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The research reported here was carried out in an attempt to 

better understand the problems of Indian Americans in adapting to 

the ways of the city. This report is brief, and only lightly touches 

upon the highlights of data available from a series of recent surveys 

conducted under the technical direction of the Training Center for 

Comm.unity Programs at the University of Minnesota. Our thanks go to 

all who participated in the collection of the data,.and to Dorothy 

Speidel of the Minneapolis League of Women Voters, Barbara Johnson of 

Macalester College, Thomas Walz and his class of senior social work 

students at the University of Minnesota, and Eugene Peacock of Duluth, 

Minnesota. 
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I. Introduction. 

Indian .Americans have migrated heavily to the Twin Cities 

metropolitan area of Minnesota in the past two decades. 

For many Indian adults, part of the complex of personal and 

social difficulties accompanying this change of residency pattern is 

the difficulty of securing and retaining adequate employment in the 

urban setting. 

This report deals with Indian employment problems and what 

appear to be related factors. It is concerned both with Indian 

people and with largely non-Indian inner city agency people who work 

regularly with Indian clientele. 

The report claims no final answers or questions, but indicates 

at best the usefulness of quantifiable data on Indian employment and 

the need for much more of these.dat~. Documentation of this kind is 

a virtual necessity for imaginative planning and execution of 

programs related to a persistent problem of Indian people: making 

provision for self and family in an unfamiliar world of work and 

work values. 

II. Rural-Urban and Intra-City Population Movements. 

At the moment, little is being done to develop and support 

a series of urban - reservation located:_::.centers.:.:leading to,;ths · .. : 

provision of relevant and meaningful services for Minnesota Indian 

people involved in a complicated two-way population flow, and to 
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further the understanding of Indian migrant patterns themselves 

through related research work. 

Data from the Minneapolis American Indian Employment Center 

and other sources suggest that there is a substantial core of Indian 

migrants who enter and leave the Minneapolis - St. Paul area each 

year in response to social and economic pushes and pulls. The 

exact oature of these migratory paths and the relative strengths 

of various influencing factors are not known, yet the effects of 

migration may be expected to alter the educational, social and 

economic lives of many Indian Americans in this region. Similarl'.y;;. 

the high movement frequency of Indians within urban centers affects 

employment-related factors. 

Not all Indians display this propensity to migrate. Data 

from house-to-house surveys in Minneapolis, St. Paul, and Dulrit~, 

to be reviewed in more detail later, suggest that there is another, 

more stable urban Indian population which is less likely to change 

its residence. The difference is strong enoughtto suggest that the 

two populations are quite distinct. Table 1 illustrates the rela­

tive ~ermanence and impermanence of the populations. 
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Table 1. TIME IN CITY ------
.. 

Males and Females Combined 
(Figures are percentages) 

(743) (100) (48) (200) 
AIEC Minneapolis St. Paul Duluth 

Applicants Residents Residents Residents 

NA 4.2 2.0 0 2.5 

Less than one year 51.1 6.o 14.7 14.o 

One year and more 44.7 92.0 85.3 83.5 

100.0 100.0 100.0 100.0 

Before meaningful employment and other programs can be 

. designed to meet the needs of Indian Americans, much more must be 

known about the systems of migratory patterns. The provision of 

education for Indian children, the employability potentials of Indian 

adults, the eligibility of Indians for health and welfare services, 

and the extent to which Indians can expect to become a part of a 

predominantly white society depend in large part upon these 

cultural habits of mobility. From existing data it is evident that 

substantial numbers of Indian migrants to lv1inneapolis come from 

or return to White Earth, Mille Lacs, Red Lake and Leech Lake 

reservations. They come to Duluth from Fond du Lac and to St. Paul 

from Wisconsin reservations. It is also evident that a substantial 

minority of migrant Indians do not display the same degree of 

attachment to Indian reservations. What is not clear is the scope 

and frequency of urban-reservation, reservation-urban, inter- and 
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intra-city movements, as well as the factors which induce Indians 

to assume relatively pennanent households in urban or rural set­

tings. A systems approach to these questions could have substantial 

meaning for greater understanding of employment problems and 

related factors. 

III. Indian Employment Agency Experiences 

Two reports about the American Indian Enployment Center are 

currently available: a report prepared by the Edward F. Waite 

Neighborhood House covering the period from March 1965 to January 1966, 

and a report by the American Indian Employment Center itself, 

detailing experience from November 1966 to April 1967. From these 

reports, several indications about the employment problems of some 

urban Indian Americans can be specified: 

1~ Indians made extensive use of the services of employment 

agencies specialized by ethnicity. 

2. Those Indians placed probably would have been considered 

"unem:9loyablet' by the usual employment agency, and so would 

not have received adequate services. 

3. Employers, although in general sympathetic and interested, 

· tended to have disappointing experiences with attempts 

to employ Indians. 

4. The clientele of the agency were perceived by agency 

workers to be different from the Indians who had 

adjusted to the urban community. 

5. The typical client was unskilled, and this meant that 
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he had few opportunities •. 

,_ 6. A familiar employr;.emt pattern for the clients of the 

agency was the habit of leaving a job shortly after 

having started it, for reasons which would have appeared' 

insignificant to many white Americans (for example, return­

ing to the reservation because of family ties, transporta­

tion difficulties, etc.). 

7. For many reasons, Indians tended not to have developed 

specific job goals. 

8. The typical employment history of the Center's clients 

was unstable,oso that it was very difficult for them to 

gain employment. 

9. Indians seemed to be uncomfortable in a situation where 

they were employed by a predominantly white organiza­

tion. Difficulties in relating to non-Indians also seemed 

to make Indians uncomfortable. 

10. The typd;cal Indian served by the Center seemed to have 

great difficulty in communicating with the employer. In 

the words of one report, "He doesn't understand 

exactly what he is supposed to do, when he is supposed 

to come to work, and what he is not supposed to do." 

11. Mobility within the city was so great for the Center's 

clients that it was very difficult to place them. In 

one follow-up study in September of 1965, only 30 out 

of 315 applicants (9~) could be located at their 

previous addresses and telephone numbers. Such a 
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mobility pattern made follow-up activities for clients 

extremely difficult to establish. 

12. Many traditional employment practices were difficult for 

Indians to understand and accept. Application blanks, 

interviews, tests, pay procedures, and the like were 

often strange and discomfiting procedures to the 

Indian. 

13. Indian clients evidence considerable distrust for the 

non-Indian and this distrust caused difficulty for both 

of them. 

14. The Indian client tended to be very sensitive to 

criticism and ridicule, and this was compounded by 

his general feelings of discomfort in the employment 

situation. 

15. Although experience was limited, it appeared to be 

possible that Indians could achieve satisfactory job 

adjustment when placed into a predominately Indian job 

environment. 

16, Special problems of the Center's clients which had a 

bearing upon employability included lack of a telephone; 

un:fa.miliarity with the city and transportation diffi­

culties; and lack of sufficient money to pay for 

initial expenses related to employment, such as carfare, 

uniforms, union dues, and tools. 
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17-. It appeared to be .. very difficult .to achieve·'·lohg-term 

employment with this population. For example, the six­

month Center report for JTwooi!l~, 1966 to April, 1967 

indicated that only 55 cf 5Zf applicants (10.4%) were 

hired during that period who were still employed when 

the report was submitted. 

If these indications, in general, hold for the kind of popu­

lation which specialized or regular employment centers will likely 

serve in the future, problems of employability development for 

these clients are quite vast. 

IV• Survey of Employment Center Applications Files 

I.ate during the summer of 1967, the Training Center for 

Community Programs sent a coder to the.American Indian Employment 

Center to transcribe raw data from the Employment Center's files 

onto code sheets. After keypunching, simple machine analysis of the 

information was made. From the analysis of data which follooed, it 

is possible to briefly sketch the characteristics of the "typical" 

applicant or client of the Employment Center. 1 

Males: (N-551) 

The typical Indian American male served by the American 

Indian Employment Center: 

Had a telephone 

Did not have a car 

47.7% 

72.&fo 

1 For more complete data, see the tables in Section I of 
the Appendix. 
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Was in the age range 16 - 22 

or was in the age range 23 - 40 

Was single 

Reported no physical defects 

Was not a veteran 

Had½ to½ Indian blood 

or had ½ to full Indian blood 

Was Chippewa 

Came to Minneapolis from -

White Earth Reservation 

Red Lake Reservation 

Leech Lake Reservation 

or "Other" (specific towns) 

Was born at -

White Earth Reservation 

Red Lake Reservation 

or "Other" ( specific towns) 

Reported receiving no aid from the BIA 

Received relocation assistance, if he 
did report receiving BIA aid 

Had lived in the Twin Cities less than 
one year 

Had lived at his present address less 
than one year 

33.c:;/o 

21.8% 

21.8% 

22.gjo 

20.3% 

51.7o/o 

86.5% 

55.g{o 

•t;O.tz;/o 

58.1% 

c88.0°/o 

82.2% 

81.4% 

88. 5% 

52. 5% 

72.4% 
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Did not know or did not answer when asked 
the cost of his rent a.nd utilities 

If he did report the cost of his rent and 
utilities, it was between $50 a.nd $99 
per month 

Reported having no debts 

Was not receiving welfare assistance 

Was not a union member 

Was not a high school graduate 

Had no special skills or training 

Expressed an interest in further education 
and training 

Reported as work interests -

"Anything" 

General Factory, Warehouse, 
or Labor 

Reported that he does not harvest wild 
rice 

Was given one referral 

Was referred to a commercial store or 
plant 

Females: (N-192) 

26. 5% 

66.4% 

83.8% 

84.<J'/o 

75.7% 

52.3% 

55.9% 

57. 7% 

58.4% 

The typical Indian American female served by the American· 

Indian Employment Center: . 

Had a telephone 

Did not have a car 
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Was in the age range 16 - 22 55 • 7c/c 

.. or was in the age range 23 - 40 33.9fo 
89.tf/4 

.. Was single 57.8% 

Reported no physical defects 94. 3% 

Was not a veteran 80.1% 

Had¼ to½ Indian blood 24. 5% 

or had½ to full Indian blood 57.3~ 
81.8% 

Was Chippewa 83.9% 

Came to Minneapolis from -

White Earth Reservation 24.0% 

Red Lake Reservation 22.9% 

Leech Lake Reservation 16.7% 

Or "other" (specific towns) 10.gfo 
74. 5% 

Was born at -

White Earth Reservation 15.1% 

Red Lake Reservation 21.9% 

Or "Other" (specific towns) 52.1% 
89.11, 

Reported receiving no aid from the BIA 79.7c{o 

Received other than relocation assistance, 
if she did report receiving BIA aid 8.9% 

Had lived in the Twin Cities less than 
one year 47.5% 
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Had lived at her present add.l·ess less than 
one year 

Did not know or did not answer when asked 
the cost of her rent and utilities 

If she did report the cost of her rent and 
utilities, it was between $50 and $99 
per month 

Reported having no debts 

Was not receiving welfare assistance 

Was not a union member 

Was not a high school graduate 

Had no special skills or training 

Expressed an interest in further education 
and training 

Reported as work interests -

"Anythi11g" 

General Factory, Warehouse, 
and Labor 

Clerical and Office Work 

Household Domestic and 
Hospital Work 

Reported that she does not harvest 
wild rice 

Was given one referral 

Was referred to a commercial store or 
plant 

15 .1% 

39.6% 

10.9% 

38.Cf/o 

64.tf/o 

76.0% 

82.8% 

75.1% 

58.3% 

58.3% 

79~7% 

57-3% 

55-7% 

59.4% 

From these data a "typical" American Indian Employment 

Center applicant may be pictured. He was a young or middle-aged 
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single male who reported having no physical defects, and was not a 

military service veteran. He was from½ to full-blooded Chippewa 

who was born at White Earth Reservation, Red lake Reservation or some 

specific town, and who came to Minneapolis from White Earth Reser­

vation, Red lake Reservation, Leech lake Reservation, or some 

specific town. He did not have a car, which probably necessitated 

using the public transportation system. He had a telephone, but 

had lived in the Twin Cities less than one year and at his present 

address less than one year. He tended to give no answer when 

asked the cost of his rent and utilities, but if he did answer, he 

reported the cost at between $50 and $99 per month. He tended to 

report receiving no aid from the BIA, but if he did report 

receiving aid, it was relocation assistance. He said that he had 

no debts and that he was not receiving welfare assistance. He was 

not a high school graduate, had no special skills or training, but 

expressed an interest in further education and training. He was 

not a union member, and his work interests were ''anything", general 

factory, warehouse, or labor, or a specific occupation. He reported 

that he does not harvest wild rice. He was given one referral by 

the Employment Center, and that referral was to a commercial store 

or plant. 

These data in general confirm the picture revealed by earlier 

reports about the clientele of the American Indian Employment Center. 

What are the employment implications for such a population? 
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1. The young, single male so characteristic of the American 

Indi6.!l Employment Center clientele is likely to be per­

ceived by potential employers as unstable, particularly 

if his employment history is sporadic, as his mobility 

habits might suggest. 

2. The typical applicant at the American Indian Employment 

Center had inadequate educational credentials, had no 

special skills or training, and evidenced little in the 

way of upward occupational striving. From the employer's 

point of view, this would represent at least questionable 

motivation for work, The lack of employment credentials 

suggests that the kinds of work these applicants are 

likely to obtain would be unskilled or semi-skilled, 

unless they could participate in some sort of employment 

"feeder" program, providing employability training and 

perhaps skills development training. 

3, It is unlikely that most of these applicants receive 

supporting benefits and services which might make their 

successful employment more likely. Because of their 

mobility, they may not be able to meet the residence 

requirements for welfare payments. They tend not to be 

military veterans, so they would not be eligible for 

veteran's benefits and services. They are not union 

members, so the protections and benefits of organized 

labor are not available to them. 
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4. The lack of a car poses transportation problems insofar 

as employment is concerned. Ability to use public trans­

portation could, therefore, be critical to success in employ-

ment. 

5. The short period of time spent in the Twin Cities, together 

with indications of considerable reservation - urban mobility 

suggests a need for extensive relocation assistance and 

intensive orientation to city life and to work. This 

orientation could begin before migration occurs. 

V. Fact0rs Associated with Educational Attainment. 

Considering the .American Indian Employment Center applicants, 

what difference does the possession of a high-school certificate 

make? Tables V':. (1), V (2), and V (3) in the Appendix contrast 

non-high school graduates (NHSG) with high school graduates (HSG). 

Perhaps noting the limited differences which do exist is the most 

significant observation that can be made from these comparisons. 

Except for some slight differences, high school graduates resemble 

non-high school graduates to a remarkable extent. 

Despite the overall impression of similarity, a larger 

proportion of the male HSGs reported having a telephone than was 

the case with male NHSGs • .Another difference between the two male 

groups occurred in the case of marital status: male HSGs were more 

likely to be married than their NHSG counterparts. Male HSGs 

were more likely to be military service veterans than were male 
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NHSGs, but there was no difference between the two groups in terms 

of special skills acquired through military service. For this 

population, military service does not seem to be a productive source 

of training for civilian life. 

Interestingly, in the case of tribal affiliation, while the 

proportion of male HSGs who were Chippewa was slightly less than the 

proportion of male NHSGs who were Chippewa, the percent of male 

HSGs who were Sioux was almost three times the proportion of male 

NHSGs who were Sioux. (The total number -ef male Sioux was a rela­

tively small part of the total population.) Male HSGs were much 

more likely to report having received assistance from the BIA than 

were male NHSGs, and they were more likely to have received assistance 

other than relocation aid. Nett Iake Reservation contributed a 

larger proportion of male HSGs than male NHSGs, while White Earth 

Reservation accounted for a smaller proportion of male HSGs than 

male NHSGs • .An example of the similarity between the two educational 

groups is afforded by the time reported in the Twin Cities and 

the length of time at present address: 

MALES 

Table 2 Table 3 
TIME IN TWIN CITIES LENGTH OF TIME AT PRESENT .ADDRESS ---- ---

NHSG HSG NHSG HSG 

NA 3.57o 7. 5o/o NA 10.CJ{o 8.3% 

Less than one Less than one year 70.3 70.8 
year 52.5_ 52.5 

One year and One year and more 19.7 20.8 
more 44.1 40.1 

100.CJ{o 100.Cf'/o 
100.0o/o 100.CJ{o 
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Male HSGs were less likely to give no answer to the question about 

the cost of rent and utilities than were male NHSGs and, on the 

average, they reported a slightly higher monthly cost for rent and 

utilities. Male HSGs were more likely to report debts than were 

m~le NHSGs. Male HSGs were decidedly more likely to report having 

received on-the-job training than their NHSG counterparts, but the 

two groups were equally likely to display an interest in further 

education and training. No differences could be detected between 

the two groups in terms of type of work interests, but male HSGs 

were more likely to report that they did not harvest wild rice than 

were male NHSGs. A very small proportion of the total male population 

was referred to agencies other than the commercial store or plant, 

but a larger proportion of male HSGs were referred to OEO programs 

such an New Careers, while no HSGs were referred to Job Corps and 

NYC as contrasted with 3.7% of the NHSGs. 

Female HSGs were more likely to report having a telephone and 

a car than were female NHSGs. A higher proportion of female HSGs 

ca.me from Leech Lake Reservation than was the~ with female NHSGs. 

Also, 2CY/o of female HSGs were born cl White Earth Reservation, con­

trasted with 14.1% of female NHSGs. 37.5% of female HSGs reported 

receiving assistance from the BIA compared with 12.1% of female NHSGs. 

Female HSGs were relatively more likely to report receiving BIA 

assistance other than relocation aid (22.5%) than were female NHSGs 

(5.4%). Although the two female groups were quite similar in terms 

of the a.mount of time they had spent in the TWin Cities, the female 
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HSGs were relatively more likely to have lived for a longer period 

of time at their present address than were the female NHSGs. 

FEMALES 

Table 4 Table 5 
TIME IN TWIN CITIES LENGTH OF TIME AT PRESENT ADDRESS --- ---

NHSG HSG NHSG HSG 

NA 2.7'{o 5 .Cf{o NA 2.7'{o 2.5% 

Less than one Less than one year 77.8 70.0 
year 49.0 42.5 

One year and One year and more 19.4 27 .5 
more 48.3 52.5 

99.gc/o ioo.O°/o 
100.0% 100.Cf{o 

Twice the proportion of female HSGs reported that they had debts 

(30.ooJ,) than was the case with female NHSGs (14.1%). 15.ooJ, of the 

female HSGs said they were presently receiving welfare assistance, 

as contrasted with only 9.4% of the female NHSGs. No females were 

union members. Female HSGs reported more frequently that they had 

acquired special skills in the military service (10.0°/o) and through 

on-the-job training (32.5%); military-acquired skills were reported 

by 2.0% of female NHSGs, while 21.5% of that group reported acquiring 

skills through on-the-job training. A larger proportion of female 

HSGs reported interests in white-collar employment (22.5<{o) than 

was the case with female NHSGs (7.4%). Female HSGs were somewhat 

more likely to repo:t that they harvest wild rice (30.0%) than 

were female NHSGs (20.1%). Finally, female HSGs were more likely 

to have had two referrals from the Employment Center (25.0°/o) than 
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were the female NHSGs (15.4i). 

In sum, while the beneficial effects of more education uere 

evident to a slight degree, the differences between high school 

graduates and those who had not graduated from high school appeared 

to be minor according to these data. 

VI. Inner City Indian Populations -- Minneapolis, St. Paul, and Duluth. 

Earlier in this report, it was noted that agency workers in the 

.American Indian Employn1ent Center perceived their clientele as being 

different from the Indians who have adjusted to the urban community. 

Do such differences really exist and, if so, what is their nature? 

Data concerning Indian populations are available from house­

to-house surveys in the inner cities of Minneapolis, St. Paul and 

Duluth. The Minneapolis data came from a class project conducted by 

social work undergraduates at the University of Minnesota; the 

St. Paul survey was conducted by a student seeking material for a 

term paper, and the Duluth Indian Resident Survey was conducted by 

Mr. Eugene Peacock of the Central Neighborhood Community Center 

of Duluth. The first two data collection projects were directed 

by Arthur Harkins. 

Seven variables·are common to these three Indian resident 

surveys and the American Indian Employment Center data, so that it 

is possible to compare the four populatioris on sevB·n dimensions~ -- . 

Utilizing a common coding scheme, the following tables were constructed: 

--·· ........ , :-- -- ..:. 

•. -~- 4• ~-· •• -~ - -·-~-_ . ., __ 
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MALES AND FEMALES COMBINED 
Tables 6 - 12 l AIEC Minneapolis St. Paul Duluth 

Applicants Residents Residents Residents 
(N) t743) (100) (48) (200) 

6. Sex 
No Answer 0 .(Y'jo 0 .Oo/o 0 .(Y'jo o.C'l/o 

Male 74.2 31.0 18.8 73.5 

Female 25.8 62 .o 81.2 26.5 

100.(Y'jo 100.(Jfo 100.0o/o 100.(Jfo 

7. Tele:12hone 
No Answer 23.4'ti l.Oo/o O.(Jfo 14. 5% 

Yes 49.4 60.0 70.8 50.0 

No 27.2 39.0 29.2 35.5 

100.0% 100.0o/o 100.0o/o 100.0% 

8. Age 
Ho Answer • 7% 1.a{o o.c;fo 1.5% 

Up to and including 15 .8 o.o o.o o.o 

16 - 22 43.2 15.0 14.6 2.0 

23 - 40 44.1 56.0 41.7 39.5 

41 - 64 11.2 24.o 37.5 47.0 

65 and above o.o 4.o 6.2 10.0 

100.0o/o 100.0% 100.Cf/o 100.(Jljo 

9. Marital Status 
No Answer ..2.4o/o 1.a/o 0 .Cfjo l .Cf/o 

Single 56.4 14.o 16.7 14.5 

Married 29.6 62.0 6o.4 53.5 

Separated 7 .5 9.0 8.3 11.0 

Divorced 3!'Q •· ·-· ,'J .• O. . 4 . .10 •... _ 12.6.. 

Widowed lul - 7.0. · 4~2. ·. 8.if --
100.(Jfo 100.0% 100.0% 100.0% 
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:·AIEc Minneapolis St. Paul Duluth 

Applicants Residents Residents Residents 
(N) (T1~3) (100) (48) (200) 

10. Reservation of Birth 
White Earth 16.2% 27.Cf/o 16.7o/o 7. 5% 

Mille La.cs 3.1 1.0 o.o 1.0 

Fond du Lac o.o 2.0 o.o 28.0 

Red Lake 20.7 16.,0 8.3 6.5 

Leech Lake .5 6.o 8.3 4.5 

Nett Lalte 1.3 1.0 4.2 7.5 

Grand Portage o.o o.o o.o 8.o 

Wisconsin and 
Dakotas 6.4 11.0 4.2 12.5 

other (towns named) 51.8 36.0 58.3 25.0 

100.0% 100.0% 100.Cf/o 100.Cf/o 

11. Education 
No Answer 2.6% 5.07o o.(Yjo 2.5'{o 

0 - 5 years 1.3 4.o o.o 6.5 

6 - 8 years . 17 .5 11.0 14.6 33.5 

9 years 14.5 9.0 16.7 14.o 

10 years 22.1 16.0 12.5 17 .o 

11 years 20.1 12.0 12.5 6.o 

12 years 19.4 35.0 22.9 19.0 

13 years or above 2.6 8.o 20.8 o.o 

College Graduate o.o o.o o.o 1.5 

. 100.o'{o 100.Cf/o 100.r:r/o 100.Cf/o 
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AIEC Minneapolis St. Paul Duluth 
Appl~~~ Residents Residents Residents 

(743) (100)- (48) (200) 

12. ~~ City 
No Answer 4 .2!1/o 2.0o/o 0. CY1/a 2. 5o/o 

Less than 30 days 30.8 1.0 o.o 7.0 

l - 3 months 8.9 1.0 4.2 3.5 

4 - 6 months 6.2 3.0 6.3 2.5 

7 - 11 months 5.2 )..0 4.2 1.0 

l - 2 years 10.1 13.0 6.3 8.5 

3 - 5 years 9.3 23.0 12.5 9.0 

6 - 9 years 6.6 14.o 16.7 10.5 

10 years and above 18.7 42.0 50.0 55.5 

100.ooj, 100.(Jfo 100.(Jfo 100.Cf/o 

These tables should be read with caution, because of complications 

introduced by different methodological situations inherent in each 

project, and because of problems raised in the use of a lone male 

interviewer in Duluth and a lone female interviewer in St. Paul, 

to name only two. However, the tables do make possible at least 

these few generalizations: Center applicants are a young, single, 

male, non-high school graduate population which is new to the city 

and not very likely to have a telephone (and, by implication, perhaps 

not likely to have a pennanent residence). These data tend to confirm 

the impression that the Employment Center applicants are different 

from Indians who have, relativel.y. ad.iusted. to .. the 'u,rpan community. 

Some further observations relevant to this population may be 
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1. Those who lack telephones and cars can be expected to have 

some difficulty getting to work or to a job interview. 

While it has been specified already that there'might.'be:a need 

for employability training, there is also the need for 

outreach workers to make initial contacts and follow-up 

on applicants who cannot be reached any other way. 

2. 7.4% of NHSGs and 6.7% of HSGs reported physical defects, 

signalling the need for some medical services. The fact 

that 61.9°/o of male NHSGs and 44.2% of male HSGs reported 

that they were not military service veterans may be a 

further indication that they could not pass physical and/or 

mental tests and thus may be in need of therapy. 

3. For most applicants, the number of referrals is~- More 

needs to be known about this. Does this mean that they do 

not return after one referral, or does it mean that they 

become successf'ully employed given only one referral? 

4. Almost 5&/a of both NHSGs and HSGs reported an interest in 

further education and training. An Indian employment agency 

may need to institute some kinds of training and/or education, 

and it probably needs to be aware of community educational 

and training facilities in order to be able to referq Given 

the cultural obstacles, it might be better to structure 

classes for Indians only. 

5. Referrals to agencies other than commercial stores or 
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plants are few in number. T'.ais suggests, given the character-

istics of the applicant population, that community 

resources need to be better utilized. 

VII. Attitudes of Employment and other Agency Personnel Toward Indians • 

. Personnel in six types of Minneapolis agencies were asked 

for their impressions of Indian adults and youth living in the 

Twin Cities. Their ratings were obtained by using a 11 semantic differ­

ential" questionnaire employing twenty-six paired adjectives. A 

scoring system indicated the strength and direction of responses 

for each pair of adjectives. The types of agencies surveyed and 

the number of respondents who mailed a useable questionnaire are 

as follows: 

Agency~ 

F.mployment 

Health 

Miscellaneous 
(Park, Library, United 
Fund) 

Education 

Welfare 

law and Corrections 

Number of Respondents 

32 

88 

133 

170 

The scales provided to measure the responses to the paired 

adjectives provided seven positions for rating between the two words. 

An example, not included among the twenty-six pairs: 
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Good ; : : : : : ~ : :Bad 

Response percentages for each of the seven positions for each 

pair of adjectives were computed, then the middle (or fourth) 

position was discarded. Percentages for the three positions adjacent 

to each adjective were totaled, and th2 smaller total percentage 

was subtracted from the larger total percentage. The resulting 

balance (or loading) was categorized into one of the following 

classes for interpretive purposes: 0 -10%, not significant; 

10 - 20%, .:Jlightly significant: 20 - 40%, significant; 40%, very 

significant. 

The pairs of adjectives used were: 

trustworthy ·- untrustworthy 

neat - messy 

reliable - unreliable 

happy -· sad 

interested - bored 

honest - Jishonest 

active - ~assive 

hard working - lazy 

stupid - ~-ntclligent 

religious - irr8ligious 

traditionalistic - nodcrn 

ambitious - •mambitious 

emotional - rational 

wise - ;_inwise 

unfriendly - friendly 

sincere - insinc2re 

kind - cruel 

polite - impolite 

cowardly - ·_,rave 

dependable ·- :mdepE:ndable 

sociable - •.msociabL:: 

rude - courteous 

likeable - unlikeable 

knmJlcdgcable - ignorant 

peace-loving - belligerent 

talkative ·- quiet 



• 

- 25 -

Responses from all agencies may be tabularized as follows: 

Agency N Youth Adults 

Employment ·43 Positive (14:7) Negative· (14:8) 

Health =32 Neutral (10:10) Negative (12:7) 

Miscellaneous 88 Positive (12:9) Neutral-Negative (10:9) 

Education 133 Positive (11:7) Neutral-Negative (11:10) 

Welfare 170 Positive (15:8) Neutral (11:11) 

Law and 
Corrections 230 Positive (13:9) Negative (15:8) 

These responses indicate that the agency person's view of the 

young Indian in the Twin Cities was predominately positive. Only 

respondents from health agencies made less than a favorable judgment 

on balance, and that judgment was neutral. Descriptive adjectives 

attached to Twin Cities Indian youth by respondents from all six 

agency categories were: untrustworthy, brave, unreliable, sad, · 

honest, knowledgeable, interested, ambitious and unwise. Consensus 

about descriptive adjectives for~ of the six agency groups 

studied centered around the terms insincere, friendly, intelligent, 

cruel, active, undependable, polite and peace-loving. There was 

consensus among~ of the six agency groups about the appropriateness 

of the terms neat, modern, and religious. Three of the six agency 

groups described young Indians as quiet and likeable. 

Second, the prevailing agency view of the Indian adult in the 

Twin Cities tended to be negative, although one agency (welfare) 

produced a neutral rating, and two others (education and miscellaneous) 
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were only slightly negative. Descriptive adjectives deemed appropriate 

for Twin Cities adult Indians by respondents from all~ agency 

categories were: ignorant, hard-working, cruel, sincere, peace-

loving, dependable and quiet. Agreement about descriptive terms 

for~ of~~ agency groups studied included stupid, unsociable, 

rational, unlikeable, dishonest, polite, unreliable and bored. There 

was consensus among~ of th~ six agency groups about the appropriate­

ness of the terms irreligious, traditionalistic, sad, active, cowardly, 

untrustworthy and courteous. Three of the ~ agency groups des-

cribed adult Indians as friendly and ambitious. 

From these data, it can be seen that with law and corrections 

person..~el, employment personnel rated Indian adults lowest when 

compared with the other four agency categories. The effects of 

these views upon the Indian person seeking employment are, of 

course, not ascertainable from these data, but it is apparent that 

Minneapolis employment personnel are not particularly enthusiastic 

about the Indian adults with whom they come into contact. It is 

probable that these attitudes do negatively affect the style and 

impact of job counselling and other forms of professional-client 

interaction. 

other data concerning Minneapolis employment personnel exist 

that serve to modify somewhat the impact of the foregoing responses, 

removing to an extent the impression of simple prejudice and casting 

the responses 0£ employment personnel into language ordinarily 
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utilized for evaluating persons deemed culturally deprived or 

different. 

Twenty-four management-level personnel in Minneapolis employment 

agencies were interviewed concerning their professional relationships 

with Indians. They were also asked to make certain jucl@nents con­

cerning Indians not directly related to their jobs. Tables 13 - 28 

summarize the responses of these managers, eighteen of wham were 

white, five Indian, and one Negro. Responses are listed in order of 

descending proportions. 

Tables 13 - 28. 

13. "About bow many persons do you work with 
in an average day?" 

11 to 25 

5 or less 

26 to 50 

Very indefinite, it varies 

No answer 

6 to 10 

51 to l00 

101 or more 

14. "Of the persons you work with, about bow 
many are American Indians? 11 

All' or virtually all 

6 to lc,/a 

Very few 

Less than 5% 

16.7 

12.5 

4.2 
100.c,/a 

33.3% 



14. Continued 

11 to 25% 

25o/o and above 

No Answer 
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15. 11Why do Indians come to you?" 

Need help (specifically related to services 
of agency) 

11They don't come to me, I go to them" 

For e~ucati0n and related services 

16. "What -01·oblr:ms do they seem to have?" 

Educational and employment problems 

Drinking p:rob lems 

ProblP.ms of city adjustment 

Don't co..'1Jlilunicate; passive, shy 

Problems of cultural adjustment 

Lack .of' agg:i:essiveness, initia•!:.ive, 

identity, leadership 

Problems of poverty; domestic problems 

liealth·problems 

17. 11How do you d.eal wi.!,h tbP.se probl~s?" 

Give the services this agency offers, 
including referral in some cases 

Try to give special help 

"I don't" (or "can't") 

No Answer 

.. , ·~ ..... 
',: .. ,; 

Same as we deal with problems of others 

12.5 

8.3 

4.2 
100.CP/a 

91.7% 

4.2 

4.2 
100.11, 

33.3% 

12.5 

12.5 

8.3 

4.2 

4.2 
100.Cf/o 

50 .oojo 

29.2 

12.5 

4.2 

4.2 
100.lo/o 
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18. "Generally speaking, do the Indians you 
~have special problems different 
from those of non-Indians you see?" 

Passive; unagressive; apathetic; little 
self confidence, self-concept, or 
motivation 29.'i!!/r, 

Have more drinking problems 16. 7 

Less oriented to city life, transition 
from rural to urban 16.7 

Less well educated 8.3 

No Answer 4.2 

No, or don't know 4.2 

Less communication ("They don't under-
stand me" or vice versa) 4.2 

Don't keep appointments, unreliable, 
school truancy, drop out 4.2 

Are more hostile, resentful, angry toward 
whites (sometimes due to white prejudice) 4.2 

Are underachievers 4.2 

Don 1,t know ·'!way around" or where resources are 4.2 

19. "If an Indian is new to the city, what prob­
lems of adjustment do you think he faces?" 

Employment, education or housing 
difficulties 

Can't find resources to help them 

Orientation to city and/or its institutions, 
feelings of isolation and insecurity 

Has to learn transportation system 

Same as others in poverty group 

No Answer 

100.3% 

33.3% 

20.8 

12.5 

12.5 

4.2 
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19. Continued 

"They don't integrate" 

Culture conflict, different values 
(motivation) 

20. "Are you, in your work, prepared to 
help him~with his adjustment?" 

Yes 

No 

Not applicable 

No Answer 

Yes, but only to a degree 

Usually refer 

21. "What difficulties do you have in helping 
him?" 

No Answer, or none 

Communication problems ( culture, language) 

Hampered by institutional or professional 
restrictions and/or limitations 

"Can't help those who won't help themselves" 

Communication problems (Indian mobility, 
lack of telephones, btc.) 

Indians don't keep appointments 

22. "Do you encourage Indians to return to 
reservations for services or to live?" 

No 

Very seldom 

4.2 

4.2 
100.o1, 

20.8 

4.2 

4.2 
100.Cf'/o 

37 .5 

12.5 

4.2 

4.2 
100.1% 

4.2 
100.Q% 
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23. "Why (do you encourage o~ discoura~ 
India.ns about. returning to reservations)?" 

No Answer 

"They can't get help there," therets nothing 
for them there, better services here 

Never had the opportunity to do so 

A special situation, or temporary 

They have a right to be here, free to choose 

Not a good environment 

24. "How long have you worked with Indians?" 

Over 1 year to 5 years 

7 months to 1 year 

Over 10 years 

wer 5 years to 10 years 

Less than 6 months 

Doesn't apply 

25. ·'!Have you taken any special training to 
help you understand Indian people?" 

No 

Yes 

Social work training 

Doesn't apply 

Have attended workshops, conferences, etc. 

12.5 

4.2 

4.2 
100.0a/o 

37 • 5o/o 

20.8 

12.5 

4.2 
100.0'/o 

70.Sfo 

12.5 

4.2 

4.2 
100.0'/o 
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26. "Do you find you are as successful in your 
de....9.lings with Indians as with non-Indians?" 

Yes 

No 

Yes, but ••• (qualified yes) 

No, but ••• (qualified no) 

Varied degrees of success 

Doesn 1t apply or don't work with 
Indians directly 

27. "Would you say that Indians in this state 
have serious problems?" 

Yes 

No 

Same as other lower class groups 

No answer 

28. "If so, what kind of problems are there?" 

"Poor Housing?" 

Yes 

No answer 

"Sanitation Problems?" 

Yes 

No answer 

No 

12.5 

4.2 
99.gfo 

87. 5% 

4.2 

4.2 

4.2 
100.11> 

16.7 
100.(Jjo 

66.7% 

4.1 
100.Cf/o 
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28. Continued 

"Health Problems?" 

Yes 

No Answer 

No 

"I.a.ck Job Opportunities?" 

Yes 

No 

No Answer 

No, there is lack of education/training 

"Unfair I.a.bor Market?" 

Yes 

No 

No Answer 

"It is changing" 

"Lack Proper Education?" 

Yes 

No Answer 

No 

Little or no further education after 
high school 

Yes, education~ training 

29.2 

· 4.1 
100.0% 

58.3% 

12.5 

4.2 
100.0% 

29.2 

12.5 

4.1 
100.0o/o 

32.2 

4.2 

4.2 

4.2 
100.ofo 
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28. Continued 

"Drink Too Much? A Drinking Problem?" 

Yes 

No Answer 

No 

Don't know 

Some may, "but not the ones I see," hearsay 

Not as a general rule; some do, some don't 

"Is There General Discrimination 
Against Indians?" 

No Answer 

Yes 

No 

Some, not always or not much 

Yes, noting it is worse against Indians 
than against Negroes 

Yes, noting it is not worse than Negroes 
suffer 

Don't know 

37 .5 

4.2 

4.2 

4.2 

4.2 
· 100.11, 

29.2. 

12.5 

4.2 

4.2 

4.2 
100.~ 
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33. "Do you agree that it is better for Indians to live on reservations 

among their own people, it's their custom? 11 

Disagree 

Don't Know 

Agree 

12.5 

8.3 
100.CJ/,J 

34. "Do you believe that Indians have a poor standard of living?" 

Yes 

No answer 

Same as others in low-income groups 

41.7 

4.1 
100.oa/o 

These data show a sensitivity to Indians and their problems on the part 

of employment personnel that is not so apparent from the foregoing material. 

These data also reveal, however, substantial feelings of impotence and 

confusion in dealing practically with the employment problems associated 

with these sentiments and points of view. 

VII: Conclusions: Employment Problems and City Adaptation 

A recent general survey and analysis of Indians and their problems 

of adaptation to the city was jointly conducted by the Minneapolis League 

of Women Voters and the Training Center for Community Programs, University 

of Minnesota. The employment-related findings of this project serve 

to summarize many of the basic conditions revealed in the material presented 

earlier in this report, as well as some not already touched upon: 

1. Many Indians migrate to Minneapolis in response to the attraction 
of job opportunities, yet many Indians looking for work in a 
competitive urban society are unprepared for it. 
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2. Indians new to the city may arrive with few clothes and little 
money. They may move in with already overcrowded friends or 
relatives. Such conditions make it difficult for Indians to 
maintain the sort of appearance necessary for finding employment. 

3. Indians may be uneasy about working with non-Indians and about 
the prerequisites of work -- application blanks, interviews, 
referrals, and questions wM.ch seem too personal or irrelevant. 
Standardized tests are standardized for a majority, alien society. 

4. Employment assistance provided by the Bureau of Indian Afi'airs is 
available by application through the Bureau's reservation 
offices. However, the Indian who comes to the city on his 
own is not eligible for help from the BIA, since-BIA programs 
are viewed as a part of the Bureau's responsibility as trustee 
of Indian lands. This is doubtless confusing to many Indians. 
An Indian in a reservation a.~ea receiving services from the BIA 
believes that be has received these services because be is 
Indian, and not because of the trust status of his land. He 
comes to expect that he will not be eligible for assistance 
in the manner prescribed for non-Indians. When he comes to the 
city, then, he does not look for help in the channels set up 
to serve all citizens. 

5. City and county agencies in the metropolitan area report that 
Indians tend not to use their services, or that they are easily 
discouraged and tend not to return. 

6. Indians without marketable skills or with employment problems may 
be eligible for Human Resources Development services of the 
Minnesota State Employment Service designed to improve employability. 
Indians seem to prefer dealing with Indian employees of the MSES. 
The MSF.S has employment specialists outstationed at the Citzens 
Community Centers and it also utilizes neighborhood workers to 
reach tre unemployed, including Indians. 

7. The American Indian Employment and Guidance Center, established in 
1962, was formed in the belief that special Indian problems 
necessitated a special Indian agency. Plagued by sporadic funding, 
the Center has had an intermittent history culminating in its 
funding by the BIA as the nation's first government-financed 
employment office for urban Indians. It is currently understood 
that BIA funds will not be continued after June, 1968. 

8. It appears that Indians who come to the Indian Employment Center 
are persons who feel that they need an agency for Indians. If 
they are not willing or able to use the community's services, a 
service they will use may have to be provided. 
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9. Few Indians are government employees, perhaps due to difficulties . 
in passing civil service examinations. Since 1962 only three 
formal and informal complaints have been filed by Indians with 
the Minneapolis Fair FmPloyment Practice Commission. 

10. A few Indians are managing to work their way a.round civil service 
problems through the New Careers Program. 

ll. The Minneapolis Rehabilitation Center's "Plans for Progress" 
project is one which serves clients referred by the Youth 
Opportunity Center for rehabilitation of job attitudes and 
training for stable employment. Twelve of the eighteen youths 
in the project a.re Indian. 

12. It appears that man:y Indian ·women seek domestic work. Placements 
of this sort occur regularly at the State Employment Service and 
at Unity Settlement House. 

13. It appears thd. few Indians become involved with such organizations 
as the Career Clinic for Mature Women, TCOIC, and the Public 
Schools' Work Opportunity Center. 

14. The Equal Opportunity Commission of the federal government reported 
last fall that there were 785 .American Indians employed in the 
five-county metropolitan area. Of these, 148 held white collar 
jobs and 637 ( 811,) held blue collar jobs. The survey covered all 

~ employers having 100 or more employees, or having five or more 
employees and a federal government contract in excess of $50,000. 
Accord~ng to a newspaper report, this survey covered 292,000 out 
of a total of 303,000 persons employed in the area. 

15. For that portion of the Indian population accepting the standards, 
customs and traditions of "white .America", employment presents 
no real problems. However, other Indians seem to have rejected 
some of these values of "getting ahead11 and acquiring material 
wealth as having little meaning to them. 

16. At various times, an.Indian newcomer center or an all-Indian 
workshop have been suggested as a bridge between reservation 
life and the city. 

17. New approaches will have to be developed for the employment of 
Indian citizens. Involved in such approaches nru.st be the 
recognition of cultural factors, unfamiliarity with and distrust 
of established institutions and testing techniques, and confusion 
t'!aused by the proliferation~of' agencies that want to be of help. 
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'Ihese cdri.s!dera.tj_o.1.s, together with discussions held by Training Center 

personneJ. i-7:i.tb t1.r.·J~~o7n .. e11.t professionals, suggeFt some rather specific needs 

of Indian A·n•::r:i.r.2.u.s ·-rl:.ich may have to be fulfill.'-'!d bef'~re successful 

employment in .:.n ·.1r1.1..1n environment can be e».'"Pectoc: 

1. The Indian needs orientation to the urban environment. Maps, 
detailed directions and/or a special tour may be appropriate. 
An explanation and demonstration of how to use the public 
transportation system as well as rudimentary training in the 
use of telephones (as well as how to get one installed in one's 
residence) may be necessary. 

2. Assistance in finding suitable housing may be needed. We have 
already noted the culturally-rooted tendency to move in with 
relatives, often causing deplorable overcrowding. So that 
inadequate housing will not become an additional problem for the 
Indian new to the city, it should be discussed with him. Indians 
already established in the city may be helpful here in pointing 
out alternative housing ar~angements. The advantages of estab­
lishing a permane~~ residence should be explained to new Indian. 

3. Extensive help with shopping, money management and family budget­
ing may be needed. It may be necessary to explain the difference 
between "wage" and "take-home pay", and it may be important to 
explain the meaning of income taxes and social security. Procedures 
for opening a bank account, cashing checks and establishing credit 
may have to be explained. 

4. The use of utilities and appliances may need explanation and 
demonstration. The Indian from the reservation may not have had 
experience with modern plumbing, heating and refrigeration. 

5. Assistance may be needed in understanding male and female roles 
in an urban, industrialized setting. The Indian woman needs to 
recognize that managing a city family's income prudently is not 
unlike her previous role of managing natural resources on the 
reservation. The Indian man must learn that employment is the 
expected male behavior in city life. Fundamental orientation in 
personal hygiene, suitable dress for different occasions, and 
expected family behavior and re~ponsibility may be necessary. 
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6. Job adjustment problems may need special attention. Apparently, 
many job-related factors cause difficulty for Indians. Some agency 
personnel re:port that few Indians have given thought to vocational 
goals; so \1 •0-. ~"Jay be necessary to deveJop a vocational plan in 
colla.00:ration with an Indian client. The Jo::1g-run advantages of a 
stable wark !'ecord need to be impressed on Indian clients as well 
as the poss'"l.bilities for upward occupational mobility through 
special education and training. Techniques for getting and holding 
a job rr,ay need to be taught. Preparation for a job interview 
(including role-playing), practice in filling out applications 
for work, and, in general, what to expect about the employment 
process may be helpful. The Indian's sensitivity to criticism 
and deep-seated distrust of the white man may have to be discussed 
with him and with potential employers. Initial "starting" costs 
for employment, such as work uniforms and work shoes may have to 
be met. If possible, it might be helpful to place the Indian in 
a work invironrnent containing other Indians instead of one which 
is a "sea of white faces". Workman's Compensation and Unemployment 
Insurance should be explained. 

7. Aid in the use of medical facilities may have to be given. 
Adequate medical care may be available through an employer's 
benefit program, but it will need to be explained. School medical 
facilities for children should be outlined. 

8. It may be wise to stress the advantages of formal education for 
children. Counseling on educational opportunities for children 
and adults may be vital to the long-run success of Indians, and 
they must realize its value. 

9. Legal aid may be needed. If Indians are ever to achieve full 
legal status, they need to understand the:ir rights and responsi­
bilities under the law. 

IX. Recommendations 

The distinctions drawn here between a population1of established, 

resident Indians and a population of mobile, recently-arrived, job­

seeking Indians may have implications for the structure of agency services 

and assistance. 

For the migrant reservation Indian, Indian-oriented and Indian­

run employment offices seem to be useful facilities as contact agencies. 

They attract a substantial number of Indians who are in need of specialized, 
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competent, professional help with eoployment and employment-related 

problems. These ~e applicants with very little in the way of formal 

credentials to present to an employer, and it seems that they need 

considerable assistance in making a satisfactory work adjustment. The 

dimensions of the task suggest the usefulness of solid funding on a 

continuing basis so that Indian employment agencies can attract competent 

professionals (Indian or non-Indian) who have the capabilities of establish­

ing fundamental employability services for a population with unique 

problems. 

With the current pressures to employ the disadvantaged, jobs should be 

available in the Twin Cities for Indian Americans. But the population of 

applicants described earlier in this report may require substantial 

supportive services and benefits such as relocation aid, transportation 

and initial maintenance money, welfare payments, and orientation to the 

problems of city life and work. From the data, it does not seem that 

these particular applicants ordinarily receive such aid from the Bureau of 

Indian Affairs. Perhaps there is a need to fashion new programs of service 

and related research to meet the needs of Indians migrating from the 

reservations to the Twin Cities and other urban areas. 

Whatever the intent of the Bureau's relocation assistance program, it 

does not seem to be working for these Indians. If they are to succeed 

without supportive services and benefits provided by the Bureau, Indian 

employment agencies need capable administrators who can take advantage of"' 

all available community resources and who can teach their applicants th~ 
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fundamentals of job finding and job retention. 

Additional study of Indians who successfully make the transition to city 

life and become established city residents would be fruitful. A major 

barrier, even with Indians established in the city, seems to be reluctance 

on their part to participate in established institutions designed to 

a.meliorate social problems. It may be that the avenue of intensified 

outreach •with qualified Indian social workers can be profitably used. To 

be effective on a broad scale, however, this approach would necessitate the 

identification and training of Indian social workers, who appear to be 

in short supply. Another approach (and one which is not necessarily 

mutually exclusive) would be to channel more resources into existing Indian 

centers. As this report has noted, the Minneapolis American Indian 

Employrrent Center lacks adequate and stable funding, a condition detrimental 

to its ft:nctioning. It may be that an effective Indian center is the only 

viable way in which to involve Indians in the solution of common problems. 

Certa:i..r.ly, it can be said that this solution has not been adequately tested. 

Until it is tested with adequate funding and competent professionals, it 

would be premature to discard this approach. 

An effective Indian center could fulfill many needs. Besides providing 

pre-employment work orientation and facilitating job placement, it could, 

in a highly personalized way,see that Indians receive help from appropriate 

agencies. It could be a center for the location of temporary and permanent 

housing for Indians. It could monitor the needs of its special populations 

for education, then structure courses or training sessions to fit these 

unique needs, working in cooperation with educational institutions. It 



could provide a social and recreational center for Indians. In short, 

it could serve important needs for both resident Indians and migrant Indians. 

It might be worthwhile to attempt to structure experimental programs 

involving the employment of Indians as a group by private employers, perhaps 

using such incentives as MDTA. 

Certainly, agency personnel in a local Indian center - whether they are 

Indian or non-Indian - should have a good grasp of Chippewa history and 

culture. Since White Earth, Red Lake and Leech Lake appear to be the ~ajar 

sources of migration to the 'J1win Cities, local agency personnel should know 

conditions on these reservations, and probalby should have contact with 

reservation personnel. 

If st2.ble Indian centers existed in the Twin Cities, it would be possible 

to unde!'ta.ke a snecial demonstration and research program structured around 

the phi-::3:2oin0ron of India."1 migration. 

S~ecifica.lly, it is suggested here that a special demonstration and 

research program be undertaken which would be designed to: 

1. Ascertain the relevant social services these migration patterns 

require; 

2. Meet the social service needs of mobile Indians; 

3. Determine the scope and nature of Minnesota Indian migration 

patterns; 

4. Develop a model for comprehending and dealing with the phenomenon 

of Indian migration in other states and regions; 
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5. Attempt an assessment of the possible meaning of these migratory 

patterns and, to some extent, the services applicable to them, 

for general rural-urban popuJ.ation movements; 

6. Make specific applications of the findings of this program to such 

developing p:r•ojects as the Minnesota Experimental City, itself 

likely to be located near several large Indian reservations. 

It is proposed that two major sets of contact points be established 

within Minnesota to monitor Indian movement and to serve Indians (or refer 

them for service) in the most effective manner possible: 

1. At reservation cormnunity action agencies, and 

2. At urban Indian centers in Duluth, Minneapolis and St. 
PauJ.. 

One set of contact points would reside with the Community Action 

Agencies at each Minnesota Indian reservation identified as a significant 

point of in- or out-migration. Personnel assigned to these contact points 

would be chargr.-4 with recording the movement of Indians and with providing 

orientation services designed to make the reservation - city adjustment less 

difficult. 

Appointments or contacts for Indians moving to the city could be made 

by these CAA persons with their counter-parts -- personnel at appropriate 

Indian centers or other agencies to be determined in Minneapolis, St. Paul 

and Duluth fAr those urban areas. 

In this manner the arrival of an Indian or an Indian family would be 

anticipated in the metropolitan area, and appropriate steps could be taken 

to ensure that housing, jobs and supportive services wouJ.d be available. 
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"Delegate" agencies could be alerted in advance so that referrals from the 

agencies in Minneapolis} St. Paul and Duluth could be expedited. Basic 

training and orientation in city life, including employment, could be 

provided by such personnel located at the second set of contact points 

in the urban areas. 

Since a high quality of service would be needed from the personnel at 

the urban contact points, alternative staffing possibilities need to be 

explored. Persons with expertise in community health and welf'are resources 

such as United Fund Citizens' Aides might be utilized an/or University of 

Minnesota Indian students could be employed on a work-study basis. 
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(Figures are percentages) 

Males and Females 
Males Females Combined 

Characteristic (:r:r::551) (N=l92) (N=743) 

Sex: 

NA o.o o.o o.o 

Male 100.0 o.o 74.2 

Fencle o.o 100.0 25.8 
100.0 100.0 100.0 

Telephone: 

NA - Unknown 23.8 22.4 23.4 

Yes 47.7 54.2 49.4 

No 28.5 23.4 27.2 
100.0 100.0 100.0 

Car: 

NA - Unknown 3.3 3.6 3.3 

Yes 24.o 13.0 21.l 

No 72.8 83.3 75o5 
100.1 99.9 99.9 

Age: 

· NA - Unknown .7 .5 . .7 

Up to and including 15 .4 2.1 .8 

16 - 22 38.8 55.7 43.2 

23 - 4o 47.7 33.9 44.1 

41 - 64 12.3 7.8 11.2 

65 and above o.o o.o o.o 
99.9 100.0 100.0 



Males and Females 

Characteristic Males Females Combined 

Marital Status: (N=551) (N=192) (N=743) 

NA - Unknown 2.9 1.0 2.4 

Single 55.9 57.8 56.4 

Married 31.4 24.5 29.6 

Separated 6.o 12.0 7.5 

Divorced 2.7 3.6 3.0 

Widowed 1.1 1.0 1.1 
100.0 99.9 100.0 

Physical Defects: 

NA - Unknown 2.5 2.6 2.6 

Yes 7.3 3.1 6.2 

No 90.2 94.3 91.3 
100.0 100.0 100.0 

Military Service: 

NA - Unknown 3.1 16.1 6.5 

Yes 38.8 3.1 29.6 

No 58.1 80.7 63.9 
100.0 99.9 100.0 

Indian Blood: 

NA - Unknown 7.3 10.4 8.l 

Less tban ¼ 4.2 7.8 5.1 

l l 33.0 24.5 30.8 4-2 

_½ to full 55.0 57.3 55.6 

White .4 o.o .3 

Negro .2 o.o .1 
100.1 100.0 100.0 



Males and Females 
Characteristic Males Females Combined 

Tribal Ai'filiation: (N:551) (N=l92) (N:743) 

NA - Unknown 7.3 6.8 7.1 

Chippewa 82.2 83.9 82.6 

Sioux 7.4 5.7 7.0 

other Indian 2.9 3.6 3.1 

White .2 o.o .1 
100.0 100.0 99.9 

Reservation: 

White Earth 21.8 24.o 22.3 

Mille Lacs 9.8 9.4 9.7 

Fond du Lac 2.5 6.3 3.5 

Red Lake 21.8 22.9 22.1 

Leech Lake 14.9 16.7 15.3 

Nett Lake 2.4 3.6 2.7 

Grand Portage o.o o.o o.o 

Wisconsin .4 o.o .3 

North and South Da.~ota 3.6 6.3 4.3 

other 22.9 10.9 19.8 
99.9 100.1 100.0 



Male and Females 
Characteristic Males Females Combined 

Place at Birth: (N=551) (N=l92) (N=743) 

White Earth 16.5 15.1 16.2 

Mille Lacs 2.9 3.6 3.1 

Fond du Lac o.o o.o o.o 

Red Lake 20.3 21.9 20.7 

Leech Lake .7 o.o .5 

Nett Lake l.5 1.0 1.3 

Grand Portage o.o o.o o.o 

Wisconsin .7 .5 .7 

North and South Dakota · 5.6 5.7 5.7 

Other 51.7 52.1 51.8 
99.9 99.9 100.0 

Assistance from BIA: 

NA - Unknown 5.3 2.6 4.6 

Yes 23.6 17.7 22.1 

No 71.1 79.7 73.4 
100.0 100.0 100.0 

Type of Assistance: 

NA - Unknown 77.2 86.5 79.5 

Relocation 15.2 4.7 12.5 

other Assistance 7.6 _8.9 7.9 
100.0 100.1 99.9 



Males and Females 

Characteristic Males Females Combined 

Time in Twin Cities: (N=551) (N:192) (N•743) 

• 
NA - Unknown 4.4 3.6 4.2 

Less than 30 days 32.7 25.5 30.8 

1 - 3 months 8.7 9.4 8.9 

4 - 6 months 6.2 6.3 6.2 

7 - 11 months 4.9 6.3 5.2 

1 - 2 years 9.1 13.0 10.1 

3 - 5 years 9M3 9.4 9.3 

6 - 9 years 6.o 8.3 6.6 

10 years and above 18.9 18.2 18.7 
100.2 100.0 100.0 

Length of Time at Present Address: 

NA - Unknown 9.6 3.6 8.1 

Less than 30 days 37.2 32.8 36.1 

1 - 3 months 15.8 21.4 17.2 

4 - 6 months 10.7 13.5 11.4 

7 - 11 months 6.7 7.3 6.9 

1 - 2 years 12.5 15.1 13.2 

3 - 5 years 5.1 3.6 4.7 

6 - 9 years .9 1.6 Ll 

10 years and above 1.5 1.0 1.3 
100.0 99.9 100.0 



Males and Females 

Characteristic Males Females Combined 

Cost of Rent and Utilities: (Ns551) (N=l92) (N:742) 

NA - Unlmown 54.1 44.8 51.7 

Costs nothing .5 o.o .4 

$1 - $24 per month 1.8 1.6 1.7 

$25 - $49 per month 5.8 6.8 6.1 

$50 - $74 per month 12.7 17.2 13.9 

$75 - $99 per month 16.7 20.8 17.8 

$100 - $124 per month 7.1 6.3 6.9 

$125 - $149 per month 1.1 1.0 1.1 

$150 and above per month .2 L6 n5 
100.0 100.l 100.1 

Debts: 

NA - Unknown 18.5 18.2 18.4 

Yes 15.1 17.2 15.6 

No 66.L~ 64.6 65.9 
100.0 100.0 99.9 

P::;,sa:J:, Assistance (Welfare) : 

NA - Unknown 12.9 13.5 13.1 

Yes 3.3 10.4 5.1 

No· 83.8 76.0 81.8 
100.0 99.9 100.0 



Males and Femalep -
Characteristic Males Females Combined 

Union Membership: (N=55l) (N:192) (N=743) 

NA - Unknown 14.7 17.2 15.3 

Yes a4 o.o .3 

No 84.2 82.8 84.4 
100.0 100.0 100.0 

Education: 

NA - Unknown 2.5 2.6 2.6 

O - 5 years 1.3 1.6 1.3 

6 - 8 years 19.4 12.0 l7-5 

9 years 15.6 n.5 l4.5 

10 years 22.7 20.3 22.1 

11 years l6.7 29.7 20.1 

12 years l9.4 19.3 19.4 

13 or above (no degree) 2.4 3.1 2.6 

CollegE: Graduate o.o o.o o.o 
100.0 100.l 100.l 

Sp8ci1.l Skills and. Training: 

NA - Unknown 10.5 14.o 11.4 

Military Schooling and 
'I'raining 3.3 3.6 3.4 

OJT 33.9 24.o 31.4 

Specific work not normally 
considered a skill 52.3 58.3 53.8 

100.0 99.9 100.0 



Males and Females 

Characteristic Males Females Combined 

Interest in Further 
Education and Training: (N:551) (N:192) (N=743) 

NA - Unknown 9.6 9-~ 9.7 

Yes 55.9 58.3 56.5 

No 34.5 31.8 33.8 
100.0 100.0 100.0 

Type of Work Interest: 

NA - Unknown 9.1 10.9 9.6 

Anything 31.2 15.1 27.1 

General Factory,Warehouse 26.5 39 .. 6 29o9 

Driving and Auto Service 6.5 o.o 4.,8 

Construction Trades 2.5 .5 2.0 

Clerical and Office .5 10.9 3.2 

Household, Domestic, Hosp • • 5 14.1 4.o 

Specific Occupation not 
covered above 23o0 8.9 19.4 

99.8 100.0 100.0 

Harvest Wild Rice: 

NA - Unknown 16.7 19.8 17.5 

Yes 35.6 22.9 32.3 

No 47.7 ..... 2.LJ. 50.2 
100.0 100.0 100.0 



Males and Females 

Characteristic Males Females Combined 

Number of Referrals: (N=551) (N:192) (N:743) 

NA - Unknown 21.l 20.8 21.0 

One 56.6 55.7 56.4 

Two 13.2 17.2 14.3 

Three 5.4 3.6 5.0 

Four 2.4 1.0 2.0 

Five .7 o.o .5 

Six .2 1.6 .5 

Seven .4 o.o .3 

Eight and Above o.o o.o o.o 
100.0 99.9 100.0 

Agency to Which Referred: 

NA - Unknown 26.5 28.7 27.0 

Social Serv:ice 5.1 3.6 4.7 

Vocational Training 2.9 o.o 2.2 

OEO Programs 3.1 5.2 3.6 

Job Corps and NYC 2.9 3.1 3.0 

Financial Assistance 1.1 o.o .8 

Commercial Store or 
Plant 58.4 59.4 58.7 

100.0 100.0 100.0 



Table V-' 
AMERICAN INDIAN EMPLOYMENT CENTER DATA 

MALES AND FEMALES COMBINED (N = 743) 

Non-High School Graduates vs. High School Graduates 
(Tables in percentages; N's in parentheses) 

A. Sex B. Telephone 
(580) (163) (580) (163) 
NHSG HSG NHSG HSG 

~!A 0 0 NA 26.6 12.3 

Nale 74.3 73.6 Yes 45.3 63.8 

Female 25.7 26.4 No 28.l 29.3 

100.0 100.0 100.0 100.0 

c. Car D. Age 

(580) (163) (580) (163) 
NHSG HSG NHSG HSG 

NA 4.0 1.2 NA .7 .6 

Yes 19.7 26.4 Up to 15 1.0 0 

No 76 .4 72 .4 16 - 22 44.3 39.3 

100.0 100.0 23 - 40 41.4 54.0 

41 - 64 12.6 6.1 

65 and above 0 0 

100.0 100.0 



AMERICAN INDIAN EMPLOYMENT CENTER DATA 

Males and Females: NHSG vs. RSG 

E. Marital Status F, Physical Defects 

(580) (163) (580) (163) 
NHSG HSG NHSG HSG 

NA 2.4 2.5 NA 2.6 2.5 

Single 57.1 54.0 Yes 6.6 4.9 

Married 28.6 33.1 No 90.9 92.6 

Separated 8.3 4.9 100.0 100.0 

Divorced 2.6 4.3 

Widowed 1.0 1.2 

100.0 100.0 

G. Military Service H. Indian Blood 

(580) (163) (580) (163) 
NHSG HSG NHSG HSG 

NA 6.7 5.5 NA 8.1 8.0 

Yes 25.9 42.9 less than¾ 4.3 8.0 

No 67.4 51.5 ¾ - \ 30.3 32.5 

100.0 100.0 \ to full 56.7 51.5 

White .3 0 

Negro .2 0 

100.0 100.0 



AMERICAN INDIAN EMPLOYME1'.'T CENTER DATA 

Males ond Females: NRSG vs. HSG 

I. Tribal Affiliation J. Reservation 

NA 

Chippewa 

Sioux 

Other Indian 

White 

(580) 
NHSG 

7.4 

84.1 

5.7 

2.6 

.2 

100.0 

(163) 
HSG 

6.1 

77 .3 

11.7 

4.9 

0 

100.0 

White Earth 

Mille Lacs 

Fond du Lac 

Red Lake 

Leech Lake 

Nett Lake 

Grand Portage 

Wisconsin 

(580) 
fillliQ. 

23.3 

10.0 

3.4 

22.8 

14.5 

2.1 

0 

K. Place of Birth 

(580) 
fil!fil1 

(163) 
HSG 

North & South Dakota 4.1 

White Earth 16.4 

Mille Lacs 3.4 

Fond du Lac 0 

Red Lake 21.2 

Leech Lake .5 

Nett Lake 1.4 

Grand Poxtage 0 

Wisconsin .9 

North & South Dak. 5.5 

Other 50.7 

100.0 

15.3 

1.8 

0 

19.0 

.6 

1.2 

0 

0 

6.1 

55.8 

100.0 

Other 19.5 

100.0 

(163) 
HSG 

19.0 

8.6 

3.7 

19.6 

18.4 

4.9 

0 

0 

4.9 

20.9 

100.0 



AMERICAN INDIAN EMPLOYMENT CENTER DATA 

Males and Females: NHSG vs. HSG 

L. Assistance from BIA M. Type of Assistance 

(580) (163) (580) (163) 
NHSG HSG NHSG ...]filL 

. NA 5.2 2.5 NA 83.8 64.4 

Yes 17 .9 36.8 Relocation 10.9 18.4 

No 76.9 60.7 Other 5~3 17.2 

100.0 100.0 100.0 100.0 

N. Time in Twin Cities oq Length of Time!!.~ Present Address 

(580) (163) (580) (163) 
l\'HSG HSG NHSG HSG 

NA 3.3 7.4 NA 8.1 8.0 

less than 30 days 32.1 26.4 less than 30 days 37.4 31.3 

1 - 3 months 9.0 8.6 1 - 3 months 16.2 20.9 

4 - 6 months 5.9 7.4 4 - 6 months 11.7 10.4 

7 - 11 months 4.7 7 .4 7 - 11 months 6.9 6.7 

1 - 2 years 10.3 9.2 1 - 2 years 13.3 12.9 

3 - 5 years 10.0 6.7 3 - 5 years 4.5 5.5 

6 - 9 years 6.6 6.7 6 - 9 years .9 1.8 

10 years + 18.3 20.2 10 years + 1.0 2.:1 

100.0 100.0 100.0 100.0 



AMERICAN INDIAN EMPLOYMENT CENTER DATA 

Males and Females: NHSG vs. HSG 

P. Cost .2!, ~ !m!_ Utilities Q. Debts 

(580) (163) (580) (163) 
NHSG HSG NHSG HSG 

NA 53.3 46.0 NA 19.3 15.3 

0 .3 .6 Yes 13.1 24.5 

$1 - $24 per mo. 1.6 2.5 No 67.6 60.1 

$25 - $49 per mo. 6.6 4.3 100.0 100.0 

$50 - $74 per mo. 13.4 15.3 

$75 - $99 per mo. 16.9 20.9 

$100 - $124 per mo. 6.9 6.7 

$125 - $149 per mo. .5 3.1 

$150 and above .5 .6 

100.0 100.0 

R. Present Assistance (Welfare) s. Union Membership? 

(580) (163) (580) (163) 
NHSG HSG NHSG HSG 

NA 13.4 11.7 NA 16.6 11.0 

Yes 5.2 4.9 Yes .3 0 

No 81.4 83.4 No 83.1 89.0 

100.0 100.0 100.0 100.0 



AMERICAN INDIAN EMPLOYMENT CENTER DATA 

Males and Females: NHSG vs. HSG 

T. Special Skills and Training 

(580) (163) 
NHSG HSG 

NA 11.9 8.6 

Military 3.1 4.3 

OJT 27 .8 44.2 

Other * 57.3 42.9 

100.0 100.0 

v. ~ of Work Interested ln 

(580) (163) 
NHSG HSG 

NA 9.8 8.6 

Anything 27 .6 25.2 

Gen'l. Factory, Ware-
house, Labor 30.7 27 .o 

Driving and Auto 
Services 4.5 6.1 

Construction Trades 2.1 1.8 

Clerical and Office 
Work 2.2 6.7 

Household Domestic 
and Hospital 4.5 2.5 

Special Occupation not 
covered above 18.6 22.1 

100.0 100.0 

U. Interest in Further Education 
and Training 

(580) (163) 
NHSG HSG 

NA 9.1 11.6 

Yes 56.4 57.l 

No 34.5 31.3 

100.0 100.0 

~~ Specific responses generally not c·onsidered to be a skill - e.g., "dish­
washing", "driving a car", etc. 



AMERICAN INDIAN EMPLOYMENT CENTER DATA 

Males and Females: NHSG vs. USG 

w. Harvest ¥ild Rice x. Number of Referrals 

(580) (163) (580) 
NHSG HSG NHSG 

NA 17 .2 18.4 NA 20.2 

Yes 32.8 30.7 One 57.1 

No 50.0 50.9 Two 14.8 

100.0 100.0 Three 4.7 

Four 2.1 

Five .5 

Six .3 

Seven .3 

Eight and above 0 

100.0 

Y. Agency!:.!?. Which Referred 

(580) (163) 
NHSG HSG 

NA 26.4 29.4 

Social Service 4.3 6.1 

Vocational Training 2.4 1.2 

OEO Programs 3.1 5.5 

Job Corps&. NYC 3.8 0 

Financial Assistance .9 .6 

Commercial Store 
or Plant 59.1 57.1 

100.0 100.0 

(163) 
RSG 

23.9 

54.0 

12.3 

6.1 

1.8 

.6 

1.2 

0 

0 

100.0 



A. Telenhone 

NA 

Yes 

No 

c. Age 

NA 

Table V·-2 
AI'.IE,UCAN INDIAt\J EM?LOYMENT CEN'l'Kl DlTA 

HALES (N = 5.51) 

Ifon-l-Ii3h School Graduates vs. High School Graduat~ 
(Tables in percentages; N1 s in :_1arentheses) 

B. Car 

(h31) (120) 
NHSG HSG 

26.7 13.3 NA 

h4.l 60.8 Yes 

29.2 2.5.8 No 

100.0 100.0 

D. I-:iari tal Status 

Ui31) (120) 
1'Ti-ISG HSG 

.7 .6 NA 

Up to & including 1.5 .5 0 Single 

16 - 22 40.6 32.5 Married 

23 - 40 l.i4.S 59.2 Se-oarated 

ul - 6'-i 13.7 7.5 Divorced 

65 and above 0 0 Widowed 

100.0 100.0 

(L31) (120) 
NHSG HSG 

3.9 .8 

22.s 29.2 

__]3.S 70.0 

100.0 100.0 

c1i31) (120) 
NHSG HSG 

2.8 3.3 

57.1 51.7 

29.9 36.7 

6.7 3.3 

2.6 3~3 

.9 1.7 

100.0 100.0 



Males~ Non-:·:i0h School Graduates vs. High School Graduates 

Eo Physical Dsfects F. Hilitary Service 

()131) (120) (431) (120) 
NUSG HSG NHSG :-ISG --

NA 2.6 2.5 NA 3.9 0 

Yes 7.h 6.7 Yes 31.i.1 55.8 

No 90.0 90.8 No 61.9 44.2 

100.0 100.0 100.0 100.0 

G. Indian Blood H. Tribal Affiliation 

( I -,, ) 
.'L)l. (120) (431) (120) 

}JHSG HSG NHSG HSG 

NA 7.0 8.3 NA 7-7 S.B 

less than!,:: _I_\• 2 4.2 Chip,ewa m~.2 75.0 

, , 
32.7 34.2 Sioux 5.6 lh.2 ~- :::;~ 

J. full 55.5 s~ s Other Indian 2.3 s.o '.:~ - ..) . -
White .5 0 \'mite .2 0 

Negro .2 0 100.0 100.0 

100.0 100.0 



!ifales: :i.-fon-High School Graduates vs. High School Graduates 

I. Reservation J. Place of Birth 

( L~31) (120) (h31) (120) 
l'GGG HSG NHSG HSG --

White TI'arth 23.4 15.8 White Earth 17.2 14.2 

Mille La.cs 10.0 9.2 Mille Lacs 3.0 2.5 

Fond du Lac 2.6 2.5 Fond du Lac 0 0 

l1ed Lake 22.0 20.8 Red Toke 20.4 20.0 

Leech Lake 14.8 15.0 Leech Lake .1 .8 

Nett Lake 1.6 5.0 Nett. Lake 1.6 .8 

Grand Portage 0 0 Grand Porta6e 0 0 

Wisconsin • 5 0 rJisconsin .9 0 

North & Sout:i North & South Iakota 5.1 7.5 
Dakota 3.2 s~o 

Other 51.0 54.2 
other ?.1.8 26.7 

100.0 100.0 
100.0 100.0 

K. Assistance f~om BJ~\ L. 'l'y:Je of Assistance --
(431) (120) (431) (120) 
NHSG HSG NHSG HSG 

NA 6.o 2.5 NA 80.9 63.3 

Yes 20.0 36.7 Relocation 13.7 20.G 

No 74.0 · 60.8 Other 5.3 15.8 

100.0 100.0 ·100.0 100.0 



Males: Non-High School Graduates vs. High School Graduates 

H. Time in Twin Cj_ties N. _!..ength of ~ at Present Address -----
(431) (120) (431) (120) 
NHSG HSG NHSG HSG 

NA 3.5 7.5 NA 10.0 8.3 

less than 30 days "4 , .5 '.b 25.8 less than 30 days 39.2 30.0 

1 - 3 months 8.6 9.2 1 - 3 months 14.6 20.0 

4 - 6 months 5.6 8.3 4 - 6 months · 10.2 12.5 

7 - 11 months 3.7 9.2 7 - 11 months 6.3 8.3 

1 - 2 years 9.7 6.7 1 - 2 years J.3.2 10.0 

3 - 5 years 10.0 6.7 3 - 5 years Li. 9 5.8 

6 - 9 years 5.8 6.7 6 - 9 years .7 1.7 

10 years + 16 . .S 20.0 10 year:, + .9 3.3 

• 100.0 100.0 100.0 100.0 

o. Cost of Rent and Utj_lities P. I:ebts 

( 1431) (120) (431) (120) 
NHSG HSG NHSG HSG 

NA 56. !i 45.8 NA 20.0 13.3 

0 .5 .8 Yes 12.8 23.3 

$1 - $24/month 1.6 2.5 No 67.3 63.3 

$25 - $49/month 5,8 5.8 100.0 100.0 

$50 - $74/month 12.3 lh.2 

:p75 - $99/month 15 • .5 20.8 

$100 - 0124/month 7.2 6.7 

$125 - '.)149 /month r' 3.3 . ,:) 
f:,150 + ') 

•'- 0 

100.0 100.0 



Males: Non-High School Graduates vs. High School Graduates 

Q. Present Assistance (Welfare) R. Union Membership? 

(431) (120) (431) (120) 
NHSG HSG NHSG HSG 

NA 14.2 8.3 NA 16.2 9.2 

Yes 3.7 1.7 Yes .5 0 

No 82.1 90.0 No 83.3 90.8 

100.0 100.0 100.0 100.0 

s. S1Jecial Skills ancL T:rainin~ T. Interest in Further Education 
~ Training 

Ui31) (120) 
1'TI-ISG HSG (431) (120) 

NHSG HSG 
NA 1.l. i ··7 5 , . 

NA 9.3 10.8 
Military 3.5 2.5 

Yes 55.9 55.8 
OJT 29.9 48.3 

No 34.8 33.3 
Other·* :-'&15· .. !.i. -1.i.l. 7 

100.0 100.0 
100.0 100.0 

➔I- Specific res::,onses generally not-considered to be a skill.--e.g., .11 dish­
washing11, 11 drivin~ a car", etc. 



.. 

Males~ lJon-High School Graduates vs. High School Graduates 

U. ~ _of' Worls: Interested In 

NA 

Anything 

(431) 
NIISG 

Jl.3 

Gen 11 Factor.r, Jara-
house, Labor 26. 0 

D-.civing & Auto 
Services 6.o 

Construction Trades 2.8 

Clerical and 
Office Work .5 

Household Domestic 
and Hospital .7 

Special occupation 
not covered above 22.7 

100.0 

W. Number of Referrals 

NA 

One 

Two 

Three 

Four 

Five 

,.., . 
.::>lX 

Seven 

Eight & above 

(431) 
NHSG 

20.2 

S6.8 

2,3 

,7 

0 

.5 

0 

100.0 

(120) 
HSG 

7.5 

29.2 

28.3 

8.3 

1.7 

.8 

0 

24.2 

100.0 

(120) 
HSG 

2h.2 

55.8 

8.3 

7.5 

2.5 

.8 

.8 

0 

0 

100.0 

NA 

Yes 

No 

Harvest Wild Hice 

(431) 
NHSG 

16.9 

37.1 

45.9 

100.0 

X. Agency to Which Referred 

(431) 
IrtlSG 

NA 

Social Service 

Vocational Training 

OEO Programs 

Job Cor·•)S and NYC 

Financial Assistance 

Con:nnercial Store or 
Plant 

26.0 

3.2 

2.6 

3,7 

1.2 

56.5 

100.0 

(120) 
HSG 

15.8 

30.0 

5h.2 

100.0 

(120) 
HSG 

28.3 

5.8 

1.7 

5.0 

0 

.8 

58.3 

100.0 



A. Telephone 

NA 

Yes 

No 

c. Age 

NA 

Up to & 
including 15 

16 - 22 

23 - 40 

41 - 64 .. 
65 + 

Table V-3 

ANE:.ITCAN INDIAN EMPLOYMENT CENTER 1¥1.TA 

1'tMALES (N = 189) 

Non-High School Graduates vs. High School Graduates 
(Tables in percentages; N's in parentheses) 

B. Car 

(149) I. 40) \. . 
NIISG HSG 

26.2 7.5 NA 

49.0 72.5 Yes 

24.8 20.0 No 

100.0 100.0 

D. i-farital Status 

(149) ( 40) 
NHSG HSG ---

.7 0 NA 

Single 
2.7 0 

Married 
55.0 57.5 

Se!)arated 
32.2 42.S 

Divorced 
9.4 0 

Widowed 
0 0 

100.0 100.0 

(149) (. 40) 
NHSG HSG 

4.0 2.5 

11.4 20.0 

84.6 77.5 

100.0 100.0 

(149) ( 1.iO) 
NHSG HSG 

1.3 0 

57.0 60.0 

24.8 25.0 

12.8 10.0 

2.7 5.0 

l.3 0 

100.0 100.0 



Females: Non-Hi:£h School Gradua i:.es vs. High School Graduates 

E. Physical Iefects ~iY. V.d.litary Service 

(149) C.40) (149) ( 40) 
NHSG HSG NHSG HSG 

NA 2.7 2.5 NA 14.8 20.0 

Yes 4.0 0 Yes 2.0 7-5 

No 93.3 97.5 No 83.2 12.s 

100.0 100.~.0 100.0 100.0 

G. Indian Blood H. Tribal Affiliatj_on 

(149) ( 40) (149) (40) 
NHSG HSG 

NHSG HSG 
NA 6.7 7.5 

NA 11.4 7.5 
Chi:,_1pewa 83.9 82.5 

less than ~:.i li.7 17 . .5 
Siou__-..c 6.0 s.o 

L L 23 . .5 25.0 • .. _!_ - .... .z 
Other Indian 3.4 s.o 

~,:; - Full 60.lr so.o 
White 0 0 

White 0 0 
100.0 100.0 

Negro 0 0 

100.0 100.0 



Females: Non-High School Graduates vs. High School Graduates 

I. Reservation J. Place of Birth 

(149) ( 40) (149) ( 40) 
NHSG HSG NHSG HSG -

White Earth 22.8 30.0 White Earth 14.1 20.0 

Mille Lacs 10.1 7.5 Mille Lacs 4.7 0 

Fond du Lac 6.o 5.0 Fond du Lac 0 0 

Red lake 24.8 17.5 Red Lake 23.5 17.5 

Leech Lake 13.h 27.5 Leech Lake 0 0 

Nett Lake 3. (t 2.5 Nett Lake .7 0 

Grand Portage 0 0 Grand Portage 0 0 

Wisconsin 0 0 Hisconsin .7 0 

North & Sou th North & South Dakota 6.7 2.5 
Dakota 6.7 5.0 

other 49.7 60.0 
Other 12.8 5.0 

100.0 100.0 
100.0 100.0 

K •. Assistance from BIA L. ~ of Assistance ---
(149) ( 40) (149) ( 40) 
NHSG HSG NHSG HSG --

NA 2.7 2.5 NA 91.9 65.0 

Yes 12.1 37.5 Relocation 2.7 12.5 

No 85.2 60.0 Other 5.h 22.5 

100.0 100.0 100.0 100.0 



Females: Non-High School Graduates vs. High School Graduates 

M. Time in Twin Ci ties N. length of Time !:!?_ Present Address ----
(149) ( 40) (149) ( 40) . 
NHSG HSG NHSG HSG 

NA 2.1 5.0 NA 2.7 2 • .5 

less than 30 days 24.8 27.5 less than 30 days 32.2 31-5 

1 - 3 months 10.1 7.5 1 - 3 months 20.8 25.0 

4 - 6 months 6.7 5.0 4 - 6 months 16.1 ,.o 
1 - 11 months 7-4 2.5 1 - 11 months 8.7 2 ., 

1 - 2 years 12.1 15.0 1 - 2 years 13.4 20.0 

3 - .5 years 10 •. 1 7.5 3 - 5 years 3.u 5.0 

6 - 9 years 8.7 7.5 6 - 9 years 1.3 2.5 

10 years+ 17.4 22.5 10 years + 1.3 0 

100.0 100.0 100.0 100.0 

o. Cost of Rent and Utilities P. Debts --·---
(149) ( 40) (149) ( 40) 
NHSG HSG NHSG HSG 

NA 44.3 42.5 NA 17.4 20.0 

0 0 0 Yes 14.1 30.0 

$1 - $24/month 1.3 2.5 No 68.5 50.0 

$25 - ~~49/month 8·. 7 0 100.0 100.0 

$50. - $74/month 16.8 20.0 

$75 - i~99 /month 20.8 22.5 

~u.00 - $124/month 6.o 7.5 

$125 - $149/month .7 2.5 

$150 & above/month 1.3 2.5 

100.0 100.0 



' 

Females: Non-High School Graduates vs. High School Graduates 

Q. Present Asststance (:Jelfare) R. Union Membership? 

(11~9) ( 40) (149) ( ho) 
NilSG HSG NHSG HSG 

NA 11.4 20.0 NA 17.4 12.5 

Yes 9.h 15.0 Yes 0 0 

No 79.2 65.0 No 82.6 87.5 

100.0 100.0 100.0 100.0 

s. Special Skills~ Trainini?; rn Interest in Further Education and J. • 

(lh9) ( 40) 
Training 

N'dSG HSG (149) ( 40) 
NHSG HSG 

NA lh.l 10.p 
NA 8.7 15.0 

}1ilita:ry 2.0 10.0 
Yes 57.7 60.0 

OJT 21.5 32.5 
No 33.6 25.0 

Other* 6<::.h h7.5 
100.0 100.0 

100.0 100.0 

➔!- Specific resJonses generally not considered to be a skill - e.g., tt dish­
washing", 11 drivin1 a car1i, etc. 



Females: Non~High School Graduates vs. High School Graduate 

U. ~ of Work Interested In 

NA 

Anything 

(149) 
NHSG 

10.7 

Gen 11. factory, (vara-
house, labor Lih.3 

Driving and Auto 
Services 0 

Construction trades 0 

Clerical and Office 
Work 7.4 

Household domestic 
and Hospital 15.4 

Specific occupation 
not covered above 6.7 

100.0 

W. Number of Referrals 

NA 

One 

Two 

Three 

Four 

Five 

Six 

Seven 

Eight & above 

(149) 
W!SG 

20.1 

57.7 

15.h 

It. 0 

1.3 

0 

1.3 

0 

0 

100.0 

12.5 

15.0 

20.0 

0 

2.5 

22.5 

10.0 

17.5 

100.0 

(40) 
HSG 

22.5 

47.5 

25.0 

2.5 

0 

0 

2.5 

0 

0 

100.0 

V. Harvest Wild Hice 

NA 

Yes 

No 

(149) 
NHSG 

J.8.1 

20.l 

61.7 

100.0 

X. Agency to Which Referred 

(149) 
NHSG 

NA 

Social Service 

Vocatj_onal Training 

OEO Programs 

Job Cor)s & NYC 

Financial Assistance 

Commercial Store or 
Plant 

27.5 

2.7 

0 

4.7 

4.0 

0 

61.1 

100.0 

(40) . 
HSG 

27.5 

30.0 

42.5 

100.0 

(40) 
HSG 

30.0 

7.5 

0 

0 

0 

55.0 

100.0 



APPENDIX-QUESTIONNAIRES 



TCCP - .AMR - UAIS 

INTERVIEWING WITH STRUCTURED QUESTIONNAIRES 

The basic theory of the structured interview is that the same set of stimuli 
should be administered equally to all respondents in the sample. At first 
hand, this would seem to be a simple enough requirement. In practice, 
however, interviewing is one of the most demanding aspects of the research 
process. Some of the generalized aspects of the accumulated experience of 
interviewers, which facilitate the process and make it as systematic and 
scientific as possible, are as follows: 

1. Legitimize Your Respondent. Explain that he is a member of a 
sample and how he came to be selected: by virtue of inner city 
residency. 

2. Let Your Respondent Establish Rapport. Put your respondent at 
ease and help him establish a warm and friendly atmosphere. 

3. Fo}low the Rules. Ask the questions exactly as stated in the 
questionnarie. If the respondent doesn't understand, repeat the 
qu8stion slowly. Avoid explanations. Follow the specified order 
of' questions. 

4. P.P. Neutral. Show neither surprise nor disapproval. Express -------··-neithe~ agreement nor disagreement, since each respondent will 
try his utmost to discover what your expectations are and will 
(probably) try to conform to them. 

5. Avoid the "halo effect". Treat each interview as a separate exper­
ience - as indeed it is. You may be prone, after a few interviews, 
to develop your own hypotheses, ideas about how answers are distrib­
uted in the population, and the like. But be very careful that 
these ideas are not reflected in your manner or inflection in ask­
ing the questions, or in the way you record the responses. 

6. Record Fully. Where a checklist of answers is provided, check 
the answer which comes closest to the response; indicate no 
answer (NA) only if necessary. 

If probes are provided and used, indicate this clearly. Be sure to ask 
all the questions, and then try to get answers to them all. If any of the 
questions go unanswered, the usefulness of the entire interview is reduced. 

We suggest you practice interviewing someone (a friend, your roommate, 
someone in the class). This will help you to know the content of the 
questionnaire and give you the confidence essential to making the interview 
as quick and painless as possible. 



T-:::CP - /i~L:-1 - dAIS - LLR - (:1 

Village or Town __________________ _ 

1 - 4 Identification number (Interviewer: Leave Blank) 

5. 

6. 

7. 

8. 

9. 

Sex 

1. 
2. 
3. 

1. 
2. 
3. 
4. 

NA 
Male 
Female 

Telephone 

l. Nl·. 
2. Yes 
3. No 

Age 

1. NA or unknown 
2. Up to and including 
3. 16 - 23 
4. 23 - 40 
s. 41 - 64 
6. 65 and above 

Marital status 

1. NA 
2. Single 
3. Married 
4. Separated 
5. Divorced 
6. Widowed 

Head of Household 

1. NA 
2. Yes 
3. No 

15 



(2) 

10. Education (number of school years completed) 

1. NA 
2. 0 - 5 years 
3. 6 - 8 years 
4. 9 years 
5. 10 years 
6. 11 years 
7. 12 years 
8. 13 years or above (no degree) 
9. College graduate 

11. Children 

1. NA 
2. Yes 
3. No 

12. Number of male children 

1. NA 
2. One 
3. Two 
4. Three 
5. Four 
6. Five 
7. Six 
8. Seven 
9. Eight 

13. Number of female children 

1. NA 
2. One 
3. Two 
4. Three 
5. Four 
6. Five 
7. Six 
3. Seven 
9. Eight 

ll~. Total number of children (both sexes) 

l. NA 
2. One 
3. Two 
4. Three 
5. Four 
6. Five 
7. Six 
8. Seven 
9. Eight and above 



(3) 

15. Number o-f children (both sexes) in primary school 

1. NA 
2. One 
3. Two 
4. Three 
5. Four 
6. Five 
7. Six and above 

16. Number of children (both sexes) in secondary school 

1. NA 
2. One 
3. Two 
4. Three 
5. Four 
6. Five and above 

_ U •. -Length of -time lived in Twin Cities during last ~ there 

1. NA or none 
2 • . Les-s than 30 dsys 
3. 1 - 3 months 
4.._ 4 - 6 months 
5. 7 - 11 mm1ths 
6-. 1 - 2 yeat:s 
7. 3 - 5 yea:::s 
8. 6 - 9 years 
9. 10 years and above 

·18-._ Length- -of time lived in Twin Cities counting that !!!£Yi:. and all previous 
times lived there before 

--
1. NA or none 
.2.. Les-s- -than 30 days 
3... 1 - 3- months· 
4. 4 - 6 months 
S. 7 - 11 months 
6. 1 - 2_ years 

_ 7: --3 · - 5· years 
8 ._ _ 6 - 9 years 
9. 10·-yeal:.S-aild above 

19-..- -L-engt:h_..o.Ltime.. lived ·at- present... address 

. .1. -NA 
__ 2..... -Less-than-3O--days 

___ _.,3. 1 - 3 months 
4-. -4 ·- 6---months--
5. 7 - 11 months 

__ 6. 1 .. - 2 ye.a.r.s. 
7. 3 - 5 years 
8. 6 - 9 years 

_ __9--. 10 years--and -above 



(4) 

20. Active duty in military service 

1. NA 
2. Yes 
3. No 

21. Union member 

1. NA 
2. Yes 
3. No 

22. Father's education (member of school years completed) 

1. NA 
. 2. 0 - 5 years 
3. 6 - 8 years 
4. 9 years 
5. 10 years 
6. 11 years 
7. 12 years 
8. 13 years 
9. College graduate 

23. Mother's education (nu8ber of school years completed) 

1. NA 
2. 0 - 5 ye2rs 
3. 6 - 8 years 
4. 9 years 
5. 10 years 
6. 11 years 
7. 12 .years 
8. 13 years 
9. College graduate 

2l~. Your occupation 

1. NA 
2. None 
3. Unskilled work: janitor, garbage disposal, Unskilled labor: 

construction, railroad labor, miners, Domestics, babysitters 
(full-time), farm labor, Unemployed or Disabled 

4. Semi-skilled manual labors:. asse..,nbly-line work City service with 
some stigma (maintenance, meter reader), truck, taxidrivers, 
chauffer, waiter, waitresses 

5. Any skilled workman: mechanic, repairman, cook, painter, plumber, 
City service: policeman, fireman, milkman, mailman, bus driver, 
Low clerical: order filler, dime store, movie clerk or cashier, 
One-man store, repair shop 

6. Most clerical: (lowest white collar) secretarial occupations 
highly skilled tradesmen, factory foreman, (Machinist, tailor, 
printer, employed photographer, cabinet maker), Small store 
owners, pharmacists, Average salesman-Wholesale items 



(5) 

7. Skilled professionals: (experts, technicians, accountants, 
photographers) retail store merchants of medium sized concerns, 
insurance salesmen, representatives; plant or city superin­
tendents: ie, clerical with some supervisory capacities, 
executive secretaries, average midwest farmer 

8. Highly skilled professionals: corporation scientists, middle­
management executives, company owners, low-prestige ministry, 
military officers, high school teachers 

9. Learned professions: medicine, top-flight corporation executives 
and military personnel, creative occupations, ministry, 
stockbrokers, large farm owners 

25. Your spouse's occupation (even if deceased) 

1. NA 
2. None . 
3. Unskilled work: janitor, garbage disposal, Unskilled labor: 

construction, railroad labor, miners, Domestics, babysitters 
(full-time), farm labor, Unemployed or Disabled 

4. Semi-skilled manual labors: assembly-line work, City service with 
some stigma (maintenance, meter reader), truck, taxidrivers, 
chcuffer, waiter, waitresses 

5. Any skilled workman: mechanic, repairman, cook, painter, plumber, 
City service: policeman, fireman, milkman, mailman, bus driver, 
Low clerical: order filler, dime store, movie clerk or cashier, 
One-man store, repair shop 

6. Most clerical: (lowest·white collar) secretarial occupations 
highly skilled tradesmen, factory foreman, (Machinist, tailor, 
printer, employed photographer, cabinet maker), Small store 
owners, pharmacists, Average salesman-Wholesale items 

7. Skilled professionals: (experts, technicians, accountants, photo­
graphers) retail store merchants of medium sized concerns, 
insurance salesmen, representatives; plant or city superinten­
dents: ie, clerical with.some supervisory capacities, 
executive secretaries, average midwest farmer 

8. Highly ski 11 ed professionals: corporation scientists, middle­
management executives, company owners, low-prestige ministry, 
military officers, high school teachers 

9. Learned professions: medicine, J:QE.-flight corporation e.~ecutives 
and military personnel, creative occupations, ministry, 
stockbrokers, large farm owners 

26. Your Father's occupation (even if deceased) 

1. NA 
2. None 
3. Unskilled work: janitor, garbage disposal, Unskilled labor: 

construction, railroad labor, miners, Domestics, babysitters 
(full-time), farm labor, Unemployed or Disabled 

4. Semi-skilled manual labors: asserably-line work, City service with 
some stigma (maintenance, meter reader), truck, taxidrivers, 
chauffer, waiter, waitresses 

5. Any skilled workman: mechanic, repairman, cook, painter, plumber, 
City service: policeman, fireman, milkman, mailman, bus driver, 
Low clerical: order filler, dime store, movie clerk or cashier, 
One-man store, repair shop 



(6) 

6. Most clerical: (lowest white collar) secretarial occupations 
highly skilled tradesmen, factory foreman, (Machinist, tailor, 
printer, employed photographer, cabinet maker), Small store 
owners, pharmacists, Average salesman-Wholesale items 

7. Skilled professionals: (experts, technicians, accountants, photo­
graphers) retail store merchants of medium sized concerns, 
insurance salesmen, representatives; plant or city superin­
tendents: ie, clerical with some supervisory capacities, 
executive secretaries, average midwest farmer 

8. Highly skilled professionals: corporation scientists, middle­
management executives, company owners, low-prestige ministry, 
military officers, high school teachers 

9. Learned professions: medicine, !£E_-flight corporation executives 
and military personnel, creative occupations, ministry, 
stockbrokers, large farm owners 

27. What kind of training program, if any, would you like to have? 

23. Your 

1. NA 
2. None or don't care 
3. Unskilled work: janitor, garbage disposal, Unskilled labor: 

construction, railroad labor, miners, Domestics, babysitters 
(full-time), farm labor, Unemployed or Disabled 

4. Semi-skilled manual labors: assembly-line work, City service with 
some stigma (maintenance, meter reader), truck, taxidrivers, 
chauffer, waiter, waitresses 

5. Any skilled workman: mechanic, repairman, cook, painter, plumber, 
City service: policeman, fireman, milkman, mailman, bus driver, 
Low clerical: order filler, dime store, movie clerk or cashier, 
One-man store, repair shop 

6. Most clerical: (lowest white collar) secretarial occupations 
highly skilled tradesmen, factory foreman, (Machinist, tailor, 
printer, employed photographer, cabinet maker), Small store 

· owners, pharmacists, Average salesman-Wholesale items 
7. Skilled professionals: (experts, technicians, accountants, photo­

graphers) retail store merchants of medium sized concerns, 
insurance salesmen, representatives; plant or city superinten­
dents: ie, clerical with some supervisory capacities, 
executive secretaries, average midwest farmer 

8. Highly skilled professionals: corporation scientists, middle­
management executives, company owners, low-prestige ministry, 
military officers, high school teachers 

9. Learned professions: medicine, too-flight corporation executives 
and military personnel, creative occupations, ministry, 
stockbrokers, large farm owners 

apprmdmate annual income 

1. NA 
2. 0 - 999 
3. 1000 - 1999 
4. 2000 - 2999 
5. 3000 - 3999 
6. 4000 - 4999 
7. 5000 - 5999 
8. 6000 - 6999 
9. 7000 and above 



(7) 

29. Time last voted in T33::i'.'1Jr'.:iri".l ~18~.tio~, 

1. NA 
2. Within past year 
3. Within "past 2 or 3 years11 

4. 11Sometime11 up to 5 years ago 
5. "Sometimen in the more distant or indefinite past 
6. Never (or apparently never) 

30. Descent (ancestry) traced to: 

1. NA 
,2. Americans of European ancestry other than Spanish (White; includes 

Jewish) 
3. Americans ·of African ancest~y (Negro) 
4. Americans of Indian ancestry (Indian) 
5. Americans of Spanish or Mexican ancestry (Spanish American) 
6. Americans of Oriental ancestry 

31. Tribal affiliation 

1. NA or unknown 
2. Chippewa (Ojibwa) 
3. Sioux (Dakota) 
lh Winnebago 
5. Menominee 
6. Other (Interviewer: write here) _______________ _ 

32. Reservation of Birth (INTERVIEWER: ASK STATE IF NOT 1 - 7) 

1. White Earth 
2. Mille Lacs 
3. Fond du Lacs 
4. Red Lake 
5. Leech Lake 
6. Nett Lake 
7. Grand Portage 
8. Wisconsin and Dakotas 
9. Other 

33. Reservation lived on for the longest recent time 

1. White Earth 
2. Mille Lacs 
3. Fond du Lac 
4. Red Lake 
5. Leech Lake 
6. Nett Lake 
7. Grand Portage 
8. Wisconsin and Dakotas 
9. Other ____________________________ _ 



34. Indian blood 

1. NA or unknown 
2. Less than 1/4 
3. 1/4 - 1/2 
t.,,.. 1/2 - 3/4 
5. 3/4 - full 

(8) 

35. Harvesting wild rice been a useful source of income recently 

l. NA 
2. Yes 
3. No 

36. i:!umb 31: of t-rips made to Duluth during· the past year 

l. NA 
2. None 
3. One 
4. Two 
5. Several 
6. Many 

37. Number of trips to the Twin Cities made during the past year 

1. NA 
2. None 
3. One 
4. Two 
5. Several 
6. Many 

38. Why have stayed on the reservation 

1. NA 
2. Don't know; can't say 
3. Employment purposes (includes better income) 
4. 11Relatives1' here 
5. "Friends'' here 
6. Both 11 friendsi 1 and 11 relatives" here 
7. Because this is 11home11 

8. Other reason(s). (INTERVIEWER: specify here _________ _ 



(9) 

39. Why made trips to Duluth or Twin Cities 

1. NA 
2. Don't know; can't say 
3. Employment purposes (includes better income) 

(INTERVIEWER: specify source of income here ------------

_______________________________ ) 
4. "Relatives" there 
5. "Friends" there 
6. Both "friends1' and "relatives" there 
7. Because of a family event (marriage, sickness, death, burial, etc.) 
8. Because of harvesting wild rice or hunting. and fishing 
9. Other reason(s). (INTERVIEWER: specify here -----------

_____________________________ ) 
l:-0. Should Leech Lake Reservation continue to exist? 

1. NA 
2. Don't know 
3. Yes 
l:.. No 
5. For a while 

Reasons: 



TCCP - AMH - AIS - Q3 

The purpose of this.form is to measure your real impressions of Indian adults and 
young persons living in In responding, please make your judge-
ments on the basis of what, in general, these persons seem like to you. 

First, a very few questions about you. 

Are you 

2. Male 

3. Female 

Your marriage status 

2. Single 

3. Married 

4. Separated 

5. Divorced 

6. Widowed 

Your position where you work 

2. Volunteer 

3. Paid aide or pre-professional 

4. Clerical (clerk-typist, secretary, etc.) 

5. Administrative (above secretary but below manager) 

6. Manager or professional usually operating in the office 

7. Manager or professional usually operating~ in the community 

8. At the top or very near the top position in the organization 

The organization where you work or its function 



(2) 

Now, here is how you use the form: 

If you feel that most Twin Cities Indians are very closely related to one end 
of the scale, you should place your check-mark as follows: 

big 

big 

X • • • • • • • . . . . . . . ----------
: : : : : :X: ------------

small 

small 

If you feel that most Twin Cities Indians are quite closely related to one or 
the other end of the scale (but not extremely), you should place your check-mark 
as follows: 

big 

big 

:X: : : : : : -- - -- -- -- - --
: : : : :X:: ------------

small 

small 

If most Twin Cities Indians seem only slightly related to one side as opposed 
to the other side (but is not really neutral), then you should check as follows: 

big : :X::::: --------- small OR 

big _: __ : __ : ___ :..1.L.:_: __ : small 

If you consider most Twin Cities Indians to be neutral on the scale, both 
sides of the scale equallv associated with them, or if the scale is completely 
irrelevant, unrelated to most Twin Cities Indian adults, then you should place 
your check-mark in the middle space: 

big _:_:_:_!_: __ :_: __ : small 

IMPORTANT: 

1. Please be sure you check every scale for every thing - do not omit any. 

2. Please put only ~ check-mark on a single line. 

3. Make each a separate and independent judgement for each line. 



active 

intelligent 

modern 

impolite 

likeable 

courteous 

kind 

emotional 

interested 

messy 

dishonest 

lazy 

wise 

happy 

reliable 

cowardly 

dependable 

peace-loving 

talkative 

sociable 

trustworthy 

religious 

sincere 

unambitious 

friendly 

knowledgeable 

(3) 

T"JL. CITL:S L:DIAi 1 LDJLTS 

. . . . . . . . . . . . . . - -- - - -- -- --

. . . . . . . . . . . . . . -- -- -- -- -- -- --

. . . . . . . . . . . . . . -- - - -- -- - --

. . . . . . . . . . . . . . - -- -- - -- -- --

. . . . . . . . . . . . . . -- -- -- -- --- --- ---

. . . . . . . . . . . . . . -- -- -- -- -- -- --

. . . . . . . . . . . . . . -- - -- -- - -- --

. . . . . . . . . . . . . . -------------

. . . . . . . . . . . . -- -- -- --- --- --- ---

. . . . . . . . . . . . . . - -- -- -- -- -- -

. . . . . . . . . . . . . . -------------

. . . . . . . . . . . . . . -- -- -- -- -- --- ---
_:_: __ : __ : __ : __ : __ : 

. . . . . . . . . . . . . . -- -- -- -- -- -- --
• • • • C' • • . . . . . . . -- - - -- -- - --
. . . . . . . . . . . . . . -- - - -- -- - --
. . . . . . . . . . . . . . - -- -- - -- - --
. . . . . . . . . . . . . . -------------
. . . . . . . . . . . . -- -- -- -- -- --- ---
. . . . . . . . . . . . . . -------------
. . . . . . . . . . . . . . -- --- --- --- --- --- ---
. . . . . . . . . . . . . . -------------
. . . . . . . . . . . . . . - -- -- -- --- --- ---
. . . . . . . . . . . . . . -- -- -- -- -- -- --
. . . . . . . . . . . . . . -------------
. . . . . . . . . . . . . . -------------

passive 

stupid 

traditionalistic 

polite 

unlikeable 

rude 

cruel 

rational 

bored 

neat 

honest 

hard working 

unwise 

sad 

unreliable 

brave 

undependable 

bell ig er en t 

quiet 

unsociable 

untrustworthy 

irreligious 

insincere 

ambitious 

unfriendly 

ignorant 



trustworthy 

neat 

reliable 

happy 

interested 

honest 

active 

hard working 

stupid 

religious 

traditionalistic 

ambitious 

emotional 

wise 

unfriendly 

sincere 

kind 

polite 

cowardly 

dependable 

sociable 

rude 

likeable 

knowledgeable 

peace-loving 

talkative 

,..,.., ... --
J. J .•. 

(L:) 

CITI ~s LmIL;: yo;:. 

. . . . . . . . . . . . . . -- - -- -- - - --

. . . . . . . . . . . . . . -- -- -- -- --- --- ---

. . . . . . . . . . . . . . -- -- -- -- -- -- --

. . . . . . . . . . . . . . ---------

. . . . . . . . . . . . . . - - -- -- -- -- -

. . . . . . . . . . . . . . - - -- -- -- - --

. . . . . . . . . . . . . . -- -- -- - -- -- -

. . . . . . . . . . . . . . -- -- -- -- -- - -

. . . . . . . . . . . . . . - -- -- -- - -- --

. . . . . . . . . . . . . . -------------

. . . . . . . . . . . . . . -- -- -- -- --- --- ---

. . . . . . . . . . . . . . -------------

. . . . . . . . . . . . . . -------------

. . . . . . . . . . . . . . -- - -- - -- -- --

. . . . . . . . . . . . . . -- -- - -- -- --- --

. . . . . . . . . . . . . . -- -- - - - -- --

. . . . . . . . . . . . . . -- -- -- -- -- -- --

. . . . . . . . . . . . . . -------------

. . . . . . . . . . . . . . - --- -- --- --- --

. . . . . . . . . . . . . . -------------

. . . . . . . . . . . . . . -- --- --- --- - -- --__ : __ : __ : __ : __ : __ : __ : 
__ : __ : __ :_: __ :_:_: 

. . . . . . . . . . . . . . -------------

. . . . . . . . . . . . . . -- -- -- -- -- -- --

. . . . . . . . . . . . . . -------------

untrustworthy 

messy 

unreliable 

sad 

bored 

dishonest 

passive 

lazy 

intelligent 

irreligious 

modern 

unambitious 

rational 

unwise 

friendly 

insincere 

cruel 

impolite 

brave 

undependable 

unsociable 

courteous 

unlikeable 

ignorant 

belligerent 

quiet 
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TCCP - AMII - UAIS - Q4 

This questionnaire is intended to be used by members of the Leauge of Women 
Voters of Minneapolis who h~ve volunteered to interview personnel of public 
and private agencies in serving the American Indians in Minneapolis • 

1. Name of Agency (or General Description) ----------------

2. Your position within the agency __________________ _ 

3. Are you yourself Indian? ______________________ _ 

4. About how many persons do you work with in an average day? ______ _ 

0f these, abrut how many are American Indians? __________ _ 
(If this is too difficult to estimate, get a percentage estimate for 
the week.) ---------------

5. Why do Indians come to you for services? _______________ _ 

What problems do they seem to have? _________________ _ 

How do you deal with these problems? ________________ _ 

Generally speaking, do the Indians you see have any special problems 
different from the problems of the non-Indians you see? ______ _ 

6. If an Indian is new to the city, what problems of adjustment do you 

think ke faces? __________________________ _ 
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Are you, in your work, prepared to help him with this adjustment? __ _ 

What difficulties do you personally have in this? Why? ______ _ 

7. Do you encourage Indians to return to reservations for services or to 

live? How often? ----- ---------------------
Why? ___________________________ _ 

8. How long have you worked with Indians? ----------------
Have you taken any special training to help you understand Indian 

people? _____ Please specify _________________ _ 

9. Do you feel you are as successful in your dealings with Indians as with 

non-Indians? ----------------------------

10. What laws or regulations relating to your work or services are a handi­
cap to you in serving American Indians in the best possible way? 

11. Would you say the Indian population in this state does or does not have 

serious problems? ------
If yes, what kind of problems are there? 

Poor housing, s~nitation problems, health problems --------
Lack job opportunities, unfair job market ------------
Lack proper education ----------------------
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Do the poverty-stricken and/or the underprivileged, have a poor 

standard of living _______________________ _ 

Drink too much, drinking problem ________________ _ 

General discrimination against the Indian ------------
B'ther (specify) ------------------------

12. Do you agree or disagree with these statements: 

Reservations should be abolished 

Indians can support themselves on reserva­
tions by hunting and fishing, harvesting 
wild rice 

Indians should go to the Bureau of Indian 
Affairs when they need help 

If Indians stay on reservations the govern­
ment gives them noney and support 

It is better for Indians to live on 
reservations among their own people, 
it's their custom 

This space for additional comments: 

Don't 
Agree Disagree Know 
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