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UNITED STATES
DEPARTMENT OF THE INTERIOR

CIVIIIAN CONSERVATION CORPS
1150 Merchandise Mart
Chicago 54, Hlinois

Memorvandum, for the Seerctary

T submit herewith my final report as the Department of the Interior
Representafive on the Advisory Couneil of the Civilian Conservation
Corps,  The report. consists of two main parts, “Observations” and
“Summary and Recommendations,” which are summarized below for
your convenienee,

Under “Observations,” T have made the following points: That the
CCC completed a Inrge mmount of urgent and long-range conser-
valion work; that the need of & continning and large-geale progran
of natural resource conservation still existe: that the CCC had an
encinring effect on its members and the Nation ag a whole; that the
Corps would have had (he same velief value and move conservation
value if more emphasis had been placed upon the fact that it was
primarily concerned with performing a neeescary public funetion,
vidhier than providing work relief; that the Corps had a good effect:
in establishing a cooperative spirit among the numerons participating
Federal agencies and hetween Federal and State agencies; that the
Corps, duting most of #s perind of existence, did a good job of teach-
ing the enrollees how {o work, maintained a tine morale, improved the
enroflees physieally, and equipped them, through joh teaining, with a
variely of skills thal mude them morve nseful as Corps members and
as prospective workers ontside the Corps; that, in the Iater years of

the CCC, after the death of Mre. Fechner, the Corps, due to the’

agstnnion of administrative anthority by the Director, steadily Tost
its cooperaiive spirvit. and, consequently, s effectiveness as a joint
conservafion enferprise undertaken by the several agencies of the Ifed-
eral and State governments: {hat the dual adiminisiration of the camps
proved {0 be needlessly expensive; that the standard 200-man eamp
proved eumbersome; that, the nse of the Army Finanee Oflice instead

e e

of the Freasury DeptTFrTent i {IT ST matters dansed conhsion;
and that the Corps drifted gradually from job training to a school Lype
of education for which neither the camp nov a large proportion of the
enrollecs was enuipped.

Under “Saummary and Recommendations,” T make the following
statement.: :

“T1 3s recommmended that an orgupization similar to the Civilian
Conservation Corps be established on o permanent basis and desig-
nited the ‘Conservation Corps,) and that such nn organization be n
joint enterprise of the Federa ll departments and agencies administering

I
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aud profecting the natural resonrees of the Nation.  The purpose of
the Corps shoulid be to provide a pool of manpower and funf[]s for those
ggencies chinrged by Congress with the development, protection, and
use of the naturnd resonvees of the United States. The main objectives
shondd be; *

“L Development and protection of the natural resources of the
conntry for the use mul enjoyment of the present and future
. grenerations;

“2. Teaching the workers and others the real necessity and the

importance of proper sice of (he patuwrn] resonrees;

“d. The coordination and integeation of a nationally planned
program fhrongh a uniform and respected work organiza-
tion; and :

L This te be done withont interference with {ie objectives and
responsibilities of the various member agencies as chargod
by Congress,”

The report sngoests the {ype of organization to earey ont the recom-
mendation quoted above, “The principal diflerences Detween the sug-
gested conservation corps and the old Civiltian Conservation Corps are
that: A poliey couneil, with the representatives of the participating
depaviments having equal auvthortiy with the Conservation Corps
Direcfor in determining policy, would be substitutod for {(he old
advisory councily the size of the comps wonld be more flexibie; the
operating agencies would have full ehuarge of the camps working on
their areas; the Conservation Corps director would be ihe executive
oflicer of the policy couneil, and would have administrative respongi-
bility only over certain activities of the Corps common fo all vsing
agencies; and the Army, including its finance oflice, would be elimi-
nated except insofar as the Corps, wilhout inferference with the eon-
servation program, might be geared info a national defense program.

I greatly appreciale the privilege of having been associated with
the departmental CCC program, and the help given me in carrying
out the work. '

Respectfnily submitied.

v
-~
[y

. _ Conrap 1. Winr,
Departmental Representative .
on the Advisory Council, CCC,

v
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UNITED STATES
DEPARTMENT OF TS INTERIOR
CIVILIAN CONSERVATION CORPS

1150 Merchandise Mart
Chicago 54, Ilinois

Janvany 1944,
FINAL REPORT TO THE SECRETARY

Liquidation nf the Civilian Conservation Corps, ordered by Con-
gress on July 201932 was virtually completed on June 30, 1943, with
a balance of 'sp;nu\inmicl\, S1,A00,000 Grom a fund of $£8000,008, ap-
propriated for the purpose,

On Jine 30, 112, Hhe !)t'[ml menat of fhe Inferior was opet (t{mcr {11
active CCC LA on prajects in the contivental Unifed Stales, in adldi-
tion to 71 COC projects an Indian reservations and eamps in Hawnii
and the Virgin Telsudds, and band on hand approximately §17.000,000
swatth of constrncetion and other operaling cqupment. Fhe ¢ lmmn of
the enmpe invoelved avmngements {o Imwve the work projects in e
best. possible shape, the separation of aronnd LA00 appointed em.
ployees, the transfor of COC property 1o the War and I\ avy Bepart-
ments ant other agencies, and the preparetion of fina w(ntnﬂainhh
records, Fhe 'wtnmphshnwm of the Tiquidation of COU was very
diffiendt due to the nrgeney of the fask and the faet that most of the
key personned had loflar were leny g canstsant by foy mihitars ar other
war service,  However, on Jie 30, 1903, all bt s few odds and onds
had bheen disposed of. Atlention is =01 being given the transfor of
prapevties and the straighienivg onl of records, with employees paid
frou regudne funds. The hueeans of the department are 1o be com.
plimented on the exeellent way i which they mderionk and aeemn.
plished this diflieal task, .

In order to take care of the lm i stages of OCC Hquidation, Con-
e 't])]!l(lpimll‘(] S 000 Lo the Federal Seceurity Ageney Tor the
presont fiseal yray.  No funds from this apprapreintion have heen atlo-
cated 1o the Bepartment of the Intevior,

The recortls of my uﬁiw as departmental vepresentative on the COC
Advisory Couneil, wre in gucd arder and are available for inspeetion.
These records do nat melude the wark programs undortuken by the

varions bureans, or veeards of accomphishments and fiseat dadn of these
progemns, as all saeh datn were kept by the bureans in charpe of {oo
worl,  While 1 shall continue fo discharge the duties of th\p.u tmental
repreesentative nntil June 80, B, this will be the final report of the
oflice you assigned (o me unider the diceet supervision of Mr, 1 I
Burlew, formet Firet Assistand Seerolary,

1 believe that. the Departuieni of the Intevior necatmplished murh in
t far-reaching consevvation program through the e of the COC,

1




This could not have been accomplished withont the cooperation and
understanding of each and every hurean of the departiment and the
steady ‘-ll|1]1()t| and advice of M 1. K. Burlew and Mrs Wb Atwood
Mautding,

While ot thmes the departments eharged \‘i”l the ¢ 'nl'l"\'in;: out af
the President’™s idea for o Chvilian ( onservation Corps, namely, the
Departments of War, Inferior, and Agrienltnre, expressed greatly dif-
{ferent opinions, T know it 10 be a fact that the H‘].Iil(m.‘-hlp and coop-
erative spivit of these departments never were on a higher Ievel than
when they were eaveying ont the COC program,  Therve 1= pucl to be
gained in inferde pfuhnon!a] relationship b\ n conperative undertaking
such as {he CCC,

There ig inelnded in this veport o gencral statement. of the accom-
plishments of the CCC camps pr 0p’no<l by each burenu of the Depart-
ment, of the Toferior having camps assigned o . At a meeting of
the representatives of the virious Inreans lhandling CCC, it was {he
opinien of all that they swonld preler fa fell in theiv own way the ac-
complishments of their camps,

As part of {his report there are severnt {ables broken down by bu-
reans giving mformation on camp allotments, inmls expreuded, and
per sonnel omplmml I helieve these tables will wive a good idea of the
size of the CCC and the important part it pl tyed in the Pepartent
during the Tasd 10 years,

Beenuse of the accomplishimenis and snecess of the original CCC
idea, Ihelieve that a similar type of organization sheuld he Suthor ized
after the war,  Accordingiv, I am lql\m" the fiberty of including in
thig report a few nbsmmimn% and definite 1mmmn(\n{l'mmls, _lm a
future organization, in the hope that 3f a CCC program slarts again
they w7 e of some value, T hey ave brief; however, L shadl be giad
to enlarie on them in (h%fum(m or in writing if it is {elt necessary or

(lvmnbl(
QUSERVATIONS

1 There was in 1033, and there =il is, a veal need to give Nation.
wide atiention to the conservation of our nafural resourees,  The nat-
ural resources are so vital to existence and progress of any nation that
it zeems reasonphle to give them constant and continning atfention and
protection,

2. The generval type of progrum as planned and executed by the
CCO was well received by all. Perhaps one of the greatest accon-
plishments of the Civilinn Conzervation Corps was that it hronght to
the minds of the people of this country the need and value of a sound,
active conservation program.

The CCC notonly taught the vouth of ouwr Nation ina very prac.
tical way the meaning and value of our natural reconrees, but helped
Lo restore and strengthen the Nation’s human resonrees,

4. While the CCC did give eoployment Lo many lm_\'s:‘ it wag aver-
mn])h'lat/ml by come persons as a progrny to take ¢ ‘vouth out of the
street«”  This fact led muny to believe that only those in very poor
cireumstances or these of low mental or even low moral stalure wore
cligihle for renroltment. in the Corps, Tiw CCC program was Tooked
on by many as a veliel program rather than a conservation program.
A good conservation program ean do mneh toward the retief of the
unemplayed, but its main objective shoudd never be thonght of as relief,
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5. Begides providing advaniages for the hoys, developing and pro-
teeting the naturat resourees, and making the genered public conscrons
of (he valne of the natural resonrees, the CCC program hrovght fo-
gother many subdivisions of Governmend and made then venlize That
the profection of the natural resonrees was a problem common to all,

6. Learning how to handle heavy equipment proved to be of great
value to (he hoys when the time eame Tor (hem to feave eamp. Boys
with expericnee in lndbige and repaiving equipment were in demand
by private business cencerns and Government agencies, Many went
into the Avmy and qualilied as noncommissioned offtcers,

7. -Standard and atieaetive CCC uniforms ereated and maintained
a fine organtzation spiryd. '

& One of the hest Teatures of the CCC was the fact thal no hoy
conld stay in the Corps more than four envollments of 6 months eachy,
ara total of 2 years, unless throngh his own efforts he heeame quatified
to fill a supervisory pesition. This Hinit of serviee impressed upon the
hoys that they must progress and that the CCC was a place fo learn
how to work and {o prepare themselves for better jobs,

9. Health of the boys received eaveful attention. Working ont-of.
doors, regdar hours and plenty of gdod, whelesome food did won-
ders for the boys at one of the most eritieal growing periods of their
lives, '

10, Camp life and recveation progrems taught cooperation and {eam
play fo a very high degree, Drig. Gen, George P 'Tyner, one of the
representatives of the War Department on the Advisory Couneil,
slated hefore a commitiee of Congress that he Telt that the traiming
of the bovs in the CCC camps was equal to 5 peveent of the type of
Lraining required of the colders in the Army,

11, There were some fanlts in the CCC organization (hat should he
given careful consideration i a similar organizalion is to be estab:
lished, Toward the end, the CCC was deficient in several respects.
These deficiencies and Iack of effectiveness were due in part to the
following

a. The superimposing of detailed precednres and supervision by
the CCC director’s oflice over departmenis of the Government eharged
wifh 1lie responsibiltiv of managing Federal propertics, withont due
regard (o the established responsibilitios of the departments, andd the
already well-worked-ont, tvied, mud established methnds and proce-
dures nocessary fo earry onl these rospensibilities,  Goneral policies and
codrols are recognized as neceseary for a unified (OO program:
however, these ean he accomplished throngh a properly organized and
coordinating hedy of administrative oflicials of the departments and
without interference with the primavy functions of the deparhinents,

T is troe that the COC divecter had an advisory commetl, hut il was
prrely and simply an advisory body. The sueeess of the CCC as an
organization depended largely on the ability of the individnal ap-
potnted as directar.  The experiences with the CCC under two diree-
{ors hear festimony fo dhis last stalement. The CCC was well-or-
ganized, the cooperation of all participating agencies and officials was
excellent, the work turned out was good, and the morale of the Corps
was on g high plane np to the untimely Hlness and death of Robert
Fechner,  Mr, Feehner used his conneil and respeefed their advice,
although not neeessarily agreeing with it on all issues. After his
death, the CCC Tived laraely on its past reputation, developed through
Director Fechuers ability and leadership, and on the desive of the

ETIE L PR, TR 3



departments to hold together the oreanization that they had helped to
build and needed so badly. T the Tast years of the COC the advice of
the Advizory Comneil was sobdom sought on important poliey madtors,

H. While the relad nnship between the Army and the technieal sorv-
ices in the fiekd and in Washingon was very gootd, o iy administra-
tive officers realized and folt that. knﬂpl;fu.ﬂmn and consolidation of
control in the camps would remove apparvent excessive overhead.

c. Many work projecis eonld have boen andertaken more cconom-
jeally with fewer than the standard eamp comploment of 200 enrallees,
The 200-man eamp was considered as the smallest unit that conld be
used to justify the dual overhead cost of the Ay and technieal
apency.  However, the financial loss in an over-manned work project
more than offset the fnereased man-unit overhend cost of a smallor
camyp. T more than 200 men were needed, the addition had to he a
multiple of the 200-man mnit. and by this rigid procednre the man-
unit overhead cost conld 5ot be reduced mueh below the 200-man
unit camyp.

d. The director of CCC assumed more and more adminidrative
(‘:mlm! of the camp programs and towards the end of CCC he was in-
terfering with the li‘klbnll"ﬂlhl]i(l('ﬁ of the departments in the mwanage-
ment. of their propertios, Later, thig heenme even more invoelved hv
guperimposing the additionad aminist rative controls of the Feder al
Security Ageney.  Their divect instructions, infquivies, or recquests for
information having to do with departmental responsibilities became
more and morve tine-cousuming and involved, and added nothing bene.
ficial to the already well-planned and operaling organizations,

The use of {wo finance agencies, namely, the Treasury Departiment
for regular functions, and the finanee ofticer of the War Department,
for the CCC, cansed munecessary additional work,

While (he 1\1 my finanee officer did an excellent job, two procedures,
twao difTerent sels of hooks, reeords, apd forma were regquired on each
area where CCC and w;ml.n funds were being spenty, and fregquently
on the same general vork project. The CC T was really a resonrce
of manpower and funds given to a burean to arcomplish a work
program under vequivements, plans, and  administrative  policies
of the departnent.  Further, due to this dual systemn, there was bnilt
up within cach burean an it angible harrier hetween those paid from
CCC funds and those paid from regular funds,

f. The trepd to hudld up a sehooloroom type-of educational pregram
and impractieal {and unpopular) academic conrses in {he camps
caused a conflict in the anderstanding of {the purposes of the Corps

Practically everybody helieved it to he reasonable, proper, and
decirable 1o teach those who conld not read and write to do s to
instruct the boys how o do their work and to advanen Humud\'vs m
the branch of work in which they were most interested s to explain the
ohjeetives and reasons for the various «teps taken in t‘nt),m;: ot n
given task., However, many condd not understand why the boys wero
enconraged to {ake n langnage, or other normal elassroom course,
after n 1mu1 day’s work in the fiell.  More often than not these suly-
jects were “way over their heads™—sulijeets for which they did not
fhl\(" the ])10;)(‘1 foundation or which {hey did not have a chanee to
finish or carry far enongh to be of any real value fo them.  Many times
the instructors, most of whom were work foremen in the campes, did
not have the training to teach the subjects assigned to them,

4
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SUMMARY AND RECOMMENDATIONS

While the CCC operations just conchuled had fiults, none was
serions enongh to nullify the many over-all good resolis, and alt conld
be overcome hy certain changes in organization and poliey.

The Nution eannot atford to have 1= vesonrees neglected or wasted
they must be protected af all times, Their extra values are only now
being fully realized in the world-wide strtigale for freedom and Tib-
erly. I will take years to restore replaceable resources now heing
spent so freely to win the war. This can be done only by careful
plaming and hard work,

Most of onr nattiral resonrces are remote from wban popnlations.
The wark necessary to conserve and protect (hese natwral resources
e generally be performed best by the establishment of eamps.  In
{he case of the CCCL the camps bronghi tegether groups of boys who
were tanght. te work, Hve, and play, with common intevests and com-
munity respect,

Working in the epen, with nsfure, brings optimum beneficinl resnlts
to an individual which are almost impossible to obtain otherwise. 1t
huilds the body and the mind; it feaches the baste principles of exist-
ence; and it ereates an anderstanding of what must he done to protect
and properly use natural resourees. A future permanent eivilinn
Conservidion Corps must {ole into eonstderntion these basie Taets
whiely should be inde known o every Timue and connmnned (he respeet,
of all people throngh Hs teachings and accomplishments,

Ti s recommended that an organization similar to the Civilian Con-
servation Corps be established on a pormanent bagis and designated
the “Conservation Corps,” and thal sueh an organization be a joint
enterprise of the Federal departments and agencies adminiztering and
protecting the natural resourees of (he Natton,  The purpose of the

Corps should he to provide a pool of manpower and funds for those

agencies charged by Congress with the development. protection, and
use of the natral resonrces of the United Btates, The main objectives
should be:

1. Development and protection of the natural resources of the conn-
try for (he use and enjovment of (he present and foture generafions;

2. Teaching the workers amt others the real neces<ity and the -
portance of proper use of the natnral resonrees;

3. The coordination and integration of a nationatly planned pro-
gram through o wniform and respeeted work organization: and

4. This to be done withent interference with the objectives and
responsibilities of the various member agencies as charged by Congress,

In order (o aceomplish these general objectives, the Conservation
Corps should be organized so that each department or agency using
Cits facilitios would have a place in the organization where 1t could
voice its opinions and have an active part in formulating the policies.

With these thoughts in mind and hased on 10 vears intimate ex-
perience with the operations of the CCC, Lhave drawn up the following
organization disngram {o convey my recommendations for such an
organization. The organization dingram is not intended fo be complete
as to detail: it i¢ intended only to convey the tvpe of ovganization
which T believe will accomplish the needed conservation work and
bring home to the entire Nation, through its yourth, the need and the
apprecistion of our natural resources,
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A brief explanation of the general functions of the various units-of
such an arganization follaws;

The President shall appoint the divector,

2. Eaell of the departments or independent: agencies nsing the re.
sources of the Corps shall appoint two members to the policy council
of the Corps, One of the members of the eonneil shall he the depart-
ment’s mdministrator of the Corps aetivitios within the department or
ngeney which he represents. The other member to be appointed from
the depavtment presaumably <halt be a member of the stail of the head
of t-hf‘. depariment or ngeney.,

The two appoinfees from each department ov ageney, aned {he
rhm!m appoinfed by the President, shall constitute the policy com-
cil of the Corps. The policy and 10!‘/11]\!1011& governing the opera.
tion of the Corps a]nl! in all eases, be made or approved by the
policy couneil,  The divector shall he the chairman of ihe council.
It shall take o majority vote of the counci, plus one additional vote, to
approve regulations or {o establish poliey.

4, The director shall have direct eliarge of cortain fnn([mrm of the
Corps. These Tunctions are in he docided upon and approved by the
policy council,  Generally speaking, these functions shonld be only
those that are common {o all operating agencies and which will help
to unify the Corps, or which can be more economic tfh handled from a
contral organization., It shall also he the director’s responsibility,
acting throngft the administrators of the depariments or ageneies, to
seo that all policies and regnintions af the Corps ave properly and
promptly earried onf. Some of the funetions that might logieally be
placed in the diveetor’s oflice ave

a. Feenl T4 will be necessary to assemble in one place the financial
requirements for all activities of the Cops {or ]n‘vson!ntion {o the
Burean of the Budget and to the Congrress. - Adfter the funds have heen
appropriated, it will he necessary {0 allot (he funds to the tlepart-
ments and to keep certain Jimited financial vecords,

b. Progrem.—~=The operating agencies will, fronm time to time, submit
thelr requirements for camps or men, and ihese requests will have to
he assembled and presented to the Couneil throngh the director fap
approval. Records of the decisions will have {o Te Jceptoaned orders
preparved for issuance fo the departments or agencies {o earry info
Pﬂmi the decisions of the eonneil,

T

s Fdwcation-—Tt s believed (hat the same age limit (17 to 23)°

:md fermy of envollment (not more than fonr G-month envollments)
that governed the CCOC should also apply 1o the new arganization,
It this recommendation is acdepfed, a hasic edueational program shonid
ho adopted. Such a program should i Timited in {he camps to the

aching of reading and writing and job fraining, with provision for
!llﬂhf ‘«lml‘\ m m'lnh?)m ing communities for those who wish (o carry
on studies in advanced subjects. While {he vesponsibility for the
carrying out of suel a programe will vest with the bureans of the de-
partments or agencies, it will e neeessary to have, in a central loea-
tion, a division whoge duty it shall be to see that a unified program is
maintained for the Corps, and fo make reports and recommendations
Tor the direcetor and the poliey council’s consideration,

d. SNafetyy—A competitive safety program will reduca aeetdents and
improve work production. The some relationship, as outtined under
“liduertion™ botween the Corps nnd operatingr ageneies shonld govern,

c. Medical Care—~ Uniform health regulafions and a central system
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of hospital cave ave desirable.  Again the same relationship ag out lined
under “Iducation™ should apply,

f. Religions Activities—Benefits of a religious program arve obvious,
However, again the relationship as ontlined under “Edueation” should
apply.

g Legislation and Cantracts—~This division of {the director's office
will review and handle legiskrtive hantters affecting the Corps, and be
responstble for review and letting of contracts necessary fo carry oul

Sthe Tunctions of the direcior's oflice,  Sueh contracts will be 1hose

pertaining {o mass railroad transportation of enrollees, purchase of
clothing, shoes, ele. Of conrse, sneh an office will also handle any
other legal matters thal might arvise in connection with the operation
of the dirvector’s oftice op the (Corps as a whole,

. @ fFee Meaiwgement —This division will handle only those matters
of personnel, supplies, etel necessary to the proper functioning of the
dirvector’s oftice,

1. Selection.—Tt will be necessary for one contral oflice to enrall the
necessary manpower {o meet the vequirements of the operating depart -
ments or ageneies and to maintain a poel of enrellees for this purpose.

3. Prerchose —3t will he an economy for ene oflice to purchase and
warchonse Hems that are rerquiized for the wember departments or
agrencies, atul to ship ond, on requisition, items sieh as clothing, shoes,
bedding, cooling and camp equipment, and certain staple foods, T4
also will be the duty of this divigion to colleet and recondition sueh
items as clothing and shoes wherever practical and to warehonse for
relssning,

All of the divisions of the director’s office, with the exeeption of
“gelection” and “purchasze™ witl handle their work with the deparhnent
adminisirators through the divector. Fhe divisions of “selection™ and
“purchase” will deal divectly with the buregus in filling requasitions for
men and supplies inorder o facilitate the program and avoid delays,
The necessary safegnards shonld be set up, however, to assume the
carrying oud of unly approved programs and of keeping the departinest
administrators and the director Tully informed,

5. The administrator, hesides heing one of the depariment or ageney
representatives on {he policy conneil, shall he the responsible adminis-
trative head of all Corps work and activities within the department or
agency he represents. e will work through the hureans {o whom
the enntps or men have heen allotted and will hold them vesponsible
for carrying onl the approved programs on their respeelive areas,
e will soloup the stall necessary fo enrry out the dulivs of his ofliee,
ineluding peneral inspeetion stadf to insnree uniform application of the
general over-alt approved policies and regulations,

6. The burenus shall Bave full control of all phases of the wark
projects on their areas and will be held diveetdy vesponsible for al-
herence to the policies aud regidations of the Corps. They shall] from
time to time, as the ocension arvises, meel, with the adninistrator
and submit sueh sugeested changes that, in their opinions, will
improve the operation and effectiveness of the Corpss Al Corps
matiers of the bureans must be taken up with the administeator, with
the exception of the requisition of men and general =upplies, which
can he made directly to the “celection” and “purchase” divisions of (he
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director’s oflice, with the understanding {hat the administeator will
be kept fully informed ax each request i< ade. Appoaintment of per-
somtted <hall e in aceordanes with eivvil serviee and departinenial pro-
cotdure,  In selection of personnel nnder this procedhire, special con.
stderation shondd he given to their qualifications as leaders of yvoung
men as well as thew other qualifications, | Fiseal procedures shall he
the wome as thoese preseribed dor the regulae appropriations by the
General Aeeounting Ofliee and the Treasury Department, Add o the
States and other political subdivisions of government shall be in
accordance with spectfic anthorization m basie legislation or in the
logislation establiching the Conservation Corps. In any event, fiw
authorization shonld provide for a joist enterprise wherein hoth the
Federal and State governments assume certain responsibilitics in the
establishizent of standarids and in the furnishing of personnel, funds,
and materials, :

T. Development andd profeciion programs may be undertaken either

by the establishment of cnmps or by small groups of men (nof less

than 10 or more than 40Y,
a. T eases where simall groups of nen arve supplied, the bueeau must
meel all haste reguirements of the Corpe, to he preseribed by the policy

cotmnetl, such as supervision, health requirements, honsing, honrs of .

work, tvpes of work, ete. The administrative officer of the area (o
which {he group of men is assigned will be the responsible individnal
unless zome other arcangements are made by the bureau, The alloi-
ment of small groups of men is not for the purpose of providing nman-
power for ordinary mmaintenance work but for the purpose of doing
unportant protective and development worl of natueal resonrees thal
cannot. be done cconamically any ofher way,

b, Camps should range in size from a S0-man unit up, in multinles of
50, A canp wonld be wdimii=tered hy a superintendent. whose grade
would vary in aceordanee with the size of the enmp. e wanld be
assisted by a sin{l of personnel to earey ont the work, operale and repair
equipment, and perform general adiministrative and honsckeeping
functions.  Fo give a clearer idea of what sueh astafl and ovganization
would consisd, i{:mr tvpical setups are shown below:

S0.Man Camre

BUIFRINTENDENT

Work program: Administrative dnd housekeeping :
2 foremen, 1 cterk.
1 mechanic. 1 reeveational leader (with

first-nid training).
1 cook,

100-Maxn Canr

SUVERINTENDENT

Work program: : Administrative and housekeeping:
1 assistant superintendent, 1 orecreational Jeader.
4 foremen, 1 ehiof chork.
2 meehanics, . 1 clerk.

3 cooks,
1 medical aide.

Vet
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QOG-:\l;\N Camr

BUVERINTENDENT

Work program:
I assistant superintendent,
T foremen,
8 mechanics,

Administrative and housekeeping :
1 reereatiomal leader,
1 elitef elerk,
2 clerks,
1 physician,
1 storekeeper,

4 cooks.
400-Man Canre

SUPERINTENDENT

t.‘j P o LER

Work program:
1 assistant superinfendent.
14 foremen.
b mechanies,

Administrative and housekeeping :

1 nssistant superintendent, :
recreattonal leader,
chief clerk

assistant ehief clerk,
clerks.

physician,
accountant,
storekeaper,

¢ cooks

e ek G5 et ek et

The advantages of the organization as ronghly deseribed above are
briefly these:

1. Ahe depariments and agencies most concerned with the develop-
ment, profection, and use of t Te nadiral resonrees of the country would
have a definite hand in formmlating the policies affecting the work
programs on the areas under their adniinistrative control, This was
la('l\m” in {he old GCC organization,

. The director, as the President’s appointee, could make such re-

1)01 (s ta the President as may be found necessary,

3. The values of a uniform organization of young men fo work on
congervation projects would he maintained,

4. The setting up of a sbrong administative office within each
department. would provide the controls necessary {o insure (he adher-
ence to (he regulations that make the Corps a uniform orgatization,
In the ease of the old CCC organization, {he deparOnent’s vepresenta-
tive on the advisery council acled more as a conrdinator and not as
an administrative oflicer.  This Ted to the CCC (lm'(lm selting up
an inspection stafl of his own so [hat he might have more divect
conirol and reports on the operation ol the eamps. A cerfain amount
of C()nﬂw[ and misundersfanding developed from this procedure,

- The bureaus would have the il responsibility for all of the
n('tnnu‘s of the Corps on the arcas under thetr administrative jurisdic-
tion, including camp management, which they did not have under
CCC. This arrangenment would eliminate the conflict that. existed
under the old set-up between the Army and the technical services as

10
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to eamp loeation, eampgrond development, division and release of
men. efe. T shonfd aleo reduce the geneeal overhead costs and peymit
the use of smaller camps af a reazonable man-moenth cost. 16 would
also malee possible e use of smstl groups of men withowt the establish
ment of eamps where the arvea to which (hey were assigned had the
faeilitios avarlable to take eare of the men.

Bestdes the general advantages outhned above, sueh an organiza-
tiom would he flexille and wouid it into ehanging and varying con.
ditions that will exist after the wir aal fh'l”ll”h the vears g follow.
Ag an example of the tlexibility of the org: wization, T have in mind
the following:

The President hasexpressed Timseld, according Lo newspaper reports,
as feeling that meany of the big military teaining eamps which repre-
sent: large Government investments should be uzed wherever possible
after the war. Further many sintements have been made by Members
of Congross and other nation; al tewders that flis ¢ ounfry, in the foture,
shonld mainiain a civitian army,  Some have gone so far as to say that,
each person should give at feast a vear to the Govermment for this pur-
pose,  Lf these expressions are any indieation of what is n store for the
future, n Consorvation Corps might play & part. in such a program.

Wars of foday are fought under all kinds of conditions and over all
kinds of landg. Fhe Army must train Targe numbers of men to under-
stand the natnral and how to use it asa pr otective and offensive weapon,
Waorking in the Corps might be contidered baste fraining, 1 am sure
that a study of the Army records has proved that the !r"nnm;: ihe boys
received in {he handling of equipment and in working m {he forests
in the old CCC erganization made them beltor soldiers,  These Tacts
suggest the following type of an arrangement.:

As the yorsger men ave bronght nte the central fraining post estah-
Bedied Dy the Army, s certain number of themy sax four or tive hundred
themsand, would he segregaied from the rest as ithose who are adaptable
o the Army field construetion division or forestry division,  Fhese
men_ wonld spend o month in the Army preliminary training camp,
receiving elementary and conditioning training, and then would be
shipped out o the work projects of Tthe Conservation Corps for a
9-month period. There they would work on all types of conrervation
projects, lenrning to Jive together in camps and improving their
health and lm:hlmn their bodies,  When ihey had Jinished their
S months” training in the camps of 1he Corps, they would he e furned
to the Army for the final 2 months’ finishing training before returning
to civilinn life.  Sueh an arrangement wonld not, Iing the m:hl.n_v
into the work eamps=. However f such an areangement woere pot into

effect, 1t wonld be desirable to have fwo u*prew{'nlu{i\'os of the War

Department on the poliey council of ithe Corps,

{!H)(]l{‘l‘ arrangement that could be nmude is ”I at of abzorhing some
sixly fo sevently howsand veterans in sipervisory positions as they
return from the war.  loxperience fremn the fadd World War indicated
that many of the veterans were allowed to shift for themeclves jor
too long a perted and consequently were not able to re: st themselves
to eivilian Jife, Tt is my helief that a certain number of the veterans
who do not go back info 1heir old jobs, or eannot find new ones, could
be hrought. info contral sehools and be traived to fill many of {he jobs
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that wonld be vequired in camps of the Corps. These seliools conld b
some of the present Army posts that will net he needed by the Avmy
after the ware  The Corps would need cooks, foremen, starekeeprers,
elerks, seconntants, superintendents, apd vavions technieal personnel,
most of whom could be war veterane,  §realize that GIRO00 vetorans is
a small nmber compared with the whole: nevertheless, it s 60000,
The war veternns will have emplovment preference over those wha did
not join the armed forees, and it wondd be 4o the advantage of the
technicsl ageneies to recognize (his fact and take it upon themselves
to see that the velerans they get are properly veoviented and trained
for the work. This statement is not made ns a erificisn of the eivil
service poliey or of the veterans, but mevely as a practienl approach
o the problem,

CFhis report is respeet fully submitied with the sincere hope that it
may be nil gome real value in the Torming of fulure policies,

Connan 1. Wik,
Depavimental Representnlive
on the Advicory Council, CCC,

12



N - L4 rertea o)

¢ oot et 1o W Ry

APPENDIX

Cirilian Conacrvation Corps, Deparbment of the Interior-—Number of appofntive
persennel cmployed

Buremt of [ Fishand | % : Nntional | Office of
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' Dees nob Inchude emplovees on OO rolls prior to eonsolidation of tha Tturean of Winlagieat Srrvey
of the Department ol Apiie ultnre with the Irean of Figheries of the Deparfient of Commeree 4o form
the Fish and Wildlife Servies, and il(s transfer fo the Pepariment of the Taterfoy,

Civitiun Conscrvation Corps, Departmend of the Interior-~Total camp monihs
of CCC opePaiions

Burean of | Flsh and Qeneral Grnzing Nuational Oftier of
Fiseal year Reclama- | Wikltife | Land Of qc'_g.'?{“* ark <erve] Endinn
tion gervicn 1 fice Rervice fer ¢ Affnirs

............ 804

3| i)
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B35 e
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t Paes nat inchisde aperations prior (o congalidntion of the Duareau of Bolegieal Barvay nf tha Tinpart.
ment of Agricetiiare with the Bovenn of Fisheries af the Deparceat of Commoerse to forin the 1Pish aned
Wildlile Serviee, and s transter (s the Departmonl of {he Interior,

Hnelodes operations in Hawali, Alaska, nned the Virgin tslinds,

Cinilian Conser Mhr)n Corps, Deparfpent of the Interior—FErpenditures by

hureaus .
Burenw of § Fish and ST Frianine \..\wm il Oica of
Figeal yoar lteelama. | Wilidlite [; ,‘,I,‘“m(;;!,.,. k:.i.n\?::‘nL Park Trdding
tian Qerviee | [P : Bery Atlairg
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"
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1, l';I‘? llB HMS

1 s nat include Nuunrl[lm; & prdor b etpsallasginn of the B ean n{ Ristoeieal Burvey of Lha Depart- |
frent nf ienltrre with tha Retreass of Fisheries of D Dopas Gnuent of Gomaserse O foent Ao Tl s

Wikdlife Serviee, sond Hs Grander to Che Deparisient of the Indepior,
LA T ;lrlmnnl emnps Ineindes fems berne by War e |m|(mr\m in starddnrd campy,

Vingldes ¢ < horne by War Department in whntdarg (T e NI,
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' : Digtributions of standord CCC camps in continental United States
; i i I % i ! |
| Bureau ! Fish and | General | . lxationaif Others i Total | :
cCo Dates embraced by CCC period 1 | of Recla- ] Wildhite | Land | Graeing f Vpo ™ iander - Fotal o oq0 a | Grand
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and Wildlife Seevice) received camps under quota of the Department of

NoTE.—0mee of Indiun Afalrs oot included becnuse its camps were not standard-type camps.
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EMERGENCY CONSERVATION WORK
(ECW)
AN ACT

For {lte relief of nnemployment theouglh the perfornmunce of useful pabile work,
aned for other purposes

Be il enacted by the Senate and House of Representatines of the
United States of Ameviea in Congress assembled, That for the pue-
pose of relieving the acute condition of widespread distvess and un-
employment now existing in the United Stales, and in orvder {0 yno-
vide for the restoration of the eountey’s depleted natural resonpreos
and the advancement of an orderly program of useful public works.
the Prestdent is anthorized, under sueh rules and regulations as he
may preseribe and by utilizing sueh existing departments or agencies
as he may designatel to provide for employing eitizens of the United
States who aee unemploved, in the construetion, maintenance, nnd
carrying on of works of a publie nature in connection with the fores-
tation of Iands beionging to the United States or {o the several States
which are snitable for timber production, the prevention of forest
fires, floods and soil crosion, plant pest and disease control, the con-
struetion, maintenanee or repair of pathe, trails and fre lanes in ihe
national parks and national forests, and sneh other work on the pub-
lie domam, national and State, amd Govermment veservations imei-
denial to or necessary inconneetion with any projects of the characier
cnumerated, as the President may determine to be desirable: Ppo-
vided, That the President may in his diseretion extend the provisions
of this aed fo Tands owned by counties and mnnicipalities and Jands
in privade ownership, but only for the purpose of doing theveon sueh
kinds of cooperative work ag are now provided for by acts of Con-
press in prevending and controlling fovest, fires and the atfacks of
forest {ree pests and disenses and siueh work as is necessary in the
public inferest to control floods. The President s Turther authorized,
by regulation, to provide for housing the persons so emploved and
for furnishing them with sneli subsistence, elothing, medieal attend-
ance and hospitabization, and ecash aflownnee, as may he necessary,
during the period they are so employed, and, in his diseretion, to
provide for the transportation of such persong to and from the piaces
of employment, That in employing cilizens for the purposes of this
act o diserimination =hall he made on acecount. of race, color, or
ereed ; and no person under conviction for erime and serving sentenee
therefor shall be employed under the provisions of this act. The
President is further authorized to allocate funds available for the
prurposes of this act, for forest research, including forest products
mvestigations, by the Forest Products Lnboratory.

See. 2, For (he prurpose of earvying out the provisions of this act

Teooalee

Ahe President is authorized to enter into such contracts or agreements
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with States as may be necessary, including provisions for utitization
of existing State administrative agencies, and the President, or (he
head of any department or ageney anthorized by him fo construet any
project. or to earry on any such public works, «hall be authorized fo
acquire real property by purchasel donation, condemnation, ar other-
wige, bt the provigions of seelion 355 of the Reviced Statntes shinil
not apply to any property so acanived,

Sz, 8. Insofur as applicable, the henelits of the act entitled “An
act to provide compensation for employees of the United States sof-
fering injuries while in the performance of their duties, and for other
pirposes,” approved September 7, 19016, as amended, shnll oxtond o
persons given employment. under the provisions of this act,

Sec. 4. For the pirpose of earrving ot the provisions of this act,
there 1s hereby zmt&mrizud to he expeuded, wnder the direction of the
President, out of any unoblignted moneys herelofore appropriated
for public works (except for projects on which actual constrietion
has heen commenced or may he commenced within 80 days, and except
maintenance funds for river and havbor improvements already allo-
cated), such sums as may be necessary; and an amount equal to the
amount so expended is hereby huthorized to be appropriated for the
samme purposes for which such moneys were originally approprinted.

Src, 5 Thal the unexpended and anatlotted balanee of the sum of
$300,000,000 made available under the ferins and conditions of {he
act approved July 21, 1932, entitled “An act to relieve destitution™,
and so forth, may be made available, or any portion thereof, to any
State or Terriory or States or Lerritories withowd regard to the 1im-
tation of 15 per centum or other limitations as to per eentum.

Sec. 6. The sauthority of the President under this ncl shall con-
tinue for the period of 2 years next after the dale of the paseagre
hereof and no lenger. »

Approved March 31, 1633,

<L
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CIVILIAN CONSERVATION CORPS
(CCO
AN AT
T nslnhilsh a Civilinn Conservation Corps, and for ofher purpases

Be it enacted by the Senate and Howse of Representatives of the
United Stotes of dmervieain Congress assembled, That there is hereby
established the Civilinn Conservation Corps, hereinafter called the
Corps, for the prrpose of providing emplovment, as well as vocational
training, for yveuthiul eitizens of the United States who are unem-
Hoved and in need of employment, and to a limited extent as heve-
mafter set oul, Tor war veterans mud Indinng, throvgh the performance
of wseful public work in connection with the conservation and develop-
ment of the natural resourees of {he United States, its "Territories, and
insttlar possessions: Dropdded Phat at least 10 hours each week may
he devoted to general edueational and voeational training: Provided,
That the provisions of this act shall continue for the period of 3 years
after July 1. 1837, and no longoer.

See. 2 The President, by and with the advice and consent of. the
Senate, is authorized to appoind a direcior at a salarvy of £10,0C0 per
anminn, The divector shall have eomplete and final authority in the
functioning of the Corps, melading the alintment of funds to cooperat -
ing Federal departments and agencies, subject to sueh rales and regu-
Intions as may be presevibed by the President in accordance with the
provisions of this aet,

Sxes 30 Inorder to carey onf. the prurpose of this act, the divector i«
anthovized to provide for the cmplovinent of the Corps and its facili-
tics on werks of publie interest o d thity for the protection, restoralion,
regeneration. improvement, development, ntilization, mainienance, op
enjovinent of (he wtural resonrees of lands and waters, and the
produets thereof | ineluding foresty, b and wildiife on lands or inter-
esl in lands (ineluding historieal or aveheological sites), helonging fa,
or mder the Jurisdiction or eontrol of the United States, its Terr:.
tories, and insular posessions, and Lhe several States: Prowided Thai
the President may, in his diseretion, anthorize the divector to under-
take projects on iands helongeing to or under the jnrisdiction or control
of corntios, and mdeipatitios, and on Jands i private ownership,
but only for the purpose of doing thereon sueh kinds of cooperative
work as nre or may be provided for by acts of Congress, including the
prevention awd control of forest fives, {orest {ree pests and dixenses,
soil erosion, and foods: Peaidded furiher, Thad no projects <hall be
undertaken on s or interests o lands, ather than those belonging to
or under the juriediction or control of the United States, unless ade-
guate provistons are wade by {he cooperating agencies for the mainte-
nance. aperation, and ntilization of sneh projects after completion,
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Siey 4, There are hereby teansferved to the Corps all envalled per.
somnel, records, papers, property, funds and obligndions of the Mmer-
geney Conservation Work established nnder the act of Mareh 31, 1833
(48 Stat, 22) s nmended s and the Corpe shall take over the institution
of the camyp exchange hevetotore established and maintained, under
gnpervision of the Wae Department, in connection with and aiding in
administration of Civiluasn Conservation Corps work camps eonduefed
under the authority of said ael axg amended s Pespided That sueh eamp
exchange shiall nol <ell to persons not- connected with the operation of
the Civilian Conservation Corps,

Sre 8 The divoctor and, under his supervision, the heads of other
Federal departiments ar agencies conperafing in the work of the Corps,
arve authorized within the it of the allotments of funds therefor, to
appoint sneh eivilian personnel as may be deemed necessary {or the
eflicient and cconomieal diseharge of the Tunetions of the Corps withoul,
regaard Lo the eivil-cervice hows and regnlations,

See, G0 The President may ovder Reserve oflicers of the Ay and
ollicers of the Naval and darine Reserves and warranl olfieers of (he
Const Genrd to active duly with the Corps under the provisions of
section 37a of the National Defense Ael and the act of Febrnary 98,
1925, vespeelively, o .

Sec. 7. The divector is authorized 1o have envolled not {o execeed
300000 men al any one time, of which not mare than 30000 may he war
velerans: Provided, That in addition therefo camps or facilities may
be established for not Lo exeeed 1000 additional Tndian enrvollees and
5000 additional tervitoriad sud insular possession enyollees,

See, B The enrollees tn the Corps (other than war veferang, en-
rollees in the Territories and insuiae possessiong, Indians, not fo exceed
one mess sleward, three cooks and ane teader por eaeh companyy zhal
he unnnrried maie citizens ol the United Slates between the nges of
FToand 23 years, both inelustive, sud L hall ot fhe time of cnvollment be
unemploved and in need of employment s FP2eorided . That the diveetor
may exclude from enrollment such elasses of persons as he may con-
sider detrimentad {o the well-being or welfare of the Corps, exeept that
no person =hall be exeluded on account of yace, color, or ereed: Pro-
wided further, That envollments shall be Tor a peviod of not Tessthan 6
months and reenvollments (except in the case of ane mess steward,
three cooks and one teader, in cach company, and War Veterans) shall
not exceed a tatal fermy of @ yeavs: Peordded further, That i the
diseretion of the director continnons service by the enrallee during his
period of envollment shall not be reqiired in any ease wherve the envolles

attends an edueational institntion of his choice during his leave of
absonee: Dravided furlfier, Thal the divector <hiatl he authorized (o
issue certificnfes of proficiency and merit (o enrolices under sneh rules
and regulations as he may provide, '

See. 0. The compensation of enrollees shall he in accordanee with
schedules approved by the President, and envollees with dependent
member or members of thelr Tamilies <hall be vegquived wder sueh
regudations ax may be preseribed hy the direcior, to make aletments
of pay tosuch dependents, Other enrollees may make deposits of pay
in smonnts speeified by the divector with the Clief of Finance, War
Department, 16 he repaid in case of an emergeney or upon completion
of or yelease from envollment and to receive the halance of thieir pay
in eash monthly: Provided, That Todians miny be exchuded {rom these

regulations: Drovided frpther, That the pay of enrollees shall nng
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exceed $30 per month, except for nol more than 10 per centum who may
be designated as assistant leaders and who shall receive not. more than
$36 per month: Provided furiiier, That not (o exeeed an additional 6
per centum of such enroltees who may be designated as lewders and
may receive not more than #45 per month as suely leaders,

S 10, Earollees shall be provided, in addition to the monthiy raies
of pay, with sueh anarters, subsistence, and elothing, or connmitation
in Hen {hereof, medieal attention, hospitalization, and transportation
as the director may deem necessary s Provided, That buvind cmbatming,
atdd franspoertation expenses of decensed entotled members of the Carps,
regaridless of Lhe eause and place of death, shall be pard in aecordance

awith reguladtons of the implovees’ Compeneation Comunission : 77,0-

wided furthor, That the provisions of the act of February 15, 1044
(U8, Coo 1034 el title S, sees 796, relating to disability or death
compensation and henelits shalt apply {o the envolled personned
of the Corps,

Sec., 110 The Chief of Finanee, War Departinent, is hereby desig-
nated, aupowered, and divected, until otherwize ordered by the Presi-
dent, to act as the fiseal agent of {he director in carryving out. the pro-
visiong of this act: Prorided, That funds altocated to Governnient
agencies for oblication under this act may be expended In aceordance
with the Iaws, rules, and regnlations governing the usnal work of cueh
agency, except as otherwize stipulated in (his act: Provided further,
That in inenrring expenditinres, the provisions af seetion 3709, Rovised
Statndes (U S0 CL, 1931 edo title S, sees 3) . shall not apply to any
purchase or service when the aggregate amount involved «oes not
exceod the i nf 9300,

Sre. 12, The President is hereby anthorized to utilize the services
and facilities of such departments or agencies of the Government as
he may deein necessavy for careving ond the purposes of {his act,

Sec. B The diveetor and, simder his supervision, the coaperaling
departmoents and agencies of the Tederal Government ave authorized
{o enter into sach cooperative agreemoents with Safes and civil divi-
sloug 08 may be necessary for the purpose of utihzing the services aind
{acilities thereof,

See. 14, The direetor may authorize the expenditure of steh amounts
ag he may deem necessary for supplies, materials, and equipment. {or
enrollees to he nsed In connection widh their work, insteaetion, recresn-
tion, health, and welfare, and may also authovize expenditures Yor the
transporiation and subsistenee of seleeted applicants for enrollmoent
and of discharged enrollees while en ronte upen dischuwrge to thewr
homes. )

Sec. 15, That personad property as defined in the act of May 29,
1935 (49 Stat, a11), helonging o the Corps and deelarved surplas by
the direetor, shall he disposed of by the Procurement Fhvision,
Treasury Department, in aceordance with the provisions of said act:
Provided, That unserviceable property in the custody of any depart-
ment shall be dispased of under the regulations of that department.

Sue, 16, The director and, under his supervision, the heads ol coup-
erating departments and agencies are anthorized to consider, ascer-
tain, adjnst, determine, and pay from the funds approprinted by
Congress to earey out the provisions of this act any elnim arvising out
of operations authorized by the nel acerning after the effective daie
thereof on aecount of damage fo or loss of property or on accomst of
personal injury to persons not provided for by section 10 of this acl,
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| ‘ catsed by the negligence of any envollee or employee of the Corps
' while acting within the seope of his employment: Zronided, That the
amornt aliowed on aceount of personal injury shall be limited to neees-
sary medieal and haspital expenses: Ppovided further, That this see-
‘ tion shall not apply to any elaim os aceount of personal injury for
‘_ which a remedy is provided by sectioch 10 of this act: Provided further,
That no claim shall be considered hereunder whicl is in excess of
$500, or which is noL presented in writing within oue year from the date
o of acerual thereol: Provided fmf/u.,r, That acceptance by any
i o claimant of the amont allowed on neeount of his claim shall be
1. deemed to he in full settlement {hereof, and the netion of the divector
S or of (he head of a cooperating departnent or ageney upon such claim

T so accepted by the elaimant shall be conclusive.

i T oSrea. 1T Jhmo is hereby authorized to be appropristed, ont of
: : any mwoney in the Treasury not olherwise appropriated, such sums
S as may be necessary for the purpoese of earrying out the purposes of
Lo this act: Provided, That no part of any such appropriation shall be
. : used in any way to pay any expense in connection with the conduct,
' operation, or management, of any camp exchange, save and except
: such camp v\(lmn;ﬁos ns are established and operated, in accordance
St C with regulations to be prescribed by the diveclor, at such camps as
i : may he (l(":i«rnnlml hy him, for real assistance and convenience 1o en-
rolleey in kupphm«r them and their supervising personnet on duty

[ T at any such camp with articles of erdinary use and consumption nog
Moo furnished by the Government.: Provided fmflwr That the person in
L ' charge of any guch camp exchange shail certify, monthly, that during
o the procmlmrr calendar month such excimnge was operated in com-
| l I! : ! pliance therewith.

A Sre, 18 This act, except as otherwise provided, sh(ﬂl tale effect
v ‘ Jnl_‘y 1, 1937.

Approved, June 28, 1937,
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