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INTERNATIONAL EQUAL EMPLOYMENT OPPORTUNITY: HOW A
U.S. MULTINATIONAL CAN ENFORCE DISCRIMINATION,
HARASSMENT, AND DIVERSITY POLICIES ACROSS ITS GLOBAL

OPERATIONS

DONALD C. DOWLING is a Partner
at the firm of White & Case in New
York City. Mr. Dowling concentrates
his practice on outbound international
employment law (cross-border human
resources law issues for multinational
employers). Mr. Dowling's practice is
one of two in the US ranked in the top
tier in the only competitive ranking
category of international
labor/employment lawyers, London-
based PLC Which Lawyer?, and Mr.
Dowling is ranked by Chambers USA as
one of the top 36 Labor & Employment lawyers in New York.
He is also ranked by Legal 500, ABA Who's Who, ABA/IBA
Who's Who and others as a top New York-based Employment
lawyer. Mr. Dowling is the only employment lawyer in the US
named in Ethisphere's 2010 "Attorneys Who Matter."

Mr. Dowling has published scholarly articles on international
employment law. He has spoken around the world in English
and Spanish on international law topics, including presenting a
paper at Rhodes House, Oxford. He serves on the editorial
boards of publications including: PLC Labor & Employment;
ABA/Bloomberg BNA International Labor & Employment Laws
(treatise); Thomson/West International HR Journal, and
EuroWatch. He is a member of the Board of the New York
University Center for Labor & Employment Law. As an adjunct
professor, he teaches law school classes in International
Employment Law and European Union Law.
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