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Western Oregon Exploring Alumni Stories through Qualitative Research
UNIVERSITY

Marsha M. Warren, Danica J. Drapela, Kyla N. Bredimus, Ashley N. Flores, Cierra |. Henderson,

Tashawna Wright, Kimberly A. Lanning, and Isabel Dryden

Participants

Western Oregon University Psychology Alumni (N = 60) from the class

Results: Alumni Profiles

Abstract

This presentation describes a project designed to connect current psychology undergraduates 1999-2013 were purposively sampled Alumni met one or more of the PROGRAM MANAGER SenipxDataAxchifack

Department
Andrew Davis, MSW, LCSW, MAC, CADC III

with alumni from the same program. Purposive sampling was used to recruit diverse alumni . . :
following criteria: _ -

following different career paths (i.e., graduate school or straight to work), representing alumni - A . :
who identified as first generation, nontraditional, Latina/Latino or as a student of color. Semi- * |dentify as First Generation College Student (N = 25) 7 ot e aem St amio e e

e Attended Portiand State University, and received an MSW 2007 information technology (IT)

Elizabeth Priddy, BS

structured interviews were conducted to understand alumni career paths and gather information e Id entify 3s Latino /Latin 3 or Student of Color (N — 16) ST e oo T Caenty weting et et s Seir oo e et or

about decision-making, barriers, supports, and advice for current psychology majors. Interviews C | 9 9 9 4 4 O (N = 21 e e e whatyoucan douth
o — e Psychology, Learning and Memory, Organizational Integrity

were audio-taped and are currently being transcribed. Some alumni agreed to participate in an ompleted undergraduate studies (no graduate wor ) ( ) . ot WOt scttes: Resech Actnt e il

i 2 iti and ... get your feet wet . 3
WOU classes that helped with career: Research Methods, Cognitive Psychology, and B Biggest influences: has also {surprisingly)

“Alumni Profile,” which highlighted specific alumni by name, shared details of individual’s specific * Earned graduate degree in clinical/counseling psychology (N = 13) e e e St oy s s fb ety

WOU activities: Teaching Assistant, WOUPSA, Psi Chi e Presented at Western Psychological Association programmer. My
e Tutoring experience (Chemeketa Community College) ‘people skills’ (which

story, and were made publicly available. The current presentation will share the experiences of e Farned graduate degree in Something else (N — 25) Bt e S T, i bt kot oot [ Ty E

Current Job reference in place.... have) gave me an edge

. . . . . when you're sitting in a Typical day: 'Elizabeth wc?rlfs_ remotely so she is able tq work fror?w home 75% of the in the IT environmen t
the undergraduate researchers exploring qualitative research, learning about career options Tyicl day: i sdition tomanaging the Adcon ediin degen, Ancrew s with  rf, el e sl

does crisis screening and intervention, assessments for mental health and addictions look at them like your : / e ¢ 3 Ty
dients. He provides training and supervision for addiction treatment staff, facilitates S = each other. Part of Elizabeth’s responsibilities is teaching researchers how to write indifferent. | never

available after graduation, and benefits for current students. oue ey, Il rrap, St meeing, nd doumencaon woul have cosen the

IT profession (and
Steps to getinto the field: Elizabeth strongly encourages students to never stop initially had a hard time
accepting it). I'd advise
being open-minded and
following your joy.”

Steps to get into the field: Andrew recommends six steps for a career in addictions - tisfacti : X s : x :
cou:sseu:g ? Partof the s lon learning. Research is very important for someone interested in becoming a developer.

1. Investigate ACCBO's requirements for alcohol & drug counselor certification is that the learning There are many different free community events where you can learn about Structured
(CADC) in the State of Oregon process doesn’t end.” Query Language (SQL), attend workshops to keep learning.

2. Do a practicum or two, as it is important to see if this career field is for you.
3. Prepare yourself for working with crisis {suicide, dangerous situations, abuse,
etc.). About me:
4. Take classes that are DSM based. 1 am from Corvallis, OR.
5. Attend and receive therapy. Most graduate schools in this field require you to In my free time | enjoy
participate in therapy. fishing and music. |
6. Stay on top of your certification and/or licensure requirements. considered myself to be
a non-traditional
What is meaningful about his job? Being in the helping industry and being part of the student.
change process for people.

What is meaningful about her job? Elizabeth feels that what she is doing is meaningful

with her work focused on health care. While she isn’t a psychology teacher like she

originally planned, she is still able to mentor and teach others. About me: | wasa
nontraditional student. |
enjoy watching TV with
my kids, reading, and
riding motorcycles.

Prior Research Materials

Career advising has become an increasingly important issue (Atchley, Semi-Structured Interview: S o

ONet: Database Architect http://www.onetonline.org/link/summary/15-1199.06

WOU PSYCHOLOGY ALUMNI CAREER PROFILES

HOOker/ KrOSka; & Gilmou [, 2012; Roscoe & Strapp; 2009) Materials Completed Developed to Elicit Career Story STORY CAPTURED 20142015 R censreeen
(Sample Questions)

One of the biggest questions facing undergraduates is what happens . .
gg q g g pp Conse nt Form: Ag reed to be Inte rVIewed . . gregon Hel:lthSciencel-ls‘llIXniversityt Qestentl Oretg:)nUnfiversityangfon}:otl‘:lialUE\}:ersity
_ Tell me about changes in your work life and —
and have aggregated responses included '

after college. Should they get a job or go to graduate school? (Briihl,
, our decision-making. ¢ e e o0 O o i connyiig
2001). in study. y g e g

Sara Winegar Budge, Psy.D.

szl |
e PhD degree in Neuroscience awarded from Florida State University in would say to ask as * Graduated 2001 from WOU
2006 many people as you can e PsyD awarded from Pacific University in 2006

what their job entails,

Special focus in learning and memory and how it is mediated e Post Doc at Reed College Counseling Center doing testing and assessment

and if they're happy
when they come home...

: TR : : Demographic Questionnaire: Assessed Tell me about your experience ending your e e et s s
.Al u m n I a re a Va I u a b I e re S O u rce fo r p rOVI d I n g I nfo r m a t I O n a b O u t J O b S’ g p Q y p g y *  Current position is Senior Research Associate of an animal wet lab at . e Clinical Director at Teen Pregnancy Prevention Program in PA ::;lc'ly";f:g;tg:iznﬂ

Oregon Health Sciences University e Had children and stayed home

: : : age, gender, racial identity, ethnicity time at WOU and figuring out your next
graduate school, and for countering the myth that you can’t get a job with SO L ’ g . el s
S eX u a I O r I e n tat I O n ) d I S a b I I Ity Sta t u S R Ste p . ( A n t I C I p a te d WO r k ) p I a n S P p re p a ra t I O n S WOU classes that helped with career: Quantitative Methods, Research Methods, and you should. You should WOU classes that helped with career: Research Methods and Statistics, Developmental, ::v;r;s; C::g:: S

Cognitive Psych. be an advocate for Social, and Cognitive.

’ 1 1 I e EEan WOU activities: Research Assistant, WOUPSA and Psi Chi, involved in student zgzg‘ii:’:ﬂyour
a bachelor’s degree in psychology (Landrum, Hettich, & Wilner, 2010). Assessed involvement at WOU and for first job, difficulties) . Eora

Biggest influences: out what you want to
: e  Ability to research and question sources of information has been invaluable. - urse as to them. In many ways |
current work experience. + Being womaninscence. " Ph.D. programs, they have directed my career
. . . . . make the students feel e Beinginvolved in student government, committees as a student representative, and and in many ways my
umni assessments of psychology graduates typically provide detaile - =

Typical day: Denesa’s role in the lab shifts between administration and the conduction option, and of course it's e Interacting with faculty from many departments.

molecularly in the brain e Psychologist at Reed College Counseling Center simultaneous with having

“Doors often open up

e Helpingin interpreting data and the media. do... Biggest influences:

quantitative data (i.e., annual earnings, the frequency of specific job titles) Additional Alumni Profile Consent Form: A | Where do you see yourself in the next 5 - e e i e oo e s [ T ottt et i e | SR

well. When experiments on the animals are done, tissue is harvested and DNA or RNA is those years of brushing up lecture notes, reviewing lectures, responding to emails, meeting with perfectionism so you

subsample of alumni consented to having |10 years? et e
. . . u P u I vVing \ ! R
me: lwasafi . 3 . _— ’ .
Stra Granov, & Dixon, 2011), however, information about career paths seps o getntothe el et e Stostogetini the el Gt necesary dogeesand mate omertonswitn [
’ ’ ’ ’ , academia; be open to possibilities; reach out to connections and network; rely on Oregon. | enjoy training
presentation—it can lead to future job opportunities. z % 2

. d . W h b . d h . d challenged. She appreciates the extra flexible schedule and work-life balance that

I e n t I tyo a t a r r I e rS a n S u p p O rt S a Ve I I I l p a Ct e What she loves about her job? Denesa enjoys when interns or new students come through the lab. This opportunity Scadernvia sows; Sbe also spjovs belog pinoeicl youne srielts whoure hopelul and

(i.e., changes in employers and careers across time), as well as practical
questions (i.e., how did you find your first job?) are more readily Alumni Profile Survey: Asked about you in your career development? A o

ONet: http://www.onetonline.org/link/summary/19-1042.00 Westarn:Or "
T IR UNTVERSTTY O WOU PSYCHOLOGY ALUMNI CAREER PROFILES @ Western Oregon
STORY CAPTURED 2014-2015 ;

, , . . o WOU, dream job, influence of psychology |What advice do you have for
*When little is known about a phenomenon being examined, qualitative on personal life, advice for current undergraduates interested in your

methods allow for an inductive approach (Marshall & Rossman, 2006). students. “ ” (current career) ?

For th hb h of holl hemist d math cl Xt l

: S rarfc > psyj:f ogy, & erru .W ar? r.na 5 G a-re e‘ remelv fro.m Cogs pay, OR: I support systems. for marathons. | took off
important. Extracurricular activities like Psi Chi are indicative of dedication to different enjoy reading, sewing, Nt to sk st Home
areas of the field or task. Network with others when attending meetings, conferences, or  and gardening. with my kids.

What she loves about her job? Teaching gives her a place to be intellectually active and

Project Outcomes

*Qualitative methods are recognized as an essential contributor to career Current students develop practical experience working with qualitative
development research, especially when examining understudied research, broaden research skills, networking, increased knowledge about

populations (Blustein, 2006; Koegel, Donin, Ponterotto, & Spitz, 1995).

diversity of career opportunities, and increased knowledge about barriers and
realistic career planning.
Benefits for alumni include the opportunity to mentor current students, and an

; increased sense of connection to their alma mater.
Project GOa |S PrOCEd ure Faculty benefit from increase contact with alumni, and acquire detailed

information about career paths in psychology to be shared with current and

prospective students.
*Connect current Western Oregon University psychology undergraduates

: : X : i Collected data b :
with alumni from the same undergraduate psycholo rogram. Alumni interviews Some alumni . . Transcriptions will
5 P3Y &Y Prog were conducted by agreed to an from interviews be analyzed with Refe rences

students. Some alumni profile. will be shared consensual

. . . .. i i ) . , th h th = Atchley, P., Hooker, E., Kroska, E., & Gilmour, A. (2012). Validation of an online orientation seminar to
.UnderStand alumnl Ca reer pathS, InCIUdIng d@CISIOﬂ-maklng, ba rrlerS, and |nterV|eWS were These prOfIIeS roug € qua||tat|ve improve career and major preparednes& Teachlng OfPsycho/ogy’ 39’ 146-151.

supports. conducted in Were plft together depan.’tment > research technique Blustein, D. L. (2006). The psychology of working: A new perspective for career development, counseling,
person, over the to highlight their website. (CQR; Hill, and public policy. Mahwah, NJ: Lawrence Erlbaum.

phone, or via schooling and Alumni profiles will Thompson, & Briihl, D. S. (2001). Life after college: Psychology students’ perceptions’ of salary, business hiring criteria, and
*Develop a tool for communicating information about careers in Skype. career paths, as be displayed to Williams, 1997). graduate admissions criteria. North American Journal of Psychology, 3(2), 321-330

hol , Hill, C. E., Thompson, B. J., Williams, E. N. (1997). A guide to conducting consensual qualitative research.
psychology. Interwgws were The research team Counseling Psychologist, 25, 517-572.

gan;c”b?djnd communicating will develop COdle Koegel, H. M., Donin, I., Ponterotto, J. G., & Spitz, S. (1995). Multicultural career development: A

: : : : e-identiftied. De- core concepts, an thodological criti f cight f hin three leadi i ls. J | of Empl t
*Provide current Western Oregon Unlver5|ty undergraduates with identification information about categories; analysis ?oeun:)e/;;g.l?? Sczcr)l_égue of eight years of research in three leading career journals. Journal of Employmen
practical experience interviewing, and networking. included removing careersin is reviewed and Landrum, R. E., Hettich, P.l., & Wilner, A. (2010). Alumni perceptions of workforce readiness. Teaching of

names, job psychology. revised to reach Psychology, 37, 97-106.
locations, graduate agreement. Marshall, C. & Rossman, G. B. (2006). Designing qualitative research (4% ed. )., Thousand Oaks, CA: Sage.

*Increase knowledge about diversity of career opportunities, barriers for schools, and other Roscoe, L. J., & Strapp, C. M. (2009). Increasing psychology students’ satisfaction with preparedness through

psychology student career development, and realistic career planning. identifying titles. a professional issues course. Teaching of Psychology, 36, 18-23.
Strapp, C. M., Granov, I. M., Dixon, K. J. (April, 2011). The relationship between involvement, satisfaction, and

academic achievement: Psychology alumni reflect on experiences. Poster presented at annual meeting of
Western Psychological Association, Los Angeles, CA.

well as advice for orovide a useful
current students. tool for
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