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Reports produced by the Office of Institutional Assessment and Testing (OIAT)
are distributed routinely to a broad readership, including: Western Washington
University administrators, deans, department chairs, offices, units, faculty and
staff, assessment Liaisons at other Washington State universities and colleges;
and selected state government agencies and committees. Moreover, most
reports are available by request for additional distribution to individuals,
offices, committees, or other units both on and off campus. When presenting
statistical information, the OIAT keeps in mind the wide-ranging interests,
needs and backgrounds of its readership. Even when analyses become
complex, results are presented so as to be readable by a wide audience. For
interested parties, data utilized in OIAT reports are available for separate
analyses.




Table of Contents

EXECUHIVE SUIMIMATY . ......oiiiiiiiiie ettt e ee bt ae e et e e b e e s eetsbeeae s e s eetatatsaessaenneens 2
IRMTOAUCTION .. ...t et et ee e et e bt s ere e e e sae e aasbe e e e et aa e e e e atte e e nraesans 4
DEMOBTAPIICS ... ..ottt ettt ettt et ees e et e re e ae et e er e e et es s e s et e e nte s eranare e s sennn 4
FIGINES .. ..ottt te et ettt ev et et et e et et ettt b eb s e st s aateat et s ettt es sttt e easaeaeere s eres 5
SQUSIACHION LeVels.............ccccooimiiiiaiaaerearieirrarneerseest e steesassanes s s stas s sent et drans e tae st s sasaratrasean 5
ESSeNtIQl JOB SKIIIS ......oceocceeemeeeeceseeesereeietteieeseravastee e s s snteasaessesenes sressaessseesssasssrassanasesansnssnnene 7
Degrees EAINEd............cocooiciiioieieiieeiei ettt stes et e e s s st e san s et s e et s eesaaeenenanresane 8
Self-ratings of Skills and ADIlIIEs................cooeuecceeereieeicieeeecieriiretiecteenasasssaes s s see s seas e s ssraneen 9
ACITVITTES. ... oot cte ettt et te s retee s e e s esas s s te s s sve s assas s e sanas sesnassasse s nesessssnnanasssmsassssnnneasnes 12
Political Orientation and Views OB ISSUES..........cceeervvevereeesuiescsersssenessssnesssssssrssssssssssrissssnens 13
PerSONAl BEHIESs.........ccuuouieiiiiieeie ettt e rtesr st sa et r s te e saesss e e s b s e s ne e ame e e nbee s 15
SUMMATY and DISCUSSION..........cooiiiie ettt ee et st ee e s e ete e ase s s e st asansesrssaraessas ene 17




Executive Summary

In 1994, first-time in-coming frosh who entered Western Washington University in 1985
were resurveyed. Survey administered were able to contact and receive completed survey forms
from 85 of the original 1180 frosh who filled out a CIRP (frosh) survey at Western in 1985.
Though the number of participants nine years later was small compared to the original sample, it
was also fairly representative. The gender ratio between the two years was nearly identical, as
was ethnicity.

Most of the class of 1985 had partners in 1994 (74.1%), though only haif reported being
married (50.2%). A majority had not had children (83.1%), and most were employed full-time or
part-time by choice (93.0%). Most survey respondents (81.7%) indicated they would definitely
or probably would reenroll at Western.

Over three-quarters of the class of 1985 were satisfied or very satisfied with their jobs
overall, though males and females were not always in agreement as to their level of satisfaction
with various aspects of their jobs. Females from the class of 1985, for instance, were more likely
to be satisfied with job security, working conditions, and child care services, while males were
more likely to be satisfied with the opportunity for training/schooling, the competency of
coworkers, and income. Males from the class of 1985 had higher (current) incomes than females
(72.2% of males were earning between $20-50 thousand dollars; 73.4% of females were earning
$15-40 thousand dollars).

Survey respondents worked mostly in the business field (30.7%) or in education (10.1%).
Most felt their undergraduate majors were either closely or somewhat related to their job. Very
few indicated that their undergraduate majors were not related to their jobs. Most of the class of
1985 indicated that Western had prepared them very well or well for their current or most recent
job. Very few felt that Western had not prepared them well for their current or most recent job.

Survey respondents were asked which work skills they considered to be essential or very
important. The highest percentages were noted for interpersonal skills, the ability to work
independently, and ability to work cooperatively. The importance of cooperativeness and its
counterpoint, the ability to work independently, were characteristics that employers, too, rated
highly. Ina 1991 OIAT survey, employee characteristics considered by employers to be most
important included the ability to cooperate with others, as well as the ability to work well
independently without supervision.

Regarding work skills, only when it came to issues related to cultural diversity did any
gender bias appear--though in this area the differences of opinion were considerable. For
instance, a much higher percentage of females than males rated cultural awareness and/or
appreciation as essential or very important, as well as acceptance of different races and/or
cultures.

When it came to getting admitted to graduate school, most of those 1985 frosh that had
attended graduate school considered their attendance at Western an asset. None of the




respondents saw their attendance at Western as a liability. Most respondents indicated that
Western had prepared them very well or well for graduate school. Very few felt that Western had
not prepared them well for graduate school.

At the time of the survey, most of the class of 1985 had earned a Bachelor’s degree
(68.2%), as had many of their spouses/partners (32.4%). By referencing other graduation rate
reports, it was discovered that quite a few of the class of 1985 took longer than six years to earn
their Bachelor’s degrees or earned those degrees at other institutions.

Respondents rated themselves across a list of skills and abilities. When the skill areas in
which females changed the most were compared to the skill areas in which males changed the
most, an interesting pattern emerged. The areas with the strongest change for males were
outward- or action-directed: drive to achieve, social self-confidence, popularity, and leadership
ability. For females, the areas with the strongest change were inward-directed: writing ability,
intellectual self-confidence, and academic ability.

By 1994, the political orientation of the class of 1985 had become more polarized. In
1985, about half cited their political orientation as middle-of-the-road. About a third saw
themselves as liberal, and about half that many saw themselves as conservative. In 1994, only
about a third cited their political orientation as middle-of-the-road, while many more considered
themselves conservative. Again, gender played a strong role in defining political orientation.
While the percentage of females viewing themselves liberal rose, the percentage of males viewing
themselves as liberal fell.

The strongest attitudinal change noted in the class of 1985 had to do with whether or not
homosexual relations should be prohibited. In 1985, nearly half (49.2%) agreed that homosexual
relations should be prohibited. By 1994, very few (10.1%) agreed that homosexual relations
should be prohibited. Another strong change was noted in the percentage of survey respondent
who agreed that abortion should be legal, which rose from 66.7% in 1985 to 80.5% in 1994, with
males especially changing their opinion, from only 57.6% agreeing that abortion should be legal in
1985 to 80.3% agreeing in 1994, Regarding some fiscal issues, however, the class of 1985
expressed a decidedly conservative trend. For instance, fewer agreed that the wealthy should pay
more taxes.

Analysis of social and political issues by gender again revealed some areas of differing
thought between males and females. Predictably, the areas where males and females had the least
agreement all had to do with issues of economics. Nine years later, males from the class of 1985
were less inclined to agree that taxes should be raised to reduce the deficit, while females were
more inclined to agree. In other words, males did not feel that spending money on social ills was
warranted, while females felt it was.

Issues of important life objectives indicated that raising a family remained an essential or
very important objective to nearly three-quarters of the class of 1985, about the same percentage
found in 1994. A fairly high percentage of the class of 1985 also considered influencing social
values important, and they did so in 1994 as well.




Introduction

The Cooperative Institutional Research Program (CIRP) is a contiguous longitudinal study
of the American higher education system that began in the fall of 1966. It is sponsored by the
American Council on Education (ACE) and the Graduate School of Education & Information
Studies at the University of California, Los Angeles. The primary survey instrument used by the
CIRP is the Student Information Form, designed to gather nationwide normative data on the
characteristics, attitudes, values, educational achievements, and future goals of in-coming frosh.

Western Washington University has been administering the CIRP survey since 1971. In
order to gauge the changes students make between their frosh and senior years, Western has also
been utilizing the follow-up to the CIRP, the College Student Survey, or CSS. There have been
two such survey administrations, one in 1993 to follow up on the in-coming class of 1989, and
one in 1995 to follow up on the in-coming class of 1991. Moreover, Western recently
participated in a 1994 follow-up study of the first-time in-coming frosh who responded to the
1985 CIRP survey--in other words, Western frosh nine years later. This report, the 1994
Follow-up of 1985 Frosh, presents the findings from that nine-year study.

The main body of the report will present the findings in narrative fashion, presenting tables
where appropriate and focusing on points of interest. A full set of survey results can be found in
Appendix A. A copy of the survey form can be found in Appendix B.

Demographics

In 1994, the Higher Education Research Institute (HERT), administrators of the CIRP,
were able to contact and receive completed survey forms from 85 of the original 1180 frosh who
filled out a CIRP survey at Western in 1985." Though the number of participants nine years later
was relatively small compared to the original sample, it was also fairly representative. The gender
ratio between the two years was nearly identical: 63.7% females and 36.3% males in 1994
compared to 61.7% females and 38.8% males in 1985. Ethnicity, too, was nearly identical;
practically all were Euro-American (95.6% in 1994 compared to 95.5% in 1985). In 1994,
respondents were nearly all 27-28 years old (97.1%); in 1985, respondents were nearly all 18-19
years old (97.0%).

Most of the class of 1985 had partners in 1994 (74.1%), though only half reported being
married (50.2%). Very few had been or were divorced (3.2%). A majority had not had children
(83.1%), and very few were unemployed and looking for work (2.7%). Most of the class of 1985

! Please note that not all survey respondents were graduates of Western. What they have in common is that they all
entered Western as first-time in-coming frosh in the fall of 1985.




were employed full-time (79.2%), employed part-time by choice (13.8%), or unemployed but not
looking for work (2.9%). Just over half had no plans to return to college (52.0%), though many
had plans to return (36.3%), and some were currently enrolled (11.8%).

Findings
Satisfaction Levels

One of the most anticipated findings from a survey of this nature is whether or not former
students were satisfied with their experiences at their first undergraduate university or college.
Though this survey did not come straight out and ask if respondents were satisfied with Western,
it did query the respondents as to how Western and the major they took at Western effected their
employment prospects and their attendance at graduate school--if they had attended graduate
school. Students from the class of 1985 were also asked if they would reenroll at Western, which
most said they definitely or probably would do (81.7%).

Over three-quarters of the class of 1985 were satisfied or very satisfied with their jobs
overall (78.6%). Other aspects of their jobs that a high percentage of respondents rated as
satisfactory included: job security (79.5%); decision-making/responsibility (78.4%); variety of
activities (77.8%); and working conditions (77.6%). Aspects of their jobs that a lesser percentage
of respondents rated as satisfactory included: child care services (26.1%); opportunities for
promotion (50.7%); and the opportunity to contribute to society (54.4%). (See Table 1.)

Table 1: 1994 Follow-up of 1985 Frosh

job security 69.9 84.6 79.5
overall 72.4 81.9 78.6
decision-making, responsibility 79.0 78.1 78.4
variety of activities 69.7 81.8 77.8
working conditions 65.5 84.0 77.6
opportunity to be creative 59.4 76.1 70.3
intellectual challenge 59.5 66.7 64.2
oppty for training/schooling 68.5 57.9 61.5
competency of coworkers 66.9 55.0 59.1
fringe benefits 526 60.9 58.1
income 66.6 51.4 56.7
oppty to contribute to society 554 53.9 54.4
opportunities for promotion 51.7 50.1 50.7
child care services 17.1 31.1 26.1

*Students responding “don’t know/can’t rate” not included




Males and females, however, were not always in agreement as to their level of satisfaction
with various aspects of their jobs. Females from the class of 1985, for instance, were more likely
than males to be satisfied with job security, variety of activities, working conditions, the
opportunity to be creative, and with child care services. On the other hand, males were more
likely than females to be satisfied with the opportunity for training/schooling, the competency of
coworkers, and income.

The issue that males and females would have different levels of satisfaction regarding
income has an apparent enough reason: males earn more than females, both in society at large and
within this report’s cohort of respondents. Males from the class of 1985 had higher (current)
incomes than females (72.2% of males were earning between $20-50 thousand dollars; 73.4% of
females were earning $15-40 thousand dollars). The incomes of the spouses or partners of the
frosh class of 1985 inversely reflected the incomes of the frosh themselves (32.0% of the
spouses/partners of males were earning between $20-40 thousand dollars; 54.5% of the
spouses/partners of females were earning between $20-40 thousand dollars).

The issue of job security, more than likely, has an inverse relationship to income: higher
paying jobs come with more performance expectations (and vice versa), and also less security
(and again, vice versa). It could be, too, that if males are holding jobs that pay more but also
demand more in terms of performance and productivity, that the stress attendant with such jobs
erodes creativeness, stifles variety, and makes working conditions feel less friendly. Interestingly
enough, neither males nor females felt particularly strongly that their jobs offered much
opportunity for promotion. At only twenty-seven or twenty-eight years old, an age that once
would have been seen as optimal in terms of career advancement, these young people don’t
appear to have much optimism. Moreover, not too many respondents, male or female, felt their
jobs offered them the opportunity to contribute to society--a fact that also poses troubling
questions. Why don’t people feel that what they do at work contributes to society? What kind of
social-psychological schism has developed within our society to bring about this kind of
disenfranchisement?

As far as what occupations the class of 1985 held in 1994, most worked in the business
field (30.7%) or in education (10.1%).? As frosh in 1985, about the same percentage of
respondents indicated they would have careers in business (27.8%); though slightly more
indicated they would have careers in education (15.0%). To a great degree for those anticipating
careers in business, and to a lesser degree for those anticipating careers in education, the frosh of
1985 appear to have self-fulfilled their career expectations.

Most of the class of 1985 felt their undergraduate majors were either closely or somewhat
related to their job (61.2%). Very few indicated that their undergraduate majors were not related
to their jobs (19.7%). Though most did not feel that their undergraduate college (Western)
affected their employment prospects (55.0%), most did feel that their undergraduate major did
(55.3%). A large majority of the class of 1985 felt that neither race nor gender had an effect on
their employment prospects (race = 81.5% no effect; gender = 76.1% no effect). Indeed, if

% Business includes both business (24.4%) and clerical (6.3%). Education includes secondary (2.8%), elementary
(6.2%), and college teacher (2.2%).




survey respondents felt that either race or gender had any effect at all on their employment
prospects, they were seen as assets rather than liabilities (race = 12.5% asset, 5.0% liability;
gender = 17.2% asset, 6.7% liability). Keeping in mind that the cohort in question was over 95%
Euro-American, the finding for race might have some interesting interpretations.

Survey respondents were asked how well Western had prepared them for graduate school.
Though only 22 respondents found the question applicable, those few indicated that Western had
prepared them very well or well for graduate school (59.1%). Very few felt that Western had not
prepared them well for graduate school (13.6%). Survey respondents were also asked how well
Western had prepared them for their current or most recent job. Most of the cohort, 81 of 85
respondents, answered this prompt, with most indicating that Western had prepared them very
well or well for their current or most recent job (68.1%). Very few felt that Western had not
prepared them well for their current or most recent job (5.6%).

When it came to getting admitted to graduate school, most of those 1985 frosh that had
attended graduate school considered their attendance at Western an asset (62.2%). None of the
respondents saw their attendance at Western as a liability. Their academic major, however, was
less likely to be seen as an asset to graduate school admission (37.2%); though, again, no one saw
it as a hiability. Very few 1985 frosh saw their gender as a liability to graduate school admission
(3.4%). Race was seen as neither an asset nor liability to graduate school admission, with 100%
of respondents indicating it had no effect.

FEssential Job Skills

Survey respondents were asked which skills they considered to be essential or very
important. The highest percentages were noted for interpersonal skills (96.0%), the ability to
work independently (95.3%), and general knowledge (also 95.3%); the lowest percentages were
noted for foreign language skills (19.8%), religious beliefs/convictions (48.2%), and
competitiveness (52.8%). Contrasting the low regard for competitiveness was the high regard for
the ability to work cooperatively (91.4%). The importance of cooperativeness and its
counterpoint, the ability to work independently, were characteristics that employers, too, rated
highly. In a 1991 OIAT survey of the direct supervisors of former Western alums,’ employee
characteristics considered extremely or very important that received a high percentage response
included the ability to cooperate with others (92.%), as well as the ability to work well
independently without supervision (92.4%). (See Table 2.)

3Mc:Kinne:y, G.R., Andrien-Parker, J M., Thorndike, R M., Simpson, C., & Trimble, JE. (March, 1991). Survey of
Employers’ Satisfaction with Western Washington University Graduates (Report 1991-04). Bellingham, WA:
Office of Institutional Assessment and Testing. Please note that this cohort of former Western students are not
particularly the same former students as responded to the 1994 Follow-up of 1985 Frosh Survey.




Table 2: 1994 Follow-up of 1985 Frosh
Skills Noted as Essential or Very Important

interpersonal skills 93.2 97.5 6.0
general knowledge 91.4 97.4 95.3
ability to work independently 93.1 96.5 95.3
critical thinking ability 87.3 95.5 92.8
ability to work cooperatively 86.2 94.2 91.4
job-related skills 85.9 92.1 90.0
problem-solving skills 83.2 91.1 88.4
knowledge of particular field 803 89.1 86.1
acceptance of diff races/culture 66.5 89.6 81.7
writing skills 62.9 88.5 79.7
leadership ability 71.7 77.9 75.8
cultural awareness/appreciation | 38.8 71.8 60.4
public speaking ability 51.5 56.4 54.7
competitiveness 56.0 51.1 52.8
religious beliefs/convictions 28.6 58.5 438.2
foreign language skills 8.6 25.6 19.8

For the most part, unlike the responses to job satisfaction, there appeared to be less
disagreement between males and females as to which job skills were most valued. Though
females had a tendency to rate each of the most highly regarded skills somewhat higher than
males, both males and females rated those skills highly. Only when it came to issues related to
cultural diversity did any gender bias appear--though in this area the differences of opinion were
considerable. For instance, a much higher percentage of females than males rated cultural
awareness and/or appreciation as essential or very important (females = 71.8%; males = 38.8%),
as well as acceptance of different races and/or cultures (females = 89.6%; males = 66.5%). In
addition, there were two technical areas in which a higher percentage of females than males noted
as essential or very important: writing skills (females = 88.5%; males = 62.9%), and foreign
language skills (females = 25.6%; males = 8.6%).

Degrees Earned

At the time of the survey, most of the class of 1985 had earned a Bachelor’s degree
(68.2%), as had many of their spouses/partners (32.4%). Degree aspirations for the class of 1985
had started off somewhat higher. As frosh, most survey respondents had indicated that they
planned to earn an advanced degree, either a master’s, a Ph.D., or a degree in law or medicine
(54.8%). By 1994, however, far fewer had actually earned an advanced degree (12.1%). On the
other hand, at the time of the survey 20.6% of the class of 1985 indicated they were still working
toward that goal; moreover, many of the class of 1985 still thought they would earn an advanced
degree (44.4%).




Self-ratings of Skills and Abilities

Whether or not students from the class of 1985 actually fulfill the goal of earning an
advanced degree, they at least appeared confident that they could handle the academic rigors of
graduate school. In 1994, when asked to rate their academic ability, 71.0% of survey
respondents rated themselves above average or in the top 10%. In 1985, only 58.9% rated
themselves so high. The change of +12.1% was the most significant of all the areas that
respondents rated themselves. In fact, the next two most significant changes also came in
academic-related areas: in 1994, the class of 1985 rated their intellectual self-confidence and
writing ability higher than they had as frosh. The only area that did not see at least a minimal
positive change was for physical health. (See Table 3.)

Table 3: 1994 Follow-up of 1985 Frosh
Respondent Rated Self Above Average or Top 10%

: DALy
academic ability 58.9 | 71.0 +12.1
intellectual self-confidence | 67.7 | 76.3 +8.6
writing ability 58.7 | 67.2 +8.5
leadership ability 67.8 | 76.0 +8.2
popularity 533 | 594 +6.1
social self-confidence 50.8 | 55.8 +5.0
artistic ability 298 | 34.0 +4.2
mathematical ability 36.1 | 39.0 +2.9
drive to achieve 707 | 72.2 +1.5
emotional health 544 | 55.1 +0.7
physical health 498 | 473 -2.5

Some intriguing findings were discovered when self-ratings were analyzed by gender. In
most areas a higher percentage of males than females rated themselves as above average or in the
highest 10%; in one area, writing ability, a higher percentage of females than males rated
themselves as above average or in the highest 10%. In a few areas, the percentages were about
equal. Yet even in those areas where by 1994 parity had been reached--intellectual
self-confidence, leadership ability, popularity, and social self-confidence--gender influence was
still strong. For instance, the percentage of males rating their popularity, social self-confidence,
and leadership ability highly saw a strong upward surge; for females, the percentage remained
static. In other words, little changed for females in these areas, while much did for males. (See
Table 4.)




Table 4: 1994 Follow-up of 1985 Frosh
Respondent Rate Self Above Average or Top 10%
Response by Gender Compared — 1985/1994

Males Females
academic ability 71.9 83.1 | +1 1.% 51.5 . +13.6
intellectual self-confidence | 70.9 | 76.4 | +5.5 | 65.9 | 76.3 | +10.4
writing ability 493 | 541 | +4.8 | 64.1 | 740 | +9.9
leadership ability 605 | 751 | +14.6 | 71.9 | 76.5 | +4.6
popularity 457 | 616 | +159 | 576 | 582 [ +0.6
social self-confidence 441 | 59.1 | +15.0 | 54.7 | 54.1 -0.6
artistic ability 21.0 | 30.1 | +9.1 | 34.8 | 36.0 | +1.2
mathematical ability 485 | 545 | +6.0 | 29.1 | 309 | +1.8
drive to achieve 63.7 | 83.0 | +19.3 | 74.7 | 66.6 -8.1
emotional health 728 | 76.0 | +3.2 | 436 [ 446 | +1.0
physical health 80.3 | 68.1 | -12.1 | 32.5 | 365 | +4.0

The area of leadership ability was particularly interesting. In 1985, females were
considerably more likely than males to rate their leadership ability as above average or in the
highest 10%. Nine years later, though a considerable percentage of females continued to rate
their leadership ability highly, it wasn’t much higher in 1994 than it had been in 1985. Rather it
was the percentage of males rating their leadership ability highly that shot up. It might be that
once in the work place, females began to find fewer opportunities in which to express their ability
to lead, and with less opportunity came less reason to view that ability highly. Lack of use, after
all, erodes the quality of any skill. Males, on the other hand, who apparently have had greater
opportunity to express their leadership ability--as seen in the responses earlier in this report--may
have had more reason to rate their leadership ability highly.

Just the opposite effect was found for self-ratings of intellectual self-confidence: the
percentage of females rating their intellectual self-confidence highly rose more strongly than it did
for males. If one views intellectual self-confidence and leadership ability as contrasts, with
intellectuality as the imaginative and cognitive area and leadership ability as the area that puts
ideas into action, the two together tell an interesting story. Females over nine years grew
intellectually--grew, according to these figures, not only at a high rate but also to a level equal to
males--yet found fewer outlets in which to manifest that intellect, thus were only marginally more
likely to rate their leadership ability higher. Males, on the other hand, who were fairly confident
of their intellect at an earlier age, found more opportunity in which to express their leadership
ability, which thus grew by leaps, while their intellectual self-confidence remained high but
relatively unchanged. (Table 5.)




Table 5: 1994 Follow-up of 1985 Frosh

Respondent Rate Self Above Average or Top 10%

Response by Gender Compared -- Most Parity in 1994

1985 1994

S

intellectual self-confidence 70.9 65.9 76.4 76.3
leadership ability 60.5 71.9 75.1 76.5
popularity 45.7 57.6 61.6 58.2
social self-confidence 441 54.7 59.1 54.1

There were five ability areas in which a higher percentage of males than females rated
themselves as above average or the top 10%, including academic ability, mathematical ability,
emotional health, physical health, and drive to achieve. Of the five, the most intriguing change
over nine years came in response to drive to achieve. While the percentage of males rating their
drive to achieve climbed significantly over nine years--nearly 20% higher--the percentage of
females rating their drive to achieve highly declined over nine years--by nearly 10%. The overall
percentage difference between males and females for drive to achieve was 27.4%, the most radical
percentage differential of all the areas that the class of 1985 self rated.

Why was drive to achieve so strongly effected? It may be that this area was particularly
sensitive to the work place difficulties women face. Keeping in mind that very few of this cohort
of former Western students was unemployed by choice (1.7% of males and 3.6% of females), and
that most of them did not have children (88.2% of males and 80.4% of females), it would seem
unlikely that the reason for the decline in ratings by females regarding their drive to achieve was
due to their being more concerned with keeping house than with trying to nurture a career.
Rather, previous issues already discussed--lower wages, less opportunity, etc.~-would appear to
be the culprit. (Table 6.)

Table 6: 1994 Follow-up of 1985 Frosh
Respondent Rate Self Above Average or Top 10%
Response by Gender Compared — Least Parity by 1994

1985 1994
academic ability 71.9 51.5 83.1 64.7
mathematical ability 48.5 201 54.5 309
drive to achieve 63.7 74.7 83.0 66.6
emotional health 72.8 43.6 76.0 44 .6
physical health 80.3 32.5 68.1 36.5

A different way to present self-ratings is to measure the amount of percentage change over
the nine year period. In other words, using percentages, how much increase or decrease did each
self-rated area have? In three areas directly related to academic issues--academic ability,
intellectual self-confidence, and writing ability--females saw a greater percentage change.
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Females also had a greater overall percentage increase when it came to self-ratings for physical
health--though the percentage of males rating their physical health as above average or in the top
10% was still considerably higher in 1994 than it was for females.* Males, on the other hand, saw
greater percentage changes in all the other areas.

When the areas in which females changed the most were compared to the areas in which
males changed the most, an interesting pattern emerged. The areas with the strongest change for
males were outward- or action-directed; drive to achieve, social self-confidence, popularity, and
leadership ability. For females, outside of physical health, the areas with the strongest change
were inward-directed: writing ability, intellectual self-confidence, and academic ability. (See
Table 7.}

Table 7: 1994 Follow-up of 1985 Frosh
Respondent Rate Self Above Average or Top 10%
Change in Response by Gender Compared

Change between Change
1985/1994 compared
physical health -12.1 +4.0 F +16.1
writing ability +4.8 +9.9 F+5.1
intellectual self-confidence +5.5 +10.4 F+4.9
academic ability +11.2 +13.6 F +2.4
drive to achieve +19.3 -8.1 M +27.4
social self-confidence +15.0 -0.6 M +15.6
popularity +15.9 +0.6 M +15.3
leadership ability +14.6 +4.6 M +10.0
artistic ability +9.1 +12 M+7.9
mathematical ability +6.0 +1.8 M +4.2
emotional health +3.2 +1.0 M +2.2

Activities

Besides their jobs and their degree of satisfaction with their jobs and aspects of their
employment conditions, the nine-year follow-up survey was interested in what activities the class
of 1985 had engaged in, and how their attitudes and political beliefs may have changed. Though
the list of specific activities queried was short, two of the survey prompts indicated stark changes.
In 1985, quite a number of respondents (28.1%) indicated they had felt overwhelmed by all they
had to do. By 1994, that figure had dropped (to 19.1%). Also, the number of respondents in
1985 who had indicated they felt depressed (10.1%) fell to practically nothing by 1994 (t0 0.6%).

* The authors will resist the urge to speculate that males may perennially compare their curzent state of health to
what it had been in their younger years, while females take a more pragmatic view of physical health, viewing it
for its worth in the here and now.
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Survey respondents from the class of 1985 were very likely, nine years later, to have
socialized with a different ethnic group other than the one to which they belonged (58.8%). The
other activity worth mentioning--especially for those concerned with fund-raising activities on
Western’s behalf--was that 15.8% of the class of 1985 had donated money back to the school.

Political Orientation and Views on Issues

By 1994, the political orientation of the class of 1985 had become more polarized. In
1985, most survey respondents cited their political orientation as middle-of-the-road (51.7%).
About a third saw themselves as liberal (33.2%), and about half that many saw themselves as
conservative (15.1%). In 1994, far fewer cited their political orientation as middle-of-the-road
(36.8%), though about the same considered themselves liberal (34.9%), while many more
considered themselves conservative (up to 26.4%). Most likely, middle-of-the-roaders migrated
to a conservative point-of-view.

Again, gender played a strong role in defining political orientation. While the percentage
of females viewing themselves liberal rose from 39.5% in 1985 to 49.6% in 1994, the percentage
of males viewing themselves as liberal fell from 21.7% in 1985 to a mere 6.9% in 1994,
Moreover, the percentage of males citing their political orientation as middle-of-the-road
remained consistent (52.1% in 1985 and 51.9% in 1994), while the percentage of females citing
their political orientation as middle-of-the-road fell dramatically. What this likely indicates is that
while males grew more conservative--with liberals becoming middle-of-the-road and
middle-of-the-roaders becoming conservative--females simply took stronger stances, whether they
moved left or right. (See Table 8.)

Table 8: 1994 Follow-up of 1985 Frosh
Political Orientation, Overall and by Gender
1985 and 1994 Compared

Mal

liberal 21.7 6.9 395 49.6 33.2 349
middie-of-the-road | 52.1 51.9 51.5 28.9 51.7 36.8
conservative 262 35.7 0.0 21.6 15.1 26.4

In order to establish attitudes toward certain political and societal issues, the survey asked
respondents to what extent they agreed or disagreed with a list of such issues. By comparing the
change in percentage for each concern, it was possible to ascertain how the attitudes of the class
of 1985 changed over nine years. As would be expected, there were areas where overall attitudes
did not change much at all, but other areas where considerable change was noted. Regarding
those concerns that remained static, the percentage of respondents who agreed strongly or
somewhat that married women should stay in the home remained low--in other words,
respondents did not feel that married women should remain in the home. In a related finding, the
percentage of respondents who agreed that there should be equal opportunity for women
remained high. As well, only about a quarter of the respondents agreed that an individual could
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do little to change society--in other words, most of the class of 1985 (over three-quarters) did not
agree with this sentiment; they continued to feel that the individual could make a difference. (See
Table 9.)

Table 9: 1994 Follow-up of 1985 Frosh
Comparison of Percentage of Respondents Who
Agreed Strongly or Somewhat -- Least Change Overall

ma.lbolish death penalty 191 | 132 | 59

equal opportunity for women 915 | 97.0 § +5.5
govt not controlling pollution 874 | 81.1 | -6.3

individual can do little to chg soc 276 | 23.0 | -4.6
married women should be in home 11.8 10.2 -1.6

The strongest attitudinal change noted in the class of 1985 had to do with whether or not
homosexual relations should be prohibited. In 1985, nearly half (49.2%) agreed that homosexual
relations should be prohibited. By 1994, very few (10.1%) agreed that homosexual relations
should be prohibited. Another strong change was noted in the percentage of survey respondent
who agreed that abortion should be legal, which rose from 66.7% in 1985 to 80.5% in 1994, with
males especially changing their opinion, from only 57.6% agreeing that abortion should be legal in
1985 to 80.3% agreeing in 1994,

Regarding abortion and homosexual relations--social issues--the class of 1985 expressed
liberal trends. The same did hold true for another liberal social issue: mandatory busing. Far
fewer of the class of 1985 agreed that busing was OK to achieve racial balance (falling from
59.0% to 39.7% in agreement). Regarding some fiscal issues, the class of 1985 expressed a
decidedly conservative trend. For instance, fewer agreed that the wealthy should pay more taxes
(falling from 81.9% to 68.8% in agreement). The shine, too, came off the idea that a college
education increases earning power. The percentage of the class of 1985 that agreed that college
increases earning power fell from 71.8% to 48.7%. There is a good chance, however, that a
certain amount of unrealistic expectation may have accounted for the high percentage of
respondents who, in 1985, were felt a college education would increase their earning power. In
1985 these respondents were 18-19 year-old college frosh straight out of high school. Especially
at the height of the “greed is good” philosophy rampant in the mid-1980’s, this cohort probably
had a much different idea of the kind of money they would be earning as they began their college
studies than what they found they were able to attain when they joined the work force. (See
Table 10.)
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Table 10: 1994 Follow-up of 1985 Frosh
Comparison of Percentage of Respondents Who
Agreed Strongly or Somewhat -- Most Change Overall

rall
abortion should be legal 66.7 80.5 [ +13.8
prohibit homosexual relations 45.2 10.1 | -39.1
college increases earning power 71.8 48.7 | -23.1
busing OK to achieve balance 59.0 39.7 | -193
wealthy should pay more taxes 81.9 68.8 | -13.1

Analysis of social and political issues by gender again revealed some areas of differing
thought between males and females. Predictably, the areas where males and females had the least
agreement all had to do with issues of economics. Nine years later, males from the class of 1985
were less inclined to agree that taxes should be raised to reduce the deficit, while females were
more inclined to agree. Males were less inclined to agree that a national health care plan was
needed, while females were more inclined to agree. And while females in 1994 were only slighzly
less inclined to agree that the wealthy should pay more taxes and that federal military spending
should be increased than they were in 1985, males in 1994 were much less inclined to agree with
those issues. In other words, males did not feel that spending money on social ills was warranted,
while females felt it was. There seems to be a certain irony to the fact that males, who make more
money than females, appear to be less inclined to want to spend it. (Table 11.)

Table 11: 1994 Follow-up of 1985 Frosh
Comparison by Gender of Percentage of Respondents Who
Greatest Percentage Discrepancy

raise taxes to reduce deficit -14.5 +20.4 34.9

national health care plan needed -10.6 +23.2 339

wealthy should pay more taxes -32.5 -3.1 29.4

increase fed military spending -22.2 -2.1 20.1

govt not controlling pollution -15.0 +0.1 15.1
Personal Beliefs

In order to ascertain how the personal beliefs of the class of 1985 had changed over nine
years, the survey asked respondents to rate the relative importance of a list of life objectives. By
comparing the change in percentage for each objective, it was possible to ascertain how the
personal beliefs of the class of 1985 changed over nine years. As might be expected, some life
objectives retained a similar importance, while others lost or gained importance. Regarding the




issues that remained static, raising a family remained an essential or very important objective to
nearly three-quarters of the class of 1985, about the same percentage found in 1994. A fairly high
percentage of the class of 1985 also considered influencing social values important, and they did
so in 1994 as well. Other issues that the class of 1985 felt the same about were to influence the
political structure, to achieve in a performing art, and to make a theoretical contribution to
science. (See Table 12.)

Table 12: 1994 Follow-up of 1985 Frosh
Comparison of Percentage of Respondents Who Noted
as Essential or Very Important -- Least Change Overall

+0.6

4.0 4.6
influence political structure 11.8 113 | -0.5
influence social values 462 414 | 4.8
raise a family 73.0 723 | -0.7
make theoretical contrib to science 3.8 3.3 -0.5

The most revealing trend when tracking the changes in what the class of 1985 considered
to be important life objectives was more in what they lost interest in rather than what they gained
interest in. Nine years after entering Western, fewer students from the class of 1985 noted as
important to have administrative responsibility, to write original works, and to participate in
community action programs. One objective that became more important to the class of 1985 was
to obtain recognition from colleagues.

Table 13: 1994 Follow-up of 1985 Frosh
Comparison of Percentage of Respondents Who Noted
as Essential or Very Important -- Most Change Overall

Overall
have administrative responsibility 49.4 22,1 i -27.3
write original works 28.7 53 | -23.4
obtain recognition from colleagues 443 61.8 | +17.5
participate in cmty action prgm 27.6 132 | -144

Gender analysis of life objectives found some areas where the attitudes of males and
females changed in opposing directions, or where one group or the other felt more (or less)
strongly about the issue. Males, for instance, were more likely to consider it important to be an
expert on finance and commerce, and to create artistic works, while females were considerably
less likely to consider either issue important. For both males and females the percentage that
considered it important to be an authority in their chosen field fell--though the percentage fell
more steeply for males. Similarly, the percentage of males that considered helping others in
difficulty important fell more steeply than for females--the percentage change for females was
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actually very small. Conversely, a far higher percentage of females noted it was important to
promote racial understanding, while for males the percentage fell. (See Table 14.)

Table 14: 1994 Follow-up of 1985 Frosh
Comparison by Gender, Percentage of Respondents Who Noted
as Essential or Very Important -- Greatest Percentage Discrepancy

&

SR

be expert on finance & commerce +7.4 -20.3 27.7
create artistic work +5.7 -20.4 26.1
become an authority in my field -28.0 -3.5 24.5
help others in difficulty -23.0 -1.7 21.3
promote racial understanding -4.6 +16.7 21.3

There were also certain life objectives for which change over nine years was relatively the
same for males and females. For instance, lower percentages of both males and females
considered it important to be very well off financially, to be involved in environmental clean-up,
and to be successful in their own businesses. Remaining relative stable after nine years were the
percentages of males and females that considered it important to make a theoretical contribution
to society and to influence the political structure. (See Table 15.)

Table 15: 1994 Follow-up of 1985 Frosh
Comparison by Gender, Percentage of Respondents Who Noted
as Essential or Very Important — Least Percentage Discrep_gncy

be involved in environ Eleanup -1.7 -6.1 1.6

be very well off financially -10.3 -12.2 1.9

be successful in own business -7.8 -5.8 2.0

make theoretical contrib to science -2.7 -0.6 2.1

influence political structure +1.9 -2.0 3.9
Summary and Discussion

Generally speaking, students from the Western class of 1985 appeared to feel that their
time at Western was well-spent. Most indicated they would reenroll at Western, and most felt
that their education at Western had proven an asset when it came to employment and graduate
school. Surprisingly, students from the entering class of 1985 didn’t seem particularly
enthusiastic about job advancement, and females especially were underwhelmed by their incomes.
Though nearly three-quarters of the class of 1985 indicated they wanted to raise a family, very
few of these 27- and 28-year-olds had children; though about three-quarters of the respondents
felt that the individual could make a difference to society, barely half felt that their jobs allowed
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them the opportunity to contribute to society, and only about a third indicated they had
participated in volunteer or community service activities.

Females from the class of 1985 were not only more likely than males to have a liberal
political orientation, they were very unlikely to consider themselves middle-of-the-road. And
while males were more likely than females to have a conservative political orientation, that
conservatism was targeted more at fiscal issues than social ones. In 1994, males from the class of
1985 were much more likely to support abortion rights and the rights of homosexuals in 1994
than they were as frosh.

The finding for the percent of the class of 1985 that were Bachelor’s degree holders in
1994 provided an interesting contrast to the graduation rate figures kept at Western for the 1985
class. By 1994, the percentage of the class of 1985 that held Bachelor’s degrees was 68.2%; the
percentage of the class of 1985 that had graduated from Western after six years was 47.6%.
Clearly, many students had either stuck with their studies at Western and graduated after six
years, or transferred to other schools and earned their degrees. Each situation has strong
implications for those concerned with time-to-degree issues. Taking more than six years to earn a
degree is considered, by some, to be excessive--for some even irresponsible. Indeed, the tone of
much time-to-degree discussion is that degrees are not being earned quickly enough to allow for
the optimum flow of students through Washington’s system of higher education. Because of the
imposition of tight budgets and the increasing demand for higher education from a growing pool
of students, the efficiency of earning degrees has, for many, come to represent the most important
tool for easing the higher education population crunch. The thinking is that if students can earn
their degrees “on time” more space will remain open for the waves of in-coming students anxious
for a university education.

What does such thinking mean to the students from the class of 1985 who may have
earned their bachelor’s degrees after six years: are they part of higher education’s problem, or
part of its success? After all, these students persisted, and isn’t persistence a cherished American
value? We already know from other studies that most Western students work their way through
college, struggling with rising costs and expenses. We also know their values change; they “find”
themselves at college. According to findings for Western class of 1985, such pressures must have
an effect on the time it took many of them to earn a degree. In all the talk about getting students
through the system more quickly, should students who need more time to earn degrees be
considered system failures? One would hope not. While it would be an injustice not to fix
problems that hold students back from earning degrees efficiently, it would be an equal injustice to
penalize those students struggling to persist.

Then there is the issue of those students from the class of 1985 who went on to eamn their
degrees at other colleges. Most of the survey respondents indicated that they felt Western had
prepared them well--for graduate school, for their jobs, etc. Shouldn’t Western (and other
schools, too) get to take a little bit of credit for these students’ eventual persistence to degree?
Of course even if such credit should be given, tracking such persisters is difficult. It’s just that in
all the talk of improving “four-year” graduation rates, overall (or eventual) graduation rates are
not discussed too often. And apparently there are quite a number of students (at least from the




class of 1985 at Western) who do persist and earn their degrees. At this point in the on-going
time-to-degree discussions, they are neither accounted for nor factored into the equation.

19




Appendix A:

Complete Data Listing for
1994 Follow-up of 1985 Freshmen




2866

1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile

#of Resp-|  Your Institution Public 4-yr Colls All 4-yr Insts
Western Washington University | ondents { Men Women Total | Men Women Total | Men Women Total
NUMBER OF RESPONDENTS 85 363 637 100.0] 476 524 100.0| 489 51.1 1000
Age on December 31, 1994 &5
25 or younger .0 0.0 0.0 0.2 ¢.0 0.1 0.1 0.1 0.1
26 co 00 00 1.9 25 22 2.2 3.6 29
27 520 742 66.1 686 790 741 | 722 797 761
28 444 234 31.0( 239 145 190 229 145 186
29 36 0.0 1.3 4.7 2.4 3.5 2.0 1.0 1.5
30-33 0.0 24 1.5 0.7 1.0 0.8 04 0.9 0.6
34-38 00 00 00 0.1 0.3 0.2 0.1 0.1 0.1
39-48 0o 00 00 0.0 0.3 0.1 0.0 0.1 0.1
49-63 060 00 0.0 0.0 00 00| 00 0.0 0.0
64 or older 00 0.0 00] 00 0.0 00| 0.0 0.0 0.0
Racial Background (1) 84
White/Caucasian 909 983 956 805 781 793| 8.3 839 851
Black/Negro/Afro- American 0.0 0.0 00] 167 184 17.6 94 116 105
American Indian 0.0 23 1.4 2.4 1.6 20 13 1.0 1.2
Asian-American/Oriental 6.6 1.7 35 1.2 1.1 1.2 2.8 23 2.6
Mexican-American/Chicano 0.0 0.0 0.0 0.2 0.1 0.2 0.8 0.8 0.8
Puerto Rican-American 0.0 0.0 0.0 0.5 0.5 0.5 0.5 0.5 0.5
other 2.5 2.3 2.3 1.1 1.6 1.3 1.1 1.5 13
Current Marital Status 82
married 433 539 502 51.3 502 30.7| 43.0 482 457
separated 0.0 1.4 09 0.5 1.4 0.9 0.5 1.1 038
single (with partner) 22,1 249 239| 198 215 20.7| 2201 220 220
single (no partner) 347 199 249| 284 270 277] 343 288 315
Are/Have Been Divorced 82
no 98.4 96.0 968| 955 941 948]| 973 954 963
yes 1.6 40 32 4.5 5.9 5.2 2.7 4.6 3.7
Number of Children 82
none §8.2 804 831 71.0 720 715 814 765 739
one 50 148 114 206 181 193] 134 154 144
two 6.8 48 5.5 6.8 89 7.9 4.3 6.7 5.5
three or more 0.0 0.0 0.0 1.6 1.0 1.3 1.0 1.4 1.2
Currently Enrolled in College? 82
do not plan to retum 653 451 52.0| 414 324 367 428 361 394
retum in more than two years 154 232 206] 152 174 164| 148 17.8 163
return within two years 10.7 23 5.2 9.8 109 104 106 116 11.1
return within one year 55 130 105 lo8 17.1 140 | 106 139 123
currently enrolled 3.0 163 118 229 220 224] 212 205 209
Current Employment Status 82
employed full-time 833 771 7921 867 793 828} 852 776 813
emp part-time, looking for full 3.8 0.0 1.3 29 32 3.1 28 2.8 28
employed part-time, by choice 70 174 138 5.6 8.7 7.2 6.3 9.9 8.1
unemployed, looking for work 4.3 1.9 27 31 2.6 2.8 29 32 3.1
unermployed, not looking for work 1.7 36 2.9 1.7 6.2 4.0 2.7 6.5 4.7

(1) Percentages will surn to more than 100 if any respondents checked more than one category.
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2866 1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile
# of Resp- Your Institution Public 4-yr Colls All 4-yr Insts
‘Western Washington University | ondents { Men Women Total | Men Women Total | Men Women Total

Respondent's Current Income 81
less than $10,000 43 9.5 7.8 81 126 105 81 132 107
$10,000 to $14,999 5.2 6.0 57 75 118 9.7 7.8 9.2 8.5
$15,000 to $19,999 3.6 340 237 82 147 116 75 114 9.5
$20,000 to $29,999 24.7 249 248| 334 396 366{ 269 341 306
$30,000 to $39,999 292 145 19.5] 258 150 201 243 197 220
$40,000 to $49,999 183 96 1251 110 49 7.8| 139 85 111
$50.000 o $59,999 20 1.6 1.7 23 09 1.6 52 2.2 3.6
360,000 to $74,999 51 0.0 1.7 2.6 0.3 1.4 3.5 L1 2.3
$75,000 to $99,999 7.5 0.0 26| 08 02 0.5 1.8 0.5 1.1
$100,000 to $149,999 0.0 0.0 00| 02 0.0 0.1 0.7 0.1 0.4
$150,000 or more 0.0 0.0 00| 01 0.0 0.0 0.3 0.1 0.2

Spouse/Partner's Current Income 73
less than $10,000 11.7 4.2 67| 193 47 1171 154 43 9.7
$10,000 to $14,999 20 37 3.1 9.3 5.5 7.3 6.9 44 5.6
$15,000 to $19,999 9.0 6.9 76| 92 9.1 9.1 8.4 7.3 7.8
$20,000 to $29,999 198 341 293] 243 237 240] 223 154 2038
$30,000 to $39,999 122 204 176 7.8 18.0 13.1]| 11.0 183 1438
$40,000 to $49,999 39 87 7.1 56 9.5 7.6 50 104 7.8
$50,000 to $559,999 0.0 3.8 25 0.5 4.2 24 1.4 6.0 37
$60,000 to $74,999 0.0 0.0 00| 02 23 1.3 0.9 32 2.1
$75,000 to $99,999 7.4 0.0 2.5 0.1 0.9 0.5 03 1.7 1.1
$100,000 to $149,999 00 00 00{ 00 0.2 0.1 0.2 0.8 0.5
$150,000 or more 0.0 3.5 23 0.9 0.6 0.7 0.4 0.6 0.3
no spouse/partner 339 147 212 227 214 220 279 235 256

Aspects of Job Noted as Very

Satisfactory or Satisfactory (2) .
income 79 666 514 567 474 446 459| 523 483 50.2
fringe benefits 80 526 609 381% 390 551 36.9| 617 603 609
variety of activities 79 69.7 81.8 77.8| 581 567 574| 624 620 622
working conditions 80 655 840 776| 669 674 67.1)] 673 698 685
descision-making, responsibility 20 790 781 784| 675 603 637 674 631 652
compelency of coworkers 79 66.9 350 39.1] 590 588 3589 61.7 633 625
opportunities for promotien 76 51.7 50.1 507 454 361 4064 47.1 392 431
job security 78 659 846 795| 63.0 676 654 649 672 661
opportunity to be creative 79 594 761 703 557 626 593 593 615 604
oppty for training/schooling 78 685 579 615 60.0 628 615 603 637 620
oppty to contribute to society 74 354 539 544| 546 619 3585}F 552 623 588
intellectual challenge 79 595 667 642 613 607 61.0| 624 624 624
child care services 22 17.1 313 261 140 205 177 141 2035 177
overall 77 724 819 786! 636 641 638| 689 685 687

{2) Students responding "don't know, can't rate” not included.
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2866 1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile
#of Resp-|  Your Institution Public 4-yr Colls All 4-yr Insts
Western Washington University | ondents | Men Women Total | Men Women Total | Men Women Total
Current Occupation (3) 79
artist (including performer) 2.5 2.8 27 4.1 24 32 39 29 34
business 286 224 244! 309 189 24.7( 287 214 250
business (clerical) 29 7.9 6.3 1.6 10.2 6.1 1.8 7.8 49
clergy 0.0 0.0 0.0 0.2 0.1 0.1 0.7 0.1 04
college teacher 0.0 3.2 22 1.0 03 0.6 1.1 0.6 0.8
doctor (MD or DDS) 0.0 0.0 0.0 04 0.3 0.3 20 1.2 L6
education (secondary) 0.0 4.1 28 42 7.1 5.7 35 5.2 44
education (elementary) 0.0 a.1 6.2 1.4 106 6.2 i1 9.2 5.2
engineer 8.4 0.0 27 5.8 0.7 31 8.9 1.7 5.2
farmer or forester 0.0 0.0 ¢.0 0.9 0.0 0.4 0.9 0.2 0.5
health professional 9.6 1.4 401 09 4.1 2.5 1.9 4.3 3.1
homemaker (full-time) 0.0 24 1.6 0.2 22 1.2 0.1 2.5 13
lawyer 4.6 2.4 31 0.8 0.9 0.8 3.1 1.9 25
military (career) 0.0 ¢o 0.0 5.8 0.7 3.1 3.6 0.5 2.0
nurse 0.0 2.6 1.8 0.1 3.2 1.7 0.2 3.5 1.9
research scientist 1.5 0.0 0.5 14 03 .8 21 1.5 1.8
social/welfare/rec worker 0.0 3.7 25 12 5.9 3.7 1.2 4.3 2.8
skilled worker 59 0.0 i.9 4.1 0.6 23 2.6 0.6 1.6
other 361 379 3744 353 313 332] 327 306 316
HOW IS JOB RELATED TO:
Undergraduate Major 82
closely related 408 37.6 387| 40.7 442 425} 397 425 411
somewhat retated 166 256 225| 274 269 272| 304 283 293
not related 325 13.0 19.7] 23.8 232 235| 247 248 247
not applicable 10.2 238 191 g.1 5.7 6.8 52 4.5 4.8
Graduate Major 44
closely related 468 205 288 260 332 298| 366 405 386
somewhat related ¢0 9.6 66| 103 122 11.3] 113 116 114
not related 0.0 5.5 38 5.8 8.1 70 6.1 7.4 6.8
not applicable 53.2 643 609| 578 465 519 460 404 432
EMPLOYMENT PROSPECTS
AFFECTED BY:
Undergraduate College 80
an asset 416 455 442 467 464 465 541 363 552
no effect 560 545 550]| 517 516 51.6f 439 421 430
a liability 24 0.0 038 1.6 2.1 1.8 2.0 1.7 1.8
Undergraduate Major 78
an asset 580 540 533| 604 631 618[ 626 648 637
no effect 39.5 449 431§ 375 339 356| 344 313 328
a liability 25 1.1 1.6 2.1 30 2.6 3.0 39 34
Race 79
an asset 165 105 125| 158 123 140] 165 154 1589
no effect 775 8.5 815 710 817 766} 71.2 9.0 752
a liability 6.0 59 59| 13.2 6.0 941 123 5.6 8.9
Gender 80
an asset 159 178 17.2] 169 170 17.0f 201 210 206
no effect 827 726 761 745 721 733| 704 686 695
a liability 1.4 9.5 6.7 8.5 108 9.8 9.5 104 100
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2866 1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile
#of Resp-}  Your Institution Public 4-yr Colls All 4-yr Insts

Western Washington University | ondents | Men Women Total | Men Women Total | Men Women Total

Activities Engaged in

in 1984
drank beer 85 69.2 688 689 694 578 633 703 609 653
felt depressed (4) 84 41 134 101 68 125 98 7.2 117 9.6
felt overwhelmed (4) 84 234 307 281 168 227 199)] 156 244 20.1
performed volunteer work 84 799 732 756| 713 734 735 708 765 737

in 1993
drank beer 82 883 509 637| 8.4 535 663( 820 607 711
felt depressed (4} 81 1.9 0.0 0.6 36 98 6.9 4.7 8.4 6.6
felt overwhelmed (4) 82 13.6 219 191 94 240 17.1| 115 229 173
discussed ethnic issues (4) 81 232 486 400| 295 349 323| 311 364 339
donated money to undergad coll 82 157 1592 138| 209 193 20.1| 301 273 287
drank wine or liquor 82 904 805 839 712 734 T723)| 755 792 T4
recd personal/psych counseling 82 159 143 149 56 124 92 93 17.0 132
socialized w/diff eth grp (4) 82 565 600 588] 443 454 448 454 488 471

Respondent Rated Self Above
Average or Top 10%

in 1985
academic ability 85 719 515 589| 533 3549 542 673 653 663
artistic ability 85 21.0 348 2981 242 191 215 258 246 252
drive to achieve 85 63.7 747 7071 612 627 620] 661 693 678
emotional health 84 728 436 544} 669 571 6L7| 668 60.0 633
leadership ability 85 60.5 719 67.8] 561 486 521 601 542 571
mathematical ability 85 485 29.1 36.11 350 325 337 51.0 390 448
physical health 85 803 325 498) 721 491 60.0| 724 326 623
popularity 85 457 576 533} 538 406 468 528 416 471
self-confidence (intellectual) 85 709 659 67.7| 674 474 36.8| 69.1 5435 6L6
self-confidence (social) 85 441 547 3508 535 459 4935 530 472 300
writing ability 85 493 641 58.7| 342 428 387 429 476 453
in 1994
academic ability 80 831 647 71.0] 656 650 653] 77.0 721 745
artistic ability 80 301 36.0 240( 271 27.0 270 31.3 298 305
drive to achieve 80 830 66.6 722| 735 632 68.1)] 757 668 711
emotional health 79 76.0 446 551 722 563 63.8| 680 567 622
leadership ability 79 751 765 760 71.8 587 649 745 622 682
listening ability 80 778 804 796 727 708 717 700 739 720
mathematical ability 80 545 309 39.0} 448 324 383| 558 386 470
physical health 80 68.1 365 473] 599 424 508] 613 470 539
popularity 80 61.6 582 594| 551 426 485| 529 428 477
self-confidence (intellectual) 80 764 763 763 716 585 64.7| 767 611 687
seif-confidence (social) 80 59,1 341 558 604 490 544 57.2 304 537
writing ability 80 541 740 6721 524 553 539| 601 59.8 59.9

(4) Frequently only, all other items are frequently or occasionally.
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2866 1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile
# of Resp-|  Your Institution Public 4-yr Colls All 4-yr Insts
Western Washington University | ondents | Men Women Total | Men Women Total | Men Women Total
Highest Degree Planned (in 1985) 69
none 0.0 27 1.8 4.7 24 35 24 1.4 1.9
vocational certificate 0.0 0.0 0.0 0.2 1.1 0.7 0.1 0.4 0.3
associate (A.A. or equivalent) 0.0 0.0 0.0 2.0 1.8 1.9 0.9 1.2 1.1
bachelor's (B.A., B.S.) 427 422 424 448 356 40.0| 337 328 332
master's (M.A., M.S.) 501 349 400| 299 406 355| 34.1 381 36.1
Ph.D. or Ed.D 1.7 109 78 2.6 8.7 9.1) 142 114 128
M.D,DO.,DD.S,DV.M 0.0 76 5.1 5.3 i5 4.3 8.2 7.8 8.0
LL.B. or 1.D. (law) 5.6 0.0 1.9 2.0 4.7 34 4.8 54 51
B.D. or M.Div. (divinity) 0.0 0.0 0.0 0.1 0.2 0.1 0.6 0.2 0.4
other 0.0 1.7 1.1 14 1.4 1.4 0.9 1.2 1.1
Highest Degree Held in 1994 76
none 0.0 0.0 0.0 0.7 0.6 06 0.6 04 0.5
H.S. diploma (or equivalent) 69 127 104| 118 107 112 7.4 7.4 74
vocational certificate 0.0 26 1.5 0.7 1.9 1.3 0.6 1.3 0.9
associate (A.A. or equivalent) 134 1.8 6.5 9.1 8.9 9.0 5.4 6.2 5.8
Bachelor's (B.A., B.S., etc.) 669 69.0 682] 666 626 645| 668 657 662
Master's (M.A., M.S., etc.) 8.5 8.5 8.5 87 125 107 129 144 137
Ph.D. or Ed.D 0.0 0.0 0.0 0.2 0.1 0.1 0.5 04 04
M.D.,D.O.,DD.S,orD.V.M 0.0 0.0 0.0 0.5 03 0.4 1.9 1.3 1.6
LL.B. or I.D. (law) 4.3 32 36 0.8 0.9 0.9 3.2 2.0 2.5
B.D. or M.Div. (divinity) 0.0 0.0 00| 02 0.0 0.1 0.3 0.0 0.1
other 0.0 2.2 1.3 0.7 1.5 1.1 0.5 1.0 0.8
Degree Currently Working Toward 73
none 538 575 56.1% 518 506 512| 562 539 551
H.S. diploma (or equivalent) 0.0 0.0 0.0 0.1 0.3 0.2 0.1 0.1 0.1
vocational certificate 0.0 2.8 1.7 0.6 1.0 0.8 04 0.7 0.6
associate (A.A. or equivalent) 6.2 0.0 2.3 54 5.6 55 2.5 3.0 2.8
Bachelor's (B.A., B.S,, etc.) 19.6 127 53] 115 108 111 9.0 9.3 91
Master's (M.A., M.S_, etc.) 156 185 174 216 236 22.7| 2001 221 212
Ph.D. or Ed.D 1.6 42 32 25 19 22 4.0 3.5 37
MD.D.O,DD.S.,orD.V.M 0.0 0.0 0.0 0.7 0.6 0.6 1.5 1.0 1.3
LL.B. or 1.D. (law} 0.0 0.0 0.0 1.0 0.8 0.9 1.6 1.1 1.4
B.D. or M.Div. (divinity) 0.0 2.1 1.3 0.2 0.1 0.2 04 0.2 0.3
other 3.2 2.2 2.6 4.6 4.8 4.7 4.2 4.9 4.6
Highest Degree Planned (in 1994) 80
none 4.7 55 5.2 6.5 5.0 57 5.6 4.4 5.0
H.S. diploma (or equivalent) 1.8 0.0 0.6 1.2 1.2 12 0.7 0.6 0.6
vocational certificate 0.0 4.4 29 0.0 0.4 0.2 0.3 0.2 0.3
associate (A.A. or equivalent) 8.3 0.0 2.8 19 31 2.5 1.0 1.7 1.4
Bachelor's (B.A., B.S., etc.) 37.7 395 389 263 228 244| 223 210 216
Master's (M.A., M.S, etc.) 283 371 34.2| 369 432 403 403 437 420
Ph.D. or Ed.D 5.1 8.3 720 177 176 1771 173 184 178
MD.. D.O..DDS,orDVM 0.0 0.0 0.0 1.1 1.0 i.0 29 24 2.7
LL.B. or J.D. (law) 43 24 3.0 2.6 35 3.1 54 4.4 4.8
B.D. or M.Div. (divinity) 0.0 1.6 1.0 0.3 0.0 0.2 0.6 0.2 04
other 9.9 1.2 4.1 5.5 2.1 3.7 3.8 3.0 3.3
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2866 1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile
#of Resp-|  Your Institution Public 4-yr Colls All 4-yr Insts
Western Washington University | ondents | Men Women Total { Men Women Total | Men Women Total

Highest Degree of Spouse/Partner 74
none 10.3 32 6.0 23 2.1 2.2 2.4 1.7 2.0
H.S. diploma (or equivalent) 32 153 106 144 193 17.0] 103 147 126
vocational certificate 1.5 4.6 5.7 34 39 3.6 2.6 32 29
associate (A.A. or equivalent) 151 115 12.9( 10.0 8.1 9.0 6.9 7.3 7.1
Bachelor's (B.A., B.S,, etc.) 268 359 324 347 301 323F 360 318 339
Master's (M.A., M.S,, etc.) 5.9 8.6 7.5 57 6.8 6.3 7.9 8.5 8.2
Ph.D. or Ed.D 0.0 0.0 0.0 0.3 0.9 0.6 0.5 1.2 0.9
M.D,D.O,.DDS. orDVM 0.0 0.0 0.0 0.1 1.2 0.7 0.8 1.8 1.3
LL.B. or 1.D. (law) 0.0 0.0 0.0 1.1 0.6 0.8 1.4 2.2 1.8
B.D. or M.Div. (divinity) 0.0 0.0 0.0 0.2 0.1 0.2 0.1 0.1 0.1
other 0.0 0.0 0.0 1.0 1.9 1.5 0.5 1.4 1.0
not applicable 312 208 248] 268 249 2581 305 260 282

UNDERGRADUATE SCHOOL

PREPARED RESPONDENT FOR:

Graduate School 38
very well 14.2 7.3 94| 159 168 164] 206 213 210
well 169 12.8 140 255 251 253 273 256 264
somewhat well 56 123 102 1.7 117 1L7| 129 124 127
not well 8.7 3.1 4.8 44 8.5 6.6 3.9 4.8 4.4
not applicable 546 646 61.5| 426 378 400} 353 357 3535

Current/Most Recent Job 81
very well 205 144 165} 154 174 165] 173 189 181
well 20.3 523 445]| 336 365 351 360 352 356
somewhat well 235 232 233| 272 275 273 274 282 278
not well 12.9 1.4 53| 147 103 124 110 9.1 100
not applicable 13.7 87 104 9.0 8.3 8.6 8.2 8.7 8.5

Reenroll at Undergrad College 81
definitely yes 236 564 453 20.0 324 30.8| 343 348 3406
probably yes 385 354 364 325 368 348| 322 351 337
don't know 5.4 2.3 33 2.1 20 2.1 2.5 2.0 2.3
probably not 9.0 24 80| 213 195 203} 194 179 186
definitely not 13.5 3.6 69§ 150 94 121] 11.5 102 108
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2866 1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile
#of Resp-|  Your Institution Public 4-yr Coils All 4-yr Insts
Western Washington University | ondents | Men Women Total | Men Women Total | Men Women Total

HOURS PER WEEK IN THE LAST

YEAR SPENT ON (5)

None
socializing with friends 78 0.0 0.0 0.0 05 0.8 0.6 0.5 04 0.5
exercising/sports 80 0.0 1.9 13 6.9 77 74 4.5 6.2 54
reading for pleasure 80 12.8 3.7 6.8 82 6.5 7.3 6.3 55 59
using personal computer 80 256 196 21.6| 21.0 282 248]| 165 248 208
working (for pay) 80 1.7 36 3.0 1.8 47 i3 2.8 57 4.3
volunteer work/cmty svc 8O 51.7 655 609| 543 56.2 553| 551 543 547
watching TV 80 00 00 00 1.0 1.7 14 1.8 2.2 2.0
commuting 80 1.7 1.2 14 74 121 9.9 5.7 9.2 75
religious svcs/meetings 80 639 415 49.0| 424 381 401)] 458 394 425
hobbies 80 14.0 36 7.1 1532 147 14.0| 126 151 139
recreation/leisure 80 4.1 36 3.7 32 4.7 4.0 2.6 33 3.0
household/childcare 80 280 43 122} 182 7.1 1241 197 74 134
classes/labs 80 g8l4 765 78.11 66.7 655 661] 663 655 659
studying/homework 80 60.1 677 651 632 622 627]| 605 619 612

Six or More Hours
socializing with friends 78 637 456 51.8| 429 382 405| 468 409 438
exercising/sports 80 458 199 285 276 201 237 293 205 248
reading for pleasure 30 177 174 17.5] 129 185 158 143 191 168
using personal computer 80 39.1 303 333) 383 308 344| 455 356 404
working (for pay) 80 947 964 958] 966 934 649| 958 925 941
volunteer work/cmty sve 80 11.1 6.8 8.2 36 4.2 39 4.3 4.3 4.6
watching TV 80 541 62.0 39.3| 564 507 534f 541 482 510
commuting 80 122 314 250]| 343 300 320} 304 297 301
religious sves/meetings 80 1.9 6.7 5.1 26 48 3.8] 3.0 4.2 36
hobbies 80 184 4.0 88| 17.0 1.7 142]| 168 113 140
recreation/leisure 80 540 295 377 352 273 311 361 300 330
household/childcare 80 201 341 294| 262 387 328| 196 332 265
classes/labs 80 1.4 4.5 341 11.8 134 126 142 142 142
studying/homework 80 137 109 11.8] 146 158 152] 165 159 162

Sixteen or More
socializing with friends 78 179 158 l16.6]| 10.6 53 791 102 7.1 8.6
exercising/sports 80 112 1.1 4.5 5.5 23 3.8 36 23 29
reading for pleasure 80 00 00 00 1.8 38 2.8 1.8 3.0 24
using personal computer 80 328 246 27.3| 223 205 21.3%F 271 231 251
working (for pay) 80 947 964 958 942 905 922{ 929 850 909
volunteer work/cmty sve 80 0.0 2.4 1.6 0.8 1.6 1.2 1.1 1.5 1.3
watching TV 80 104 113 11.0{ 152 119 135] 129 108 118
commuting 80 2.4 00 038 50 4.9 4.9 29 3.1 3.0
religious sves/meetings 80 0.0 0.0 0.0 0.4 1.0 0.7 0.4 06 0.5
hobbies 80 0.0 00 00 34 1.7 25 2.9 1.7 2.3
recreation/leisure 30 55 5.0 52 7.2 38 54 6.9 5.1 6.0
household/childcare 80 42 143 109 82 183 135 54 158 107
classes/labs 80 0.0 14 0.9 33 4.0 3.7 5.1 4.9 5.0
studying/homework 80 6.5 2.5 3.9 4.3 4.7 4.5 6.3 4.9 5.6

(5) Disaggregated figures for these items can be found starting on page 17 of this report.
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2866 1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile
# of Resp- Your Institution Public 4-yr Colls All 4-yr Insts
Western Washington University | ondents | Men Women Total [ Men Women Total | Men Women Total

Attended Graduate School? 80
no 680 549 594 714 648 679F 623 611 617
yes 32.0 451 406 286 352 321) 377 389 383

Activities During Grad School
held teaching assistantship 30 31 132 100] 131 165 15.0] 167 167 167
held research assistantship 30 31 0.0 1.0] 13.1 96 11.2] 167 129 148
held full-time job 30 198 700 539 479 612 5541 405 484 446
received inst. fellowship 30 00 00 co| 7.7 6.7 710 120 104 112
received private fellowship 30 00 00 00| 35 26 3.0 4.7 4.2 44
published a prof article 30 108 6.7 80 9.1 6.5 7.6 15.1 9.7 123
attended acad/prof conference 30 317 797 643 439 478 46.1| 421 488 455
presented paper at conference 30 0.0 6.7 4.5 8.3 7.1 76| 108 93 101
helped write grant proposal 30 0.0 6.7 4.3 76 120 100 81 105 9.3
conducted research on gender 30 9.4 7.3 8.0 2.6 7.1 5.1 45 105 7.6
conducted research on race 30 9.4 5.3 661 4.7 6.1 55 6.3 92 7.8
developed friendships wfaculty 30 397 644 564 552 477 510| 53.0 475 502

Graduate School Experiences

Noted as Very Satisfactory or

Satisfactory (2)
job placement 15 394 759 725| 495 463 478} 515 4701 493
financial aid 13 258 599 423 514 414 4577 515 454 484
student friendships 22 71.0 718 716 797 802 800} 755 765 760
faculty accessibility 22 87.1 780 803| 836 736 779 777 742 I59
quality of instruction 22 877 953 934| 894 808 845| 824 790 806
faculty support of my work 22 719 865 829) 848 722 716| 708 719 713
teaching assistantship 7 |1000 1000 1000 689 707 700| 63.8 722 680
research assistantship 4 [1000 00 109] 680 398 638 633 661 647
intellectual community 19 69.1 171 31.2| 682 630 652 70.1 67.7 68.9
academic resources (library) 20 620 790 75.1| 80.8 768 785| 746 744 745
overall experience 22 842 953 925| 858 808 830f 82 800 &Ll

Major Sources of Financial

Support During Grad School (1}
personal savings 25 123 660 526} 282 369 332 289 307 298
teaching assistantship 25 49 145 121] 128 94 108] 122 101 111
research assistantship 23 00 00 00| 118 4.3 76| 126 84 104
other employment 25 439 651 59.8| 451 450 451 37.8 400 389
parental/family aid 25 501 574 556 227 284 259] 286 330 309
loan 25 53.7 197 2821 302 292 296 352 359 336
scholarship/erant/gift 25 120 494 4019 180 194 188] 242 203 222

(1) Percentages will sum to more than 100 if any respondents checked more than one category.
(2} Students responding "don't know, can't rate” not included.
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1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile

Western Washington University

# of Resp-
ondents

Your Institution
Men Women Total

Public 4-yr Colls
Men Women Total

All 4-yr Insts
Men Women Total

GRADUATE SCHOOL ADMISSION
AFFECTED BY:

Undergraduate College 21
an asset 440 674 6227 646 3562 3598| 674 651 662
no effect 360 326 378] 347 412 384| 286 322 305
a liability 0.0 00 00y o7 2.6 1.3 4.0 27 34
Undergraduate Major 21
an asset 604 306 3721 653 669 662] 652 6356 654
no effect 396 694 628| 324 309 31.6| 326 313 319
a fiability 0.0 00 0o 23 2.2 22 22 3.1 2.6
Race 21
an asset 0.0 0.0 0.0 4.6 5.6 52 5.9 7.3 6.6
no effect 100.0 1000 100.0] 87.2 930 905| 815 89.0 854
a liability 0.0 0o 00 8.2 4 43| 125 37 8.0
Gender 21
an asset 0.0 0.0 0.0 435 7.2 6.1 45 136 9.2
no effect 84.7 1000 96.6] 884 917 902| 834 846 B840
a fiability 15.3 0.0 3.4 7.1 1.1 37 121 1.8 6.7
Graduate School Faculty Noted as
Being Very Helpful in
preparing me for exams 22 408 143 21.1| 400 415 40.8| 362 401 382
sefecting research topic(s} 22 246 210 219] 238 236 23.7| 23.0 260 245
finding me an on-campus job 20 3.1 6.7 6.3 7.1 9.6 8.5 8.2 9.6 8.9
finding me summer employment 20 154 66.1 525 84 6.7 1.5 9.7 7.9 38
finding me financial support 20 548 168 27.0| 181 123 148} 17.7 1532 164
helping find my first job 20 260 643 541 9.5 8.6 90} 133 123 128
helping w/personal problems 20 15.8 57.0 4735 6.1 9.2 7.9 6.2 8.1 7.2
conference presentations 19 0.0 8.5 6.5 6.2 6.7 6.5 7.0 7.7 7.4
overall "mentoring” 22 259 571 491 260 204 228] 218 225 222
Sexually Harassed by (1)
supervisor at current job 76 2.4 34 3.0 0.3 53 30| 08 58 3.4
coworker at current job 76 0.0 4.6 31 24 109 6.9 23 115 71
faculty at grad school 23 0.0 0.0 00| 00 0.8 0.5 0.4 2.6 1.6
staff at grad school 23 0.0 0.0 00| 00 0.4 0.3 0.1 1.0 0.6
students at grad school 23 0.0 7.1 3.5 0.2 53 32 04 4.6 26
other person 76 20 123 8.9 22 165 98 32 187 113
not sexually harrassed 76 956 782 8391 958 728 836] 943 6935 Bl4

(1) Percentages will sum to more than 100 if any respondents checked more than one category.
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2866 1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile
# of Resp- Y our Institution Public 4-yr Colls All 4-yr Insts
Western Washington University | ondents | Mer Women Total | Men Women Total | Men Women Total

Participated in Volunteer or

Community Service Activities (1) 85
tutoring/teaching 289 299 295{ 265 403 337 322 3%94 359
counseling/hotline 59 4.0 471 131 129 13.0 96 11.8 107
medical/health services 36 108 g2 72 139 107 88 149 119
office/clerical work 76 153 125 99 181 142 91 163 127
recreational 38.3 1.3 147] 284 161 22.0Y 255 153 204
campaigning/political 159 108 127 74 6.6 7.0| 10.8 9.1 2.9
religious 184 403 323 274 363 321)| 278 333 307
leadership/organizational 192 368 304] 179 149 163| 178 173 173
physical labor/construction 17.2 34 84| 252 44 143 207 63 134
other personal service 10.3 4.0 6.3 7.9 135 108 9.6 13.0 113
fund raising 28.5 392 353 255 300 279| 46 303 275
other 0.0 109 7.0 82 100 9.2 88 101 9.5
none 26 132 166) 257 222 239 239 206 222

Community Service Performed at
church/other religious org 61 263 57.1 47.0| 389 487 441 39.0 433 413
educational institution 61 399 536 491 353 461 411 399 438 420
sport/recreational org 61 39.6 00 131 329 155 236 283 143 210
hospital/other health org 61 82 158% 133} 102 186 147] 11.8 196 159
social/welfare org 61 13.8 6.3 88} 122 176 151 144 184 1635
other public org 61 94 9.7 96| 188 196 19.21 19.0 200 195
political org 61 154 7.0 9.7 6.7 5.7 62| 11.0 83 9.6
other private org 61 26 451 39.0| 292 230 259 27.6 269 272

Reasons Noted as Very Impertant

for Participating in Cmty Svc
chance to work w/diff people 59 202 259 24.0| 219 276 250] 21.0 278 245
improve society 59 395 421 412| 471 545 511 453 558 508
improve community 57 369 597 3524 560 587 574 53.0 603 568
expected to fulfill job reqg 57 2.6 4.2 3.7 4.5 8.9 6.9 4.1 6.1 52
fulfill academic req 57 00 25 1.7 33 7.2 5.4 3.1 4.9 4.0
enhance resume 57 1.9 73 5.6 87 101 9.5 54 7.4 6.5
fulfill social responsibility 58 94 285 2231 19.0 271 234)| 207 279 245
makes me feel good 60 529 529 529 583 723 659] 565 714 643

(1) Percentages will sum to more than 100 if any respondents checked more than one category.
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Institutional Profile

1994 FOLLOW-UP OF 1985 FRESHMEN

# of Resp-|  Your Institution Public 4-yr Colls All 4-yr Insts
Western Washington University | ondents | Men Women Total | Men Women Total | Men Women Total
PROPORTION OF PEOPLE FROM
RESPONDENT'S ETHNIC GROUP
WHO WERE.:
High School Classmates 81
all 13.2 76 95| 202 263 234)| 171 204 187
most 540 817 723| 488 521 505| 544 549 547
about half 34 31 45| 124 96 109| 108 102 105
some 274 39 119 156 8.8 120[ 146 11.7 131
none 1.9 1.7 1.7 3.1 3.1 3.1 3.1 29 3.0
Neighbors When Growing Up 82
all 276 502 425| 413 546 483 409 466 438
most 400 447 4317 311 295 303§ 360 354 357
about haif 0.0 1.1 0.7 8.0 35 5.6 3.1 38 4.5
some 9.1 0o 3l 8.2 6.7 7.4 8.7 7.6 8.2
none 232 40 106] 114 56 8.4 92 6.5 7.8
Close Friends in College 81
all 22.4 432 362} 231 288 261} 206 264 236
most 328 479 428| 488 517 504| 517 500 509
about half 13.8 48 7.8 88 94 91| lo2 104 103
some 23.7 2.4 961 11.1 6.3 g8.6] 11.8 9.1 104
none 73 1.7 3.6 8.2 38 59 5.6 4.2 49
Current Close Friends 82
all 248 208 222 303 419 364 27.0 334 303
most 358 67.4 566 417 404 41.0) 461 440 450
about half 9.3 7.7 8.3 97 64 80 9.7 9.4 9.5
some 18.7 2.4 g0l 105 7.6 90| 11.3 89 101
none 11.4 1.7 50 78 36 3.6 58 43 3.0
Current Neighbors 82
all 34.1 366 357 284 361 324 266 287 277
most 19.0 377 313} 324 317 320} 358 357 358
about half 188 184 185 151 139 144| 149 157 153
some 11.3 1.8 so 125 120 122] 131 123 127
none 16.8 5.6 94| 11.7 6.3 8.9 9.6 7.5 8.5
Current Work Associates 80
all 17.1 142 152 187 221 205| 166 17.7 172
most 364 619 529; 368 420 395| 41.7 428 423
about half 16.4 156 159 159 17.0 165] 171 190 181
some 285 66 143] 199 149 173 178 154 166
none 1.6 1.7 1.7 8.7 4.1 6.3 6.8 5.1 5.9
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2866 1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile
# of Resp-}  Your Institution Public 4-yr Colls All 4-yr Insts
Western Washington University | ondents { Men Women Total | Men Women Total | Men Women Total

Objectives Noted as Essential

or Very Important

in 1985
achieve in a performing art 76 4.6 3.7 4047 11,1 123 11.7) 110 136 124
become authority in my field 76 814 847 836 741 728 7341 739 730 734
obtain recog from colleagues 15 503 415 4437 582 564 572 591 56.6 578
influence political structure 76 18.6 85 1181 183 136 158] 196 148 171
influence social values 76 39.6 493 462] 305 367 337| 316 367 343
raise a family 76 725 732 730 645 645 645| 688 685 687
have admin responsibility 75 49.8 492 494 420 427 424 434 408 420
be very well off financially 76 548 627 602] 764 640 700| 734 645 688
help others in difficulty 76 61.6 590 598) 520 738 635] 536 718 631
theoretical contrib to science 76 4.6 3.4 3.8 137 86 11.0| 186 109 146
write original works 76 173 340 287) 119 141 13.0] 131 139 135
create artistic work 76 139 326 267 75 105 9.1 97 130 114
be successful in own business 76 553 408 454| 586 438 S08| 542 460 500
be involved in environ cleanup 75 177 266 23.8| 207 186 196 209 181 194
develop philosophy of life 75 463 571 53.6| 420 422 421 46.1 457 459
participate in cmty action pgm 75 21.0 308 276| 192 274 235] 203 276 241
promote racial understanding 76 217 232 227| 260 375 320 310 379 346
be expert on finance & commerce 75 153 320 266 314 197 252 304 211 256

in 1994
achieve in a performing an 80 0.0 7.1 4.6 83 7.2 17 95 9.3 9.4
become authority in my field 80 534 812 71.6| 644 361 601 652 555 602
obtain recog from colleagues 80 58.8 633 61.8]| 495 456 475] 519 479 498
influence political structure 80 205 65 113| 160 135 14.7( 177 144 160
influence social values 80 451 394 414| 402 542 4735| 410 513 463
raise a family 80 60.0 787 723| 774 18T 71| 759 793 716
have admin responsibility 77 281 189 221 384 291 335f 375 275 324
be very well off financially 80 445 505 485 60.8 558 581 603 524 562
help others in difficulty 80 386 573 509 590 723 660} 559 693 627
theoretical contrib to science g0 19 4.0 3.3 6.6 6.6 6.6 8.4 6.1 7.2
write original works 80 35 6.2 53] 111 130 121] 131 128 129
create artistic work 80 19.6 122 147 75 159 119] 123 184 154
be successful in own business 80 475 350 393 478 341 406| 445 313 378
be involved in environ cleanup g0 10,0 205 169| 232 271 253 221 255 239
develop philosophy of life 80 647 556 58.8]| 544 529 536| 583 574 578
participate in cmty action pgm 79 115 142 13.21 227 272 250 207 275 242
promote racial understanding 80 17.1 399 320| 342 413 379| 340 423 382
be expert in finance & commerce 80 227 117 155 225 9.6 157 237 9.8 166
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Institutional Profile
# of Resp- Your Institution Public 4-yr Colls All 4-yr Insts
Western Washington University | ondents | Men Women Total | Men Women Total | Men Women Total

Political Orientation in 1985 82
far left 0.0 0.0 0.0 1.1 0.7 0.9 1.4 0.9 i.2
liberal 217 395 332 261 209 234} 237 225 230
middle of the road 521 515 517 485 636 565| 468 589 530
conservative 26.2 90 151] 235 137 183] 262 164 212
far fght 0.0 0.0 00 0.8 1.0 0.9 1.9 1.3 1.6

Political Orientation in 1994 79
far left 22 00 08 1.1 1.7 1.4 22 1.8 2.0
liberat 69 496 349 187 228 208| 194 260 228
middle of the read 519 289 368| 393 513 456 374 455 415
conservative 357 216 264 389 234 308| 3983 257 323
far right 3.3 0.0 1.2 2.0 0.9 1.4 1.7 1.0 1.3

Agrees Strongly or Somewhat

in 1985
abolish death penalty 77 123 233 1917 283 308 296 237 309 274
abortion should be legalized 77 576 720 667) 566 597 5827 5375 601 588
busing OK to achieve balance 74 46,7 66.0 59.071 532 606 570} 489 557 524
college increases earning power 75 783 680 71.8] 779 715 746 719 655 68.6
equal opportunity for women 76 809 975 91.5] 825 971 90.2] 8.8 972 9212
govt not controlling pollution 76 896 86.0 874 819 813 81.6; 779 821 3801
increase fed military spending 76 372 105 206 357 210 281 325 173 248
ind can do little to change soc 77 381 217 276 436 375 405| 397 329 362
live together before marriage 75 546 3566 S55.8] 513 413 461 511 416 462
marijuana should be legalized 75 267 151 193} 273 207 23.9| 264 196 229
married women should be in home 76 21.2 63 118§ 307 150 225] 271 137 202
national health care plan needed 75 486 435 454] 621 642 632 545 607 577
prohibit homosexual relations 75 53.6 467 4921 610 422 51.2] 347 356 449
raise taxes to reduce deficit 75 374 257 302 269 186 226 301 199 249
wealthy should pay more taxes 74 803 829 819, 742 747 744)] 724 726 T35

in 1994
abolish death penalty 80 73 162 132% 17.2 182 177 194 206 200
abortion should be legal 79 803 806 B80S5| 717 756 737 721 764 743
busing OK to achieve balance 79 195 501 397| 364 440 404 340 413 377
coll be involved solving soc prb 80 567 815 729 672 741 708 662 743 703
college raises earning power 80 446 3508 487 606 0668 638| 540 572 556
equal opportunity for women 7% 91.5 1000 97.0| 938 982 96.1| %96.0 986 973
govt not controlling pollution 80 716 861 81.1| 722 845 786 76 836 TI7
increase fed military spending 79 15.0 84 107 294 154 221 248 151 199
ind can do little to change soc 80 31.2 186 23.0| 338 331 344| 330 284 307
live together before marriage 75 62.0 676 657 49.2 478 485 523 453 487
man not entitled to sex on date 80 906 965 944)| 892 970 933f 925 975 65l
marijuana should be legalized 80 338 218 260} 29.7 208 250} 338 253 295
married women best at home 80 18.5 59 102} 141 107 123) 120 9.1 105
national health care plan needed 79 380 o667 567| S1.5 665 593| 499 644 573
prohibit homosexual relations 80 18.2 58 10.1| 314 194 251 245 153 198
racial discrim no longer problem 80 19.2 55 10.2] 180 110 144 171 88 129
raise taxes to reduce deficit 80 229 461 382)] 217 17.0 19.2] 256 205 230
wealthy should pay more taxes 80 478 798 6881 720 799 761] 644 752 699
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2866 1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile
# of Resp- Your Institution Public 4-yr Colls All 4-yr Insts
Western Washington University | ondents | Men Women Total Men Women Total | Men Women Total

Skills Noted as Essential or

Very Important
general knowledge 80 914 974 95341 939 940 939{ 930 935 933
problem-solving skills 80 3.2 91.1 884 873 772 820{ 894 808 850
knowledge of particular field 80 80.3 891 B86.1} 849 807 827] 865 809 836
critical thinking ability 79 873 955 928| 858 828 84.3| 89.7 851 873
writing skills 80 629 885 797 654 731 694| 708 738 723
foreign language skills 80 8.6 256 198 97 149 124 123 180 132
job-related skills 80 85.9 921 00| 876 902 B889| 8.4 884 874
religious beliefs/convictions 80 286 S85 482 483 59.1 539| 459 562 512
leadership ability 80 71.7 779 758 732 700 7153 735 687 TlLI
ability to work independently 20 93] 965 953 887 894 89.1| 8.0 894 892
interpersonal skills 80 932 975 960 853 89.8 87.7] 888 916 902
cultural awareness/appreciation 80 388 71.8 604| 480 627 558| 502 656 581
acceptance of diff races/culture 80 66.5 896 81.7| 654 769 714| 676 789 734
competitiveness 80 560 511 528 622 387 499| 597 370 481
public speaking ability 80 51.5 564 5471 60.7 531 567) 605 542 513
ability to work cooperatively 80 862 942 914| 89 947 924| 889 935 913
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2866

1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile

# of Resp- Your Institution Public 4-yr Colls All 4-yr Insts
Western Washington University | ondents | Men Women Total | Men Women Total | Men Women Total
DISAGGREGATED RESPONSES
Probable Career Noted in 1985 82

accountant or actuary

actor or entertainer

architect or urban planner
artist

business (clerical)

business executive {management)
business owner or proprietor
business salesperson or buyer
clergy (minister,prest)

clergy (other religious)

clinical psychologist

college teacher

computer programmer or analyst
conservationist or forester
dentist {including orthodontist}
dietitian or home economist
engineer

farmer or rancher

frgn sve worker (inc diplomat)
homemaker {fuli-time)

intertor decorator or designer
interpreter (translator)

lab technician or hygienist

law enforcement officer
lawyer (attorney) or judge
military service (career)
musician (performer,composer)
nurse

optornetrist

pharmacist

physician

school counselor

school principal/superintendent
scientific researcher

social, weifare,recreation worker
statistician

therapist (phys,occup,speech)
teacher (clementary)

teacher (secondary)
veterinarian

writer or journalist

skilled trades

other

undecided

0.0
0.0
1.6
0.0
0.0
10.1
6.4
0.0
0.0
0.0
0.0
0.0
6.1
1.7
0.0
0.0
19.6
0.0
0.0
0.0
2.6
0.0
0.0
2.1
8.3
0.0
0.0
0.0
0.0
1.7
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
14.6
0.0
0.0
0.0
5.0
20.2

0.0
0.0
0.0
0.0
0.0
254
36
0.0
0.0
0.0
0.0
33
1.4
0.0
1.9
3.1
1.4
0.0
0.0
0.0
2.2
0.0
0.0
0.0
0.0
0.0
0.0
2.4
0.0
0.0
0.0
0.0
0.0
0.0
4.5
0.0
0.0
15.2
0.0
0.0
38
0.0
2.6
29.3

0.0
0.0
0.6
0.0
0.0
19.7
4.6
0.0
0.0
0.0
0.0
2.0
3.2
0.6
1.2
1.9
8.2
0.0
0.0
0.0
2.3
0.0
0.0
08
3.1
0.0
0.0
15
0.0
0.6
0.0
0.0
0.0
0.0
2.8
0.0
0.0
9.5
5.5
0.0
2.4
0.0
35
25.9

4.6
3.6
14
0.2
0.0
14.0
35
0.9
0.1
0.0
1.4
0.2
9.4
0.9
2.9
0.0
7.4
3.0
0.5
0.0
0.0
0.0
0.9
1.1
2.3
1.5
1.1
0.0
0.5
0.5
2.9
0.1
0.0
1.3
0.4
0.0
1.1
1.4
5.0
1.6
1.6
0.3
6.0
16.0

8.7
0.7
0.2
0.5
23
11.2
40
1.7
0.0
0.0
1.6
0.1
4.8
0.1
0.6
0.3
0.9
0.1
1.2
0.3
0.5
0.2
0.9
0.1
36
0.3
1.5
29
0.2
1.0
2.0
0.4
0.0
0.9
3.3
0.1
30
12.1
5.0
0.7
4.3
0.0
6.3
11.2

6.7
21
0.8
0.4
1.2
12.5
3.8
13
0.0
0.0
15
0.2
7.0
0.5
1.7
0.2
4.0
1.4
0.9
0.1
0.3
0.1
0.9
0.6
3.0
0.8
13
15
0.4
0.8
24
03
0.0
1.1
1.9
0.0
2.1
7.0
5.0
1.2
31
0.2
6.2
13.5

4.3
1.6
31
11
0.2
13.9
3.6
1.3
0.4
0.2
1.3
0.4
6.4
0.6
1.5
0.0
15.3
1.5
0.8
0.0
0.0
0.1
0.7
0.6
5.0
0.9
1.0
0.1
0.3
0.5
58
0.1
0.0
25
0.3
0.1
0.9
0.6
2.6
12
1.9
0.3
5.1
12.1

6.9
1.3
0.5
1.0
1.4
10.8
2.7
1.5
0.2
0.1
22
0.3
2.8
0.2
0.5
0.5
3.4
0.1
2.1
0.2
1.0
0.3
0.7
0.3
5.1
0.1
10
3.5
0.4
1.0
49
0.5
0.0
1.7
2.0
0.1
3.0
7.3
33
1.4
3.7
0.1
6.6
13.0

57
1.5
1.7
1.0
0.8
12.3
3.1
1.4
0.3
0.2
vT
0.4
4.6
04
1.0
0.3
9.2
0.3
1.5
0.1
0.5
0.2
0.7
0.4
5.0
0.5
1.0
18
0.3
0.8
5.3
0.3
0.0
2.1
1.2
0.1
2.0
4.0
30
1.3
2.8
0.2
5.9
12.6

Page 15 of 20




2866 1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile
# of Resp- Your Institution Public 4-yr Colls All 4-yr Insts
Western Washington University | ondents | Men Women Total | Men Women Total | Men Women Total
Current Career/Occupation 79

accountant or actuary 1.8 35 29 2.5 4.1 33 39 4.7 4.3
actor or entertainer 0.0 0.0 0.0 1.3 0.0 0.6 0.7 0.2 0.4
architect or urban planner 0.0 1.5 1.0 0.2 0.0 0.1 1.1 0.2 0.6
artist 0.0 0.0 0.0 0.1 05 0.3 1.2 0.7 0.9
business (clerical) 2.9 7.9 6.3 1.6 10.2 6.1 1.8 7.8 4.9
business executive {managerent) 145 119 12.7] 11.8 96 106] 125 109 11.7
business owner or proprietor 10.9 31 5.6 3.7 1.8 2.7 32 1.4 2.3
business salesperson or buyer 1.4 4.0 32| 129 35 8.0 9.1 4.4 6.7
clergy (minister,priest) 0.0 0.0 0.0 01 | 00 0.0 0.5 0.0 0.3
clergy {other religious) 0.0 0.0 0.0 0.1 0.0 0.1 0.1 0.1 0.1
clinical psychologist 0.0 0.0 0.0 0.0 0.2 0.1 0.1 0.3 0.2
college teacher 00 32 22 1.0 0.3 0.6 1.1 0.6 0.8
computer programmier or analyst INi 3.0 4.5 49 2.0 3.4 5.8 1.9 38
conservationist or forester 0.0 0.0 0.0 0.1 0.0 0.1 0.3 0.1 0.2
dentist (including orthodontist) 0.0 0.0 0.0 0.3 0.0 0.1 0.3 0.1 0.2
dietitian or home economist 0.0 0.0 0.0 0.0 0.1 0.0 0.0 0.3 0.2
enginecr 84 0.0 2.7 5.8 0.7 3.1 8.9 1.7 52
farmer or rancher 0.0 0.0 0.0 0.8 0.0 0.4 0.6 0.1 0.3
frgn svc worker (incl diplomat) 20 00 06 0.0 0.0 0.0 0.1 0.0 0.1
homemaker (full-time) 0.0 2.4 1.6 0.2 2.2 1.2 0.1 2.5 1.3
interior decorator or designer 2.5 0.0 0.8 0.6 0.9 0.7 0.2 0.5 0.4
interpreter (translator) 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.1 0.1
lab technician or hygienist 0.0 0.0 0.0 0.6 1.2 0.9 0.9 1.0 1.0
law enforcement officer 0.0 0.0 0.0 23 0.2 1.2 1.5 0.4 0.9
lawyer (attorney) or judge 4.6 2.4 3.1 0.8 0.9 0.8 31 1.9 2.5
military service (career) 0.0 0.0 0.0 5.8 0.7 3.1 3.6 0.5 2.0
musician (performer,composer) 0.0 0.0 0.0 0.6 0.1 0.3 0.4 0.2 0.3
nurse 0.0 2.6 1.8 0.1 3.2 1.7 0.2 35 1.9
optometrist 0.0 0.0 0.0 0.0 0.1 0.1 0.1 0.1 0.1
pharmacist 2.1 0.0 0.7 0.1 0.5 0.3 0.3 0.5 0.4
physician 00 00 o00| 02 02 02| 1.6 11 14
school counselor 0.0 0.0 0.0 0.0 0.6 0.3 0.2 0.5 04
school principal/superintendent 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
scientific researcher 1.5 0.0 0.5 14 0.3 0.8 2.1 1.5 1.8
social,welfare,recreation worker 0.0 37 235 1.2 5.9 3.7 1.2 4.3 2.8
statistician 0.0 0.0 0.0 0.0 0.2 0.1 0.1 0.1 0.1
therapist (phys,occup,speech) 15 14 34 0.1 2.0 1.1 0.4 1.9 1.2
teacher (elementary) 0.0 9.1 6.2 1.4 106 6.2 11 9.2 5.2
teacher (secondary) 00 41 2.8 42 6.5 54 33 4.7 4.0
veterinarian 0.0 00 0.0 0.0 0.2 0.1 0.} 0.3 02
writer o journalist 0.0 28 1.9 1.6 1.0 1.3 1.4 1.4 14
skilled trades 5.9 0.0 1.9 4.1 0.6 2.3 2.6 0.6 1.6
other 264 335 31.2] 279 287 283]| 239 275 258
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2866 1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile
#of Resp-|  Your Institution Public 4-yr Colls All 4-yr Insts
Western Washington University | ondents | Men Women Total | Men Women Total | Men Women Total

HOURS PER WEEK IN THE LAST

YEAR SPENT ON

Socializing with Friends 78
none 0.0 .0 0.0 0.5 .8 0.6 0.5 0.4 0.5
Iess than one 1.8 25 221 109 6.3 8.5 6.6 6.1 6.4
1to2 6.1 133 108f 19.2 218 206| 166 186 17.6
3105 283 387 352 265 329 298( 2946 339 3138
61010 362 211 263| 224 253 239 254 247 250
11to 15 9.7 86 9.0 99 7.6 87| 11.2 9.1 161
160 20 138 116 124 4.6 28 37 57 4.1 49
21 039 42 0.0 1.4 3.0 1.6 23 27 1.8 2.2
40 or mere 0.0 4.2 2.8 3.0 0.9 1.9 1.8 1.2 1.5

Exercising/Sports 80
none 0.0 i.9 1.3 6.9 77 741 4.5 6.2 5.4
less than one 56 318 231| 1Li 159 13.6| 1i4 145 130
1to2 236 155 182 266 280 273 243 265 254
3105 250 308 289 277 283 28.0| 305 323 314
6to 10 241 175 1974 166 125 144 198 139 168
lito 15 10.5 1.3 4.4 53 5.3 5.4 59 43 5.1
16 t0 20 11.2 0.0 37 33 1.2 2.2 2.0 1.1 1.3
21 to 39 0.0 1.1 0.7 1.0 0.3 0.6 0.8 04 0.6
40 or more 0.0 0.0 0.¢ 1.2 0.8 1.0 0.8 0.7 0.8

Reading for Pleasure 80
none 12.8 37 6.8 8.2 6.5 7.3 6.3 5.5 5.9
less than one 251 159 19.0| 23.8 19.0 213 204 179 191
lto2 224 473 390]| 265 306 286| 321 317 319
305 220 157 17.8| 285 254 269| 269 257 263
6to 10 97 148 131 72 114 94| 94 123 108
i1to 15 8.0 26 44 39 3.4 3.6 31 39 33
16 to 20 0.0 00 00 1.7 2.0 1.9 1.3 i.8 1.6
21039 00 00 00 0.1 0.5 03 04 0.5 0.5
40 or more 0.0 00 0.0] 00 1.2 0.7 0.1 0.6 0.4

Using Personal Computer 80
none 25.6 196 216| 21.0 282 248]| 165 248 208
less than one 11.7 158 144 125 152 139] 114 140 128
lw?2 174 101 126 111 134 123| 124 137 131
3105 6.2 241 181} 172 124 146]| 141 119 130
6t0 10 4.1 4.1 41| 11.7 6.8 921 11.6 78 9.7
1l1tol5 2.1 1.6 1.8 4.3 35 39 6.8 47 5.7
161020 6.8 7.3 7.1 7.0 49 5.9 9.0 6.3 7.6
21 to 39 7.3 9.6 88 5.0 5.6 53 84 7.9 82
40 or more i8.7 77 114] 102 100 181 9.6 9.¢ 9.3
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2866

Western Washington University

Institutional Profile

1994 FOLLOW-UP OF 1985 FRESHMEN

# of Resp-
ondents

Your Institution
Men Women Total

Public 4-yr Colls
Men Women Total

All 4-yr Insts
Men Women Total

HOURS PER WEEK IN THE LAST
YEAR SPENT ON
Working (for pay)

none

less than one

1ol

3to5

6to 10

ilto 15

16 t0 20

21t0 39

40 or more

80

1.7 36 3.0
0.0 0.0 0.0
0.0 0.0 0.0
36 0.0 1.2
0.0 0.0 0.0
0.0 0.0 0.0
1.4 2.3 2.0
83 160 134
849 781 804

1.8 4.7 3.3
0.0 04 0.2
0.3 0.8 0.6
1.3 0.6 1.0
1.7 1.6 1.7
0.7 1.3 1.0
32 2.9 31
68 159 115
842 717 716

2.8 57 4.3
0.2 04 03
0.3 0.6 04
09 0.8 0.9
1.7 1.8 1.7
1.3 1.7 1.5
34 4.0 39
89 149 120
806 700 752

Volunteer Work/Cmty Sve
none
less than one
1to2
3to5
6to 10
11to 15
16 t0 20
21 to 39
40 or more

80

51.7 655 609
172 140 15.0
11.0 9.6 101
9.0 41 57
11.1 1.8 4.9
0.0 26 1.7
0.0 0.0 0.0
0.0 24 1.6
0.0 0.0 0.0

543 562 533
238 179 207
120 134 127
6.4 8.2 7.3
24 2.1 22
0.3 0.5 0.4
0.6 0.6 0.6
(1] 0.8 0.5
0.0 0.2 0.1

55.1 543 547
223 183 204
20 143 132
6.3 8.0 7.2
27 2.6 2.6
0.6 0.7 0.7
08 0.7 0.7
0.1 0.5 0.3
0.1 0.3 0.2

Watching TV
none
less than one
1to2
Jtod
6to 10
11to 15
16to 20
211039
40 or more

80

0.0 0.0 0.0
5.3 5.9 57
141 115 124
264 207 226
212 209 210
224 298 273
8.5 8.2 8.3
20 3.1 2.7
0.0 0.0 0.0

1.0 1.7 1.4
2.8 34 31
13.1 134 133
26.7 309 289
25.0 259 255
le.l 129 144
7.0 7.2 7.1
7.2 3.6 54
0.9 1.1 1.0

1.8 2.2 2.0
42 4.5 44
13.7 144 141
263 30.7 285
269 255 262
143 118 130
1.3 6.5 6.9
4.6 3.5 4.0
0.9 0.9 0.9

Commuting
none
less than one
lto2
Jtos
6to 10
11to 15
16 to 20
21039
40 or more

80

1.7 1.2 1.4
137 120 125
321 222 255
403 333 356

98 273 214

0.0 4.1 2.7

24 00 0.8

0.0 0.0 0.0

0.0 0.0 0.0

74 121 9.9
155 171 164
195 177 185
233 231 232
239 215 226

5.4 3.6 4.5

4.6 1.7 31

0.0 1.7 0.9

0.4 1.5 1.0

57 9.2 7.5
148 165 156
225 191 207
266 255 261
22,1 212 216

54 54 5.4

2.3 1.3 1.8

0.2 0.8 0.5

04 1.0 0.7
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2866 1994 FOLLOW-UP OF 1985 FRESHMEN
Institutional Profile
# of Resp- Your Institution Public 4-yr Colls All 4-yr Insts
Western Washington University | ondents | Men Women Total | Men Women Total | Men Women Total

HOURS PER WEEK IN THE LAST

YEAR SPENT ON

Religious Sves/Meetings 80
none 639 41,5 490| 424 38.1 40.1)] 458 394 425
less than one 155 279 237 180 166 173] 183 179 182
1to2 173 195 188| 236 302 27.1| 233 288 261
3t05 14 43 341 134 103 117 9.5 9.8 9.6
61010 19 4.1 34 2.2 2.8 25 24 2.8 2.6
11t0 15 0.0 2.6 1.7 0.0 1.1 0.6 0.2 0.7 0.5
16 to 20 0.0 0.0 0.0 0.3 0.3 0.3 0.2 0.2 0.2
21039 0.0 0.0 0.0 0.0 0.2 0.1 0.0 0.2 0.1
40 or more 0.0 0.0 0.0 0.0 0.5 0.3 0.2 0.2 0.2

Hobbies 80
none 14.0 36 711 132 147 1407 126 151 139
less than one 04 173 183 193 234 214| 188 227 208
1to2 282 389 353 27.0 305 288 292 308 300
3to5 190 362 304| 236 198 216| 225 201 213
61to 10 13.0 4.0 7.0 9.1 7.1 81} 102 73 8.7
11w 15 53 0.0 1.8 4.5 29 36 39 23 30
16 to 20 0.0 0.0 0.0 2.3 1.0 1.6 1.8 1.2 1.5
21 w0 39 0.0 0.0 0.0 0.3 0.1 0.2 0.6 0.2 0.4
40 or more 0.0 0.0 0.0 0.8 0.5 0.6 0.5 0.3 0.4

Recreation/Leisure 80
none 4.1 36 37 32 4.7 4.0 2.6 3.3 30
less than one 7.5 1.9 38 6.3 7.6 7.0 6.2 8.0 7.1
Ito2 165 375 305]| 279 275 27.7| 243 249 246
Jto 5 179 275 243| 275 329 303] 309 337 323
610 10 31.6 216 250F 209 199 204] 207 153 200
11t 15 16.9 2.9 7.6 7.1 3.5 52 85 5.6 7.0
16 to 20 5.5 2.4 34 4.2 2.5 33 4.2 35 3.9
21039 0.0 1.2 0.8 0.9 0.6 0.7 1.3 09 1.1
40 or more 0.0 1.4 0.9 2.1 0.8 14 1.4 0.7 1.0

Household/Childcare 80
none 28.0 43 122] 182 7.1 124 19.7 74 134
less than one 83 27 172 94 6.7 80] 106 6.9 8.7
1to 2 237 111 153} 226 206 21.6] 259 246 252
305 199 289 259 235 270 253 243 279 261
6to 10 159 197 184) 120 130 126| 103 120 111
11to 15 0.0 0.0 0.0 59 7.3 6.7 39 5.4 4.7
16to 20 0.0 3.2 21 5.2 28 3.9 3.1 2.8 3.0
21039 0.0 2.4 1.6 1.2 4.7 3.0 11 39 2.5
40 or more 4.2 8.7 7.2 19 109 6.6 1.2 9.2 5.3
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2866

Western Washington University

Institutional Profile

1994 FOLLOW-UP OF 1985 FRESHMEN

# of Resp-
ondents

Your Institution
Men Women Total

Public 4-yr Colls
Men Women Total

All 4-yr Insts
Men Women Total

HOURS PER WEEK IN THE LAST
YEAR SPENT ON
Classes/Labs

none

less than one

lto2

3to5

6to 10

11to 15

16 to 20

21 to 39

40 or more

80

814 765 781
10.7 8.2 9.0
4.8 6.5 5.9
1.7 4.3 34
1.4 0.0 0.5
0.0 31 2.0
0.0 1.4 0.9
0.0 0.0 0.0
00 00 0.0

66.7 655 66.1
5.5 5.1 5.3
34 47 4.1

126 113 119
52 6.6 5.9
33 2.8 3.0
1.8 1.8 1.8
0.9 0.8 0.8
0.6 1.4 1.0

663 655 659
3.9 4.6 5.2
4.3 5.8 51
9.2 99 9.6
5.6 6.1 5.9
35 3.2 33
2.6 24 2.5
1.2 1.2 1.2
1.2 1.4 1.3

Studying/Homework
none
less than one
lto2
Jtos
6to 10
11to 15
16 to 20
21 to 39
40 or more

80

60.1 677 65.1
17.4 76 109
8.8 8.1 84
0.0 57 38
3.0 6.9 3.6
4.2 1.4 23
48 25 33
1.7 0.0 0.6
0.0 0.0 0.0

632 622 627
5.8 a7 4.7
8.0 74 7.7
84 11.0 9.7
55 6.9 6.2
4.7 42 4.4
1.9 2.1 2.0
i4 2.1 1.8
1.0 0.6 0.8

605 619 612
6.0 4.6 53
7.9 7.6 7.7
9.1 101 9.6
6.3 6.9 6.6
3.9 4.1 4.0
2.7 23 25
23 1.9 2.1
1.3 0.8 1.0

Page 20 of 20




Appendix B:
Survey Form



HERI

Fax:310-206-2228

Nov 14

'35

13:54 P.02/05

HIGHER EDUCATION RESEARCH INSTITUTE

Graduate School of Education

University of California, Los Angeles

NINE-YEAR FOLLOW UP OF THE 1985 FRESHMAN CLASS

September,

AMPLE

You may recall that when you first entered college in 1985 you participated in a national research
project by completing an entering freshman questionnaire. We are now conductine 4 new survey
to follow-up students who responded to the 1985 survey. We are interested in find‘;ng out what
has happened during the past few years, especially with respect to vour current job and/or your
experiences in graduate school. The results of this survey will help to improve the way in which
higher education prepares students for life after college,

We ask that you help us by completing the enclosed questionnaire and refurning it in the enclosed
postage reply envelope. Please complete the questionnaire even if you withdrew from college or
changed schools. We are very interested in iearning about your experiences since leaving college.
no matter how jong you attended or whether you camned a degree. The information you provide is
confidential and will be used only in group comparisons for research purposes.

Your participation is very importan to the success of this project. We thank you in advance for

vour assistance and cooperation.

Sincerely.

D, ¥ 2%

Alexander W. Astin
Protfessor and Director

DIRECTIONS

Yaur responses will be read by an optical mark reader. Your carsful abssrvance of these few simple rules will be mast appreciated.

+ Use gnly black lead pencil {No. 2 js ideal)
« Make heavy tiack marks that tl the wva.,

» Erase cleanly any answe’ you wish 1o change.

EXAMPLE:

Wil marks made with ballpoint or falt-tip marker

+ Make no stray markings of any kind. be properiy read? Yes...O No... @B
1. It you could make your ¢oilege ¢choice 2, Are you: [Marx gne) 3. How well did your undergraduate education
over again. would you still choose ta prepare you for: {Mark ane in each column}
enroll In the undergraduate college A. Currenty enrolled in schoat ... . O Graduate Yaur cutrent or
you entered as a freshman? (Mark one! B. Planning 1o return to school: schoal mast recenl job
C Definilely yes within1year .............. o Verywell ... ... Qo O
(O Frobably + would within2years ... ........ - Well ............ ' S -
O Probably not inmarethan2years ........ Somewnatwell .. O ... .. ... O
O Definitely not C. Not planning o rewrn to scheol .. & Natwel . ... . . O .......... (o]
G Don't know Not applicable .... O ......... .. O
O OO0 OCCCLOOOLCOLOOOoCDoOCOoOooO0o CO
ae e o0 a9




HERI

" TEmEmE e S WRAy PYPRAR FIMT PRI

O Married

O Separated

O Single {with partnar)
O Single (no partner)

[TV 5

5. Are you {or have you ever been) divorced?
C No
O Yes

6. How many children dao you have? (Mark one)
& Naonhe
O
Oo
O 3 or more

7. For the activities tisted below,
plaass indicate how often
{Frequently, Occasionally, or
Not at ail) you have done the
foliowing during the past

naiy

&)

year. (Mark one in each row) 6'? é—'
Drankbeer .................. B @)
Drank wine gr liquor. ..., .. .. O
Donated money to my

undergraduate coliege, ... . ... & I
Discussed racialfethnic issues . || @|®
Soecalizad with someona of

anatrer racial/ethnic aroup . . . (@D
Received parsonal/

psychological cownsenng L deyiey
Feltdepressed . ............ .. &
Felt averwheimed by ati | had

(1o R |+ W CE)‘ iaiew

B. How many of the pecple in ea¢h of the
following groups are (were) of your
racesethnicity? (Mark gne in each raw}

1
High sehoa & g
ciassmates ... ........ OOICIOIC
Neightors where

yougraw up ... OO
Close fnenas in

colege .. ... ... ..., lw(lon) an (@0 aw)
Current close

fmends ... ... ... o) [ow [ {un: (@
Current neighiers . . ... |CIOIOIC|S
Current work

associates ... ... QO OO

8. Have you ever attended graduate of
professionai school?

O Yes
O No—» Please skip te question 16,

Fax:310-206-2228

Nov 14

1V« FVine (T UTHYOTSITY OF YOUr current or
most recant graduate/professional sahosl
and your tieid/major at that achool:

University: iptease spell out)

Field/Major: (pleasze speli out)

11. As a graduate ar professionat student,
didt (do) you: {Mark all that apply)
O Hold a teaching assistantehip
 Hold a research assistantship
C Hold a full-time job
O Receive an mstitutionai feliowsnip
 Receive a private fellowship
0 Publish an article in a journal of other

professional publication

O Attend an academic/protessional
conference

O Present a paper at an academic/
profassianal conterence

{3 Help wrte a grant proposal
O Conduct research tha focused or
gender issues

 Conduct researcn that focused on
raciai/ethnic issues

C Develop personal friendships with facuity

12. How satisfied are you with the
fotiowing at your current
{or most recent)
graduate;professional
gchool? (Mark one

in each row}

Sa”'ﬁec
“

Job placement ... ...
Financial aig
Friendships with other
© students
Accesshility of faculty .
Quality of ngtruction ..

8_e8

e\ 66

Facuity support ¢f
your work

Your teaching
assistantship. .. .. ...

Yaur research
assistamship, ... .. ..
inteliectual community .
Academic resources
(library)
Owverall experience . ..

8
BE BB 6 8
@68 88 B8 B8 88

&

13. How did each of the fallowing
aftect your admission to
graduats school?

(Mark one in each row)

My undergraguate callege . . -
My unoergraguste maior . . ..
Myrage ..................

Mygender..... ........ ..

'¢5 13:55 P.03/05

14. Please indicate which of the foilowing
are/ware sourceas of tinancial
support during graduster
prafessional school;

{Marx one tor sach type

of supparn)

Personal savings . .......... ..
Teaching assistantship ... ... ..
Research assistantship .. ... ...
Other empioymeni

Parental, spousal, or ather
famtly aid

Loan ... L.
Scholarship. grani. or other gitt . .\

15, How helpfu! is/was your
graduate/protassional schoc|
tacuity in each of the
follawing areas:

{Mark ong in @ach row)

WEAF b,
Petni

Somng

Praparing me for exams
Helping me sel@st research ODIC(s)
Finging me on-cameus jobs . ...
Finding me summer empidyment .

D000 wy
0 0000
000 0C»

0

Fnding me finarciai support
whiig 1in schoe, ..

8]

Halping me fnamy first joo after
complenon ot degree ... .
He!ping me w.Ih persgnas probiems

0y
0.0

Recommending re tor
conference presentations ... ..
Overal' "mentoring”

Q0
0

<

| 16. How would you charactarize your
politica: views? (Mark cne:

O Far lett 0 Conservative
D Libera' ! Far righ

O Middie-ot-the-road

i 17. What is the 1otal amount that you have
borrowed in student loans from al pragrams?

$

" 18, How Mueh do you currently owe in stlsdent
icans trom all programs?

&

] 18, Since leaving yaur undergraduate coliege,

have you been sexually harassed:

(Mark g!l that appiv)

{Z By a superviscr at your ¢urrent 57 mos:
regent [ob”?

) By coworkers at vour cUrrert of mos!
recen job?

T By taeulty at your graduaiesprofessional
school?

) By a stalf member at your graduare/
professianai schooi?

2 By teliow stugignts a1 you: graduate/
protessional school?

25 By semebody eise not listed above?

7 | have nat been sexually harassed since
leaving college.
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—
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a.

. Pieage indicata:

HERT

compared with the avarage

peraoh your aga. We want the

moest accurate estimate of
how you see yourself.

(Mark gne in aach row;
Academic ability ... ........ ..,
Anistc abitity ... ... ...,
Drive w achigve ..... . .. ... ...
Emetionat health
Leagership abiity .. ......... ..
Listening abilty .. .............
Matrematical gbility . ., .
Physical heafth ..., ..., . ...
Popglarity ... ... ........ ...
Selt-confidence (inteilsctual . . ..
Selt-confidence (sogialy ... ... ..
Writing ability

Cm v ruane

(Mark gne in each column)

(D) the hrghes: degres your SooUSe/panner hoies
(G} e higrest degred YOU plan 1o récerve
181 the pegree you 318 NOW worxing laward
iAS the highest degree vou now nmo

NOPE .. @@ o®
High schog! diploma (of eguwvalent) ., |, @ & & @
Vocational centificate ... ... ... ... DEOC®
Asssciate's degree (AA. orequvalent. ® B DT
Bachelors cegree (BA.BS. . etc) ... D@ @
Master's gearea (MA. MS.eie) ... . @@ O T
PFRD.orEdD. ... ... evEedl 3%y
MD.D.OC.DDS.orDVM ... ... sl Rl
LB, ordD (Law) ... Lo
B.D. or M.D#V. (Divimty! ... .. o
Gther .. ........ ... .. RO
NOtappliGBIE ... 0 oo . ®

i am currentty: (Mark gne;

D Empioyed fuli-time

. Empioyec part ime. logsing tor fuibime work,
7 Emoinyed part-time, @y choice

T umemployed. 100king for work

o Unemployed, not looxing for work

{A) What is your current annual income bafare
1axas? It seli-emploved, indicate your annual
earned inceme after adjusting for businass
eXpenses.

(B) What is your spouse’

partner's income? You i’;f“:;‘
Less than $10.000 . ... .. D D
$10.000-14,889. . ...... [ I o
§15.000-49.889 . ... . T ... O
$20.000-28.999 .. ... .. . L
£30.000-39989 ... .. L R (-
$40.000-49989 ... ... e S -
55000058989 ... .. T ... o
$6C.000-7499S .. ... ... e T )
§75000-20.999 . ... ... L O
$100,000-149888 ... 5. ... O
150000 ormare. . ... .. — -
No spouse/panner . ..., ... L

Fax:310-206-2228

¥ VEHG &8

<4, PIOASS mark your currant
or most recant carger/
occupation below:

Business exgcutive
{management, administrator).
Busingss ownar or progrietor (2

Business salegparson or

buyer ... ... .......... ... )
Clergy (minister, priest) . ... . (D
Clargy (other religious) . . . .. . o
Clinicat paychologist . ... ..., -
College teacher ,........... c
Computer pragrammer ot

analyst .. ... e o
Congervatonist or forester ., O

Dentist {including onhodontist). (O
i Dietitian ar home economist . O
l Ergineer. ... ... ...... QO
Farmeror rancher ..., ... .. O
Foreign service worker
(inciuding ciplomat) . ... . .. =
Momemaker (fuil-time) .. ... -
i Interor decorater {including
designer) .............. .. o
. Imerpreter (transiaten . ... ... O
Lab tachrician or hygienist. ., O
Law enforcement officer ... .. o
Lawyer (attorhay) or judge ... O
Miitary service (career, ... .. o)
Musician {pertormer,
composer) ... . L.O
NLPS&E oy o
Optometrist ., ........-.. O
! Phammacist. ... o
| Physigian ..o -]
Schoo! counseler. ......... ]
Schaol pringipal or
supenntendent .. ......... ()
Scientific researcher ........ O
Sagial. weltare or recraation
WORKET .o N -
Statistigian .. ... ... ... o
I Therapist (physical.
:  otgupational, spedch). ... .. o
Teacher or administrator
(elementary). . ............ )
Teacner ar administrator
(secendary) . ... ... oL, ()
Vetennanan ............... o)
Writer or jeumaist ... ..., L O
| Skilled trades .. .. ., )
‘ Other O

|

Agcountant or agtuary ..., .. o)
Actor or entertainer ., .. ... .. o
Architector urdanolanner , .., (O
Artist ... O
Business (clerical) , . ..,.. ., )

Mov 14 '45
25, How satisfied are (ware) you with

28.

27.

28,

13:56 P.04,/05

the tollowing aspects af your
currant {most recent) job?

(Mark one n each row)

...............

Working tonditions (howrs. lscatian) |
Decision-makmg power, respgnsibility.
Competency of pecple you work with,
QCpporunities for promotion
Jobsecurity .. ... .. ..,
Opportunity to be creative
Opportunity & use training or
schoaling
Oppontumty 1o contribute to society. ,
mtellectual challenge
Child care senvices

............. |
Querali ... ... . . ... ... J
]
To what extent is your current or most recent job '
related to your major: (Mark one ir each column; .
Undergraguate Graduaie
majer major .
Closely related ........ .. .. O z ]
Somawna’ related . ... ... _— e L]
Not retated ... ... . e "
Ngt applicabie ......... ... L a
]
How have sach of the following affected -
your jobvempleyment progpects? a
(Mark gne in eaen row) -
My undergracuate college a
My unoergraduate major . . - L]
Myrace ................ -
Mygender .................. ... n
n
buring the past year, w ak T im
haw much time did ynu Hours Per 2 -
spend during a typical /
week doing the /=
following activities? -.f .f.j o {E/ m
N-SENN ,f n S‘ b ‘? = [ 8
{Mark ohe ineaghrow:{g/ & fe /2 /i~ _._.;.: 2 ?/ -
Soalizing with frends | O)CIONS __.,;}:i!‘.'_'-! D C)f -
Exgrosirg/seans . .. .. o|oDlcioioio|lIoiT; -
Headng ‘o pleasure . JOOOIC| TIO|SH2DCS; =
Using a personal ‘ -
computer.. ... ... OOoCIOOISIDD] -
Waorking (ior pay} . ... . SOOI OIS, -
Volunteer work! -
community service .. [SICISIODICC|IDE =
Watchimg TV, ........ ClooIoIOICIOSO, =
Commuing.........- Clo|IOICICISIoOs =
Religious services: -
meetings . ...... .- Qoo =
Hobbies ........... oioioIooIoIoIC -
Regreationfiesure . . . JOICICISIO|OCO| =
Mouseholdich:igcare -
duties ........... .. oIoiCCioCICiOD] -
Classesiabs ... ..... OOOCOCOICIC] -
]
Stucyng/doing l i -
nomewark . ........ ooloIDICoISOC] -
-
-
* ® ® 660 o8 =
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T s A # 31. During the past five years, 32, Where have you
g; f 5 which of the tollowing community performad the service?
service/volunteer activities {Mark gl tha |
Gi& have you participated in: CD A — ht apply)
2 Mark all that church ar gther
The Eederaj government is aol going engugh o contral .'g < ( &l that apply) rehgious organizatior
environmemntal POHULOR .. ... .. ... .. . CD|CDYD Q Tutring/teaching © An gducational
The Faderal government shauld rarse taxes to neip C Counseling/Motiine institution
reduge the deticit .. ......... ... . . ... e D@D QO Medicaihealth services Q A sport or resreational
The death panally shovid be aboiished . ... ........... .. DD DD O Officerciercal work grganizaton
A national health care plan is nesded to cover O Recteational (g.9.. coacning) O A hospitat or other
evarybody's medical COStS .. ... (S 3 (6] ¢))] O Campagning/politcal activities haaith organization
Abortion sheuldbe iagal ............................. D> @kD C Religious activities C A social or waltare
The activites of married women are best coniined to (O Leadersnip/organizational pesitisn crganization
the home andfamily .. . ......................... oL DI O Physical labor/censtruction O Other public
Women should feceve the same salary and opporkinities Q Qther persona: service organization
for advangement as men :n cormparable postions . .. .. .., (DD DI 2 Fund raising > Apatitical
Wealthy peopie snould pay a larger share of taxes than O Otner organization
theydomow .. ... Ceee o (DICHIDID Q Nane —= Please skip to > Otner private
Marijuana shouid be legalizesi . .. ............. . ...... DTIDID question 34 organization
Realistcaty. an individual persan can go little to bring
2DOUT CNANGES N QUFSOIEYY . . .. . oo e DIDIBDID 33 :-Iow important are the tollowing reasons
‘ ‘ or participating in communi iser
Tre chiet benetit of a college education is that &t voIL?nieer';cttlivigﬁes? mmunity service
i 5 ne' RING POWSE .. ... /s
iNcreases one's garning powsar DIDDIE iMark one in each rew, HE
Busing 15 OK if it heips to achveve raciz! barance in the ;i:: E§
senogls .o B R D@D To give me & cnarce 10 wark with pecole different gigl ¥
Federai mutary spending shouid be increased . ... ....... D@D fFOMME . e DI
Acoupie snoula Iive togeinar for some time before To imarove society asawhole ... ... ...... ... @&
decdingloget mamed ... ... .. e DD |[(DD Toimprova ry community ... ... ... .. @
W is important 1o have laws prohibiting nomosexual Because il was expected o* me ta fuffill a job
relationsnips ... ... ... e Q@D employment requirsment ... .. DB
Raeial discr'mination 5 no longer @ mazor probem in To fultill an academicisenoot requirement ... @
AMBICE .. e D&[DID To anhance my resumé. .. .. ... . L DIEBE
Colleges shoulp be actively tnvolved in $oving social ' To fulfili my secai responsibuty ... (R Y
OIOBIBME & ot DD DD Because it makes me teel goba . ... .. o JRD[E
Just because e man feeis 2 woman has "led him on” !
daes net entitle him 1o have sex with her ... ... ... .. D @J@ @

34, How important are each of the fallowing

30. Indicate the importance to you personatly 5 in your lite today? i 5 &5
of each of the following: 5 (Mark one in each row: /g 5 fé?, :;f
iMarx gne In each fowi = -‘g; ,u:“? §/g &/

z i Generai kowledge ... ... ... ... IEf@EE
H £ . g N

Being accomplished in ane of tne performing ans dlslsl¥ Analytcal ano profiem-saving skifs ... ... |

fachng. dansing, B1C.) . .. ..o W |1DE Knowlegge of 4 parucdiar feld or disoping .. S EEH EAD
Bewng an authority inmy field ........ ... ... ... ... D | Ability to think grnzally . oL BN B |6
Obtaining recognition trom my cobgagues for contriputions ‘ Wriing skills ... ... BTIDE®

omyspecialfielc . ... ... B2EE Foreignianguage skills .. ............... . .... |00 (3| &
Influencing the peibeal swLcture . ... ... ... ... .. GJEEIEIED Joberelated skilis .. ... ... .. = [walie]
Influencing oL@ valuBs . ..,. ... ... e, OB Religious beliets and convistions .. ... ... .... PIDIEE
Rasingatamily. . ... ... .. e D Leadership abitites .. ... ....... ... .. O IEHE
Having agministrative rezponstbility for the work ot otners . [RIDI@IE Ability to work ingependently. .. .......... B EE
Being vary welt off financiaily ... ... Lo L | DKD | EE interpersonalt skilis ... ... RO 1 31 (4] [¢->] (e ¥
Heiping others who arem ditficary .. ... ... B DIE Cuitural awareness and aporecsation , .. ... .. ., @K
Making a thearelical cantribution to saience . ........... .. B DE Acceotance of persans frem different races/cuuras (B |EE
Wnting criginal warks {peeme. novels, short steries, e . [((E|D|@KE COMPENIvENESS . o\, ED| DR
Creating artistic work (painting. scuipture, gecorating, ett,) | JEID(DI® Pubue speaking abiiny .. ... ... CE)I@'&') (&
Being successful nabusiness ot myown .. ... ... ... KD ! Ability 10 work cocperatively .. ... .. ... ED|PE
Baing :nvolved in programs to ¢'ean up the environment . . . [(BICD THE T \

Daveloping 8 meaningiui philosopny ot ide ... ... ..., (B (D|EHE HANK YOU!

o i Please retu'n your completed guestonnaire

Paricipaling in & community action gregram ... BIE® I the postage-paid enveloee o

Helping 16 promote racial understanding ... .., e BIDIEDE Higher Education Researeh Insttute

Being an exper on finante ano COMMErce ... ........... BOE® 5900 Baker Rpad. Minnetonka, MN 55345-9952
L X g o0 e L] ® @ -4- RB8834-Data Recognibon Corg -54321
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