University of Denver

Digital Commons @ DU

Electronic Theses and Dissertations Graduate Studies

8-1-2009

What Matters Most? Measuring Service Quality to Improve
Schools

Shannon L. Hagerman
University of Denver

Follow this and additional works at: https://digitalcommons.du.edu/etd

6‘ Part of the Educational Administration and Supervision Commons

Recommended Citation

Hagerman, Shannon L., "What Matters Most? Measuring Service Quality to Improve Schools" (2009).
Electronic Theses and Dissertations. 260.

https://digitalcommons.du.edu/etd/260

This Dissertation is brought to you for free and open access by the Graduate Studies at Digital Commons @ DU. It
has been accepted for inclusion in Electronic Theses and Dissertations by an authorized administrator of Digital
Commons @ DU. For more information, please contact jennifer.cox@du.edu,dig-commons@du.edu.


https://digitalcommons.du.edu/
https://digitalcommons.du.edu/etd
https://digitalcommons.du.edu/graduate
https://digitalcommons.du.edu/etd?utm_source=digitalcommons.du.edu%2Fetd%2F260&utm_medium=PDF&utm_campaign=PDFCoverPages
http://network.bepress.com/hgg/discipline/787?utm_source=digitalcommons.du.edu%2Fetd%2F260&utm_medium=PDF&utm_campaign=PDFCoverPages
https://digitalcommons.du.edu/etd/260?utm_source=digitalcommons.du.edu%2Fetd%2F260&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:jennifer.cox@du.edu,dig-commons@du.edu

WHAT MATTERS MOST?

MEASURING SERVICE QUALITY TO IMPROVE SCHOOLS

A Dissertation
Presented to
the Morgridge College of Education

University of Denver

In Partial Fulfillment
of the Requirements for the Degree

Doctor of Philosophy

by
Shannon L. Hagerman
August 2009

Advisor: Susan Korach, Ed. D.



©Copyright by Shannon L. Hagerman 2009

All Rights Reserved



Author: Shannon L. Hagerman
Title: WHAT MATTERS MOST? MEASURING SERVICE QUALITYO IMPROVE
SCHOOLS
Advisor: Susan Korach, Ed. D.
Degree Date: August 2009
Abstract

Over the recent years an observable trend has emerged in the field of
education. Parents are empowered and encouraged to make school choice
decisions for their children and have become consumers of the educational
delivery system. They are inundated information regarding the “product” of the
school - student achievement scores and overall performance rankings. e pare
value other things beyond academic performance rankings and student
achievement ratings? How do parents perceive the importance of the quality of
the delivery of educational services? In a competitive educational pladest
attracting and retaining families is essential to a school’s atwligytvive and
succeed.

This mixed-method study draws from research on customer service from
the business field. It was designed to learn more about parental perceptions of the
service quality dimensions: Reliability, Assurance, Tangibles, Empatiay
Responsiveness (Parasuraman, Zeithaml, and Barry, 1985). In schools, these
dimensions correspond to issues of school safety, culture and climate of the
learning environment, communication and parental involvement. Parents from

four elementary schools in a large urban school district participated inutls st

by completing a survey designed to solicit information about parental perceptions



of the importance and performance of these service quality dimensions in relation
to their experiences with their child’s school. Interviews with the school

principals before and after survey administration identified their currectiqges

and perceptions regarding parental feedback and evaluated their school’s survey
results as a tool to identify areas for school improvement.

The findings of this study indicate that parents of all socioeconomic levels
and ethnicities consider Assurance (the knowledge and courtesy of employees and
their ability to inspire trust and confidence) and Empathy (the school’s dbility
provide caring and individualized attention) as being more important to them than
school performance indicators specifically related to student achievedmanist
instances, parents’ ratings of the importance of a service quality indicart®r
higher than their ratings of their school’s performance on that indicator. These
findings suggest that school leaders should balance their efforts toward imgprovi

student achievement with efforts toward improving customer service.
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Chapter 1
Introduction
The Parent Perspective of Choice
In a quiet neighborhood, not far from the downtown core of a large
American city, sits an elementary school. On a brisk November morningJla sma
group of parents stands on the sidewalk looking back at the front doors of the
school, deeply engaged in a conversation about what they had just experienced.
They met this summer at a nearby community pool and became fast
friends when they realized that not only did they have children of similar ages, but
also that they were all engaged in the process of choosing new schools for their
children. Sally was the parent of a soon to be kindergarten student. She wanted to
find a school that would academically challenge her daughter and where she
herself could contribute by volunteering at the school on a frequent basis. She
wanted to be involved with her child’s education while simultaneously helping to
make a difference for other children and the school itself. She hoped that all of her
children would eventually attend the school she chose for her first child.
Allison disappointed and upset by the experience she had had at her
children’s previous school wanted to find a place where her children would be

safe and thrive. She was concerned because she anticipated that this move would



be difficult for her children because they would be leaving friends behind at their
current school. She was also frustrated that she had to go through this process
again because the problems she experienced at the other school never should have
occurred. She had expected more from the school’s leadership and was not

willing to sacrifice her children’s education or safety because of the sshool’

constant lack of response. Knowing that she couldn’t be involved on a daily basis,
Allison would have to trust that the school was meeting her children’s needs

based on the research she was doing now and on her daily interactions when she
would drop off and pick up her children. She was most interested in learning

about parent satisfaction levels at any of the schools she would consider.

Michael was new to the community and was looking for a place where his
children would receive an education that supported his family’s values and where
parents would have an opportunity to become a part of the school community as
well. After a recent job transfer, he knew few people in the city and wa$uhope
that not only would his kids make new friends, so would he.

Three families all engaged in the school choice process for different
reasons. Did they share common criteria when it came to what they wanted from a
school? Only time and experience would tell.

Sally, Allison and Michael decided to go through the process together.

This way they could compare thoughts and experiences and bounce ideas off of

each other. Since Sally had been preparing to make this choice for quite some



time, she had spoken with many people and learned which schools were most
popular amongst parents. Allison had already done a lot of on-line research
reviewing the state issued school accountability reports, parent satisfaigtvey
results, district performance indicators and student achievement datay,Finall
Michael felt that it was important to get a “feel” for the school. He wattisée

how he was treated when he visited different schools and what other parents had
to say. They decided to collect this information to get the process started and
make a short list of schools they were interested in considering. They alsawant
to focus their search on one geographic area of the city but agreed that if they
found a school that was outside of that area, they would consider it.

Together, they created a preliminary list of schools to consider. Sally was
going to run the list by a couple of friends — some of whom were teachers and
others who were parents of students currently enrolled in the district. Allison
would print off the state report card for each of the schools and any other relevant
data she could locate. Michael would do an unannounced drop-in visit at each
school to see how welcoming the school was. They would meet again in a week at
a nearby coffee shop to narrow the list down to a short list of 3-4 schools.

A week later, Michael came storming into the coffee shop. He was clearly
upset and couldn’t wait to share his experience with Allison and Sally. “I stood in
that office, waiting for someone to acknowledge my presence for six nlinutes

And when the secretary finally decided it was my turn, she treated mevesré |



the biggest inconvenience of her entire day — and it's only 9:30 in the morning! |
never want to set foot in that place again. It was dirty and dingy, no one was
smiling and | could hear someone yelling at a child down the hall. | passed four
people on my way to the office — which was not clearly marked - and not a single
person said hello or offered assistance. My kids will not be going to that school,
no matter what!”

“Wow!” said Allison. “I'm shocked. Based on the state’s School
Accountability Report, they’ve got decent scores and there doesn’'t seem to be a
high level of teacher turnover or safety issues. The results from the maodt rece
parent satisfaction survey seem to indicate that parents are pleased wigh wha
happening at the school. | wonder what’s going on. This school is really close to
our home and | was actually hoping it would be one of the final candidates.”

“You can put it on your short list, but don’t add it to mine!” sneered
Michael. Sally said she had heard mixed reviews about this school and suggested
that perhaps they put it in the “maybe” column for now.

They continued to share their findings about the other schools on the
preliminary list. One had high student achievement scores, was fairlytalose
their neighborhoods and had a high level of parent involvement and satisfaction,
as well as a very pleasing atmosphere. Unfortunately, however, the school would
accept very few choice applicants due to the high enroliment of neighborhood

children. There would be a lottery for the limited spaces available. Pehgaps t



school would accept only some of their children. What would happen if one
sibling got in and another didn’t? They decided it was still worth looking into and
chose to add this school to their short list.

Another school met all of their criteria but was a considerable distance
from their neighborhoods. It would involve car-pooling or a lengthy bus ride for
the children at the beginning and end of each day. The student achievement data
was outstanding, parents were very positive about their experiences and the
school had a clean friendly atmosphere. Since it was a magnet school for the
district, they couldn’t be sure that all of their children would qualify to attesd thi
school. Nonetheless, they wanted to keep it on the short list because it was such a
popular school in the district.

The third school they discussed had originally been very low on their list.
In fact, Allison had discounted it completely after she reviewed the reperts on
line. Student achievement was lackluster and the school had a bad reputation as
being unsafe in the past. Sally, however, had been hearing tremendous things
about this school. It seemed that every time she asked people about schools these
days, this school came up. Michael had stopped by the school on his way home
from an appointment one day and was impressed by how friendly people had
been. The principal even stopped by to greet him and invited him back for a
school tour. The office staff was very pleasant and helpful and the teachers

seemed to be happy. He liked how the school had a clean, bright and inviting



atmosphere, and he hadn’t even made it into a classroom. Allison, however, was
skeptical because the data wasn't favorable, but she agreed to keep an open mind.

There was another school that was very intriguing to Sally, Allison and
Michael. The school’s special international program was highly regarded, but the
school was quite a distance from their homes. The data was promising, it had a
brand new playground and a recently added extension, but little parent
information was available. Michael had made a visit to the school and left
disappointed by his experience. They hadn’t provided him with written materials,
so it was hard to remember all of the program components. On his way home he
decided that he was not willing to make that kind of drive everyday for something
that didn’t seem to be that extraordinary. Allison and Sally concurred.

The last school they discussed was close to their homes, had average
scores and was well respected throughout the community. Sally knew some of the
parents at this school and reported that they were all having a good expetience. |
was safe and clean and Michael’s drop by visit had been fine but not exceptional.
Thankfully the school website provided some more detailed information about the
program and special offerings at the school. They agreed this school was still
worth considering.

Quickly their list had been reduced from eight schools to three before they
had even taken tours of the individual schools. This would be their next step. And

what would they find?



After engaging in a rigorous school choice process, Sally, Allison and
Michael agreed that there is far more to the selection of a school than sinple fac
and figures. First impressions, the overall environment, parent opinion and day-
to-day experience all had an impact on their decisions. Some things outweighed
others and it had become clear that the quality of the overall experience was more
significant than any single component. They had also learned that some of these
subjective factors had a more significant impact on their decisions than gy of
school performance data or accountability reports. This was something they had
not anticipated.

This vignette surfaced some of the issues faced by parents as they engage
in the school choice process. Schneider, Teske and Marschall (2000) indicate that
the reports and written documentation provided by schools, districts and states,
often contain detailed, objective data related to student achievement, teacher
gualifications, discipline and safety records, parent satisfaction and &y \adrie
other measurable indicators. But as anyone who has set foot in a school realizes,
schools are complex organizations with elements not easily captured or
represented numerically in a report. Parents may rely on the school’s clhdate a
culture to define “school quality.” The subjective nature of these components
means that they must be experienced first-hand to accurately askess if t

environment meets one’s expectations. Additionally, the complexity of



information provided to parents by schools and districts may hinder parents from
using the information for its intended purpose — to make informed choices.

In 2000, Schneider, Teske and Marschall (2000) conducted a
comprehensive study in four distinct districts in New York City and the suburbs
of New Jersey where the researchers analyzed what parents value stbstals,
how they gather information, how they measure satisfaction, and how their levels
of involvement with the school are affected by their choice status (Schneider et
al., 2000). Through a phone interview, 1,600 parents were asked to hypothetically
identify which four quality attributes from a list of eleven were most impottant
them. This study’s results indicated that parents consistently identteldaic
aspects such as teacher quality and high test scores as being most important
followed by safety and values (Schneider et al. 2000, p.94).

Research conducted by Teske, Fitzpatrick and Kaplan (2007) indicated
that parents who are engaged in the school choice process gather a tremendous
amount of information. This information comes in the form of printed materials,
Internet resources, school visits and conversations with other parents, teadhers a
administrators (Teske et al., 2007, p. 39). But what factors most heavily influence
parents as they make these decisions? How do parents define quality? When
parents speak to others about a school, what information do they discuss? Once
parents select a school, how do they define and measure satisfaction? Do they

focus on what Teske refers to as the “hard data” (i.e. student achievement reports



and school performance ratings) or is it more related to the “soft” factcfals
culture, safety and leadership) that describe the qualities and day-iteds\al

school (Teske et al., 2007, p.4)? Furthermore, do parents who report having high
levels of satisfaction at their child’s school have different quality expess? Is

there a difference in the perceived level of quality provided at various schools?

If one accepts that parents may rely upon subjective data to make school
choice decisions, then one would consider whether school administrators and
teachers, driven by extensive reform efforts and feeling extremeuprdegaise
student achievement, may actually place too much emphasis on criteria that may
not always be the most important factor to parents as they make school choice
decisions.

In a study conducted at Pepperdine University, Cohen and Wunder (2007)
investigated how parents evaluate school quality and the factors that influence
their school choice decisions. They also considered if the data included on the
state issued school report card was in alignment with the information parents
consider most important when making school choice decisions (Cohen &
Wunder, 2007). The study examined the following service quality dimensions as
defined by Zeithaml and Parasuraman (2004, p.4).

1. Assurance — knowledge and courtesy of employees and their ability to

inspire trust and confidence;

2. Empathy — Caring, individualized attention provided to customers;



3. Reliability — ability to perform the promised service dependably and

accurately;

4. Responsiveness — willingness to help customers and provide prompt

service;

5. Tangibles — appearance of physical facilities, equipment, personnel,

and communication materials.

The study results indicated that the service quality dimensions are as
important to parents when making school choice decisions as the “hard data” and
that the cost of poor service quality is decreasing enrollment (Cohen & Wunder,
2007, p. 186).

The following study would provide school principals with information
about parental perceptions of service quality in hopes of obtaining a better
understanding of school quality and parent satisfaction. With this information,
school leaders would potentially be in a better position to increase enrollment and
reform schools by establishing closer alignment between the servicesrérdas pa
respond to positively and what schools provide.

Statement of Problem

Over the recent years, an observable trend has emerged in the field of
education. Parents armed with a wealth of information regarding school quality,
student achievement, school satisfaction and overall performance are eatghower

and encouraged to make school choice decisions for their children. Parents often

10



consider a wide variety of information combined with personal experience to
evaluate the quality of a school. This information then translates into a decision
about which school they would like their child to attend. But how do parents
define “school quality,” and what things guide their satisfaction ratingscnmbls
choice decisions? Furthermore, do the service quality factors parents identify a
being most valued match the services provided by the schools their children
attend?

If what parents’ desire in terms of school quality is not in alignment with
what schools provide, then it stands to reason that parents may consider making
different choices. In a highly competitive educational marketplace, vpaeeats
have a plethora of educational options from which to choose, schools can no
longer afford to disregard parents’ definitions of quality, their levels of school
satisfaction or their expectations for performance. If they do, parentshnayec
to go elsewhere and a school’'s enrollment will eventually decrease regulting
lower funding and program reductions.

Current educational reform efforts have focused on the need to improve
instructional programs in hopes of increasing student achievement and graduation
rates. However ignoring other quality indicators such as school safety, culture a
climate of the learning environment, communication, and parental involvement
may perpetuate the weak performance of many schools or contribute to their

demise.
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If school administrators fail to accurately identify and understand the
indicators parents consider to be most important when they define quality and
satisfaction, then they may overlook the need to attend to areas that if improved,
could lead to higher levels of parent satisfaction. Therefore, the purpose of this
study was to learn more about service quality as it pertains to education. By
developing a tool to solicit information from parents about the importance of
service quality dimensions in relation to their experiences with a school,
principals would receive feedback to help them identify areas for school
improvement. The ultimate goal was to determine what service quality
dimensions matter most to parents, compare how the parents’ assigned levels of
priority for the various service quality indicators aligned with a school’s tdve
performance, and finally, to provide a format for sharing this information with
principals and district administrators in a manner that could be easilgrete.

Research Questions
1. Are service-quality dimensions important to parents? Is there a
statistically significant difference between the importance and
performance ratings of the service quality dimensions identified by
parents as being important and do these ratings vary by school or

demographic variable category (i.e. ethnicity, socio-economic status)?
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2. Is there a relationship between the level of importance assigned by
parents to the service quality dimensions and the perceived levels of
performance at each of the schools in the study?

3. What are principals’ perceptions of the usefulness of this survey’s
results in guiding school improvement efforts?

Statement of Significance to the Field

Over the past fifteen years, there has been a decrease in the percentage of
students who attend their assigned public school. The US Department of
Education’s National Center for Education Statistics (2006) reports thatdretwe
1993 and 2003 the number of students attending a public school of their choice
increased from 11% to 15% while the number of students attending their assigned
school dropped from 80% to 74%. With the formalization of choice processes in
districts across the country as mandated by the No Child Left Behind Act, the
percentage of parents exercising their right to choose a school otherdinan th
assigned school continues to grow.

Of further interest is the fact that the percentage of parents who report

being very satisfied with their child’s school varies by choice status. theno
report issued by the US Department of Education (2006), the percentage of
parents in 2003 whose children attended an assigned public school reported an

overall satisfaction rate of 53.7% while parents of students attending a chosen

13



public school or a private school had satisfaction rates of 64.2% and 75.8%
respectively (US Department of Education, 2005).

With school choice percentages on the rise and parent satisfaction rates
that correlate with these choices, one must wonder if schools fully understand
what drives parents to make other choices. A study conducted by Zeithaml,
Parasuraman and Berry (1992) indicated that if firms (i.e. schools) don’'t know
what their customers (i.e. parents and students) desire in terms of s@euice, t
how can they offer programs that match their customers’ expectations?

Thousands of parent satisfaction surveys are collected in schools across
the country every year. But who determines what will be measured by such
surveys and can it be assumed that what a district or school sets out to measure is
actually important to parents? Administrations of annual surveys to parents
attempt to quantify the level of parent satisfaction for a specific schoolA®a
such, the survey results provide a source of summative data related to past
performance. What is often lacking on these surveys is an importance rating.
When principals and administrators review the data, they have no way to
determine if the questions are actually important to the parents. Even if schools
use the results from such surveys to define improvement plans, there is no
guarantee that what they actually focus on is what matters most to parents.

Three prevailing questions then remain: (a) Do schools know what is

important to parents by simply conducting parent satisfaction surveys; (b) can

14



satisfaction surveys be revised to better reflect what is important tatpareile
simultaneously evaluating school performance; and (c) can school offia&ks
better use of satisfaction survey data to guide overall improvement @fforts

This study offers significance to the field of education by examining the
above noted questions through the exploration and application of concepts from
the business and marketing fields. It was anticipated that the development of a
survey tool designed to examine parent values and school performance in relation
to the five service quality dimensions and the presentation of survey data in a
format borrowed from the field of marketing would provide school administrators
with information about parent satisfaction and service quality in a way that would
help inform school improvement plans.

Given the shifting enrollment and school choice trends and the influence
of school choice and parent satisfaction (US Department of Education, 2006) on
enrollment patterns, it is critical that school administrators and digartsbnnel
develop a deeper understanding of the qualities that parents use to rate school
guality and measure school satisfaction. The identification of these factors tha
influence parental perceptions can assist schools as they strive to improve upon
their performance.

Purpose of the Study
For this study, the researcher purposefully selected four urban elementary

schools in the city of Denver to administer a parent survey designed to assess

15



parental perceptions of the importance and performance of a variety of service
quality indicators in relation to their child’s school. At the time of this study,
Denver Public Schools (DPS) was in the third year of an extensive reform effort
The Denver Plan (2006) focused on “increasing student achievement and
providing a safe, orderly and enriching learning environment where all students
would be provided with the high-quality instruction and support necessary to
eventually graduate from high school.” DPS had experienced a shift in
enrollment over the past decade increasing from 70,847 students in the fall of
2000 to 75,269 students in the fall of 2008. However, even with this increase in
enrollment, during the 2007-2008 school year, eight schools in various areas of
the city closed due to a multitude of factors, some of which included declining
school enroliment and low student achievement. In light of the school closures,
district administration understood that there was a need to create high¥pegfo
schools to better meet the needs and expectations of students, parents, and the
community.

Additionally, DPS offered a variety of intra-district school choice options
including, neighborhood, magnet, and charter schools. In April, 2007, a report
commissioned by the DPS Board of Education stated that at least 30% of students
in DPS were attending a school of choice — a rate nearly twice the national

average according to a school choice survey conducted by the National Center for
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Education Statistics (Tice et al, 2006). Three of the key findings included in the
district report indicated that:

1. Parents behave like consumers regardless of socio-economic status,
ethnicity, or grade level and exercise their choice options.

2. Principals lack access to reports that would allow them to better
understand choice trends and define school improvement plans.

3. While school leaders accept school choice as being a reality, they
often lack the information, capacity and skills required to effectively
market their schools.

Finally, the state and district’s collection and analysis of school-bas&d dat
had intensified over the past five years. In an effort to provide a more detailed
examination of student growth and achievement, DPS introduced the School
Performance Framework (SPF) in the spring of 2008. The SPF is a
comprehensive tool designed to evaluate school performance in relation to
individual student achievement and overall organizational strength using a variety
measures. The SPF determined a school’s accreditation rating for reporting
purposes to the Colorado Department of Education, as well as provided
information for teacher and principal compensation systems. Additionally, the
district presented the SPF to parents and the community as yet another tool to
help assess the quality of a school. As such, it became a source of data that may

influence parents’ as they make school choice decisions.
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At the time of this study, the SPF was comprised of six categories: Student
Progress Over Time (as determined by yearly rates of acadeowithyy Student
Achievement Level (school status as determined by academic achre\arde
school ratings on state reports for the past two years), College and Career
Readiness (secondary schools only), Student Engagement, School Demand, and
Parent and Community Engagement. There are different measures for each
category and schools receive a ratingepfeeds, Meets, Approachjray Does
Not Meetbased on the results of these measures for each category.

The Student Progress and Student Achievement categories focused
primarily on instruction and performance. ACT scores and graduation rates
determined ratings for the College Readiness category for studentsregtandi
specific school. The Student Engagement category was measured by the school’s
annual average daily attendance percentage and data from the studewtieatis
survey, and School Demand was measured by the school’s student enroliment rate
and enrollment change over time. The SPF Scorecard is a summary of the overall
results for the SPF. The Scorecard for each of the schools participating in this
study is contained in Appendix F.

Parent and Community Engagement was a newly added category for the
2008-2009 school year. As the district positioned itself to add this category to the
SPF, the researcher learned that this study would help inform the development of

this section of the SPF. The results of the Parent and Community Engagement
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category will be released in the fall of 2009 and will reflect the resporeseanat!

data retrieved from parents at every district school on the newly designatl pare
satisfaction survey administered in the spring of 2009. The survey createzl by t
researcher for this study served as the foundation for the district's neay anc/
shifted from questions phrased in terms of how parents “felt” about various things
to more measurable and specific statements.

The addition of the Parent and Community Engagement section as a
measure of school performance was an area of concern for many school principals
as the surveys were created externally without much input from the schools.
Principals did not fully understand or agree with the content or administration of
the survey and were apprehensive about its use as a tool to assess their schools.
In this district, school performance has an impact on the compensation of
principals and teachers and the addition of parent satisfaction to the performance

criteria focused on student achievement created concern.
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Chapter 2
Review of Related Literature

Educational reform is a source of great national debate. As Frederick Hess
(2005) points out, “education has been plagued by a surfeit of innovation” (p. 1).
Those seeking to bring about transformative change have prescribed everything
from the complete redesign of schools, to the implementation of research based
curriculum and instructional practices, to voucher systems, to alternative an
charter schools, to stringent accountability measures. An additional idea thought
to have the potential of changing what Hess and Leal (2001) refer to as, “the
troubled landscape of education” (p. 249) is that of school choice (Hess, 2008).

As this literature review will present, an increased prevalence of school
choice now exists across the country. This has led to the surfacing of supply and
demand issues and resulted in an increased level of competition for students.
Educators find themselves in a position of having to figure out how to attract and
retain students or, in essence, market their schools.

In order to consider how schools might identify indicators of parent
satisfaction and respond to parent feedback that positively impacts school choice
and improvement, this literature review explores the relevant literatsoeiated

with school choice, parent satisfaction, and customer service. Given that only
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pockets of research exist related to the area of customer service indlé fiel
education, the information contained in this section of the literature review is
drawn from the fields of marketing and business. The following literaturewevi
covers four major areas: the history of school choice, the parent role in school
choice, the application of marketing and business concepts within the context of
school choice and parent satisfaction and the examination of service quality as a
framework for the measurement of parent satisfaction.
History of School Choice

While choice has not always existed as the mandated or formalized
process we now know it to be, parents have been making school choice decisions
for years (Betts & Loveless, 2005; Schneider et al, 2000). As long as families
have been making decisions about where to live, parents have been making school
choice decisions. Historically, if parents wanted to choose a school, they did so
either by sending the child to private school or by purchasing real estatereaan a
located near a desired school. The logic was simple — if you wanted your child to
attend a certain public school, then you had to buy a home or figure out a way to
live in the neighborhood served by that school (Jellison Holme, 2002). Or, if the
assigned public school wasn’t to your liking, you could opt to attend a private or
parochial school of your choice. These opportunities were more readily available
to affluent parents. Recently, parents have used their power of choice to select

other options including charter schools, home-schooling and on-line programs.
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While parents may have collected information to assist in making these
important decisions, the availability of extensive school performance data and
marketing materials was limited and not always considered (Betts &dssye
2005). Over the past decade however, the selection of schools has evolved into an
extensive research process conducted by parents nation-wide.

On January 8, 2002 the process of choosing a school other than the
assigned neighborhood school changed dramatically when an educational act with
far-reaching consequences for students, parents, schools and districts whs signe
into law. The federal No Child Left Behind (NCLB) Act, a reauthorization of the
Elementary and Secondary Schools Act of 1965, was implemented “to endorse
accountability for results, to provide more choices for parents, to allow foegreat
local control and flexibility, and to promote an emphasis on doing what has been
proven to work based on scientific research,” (US Department of Education,

2003).

Since the passage of the NCLB Act, school choice has become a topic of
great debate. Much of the school choice debate has been centered upon the merits
and obstacles presented by formalized school choice procedures (Betts &
Loveless, 2005). The National Working Commission on Choice in K-12
Education, established in 2001, has conducted an extensive examination of school
choice and the implications for education. The basic definition of school choice

provided by the National Working Commission on Choice in K-12 Education

22



(2003) is that “choice is any arrangement that allows parents to decide which of
two or more publicly funded schools their child will attend” (p. 17) The
Commission’s report stated that school choice is “here to stay and likelyd gro
(2003, 9). As such, the Commission recommended that the time has come to shift
the discussion from benefits and challenges presented by school choice to a more
pragmatic conversation related to how schools implement choice in a way that i
most beneficial to all (2003).

In addition to stringent accountability measures intended improve the
quality of education while simultaneously closing the achievement gap, the
NCLB Act requires that school districts provide choices to parents of children
attending schools that have been identified as consistently failing to meet
performance targets. The implications of this portion of the NCLB Act are
numerous. In instances where children are attending schools that fail toateet st
standards for two consecutive years, parents may transfer them to better-
performing schools at the district's expense (U.S. Department of Education,
2003). This element of NCLB exists to mitigate the economic issues dssocia
with school choice and to ensure that all children, regardless of socioeconomic
status, have access to high quality schools. Additionally, students may be eligible
to receive supplemental educational services including tutoring, after school
services and/or summer school (U.S. Department of Education, 2003). While the

intent of the NCLB Act was to improve the educational outcome for all children —
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regardless of income level or home zip code — the choice process has created an
unprecedented level of competition between and within districts across the
country.

Once parents make the decision to explore educational options, they
quickly learn that a wide variety of alternatives exist. Some options, such as
private or parochial schools, magnet and alternative schools and home schooling
have existed for years, while others, such as charter schools, innovation schools
and internet based programs have gained in popularity over the recent decade
(Hess, 2005). As noted in the report issued by the National Working Commission
on Choice (2003), voucher programs have also become a part of the picture for
families in some states (i.e. Wisconsin, Ohio, Florida, Vermont, Maine and the
District of Columbia). These publicly funded voucher programs allow parents to
use their vouchers to enroll their children in private schools thereby expanding the
availability of educational options.

The NCLB Act requires that states and local school districts provide
information to help parents make informed educational choices for their child
(U.S. Department of Education, 2003). This communication often comes in the
form of a state-issued school accountability report card that summsttiziest
achievement as reflected by standardized test scores, teacher andteaharini
experience, teacher turnover rates, safety, attendance and demograpdnc data

other relevant performance metrics. These detailed reports are intemiedide
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parents with valuable information regarding the overall performance andaftatus
a school. What these reports do not provide is a reflection of service quality,
parent satisfaction or any of the other multitude of factors that define a school’s
atmosphere, culture or environment. Use of the school accountability report card
alone requires that school quality be inferred through the interpretationtadfa se
detailed quantitative facts. Research conducted by Schneider et al (2000) and
Teske et al (2007) discovered that while this type of performance related
information is important to parents as they make school choices, other
information is often considered.

In an attempt to provide parents with access to more direct, parent-
generated feedback that is based on first-hand experience, on-line resources suc
as GreatSchools.net have grown in popularity. In most instances these sites
provide a general overview, summarize school performance data and provide
parent feedback. The information at GreatSchools.net is presented in the form of
an overall rating and summary based on assessment data and district infarmati
A second rating is supplied by parents who rate the school based on the following
five categories: Principal Leadership, Teacher Quality, Extraclarn Activities,
Parent Involvement and Safety and Discipline. Detailed written reviewsitsetbm

by parents, teachers, students and other individuals are also available.
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Parents’ Role in Choice - How Do Parents Choose?

Over time, parents have become very savvy school shoppers. Gone are the
days when students automatically attend the nearest, neighborhood school.
Multiple issues such as the increased availability of school performara;ehdat
school choice provisions of No Child Left Behind, and the increased levels of
competition that exist throughout society, have had an impact on parents and their
desire to choose the best school for their child. As Schneider et al. (2000) state,
school choice has “transformed the selection of schools for parents from a passive
process to an active decision task.” In the event that parents decide to engage in
the choice process, how do they access the information necessary to make school
choice decisions? Schneider et al. (2000) suggest that parents follow a gps$ of st
to make informed decisions. These steps include:

* identifying preferences about education and schooling;

* gathering information about the set of schools available to their children;

» making trade-offs between the attributes of these schools;

» choosing the school that best fits their preferences.

As parents work their way through these steps, do they focus primarily on
the information that is provided by districts and schools via the mandates of the
NCLB Act? Or, do they seek additional information and if so, how do they locate
this information? Moreover, do the steps followed differ depending upon

socioeconomic status or ethnicity?
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In a study conducted by Teske, Fitzpatrick and Kaplan (2007) 800 low to
moderate income parents in Denver, Milwaukee and Washington, D.C. were
asked what information they consider and how they gather information to make
school choice decisions. Teske et al. learned that parents typically only c@nside
small number of schools (i.e. two to four) and that these schools are usually in
close geographic proximity to their homes. Once parents have identified the
schools under consideration, most will gather a great deal of information. The
study indicated that approximately 85% of parents visit the schools and nearly
75% examine printed information, talk to teachers and administrators, and bring
the child to visit the school (Teske et al., 2007). Over two thirds of the parents
reported talking to family, friends, other parents and students (Teske et al., 2007).
Finally, Teske et al. discovered that parents considered verbal information shared
by other parents, teachers and administrators as the most important medbanism
gathering information. This coupled with site visits that allowed parents to
experience the school firsthand outweighed the significance of print material
made available through mailings (Teske et al., 2007).

When Parents Choose, What Do They Want?

With the overabundance of information available to parents, making sense
of it all becomes a daunting task. As Schneider et al. (2000) suggest, parents must
begin this process by identifying their personal values and preferences d@nd wha

they expect of a school. Hamilton and Guin (2005) point out that “choice systems
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potentially give parents the opportunity to find a school that matches their own
preferences in education” (p. 40). In a comprehensive study conducted by
Schneider et al. (2000), approximately 1,600 parents from two school districts in
New York City and two districts in New Jersey participated in a phone survey
about school choice. Parents were presented with a list of eleven attributes and
asked to indicate hypothetically the top four attributes in order of importance. The
eleven attributes in order of importance as identified by the studyipartis

included: teacher quality, high test scores, safety, values of the school, méscipli
class size, special programs, racial diversity of student body, locatiomneicon
background of students, and students of the same race attending the school
(Schneider et al., 2000, p. 95). The study’s results indicated that parents
consistently emphasize the academic aspects when choosing a school. This
finding was echoed in a survey of charter school choosers conducted by Kleitz,
Weiher and Matland (2000) where it was noted that educational quality and small
class size were the top factors identified by parents of all racial groups and
income levels.

Research conducted by Teske et al. (2007) provides further evidence to
support the above noted findings. In the three-city study previously described, it
was noted that some aspect of academic quality was the top factor in choosing a
school for parents of diverse backgrounds (Teske et al.). This was followed by

curricular or thematic focus of the school (e.g. bilingual, technology, Montessori,
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etc.) and then location and convenience (Teske et al.). With that being said,
Teske et al. learned that while the parents in their study clearly davatl a
academic quality, they did not use test scores and written reports as thamyprim
information source. Teske et al. state:

They [parents] prefer their own observations of the school in action and

the sense of reputation they gather from word of mouth (“soft data”).

Indeed, most of the factors that parents use in selecting schools are not

readily conveyed on paper or on a website. (p. 61)

Since the site visit and conversations with other parents are an important
source of information in the school choice process, one must consider what
additional information related to school quality is shared through these processes
The overall experience of the site visit may provide parents with insight about the
elements that are important to them such as atmosphere and culture — factors that
are not reflected in the reports and on websites. Site visits may provide parents
with an opportunity to collect the “soft data” that becomes a factor in their
decisions.

The Supply and Demand Issues of School Choice

The choice component of the NCLB Act was implemented to provide
students with equal opportunities to attend high quality schools (National
Working Commission on Choice, 2003). Historically, students in a defined

boundary area went to their assigned school with few questions being asked. The
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choice element of NCLB has made school choice more accessible and potentially
less disruptive to families interested in attending schools other than thegiveakss
neighborhood school. If a child currently attends a school that is underperforming
and has not achieved annual growth targets as defined by the Adequate Yearly
Progress component of the NCLB legislation, then the parents of that child may
choose to find a better school and the district will have to cover the associated
transportation costs (U.S. Department of Education, 2003). As a result, some
schools, particularly in urban districts, become highly desired while others suffer
tremendous enrollment declines.

Schneider et al. (2000) consider the demand-side of schooling by
exploring the concept of what economists call “allocative efficiencydadtive
efficiency refers to the matching of customer preferences and the product o
performance provided (Schneider et al., p. 89). If choice is to work, then there
must be a sufficient supply of schools that match the preferences and demands of
parents. In support of this position, Hamilton and Guin (2005) suggest that once a
choice is made, parents must monitor the school’s progress and select a new
school if the original choice was not correct. Eventually this cycle showddea
the creation of a supply of schools that are reflective of parental prefeemtes
provide existing schools with incentive to improve upon the dimensions that

parents’ value most (Hamilton and Guin, p.31).
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The current reality is that the demand for high quality, top-performing
schools currently exceeds the supfptess and Petrilli, 2009). Theoretically,
enabling parents to choose schools should create a competitive force that
influences schools to address performance and quality issues therebyrnigcreasi
supply and driving demand. Schneider et al. (2000) state:

Allocative efficiency increases when parental choice leads to a better

match between what parent-consumers want and what they get. Productive

efficiency increases when schools, the suppliers of public education fall
under competitive pressure to improve the quality of their product to

attract and retain parent-consumers (p.164).

Both allocative and productive efficiency play a crucial role in education
today. Limited supply has led to increased competition in a field that has not been
known for its competitive edge. Hess and Petrilli (2009) state that the moral
rightness of choice has been celebrated but “the construction of vibrant
educational markets” has not occurred (p.67). Schools in high demand are limited
by physical size restrictions as to the number of students that can be adecepted.
many urban districts throughout the country, demand for high quality schools
exceeds the supply. As such, parents compete for limited space in popular
programs and the remaining schools must compete for students in order to acquire

the per-pupil funding required to keep their doors open. Again, some researchers

31



argue that choice process has not led to an increased supply of quality schools as
originally intended (Schneider et al. (2000) and Hamilton & Guin (2005).

Different approaches to increasing supply continue to be tried. Reform
efforts include new school design, innovation grants, approval of charter
applications and a multitude of other strategies designed to make schools more
appealing to prospective parents. But is there a way that supply can becdcreas
by examining and improving service quality thereby increasing customer
satisfaction?

Business and Marketing Models of Customer Satisfaction

As previously noted, customer satisfaction and service quality are well-
studied concepts in the fields of marketing and business. However, the availability
of information related to customer service in education is somewhat limited and
what research is available is often focused on higher education. As such, much of
the literature reviewed in this section stems from the fields of business and
marketing.

Before launching into an in depth review of the research from the fields
beyond education, it should be noted that the application of business concepts in
education is sometimes met with resistance (Joseph and Joseph, 1997, p. 15).
Kotler and Fox (1997) also state that educators have raised many concerns about
the use of marketing concepts for education. Primary among these cordbats i

the purpose of educational organizations is to develop knowledge and skills
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whereas the main purpose of marketing is for companies to make a profit (Kotler
and Fox, 1997). Yet if one accepts the concept that “marketing is the task of
identifying specific consumer needs that thereby enable providers to develop
goods and services to satisfy these needs,” then it would stand to reason that
marketing is an appropriate concept to consider in education (Joseph and Joseph,
1997, p.16).

So, for the purposes this literature review and to develop an understanding
of how marketing and business concepts may be applicable to schools, the
concept that there is much to be learned from the successes in the business field
will be embraced with the understanding that with modification, many concepts
can be applied to the current examination of the interplay between customer
(parent) satisfaction and school choice.

As Kotler and Lee (2007) point out, “one of the fields that has been most
overlooked and misunderstood by public sector personnel is marketing.” They go
on to state that, “marketing turns out to be the best planning platform for a public
agency that wants to meet citizen needs and deliver real value” (Kotler gnd Lee
2007). In order to so, however, the organization must develop an understanding of
what it is that the customer, or in the instance of school choice the parent, desires
and expects. The identification of these desires and how well a company meets or
exceeds them has long been an area of prime focus in business and marketing

research.
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In the early 50’s, Peter Drucker made the claim that “there is no business
without a customer,” (Kotler, 1997). This statement has survived the test of time
and driven a customer-focused approach for businesses around the world for
decades (Reis et al., 2003). Corporate leaders and managers have coneeto reali
that it is the actions and behaviors of customers that determine the profitability
companies and thus an entire industry dedicated to understanding the “customer”
has flourished (Bhote, 1996).

Customer service, customer satisfaction, customer loyalty, and service
guality are terms frequently heard in the fields of business and marketiagt In f
they have been a particularly popular area of study since the mid 1950’s when
Peter Drucker made it clear that “the purpose of a business is to create
customers,” (Kotler, 1997, p. ). While the concepts are all interrelated, when one
considers the evolution of “customer service,” clear distinctions between these
concepts can be made (Schneider and White, 2004). This section of the literature
review provides an overview of these concepts.

The concept of customer service goes as far back as medieval times and
finds its roots in the master-servant relationship (Reis et al., 2003, p.195). In fact,
Reis et al. (2003) suggest that for as long as one human has been providing
assistance to another, service has been in existence (p. 195). Prior to the industrial
revolution, products and services were most often provided through individual

interactions with shop owners and highly skilled craftspeople that maintained
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close contact with their customers (Customer Satisfaction, 2008; Reis et al.
2003). While individualized service may have been the norm at this time, the cost
of production was high and only the wealthy could afford many goods and
services (Customer Satisfaction, 2008).

As Europe and America entered into the industrial revolution, factory
manufacturing and mass production became more established (Customer
Satisfaction, 2008; Reis et al., 2003). While this era radically increased the
availability of products and led to a decrease in production costs, it also changed
the nature of individual customer interactions (Customer Satisfaction, 2008). With
the introduction of increased foreign competition in the 1980’s, the quality of
American goods and services came into question (Customer Satisfaction, 2008).
It was at this point in time that companies began to recognize that qualitysmatte
and that customer desires and expectations could not be overlooked (Customer
Satisfaction, 2008). Price and Jaffe state that customer service mustdubdsea
“the canary in the coal mine that can provide invaluable feedback about a
company’s competitors, current product faults, future requirements, and much
more” (p. 3).

In today’s marketplace, customer service is defined as, “the activittes tha
enhance or facilitate the purchase and use of a product or service” (Baird and
Reece, 2007). As Price and Jaffe (2008) point out, customer service is a term

used to refer to both the sequence of events that lead to up to the purchasing of a
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product or service as well as the interaction that takes place betweesttimeiu
and provider after a transaction is complete. As such, customer service can have a
significant impact on customer satisfaction.

Customer satisfaction refers to a person’s feelings of contentment or
disappointment resulting from comparing a product’s perceived performance in
relation to his or her expectations (Kotler, 1997) or, more simply, how well a
customer’s expectations about a product or service have been met (Customer
Satisfaction, 2008). Customer satisfaction is influenced by not only the quality of
a product, but also by the quality of the service the customer receives, the
atmosphere of the business in which they complete the transaction, and various
other intangible factors (Customer Satisfaction, 2008). Since the mid-1990’s the
measurement of customer satisfaction and the analysis of satisfaci@andat
associated factors has been the subject of extensive research (Customer
Satisfaction, 2008). It can be a difficult concept to measure as it is based on
personal experience and is a highly subjective, psychological state (Customer
Satisfaction, 2008).

Nonetheless, customer satisfaction is often what companies and
organizations measure in an effort to increase profitability, markes;snad to
define areas for improvement (Hallowell, 1996). This is typically done through
the use of surveys or questionnaires conducted in person, through the mail, over

the phone, or on the Internet (Customer Satisfaction, 2008). Customer satisfaction
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surveys tend to vary in length but usually focus on a number of components that
examine the customer’s overall level of satisfaction with an experi@ustgqmer
Satisfaction, 2008). The questions included in such surveys tend to focus on the
following (Customer Satisfaction, 2008):

e Quality — how well a product is made, how well it meets the
customer’s needs, how knowledgeable and approachable the
salesperson was

e Value — the customer’s sense of how much quality was received in
relation to the price paid

e Time Issues — whether the product was available, the amount of time
provided by the salesperson, the amount of wait time it took to
complete the transaction

e Atmosphere — how clean, organized and pleasant the location was

e Service Personnel — whether store or service representatives made a
good impression, were appropriately dressed, polite, attentive and
helpful

e Convenience — the accessibility of the location, availability of parking,
hours of operation

Customer satisfaction has become increasingly important to monitor in an

era where word-of-mouth marketing has become an extremely powerfué sdurc

information for consumers. It has been noted that less than 5 percent of customers
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express dissatisfaction directly to a company but that a dissatisfied eustoes
express his or her dissatisfaction to approximately nine other people (Customer
Satisfaction, 2008). When satisfied, customers do not share their satisfaction as
widely as their complaints, as it is estimated that satisfied custdetiers
approximately five other people about their positive experiences (Customer
Satisfaction, 2008). The accessibility of information over the Internet nlagss
estimates appear modest when one considers how quickly and widely information
can be shared through e-mails, blogs and consumer websites. If a customer is
dissatisfied, he or she can share these frustrations over the Internet witindisousa
of people in a matter of seconds (Price and Jaffe, 2008, p 4).

When high levels of customer satisfaction exist, customer loyalty and
retention become the next links in the chain of customer service. Customer
retention refers to the percentage of customers that once established, alisisines
able to maintain on a long-term basis (Customer Retention, 2007). Customer
loyalty refers to the feelings of attachment a customer has to a procectime
and the customer’s willingness to purchase services from that same supier ti
and again (Hallowell, 1996). Business owners have come to realize that
developing loyal customers and retaining them is the key to increasing a
company’s overall revenue (Bhote, 1996 and Kotler, 1997). The importance of

customer retention and loyalty is further supported by the fact that the cost of
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attracting and acquiring new customers is a costly process that ekgessigeral
times the annual cost of serving existing customers (Customer Retention, 2007).

Kotler (1997) states that when the product performance or service
outcomes meet expectations, then the customer is merely satisfied (p. 44d). But
the performance exceeds expectations, then the customer may be highédsat
or delighted (Kotler, 1997, p.40). Kotler (1997) states that when customers are
simply satisfied, they may still consider switching to a competitor whetter be
offer comes along (p.40) . However, when customers experience high satisfact
or delight, an emotional connection is established, the result of which is high
customer loyalty (Kotler, 1997). The most basic tools for developing customer
loyalty and increasing retention are the provision of a superior product and service
guality (Customer Retention, 2007). However, customer loyalty and retention
cannot be thought of as stand-alone programs, they must be a part of an overall
plan for customer relationship management (Customer Retention, 2007).

The most recent step in the evolution of customer service is that of
customer relationship management (CRM). CRM is refers to the process of
utilizing software and databases to monitor a company’s interactions with its
customers in order to increase revenue (Customer Relationship Management,
2002). While CRM began in the mid-1990’s it was a complex and expensive
process riddled with disappointment (Wagner-Marsh, 2006). Over a decade later,

CRM has now become a widely used marketing process for some of the world’s
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largest industries including banking, telecommunications, technology (Wagner-
Marsh, 2006). By tracking interactions with customers, CRM helps companies
learn about their customers which then allows them to anticipate customer needs
channel appropriate customer support and increase rates of satisfaction, all of
which results in lower costs and higher profitability (Customer Relationship
Management, 2002).

An example of an organization where CRM is a fundamental component
of the business is Amazon.com (Price and Jaffey, 2008). Each time a customer
interacts with Amazon.com, information about what they consider purchasing,
have purchased in the past, their preferred media type, methods of payment and
shipping locations, is collected (Price and Jaffey, 2008). With this information,
Amazon is able to anticipate customer needs and ultimately provide customers
with an easy and highly efficient on-line shopping experience that not only results
in customer satisfaction but also drives profitability for the companygRnd
Jaffey, 2008). It is expected that as new technologies become available, CRM w
continue to expand thereby providing companies with the information they need
to provide customers with experiences that lead to high satisfaction and customer
loyalty (Customer Relationship Management, 2002).

Schools also need to develop loyalty and relationships with parents. In
order to do so, customer satisfaction becomes a consideration for schools. When

applying marketing concepts to education, the parent assumes the role of
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customer and the educational experience becomes the product or service. Taylor
and Baker (1994) define customer satisfaction as the result of experiencing
service quality and comparing that with what is expected. The customer the
makes a judgment about satisfaction based on the results of the experience-
expectation comparison (Taylor and Baker, 1994). While each of these concepts
has a separate and distinct definition, it is clear that there is interplagdret
guality, effectiveness and satisfaction and that all three elements caarhave
influence on one’s perception of a school.
Customer Service, Satisfaction, Loyalty, and Service Quality in Education

To place these concepts of customer service, customer satisfaction and
customer loyalty and service quality in relation to education requires softse shi
in thinking. First and foremost, as previously stated, parents must be thought of as
“the customer” who has a voice and is respected for identifying what is important
The product or service they pursue is the education of their child. Customer
service can be considered as the set of experiences parents have as #uty inter
with a school. It encapsulates things such as interactions with school personnel,
school-to-home communication, overall physical condition of the school, and a
multitude of other elements.

Customer satisfaction then becomes synonymous with parent satisfaction.
When parents are asked to complete satisfaction surveys it is usually grt &item

measure how well the parents’ perceptions of how well the school is performing
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in a variety of categories. It should be noted however, that since customer
satisfaction is defined as a comparison between perceived performarieéon re

to one’s expectations, satisfaction is highly subjective (Schneider and White,
2004, p.10). This is particularly so in education where the vast majority of parents
have had many educational experiences of their own. These experiencds as wel
as the hopes and dreams they hold for their child, shape their expectations. As
such, parent expectations are often infused with emotion and this drives the
importance of satisfaction.

Furthermore, traditional measures of school satisfaction are somewhat
presumptuous and patronizing in nature due to the fact that it is the school
officials who determine what is to be measured thereby making the assumpti
that what is considered to be important to the school officials will also be
important to parents. This may cause schools to be misguided in their efforts to
identify areas for improvement.

Customer loyalty becomes an important conversation in the age of school
choice. It may be slightly odd to think of loyalty in terms of schools, however,
research shows that when parents are connected to their child’s school and have
taken an active role in choosing that school, their level of satisfaction is higher, as
is their willingness to work through difficult situations (Goldring and Phillips,

2008).
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Finally, the work of A. O. Hirschman (1970) demonstrates what happens
when customers become dissatisfied and have not reached a level of loyalty.
Hirschman (1970) explores the concepts of “exit” and “voice” in examining what
happens when clients become dissatisfied with the quality of an organization’s
product or service. He states that the client will exit and seek the service
elsewhere or they will use their voice to register complaints with the iaegim
(1970). Either way, the organization is driven to improve the quality of its product
to retain or regain clients (1970). The “exit” strategy can be aligned with the
school choice process, while the feedback provided by the “voice” strategy is
information that school satisfaction surveys may be designed to capture.

Service Quality

As noted in the previous section of the literature review, customer service,
satisfaction, loyalty, and retention are highly influenced by the qualggmvices
provided. Research in the field of service quality is extensive and so, this section
contains an in depth review of the work completed in this area.

Supply and demand issues cannot be fully addressed without the
consideration of quality and satisfaction. As parents engage in the school choice
process, they simultaneously evaluate schools and make judgments about school
quality. How each individual defines service quality and what attributes they
consider to be most important is a matter of personal preference and exgperienc

(Schneider and White, 2004). As Schneider and White (2004) point out, the “user-
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based approach” to defining quality takes on the view that “quality is subjective
and hinges on the individual perceptions of customers” (p.10). Hamilton and
Guin (2005) support this position and state that the precise meaning of quality
differs vastly amongst professionals within the field of educational rdse#rc

the experts have difficulty agreeing on what defines school quality, thenghere
an even greater likelihood that the definition of school quality will vary across
parent groups when one considers the expanse of background experiences and
individual preferences that may influence the assessment of school qodlity a
parent satisfaction. Joseph, Yakhou and Stone (2005) state that ultimately it is the
customer or consumer of the service or product to decide what the term “quality”
means. They go on to state that this decision should not be left exclusively to
school administrators (Joseph et al. 2005).

Schneider et al. (2000) state, “A key issue, given choice, is whether or not
parents will select schools on dimensions or on non-educational dimensions that
they value.” (p. 89). While parents’ concepts of quality may involve “non-
educational” dimensions, these factors are important to parents. Hamilton and
Guin (2005) argue that educators tend to focus on the academic performance of
schools and that parents who do not emphasize this aspect are ill-informed (p.49).
This is particularly evident when one examines the content of a school
accountability report. The vast majority of the information contained in these

reports focuses on academic indicators. Parents, however, in assessing e quali
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of a school often consider ancillary items such as the availability of bexfidre

after school care or the school’s distance from home (Hamilton and Guin, 2005).
The primary concern of critics is that if school quality is to be defined by non-
academic criteria, then the focus will shift away from student learHiagnilton

and Guin (2005) state:

The assertion that parents should only make choices on the basis of

academic quality fails to recognize the diversity of contexts in which

families are making decisions...Even parents who value academic
outcomes above other considerations are likely to incorporate information

other than test scores into their decisions. (p.49)

While parents will go in search of a high quality education for their child,
the definition of school quality varies by person and by family. Additionally,
information that specifically reports measures of school quality as defyned b
parents is not always easily accessible. Within the field of education, the
definition and measurement of quality has proven to be somewhat nebulous.
Quality is not a stand-alone category on school accountability report cards, nor i
it something that can be easily measured and reported by a singleaneasur

In the private sector and business domain, the discussion of quality is
commonplace and a customer-driven approach to quality improvement has been
the norm for decades (Salisbury et al., 1997). Over time a variety of tools have

been developed to examine the quality of the customers’ experiences (Satsbury
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al., 1997). In the late nineties, the service quality approach began to enter into
education as multiple studies concentrated on how service quality might impact
schools. A fundamental shift required those in the field of education to think of
students, parents, and the community at large as “customers” and the child’s
education and set of experiences as the product and service supplied by the public
education system (Salisbury et al., 1997).

Zeithaml, Parasuraman and Berry (1990) have conducted extensive
research in the area of customer service and service quality. They mtiatai
“service quality has become a key marketing tool for achieving competitive
differentiation and fostering customer loyalty,” (Zeithaml and Pasasan,

2004). In a field where competition is on the rise, schools would do well to
consider strategies for improving their attractiveness to customers.

Zeithaml and Parasuraman (2004) have learned that customers evaluate
service quality by comparing what they expect with how a service provider
actually performs. They define service quality as the difference between
customers’ expectations of service and their perceptions of actual service
performance (Zeithaml, et al). Through their research, Zeithamlsitraraan and
Berry (1990) developed a methodology for measuring service quality. Their work
began with an extensive set of twelve focus group interviews where thecriter

customers use to judge service quality were discussed. After analyzingahe da
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Zeithaml et al. identified ten general criteria or dimensions that cusgomer

consider when defining service quality. See Table 1.
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Table 1

Original ten dimensions of Service Quality

Dimension Definition Specific customer questions

Reliability Ability to perform the When a loan officer says she will call me back%n 1
promised service minutes, does she do so?
dependably and Does the stockbroker follow my exact instructions
accurately. to buy or sell?

Is my credit card statement free of errors?

Is my washing machine repaired right the first ttme

Tangibles Appearance of physical Are the bank’s facilities attractive?
facilities, equipment, Is my stockbroker dressed appropriately?
personnel and Is my credit card statement easy to understand?
communication Do the tools used by the repair person look modern?
materials.

Responsiveness Willingness to help ~ When there is a problem with my bank statement,
customers and provide does the bank resolve the problem quickly?
prompt service Is my stockbroker willing to answer my questions?

Are charges for returned merchandise credited to
my account promptly?
Is the repair firm willing to give me a specificrte

when the repair person will show up?
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Dimension Definition Specific customer questions

Competence Possession of the Is the bank teller able to process my transactions
required skills and without fumbling around?
knowledge to perform  Does my brokerage firm have the research
the service. capabilities to accurately track market changes?

When | call m y credit card company, is the person
at the other end able to answer my questions?
Does the repair person appear to know what he is
doing?

Courtesy Politeness, respect, Does the bank teller have a pleasant demeanor?
consideration, and Does my broker refrain from acting busy or being
friendliness of contact  rude when | ask questions?
personnel. Are the telephone operators in the credit card

company consistently polite when answering my
calls?

Does the repair person take off his muddy shoes
before stepping on my carpet?

Credibility Trustworthiness, Does the bank have a good reputation?

believability, honesty of

the service provider.

Does my broker refrain from pressuring me to buy?
Are the interest rates/fees charged by my credit
card company consistent with the services

provided?
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Dimension Definition

Specific customer questions

Security Freedom from danger,

risk or doubt.

Is it safe for me to use the bank’s automatedrtelle
machines?

Does my brokerage firm know where my stock
certificate is?

Is my credit card safe from unauthorized use?
Can | be confident that the repair job was done

properly?

Access Approachability and

ease of contact.

How easy is it for me to talk to senior bank ofiisi
when | have a problem?

Is it easy to get through to my broker over the
telephone?

Does the credit card company have a 24-hour toll-
free telephone number?

Is the repair service facility conveniently loce2ed

Communication Keeping customers

informed in language

Can the loan officer explain clearly the various

charges related to the mortgage loan?

they can understand and Does my broker avoid using technical jargon?

listening to them.

When | call my credit card company, are they
willing to listen to me?
Does the repair firm call when they are unable to

keep a scheduled repair appointment?
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Dimension Definition Specific customer questions

Understanding Making the effort to Does someone in my bank recognize me as a
the Customer  know customers and regular customer?
their needs. Does my broker try to determine what my specific
financial objectives are?
Is the credit limit set by my credit card company
consistent with what | can afford?
Is the repair firm willing to be flexible enough to

accommodate my schedule?

Using these ten service quality dimensions, Zeithaml et al., developed an
instrument designed to measure customers’ perceptions of service quality.
Through the initial testing of this tool, the results indicated that the relagsnshi
among the ten original dimensions were strong enough to cluster them into two
broader categories that were labeled Assurance and Empathy (Zattem
1990). Table 2 demonstrates how the ten categories were collapsed into five

(Zeithaml et al, p.25).
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Table 2

Original Ten Service Quality Dimensions Reduced to SERVQUAL Dimensions

SERVQUAL Dimensions

Original ten
dimensions Tangibles  Reliability Responsiveness Assurance Empathy

Tangibles

Reliability

Responsiveness

Competence
Courtesy
Credibility
Security

Access
Communication
Understanding
the Customer

The final five service quality dimensions are defined by Zeithaml et &llaws:

1. AssuranceKnowledge and courtesy of employees and their ability to
inspire trust and confidence (combines original dimensions of
competence, courtesy, credibility and security).

2. Empathy:Caring individualized attention the firm provides its
customers (combines original dimensions of access, communication
and understanding the customer).

3. Reliability: Ability to perform the promised service dependably and
accurately.
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4. ResponsivenesyYillingness to help customers and provide prompt

service.

5. Tangibles:appearance of physical facilities, equipment, personnel and

communication materials.

Gronroos (1990) has also done extensive research in the area of service
guality. His model focuses on the process and external consequences associated
with service management. He suggests that service management is ditoded i
the following six principles: (1) business logic and what drives profit, (2)
decision-making authority, (3) organizational structure, (4) supervesonyol,

(5) reward systems, and (6) measurement focus (Gronroos, 1990). The linear
sequence of these principles begins with the understanding that customers’
perceptions of service quality drive profits. The main goal is to make decisions
and define structures that are structured to support service quality improvement
(Gronroos.) He states that “customer satisfaction with service qualityb@tise
ultimate measure of achievement” (Gronroos, 1990).

Measuring Service Quality

The research conducted by Zeithaml, Parasuraman and Berry (1985)
identified five service quality dimensions as noted in the previous section. These
dimensions were then used to develop a survey tool known as SERVQUAL.
SERVQUAL is the most widely used tool for measuring service quality

(Schneider and White, 2004). It is a survey comprised of 22-service attribute
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statements that are aligned with the five service quality dimensiomedddy
Parasuraman, Zeithaml and Berry (1985). Customers are asked respond to two
identical sets of statements — the first time to measure their expestat

relation to a company that provides excellent service and a second time to
measure the performance of an identified company. In both instances, the
customers respond using a 7 point Likert-type scale on each of the 22 items that
measure the five service quality dimensions (Zeithaml, Parasuarmaneiagd B
1990). The difference between the respondents’ expectations and perception
ratings is presented as the external, “Customer” measure of servidg gsatliis

a score established by individuals from outside of the company or organization
(Zeithaml, Parasuraman and Berry, 1985).

Parasuraman, Zeithaml, and Berry (1988) have noted that SERVQUAL
was designed to be applicable across a broad spectrum of services and as such, the
SERVQUAL tool “provides a basic skeleton” for questions pertaining to each of
the five service-quality dimensions (Zeithaml, Parasuraman and Berry, 1990)
Statements can and should be modified or supplemented to fit the unique
characteristics and research needs of a particular organization (@eitha
Parasuraman and Berry, 1990). That is, questions for each of the service quality
dimensions can be made more specific by aligning details from the figooate
with the purpose of the organization being assessed. For example, in the tangibles

dimension the SERVQUAL question that is stated as, “The organization has
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modern-looking equipment.” An educational organization may modify the
guestion to read, “The textbooks and instructional materials meet State
standards.”

If the ultimate goal of collecting data using a tool such as SERVQUAL is
to improve the quality of service being provided, then the data must be analyzed
and presented in a manner that will help organizations identify where gaps exist
between customers’ expectations and perceptions of performance. Parasurama
Zeithaml and Berry (1985) developed the Gaps Model of Service Quality as an
extension of SERVQUAL. This method of analysis was created in an effort to
collect meaningful data that could inform an organization’s next steps for closing
the gap between customer expectations and performance (Zeithaml and
Parasuraman, 2004). It requires that SERVQUAL be administered to individuals
from within an organization to assess how they think their customers feel about
the various service quality dimensions (Zeithaml, Parasuraman and B396y,

This data is referred to as the internal “Provider” data. The difference &t

what employees of a company think their customers want or believe to be
important and their customers’ perceptions of performance are compared through
the Gaps Model (Zeithaml, Parasuraman and Berry, 1990).

To close the customer gap, Parauraman, Zeithaml and Berry contend that
four “provider gaps” need to be examined and closed, as they are the underlying

cause for the “customer gap” (1985). By fully examining the differences betwee
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customer and provider responses, an average gap score can be calculated for each
service attribute. These gaps can then be examined to determine areabhevhere
expectations and performance don’t match. The gap scores identify areas for
improvement (Zeithaml and Parasuarman). This method presents gaps that may
exist in the following four areas:

GAP 1: Not Knowing what Customers Expedthis gap is the difference
between customer expectations of service and the company’s understanding of
those expectations.

GAP 2: The Wrong Service Quality Designs and Standarsis gap
reflects the discrepancy that exists between managements’ perceptions of
customers’ expectations and service-quality specifications.

GAP 3: Not Delivering to Service StandardEhe discrepancy that exists
between service-quality specifications and actual service performance

GAP 4: Not Matching Performance to Promiséhe discrepancy that
exists between actual service delivery and what is communicated to cistomer
about it.

A series of studies examining the effectiveness of SERVQUAL and the
Gaps Model across different contexts have been conducted since the early 80’s
(Zeithaml and Parasuraman, 2004). It has been successfully tested in both the
public and private sectors in fields such as real estate, medicine, accountihg, reta

marketing, the fast food industry and higher education (Zeithaml and
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Parasuraman, 2004). It has been noted however, that while the Gaps Model
provides a comprehensive measurement and comparison of the service quality
dimensions as they are perceived by various constituent groups who have
experience with and knowledge of a specific organization, the model has been
criticized for being cumbersome and confusing for those completing the survey
and those responsible for examining the data (Morrison Coulthard, 2004).
Additionally, Morrison Coulthard (2004) states that there is considerable evidence
to suggest that a perception score alone can be as effective in predictaly ove
service quality as can the more detailed gap score.

For the purposes of this study, the attribute statements for each of the
service quality dimensions as defined by SERVQUAL will be used to develop a
parent satisfaction survey. The customer gaps will be measured by oadctiiat
difference between the mean importance and performance ratings. Ttoeprovi
gaps will not be calculated at this time as it is anticipated that the intforma
provided by the customer gaps will be sufficient to indicate areas for
improvement.

Measures of Parental Satisfaction

For several years organizations have recognized that measuring customer
service is an important part of management and strategic planning (Crosby, 1993).
Schools and districts commonly use satisfaction surveys to collect data from

parents regarding a wide variety of topics. This has become increasinglgmpopul
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as schools have moved toward data-driven decision-making and competition
amongst schools has increased. Crosby states that the measurement of customer
service is critical “in competitive markets where customers have numerous
options should they become dissatisfied” (p.389).

As Salisbury et al (1997) point out, surveys can be useful in that they
provide a type of “report card” of customer satisfaction but they do not always
provide information that can be used to diagnose specific areas for improvement.
The usefulness of the satisfaction survey results is dependent upon the survey
design, the questions that are asked, analysis of the data and the presentation of
findings. Salisbury et al. (1997) state that while customer-driven quality
improvement has been embraced in both the public and private sectors, schools
seem to be preoccupied with the measurement of satisfaction as a rétrespec
indicator of parent happiness. They continue by saying, “...the education industry
has frequently abstained from or struggled with how to incorporate customer
satisfaction measurement into the quality improvement process” (Salislalry e
p.287). That is, while the satisfaction data is collected, it is not used to inform
school improvement efforts. Additionally, the more complex the measurement
tool, the less likely it is to be put to use. This has been a criticism of SERVQUAL
and the Gaps Model (Joseph et al., 2005).

Just as there are different ways to administer surveys (i.e. on-line, paper

pencil, phone interviews, face-to-face interviews, etc.) there are miéengat
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ways to present the data gleaned from satisfaction surveys. The value of the

survey is lost if the results are not put into a format that is meaningful and

actionable by those who would be most impacted by the survey data.
Making Sense of Satisfaction Data

If one goes to the lengths of collecting information regarding customer
satisfaction, then it is important to find a way of representing this infavmatia
manner that is useful, easy to interpret and leads to action. Much of the research
in the area of service quality and customer satisfaction focuses on an eiaminat
of the gaps that exist between what customers believe to be important and the
level of performance an organization provides.

As previously noted, Zeithaml, Parasuraman and Berry (1985) describe a
detailed process for gap analysis as a part of the SERVQUAL procesbeeAnot
method that has been used to examine this difference is Importance-Performance
Analysis (Martilla & James, 1977 p. 77 and Joseph, Yakhou, & Stone, 2005,
p.66). Regardless of the method used to examine these differences, the difficulty
lies in translating the results into action (Martilla & James, 1977 p. 77)..

Importance-Performance Analysis

In the late seventies, Martilla & James (1977) developed a model that
would not only help organizations identify important service attributes, but that
would also examine the differences between customer expectations and

performance (Martilla & James, 1977, p.77). Using this method, a graphic

59



representation of the difference between customer’s assigned levels aaimepor
and performance can be created. The importance-performance griaiIplas

the survey results along an X-Y axis divided into four quadrants. As Figure 1
depicts, the vertical axis of the grid represents the level of importance and the
horizontal axis represents the level of performance (Matrtilla & Jameghlos
Yahou & Stone). Each quadrant is labeled and signifies the following marketing
efforts or attention statements:

e Quadrant A Concentrate Herethe top-left quadrant consists of factors
that customers consider to be of high importance but have a low
performance rating.

e Quadrant B Keep-Up with the Good Weflthe top-right quadrant
consists of service factors that customers consider to be of high
importance and also have a high performance rating

e Quadrant C Low Priority- the bottom-left quadrant is reserved for factors
that have low importance rating coupled with a low performance rating.

e Quadrant DPossible Overkill- the bottom-right quadrant is comprised of
factors that customers perceive to be low importance but high

performance.
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Exiremely Important
A B
Concentrale Keep Up the Good
Here Work
Poor Excellent
Performance Performance
C D
Low Priority Possible
Overkill
Sightly Important

Figure 1.Importance-Performance Grid with attribute ratings.

As Martilla and James (1977) state, an attractive feature and benefit of
importance-performance analysis is that the results may be grépHbisplayed
on this easily interpreted two-dimensional grid (p.77). Through the use of an IP
grid, organizations are provided with a visual tool for translating customers’
ratings for importance with their perceptions of performance for serviceaygiaali
help them determine the highest priorities for improvement (Bacon, 2003).

The difficulty with the importance-performance grid relates to the
positioning of the horizontal and vertical axes. Matrtilla and James (1977) state,

“positioning of the grid is a matter of judgment” (p. 79). The cross-point (i.e. the
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point where the X and Y axes cross) of the grid may be set at the mean for
importance and the mean for performance or the median for each (Bacon, 2003).
Bacon states, “one of the shortcomings of the approach is that a slight change in
an attributes position along an axis may lead to a dramatic change in the
attribute’s inferred priority for improvement” (p. 58).

The Difference Between “Expectations” and “Importance”

SERVQUAL and IPA are both used to examine similar elements in
relation to service quality. They both elicit responses regarding perceived
performance of an organization in relation to service quality dimensions. The
primary difference between the two models is the focus on what the customer
values. SERVQUAL measures the customers’ “expectations” of the level of
service that would be delivered by excellent companies in a sector (Zegthdm
Parasuraman, 2004). IPA measures the level of “importance” that customers’
assign to various attributes.

While the difference between the two concepts is subtle, it warrants
discussion. An organization must consider the ultimate goal of service quality
data collection. If the organization wants to improve service quality in order to
become more attractive and competitive, the organization needs to know what is
important to the customers and how its performance compares in order to be more
strategic with the design of improvement efforts. For example, if you are

underperforming in an area that is not of high importance, perhaps you may divert
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your attention and resources to an area of more significant need. With
SERVQUAL, a customer may well be able to define his expectations foreservic

as they relate to a particular service attribute, and his response mayarnbat

there is a discrepancy between the expectation and level of performance, but
without knowing if the that specific attribute is of high importance to the
respondent, then the organization cannot determine if this is the most critical area
for improvement.

Zeithaml, Parasuraman and Berry (1990) addressed this issue by adding a
“point-allocation question” to the SERVQUAL instrument. This question is used
to ascertain the relative importance of the five dimensions by asking regponde
to allocate a total of 100 points among the five dimensions. These points can then
be used to calculate weighted SERVQUAL scores that measure not only the
service quality gap for each dimension, but also the relative importanite for
dimensions (Zeithaml and Parasuraman, 2004).

While the “point-allocation question” presents a way to define the
importance of the various service quality dimensions when using the SERQUAL
survey technique, this may be a complex set of calculations that becomes too
detailed for schools to practically put to use. It also creates a third elentbat t

SERVQUAL instrument that may lead to a fatigue factor for respondents.
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Summary

While urgent calls for school reform have been issued in the past, never
before have the stakes been so high for so many students, parents and schools. As
this chapter summarized, the implementation of the No Child Left Behind Act has
introduced an intensified level of accountability for schools that is coupled with
mandates to provide parents with choiCloice has elevated the level of
competition within the field and because student enrollment determines school
funding, it is imperative that schools drive demand.

Additionally, choice has caused parents to assess both the quality of the
educational product as well as the quality of the service. Typically, schools
measure and report quality through the use of student achievement data and parent
satisfaction surveys. Both of these data sources serve as measuresafiaffi
and are not always translated into information that can be used by school
personnel to guide improvement efforts. For schools to remain competitive they
must not only produce academic results, but they must also be responsive to
parents’ needs and expectations. Therefore, it is critical that principakssgos
explicit information to help them create desirable schools.

The following chapters examine how the service quality dimensions can
be a measure of parent satisfaction and how these results can define areas of
strength and determine priorities for improvement in order to drive school

demand.
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Chapter 3
Method

This study examined three elements related to service quality and school
satisfaction: the level of importance parents assign to the various senditg qua
dimensions as they define school satisfaction; parents’ perceptions of school
performance relating to these dimensions at four urban elementary schdols; a
the usefulness of the survey and accompanying data in providing information to
principals regarding parent satisfaction. The purpose of this study wa®ltireef
and addressed the following questions:

1. Are service-quality dimensions important to parents? Is there a
statistically significant difference between the importance and
performance ratings of the service quality dimensions identified by
parents as being important, and do these ratings vary by school or
demographic variable category (i.e. ethnicity, socio-economic status)?

2. Is there a relationship between the level of importance assigned by
parents to the service quality dimensions and the perceived levels of
performance at each of the schools in the study?

3. What are principals’ perceptions of the usefulness of this survey’s

results in guiding school improvement efforts?
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Site Selection and Sampling

In order to be able to fully investigate the research questions and to
determine if the levels of importance and performance for the five seqvadity
dimensions differed by ethnicity, socioeconomic status or grade level; it was
imperative that the schools selected to participate in this study demenstrat
representation from all ethnicities and income levels. Additionally, to limit the
potential for confounding variables, it was important to select schools that had
similar percentages of English Language Learners and Special Education
students. While the Denver Public School (DPS) district is very diverse, adlimite
number of schools actually have heterogeneous student populations that match the
parameters noted above. As such, the number of schools eligible to participate
was rather narrow. The researcher used the following information to ideghty e
schools as potential sites for the study:

e School Enroliment Size

e Free and/or Reduced Lunch Rate

e Percentage of Minority Students

e Percentage of English Language Learners

e Percentage of Special Education Students

e Choice-In/Choice-Out Status

From the original group of eight schools, the researcher identified four as

study sites. It was felt that these four schools each served students died fami
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from across the socio-economic spectrum with the Free or Reduced Lunch
percentages ranging between 40% and 67%. Additionally, each school
represented a variety of ethnicities with the percentage of minority ssudent

ranging between 46.1% and 69.2%. The percentage of language learners ranged
between 11.5% and 15.6% and the percentage of Special Education students was
between 7.9% and 22.6%. Schools 3 and 4 had slightly higher percentages of
Special Education students as each school had a center-based program for
students with severe needs. Table 3 describes the characteristics oheatimsc
detail.

Table 3

Demographic breakdown of participating schools

School Enrollment Famili@s FRL Minority ELL°  Special Ed

% % %
%
1 586 460 46.6 69.2 11.5 10.5
2 474 296 42.6 46.1 14.2 7.9
3 353 211 67.1 56.6 12.9 22.6
4 354 284 40.0 46.5 15.6 14.6

Note.To preserve the identity of study participant$icgds were referenced by numb@rhis
number reflects the number of families attendingheschool to provide one survey per family.
PEnglish Language Learners

Three different district departments provided access to these four schools
after a series of individual meetings with the directors for the Departhent

Research and Assessment, the Department of Planning and Analysis, arat a Seni
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Manager who reported directly to the district’'s Chief Operating Qffice
accordance with district policy, the Director of Planning and Analysis prodade
official letter of permission to the researcher. The Director of Assest and
Research identified a survey technician in the department to assist wstirieg
production and the scanning of results. The Senior Manager in the Operations
department provided additional consent as she was coordinating a project to
redesign the district’s current parent satisfaction survey. The reseaftst had
an opportunity to brief the Superintendent directly.
Research Design

The research design for this study was a mixed method structure intended
to collect both quantitative and qualitative data. As Creswell (2003) suggests, the
mixed method approach allows “field methods such as observations and
interviews (qualitative data) to be combined with traditional surveys (quarditati
data)” (p. 15). Creswell (2003) continues by stating, “all methods have limitations
but the biases inherent in any single method, could be neutralized by combining
data sources from two different methods” (p.15). By blending these elements, one
method can inform the other (Creswell, 2003 p.16).

Additionally, this research design was selected as it presented a way for
the researcher to examine the problem in a manner that would incorporate both
fact and opinion. Through the analysis of the quantitative survey results, the

researcher was able to identify areas for exploration with the priaapahg the
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gualitative interview component. The researcher determined that resultbdtbm
methods would provide information about what parents deem important and how
the principals interpret this information. The combination of these perspectives
would then provide greater clarity in order to make recommendations to the field
of educational leadership and help guide principals’ school improvement efforts.
Qualitative Design

Qualitative data was collected from principals at the participating schools
through a two-part interview. The purpose of these interviews was to learn about
how principals access feedback from parents and what they do with this
information. The principal at each of the schools participated in one 45-minute
interview prior to the administration of the survey and a second intervieviledte
survey data had been compiled and analyzed. Both of the interviews were tape-
recorded and the researcher transcribed and coded the responses for analysis of
themes. The questions for each of the interviews were as follows.

Principal Interview #1

The first interview was comprised of five questions and was conducted
prior to the survey administration. The questions focused on how the principals
gather information or feedback from parents, what they do with this information
and what additional information they would like to know. The researcher asked
the following questions for this initial interview:

1. How do you gather feedback from parents about what matters to them?
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2. How do you use this information?

3. What would you like to know from parents?

4. What additional information would be helpful?

5. Describe the importance of feedback from parents.

Principal Interview #2

The researcher conducted a second 45-minute interview after the surveys were
collected and the data was analyzed and presented to the principals. The purpose
of the second interview was to determine if the information made available
through the survey was helpful and if it could be used to inform school
improvement plans. The questions posed to the principals at the second interview
included:

1. What does this data tell you about your school?

2. How do these results influence your thinking about dealing with parents?

3. What questions do you have?

4. What suggestions do you have about the parent satisfaction process?

Quantitative Design
Quantitative data was collected from parents in the form of a satisfaction

survey modeled after the SERVQUAL tool developed by Parasuraman, Ziethaml
and Berry (1985). The researcher designed the survey (see Appendix B) to
measure school satisfaction and performance in relation to the five serndicg qua

dimensions and was comprised of 6 demographic questions and 22 indicator
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statements. Respondents were asked to rate how important each statement was to
them personally and to rate the level of performance provided at their child's
school in relation to the specific indicators. Respondents rated each of the 22
indicators twice using a 4-point Likert-type rating scale.

Survey Design

Surveys are a common tool to measure parent satisfaction. This method is
favored because it provides an efficient way for parents to anonymously report
their experiences at a given school. While other research designs sacusas f
groups can provide valuable information, they can be time intensive and
intimidating. As such, the research design for this study incorporated the
development and administration of survey designed to measure parent satisfaction
as related to the five service quality dimensions.

The researcher based the survey used in this study (see Appendix B) on
several different surveys designed to measure either service qualibpot sc
satisfaction. The researcher reviewed a variety of surveys for conteadirnghr
and ordering of questions, and layout (Cohen and Wunder, (2007), Wunder,
(1997) and Suba, (1997)). Upon examining these examples, the researcher
decided to divide the survey used in this study into two sections. The first section
of the survey included six questions to collect demographic information and the

second section focused on measurement of the service quality dimensions.
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The original 22-item SERVQUAL survey developed by Parasuraman,
Zeithaml and Berry (1985) and the most recent version of the parent satisfaction
survey used by Denver Public Schools (DPS) served as the main structure of the
survey. A list of possible survey questions was generated and the researcher
assigned the questions to five groups aligned with the service quality dimensions
including Reliability, Assurance, Tangibles, Empathy and Responsiveness (se
Attachment A). The acronym “RATER,” (Buttle, 1996) is helpful in recaltimg
order of the dimensions as noted in these tables. Dimension 1 refers to Reliability,
Dimension 2 refers to Assurance, Dimension 3 refers to Tangibles, Dimension 4
refers to Empathy and Dimension 5 refers to Responsiveness (see Attachment A

A focus group of elementary principals from DPS reviewed the list of
possible questions for the service quality dimensions and selected an equal
number of questions for each category to be included on the survey. Each service
guality dimension had four questions except for the Responsiveness dimension
that contained six questions. The final list included 22 items. As recommended by
Parasuraman et al (1985), the wording for each of the survey items wasethodifi
to reflect the educational context. A description of the Service Quality
Dimensions and the accompanying questions follows:

¢ Reliability — 4 items measured the school’s ability to perform the

promised service dependably and accurately (Questions 3, 5, 6, 8).
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e Assurance — 4 items measured the knowledge and courtesy of
employees and their ability to inspire trust and confidence (Questions
2,7,9, 10).

e Tangibles- 4 items measured the physical attributes and
communication materials (Questions 1, 11, 13, 15).

e Empathy — 4 items measured the school’s ability to provide caring,
individualized attention (Questions 4, 16, 19, 22).

e Responsiveness - 6 items measured the school’s willingness to help
customers provide prompt, individualized service (Questions 12, 14,
17, 18, 20, 21).

The survey (see Attachment B) elicited two responses using a four-point
Likert-type rating scale to measure each of the attributes — one fov¢hefe
importance and another for the perceived level of performance. The survey layout
allowed for dual-entry so that parents could indicate both responses to the
attribute statements on a single page.

Field Test

Two independent translators translated the survey into Spanish. Both
versions were presented to a group of 4 native Spanish-speaking parents at a
school that did not participate in the study. The parents evaluated the translations

for accuracy and provided feedback regarding the overall layout of the survey.

73



A group of nine parents at another DPS elementary school that was not
participating in the study field tested the English version of the surveynt®Rare
were invited to provide feedback about ways to improve the survey directions,
guestions and layout. The parents offered no recommendations and reported that
the survey directions, statements, questions and layout were clear.

Consent & Confidentiality

Consent for this study was obtained by submitting a written request to the
Director of Denver Public School's Department of Planning and Analysis.

Written approval was received prior to the completion of any research. Pemmissi
to conduct the surveys at the four schools was received from each of the school
principals. A copy of this consent form is available in Appendix C. Informed
consent forms were provided to all parents and can be viewed in Appendix D.

By collecting anonymous surveys on a voluntary basis, the identity of
survey respondents was not known. Each school was provided with a collection
box to collect surveys in a central, secure location. At the end of the survey
administration window, the researcher collected all completed surveyshieom t
schools and delivered them to the district’s test processing center fomgganni
Once all surveys had been scanned, the researcher retrieved the surveys and dat
files from the processing center and stored them in a secure location at lkeer hom
The survey results were compiled and shared with the principals and district

administration in both an aggregated and disaggregated format. It was made clear
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through the informed consent documents that the schools would only be identified
by assigned number and that survey results would not be used for the purposes of
administrator evaluation.

Survey Distribution

To ensure that only one survey per family was completed, data from the
district’s student information system was used to identify the oldest or ondly chil
attending each school. This number is reflected in the Families column of Table 3
and was used to determine the actual number of surveys issued. While the
required sample size for each of the schools was slightly less than the miimber
families attending the school, surveys were given to all students in thealdest
only child category to achieve as high a response rate as possible.

Survey Administration

A survey package including a student notice, an overview letter, an
informed consent document and a survey was provided to the oldest or only child
at each of the four schools. The contents of the package were available in both
English and Spanish.

The researcher distributed the survey packages to students in all four
schools at the same time. The student notice informed students that if they
returned a completed survey to the school by the specified date, they would
receive a small prize (i.e. a keychain). The researcher returned tacchaochat

the end of the week to distribute prizes and collect surveys.
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Data Analysis
The quantitative data for this study was collected in the form of a paper
survey. The district offered their data system to produce and scan the surveys and
to collate the survey data. As such, the researcher had to use district’s scoring
protocol that assigns a value of 0, 1, 2, or 3 points to each descriptor category.
Table 4 describes the allocation of points for each question.
Table 4

Point Values for Importance and Performance Rating Scale

Importance Descriptors Performance Descriptors  Assigned Value

Extremely Important Excellent 0
Very Important Good 1
Somewhat Important Fair 2
Not Important Poor 3

In this instance, the values were assigned in reverse order with higher
scores being assigned to the lower performance descriptors. Therefor@gwith t
results for this survey, as the values increase, the level of importance or
performance decreases.

The district’s test processing center scanned the completed surveys and
transferred the results to a single Microsoft Excel data file. Thisdii¢ained the
coded responses based on the district’s scoring protocols and assigned values.

This data was imported into SPSS to conduct further statistical analyses.
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A variety of descriptive analyses were conducted to describe the
aggregated and disaggregated data sets. Comparative analyses includeng t-test
and ANOVAs were calculated for the aggregated data sample and disaggregated
by school, ethnicity, income level and grade level. These tests were done to
examine importance and performance ratings by service quality doneiie
mean scores for importance and performance were also graphed to provide a
visual representation of the data for principals.

The researcher conducted interviews with the principals of the
participating schools before and after survey administration to collect the
gualitative data. The interviews were audio-recorded and then transcribed by the
researcher. The transcripts were reviewed and coded for emerging themes.

Summary

As this chapter presents, a mixed method research design was used to
investigate the research questions for this study. Creswell (2003) notdssthat t
form of research poses challenges for the researcher in that it can be time
intensive due to the need to analyze both text and numeric data (p. 210).
However, by investigating the problem from both quantitative and qualitative
perspectives, the researcher is offered an opportunity to more fully exémine
problem. The descriptive, comparative and qualitative data collected for thys stud

is presented and reviewed in Chapters 4 and 5.
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Chapter 4
Results
Introduction

The information contained in this chapter examines the findings in relation

to the study’s research questions:

1. Are service-quality dimensions important to parents? Is there a
statistically significant difference between the importance and
performance ratings of the service quality dimensions identified by
parents as being important and do these ratings vary by school or
demographic variable category (i.e. ethnicity, socio-economic status)?

2. Is there relationship between the level of importance assigned by
parents to the service quality dimensions and the perceived levels of
performance at each of the schools in the study?

3. What are principals’ perceptions of the usefulness of this survey’s
results in guiding school improvement efforts?

Given the design of the study and the structure of the survey, this chapter

is arranged in three sections to present the survey findings about the relative
importance of service quality dimensions as they relate to parent satisfaat

examine the correlation between the importance and performance wdtings
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service quality indicators as specified by parents and to share the peespefct
principals regarding the importance of parent feedback and the usefulness of the
survey results.

The first section provides a description of the survey sample complete
with a report of the descriptive statistics of the survey respondents. AtatEse
of demographic data by individual school is also in this section. The second
section of this chapter provides the results of an analysis of variance of the
various service quality indicator statements and dimensions in relation to
importance and performance in a variety of manners in addition to a correlation
analysis of the demographic variables. The third and final section of therchapte
presents the qualitative findings of the study through an examination of the
interviews conducted with the principals of the four schools before and after
survey administration.

Much of the survey data examined in this chapter is presented in an
aggregated format that includes data collected from all four schools included in
the study. There were three primary reasons for making this decisiontHarst
results of the aggregated sample provided a better representation of the
demographic variables than did the individual schools. Second, the pattern of
results revealed by the raw test of means for each of the four schools was nea
identical to the results for the aggregated sample. In instances where the

disaggregated data demonstrated different findings, an analysis of the f@sult
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that specific test is presented. Third, by using the entire aggregatece stmapl
test results were more powerful given the larger sample size.
Description of the Sample

After a thorough examination of demographic information for elementary
schools across the entire district, the researcher identified a purpoapie sd
four schools with moderate free and reduced lunch percentages between 40% and
67%. The schools also had similar demographic breakdowns with comparable
percentages of minority students ranging between 46.1% and 69.2%, English
Language Learners ranging between 11.5% and 15.6%and Special Education
students ranging between 7.9% and 22.6%. Table 5 displays the specific
demographic detail of each school.
Table 5

Demographic breakdown of participating schools

School Enrollment Familiés FRL Minority ELL°  Special Ed

% % %
%
1 586 460 46.6 69.2 11.5 10.5
2 474 296 42.6 46.1 14.2 7.9
3 353 211 67.1 56.6 12.9 22.6
4 354 284 40.0 46.5 15.6 14.6

Note.To preserve the anonymity of study participantepsls were referenced by numbthis
number reflects the number of families attendingheschool to provide one survey per family.
PEnglish Language Learners
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By identifying schools that had moderate free and reduced lunch
percentages, the researcher was able to increase the likelihood thatyaofari
income levels would be represented in the survey. The similarity of demographic
breakdown for minority students, English Language Learners, and Special
Education students also helped minimize the likelihood of impact from
undetermined confounding variables.

The researcher contacted the principal of each school approximately one
month prior to survey administration and described the study. Principals were
asked if they would consider participating in the study. All four principals chose
to participate and signed the consent forms.

A total of 1,241 surveys were distributed to all families at each of the four
schools. Because only one survey was distributed per family, the number of
surveys distributed is lower than the actual student enrollment at the school. This
accounts for the removal of siblings. As noted in Table 6, 846 completed surveys
were returned for an overall response rate of 68.2%. The individual response rate

for each of the participating schools is noted in Table 6.
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Table 6

Survey distribution and response rates
School Enrollment Surveys Surveys Response % of Surveys

Distributed CompletedRate % Represented

in Study
1 586 460 343 74.6 40.5
2 474 286 174 60.8 20.6
3 353 211 133 63.0 15.7
4 354 284 196 69.0 23.2
Total 1767 1241 846 68.2 100

Note.Schools are referred to only by number to prestreeanonymity of study participants.
Only one survey per family was provided.

Due to the difference in size of the various schools and the number of
families attending a school, a different number of surveys were distribueedta
school. The participation rates at each school also varied and this had an impact
on the percentage of surveys that were contributed by each school to the overall
study. The response rates at each school ranged between 60.8% and 74.6%. This
15% difference may be related to the fact that in addition to the incentives offered
to students for returning a completed survey, some principals provided students
and teachers with daily reminders to turn in completed surveys or includechwritte
reminders to parents in the weekly parent newsletter or school folder.

School 1 had the largest enrollment, the highest number of surveys

distributed and the highest response rate. During the post interview, the principal
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shared that they typically see a high response rate from parents to items such a
surveys, sign-up sheets and other materials sent home requiring a response. She
wasn’t sure if this was due to the fact that the teachers were diligent with the
reminders or if parents were more attentive. School 2 had the second highest
enrollment but the number of families and surveys distributed was comparable to
School 4. This was due to the fact that a higher number of siblings attended
School 2, which in turn reduced the number of surveys distributed. School 2 had
the lowest response rate of 60.8% for undetermined reasons. School 4 had a
higher response rate of 69%. Schools 3 and 4 had nearly identical enrollment sizes
but School 3 had significantly fewer surveys distributed. Again, this was due to
the fact that there were more siblings attending the school and this resulted in a
lower number of families and surveys being distributed. The response rate at
School 3 was 63%. It should be noted that all four schools had higher response
rates for this survey than they did for parent satisfaction survey thatsuas is

the spring of 2008. Table 7 displays the school enrollment and number of surveys

completed for the 2007-2008 and 2008-2009 school years.
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Table 7

2007-2008 Parent Satisfaction Survey Response Rates

District Surveys Research Study

School 2007-2008 # of Survey2008-2009 # of Surveys

Enrollment Returned Enrollment Returned

1 581 53 586 343
2 458 119 474 174
3 389 107 353 133
4 288 89 354 196
Total 1767 846 1767 846

The higher number of surveys returned for this study may be related to the
fact that students were offered an incentive and that surveys were tarbeddb
the school directly. The district issued survey is sent home with students but is to
be returned via mail to the district office. No incentives are provided for
completing the district survey. A second point of consideration is the fact that
School 1 had a very large increase in the number of surveys returned for this
study. In light of the principal’s comments regarding parents willingness to
complete forms and provide feedback, this result was surprising but reasons for

the discrepancy, other than those stated above, could not be identified.
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Survey Results
Part 1: Demographic Variables

Part 1 of the survey was comprised of six questions designed to collect
data on the demographic variables (i.e. ethnicity, socio-economic statles, gra
level and school choice status) for each survey respondent. The descriptive data
pertaining to each of the six demographic questions are presented in thenipllowi
paragraphs.

Ethnicity

A disaggregated breakdown of the ethnicities by school is presented in
Table 8. This data displays that there was a similar number of African Amgric
Asian, Hispanic and White families across the four schools. While two of the
schools may have had lower percentages for a specific ethnicity, it weest diy-
the other two schools that both had higher and similar percentages for the same
ethnicity. For example, Schools 1 and 3 had virtually no African American
families while Schools 2 and 4 had similar percentages of African American
families (i.e. 17.8% and 11.7%). Schools 2 and 4 had identical percentages of
Hispanic students (i.e. 13.8%) and Schools 1 and 3 had a similar percentage of
Hispanic students (i.e. 50.7% and 55.6%). In the white category, Schools 1 and 3
had similar rates of 24.2% and 19.5% and Schools 2 and 4 had very similar

percentages of 55.7 and 56.1.
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Table 8

Ethnicity by school

School 1 School 2 School 3 School 4

Ethnicity Frequency Percent Frequency Percent Frequencerce® Frequency Percent
African American 2 0.6 31 17.8 0 0.0 23 11.7
American Indian 7 2.0 1 0.6 1 0.8 0 0.0
Asian 25 7.3 4 2.3 8 6.0 5 2.6
Hispanic 174 50.7 24 13.8 74 55.6 27 13.8
Unidentified 45 13.1 14 8.0 18 135 22 11.2
White 83 24.2 97 55.7 26 195 110 56.1
Total 343 100.0 174 100.0 133 100.0 196 100.0

These schools were chosen because individually they met the goals for the
purposive sample by having a more heterogeneous student population than is
evident at most DPS elementary schools. Additionally, by pulling the schools
together for the aggregated sample, the researcher was able to makatsure th
there was an acceptable level of distribution and sufficient representatiachof e
demographic category.

Figure 2 displays the ethnicities of the overall sample. It should be noted
that 11.7% of the survey respondents did not identify an ethnicity and 3% were

coded as “Multiethnic.”
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Unidentified . .
12% Multiethnic

3%
Figure 2.Ethnicity of aggregated sample.
Socioeconomic Status

The income levels as reported by the survey respondents for the individual
schools are presented in Table 9. From this data it can be noted that every income
level was represented at each school. Approximately 50% of the respondents at
Schools 1, 3 and 4 made $50,000 or less. School 2 had the highest average
socioeconomic status with approximately 50% of the respondents earning more
than $75,000. School 4 also had the highest percentage (34.5%) of respondents in

the highest income category of “More than $100,000.”
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Table 9

Income Level by school

School 1 School 2 School 3 School 4
Income Frequency Percent Frequency Percent Frequency enPercFrequency Percent
$0-$24,999 66 19.2 29 16.7 42 31.6 48 24.5
$25,000-$49,999 111 324 22 12.6 42 31.6 38 194
$50,000-$74,999 73 21.3 13 7.5 21 15.8 27 13.8
$75,000-$100,000 44 12.8 26 14.9 3 2.3 25 12.8
More than $100,000 13 3.8 60 34.5 3 2.3 37 18.9
Not Reported 36 10.5 24 13.8 22 16.5 21 10.7
Total 343 100.0 174 100.0 133 100.0 196 100.0

The income levels for the aggregated sample are displayed in Figure 3.

Approximately 47% of the survey respondents reported an income level between
$0-$49,999 and 40% reported an income of more than $50,000. From the overall

sample, 12.2% did not report an income level. The distribution of income levels

across the entire sample is relatively even.
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Figure 3.Income levels of aggregated sample.
Grade Level

The grade level breakdown of the school subgroups and the overall
sample is depicted in Table 10. It should be noted that the total number of
students for all grade levels combined, across all schools (i.e. 1,041), exceeds the
total number of surveys collected (i.e. 846). This is due to the fact that some
families had more than one child attending a school but were only asked to
complete one survey per family. There was an even distribution of students acros
the various grade levels. Parents of students in the primary grades B&"EC
grade) completed 53% of the surveys. The remaining 47% of the surveys were

completed by parents of intermediate students (& ™3grade).

90



Table 10

Grade Level Distribution of Survey Respondents
School ECE K 1° 2@ 3¢ 4" 5" Total  Total

Grade Grade Grade Grade Grade Students Surveys

1 22 52 51 73 68 85 80 431 343
2 15 37 38 40 49 24 21 224 174
3 19 12 26 21 34 21 25 158 133
4 29 44 45 32 29 35 14 228 196

Total 85 145 160 166 180 165 140 1041 846

School of Choice Status
The school of choice status is represented by the number of respondents
who reported that the school their child (or children) attends is their assigned
neighborhood school. In Figure 4, the choice status for each school is displayed.
At Schools 1, 2 and 4, the majority of respondents reported they were attending
their neighborhood school. School 2 had the lowest percentage of choice students.
At School 3 the percentage of students who were attending from the

neighborhood was the same as those attending on choice.
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Figure 4.Neighborhood school status for individual schools

As depicted in Figure 5, the number of students from the overall sample
that attend their assigned school was 50.6% while the number who attend on
choice status was 39.7% and 9.7% of survey respondents did not provide a

response.
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Figure 5.Attending neighborhood school for aggregated sample.
Figure 6 provides a disaggregated view of school choice status by income
level. At all income levels except $74,999-$100,000, the majority of respondents

were attending their assigned neighborhood schools.

100
90
80
70
60
50
40

30

Percent of Respondents

20

10

$0-$24,999 $25,000-$49,999  $50,000-$74,999 $75,000-$100,000 More than

$100,000

\l Not Assigned School B Assigned School \

Figure 6.School choice status disaggregated by income level.
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Number of Schools Attended
As noted in Figure 7, 96.6% of the survey respondents attended fewer than

three schools.

More than 6

6 Schools Schools
0.2% 0.2%

Unidentified
8.7%

5 Schools
0.8%

4 Schools
2.1%

3 Schools
10.3% 1 School

46.2%

2 Schools
31.5%

Figure 7.Number of schools attended for entire sample.

Reasons for Attending More than One School
Question 6 of Part One on the survey was included as a supplement to the
guestion of how many schools had a child attended and only respondents who
reported having attended more than one school were asked to respond. In Figure
8, the 36% who did not respond to this question may be comprised of respondents

who only attended one school or those who did not select a reason.

94



Moved
22.8%

Not Reported
36.0%

Academics
10.6%

Class Size
4.4%

Safety
5.0%

Other
16.5%

Before/After
Difficulties with School
Staff 1.9%
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Figure 8.Reasons for attending more than one school for aggregated sample.

Survey Results
Part 2: Service Quality

Part 2 of the survey contained a series of 22 service quality statements that
reflect the five Service Quality Dimensions of Reliability, Assuraneagibles,
Empathy and Responsiveness (Parasuraman, Zeithaml and Berry, 1985). The
service quality statements were designed to be neutral statembatisvebf
each Service Quality Dimension and were derived from the original SERVQUAL
survey (Parasuraman, Zeithaml and Berry, 1985) and the dissertation work of
William Wunder (1997). Each Service Quality Dimension included four questions
with the exception of Responsiveness which had six questions. Table 11
demonstrates the distribution of questions across the Service Quality Dimensions
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Table 11

Distribution of Survey Questions by Service Quality Dimension

Dimension

Definition

Survey Questions

1 Reliability

Measures the school’s ability|
to perform the promised
service dependably and
accurately (includes academi
program, student achieveme
Collaborative School
Committee

3,5,6,8

<

—

2 Assurance

Measures the knowledge an
courtesy of employees and
their ability to inspire trust ang
confidence (includes safety,
class size, leadership)

2, 7,910

)

3 Tangibles

Measures the school’s phys
attributes and communication
materials (includes appearan
of building, materials,
environment)

cal 11, 13, 15

ce

4 Empathy

Measures the school’s ability
to provide caring,
individualized attention
(respect, tolerance, feelings
about school)

4,16, 19, 22

5 Responsiveness

Measures the school’s
willingness to help customers
provide prompt, individualized
service (attention to individua

12, 14,17, 18, 20, 21

needs, parent requests)

Respondents were asked to rate each statement twice — once for the level
of importance they assigned to each statement and again for the level of
performance their child’s school provided in relation to the statement. A four-
point Likert-type scale was used for both ratings with the descriptors for the
importance category being extremely important, very important, somewhat

important or not important and the descriptors for the performance categaygy bein

excellent, good, fair or poor.
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This study was conducted in the Denver Public School district and the
researcher worked with the district's Department of Assessment and ¢tesea
ensure that the district’s research protocols were used. The districtidfiene
data system to produce the surveys and collate the survey data. As such, the
researcher had to use their scoring protocol. For the purpose of data anagysis, it
important to note that the scoring protocol used in Denver Public Schools,
assigned a value of 0, 1, 2, or 3 points to each descriptor category. Table 12
describes the allocation of points for each descriptor.

Table 12

Point Values for Importance and Performance Rating Scale
Importance Descriptors Performance Descriptors  Assigned Value

Extremely Important Excellent 0
Very Important Good 1
Somewhat Important Fair 2
Not Important Poor 3

In this instance, the values are assigned in reverse order with higher scores
being assigned to the lower performance descriptors. Therefore, witlstitts re
for this survey, as the values increase, the level of importance or perfermanc

decreases.
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Analysis of Service Quality Dimensions

In response to the study’s first and second research questions pertaining to
which of the five service quality dimensions mattered most to parents and the
relationship between their assigned levels of importance and perceivisd leve
performance, a series of statistical tests including one-way AANQvere
conducted. These tests were conducted for the aggregated sample as well as the
various demographic variables (i.e. by ethnicity and income level), Thésresul
these tests are described in this section.

Table 13, 14, 15, 16, 17 and 18 examine the survey responses by service
guality dimension. As previously stated, each dimension was comprised of four to
Six questions. The tables refer to the specific dimensions by number but the
researcher’s presentation of the findings uses the actual names of eachodimens
These include Reliability, Assurance, Tangibles, Empathy and Responsiveness.
The results examined in this section compare the responses of several questions
combined into one of five service quality dimensions.

Table 13 compares the mean values for importance and performance for
each service quality dimension. The mean values for performance are lower than
all mean values for importance. This indicates that overall, the parental pmrcept
of school performance in each of the service quality dimensions is lower than
parents’ stated levels of importance for all schools combined as well acfor e

individual schools.
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Table 13

Comparison of Mean Values for Service Quality Dimensions

Importance Performanct

Dimension  Mean Mean t df p
1 0.68 0.868 -7.674 1559 <.001
2 0.382 0.672 1543.14 1448.65 <.001
3 0.544 0.74 -7.37 1569 <.001
4 0.417 0.712 -10.351 1472.95 <.001
5 0.556 0.814 -10.207 1509.72 <.001

In order to determine which of the five service quality dimensions had the
highest level of importance or performance for each demographic group (i.e. by
all schools combined, ethnicity, and income level), a series of one-way ANOVAs
were conducted. Table 14 displays the results for the aggregated sample with all
schools combined.

Table 14

Analysis of Variance for Importance and Performance by All Schools Combined

Importance Performance
Std. Std.

Dimension N Mean Deviation Dimension N Mean Deviation
2 779 0.382 0377 4 787 0.672 0.547
4 782 0.417 0419 3 788 0.712 0.465
3 783 0.544 0435 2 786 0.740 0.508
5 768 0.556 0.457 5 775 0.814 0.534
1 780 0.680 0.482 1 781 0.868 0.483
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In Table 14 the service quality dimensions appear in rank order from most
to least important and from highest to lowest performance. For importanee ther
was a significant difference among the five dimensions,

F, 3887y~ 58.624, p < .001. Games-Howell post-hoc tests demonstrate that for
importance Dimension 2 (Assurance) was most important and Dimension 1
(Reliability) was least important. All dimensions were significantffedent from

each other except for Dimensions 2 (Assurance) and 4 (Empathy) and Dimensions
3 (Tangibles) and 5 (Responsiveness), p < .001.

Parental perception of school performance, showed there was also
significant difference among the five dimensiong, &12= 18.984, p < .001.
Dimensions 4, 3, and 2 (Empathy, Tangibles and Assurance) were significantly
higher than Dimensions 1 and 5 (Reliability and Responsiveness), p <. 05. There
was no significant difference between Dimensions 4 (Empathy), 3 (Tangibles),
and 2 (Assurance) or between Dimensions 1 (Reliability) and 5 (Responsiveness).

Table 15 displays the ANOVA results for the respondents various
ethnicities. For the importance ratings, Dimensions 2 (Assurance), 3 (Tahgible
and 4 (Empathy were significantly higher than Dimension 1 (Reliability) for the
Hispanic and White ethnicity groups, p <. 05. Dimension 5 (Responsiveness) was
only significant from Dimension 4 (Empathy). The test results show that a

significant difference exists in the importance rating for the AfricareAcan
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ethnicity but a Post-Hoc test of Multiple Comparisons could not determine which
dimension was significantly different from other dimensions.

For the performance ratings, the Hispanic and White ethnicity groups had
higher performance in Dimensions 2 (Assurance), 3 (Tangibles), and 4 (Empathy
than Dimension 1 (Reliability), p <. 05, but no significant difference existed
amongst Dimensions 3 (Tangibles) and 4 (Empathy). Dimension 4 (Empathy) had
significantly better performance than Dimension 5 (Responsiveness). The
ANOVA results indicated a significant difference existed in the impogtanc
ratings for the African American category but again, a Post-Hoc test djpMul
Comparisons failed to identify which dimension was significantly differemn fr

the others.
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Table 15

Analysis of Variance for Importance and Performance by Ethnicity

Importance Performance
Std. Std.
Ethnicity Dimension N Mean Deviation Dimension N Mean Deviation
4 48 0358  0.449 4 48 0358  0.449
2 45 0361  0.439 2 45 0361  0.439
Unidentified 5 45 0411 0516 5 45 0411 0516
3 48 0457 0534 3 48 0457  0.534
1 46 0.620  0.438 1 46 0.620  0.438
2 8 0.406  0.265 2 9 0806 0497
4 9 0.556  0.429 3 9 0861 0639
American
Indian 3 9 0.611  0.532 1 9 1009 0617
5 9 0.741 0.596 4 9 1019 0.880
1 8 0.823  0.583 5 9 1093 0572
4 56  0.330  0.370 3 55 0.600  0.450
2 56 0368  0.306 4 55 0.655  0.590
African
American 5 55 0482 0431 2 55 0711  0.525
3 56 0542 0417 5 53 0.818  0.612
1 56 0.644  0.481 1 55 0.873  0.495
4 41 0476  0.396 4 41 0724  0.561
2 42 0.500 0.465 2 41 0.799 0.540
Asian 3 41 0659  0.499 3 40 0819 0525
5 41 0.707 0.567 1 40  0.867 0.474
1 42 0778  0.760 5 40 0900  0.556
2 287 0386  0.398 4 292 0697  0.539
4 287 0389  0.425 3 293 0728  0.448
Hispanic 5 284 0516 0472 2 292 0745 0517
3 288 0525  0.436 5 291 0823  0.529
1 287 0595  0.473 1 290 0.880  0.501
2 316 0373  0.346 4 316 0.604  0.490
4 316 0457  0.419 3 316 00668  0.454
White 3 316 0561  0.409 2 316 0705  0.470
5 313  0.600  0.404 5 313 0750  0.492
1 316 0.765  0.433 1 315 0.828  0.455
2 25  0.320  0.399 4 25 0750  0.669
4 25 0.400 0.415 2 25  0.760 0.481
Multiethnic 3 25 0520 0420 3 25 0887 0458
5 21 0.552 0.524 1 25 0.897 0.492
1 25 0.577 0.466 5 21 0.943 0.560
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The ANOVA results for importance and performance of the various
dimensions by income level are displayed in Table 16. In general, Dimensions 2
(Assurance) and 4 (Empathy) were most important while Dimension 1
(Reliability) was least important for all income groups. The ANOVA detesth
that Dimension 2 (Assurance) was significantly different from Dinoerssi
(Reliability), 3 (Tangibles), and 5 (Responsiveness) across almost allencom
groups except for Dimension 5 (Responsiveness) for the lowest income group, p <
.05. No significant difference was found Dimensions 2 (Assurance) and 4
(Empathy). Dimension 4 (Empathy) was also found to be significantly differe
from Dimension 1 (Reliability) across all income groups.

For the lowest income group, significant differences existed for
importance between Dimensions 1 (Reliability) and 5 (Responsiveness),
Dimensions 3 (Tangibles) and 4 (Empathy), and Dimensions 4 (Empathy) and 5
(Responsiveness). Significant differences between Dimensions 4 (Empadify) a
(Responsiveness) were also evident among the $25,000-$49,999 income group
and the highest income group of more than $100,000.

No significant difference was found for performance among the various
income groups. In general, Dimension 4 (Empathy) had the highest performance
across all income groups except the $50,000-$74,999 range. Dimensions 1
(Reliability) and 5 (Responsiveness) had the lowest performance across all

income groups except for the $75,000-$100,000 range. ANOVA tests did not
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demonstrate a significant difference among all income groups and dimersions f
performance.
Table 16

Analysis of Variance for Importance and Performance by Income Level

Importance Performance
Std. Std.
Income Dimension N Mean Deviation Dimension N Mean Deviation
4 181 0.351 0.387 4 90 0.549 0.480
2 182 0.400 0.390 3 90 0.597 0.421
$0-24999 5 176 0489  0.446 2 o1 0607 0513
3 181 0.546 0.441 5 90 0.666 0.500
1 182 0.647 0.500 1 90 0.749 0.504
2 209 0.405 0.412 4 106 0.752 0.556
4 209 0.440 0.457 2 105 0.794 0.545
$25,000-
$49,999 3 210 0.524 0.435 3 106 0.812 0.460
5 207 0.580 0.502 5 105 0.895 0.544
1 208 0.653 0.528 1 104 0.936 0.521
2 133 0.350 0.341 3 47 0.791 0.469
4 134 0.407 0.391 2 47 0.840 0.530
$50,000-
$74,999 3 134 0.523 0.434 4 47 0.840 0.498
5 133 0.536 0.445 5 46 0.940 0.487
1 133 0.683 0.456 1 46 1.024 0.442
2 97 0.345 0.341 4 23 0.696 0.621
4 97 0.425 0.399 3 23 0.739 0.423
$75,000-
$100,000 3 97 0.559 0.390 5 23 0.826 0.473
5 95 0.569 0.408 2 23 0.859 0.412
1 97 0.655 0.412 1 23 0.895 0.241
2 113 0.364 0.336 4 15 0.650 0.533
4 113 0.472 0.441 3 15 0.683 0.395
More than
$100,000 3 113 0.580 0.432 2 15 0.750 0.390
5 111 0.639 0.443 1 15 0.850 0.660
1 113 0.815 0.402 5 15 0.942 0.614
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The results reviewed in the following two sections relate to the study’s
third research question and focus on the principals’ perceptions of the usefulness
of the parent satisfaction survey results. Through the pre-interviews conducted
with principals, it became apparent that one of the primary things principals
hoped to learn through their participation in this study was how their individual
schools were performing in relation to the various survey questions. After ¢he dat
was analyzed and presented and during the post-interviews, the principdls state
that the service quality dimension data was not as informative to them as the
individual indicator statements because of the broad nature of the dimensions. The
need to examine the data by individual indicator statement was further
substantiated, due to the variability of ranking for each indicator statevribimt
the five Service Quality Dimensions. Therefore, this section provides anianalys
of the individual indicator statements and is followed by an examination of the
interview responses.

Table 17 displays the mean value and standard deviation for each question
in the survey in relation to importance and performance for the entire aggregate
sample. The questions have been grouped into the five service quality dimensions.
The accompanying numbers in the columns labeled “Rank” indicate where each

guestion fell in relation to mean importance or performance rating.
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Table 17

Mean Importance and Performance Ratings of Survey Questions by Dimension

Importance Performance
Std. Std.
Dimension  Question Mean Deviation  Rank Mean Deviation Rank t df p
Q 3 - The school does what it says it willp.420 0.556 7 0.72 0.646 10 -9.806 1474.106  .000
A Q 5 - High test scores 0.830 0.763 20 0.99 0.603 21 -4.522 1450.931 .000
Reliability
Q 6 - Strong academic program 0.390 0.586 5 0.81 0.678 14 -12.873 1518 .000
Q 8 - Collaborative School Committee
(CSC) process 1.100  0.772 22 0.95 0.63 19 3.836 1372.218  .000
Q 2 - Class size 0.520 0.63 14 1.09 0.69 22 -16.866 1533.637 .000
Q 7 - My child's safety at school 0.130 0.394 1 0.57 0.668 1 -15.949 1254.488  .000
Assurance
Q 9 - Effective principal leadership 0.440 0.571 9 0.67 0.701 8 -7.137 1460.623 .000
Q10 - Feeling welcome at my child's
school 0.420 0.57 8 0.62 0.746 4 -5.986  1444.196  .000
Q 1 - Well-maintained facilities 0.600 0.597 18 0.65 0.582 6 -1.459 1540 .145
Q11 - Orderly, productive school
. environment 0.500 0.551 13 0.66 0.572 7 -5.482 1521 .000
Tangibles
Q13 - School balances academics, art,
music and P.E. 0.450 0.563 11 0.72 0.677 11 -8.381 1463.558 .000
Q15 - Up-to-date equipment and
classroom materials 0.608 17 17 0.621 15 15 -6.821 1506.929  .000
Q 4 - My child likes going to school 0.340 0.552 2 0.60 0.69 2 -8.362 1453.561  .000
Q16 - Comfort discussing child's
needswith teachers and staff 0.529 3 3 0.715 5 5 -9.024 1392.593  .000
Empathy
Q19 - School respects cultural, religious
and personal backgrounds of families  0.686 19 19 0.682 9 9 -2.763 1504.904  .006
Q22 - School has a sincere interest in
solving problems 0.410 0.565 6 0.77 0.736 13 -10.690 1411.798 .000
Q12 - Parents/guardians kept informed 0.340  0.513 4 0.62 0.677 3 -8.962 1420.779  .000
Q14 - Availability of staff when needed 0.550 0.602 15 0.74 0.671 12 -5.941 1506 .000
Q17 - Individual attention provided to
. students 0.591 10 10 0.781 20 20 -14.797 1511 .000
Responsiveness
Q18 - Prompt response to parent
requests 0.623 16 16 0.745 17 17 -7.946 1510 .000
Q20 - Before and/or after school
programs available 0.886 21 21 0.839 18 18 .682  1479.882 495
Q21 - Challenging work is provided in
all classes 0.588 12 12 0.648 16 16 -10.372 1491.056 .000

Note: zf sig. Importance > Performance, Importanéterformance

Table 17 displays the results of-gest for independent samples that was
conducted to determine if the difference between the means for the importance

ratings and the performance ratings for each of the 22 service quality andicat
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statements were statistically significant. This was done to deterhtimeze was a
mismatch between parents stated levels of importance (i.e. what they ddsire a
expect) versus their perceptions of performance or service provided at their
child’s school. Items 1 and 20 were not significant. Only performance for item 8
(CSC process) was rated significantly higher than importance. For thiel8the
items the performance was significantly lower than the importance, p < .001.

Tables 18, 19 and 20 examine the quality indicator statements that were
rated the most and least important by respondents across the various ethnicities,
grade levels and income levels for the aggregated sample. For this aonalysis,
importance for the aggregated sample was considered. This was done because
performance was related to individual school circumstances and could be
influenced by a multitude of factors. Importance was a judgment related to
parents’ values and could be unrelated to school experience. A series of t-tests
were completed to determine the rank order of the indicator statements. While not
all results were statistically significant, the researcher decideaksiimportant to
share this information because the principals were concerned with what parents
valued.

The top three questions for importance are presented from most to least
important and the lowest three questions are ordered from least important to

slightly more important. The questions are also color-coded by service quality
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dimension using the following key to demonstrate the importance rating by
dimension as well.
Table 18

Highest and Lowest Importance Questions by Ethnicity

Reliability

Assurance

|Tangibles

pathy

Responsiveness
Rank Afrlc_an Amer|can Asian Hispanic White Multiethnic  Unidentified
American Indian
Top 3 1 Q7 Q7 Q7
Quality
Indicators 2
Rated for

Importance 3 \ “&\\\\\\\\\\
Q8 Q8 Q8 Q8 Q8 Q8

Importance 22

Table 19

Highest and Lowest Importance Questions by Grade Level

Rank ECE Kinder 1st Grade 2nd Grade  3rd Grade 4th Grade h Gistde

Top 3 1 Q7 Q7 Q7 Q7
Importance 3 Q3
(L?OWF-St3 20 Q5 Q5 Q5 Q5 Q5 Q5 Q5
uality N N N\ N N\ N N
Q8 Q8 Q8 Q8 Q8 Qs Qs

Importance 22
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Table 20

Highest and Lowest Importance Questions by Income Level

$25,000-  $50,000- $75,000-
$49,999 $74,999 $100,000

Q7 Q7 Q7 Q7

Rank $0-$24,999 More Unidentified

Top 3 1
Quality

Q7
dcators 2 | L L ae
. o | s |

Importance 3

Lowest 3 20

Quality S S N N\ Y N\
Qs Q8 Qs Qs Q8

Importance 22

Question 7 (Q7) regarding a child’s safety at school was rated as the most
important indicator for all groups. Questions 4 (My Child Likes Going to School)
and 16 (Comfort Discussing Child’s Needs with Teachers and Staff) also
appeared multiple times as one of the top three indicators.

In all but two instances, the same three quality indicator statements —
Question 8 (Collaborative School Committee), Question 20 (Before and After
School Programs) and Question 5 (High Test Scores) - received the lowes rati
across all ethnicities, grade levels and income levels.

Interview Responses

The purpose of this section is to examine the qualitative component of this
study designed to investigate the third research question focused on the usefulness
of the survey results from the principal’s perspective. In order to do so, the
researcher conducted a two-part interview with the principal of each school. The

first part of the interview occurred approximately two weeks prior to the survey
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administration. The second interview occurred approximately six weekdlad
survey was completed and the data was analyzed. The interview questioas were
follows:
Principal Interview #1

1. How do you gather feedback from parents about what matters to them?

2. How do you use this information?

3. What would you like to know from parents?

4. What additional information would be helpful?

5. Describe the importance of feedback from parents.

Principal Interview #2

1. What does this data tell you about your school?

2. How do these results influence your thinking about dealing with parents?

3. What questions do you have?

4. What suggestions do you have about the parent satisfaction process?

Findings of First Interview
During the first meeting with the principals, the research study was

described in detail, the survey and consent forms were reviewed and principals
were provided with an opportunity to consent to the study. All principals signed
the consent form and chose to continue with their school’s participation. Each
principal was asked to respond to a series of five questions. The interviews were

audio recorded and then transcribed for analysis. The responses to these questions
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are reviewed in the following paragraphs. In addition to the pre-defined research
guestions, the researcher asked clarifying questions as necessary. Thégagjue
and responses are also presented.

The principals had varying years of experience both as being a principal in
general and in terms of how long they had been assigned to their schools. The
principal of School 1 had been assigned to her school for twelve years and the
principal at School 2 had been there for five years and served as an assistant
principal for two years prior to that. The Principals at Schools 3 and 4 were both
in their first year at each school but had varied levels of experience withi
district. The principal at School 3 had been a program manager for a district
department and this was her first assignment as principal. The principaloal Sc
4 had been assigned to a different school as a principal for four years.
Pre-Survey Interview Question #1
How do you gather feedback from parents about what matters to them?

Responses to the first question indicated that principals gather feedback
from parents in four different ways. All principals reported using the distric
annually issued parent satisfaction survey as their primary method of fprmall
collecting feedback from parents. They stated this tool allowed them to monitor
levels of parent satisfaction over time. They also reported that the Collaborati
School Committees (CSCs) and Parent Teacher Organizations serve a purpose i

gathering feedback from parents and monitoring levels of concern or datisfa
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regarding specific topics and issues. All principals referred to théhfaict

informal conversations, e-mails and phone calls from parents also provide them
with feedback from parents on a more regular basis. Additionally, two principals
referred special monthly events such as breakfast or coffee with thpalinc

where parents were invited to discuss issues with the principal in a less formal
environment. The principals stated that meetings and conversations with parents
provide principals with a mechanism to infer levels of parent satisfaction in
relation to a variety of different factors.

Pre-Survey Interview, Question #2

How do you use this information?

In all instances, the principals stated that they used information provided
by parents to inform policy changes and the decision making process at the
school. The principal at School 2 commented that, “parent feedback guides me
and my actions on a daily basis. | know if | don’t listen, I'll end up with a big
problem on my hands.”

In three instances the principals discussed how they use parent feedback as
a way to introduce topics of discussion or concern to teachers. One principal
stated, “If I have heard a concern many times from a bunch of parents, it's
probably an issue that we [the school] should consider.” In one school the
example that was provided was in relation to the use of televisions and videos in

the classroom. In another school, the topic related to teacher attendanck. In bot
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instances the principals discussed how the parent feedback was used to begin a
conversation with the teachers and to make some decisions together about how
they could attend to these parent concerns.

Finally, all four principals stated that parent feedback is incorporated into
the school improvement planning process in some capacity and that it is often
used to define agenda items for upcoming CSC meetings.

Pre-Survey Interview, Question #3
What would you like to know from parents?

Principals wanted to know several different things from parents. At School
1 and 2 both principals referred to the fact that safety is a large concern for
parents and the community. They wanted to know if the efforts the schools were
taking in relation to communicating about safety related items was having an
impact and meeting parents expectations.

The principal at School 1 was also interested in learning more about
parents’ perceptions regarding communication. She stated, “parents don't like ‘oh,
by the ways’ at the last minute.” She was interested in “finding out how parents
were feeling about the communication efforts from the school and how parents
feel about sharing their thoughts and opinions with the school.”

The principals at School 2 and School 4 were interested in learning

whether or not parents feel welcome at their schools. They wanted to know if the
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parents felt their needs were met and if teachers and staff (i.e. sesjet@re
approachable.

The principal at School 3 was most interested in learning more about
school of choice issues and finding out what factors influence parents as they
make decisions to transfer their students from school to school. She had noticed
shifting enroliment trends and wanted to know if parents were making these
decisions due to the academic program and grade levels currentlplevailaer
school or if other factors were at play.

All principals stated they were interested in learning about how parents
felt about safety issues and instruction at their schools.

Pre-Survey Interview, Question #4
What additional information would be helpful?

This question resulted in a variety of responses. Two principals stated that
they felt the questions asked on the district’'s school satisfaction survey needed be
re-examined and that some thought should be given to what information is truly
wanted from parents. One principal stated, “Questions about do you like this or
that are very subjective and don’t help the school focus on the big concepts that
are important for our school improvement plans.” She used the district’'s standards
based progress report as an example and asked, “How do parents really feel about
it, do they truly understand it and does it provide them with information they can

use to help their children?”
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Another principal shared her feelings that while having parent feedback is
helpful and important, she is often left wanting more assistance from parents
when it comes to finding solutions and implementing plans to address their
concerns. Not only did she want to know about parents’ concerns, she wanted
input on how they might assist in addressing them. She stated, “Lots of parents
have concerns or ideas, but the school needs their help with execution of plans so
things are manageable.”

In relation to the declining enroliment trend at School 3, the principal
wanted further information not only about why students jump from school to
school, but also, what would get a parent to stay at one school over time.
Pre-Survey Interview, Question #5
Describe the importance of feedback from parents?

In all instances, the principals echoed the response that feedback from
parents was critical. They believed that parents must be kept informed about wha
was happening at school so that students are supported at home. To endorse this
stance, the principals explained that they made themselves accessiblat® pare
regularly throughout the day (i.e. at drop off and dismissal times, via phone and e-
mail).

In one school where the principal had been in place for several years, she
stated that it was her belief that as the level of diversity in the student papula

increased the levels of parent input and student achievement had decreased.
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At another school where the principal reported that there was a high level
of parent input and involvement the principal explained that while she believed
communication to be key, negative feedback sometimes led to feelings of
defensiveness. She stated that on certain occasions she needed to takeeextra ti
to reflect on the feedback in order to respond appropriately.

At Schools 3 and 4 both principals referred to the fact that parent feedback
is important in terms of making program decisions and that as principals, they
need to understand what parents considered to be the most important elements of
a quality education. In one instance, the principal felt this information wasktri
as they attempt to increase enrollment and retain currently enrollddegarm
the other instance, the principal was concerned that without paying attention to
the parent feedback the school would be at risk of losing their status as a highly
rated school on the Colorado School Accountability Report. She believed that the
feedback was an important way of raising expectations with the staff and
remaining focused on their mission.

Pre-Survey Interview Supplemental Question
Are results from the current School Satisfaction Survey presented in a manner
that is helpful?

The principals provided a mixed response to this question. While they felt
that the information was helpful, they stated that the manner in which the

information was presented could be improved upon. They wanted more

116



information about which parents were responding to the survey to help them
determine how representative the data was of their school population. They also
stated that the data could be made more accessible by rank ordering questions in
order of percentage of parents who strongly agreed or agreed with the survey
statements.

Pre-Survey Interview Supplemental Question

If you had to estimate the level of parent satisfaction that exists in your school,
would it be high, medium or low?

In all instances the principals responded that they believed there was a
high level of parent satisfaction at their schools. One principal went on to state
that she thought the level of satisfaction varied by grade level. For example
because the kindergarten classes at her school had thirty students in them, she
anticipated that the levels of satisfaction amongst parents of kindergadents
might be lower than in other areas of the school.

Another principal wondered if the parents’ levels of satisfaction were
actually reflective of the school or more directly related to their owd’shi
experience. Her sense was that if parents believed their child was dointherel
level of satisfaction with the school in general was positive. She was curious to
know if parents refrained from commenting about things that may be of concern

as long as the issue was not having an impact on their child.
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Pre-Survey Interview Supplemental Question
What does customer service mean to you? Does it make sense in education?

All principals reported that customer service as being something they
consider but may not have specifically addressed with their staffs. Whjle the
thought of students and parents as the customers they did not always think that
teachers shared this perspective. One principal stated, “Some teachetisein
are doing kids a favor by being here. While it's a noble profession [teaching], they
need to shift their thinking. We all have to attend to customer service as teachers,
principals, secretaries — customer service is critical — if evergogrimpy,
satisfaction decreases.”

Findings of Second Interview

A second meeting and interview with the principals took place
approximately six weeks after all surveys had been collected and the data had
been collated and analyzed. During this meeting, principals were presetited wi
data package that included an overview of their parent satisfaction survey result
from the 2007-2008 school year and a series of figures and tables that presented
disaggregated data for each specific school in relation to both demographics and
survey responses (see Appendix G).

The researcher had hoped to be able to provide principals with an
Importance-Performance grid to visually display the relationship between the

importance ratings assigned by parents and the performance of the schools in
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relation to the 22 service quality indicator statements. The small difesenc
between the mean values for importance and performance for each of the
indicator statements and the difficulty in determining accuracy in theqosg

of the intersection for the vertical and horizontal axes made the creationeof thes
grids impossible. Principals received a visual comparison in the form of a bar
graph with the importance and performance ratings paired together for each
indicator statement. These graphs can be viewed in Appendix G.

A gap analysis of the differences between importance and performance
only presented small differences and did not prove to be as meaningful to the
principals as the ranking of questions by importance. For this reason, responses t
the questions for both importance and performance were presented to principals in
a rank-ordered format. In doing so, the principal was still able to compare
importance and performance but could also isolate which indicators were most
important to parents.

Two additional tables depicting aggregated data from all four schools were
included so that principals would be able to compare their individual school’s
results with the study as a whole. These tables included the mean responses to
individual survey questions for both importance and performance and the ranking
of service quality dimensions for importance and performance.

Upon reviewing the data, the researcher ased the principals a seoes of f

guestions. The responses to these questions are presented in the following
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paragraphs. It should be noted that the responses provided by principals during
the second round of interviews were not as detailed as those elicited during the
first set of interviews. At the close of each final interview, all pririsipated that
they had not had enough time to fully reflect upon the data and that they would be
better able to provide more detailed answers to the questions if they had more
time.
Post-Survey Interview Question #1
What does this data tell you about your school?

The principal responses in relation to this question focused on the fact that
the difference between the importance ratings and the performancs raére
the most intriguing and helpful in determining areas of strength and areas for
improvement. While the principals stated that examining the gaps between
importance and performance would be most helpful in defining next steps, upon
initial review, they were most intrigued by the schools’ performancegsas
assigned by parents. All principals stated that this information would bevezlie
with their Collaborative School Committees (CSCs).

In two instances the principals commented that seeing the demographic
breakdown of the survey respondents for their individual schools was helpful as
this encouraged them to consider whether or not the voices of all parent groups

were represented in the survey results. They stated they would use this
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information to consider different ways of reaching out to groups of parents that
may have demonstrated lower response rates.

In all instances the principals were not surprised to see that the question
related to children’s safety while at school was rated by parentsnastbe most
important but they were surprised to see that the question related to high test
scores was rated so low.

Finally, all principals commented that while it was interesting tolsee t
data arranged by importance and performance in relation to the five service
quality dimensions, the most meaningful data for their needs was the breakdown
by specific question.

Post-Survey Interview, Question #2
How do these results influence your thinking about dealing with parents?

In all instances, the principals commented that the survey results would
help them address specific concerns or areas for improvement and that they would
use this information to guide conversations with teachers and their CSC’s. One
principal commented that the results would be helpful in allowing her to better
understand the parents’ perspectives and to prioritize her efforts in attemding t
their needs. Another principal stated that since she was new to the school, this

information would help her better understand the parents and their motives.
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Three principals stated that they wanted to conduct further research veititspar
regarding questions that showed the largest discrepancies between impartance a
performance.

Post- Survey Interview, Question #3

What questions do you have?

All of the principals indicated that they needed more time to examine the
data before they could identify additional questions. Follow-up contact was made
by the researcher with the principals via e-mail but no further questionsesurfac

At the time of the final principal interviews, the district had just released
its annual parent satisfaction survey. All principals stated that theyinterested
in comparing the results of the survey issued as a part of this study widstitts r
of the district’s survey. Unfortunately, the results from the district surveydwvoul
not be available for several months.

Post-Survey Interview, Question #4
What suggestions do you have about the parent satisfaction survey process?

The responses to this question varied. In relation to the survey process,
principals were most concerned with how to best retrieve parent input. They felt
that sending the survey home with students and having them return it directly to
the school for an incentive promoted higher response rates. However, they noted
that there was no guarantee that the responses on the surveys came from the

parents. One principal felt that offering an incentive promoted a higher reteyn rat
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but that it came with complications in situations where one child in a family
received the incentive and others did not. Two principals felt that the incentives
did not really have matter.

Some of the suggestions made in response to this question focused on the
technical components of the survey. In two instances, principals stateddblely w
like to see a question about the parent’s level of education added to the first
section of the survey. Another principal stated she would like to see a section
added to provide parents with an opportunity to share open-ended, written
feedback.

Summary

The contents of this chapter provided a detailed examination and analyses
of the quantitative and qualitative data collected at the four participatioglsc
The quantitative section included an overview of the demographic data describing
the sample and a review of the aggregated and disaggregated statzbital re
used to answer the research questions. The qualitative section presented the
responses provided by principals to a series of questions posed during two
different interviews. The implications of the findings presented in this chapter a

discussed in further detail in Chapter 5.
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Chapter 5
Summary, Discussion, Conclusions and Recommendations
Summary

Traditionally, schools have gathered data about parental satisfaction in an
effort to gauge the overall climate of a school. With the increased prevalence of
school choice and heightened levels of competition amongst schools for students,
the importance of understanding the attitudes and opinions of parents is more
important than ever before. Over time, school administrators have come to realize
that when parents’ expectations are not met or levels of satisfaction aredgw, t
may be inclined to pursue educational opportunities elsewhere. Education has
become the product and parents are the consumers. Therefore, it is incumbent
upon school administrators to establish a clear understanding of what is important
to their customers, the parents, and how they perceive a school’s performance.

If school administrators fail to accurately identify and understand service
guality and the indicators parents consider to be most important when they define
school quality and satisfaction, they may overlook the need to attend to areas that
if improved, could lead to higher levels of parent satisfaction, student enroliment
and loyalty to the school. The practice of investigating customer perceptions

about service quality has been an important element in the business world and
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may be of value as schools consider paths to improvement. Therefore, the purpose
of this study was to learn more about what elements were most important to
parents as well as their own levels of satisfaction with their childrehtso

While considerable research related to service quality and customer

satisfaction was available in the fields of business and marketing, onkydimit
research with this focus had been conducted in the field of education. This study
examined parental perceptions of service quality and school satisfaction the
following research questions:

1. Are service-quality dimensions important to parents? Is there a
statistically significant difference between the importance and
performance ratings of the service quality dimensions identified by
parents as being important and do these ratings vary by school or
demographic variable category (i.e. ethnicity, socio-economic status)?

2. Is there a relationship between the level of importance assigned by
parents to the service quality dimensions and the perceived levels of
performance at each of the schools in the study?

3. What are principals’ perceptions of the usefulness of this survey’s
results in guiding school improvement efforts?

This study used a mixed-method approach to examine parent perceptions

of the importance and performance of the five service quality dimensions as

defined by Parasuraman, Zeithaml, and Berry (1985). The quantitative component
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of the study included a survey of over 800 parents from four elementary schools
in an urban school district. The researcher designed the survey based on existing
parent satisfaction and service quality surveys. It was conducted to retrieve
information from parents related to both importance and performance regarding
22 service quality indicators that represented the five service quality dongns
Reliability, Assurance, Tangibles, Empathy and Responsiveness. Upon
completion of the survey, a variety of statistical tests were completecetondes

the relative importance of the five service quality dimensions, analyze the
relationship between the perceived levels of importance and performance of the
service quality dimensions by parents, and investigate the influence of the
demographic variables on the data.

The qualitative component of the study focused on the principals’
perspectives and use of parental satisfaction data. Principals of thig atnigc
schools were interviewed prior to the survey administration and again after the
survey results were calculated and analyzed.

The contents of this chapter include a summary of the major findings and
discussion of how they pertain to each of the research questions, a review of the
limitations of this research study, recommendations for future reseaich a

practice and conclusions.
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Summary and Discussion of Major Findings

The survey results and interviews yielded a variety of findings that were
helpful in addressing each of the study’s research questions. The following
sections present a discussion of the major findings.
Importance of Service Quality Dimensions

The survey data from the sample indicated that Dimension 2 - Assurance
was the most important of the five service quality dimensions and that Dimension
4 - Empathy was the second most important. This was the case for both the
aggregated sample and disaggregated individual school samples. A similar result
surfaced for all ethnicity and income levels in the aggregated study sdiisle.
finding was surprising to the researcher because the research conducted by
Schneider et al. (2000) indicated that parents would place a higher value on
teacher quality and test scores than they would on the elements included in the
dimensions of Assurance and Empathy. This may have been due to the fact that
the survey addressed parent perceptions about their current school rather than a
hypothetical school, and it maintained a focus on customer service with broad
descriptors of school quality rather than specific teacher quality indscator

The category of Assurance measured the knowledge and courtesy of
individuals working within the school and their ability to inspire parents’ trust and
confidence. Specific items such as safety, class size and the quality of school

leadership were included in this dimension and could serve as an area of focus for
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principals if a discrepancy was apparent between the individual importance and
performance ratings for their school.

The Empathy dimension focused on the school’s ability to provide a
caring, compassionate learning environment where individual needs were
recognized and members of the school community felt welcome and respected.
By examining a school’s overall performance in this dimension with an analysis
of the specific indicator statements, principals would be able to define areas of
strength and improvement.

However, in four demographic categories (i.e. Unidentified, African
American, Asian ethnicities and the $0-$24,999 income level) Dimension 4 -
Empathy was rated as being most important and Dimension 2 - Assurance was
second most important. It was interesting to note that this was the only time that
Dimension 4 — Empathy was rated as being the most important of the five service
quality dimensions. This finding indicates that parents of color and poverty might
be more sensitive to the items contained within the dimension of Empathy (i.e.
respect, tolerance and feeling welcome at school) The question that arises from
this finding is what are principals doing to solicit input from parents in these
categories who clearly desire respect but may not be a part of the morenebcal a
empowered parent groups. The fact that there were only slight differences

between what parents of different ethnicities and income levels considdred t
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most important was a finding that might challenge the assumption that these
characteristics have a strong influence on the educational values of parents

The two service quality dimensions that were consistently rated by parents
as being the least important were Dimension 5 — Responsiveness and Dimension 1
— Reliability respectively. Responsiveness focused on the schools ability to
provide prompt service that meets the individualized needs of parents. Reliability
measured the school’s ability to accurately and dependably provide services
related to academic program, student achievement and school processes. The
principals noted during their interviews that Reliability was the one catégat
appeared to be of most importance to the district. Teacher quality, student
achievement and academically related items were an area of primédiocus
principal professional development. The discrepancy between the levels of
importance assigned to this category by parents versus the district isan are
worthy of additional consideration.
Importance vs. Performance

The aggregated data for the survey indicated that parents rated Dimension
2 - Assurance as being the most important of the service quality dimensions. In
terms of performance, however, parents rated Dimension 2 in third place. This
result was mirrored by the individual school importance and performance data for
three of the four participating schools. This is an important finding that principals

must consider as they identify areas for improvement. Clearly, parents asre m
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concerned with the level of assurance provided by the schools and their
expectations were not being met. It would be prudent for principals to delve
further into this dimension as the elements contained within may look very
different at each school and may have varied meanings for parents. For example,
safety at school may relate to a child’s physical safety and/or emotetial

being.

Additionally, the lowest rated dimensions for both importance and
performance in the aggregated sample and by individual schools were Dimension
5 — Responsiveness and Dimension 1 — Reliability. The results for School 4
differed in that Dimension 1 — Responsiveness was ranked third for both
importance and performance. This finding points to the fact that the dimensions
where the district was focusing its efforts (particularly Relighilwere not
recognized by parents as being the most important or as having the highsst level
of performance. This disconnect may cause some level of conflict for precipal
because if they focus their improvement initiatives on the district preofie
academics and achievement, they might miss opportunities to build relationships
with parents that would allow them to nurture Assurance and Empathy. This
result is also contradictory to the results of a study conducted by Schriaatler e
(2000) where parents were asked to hypothetically rank order eleven attnibutes i
order of importance. Teacher quality and high test scores were at the top df the lis

followed by safety and values of the school. Again, it should be noted that the
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survey used in this study did not include statements that directly pertained to
teacher quality and that the parents were responding with their perceptions of thei
own school rather than a hypothetical one.

Originally, the researcher had intended to complete a detailed gap analysis
of the differences between the importance and performance responses. After
running the statistical procedures and finding negligible differencesbgatthe
importance and performance of many of the indicators, the researcherideterm
that this analysis would not lead to findings that would assist principals with
improving satisfaction or service quality. One could potentially spend a lot of
time examining gaps for items that may not be of high importance to pamnents a
the assumptions made from this type analysis might not be accurate. However,
the rank ordering of the importance and performance ratings for the specific
guality indicator statements was meaningful to principals because they ceuld se
the relationships and make comparisons. Since the service quality dimensions
were composed of multiple quality indicator statements, it was more dificcult
principals to identify specific areas for improvement within the broadercgervi
guality dimensions. The individual quality indicators were direct statements tha
provided principals with a context for action.

The results indicated that regardless of ethnicity or socioeconomic status
Question 7 regarding children’s safety at school was the most important question

to parents. Question 4 about the child’s attitude toward school (i.e. my child likes
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going to school) and Question 16 about the parents’ level of comfort discussing
their child’s needs with the teacher were also rated as being very impaitant
parents rated the same three indicators as being the least importahibr(Ries
regarding the Collaborative School Committee (CSC) process, Question 5 about
high test scores and Question 20 about the availability of before and/or after
school programs consistently received the lowest importance ratings fremspar
The finding regarding the importance of the Collaborative School Committee
(CSC) process was disconcerting in that principals consistently iddrihgeCSC
as being an important vehicle for parent input, feedback and decision-making.
And, similarly, the question regarding high test scores surfaced another
disconnect given that one of the primary areas of focus for the district was
increasing test scores. These findings challenge the common assumption that
parents of different backgrounds care about different factors. These results
indicate that all parents were most and least concerned about the same things.
They all valued the safety and well-being of their children with a focusesn t
children’s needs more than the school structures and outcomes.
Principal Perceptions

The principal interviews resulted in revealing a theme of random practices
to gather information from parents and limited use of the data for school
improvement. Their data collections methods relied on informal measures such as

conversations meetings and regular school processes like the school gatisfact
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surveys and CSC meetings. All principals stated that the survey provided valuable
information for guiding their efforts to define areas to be considered for school
improvement. There was a sense that the information provided in relation to
parents’ perceived levels of performance would be most relevant to teachers.
They felt that the information about parent ratings of the level of importance
would be helpful as new surveys were designed in the future. They also thought
that retrieving input from parents about what was most important may not be
necessary on an annual basis.

The principals shared that a tool of this nature provided an efficient
measure of school satisfaction but that it was a summative assessment fudisvhat
taken place over the course of the year. They were curious to consider what form
of data schools could collect on a more frequent and perhaps informal basis to
guide practice. The principals referred to the fact that regular, informal
conversations with parents tended to provide more information about issues that
required immediate attention that would in turn have an impact of levels
satisfaction. However, this pointed to a considerable issue in that the primary
source of data these principals used to gauge parent concern and need was reliant
upon direct communication with the principal. This practice is problematic
because only the perspectives of parents who were comfortable speaking up
would matter. Not only did this present an issue for parents who were not

comfortable or available to converse with the principal, it did not take into
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account the fact that some parents and principals were not able to communicate
directly due to language barriers.

Another item the principals discussed was the fact that this information
would be discussed at their upcoming CSC meetings as this was the forum for
addressing the data made available through the survey. It seemed somewhat
problematic that while the survey results indicated that the CSC wasghe lea
important of the service quality indicators to the parents, the principalscedti
to think of it as being the appropriate process.

The principals also raised the issue that the dimensions and specific
guestions rated by parents as being the most important (i.e. Assurance and
Empathy) were the categories the least related to academic programt stude
achievement and instructional methods and content. The principals noted a
discrepancy and noticed that there was a disconnect between what parents
reported as being important and what the district focused on in terms of
professional development and measures of performance. Traditionally, public
schools receive their direction from the district, but the heightened levels of
competition are giving parents more influence. If parent feedback is imptota
create strong schools and increase levels of satisfaction, but what does a school
principal do when this feedback does not align with the directives from the
district? Do survey questions need to change to better inform school

improvement efforts?
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Finally, the principals were most interested in the responses to specific
guestions and the comparison between the parents’ importance ratings and the
school’s performance ratings for each individual question. The analysis bgeservi
guality dimension did not appear to be as meaningful to the principals. This was
due to the fact that the principals were not as familiar with the broad service
quality dimensions and that the individual questions provided a level of detail
they felt they could act upon.

Limitations of the Study

There are limitations to consider when analyzing and interpreting the
results of this research. This study was completed at four elementarysseftbol
relatively heterogeneous student populations and representation from various
ethnicities and income levels. However, participation from all demographic
groups was not evenly dispersed at all schools. Additionally, other elements such
as neighborhood crime rates, average age of the community and home ownership
versus rental properties were not considered. There was also no way to fliscern i
the results were specifically attributed to particular opinions associ#tethe
various demographic groups or if they were reflective of an overall set of
experiences at a specific school. It is conceivable that the survey mesyithave
looked different at schools with more homogeneous populations or if more
detailed correlations between survey responses and demographic details had been

examined.
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There was a strong response rate at each of the schools but the overall
sample size was not large enough to generalize across the entire district.
Additionally, while the surveys and study documentation were provided in
English and Spanish, some families may have required translation into other
languages in order to participate.

In relation to the survey design, the original SERVQUAL tool by
Parasuraman, Zeithaml and Barry (1985) was used to design the survey for this
study in order to focus the research on parents’ perceptions of service quality
within the field of education. As such, the researcher attempted to maintain the
integrity of the SERVQUAL tool and did not include questions that specifically
addressed teacher quality. It is plausible that this had an impact on what parents
reported as being most important because items related to teacherwewdityot
specifically addressed.

The survey questions were written in a neutral format without detail or
explanation. The simplicity of the statements may have prevented the respondent
from having a complete or common understanding of what was being asked or
referenced. For example, Question #8 simply stated, “Collaborative School
Committee (CSC) process.” The lack of detail in this question may have had an
impact on responses.

In order to examine the importance and performance of service quality in

schools, the survey questions had to be assigned to the various service quality
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dimensions. This was done by the researcher using the original SERVQUAL tool
and definitions of the service quality dimensions as developed by Parasuraman,
Zeithaml and Barry (1985). It is possible that some of the questions could have
been assigned to different dimensions.

The surveys were delivered to parents via the oldest or only student
attending a school. These students were identified through the district’s student
information system, which may have included duplicate entries or failedatdycle
identify siblings with different last names or addresses. Participatite isttidy
was encouraged with the promise of a small prize for students who returned a
completed survey by the deadline. There was no way to verify that the surveys
were actually completed by the parent.

The post-survey interviews with principals yielded limited responses. This
could have been due to the fact that the principals had limited time to become
familiar with the data prior to responding to the questions.

Conclusions

When parents rate the dimension of Assurance, Empathy and Tangibles,
they have a set of experiences upon which to base their expectations and
evaluations of performance. These judgments are not dependent upon having
access to professional knowledge, experience or training within the field of
education. For example, most parents are keenly aware of their childisazadet

can determine if a situation is dangerous or uncomfortable based on personal
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experience and intuition. Or, when considering empathy, parents draw upon
personal experience to determine if they feel respected at the school ohildeir
is happy and feels supported. Tangibles can also be recognized without
formalized training by noticing if the school is clean and orderly, or if the
classrooms are supplied with new materials and sufficient equipment.

However, when it comes to assessing things that fall into the categories of
Reliability and Responsiveness, parents may feel less inclined or prepared t
make assessments of this nature. Given the low levels of importance parents in
this study assigned to these categories, one must consider why this sethis ca
it that parents don’t understand the indicators included in these dimensions? Or,
could they be at a disadvantage because of the more technical nature of the
indicators included in these dimensions? Is it plausible that when parents feel they
lack the expertise to assess dimensions that are more closely related to
instructional components and academic rigor, they feel less qualified to make
such judgments and therefore rate these dimensions with lower importance and
performance ratings? Is it possible that these categories are traly ingportant
as their child’s safety and well being? As the data demonstrated, sagetiyava
most important indicator for parents across all schools and demographic groups. If
a parent has concerns related to a child’s safety at school, it may be difficult

that parent to accurately assess or consider the other dimensions.
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The examination of these findings prompted the researcher to consider the
existence of a relationship between Maslow’s Hierarchy of Needs and vieeser
guality dimensions. In 1943 psychologist Abraham Maslow presented a theory of
motivation that suggested people are driven by a variety of factors (Bolman &

Deal, 2003, Maslow, 1943). Some of these factors are more fundamental and
urgent than others, but the theory suggested that a person’s most basic heeds must
be satisfied before that individual can consider higher needs (Bolman and Deal,
2003). As demonstrated in Figure 9, Maslow identified a hierarchy of five basic

categories of human needs.

Love/Belonging

Physiological

Figure 9.Maslow’s Hierarchy of Needs
Maslow suggested that the most basic needs of oxygen, food, water,

physical health and comfort must be satisfied first (Maslow, 1943 and Bolman
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and Deal, 2003). The higher level needs of Esteem and Self-Actualization can
only be reached after the more basic needs have been satisfied (Bolman and Deal,
2003). Additionally, given the variety of personal circumstances, individuals may
have needs that are more fundamental than others. For example, Bolman and Deal
(2003) state, “The desire for food dominates the lives of the chronically hungry,
but other motives drive people with enough to eat.”

Interestingly, there is an apparent split within the hierarchy. TheHnese
levels including Physiological, Safety and Love/Belonging attend to a psrson’
social-emotional needs. The upper levels of Esteem and Self-Actualizatisn foc
on the higher level cognitive components. If one considers Maslow’s Hierarchy of
Needs in relation to the daily experiences of children and parents, perhaps a bette
understanding of the rankings parents assign to the importance of the various
service quality dimensions can be developed. For example if parents have
concerns about the safety or well-being of their children, it will be difffoult
parents to shift their attention to the higher categories of Esteem and Self-
Actualization where the elements associated with learning, achievemasiem
solving and independence exist. The results of this study encourage one to
consider what schools are doing in order to better meet the social-emotional needs
of students to motivate and allow them to reach the higher cognitive levels. This
is yet another area principals must consider as they define areas fer futur

improvement.
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Recommendations for Future Research and Principal Leadership

The research conducted in this study may serve as a point of departure for

future investigations in the area of service quality within the field of education. To

expand this research, one may consider conducting a similar study in a variety of

different manners. Some suggestions include:

Conducting a similar study at a variety of schools with homogeneous
populations to isolate the school’s effect on parent satisfaction
Conducting the study with a larger sample size

Conducting similar research with middle or high school parents
Investigating specific service quality dimensions (i.e. those with
highest or lowest ratings) for in depth review to learn more about what
is working and what could be improved upon within a certain area of
service quality

Conducting further research with parents to refine survey questions
and to determine what questions should be used to represent each
service quality dimension

Conducting research focused on the importance of service quality
indicators separate from performance research

Conducting further research that incorporates or adds a dimension

focused on teacher quality as it relates to service quality
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¢ Investigating how schools can better address Customer Relationship
Management in an effort to allow for and be responsive to parent input
without being confined by the resulting expectations
e Refining the development of diagnostic and reporting tools to better
communicate survey results with school administrators
In addition to these suggestions, the study points to several implications
for principal preparation and leadership. The first and most notable relates to
soliciting and responding to feedback from parents — something both acting
principals and those preparing to enter the field must be better prepared to do.
Given the discrepancy between the low level of importance parents assigned to
structures such as the Collaborative School Committee (CSC) and the fact that
principals reported informal verbal communication as being a primary source of
feedback, additional measures for retrieving parent input and addressing concerns
must be developed. The current structures and methods create a perpetwdl cycle
communication amongst motivated and involved parents because they are the
ones who not only raise the issues, but they are also the ones who typically attend
CSC meetings. Measures for reaching beyond this parent set must be established
to ensure better representation across the entire school population. If one accepts
the notion that parents are consumers, then their voices need to be heard.
Another area of consideration for principals is that the service quality

dimensions of Assurance and Empathy were consistently rated by parents as
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being the most important. These dimensions align with the more urgent needs
according to Maslow’s Hierarchy of Needs. Given the social-emotional, pérsona
nature of these dimensions, it would seem that that a school’s performance in
relation to these dimensions is connected to the school culture. This is an
important consideration for principals as they attend to these dimensions. The
indicators of safety, respect, feeling welcome and sincerityuadamental
underpinnings of the school culture.

A third area of impact for principals is the need to find a balance between
the district’s focus on Reliability and the parents’ indicated levels of impuata
and performance related to this dimension. In an era of standards-based, data-
driven instruction where teachers and principals are highly accountable for
learning, principals must find a way to bridge the gap for parents by héty@nyg
develop an understanding of the importance of Reliability and how it is measured.
If learning is thought of as a partnership between the school and home, parents
and principals must have a better awareness of how they can attend to the
physiological, safety and belonging needs in order to reach the levels where
learning, achievement and accountability exist.

A final implication for principal leadership is the use of parent satisfaction
data. Typically, principals perceive this information as form of summative
feedback intended to capture a broadened opinion of how the school is doing. It

may or may not be used as information to guide improvement efforts and inform
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the decision-making process. And, it may or may not provide a truly
representative parent perspective as it is incumbent upon parents to complete and
return the survey by mail. This inconsistent use of the data diminishes the value of
parent input and may influence the decisions of where parents send their children
to school.

Final Thoughts

The findings revealed through this study point to many areas of
consideration for both school administrators and district level officials. Ataess
information and changes in legislation have empowered parents to be informed
consumers and provided them with a lever to impact the overall educational
experiences of their children.

Hill (1995) made the analogy that school choice was akin to choosing a
family doctor (p. 129). This analogy can be extended when one considers that
over time, educators have witnessed the evolution of the parent relationship from
one that was similar to the doctor-patient association to one that is more like the
business-consumer relationship. For example, when patients sought medical
treatment in the past, the doctor made a diagnosis and recommendation for
treatment, and the patient usually complied with the doctor’s orders. With the
increased availability of information, patients now have the ability to rdsearc
medical conditions and may be more inclined to question the professional’s

judgment or pursue another opinion. If patients don’t agree with the professional
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recommendation, they seek service elsewhere. This relationship exdreises t
flexibility of the business-consumer relationship. If the consumer seeks a produc
or service they can choose to work with a variety of different businesses. In the
event that they are not satisfied with the product or experience, they have the
option to try and negotiate with the business or take their business elsewhere. This
is the relationship that now exists within public education where school choice is
available to all parents.

If school administrators fail to acknowledge this new dynamic and
accurately identify and understand the indicators parents consider to be most
important when they define quality and satisfaction, they may find that parents
will go in search of other options. Principals cannot overestimate the need to
attend to areas that if improved, could lead to higher levels of parent saiisfacti
loyalty and engagement. The voices of all must be heard if the desirett crea

strong schools is to become a reality.
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Appendix A

Original Questions by Service Quality Dimension

TANGIBLES - Physical Attributes, communication materials

1. The school has modern-looking equipment.

2. The school has well-maintained facilities.

3. The school staff members dress appropriately.

4. The school spends enough money per student.

5. The textbooks and instructional materials meet State standards.

6. There is an orderly, productive school environment.

7. Parents/guardians are kept informed about what is happening at school.
ASSURANCE - Knowledge and Courtesy of employees and their ability to
inspire trust and confidence

1. School staff is respectful of parents/guardians.

2. My child is safe at school.

3. School staff members are highly qualified and fully credentialed by the

State of Colorado.

4. Classes are not overcrowded. — Empathy, Tangibles

5. | feel welcome in my child’s school.

6. The principal provides effective leadership for our school.

7. Parents are respected at this school.

8. The staff keeps me informed about safety and emergency issues at the

school. - Communication

9. Ifeelitis important for my child to obey the classroom and school rules.

10.1 know there is a policy about bullying behavior and understand that

bullying is not tolerated at this school. — Communication
RELIABILITY — ability to perform the promised service dependably and
accurately

1. | believe the school will do what it says it will.

2. When members of the school staff promise to do something by a certain
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3.
4.
5.

time, they do it.
Students get high test scores.
The CSC process works well at my school

| believe my child is getting a quality education at this school.

EMPATHY - Caring, individualized attention provided to customers

1.
2.
3.

4. Students get the individual attention they need.

5. Children at the school come from many different racial and ethnic

7. My child likes going to school.

9.
10. The staff keeps me informed about how my child is doing in school.

11.The faculty and staff promote understanding among students from

School staff members give students personal attention. - Empathy
School staff give parents personal attention.
When a parent/guardian has a problem, the school staff shows a sinc

interest in solving it.

backgrounds.

School staff members are available when | need them.

In this school, my child is treated fairly by administrators (the principal

assistant principals).

| feel comfortable discussing my child’s needs with teachers and staff.

different backgrounds.

RESPONSIVENESS - willingness to help customers and provide prompt sg

1.

o g bk w N

Parents/guardians are kept informed about how their child is doing at
school — Communication

School staff members are available when | need them.

The school staff welcomes suggestions from parents.

School staff members respond promptly to parent/guardian requests.
Students get the individual attention they need

My child is given challenging work in all classes.
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MISCELLANEOUS - questions that don’t match above categories

1.

© © N o 0o &~ w

The teachers give me ideas about how | can help my child do his or |
best.

The school provides prevention programs to enhance student safety
promote good choices.

| am pleased with the academic progress of my child.

The school adequately prepares students to do well on the CSAP.

| know what my child needs to do to be able to go to college.

This year my child has had all of the books for every class.

This school was my first choice for my child to attend.

The Denver Plan will improve my child’s school.

| would like to be more involved in my child’s school.

er

and
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Appendix B
Parent Satisfaction Survey
Front

=II H EEE |
%, Denver Public Schools + Parent Satisfaction Survey 2008-2009

a z
PART 1: DEMOGRAPHIC INFORMATION

1. Please Indlcate your ethnle background.

) Hispanie ) African ) White O Asian'Pacife O Native O Other
American |slander American

2. Please indicate your household income level (Fill in one bubble).

) $0 - 524,999 ) $25,000-549,999 (2 $50,000-574 999 O $T5,000-5100,000 ) More
3. What grade are your children in (Fill in all bubbles that apply).

() ECE O Kindergaren () 18t ) 2nd ) 3rd ) 4th () 5th

4. This is our assigned neighborhood sehool (Fill in one bubble).

O Yes O Ne

5. Hew many schools has your child attended since he/she started school (Fill In ene bubble),
(o] | Oz O3 4 o8 Os ) More than &

8. W you have attended more than one school, please indicate why (Fill in &ll bubbles that apply).

' 'We moved O Didn't like the academic program O Class sizes were oo big  'Safery concerns
) Before/Afser school programs not offered O Difflioultios with stafl  O'Osher

PART |l: SERVICE QUALITY
Flease rate the following statements on both their importance to you and on your schoel's performance,

IMPORTANCE FPERFORMANCE
Qualtty Indlestors How important is this to you? | How would you rate your school?
Mot Semewhat Very Extremely| Peer Fair Good Excellent

1. Well-mainsained facilities i (o] o C IO o Lo (@]
2. Class size .l O 0 O |0 o 8] o
3. The school does what it says itwill (O (o] (o] O |O o O o
4, My child likes going 2o school ] Q O ‘ol e 8 O (8]
5. High Tes: Scores e} O O O |D O O O
&, Strong academic program 8 o o Q|0 o o Qo
7. My child's safety at schosl 0 (9] 0 0 |O 0 Q Q
8. Collaborative School Commities . Q o oo o [e] o
(CEC) process

9, Eflective principal leadership i (0] (8] O |O Q Q Q
10. Fesling welcome a: my child's . O o |o o O ]
school

EMEE @ For Sehool Use Only
Flease continue on back of form.
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Back

L EEE B EEE -
i =
IMPORTANCE PERFORMANCE -

Quality Indicators

How important |8 this to you?

How would you rate your uhul?:

11. Orderly, preductive scheol
environment

12. Parents/Guardians kep! informed
about what is happening at school
13. School balances academics, art,
music, and P.E

14, Avallabllizy of s:aff when needed

15. Up-to-date equipmen: and
classroom materials

18, Comion discussing child's needs
with ieachers and siaff

17. Individual azention provided wo
students

18. Prompt response 1o panent requesis

19. School respects cultural, religious
and personal backgrounds of families
20. Before and'or after school programs
available

21. Challenging werk is previded in all
classas

22, School has a sincere interes! in
solving problems

Neot Somewhat Very Extremely

o

O

ol O

C O 0 0 0

o0 O

o

Q0 ol 00 O 0 O

8] (5]

O

OG0 oG o0 O 8 O

o0

o

Q 008 O 0 O

g o
oG ofG OO0 oG O 0

o

o Qo
o Qo
o

Poor Fair

o

o

C O 0 O O

\r
-

o

Good Excellent

o

0 o0 O 0 O 0

oo

OofQ OFQ OFNa OFNQ oONO

o0

DO NOT WRITE IN THIS SPACE.

Daparmen o Assasament & Research
[l = 2008 Denver Pubile Schooks A1l rights ressrved
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Appendix C

Principal Informed Consent — Signature Form

INTERVIEW INFORMED CONSENT FORM

DISSERTATION RESEARCH
What Matters Most? Measuring Service Quality 1o Improve Schools

SIGNATURE FORM

Thave read and understoed the foregeang descriptions of the study called Whar Matters Most? Measwring Service
Caality 1o Freprove Schowols. 1 have asked for and reecived a satisfactory explanation of any language that 1 did pot
fally understand. 1 agree 1o participate in this stady, and | understand that [ may withdraw my corsent at any tme. 1
have received a copy of this consent foem.

Signature Dane

1 agree to be audio-taped.

1 dio oot agree 1o be audio-taped.

Signature Dane
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Appendix D

Parent Informed Consent Form

INFORMED CONSENT FORM

DISSERTATION RESEARCH
What Matters Most? Memsuring Service Quality wo Improve Schools

You are invibed 1o participate in a siwdy that will examine service guality dinvensions in relaton o parent
satisfaction. The purpose of this study 15 10 examine the relationship between serviee quality experiences amd pasent
satisfaction at four urban elementary schools, A survey his boen desipned o measuse parents’ levels of school
satisfaction in relaibon to fve service quality dimensions - angibles, relisbility, responsivencss, sssurance and
eotpathy. This survey ol will provide scheol administrators with & way 1o determine what servics quality faetars
maller swogl 1o parents, compare how parents” assigned bevels of mpomtance for vanous service quality mdieators
alipgns with the schools’ levels of performance and provide a format for presentong this information in a manner that
15 easily interpreted and can thereby be wsed fo gurde school improvement efforis. 1 i anticipated that the resulis
s available from this stody will help improve the disieict’s and school®s responsivencas to parents. As such, o
ensure complete and accurate analysis, data will be reporicd both by individual school and as combined school
todals. Theoughouwt the data collection process, durmg data analysis and in the final reporimg phase all sehools will
be coded and referned 1o only by nomber. All reporis will use the assigped nombers. Repoes from this stady wall be
provided 1o the principal a1 esch of the partecipating schools and appropreate district beviel adminisiraten. In
addition, this stady 15 being conducted to fulfill the requirements of a deetoral dissertation program and the class
ADMMN 5995 — Dissertation Ressarch. The study 15 being condueted by Shannos Hagerman, Fesults will be used 10
enbancs school improvement effors, complete doctoral disseniation work and 1o recsive a grade in the course.
Shannon Hagerman can be reached at shagermafideedu or 72003354112, This project is supervised by the coarse
inatrwetor, D, Susan Korach, Morgridge College of Bducaton, Univessity of Deaver, Wesley Hall, Room 312, 2135
East Wesley Ave Denver, C0 30208, 305 8712202 or skorachimdu edu

Participation m this stwdy should take about 15 minuies of your tme. Paricipation will involve responding 1o 22
questions about service quality and satisfaction at your child's scheol and & peneral infoemation guestions.
Participation in this project i8 sieictly volontasy. The fisks ssseciated with this project are minmmal. 1, however, vou
experience discombort you may discontimue the interview al any tme. We respoct your rght o choose not o answer
any questions thal may make you feel uncemfortable. Refusal w pasteipate or withdrawal from participation will
invalve no penalty or loss of benefits 1o which you are otherwise entitled.

Your responses will be wdentified by school eode number only and will be kept confidential. Only the rescarcher wall
have acsess o oyour imdividual data and any repons penerated as a result of this study will use only group averages
and paraphrased wording. Hewever, should any information contained in this stody be the subject of a eourt onder or
lawiul subpoena, the University of Denver might not be able o aveid compliance with the arder or subpoena.
Alibough no questions in this mierview address i, we are required by law 1o ell you that if information s revealed
copserming suicide, boovicade, or child abuse and neglect, 118 required by law that tis be reported to the proper
authorites.

1 you have any concemns or complaints abouwt how you were treated dering this study, please contact Susan Sadler,
Chair, Instinetional Beview Board for the Protection of Human Subjeets, at 303-871-3434, or Syvlk Sotio-Santiago,
Offtee of Sponsored Programs at 305-871-4052 ar write w either at the University of Desver, Office of Sponsored
Programs, 2199 5. University Blvd., Deaver, CO 80208-2121.

You may keep this page for your records, Please sign tee next page if vou understand and apree 1o the above, 18 you
di wot understand any part of the above statesment, please ask the researcher any questions you have.
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Appendix E

ATTENTION STUDENTS!

Please bring this very important package home tonight
and ask your parent or guardian to take some time to
fill it out. Any student who turns in a completed survey by

THIS FRIDAY, wins a prize! Thanks for your help!
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Appendix F

School 1 Performance Framework Scorecard

Enrollment:
SFRL:
SELL:
SSPED:

% Minority

581
49.2%
11.5%
10.5%
59.2%

Accredited on Watch

Earned Podnts Possible Poimts % of Points Earned Seoplight
Elementary Educational Level
1. Student Progress Over Time--Growth 18 &2 4% [ Apsroaching ]
2. Swdent Achievement Level--Status 31 Ll % _
4_ Student Engagement 4 5 5% [ Mem |
5. Sehool Demand 4 4 100% [ Exceeds |
Orwerall School Performance 68 13 S0 [ Accredited on Wanch |

School 2 Performance Framework Scorecard

Ensollzment:
SFRL:
SblL:
FSPED:

% Minosity

A58
A0.8%
14.2%
T9%
A6.1%

Earned Parits Possible Poims % of Podals Earoed Sroplight
Elementary Educstional Level
1. Stadent Progress Over Time--Growth 4 &2 Ta% _
2_ Stsdent Achievement Level--Status S 1 1% _
4. Sindent Engagement ] g 83% [ Exeeeds |
5. Sehool Demand 3 4 755 [ Mew |
Overall School Performance 104 136 T6% [ Miests Expeciations |
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School 3 Performance Framework Scorecard

Enrollmen:
SEHRL:
SELL:
SSPED:

o Minority

AR

Gl4%
129%
226%
Sh.6%

Accredited on Watch

Earned Poarits Posaible Pomts % of Podeis Earsed Sunplighn
Elemeatary Edueational Level
1. Student Progress Over Time--Girowth 20 2 1% [ Doescotmeet |
2. Student Achievement Level--Status 26 ' 9% [ Mem ]
4. Sdent Engagement 2 [ 5% _
5. School Demand 1 4 25% [ Doeseotmee |
Owerall Sehool Performance 49 13 6% [ Aceredited e Waich |

School 4 Performance Framework Scorecard

Ensollment:
FERL:
SELL:
SSPED:

T Minority

2RE

530%
15.6%
14.6%
An.5%

Earned Poaris Posaible Pomnis % of Podnits Earned Swplight
Elementary Edusstional Lavel
1. Stugent Progress Over Thne--Growth n i 7% [ Apsrnaching |
2. Smdent Aclievement Level--Siats 38 L] B [ Excesxds |
4. Sdent Engagemen 3 [ 505 [ Aparoaching |
5. Sehool Demand 4 4 100% | Exceeds |
Overall School Performance 71 124 5T% [ Mests Expectations |
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Appendix G

ANOVAs for Service Quality Dimensions By School

School 1 Importance School 1 Performance

Dimension N Mean Std. Deviation Dimension N Mean Std. Deviation

2 - Assurance 322 0.39 0.39 3 - Tanbgibles 325 0.77 0.47

4 - Empathy 323 0.44 0.43 4 - Empathy 325 0.78 0.57

3 - Tangibles 323 0.53 0.47 2 - Assurance 325 0.85 0.53

5 - Responsiveness 320 0.56 0.49 5 - Responsivenes 323 0.90 0.54

1 - Reliability 322 0.65 0.51 1 - Reliability 323 0.92 0.47
School 2 Importance School 2 Performance

Dimension N Mean Std. Deviation Dimension N Mean Std. Deviation

2 - Assurance 158 0.36 0.34 3 - Tanbgibles 161 0.54 0.41

4 - Empathy 158 0.42 0.40 4 - Empathy 160 0.55 0.51

3 - Tangibles 158 0.52 0.40 2 - Assurance 159 0.63 0.43

5 - Responsiveness 157 0.58 0.39 5 - Responsivenes 160 0.73 0.49

1 - Reliability 158 0.75 0.45 1 - Reliability 160 0.82 0.43
School 3 Importance School 3 Performance

Dimension N Mean Std. Deviation Dimension N Mean Std. Deviation

2 - Assurance 117 0.39 0.43 4 - Empathy 119 0.73 0.58

4 - Empathy 118 0.39 0.42 3 - Tangibles 119 0.75 0.51

3 - Tangibles 118 0.50 0.43 2 - Assurance 118 0.75 0.54

5 - Responsiveness 114 0.50 0.46 5 - Responsivenes 115 0.89 0.58

1 - Reliability 118 0.63 0.50 1 - Reliability 117 1.05 0.57
School 4 Importance School 4 Performance

Dimension N Mean Std. Deviation Dimension N Mean Std. Deviation

2 - Assurance 182 0.38 0.35 4 - Empathy 183 0.55 0.47

4 - Empathy 183 0.40 0.41 2 - Assurance 184 0.64 0.46

5 - Responsiveness 177 0.56 0.44 5 - Responsiveness 177 0.68 0.48

3 - Tangibles 184 0.62 0.44 1 - Reliability 181 0.69 0.43

1 - Reliability 182 0.70 0.45 3 - Tangibles 183 0.73 0.45
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Mean Response Graphs

Schools 1 & 2

School 1 Mean Responses to Survey Questions

3.000

2.500

2.000

1.500 mportance
’ B Performance
1.000

0.500

0.000

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
Survey Question

School 2 Mean Responses to Survey Questions

OImportance
erformance

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
Question
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Schools 3 & 4

School 3 - Mean Responses to Survey Questions

OImportance
@ Performance

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
Question

School 4 - Mean Responses to Survey Questions

OImportance

B Performance

1 2 3 4 5 6 7

8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
Questions
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Aggregated Mean Importance Responses

Low)

High, 4

Question Result (0

Question Importance

1.20 - (sorted by Mean)
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0.80 -

0.60
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5355888385338 555583
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Importance-Performance Rankings of Questions

School 1
Importance  Importance Performance Performance

Questions Mean Ranking Ranking Mean

Q 1 - Well-maintained facilities 0.54 15 4 0.70
Q 2 - Class size 0.55 16 22 1.15
Q 3 - The school does what it says it will 0.44 10 12 0.82
Q 4 - My child likes going to school 0.37 4 2 0.68
Q 5 - High test scores 0.71 20 18 1.01
Q 6 - Strong academic program 0.39 5 9 0.81
Q 7 - My child's safety at school 0.14 1 3 0.68
Q 8 - Collaborative School Committee (CSC) process .031 22 20 1.05
Q 9 - Effective principal leadership 0.42 6 8 0.79
Q10 - Feeling welcome at my child's school 0.43 8 7 0.78
Q11 - Orderly, productive school environment 0.48 11 6 0.72

Q12 - Parents/guardians kept informed 0.32 2 1 0.67
Q13 - School balances academics, art, music and P.E 0.52 12 14 0.85
Q14 - Availability of staff when needed 0.56 18 15 0.88
Q15 - Up-to-date equipment and classroom materials .56 0 17 13 0.82
Q16 - Comfort discussing child's needswith teachars staff 0.35 3 5 0.72
Q17 - Individual attention provided to students 0.43 9 19 1.02

Q18 - Prompt response to parent requests 0.53 13 17 0.92
Q19 - School respects cultural, religious and peakbackgrounds of famili 0.61 19 10 0.81
Q20 - Before and/or after school programs available 0.93 21 21 1.14
Q21 - Challenging work is provided in all classes 540. 14 11 0.82

Q22 - School has a sincere interest in solving lprob 0.42 7 16 0.92
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Importance-Performance Rankings of Questions

School 2
Importance Importance Performance Performance

Questions Mean Ranking Ranking Mean
Q 1 - Well-maintained facilities 0.59 18 0.38 1
Q 2 - Class size 0.51 14 1.10 21
Q 3 - The school does what it says it will 0.43 8 0.58 9
Q 4 - My child likes going to school 0.32 2 0.44 3
Q 5 - High test scores 0.97 20 1.11 22
Q 6 - Strong academic program 0.39 6 0.77 16
Q 7 - My child's safety at school 0.09 1 0.54 5
Q 8 - Collaborative School Committee (CSC) process 251 22 0.85 19
Q 9 - Effective principal leadership 0.43 9 0.42 2
Q10 - Feeling welcome at my child's school 0.41 7 0.46 4
Q11 - Orderly, productive school environment 0.48 13 .560 7
Q12 - Parents/guardians kept informed 0.36 3 0.55 6
Q13 - School balances academics, art, music and P.E 0.44 10 0.59 10
Q14 - Availability of staff when needed 0.54 15 0.61 11
Q15 - Up-to-date equipment and classroom materials .56 0 16 0.64 14
Q16 - Comfort discussing child's needswith teachatsstaff 0.36 4 0.57 8
Q17 - Individual attention provided to students 0.46 11 0.97 20
Q18 - Prompt response to parent requests 0.58 17 0.79 8 1
Q19 - School respects cultural, religious and peakbackgrounds o 0.65 19 0.62 13
Q20 - Before and/or after school programs available 1.07 21 0.66 15
Q21 - Challenging work is provided in all classes 460. 12 0.77 17
Q22 - School has a sincere interest in solvinglprob 0.36 5 0.61 12
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Importance-Performance Rankings of Questions

School 3
Importance Importance Performance Performance

Questions Mean Ranking Ranking Mean
Q 1 - Well-maintained facilities 0.52 15 0.67 4
Q 2 - Class size 0.55 18 1.00 16
Q 3 - The school does what it says it will 0.39 6 0.85 12
Q 4 - My child likes going to school 0.28 3 0.69 6
Q 5 - High test scores 0.76 20 1.15 22
Q 6 - Strong academic program 0.43 7 1.12 21
Q 7 - My child's safety at school 0.16 1 0.53 1
Q 8 - Collaborative School Committee (CSC) process 011 22 1.06 19
Q 9 - Effective principal leadership 0.47 10 0.90 14
Q10 - Feeling welcome at my child's school 0.36 5 0.55 2
Q11 - Orderly, productive school environment 0.46 9 720. 7
Q12 - Parents/guardians kept informed 0.22 2 0.58 3
Q13 - School balances academics, art, music and P.E 0.50 12 0.75 9
Q14 - Availability of staff when needed 0.48 11 0.77 10
Q15 - Up-to-date equipment and classroom materials 510 14 0.84 11
Q16 - Comfort discussing child's needswith teachatsstaff 0.29 4 0.67 5
Q17 - Individual attention provided to students 0.45 8 1.02 18
Q18 - Prompt response to parent requests 0.53 16 0.92 5 1
Q19 - School respects cultural, religious and peakbackgrounds o 0.54 17 0.74 8
Q20 - Before and/or after school programs available 0.77 21 1.08 20
Q21 - Challenging work is provided in all classes 550. 19 1.01 17
Q22 - School has a sincere interest in solvinglprob 0.50 13 0.86 13
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Importance-Performance Rankings of Questions

School 4
Importance  Importance Performance Performance

Questions Mean Ranking Ranking Mean
Q 1 - Well-maintained facilities 0.78 19 15 .69
Q 2 - Class size 0.47 13 12 .60
Q 3 - The school does what it says it will 0.37 6 19 .79
Q 4 - My child likes going to school 0.34 4 1 43
Q 5 - High test scores 0.97 21 2 49
Q 6 - Strong academic program 0.35 5 11 .60
Q 7 - My child's safety at school 0.12 1 18 .78
Q 8 - Collaborative School Committee (CSC) process 131 22 5 .54
Q 9 - Effective principal leadership 0.46 11 14 .63
Q10 - Feeling welcome at my child's school 0.46 12 7 75
Q11 - Orderly, productive school environment 0.59 16 4 .53
Q12 - Parents/guardians kept informed 0.45 10 9 .58
Q13 - School balances academics, art, music and P.E 0.31 2 6 .55
Q14 - Availability of staff when needed 0.56 14 10 .60
Q15 - Up-to-date equipment and classroom materials 720 18 17 77
Q16 - Comfort discussing child's needswith teachedsstaff 0.33 3 22 1.02
Q17 - Individual attention provided to students 0.44 9 3 .52
Q18 - Prompt response to parent requests 0.60 17 21 91
Q19 - School respects cultural, religious and peakbackgrounds of famil 0.59 15 16 .75
Q20 - Before and/or after school programs available 0.85 20 8 .58
Q21 - Challenging work is provided in all classes 410. 8 20 .84
Q22 - School has a sincere interest in solving lprab 0.38 7 13 .61
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