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CHAPTER I 

PURPOSE AND DES!Gij OF THE STUDY 

Introduction 

The 4-H Club program is the youth educational program of the educa­

tional system of the Cooperative Extension Service. The Cooperative Ex­

tension Service is a three-way partnership of the United States Dep.;irt:­

ment of Agriculture, the Federal Extension Service and the state land 

grant colleges or universities. Monies to carry out the extension pro­

gram are provided by the Federal Government, State Government ancl County 

Government. Such a partnership permits educational flexibility and makes 

possible the adaptation of·extension work to meet the needs of people in 

local counties. 

National 4-H statistics show that more than 3,900,000 boys and girls 

between the ages of nine and nineteen ~re enrolled in over 95,000 organ­

ize4 local 4-H clubs throughout the United States. More than 29,000,000 

Americans are former 4-H Club members, and more than 500,000 adult volun­

teer~ serve as 4-H leaders. Over 35 percent of 4-H members are from 

families with incomes below $3,000. Thirty-six percent of 4-H members 

live on farms; 41.8 percent live in towns with less than 10,000 popula­

tion; 12.3 percent live in cities of more than 50,000 population; 4.5 

percent live in cities with more than 50,000 population (1). 

The major function of the Cooperative Exten.sion Service a~ set forth 

by the Smith-Lever Act of 1914 is: 



To aid in diffusing among people of the United States 
useful and practical information on subjects relating 
to agriculture and home economics, and to encourage 
the application of the same ••• (2) 

Four-H Club work, one of the major areas of Cooperative Extension 

program emphasis, has been an outstanding method of working with boys 
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and girls for over sixty years. The future of America depends upon our 

youth of today and the leaders of tomorrow. How well these youth are 

trained and the experiences they receive during their formative years, 

to mak.e decisions which will help them accept and carry out their respon-

sibilities as citizens is a major responsibility of the Extension 

Service. 

+he best efforts of all educational services, formal and informal, 

private and public, are needed to provide the high quality and right 

kind of learning experiences to help our youth develop and grow into in-

formed, responsible, useful, self-reliant and mature individuals. The 

4-H Club program, supervised by the Extension Service, was designed to 

give boys and girls an opportunity to participate in informal out-of-

school educational activities. Without the 4-H program many youth 

wouldn't have an opportunity to gain experience in a variety of subjects 

and activities. 

The primary purpose of this voluntary educational program is to pro-

vide greater opportunities for the social, spiritual, mental and physical 

educational growth of our youth. 

According to the so-called Extension Scope Report, the developmental 

needs of youth and the current economic, technological, and social situ-

ations affecting their future help determine the objectives of the exten-

sion youth program. More specifically, the objectives are to help young 

people: 



1. Have practical experiences that will help them 
develop into capable, well-adjusted adults; 

2• Visualize their opportunities in and out of 
agriculture and recognize their capabilities 
and need for continued education; 

3. Acquire knowledge, skills, and attitudes for 
satisfying home and family life now and in the 
future; 

4. Develop their talents and stimulate a desire 
to reach their optimum leadership and citizen­
ship potential; 

5. Explore fields of interest and provide experi­
ences which aid in the selection of careers that 
will be satisfying to them and beneficial to 
society; 

6. Develop an appreciation of the importance of 
scientific agriculture and home economics and 
their relationship to our total economy; 

7. Develop an appreciation for .the dignity of work 
and the satisfaction of doing a job well through 
personal accomplishments and pride of ownership; 

8. Develop an appreciation of the value of research 
and learn scientific methods of making decisions 
and solving problems; 

9. Develop personal standards and a philosophy of 
life based on lasting and satisfying values; 

10. Develop attitudes, abilities and understanding 
for working cooperatively with others; 

11. Develop an appreciation of nature, understanding 
of conservation, and wise use of natural resources; 

12. Develop habits of healthful living, purposeful 
recreation and intelligent use of leisure time (3). 

To accomplish these objectives with youth the Extension Service, 
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through the 4-H Club program, _provides 4-H project work and educational 

activities of practical learning experiences in real life situations. 

Two non-government organizations work with the Extension Service to 

coordinate private support and perform numerous other important service 
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functions. They are the National 4-H Service Cotnmittee, Chicago, Illi­

nois, and the National 4""."H Club Foundation, Washington, D.C. (4). 

The 4-H program is a cooperative educational effort on the part of 

4-H adult leaders, 4-H members' par~nts, 4-H members and extension 

agents_. The boys and girls who participate in 4-H Club work ahould have 

the opprotunity to participate in desirable citizenship, leadership, and 

personal development educational experiences (5). 

Statement of the Problem 

It has been observed t~at too often, 4-H members, 4-H leaders and 

parents have been found not to have complete understanding of 4-H educa­

tional activities. Educational activities have increased in numQ~r dur­

ing recent years and have long been used by extension agents as a tool of 

teaching. If the maximum benefits are obtained for 4-H members through 

educational activities, we need to have an invel}tory of opinions concern­

ing these educational activities, as expressed by the different grqups 

directly involved with 4-H members, namely 4-H leaders, 4-H members' 

parents, and extension agents. 

When the educational val;ue of 4-H activities are not stressed and 

the 4-H members do not excell in that particular activity, they may not 

take part in other activities and may.drop-out.of 4-H work. By careful 

evaluation of the opinions expressed by 4•H members~ 4-H leaders, 4-H 

members' parents and extension agents, 4-H youth agents may be able to 

formulate plans for improvements, that through educational activities, 

will more nearly meet the .need of today's youth. 
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Purpose of the Study 

The major p~rpose of this study effort was to determine and compare 

the opinions of .4-H members, 4-H leaders~ 4-H members' parents, and ex­

tension agents, regarding the benefits of competitive activities in 4-H 

Club work. By evaluating the opinions of these people, suggestions may 

be.made for improving activities and events in.th~ future that will help 

meet the .needs of our long-range pbjectives of.the 4-H Club program. 

Specific 0Qjectives of tbe Study 

To aid .in accomplishing the purpose of the stu4y '· it was deemed m~c ... 

essary to deterJ\line respondents' opinions regarQ,ing: 

1. The general benefits of competitive 4-:-H activities in 4-H Club 

work; 

2. The genet"al benefit.s of· competitive 4-H activities in relation 

to 4-H project work; 

3.. The general benefits of competit;:ive ·4-H activities in relation 

to. scho.ol work; 

Taken together, these comprised the specific objectives of the 

study. 

Need 'for Study 

Four-H Club work, as first established in 1900,, was designed for 

farm boys and girls and center.ed around a leading agricultural enterprise 

f<;>r a community such as cotton, corn, swine, .vegetable growing and can­

ning tomatoes. 

Fam advisers learned early in the stages of adult education, that 

the easiest way to teach new practices to adults was through their chil-
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dren. 

By working with the boys,and girls·and helping them.with their pro­

jects, farm advisers.readily n,oticed that.parents were usually .close by 

and listening to the new information being given. In many cases the par­

ents of these boys and girls .were reluctant to try the new praotiees 

themsleves, _but they would permit· their son, or daughter to experiment 

with new ideas. 

After seeing first hand the success that their children had made 

with a project, the parents began to aciopt these new ideas also. 

This on-the-farm dem,qnstration type work was the beginning of the 

Agricultural Extension Service and such outstanding accomplishments were 

made that local sponsors began to of fer incentive awards to boys and 

girls on a competitive basis. 

During recent years, 4-H members have had the opportunity to tak~ 

part in a wide variety of projects and activities. With the increase of 

new projects, a wide variety of educational activities and competitive 

events have been sponsoied by local, state and national sponsors, who 

provide awards to boys and girls for outstanding achievement. 

Educational activities and competitive events are teaching tools of 

extension and the· benefits that a 4-H member receives from preparing him­

self for, or participating in, a competitive activity must not be over­

looked. 

In our 4-H _Club program, an evaluation of our present 4-H activities 

and competitive events may.contribute to our planning needs for our fu­

ture youth programs. 
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Scope and Limitations of the Study· 

This study was limited to 4-H members, adult 4-H leaders, parents 

of 4-H members and extension agents·currently ,enrolled or directly .work­

ing with the 4-H program· during 1970-71 using the community 4..:.H Club ,ap­

proach, consequently no· drop-outs are included in this study, The·study 

was also limited to the opinions, on 4-H educational activities, of 4-H 

members, 4-H adult leaders, parents of 4-H members, and extension agents 

in five northwest Arkansas counties. The counties in this study included 

Benton, Crawford, Scott, Sebastian, a:n9, Washington. Some of the counties 

in the study may not participate in all the educational activities listed 

on the questionnaire; other counties may participate in activities not 

listed by that may be similar in nature to state events or activities. 

Through random sampling~ the opinions of 665 4-H members, 4-H adult 

leaders, parents of 4-H members and extension agents were obtained ill 

five northwest Arkansas counties. 

The number of 4-H members, adult leaders and parents sampled per 

county did not exceed five percent of the total county 4-H members, adult 

leaders and parents on the membership rolls. All county extension 

agents, associate county extension agents, assistant county extension 

agents, extension home economists, associate extension home economists, 

and assistant extension home economists working in the five northwest 

Arkansas counties, were included in this study. 

This study included both.men and women 4-H adult leaders, men and 

women parents, and both boy and girl 4-H club members. 

Definition of Terms 

Community 4-H Clubs - For :the purpose of this study, are those 4-H 
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Clubs which have elected officers, volunteer 4-H adult main leaders and 

volunteer 4-H adult project leaders. These 4-H clubs usually meet once 

a.month and are out..:.of ... school activities. 

Four-H Adult Leaders ~These.include the main leaders who have the 

main responsibility of the club, and 4-H project leaders. 

Parents of 4-H Club Members - These are either men or women who have 

a child currently enrolled in a community 4-H Club. Fou;r'-H members are 

girls and boys between the ages of nine and nineteen currently enrolled 

in the project of their choice and a member of a local community 4-H 

Club. 

Educational Activities - In 4-H Club work these are defined in.this 

study as activities which 4-H members may participate in on a club level, 

county level, district level, state level, or national level. . Education­

al activities may be com,petitive in nature; with members competing· 

against one another, by teams or individual efforts. 

Extension A&ents - As referred to in. this study this includes those 

agents who serve at the county level in the University of Arkan~as Agri­

cultural Extension Service and include county.extension agents, associate 

county extension agents, assistant county extension agents, extension 

home economists, associate extension home. economists, and assistant ex­

tension home economists. 

Procedure of Investigation . ·:·. 

Prepared questionnaires were used to gain the information needed for 

this study from the four groups: 4-H members, 4-H adult leaders, parents 

of 4..:.H members, and extension agents. 

The questionnaires and plan for the study were presented fqr criti-
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cism ~nd suggestions to a seminar class in Agricultural Education being 

taught by Dr. Jim :Key, Oklahoma State University. 

For further revisions and suggestions the questionnaires were pre-

sented .to Mr, Lloyd T •. Westbrook, State 4-H Club agent, and the State 4-

H Club staff, University of Arkansas, Agriculturpl Extension Service •. 

The questionnaires were pre-tested for trial examination in Sebas-

tian County at the regular monthly Excelsior 4-H Club meeting. The Ex-

celsior 4-H Club was an average size club, 27 members, with. a varying 

age range of both boys and girls. Parents and adult leaders were also 

invited to attend the club meeting and were included in the pre-test ex-

amination. 

All of the 4-H members, l}-H leaders . and parents. present· returned the 

completed questionnaire. Since.no problems were observed in understand-

ing the questionnaire, they were considered ready for distribution. A 

copy of the questionnaire used may be found in Appendix A. 

Permission to conduct.the study was received from Mr. C.A. Vines, 

Director, Arkansa.s Agricultural E.xtension Service, Mr. Kenneth Bates, 
I 

Associ.;lte Director, Mr. Leamon Loon.ey and Mr. B}'tron Huddleston, District 

Agent Supervisors and the county extension chairman for each of the five 

Arkansas counties included. 

In each county, every fifth 4-H member, every fifth 4-H parent (not 

the same parents as used on 4-H members), all main leaders, one boys' 

project leader, one girls' project leader and all exten.sion agents, both 

men and women were mailed a questionnaire with a letter of explanation 

and a return self-addressed envelope. A copy of this accompanying letter 

is to be found in·Appendix B. 



CHAPTER II 

REVIEW OF LITERATURE 

Today we live in a competitive world and·most\peqple believe that 

each individual should try.to develop himself to his fullest capabili-' 

ties, at least in some specific area. Each person may develop in a par­

ticular area such as leadership, personal development, achievement, 

sports, material·wealth, or what ever is his particular like or hobby. 

Youth compete for part-time jobs, scholarships, trips, awards, aca­

demically, leadership roles and practically any category that you can 

list. This high degree of competition has been passed.down to our youth 

by parents, teachers and other adults who have spent their lives compet­

ing in.many different ways. 

Competition, through our.free enterprise system, ~elps stimtllate 

development and economic progress; but from an educational aspect, what 

are the viewpoints of youth on competitive activities. 

For many years, the common saying in sports, especially football, 

was ''It's not whether you win or lose, but how you play .the game." In 

looking at many high school, college and professional football teams and 

the dismissing of coaches with a losing record, youth are asking,."Is it 

really how you play the game or whether you win or lose?" 

Educationally, are the competitive activities meeting the need$ and 

objectives of today's youth? McClure (6) found, "A good teaching-learn­

ing situation is one where there is a conscious provision for success on 
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the part of the learner. Sound judgment about one's own.success or fail­

ure is an essential part of a healthy adult personality; therefore, chil­

dren .should be taught to evaluate themselves and their accomplishments 

in terms of goals. 

"Goals should be set high enough for the.individual to achieve with 

devoted efforts., but low enough· to permit· the individual to succeed .with . 

reasonable effort." 

If an individual does not see a.chance for success he will tend·to 

ignore competitio11-. Where the youngster has his choice, he will compete 

in activities of his special interest or in those activities which he 

has experienced success. 

In a study on the relationship between 4-H Club experiences and 

achievement in selected areas in vocational agriculture, Craig (7) found 

that "vocational agriculture students with 4-H experiences had accumula­

ted an average of $2,306 more net worth, had nearly twice the livestock 

inventory, held a higher percentage of leadership positions in school, 

participated in more shows, fairs, entered more contests, entered more. 

exhibits in shows, had higher grade point average in high school' and, con"".' 

siderably higher grade point averages in·voca1,:ional ·agriculture than vo­

cational agriculture students with no 4-H Club experiences.'.' 

The·study of "Opinions·of Members a,nd Leaders Concerning the Effec­

tiveness of Awards in the 4-H Program in Iowa," by Boehnke .. (8) found 

that 4-H members were evenly divided on their opinions·as to whether they 

increased the~r participation .in 4-H work because of the incentive of 

awards. He conclude.d that, "4-H leaders have an. important influence in 

the use of awards and they can be used as a powerful factor in improving 

individual and ctub achievement if they are in accord with the basic ob-
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jeetives of the 4.-H Club program," 

In another study it was found that the level of occupational achiev• 

ement of farm-reared persons in non-farm labor market is considerably . 

lower than that reached by others, and Lipset: (9) noted (1) that rural 

people go to relatively poor high schools, and (2) that rural people en­

counter relatively few occupatinnal alternatives. Consequently, he pro­

posed that farm youth aspire to relatively low occupations and are not 

ambitious for the higher equcation they must seek if they are to rise in. 

an urban society. 

Haller, Burchinal and Taves (10) concluded that rural youth, on the 

average, have difficu],ty in becoming adjusted to non-farm occupations. 

Some of the factors they listed as being responsible for the difficulty 

experienced by rural youth when competing with urban youth in the urban 

labor market were: rural youth have lower educational levels, higher 

school drop-out rates, attend more poorly equipped a,ncl staffed schools 

and receive .little or no career counseling compared to urban youth. 

Rural youth are less infprmed about job opportunities and consequen­

tly they are not as well prepared to compete effectively.for available 

job opportunities. 

As a youth advances in school his level of aspiration becomes influ­

enced more by the social class, his peers, and his own self-perception. 

Individuals who aspire to high prestige levels of occupations tend to 

achieve-them in time, while others whose aspirations are toward low pres­

tige occupations tend to remain stifled throughout their working life 

(11). 

In a study of Educational Needs of Arkansas Exten.sion Agents, Price. 

(12) ranked nine areas according to importance and need: Program plan-
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ning and development, understanding human development, collllllunications, 

effective thinking, understanding social s}tiltems, the educational pro+-

cess; extension organization and administration, research and evaluation, 

and knowledge of technical subject matter. 

The youth of today must learn that they cannot win first place, or 

excel in each and every activity or event, but they need to develop their 

own.self-confidence by the fact that each is capable of doing some things 

well and failing at others. Looking at our social rules, every youth, 

as well as adult, needs to be identified with a group, and in every·. group 

we have competition in some form, so we must learn to live with it. 

By taking part in new educational activities, .each person has the 

opportunity to broaden his experiences and through the trial and error 

method each of us can "make the best better." 

Our youth of today and leaders of tomorrow, nee~ a balance between 

educational activities and competition, These experiences start early 

in life, with brother and sister, family life, school, church and youth 

groups. These relationships are. natural and very important to the growth 

of our democratic society, because early in life our youth must be pre­

r pared to accept defeat and bounce back and stri~e for greater achieve-

ment. 



CHAPTER III 

PRESENTATION AND ANALYSIS OF DATA 

Information presented in this study was obtained from questionnaires 

sent·to 665 4-H Club members, parents, leaders and extension agents. Of 

the 665 questionnaires mailed out, 330 (49.6 percent) were returned •. Rei-· 

spending were 153 4-H members, 66 4-H parents, 96 4-H leaders, and 15 ex­

tension agents. The same questionnaire was used for all respondents. 

Backg.round Data on Respondents 

The background info~mation on the four groups in this study was 

found to be as follows: 4-H members - 3.4 years experience in 4-H; aver­

age .age 13.2 years; 69 were boys and 84 were girls; 19 of these boys and 

girls had not received an award through 4-H; 134 had received an award; 

144 had taken part in a competitive activity, only nine had not. 

4-H parents - 31 were men and 35 were women; 29 parents were former 

4-H members, 37 were not; the average.length of 4-H membership by parents 

was 4.6 years; 63 parents replied that their son or daughter.had taken 

part in a competitive activity, only three replied no; 53 parents had 

attended a competitive activity with their children, 13 parents had never 

attenqed a coapetitive activity with their children. 

4-H l~aders - Three leaders were 20-30 years old; 31 leaders were 

30-40 years old; 48 leaders were 40-50 years old; and 14 leaders were 

50-60 years old; 75 leaders were women and 21 were men; 53 leaders were 

1 Li. 
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former 4-H members and 43 leaders had no previous 4-H experience; the 

average.length of service as a 4-H leader was 6.2 years; 64 leaders now 

have children in. 4-H and 34 leaders children were out of 4-H. 

Extension agents - Average extension experience 6.4 years; nine 

agents were form~r 4-H members; 6 agents had no previous experience with 

4-H; average time spent working on.4-H was 15.3 percent of the agent's 

work day; 12 agents thought full-time county 4-H agents would be benefi­

cial in their county. 

To meet the objectives of this study, the questionnaire was divided 

into three parts: (1) General benefits of competitive activities, (2) 

Benefits of·competitive activities in relation to 4-H .project work, and 

(3) Benefits of competitive activities in relation to school work •. To 

facilitate.presentation of·the study findings, this chapter is divided 

into three major section,s, one for each of the :foregoing parts of the 

questionnaire. 

General Benefits of Coll\petitive Activities 

Data presented in this section were secured in order to determine 

respondents' opinions as to selected general benefits of competitive 

events. 
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TABLE I 

RESPONSES TO THE STATEMENT, "ONLY THOSE 4-H MEMBERS WHO MEET REQUIRE­
MENTS OF THEIR LOCAL CLUB SHOULD PARTICIPATE IN COMPETITIVE ACTIVITIES" 

Responses by.Degree of Agreement 

Partially 
Ag;ree Agree Disagree TOTAL 

Group N % N- % N %. N % 

4-H Members 81 55.0 43 29.0 23 16.0 147 100.0 

4-H Parents 53 76.0 12 17.0 5 7.0 70 100.0 

4-H Leaders 6~ 66.0 18 20.0 13 14.0 92 100.0 

Ext. Agents 9 60.0 3 20.0 3 20.0 15 100.0 

TOTAL 204 62.9* 76 23.5* 44 13.6* 324 100.0 

*Percentage of total group of respondents 

As indicated in Table I, 204 of the respondents (62.9 percent) agre-

ed that only those 4-H members who meet the requirements of their local 

clubs should participate in competitive events, while only 44 persons 

(13.6 percent) disagreed. The majority of all four respondent groups 

were in agreement with this statement with the parents group being most 

in agreement (76 percent) and ranging down to the member group where 55 

percent responded at the agree level. 



TABLE II 

RESPONSES TO THE STATEMENT; "COMPETITIVE ACTIVITIES 
PROVIDE BENEFITS TO ONLY.A FEW SELECT 4-H CLUB MOOERS" 

Responses by.Degree of Agreement 

Partially 
Agree Agree Disagree TOTAL 

Group N % N % N % N % 

4-H Members 10 7.0 24 16.0 112 77.0 146 100.0 

4-H Parents 5 8,0 8 11.0 57 81.0 70 100.0 

4-H Leaders 4 4.0 9 10.0 79 86.0 92 100.0 

Ext. Agents 2 13.0 5 33.0 8 54.0 15 100.0 

TOTAL 21 6.5* 46 14.2* 256 79.3* 323 100.0 

*Percentage of total group of respondents 
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According to data in Table II, 256 of the respondents (79.3 percent) 

disagreed that competitive activities provide beneftts to only a few sel-

ect 4-H Club members, while only 21 persons (6.5 percent) agreed. The 

majority of all four respondent groups were in disagreement with the 

statement, with the 4-H leader group being most in disagreement (86.0 

percent). The extension agent group with 54.0 perc,ent responding in the 

agree category comprls'ed the low portion of the range. 



TABLE III 

RESPONSES TO THE STATEMENT, "COMPETITIVE ACTIVITIES TAKE TOO MUCH 
TIME ON THE PART OF 4-H CLUB MEMBERS TO PREPARE FOR CONTESTS" 

Responses by Degree of Agreement 

Partially 
Agree Agree Disagree TOTAL 

Grol,lp N % N % N % N % 

4-H Members 6 4.0 29 19.0 114 77.0 149 100.0 

4-H Parents 4 6.0 10 15.0 54 79.0 68 100.0 

4-H Leaders 2 2.0 11 . 12 .o 80 86.0 93 100.0 

Ext. Agents 0 .o 2 13.0 13 87.0 15 100.0 

TOTAL 12 3.7* 52 16.0* 261 80.3* 325 100.0 

*Percentage of total group of respondents· 
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As shown in 'l'able III, 261 of the respondent,:s (80.3 percent) disag-

reed that competitive activities take too much time on.the part of 4-H 

Club members to prepare for contests, while only 12 persons (3.7 percent) 

agreed, The majority of all four respondent groups were in disagreement 

with this statement, which .indicates they felt that competitive activi-

ties do not require too much of a 4-H member's time. 



TABLE IV 

RESPONSES TO Tl:IE STATEMENT, "COMPETITIVE ACTIVITIES CAUSE 
JEALOUSY OR FRICTION AMONG 4-H MEMBERS WITHIN A CLUB" 

Responses by Degree of Agreement 

Pax-tially 
Agree Agree Disagree TOTAL 

Group N % N % N % N % 

4-a Members 12 9.0 37 16.0 92 65.0 141 100.0 

4-H Parents 7 10.0 27 38,0 37 52.0 71 100.0 

4-H Leaders 2 2.0 25 28.0 61 69.0 88 100.0 

Ext. Agents 0 0 3 20.0 12 80.0 15 100.0 

TOTAL 21 6.7* 92 29~2* 202 64.l* 315 100.0 

*Percentage of total group of :reS1pondents 

Inspection of Table IV reveals that 202 of the respondents (64.1 
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percent) disagreed that competitive activities cause jealousy or fric-

tion among 4-H ~embers within a club, while only 21 persons (6,7 percent) 

agreed, As was found on the previous statement, the majority of all four 

respondent groups were in.disag~eement with this statement with the ex-

tension agent group being most in disagreement (80.0 percent) and ranging 

down to the 4-H parent group where 52.0 percent were in disagreement. 



TABLE V 

RESPONSES TO THE STATEMENT, "COMPETITIVE ACTIVITIES PROVIDE AN 
EDUCATIONAL VALUE; FOR BOTH URBAN AND RURAL 4 ... a MEMBERS" 

Respc;mses by Degree of Agreement. 

Partially 
Agree Agree Disagree TOTAL 

Group N % N % N % N % 

4-H Members 133 91.0 8 5.0 5 3.0 146 100.0 

4-H Parents· 58 85;0 6 9.0 4 6.0 68 100.0 

4-H Leaders 83 90.0 6 7.0 3 3.0 92 100.0 

Ext. Agents 13 87.0 2 13.0 0 0 15 100.0 

TOTAL 287 89.4* 22 6.9* 12 3.7* 321 100.0 

*Percentage of total group of respondents 
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Data reported in Table V discloses that 287 of the respondents (89.4 

pe;rcent) agreed that competitive activities have educational value for 

both urban and rural 4-H members, while only 12 persons (3.7 percent) 

disagreed. The 91 percent of 4~H members who agreed with this statement 

comprised the high portion of the range while the 85 percent of the par-

ents group made up the low portion. 



TABLE VI 

RESPONSES TO THE STATEMENT, "COMPETITIVE ACTIVITIES DO MUCH 
TO ENCOURAGE lNDIVIDUAL EFFORT ON THE PART OF CLUB MEMBERS" 

Response by Degree of Agreement 

Pat:tially 
Agree Agree Disagree TOTAL 

Group NF % N % N % N % 

4-H Members 130 88.0 12 8.0 6 4.0 148 100.0 

4-H Parents 57 84.0 7 10.0 4 6.0 68 100.0 

4-H I,.eaders 67 89.0 7 9.0 1 1.0 75 100.0 

Ext. Agents 9 60.0 3 20.0 3 20.0 15 100.0 

TOTAL 263 85.9* 29 9.5* 14 4.6* 306 100.0 

*Percentage of total group of respondents 
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According to 263 of the respondents (85.9 percent) competitive ac-

tivities do much to encourage individual effort on the part of 4-H Club 

members. As can be seen in Table VI, only 14 persons (4.6 percent) dis-

agreed with this statement, while the remaining 29 persons (9.5 percent) 

partially agreed. The 4-H leaders group was most in agreement with 89 

percent responding at the agree level. 



TABLE VII 

RESPONS:ll:S TO THE STATEMENT, "COMPETITIVE ACTIVITIES PROVIDE AN 
OPPORTUNITY FOR MEMBERS TO MEET AND ACQUAINT THEMSELVES 

WITH 4-H MEMBERS FROM OTHER AREAS." 

Response .by.Degree of·Agreement 

Partially 
Agree Agree Disagree TOTAL 

Group N % N % N % N % 

4-H Members 132 94.0 8 6.0 0 0 140 100.0 

4-H Parents 63 95.0 2 3.0 :.1 2.0 66 100.0 

4-H Leaders 88 97.0 2 2.0 1 1.0 91 100.0 

Ext. Agents 15 100.0 0 0 0 0 15 100.0 

TOTAL 298 95 .5*. 12 3.9* 2 .6* 312 100.0 

*Percentage of tot&! group of respondents 
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As shown in Table VII, 298 persons (95.5 percent) agreed t}\at com-

petitive activities provide an opportunity for members to meet and ac-

quaint themselves with 4..,.H members from other areas, while only two 

personl!J (.6 percel;lt) disagreed. The majority of all groups were in agre­

emeut with the statement with the extension agent group agree:i,.ng 100 per-

cent, while at least 94 percent of all other groups responded in the 

agree category. 
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Benefits of Compet;:itive Activities .in Relation to 4-H Project Work 

Respondents were asked to off er their opinions as to the benefits of 

comp~titive activities in reiation to 4-H project work. Related findings 

a~e summarized in this section. 

TABLE VIII 

RESPONSES TO THE STATEMENT, "COMPE'rITIVE EVENTS PROVIDE 
ADDITIONAL INFORMATION ;FOR 4-H ;MEMBERS FAVORITE PROJECT" 

Response by Degree of Agreement 

Partiall,y 
Agree Agree Disagree TOTAL 

Group N % N % N % N % 

4-H Members 127 86.0 20 14.0 0 0 147 100.0 

4-H Parents 62 90.0 5 7.0 2 3.0 69 100.0 

4-H Leaders 80 87.0 9 10.0 3 3.0 92 100.0 

Ext. Agents 12 80,0 3 20.0 0 0 15 100.0 

TOTAL 281 87,0* 37 11.5* 5 1.5* 323 100.0 

*Percentage of tota+ group of respondents 

Only five persons· (1.50 percent) disagreed that competitive events 

provide additional information on 4-H members' favorite project, As 

shown.in·Table VIII, 318 persons (98 . .5 percent) agreed to some degree 

with 281 (87.0 percent) and 37 (11,5 percent) responding agree and par-

tially agree respectively. More 4-H parents agreed with this statement 

than did members of any other group. 
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TABLE IX 

RESPONSES TO THE STATEMENT, "COMPETITIVE ACTIVITIES PROVIDE A CHALLENGE 
FOR 4-H MEMBERS TO PO A BETTER JOB WITH RELATED PROJECTS" 

Responses by Degree of Agreement. 

Partially 
Agree Agree Disagree TOTAL 

Group. N % N % N % N % 

4-H Members 139 94.0 9 6,0 0 0 148 100.0 

4-H Parents 63 91.0 5 7.0 1 1.0 69 100.0 

4-H Leaders 87 95.0 2 2.0 3 3.0 92 100.0 

Ext. Agents 12 80.0 3 3.0 0 0 15 100.0 

TOTAL 301 92.9* 19 5.9* 4 1.2* 324 100.0 

*Percenta,ge o"J: total group of respondents 

As indicated in Table IX, 301 respondents (92.9 percent) agreed that 

competitive activities provide a challenge for 4-H members to do a better 

job with related projects, while only four persons (1. 2 percent) dis-

agreed. All four groups showed a majority in agreement with the 4-H 

leaders being most in agreement (95.0 percent) and ranging down to the 

extension agents group who were 80.0 percent in agreement. 



TABLE X 

RESPONSES TO·THE STATEMENT, "COMPETITIVE EVENTS PROVIDE AN 
OPPORTU;NITY FOR OLDER 4-H MEMBERS TO ASSIST YOUNGER 

4-H MEMBERS IN PROJECT WORK" 

Responses by.Degree of Agreement 

Partially 
Agree Agree Disagree TOTAL 

Group N % N % N % N % 

4 ... H Members 112 78~0 26 18.0 5 4.0 143 100.0 

4-H Parents 57 83.0 8 11.0 4 6.0 69 100.0 

4-H Leaders 77 84.0 11 12.0 4 4.0 92 100.0 

Ext. Agents 9 60.0 4 27.0 2 13.0 15 100.0 

TOTAL 255 79.9* 49 15.4* 15 4.7* 319 100.0 

*Percentage of ·t;otal group of responde:nts 
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Accordin~ to data contained in Table X, 255.of the respondents 

(79.9 percent) agreed that competitive events provide an opportunity for 

older 4-H members to assist younger 4-H members in project work, while 

only 15 persons (4.7 percent) disagreed. The 4-H leaders group with 

84,0 percent responding agree comprised the group most in agreement, 

while the extension agent group with·60.0 percent responding agree had 

the lowest level of agreement. 



TABLE XI 

RESPONSES TO 'l'HE STAT:fillEN'l', "COMPETITIV:E EVENTS PROVIDE MORE 
GROUP INTEREST IN TEAM COMPETITION" 

Responses by Degree of Agreement 

Partially 
Agree Agree Disagree TOTAL 

Group N % N % N %· N % 

4-H Members 121 84.0 21 l~.o 2 1.0 144 100.0 

4-H Parents 55: 83.0 7 11.0 4 6.0 66 100.0 

4-H Leaders 63 74.0 15 18.0 7 8.0 8.5 100.0 

Ext. Agents 10 67 .o 4 27.0 1 6.0 15 100.0 

TOTAL 249 80.3* 47 15.2* 14 4.5* 310 100.0 

*Percentage of total group of· respondents 
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Two-hundred forty-nine persons (80.3 percent) and 47 persons (15.2 

percent) answered agree and partially agree respectively to the state-

ment that competitive events provide more group interest in team compe-

titiQn. These and the remainder of the responses are summarized in 

Tabie XI. 



TABLE XII 

~SPONSESTO·'l'HE S'l:ATEMENT; "COMPETITIVE EVENTS CAVSE·4-H MEMBJ!:RS 
TO ;Bl; DISCOURAGED AND .QUIT ;4-H IF THEY PLACE LOW, IN A .CONTEST" 

~spon.ses by Degree of Agreement 

Pattiatly 
. yree Agree. . Disagree TOTAL· 

GrouJ>. N . % . N· .. % . N·. ·% N· % 

4-~H Members s 3•0. 39 25.0 109 72.0 153 100.0 

4-H <Parents · s 8.0 15 23.0 46 69.0 66 100.0 

4-H Lead.ers. s 5~0 22 23.0 69 72,0 ~6 100.0 

Ext. Agents 0 0 6 40.0' 9 60.0 15 100.0· 

TOTAL 15 4,_S'lc 82 24.9* 233 70.6* 330 100.0 

*Percen.t:age of total· group of reapond~nts 
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At1 inspection of Table XIl~ reveals that 233·of·tl1.e respondents 

(70.6 percent) contended tha1;. competitive events do n.ot·cause 4-H mem-

hers.to be.di$couraged and quit·4.-H if they place.low in a contest, wh;l.le 

15 persc;>:ns. (4 .• 5 percent) agreed~ The majority of· all four grC?ups were 

in disagreenu~nt ·with ~his statement with 72 percen~ of both· the 4-H lead­

er and 4-H membe~ groups responding in . the disagre.e Clil tegory. 
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TABLE XIII 

RESPONSES TO THE STATEMENT, "COMPE'l'ITIVE EVENTS ENCOURAG~ YOUNGER 
4"."H MEMBERS TO TAIQ!: PART IN NEW PROJECTS" 

Responses by Degree of Agreement. 

Partially 
Agree Agree Disagree ·TOTAt 

Gro~p N % N % N % N '• %· 

4-H Members U6 8~.o 17 12.0 3 2.0 146 100.0 

4-ll Parents 54 84.0 8 13.0 2 3.0 64 100.0 

4-H·Leaders 74 82.0 13 14.0 3 4.0 90 100.0 

Ext. Agents 10 67.0' 4 17.0 1 6.0 15 100.0 

TOTAL 264 83.8* 42 13.3* 9 2.9* 315 100.0 

*Percentage of total group of respondents 

.Table XIII contains a summary of the responses of 315 people as to 

whether they felt competitive events encourage younger 4-H members to 

take part in new projects. It should be noted that o~ly nine persons 

(2.9 percent) disagreed with this contention. for those respop,ding with 

agree, the 86 per~ent of 4-H members made up the greatest proportion 

while the 67 percent of extension agents was the smallest. 
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TABLE XlV 

RESPONSES TO THE STATBMENT, "TAKING PART IN COMPETITIVE EVENTS DOES NOT­
H.ARM THE INDIV1DUAL UNLESS HE HAS NOT RECEIVED ANY 

fREVIOUS TRAINING FOR THE-CON'l'EST"· 

Responses by Degree of Agreement 

Partially 
Aaree Agree Disagree 'l'OTAL·· 

Grou;e N % N % N % N % 

4-H Members 66 . 45.0 48 33.0 32 22.0 146 100.0 

4-H Parents 32 49.0 22 33.0 12 . 18.0 66 100.0 

4-H Leaders 56 62.0 23 26.0 11 12.0 90 100.0 

Ext. Agents 12 80.0 3 20.0 0 0 15 100.0 

TOTAL 196 52.3* 96 30.3* 55 17.4* 317 100.0 
i 

*Percentage of total.group of respondents 

As shown in Table XIV, .166 persons (52.3 percent) agreed tha~ tak;l,.ng 

part in competitive events does not harm the indivi4ual unless he has not 

received any prev;l,.ous training for the contest, Twelve e~tension agents 

(80 percent) agreed, followed by the 4-H leader group with _62.0 percent 

agreement. The 4-H parents indicated 49.0 percent agreement and the 4-H 

members ind;lcated only 45.0 percent agreement, 
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TABLE XV 

RESPO~SES TO THE STATEMENT,- "4-H MEMBERS ENTER COMJ>ETITIVE ACTIVITIES 
ONLY' FOR THE AWAR,DS OFFER,ED" 

Responses ,by Degree of Agreement 

Partially 
Ag,J;"ee Agree. Disagree TOTAL 

Group N % N % N 
I 

% N % 

4...;H Members 7 5.0 47 34.0 85 61.Q 139 100.0 

4-H Parents 7 11.0 20 n~o 38 58.o 65 100.0 

4-H Leaders 3 3.0 28 31.0 60 66.0 91 100.0 

Ext. Agents 1 7~0 9 60.0 5 33.0 15 100.0 

TOTAL 18 5.8* 104 33,5* 188 60.7* 310 100.0 

*Percentage of total group of respondents 

As detailed in. Table XV, 188 of the responde'llts (60.7 percent) felt 

that 4-H members do not enter competitive .activities only. for.the awards 

offered as indicated by their disagree response,.1 The proportion of dis-

agree responses ranged from 66 percent of the 4-H leaders group to the 

33 percent of the extension agent respondents. 
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Benefits of Competitive Activities in Relatio.n to School Work 

In order to determine opinions as to the penef its of competitive ac~ 

tivities iq relation to school work, a gr~up of related statements were 

submitted to those surveyed. This section reports findings.relative to 

this area of .concern. 

'l'ABLE XVI 

RESPONS~S TO·THE S';t'ATEMENT, "COMPETITIVE ACTIVITIES MAY BE HEL:rFUL 
TO 4-HMEMBERS IN THEIR SCHOOL WORK BY LEARNING TO GET ALONG WITH OTHER$" 

Responses by Degree of Agreement 

Partially 
Agree Agr~e Dis~gree TOTAL 

Group N % N % N % N % 

4-H Members 133 95.0 7 5.0 0 0 140 100.0 

4-H Parents· 65 97.0 2 3.0 0 0 67 100.0 

4-H Leac;lers 89 97.0 3 3.0 0 0 92 100.0 

Ext~ Agents 13 87.0 2 13.0 0 0 15 100.0 

TOTAL 300 95.5* 14 4.5* 0 O* 314 100.0 

*Percentage Qf ·tot~l.group of respondents 

Inspection of data presented in Table XVI, discloses that 300 of the 

people (95.S percent) agreed that competitive activities may be helpful 

to 4-H members in their school work by le.;irning to get along with others. 

Ninety-five percent or more 4-H members, 4-ll parents and 4-H leaders 

were in agreement with this concept while 87 percent of the extension 

agp.nts were in.agreement. 
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TABLE XVII 

RESPONSES TO THE STATEMENT, "COMPETITIVE ACTIVITIES MAY BE HELPFUL 
TO 4-H MEMBERS IN THEIR SCHOOL WORK BY TEACHING MEMBERS TO 

ASSUME RESPONSIBILITY" 

Responses by Degree of Agreement 

Partially 
Agree Agree Disagree TOTAL 

Group N % N % N % N % 

4-H Members 140 95.0 6 4.0 1 1.0 147 100.0 

4-H Parents 62 94;0 4 6.0 0 0 66 100.0 

4-H·Leaders 89 98.0 2 2.0 0 0 91 100.0 

Ext. Agents 13 87.0 2 13.0 0 0 15 100.0 

TOTAL 304 95.3* 14 4.4* 1 .2* 319 100.0 

*Percentage of total group of respondents 

The contention that competitive activities may be helpful to 4-H mem-

bers in their school work by teaching members to assume responsibility 

was agreed with by 304 of the 319 persons responding. As reported in 

Table XVII, only one person, a 4-H member, disagreed. The range of agree 

responses was from 98 percent of the 4-H leaders to 87 percent of the ex-

tension agents. 
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TABLE XVIII 

RESPONSES TO THE STATEMENT, "COMPETITIVE ACTIVITIES MAY BE HELPFUL TO 
4-H MEMBERS IN THEIR SCHOOL WORK BY.LEARNING TO MAKE INDIVIDUAL DECISIONS" 

Responses by Degree . of Agreement 

Partially 
Asree Agree Disag:i:-ee TOTAL 

Group N % N % N % N % 

4-H Members 122 85.0 16 11.0 6 4.0 144 100.0 

4-H Parents 54 89.0 7 11.0 0 0 61 100.0 

4-H Leaders 87 94.0 5 5.0 1 1.0 93 100.0 

Ext. Agents 12 80.0 2 13.0 1 7.0 15 100.0 

TOTAL· 275 87.9* 30 9.6* 8 2.5* 313 100.0 

*Percentage of total group of respondents 

Data offered in Table XVIII indicates that 275 people (87.9 percent) 

agreed that competitive activities may be helpful to 4-H members in their 

school work by learning to make individual decisions. Only eight people 

(2.5 percent) disagreed. The majority of all four respondent groups 

were in agreement with this statement with the 4-H leader group being 

most in agreement (94 percent) and ranging down to the extension agent 

group where 80 percent were in agreement. 
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TABLE XIX 

RESPONSES TO THE STATEMENT, "COMPETITIVE ACTIVITIES MAY BE HELPFUL TO 
4-H MEMBERS IN THEIR SCHOOL WORK BY WORKING TOGETHER IN A GROUP" 

Responses by Degree of Agreement 

Partially 
Agree Agree Disagree TOTAL 

Group N % N % N % N % 

4-H Members 127 91.0 11 8.0 1 1.0 139 100.0 

4-H Parents 65 94.0 4 6.0 0 0 69 100.0 

4-JI Leaders 88 97.0 3 3.0 0 0 91 100.0 

Ext. Agents 12 80.0· 2 13,0 1 7.0 15 100.0 

TOTAL 292 93.0* 20 6.4* 2 .6* 314 100.0 

*Percentage of total group of respondents 

According to Table XIX, of the 314 respondents surveyed, 292 (93 

percent) agreed that competitive activities may be helpful to 4-H mem-

bers in their school work by working together in a group, while only two 

people (.6 percent) disagreed. The majority of all four respondent 

groups were in agreement with this statement with the 97 percent of ·the 

4-H leaders who agreed making up the group which agreed at the highest 

level. At least 80 percent of all other groups responded in the agree 

category! 
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TABLE XX 

RESPONSES TO THE STATEMENT, "BY EXPRESSING THEIR OWN IDEAS AND THOUGHTS 
TO A GROUP THROUGH COMPETITIVE ACTIVITIES, THESE BENEFITS MAY BE 

HELPFUL TO 4-H MEMBERS IN THEIR SCHOOL WORK.1.:1 

Responses by Degree of Agreement 

P;utially 
Agree Agree Disagree TOTAL 

Gro'\lp . 'N % N % N % N % 

4-H Members. 126 8a.o 14 10.0 3 2.0 143 100.0 

4-H Parents 57 83.0 12 17.0 0 0 69 100.0 

4-H Leaders 88 96.0 4 4.0 0 0 92 100.0 

Ext. Agents 10 67.0 4 26.0 1 7.0 15 100.0 

TOTAL 281 88.1* 34 10.7* 4 1.2* 319 100.0 

*Percentage of total group of respondents 

As reported in Table XX, only four persons (1. 2 percent) disagreed, 

that by 4-H members expressingtheir own ideas and thoughts to a group 

through competitive activities, these benefits may be helpful to 4-H 

members in their school work. Of the remaining 315 persons, 281 (88.l 

percent) and 34 (10.7 percent) responded agree and partially agree res-

pectively. Only four (4.0 percent) of the 4-H leaders group did not 

agree while .no more than seven percent of the remaining groups failed 

to agree at some level, 
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TABLE XX! 

RESPONSES TO THE STATEMENT, "USING PARLIAMENTARY PROCEDURE IN 
COMPETITIVE ACTIVITIES MAY BE HELPFUL TO 4-H MEMBERS IN TH;EIR SCHOOL WORK" 

Responses by Degree of Agreement 

Partially 
Agree Agree Disagree TOTAL 

Group N % N % N % N % 

4-H Members 96 71.0 32 24.0 8 5.0 136 100.0 

4-H Parents 53 87.0 7 11.0 1 2.0 61 100.0 

4-ll Leaders 79 82.0 17 18.0 0 0 96 100.0 

Ext. Agents 11 73.0 3 20.0 1 7.0 15 100.0 

TOTAL 239 77 .6* 59 19.2* 10 3.2* 308 100.0 

*Percentage of total group of respondents 

Data presented in !able XXI shows that 239 of the people (77.6 per-

cent) agreed that using parliamentary procedure in competitive .activities 

may be helpful to 4-H members in their school work, while only 10 per-

sons {3.2 percent) disagreed. The majority of all four respondent groups 

were in agreement with the statement with the 4-H parent group being most 

in agreement (87.0 percent) and ranging down to the 4-H member group who 

were 71.0 percent in agreement. 



TABLE XXII 

RESPONSES TO TliE STATEMENT, "LEARNING RECORD·KEEPING THROUGH 
COMPETITIVE·A,CTIVITIES MAY BE HELPFUL 
TO 4-H MEMBERS, IN THEIR·SCHOOL WORK" 

Responses by D~gree of Agreement 

Partially 
Agree Agree Disaaree TOTAL 

Group N % N % N % N % 

4.,.H Members 111 79.0 26 18.7 4 3.0 141 100.0 

4-H Parents 53 88.0 6 10.0 1 2.0 60 100 •. 0 

4-,H Leaders 82 89.0 8 9.0 2 2.0 92 100.0 

Ext. Agents 8 53.0 7 47.0 0 0 15 100.0 

TOTAL 254 82.5* 47 15.3* 7 2.2* 308 100.Q· 

*Percentage of total group of respondents . 
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An overwhelming majority of those responding agreed that learning 

record keepirtg through competitive activities may be helpful to 4-H mem-

bers in. their school work as reported in Ta.ble XXII. Only seven people 

(2.2 percent) disagreed while 254 (82.5 percent) agreed, The proportion 

of tota::J.. ·groups expressing an agree response ranged frbm 89 percent of 

the 4-H leaders to 53 percent of the extension agents. 
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TABLE XXIII 

RESPONSES TO THE STATEMENT, "BY ENCOURAGING SELF-DEVELOPMENT THROUGH 
COMPETITIVE ACTIVITIES THESE BENEFITS MAY BE HELPFUL TO 

4-H MEMBERS IN THEIR S~HOOL WORK" 

Responses by Degree of Agreement 

Partially 
Agree Agree Disagree TO'IAL 

Group N % N % N % N % 

4-H Members 128 91.0 13 9.0 0 0 141 100.0· 

4-H Parents 61 92.0 5 8.0 0 0 66 100.0 

4-H Leaders 89 96.0 4 4.0 0 0 93 100.0 

Ext. Agents 13 87.0 2 13.0 0 a 15 100 •. 0 

TOTAL 291 92.4* 24 7.6* 0 0 315 100.0 

*Percentage of total group of respondents 

The statement that encouraging self-development through competitive 

activities may be he).pful·to 4-H members in their school work was agreed 

to by 291 (92.4 percent) of the respondents according to data in Table 

XXIII. No one disagreed with this statement. The majority of all four 

groups agreed with the statement with the 4-H leaders being most in agre-

ement (96.0 percent) and ranging down to the extension agent group where 

87.0 percent were in agreement. 



TABLE XXIV 

RESPONSE TO THE STATEMENT, "DEVELOPING LEADERSHIP AND CITIZENSHIP 
THROUGH COMPETITIVE ,ACTIVITIES MAY BE ijELPFOL TO 4-H MEMBERS 

I)':>I THEIR SCHOOL WORK" 

Responses b~ Degree of Agreement 

Partially 
Agree Agree Disagree TOTAL 

Grot.lp N % N % N % N % 

4-H Members 125 91.0 13 9.0 0 0 138 100.0 

4-H Parents 65 97.0 2 3.0 0 0 67 100.0 

4-H Leaders 84 98.0 2 2.0 0 0 86 100.0 

Ext. Agents. 13 87.0 2 13.0 0 0 15 100.0 

TOTAL 287 93.8* 19 6.2* 0 O* 306 .100.0 

*Percentage of total grot.lp of respondents 
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The data S1,lllllllarized in Table XXIV reveals that 287 people (93.8 per­

cent) agreecl that developing leadership and citizenship through competi-

tive activities may be helpful to 4-H members in their school work. No 

one disagreed with this statement. The majority of all four groups were 

in agreement with the 98 percent of the group of 4-H leaders being most 

in agreement, At least 87 percent; of all respondents in·the remaining 

groups answered with agree. 



TABLE·xxv 

RESPONSES TO THE STATffi.lENT, "DEVELOPING SPECIAL INTERESTS ·THROUGH 
COMPETITIVE ACTIVITIES MAY BE HELPFUL TO 

4-H MEMBERS IN THEIR SCHOOL WORK" . 

Responses by Degree of Agreement 

Partially 
Agree Agree Disagree. TOTAli. 

Group N % N % N % N % 

4-H Members 126 85~0,., 19 13.0 3 2.0 148 100.0 

4-H Parents 6.0 91.0 6 9.0 0 0 66 100.0 

4-H Leaders · 85 91.0 8 9.0 0 0 93 100.0 

Ext • . Agents 12 80.0 3 20.0 0 0 15 100.0 

TOTAL 283 87.9* 36 11.2* 3 .9* 322 100.0 

*Percentage of total group· of respondents1 
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As reported in Table XXV, 283 people (87.9 percent) and 36 people, 

(11. 2 percent) aj1:tbose' responding agreed· and partially agreed respec-

tively to the statement that developing special interests thl'.'ough compe-

titive actiyities may be helpful to 4-H members in their school work. 

Only three. people (2.0 percent) disagreed. The majority of all four 

groups were in agreement with this statement. Ninety-one percent of both 

the parents and leader.groups indicated an agree reply while 85 percent 

and.80 percent of the .member and agent groups respectiyely.responded at 

the agree level. 
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TABLE XXVI 

RESPONSES TO THE STATEMENT, "COMPETITIVE ACTIVITIES ENCOURAGE SPORTS­
MANSHIP AND THESE BENEFITS MAY BE HELPFUL TO 4-H MEMBERS 

IN THEIR SCHOOL WORK" 

Responses by Degree of~.Agreement 

Partially 
Agree Agree Disagree TOTAL 

Group N % N % N % N % 

4-H Members 131 91.0 11 8.0 2 1.0 144 100.0 

4-H Parents 60 88.0 8 12.0 0 0 68 100.0 

4-H Leaders 87 96.0 4 4.0 0 0 91 100.0 

Ext. Agents 12 80.0 3 20.0 0 0 15 100.0 

TOTAL 290 91.2* 26 8.2* 2 .6* 318 100.0 

*Percentage of total group of respondents 

In response to the statement that competitive activities encourage 

sportsmanship and these benefits may be helpful to 4-H members in their 

school work, in Table XXVI, 290 respondents (91.2 percent) replied at the 

agree level, 26 (8.2 percent) at the partially agree level and only two 

persons (.6 percent) disagreed. Percentages of agree responses by groups 

ranged from 96 percent for leaders to 80 percent for agents. 



TABLE XXVII 

RESPO!'JSES TO THE STATEMENT, "COMPETITIVE ACTIVITIES ENCOURAGE · 
SELF-CONFIDENCE AND THESE BENEFITS MAY BE HELPFUL TO 

4-H MEMBERS IN THEIR SCHOOL WORK" 

Responses by Degree of Agreement 

Partially 
Agree Agree Disagree TOTAL 

Group N % N % N % N % 

4-H Members 127 91.0 10 7.0 3 2.0 140 lQO.O 

4-H ·Parents 67 96.0 3 4.0 0 0 70 100.0 

4-H Leaders 91 97.0 3 3;0 0 0 94 100.0 

Ext. Agents 13 87.0 2 13.0 0 0 15 lQO.O 

TOTAL 298 93. 4* . 18 5.6* 3 .9* 319 99.0 

*Percentage of .total group of respondents 
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Accordi~g to findings reported in Table XXVII, 298 people (93.4 per~ 

cent) agreed that. competitive activities encourage self-confidence and 

these benefits may be helpful to 4-H members in their school work, Only 

three persons (.9 percent) disagreed. At least 87 percent of each group 

surveyed provided an agree response to this statement and three.members 

of 4-H Clubs provided. the only.disagree responses tabulated. 
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TABLE XXVIII 

RESPONSES TO THE STATF.;M.ENT t; "COMPETITIVE ,ACTIVITIES IN 4 ... u ·CLUB . WORK , 
OFTEN CAUSE STUDENTS TO GET BEHIND IN SCHOOL" . 

Responses by Degree of Agreement 

Partially 
Agree Agree Disagree TOTAL 

Group. N. % N % N .. %. N % 

4~H Members 3 2.0 32· 22.0 110 76.0 145 100.0 

4-H Parents 2· 3.0 12 17.0 55 80.0 69 100.0 

4-H Leaders 2 2.0 10 11.0 79 87~0 91 100.0 

Ex~ •. Agents 0 0 4 27.0 11 · 73.0. 15 100.0 

TOTAL· 7 2 •. 2* 58 18.l* 255 79.7* 320 100.0 

*Percentage of total group.of respondents 

Of the 320 persons responding, 255 (79.7 percent) disagreed that 

competitive activities in 4.-H Club work often cause stude.nts to get be'"".' 

hind in school, only seven persons·(2.2 percent.) agreed. These findings 

are summarbed in Table XXVIII. None of the·agent group, only two from 

both.the leader and parent groups and three from the member groups ·felt. 

that competi.tive events ·cause members to get behind; in th.eir school work. 



CHAPTER. IV 

SUMMARY, CONCLUSIONS, AND RECOMMENJ)ATIO~S 

Summary of the Findings 

Information u1;1ed in this study.was obtB,ined by random sampling o~ 

665 people.· Responses were.obta!ned from 153 4-H members, 66 4-H par­

ents, 96 4..;H leaders,. and 15 extension agents in fi'Ve northwest Arkansas 

counties. Of ·the 665 que·stionnail"es mailep out, 49.6 percent were re­

turned .completed. 

Both boy and girl 4.-H members, women and men 4'"'.'H leaders, men and . 

women parents of 4-H Club member!ii.,, .. and all e~tension ageuts: in ,the five 

northwest Arkansas counties were :mail:e.4 questi,onnaires to· get:. a cross 

section of the opinions.of 4-H Club mem]>ers, adult·leli!-ders~ parents, and 

extension agents.conc~.rning the benefits of competitive act;Lvities. 

Those responding included 153 4-H members with 3.4-years·experience 

in 4-H, average age. 13 .• 2 years, 69 boys and, 84 ·girls, 19 membei:s who had 

never received an award through 4-H and 134 wh<;>·had taken-.part in a com­

petitive activity aQ.d only nine members who had neve17. taken part i.n a 

competitive event, 

Of the 96 4-H le.aders respon4ing, 75 were :women and 21 wez:e men; . 

the majority of leade:i:-s were 40 to 60 yeEJrs old; 53 were former 4..;.H mem­

bers and 43 leaders . had no previous 4.-H experienc~ ~ The average length 

of serving as a 4-H leader was 6.2 years. 

Four"."".H parents :i:-esponding i,.ncluc;led Ji men and 35 women; 29 parents 

111, 
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were former 4-H members, 37 were not; the average length of 4.:.H,mem.ber­

ship by parents was 4.6 yea:r:s; .63 parents replied that .their children . . . 

had taken pa:t't in a.competitive activity, only.three replied no; 53 par­

ents had attended a competitivra activity with .their children, 13 parents 

had never attepded a competitive activity with their children. 

Of the· 4-H leade.rs responding·, three were .20-30 years old; 31 lead'"'.' 

ers we:r:"e.30-40 yeaJ"s·old; 48 leaders were 40-50 year~ old, and .14 leaders 

were 50 to-60 years old; 75 leaders were women and. 2i were men; 53 lead-

ers were fo:i:-mer 4"'.".H members and .43 · 1ea_ders "had no previo1.,1.s · 4-H experi~ _ -

ence. The average leJ;lgth of service as a. 4-H leader was. ,6. 2 years; 64 

leaders now have children in 4-H and 34 leaders' children were out of•· 

4-H;. 

The average extension agent's work experience . was 6. 4 , years; 9 ,, 

agents were former 4-H members; 6 extension agents had no pl;'evious 4-a: 

experience. Average,time spent working on 4-11 was 15~3 percent of th~. 

agents' wQrk day; 12 extension agents. thought full time county 4.•H agen,ts 

would be beneficial in their county~ 

Findings of the Study Regarding General Benefits of Competitive 

Act;i.vities 

Respondents .in the study were in agreement t'tiat 4...,H competitive ev-

ents offer the-following general benefits: 

1. Only those 4-H members who meet; the requirements of their local , . 

club shoµld'parti?ipate in competitive activities. 

2. Com.petit:f,.ve activities do provide benefits to all·4-H members. 

3. Competitive activities do not take too .much time .on the part of 

4-H Club members to prepare.fol;' contests. 
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4. Campetitive activities do not cause jealousy or f~iotic;>n among 

4-H members within a club. 

s. Cqmpetitive activ:f,.tie~ do provic;le an.e<;lucci.tional val'ue for both 

urban and rural 4-H members. 

6. Comp~tit,:ive activities do muc.h to encourage individual effq.rt Oll 

the part of ·club ·members. . 

7. Competitive activ:l,.eie~ do provide an '.oppc;>rtunity for. member$ to 

meet and acquaint th~mselves with 4-H .members from other areas\ 

Findings.of the Study.Regarding Benefits of·Compet;itive Activ:l,.Ues in 
. . , . . . . . . .· . I· .. . 

Relation to 4-.H J>roject Work 

Taken. together, the four gx-oups of people :inclu~ed in. the study WeJ!e 

of .the opinion that: 

1. Competit;ive activit;ies c;lo provide .a cha.;J.lenge .fen:: 4..;.H memb(:?.rs 

to do a.better job with related projects. 

2. Competitive act:l,vi.ties do provide an opportunity for. old,er mem-

bers to assist yo'l!-nger mei:nbers in project work •.. 

3. Comp~tit:l;ve activities provide more group interest in team com­

petition. 

4.. Competitive events do not. cause members .to be .discquraged and 

quit· 4-H if ·they place low .in a cont~st. 

5. Competit;ive .events do encourage. yc;>unger members to take part in.· 

new projects~ 

6. Takiiig part in comp~t:itive events doel!i .not ha.rm the individual 

unless he .ha.s not 're~eived any previous training for th,e. contest, 
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Findings of the Study Regatlling Benefits of ·C9mpetitive Activities in. 
. . . ; . ' . 

Relation to School Work 

It was fo1,1nd that people responding to. the ,questionnaire were of the 

op:l.nion that 4.-H .competitive events were 'beneficial to members'. school . . 

work in the following ways: 

1. Competitive activities .aX"e helpful, to. 4-H membets in. their 

school work by·providingopportunities for learning to get .along .with,.> 
' ' ' ' ' . .., 

people. 

2. CompE!!tit;ive activiti~li$ are he,lpful to. 4-H ·,member$ in their 

school work.by members learning 1:;o assume responsibility. 

3. , C~mpetitive events do provide additional inf,ormt;1.tion for 4-H 

members to make ,individual decisiQns. 

4. Compet:l.tive activiti.es are helpful to 4-H· memberei in their 

school work by wotking together ;i.n a group. 

5. · Expl;'essing ideas and thought$ to a group . in com.peti.tive events 

are helpful to members in. theit;" schq.ol work. 

6. Learµing to use parliamentary proqedure in competitiv.e events . 

is helpful to 4-H members in their scho9l work~ 

7. Record keeping benefit$ learti,.ed through com1,>etitive events at'e 

helpful to 4~H members in their school work, 

8. The benefits ,of self--development learned thrqugh competitive 

activities are.helpful to 4-H members in their school.work. 

9. The benefits of le.adership and citizen1;1hip. learned tlirough com-

petitive activities are helpfql to 4~H members in their 1;1chool work. 

10, The benefit!3 of developing special interests throughcompeti-

tive activities are helpful to 4""7H members in their.school work. 
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11. Encouraging sportsmanship through competitive activities is . 

helpful to 4-H members ·in their scho.ol work. 

12. The benefits of self-confidence learned through competitive .act­

ivities are helpful to 4-H members in their school work. 

13. Competitive activities do not cause 4-H members to get.behind 

with their school work •. 

Canel us ions. 

The majority of all four groups agreed that competitive activities 

do provide benefits to all 4-H members, are of an educational value for 

both urban and rural youth, do encourage individual effort on the part of 

club members, do not cause jeal.ousy or friction, and do not take too much 

time on the part of 4-H club members to prepare for contests. Competi­

tive activities also encouJ;"age younger members to take part in new pro­

jects, provide a chal~enge for 4~H members, do not cause 4-H members to 

be discouraged and quit 4-H if they place lbw in a contest. Encouraging 

sportsmanship, leadership, citizenship, and building self-confidence are 

beneficial to 4-H members in theiJ;" school work. 

In comparing the groups of respondents and their opinions regarding 

4-H competitive events, it would a,ppear that the 4-H leaders ha.d the most 

favorable attitudes toward such activities. 

Overall, it is concluded that the people surveyed are of the opin­

ion that 4-H competitive events have a number of general benefits, are 

beneficial .in relation to a member's school work and·are beneficial in 

relation to a.member's prioject work. 
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Reconunenda tion.s 

The following recommendations were.formulated by the inveatigator 

and are based upon a review and synthesis of the study findings: 

1. . Separate· competi.tive activities for the age categori~s of young-

et;' 4-H members and older 4-H members slwuld be established. 

2. County extension agents should devote a larger.percent of their. 

time .to 4-H work. 

3. Co.unty. extension agents should conduct more lead,er training .~ 

meetings on competitive activities. 

4. County exten.sion a€jents should. conduct m9re 4-H member training 

m~etings prior to c~mpetitive ev~nts. 

5. County extension agents . should conduct orientation meetiAgs .. for 

4-H parents .• 

6, Stat;:e 4-H·agents.should conduct in-service training conferences 

in 4-H work for county.extension ag~nts. 

7. County exten,sion agents should develop a junfor 1,eadership pro-

gram for older. 4.;.H members. 

8. County e.xtension agents should re-examine .the competitive awards . 

system. 

9. County extension agents should re-examine the record keeping of 

4-H Club work. ' . 

10. County extension agents should re-examine the policy of letting 

non-4-H members compete with 4-H members in competitive .actiyities. 

11. County e:x;tenaion agents should. wo;rk with a larger number of 

youth through 4-H. 
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SURVEY FORM 

PART I - To Be Completed By 4-H Leaders 

CQunty Age 20-30 30-40 40-50 50-60 Over 60 
Man or Woman . Main Leade:r;. C>r Proj-;ct' J,eader __ _ 
Are you 'a former 4-H Club member? Yes · No · ·Check One. 
If so how many years were.you a member? 
How many years have you served as a 4~H.-L .... e_a_,d-er? ---Do you,have .children now in 4-H? Yes No _...,,.,...._ 
Were your children in. 4-H previously? Yes No · 
No children ---

PART II.- To Be Complet~d-By .4-H Parents 

Man or Woman County 
Are.you a.former 4-H Club member~?--Y~e-s-.-1 .....,.. __ __.~-o Check One 
If so how many years were you a member?' 
Do you have children now in· 4-H? . Yes ----No __,........,.._ 
Has your son or daughter taken pax-t 'in a competitive 
4-H activity? Yes No ---Have you attended a competitive activity with yol,lr.son 
or daughter? Yes No ----

PART IJ;I - To Be Completed By; 4-H Club Members ·· 

How many years have you been in 4-H Club work? ----Boy Girl · Age ---Have you ever received an award, ribbon, or prize in 
your .4-H Club work? Yes No 
Have you ever taken part in .any co_m_p_e_t_i-tive activity 
in ·4-H Club work?. Yes No ---

PART IV - To Be Completed By·Extension Agente 

County_,__ ___ c.E.-A. Asso~. C~E.A. ___ Asst. C.E.A. __ _ 
E.H.A. Assoc. E.H.A~ Asst. E,H.A. 

How many years experience in extension? · ----
Are you_ a former 4-H_Club member? Yes No 

~~-What percent of your.· time do you spend· in 4-H work? . _,,_.._,,_,... 
Would full time 4..:.H agents be beneficial·in your county? 
Yes No · 

PART V -.To Be Completed ~Y All Groups 
I . 

1. When 4-H members compete in competitive activitie1;1 these events: 
(Please respond to each item) · 

a. Should be participated in only 
by those 4.:..H members who l'ijeet 

A,gree 
With 

PartiaJ.ly 
4sree.W:i,th 

Disagree· 
With· 



the requirement.of their lo-
cal club • • • •· • • • • • • 

b. Provide benefits :to only.a 
few select club members • • 

Agree 
···with 

o. Take too much t;l.me on part .of · 
club members to prepare for 
contest • • • • • • • • • • 

d. Cause jealousy.or friction 
among club members within 
a club . . ·. 1• • • • · • • • • 

e~ Provide an educational value 
for both·urban and rural 4-H 
members • • • • ,. • • • • • 

f. Do m1.1ch ~o. encourage indivi­
dual effort on the part of 
club memb.ers • •· •· • • • .• • 

g. Provide an opportunity for 
members.to me~t and acqµaint 
themselves with 4-.H members 
from other are~s • ,• • • • • 

Part:l.ally 
Asree With 
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Disagree· 
With· 

2. Plea~e check yqur opiniqn regarding the affect 4-H competitive 
events has to 4.::.u prejeQt work •. (Plea~e re~pon~i to !~ch i~em) 

4-H competitive ac'l;ivities: Agree 

a. ProY.ide additiollal informa-­
tion fo.r 4-H members favorite 
project • • .• • • • • • •• 
Prov;J.de a challenge for .a · 
4..:.u .member to do ·a bet.ter 
job with .rela'!;ed projects 

c. Provide an oppottuni ty fo.r 
older 4-H members to as~ist 
younger 4-H mempers in pro­
ject work •. .' • • ... • • • • 

d. Provide more group interest 
in team competition . • • • • 

e. Cause 4.-H membe.rs to be dis­
couraged and.quit 4-H if they 
place low in a contest • • • 

f. EncouJ;'age younger 4-H mem­
bers .to take ;par~ in new 
proj.ects • • ,. • ·,. • • • .• • 

g. Do nqt'harm individual to 
compete unless he has -not had 
any previous tra~ning for ·~he 
competitive event • • • • • 

h. 4-H mempers enter contests 
only 'for award offered • . .• • 

With 
Partially 
Asree . With . 

I . 

Disagree 
With. 
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3 •. Please .check your opinion regarding o.ther educat:lonal benefits 
received by taking part in competitive activittes that may be 
helpful·to 4-H members in.theit·seho()1·wC>rk. ·(Please respond to· 
eaeb item) · ' 

Agree 
With' 

PartiallY. Disagree 
Agree w:t th . wi.th 

a. Get;ting along with others • • 
b. AssQ111.:i.ng responsibilities ·• • ---------------.-
c. Maki~g individual dects:i.ons 
d. Wor~ing t;ogether.in a group .• 
e. Expressing own ideas and 

throughts to a group • • • • 
f. Use of parliament~ry 

procedur~ • • • • • • • • ~ • 
g. Promotes record keeping 
h. Encourages self development • 
1. Develop leadersh~p and. 

ci tizensh:f,.p • • • • • • • 
j. Develop special interest·· 
k; Encour~ges. sportsmanship • • ·----------------
1. Encourages self-confidence 
m. Often causes stude.nts to get 

behind in school work • • · • ". 
~----------------
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Congratulations:. 

P.O. Box 448 
Greenwood, Arkansas 72936. 

· January 20, 1971 
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You have been chose!) from you'!' county to participate in a special 
4-H Research Survey, and your opinion is important. 

I am conducting a Research Survey of opinions, .from 4-H members, 4-
H leaders, and parents of 4-H members on competitive activities in 4.,;H 
Club work. 

Your opinions on t:his Research Survey alc:mg with abo.ut 300 other 
persons· will be used in· my. thesis, which I am writing for part.ial requi­
rements for the M~S. c;legree from Oklahoma State University. 

I would appreciate your frank and honest opinion on.these questions• 

Your name will not be used in any way in the Survey • .,....__.. --. . ' 

4'"'."H Competitive Activities means. activities like B.B.Q •. Contest, 
talent contests, dress revue; appropriate wear for boys, h;orse show, 
fairs, dairy recipe contest, poster contests, activity day demonstra;;.. 
tions, etc. or any event in 4-H work that 4-H members compete in for 
prizes, awards or ribbons• · 

Would you please help by filling out t:he enclosed questionnaire and 
mailing i~ in the.enclosed envelope by February·!, 1971• 

May I also thank you in advance for your time and help in complet­
ing this questionnaire. 

JM:at 
Enclosures 

Yours very truly, 

Jerry Moss 
P.O. Box 448 
Greenwood, Arkansas 72936 
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