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I, INTRODUCTION

1+1. BACKGROUND INFORMATION ABOUT IDRC

(1) The International Development Research Centre, IDRC, is

(2)

(3)

a corporation established by the Parliament of Canada
in 1970 to promote and support seientific and technical
research undertaken by scholars fram developing countries

for the benefit of their nations.

The fields of investigation to which IDRC gives its
finaneial and professional support are primarily those
which directly or indirectly affect the day to day
lives of the people in the dpveloping world: agricul-
ture; food storage, fbod processing and distribution,
forestry; fisheries; animal, sciencesy energy; tropical

diseases; water supplies; health services; education;

. population studies; éconcmics, communications; urban

policies; sclence and technology poliey; and infore

mation gystems,.

The operations of IDRC are guided by an international
2t-member Board 6f Governors of whom 6 are, in practice,
from developihg countrieg, The headquarters of the
institution are in Ottawa, Canada, with regional
offices in Afriea (Dakar and Nairobi), Asia

(Singapore), Latin America'(Bogota), and the

Middle East (Cgiro).

R
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(4) The programmes that IDRC supports help the developing
countries to build the geientifie¢ coampetence of their
institutions and of their researchers, The support
thus enables the developlng countries to solve their

own problems.

(5) The various nrogrammes supported by IDRC fall under
four divisions: Agriculture Food and EUtritional Sciences;

Health Sciences; Information Sciences, and Social Sciences.

142, OBJECTIVES AND TERMS OF REFERENCE

(1) As pointed out under 1;1.(2) above, one of the fields
to which IDRC gives financial and professional support
is Education, Indeed, IDRC's support towards helping
developing countries to build the scientific competence
of their institutions and researchers, as mentioned
under 1.1.(4), also falls within the framework of

Eduecation,

(2) It should be noted that University education in Eastern
and Central Africa is, in most cases, as young as the
political independence of the African countriesg in
question, Most of the Universities were established
in the early or mid-1960's, and were primarily aimed
at producing the much needed trained manpower to serve
in the varlous govermment ministries and parastatal
organisations: secondary school teachers, agricultural
officers, economigsts, foresters, medical doctors,

veterinarians, etc.
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(3). The training offered in these Universities was primarily
focussed on producing bachelor's degree graduatess
Postgraduate training (taken in this report as being
synonymous with Gradunte training) was, in most cases,
done in oversens Universities through campetitive
scholarships. Such scholarships were, however, (and
still are) grossly inadequate., It was, therefore, soon
realised that there was a need for establishing post-
graduate training programmes in the African Univergities
a8 well, to cope with the ever increasing demand for

highly trained manpower in the region,

(4) The extent to which the various Universities in the
Bastern and Central Africa have responded to the challenge
of establishing postgraduate training programmes %o
cater for the national manpower needs, is not well

documented in the literature,

(5) The objective of author's consultancy mission was thus
to travel to selected countries in the region, viz,
Djivouti, Ethiopia, Mauritius, Kenya, Seychelles,

Sanalia, Tanzania, Zambia, and Zimbabwe with a view to:

(a) assesgsing information on existing postgraduate
programmes in the various disciplines and institu~
tions in terme of staffing, infrastructure, content

delivery modalities and unit costs;

(b) exploring needs for short-term research training
courses of young staff in areas not nommally covered

in conventional pogtgraduate programs;




N—_—

>
1]

(¢) probing new and neglected areas where regional
postgraduate progrommes might be the most feasible

approash;

(da) gxploring how to esthblish linkages between Deans
and Directors of Postgraduate Studies, and between

Manpower Development Officers in the univer'sitiesj

(e) exploring staff development policies in the visited

institutions; and

(£) recommending future trends in positgraduate programmes
in the region and the place of research training

in them.

1e3¢ METHODS

(1)

(2)

(3)

The information<£bntaidsﬂin this report was cdmpiled
through personal visite by the author to the institutions
mentioned under each country visited, and through discuesions

with the officers listed under each country,

Additional information was obtained from published or
mimeographed documents (including University Calendars/

Catalogues, etc, ) presented to the author during his vigit,

The - author's job was facilitated by the fact that
responsible officers ot the IDRC, Nairobi, had already
written letters of introduction %o the various universities
vigited, outlining hls arrival dates, and the objectives

of the migsion,
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II, FINDINGS OF THE STUDY

2.1, DJIBOVIL

INTRODUCTION

(1)

(2)

(3)

(4)

The Republic of Djibouti is a small country (23,000 $q okm )
situated on the Strait of Bab el Mandib, where the Red Sea
and the Gulf of Aden meet, It is bordered to the north
and west by Ethiopia, to the south by the Republic of

Seamalia, and to the east by the Red Sea.

Historically, Djibouti is a young country, having attained
its.pOIitiaul independence fram France only in 1977, The
adminigtrative capital of Djibouti (formerly French
Samaliland) is also called Djibouti, a clty which grew

as a port, which serves the hinterland of the country

and also of Ethiopia,

Climatically, Djibouti has a hot (May to September
temperatures 30 - 3500), pemi-arid to glmost desert
climatey with sparse vegetation which consists mainly

of thorn~bushes and xerophytic shrubs.

With such a hostile climate, Djibouti cannot grow enough.
food for its 350,000 human population, Almost all the
fcod consumed in the country must be impprted. The
people, mostly the Samalis and the Afars, are thus
largely namadic pastoralists, grazing herds of gamels,

goatsy sheep and cattle,
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(5)

(6).

Lo
.

About 60% of the inhabitants of the Republic of Djibouti
live around the capital, Djibouti, and most of them are
Moslems, Prlday is thus a non~working day; French
oulture is »lsgo quite conspicuous, espeaially with respect
to the language vsed on official business, the system of
education, and even the system of parking cars on the
gtreets, Indeed cultural and econmmie ties with France
are very strong; and many teachers in the schools, many
senior officers in the Army and the Police Force, are

expatria€; fram Frances

Although Djibout. is a small country, she is fortunate
enough to have 370 km of coastline, and the sea in the
reglon is rich in a wide varilety of flora and fauna,
including fishe Most of the marine resouroes in the
country, and in fact the terrestrial resources as well,
are yet to be developed. Apparently, the development of
the port and its strategic control, was more importan{
to the colonial goverrment than the development of

Djibouti's other natural and manpower resources,

UNIVERSITIES IN THE COUNTRY

(1)

Elsewhere in Eastern and Central Africa, the tradition has
been to establish a national University soon after
political independence; Djibouti ie one of the few
exceptions to the rule, The country became politically
independent in June 1977, and still does not have a

national University,.



(2)

(3)

-n
-3
(1)

Several factors seem to explain this discrepancy. In the
first place, education was, apparently, not given one of
the highest priorities by the colonial government;
Secondly, the inhabitants of the country were, and still
arey largely pastoralists with nomadic habit, moving

from locality to leeality in search for water and better
pastures Under such circumstance - parents found it
inconvenient to send their children to school, The number
of Djibouti nationale who gqualify for Uriversity education
would thus be expeoted to be too small to justify the
great expenses involved in building a national university;
This, infeed, seems to be the case, even at the present
time, It should be recalled also (see 2:1;1;(4) above)
that the human population of the country is very amall, °

being only 350,000,

The institutions of higher learning in Djibouti are thus
at the level of secondary schools and non~degree granting
collegess University education for Djibouti nationals
must, therefore, be undertaken in overseas institutions,

ag will be detailed under 2;1.5.(2) below.

INSTITUTIONS VISITED

(1)

The author was fortunate enough to hold discussions with
relevant officials at the Ministry of Education; at the
Centre of Adult Education; at the United Nations Develop-
ment Programme; and at the Institute of Research (ISERST),
The names and addresses of the officers interviewed are

listed under Appendix I (attached).
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(2) During the discussions the following facts were

gathered about manpower training in Djibouti:

(a) Even at secondary school level Djibouti largely
relies on expatriate teachers. During 1983/844 for
example, there were 224 such teachers out of a total

of 281 qualified teachers, This means 79.7%

expatriates, which is very high at that level of
education, Djibouti thus has a long way yet to go
to attain self-reliance with respect to her secondary

school teaching,.

(b) The School System in Djibouti follows the French
pattern of Education: same of school leavers follow

an academic line and attain the Baccalaureat

gualification, which can grant them admission
towards a degree course 1in French Universitvies;
others follow a Trade School or a technical line,:
which enables them to acquire specific skills (e;g.,
in electricity, in wood-work, in masonry, in

plumbing, in mechanics) or knowledge in cammercial,

~usiness subjects,

(¢c) There is an agreenent between the Djibouti asnd the
French Govermments, which guarantees scholarships
to gqualified Djibouti nationals who secure
aduission in French Universities, or in other

‘ French=speaking countries, The number of Djibouti
students involved each year is in the order of

25 to 30,
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(d) During the discussions the following statistics

(e)

(referred to as Table I) on the mumber of Djibouti
students who were undertaking post~secondary studies

in various countries during 1983/84 were obtained:

Table 1 ¢ Distribution of Djibouti students in

various countries

Country Number of Students
France »j71
Ivory Coast 23
yo?SFCO 2
Senegal 2
Tunisia 1
Cananda 1

TOTAL 200

It was further noted that for historical reasons,
85.5% of the students who go for advanced studies
overseas undertake their training in France. It

was encourgging to note also that an increasing
number of Djibouti nationals were undertaking their
studies in other African countries. This is, however,
limited to Prench-speaking African countries, largely

because of the language factor.

[SR—



2,144, GRADUATE TRAINING IN DJIBOULL

2e1e5e

2,1.6

2eleTe

(1)

(2)

As pointed out under 2,].2.(1) above, there is no
university in Djibouti. There are, therefore, no post-
graduate training programmes offered in the country.
A1l gdvanced studies undertaken by Djibouti nationals

nmust thus be done overseas, largely in France (see

Table 1 under 2.1.3.(2) (d) above).

It is unfortunate that during the author's visit to
Djibouti it was not possible for him to secure relevant
statistics on the number of Djibouti nationals who are
enrolled f~r postgraduate degree programmes overseas.
It was, however, stated that the majority of Djibouti
nationals who go for higher studies overseas, enrol in

programmes leading to only the Bachelor's degree or its

equivalent,

RESEARCH METHODOLOGY COURSLS

Thig section is not relevant to Djibouti, See comments

under 2,144 o o '
Graduate Tralning Statisties: See'ccnméh&s-under 2.1.4

GRADUATE TRAINING INPRASTRUCTURES

There are no facilities for postgraduate training in

Djibouti, See comments under 2,1.4.
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(1) Lack of undergraduate and postgraduate programme training
facilities in any given country necessitates complete
dependence on overseas institutions for the country's
manpower development needs, The training gilven abroad
does not often ensure that students from developing
countries are exposed to situations which will equip
them with the tools that are needed %o solve the problems
prevailing in their home countriess On the contrary,
training in the more highly developed countries of the
world often promotes braine~drain fram the developing

world.,

(2) Since the number of postgraduate scholarships available
to students from developing countries is also progressively
diminishing year after year, an over-dependence on overseas
training also means a reduced pace in the developing

countries' staff development programnes.
L]

(3) During the author's discussions with various officials
in Djibouti, it was pointed out that the problems out-
lined above are, in fact, beginning to worry some of the

senior govermment officials in the country.

STAFT DEVELOPMENT POLICIZS AND OTHER RELEVANT INFORMATION

e

(1) The hub of the economy in Djibouti centres around seaport
business, international trade, and commercial business

around the capital, where about 60 of the total human

T



(2)

(3)

population of the country live, Indeed, Djibouti is very
nicely located for international trade, and there are
many commercial banking facilities which help to promote

business undertakings.

It was pointed out during the discussions that the policy
of the Djibouti Govermment is to train a large proportion
of Djibouti nationals towards acquiring practical profes-
sional skills which are relevant to the economic situation
prevailing in Djibouti. The idea is to produce people

who can be self-employed on completion of their training
in the schools and colleges: people who are capable of
repailring electrical faults in houses; reparing mechanical
faults in the various pieces of machinery and equipment
which are purchased with the hard-earned foreign exchange;
and running the variouls types of commercial business
activities previling in the city of Djibouti. The policy
is thus to expand Trade and Technical Schools in the
country, an aspect which does not seem to have been given
adequate emphasis by a number of other independent

countries in Eastern and Central Africa.

It has already been pointed out that 79.7% of the gqualified
teachers in the various secondary schools in Djibouti are
non-nationals, In fact, most jobs in Djibouti which
require university graduates are currently performed by
expatriate staff, mostly from Prance. The Djibouti
Govermment is thus also making serious efforts to

accelerate the pace of training its nationals in



(4)

(5)

overseas insgtitutions, who would then be expected {0 return
(if they do), and toke up the jobs currently done by

expatriates,

Generally, however, Djibouti seems to be one of the least
developed countrigs in Eastern and Central Africa with
regpect to local gtaff development, The ccuntry thus
deservesg speciml attention in terms of scholarship support,

even at first degpee level,

In terms of nat§pl resources, Djibouti is rather unfortunate
in that most of her countryside is a semi-~desert. The
meagre natural vegetation can hardly sustain the grazing
pressure caused by the nomadic pastoralists, especially
during the dry season. Some research is heing undertaken

by the national institute of scientific research, ISERST,

in Djibouti on the possible exploitation of the country's
groundwater resources for forage crops, but the results are
yet to be seen., The groundwater resources of Djibouti also
inciude hot springs, which have potential for producing
geothermal energy, including electricity. Solar energy
development, wind energy development, fishery resource
development, geological resource development, are also

being researched upon, Unfortunately, however, the research
undertakings are primarily done by expatriate scientists,
whose stay in the country is short-term in nature., This
agaln reinforces the point on the need for training Djibouti

natlons to acquire pogstgraduate research skills,

R



2.2, ETHIOPIA

2426¢1¢ INTRODUCTION

(1) Ethiopia is unique amongst the Eastern and Central
African countries visited in that except during the
brief period of its invasion and occupation by Italian
forces (1935 to 1941), it was never colonised by any
super-~power, The country also has a long tradition oI
recorded history., Furthermore, it developed its own
script over 2,000-years agoy quite unlike any other
country in the region; Despite this, however, university
education in Ethiopia began only three deaaﬂ%g‘ago.
Indeed, the first university degrees in the country were

conferred as recently as 1954.

(2) For quite some time during the early days, University
education in Ethiopia was in a somewhat confused state:
the various colleges and schools whicii granted degrees
in the country were administered by separate Govermment
Agencies or Ministries, The Bachelor's degree in
Ingineering was, for example, granted by the Ministry
of Education; the Bachelor's degree in Agriculture was
granted by the Ministry of Agriculture; the Public
Henlth College was controlled by the liinistry of

Health, etc.



(3) Things were further complicated by the fact that each
ministry had its own policies of student admission, staff
promotion, etcs., and there was stiff competition among
them with respect to aequiring the best students and the
budgets In 1961, however, a centralised university
gsystem was esfaglished in Ethiopia, Under this new system,
Addis Ababa University was inaugurated with a charter of
its own, bringing together five degree-granting colleges
under a single Board of Governors, one Council, one
President, one Registrar and one Dean of Students, The
Genete -~ Leul Palace, which the former Imperor vacated
after the 1960 attempted coup d'etat, was donated to
become the Main Campus of Addis Ababa University. The
impressive and magnificent palace still houses the
Central University Administration and the Senate Chamber .
Subsequently, an additional University, Asmara University,

was also established.

24242, UNIVERSITIES IN THE COUNTRY

(1) There are still only two universities in Ethiopia,
Addis Ababa University and Asmara University, the former
being larger than the latter in terms of student and
staff population, It is unfortunate that beeasuse of
time constraints the author was ahble to visit only

Addis Ababa University.




(2) During the discussions it was pointed out, however, that

(3)

the genernl organisation of the two Univergitiesg is
gimilar, ZEach has a President as its top executive
officer, assisted by two. Vice~Presidenis, ocne for Academic
Affairs, and the other for Administration and Development,
Theére are also Deans of Schools (Faculties), Directors: of
Ingtitutes, and Heads of Departments who form part of the
administration, The highest Governing Body within eaoh

University is the Senate.

The teaching programmes offered at Addis Ababa University
fall under two broad categories: Day Programmes and

Continmuing Education (Evening and Summer) Programmes.,
The former category includes the following:

(a) Agricultural Programmes;

(b) Natural Science Programes;

(¢c) Professional Programmes;

(a) Social Science and Language Programmes;
(e) Pedagogical Science Programmes; znd

(f) Graduate Programmes.

The Continuing Education Programmes are offered during
the evenings, on Saturday afternoons, and during summer
months, under the Continuing Education Division, They
are unique in Eastern and Central Africe in that they
allow working people to cauplete undergraduate degree
courses on a part-time basis, while still actively

engaged in their jobs.



(4) Agricultural Programmes are offered at the Alemaya
Agricultural College, the Awasa Junior College, the Debre
Zeit Junior Agricultural College, and the Faculty of

Veterinary Medicine.

Natural Science Programmes are offered at the Faculty of
Science, the Alemaysa Science Teacher Training College,

and the Bahir Dar Sciences Teacher Training College.

Professional Programmes are offered at the Faculty of
Technology (Northern and Southern Campuses), the Addis
Ababa Medical Faculty, the Gondar iledical College, the

School of Pharmacy, and the Faculty of Law.

Social Science and Language Programmes are offered at the
College of Pedagogical Sciences and the Dahir Dar Academy

of Pedagogy.

(5) Addis Ababa Univergity is also unique zmongst the various
universities visited in that it is the only one which has
a definite School of Graduate Studies, headed by a

Graduate Studieg Dean,

24243, CAMPUSES/COLLEGES/FACULTINS VISITED

(1) During his visit, the author was fortunate enough to
meet and to hold discussions with a number of senior

officers at the Main Campus * of Addis Ababa University.



These included the President of the Universify, his Academic
Vice~President, the University's Research and Publications
Officery, the Associate Registrar in the School of Graduate
Studies, the Dean of the School of Technology, the Chair-
man of the Department of Biology, and the Assistant
University Librarian. Details on the names and addresses

of the officers are given in Appendix I,

(2) From the discussions that were held, and “roam the published
and mimeographed documents that were presented to the

author during the visit, it was learnt that:

(a) the total student population of Addis Ababa University
during 1982/83 was 18,741, a figure which included
regular and continuing undergraduate and postgraduate

students,

(b) the total teaching staff during the same period
comprised 609 Ethiopian and 213 expatriates, giving
a total of 822 gtaff members; Of these, 260 were
holders of terminal degrees, 224 were holders of
Master'!s degrees, and 280 possessed the Bachelorls

degree only,

(3) The statistice presented under (2) above give the student/
staff ratio in Addis Ababa University as 22,8: 1, which

is a rather unhealthy ratio for a University institution,



242444 GRADUATE TRAINING AND PROGRAMMES OFFERED

(1)

(2)

The establishment of postgraduate training programmes
in Addis. Ababa University began in 1978/79, and this
development was necessitated by the factors which included

the following:

(a) raising costs involved in training Ethiopian students

overseasy which proved to be too expensive;

(b) increasing demand for university teachers with
higher degrees, especially after the Revolution

when many lecturers left the country;

(¢) 4increasing demand for manpower with postgraduate
qualifications in the various fields of science

and technology; and

(@) decline in the number of scholarships available

to Ethiopian students for overseas training.

When the School of Graduate Studies ip Addis Ababa
University was established in 1978/79, there were only

40 postgraduate students. Since then, the postgraduate
student enrollment has increased to about 200 (in 1983/84).
The distribution pattern of these students is summarised

in Table 2 below:
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Postgraduate Statistics at Addis Ababa

University during the academic year 1983/84.
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(3) During the discussions it was learnt that the following

(4)

(5)

additional postgraduate training programmes have already
been approved by the relevant University committees, and

are scheduled to take off the ground in 1985:

(a) An M.Sc, programme in Mechanical Engineering

(to be offered by the Faculty of Technology);

(b} An M.Sce programme in Llectrical Engineering

(to be offered by the Faculty of Technology);

(c) An M.Sc. programme in R&mote Sensing (to be

offered by the Faculty of Seience); and

(d) A Master's programme in Community Ilealth

(Paculty of Medicine),

It was also learnt that currently there are discussions
on the establishment of pogtgraduate training programmes

in Information Science, and in Tropical ledicine,

Since the establishment of the School of Graduate Studies
in Addis Ababa University in 1978, a total of 237
candidates have successfully completed their higher
degree programmes in the various fields shown in Table 2
(under (2) above). The largest number of candidates
graduated from the Departments of Biology (32),

Chemistry (24), Agricultural Econamics (22) and

Mathematics (21).



(6)

(7)

(8)

¢ 22
So far postgraduate training in Addis Ababa University is
limited to the Master's degree only, Details on the ~ ..
admission procedures and regulations pertaining to the
various Master's degree programmes are described in the
Prospectus of Addis Ababa-University; For admission, the
applicant must have campleted the Bachelor!s degree with
a cumulative grade point average (GPA)of 2:5 or higher on
a4 ; point scale (where A = 4; B =3, C =2, D =1, and
F = O points), or a GPA of 2,75 or higher in the main

field of studye.

Details on the subject content of the various postgraduate
courses offered by Addis Ababa University are described in
the University's General Catalogue; The catalogue scruti-~
nised by the author is a' 557 page mimeozraphed document,
which is currently being revised. More up-to-date infor-
mation can be obtained fram the office of the Dean of the

School of Graduate Studies, Addis Ababa University.

The duration of the Master's degree programmes iﬂ Addis
Ababa University is normally two years; The first year

is devoted to advanced course-work study (24 credit hours),
followed by an examination. All candidates must complete
the course-work part with a cumulative average of B grade;
Courses with grades below a C must be repeated. Candidates
who successfully complete the course-work part embark on
thesis research (which carries a minimum of 6 credit hours)
for an additional year. On campletion of the research
each candidate writes up a thesis, which must be prepared
in accordance with the rules and rcgulations set by the

Graduate School,



(9) The maximum registration period for the Master's degree
progrgmme is five years, but most students completie
their studies within two years; The theses submitted
by the postgraduate students are assessed on a Pass/Fail
basis, and are scrutinized by both an internal and
external examiner. The examiners'vreports are consgidered
by the Council of Graduate Studies, whose executive
officer is the Dean of Graduate Studies, and whose

Chairman is the Academic Vice~President of the University.

24245, RESEARCH METHODS COURSES

(1) Most Departments which offer postgraduate training in
Addig Ababa University expose their candidates to
research methods relevant to their study disciplines
before the students undertake their research, This is
mostly done on an individual basis through the guidance

of the thesis supervisor.

(2) Some Departments, however, offer specific Research
Methodology courses, which are taken by all the students
rogistered in that Department, The Department of
Linguistics, for example, offers a postgraduate course,
LING 508, which exposes the students to the research
methods in Linguistics. The Department of History also
offers a course entitled, "Advanced Methodology of
Historical Research and Analysis", to mention but a few.

Such coursés[proving to be very useful to the students, /Jare



2.2.6.

GRADUATE TRAINING STATISTICS

(1) STUDENTS:

(1)

(11)

(iii)

Reference has already been made on the number aond
digtribution of postgraduate students in the various
Departments of Addis Ababa University (see 2.2.4.(2),
Table 2). It was noted that largest numbers of
students are found in the Faculties of Science

(63 students), Medicine (52 candidates), and the

Institute of Language Studies (38 candidates).

It was noted also that on a Department basis,
largest postgraduate student enrolments are in
Plant Science (20 students), Internal Medicine

(18 students), Geography (17 students), ILiterature
(16 etudents), Biology (15 students) and Mathematics

(15 students).

It was noted also that on the basis of postgraduate
student enrolment, weak or somewhat neglected
postgraduate programmes are those in the Depart-
ments of Anatomy (one candidate), Pathology

(two students), and Engineering fields. In the
case of Engineering, reference has alrsady been
nade (see 242.4,(3) about the offorts being made
to expand the Faculty's postgraduate training

programmes.,



(iv)

(v)

Currently the majority of the students undertaking
postgraduate training in Addis Ababa University are
Graduate Assigtants in the Univers;ty’s Staff Develop-~
ment Programme; There isy however, a growing propor-
tion of postgraduate candidates from the various
Govermment and Parastatal Organisations, which
suggests a better realisation on the need for
increasing the number of manpower with postgraduate

training experience and qualifications;

Judging from the total number of posgtgraduate
students (about 200) ae compared to that of under-
graduate students (over 10,000), one notes, however,
that postgraduate training in Addig Ababa University

is still in its embryoniec stages;

(2) STAFE:

(1)

Prom the list of academic members of staff which
the author scrutinised during his visit to Ethiopia,
a breakdown was made to show the numbér of members
in the various Colleges and Paculties who posgess
the Ph.D; degree qualification, those whose highest
academic qualification is the Master's degree, and
those with the Bachelor's degree only. The data

obtained for 1983/84, are ag summarised in Tgble 3,
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Table 3: Academic qualifications of teaching members
of staff of Addis Ababa University.
College/ PnD Master's] Bachelor's
Faculty . degree | degree only
College of Agricul- 19 34 49
ture, Alemaya
Awassa Junior
College of Agricul- 1 18 28
ture
Bahir Dar Teachers!' 5 6 53
College
Debre Zeit
Junior Agriculturaﬂ
College 3 21 28
Faculty of Education 10 15 12
Faculty of Law 3 5 8
Faculty of Medicine 8 3 51
T .
College of Social 39 36 54 .
Scilences
Paculty of Science 50 69 48
Faculty of Technology 22 25 29
" FPagulty of Veterinary
Medicine 7 > 10
TOTAL 198 305 49%°




(11) It should be cautioned, however, that the infor-
mation presented in Table 3 above should be taken
only as a close approximation because the numbers
¢ould have changed since the dgta were first
complled, From the statistics, however, one can
safely make some broad generalisations about the

staffing situation of Addis Ababa University.

(iii) It was noted that in terms of Paculties/Colleges
with the highest mumber of Ph.D, and Master's
degrees hollers, the healthiest situation is in
the Faculty of Science (50 Ph,D.'s and 69 Master's)
and the College of Social Sciences (39 Ph.D.'s and
36 liaster's)s At Departmental level, the strongest
Departments in terms of Ph,D. degree holders are
Chemistry (14 Ph.D.'s), Mathematics (10 Ph.D,'s)y

Geology (10 Ph.D.'s) and Econonics (1OiPh.D; holders).

(iv) Considering, however, that the total number of
PheD, degree plus Master's degree holders amounts
to only'goo gtaff members, and that the remaining
500 who possess only the Bachelor!s degree include
Graduate Assistants who do not yet have much
teaching experience at University level, one
can quite safely remark that the staffing
situation in Addis Ababa University could be
healthier, This is especially true when also
considering that undergraduate student population

exceeds 10,000,




(3) FBES AND OTHER COSTS:

(1)

BEthiopian nationals who are admitted for gtudies at
Addis Ababa University are exempted from all types
of fees, Foreign students must, however, pay tuition
and other fees before they can register; The fees
are in the process of revisionQ.’Ai the time of the
author's visit in September 1984, the tuition fees

were 50 Birr (U.S, £25,00) per semester credit.

‘As mentioned earlier, postgraduate students must

undertake thesis research on completion of the
course~work part of the Master's degree prOgramme;
In the case of the Graduate Assistants who are in
the University's Staff Development Programme the
research costs are met by the University., PFor the
rest, the research costs are met by the students'’
employers, e.g;, Govermient Ministries, or by

various international agencies.

(4), OTHER RELEVANT STATISTICS

(1)

(i1)

Addis Ababa University has a falrly good Central
Livrary with some 500,000 volumes. ‘There is also
a separate Graduate Student Library, and a number

of Departmental and Faculty libraries.

Apart from stocking books, the librariés also
subscribe to é nymber of periodicals. Some of the
periodicals were, however, no longer being received

owing to budgetary and foreign exchange constraints,




242476

GRADUATE TRAINING INFRASTRUCTURES

(1) Except for the problem of staffing as outlined above,
the various Departments and Faculties are quite well
equipped for postgraduate teaching and research. Addis
Ababa University, indeed has a special and separate
building for the administration_of the vgrious postgra~
duate student activities, The manpower for the admini-
stration of the student activities involves 19 peOple;
These include the Dean, the Associate Registrar, the
Administrator, and supporting staff. The facilities in
the School of Graduate Studies include several motor
vehicles (three new Toyota Landcruisers, one Nissan
Patrol, and one Renault—4), modern duplicating facilities,
photocopy machines, IBM Data Recorders, calculating
machines, an electrostencil scanning machine, etcs
There is also a cafeberia for postgraduate students,

which is subsidised by the University.

(2) Efforts are also being/to improve the staffing situation /made
by training more staff members to the Ph.D. level, Since,
however, there are no Ph.D, training programmes offered

in Addis Ababa University, this has to be done overseas.

(3) Efforts are also being made to expand the facilities for
additional postgraduate training programmes. The Faculty
of Technology is, for example, making the necessary pre-
parations for the approved new M.Sc, programmes in

Electrical Engineering and Mechanical Engineering, Some




of the programmes,(e.g., the Electrical Ingineering
Programme) are intended to cater for the entire region
(e.g., under ANSTI) and will receive some inputs from

international agencies such as UNDP and DAAD,

2,248, PROBLEMS PERTAINING TO GRADUATE TRAINING

(1)

(2)

(3)

Bearing in mind the fact that postgraduate training in

Addis Abgba University began only in 1978, the achieve--
ments attalned to date are quite hnpressive; This is
especially true when considering the difficulties involved
in recuiting highly qualified expatriate staff into Ethiopia.

particularly owing to the political fastors in the country,

Some of the postgraduate programmes offered by Addis
Ababa University experience problems of inadequate cquip-—
nent, The University's Language Laboratories, for
example, require improvement, This is important since
Language studies occupy a special place in Ethiopia,
begring in mind the unique variety of languages in thn

counttry, enhanced by the variegated terrain of the statc.

The current world-wide inflation did not spare Ethiopia.
In fact the situation has been aggravated by the recent
drought, which has rendered thousands of Zthiopians
famine-~stricken, Under those circumstanccs budgetary

allocations for additional postgraduaste training faci--

lities are bound to be thin., More external inputs to

support postgraduate training in Dthiopia are thus

necessary.
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STAFF DEVELOPMENT POLICIES

(1),

(2)

(3)

The major focus in Addis Ababa University’s Staff Develop--

ment progrsamme ig to have most of the teaching members of

staff Ethiopianlxﬁﬁxm%is; This requires that tho]ﬁwel?

of training of the teachers be advanced to the Ph.D.

status or its equivalent.

Ourrently about 50% of the Ph.D, holders in the University
are still expatriates, These are wmostly from Cuba, GDH,
Italy, Yugoslavia and the U.S.3.R¢ The country thus

still has a long way to go to attain its staff develop-

ment goals,

During the discussions it was learnt that Addis Ababa
University is making serious efforts towards attaining
her staff development goals, Every year the University
selects a number of suitable candidates for staff develop-
ment from amongst the best bachelor's degree graduates,
The University has a special committee which screens,.
short~-lists and interviews the candidates, The Ethiopian
Goverment usually readily releases the ocandidates that
the University selects, Those recruited are called
Graduate Assistants. Soon after their recruitment they
are enrolled in postgraduate degree nrogrammes offered

by the University. After one year of satisfactory
performance they are promoted to the status of Assistant
Lecturers The Graduate Assistants who perform well in
their Master!s degree programes are then confirmed as
academic members of staff in the University, Those who

perform badly are requested to seek alternative employment.




(4)

The degree to which the Uni%ersity's staff development
goals have. been attained:varies from Department to
Department, On the basis ofvthe number of Ethiopian
PhoDe holders out of the total it was learnt that the
Departments which have performed well in this respect
include the Department of Economics, which has 6
Ethiopian PheDe holders out of the 10 in the Department,
and the Department of Civil Engineering with 5 Ethiopian

Ph.D, holders out of the 10 in the Department,
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2¢34 KENYA

2.,35,1 BACKGROUND INFORMATION

(1) The foundation stone for an institution‘of higher
learning in Kenya was laid down in 1952, soon after
the Royal Charter to establish the Royal College of
East Africa. Student enrolment in the College first
took place in 1956, and soon thereafter the College was
renamed University College Nairobi,. Initiglly the College
was affiliated to the University of London, but in 1963

it became a consgtituent of the University of East Africa.

(2) The first degree programmes offered at the University
College, NWairobi were limited to the Faculties of Arts,
Science and Engineering; When, on June 30, 1970, the
University of East Africa was dissolved, the University

College, Nairobi became the University of Nairobi,

(3) Subseguent developments at the University of Nairobi led to
the establishment of the following additional Faculties:
Agriculture; Architecture, Design and Development;
Commerce; Law; Mediciney and Veterinary Medicines Several
Institutes and Schools were also established; These
include the Institute of Adult Studies; Institute of
African Studies; the Institute of Camputer Science; and
the School of Journalism, In addition Kenyatta University
Collegey which focuses attention on the field of
Education, was established as a College of the University

of Nairobi,

2¢3¢2¢ UNIVERSITIES IN THE COUNTRY

(1) Until recently the University of Ngirobi was the only

University in Kenyas As from 1984, howevery, a new

University, the Moi University was established by an

Act of Parliament,
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(2) There have recently been some changes in the
administrative set—up of the University of Nairobi,
According to the charges, the top executive of the
University, the Vice-Chancellor, is now assisted by
two Deputy Vice-Chancellors: one for Academic Affairs,
and one for Administrator and Finance, Posts of
Principals for several colleges have also been established;
There is now a Principal in each of the following Colleges:
Continuing Education (Kikuyu Campus); Agriculture and
Veterinary Sciences (Kabete Campus); Engineering and
Archietecture(Main Campus); Health Sciences (Kenyatta
National Hospital); Humanities ond Social Sciences
(Main Campus), and Physical and Biological Sciences
(Chiramo Campus)e Theme are in addition to the Principal
of the Kenyatta University College. Within the
Colleges there are also Deans of Paculties and
Chairmen of Departments, The University's administrative
overheads thus seem to be quite substantial,

2¢3¢3e UNIVERSITIES/CAMPUSES/COLLEGES/FACULTIES VISITED

(1) The author'!s visit was confined to the University ofv
Nairobi, The campuses seen included the Main Campus,
the Chiromo Campus, the Kabete Campus, and Kenyatta

University College;

(2) During the visits the author held discussions with
several Deang of Faculties and other senior
administrative officers of the University, as detailed
in Appendix I; He also received useful brochures aad
a ccpy of the University of Nairobi Calendar(1982-1984)
as well as that of the Kenyatta University College
(1983/84), which contain useful information on

postgraduate training in the University.
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GRADUATE TRAINING PROGRAMMES
(1) All Faculties at the University of Nairobi offer
postgraduate training opportunities; The following
Tables give statisties on the number of postgraduate
students in each Department of the University:
(1) Table 4., Postgraduate student enrolment in
the Faculty of Agriculture, University of
Nairobi, during the academic year 1983/84.,
Mumber of Btudents —i ‘_!
-+  Total !
fu i ¢
| Departuent PLD | Master's | Postgrad ;
[ ] ) :
; Diploma : {
1 ' -
r ~
Agricultural Economics 2 25 0 27 '
Agric.Engineering 0 1 10 11 ‘
Animal Production 0 6 0 6 :
1
Crop Science 7 76 0 33
! Food Science & Technolozy} 1 5 0 6
o L et ot - e I'*w- - !
Forestry 0 i 1 0 1 !
‘ : !
. LR 1 ;
Soil Science 1 I ' 9 0 10 i
B |
] '
1
s TOTAL 11 1923 10 | 144 3
]
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(ii) Table 54 Postgraduate Student enrolment in the Faculty

of Architecture, Design and Development, University of

Nairobi, during the acadenic year 1983/84,

s O

Number of Students

; ]

Lo 4

Department aaneans ' Tot |

: T - al i

PheDe| Master!s| Postgrad , !

' Diploma t‘ !

— ~ % .

Architecture 1 3 0 P4 |

‘ ! ]

- |

Design 0 6 0 6 )
Fine Art 0 5 0 5
Land Development 2 10 0 12
Urban & Regiomnal Planning 1 22 0 23
TOTAL 4 46 0 50

(iii) Table 6. Postgraduate student enrolment in the Paculty

of Arts, University of Nairobi, during the academic

year 1983/84
Lo Number of Students I
Departnent - o — Total
Ph.D. [ Master's Postgrad
Diplama
Economics 6 21 16 43
Diplomacy 0 0 28 28
Sub-Department of French 0 6 0 6
SIS - e ]

Geography 3 23 0 26
Goverment 1 21 0 22
Linguistics & African Langd. 6 13 0 19
Literature 5 29 0 34
Philosophy 3 6 0 9
Religious Studies 3 15 0 18
Sociology 6 22 0 28
History 1 30 0 31

€7 BT A RN 5 e



(iy) Table 7. Postgraduate student enrolment in the Faculty

of Commerce, University of Nairobi, 1983/84

- po—

N R

-Number of Ph.D students 4 §
Nunber of Master's students -W;O
Ngmber of Postgrad. Diploma students 0
TOTAL ’“64 |
]

(v) Table 8, Postgraduate student enrolment in the Faculty of
Education, University of Nairobi, 1983/84

Number of Btudents
Total
Department “ ' :
Ph,D, | Master's | Postgrad.
Diploma
Educational Planning & 8 o4 180 213
Curriculum Development
Zducational Foundation 9 15 52 76
Bducational Communication & 7 80 o 87
Technology
Educational Psychology 4 14 0 18
-
TOTAL 28 133 232 395 |
1

(vi) Table 9. Postgraduate student enrolment in the Faculty of

Engineering, University of Nairobi, during the acadenic

year 1983/84
Humber of Students o
Department — -==4  Total
PhD IMaster's Postgrad.
Diploma
Civil Engineering 3 8 0 11
f e
Meghanical Engineering 3 10 0 13
Electrical Engineering 1 13 0 14
Surveying & Photogrametry 0 2 0 2
T TOTAL 7 33 0 40

—t
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(vii) Table 10. Postgraduate student enrolment in the Faculty of

Law, University of Nairobi, during the academic year 1983/84

WT

Number of PheDe students 0
Number of Master's gtudents 15
Number of Postgraduate Diploma students 7

TOTAL 22

(viii) Table 11, Postgraduate student: enrolment in the Faculty of

Sciencey University of Nairobi, during the academic year

1983/84
Numbexr of- 8tudents w
Department - ~+f Total
PhoD Master'!s| Postgrade
Diploma
Botany 3 20 i 0 2% |
' ]
et
}
Chenistry 3 38 0 41 !
‘ Geology 3 8 0] 11
Geography 1 i 0 8
Mathematics 4 22 0 26
jMicrobiology 1 17 ! 4 23
Physics 7 23 0 30
Zoology 19 78 0 97
5 TOTAL 41 213 4 259
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(ix) Table 12: Postgraduate student enrolment in the Faculty of

Medicine, University of Nairobi, during the acadenic year

1983/84
Number of Students
Department g kRN
Ph.D. | Master's’| Postgrad.
Diploma
-y
Biochemistry 1 10 0 11
Community Health 1 10 0] 11
Dental Surgery 0 1 0 1
Human Anagtomy 6 o 0 6
Human Pathology 0 1 0 1
-
Medicine 2 32 0 34
Opthalmology 1 2 0 3
: t t §
- 1 “*t 1
Obstetrics and Gynaecology 0 44 0 ' J 44
. f
Paediatrics 0 46,“ 0 © 48
Pharmacy 6 1 0 7
}—u.‘ ' -~
Psychiatry 2 13 0 15
Radiology 0] T 0 . 7
Surgery 2 55 0 57
- -
TOTAL 21 222 0 243




(x) Table
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13, Postgraduate student enrolment in the Faculty of

Veterinary Medicine, University of Nairobi, during the

academic year 1983/84

Number of Students

Total
Department -
PheD. Master's {Postgrade.
Diploma
Animal Physiology 0 6 0 6
Animal Production 0] 1 0 1
Clinical Studies 1 8 0 . 9
Public Health 7 11 0 18
Veterinary Patholg 9 18 0 27
TOTAL 1 17 44 0 1 61
? i } t
el A el
(xi) Table 14 Postgraduate student enrolment at the Population
Research Institute, Institute of Computer Centre and the
School of Journalism, University of Nairobi, during the
academic year 1983/84.
e e -

Number of Students

+  Name of Institute/School r Total !
; .
: i PheDe: Master's }Postgrad. f
k Diploma
e ?
Population Studies Institute 3 | 26 ‘ 0 29
- - b
‘i’ }
Institute of Computer Science 0] 0] 15 15
School of Journalism 0 0 22 22
TOTAL 3 26 37 66
| I .




(2)

(3)

(4)
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(1]

(xii). Table 15. Summary showing the tutal number of
postgraduate students enrolled at the University

of Nairobi during 1983/84.

T Number of '1

Progreammes E Students |
L_‘ Ph.D 170
.’IvIa,st erls 1101
Postgraduate Diploma 327
TOTAL 1598

<

Details on the regulations pertaining to the postgraduate
programmes outlined under (1) above are described in the
1982 ~ 1984 Calendar of the University of Nairobil

(eegs; see pp. T2-84), and the 1983/84 Calendar of the
Kenyatta University College (eegey see pDe 234 41, 47,

48, 60, 295),

In most Departuents, Master's degtee programmes at the
University of Hairobi are of two years! duration: the first
year belng devoted to course-work study followed by
examlngtions, and the second year to research followed by

writing a thesis/dissertation, R T

The higher‘dégreé régulations of the University of Nairobi
also allow some candidates to undertake a Master's degree
study by research alone, followed by writing a thesiss
Postgraduate candidates of this category are however,

progressively getting fewer and fewer every year;




(5)

(6)

(7)

(8)

;. 42 ¢

In the case of the Postgraduate Diploma programmes, the
training lasts only one year. Although the progrdmmes
are undertaken largely by course-~work study followed

by examinations, the candidates are also given an
opportunity to embark on a short research projert.

and to submit a project report for assessmentg

Where Ph.D degree programmes are offered, the
troining is by research under the guidance of

a gqualified supervisory followed by the writing

of o thesis,

According to the higher degree regvlations of the
University of Nairobi, the maximum registration
period for Ph.D students is five years for full-time
studentsy; and six years for part-time students. TFor
Master's candidates, the maxima are .hree and fouxr

years for full-time and part-~time students, respectively.

The assessment of postgraduate student performance at
the University of Nairobi is done by internal and
external exsminers, This is for both the course—~york
exaninations and for the thesis/dissertations. Where
course—work is involved, the mininum pass mark in all
Faculties is 50%, For the Ph,D programme the candidates
nust also appear for an oral examination, which is condu
conducted by a panel of examiners appointed by the
Senate, In some Paculties the Haster's candidates

nust also defend their theses dissertations orally{




(9)

PR S
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2.3.5. RESEARCH METHODS COURSES

P 43
The co~ordination of the postgraduate training
programmes in the various Paculties at the University
of Nairobi is done by a central Postgraduate Studies

Canmittee, which has one representative from each

Paculty, and whose Chairman is the Vice-Chancellus

(1)

(2)

In most Departments, the postgraduate candidates learn
gbout the methods used when embarking on their thesis
research projects through their supervisors/advisors:

In some, however, specific courses on Research Methods
pertaining to particular subjects of study are offered

to the students; Such Departments include the

Department of Urban and Regional Planning (Faculty of Arts),
which offers a course entitled "Statistical Methods in
Planning", and another one entitled "Research Methodology";
and the Department of History which offers a course
entitled "Methods of Historical and Social Science
Research", The Master's degree programme in Archeclogy
likewise includes a course entitled "Archeological

lMethods and Research Design", which is taken by the

students before embarking on field researoh;

The significance of exposing the postgraduate students to
specific Research Methods courses before they undertake
research 1s gradually being realised by more and more
Departments; It would thus seem safe to predict that
more Departments will introduce Research Methods courses

in the process of reviewing thelr master's degree curricula.




2;3:6. GRADUATE TRAINING STATISTICS

(1) STUDENTS

(1)

(41)

(iii)

(2) STAFF

(1)

When the University of Nairobi was inaugurated

in July 1970 (following the dissoluticn of the
University of East Africa), there were 2,584
undergraduate - and 184 postgraduate students,
reSpectively; By 1980, the undergraduate

student population had reached 5,667, and that

of postgraduate students had grown to 1,474:

As shown in Table 15 (under 2;3;4.(1) (xii) above),
postgraduate student enrolment in 1983/84 had
reached a figure of 1,598,

Prom these statistics it is evident that
postgraduate student enrolm :nt at the University
of Nairobi has shown impressive growthQ In
point of facv the University of Nairobi is a long
way ahead of the bther Universities described in
this report in that respect,

Within the University of Nairobi the Iaculties
with the highest population of postgraduvate
students are those of Education, Science, Arts,
Medicine, and Agriculture fsee relevant Tables

under 2;344-(1) above )

During his visit to the University of ialrobi,
the guthor failed to secure an up-to-~date
docuient giving a list the professors,
associate professors, seniocr lecturers, etc,-

teaching at the University;
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He therefore had to rely heavily on the staff list
shown on ppe 282-448 of the 1982-84 University of
Nairobi Oalendar, and also on ppe 300~312 of the
1983484 Calendar of Kenyatta University College,
Additional data were, however, also obtained from
the cffice of the Registrar, University of Nairobi

Main Campus,
(ii) The University of Nairobi &taff statistics, as
presented by the Registrar's office, are sumarised

in Table 16 below:

Table 16: Sumnary of staff statistics at the University of

Nairobi (1983/84),

N {
r
Total ?7 Total Total - l
Rank established | rfilled ' vacant |
50sitions ! positions g positions t
¢ ¥
? r }
H o I
Full Professor 7 41 31
Associate
Professor 69 42 27‘
Senior Lecturer 242 159 83 !
[)
- L( '—"’""«3
Lecturer ' 557 380 177
TOTAL 940 622 318
- oo s e

(iii) An analysis of the data on staff members who possess
Master's and Ph,D, degrees at the University of

Hairobi is presented in Tables 17-28 below:

SR

T N 5 1S54 S o 000 e
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Table 17

e
.

Number of academic members of staff in the

Faculty of Agriculture, University of Nairobi possessing

the PheD. and Master's degree gqualification (source

1982-84 University Calendar).

-— —

B Ph,D Uaster's ‘Total }
7 i
Department holders degree i
holders 1_
Agricultural Economics 10 1 11 i
Agricultural Engineering 1 7. 8 i
Crop Science 14 4 18
Food Science & Technology 6 4 10
Forestry 1 5 6
‘ ' . —
Soil Science ' 6 2 8 '
Range Management 2 2 4
TOR4AT 40 25 65

Table 18,

of Architecture, Design and Development, University of

Number of academic members of staff in the Faculty

Nairobi possessing the PheD, and master's degree qualification

(source as for Table 17).

—cw W a a—

Ph,D Master's
5 ,

epartnent holders holders Total
Architecture 1 6 7
Design 0 0 0
Land Developuent 2 4 6
Urban & Regional Planning 0 5 5
Housing Research & Develope 1 5 6

TOTAL T 4 20 24

A e et v me e Bt e M Re e ot




.

Table 19; Number of acadenic uembers of staff in the Paculty
of Arts, University of Nairobi, possessing the Ph.D. and

Master's degree qualification (source as for Table 17).

L { 3 -‘!‘
( Department PheDe ! Master s Total
holders holders
Econonice 10 10 20
- -
Geography 7 8 15
Goverment 14 1 15
Linguistics & African 5 6 11
Languages
Langunge and Study o ' » ’
Skills Unit
,,,,,,,,,, )
Literature 2 6 ; 8 !
French Studies Sub-~ 4 7 11
Departmnent
Philosophy 6 1 ’ 7
Religious Studies 2 4 ‘ 6
. —— o
Soclology 14 8 22
Diplomacy Training 4 1 5
Programme
Higt ory 11 1 | 12
TOTAL 79 55 | 134

e T 1A Y 8 S 1 8 -



Table 20, Number of academic members of staff in the Faculty

of Commerce, University of Nairobi, possessing the PhoDe and

master's degree qualification (source as for Table 17);

Department PheD.. Master's | ce obal
holders holders

Accounting 1 9 10

ﬁusiness Administration 1 7 8

Management Science 0 5 5

TOTAL 2 21 23

Table 21, Number of academic members of staff in the Faculty

of Engineering, University of Nairobi, possessing the Ph.De

and master's degree gualification (source as for Table 17)

i . —
: , 1

Department \ FheD Haster's Total !

! : . holders holders )

t ' -}
Civil Engineering 5 10 15
Electrical Engineering 2 7 9
Mechanical Engineering 8 5. 13
Surveying & Photogrammetry | 1 6 7
TOTAL i 16 28 44

Table 22, Number of academic members of gtaff in- the Faculty

of Law, University of Nairobi, possessing the Ph,D, and

master's degree qualification (source as for Table 17);

-

Department PheD, Master 's Total
holders holders:

?'Eammercial Law 1 7 8
Private Law 0 5 5
Public Iaw 3 4 7

TOTAL 4 16 20 -
—- - ——— . M/‘J‘
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Table 23; Number of academic members of staff in the Faculty
of Science, University of Nairobi, possessing the Ph,D and

Master'!s degree gqualification (source as for Table 17)s

: I
% t '
epartment holders holders !
“Botany 8 4 12
Chemistry 14 4 18
Geology ' 5 2 7
Metgorology 4 { 5 9 ,
Mathematlcs 11 10 21 %
Physics 11 4 15
Zoology 13 4 17
TOTAL 66 33 99

Table 24: Number of academic members of staff in the Faculty
of Medicine, University of Nairobi, possessing the Ph,D and

Master's degree qualification (source as for Table 17).

o r '
Department PheD Master's Total
holders | holders ;
Advanced Nursing 0 : 3 3 ;
Biochenistry 11 4 15
Cormunity Health 2 6 8
Dental Surgery 1 '3 4
Diagnostic Radiology 0 3 3
Human Anatomy 2 0 2
Human Pathology 1 0 t
Medicine 2 4 6
Medical Microbiology 4 4 8
Medical Physiology 2 3
Obstetrics & Gynaecalogy 2 5 T *
Opthopaedié Surgery 0 6 6
Ppadiatrics 0 12 12
| Pharmacy 3 11
'| Psychiatry 0 1 1
Surgery ¥ 1 7 8
L TOTAL , 31 : 69 102




Table 25, Number of academic members of staff.in the Faculty

of Veterinary Medicine, University of Nairobi, possessing the

Ph,D and Master's degree qualification(source as for Table 17).

I N t - ' )
‘ Department FheD, Master's Total
holders holders
Animal Production 8 1 9
Clinical Studies 8 6 14
Public Health, Pharmae 5 7 12 i
cology and Toxicology
Veterinary Anatamy 3 0 3
Veterinary Physiology 5 0 5
Veterinary Pathology & 5 s 13
Microbiology o
TOTAL 34 22 56 %

Table 26, Number of academic members of staff at the Institute
of Adult Studies, University of Nairobi, possessing the PheD

and Master's degree qualification (source as for Table 17)e

- DA |

Ph,D, HMaster's '

Total |}

Department holders holders !

+

}

Adult Studies Centre 1 5 6 !
Correspondence Course 0 4 4

pUniy

Extra-Mural Division 0 3 3
i TOTAL 1 12 13
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Table 27, Number of academic menbers of staff at the

Institute of African Studies, Institute of Development
Studies, Institute of Computer Science, Population
Studies & Research Institute, and the School of
Journalism, University of Nairobi, possessing the
Ph.De and Master's degree qualification (source as

for Table 17)e

o < . |
Institute/Schocl »" BheDs. Master's | mqi.q
,‘hdxﬁgws\i~$wholders
Institute of African 3 6 9
Studies
Ingtitute of Development 8 1 9 !
Studies b b
H i g
— T K
i Institute of Computer -.cj.- g=
} Science 2 ,2 4
Population Studies & 5 5 7
Research Institute
School of Journaliem 1 3 4
TOTAL 19 14 23




T B

Table 28, Number of academic members of - gtaff at Kenyatta
University College University of Nairobi, possessing the
PhoD. and Master's degree qualification (source: Kenyatta
University College 1983/84 Calendar).

: Ph,D ‘Master?
Faculty Department hglders hzid::ss Total
Seience Botany T 1
Zoology 6 .. 1
Chemistry 9 3
Mathematios 9 8
Physios 4 7
Apppopriate 5 4 |
Technology Centre S : -E
[} ) - N : ‘t
! TOTAL 37 ). 21 o
Arts History 8 1
Literature 1 8
Languages & Ling. b -9
Business Education 1. . ‘ 8
A -
Geography & . 6
Philogophy & 6 5
Religious Studies
Music 2 1
— -
Performing & o o
Creative Arts <o <2
Centre
Mt
Fine Art o 3
T
TOTAL 25 41




Table 28 Cont,.

- tm— e e

L et oo

e e
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.

L L e e e W g T e B+ s e e e

e R P S

. 1
Paculty Departuent Pn.D,  |laster's | Total |
holders { holders _ji_
Education | Educational 8 9 17
Psychology
, _ ‘i
. Educ .Aémin. iPlanning 10 5 i3
& Curr. Dev,
Hame Economics 1 T 8
A
E .
ducational 9 5 14
Foundations L
_ ]
{ . .
Educational Communi- 10 11 C 29
cation & Technology
Physical Education & 0 1 1
Genes . :
I ‘;
i3u:c'eau of Educgtional 3 3 6 ;
y Research ! ;
— | f
Bagsic Education 3 0 3
Resource Centre !
e e —— et
TOTAL 44 41 [ &
L i

Al e B2

A
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(iv) A summary of the daté presented in Tables 17 ~ 28 above
is tabulated below:
Table 29, Over-gll summary Table showing the number of
PheD, and Ma;ter's degree holders in the various Faculties
and Institutes, University of Nairobi (ineluding Kenyatta

University Gollege);

Faculty/Institute [ FheDe Master's | motq |
holders holders ‘
i
f
Pace of Agriculture : 40 ‘ 25 65 }
—— — :
Face, of A?chltecture,Des1gn 4 20 24 |
and Devel,
Face of ludi .
ace of Arts (exc uding 79 55 134
Kenyatta UC)
Face of Commerce ' 2 21 2%
. ‘ -1 i
Face of Engineering - 16 r 28 - 44y
Pac, of Law : 4 16 | 20 E
j ;
FPace of Science(exciiding o
Kenyatta UC) 66 92
Facs of Medicine , : 39 -} 69 100 |
’Fac;'of Vet Jledicine e 34 C 22 § 56 1
Face of Science, Kenymtta 57 21 58 !
University College ' ':
Facs of Arts,Kenyatta 25 A1 o
University College N f
) ‘ e
Face of Bducation, Kenyatta {
University College 44 ' 41 &
Institute of Adult ‘Studies 1 12 13
Institute of African Studies : 3 6 9
Institute of Dev. Studies 8 . : 1 9
Institute of Computer Science 2 .t 2 A
Population Studies & Research 5 3 EEA 7 i
Institute ) 4 ;
C T f .
School of Journalism T .3 4§ ¢
TOTAL 202 - k418 820 | s




(v)

(vi)

5 35

(1)
[ 1]

If the academic strength of the various Faculties

is judged on the basis of the cumulative number of

staff members with Ph,D and llaster's degree
qualifications, 1t will be seen that the strongest four
Faculties at the University of Nairobi are the

Faculties of Arts (with 79 Ph,D, holders, plus additional
25 from Kenyatta UC), Science (with 66 Ph.D. holders,
plus additional 37 from Kenyatta UC), BEducation(with

44 Ph;D; holders), and Agriculture(with 40 Ph;D; holders):

On the same criterion, the strongest four Departments

in the Faculty of Agriculture sre Crop Science(1l4 PheD.'s),
Agricultural Economios (10 Ph,D's), Food Science and
Technology (6 Ph.Dls),’and Soil Science (6 PhoD%s).

In the Faculty of Arts, the leading Departments with
respect to Ph.D; degree holders are Govermment

(14 Ph;D‘s), Sociology (14 Ph.D's), History (11 Ph.D's),
and Economics (10 Ph D's)s In the Faculty of Science,

the leading Departments are Chemistry(14 Ph,D. holders),
Zoology(13 holders), Mathematics(1l) and Physics 11 Ph.D.
nolders), In the Faculty of Veterinary Medicine
Departments with the leading number of Ph,D. holders

are Animal Production (8 PhoD's), Clinical Studies

(8 PhuD's), Veterinary Pathology & Microbiology (5),

and Public Health, Pharmacology and Toxicology '

(5 PhoD. holders), In the Faculty of Education, the
leading Departments are Educational Communication and
Technology (10 PhD, holders), Educational Administration,
Planning and Curriculum Development (10 ho}ders),
Educational Foundations (9 Ph;D. holders), and

Educational Psychology 8 Ph.D's):

H
;
£
&
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(vii) Erom the data presented in the Tables referred to v

above

one can also spot the relatively weak

Departments (i.e., those with lowest numbers of

both Master'!s and Ph,D, degree holders).

Some

of

the Departments are weakened by the fact that it is

difficult to £ill up some of the vacant positionse

As shown in Table 16, the vacant positions during 1983/84

were as many as 318: The distribution of vacanoies in

the various Colleges at the University of Nairobi

during the year referred to above, are sumiarised in

Table 30 below:

Table 30: Vacant positions

Nairobi during 1983/84.

in various OUOolleges, University of

! Vacant Positions g
College o e Total
“ Professor | Assoc, | Senior : Lecturer
Prof, Iect. I
Agrice & Vet, 2 2 14 21 39
Soi.
Enge & Archit, 4 4 14 9 31
Physi . '
. hyglcal & Flol 3 5 10 52 70
SCl. .
Humanities & .
SoceScis, 12 L 25 57 | 103
]
Health Seci, 10 4 21 33 '+ 68
4 c—
Continuing Educs 0 | 1 5 7
TOTAL 42 27 83 77 318
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(viii) Considering the relatively large number of vacant
positions (Tables 16 and 30 above) one is tempted
to conclude that the staffing situation at the
University of Nairobi could be healthier, eventhough
the total number of Ph.,D. holders in the University
exceeds 400:

FLES AND OTHER COSTS

(1) Details on the fees payable at the University of
Nairobi are given on ppe 13-15 of the PPe 5 ~ 6
of the 1983%/84 Calendar of the Kenyatta University
College;
These are summarised in Table 31 below:
Table 31, Postgraduate fees at the University of Nairobi
(source: University of Nairobi Calendar 1982—1984,pp:

13-15; Kenyatta University College Calendar 1983/84,

PPe 4 = 5)e
Category of fees amount K. Shs, ¥
Tuition fees for postgraduate ' )
students ( 3 terms) 6,000/= peas
Residential fees:(a) 3 terms 55775/= Deas
(b) 4 terms 75700/= pecie
- A e “‘Jr
Registration fees 500/= &
SuPer%Eory fees 500/= Dede
—-— -
Field or laboratory fees 3,000/= Deas
Examination fees:(a) Master's 400/ =
(b) PheD 800/=
Graduation fee 20/=
Convocation fees 2Q/;
Coution money 60/=
Books and equipment(varies ]
| according to couxnse) , 900/= %o 9,000/= "Aﬁ
) r S— B ¥

" The fees quoted'ﬁre gndér<}eview; approximately
KOShS. 15/’-: =U.S.S 1.00«’.$
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(11) It was noted also that the tution fees for

undergradvate students(X.Shs. 29,000/= Deds)

are signifigantly higher than those for
postgraduate students (KeShs 5,775/= peae

for three terms); The basis for the discrepancy
was not explained to the author, but this could
be a deliberate attempt to keep the fees low for
postgraduate students in order to attract

potential candidates to enrols

(4) OTHER RELEVANT STATISTICS/INFORMATION

(1)

(i1)

(1i41)

The University of Nairobi -nlso has a fairly good
library with 300,000 volumes and 3,500 periodical
titles, In addition to the Central Library on
the Main Campus, there are also library collections
in the various campuses, Faculties and Institutes.
There is also a University Bookshop on the Main
Campus, whose function is to provide to the
students text books and stationery required for
their studies,

The University also has a Health Centre, which
provides medical services to the students and

the staff.

GRADUATE TRAINING INFRASTRUCTURES/FACILITIES

The general impression gathered during the author's

visit to the University of Nairobi was that most

Departments have quite good facilities for solid

postgraduate student training, The facilities in the

Faculty of Veterinary Medieine were partiocularly

impressive,
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PROBLEMS PERTAINING TO GRADUATE TRAINING

(1) One of the problems noted is the diffieulty in
recruiting an adequate number of postgraduate
students in gsome of the programmes, e;g:; Hunan
Anatomy and Pathology; Dental Surgery, Forestry;
Surveying and Phgtogrammetry, etc: The extent to
which this is linked with academic strengths/

weaknesses in the Dgpartments, requires further study:

(2) Another problem is the difficulty in recruiting
sufficiently qualified lecturers and pro?essors in
some Departments and Institutes: Indeed, in some
casesy the problem is that of exodus of the already
reoruited staff members, for other betterwpaying
jobs within the country or overseas: The University
of Nairobi is aware of this problem and is negotiating
with the Govermment of Kenya for more atbractive terms

of service fﬁ;the University's lecturers and Professors.

(3) The worldwide inflation is also a problem in that with
the rising costs of all types or cammodities, the
donor agencies are forced to sponsor progressively

fewer postgraduate students every year:

(4) Foreign exchange constraints also seem to be effecting
the quality of postgraduate training offered at the
University of Nairobi: The purchase of textbooks,
library periodicals, laboratory chemicals and
reagents, and same pleces of equipmgnt; usually
requiries money in foreign currency, which is

currently under very tight Government Gontr01:
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STAFF DEVELOPMENT POLICIES

(1) The University's Policy with respect to Staff

(2)

(3)

Development is to £ill all the established

positions in the various Departments with qualificd
Kenyan oitizens: The method used to achieve this

is to select and recruit the best Bachelor's

degree graduates (initially as Tutorial Fellows) gnd then

to train ‘then te the Master's and Bh:D:‘degree~levels:

Initially the Tutorial Fellows are employed on
contract terms. Those who do well in the Master's
degree progrgmme are then given substantive
appointments as Assistant Lecturers. Subsequently
they begome Lecturers upon successful completion

of the Ph.D, degree.

As shown in Tables 16 and 30 above, there are many
(over 300) vacant positions (for posts of

Lecturer and above) at the University of Nairobi,
suggesting that the University still has a long
way to go before; the. accaplighment of its

academic staff development plan:
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244 NAURITIUS

INTRODUGCTION

(1)

(2)

(3)

(4)

(5)

Mauritius become politically independent in 1968,
and is a member of the Cammonwealth‘nations:
Because of historical and golonial factors;
Mauritius is a bilingual nation, French and
English being the most widely spoken langgages:
The Govermment in Mawritius is democratic, with
more than one polit%cal partyf- Modelled along
the British pattern, therGovernment has closc ties
with England and, indeed, the Queen of Epgland is
gt1ll the over-all Head, being represented in

Mauritiue by a Governor-General:

Located off the eastern coggt of Africa beyond

the island of Yadagasear, lauritius is's mall island
contry, wlfh only one mllllon 1nhabitantue Cven 5@%
ofthe populatlon comprlses people of Indian origin.

Por a long time now Meuritius has been depending
largely on sugar cane in its export earnings, and
the croi still ocecuples the leading position in
Mauritiay agricu;#ure: Other erops ineluda tesa,
coeonuts, pawpaws, pineapples, and various other

types of fruit:

Tourisn is also becoming increasingly important
in Mauritius, snd now comes only next to sugar

as o forelgn exchange earner in the country:

UNIVERSITYES IN THE COUNIRY

(1)

Mauritius hag only one Upiversity: the University
of Mguritius, EBsteblished in July 1971, the
University began with Her Royal Highness,

(I

Princese Alexandra of England,

[ .
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&s its first Qhancellor, a position which she °

is still holding to-daye

(2) As o developmental University, charged with the
responsibility of responding to the needs of the
young nation of Mauritius, the University of
Mguritius was, from its inception, concerned with
meeting ¥he challenge of producing the highm~level
manp ower persopnel so much needed in the country:
The University, therefore, began with programnmes
leading to degrees in Agriculture, Industrial

Technology, and Administration,

(3) Three principal types of training programmeg
are offered at the University of Mauritius:

(1) programues leading to University Certificates
(e:g;, in Iibrary Studiesy in Business
Studies; in Animal Production; in Sugar Cane
Production and Sugar Manufacture; in Seed
Science and Technologys in Electronie
Ingtrumentation; and in Sugar analysis)j

(1i) progrexmes leading to University Diplomas
(6egey Diploma in Public Administration and
Managemént; in Management Studies; in
Personnel Management; in Co-operatiwe
Studies; in Soeial Work; in Accountancy; in
Oocupational Health and Safety; in Agriculture
and Sugar Technolegy; in Agriculture,

Fisheries and National Resourcesj in Mechanical
and Electrical Engineering; in Building and
Civil Engineering; in Land Surveying; and a

Post=-Diploma Cexrtificate in Digital Systems;




(4)
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(iii) programmes leading to degrees, ViZzey Behe,
B.Sc:,-B§Tech: (Bachglory Teghpology), and
Higher Degrees (i.ceq Master's, etoe)e

Certificatelprogrammes normally enrol cand199tes with

at least five School Certificate oredits (i;e;,good

"O" level passes), and the training usually takes

one to two years:= Diploma courses normally enrol
candidates with two A~level passesy and usually
last two to three years, Bpshelor's degree
programmes, on the other hand, require three good

A~level passes for admission: The Baclhielor!s

programmes in the Schools of Agriculture and

Administration normally take three years to campletgi

The programme in Industrial Technoloéy, in contrast,

takes four years, one year (currently the third

year of study) being devoted to practical training

in industry: Details on the Higher Degree progrommes

will be provided under section 2e4.4.

2:4:3; CAMPUSES/COLLEGES/FACULTIES VISITED

(1)

The author's visit, because of time constraints, was
confined to the main Campus of the University in
Reduit, Mauritius, The Campus is based on
bulldings which were the nucleus of a former

College of Agriculture, which were donated by the
Government of Mauritius when the University was
inagugurated ‘Since thén, many new buildings have

been acquired, and the University is still expanding:




(2)

(3)

(4)

2 hobe GRADUATE
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The University of Mauritius is an active member
of the Association of Commonwealth Universities,
the Association of African Universities, and also
of the Association des Universite's Partieliement

oy

ou Entierement de Langue Francaise".

During the discussions it was learnt that
administratively the University is headed by
a Vice=Chancellor (ourrently Prof. J;Manrakhan)e
assisted by a Pro&fice—Chancellor (ourrently
Hro Fa G Carver), and a Registrar (eurrently
Mr, B.K. Seebaluck), There are also Heads of
Schools (equivalent t0 Deans of Faculties in
other systems), and Pro-Heads of Schools
(equivalent to Associate Deans of Faculties),
who constitute part of the University's
administrative team:

One of the Schools visited by the author is
the School of Industrisl Technology, which
has quite impressive research facilities,

especlally in energy-related studies;

TRAINING PROGRAMMES

(1)

The University of Mauritius has a provision for
offering the following postgraduate degres
programmes:

(i) Course~work Degrees: leading to Master's
degrees in Science, Technology and
Administration and,

(ii) Research Degrees: leading to the degrees
of Master of Philosophy (M;Phil:) and

Doctor of Philosophy (Ph;D;):

R S 2 e,



(2)

(3)

(4)

The courseework Master's degree programmes usually
last one year for full-fime students and two years
for partetﬁie students, |
The Master's programme by thesis research alone
usually lasts two academic years for full~time
students or three years for those working on a
part-time basise. For Ph.D, candidstes, the
programme usually takes three years for full~time
students or five years for part-~time students,

The University of Mauritius Oalendar <l983/84)1
gives a oomprehensiye summary of the admission,
registration, supe#vision and examination
regulations pertaining to the various postgraduate
courses offered by the University (see pp: 38~51

of the Calendar referred to):

During the visit it was noted that M.Phil, and
Ph:D; degrees in the School of Adaninistration

can be taken in any of the following fields:
Politics and Public Administration; Social Policy
and Administration; Business Management; and
Economicse In the School of Agriculture, M.Phil;
and Ph;D; degrees ocan be taken in Agricultural |
Botanys Agricultural Chemistry; Agricultural
Management; Agricultural Zoology; Animal Productiong
and Orop Production, In the School of Industrial
Technology, M;Phil. and Ph;D: degrees can be taken -
in Civil Engineering; in Electrical Engineering;

in Physics and Electronic Engineering; and in Sugar

Teahnology:

A AT 130 5 v i,
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(5) The assessment of the course~work papers
and the theses written by the postgraduate
gtudenbs of the University of Mauritius is
done through a system of internal and external

i

exaninerse

RESEARCH METHODS COURSES

There are currently no specific Research Methods
oourses undertaken by candidates who enrol for the
various postgraduate degree programmes at the .. -
University of Mauritiuse The students are guided
on what methods to use in thelr research on an

individual basis by thelr academio gupervisorse

GRADUATE TRAINING STATISTICS

(1) STUDENTS
(1) During the discussions it was learnt that in

1976/ 77 the University of Mauritius had
same 1500 students in its various Schools
(postgraduate and undergraduate students
cambined): Ouwrrently the ocumulative
nunber of undergraduate plus postgraduate
students is only about 700: In fact the
postgraduate student population at the
University has declined to a figure below

10y which is very low.

(ii) The causal factors for the significant
decline in the student pﬁgulation at the
University of Mauritius were not fully
understood by the authors The introduction
of University fees (to be paid by all
students,(unlike the previous practice of

free University education),
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the lack of employment opportunities for those
who graduate, and the world-wide inflation in
general (which makes it difficult for
individuals to raise enough money for the
relatively high Univergity fees), are amongst

the faotors whioh seé@prplain the decline, /o
N
(2).~ STAER

(1) "Phe University of Mauritius Calendar (1983/84)
gives (on pp, 266~273) a list of the academic
members of staff in its various Schools. It
was noted that the total number of the University's
academio members of staff during 1983/84 was 66,
distributed as follows: 23 in the Sohool of
Administration, 16 in the School of Agriculture,

and 27 in the Sohool of Industrial Teohnology:

(41) A scrutiny on the academic qualifioations of the
66 staff members revealed that only 20 = 25% of
them are Ph,De holders, which seems to be
wnusually low for a University institution which
used to have 1500 students,

(3) FEES AND OTHER COSTS

The postgraduate fees at the University’of Mauritius gre
Rupees (Rs) 6,000rper annum, plus Rs 1,200 to oover

the bench fee, camputer time and similar ohargesi Feeg
of the latter category are however, currently under
review, Foreign students, in contrast, pay Rs 7,200

per annum, plus Rs 1,200 bench fee: To this, one

should add residential and local transport oosts; since
the University is largely non~residential and the students

stay offfoampus:
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(4) OTHER RELEVANT STATISTICS

(1) The University of Mauritius gives one
Postgraduate Scholarship.award per annum
(vhich amounts to Rs 24,000 peae, for two
years) to academically strong full-time students.
This is, however, tenable at the University of

Mauritius only,

(ii) The University also awards two Bursaries of
Rs 7,000 each, to each School per year: one
for degree students and one for diplama

students: These are awarded on mérit:

2ebeTe  GRADUATE TRAINING INFRASTRUCTURES

(1) During his visit, the author only managed to see the
laboratories of the School of Industrial Technology,
which are quite well equipped; The research
equipment pertaining to energy -~ related fields was

particularly impressive.

(2) In recognition of the good facilities in the
University, the commonwealth Science Council, London
will sponsor an international conference on
Renewable Energy Teohnologies, scheduled to be held
at the University, fram March 25 to April 1, 1985,

2:4:8: PROBLIMS PERTAINING TO GRADUATE TRAINING

(1) The current economic reoession seems to have affected
the University of Mauritius more negatively than was

observed in the other Universities visited:




(2)

(3)

€
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The rapid decline in the undergraduate and
postgraduate student population clearly
points out that there is a problem:

Riging unemployment figures is another
problem which seems to kill the motivation
for pogtgraduate training in Mauritius: This
oould also have contributed to the decline in
the University's student pOpulation:

The significant decline in the University's
student population has caused same lecturers
to go on leaves Accurate statistics on actual
numbers involved could not, unfortunately, be

obtained during the author's visit,.

2 4A'e9% STAFF DEVELOPMENT POLICIES

(1)

(2)

The University of Mauwritius does not seem to have
an aggressive Staff Development Programme,
apparently because in most of its Schools,
almost 100% of the academic members of staff are

already Mauritian nationals:

The University does not also have a system of
recruiting promising young graduates as

Tutorial Assistants/Graduate Assistants. The
cadre for Tutorial Assistants/Tutorial Fellows/
Graduate Assistants does not thus exist in

the Un:.lversity:: If a vacancy arises in any given
School, this is filled by advertising the post
and inviting applications, In the event that the
selectgd,applicant does not possess a Master's
degree, then the University malkes efforts to have
him trained to the Master's or Ph:Di level in

Mauritius or oversease




(3)
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The University of Mauritius has same co~operation
links with several Universities in the U.K.{esgs,
Reading; Dundee; Lahoaster eto;) and, through
thesey she secures a modest number of scholarships
for staff training in the UK. Through the links
the University has also benefitted from visits by
external examiners from the U.K., chiefly under

the British Councills support:
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2.5% SEYCHBLIES .

INTRODUCTION =~

(1) The Republic of Seychelles oomprises 115 iglands

(2)

(3)

(4)

with a total land area of 450 sg: ku spread over
on Exclusive Economic Zone of 1,000,000 sqe s
The largest of the islands is Mghe Islahd, which
accomodates 90% of the populatiop, and where

Victoria, the seat of govermment, is locateds

Amongst the many islands in Seyohelles, ons of
the best known is Aldabexe,whioh is the world's
most carefully preserved atoll:' Tuhis is the home
of the giant tortoise and a vast nuuber of bird

speciess-

Tocated within equatorial latitudes, and
surrounded by the Indian Oceany Seychelles
receives a high reinfall (annual average of
2294 mm), intense insolation (mean minimun
templratpie 24:500, mean maximum temperature
29,8 °0), and o relatively high humidity (mean
relative humidity 80%)s The islands also have

an appreciable vegetation cover;

The islands are of two categories: granitio islands
(Gegey Mahe Island), and coralline islands (€egay
Aldabdra Island)e The former are rugged, with a
high central range of hills and a narrow coastal
plain; and the latter are low iglands, sprawling
over a much wider area of ocean, Cosonuts abound
along the coastal plain, and forest trees are

doninant on the nountain slopes:




(5)

(6)

(7)

7e
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The geographical location of the islands of
Seychelles, far away from the African landmass
and for away fram the sub-continent of India,
spared them of early European "discovery", and
hencé also from early colonisation by European
super—powerg: The first settlers on the islands
were French, who came as land owners with African
slaves in the 1770's, The settler-servant-slave
population was sgbstantially increased during

the 19th centwury, when hundreds of ex-slaves,
freed from Arabian slave-ships, were landed in
Seychelles by the British navys, Additional
settlers in subsequent years eaﬁe from neighbouring
Mauritiue in the south, and also fram India and
Chinas |
During the early part of the 19th Century, the
UeKe and France were in military oonflict, and
Seychellea were, as from 1814, brought under the
sphere of influence of the U.K:; and were
administered fram Mauritius: This continued until
1903, when Seychelles became a separate British

Crown colony;

When in Juney 1976 Seyohelles became politically
independent (with Mr, James liacham as its firs*
President), it became a democratio republic, Th»
following year, however, there was a Revolution.

ond Mr, Albert Rene (formely Prime Minister) became,

and still is, President of the Republic of Seychelles:




(8)

(9)

(10)

Although Frengh rule on the islands cnded over

150 years agoy French is still widely spoken in
Seychelleg, the other two languages spoken being
English and Creole, The last mentioned apparently
developed as broken Frepchg mixed with language:s
of African origin, etc;, and is being developed

by the Govermment of Seychelles to bc whe naiilonal

language of the country:

The inhabitants of Seychelles to-day nre a
nulti-racial mix in all colours: people of African
origin, of European origin, and of Asian origin:
Over the years,however, thLers have been inter-
marriages resulting in a nice blending of the various
racial groups, although almost pure stocks of eaoh
category can also be detected, The total population
of Seychelles is, however only 65,000, This is a
very small population, considering the total land
area of 450 sq: kmy spread over 1,000,000 sq; kn

of ocean:

Seychelles has tourism as its number - ono foreign
exchange earner., In 1980, over 70,000 tourists
visited the country, and there is a big scope for
expanding tie industry: Marine fisheries also hava
tremendous’potential as foreign exchange eag?ners in
Seychelles, but the development of these resources
reguires careful planning and appreciable in-puts:
Agriculture is another sector in Seychzlles economy
being developed: The country will, however, continue
to import most of its food (riee, wheat . etc:), bsrause
of the difficult, mountain terrain on the islands;
making the agricultural land marginal, or very difficult

to manage:
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2.5+2. UNIVERSITIES IN THE GOUNTIY

(1) Currently there is no University in Seychelles
and, gpparently, there are no Goverrment plans
to build one in the foregeeable future, With
a total population of 65,000 and only 1300 pupils
in the Seychelles polytechnic, there appears to
be 1little justifioation for the oountry to urlazrge
the huge expenses involved in building a national

university.

(2) Training in Seychelles stops at the polytechnic

level, as will be detailed later.

2.543¢ OFFICES/COLLEGES/SCHOOLS VISITED

(1) The offices/sohools vigited by the author included
the office of the Assistant Secretary in the
President's.office; the Management Training
Centre; the office of the Frincipal Assistant
Secretary in the llinistry of Education and
Information; and the Seychelles Polytechnic ab

Anse Royale, all on Hahe Island,

(2) During the discussions o lot of information (and
useful documents) were obtained on the education
systen and training programmes in Seychelles as

will be sumnarised below:

2¢5e4e TRAINING PROGRAMMES OFFPER-D

(1) As pointed out above, there is no University in
Seyohelles;r The training programmes offered in the
country are as follows:

(i) Primary BEdiegbion: campulsory education,
lagting 9 years: In 1984 there were 14,000
pupils at Primary School level. This is about

20% of the entire population of the country;
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(ii) Natiohai'Youth Servicet optional education,
lasting two years: This involves bringing
tocether about 90% of the primary school
leavers in training villages, where they learn
about community living, acquire practical skills
in agriduiture; fishery-related economic
aétivities, construction teohnology, health~
related skills, etce, and where they also
learn academic subjects such as Mathematics,
English, Geography, Physics, Biology, Chemistry,
etc: The_. National Youth Service (NYS)
programmes egssentially alm at preparing the
youth towards the solution of the socio-
econcmic problems in Seychelles through work
participation:

That thie Govermment of Seychelles attaches great
importance to the NYS programmes can be verified
by the fact that the Chairman of the National
Board for the NYS Programme is the President of
the Rgpublic of Seychelles himself: The teaching
Jorce in .

foreewin all the NYS villages now amounts to 500
teachers, one~third of whom are expatriates;

(iii) The Seychelles Polytechnio: optional educatlon

———— -

pursued py candidotes who have completed the NYS
tralning, lasting one to three years: ‘Three
bpoad types of training programmes are offered

in the polytechnic: those leading to professional
qualifications only (e;g;ivone year course in
hotel manpgement; courses leading to secretarial
qualifications; courses leading to teaching

qualifications); :




(3)

those leading to "O" ~ level and "A" -~ level
qualifications (e;g;,_students in the Departments
of Humanities and Scienoe); and programues

which lead to professional gualifications

(e;g;, Accounting, Commerce) and at the same
time preparing the students to enrol in certain

"O" = level or "A" ~ level subjects:

As the word polytechnic implies, there are
many types of skills learnt at the Seychelles
Polytechniot agriculture, art and design,
business studies, construction, continuing
education, health studies, hotel and tourism,
maritime studies, mathematics and science, etce

Altogether some 1,300 students and 170 teachers

arexinvolved:

"During the diséuSsiong it was learnt that same 250

(2) °

students from the Seychelles Polytechnic will do their

"O" = level examinations in 1984, and 200-220 will do

nan . level examinations in 1985:

During the author's visit to Seychelles, he also held
disoussions with relevant officials at the Management
Training Centrei In the discussions he learnt that this
is an in~service training institute which was established
by’the Seychelles Govermment to help upgrade the skills
of, and improve the work performance of managers, supervisars
and finaneial administrative personnel in the public and
the priVate'sector: There are two Departments in the
Centre: the Department of Administration (for'administraa-
tive, and executive and secretarial cadres), and the

Department of Finance and Industry (for accounting . cadres

and parastatal companies and corporations)e.

AR S s
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The latter Department also runs courses for the
well~established local Diploma in Aocounting and
Mansgement, and also for the exmminations of the
Assooiation of Aocounting Technioians‘(AAT), London.

(4) Prom fhe information summarised above, it is thus
noted that the education system in Sgychelles is
quite unlike that of most other countries in
Africa; There is no continwity fram Primary School
$0 "O" ~ level and "A" - level,

RESEARCH METHODS COURSES

Since, as pointed out above, there is no University in

Seychelles, this heading is not relevant to the counxry;

GRADUATE TRAINING STATISTICS

There are no undergraduate or postgraduate degree
courses offered in Seychelles; All the training beyond
"0" and "A" - leyels must be undertaken overseass It
was not, unfortunately, possible to securc any figures
on the number of Seychellols students undertaking their
postgraduante training abroad;' Pron the disoussions,
howevery 1t appeared that the numbers involved are very

mllr

GRADUATE TRAINING IiFEASTRUCTURLES

This heading is not relevant to Seychelles, since there is no
University in the country; The training infrastructure at
the Seychelles Polytechnic is, however, impressive for the

kind of programmes the polytechnic offers,
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24548, -PROBLEMS PERTAINING TO GRADUATE TRAINING

(1)

(2)

(3)

~ The key problem is that'gince there is no

Universitvy in Seychelies; relatively few
Seychelloig acquire University education,

This is ageravated by the faet that scholarships
for overseas study are also becauing more and
difficult to secure;

Even at Polytechnic Training level there are
problems: Becauge of the'paucity of Seychsllois
with University education, thes teachers in the
Seycheiles Polytechnic are mostly expatriates:
fram the UK., France, Mauritius, Algeria, the
U.SeAsy Canada, etc. These require to take

thelr salary savings (upon conpletion of their
contracts) in foreign currency; which Seyr~helles
herself badly needs.

When there are financial constraints, it is often
difficult to ensure both guantity and quality at
the same thne; Seychelles is “»ying to increase
both the quality and quantity in her educational
system, and seems to have lons quite a commendabls
job on this, although ther: sa2ais %o bs a neel for
evaluating the country's NIS training programmes:
During the discussions it was learnt that there had
been gquite a lot of inpuiss into the Seychellgs'
educgtional sector from overseas govermments,
through bilateral arrangesents with the Govermaents
of the U.K., France, Ouba, thz U.S.5.R., China,
Australia, Szechoglovakis, Razania, Yugoslaviay
Greece, etc: The impact tliese arrangements have

made seemed to be very positive.




t Hy s
2,5.9.  STAFF DEVELOPMENT POLICIES

(1) Tho.Government‘of Seychelles is awafe of the need
for her to train the Seyohell&is preople to undere
graduate and postgraduate dagrase levels; with a
view to attaining self reliance in her highelevel
Lanpower damands; It is this realisation which led
to the recent establishment of tue Directorate of

Manpower Planning in the oountvy;

(2) In order to attain self-suffisiency, and in view
of the faet that there is no University in the
country, Seyohelleé needs a 1lo5 ~f s~holarship
assistance, whiéh would enabl: hir to train her
own nationals in the variows flelds which are
relevant to the economic dewelopment of the
'couhxry; Additional bilateral asreements would

seem advantageous in this contex’,
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«641s  INIRODUGTION

(1) The Somalia Democratic Republio, located on the
Horn ef_Afrioa;_attained its political independence-
in 1960, The total human population in the country
1s about eight million, Its two major oities,
Mogadishu (with nearly 1.0 million people) and
Hargeisa:(with approximately 500,000 pe0ple)
were previously the capitals of British Somaliland

and Italian Somaliland, respectively: The formexr

is the current capital:
)
(2) The people of Samalia are well known for their

pastoral and nomadic life, keeping large herds

of camels: goats, cattle and eheap: In fact the
Reopublic of Samalia gaing its foreign exchange
primarily from the exporf of live animals (largely
to Saudi Arabia)e

(3) The country also puts a big emphasis towards the
develipment of agrioulturey and %s well known for
the eiﬁort of banaﬁas:

(4) Efforts have also been made on industrial
development, and the industries in gquestion
include cement factories (based on looal limest one
and gypsum deposits), asbestos roofing faotories,
and chemical faotories: The country has received
apﬁreoiable inputs in these developments from the
World Eahk, the Italian Goverrment, and several

other donor countries and agencies:




(5)

'8l e

Being bounded by the Gulf of Aden at the mouth of the
Red Sea and also by the Indian Osean on the east, Samalia
has quite & long goastline (2500 km), Indeed the aountry

has praulsing, bu} underdeveloped, marine resources.

24642 UNIVERSITIES IN THE COUNTRY

(1) There is only one University in Samalia: the Samali

(2)

(3)

(4)

National University, whioh was opened in 1970, one
year after military toke~over of the Goverment,. The
first three Faoulties established at the University

wore the Faqulties of Law, Economics and Eduoation:

Sinoe 1970 a number of other Faculties and Colleges

have been addeds Currently these number 14, Vizes

the Fagulties of Medioine; Engineerings Veterinary
Medieiney Industrial Ghamistry;‘Geology; EQueationg

Lawy Eoonomics; Agriculture; Journalismj Political Science;
Islomic Studies; Danguages; and the University Teaoher

Training Gollege,

The chief executive in the Samali National University is
given the title of Rector, and is assisted by two
Vioe-Reotors: one for Academic Affairs, and one for

Administrations

The Samali National University admits qualified candidates
who have satisfactorily oampleted Secondary Education
("0" = level), the teaching medium in the schools being

the Samali langusage.




(5)

(6)

The medium of instruction at the Samall National
University is not uniform: 1in same study
disciplines (ng;, in the PFaculty of Eduoation)
English is used as the teaoching mediumy in. some
(eegey Political Seience) Samali is the language
of instpuetién; in some (e;g;§ Paculties of
Soience, Eéonanies and Low) the language used

is Italian, while in others (ng;, Faculty of
Islamic Studies) the medimm of instruction is
Arabice A mixture of two or more of the languages
within one Faculty is also not unc ammon, This

is unlque amongst the Universities visited,

Since the students! language ability is samawhat
limited at the time of their University admission,
prospective candidates must undergo an intensive
language study course for six months prior to their
Joining the University:' Each student undertakes
studies in a language w@ieh is required in his
degree study discipline, and the language oourses

are normally taken at the University:

2,63«  UNIVERSITY CAMPUSES VISITED

(1)

(2)

The author's visit was oonfined to the main Campus
of the Somali National University; He also had an
opportunity to hold discussions with the Director
of Planning in the Ministry of Culture and Higher
Education,

Other institutions visited included: the National
Academy-of Science and Arts, the Samali Institute
of Administration and Management(SIDAM), and the

Maritime and Fisheries Institute, all in Mogadishu.




(3) During the discussions it was learnt that the
Samald National University will soon move fran

its.éﬁffénx location to occupy new campus bulldings,

whish are now almost camplete.

246e4e  GRADUATE TRAINING PROCGRAMVES OFFERED

(1) During the visit it was learnt that student training
at the Somali Natiohﬁl Uniyersisy -¢ largely scalirs”
to the undergraduate level:

the students in the various Faculties / Colleges

is as sumarised in Table 32 below:

The distribution of

Table 32, Undergraduate student population in th= various

Paculties at the Samali National University (1983/84)

309

Faoulty/College Number of Students
Medioine 209
Engineering 218
Veterinary Medioine 169"
Industrial Chemistry 121
Geology ‘88
Eduecation 857
Law .58
Beononiloes 214
Agriculture 172

. Journalism 96
Politiocal Science 150
Islamic Studies 67
Languages | | 272
Teacher Training College

TOTAL

3,100




(2)

(3)

(4)

: 8% -

The Govermment Charter under which the Sanall
National University was established does not,
unfortunately, give the University any m#ndate

to offer postgraduate t¥aining, The University

is, however, drafting amendments to the Charter
whieh, when approved by the Govermment, will give
provisions for offering postgraduate training:

In the meantime the only programme at the Somali
National University whioh oan be termed "postgraduate
training", is a sandwioh programme which involves a
co-operation link with the University of Saskatchewan
in Canada, which is funded by the Canadian
International Development Agenoy (CIDA), and which

involves eight Somali students,

The oo-operation link progremme referred t0 under(2)
involves the Faculties of Medicine, Education,
Agriculture, and Veterinary Sciencey and there are %
two students from each I*‘aoul‘by: Undexr this
programme, the students undertal;e course~work
studies for 18 months in Canada, and then return

to Somalia for thesis research under Jjoint
supervision by Paculty staff fro- §askatchewan

and Mogadishu, In the end the students will » -.
obtain Master!s degrees of Saskatchewan University:
During his visit the author also learnt (through
the June 1984 issue of the Industrial M__an_g em.ent‘
Review, published by the Ministry of Industry,
Mogadishu) about the existence of the Samali
Institute of Development Administration and

Management , SIDAM, whioh offers a postgraduate

course leading to a Master of Business Administration

degree:- o

AR b Mot U 4
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Hig viglt to SIDAM revealed the following faotst
(1) the MBA oourse is offered as a joint venture
between SIDAM and the Oalifc¢wnla State

University,. Fresnoj

(11) +the oourse is offered under a World Bank-
financed project (1983-86);

(iit) the admission standards are equivalent %o
those obtaining at the Sohool of Business
and Administrative Sciences, Oalifornia
State University, Fresno (e.ge.y, good first
degreet GPA of about 3;0; a TOEFL score of
not less than 550);

(iv) +the selected students take an intensive(six
nonths) English lLanguage course prior to
admissions

(v)  teaching is done entirely in Samalia, and the
Faculty members are highly qualified: five
PheD. degree holders, three MBA holders, two
holders of M.A. degreess

(vi) the fields covered inelude Marketing, Finaneoe
and Economic Development and Administrationj

(vii) the duration of the course is wwo years;

(viii) the steadards of performance required for
graduation (eegey GPA Of 340) are the same as
those obtaining in Californiag

(ix) the candidates who successfully complete their
postgraduate tralning at the Somali Institute
of Development Administration and Management
are awarded MBA degrees of the California State

University, Fresno,
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246654 RESEARCH METHODS COURSES

(1) Amongst the courses offered at the SIDAM, there

(2)

is one on Research Methodology and Design(ADM 611)e
This gives the postgraduate students the necessary
academic tools béfore they go to the field to

undertake research;

The students are subsequently glven an opportunity
to undertake research, and to write publishable

papers from the research findings (ADM 642, ATM 643).

246464 GRADUATE TRAINING STATISTICS

(1)

(2)

As pointed out under 2;6:4:(2), there are only
eight postgraduate students at the Samali National
University, who are all involved in a sandwloh
postgraduate degroe training programme(with the

University of Saskatchewan, Canada);

The statistics pertaining to the students involved
in the sandwich progromme between the Scamali

Institute of Development Administration and

7

)
Management and the California State University,

~

Fresno are as shown in Table 33 below:

Table 33, Postgraduste student population at the Somali
Institute of Development Adminigtration and Management

(1983/84 )¢
-1
Academnic Year Number of Postgraduate
_ Students ‘
1983/84 70
1984/85 N 180
TOTAL , . ' 250
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(3)

:.0'6:'

From Table 33 it will be noted that by the
end of the current academic year, a total
of 250 postgraduate students wl .1l have
undertaken their MBA training at the SIDAM,

-

which is very encourgginge.

GRADUATE TRAINING INFRASTRUCTURES

(1)

(3)

As mentioned under 2.6 .4 above, there are no
postgraduate training programmes offered by

the Samali National. University, except for the

sandwioh programme involving cQ—Operation with

the University of Saskatchewan, Canada. Even

in this case, the bulk of the training is undertaken
in Canada, and the eight Samali students involved

will be awarded higher degrees of the University

of Saskatchewan: Postgraduate training infrastruotures

are thus yet to be developed in the University:

The postgraduate training infra~truetures for the
World Banke— supported MBA projecy at the Somali
Institute of Development Administration and
Management ares on the other hand, quite adequate:
There are impressive computer facilities for the
coursey, and a good library is being developi ai
the institute,

It seemed, during the visit, that not many people
are aware the MBA course at the SIDAM, This
includes the Samali people themselves, This was
a bit surprising, considering thq/gé§4/85 intake

(of 180 students),

e
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2,648, PROBLEMS PERTAINING TO GRADUATE TRAINING

(j) The problem here is that there are no postgraduate
courses offered at the Samali National Universitye
Consequently, postzraduate training nust be done
in overseas institutions, Since, however, scholarships
for overseas study are becoming inereasingly diffioult
49 seoure, relatively few Somalil nationals get
opportunities to acquire postgraduate training

oxperiences

(2) The establishment of more programmes like the one
offered at the SIDAM would alleviate the problem ‘
outlined aboves If such progremmes are developed,
however, they should, perhaps, be offered as a joint
venture with the Somali National University, and the
postgraduate degrees should be of the Somali National
University: The current arrangement whereby the
course, even though offered in Sacalia, is taught
almost oampletely by the Faculty staff of the California
State University, Fresno, does seem to encoﬁ%age self
reliance, Indeed, continuity of the MBA prograomme
at the SIDAM beyond 1986 seems dubious (unless
an extension is granted), since there are currently few
qualified Samall nationals at the institute, involved in

teaching the MBA course:

2?%;9: STAFF DEVELOPMENT POLICIES AND OTHER RELEVANT INFORIIATION
(1) The Somali National University has an active Staff
Development programme; The University attracts promising
and acadenically strong candidates who complete their
first degrees at the University by appointing them to

the status of Agsistant Lecturer:




(2) Sinoe there are no postgraduate training gourses

(3)

(4)

offered at the Samali National University, the
newly reoruited Assistant Lecturers spend their
first year of appointment assisting the more
senior staff members in teaching and research:_
In fact, they spend the first year as Assistant
Lecturers on probation; Those who perform well
during the probation period are sonfirmed to fu;i
University employment status the following year,
Subsequently, after the probation period; the
confirmed staff members are sent overseas for

Master's and PheDe training programmes:

After serving satisfactwrily for four years as
Assistant Techurer)at th Sanali National
University, the staff members are usually pramoted
to the status .cf Lecturery, even before asquiring
the PheD. degree qualificatior. After the level
of Lecturer, the next status up the aocademic
ladder is that Associate Professor and then £ull

)

Professor,

On the average, 75% of the teaching staff
(total 490) at the Somali National University
are now nationals, Not many of these, howevery

have been trained to Ph,D, level, Many have the

Bachelor's degree only; many others have the Master's

degree as well, and wery few (less than ten in all)

have the Ph.Ds degree gualification, With so few

Ph,D, holders, it is evident that the Somali National

University still has a long way to go towards
building the needed manpower fox solid postgraduate

training programmes:




(5)

(6)

(1)

During the discussions it was learnt that the
confirmed sfaff members who are sent overseas
for postgraduate training largely go to Italy,
the UeSsAey the UK. and Canadae The aosts

for their training are usually covered through
soholarship support from the govermments of the
countries mentioned, Addi%ional Scholarships

are provided by several other agenciles, ineluding
the Arab Leaguey including ALESCO, which is

equivalent to UNESCO,.

It was pointed out, during the discussions, that
one of the problems in training Somall nationals
overseas is that many of"tho candidates do xHot
return to Sonalia upon their graduation:’ This .
is partly because they get married while overseas,
or get other attractions: This drawback would

be eliminated if the infrastructures for logal

postgraduate training were established;

From the discussions held with several senior
officers of the Somali National University, and
also of the National Academv of Science anl Arts
(NASA), it was learnt that research is given a big
emphasis in Somalia, Indeed, some of the researchers
in the ocountry are having their research projects
sponsored by internatiQnal agencles such as IDRC,
SAREC, eto, It seemed, however, that Somalia has
a probleﬁ of lack of a big team of qualified -
nationals who are capable of formulating'apd
writing up cemprehensive research projeots, and

~

also for effeoting the formulated research programmess




It has, for gxample, been pointed out that there are
less than ten PhoDs holders at the Samali National
Universitys At the Somali National Academy of

Science and Arts, similarly, tlller-ev is ‘only- one Ph.D.
holder and five holders of ﬁa_ster's degr_eés_, out oqu

a total team of Ywenty researchers. Somél‘ia ’chﬁs Seems
to need significant external inputs to assist heﬁ :Ln
the postgraduate training of her teaching and research

staff,
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ReTel TITRGDIC T IOLT

(1) . The dossinility of establishing a Univergity in
Tanzanla was Ffirast mentioned in en official report of

“igher BEducation in Bast Africa in 1355, bult it was nov
wnsdl 32 1581 that a Untvergity College was cstablished

e o,

12 the cowmixy,

{2) The Universdiy of Dar es OSalaam initizlly sterted as a
College whiok: was affiliated to the Uzivergity of iondon,
and subsequently (in 1963) to the University of Bast
Africa, hen the University of Basi Africa was dissolved
on June 30, 1370, the University College, Sar eg Salaan

becane the University of Dar es Salaam,

When it started in Cctober 1961, the University had only

.
W
~

-

14 students enrolled in 4ts Faculty of Law. OSubsequenily,
in 126h, 1955 and in 1968, the Facuities of Arig and Social
Sciences, Scdence, and Medicine, respectively, were added,
Gther Faculties which were egtablished later are the
Faculties of Agriculture (1969, wis: the divisions of

e

Foregtry and Veterinary OSolence added in subsequent years),
Ingineerinz (1973), and Commerce and lanagement {1379,

o]
A number AL dngtitutes were also osvablished, viz,, the

Institute of Kiswahill Research {1365}, the Tastibute of

(]

Developnent Studies (1973), the Taostitube of liarine Sciences,
i - . - s AY
\1978), the Ingtitute of Production Tazovation (15C1,, and

the Ingtitute of Rkesouree Assessment (1333).
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(4) Over the years, student population at the Univergity
of Dar es Galaam has grown from 14 in 1961/62, to 2038 in
1964/65, to 778 in 1966/67, and to nearly 4000 students

in 1983/84,

(5) Until June 30, 1984 the University of Dar es Salaam,
had three campuses: the Main Campus, which occupies a
beautiful site on Observation Hill, about 13 km from the
Dar es Salaam City centre; the Muhimbili Campus, which lies
within the city centre, and the Morogoro Campus, two to
three hours drive away from Dar es Salaam towards the

interior,

(6) Since July 1, 1984 the Morogoro Campus, which used to
embrace the Faculties of Agriculture, Forestry and
Veterinary Science, has been upgraded to an independent
fully~fledged University: Sokoine University of Agrioculture,’
In the present report, reference will be made to both

Universities,

ReTe?2 UNIVERSTITIES TN THE COUNTRY

(1) Following the up~grading of the Faculty of Agriculture,
Forestry and Veterinary Science, University of
Dar es Salaam, to a fully~fledged independent University,
Tanzania has been in possession of two Universities, the
University of Dar es Salamm, in Dar es Salaan, and the

Sokoine University of Agriculture, in Morogoro,




(2)

207.3

(1)

(2)

2,74

(1)
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Bach of the two Universities has a Vice~Chancellor

as its Chief executive officer, At the University of

Dar es Salaam the Vice-Chancellor is assisted by the

Chief Academic Officer {referred to elsewhere as the
Deputy Vioce~Chancellor, or as Pro-Vice-Cheamcellor, who
handles acadenic affairs); and also by the Chief

Admini strat ive Officer (elsewhere referred to as Registrar),
who assists in administrative matters, At the Sokoine
University of Agriculture, the titles of Deputy-
Vice~Chancellor and Registrar are used instead of those of
Chief Acadenic Officer and Chief Administrative Officer,

respectively,

CAMPUSES/FACULTIES VISITED

Since the author has had an opportunity to visit all

the campuses, many times, it was not necessary for him to
revisit them vhen eomptling thls document, He, however,
had to secure relevant dakg from the University's
administrative officers in the Staff Development-, Staff

Recruitment~ and Higher Degrees sections,

Additional data were extracted from the University

Calendar {1982/83 - 1984/85) and Prospectus {198%/85),

GRADUATE TRAINTNG PROGRAMMES OFFERED

Postgraduate training at the University of Dar es Salaanm

can lead to one of the following qualifications:




/

a postgraduate diploma in Education, in Law, or in
Public EHealth; a Master's degree in the various Faculties;

and a Ph,D, degree in most fields.,

The postgraduate Diploma courses are usually one year
pro grammes undertaken by course-work gtudy, followed bv
written examinations, There is often some provision frr
the candidates to undertake a short independent research
pro ject aiso (e.g., course ED 513: Independent Study i:

the postgraduate diploma course, Education ),

Master'!s degree courses by course-work and dissertatien
last one to three yé%rs, full-time, depending upon the
prograrme, One-year Master's mwogrammes are offered by
the Institute of Development Studies, and by the'Departmenf
of Education in the Faculty of Arts and Social 3Gciences,
Two-year lMaster's prograrmes are the commonest, The frst
year is usually devoted to course-~work study followed

by written examinations, and the second yeas (foxr Yl.oce
wvho attain the gtipulated standards in the cowse-~work
examinations) is devoted to research followed by writirg

a dissertation, under the guidance of a qualified
supervisor appointed by the Senate, Three-year Master's

degree programmes are offered in the Faculty of Medicir.e,

e



(4

(5

)

/
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Master'!s degrce programmes at the University of

Dar es Salaam and the Sokoine University of Agriculture,
Morogoro can also be undertaken by research only, without
any prescribed course-work component, At the end of the
research phase the candidates write and submit a thegis.
Thesis Master's programmes can be offered in any Faculty
provided that there are adequate facilities for the
candidate's research, and also that there is a qualified
staff member in the relevant Faculty and Department,

who cann competently supervise the proposed research,

The duration of the registration period for thesis Master's
courses is usually two years for full-time students or

tiree years for those'Mmﬂimg on a part-~time basis,

Ph,D, degree programmes at the University of Dar es Salaam
and the Sokoine University of Agriculture, lorogoro, are
undertaken by thesis research alone, Prospective candidates
can, indeed, register for a Ph,D, study in any academic
Department provided that they meet the stipulated

admission criteria, there are adequate facilitiesg in t*e
relevant Department for the proposed research mro ject, and
there are competient supervisors to guide the research,

The duration of the Ph,D, training course is usually four
yvears for full-time students and six years for part-time

students,




(6)

(7)
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The various postgraduate prograrmes offered at the
University of Dar es Salaam are described in detall in
the University Calendar (1982/83 ~ 1984/85). The
admission-, examination-, and thesis/dissertation
regulations pertaining to each programme, are also
described in the University Calendar, In all cases the
applicants for the Master's degree courses must be in
possession of a good Bachelor'!s degree {at least Lower
Second or equivalent, or an overall grade of B in the
subject of intended study), Candidates who are applying
for admission to Ph,D, degree programmes must be in
possession of a Master's degree from a recognised
University, or a very good Bachelor's degree with relevant

research experience,

The candidates who secure admission for programmes
involving course-work followed by dissertation, rmst
complete the various courses with a B grade average (3.0
grade-point-average) before they can embark on dissertation
research, The academic progress of the candidates who are
registered by thesis research alone is assessed through
periodic reports submitted by the candidates'! supervisors
(once every six months) to the Senate's Higher Degree
Committee, through the relevant Faculty or Institute

Boards.




(8)

(9)
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The assessment of the candidates' course-work performance,
and also of the theses gnd dissertations, is done by
internal as well as by extorncl oxgminers, At least two
examiners are appointed_by the Senate for Master!'s

degree candidates (one intarnel and the second external),
For Ph.,D, candidates, at least three solid examiners are
appointed, one of whom must be external, In addition

to the examination of the written thesis, an oral
examination is also mandatory for Ph,D, candidates at

the University of Dar es Salaam and the Sokoine University

of Agriculture,

In order to effect a good co-ordinavion of the various
postgraduate courses offered at the University of

Dar es Salaam, and in an attempt to ensure that high
standards of postgraduate performance are maintained

in all the Faculties and relevant institutes, the
University of Dar es Salaam established, in 1930, the post
of Director of Postgraduate Studies, and the Director was
charged with the responsibility of co-ordinating all the
postgraduate training activities in the University, The
Director of Postgraduate Studies thus became Chairman

of the University Senate's Higher Degrees Committee, and
also over-all co-~ordinator of Staff Develomment actiVitiés
of the University of Dar es Salaam (which have a strong

postgraduate training clement).
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(1)

RESEAICH

METHODS COURSZES

Most Faculties and relevant Institutes at the University

of Dar es Salaam and the Sokoine University of Agricultu-e

realise the usefulness of exposing the postgraduate

students to research methodology courses before the

students go to the field for dissertation research,

Examples of Resgearch Methods courses offered in the

various Departments are given in Table 45 below:

Table 49, Examples of Research Methods Courses offered
in various Departments at the University of
Dar es Salaan and Sokoine University of
Agriculture,
. . Facult Research Methods
University InstitZ€e Department Cours es =
EEmoomEEmEnERs ===============_#=== RS e S b e s e s
Sokoine . Rural RE 403: Burvey
University Agriculture Econony Methodology
of Agricul- .
ture Adgricultural| AE 403: Regearch
Engineering lMethodology
. . — -‘
Agr;cu}tur?; 4AEE 403: Survey
Education & Metho d
Extension S.
Forestry - FO 416: Methods and
Techniques in
Bxperinental
Biology
Veterinary _ MVM 601: Research
3cience Methodo logy
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o™ ERR ) I ) TR }
; . Faculty/ . N Regearch liethods
Universit AN Deperinent )
sity Institute pa Courscs
Univergity of | 4&rts and Education EC 801: tesearch

Dar es 3Salaam Jocizl _letmpds
Scicnaces

ED &02: Regeaxrch
Methods

BEcononics 2 months Llesearch

Methodology course

(no%t given code
numbers)

Higtory HI 502: iResearch
Methodology &
Regearch

TR

(o] 1ao

~ .
7L 500: esearch

lMethodology

Socio logy 30 403: Methods and
Techniques in

Jocial lggearch

Political P53 600: Social Ocience
Science and Regearch
Public Adimi~ letro s
nistration
moerce and ClI 606: Iiegearch
lizinagenent lethods Seminar
Develo mment DS 600: Research
Studies llethodo logy

\Oource: University of Dar es Salsam Prospecius,
198L/85)
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14 . 0] LI
{2) In some Facultieg {CeZey Ocience, Law, Eagineeriag,
Medicine}, there are nc formal negearch lcthods courses

offered: the iadividuzl postgraduate studerts are advised

on the regearch methods appropriate to their gpecific

research projects Dy thedir academic gupervisors,

2,7.6 GRADUATE TAATIITIE STATISTICS

(1) 3IunmETs

) N 1)

postgraduate studenis at

-

)
oG

b}

o
(¢]
6]
(o]
]

(i) The gtatigv

¢
m
I3

University of Zar es Szlzam are nregented in

Table 50, Digtritution of postgraduate studenis in
various JFaculities ot the University of
Dar es Salaan duriag 132¢3/3L,
fTumber of Students Total b
f3]
Faoculty/Institute oval
el R e
o Cogezraduate
Ph,D.'s  Magter'ts TO8 ST A0HC
Liploma
= S S T S S S R S e e e eyt - e
Arts and Social 3ciences 21 80 C 102
e
Commerce and Managemens s 35 0 35
Znginecring 2 21 9] 22
Law 5 25 2 Lo
Medicine L 70 L 78
Science 15 co C &1
Agriculiture, Foresiry ol 5« 0 P
and Veterinary Ocience - 2 “s
Institute of Development - 2 )
Studies < ! ° 1%
F o R R S T S S N T S S fr S S ST S S s Sn s m e e = e e e e e e e ====
~ + Iad =,
TCT AL 77 584 12 L=

-

*Jow Sokoine University of Agricult-re
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STAFTE

The
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103

tistics showing the distribution of academi:

members at the University of Dar es Salaam and the

Sokoine University of Agriculture in the various

Faculties (as published in the 1984/8% University

of Dar es Salaam Prospectus) are shown in Table

52~56 below,

St

—pemgo g e e et d

Table 52, Distribution of academic members of gtaff
at the Sokoine University of Agriculture in
various Faculties (Source: 1238L/85 Universit-
of Dar es Salaam Calendar).,
Pn,D Magter's|Bachelor's
F t D t 3 + e = = T
aculty Spartmeny holders | holders only otal
=============:::::::::::::::':::===============i:===========‘======:
Agriculture | Animal Science 5 - - 18
and Productvion - “
Agricultural -
BEducation &
Extension, and 3 7 % 14
Centre for
Continuing
Zducation
Agricultural -
Engineering & 2 7 ] 13
Land Planning
Crop Science -
& Production 13 5 / 25
Food Science . :
& Techmology 5 3 6 1k
—
Zural Economy 3 5 L 12
Soil Science 5 7 L 16
TOTAL 36 39 L2 117
_____________ g s PRSI N I pep S NN P E

———— e R S R S S SN T N S T i
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Pn ‘D Magter's | Bachelor's
Faculty Department holée;:'s ho?.derS' orily »" Total
===========E============:h========#==========;::::::::::b::::::;
Forestry Forest Biolo~- 3 2 1 5
gy
Foregt 0 .
Engineering ° 3 =
Forest. Mensu~
ration &
1
Management 2 2 5
Planning
TForest 0 '
Economics ! 2 3
Vood
1
Utilisation 2 2 >
University
Training 0 1 2 3
Foregt
L TOTAL 8 14 5 27
=t :=================================:===========:|:=======
Veterinary Vj;::j?nary C 0 L L
Science Y
Vet, Physiol,,] -
Biochemisgtry, 0 0° 6 6
Pharmacology,
Tﬁ}:icology
Veterinary
Microbiology | & L 1 9
1 & Paragitology
Vet, Pathology o 1 3 L
Vet, M?dica.ne 1 1 2 L
& Public Health
s U0 130 Health
Vet, Surgery,
Obstetrics and 2 1 2 5
Production
TOTAL 7 7 o 32
:=========================:1 =======—=========== —_——— ======::======= -
GRAND TOTAL for GSokoine . -
University of Agriculture 51 60 ©5 176
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Table 53, Distribution of academic members of stalf

in the Faculty of Arts and Social Sc%ences,

University of Dar es Salaan (198&/85;

F ——
_ Ph,D, | laster's | Bachelor's "
Department ho ldexrs | holders ~only Yotal
Statigtics 6 - 5 1 12
Geography 7 L 2 13
Literature 3 L 2 9
Foreign Languages ” 5 1 12
and Linguistics <
Communication
%kills Unit
Part of Depaxrt, o

_of Foreign Lang, 0 1= 2 1
and Linguistics)
Economics ' 14 15 1 30
History 7 7 0 B Y
Political Science
and Public o 1b 12 0 26
Administration '
Art, Music and

Theatre 2 6 3 11
Sociology 6 11 1 18
Kiswahili 1 9 2 12
Education 12 14 0 26
Economic Resgsearch

Bureau 5 12 b 21

===================#===== I =11 ::F: -3~
TOTAL 82 117 19 218

{Source: 1984/85 University of Dar es Salaam
PrOspectus).
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Distribution of academic members of staflf
in various Departments in the Faculties

of Commerce and Management,

and the Computer Centre, University of
Dar es Salaam (1984/35).

Law, Science,

- . | Bache-
o . P . o sl
Faculty Department ho?éz; ;ﬁig::; loxty Tote1
' : * S degree ‘
Commerce and | Accounting 1 6 5 12
Management
Finance 0 5 L S
Marketing 2 7 5 14
General Mbnagg. 1 6 1 o
TCTAL L 24 15 13
==============£h===============L=======q fe g Rt § et i
Engineering Civil Pngin, 13 13 18 Ll
Plectrical &ng. 5 14 & 24
Mechanical g,/ 9 15 16 L9
Chemical & ~
Process Eng, > 2 © 15
TOT AL 32 s Ly 125
1t ====d ] F======== 4+ttt ::::::ﬁ
Law o Departments) 7 13 11 31
Science Botev 10 2 1 12
Chenistiy 11 .6 3 20
Mathematics 7 7 1 15
Zoology & Marime
L &
Bio logy T 7 5 20
Physics 10 7 Ly 21
Geolcgy L 3 5 17
TOTAL 56 37 19 112
==============:================ == =====; ========L======== ===
Computer
Cenzre (No Departments 0 3 0 )

P IE Yy pp——.

et it g S et 1]

(Bource: 1984/85 University Prospectus )

—_—_——===




- 107

Table 55, Ligtribution cf academic members of staff
in the various Departments, Faculty of
Medicine, Univergity of Dar es Salaan

{1984/85)
Department h§?52;; ?ﬁZﬁZZ'S Fiiiiydegree Total
' holders -
B o s e
Anatomy/Histology 3 1 3 7
| Biochenistry 1 2 1 L
Physiology 3 0 0 3
Medicinal Chemistry 3 i 1 a
Pharmaceutics 2” 1 3 6
Pharmaéognosy 1- 1 2 L
Community Health ‘ o '4 2 6
Paeﬁ;::iECB & Child 0 5 g 7
graditional.MediCine : 5 5 9
esearch Unit
Clinical PharmaCOiogy v2‘ 2 1 5
Surgery 0 7 L 11
Orthopaedics & Trauma 0 3 2 5
Opthalrology 0 2 2 ]
ObstétriCS & Gynaecology 0 3 1 L.
Anaesthesiology G 1 L 5
Horvid Anatomy and :
distopathology 1 © 3 .




Hedicine comntdes eos

Doenarieen P, Hagter's | First degrce
- men " R
I holdexrg degree only iotal

holders {

.;,Ar ———

Faematology and ~ - 1 -
o] m., . o o s
Slood dransfusion
-
Microbicls g G 2 2 L
- -~
Perasitology/ - - ] ‘
Batowology <
wediology & - - :
- . - G G < «
HKadiovherapy |
Medicine 9 L L g
Sehavicural Scienceg i L 0 5
-t v
Zpidemioiogy and o > - e
Biostabtistics ’
Psychiatry 0 2 3 b
Cral JSurgery and Sral 0 o 1 1
Yathology
reslorative Deatistry 0] s P ! L
- ——
Community and Prevee
ative Dentisiry 1 1 1 z
TOTAL ' 21 b5 5C 138
Z o 30
L. 4 —t ”

{ ~ . (e IV . . ot e A
\Source: 138L/85 University Progpectus
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Sunnary showing the total number of

acadenic members of staff in various
Paculties and Tngtitutes (1984/85).

{
{Source:

’ fumber of Staff
™ ) ° . L ’Ienbers “TJ :.-J. 1
luculLY/Irlstlbute ——Ph.D‘ I‘bsters Ip]-rs.b degree 1
holdérs holders only
Agriculture, Toregtry . £ 5
and Veterinary Science¥ 51‘. 6a ©2 1
4rts and Social . . , ;
~Sciences c2 117 12 219
Commer?e—and Ménage~ L ol 15 L3
ment : i

Mgineering . 32 Ly Ly 124
Law 7 13 11 c1
Medic ine 21 61 56 138
Science 55 37 19 i12
Computexr Centre o 3 C K/
Ingtitute of Develop- . c . z
ment JStudies 5 26 > 3¢
Institute of Marine - 5 -
Sciences 3 -
Ingtitute of Kiswahili 1 16 % e
fegedich ° - “e
Institute of Produc~ 0 ~ 1 ~ -
tion Innovation f <
Institute of Rkesource . - ~ oa
Agssegsrent 5 < < 21
TOTAESL 255 b13 260 828

e o e e e Y L T e =J S=== =======""—'JL ————— =

1984/0x University Frospectus)

* How in 3Jokoine Uhiversity of 4Agriculture,
Moxrogoxo,




s 110 ¢

(i1) It was noted (Table 56) that the University of
Der es Salaam and the-Sokoine University of Agriculture
combined had 265 Ph,D, degree holders during 1984/85,
This figure, however, includes staff members who are
on secondment to other institutions, In addition,
there were 413 Mester!s degree holders. This, however,
includes some staff members who are on Ph.D, training,
and who are not physically present at the University.
Those who ere holders of the Filst degtee only, hre
largely candidates who are on stdff Develdpment, and
who are thus usually enrolled for Master's degree
programmes, locally or overseas,

(111) Tables 52 ~ 55 reveal that there is & wide variation
from Department to Department on the number of staff
members with Ph,D, and Master!s degree qualifications.
Within the Faculty of Agriculture, Sokoine University
of Agriculture, the strongest Departments include the
Departments of Crop Science and Production, and Soil
Science, Within the Faculty of Veterinary Science,
Sokoine University of Agriculture, the strongest
Department in this respect is Microbiology and Parasitology.
In the Faculty of Arts and Social Sciences, the highest
numbers of Ph.D, and Mester!s degree holders are in the
Departments of Econoriics, Political Science and Public
Administration, and Education, In Engineering the
strongest Departments are Civil- and Mechenical Engineering,
while in the Fgculty of Science the strongest
Departments in this respect are those of Zoology and
Marine Biology, Chemistry, and Botany.

(iv) The statistics which are presented in Tables 52 - 55 above
are not free of error, The University of Dar es Salaam
and Sokoine University of Agriculture are, like other
Universities in the region, also-experiencing the
problem of teaching staff exodus., A growing proportion
of qualified members of staff get attractions to move
to better—paying jobs, or to other Universities, leaving
behind them vacancies which are difficult to fill,

Table 56 shows the number of vacant posts (caused either
by staff resignations, or by difficulties in staff

recruitment.),
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Table 56, ¥acant posts (numbers outside brackets) in the various
Faculties at the University of Dar es Salacm* during 1984/85
(numbers in brackets show size of establishment),

Faculty & Professor | Assoc. | Senior | Tecturer | Ass. Total
Prof, lect., Lecte. Vacant
___ posts
Arts and Social | 12(23) 15(35) | 16(55) 10(s6) | o(38) | s53(207)
Sciences :
Science 11(17) 9(18) | 11(36)] 15(40) | 8(27) | 54(138)
Engineering 8(12) 11(15) | 6(35)| 14(a1) | 4(29) | 43(132)
Commerce and 4(4) 4(5) 4(10)t s5(14) | 2(14) | 19(47)
Menegement i
Taw 4(5) 5(8) 6(8) | s5(8) 6(9) 26(38)
Medicine t 6(21) ¥5(24) | 20(56); 27(77) | o(26) | 68(204)
i
K |1
Institwte of 2(3) 3(6) 6(9) | 7(18) | o(1) 18(37)
Devel .,Studies
Institute of 1(2) 0(3) 3(6) | 1(7) 1(3) 6(21)
Resource Assess, v
Institute of 2(2) 2(4) 3(9) | 3(10) | 1(7) 11(32)
Kiswahili :
+__Refuaarch —
Computer Centre 1(1) o(1) 3(3) 1(3) 0(0) 5(8)
Ingtitute of
Production o(1) 0(1) 2(9) 2(11)
Trmovation '
TOTAL, 51(91) 64(120) | 78(227}90(283) |22(154) | 305(875)

* Sokoine University of Agriculture not included),

(v) It was noted that vacant posts occur in largest numbers in the

Faculties of Medicine, Science, Arts and Social Sciences, and

Engineering, in that order.




(3) FEES AND OTHER COSTS

(i) The postgraduate fecs at ﬁhe'Uhiversiéi 6:
Dar es Salaam dnd the Sokbine‘ﬁﬁiveréity of
Agriculture, which were applicable during 1984/85,
aré as shown in Table 57 bélow. |

Table 575 Sumniary of rees of various categories at =
. University of Dar es Salaam during 1984/85, . .

' . - IR Amount in
Category of fees J T,Shse
S PP e Y T ====================%
ARegggtrgtign foes: ‘ g
§ 9 (a) .'Master!s and PheD, eecoccosces 1,200/:‘.
[ () Postgraduate Diploma  ,.ee.is . 90/=
e A ;
4 ITuttioh fees:
Fot cburse-vork students ,... 12,000/= paia.
PEYIIREE | ' . . TN vy o

or 3 eeg: _

For thesis rcsearch students 1. 2,000/ﬁ%p;a, |
Re c ceg:

(a) For course-work Master's &

Postgrad. Diplomasscce 15,000/-’-‘ per
programme

(b) For thesis Master's and

- Ph,D, students ..., , 15.000/: Pells
Regidential foes:
: For all postgraduate students . 24,000/= p,a,
 Coution JONeY: saeseesos o ~ 1,000/= p.as
{ \‘ . . -
Exapination fees:
(a) Master's and Postgraduare
Diploma 2,000/:

(b) Ph,D. ,essss | 3,000/=
Student Union £e€3: ceceees - 300/= p.a.
Book allowance: jssssseces 5,000/= p,a,
Thesis/dissertation production * 5,000/=

R R R R S S R N R S N N S N O S S N T e M M R R T T St et s s e

(Source: Un.versity of Dar es Salaam Prospeotus, 1984/85),

(11) The fees shown in Table 57 are, however, currently
under review,
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2,747s GRADUATE TRATRENG INPRASTRUCTURES

(l) The various Faéulties at the University of Dar es Salaam
have quite adequate facilities for postgraduate trainihgt
In fact, some of the programmes cater not only for
Tanzania, but also for other countries in the regionf
The ANSTI ppstgr;duafe programme in Water Resourceg

Engineering, offered in the Faculty of Engineering,

is an example of such a course of regional interest.

(2) Where the localﬂtcilitieg are lnadequate, the Univer-
sity makes efforts to establish co~operation links
with selected other Universities overseas. Such links
include the co~operation with Carleton University in
Canada (under CIDA's financial support), the co-
operation with the Universities of Nijmegen and Eindhoven
in The Netherlands (supported by the NUFFIC), the co-
operation with the Royal Veterinary and Agriocultural
University, Copenhagen, Demmark (under DANIDA's support),
and with the University of Iund, Sweden (under SIDA's
support), to mention but a few: Through the links
the University has been receiving support in the form
of equipment, library books and periodicals, laboratory
chemicals, scholarships for overseas study, and qualified

lecturers and visiting professors;

247.8, PROBLEMS PERTAINING 10 GRADUATE TRAINING

(1) ?he problemé summarised below are not unique to the
University of Dar es Salaan and the Sokoine University of
Agriculture, Morogoro: they were also cited in the other
Universities visited; " One of the big problems is the
lack of adequate scholafshib-support (eege from the
Tanzanian Goverﬁment) for postgraduate training at the

two national Universitiesse Many strong candidates who




= (2)

(3)

(4)
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secure admigsion for postgraduate training in the

various Faculties therefore fail to pursue the goursess

Another problem noted is the laock of an adequate foreign

exchange allocation to the University, whioh would enable
the Unlversity to purohase books and journals, whieh

are negessary for effecting solid postgraduate training

or to purchase laboratory chemicals .and reagents, which

are indispensable in University teaching,

The third problem is the laok of adequate facilities for
postgraduate student accomodation: The eurrent poste
graduate residential block, which was bullt during the

deys of the University of East Africa, is grossly

Ainadequate for the cuxrrent demand,

The problem of staff exodus has already been mentioned.,
The salarles paid to the academic members of staff at
the University of Dar es Salaanm are gmongst the highest
in the country, However, they sre .gmongst the lowest

in the region: There is thus a growing tendency for
staff mobilitys movements to where the salaries are
higher? or where the fringe benefits are more a’ttracti\re::
These movements are robbing the Departments of origin

of scme of the best leoturers and professorsr

2.7.9, STAFF DEVELOPMENT POLICIES

(1) Prom its inception, the Uniwersity of Dar es Saloam

has had an aggressive Staff Development Programne:

This involves recruiting the best students (those

~attaining a good Upper Segond pass) amongst the

Bachelor's degree graduates as Tutorial Assistants,

and trqining them to Master's and Ph,D, degree levels




(2)

(3)

(4)

(5)
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Where Master's degree programmes are offered at

the University of Dar es Salaum‘(iie:, in the Tutorial
Assistant's field of intended specialisation), the
newly recruited staff nenbers are - trained locally:
Where programmes are not available locally, efforts
are made to train them in suitable Universities
overseas; The University indeed budgets for her

Staff Development Programme every year:

Tutorial Assistants who do well in their Master's
degree programmes (B+ grade average) are confirmed

as acadenic nembers of staff, and promoted to the
status of Assistant Lecturer (usually after two years)t
Subsequently they are given opportunities to enrol

for the Ph,D, degree, either locally or overseasf
The University's Staff Development Committee usually
gives the locally-~registered Ph,D, candidates OpP Ort U~
nities for short-term exposure in suitable Universities

overseas, to undertake library research, to do chemical

analyses of their research materials, etce

Assistant Lecturers who successfully complete their
Ph.D; degrees are automatically promoted to the status
of Lectuwer, Those who fail in their Master's or Ph:D:

degree programes are discontinued from University

services.

Since the establishment of the University of

Dar es Salaam, many Tutorial Assistants have been trained
to the PhoD, level, Indeed, the performance of the
University of Dar es Salaam is one of the best in the
region in this respect, Some Departments have 10 or
more Tanganian Ph,D, holders in an - establishment

of 13, This was made possible through generous

BN A e
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scholarship support from various ovéfsegs Governmentg
(esgey Canada, the UK., the U’;s;Af, the Netherlands,
Dermmark, Switzerland, the Federal Reptiblic of Germany,
Norway, Sweden, et‘c.‘), and from non-Govermmeltal
funding ogencies such as _the Rockefeller Foundation,

the Ford Foundation, etce
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2,8 Z AMBTA

TITaODUCTIoN

The establishment of a University in Zambia was first
recomnended in the early 1950's, but it was not until
after the country attained its political independence

from the U,X. in 1964 that gerious thought and action

was taken on the matter, The #ct of Parliament for

the establishment of the University of Zambia thus came
into operation in November, 156%, and the Chancellor

of the new University, Dr, X,D, Kaunda, was installed in %

July 1556,

The University of Zambia began with three Schools
{equivalent to Faculties, or Colleges in other
Universities): Education, Humanities, and Natural
Sciences, OCubsequently the Facllities were expanded,
and additional schools were established, These were
the schools of iaw (1967}, Engineering (1969), Medicir
(1970}, Agricultural Sciences (1971), Mines (1973),
Business and Ipdustrial Studies (1978), Environmental

Studies (1981), and Veterinary Medicine (1983).

Whereas most other Universities in the newly independer
African countries which had-been under British coloniai
rule initially started off as colleges of the Universi’
of London {and hence had umbilical connections with t
Universgity of London in terms of student admission

regulations, duration of the bachelor's degree trainin-
period, etc.), the University of Zambia was independen?
from the very beginning. The University, for example,
decided to include successful School Certificate ("0 -

level) leavers (instead of Form VI leavers only) .for
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first’degree enrolments, This was unlike the situation in
the ﬁniVersities in Zenya, Uganda, Tanzanig, Zimbabwe, otQg,
vhere the admissiona to bachelor's degree pr&grammes vas
restricted to Form VI leavers, This was partly necessivated
by the lack of adequate numbers of orm VI Leavers available

to the University at its inception,

(4) The objective of the University of Zambia is to serve as an

instrument of national development :

"It must combine practical sexrvice to the nation

at a critical time in its life with fulfilment of
the historic purposes of a University as a seat of
learning, a treasure house of knowledge, and a

creative centre of research,"

These objectives are enghrined iz the moito of the Univergity

(X3

gexvice and A excellence,

2.8.2 UHIV..RGITIES TII THE COUNTRY

(1) Carrently threre is only one Univergity in Zambis: the

Universgity of Zarisia: This has two campuses: the Main

S

Campus in lldola, and tﬁemsakacarp;s T

(2) The Chief Execuiive of the University is tre Vice~Chancellor
(currentiy Lw, J.I I'wanza), who is assisted by a
Pro~Vice-Chancellioxr (currently Prof, 3,7, Mweene) and two
Principals: one for the Lusaka Campus {currently Prof, =,
Mwauluka) and the other for the lldola Campus (currently Prof;
M.2, Kashoki), The two Campuseés have 3000 and 1000 students,

regpectively,
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CAMPUSES AR FACULTISS VISTED

Beczuge of time coastraints thz aﬁt%or's‘visit wag coafined
to the linia Campus in Lusaka, Zuring the visiiu he was nogt
impresszsd with the excellently mainvained campus grounds:
Cawas nicely coatrolled and beautvifully greesx, Ilowers

in attiractive blooms, and the general cleanliiiess of the

environment of high standard,

2

the visgit the author held discu

6

Buring sions with staff
. . oy . ! L] -,
members or administrative officers in some cases Deans)

of the 3chools of Law, BEducation, Medicine, dngineeriag,

. Y . ) - N
and Sciencej, and also with the Acting Direcvor of the

ions with %

0
[
Q
&}

=

ducatior ilegearch Bureau, Le algo held dis

the Univergity Actiang xegearch and Posigraduate Secretary,

(0]

with the Ueputly Vice~Chancellor, with the thean Actiag
Principal for the Lusaka Campus, and also witl: the

Permanent Jecretary in the liinistry cf Figher Zducation,

G4 UATE TRATIITIG 2.0GrAMMES CRIMINES

The Univewrsity of Zambia offers two bwoad vypes of
postgraduate programmes: higher degree programues by thegig
regearch alone; and higher degree programmnes involving
cowrsewori: and exanination, followed by regearch and

writing a dissertation, Under the first category, the

B

candidaves may register for a Master's, or for a Ph,D, degre®
I4
programme (il already in possession of o good liaster's

. o . . 3\
degree, and il qualified supervisors are available,,

The second category is mainly for the Master's degrees,
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{2) Regulations pertaining to postgradur te training programmes
of the University of Zambia are clearly documented in the
University's 1983/8L Calendar {(pp., 79~86) and also in the
individual school handbooks. Prospective applicants for
Magstexr's degree programmes ave expected to be in possessior
of an Upper JSecond first degree, or a lower Second witb

experience,

(3) The duration of the various lMaster's degree programmes
at the University of Zambia varies from School to School.
Most programmes by course-work and dissertation take
two academic years (about 15 months}, the first, year being

/research and thesis writing  oue
devoted to course-work and the second year to/the candidates

are enrolled in programmes involving course-work and .-y

regearch, they must pass the course-~work part with a B-grade
average before they can be allowed to embark on dissertation
research.s In the 3chool of Law, candidates whose grade
average is below the required 3, but dHove the grade of C,
may be allowed to repeat the failed courges, or may be

awarded a postgraduate diploma,

(4} The Master's prograrme in Medicine takes a significantly
longer time to complete because it is regarded ai?part-time
programme, The course-work part takes at least two years,
and the ¢gniire programme tgkes four to seven years to

complete, wkich is rather long.

{5) The Master's degree programmes by research only on a
full~time basis are usually of two years duration, For
Pn,D,'s ihe normal minimum length is two academic years
full-time, and the normal maximum time allowed is four academ
years Full-times For part-time studerts, the normal minima
and maxima far Ph.D. students iz three and six years,

regpectively,



(6) The Schools which offer postgraduate training programmes.
by course~works and dissertation at thre University of
Zambia are as shown in Table 34 below:

LT e
Table 34, <CTourscework Master's degree programmes at
the University of Zambia

School Pro grammes offered
3t ==============T= E3- T 2 F -ttt ====:=====:===:=::;:¥:
Education M, A, in African Literatuwe; History;

e

Humanities & SociallM, 4, in Economics; Zducational

3tudies Fgychology; Industrial/Crganisational
Psychology; Polivical 3cieice;
Sociology; and r?A( fTaster of Public
Administration)

Law Li.M,, and Postgraduate Diploma in
International iaw

Medicine M, Med, in Tnternal Med,; Chstetrics
and Gynaecology; Paediatrics and
Child Health; Ceneral Surgery

.

Mines MYaster of Mineral Science in Geology;
Mevallurgy and Mineral Processings
Mining Ihgineering

Watural Gciences M.Sc, in Biology Chcnls*“y; Land
Resource Survey; lMathematics
Geography; FPhysics

Engineering M,Sc, in BEnvironmental ingincering;
Structurael Pngineer ing; Production
Enginecering and Management ;
Thermofluids BEngineering

{7) Postgraduate training programmes atv tre University of Zambia
are administered through a Central Graduatve Studies Committec
of Senate, whose Chairman is the Pro~Vice-Chancelior, and
whoge terms of reference are clearly stipulated in the

University Calendar (e.g., pe 45, 1983/8L Calendar), .. &~




(8)

2.8.5
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Bach 3chool also has a Graduate Studies Committee chaired
by the School Dean, and which sends its deliberations to.
the Central Graduate 3tudies Committoee of Senate, ZIEach
School Dean is assisted by two Assistant Deans: one for
under graduate studieg, and the other for postgraduate

studies,

Applications for postgraduate admigsions at the Univergity
of Zambia are processed by, and the candidates are 1nitial§,
selected by, the various aschools in consultation with the
relevant Departments, In case a particular Jchool rejects
the application of a given candidate, it must submit all
the application particulars of the candidate (transcript,
letters of references) and the reasons for the rejection to
the Senate's Graduate Otudieg Committee, whose Secretafy

will then inform the candidate accordingly.

RESEARCH METHODG COURSES

(1) Most Scohools which offer postgraduate training by
course-work and digssertation at the University of

Zambia teach at least one course on Regearch Methods.



Examples of such courges are shown in Table 25 beclow:

Table 35, Examples of rsiegearch lMethods courses in

various O3crools at the Urniversith of Zambia,

L Schoolc: o Regearch Methods Coursges J
Bducation £ 510: KResearch Methods
Z %70: llegources, Research lethods &
Thesis Planning
X 5L0: Higtorical Methocdology
12 608: Btatigtics and Experimental
. . Besigr
Engineering 518 .
CE 625: Humerical lMethods in
Seructural Ingineering
Humanities BEC 510: Quantitative Methods
P35 5403 Advancec lMethods
PA 50C: Research Methods & Technigues
PL B00: Research Methods & Tectmigques
S 520: Advanced lethods in Sccial
Regearch
{2} Where formal Regearchk llethods courses are not offared,

(1)

the individual posigraduate students are guided on the

appropriate mettods %o use in their research pro jects

by their thesis/dissertation supervisors,

GRABUATE v ATITTIIG STATTSTICS

STUDENTS

(i) The distribution of the postgraduate students
admitted in the various postgraduate programnes

at the University of Zambia during 1983/8!" was

; fa X M
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as shown in Table 306 below:

Table 36, Admitted postgraducte students accordiag -

%o School and Jbtudy Programme, as on
March 13, 1984,

D v Momber of
chool ro ¥ amme Stucata
====================F============.‘============== —=== ::“::::::::d
M,A.: Magter of Arts 11
Education o .
M,B,: lVaster of Bducation S
Humanities & M, Ae: laster of Arts .22
Social Science . v
fiPohe Master of Punlic 6
Administrat ion
L aw 1L M,: lagter of Lawy 17
Pogtgrad. Diploma in law
Medicine M,lled,: Master of lMedicine 15
Mines ¥, 141 ,3c,: Master of Mineral 11
Sciences
Hatural Sciences M,3¢c,: lMaster of 3cience 14
Ph.,D.: Doctor of Philosophy 1
==================:ﬁ======================:=====:= mmme=momm=ntse
TCT AL 105 4
g
’ - '. L] - -
\ii When the data in Table 26 were boing compiled, there weare

additionzgl 27 vostgiraduate students who had completed

the course-wori part, and whose theses/dissertations wepe
under examination, There were four additional studenta
whose thegis examinacions had been assessed, but who had
not yet graduated, This brings the total pvostgraduate
student population at the University of Zambia to 140,

wvhich ig a very smalil number compared with the total

student population of 4,300,




(2) STAFF

(i) An analysis of the academic members of staff at the

University of Zambia, listed in the 1983/84 University

Calendar, showing the proportion possessing post-

graduate degree qualifications, is shown in Table 37.

Table 37. Distribution of academic members of starff

with Master'!s and Ph,D, degrees in various

Schools and Institutes at the University

of Zambia:

' iTumbers with ‘
’ T NPT y T E
School/Institute o e [BacHsidr s otal
ePe | TS Sldegree only i
Y o R T B Pt e S PR PR e e P
Agricultural Scieaces 12 27 10 L9 i
¥
¥
Business & Industr, 3tudies 5 17 9 31 i
Education 33 Ly 12 &9 |
Environmental Studies 1 L 1 6
Engineering 15 17 g L2
Humanit ies & Social Studies 02 43 11 96
Law 0 13 2 28
Medicine 3 17 Lo 65
Mines 21 10 S 40
Hatural Sciences K2 23 14 89
Veterinary Medicine 3 1 0 b
| Centre for Continuing : o
| Educatbi L 11 2 24 ‘
Centre fox Arts 1 1 0 2 :
Bducational Research Bureau I 3 0 7 !
Institute of African Gtudies| 6 6 6 13 ;
Ingtitute of Human Relations| 1 2 2 5
Xafue Basin Devel, Pro ject 1 0] 0 1 i
Rural Devel, Studies Bureau 3 6 1 10
Technology Developnment 1 1 2 L ]
Advisory Unit
Sy 33 F i =TIt T Y P =t ==========#’:====='
l TOTAL 222 251 137 610 |
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(ii) ©Ff the 610 academic memberg of-sﬁaff at the University
of.Zambia; 222 thuc possess PriDi degree qualificatibﬁé§
and 251 possess Master'!s dogreecs, 3taff members who
possess the Bacheior's dogree oniy {137} are rniostly
gtaff Development Fellows who are alfeady énroliad

for higher degree programme, locally or overseas.

(3) PEZS 41D OTEER COSTS

{i) The fees which are payable by posigraduate studentsg
at the University of Zambin are summarised in the
University's Handbooli on Fostgraduate Studies |
(pp. 2, 11 of Vo1,I, and p. 120 of vdi. IT), and alse
in the 1983/84 Univergity Calendar {pp. 85-86), 4

summary of the fees is shown in Table 38 below:

Table 38, Postgiraduate fees at the University
of Zambia (1983/8L)

Amoevnt in

Catego of fee . -
gory Zambian Jwaeha

o s S N T N N N R S N N R N T S N T I S S S S N ST T NN T T oo T o s S o T T EEm R
Application fee % 10C
Registration feeo : X Lo

Tuition fee:s
(a) Magter'!s by course-~work -nd regcarch:
Full-time ... coe oo iee X 500 pea,

Part-time : 4 300 pe.ag

"(b) Magter's and Ph,D, by research

Full~time: Bagic fce o coe X 300 peay
Ficld or lLaboratory fee ' ¥ 150 neas
{uhere applicable)

Part-time: Bagic fee .o e ¥ 150‘p‘a§
Pfield or Lab, fce
i . AY -
{where applicabkle), K 150 n,.a,

B .

ram tion fee:

Master's degree ° s ’ s 0 ¢ e L) %50
Ph.D, _ Y . o8’ see s o e ¥ a0
Accoodat ion fee:
éa 12 Calendar months; I 1800
250

b, 9 Calendar months X1




(ii) In addition to the fees summarised above, the
candidates! sponsors are required to pay for book
and regearch costs, These additional fees vary
frorm Schpool to School and from Department to
Department, as summarised in Table 39 below:

Table 39: Book -~ and Research Costs for Postgraduate
Students at the University of Zambia:

School/Department Book Cosgta Researc
Costs
;=====================s===========#================= TEmRsE=s
Agriculture K 250 X 2600
Education : ¥ 500 K 1500
Humanities & 3Social Sciences X 500 K 2000
Law K 300 X 15007
Medicine K 1000 X 30060
Mining X 250 X 3500
Natural Scienceg:
Biology 250 K 2600
Chemistry - X LOO** X 3500
Geography ¥ 250 X 1500
Land Resourc¢es Jurvey K 250 X 1500
Mathematics < 250 K 100C
Physics K 250 X 1000

* Except in Customary law: XK 500;
**¥ Due to photocopying outgide Zambia,
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(iii) It was noted that the fees at the University of

Zambia are relatively low, and have been the same
since 1974, This makes it somewhat easy for student:
who fail to get a sponsor to support themselves

financially,

RADUATE TRANTING TIFRASTRUCTURES

During the visit it was observed that the University of
Zambia has quite good facilities for postgraduate training
in its various schools, The staffing situation in some

Departments was, however, reported to be unhealthy,

There are also inadeqﬁacieé in some Departments commoctecd
with the current foreign exchange constraints obtaining in
the country, Thege include inadequate supplies of regeard)
chemicals and reagentis, research equipment, libirary books

and journals, which must be purchased from overseas,

PROBLENMS PERTAINTIG TO POSTGRADUATE TRATNING

Although the academic staff population at the University
of Zambia (610) compared with the population of students
(h,317) suggests a healthy staffing situtation, there are

‘ /faculties and
as pointed outl agbove, certain individual/Departments whic™

are relatively poorly staffed (Table 37), and which muast be

strengthened for effective postgraduate student training,
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(4)

The problem of studeant sponsorship was also noted during

the discussions. Although the Government of Zambia has.a

Bursary Scheme which caters for financing the gtudies of all
' undergraduate

the admitted Zambian/gthdents, there is no equivalent scheme

which provides financial support for the postgraduate

students, Individual students must seek support from their

Ministries and employers, Unfortunateiy, not all llnistries

L

sufficiently appreciate the significancec of postgraduatve

training, and nany capable studeats, therefore, fail to
under take their intended postgraduate gtudies at the
University, fGealidsing this problem, the University of
Zambia offers acsistance to some of the sitranded students
througb its Graduate Assistantship Fund, although the fund

ig adequate for supporting only two students for each

School every year.

It was reported also that the University of Zambia
experiences some dirficulties in academic staff recruitment,
It was noted that previously the Uaniversity could easily
recruit ?ompetent lecturers and professors from the U,X,, . .
7oy The SapateTatB et PRt T ont Doyernmente, Such
Zambia plus sglary topping—up/scheﬁes are, unfortunately,
gradually being phased out, aﬁd many good leciurersg are .o

forced to leave the Universgity, since they consider the

local salapies a lone uanattractive,

It was noted also that there is a growinz problen of

exodus of qualified academic staff members of Zambian
nationality from the University of Zambia to other sectors
of Zambian economty, or to overseas insivitutions, where there
are higher salaries or where the friage benefits are more

attractive than those offered by the University of Zambia,

%
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(1)

(2)

(3)
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On the postgraduate prograrmes offered, it was reported
that one of the vroblems experienced is the lack of an
adequate number of qualified supervisors who can
effectively guide the admitted candidates, This
problem is most conspicuous in Departments with the

most serious staff shortages,

STAFF DEVSICPMENT POLICTIES

Fron its inception, the University of Zambia has had an
active Staff Development programme, <“he policy has been
to train promising Zambian nationals to P:-,D, degree level
in all the academic fields offered by the Univergity, with
a view to attaining self-sufficiency and self reliance in

University teaching,

When the Universgily of Zambia was egvabligshed, almost all
the lecturers in the various Departments were expptriates,
Currently, 625 of the teachers in the University are

Zambians, which shows a relatively healthy development,

Promising candidates who do exceptionally well in their
Bachelor's degree programmes are incorporated into the
Univergity's Staff Development Scheme, and each is given
the designation: Staff Development Fellow, In its annual
budget the University of Zambia sets aéide funds for

3taff Development ellowships, and these are distributed

in the various Schools according to priority, Older Schools
with many Ph,D, holders are usually given fewor Fellowships

as compared to younger schools {(e.g., Veterinary Medicine),
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Master's degree level within Zambia if their fields of
specialisation are offered at the University of Zambia, and
in ovarseas institutions if their training programmces are

not offered in tvhe University,

In order to attiract the best undergrcduate students into
the Universily's Otaff Development programme, the
University of Zambia hag an "Undergraduate Fellowship"
prograrmme, which provides for the sponsorship of four
xcellent undaergraduate studenis evexry vear, If the
students maintgin the expected good performance, they are
abgorbed iato the Univergity's staff Developnent programnme

when they graduate,

1k

When a Staff Development Fellow satisfactorily compictes

his Master's de;ree {(usually after two years,, he

is promoted to the svatus of Lectwer III, 4s ~e advances
further, he beoomes Lecturer II, then Lecturer I, then
Senijor Lecturcr, The movement up the scale to the siatus

of Associate Frofessor and full Professor gets progressively
slover, depending upon the staff menmber's publications,

and contributions vo the public and academic community

service,

PO AN 5 18 et
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2494i. ZIMBABVE

2,919 INTRODUCTION

(1) The Republic of Zimbabwe, like Dgiboﬁti and

(2)

(3)

Seyohelles, aoquired its politiocal independence
from oolonial powers only recently (1980):
Unlike the latter two countries, however, .
Zimbabwe inherited from the Oolonlal Govermment
an already wellwestablished Univereity, the

University of Zimbabwes .

The foundation stone for the University of Zimbabwe,

(initlally under the name, "University College of

Rhodesia and Nyasaland", and subsequently the
"University of Rhodesia") was lpid down by the Queen
of England in 1953, The first intake of students
did not, however, take plaoe until 1957 when 68

students, mostly whites, were orrolled,

Since Zimbabwe gained its politioal independence, the .
colonial "Royal Oharter" under which the University
of Zimbabwe was established, has been, in 1982,
replaced by the "University of Zimbabwe Act“r' The

new Aot laid down .a solid ground for transformation
within the University. ~The transformations

included: significantly increasing student population

democratising the deoision ~ making machinery in the
University (e<gey separating professorships fram
headships in Depgrtments) and introduoing a system of
rotating headships in Degpartments; reviewing o
curricula to foous attention on producing

University graduates who are oriented $owards -
solving the socoio~econamle problems of the people

of Zimhabwe:;eto:‘
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{5}
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Under fhe recent reforms in the University of
Zimbabwe 25 Zimbabwean black lecturers were
appointed Heads of Departments, compared with only

two prior to that e

Relatively few Zimbabwean nationals had been
pfforded the opportunity to acquire Univerpsity
eduogtion during the period of colonial rule,

Under the new Act, therefore, the University was
enpowered to expand its sfudent intake by inecluding
both direct entrants (who had just completed high
sehool) and qualified candidates who are already
in the working force to enrol as part-time under-

graduate and postgraduate students.

The expansion in student intake at the University of
Zimbabwe was also facilitated by the fact that the
University decided to encourage the students to be
nonnreaident: By 1983, in response to this chaliege,
2245 students (60% of the total population of 3600)
were nonereeident, as campared with 1375 resident

students;“

There are now glso discussions on the possibility of
offering University=-level instruction in Zimbabwe
through oorrespondence: Under this plan, the
University is go esfablish centres where tutore
coungellors will be able to assist Zimbabwean nationals
to expand thneix manpower skills while still serving the

country:
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 UNIVERSITIES IN THE COUNTRY

(1) Currently the University of Zimhgbwe is the only

(2)

(3)

one in the oountry: ~This enoampasses the
Faoulties of Arts, Commerce and Law, BEducation,
Engineering, Medicine and Pharmacy, Seience,
Agriculture, Social Studies, ani Veterinary Science,
The University also has a Computer Centre, a Centre
for Pogt-Harvest Technology, a Regional and Urban
Centre, a Centre for Applied Sozial Sciences, a
Centre for Educational Technology, an Institute

of Mining Research, and the ILalkz Kariba Research
Station,

The current student population at the University

is a little over 4000, Compared with a teaching
staff population of 430, the staff/student ratio

is l:10f There are, however, variations from

FPaculy to Faculty:

The Chief executive officer of the University of
Zimbabwe is the Vice-~Chancellor, who is assisted
by two Pro-Vige~Chancellors, There is also an

Academnic Registrar and an Administrative Registrare

2,945 UNIVERSITY CAMPUSES VISITED

(1)

(2)

The author's visit was confinel to the main Campus

of the University of Zimbabwe, located at Mount

Pleasant, Earare.
During the visit he had an opportunity to hold

discussions with a number of senior officers of
the University, as detailed in Appendix I(attached).

He also received a number of brochuses which give

details on the University;
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These included the 1984 University Prospeotus, copies
of Vioe~Chancellor's Annual‘Repofts for 1982 and 1983,
the Unlversity of Zimbabﬂe Report for the Trienniﬁm
Review Committee, and the University of Zimbabwe

Rogearoh Register.-

The general observation made was that the University of
Zimbabwe has an attractive oampﬁé with good furnishings,

ond good facilities for research.

2.944s GRADUATE TRAINING PROGRAMMES OFFERED

(1)

(2)

Two oategories of postgraduate training programmes ars
offered at the University of Zimbabwe: +those involving
fhesie research alones an@'those involving oourse-~work
lectures and examinﬁtions, followed by dissertation
research, Progrommes of the former category lead to
an M.?hil; degree gqualification at Master's degree
level, and to a D,Phil, at the doctorate level, One
ocan register for an M;Phil: or for a D:Phili degree
programme in any Department in the University provided
that he eatisfies the stipulated admission oriteria,
and that there is a qualified supervisor in that

Department to supervise him,

Oandidates who pursue Master's degree progrzmmes by

course=work followed by research ultimately get M,A.,
M.Sc:, IL.M.,*M.Med;i MPH~degrees, etc:, depending on
their fields of specialisation, currentiy; only the
following Faculties offer higher degrees by cturse-work
and research: Arts) Commerce and'Law,_E@mx$¢©nn; Seience,

Social Studies, Medicine and Pharmacy.




(3) ©Prospective candidates for Master's degree
programmes at the University of Zimbabwe must be
in possession of a Baohelor's d-gree of at least
Lower Second standard (B-:grgde’nquiValen‘b):
Relotively higher grades (i.e., Upper Second) are
reguired for candidates who register for Mastef's

degrees by research alonﬂ:

(4) The admitted postgraduate students may pursue their
studies on a fulltime basls, or may work on a part-time
basis, M.Phil. studies usually take two years full-~time
and three years part-gtime: The maximum registration
period allowed for M.Phil, candidates is five years
for full-time students and six years for part-time

studen‘bs:

(5) It ie increasingly being realised that M,Phil,
candidates need some course-worlk exposure alsoy to
give them advanoed theoretical knowledge before
embarking on reses.rch:' The University of Zﬁmbabwé
is thus current’- ceowcidering adding same 25% course-

(2]

work component to the M.Philj Programmes.

(6) The duration of the course-work Master's programmes
offered at the Unlversity of Zimbabwe is not uniform
in all Departments: Most programmes (e:g;, M.Sce in
Food Science; M.A. in History, African . Languages
and Iiteratures, English, English as a Second
Language, Frenchy Philosophy, Religions Studlesy
M.Ed, in Adult Education; M,Bd.; ¥.Sc. in Education;
LL«Me; MeSc in Eoonamicsj M.Sc. in Sogial Anthropology
and Sociology, to mention but a few) take one year %o
oamplete for full-time students and two years for

nortetime students’ S

PR
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Some programmes, on the other hand (e.g., Master!'s in
Clinical Psyechology; in Regional and Urban Planning),
take two years Bor full-time students, while others
are even of a longer‘duration: The M;Med:'progrgmme
in Medicine, Surgéry, Obstetrics and Gynaecology, for
exomple, takes four years part-time while the M,Med .

programme in Pathology takes five years part-time;

(7)  Postgraduste training at the University of Zimbabwe also
embraces candidates who enrol for postgraduate diploma,
or for certificate courses: This inecludes candidates
who complete the B.A. or the B.So:’degree and then return
to the University to take a postgraduate diplama in
Bduocation (for secondary school teaching), or a bachelor's

degree course in Law,

27945+ RESEARCH METHODS GOURSES

(1) Various Departments and Faculties at the University of
Zimbgbwe ore in the process of effecting curriculum
Reforms in their postgraduate programmes with a vff.ew to
improving the quality of the graduates: There is,
however, no common postgraduate courge on Research
Methodology at University level: Same Departments,
neverthelegs, offer specific Research Methods courses,
whioch were reported to be very useful to the otudentsf
In the M.A, programme in English, for example, one such
course is Language Teaching Methodology: In the M.Sec
Eoonomics course, there is also a course bearing the title,

"Research Methods in Econamics"e

(2) For M.Phil candidates, advice on what research methods to
follow in executing the research is normally given by the

individual supervisors:
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2396« GRADUATE TRAINING STATISTICS

(1) SIUDENTS
(1) The statistice on the distribution of Master's
postgraduate students in the various Facultlics
at the University of Zimb;;21983/84 acadenio
year) are shown in Table 40 below.

Table 40, Number of course-work- and research Master's degree
students (part-time and full-time) at the University of Zimbabwe
in (1983/84) in the warious Faculties.

Coume~work degree | -fesearch degrée
- Potal |
Faculty Part-time | Pulletine | Part-time {Full-time '
Agricultwe | O : o I 13 160 ) 29

Arte 390 f 1. 2 | 10 - e

Conmerce and Law 7 49y 8 9} 13 |
Education 250 | 16| 13 2 | 218
Medicine 27 .0t 11 3 4
Seience 14 | 15 43 3 | B
Social Studies | 10 42 9 11 ., T2
‘Engineering 0 0 4 5 0 -5
TOTAL 347 129 128 54 658

476 182 o

(1i) In addition to postgraduate certificate course - and
diploma students;»the total postgraduate student
pobulation at the University of Zimbabwe during
1983/84 was 907, out of a total student population
of 4131,

(1ii) It was noted that there are more coursewwork students
than thesis research students, and also more parte-

time than full-time postgraduate studenmts-
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(2) STAFF '

(1) The statistics on the distribution of academic members

of staff in the various Faculties and Departments at

the University of Zimbabwe (as published in the 1984

University Prospectus) are summarised in Tables

41 - 45 below:

Table 41. Di stribution of acadenic staff members at the

University of Zimbabwe, Faculties of Agriculture and

Engineering 1983/84)

1 wh . i r i
.M ! Master!s}Bachelor's
Faoulty Department holders| nolders |degree -thal'
only
Agriculture | Animal Science 1 3, 1 5.,
Crop Science 4 .2 1 T
Land Management 2 2 -4 -9
POTAL 7 8 6 21
Eigineering | Civil Engineering 2 .. 6 1 9.,
1
Electrical Enge. 3 . 3, 0 6
) Mechanical Eng. 3. 2 "6 1
TOTAL 8 J 11 T 26




LA

Table 42, Distribution of academic members of staff at the University

of Zimbabwe, Faculties of Arts, BEducation, Commerce and Law(1983/84).

A

1 Faculty Department Ph.D, Master'!s| Bachelor's | Total
holders| holders degree
only
Arts African Lengle 2 1 4 7
Classics 2 1 Y .3
Geography 2 3 2 T
Regional & 0 2 1 3
Urban Planning
Centre
History 8 1 4 13
Linguistics 1 4 4 9
Modern Langu~ 1 .3 2 6
ages ‘ : ‘
Religious 6 2 0 8
studies &
philosophy
TOTAL 27 29 19 67
Education | Educational 4 1. 0 >,
Foundations
Adult Edueatioy 1 '3 1 5
Associate Gml 1 7 Y 8
College Centre e C
Curriculum 4 6 5 15
Studies
Educational 2 0 0 2
ﬁAdministration
entre for 0 0 1 1
ontinuing
ducation
TOTAL 12 17 7 . 36
Commerce Accountency 2 2 2 6
Business Studies 1 3 5 9
Law T 4 15
TOTAL 7 XY 11 30
f —
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Iable 43, Digtribution of acadenic members of staff at the

University of Zimbabwe, Faculty of Medicine (1983/84).

'Departmc;.nt P'i:i:D's Maéter's Bachélor xs‘r;l T.. 1
holders | holders )
Angesgthetics 2 o 8 I {c -
Anatoy 2| 0 3 5
Chemical Pathology 4 0 0 "/'“w‘
Clinical Pharmacology 2 1 3 5‘ M -E
Community Medicine 1 3 9 '-13 -_;}
Haematology 0 1 1 2 “:
Institute of Continuing 0 0 1 1m w?
Health Education ’
- '
Médical Miérobioloéy 3 2 0 5 :
Medicine 0 1 16 17 ;
= e ey
Obstetrics & Gynaecology 0 1 14 15
Paediatrics & Child HealtH 0 1 11 12
Pharmacy 4 2 R
Physiology 5 1 0 '; 5
i’sychiatry 1 3 2 : 6
Radiology 0] 0. 4 ‘ 2
- —
Surgery 0 30 21 | 24
Mpilo Hospital 0 0 3 :, ! ‘3—'“*
TOTAL 24 19 96 139




Table 44. Distribution of academic members of staff at the

Univerwity of Zimbabwe, Ebcultiés of Science, Soclal Studies,

Veterinary Science, the University Lake Kariba Research Station,

the Computer Centre (1983/84)

Paculty /| Depertment * |Ph,D Master's' |Bachelor's | Total
Centre holders holders | degree '
only
Scienoce Biochemistry 10 1 0] 11
Biological ; 12 3 1 16
Science
Chemistry 8 0 0 8
Comput. .r 0 2 2 4
Science
!
Geology 7 1 3 11
Institute of 2 3 2 7
Mining Research
Mathematics 6 1 2 9
Physics 6 1 1 8
TOTAL 51 12 1 T4
Social Centre of Applied 2 | 0 ]
Studies. Social Studies
Economics 2 5 0 7
Political & 4 2 1 7
Admin,Studies
Psychology 3 1 2 6
Sociology 3 3 1 7
LfOTAL 14 12 4 30
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Faslty/ I PheD Master's | Bachelor!s K Total
_Centre Department holders! holdcrs degree
only

Veterinary | (No Depart- 5 1 1 7
Science ments)
Univ., Iake | (No Depart- 1 0 0 1
Kariba ments )
Research
Station !

t+ .
Computer | (Wo Depart 1 0 b -
Centre ments )
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Z'Summary showing the total number of academic members of staff in

various Faculties

emmemm
: _ ! g
Tumber of staff members %Totali
Faculty + FYheD Master's | Rochelonts | ‘
holders | holders | Begrecc ; ;
only |
Agriculture 7 8 6 21 l
v —— '
{
Engineering 8 11 1 20
- 4
Arts 27 21 19 67 E
S
Education 12 17 7 "5 |
_—
f |
Commerce and Iaw 7 12 11 ! 30 i
|
Medicine 24 19 9 E 170 |
’ '
j i
Science 51 12 11 CTA
e
i §
Social Studies 14 12 4 g0
bl
Veterinary Science 5 1 1 o7
Univ, Kariba Research 1 0 0 I
Station : ;
T

Computer Centre 1 0 0 P
)
POTAL 157 113 156 !426 n

(11) Since the data in the Tables referred to above were

extracted from the University Calendar (1984), and

since there has been & wave of staff resignations

following the University!s decision to introduce som~

reforms in the University system (see 2491 (3) above)9

it should be noted that the actual number of staff m-mbers

now present is likely to be somewha@/'less that the figure

of 426 given in Table 45 above.
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(1ii) It is noted from Table 45 that the proportion of

(iv)

staff members who are in possession of the Ph.D.

degree Qualification is less than 40% of the total,

Table 46 below shows the:distribution of staff
members of various ranks adtually present during
1982/83, against the number of established positions

in those ranks,

Teble 46, Mumber of Professors, Lecturers, Research Fellows and Teaching

Assistants at the University of Zimbabwe (1982/83)%

Rank Established Present Vacant
positions
Professors 53 45 8
Lecturens 332 "-271 61
Research Fellows 20 16 4
Teaching Assistants 17—— 9 8
TOTAL 422 341 81

(Source: Vice=Chancellor's Annual Report, 1982/83).

(v)  Table 47 shows academic staff statistics at the

University of Zimbabwe as &t May 31, 1984.

(vi) It is noted (Tables 46447) that about 15 - 20% of the

Faculty positions are vaeant, which is not a very

realthy situation, It is noted further that the

Zimb.bwean blacks mepupgent less than 25% of the

established teaching positions 1n the University,

* which is very low,
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Table 47, The distribution of Zimbabwean and non-Zimbabwean staff

in various Paculties (1983/84)

' Zimbabwean Non Zimba~' | Vacancies'| Total
Faculty bwean
Black | Others ¢
f !
Agriculture 3 11 4 4 22
{
Arts 30 20 12 I 14 76
Commerce and Law 5 9 11 B 33
]
Education 13 18 ) ! 4 37
Medicine 27 4 16 { 20 111
‘s :
Science 15 32 17 3 67
—t -
Social Studies 11 10 5 5 31
Veterinary Science 1 3 3 1 8
Engineering 0 9 11 8 28
TOTAL 99 " 156 91 67 413

(Source: Report of the Triemmial Review Committee for 1981-84, §

Univ, of Zimbabwe ).
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(3) FEES AND OTHER COSTS

(1) The academic fees for postgraduate studéents at the
University of Zimbabwe(1983/84) are sunmarised in
Table 48 below,

Table 48, Fees at the University of Zimbabwe

Category of fee Progremmée Féeld in
:  Zimodbwe $§
Flletime |(Part-time
Aondemic fees* Mester's degree by course-
work, Faculties of Arts, 500 300
Commerce and Iaw, Educé-
tion, Social Studies
Faculties of Agriculture, 565 350
Medicine, Science
MoPhilo, DtPh.ilcz 190 100
Faculties of Arts,
Commerce and Iaw, .:» il
Education,Social Studies
M.Philo’ D.Phil:
Feculties of Agrioc., 250 150
Engineering, Medicine,
Science, Vet,Science
Examination fees* Master!'s 65 65
D.Phil, 95 95
Higher Doctorates 125 125
Supplementary Master!s o 30 30
examination feesg¥* D.Phil, 40 50~ 20-50%*
-~
(Qfﬁ;mz@n money* All programmes 50 50
*i
Iahoratory deposit | Soience~related Master's 50 50
rrogrames




: ‘ Fees in
Category of fee Progremme 1 Zintoktwe ¥
Mll-time | Part—time
Students'! Union A11 progremmes 20 (optional)
contribution*
" Students! Health A1l programmes _ 50 (optional)

service fee*

Residentisl fee Shared room (3 terms) 1470

Single room (3 terms ) 1680

* TForeign students pay double the amounts shown

* $40 for re-~submission of same thesis and $50 for revised thesis.

(i1) It was reported that the fees shown in

Table 48 are currently under review,

249¢7 GRADUATE TRAINING INFRASTRUCTURES

(1) During the discussions'it was noted that the various

(2)

laboratories, the University library, and other
postgraduate training infrastructures at the Universi-—

of Zimbebwe, are quite satisfactory,

It was noted that (Tables 41 - 45) the various Departments
axd Faculties at the University differ in their staffing
strengths, Some are relatively strong in terms of the
number of Ph,D, degree holders (e.g., Departments of
History, Biochemistry, Biological Sciences, and Chemistry),
while others are relatively weak (e.g., Departments of
Business Syudies, Geography, Modern Languages, Educational
Administration, etc)s Some of the Departments have been
weakened by the staff resignations referred to above, In
1982 alone,y there were 34 resignations by five professors

and 29 lechturers,

e
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249.8. PROBLEMS PERTAINING TO GRADUATE TRAINING

(1) The problem of staff exodus, especially by Zimbabwean
non-blacks, has already been mentioned, and @pparently,
the trend has not yet stabilised,

During‘the discussions it was pointed out that some
Zimbabween blacks were also resigning from teaching
positions at the University for better=paying jobs

(or jobs with more attractive f¥inge benefits) in the
private sector, or in the Govermment, both within
Zimbabwe and overseas, The staff members resigning are
often the most highly qualified ones, the very people
who are badly needed in strengthening the University's
postgraduate troining programmes,

(2) Another problem which was pointed out during the
discussiong is that of securing an adequate number of
scholarships to support the applicants who secure
admission in the various postgraduate oourses. This
problem, -&s discussed earlier, is not unique to
Zimbabwe, In recognition of the problem, the University
of Zimbabwe offers & few socholarships for postgraduate
training, but the competition for these is very intense
and only those who possess First Class and Upper Second

degrees are allowed to compiete.

(3) In some fields, e.g.y Engineering fields, it is proving to
be difficult to convince potential candidates to leave
their $obs and pursue postgraduate degree courses, Those
with an eagerness to undertake the studies are often
blocked by their employers, who show reluctance to release
thems Consequently, the students who enrol in some courses
are very few, making the unit training costs relatively
high,

(4) The problem of non-uniformity with respect to the
duration of the Master'!s degree courses was also noted.
The wide variation, ranging from one to five years,
suggests that there is a need for & critical review of
the University's postgraduate courses. Apparently, the
University of Zimbabwe is already looking into this mgtter,

A T SO £ i S 55
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29.9, STAFF DEVELOPMENT POLICIES
(1) The University of Zimbabwe has quite an aggressive

Staff Development Policy. The focus is to train more
Zimbabwean nationals to the Master's and ultimately to the
Ph.,D, degree level, The policy in Zimbabwe is, not only

to balance the races, but also the sexes.

(2) The University recruits candidates for Btaff Development
by advertising the available positions through the press.
Interested candidetes who possess the required academic
qualifications (at least Upper Second first degree)
submit their up-to-date Curriculum Vitae to the University's
Appointments Committee for consideration, After
consultation with the relevant Departments and Feculties,
followed by interviews, the strongest applicants are then
recommended to the Universityfs Staff Development Committee
for further consideration and approvals Those appointed
are slotled at the appropriate salary scale, and are given
the title of Staff Development Fellow, ’

(3) The recruited Staff Development Fellows are then given an
opportunity to dnrol for higher degree prograrmes, either in
Zinbebwe (if the University offers Master's degree courses
relevant to their fields of specialisation), or in suitable

Universities overseas,

(4) Staff Development Fellows who receive scholarships for
postgraduate training normally sign & bond with the
University, and the duration of the bond is usually twice
the training period, The University of Zimbabwe receives
from the Govermment about US $ 3,0 million annually for
financing her Staff Development programme. In addition
the University benefits from a number of scholarships from
overseas Goverrments (e.g., the U.S.ie) the UeKey etc,) and
international funding agencies (e.g, the Rockefeller
Foundation, the Ford Foundatilon, etc.).

(5) During the discussions it was lemrnt that the University of
Zimbabwe is making serious efforts to accelerate the
tralm.ng Sfner Staff Development Fellows to the Ph,D., degree
level, Prom the data in Tables 41 - 45, however (see also
Table 47), 1t is evident that the Univepsity still has &
long way to go before self-rellance can be attained,
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I11, GENERAL OBSERVATIONS

3.1, DJIBOUTI:

(1)

(2)

(3)

(4)

Djibouti is one of the smallest of the countries
visited, both in terms of land area and human population:

It is also one of the youngest independent African nations.

The country has a hostile climate, almost aidesert:
Pastoralism is the principal human activity, and modern
developments ore largely confined to the harbour and

capital city,.Djiboutis

The country does not possess any University, and there
are no immediate plans to egtablish one, Very few
Djibouti nationals are educated to Secondary School
lewel, In fact most of the jobs requiring high sshool
and University level education, are performed by
expatriates, Bven in the Segondary schools, 80% of

the teachers are expatriates:

Because of historical factors, Djibouti has very close
ties with France, and her nationals who undertake their
training overseas mostly go to France: Exceedingly few
Djibouti nationals have had opportunities to undertake

postgraduate truining;

- 3,2, ETHIOPIAs

(1)

(2)

Ethiopia is one of the oldest independent African
countries, yet University education in the country began

only 30 years ago:

The country is agmongst the few visited that has more thsn

ons University: Addis Ababa and Asmara Universitiess




(3)

(4)

(5)
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Since 1978, Addis Ababa University has been taking
postgraduate training seriously, The University is, in
faot, the only one amongst those visited, which has a
definite School of Graduate Studies, headed by a Graduate

Studies Dean:

Addis Abgba University has the largest student population
of the Universities visited (over 10,000 studenxs), but
sanewhat unhealthy staf';f{ student ratie (l: 23): The
University is, however, ﬁaking serious efforts to promote

staff training to Ph,D, leval.

One of the unique elements of Addis Ababa University is¥s
Centinuing Education Programme, which allows working people
to complete a degree course through participation in evening-,

week-end—-, and summer courses.

3¢3a KENYA

(1)

(3)

Until recently, Kenya had a single University, the Univer—
sity of Nairobi: With the establishment of Moi Univere .

sity this year, she now has two Universitiess

Postgraduate training at the University of Nairobi is
quite well established. With a total postgraduate student
population of 1,600, the University is the leading one

in terms of student mumbers amongst the Universities

visited,

Although many Departments at the University of Nairobi
have vacant posts, the over-all staffing situgbion at the
Univerpity is more favourable than that of Addis Abgba
University referred to above, both in terms of the staff/
student ratio, and in the number of staff members with

Master's and Ph.D,. degree qualifications:
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Fohe MAURITIUS
(1) Mauritius has only one University, the University -f
Mauritius; The University is unique amongst the

Universities visited in that 1t has Her Royal Highness,

Princess Alexandra of England, as its Chancellor:

(2) One of the observations made during the visit is that
postgraduate (and also undergraduate) student population
at the University of Mauritius has shown a significant
decline during the past few years: In figot there are now
less than 10 postgraduate students in all, which is very
lows This is partly due to the lack of employment
opportunities for those who complete their Master's
degree coursesy, and partly due to the recent re-~intro-

]

duction of University feess

3.5, SEYCHELLES
(1) Like Djibouti, Seychelles is a small country, with a
relatively small human population (65,000 in all):t It

is also one of the youngest independent African nations:

(2) The country does not possess any University, and relatively
few Seychellois are in possession of any degree:
Bachelor!s degree studies, Master's degree studies, and
Ph.D, training, must thus be done in suitable Universities

"l

oversease

(3) Because of historical factors,; Seychelles has clase
ties with the U,K, and Prance, Most of the Seychellois
who leave the islands for overseas study thus largely

g0 to the UK. and France,

(4) The country has a very long way to go in training her
manpower: Currently there is an over~dependence on

expatriate staff:
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(1)

(2)

(3)

3

SOMALIA
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Samalia has had a University, the Somali National Univers

sity, since 1970, but this does not, as yet, offer post=

graduate training Opportunities:

During the vigit it was, however, noted that the Samali
Institute of Development and Administration, SIDAM, together
with the California State University, Fresno, offer an MBA
training prOgrumme: The courge involved a total of 250
postgraduate students during 1983/84 and 1984/65,

Although the MBA.course is taught in Somalia, the admission
and examination standards ars those of the California

State University.

It was observed that the total number of Ph,D, degree

holders at the Somali National University is less than 10,
yelapid
The University is thus weak’ with respect to high level

2N

nanp ower

PaTe DANZANIA

(1)

(2)

(3)

Tanzania has had a University since 1961, and over the
years she has established a number of pgstgradunte pro-
grammes, In addition to the University of Dar es éalaqm,
a second University, the Sokoine University of Agricul-

ture was recently established:

In recognition of the need for effecting goad co~ordination
in the various postgraduate courses offered, the Univerw
g8ity of Dar es Salaam has egtablished the post of a

Director of Postgraduate Courses to go-ordinate the effortsr

The University of Dar es Salaam was noted to have a very
active Staff Development progromme, and this has enabled
many Departments to have a good number of Tanzaniang with

PhoD.'s, In the newer Departments and Faculties, however,

R s
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the University still has a long way to go in her staff
development efforts:
3.8, LAMBIA
(i) Zambia has only one University, the University of Zambia,
established in 1965, The University offers both under-
graduate and postgraduate degree courses: The postgraduate

degree programmes are offered either by course-work and

dissertation, or by research alone,

(2) The various sciools at the University of Zambia publish
mineographed handbooks containing all the regulations per-

taining to postgraduate training in the University.

(3) The University'of Zambia also has an active Staff Develop-
ment programme, and many of her nationals have, or are in
the process of attaining the Ph,D, degree qualification,

3.9. ZIMBABWE
(1) Although the Republic of Zimbabwe attained its political
independence only recently, she had a well established

postgraduate lrapining programme even before independenceg

In fact, in terms of the number of postgraduate students,
the University of Zimbabwe comes only next to that of

Nairobi,

(2) The various Departments and Faculties at the University
of Zimbabwe also have relatively good research facilities:
Some Departments are, however, experiencing staff shortages,
especlally following the recent wave of resignations

referred to in the text:
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IV, SUMMARY OF OBSERVATIONS AND RECOMMENDATIONS

441, POSIGRADUATE CURRIGULA

(1)

£2)

(3)

It was noted that the various types of postgraduate proe
grammes offered in the region are of three principal
categories: those involving course~work and examination
alone; those involving course-work followed by dissertation

research; and those by thesis research alone,

It was noted that the significance of introducing same
kind of course-work component to thesis research programmes
was increasingly being realised; and it is recommended that

the issue be discussed by the Universities in the region:

It was observed that many Universities offer Research
Methods courses in the various programmes; The need to have
Research Methods eourses offered to all the postgraduate
students in the region was suggﬁvted; It is recommended
also that the Universities in the region discuss this

matter,

From the points raised above, it seems necessary to
recommend a Postgraduate Curriculum Review Workshop,
attended by Deans and Directors of Postgraduate Studies

in the region, and also by subject experts:

442, REGULATIONS PERTAINING TO GRADUATE STUDIES

(l) It was observed that there is a wide variation from one

University to another on the admission criteria, the
examingtion regulations, and the duration of the

training programmes;' The Master}s degree programmes,

for example, vary from one yearm, two year=, three yeare,
or even four year duration: In many cases there are wide
varigtions even within the sanme University:' It is

recammended, therefore, that this problem also be addressed
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The University of Zimbabwe also has an active Staff
Development programme: The current focus in the Univere
sity's staff development efforts is to offset the current

imbalances in terms of races and the sexes:




(2)
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to the Universities in the region, e.g:,athrough a Poste

graduate Progrommes Workshop/Seminar, etce

It was observed further that some of the Universities in
the region publish handbooks which neatly summarise all the
regulations on postgraduate training in the University, in
addition to the information which 1s incorporated in the
University Calendars: The production of such handbooks
should be encouraged in the region, and the various Univer-

sities should be encouraged to exchange the information

s0 compiled:

4¢3, DPROBIEMS OF POSTGRADUATE RESEARCH STUDENDS

(1) It was observed that candidates who undepteke their

postgraduate degrees studies by thesis research alone
often work in isolation, and also encounter problems

of lack of adequate research facilities, library
resources, and challenge by fellow postgraduate students:
It is recommended that this problem be alleviated by

bringing together such students through short courses

arranged regionally:

(2) It was observed also that students who undertake their

studies by research alone sometimes encounter supervision
problems as welle The problem here is that either the
supervisor is too busy a man, or that he lacks the needed
experience in postgraduate student supervision: It is
recoammended that the issue of postgraduate student sSuper-
vision be addressed to the Universities in the region,

s8¢y through workshops like those suggested above:

o e PR

A RS

NE—
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PROBLEMS OF STAFFING

(1) All the Universities visited which offer postgraduate
training programmes showed some staffing problems, at least
in some Departﬁents: This was partly due to the problems
involved in recruiting qualified staff members from overe
seas, since the salary structures are not attractive
enough, or due to";:esignations by the local mempers of
staff. Since it takes a long time (and it is also expensive)
to trein a first degree holder to the Ph;D.,degree level,
it is vital that every effort should be made to retain at
the Universities those already trained to the top: It is
recommended, therefore, that the relevant African Governe
ments be made aware of the need to offer more attractive

terms at their national Universities, and hence help to

| alleviate the problem of brain dredng

(2) 1In the countries which do not have any national University,
the main pfoblem noted is that there is an over~dependence
on staffing the various secondary schools, etcs., by
expatriates; For such countries, it is recammended that
potential donor agencies be requested to give the much_

needed scholarship support to effect staff deve10pment:

445, SIAPF DEVELOPMENT POLICIES

(1) All the Universities which were visited showed definite
plans for ®veloping well trained manpower, capable of
teaching or conducting meaningful research at the
Universities: The efforts of some of the Universities
were, however, being curtailed by the lack of an adequate

mumber of scholarships to cope with the needs,
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(2) Previously the trend was to have those selected for the
Universities! Staff Development Programmes trained in
Burope or North America: During the visits it was
noted that some University Departments in the African
Universities visited are very healthy in terms I research
facilities, and in terms of the number of staff members
with a Ph,D, training experience (see relevant Tables in the
text)s It is recommended that possiblities for oxchanging
postgraduate students in the region (ee.gésy a Tanganian
Master's degree holder to do his Ph:D:.in Zimbabwe) be

explored and promoted:

4.6. RELEVANCE OF THE POSTGRADUATE GOURSES

(1) During the visits it was noted that all the Universities
make special efforts to offer postgraduate training pro-
grammes which are relevant to the socio~economic needs

of the_eountries:

(2) It was observed, however, that some areas were rather
neglected: Mauritius is, for example, surrounded by the
sea, and hence one would expect to find Marine Biology
courses included in the curricula. Somgalia, similarly,
has a long shoreline with rich marine resources, bui also
does not offer any courses in that discipline: Such
discrepancies should be discussed in regional workshops/

seminars as proposed above,

4.7. ODHER CONSIDERATIONS

(1) From the information presented in this report, it is
evident that there is a neéd for similar studies to be

eonducted in the Universities which were not visited:
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(2) During the visits the various Universities expressed

the need to receive a copy of this report, when compiled;

s
It is recommended, therefore, that IDRC makq\a copy of
/available )

this report/to each University/institution visited.




: ‘162 e

V. ACKNOWLEDGRIENDS

zl) The author is most grateful to the International bévelopmenx
Research Centre (IDRC) for affording him the opportunity to
undertake the study, to the University of Dar es Salaam for
giving him permisslon to embark on the study, and to all those

listed in Appendix I for the valuable discussions which resulted

in this dooument;

(2) He would also wish to express his .deep appreciation to the
staff of IDRC, Nairobi, particularly to Prof. I.M. Omari,
who facilitated his work, to those who assisted in the typing
of the document, and to my wife, Grage, for her kind co

operation throughout the research and writing phase:




: 163
APPENDIX I

LIS? OF PEOPLE MET

l.le DJIBOUTI:
(1) Miss Fozia Ahmed, Office of the UNDP Representative,
Djiboutis.

(2) Dm, N. Gaddes, Consulting ecologist, PAO Section,
UNDP Building, Djibouti.

(3) Mr, Atmed Dirieh Ahmed, Diregtor,

(4) M::MHassan Farrah Awaleh, CFPA,
?,0. Box 267, Djibouti.

(5) Mrs. ILise Giroux, International Human Resource
PI‘OgI‘ ammes,
CFPA, B.P, 2320, DJlboutl.

() Mr, Djibril Youssouf,
Ministry of Foreign Affairs, DJlbouti.

(7) ¥r, Anis Abdallah Kgmra,
Director, ISERST, P,O, Box 486,
Djibouti (Telex 5811 DJ).

(8) Jacques Godet, ISERST,
Box 486, Djibouti,

(9) Mr. Guedda Mohemed, ISERST,
Box 486, Djibouti,

(10) Mr Nader Abdoulkgrim,
ISERST, Djiboutie.

1.2, ETHIOPIA

(1) Dr Duri Mohammed,
Agsociate Professor and President,
Addis Ababa University, Addis Ababa, Eth:l.op:l.a9

(2) Dr. Aby Kifle, Associate Professor and
Acadenic Vice~President, Addis Abgba Unlverslty.

(3) Dr. Aregay Waktola, Assistant Professor and

Research apd Publications Officer, Addis Ababa
Unj.veruity .

(4) Dr, Negussie Tebedge, Dean
Paculty of Technology, Addis Ababa Unlver51tya

(5) Dr. Amha Belay, Chairman, Department of Biology
Addis Abgba University.

(6) Ato Abhana Mengste-ab, Assistant Librarian,
Addis Ababa University, Ethiopia,

(7) v/t NMebrat Gebre Selassie,
Associate Registrar, School of Graduate Stucies
Addis Ababa University,
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1.3, MAURITIUS

(1) Yousuf Maudarbocus, Pro-Head,

School of Industrial Technology, v
University of Mauritius, Reduit, Mauritius.
1.4, KEfYA

(1) Prof:‘G;M. Mugera, Dean,

Faculty of Veterinary Medicine 0
Kabete Campus, University of Nairobi,

(2) wMr F, Waweru, Deputy Registrar, Main Campus,
University of Nairobi,

(3) Mr J N Mwoniki, Assistant Registrar,

Main Campus, University of Nairobi,

(4) Miss B, Wanyala, Administrative Assistant
(Postgraduate Studies), Main Campus,
University of Nairobi,

(5) Mr W W Ndetei, Kenyatta Univ, College,
University of Nairobi,

1.5, SEYCHELLE§
- it

(1) Miss Noellie Alexander, Assistant Secretary,
President's Office, P O _Box 56, Mahe
Seychelles (Tel, 22041).

(2) Mr David Brawn, Mangger,

Management Trabing Centre
Pointe Conan, P O Box 313
Mahe, Seychelles.

(3) Mr Robert Smyth, Assistant Director (Studies)
Seychelles Polytechnic, Anse
Royale, P O Box 77, Victoria
Mahe, Seychellese

(4) Mrs E Brassel, Assistant Director
(Administration), Seychelles Polytechnic,
Anse Royale, Victoria, Mahe,

Seychelless

(4) Mr Willy Confait, Principal Assistant Secretary
Ministry of Education and Information, Mount Fleuri,
Victoria, Mahe, Seychelles

16, SOMALIA
(1) Mohammed Bullaleh

Vice~Rector (Academic Affairs)
Somali National University

P O Box 15

Mogadishu, Samalia




(2)

(3)

(4)

(5)

(7)

(8)

(9)
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Mohamed Said Samater
Faculty of Economics, Somali National University
P O Box 1726, Mogadishu, Somalia

Mohamed Omar Farah
Director of Planning, Somali National University
P O Box 15, Mogadishu

Jama Abdillahi Shuriye

Director of Planning

Ministry of Culture and Higher Education
P O Box 11

Mogadishu, Somalia

Mr Altmed Artan Hange (on behalf of

Dr Abdirahman Hirsi, President, NASA)
Vice~President, Somall National Academy of
Sciences & Arts

P O Box 1228, Mogadishu, Somalisa

Mr Farah Abokor Khayre
Secretary, National Research Council
P O Box 1228, Mogadishu, Samalia

Mr Abdullghi Hersi, Office Manager

Somali Institute of Development Administration &
Management (SIDAM), P O Box 2498 ’
Mogadishu (on behalf of Dr, lMostafa K Elhag,
Project Director, SIDAM, P O Box 964, Mogadishu,
Somalia.

Mr Abdurahman Amin Mohamed
Chairman of the Institute of Maritime Fisheries
P O Box 2877, Mogadishu, Somalia

Mr Abdalls Adde Ikar
Vice~Principal, Institute of Maritime Fisheries
P O Box 2877, Mogaedishu, Samalia

L7, ZANZANDA

(1)

(2)

(3)

(4)

(5)

Mrs J M Minja, Principal Manpower Management Officer
(Staff Recruitment), University of Dar .es Salaam,
P O Box 35091, Dar es Salaam, Tanzania,

Mr E G M Jambo, Principal Manpower Management Officer
(Staff Development), University of Dar es Salaam,
P O Box 35091, Dar es Salaam, Tanzania.

Mr B K C Bali, Manpower Management Officer (Staff
Development), University of Dar es Salgam,
P O Box 35091, Dar es Salaam, Tansaniae

Mr S C N Kagoma, Senior Manpower Development Officer
(Higher Degrees}, University of Dar es Salaam
Box 35091, Dar es Salaam, Tanzania,

Mr.E P Msangi, Manpower Development Officer
(ngher Degrees), University of Dar es Salaam
Box 35091, Dar es Salaam, Tanganiae.
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1.8,

7AMBIA

(1)
(2)
(3)
(4)

(5)
(6)
(7)
(8)
(9)

(10)

Prof B F Mweene, Pro~Vice~Chancellor
University of Zambia, Iusaka, Zambia

Ms J M F Calder, Acting Research & Postgraduate
Student Secretary, Unive. of Zambia.

Dr F D Yamba, Dgan, School of Engineering
Unive Of Zambiae

Prof E K Waddimba, Acting Director
Education Research Bureau
University of Zambia.

Mr C M Sikazwe, Per-manént Secretary Ministry of Higher
Education Lusaka, Zambia,

Prof, A A Siwelay Dean, School of Natural Sciences,
Unive of Zambia.

Dr N N Munkwmmbwe, Assistant Dean'_(Postgraduqte)
School of Natural Sciences, Univ. of Zambia.

Dr D Theo, Assistant 'Dean’ (Uniergraduate)
School of Natural Sciences, Univ., of Zambia.

Dr Patrick M Hagmujompa, Dean
School of Education, Univ, of Zambiase

Prof, N N Pearsall, Assistant Dean (Postgraduate)
School of Medicine, Univ, of Zambia

ZIVBABWE,

(1)
(2)
(3)

(4)

Dr P M . Mukhurane, Pro-Vice-Chancellor
University of Zimbabwe, Harare, Zimbabwe e

Dr A E Ngara, Pro-Vice~Chancellor
University of Zimbabwe, Harare, Zimbabwe,

Mr G I Chittenden, Academic Registrar .
University of Zimbabwe, Harare, Zimbabwe.

Dr N T Chideya, Information Officer
University of Zimbabwe, [Harare, Zimb,bwe,
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