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“
The purpose of this qualitative 

research is to solve the diversity 

and talent paradox in higher 

education.

The research study focuses on 

the significance of employees 

with H1B visa in higher 

education to design global 

educational experience for 

students.

Purpose
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international 

students in the 

United States 

from 2003/04 to 

2016/17



Total contribution 

of international 

students to the 

U.S. economy in 

2014, by country 

of origin (in 

million U.S. 

dollars)



US Citizen
59%

International 
41%

US Citizen International

Sample of students from Lynn University 

showing number of internships across 

students



Diversity and Talent Paradox

Cultural 
awareness

Global 
perspective

Students 
feel safer

InclusivityMentoring

Social 
innovation

Student 
retention



Pankaj Ghemawat

 Born and raised (partly) in India

 Moved to the United States

 Indian-American Economist

 Global Strategist

 Globalization

 The World Isn't Flat!



Ahmed Zewail

 Born and raised in Egypt

 Moved to the United States

 Egyptian- American Scientist

 Nobel prize winner

 Father of Femtochemistry

 California Institute of 

Technology (CalTech)



Types of Visa – Based on the 

USICS

H1 B E1

L1 O1



Number of 

people employed 

in STEM 

occupations in 

the United States 

in 2015, by 

occupational 

field



STEM occupations 

with the most 

employed 

persons in the 

United States in 

2015



WHY DOES 

THIS 

MATTER?



THANKS 

YOU!
Any questions?


