 Urban Ministry and Evangelism

Research course (3):
RELG 600 Research Methods and Writing 3

TOTAL 21
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ELECTIVES: Select fifteen (15) semester hoursfromthe graduate cour ses offered by
the following:

Select three (3) hours from the School of Religion 3
Select twelve (12) hours from the School of Religion or the School of 12
Education and Psychology and/or the School of Business and M anagement
as indicated below

BEXM 530 Management of Critical Resources
BEXM 585 Contemporary Issues in Management
BHRM 510 Human Resource Management

BUAD 530 Organizational Behavior

BUAD 540 Marketing Management

EDAD 579 School Finance

EDUC 520 Theories of Learning

NPLD 530 Strategic Management in Nonprofit Organizations
PSYC 510 Advanced Lifespan Development
PSYC 520 Principles of Counsding

PSYC 524 Gerontological Counseling

PSYC 550 Psychology of the Religious Experience
PSYC 558 Crisis Counseling

PSYC 560 Multiculturalism Seminar

NNWNWWWNWWWWWwWw

w
(o2}

Total Hours Required for Religious Studies Emphasis

Biblical Sudies

REL B 500. Directed Study 1-3 hours
Directed study desi gned to make up deficienciesin a student’s undergraduate degree.

REL B 510. Archaeology and Bible Inter pretation 3 hours
A study of cultures customs, languages and religious practices that throw light on the
understanding of Scriptures based on archaeological and other ancient material culture found
throughout the lands of the Bible.

REL B 520. Middle East Study Tour 1-3 hours
Sponsored by the School of Religion, the Middle East Study Tour focuses on the archaeological,
historical, and geographica study of the region with an emphasis on the comparative study of
cultures, locations, and events asthey relate to the Bible. Studentsare regponsible for tuition and
trip expenses.

REL B 530. Archaeological Fieldwork 1-6 hours
In conjunction with the archaeol ogical expeditions, sponsored by Southern Adventist University,
qualified studentsobtainpractical experienceand trainingin archaeol ogical fiel dwork by assisting
on the supervising of excavations, drawing, registering, reading of pottery, and related work.
Students are responsiblefor tuition and trip expenses.

RELB 540. Old Testament Themes 3 hours
An introduction to the major theological concepts and themes of the Old Testament from the
perspective of the Christian faith, through the study of sel ected passages of the Old Testament text.
The course will also discussthe history of thediscipline of Old Testament Theology.
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RELB 541. Preaching from the Old Testament Text 3 hours
An examination of the presentati on and devel opment of themagjor theological conceptsand themes
of the Old Testament from theperspective of the Chrigian faith. Course requirementswill include
the preparation of both thematic and expository sermons based on the Old Testament.

REL B 550. New Testament Themes 3 hours
Anintroduction toand study of the mgor themes of the New Testament as expressed in its various
literature types. Emphasiswill be given to understanding these themes within the context of the
significance of the life, death, resurrection, and high priestly ministry of Jesus Christ for
contemporary society.

RELB 551. Preaching from the New Testament Text 3 hours
This course will engage the student in ether a detailed study of selected New Testament themes
or exegesidinterpretation of selected book(s) or passages of theNew Testament. Emphasiswill be
given to the preparation/preaching of sermons based on the New Testament themes or passages
contained within thematerid under sudy.

REL B 553. Studiesin Romans 3 hours
This course provides an in-depth study of Romans. It covers core issues regarding the
righteousness of God, salvation in Christ, and the role of the Holy Spirit. Key topics will be
studied, such asthe nature of the gospel, theidentity of the believersin Christ, and the el ection of
Israd in the plan of God.

REL B 555. Sudiesin Daniel 3 hours
A study of the prophecies and symbalismsof Daniel to discover their meaning and relevance for
today. A research pape will berequired.

REL B 556. Studiesin Reveation 3 hours
A study of the prophecies and symbolismsof Revelation with their historical fulfillments. Special
attention will be given to discovering its special message for our day. A research pape will be
required.

REL B 565. Topicsin Biblical Studies 3 hours
This course will cover selected topics of interest in the area of biblical studies.
REL B 595. Independent Study 1-3 hours
Individual study and research under the supervision of the graduate faculty.
Genera Sudies
REL G 600. Research Methods and Writing 3 hours

A course dealing with techniques and tools including library and on-line sources available for
theological research for the construction and practice of writing research papers. Emphasis is
given toexpository and persuasi vewritingskills, documentation styles, andbibliography in various
religious disciplines. A research paper is required.

Professional Sudies

REL P 401. Fundamentals of Biblical Preaching 3 hours
This introductory course focuses on the preparation and delivery of expostory sermons. The
student will learn and implement a ten-step method in preparing an expository sermon. This
sermon will bepreached and analyzed in apeer-review setting. Only available to studentswith no
formal preaching training. Credit will not be given towards a master’s degree.
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REL P 500. Directed Study 1-3 hours
Directed study desi gned to make up deficienciesin a student’s undergraduate degree.

RELP 501. Advanced Preaching M ethods 3 hours
An exploration of variousmodelsof Biblicd preaching with an emphasison inductivemethod and
extemporaneous delivery. Course requirementswill include preparation, delivery, and evaluation
of sermonsin apeer-review setting.

RELP 508. Expository Preaching 3 hours
An advanced course on the theology and construction of expository sermons. Attention will be
giventoexegetical procedure, homiletical form, relevant illustration, and accurateapplication. The
student will learn strategies for developing exegetical outlines of biblical books or chapter and
transforming these outlines into fresh, contemporary sermons for today’s audience. Course
requirementswill includepreparation, delivery, and evaluation of sermonsinapeer-review setting.

REL P 513. Effective Church Leader ship 3 hours
Church leadership viewed from theperspectiveof character and effectiveness. | ssues covered will
include visioning, local mission development, mentoring, effective administration, and decision
making. Case studies and group interaction will be used for learning purposes.

RELP 515. Equipping Laity for Ministry 3 hours
A biblical approach to the effective accomplishment of church ministry with an emphasis on the
discovery, devd opment, and discipleship of lay minigry. The role of the pastor as facilitator of
ministry in this paradigm will be carefully examined.

RELP 517. Pastoral Counseling 3 hours
Counsding theory and practicein church related settings. Mental health programs and follow-up
are studied.

RELP 519. Church and Community Health Education 3 hours
Based on principles outlined in the Bible and the Spirit of Prophecy, this course will deal with
specificmethods and programs designed to reach both church and community in areasof felt needs
not ordinarily emphasized in thetraditional evangelistic approach.

REL P 521. Time and Life Management 3 hours
This courseis acomprehensive study of time and life management. It exploresthe fundamentals
of time and its management within a theological and pastoral context. Special consideration will
be given to articulating personal values, achieving goals, evaluating and implementing a time-
management system, overcoming personal time-management weaknesses, and applyi ng strategies
of efficiency and effectiveness to everyday life.

RELP 524. Evangelistic Preaching 3 hours
Thiscourseconcentrateson thedevel opment and delivery of Christ-centered, distinctive Adventist
messages with emphasis on soul-winning decisions and the use of multi-media Instruction
includes sermon preparation for an evangeligic series. Sermons are preached and analyzed in a
peer-review setting.

REL P 525. Youth Ministry in the Local Church 3 hours
This coursewill emphasizethe understanding of the various youth groupsin the local churchand
how each age level grows spiritually. The purpose of thecourseisto demonstrate how to develop
effective youth leadersand to enable them to minister to, retain, and engage youth in the mission
of the church.
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RELP 532. Principlesand Srategiesfor Church Growth 3 hours
This course will focus on the application of biblica principles of church growth to the North
American church, aswell aspractical evangelistic strategiesfor the local Adventist congregation.
These will include year-long planning for community outreach, church planting, evangdistic
preparati on, and membership training.

REL P 534. Personal Soul-Winning Skills 3 hours
A study of the importance, principles, and methods of personal evangelism. The course focuses
on the development of skillsto hd p individual s make favorable decisions for Jesus Christ through
one-on-one small group evangelism. Practical experience will be gained in laboratory exercises
and in thefield.

RELP 537. Church Planting Strategies 3 hours
The course will focus on planting churches in a Seventh-day Adventist context. Biblical and
historical models, various methods of church planting, and the current state of Adventist church
planting will be surveyed. Students will learn how to develop a strategy for starting and
multiplying congregations, how to integrate disci pleship with church planning, and how to protect
the personal life of the church pastor.

RELP 542. Urban Ministry and Evangelism 3 hours
A study of the city as the locus of mission and ministry. The course considers theforces which
createcities their development, and their ethos, with emphasis on the process of secul arizationand
the church' s holistic approach to the urban stting. Special attention is given to evangelism and
church plantingin the urban context. Studentsare exposed to various ministriesdealing with the
hungry, homeess addicted, and the alienated.

RELP 561. Preaching to the Secular Mind 3 hours
The understanding of post-modern society and how to communicate the character of God and the
truths of Scripture through effective sermons. Course requirements will include preparation,
delivery, and evaluation of sermons in a peer-review setting.

REL P 565. Topicsin Professional Studies 3 hours
This course will deal with selected topics of interest in the area of pastoral studies.

RELP 569. Sermon Designs for Biblical Preaching 3 hours
The student will explore a variety of sermon designs such asinductive, narrative plots, and other
audi ence-centered preachingforms. Ddivery focuswill beon youth, secular people, and various
ethnic congregations. Course requirements will include preparation, delivery, and evaluation of
sermons in apeer-review setting.

RELP 591. Preaching Practicum 3 hours
The course is offered in connection with a field school of evangelism in which students will
participatein supervised evangdistic preaching. Students must demonstrate adequate preparation
in order to be considered for thiscourse. Class requirements include preparation of a theoretical
framework to be done, field supervision, and afinal report.

REL P 595. Independent Study 1-3 hours
Individual study and research under the supervision of the graduate faculty.
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Theological Sudies

RELT 500. Directed Study 1-3 hours
Directed study desi gned to make up deficienciesin a student’s undergraduate degree.

RELT 520. Spirituality in Ministry 3 hours
An examination of a biblical model for spiritual leadership and its implications for personal
spiritual life and development. The objective of this courseisto discover how to experiencelife
and ministry that is"full of God's grace and power."

RELT 531. Hermeneuticsand Biblical I nterpretation 3 hours
An investigation into fundamental hermeneutical presuppositions and the formulation of both
sound principlesof biblica interpretation and proper methodsof interpreting thewritingsof Ellen
G. White, for use in preaching and ministry. Particular attention will be paid to contemporary
methods of interpretation and their impact on the authority and trustworthi ness of Scripture.

RELT 546. Doctrine of Salvation 3 hours
The central theme of this classwill be to know how God's sal vation/righteousness by faith ison
behalf of human beings. It will focus on building a biblically based understanding of salvation
through the sanctuary and key sateriological books like Romans, Galatians, and John. Sometime
will also be spend in examining and critiquing varying views of salvation from thed ogians such
as Abelard, Calvin, Arminius and Wesley. The significance of these views for Seventh-day
Adventism will also be explored.

RELT 552. Theology of Mission and Evangelism 3 hours
Thebiblical foundation for evangelism. A theological reflection of itsessence, goal's, motives, and
strategies, with special emphasis on the mission of the SDA Church. The course provides a
theological foundation for all courses in the area of evangdism, ministry, and missions.

RELT 563. Theological Issues 3 hours
A study of contemporary theological issues that impact the Seventh-day Adventist Churchwith a
view to assisting members to respond appropriately.

RELT 565. Topicsin Theological Studies 3 hours
This course will cover selected topics of interest in the area of theological studies.

RELT 568. World Religions 3 hours
A study of several mgjor representative Christian and non-Christian religions, including asurvey
of the history and the distinctive characteristics of each. This course will also compare and
contrast these religions, consider areas of commonality between these religions and biblical
Christianity, and provide insights as to how to share Christianity with practitioners of these
religions. A research paper will berequired.

RELT 571. Renewal and Mission of the Church 3hours
A biblical study of ecclesiology asit relates to the mission of the church. Emphasis will be placed
on church renewal through worship, small groups, missional focus, and the empowering baptism
of the Holy Spirit.

RELT 573. Biblical Eschatology 3 hours
A biblical evaluation of end-time movements, teachings, and events to prepare the church for
Christ'ssoon return.
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RELT 581. Biblical Ethicsand Contemporary Society 3 hours
An examination of the major ethical teachings of the Biblein light of their cultural and historical
settingand in relation to contemporary moral issues. This course will deal with how to approach
ethical problems in ministry, as well as Christian srategies dealing with basic matters such as
confidentiality, church-state relations, racism, sexua vulnerability, and
marriage/divorce/remarriage.

RELT 595. Independent Study 1-3 hours
Individual study and research under the supervision of the graduate faculty.
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B.S., Southern Adventist Univerdty; M.B.A. and Ph.D., Michigan Sate University. (1991)

A. GanouneDiop—Ph.D., Professor of New Testament Sudies
B.A. and M.A., Sd eve Adventi st University; Ph.D., Andrews University; Ph.D. Candidate, Catholique
Ingtitute of Paris. (2000)

Alberto dos Santos—Ed.D., Dean and Professor of Education and Psychology
B.A., University of South Africa; M.A. and Ed.D., Andrews University. (1995)

Denise Dunzweiler—Ph.D., Associate Professor of Education
B.A., Loma LindaUniversity-La Sierra; M.A., Sonoma Sate University; Ph.D., Andrews University.
(1996)

Holly Gadd—Ph.D., F.N.P,, Professor of Nursing
B.S., AndrewsUniversity; M.S.N.,LomaLindaUniversity;, EN.P, Midwestern StateUniversity, Ph.D.,
Texas Woman' sUniversity. (2000)
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H. Robert Gadd—Ph.D., C.PA., Professor of Business and Management
B.S., Southern Adventist University; M.B.A., University of Maryland at CollegePark; Ph.D. University
of Texasat Arlington. (2000)

David Gerstle—Ph.D., Professor of Nursing
B.S., Union College; M.S.N. University of Texas, Ph.D., University of Tennessee, Knoxville. (1994)

Josef Ghosn—Ed.D., Professor of Business and Education
B.A.,MiddleEast College; M.B.A., AndrewsUniversity; Ed.D., University of Massachusetts—L owell.
(1998)

Leona Gulley—Ed.D., Professor of Psychology
B.S., Columbia Union College; M.A., Far East Theological Seminary; M.H.S., Philippine Union
College; M.S., Andrews University; Ed.D., Vanderbilt University. (1978)

Norman Gulley—Ph.D., Research Professor of Systematic Theology
Diploma in Theology, Newbold Cdllege; B.A., Southem Adventist Universty; M.A. and M.Div.,
Andrews University; Ph.D., University of Edinburgh. (1978)

Jan Haluska—Ph.D., Professor of English
B.S., Pacific Union College, M.A., Andrews University; Ph.D., Univerdty of Tennessee, Knoxville.
(2981)

Michael G Hasel—Ph.D., Professor of Near Eagern Sudies and Archaeology
B.A. and M.A., Andrews University; M.A. and Ph.D., University of Arizona. (1998)

Richard Halterman—Ph.D., Professor of Computing
B.S., Florida Southern College; M.S., Florida Atlantic University; Ph.D., University of Tennessee,
Knoxville. (1987)

L. Phil Hunt—Ed.D., Professor of Nursing
B.S., Southern Adventist University; M.Ed., ColumbiaUniversity; Ed.D., Andrews University. (1995)

J. Douglas Jacobs—D.Min., Associate Professor of Religion
B.A., Southern Adventist University; M.Div. And D.Min., Andrews University. (2002)

Barbara James—D.S.N., Professor of Nursing
B.S., Southern Adventist University; M.S.N., University of Texas at Arlington; D.S.N., University
of Alabamaat Birmingham (1991)

Timothy Korson—Ph.D., Professor of Computing
B.A., Atlantic Union College; M.S., Ohio University; Ph.D., Georgia State University. (1995)

Jud Lake—D.Min., Professor of Pastoral Theology
B.A., Southern Adventis University; M.Div., Andrews University; D.Min., Reformed Theological
Seminary. Th.D. Candidate, University of South Africa. (1997)

Katie A. Lamb—Ph.D., Associate Vice Preddent for Academic Administration
B.S., Union College; M.S.N., University of Central Arkansas, Ph.D., University of Tennessee,
Knoxville. (1972)

Donn L eathe man—Ph.D., Professor of Old Testament Sudies
B.Th., Canadian Union College; M.Div., Andrews University; Ph.D., McGill University. (1992)

CarlosMartin—Ph.D., Professor of Religion
B.Div., River Plate College M.A., Andrews University; M.Div. and Ph.D., Southwestern Baptist
Seminary. (2001)

P. Willard Munger—Ph.D., Professor of Computing
B.A.,M.A.,M.S,, and Ph.D., Andrews University. (2002)
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Cliff Olson—Ph.D., Professor of Business and Management
B.A., Univesity of Northem Colorado; M.S., Colorado State University; Ph.D., Colorado State
University. (1989)

MaryAnn Roberts—D.Sc.N., Assodate Professor of Nursing
B.S.andM.S.N., AndrewsUniversity; D.Sc.N., University of Alabama, Birmingham. (1992)

Philip G. Samaan—D.Min., Professor of Applied Theology and Evangelism
B.A., WallaWalla College M.Div., Andrews University; M.S.PH., LomaLinda University; D.Min.,
Andrews University. (1998)

Carleton L. Swafford—Ph.D., Professor of Education
B.A., Southern Adventist University; M.S. and Ph.D., University of Tennessee, Knoxville. (1992)

Eduardo Urbina—D.Sc., Professor of Computing
B.S., Atlantic Union College; M.A., Andrews University; M.S,, University of Evansville; D.Sc.,
University of Massachusetts Lowell. (1999)

Don Van Ornam—Ph.D., C.PA., Dean and Professor of Busness and Management
B.A., La Serra Cdllege M.S., University of California, Los Angeles; Ph.D., Claremont Graduate
University. (1997)

Neville Webster—D. Commerce, Professor of Business and Management
B. Comm, M.Comm., and D.Comm, University of South Africa. (2002)

Penny Webster—Ph.D., Professor of Psychology
B.A. and M.A., University of South Africa; Ph.D., Andrews University. (2002)

Ruth Williams-Morris—Ph.D., Professor of Psychology
B.A., Oakwood College; M.A., Andrews University; Ph.D., University of Minnesota. (2000)

Adjunct Faculty

Gordon Bietz—D.Min., President
B.A., Loma Linda University-La Sierra; M.Div. and D.Min, Andrews University; Merrill Fellow at
Harvard University Divinity School. (1997)

Jack J. Blanco—Th.D., Professor of Religion, Southern Adventist University
B.A., Union College; M.A. and M.Div., Andrews University; M.Th., Princeton Theological Seminary;
Th.D., University of South Africa

Robert Coombs—Ph.D., Adjunct Professor of Psychol ogy, Southern Adventist University
B.A., Carson-Newman College; M.Div., The Southern Baptist Theologica Seminary, D.Min., The
Southern Bapti st Theological Seminary; Ph.D., The University of Tennessee.

L etitia Erdmann—Ed.D., Consultant
B.S., Middle Tennessee State Univerdty; M.E.D., Vanderbilt University; Ed.D., Vanderbilt
University.

Georgelndes I11—M L., J.D., Attorney-at-Law
B.A. and J.D., Tu lane University; M.PA., West Horida Graduate School; M.L., George Washington
University, National Law Center.

Ina Longway—D.S.N., Professor Emeritus
B.S.,, Cdifornia Sate University; M.S,, Loma Linda University; D.S.N., University of Alabama,
Birmingham.

Derek Morris—D.Min., Senior Pastor, Calimesa SDA Church
B.A., Columbia Union College M.Div. and D. Min., Andrews University; D. Min., Gordon-Conwell
Theological Seminary.
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Hal Phillips—Ph.D., Florida Hospital College
B.A., Southem Adventist University; M.B.A., University of Flarida; Ph.D., University of Horida.

Sy Saliba—Ph.D., V.P. for Marketing, Florida Hogpital
B.A., Andrews University; M.A., Andrews University; M.B.A., Andrews University; Ph.D.
Northwestern University.

L. Clark Taylor, Jrr—Ph.D., President and CEO, Memorial Hospital
A.B., Transylvania University; M.H.A., Medica College of Virginia; Ph.D., University of Alabama,
Birmingham.

Ralph Trecartin—Ph.D., Assistant Professor, State University of New York
B.A., Atlantic Union College M.B.A., Andrews University; Ph.D., Michigan Sate University.

Louis Venden—Ph.D., School of Religion, Loma Linda University
M.A., Potomac University; M.Div., Andrews University; Ph.D., Princeton Theology Seminary.

Brian Willard—Ph.D., Northrop Grumman, Systems Engineer
B.S., University of Central Florida; M.S. and Ph.D., Florida Institute of Technology.

Greg Willett—J.D., Attorney
B.B.A., Southemn Adventist University; J.D., Washington and Lee University.
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