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7 2 Y O Gk LA L2 b (Sexual Harassment)

) 19 Emp. Prac. Dec. 9154 (D.D.C. 1979).

(8) 454 F. 2d 234 (5th Cir. 1971), cert. denied, 406 U.S. 957 (1972).

() Ban” KOHofdh—KR40° Gray v. Greyhound Lines, East, 545 F, 2d 169 (D.C. Cir. 1976); Calcote
v. Texas Educational Foundation, Inc., 458 F. Supp. 231 (W.D. Tex. 1976).

(R) 641 F. 2d 934, 944-45 (D.C. Cir. 1981).

R) 682 F. 2d 897 (11th Cir. 1982).

(8) Id., at 904. A , '

(&) 765 F. 2d 1129 (D.C. Cir. 1985).

(&) WweoE ENQEXKNIVAK-0-2QR4R:0° Brown v. City of Guthrie, 22 FEP Cas. 1627 (W. D. Okla. 1980);
Morgan v. Hertz Corp., 542 F. Supp. 123 (W.D. Tenn. 1981); Hayden v. Cox Enter., 28 FEP Cas. 1315 (N.
D. Ga. 1982); Robson v. Eva’s Super Mkt., 538 F. Supp. 857 (E.D. Oh. 1982); Katz v. Dole, 709 F: 2d 251
(4th Cir. 1983).
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T A Y A O itk & eh b (Sexual Harassment)
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P540Q0 Catharine A..Mackinnon, Sexual Harassment of Working. Women (Yale Univ. Pr. 1979) at 40-.

47 (1979) R5Q° W= UTD»%%%»&#WKHET%U%Q Note, Sexual Harassment Conditions, 76 Mich.
L. Rev. 1007 (1978); Note, Legal Remedies for Employment Related Sexual Harassment, 64 Minn. L. Rev.
151 (1979); John B. Attanasio, Equal Justice under Chaos: The Developing Law of Sexual Harassment, 51 U.
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(&) MNOENERMMCEBIEQIREN O AVE UORNK OB NHNED 4° Note, Employment Discrimination-
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Standard, 62 North Cal. L. Rev. 795 (1984) ; George M. Sullivan & William A. Nowlin, Critical New Aspect
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7 A Y O itk & R A S8 (Sexual Harassment)
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7 A Y HOE ek LA e 52 (Sexval Harassment)
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