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Academic 

Calendar 1977 
Winter Trimester 1977 
Deadl ine for Advance Registration .............•.............. M, ovember 1 
Admission Appl ication, Credentia l  

Deadl ine .... . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . ................... . . . . . . . . .  W, November 24 
REGISTRATIO {ALL  BLOCKS) ..... . . . . . . . . . . . . . . . . . . . . .  TW, December 7 & 8 
CLEAN-UP REGISTRATION .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  F, December 1 7  
Classes Begin - Block 1 and 2 ()an-Apr & 

Jan-Feb) ............................................................................. W, January 5 
Schedule Changes - Add/ Drop 

(All Blocks) ......... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  W- Th, January 5-13 
HOLI DAY - Mart in  Luther King's B irt hday 

observed .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  F,  January 14  
HOL I DAY - L i ncoln's B i rt hday Observed .. . . . . . . . . . . . . . . . . . F ,  February 1 1  
I nstruction E nds - Block 2 ()an-Feb) . . . . . . . . . . . . . . . . . . . . . . . . . .  Sa, February 26 
Evaluat ion Period - Block 2 

()an-Feb) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . .  M-W, February 28-March 2 
Classes Begin- Block 3 (Mar-Apr) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Th, March 3 
Schedule Changes - Add/ Drop (Mar-Apr) . . . . . . . .  Th-Th, March 3-10 
Achievement Forms { Block 2)  due i n  A & R ........ ............. F, March 18 
I nstruction Ends - Block 1 and 3 ( Jan-Apr & 

Mar-Apr) . . . . . . . . . . . . . . . . . . . . . . ... . . ... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  W, April 20 
Evaluat ion Period - Block 1 and 3 ( Jan-Apr & 

Mar-Apr) .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Th-W, Apri l  21 -27 
Trimester Ends . . . . . . . . . . . . . . . . . . . ..................... . . . . . . . ..... . . . . . . . . . . . . . . . . . . . .  W, April 27 
Achievement Forms (B lock 1 and 3) due in A & R ... . . . . . . . . . . . F,  May 1 3  

Spring/Summer Trimester, 1977 
Advance Registration . . . . . . . . . . . . . . . . . . . . . .  T, March 1 5-Apri l 1 5  
Admission Appl ication and Credent ia l  Deadl ine . . . . . . . . .  F ,  Apri lS 
Spring/Summer Trimester begins. Registration and 

fee payment for Advance Registrants only . . . . . . . . . . . .  M, May 2 

Registration and fee payment . . . . . . . . . . . . . . . . . . . . . . . . . .  T, May 3 
Classes Begin ( Blocks 1 and 2) . . . . . . . . . . . . . . . . . . . . . . . .  Th, May 5 
Add/ Drop and Late Registrat ion . . . . . . . . . . . . . . . . .  Th- Th May 5-12 
Refund Deadl ine ( Blocks 1 and 2)  . . . . . . . . . . . . . . . . . . . .  M, May 16 
Memorial Day - HOLI DAY . . . . . . . . . . . . . . . . . . . . . . . . . .  M, May 30 
Commencement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Sa, Su, J une 4-5 
Block 2 ends . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  W, June 29 
Registration for Block 3 . . . . . . . . . . . . . . . . . . . . . . . . . • . . .  Th, June 30 
I ndependence Day - HOLI DAY . . . . . . . . . . . . . . . . . . . . . . .  M, Ju ly 4 
Block 3 classes begi n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  T, J u ly 5 
Block 3 Add/Drop and Late Registration . . . . . . . . . . . .  T- T, Ju ly 5- 1 2  
Block 3 refund dead l ine . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  F ,  Ju ly 1 5  
Trimester Ends . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Sa, August 27 

Fall Trimester, 1977 
Advance Registration . . . . . . . . . . . . . . . . . . . . .  F-M, J u ly 1 5-August 1 5  
Admissions Appl ication and Credent ia l  Deadl ine . . . .  W ,  August 1 0  
Fal l 1 977 Trimester begins. Registration and 

fee payment for Advance Registrants only . . . . . . . . .  T, August 30 
Registration and fee payment . . . . . . . . . . . . . . . . . . . . .  W, August 31 
Labor Day - HOLI DAY . . . . . . . . . . . . . . . . . . . . . . . .  M, September 5 
Classes Begin ( Blocks 1 and 2) . . . . . . . . . . . . . • . . . . . .  T, September 6 
Add/Drop and Late Registrat ion . . . . . . . . . . . . .  T-T, September 6-1 3 
Refund dead l ine ( Blocks 1 and 2) . . . . . . . . . . . . . . . .  F, September 16  
Block 2 ends . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  M,  October 24 
Block 3 Classes Begin . . . . . . . . . . . . . . . . . . . . . . . . . . . .  T, October 25 
Block 3 Add/Drop . . . . . . . . . . . . . . . . .  T-T, October 25-November 1 
Block 3 Refund Dead l ine . . . . . . . . . . . . . . . . . . . . . . . .  F, November 4 
Thanksgiving and Day After-HOLI DAYS . .  Th-F,  ovember 24-25 
Trimester Ends . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  W, December 21 
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The University 
Governors State is I l l i nois' response to the recent  dra

matic growth of the State communi ty col lege system in  the 
Chicago area. Communi ty college students a re commuters. 
State stud ies of communi ty college graduates revealed that 
south Ch icagoland needed a spec ia l ly planned commuter 
un ivers i ty i f  great numbers of area communi ty col lege 
graduates were to be able convenient ly to pursue further 
stud ies. This un ivers i ty wou ld need unique qual i t ies: 1 )  in
novat ive and flex ible programs geared to t he older, em
ployed and work-oriented communi ty col lege graduate; 2) 
open to any student wi th  60 un i t s  of col lege work and yet 
carefu l ly planned to address t he educat ional needs of mi 
nority students and of students who cannot afford h igh tu i 
t ion costs. 

Thus i t  was that  Governors State, a sen ior level U n iver
si ty, opened the doors of i t s  temporary warehouse fac i l i ty  
to 700 juniors, sen iors and graduate students i n  September 
of 1 971 . Since then enrol lment has swel led to nearly 4(XX) 

and the ent i re Governors State communi ty has moved to 
i t s  permanent locat ion, a remarkable educat ional fac i l i ty  
not far  from 1-57 in  Park Forest South,  I l l i nois. 

Mission 

Governor State Universi ty (GSU) opened i n  September 
1971 as a future-oriented, service-d i rected, experiment ing 
inst i tu t ion for commuter students.  I t  has been planned to 
be open, flex ible, humane, efficient, u t i l i tar ian, and aca
demica l ly excel lent .  I t s  unusual programs encourage inno
vat ive search for solut ions to many of humanity's most pro
found problems. 

The Un ivers i t y  is comm i t t ed to a degree of 
responsiveness to ind ividual and communi ty needs that 
may be unparal leled. Wherever possible, barriers have 
been removed. Members th roughout the Un ivers i ty  family 
(st udents, facu l ty, in terested communi ty members, staff, 
and admin ist ra t ion) in teract in  Univers i ty  governance, and 
are recept ive to each ot hers' eva luat ion in  terms of expec
tancies and commi tments made, creat ing a new level of ac
countabi l i ty. 

Action Objectives 

The object ives that when in tegrated guide the planning 
and development of the inst ruct ional, research, and com
muni ty programs are: 

Job Efficiency The acqu is i t ion and improvement of mar
ketable sk i l ls, a t t i t udes, and va lue . 

Functional Citizenship An environment of part ic ipatory 
democracy that ensures the student's fu l l  engagement i n  
t h e  Un iversi ty. 

Intra- and Interpersonal Relationships The development 
and strengthening of open, accept ing and understanding 
human relat ionshi ps. 
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Cultural Expansion The appreciat ion and use of t he f ine 
a rts and humani t ies of a l l  cu l tures. 

Characteristics of the I nstructional System at 
GSU 

A most i mportant  characterist ic of t he Un ivers i ty  is i t s  
many opt ions. The scope of some of the options is  h inted 
at here: 
• There bei ng no departments at GSU, students and facul ty  
may work together in  an interd iscip l inary fash ion, some
t i mes involving others from a l l  col legiate a reas. 
• There are no grades at GSU, not even pass/fai l ;  i nstead, 
students are expected to work accordi ng to reasonable 
pace that suits their needs unt i l  various inst ruct ional objec
t i ves are completed. These are combined to define compe
tencies, which are t hen entered on t ranscripts only after 
t hey have been ach ieved - t here is no t ranscript record of 
work at tempted but not completed. 
• Facul ty and students a re encouraged to work together as 
col leagues. 
• When appropriate, independent work can be started and 
ended anyt i me, if registered dur ing the normal registra t ion 
period. 
• Often work wi l l  be gu ided by a Student Study Plan that 
may be negot iated before embarki ng on the work and in  
some cases a l tered after start ing i t ;  Student Study P lan  may 
vary for d i fferent students tak ing s imi lar  work. 
• Modes of i nst ruct ion are used which emphasize individu
a l i zed and sel f- i nst ruct ional learning set t ings, thus audio
tu torial  techniques, computer-assisted instruction, colloq
u ia, seminars, cooperat ive educat ion, and other laboratory 
and f ie ld projects are emphasized. In many cases t hese 
may replace more t rad i t ional forms of un ivers i ty  inst ruc
t ion. 
• Work that can be appl ied to communi ty needs, or that is 
in  response to some of t hem, is common. 
• Students and facu lty are encouraged to engage in re
search; to date th i s  has not been requi red, t hough many 
students culmi nate their  educat ional experience wi th  a re
search project or some ot her term i nat ing experience. 
• There is a cont i nuum of stud ies l i nk ing the undergraduate 
and graduate students. 
• Work may be carried out on campus, off campus, in labo
ratories, l ibraries, in  the field. Only part of the work is  com
pleted in classroom sett i ngs. 
• The Un iversi ty schedule is comprised of 3 Block Trimes
ters. 
• Educat ion is  conducted in  modules of inst ruct ion. A 
Learn i ng Module may consist of classroom lectures or indi
vidua l i zed research i n  a student's special  area of interest . 

Accreditation 

GSU was ful ly accred i ted by the North Cent ral  Assoc ia
t ion of Colleges and Secondary Schools on Apri1 9, 1 975. 
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University Organization 

Governors State Un iversi ty joins with Ch icago State Uni 
versity, Eastern I l l i nois Un iversi ty, Northeastern I l l i nois 
Universi ty, and Western I l l i nois  Un iversity in  being respon
sible to the Board of Governors of State Col leges and Uni 
vers i t ies. That  Board, a long wi th the Board of Regents of  
Regency Un ivers i t ies ( I l l i nois State Un iversity, Northern I l 
l i nois Un iversity, Sangamon Un iversi ty), Trustees of South
ern I l l i nois Univers i ty  (a l l  campuses), Trustees of the Uni
vers i ty of I l l i nois (a l l  campuses), and the I l l i nois 
Communi ty Col lege Board (a l l  state communi ty colleges), 
i s  responsible to t he state legisla ture and governor t h rough 
the I l l i nois Board of H igher Educat ion. 

The admin ist ra t ive chart on opposite page l i nks present 
Un iversi ty off icers to our organ izat ional scheme. 

Governance System 

A un icameral governance body, the Un iversity Assembly, 
makes pol icy recommendat ions for act ion by the Presi
dent .  It can chal lenge the Presi dent's veto, and with a suff i
c ient ly strong vote may go over the President's Office to 
the Board of Governors for a ru l i ng. The Un iversi ty Assem
bly represents a l l  components of GSU's popu lat ion, i nclud
ing 8 faculty, 8 students, 4 support staff, and 4 civi l  service 
staff, a l l  elected by their  respect ive const i tuencies, and t he 
President and 8 president ia l  appoi ntees, of whom at least 2 
are community representat ives. The Assembly's standing 
committees are: Execut ive, Educat ional Programs and Pol i
c ies, Human Services, F i scal Resources, Physical Resources, 
Governance, and Future. 

Col legial Governance System 

Each collegial un i t  i s  d i rected to mainta in a governance 
system s imi lar  to the Un iversi ty System. The College may 
establ ish pol ic ies and procedures as semi-autonomous 
units.  Col legial pol ic ies are developed by a col legia l  assem
bly subject to the approval of the Dean. In add i t ion to t he 
collegial assembly, each College has a Communi ty Counci l  
which i s  a blend o f  collegial staff and communi ty mem
bers, includ ing neigh boring communi ty college staff and 
students. In  addi t ion to representat ion on the collegia l  as
sembly, students are represented in  each Col lege by a Stu
dent Ass istant Dean. 

University Advocate 

The Un iversi ty Advocate is  an independent agent with 
investigatory and recommend ing powers. Plead ing, argu
ing, defend ing or support ing the cause of the grievant,  t he 
Advocate may recommend adjudicatory act ion or pol icy 
changes. But maki ng, overru l ing, or control l i ng GSU pol icy 
and act ions are not wi th in  t he Advocate's province. Briefly, 
the Advocate's basic functions are to: 

1 .  advocate the causes of individuals; 
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2. promote GSU and i ts  mandates and object ives; 
3. fac i l i tate communicat ion; 
4. accept and handle proper and just i f iable cases; 
5. conduct appropria te and d iscreet invest igation. 

When GSUers use the Un iversi ty Advocate Program to 
help t hem solve problems, the fol lowing procedures are 
general ly fol lowed: 

1 .  the grievant f i l ls out a n  uncompl icated standardized 
form in order to register the complaint;  

2 .  when other appropriate Un iversi ty avenues and 
uni ts  have not a l ready been contacted, the i ndivid
ual i s  referred to them for sat i sfact ion; 

3. i f  not yet sat isf ied, the ind ividual may return to the 
Un iversi ty Advocate for assistance. 

The Un iversi ty Advocate's office mainta ins an up-to-date 
l i s t ing of legal resources and communi ty agencies as a re
ferral service for students and other members of t he U n i 
versity communi ty. 

The Office of University Relations 

The Office of Un iversi ty Relat ions reports d i rect ly to the 
President and the Execut ive Associate as a support uni t  for 
the ent i re Un iversity community. Three major funct ions 
are performed by the Off ice: 1 .  commun icat ions-publ ic 
relat ions; 2. fund rais ing from private sources; 3. l i a i son 
wi th the Governors State Un iversi ty Alumni Associat ion. 

In  i ts  communica t ions-publ ic relat ions funct ion, U n iver
s i ty Relat ions provides wide-ranging information services 
to individuals, groups, and med ia both inside and outside 
the Un iversity. As a Un iversi ty support system, the Office 
has a responsibi l i ty to the ent i re Un iversi ty community to 
provide professional communicat ions counsel and to in
struct by providing an operations set t ing in  which commu
n icat ions students may work and learn. Part of the mission 
of the Office is  to provide coord i nat ion of vis i tat ions to the 
campus. A l l  Un iversity news releases and non- inst ruct ional 
publ icat ions are coord inated by Un iversi ty Relat ions. 

In  i ts  private fund ra is ing function, the Office acts as the 
admin istra t ive arm of the Governors State Un iversi ty Foun
dat ion and coordi nates all Un iversity efforts to sol ic i t  funds 
from private donors, be they i ndividuals, communi ty 
groups, corporat ions or foundat ions. 

In its Alumni Associat ion l ia i son funct ion, Un iversi ty Rel
at ions serves as the admin istra t ive agent of the Board of 
Di rectors of the Governors State Un iversi ty Alumni  Associ
a t ion.  Al l  alumni l ists, mai l i ngs, programs, funding camp
a igns, elect ions and relat ions wi th  the Un iversity commu
n i ty are coord inated and admin istered by the Office. 

Four  Wings 

Each of the four  wings of the Un iversity i s  administered 
by a Un iversity Vice President who reports to t he President 
and the Execut ive Associate. 
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The Admin istrative Wing 

Under the d i rect ion of  the Vice President for Admin ist ra
t ion, the Adm i n istra t ive Wing is composed of these sup
port un i ts: Budget and Planning Off ice, Bu i ld ing and Plant 
Operations, Business Opera t ions, Personnel, and Publ ic 
Safety. 

The Community Service Wing 

The general object ive of the Community Service wing of  
Governors State is  to make th i s  Un iversity and i ts  resources 
accessible to the surround ing communi t ies so that mutual  
act ions can be undertaken in  problem solving. This objec
t ive assumes the establ ishment of harmonious relat ion
sh ips with all parts of t he communi ty. 

Spec i f ica l ly the mission enta i ls: 
1.  i nvolving the Un iversity and community in  the pro

cess of iden t i fying and developing solut ions to 
sign i ficant educat ional, soc ia l ,  economic, pol i t ical 
and environmental problems; 

2. i ncreasing Un iversity-communi ty cooperat ion in  
planning and opera t ing con t i nu ing educat ion pro
grams d i rected towards specif ic  communi ty needs; 

3. iden t i fying and developing new and improved edu
cational approaches to the solut ion of  communi ty 
problems through demonst rat ions and research; 

4. extending and en larging the opportuni t ies for ind i 
viduals and groups to acqu i re new knowledge and 
sk i l ls at  more convenient t i mes and places. T h is 
means the development of outposts which wi l l  sh i ft 
the ecology of learn ing to problem areas, enabl ing 
interd isc ip l ina ry and neighborhood task forces to 
work on projects. 

The Un ivers i ty has a well defined set of soc ia l  object ives 
t hat are consistent wi th  i t s  educat ional mission. These ob
ject ives w i l l  be ach ieved as t he inst i tut ion develops i ts  
model of community service and appropriate st rategies. 
During the very short l i fe span of GSU, faculty and staff 
have engaged in  a plethora of community act iv i t ies. The 
needs at th i s  t i me are to systemat ize th i s  i nvolvement ana 
to cod i fy its consequences so that they can be communi
cated for review, examinat ion, and repl icat ion. 

GSU commun ity  service act iv i t ies fal l  roughly in to t h ree 
categories. F i rst, those act iv i t ies i n i t iated joint ly by com
muni ty leaders and un iversi ty personnel, d i rected towards 
solving a communi ty problem or meet ing a commun ity 
need. Usual ly students have been included in  these act ivi
t ies so that they may learn from them and beg in  to develop 
a commitment to communi ty service. 

Secondly, t hose act iv i t ies that result from a request for 
expertise. The request is usua l ly i n i t iated by a communi ty 
organizat ion. I f  the request is honored, a facu lty member is 
assigned, the person represents the Un iversi ty and i s  re
sponsible to t he assign ing adminis trator and Vice-President 
for Community Services for reports which provide feed
back and accountabi l i ty. 

Th i rd, those act iv i t ies engaged in  by Un iversi ty person
nel in their  role as c i t izens. These act iv i t ies are voluntary 

and meet a def in i te community need. The person is not re
qu i red to be accountable to an administrator. However, 
since t hese are va luable communi ty  services from which 
other meaningful access avenues can be establ i shed, com
municat ion and coord inat ion networks must be estab
l ished. 

The Research and Innovation Wing 

The miss ion of the Research and I nnovat ion Wing is to 
provide the services associated wi th a un ivers i ty l ibrary, an 
audio-visual and instructional materia ls development cen
ter, and inst i tut ional research office, and a grants and con
t racts office. In  add i t ion, the Wing  i s  mandated by  the Pre
sident to be GSU's "burr under the saddle," to promote 
innovat ion and change. 

The funct ions of the Wing, d i rected by the Un ivers i ty 
Vice-President for Research and I nnovat ion, are accom
pl ished by four Un i ts: ( 1 ) Research and Eva luation ( R&E); 
(2) Spec ia l  Projects; (3) the Learning Resources Center 
( L RC); and (4) the Instruct ional Communicat ions Center 
( ICC). 

Research and Evaluation i s  charged with t he develop
ment of a process for eva lua t ing t he Un iversity, apprising 
the i nst i tu t ion of i ts  successes (and fai lu res), and making 
recommendations for changes. On the basis of research 
conducted, i nformat ion about the Un iversi ty is provided to 
assist in decision-making funct ions. 

Special Projects coord i nates all Un iversi ty sponsored re
search projects, grants and cont racts. Special  Projects a lso 
coord inates the Min i-Grant Program and encourages and 
assists the GSU community in  conduct i ng projects that w i l l  
enhance the  ach ievement of t he Un ivers i ty m ission. 

Learning Resources Center I n  the ( L RC), students, fac
u l ty, and others in the GSU communi ty have access to a 
large col lect ion of in formation in a variety of formats. The 
current L RC col lect ion conta ins more than 1 50,0<XJ vol 
umes, 2,0<XJ journal subscr ipt ions, 200,0<XJ microforms, and 
30,0<XJ nonpr int  materia ls includ ing f i lmstrips, audio and 
video-cassettes, records, s l ides, k i ts, games, and mot ion 
pictures. 

Avai lable in the LRC are the qu iet study areas rout inely 
found in  l ibraries, plus specia l  a reas where pat rons may l is
ten to records and examine a large col lect ion of best-sellers 
and current period icals. 

The reference l i brarians on duty i n  the LRC are avai lable 
to assist pat rons in  loca t ing and us ing l ibrary materia ls, 
compi l ing bibl iographies, solving research problems, or re
quest i ng through an interl i brary loan system those materi
als not ava i lable in  the L RC. The reference l i brarian wi l l  
also assist pat rons in  the use of t h e  LRC's special  collec
t ions, including i t s  collect ions of federal, state, and local 
government documents, curriculum materials, juveni le l i t 
era ture, a n d  the Un iversity's archives. 

The LRC is  located on the second floor of the cent ra l  
core of bu i ld ings. I t  i s  open Monday through Saturday; 
closed Sunday. 



For detai led in format ion. about LRC collect ions and ser
vices, consult the Learn i ng Resources Cen ter Guide, ava i la
ble at the C i rculat ion and Reference Desks. 

Instructional Communications Center The staff of t he In
st ruct ional Commun icat ions Center provides t he necessary 
resources for i nstruct ional support of the GSU communi ty  
and for the ind ividua l izat ion of  the learn ing process. 

Work ing wi th facu l ty members, an i nstruct ional devel
oper from the ICC w i l l  design, produce, and/or organize 
i nstructional materials i nto ind ividual ized learn ing pack
ages or instructional programs to be used in t he c lass
rooms. A ta lented product ion staff creates a wide variety of 
graph ics, publication designs, photographs, 16mm or 8 mm 
f i lm productions, video and audio tapes. Experienced tech
nicians mainta in  and d ist ribute throughout the Un iversity 
equipment such as portable videotape recorders, aud io
tape recorders and f i lm projectors. 

The most modern commun icat ions media are ava i lable 
in the ICC. A modern professional color television studio 
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and a black a n d  white studio provide i nstruct ional televi
sion programs for the Un ivers i ty. The electronic d issemi na
t ion of audio and video recordi ngs to t h i rty  d i fferent areas 
of the campus is provided by the ICC's communicat ions 
center. From these areas the students have easy access to 
any of the Center's A-V record ings. Al l  the student need do 
is d ia l  the appropriate d ist r ibut ion number. 

Up-to-date color and black and white photographic 
equ i pment and darkroom fac i l i t ies are also located i n  the 
ICC. Mono and stereo audio recordi ngs are produced in 
the audio studio. Computer fac i l i t ies are provided for in
struct ional uses, such as learning packages using CAl or 
CMI i nstruction or computer s imulat ions. Making full  use 
of a l l  these fac i l i t ies, the ICC staff develop mult imedia pre
sentat ions of unsurpassed sophist ication. 

F ina l ly, work ing closely with the GSU academic pro
grams, the ICC provides necessary t ra i n i ng for students i n  
the communication arts a n d  sciences. Students work i n  a l l  
areas o f  production. 
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The Academic Wing 

The Academic Wing has two major i nterrelated roles 
wi th in  the Un iversi ty:  the organ izat ion and del ivery of the 
academic program and the admin istrat ion of student af
fai rs. The Universi ty V ice President for Academic Affa i rs d i 
rects and  coord inates the work of t he Wing. The Deans of 
the Col leges and directors or coord inators of the other 
un i ts of the Wing report d irect ly to the Vice President .  

The academic program i s  admin i stered through the Col
leges of Business and Publ ic Service, Cultural Studies, Envi
ronmental and Appl ied Sciences, and Human Learn i ng and 
Development.  Other u n i ts i n  the Wing support or augment 
the academic program and i nc lude Admissions and Re
cords, Cooperat ive Educat ion, Community College Rela
t ions, F inancial  Aids, Placement,  and Student Services. The 
Vice President also has responsib i l i ty for the Board of Gov
ernors Degree Program, the Universi ty program for award
ing academic cred i t  for nonacademic learn i ng experiences, 
both of which are programs of experient ial learn i ng, and 
the Un iversi ty Without Wa l ls. Encouragement, assistance, 
direct ion, and support a re also given by the Vice President 
to i ntercollegial programs at t he Un iversi ty such as B i l i n 
gua l / Bicul tural  Stud ies, the  L iberal Educat ion Project, Ur
ban Stud ies, and Women's Studies. 

Community Col lege Relations 

Governors State Universi ty was created by the I l l i nois 
Board of H igher Educat ion as a sen ior-d ivision or upper
level un iversity in  acknowledgement of the growi ng enrol l 
ments i n  I l l inois communi ty col leges. The Un iversi ty is 
committed to serv ing graduates from I l l inois commu n i ty 
colleges as a capstone to communi ty  college programs. Es
sent ia l ly, the mission of the Office of Communi ty College 
Relat ions is to fac i l i tate the t ransfer of students from com
muni ty colleges to the University. 

A Counselor/ Recru i ter, assigned part t i me to the Office, 
makes frequent v is i ts  to students and counselors in nearly 
all community colleges in northeastern I l l i nois and vis i ts 
other community col leges i n  t he state when possible. The 
t im ing  of visi t s  a l lows opportu n i ty for both day and eve
n i ng students to obtain in format ion and d i scuss their spe
cif ic problems wi th a Un iversi ty representat ive. 

The Counselor/ Recru i ter a lso arranges other v is i ts  to 
community col leges by GSU collegia l  representat ives, or he 
may be accompanied by collegial staff members who wish 
to d iscuss their  program areas with community col lege 
staff and students. Conversely, vis i ts to the GSU campus by 
commun i ty col lege students and staff may be coord i nated 
through the Counselor/Recruiter. Although GSU focuses 
ma in ly  on the community col leges wi th in  commut ing 
range, recru i tment efforts and vis i tat ions are extended to 
high schools, state and nat ional col lege fai rs, and area ser
vice centers. 

A second staff member in the Office of Community Col
lege Relat ions works wi th  GSU and commun i ty college 
staffs on program a rt iculat ion and assists i n  developing 

The University 13 

cooperat ive, i ntegrated programs. Program l i nkages be
tween the two types of i nst i tut ions are st rengthened by ar
t iculat ion conferences dea l ing wi th a part icular d isc ip l ine, 
by the development of art iculat ion brochures, and by close 
commun ication with community col lege program officers. 

The Office of Commun i ty College Relat ions has a lso as
sumed the responsib i l i ty of assist ing Un iversity students 
who plan careers i n  communi ty col leges. Students may de
velop in ternships and other cooperat ive educat ion experi
ences wi th the assistance of Office staff .  Learning Modules 
on the study of the community col lege as a un ique educa
t ional inst i tut ion are taught by staff members, and a re
commended curricu lum for students wish i ng community 
college careers has been developed. Community College 
Relat ions staff provides professional advisement for these 
students. 

Last ly, the Office serves as a l i a ison between the com
muni ty col leges and the Un iversity. Requests for i n forma
t ion, ass istance, and/or support to or from the Un iversi ty 
normal ly come through the Communi ty College Relat ions 
Office and are then referred to appropriate Un iversi ty per
sonnel or to l ia ison personnel in communi ty  col leges. 

Teacher Education 

The following teacher educat ion programs have been 
approved by the State Board of Educat ion for cert i ficat ion 
of teachers complet ing the degree program at Governors 
State Universi ty:  

Urban Elementary Teacher Educat ion 
Urban Business Teacher Educat ion 
E lementary School Counsel ing 
K-1 2 Science Teach i ng 
Engl ish Education 

Experiential Education 

Experient ia l  Educa t ion at Governors State Universi ty en
compasses those experiences a student may have outside 
the formal classroom which are related to t he student's ed
ucat ional and/or career goa ls. These experiences may be 
categorized as being of two types. F i rst are those act ivit ies 
planned or organized to provide the stutlent with experi
ences outside of, but related to, formal educational activi
t ies. These i nclude pract ice teachi ng, field experiences, 
pract ica, in ternships, and cooperat ive educat ion experi
ences. The second is the assessment of experiences by the 
academic staff to determine what learn ings, related to the 
academic and/or career goals of a student, have a l ready 
taken place eit her in order that the student w i l l  not have to 
repeat learn ing experiences a l ready atta ined or in order to 
obta in  academic credi t  toward a degree. 

The formal experiences are usual ly organ ized and super
vised by the staff in those d iscip l ines to which experiences 
are to be related. I nternsh i ps, pract ica, and pract ice teach
ing are examples of these types of experient ia l  learn ing.  I n  
add i t ion, the cooperat i ve educat ion coordi nator i n  each 
Col lege has responsib i l i t ies for locat ing appropriate learn
ing experiences for students who wish or need job experi -
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ences which wi l l  rei n force the i r  academic programs. Su
pervision and eva l uat ion of the experiences for credi t  is of
ten shared by the cooperative education coord i nator and 
the st udent's advisor. 

The number of students enrol led in these programs is es
t imated to be about 20% of the total enrol lment .  

Assessment o f  prior nonacademic educat ion is provided 
at GSU through t he Board of Governors B.A. degree pro
gram, t he University Wi thout Walls (UWW) B.A. degree 
program, or through t he GSU "5%" Program which assesses 
prior nonacademic learn ing for cred i t  e i ther toward t he 
B.A. or M.A. degree. Students may a lso apply for admission 
using approved nonacademic learn i ng experiences in l ieu 
of academic cred i t .  During the past year, i n  part through 
our associat ion wi th the CAEL (Cooperat ive Assessment of 
Experient ia l  Learni ng) Assembly, Governors State Un iver
s i ty has received signif icant recogni t ion as a leader and re
source in the area of assessment of experient ia l  educat ion. 
Our processes and phi losophies have been examined by 
outside groups, and numerous requests for in formation 
have been received . 

Experient ia l  educat ion, and i ts  assessment, represents a 
large component of t he Board of Governors Program oper
at ion, since 90% of the students in the program request and 
receive such assessment. Board of Governors students also 
tend to become i nvolved in Cooperat ive Educat ion and 
other experient ia l  learn i ng opt ions as wel l .  During 1 975-76, 
the program has cont i n ued with ref inement of previous 
modes of operat ion. Changes in materials and processes 
are now in progress, due i n  part to the i ncreasing number 
of students, and in part to the need for further i mprove
ments in rel iabi l i ty and val i d i ty of assessments. Changes i n  
process wi l l  i nclude expansion o f  t h e  number o f  opera t ing 
review commit tees, as well as i ncreased emphasis on t he 
appropriate use of expert j udgment .  

Whi le assessment under the Board of Governors Program 
is made on broad ly based learning experience, under the 
GSU "5%" Program and the UWW program, experiences 
assessed must relate to the student's academic program.  

Con t i nu ing progress in  the assessment of experient ia l  
learn ing results from_, the part ic ipat ions of GSU i n  CAEL 
Projects and from the recent cent ral izat ion of assessment 
programs in the Office of the Di rector of Assessment of Ex
perient ia l  Educat ion. 

University Without Walls Degree Program 
Governors State Un iversi ty's "Un ivers i ty Wi thout Walls" 

Bachelor of Arts Degree is an i nd iv idual ized, competency
based, non-cred i t ,  experient ia l  program that attempts to 
combi ne maximum specia l izat ion wi th  an i nterd i sc ip l inary, 
competency-based l i beral arts core, now being developed 
under a F I PSE grant .  The high qual i ty of the program is 
mainta ined through a management system that includes an 
admissions board, an advis ing team, a graduat ion board 
and an advisory board. Each component of the system uses 
criteria that gu ides them in carryi ng out their  miss ion. The 
product of GSU's UWW BA Degree is  a person able to 
demonst rate a h igh degree of competency in a major area 
of concent rat ion and broad knowledge and competency in  
a core of  i nterrelat d l i beral  arts areas. 

The key to the implemen t i ng programmat ic and i ndivid
ual goa ls within the UWW BA Program l ies i n  the abi l i ty to: 
1 )  enunciate clearly the expected learn i ng outcomes; 2) 
iden t i fy and provide learning act iv i t ies t hat can lead to the 
mastery of ident i fied learn ing outcomes; 3) understand, 
u t i l i ze and develop assessment techn iques that ensure 
proper eva luat ion of learn i ng outcomes; and 4) orient fac
u l ty and students to understand and be able to carry out a l l  
aspects of t he program. 

Admissions to t he program is admin i stered by a team of 
four persons consist ing of the d i rector, two faculty mem
bers and a UWW student . judgement is  made on the basis  
of criteria relat ive to sel f-maturation, self  d i rect ion and ma
tur i ty. The u l t i mate concern of the admissions team how
ever is  t he appropriateness of the program for the student 
and t he ins t i tu t ions abi l i ty  to serve the students' needs. 

Students are el ig ible for the U.W.W. Program if t hey 
have completed 60 semester hours of academic work, 60 
un i ts  of prior non-academic learn ing assessed as equ iva
lent to college level work, or any combinat ion of the two. 
A port fol io of prior experiences is  used to assess the non
academic learning for college level equ ivalences. 

The cost to the student approxi mates a ful l- t i me load 
equivalency or $232.00 per Tri-mester which at present  is 
the rate for I l l inois residents. This cost provides for admin
istrat ion and advisement of t he program students and any 
formal module t hat the student desi res to engage i n  a t  
GSU. 

Each student develops a Student Study Plan which is  
written i n  competency-based terms and i ncludes the learn
ing act ivit ies to be engaged in, the competencies to be 
mastered, a nd the methods of assessment to be used. A ter
mina l  project that provides t he opportu n i ty to i ntegrate 
and demonstrate mastery of accumulated competencies is 
also requ i red. When a student i s  nearing complet ion of 
his/her degree plan, he/she appl ies for graduat ion. 

A graduat ion board composed of the student's adv is ing 
team, the d i rector, two facu lty members agreed upon by 
the student and t he d i rector, and a UWW student chosen 
by the perspect ive graduate is then selected and a date is  
set for  meet ing wi th the student.  

The board wil l  recommend to the d i rector whether or 
not t hey feel t he student has sat isfactor i ly completed his/ 
her degree plan. Further work may be recommended. 

For i nformat ion concern i ng Governors State Un iversity's 
"Un iversi ty Wit hout Walls" contact Robert Press, Di rector 

Un iversi ty Wi thout Wa l ls  
Col lege of Cultural Studies 
Park Forest South, I l l i nois  60466 
(31 2-534-5000, extension 2453) 

BOG Degree 
The I l l i no is  Board of Governors of State Col leges and 

Univers i t ies is  now offering a specia l  and un ique type of 
Bachelor of Arts degree t h rough its f ive un ivers i t ies de
signed to meet the educat ional  needs of many adults. 

The program d i ffers from collegial degree programs at 
GoVPrnors State in that there is  no defined Area of E mpha
sis, and the graduat ion requ i rements are not stated in com
petency-based terms. Thus, the program may be more gen-



eral in nature and can be a des i rable option for some stu
dents. 

I n  i ts  basic design the program: 
1 .  bui lds in  many options i n  a flexi ble manner for earn

ing a Bachelor of Arts degree whi le mainta in ing high 
standards; 

2. capi ta l izes on the strengths and unique characteris
t ics of five publ ic un ivers i t ies scattered throughout 
I l l i nois - Governors State, Chicago State, North
eastern I l l i nois, Eastern I l l inois and Western I l l i nois; 

3. recognizes that the trad i t ional t i me table for h igher 
educat ion is  not appropriate for everyone, part icu
larly t hose a l ready in the world of work; 

4. recognizes the growing geograph ic and career mo
bi l i ty of the American people; 

5. recogn izes that an intel l igent adu l t  w i l l  have ac
quired a large amount of educat ion t h rough 
experience and is designed to assess and recogn ize 
such experient ia l  educat ion. 

The Board of Governors degree is  h ighly ind ividual ized. 
Each student will work closely and carefu l ly wi th  a counse
lor(s) at the campus(es) of h i s  choice in set t ing up h is  own 
speci fic program. The program guidel ines provide for the 
maximum al lowances possible for previous credi t  earned 
for educat ion beyond the high school. In add i t ion to the 
option of cred i t  based on the evaluat ion of prior non
academic learning experiences, cred i t  may a lso be ob
tai ned for instruct ion in  non-trad i t ional forms such as tele
v is ion, independent and correspondence study, and pro
grammed learning sequences. Al l  passing cred i ts  from 
accredi ted inst i tut ions wi l l  be accepted d i rect ly. Profici
ency examinat ion scores such as t hose obta i ned in  t he Col
lege Level Examinat ion Program (CLEP) w i l l  a lso be evalu
ated for cred i t .  

I t  should be emphasized that a variety of techn iques 
applied in a manner consistent wi th  high standards may be 
u t i l i zed in fu lf i l l ing the requ i rements. To earn a Board of 
Governors Bachelor of Arts degree, the fol lowing a re the 
requirements: 

1 20 total semester cred i ts  or equivalent 
40 semester cred i ts  or equ ivalent at t he jun ior-senior 
level 
15 semester credits actual ly taken in any order at any 
combinat ion of Board of Governors un ivers i t ies 
12 semester cred i ts  each from socia l  science, natura l  
science and humanit ies gained in  any combi nat ion 
or under any approved method 
Select ion of a part icular Board of Governors i ns t i tu
t ion to sponsor the degree 
A "C" average upon graduat ion 

Students entering the Board of Governors Degree Pro
gram at Governors State are e l ig ible for admission if they 
have completed at least 60 semester hours (or the equiva
lent, which may i nc lude cred i ts  based on non-academic 
learn ing experiences) .  

Add i t ional in format ion may b e  obta ined from t h e  BOG 
Degree Program Office. Appl icants for th i s  program must 
have the coord inator's approval prior to submission of 

The University 15  

the i r  appl icat ion forms. Prospect ive students who have not 
completed 60 semester hours of college work, and who are 
applying for admission on the bas is  of cred i ts  for non
academic learn ing experiences shou ld contact the BOG of
fice at least 6 months before their  desired admission date. 
The "5%" Program 

Governors State Universi ty recognizes the fact t ha t  many 
University students are mat u re and bring a weal th  of expe
rience to the academic arena. The University grants credi t  
for prior learn ing experiences to a l i m i ted number of wel l 
qual i fied students to be used for admissions purposes or 
for cred i t  toward an academic degree. An assumpt ion is 
made that some students may acqu i re competencies by 
nonacademic means, that is, through work, noncred i t  i n
service t ra in ing, and/or through a variety of learn ing expe
riences, and t hat these competencies are relevant, usefu l ,  
and ver i fiable. The Board of Governors has given permis
sion to the Un ivers i ty to provide cred i t  for nonacademic 
learning to 5 percent of the total enrol lment .  

To in i t iate the process, t he student contacts an Adm is
sions Counselor if she/he is  applying for admission, or her/ 
h is  advisor if appl icat ion is  being made for cred i t  toward a 
degree. An assessment fee of $25 is charged. The gatheri ng 
of necessary documents and t he study and assessment of 
the experiences by facul ty are often t i me-consuming. 
Therefore, students shou ld begin  the process t h ree or four 
months before admission is  desi red or before graduat ion, i f  
t he cred i t  i s  t o  be used for complet i ng graduation require
ments. 
Servicemen's Opportunity College 

Governors State University is aff i l iated wi th the Service
men's Opportun i ty Col lege. The service student wi l l  be 
registered i n  G.S.U. as a regular ized student and, t herefore, 
is expected to meet a l l  t he requ i rements  of G.S.U. and of 
the College responsible for the a rea of emphasis indicated 
by the prospect ive student. 

The entrance requ i rements of the Un iversi ty perta in  to 
servicemen interested in  complet ing the baccalaureate: an 
A.A. or A.S.  degree or sixty (60) hours of C average college 
cred i t .  The servicemen must develop a contract or program 
of study wi th an advisor in the area of h is  interest or wi th  
the G.S .U.  counselor to servicemen act i ng as the l ia ison for 
the service personnel.  

The servicemen are requ i red to register for a min imum 
of 24 hours of residence study at G.S.U .  This req u i rement ,  
however, can be fu l f i l led by any academic work taken 
t h rough G .S.U.,  i nclud i ng independent study, field work, 
etc. 
Air Force ROTC Program 

Students at Governors State Universi ty can enrol l  in the 
A i r  Force ROTC program through a "Cross-Town" agree
ment between Governors State University, I l l i nois Inst i tute 
of Technology, and A i r  Force ROTC Det 1 95. Air Force Ae
rospace Studies are ava i lable to undergraduate and gradu
ate students wi th  a t  least two years of ful l - t i me study re
mai n i ng. Interested and qual i fied men and women may 
earn commiss ions as Second L ieutenants in the U.S. Air 
Force u pon graduat ion and complet ion of Air Force ROTC. 
Scholarships (paying ful l  t u i t ion and fees, a l l  textbook 
costs, and $100 monthly subsistence a l lowance) are avai la-
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ble to both graduate and undergraduate students. Those 
cadets qual i fied a nd select ing pi lot t ra i n i ng wi l l  receive 25 
hours of free flying t ime dur ing their  last year in the pro
gram. 

Cred i ts  earned t h rough the A i r  Force ROTC program wi l l  
be eva luated for appl icat ion toward a GSU degree wi th in  
the guidel ines of  the stud�nt's study p lan and the rele
vancy of competencies a t ta ined to the student's degree re
qu i rements. The courses in the program are taught on the 
campus of the I l l i nois I ns t i tute of Technology. 

The two-year program consists of one paid six-week 
summer field t ra i n i ng encampment and the four-semester 
Professiona l  Officers Course ( POC).  Par t ic ipants a re se
lected from qual i fied volunteer appl icants. Appl icat ion for 
the program should be made no later t han the month of 
March prior to GSU enrol lment in the fa l l .  A l l  successful 
appl icants wi l l  be req u i red to complete the six-week sum
mer field t ra in ing before enro l lment  in the Fal l  Trimester. 
Addi t ional i nformat ion about th is  program may be ob
ta ined from the 

Department of Aerospace Stud ies 
AFROTC Detachment 1 95 (AU) 
I l l i nois I nst i tute of Technology 
Chicago, I l l i nois 60616 

Cooperative Education 
The Cooperative Edu at ion Program is a means chosen 

by the facul ty of Governors State Un iversi ty to al low stu
dents to increase the d i mension of their learn ing by com
bi n ing their  on-campus studies wi th  a placement in the 
f ield. This enables them to t ry out a vocation, explore a 
new s i tuat ion, or s imply engage i n  commun i ty  service as a 
c i t izen. The students earn credi t  toward their  degree for 
the co-op term. These co-op terms are arranged wi th the 
professors of Cooperat ive Educat ion who are located in 
each of the several Col leges. I t  is the bel ief  of the facul ty 
that th i s  combinat ion of on-campus study in  the classroom 
and off-campus engagement in society produces an excel
lence in educat ion which cannot be achieved by e i ther of 
the m ans alone. 

By use of the co-op mode of educat ion, the student and 
the Un iversity may take advantage of the enormous teach
i ng potent ia l  of the Chicago area, and beyond. This i s  ac
compl ished by cooperat ive relat ionsh i ps which give the 
Un iversi ty access to the fac i l i t ies of an enormous variety of 
enterprises and agencies. I t  also a l lows Governors State to 
take advantage of the knowledge and sk i l l s  of a very large 
number of ind ividuals who a re work ing in the agencies 
and enterprises who join the Un iversity in th is  coopera t ive 
relat ionsh ip .  This f i rst-class teach ing by pract i t ioners i n  the 
field adds a considerable d i mension to the teaching wi th in  
the Univers i ty wal ls. By  th is  means the student i s  able to  
take advantage of the most up-to-date fac i l i t ies and tech
n iques in the whole productive complex of the soc iety. He 

is then able to i ntegrate this experience with h is  studies 
wi th in  the Un ivers i ty. 

For the co-op term the students may, with the professor 
of Cooperat ive Educat ion in their  Col lege, arrange a new 
experience which al lows them to explore an unknown s i tu
at ion, or otherwise make a sh i ft i n  emphasis and employ
ment.  Another a l ternat ive is to take an i n terval in their  con
t in u i ng employment, if they are work ing fu l l - t ime, and use 
i t  for an i n-depth study of the s i tuat ion to which they al
ready have access. I n  any case, this Cooperat ive Education 
experience is  part of the Un iversi ty's device for bringing 
together the complex i t ies and resources of the whole com
mun i ty wi th  t hose of the Un iversity, and by counsel wi th  
the facu lty worki ng in  Cooperat ive Educat ion to forward 
the career plan n i ng of each of the students at GSU. 

Placement 

The Un iversi ty ma in ta ins  a central Placement  office. I ts 
function is to be the contact poin t  for employers and to 
provide a helping service for students i n  the preparat ion of 
resumes and the ma intenance of their  credent ia ls  at  the 
Universi ty. I t  works closely with seniors and a lumni  who 
are in terested in employment opportun i t ies and career 
guidance. Add i t ional ly, t he Placement Office manages re
quests for part:t i me and summer job opportun i t ies for stu
dents who need to earn money to defray the cost of their 
educat ion. A f i le i s  mainta i ned in the central  Placement 
Office of occupat ional in format ion, project ions of employ
ment t rends and manpower needs for t he Chicago area, as 
well as for the rest of the country. Here, a student may f ind 
descr ipt ions of part icular k inds of work and work env i ron
ments and out looks in occupational areas, as well as spe
c i fic job descript ions by organ izat ions seek ing employees. 
The office also sets up on-campus i nterviews between stu
dents and specif ic employers and manages an occupa
t ional census and retrieval system based on the requests of 
employers and on the i n formation the students turn in as 
to the i r  long range i nterests and goals. 

Admissions and Records 

The Admissions Off ice coordinates a l l  admissions act iv i 
t ies. The Office collects and evaluates a l l  off icial docu
ments for admission to t he Colleges. To exped ite admis
sion to the University, students should submit t he i r  
appl icat ions and off ic ia l  t ranscripts to the Admissions Of
f ice. 

The Records Office is  the off ic ia l  student record depos i 
tory for the Univers i ty. Whi le Col legia l  un i ts mainta i n  re
cords of students' academic ach ievement, all official• 
transcripts must emanate from the Records Office. 

•Governors Slale Universily is nol re ponsible for falsifoed records. 



Financial Aids 

The Office of F inancial  Aids assists i n  the assessment of 
f inancial  a id e l igi bi l i ty of a l l  students who apply. Work/ 
study jobs are cent ra l ly hand led in th i s  office, as are certa in  
scholarships and other types of t u i t ion wa ivers and awards. 

Various types of f inancia l  assistance now ava i lable to e l i 
g ible students include: 

1 .  Supplemental Educational Opportunity Grant - four 
year of e l ig ibi l i ty of up to $1 500 per year for at  least a 
half-t ime undergraduate wi th  demonstrated excep
t ional  need. 

2. College Work-Study Program - hourly wages for up 
to 20, or except iona l ly 40, hours per  week employment 
at  publ ic ( i nc luding GSU) and non-profit  agencies, for 
at  least half- t ime students in f inancial  need. 

3. National Direct Student Loan - finan ial need is a 
criterion for these loans of up to $1 500 per year for at 
least half-t ime stud nts, to be repa id wi th in  10 years 
of completion of edu at ion or servi e (mi l i ta ry, VISTA, 
Peac Corps) at 3% i nterest on unpaid balances. 

4. Law Enforcement Education Program - grants are 
ava i lable to law enforcement per onn I at up to $1 50 
per session. 

5. Veterans Admin istration (G.I. Bill) - monthly i ncome 
for up to four years for veterans who have served 
more than s ix months, amount determined by d -
p ndents and wh th r ful l- or part - t ime enrolled.  

6.  I l l inois State Scholarship Commission Monetary 
Award - up to four years of tu i t ion for e l ig ible half
t i me undergradua�e I l l i nois residents. 

7. I l l inois Military Scholarship - four calendar years of 
el ig ibi l i ty for t u i t ion for veterans who resided in l l l i 
noi prior t o  ervi , a n d  who returned to l l l inoi  i m
med iately fol lowing an honorable d i  charge aft r at 
least one year of servi e. 

8. Il l inois Guaranteed Loan Program - el igible students 
may borrow up to $2500 per year for ducat ional ex
penses, to be repa id at 7% si mple i nterest over a five
year period b g inn ing  one year after fu l l - t ime enrol l
m nt  ends. 

9. I l l inois General Assembly Tuition Waiver - appli a
l ions processed by state Senators' and Repres nta
t ive ' offices i n  re idence legis lat iv d i str ict .  

10.  Department of Vocational Rehabilitation - t u i t ion 
cholarship and part ia l  support for book and l iv ing 

exp nses, appl i at ion processed by stat DVR office. 
11. Adult and Special Education Scholarship - t u i t ion 
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waivers for e l igible st udents spec ia l i z ing in adult  and 
spec ial  educat ion. 

12. College Entrance Examination Board Scholarship -
scholarship ava i lable to mi nority students current ly at  
communi ty  col leges, but who i n tend to t ra nsfer to a 
senior i n  t i tu t ion. 

13. GSU Institutional Tuition Waiver - ava i lable to: 
(a) 5% of Un iversi ty enrol l ment,  usual ly for one year 
on ly, for a l l  f inancia l ly d isadvantaged students 
(b) 1% of U n iversity enrol lment, based on f inancia l  
need, for foreign students 
(c) up to 70 students per year, on the basis of extra
curricular ta lent ( i n  athlet ics, and recreat ion, leader
sh i p  and service, communicat ion art , and creat ive, 
f ine and performing arts, not rest ricted to those in f i 
nancial need 

14. GSU Short-Term Loan - loans of up to $300; to be re
paid wi th in  two months at 8% s imple i nterest, for de
gree-seek ing students in temporary f inancial  duress 
who have earned at I ast 6 U n i ts  of cred i t  at GSU. 

15. GSU Emergency Fund - awards of up to $1 50 for ex
cept ional c i rcumstances, for students who could not 
cont inu  to attend GSU wi thout such assistance. 

16. Or. Charles E. Gavin Memorial Foundation Scholar
ship - awarded to students on the basis of t he i r  ser
vice to mankind, as judg d by prior voluntary experi
ences of applicant .  

17.  Student-to-Student Scholarship - up to $1000 per 
academic year of mon ies donated by GSU students 
and match d by state funds, avai lable to ful l- t i me l l l i 
nois-r id ing undergraduate students in f inancial  
need. 

18. Institutional Part-Time Job - l i mited numbers of 
these are ava i lable to students with p cial sk i l l s  and 
exp rien in needed areas. 

19. Cooperative Education - limi ted Coop-Ed experi
ences are avai lable at the U n iversity, a l l  of which ar 
coord i nated through the Un iversity's Cooperat ive Ed
ucat ion Office. 

20. American Logistics Association Scholarship - for an 
academi year; i s  a fu l l  t u i t ion waiv r or s t ipend 
awarded to the student who demonstrates the abi l i ty  
and desire to enter i nto an area i n  the logist ical f ie ld.  
For criteria for e l ig ibi l i ty contact the Office of F i nan
cia l  Aid.  

21 . The BEOG (Basic Educational Opportunity Grant) pro
gram is a lso ava i lable at GSU. 
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Student Services 

Student Services provides backup and supplementary 
support to t he Un iversity's academic efforts by developing 
and i mplement ing programs which meet t he basic  human 
needs of the GSU student .  The development of the total 
person is  the phi losophy which guides Student Services. 
Brief descript ions of some of the services provided fol low. 

Counseling The purposes of t he counsel ing services are: 
( 1 ) to provide counse l ing and test ing service to indiv idua ls; 
(2) to provide developmental guidance for i nd ividuals; (3) 
to conduct studies pert inent to counsel ing processes. 

Student Activities The St udent Act iv i t ies Program meets 
the socia l  l i fe/extracurricular needs of the GSU student .  E l 
ements that make up the tota l  act ivi ty package are: enter
ta inment, lecture series, f i lm med ia series, c lubs and organ
izat ions, and free student typing. 

Health Services The Health Services are l im i ted to 
emergency, f i rst a id,  and the symptomat ic  t reatment of  i l l 
nesses. A heal th  care referral service is  offered, and t he stu
dent insurance program is  admin istered by this office. 

Child Care I t  is the i ntent of the Ch i ld Care Center to 
promote each chi ld's physical, soc ia l ,  intel lectual, emo
t ional, and creative growth whi le providing a warm and ac
cepting l iv ing atmosphere. The Center provides services for 
chi ldren three to twe lve years of age and wi l l  be open ac
cord ing to demand. The cost is  designed to cover only op
erat ing expenses. 

Transportation Transportat ion to and from t he Universi ty 
i s  basica l ly t he responsibi l i ty of the student.  However, 
there is a temporary shutt le service to and from the nearby 
I l l i nois Centra l  Gul f  ra i l road stat ion at R ichton Park. It op
erates from 8:00 a.m. to 10:30 p.m., Monday t h rough F riday. 

1. D. Cards I . D. cards are ava i lable from the Office of 
Student Services. These cards are requi red to take books 
and materials from the Learning Resource Center. 

Veterans Administration (G.I. Bil l) The G. I .  B i l l  provides a 
monthly income for up to four years for veterans who have 
served more than six months, the amount of which is de
termined by the number of dependents and whether the 
veteran is enrolled fu l l - t ime or part - t ime. For assistance 
wi th  check problems, V.A. Educat ional Loans, dependent 
changes, Cert i ficat ion of Enrol lment, school t ransfers, pro
gram changes, address changes, m i l i tary scholarships, tuto
r ial  assistance and V.A. work-study program, students may 
contact the Off ice of Veterans Affa i rs. 

Other services provided by Student Services: housing in
format ion, lockers, lost and found. 

A Student Services Advisory Committee (SSAC) includes 
two elected student representat ives from each Col lege, 
and makes recommendat ions that lead to the expendi tures 
of a l l  Student Act ivity mon ies collected from students (ac
cording to State laws).  

Campus Ministries Council 

The Campus Min ist r ies Counci l ,  organized during GSU's 
fi rst fu l l  year of operat ion, is  supported and d i rected by 
eight rel igious denominat ions. The Counci l  aff i rms that 
study about rel igion and rel ig ious va lues is val id  and sign i 
ficant w i t h i n  the l i fe of t h e  Un iversity. 

The Counci l  sponsors professional and volunteer repre
sentat ives on campus whose goal is not to impose val ues or 
bel iefs from outside the educat ional communi ty, but to 
help e l ic i t ,  examine and support the interests and concerns 
of students, facu l ty and staff wi th in  the Un iversi ty. 

The Counci l  fosters the i ntegri ty of ind ividual and group 
rel igious commitments. I ts membersh i p  is  open to all t rad i 
t ions, o ld and new. I t  mainta ins independent voice and ac
t ion s ince i t  pays for i ts own operat ion and receives no 
Un iversity or State funds. 

Activities The Campus Min istr ies Counci l  offers compe
tent and conf ident ia l  counse l ing on rel igious matters and 
on any subject or issue of concern to students, facu l ty or 
staff. Regu lar hours are posted in the Student Services area, 
and special  appoint ments at  the convenience of  the stu
dent .  

Each Wednesday at noon, the Counci l  sponsors "Theol
ogy for Lunch" on campus, an i n formal conversat ion led by 
communi ty and un iversi ty resource people on personal,  
social  and rel igious themes. 

The Counci l  a lso sponsors occasional weekend sem i nars 
and retreats as opportun i t ies for inqu i ry and reflect ion. 
These events are open to all, with no rel ig ious aff i l iat ion 
requ i red or i mpl ied.  Themes have included l iberat ion, 
black/white relat ionships, the arts. 

Membership At present the denominat ions with mem
bership in  the Campus M i n istries Counci l  are Associated 
Rabbis of the South Suburbs, F i rst Church of Christ Scien
t ist ,  Ep iscopal Diocese of Chicago, Blackhawk Presbytery, 
Lutheran Student Foundation, Roman Cathol ic Diocese of 
Jol iet,  Uni ted Methodist Church, and the Un i ted Min istr ies 
in H igher Education. 

Community Relations One of t he major functions of t he 
Campus Minis tries Counci l  is to bui ld addit ional bridges 
between t he Un iversity and the rel ig ious sectors of the 
communi ty. The counc i l  seeks to bring persons and groups 
from the communi ty into helpful contact wi th  h igher edu
cation as offered at GSU. And with equal seriousness it 
seeks to bring the Un iversi ty i n to mean i ngful exchange 
wi th and service of people in the community who share 
the Counci l's concern for caring, growth and t he qual i ty of 
human l i fe. 

Area Service Center 
For Educators of Gifted Children 

The role of the Area Service Center for Educators of 
G i fted Chi ldren is to assist local gi fted rei mbursement 
school d istricts in developing programs to meet the needs 
of gi fted (above average) students. 

The Area Service Center covers four counties of the 
State's Region 1 -South :  the southern half  of Cook County 
and al l  of Wi l l, Grundy, and Kankakee count ies. 

The funct ions assumed by the Area Service Center in ful
f i l l ing i ts  role inc lude assessment of needs, developing pro
grams and appropriate curricular experiences, and effect ing 
at t i tud inal changes t h rough workshop act iv i t ies, in-service 
educat ion, consu l tants, and program and curriculum devel
opment .  T hese i nd iv idua l i zed programs a re t a i l ored to  
meet the  needs of the students who are gi fted in  one or 



more of the fol lowing six areas of ta lent  focused on the I l l i 
nois Program: 

1. General In te l lect ual Abi l i ty  
2 .  Speci f ic  Academic Abi l i ty  
3. Leadersh ip Talen t 
4. Creat ive Th i n k i ng & Potent ia l  
5 .  Psychomotor Talents 
6. Visual & Performing Arts. 
Because gi fted ch i ldren exist wit h i n  a l l  levels of society, 

wi th in  a l l  racia l  and ethnic groups, and because they come 
from every k ind of home, a state plan must take in to ac
count the variety of ways in which i nnovation occurs in  
schools, and  must expand the range of possibi l i t ies open to  
local d istr icts i n  provid i ng for the i r  gi fted chi ldren.  The 
Area Service Center operat ing on-site wi th  teachers, k ids, 
and admin istra tors, makes it poss ible for these needs to be 
met. 

The communi ty  i s  i nvi ted to visit the colorful and l ively 
campus office located on the second floor at  Governor 
State Un iversi ty. 

The YMCA at G.S.U. 
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A major new service has been created in t he south  su
burban area by the l i n kage of Governors State Un iversi ty 
and t he Sout h  Suburban YMCA to form the "YMCA at 
G.S.U." Desirous of prov id ing a comprehensive recrea
t ional program for students, staff and c i t izens of the sur
rounding areas, leaders of t he Un iversity and the YMCA 
worked through the Fa l l  of 1 975 to determi ne whet her a 
sound col laborative arrangement might be possible. After 
open hearings on the campus and approval by the Un iver
s i ty Assembly, t h i s  creative new concept was passed upon 
by the Board of Col leges and Univers i t ies of the State of I l 
l i nois. 

The arrangement provides for a ful l  and comprehensive 
YMCA program to be carried out in the new and spacious 
recreat ional complex at the Un iversi ty. These fac i l i t ies are 
under Y management and operated by YMCA staff. Stu
dents and staff of t he Un iversi ty receive a preferent ia l  fee 
structure, but the Y at G.S.U. inv i tes a l l  c i t i zens to part ic i 
pate i n  th is  recreat ional program.  





Academic 

Procedures 

and Policies 
T h i s  section conta ins general Un iversi ty procedures and 

pol ic ies. Addi t ional speci f ic collegia l  and program requ i re
ments are described in each collegial section of th is  cata
log. 

Glossary of GSU Terms 

Some of the terminology used at Governors State may be 
unfami l iar  to a new student . Th is  glossary of key Un iversi ty 
terms should prove helpful .  

Area of Emphasis: A concentrat ion of related competen
cies in an Instruct ional Program. An Area of E mphasis d i f
fers from a trad i t ional "department" because it is defined 
by a specif ied l ist of competencies that students a re ex
pected to at ta in .  

Block-Trimester: The Un iversity ca lendar i s  div ided into 
three Block-Trimesters, each runn ing four months. In  a 
Block-Trimester t here are three d i f ferent t ime frames 
( Blocks) for the offeri ng of Learn ing Modules. For example, 
in the Winter Trimester there are: 1. a January t h rough 
April Block with Learn i ng Modu les running the ent i re 
length of t he Trimester; 2. a January t h rough February 
Block wi th Learn ing Modules runn ing t h rough the fi rst half  
of the Trimester; 3. a March t h rough Apri l  Block with 
Learning Modules runn ing through t he second hal f  of the 
Trimester. Thus each of the three GSU Trimesters (Fa l l ,  
Winter and Spring-Summer) conta in three separate Blocks. 
There is  but one regist rat ion period for the ent i re Trimes
ter. Facu lty complete evaluat ion forms at the end of each 
Block or as the student completes the requ i red work. Ma
terial most sui ted for lengthy presentat ion is scheduled for 
the sixteen-week Block which runs the lengt h of t he Tri
mester, materials more appropriate for compact presenta
t ion are scheduled for one of t he two eight-week Blocks. 

The Un ivers i ty has found that  the Block-Tr imester af
fords both st udents and facul ty the advantages of 
genu inely flexi ble sched u l i ng. 

College: The only academic div ision in the Un iversi ty. 
There are four relat ively autonomous Col leges, each to be 
l im i ted in s ize to 1 500 students. The absence of depart
ments is intended to promote interd isc ip l i nary studies 
wi th in  and between the Colleges. 

Competency: The Governors State student competes 
only wi th  h imself/herself .  No grades a re given - rather, 
the transcript l ists those academic ski l ls, cal led competen
cies, mastered by the st udent whi le at the Un iversity. Prior 
to each Learning Module the professor l ists the competen-
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cies to be ach ieved in that learn ing module, how they are 
to be ach ieved and how the ach ievement i s  to be evalu
ated.  When t he student demonstrates mastery of  a compe
tency, the competency is  recorded on his/her t ranscr ipt . 
Fa i lure to master a competency is not recorded on the stu
dent's t ranscr ipt .  

Cooperative Education: Many GSU students part ic ipate 
in  a cooperat ive educat ion program, which a l lows them to 
learn in  actual  on-the-job or on-si te set t ings. Students thus 
serve communi ty needs whi le ga i n i ng important work ex
perience. ( For a more detai led explanat ion see the sect ion 
on Cooperat ive Educat ion) .  

Coordinator: This  is  the term given to facul ty members 
who are i nvolved in instruction wi th in  a learn ing module. 
The term "coord inator" is used instead of "professor" or 
" inst ructor" and ind icates the new role a facul ty member 
assumes in the learn ing process at  Governors State. 

Faculty: All ful l- t i me GSU facul ty are of the same ran k 
University Professor. In addit ion, community resou rces 
provide part - t ime faculty who are t i t led Communi ty Pro
fessors. 

Instructional Program: A major subd ivis ion wi th in  the 
College that conta ins the following characterist ics: ( 1 ) i t  
has been approved by t he Board o f  Governors, (2) i t  con
sists of one or more related Areas of Emphasis, and (3) it i s  
defi ned by competencies that i t s  students wi l l  a t ta in .  

Interdisciplinary Studies Context ( ISC): I n  t he Col lege of  
Cul tural  Studies, th is  term is used synonymously wi th  In
structional Program. 

Interdisciplinary and lntercollegial: In the world we in
habi t  "everyth i ng is connected to everyth ing else." As un i 
vers i t ies orga n i ze themselves, however, t h i s  inter
relatedness of a l l  th ings is often ignored. Even on the un
dergraduate level clear d ivis ions between and among de
partments and special izat ions are bui l t  in to the very struc
ture of a universi ty. 

Governors State, on the other hand, is del iberately 
structured to foster the in terd isc ip l inary work which re
flects the interrelatedness of the world both student and 
faculty inhabi t .  

The Col lege is  the smal lest div ision wi th in  the Univer
s i ty. There are no departments. Further, students  enrolled 
in one College are encouraged to take learn ing mod ules 
offered by other Colleges. It i s  not unusual to f ind students 
and faculty from d i f ferent Colleges planning, developing 
and execut ing academic programs. I t  is in  this sense that 
Governors State refers to i tsel f  as in tercol legial .  

Moreover, within the individual  Col leges, emphasis i s  
placed on developing programs which cross d isc ip l inary 
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l i nes. Less emphasis i s  g iven to programs of study that are 
highly special ized and s ingle-d isc i pl i ne-oriented.  

F ina l ly, a t  Governors State the l i bera l  ar ts  are in tegral to 
each College and program and t hus provide a Un iversi ty
wide background aga inst which the various academic e le
ments are i nterrelated. 
learning Modules 

The fundamental instructional e lement at GSU is  cal led a 
Learning Modu le. Learning modu les may be characterized 
as: 
• i nterd isc ip l inary; 
• i nd ividual ized and sel f-paced; 
• varying in complet ion t ime and cred i t ;  
• performance-based, wi th  stated competency objec t ives; 
• st ruct ured to emphasize mastery; 
• open-ended; 
• often involving more than one professor; 
• often being cross-col legial;  
• dea l ing with content and i ts soc ial  and humanist ic  conse
quences; 
• interre lat ing the four  Act ion Object ives of the University; 
• i nterre lat ing science, technology, and soc iety; 
• laboratory and f ield-oriented; 
• issue-centered and problem-oriented; 
• i nqu i ry-oriented and student-orien ted; and 
• appli at ion or career-oriented. 

In  many cases, the Learn ing Modu les have sel f
instructional components or packets; the Un iversi ty is also 
cont inuously developing Learning Modules in a stand
alone self-inst ruct ional-materials format ,  cal led a S IM.  

Students and professors, work ing as colleagues, ta i lor ex
pected competencies to help meet the goals of students. 
These tel l  speci fica l ly what competencies students wi l l  be 
able to demonstrate, when, under which cond i t ions, and 
to what degree of perfect ion. Then st udents, work ing inde
pendent ly or in sma l l  groups under the guidance of one or 
more professors, t ry to ach ieve work that has been mutu
a l ly agreed upon. Learn ing Modules are expected to be 

evolving cont inuously; few are offered wi thout substant ia l  
modi fication for more than two years. 
Student Study Plans 

At t he t ime of admission and in i t i a l  enrol lment, a student 
and advisor cooperat ively plan the specif ic  offerings to be 
taken and begin  to est imate t he approxi mate t ime needed 
to meet the student's academic object ives at GSU and earn 
a degree. This wi l l  be summarized into t he in formal begin
n ings of a study plan - a plan t ha t  wi l l  be reviewed, and 
probably al tered, by the student and advisor at  regular in
terva ls .  

By t he t ime a graduate student has completed 8 GSU 
units o f  cred i t ,  or an undergraduate 1 2-18 Un i ts of cred i t ,  a 
Student Study Plan should be started. I nasmuch as th i s  Plan 
forms the basis for degree complet ion, i t  should be writ ten 
out with great care. Undergraduates who enter with more 
than the 60 cred i t  hours needed for admission, and gradu
ate st udents who t ransfer previous cred i t  hours earned to 
GSU should begin work on their  Student Study Plan imme
diately. 

The Student St udy Plan shou ld relate the goals of the stu
dent to  the expected competencies for graduates of the 
Un iversi ty, the Col lege, the Instructional Program, the Area 
of Emphasis, and any specia l ized curriculum selected. 

The Student Study Plan includes methods for a t ta in ing 
each expected competency, whether by regu larly sche
duled modules, sel f- i nstruct ional materia ls, cooperat ive 
educat ion jobs, i ndependent readi ngs and invest igat ions, 
courses t ransferred to GSU, or prior non-academic learning 
experience. (Students should consult  wi th  the i r  advisor be
fore at tempting to apply for the special  approval procedure 
requ i red for cred i t  for prior non-academic learning experi
ences. See "Experient ia l  Learn ing at GSU" in  this Catalog.) 

The Student Study Plan defines the desi red ava i lable pro
grammatic level of speci f ic i ty or genera l i ty, e.g., Inst ruc
t ional Program, Area of Emphasis. The Plan ought to 
include 20-25% work from outside t he Col lege in which t he 
student is enrol led. 



Admissions 

Undergraduate Admission Criteria 

Students wil l  be admit ted as undergraduates to Gover
nors State Un iversi ty on a f i rst-come fi rst-served basis 
wi th in  the programs of t he respect ive Col leges. Persons are 
el igible for undergraduate admiss ion if they were in good 
standing at the last inst i tut ion they at tended and i f  they 
have: 
1 .  An Associate o f  Arts (AA) or a n  Assoc iate of Science 

(AS) degree from an accred i ted community or jun ior 
col lege; or 

2. At least 60 semester or 90 quarter hours of work from 
an accredi ted col lege or un iversity, communi ty or jun
ior college, wi th  at least a "C" average in  at least 60 
semester hours or 90 quarter hours of t he total col legi
ate hours taken. 

Graduate Admission Criteria 

Students are el ig ible for adm ission as graduate students 
to Governors State Un iversi ty if they were in  good standing 
at the last inst i tu t ion t hey at tended and i f  they have: 
1 .  A Bachelor's Degree from a n  accred i ted college or uni

versity; 
2. Sat isf ied collegia l  and/or programmat ic criteria for 

graduate study in a specia l ized f ield. Such criteria may 
include requests for add it ional in format ion, let ters of 
recommendation, a min imum grade point  average at 
the undergraduate level and/or a m in ima l  score on a 
graduate exami nat ion, a port fol io eva luat ion showing 
graduate- level competency, and other eva luat ive data. 
Students shou ld refer to the in format ion related to 
their area of interest in th is catalog for more detai led 
in format ion about graduate admission criteria.  

Criteria for graduate admissions are subject to constant 
review and development.  As new cri teria evolve, students 
w i l l  be not i f ied by t he Off ice of Admissions and Records 
and by the Col leges. 

Board of Governors Bachelor of Arts Degree 
Program 

Students are admissible as undergraduates to th is  pro
gram on a fi rst-come, f i rst-served basis if they have: 
1 .  A combi ned total of 60 semester hours or 90 quarter 

hours of academic work from an accredi ted inst i tu t ion 
and cred i t  for non-academic learning experiences; 

2. If the student has left a un iversi ty for academic rea
sons, he/she must wait  six months before being admit
ted to the Board Program. 

Credentials Required for Admission 

Undergraduates 

Official  t ranscript's reflect ing a l l  course work, including 
grades, and good stand ing at the last instruction at tended. 

Graduates 
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Official  t ranscript 's reflect ing a l l  course work, including 
grades, done prior to receipt of a Bachelors degree, the 
award of a Bachelors degree, a l l  graduate level work done, 
and good standing at the last inst i tu t ion attended. 

· 

Board of Governors 
Official  t ranscripts reflect ing a l l  course work, i ncluding 

grades, and academic standing at the last  i ns t i tu t ion at
tended. 

Admission Under the 5% Program 

Students who are not otherwise admissable to Governors 
State Un iversity, under cri teria out l ined above, might be 
admissable under the University's 5% Program, which 
awards academic cred i t  for non-academic learn i ng experi
ences, includ ing work experience. This credi t  can be ap
pl ied for t he purpose of meet ing minimum admission 
cri teria. Students in terested in  i n formation regarding th is  
program should contact the Office of Admissions. 

Petitions of Admission 

Students not el igi ble for admission as out l ined above, 
but who have earned a m in imum of 54 semester hours, 
may pet i t ion for admission under pol icies and procedures 
establ i shed by the University and the Office of Admissions. 

Non-Degree Status 

Students interested in  tak i ng courses of t heir  own selec
t ion, and not interested in earn i ng a degree from Gover
nors State University, can apply as non-degree students. I f  
a t  some later date they wish t o  enter a degree program, re
appl ication and readmission wi l l  be requ i red. Non degree 
students wi l l  register after degree seeking students. 

Admission Criteria 

Undergraduates 

1 .  An Associate of Arts o r  a n  Associate o f  Science degree 
from an accredi ted communi ty col lege, or 

2. At least 60 semester hours or 90 quarter hours of work 
from an accredited inst i tut ion, wi th  at  least a "C" aver
age io at  least 60 semester hours or 90 quarter hours of 
the total collegiate hours taken. 

Graduates 
A Bachelor's degree from an accred ited un ivers i ty. 

Credentials Required 

Undergraduates 

1 .  Official  t ranscripts reflect ing 60 semester or 90 quarter  
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hours with a "C" average from an accred i ted i nst i tu
t ion. 

2. Official  t ranscripts refl cl i ng an AA or an AS Degree 
from an accred i ted ins t i tu t ion. 

Graduates 
Offic ia l  t ranscr ipts reflect ing a Bachelor's degree from an 
a credited inst i tut ion. 

on-degree students wil l  be adm i t ted cond i t ional ly upon 
receipt of the appl icat ion, pend i ng receipt of t he above 
credent ials.  

Special Non-Degree Status 

Students who have not ompleted 60 semester hours of 
college work but who have had equiva lent specia l ized ex
p riences and wish to enrol l  in a learn ing modu le, work
shop, seminar or other Un iversi ty act ivity for cred i t  are e l i 
gible to become spec ia l  non-degree students. He/she must 
p t i t ion for admission i n  the appropriate Col lege for each 
separate admission, w i l l  be permi t ted to enrol l  only i f  
space is  ava i lable after el igible regular students are en
rol led, may enrol l  for only two learning act iv i t ies per t r i 
mester, and may earn a maxi mum of 1 5  un i t s  i n  th i s  cate
gory. Cr  d i t  earned in t h is manner cannot be used for 
admissions purpose. Stud nts who have had some col legia l  
work should have off icial  t ranscripts forwarded to t he Of
fice of Admissions, and admission wi l l  be cond i t ional 
pend i ng receipt of the e credent ials .  

Appl ication for Admission 

1 .  Complete undergraduate/graduate application for ad
mi sion and return to the Office of Admissions. Board 
of Governor Degree appl icants must have the appl ica
t ion approved in advance by an authorized Board of 
Governors Program representat ive. 

2. Have official  t ranscr ipts of academic work as out l i ned 
above forwarded to Governors State Un iversity's Of
fice of Admissions (Student or unoff ic ia l  copies can be 
sent for evaluat ion purposes, and admission can be 
processed condi t ional ly, pending receipt of off icial  
t ranscri pts.) Courses in  wh ich the student i s  currently 
enrol led should be indicated on the t ranscr ipt(s)  i f  pos
sibl . 

3. Undergraduates must i nclude the f i fteen dollar non-
refundable appl icat ion fee. Appl icat ion form, t ran

ri pts and fee should b addressed to: 
Office of Admissions and Records 
Governors State Un iversi ty 
Park Forest South,  IL  60466 

Application for Re-Admission 

A r -appl icat ion and re-admission to Governors State Uni
versity, prior to registrat ion, is required i n  t he fol lowing i n
tan es: 

1. If a student has not b n r gistered a t  G.S.U. for a 

period of more than one Tri mester; 
2. If a student has completed a degree ( Bachelor's or 

Master's) at G.S.U. and wishes to re-enter as a graduate 
student (degree or non-degree); 

3. I f  a student has been admi t ted as a non-degree student 
and is seeking admission into a degree program. 

Appl ication and Credential Deadl ines 

Dead l i nes for submission of appl ications and credent ia ls  
wi l l  be establ ished prior to each Trimester. I nformat ion re
gard ing such dead l ines wi l l  be avai lable in t he schedule for 
the Trimester. o appl icat ions or credent ia ls  wi l l  be ac
cepted for that Tr imester after the establ ished dead l ine. 
The d adl ine wil l  be approx imately t h ree weeks prior to 
clean-up registrat ion. 

Transfer Credit 

When the Un ivers i ty  admits a student he/she is sent a 
Cert i ficate of Admission which formally not i f ies the stu
dent of admission, any cond i t ions of admission, and of his/ 
her assigned academic advisor. At the t i me of admission as 
a degree seek ing student, he/she wil l  begin  to plan his/her 
academic program and negot iate the t ransfer of hours, 
wi th  t he assigned advisor. Ord inar i ly, an undergraduate 
student w i l l  complete 60 semester hours of work on the 
freshman/sophomore level ,  and 60 semester hours on the 
jun ior/senior level to total 1 20 semester hours, the min i 
mum number of hours requi red for graduat ion. ormal ly, 
therefore, no more than 60 semester hours wi l l  t ransfer 
from a commun i ty college or from a four-year col lege i f  
done o n  the freshman/sophomore level .  Hours earned on 
the jun ior/sen ior level may be considered for t ransfer, th is  
decision is made by the student 's academic advisor in  rela
t ion to the study plan which is  developed with the student.  
Graduate students may t ransfer a maximum of eight semes
ter hours toward t he total of 32 hours, m in imum requ i re
ments for graduation. Aga in  t he decision on t ransfer of 
hours i s  made by t he student's academic advisor in  relat ion 
to the student 's study plan. Both undergraduates and grad
uates must earn a min i mum of 24 uni ts  from Governors 
State Un ivers i ty  in order to earn a degree from GSU. Board 
of Governors Students must earn a min imum of 1 5  un i ts 
from GSU. 

I n  a l l  cases a student's program wil l  be ta i lored to per
sonal needs and therefore there are no set curricula and/or 
degree programs establ ished for every student .  Each stu
dent wi l l  develop h is/her own student study plan upon ad
mission as a degree-seeking student and in consultat ion 
wi th a collegial facul ty advisor. 

I nformation for Foreign Students 

At present there is no Un iversi ty Foreign Student Office, 
and most special  services t rad i t ional ly offered by such of
fices are not ava i lable at GSU. The Foreign Student Admis
sions Counselor in the Office of Admissions and Records is  



ava i lable to assist students in obta in ing visas and legal doc
uments. Each College has a facul ty person who acts as For
eign Student Advisor, and whose primary responsibi l i ty is 
academic counsel ing and helping the student wi th  related 
problems after enrol lment.  

The Un iversi ty is a commuter inst i tut ion and there are 
no dormi tories or student housing fac i l i t ies on campus. 
Students are responsible for arranging their  own housing 
and t ransportat ion to and from the campus. Many students 
l ive in  the i mmediate area or in Chicago, and commute ei
ther by car or t ra in  to GSU. The Un iversi ty offers a shutt le 
service to and from the loca l tra in stat ion. 

Admission Requi rements 

Academic Preparation To be considered for undergradu
ate admission, an a ppl icant must have completed the 
equivalent of two years of Un iversi ty-level work from an 
accredited inst i tu t ion of h igher educat ion i n  the Un i ted 
States. Applicants to graduate programs must have com
pleted an education equivalent to the baccalaureate de
gree from an accredi ted inst i tut ion of h igher education in  
the  Un i ted States. 

The Un iversity wi l l  evaluate the appl icant's credent ia ls 
and make a determ i na t ion as to the student's preparedness 
to enter and successfu l ly complete the learning program 
for which appl icat ion is made. 

Language Proficiency Evidence of a sat isfactory score on 
the Test of Engl ish as a Foreign Language (TOEFL )  i s  re
quired of all students from countries whose native lan
guage is not English. 

I n format ion on test ing dates and locat ion and the TOEF L  
Bul let in o f  Information and Registra t ion Form may be ob
ta ined at the American Embassies and consu lar offices of 
the Uni ted States I n format ion Service, at  Un i ted States ed
ucat ional commissions and foundat ions abroad, and at bi
nat ional centers. Appl icants may a lso contact the Educa
t ional Test ing Service, Box 899, Pri nceton, New jersey 08540 
U.S.A., i f  they are unable to secure the TOE F L  Bul let in  and 
Regist rat ion Form in  their  nat ive country. 

Financial Statement At present,  the Un iversity has no 
special  scholarsh i ps or fi nancia l  assistance plans for foreign 
students, and is  unable to assume responsibi l i ty for f inan
cial  matters for foreign students. A prospect ive student 
must cert i fy that adequate funds are avai lable to fu l f i l l  f i
nancia l  needs for the length of t i me necessary to complete 
a ful l - t ime course of study appl icable to a degree program. 
Est i mated costs are l i sted on the F inanc ia l  Statement for 
Foreign Students. Further in format ion can be obta ined 
through the Un ivers i ty Office of F i nancial Aids. 

Medical Statement Students applying from abroad must 
send a statement of good heal th from a physician to the 
Office of Admissions and Records. Very l i m i ted hea l th  ser
vices are provided for students enrol led at GSU. Medical 
costs are high in  the Un ited States and the need for ade
quate insurance coverage cannot be overemphasized. Al l  
students are requ i red to pay a heal th insurance fee un less 
evidence of adequate coverage is submitted to the Health 
Services Office. 
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Admission Application Procedures 

The completed appl icat ion for admission should be sent 
to the Office of Admissions and Records, Governors State 
Universi ty, Park Forest South, I l l i nois 60466 with the fol 
lowing documents and academic credent ia ls :  
1 .  summary of educat ional experience form 
2. signed f inancial  statement 
3. TOEF L  scores 
4. med ical statement 
5. credent ia ls  for eva luat ion 

a) complete secondary school record, l ist ing courses 
and exami nation results; 
b) nat ional examinat ion results; 
c) d iplomas and/or cert i ficates; 
d) university entrance examinat ion results; 
e) complete records of all college, university, or other 
post-secondary work, l is t ing courses taken and exami
nat ion results, and inc luding d iplomas and/or cert i f i 
cates; 
f) college or un iversity t ranscripts, if appl icable. 

Official original documents must be furnished and ac
companied by cert i fied Engl ish t ranslat ions. These records 
must be cert i f ied by an official  of t he educat ional inst i tu
t ion issu i ng them, or by a Un ited States or local govern
ment off icial .  

Al l  credentia ls must be received by the Office of Admis
sions and Records at least two months prior to t he 
application dead l ine for t he session for which the student 
is applying. 

Visa and Other legal Regu lations 

General The student's passport must be val id for a period 
of six months or longer than the expected stay. Employ
ment regulat ions and income tax status vary according to 
the type of visa.  Students should d i scuss the i r  requ i rements 
with the U .S.A. Consular Offic ia l .  

F-1 Student Visa The 1 -20 Form (Cert i ficate of E l ig ib i l i ty 
for F-1 Student Visa) w i l l  be issued only to those students 
who have been formal ly admi t ted to the Un iversi ty. It wi l l  
be sent to the student wi th  the cert i ficate of admission. In  
order to qual i fy for an F-1  v isa,  a student must be  enrol led 
for a fu l l  program of studies, and attend t he Un ivers i ty that 
issued the 1 -20 form that permi t ted entry into the Un i ted 
States. 

Employment Regulations for F-1 Visa Students The stu
dent can not have paid employment in  the Uni ted States 
before enrol lment.  If a student requ i res employment out
side of the Un iversity due to unforeseen c i rcumstances ar
is ing after admission, he/she must f i rst consult  the Foreign 
Student Admissions Counselor, and then apply to the I m
migrat ion and Natura l izat ion Service for permission to ac
cept such employment .  The regional office of th i s  agency 
is located at 219 South Dearborn Street , Chicago, I l l i nois 
60604. A student can have pa id employment if  the Un iver
sity has arranged for on-campus work that w i l l  not inter
fere wi th a fu l l  program of study. 
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F-2 Visa for Spouse or Minor Child of F-1 Spouse and/or 
m i nor chi ld may be admi tted to the Un i t  d States on t he 
basis of the I-20A Form issu d to the F-1  student provided 
they have sufficient f inan ial support . For the individual 
wi th  an F-2 Visa,  paid mployment of any k ind is not p r
m it ted under any c i rcumstances. 

United States Social Security Number Every student must 
have a Uni ted State Soc ial  Securi ty umb r in  order to 
register at the Un iversity.  U pon arrival in  the Chicago a rea 
t he prospe t ive student should secure a Social  Securi ty 
card from a Socia l  Security Adm i n ist rat ion office and th  n 
report th is  number to t he Office of Admissions and Re
cords. The So ia l  Security office n a rest to t he Un iversi ty is 
at 1 5325 South Page, Harvey, I l l i nois 60426, Phone # (31 2) 
333-1 140. The Foreign Stud nt Admissions Counselor wi l l  
assist students in  securing a So ia l  Security Card. 

University Testing Program 

All degree-seek ing tud nts may be r qu i red to part ic i-

pate i n  a Un iversity test ing program and to pay a l l  or part 
of the co ts of that program. At present, undergraduate and 
graduate degree-seeking students must take the requ i red 
t st (s) before they register for a second Tr imester at the 
Un iversity. These te ts are not us d for determin i ng admis
sions el ig ibi l i ty, but are intend d to fac i l i tate student ad
vising and informat ion gathering on student chara teris
ti s. This data wi l l  be used for program d velopment and 
plann ing. The Un iversity Test i ng Program is  admin istered 
by Student Services. 

Special Note 

It is the pol i  y of Governors State Un iversi ty to afford 
equal edu at ion opportun i t ies regardless of sex, rel igion, 
race or ethn i  background. Furthermore, i t  is the pol icy of 
this Un iversity to be unusually responsive to the individual 
needs of each and every student. 



Registration 

Requirements 

1 .  Students  w i l l  be a l lowed t o  register only i f  they 
(a) have been admit ted or readmit ted to the Un iversity. 
(b) have no outstanding f inancial  obl igat ions to the 
U n iversity. 
(c) are in good academ ic standing. 

2. The student's regist rat ion form must be signed by the 
advisor before the student can register. 

3. Registrat ion is  not considered complete un t i l  fees have 
been pa id.  

4 .  A $10.00 late fee applies to students who register after 
the c lean-up registrat ion day. 

How to Register 

Advance Registration 

1 .  Students enrol led i n  previous t r imesters may advance 
register by means of advance registrat ion forms d i st r ib
uted to students by the Office of Admissions and Re
cords. Advisors w i l l  a id students i n  complet ing the ad
vance registrat ion forms. Students who part ic ipate i n  
Advance Regi st rat ion wi l l  have priority over a l l  ot her 
students. 

Regular Registration 

2. Students who do not advance register wi l l  obta i n  regis
t rat ion forms from the College, BOG Degree or UWW 
Program Un i t  in which they a re enrol led. Advisors wi l l  
a id students i n  complet i ng f ina l  registration forms. 

3. Non-degree cand idates wi l l  obta i n  f inal  registrat ion 
forms from the Col lege in which they may be enrol led .  
They wi l l  then have their  registrat ion forms signed by 
the person designated on t he Cert i ficate of Admission. 

Advisors 

Students should contact their  advisors as soon as possi
ble to set up arrangements for the completion of registra-
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l ion forms and student study plans. Academic programs at 
GSU are more ind ividual ized than those at other col leges 
and un ivers i t ies. Advi sors have copies of the student's ap
pl icat ion and t ranscripts ava i lable for the advising func
t ion. 

Unproduct ive efforts, personal h istories, career expecta
t ions, work experience, cooperat ive education employer 
reports, and the l i ke, wi l l  be ma inta ined in a confident ia l  
student dossier kept by the student 's advisor for counsel l
ing purposes only.  Upon graduat ion, students take t he i r  
dossiers with them. 

Work Load 

Students assume a high degree of sel f-d i rect ion and re
sponsi b i l i ty for program planni ng, as there are few fixed 
Learn ing Module requ i rements for graduat ion. 

The normal maximum fu l l - t ime student load is  9 un i ts  
per 8-week block, or 16  un i ts per Tri mester. On the aver
age, each un i t  requi res about 40 hours of student work -
including the laboratory, l i brary, f ield work, faculty confer
ences, semi nars, home study. With most Learn ing Modules 
ava i lable for variable cred i t ,  students wi l l  get credi t  for 
what they master, accord ing to the t i me schedule agreed 
upon wi th the Coord i nator of the modu le. A ful l  student 
load of 6-9 un i ts in  a given 8-week block might thus re
qu i re about 30-45 student hours per week, or about 240-360 
act ive student hours during that 8-week block. Natura l ly, 
some students w i l l  work faster, others more slowly. Most 
students wi l l  work on two to four, or in specia l  cases five 
Learn ing Modules during one Trimester. The amount of 
t i me and energy a student must devote to Learn ing Mo
du les varies wi th  t he number of competencies to be ac
compl i shed and the st rength of the student's background. 

New students and those who are work i ng elsewhere 
shou ld plan to register for reduced loads, especia l ly  during 
their  f i rst Trimester at  the U n iversi ty. Th is  wi l l  enable t hem 
better to relate t i me requi rements to their expectat ions. 
Fu l l - t ime jobs and ful l - t i me academic loads are i ncompat i 
ble. 
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TUITION 

E FFECTI VE SEPTEMBER 1 ,  1 9 77 

undergraduate 
Ful l time ( 1 2  uni ts or more) 
Part time 

Graduate 

I l l inois 
Res i dent 

Tri mester 

$255 . 00 
2 1 AS · per uni t 

270 . 00 

Non
Res i dent 

Tri mester 

$765 . 00 
63 . 75 per uni t 

81 0 . 00 
Ful l ti me ( 1 2  un i ts or more) 
Part ti me 

Al l other fees l i s ted i n  the 1977 
22 . 50 per uni t 

Catal og remains in effect 
67 . 50 per uni t 

i n  the amounts as 

l i sted at thi s ti me .  . . 
. _ _,_ . .... .., .. "' " " ""'..,•�· •v• v u • t: •  JJdrt-ume sruoents or students carrymg no units. 

• • •charged one time only. 
tApplies to students who do not complete regist ration by the clean-up registration date and to students who do not complete payment of their balance on 
t ime. 
ttPiease note: In-state fees are charged to GSU students who have resided, or whose spouses have resided in the State of I l l inois for six months. However, 
international students with student or temporary visas ar charged out-of-state fees. 
tttspring/Summer $1 1 .00; Per Block - $7.00; Per Entry - .50. 

Payment of Trimester Fees 

1. Installment Method 

F i fty percent of t u i t ion and fees must be pa id  prior to the beg inn ing of the Trimester by a l l  students who are taking 1 2  
un i ts  o r  more and who are not o n  scholarships. The balance of the t u i t ion must be paid not later than Friday before the 
start of the second 8-week block. 
2. Regular Method 

For a l l  other students, the t u i t ion must be paid I N  F U L L  prior to the beg inn ing of the Tri mester. 
There wi l l  be a $10.00 late fee assessed for payments made after the f ina l  registrat ion date. 

Add/ Drop Period 

A student may make a change in  schedule (add, change 
or drop modules) after consu ltat ion wi th h is/her advisor. 
Appropriate forms are ava i lable in the Col leges. Completed 
forms must be returned by the student to the Office of Ad
missions and Records or the change area which is located 
near the ma in entrance. These forms can be tu rned in from 
1 1 :00 a.m. to 8:00 p.m. Monday to Fr iday and from 8:30 a.m. 
unt i l  noon on Saturday. 

Add ing, droppi ng or changing Learning Modules takes 
place only during the f i rst 8-days of a block. Payment for 
add i t ional un i ts  is to be made before the add/drop form is 
processed. o changes are processed wi thout the receipt 
of payment of the regist rat ion fees. 

Refunds 

St udents who cancel their  total regi st rat ion, or any part 
thereof, dur ing the fi rst ten calendar days after the f i rst day 
of the Trimester w i l l  be nt i t led to a fu l l  refund of the reg
ist rat ion fc concerned. The Student Scholar h ip  Fund fee 
is refundable up to the tenth calendar day a fter the f i rst 
day of the Tri mester. 

Registration Reservations for Later 
Trimesters 

Students who do not i ntend to enrol l in modules for a 

Tr imester should contact their  advisors and complete a 
Regist rat ion Form registering for zero un i t s  and also ind i 
cat i ng i ntent to enrol l  at  a speci fied la ter  Tr imester. Such 
forms can be sent to the Office of Admissions and Records 
through the campus mai l .  Students should contact Health 
Services Office i f  t hey wish to cont i n ue U n iversi ty med ical 
insurance coverage during the period (coverage holds for 
up to one tr i mester of zero unit enrol lment ) .  

Re-Admission 

Students wish i ng to s i t  out more t han one Trimester 
shou ld make appl icat ion for re-admission for the Tri mester 
in which they plan to re-enrol l ,  us ing t he usual applicat ion 
form. 

Health Insurance 

All fu l l - t ime students are requ i red to pay a hea l th  i nsur
ance fee unless evidence of adequate coverage is submi t 
ted to the  Heal th  Services Office. 

Change of Student I nformation 

Al l  changes of in format ion (such as name, address, etc.) 
shou ld be d i rect ly and immediately reported to the Office 



of Admissions and Records. I f  addresses are not updated 
the st udent is responsible if information req u i red is not re
ceived. 

Change of Program/ Advisor 

There is a change of Advisor/ Area of Emphasis/Col lege 
Form that is used to make these changes avai lable in each 
college. 

Student Records 

No grades are issued. The Universi ty uses competency 
statements to ind icate student achievement.  Period ical ly 
the Office of Admiss ions and Records mai ls  status reports 
to students indicat i ng number of un i ts complete and in
complete. I f  there is  a delay or an error in  t he record, the 
Office of Admissions and Records shou ld be contacted at 
once. 

Module Completion Verification 

Students should keep a record of a l l  learn ing Modu les 
completed and check their  offic ia l  A & R office fi les to ver
i fy t hat a l l  completed modules in their  Student Study Plan 
have been submitted by each coord inator. 

I f  module t ranscripts do not appear in  t he Un iversi ty of
fice of A & R f i les, the student should contact the col legial 
student records office to verify if the coord inator has sent 
in the student's uni ts  of cred i t  and competencies to A & R. 
If it is not on f i le in t he collegial records office, the student 
shou ld contact the coord inator. 

Students unable to reach module coord inators to verify 
the completion of a module shou ld seek the assistance of 
the A & R office. A form is ava i lable for students to f i l l  out 
request ing that the col lege determ ine the status of the mo
dule complet ion. U pon receipt  of the coordi nator's reply, 
A & R wi l l  mai l  a copy of the student's status to the student, 
and ind icate what act ion if any the student needs to take. 

Graduate Degree Candidacy When bui ld ing the Student 
Study Plan, graduate students automat ical ly apply for can
d idacy for the MA degree, usua l ly after 8 Un i ts of credi t  
have been ach ieved. Candidacy i s  not automat ical ly 
awarded. In  some programs, test ing and other criteria must 
be met. Check speci fic program descript ions for requ i re
ments. Some students may cont inue graduate studies even 
though not candidates for a degree. They are Non-Degree 
Students. Non-Degree students whether graduate or un
dergraduate - may be admit ted for one Trimester only or 
on an unrest ricted bas is, depend ing on c i rcumstances. 

Degree Requirements 

General requ i rements for graduat ion include: 
1 .  Complet ion of a t  least 1 20 uni ts  includ ing previous ap

proved college work for the Bachelor of Arts, and com
pletion of at least 32 un i ts  beyond the BA for the Mas
ter of Arts. 
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2. Meet ing a l l  College requ i rements for the Student Study 
Plan. 

3. Payment of a l l  Un iversity f inancial  obl igat ions. 
4. F i l i ng an appl icat ion for graduation and paying the 

graduat ion fee - ord inari ly t he applicat ion should be 
f i led during the f i rst week of the Trimester during 
which the student wishes to graduate. 

5. Completion of 24 un i ts at  GSU, whether the degree in 
quest ion is  the BA or MA. 

Graduation 

There are four graduat ion dates per year: Apri l ,  j une, Au
gust and December. Diplomas are ordered and awarded 
only upon complet ion of degree requ i rements. Com
mencement ceremonies ordinar i ly take place once a year 
in midsummer. Students may rent caps and gowns for the 
Commencement Ceremony through the Un iversity. 

Students intend ing to graduate, should make appl icat ion 
for graduat ion, in consultat ion wi th their  academic advisor, 
through their  col lege or degree program, during the f i rst 
two weeks of the Trimester in which they plan to graduate. 
Speci f ic informat ion regard ing procedures for graduat ion 
can be obtai ned through the Office of Admissions and Re
cords. 

Diplomas are ordered and awarded only upon comple
t ion of degree requ i rements. Di ploma orders are placed 
only four t imes a year: january, Apri l ,  june and August. 
Commencement ceremon ies ordinar i ly take place once a 
year, during the summer, for january, Apri l  and june gradu
ates. Students may obta in  caps and gowns t h rough the 
Un iversi ty. Graduat ing students shou ld contact the Un iver
s i ty Placement Office regard ing services avai lable. 

I t  shou ld be noted that once a student has completed a 
degree program, and graduates, reappl icat ion and readmis
sion are requ i red prior to further regist rat ion at t he Un iver
si ty. (See section on Admissions). 

Withdrawal 

Students receiving f inancial  a id  or hav ing other f inancial  
obligations should contact the Office of F inancial Aids and 
Business Office to complete t he appropriate forms to clear 
thei r records. 

Transcripts 

At a student 's request the Un iversi ty wi l l  send t ranscripts 
of h is/her academic record to other inst i tut ions or agen
cies. There is  no charge for the f i rst two t ranscripts. There 
is  a $2.00 charge for subsequent t ranscripts. 

The student record is  confident ia l .  The following, how
ever, is considered publ ic information: student name, Col
lege, program, dates of enrol lment, degrees and dates 
awarded. 

Un less authorized by the student, no other informat ion 
is released to anyone except to ph i lanthropic or funding 
organ izat ions sponsoring or support i ng the student and to 
authorized ind ividuals doi ng research i n  which t he ident i 
t ies of students are not  made public. 
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Academic Policies 

Definition of a Ful l-Time Student 

A ful l - t ime student is  one who is :  a) enrol led for 12 or 
more uni ts  in a Tr imester, or; b) enrol led for 6 or more 
un i ts  in any 8-week block.  

Academic Good Standing 

Students are in  good standing when they have met  a l l  
admissions cond i t ions by the t ime speci f ied in  their  admis
sions cert i f icate and either: 

(a)  they have completed one-half  of a l l  un i ts  for which 
they have been enrol led in a l l  previous Tri mesters 
when the total of uni ts  enrol led for is 16 un i ts  or 
less; or 

(b) they have completed t h ree-fourths of a l l  un i ts  for 
which they have been enrol led during a l l  previous 
Trimesters when the total of uni ts  enrol led for is 
more than 16  u n its. (Un i ts  dropped during the add
drop period of the Block do not count in  this deter
minat ion.)  

Extraordinary Registration Permission (ERP) 

E R P  is needed when a student carries an overload. Al l  
students are ent i t led to be considered for E R P. E R P  may be 
granted accord ing to appropriate collegial procedures. 
Wi thout collegial  approval, any regist rat ion requ i ring E R P  
is cancel led . 

Overloads occur when a student wishes to:  
(a)  carry any work beyond one Tr imester fol lowing in i 

t ia l  enrol lment (permission of the coord inator i s  also 
requi red ) .  E R P  must be granted each Tri mester 
thereafter unt i l  work is completed. 

(b) enrol l  for more than 16 un i ts during any Trimester, 
or enrol l  for more than 9 un i ts in a s ingle Block II or 
I l l  (count ing Y2 value for Block I enrol lments) . 

(c) carry more than 16 uncompleted un i ts  from prior 
Trimesters, not including the current Trimester for 
which the student is enrol led. 

learning Module Completion Deadl ines 

Learn ing Modules are normal ly to be completed during 
the Block offered or wi th in  sixteen weeks fol lowing the 
end of that Block. I f  a student f inds that complet ion wi l l  be 
impossible wi th in  the specif ied t i me period, he/she may 
request Extraordi nary Registrat ion Permission ( E RP) (See 
Above) from the coordi nator of the Learning Module.  

Without E R P, no academic cred i t  wi l l  be awarded after the 
si xteen week deadl ine. 

Academic Honesty: Using the Ideas 
of Others Appropriately 

Academic cred i t  i s  granted at Governors State when a 
student has demonstrated that he or she is competent in a 
given field by present ing evidence to demonstrate f i rst
hand knowledge. 

The fol lowing procedures are appropriate ways to u t i l i ze 
the ideas of others when submi t t ing evidence of being 
competent in a given area: 
1 .  When someone else's work o r  scholarsh i p  i s  a part of 

materia l  submi t ted to demonstrate competency, the 
source of the material should be given credi t .  I t  wou ld 
not be stated or impl ied that such material i s  a person's 
own work. 
(a) When using material from a publ icat ion ( i .e., book, 
journal, art ic le, f i lm, etc.), that  material should be en
closed in quotat ion marks or otherwise set off, and the 
source of the material acknowledged 
(b) When paraphrasing published material ( i .e., using i t  
a lmost word-for-word) t he source should also be ac
knowledged un less the information is  common knowl
edge in  the f ield 
(c) Unpubl ished data or ideas of another person 
should be ut i l i zed only wi th  t he consent of that person 
(d)  Unpubl ished data or ideas of another person 
should be u t i l ized only wi th  t he instructor's permission 
to do so 
(e) Material writ ten by another person should be used 
only when acknowledging the author of t he material 
(f )  Mater ia l  shou ld be prepared joint ly with one or 
more other individuals only with the permission of the 
instructor. The cont ribut ions of al l  ind ividuals to th i s  
material should be clearly acknowledged when i t  i s  
submit ted 
(g) Having someone else prepare material that i s  to be 
submi t ted should only be done wi th t he inst ructor's 
permission to do so 

1 .  The same piece of work should be submit ted for cred i t  
in  more than one Learn ing Modu le only w i th  the  per
mission of a l l  i nst ructors involved. 

2. Hypothetical data shou ld be subm i tted only wi th  t he 
permission of the instructor to do so, and should be 
c learly labeled as such. 

3. One should refuse to make work avai lable to another 
person who intends to subm i t  part or a l l  of that work 
as if he/she had written i t .  

These ethical guidel ines are in  n o  way intended t o  d i s
courage people from studying together or from engaging 
in group projects provided the gu ide l ines are fol lowed. 
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The Col l ege of B usiness and Public 

Service 
Instructional Programs (Majors) 

Programs, degrees, and Areas of Emphasis avai lable at  
the Undergraduate and Graduate levels in  the Col lege of 
Busi ness and Public Service are: 

Business Administration (BA and MA) 
Business Education (BA and MA) 
Urban Busi ness Teacher Education (U, G) 
Office Admin istrat ion (U) 
Public Service (BA and MA) 

Philosophy 

The primary mission of the Col lege of Busi ness and Pub
lic Service is  the education of students for the future, pre
paring t hem for leadership and responsibi l i ty in busi ness, 
indust ry, publ ic service, and teach ing by emphas iz ing pre
parat ion in admin ist rat ive sc ience th rough the study of 
pol i t ical ,  social ,  and economic organizat ions. 

The College is f i rmly commi t ted to the development of 
effect ive change agents in  the study of admin ist ra t ive sci 
ence. In  order to preclude the Business and Publ ic Service 
students from rapid obsolescence and make t hem effect ive 
managers of change, the behavioral sciences, organ iza
t ional t heory, and quant i tat ive areas are stressed; emphasis 
i s  placed on understand ing of the public and private sec
tors rather than upon current business and governmenta l  
practices and techniques. 

As an upper-d ivis ion Col lege offering graduate work, 
CBPS u t i l izes busi ness and public sector un i ts avai lable in  
th i s  region as laboratories and centers for research. 

The basic object ives of the Col lege are to provide learn
ing experiences designed to enable students complet ing a 
program to: 
1 .  Qual i fy for mean ingful posi t ions in  busi ness, business 

educat ion, and publ ic career service. 
2. Atta in an understand ing of adm inist rat ive science t he

ory and pract ice in sufficient depth to apply such 
knowledge effect ively in  a vocational capaci ty. 

3. Acqu i re sk i l l s  and expertise in developing and i mple
menting solut ions to problems related to the admin i s
t rat ive functions of purposeful  human organizat ions. 

4. Formulate a t t i tudes which wi l l  fac i l i tate the select ion 
and at ta inment of career and l i fe goals mutual ly bene
f ic ia l  to t hem and mankind. 

5. Develop a knowledge of the basic busi ness and gov
ernmental funct ions and provide opportun i t ies for 
cont inued study in several Areas of Emphasis. 

6. Develop an abi l i ty in  iden t i fying busi ness and publ ic 

sector problems, obta in  relevant in format ion, formu
late and test a l ternat ives, and select and implement de
c isions. 

7. I ncrease their  capaci ty  for a rapid and appropriate ad
justment to the rapid ly-chang ing cond i t ions of our 
soc iety. 

8. En large their  understand ing of the pol i t ical, socia l ,  and 
economic organ izat ions and develop a sense of per
sonal responsib i l i t ies in order to meet the industr ial  
and business needs of t hei"r communi ty. 

Professional Affil iations 

The professors of the College part ic ipate in  numerous 
professional act iv i t ies such as: 

American Account ing Associat ion 
American Assembly of Col legiate Schools of Busi ness 
American Economics Associat ion 
American Inst i t ute of Cert i f ied Publ ic Accountants 
American Market ing Assoc iat ion 
American Pol i t ical Science Associat ion 
American Psychological Associat ion 
American Society of Chartered L i fe Underwriters 
American Stat ist ical Associat ion 
B i l i ngual-B icul tura l  I nst i tute 
C i t i zens Act ion Program 
F inancial  Management Assoc iat ion 
I l l i nois Bar Associat ion 
I l l i nois Humani t ies Counci l  
I l l i nois Society of Cert i f ied Publ ic  Accountants 
Lat in  American Stud ies Associat ion 
Nat ional Associat ion of Accountants 
Nat ional Business Educat ion Assoc iat ion 
The Academy of Management 

The above act iv i t ies enhance t he Col lege's abi l i ty  to 
achieve the Col legial and Univers i ty  object ives as estab
l ished by the Board of Governors of State Univers i t ies and 
Col leges. 

Special Admission Requirements 

In addit ion to Un ivers i ty admission cri teria, CBPS re-
q u i res the following: 

. Graduate admission is dependent upon the complet ion 
of a bachelor's degree from an accredited inst i tu t ion, gen
era l ly wi th  a 2.5 cumulat ive grade point  average. 

Graduate cond it ional admissions are imposed by the 
College. Cond i t ions of admission are imposed on potent ia l  
graduate students when (1 ) the i r  undergraduate grade 
point average is less than a 2.5 (a pet i t ion and t h ree letters 
of recommendation are also req u i red), (2) students from a 
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non-graded school do not meet admission cri teria, and (3) 
their bachelor's degree is from a non-accred i ted school. 
Upon meet ing the cond i t ions of admission, the Col lege 
wi l l  remove the cond i t ion(s) .  

Consu l t  program descript ions for any add i t ional admis
sion requi rements. 

Special Procedures in CBPS 

Student Study Plans are completed wi th the advisor and 
requ i re the Dean's signature. Changes in  Student Degree 
Plans require the approval of the Col lege office. 

Changes of Program/ Advisor requ i re complet ion of a 
Change of Status Form submit ted to t he College office. 

Overload Any more t han 16 cred i ts per Trimester w i l l  re
qu i re written perm ission from t he College office. A s tudent 
enrol l i ng for only one two-month Block wi th in  a Tri mester 
may not register for over eight (8) un its. Permission for 
overloads wi l l  not be granted if students have any i ncom
plete Learn ing Modu les. 

Progression from Undergraduate to Graduate Study 
Through the normal course of study, students are permit
ted to progress to graduate study. However, graduate mo
du les for graduate cred i t  may not be taken wi thout specif ic 
admission to the graduate program. Al l  students must com
plete a graduate admissions form and be admi tted before 
graduate modu les may be taken for graduate cred i t .  

I n  the i r  last Trimester, some undergraduate students  may 
take graduate modules fqr graduate cred i t  by mak i ng writ
ten appl ication for admission to t he graduate program and 
receiving writ ten permission from the Dean's Office to 
take graduate learning modules for graduate credi t .  

Graduate Candidacy G raduate students are admit ted to 
candidacy after the following cond i t ions have been sat i s
fied: (1 ) removal of any condi t ional status, (2) complet ion 
of all undergraduate prerequis i te requ i rements, (3) assur
ing ava i labi l i ty of GMAT /GRE scores in  the Dean's Office, 
and (4) successful completion of eight (8) cred i ts  of gradu
ate work. 

In i t ia l  graduate admission grants permission to take mo
dules for graduate cred i t .  Students are not admit ted to a 
degree program unt i l  they have been adm it ted to candi
dacy. I t  is t he responsibi l i t y  of the students to apply for 
candidacy. Students may not graduate without candidate 
status. 

Instructional Programs 

Programs are offered which lead to the BA in  Office Ad
min ist ra t ion and the BA and MA degrees in Business Ad
min ist rat ion, U rban Busi ness Teacher Education, and Pub
lic Service. They a re planned to meet the needs of students 
who have completed two years of collegia l  work in  t he ap
propriate areas. 

In order to insure broad t ra in ing for l i fe-long career de
velopment, all students w i l l  have a common foundat i on 

emphasiz ing admin i st rat ive science and organizat ional  
leadership.  

For example, basic core competencies for Business Ad
min istrat ion i nclude Learning Module components in ac
count ing, management, f i nance, market i ng, economics, 
business pol icy, and a coopera t ive educat ion experience. 

The students then select optional concentra t ions from a 
supplementary core consist ing of Learn i ng Modules in  
the i r  Area of I nterest as ident i f ied in  the suggested curric
u la  guides of the various Areas of Emphasis. Thus, students 
in  the College develop certa in  common competencies at 
the same t ime they engage themselves in  those supple
mentary core module components germane to their spe
ci fic fields of specia l izat ion. These are selected in consulta
t ion wi th their  advisers. 

Collegial Competencies 

Students who have earned the degree of Bachelor of 
Business and Public Service should have t he min imum 
competencies to: 

1 .  Demonstrate that  they can provide the needed lead
ersh i p  for a changi ng society, present ly and in the fu
ture, by tak ing an act ive role in communi ty projects. 

2. Develop a research project in any f ield of endeavor 
related to government, business, or labor. 

3. Demonstrate the understanding and appl icabi l i ty of 
the concepts of human and c iv i l  j ust ice. 

4. Demonstrate that t hey have acqu i red the professional 
sk i l l s  in  such a qua l i ty as to be able to cont inue, i f  
they so choose, their  formal educat ion at t h e  next 
h igher level in the same field wi thout signi ficant 
hand icap. 

5. Ind icate their  understand ing of the int ricate in terrela
t ionsh i ps and structure of the many governmental 
uni ts .  

6. Demonstrate the i r  understanding of the uniqueness 
of the American enterprise system t h rough their  i n
volvement therein.  

7.  Demonstrate their  understanding and use of l i terature 
and other resources germane to t he i r  area of exper
t i se .  

8. Demonstrate t he appl icat ion of their  sk i l l s  to the ben
efi t of the envi ronment by engaging in interd isci p l i 
nary and intercollege projects. 

9. Ind icate t he i r  understanding of soc io-pol i t i ca l  
impl icat ions germane to the various d isc i pl ines in  
Business and Public Service. 

10. Demonstrate in-depth understand ing of the st ructure 
of knowledge in at least one of the followi ng: Ac
count ing, Admin istrat ive Science, Organ i zat ion of 
Personnel, Market ing Organ izat ions, Office Admin is
t rat ion, Career Public Service, I nternational Business 
Economics, F inance, and Business Educat ion. 

1 1 .  Demonstrate their  understanding of the funct ions and 
theory of organizat ions. 



Business Administration 
Program (Major) 

The primary goal of the Business Admin ist rat ion Instruc
tional Program is  the preparat ion of students for profes
sional careers wi th in  the general f ield of business enter
prise management .  The three basic components of the 
Program are (1 ) prel i m i nary core, (2)  t he basic core, and (3) 
the supplementary core. The pre l im inary and basic cores 
are designed to expose t he students to the functional a reas 
of busi ness admin ist ra t ion. The supplementary core con
sists of Learning Modules designed to develop in-depth 
competency wi th in  the various funct ional areas of business 
admin ist rat ion. However, no s ingle student is l i kely to at
tempt to seek a h igh level of competence or depth in a l l  ar
eas; hence, individual  programs may be cont racted accord
ing to the part icular career goa ls of each student . 

Proficiency examinations wi l l  be given for Quant i tat ive 
Foundat ions and Written Commun ication to both Under
graduate and Graduate students. Students not passing the 
exam i nat ions wil l  be requ i red to take a two-cred i t  Learn ing 
Module (not appl icable toward graduat ion) in Wri t ten 
Commun ications and a two-cred i t  learn ing module (not 
appl icable toward graduat ion) in Quant i ta t ive Foundat ions 
to sat i sfy each competence deficiency in  Quant i ta t ive 
Foundat ions and in Written Commun icat ions. 

Graduate students adm i t ted to the MA program in Busi
ness Admin istrat ion must take the Graduate Management 
Admission Test (GMAT). 

Business Administration Program 
Competencies 

BA Al l  of the Learn ing Modules l isted below must be 
taken to complete the Bachelor of Arts requ i rements. 
Prel iminary and Preliminary Core 
Principles of Accounting I and II 

(Financial Accounting, Process, and 

Reporting; and Managerial Accounting) 6 credits 

Economics I and II (Macro and Micro 
Economics) 6 credits 

Business Law (Legal Environment of 

Business) 3 credits 

Quantitative Foundations for 

Business Administration 0 credits 

Introductory Statistics and/or Proba-
bility 3 credits 

Written Communications* 0 credits 

Learn ing Modu les suggested to be completed at the 
community college level are so ind icated by an asterisk (* ) . 
Basic Core 

Learn ing Modules normal ly taken at Governors State 
Un iversi ty:  (60 cred its)  
Business Applications of Calculus 

Intermediate Statistics 

Managerial Economics 

Marketing Management* 

3 credits 

2 credits 

3 credits 

3 credits 
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Financial Management* 3 credits 

Organizational Administration* 3 credits 

Production Management* 3 credits 

Cooperative Education 2 credits 

Business Policy (during last Trimester) 3 credits 

In add i t ion, it is requ i red that each student complete 
sufficient business and non-business elect ives to sat i sfy the 
requ i red min imum 60 cred i ts  at  Governors State University. 
*If  any of the listed Learning Modules are taken at a community college, 
students must complete advanced Learning Modules in the subject area or 
by other approved validation processes. These credits will be counted to
ward the 60 credits required for graduation. 

MA 
Preliminary Core 

Total pre l im i nary competencies ( Undergraduate Prere
quis i te Requ i rements) equal 30 cred i t  hours. Some or a l l  of 
t hese may have been met by undergraduate work, in
service instruct ion, etc. If not, they may be completed at 
GSU where some of the credi t  requ i rements may be re
duced by tak ing spec ia l  Learn i ng Modules. 
Accounting Principles I and II  6 credits 

Economic Principles I and II (Micro 

and Macro Economics) 6 credits 

Finance** 

Business Law 

Marketing or Management Principles 

Management Principles or Administrative 

Science 

Statistics 
Calculus, Finite Mathematics, Matrices 

3 credits 

3 credits 

3 credits 

3 credits 

3 credits 

or Probability 3 credits 

Written Communications O credits 

Quantitative Foundations 0 credits 

Account ing and F i nance a re each offered in a specia l  
Learn ing Module for  graduate st udents who do not have 
prior work in t hese areas. 
Supplementary Core (32 graduate credits) 

Students must complete 4 of the fol lowing 9 Learning 
Modules ( 12  cred i ts ) .  
Accounting for Administrative Control 

Advanced Quantitative Methods 

Managerial Economics 

Organizational Theory 

Problems in Financial Management 

Problems in Industrial Relations 

Problems in Management Information 

Systems 
Problems in Marketing Management 

Problems in Production Management 

Capstone Core 

3 credits 

3 credits 

3 credits 

3 credits 

3 credits 

3 credits 

3 credits 
3 credits 

3 credits 

During the last Tr imester of h is/her program each stu
dent must complete both of the following Learn ing Mo
du les (6 cred its) .  
Policies and Strategies of Administrative 

Science 3 credits 
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Business and the Public Interest 3 credits 

I n  addi t ion to the above Learning Modules, students 
must complete a min imum of 14 credits of graduate elec
t ives for a total of 32 credi ts of graduate work: 

Areas of Interest 

With in  the Business Admin istrat ion Program it is possi
ble to select numerous Areas of I nterest. These Areas of In 
terest are not l i sted on the GSU transcri pts. The Learn ing 
Modules l i sted are t hose recommended by the facul ty as 
those which should be taken in the Area of I nterest. 
Accounting 
Accounting Information Systems 

Applied Financial Accounting Problems 

I and II (Advanced) 
Audit Theory and Philosophy 

Cost Control and Decision-Making 

(Advanced Cost) 

Financial Accounting Standards 

Financial Reporting Theory I 

(Intermediate) 

Financial Reporting Theory II 

(Intermediate) 

Independent Study in Management 

Information Systems 

Tax Theory and Consideration 

Tax Problems 
Economics 
Comparative Economic Systems 

Contemporary Economic Issues 

Intermediate Macro Economics 

Macro-Economic Analysis and Policy 

Managerial Economics: Economics of 
the Firm 

Micro-Economics Analysis and Policy 

Money and Banking 
Readings in the History of Economic 

Thought 
Urban Economics 

Finance 

G 

U/G 

U/G 

U/G 

U/G 

U/G 

U/G 

u 

U/G 

UIG 

U/G 

G 

u 

UIG 

U/G 

u 

u 

u 

u 

Students should complete the undergraduate requi re
ments in Account ing, F inance, and Economics, plus: 

Finance, Investment and Banking 

Commercial Bank Management 

Corporate Financial Analysis 

Financial Reporting Theory I and II 

International Business 
Investments 

Money and Capital Markets 

Portfolio Management 

Problems in Financial Management 

Security Analysis 
Insurance, Estate Planning and Real Estate 

Estate Planning 

Insurance and Risk Management 

Investments 

Money and Capital Markets 

Problems in Financial Management 

Plus selected capstone courses 

Management 
Management, Behavioral 

Behavioral Approach to Industrial Decision-Making 

Introduction to Business Research Design 
Organizations and Their Environments 
Personnel Administration 

Management, Quantitative Methods 

Industrial Engineering 

Introduction to Operations Research 

Organizations and Their Environment 

Marketing 
Consumer Behavior 

Marketing Communication Management 

Marketing Logistics 

Marketing Price Strategies 

Marketing, Planning, and Research 

Quantitative Methods 
A m i n i mum of two of t he fol lowi ng: 

Calculus II for Business Administration 

Linear Programming 

Matrices and Linear Algebra (Advanced) 

Probability for Graduate Students 

Plus: 
Computer Programming (Fortran and/or COBOL) 

Cost Determination and Analysis 

Independent Study in Management Information 

Systems 

Introduction to Business Research Design 

Introduction to Operations Research 



Business Education Program 
(Major) 

Areas of Emphasis (options) 

Office Admin istrat ion (U) 
Urban Business Teacher Educat ion (U, G) 

The Business Teacher Educat ion Program at Governors 
State Un ivers i ty is  designed to provide students wi th an 
understand ing of the internal and external envi ronments of 
both educat ional and business organizat ions. 

Graduate students admil ted to the MA program in Busi
ness Teacher Educat ion must take the Graduate Record Ex
aminat ion. 

Area of Emphasis: Office Administration 

The focus of t h is Area of Emphasis i s  to enable students 
to understand the role of the office in  an organiza t ion; to 
create and ma i nta in  processes and condi t ions which en
hance organ izat ional viab i l i ty, and to embrace a concept of 
service in improving the qual i ty of l i fe. 

Students who complete this program wil l  be prepared 
for careers as office workers and off ice managers. 

Office Administration Competencies 

Al l  of the l i sted Learn i ng Modu les must be taken to com
plete the Bachelor of Arts requ i rements. 
Preliminary Core ( 14  Cred i ts) 
Principles of Accounting I and II 

(Financial Accounting, Process and 

Reporting; and Managerial Accounting) 6 credits 

Economics I (Macro Economics) 3 credits 

Business Law (Legal Environment of 

Business) 3 credits 

Introductory Statistics 2 credits 

Quantitative Foundations* (College 

Algebra) 0 credits 

Written Communications* 0 credits 

Learning Modules suggested to be completed at the 
communi ty col lege level are indicated by an asterisk*. Pro
fic iency examinat ions w i l l  be given for Quant i tat ive Foun
dat ions and Written Communicat ions. St udents not pass
ing the examinat ions wi l l  be requ i red to take a two-credi t  
Learn ing Module (not appl icable toward graduat ion ) in  
Quanti tat ive Foundat ions and a two-cred i t  Learning Mo
dule (not appl icable toward graduat ion) i n  Writ ten Com
mun icat ions to sat i s fy each competency defic iency in  
Quantitat ive Foundat ions and i n  Wri t ten Communicat ions. 

Learning Modules normal ly taken at GSU: 
Basic Core ( 16 c red i ts )  
Organizational Administration 3 credits 

Human Behavior 3 credits 
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Business Communication 

Management Information Systems 

Cooperative Education Internship 
Field Project 

Specialization ( 1 7  credi ts) 
Office Organization and Management 

Management of Office Services 

Records Administration 

Physical Environment of the Office 

Administrative Systems 

Human Elements of the Office 

3 credits 

3 credits 

2 credits 

2 credits 

3 credits 
3 credits 

3 credits 
2 credits 

3 credits 

3 credits 

Plus suff ic ient GSU elect ives or upper-div ision t ransfer 
cred i ts  to equal 60 cred i ts. 

Area of Emphasis: Urban Business Teacher 
Education 

This  Area has been approved by the State Board of Edu
cat ion for cert i f icat ion of teachers complet i ng the degree 
program at GSU. 

Object ives of learn ing experiences for persons preparing 
to teach business subjects include (1 ) developing under
standing of the foundations of American educat ion and of 
the evolut ionary nature of educat ion in  a dynamic soc iety, 
(2) acqu i ring understanding of the nature of human behav
ior in learn i ng, and of (3) socio-cu l tura l  d i fferences of var i 
ous rac ia l  and ethnic groups and their  s igni f icance in  guid
ing the learning process. 

S ign i f icant  for a l l a i nment of bus i ness teach ing  
competenc ies are the f ield and student teaching experi
ences which each student i expected to complete. 

Urban Business Teacher Education 
Competencies 

BA Al l  of the l i sted Learn ing Modules must be taken to 
complete th Bachelor of Arts requ i rements. 
Preliminary Core ( 1 5  credits)  
Principles of Accounting I and II  

(Financial Accounting, Process and 

Reporting; and Managerial Accounting) 6 credits 
Economics (Macro-Economics) 3 credits 
Legal Environment of Business 3 credits 

Statistics (or Testing and Evaluation 

in Business Education) 3 credits 



40 CBPS/Business Education Program 

Quantitative Foundations (Col. Algebra)* 0 credits 
Written Communications* 0 credits 

Learning Modules suggested to be completed at the 
community college level are so ind icated by an asterisk (* ) . 
Proficiency exami nat ions wi l l  be given for Quant i tat ive 
Foundat ions and Wri t ten Communicat ions. Students  not 
pa sing the exam inat ion wi l l  be requi red to take a two
cr d i t  Learning Module ( not appl icable toward graduat ion) 
in  Quanti tat ive Foundat ions and a two-credi t  Learning 
Module (not appl icabl toward graduat ion) in  Wri t ten 
Communicat ions to sat isfy each competency deficiency in  
Quant i tat ive Foundat ions and in  Writ ten Commun icat ions. 

Learning Modules normal ly taken at GSU: 
Basic Core (12 credi ts)  
Human Behavior 3 credits 
Organizational Administration 

Business Communication 

Management Information Systems 

Specialized Core ( 16-18 cred its)  
Principle and Problem in Business 

Edu ation 

In tructional Design in Business 

Education 

In tructional Strategie in Basic 

Business 

Instructional Strategies in: 

Bookkeeping, Accounting 

Field Project 

Content Electives 

Professional ( 1 5  cred i ts) 
Foundations of Education 

Educational Psychology 

Instructional Processes Program 

3 credits 
3 credits 

3 credits 

3 credit 

3 credits 

3 credits 

2-4 credits 

2 credits 

6 credit 

3 credits 
3 credits 

(Contemporary Educational Environment) 3 credits 
Practicum (Student Teaching) 6 credits 

Plus sufficient GSU elect ives or upper-division t ransfer 
cred i ts  to equal 60 credi ts. 

MA 
Undergraduate Prel iminary requi red for cert i fication, i f  not 
cert i f ied (23 undergraduate cred i ts) .  
Principles and Problems in Bu ine 

Education 3 credits 
Strategies of Teaching Ba ic Business 

In tructional Design in Busine s 

Education 1 

Strategies of Teaching 

Educational Psychology 

Field Project 

Practicum (Student Teaching) 

Preliminary Core 
Written Communications 

Quantitative Foundations 

Graduate Requirements (32 graduate cred its) 
Philosophical and Social Foundations 

of Education 

Human Behavior and Instructional Pro

cesses in Contemporary Educational 

3 credits 

3 credit 

3 credits 

3 credits 

2 credit 

6 credits 

O credits 

O credits 

3 credits 

Environment 3 credits 

Professional Business Education Core ( 1 2  graduate credits)  
Contemporary Issues in Education 

for Business 3 credits 

Improvement of Strategies in Teaching 

Bu iness Subjects 3 credits 

Instructional Design in Business 

Education II 3 credit 

Research in Business Education 3 credits 

Professional Business Administration Core (8 graduate cre
di ts)  
Business and the Public Interest 3 credits 

Business Electives 5 credits 

Professional Business Educat ion E lect ives (6 graduate 
cred its)  as speci f ied in  the Student Gu idel ines. The Pro
gram requ i res a total of 32 cred i ts  of graduate work. 



Public Service 
Program (Major) 

The Publ ic Service I nstruct ional Program of the College 
of Business and Publ ic Service is  designed to prepare per
sons for careers in government, private foundations, com
munity organizat ions, and educa t ional inst i tu t ions. 

The program recognizes the increasing demand for per
sonnel to f i l l  professiona l ,  administ rat ive, and technical 
posi t ions in the Chicago metropol i tan area and the State of 
I l l i nois as well as t he growing need for capable admin ist ra
tors to fi l l  posi t ions in  the socia l  service organ izat ions of 
t he private sector. 

Students' programs wi l l  be patterned after individual in
terests and needs. The purpose of the publ ic service offer
ings is to develop broad admin ist ra t ive, leadersh ip, and 
managerial  sk i l ls, providing students with competencies 
and abi l i t ies to apply themselves for the benefit and im
provement of themselves and soc iety. 

Part of students' work may be carried out on an inde
pendent basis, emphasiz ing wide use of t he resources of 
the larger communi ty and of the Learni ng Resources Cen
ter of t he Un iversi ty to complete their  performance objec
t ives. 

Publ ic Service students are expected to develop a back
ground in the organizat ional st ructure, procedures and 
decision-making, service-del ivery, and problem-solving 
operat ions and mechanisms of government and commu
n i ty organizat ion. This i s  accompl ished through learn ing 
experiences in adm i nis trat ive science; nat ional, state, and 
local government; const i tut ional law; pol i t ical phi losophy; 
urban sociology; and economics. 

Beyond these primary and supplementary competencies, 
students may select from a wide variety of offerings, both 
wi th in  and outside t he Col lege, in developing a program 
best sui ted to their  career goals. 

Graduate students admi t ted to the MA program in Public 
Service must take the Graduate Record Examinat ion (GRE) .  

Public Service Program Competencies 

BA Al l  of the l i sted Learn ing Modu les must be taken to 
complete the Bachelor of Arts requ i rements. 

Learning Modules suggested to be taken at the commu
nity col lege level are so indicated by an asterisk (* ) .  
American Nat ional Government 3 cred i ts  
Micro-Economics 3 credi ts  
Socia l  Psychology or Psychology 3 credi ts  
Writ ten Communicat ions* 0 credi ts  
Quant i tat ive Foundat ions* 0 credi ts  

( I n  add i t ion to the five requi red Learn ing Modules l i sted 
above, Macro-Economics; American or E u ropean H istory; 
and Sociology Learni ng Modu les are strongly recom
mended. )  

Proficiency examinat ions wi l l  be given for Quant i tat ive 
Foundat ions and in Writ ten Communications. Students not 
passing the examinat ions wi l l  be requi red to take a two
cred i t  Learn ing Module ( not appl icable toward graduat ion) 
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in Quant i tat ive Foundat ions and a two-credi t  Learn ing 
Module ( not appl icable toward graduation) in  Wri t ten 
Communicat ions to sat isfy deficient competency in Quan
t i tat ive Foundat ions and in  Writ ten Communicat ions. 

Learning Modules normal ly taken at GSU (20 credi ts  
m i n imum).  
Introduction to Public Administration 3 credits 

Local Governmental Systems or Equiva-

lent 

Constitutional Law 

Urban History or Urban Sociology 

Political Philosophy 

Public Finance: Activities, Budgeting 

and Expenditures 

Accounting 

Cooperative Education in Public 

3 credits 

3 credits 

3 credits 

3 credits 

3 credits 

1 credit 

Service or Career Equivalent 1-8 credits 

Plus sufficient Public Service and other e lect ives to com
plete the requ i red min imum 60 upper-d ivision credi ts  a t  
GSU. 
MA 
Undergraduate Prel iminary ( requi red: 13 cred i ts)  
American Government 

Local Government 

Public Administration or Equivalent 

Constitutional Law 

Written Communications 

Quantitative Foundations 

Graduate Requirements (32 credi ts )  

2 credits 

2 credits 

2 credits 

2-3 credits 

O credits 

O credits 

American Institutions and Values 3 credits 
Urban Government and Politics 3 credits 

Public Policy 3 credits 

Public Management 3 credits 

Plus sufficient graduate elect ives to sat i sfy the graduate 
requ i rements  of 32 graduate credi ts. 

The graduate Public Service Program also requi res a Pub
lic Service Internsh ip, which may be sat i sfied by career 
work and a f inal research paper. 

Areas of Interest 

Publ ic Service Areas of Interest are l i sted below. The 
Learn i ng Modules ident i fied are only suggested to the stu
dent for schedul ing purposes wi th in  the Area of Interest. 
The GSU t ranscripts do not reflect an Area of In terest . 
The Environment of Public Service 
American National Government U 
American Political Thought U/G 
Business and the Public Interest G 
Constitutional Law: Civil L iberties U 
Constitutional Law: Intergovernmental Relations U 
Local Government U 
Macro-Economics U/G 
Micro-Economics U!G 
Political Theory UIG 



Urban History (CCS) U/C Governmental Accounting and Budgeting UIC 

Women, L iterature, and Politics U/C Introduction to Public Administration u 

Public Service Research Methods Personnel Management U/C 
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Government Information Sources U/C Practical Public Administration U/C 

Computer Technology and EDP related Public Employee Unionism U/C 

Courses u Public Finance u 

Intermediate Statistics u Public Personnel Administration U/C 

Introduction to Statistics u Public Safety 

Research Methods c History of Law Enforcement U/C 

Statistical Inference c Law Enforcement and the Constitution U/C 

Systems Analysis Techniques U/C Law Enforcement and the Ghetto U/C 

Organizational Behavior Law Enforcement and the Judicial 

Democratic Administration y Process U/C 

Individual and Croup Behavior c Law and Order: Crime in the Streets U/C 

Organization Administration u Organized Crime UIC 

Organization and Environment U/C Patterns in Forceable Rape U/C 

Organization Democracy U/C Police and Community Values UIC 

Organization Theory c Urban and local Government 
Problems in Bureaucracy c Community Studies: Park Forest South U/C 

Public Policy Government and the Public UIC 

Local Policy Issues U/C Municipal Fire Administration U/C 

Politics and Administration U/C Practical Public Administration UIC 

Seminar in Public Policy: Planning c Urbanization U/C 

Seminar in Public Policy: Policy Urban Futures U/C 

Analysis c Urban Government UIC 

Seminar in Public Policy: Policy- Will County Politics UIC 

Making Process c International Studies 
Seminar in Public Policy: Urban African Socialism U/C 

Policies and Strategie c Current Problems in International Politics U/C 

Public Management Global Food Crisis U/C 

Administrative Law U/C International Organization Behavior c 

International Stratification U/C 
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Coll ege of 

Business and Public Service 

Learning Modu l e  Descriptions 
Key To Learning Module Descriptions 

these cata log numbers i ndicate: 
undergraduate level only ......... ....... ...................... .....• ............ JCXX>-4999 

undergraduate & graduate levei . . ... . . .... . ...... .. ... . . . . . .. . . ..... . . . .... SCXX>-7999 

graduate level only . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . .  8000-9999 
arr.-meet ing t ime to be arranged 
Permission - permission of coordinator requi red 
Winter Trimester - january, February, March, April 
Spring/Summer Tri mester - May, june, july, August 
Spring - May, june 
Summer - july, August 
Fall Trimester - September, October, ovember, December 

BPS3010 Business Communications (3) Designed to present a 
comprehensive treatment of the basic principles of business com
munications, including business letters, memoranda, and reports. 
The out l ine and patterns of business communications are exam
ined in detai l ,  including oral commun ication. Students must have 
completed Freshman Composit ion or its equivalent. Prereq: Writ
ten Communication Test or equivalent. Winter. 

BPS3020 Field Experience: Urban Business Teacher Education (2) 
F ield Experience enables students to experience the on-going op
erations of business, educational, social,  and civic organizat ions 
and agencies and to have experient ia l  associat ions with people of 
diverse origins, cultures, and beliefs. This  experiential course is tai
lored to fit the background and needs of each i ndividual enrolled. 
l imited to undergraduate students in  the Urban Busi ness Teacher 
Education Area of Emphasis. Prereq : BPS3080, BPS3030, Educa
t ional Psychology, I nstructional Process in Contemporary Educa
t ional Environment, and one strategies course. Winter, Spring/ 
Summer, Fall. 

BPSJOJO Instructional Design in Business Education I (3) I nc ludes 
origins, elements, and patterns of i nstructional plans; integrating 
components of instruct ional programs; construction of teaching
learn ing plans. Prereq: BPS3080. Summer, Fall. 

BPS3040 Office Skills laboratory, Part I - SIM (1 ) Designed for 
those students with a deficiency in typewri t i ng or business educa
t ion students who plan to teach typewrit i ng. To enroll, the student 
should have had no formal typewri t ing i nstruct ion . Minimum at
tendance of three days a week is mandatory. Prereq: Perm ission. 
Winter, Spring/Summer, Fall. 

BPS3050 Office Skills laboratory, Part I I - SIM (1) Designed for 
those students with a deficiency in typewri t i ng or busi ness educa
tion students who plan to teach typewri t ing. To enroll, the student 
should have had one year of h igh school typewri t ing or one sem
ester of college typewrit ing instruction. Minimum attendance of 
three days a week is mandatory. Prereq: Permission. Winter, 
Spring/Summer, Fall. 

BPS3060 Office Skills laboratory, Part I l l - SIM (1) Designed for 
those students with a deficiency in typewrit ing or business educa
t ion students who plan to teach typewri t ing. To enroll, the student 

should have had two years of high school typewri t i ng or two sem
esters of college typewri t ing i nstruct ion. Minimum attendance of 
three days a week is mandatory. Prereq: Permission. Winter, 
Spring/Summer, Fall. 

BPS3070 Practicum in Business Teacher Education (6) A synthes
izing experience for Urban Business Teacher Education students 
and an opportunity to gain new knowledge and insights in a sec
ondary school set t ing. In the student teaching pract icum, the stu
dent wi l l  be able to evaluate teacher-student behavior in learn ing 
sit uat ions. Pract icum is combined with discussions and evaluation 
of professional preparation in regular sessions of the Business Edu
cation Seminar during the professional session. Prereq: BPS3080, 
BPS3030, Foundations of Education, Educational Psychology, In
structional Process in Contemporary Educational Environments, 
and two Busi ness Education strategies of teaching courses. Stu
dents must apply for Pract icum no later than March 31 for the fol
lowing academic year (September through August ). Winter, Fall. 

BPS3080 Principles and Problems in Business Education (3) De
signed to acquaint students with the evolut ion and phi losophy of 
business education, the current status and structure of the curricu
lum, and the efforts being made to solve the problems. F i rst course 
in the undergraduate business education sequence. Spring, Fall. 

BPS3090 Strategies of Teaching Basic Business (3) Deals with 
methods and techniques of creating, faci l i tat ing, and administer
ing effective teaching, learning experiences in basic busi ness. 
Prereq: BPS3080, BPS3030. Fall. 

BPS3100 Strategies of Teaching Bookkeeping and Accounting (3) 
Deals with methods and techniques of creating, faci l i tat ing, and 
admin istering effective teaching-learning experiences in  book
keeping and account ing. Prereq: BPS3080, BPS3030. Winter. 

BPS31 10 Strategies of Teaching Shorthand (3) Deals with meth
ods, arrangements, content, objectives, materials, standards, and 
techniques of teaching Diamond jubi lee Series of Gregg Short
hand. To register, students mu6t be enrolled concurrently in Strate
gies of Teaching Typewrit ing. Prereq: BPS3030, BPS3080, BPS31 20. 
Fall. 

BPS3120 Strategies of Teaching Typewriting (3) Deals with meth
ods, arrangements, content, object ives, materials, and techniques 
of teaching typewri t ing. Prereq : BPS3030, BPS3080. Fall. 

BPS3130 Business Communications: Report and Technical 
Writing (3) Provides a comprehensive coverage of business report 
writ ing procedures i ncluding grammar, planning, research, met h
ods of development, out l in i ng, format, i l lustrat ions, language, and 
style. Prereq : BPS4980. Fall. 

BPS3210 Administrative Systems (3) Explores administrative sys
tems, procedures, and methods. The inter-relatedness of subsys
tems in the total systems approach to office managerial planni ng 
will be examined. Pcereq: BPS3810. Winter. 
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BPS3220 Field Experience: Office Administration (2) F ield experi
ence enables students to experience the ongoing operations of 
business, education, social, and civic organizat ions and agencies, 
and to have experiential  associations with people of diverse ori
gins, cultures, and beliefs. This experiential module is tai lored to 
fit the background and needs of each individual enrolled. For un
dergraduate students whose Area of Emphasis is  Office Adminis
tration in the Business Education Program. Winter, Spring/ 
Summer, Fall. 

BPS3230 Human Elements of the Office (3) Deals with the devel
opment of the creative and product ive potential of employees 
with special emphasis upon those within t he office environment. 
Winter. 

BPS3240 Office Organization and Management (3) Deals with 
applying the principles of management and organizat ion to office 
administrative cases; planning the office environment in accord
ance with the objectives and essential  factors of space manage
ment; defin ing the systems and subsystems of the office and stat
i ng the objectives of systems and procedures analysis with 
application to a specific case. Fall. 

BPS3250 Office Services and Procedures: Budgeting (3) An intro
duction to managerial budget ing concepts and tools to help the 
potent ial and current office admin istrator to faci l itate the manage
ment process. Basic knowledge of Cost Account ing and F inancial 
Account ing concepts is  helpful. Spring/Summer. 

BPS3260 Physical Environment of the Office (3) Deals with the 
effects of the physical elements of the office upon product ivity of 
personnel; the psycho-physiological factors in the office; relation
ship of space management to office work flow; designing a model 
office plan consonant with the nat ure of the business, its funct ion, 
personnel, and cl ientele epitomiz i ng office productivity. Winter. 

BPS3270 Records Administration (3) Deals with principles of re
cords creation, use, mai ntenance, and destruction; organization of 
records storage faci l i t ies; classification of active records; develop
ment of file patterns, forms and reports control; protect ion of vital  
records, i ncluding legal requirements; micro-photography; the use 
of the computer for i nformation storage and retrieval; and elec
tronic data processi ng in effective records control programs. Win
ter. 

BPS3290 Business Policy (2) The capstone course of the under
graduate Business Admi nistration curriculum, designed to 
integrate the various funct ional areas of Business Administration. 
For undergraduate credit only, to be taken during the student's last 
or next to last Trimester before graduation. Prereq: B PS3810, 
BPS3820, BPS4250, BPS4020, BPS4470, BPS3350, and BPS3360. Win
ter, Spring, Fall. 

BPS3330 Introduction to Operations Research (3) Provides the 
student with operat ions research techniques for solving business 
problems at an  elementary level and will survey the fundamentals 
of quant itat ive approaches to management. Prereq: BPS3580 or 
Permission. Winter. 

BPS3340 Metric System of linear Measurement (1) Deals with the 
use of the metric system i n  est imat ing and measuring distances, 
comparison to units  in Engl ish and metric systems, and conversion 
from one to t he other. Spring/Summer. (Arr.) 

BPS3350 Organizational Administration (3) Closely examines or
ganizations and their roles in modern society. The student will be 
introduced to different models of organizational behavior. This 
wil l  include a review of the fundamental functions of manage
ment so the student can see the interrelationships between plan
ning, organizing, d i rect i ng, and control l ing. Both the impact of or-

gan izat ions upon part icipants and t he impact of part icipants upon 
organ izat ions wi l l  be studied closely. Topics include goals, effec
tiveness, environment, control, i ndividual motivation to work, and 
groups in organizations. Winter, Spring, Fall. 

BPS3360 Production Management (3) Applications of manage
ment science and analysis to the product ion function are d is
cussed. Emphasis is placed on operat ions management to product 
development, plant location and layout, production cost analysis, 
work measurement, work simpli fication, safety management, and 
quality control. Prereq: BPS3570. Winter, Spring, Fall. 

BPS3370 Practicum in Work Activity Sampling - SIM (3) 
Students complete all the steps necessary to plan and prepare to 
carry out a work sampling study and then conduct a modified 
work sampl ing study on themselves. The study wi l l  be reported in 
proper form. Winter, Spring/Summer, Fall. 

BPS3380 Management-Union Relations (3) Deals with analyzing 
and i ntegrat ing the institut ional and administrat ive issues i n  ap
proaches to management-union relations. Prereq: Permission. Fall. 

BPS3390 Business for Non-Business Students (3) Provides the 
non-business student with a perspective about t he role of busi
ness in the United States and other economies, as well as to pro
vide these students with some concept of the workings of a busi
ness. Spring. 

BPS3540 Quantitative Foundations for Business Administration 
(2) Designed to provide each student with a solid command of the 
basic ideas and techniques of algebra, which is necessary for the 
more advanced quantitat ive courses. Topics i nclude equations of 
l ines, systems of l inear equations, polynomials, rational functions, 
and rules for exponents. This module, or satisfying an  admin is
tered examination is required of al l  undergraduate College of Busi
ness and Public Service students. This module is  not applicable to
ward graduat ion. Spring/Summer, Fall. 

BPS3560 Finite Mathematics (2) Topics discussed include 
statements, truth tables, logic elementary set theory, Venn Dia
grams, counting techniques, l inear equat ions, and elementary l in 
ear programming. Spring/Summer. 

BPS3570 I ntroductory Statistics (2) Covers some of the basic top
ics in applied statistics i ncluding the sample mean and variance, 
random variables, elementary fi n ite probabil i ty, the binomial  and 
normal d istribut ions, point and interval est imation, hypothesis 
test ing and index n umbers. Prereq: faci l i ty in  college algebra. Win
ter, Spring/Summer, Fall. 

BPS3580 Intermediate Statistics (2) A cont inuation of BPS3570, In
troductory Statistics. Topics covered i nclude analysis of  variance, 
regression, correlation, bivariate distr ibut ions and Chi-square 
tests. Prereq: BPS3570. Winter, Summer, Fall. 

BPS3590 Calculus I for Business Administration (3) Designed to 
present the basic concepts of different ia l  and integral calculus. 
The module as such is  mathematical; the entering student is  ex
pected to have a solid command of algebraic (Col lege Algebra) 
and graphical methods. Theory is presented and i l lustrated with 
examples drawn from business and economics. The module pro
vides a foundation for more advanced courses i n  management sci 
ence and operat ions research. Students who have had calculus 
previously should not register for this course. Winter, Spring/ 
Summer, Fall. 

BPS3810 Financial Accounting Process and Reporting (3) Empha
sizes the begi nning Accounting cycle, and integrates account ing 
princi ples and their applications to business objectives, fi nancial 
statement preparation, flow of resources, non-current assets, the
ory of l iabi l i t ies, equit ies, inventory evaluat ion, depreciation 



methods, budgeting, and a development of account ing principles. 
Emphasis is  given to f inancial account ing information useful to in
vestors, economists, t he general public, and other external groups. 
This  is a foundation module for fuiUre siUdy. Winter, Spring/ 
Summer, Fall. 

BPS3820 Managerial Accounting (3) An analysis of managerial ac
counting, an examination of the information needed for planning 
and controlling, and an i nvestigation of t he manner in which ac
count ing can provide the in format ion. Emphasis on account ing as 
a management information tool. Problems stress the type of figure 
i nformat ion relevant to managerial decisions and the methods of 
using such data. Prereq: BPS3810. Winter, Spring, Summer, Fall. 

BPS4010 Consumerism, Government Regulations and the 
Businessman (3) A study of the growth of consumerism, the ad
vent of government regulation, and their total effect on the busi
nessman of today and t he future. Ut i l izes current readings in  con
sumerism, certain congressional records and materials, as well as 
business periodicals with both group discussion and individual re
port i ng of readings. No prior background in government regula
t ions of business is required. Spring, Fall. 

BPS4020 Marketing Management (3) Deals with the managerial 
approach to market ing. I ncludes a study of markets, i nst i tut ions, 
and the environments which businesses and non-business enter
prises operate. for students who have not had any market i ng 
courses. Prereq: BPS4250 and BPS3810. Winter, Spring/Summer, 
Fall. 

BPS4030 Marketing Planning Research (3) Deals with the re
search process as an aid to problem-solving and decision-making 
in market ing management. Research methods, budgets, presenta
t ion of research results, and evaluation of research are major top
ics covered. Prereq: BPS4020 and BPS3580. Fall. 

BPS4230 Muro-Economic Anillysis and Policy (3) Studies and 
theorizes about the economy as a whole, deal ing with economic 
data and behavior at the total or aggregate level Gf the economy. 
In this  context, Macro-economics analyzes i ncome, output, em
ployment, prices, etc., in terms of its measurement, determinat ion, 
and policy impl ication all wi th in a monetary structure using 
money and money inst i tut ions. Winter, Summer, Fall. 

BPS4240 Managerial Economics: The Economics of the Firm (3) 
Deals with the analysis and theoretical constructs of Micro
economics applied to managerial decision-making, consumer de
mand, production and cost analysis, business behavior and market 
performance, and with resource input decisions and growth equi
l ibri um. Prereq: BPS3590 and BPS4250. Winter, Fall. 

BPS4250 Micro-Economic Analysis ilnd Policy (3) Price format ion, 
demand, and production decisions are the basic subject matter of 
Micro-Economics. Examines the individual and i nterrelated behav
ior of consumers, firms, and industries. Prereq: BPS4230 or equiv. 
Winter, Summer. 

BPS4300 Consumer Economics (3) A study of the changing role 
of consumers, the consumption of goods and services and the al
ternat ives open to the consumer in  the economic environment . 
This module is designed for education students. Prereq: BPS4230 
or BPS4250. Summer. 

BPS4460 Estate Plilnning (3) Includes the planning for and ut i l iza
tion of various arrangements for handl ing and disposing of a per
son's property, during his  l i fetime and after h is  death, enabling 
him to ach ieve his  objectives more effectively. Fall. 

BPS4470 Financial Management (3) Deals with theory and prac
t ice of the fi nancial management funct ion in planning, rais ing, and 
direct ing the efficient al location of funds within the firm. Prereq: 
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BPS3810, BPS3820, and BPS4250. Winter, Spring/Summer, Spring, 
Fall. 

BPS4490 Risk Management & Insurance, General Insurance Topic 
I (2) General Insurance is the first topic in a series of six self
i nstructional modules designed to prepare the i ndividual to un
derstand and evaluate h is  risk management and i nsurance needs 
when operating in the environment of a smal l  business. Some ar
eas of personal insurance will also be covered. While it  is recom
mended that the topics be taken consecutively, I through VI, it i s  
not  necessary to the development of the materials. Winter, Spring/ 
Summer, Fall. 

BPS4500 Risk Management & Insurance, Property Insurance 
Topic I I  (2) Property Insurance is t he second topic in a series of 
twelve self-instructional modules designed to prepare t he individ
ual to understand and evaluate his risk management and insurance 
needs when operat ing in the environment of a small  business. 
Some areas of personal insurance wi l l  also be covered. While it  is 
recommended that the topics be taken consecutively, I through 
X I I ,  i t  is not necessary to the development of the materials. Winter, 
Spring/Summer, Fall. 

BPS4510 Risk Management & Insurance, Casualty Topic Ill (2) 
Casualty I nsurance is the th i rd topic in a series of six self
i nstruct ional modules designed to prepare the i ndividual to un
derstand and evaluate his risk management and i nsurance needs 
when operat ing in the environment of a smal l  business. Some ar
eas of personal insurance wi l l  also be covered. While it  is recom
mended that the topics be taken consecutively, I through VI, i t  is 
not necessary to the development of t he materials. Winter, Spring/ 
Summer, Fall. 

BPS4530 Risk Management & Insurance, Life/Accident Topic IV 
(2) L i fe I nsurance is the fourth topic in a series of six self
instructional modules designed to prepare t he i ndividual to un
derstand and evaluate his risk management and insurance needs 
when operat ing in t he environment of a sma l l  business. Some ar
eas of personal i nsurance wi l l  also be covered. Whi le it  is recom
mended that the topics be taken consecutively, I through X, i t  i s  
not necessary to  the development of the subject matter. Winter, 
Spring/Summer, Fall. 

BPS4550 Corporate Financial Analysis - SIM (3) Concerned with 
the efficiency of the corporate fi nancial manager in  regard to: ( 1 )  
short-term sources and use o f  funds, ( 2 )  long-term sources and 
uses of funds, and (3) stock-holder relationships and long-range 
planning. Prereq: BPS4470. Spring. 

BPS4560 Financial Markets (3) Deals with the analysis of the flow 
of funds through financial i nst itut ions and markets with the pur
pose of understanding and predicting market condit ions. Areas to 
be covered i nclude types of f inancial i nstruments, term structure 
of interest rates, investment policies of financial i nst i tut ions, effi
ciency of financial markets, and t he effect of monetary and fiscal 
policies u pon financial markets. Prereq: BPS4470. Winter. 

BPS4570 Investments (3) The study of the principles of invest
ment in securities with varying degrees of risk and return. Topics 
include: investment risk, h istorical risk-return relationships, valua
t ion of alternative financial i nstruments, technical analysis, proce
dures of the securities industry, formula investing, tax considera
tions, i nvestment companies, and personal i nvestment policy. 
Prereq: B PS4470. Summer. 

BPS4610 Computer Programming: COBOL (3) Presents the fun
damentals of Computer Programming and the ANSI COBOL Com
puter Language. These fundamentals wi l l  be applied to various 
business and/or statistical sit uat ions. Regular weekly meet ings and 
lab sessions will be held. The student wi l l  have access to the fac i l i -
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t ies of the Computer Center and the lRC Terminal Center. Open 
to all interested students. Winter. 

BPS4630 Computer Programming: BASIC (2) - SIM Presents the 
fundamentals of computer programming and the BASIC Computer 
Language. These fundamentals wi l l  be applied to various busi ness 
and/or stat istical situat ions. Regular attendance at the L RC SIM 
Center wil l  be required, as well  as lab sessions with the module 
coordinator. Open to all interested students. Winter. 

BPS4670 American National Government - SIM (2-3) This  self
instructional module emphasizes the inst i tut ions of the U.S. gov
ernment, informal pol it ical pressures influencing government, and 
the role of the federal bureaucracy. Classes will meet three t imes 
- for an organizat ional meeting the first week, and for test ing and 
evaluation the fourth and eighth week of the module. Graduate 
Public Service students may enroll in the module to satisfy the 
American Government competency, but wi l l  not receive graduate 
credit .  Winter, Summer, Fall. 

BPS4680 Constitutional law: Civil Liberties (3) Explores the fun
damental principles of the civil l iberties guaranteed by the U.S. Su
preme Court. Special emphasis on how the Court develops consti
tu t ional doctrines to accommodate changes in the values of the 
American people. Winter, Fall. 

BPS4690 Constitutional law: Intergovernmental Relations (3) Ex
amines the relationships among the t hree branches of the federal 
government and between the federal government and the states. 
Special emphasis on the h istory of the interstate commerce clause 
and the war powers of the President. Winter, Fall. 

BPS4700 Introduction to Public Administration (2-3) Deals with 
the basic concepts and problems of administration in government .  
Winter, Spring/Summer, Fall. 

BPS4710 Local Governmental Systems (2-3) Exami nes local gov
ernment in t he United States, with special attention on the legal 
basis, organization, funct ions, funding sources, and administrat ive 
and pol i t ical problems of local jurisdictions in I l l inois. May be 
taken as a SIM or classroom experience. Winter, Spring, Fall. 

BPS4720 Independent Study in Criminal Justice: Trial Simulation 
(1-2) As train ing for its students, Northwestern University law 
School is running a moot (simulated) trial of an actual felony case 
that occurred in I l l inois a few years ago. Real criminal justice per
sonnel wil l  play the witnesses: law students wi l l  play t he roles of 
defense and prosecut ion. GSU students wi l l  play the jurors. They 
wi l l  be responsible for report ing on the trial, analyzing t he del iber
ations, and (for two credits) comparing and cri t iquing Kalven and 
Zeisel's The American jury with their (simulated) experience. Win
ter. 

BPS4970 Legal Environment of Business (3) I ncludes a study of 
four significant areas of law in the business environment: con
tracts, agency, partnersh ips, and corporations. Focus on creating 
an awareness in  the student of the complexities involved in  these 
various aspects of business law. Students who have had Business 
Law should not register for th is  module. Winter, Fall. 

BPS4980 Written Communications (2) Part of the undergraduate 
Business and Public Service curriculum designed to improve the 
student's wri t ing faci l ity. Th is modu le, or satisfying an adminis
tered examination is required of all undergraduate and graduate 
College of Business and Public Service students. This module is 
not applicable toward graduation. Winter, Fall. 

BPS4990 Access to Business and Business and Government 
Information Sources (2) Describes information sources for busi
ness and government and explains how they are located and used. 
The principles of l ibrary organizat ion of materials are set forth and 

applied to practice cases. Students i nspect and make written re
ports on a variety of materials in the subject area. Summer. 

BPSSOOO Testing and Evaluation in Business Education (3) De
signed to fami liarize students with the general and specif ic princi
ples of testing and evaluating as a prelude to the const ruction, 
administration, and refinement of test i tems for secondary school 
business subjects. Some functional stat ist ics are included to ana
lyze data, compare data, and convert data into school grades. Win
ter. 

BPSS020 Independent Study in Office Administration (Arr.) 
Students are expected to work pri mari ly on t heir  own with few, i f  
any, regularly scheduled class meetings. Performance objectives 
are provided at the outset, to be accomplished independently by 
the conclusion of the module. Prereq: Permission. Winter, Spring/ 
Summer, Fall. 

BPS5320 Group Problem-Solving and Decision-Making (3) 
Focuses on various models of behavior of problem-solving and de
cision-making groups. Emphasizes the processes which occur as 
small groups work to accomplish their tasks. Uses actual problem
solving in groups as demonstration for the theories presented. 
Winter. 

BPS5330 Human Resources and Development (3) A study of the
ories, policies, and practices relating to human resources assess
ment select ion, development, and training. Learning theory as i t  
relates to tra ining and development i s  examined in a business
oriented pract ical sense. Winter. 

BPS5360 Institutional Management I ll :  Health Administration (3) 
Reading and research in the areas of health-care or hospital ity are 
discussed, as well as direct investigation of an admi nistrative prob
lem fundamental to hospital-nursing home administration or to 
hotel-restaurant operat ions and management. Fall. 

BPS5380 Management by Objectives (2) Basic a i ms and goals of a 
Management by Objectives system are identif ied and a methodol
ogy for inst i tut ing an MBO Program developed. An MBO Program 
wi l l  be prepared by each student in an area related to the specif ic 
academic program. Winter, Fall. 

BPS5390 Organizations and Their Environment (3) Analyzes the 
behavior of organizations vis-a-vis their  socio-economic, cultural, 
and pol i t ical environment. I ts basic objective is to provide the po
tential manager with an analytical framework for understanding 
how internal characteristics affect relations with the environment 
and how the environment influences i nternal processes. This mo
dule cannot be used to satisfy the basic core competency for man
agement. Winter, Spring/Summer. 

BPS5400 Purchasing (3) Deals with principles of Commercial, In
dustrial, and Inst i tut ional Purchasing with emphasis on the 
preparat ion of speci fications, selection and evaluation and price 
qual ity relationship. Winter. 

BPS5410 Public Personnel Administration (3) Deals with the de
scription and evaluation of principles, pract ices, and problems of 
public personnel admin istration. Winter, Spring/Summer. 

BPS5420 I nternational Business (3) Deals with an examination of 
the opportunit ies and problems faced by the individual or firm in
terested in the field of international busi ness. Factors unique to an 
industry or area will be explored through individual or team pro
jects. Designed to fami l iarize the student with the economic and 
social factors and other variables which characterize the interna
t ional busi ness environment. Prereq: BPS4250 and BPS4230. Win
ter. 



BPS5430 Independent Study in Management Students are ex
pected to work primari ly on their own with few, i f  any, regularly 
scheduled class meet ings. Performance objectives are provided at 
the outset, to be accomplished independently by the conclusion 
of the module. Prereq: Permission. Winter, Spring/Summer, Fall. 

BPS5450 Industrial Engineering (3) An introduction to principles 
of industrial engineering, covering such topics as production engi
neering, value analysis, specifications, work measurement, safety 
engi neering, stat ist ica l  qual i ty control, and operat ions research 
and systems analysis. Prereq : BPS3360 and BPS3580. Winter, Fall. 

BPS5460 Personnel Management (3) Designed for f i rst-t ime su
pervisors and students interested in becoming personnel special
ists. Views personnel planning, selection, placement, and follow
up as part of the management process and provides an opportu
ni ty for the use of personnel tools and tests. An individual study 
project is required of graduate students. Fall. 

BPS5520 Behavioral Research in Business (3) This smal l  group 
study module is designed to assist students who have had only a 
l imi ted background in research and statistics. It provides them 
with an opportun ity to become fam i l iar with the language of re
search and the practical application of research designs to prob
lems they may be facing in their daily work. Winter. 

BPS5630 Advanced Quantitative Methods: Linear Programming 
(3) Presents basic mathematical methods for solving the l inear pro
gramming problem, the t ransportat ion problem, and the assign
ment problem. In addi t ion, various formulations of the problems 
are considered as well as interpretations of the results. Th is  mo
dule meets the competency for Advanced Quantitat ive Methods 
in the Graduate Business Program. Prereq: BPS359. Fall. 

BPS5660 Independent Study in Quantitative Methods (Arr.) 
Students are expected to work primarily on their own with few, i f  
any, regularly scheduled class meet ings. Performance objectives 
are provided at the outset, to be accomplished independently by 
t he conclusion of the module. Prereq: Written Permission. Winter. 

BPS5680 Special Topics in Quantitative Methods (1 -3) The spe
cif ic topic is individually chosen by the student and faculty mem
ber in consultation but usually involves a topic not offered as a 
regular module by the Quant itat ive Methods staff. This module 
may be used to fulf i l l  the Graduate Advanced Quantitat ive Meth
ods requirement. Prereq: BPS3570 and BPS3590. Winter, Spring/ 
Summer. 

BPS5930 Accounting and Computer Integration (3) Computer 
programming and account ing principles wi l l  be used in solving fi

nancial and managerial accounting applications in the PL 1 and 
Fortran IV languages u t i l i z ing the APL/360 language bypass. Spe
cific applications wi l l  i nclude analysis of performance reports, 
break-even, job-order cost, and payroll .  General System Analysis 
of basic data processing, electronic programming, account ing re
cords and their integrated applications wi l l  be included in the 
study. Winter. 

BPS5940 Accounting and Managerial Behavior (1 -3) Deals with 
research projects, read ings, discussions, and relating account ing 
i nformation and report ing to managerial behavior. Subjects for re
search and readings to be arranged with the coordinator. Prereq: 
Permission. Fall. (Arr.) 

BPS5950 Accounting Contemporary Issues and Problems (3) 
Deals with readings, discussions, research projects, and solving 
problems in current issues and account ing problems. Subjects for 
research and readings to be arranged with the coordi nator. Prereq: 
Permission. Spring/Summer. (Arr.) 
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BPS5960 Financial Reporting Theory I (3) Deals with the prob
lems of fi nancial accounting measurement and i ncludes such areas 
as the determinat ion of periodic income, revenue recogni t ion, 
cost al location, flow of funds, inventory valuat ion, depreciation 
theory, l iabi l i ty recognit ion, and corporate equ ity measurement. 
Communicat ion of account ing data, form of statement presenta
tion, and account ing terminology are also studied. Prereq: BPS3810 
and BPS3820. Summer, Fall. 

BPS5970 Financial Reporting Theory I I  (3) Cont inuation of F inan
cial  Report ing Theory I (see BPS5960). Winter. 

BPS5980 Audit Theory and Philosophy (3) Deals with the stan
dards, concepts, objectives, techniques, reports, and ethics per
ta in ing to the work of both the i ndependent and internal audi tor. 
Special attent ion given to statements on audit ing procedures, sta
t i st ical sampling, and EDP in  audit ing. Prereq: BPS3810 and 
BPS3820. Fall. 

BPS5990 Cost Determination and Analysis (3) I ncludes exposure 
to a broad range of cost account ing concepts and their terminol
ogy. Measurement and accumulation of costs wi l l  i nclude such 
topics as direct and indirect costs, the rationale behind the cost al
location procedures, cost-volume relationships, and the applica
t ion of burden. Prereq: BPS3810 and BPS3820. Spring, Fall. 

BPS6000 Cost Control and Decision-Making (3) Offers an ad
vanced exposure to cost account ing and decision-making 
concepts, objectives and termi nology essent ia l  to the cost accoun
tant's role in  business. Topics such as cost-volume ratios, cost ac
cumulation for product costing, job order and process costing, 
performance measurement, transfer pricing, internal control, sub
jective probabi l i t ies, CPA Applications, and operations research 
are included in course design. Winter. 

BP56020 Applied Financial Accounting Problems I (3) Deals with 
the application of account ing practice for an understanding of the 
complexit ies comprising busi ness and fi nance; corporate combi
nations and the special application of measurement and real iza
t ion princi ples in  such matters as consolidations, conglomerates, 
and pool ing of interests; as well as valuation and presentation 
problems in  the development of statements of partnerships, i nter
national operations, governmental uni ts, consignments, and in
stallment sales. Prereq: BPS5960 and BPS5970. Winter. 

BP56030 Applied Financial Accounting Problems II (See 
BPS6020). Prereq: BPS6020. Spring/Summer. 

BPS6040 Governmental Accounting, Budgeting, and Finance (3) 
A study of fund account ing used in governmental uni ts, hospitals, 
colleges, and universities. I ncludes the study of budgetary ac
count ing, appropriations, encumbrances, internal checks and au
di ts, yardsticks for performance, and public financing for effective 
administrat ion of these units and organizat ions. For students pur
suing a career in account ing. Emphasis is  on fund accounting ap
plicable to these inst i tut ions. The student will become acquainted 
with the pecul iarit ies of the budgetary and accounting processes, 
preparat ion of the financial statements, and using account ing data 
for fiscal responsibi l ity. Prereq: BPS3810 and BPS3820. Winter. 

BP56070 Tax Theory and Consideration (3) An application of a 
managerial approach to taxation through an emphasis on tax prob
lems as they affect the business enterprise and i ts business trans
actions. Students obtain a broad appreciat ion of the tax structure 
and its role, both as a source of revenue and as a device to control 
the economy. Prereq: B PS3810 and BPS3820. Fall. 

BPS6080 Tax Problems in Decision-Making and Planning (3) An 
application of a managerial approach to taxation through an em
phasis on tax problems as they affect the corporat ion and i ndivid-
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ual. Cases and problems i nvolve such topics as mult i-corporat ion 
- part ial and complete l iquidation, reorganizat ion, personal hold
ing companies, pension and profit sharing, etc., and include some 
that i nvolve the interrelationships between entit ies. Prereq: 
BPS6070. Winter. 

BPS6140 Accounting for Health Service Organizations (3) Covers 
accounting appl ication as u t i l ized in the health service inst itu
t ions, i ncluding the impact of price level changes, management i n
formation systems, various applications of internal control, hospi
tal and governmental administration, various aspects of cost 
factors perta in ing to service orientated i nst i tu t ions, and responsi
bi l i ty account ing in some industries. Especial ly designed for EAS 
Health Admi nist ration and other students desiring special knowl
edge i n  this area. Winter. 

BPS6150 Accou nting and Budgeting for Public Service 
Organizations (3) Designed primarily for t hose unfamil iar with 
budgeting or account ing and will serve to acquaint t hem with 
public budgeting from a technical and pol i t ical perspect ive. The 
module will analyze t he fi nancial facet of public service organiza
t ions, t reat ing budget ing and account ing as two sides of t he same 
coin. Both activit ies wi l l  be studied as forms of planning, control, 
and operation of public service organizat ions. The module wi l l  
provide a general understanding of the role of publ ic budgets in 
policymak ing and of how the pol i t ical environment affects the 
budget maki ng process. The account ing focus of the module wi l l  
be on the use of cost account ing and fund account ing in  public 
organ izat ions. Winter, Spring/Summer, Spring. 

BPS6170 Accounting foundations for financial and Managerial 
Accounting (3) Al lows students to study t he concepts of f inancial 
and managerial account ing with some degree of depth and crit ical 
analysis. Develops a� abi l ity to understand, i nterpret and analyze 
financial data, become aware of accounting systems and control, 
and the behavior of cost data. This module sat isfies the account i ng 
competency in the MA Program in Busi ness Admin ist rat ion. Win
ter, fall. 

BPS6240 Consumer Behavior (3) The prol iferation of compet ing 
products and t he more active role of t he consumer make an un
derstanding of consumer actions increasingly i mportant to stu
dents. This module draws on the behavioral sciences to gain an in
sight i nto consumer needs, wants, and behaviors in t he 
marketplace. Emphasis is placed on how the businessman can 
bu i ld an understanding of the individual consumer into the mar
keting decision-making, planning and communication funct ions. 
Students should have had Market i ng Management, al though it  is 
not requi red. Summer. 

BPS6260 Marketing Logistics and Distribution Management (3) 
Deals with t he components of physical distr ibut ion systems, the 
objectives of such a system, alternative met hods of achieving 
these objectives, and the decisions necessary to implement an ef
fective and efficient physical distr ibut ion system. fall. 

BPS6270 Marketing Price Strategies (3) Deals with developing the 
role of price in the market i ng mix of product, price, promotion, 
and dist ribut ion. Price determinat ion in competi t ive and monopo
l ist ic markets, pric ing response to seasonal and other periodic 
shifts in  demand, pricing to deter entry of new rivals, pric ing for 
segmented markets, pricing for mult i -market and mult i -product 
firms, internal pricing for vert ically i ntegrated firms, government 
involvement in price set t ing, after-product pricing, compet it ive 
bidding, pricing in t he service sector, strategic and psychological 
considerations in reta i l  pricing, procedural aspects of prici ng. 
Winter. 

BPS6310 Sales Organizations (3) Concerned with the design, de
velopment, and analysis of sales organizat ions, sales department 
relations, personnel management in t he sel l ing field, sales budgets 
and cost analysis and their impact on the sales organ izat ion, sales 
territories and quotas, and t he role of the sales execut ive in coor
dinat ing and control l ing the market ing m ix. Current issues related 
to sales organizat ions wi l l  be considered. The method of instruc
t ion consists of lectures, cases, in-basket exercises, and written re
ports. fall. 

BPS6570 Independent Study in Economics (Arr.) Students are ex
pected to work primarily on their own with few, i f  any, regularly 
scheduled class meetings. Performance objectives are provided at 
the outset, to be accomplished independently by t he conclusion 
of the module. Prereq: Permission. Winter, Spring/Summer, fall. 

BPS6590 Urban Economic Development (1-3) Concerns itsel f 
with the economic analysis of the allocation of space and re
sources in the urban environment. Prereq: Lower-division College 
Algebra, Economics, and Statist ics. Winter, Spring. 

BPS6900 Independent Study in finance (Arr.) Students are ex
pected to work primarily on their own with few, i f  any, regularly 
scheduled class meetings. Performance objectives are provided at 
the outset, to be accomplished i ndependently by t he conclusion 
of the module. Prereq: Permission. Spring/Summer. 

BPS6950 Problems in Risk Management and Insurance (3) 
Consists of a study of the Risk Management decision-making 
procedure for the business firm, coveri ng t he techniques of As
sumption, Control, E l iminat ion and Transfer of risk. ( I nsurance is  
considered as only a part of the act ivity.) Case study method wi l l  
be used. No prior insurance course is  required. Winter. 

BPS6960 financial Management for Graduate Students (2) Con
cerned with the recognit ion of the funct ions of financial manage
ment,  the environment within which financial management oper
ates and concept of risk versus return and its implications for 
financial management. This module satisfies t he undergraduate 
competency for graduate students. Undergraduate credit only. 
Prereq: BPS3810 and BPS4250. fall. 

BPS7170 American Political Thought (1-4) Studies the develop
ment of American pol i t ical t heory from colonial t ime to the pre
sent .  Readings, discussions, and written work wi l l  i nc lude analysis 
of such writers as Thomas Jefferson, Abraham L i ncoln, W.E.B. Du
Bois, Malcolm X, Kate Mi l let, and Octavio Paz. fall. 

BPS7180 Behavioral and Motivational Aspects of Women 
Supervisors in Business and Industry (3) Examines the basic beha
vioral patterns and motivation factors of women supervisors in 
business and industry. Also i ncludes a careful study of some of t he 
modern motivation theories as they relate to women's behavior. 
Classroom exercises in role playing or case study is used to help 
students develop their own interpersonal and leadership ski l ls. 
Spring. 

BPSnJO Patterns in forcible Rape (3) Examines the various as
pects of the crime of rape. Deals with rape patterns, e.g., t ime, 
place, etc., with the prosecut ing of al leged rape offenders, and the 
general question of male and female at t i tudes toward the crime i t
self. This module i s  part of t he Women's Study Program. Winter. 

BPS7240 Government and the Public (2-3) A study of communi
cadons and human relations problems ar is ing from the growth of 
governmental functions and t he efforts and requirements to i m
prove t hem, making policies more responsive to public needs. 
Winter. 



BPS7250 History of Law Enforcement: Chicago and Suburbs (3) 
An in-depth analysis of local law enforcement centering on its 
growth and development from the mid-1 800's. Deals with t he so
cial, pol i t ical, and economic pressures which law enforcement had 
to overcome and somet imes "didn't ." Spring, Fall. 

BPS7260 International Stratification (3) Studies the relations 
among peoples of t he world, directly and through their nations 
and international organizat ions. Students develop a framework to 
analyze the relationship between the rich and poor nations of the 
world in an effort to explain the phenomenon of global i nequal i ty, 
dependence, and underdevelopment.  Fall. 

BPS7270 Law Enforcement and the Constitution (3) Examines t he 
l imitat ions and requirements imposed upon law enforcement, 
court, and correctional procedures by the U.S. Const i tu t ion as in
terpreted by the courts (primarily the U .S. Supreme Court). Em
phasis is on t he rights of the accused and t he corresponding obl i 
gations of the state provided by the Fourth, F ifth, Sixth, and 
Fourteenth Amendments. Spring/Summer. 

BPS7280 Law Enforcement and the Ghetto (3) Looks at past and 
present problems of the ghetto dweller and t he police in America. 
The module wi l l  specifically compare Irish and Black experiences 
and how each has dealt with law enforcement in his community. 
Summer. 

BPS7290 Law Enforcement and the Judicial Process (3) Describes 
t he basic structures and procedures of American criminal justice 
as i t  currently operates, and will present several concept ual ap
proaches - or t heories - which may be used as intel lectual bases 
for analysis and reform. Emphasis wi l l  be placed on considering 
specific problems in  structural and theoretical context rather than 
as isolated phenomena. Fall. 

BPS7310 Organization Democracy (3) Evaluates the theory of or
ganization democracy against theories of pol i t ical democracy, and 
asks whether work organizat ions can approximate democrat ic 
forms. Winter. 

BPS7340 Political Theory (1-4) Provides an introduction to the 
t hought of classical and modern pol i t ical writers. Readi ngs, d iscus
sions, and wri tten work wi l l  involve analysis of such writers as 
Plato, Aristotle, Locke, Hobbes, and Rousseau. Some emphasis on 
relat ing the pol it ical theories of these writers to contemporary pol
i t ical problems. Winter, Spring, Fall. 

BPS7370 Public Finance: Analysis, Issues, and Budgeting (3) A 
survey of the development and economic effects of government 
expenditures, revenues, and indebtedness with special reference 
to selected tax and budgetary problems commonly faced by ad
ministrators in the area of public service. Prereq: BPS4250. Spring, 
Fall. 

BPS7380 Seminar in Urban Government and Politics (3) An analy
sis of government and pol i t ics in urban areas, with emphasis on lo
cal decision-making and urban responses to the problems of 
growt h and change, including the state and federal roles. Prereq: 
Permission. This module must be taken during one of the last Tri
mesters before graduation. Fall. 

BPS7420 Research Methods in Public Administration (3) Aimed at 
sensi t iz ing students to a variety of research possibi l i t ies, and in 
general, to make them aware of the problems of translat i ng theo
ret ical questions into the language of social research; second, pre
paring students to use some research methods with confidence; 
and th i rd, make students crit ical consumers of research. Winter, 
Fall. 

BPS7430 Suburban Housing and Development (3-6) Deals with 
the investigation of housing and development and issues on su-
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burban areas. Students wi l l  work with resource persons. Spring/ 
Summer. 

BPS7450 Independent Study in Public Administration (Arr.) 
Students are expected to work primarily on t heir  own with few, i f  
any, regularly scheduled class meet i ngs. Performance objectives 
are provided at the outset to be accomplished i ndependently by 
the conclusion of t he module. Prereq: Wri tten Permission. Winter, 
Spring/Summer, Fall. 

BPS7470 Contemporary Problems in International Politics: 
Confrontation and Accommodation in Southern Africa (3) This in
troductory module seeks to examine the behavior of peoples and 
nation-states at the global level i n  an effort to ident i fy those prob
lems that threaten the survival of mankind and seriously under
mine global peace. Winter. 

BPS7510 Problems in Third World Development (3) This module 
begins wi th  an analysis of the problems of underdevelopment and 
then proceeds to systemat ically examine several theoretical ap
proaches of development and social change both at the macro and 
micro levels. Spring. 

BPS7550 Urban Futures: Options and Strategies (3) Deals with an 
explorat ion of future prospects and options in urban l i fe and stra
tegies for human betterment in an urban setting, with special at
tention given to the impact of possi ble.future shortages of energy, 
food and resources and population t rends on urban areas and the 
particular role of government. Spring. 

B PS7560 Contemporary I ssues i n  Comparative Publ ic  
Administration (3) Examines wi th in  a comparative framework 
some of the complex problems associated with socio-pol i t ical 
change ("modernization," " industrial izat ion," "political develop
ment") and the centrality of the bureaucrat ic  sector in th i s  trans
format ive process. Winter. 

BPS7580 U.S. and Illinois Elections (2-3) Students in th is  course 
wi l l  get an overview of American and I l l i noisan electorial behav
ior, wi l l  closely follow the last month or so of the 1 976 Presidential  
campaign and selected state races, and wil l  analyze the election 
returns. Each student will be required to subscribe for one month 
to an assigned newspaper from a state other than I l l i nois and to re
port on the campaign in that state. Prereq: BPS4678 or equ iv. Fall. 

BPS7610 World Affairs (1)  The major causes and domest ic and 
global impact of a problem of current international i nterest and 
possible domest ic and international strategies for dealing with t he 
problem, as presented by a group of leading national and i nterna
tional authorit ies. The module will be held in conjunction with t he 
annual South Cook County World Affairs Conference scheduled 
for a weekend in the Spring of 1 977. Winter. 

BPS7620 History of Law Enforcement to 1789 (3) Covers Ameri
can law enforcement history from colonial t imes to 1 789. I t  wi l l  
deal with the issues and problems facing colonial police depart
ments and how individuals reacted to authority. Fall. 

BPS7730 Administrative Law (3) Concerned solely with the fi rst 
category of administrative law in an attempt to enable the student 
to become better informed about the place of administrative ac
tion in our governmental and legal system. Winter, Summer. 

BPS7750 Cooperative Education (1-4) Cooperat ive Education is 
an instructional strategy which combines i ndividual career coun
sel ing and work outside of the classroom and University sett ing. 
The student can explore new job opportunit ies or analyze his  pre
sent job looki ng forward to greater responsibi l i ty with the same 
f i rm. Prereq: Permission of the Adviser and Cooperative Education 
Coordinator. Winter, Spring/Summer, Fall. 
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BPS7760 The Community College (3) A study of the communi ty 
college as a unique type of educational inst i tu t ion in the Un ited 
States. I t  is a survey of the historical development, philosophical 
bases, administration and control, curriculum, and students found 
in community col leges. Attention is given to the I l l i nois commu
n ity college system. Prereq: Permission (Undergraduates only) Fall. 

BPS7830 Career Paths and Lifestyle Choices (3) Career· planning 
encourages people to take charge of their l ives. It is a never
ending process beginning with the identi fication of personal sk i l ls, 
assets and goals. The needs and opport uni t ies of the developing 
society are then i nvest igated. Each student will develop a plan for 
market ing his/her services. Fall. 

BPS7920 Independent Study in Management Information 
Systems (3) Designed for the undergraduate and graduate student 
with l i t t le technical train ing in management information systems. 
Provides fundamental concepts and guidelines for the corporate 
information system design, data collection, storage and retrieval, 
admin istration data processing, modeli ng, functions of in forma
t ion systems, min i -computer systems, and micro-forms systems. 
Prereq: Perm ission. Spring, Fall. 

BPS8010 Contemporary Issues in Education for Business (3) This 
i s  the first module to sat isfy the special izat ion competencies for 
the Graduate Urban Business Teacher Education Program. De
signed to acquaint students with the major issues in selected busi
ness subjects, the opinions of current business education leaders 
with respect to the issues, the extent to which the issues are contr
oversial, and the trends of thought in  these selected business sub
ject areas. Prereq: All undergraduate Urban Business Teacher Edu
cation Competencies must be met prior to enrol l ing in this course. 
Spring, Fall. 

BPS8020 Systems Analysis (3) Designed to furn ish teachers and 
administrators with an orientation to systems techniques and ap
plications in order that the field of business education might ben
efit  more fully from a current technology. I t  offers the student one 
approach to solving complex educational problems using scien
t i fic and quant i tat ive technology applied to busi ness education. 
Prereq: College Algebra. Spring/Summer. 

BPS8030 Improvements of Strategies in Teaching Business (3) De
signed to enable students to analyze methods, arrangements, and 
techniques of creating, administering, and fac i l i tat ing effective 
learn ing situat ions in the teaching of busi ness subjects. Students 
are permitted to select a subject or subjects of interest for inten
sive study. Prereq: BPS300, BPS8010, and BPS3030. Winter. 

BPS8040 Instructional Design in Business Education II (3) 
I ncludes origins, elements, and patterns of curriculum plans; inte
grat ing components of i nstructional programs; construction of 
teaching-learning plans. Prereq: BPS8010. Fall. 

BPS8050 Methods and Materials in Office Practice (3) Deals with 
methods, arrangements, techniques, and materials for: creat ing, 
construct ing, admin istering, and faci l i tat ing effect ive teaching
learning sit uat ions in Office Pract ice. T ime is  devoted to organ iza
t ional plans for office pract ice. This module wi l l  be organized on a 
workshop basis. Prereq: BPS3030. Summer. 

BPS8060 Practicum in Office Equipment (3) Designed primarily 
for busi ness teachers to update Competencies in  recently devel
oped office equipment along with their attendant systems ap
proaches and to upgrade sk i l ls and strategies for established 
equipment. Formulat ion of teaching uni ts  for the equipment stu
died is an integral part of this module. Summer. 

BPS8070 Research in Business Education (3) Designed to enable 
students to gain fami l iarity with methods of research in education 

for business. Examinat ion and evaluation of significant research 
studies in business education, in addit ion to determining research 
basis for current busi ness teaching methodology, are an i m portant 
facet of this module. Prereq: BPS8010. Winter. 

BPS8080 Organization and Administration of Cooperative 
Business Education Programs (3) Deals with designing and i mple
ment ing a total Cooperative Business Education Program including 
curricula; understanding of Vocat ional Education Laws governi ng 
cooperat ive busi ness education; selection processes for advisory 
committee and students; ident i fying and securing train ing sta
t ions; preparing an effective train i ng plan; i ntegrating a youth or
ganizat ion; i mplementing effective public relation techniques. 
Fall. 

BPS8090 Seminar in Business Education (3) Explores concepts and 
strategies in selected aspects of business education. Current read
ings in the field wil l  be used extensively. Summer. 

BPS8120 Administration and Supervision in Business Education 
(3) Designed to develop competencies for conduct ing business 
education programs; leadersh ip in program development and im
plementation; coordinating and maintain ing program standards. 
Spring/Summer. 

BPS8200 Graduate Research in International Management (3) An 
integration and report i ng of important research findi ngs using 
model and systems approaches deal ing with external cul tura l 
social,  economic, political, technological, or ethical d i fferences. 
Fall. 

BPS8250 Organization Theory (3) The study of development of 
organizat ion theory and crit ical examinat ion of organizat ion the
ory and its value for explain i ng organization change and phe
nomena. Winter, Spring/Summer. 

BPS8260 Policies and Strategies of Administrative Science (3)At
tempts to tie together the operat ing functions of ·a business to 
show the busi ness as a system and demonstrates those special 
coordinating ski l ls and knowledge which are applicable at the up
per-levels of an organization. Ut i l i zes case analysis and assigned 
read ings. This module should be taken during the last Trimester of 
the student's work. Winter, Spring, Fall. 

BPS8270 Problems in Production Management (3) Topics for this  
module include analyt ical methods in  production, design of pro
duction systems, work measurements, product ion inventory sys
tems, statist ica l  qual i ty control, work simpli fication, and value en
gineering. Prereq: BPS3360, BPS3580, BPS5450, and BPS8470. 
Winter, Spring, Fall. 

BPS8280 Small Business Policies (3) Students do research in  an 
actual smal l  business and make recommendations to the owner
operator for operat ing pol icies, procedures, and practices. The stu
dents must work closely with the coordinator on the cases sup
plied by the Smal l  Business Administration I nsti tute. Winter, 
Spring/Summer, Spring, Fall. 

BPS8290 Advanced Operations Research (3) Recent develop
ments in the area of management science are discussed in relation 
to business environments. Emphasis is  placed on the formulat ion 
of busi ness problems in quantitat ive forms and on the use of 
mathematical programming tools for decision-making. This mo
dule meets the competency for Advanced Quantitat ive Met hods. 
Prereq: BPS3330, BPS3570, BPS3580, or Permission. Spring. 

BPS8310 The History and Development of Management Thought 
(3) Students study and analyze classical management th inkers ancl 
evaluate present management thoughts and practices. Also C.JV
ered are the theoret ical and social foundations of management 



theory. Students are expected to read and crit ical ly evaluate sev
eral contrast ing theories. Winter, Spring/Summer, Fall. 

BPS8320 Business and the Public Interest (3) Students explore the 
role of the corporat ion in modern society and its responsibi l i t ies 
to the public, government, and the economic well-being of the 
nation, including its social responsibi l i t ies. Winter, Summer, Fall. 

BPS8330 Problems in Industrial Relations (3) Deals with problems 
arising from employer-labor relationship, management's theory, 
theories of work, problems in organizat ion, manpower manage
ment, and industrial relations research. Winter, Spring/Summer. 

BPS8340 Problems of Personnel Management (3) The content of 
th is  module includes (1 ) exploration of the various theories of per
sonal i ty development and motivation, (2) a study of factors, both 
internal and external to the organizat ion and t heir influence on 
personnel planning, and (3) current issues and research in t he area 
of personnel management. The instruction method consists of lec
tures, cases, in-basket exercises, and written reports. Fall. 

BPS8350 Organizational Analysis (3) This  module is intended to 
lessen the gap between academic exposition and the complexity 
of the chal lenges and problems embedded in organization l i fe. 
Consideration is given to organization structure, technology and 
systems, behavioral systems, and applications. Inst i tut ional di ffer
ences and future concerns in organization analysis wi l l  also be ex
amined. Winter, Spring. 

BPS8460 Probability (3) Treats probabi l i ty from the standpoint of 
set theory, the axioms of probabi l ity, the common distribut ions, 
random variables, independence expectation, Baye's Theories, and 
decision-making under risk and uncertainty. Th is  module meets 
the competency for Advanced Quanti tat ive Methods in the gradu
ate business program. Prereq: BPS3570 and BPS3590. Spring/ 
Summer. 

BPS8470 Statistical Inference and Quantitative Methods (3) Suit
able for second-year graduate students. Topics range from proba
bil ity to stat ist ical inference to l inear programming and simulation. 
Stat ist ical decision processes are developed and used in a pro
grammatic basis. T he student has an opportunity to see how the 
several techniques of analysis complement one another in devel
oping solutions for complicated problems. This  module meets the 
competency for Advanced Quant i tat ive Methods. Prereq: BPS3580 
Fall. 

BPS8480 Game Theory: Advanced Quantitative Methods (3) 
Game Theory is a mathematical d isci pl ine finding significant ap
plication in business, economics, and politics. This module covers 
the techniques of the elementary theory of games and applica
t ions to these fields. Students are encouraged to analyze conflict 
s i tuat ions in game theoretic terms, to analyze the resul t ing games, 
and to apply th is  analysis to individual and collective decision 
making. Prereq: BPS3570 and BPS3590 Winter. 

BPS8660 Accounting for Administrative Control (3) Studies ac
counting as i t  relates to managerial decision-making process; in
cludes organizing data for decision-making and evaluation for 
management control. Prereq: BPS3810 and BPS3820 or BPS61 70. 
Winter, Fall. 

BPS8680 Accounting Information Systems (3) A study of the in
formation d imensions of the decision-making process throughout 
the organizat ion and the role Account ing plays in the information 
ystem. Emphasis is on the conceptual framework within which 

the system functions and the actual design and implementation of 
an Accounting information System for management planning, or
ganization, and control of a sole proprietorship (undergraduate) 
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partnership and corporation (graduate). Prereq: Permission (un
dergraduates only).  Fall. 

BPS8910 Problems in Marketing Management (3) Emphasizes rec
ognition and analysis of marketing problems, generat ion and eval
uation of alternative solut ions, and development of strategies and 
plans of action for implement i ng chosen solutions. Prereq: 
BPS3820, BPS3580, BPS4020, and B PS4250. Winter, Summer, Filii. 

BPS9230 Economic Development (1-3) In this  module the student 
shall learn of economic development as a progressive division of 
labor and progressive technological special izat ion in  the use of an 
ever more widening and changing array of resources. Prereq: Suc
cessful completion of Intermediate Micro and Macro economic 
Theory courses elsewhere or BPS9240. Summer. 

BPS9240 Managerial Economics for Graduate Students (3) Mana
gerial Economics applies micro-economic theories to the problem 
of a most efficient use of resources within and between organiza
tions, and the economic system. I t  u t i l izes macro-economic theo
ries to forecast the future economic environment, and i s  a study of 
compromising techniques to reach an opt imum of objectives 
when all inclusive maximization remains elusive. In this respect 
then, Managerial Economics is "Training in Policy Making." Grad
uate students who are competent in Introductory or Basic Eco
nomic Theory, and who are competent in Algebra and the use of 
derivatives in Calculus are eligible. Winter, Fall. 

BPS9260 Readings in Labor Economics (2) Conducted on a pri
vate study basis: performance objectives are assigned during t he 
fi rst week and submitted during the [inal week of the module. 
Some background in Economics and Industrial Relations is 
strongly recommended. Readings emphasize the development of 
labor legislation, collective bargain ing, organizat ion of labor un
ions, etc. Winter. (Arr.) 

BPS9270 Problems in Collective Bargaining (3) The study of col
lective bargaining is  approached through analysis of two "model" 
situat ions: ( 1 )  handicraft industry and craft unionism, and (2) 
mass-production industry and industrial unionism. Variants are 
noted in the distribut ive, extractive, and service industries, and 
among professional associations. Prereq: Permission. Spring/ 
Summer. (Arr.) 

BPS9280 Advanced Quantitative Methods: Econometrics (3) An 
introduction to the science and art of building and using eco
nomic and business models. The science of model building con
sists of a set of tools, most of them quantitat ive, which are used to 
construct and then test mathemat ica l representations of port ions 
of the real world. The development and use of these tools are sub
sumed under the subject heading of econometrics. This module is 
designed to meet one of the nine core requirements for graduate 
business students and to serve as an elective to quant itat ively
oriented undergraduates who have completed the prerequisites. 
Prereq: BPS4230, BPS4250, BPS3580, and B PS3590. Spring. 

BPS9470 Estate Planning for Graduate Students (3) Includes the 
planning for and ut i l izat ion of various arrangements for handling 
and disposing of a person's property during his  l i fet ime and after 
his death, enabl ing him to achieve his objectives more effectively. 
Fall. 

BPS9490 Problems in Financial Management (3) A case study of 
problems faced by the financial officer in the management of 
funds in the business firm. The emphasis is on the development of 
ski l ls  and techniques to implement capital expenditure policies, 
solve short-term and long-term financing problems, and establish 
dividend policies. Prereq: BPS4470. Winter, Spring, Fall. 
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BPS9500 Investments (3) The study of the principles of i nvest
ment in securities with varying degrees of risk and return. Topics 
i nclude: investment risk, h istorical risk-return relat ionsh ips, valua
t ion of alternative financial instruments, technical analysis, proce
dures of the securit ies industry, formula investing, tax considera
t ions, investment companies, and personal investment policy. 
Prereq: BPS4470. Winter. 

BPS9640 Seminar in Public Management: Current Trends and 
�roblems (3) This module wi l l  be presented in a workshop format 
to encourage students to undertake individualized projects. Spe
cial emphasis wi l l  be placed on management train ing and the 
merit system. Spring. 

BPS9650 Seminar in American Institutions and Values: Ethics in 
the Career Civil Service (3) Examines ethical problems associated 
with the career civil service. Whi1e issues related to Watergate wil l  
be addressed, special emphasis wi l l  be placed on more fundamen
tal and abiding questions rooted in  the character of American 
Government. Winter. 

BPS9660 Seminar in Urban Government:  Choice and 
Metropolitan Reform (3) Applies publ ic choice theories to the is
sues of metropolitan government reform and to problems of the 
del ivery of part icular public services; police, f ire, education, gar
bage collection, and water supply. Summer. 

B PS9730 Seminar in Public Management:  Democratic 
Administration (3) Focuses on such management topics as admin
istrative discretion, techniques of organization management, and 
organizational development from the perspective of a "demo
crat ic admin istration" paradigm rather than the trad i t ional "bu
reaucrat ic administrat ion" paradigm (as these terms a'e defined by 
Vincent Ostrom in The Intellectual Crisis in American Public Ad

ministration). Winter. 

BPS9750 Seminar in Public Management (3) In th is module, man
agement is  presented as a goal-set t i ng and goal-achieving act ivi ty. 
After types of management goals are presented and discussed, stu
dents wi l l  analyze a group of case studies in order to understand 
the process of goal-set t ing. As a final project, students will demon
strate abi l i ty to develop levels of management goals by preparing a 
case study. Spring/Summer, Fall. 

BPS9770 Seminar in Public Policy: Higher Education (3) Designed 
to provide the student with a et of contexts for understanding the 
process and product of public policy formation - causes and 
consequences of policy-mak ing. Studied with emphasis on analy
sis. Fall. 

BPS9790 Graduate Research Paper in Public Administration (Arr.) 
Prior to registration, written permission of t he coordinator is re
quired before registration can be approved. Winter, Spring/ 
Summer, Fall. 

BPS9820 Seminar in Public Policy (3) Publ ic policy making is  a 
complex process i nvolving formal and i n formal cooperation 
among policy makers, and involving informat ion collected by so-

cial research and experimentation. The module wi l l ,  first, help stu
dents understand the formal and informal cooperat ion among pol
icy makers and the role that social research and experimentation 
can play i n  the process. Then, the module will help students learn 
to analyze and evaluate examples of social research and experi
mentat ion. Winter, Spring/Summer. 

BPS9840 Seminar in Public Management:  I nternational 
Organizational Behavior (3) Covers three major topics: ( 1 )  alterna
t ive theories of i nternational organization, (2)  t he i nternal pro
cesses of international organizat ions, and (3) key problems on the 
agendas of i nternational organizations. Spring/Summer. 

BPS9860 Seminar in Public Policy: Crime Control (3) This  seminar 
wil l  crit ically review some recent actual and proposed crime con
trol polic ies and the rationales of these pol icies. Students wi l l  pre
sent research designs and reports on extant research, and are ex
pected to part icipate actively in the discussion of these 
presentations and the assigned readings. The emphasis of the mo
dule wil l  be on penetrat i ng the prevalent myths and assumptions 
to ask whether and how we can know what policies work and 
why. Fall. 

BPS9870 Seminu in American Institutions ;and V<alues: �thics in 
Government (3) Designed to address the question "What is the 
role of mora l i t y  or eth ica l  conduct i n  the American pol i t ical  
regime?" Members of the module wi l l  read, discuss and analyze in 
writ i n g  what i m pl icat ions for publ ic servants  and c i t izens an  
understanding of  ethics in government has. T he tri-part i te focus of 
the module wi l l  be on classical pol i t ical phi losophy, the founding 
of the American regime, and present eth ical problems i n  govern
ment. Through each focus members wil l  examine ethics and gov
ernment, their syntheses, and tensions. Winter, Summer. 

BPS9880 Seminar in American Institutions ;and V;alues: V<alues of 
1787 (1-4) Through readings, discussions, and wri tten work, stu
dents ident ify and analyze the values which underlie the American 
Const i tut ion. Addressed are such theoret ical questions as: is it 
meant to promote equal i ty? Does it  protect private property at the 
expense of freedom? These are related to contemporary politics. 
Fall. 

BPS9900 Seminar in American Institutions and V;alues: Will 
County Politics (3) Stresses various aspects of past, present, and fu
ture pol i t ics of Will County and Jol iet. I t  will consider social, eco
nomic, and h istorical factors as they perta in to the region's pol i t i 
ca l  habits. Fall. 

BPS9920 Seminar in American Institutions and Values: Joseph 
Wambaugh and the Policeman's Image (3) Covers the current im
age of the police i n  pri nt and the media. I t  wi l l  compare leading 
criminal just ice scholars' interpretations of police behavior with 
Wambaugh's popular writ ings, movies, and television programs. 
Winter. 

BPS9930 Seminar in Urban Government and Politics: Cook 
County Voting Trends (3) Deals with recent vot ing t rends in subur
ban Cook County. I t  will concentrate on the 1 974 congressional 
races in the 3rd, 6th, and 1 3th  districts, the 1972 Democratic guber
natorial primary, and the 1 974 sheriff's race. Winter. 
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Access t o  Business and Business and Government In formation 
Sources BPS 4990 

Account ing and Budget ing for Public Service Org. BPS 61 50 
Accou nting and Computer I ntegrat ion B PS 5930 
Accounting and Managerial Behavior BPS 5940 
Accounting Contemporary Issues and Problems BPS 5950 
Accounting for Admmistrat 1ve Control BPS 8660 
Account ing for Health Service Organ izat ions BPS 6140 
Account ing Foundations for F inancial and Managerial Account ing 

BPS 61 70 
Account ing Information Systems BPS B6BO 
Admin istration and Supervision 1n Business Education BPS 81 20 

Administrat ive Law BPS 7730 
Administrative Systems BPS 3210 
Advanced Operations Research BPS 8290 
Advanced Quanti tat ive Methods: Econometrics BPS 9280 
Advanced Quantitat ive Methods: L inear Programming B PS 5630 
American at ional Government-SIM BPS 4670 
American Pol i t ical Thought BPS 7170 
Applied F inancial Accou nt ing Problems I BPS 6020 
Applied F inancial Accou nt ing Problems I I  BPS 6030 
Audit Theory and Phi losophy BPS 5980 

Behavioral and Motivational Aspects of Women Supervisors in 
Business and I ndustry BPS 7180 

Behavioral Research i n  Busi ness BPS 5520 
Business and t he Public lnt  rest BPS 8320 
Business Communicat ions BPS 3010 
Business Communicat ions: Report and Tech. Writ i ng BPS 31 30 
Busines for on-Business Students BPS 3390 
Business Policy BPS 3290 
Calculus I for Business Administrat ion BPS 3590 
Career Paths and L i festyle Choices BPS 7830 
Computer Programming: BASIC-S IM BPS 4630 

Computer Programmi ng: COBOL BPS 4610 
Const i tut ional Law: Civil L iberties BPS 4680 
Const i tut ional Law: I ntergovernmental Relations BPS 4690 
Consumer Behavior BPS 6240 
Consumer Economics BPS 4300 
Consumerism, Government Regulat ions and t he Businessman 

BPS 4010 
-

Contemporary Issues in Comparative Public Admin.  BPS 7560 
Contemporary Issues in Education for Business BPS 8010 
Contemporary Problems in I nternat ional Pol i t ics: Confrontat ion 

and Accommodat ion in Southern Africa BPS 7470 

Cooperative Education B PS 7750 
Corporate F i nancial Analysis-SIM BPS 4550 
Cost Cont rol and Decision-Making B PS 6000 
Co t Determination and Analysis BPS 5990 
Economic Development BPS 9230 
Estate Planning BPS 4460 
Estate Planning for Graduate Students BPS 9470 
F ield Experience: Office Administration BPS 3220 
Field Experience: Urban Busi ness Teacher Education BPS 3020 
F i nancial Account ing Proces and Reporting BPS 3810 
F i nancial Management BPS 4470 

F inancial Management for Graduate Students BPS 6960 
Financial Markets BPS 4560 
F i nancial Report ing Theory I BPS 5960 
F i nancial Report ing Theory I I  BPS 5970 
F in i te Mathemat ic BPS 3560 
Game Theory: Advanced Quant i tat ive Methods BPS 8480 
Governmental Account ing, Budgeting, and F i nance BPS 6040 
Government and the Public BPS 7240 
Graduate Research in I nternat ional Management BPS 8200 
Graduate Research Paper in Publi Administ rat ion BPS 9790 

Group Problem-Solving and Decision-Making BPS 5320 
History of Law Enforcement: Chicago and Suburbs BPS 7250 
History of Law Enforcement to 1 789 BPS 7620 
Human E lements of t he Office BPS 3230 
Human Resources and Development BPS 5330 
Improvements of Strategies in Teach ing Busi ness BPS 8030 
I ndependent Study i n  Criminal justice: Trial Simula t ion BPS 4720 
Independent Study i n  Economics BPS 6570 
Independent Study i n  F inance BPS 6900 
I ndependent Study in Management BPS 5430 

I ndependent Study in Management In fo. Systems BPS 7920 
I ndependent Study in Office Administration BPS 5020 
I ndependent Study in Public Admin ist rat ion B PS 7450 
I ndependent Study in Quantitat ive Methods BPS 5660 
I ndustrial Engi neering BPS 5450 
Inst i tu t ional Management I l l :  Heal th Administrat ion BPS 5360 
Inst ructional Design in Business Education I BPS 3030 
I nstructional Design in Business Education I I  BPS 8040 
Intermediate Stat ist ics BPS 3580 
International Business BPS 5420 

Internat ional Strat i ficat ion BPS 7260 
Introduction to Operat ions Research BPS 3330 



In t roduction to Public Administration BPS 4700 
lntroduciOry Statistics BPS 3570 
I nvestments ( For Undergraduate Students) BPS 4570 
I nvestments ( For Graduate Students) BPS 9500 
Law Enforcement and the Const i tut ion BPS 7270 
Law Enforcement and the Ghetto BPS 7280 
Law Enforcement and the judicial Process BPS 7290 
Legal Environment of Business BPS 4970 

Local Governmental Systems BPS 4710 
Macro-Economic Analysis and Policy BPS 4230 
Management by Object ives BPS 5380 
Management-Union Relations BPS 3380 
Managerial Account i ng BPS 3820 
Managerial Economics for Graduate Students B PS 9240 
Managerial Economics: The Economics of the F i rm BPS 4240 
Marketing Logistics and Distribut ion Management BPS 6260 
Market i ng Management BPS 4020 
Market i ng Plann ing Research BPS 4030 

Market ing Price Strategies BPS 6270 
Methods and Materials in Office Practice BPS 8050 
Metric System of Linear Measurement BPS 3340 
Micro-Economic Analysis and Policy BPS 4250 
Office Organizat ion and Management BPS 3240 
Office Services and Procedures BPS 3250 
Office Ski l ls Laboratory, Part 1-SIM BPS 3040 
Office Ski l ls Laboratory, Part 1 1 -SIM BPS 3050 
Office Ski l ls Laboratory, Part 1 1 1 -SIM BPS 3060 
Organizat ional Adm inistration BPS 3350 

Organizat ional Analysis BPS 8350 
Organ izat ion and Administration of Cooperat ive Business 

Education Programs BPS 8080 
Organizat ion Democracy BPS 7310 
Organizations and Their Environment BPS 5390 
Organizat ion Theory B PS 8250 
Patterns in Forceable Rape BPS 7230 
Personnel Management B PS 5460 
Physical Environment of the Office BPS 3260 
Policies and Strategies of Admin istrative Science BPS 8260 
Pol i t ical Theory BPS 7340 

Pract icum in Business Teacher Education BPS 3070 
Pract icum in Office Equipment BPS 8060 
Practicum in Work Act ivity Sampl ing-SIM BPS 3370 
Principles and Problems in Business Education BPS 3080 
Probabil i ty BPS 8460 
Problems in Collective Bargaining BPS 9270 
Problems in F inancial Management BPS 9490 
Problems in I ndustrial Relations BPS 8330 
Problems in Marketing Management BPS 8910 
Problems in Production Management BPS 8270 

Problems in Risk Management and I nsurance BPS 6950 
Problems in Third World Development BPS 7510 
Problems of Personnel Management BPS 8340 
Product ion Management BPS 3360 
Public F i nance: Analysis, Issues, and Budget ing BPS 7370 

Publ ic Personnel Admin istration BPS 5410 
Purchasing BPS 5400 
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Quantitat ive Foundations for Busi ness Admin istration BPS 3540 

Readings in Labor Economics BPS 9260 
Records Administration BPS 3270 

Research in Business Education BPS 8070 
Research Methods i n  Public Administration BPS 7420 
Risk Management and I nsurance, Casualty Topic I l l  B PS 4510 

Risk Management and Insurance, L i fe/ Accident Topic IV BPS 

4530 
Risk Management and Insurance, Gen. I ns. Topic I BPS 4490 
Risk Management and I ns., Property I ns. Topic I I  BPS 4500 

Sales Organizat ions BPS 6310 
Seminar in American I nst i tut ions and Values: Eth ics in 

Government BPS 9870 
Seminar in  Amer. l nst. and Values: E th ics in the Career Civil 

Service BPS 9650 
Seminar in American I nst i tut ions and Values: joseph Wambaugh 

and the Policeman's Image BPS 9920 

Seminar in Amer. l nst. and Values: Values of 1 787 BPS 9880 
Seminar in American I nst i tut ions and Values: Wil l  County Pol i t ics 

BPS 9900 
Seminar in Business Education BPS 8090 

Seminar in Public Management BPS 9750 
Seminar in Public Management: Current Trends and Problems 

BPS 9640 
Seminar in Public Management: Democrat ic Admin. BPS 9730 
Seminar in Public Managemen t :  International Organizat ional 

Behavior BPS 9840 
Seminar in Public Policy B PS 9820 
Seminar in Public Policy: Crime Control BPS 9860 
Seminar in Publ ic Policy: Higher Education BPS 9770 

Seminar in Urban Government and Pol i t ics BPS 7380 
Seminar in Urban Government and Pol i t ics: Cook County Vot ing 

Trends B PS 9930 
Seminar in Urban Government :  Choice and Metropolitan Reform 

BPS 9660 
Smal l  Business Policies BPS 8280 
Special  Topics in Quantitat ive Methods: BPS 5680 
Statistical in ference and Quantitat ive Methods: BPS 8470 
Strategies of Teaching Basic Busi ness BPS 3090 
Strategies of Teaching Bookkeeping and Account ing BPS 3100 
Strategies of Teaching Shorthand BPS 31 10  
Strategies of  Teaching Typewrit ing BPS 3120 

Suburban Housing and Development BPS 7430 
Systems Analysis BPS 8020 
Tax Problems in Decision-Making and Planning BPS 6080 
Tax Theory and Consideration BPS 6070 

Test ing and Evaluation in Business Education B PS 5000 
The Communi ty College BPS 7760 
The H istory and Development of Management Thought BPS 

8310 
Urban Economic Development BPS 6590 
Urban Futures: Options and Strategies BPS 7550 
U.S. and I l l i nois Elections BPS 7580 

World Affairs BPS 761 0 
Written Communications BPS 4980 





Th e College of 

Cu ltural Studies 
Instructional Programs (Majors) 

Programs, degrees and Areas of Emphasis ava i lable at  the 
Undergraduate and Graduate levels in t he College of Cul
t ural Stud ies are: 
ETHNIC STUDIES (BA & MA) 
Black Stud ies (U, G) 
Lat ino Stud ies (U, G) 
I NVENTION AND CREATIVITY (BA & MA) 
Music (U, G) 
Theatre (U,  G) 
Visual Arts (U, G) 
LANGUAGE AND THE H UMAN CONDITION (BA & MA) 
Engl ish Educat ion (U, G) 
Language (U, G) 
L i terature (U,  G) 
POPULAR CULTURE (BA & MA) 
Applied Popular Cul ture (U, G) 
General Studies (U, G) 
Mass Media (U) 
SOCIO-CULTURAL PROCESSES (BA & MA) 
Comparative Socio-Cu ltural  Processes (U, G) 
Urban Socio-Cu ltural  Processes (U, G) 
Women's Stud ies ( U, G) 

Philosophy 

The College of Cu l tural Stud ies is  responsible for t he d is
c ip l ines wi th in  the areas of language and l i terature, the so
cia l  sciences, and the f ine and performing arts. I n  add i t ion, 
t he College has expanded the t rad i t ional def in i t ions of l ib
eral a rts  to inc lude a study of cul ture in  its art ist ic man i fes
tat ions (art, music, t heatre, l i terature) as wel l  as in i t s  re
giona l ,  socia l  group or ethnic aspects ( Black studies, urban 
studies, and women's studies). Students enrol led in such 
programs wi l l  find the Col lege emphasiz ing prepara t ion for 
useful careers - an orientat ion somet imes absent in t radi
t ional l i beral arts  curr icula .  For example, the study of med ia 
prepares students for jobs i n  rad io, television, photogra
phy, and f i lmmaking. Opportun i t ies for career preparat ion 
are an integral part of other College programs as wel l .  

The Col lege provides a broad range of concerts, exh ibi ts  
and theatre product ions which serve as learning experi
ences for students as wel l as cu l tura l  events for the Un iver
s i ty and the community. Workshops in women's studies, 
popu lar cul ture, t h i rd world studies, and propaganda com
bine wi th events such as chi ldren's theatre, chora le, the 
jazz band, facul ty art shows and other cultural events to 
provide Un iversi ty enrichment for t housands of commu
n i ty residents each year. 
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Governance 

The Col lege of Cul tura l  Studies has a govern ing system 
designed to maximize part ic ipa t ion by a l l  const i tuencies 
wi th in  the College. Th is  i s  accomplished through a system 
of commi ttees wh ich serve as l ia i son un i ts  between the 
Dean's office and the rest of the College. The basic govern
ing commi ttee is  cal led the Steering/Governance Commit
tee. Report ing to th i s  Committee are t he Facul ty Affairs 
Committee, the H i ring Affa i rs Committee, the F i scal/ 
Physical Committee, and t he Academic Affa i rs Commi ttee. 
In addit ion, Steering/Governance can appoint  adhoc com
mi t tees to deal with specia l  items outside t he j urisdict ion 
of  t he regular committee system. All  committees in  t he 
Col legial governance system are composed of facul ty, stu
dents, civi l  service, and community persons. Al l  commit
tees operate in  accordance with the College of  Cul tural 
Studies Const i tu t ion. 

I nstructional Programs ( ISC's) 

The nature of culture is so complex that it demands in
terd isc ip l inary approaches. The College recogn izes th i s  de
mand by organiz ing various d isc ip l ines i nto five academic  
programs cal led "Interdisciplinary Studies Contexts". 

I SC's are d ivided into Areas of Emphasis in which the 
broad program focus is narrowed to a specif ic concentra
t ion, e.g. ,  Visual  Arts i s  an  Area of Emphasis within the ISC 
Invent ion & Creat ivi ty. 

The following ISC's are avai lable at the B.A. and M.A. 
level in  the College: E thnic Studies, I nvent ion & Creat ivi ty, 
Language & Human Cond i t ion, Popular Culture, Socio
Cultural Processes. Detai led descript ions and admission re
qu i rements of each ISC are avai lable in the fol lowing 
pages. 

Degree Requirements 
Undergraduates entering wi th 60 hours of lower div ision 

cred i t  develop a Study Plan that i nc ludes t he following for 
a m i n i mum of 60 un i ts :  

College competencies: 25-50% or 1 5-30 units 
I SC and Area of E mphasis competenc ies: 50-75% or 30-45 
uni ts  
Graduate students develop a program that includes the 

fol lowing for a min imum of 32 un i ts :  
College competencies: 25% or 8 uni ts  
ISC and Area of Emphasis competencies: 50-75% or 16-24 
un i ts 

Undergraduates may request the t ransfer of upper divi
s ion cred i t  not to exceed 30 hours. Graduates may request 
the t ransfer of graduate cred i t  not to exceed 8 hours. Al l  
transfer of credi t  i s  subject to the advisor's approval and 
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must be related to Col lege, ISC, or Area of Emphasis com
petencies. 

Collegial Competencies 

At the Collegia l ,  I SC, and Area of Emphasis levels, the de
gree requ i rements are stated in competency terms. A com
petency broad ly states the sk i l ls, content and level a 
student is expected to master in the course of a degree 
program in CCS. Competencies may be achieved t h rough 
classes, self- instruct ional modu les (S IM),  independent 
readings and research, cooperat ive educat ion, or through 
t ransfer of cred i t .  

The following Col lege competencies are an integral part 
of every student program in CCS. They are designed to pro
vide a broaden ing, l i bera l iz ing component to complement 
the specia l ized focus of the ISC. 
1 .  Develop an awareness of the creative and evaluat ive 

processes in the arts and/or l i terature. 
2. Develop an awareness of cul tures and ethnic groups 

other than one's own. 
3. Develop an awareness of pol i t ical, socia l ,  and eco

nom ic systems and inst i t ut ions. 
4. Develop an awareness of h istorical and contemporary 

intel lectual  thought . 
5. Develop an awareness of the role of science and tech

nology in  contemporary l i fe. 
6. Develop an awareness of language and communica

t ion science processes. 
7. Develop an awareness of the dynamics of in ter-and

in t ra-personal relat ionshi ps. 
8. Develop an awareness of the dynamics of the commu

n i ty through observat ion and/or part ic ipa t ion. 
9. Reflect in each student program an in tegration of Col

lege competencies wi th  ISC competencies. 



Ethnic Studies 
Program (Major) 

Areas of Emphasis (Options) 

Black Studies (U, G) 
Lat ino Studies (U, G) 

The Ethnic Stud ies program ( ISC) provides st udents wi th  
opportuni t ies at  the graduate and undergraduate level to 
do intensive invest igat ions, from an intercult ura l  perspec
t ive, into the history and cu l tures of African and H i spanic 
peoples. Through offerings in  h istory, pol i t ical science, l i t
erature, soc iology, anthropology, art, and music h istory, 
students are able to develop competencies in understand
ing the commona l i t ies and d i f ferences of cu l tures evolved 
through centur ies of contact between Europeans, Ameri
cans, and African peoples. 

Students are expected to study cul tures from interd i sc i 
pl i nary perspect ives, ga in ing broad-based understand i ng 
of African and H ispanic cul tures, whi le becoming compe
tent in a more narrowly defined concent rat ion, the Area of 
Emphasis. For example, students may concentrate un i ts ei
ther i n  language and l i terature or i n  the socia l  sciences. 

The E thnic Stud ies ISC st resses the appl icat ion of knowl
edge to the solut ion of contemporary problems in  urban 
society and to the development of specif ic  sk i l ls in  speci f ic 
careers. Such an approach makes E thnic St ud ies viable for 
the graduate student who may a l ready be in a career in  
wh ich an understand ing of  Blacks, Asians, Lat i nos, and Eu
ropean cul tures is helpful .  For  the undergraduate student 
the program is designed to provide a basic l i beral arts edu
cation which includes not only an understand ing of non
mainstream cul tures, but also the relat ionship and contr i 
but ions of these cul t ures to the dominant cu l ture. In  add i
t ion, undergraduate students are provided opportun i t ies 
for develop ing sk i l l s  in  occupat ion or career-oriented pro
grams such as mass media, secondary teach i ng, wi th in  the 
col lege; or in cross-col legial programs by tak ing learn ing 
modu les in business, publ ic service, heal th  service, or bi
l i ngual educat ion.  

Students who select th is  ISC can a lso be prepared to 
teach ethnic studies. Educat ional experiences are designed 
to prepare students to work either in t radi t ional depart
ments of h istory, l i terature, theatre, music, etc., or to oper
ate as specia l ized Black h i storians, sociologists or l i te rature 
teachers wi th in  an ethnic studies program. Other employ
ment opportuni t ies i nclude work in research, publ ishing 
houses, socia l  services, community organ izat ion and devel
opment, studio art, music, d rama, journa l ism, and non
print media .  

Ethnic Studies Program Competencies 

1 .  Develop a n  understand ing o f  t he creat ive and eva lua
t ive processes in  B lack or Lat ino l i terature and/or art . 
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2. Develop an understand ing of some of the social ,  pol i t i 
cal, and economic structures and systems a s  they relate 
to Black or Lat i no urban l i fe. 

3. Develop a fam i l iar i ty with language and communica
t ion processes in relat ionsh ip  to B lack or Lat i no cul
ture. 

4. Develop an awareness of scient i fic or technological 
t rad i t ions as they affect contemporary Black or Lat ino 
l i fe. 

5. Develop an awareness of h istory and intel lectual t radi
t ion in Black or Lat ino cul ture. 

6. Develop an understanding of the dynamics of Black or 
Lat i no communi t ies. 

7. Develop an understanding of Black or Lat i no h istory 
wi th in  both the old and new world. 

8. Develop a fami l iar i ty wi th  theoretical-analyt ical and re
search sk i l l s  in assembling i nformat ion on Black world 
cul tures. 

Recommended Distribution of Units 

Undergraduate 
Introduction to Ethnic Studies 
African and African-American History 

Political Science, Sociology, and Economics 

Psychology and/or Anthropology 

Literature, Art History, and/or Music History 

Area of Emphasis (includes 9 units of 

general studies) 

Collegial Competencies 

Cross-collegial Program 
Introduction to Ethnic Studies 

African and Afro-American History 

Political Science, Sociology and/or Economics 

Psychology and/or Anthropology 

Literature, History, and/or Music History 

Collegial Competencies 

Cross-Collegial Electives 

Graduate 
Introduction to Ethnic Studies 

Ethnic Studies Graduate Seminar 

Collegial Competencies 

Area of Emphasis Competencies 

Learning Modules for Ethnic Studies 
African-American History CS5axJ 

African Historical Background C55011 

African Geography C55251 

Africans in the New World C5501 1 

African Technology in Ancient America CS5071 

African Heritage/Latin America CS5072 

Afro-American Music CS5060 

Anthropology of Political Institutions CS7652 

American Slavery CS5371 

3 units 

9 units 

6 units 

6 units 

6 units 

20-45 units 

15 units 

3 units 

9 units 

6 units 

6 units 

6 units 

15 units 

15 units 

3 units 

3-8 units 

8 units 

18 units 
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Asian History CS5320 

Black Educational Thought CS8090 

Black L iterature CS5120 

Black Migration & the Emergence of the South CS5150 

Black Political L ife in Cities CS5220 

Black Politics and American Political Systems CS5160 

Black Women in American History CS5170 

Caribbean Cultures CS5362 

Caribbean History CS5360 

Chinese Culture CS6751 

Chinese Religious Thought CS5400 

Cultural Anthropology CS76SO 

Educational Development in Africa CS5190 

Ethnicity, Culture and Politics CS5241 

Family and Cross-Cultural Analysis CS7431 

Graduate Seminar CS9430 

History of jazz CS5890 

History of the South CS5361 

Latin American Culture and Society CS7662 

Introduction to Latin American L iterature CS5392 

Latin American History CS5390 
Latin American Politics I & II CS5330, 31 

Mexican Revolution in L iterature CS5393 

Nationalism and Pan-Africanism CS8540 

Political and Cultural Patterns: Sub-Saharan Africa CS7661 

Problems in Third World Development CS5240 

Psychology of Colonialism CS5270 

Reconstruction and Emerging South CS5370 

Role of L iterature in Bilingual/Bicultural Education CS6592 

Urban Politics CS7700 

Urbanization: The Developing World CS7651 

Social NovP! CS5395 

Third World Studies Workshop CS5330 



I nvention and Creativity 
Program (Major) 

Areas of Emphasis (Options) 

Music (U, G) 
Theatre (U, G) 
Visual Arts (U, G) 

This I SC brings together the Areas of Emphasis of Art, 
Music, and Theat re in an un ique combination of program 
offeri ngs. Although each d isc ip l ine main ta ins its own iden
t i ty and art ist ic i ntegrity, the ISC makes avai lable a program 
of combi ned arts to students who choose not to pursue 
competencies in any one d i sc ip l ine. 

On t he assumption that t he bulk of t he students choos
ing I nvent ion and Creat iv i ty are committed to expressing 
their  percept ion of the un iverse in some art form, i t  is felt 
that they must know their  un iverse from a wide set of per
spect ives. This I SC is, therefore, commi t ted to an inst ruc
t ional program which fu l f i l l s  that need and, at  the same 
t i me, recognizes that its students must acqu i re t he neces
sary sk i l ls in the d i sc ip l ine of the i r

. 
choice.  Thus, the ISC 

provides a program which s imul taneously broadens the 
student's perspect ives i n  an in terd isc ip l i nary sense and de
velops sk i l l -oriented competencies. 

In the creative arts, " i nterd isc ip l inary" means more than 
tak ing learn ing modu les i n  more t han one d isc ip l ine wi th in  
the  ISC, College or  Collegiate structure. I n  a substant ia l  
number of learning experiences, the very subject matter of  
each learning module (w"hatever t he d isc ipl i ne is  i n  the 
ISC) i s  deal t  wi th  from vary ing perspect ives i n  order to un
derstand i t  adequately i n  i ts  own context . 

For example, to ful ly  understand a modern play, t he stu
dent must understand the "temper of the t i mes" that gave 
r ise to the play. The play simply cannot exist in a purely 
theatrical context. As a product of t he t i me and place in 
which it exists, all of the art i sts  who come together to pro
duce-that play must be knowledgeable about that t ime and 
place. I n  one way or ot her, this pr inc iple holds t rue for al l  
the arts in Invent ion and Creat iv i ty. 

Invention and Creativity Program 
Competencies 

1 .  Demonstrate by creat ive performance and/or aca
demic exami nat ions, mastery of the techniques and 
sk i l l s  of one field i n  one of the F ine and Performing 
Arts. 

2. Demonstrate by creat ive performance and/or aca
demic examinat ion, fam i l iar i ty wi th  the techn iques and 
sk i l l s  of a second field in one area of the F i ne and Per
forming Arts. 

3. Demonstrate by academic exami nation or in a creative 
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context, a work ing knowledge of the ways creat ive t he
ory and pract ice relate to the systems and structures of 
cu l ture, and/or a heightened perception of the ways 
human persona l i ty and i nteract ion are expressed i n  
creat ive theory a n d  practice, i n  one o r  more of the F i ne 
and Performing Arts. 

4. Demonstrate by academic examinat ion a fam i l iar i ty 
wi th the h istorical development of one or more of t he 
F ine and Performing Arts. 

5. Demonstrate by creative performance and/or aca
demic examinat ion, a fami l i a ri ty ·wi th  the modern and 
contemporary contexts of one or more of the F i ne and 
Performing Arts. 

6. Demonstrate mastery of the techn iques of one or more 
of the F i ne and Performing Arts in commercia l ,  publ ic,  
or pract ical performance (exh ibi ts, performances, or re
search) .  

7. Demonstrate by creat ive performance and/or aca
demic exami nat ion a fam i l iar i ty wi th  the aesthet ics and 
cr i t icism of phi losophy and theory of one or more of 
the F i ne and Performi ng Arts. 

In add i t ion, graduate students wi l l  ach ieve the fol lowing: 
8. Demonstrate a l l  the competencies for undergraduates 

at  a more soph ist icated level of performance, under
standing, cr i t ical analysis, and aesthet ic j udgement. 

9. Complete an approved and documented f ina l  project . 

Area of Emphasis: Music 

The primary focus of the music curr iculum is the i nvest i 
gat ion of  20th Century Music both popular a n d  concert. 
Such a focus does not exclude music before 1900; the 
foundat ion laid in the f i rst two years of music study pro
vides an adequate pre-1 900's background enabl i ng t he stu
dent to move logical ly into an i nvest igat ion of 20th Cen
tury Music. Where students are found lac k i ng in th is  
background, they are counseled i nto remed ial  non-credi t  
learn ing modules, i ndependent study learn i ng modules, 
and/or fi rst and second year courses offered by two-year 
and four-year inst i tut ions. 

With the understand ing that the students w i l l  be pract ic
ing musicians in both the 20th and 21st centuries, needing 
varied musical experiences to function as k nowledgeable 
musicians, the learning modules offered present a l l  20th 
Century musical developments. Therefore, the develop
ment of the Blues or Country and Western is  given the 
same scholarly t reatment as the development of serious 
composi t ion techniques. S ince the degree of comprehen
s ion of any music is d i rect ly related to t he amount of per
sonal i nvolvement ,  performing groups are cont i nual ly en
gaged in the performance of 20th Century Music. learn i ng 
modu les are offered in theory, performance, history and 
l i terature, and methods. 
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Admission Requirements 
Undergraduates In addit ion to Un iversity admission re

qu i rements, appl icants for undergraduate work wi th music 
as an Emphasis should have completed the fol lowing 
courses for admiss ion to the area of music: 
1 .  Two years o f  undergraduate music theory. 
2. Two years of undergraduate private study. 
3 .  Two years of undergraduate ensemble performance. 
4. One year of undergraduate music h istory. 
5. One year of undergraduate piano. 

For those students interested in teacher cert i f icat ion, a 
min imum of two courses in instrumenta l  and/or vocal 
methods should have been completed. 

Al l  students must take a theory proficiency examinat ion, 
which is given during registrat ion each Tr imester. This ex
aminat ion should precede the student's f i rst regist rat ion, 
si nce i t  i s  necessary for placement in  theory learn ing mo
dules. 

Graduates Appl icants for graduate work, wi th  music as 
an Emphasis, should have taken their  undergraduate de
grees in the field of music, or have completed work equiv
alent to the undergraduate degree in the f ield. 

Al l  students undertak ing graduate work are to be ap
prised of the fact that they have a choice of enro l l i ng · in  
graduate work wi th or without pursuing Masters degree. 

Admission to the Masters Degree Program wi l l  be deter
mined by the music professors and the Dean (or his desig
nate) after the student has declared his in tent ion in writ
ing. The fol lowing wil l  be considered in  determ i n ing 
admission: 
1 .  The applicant's academic records. 
2. The applicant's personal qua l i fication (determined by 

personal interView).  
3 .  A minimum undergraduate grade-point  average of 2.00 

on a 4.00 system. 
4. Demonstrated performance, research, and/or compos

ing abi l i ty. 
All students enrol l i ng in graduate work must take a t he

ory proficiency examinat ion, which is  given dur ing regis
t ra t ion the f i rst, second, and t h i rd Trimesters. This 
examina t ion should precede the student's f i rst registrat ion 
as a degree candidate, since i t  i s  necessary for placement in 
t heory learn ing modu les. 

Music Competencies 

1 .  Demonstrate outstanding performance and music 
reading abi l i ty on h is/her i nst rument or major concen
tration. 

2. Demonstrate funct ional keyboard sk i l ls. 
3 .  Demonstrate a knowledge of  the overa l l  development 

of t he h istory of music from ant iqu i ty to present.  
4. Demonstrate a knowledge of one or more speci f ic mu

sical developments  of the 20th century. 
5 .  Demonstrate a knowledge and understand ing of music 

st ructure ( form, pattern, melodic development, rhyth-

mic synthesis, themat ic  metamorphosis, etc.)  from a l l  
periods of mus ic  history. 

6. Demonstrate a synthesis of 20th century harmonic, 
rhythmic, melod ic, formal,  etc., techniques by employ
i ng them in origi nal composi t ions. 

7. Demonstrate a mastery of pedagogical tools for instru
mental ,  vocal and general music teach ing. 

In add i t ion, t he graduate student i s  expected to: 
8. Achieve a h igher level of performing abi l i ty, music his

t ory, und e rst a n d i ng,  compos i t ion  tech n i q ues,  
keyboard sk i l ls, etc. 

9. Demonstrate total mastery of an id iom through an ex
tensive research project .  This project can take the form 
of reci tals, musical composi t ions, and research papers, 
etc. 

Area of Emphasis: Theatre 

GSU Theatre is commi t ted to the principle that t heatre is 
essent ia l ly a l ive act ion-oriented experience which is best 
learned by "doing" and is therefore characterized as pro
duction-oriented. However, theatre theory makes up an 
important part of the student's overa l l  theatre educat ion. 

Most of the sk i l l  development modules requ i re part ic ipa
t ion i n  t he production program. The GSU Theatre produces 
several major and studio productions each year. Cast ing for 
a l l  major product ions is open to the ent i re Un iversi ty and 
communi ty wi th  cast ing preference given to GSU Theatre 
students. 
Admission Requirements 

Undergraduate Applicants for undergraduate work in 
Theat re Arts should have earned a m in imum of 60 semester 
hours, 90 quarter hours, or work deemed as equivalent .  It i s  
suggested that undergraduate applicants complete t he fol 
lowing courses prior t o  applying t o  GSU for admission to 
the Theatre Arts programs: 

Introduction to Theatre 

Stagecraft 

Phonetics or Voice and Articulation 

Beginning Acting 

Pract ical experience in the theat re, however, may be 
accepted as equivalents for the suggested courses above. 

Graduates Applicants for a graduate degree in Theatre 
Arts must : 
1 . Have an undergraduate degree in Theat re Arts from an 

accred i ted inst i tut ion, or 
2. Demonstrate with appropriate documentat ion an 

equivalent professional experience in  Theatre Arts to 
the undergraduate degree which is  acceptable to the 
GSU theat re facul ty, or 

3. Pet i t ion the GSU theatre facu l ty for provisional admis
sion to the graduate degree program. 

Students granted provisional admission wi l l  be requi red 
to make up (at  GSU or elsewhere) any undergraduate defi
ciencies, cred i t  for which wi l l  NOT count  toward the GSU 
graduate degree. 
Degree Requirements 

All undergraduate students are requ i red to take 1 5  uni ts  



outside of their  Area of E mphasis i nclud i ng 2 uni ts  i n  music 
and 2 units in  art .  

A l l  degree cand idates must sat i sfy col legial and  program 
requ i rements, and must complete the core curr iculum, 
core competencies of t he Theat re Area of Emphasis, and al l  
other learning experiences including product ion compe
tencies agreed upon in the student's study plan. 

It i s  understood and consistent with collegial and Uni
vers i ty pol icy tha t  establ ishing program competencies as 
described herein may requ i re more than the min imum 
units for undergraduates or 32 un i ts for graduates. 

Theatre Core Competencies 

Undergraduate 
1 .  The student wi l l  demonst rate an acceptable k nowl

edge of the overa l l  developments in  the history of the
atre arts from ant iqu i ty to the present .  

2. The student wil l  demonstrate the capabi l i ty of making 
cri t ical judgments of dramat ic l i terature and t heatre 
product ion based upon an understanding of t heat re 
aesthet ics. 

3. The student wi l l  demonst rate an acceptable degree of 
fam i l iar i ty with a broad range of dramat ic  l i terature 
from ant iqui ty  to the present.  

4.  The student wi l l  demonst rate an acceptable degree of 
knowledge of the principal  elements of technical  thea
tre production. 

5. The student w i l l  demonstrate an acceptable level of 
understand ing and/or performance of t he creative pro
cesses of act ing and d i rect ing for the stage. 

6. The student wi l l  demonst rate an acceptable level of 
understand ing of the theater as a source of creat ive de
velopment in  ch i ld ren and adults .  

Graduate 
1 .  The candidate w i l l  demonst rate the capab i l i ty to  make 

h ighly percept ive and cri t ical judgments of  contempo
rary dramatic l i terature and t heater production based 
upon h istorical theories of theatre and dramat ic cr i t i 
c ism. 

2. The candidate w i l l  demonstrate a work i ng knowledge 
of research methodology and show an acceptable fa
m i l iar i ty wi th  major theatre research sou rces. 

3. The candidate wi l l  demonst rate a work ing knowledge 
of acting, d i rect ing, and design covering a broad scope 
of theat re forms and styles. 

4. The cand idate w i l l  complete an approved, f ina l iz ing 
project in theatre arts, which shal l  be demonstrated by 
performance, compos i t ion, and/or research paper. 

Theatre Core Curricula 

Competencies may be establ ished through a wide var i
ety of learn i ng experiences, however, a l l  theater degree 
students must complete the following core curricu lum as 
part ia l  fu l f i l lment of the core competencies l isted above: 
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Undergraduates 
Basic Scenic Elements* 

Stagelighting*+ 

History of Stage Costume*+ 

Stage Make-Up* 
Scene Design*+ 

Stage Management* 

Creative Dramatics Theory 

Creative Dramatics Practicum 

Directing* 

Advanced Acting* 

Dramatic Literature+ 

Theatre History I+  

Theater History //+ 

Independent Investigation in Theatre Practicum 

Graduates 
Graduate Research Seminar 

Dramatic Criticism 

Directing Styles and Theories 

Total 

Graduate Seminar in Technical Production 

Theatre Management 

Graduate Thesis 

Total 

4 units 

4 units 

4 units 

2 units 

4 units 
3 units 

2 units 

2 units 

4 units 

4 units 

4 units 
4 units 

4 units 

4 units 

49 units 

4 units 

4 units 
3 units 

4 units 

3 units 

6 units 

24 units 

NOT E :  1 .  The + modules i n  the undergraduate 
program if not completed, are requ i red 
for the graduate program. 

2. 

3. 

4. 

All other undergraduate modu les may be 
taken for graduate credi t  only by ap
proval of advisor and professor. 
Un less demonst ratable at  t he undergrad
uate level, all graduate students must 
take 2 un i ts  of a rt and 2 units of music. 
The * modules wi l l  be offered in  a l ter-
nate years. 

The above core curriculum does not by itself serve to 
demonstrate core competencies nor other competencies 
negotiated in the student's educat ional contract. Rather, i t  
i s  the  m i n i mal set of modules which a l l  theat re students 
complete to establ ish a base from wh ich to demonstrate 
competencies in  other than modu lar form. 

Modules l i sted under core curricu lum cannot be taken 
for cred it  as undergraduate independent i nvest igat ions or 
graduate read ing wi thout special  permission from the stu
dent 's pr imary and secondary advisor and t he module in
st ructor. 

Production Competencies: BA and MA 

I n  add i t ion to modular experiences, students are ex
pected to establ ish theat re competencies by part ic ipat ion 
in  theat re productions. Part of the production competency 
can be establ ished in productions "off-campus". However, 
each student is requi red to meet m in imum product on 
competencies wi th in  the st ructure of the GSU Theater pro
duct ion program. Al l  students work ing toward the BA or 
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MA degree in Theat re Arts as an Area of Emphasis wi l l  par
t ic ipa te in one of the fol lowing: 

(A) At least TWO major GSU Theater productions and 
TWO studio product ions, or 

( B) At least FOUR major GSU Theatre product ions. 
If for any reason the GSU Theater program is unable to 

provide the student with the opportun i ty to meet the 
above product ion competencies, the student may negoti
ate to establ ish part ia l  production competencies i n  an ap
proved "off-campus" product ion. 

Graduate Project 

All graduate students in t he Theatre Arts are requi red to 
have successful ly completed the module Graduate Re
search in Theatre prior to formal in i t iat ion of their  Gradu
ate F i nal Project .  F inal  projects in  Theat re are essent ia l ly of 
two types: 
1 .  Written Thesis ( Descript ive, Experi mental ,  or H istori

cal/Crit ica l ) .  
2 .  Creat ive (D i rect i ng, Act i ng, or Technical ) .  Each student 

must also subm i t  an essay which describes the process 
lead ing to performance and a crit ical analysis of that 
performance. 

All Graduate final projects must be submi tted to and ap
proved by at least two Theatre faculty, one of whom must 
be the Coord inator of Theatre. 

I n  addit ion to a f inal  project, graduate students must also 
successful ly complete a comprehensive examinat ion. 
Procedures for these exams are out l ined in the Theatre Arts 

Handbook avai lable in  the Theatre office. 

Area of Emphasis: Visual Arts 

The Visual Arts Area of  Emphasis at  Governors State Un i
versity is based upon a def in i t ion of art as "sk i l l  and tech
nique," and " intel lectual  act ivi ty." Stud io learning modu les 
in scu lpture, pain t ing, design, printmak ing, drawing, and 
ceramics provide instruction for ski l l  and technique. 
Classes in art h istory and art theory d iscuss art as an intel
lectual activity and consider the human character of i ts 
producer, the art ist .  

Art, as a product, d isplays many of the characterist ics of 
i ts  maker: a man i festat ion of the cu l ture, cu l tural h i story, 
and period of the art ist who created i t .  It i s  the product of 
an art ist,  h i msel f  the product of human socia l  inst i tut ions. 
Art as an intel lectural  act ivi ty expresses judgement and res
olut ion, yielding a un ique aesthet ic object and a personal 
solut ion to an art ist ic problem. Art works, l i ke human h is
tory, exist in t i me and space and are subject to the same 
laws which a l ter human cu l ture and i ts  art i facts. Thus, 
learn ing modules are offered in "Art and Cul ture," "Art and 
Society," "Art Theory and Phi losophy," and the "H istory of 
Western Art," modules wh ich deal with the socio-cul tural  
roots of art. 

The Visual Arts Area of Emphasis st resses those areas in 
which art students may obta in  instruction and guidance to 
master techniques, to develop a· knowledge of art h istory, 

art theory, phi losophy, art and cu l ture, and art and society. 
The facu l ty and staff are commit ted to help in  that growth 
and development so that the students may become matu re 
art ists and scholars in command of their  materials and 
ideas, capable of express ing an i ndividual  view cr i t ical ly 
ach ieved. 

The facu l ty and staff of t he Visual Arts Area of E mphasis 
view themselves not only as teachers providing their stu
dents with ski l ls and an understanding, cr i t ical awareness 
and sense of the history of art, but as producing artists and 
scholars who are concerned with their  own personal 
growth in  the study of art, as demonstrated in  t he produc
t ion of art works and research. 

In determin ing the d i.rect ion of t he Visual Arts Area of  
Emphasis, the ar t  faculty took the fol lowing in to considera
t ion: 
1 .  I nterd isc ip l inary Col legial objectives. 
2. I nvent ion and Creat iv i ty ( ISC) object ives. 
3. Visual Arts object ives. 
4. Student Tenure and Review Document. 
5. Academic and professional in terests expressed by the 

students. 
6. 
7. 

Importance of modern art. 
Importance of non-Western Art. 

8. Importance of art theory and cr i t ic ism. 
The Visual  Arts Area wi l l  i nclude but not necessar i ly be 

l i m i ted to: 
Pai nt ing 
Sculpture 
Design 
Pr intmaking 
Drawing 
Ceramics 
H istory of Western Art Forms 
Art and Culture - non-Western Art 
Ph i losophy, Visual Att i tudes and Art Theory 
Art and Society 
Professional Presentat ion and Exhibits 
Cooperat ive Education {when appl icable and/or avai la
ble) . 
Future plans i nclude Aesthetic Educat ion. 

Admission Requirements 
Undergraduate In add i t ion to un iversi ty and collegial  ad

mission requ i rements, speci f ic  courses a re suggested for 
admission to the area of Art : 
1 .  1 -2 years undergraduate drawi ng. 
2. 1 -2 years undergraduate design (2-D or 3-D) .  
3 .  1 year undergraduate pain t ing. 
4. 1 year undergraduate scu lpture. 
5. 1 year art h istory survey. 

Al l  students applying for admission must supply a portfo
lio of work consist ing of at  least 12 actual d rawings and 8-
1 2  examples of their  work in their  area of concentra t ion 
(actual or photographic) .  

When students are found lacking in  any of the above 
prerequis i tes, they wi l l  be advised to take remedia l  non
cred i t  Learn ing Modules, i ndependent study Learn ing Mo-



du les, and/or f i rst and second year classes offered by two
year and four-year inst i tut ions. 

Graduate Students wi l l  be advised of  the option of the 
non-degree status. Appl icants for graduate work with art as 
an Area of Emphasis should have taken their  undergradu
ate degree(s) in t he f ield of art ,  or have completed work 
equiva lent to the undergraduate degree in t he field as of
fered at Governors State Un iversi ty and must present a fu l l  
port fol io (actual  pieces and/or s l ides i l l ustra t ing level of 
competency at the graduate leve l ) .  

Admission to the Master's degree program wi l l  be deter
m i ned by the Art facu l ty and the Dean (or his designate) 
after the student has declared her/h is  a t tent ion in  wri t i ng. 
The following considerat ions w i l l  be used in determ i n ing 
admission: 
1 .  B.A. or B.S. i n  Visual Art. 
2. The applicant's academic record. 
3. A written proposal and actual portfol io of drawings 10-

1 2, s l ides, and/or photos of advanced work. 
Degree Requirements 

33-34 uni ts  in a basic  Student Study Plan.  Terminat ion of 
tenure: wri t ten and/or oral comprehensives; defin i t ive pa
per 7-10 pages; graduate project exhibit  of studio special ty. 

The graduate student i s  requi red to propose his/her own 
course of study. In add i t ion to developing a work cont ract, 
the student must present a formal statement of i n tent at  
the outset of his/her studies br ief ly declaring his  academic 
goals and support ing rat ionale. 

At the terminat ion of his/her tenure of study, the stu
dent is requi red to submit a formal thesis t hat documents a 
graduate, one-person show. Th is  statement is to be a writ
ten summat ion of the student's growth, development ,  and 
changes in  phi losophy that have occurred during his/her 
study at Governors State. 

In  add i t ion to demonstrat ing all of the competencies for 
undergraduates, the graduate student i s  expected to 
ach ieve a h igher level of art i st i c  abi l ity, art h istory under
stand ing, composi t ion techniques, aesthetic understand
ing, professional exh ibi t ions, and is to undertake research 
projects demonstrated by a cont inuous exh ib i t  record and 
in  a permanent ( flexible) port fol io, subject to review by art 
professors. 

I ndependent Stud ies and/or Graduate Seminars are l im
i ted to advanced students, primari ly graduate students, for 
formulat ion and work on a spec i fic problem in the stu
dent's area of concent rat ion. The student i s  expected to 
subm i t  written intent of h is/her i ndependent invest igat ion 
concentrat ion. Evaluat ion of progress is  determined by 
meet ings with the coord inator at  least every two to three 
weeks. 

The graduate student is expected to cont inual ly read and 
analyze textual and art material of greater soph ist ication 
than the undergraduate student in h is/her Area of Empha
sis as well as interrelated and non-related areas of study. 
He/she should be able to interpret and use t hese materials 
in  classroom discussions with undergraduates. The level of 
f ield experiences, coopera t ive education, and performance 
wou ld be on a h igher and more extensive cont inu ing i n
volvement in i ndependent research and production i n  rela
t ion to h is/her Area of Emphasis. 
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A graduate student is expected to employ in  his/her stu
dies a greater knowledge of various research tools for 
indepth study. He/she must also ma inta in  a h igher and 
more extensive level of f lex ib i l i ty in  terms of  explorat ion of 
innovative possib i l i t ies for the Area of Emphasis. 
learning Modules for Invention and Creativity 

Music 
Afro-American Music CSS060 
Applied Music CSS760 
Chamber Music CSS770 
Choral Arranging CSSBaJ 
Choral Methods and Conducting CS5780 
Composition 1/CS 5821 
Composition Electronic Music I, II CS5810, 5820 
Counterpoint/Form CS5840 
Electronic Music II CS7850 
Electronic Music for Classroom CS6040 
GSU Chorale CS5880 
Instrumental Conducting CSS9(X) 
jazz Ensemble CSS920 
jazz: History CSS890 
jazz Materials for Teacher Education CS6050 
Materials of Music I, II CS5951,62 
Music for Film CS5970 
Music Theatre Production CS5790 
Special Problems in Teaching Elementary Music CS6010 
Student Teaching/Observation: Music CS7810, 1 
Teaching Elementary Music CS6030 
20th Century American I, II, Ill CS6090, 91, 92 

Theatre 
Advanced Acting CS6191 
British Theatre CS6280 
Children and T. V. CS7130 
Creative Dramatics I, II CS6340, SO 
Directing Styles and Theories CS6060 
Directing I CS6200 
Dramatic Criticism CS6290 
Graduate Research Seminar: Theatre CS8320 
Graduate Seminar: Technical Theatre CS8321 
Summer Theatre Practicum I, II CS6260, 61 
Survey of World Drama I, I I  CS629, 92 
Technical Theatre Practicum CS6251 

Visual Arts 
Advanced Drawing: L ife Study as Abstraction and Expres-

sion CS5702 
Aesthetic Education CSS490 
Art and Society I, II CSS590, 91 
Arts of Afro-Americans CS5070 
Arts of Pre-Columbian American CS5310 
Arts of Primitive People CS5080 
Design: Intermediate and Advanced: 2-D Design CS5731 
Graduate Design: 2-D CS8120 
Graduate Studies in Art History CS8240 
Graduate Seminar Painting: CS8220 
L ife Study Drawing: CS5560 
Painting: Analysis and Composition CS8070 
Painting Composition: CS5671 
Painting: L ino and Wood CS5461 
Painting Space and Composition I, II CSS872, 73 
Sculpture: Art Metal: CS5721 
Sculpture: Metal /, II CS5580, 81 
Sculpture: 3-D Wood CSS720 
Sculpture: Ceramics CS5860 
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Language and 
the Human Condition 
Program (Major) 

Areas of Emphasis (Options) 

Engl ish Education ( U, G) 
Language (U,  G) 
L i terature (U, G) 

The ISC language and the Human Cond i t ion is  com
posed of st udents and faculty involved in the process of 
studying language and l i terature from a variety of perspec
t ives - t he socia l ,  i n tel lectual,  and invent ive/creative; and 
from a variety of cu l tures - Mainst ream and Ethnic Ameri
can, Engl ish, and Lat in  American. The ISC offers opportuni
t ies for  students to ga in  research sk i l l s  in  tools of the t rade; 
analytical sk i l l s  in cr i t iquing l i terature from a variety of ap
proaches; interd isc ip l inary sk i l l s  in relat i ng language to the 
human condit ion; l i nguist ic sk i l l s  in analyzing the evolu
t ion, funct ion and content of language; and tools and 
methods of Engl ish Educat ion. 

The offer ings and competencies in t he ISC are not or
ganized around a prior evaluat ive judgment regard i ng re
qu i red modules to which students must conform. Rather, a 
range of modules, reading modules and independent stu
d ies are ava i lable. The role of t he facu l ty advisor i s  to in t ro
duce the basic relat ionship between language and l i tera
ture and the students' goal a l lowing the individual to make 
the eva luat ive judgments as to which areas are most i m por
tant to her/h im,  and a id ing in the development of a con
t ract which reflects t he competencies the student wishes 
to acqu i re. 

Language and the Human Condition 
Program Competencies 

1 .  Approach language and l i terature from a thematic 
perspect ive. 

2.  Approach l i terature from a period and/or h istorical 
perspect ive. 

3. Read ethnic l i terature. 
4.  Apply cri t ical cr i teria to l i terature: Mainstream and 

Ethn ic. 
5. Produce a written crit ique demonst rat ing in  a clear 

and concise manner the abi l i ty to interpret, compare, 
ana lyze, synthesize, and comment styl ist ical ly on l i ter
ature. 

6. Use research materia ls. 
7. Approach l i terature in an interd isc ip l inary manner, 

which inc ludes the development and art iculat ion of 
the relat ionsh i p  of l i terature to other d i sc ip l i nes and 
the methods of such study. 

8. Demonstrate theoret ical  knowledge of language, be it 

l i nguist ic,  d ia lecta l ,  rhetorical,  or socia l ,  etc. 
9. Demonstrate communicat ion in  a non-print media  

such as f i lm or  T.V. 
10. Relate language and l i teratu re to other forms of ex

pression such as music and a rt .  
1 1 .  Read Classical Engl ish and World L i terature. 

Two Areas of Emphasis have been iden t i f ied for this level 
of concentrat ion: Language and L i terature. 

Area of Emphasis: Language 

A student who has selected the Language Area of Em
phasis i s  involved in the study of language as a scient i f ic, 
social  and phi losoph ical pursui t .  Students examine man's 
many uses of an in t ricate system of speech sounds to com
mun icate with h is  contemporaries and man's use of writ
ten symbols to t ransmi t  accumulated knowledge to his 
descendants. Specif ical ly, learn i ng experiences in  this area 
provide opportun i t ies for students to gai n  competencies 
and sk i l l s  in l i nguist ics, geography, st ructual  grammar, so
cio-l i nguist ics, stymology, semant ics, d ia lectology, phonet 
ics, language history, language and thought, and symbol ic 
language. 

Those students who plan to pursue an Area of E mphasis 
in  Language should acqu i re the competencies out l i ned 
here. 

Language Competencies 

1 .  Develop adequate mastery of the essen! ia l  expres
sional sk i l ls, oral and writ ten. 

2.  Develop ski l ls  requi red for eff ic ient and effective use 
of printed sources of i n format ion.  

3.  Develop understand ing of the h i story of the Engl ish 
language. 

4. Develop a t horough knowledge of levels of usage and 
systems of English grammar. 

5. Develop understand ing of the cul tural and socio
economic origins of d ialect ic d i fferences. 

6. Develop understanding of the relat ionsh i p  between 
language and thought . 

7 .  Develop understanding of the language functions, in 
cluding knowledge of the principles of semant ics. 

Area of Emphasis: Literature 

A student who is enrolled in t he L i terature Area of Em
phasis i s  involved in  the st udy of l i terat u re as an art form 
and a reflection of d ist i l lat ion of human experience. A ma
jor thrust of th i s  Area of Emphasis is one which provides 



for the acqu i S i t iOn of percept ions and understanding of 
t he human condi t ion through the l i terature of various cul
tural and ethn ic groups. Students a re a lso encouraged to 
develop competencies in  developing eva luat ive percep
t ions of art i st ic excel lence through genre studies and l i ter
ary cr i t icism. L i terature as an h i storical and socia l  force is 
examined through st udies of l i terary movements, specif ic 
aut hors, and l i terary classics. 

job orientat ion in e i ther Area is related to teach ing, pub
lic relat ions, communi ty services, journal ism, and med ia 
commun icat ions. 

Literature Competencies 

1 .  Develop abi l i ty to iden t i fy and approach l i terature 
from a themat ic  perspect ive. 

2. Develop abi l i ty  to iden t i fy and approach l i terature 
from a period/historical perspect ive. 

3. Develop abi l i ty  to understand and to apply major cri
t ical theories to l i terature. 

4. Develop abi l i ty to produce a written cr i t ique demon
strat ing in a clear and conci se manner competencies 
i n  interpretat ion, comparison, analysis, synthesis, and 
commentat ion on style i n  l i terature. (This competency 
is  not optional for graduate students . )  

5 .  Develop abi l i ty  to demonst rate in tensive and exten
sive knowledge of genre. 

6. Develop abi l i ty to relate l i terature to other forms of 
expression. 

7. Develop abi l i ty  to approach l i terat u re from the per
spective and theories of major authors. 

8. Develop abi l i ty to read competently an unfa m i l iar  l i t 
erary work of above average d i ff iculty wi th  adequate 
comprehension of its content a nd l i terary characteris
t ics. 

9. Develop abi l i ty to read ethnic l i terature and gai n  
awareness o f  ethn ic groups other t h a n  one's own.  

10. Develop abi l i ty  to approach l i terature i n  an i nterd isc i 
p l inary manner, i nclud i ng the development and art ic
ulat ion of the relat ionsh i p  of l i terature to other d i sc i 
p l ines and the met hods of such study. 

Area of Emphasis: Engl ish Education 

This Area has been approved by the State Board of 
Educat ion for cert i ficat ion of t he teachers degree program 
at GSU. Those students who plan to pursue preparat ion 
and cert i fication as teachers of E ngl ish should acqu i re the 
competencies out l i ned here. These competencies are 
mod i fications of t he Guidel ines set by the at ional Coun 
c i l  o f  Teachers of Engl ish.  Although t h e  Nat ional Gu ide
l i nes uses the categories of language, l i teratu re and com
posi t ion to describe th various responsibi l i t ies of the 
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teacher of Engl ish, i t  is important to note that Engl ish is 
there in  conceived of as a un i fied d iscipl i ne. 

These competencies focus upon personal qual i f icat ions, 
sk i l l s  and k inds of knowledge which cont ribute to effect ive 
teachi ng; the teacher's personal i ty  and general educat ion; 
his sk i l ls i n  l isten i ng, speak ing, reading, and wri t i ng; h i s  
knowledge about the ab i l i ty  to teach language, l i terature 
and composi t ion.  

English Education Competencies 

1 .  Develop a broad, yet fu l l  and competent background 
in the l i beral arts and sc iences. 

2. Develop an understanding and appreciat ion of a wide 
body of l i terat u re. 

3. Develop sk i l l s  i n  l isten i ng, speak ing, reading, and writ
i ng. 

4. Develop an understanding of t he nature of language 
and rhetoric. 

5. Develop an understand i ng of t he relat ionsh i p  of ch i ld 
and adolescent development to t he teach i ng of Eng
l ish. 

6. Develop knowledge of educat ion and the teach ing 
profession as ongoing and cont i nu i ng processes. 

7. Develop personal qual i t ies (part icu larly wholesome a t 
t i tudes toward language and cu l ture di fferences) 
which wi l l  cont ribute to success as a classroom 
teacher. 

8. Develop knowledge and sk i l ls in methods of teach ing 
Engl ish: language, l i terature, and composit ion.  

Learning Modules for Language and the Human Condition 
African Novel CSSOSO 

American L iterature I, II CSJ730, 40 

Arcology CS6740 
Black L iterature I, II CS5120, 30 

Counter Propaganda C56450 

Information Resources for Black Studies CS6662 

Images of the Teacher: L iterature CS6534 
L iterature of Immigrant Children CS6480 

Literature for Reluctant Readers CS6660 

L iterary Criticism C56470 

Methods of Teaching English CS6500 

Philippine L iterature CS6752 

Readings in American Novel: Hawthorne CS6700 

Readings in American Novel: james CS6760 

Readings in American Novel: Twain CS6720 

Readings in American Novel: Melville CS6610 

Research Techniques CS6570 

Short Story C56680 

Sociology of Language CS6580 

Shakespeare CS6770 

Student Teaching CS6510 

Studies in English Language CS6600 

Teaching Reading in High School CS6560 

Utopian L iterature CS7860 
Writing Principles CSJ720 
Women, L iterature and Politics CS6620 
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Popular Cu lture 
Program (Major) 

Areas of Emphasis (Options) 

General Stud ies (U, G) 
Appl ied Popu lar Cu l ture (U, G) 
Mass Med ia (U) 

The Popular Cul ture ISC focuses academic attent ion 
upon the everyday cu l tural  forms which affect and reflect 
the l i festyles of modern man l iv ing in  a mass, urban, com
mercia l ,  and indust r ial  age. Popular arts, social  t rends, mass 
cul ture, media, technology, myst ic ism, mythologies, t he fu
ture - al l  elements which appeal to a broad sector of the 
American publ i c - are taken as points of departure for ap
plying the cr i t ical and analytical methods of various d isci 
p l ines in the socia l  sc iences, humanit ies and arts. 

Al l  areas of Emphasis offer a fu l l  range of learning mo
du les for which the student develops an ind ividual ized 
learn ing contract wi th  a team of advisors. St udies wi th  t he 
program and i t s  Areas of Emphasis offer diverse opportun i 
t ies for job upgrad i ng in  such funct ional areas as  mass me
dia, communicat ions, educat ion, communi ty organiza
t ions, al ternat ive futures, journalism, sales and advert is ing. 

Popular Culture Program Competencies 

1 .  CONTEXT: To be able to recogn ize basic  socio-cu lt ure 
patterns of thought and behavior in one's dai ly l iv ing 
experiences. 

2. I N T E RDISCIPL I  ARY: To be able to understand " Popu
lar Culture" from the perspect ives of soc ial sc iences, 
human i t ies, arts, and appl ied arts. 

3. DEVELOPMENT: To be able to view phenomena of po
pular cult ure in h istorical and/or futurist ic  perspect ive. 

4. CREATION/CRIT ICISM: To be able to c reate and/or 
eva luate phenomena of popular cu l ture .  

Graduate students in  the Popular Cul ture Program com
plete a major synthesiz ing project sat isfying competencies 
of specia l izat ion reflected in Student Study Plans devel
oped ind ividual ly wi th  their  facu l ty advisors. The master's 
project may be a thesis, research paper, creat ive endeavor 
or s imi lar  effort designed to demonstrate soph ist icat ion 
and dept h in the student's selected Area of Emphasis. 

Area of Emphasis: Appl ied Popular Culture 

This Area of Emphasis has two important elements: "sk i l l  
development" (sk i l ls to create popu lar cul ture through i t s  
med ia  of f i lm, TV, print,  graphics, etc., and/or i ts  social 

structures, e.g., educat ion, communi ty, government, indus
t ry) and "appl icat ion of sk i l ls" in  a popu lar cu l ture c reation 
in a popu lar cu l ture context .  Graduate students of the mass 
med ia  may enrol l  in the Applied Popular Cu l ture Area of 
Emphasis. 

Projects in Applied Popular Cul ture have been d iverse 
and wide ranging. They have included mass media presen
tat ions; a scu lpture/photography exh ib i t  designed to tap 
local a t t i tudes toward death;  a publ ic  mura l  conceived and 
produced wi th  local community residents; a set of h igh 
school teach i ng uni ts  on futur ist i cs and values c lar i f icat ion; 
and a communi ty  act ion project in recyc l ing. Students in 
this Area of Emphasis learn to create, assess and be aware 
of the potent ia l  aud ience. 

Applied Popular Culture Competencies 

1 .  CONTEXT: To be able t o  recogn i ze eco-soc io-cu l tura l  
dynamics of  the envi ronment for wh ich  a creat ion is  
i ntended. 

2. INTERDISCI PL I NARY: To acqu i re a mul t i -sk i l led back
ground. 

3. DEVELOPMENT:  To understand various sk i l l s  and ap
p l icat ions and place them in  a h istorical, contempo
rary, and/or futurist i c  perspect ive. 

4. CREATION/CRIT ICISM: To create and eva luate a 
project .  

Ind ividual competencies in  Mass Med ia for graduate stu
dents are developed cooperat ively between the student 
and faculty advisor and para l lel those l i sted under Mass 
Med ia Stud ies. Graduate students concentrat ing st udies in 
the mass med ia are expected to have a fundamental knowl
edge of core areas l i sted in  the undergraduate Mass Med ia 
area of emphas is .  Spe c i a l i zed med ia  competenc ies for 
graduate students enrol led in  th is Area of Emphasis are 
developed cooperat ively wi th  the advisor. Typical specia l
ized competencies are (select one): 
1 .  To be able to c reate a media presentat ion. 
2. To be able to prepare for publ icat ion an analyt ical ,  the

oret ical, crit ical,  or ot her research paper related to 
mass media and contemporary cu l ture. 

3. To be able to teach int roductory and advanced courses 
about mass med ia.  

Master's Project Graduate students must a lso complete a 
major synthesizing project sat isfying their  competency of 
spec ia l i zat ion. E ight uni ts  of the min imum 32 un i t s  may be 
awarded for th i s  project .  The student's primary and secon
dary advisors as well as a th i rd facul ty member review both 
the proposal and the f inal  project . 



Area of Emphasis: General Studies 

The General Studies student i s  l i m i ted only by h is/her 
imagi nat ion.  The Area of Emphasis i st ruct ured so as to 
encourage f lexible and open inqu i ry - certa in ly  a prere
quis i te for any program so bold as to c la im to deal with 
what is "popular." Indeed, typical topics stud ied with in th is 
area range from content surveys of mass-marketed med ia 
creat ions to structural ana lyses of contemporary soc iety 
based upon research in  l i terat ure, anthropology, synergis
t ics, and h istory. It i s  the student's responsib i l i ty to decide 
the "content" he/she wishes to study wit h i n  the fol lowing 
framework derived from the program competencies. 

General Studies Competencies 

1 .  CO TEXT: To be able to recognize one's day-to-day 
eco-soc io-cu lt ura l  envi ronment .  

2. I TE RDISC IPL I  ARY: To understand creat ive, analyt i
cal and ri t ical perspect ives on phenomena of popular 
culture. 

3. DEVELOPME T :  To b able to ompare and contrast 
h istorical, di t r ibut ional and/or futur is t ic  perspect ives 
on ph nomena of popular cult ure. 

4. CRIT ICISM: To be able to assess the impact of popular 
cul ture. 

Area of Emphasis: Mass Media 

This Area oncerns i tself with th form, content,  produc
t ion, and i n flucnc of f i lm, rad io, t levision, print med ia, 
and journal i sm as m dia of commun icat ion in contempo
rary society. A wide range of learn i ng modu les is offered i n  
three major areas: creat ion, produ t ion, aesthet ics, a n d  cri
t i  ism; th ory, research and t rend ; and the mass m dial 
commun icat ions i ndust ry. 
Mass Media Core ( 1 2  un i t  ) 

Product ion/ Aesthet ics/Cri t ic ism (6 un its)  selected from 
modules such a : 
Film Makers Vision and Technique CS6840 (1-4 units) 

Film: Hi tory of Creative Style (1 -4) C56900 
Film: Super Bmm Production (4) CS6920 

Film and TV Do umentarie CS6820 

Television Produ tion CS7000 

Media: Writing for Film and TV CS6930 

journalism: Writing L aboratory I CS7162 

Journali m: Reporting C 681 1 
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Photography: Camera Work CS5410 

Photography: Advanced Techniques CS5480 

Theory/Trends/Research (6 un its)  selected from mo
dules such a : 
Media: Introduction to Ma s Communication CSJ290 

Mas Media Trend CS6980 

Photography: History CSJ710 

Photography: Theory of Photo Process CS5451 

Mass Communications Law CS6970 

Media: Urban journalism CS6981 

'Mass Media Specialization and Electives (18 units mini
mum) 
Developed in  i nd ividual St udent Study Plans 
Media: Writing for Film & TV I, II CS69JO, 40 

Graphic Production for Media CS6890 

Television Production C57000 

Television Directing CS7960 

Television: Color Production CS6780 

Media: Special Projects CS6982 

Film Maker Vision & Techniques CS6840 

Film: Super Bmm Production CS6920 

Film Production Laboratory CS6860 

Advanced Film Production CS6861 

Film: Aesthetics CS68JO 

Film: Animation CS6880 

Media students should take 4-8 un i ts  of med ia outside 
any spec ia l ized product ion area. 

Mass Media Studies Competencies 

Stud nts ar expect d to have a fundamenta l  knowledge 
of the communicat ion f ield reflected in two broad core 
competencies: 
1. Production/Aest het ics/Cr i t ic ism: To be able to per

ceive, analyze, and interpret techn iques used in a mass 
med ia presentat ion. 

2.  Theory/Res arch/Trends: To be able to descr ibe the 
fundamental theories, processes, and practices used i n  
creat ing a n d  assessi ng t h e  mass m d ia  and i ts  effects. 

In addit ion, students elect at least one competency of 
spec ia l izat ion (select one): 
1 .  To be able t o  produ e a creat ive work for the mass me

dia and its technology. 
2. To be able to eva luate the art ist ic,  theoret ical, or cul

tura l s igni f icance of a mass media presentat ion(s) .  
3 .  To be able to descr ib media structur and economics 

of the mas media indust ry and i t  technology. 
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Socio-Cu ltural Processes 
Program (Major) 

Areas of Emphasis (Options) 

Urban Socio-Cu ltural  Processes (U, G) 
Comparative (Socio-Cu ltural )  Processes (U, G) 
Women's Stud ies ( U, G) 

This ISC is  designed as a conceptual framework wi th in  
which various socia l ,  pol i t ical,  and cultural phenomena 
may be examined,  evaluated, and possibly a l tered through 
educat ional experiences wi th in  t he Un iversi ty and in the 
communi ty at large. Disci p l ines included are anthropology, 
urban history, soc iology, urban studies, pol i t ical science, 
and women's studies. The ISC provides t he opportun i ty for 
students to examine "process" phenomena wi th in  t h ree 
Areas of Emphasis. 

If a student chooses to examine Urban Socio-Cul tu ra l  
Processes, he might explore such topics as  the h istorical 
and pol i t ical processes In the c i ty; the d ichotomies and rel
at ionsh i ps between c i t ies and suburbs; rural and urban re
gional dynamics; or the social ,  cu l tural groups outside the 
Un i ted States mainstream t radi t ion. 

Comparative Socio-Cu l tural Processes provides a broad 
interd i sc ip l inary approach to the study of social ,  pol i t ical  
and cul tural inst i tu t ions, processes and t hought, emphasiz
ing comparisons among nat ional, sub-cul tura l ,  class, and/ 
or sexual groups. 

Women's Stud ies provides opportun i ty for students to 
explore a variety of interd isc ipl i nary d imensions in  the 
study of women and to interact wi th  an emerging i n forma
t ional network, which they may use to eva luate and possi
bly after the role and status of women in t he world today. 

Along with regu lar learn i ng module offerings wi th in  the 
College and Un ivers i ty at large, f ieldwork/ internsh i ps are 
often ava i lable through Cooperat i ve Educat ion for cred i ted 
work in the communi ty. Independent invest igat ions spon
sored by one of the ISC facul ty aff i l i ates are st rongly en
couraged. 

Socio-Cu l tural Processes prepares students for careers in  
personnel work, teach ing, private and governmental  socia l  
service agencies, law, community development,  and gradu
ate studies in  t he soc ia l  science. 

Degree Requirements 

COOPERATIVE EDUCATION Each student w i l l  be ex
pected to part ic ipate in a Cooperat ive Educat ion place
ment or develop and present a rat ionale as to why th i s  is 
inappropriate to h is/her course of study. 

A MAXIMUM A student may take no more than 50% of 
h is/her work with one professor, and may not fulf i l l  more 
than 50% of h is/her competencies through Co-Op Educa
t ion and/or independent study. 

COLLEGE OBJECTIVES Approximately � or Y2 of a s tu
dent 's work is  i ntended to reflect t he in terd isc ip l inary com
mi tment of t he College object ives. 

GRADUATE PROJECT In add i t ion to the competencies 
and un i ts  needed, candidates for the M.A. degree must 
produce a "f inal  product." This  may be a paper or project. 
The student i s  to develop a proposal wi th  his/her advisor 
and a secondary advisor after the student has completed 
two sessions. 

GRADUATE SEMINAR Each graduate student wi l l  be ex
pected to part ic ipate in at  least two Graduate Seminars; 
The fi rst when t hey present the in i t i a l  proposal for the 
graduate project, and the other in  which they wi l l  present a 
report of their  graduate project .  These sem i nars w i l l  each 
be for one uni t ,  and t hese two un i ts  w i l l  be in add it ion to 
the m in imum of 32 un i t s  for the degree. 

Area of Emphasis: Urban 
Socio-Cultural Processes 

Urban Socio-Cu l tural  Processes consists of interd isc ip l i 
nary efforts focus ing on both  conceptual  (classroom) and 
appl ied (f ie ld) stud ies. Students are expected to under
stand fundamental u rban systems, processes and inst i tu
t ions from historical and contemporary perspect ives. St udy 
also focuses on understanding the problems, act iv i t ies, and 
approaches to act ion that are part icu larly characterist ic and 
appropriate to urban communi t ies. Stud ies in  the Area of 
Emphasis are seen as i nc lud i ng t he variety of concerns 
ident i fied under labels such as urban, suburban, cent ral  
c i ty, and regional.  

Part icular emphasis i s  placed upon t he development of 
Student Study Plans t hat reflect in terd iscip l inary resources 
of the Un ivers i ty and the College, the resources of the vari
ous urban communi t ies, and the program needs and objec
t ives of each student .  

Urban Socio-Cultural Processes 
Competencies 

1 .  Demonstrate abi l i ty to understand t he h istorical devel
opment of urban systems and processes. 

2. Demonstrate ab i ll i ty to understand contemporary ur
ban systems and processes. 

3. Demonstrate abi l i ty to understand the processes of so
c ia l  change in urban communi t ies. 

4. Demonstrate fam i l iar i ty wi th  urban impl ications of 
cu l tural  and/or social  identi f icat ion. 

5. Demonstrate abi l i ty  to understand techniques, theory 
and eth ical impl icat ions of research and/or communi ty 
change. 

6. Demonstrate abi l i ty to apply concepts or techniques 
from the arts, l i tera ture, med ia ,  or envi ronmental  sci
ences to the study of urban processes. 



Guid l i n  s: 
1 .  A student must ach iev a t  I ast three uni ts  of credit for 

each competency. 
2. A Co-Op Educat ion experience upon the agreement of 

th advisor and t he Co-Op coord inator may fulf i l l  on 
or more of the comp tency requ i rements. 

3. An " I ndependent I nvest igat ion in  Socio-Cul tural Pro
ces es" upon agreement of the advisor and facul ty per
son involved may fulf i l l  one or more of the compe
tency requ i rements. 

4. Competencies may be met through ot her modu les or 
experiences when evaluated as appropriate by t he ad
visor. Students are encouraged to consider modules 
l isted in a l l  four Col leges. 

Area of Emphasis: Comparative 
Socio-Cultural Processes 

Comparative Socio-Cu l tural  Processes con i sts  of inter
d i sc ip l inary efforts fo u ing on both concept ual (cia s
room) and applied (f ie ld) studi s. Stud nts are expected to 
understand fundamental soc ial  and cultural processes, in
st i tut ions, and va lue syst m from historical and contem
porary persp ct ive . Stud ies in the Area of Emphasi are 
seen a including the issues of stabi l i ty, change, growth, 
deteriorat ion, and the notion of pro es i t self  in  variou 
cult ural proce ses outside the Uni ted States mainst ream 
and in ot her areas of the world. 

Part icular emphasis i s  placed upon the d velopment of 
student contracts that reflect i nterd isc ip l i nary resource of 
the Univer i ty and th College, the resource of variou 
cultur , and t he program needs and object ives of each 
student . 

Comparative Socio-Cultural Processes 
Competencies 

1 .  D mon t rate abi l i ty t o  und rstand the h istorical emer
g n e of processes, inst i tut ions and va lu systems. 

2. D monstrate abi l i ty to understand contemporary pro
e ses, inst i tu t ion , and va lue system . 

3. D monstrate abi l i ty to understand hi storical and con
temporary intel lectual t hought . 

4. D monstrate abi l i ty to understand and communicate 
the o ial i mpl icat ion of ul t ural ident i f ication. 

5. D monstrate abi l i ty to understand techniques, t heory 
and thn i  al impl icat ions of research and/or commu
n ity change. 

6. Demonstrate abi l i ty to apply con ept of techn iques 
from the arts, l i terat ure, med ia or physical sciences to 
th st udy of comparat ive o io-cult ural proce ses. 

Guidel ines: 
1 .  A student must achieve at least three uni ts  of cred it  for 

ea h ompetency. 
2. A Co-op Educat ional experience upon the agreement 

of the advisor and the Co-op coord inator may fu l f i l l  
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on or more of the competen y requ i rements. 
3. An " Independent I nvest igat ion" upon the agreement 

of the advisor and facul ty person involved may fu l f i l l  
one or more of  the competency requ i rements. 

Area of Emphasis: Women's Studies 

Women's Studies is an Area of Emphasis of inter
d isc ip l inary studies focusing on women. I t  provides an op
port un i ty  for students to develop a comprehensive, in 
format ional network which they may u e to eva luate and 
possibly al ter the role and tatus of women in the world to
day. 

Wom n's Stud ies is  an inter-collegial program at the 
Univer i ty.  Thi  unique f ature provide an unusual oppor
tun ity  for the tudent to i nvest igate the tota l i ty  of the rela
t ionsh i p  between woman and h r environment by drawing 
support and expertise from facu lty in t he fou r  colleges of 
the University. 

Part icular emphasis is pia ed upon t he development of 
Student Study Plans that reflect i nterd isc ip l inary resources 
of the Un iversity and the Col lege, the resources of the vari
ous cul tures, urban communi t ies, and the program needs 
and object ives of each stud nt .  

Women's Studies Competencies 

The student wi l l  have demon t rated knowledge of: 
1 .  The history o f  ideas about women's posit ion in  society. 
2. Women's biological and b haviora l processes and rela

ted idea . 
3. The po i t  ion of women in  t he ocial and economic sys

tems. 
4. The posi t ion of wom n in h istory, l i terat ure and the 

arts. 
5. The role and posit ion of women in terms of a l ternat ive 

l i fe-styles, cu l tures, and oc ia l  st ructures. 
6. Research methodology in analyz ing women, their  

funct ion i ng, behavior or po i t  ion i n  society. 
A sp ia l izat ion addres es a l l  competencie ; i s  an Area 

of Emphasis in the College of Cult ural Stud ies; is designed 
for tho e eek ing a degr e r f l  c t ing a broad range of top
ics concern ing th analy i of women's behavior and posi
t ion in  o iety. An orientat ion addresses as few as t h ree 
competencie ; i taken in conjun l ion wi th a degree pro
gram in A Y of the fou r  college ; i designed to incorpo
rate sp c i f i  women-oriented topics into major career or 
educat ional goals where appropriate. 
Learning Modules for Socio-Cultural Processes 
American Hi tory: Historiography CS81 10 

American Political Behavior CS7270 

American Urban Hi tory, I, II CS7230, 40 

Black Religion/Black Rebellion C 5030 

Educational Development in Afnca C55190 

Chinese Religious Thought CS5400 

Bible a L iterature in Social Context CS6541 

Moral Cho1ce in Contemporary Society CS6542 
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Contemporary Political Ideologies CS7320 

Open Education: Theory CS7470 

Open Education: Theory and Implementation CS7420 

Philosophy of History CS7440 
Political Concepts in L iterature CS7450 
Open Education: lmplementatio.-, CS7460 

Political Psychology CS7470 

Social Foundations of Education CS7540 

Idea of Community CS7550 

Planning in Biblical Perspective CS7551 

Social Science Research Methods CS7560 
Statistical Package for the Social Sciences CS7561 

Social Stratification CS7570 

Sociology of Deviance CS7580 

Sociology of Ethnic Relations CS7590 

Urban Studies: Introduction to the City CS7690 

Urban Politics CS7700 
Women, Politics & Change CS7721 

Women in American History CS7740 

Sociology of Women CS7821 

Suburban Housing Development CS7900 

Concepts and Theories in Sociology CS7920 

Cooperative Education CS7990 

Research Design CS8020 

American History: Historiography CS81 10 

Women's Page Transition Study CS8140 



Col lege of 
Cu ltural Studies 
Learning Module Descriptions 

Key To learn ing Module Descriptions 

t hese catalog numbers ind icate: 
undergraduate level only . . . . .. . . . . . . . . . . . . . . . .. . . .. . . . . . . . . . . . . . . . .  3000-4999 
undergraduate & graduate level . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  5000-7999 
graduate level only . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  8000-9999 

arr. - meet ing t ime to be arranged 
Permission - permission of coord inator requ i red 
Winter Tr imester - January, February, March, Apri l 
Spring/Summer T rimester - May, June, ju ly, August 
Spring - May, June 
Summer - J u ly, August 
Fall Tr imester - September, October, November, Decem
ber 

CS3240 Studies in Art History (3) Al lows a st udent to select a 
course of study in art history w1th the consent of t he coordinator. 
Student may choose to engage in a general study of Western art 
history or select t he study of a recognized chronological period in 
West rn Art . Fall. 

CS3270 Materials of Music 1: Keyboard (1) This module 1s  de
signed to faci l itate improvi at ion and aural ski l ls through t he pi
ano keyboard for mus1c t udents wit h l imi ted background -in pi
ano. Spring. 

CS3280 Research Design (2) An examinat ion of the phi losophy of 
social inqui ry, sampling strategies, data gathering methods, writ ing 
research proposals, and evaluat ing research reports. Summer. 

CS3290 Media: Introduction to Mass Communication (3) Consid
ers t he structure, function, development and effects of mass m dia 
in t he Uni ted States. Assesses the underlying t heories and assump
t ions regardi ng mass media systems and how media are used by 
and affect individuals, groups and society. Winter. 

CS3690 Photography: Visual Applications (4) The variety of ways 
in which subject matter enters into t he picture is explored. Prob
lems in aesthet ic s i tuat ions are confronted. Emphasized is t he idea 
of transformat ion and how this  is accomplished by emphasis, con
tent, isolation, and arrangement. Fall. 

CS3710 Photography: History (2-4) Chronologically follows t he 
evolut ion of photographic physical invention and aesthetic ap
proach. Spring, Fall. 

CS3720 Writing Principles (3) Provides students with experience 
in and observat ion of t he act of wri t ing as it is performed by the 
publish ing writer. Fall. 

CS3730 American Literature I (4) Focuses on t he major wri ters, 
works, and related background in American l i terature before 1865. 
Fall. 

CS3740 American Literature I I  (3) Focuses on t he major writers, 
works and related background in American l i terature after 1865. 
Winter. 

CS4900 Independent Investigations (1-4) Designed for under
graduate students who wish to engage in i ndependent readings 
and research. The project must be approved and coordinated by 
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appropriate professor(s) i n  the College. Permission. Winter, 
Spring/Summer, Fall. 

CSSOOO African-American History (3) A general survey course on 
the Black experience from 1 500-1941 . Fall. 

CS5011 Africans in the New World (3) Course presents a syste
mat ic study of Pre-Columbian l i nks between Africa and t he New 
World. Ut i l izes interdiscipl inary approach in several important and 
related fields to show t hat Africans made a series of contacts with 
t he American hemisphere during five (5) signi ficant Pre
Columbian periods. Winter. 

CS5030 Black Religion/Black Rebellion (4) Seeks to analyze Black 
i nst i tu t ional religion and urban cults and t heir  potential for radical 
pol i t ical behavior in t he Black community. Winter. 

CS5050 African Novel (3) An exploration of t he relationship of 
t he development of the Black Africa novel to colonial ism and t he 
struggle for Black l iberation. Fall. 

CS5060 Afro-American Music (3) A survey of various modes of 
musical expression characterizing t he Black man's contributions to 
American culture: West African sounds (161 9-1 8(X)), 1azz, spir i tual ,  
and gospel, contemporary soul .  Fall. 

CS5070 Arts of Afro-Americans (3) This  module is an overview of 
t he artistic ach ievements of people of African descent  in  America. 
It begins with a review of African art in  t he homeland - N igeria, 
Ghana, Dahomey, and t he Congo - and follows with d iscussion 
of Afro-American art i st ic accomplishments in Brazil, Surinam, and 
t he Caribbean F i nally, the sharply contrast i ng developments of 
Black American art ists i n  t he Uni ted States from colonial t imes to 
t he major developments of t he late 1 960's are discussed. Winter. 

CS5071 African Technology in Ancient America (3) Module wil l  
examine hard archaeological evidence for contact between Africa 
and America and t he 8(X)-700 B.C. period. Module will a lso give 
students background in to t he history, navigational capabi l i t ies and 
technological achievements of this period in Egypt and N ubia. Ar
eas of Astronomy ( t ime counts and calendars), architecture, mum
mif ication, and metallurgy. Fall. 

CS5080 Arts of Primitive People (3) Focuses on a number of cul
tures which became known to t he European world t hrough t he 
"Voyages of Discovery" and later were termed "primit ive" be
cause of t he i r  primit ive technologies. Fall. 

CS5090 Black Composers (3) Music h istorians have only recently 
begun to deal with t he cont ribut ions and influences of Blacks to 
the field of music. However, more attent ion is given to the Black 
musician in "popular" music t han to those in "concert" music. I t  
wi l l ,  t herefore, be t he responsibi l i ty o f  th is  module to fami l iarize 
t he student with the lives and works of Black musicians in areas 
other t han popular music. Fall. 

CS5100 Black Drama (2) Treats t he dramaturgy of plays by nota
ble Black playwrights in  educational and professional t heatres 
from 1 900-1975. Spring. 

CS5101 Black Drama (3) A l inguistic analysis of t he texts of sev
eral contemporary Black playwrights, with emphasis on drama as a 
l i terary genre of h istorical prominence in Black l i fe and cultura l  
development .  Fall. 



74 CCS/Learning Module Descriptions 

CS51 10 Black Humor (3) focuses on works of selected Black wri t 
ers who rcfiPct the scope and intens1ty of racial, pol i t ical, social ,  
and ul tural con flict in  America through humor. Winter. 

CS5120 Black Literature I (2) A gen ral survey of Black prose from 
1 760- 1 900 to the Harlem Renaissance, w1 th spe ial atten t ion to 
basic t hemes and major authors i ncluding Paul Laurence Dunbar, 
Charle Chest nut t ,  and )ames Weldon Johnson. Winter. 

CS5130 Black l iterature I I  (2) Designed to provide models for ap
proaching Black l i terature from a variety of l i terary, as well as so
cio-cult ural perspect ives, through a survey of poetry and prose 
written between 1 920-1 970. Spring/Summer. 

CS5131 African Heritage in latin America (4) Discus ion and cn
t l  al  analy i of sele ted works representat ive of the Lat in  Ameri
can lit rature reflec t ing a st rong inf l uence of an authentic African 
folklore, mcluding contemporary works written in  the United 
State by Latin Americans, poetry by Gui llen, drama by Marques, 
etc. Empha is  given to t he discu sion of social ,  racial and eco
nomic problems being faced by every individual writer. Winter. 

CS5132 Black Women in Literature and History (4) Designed to 
in t roduce the student to the various ways in which t he Black 
woman has been v1ewed 1n l i terature and how history ha func
t ioned as both cau e and con equence, subjective and objective, 
of the e portrayals. I t  i con erned with t he dialect ic  relation h ip 
of l i terature and h i  tory as i t  relates to the Black woman. Winter. 

CS5150 Black Migration and the Emergence of the Ghetto (3) I n
t roduce student to t he various ways in which "depnvat ion" func
t ions as both condit ion and consequences, subject ive and objec
t ive, of t he mas ive populat ion redistribut ion of Black people in 
America from the Civ i l  War to the Present .  Spring/Summer Win
ter. 

CS5160 Black Politics and American Political System (4) A st udy 
of the patterns that Black pol i t ics play in the development of Afro
Amen ans in the American pol i t ical and economic ystems. Win
ter. 

CS5170 Black Women in American H istory (2-6) A Socio
h l storical study of the Black woman from slavery to 1 970. An exam
inat ion of the role she has played in the Black struggle and her 
contri but ions to t heir  survival. Fall. 

CS5190 Educational Development in Africa (3) An examinat ion of 
the historical development of ducation in  Afri a; t racing t hat de
velopment from the t 1 me of t radit ional approaches through the in
fluence of Islam, Chris t iani ty, and colonial ism, to t he contempo
rary modi fication and goals of ind pendent Afnca. Winter. 

CS5240 Problems in Third World Development (3-4) De igned to 
analyze and compare the- maJor theories of development and un
derdevelopment,  the forces that have caused Third World under
development and mi l i tate against its developmen t .  Spring. 

CS5241 Ethnicity, Culture, & Politics (4) Wil l  study the inf luence 
of ethnici ty and ul ture in Pol i t ical Sy tems. Fall. 

CS5261 Ascent of Man (4) Based on an award winning B.B.C. tel
evl ion erie , written and narrated by late sc1enl1Sl  jacob Bronow
ski ,  th is  module wi l l  provide a panoramic view of nature and the 
forces that led to the emergence of human intell igence with its 
cul t ural and i ntelle t ua l  a h ievements. It wi l l  also examine Bro
nowskl's effort to bridge the ciences and t he humanit ies. Spring/ 
Summer. 

CS5270 Psychology of Colonialism (3) Focuses on the psycholog
ical dynamics of colon ial ism and neo-colonialism with secondary 

emphasis on their  h istorical development,  and phi losophical just i
ficat ions for the l iberation of the oppressed. Summer. 

CS5330 Third World Studies Workshop (2-3) A series of four (4) 
Saturday work hops focusing on the defin i t ion of the Th i rd World. 
Common problems and elected topics. Winter. 

CS5310 Arts of Pre-Columbian American (3) A st udy of the cul
tures of Meso-America, Central America, and Sout h  America. An 
historial survey of art, stretching from the Pre-Cia sic cul tures to 
the arrival of European cul tures. Fall. 

CS5340 Traditional Arts of Africa (3) Deals with t he modern t ra
d i t ional arts of Sub-Saharan Africa. Focus is on the importance of 
pol i t ical leadership, social inst i tu t ions, and religious expression in 
the product ion of African Art. Spring. 

CS5360 Caribbean History (3) Designed to study comparat ive co
lonial patterns in the Caribbean, the development of slave popula
t ions, social systems, and concept of h ierarchy in the Caribbean. 
Fall. 

CS5361 History of the South and Its Impact on the Nation (4) Bas
ically a h istory of the South addressed to determining whether or 
not Cash is correct in h1s assertion that  the South is di fferent and i f  
i t  is, explain ing t hat d i f ference in  a h istorical context .  Winter. 

CS5362 Caribbean Cultures (3) A comparative st udy of the His
panic, Afro- F rench, and Commonwealth Caribbean. Empha is wi l l  
be placed on cul t ures, inst i tu t ions, and languages. Summer. 

CS5371 American Slavery: A Reassessment (3) This module is a 
general survey of the t radit ional i nterpretat ions of Black slavery in 
America and an at tempt to assess them in  the l ight of recent s tu
die . Summer. 

CS5390 Latin American History I (3) A survey approach to the 
major periods in Lat in American history. Fall. 

CS5391 Latin American History II (3) Advanced survey approach 
to the major period in Lat i n  American H istory. Fall. 

CS5392 Introduction to latin American Literature (4) A tudy of 
t he di fferent works produced in  Lat in America from the colony to 
t he present and their  social and pol i t ical circumstances. Fall. 

CS5393 The Mexican Revolution in literature (4) A study of the 
l i terary works inspired by the Mexican Revolut ion and the society 
in Mexico in t i mes of the Revolut ion. Fall. 

CS5395 The Social Novel (4) A comprehensive tudy of the in
d igenous novel in  Lat in America as an expres ion and a rea t 1on of 
the oppres ed against the social, pol i t ical, and economic condi 
t ions perpet uated b y  t he injust ices o f  the powerful e l i te. Summer. 

CS5400 Chinese Religious Thought (3) A st udy of the major Chi
nese religious th inkers and t heir  wri t ings. Fall. 

CS5410 Photography: Camerawork (4-6) A study of creat ive expe
riences in premed iated and react ive sensibi l i t ies as aest het ic  
approach to a theme. F inal project :  published portfolio or  gallery 
show. Spring/Summer. 

CS5420 Photography: Commercial Applications (4-6) Studies in  
commercial and indu t rial  applicat ions i ncluding catalog, fashion, 
port rai t u re, promot ional produce, st udio management and law, 
and view camera techniques. Fall. 

CS5430 Photography: Color Workshop (2, 4) T hree sect ions: Di
rect Posi t ive; Negative Posit ive; Experimental Techniques. Projects 
designed along individual Area of Emphasis. Fall. 

CS5440 Photography for I nstructional Support (4) Te hniques of 
producing education support materials. Summer. 



CS5441 Photography: Abstract Painting Techniques (4) Photo
graphic studies in u e of solorarizat ion, mult iple pri nt ing mashing, 
posterizat ion, and high contrast materials. Emphasis on aesthetic 
applications. Prereq: basic photography. Winter. 

CS5451 Photography: Theory of Photographic Process (2-4) Phy
sical and chemical foundations of the photographic process in
c luding ompo i t ion of  materials, optics, sensitometry. Theory and 
practi d l  applications. Background in photography and/or science 
recommended. Winter. 

CS5452 Photography: Essay and Cultural Study (4) This module 
consists of intense studies and applications of t he use of satura
t ion and team photography as an exploration device of the physi
cal characteristics of rural and urban cul tures. Analysis of visual l i t 
erary and val idity wi l l  be covered from a social  sc ient if ic aspect .  
For  every five (5)  students enrolled, a team of  photographers wil l  
be organized and given the assignment to document predesig
nated areas, lected by t he Human Services Resource Center. The · 
photographs wi l l  be kept as reference material in t heir Photo Re
source Bank.  Spring/Summer. 

CS5461 Printmaking: Wood and Lino Cuts (2-4) Exploration of 
use of hand tools for cut t ing t he wood or l inoleum plate is a re
quirement for t h is module. The student wi l l  explore both color 
and black and white prints. The print ing technique wi l l  be hand 
burnishing and/or use of t he baren. Fall. 

CS5480 Photography: Advanced Techniques (3 or 5) Advanced 
studies in Photographic Sensitometry and Zone System for F ine 
Archival Pri n t ing, and presentat ion techniques. Winter. 

CS5490 Aesthetic Education (2) An interdisciplinary approach to 
all the arts, i nvolving the ski l ls  of impression and expression, t he 
shaping of sensi t ivity to and perception of beauty and expressive
ness in art , art i fact, or nat ure through t he study of the product and 
processes of creative activi ty; and t he development of the abi l i ty 
to produce work or performance i tself. Fall. 

CS5540 Historical Survey of Art Theory in Western Civilization I 
(1-2) SIM A survey of Western art t heory principles as discussed in 
contemporary wri t i ngs on art, from t he classical to neo-classi al  
periods. Prereq: Permission. Fall. 

CS5560 life Study: Drawing (2-4) Designed to develop t he stu
dent's abi l i ty to render t he human form representat ionally and ab
stractly. Students wi l l  work in charcoal,  various chalks, pencils, and 
inks. Fall. 

CS5580 Sculpture: Metal I (2-4) Module designed as a chal lenge 
for t he advan ed undergraduate and t he graduate level student in 
art. Emphasi wi l l  be on experimentat ion, research, cri tiques as as
sessment as well  as process, autogen ius a t t i tudes, and at tendance. 
Permission. Fall. 

CS5581 Sculpture: Metal II (2-4) Con t i nues from t heories and ex
periences in Sculpture: Metal I. The student cont inues with fabri
cation and works with ot her metal processes. Spring. 

CS5590 Art and Society I (3) Deals wi th  t he relationship between 
art and society, sociologi al  explanations for art, and the social h is
tory of art .  This subject is a neglected area in t he usual method for 
study and interpretat ion of art . Prereq: 6 hours Art H istory and Per
mission. Spring. 

CS5640 Theory and Development of Style in Art (2) To examine 
t he preva i l ing art ist i  t heories and the resultant development of 
style from the Renaissance to the present.  Fall. 

CS5671 Painting Composition (2-4) This module is for t he ad
vanced paint i ng student, wi th special emphasis on the problems 
of composit ion. Alt hough t he formal concerns of paint ing wi l l  be 
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emphasized, the other concerns of paint ing (content and st imu
lus) of course must also be considered. The intent of the module is 
to a l low each student to pursue his/her own individual concerns 
in paint ing and to provide t he maximum individual instruction 
permitted i n  a formal group module. Winter. 

CS5672 20th Century Art and Architecture (2-4) This module is  a 
survey of 20th Century Art and Architecture. It is t he i ntent of th is  
module to fami l iarize t he student with the ar t  of th i s  period, t heir  
phi losophies, and t he socio-pol i t ical and intel lectual c l imate of 
t he period. Students wi l l  be expected to analyze pain t ings, sculp
t ure, graphic arts, and architecture cross-cul turally. Spring/ 
Summer. 

CS5680 History of Modern Western Art and Architecture I I  (2) 
Covers t he historical, theoret ical and styl ist ic developments of 
modern Western art and architecture of t he 20th century. Summer. 

CS5702 Advanced Drawing: Life Study as Abstraction and 
Expression (2) This  is an advanced l i fe study drawing module for 
students who already have ski l ls  in rendering the human form rep
resentat ionally. Special emphasis wil l  be on t he abstract and ex
pressive potentials of t he human form and t he drawing materials 
used. Students will be expected to create abstract composi t ions 
based on t he human form in space. Permission. Spring. 

CS5720 Sculpture: 3-D Wood (2) Entai ls  both t he Applied Tech
nical Overview and t he Analysis of Theory of Approach. Various 
works and art ists will be observed through reading and slides. 
Planned for the student who has approached in termediate and ad
vanced exposure in sculpture; reasoned inquiry regardi ng Aest het
ics of Art Form and Design. Prereq: Permission. Winter. 

CS5721 Sculpture: Art Metal (2-3) This module wi l l  offer tech
niques in  metal si lver, copper, and gold. T he students taking this  
module wi l l  work with cast i ng fabrication and other f ine art .  Fall. 

CS5731 Design: Intermediate and Advanced 2-D Design (2) 2-D 
design on t he intermediate level wi l l  cover i nterrelational aspects 
of 2-D space with l i ne. Form color, texture t heory for design 
within a 2-D format will be a constant competency requirement .  
Fall. 

CS5760 Applied Music (1) Private musical study i s  available 
through GSU and community professors in t he greater Ch icago 
area. Prereq: Permission. Fall, Winter, Spring/Summer. 

CS5770 Chamber Music ( 1 )  An arranged module which wi l l  pro
vide reading ( performance) experience for students interested in 
smal l  ensemble l i terature; hopefully, th is  experience wil l  lead to 
part ic ipat ion in publ ic  concerts and/or recita ls. Prereq: Permis
sion. Winter, Fall. 

CS5780 Choral Methods and Conducting (4) Designed for stu
dents who may be d i rect ing a choir, ei ther church or high school, 
and wi l l  cover vocal techniques, choral l i terature, rehearsal tech
niques, and error detection. Winter. 

CS5790 Music Theatre Production (2) Designed to help t he stu
dent understand the problems of t he stage d i rector, the basic parts 
of the stage, to recogn ize t he historical sequence of musical t hea
tre architecture, to recognize the role of t he various stage art ists, 
and to be able to understand stage d i rections. Spring. 

CS5800 Choral Arranging (3) This  module covers t he tools and 
ski l ls valued in wri t ing music for choral groups; Manuscript prepa
ration, copyright laws, voicing, and arranging music for voice. 

CS5810 Composition/Electronic Music 1 (4) Designed to aid 
teachers and composers in the understanding, use and enjoyment 
of electronic music in  t he classroom. Emphasis on composi t ion. 
Each student wi l l  be required to real ize electronic composi t ions in 
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music concerts, electro-acoustic, classical studio, and synthesizer 
studio styles. Prereq: Permission. Fall. 

CS5820 Composit ion/Electronic Music I I  (1-4) Wil l  cover the 
techniques and termi nology employed i n  Electronic music. Each 
student wi l l  be required to realize an electronic composi t ion to be 
presented in a public concert. 

CS5821 Composition II (3) Students wi l l  be involved in compos
i ng in 20th Century styles. This  wi l l  be a pract icum for advanced 
students in music. Prereq: CS5810 and Permission. Winter. 

CS5840 Counterpoint/Form (4) Exploration of t he polythonic 
concept ion of atonality and twelve tone technique by way of 
counterpoint .  Prereq: Permission. Fall. 

CS5860 Sculpture: Ceramics (2) Intermediate exposure of theo
ries or handbui l t  clay projects, combines the problems of sculp
t ure and ceramics. Prereq: Permission. Winter. 

CS5861 Sculpture: fiber, Clay, Metal (2) The student wi l l  pursue 
techniques of (combined materials) inter-media fabricat ion. The 
work to be experienced wi l l  deal with macrame and other fine art 
fiber techniques, clay work metal, wood, etc., in  combination to 
complete a work. Readings, sketches and completed work re
quired. Fall. 

CS5872 Painting: Space and Composition I (2-3) Module for ad
vanced paint ing students. Special emphasis wi l l  be on the spatial 
and composit ional problems in  pain t ing. Perm ission. Spring. 

CS5873 Painting: Space and Composition II (2-3) Module for ad
vanced paint ing students. Special emphasis on the spat ia l  and 
composi t ional problems in  paint ing. Permission. Summer. 

CS5880 GSU Chorale (1) The GSU Chorale meets from Septem
ber to April and is a choral organizat ion devoted to performing 
major choral works. Students can receive cred i t  for this experience 
(1 uni t/Trimester). Prereq: Permission. Winter, Fall. 

CS5890 H istory of Jazz (4) Traces the developments of jazz from 
its earliest antecedents through Dixieland, the Blues, Swing, Be
Bop, Cool, to the present avant-garde development. Attent ion wil l  
be given both the major forms, and specific jazz innovat ions. Win
ter. 

CS5900 Instrumental Conducting (3) I nvestigates baton tech
nique and score reading from instrumental music. Phrasing, meter 
and diagnosis wil l  a lso be investigated. Fall. 

CS5920 Jazz Ensemble ( 1 )  A large instrumental organiza t ion en
gaging in the performance of tradi t ional and contemporary jazz 
and/or rock music. Participation wi l l  be determined by audit ion. 
W inter, Fall. 

CS5951 Materials of Music 1: Introduction to Contemporary 
Music Theory (2) Intended as a basic ear t ra in ing learning module 
for students in need of addi t ional practice in basic musicianship, 
music dictat ion, form and analysis, sight singing and basic music 
theory. Fall. 

CS5952 Materials of Music 1: Art of Music Notation (1) Focuses 
on necessary tools for preparing lessons in music theory, composi
t ion, arranging, etc.; on musical language and signs used in Notog
raphy, and on page layout, photo-reproduction equipment,  print
i ng and binding of f in ished work. Fall. 

CS5961 Materials of Music II: 20th Century Harmonic Techniques 
(3) Advanced harmony including polychords, nontert ial sonorit ies, 
modal quali ty, parallel ism and other common 20t h century har
monic techniques. Winter. 

CS5962 Materials of Music I I :  Orchestration (3) Looks at ranges 
and specific problems in scoring for each fami ly of instruments 
(woodwinds, brass, percussion, and stri ngs.) Winter. 

CS5963 Materials of Music II: Improvisation ( 1 )  I n termediate 
level piano and basic jazz t heory. Winter. 

CS5970 Scoring for Film and TV (2) Studies the effects and tech
niques used in film product ion. Spring/Summer. 

CS6010 Special Problems in Teaching Instrumental Music (2) 
Deals with techniques of teaching beginning i nstrumental ists; em
bouchure, posture, materials, and group organization. Fall. 

6030 Teaching Elementary Music (2) Open to all students. Covers 
song chants, record ings, and music teaching met hods for young 
chi ldren. Spring. 

CS6040 Electronic Music in Classroom Workshop (2-3) Designed 
to aid teachers and composers in the understanding, use and en
joyment of electronic music i n  the classroom. Emphasis on com
posi t ion. Each student will be requi red to real ize an electronic 
composi t ion. Spring. 

CS6050 Jazz Materials for Teacher Education (2) Provide and de
velop materials for instruction for j un ior and senior high schools i n  
jazz H istory, Improvisation, and performing classes. Summer. 

CS6051 Technical Theatre Production ( 1 )  This module is de
signed to give the student pract ical experience in putt ing to use 
his/her classroom knowledge on a major theatrical product ion. 
Each student is expected to work in  one or more of the technical 
production roles for no less than six (6) hours per week plus all 
technical /dress rehearsals and performances. This module may be 
taken four (4) t i mes toward the completion of an undergraduate 
degree. Fall, Winter. 

CS6060 Directing Style and Theories (4) Students wi l l  i nvestigate 
advanced theories and approaches to direct ing and will be ex
pected to demonstrate d i rect ing ski l ls by d i rect i ng students in a 
variety of stage situations. Fall. 

CS6070 H istory of Stage Costumes (4) Survey of the development 
of male and female dress from the Greek period to the contempo
rary t imes in terms of i ts  application to costume design for theatri
cal productions. Discussion, design, and sketching of costume 
plates for varied productions. Fall. 

CS6090 20th Century Music I (2) Music during the early history or 
the 20th century. The module includes Post-romant icism, impres
sionism, nat ionalism. Fall. 

CS6091 20th Century Music II (2) The history of music from 1917-
1 945. The module i ncludes neoclassicism, expressionism, surreal
ism, and the 1 2-tone school. Special emphasis wi l l  be placed on 
the ci t ies of Paris, Berl i n  and Vienna. Fall. 

CS6092 20th Century Music Ill (2) The history of music since 
1945. This module includes "experimentalism.;' electronic music, 
"musique concrete," the Cologne School, America during the 
1950's, and current trends i n  music composi t ion. Winter. 

CS6191 Advanced Acting (4) This module is designed to provide 
the student with th opportunity to xplore sources or creat ing 
character and performance as part of the process of act i ng. This 
essential ly is a performance module designed for students i n  the 
in termediate stage or development. 

CS6260 Summer Theatre Practicum I (3) Conducted in conjunc
t ion with the Summer Repertory Theatre program and al lows both 
undergraduates and graduate students an opport unity to part ici
pate in  a wide variety of theatre product ion act ivit ies both on and 



off stage. Emphasizes the pract ical side of t heat re production, 
based on t he principle " Learning by Doing." Spring/Summer. 

CS6261 Summer Theatre Practicum II (3) Students wi l l  be in
volved in  al l  aspects of  summer t heatre production. Assignments 
in assist ing t he d i rector, stage management, box office, house 
management, technical crews, etc., wi l l  be given to successfully 
produce summer theatre. Summer. 

CS6270 Play Production in Secondary School (2) Designed for 
teachers and other individuals who need an overview of t he pro
cess of play product ion . I nvolved t heory and practicum in tech
niques and ski l ls  relat ing to school theatre product ions. Summer. 

CS6280 British Theatre (4) A ten-day tour to London seeing at 
least six productions, at tending lectures and seminars. A paper 
consist i ng of production reviews, seminar notes, etc., wi l l  be ex
pected upon t he student's return to t he Uni ted States. Winter. 

CS6290 Dramatic Criticism (4) Designed to expose students to 
t he theory and practice of cri t icism for the stage. Substant ia l  read
i ng of t heatrical crit icism and i ts  h istorical traditions. Attendance 
at Chicago area theatre productions as a basis for crit ical practice 
measured against t radit ional system of crit icizing plays. Winter. 

CS6291 Survey of World Drama I (2) A survey of dramatic l i tera
t ure representat ive of the main current of theatrical development 
covering works from ancient Greece to E l izabethan England. Plays 
wi l l  be explored and discussed with intent of understanding and 
encouraging an awareness of t he play script as a special ized work 
of l i terature t hat culminates in a form of art ist ic act ivity. Winter. 

CS6292 Survey of World Drama II (2) A survey of dramatic l i tera
t u re representat ive of t he main current of theatrical development 
coveri ng works from t he French-Neoclassical period to contempo
rary t i mes. Plays wi l l  be explored and discussed with in tent of un
derstanding and encouraging an awareness of t he play script as a 
special ized work of l i terature that culm inates in a form of artist ic 
abil ity. Spring. 

CS6300 Theatre History I (4) Sign ificant factors in each of t he pri
mary periods in theatre h istory, and t he effect of t hese factors on 
contemporary t heatre. Representat ive plays of each period are re
viewed to i l lustrate t heatre. Fall. 

CS6310 Theatre History I I  (4) Focuses on signi ficant factors in  
each of  t he primary periods in theatre history and t he effect of 
t hese factors on contemporary t heatre. Representat ive plays of 
each period are reviewed to i l l ustrate t heatre. Winter. 

CS6340 Creative Dramatics I (3) An exploration of techniques 
and sk i l ls concerned wi th helping young people pursue improvisa
t ional experiences geared toward st imulat ing t he i maginat ion of 
t he individual. Spec ial techniques involve sense and mood exer
cises, t heat re games, rhythm, and story tel l ing. Fall. 

CS6350 Creative Dramatics I I  (1) Work with chi ldren in t he GSU 
Chi ldren's Theatre Creat ive Dramatics program, focusing on the 
age group most relevant  to t heir needs. Prereq: CS6340. Winter. 

CS6381 Children's Touring Theatre (2-4) An experiential invest i 
gation of all phases of a chi ldren's t heatre touring play from i ts  
conceptual izat ion and rehearsal process to actual production. The 
module wil l  deal wi th disc ipl ines, sk i l ls, and special problems or
ganic to both touring and chi ldren's theatre presentat ion. Students 
will participate in one or more aspects of t he touring company 
covering technical, performance, and educational facets of the 
product ion. This module wi l l  be covered in two (2) t rimesters, the 
second of which is  a practicum. I t  is necessary to participate in the 
Pract icum in order to receive uni ts. Fall. 
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CS6382 Children's Touring Theatre Practicum (2) Part icipat ion in 
th is  module is  necessary in order to receive credi t  for CS6380. 
Winter. 

CS6450 Counter-Propaganda (3) The study of modern propa
ganda techniques used by advert isi ng, pol i t ical parties and t he 
government; and specific "counter-propaganda" techniques. De
signed primarily for high school teachers who teach propaganda 
analysis, persuasion, consumer education, etc. Spring. 

CS6470 literary Criticism (3) Major approaches to cri t icism wi l l  
be dealt with as a means of crit ique l i terature from a variety of  
perspectives on a variety of levels. Spring. 

CS6480 literature of Immigrant Children (3) Readi ngs and analy
sis of fict ion produced by t he " Immigrant Chi ldren" t he "white 
ethnics" ( I rish, I ta l ian, Polish, etc.) who immigrated into t he U.S. 
in  t he late 1 9t h  Century. Set in  context with "mainstream" Ameri
can writers and American Black l i terature. Spring (SIM). 

CS6500 Methods of Teaching English (3) A met hods course de
signed for those students who plan to teach English in  t he secon
dary school. Fall. 

CS6510 Student Teaching (5) Designed as a culminat ing 
experience in which t he student is to demonstrate h is  abi l i ty to 
teach a language and l i terature curriculum in a classroom at a spe
ci fied level of competency. Prereq: Permission. All Trimesters. 

CS6520 19th Century American Writers (3) Focuses on wri t ings of 
Cooper, Hawthorne, and Melvi l le. Spring. 

CS6534 Images of the Teacher in literature (3) This module is de
signed to provide students with opportuni t ies to read a wide vari
ety of fict ion in which teaching is central to t he t heme, rather t han 
mere incidental colorat ion. Spring. 

CS6540 Philosophical Themes in Contemporary literature (4) The 
objective of this learning module is to show how phi losophical 
ideas are embodied in l i terary works of art and to present a met h
odology of t hemat ic studies in  l i terature. Fall. 

CS6541 Bible as literature in Social Context (3) In troduce stu
dents to read t he diverse l i terary genres of Bi blical l i terature in 
t heir  social/cult ural set t ing. Wi l l  u t i l ize t he recent knowledge of 
archeology, l inguist ics, and near Eastern studies. Winter. 

CS6542 Moral Choices in Contemporary Society (3) An i ndepth 
examinat ion of the cont roversial moral d i lemmas perplexi ng mod
ern Americans. Eight scholar-writers explore t he di lemmas sur
rounding such issues as crime and pun ishment, pol i t ical and busi
ness eth ics, and individual behavior. Winter. 

CS6560 Teaching Reading in High School (3) Examines t he sk i l ls  
which may be included in  t he reading component of t he English 
curriculum. Winter. 

CS6570 Research Techniques (3) I nstruction and pract icum in re
search techniques, ranging from basic l ibrary ski l ls to advanced 
methods of information and storage retrieval. Fall, Winter. 

CS6580 Sociology of language (3) An overview of the interaction 
of language and t he socio-cultural economic aspect of t he l i fe ex
perience of minorit ies. Focuses on t he analysis of communicative 
experiences of African-Americans and other non-mai nstream eth
nic groups and t he impl ications of this language behavior in an 
American culture. Winter. 

CS6592 The Role of literature in Bilingual/Bicultural Education 
(4) Study of Indian poetry and culture and selected works which 
can be used in a classroom si tuat ion to give t he students a com
plete knowledge of t heir  h istorical and cultural background and a 
sense of pride in their  own heritage and ident i ty. Spring. 
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CS6600 Studies in the English language (3) A study of the Engl ish 
language including such topics as socia l  and reg1onal dialects, 
sound , grammar, usage, psychol inguist ics and semantics. Fall. 

CS6610 Readings in The American Novel: Melville (1) Focuses on 
the major patterns of t heme, structure, and characterizat ion in 
Melvi l l  's Typee and Moby Dick. Fall. 

CS6620 Women, Politics and literature (3) Examinat ion of pol i t i 
cal and ocial si tuat ions of  women as exhibi ted in l i terature. Em
phasis on analyzing t he role and treatment of women both as au
t hor and character from a variety of l i terary perspect ives. Works 
studied wi l l  include t hose wri tten by Euripides, Aust in ,  Woolf, 
L indbergh, Plat h,  Oates, and Murdock. Summer. 

CS6630 Teaching English as a Second language (3) Applications 
of l inguist ics principles to t he teach ing of English pronunciat ion, 
struct ure, and vocabulary to non-native speakers of Engl ish. In
cludes preparat ion of materials and discussion of techniques. 
Winter. 

CS6660 literature for Reluctant Readers (3) Focuses on t he con
struction and i mplementat ion of reading appreciat ion programs. 
Of in terest to teachers, l ibrarians and parents. Winter. 

CS6662 Information Resources for Black Studies - SIM (3) De
sign d to assist students do1ng basic research in the area of Black 
Studies. Stud nt  will be introduced to Black studies collect ions, 
information sources for u e in reference collection manuscripts 
and archival materials and knowledgeable organ izat ions and per
sons i nvolved w1th Black cult ure. Winter. 

CS6680 Short Story (3) A study of the development of the short 
story as a l i terary genre and t he major changes in t heory and prac
t ice of the art. Fall. 

CS6700 Readings in American Novel: Hawthorne (1) Focuses on 
t he major patterns of theme, structure and characterization in 
Hawt horne's The Hou e of Seven Gables and The Scarlet Letter. 

Fall. 

CS6720 Readings in American Novel: Twain (1 ) Focuses on the 
major patterns of t heme, struct ure and characterization in Twain's 
Huckleberry Finn and other selected wri t ings. Winter. 

CS6740 Arcology (4) CCS outpost at Arcosant i ,  Arizona for stu
dents interested in futurist ics, arts, environmental c i ty plannmg. 
Six-week workshop under direction of Paolo Soleri. Students live 
in  wi lderne s base-camp, do hard-hat construction work bu i ld ing 
a prototype "utopian" c i ty. Fees: about $500. For detai ls, see Dr. 
Rand, CCS Offi e B1 313. Summer. 

CS6751 Chinese Cultures (4) The objective of th is  module is  to 
gain an in ide understanding of Chine e cult ure t hrough their lan
guage and l i terature. Student 1n  th is  module wi l l  learn to sp ak 
t he language, be fami l iar  with Ch i ne e sentence patterns and mo
dal i t ies of expression, wi l l  al  o engage in  a structural reading of 
Chinese l i terature elected from major l i terary genres. Spring. 

CS6752 Philippine Literature (3) A survey of Phi l ippine l iterature, 
focusing on t he l iterary attempt to define t he F i l ip ino image and 
ident i ty which had been blurred by over four hundred years of 
cul tural imperial ism. Winter, Spring. 

CS6760 Readings in American Novel: James (1 ) Focuses on t he 
major patterns of t heme, structure and characterization in james' 
The A mba sadors and The Turn of the Screw. Winter. 

CS6770 Shakespeare (4) The major works of Shakespeare are stu
died leadmg to demon trated capacity to evaluate Shakespeare's 
works as l i terature. Winter. 

CS6780 Television: Color Production (4) Students wi l l  demon
strate a k nowledge of unique aspects of color in television from 
production techn1ques to aest hetic j udgements; produce and di
rect color product ions i n  sophisticated color fac i l i ty. Prereq: 
CS7CXXJ or CS7910 and Permission. Winter. 

CS6810 Journalism: Writing laboratory I (3) Concentrates on 
wri t ing ski l ls development for newspaper and broadcast media. 
journal ist ic assignments i nclude events, issues and people in t he 
community. Fall. 

CS6811 Journalism: Reporting (3) Report ing is a module intended 
for beginning newswriters. It is designed and structured with t he 
expectat ion that t he ski l ls learned could be used away from t he 
classroom as well as in i t .  Summer. 

CS6812 Journalism: Investigative Reporting (3) Concentrates on 
research techniques for developing articles on current issues of 
public importance. Students work together to uncover materials 
and write art icles for publication. Fall. 

CS6840 Film Makers Vision and Techniques (1 -4) Students wi l l  
learn some of  the technical problems a fi lmmaker faces i n  putt ing 
his/her vision on fi lm. Summer. 

CS6860 Film Production laboratory (2-6) Assist in the creat ion of 
a motion picture. Graduate: produce or d i rect own 16mm and 
sound motion picture. Prereq: CS6850 and Permission. Spring/ 
Summer. 

CS6880 Film Animation and Exper. Techniques (2-4) Ident i fies 
and expla ins technology used to produce animat ion and special 
effect fi lms. Projects  produce a simple animated or experimental 
equence. Graduates: Conceive, storyboard, and produce an origi

nal experimental f i lm with own devices. Spring/Summer. 

CS6890 Graphic Production for Media (4) Preparat ion of graphics 
of media :  paste-up, type cast ing photo scaling, simple letteri ng 
and i l lustration techniques. Students will storyboard and produce 
graphics for a slide show ( undergraduate) or f i lm cl ip (graduate) 
Winter. 

CS6900 Film: History of Creative Styles (1-4) Theoretical and 
practical inf luences on f i lm art; ident i fy aesthetic structures; de
velop interpret ive and crit ical standards. Graduates: research in  
t heory. Winter. 

CS6920 Film: Super 8mm Production (4) In troductory film pro
duct ion module on techniques for shooting and editmg f i lm. Stu
dents create their own short fi lm sequences. Students are ex
pected to have t heir  own Super 8mm equipment. Winter. 

CS6930 Media: Writing for Film and Television I (4) In troductory 
module for students entering f i lm or television product ion se
quence. Scnpt development including visual cont inu i ty, basic for
mats and dramatic treatments. Emphasis on understanding and 
correctly using the language and grammar of film and television. 
Winter, Fall. 

CS6961 Media: Broadcast Journalism (4) Principles and practices 
of the Broadcast journalist. Translates t heory i nto pract ical rea l i ty 
of covering stories for radio and television. Laboratory experiences 
are an essential  part of the module. Prereq: General Mass Media 
module and wri t ing and/or product ion module. Winter. 

CS6970 Mass Communications Law (2,4) Ident i fies, detai ls  and 
evaluates variou contemporary issues in media law from the per
spective of t he communicator. I ncludes free speech principles, 
F i rst Amendment issues, l ibel,  broadcast regulat ion, right of pri
vacy, copyright, fai r  trai l/free press. Spring. 



CS6980 Mass Media Trends (2-4) Assesses current state of t he 
media, reviews methodologies for forecast ing or project i ng future 
direct ions of media in relation to individuals and various inst i tu
t ions. Several selected areas of mass media development are used 
as models for forecasting. Fall. 

CS6981 Media: Urban Journalism (3) Urban journalism embraces 
coverage of al l  levels of government .  Al l  i nfluences of government 
upon the l ives of people and the relationship of the i ndividual to 
the commun ity are subjects. Problems such as consumerism, ecol
ogy, government, and race relations come with in areas surveyed. 
Summer. 

CS6982 Mass Media: Special Project (1-6) Arranged for advanced 
product ion students working on major university projects with 
Mass Media faculty. Projects normally involve media planning and 
production for distribut ion to speci fied audiences. Permission. All 
Trimesters. 

CS7000 TV Production (Workshop) (4) Fundamental production 
techniques in  black and white st udio. Students design, write, pro
duce basic formats i ncreasing in complexity, crew a l l  posit ions, in
cluding camera, aud io, l ight ing, video switchi ng, and demonstrate 
creative abil i ty. Summer. 

CS7040 Archetypes in Popular Culture I (3) Students explore vari
ous archetypes and stereotypes as t hey occur in popular fiction, 
advertising, journalism, TV, popular music, film, and other popular 
arts. Spring. 

CS7050 Archetypes in Popular Culture II (2) Students explore var
ious archetypes and sterotypes as they occur in popular fict ion, 
advert ising, journalism, TV, popular music, f i lm and other popular 
arts. Summer. 

CS7080 Jesus, Marx and America (1-3) A survey and comparison 
of the ideologies of jesus Christ, Karl Marx, and t he U.S.A., includ
i ng popular imaging and official pronouncements for the purpose 
of helping students discover what happens to people and ideas 
when "dogmat ism" and "inst i tut ionalizat ion" set in. Winter. 

CS7090 Religion and Human Sexuality (1-4) Students examine 
Jewish, Roman Catholic, Protestant, Occult, secular, and Eastern 
religious att i tudes, teachings, and behavior regarding sex-related 
topics. fall. 

CS7120 Popular Religion and Morality (1-3) An examination of 
religion as a basic d imension of human experience exposing the 
students to a broad understand ing of religious experience from 
historical and contemporary perspect ives. Emphasis on the nature 
and variety of religious experiences including r i tual, symbol and 
myth, as well as the occult, drug-related religious phenomena, and 
the roles of sacred leaders. Winter. 

CS7130 Children and Television (3) Explores chi ldren's television 
programming and its impact; evaluates such programming in terms 
of i ts production quality, social values, and educational enterta in
ment attributes; identifies resources of ch i ldren's television view
i ng in relation to development of the chi ld .  Winter. 

CS7150 Mass Media and Politics (3) I nvestigates the use and im
pact of Mass Media, particularly the electronic broadcast media, 
upon the pol i t ical process. Considers both the role and funct ion of 
media as well as speci fic case studies. Particular attent ion is given 
current political campaigns. Fall. 

CS7161 Media: Publication Production (2) Covers step-by-step 
process of publicat ion production, from in i t ia l  planning stages, 
copy edit i ng, rough layout, cost est imating, design, coord i nat ion 
of graphic art, and pri nt ing services, proofing stages, to fi nal dis
tr ibut ion. Spring. 
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CS7162 Journalism: Writing L.aboratory I I  (3) An advanced writ 
i ng module for those interested in pursuing journalism profession
a l ly. Feature and special ized journalistic assignments and crit iques 
comprise the laboratory elements of this modu le. Winter. 

CS7190 Chicago Media Laboratory (2) Uses the Chicago media 
environment for on-site seminars and observation of production 
processes at various television, radio, f i lm, and print media outlets. 
Students develop their own case study and part icipate in class
planned seminar at GSU. L imit- 16. Winter, Fall. 

CS7230 American Urban History (4) Historical examination of the 
i ndustrial city to 1 940 with emphasis on migration, machine poli
t ics, and various reform movements. Winter. 

CS7270 American Political Behavior (3) An examination of pol i t i
cal att i tudes and vot i ng behavior emphasizing contemporary 
trends in public opin ion and vot ing; and social, cultural, and per
sonal influences on political behavior. Winter. 

CS7280 Community Organization Community Development (3) 
Analyzes notions of power, community structure, community de
velopment, and their implicat ions for community organizat ion 
and renewal. Spring. 

CS7290 Ideas in History: 19th & 20th C. Europe (6) Analysis of t he 
social, pol it ical, and economic condi t ion and historical, aesthetic, 
and inte l lectual developments in 19th and 20th Century Europe in 
connection with the rise of fascist and communist movements. 
Spring/Summer. 

CS7320 Contemporary Political Ideologies (3) The purpose of this 
module is to expose students to a wide range of the l iterature 
(documentary and interpretive) of contemporary pol i t ical ideolo
gies. The specif ic ideologies which wi l l  be examined are Marxism, 
len in ism, Maoism, Anarchism, The American New Left, Feminism, 
and African and Lat in American Revolut ionary thought .  

CS7381 Anthropology of Law (4) Survey of change i n  the systems 
of law from small scale to large scale societies and the growth of 
tyranny of the law enforcement system. Spring. 

CS7410 Open Education: Theory (2) I nvest igates the basic as
sumptions upon which open education is bui l t  and looks at some 
examples of administrative arrangements for implementing those 
assumptions. Spring. 

CS7420 Open Education: Theory & Implementation (4) I nvesti
gates the basic assumptions upon which open education is bui lt  
and looks at some of administrative arrangements. Attempts to de
vise strategies that sell, create and implement open education phi
losophy. Concerns may focus on worki ng with classroom manage
ment and arrangements, interest centers, etc. Spring/Summer: 

CS7431 The Family: A Cross-Cultural Analysis (4) Will  study the 
n uclear family, the extended fami ly, and their respect ive roles in 
society. Winter. 

CS7440 Philosophy of History (3) Deals with problems of pat
terns in the history of mankind, nat ure of historical change, value, 
purpose, and meaning of various historical phases. Summer. 

CS7450 Political Concepts in Uterature (2) An examination of 
pol i t ical concepts (e.g., authority, freedom, pol i t icalizat ion, indi
vidual ism, communalism, evolut ion, and determin ism) as i l lus
t rated in contemporary novels. Fall. 

CS7460 Open Education: Implementation (2) A student-directed 
module offering an opportu nity to examine problems associated 
with implementing the open classroom and group projects dem
onstrat i ng various approaches to its implementation. Spring/ 
Summer. 
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CS7470 Political Psychology (3) An examinat ion of personality 
factors which affect pol it ical behavior: self-esteem, power motiva
tion, machiavel l ian ism, authoritarian ism, l iberalism, and conserva
t ism. Spring/Summer. 

CS7540 Social Foundations of Education (4) An examination of 
the influen e of society on schools and of the int raction between 
schools and students. Special  attent ion on the influences of the 
church, state, fami ly and educational phi losophies of the past. Fall. 

CS7550 Idea of Community (2) In terdiscipl inary approach to 
community studies and analysis and an exami nation of pol i t ical, 
sociological, religious ideas of community. Students will also ex
plore future possibi l i t ies for the idea of community in America. 
Spring. 

CS7551 Planning in Biblical Perspective (3) An examinat ion of 
eth ics and issues in plann1ng from the per pective found in Bibl i
cal literature and the Judeo-Christ ian tradit ion. Spring/Summer. 

CS7560 Social Science Research Methods (4) An introduction to 
research design and analysis examing concept development,  oper
at ional iz ing def in i t ions, in trument design, coding, and the role of 
personal bias. Winter. 

CS7561 Statistical Package for the Social Sciences (2) An intro
duct ion to accessing and analyzing quanti tat ive data for students 
in  the social and behavioral sciences. Winter. 

CS7570 Social Stratification (4) Designed to analyze the effects of 
the three basic strati fication systems (caste, class and feudal) on 
individual mobil ity in American so iety. Fall. 

CS7580 Sociology of Deviance (4) An analysis of the ( 1 )  sociology 
and soc io-psychological processes involved in becoming deviant :  
(2)  relation between social cont rol and deviance, and (3)  functions 
of deviant behavior. Fall. 

CS7590 Sociology of Ethnic Relat ions (4) Analyzes ethnicity as a 
d imension of o ial st rat ification, and its impl ications for inter- in
tra-group confl ict .  Fall. 

CS7620 The Community College (3) The learning module is a 
study of the community college as a unique type of educational 
inst i tut ion in the U.S. I t  is a survey of a historical development, 
phi losophi al basis, urricu lum, tudents and admi nistration, and 
control in  community colleges. Attent ion is given to the I l l i nois 
community college sy tern. Fall, Summer. 

CS7652 Anthropology of Political Institutions (3) Wil l  study pol i 
t ical i nst i tut ions in small scale societ ies. Winter. 

CS7661 Political and Cultural Patterns in Sub-Saharan Africa: 
Interdisciplinary Approach (3-4) A study of pol i t ical and cult ural 
systems and sal ient feat ures of pol i t ical and cultural l i fe in  the in
dependent states of Sub-Saharan Afri a and in the white domi
nated states of Southern Afnca. Fall. 

CS7662 Society and Culture in latin America (4) The study of the 
ultural heritag of the Lat ino in  the U.S.A. The African, the Span

iard, and the I ndian as creators of a new people and the social  and 
pol i t ical forces which have prevai led through history. Winter. 

CS7690 Urban Studies: Introduction to the City (3) Appraisal and 
analysis of urban growt h and dynamics in relation to government 
and politics, o ial and economic l i fe, environmental issues and 
the struct ure of the urban environment. An interdisciplinary ap
proach to the tudy of American urban environments. Winter, Fall. 

CS7700 Urban Politics (3-4) An analySIS of the cr i t ical issues of ur
banizat ion onfront ing American pol i t ical inst i tut ions, and over
view of the nat ure and scope of the urban policy. The main 

objective is  to supply the student with tools for the analysis of pol
it ical events in  the urban community. Fall. 

CS7721 Women, Politics & Change (3) This  module provides an 
overview of alternatives to women's posit ion in contemporary so
ciety. Subject matter wi l l  i nc lude women in politics, women i n  
management, women in social ism, legal changes, and alternative 
sexual options. Winter. 

CS7740 Women in American History (3) An historical examina
t ion emphasizing women and the American economy. Various re
form movements and the debate between the suffrage and ant i
suffrage people. Fall. 

CS7821 Sociology of Women (3) An exami nation of historical and 
contemporary views of origins and condi t iolns affecting women's 
posit ion in society. Summer. 

CS7830 Elites in American Democracy (3,4) Designed to explain 
the basic concepts of el i te theory in terms of elite recruitment and 
circulat ion, American pol i t ics from the perspect ive of el i te theo
ries; rul ing class theory, el i te theory, state capitalism theory, and 
elite theory and democractic accountabil ity in  American politics. 
Winter. 

CS7850 Electronic Music II (3) Same as Electronic Compos i t ion I 
with the add it ion that students composit ions wil l  be presented i n  
a public concert . Prereq: CS5810 o r  permission. Winter. 

CS7860 Utopian Literature (4) Restricted to students at CCS out
post at Arcosant i ,  Arizona. Readings in  utopian l i terature, in  con
junct ion with ARCOLOGY module, at Paolo Soleri's prototype 
being bui lt  in Arizona mountains. For deta i ls  see Or. Rank, CCS 
Office B 1 31 3. Summer. 

CS7870 Student Teaching/ Observation (Music) (1)  Prior to stu
dent teaching, a l l  students i ntending to apply for a teaching cert i 
ficate are requi red to observe 3 2  hours o f  K-1 2  music instruction in  
four (4 )  di fferent school systems. Observat ions are to include vo
cal, general and instrumental instruction at the elementary, middle 
school, and secondary levels of music instruction. Fall. 

CS7871 Student Teaching: Music (5) Designed for student pursu
ing a certification program in music. Permission. Winter. 

CS7880 Theatre Management (4) An overview of the "Business of 
the Theatre" covering public relations, advert ising, budgets, box
office techniques, etc. F ield tr ips designed to offer the opport unity 
to interview managers in both educational and commercial theatre 
in the Chicago area. Winter. 

CS7900 Suburban Housing Development (3,6) An investigation of 
housing and development issues in suburban areas. Students wi l l  
work with resource persons related to real estate, housing and 
other community development factors. Spring/Summer. 

CS7920 Concepts and Theories in Sociology (3) Designed to in
troduce students to the three basic concept areas in the social sci 
ences (general, elf-other, and structural concepts) a s  well a s  the
ory construction techniques. Winter. 

CS7960 Television Directing (4) Focuses on the techniques of 
television direct ing. Prereq: CS7000 or permission. Fall. 

CS7990 Cooperative Education (1 -8) Designed by a triad which 
includes the student, co-operat ive education coordi nator, in  con
junction with the academic advisor wh ich is  extra-mural and expe
rimental. Co-ops ommonly occur in an employment context, ei
ther a new short term and terminable work period or an interval in  
the student's current job. Al l Trimesters. 

CS8010 Sculpture 1 :  Graduate Seminar 3-D Design (2) Deals with 
advanced sculpture and 3-0 design problems. I t  i s  designed for 



the graduate student who de ires experience and knowledge in 
the category of metal fabrication. Prereq: Permission. Spring. 

CS8020 Research Design (2) An examination of the phi losophy of 
social inquiry, sampling strategies, data gathering methods, wri t ing 
research proposals, and evaluat ing research reports. Permission. 
Summer. 

CS8030 Contemporary Issues (2) Contemporary Issues is  in
tended as a graduate class or seminar exploring a selected issue 
related to media, communication or popular culture. The seminar 
will be offered at least two (2)  t imes per year by different faculty 
of the CCS Popular Culture Program. Winter. 

CS8040 String Methods (2) Students demonstrate basic techni
cal fac i l i t ies on viol in ,  viola, cel lo or bass; read treble viola, tenor or 
bass clefs, know basic methods books for teaching and demon
strate techniques for beginning str ing students. Graduates design a 
strong teaching package for use with beginning elementary stu
dents. Permission required. Fall. 

CS8070 Painting: Analysis and Composition (2-3) This module is 
for graduate students only. An analytical approach to pain t ing and 
composition will be employed. Students will be expected to artic
ulate on their development and are expected to present their for
mal and thematic concerns in a written proposal .  Pa int i ngs wi l l  be 
based on the proposals submitted by the student .  Permission. Fall. 

CS8090 Black Educational Thought (2-4) A major concern of th is 
module is with the question - Can the real i ty of Black higher edu
cat ion during the "age of Booker T. Washington" be understood 
primarily as a struggle between the proponents and opponents of 
industrial education? Designed to int roduce students to various 
Black educators of the period and their  ideas in an effort to enable 
them to answer the question. Fall. 

CS8100 Graduate Painting Composition (2-3) This  module is  for 
graduate students only. Special emphasis is placed on the stu
dent's ability to employ composit ional elements and paint ing. The 
development of paint ing composit ions will be ach ieved by a num
ber of preparatory studies and sketches and final composit ions are 
to be presented i n  the paint ings. Fall. 

CS81 10 American History: Historiography (4) An examination of 
the con eptual problems fa ing the historian using American in
tellectual history as a case study. Winter. 

CS8120 Design: Graduate Design 2-D (2-4) Will  cover negative/ 
positive use of 2-D format; color theory relations to graduate de
sign form in a 2-D space; juxtaposi t ion of form space l ine; color 
and a l l  that i a part of 2-D design. Completion wi l l  require gradu
ate level work in this  module throughout the s ssion. Spring. 

CS8130 Printmaking: Graduate Intaglio/Etching (3) This module 
wil l  a l low the graduate student t ime to p rfect competencies 
worked with from i ntermediate through advanced. The student is 
expected to work with the professor via class sessions and i ndivid
ual crit iques in meeting the graduc3te intaglio competencies. Pro
posals on the part of each student for individual work is a l l  i nher
ent for beginn ing and completing this module. Fall. 

CS8140 Women's Page Transition Study (1-4) A nat ional study of 
women's page editors wi l l  provide students with instruction about 
sampl ing methodology, instrument construction, computer analy
SIS, and results interpretat ion. Students will work d i rectly with 
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coordinators of the project during al l  phases to learn by d i rect ex
perience about various stages in research. Fall. 

CS8150 Fi lm: Aesthetics (3) A graduate seminar studying the 
major f i lm theories. Develops a criteria for cri t iciz ing f i lm as an art. 
Theories and criteria are applied to a variety of f i lms from theatrical 
to experimental. Winter. 

CS8220 Graduate Seminar: Painting (2) For advanced graduate 
students in pai nt ing who are preparing for their graduate exhibi t .  
To  include but not be l imi ted to further development of  a theme 
and/or imagery and further mastery of technical ski l ls. Prereq: Per
mission. Winter. 

CS8240 Graduate Studies in Art History (2-3) The student wi l l  
pursue special graduate studies relative to a written proposal in  a 
speci fic area or 1 -3 areas in a comparative study of art history. The 
module requi res close contact with the professor with whom the 
student works for review of work being done. All  papers and oral 
work agreed upon wi l l  determine completion of this  module. 
Winter, Spring/Summer. 

CS8320 Graduate Research Seminar: Theatre (2) Students wi l l  
study research methods in Theatre. Fall. 

CS8321 Graduate Seminar in Technical Theatre (4) Designed to 
quickly review the undergraduate areas of technical theatre {stage
craft, l ighting, costuming, scene design, and makeup) and move on 
to more advanced problems and their  solutions. Wil l  also deal with 
needs and requ i rements for construction and/or renovation of 
theatre spaces; the use of new materials and products; technical 
d i rection as a profession; and the role of the technical union i n  the 
theatre. Each student will be required to assume a pract ical techni
cal role i n  a major production at the University for laboratory expe
rience and present a research project for the completion of the 
module. Winter. 

CS8330 Graduate Directing Seminar (2) Students wi l l  d i rect a 
one-act play. Winter. 

CS8510 Photography: life Study (3) Modu le develops the stu
dent's abil i ty to render human figure i n  representational and ab
st ract form. Winter. 

CS8530 Photography Graduate Seminar (1 )  Inter-resource faci l i ty 
using graduate students in  various areas of emphasis involving 
photographing. Winter. 

CS8540 Nationalism and Pan-Africanism (4) A pol i t ical and theo
retical analysis of nationalism and Pan-Africanism in Africa and the 
diaspora, with a special focus on the pol i t ical economy of "devel
opment." Fall. 

CS9900 Graduate Readings (1 -6) Focuses on independent i nten
sive readings. Readings done in a specified area under the d i rec
t ion of the appropriate CS faculty. Report of f indings, discussions 
and/or reading logs determined by the student and faculty coordi
nator (s) .  Winter, Spring/Summer, Fall. 

CS9930 Graduate Research (1-6) Designed for graduate students 
who wish to undertake i ndependent projects related to their de
gree programs. Project must be approved and coordinated by the 
appropriate professor(s) i n  the College. Permission. Winter, 
Spring/Summer, Fall. 

CS9960 Graduate Project (1 -8) I ndependent research module for 
graduate students complet i ng their  culminat i ng Master's project 
or thesis. Permission. Winter, Spring/Summer, Fall. 
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Col lege of 

Cultural Studies 
Learning Modu le Index 

Advanced Act ing CS 61 91 
Advanced Drawing: L i fe Study as Abstract ion and 

Expression CS 5702 
Aesthetic Education CS 5490 
African-American H istory CS 5000 
African Heritage in Lat in  America CS 5131 
Africans in t he New World CS 501 1 
African Novel CS 5050 
African Technology in Ancient America CS 5071 
Afro-American Music CS 5060 
American History: Historiography CS 81 1 0  

American L i terature I CS 3730, I I  CS 3740 
American Pol i t ical Behavior CS 7270 
American Slavery: A Reassessment CS 5371 
American Urban History CS 7230 
Anthropology of Law CS 7381 
Anthropology of Pol i t ical Inst i tu t ions CS 7652 
Applied Music CS 5760 
Archetypes in Popular Culture I CS 7040, I I  CS 7050 
Arcology CS 6740 
Art and Society I CS 5590 

Arts of Afro-Americans CS 5070 
Arts of Pre-Columbian America CS 5310 
Arts of Primit ive People CS 5080 
Ascent of Man CS 5261 
Bi ble as L i terature in Social Context CS 6541 
Black Composers CS 5090 
Black Drama CS 5100, CS 5101 
Black Educational Thought CS 8090 
Black Humor CS 51 1 0  
Black L i terature I CS 51 20, I I  CS 51 30 

Black Migration & Emergence of t he Ghetto CS 51 50 
Black Pol i t ics & American Pol i t ical System CS 5160 
Black Rel igion/Black Rebellion CS 5030 
Black Women in American History CS 51 70 
Black Women in L i terature and H istory CS 51 32 
Brit ish Theatre CS 6280 
Caribbean Cultures CS 5362 
Caribbean H istory CS 5360 
Chamber Music CS 5770 
Chicago Media Laboratory CS 7190 

Children and Television CS 71 30 
Children's Touring Theatre CS 6381 
Children's Touring Theatre Pract icum CS 6382 
Chinese Cultures CS 6751 
Chi nese Religious Thought CS 5400 
Choral Arranging CS 5800 
Choral Methods and Conduct i ng CS 5780 

Communi ty College, The CS 7620 
Community Organizat ion/Community Development CS 7280 
Composi t ion/E lectronic Music I CS 5810, II CS 5820 
Composit ion I I  CS 5821 

Concepts and Theories in Sociology CS 7920 
Contemporary Issues CS 8030 
Contemporary Pol i t ical Ideologies CS 7320 
Cooperat ive Education CS 7960 
Counterpoint/Form CS 5840 
Counter- Propaganda CS 6450 

Creat ive Dramatics I CS 6340, I I  CS 6350 
Design: Graduate Design 2-D CS 8120 
Design: I ntermediate and Advanced 2-D Design CS 5731 
Directing Styles and Theories CS 6060 
Dramatic Crit icism CS 6290 
Educat ional Development i n  Africa CS 5190 
Electronic Music I I  CS 7850 
Electronic Music in Classroom Workshop CS 6040 
El i tes in American Democracy CS 7830 
E thnici ty, Cult ure & Poli t ics CS 5241 

Fami ly: A Cross-Cultural Analysis CS 7431 

F i l ipino Short Story CS 6750 
F i lm:  Aesthetics CS 81 50 
F i lm  Animat ion & Exper. Techniques CS 6880 
F i lm: History of Creat ive Styles CS 6900 
F i lm Makers Vision and Techniques CS 6840 
F i lm Product ion Laboratory CS 6860 
Fi lm:  Super 8mm Product ion CS 6920 
GSU Chorale CS 5880 
Graduate Direct ing Seminar CS 8330 

Graduate Paint ing Composit ion CS 8100 
Graduate Readings CS 9900 

Graduate Project CS 9960 
Graduate Re earch CS 9930 
Graduate Research Seminar: Theatre CS 8320 
Graduate Seminar: Pa in t ing CS 8220 
Graduate Seminar in Technical T heat re CS 8321 
Graduate Studies in Art History CS 8240 
Graphic Product ion for Media CS 6890 
Historical Survey of Art Theory in Western Civi l izat ion CS 5540 

History of Jazz CS 5900 
H istory of Modern Western Art and Architecture II CS 5680 
History of South and I ts Impact on the Nat ion CS 5361 
History of Stage Costumes CS 6070 
Idea of Community CS 7550 
Ideas in H istory: 19th & 20t h Century Europe CS 7290 
I ndependent I nvest igations CS 4900 
Information Resources for Black Studies CS 6662 
I nstrumental Conduct ing CS 5900 
In t roduction to Lat in American L i terature CS 5392 



Jazz Ensemble CS 5920 
Jazz Materials for Teacher Education CS 6050 
Jesus, Marx, and America CS 7080 
Journal ism: I nvest igative Reporting CS 681 2 
journalism: Reporting CS 681 1 
journalism: Wri t ing laboratory I CS 6810, I I  CS 7162 
lat in American H istory I CS 5390, I I  CS 5391 
l i fe Study: Drawing CS 5560 
li terary Cri t ic ism CS 6470 
li terature of Immigrant Chi ldren CS 6480 

l i terature for Reluctant Reader CS 6660 
Mass Communications law CS 6970 
Mass Med ia and Pol i t ics CS 71 50 
Mass Media: Special Project CS 6982 
Mass Media Trends CS 6980 
Materials of Music 1 :  In troduction to Contemporary Music Theory 

cs 5951 
Materials of Music 1: Keyboard CS 3270 
Materials of Music 1: Art of Music Notation CS 5952 
Materials of Music I I :  Improvisat ion CS 5963 
Materials of Music I I :  Orchestration CS 5962 

Materials of Music I I :  20th Century Harmonic Techniques 
cs 5961 

Media: Broadcast journalism CS 6961 
Media: In t roduction to Mass Commun ications CS 3290 
Media: Urban Journalism CS 6981 
Media: Writ ing for F i lm and Television I CS 6930 
Methods of Teaching English CS 6500 
Mexican Revolut ion in l i terature CS 5393 
Moral Choices in Contemporary Society CS 6542 
Music Theatre Production CS 5790 
Nat ionalism and Pan-Africanism CS 8540 

19th Century American Writers CS 6520 
Open Education: Implementation CS 7460 
Open Educat ion: Theory CS 7410 
Open Educat ion: Theory and Implementation CS 7420 
Paint ing: Analysis and Composit ion CS 8070 
Paint ing Composit ion CS 5671 
Paint ing: Space and Composit ion I CS 5872, I I  CS 5873 
Phi losophy of History CS 7440 
Phi losoph ical Themes in Contemporary l i terature CS 6540 
Photography: Abstract Painting Techniques CS 5441 

Photography: Advanced Techniques CS 5480 
Photography: Camerawork CS 5410 
Photography: Color Workshop CS 5430 
Photography: Commercial Applications CS 5420 
Photography: Essay as Cultural Study CS 5452 
Photography for I nstructional Support CS 5440 
Photography: Graduate Seminar CS 8530 
Photography: History CS 3710 
Photography: l i fe Study CS 8530 
Photography: Theory of Photographic Process CS 5451 

Photography: Visual Applications CS 3690 
Planning in Bibl ical Perspect ive CS 7551 
Play Production in Secondary School CS 6270 

Pol i t ical Concepts in l i terature CS 7450 
Pol i t ical and Cultural Patterns in Sub-Saharan Africa CS 7661 
Pol i t ical Psychology CS 7470 
Popular Rel igion and Morality CS 7120 
Printmaking: Graduate Intagl io/ Etching CS 81 30 
Printmaki ng: Wood and l ino Cuts CS 5461 
Problems in Th i rd World Development CS 5240 
Psychology of Colonial ism CS 5270 
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Readings in American Novel :  Hawthorne CS 6700 
Readings in American Novel: )ames CS 6760 
Readings in American Novel: Melvi l le CS 6610 
Readings in American Novel :  Twa in  CS 6720 
Rel igion and Human Sexual i ty CS 7090 
Research Design CS 8020 
Research Design CS 3290 
Research Techniques CS 6540 
Role of l i terature in B i l ingual/Bicultural Education CS 6592 
Scoring for F i lm & TV CS 5970 

Sculpture: Art Metal CS 5721 
Sculpture: Ceramics CS 5860 
Sculpture: F iber, Clay, Metal CS 5861 
Sculpture 1: Graduate Seminar 3- D Design CS 8010 
Sculpture: Metal I CS 5580, I I  CS 5581 
Sculpture: 3-D Wood CS 5720 
Shakespeare CS 6770 
Short Story CS 6680 
Social Foundations of Education CS 7540 
Social  Novel, The CS 5395 

Social Science Research Methods CS 7560 
Social Stratification CS 7570 
Society and Culture in lat in America CS 7662 
Sociology of Deviance CS 7580 
Sociology of Ethnic Relations CS 7590 
Sociology of language CS 6500 
Sociology of Women CS 7820 
Special Problems in Teaching I nstrumental Music CS 6010 
Statistical Package for Social Sciences CS 7561 
5tudent Teaching: Music CS 7871 

Student Teaching/Observat ion ( Music) CS 7870 
Studies in Art History CS 3240 
Studies in English language CS 6600 
Suburban Housing Development CS 7900 
Summer Theatre Pract icum I CS 625 1 ,  I I  CS 6261 
Survey of World Drama I CS 6291 , I I  CS 6292 
Teaching Elementary Music CS 6030 
Teaching Engl ish as a Second language CS 6630 
Teaching Reading in H igh School CS 6560 

T chnical Theatre Product ion CS 6051 

Television: Color Product ion CS 6780 
Television Direct ing CS 7990 
Television Production Workshop CS 7000 
Theatre History I CS 6300, II CS 6310 
Theatre Management CS 7880 
Theory and Development of Style in Art CS 5640 
Third World Studies Workshop CS 5330 
Tradi t ional Arts of Africa CS 5340 
20th Century Art and Architect ure CS 5672 
20th Century Music I CS 6090, I I ,  CS 6091 , I l l  CS 6092 

Urban Pol i t ics CS 7700 
Urban Studies: In t roduction to the City CS 7690 
Utopian l i terature CS 7860 
Women in  American History CS 7740 
Women, Pol it ics and Change CS 7720 
Women, Politics and li terature CS 6620 
Women's Page Transition Study CS 81 40 
Writ i ng Principles CS 3720 





The Coll ege of 
Environmental and 

Applied Sciences 
I nstructional Programs (Majors) 

Programs, Degrees, Areas of Emphasis, and Specia l ized 
Curricula avai lable at  the Undergraduate and G raduate lev
els:  

Science BA and MA 
Environmental Science (U, G) 

Environmental Analysis (U, G) 
Ecology and Conservat ion (U, G) 
Environmental Management (G) 

Human Ecology (U, G) 
Human-Environment P lanning (U) 
Alcohol ism Sciences (G) 

Alcohol ism Sciences (U) 

Science Teaching BA and MA 
E lementary Science Teach ing (G) 
Secondary Science Teach ing (G) 
Communi ty College Science Teach ing (G) 
K-12 Science Teach ing (U, G) 

SCHOOL OF HEA L TH SCIENCES 

Nursing BHS and MHS 
Nursing Pract ice (U) 
Restorat ive Nursing (G) 
Nursing Teach ing (G) 
Nursing Admin ist rat ion (G) 

Allied Health BHS and MHS 
Medical Technology (U) 
All ied Heal th Science Educat ion ( U, G) 

Health Services Administration BHS and MHS 

Phi losophy 

Six themes serve to un i fy the content of i nstruct ion in 
the College of Environment and Applied Sciences. Two of 
these broad goals: 
1 .  Each graduate should be prepared for l i fe-long learning . 

2. Each graduate shou ld be able to base actions on ideas 
that are substant iated by data. 

The other four themes are general objectives that make 
those broad goals poss ible: 
3. Each graduate should demonst rate sk i l l  in, and propen

si ty for, inquiry and problem-solving as a style of func
t ion ing in  the field of professional interest. 

4. Each graduate should demonstrate understand ing of, 
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and abi l i ty to use, conceptual knowledge that has sig
n i f icant bearing on the field of professional interest .  

5. Each graduate should demonst rate abi l i ty to access, i n
terpret, apply and communicate information acqu i red 
through research, experience, and reflect ion of others. 

6. Each graduate should demonstrate abi l i ty  to formulate 
a va lue orientat ion reflect ing the current state and 
chang ing nature of knowledge, and to be able to relate 
th i s  value orientat ion to future professional act iv i t ies. 

The six themes represent a blend ing of t rad i t ional goals 
of l i bera l  education and t he programmatic object ives of 
educat ion in  appl ied fields. This blending is del iberate and 
appropriate to the mission of the University. More impor
tant,  th is  blend ing is a powerful one, in that the u n i fying 
themes are neither bound by t i me nor cu l ture. They are 
va l id now and have pred ictable val id ity for students in the 
decades to come regardless of  where or how they wi l l  be 
l ivi ng. 

These themes can be related to their  respect i ve content 
in a very general way: 
1. life-long learning 

(a)  Conceptual Structure and In format ion Sources 
(b) I nqu i ring in New F ields 
(c) Att i tudes for Self-Directed Learning 

2.  Basing Actions on Ideas 

(a) Conceptual i z ing Data and other Experience 
(b) Plann ing and implement ing Act ions 

3. Inquiry/Problem Solving 
(a) Research Design and Methodology 
(b) Measurement 
(c) I nvest igate Sk i l ls 

4. Conceptual Knowledge 
(a) B iological Sciences 
(b) Physical Sciences 
(c) Social  Sciences 
(d)  Hea l th  Sciences (or Other Appl ied Sciences) 
(e) Nature of Knowledge 

5. Information Processing 
(a) Ret rieval Techn iques 
(b) Analyz i ng and Interpret i ng In formation 
(c) Applying I nformat ion 
(d) Oral and Writ ten Communication 

6. Value Set 
(a)  E th ical Systems 
(b) Factors and Processes in Values Formu lat ion 
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Professional Affi l iations 

American Society for Ecological Education 
The ASE E,  the i nternat ional  professional organizat ion of 

envi ronmental  educators, with members in  every state and 
several foreign countries and enjoying an act ive relat ion
ship with U N ESCO and with the Uni ted Nat ions Environ
ment Programme, has recent ly located its nat ional off ices at  
GSU. Among i t s  off icers and board members are prominent 
Amer icans ,  i nc l u d i ng a former as t rona u t ,  two former 
nat iona l  cabinet  of f ic ia ls ,  one of t h e  na t ion's lead i ng 
women writers and rel igious leaders, and several noted 
educators in the field of science and envi ronmental educa
t ion. The ASEE is appropriately headquartered in  GSU's Col
lege of  E nv i ronmenta l  and Appl ied Sc i ences, which is 
b u i l d i ng a nat iona l  reputa t ion i n  science teac h i ng and 
envi ronmental educat ion. 

The Society has conducted summer Environmental Edu
cat ion Inst i tutes, most recently in a nat iona l ly recogn ized 
program headquartered on the Campus of  Colorado 
Mountain College. The Society a lso sponsors outpost envi
ronment educat ional workshops. 

CEAS is a lso aff i l iated with :  
American College of Nursing Home Admi nistrators 
American Soc iety of A l l ied Health Professors 
American Un ion of Publ ic Hea l th  Admin ist rators 
Nat ional League for N ursing 
Inst i tute of E nv i ronmental Sciences 

Governance 

I nternal and external i n puts of the College are essent ia l  
to  he lp  ass u re f lex i bi l i ty, competence,  openness, and 
responsiveness to t he communi ty at- large, to students, to 
professional peers, to other members of the Universi ty's 
broad communi ty, and to t he state. To fac i l i tate t hose 
inputs, t he College has establ ished several admin is trat ive 
posi t ions and organ izat ional structures. 

In add it ion to t he Assistant Dean for Student Affai rs, who 
has the primary responsibi l i ty for student systems wi th in  
CEAS, there are Assistant Deans for Curr iculum and Inst ruc
t ion, for Research and Eva luat ion and for Physical and F iscal 
Affai rs. The College also has coord inators or other l ia ison 
personnel to interface wi th many support un i ts wi th in  the 
Un iversity. These speak to the Un iversity's goal of decen
t ra l i z ing the funct ions of certain  central ized un i ts for the 
Inst i tut ion. 

The Student  Assi s tant  Dean works d i rect ly  w i t h  t h e  
Assistant Dean for Student Affai rs, serv ing as l ia ison person 
between the College admin istra t ion and students. The stu
dent occupying t he appointed posi t ion works to st imu late 
in  every possible way communication among students  and 
between students and faculty. This i ncludes regu lar publ i 
cat ion of the  student newsletter for the  College, The Zebra. 
This person part ic ipates as a fu l l  member of the Col lege 
facu lty in i t s  del i berations and committee structure. 

The Dean seeks counsel from an Academic Affa i rs Coun
c i l ,  from an Admin istra t ive Counci l ,  and from Communi ty 
Counci ls for each of the I nst ruct ional Programs. 

Students are welcome to part ic ipate in the governance 
of the Col lege. Seats on several Commi t tees are reserved 
for students, as is one on the smal l  Admin ist rat ive Counci l .  
The Col lege pub l ishes three series of documents, Work ing 
Papers, Posit  ion Papers, and Occasional Papers, that help 
def ine i ts  developing and implemented pract ices. These 
are ava i lable to interested part ies upon request. 

Faculty Assembly and Facu lty Business Meet ings are held 
monthly, and are open meet i ngs. College-approved pol i
c ies are promulgated, del iberated, voted u pon and an
nounced within the college in  a fashion that para l lels Un i 
versi ty Assembly act ions at the Un iversi ty level. 

There are two students elected from each College to 
serve as members of t he Un iversi ty Assembly. There are 
a lso two students from each College elected to represent 
the interests of students on t he Student Services Advisory 
Commit tee (SSAC), the group that implements d i str ibut ion 
of the student act iv i t ies fees col lected from all students ev
ery T rimester they enrol l  for 1 or more un i ts  of GSU cred i t .  

SSAC may be pet i t ioned for recogni t ion of clubs or other 
organizat ions, making t hem then el ig ible to receive monies 
from Student Act ivity funds. 

Special Admission Requirements 

St udents are admit ted on a f i rst-come, f i rst-served basis 
whi le there is avai lable space in  the desi red curricu lum. 
Records and appl icat ion must be in  one month before the 
f i rst day of classes. Admission pet i t ions may be accepted in  
certa in cases when the general Un iversi ty cri teria cannot be 
met . Contact t h e  O ff ice of Adm issions,  or the Col lege 
Assistant Dean for Student Affai rs, for further i n formation. 

Admission to graduate studies genera l ly i s  based on evi
dence that undergraduate competencies a re met for Areas 
of Emphasis in which baccalaureate and masters degrees 
are avai lable. 

Desi red, but not requ i red, background work for general 
undergraduate studies in the Science Inst ruct ional Program 
includes: two years of one laboratory or f ie ld science and 
one year of a second, and two years of mathematics ( in
clud i ng calculus or stat ist ics). 

Esse n t i a l  background for s t u d en t s  in A l l i ed H e a l t h  
depends o n  career goals; thus, ind ividuals with a c l in ical 
orientat ion, such as nursing, inhalat ion therapy, radiologic 
technology, med ical technology, and dental hygiene, must 
have received their  basic preparat ion prior to admission. 
Depending on professional goals, addit ional preparat ion 
may be requi red; thus, students who apply for work in 
medical technology should have had organic  chem istry and 
microbiology. Note that nurses ( RNs) who have graduated 
from a 3-year hos p i t a l - based program a re e l i g i b le for 
admission if they have completed at least 12 semester hours 
i n  arts, sciences, and humanit ies wi th  a C or better average 
from an accred i ted col lege or un iversity, and have com
pleted a personal in terview with nursing facu l ty of the Col 
lege. 

Teaching cert i ficates are prerequis i tes to a l l  work in Sci 
ence Teach ing except K-12 Science Teaching, which is a 
cert i ficat ion program, and Secondary Science Teach ing En-
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vironmental Educat ion, for persons who wi l l  apply their  
sk i l ls outside the school system. 

Further admissions deta i l s  are included in sect ions that 
fol lows. 

Deta i l s  on the Universi ty and Col lege governance sys
tems, placement, student services, f inancial  a ids, ot her 
Un iversi ty resources, fees, student study plans, advisors, 
admissions, graduate exami nat ion pol ic ies, graduate de
gree candidacy, graduat ion and characterist ics of the vari
ous i nstruct ional elements at GSU, as wel l as schedule and 
faculty in format ion can be found elsewhere i n  this Catalog 
or can be obtained by wri t ing or telephon ing the College 
Assistant Dean for Student Affai rs. 

Special Procedures in CEAS 

Student Study Plans and Degree Committees All CEAS 
students select or are assigned a faculty adviser wi th  whom 
they work closely dur ing the admission process, or as soon 
thereafter as possible, students prepare a statement of 
goals and h i storical sketch to assist their  advi sers in aca
demic counse l ing. Graduate students and some undergrad
uates, and the i r  adviser add two or more persons to their  
curriculum plann ing process by means of a Degree Com
mi ttee. This advisory Commi t tee helps bui ld and approve a 
Student Study Plan that w i l l  lead to graduation and atta in
ment of personal and professional goals of each student .  I n  
add it ion t o  the student 's adviser, the Degree Commi ttee of 
t h ree or more may include cooperat ive educat ion supervi
sors, faculty from other col leges i n  the U n iversi ty or from 
other un iversit ies, and community persons wi th  whom the 
student has worked. 

The St udent St udy Plan defines the desi red ava i lable pro
grammat ic level of speci f ic i ty or genera l i ty, e.g., I nst ruc
t ional Program, Area of Emphasis, or curriculum specia l iza
t ion wi th in  same. The Plan ought to i nc lude 20-25% work 
from outside CEAS. 

Once the Plan has been signed by student and adviser, it 
goes to the Degree Commi ttee for approva l, and then to a 
Col legial Review Commit tee. The Review Committee, con
sist ing of Assistant  Deans of Curriculum of I nstruct ion, Re
search and Evaluat ion, and the appropriate I nstruct ional 
Program, Task Force Chai rperson, meets monthly, and re
views Student Study Plans brought to it by advisers. Once 
Review Commit tee approval is g iven to a Study Plan, the 
Plan serves as a graduat ion contract, and can protect stu-
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dents aga i nst their  own qu ixot ic natures or those of the i r  
advisers. 

Once the Student St udy Plan is  in effect for a st udent, 
enrollment becomes a lmost an automat ic procedure, ex
cept when t here are part icular d i ff icul t ies encountered. 

Change of Program and Advisor There is a change of Ad
viser/ Area of Emphasi s/Col lege Form that i s  used to s im
pl i fy those k i nds of changes. A student need only get a 
signature from the new adviser and old i n  order to accom
pl ish the change. When specia l  comments are in order, 
they w i l l  be written on the form. Program changes wi l l  not 
be a l lowed as a means for gett i ng into curricula, admis
sions to which are temporari ly closed. 

Graduate Degree Candidacy and Non-Degree Students 
When bui ld ing the Student Study Plan, graduate students 
automatically apply for candidacy for the MA degree, usu
a l ly after 8 Un i ts of cred i t  have been achieved. Cand idacy 
is  not automat ical ly awarded; in some curricula, test i ng or 
other speci fied cr i teria may f i rst have to be mel. Some stu
dents may cont i nue graduate studies even though not can
d idates for a degree. T hey are Non- Degree Students. Non
Degree students whether graduate or undergraduate may 
be admi t ted only one Trimester at a t i me. Each applicat ion 
whether for graduate or undergraduate-level studies must 
be approved by the Dean's Office. 

Graduation Requirements 

(a) Complet ion of the work approved in the compe
tency-based Student St udy Plan agreed upon by stu
dents and their Degree and Review Comm i ttees. 

(b) A min imum of cred i t ,  i nclud ing experience
equivalency cred i t  and previous college work, 
namely at least 1 20 U n i ts for the BA, and at least 32 
Un i ts beyond the BA for an MA; no more t han 60 
cred i t  hours of lower Division work may be counted 
towards the BA, and none wi l l  count towards t he 
MA degree. 

(c) Having met al l  Un iversi ty f i nancial  obligat ions. 
(d) F i l i ng an appl icat ion for graduat ion. 
(e) Be i ng certa in  that adviser has cleared records for 

graduation through the Col lege Student records of
fice. 

Student Activities Two clubs at present are concerned 
primari ly wi th  matters of interest to students in the College 
of Environmental and Applied Sciences. Those c lubs are 
Balance, with a force on the envi ronment, and Planning 
Network, primari ly for planning students. 
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Science 
Program (Major) 

Areas of Emphasis and specia l i zed curricula ava i lable at the 
Undergraduate and Graduate I v 1 :  

Areas of Emphasis (Options) 

Environmental Science ( U, G) 
Sp c ia l ized Curricu la:  
Environmenta l  Analysis (U, G) 
Ecology and Conservat ion (U, G) 
Environmental  Management (G) 

Human Ecology (U, G) 
Spe ia l ized Curr icula:  
Human-Environment Plann ing (U) 
Alcohol ism Sciences (G) 

Alcoholism Sciences (U) 

The In  t ruct ional  Program in  Science is designed to pre
pare a broad range of scient ists capable of effect ing solu
t ions to complex env i ronmenta l  problems. In terd isc ip l inary 
instruction is  d i rected to the Col lege's six t hemes in ways 
that help st udents acqu i re t he breadth necessary for under
stand ing environmental issues, and depth necessary for 
produ l ive action. In addit ion, instruction is  a imed at ex
pandi ng exist ing professiona l roles of scient ists, as well  as 
establ ishing some new ones, so that graduates wi l l  be able 
to provide leadership and technical  sk i l l  in improving envi
ronmental qual i ty. 

Science Program Competencies 

A degree recipient in  the Science Program of the College 
of Environmental and Applied Sciences should be able to: 
1 .  U s  fundamental sc ient i f ic processes and concepts to 

interpret envi ronmental systems and to iden t i fy envi
ronmental problems. 

2. Apply scient i f ic  processes in the conduct of investiga
t ions related to envi ronmenta l  qual i ty. 

3. Plan and execute solut ions to environmental  problems 
through a synthesis of pert inent  concepts and methods 
from the physical, biological and soc ia l  sciences. 

Program, e i ther as stated above or as expanded for the Ar
eas of Emphasis of the Program. 

Th MA degre reci pient w i l l  be expected to demon
st rate ach ievement of the BA competencies and to expand 
them at th  MA level to achi ve gr ater depth.  This exten
sion w i l l  e i ther take the form of addit ional competencies 
as speci f ied for the Area of Emphasis of more spe ia l ized 
curricula, or wi l l  i nvolve demonst rat ion of a h igher level of 
sophist icat ion in t he achi vement of the d imensions of 

ompetenc speci fied above. 
Extension of the BA level competencies to a h igher level 

of soph ist ication may include: competence in related sub
ject matter areas or in  appl icat ion requi r ing a greater depth 
of knowledge, understand ing the st ructure of knowledge, 
more sharply focused or refi ned sk i l l s  and techniqu s, or 
ski l ls  in management, in leadersh i p  and in in teract ions of 
previously acqu i red competencies. 

The I nstructional Program in Science has two Areas of 
Emphasis: Environm ntal  Science and Human Ecology. 

Area of Emphasis: Environmental Science 

Focused on the qual ity of t he environment, this Area of 
Emphasis  dea ls with the complex processes occurring in 
natural systems and people's impact on these. It i s  con
cerned with the effects of technology on t he envi ronment 
and with the role of science and technology in  solving en
v i ronmental problems. I ts graduates wil l  be prepared to ap
ply concepts of the physical,  l i fe and soc ial  sciences to un
derstanding and f inding solut ions for environmental 
problems. 

The competencies, l isted below, for th is  Area of E mpha
sis are designed to produce students wi th  a well-rounded 
general background in t he envi ronmental sciences at t he 
BA or MA levels. Student Degree Plans emphasize the de
velopment of knowledge, research concepts, and i nvest i 
gat ive sk i l l s  in  the context of a n  integrated group of care
fu l ly chosen Learning Modules. Students who develop MA 
Degree Plans based on the Area of Emphasis competencies 
wi l l  be requi red to successful ly complete a comprehensive 
graduate evaluat ion before receiving their  degree. 

Environmental Science Competencies 

Degree rec ipients in Environmental Science w i l l  be able 
4. Retrieve i n format ion from sc ient i f ic  l i terature and use to: 

this in formation in designi ng, evalua t ing and interpret
ing envi ronmenta l  invest igat ions. 

5 .  Formulate a value orientation reflect ing the current 
state and changing nature of knowledge and relate th is  
orientat ion to scien t i fi c  ac

.
t iv i t ies in  which he/she be

comes engaged. 
These expected competencies apply to all Bachelor of 

Arts and Master of Arts degree rec i pients in the Science 

1 .  Use conceptual knowledge o f  the natura l ,  mathemat i 
ca l ,  social  and hea l th  sciences in  t he in terpretat ion of  
envi ronmental processes and in teract ions. 

2. Plan invest igat ions and propose solu t ions for envi ron
mental problem u t i l i z i ng concepts synthesized from 
t he natural,  mathematical ,  social ,  hea l th  and manage
ment sciences. 

3. Retrieve i n formation from t he l i terature of science, as 



part of t he process of formula t i ng a plan for i nvest igat
ing a part icular environmental  problem. 

4. Col lect, analyze and in terpret data from field, l ibrary, 
laboratory and ot her sources as t hey relate to processes 
and associated problems in a part icular environment .  

5. Commu n icate the resu l ts  of an invest igat ion ( in  the 
form of reports, seminars, publ icat ions, etc.) to mem
bers of t he lay as well  as sc ient i f ic communi ty. 

6. Consider environmental effects of technology, eco
nomics and popu lat ion in relat ing people to natura l  cy
cles and the qua l i ty  of l i fe. 

7. Relate a ph i losoph ical and soc io-cu l tu ra l  perspect ive 
on envi ronmenta l  problems to t he development of en
v i ronmental  e th ics and a h umanist ic v iew towards 
problem solving. 

Students in terested in  acq u i ring a general background 
wi th  an interdisc ip l i nary foundat ion may formulate Stu
dent St udy Plans for BA or MA degrees based on the fore
going Area of Emphasis competencies. 

Graduate and undergraduate st udents may a lso develop 
individual ized Student St udy Plans in several h ighly spe
c ia l ized subject areas. Graduate students developing such 
specia l i zed Student St udy Plans are expected to demon
strate competence in  independent research and to suc
cessful ly complete a comprehensive graduate eva luat ion. 

St udents  whose interests are more sharply focused may 
develop Student Study Plans based on t he following exam
ples of curricula:  Env i ronmental  Analysis, Ecology and Con
servat ion, and Environmental Management .  

Students choosing t he Env i ronmenta l  Analys is  curricu
lum wil l  be exposed to a wide range of wet chemical and 
i nstrumental  techniques t�at are used to analyze samples 
from the atmosphere, biosphere, hydrosphere, and l i tho
sphere. Wh i le developing competence in t he basic knowl
edge of t he environment and i ts  analysis, students a re a lso 
given a strong background in t he basic concepts of physics 
and analyt ical,  i norgan ic, organic,  and physical chemistry. 
Thus, st udents wi l l  apply the conceptual  framework of 
chemical theory to t he in terpretat ion of envi ronmental 
processes and to the princi ples of modern ana lysis tech
niques. Hands-on experience wi th  the applicat ion of so
phist icated instrumentat ion to environmental  materials is 
emphasized. 

The above experiences equ i p  a student wi th  t he neces
sary competence to pursue employment in a wide range of 
publ ic and private laboratories t hat specia l ize in t he appl i 
cat ion of wet chemical and inst rumental procedures to a 
variety of problems. 

The BA and MA curricula can be viewed as a cont inuum 
for t hose students entering at an AA level .  Students enter
ing lhe graduate curr icula w i l l  enter the cont inuum at d i f
ferent levels depending on their  background. 

The basic requ i rement for entrance at t he BA level i s  an 
Associate of Arts degree (or equivalent ) which should in
c lude t he fol lowi ng: ( 1 )  one year of freshman chemistry; 
(2) one year of calcu lus; (3) one year of organic  chemistry. 
An add i t ional year of physics and/or biology is  recom
mended. 
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Students not possessing t he m 1 m mum background re
qu i rements can be adm i t ted, but must sat isfy a l l  compe
tency requ i rements before being considered a degree 
candidate, thus may have extra work to do. 

Recip ients of a BA degree in Science, wi th  Emphasis in  
Env i ronmental  Science in the Envi ronmental Analysis cur
r iculum, wil l  be able to: 
1 .  Apply t he princi ples o f  calculus  and stat i st ics t o  the so

lu t ion of scient i f ic  problems and t he evaluat ion of 
data. L.  Module: Intermediate Statistics. 

2. Apply computat ional techniques, i nclud i ng the use of 
computers, to the t reatment of ana lyt ical data. L .  Mo

dules: Computer Programming; Differential Equations; 

Environmental Systems Analysis. 

3.  Retrieve informat ion from the scient i fic l i teratu re for 
use in  designing experiments and evaluat ing the qual
i ty  and relevance of data. L.  Module: Researching Sci

ence Information. 

4. Eva luate the meri ts  of an et h ical and lega l perspect ive 
and d iscuss the responsibi l i t ies of an analyst commen
surate wi th  th i s  perspect ive. L.  Modules: Environmental 

Law; Ethics and Environment. 

5. Demonstrate comprehension of, and t he abi l i ty  to ap
ply, the concept ual framework and descr ipt ive content 
of  modern inorganic,  organic,  physica l ,  and biochemis
t ry. L. Modules: Analytical Chemistry; Biochemistry; In

organic Chemistry; Organic Chemistry I and II; Physical 

Chemistry I and II. 

6. Correlate the descr ipt ive content of modern chemist ry 
wi th the composit ion of environmental materia ls  and 
the in terpretat ion of envi ronmenta l  processes in  the at
mosphere, biosphere, hydrosphere, and l i thosphere. L.  

Modules: Environments in Transition; Atmospheric 

Physics and Chemistry; Energy, Resources and Society; 

Meteorology; Microbial Ecology; Water Quality Re

search Seminar. 

7. Apply t he conceptual framework of modern chemistry 
to the principles and t heory of chromatograph ic, e lec
t rochemical, and spectrochemical techniques for anal
ysis .  L.  Modules: Analytical Chemistry; Chromato

graphic Techniques; Electrochemical Techniques; 

Organic Qualitative Analysis; Spectrochemical Tech

niques; Radioisotope Techniques. 

8. Write clear, concise analysis procedures and prepare 
research papers on envi ronmental processes or prob
lems in an appropriate format.  L. Modules: Chromato

graphic Techniques; Electrochemical Techniques; Envi

ronments in Transition; Spectrochemical Techniques; 

Radioisotope Techniques. 

9. Apply appropriate ana lysis techniques for qual i ta t ive 
and quant i ta t ive measurements of a broad range of  en
vironmental  parameters. L.  Modules: Air Quality Re

search; Soil Analysis; Water Quality Research; Aquatic 

Biology I and II; Co-op Education, L imnology; Field 

Studies: Okefenokee Swamp. 

Students who have completed the undergraduate curr i 
ucu l m  in  Environmental Analysis wi l l  be wel l prepared for 
graduate studies. Students possessing a BA or BS in chemis-
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try wi l l  a lso have a sui table background. Students not pos
sessing backgrounds s imi lar  to t hese w i l l  be requ i red to 
make up defic iencies. 

Rec ipients of a MA degree in  Science, wi th  Emphasis in 
Environmental Science, in the Env i ronmental Analysis cur
ricu lum, wi l l  be able to: 
1 .  Measure environmental parameters by use of appropri

ate qual i ta t ive and quant i tat ive ana lysis techniques in
clud ing: 
(a)  chromatography and gas chromatography/mass 
spectrometry, 
(b) I R, UV-Vis, AA-AE, and fluorescence spect roscopy, 
(c) potent iometry and voltammetry, and 
(d)  radioisotope techniques. 
L.  Modules: Gas Chromatography/Mass Spectrometry; 

Radioisotope Techniques; Graduate Seminar; Chroma

tographic Techniques; Electrochemical Techniques; 

Spectrochemical Techniques. 

2. Apply computat ional techniques, includ ing the use of 
the computer, to the t reatment of analyt ical  data.  L.  

Module : Computer Programming; Graduate Thesis in 

3. Evaluate in format ion on the d istr ibut ion, abundance, 
and interact ions of substances in the biosphere, l i tho
sphere, at mosphere, and hydrosphere in in terpret ing 
envi ronmental processes. L.  Module: Environments in 

Transition. 

4. Apply photochemical theory to the e lucidat ion of proc
esses occurring in the atmosphere. L.  Module: Photo

chemisty. 

S. Apply chemical equ i l ibr ium theory to the elucidat ion 
of processes occurring in  aquat ic systems. L.  Module: 

Aquatic Chemistry. 

6. Apply geochemical pr inc iples to the elucidat ion of 
processes occurring in the l i t hosphere. L. Module: En

vironments in Transition. 

7. Conduct a research invest igat ion including: 
(a)  conceptual izat ion of the goals of the invest igation, 
(b) synthesis of in format ion from the work of others, 
(c) select ion of methods for t he col lect ion and compi
lat ion of data, 
(d)  col lect ion and compi lat ion of data, 
(e) interpretat ion of data with reference to the work of 
others, 
(f) formulat ion of conclusions and suggest ions for fur
ther work, and 
(g) communication of resu l ts  to others 
L. Module: Graduate Thesis in . . .  

8. Direct the work of others in a laboratory and/or f ield 
set t i ng (Assist ing in  the preparat ion of laboratory and/ 
or field experiences and t he i r  implementat ion.  Ass ist
ing other students i n  t he at ta inment of pract ical and 
conceptual  competencies.) .  L.  Module: Internship in . . .  

The comprehensive graduate evaluat ion wi l l  mvolve two 
components: 
1 .  a graduate seminar i n  which the  student wi l l  be  given 

an ana lyt ical  problem, and using the l i terature, course 

work, and experience, then dec ide on a procedu re to 
solve the analytical problem; and, 

2 .  a f inal  i ntegra t ing experience involving a research pro
ject in the laboratory that wi l l  cu lminate in the wri t i ng 
and defense of a thesis. 

Persons in the Ecology and Conservation curr iculum are 
f i rst and foremost appl ied ecologists, but l i ke environmen
tal  ana lysts, have additional breadth by which the i r  profes
sional roles can be enlarged. Graduates may be employed 
by parks, mun ic ipal i t ies and other public and private agen
cies concerned with conservat ion of the envi ronment,  and 
dea l with a wide variety of endeavors inc luding envi ron
menta l  educat ion ,  p la n n i ng and coord i n a t i ng land and 
water use in  relat ionship to indust rial development,  recrea
t ion, and agricu l tu re and providing advisory help on a host 
of loca l ly sponsored projects. BA and MA degrees are cur
rent ly avai lable in  t he Ecology and Conservat ion curricu
lum. 

Students should have completed at least two years of sci 
ence at the lower d ivision level prior to admission to the  
undergraduate Ecology and Conservat ion curricu lum.  

Rec ipients of a BA degree in  Science, wi th  Emphasis in  
Environmental Science, in  the Ecology and Conservat ion 
curricu lum, w i l l  be able to: 
1 .  Apply and eval uate techniques of observation and ex

perimentat ion to conservat ion. L. Modules: Behavior of 

Animals: Introduction; Biology of Local Mammals; Ex

perimental Design for Field and Laboratory; Aggression 

in Animal and Human Societies; Social Behavior in Ani

mals and Humans; Environmental Assessment; Field Bi

ology; Probability and Statistics; Researching Science 

Information; Water Quality Research; Water Quality 

Research Seminar. 

2. Demonstrate understand i ng and abi l i ty  to use princi
ples and methods of ecology in the pract ice of conser
vat ion. L. Modules: Behavior of Animals: Field Studies; 

Behavior of Animals: Advanced Topics; Experimental 

Botany; Field Biology; Ornithology; Aquatic Biology I 

and II; Ecological Methods; Environmental Systems 

Analysis: Basic Quantitative Methods; L imnology; Nat

ural Regulation of Plant and Animal Populations; Envi

ronmental Earth Science; Environments in Transition; 

Physical Environments: Characteristics and Develop

ments; Meteorology; Plant Microenvironments; Evolu

tion and Man; Microbial Ecology; Plant Growth and 

Development. 

3. Demonstrate knowledge of and abi l i ty  to apply pr inci
ples and pract ices of conservat ion to maintenance of 
natural populat ions. L. Modules: Behavior of Animals: 

Field Study; Behavior of Animals: Advanced Topics; 

Ornithology; Aquatic Biology I and II; Water Quality 

Research; Local Flora; Plant Microenvironments; Plant 

Propagation; Readings and Investigations in . . .  , L ife 

History and Ecology of Bird L ife, Amphibians and Rep

tiles, Mammals and Forest Insects. 

4. Apply knowledge of legal ,  tax, f iscal,  and pol i t ical sys
tems related to conservat ion activit ies. L. Modules: En

vironmental Law; L ocal Government Systems; 



Governmental Accounting, Budgeting, and Finance. 

5.  Apply concepts of  demography, human behavior, eco
nomics, and communi ty hea l th  to conservat ion act iv i
t ies. L. Modules: Biology of Local Mammals; Behavior 

of Animals: Advanced Topics; Planning from a Biblical 

Perspective; Human Environment Planning: A Commu

nication Perspective; Planning Theory; Urban and Re

gional Planning: Principles and Practice. 

6. Describe ethical  perspect ives relat i ng to the impact of 
technology on the environment and the qual i ty  of l i fe. 
L. Modules: Environmental Law; Ethics and Environ

ment; Aggression in Animal and Human Societies; Sci

ence and Inquiry. 

7. Demonstrate understanding of the evolut ion of t he hu
man species and evaluate effects of technology and 
cul ture on people's relat ionsh i p  to their env i ronment.  
L.  Modules: Human Environment Planning: Cultural 

Theory and Design; Aggression in Animal and Human 

Societies; Evolution and Man; Social Behavior of Ani

mals and Humans. 

8. Apply communicat ive and i nst ruct ional sk i l ls i n  i nter
actions wi th  the lay public. L .  Modules: Field Biology; 

Environmental Education; Curriculum Development; 

Readings and Investigations in . . .  

The graduate curr iculum i n  Ecology and Conservat ion 
can bui ld upon a bachelor's degree in any of the natural  
sciences, but i nterested students wi th  bachelor's degrees 
in other disc i pl i nes wi l l  be considered for admission. 

The curriculum has two options: ( 1 ) a thesis opt ion, ap
propriate for students with a strong research i nterest and 
the t i me and commi tment to work independently on a sig
n i f icant ecological problem; and (2) a non-thesis opt ion, 
appropriate for those des ir ing a strong background in eco
logical science, but for whom a research component is not 
essen t ia l  to t he i r  over-a l l  goa ls. 

Decision on which opt ion is  most sui table shou ld be 
made by students after fu l l  consultat ion wi th the i r  advisers, 
consideri ng such quest ions as academic background, ava i l 
able t ime a n d  future goals. A tentat ive decision o n  these 
opt ions should be made as early as possible in the stu
dent's career. 

To be considered as a Master's Degree Cand idate in the 
Ecology and Conservat ion curr iculum, students must sub
m i t  to their  Degree Plan Commit tee: 
1 .  a comprehensive writ ten rat ionale sett ing forth their  

goals; and 
2. a Student Study Plan that addresses both these goals 

and the competency statements of the curricu lum.  
Master's cand idates i n  the Ecology and Conservat ion 

curriculum are expected to meet the following competen
cies. The number and combinat ion of modu les necessary 
to fu l f i l l  a part icular competency wi l l  be chosen by stu
dents in conjunct ion wi th their  Degree Plan Commi ttee. 
Add i t ional coursework not d i rect ly related to the curricu
lum competency statements may be speci f ied to meet defi
c iencies in the student's undergraduate background. Stu
dents meet ing al l  prerequis i tes for admission into th is 
curriculum should expect to complete the equivalent of a 
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m i n i mum of 36 GSU U n i ts  of graduate cred i t  in order to 
achieve the degree competencies. 

Reci pients of  an MA degree i n  Science, with Emphasis in 
Environmental Science, i n  the Ecology and Conservat ion 
curriculum, wi l l  be able to: 
1. Apply stat i st ical techn iques, principles of hypothesis 

testing, and methods of quant i tat ive ecology to the de
sign of field projects and laboratory experiments .  L. 

Modules: Probability and Statistics; Statistics; Non

Parametric; Experimental Design for Field and Labora
tory; Experimental Botany; Behavior of Animals: Ad

vanced Topics; Behavior of Animals: Field Study; Eco

logical Methods; Water Quality Research. 

2. Demonstrate an understand i ng of the princi ples of 
systematics and fac i l i ty  i n  appl icat ion of taxonomic 
methods. L .  Modules: Field Biology; Local Flora; 

Aquatic Biology I; Aquatic Biology II; Biology of Local 

Mammals; Ornithology. 

3. Analyze adaptat ions that organ isms have made a l low
i ng them to survive and reproduce in their  environ
ments. L .  Modules: Experimental Botany; Plant Micro

environments; Behavior of Animals; Introduction; 

Physiologic Systems I and II. 

4. Demonstrate an understanding of the factors underly
i ng growth and regu lat ion of an imal and plant popula
t ions and the appl icat ion of these as cont rols i n  succes
sional and c l imax ecosystems. L.  Modules: Natural 

Regulation of Animal and Plant Populations; Behavior 

of Animals: Introduction; Aggression in Animal and 

Human Societies; Social Behavior in Animals and Hu

mans. 

5. Analyze the organ izat ion of natural  communi t ies and 
the processes by which they change over t i me. L. Mo

dules: Ecological Methods; L imnology; Water Quality 

Research; Natural Regulation of Animal and Plant Po

pulations. 

6. G ive evidence of research competence by designing, 
carry ing out, and properly report i ng a research project 
related to a specif ic problem in ecology and/or conser
vat ion (Thesis opt ion ) or by demonst rat ing compe
tence in analyzing, i nterpret i ng, and eva luat ing re
search reports ( Non-Thesis opt ion) .  L. Modules: 

Independent Learning Modules such as Graduate The

sis in . . .  and Readings and Investigations in . . .  

For Non-Thesis students the comprehensive graduate 
evaluation wi l l  consist of a written examinat ion taken dur
ing the Tri mester prior to planned graduat ion. Quest ions 
general ly w i l l  ar ise from the competency statements of the 
curriculum, and more spec i f ica l ly from the concepts and 
techniq ues emphasized i n  courses taught by the facul ty i n  
the Ecology and Conservat ion curricu lum.  For Thesis stu 
dents, the comprehensive eva luat ion wi l l  consist o f  pre
sentat ion of a paper in publ ishable form det a i l i ng the na
ture of the research problem, methods employed, and 
results obta ined. Students wil l  undertake an oral defense of 
work done before a facu lty comm it tee. 

The primary focus provided by the Environmental Man
agement  curriculum is the development of a systemat ic ap-
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proach to problem solvi ng, concent rat i ng upon a syn thesis 
of scient i f ic and managerial d i sc ip l ines, with i n-depth 
knowledge of the methods of systems analysis and envi
ronmental assessment .  The curriculum is speci f ical ly de
signed to provide a professional educat ional opt ion for 
persons engaged in publ ic and/or technical  management .  
The a i m  of the curricu lum is to provide t rad i t ional specia l 
ists, i nclud i ng Bachelor's degree rec i pients i n  engineering 
or science, with broader understanding and new methods 
wi th which to analyze complex natural  systems and com
municate their  f indings to others. The curriculum is st ruc
tured around t he fol lowing general areas: 

(a) environmental systems ana lysis  and assessment; 
(b) legal and so ial framework for environmental  pro

tect ion; and, 
(c) technolog i ca l ,  economic ,  and a d m i n i s t ra t ive 

principles. 
In add i t ion, a problem emphasis area of the student's 
choosing wi l l  cert i fy preparedness for a variety of responsi
bi l i t ies including envi ronmental assessment,  resource plan
n ing, technical development, advi sory services, and re
gional planni ng. 

Applicants for admission to th i s  graduate curricu lum 
shou ld have: 
1 .  A bachelor's degree from a recognized college o r  un i 

versity; and, 
2. A basic knowledge in  the biological,  physical, and so

cia l  sciences and a fundamental  degree of proficiency 
in stat ist ical  analysis and computer usage includi ng: 
(a)  mathemat ics t h rough calcu lus; 
(b) abi l i ty to use a computer language; 
(c) stat i st ics, includ ing regression and correlat ion, hy
pot hesis test i ng, Chi -square, ! -test i ng and analysis of 
variance; 
(d) one year of l i fe science includi ng fundamenta l  
principles of ecology; 
(e) at least two years of College-level science wi th 
work in  at least two of the fol lowing:  chemistry, phy
sics or earth science; and, 
(f) economics, inc luding basic  micro- and macro- eco
nomics. 

St udents who do not possess this background may be re
qu i red to make up deficiencies. 

Rec ipients  of  the MA degree in  Science, wi th  Emphasis 
in  Env i ronmental Science, in  the Env i ronmental Manage
ment curriculum, wi l l  be able to: 

1. Analyze environmental management problems, us ing 
systems analyt ical methods and perspect ives. L. Mo

dules: Environmental Assessment *; Environmental Sys

tems Analysis *. 

2. Apply basic stochast ic and ecological methods to envi
ronmental systems analysis. L. Modules: Probability; 

Statistical Inference and Quantitative Methods; an ad

vanced ecology elective. 

3. Relate management problems to socia l  contexts. L.  Mo

dules: Epidemiology II; environmental health elective; 

Ethics and Environment; human-environment planning 

elective. 

4. Relate management problems to appropriate legal and 
admin istrat ive contexts. L.  Modules: Environmental 

Law; legal and administrative electives. 

5.  Use knowledge of economic and technological princ i 
ples t o  a id in  analysis  a n d  solut ion of envi ronmenta l  
problems. L. Modules: Economics and Environment; 

Pollution Control Techniques. 

6. Analyze, descri be, communicate, and defend the re
sults of a specif ic  problem/appl icat ion area to an ex
amin ing group. L.  Modules: Environmental Manage

ment Seminar*; Readings and Investigations in . . .  ; 

Cooperative Education in Environmental Management, 

Internship and Defense. 

*These Learning Modules should be laken in I he order shown. 

As a f i nal  requ i rement for successful  complet ion of the 
curriculum students wi l l  wr i te a comprehensive and de
tai led report su i table for publicat ion describing the prob
lem/appl icat ion area, the methods and procedures used i n  
ana lyz ing i t ,  and just i f icat ion for any conclusions and/or 
recommendat ions made. The student wi l l ,  i n  add i t ion, be 
requ i red to orally defend the same procedu res, results, and 
conc lusions before an examin ing committee. 

Area of Emphasis: Human Ecology 

This Area of Emphasis speaks to needs growing out of 
the recognit ion that :  (1 ) humans exist today in a world far 
d i fferent than that in  which they developed and spent 
nearly the ent i rety of their  existence; (2) humans exist in  
'ecological'  systems (socia l ,  cu l tural, economic, psycholog
ical . . .  ) of their  own design, in addit ion to their  natura l  
ecosystems. 

Human survival may well depend upon hol ist ic studies 
of human ecologic systems - studies t hat must relate cul
tu ral systems to Earth's l i fe-support systems (natural  re
sources). Th is  Area of Emphasis, thus, considers the human 
s i tuat ion through considerat ion of humans as organ isms, 
their  adaptat ion to other humans and to the rest of nature, 
their  abi l i ty to control and l ive wi th  the envi ronment, and 
the mechanisms whereby these factors relate to their  bio
logical and behavioral environment. BA and MA degrees 
are ava i lable in the Human Ecology Area of E mphasis. 

Human Ecology Competencies 

Undergraduate and graduate students complet ing de
gree programs in  Human Ecology wi l l  be able to: 
1. Describe the cont i nuous interact ions that have oc

curred among biological, ecological, and social  pro
cesses i n  human evolut ion. 

2. Describe t he variety of mechan isms by which 
i nd ividuals and communi t ies adapt to t he environ
ment, and the nature of the in teract ion between cul
ture and envi ronment i n  human groups. 

3. Describe the ecology of human communi t ies in  terms 
of interdependent b iological, socio-economic, cultural ,  



and pol i t ical systems, and how these systems affect 
and are affected by t he physical envi ronment .  

4. Demonstrate an awareness of the eth ical considera
t ions, related to qual i ty  of l i fe, that wi l l  confront hu
mans in the near future as they plan their  physical and 
socia l  envi ronments. 

5. Demonstrate t he abi l i ty to use an in terd isc ip l inary per
spective based on concepts and methods from t he sci 
ences, soc ia l  sciences, and humanit ies, to interpret and 
describe contemporary and future human - environ
ment relat ions. 

Graduate students only will be able to: 
1 .  Demonstrate t he abi l i ty to conduct and evaluate inter

d isc ip l inary research and apply it to the understand ing 
of human - envi ronment problems and the i r  solu
t ions. 

2. Ident i fy their own rate of concent rat ion wi th in  human 
ecology and present a composite v iew of the current 
state of wr i t ing and research in that area. 

3. Generate a l ternat ive approaches to dea l ing with t he i r  
pr ime area of study wi th in  human ecology. 

For graduate students only the following add i t ional work 
and requ i rements exist .  

I t  is expected that graduate students* w i l l  negotiate a 
Student Study Plan wi th  their  Degree Plan commit tee by 
the end of their  f i rst tr i mester at GSU. The Student Study 
Plan shou ld include t he equivalent of at least 32 GSU un i ts 
of academic cred i t ,  and t he distr ibut ion of un i ts in terms of 
competencies ful f i l led should be arrived at by t he student 
and the degree commi ttee. Though students are not re
str icted to any spec i f ic Learning Modu les in ful f i l l i ng Area 
of Emphasis competencies, it is expected that Learning 
Modules taken for graduate cred i t  wi l l  i nclude competen
cies ind icat i ng that the student is  capable of advanced top
ical synthesis. 

Graduate students* are a lso expected to schedule "Can
d idacy" oral examinat ions wi th  their  Degree Plan 
commi ttee. Except by spec ia l  permission, these oral exami
nat ions should take place at the end of the student's sec
ond t r imester. Each ora l exami nat ion wi l l  cover a l is t  of 
topics (and bibl iography) that the student submits to the 
degree committee no later than two weeks before t he ex
aminat ion.  Appropriate topics are those to be addressed in  
the student 's f ina l  MA Project. Faculty w i l l  offer cri t ic isms 
and advice, and the oral w i l l  serve as t he f i rst formal ized 
feedback on the proposed MA Project. 

A Comprehensive Graduate Evaluat ion w i l l  consist of 
successful complet ion of a Master's degree project such as: 
( 1 ) Thesis - a t rad i t ional,  topical t reatment includ ing re
search that may or may not include original synthesis; (2) 
Synthesis Paper - a writ ten t reat ment of topics, act iv i t ies, 
or quest ions, in which emphasis i s  placed on synthesizing 
work of others; or, (3)  I n ternsh i p - an on-site experience 
that serves as the data base for a case descript ion, analysis, 
and cri t ique. One person from t he agency must serve on 
the student's graduate eva luat ion committee. 
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Further deta i ls on th is  Area of Emphasis are ava i lable in  a 
Working Paper on Human Ecology that can be obtained 
from advisers or from the Dean 's office. 

Students whose interests are more sharply focused may 
develop special ized study plans in  the following examples 
of curricula: Human-Envi ronment P lanning, Alcohol ism 
Sciences. *Speci f ic deta i ls on requ i rements are ava i lable 
from the Di rector of the Alcohol ism Sc iences Project . See 
page 82R-6). 

The Human - Environment Planning curriculum is  de
signed to prepare students  for a wide variety of profes
sional roles in plann ing and planning-related d isc ip l i nes. 
Th is  curriculum is based on the assumpt ion that decis ions 
regarding the bu i l t  environment must be arrived at in a 
manner that is responsive to the needs of humans, and sen
s i t ive to the human and natura l  ecologica l forces of which 
we are a part . The curricu lum ach ieves t h is by involving the 
student in  three basic areas: (1 ) Analysis of the Human Ec
ology; (2)  Planning Methodology; and, (3) Plan n i ng Appl i 
cat ions. Wi th in  the f i rst area students may study issues in  
environmental  systems analysis, human systems analysis, 
methods and techniques of analysis, and systems integra
t ion; in the second area students may learn methods of 
commun ication and problem solving, methods of va lue 
and soc ial  change, and theories and methodologies of 
planning; these can be appl ied then in  such a reas of  plan
n ing application as: land-use planning, envi ronmental 
plann ing, socia l  planning, health planni ng, and cu l tural  de
sign. 

At present,  th is curriculum is only ava i lable at  the bacca
laureate level .  A graduate curr iculum is currently under de
velopment .  Unt i l  such t i me as it is operat ional, students 
may pursue interests in  planning by acqu i ring a master's 
degree in the Human Ecology Area of E mphasis with some 
concent rat ion in planning, or in Environmental Manage
ment .  

Rec ipients of a BA degree in  Science, wi th  Emphasis i n  
Environmental Science, in  the Human-Envi ronment Plan
n ing curriculum, wil l  be able to: 
1 .  Ident i fy humans' place in  a n  ecological framework and 

demonstrate their  relat ionsh i ps to other species and 
t he physical env i ronment .  L. Modules: Air and Water 

Pollution; Basic Ecology; Ecological Methods; Environ

mental Assessment; Environmental Earth Science; Envi

ronments in Transition; Physical Environments: Charac

teristics and Development; Water Quality Research; 

Environmental Systems Analysis; Environmental Man

agement Seminar. 

2. Describe the physiological, and cultural variables that 
mediate between humans and the bu i l t  envi ronment. 
L. Modules: Aggression in Animal and Human Socie

ties; Behavior of Animals; Introduction; Urban Sociol

ogy; American National Government (CBPS); Local 

Government Systems (CBPS); Human Resoucces and 

Development (CBPS); Urban Economics (CBPS); Politi

cal Theory (CBPS); Organization Theory (CBPS); Mod

ern Cultural Anthropology (CCS); Political Sociology 

(CCS); Black Politics (CCS); Politics of Urban Education 
(CCS); Women and Change (CCS); Advanced General 
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Psychology (CHLD); Psychological Aspects of Aging 
(CHL D); Racism: Individual and Institutional (CHLD); 

and a variety of other Learning Mpdules in CBPS, CCS, 

and CHLD. 

3. Demonstrate an awareness of the eth ical and aesthet ic 
considerat ions that w i l l  confront humans in  the near 
fut ure in planning their  physical and socia l  environ
ments. L. Modules: Ascent of Man; Energy, Resources 

and Society; Ethics and Environments; Evolution and 

Man; Human Environment Planning; Frameworks; Chi

nese Religious Thought (CCS); Ideas in History: 19th 

Century Europe (CCS); Urban Environments: Introduc

tion to the City (CCS); History of the Modern Western 

Art and Architecture I and II (CCS); American Urban 

History (CCS); Ideas in History: 20th Century Europe 

Communism and Fascism (CCS); Ideas in History: 19th 

and 20th Century Europe (CCS); Concepts and Theories 

(CCS); Impact of Cybernation (CHL D); Urban Dynam

ics (CHLD). 

4. Analyze and describe the pol i t ical and soc io-economic 
context wi th in  which the p lanning process occurs. L. 

Modules: Aggression in Animal and Human Societies; 

Behavior of Animals: Introduction; Urban Sociology; 

and a variety of Learning Modules in CBPS, CCS, CHLD. 

5. Use synthesis techn iques of system ana lysis, such as 
mat hematical model ing, operat ions research, and s imu
lat ion/gami ng in  environmental assessment and plan
n i ng. L. Modules: Economics and Environment; Proba

bililty and Statistics; Research: Theory, Design, and 

Implementation; Statistics: Non-Parametric; Quantita

tive Techniques of Urban Analysis; L inear Programming 

(CBPS); Simulation and Games (CCS); Environmental 

Systems: A Simulation (CCS); Research Methodology 

(CHL D); Statistics in Behavior Studies (CHLD); and v 

arious other Learning Modules in CBPS, CCS, CHL D. 

6. Trace the h istorical development of the bu i l t  environ
ment professions. L.  Modules: Ascent of Man; Energy, 

Resources and Society; Ethics and Environment; Evolu

tion and Man; Human Environment Planning: Frame

works; Chinese Religious Thought (CCS); American Ur

ban History (CCS); Ideas in History: 19th and 20th 

Century Europe (CCS); Urban Environments: Introduc

tion to the City (CCS); Concepts and Theories (CCS); 

Impact of Cybernation (CHL D); Urban Dynamics 

(CHL D); and other Learning Modules in CCS. 

7. Demonstrate an understanding of concepts and met h
ods from the behavior and socia l  sciences and apply 
them to the planning/design process. L.  Modules: New 

Communities Development; Planning and Creative 

Problem Solving I and II; Planning: A Communications 

Perspective; Planning: Future Forecasting; Planning 

Theory; Comprehensive Studio; Planning Process: A 

Systems View; Planning Methodology; Transportation 

Systems; Land Use Law Seminar; Urban Planning: Inno

vative Techniques; Planning: County and Regional Per

spectives; Urban and Regional Planning: Principles and 

Practice; Health Planning I and II; Health Care Econom

ics; Health Care Delivery: Values and Issues; Health 

Care Organization; Health Services Administration: 

Principles,· Alcoholism: Current Concepts; Health Sci

ences: Recent Development in Allied Health Practice; 

Health Sciences: Introduction to Public Health; Health 

Services Administration: Public Finance; Health Ser

vices Administration: Financial Management; Health 

Services Management Theories; and a variety of Learn

ing Modules in CBPS, CCS, CHLD. 

8. Understand and apply the principles and practices of 
urban/envi ronmental planni ng. L. Modules: Environ

mental Assessment; Environmental Education; Environ

mental Systems Analysis; Environmental Management 

Seminar; Transportation Systems; Land Use Law Semi
nar; Urban Planning; Innovative Techniques; New 

Communities Development; Planning: County and Re

gional Perspectives; Urban and Regional Planning: 

Principles and Practice; Health Planning I and II; Health 

Care Economics; Health Care Delivery: Values and Is

sues; Health Care Organization; Health Services Ad

ministration: Principles; Alcoholism: Current Concepts; 

Health Sciences: Recent Development in Allied Health 

Practice; Health Sciences: Introduction to Public 

Health; Health Services Administration: Public Finance; 

Health Services Administration: Financial Manage

ment; Health Services Administration Management 

Theories; and a variety of Learning Modules in CBPS, 

CCS, CHLD. 

9. Demonstrate understand i ng of an ab i l i ty  to apply the 
concepts and methods of the envi ronmental design 
and plann ing process. L. Modules: Planning: Futures 

Forecasting; Planning Theory; Human Environment 

Planning: Comprehensive Studio; Planning Process: A 

Systems View; Planning Methodology; Environmental 

Assessment; Environmental Education; Environmental 

Systems Analysis; Environmental Management Seminar; 

Transportation Systems; Land Use Law Seminar; Urban 

Planning: Innovative Techniques; New Communities 

Development; Planning: County and Regional Perspec

tives; Urban and Regional Planning; Principles and 

Practice; Health Planning I and II; Health Care Econom

ics; Health Care Delivery: Values and Issues; Health 

Care Organization; Health Services Administration: 

Principles; Alcoholism: Current Concepts; Health Sci

ences: Recent Developments in Allied Health Practice; 

Health Sciences: Introduction to Public Health; Health 

Services Administration: Public Finance; Health Service 

Administration: Financial Management; Health Ser

vices Management Theories; and a variety of Learning 

Modules in CBPS, CCS, CHLD. 

The Alcoholism Sciences curr iculum is designed to pro
vide educat ional learning experiences at the BA level (and 
experimental ly at the Graduate level) for two speci f ic 
groups of st udents:  those persons work ing i n  the f ield of 
Alcohol ism Treatment and Prevent ion who desi re to up
grade their sk i l l s  and knowledge and t hose persons seek ing 
to enter this newly-developi ng professional career area. 
The offer ings are designed to prepare st udents in three do
mains of the alcohol ism field: counse l ing, administra t ion, 
and educat ion.  As such, the curricu lum provides a se-



quence of background Learn i ng Modules that enable stu
dents to ga in  a broad perspect ive of the f ield that relates 
the h istorical roots to t he current theoret ical foci. In addi
t ion to providing learning experiences in the specif ic  ca
reer area, the curriculum is designed to help students de
velop sk i l l s  in interpersonal communicat ion both in one
to-one and group s i tuat ions. As an integral component of 
the spec ia l i ty t ra in ing, students wil l  part ic ipate in a super
vised field pract icum experience that shou ld enable each 
to develop a personal synthesis of theoret ical  constructs 
based on pract ical appl icat ions. 

Addi t ional learning Modules in the curriculum are un
der  development; students should contact the Di rector for 
a l is t ing of modules and sessions in which they are offered. 
For further in format ion about the Alcohol ism Sciences cur
riculum, contact: 

D i rector, Alcohol ism Sciences Curriculum Development 
Project 

College of Environmental and Appl ied Sciences 
Governors State Un iversi ty 
Park Forest Sout h, I l l i nois 60466 
Telephone 534-5000 
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Science Teaching 
Program (Major) 

Areas of Emphasis (Options) 

E lementary Science Teach ing (G) 
Secondary Science Teach i ng (G) 
Communi ty College Science Teach ing (G) 
K-12 Science Teaching (U, G) 

The I nstruct ional Program i n  Science Teach i ng is  de
s igned to meet the needs of: 

(a)  Teachers who are current ly cert i ficated, but who 
wish to improve their  capabi l i t ies as teachers by 
add ing to the i r  knowledge of environmental sci
ences, ga i n ing competence i n  professional educa
t ion d isc ip l ines, and st rengthen ing their  cultural  and 
humanist ic backgrounds. 

(b) Those who wish to earn an I l l inois cert i f icate as a 
School Science Specia l ist .  

(c) Those who wish to gai n  competence in the t heory 
and pract ice of envi ronmental education outsid of 
formal educat ional  sell i ngs. 

Competencies of the I nstruct ional Program in Science 
Teach ing are broad ly i nterd isc ip l inary, provid i ng back
ground in the environmental sciences professional educa
t ion, and related socia l  sciences and humanit ies. 

Science Teaching Program Competencies 

A degree rec ipient i n  t he Science Teach i ng Program of 
the College of Environmental and Applied Sciences should 
b able to: 

1 .  D monst rate knowledge of, and abi l i ty to apply, con
cepts of, the env i ronmental sciences, i nc lud i ng biot ic, 
abiot ic, and i nteract ional concepts, as wel l  as compu
tat ional techniques in  teach ing.  

2.  Describe and u t i l ize inquiry processes i n  genera t ing, 
test i ng, and applying knowledge. 

3. Demonstrate knowledge of, and abi l i ty to retrieve, in 
formation from organized storage systems. 

4. Demonstrate knowledge of the nature and evolut ion 
of sc ient i f ic thought and i t s  i nteract ions with society. 

5. Demonstrate knowledge of, and abi l i ty  to apply, con
temporary concepts of learn ing process i n  d iagnosing 
students' learning needs and i n  plann ing and i mple
ment ing i nstruct ion . 

6. Descr ibe and apply contemporary concepts of curric
ulum development i n  plan n i ng and organ iz ing curric
u lum.  

7. Dem o n s t r a t e  adva nced s k i l l s  in  i n t egra t i ng 
knowledge of students, curricula, and st rategies for 
dec ision-making i n  teaching and ski l l  i n  i nteract ive 
processes in t he teach ing and community roles. 

8. Demonstrate knowledge of, and abi l i ty to apply, a va
riety of techniques in assessing st udent learn i ng and 
i n  eva luat i ng t he effect iveness of h is/her own teach
ing behaviors. 

9. Demonstrate knowledge of school, socia l ,  pol i t ical ,  
and ot her human systems and the abi l i ty to apply th i s  
knowledge to effect ive i nteract ions wi th  individua ls, 
groups, and inst i tut ions. 

10. Demonstrate knowledge of the variat ion of cul tural 
and in tel lectual ba kgrounds and apply i t  to effect ive 
interact ion wi th i nd ividuals. 

1 1 .  Describe and apply know! dge of modes o f  inqu i ry or 
expression from various non-science d isc ip l ines to 
dec ision-ma k i ng and the in terd i sc ip l inary perspec
t ive. 

12 .  Descr ibe and act upon a va lue set based on contem
porary science and humanist ic thought. 

These competencies speak to ski l ls and knowledge 
whose focus l ies in (a) environmental science: content,  i n 
vest igat ive abi l i ty, i n format ion ret r ieva l ,  a n d  the h istory 
and ph i losophy a nd sociology of science; (b) professional 
education; learn ing theory, curriculum development,  
teach ing sk i l ls, and eva luat ion, and,  (c) i nterd isc ip l inary as
pects: ul tural d iversity, humanist ic perspect ives and va l 
ues. 

This i nterd i sc ip l inary curriculum draws together the con
tent and processes of science as appl ied to, and evidenced 
in, environmental studies. Its design i n tegrates those ele
ments of professional educat ion which provide the great
est probabi l i ty  of enhancing learning, theories derived 
from the social  sciences, and pract ical methods - espe
cia l ly from the field of science educat ion. The humanist ic,  
ethical ,  and phi losoph ical elements provide a variety of 
frameworks in which the world and i ts  problems can be ex
amined and solut ions sought.  

The I nstruct ional Program in Science Teaching draws i ts 
conceptual framework from that of the College as a whole, 
but wi th  its central focu on issues and problems relat i ng 
speci f ical ly to envi ronmental educat ion and the qual i ty of 
l i fe. Teach ing science i n  a way that meets t he needs related 
to these issues must emphasize the development of sk i l l s  
at inqu i ry, the act ive i nvolvement of t hese sk i l ls i n  prob
lem-solving, the rela t ing of sc ient i fic processes and knowl 
edge to meet i ng the  needs of  soc iety, and  the recogn it ion 
of human and humane aspects of science. Science Teach
ing curricula and structures are constant ly  changing in a t 
tempts to accompl ish these goals more effect ively. 

One feature of a l l  Masters degree study plans in  Science 
Teaching is a Termi nal  I ntegra t ing Experience ( T I E )  which 
i s  designed to assist each student in bringing about the in 
tegrat ion of t he varied elements compris ing her/his  stu
d ies. This i s  an essent ia l  part of the program because sci 
ence teach ing is  an eclect ic profession, requ i ri ng a 



synthesis. The T I E  usual ly takes t he form of a project and is 
planned individual ly by each student and her/his  adviser. 

The f ina l  report of the T I E  may be reviewed by a panel of 
faculty and other professionals and const i tute a student's 
Comprehensive Graduate Eva luat ion. 

Areas of Emphasis that exist  for cert i fied teachers and 
lead to the MA degree are Elementary Science Teaching, 
Secondary Science Teaching, and Community College Sci
ence Teaching. The K-12 Science Teaching Area of E mpha
sis is open to undergraduate and graduate students and 
leads to I l l i nois cert i f ication wi th the grant ing of the MA 
degree. Persons i nterested in educat ional work in non
formal sett i ngs such as nature centers and museums may 
enrol l  in e i ther E lementary or Secondary Sc ience Teach ing 
and develop a study plan su i ted to their  speci f ic  needs. 

Area of Emphasis: Elementary Science 
Teaching 

This Area of Emphasis is designed to help elementary 
school teachers acqu i re knowledge and sk i l ls related to sci
ence, environmental concerns, and science teach ing. The 
program is based on the assumpt ions that most elementary 
school teachers have l i t t le background i n  science and that 
the educat ion of elementary-school age chi ldren has spe
cia l  requ i rements of methods and materia ls. Offeri ngs are 
planned to bui ld upon exist ing teaching knowledge and 
ski l ls so as to a id teachers i n  improving science instruct ion 
in their  own classroom, as sc ience specia l ists in teach ing 
teams or as curriculum and supervis ion special ists. 

A bachelor's degree and val id teach ing cert i f icate are 
prerequis i tes for entry i n to th i s  Area of Emphasis. Curricula 
i n  this Area of Emphasis may st ress (a)  Teach i ng, (b) Curric
ulum/Supervis ion, or (c) Environmental Education depend
ing on i nd ividual i nterests. The Environmental Educat ion 
curricu lum is open to students who have a bachelor's de
gree, and does not lead to a teach ing cert i f icate. Students 
stressi ng Teach ing and Curriculum/Superv ision wi l l  u t i l ize 
the elementary school as the frame of reference for learn
ing act iv i t ies in  the Student Study Plan, and that there be a 
Termi na l  In tegrat i ng Experience i n  research or appl icat ion 
of knowledge having that same focus. The Environmental 
Educat ion curriculum may be school or communi ty agency 
based. 

Elementary Science Teaching 
Competencies: MA 

Rec ipients of a MA degree i n  Science Teach ing, wi th  an 
Emphasis in  E lementary Sc ience Teachi ng, wil l  be able to:  
1 .  Demonstrate knowledge of, and ab i l i ty to apply, con

cepts of the environmental  sciences i nc luding biotic, 
abiotic, and i nteract ional concepts, and computa
t ional techniques, in teach i ng. L. Modules: Electives 

depending on background; Environmental Earth Sci
ence; Probability and Statistics; Plant Growth and De

velopment. 

2. Descr ibe and u t i l ize inqu i ry processes in genera t i ng, 
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test ing, and applying knowledge i n  science and edu
cat ion . L.  Modules: Air and Water Pollution; Field Bi

ology; Water Quality Research. 

3. Demonstrate knowledge of and abi l i ty  to retrieve in
format ion from organ i zed storage systems. L .  
Modules: Researching Science Information; Science 

Teaching Orientation Seminar. 

4. Demonstrate knowledge of and abi l i ty  to communi
cate i n  teach ing the nature and evolut ion of sc ient i f ic  
thought and i ts i nteract ions wi th  society. L.  Modules: 

Science and Inquiry; Ascent of Man. 

5. Demonstrate knowledge of and abi l i ty to apply con
temporary concepts of learn ing processes in chi ldren 
to the d iagnosis of chi ldren's learn ing needs and abi l i 
t ies, and  i n  plann i ng and implement ing i nst ruct ion.  L.  
Modules: Learning Processes: Children and Adoles

cents; Learning Processes: Advanced Topics in Piage

tian Theory; Learning Processes: Informational-based 

Modules. 

6. Describe and apply concepts of curriculum develop
ment in eva luat ing, pla n n i ng, a nd organ iz ing curricu
lum for elementary schools. L. Modules: Curriculum 

Development; Environmental Education; Teaching El

ementary School Science. 

7. Demonstrate advanced sk i l l s  i n  selec t i ng and imple
men t i ng teaching strategies and methods appropriate 
to cogn i t ive, affective, and psychomotor goals, and 
sk i l l  i n  i nteract ive processes i n  the teach ing and com
muni ty roles. L. Modules: Science and Inquiry; Teach

ing Elementary School Science. 

8. Demonstrate knowledge of and ab i l i ty to apply a vari
ety of techniques i n  assessing student learn ing and in 
eva luat ing the effect iveness of t he i r  own teach ing be
haviors. L. Modules: Assessing Educational Outcomes; 

Evaluation: Formative and Summative. 

9. Demonstrate knowledge of the variat ions of cultura l 
and in tel lectual  backgrounds, and the abi l i ty to apply 
it to effective i nteract ions with ind ividuals i n  the 
classroom. L .  Module: Teacher Behaviors in Inner-City 

and Multi-Ethnic Environments. 

10. Describe and act on a value set based on contempo
rary science and humanist ic thought .  L. Module: Eth

ics and Environment. 

Area of Emphasis: Secondary Science 
Teaching 

Th is Area of Emphasis i s  designed to assist secondary sci 
ence teachers i n  improving the i r  knowledge and sk i l l s  i n  
science, professional educat ion, a n d  related soc ial sciences 
and humanit ies. While the opportun i ty exists to go deeply 
into sc ience content ,  students wi l l  a lso be expected to gai n  
breadth so a s  t o  b e  able t o  ga i n  an envi ronmental perspec
t ive. It is  expected that teachers wi l l  upgrade their  teach i ng 
sk i l l s  whi le  preparing to function i n  d i f ferent ly st ructured 
schools of t he future. 

A bachelor's degree and val id  teach i ng cert i f icate are 
prerequis i tes for entry in to this Area of Emphasis. Curricula 
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are avai lable in (1 ) Teaching (2) Curriculum /Supervision. A 
th i rd curriculum, Environmental Education, is open for stu
dents who wish to become competent in  the theory and 
practice of this field, but who intend to do so outside of 
the schools. For Environmental Education only a bachelor's 
degree is requi red for entry, and no teach ing cert i ficate is 
earned. 

Students elect ing Teaching or Curriculum/Supervision 
will complete a terminal  in tegrat i ng experience such as re
search or implementat ion in the secondary school. For t he 
Environmental  Educat ion curriculum, th i s  experience wi l l  
take place i n  outdoor educat ion centers, museums, gov
ernmental agencies, t he med ia, or the l i ke. 

Secondary Science Teaching Competencies: 
MA 

Rec ipients of a MA degree i n  Science Teaching, wi th  an 
Emphasis in  Secondary Science Teaching, wi l l  be able to: 
1 .  Demonstrate knowledge of, and abi l i ty to apply, con

cepts of the environmental sc iences, i ncluding biotic, 
abiot ic, and i nteract ional concepts, and computa
t ional techniques, in teaching. L .  Module: Aquatic Bi

ology; Environmental Education; Energy, Resources 

and Society; Plant Growth and Development; Radioi

sotope Techniques; Probability and Statistics. 

2. Describe and ut i l ize i nqu i ry processes in genera t ing, 
test ing, and applying knowledge in science and edu
cat ion. L.  Modules: Air and Water Pollution; Ecologi

cal Methods. 

3. Demonstrate knowledge of, and abi l i ty  to retrieve, in 
format ion from organ i zed storage systems. L .  
Modules: Researching Science Information; Science 

Teaching Orientation Seminar. 

4. Demonstrate knowledge of, and abi l i ty to communi
cate in, teach ing t he nature and evolut ion of scient i f ic 
thought and i t s  in teract ions with society. L.  Module: 

Science and Inquiry. 

5. Demonstrate knowledge of, and abi l i ty to apply, con
temporary concepts of learn ing processes in adoles
cents to the diagnosis of student's learn ing needs and 
abi l i t ies, and in  planning and i mplement ing inst ruc
t ion. L.  Module: Learning Processes: Children and Ad

olescents; Learning Processes: Advanced Topics in 

Piagetian Theory; Learning Processes: Informational
based Models. 

6. Describe and apply contemporary concepts of curric
ulum development in  evaluat ing, adapti ng, and de
signing curr iculum for d i sc i pl inary and interd isc ip l i 
nary sett ings. L.  Modules: Curriculum Development; 

Environmental Education. 

7. Demonstrate advanced sk i l l s  in select ing and i mple
ment ing teach ing strategies and methods appropriate 
to curricular goals, and skil l  in interactive processes in 
t he teach ing and communi ty  roles. L. Modules: Sci

ence and Inquiry; Teaching Secondary School Sci

ence. 

8. Demonstrate knowledge of, and abi l i ty to apply, a va-

riety of te hniques in assessing student learning and 
in  eva luat ing the effect iveness of their own teaching 
behaviors. L. Modules: Assessing Educational Out

comes; Evaluation: Formative and Summative. 

9. Demonstrate knowledge of the variat ion of cultural 
and in tel lectual backgrounds, and the abi l i ty  to apply 
i t  to effect ive in teract ions with individuals in  the 
classroom. L. Module: Teacher Behaviors in Inner-City 

and Multi-Ethnic Environments. 

10. Describe and act on a value set based on contempo
rary science and humanist ic t hought .  L. Module: Eth

ics and Environment. 

Area of Emphasis: Community Col lege 
Science Teaching 

Designed for prospect ive or pract ic ing community col
lege science faculty members, th i s  curriculum leads to the 
MA degree in  Envi ronmental Science, and competency in 
commun i ty col lege teaching. Consequent ly, this Emphasis 
requ i res meet ing a broader set of competencies than for 
the other Areas of Emphasis in Science Teach ing. It i n 
volves greater depth of study in  science, as  wel l  as  the i n
terd isc ip l inary perspect ive, and requi res an in ternsh i p  of 
prospect ive commun i ty col lege teachers. 

The competencies tha t  are added to the professional ed
ucat ion, and interd isc ip l inary competence requi red of a l l  
i n  Science Teaching, involve t he specia l  organizat ion, pur
pose, and function of  the community college. 

A bachelor's degree with a major in Science is  requi red 
for entry into th i s  Area of Emphasis. 

Community College Science Teaching 
Competencies: MA 

Rec ipients of a MA degree in Science Teach ing wi th an 
Emphasis in  Commun i ty College Science Teaching, wi l l  be 
able to: 

1 .  Demonstrate knowledge of, and ab i l i ty to apply, ad
vanced and genera l i zed concepts of the envi ronmen
tal  sciences, including biotic, abiot ic, and interac
t ional concepts, and computat ional techniques, in  
teach i ng and research. L. Modules: See requirements 

for MA curricula in the Instructional Program in Sci

ence. 

2.  Describe and u t i l ize inquiry processes in  generat ing, 
testing, and applying knowledge. L.  Modules: See re

quirements for MA curricula in the Instructional Pro

gram in Science. 

3.  Demonstrate knowledge of,  and abi l i ty to ret rieve and 
use, in formation from organized storage systems. L.  

Module: Researching Science Information. 

4. Demonstrate knowledge of the nature and evolut ion 
of scient i f ic  thought and its in teractions with society. 
L.  Modules: Science and Inquiry; Ascent of Man. 

5.  Demonstrate knowledge of ,  and abi l i ty  to apply, con
temporary concepts of learn ing in adul ts  in d iagnos-
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i ng students' learn i ng needs, and i n  plann ing and im
plement ing i ns t ruction. L .  Module: Learning Pro

cesses: Adults. 

6. Demonstrate knowledge of, and ab i l i ty to apply, con
temporary concepts of curr iculum development i n  
plann ing a n d  organ iz ing d isc ip l inary a n d  interd isc i pl i 
nary curricula.  L.  Module: Curriculum Development. 

7. Demonstrate sk i l l  in select ing and implement ing 
teaching strategies and methods appropriate to com
muni ty college students and curricula, and ski l l  in in 
teractive processes i n  the teaching and communi ty  
roles. L.  Module: Community College Teaching. 

8. Demonstrate knowledge of, and abi l i ty to apply, a va
riety of techn iques in assessing student learn i ng, and 
in eva luat i ng the effect iveness of their  own teaching 
behaviors. L .  Modules: Assessing Educational Out

comes; Special Project in Evaluation. 

9. Demonstrate knowledge of the orientat ion, organ iza
t ion, and curricu lum of the communi ty col lege, and 
the abi l i ty to apply th is  knowledge to the needs of the 
students and problems of the communi ty. L. Module: 

Community College Student Personnel Services. 

10. Demonstrate knowledge of individual  var iat ions i n  
cultural a n d  intel lect ual backgrounds, i n  the goal or
ientat ions of community col lege students, and in the 
abi l i ty to apply th i s  knowledge to effect ive i nterac
t ions with ind ividuals. L.  Module: Teacher Behaviors 

in Inner-City and Multi-Ethnic Environments. 

1 1 .  Demonstrate knowledge o f  the h istorical and phi lo
sophical foundat ions of the communi ty  college, and 
apply this knowledge in  the select ion of  psychologi
cal, pedagogical, and curricular emphasis for instruc
t ion. L.  Module: Community College Administration. 

12 .  Describe and act  on a value set based on contempo
rary science and humanist ic thought that  enables 
them to cope wi th  change. L .  Module: Ethics and En

vironment. 

Area of Emphasis: K-12 Science Teaching 

Designed for students who wish  to acq u i re an I l l i nois 
teaching cert i f icate in sc ience and envi ronmental science. 
This is  the only Science Teach ing curricu lum open to un
dergraduates; it is a lso open to persons having a baccalau
reate degree with a major i n  Science. Cert i ficat ion is con
comitant wi th  grant i ng of the MA degree; undergraduates 
must f i rst earn a BA degree. The emphasis at  the under
graduate level is on the env i ronmental sciences; the pro
fessional educat ion modules are in tended to orient stu
dents and a l low them to test their i nterest i n  teaching in 
the classroom. Whi le the BA and MA cand idates work to
ward the same competencies, the MA candidate wi l l  be ex
pected to demonst ra te appl icat ion to the classroom, 
whereas the BA candidate is not expected to do so in a l l  
cases. Th is  un ique curr iculum prepares persons to teach i n  
science d isc ip l ines, wh i le emphasiz ing t he ab i l i ty to de
velop and teach in terdi sci p l i nary, environmental ly- focused 
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curricula. Student teaching is the termina l  i ntegra t i ng ex
perience for th is  curriculum. 

K- 12 Science Teaching Competencies: BA 
and MA 

A rec ipient of a BA and MA degree in Science Teach ing 
wi th  Emphasis i n  K-1 2  Science Teach i ng, w i l l  be able to: 

1 .  Demonstrate knowledge of, and abi l i ty t o  apply, con
cepts of the environmental sciences, includ i ng biot ic, 
abiot ic, i nteract ional and computat ional concepts. L .  

Modules: Behavior of Animals; Analytical Chemistry; 

other electives based on background and goals; Prob

ability and Statistics. 

2.  Describe and u t i l ize inqu i ry processes i n  genera t i ng 
test i ng and applying knowledge. L. Modules: Ecologi

cal Methods; Physical Environments; Water Quality 

Research. 

3. Retr ieve, i nterpret, and use i n formation from organ
ized retrieval systems. L. Modules: Researching Sci
ence Information; Science Teaching Orientation Sem

inar. 

4. Demonstrate knowledge of the nature and evolut ion 
of scient i fic thought and i ts i nteract ions with society. 
L. Modules: Science and Inquiry; Ascent of Man. 

5. U t i l ize contemporary concepts of learning processes 
in d iagnosing students' learn i ng needs and abi l i t ies, 
and in plann ing and i mplement ing instruct ion. L.  Mo

dules: Learning Processes: Children and Adolescents; 

Learning Processes: Advanced Topics in Piagetian 

Theory. 

6. Descr ibe and apply concepts of curricu lum design i n  
plan n i ng and organ iz ing d isci p l inary a n d  interd isc ip l i 
nary curricula in  science. L. Modules: Curriculum De

velopment; Environmental Education. 

7. Demonstrate advanced sk i l l s  in select ing and imple
men t i ng teaching strategies and methods appropriate 
to curricular goals, and ski l l  i n  i nteract ive processes in 
the teaching and communi ty roles. L.  Modules: Sci

ence and Inquiry,· Teaching Elementary School Sci

ence; Teaching Secondary School Science. 

8. Demonstrate knowledge of, and abi l i ty to apply, a va
riety of techn iques in assessing student learn ing and 
in  eva lua t ing the effect iveness of their  own teach ing 
behaviors. L .  Modules: Assessing Educational Out

comes; Special Projects in Evaluation. 

9. Demonstrate knowledge of school, socia l, pol i t ical,  
and other human systems, and the ab i l i ty  to apply th is  
knowledge to effective i nteract ions wi th  individuals, 
groups, and inst i tu t ions. L. Modules: Electives; History 

and Philosophy of Education; Terminal Integrating Ex

perience. 

10. Demonstrate knowledge of the variat ion of cul tural 
and in tel lectual backgrounds and the abi l i ty to apply 
it to effect ive interact ions wi th  ind ividuals i n  the 
classroom. L.  Module: Teacher Behaviors in Inner-City 

and Multi-Ethnic Environments. 
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1 1 .  Descr ibe and apply knowledge of modes of inqu i ry or 
expression from various non-science d isc ip l ines to 
d cis ion-making and interd isc ip l inary perspect ive. L. 

Module: electives. 

1 2. Describe and act on a va lue set based on contempo
rary science and humanist ic thought. L. Modules: Eth

ics and Environment. 



School of 
Health Sciences 
I nstructional Programs (Majors) 

Programs and Areas of Emphasis avai lable at the Under
graduate and Graduate levels: 

Nursing BHS and MHS 
Nursi ng Pract ice (U) 
Restorative Nursing (G) 
Nursi ng Teaching (G) 
Nursi ng Admin ist rat ion (G) 

All ied Health BHS and MHS 
Medical Technology (U) 
Al l ied Hea l th  Science Educat ion ( U, G) 

Health Services Administration BHS and MHS 

The I nstructional Programs in the School of Hea l th  Science 
are designed to prepare professionals in a wide spectrum 
of heal th f ie lds that emphasize human services, by helping 
students: 

(a) Acqu i re sk i l l s  that wi l l  prepare them to funct ion ef
fectively in  current hea l th  professions roles. 

(b) Develop the intel lectual  resources needed to take 
leadership in  improving heal th care del ivery and 
heal th  professions roles. 

Program offerings are designed to prepare people at t he 
bacca laureate and master's degree levels for careers in ad
min ist rat ion, education, and pract ice in  nursing and a l l ied 
heal th  fields. Over the next few years, add i t ional fields of 
pract ice may be developed, along wi th  a more general of
fering in envi ronmental hea l th .  

Programs are based on the fol lowing premises: 
(a)  Before enrol l i ng, undergraduate students wi l l  have 

developed competence in nursing or an a l l ied 
heal th  profession at the lower-d ivision col lege level .  
Students in  Hea l th  Services Admin ist rat ion Curricula 
may subst i tute a background in  business. Those in 
the Medical Technology Curriculum may subst i tute 
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a background m chemistry and biology. Graduate 
students will a lso have appropriate professional 
background on enrol lment in  masters level work; 
and, 

(b) knowledge of biological, physical, and social  sci 
ences, and humanit ies, in add i t ion to heal th science 
content, i s  essent ia l  to professional funct ioning in  
the heal th sciences. 

School of Health Sciences Competencies 

A degree recipient in  the School of Heal th  Sciences of 
the College of Environmental and Applied Sciences shou ld 
be able to: 
1 .  Demonstrate knowledge of the major interrelated 

components and issues for organiz ing and del ivering 
heal th care. 

2. Demonstrate knowledge of various economic systems 
and their applicat ion to t he heal th care del ivery sys
tem. 

3. Demonstrate knowledge of t he relat ionsh ip  of socioc
u l tu ral  inf luences on the hea l th  care d i rected behavior 
of consumers and of heal th  professionals. 

4. Demonstrate knowledge of t he inf luence of d i ffering 
personal, professional, and social  value/eth ical orienta
t ions on the heal th  care del ivery system. 

5. Demonstrate knowledge of research t heory and stat i s
t ical methods for use in appl icat ion to heal th  care rela
ted problems. 

These expected competencies const i tute a core for a l l  
Bachelor of Heal th Science recipients and are prerequisi tes 
for a l l  Master of Heal th Science Programs in the School of 
Heal th Sciences. 

The School of Health Sciences offers Inst ruct ional Pro
grams in :  Nursing, Allied Health, and Health Services Ad
ministration. 



1 02 CEAS/School of Health Sciences/Nursing 

Nursing Instructional 
Program (Major) 

Areas of Emphasis (Options) 

ursing Pract ice (U) 
Restorative Nursing (G) 
Nursi ng Teach i ng (G) 
Nursi ng Admin ist rat ion (G) 

The ursi ng Instructional Program is concerned with ed
ucat ion of nurses for del ivery of primary care as well as ad
m i n istra t ion and teach ing at the professional level .  

Area of Emphasis: Nursing Practice 

The Baccalaureate program in  ursing Practice is de
signed to provide registered nurses wi th  general c l in ical 
knowledge, sk i l ls, and att i t udes for performing as profes
sional nurses, with c l ients of a l l  ages in episodic and d is
t r ibu t ive set t ings, and in the areas of primary care, acute 
care, and long-term care. 

In add i t ion to GSU cri teria, these special  admissions re
qu i rements w i l l  apply: 
1. Graduat ion from a d i ploma or associate degree pro

gram in nursing; 
2 .  Possession of a current I l l i nois registered nurse l icense; 
3. Complet ion of at least 1 2  semester cred i t  hours of 

lower d ivis ion work in general education (arts, sci 
ences, and humanit ies), wi th  a t  least a C average, from 
accred i ted inst i tu t ions of h igher educat ion, or evi 
dence of equivalent ach ievement by examinat ion, e.g., 
50th percent i le  score on CLE P; 

4. Presentat ion to a nurs i ng counselor/adviser of: 
a)  evidence of current personal professional malprac
t ice and l iabi l i ty  insurance in the min imum amount of 
$200,000/600,000, and 
b) a written statement from a physician on personal 
hea l th  status, i nc luding evidence of a negative reading 
on a recent chest X-ray; and 

5. For nurses wi th  foreign credent ia ls, review of t hose 
credent ia ls by the Admission Office's Foreign Tran
scr ipt  Approval Service, and a passing score on the 
TOEF L  exami nat ion when it is requested. 

As it becomes ava i lable, the GSU Nursing Assessment 
Exam, or the Col lege Proficiency Exami nat ion in Nursing, 
wi l l  be used for d iagnost ic purposes wi th a l l  undergraduate 
students in th is  curr iculum to determine proper placement . 

Nursing Practice Competencies: BHS 

Rec ipients of a BHS degree i n  ursi ng, w i t h  Emphasis i n  
ursi ng Pract i  e ,  w i l l  be able to: 

1 .  Demonstrate knowledge of the major interrelated 
components and issues for organiz ing and del ivering 

heal th  care. L.  Module: Health Care Organization. 

2.  Demonstrate knowledge of various economic systems 
and their  appl icat ion to the heal th care delivery sys
tem. L. Module: Health Care Economics. 

3. Demonstrate knowledge of t he relat ionsh i p  of socioc
u l tural inf luences on the hea l th  care d i rected behav
ior of consumers and of hea l t h  professionals. L .  

Module: Health Care Sociology. 

4. Demonstrate knowledge of the inf luence of d i ffering 
personal, professional and soc ial/eth ical orientat ions 
on t he heal th  care del ivery system. L. Module: Health 

Care Delivery: Values and Issues. 

5.  Demonstrate knowledge of research t heory and stat is
t ical  methods for use in  appl icat ion to heal th care rel 
ated problems. L.  Modules: Health Care Research: In

troduction; Probability and Statistics. 

6. Apply the knowledge and competencies gained from 
the core content of heal th  science (see heal th science 
core competencies) and general educat ion as they rel 
a te  to t he pract ice of nursing. L.  Modules: Learning 

Processes: Adults; Microbial Ecology; Physiologic Sys

tems I and II; Social Psychology. 

7. Relate own nursing pract ice to a conceptual  frame of 
reference based on a concept of sel f -care. L .  Modules: 

Nursing: Distributive Nursing Practicum; Nursing: 

Concepts and Processes. 

8. U t i l ize t he nursing process to arrive at decisions rela
ted to hea l th  care and cl ient management.  L.  Mo

dules: Nursing: Health Assessment I and II; Nursing: 

Distributive Nursing Practicum; Nursing Practicum. 

9. Select and u t i l ize appropriate teaching/counsel ing 
techniques to fac i l i tate inst ruct ion to cl ients/fami l ies. 
L.  Module: ursing Didactics for Clients and Families. 

10. Design cl ient management systems in episodic or d i s
t ribut ive hea l th  care sett ings to fac i l i t ate nursing care 
del ivery. L.  Modules: Nursing: Distributive Nur ing I; 

Nursing: Distributive Nursing Practicum; Health Sci

ence : Introduction to Public Health; Epidemiology. 

1 1 .  Assess cl ients for assets and defic i ts  i n  their  heal th sta
tus and make appropriate referrals for e i ther preven
t ive or therapeut ic assistance. L.  Modules: Nursing: 

Health Assessment; Nursing: Distributive Nursing I; 

Nursing: Distributive Nursing Practicum. 

12 .  Relate communi ty heal th  knowledge and concepts to 
the pract ice of nursing to provide primary heal th care. 
L. Modules: Nursing: Distributive Nursing I; Nursing: 

Distributive Nursing Practicum. 

1 3. U t i l ize various communicat ion patterns to communi
cate heal th i n format ion to cl ients, fami l ies, and oth
ers. L .  Modules: Culture and Communication; Nurs

ing: Variables of Behavior in Nursing Environments; 

Nur ing: Health Assessment; Health Care Research: 

Introduction; Researching Science Information. 



1 4. Evaluate and u t i l ize research f indings related to prac
t ice intended to improve nursing i n tervention. L.  Mo

dules: Health Care Research: Introduction; Nursing 

Practicum; Researching Science Information. 

15 .  Serve as change agent in his/her role of  hea l th  advo
cate. L. Modules: Change Agentry; Behavior Change; 

Nursing: Variables of Behavior in Nursing Environ

ments. 

16. Practice self-evaluat ion act iv i t ies to demonstrate pro
fessional accountabi l i ty. L. Modules: Nursing Practi

cum; Nursing: Distributive Nursing I; Nursing: 

Distributive Nursing Practicum; Nursing Didactics for 

Clients and Families; Nursing: Management of Client! 

Patient Care. 

I n  add it ion to admiss ion criteria for the Nursing Practice 
( BHS) curriculum and University graduate admissions crite
r ia,  an appl icant for graduate study in Restorative Nursing, 
Nursing Teach ing, and t he Nursing Adm i n istration Areas of 
Emphasis must: 

1 .  Have had one year o f  ful l - t ime employment in  nurs ing 
pract ice wi th in  the last two years prior to admission, 
or cumulat ive part- t ime work in  nursing pract ice to 
equal one year of  fu l l - t ime employment; and, 

2. Provide three letters of recommendation from profes
sionals in nursing education or service. For furt her in
format ion contact the Nursing Coord inator. 

Area of Emphasis: Restorative Nursing 

This Area of Emphasis leads to a Master of  Hea l th  Sci
ence degree, stressing development of knowledge, ski l ls, 
and at t i tudes that wi l l  provide professional nurses wi th  the 
c l in ical expertise to provide functional assist ive nursing 
care for ind ividuals with physical l im i tat ions and concomi
tant psychosoc ial  changes. Theoret ical and c l in ical content 
wi l l  provide experiences with c l ients of all ages in  episod ic 
and distr ibut ive sett ings. 

Restorative Nursing Competencies: MHS 

Recipients of a MHS degree in Nursing, wi th  Emphasis in  
Restora t ive Nursing, w i l l  be able to: 

1 .  Sat isfy a l l  o f  the BHS nursing orientat ion competen
cies. 

2 .  Demonstrate understanding of physiologic and psy
chosocial  pri nci ples of aging. L. Modules: Psychoso

cial Aspects of Aging; Physiology of Aging. 

3. Correlate advanced knowledge of the psychosocia l  
and physiological ag ing process wi th Orem's self-care 
theory in restora t ive nursi ng. L. Module: Nursing: The
oretical Foundations of Restorative Nursing. 

4. Demonstrate advanced knowledge of the physical 
and behavioral sciences that provide understanding of 
effects of self-care defici ts/ assets of m iddle adu l t 
hood and aging. L .  Module: Nursing: Restorative 

Nursing Seminar and Practicum. 

5. Assist older adults wi th  their  sel f-care agency and 
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therapeutic self-care demands by u t i l i z ing concepts 
and techniques of rehabi l i tat ion to provide restorat ive 
nursing intervention. L. Module: Nursing: Restorative 
Nursing Seminar and Practicum. 

6. Part ic ipate in c l in ical research and experimentat ion 
and document f indings, and demonstrate understand
ing of research theory and techniques. L.  Module: 

Nursing: Restorative Nursing Research Projects. 

7. Select, design, and evaluate nursing care materi als and 
techn iques for restorat ive nursing care. L. Module: 

Nursing: Restorative Nursing Seminar and Practicum. 

8. Demonstrate advanced knowledge of the behavioral 
and physical sciences through interd isc ipl inary study 
related to restorat ive nursing practice. L.  Module: 

Elective suggested: Physiology of Aging. 

9. Apply the research process in a c l i nical restorat ive 
nurs ing envi ronment .  L. Module: Nursing: Restorative 

Nursing Research Projects. 

10. Demonstrate independent pract ice in restorative 
nursing ut i l i z ing Standards of Practice (1973) estab
l ished by the ANA. L. Module: Readings and Investiga

tions in . . .  

Area of Emphasis: Nursing Teaching 

This Area of Emphasis leads to a Master of Hea l th  Sci 
ence degree, st ressing development of knowledge, sk i l ls, 
and a t t i tudes that w i l l  prepare professional nurses for in
t roductory level teach ing posi t ions i n  schools of nursing. 

Nursing Teaching Competencies: MHS 

Rec i pients of a MHS degree in Nurs ing, with Emphasis in  
Nursing Teaching, wi l l  be  able to: 
1 .  Sat isfy competencies 1 -6 for the Restorative Nursing 

Area of Emphasis or show evidence of complet ion of a 
c l i n ical major i n  nursi ng at t he masters level. See Resto

rative Nursing/Area of Emphasis competencies 1-6. 

2. Demonstrate knowledge of educat ional ly relevant psy
chobiological and socia l  sciences at a level appropriate 
for nursing teaching. L .  Modules: Culture and Commu

nication; Learning Processes: Adults; Psychology of 

Adult Learning; Sociology of Education. 

3. Demonstrate knowledge of contemporary theories and 
phi losophies of educat ion. L.  Modules: Health Profes

sions Education: Values Clarification Techniques; Sci

ence and Inquiry. 

4. Select, design, and evaluate curricular materials and 
techniques in  instruction that are appropriate for nurs
ing. L.  Modules: Assessing Educational Outcomes; Cur

riculum Development; Evaluation: Formative and Sum

mative; Health Science Education: Assessment of 

Clinical Instruction; Nursing Educational Trends. 

5.  Demonstrate a repertoi re of teach ing st rategies, select 
and use them in d i fferent educat ional sett i ngs in nurs
ing. L.  Module: Nursing: Specialty Practicum. 

6. Design and implement appropriate p lans for evaluat i ng 
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student ach ievement and i nst ruct ional effec t iveness in  
nursing. L.  Module : Research: Theory, De ign and Im

plementation; Health Science Education: Assessment 

of Clinical Instruction; ursing: Restorative ur ing 

Research Projects. 

Area of Emphasis: Nursing Administration 

This  Ar a of Empha is leads to a Master of Hea l th  Sc i 
en e degree, stress ing development of knowledge, sk i l ls 
and a t t i tudes that w i l l  prepare professional nurses for lead
ersh i p  posit ions in  hea l th  care set t ings. 

Nursing Administration Competencies MHS 

Rec ipients of a MHS degree in ursing, wi th  Emphasis in  
Nursi ng Admin i  t ra t ion, wi l l  be able to: 
1.  Demonstrate desi red performance in  expected compe

tencies 1 -6 for the Restorative ursing Area of Empha
s is, or show evidence of complet ion of a l i n ical major 
in nursing at t he masters leve l .  See Restorative Nursing 

Area of Emphasis competencies 1-6. 

2. Demonstrate advanced knowledge and understanding 
of t he scope of nursing and heal th  service admin ist ra
t ion t heories and phi losophies. L.  Modules: Health Ser

vices Administration: Management Theories; Nursing: 

The Nurse Executive; Health Service Administration; 

Principles. 

3. Demonstrate knowledge of the elements of manage
ment in planning and prov id ing for del ivery of nursing 
care in  day-to-day management processes. L.  Modules: 
Nursing: The Nurse Executive; Health Services Admin

istration: Personnel Administration and Labor Rela

tions. 

4. Demonstrate knowledge of contemporary theories of  
organizat ion and management.  L. Modules: Computer 

Programming; Health Care Organization; Organiza

tional Administration; Nursing: The Nurse Executive. 

5. A sume middle management leadership posit ions in  
hea l th  care ett i ngs. L.  Modules: Nursing Specialty: 

Practicum; ursing: The Nurse Executive. 

6. Conduct research i nvest igat ions and plan, organ ize, 
and execute olut ions to problems related to nursing or 
admin istration. L.  Modules: Nursing: Restorative Nurs

ing Research Projects. 



Al l ied Health 
Program (Major) 

Areas of Emphasis (Options) 

Medical Technology (U) 
Al l ied Heal th Science Education (U, G) 

Area of Emphasis: Medical Technology 

An Area of Emphasis in Med ical Technology is joi n t ly run 
by the Col lege, St. james Hospi ta l  and Inga l ls  Memorial 
Hospi ta l .  This Area of Emphasis i s  open only to students 
who have completed a two-year associate degree program 
wi th appropriate chemistry ( inorganic and organic) ,  biol
ogy (biology or zoology, and microbiology), and mathe
mat ics (college algebra) courses. C l in ical t ra in ing and ex
perience occur at  St. james and Ingalls Memorial Hospi ta ls; 
academic work is  offered by the U n ivers i ty. Complet ion of 
the BA degree requ i res two years of fu l l - t ime work. The 
next group of students wi l l  enrol l  in t he Med ical Technol
ogy Area of Emphasis in  September of 1977. 

The Medical Technology Area of Emphasis is designed as 
a fu l l - t i me educat ional program.  However, in a attempt to 
meet students' needs, a l im i ted number of students may be 
considered for admission to t he un iversi ty component of 
the curricu lum on an extended basis. Adm ission to the 
cl in ical port ion must be made independently, and the c l in
ica l  i nstruct ion completed in  two consecut ive years. I nter
ested students are advised to contact the Medical Technol
ogy Coord inator for add i t ional in format ion. 

Medical Technology Competencies: BHS 

Recipients of a BHS degree in Al l ied Health, wi th  an 
Emphasis in  Medical Technology, wi l l  be able to:  

1 .  Demonstrate k nowledge of the major interrelated 
components and issues for organ iz ing and del ivering 
heal th care. L. Module: Health Care Organization. 

2. Demonstrate knowledge of various economic systems 
and their  appl icat ion to the heal th care delivery sys
tem. L. Module: Health Care Economics. 

3. Demonstrate knowledge of the relat ionsh i p  of socioc
ultural  i nfluences on the hea l th  care d i rected behav
ior of consumers and of hea l th  professionals. L. 

Module: Health Care Sociology. 

4. Demonstrate knowledge of the i n fluence of d i ffering 
personal, professional, and social  value/ethical  orien
tat ions on the health care del ivery system. L.  Module: 
Health Care Delivery: Values and Issues. 

5. Demonstrate knowledge of research theory and stat is
t ical methods for use in appl ication to hea l th  care rel
ated problems. L .  Modules: Health Care Research: In
troduction; Probability and Statistics. 

6. Demonst rate a det a i led k nowledge of,  a n d  
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performance and modi f icat ion of complex c l i n ical 
laboratory analyses t hat requi re f ine- l ine d iscr imina
t ion through their  many steps of operat ion. Demon
st rate recogn i t ion and correct ion of a variety of errors, 
pr inciples of operat ion, and the use and maintenance 
of complicated instruments. L. Modules: Clinical Lab

oratory Science 1-VI**; Instrumental Electronics 1-11. 

7. Assume responsib i l i ty  and accountabi l i ty for the accu
racy of c l in ical laboratory analyses, knowledge of t he 
physiological condi t ions lead ing to the results of 
these ana lyses, and the abi l i ty to design and mon i tor 
appl icable qual i ty cont rol programs. L.  Modules: Clin

ical Laboratory Science I-VI**; Epidemiology; Physio

logic Systems 1-11; Probability and Statistics. 

8. Make knowledgeable decisions and prepare criteria 
and st rategies to assist subord inates in solving ant ic i 
pated problems or in  mak ing rout ine decisions. L. Mo

dules: Planning: Creative Problem Solving; Epidemiol

ogy; Planning Process: A Systems View 

9. Structure analyt ical and personnel schedu les, prepare 
budgets, develop and mainta in appropriate records, 
and communicate ideas and facts to others. L.  Mo

dules: Epidemiology; Health Services Administration: 

Principles; Researching Science Information; Health 

Care Research: Introduction 

10. Assume responsibi l i ty for personal work and dec i 
sions, accept an accountabi l i ty  for a l l  work performed 
in an area of responsibi l i ty, and eva luate the work of 
others in that area. L. Modules: Health Services Ad

ministration: Principles 

1 1 .  Recognize the need for cont inued learning i n  areas 
such as educat ional methodology, managerial  sk i l ls, 
eva luation techniques and planning. L. Modules: 

Health Professions Education: Continuing Education; 

Health Planning I; Health Services Administration: 

Management Theories 

1 2. Assume a responsibi l i ty for t he teach ing of others, in
c luding t he design, i mplementat ion, and eva luat ion of 
teach ing learning experiences. * L. Modules: Health 

Professions Education: Continuing Education; Health 

Professions Education; Current Trends and Issues 

•work toward degree, offered jointly by GSU and St. )ames and Ingalls 
Memorial Hospitals, includes theoretical work in sciences, social sciences 
and humanities as well as clinical laboratory experience . 

.. Required ol all Medical Technology students; ollered at St. )ames and 
Ingalls Memorial Hospitals. 

Area of Emphasis: Al l ied Health Science 
Education 

This Area of Emphasis i s  intended to prepare educators 
of a l l ied hea l th  personnel for teach i ng roles in col leges, 
hospi tals, laboratories, group-practice si tuat ions, public 
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and voluntary hea l th  organizat ions, and for cont inu ing ed
ucat ion of hea l th  personnel. Some nurses and school 
teachers may a lso f ind the curriculum appropriate for the i r  
needs. Most ind ividuals entering the curriculum hold an 
assoc ia te or bachelors degree in  an a l l ied heal th  f ield. A 
student's work at Governors State Un iversi ty focuses upon 
(a) acqu is i t ion of educat ional sk i l l s  and appl icat ion of 
these sk i l ls in a specif ic  heal th f ield, (b) advanced work in  
the  hea l th  sciences, and  (c )  advanced work in  the  basic sci 
ences which support the  student's a l l ied hea l th  field. 

In  order to be accepted as an educator in  a specif ic 
health fie ld, an indiv idual must have acqu i red the basic 
t ra in ing in that f ield.  This basic t ra in ing should i nc lude 
e i ther an Associa tes or Baccalaureate degree. For many 
heal th f ields, an individual should a lso have cert i fication or 
regist rat ion to pract ice his/her profession or be el igible to 
take the cert i f icat ion or regist rat ion examinat ion.  

Allied Health Science Education 
Competencies: BHS 

Recipients of a BHS degree i n  A l l ied Hea l th, wi th  E mpha
sis in  Al l ied Health Science Educat ion, w i l l  be able to: 

1. Demonstrate k nowledge of the major interrelated 
components and issues for organ iz ing and del ivering 
heal th  care. L .  modules: Health Care Organization; 

Health Professions Education: Current Trends and Is

sues. 

2. Demonstrate knowledge of various economic systems 
and their  appl icat ion to t he hea l th  care del ivery sys
tem. L. module: Health Care Economics. 

3. Demonstrate knowledge of t he relat ionsh ip of socioc
u l tural i nf luences on t he health care d i rected behav
ior of consumers and of heal th professionals. L .  

modules: Health Care Sociology; Health Sciences: Re

cent Developments in Allied Health Practice; Health 

Professions Education: Current Trends and Issues. 

4. Demonstrate knowledge of the in f luence of d i ffering 
personal, professional, and social  value/ethical orien
tat ions on the hea l th  care del ivery system. L. Modules 

: Health Care Delivery: Values and Issues; Health Pro

fessions Education: Values Clarification Techniques. 

5.  Demonstrate knowledge of research theory and stat is
t ical methods for use in  appl icat ion to heal th care rel
ated problems. L. Modules: Health Care Research: 

Introduction; Probability and Statistics; Researching 
Science Information; Epidemiology. 

6. Demonstrate knowledge of the conceptual content 
and functional processes of a speci f ic  a l l ied heal th 
d iscip l ine at a level appropriate for educat ing other 
professionals. L.  Modules: Will vary with specific al

lied health professions. Much work will be done inde

pendently using resources of CSU's cooperative edu

cation program and other institutions. Educational 

activities of professional associations may also be uti

lized, but the e must be appraised by appropriately 
qualified faculty or other allied health professionals 

prior to granting of credit for competencies; Health 

Sciences; Recent Developments in Allied Health Prac

tice; Health Professions Education : Practicum. 

7. Demonstrate understand i ng of the basic physical, bio
logical, and social  sciences that underl ie content and 
processes of the speci f ic hea l th  profession. L .  Mo

dules: Will vary with specific allied health professions. 

Work may include cooperative education experi

ences, educational activities of professional associa

tions or the following Learning Modules: Analytical 

Chemistry; Biochemistry; Chromatographic Tech
niques; Electrochemical Techniques; Epidemiology; 

Inorganic Chemistry; Organic Chemistry; Qualitative 

Organic Analysis; Phy iologic Systems; Spectrochemi

cal Techniques; Radioisotope Techniques; Probability 

and Statistics. 

8. Assess, interpret, use, and commun icate informat ion 
related to advancement in  heal th fields and educa
t ion. L. Modules: Researching Science Information; 

Health Professions Education: Practicum. 

9. Demonstrate knowledge of contemporary theories of 
learning and apply these to i ns t ruct ion of a l l ied health 
professionals. L. Modules: Learning Processes: Adults; 

Health Professions Education: Continuing Education; 

Health Professions Education; Practicum. 

10. Design, select, evaluate, and use curricular materials 
and technology i n  instruct ion.  L.  Modules: Curriculum 

Development; Health Professions Education: Assess

ment of Clinical Instruction; Health Professions Edu

cation: Continuing Education; Health Professions Edu

cation: Practicum. 

1 1 .  Demonstrate a repertoire o f  teach ing st rategies and 
select and use them appropriately in  d i f ferent educa
t ional sett ings. L.  Modules: Health Professions Educa

tion: Values Clarification Techniques; Health Profes

sions Education: Practicum; Learning Management. 

12 .  Design and i mplement a ppropr iate plans for 
eva luat ing student ach ievement and instructional ef
fect iveness. L. Modules: Assessing Educational Out

comes; Health Professions Education: Assessment of 

Clinical Instruction; Health Professions Education: 

Practicum. 

1 3. Demonstrate understanding of relat ionsh i ps among 
various hea l th  d iscip l ines and between heal th  d isc i 
p l ines a n d  other fields. L .  Modules: Health Professions 

Education: Current Trends and Issues; Health Profes
sions Education: Continuing Education; Epidemiol

ogy; Health Care Organization; Health Care Delivery: 

Values and Issues. 

Allied Health Science Education 
Competencies: MHS 

Although t he content in the learning Modules for the 
MHS degree are sim i lar  to those for t he BHS degree, add i 
t ional terminal competencies for each learn ing Module are 
i ncluded in each syl labus for the MHS recipient .  

Recipients of a MHS degree in  Al l ied Heal th, wi th  Em
phasis in  Al l ied Hea lth Science Educat ion, wi l l  be able to 



demonstrate the same competencies ( 1 - 13 )  as the BHS re
cipient in add i t ion to: 

1 .  Demonstrate compr hensive knowledge of compo
nents and issues of contemporary health care del ivery. 
L. Modules: Health Science: Recent Developments in 

Allied Health Practice; Health Services Administra

tion: Introductory Graduate Seminar. 

2. Demonstrate knowledge of, and ab i l i ty to use, re
search theory and methods in ana lyz ing and i nvest i 
gat ing contemporary issues in  heal th and educat ion. 
L .  Modules: Probability and Statistics; Research: The

ory, Design, and Implementation; Epidemiology. 

3.  Demonstrate understand ing of,  and abi l i ty to apply, 
basic physical, biological, and socia l  sciences that  un
derl ie content and processes of a specif ic  a l l ied hea l th  
field. L.  Modules: Will vary with specific health pro

fession. Much work will be done using resources of 

Cooperative Education and courses at other universi

ties. Educational activities of professional associations 

may be utilized but content and learnings must be ap

praised by appropriately qualified faculty or other 

professionals before credit for competence is allowed. 

4. Demonstrate knowledge of the conceptual and func
t ional processes of a spec i f ic  a l l ied health f ield at a 
level appropriate for educa t ing other professionals. L. 

Modules: Will vary with specific health profession. 

Much work will be done using resources of Coopera

tive Education and courses at other universities. Edu

cational activities of professional associations may be 

utilized but content and learnings must be apprai ed 

by appropriately qualified faculty or other profession

als before credit for competence is allowed; Health 

Sciences: Recent Developments in Allied Health Prac

tice. 

5. Demonstrate knowledge of contemporary theories of 
learning and apply these to i nstruct ion of a l l ied hea lth 
professionals. L .  Modules: Learning Processes: Adults; 

Health Professions Education: Practicum. 

6. Design, select, eval uate, and use curricular materials 
and te hnology in  i nst ruct ion. L.  Modules: Curriculum 
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Development; Health Professions Education: Current 

Trends and Issues; Health Professions Education: Con
tinuing Education; Health Professions Education: 

Practicum. 

7. Demonstrate a repertoi re of teach ing strategies and 
select and use them appropriately in  d i f ferent educa
t ional sett i ngs. L.  Modules: Health Professions Educa
tion: Values Clarification Techniques; Health Profes

sions Education: Practicum. 

8. Des ign and i m plement a ppropriate plans for 
eva luat ing student ach ievement and inst ruct ional ef
fect iveness. L. Modules: Learning Management; As
sessing Educational Outcomes; Health Professions Ed

ucation: Assessment of Clinical Instruction; Health 

Profes ions Education: Practicum. 

9. Assess, interpret, use, and commun icate i n format ion 
related to advancements in hea l th  f ields and educa
t ion.  L. Modules: Re earch: Theory, Design, and Im

plementation; Researching Science Information. 

10. Demonstrate abi l i ty to synt hesize knowledge from 
basic and applied sciences, health, and educat ion into 
a program appropriate for educat ing professiona ls in  a 
specif ic  a l l ied heal th f ield.  L. Modules: Health Profes

sionals Education: Current Trends and Issues; Health 

Professions Education: Continuing Education; Health 

Profes ions Education: Practicum; Comprehensive 

Graduate Evaluation. 

The Learn ing Module Health Professions Education: 

Practicum, is the terminal  integrat ing experience in Al l ied 
Hea l th  Science Educat ion. This means that th is  i s  the mo
dule in which a st udent val idates that he/she can pu l l  to
get her what he/she has learned and use i t  i n  a profession
a l ly appropriate manner. Complet ion of th i s  module 
including a documented, wri t ten report, wil l  be val idated 
by the coord i nator and by at least one other individual  
wi th  t ra in ing in  t he student's ind ividual heal th  f ie ld.  This 
va l idat ion wi l l  const i tute the Un iversi ty's requ i rement for a 
Comprehensive Graduate Eva luat ion of the student's work.  
Th is  module, Health Professions Education: Practicum, 

should be taken i n  the calendar year in which t he student 
expects to graduate. 
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Health Services 
Administration Curriculum 
Program (Major) 

The I nstruct ional Program in Hea l th  Services Admin istra
t ion is designed to prepare students as administrators or 
management personnel for a variety of hea l th  care del ivery 
sett i ngs. Through formal class work and pract ical experi
ence, students wi l l  be prepared to adequately plan, organ
ize, actuate, eva luate and manage hea l th  service funct ions, 
personnel, agencies, organ izat ions and i nst i tut ions. 

There are no specia l  admission requ i rements for under
graduates beyond t hose establ ished by the University. 
Lower d ivision study and/or work experience in hea l th  or 
management areas is encouraged. 

Health Services Administration Program 
Competencies: BHS 

Reci pients of a BHS degree i n  Heal th Services Admin is
t rat ion, wi l l  be able to: 

1 .  Demonstrate knowledge of the major interrelated 
components and issues for organ iz ing and del iveri ng 
heal th care. L. Module: Health Care Organization. 

2. Demonstrate knowledge of various economic systems 
and their  applicat ion to the heal th care del ivery sys
tem. L. Module: Health Care Economic . 

3. D monstrate knowledge of t he relat ion hip of socioc
ult ural i nf luences on the hea lth care d i rected behav
ior of consumers and of heal th professionals. L .  

Module: Health Care Sociology. 

4. Demonstrate knowledge of the inf luence of d i ffering 
persona l ,  professional, and soc ial  va lue/eth ical orien
tat ions on t he hea l th  care del ivery system. L. Module: 

Health Care Delivery: Values and Issues. 

5. Demonstrate knowledge of research tt"leory and stat i s
t ical methods for use in appl ication to hea l th  care rel 
ated problems. L .  Modules: Health Care Research: In

troduction; Probability and Stati tics; Researching 
S ience Information. 

6. Demonstrate abi l i ty to synthesize issues and problems 
concern ing hea l th  care orga n izat ion and admin istra
t ion and evaluate their  impl icat ion . L .  Modules: 

Health Care Organization; Organization Theory 

(CBPS); Health Services Administration: Principles. 

7. Demonstrate knowledge and understand i ng of the le
ga l environment of Ameri an hea l th  care del ivery sys
tems. L. Module: Health Care: Legal Aspect . 

8. U nderstand and be able to apply management tech
n iques as t hey relate to pol icy set t i ng and 
implementat ion with i n  heal th  service adm i n istrat ion. 
L .  Modules: Health Services Admini tration: Princi

ple ; Health Services Management Theories. 

9. Understand and be able to apply principles of person
n I management in del ivery of heal th care. L.  Mo-

dules: Health Services Administration: Personnel 

Administration and Labor Relations; Personnel Ad

ministration (BPS); Public Personnel Administration 

(BPS); Learning Processes: Adults; Health Services Ad

ministration: Principles. 

10. U nderstand basic economic tools of analysis and ap
ply these to hea l th  care del ivery admin istrat ive prob
lems. L.  Modules: Health Care Economics I; Macro

economic Analysis; Micro-economic Analysis; Health 

Services Administration: Public Finance and Systems 

Analy is. 

1 1 .  U nderstand and apply principles of f iscal manage
ment in budget ing and account ing. L. Modules: Finan

cial Accounting; Proces and Reporting; Financial 

Management; Accounting for Health Service Organi

zation. 

12 .  Understand essent ia l  plann ing concepts and legisla
tion, and apply t hese in formulat ing and eva lua t i ng 
plans for change. L. Module: Health Planning I. 

1 3 . U t i l ize knowledge of personnel strengths and weak
nesses, managerial sk i l ls, and basic pri nciples of effec
t ive admin istrat ion in the hea l th  care system. L. Mo

dule: Hea lth Services Administra t ion:  Field 

Experience . 

14. In tegrate knowledge and sk i l l s  from several manage
ment, socia l  sciences, natural  science, and human per
spect ives in  conceptua l i z ing hea l th  services admi n i  -
t rat ion. L. Module: Health Services Administration: 

Field Experience . 

I n  add it ion to the general Un iversity admission requ i re
ments for graduate students, those seek ing the MHS i n  
Hea l th  Services Admin istrat ion may be asked t o  demon
strate a h igh level of academic ach ievement, provide up to 
three (3) let ters of refer nee, give evidence of relevant 
work experience, or have an i nterview wi th  program fac
ul ty prior to admission. 

Health Services Administration Program 
Competencies: MHS 

Recip ients of a MHS degree i n  Health Services Admin is
t rat ion, wi l l  be able to: 

1 .  Evaluate t he impact on hea l th  care del ivery of va lues, 
eth ics, organizat ional st ructure, economics, man
power, admi n i  t rat ive techniques, legis lat ion, ocia l  
demands, heal th p lanning, and heal th pol ic ies and 
pol i t ics. L.  Module: Health Services Administration: 

Introductory Graduate Seminar. 

2. Eva luate the effects on hea l th  and i l lness of soc ia l  en
v i ronment, physical environment, socio-economic 
status, cul tura l  background, va lues, and the organ iza-



t ion of med ical services. L. Module: Health Care So

ciology. 

3. Demonstrate the abi l i ty to apply sk i l l s  in analyzing 
heal th  care issues in  terms of stat ist ical concepts and 
data analysis: L. Module: Probability and Statistics. 

4. D monst rate t he abi l i ty  to apply research theories and 
methodologies to hea lth care issues. L .  Module: Re

search: Theory, Design, and Implementation. 

5. Demonstrate the abi l i ty to synthesize the principles 
and concepts of heal th care organ izat ion and admin
ist rat ion and evaluate their  impl icat ions. L.  Modules: 

Health Care Organization and Administration: Con

cepts and Principles; Health Service Administration: 

Introductory Graduate Seminar. 

6. Demon trate the abi l i ty to synt hesize the issues and 
problems of hea l t h  care organizat ion and admin ist ra
t ion and eva luate their  impl icat ions. L.  Modules: 

Health Care Organization: Issues and Problems; 

Health Services Administration: Introductory Gradu
ate Seminar. 

7. Demonstrate the abi l i ty to u t i l i ze essent ia l  plann ing 
concepts and techniques to formulate and evaluate 
plans for change. L.  Module: Health Planning II. 

8. Demonstrate the abi l i ty  to analyze administrat ive 
problems in the del ivery of heal th care through the 
ut i l izat ion of essent ia l  economic concepts and analy
sis techniques. L.  Module: Health Care Economics II. 

9. Demonstrate the abi l i ty to syn thesize management 

techniques in the development and implementat ion 
of organ izat ional  pol icies for heal th  services adminis
t rat ion, and evaluate their  impact on heal th care del iv
ery. L.  Module: Health Services Administration: Man

agement Theories. 

10. Demonstrate the ab i l i ty to analyze the principles of 
personnel management and the applicat ion of these 
in ana lyz ing labor relat ions problems in hea l th  ser
vice administ ra t ion. L.  Module: Health Services Ad

ministration: Personnel Administration and Labor Rel

ations. 

1 1 .  Demonstrate the abi l i ty to understand, apply, and 
evaluate principles of f iscal management in  budget
ing, account ing, and decision making. L.  Module: Ac

counting Foundations for Financial and Management 

Accounting (CBPS). 

12 .  Ach ieve advanced competence appropriate to stu
dent's personal and professional goals as defined in 
the Student St udy Plan. L.  Modules: Appropriate mo

dules leading to an area of concentration. 

13 .  Evaluate and apply conceptual and t heoret ical knowl
edge to actual fields in  heal th services admin istrat ion. 
L.  Module: Health Services Administration: Field Expe

riences. 

The f inal  report for Health Services Administration: Field 

Experience module wi l l  const i tute the Comprehensive 
Graduate Evaluat ion. It wi l l  be eva luated by facul ty mem
b rs and/or other professionals represent ing the student's 
area of p ia l izat ion and upport ing fields. 
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College of Environmental 

and Applied Sciences 
Learning Module Descriptions 
Key to learn ing Module Descriptions 

t hese cata log numbers indicated: 
undergraduate level only . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . JCXX>-4999 
undergraduate and graduate level .  .................•...................... SCXX>-7999 
graduate level only . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  8000-9999 
arr. - meeting t ime to be arranged 
Permission - permission of coord inator requi red 
Winter Trimester - January, February, March, Apri l  
Spring/Summer Trimester - May, June, Ju ly, Augu t 
Spring - May, June 
Summer - Ju ly, August 
Fa l l  t rimester - September, October, ovember, December 

EAS3010 Air & Water Pollution (2,3) Students wi l l  investigate se
lected topics related to a ir  and water pol lut ion considering 
sources, controls and effe ts on vegetation, health, economics and 
ae t het ics. o previous science background requi red. Winter. 

EAS3085 Alcoholism: Therapeutic Approaches and Techniques 

(3) Major therapeut ic approaches and techniques in alcoholism 
wi l l  be analyzed and evaluated. The student will be presented 
with the theoret ical underpinnings of t he specific model or tech
nique and its t herapeut ic application to t he recovering alcoholic. 
The spect rum of mul t i - therapeut ic approaches and techniques 
ranges from the traditional view to some of the current behavioral 
models. Sp c i fic attent ion wi l l  be given to the design of didact ic 
seminar. Prereq: Permission. Fall. 

EAS3101 Nursing: Health Assessment (6) Work is designed to de
velop k i l l  in  th asses ment of cl ients. The components of taking 
a health h istory, making a nursing diagnosis, and beginning a care 
plan wi l l  b examined. Techniques of observation and communi
cation affect ing the nurse/client relationship wi l l  be focused 
upon. Students wil l  acquire both t heoretical and technical back
ground in examination and diagnosis. Prereq: EAS4280, EAS6940, 
EAS6950, EAS3290. Fall. 

EAS3110 Nursing: Health Assessment II (3) An advanced Learning 
Module for undergraduate nursing students in which assessment 
ski lls are refined. Student wi l l  acquire both t heoret ical and t ch
nical background in examinat ion and diagno is. Prereq: Heal th As
se sment I. Winter. 

EAS3180 Alcoholism Education: Philosophy and Methodology (4) 

Students wi l l  tudy th h istory and present status of alcoholism 
prevent ion efforts. A phi losophy of primary and econdary preven
t ion wi l l  be developed to reflect a public health orientat ion. Vari
ous met hod of alcoholism prevention wi l l  be presented and ana
lyzed. Prer q:  EAS5060 and EAS5490. Fall. 

EAS3200 Biochemistry (3) An in t roduction to biochemistry 
mcluding enzymes, react ion sequences and control mechanisms. 
Prereq : One year General Chemi try or Perm is ion. Summer. 

EAS32BO Analytical Chemistry (4) Chemical stoichiom try, calcu
lations, ampling te hniques, tat ist ical t reatment of data, and en-

vironmental applicat ions of gravimetric, and colorimetric analysis 
techniques. Lecture plus 4-6 hrs/week lab. Prereq: College level 
general

-
chemistry. Winter. 

EAS3330 Clinical Laboratory Science - Medical Technology I (6) 
F i rst in  a series of Learni ng Modules introducing students to c l in i
cal practice of  medical technology. Laboratory experience wi l l  in
c lude work in c l in ical microbiology and microscopy, accompanied 
by development of background theory. Prereq: Enrollment in  t he 
Medical Technology curriculum. Fall. 

EAS3340 Clinical Laboratory Science: Medical Technology I I  (6) 
Second in the series in laboratory practice. The student receives 
cont inued instruction at c l inical faci l i t ies including work in c l in i 
cal chemistry and bloodbanking. Prereq: EAS3330. Winter. 

EAS3350 Clinical Laboratory Science - Medical Technology I l l  
(6) The student receives cont inued i nstruction in a l l  areas of medi
cal technology. I nstruct ion will be held at area c l inical fac i l i t ies, 
i ncluding more work in cl inical chemistry and microbiology and an 
in t roduction to hematology. Prereq: EAS3340. Spring/Summer. 

EAS3360 Clinical Laboratory Science - Medical Technology IV 
(6) More advanced and sp cial techn iques in c l in ical laboratory 
sciences and procedures are in t roduced in a l l  areas. Lecture/Lab/ 
Discussion. Prereq: EAS3350. Fall. 

EAS3370 Clinical Laboratory Science - Medical Technology V (6) 
I n t roduction to leader h ip and laboratory management ski l ls along 
with add it ional advanced content in  the cl i nical laboratory sci
ences. Prereq: EAS3360. Winter. 

EASJJBO Clinical Laboratory Science: Medical Technology VI (6) 
Further emphasis on advanced laboratory techniques and analysis. 
Problem-solving, decision-making and laboratory management are 
t ressed. Lab/ Lecture/Disc ussion. Prereq: EAS3370. Spring/ 

Summer. 

EAS3440 Nursing: Community Mental Health Nursing (3) The 
student wi l l  examine the development of t he community mental 
health movement, t he role of nursing in community mental health 
and a l ternat ive therapeutic techniques ava i lable to the nurse in 
communi ty mental health. To be offered in 1978. 

EAS3540 Health Planning I (3) A history of the development of 
heal th planning in the United State with part icular emphasis on 
areawide health planning. Pri nciples, policies, and tools related to 
the planning process including t he aut hority, structure, and func
t ion of areawide heal th planning agencies wi l l  be examined. Cur
rent issues and problems faced by planners and planning agencies 
will be considered. Prereq: Permission. Winter. 

EAS3640 Nursing: Distributive Nursing I (3) This learning module 
wi l l  include a study of t he distribut ive pattern of nursing care in
cluding concepts and ski l ls that are particularly relevant to distrib
ut ive nursing. The stud nt wi l l  have t he opport unity to apply these 

ski l ls and evaluate the concepts in a variety of setti ngs. Suitable 
only for Heal th Scien e students. Prereq: EAS31 1 0. Winter. 
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EAS3660 Nursing: Distributive Nursing Practicum (4) Students 
wi l l  analyze and part icipate in professional nurse relationships 
with patient /fami ly in  varied community set t ings. Designed for 
students in the Nursing Program. Prereq: EAS3640. Spring. 

EAS3810 Organic Chemistry I - Lecture (4) Students wi l l  learn 
t he fundamentals of organic ch mi  t ry especial ly nomenclature, 
bonding, synthesis, and react ion . Students must have had year of 
general chemistry or t he con ent of t he coordinator. Prereq: One 
year of General Chemistry and Perm is ion. Fall. 

EAS3820 Organic Chemistry I - Lab (1) The student wi l l  learn 
general laboratory techniqu s of organic chemistry in the labora
tory. Prereq: Must be taken concurr nt wi th EAS3810. Fall. 

EAS3830 Organic Chemistry II - Lecture (4) Students wi l l  study 
organic chemistry mechanisms, stero chemistry, structure e lucida
t ion, synthesis, and react ions. Prereq: EAS3810, EAS3820 or Permis
sion. Winter. 

EAS3840 Organic Chemistry I I - Lab (1) Students wi l l  learn gen
eral laboratory techniques of organic chemistry. Prereq: EAS3810, 
EAS3820 or Permission. Winter. 

EAS3920 Epidemiology: Principles and Analysis of Data I (3) Fo
cuses upon principles and t heir  use in evaluat ing epidemiological 
data. The th i rd uni t  of credit will be granted for an independent 
project applying epidemiological principles to t he student's indi
vidual profession. Prereq: EAS71 JO. Winter. 

EAS3990 Nursing: Gerontological Nursing (3) A study of t he phy
siological and psychosocial changes which humans undergo with 
i ncreasing age and their  nursing impl icat ions. ursing students 
only. To be offered in 1978. 

EAS4040 Health Care Delivery: Values and Issues (2) Students 
will examine some of the underlying values i nvolved in  economi , 
pol i t ical, social and technological inf luences on Health Care De
l ivery, as they relate to such issues as professional eth ics, medical 
research, the role of health care personnel, confidentia l i ty of re
cords, rights of t he health consumer, and commun ity control of 
health faci l i t ies. Other contemporary issues wi l l  be considered 
from t he point of view of t heir pol i t ical, economic, social and 
technological ramifications for heal th care. Winter; Fall. 

EAS4090 Health Care Organization (3) Designed to provide a 
basic understanding of t he organizat ion of health care del ivery 
system in t he United States and t he components of this system. 
Requi red for all Undergraduate Students in Health Science. Win
ter; Fall. 

EAS4140 Health Care Research: Introduction (3) Students wi l l  be 
introduced to the research process, i ncluding research t heory, de
sign and met hodology. They wi l l  read research l i terature from the 
health fields and evaluate i ts  merits. Prereq: In t roductory Stat ist ics 
recommended. Winter; Fall. 

EAS4200 Health Services Administration: Field Experiences (3) 
The module is designed to provide the students wi th term inal in
tegrat ing experiences of classroom learning and experiences to the 
field of pract ice. The module wi l l  re inforce and review competen
cies gained in HSA and give students an opport uni ty to ach ieve 
professional growth and administrative ski l ls. Prereq: Advanced 
students in undergraduate HSA only. Spring/Summer. 

EAS4280 Nursing: Concepts and Processes (4) Students wi l l  ex
amine several approaches to t he conceptual basis of nursing prac
t ice - self-care concepts, social system, homeodynamics - and 
begin to relate t hese to the body of k nowledge designed nursing 
science. Application of concepts will be made to si tuations requir
ing nursing intervention and to ident ifying new modes of i n ter-

vention. Empha is wi l l  be placed on the student's competency to 
use the nursing process which is generally accepted to t he meth
odology of pract ice. Spring/Summer. 

• EAS4290 Nursing: Management of Client/Patient Care (3) An ex
aminat ion of management concepts and concepts of change as 
t hey relate to quali ty nursing care at t he i ndividual, small group, 
uni t  or agency I vel. Beginning leadership principles expected of 
staff level nur s in  the del ivery of nursing care wi l l  be applied 
through speci fic situat ions. Suitable for undergraduate nursing 
students only. Prereq: EAS4280. Summer; Fall. 

EAS4340 Nursing Didactics for Clients and Families (3) Students 
will assess a nursing si tuat ion and ident i fy instruct ional needs of 
cl ients, formulate object ives, develop instructional approaches and 
evaluate possible outcomes. Prereq: EAS4280, EAS6540, or EAS6550. 
Winter; Fall. 

EAS4350 Nursing Systems for Clients and Families (3) Students 
wi l l  be introduced to a psycho ocia l  framework t hat can be ut i 
l i zed in  maki ng p ycho ocial assessments of cl ient/fami l ies coping 
abi l i t ies on a hea lth i l lness cont i nuum. To be offered in  1978. 

EAS4440 Nursing Practicum (4) Using a conceptual framework 
and t he nursing process the student wi l l  develop an in -depth pa
t ient care plan and 

·
de ign and carry out a simple study directly rel

ated to pat ient ar . Information gathering and study wi l l  be car
ried out in a le ted c l in i  al set t i ng. Nursing Practicum is 
designed as the final module in  t he undergraduate nursing se
quence. Student must be currently l icensed and sat isfy heal th and 
i nsurance requir  ments. Prereq: EASJ100, EASJ110, EAS3640 and 
Permission. Winter; Summer. 

EAS4450 Nursing: Rehabilitation Nursing Workshop (4) This 
learning module wi l l  focus on rehabi l i tat ive nursing concepts and 
techn ique. Student wil l  develop ski l l  in  cl inical applications of re
habil i tat ive nur ing techniques in c l in ical set t ings. Prereq: The stu
dent mu t b a registered nurse enrolled at Governors State Uni
versity as a regular degree seeking student in t he nursing program 
or as a spec ial student participant in t he workshop. Winter; Spring; 
Fall. 

EAS4540 Poisonous Plants (2) Presentat ion of t hose plant species, 
both nat ive and cult ivated, wh ich have been found to cause toxic 
reactions in human : treatments for plant poisonings. Offered as a 
Un iversity-wide/Communi ty Module. Winter; Spring/Summer; 
Fall. 

EAS4590 Health Service Administration: Principles (3) Deals with 
t he theoret ical and practical environment wi th in which heal th 
care admin istrators operate. The issues i nvestigated are organ iza
t ion structure, employee motivation, supervision and management 
techniques. For Undergraduate Students only. Winter. 

EAS4650 Qualitative Organic Analysis (2) The student will learn 
t he separat ion and ident i ficat ion techniques and t he preparat ion 
of derivatives of organic compounds. Prereq : One year of organic 
chemistry or Permission. Fall. 

EAS4720 Sociocultural Processes (3) The student will examine t he 
relationships between the major sociocultural processes and t he 
behavior and i nteraction of humans. Humans and their inst i tu t ions 
wi l l  be viewed from historical, developmental,  and environmental 
perspect i ves. The specif ic processes of social change, urbanization 
and improvement in t he qual i ty of l i fe will be discussed. Fall. 

EAS4740 Transportat ion Systems (1-3) Covers a spect rum of prob
lems in a regional i ntermodal context and i ncludes interactions 
among present and fut ure modes of air, land and sea t ransporta
t ion. Readi ngs, seminars, guest experts and some site visits. Open 
to a l l  interested students. Fall. 



EAS4790 Nursing: Variables of Behavior in Nur ing Enviroments 

(3) D igned to mtroduce nurses to a beha 10ral nursing process 
and help them m appl icat ion of theory to nur mg pract ice. Winter. 

EAS4860 Writing Comprehension (2) The student will study and 
use various techn ique of eff ct ive communicat ion to gain 
comp tence in writ ing k i l ls. The goal is  to be able to write for 
better comprehen 10n by defm d audiences. Fall. 

EAS5010 Aggression in Animal and Human Societies (4) A tudy 
of the concept of aggression from the combined perspective of 
biology and psychology. Explores m i t ia l ly t he concept of aggres
sion at animal levels followed by an attempt to under tand the 1m
pl1cat 1ons of ammal aggression for h uman i ndividual and ocial 
behav1or. Su1table for inter ted stud nts throughout t he univer
sity. Spring. 

EAS5050 Air Quality Research (2,3) Students wi l l  participate in 
on-going air qual i ty investigations. Projects wi l l  involve students 
in sampling, field and laboratory analyt ical work, and the evalua
t ion and interpretation of data. Students will be expected to spend 
a minimum of five hours a week per uni t  in t he laboratory and/or 
f1eld. Prereq: Permission. Fall. 

EAS5060 Alcoholism: Current Concepts (2) An overview of the 
field of alcohol1sm i ncludmg defini t ions, physiological, psycholog
' al and soc iological a pects of alcohol use, treatment of alcohol
' m and prevention and educat1on in the alcoholism field. Material 
1 Self-mstructionalized and class meets for discus ion/ eminar. 
Fall. 

EAS5201 Alcoholism Counseling Field Practicum (1-7) This  mo
dule is  de igned to provide the student wi th  a supervised field 
practi urn in which he or she can develop t he professional sk i l l  
n ces ary to e f f  ct ively counsel individuals a n d  fami l ies w h o  uf
fer from the effects of al ohol addi t ion or abu e. Prereq: Permis
Sion. Fall; Winter. 

EAS5280 Health Sciences: Recent Developments in Allied Health 
Practice (2) This  is  a survey of major issues and problems relevant 
to al l ied health pract i t ioner . Students wi l l  explore issues and 
problem particular to the1r speci fic al l ied health d i sc ip l ine. 
Spring/Summer. 

EAS5300 Aquatic Biology I (4) The collection, preservat ion and 
Ident i f icat ion of aquat ic  plants and the interpretation of their 
presence in a speci fic aquatic habita t .  Prereq: General B iology. 
Fal l. 

EAS5310 Aquatic Biology II (1-4) Students wil l  explore met hods 
of collectmg, u l turing and ident i fymg aquat ic animal . Emphasis 
wi l l  be placed on t he macro-invertebrate and fish faunas of local 
aquatiC environments. Student will be expected to prepare t heir  
own ollection of aquat ic organisms and assist in  the development 
of a permanent G.S.U. olle t ion. Strongly suggested for students 
mtere t d in Water Quality Re earch. Prereq: Gen ral Biology. 
Fal l. 

EAS5320 Ascent of Man (2-3) An examinat ion of human evolut1on 
from cave man t h rough the twentieth century. I t  i s  based on t he 
televiSion series developed by ) .  Bronowsk i .  Summer. 

EAS5330 Assessing Educational Outcomes (2,3) T h e  mod u le 
emphas1zes the selection, construction, and use of appropriate 
educational tests and measuring instruments. Types of tests, stat is
t ical applications, and test development. Prereq: Courses in learn
mg theory, teach mg methods, and curriculum; elementary stat is
t ics IS recommended. Spring/Summer. 

EAS5340 Alcoholism: Self-Help Groups (2) The module focuses 
on twelve step and t he twelve trad it ions of Alcoholics Anony-
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mou and the knowledge and ski l l  necessary to effectively refer 
fami ly, friends, and/or clients to th appropriate self help group. 
Other self help groups wi l l  be rev1ewed briefly. Fall. 

EAS5350 Health Science Education: Assessment of Clinical 
Instruction (2,4) In  this learning module students will consider t he 
special problems and constraints involved in assessing c l in ical in-
truct iOn and focu upon eva luat ion techniques designed to deal 

with these sp cial problems. Th1s modu le i intended for individu
al who are teaching or contemplat teaching i n  a hea l th  field 
wh re they might have need to evaluate t he effectiveness of c l in i 
ca l  inst ruction. May be taken befor , after or concurrently wi th  
other learning modules m educat1onal evaluation. Prereq: The in
dividual student must have training m a heal th f ield (nursing or al
l ied heal th )  and teach or plan to teach i n  a c l inical set t i ng. Fall. 

EAS5360 Behavior of Animals: Introduction (4) An overview In
troduction to t he study of animal b havior from t he per pective of 
comparative psychology and ethalogy. Primarily readings that 
cover topics ranging from sensat 1on and perception to develop
ment of behavior, motivation, and learning social behavior. Open 
to a l l  mtere ted tudents. Fall. 

EAS5370 Atmospheric Physics and Chemistry (4) Students wi l l  
examme chemical react ions wh1ch take place in the ionisphere, 
stratosphere and atmosphere; photochemical react ions of at mos
phere with emphasis on those that result in formation of photo
chemical smog; and the chemistry and processes of standard pollu
tants such a N02, S02, Ozone, PA . Prereq: EAS6481 , EAS6910, 
and Basis Calculus. Spring/Summer. 

EAS5400 Behavior of Animals: Field Studies (3) This  module wi l l  
cover basic concepts and technique underlying the study of ani
mal behavior 1n the f ield and wi l l  apply t hese techniques to the a -
tual collection of behavioral data in zoo and field set t ings. Prereq: 
EAS5 60 or perm1 sion. Winter. 

EAS5410 Career Paths and life Style Choices (3) Career/L i fe plan
ning is  explored in this module. The proces begins with the iden
t i fication of per onal ski l ls, as ets, and goals. The need and oppor
tuni t ies of t he developing soc1ety are t hen investigated. Each 
student develops a per onal plan for using and market ing h is/h r 
sk i l l  a a response to speci fically chosen societal needs. The mo
dule 1 open to all students to help them direct t he i r  academic 
programs toward interest i ng and r warding career opportunit ies. 
Fall. 

EAS5430 Experimental Design for laboratory and Field (3) St u
dent  wi l l  study t he basic research des1gns, methods and tech
niques employed in t he laboratory and field ob ervat ion of animal 
behavior. Appropriate for biology and psychology students as well 
as all students interested in behavioral research. Winter. 

EAS5440 Chromatographic Techniques for Environmental Analy
sis (3,4) Students wi l l  learn t he theory of chromatographic separa
t ions along with some basic experimental work with th in-layer 
chromatography and gas-liquid chromatography. Serves as a basis 
for more advanced modules. Prereq: Analytical and organic chem
Istry. Winter. 

EAS5450 Chromatography/Mass Spectrometry for Environmental 

Analy is (3) Students wi l l  learn the t heory and pract ice of gas l iq
Uid chromatography/mass spect rometry; environmental samples 
will be routinely used for analysis. Prereq: EAS5440. Winter. 

EAS5470 Behavior of Animal : Advanced Topics (2) An extension 
of Behavior of Animals: F ield Studies for students i nterested i n  
pursuing research on a speci fic animal o r  behavior pattern(s). 
Prer q:  EAS5400 or permission. Spring. 
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EAS5490 Alcoholism: Disease Concept and I ntervention 
Techniques (2) This module focuses on t he techniques of helping 
an alcoholic who hasn't asked for help. These techniques may be 
employed successful ly by both the professional counselor and t he 
layman. The disease concept of alcoholism wil l  be analyzed. Fall. 

EAS5501 Nursing: Advanced Community Health Nursing Practice 
(3) Students wi l l  concentrate on sc ien t i fic approaches to t he iden
t i fication and management of family heal th problems. Special em
phasis wi l l  be given to fam i ly central n ursing. Spring/Summer. 

EAS5510 Biology of Local Mammals (2) This module wi l l  cover 
t he common characteristics of mammals generally and give spe
cif ic and focused allent ion to t he mammals of I l l inois in terms of 
distribut ion, morphology, physiology, behavior, etc. Prereq: 
EAS3150 (or equivalent ) or permission . Summer. 

EAS5540 Computer Programming: BASIC (2) Students wi l l  be in
troduced to fundamental  computer sy terns and t he data process
ing cycle. Problem solu t ion with t he BASIC language wi l l  cover 

on epts and operat ions of advanced branching and looping and 
program debugging. Graduate students wil l  a lso write complete 
program documentation. Spring/Summer; Fall. 

EAS5550 Computer Programming: FORTRAN IV (3) This module 
wi l l  concentrate on the FORTRA language. Students wi l l  solve 
problems wit h program i nvolving all fundamental FORTRAN op
erations and ubrout ines. umerical methods wi l l  be in t roduced. 
Prereq: Colleg Algebra and Trigonometry required. Analyt ic Ge
ometry and Calculus wi l l  be helpful .  Winter; Spring/Summer. 

EAS5650 Cooperative Education in • . •  (1-8) Cooperat ive educa
t ion is an off-campus learning experience designed to enable each 
student to achieve competencies in t he application of academic 
i nstruction in real l i fe s i tuat ions related to t he student's degree 
program. The co-op term may be arranged in a new job, as an in
terval in  a regular job, as a project, in ternship or residency. Winter; 
Spring/Summer; Fall. 

EAS5710 Planning: Creative Problem Solving I (4) Experience and 
discussion of several t heories and methods a imed at improving in
dividual and group creative abi l i t ies. Students should be prepared 
to read exten ively in several asp ct of creat ivity and come to 
cia prepared to discuss and part i i pate in problem demonstra
t ions. Open to all interested students. Winter. 

EAS5720 Planning: Creative Problem Solving I I  (4) Students wi l l  
engage i n  a week-long t ra in ing session in  Syntect ics - a method 
for worki ng posit ively and cooperat ively in a group to atta in h igh ly 
creat ive, and implementable solut ions to a wide range of prob-
1 ms. There wi l l  be one orientat ion session and one synthesis ses
sion in addil ion to the week-long tra in ing session. Spring. 

EAS5730 Cult ure and Commu n ication (4) Examines t heories 
about the nature of t he communicat ion process in terms of animal 
and human societ ies. Components of the communication process, 
both verbal and non-verbal wi l l  be outl ined with emphasis on 
roles, reasons for mis-communication. Inter-ethnic stress commu· 
nicat ion patterns wi l l  be viewed as dependent on both bio-evolu
t ionary and cul t ura l  contexts. Open to all in terested students. Not 
offered until winter 1978. Alternates every other year with "Social 
Intervention and Conflict Resolution." 

EAS5740 Curriculum Development (2,3) Student examine t he 
foundations for curriculum, psychological framework for instruc
t ion, and analy is/synthesis t chniques in curricular developm nt ;  
end with the d ign and development of a uni t .  Pr req: Permis
sion. Spring; Fall. 

EAS5800 Differential Equations (3) This  module wi l l  develop ma
jor scient if ic and engineering appl ications of di fferential  equa-

t ions. Topics wi l l  i nc lude f irst-order and simple h igher order 
equations, l inear constant coefficient equations and simultaneous 
equations. Appl ications areas wi l l  inc lude physics, chemistry, and 
biological systems. Students wi l l  a lso be introduced to computer 
methods avai lable for solut ion of di fferential  equations. Prereq: 
Different ia l  and Integral calculus, basic Physics. Winter. 

EAS5810 Ecological Methods (2-4) Students wi l l  learn and apply 
field t chn iques for t he collection and analysis of ecological data. 
Emphasis will be placed on deta i l ing differences and simi l iari t ies 
among a variety of terrestrial communit ies. For students wi th 
backgrounds in  basic ecology. This is primarily a f ie ld and labora
tory learning module. Prereq: Course in Ecology or permission. 
Fall. 

EAS5820 Economics and Enviroment (3) Concerned speci fically 
with that area of welfare economics deal ing with common pro
perty resources. The socio-economic impl icat ions of economic 
product ion wi l l  be examined for both benefi ts and external costs. 
Examples of nat ural resource u t i l izat ion and product ion by private 
capital wi l l  b explored. Prereq: Micro-Economics. To be offered 
in 1978. 

EAS5830 Electrochemical Techniques for Environmental Study (3) 
Theory and application of electrochemical techniques to analysis 
of enviromenta l  materials. I nc ludes potentiometry, voltammetry, 
and recent modi fication. Lecture plus 12 hrs/week lab. Prereq : 
EAS3280 or equ ivalent. Spring. 

EAS5850 Energy, Resources and Society (2) Students wi l l  study 
the various methods of energy production and t he environmental 
effects of each; study t he extraction and u t i l izat ion of the world's 
major mineral resources and effects of their use. Students wi l l  
show t he effect on our environment and U.S.  standards of l iv ing of 
energy and resource u t i l izat ion. Suitable for interested students 
throughout t he un iversity. Winter. 

EAS5870 Environmental Assessment (3) Students wi l l  learn meth
ods and procedures for performi ng Environmental Impact Assess
ment and Statement wri t ing. Study of t he federal, state and local 
legislation dealing with environmental assessment and the current 
'stale of the art' for compliance will also be an integral part of th i s  
learning module. Fall. 

EAS5890 Environmental Earth Science (1-3) Students will learn to 
ident i fy earth materials and earth forms, and relate t hem to envi
ronmental  condit ions prevalent during t heir  formative histories. 
Suitable for any interested students in  t he Un iversity. Fall. 

EAS5910 Environmental Education (3) St udents  w i l l  acqu i re 
understanding of the curriculum content themes of environmental 
education as outl ined in I l l inois' Slate Plan for Environmental Edu
cat ion and plan an environmental education program for school· 
age ch i ldren. Prereq: teach ing credential .  Winter; Fall. 

EAS5920 Environmental Education: Field Camp (8) A special 
eight -week ummer i nst i tute offered during Ju ly-August designed 
to give m-serviCe elementary and secondary science and social 
studies teachers interdiscipl inary t ra in ing in environmental stu· 
dies; use field te  hniques and teaching styles appropriate for envi
ronmental studies. Prereq: Teaching credent ia l .  Summer. 

EAS5930 Environmental Law (4) This  module wi l l  examine t he 
major envi ronmental law issu s and how speci fic real world con· 
troversies were resolved in order for students to shape an ap
proa h to solving  environmental problems. Students will study ju
dic ia l  struct ure and law-making procedures. Fall. 

EAS5940 Environmental Land Use Planning (2) T he urban and 
regional planner must l ive with and accommodate today two op· 
posi ng forces: land development and environmental protect ion. 



This module examines the ecological design methods and land use 
control techniques aimed at resolving th is  con fl ict .  I ncluded are 
methods for t he select ion of both developmental and sensit ive 
lands and performance cont rol techniques for the preservation 
and control of sensit ive lands. Winter. 

EAS6040 Environments in Transition (1,4,5) D scribes t he geo
chemical, biochemical, geological and microbiological processes 
and interactions that occur in sed imentary systems. The acquisi
t ion of organic and i norganic const ituents in  water, t he cont ribu
t ions (both organic and i norganic) of organ isms and t he various 
organic geochemical processes in t he sediment will be discussed. 
Biogeochemical cycles of carbon, n i t rogen and sulphur wi l l  be 
dealt with.  Prereq: Organic chemistry. Winter. 

EAS6080 Ethics and Environment (2) Students wi l l  analyze several 
specif ic ethical systems, apply ethical systems and analysis to 
problems emerging out of environmental crisis. Winter; Fall. 

EAS6140 Evolution and Man (4) Students will study ecosystem 
concepts and terminology in discussions and wri t ing on man/ 
environment relations; t heories of inheritance and evolut ion; and 
apply an ecological concept of man, based on knowledge of t he 
evolut ion of human ecology, in t he cr i t ical analysis of broad eco
logical issues. Summer. 

EAS6150 Grassroots Concepts in Human Ecology (SIM) (1 -2) Each 
uni t  (which consists of an hour-length videotape and an accompa
nying study gu ide)  presents  a d i fferent  cont rovers ia l  topic i n  
human ecology and emphasizes conceptual relationships between 
socio-cu l t ura l  processes and ind iv idual  behavior. Each is a lso 
designed to offer usable ideas to both students and professionals 
in env i ronmen ta l  p lanning and design. T h e  module  has been 
developed for the GSU Liberal Education Project .  Topics available 
for Fal l 1976 are (1 ) The Town Artist and (2) Cooperative Ventures. 
Ot her un i ts are current ly being developed. Spring/Summer; Fall. 

EAS6160 Experimental Botany (4) Students wi l l  study t he l i fe cy
cles of annual, bienn ia l, and perennial  angiosperms; design and 
implement experiments deal ing with growt h and development of 
flowering plants in  control led environment chambers; and part ici
pate in lectures and discussions concerning t he struct ure, func
t ion, and ecological adaptations of flowering plants. Prereq: Gen
eral biology. Fall. 

EAS6190 Health Care Evaluation Systems (2) This module covers 
the following health care evaluation systems: PSRO, pat ient care 
audit, medical care evaluation, and profiles. Students wi l l  learn 
who are t he agencies and i nst i tut ions now i nvolved in evaluation 
and review, what retrospect ive and concurrent review entai l ,  and 
how t hey affect pat ient care. fall. 

EAS6220 Field Biology I (2) An opportunity for the student to de
velop observat ional sk i l ls in  a field set t ing. Prereq: permission. 
Winter. 

EAS6230 Field Biology and Ecology (2) A study of 'natural habi
tats' and t he comparison of t hem to 'built ones.' A comparison of 
various plant communit ies and t he methods of measuring and 
quant i fy ing them. Spring. 

EAS6240 Field Studies: Okefenokee Swamp (45) This  module is 
designed for students interested in an intensive research effort . 
Students wil l  develop an understanding of t he h istory and signif i
cance of research on t he vegetation and geochemistry of t he Okef
enokee Swamp; engage in problem solving related to field and lab
oratory operat ions; develop and implement experiments and ana
lyze resul ts. The module wi l l  be implemented from May t hrough • 
August of the Spring/Summer tr i mester with meetings by arrange
m e n t ,  and a t wo-week f ie ld  t r i p  to t h e  Okefenokee w i l l  be 
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arranged during t he month o f  july. Each student wi l l  be assigned a 
specific research problem related to their interests and academic 
background. Successful completion of t he module will be deter
mi ned on t he basis of act ive partic ipat ion and pursuit  of t he 
assigned research problem and the submission and presentat ion of 
a t horough research report. Prereq: Permission. Spring/Summer. 

EAS6270 Planning future Forecasting (3) Review of the use of 
fut ures forecast ing and the major t heories developed to date in  
th i s  area. To keep up wi th t he state of  th is  rapidly changing field, a 
heavy emphasis wi l l  be placed on journal art icles. Students com
plet ing this learn ing module will have acquired basic sk i l ls  in  the 
techniques of future forecast ing and wi l l  be able to move di rectly 
into the problem-oriented phase of t he workshop. Prereq: one or 
more human environment planning modules. To be offered Winter 
1978. 

EAS6290 Health Sociology (3) The learning module deals wi th 
heal th care process in sociological perspect ive. The contents in
clude: social and cultural aspects of heal th and i l l ness behavior, 
concept of sick role and deviance, patterns of health services ut i l i 
zat ion, profession and health career, hospital social structure. The 
'commun ity' of heal th organizat ion and comparat ive medical care 
systems. Prereq: Int roductory Sociology. Fall. 

EAS6300 Health Care in Africa (2-4) Topics inc luded are: ( 1 )  det 
erminants of health care in developing African countries and how 
they affect decisions about heal th care del ivery in such countries; 
(2) how t hese determinants differ from t hose of developed coun
tries; (3) how cul tural bias affects t he work of western heal th pro
fessionals in developing African countries; and (4) specific heal th 
issues. May be of part icular interest to students wi th  in terest i n  Af
rican studies, heal th science, internat ional health, and women's 
studies. To be offered 1978; offered in anternate years only. 

EAS6311 Health Care Economics I (3) Students wi l l  apply eco
nomic analysis to heal t h  and health care services. Examines the 
concept of heal th as h uman capi tal  and invest igates the special 
features of t he supply, demand, dist ribution and the economic 
impact of heal th care delivery. T he students wi l l  become famil iar 
with the l i terature i n  the field of health economics. Winter. 

EAS6320 Health Professions Education: Current Trends and Issues 
(2-4) Students wi l l  focus upon current developments in the field of 
heal th  professions education. By 'heal th professions education' is 
meant medicine,  nursing, and the al l ied heal th professions, but 
not teach ing in high school or grade school set t i ngs. The learning 
module is  i ntended both for individuals currently obta in ing t ra in
ing in a health profession, or as teachers of heal th professionals, 
and for i ndividuals who have completed t he i r  trai n ing and wish to 
remain current. Open to anyone with sufficient background to be 
able to read and discuss current l i terature about heal th professions 
education. Winter. 

EAS6330 Health Professions Education: Continuing Education 
(3,4 or 6) I n tended for individuals concerned wi th planni ng, devel
oping, implement ing, and/or evaluat ing cont inuing education 
programs for t he heal th professions. Educational strategies and is
sues of adult education appropriate to cont inuing education wi l l  
be considered, and each individual wi l l  p lan how to apply t hem to 
his/ her specif ic field. Concurrent enrollment in  Health Professions 
Educat ion: Current Trends and Issues while taking this module is 
recommended but not required. Prereq: Sufficient background to 
be able to read and discuss current l i terature about heal th profes
sions education. Winter. 

EAS6340 Health Professions Education: Values Clarification 
Techniques (2,4) Students wi l l  be exposed to a wide variety of 
teaching strategies which can be subsumed under t he t i t le of 'Val-
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ues Clarificat ion Techniques.' What t hese st rategies have in com
mon is  a philosoph ical base that tries to incorporate the personal 
goals and values of learners in t he educational process. From t he 
many 'Values Clari fication Techniques' discussed, each participant 
will select strategies wh ich appear to have t he most potent ia l  for 
his/her part icular teaching needs. Fall. 

EAS6350 Health Sciences: I ntroduction to Public Health (3) This 
module is designed to provide the student wi th  a broad perspec
t ive of the health field. The module begins with a history of public 
health services, t he basic d i rect- and indirect services of health 
manpower, t he heal th status measurements and health program 
development and evaluat ion, and community health issues. 
Spring; Fall. 

EAS6370 H ealth Services Admin istrat ion: Communication 
Networks within Administrative Structures (2-3) T his module is 
designed to int roduce t he student to some of the basic t heories 
and concepts of communication and demonstrate t he appl icat ion 
of such theories and concepts to the organizational structures 
which are prevalent in modern society. The module wil l  provide 
t he opportuni ty for the student to: ( 1 )  monitor h is/her own com
mun icat ion behavior; (2) learn the rationale for the communica
t ion behavior of ot hers; (3) study the functions of communication 
within organizat ional structures. Summer. 

EAS6391 Environmental Education: A Process Approach (2) This 
module provides educators from al l  subject matter areas and grade 
levels the abil i ty to in i t iate a meaningful environmental program 
in their school or communi ty. Module follows strategies devel
oped by t he U.S. Forest Service and transcends tradi t ional curricu
lum areas. Participants room and board at Camp Sagawau. Spring. 

EAS6400 Planning Theory (4) Students wi l l  part icipate in a s mi
nar type discussion of the various pract ical, t heoretical and ethical 
problems and issues now facing t he design professions. Examples 
are demands for greater concern for 'user behavior' and 'user 
needs,' collaborat ion between design professionals and behavior
social sc ientists and control of behavior through design. Readings 
and other mat rials wi l l  be drawn from a variety of sources and 
students wi l l  be expected to cont ribute ideas and materials. Fall. 

EAS6410 Human Environment Planning: Comprehensive Studio 
(3) T he H E. P  Comprehensive Studio is an experiment in plann i ng 
education for advanced planning students. It explores problems 
which involve designing environmental set t ings and t he act ivit ies 
t hat occur in them and it emphasizs shaping s imultaneously the 
form of built environments and their associated inst i tut ions. The 
theme of this studio is energy conservation t h rough comprehen
sive and land use plann ing. The learning mudule will combine a 
workshop-based problem solving experience with concentrated 
'mini  modules' on substantive or ski l l  areas. Spring/Summer. 

E A S64 1 1 H u m a n  E n v i r o n m e n t  P l a n n i n g : A d v a n c e d  
Environmental Interventions (4) A view o f  advanced intervent ion 
and consultative skills as applicable to t he areas of environmental 
psychology and planning. As such, the module wi l l  study human 
relationships, t he relationships between behavior patterns and so-

ia l/physical factors affect ing behavior patterns, and methods for 
analyz i ng and creatively in tervening in such systems. Winter. 

E A S6420 H e a l t h  S e r v i c e s  A d m i n i s l r at i o n :  Perso n n e l  
Administration and labor Relations (3) Health personnel manage
ment, programs and policies. Recrui tment of heal th professionals 
and auxi l iaries, manpower requirements, staffing, t ra in ing, and de
velopment wi l l  be addressed. Examinat ion of quali fications stan
dards, performance review, motivation, and employee morale. 
Methods of developing leadership in supervisory heal th managers, 

issues of wage and salary administration, and unionizat ion prob
lems wi l l  also be discussed. Winter; Summer. 

EAS6461 Inorganic Chemistry (3) Structure and bonding of i nor
ganic compounds, extension of ac id-base t heory, coordination 
chemistry, and t he descriptive chemistry of selected elements. 
Lecture-discussion format .  Prereq: EAS3830 or equivalent. Winter. 

EAS6470 Instrumentation Electronics I (2) To be offered in 1978. 

EAS6480 Instrumentation Electronics I I  (2) To be offered in 1978. 

EAS6490 Health Services Administration: Public Finance and 
Systems Analysis (3) The student will apply the basic concepts of 
public fi nance and system analysis to t he problems of public ad
ministration. While problems of tax policy, public provision of 
goods and services, and cost-benefit analysis are i mportant to all 
public sector admi n istrators, special emphasis wm be placed on 
public heal th care delivery. Winter. 

EAS6500 Land Use law Seminar (3) This module is designed to 
provide students with a broad overview of t he rapidly evolving 
and changing state of the law concern ing the public control of 
land use. T he module wi l l  beg in  with an analysis of t he h istorical 
and phi losophical basis of current land use law and proceed i nto 
an examinat ion of fundamental legal pri nciples, zoni ng law, racial  
and economic discri mination i n  plann ing and development con
trol, and emerging issues in land use regulation. E mphasis in  t he 
latter part of t he course wil l  be placed on evolving growth man
agement techniques and on possible future legal issues. Spring/ 
Summer. 

EAS6510 Photochemistry (2,3) Students wi l l  pursue a course of 
study on the laws of photochemistry through t he use of contem
porary selected topics. A few laboratory experiments will give 
practical experience to the t heory covered in  class. Prereq: 
EAS6910, EAS6930 ( Physical Chemistry, 1 year) and one year of cal
culus. Summer. 

EAS6530 learning Management (3) Students wi l l  cr i t ically exam
i ne past, current, and projected models for the implementation 
and management of instruct ion, discri minate t he crucial charac
teristics of each model, and design an i mplementat ion and man
agement model of their own based on learning object ives and in
structional set t ing of their choice. Winter. 

EAS6540 Learning Processes: Adults (1-3) Exploration of contem
porary theories of learn ing and mot ivation and use of t hese t heo
ri ze in analyzi ng adult learning and in planning instruc t ion for 
adults in communi ty, c l inical and/or classroom sett ings. Winter; 
Fall. 

EAS6550 learning Processes: Children and Adolescents (1-3) Ex
plorat ion of contemporary theories of development, learning, and 
motivation, and use of these t heories in analyzing normal chi l 
dren's learning d ifficult ies and planning i nstructional strategies for 
overcoming learning di fficult ies. Winter; Summer; Fall. 

EAS6570 Health Care Delivery: legal Aspects (2-3) Designed to 
enable students to recognize legal impl ications and ramifications 
of t heir  fut ure conduct in  health serv ices administration by intro
ducing relatively stable principles of admin istrat ive law which 
form the foundation of decision-making processes in the health 
services arena. Especially applicable to Heal th Science students 
but is open to ot hers in  the University by consent of the coordina
tor. Fall. 

EAS6590 life Experience Workshop (1) Students applying for cre
dit based on non-academic learning experiences may enroll in the 
workshop to discuss, within a group sett i ng, the types of learning 
experiences which could be creditable, how they might be docu-



mented, and how they might f i t  within a degree program. Prereq: 
Permission. Winter; Fall. 

EAS6600 Urban Planning: Innovative Techniques (3) Over the 
past decade a number of value changes have taken place in Ameri
can society; from unrestrained to managed growth, from increas
ing cent ral ization to a neighborhood emphasis, and from unres
tricted use of energy to a concern with conservat ion. To accommo
date these t rends a variety of techniques have been int roduced in 
urban planni ng. Among those considered in th is  module are: con
cepts and techniques of growth management, performance stand
ards, zoning for mixed uses, t ransfer of development rights, neigh
borhood zoni ng, and energy conservation through land use plan
ning. Winter. 

EAS6610 Limnology (2-4) Students wi l l  survey the major princi
ples of l i mnology, concentrat ing on the physical, chemical and bi
ological characterist ics of local ponds and streams. Students regis
tering for 1 unit wi l l  only attend the first four weeks of th is  module 
which wi l l  consist primarily of lecture/discussion. Students regis
tering for 2 uni ts  wi l l  participate in field trips during the second 
four weeks. Primarily for science and science teaching students. 
Prereq: course in Chemistry and/or Biology. Summer. 

EAS6620 Hospital Costs (3) This learning module deals wi th  the 
issue of hospi tal cost inflation and interhospital cost variations. 
The theoret ical consideration as well as empirical research will be 
covered. for Undergraduate and Graduate Students. Prereq: A mo
dule in microeconomics or hea l th  economics, and permission. 
Winter. 

EAS6630 Local Flora (4) A study of the flowering plants of the 
Ch icago region with emphasis on identi fication, classif ication and 
nomenclature. Open to a l l  students. Spring/Summer. 

EAS6640 Human Environment Planning: Social Intervention and 
Conflict Resolution (4) A study of social change processes, the role 
planners can play and the nature of their i ntervent ions in t hese 
processes, including the act ivit ies surrounding the resolut ion of 
confl ict emerging from such change. Fall. 

EAS6670 Human Environment Planning: Frameworks (1-4) The 
module is  aimed at providing the student in  Human Environment 
Planning wi th  the opportun i ty to comprehend the mult i
discipl inary nature of the orientation, acquire a basic, overal l  
knowledge of the component parts of the orientation, and help 
the student integrate and synthesize those components i nto a co
herent, mult i -discipl i nary approach to the design of the human 
environment consistent with the student's own professional goals. 
Competencies 1 and 2 ( for one unit  of credi t )  are required of al l  
new students in  the Human Environment Orientation . .  Winter; 
Fall. 

EAS6720 Meteorology (2) A general survey of basic principles of 
meteorology and their application to the movement of air pol lu
tants .  Prereq: Calculus and college physics helpful though not nec
essary. Winter. 

EAS6730 Microbial Ecology (5) Students wi l l :  consider the func
t ion of bacteria and viruses in  natural and disturbed environments. 
Primary empl1asis will be placed on the techniques for detecting, 
cul turing and identifying bacteria. Students will be introduced to 
the basic morphology and physiology of viruses and bacteria from 
soil, a i r, and water. Students wi l l  also consider the function of al
gae and fungi in  natural and disturbed environments, and wi l l  be 
introduced to the basic morphology and physiology of algae and 
fungi found in soil, air and water. Prereq: General biology and 
chemistry. Fall. 
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EAS6740 Human Environment Planning: Cultural Theory and 
Design (4) The module presents basic theoret ical premises in cul
tura l  anthropology as a framework for approach ing and ret hinking 
l i fe in modern American society. Rituals, objects, built and natural 
structures, settlement patterns, conceptions of t i me and space, 
myths, and worldview are treated as adaptive design strategies 
within the over-arching construct of "cul ture." Attent ion is  fo
cused on contemporary techno-environmental modification. 
Prereq: Prior academic experience i n  social sciences (sociology, 
anthropology, social h istory, social psychology, or urban studies). 
Fall. 

EAS6760 Human Environment Planning: Networking (11.4) This  
module presents conceptual tools and i nteractive sk i l l s  i n  order 
that students may understand networks as socio-cultural phe
nomena and part icipate in them to gauge their effect iveness as 
communicat ive process. Students ident i fy basic network parame
ters, participate in a network, propose changes in an exist ing net
work for more effective interaction, and predict consequences of 
network growth and transformation. The option exists to partici
pate in  the Midwest Energy Alternatives Network at G.S.U. Winter; 
Spring/Summer; Fall. 

EAS6770 Natural Regulation of Plant and Animal Populations (2) 
Students wi l l  study the major current external environmental and 
i nternal physic-behavioral hypotheses of animal population regu
lation. Readings wi l l  cover the ecology, effects and possible medi
at ing factors of overcrowding, as well as the major theories of con
trol in  stable populations. May include laboratory observat ions i f  
circumstances permit .  Prereq: Course in Ecology o r  Animal Behav
ior. Fall. 

EAS6800 New Communities Development (1-4) Students wi l l  in
vest igate the relevance and feasibi l i ty of the new town concept 
and the development of a national urban growth policy in !he 
context of American planning practices and problems ancf i ts 
translation into policies and operational frameworks. Students wi l l  
examine the planning and design characteristics of new communi
t ies and explore opportuni t ies for incorporating technological and 
social i nnovat ions in new community projects. Winter; Spring/ 
Summer; Fall. 

EAS6840 Ornithology I (2) Student wi l l  explore the major princi
ples of avian biology and learn to ident i fy the majority of migrant 
and resident bird species of the Chicago area. Prereq: Permission. 
Winter. 

EAS6900 Ornithology II (2) Continuat ion of EAS 684. Prereq: 
EAS6840 or permission. Spring. 

EAS6910 Physical Chemistry I (3-4) The properties and theories of 
gases, the mechanisms of atoms and molecules, molecular ener
gies and the laws of thermodynamics wi l l  be covered. Laboratory 
experiments wi l l  supplement the theory covered in class. Prereq: 
One year of general chemistry, one year of calculus. A course in 
analytical chemistry is recommended. Fall. 

E AS6920 Phys ica l  E n v i r o n m e n t s :  Character is t ics  a n d  
Development (2) Students w i l l  learn t o  describe environments i n  
terms o f  soil, topography, c l imate and local water. The develop
mental h istory and possible futures wil l  be emphasized. Summer. 

EAS6930 Physical Chemistry I I  (3,4) A cont inuat ion of Physical 
Chemistry I in  which chemical equi l ibria, chemical bonding, ele
mentary k inetics, l iquids, phase equ i l ibria and mult icomponent 
systems wi l l  be covered. Laboratory experiments wi l l  be available. 

EAS6940 Physiologic Systems I (3) Content includes general cell 
functions, integrative functions of nervous system, regulat ing 
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mechanisms as t hese apply to human and other mammal ian sys
tems. Prereq: General chemistry, general biology. Winter, Fall. 

EAS6950 Physiologic Systems I I  (3) A study of cardiovascular, pul
monary, renal and gastrointest inal physiology involving both t he
ory and laboratory applications. Prereq: EAS6940. Winter, Fall. 

EAS6970 Human Environment Planning: A Communication 
Perspective (4) The revolut ion in communication t heory, practice, 
and technology has had i nterest ing and fut ure-oriented impact on 
the planning, and related, profession(s). This  module explores 
t hese innovations in th inking and doing. Fall. 

EAS6980 Planning: County and Regional Perspectives (2) T h i s  
module w i l l  cover d ifferent aspects o f  regional plann ing in  Wil l  
County. Special emphasis wi l l  be placed on municipal and County 
plann ing programs currently in progress, with guest speakers from 
various planning agencies. The following issues will be covered: 
open space, environmental factors, land use, transportation, u t i l i 
t ies (sewer and water). housing, heal th,  and municipal planning. 
Spring/Summer. 

EAS6990 Planning Process: A Systems View (3) Students wi l l  be 
provided with a framework within wh ich t he developments in ur
ban theory and practice can be related to the urgent problems of 
understanding and planning of c i t ies and regions. Through t he de
velopment of a systemic frame of reference from which to view 
t he total environment, t he learning module seeks to develop an 
awareness of t he crucial importance of t he processes of change in 
t he human/urban environment, the underlying reasons for t hem, 
t heir manner of accomplishment, and the complex web of interac
t ions between human groups and settlements. Spring/Summer. 

EAS7021 Planning Methodology (4) The planning process has be
come increasingly complex as more and more factors have been 
recognized as relevant to t he plann ing process. This module wi l l  
review and explore t he role of a n umber of available planning and 
evaluat ion methods in t he overal l  plann ing process. Topics to be 
covered i nclude: goal and at t it ude surveys; assessing probabil i ty 
and u t i l ity; frameworks for land-use, environmental, economic, 
and social impact assessment of development plans; cost-benefit 
analysis; t he planning balance sheet; and t he goals achievement 
matrix. Winter. 

EAS7040 Plant Microenvironments: Summer Phenophases (4) 
Students wil l  study t he relationship between seasonal changes in 
various environmental factors and t he development of early sum
mer phenophases i ncluding seedl ing establishment, flower forma
t ion and fruit set . lecture and laboratory meetings wil l  concentrate 
on the ecology of plant-plant and plant-animal interactions as well 
as t he environmental physiology of t he early summer pheno
phases. late summer phenophases of fru i t  ripening and senes
cence will also be covered in lecture and discussion session. 
Prereq: Experimental Botany or any other course in in troductory 
botany. Spring/Summer. 

EAS7050 Plant Microenvironments: Spring Phenophases (2) Stu
dents wil l  study various environmental factors and how t hey relate 
to the spring phenophases of bud sprouting and seed germ inat ion. 
lecture and laboratory meetings wil l  concentrate on field methods 
of measuring factors such as soil nutrit ion, water, temperature, and 
light using continuous monitoring systems at regular intervals. Stu
dents will also study t he environmental physiology of seed germi
nation and bud sprout i ng in depth using materials taken d i rectly 
from current sc ientific l iterature. Prereq: Experimental Botany or 
any other course in introductory botany. Winter. 

EAS7060 Plant Growth and Development (4) A learning module 
designed to cover t hose areas of plant physiology not dealt with in  
Experimental Botany, i .e.  the molecular and subcellular aspects of 

growth and development. Prereq: General biology or general 
chemistry or permission. Winter. 

EAS7070 Plant Propagation (2) Students learn t heory and pract i
cal methods in vegetat ive plant propagat ion; plant maintenence, 
nutri t ion, and aseasonal bud product ion are emphasized. Summer. 

EAS7080 Pollution Control Techniques (3) A review of sampl ing 
and control techniques and instrumentat ion for air  and water pol
lu t ion control. Especial ly useful to E nv. Management and Env.  Ana
lyst students. Prereq: College Algebra, Basic College Chemistry. 
Winter. 

EAS7090 Pornography, Censorship and Society (2-3) Focuses 
upon current issues surrounding pornography and censorship in 
contemporary society. Active part icipat ion i n  class discussion and 
rigorous analysis of current crit icism, l i terature, motion pictures, 
television and radio wi l l  be expected of part icipants in t he module. 
Act iv i t ies will focus upon ascerta in ing t he range of viewpoints 
about a given issue, seeing where the individual's posi t ions lies 
with in t hat range, and gathering evidence which supports and crit
icizes that posit ion. Open to in terested students throughout t he 
University. Offered in alternate years only - Next offered in 1978. 

EAS71 10  Health Professions Education : Practicum (4-6) T h i s  
module is  t he terminal  integrat ing experience for Heal th Science 
Education students with backgrounds in al l ied health fields. Stu
dents w i l l  demon st rate t he i r  a b i l i t y  to apply what t hey have 
learned to instruct ion in  t heir  specific fields. The module is open 
only to Health Science Education students in CEAS. The learn ing 
module is not a student teaching experience for public school 
teachers. Students planning to enroll in th is  module should make 
t heir  plans known to t he coordinator during March, 1977, so t hat a 
suitable placement can be arranged by the t i me t he module starts 
in  May. Prereq: Permission. Spring/Summer. 

EAS7130 Probability and Statistics (1-4) An introduction to proba
bil ity and stat istics i ncluding mean, mode, variance, standard devi
at ion, correlat ion, sampl ing techniques, and inferential stat istics 
such as chi-square, T and F distribut ions. Suitable for a l l  EAS stu
dents. Winter, Fall. 

EAS7170 Psychosocial Aspects of Aging (2-3) Students will exam
ine the psychological and social components of aging. Ageism and 
its discrimi natory effects will be analyzed. Widowhood, ant ic ipa
tory social ization for retirement, and the community i ntegrat ion of 
t he aged wi l l  be discussed. Students wi l l  do an observational re
search project to determine t he act ual  l i fe styles of a selected po
pulation of aged persons. Students select ing 3 units wil l  conduct 
an observat ional study of selected aspects of t he l i fe style of mid
dle-aged and/or aged adults. Fall. 

EAS7180 Quantitative Methods for Urban Analysis (3) Students 
will investigate a variety of quantitat ive and stat istical methods 
used to represent for analytical purposes a variety of urban phe
nomena. Predict ive and est imating techniques, opt imiz ing techni
ques and simulat ions wi l l  be examined. Prereq: In t roductory stat is
t ics, introductory research recommended (EAS9360 or EAS41 40). 
Winter. 

EAS7210 Radioisotope Techniques (3) Content includes an intro
duction to radio-activity theory, interactions of radiation with mat
ter, use of detection equipment and applications of radio-chemical 
techniques to chemical and environmental problems. Prereq: One 
year of general chemistry, EAS6910 and EAS6930 or equivalent; 
EAS381 0. EAS3830 or equiva len t .  Recommended prior course: 
EAS7720. Fall.  

EAS7410 Researching Science Information (2) Designed to help 
develop ski l ls  for basic l ibrary research. Work deals with organiza
t ion of science reference sources, and with techniques for f inding 



specific information; mcludes overview of current and proj cted 
information storage and retrieval systems and gives practice in 
search techniques and in developing comprehensive bibliogra
phies. Open to all students. SIM Spring/Summer, Fall. 

EAS7420 Science and Inquiry (2,4) Science and science teaching 
are d i rectly related by their goals and methods. Student wi l l  exam
i ne the nature of science from historical, phi losophical, and socio
logical perspect ives. Upon th is  base, students wi l l  elect to e i ther 
develop ski l ls  in teaching science by inquiry or go more deeply 
into the eth ics and sociological impact of science. Winter, Fall. 

EAS7440 Science Program Orientation (1) This module will for
malize and systematize the introduction of students to CEAS, the 
Science Program, and t he special ized curricula. I t  wil l  provide stu
dents with information and assistance regard ing the students' top 
priority orientat ion, and degree plan preparat ion. Winter. 

EAS7560 Social Behavior in Animals and Humans (3) An examina
t ion of social b havior, its believed origins, mechanisms of evolu
t ion and functional sign i f icance, from the perspect ives of biology 
and anthropology with focus on Wilson's Sociobiology. Fall. 

EAS7590 Soil Analysis (4) Students will learn t he analytic pro
cesses i nvolved with studying soil ecosystems and oi l  fert i l i ty. 
Prereq : EAS5830, EASJ810, EAS3820, EAS3830, EAS3840, EAS7720, 
EAS5450. Fall. 

EASn20 Spectrochemical Techniques for Environmental Analysis 
(5) Modern optical met hods of analysis from microwave to gamma 
ray wi l l  be the topics of the theory covered in class. Hands on ex
perien e with the A.A., UV-VIS, IR . ,  and fluorescence spectrome
ters wi l l  be available through comprehensive laboratory experi
ments. Prereq: One y ar  of general chemistry, EAS3810, EAS3840, 
and EAS3280 or qU ivalents. One year of calculus is recommended. 
Fall. 

EASnSO Stream Ecology (2) A survey of the chemical, phy ical 
and biological aspects of flowing water a imed at providing stu
dents with t he t heoret ical and practical ski l ls necessary to charac
terize stream environments. Lecture-discussion; field work by ar
rangem nt. Prer qui ites: In t roductory Ecology, EAS5300, EAS5310, 
and PermiSSIOn. Winter. 

EA5n80 Teacher Behaviors in Inner City and Multi-Ethnic 
Environments (2) This module has as its major focus the provi ion 
of experiences t hat foster cont inuous growth in human qua l i t ies 
of teachers (or potential  teachers) t hat favor learning 1n their stu
dents regardless of racial ,  ethn ic, or  socio-economic background. 
The competencies to be gained fa l l  into three categories: ( 1 )  a t t i 
t udes and interactions; (2) classroom management and teaching 
strategies; and (3) using community resources. Fall. 

EAS7800 Teaching Elementary School Science (3,4) Students pre
pare to use modern science teaching materials and strategies 
through t heir  analysis, teach lessons to chi ldren, and analyze the 
results of the i nstruction. Prereq: EAS students - EAS6450, 
EAS6550, EAS7430; others-none. Winter, Summer, Fall. 

EAS7840 Theory of the Photographic Process (4) Physical and 
chemical foundation of the photographic pro ess i ncluding com
posit ion of materials, optics, sensitometry. Theory and practical 
applicat ions. Background in photography and/or science recom
mended. Winter. 

EAS7920 Urban Geography (3) The module applies perspect ives 
from environmental psychology, proxemic analysis, cul t ural an
thropology, and cult ura l geography to a transdiscipl i nary synthesis 
of urban geography. E mphasi is placed upon the urban individu
al's adapt1on to the variety of urban environments he/she exp ri
ences as a matter of course in  dai ly l ivi ng, and students learn to 
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recognize cul t ural and natural ymbol that fac i l i tate th is  adapt ion. 
Prereq: At least one upper division module in human/ 
envi ronment planning or human ecology. Winter. 

EAS7940 Urban and Regional Planning: Principles and Practices 
(3) Students wi l l  tudy and analyze current methods, techniques, 
and pract ice of land use-oriented urban planning. Emphasis wi l l  
be placed on current land use control in  urban planni ng, including 
zoning, subdivision control, si te planning, transportation planning 
and the general plan. Such areas as populat ion, economic, and 
land u e studies, quantitat ive methods and social serv1ces plan
n ing wi l l  be covered. Spring/Summer. 

EAS7950 Urban Sociology (3) Students wi l l  examme t he social 
and structural omponents of urbanizat ion. The organizat ion of 
urban space and l i fe wi l l  be analyzed. Pol i t ical pro esse and met 
ropol itanizat ion trend wil l  b di cus ed. Students wi l l  conduct an 
empi rical, observat ional, or l i brary study of selected aspects of ur
ban ph nomena. Spring. 

EAS7960 Water Quality Re earch (6) Part ic ipation in interdisci
pl inary water qual i ty investigation Involving samplmg field work, 
laboratory analysis, and evaluation and interpretation of data rela
ted to biolog1cal, ch mica I ,  and physical indicators of water qual
Ity. Prereq: Permission or EAS3280 or EAS5200 and EAS5310. Spring/ 
Summer. 

EAS7970 Water Quality Research Seminar (2) Evaluat ion of re
sults of Water Qual i ty Research. Seminars to present and examine 
data and to present report on interpretation of data. Prereq: 
EAS7960. Fall. 

EAS8090 Aquatic Chemistry (4) Chemical composit ion of aquatic 
systems including i nteractions between const i tu  nts t reated ac
cordmg to rigorous equ i l ibrium formalations and graph ical ap
prox i mat ion . Empha i on a id-base, redox, solubil i ty, and com
plexation. Graduate level, lecture format with computer assist. 
Prereq: EAS6040. Fall. 

EAS8360 Health Planning II (3) A study of advanced concepts of 
ident i fying health need of any given area through di ffering tech
nique of systems analysis, co t-benefit analysis, operat ions re
search, foreca t i ng, and health tatu ind icators. The course begins 
with a h istory of health planning and progresses through various 
methods and approaches to plann ing for heal th  care services, fa
c i l i t ies, and manpow r.  The cour e culminates in a perspe t ive for 
t he fut ure of heal th planning as exempl i fied by the Nat ional 
Health Planning and Resources Development Act of 1974. Spring/ 
Summer. 

EAS8630 Health Care Economics I I  (3-4) Designed to have gradu
ate student apply ba 1c  econom 1c tools of analys1 to th solution 
and/or enl ightenm nt of hea lth care delivery problems. Comp -
tency i n  basic economic concepts is requi red or p rmission of 
coordi nator Fall. 

EAS8750 Microscopy: Light and Electron (2-4) Preparation and 
�tudy of pecimens, in  luding interpret ing of u l t rastructure are the 
main a t iv i t ie  in  thi module. The effi ient use of l ight and scan
n ing m1croscopes wil l  be presented. Prereq: Permission. Winter. 

EAS8780 Environmental Education: Biological Field Science 
(Camp Sagawau) (2) Th1 is  a field course offered at Camp Saga
wau. F ield method of inve t 1gation wi l l  be u ed to compare habi
tats, study variations in plant communit ies, and investigate the ef
fect of pol lut ion. Spring/Summer, Summer, Fall. 

EAS8790 Environmental Education: Earth Science (Camp 
Sagawau) (2) This is a field course offered at Camp Sagawau. Em
phasis is placed on relat ionship b tween land forms and geologi 
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proce ses. Local example are used; mapping ski l ls are included. 
Spring, Summer, Fall. 

EAS8800 Environmental Education: Terrestrial Biology (Camp 
Sagawau) (2) This is a week-end, field course taught at Camp Saga
wau. Ident i fication of plants and local communit ies is used to de
velop understanding of regional environments. Teaching applica
tions are made. Spring/Summer, Spring, Fal l .  

EAS8820 Environmental Education Workshop (3) Students wi l l  
develop ski l ls i n  using new approaches and materials for environ
mental education, as wel l as acquire basic knowledge in ecology 
and other environmental sciences. For primary and secondary 
school teachers. Winter, Spring, Fall. 

EAS8831 Environmental Systems Analysis: Basic Quantitative 
Methods (2) This module wi l l  in troduce students to t he major 
quant i tat ive analyt ical met hods for environmental management 
decision analysis. Topics will i nclude matrix methods, l inear pro
gramming, Queing t heory, Monte-Carlo methods and Cont i n uous 
Systems Computer Simulat ion. Prereq: Stat ist ics, Probabi l i ty and 
Decision Theory, Computer Programming. Fall. 

EAS8832 Envi ronmental  Systems Analysis:  Model s and 
Applications (4) This module is a cont inuat ion of the concepts and 
methods begun in ESA: Basic Quant i tat ive Methods. Students wi l l  
focus on Air,  Water, and Land use models and applications. In t ro
duction of Game Theory and a framework for integrated environ
mental Quality Management will b undertaken in  the latter part 
of t he module. Prereq: EAS8831 . To be offered in 1978. 

EAS8840 Environmental Management Seminar (2) Provides forum 
for report ing an analysis, simulat ion and quantitat ive methods to 
environmental assessment and management problems. Prereq: 
EAS8831, 8832. To be offered in 1978. 

EAS8860 Epidemiology: Principles and Analysis of Data II (3) In
cludes both descriptive and analytic epidemiology. Focuses upon 
princi ples and t heir  use in evaluat ing epidemiological data and 
cases. Prereq: EAS71 30. Winter. 

EAS8910 Evaluation: Formative and Summative (3) I nstructional 
materials and act iv i t ies need evaluat ion during t he period of pro
duct ion and trial use. Methods for t hese evaluations and for test
ing t hei r  effects are both developed. Prereq: EAS6550, 5770, and in
t roductory statist ics. Winter. 

EAS8920 Health Care Delivery: Control of Cost, Utilization, and 
Quality (PSRO's) (3) Professional Standards Review Organizat ions 
( PSRO's) represent  the general concerns of the professionals as 
well as consumers in heal th care delivery systems. The low cost, 
efficient u t i l izat ion, and high qual i ty care are the ul t imate goals of 
health care del ivery. Th is  module examines t he h istorical develop
ment, nat ional and local organizat ion and various act ivi t ies of 
PSRO's. Prereq: EAS8930 and/or EAS8940. Winter. 

EAS8930 Health Care Organization and Administration: Problems 
and Issues (3) Heal th care admin istrators require a great deal of 
understanding and knowledge of t he current health care delivery 
system. Some systems directly and others indirect ly affect every
day functions of heal th care organizat ions. The admin istrator's un
derstanding and knowledge of t he issues and problems involved 
in the current heal th care d l ivery systems wil l  help in developing, 
implementing, and evaluat ing heal th policies and programs, and 
f inal ly, predict i ng futur change of t hese policies and programs. 
Fall. 

EAS8940 Health Care Organization and Administration: Concepts 
and Principles (3) Designed to provide students with a compre
hensive understanding of organizat ion and administration of 
health care programs. The contents i nclude: format ion of objec-

t ives, assessment of needs and re ources, program benefits, t he es
tabl ishment of appropriate relationships with c l ients and provi
ders, relationships among program components, financi ng, 
remuneration systems and expected efforts, records and stat ist ics, 
administ rative controls, program evaluation. Prereq: Working ex
perience in health care inst i tu t ions or heal th care organization. 
Winter. 

EAS8941 Health Care Program Evaluation (3) This module is pre
pared to give students general and specific backgrounds in evalu
at ing health care programs. The content i ncludes: the concept of 
program, analysis of evaluation system models, measurement, cau
sal i ty  in  program eva luat ion, advantages and disadvantages of 
internal and extrnal eva luat ions, and analysis and crit ique of pub
l ished evaluation studies. Prereq: EAS71 30 and/or EAS9360. Spring. 

EAS8950 Health Services Administration: Financial Management 
(3) The students wil l  apply the basic ski l ls and competencies of f i 
nancial  management to t he heal th care field. The characteristics of 
heal th service administrat ion wi l l  be explored with specif ic refer
ence to t he problem of fi nancing heal th care del ivery. Prereq: Mo
dule in account ing or financial management and permission. Fall. 

EAS8960 Health Services Administration: Introductory Graduate 
Seminar (2-5) An introduction to the organ izat ion, issues and 
problems of the contemporary American heal th care del ivery sys
tem. Major topical areas wi l l  include the role of government, t he 
hospital  and th consumer, and issues of manpower, f i nancing 
and qual ity of care. Prereq: Graduate standing in Heal th Services 
Administration or permission. Fall. 

EAS8970 Health Services Administration: Management Theories 
(4) Considers management in a heal th service setting, i ncluding 
hospitals, neighborhood health cl in ics, nurs ing homes, mental 
heal th centers and ot hers. I t  draws upon organi zat ional t heory and 
i ts application to t he heal th care et t i ng. Prereq : 2 units of EAS4570 
or any other management module on t he undergraduate level, and 
permission. Spring, Fall. 

EAS8980 Health Services Administration: Program Planning (4) 
Presents a theoretical framework of planning as an essential  mana
gerial tool. The module will encompass t he development of 
change implem ntat ion ski l ls, analytical ski l ls, managerial pro
gramming sk i l ls and methodological ski lls. The issue of problem 
ident i fication and an assessment of professional values related to 
programmatic and organizat ional decision making wil l  be ex
plored and applied to spec i fic community areas of the City of Chi
cago (or other communit ies) agreed to by students and and coor
di nator. Prereq: EAS8360 and permission. Fall. 

EAS8990 Health Services Administration: Field Experiences (3) 
This module is designed to provide students with terminal inte
grat ing experiences by worki ng i n  heal th care fac i l i t ies. Students 
are expected to apply theories and principles of classroom learn
ing to health care fields with the assistance of t he supervisor. The 
field experiences will provide students with opportuni t ies for de
velopment, integrat ion, and reinforcement of competence. Ad
vance Heal th Services Admin istrat ion graduate students only. 
Prereq: Permission of coordinator a minimum of one month in ad
vance. Spring/Summer. 

EAS9050 Learning Processes: Advanced Topics in Piagetian 
Theory (3) An appli at ion of advanced cognit ive-developmental 
( Piagetian) t heory to issues of program and instructional design in 
the area of science teaching. Students will investigate implications 
of Piaget's theory for instruction and propose and conduct a 
guided, mini-research or mini-curricula project using this model. 
Prereq: EAS6540 or 6550 and written permission. Summer, Winter. 



EAS9060 learning Processes: Information-based Models (1-3) An 
application of in formation-processing, learning hierarchy and mas
tery approaches to issues of program and i nstructional design in  
the  area of  science teaching. Students wi l l  investigate the i mplica
t ions of i n formational -based models and propose, conduct a 
guided, min i-research or mini-curricula project using th is  model. 
Prereq: EAS6540 or 6550 and written consent of i nstructor. Spring. 

EAS9090 Nursing: The Nurse Executive (2) The purpose of this 
module is to provide the nurse-special ist the opportunity to de
velop knowledge and understanding of administrative funct ions 
necessary to direct the operat ions of nursing service and to relate 
t he administrator role to the nurse-special ist role within a con ep
tual frame or reference. Prereq: EAS9860. Winter. 

EAS9180 Physiology of Aging (2) Students wi l l  study the biologi
cal processes i nvolved in the phenomenon of aging of the human 
organ ism. Aging will be reviewed as a process that begins with 
conception and cont inues to death.  Wherever feasible, students 
will be exposed to the current l i terature and research reports on 
the aging process. Prereq: EAS6950. 

EAS9270 Nursing: Restorative Nursing Research Projects (3,4) 
Students wil l  conduct empirical research projects in an aspect of 
Restorative Nursing practice, administration or education. In add i 
t ion to  group discussion, i ndividual supervision for the  project wi l l  
be  provided. Students seeking 4 units of credit wi l l  u t i l ize one of  
the available computer programs for data analysis. Prereq: EAS9350 
or EAS9360 or equivalent; EAS986, EAS71 70 or equ ivalent. Spring. 

EAS9360 Research: Theory, Design and Implementation (2-4) Stu
dents will examine the various research processes which can be 
applied in di fferent sel t ings and acquire ski l l  in evaluating re
search reports, in select ing appropriate techniques for a variety of 
problems, in  designing and conducting research, and in wri t ing re
search proposals and reports. Prereq: Introductory statistics. Win
ter, Fall. 

EAS9450 Nursing: Restorative Nursing Seminar and Practicum (6) 
An investigation of advanced techniques of restorative nursing 
and their application in  a variety of health care set t ings. This 
course is designed to compliment t heoret ical knowledge of biop
sychosocial, medical and nursing areas. Prereq: EAS91 30, EAS9860. 
Winter. 

EAS9480 Nursing: Specialty Practicum (2-4) Designed for gradu
ate nursing students to acquire a high level of ski l l  and in -depth 
knowledge in a chosen nursing area or spec ial i ty in  a supervised 
episodic or distribut ive set t ing. Prereq: EAS9450. Spring. 

EAS9500 Science Teaching Orientation Seminar (2) New students 
will gain an orientation to GSU procedures and study modes; use 
of the LRC and other resources will be emphasized as will the is
sues basic to science education. Summer. fall. 

EAS9510 Science Teaching: Approaches to Modern Science 
Curricula (1-3) This module encompasses i n-service, off-campus 
offerings for teachers. Science curricula, their bases, and appropri
ate teach ing methods are covered. Special education applications 
are available. Module available by arrangement. 

EAS9540 Statistics: Non-Parametric (2-3) A SIM with seminar 
meeti ngs; develops skill in  select ing and applying non-parametric 
tests. Selected tests wi l l  be used in cri t ic iz ing research reports. 
Prereq: Introductory stat istics or permission. Winter, Fall. 

EAS9700 Student Teaching in Science (6) Students will prepare 
for and engage in rout ine c lassroom i nstruction and faculty dut ies 
in an elementary, junior high or high school. Prereq: Graduate stu
dents in K-12 Science Teaching only; permission. Winter, Fall. 

EAS9780 Teaching Secondary School Science (3) Students wil l  ex
amine advanced approaches for secondary science curriculum and 
instruct ion. Summer. 

EAS9860 Nursing: Theoretical foundations of Restorative Nursing 
(3) Students wi l l  acquire a conceptual frame of reference for resto
rative nursing, exami ning the self-care theory of nursing, phi loso
phies of rehabil i tat ion, and the role of the professional nurse i n  
t h e  rehabil i tat ion process. Suitable for graduate students in nurs
i ng. Prereq: EAS9180. Fall. 

EAS9940 Nursing Education Trends (2) Students will examine a 
general concept of nursing, assess its validity, rel iabi l i ty and ut i l i ty 
as a conceptual framework for curriculum development in nurs
ing, compare and contrast various nursing education programs 
and develop a model curriculum for nursing education. Suitable 
for graduate students only. Student should have knowledge of 
learning and curriculum theory before beginning this module. 
Prereq: EAS9860. Winter. 

EAS9960 Urban Anthropology fieldwork (4) Students learn to 
adapt fieldwork techniques of more tradit ional cul tural anthropol
ogy to the study of complex urban society. Approximately one 
month's t ime wi l l  be spent on intensive technique training. The 
major port ion of the module wi l l  be spent in  the field, each stu
dent conducting his or her own enthnographic survey of an urban 
cult ural environment. A monthly seminar for student presentation 
of ongoing research will serve as a st imulus for students to refine 
and modify their techniques. Prereq: At least one upper division or 
graduate course in cultural anthropology or cultural ecology. 
Spring/Summer. 
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Learning Modu le Index 

Aggresston in Animal and Human Soc ieties EAS 5010 
Air and Water Pollution EAS 3010 
A1r Qual t ty Research EAS 5050 
Alcoholi m Counsel ing F ield Pract icum EAS 5201 
Alcoholism: Current Concepts EAS 5060 
Alcoholism· Disease Concept and lnt  rvenl ion Techniques EAS 

5090 
Alcoholism Educat ion: Ph t lo ophy and Methodology EAS 3180 
Alcoholism: Self-Help Groups EAS 5340 
Alcoholism Therapeut ic Approa hes and Techniques EAS 3085 
Analytical Ch mistry EAS 3280 

Aquat i Biology I EAS 5300 
Aquati Btology I I  EAS 5310 
Aquatic Chemistry EAS 8090 
Ascent or Man EAS 5320 
Assessing Edu ational Outcome EAS 5330 
Atmo phenc Physics and Chemistry EAS 5370 
Behavior o( Animals: Advanced Topics EAS 5470 
BehaVIOr or Animals: F teld Studie EAS 5400 
Behavior of Animals: In troduction EAS 5360 
Btochemtstry EAS 3200 

Biology of Local Mammals EAS 5510 
Career Paths and L i festyle Chotces EAS 5410 
Chromatographic Technique for E nvironmental Analysts EAS 

5440 
Chromatography/Mass Spectrometry (or Environmental Analysts 

EAS 5450 
Cl inical Laboratory Science· Medical Technology I EAS 3330 
Cl in tcal Laboratory Science: Medical Technology I I  EAS 3340 
Cl in ical Laboratory Science· Medtcal Technology I l l  EAS 3350 
Clmtcal Laboratory Scien e· Medical Technology IV EAS 3360 
Cli nical Laboratory Science: Medtcal Technology V EAS 3370 
Cl in tcal Laboratory Science: M dical Technology VI EAS 3380 

Computer Programmmg BASIC EAS 5540 
Computer Programming: FORTRA IV EAS 55SO 
Cooperat tve Education 1n EAS 5650 
Culture and Communication EAS 5730 
Cumculum Development EAS 5740 
D1Herent1al Equat ions EAS 5800 
Ecologtcal Methods EAS 5810 
E onom1 s and Environm nt EAS 5820 
El ctroch mtcal Techmque for Envtronmental Study EAS 5830 
Energy, Resources and So i ty EAS 5850 

Environmental Asses ment EAS 5B70 
Environmental Earth Science EAS 5890 
Environmental Education EAS 5910 
Environmental Education: A Process Approach EAS 6391 
Environmental Education· Biologi al  F ield Scienc EAS 8780 
Environmental Educat1on: Earth Sctence EAS 8790 
Environmental Education: F ield Camp EAS 5920 

Envtronmental Education: Terrestrial Biology EAS 8800 
Environmental Education Workshop EAS 8820 
Environmental Land Use Planning EAS 5940 
Envtronmental Law EAS 5930 
Environmental Management Seminar EAS 8840 
Environmental Systems Analysis: Ba ic Quant itat ive Methods EAS 

8831 
Environmental Systems Analy 1 . Models and Applications EAS 

8832 
Environments in Transition E S 6040 
Eptdemtology: Principles and Analysis o( Data I EAS 3920 

Epidemiology: Principles and Analysis o( Data I I  EAS 8860 

Ethics and E nvironment EAS 6080 
Evaluation: Formative and Summat1v EAS B910 
Evolution and Man EAS 61 40 
Experim ntal Botany EAS 6160 
Experimental Design for Laboratory and F ield EAS 5430 
F ield Btology I EAS 6220 
Field Biology and Ecology EAS 6230 
Field Studies: Okefenokee Swamp EAS 6240 
Grassroots Concepts in Human Ecology EAS 61 50 
H alth Car D l ivery: Control Cost, Ut i l i zation, and Quality EAS 

8920 

Heal th Care Del tvery· Legal Asp cts EAS 6570 
Health Care D l ivery: Value and I u EAS 4040 
Health Care Economics I EAS 631 1 
Health Care E onomics I I  EAS 8630 
Health Care Evaluation Systems EAS 6190 
Health Care 1n Africa EAS 6300 
Health Car Organization EAS 4090 
Health Care Organizat ion and Admini  I rat ion. Concepts and 

Principle EAS 8940 
H alth Care Organtzal ion and Admtntstralion Problems and 

Issues EAS 8930 
Heal th  Care Program Evaluation EAS 8941 

Health Care Research: Introduction EAS 4140 
Health Care SoCiology EAS 6290 
H al th Plannmg I EAS 3540 
Heal th Plannmg I I  EAS 8360 
Heal th  Professionals Education: Cont inuing Education EAS 6330 
H alth Professions Education: Curr nt Trends and Issues EAS 

6320 
Health Profe sions Educat ion: Pra l icum EAS 71 1 0  
Health Profes ions Education: Valu Clariftcatton Techniques 

EAS 6340 
Health Scien e Educat ion: As e ment o( Clm tcal l nstructton EAS 

5350 
H alth Sci nee . Introduction to Publ1c Health EAS 6350 

Health SCiences Recent D v lopment 1n Alii d H alth Pract tce 
EAS 5280 

Health Services Administrat ion · Communi al ton etworks wtthm 
Adm 1n 1  tral ive Structures EAS 6370 



Health Services Admm1strat 1on F 1eld Exp nence EAS 4200 
Health Services Admm 1strat10n F 1eld Experience� EAS 8990 
Health Serv1ces Admm istrat 1on. F inancial Manag ment EAS 8950 
Health S rvices Admin istration Introductory Graduate Seminar 

EAS 8960 
Health Service Administration Management Theories EAS 8970 
Health Serv1ces Adm1n1Strat 1on Per onnel Admin iStration and 

Labor Relations EAS 6420 
Health Services Administration Princi ples EAS 4590 
Health Serv1ce Admmi tral lon Program Planning EAS 8980 

Health Serv1ces Adm1n1  trat10n Public F inance and Systems 
Analysis EAS 6490 

Hospital Costs EAS 6620 
Human Env�ronment Plannmg. Advanced Environmental 

I ntervention EAS 641 1 
Human Env�ronment Plann ing. A Communication Perspect ive 

EAS 6970 
Human Environment Planning. Comprehen ive Studio EAS 6410 
Human Environment Plann ing: Cultural Theory and Design EAS 

6740 
Human Env�ronment Plannmg: Fram work EAS 6670 
Human Environment Planning. etworking EAS 6760 
Human Env1ronment Plann mg: So 1al l ntervent 10n and Confl1ct 

Resolut ion EAS 6640 
l norgan1c Ch m1stry EAS 6461 

I nstrumentation E lectroniCS I EAS 6470 
I nstrumentation ElectroniCS I I  EAS 6480 
Land U Law Seminar EAS 65 
Learning Manag 'ment EAS 6S30 
Lcarnmg Processe · Adults EAS 6540 
Learnmg Pro esses: Advanc d Top1c 1n P1agellan Theory EAS 

9050 
Learning Processes: Chi ldren and Adolescents EAS 6550 
Learn ing Processes· lnformat ional-ba ed Models EAS 9060 
L1fe Expenence Workshop EAS 6590 
Limnology EAS 6610 

Local F lora EAS 6630 
Meteorology EAS 6720 
Mi robial Ecology EAS 6730 
Microscopy: L ight and E lect ron EAS 8750 
Natural Regulat1on of Plant and An1mal Populations EAS 6770 

ew Commun1t 1e D v topmen! EAS 6800 
Nursing: Advanced Community Health ursing Practice EAS 

5501 
Nursmg. Community M ntal Health ursmg EAS 3440 

ursing Concepts and Proce es EAS 4280 
ursing Didact1 s for Client and Famd1es EAS 4340 

ursing Distribut ive ursing I EAS 3640 
ursing D1 tnbut lve ursing Pract iCum EAS 3660 

Nursing Education Trends EAS 9940 
Nursmg· Geronotological ursmg EAS 3990 
Nur mg: Health Asse sment EAS 3101 

ursing· Heal th Assessment II EAS 3110 
urs1ng· Manag ment of  Cli nt/Pat 1ent Care EAS 4290 
ursing Pract 1cum EAS 4440 
ursing: Rehabi l i tat ion ursing Workshop EAS 4450 
ursing Restorative ursmg Research Projects EAS 9270 

ursmg. Restorat ive ur ing S mmar and Practicum EAS 9450 
ur mg Sp c1alty Pract1cum EAS 9480 
ursing System for Cl ients and Famil 1es EAS 4350 

Th ur e Executive EAS 9090 
EAS 
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Nursing: Variables of 8ehav1or m ursing Environments EAS 
4790 

Organic Chemistry I - Lecture EAS 3810 
Organ1c Chem1stry I - Laboratory EAS 3820 
Organic Chemistry I I  - Lecture EAS 3830 
Organic Chemistry I I  - Laboratory EAS 3840 

Ornithology I EAS 6840 
Orn i thology II EAS 6900 
Photochemistry EAS 6510 
Phys1cal Chem1stry I EAS 6910 
Physical Chemistry I I  EAS 6930 
Physical Env�ronments· Characterist ics and Development EAS 

6920 
Physiologic Systems I EAS 6940 
Phys1olog1c Systems I I  EAS 6950 
Physiology of Aging EAS 91 80 
Plannmg· Advanced Process Concepts EAS 7000 

Planning. County and Reg1onal Perspect1ves EAS 6980 
Planning Creative Problem Solvmg I EAS 5710 
Planning Creative Problem Solving I I  EAS 5720 
Planning Futures Forecastmg EAS 6270 
Plannmg Methodology EAS 7021 
Plannmg Process. A Sy terns View EAS 6990 
Plannmg Theory EAS 6400 
Plant Growth and D velopment EAS 7060 
Plant M1croenv�ronm nts Summ r Phenophase EAS 7040 
Plant M1 roenvironments· Spring Phenophase EAS 7050 

Plant Propagation EAS 7070 
Poisonous Plants EAS 4540 
Pollution Control Techn1ques EAS 7080 
Pornography, Censorsh 1p and Society EAS 7090 
Probabi l i ty and Statist ics EAS 71 30 
Psycho ocial A pects of Aging EAS 7170 
Qualitat 1ve Organ1c Analysis EAS 4650 
Quantitat ive Methods for Urban Analysis EAS 7180 
RadiOISOtope Techn 1ques EAS 7210 
Researchmg Science I nformatiOn EAS 7410 

Research Theory, Design and Implementation EAS 9360 
S 1ence and I nquiry EAS 7420 
S 1ence Program Orientat1on EAS 7440 
S 1ence Tea h mg: Approache to Modern S i nee Curncula EAS 

9510 
S ien e Teach ing Onental lon Semmar EAS 9500 
Social B havior i n  Animal and Human EAS 7560 
Socio ult ural Process EAS 4720 

Soil Analys1s EAS 7590 
Spectroch m1cal Technique for Environmental Analysis EAS 

7720 
Stat ist ic : on-Param t ric [AS 9540 
Str am Ecology EAS 7750 
Student Teaching in Sc1enc<' EAS 9700 
Teach r Behaviors m I nner City and Mult 1 -Ethnic Env�ronments 

EAS 7780 
Teachmg Elem ntary School 1ence EAS 7800 
Tea hing Secondary School cience EAS 9780 
Theory of the Photographic Proc ss EAS 7840 
Transportation Systems EAS 4740 
Urban and Regional Planning: Pnnc1ples and Practice EAS 7940 
Urban Anthropology F i  ldwork EAS 9960 
Urban Geography EAS 7920 
Urban Plannmg. lnnovat1v Techniques EAS 6600 
Urban So 1ology EAS 7950 
Water Quality Research EAS 7960 
Water Quality Research Semmar EAS 7970 
Wri t ing Comprehen ion EAS 4860 





1 25  

College of H uman 

Learning and Development 
I nstructional Programs (Majors) 

Programs, degrees, and Areas of Emphasis ava i lable at  the 
Undergraduate and G raduate levels in the Col lege of Hu
man Learn ing and Development are: 

Behavorial Studies (BA) 
Pyschology/ Persona l  Growth (U) 
Mental  Heal th (U) 

Communication Science (BA and MA) 
I nterpersonal Communicat ion (U, G) 
Educat ional Technology (U, G) 
Communication Disorder (U, G) 

Human Relations Services (MA) 
E lementary School Counse l ing (G) 
School Psychology at the elementary level (G) 

Human Services (BA) 
Human Just ice (U) 
Soc ial Welfare (U) 
Specia l  Educat ion (U) 

Urban Teacher Education (BA and MA) 
Elementary Urban Teacher Educat ion (U, G) 

Phi losophy 
The College of Human Learning and Development has as 

its major objective the preparat ion of st udents who are 
professional ly competent and self act ua l iz ing:  students 
who understand and can funct ion wi th in  the present-day 
rea l i t ies of soc iety and envi ronment, and who can develop 
the sk i l ls and competenc ies necessary to funct ion in a futu
r ist ic soc iety. Such i ndividuals have a pract ical understand
i ng of sel f  and one's relat ions to others, as well as be ing 
concerned wi th developing competencies that resu lt  i n  
practical professional sk i l l s  useful to soc iety. 

A second object ive of the College is to provide a support 
system for students in other Col leges of the Un iversity in  
the  general areas of  human relat ions, human growth and 
development, psychology, educat ion, human services and 
commun icat ions. 

A t h i rd objective is  the planning of ind ividual programs 
speci f ica l ly ta i lored to student's past experiences and fu
ture goals. This program centers around learn ing modu les 
which inc lude extensive laboratory and f ie ld experiences 
i n  a rea l i ty-based set t i ng, using performance object ives 
and term inal  behaviors describing successful  complet ion 
of each learning experience. 

A fourth objective is  to create a collegial system which 
operates openly with concern for students, faculty, and 
communi ty in  a cooperat ive venture in new approaches to 
learn ing.  

There are eight administrat ive offices in  CHLD: (1 ) Dean, 
(2) Assistant Dean for Admin istrat ion, (3) Assistant Dean 

for Community and Student Affai rs, (4) Assistant Dean for 
Academic Affai rs, (5) Student Assistant Dean, (6) Opera
t ions Officer, (7) Admin istra t ive Secretary, (8) Program 
Coord inator. Pol ic ies are carried out through a l i ne and 
staff organizat ion.  

Governance 

The CHLD Governance System is  based u pon the prem
ise that the best procedures and pol ic ies w i l l  result when 
rooted in  the best i n format ion avai lable. The Governance 
System represents a l l  individuals and groups affect ing or 
affected by the functions of the College, students, c iv i l  ser
vice staff, and facu lty who advise and recommend to the 
Admin ist rat ion. Pol icy generation is performed by s ix  
standing commit tees which provide recommendat ions to 
the HLD Assembly which recommends to the Dean. 

The H L D  Assembly includes all faculty, two c iv i l  service 
persons and f ive students. 

Each standing commit tee includes one facul ty member 
from each program.  

Students are selected for part ic ipat ion t h rough yearly 
elect ions and may ach ieve up to two uni ts  of credi t  for par
t ic ipat ion through an independent study project. Faculty 
members are selected through their Programs. 

Grievance A faculty member, c iv i l  service employee, 
and/or student may f i le a grievance aga inst another person 
if speci f ic  at tempts have been made to reconci le the 
issue(s) have fa i led. The aggrieved person must contact the 
Cha i rman of the CHLD G rievance Commit tee for furt her 
i n format ion. 

Special Procedures In CHLD 

Orientation St udents are requ i red to attend orientation 
and advisement sessions cal led by the Program. The stu
dent i s  responsible to contact t he adviser for explanat ion 
of Program requ i rements and development of the Student 
Study Plan. 

Student Study Plan The student's Study Plan to be devel
oped by the end of the eighth week of the student's f i rst 
Tr imester of enrol lment is a prerequis i te to degree status 
wi th in  each program .  The plan is  written under the advi
sor's gu idance and submit ted for approval to the advisor 
and Program. After approva l ,  one copy is  f i led in Student 
Records and In format ion. These steps must be completed 
by the end of the sixteenth  week or the student loses his/ 
her privi lege to register for Learn i ng Modules as a degree
seek ing student .  Any cont ract changes must be signed by 
t he advisor and f i led in t he S.R. l .  

Graduation I n  add i t ion t o  the Applicat ion for G radua
t ion, students must complete a Student Progress Report 
ver i fying complet ion of all modu les and the Student Study 
Plan. The Student Progress Report may be obta ined in  the 
SRI  off ice and must  be s igned by the advisor. 
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Behavioral Studies 
Program (Major) 

Areas of Emphasis (Options) 

Psychology/Personal G rowth  (U) 
Mental Heal th (U) 

Our phi losophy i n  developing these guidel ines is to 
mainta in maximum f lex ib i l i ty .  Each student i s  unique with 
d i fferent sets of experiences in  upbringi ng, socia l izat ion, 
formal educat ion, employment,  e tc. resu l t ing in  st rengths 
and weaknesses. It  i s  our hope that the student w i l l  de
velop a program in conjunction wi th h is/her advisor, that 
wi l l  complement these st rengths and develop areas that 
were previously weak.  Obviously a predetermi ned re
qu i red set of learn ing modules would not al low for 
uniqueness and maximum ind ividual development .  The 
Behavioral Stud ies Program does have Areas of Emphasis to 
concentrate learn ing; t hese include Psychology/Personal 
growth and Menta l  Heal th .  

Area of Emphasis: 
Psychology/Personal Growth 

Students are requ i red to sat isfy competencies for both 
d ivisions in  Psychology/ Personal G rowth. 
Psychology 

Students wishing to go on to graduate school at another 
un iversi ty to major in Psychology or some related d i sci
p l ine should plan their  programs to include specif ic Learn
ing Modules which are prerequisi tes for entering a gradu
ate school .  Usual prerequis i tes are 24-30 hours in  
Psychology includ ing Stat is t ics, Exper imental  Psychology, 
Soc ial Psychology, Developmental Psychology and a Learn
ing Modu le(s) that i s  research or data oriented, in add i t ion 
to a number of elect ives and scores on one of several stan
dard tests, e.g., The Graduate Record Exam, The M i l ler's 
Analogy Test ,  etc. taken in November or December in the 
year prior to ent rance. 

The American Psychological Associat ion publi shes a 
book yearly cal led Graduate Study in Psychology which 
usual ly summarizes al l  exist ing psychology programs and 
their  entrance requ i rements. 

Psychology Competencies and Learning 
Modules 

1 .  Expla in  t heoret ical interpretat ions o f  perceptual expe
rience. L.  Module: Concept Acquisition, Learning 
Cognition II. 

2. Ident i fy, compare and cont rast tests of in te l l igence, 
personal i ty  and apt i tude. L.  Module: Human Assess

ment. 

3. Ident i fy, describe and apply paradigms of behavior 

modi f icat ion. L .  Module: Principles of Behavior 

Change, Special Fields of Behavior Modification and 

Therapy. 

4. Iden t i fy, describe paradigms of research i n  human 
memory. L .  Modules: Human Memory, Learning Cog

nition I. 

5. Iden t i fy and use appropriately i nferent ia l  and descrip
t ive stat is t ics. L.  Modules: Probability & Statistics, Ad

vanced Statistics. 

6. Ident i fy and apply t heories of mot iva t ion to human 
behavior. L.  Modules: Cognitive Psychology Applied 

to Instruction I. 

7. Ident i fy paradigms and theories of problem solving. L .  

Modules: Concept Acquisition, Cognitive Psychology. 

8. Ident i fy the issues and methodology of experimental 
approaches to persona l i ty. L.  Module: Experimenta

tion and Research in Personality. 

9. Ident i fy and descr ibe the issues and methodology of 
Experimental Psychology. L. Modules: Advanced Expe

rimental Psychology, Research Methodology. 

10. Descr ibe the sociological st ructure and process of 
graduate educat ion in  psychology, sociology, anthro
pology and educat ion. L.  Module: Sociology of Gradu

ate Education. 

1 1 .  Complete a research project in Behavioral Science 
which is  e i ther nat ural ist ic or exper imenta l in design. 
L.  Modules: Research Methodology, Human Memory, 

Advanced Experimental Psychology, Independent 

Study, Learning Cognition I, Learning Cognition II, 

Concept Acquisition, Research Methodology: Empha

sis in Social Psychology, Research Methodology in 

HLD: Interdisciplinary Research Methods. 

1 2 .  Describe the interact ion o f  genet ic a n d  hormonal fac
tors and physical and social  envi ronments as t hey af
fect the development of t he human behavioral reper
to i re through the l i fe cycle. L.  Modules: Child 

Development, Adolescent, Adulthood, Psychological 

and Sociological Aspects of Aging, Psychology of 

Women. 

13 .  Descr ibe the basic s imi lar i t ies and d i fferences in  at  
least f ive of the fol lowing t heoret ical approaches to 
psychopathology and therapy: Gestalt ( Perls), Psycho
drama (Moreno), Transact ional Analysis ( Berne/ 
Harris),  Rea l i ty Therapy (G lasser), Contract Therapy 
(Mowrer), Rationa l-Emot ive ( E l l is),  Behavior Mod i fica
t ion and Therapy (Skinner/Wolpe) ,  Psychanalysis 
( F reud/Su l l ivan/Fromm-Reichman/Greeson),  Cl ient
Centered ( Rogers/ Axl ine/Moustakas), Communica
t ion ( Laing/Bateson/Schatzman/Sat i r/Haley) ,  Adle
r ian (Adler/ Dreikurs),  Crises I ntervent ion (Si fneos), 
Pr imal ( Janov) ,  Sexual Therapy (Masters & Johnson) L. 

Modules: Counseling Theories, Personaiity Theory, 

Psychotherapy: Theories of the origin and treatment 



of Emotional Disturbance I, Psychotherapy (Adult): 

Theories & Treatment II, Psychotherapy (child): Theo

ries & Treatment I, II, Lab in the Mystification Process 

in Interpersonal Communication: Cognitive Explana

tions of Emotional Disturbance, Therapeutic Commu

nications Lab in Transactional Analysis, Communica

tion and
' 
Human Sexuality, Special Fields of Behavior 

Modification and Therapy. 

1 4. Apply the key concepts to a specif ic  case to expla in 
the persons behavior for 5 of the above theories of  
psychopathology and therapy. L.  Modules: Psychoth

erapy: Theories of the Origin & Treatment of Emo

tional Disturbance I, Principles of Behavior Change, 

Special Fields of Behavior Modification. 

1 5. Ident i fy maturat ional and related heal th issues 
through the l i fe cycle. L.  Modules: Child Develop

ment, Adolescence, Adulthood, Social & Psychologi
cal Aspects of Aging. 

16. Ident i fy needs for and ava i lable envi ronmental re
sources in your  commun ity which fac i l i tate growth 
through the l i fe cycle. L.  Modules: Individual Growth 

and the Community Alternative Helping Modes for 

Women. 

1 7. Ident i fy and describe research related to the determi 
nants of aggression, a l t ru ist ic behavior and at t ract ion. 
L.  Modules: Experimentation and Research in Person

ality, Social Psychology. 

18. Ident i fy and descr ibe theories of st ress and the deter
minants of the react ions to stress. L.  Modules: Lab in 

Personal Power and Self-Management, Lab in Transac

tional Analysis, Experimentation and Research in Per

sonality, Handling Hypertension, Lab in the Mystifica

tion Process in Interpersonal Communication, 

Cognitive Explanations of Emotional Disturbance. 

19. Iden t i fy the basic characterist ics of the human inter
nal model of the world. L.  Module: Learning Cogni

tion I. 

20. Ident i fy how language, memory and cogn i t ive devel
opment are affected by t he nature of  our in ternal 
model of the world. L.  Module: Learning Cognition 11. 

21 . Acqu i re the abi l i ty  to characterize the nature of con
ceptual organ izat ion of in format ion. L. Module: Con

cept Acquisition. 

22. Iden t i fy t he basic  factors of mot ivat ion. L.  Module: 

Cognitive Psychology Applied to Instruction I. 

23. Iden t i fy primary factors involved in comprehension 
and knowledge acquis i t ion.  L.  Module: Cognitive Psy

chology Applied to Instruction II. 

24. Iden t i fy and describe ways cul ture affects persona l i ty. 
L.  Module: Culture and Personality. 

25. Iden t i fy and describe the issues and methods in  cross
cultu ral  research.  L. Module: Culture and Personality. 

26. Iden t i fy origi ns and dynamics of collect ive behaviors. 
L.  Modules: Advanced General Psychology, Social Psy
chology. 

27. Ident i fy and describe the issues of Social  Psychology 
of Education. L. Modules: Social Foundation of Urban 
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Education: Urban Elementary School: Structure & 

Context, Lab in Humanistic Teaching Skills, TA in the 

Classroom, Social Psychology. 

28. Ident i fy and descr ibe social  c lasses and ethn ic d i ffer
ences in  t he use of language, culture and persona l i ty. 

29. Ident i fy and descr ibe issues of person-perception 
(personal at t ract ion) .  L.  Modules: Person-Perception: 

Interpersonal Attraction. 

30. Ident i fy and describe concept ual approaches to be
l iefs, values, a t t i tudes and a t t i tude change. L. Mo

dules: Beliefs, Values, Attitude Change. 

31 . Ident i fy and describe socia l -psychological compo
nents of alcohol ism and drug abuse. L.  Module: 

Alcohol-Current Concepts (EAS). 

32. Iden t i fy and descr ibe community appl icat ions of So
cia l  Psychology. L. Modules: Individual Differences 

and Society, Individual Growth in the Community, Al

ternative Helping Modes for Women, Social Psychol

ogy. 

33. Iden t i fy and descr ibe socia l -psychological theories 
(cogn i t ive, role, f ield, etc.) and show understanding of 
their appl ication to socia l  problems ( issues). L.  Mo

dule: Social Psychology. 

34. Ident i fy the relevant eth ical  and legal pr inciples in
volved in  a variety of s i tuat ions where human services 
are offered. L. Module: Ethics and Issues in Human 

Services. 

Personal Growth Students interested in  an emphasis in  Per
sonal Growth may choose competencies and modu les s im
ply because they wish to learn and to grow, wi th  no spe
c i fic career plans. Others may want to use interpersonal 
relat ions sk i l l s  in their  professions: i .e., counsel ing, teach-
ing, lead ing personal growth laboratories, etc. . 

Students considering a subsequent masters degree m I n 
terpersonal Communicat ions or  Human Relat ions Services 
should select modules and competencies that would be 
appropriate preparat ion for graduate work in the Commu
n icat ion Science Program or t he Human Relat ions Services 
Program. 

Personal Growth Competencies and 
Learning Modules 

1 .  Ident i fy classes and characterist ics of abnormal emo
t ional behavior. L.  Modules: Abnormal Psychology 

Psychotherapy: Theories of the Origin and Treatment 

of Emotional Disturbance I, Psychotherapy (Adult): 

Theories and Treatment II, Psychotherapy (Child): 

Theories and Treatment I, Psychotherapy (Child): The

ories and Treatment II. 

2. Ident i fy the basic tenets of humanist ic, behaviorist ic, 
and psychoanalytic theories of persona l i ty. L.  Mo

dules: Personality Theory, Humanistic Teaching Skills 

Lab. 

3. Iden t i fy sex roles, sex stereotypes and sex d i f ferences 
and describe their  effects upon behavior, fee l ings, ex
pectat ions, bel iefs and sel f  concept. L.  Modules: Child 
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Development, Adolescence, Adulthood & Aging, So

cial & Psychological Aspect of Aging, Lab in Authen

tic Woman/Man Relations, Psychology of Women, 

Communication & Human Sexuality, Lab in Authentic 

Relationships Among Women, Family Counseling, Lab 

in the Mystification Pro ess in Interpersonal Commu

nication: Cognitive Explanations of Emotional Dis

turbance. 

4. Ident i fy the uses and k i nds of stat i st ics i n  Psychology. 
L Modules: Probability & Statistics, Advanced Statis

tics, Advanced Experimental Psychology. 

5. Iden t i fy t he I ssues of Socia l  Psychology. L. Module: 

Social Psychology. 

6. Iden t i fy t he met hodology of Social  Psychology. L Mo

dule: Research Methodology in HL D: Emphasis in So

cial Psychology. 

7. Ident i fy and descr ibe techn iques of Research Meth
odology. L .  Modules: Research Methodology, 

Research Methodology in HLD; Interdisciplinary Re

search Methods, Research Methodology in HLD: Em

phasis in Social Psychology. 

8. Ident i fy t he issue and met hodology of Developmen
tal Psychology. L.  Modules: Child Development, 

Adolescence, Adulthood & Aging, Social and Psycho

logical Aspects of Aging. 

9. Ident i fy at  least t h ree learning theories and a pract ica l 
appl icat ion of each. L. Module: Principles of Behavior 

Change. 

10. Human Relat ions-be orne aware of one's behavior, 
the effects  t hese behaviors have upon ot hers and 
upon oneself .  Accept the responsib i l i ty  of one's be
havior and i t s  consequences. Accept t he responsibi l i ty 
for behaving appropriately wi th  respect to one's 
needs and t he needs of "signi f icant ot her(s)". L Mo

dules: Lab in Basic Human Relations, Lab in Authentic 

Woman/Man Relations, Psychotherapy: Theories of 

the Origin and Treatment of Emotional Disturbance I, 

Psychotherapy (Adult): Theories and Treatment II, 

Psychotherapy (Child): Theories and Treatment I, Psy

chotherapy (Child): Theories and Treatment 11, Lab in 

T A, Lab in Human Consciousness, Lab in Advanced 

Human Relations Communication & Human Sexuality, 

Lab in Personal Power and Self-Management, Lab in 

Assertiveness Training, Lab in Authentic Relationships 

Among Women,. Lab in Mystification Process in Inter

personal Communication, Cognitive Explanations of 

Emotional Disturbance. 

1 1 .  Personal Growth- ident i fy t he issue(s) of one's own 
personal growth,  t ake responsibi l i ty for one's personal 
growth and report one's progress toward awareness, 
spontane i ty  and authent ic i ty. L. Modules: Lab in Basic 

Human Relations, Lab in Authentic Woman/Man Rel

ations, Psychotherapy: Theories of the Origin & Treat
ment of Emotional Disturbance I, Psychotherapy 

(Adult): Theories and Treatment II, Psychotherapy 

(Child): Theories and Treatment I, Psychotherapy 

(Child): Theories and Treatment II, Lab in the Mystifi

cation Process in Interpersonal Communication: Cog-

nitive Explanations of Emotional Disturbance, Lab in 

Human Consciousness, Lab in Advanced Human Rela

tions Communication & Human Sexuality, Lab in Per

sonal Power and Self-Management, Lab in Transac

tional Analysis, Lab in Authentic Relations Among 

Women, Lab in Assertiveness Training. 

12 .  Demonstrate fam i l i ar i ty w i th  al ternat ive helping ser
vices for women offered in t he met ropol i tan Chicago 
area .  L. Module: A lterna t ive Helping Modes for 

Women. 

1 3. Demonstrate assert iveness sk i l ls. L. Modules Lab in 

Assertion Training, Lab in Personal Power and Self

Management. 

1 4. Recognize and descr ibe t he myst i f icat ion process and 
apply to  own experience. L.  Modules: Mystification 

Process in Interpersonal Communication: Cognitive 

Explanations of Emotional Disturbance, Lab in Per

sonal Power and Self-Management. 

1 5. Iden t i fy and descr ibe the current issues and methods 
in ch i ld development .  L Module: Child Development. 

16. Ident i fy and describe t he current issues and methods 
in adolescent development .  L.  Modules: Adolescence, 

Family Counseling. 

17. Iden t i fy and describe the current issues and methods 
in adul t  developmen t .  L. Module: Adulthood and Ag

ing. 

18. Ident i fy and describe t he current issues and met hods 
in t he development of the aged. L Module: Social and 

Psychological Aspects of Aging. 

19. Ident i fy and descri be issues of Person Percept ion 
(personal a t t ract ion).  L.  Module: Person-Perception: 

Interpersonal Attraction. 

Area of Emphasis: Mental Health 

The Area of Emphasis i n  Menta l  He�l th  is  for students 
who intend to  work in  communi ty-run agencies, c l in ics, 
hospi tals, private pract ice under t he supervision of a regis
tered psychologist or in a l ternat ive mental hea l th  set t ings, 
such as hot l i nes, drop- in centers, etc. 

Students planning to pursue a masters degree or doctor
ate in c l in ical psychology, human development ,  and/or so
cia l  psychology shou ld consu l t  Graduate Study in Psychol

ogy for t he admission requ i rements of speci f ic  schools. 
In e i ther case it i s  s trongly recommended t ha t  st udent s  

become fami l i a r  w i th  t he eth ical standards of t he helping 
processions as wel l  as the rights of c l ient  groups. Also sug
gested a re competencies in Theories of t he Origin of Pa
t hology, Methods of Treat ment,  Human Relat ions Ski l ls, 
and Basic Psychological Processes, which clar i fy human 
func t ioning. 

Mental Health Competencies and Learning 
Modules 

1 .  *Al leviate the emot ional d is turbance of a ch i ld whi le 
under close supervision. L. Modules: Psychotherapy: 



Theories of the Origin and Treatment of Emotional 

Disturbance I, Psychotherapy {Child): Theories & 

Treatment I, II, Ill, IV: Theories and Treatment of Emo

tional Disturbance in Children IV, Consultation, Fam

ily Counseling. 

2. *Al leviate the emotional  d is turbance of an adolescent 
whi le u nder close supervision. L. Modules: Psychoth

erapy: Theories of the Origin & Treatment of Emo

tional Disturbance I, Psychotherapy {Adolescent): 

Theories and Treatment I, II, Ill, tv, Consultation, Fam

ily Counseling. 

3.  *Alleviate the emotional d is turbance of an adul t  whi le 
under close supervision. L. Modules: Psychotherapy: 

Theories of the Origin and Treatment of Emotional 

Disturbance I, Psychotherapy {Adult): Theories & 

Treatment II, Ill, IV, Consultation, Family Counseling. . 
4. *Al leviate the emot ional d i stu rbance of a couple 

whi le under close superv ision. L. Modules: Psychoth

erapy: Theories of the Origin and Treatment of Emo

tional Disturbance I, Psychotherapy {Adult): Theories 

and Treatment II, Ill, IV, Consultation, Family Counsel

ing. 

5. *Al leviate the emot ional d i sturbance of a fam i ly wh i le 
under close supervision. L. Modules: Psychotherapy: 

Theories of the Origin & Treatment of Emotional Dis

turbance I, Psychotherapy {Adult): Theories and Treat

ment II, Psychotherapy {Child); Theories & Treatment 

I, II, Family Therapy I, II, Ill, Consultation. 

6. *Al leviate the emot ional d istu rbance of individuals 
t h rough group processes whi le under close supervi
sion. L. Modules: Psychotherapy: Theories of the Ori

gin and Treatment of Emotional Disturbance I, Psy

chotherapy {Adult): Theories and Treatment II, Group 

Therapy 1-11, Consultation. 

*All learning modules listed for this competency are needed for its com
pletion. 

7. Able to apply therapeut ic  sk i l ls to a l leviate emot ional 
d i ff icu l t ies. L.  Modules: Psychotherapy {Adult): Theo

ries and Treatment Ill, IV, Psychotherapy {Child): The

ories and Treatment Ill, IV, Consultation on Psychoth

erapy, Family Counseling. 

8. Able to apply theories of the development of 
psychopat hology to a case study integrat ing the chi ld
hood experiences which led to speci f ic  expectat ions 
about sel f  and others, the se l f-concepts, rat ional and 
i rrat ional bel iefs, and the creat ion of current experi
ences. L. Module: Psychotherapy: Theories of the Ori

gin and Treatment of Emotional Disturbance. 

9. Able to i nfer t he t houghts, fee l ing, and expectat ions 
which mot ivate the behavior of the therapist, helper, 
friend and adul t  c l ient,  and to iden t i fy the dest ruct ive 
and the therapeut ic  aspects of the interact ion be
tween the people. L. Modules: Psychotherapy {Adult): 

Theories and Treatment II, Psychotherapy {Child): 
Theories and Treatment II. 

10. Behavior Modi f icat ion. L. Modules: Principles of Be

havior Change, Special Fields in Behavior Modifica-

lion and Therapy. 
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1 1 .  Describe the basic s imi lar i t ies and d i fferences in  a t  
least five o f  the following t heoretical approaches to 
psychopathology and therapy: Gesta l t  ( Perls), Psycho
drama (Moreno), Transact ional Analysis ( Berne/ 
Harris), Rea l i ty Therapy (Glasser), Contact Therapy 
(Mowrer), Rational-Emot ive ( E l l is), Behavior Modi fica
t ion & Therapy (Sk inner/Wolpe),  Psychoanalysis 
( F reud/Su l l ivan / F romm-Reichmann/Greenson), 
Cl ient-Centered ( Rogers/ Axline/Moustakas), Commu
n icat ion ( La i ng/ Bateson/ Schatzman/Sa t i r/ Haley) ,  
Adlerian (Adler/ Driekurs), Crises Intervent ion (S ifn
eos), Primal ( Janov) ,  Sexual Therapy (Masters and 
Johnson).  L .  Modules: Personality Theory, Psychother

apy: Theories of the Origin and Treatment of Emo

tional Disturbance I, Psychotherapy {Adult): Theories 

and Treatment II, Psychotherapy {Child): Theories & 

Treatment I, II, Lab in the Mystification Process in In

terpersonal Communication: Cognitive Explanations 

of Emotional Disturbance, Therapeutic Communica

tions, T A Lab, Communication and Human Sexuality, 

Special Fields in Behavior Modification, Counseling 

Theories, Family Counseling. 

1 2 .  Describe a n d  apply methods of behavioral observa
t ion.  L. Modules: Principles of Behavior Change, Psy

chotherapy {Child): Theories & Treatment I, II, Psy

chotherapy {Adult): Theories and Treatment II, 

Psychotherapy: Theories of the Origin & Treatment of 

Emctional Disturbance I, Child Development, Re

search Methodology: Emphasis in Social Psychology. 

1 3. Select and eva luate correct ly i n ferent ia l  and descrip
t ive stat ist ics. L .  Modules: Probability & Statistics, 

Advanced Statistics, Advanced Experimental Psychol

ogy. 

1 4. Ident i fy and describe t he socio-psychological basis for 
sexism and i ts  effects  upon behavior, feelings, expec
tat ions, bel iefs, and self-concept. L.  Modules: Child 

Development, Adolescence, Adulthood & Aging, So

cial and Psychological Aspects of Aging, Lab in Au

thentic Woman/Man Relations, Psychology of 

Women, Communication & Human Sexuality, Social 

Psychology, Lab in Authentic Relations Among 

Women, Lab in Mystification Process in Interpersonal 

Communication: Cognitive Explanations of Emotional 

Disturbance, Lab in Assertion Training. 

1 5. Ident i fy and use techniques of Research Methodol
ogy. L. Modules: Research Methodology: Interdiscipli

nary Research Methods, Research Methodology: Em

phasis in Social Psychology. 

16. Ident i fy, compare, contrast, and use tests of 
intel l igence, persona l i ty, and apt i tude. L .  Module: Hu

man Assessment. 

1 7. Define the issues and methodology of Community 
Psycho logy. L .  Module: Commun ity Psychology: 

Multi-Faceted Approach. 

18. Iden t i fy and describe the socio-psychological basis  of 
racism and i ts  effects upon behavior, feel ings, expec
tat ions, bel iefs, and sel f-concept .  L. Modules: Racism: 

Individual & Institutional, Social Psychology. 
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19. Ident i fy the relevant eth ical and legal principles in
volved in  a variety of s i tuat ions where human services 
are offered. L.  Module: Ethics and Issues in Human 

Services. 

20. Personal Growth - I dent i fy the issue(s) of one's own 
personal growth, take responsib i l i ty for one's persooal 
growth, and report one's progess towilrd awareness, 
spontaneity, and authent ici ty. L.  Modules: Lab in Basic 

Human Relations, Lab in Authentic Woman/Man Rel

ations, Psychotherapy: Theories of the Origin and 

Treatment of Emotional Disturbance I, Psychotherapy 

(Adult): Theories & Trea tment I I, Psychotherapy
. 

(Child): Theories & Treatment I, II, Lab in Advanced 

Human Relations, Lab in Transactional Analysis, Lab in 

Authentic Relations Among Women, Lab in Assertive

ness Training, Lab in Mystification Process in Interper

sonal Communication, Cognitive Explanations of Emo

tional Disturbance. 

21 . I dent i fy and describe the current issues and methods 
in ch i ld development .  L.  Module: Child Development. 

22. I dentify and describe the current issues and methods 
in adolescent development.  L. Module: Adolescence. 

23. Ident i fy and describe the current issues and methods 
in adult development .  L.  Module: Adulthood and Ag

ing. 

24. Ident i fy and descr ibe the current issues and methods 
in the development of the aged. L.  Module: Social and 

Psychological Aspects of Aging. 

25. Demonstrate fami l iarity with al ternat ive helping ser
vices offered in the Metropol i tan Chicago area. L.  Mo

dule: Alternative Helping Modes for Women. 

26. Describe the characterist ic behaviors in the family 
and in the classroom as well  as the characteri st ic 
thoughts, bel iefs, expectat ions, and feel i ng about sel f  
and others which mot ivate t h e  behavior o f  chi ldren 
with emot ional d i ff icult ies; describe the l i kely effect 
on ot hers of those behaviors as well as the effect of 
other's behavior on the ch i ld's thoughts, feel ings, ex
pectations, and behavior. L.  ('vfodule: Psychotherapy 

(Child): Theories and Treatment I. 

27. Able to infer the thoughts, fee l ings, and expectat ions 
which mot ivate the behavior of the therapist, friend, 
teacher, and the ch i ld cl ient,  and to ident i fy the de
struct ive and the therapeutic aspect of the interact ion 
between the people. L. Module: Psychotherapy 

(Child): Theories and Treatment II. 

28. D scribe specif ic appropriate methods for a l leviat ing 
the destruct ive elements in the. s i tuat ion and/or dis
turbing thoughts, feel ings, expectat ions or behaviors 
in  a ch i ld with emotional di ff icult ies. L.  Module: Psy

chotherapy (Child): Theories and Treatment II. 

29. Demonstrate assert iveness sk i l ls. L.  Modules: Lab in 

Assertion Training, Lab in Personal Power and Self

Management. 

30. Recognize and describe the myst i f icat ion process and 
apply to own experience. L.  Modules: Lab in Mystifi

cation Process in Interpersonal Communication; Cog

nitive Explanations of Emotional Disturbance, Lab in 

Transactional Analysis, Lab in Personal Power and 

Self-Management. 

31 . Iden t i fy and describe the issues of Socia l  Psychology 
of Education. L.  Modules: Social Foundation of Urban 

Education, Urban Elementary School: Structure and 

Context Humanistic Teaching Skills Lab, TA in the 

Classroom, Psychotherapy (Child): Theories & Treat

ment II. 

32. Ident i fy and descr ibe issues of person-percept ion 
(personal a t t ract ion).  L. Module: Person Perception: 

Interpersonal Attraction. 

33. Ident i fy and describe psycho-socia l  factors (humor, 
laughter, dominance, approval, etc.) affect ing person
a l ity. L. Module: Social Psychology. 

34. Ident i fy and describe socia l-psychological compo
nents of alcohol ism and drug abuse. L .  Module: Drug 

Abuse & Treatment 1, 2, 3, 4, Alcoholism-Current Con

cepts (EAS). 

35. Ident i fy community service agencies in  any given lo
cale and describe the formal or in formal system exist
i ng between them and how it operates in  relat ion to 
community needs that are or are not being met . L .  

Module: Alcoholism: Available Community Services. 

36. Ident i fy and describe the various theories and met h
ods of mental  heal th educat ion and be able to apply 
the principles to their spec if ic interest area. L. Mo

dule: Alcoholism: Primary & Secondary Prevention I & 

II. 

Additional Concentrations: Mental Health 
The learn ing modu les l isted under a given heading are 

suggested because of their  appropriateness, but not a l l  
Learning Modules need be taken. 

Mental Health and Women: Child Development Adoles

cence, Adulthood and Aging, Social and Psychological 

Aspects of Aging, Lab in A uthen tic Rela tions A mong 

Women, Lab in Mystification Process in Interpersonal Com

munication: Cognitive Explanations of Emotional Disturb

ance, Lab in Personal Power and Self Management, Lab in 

Assertiveness Training, Psychology of Women, Alternative 

Helping Modes for Women, Psychotherapy: Theories of the 

Origin & Treatment of Emotional Disturbance I, Psychoth

erapy (Adult): Theories & Treatment II, Communication 

and Human Sexuality, Individual Growth and the Commu

nity, Person-Perception: Interpersonal Attraction, Ethics & 

Issues in Human Services (Rights of Women), Family Coun

seling, Culture and Personality. 

Mental Health and Adults: Sequence: Ethics & Issues in 

Human Services (Rights of mental patients), Psychother

apy: Theories of the Origin & Treatment of Emotional Dis

turbance I, Psychotherapy (Adults): Theories & Treatment 

II, Family Counseling, Principles of Behavior Change, Spe

cial Fields in Behavior Modification and Therapy, Lab in 

Transactional Analysis, Adulthood and Aging, Social and 

Psychological Aspects of Aging. Lab in Authentic Woman/ 

Man Relations, Lab in Authentic Woman/Man Relations, 

Lab in Authentic Relalions Among Women, Lab in Mystifi

cation Process in Interpersonal Communication: Cognitive 

Explanations of Emotional Disturbance, Communication 



and Interpersonal Perception, Per on Perception: lnterper-

onal Attraction, Advanced Human Relation Training, 
Counseling Theorie , Social Psychology, Lab in Personal 
Power and Self-Management, Therapeutic Communica

tion, Personality Theory, Individual Growth and the Com

munity, Drug Abu e and Treatment, Alcohol: Current Con

cepts, Alcoholi m:  Available Community Services, 

Alcoholism: Primary and Secondary Prevention I & I I, Hu

man Asses ment, Individual Differences and Society, Ab

normal P ychology. 
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Mental Health and Children: Ethics & Issues in Human 

Services, Psychotherapy: Theories of the Origin & Treat

ment of Emotional Disturbance I, Psychotherapy (Child): 

Theories & Treatment I, I I, Child Development, Family 
Counseling, Principles of Behavior Change, Special Fields in 

Behavior Modification, Lab in Myst ification Process in 

Interpersonal Communication, Cognitive Explanation of 
Emotional Disturbance, Lab in Transactional Analysis in the 

Classroom, Lab in Humanistic Teaching Skills, Personality 

Theory, Adolescence, Learning Cognition I & II, Abnormal 

Psychology, Concept Acquisition, Cognit ive Psychology 

Applied to Instruction I & II, Human Assessment. 
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Communication Science 
Program (Major) 

Areas of Emphasis (Options) 

Interpersona l  Communicat ion (U, G) 
Educat ional Technology (U, G) 
Communication Disorders (U, G) 

The Communicat ion Science Program addresses i tsel f to 
t he study of the creat ion, percept ion and effect of in forma
t ion communicated in an interpersonal,  intergroup or or
gan izat ional sett i ng, or d isseminated through the various 
commun ication media .  E mphasis i s  upon the study of com
mun icat i on as a t ransact iona l  process on socio
psychological research and methodology that a l lows t he 
communicator to assess the effects of commun icat ion, and 
on the behavioral appl icat ions of communicat ion to busi
ness, educat ion counsel ing, and human relat ions services. 
Spec i f ical ly, the Communicat ion Science Program is  con
cerned wi th :  ( 1 ) scien t i f ic analysis of communication pro
cess, communicat ion effects, and disturbances in  commu
n icat ion process; ( 2 )  sc ien t i f i c  deve lopment and 
product ion of contexts, interpersonal in teract ions, organ i 
zat ional and i ns t i tut ional sett ings, and med ia i n  or through 
which commun icat ion can occur; (3) appl icat ion of com
municat ion science and theory to problems of communi
cat ing a message to an aud ience and determin ing i ts  im
pact ;  and (4) iden t i f ica t ion and remed ia t ion of  
communicat ion d isorders. 

Common to a l l  areas are emphasis on (1 ) an overview of 
the area, (2) theory and research,  (3)  a choice of in terd i sc i 
p l i nary learn ing at the Un iversi ty and (4)  pract ical experi
ence i n  the specia l  sk i l ls. 

Communication Science Program 
Competencies 

Students enrol led in the Communicat ion Science Pro
gram are expected to ach ieve the following core compe
tenc ies: 
Undergraduate 
1 .  Ident i fy theories and elements underlying the pro

cesses of communicat ion. 
2. Develop sk i l l s  in genera t ing messages using one or 

more channels of communicat ion. 
3. Design and implement research that  w i l l  enhance our 

understand ing of the process of commun ication. 
4. Analyze the effects of spec ial  messages in s i tuat ions in 

volving ind ividuals, groups and organ izat ions v ia face
to- face s i tuat ions or mass med ia.  

5. Study the special  nature of commun icat ion that occurs 
in d i fferent contexts such as soc io-psychological  
frames, cultural set t ings, and technological envi ron
ments. 

6. Apply the competencies from other d isc ip l ines to t he 
student's own work in the f ield of communicat ion. 

G raduate 
1 .  Operate at an advanced level o f  respons ib i l i ty. 

(a)  Use theory, ei ther select ing, synt hesiz ing, or devis
ing theories that fit the problem and solut ion. 
(b) Determine the output, standards, input, tools and 
equi pment ,  and procedures needed to do the work. 
(c) Ident i fy the feedback types and loops to determi ne 
i f  the work is proceed i ng as planned. 

Area of Emphasis: I nterpersonal 
Communication 

The I nterpersonal Commun ication Area of Emphasis 
deals  with face-to-face communicat ion t ransact ions. The 
major goal of this Area is  to help t he student enrich and 
enhance interpersona l  commun icat ion sk i l l s  and use t hem 
effect ively in  various s i tuat ions and professions. It i s  gener
al ly recogn ized that a student competent in interpersona l  
commun ication sk i l l s  w i l l  have advantages in  almost every 
field. In terpersonal Commun icat ion is a broad field provid
ing opportun i t ies for preparat ion and specia l izat ion in  ca
reers related to Interpersonal Communication i n  therapeu
tic relat ionships, Organizational Communication and 
Intercultural Communication. Spec i f ic career possibi l i t ies 
inc lude group fac i l i tator, interpersonal communicat ion ed
ucator/consultant,  therapeut ic  commun icat ion, specia l ist ,  
organizat ional commun icat ion consu ltant,  publ ic commu
nicat ion specia l ist ,  communicat ion researcher, communi ty 
relat ions special ist, in tercu l tural  commun icat ion special ist ,  
cu l tural adviser and in tercu l tural  educator. 

Interpersonal Communication Core 
Competencies 

Theory 
Undergraduate 
1. Ident i fy a t  least t h ree models of communicat ion in

volving persons and/or organizat ions. 
2. Describe the nature and funct ioning of the process of 

symbol ic and nonsymbol ic  communicat ion. 
3. Def ine concepts such as At t i tude, Value, Norm, Role, 

Culture, Message and Meaning. 
Graduate 
4. Iden t i fy at  least f ive models of  commun ication i nvolv

ing persons and/or organizat ions. 
5. Describe the nature and funct ioning of  the process of 

symbolic and nonsymbol ic commun icat ion. 
6. Define concepts such as Att i tude, Va lue, Norm, Role, 

Cul ture, Message and Meaning. 
7. Synt hesize a model of commun ication in a specif ic in-



terpersonal, intercul tural ,  and/or organ izat ional set
t i ng. 

Research 
Undergraduate 
1 .  Ident i fy the various approaches to interpersonal, or

gan izat ional, and/or intercu l tural  communicat ion re
search.  

2. Descr ibe at least one publ ished major study in  the area 
of interpersonal ,  organizat ional, and/or intercu l tural 
communication research. 

3. Develop a research design a imed at a specif ic  aspect of 
in terpersonal, organ izat ional,  and/or intercu l tura l  
communication. 

Graduate 
4. Ident ify the various approaches to in terpersonal organ

izat ional, and/or intercul tural  communication re
search.  

5 .  Describe more than one publ ished major study i n  the 
area of i nter-personal,  organizat ional, and/or intercul 
tu ral communication research. 

6. Develop a research design a imed at a specif ic aspect of 
i n terpersonal, organizat ional, and/or intercu l tural  
communicat ion. 

7.  Implement the research design as developed above. 
R Write a publ ishable report of a research designed and 

implemented by the student. 
Skill 
Undergraduate 

1 .  Dist inguish between effective and non-effective l i s
tening behavior. 

2. Demonstrate the abi l i ty to use various forms of feed
back in effective interpersonal, organ izat ional, and/or 
intercul tura l  communication. 

3. Dist inguish between verbal and non-verbal messages 
and exami ne their congruence. 

4. Develop role-playing ski l ls in a variety of s i tuat ions. 
5. Dist inguish between informat ive and persuasive mes

sages. 
6. Develop an effect ive message to accomplish a spe

cif ic goal .  
7 .  Develop sensit iv i ty to various modes of communica

t ion as exhibi ted in  student's own behavior. 
8. Assess the effect iveness of a message in terms of i ts  

intended goa l ( s) .  
G raduate 

9. Dist inguish between effect ive and non-effective l is
tening behavior. 

10. Demonstrate the abi l i ty to use various forms of feed
back in effective i n terpersonal, organizat ional, and/or 
intercult ural communicat ion.  

1 1 .  Dist inguish between verbal and non-verbal messages 
and examine their congruence. 

1 2. Develop role-playing ski l ls  in a variety of s i tuat ions. 
1 3. Dist inguish between informat ive and persuasive mes

sages. 
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1 4. Develop an effective message to accompl ish a spe
cif ic goal .  

1 5. Develop sensi t iv i ty to various modes of communica
tion as exhibi ted in  student's own behavior. 

16. Assess the effect iveness of a message in terms of i ts  
intended goal(s) .  

1 7. Analyze and synthesize the above competencies, i n
cluding theory and research competencies, in a major 
research project. 

Career Goal Competencies 

I n  add i t ion to the Area of Emphasis core competencies, 
students may select specif ic competencies relevant to t heir  
part icular career goals. These competencies are broken 
down into Theory, Research, and Skill categories. Students 
may generate add i t ional competencies in  the d imension of 
Ski l l  Implementat ion relevant to their professional and ed
ucat ional object ives. The competencies described below 
are suggested gu idel i nes and students may combine com
petencies from various goals to f i t  their  personal and pro
fessional needs and i nterests. 
Therapeutic Relationships 
Theory 

1 .  Ident i fy various elements of interpersonal communi
cation in teract ion. 

2 .  Descri be a t  least two theories ( * four for graduates) 
and models of interpersonal communication.  

3.  Dist inguish between the processes of  " i nterpersonal" 
and " intrapersonal" communicat ion.  

4. Describe the role, scope, and funct ion of in t raper
sonal and interpersonal communicat ion in confirming 
one's self- image and developing one's self-esteem. 

5 .  Descri be the nature and functioning of the  human 
mind. 

6. Define human consciousness; d is t inguish between i ts 
various states and describe at least three d i fferent 
states of consciousness. 

7. Ident i fy t he various means of extend ing human cons
ciousness and transcend ing from one state of cons
c iousness to another. 

8. Describe the nature and functioning of symbolic pro
cesses. 

9. Analyze symbolic act ivity as a process and the means 
for integrat ion of individua l's psycho-socia l  funct ions. 

10. Examine the structure and funct ion of fantasy. 
1 1 .  Describe the relevance o f  h i s/her fantasies t o  h is/her 

personal growth.  
12 .  Describe the t hera peut ic impl icat ions of fantasy and 

other symbolic behavior. 
1 3 .  Describe the nature, functioning a n d  scope o f  non

verbal communication. 14. Descri be personal, inter
personal, environmental, socio-psychological, and 
cul tural variables that fac i l i tate or obstruct interper
sonal communicat ion. 

1 5. Define the following concepts and give examples of 
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each from l i terature and real l i fe s i tua t ions: a t t i tudes, 
va lues, roles and norms cu l ture. 

16. Describe the process involved in "va lu ing". 
1 7. Describe the variables that d ist i nguish between "ef

fect ive" and "noneffect ive" l istening. 
18. Describe the var iables that d is t i nguish between "de

fensive" and "fac i l i ta t ive" communicat ion. 
1 9. Descr ibe the nature and structure of human language 

and how it affects the process of interpersonal com
mun icat ion. 

20. Describe the process i nvolved i n  assigning "meaning" 
to various objects, events, etc., and how language rep
resents a map of subject ive experiences. 

21 . Descr ibe the concepts "feedback" and "empathy" 
and exam ine the i r  role in sat isfying interpersonal 
communicat ion. 

22.  Define mental  hea l th  and psychopathology in  terms 
of interpersonel and in t rapersonal communication 
disturbances. 

23.  Ident i fy 'Mental  Heal th'  as a cul ture-bound concept. 
24. Ident i fy and describe the elements necessary for ef

fective therapeut ic and fac i l i tat ive commun icat ion. 
25. Descr ibe the process of self-revelat ion and i ts  impact 

on one's communicat ion wi th sel f  and others. 
26. Ident i fy the concepts of Gestal t  theory. 
27. Descr ibe appl icat ion of Gesta l t  concepts in educa

t ional counsel ing, and interpersonal commun icat ion 
set t ings. 

28. Ident i fy basic techniques and elements of psycho
drama. 

29. Describe the relat ionship between "commun icat ion" 
and "sexua l i ty". 

30. Descri be sexual dysfunctions in terms of in terpersonal 
and in t rapersonal communication d isturbances. 

31 . Compare and cont rast American cul tural assumpt ions 
underlying the concept of 'mental heal th'  wi th  those 
from at least one ot her cul ture. 

Research 
1 .  I dent i fy the various approaches to interpersonal com

munication research .  
2. Describe at least one publ ished major study in  the 

area of interpersonal commun icat ion research. 
3. 

4. 
5 .  Write a publ ishable report of a research 

signed and i mplemented by the student 
competency). 

Sk i l l  

study de
(graduate 

1 .  Analyze specif ic  commun icat ion si tuat ion(s) i n  terms 
of at  least two (* three for graduates) theories and/or 
models of interpersonal communicat ion.  

2 .  I ntervene in  an in terpersonal communicat ion t ransac
t ion with a v iew to improving the qual i ty  of that inter
act ion. 

3.  Analyze a symbol ic act ivity such as verbal message, 
nonverbal gesture, dream, fantasy, in terms of i ts  in 
terpersonal/ in t rapersonal communicat ion content.  

4.  Ident i fy personal, i nterpersonal,  environmental, socio
psychological and cu l tural variables that fac i l i tate or 
obstruct a speci fi c  inter-personal commun icat ion in
teract ion. 

5. Exami ne and explore his/her own value structu re and 
the resu ltant behavior patterns. 

6.  Compare his/her va lues wi th  t hose of ot hers and ap
preciate the d i fference among d i fferent value systems 
subscr ibed to by d i fferent people/cu l ture communi
t ies. 

7 .  Recognize the d i fference between one's perception 
of oneself and the percept ion ot hers have of h im/her, 
and its effect on his/her commun icat ion. 

8. Ident i fy nonverbal messages that are sent during in 
t rapersonal, interpersonal, and  i ntergroup communi
cat ion t ransact ions. 

9. Ident i fy the ways in which nonverbal behaviors af fect 
the c l ient-therapist i nteract ion pat terns. 

10. Fac i l i tate group behavior and help groups i n  develop
ing sk i l l s  in interpersonal and intercul tura l  communi
cation. 

1 1 .  U t i l ize various forms o f  feedback ( paraphrasing, mir
ror i ng, percept ion check, etc.) and recognize t he 
consistency (or inconsistency) of nonverbal feedback 
with verbal feedback. 

1 2. Ut i l ize fantasy and med i tat ion in therapeut ic sett i ngs. 
1 3 . Iden t i fy therapeut ic intervent ions that improve t he 

qua l i ty of in terpersonal communicat ion.  
14. Analyze a defensive communicat ion and i ts  an tece

dents and consequences. 
1 5. U t i l ize role-playing i n  a variety of set t i ngs l i ke coun

sel i ng, management, theat re, and I ntercul tural Com
mun icat ion. 

16. Iden t i fy h i s/her own i nterpersonal communication 
strengths and areas of d i fficu l t ies. 

1 7. Iden t i fy the interpersonal commun ication processes 
through which he/she i n i t iates, maintai ns, and termi 
nates h i s/her relat ionsh i ps wi th  others. 

18. Analyze a given human interact ion and describe how 
the same interact ion can be described d i fferent ly us
i ng d i fferent sets of assumpt ions about mental heal th  
and i l lness. 

19 .  Apply Gesta l t  concepts to his/her own behavior. 
20. Design, implement and eva luate a psychodrama 

warm-up. 
21 . Design, implement and eva luate a laboratory in inter

personal/personal growth .  
22. Design, implement .and eva luate a workshop on 

"Communicat ion and Human Sexual i ty". 
23. Ident i fy the affects of a couple's interpersonal com

municat ion behavior and style on the i r  relat ionship 
and sexual responsiveness. 

24. I den t i fy h is/her sex injunct ions and the i r  effects upon 
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his/her communicat ion of feel i ngs, expectat ions, be
l iefs and sel f-concept . 

Organizational Communication 
Theory 

1 .  Analyze communicat ion/ in formation systems in an 
organizat ion in  terms of theory. 

2. U t i l ize cybernet ic t heory to fac i l i tate in formation pro
cesses in a human organizat ion. 

3 .  Assess and analyze t he in teract ion between a cyber
net ic system/organizat ion and its envi ronment.  

4.  Analyze and cr i t ique a publ ic communicat ion camp
a ign  f rom systems, med i a  and i n terpersona l  
viewpoints. 

5. Analyze the general systems relat ionsh i ps i n  a func
t ioning communicat ion organ izat ion. 

6. Describe competencies which relate spec i f ic commu
nicat ion theories to the student's goa l. 

7. Synthesize graduate level theoret ical framework in or
gan i zat iona l  commu n i ca t ion from a cognate  
d iscipl ine. 

8. Design an admin istrat ive process for organ iz ing and 
control l ing an act ive admin istrat ive un i t .  

9 .  Design a commun icat ion system for  aff i rmat ive act ion 
object ives to e l im inate d iscr iminatory behavior i n  
management .  

· 10. Design a strategy to provide an admin istrat ive com
municat ion system to accompl ish the goals of a com
munication organizat ion. 

1 1 .  Design a strategy t o  ach ieve the goa ls of  a n  educa
t ional organizat ion. 

12.  Design a strategy for a community organi zat ion to 
bui ld a strong posi t ive rela t ionsh ip  wi th  other organi
zat ions. 

1 3 . Descri be competencies which relate specif ic  organi
zat ional communicat ion processes to the student's 
degree goal .  

14. Design intervent ion in  a function organizat ion of 
communication system u t i l i z ing at least two processes 
derived from graduate level cognate d i sc ip l ines. 

Research 
1 .  Develop and execute a descript ion of a funct ioning 

human commun ication organizat ion. 
2. U t i l ize content analysis to describe major themes in a 

funct ioning human organizat ion. 
3 .  U t i l i ze factor ana lyt ic techniques to design task 

themes for an organizat ion. 
4.  Assess the effec t iveness of t he i n format ion flow be

tween an organ izat ion and i t s  environment.  
5. Assess the effect iveness of t he types of commun ica

t ion networks and managerial  communicat ion styles 
in several organizat ional set t i ngs. 

6. Develop and execute a communicat ion aud i t  of a 
funct ioning organizat ion. 

7. Describe the competencies which relate specif ic  or
gan izational communicat ion research to the student's 

degree goal. 
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8. Design and complete graduate level communicat ion 
research study in  a cognate d isc ip l ine. 

Sk i l l  
1 .  Apply theoret ical  approaches t o  Human Commun ica

t ion Systems in  a rea l sett ing with accurately pred
icted results. 

2 .  Demonstrate competence in  c lear and effect ive verbal 
and nonverbal communicat ion in a funct ioning hu
man organizat ion. 

3. Analyze phenomena concern i ng organ izat ional  
change as related to the mul t i-med ia communicat ion 
envi ronment .  

4. Relate the communicat ion process to the problems of 
the advert is ing communicator in a pract ical and use
ful manner. 

5. Present plans for improving the commun ication struc
ture of a funct ioning human organizat ion. 

6. Establ i sh an inst ructional program us ing speech, vi
deotape, f i lm, audio, photography and group mode(s) 
of communication. 

7. Produce and u t i l ize for organ izat ional development 
videotape, f i lm, audio or s l ide-tape med ia programs. 

8. U t i l ize organ izat ional and publ ic communicat ion 
principles to establ ish a solu t ion to a public relat ions 
problem. 

9. Ut i l ize survey research and media product ion sk i l l s  to 
complete a public commun icat ion campaign wi th  ac
curately pred icted resu l ts. 

10. Descr ibe at least two competencies implement ing Or
gan izat ional Communicat ion Concepts in a function
ing human communicat ion organizat ion. 

Intercultural Communication 
Theory 

1 .  Expla in at least two models of commun ication and 
apply the models to speci f ic in tercu l tural  s i tuat ions. 

2. Def ine concepts such as: Va lues, Bel iefs, E thnocen
tr ism, Stereotypi ng, Adapt ion and Mean i ng. 

3 .  Dis t inguish between Intercu l tural ,  I nternational, In
terethn ic, and ln t racul tural  Communication. 

4. Ident i fy the i ns t i tu t ions that originate and reinforce 
cu l tu ral  va lues and communicat ive behaviors. 

5. Expla in  how concepts of Percept ion in the major ph i 
losophical systems of the world reflect the  cu l tura l  
values of  the  peoples who believe in  t he systems. 

6. Show how the Percept ion of the world of a person af
fects h is  commun icat ive behavior. 

7. Show how cul tural  values of a person shape h i s  com
municat ive behavior. 

8. Show how cu l ture of a person shapes the nature of 
the m s ages t ransmi t ted by h i m  via a medium. 

9. Show how the cu l ture of a person affects the way in  
wh ich he  receives and in terprets a message. 

10. Dist ingu ish between a behaviora l is t ic and a humanis
t ic message t ransmi t ted in  an intercu l tura l  s i tuat ion. 
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1 1 .  Expla in  the rol played by u l t ura l  values and bel iefs 
in language development and in tercu l t ural communi
cat ion. 

Research 
1 .  E x p l a i n  t he resea rch term i n o logy such a s  Sample,  

Hypothes is ,  Con t e n t  Analys is, I n t erview Sched u le, 
Cod ing, In ference, and Val id i ty  as appl ied to i ntercu l 
t ura l res arch. 

2. Develop a research method designed to st udy a spe
c i fic problem in a sp c i f ic  cu l ture. 

3. I mplement th  met hodology developed above. 
4. Review research l i tera tur  on commun i  at ion in a 

speci f ic cu l tu re, etc. ,  or between spec i fi c  cul t ure, etc. 
Sk i l l  

1 .  Demonstrate t he ab i l i ty  of "creat ive l i  ten ing" i n  in 
tercu l t ural  s i t uat ions. 

2. Ident i fy the sources of i n format ion for cu l tu ral  values 
bel ief , expectat ion , cu tom , a t t i t ude , language: 
and communi  at ion of a p oplc wi th  whom t he stu
dent wi he to communicate. 

3. Demonstrate sensi t iv i ty  to cu l t ural va lues etc., whi le 
in terac t i ng wi th  member of another u l tu re i nc lud
i ng tudent and t ach r . 

4. Develop messages to ach ieve a spec i f ic goal d i rected 
to audience of a p c i f ic  u l tu re, subcu l tu re, e thn i  
group or  race. 

5. I nterview audien e of a part icular cu l t u re etc.,  to col
lect a spec if ic type of data.  

6. Transmi t  m ssag s i n above via a med ium or in  a fa e-
to-face i t uat ion . 

Learning Modules for Interpersonal Communications 
Introduction to Sociometry and Psychodrama 

Adhocracy and Team Building I 

Fundamental of Came Theory and Cen ral Application 

Advert ising as Communication 

Ad erti ing Strategy and Con umer Behavior 

Communication & Alcoholi m 

Alternative Learning Environment 

Applied Approaches to Human 

Communication 

Culture and Organizat ion 

Communication Sensitivity 

Community Communication Sy tem 

Cultur and International Organization 

Culture and Communicat ion Process 

Culture and Me age Development 

Culture, Media and Satellites 

Complex Organization 

Fundamental Concepts in Human Communication 

Fundamentals of Cybernetic Generic Sy tems 

Ce taft Theory & Practice 
Human Consciousnes 

Human Value� 

Impact of Cybemat ion 

Laboratory in lnterper anal Growth 

Managing Communication <;ystems 

Inter ultural Variable in ! mmunication Research 

Laboratory in Personal Growth 

Psychocybernetics 

Research in Human Learning and Development: 

Emphasis in Interpersonal Communication 

Semantics and Communication 

Theory & Analysis of Communication Content 

Toward Quality Croup Decisions 

Introduction to Intercultural Communication 

Communication Research 

Physical and Recreational Activity for Elementary Schools 

Culture and Stress 

Explorations in Self, Culture and Communication 

Fantasy for Personal Growth 

Media in Organizations 

Organizational Public Communication 

Therapeutic Communication 

Culture and the Classroom Teacher 

Communication and Human Sexuality 

Videotape and Therapeutic Communication 

Communication of Innovations 
Cultural Aspects of Mental Health 

Communicating Aesthetic Values Through Sport 

Counter-Stress Alternatives for Adults 

Psychology of Sport 

Area of Emphasis: Educational Technology 

Educat ional Technology is an Area of Emphasis i nvolved 
in t he fac i l i t a t ion of human learn i ng t h rough the syste
mat ic iden t i f icat ion, development ,  organizat ion and u t i l i 
zat ion of a f u l l  range o f  learning resources, a n d  t h rough t he 
management of t hese processes. I t  i nc ludes, but is not l i m 
i ted to, t he development o f  i nst ruct ional systems, t he iden
t i f icat ion of exi t i ng resources, the delivery of resources to 
learners, and the management  of t hese processes and t he 
people who perform them. 

Some of t he fields to which Educat ional Technology can 
cont r ibute sk i l l s  are: teach ing, med ia product ion, curr icu
lum, psychology, counse l i ng. The professional assoc iat ion 
in t he field, the Associat ion for Educat ional Communica
t ions and Technology, i s  curren t ly developing nat ional cer
t i f icat ion and accredi ta t ion guide l i nes for t h ree careers: in
st ruct ional program developer, media product developer, 
media  manager. The Area of Emphasis and suggested com
petencies are based on t hese guidel i nes. If nat ional accred
i ta t ion and cert i f icat ion are adopted, GSU wi l l  have an ac
cred i ted program and GSU grad uates w i l l  meet 
req u i rements for cert i f icat ion. (NOTE: The Area of Empha
si do s not lead to ALA Cert i ficat ion as a L ibra r ian. )  

I n  genera l ,  a Masters degree wi l l  do for most jobs i n  t he 
t h r  e a reers. Except ions are: 
I nst ruct ional Program Developer - Ph.D. requ i red in pro

fessional schools and many un ivers i t ies 
Med ia  Product Designer - BA usually requ i red for lower 

level jobs in a l l  locat ions 
M dia Manager - Ph.D. usual ly requ i red in universit ies, 

often in jun ior colleges 
Th re are state requ i rements for cert i f icat ion as a media  

manager in  publ ic  schools (K - 12  publ ic  schools only). A 



cert i f ied teacher may receive a cert i f icate e i ther i n  "au
diovisual," " l ibrary" or "i nst ruct ional materia ls" (a combi
nation of aud iovisual and l i brary) at ei ther a "coord i nator" 
or "spec ia l ist" level. GSU does not have an approved pro
gram, so each candidate want ing th i s  cert i f icate must sub
mit  an individual  appl icat ion. 

Educat ional Technology may a lso be selected as an "Area 
of Specia l izat ion" (at least 12 un its)  in the U rban Teacher 
Educat ion Progr-am.  

Guidelines for Selecting Competencies Students a re en
couraged to select those competencies and modules which 
they feel wil l  enhance their  performance on the job or 
which relate to their own ident i fied needs or interests. 

Content Competencies are one basic set of competen
cies a student ga i ns related to the spec if ic  content of the 
f ield of Educat ional Technology. These are the tasks that 
must be done everyday to ful f i l l  the purpose of the f ield.  
There are 10 competency areas, one or two for each of the 
Development and Management funct ions: 

THEORY: generate knowledge related to the various 
learn ing resources, their  effects u pon the learner, the other 
educat ional technology funct ions, and the total f ield; as
sess a l ready generated knowledge 

RESEARCH: empi r ical ly test knowledge generated in the 
theory funct ion 

DESIG N :  write speci ficat ions for systematical ly designed 
learn ing resources 

PRODUCT I O N :  create act ual  lea rn ing resources/ 
products based on design speci ficat ions 

EVALUATION /SE LECTIO : assess the effect iveness and/ 
or sui tabi l i ty  of produced resources accord ing to spec i f ied 
criteria 

LOGISTICS: locate, acqu i re, organize, store, mainta in 
and distr ibute learn ing resources 

UT I L IZATION: bring learners into contact wi th  learn ing 
resources; evaluate learners 

UT IL I ZATION/DISSEMI NATION:  br ing learners/self into 
contact wi th  resources about the f ie ld of educat ional tech
nology 

ORGAN I ZAT ION MANAGEMENT:  determ i ne and i mple
ment the pol ic ies of an organ izat ion performing one of the 
educat ional technology funct ions 

PERSONNEL  MANAG EME T: interact with and/or su
pervise people who perform the educat ional technology 
funct ions 

These speci f ic content competencies make up the field 
of Educat ional Technology. No one person, though, i s  ex
pected to be able to possess al l these competency areas. 

Whi le the def in i t ion of Educat ional Technology provides 
a set of spec i f ied content competencies which the Area of 
Emphasis must provide, these are not enough to make a 
person a competent educat ional technologist . In add i t ion 
to these sk i l ls, an educat ional technologist must possess 
General Process Competencies. 

Process Competencies are the affective and cogn i t ive 
pred isposit ions and sk i l l s  which enable us to learn to ac
cept ourselves, to adapt to change, and to accept certa in 
va lues. Without the effective operation of these Process 
Competencies, no learning would take place. 
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General Skills Competencies are sk i l l s  which apply to the 
overal l  i ntel lectual and emot ional growth of an ind ividual, 
applied in  any f ield of work. While field- independent, t hey 
are necessary to perform successfully in any f ield, includ
ing educat ional technology. 

General Sk i l ls include Worker Instruct ion Competencies, 
a measure of the amount of responsibi l i ty a person is  able 
to accept on a job; and Functional Sk i l l s  Competencies, a 
measure of t he level of complexi ty at which a person can 
dea l wi th  Data, People, and Things. 

Degree Distinctions Governors State Un iversi ty offers 
both a BA and an MA i n  Educat ional Technology. 

The d i fferent iat ion between the bachelors and masters 
levels is not based primari ly on the content competencies 
one gai ns, but on what one can do wi th t hose content 
competencies on the job; how much responsibi l i ty one 
can take for using the competencies to get the job done. 

Two key elements in th is  "greater responsibi l i ty" inc lude 
(a) the use of theory in making decisions, and (b) the abi l 
i ty to synt hesize or develop, rather than merely copy, stan
dards and procedures. 

Some d i fferent iat ion of levels m ight a lso occur based on 
the level of content competency met at one of three levels: 
( 1 ) identi fy/describe (2) apply/analyze; (3) synt hesize/ 
evaluate; each level is  more complex than the preceding 
one. 

The Pract icum is a way of (a) syn thesiz ing all other com
petencies a student has at ta ined, (b) demonstrat ing re
sponsibi l i ty for design ing and i mplement ing a complete 
project, (c) performing educat ional  technology competen
cies in a rea l-world sett i ng, involving real people and a real 
organ izat ion and (d) doi ng someth ing which is  useful to 
the student. As such, i t  represents a logical cu lminat ion of 
the student's Masters Program at Governors State. I t  should 
be carried out in  the student's own i nst i tut ion (if poss ible), 
and should involve the performance of some act ivity 
which the learner does, or wil l ,  perform on his/her job in 
that i nst i tut ion. 

The project shou ld show: (1 ) correct performance of ed 
tech competencies; (2)  i mproved performance over perfor
mance on entering program; (3) synthesis of a l l  sk i l l s  into 
one project; (4) acceptance of responsibi l i ty  for design and 
implementation of project . 

Educational Technology Competencies and 
Learning Modules 

It is impossible to atta in a l l  the competencies l isted. Se
lect those that wi l l  be useful in a part icular career. 
Process Competencies 

1 .  Learn t o  Learn. L .  Modules: Alternative Learning Envi
ronments, Access to Information in CHL D. 

2. Accept sel f  as learner and as a resource. L. Modules: 

Alternative Learning Environments, Communication 

Sensitivity Lab in Personal Growth, Personal Power & 

Self Management Lab, Fantasy for Personal Growth 

3. Accept and adopt to change in the future. L. Modules: 

Mass Media: Trends & Futures (CCS), Synergy & So

ciety (CCS). 
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4. Ac ept and produ e the va lues which underlie Educa
t ional Technology. L. Module : Theories of Educa

tional Technology, Instructional Development: De

sign. 

General Skil ls Competencies 
Worker Instruction 

1 .  Undergrad: Operat at a Technic ian to Spec ial ist 
Tran i t ion I vel wi th  output speci fied, synt hesize 
tandard ; elect needed inputs, tools, and equ i p

ment; select procedures, feedback interva l ,  t i me sche
dule; employ standard theory; may delegate to others. 
L.  Modules: all Educational Technology Learning Mo

dules (undergraduate competencie ), Alternative 

Learning Environment. 

2 .  Graduate: Operate as a low level specia l i  t ,  wi th  vari
ou pos ible out put given, elect output; devise stan
dards; devise input; select tools & equ ipment; devise 
pro edures, feedback in terva l ,  and t ime schedule; 
creat ively use theory; may delegate to others. L. Mo

dules: Ed. Tech. Practicum, Educational Technology 

Learning Modules (graduate competencies), Alterna

tive Learning Environment. 

People 
1 .  Exchange Information. L.  Module : Lab in Interper

sonal Communication, Communication Sensitivity, 

onverbal Communication. 

2. Persuad others. L. Module : Management of ID, 
Communication Sensitivity, Human Values, Conflict 

Resolution, Advertising a Communication. 

3. Consult with others. L. Modules: Management of 10, 
Communi at ion Sensitivity, Human Values, Human 

Service Consulting. 

4. lnst ru t others (Graduate only).  L. Module : Instruc

tional Development; De ign and Production, Imple

mentation, Evaluation in ID, Learning Modules on ln

div. lnst., CBE, Etc. 

Data/Things 
1 .  Copy Data.  L .  Module: Independent Study. 

2. Compile Data. L .  Module: Independent Study. 

3. Analyze Data. L .  Module: Independent Study. 

4. Operate/control/set up qu ipment .  L. Modules: 

Clas room U e of Instructional Materials, Independ

ent Study. 

Content Competencies 
Theory 

1 .  Compare, apply, (eva luate and develop) def in i t ions 
and theories of educat ional technology; its purposes, 
fun l ions, resour es and operation in real l i fe set t i ngs. 
L.  Module: Theories in Educational Technology. 

2. Compare, apply (eva luate) phi losophies of the effects 
of Educational Technology on society and on speci f ic 

. edu at ional and Educat ional Technology problems. L. 

Modules: Theories of Educational Technology, Syn

ergy & Society (CCS). 

3.  Apply theories of  t he fol lowing d i sc ip l i nes to Educa-

t ional Te hnology problem and solut ion : learn ing & 
cogn i t ion.  L .  Modules: Cognitive Psychology Applied 

to In I. I or II, Learning & Cognition I or II, Learning 

Proce e (EAS). Human Memory. 

Commun icat ion L. Modules: Fundamental Concepts 

in Human Comm., Communication Sensilivity, (ADV) 

Applied Approaches to Human Comm., (ADV) Theory 

of Interpersonal Comm., onverbal Communication, 

Culture & Comm. Process. 

Curr iculum L.  Module : Curriculum Module (EAS), 

Curriculum Theories (EAS). 

Human Development L. Modules: Child Develop

ment, Adolescence, Adulthood & Aging. 

Cybernet ic  /General System L. Modules: Fundamen

tals of Cybernetics, General Systems, & Information 

Science, (ADV) Impact of Cybernat ion, or (ADV) Fun

damental of Game Theory & General Application. 

Behavior Modi ficat ion L. Module: Introduction to Be

havior Modification. 

Percept ion L. Module: Advan ed General Psychology. 

Human ist ic Educat ion L. Modules: Humanistic Educa

tion or Transactional Analy is in the Clas room. 

Mass Media/Advert is ing L. Modules: Advertising as 

Communication, Advertising Strategy and Consumer 

Behavior, or Introduction to Mass Communications 

(CCS}, Mas Communication Law (CCS). 

I nnovation L.  Module: Communication of Innovation. 

Organ izat ional Development L. Modules: Managing 

Communication System , or Organization Theory 

(BPS), or Adhocracy & Team Building, or Media in Or

ganization . 

Human Consciousness L. Modules: Human Cons

ciou ne s, or Explorations in Self, Culture & Commu

nication. 

I ntercul tura l  Communicat ion/Society L .  Modules: 

Social Psychology, Introduction to Intercultural 

Comm., Culture & Communication Process of Culture, 

Media, & Satellite Cornm., or Blacks in Film (CCS), or 

Racism: Individual & Institutional. 

I nformat ion Science L. Modules: Introduction to In
formation Science for HLD, Information Sources, and 

any computer programming Modules (EAS). 

F i l m  & Television L. Modules: Filmmakers Vision & 

Techniques (CCS}, Film & TV Documentary, or Aesth

etics Education (CCS}, or Children & Television (CCS), 

Film: History of Creative Film (CCS), or History of Ra

dio & TV (CCS). 

Research 
1 .  Ident i fy, summarize, apply ( va luate) past research in  

areas of and related to Educational Technology. L .  

Modules: Research into Visual L iteracy (CCS), Inde

pendent Study . 

2. Ident i fy and use methods and tools/technique for 
performing r search in Educational Technology. L.  

Modules: Research Methodology in HLD, Theory & 



Analysis of Communication Content of Communica

tion Research. 

Design 
1 .  Ident i fy, compare, (synthesize, cri t ique) the steps i n  

the instruct ional development process, and the com
ponents needed to make up a good i nstructional de
sign. L. Module: Instructional Development: Design. 

2. Develop design spec i f ications for an inst ruct ional sys
tem including: Needs assessment, Learner and Sett ing 
analysis, Task analysis/content ana lysis, Behavioral 
object ives, Evaluat ion instruments, Types of Learning 
and instruct ional condi t ions, Learn i ng H ierarchies, I n
struct ional Strategy, Media  select ion, Prescript ions for 
a l l  media,  Management for system operat ion. L. Mo

dule: Instructional Development: Design. 

3. Revise design spec i ficat ions based on eva luat ion data. 
L .  Module: Instructional Development: Design, Pro

duction, Implementation & Evaluation in ID, Culture 

& Message Development. 

Production 
1 .  Ident i fy, describe and apply the steps involved i n  the 

product ion of a l l  i nst ruct ional system components. L. 

Modules: Production, Implementation & Evaluation in 

ID, or Classroom Use of Instructional Media. 

2. Produce an Audiotape. L. Module: Independent 

Study: Audio Production {ICC). 

3. Produce non-projected st i l l  visuals. L. Modules: Pho

tography for Instructional Support (CCS) and Prereq., 

Photo Essay as Cultural Study (CCS), or Prereq., Cam

era work (CCS). 

4. Produce projected st i l l  vi suals. L. Modules: Photogra

phy for Instructional Support (CCS) and Prereq., Photo 

Essay as Cultural Study (CCS), or Prereq., Camerawork 

(CCS). 

5. Produce a 16mm f i lm, write a scr ipt,  produce a f i lm, 
use an imat ion techniques. L. Modules: Film: Script

writing (CCS), Film Production (CCS), Film Animation 

& Experimental Techniques. 

6. Produce a television program Studio: Basic Di rect ion, 
Color. L. Modules: Television Production (CCS), Di

recting for TV (CCS), Color TV Production (CCS), Lo

cation/Portable Equipment: Classroom, Community 

modules: TV for Teachers, TV and Its Use in the Com

munity. 

7. Produce a mul t i - image presentat ion. L. Modules: Pro

ducing Instructional multi-image presentations or In
dependent Study. 

8. Produce an 8mm f i lm.  L. Modules: Producing Bmm 

Instructional Films or Independent Study. 

9. Produce basic graphics for above media. L. Modules: 

Producing graphics for Instructional media or Inde

pendent Study. 

10. Produce above materials incorporat i ng inst ruct ional 
techniques Programmed I nst ruct ion, Computer
Assisted I nstruct ion. S imulat ion and Gaming. L. Mo

dules: Producing Programmed Instructional Materials, 
Computer-Aided Education (EAS), Simulation and 

Games (CCS). 
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1 1 .  Revise product ions based o n  eva luat ion data. L .  Mo

dule: Production, Implementation, Evaluation in ID. 

Evaluation 
1. Ident i fy, compare apply format ive and summative 

eva luat ion models, to evaluat ing an i nstructional sys
tem. L. Modules: Production, Implementation & Eval

uation in ID, Formative & Summative Evaluation 

(EAS). 

2. Develop cri terion measures to assess ach ievement of 
competencies/objec t ives. L .  Modules: Assessing Edu

cational Outcomes (EAS). 

3.  Develop and u t i l ize criteria for selection of a l ready 
exist ing resources/media. L. Modules: Evaluation of 

Media for the Classroom, A V Materials in Libraries, Se

lection of Library Materials or L ibrary Materials for 

Children. 

4. Admin ister & interpret standardized tests. L. Module: 

Human Appraisal. 

Logist ics 
1 .  Select Inst ruct ional materia ls, devices, fac i l i t ies. L. 

Module: A V Materials in Libraries, Selection of Library 

Materials. 

2. Organ ize inst ruct ional materials, devices, fac i l i t ies. L .  
Modules: Organ izat ion of L ibrary Materia ls, AV Mate
ria ls in L ibraries. 

3. Distr ibute inst ruct ional materials, devices, fac i l i t ies. L. 

Modules: Administration of Services in L ibraries, In

formation Sources, A V Materials in Libraries, L ibrary 

Materials for Children. 

4. Ma inta in instruct ional materia ls, devices, fac i l i t i es. L. 

Module: Independent Study. 

5. Operate inst ruct ional materia ls  devices, fac i l i t ies. L .  

Modules: A V Materials in L ibraries or Classroom Use 

of Instructional Materials. 

U t i l i zat ion 
1 .  Ident i fy, compare, and perform the role and compe

tencies for opera t ing as a human resource in an in
struct ional system. L.  Modules: Production, Imple

mentation & Evaluation in ID, Humanistic Teaching 

Skills, Transactional Analysis in the Classroom, Conti

nuous Progress: Mastery Learning, Culture & Class

room Teacher. 

2. Ident i fy, compare, (evaluate) a lternat ive methods of 
organ iz ing, managing, and paying for i nstruction 
made possible by educat ional technology. L. Modules: 

Management of Instructional Development, Produc

tions, Implementation, Evaluation in 10, and other 

modules on indiv. instruction, CBE, etc. 

3 .  U t i l ize materia ls, devices, techniques and fac i l i t ies in  
teaching. L. Module: Classroom Use of  Instructional 

Media. 

U t i l i zat ion and Dissemination 
1 .  Ma inta in  professional status in the field of educa

t ional technology. L. Modules: Independent Study 

(join AECT, NAEB, /AVA; attend conventions, read 

publications). 
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2. In form others about, and promote adopt ion and use 
of educat ional technology processes and resources. L. 

Modules: All Educational Technology modules, Adver

tising and Consumer Strategies, Lab in Interpersonal 

Communications, Information Sources. 

3.  Teach courses i n  Educat ion Technology. L.  Modules: 

All Educational Technology Modules, Transactional 

Analysis in the Classroom or Humanistic Teaching 

Skills. 

Organ izat ion Management 
1 .  Design ( implement )  an admin istra t ive process for or

gan iz ing and cont rol l i ng an active admin i st rat ive un i t  
i n  educat ional technology. L.  Modules: Educational 
Technology Administration Workshop, Managing 

Communication Systems or Organizational Theory 

(BPS), Adhocracy & Team Building, Management by 

Objectives (BPS), Administration of Services in L ibrar

ies, Complex Organizations. 

2. Ident i fy, define, develop a plan for ( i mplement )  an or
gan izat ional structure which fac i l i tates the implemen
tat ion of educat ional technology in an inst i t ut ion. L.  

Modules: Management in ID, Practicum in Educa

tional Technology. 

3. Ident i fy a l ternat ive inst i tut ions to fac i l i tate learning 
made possible by educat ional technology. L. Module: 

Alternative Learning Environments. 

4. Ident i fy and apply legal issues affect ing educat ional 
technology. L .  Modules: Mass communications Law 

(CCS). 

5. Perform t he educat ional technology functions in an 
organ izat ional inst i t ut ion. L.  Module: Practicum in Ed

ucational Technology. 

Personnel Management 
1 .  Ident i fy and improve communication pdt terns among 

personnel involved in Educat ional Technology Func
t ions. L. Modules: Practicum in Educational Technol

ogy and Managing Communication Systems and Lab 

in Interpersonal Communication. 

2. Obta in support for educat ional technology in an inst i 
tut ion. L .  Modules: Practicum in Educational Technol
ogy and Management of ID and Advertising and Con

sumer Strategies and Lab in In terpersonal 

Communication. 

3. Work wi th personnel in an educat ional technology in
st i tut ion to perform one or more of the ten educa
t ional technology funct ions. L.  Modules: Practicum in 

Educational Technology and Management of ID and 

Lab in lnterpersondl Communication and Appropriate 

other Ed Tech modules. 

Learning Modules for Educational Technology 
Administration of Services in L ibraries 

Classroom Use of Instructional Media 

Alternative Learning Environments 

Audiovisual Materials in L ibraries 

Information Sources 

Instructional Development 

Management of Instructional Development 

Production, Implementation, Evaluation in ID 

L iterature for Children 

Organization of L ibrary Materials 

Evaluation of Media for the Classroom 

Educational Technology Administration Workshop 

Programmed Instructional Materials 

Selection of L ibrary Materials 

TV and Its Use in the Community TV for Teachers 

Theories of Educational Technology 

Practicum in Educational Technology 

Film and TV Documentary 

Multi-Image Presentation 

Area of Emphasis: Communication 
Disorders 

The field of Communicat ion Disorders provides rehabi l i 
tat ive services for persons of a l l  ages wi th  speech, l anguage 
and hearing d isorders. Speech Pathologists work in a var i 
e ty  of set t i ngs i nc lud i ng hospitals, schools, inst i t u t ions for 
the disturbed or retarded, publ ic and private faci l i t ies for 
the hand icapped, etc. Cl ients served in these fac i l i t ies may 
present disorders of art iculat ion, voice, language, or stut 
teri ng. Speech Pathologists provide d iagnostic, therapeut ic 
and consul tat ive services, funct ioning i ndividua l ly or as 
members of medical -educat ional-rehabi l i ta t ive teams. 

Tra in ing in  Commun ication Disorders includes many as
pects of both normal and abnormal human learning and 
deve lopment .  

Knowledge of  normal communicat ive processes is  nec
essary to an understanding of communicat ive problems; 
competencies in speech and language development, 
speech physiology, etc., provide th i s  basic  background. 
The behavioral characterist ics and c l in ical management of 
speech, language and hearing d isorders are covered in 
Learning Modules dea l ing with specif ic  problems, e.g., 
stut tering, voice d isorders, aphasia, etc. Supplementary 
sk i l l s  and in format ion are obtained from a variety of rela
ted areas such as behavior modi ficat ion, specia l  education, 
counsel ing, experimental psychology, medicine, cl i n ical 
psychology, sta t i st ics and research design, physical ther
apy, sociology, etc. Competencies in  educat ional systems 
and management are needed by those work in publ ic 
schools. 

Professional standards for the f ield of Communication 
Disorders are establ i shed and maintained nat ional ly by the 
American Speech and Heari ng Associat ion (ASHA) through 
its Cert i f icate of Cl in ical Competence in Speech Pathology 
(CCC-SP).  The Office of the Superi ntendent of Publ ic In
struct ion, through i ts  Cert i ficat ion i n  Speech and Language 
Impaired, mainta ins professional standards for Speech Pa
t hologists employed in publ ic schools of the State of I l l i 
nois. The  requ i rements for these two cert i f icates a re  s imi lar  
and have been combined here. They requ i re a Masters De
gree wi th speci fied cred i ts  and experiences in Communi
cat ion Disorders, related areas and pract icum. The curricu
lum out l ined is  designed to meet those requ i rements. The 
Bachelors degree in  Commun icat ion Disorders i nvolves 



only pre-professional t ra i n i ng. It does not meet cert i f ica
t ion requ i rements and is regarded as preparat ion for gradu
ate study. 

Career opport un i t ies in  Communicat ion Disorders ap
pear to be good. The supply of speech pathologists is  wel l  
below the  current demand and much farther below the po
tent ia l  demand. 

The fol lowi ng competenc ies are organized around learn
ing modules, grouped in  th ree areas, consistent with cert i 
f ication gu ide l i nes: A) Fundamental Area normal aspects of 
speech, language and hearing. B) Professional Area man
agement of commun icat ion d isorders including sect ions in 
Speech Pathology, Audiology and Supplementary areas. C) 
Education relates to OSPI cert i f i  at ion and includes Educa
t ion and Psychology ( the latter a lso covered in  Supplemen
tary areas) .  

Graduate students who have not completed the under
graduate requ i rements must complete t hem, in add i t ion to 
the graduate competencies, in  order to obta in  the Master's 
degree. 

Communication Disorders Competencies 

General 

1 .  Undergraduate: t he student must be able t o  descr ibe 
and ana lyze normal speech, language and hearing pro
cesses. 

2. Graduate: the student must be able to provide d iag
nost ic, therapeut ic and consu ltat ive services for per
sons of a l l  ages and all types of commun icat ive 
d isorders. 

Fundamental Area 
Phonetics (U) 

Speech and Language Development (U) 

Hearing Science (U) 
Analysis of Verbal Behavior (U) 

Speech Physiology 

Sociolinguistics (UIC) 

Professional Area 

1 .  Speech Pathology 
Introduction to Communication Disorders (U) 

Articulation Disorders (U) 

Diagnostic Methods in Communication Disorders (U) 

Voice Disorders (C) 

Language Disorders in Children (C) 

Stuttering Seminar (C) 
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Aphasia Seminar (C) 

Behavior Principles in Communication Disorders (C) 

Communication Disorders in Craniofacial Anomalie 

(C) 

Communication Disorders in Cerebral Palsy (C) 

Praclicum in Communication Disorders (C) 

2. Audiology 
Introduction to Clinical Audiology (U) 

Introduction to Rehabilitative Audiology (U) 

Speech and Language of the Hearing Impaired (C) 

Clinical Audiology (C) 

Advanced Rehabilitative Audiology (C) 

Practicum in Audiology (C) 

Supplementary 
History, Philosophy and Professional Aspects of Com

munication Disorders (C) 
Research Methodology in Human Learning and Devel

opment (U) 
Survey of Exceptional Children and Programs (U) 

Abnormal Psychology (U) 

Child Development, Adolescence, or Adulthood 

Practicum There are several cri teria that must be met in  
pract icum experiences, and precise records must be kept 
by the st udent and advisor. Requ i rements involve numbers 
of contact hours of supervised c l i nical experience in d iag
nost ics and therapy with cl ients who have commun icat ive 
d isorders; i t  does not inc lude observat ion, report wri t i ng, 
experience for wh ich one is paid, and s i m i lar  act ivit ies. The 
requ i rements i nvolve 325 total c l i nical hours, broken down 
to the fol lowing m i n i mums: 250 hours in Speech Pathology, 
inc luding 60 hours of d iagnost ics (eva luat ion) ;  85 hours in  
language (d iagnost ics and therapy combined); 35  hours i n  
art icu lat ion; 3 5  hours in voice; 3 5  hours in  f luency; a l so, 50 
hours of audiology pract icum, inc lud ing at least 1 5  i n  hear
i ng test ing ,  1 5  in aura l re ha b i l i ta t ion ,  a n d  15 hours i n  
speech and language therapy wi th  the hear ing impa i red. Of 
the 325 hours req u i red, at  least 1 75 must be at the graduate 
level. There must be at least 100 in  public school, some in  a 
mental hea l th  fac i l i ty  and some i n  a hospi ta l  or med ical set 
t i ng. At least one pract icum i n  Speech Pathology and one in  
Audiology must be  done at Governors State Un iversi ty. A l l  
t ransfer pract icum cred i t  must be  ver i f ied in  wri t i ng by  the 
un ivers i ty i n  which i t  was completed ( l is t ing cl inic hours by 
area, and signed by t he un iversity pract icum supervisor or 
head of the program.)  The publ ic school pract icum must 
involve at least f ive un i ts  of academic cred i t .  





H uman Relations Services 
Program (Major) 

Areas of Emphasis (Options) 

E lementary School Counsel ing (G) 
E lementary School Psychology (G) 

The program in  Human Relat ions Services is  a Master's 
degree program, designed to prepare human relat ions pro
fessionals who can function in a variety of set t ings. Stu 
dents  work to ach ieve competencies i n  counse l ing, t her
apy, human relat ions, and group work. T he program 
enables them to understand behavior and a t t i tudes and to 
assist people in  effec t ing changes in  inter-and in t ra
personal rela t ionsh ips and in  human service inst i t u t ional 
set t ings. F ields such as school psychology, correct ions, so
cia l  welfare, counsel ing in elementary schools or in com
muni ty col leges, fam i ly t herapy, general agency or i ns t i tu
t ional work and communi ty  psychology are a l l  possible 
areas of appl icat ion. In such sett ings, students sk i l led in  
human and t herapeut ic relat ions have t he opportun i ty to  
effect change in  t he socia l  env i ronment and in  human be
ings. 

A basic goal of the Human Relat ions Services program is 
to iden t i fy and design a program which touches t he core of 
sk i l l s  and knowledge that are demanded of a l l  pupi l  per
sonnel workers and of h uman relat ions services profession
a ls. Special  focus of t he program is the d isadvantaged 
school and the communi ty  set t i ng. 

The program involves much observat ion, pract ice and 
small group i nteract ion as wel l  as extensive field work, hu
man relat ions laboratory experiences and in tercol legial 
learning modules. The instruct ional program includes a 
common core of competencies which focus on t he coun
sel ing process for all areas. 

Human Relations Services Program Core 
Competencies and Learning Modules 

Research Stat ist ics: Tests and Measurement & Eva l uat ion 
1 .  Demonst rate knowledge o f  research design and in t ro

ductory stat ist ics. L. Module: Research Statistics. 

2. Carry out a stat ist ical research study related to h is/her 
f ie ld.  L. Module: Applied Research. 

3. Demonst rate competency i n  gat hering, interpret i ng & 
eva luat ion of data. 

4.  Demonstrate a basic  knowledge of measurement con
cepts. 

5. Demonstrate abi l i ty  to select, admin ister, interpret,  ap
ply t he resu l ts  of  eva lua t ion devices. L. Modules: Hu
man Appraisal or Evaluation of Human Services. 

Human Relat ions (Small  Group Experiences) 
Apply competencies in sensi t iv i ty  in human relat ions 

CHLD/Human Relations Services 143 

and fac i l i ta t ive sk i l l s  in a sma l l  Group Human Relat ions 
Lab. L. Module: Human Relations Lab. 

Small Group Dynamics and Group Process 
1 .  Apply basic knowledge of t he roles, funct ions and dy

namics among group leaders and group part ic ipants.  
2 .  Demonstrate a basic understanding of Group Process 

Theory, and t he research perta in ing to group process. 
3. Iden t i fy t he dynamics wi th in  a group, and demonstrate 

sma l l  group process techniques. L. Modules: Croup 

Dynamics; Croup Counseling. 

Theories of Counsel ing and Psychotherapy 
1 .  Develop a n  understanding of basic counsel ing theories 

which i nclude: Behaviora l ,  I .A., Gesta l t ,  Adlerian, 
Cl ient-Centered, Real i ty, R.E.T., and Ot hers. 

2. Demonstrate an i n-depth knowledge of one major 
counse l ing t heory. 

3. Develop ones own counse l ing t heory tak ing in to ac
count assumptions of t he nature of humani ty, expecta
t ions concern ing behavior change, typical in terven
t ions, values of goals, and methods of eva luat ion. 

4. Demonstrate knowledge of human service eth ics i n  
APA, APGA, NASW, and/or ABSW. L. Module: Theories 
of Counseling. 

Processes and Sk i l l  Bu i ld ing in  t he Helping Relat ionsh i p  
T h e  learner w i l l  demonstrate knowledge of t he coun
sel i ng processes, and demonstrate abi l i ty to bring 
about desi red and effective change in t h e  behavior and 
a t t i tudes of cl ients in t he counsel ing process. Processes 
include t he fol lowing: 
Demonstrate t he abi l i ty  to establ ish a fac i l i tat ive rela
t ionsh i p  characterized by: empathy, concreteness, re
spect, genuiness and self-disclosure, h igh act ion, ap
propriate confronta t ion. L .  Module: Counseling 

Process 

Marriage Counsel ing 
1 .  Compare and cont rast t he major contemporary t heo

ries of marriage counsel i ng. 
2. Demonstrate competency in t he cr i t ique of Marriage 

Counse l ing Sessions. 
3. Demonstrate basic sk i l l  in bringing a bout pos i t ive 

growth in t he marriage relat ionsh ip. 
Psychotherapeut ic Processes 
1 .  Demonstrate competence i n  the analyzing o f  t he basic 

t heoret ical approaches and techniques of psychother
apy as applied to a set t ing appropriate for psychother
apy. 

2. Develop t he i r  own opera t ional framework for t he ap
pl icat ion of psychotherapeut ic techniques and process 
in t he mental hea l th  prevent ion and t reatment set t i ng. 

3. Demonstrate competence in the appl icat ion of  psy
chotherapeut ic processes in a preventat ive approach 
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to enhancing mental heal th in the community and the 
inst i tut ional set t i ng. 

Di fferent ia l  Diagnosis 
Demonstrate competence in the d iagnosis of d isorders 
of behavior and persona l i ty, and the ut i l i zat ion, in ter
pretat ion and integrat ion of test resu lts.  

Therapeut ic Relat ions 
Demonstrate competence in t he synthesis of knowl
edge and appl icat ion of psychotherapeut ic processes 
in a supervised pract icum i n  a psychotherapeut ic set
t i ng. 

Community Col lege Counsel ing 
1 .  Develop a systematic model of assessing the needs and 

developing a comprehensive communi ty college stu
dent personnel services program .  

2. Demonstrate competence i n  i nd ividual a n d  group 
counsel ing, and therapy in the Community College s t 
t i ng. 

3. Provide evidence of in ternship experience i n  the Com
munity Col lege. 

Bra in  Funct ion 
Demonstrate competence in t he analysis of bra i n  func
t ions, st ruct ure and bra in -behavior relat ionsh i ps. 

europsychology 
Demonstrate abi l i ty to adm i n ister, score and i nterpret, 
standardized procedures i n  d iagnosis of brai n  damage, 
and i ntegrate f ind ings wi th other measures of person
al i ty. 

Understand ing of the Structure of Community 
Psychology 

1 .  Demonstrate understanding of the local governments 
and their roles in problem solvi ng. 

2. Demonstrate an ab i l i ty  to d iagnose and assess commu
n i ty problems. 

3. Demonstrate competency in in terviewing commun i ty 
leaders. 

4. Describe the pol i t ical power structure of the commu
n ity and its relat ionship to Human Service Del ivery Sys
tem. 

5. Develop a work ing relat ionsh ip  wi th  inst i t ut ional rep
resentat ives. 

6. Demonstrate abi l i ty to assess communi ty a t t i tude and 
ident i fy resources. 

Career Counse l ing 
Demonstrate competence i n  the integrat ion and analy
s is of requi red knowledge and sk i l l s  and the successful 
appl ication of t he career counse l i ng process. 

Parapsychology 
1 .  Part ic ipate in  sharing their  own experience that a re rel-

evant to the field of study. 
2. Analyze th� posi t ions of contemporary authorit ies. 
3 .  Describe basic research in  the f ield. 
4. Part ic ipate in  some basic exercises designed to test the 

val idity of parapsychology concepts. 

5. Design and conduct basic exper iments in the st udy of 
the M i nd Sciences. 

Area of Emphasis: Elementary School 
Counseling 

A core of competencies is i ntegrated through tutorial 
group culmi nat i ng in  a supervised pract icum with cert i f i 
cation by the state a s  a school counselor. The pract icum 
must be done during the regula r school hours and requ i res 
one day per week in the Human Relat ions Services off
campus center for 16  weeks. The program focuses on a mi
l ieu model us ing group procedures, parent and family 
counse l i ng and the consu lt i ng relat ionsh ip. Students are 
able to complete th i s  in two years of part - t i me even i ng at
tendance with the except ion of the supervised pract icum. 
A va l id  I l l i nois tea h ing cert i f icate is  requ i red. This Area 
has been approved by the State Board of Educat ion for cer
t i f icat ion of teachers complet ing the degree program at 
GSU. 

Area of Emphasis: Elementary School 
Psychology 

This requi res complet ion of the sequence in E lementary 
School Counsel i ng fol lowed by a 16-week seminar i n  d iag
nost ic assessment of the atypical chi ld .  The extensive na
ture of the tate cert i f icat ion program on a part - t ime bas is  
typica l ly requ i res a m i n i mum of 2V2 years. 

Elementary School Counseling and School 
Psychology Competencies 

Diagnosis & Reorientat ion of Behavior Problems 
1 .  Demonstrate t o  analyze the mot ivat ion of human be

havior and abi l i ty  to apply effective processes and 
techniques that bring about change i n  the behavior 
and a t t i tudes of chi ldren in the m i l ieu set t ing. 

2 .  Demonstrate a procedure t hat accurately communi 
cates th is  understanding of  human behavior to others, 
i .e., is able to d iagnose goa ls and purposes of behavior 
on the adult-chi ld relat ionship. 

3. Demonstrate an operat ional knowledge of how to im
plement th i s  understanding of human behavior i nto 
practice; i .e., i s  able to diagnose and provide appropr i
ate reorientat ion procedures using an Adlerian Psy
chology model. 
L.  Module: Behavior Problems. 

Fami ly and Child Development 
1 .  Describe and d iagnose Pa tterns of Ch i ld Development .  
2. Relate ch i ld development concepts to t he fam i ly m i 

l ieu.  
3. Ident i fy fam i ly at mosphere themes and fami ly  and 

chi ld development indicators. 
4. Diagnose goals of behavior, and problems in fami ly rel

a t ing behavior problems to t he development of the 
ch i ld .  



5. Can provide appropriate reorientation to bring about a 
posi t ive change in the funct ion ing of a fami ly  i n  dai ly 
rout ines and the management of ch i ldren. 

6. Is prof icient in  parent and fam i ly group counse l ing ut i 
l i z ing the fami ly Educat ion center model, u t i l iz i ng 
Adlerian Psychology. 
L. Module: Family and Child. 

Parent Group Leadersh ip  
1 .  Lead or co-lead a process oriented group provid ing ac

curate cr i t ique of the process and content .  
2. I n i t iate and mainta in  for 10  weeks a successful parent 

study group series us ing a systemat ic  parent -ch i ld rela
t ionship study guide in a Fami ly Education Center set
t i ng. 
L.  Module: Parent Croup Leadership. 

Change Through Consultat ion 
1 .  Conduct an indiv idua l  consu l t ing interview. 
2. Develop and fac i l i tate product ive consu l t ing groups 

wi th adul ts. 
3 .  Assist others in  work ing effect ively wi th  the c l ientele 

wi th in  their organizat ion in matters of commun icat ion, 
conf l ict resolut ion, and soc ial  change. 

4. Design an effect ive change st rategy for bringing about 
change in  a set t i ng appropriate to the system the lear
ner w i l l  funct ion wi th in .  
L.  Module: Consultation Process. 

Psycho-Socia l  Development 
1 .  Descr ibe basic c h i ld development processes and apply 

these concepts in the counse l ing and consu l t ing pro
cess. 

2. Demonstrate knowledge of and integrate basic human 
growth and development concepts in the consu l t ing 
and counse l ing role. 
L.  Module: Child Development. 

Group Counse l ing 
1 .  Compare and cont rast basic group counse l ing theories 

and authorit ies. 
2. Demonstrate basic group counse l ing techn iques. 
3. Evaluate part i c ipat ion in  G roup Counsel ing in  the H RS 

Program in the d idact ic group experience. 
L.  Module: Croup Counseling. 

Urban Dynamics 
Demonstrate ab i l i ty to describe, ana lyze and work 
wi th in  the urban communi ty. L. Module: Urban Dy
namics. 

Pri nc ip les, Techniques and Admin istrat ion of Pupi l  Person
nel Services 
1 .  Describe and eva luate organizat ion and administrat ion 

of a comprehensive Pupi l  Personnel Program. 
2. Develop a plan integrat ing basic principles and tech

n iques of the basic guidance services, counse l ing, 
school psychology, etc. into an overal l  K-8 plan for pu
pil personnel services. 
L. Module: Principles, Techniques and Administration 

of Pupil Personnel Services. 
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Human Appra isal in the School Set t ing 
1 .  Apply basic test ing and measurement concept� i n  the 

school sett i ng. 
2. Select and admin ister evaluat ion devices and tech

niques including standardized group measures in intel
l igence, apt i tude, and achievement . 

3. I nterpret and apply the resu l ts  of these eva lua t ion de
vices and techniques. 

4. Design a basic  test ing program for the Pupi l Personnel 
Program. 
L.  Module: Human Appraisal. 

Pract icum 
1 .  Be able t o  apply ski l l s  and knowledge o f  the core and 

a rea of emphasis competenc ies in a supervised pract i 
cum center in  the school sett i ng. 

2. Demonstrate speci f ic  ski l ls  in  d iagnosis of psycholog i 
ca l ,  socia l  and  learn ing problems and provide proper 
reorientat ion in consu l t i ng, ind ividual,  and group 
counsel ing in the mi l ieu sett ing wi th the in fluenc i ng 
f igures in the chi ld's immediate envi ronment. This i n
cludes peers, teachers, and parents - both at the ele
mentary and pre-school level. 

3. Demonstrate competency in counse l ing pupi ls; i n  
counsel ing parents concern i ng the i r  ch i ld ren's school 
adjustment problems; iden t i fying problems that can be 
pred icted from the present l i fe style; and in consu l t ing 
wi th  teachers on both an i nd ividual and group basis. 

4. Demonstrate a professional commitment by part ic ipa
t ion in  a related professional organizat ion. 
L. Module: Supervised Prac/icum. 

Career Development, Theory & Pract ice 
1 .  Demonstrate an understanding o f  career development 

theory and pract ice. 
2. Plan, organize, and evaluate career development pro

grams and act ivi t ies. 
3. Use occupat ional,  educat ion, personal, and socia l  in 

format ion materials and resources in  helping others. 
L.  Module: Career Development. 

Persona l i ty and Learn ing** 
1 .  Relate the basic  persona l i ty theories t o  the counse l ing 

process. 
2. Demonstrate abi l i ty  to u t i l i ze learn ing theories in the 

pract i ce of school psychology. 
L. Module: Personality and Learning. 

Diagnost ics in  School Psychology 
1 .  Compare the principle theories of the development of 

intel l igence and relate these to t he measurement of i n
te l l igence. 

2. Analyze approaches to detect ing organic i ty and apply 
basic  techniques and instruments assessing organici ty. 

3. Demonstrate proper procedures for val id  individual  
psychological assessment. 

4. Select appropriate d i fferent i a l  d iagnost ic  instruments 
for the assessment of problems typical ly referr d to the 

hool psychologist .  
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5. Eva luate basic technique and procedures of persona l i ty 
d iagnosis. 
L .  Module: Diagno tics in School Psychology. 

Ind ividual Intel l igence Assessment 
Demonstrate competency in  the admi nistrat ion, scor
ing, and interpretat ion of the WISC, Bl ET, SLOSSO 
and other comparat ive instruments used in i ndividual  
psychological assessment.  
L.  Module: Individual Testing 

Persona l i ty Diagnosis** 
1 .  Demonstrate competency i n  the adm i n istrat ion, scor

ing, and interpretat ion of basic group persona l i ty as
sessment instruments. 

2. Demonstrate competency on the admin is t rat ion, scor
ing, and interpretat ion of individual personal i ty 
assessment techniques inc lud i ng Bender Gesta l t ,  HTP, 
TAT and L i fe Style Ana lysis. 
L.  Module: Personality Diagnosis. 

L i fe Style Analysis 
1 .  Display competency i n  conduct ing accurate "L i fe Style 

Analysis". 
2. Provide evidence of competency in us ing L i fe Style 

Analysis in  a theraput ic sett ing to bring about insight 
and change of behavior and a t t i tudes of the individual .  
L.  Module: Life Style Analysis. 

*Requ1red lor Elementary School Counseling. 
• • Required lor Elementary School Psychology. 

HRS General ist Studies 

Although General Counse l ing is not an off ic ia l  Area of 
Emphasis, st udents may ach ieve competencies i n  t h i s  area 
wh ich enable them to be 1 )  sensit ive to the ideological ba
sis for human service systems; 2) competent to develop, 
implement and eva luate human service systems in terms of 
real communi ty needs; 3) advocacy-oriented workers capa
ble of making human ervice systems responsive to con
sumers. Each Learning Module has both d idact ic and expe
rimental components. Students learn to conceptual ize 
organizat ional aspects of human service systems. At the 
heart of the urricu lum is a major f ield experience consis
tent wi th  the responsive human service. 

HRS Generalist Competencies 

Human Service Systems (Organizat ion and Adm i n istration) 
1 .  Describe, define, ident i fy and examine t he organiza

t ion process of a Human Service System. 

2. Describe, define, ident i fy and examine t he administ ra
t ive process of a Human Service System. 

3. Demonstrate ab i l i ty to develop short range and long 
range program development .  

4 .  Demonstrate abi l i ty  to iden t i fy and seek project f i 
nancing (Federal ,  State, City, Local ) .  

5. Di fferent iate and describe the role of Human Service 
Systems and their  posi t ive and negative effects on t he 
consumers. 

6. Demonstrate abi l i ty to ident i fy referral systems to meet 
the needs of the consumer. 
L. Module: Human Service Systems. 

Human Systems Change 
1 .  Be able t o  express h is  mot ivat ion in  seek ing change, h is  

ph i losophy of change, and h is  personal strengths and 
weaknesses in  dea l i ng wi th resistance. 

2. Be able to select a concrete, speci fic, and important as
pect of a system and support h is  reason for select ing 
that aspect as a change target .  

3. Be able to present a complete d iagnosis  of t he system 
and the speci fic change target in terms of Problem 
Solving. 

4. Be able to present a written change st rategy based 
upon h is d iagnosis of the problem and his  phi losophy 
of change. 

5. Present evidence that he has i mplemented th i s  stra
tegy. 

6. Be able to evaluate, in oral and written form, h is  suc
cess or fa i lu re in implement ing his change strategy. 
L.  Module: Change Agentry. 

Psycho-Social  Development 
Describe and contract characterist ics of behavior and 
development (normal and/or atypica l )  wi th in  the fol
lowing areas, biological, cognit ive, mot ivat ional, per
sona l i ty, social ,  commun icat ion. 
L.  Module: Psycho-Social Development. 

Observat ion & Supervised F ield Placement in HRS 
1 .  A min imum of 20 hours in a Human Service F ield 

placement where the student takes the role of ob
server. 

2. A m in imum of 100 hours in a f ield placement where 
the student is a helper and is supervised at least 1 hour 
for every 4 hours spent on the job. 
L.  Module: Supervised Field Experience. 



H uman Services 
Program (Major) 

Areas of Emphasis (Options) 

Human Just ice (U) 
Soc ial  Welfare (U) 
Specia l  Educat ion (U) 

The Human Services Program leading to a B .A.  Degree in  
Human Services provides development of competencies 
wh ich enable the ind ividual to work wi th  people in a var i 
ety of human service del ivery set t ings. 

The program is a good choice for those who wish careers 
in human just ice services, group work services, fam i ly or 
ind ividual therapy, special  t ra in ing and care for mental, 
physical, and/or emot ional handicaps, etc. 

Whether focusing on the preschool chi ld, the elderly, 
the adolescent,  or rela t ing to c l ientele of a l l  ages, m uch of 
the necessary theory and techn iques needed can be gained 
through the Human Services Program. 

The object ives of the program are to provide classroom, 
self- instruct ional, and real l i fe experiences in the develop
ment of knowledge about 1 )  human development, 2) socia l  
problems as they relate to individuals, groups and larger 
communi t ies in the society, and 3) the i ntervent ion strate
gies u t i l i zed by human service del ivery systems to help 
people and to work toward posi t ive socia l  change. 

The Human Services Program provides the student wi th  
a core of experiences that develop precepts and sk i l l s  nec
essary to encourage independent funct ioning in ind ividu
a ls  with social  problems such as bei ng aged, physical ly or 
menta l ly hand icapped, soc ial ly a l ienated, and economi
cal ly deprived in a soc iety t rad i t iona l ly unresponsive to 
these needs. Students i nteract wi th  persons of a l l  ages, 
races, and economic backgrounds who have emot ional 
and socia l  needs and experience all aspects of the human 
service delivery system affect ing t he l ives of such ind ividu
a ls. 

Learning experiences in the program can occur in an ex
c i t ing variety of ways, including modules taught at  Ch icago 
area learning sites; on t he job work experiences; planned 
pract icum experiences in human service sett ings; and par
t ic ipat ion in workshops, conferences, retreats and i nst i
tutes. 

A conscious effort i s  made to enable learners to integrate 
the pract ical wi th  the theoretical so that resu ltant compe
tencies reflect whole rather than fragmented or part ial  un
derstanding. 

Human Services Program Core 
Competencies and Learning Modules 

1 .  I nterpret and evaluate t heoret ical and appl ied re
search studies in Human Services. L.  Modules: Pro

gram Design & Change; Academic Committee Semi-
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nars, Research Methodology. 

2. Design a theoret ical and/or appl ied research study 
which addresses problems or issues in human ser
vices. L. Modules: Program Design & Change, Aca

demic Committee Seminars, Racism: Individual & In

stitutional, Human Services for Individuals with 

Special Needs. 

3. Calculate and Interpret Basic Descript ive and In feren
t ia l  Stat ist ics. 

4. Ident i fy evaluat ion models and processes and t he i r  
impl ications for  service del ivery. L.  Modules: Program 

Design & Change II, Normalization Ideology & Evalua

tion in Human Services, Assessment of Individuals 

with Special Needs. 

5. Describe learn ing mot ivat ion and personal i ty theo
ries. L. Module: Generic Human Services. 

6. Analyze the characterist ics, forces, and inst i tut ions in  
the communi ty. L. Modules: Racism: Individual & In

stitutional, Program Design & Change, Urban Dynam

ics, Community Organization, Trends & Issues in Life 

Management, Survey on Exceptional Children. 

7. Ident i fy h istorical approaches and current status ( t ra
d i t ional, a l ternat ive, and emerging) pat terns of human 
service del ivery systems. L. Modules: Fields of Welfare 

Services, Generic Human Services, Public Policy & the 

Education of Exceptional Children. 

8. Ident i fy pri nciples of human service delivery system 
which meet the needs of the consumer as determined 
by the consumer. L. Modules: Fields of Welfare Ser

vice, Social Services to Individuals, Generic Human 

Services, Human Service Workshop, Black/White So
ciety & Human Services Delivery, Trends & Issues in 

Life Management, Survey on Exceptional Children, 

Human Service Systems: Ideology & Evaluation. 

9. Design an a l ternat ive program for human service de
l ivery which is  based upon the maximat ion of human 
rights. L .  Modules: Human Service Program Planning 

& Evaluation, Social Services to Individuals, Black/ 

White Society & Human Service Delivery, Social Ser

vices to Children I, II, Normalization Ideology, Human 

Services for Individuals with Special Needs. 

10. Iden t i fy, evaluate, and apply change models to human 
services. L. Modules: Program Design & Change II, 

Black/White Society & Human Service Delivery, Ad

vocacy in Human Services. 

1 1 .  Conduct and in terpret resu l ts  o f  a program analysis of 
service systems. L. Modules: Program Design & 

Change II, Normalization Ideology & Evaluation in 

Human Services. 

1 2. Iden t i fy, dPscribe and fac i l i tate in the group set t ing, 
the dynamics of the group process. 

1 3. Demonstrate abi l i ty to fac i l i tate interpersonal rela
t ionsh i ps in a one-to-one relat ionship wi th  emphasis 
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on relat ions wi th  d i fferent e thn ic groups and handi
capped populat ion. L.  Modules: Social Change and 

Minority Groups, Social Services to Individuals. 

14. Ident i fy and eva luate the impact of family a t t i tudes on 
the self .  L.  Modules: Social Change and Minority 

Groups, Social Service to Individuals. 

1 5. Ident i fy the impact of personal a t t i tudes and val ues 
on human service. L. Modules: Academic Committee 

Seminars, Black/White Society & Human Service De

livery, Human Service Program Planning and Evalua
tion. 

16. Ident i fy the effects that exis t ing legislat ion has on t he 
del ivery of human services. L. Modules: Human Ser

vice Workshop, Social Services to Children I, II, Social 

and Urban Planning, Trends & Issues in Life Manage

ment I, II, Survey of Exceptional Children, New Di

mensions in Corrections. 

1 7. Ident i fy t he lega l foundations of Human Service De
l ivery Systems and their  relat ionsh i ps to human rights 
of individuals. L.  Modules: Human Service Workshop, 

Advocacy & Change Process in Human Services, Ethics 

in Human Services. 

18. Ident i fy relevant ethical  and legal issues and princi
ples related to t he del ivery of  human services. L .  Mo

dules: Human Service Workshop, Black/White Society 

& Human Service System, Racism: Individual and In

stitutional, Social Service to Individuals, Human Ser

vice Systems: Ideology & Evaluation, Emotional Dis

turbance in Children I, If, Overview of rhe Criminal 

justice System. 

Other Learn ing Modules, l i sted under Area of Emphases 
descript ions are avai lable to fulf i l l  competencies and pro
vide learning experiences in specia l  interest areas. 

These Learning Modules are not the only ones accept

able to the Human Services Program. The student may se

lect Learning Modules and learning experiences from any 

of the four Colleges. Documentat ion of l i fe experience to 
fu l f i l l  certa in  competencies may a lso be submit ted as evi 
dence of complet ion of such requ i rements. F ie ld  and 
cooperat ive education experiences may serve as pract ical 
experience, learn i ng through actual work in  human ser
vices. 

These optional ways to fu l f i l l  competencies may be neg
ot iated with the human service facu lty. Of course, the neg
otiat ion should occur before the student embarks upon the 
part icular learn ing activi ty. 

These competencies fall i n  t he fol lowing broad catego
ries: Research methods; Program analysis and eva luat ion; 
Application of knowledge about psycho-social  develop
ment; The impact of race and culture on individuals, 
groups and soc iety; Analysis of human service del ivery sys
tems; Group dynamics and group process sk i l ls; The analy
sis of commun ity; Communi ty organ izat ion; Pract ical expe
rience. 

All Human Service Students are req u i red to develop a 
Student Study Plan by t he end of their  f i rst Tr imester. The 
Plan may be developed with t he a id of ind ividual advisers 
or through the Modu le Program Design and Change which 

a lso i nc ludes a component for t he design of a work project 
related to a human service problem. 

In t roductory Modules for students in terested in gai ni ng 
a general knowledge of the human service system, i nclude 
(to be taken in  sequence) :  Fields of Welfare Services, Gen

eric Human Services, Program Design and Change. More 
advanced learn ing modu les for students beg inn ing to spe
cia l ize are: Social Services to Individuals, Group Process, 

Community Organization, Human Service Systems, Social 

Services to Children, Human Service Delivery Teams, Nor

malization Ideology and Evaluation in Human Services, etc. 

Area of Emphasis: Human Justice 

The Human just ice Area of Emphasis focuses on t heoret 
ical knowledge and pract ice sk i l l s  for del ivery of human 
services to consumers in  the Human just ice System. 

Possible career goals for students in the Human J ust ice 
Area of Emphasis lead ing to a Bachelor of Arts degree are: 
correct ional work with juveni les or adu lts; probat ion work, 
court services and para-legal services; service related to 
substance abuse in  the areas of t reatment, educat ion and 
prevent ion; teaching, counse l ing, and consul t ing in  Hu
man Just ice Parole services, communi ty based t reat ment 
and advocacy Cri minal  just ice, part icu larly in the develop
ment of prevent ive and diversion program. 

Human justice Core Competencies 

1 .  Describe basic sociological concepts essent ia l  to a 
conceptual understand ing of the st ructu re and func
t ion of human just ice apparatus. 

2. Describe the stages of the American Cri minal  Just ice 
process and analyze the def in i t ive i nterrelat ionsh i ps 
of the human service agencies related to each of t he 
various stages. 

3. Apply at least one of t h ree t heoret ical  approaches to 
cr ime prevent ion and t reatment of  offenders. 

4. Apply the basic premises of cr iminal  law to t heoret ical  
problems posed by the machinery of just ice. 

5. Undergraduate students  can demonstrate accounta
bi l i ty in  their chosen area of professional competency, 
e.g., court services, probat ion, etc. by part ic ipa t ing, 
for two sessions, in a supervised work/study experi
ence. 

6. Descr ibe the steps in t he present Un i ted States cor
rect ional system and be prepared to compare it ac
cord ing to the following cri teria, wi th  three other 
systems: 

a view of man 
effect iveness (success, rec id ivism) 
major characterist ics 
t reatment process ( modal i t ies) 
communi ty (soc iety). 

7. At each of these steps the student w i l l :  
iden t i fy h is  a t t i tude toward t he offender 
ident i fy the operat ions of each step 



ident i fy the psychological and social  impact of each 
step on the offender. 
iden t i fy the law regard ing each step 
iden t i fy at  least three services avai lable at each step 
ident i fy the professions and t he i ns t i tut ions that 
provide services a t  each step. 

8. Demonstrate performance ski l l s  at  each of the steps. 
9. At each of the steps, the student wi l l :  

iden t i fy possible changes i n  t he step operat ion 
iden t i fy possible changes in  t he laws 
ident i fy poss ib le changes in  the services 
ident i fy possible changes in the professions 
iden t i fy possible changes in the i ns t i tu t ions. 

10. Design new systems ( Diversion).  
1 1 .  Demonstrate abi l i ty t o  work with people a l ready i n  

the correct ional system and be able t o  mainta in own 
ideas and cri terion t h rough: 

class-small  group d iscussion 
field work 
in ternships. 

Learning Modules for Human justice 

Overview of the Criminal justice System 

New Dimensions in Corrections 

Program Design & Change in Human Services 

Introduction to Organized Human Services Experiential 

Learning 

lmplementable Human Services Alternatives in Social 

Agencies 
Social Change Practices in Human Service Systems 

Theoretical Practices of Human Services Delivery Sys

tems 

Quality of L ife Human Service Theories 

Workshop on Social Planning for Human Services 

Workshop on Career Mobility for Human Service Work-

ers 

Area of Emphasis: Social Welfare 

The Social  Welfare Area of E mphasis i s  nei ther focused 
on a part icular consumer popu lat ion, nor does it concern 
i tself with only one major overrid ing societal  problem. 

Social Welfare relates to the gamut of human socia l  
problems, and is i nvolved in  the del ivery of human 
services. Professionals a lso intervene to a id in  the enhance
ment of normal developmental and growth processes. 
Thus, socia l  welfare intervent ion is wi th  the handicapped, 
the del inquent, t he school system, the fami ly seek ing to 
adopt, the minority community seek ing self-determinat ion, 
and many other individua ls, groups and systems in  their a t 
tempts"to resolve d iscrepancies in their  social  existence or  
to ach ieve social  goals. 

The breadth of the social  welfare profession requ i res 
that professional workers develop sk i l l  and knowledge in a 
wide range of content areas combined wi th  a set of values 
which emphasize human d igni ty. Due to t he range of so-
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cia l  work practice, it is no easy task to conceptual ize that 
which makes socia l  welfare work unique, or "soc ial  work." 

The fol lowi ng socia l  welfare intervent ive roles are 
viewed as umbrellas, encompassing the more specif ic  
problem-centered or consumer-group oriented soc ia l  wel
fare careers: Out reach Worker, Broker, Advocate, Eva lua
tor, Mobi l i zer, Teacher, Behavior Changer, Consultant,  
Communi ty Planner, Data Manager, Admin ist rator, Care 
G iver. 

These roles may be performed in d ivergent set t i ngs, wi th  
ind ividuals, groups, communi t ies and organ izat ional  sys
tems, and t hey relate to a new way of categor iz ing devel
oped by socia l  work educators and pract i t ioners. 

Through learn ing experiences in the classroom, self
instruct ional modules, in  cont rol led laboratory set t ings and 
in  real- l i fe pract ice set t ings, t he st udent i s  assisted in the 
acquis i t ion and appl icat ion of socia l  work knowledge, 
ski l ls and values to actual work with cl ient systems. 

Social Welfare Competencies 

These competencies provide the general framework to 
soc ial  work pract ice in a l l  set t ings, augmented by compe
tencies appropriate to t he student's part icular interest. 
Social  Context 
1 .  Analyze socia l  work pract ice areas: 

ident i fy and describe social  work services in the ma
jor pract ice areas of casework, group work, commu
n i ty organ izat ion, social  pol icy and plann ing, 
research, supervision, administrat ion; 
compare and cont rast soc ial  work services in  the ma
jor pract ice areas. 

2. Analyze the organizat ion of soc ia l  work services: 
ident i fy, describe and analyze the problems and con
d i t ions requ i ring soc ial  work services; 
iden t i fy, describe, and analyze socia l  work services 
del ivered t hru Human Service Publ ic agencies, Hu
man Service Private Agencies; 
iden t i fy and describe the popu lat ions served by 
agencies and the services del ivered by agencies; 
iden t i fy and describe the deployment of manpower 
in  socia l  work services; 
ident i fy and descr ibe l inkages between agencies and 
other related organ izat ions; 
ident i fy, descr ibe and analyze the impact of human 
service agency function and st ructure on  socia l  work 
pract ice. 

3. Analyze the relat ionsh i p  of systems theory to the or-
gan izat ion of social  work pract ice: 

ident i fy and descr ibe transact ions and interfaces be
tween systems; 
ident i fy and descr ibe characterist ics and purposeful
ness of human systems. 

4. Ident i fy, describe and ana lyze the characterist ics of 
bureaucracies which inf luence soc ia l  work pract ice:  

iden t i fy, describe and ana lyze de-bureaucrat izat ion 
in  agencies. 
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5. H i  torical and contemporary phi lo ophi al i ues in  
the del ivery of  ocia l  work ervice : adopt or develop a 
posi t ion on the phi losophi al issues affec t ing  t he de
velopm nt ,  organ izat ion, and del ivery of ocia l  work 
ervi es: 

iden t i fy and de cr ibe h istorical and contemporary 
phi losoph ical value issues affec t ing del ivery of soc ial  
work ervice ; 
iden t i fy and eva luate the impl ica t ion of h i storical 
and contemporary ph i losophical va lue issues affect
ing d l i very of o ia l  work ervice ; 
ynthe ize your own phi losophical po it ion. 

6. Soc ia l ,  lega l ,  and e t liicar i u s- in so ia l  work pract i c: 
adopt or develop a posi t ion on the so ial, legal and 
ethi a l i sue affect ing o ial work pra ti e:  

id n t i fy human value and ocial  norm whi h shape 
soc ia l  work pol i  i and ervi e ; 
iden t i fy and descr ibe elements common to a l l  pro
fe ional relat ion h i p  : oncern for ot her , comm i t 
ment ,  obl igat ion. empat hy, genuin  n s s  a n d  congru
ence, authori ty and power, purpo e, accountab i l i ty;  
iden t i fy, del i neate, and eva luate the various soc ial  
work t h ics statement ; 
analyz the o ia l ,  IE'ga l ,  and ethical  i u s i mpl ic i t  i n  
so ia l  work codes of  cth i  ; 
d l i n  ate and ana lyze the l icen ing and regis t rat ion 
regu lat ions for oc ia l  work prac t i  e; 
ynthe ize your own po i t  ion on o ia l ,  lega l, and 

eth ical issues effec t ing human service systems. 
7. Environm nta l  in f lu  nee on so ia l  work pra l ice: ana

lyz th  chara terist ic , force , and i ns t i tu t ions in  local,  
nat ional, and in ternat ional communi t ies which effect 
the del ivery of oc ia l  work services: 

iden t i fy, de cr ibe, and analyze t he basi haract ris
ti s of communi ty, it i nternal proces es, modes of 
development and hange; 
ident i fy oc ial ,  cu l tural ,  pol i t ical,  governmenta l ,  eco
nomic, and ecologi a l  in t i t u t ions and ystems in  
communi t ie  ; 
d sc r ibe soc ia l ,  cu l t ura l ,  pol i t i  al in t i t ut ions and 
y tern in communi t ie ; 

id n t i fy and de r ib  t he in terplay and recipro a l  
relat ionsh ips of oc ial ,  cu l tura l ,  pol i t ical ,  governmen
tal, conomic and e ological inst i t u t ions and systems 
in communi t ies; 
ana lyz th interplay and r c i pro al  relat ionsh i ps of 
oc ia l ,  cu l tura l ,  pol i t ical ,  government,  economic and 

ologi al in  t i t u t ion and systems in ommuni t ies. 
8. Human Service System (Socia l  Welfare) Policy: develop 

Human Service pol i cy which foster t he development, 
t rengt hening, and a l ter ing of Human Service systems 

so that consumers of human services receive the maxi
mum b nefits: 

ident i fy the k inds of needs which inf luence H uman 
S rvi e pol icy; 
de cr ib the ways in which need and expressions of 

need inf luence pol ic ies and ervice ; 
ident i fy and d scrib t h  k inds of pol ic ies which in
f luen e authori ty, f inancing, and programming of so
c ia l  w If are services; 
compare k inds of pol ic ie which in f luence authori ty, 
finan i ng, and programming of soc ia l  welfare ser
v ices; 
ana lyze t he k i nds of pol ic ies which in fluence aut hor
i ty, f inanci ng, and programming of socia l  welfare 
services; 
develop pol ic ies for selected soc ia l  work services 
whi h max imize t he del ivery of effect ive services. 

L i fe-Span D velopment 
1 .  Human Development and Variance: del ineate human 

development and individual variance across t he l i fe
span cont inuum in  t he areas of physiological,  psycho
logical, and soc iological funct ioning: 

iden t i fy and del ineate human development and var i 
ance fa tors; 
descr ib and analyze t he in f luence of socio-cul tural 
for es on human development;  
iden t i fy and describe t he in terplay of socio-cu l tural 
force a ffect ing i nd ividua ls' modes of adapt ing to 
st ress and change; 
del i neate the reciprocal i n fluences of man and h is  
to ta l  envi ronment :  soc ial ,  economic, cu l t ural and 
physi a l .  

2. Develop your  own theory of p rsonal i ty  which i nf lu
ences soc ia l  work pract ice tak ing i nto account assump
t ions about t he nature of man, princi ples and processes 
of in tervent ion strategies: 

describ th t heory of p rsona l i ty  which inf luences 
socia l  work pract ice tak ing t he a count assumpt ions 
about th  nat ure of man, principles and pro esses of 
in terven t ion strategies; 
analyze t he t heory of per ona l i ty  which inf luences 
socia l  work pract i ce tak ing in to account assumpt ions 
about the nat ure of man, pr inc iples and pro esses of 
intervent ion s t rategies; 
del ineate the concepts of dependancy, in terdepen
dency, and independencies related to consumers of 
Human Services. 

Evaluat ion 
1 .  Demonstrate a n  understanding o f  t he use of data col

lect ion and assessment tools in  socia l  work pract ice for 
the purposes of appra is ing ind ividual  group and organ
izat ional funct ion ing, and developing and/or selec t ing  
in tervent ion s t rategies designed to  max im ize strengths 
and m in im ize weaknesses: 

iden t i fy data col lect ion tools and approaches in so
c ia l  work prac t ice; 
descr ib data col lect ion tools and approaches in so
cia l  work pract ice; 
expla in  the purposes of data col lect ion tools and ap
proaches in  socia l  work pract ice; 
u t i l i ze t he purpose of data collect ion tools and 



approaches in socia l  work pract ice; 
in terpret and d raw conc lusions th rough data col lec
t ion tools and approaches in  socia l  work pract ice; 
select in tervent ion s t rategies i nc luding al ternat ives 
bas d on conc lusions resu l t ing from data collection 
and assessment .  

2. Apply a system appra isal  techn ique to eva luate t he 
qua l i ty  and effect iveness of a human service program: 

iden t i fy a l ternat ive system appra isal  techn iques; 
descr ibe al ternat ive system appra isal  techn iques; 
explai n  t he use of al ternat ive system appra isa l tech
nique; 
eva luate a human service program using Program 

Analysis of Human Service Systems. 

3. Apply re earch met hodology and ana lyze socia l  work 
res arch:  

ident i fy, describe and ana lyze research methodol
ogy; 
ident i fy, descr ibe and ana lyze t he d i ff icu l t ies and 
obstacles i n herent in  cross-cu l tura l  research stud ies 
iden t i fy soc ial  work research st udies; 
in terpret and analyze sele ted socia l  work research 
studie ; 
design a research st udy related to socia l  work prac
t ice; 
implement a research st udy related to soc ia l  work 
pract i  e. 

lnt rvent ion St rategies 
1 .  Human Relat ions and Communicat ions: use appropri 

a te  personal, i nterpersonal and  group relat ionsh i p  and 
communicat ion sk i l ls wi th consumers of social  work 
servi es and wi th  other human service professionals 
which w i l l  fac i l i tate t he resolut ion of human problems 
and improve human condi t ion : 

descr ibe the con ept of relat ionsh i p  as central to so
c ia l  work pract ice; 
ident i fy and describe t he qual i t ies soc ia l  workers 
need to develop and nourish to work effect ively 
with ot hers; 
iden t i fy t he common elements of a l l  professiona l rel
at ion h ips; 
describe the common el ments of a l l  professional 
relat ionsh ips; 
iden t i fy t he types of socia l  work relat ionsh i ps in
c luding t he th r  e major views of the: collaborat ive, 
cooperat ive, and confl icted relat ionships; 
describe t he types of socia l  work relat ionsh ips in
c luding the th ree major views of the:  collaborat ive, 
coopera t ive, and confl icted relat ionshi ps; 
analyze obstacles to effective socia l  work relat ion
sh ips includ ing prejudices based on rac ial ,  ethnic, 
nat ional i ty, cult ural  and class d i f ferences; 
ident i fy and describe effective human relat ions 
sk i l ls; 
evaluate effective human relat ion sk i l l s; 
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use effective human relat ion sk i l ls. 
2. Use effective communicat ion sk i l ls wi th  socia l  work 

consumers and wi th  other Human Service profession
als :  

ident i fy the ways in  which people commun icate 
with and wi thout language and give outer expression 
to i n ner feel ings; 
descr ibe verbal and nonverbal communication sk i l l s  
w i th  socia l  work consumers and wi th  ot her Human 
Service professionals; 
iden t i fy and describe verbal and nonverbal commu
nica t i on sk i l ls with socia l  work consumers and with 
other Human Service professionals; 
iden t i fy and descr ibe nonverbal cu l tural movement; 
ident i fy, descri be, evaluate, and use effective inter
viewing sk i l l s  and techniques; 
iden t i fy and descr ibe factors of c l ient preference and 
sa t isfact ion in  the interview. 

3. Behavioral Management :  design humanist ic interven
t ion strategies for consumers of soc ia l  work services re
qu i ring behavioral management fac i l i t a t ing maximum 
growth potent ia l :  

iden t i fy intervent ion strategies ut i l i zed by socia l  
workers; 
identi fy, describe and ana lyze advocacy as an in ter
vent ion st rategy; 
ident i fy, descri be and analyze the use of m i l ieu in
tervent ive techniques; 
ident i fy, describe and ana lyze the team as a veh icle 
for del ivering intervent ion st rategies; 
ident i fy, descr ibe and analyze teaming processes in  
intervent ion st rategies; 
design a team approach to service del ivery; 
eva luate a team approach to service del ivery; 
part ic iipate in a team approach to service del ivery. 

4. Program Design:  design a human service program: 
design an a l ternat ive human service or modi fy an ex
ist ing one which wi l l  fac i l i tate the maximum devel
opment and funct ioning of consumers of socia l  work 
services: iden t i fy, descr ibe, compare, eva luate, and 
design a l ternat ive program design; 
design an ideal human service program which wi l l  
fac i l i t ate the maximum development and funct ion
i ng of consumers of socia l  work services. 

5. So ia l  Change: design so ia l  change st rategies for con-
umers of social work services: 

iden t i fy, descri be, and eva luate social  change st rate
gies and the h i story of their  development; 
compare social  change st rategies; 
design soc i a l  change st rateg ies for selected 
consumers of socia l  work services. 

6. Admin is t rat ion and Supervision Strategies: iden t i fy, de
scribe, eval uate, and design admi n ist rat ion and super
vision strategies. 
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Pra t i  urn Competenci 
1 .  U t i l i ze supervision by demonst rat ing a n  ab i l i ty  to com

muni  ate re ept iv i ty to idea and oncepts related to 
pra t ice in t he agency, organizat ion, etc. 

2. Iden t i fy, describe, and apply a knowledge of agency 
pol ic ies, procedures, and purpose. 

3. Apply, at a beg inn ing I vel ,  a variety of socia l  work in
tervent ion modes: c l in ical and organ iz ing k i l ls .  

4. Apply and integrate knowledge learn d in  t he c lass
room and in professional pract ice e t t i ngs. 

5. Prac t i  urn in :  communi ty m nta l  hea l t h  set t ings, family 
service et t i ngs, residen t ia l  set t i ngs, vocat ional set t i ngs, 
school set t i ngs, communi ty center set t ings, medical 
et t i ngs. 

The Coun i l  on Soc ial  Work Educat ion requ i res at least 
300 hours of supervised pract icum prior to receiving t he 
bacca laureate degree for approved Bachelor's level pro
grams. 
1 .  1 50 hours p r Trimester (16 wks.) approximately 9'12 

hours weekly or 20 hrs. weekly (8 weeks) for 8 units 

credit. 

2.  300 hour in  a 16 week block, approximately 19 hours 
weekly for 16 units credit. 

3. 300 hours in an 8 week block, approximately 37 '12 
hours weekly for 16 unit credit. 

Students may not be i nvolved in  supervi ed pract icum 
less t han eight hours a week. 

Three hundred hours is t he maxi mum amount of t i me for 
whi h red i t  w i l l  be granted. Un i t s  for pract icum range 
from eight to si xteen. 
Learning Modules For Social Welfare 

Field of Welfare Service 

Human Service Delivery Team 

Social Service to Children 

Black/White Society and Human Servi e Delivery 

Ra i m: Individual and Institutional 

Administration and Supervision in Human Services 

Urban Dynamics 
Social Policy and Urban Planning 

Community Organization 

Group Proce s 

Social Change and Minority Groups 

Area of Emphasis: Spec ial Education 

This provides t he learner wit h an opport un i ty  to focus 
on t heor t ical knowledge and pract i al sk i l l s  for del ivery of 
ervi es to i nd ividual w i th  sp c ia l  needs: in te l lect ual ,  phy

sical,  psy hologi al, or sociologi al, in luding menta l  retar
dat ion, learning d isabi l i t ies, sensory impar iments, physical 
d i  ab i l i t ies, yst mic cond i t ions, emot ional d is turbances, 
and/or o io-cu l t ural problems. Thes sp c ia l  needs apply 
to in fants, ch i ldren, adole cents, adults and t he elderly. 

This area has been designed to offer a B.A. degree in 
Human Services wi th  a specia l izat ion in  l i fe-span manage
ment includ i ng spec ial  educat ional programming for c h i l 
dren a n d  a d u l t s  w i th  modera te to  severe mental  retarda-

t ion.  E mphas is  is on t he development of ph i losophica l  
assumpt ions, t heoret ical pos i t ions, and pract ical sk i l l s  to 
prepare st udent to  clearly art icu late and apply t he princ i
ples of  normal izat ion and comprehensive approaches to 
l i fe-span management with development of high eth ical 
standards in  dea l ing with human vicissi t udes. 

The Bachelor of Arts degree in Human Services wi th  an 
emphasis in Specia l  Educat ion prepares students for em
ployment and/or con t inuat ion of professional t ra in ing in  
t h  educat ional,  mental  hea l th ,  or vocat ional set t i ngs and 
related communi ty systems: 
1 .  Early infancy st i mulat ion programs 
2. Residen t ia l  programs which range on a con t inuum 

from large inst i t ut ional set t ings to supervised group 
homes and semi- independent to independent apart 
ment l iv ing. 

3. Prevo at ion and vocat ional work set t i ngs for persons 
wi t h  spec ial  needs which i nc lude: 
(a)  Prevocat ional educat ional t ra in ing programs for ad
olescents in H igh School specia l  educat ion programs in 
segregated pec ia l ized schools for mi ldly and moder
a tely handicapped adole cents. 
(b)  Vocat ional t ra i n i ng and work programs for individu
als wi th spec ial  needs which occur in  shel tered work
shops and work act iv i ty centers to job t ra in !ng sta t ions 
in local  ind us t ry or  commu n i ty bus i ness esta bl i sh 
ments. 
( c )  Voc a t i o n a l  e m p loym e n t  and t ra i n i ng age n c i es 
(workshops, vocat ional rehab i l i tat ion off ices, generic 
community  service agencies). 

4. Communi ty service agencies profi t -mak i n& or not -for
prof i t  agencies. 

5. Communi ty advocacy programs. 
6. State agencies providing services to t he handicapped 

such as M e n t a l  H ea l t h ,  Deve lopment  D isab i l i t i es,  
Vocat ional  Reha b i l i ta t ion,  C h i ld ren and Fami ly  Ser
vices, or Correct ions. 

7. Proprietary and/or not -for-profi t  organizat ions provid
ing services to persons wi t h  d isabi l i t ies such as local 
associat ions for retarded c i t i zens, foundat ions for per
sons wi th  cerebral palsy, t he bl i nd, etc. 

Advising Guidelines 

Sect ion IV l is ts  the term i na l  competencies and t he levels 
at which t hese competencies can be met . In many in
stances, students wi l l  have a l ternat ive Modules and learn
ing experiences to select in  fu l f i l l i ng t he i r  S tudent Study 
Plans. 

Students should  f i rst determine t he type of populat ion 
t hey would l i ke to serve and t he type of  role to adopt .  A 
student is expected to examine and select the competen
c ies most appropriate for a part icular area of specia l izat ion. 
Wi th  t he approval of a program advisor t he student wi l l  
then develop a Student Study Plan and select t hose compe
tencies t hat are best sui ted for a specia l ized career in Hu
man Services for I nd ividuals wi th  Special  Needs. 

Major emphasis is placed on academic and field experi
ence which wi l l  sensit ize student s  to t he qual i ty,  in tensi ty, 
and extensiveness of services requ i red to  provide services 



to ind ividual wi th  p cia l  need u ing maxi mum ind ivid
ual potent ia l :  

To improve the qual i ty  of  t he learning experience, the 
following equences for competency acquis i t ion are sug
gested: 
Sequence A: Program and sy terns serving individuals 

with specia l  needs 
1 .  Human ervice del ivery systems 
2. Human service program and systems evaluat ion 
3.  Program design 
4. Systems design 
5.  Soc ial change 
6. Admin ist ra t ion and supervision in human services 
7. Pract icums 
Sequence B: I nd ividual assessment and Ind ividual pro-

gram design 
1 .  Human development and vari ance 
2. Psychology of the ex eptional ind ividual 
3 .  Assessment of ind ividuals with special  needs 
4. I nstruct ional system design 
5. Behavioral management 
6. Ind ividual l i fe-plan management 
7. Pract i urns 
The tudent may engage in  Sequence A and B s imultane
ously. 

Areas of ompeten e which have no need for sequenc
ing may be ont racted for at any point  in a st udent's career. 

on- equenced areas of ompetence core: 
1 .  H istorical and contemporary phi losophical issues in  

the  del ivery of  services to ind ividuals wi th  special  
need 

2. So ia l ,  legal ,  and eth i  al issue in human services 
3. Soc io-cul tural  inf luences on development 
4. Theories of personal i ty,  mot ivat ion and/or cogni t ive 

psychology 
5. Human relat ions and communicat ions (se l f; one-to

one; group) 
6. Research methodology 

The sy terns approach implemented by th  Area of Em
phasis wi th in  t he Human Service Program dea l ing wi th  ser
vice to individuals wi th  spec ial  needs att  mpts to inter
face wi th  and st ress t h  basic oncepts, ph i lo ophy and 
assumpt ion inher nt  in the competency ba ed GSU learn
ing environment .  

Special Education Competencies 

Socia l  Context 
1 .  Human Service D l ivery sy terns: analyze a p c i f ic  hu

man service program which provides services for the 
needs of except ional chi ldren, adolescent , and adults 
in  the following set t ings: (a)  educat ional programs, (b) 
residen t ia l  program , (c) vocat ional programs, (d)  com
muni ty programs, (e) and combinat ions of the th ree: 
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iden t i fy, describe, and compare and cont rast human 
ervice programs; 

analyze a specif ic  human service program.  
2. H istorical and contemporary phi losoph ical issues i n  

t h e  delivery o f  services to individuals w i t h  special  
needs: adopt or develop a pos i t ion on the phi losoph i 
cal i ssues affect ing t he development, organ i zat ion, and 
del ivery of human services for exceptional individuals: 

ident i fy, descri be, iden t i fy impl ica t ions of and evalu
ate h istorical and contemporary phi losophical issues 
affect ing del ivery of human services; 
syn thesize your own phi losophical pos i t ions. 

3. Spec ial legal and eth ical issues in  the del ivery of hu
man services: adopt and develop a posi t ion on the so
cia l ,  legal and eth ical issues affect ing human service 
systems and t he l i fe of except ional ind ividuals: 

ideni i fy, describe, ident i fy impl ications of, and eval
uate socia l ,  lega l and eth ical i ssues in  human ser
vices; 
synthesize your own posit ion on social ,  legal and 
eth ical i ssues a ffect ing human service systems. 

4. Communi ty dynamics: analyze the characterist ics, 
forces and inst i tu t ions in  the community affec t ing the 
delivery of human services to individuals wi th spec ial  
needs: 

iden t i fy and describe character is t ics, forces and inst i 
tut ions in the communi ty; 
analyze communi ty dynamics as t hey affect t he de
l ivery of services to ind ividuals wi th  special  needs. 

Li fe-Span Development 
1 .  Human Development and Variance: del ineate human 

development and i nd ividual variance across the l i fe
span cont inuum in  the areas of physiological ,  psycho
logical and sociological funct ioning: 

iden t i fy and deli neate human development and var i 
ance factors. 

2. Psy hology of the except ional individual :  del ineate 
and evaluate al ternat ive t heoret ica l explanat ions of the 
constructs of mental retardat ion, learning d isabi l i t ies, 
and behavioral d isorders and relate to such issues as: 
causat ion, in tervent ion, and prevention: 

ident i fy and del i neate the constructs and a l terna t ive 
theoret ical explanat ion ; 
evaluate major theoretical explanat ions; 
analyze issues of causat ion, intervent ion, and pre
vent ion. 

3. Theories of personal i ty: i n i t iate t he development of 
your own t heory of personal i ty  tak ing into account as

umpt ions on t he nature of humani ty, human develop
ment, ind ividual variance, intervent ion strategies and 
evaluat ion: 

iden t i fy, descri be, compare, and evaluate major t he
ories of persona l i ty; 
synt hesize one's own t heory of personal i ty. 

4. Soc io-cu l tura l  influences on development :  adopt or 
develop a posi t ion on h i  torical and contemporary a t t i -
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tudes and percept ions held by society and e l f  towards 
human worth and potent ia l  and their  effect on norma
t ive development of the individual with spec ia l  needs: 

iden t i fy, descri be, iden t i fy i mpl icat ions of, and eval
uate so io-cul tural  inf luences on development; 
synthesize your own posi t ion on socio-cul tural in f lu
ences on development .  

Evaluat ion 
1 .  Assessment of ind ividuals wi th  specia l  needs (abi l i ty 

assessment ) :  d monstrate an understand ing of t he use 
of ind ividual and group appra isa l techniques for evalu
a t ing strengths, and potent ia l  level of funct ion ing of 
ind ividuals with specia l  needs and d velop interven
t ion strategies to maximize st rengths and weaknesses: 

ident i fy, descri be, and expla in  the use of assessment 
techn iques; 
in terpret resu lts of assessment for intervention pur
poses; 
develop intervent ion st rategies based on f i ndi ngs 
from assessment measures. 

2. Human service program and system eva luat ion: apply a 
system appra i sal technique to evaluate the qual i ty  and 
eff ct iveness of a human service program:  

ident i fy, describe, and expla in  the use of a l ternat ive 
system appraisal te hniques; 
eva luate a human service program using Program 

Analy i of Human Service System. 

3. Re earch methodology: apply research methodology to 
a problem in human services: 

ident i fy and u e de cript ive and i n ferent ia l  tat is t ics; 
ident i fy and de cr ibe research methodologies; 
design and implement a research study related to 
human services. 

Intervent ion Strategi 
1 .  Human relat ion and commun icat ions: u e pos1t 1ve 

per ona l ,  i nterpersonal and group rela t ions and com
municat ions k i l l  wi th  primary and econdary con
sumers of human services and other human service 
professionals which fac i l i tate the maxi mizat ion of nor
mat ive l i fe funct ioning for the except ional ind ividuals:  

iden t i fy, descr ibe, compare, ident i fy impl icat ions of, 
eva luate, and use pos it ive human relat ions and com
mun icat ion sk i l ls.  

2. Behavioral management:  des ign human ist ic in terven
t ion t rategies in individual ized program for excep
t ional individual which wi l l  maxi mize human growth 
and i ndependence: 

ident i fy, descri be, and expla in  the use of alternat ive 
intervent ion t rategie ; 
design e humanist i  in tervention strategy for an ind i 
vidual with special  needs. 

3. I nst ruct ional systems design : design competency based 
inst ruct ional st rategies which wi l l  maximize self-deter
minat ion and sel f-suff iciency of the exceptional i ndi
vidua l :  

ident i fy, descri be, compare, and  evaluate al ternat ive 
instruct ional st rategies; 
Design a competency based i nst ruct ional strategy. 

4. Ind ividual l i fe-plan development :  design i ndiv idual
ized l i fe plan management programs which wi l l  max
i mize the except ional i nd ividuals' potent ia l ,  normat ive 
development and integrat ion to the communi ty (chi ld
hood and/or adulthood) :  

ident i fy, descri be, compare, a n d  eva luate al ternat ive 
l i fe plan management programs; 
design an i ndividua l i zed l i fe plan management pro
gram. 

5 .  Program design : design i n novat ive human service pro
gram or modi fy exist ing ones which wi l l  fac i l i tate nor
mat ive physiologica l ,  psychological and soc ia l 
emot ional development of except ional individuals :  

ident i fy, de cr ibe, compare, and eva luate al ternat ive 
human service programs; 
design an innovat ive human service program. 

6. Systems design:  design an "ideal" comprehensive hu-
man rvice system for except ional ind ividuals and 
cont rast th is futurist ic system wi th  current pract ices: 

ident i fy, de cr ibe, compare, and eva luate a l ternat ive 
human service systems; 
design an ideal comprehensive human service sys
tem. 

7.  Socia l  change: design social  change strategies which 
wil l  improve the qual i ty  of l i fe and services for individ
uals wi th  specia l  needs in  schools, inst i tu t ions and/or 
community set t ings: 

ident i fy, de cr ibe, compare, eva luate, and design so
c ia l  change st rategies. 

8. Adm i n i s t ra t ion  and superv i s i o n :  des ign i n novat ive 
ad m i n i s t ra t i ve and supervisory st rategies or modi fy 
exist ing ones which wi l l  fac i l i tate the smooth operat ion 
of a human service program and maxi mize the poten
t i a l i t ies of personnel :  

iden t i fy, descr ibe, compare, evaluate, and design ad
min ist rat ive and sup rvi sory st rategies. 

Pract icum Competencies 
1 .  I mplementat ion:  pract icum i n  resident ia l  and/or voca

t ional set t ing, and/or pract icum in school and/or com
munity set t i ngs. 

2. S minar in sel f-evaluat ion:  self-evaluate your compe
tence as a human ervice professional i n  effectively de
signing, i mplement i ng, mod i fy ing and evaluat i ng hu
man ervice del ivery programs and ystems. 





1 56  CHLD/Urban Teacher Education 

Urban Teacher Education 
Program (Major) 

Area of Emphasis (Option) 

E lementary Urban Teacher Educat ion ( U, G) 

The purpose of the U rban Teacher Educat ion program is 
to serve the needs of the urban and suburban schools and 
school d i str icts wi th in  the Governors State area. The th rust 
of  the Urban Teacher Education program is  to prepare ele
mentary teachers for the exist i ng and changing cond i t ions 
of all schools. Specia l  focus is given to the forces of d i s
cr iminat ion, unemployment ,  poverty and other negative 
forces affect ing the l ives of ch i ldren. The underlying phi lo
sophy of the program is  humanist ic, individual ized teach
ing and learn ing. 

The undergraduate program is approved by the State of 
I l l i nois to recommend award ing the K-9 elementary teach
ing cert i ficate and t he BA degree to students who demon
strate achievement of ident i f ied program competencies. 
The competencies cover both professional educat ion and 
subject-matter fields: 1 )  education in soc iety, communi ty, 
and school; 2) humanistic classroom teach ing and admin i s
t rat ive ski l ls; 3) esthet ic i nquiry; 5) read ing; 6) mathemat ics; 
7) science; 8) soc ia l  studies; 9) heal th  and physical educa
t ion. 

With in  each of t he above categories, a number of 
speci f ic  areas is  ident i fied. Students are expected to dem
onstrate ach ievement in each of t he areas before bei ng re
commended for graduat ion and cert i fication. 

In  many i nstances Modules are designed to fac i l i tate the 
integrat ion of content and teaching sk i l l s  in a f ie ld
centered context. In such a context adul ts, chi ldren, and 
the community become integral parts of the educat ional 
process. 

More speci f ic informat ion about the program may be 
found in current Undergraduate Urban Teacher Education 
Guidelines and- Undergraduate Urban Teacher Education 
Competency Description. 

The graduate program is  designed for the student who 
wishes to pursue an advanced program of study to improve 
h is/her teach ing sk i l l s  and who wishes to develop a highly 
ind ividual ized program to meet those needs. The program 
contains six core competency areas and several areas of 
specia l  i nterest. The core areas are: 1 )  competency-based 
teaching; 2) urban teaching learn ing environments; 3) ad
vanced psychology/learn i ng theories; 4) communicat ions/ 
human relat ions; 5) curriculum; 6) urban studies. 

The areas of specia l  i nterest i nclude language and read
ing, mathemat ics, u rban studies of m i norit ies, science, 
early h i ldhood educat ion, educat ional technology, b i l in
gual-bicul tural  educa t ion, l ibrary science, and specia l  edu
cation. The fi rst two core areas conta in speci f ic competen
cies that a l l  students must demonstrate; all ot her areas 
requ i re that students develop their  own competency ob
ject ives. A student w i l l  develop a Student Study Plan be-

fore, 16 weeks of attendance which w i l l  specify competen
cies and suggested modules in  each core area and in at  
least one area of special izat ion. The graduate student must 
have access to classroom si tuat ions in which he can work 
wi th chi ldren, parents and members of the communi ty. In  
the  case of t he graduate student who i s  not employed i n  a 
classroom situat ion, observat ion and part ic ipa t ion opportu
n i t ies wil l  be arranged so that he can develop necessary 
sk i l l s  and k nowledge tha t  demonstrate t ha t  he possess 
these classroom sk i l ls. 

The competencies and suggested Modules become the 
basis for a plan of study developed by t he student and ad
visor. Complet ion of the Student Study Plan al lows t he stu
dent to be recommended for the Master of Arts degree in 
Urban Teacher Education. 

The following competencies must be ach ieved before a 
student wi l l  be recommended for graduat ion and/or cert i 
f icat ion. Modules which meet the competencies are a lso 
ident i f ied. 

Urban Teacher Education Undergraduate 
Program Competencies 

Subject Matter Competencies 
AESTHET IC I QUIRE :  MUSIC AND ART E DUCATION 
Knowledge Competencies 
1 .  Describe the impl icat ions of theories o f  creat iv i ty as 

they relate to teaching creative expression to chi ldren. 
2. Recognize and describe characterist ic ways in which 

chi ldren develo'p art and music concepts. 
Performance Competencies 
1 .  Select and use appropriate materials and processes in  

developing creative expression in  chi ldren. 
2. Help chi ldren use a problem solving approach in  musi

cal and art ist ic expression. 
3. U t i l ize ch i ldren's interests and experiences as sources 

of ideas for developing creat ive expression. 
4. Help chi ldren develop their  own criteria for va lu ing 

their  own and other's creat ive prod ucts. 
5. U t i l i ze knowledge of ways in  which students develop 

art and music concepts at d i fferent age and grade lev
els. 
L. Modules: Teaching Elementary School Music (CCS), 

Aesthetic Education (CCS) 

HEALTH EDUCATIO 
Knowledge Competencies: demonst rate fam i l iar i ty with 
nutr i t ion, drugs, safety and d isease pre'fent ion, and att i 
tudes related to the family and sex. 
Performance Competencies 
1 .  Develop a modu le leading to chi ldren's unde'rstanding 

of nutr i t ional needs and how these needs can be met 
in special  c i rcumstances in the l ives of chi ldren and 
their  fam i l ies. 



2. Develop a module that deals wi th  t he use and misuse 
of drugs, narcot ics, tobacco and alcohol. 

3. Develop a module dea l i ng with safety educat ion and 
d isease prevent ion. 

4. Design experiences to fam i l iar ize chi ldren with the 
various l i fe processes inc luding reproduct ion, b i rth,  
growth, maturat ion, and death  and dying. 

5. Develop modular  experiences to assist ch i ldren in  rec
ogn iz ing a variety of a t t i tudes and ideals i n  relat ion to 
sex and to the fami ly. 
L. Module: Health Concerns and children 

LANGUAGE ARTS 
Knowledge Competencies 

Demonstrate an understanding of the Engl ish language 
as a system of communication. 

2. Understand personal language ski l ls and iden t i fy re
sources wh ich develop and enhance sk i l l s  in th is  a rea. 

3. Recognize and accept varying language patterns as ef
fect ive means of communicat ion. 

Performance Competencies 
1 .  Demonstrate t he abi l i ty to use a variety of Engl ish pro

cedure, includ ing standard Engl ish both  in speaking 
and in wri t i ng, in  order to serve as a model for chi ldren 
in a variety of learn ing environments. 

2. U t i l ize communi ty and other resources to enhance a 
language arts program. 

3. Plan and i mplement learn ing act ivit ies which expand 
fluency in language. 

4. S t imu late and in tegrate chi ldren's growth in l i sten i ng, 
speak ing, and wri t i ng abi l i ty. 

5. Develop programs which foster an acceptance wi th in  
chi ldren of the effect iveness of vary i ng speech pat 
terns. 

6. Foster students' act ive part ic ipation in  social  experi
ence and in  the enjoyment of creative dramat ics. 
L.  Module: Language Concerns of Classroom Teachers 

MATHEMATICS 
Knowledge Competencies 
1 .  Demonstrate non-computat ional uses of numbers and 

can d iscuss the d i ff rences between count and meas
ure models used in the concrete embod iment of num
ber. 

2. Perform the four  basic ar i thmet ic op rat ions wi th  
whole numbers and decimals and can d i scuss the ap
propriate meanings and uses of each of the operat ions. 

3. Perform the four  basic operat ions in  number bases 
other than base ten and can descr ibe the function 
which place va lue erves in our number system. 

4. Perform a l l  the logical operat ions i nvolved in  set theory 
and can demonstrate the i r  relat ionsh ips to ar i t hmetic 
operat ions. 

5. Perform basic operat ions i nvolving the integer and ra
t ional number systems. 

6. Demonstrate fam i l iar i ty wi th  the fundamental  ele
ments of geometry, graphical representat ion, and the 
English and metric measurement system. 
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Performance Competencies 
1 .  Use a variety of concrete man i pulat ive materials as 

embodiments in the teach ing of a l l  of the major topics 
in  the elementary mathemat ics curriculum and to cre
ate inexpensive teacher-made a ids to use for the same 
purpose. 

2. Perform an in-depth, i ndiv idual ,  and d iagnost ic inter
view to evaluate a chi ld's computat ional and noncom
putational mathemat ics sk i l ls.  He/she can, further, use 
t he results of th is  interview to prescr ibe and i mple
ment appropriate learn ing experiences for the ch i ld  i n  
many areas o f  mathemat ics. 

3. Demonstrate a fam i l iar i ty wi th  a wide variety of com
mercial ly produced standardized tests, text books ser
ies, other printed curricular materials and can d i scuss 
the relat ive st rengths and weakness of such printed 
matter in the teach ing of mat hemat ics. 

4. Define problems that may occur in implement ing an 
act ive mathemat ics program and is able to suggest so
lu t ions for these problems. Awareness of the specia l  
problems l i kely to occur in  urban schools must be ind i 
cated. 

5 .  Provide for group interact ion in  the learn ing of mathe
matical content as well as the hazard in  such an ar
rangement. 

6. Apply a l l  of the preced ing mathemat ics competencies 
in such a way as to help create, recognize, and solve 
problems that reflect real l i fe s i tuat ions for both adults 
and chi ldren. "Solving Problems" in  th is  context in
cludes the abi l i ty to recognize problems that have no 
solu t ion, the ab i l i ty to est imate the expected magn i 
tude of the  solut ion of  a problem, and the ab i l i ty to  
process mathemat ical i n format ion as  i t  i s  presented in  
t he news med ia  and ot her popular sources. 
L.  Module: Math in Elementary School 

PHYSICAL EDUCAT IO 
Knowledge Competenc ies 

Develop a fam i l iar i ty with means of assist ing chi ldren 
in a problem-solving approach to the concepts of body 
use, space and qual i ty of  movement related to predet
ermi ned ind ividual goals. 

Performance Competencies 
1 .  Develop a plan of recreat ional act ivit ies for ch i ldren. 
2. U t i l ize educat ion as a means of assist ing chi ldren in  a 

problem-solving approach to the concepts of body use, 
space, and qual i ty of movement related to predeter
mi ned individual goals. 

3. Help chi ldren develop for themselves and va lue a l ter
nat ive physi a l  recreat ional act ivi t ies. 
L.  Module : Physical and Recreational Activities of 

Children 

READI G 
Knowledge Competencies 
1 .  Define reading as a compl icated language/related pro

cess. 
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2. Describe the principles underlying approaches to read
ing instruct ion and analyze each approach wi th  respect 
to i t s  advantages and l im i tat ions. 

3. Different iate among developmenta l ,  remed ia l  and 
funct ional reading programs as wel l as t he spec i f ic 
sk i l l  which comprise each area. 

4. Des r ibe d i fferent lea rn ing moda l i t ies as t hey re late to 
various teach i ng te hn iques. 

5. D scribe d i ffer nt typ s of grouping st rategies t hat fa
i l i tate read ing inst ru t ion i nclud i ng a rat ionale for 

their use. 
6. Des r ibe vert i f icat ion strategies ava i lable to the reader 

during th read ing process and a companying proce
dure which deve lop use of t hese strategie . 

7. Ident i fy the need for d iagnost ic-prescript ive reading 
pro edures. 

8. Iden t i fy individual  and group d iagnost ic i nstruments. 
9. Demonstrate fam i l iar i ty  with mat r ia ls of ch i ld ren's l i t 

erary appreciat ion. 
Performance Competen ie 
1 .  Crit ique of reading inst ruct ion in a variety of urban 

learn ing env i ronments. 
2. Develop a management system in  read ing inst ruct ion 

which a commodate chi ldren in  a total c lass, sma l l  
group, and ind ividual learn ing act iv i t ies. 

3. Analyze the component work recognit ion and compre
hension st rategies and plan detai led lessons which en
able students to st rengthen t hese reading components. 

4. Prepare a resource unit which integrates reading and 
ot her content areas and provides teaching st rategies to 
enhance reading and math ,  science and social  stud ies. 

5. Plan and i mplement readi ng inst ruct ion for d ivergent 
speakers of Engl i sh u t i l i z i ng Basal Reader, Language
Experience, and ind ividua l i zed organizat ional st rate
gies. 

6. Admin ister group d iagno t i c  instruments recommen
dat ion based on t he i r  resu l ts .  

7 .  Apply knowledge competencies by work ing wi th  chi l 
dren on a ont inu ing ba is  i n  prepared f ield set t ings. 

8. Develop ri ter ia for the eva luat ion and select ion of 
read ing and language arts materia ls. 
L.  Module : Language Concerns of Clas room Teacher, 

Reading In truction in School Selling. 

SCI E CE 
Knowledge Competencies: 
1 .  D monstrate a fam i l iar i ty wi th  major concepts, pr inci

ples, and t heorie of science that relate to topics such 
as: 1 )  composit ion, characterist ics, and st ruct ur of 
mat ter, 2)  in teract ion of matter, 3)  conversion and con
servat ion of energy, 4) l i fe processes, growt h, repro
duct ion, 5) evolut ion and genet ics, 6) ecological per
ception, learning and behavior, 7) pr inciples of 
cosmology, 8) the development of scient i fic ideas, and 
9) t he ocial impl icat ions of science. 
L.  Modules: Content as need Min: One Course in 1) Bi

ological Science 2) Physical Science 

2. U t i l ize major concepts in  t he ident i f icat ion and selec
t ion of conceptual frameworks and topics for invest i 
ga t i o n s  a pp ropr i a t e  t o  t he exper i ence a n d  
development o f  el mentary school ch i ldren. 

Performance Competencie 
1 .  I dent i fy and invest igate a wide variety o f  natura l  phe

nomena from the i mmediate environment of urban 
ch i ldren. 

2. Describe inqui ry sk i l l s  or pro esses of sc ience and in
volve t hese in  p lanning and del ivering i nst ruct ion. 

3. Iden t i fy a variety of materia ls, sk i l l s  and techniques for 
effect ive science teach ing and use t hem in appropriate 
teach ing episodes. 

4. Describe the rat ionale, organ izat ion and teacher's role 
i mpl ic i t  in selected contemporary elementary sc ien e 
inst ruct ional un i ts  or programs. 

5. Apply t hese (above) in planning instruct ion in  interact 
i n g  effect ively w i t h  urban ch i ldren. 

6. Characterize the values, needs, and resources and 
onstra in ts  found in  t he urban communi ty and use 

t hem in  planning and implement ing science teach ing. 
7. Take in to account the va lues, resources and needs of 

t he urban community in  plann ing, i mplement ing sci 
ence teach ing wi th  chi ldren. 
L.  Module: Teaching Elementary Science (EAS) 

SOCIAL STUDIES 
Knowledge Competencies 
1 .  Demonstrate fami l iar i ty wi th  pre-nineteenth century 

and pre- i ndust r ia l ,  pol i t ical, cu l tural, and economic ex
perience of people i n  American soc iety. 

2. Demonst rate fam i l iar i ty wi th  pol i t ical,  cu l tural and 
economic experiences of urban people in  contempo
rary t i mes which resulted in development of urbari ar
eas. 

3. Demonstrate fam i l iar i ty wi th  pol i t ical,  cu l tural and 
economic  experiences of contemporary urban people. 

4. Ana lyze experiences of contemporary urban people 
and relate t hem to past h istory. Content as needed. 

Min: 1 course in Black History. 

Performance Competencies 
1 .  Iden t i fy and elaborate t he general objectives for ele

mentary school socia l  studies developed by the a
t iona! Counci l  of Socia l  Studies. 

2. I ntegrate in  h i s/her teachi ng, t heories, concepts and 
genera l izat ions from h i story and the socia l  sciences. 

3. I ntegrate law, current affa i rs, social  values, interna
t ional affai rs, and career educat ion in socia l  st udy cur
r icula.  

4.  Demonstrate ski l l  i n  select ing and const ruc t ing socia l  
s tudie learn ing materi als and resources. 

5. Demonstrate various teaching and learn ing st rategies 
in socia l  stud ies. 

6. Demonstrate sk i l l  in eva luat i ng, revis ing, and imple
ment i ng soc ia l  st udies curr icula.  
L.  Module: Social Study Strategies 



Professional Competencies 
ADM I NISTRATIVE-TEAC H I NG 

Knowledge Competencies 
1 .  Analyze organ izat ional and curricular systems i n  school 

set t i ngs. 
2. Eva luate management systems to implement compe

tency-based modules. 
3. Analyze a l ternat ive procedures, pract ices, and act ivi

t ies for imp lementat ion in  the school sett ing. 
4. Compare and eval uate learn ing resources to meet t he 

needs of learners. 
L. Modules: Reading, Math, Science, Social Studies 

Performance Competencies 
1. Implement humanist ic procedures and practices to 

create an at mosphere conducive to learn ing in the 
classroom and t he school .  

2 .  U t i l ize the components of a variety of curricular sys
tems wi th in  spec i f ic  school set t ings. 

3. U t i l ize eva luat ion date to revise curricu la, procedures 
and practices. 

4. Select and organ ize appropriate learn ing resources to 
provide for the varying needs of learners. 
L.  Modules: Practicum and Individualization 

CHANGE PROCESS 
Analyze forces present in school set t i ngs that deter
m i ne the process of change. 
L. Modules: Reading, Math, Science, Social Studies 

CH I L D  DEVELOPME T 
Knowledge Competenc ies 
1 .  Comprehend and use the language of human develop

ment and theories of learn ing by def in ing and using 
appropriate terms. 

2. Demonstrate fam i l iar i ty with pre-natal hea l th  issues as 
related to psychological,  socia l  and environmental  fac
tors. 

3. Analyze human growth and development components 
as related to t he cogn i t ive, affect ive and psychomotor 
domai ns. 

4. Ana lyze and compare bio-cul tura l  experimental factors 
that inf luence the early development of chi ldren. 

5. Analyze fam i l iar patterns which inf luence the socia l i 
zat ion process of ch i ldren. 

6. Demonstrate fam i l iar i ty with t he impact of various cul
tu ra l factors i nc l u d i ng rac i sm and sex i sm u pon t he 
development of sel f-concept and self-actual izat ion. 
L .  Module: Learning Processes: Children and 

Adolescence (EAS) 

Performance Competencies 
1 .  Apply human development concepts and contempo

rary theories of learn ing to the education of young 
chi ldren in group s i tuat ions. 

2. Develop h umanist i c  teaching sk i l ls/strategies to re
lease and promote creat iv i ty among young chi ldren. 
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3. Col lect and evaluate communi ty and fam i ly survey data 
for the del ivery of the appropriate resources to t he 
young. 

4. Design appropriate learn ing experiences for young 
chi ldren involving various learn ing domai ns in consid
er ing varied cul tural factors. 

5. U t i l i ze affective sk i l l s  to develop and release t he po
tent ia l  of male and fema le chi ldren wi th varying ethnic 
backgrounds. 
L. Module: Practicum and Individualization 

CLASSROOM TEACHING 
Knowledge Competencies 
1 .  Develop o�eral l  goals and specif ic  behavioral objec

t ives in a variety of content areas. 
2. Diagnose learn ing needs of i nd ividual ch i ldren in a 

classroom set t i ng. 
3. Design competency-based teach ing modules and 

adapt curricu lum to meet the need of i ndividual lear
ners. 

4. Dif ferent iate between norm-referenced and cri terion
referenced assessment inst ruments to eva luate pupi l  
progress. 

5 .  Select appropriate eva luat ion and assessment tools to 
i mprove instruct ion. 

6. Prescribe and organize learning act ivit ies in  a humane 
way for chi ldren in  a school sett i ng. 
L .  Module: Module Development For Competency

Based Teaching 

Performance Competencies 
1 .  U t i l i ze behavioral object ives, competency-based 

teach ing modules, norm-referenced and cri terion
referenced inst ruments  in  a classroom set t i ng to ind i 
vidua l ize inst ruct ion. 

2. Use a variety of teach ing strategies to meet the needs 
of chi ldren wi th various learn i ng and l i fe styles. 

3. Adapt and create materials to meet speci fic needs of 
learners. 

4. U t i l i ze assessment data to revise and/or re-cycle ap
propriate learn ing act ivit ies. 

5. Manage act ivit ies humanely for a group of youngsters 
in a classroom and perform a var iety of teach ing tasks. 
L .  Modules: Practicum and Individualization 

COMPETENCY-BASED SYSTEMS 
Knowledge Competencies 
1 .  Iden t i fy elements  of competency-based systems. 
2. Compare and cont rast competency-based curricula 

with t radi t ional curricula 
3.  Recognize and descr ibe the characteristics of several 

behavioral ly-based systems present ly in use 
Performance Competencies 

Construct a competency-based learn ing module (un i t  
of  instruct ion) wi th in  any content area, which in
cludes: competencies, rat ionale, behavioral object ives, 
prerequis i te competencies, pre-assessment ,  inst ruc
t ional act iv i t ies, post-assessment and remediat ion 
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L. Module: Module Development for Competency
Based Teaching 

COMMU I TY 
Knowledge Competencies 

Iden t i fy and analyze in fluences wi th in  the communi ty 
which have an effect on the educat ion of ch i ldren 
L. Module: Teacher Community Relations, School 

Community Relations 

Performance Competencies 
Part ic ipate in  communi ty groups or agencies to de
velop educat ional experiences for adul ts  and ch i ldren. 
L. Module: Reading, Mach, Science, Social Studies 

EDUCATIO A D T H E  SCHOOL 
Knowledge Competencies 
1 .  Analyze work i ng cond i t ions of teachers i n  terms of se

lected legal bases and procedures affect ing teacher 
contracts or salaries. 

2. Describe al ternat ive ways of organiz ing classrooms 
that  fac i l i tate learning in an u rban set t ing and develop 
a written plan for the i r  implementat ion.  

3 .  Ident i fy and describe various roles in  school assumed 
by a teacher. 

4. Describe by funct ion and need special ized staffing 
needs in urban school .  

5 .  Ident i fy and describe various school procedures. 
6. Ident i fy and describe by funct ion for a school various 

resources and services avai lable. 
L. Module: Urban Elementary School: Structure and 

Context 

E DUCATIO SOCI ETY 
1 .  Analyze the i m pact of European inf luences on t he 

growth and development of American publ ic schools. 
2. Analyze private and governmental act ions t hat effected 

the establ ishment of American publ ic schools. 
3. Demonstrate a fam i l i ar i ty wi th  t rends in  teach i ng i n  

n ineteenth and twent ieth century urban publ ic school. 
4. Analyze contemporary t heories and phi losophies of 

education and expla in  their impl icat ions for teach ing 
ch i ldren i n  urban schools. 

5. Formulate a tentat ive phi losophy of educat ion and ex
plain its impl icat ion for teach ing urban school ch i l
dren. 
L. Module: Social Foundations of Urban Education 

H UMA ISTIC TEACH ING SK I L LS 
Knowledge Competencies 

Demonstrate self-awareness i ncluding h i s/her feel i ngs 
and needs; and to demonst rate the humanist ic beha
vioral sk i l ls such as sel f-d isc losure, feedback and t he 
authent ic expression of both fee l ings and i deas. 

L. Module: Humanistic Teaching Skills Lab 

Performance Competencies 
Design and conduct human ist i c  t ra i n i ng events for use 
in schools toward the goal of tecrch ing chi ldren aware
ness and interpersonal sk i l l s  as set forth above. 

RESEARCH COMPETE CIES  
1 .  Iden t i fy a school classroom problem amenable t o  rem

ed iat ion by t he teacher t h rough applicat ion of problem 
solving techniques. 

2. Ident i fy and use various sources and types of data to 
design a plan which wi l l  remed iate the problem. 
L .  Module: Reading, Math, Science, Social Studies. 

Graduate Urban Teacher Education Program 
Competencies 

Core areas shou ld conta in ident i f ied modu les tota l ing a 
m i n imum of 23 un i ts  of cred i t  wh i le an area{s) of specia l i 
zat ion shou ld tota l  9 .  
Competency-Based Teach ing 
1 .  Demonstrate ski l l  i n  wri t i ng performance object ives 

and student contracts. 
2. Demonstrate sk i l l  i n  developing and writ ing instruc

t ional modules for classroom teach i ng. 
L. Module: Module Development for Competency

Based Teaching 

Urban Teach ing-Learn ing Environment 
1 .  Ident i fy and describe classroom problems amenable to 

remediat ion th rough problem solving techn iques. 
2. Complete a study of a classroom problem includ ing 

spec i ficat ion of problem, study design, data, instru
mentat ion and resu l ts. 

3. Ident i fy and describe in a school communi ty housing 
condi t ions, public aid, law enforcement, recreat ion 
and fam i ly structure and the i r  relat ion to classroom 
problems. 

4. Iden t i fy and describe in an urban school curricu la, 
staff ing, physical fac i l i t ies, grade-level organ izat ion 
and their  relat ion to classroom problems. L. Modules: 

Research Methodology in CHLD or Problem Solving for 

Classroom Teachers 

Psychology/Learning Theories 
Students should write several competencies t hey ex
pect to ach ieve rela t ing to learn i ng t heory, persona l i ty, 
perception, cognit ion, or exper imental  psychology: 

Communicat ions I Human Relations 
S t u d e n t s  shou l d  w r i t e  severa l compe t e n c i es t hey 
expect to  ach ieve relat ing to in tergroup, in terpersonal 
or intercu l tural  relat ions: 

Curriculum 
Students should write several competencies t hey ex
pect to ach ieve rela t ing to development of subject 
matter curricula for classroom or school, curriculum 
t heory, or inst ruct ional theory/technology: 

U rban Studies 
Students should write several competencies t hey ex
pect to achieve rela t ing to community  agencies, urba� 
development ,  social  i nst i tu t ions { i .e., law enforce
ment ), teacher-communi ty relat ions: 
*L. Modules are to be selected to meet specified com

petencies. 



Career Competencies 
Students are expected to write competenc ies t hey wi l l  

ach ieve relat i ng to any one or  combination of  the follow
ing f ields: 

language and Reading 
Science 
Special  Educat ion 
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l ibrary Science 
Minorit ies/Social  Studies 
Mat hemat ics Education 
Early Chi ldhood Educat ion 
Educat ional Technology 
B i l i ngual B icul tural  Educat ion 

L. Modules: To be selected to meet specified competencies 
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Learnin g Modu le Descriptions 
Key To Learning Module Descr iptions 

t hese catalog number indicate: 
undergraduate level only . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  3000-4999 
undergraduate & graduate level . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  5000-7999 
graduate level only . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  8000-9999 
arr.-m eting t ime to b arranged 
Permi ion - permission of oordinator requi red 
Wi nter Trimester - January, February, March, April 
Spring/Summer Trimester - May, june, ju ly, August 
Spring - May, june 
Summer - July, August 
Fall Trimester - September, October, November, December 

H LD3810 Practicum in Social Work (8) Student are required to 
receive at lea t 300 hour of supervised practice experience. St u
dent may not be involved in supervised practicum less t han 8 
hours a week. T hree hundred hours is t he maximum amount of 
t i me for whi h r d i t  wi l l  be granted. Permi sion. Fall, Winter, 
Spring/Summer. 

HLD4610 Practicum in Classroom Teaching (5-8) Students u e 
appropriate teaching te hniques under upervision in a school 
set t ing. Prereq: permi sion. Wi':'ter, Fall. 

Hl04620 Reading Instruction in School Settings (3) Students be
come fami l iar  wi th the principles underlying f ive approaches to 
reading instruction, ob erve and write reports of reading i nstruc
t ion in school set t ings, plan and implement read ing instruct ion for 
divergent speakers of Engl i  h. Winter, Fall. 

Hl04630 Urban Elementary School: Structure and Context (1-4) 
ldent i f i  and de cribes cia room and school procedures, tea her 
roles, and curriculum systems in urban elementary schools. Fall. 

H LD464{) Mathematics in the Elementary School (5) Describes 
t he content of t he elementary mathemati s curriculum and uses a 
variety of concrete, manipulat ive materials to teach al l  of t he basic 
elements of arithmetic. Winter, Fall. 

HlD4660 language Concerns of Classroom Teachers (3) Provides 
service teachers wi th a background in the acquis i t ion of language 
and investigates a variety of methods for involving chi ldren in the 
exploration of t heir  language. Winter, Summer, Fall. 

HLD4680 Individualization (2) Del ineate various approaches to 
ind ividua l ized readi ng and math i nstruction. Develop programs 
for use with spec tf ic students at UTE practicum site. F ield work re
quired. Prereq: admission to t he Practicum ( H L D4610). Fall, Win
ter. 

H lD5030 Abnormal Psychology (1 -5) The study of abnormal be
havior is meaningful in understanding how behavior is perceived 
by ot hers both with in and outside of a cult ure. Appreciat ion of 

how t hese perceptions change over t ime can be helpful in  grasp
ing how t he behavior is handled within a society. Ul t imately, un
derstanding t he origins of behavior t hat are defi ned as "abnormal" 
can lead to better comprehension of how to prevent th is  behavior. 
Fall. 

HLD5040 Adolescence (2) Students review two t heories of psy
chological development, invest igate major problems and crises of 
adolescence, and i nvestigate community resources available to 
adolescents. Not offered 77. 
H LD5050 Adulthood (2) Students work on t heories of adult de
velopm nt, review major problems of adult hood, and invest igate 
available re ources for adult development in  lo a l  communit ies. 
Not offered '77. 

H LD5060 Advanced Experimental Psychology (3-4) Students ex
amine at lea t five re earch dt:> igns, applying appropriate stat ist i
ca l procedures in  conjunct ion with t hose designs. Winter. 

HLD5070 Advanced General Psychology (4) Studies t he basic 
concepts in various context areas of psychology: developmental  
psychology, learning, memory, language, sensation and percep
t ion, mot ivat ion, personali ty, social  psychology, group dynamics, 
physiological ,  etc. Winter, Fall. 

H L D5090 Alternative Helping Modes for Women: An 
Introduction to Community Resources (3) Describes several a l ter
nat ive resources offering heal th serv ices, t he groups served and 
funct ions provided (e.g., rape crisis l i ne, hot l i ne, gynecological 
c l in ic ,  drug counsel ing, runaways, divorce counsel ing, cons ious
ness-ra is ing groups, femin i  t t herapy, flexible careers, gay l i bera
t ion).  Not offered in 77. 

H LD5100 laboratory In: Authentic Woman/Man Relalionships 
(2) Participate in an encounter group and ident i fy sex roles, tereo
types, i njunct ions and myst if icat ions and de cri be t he effect upon 
b havior, f el i ngs, expectat ions, beliefs and self-concept. Iden t i fy 
an issue for personal growth and report progress. See caut ions. 
Winter. 

H l051 10  laboratory in Basic Human Relations (1-2) Focuses on 
t he interaction of people in a group set t i ng. Part icular attent ion is  
paid to t he feelings t hat inf luence th i nteraction of people. The 
goal of t he lab is to help people become more aware of t he i r  b -
havior, parti ularly while interact ing with people, how it affects 
ot hers, and the underlying feeli ngs i nvolved. The lab is an oppor
tun i ty for students to become aware of t heir behavior and feel
ings, and to develop more effective ways of expressing those feel
ings aut hentical ly. Winter, Fall. 

HlD5120 Child Development (2-4) Study of t heories and lan
guage of human development,  prenatal issues, avai labi l i ty  of chi l 
dren's resources in the communi ty, knowledge of chi ldren's 

I 
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behavior repertoire, cognit ive, emot ional and physical growth. 
Fall. 

HlD5130 Psychotherapy (Child): Theories and Treatment of 
Emotional Disturbance in Chi ldren I (4) Role play chi ldren with 
emotional difficult ies and therapist/helper, apply theories in  anal
ysis of interaction, make a natural istic observation of a ch i ld, de
scribe characteristic classroom and home behaviors of some chi l
dren. Encounter group format. See caut ions. Prereq: H lD5200. 
Spring/Summer. 

HlD5140 Psychotherapy (Child): Theories & Treatment of 
Emotional Disturbance of Chi ldren II (4) Part icipate in role play
i ng, in an encounter/tra in ing group, in consultation, and analyze 
therapy transcripts inferring thoughts, feelings, expectations mot i 
vat ing behavior and ident ifying destructive a n d  therapeutic as
pects of communication with chi ldren. See cautions. Prereq: 
Hl D5130 and Hl D5200. Fall. 

HlD5150 Cognitive Psychology Applied to Instruction I (3-4) 
Read, part ic ipate in classroom demonstrat ions, and do self
instructional activit ies concerning motivation, moral development, 
and emotional development .  Fall, Spring. 

HlD5160 Cognitive Psychology Applied to Instruction I I  (3-4) 
Part ic ipate in classroom demonstrations and perform self instruc
t ional act ivi t ies relat ing current t heories of comprehension and 
knowledge acquisit ion to i nstructional materials & procedures. 
Summer. 

HlD5170 Concept Acquisition (3-4) Read, part icipate in class
room demonstrations, and do self-instructional activit ies relating 
to feature theories of concepts and generative t heories of con
cepts and the relation of these theories to percept ion and cogni
t ion. Spring. 

HlP5190 Ethics and Issues in Human Services-SIM (2-6) Deter
m ine whether or not a teacher's rights to: academic freedom, 
freedom of speech, are being violated by state or school officials; 
ident i fy the requirements for procedural due process for teachers 
with grievances against the state or school. Recognize the rights of 
teachers to be i nvolved in :  controversial organizat ions, pol i t ical 
activity. Evaluated by means of objective questions with 85% 
(graduate) or 75% ( under-graduate) accuracy. Winter, Spring/ 
Summer, F;all. 

H lD5200 Psychotherapy: Theories of the Origin and Treatment 
of Emotional Disturbance I (4) Part icipate in encounter/training 
group, apply the theories of Rogers, E l l is, Perls, Janov, Fromm
Reichman, Laing, Haley, Schatzman; analyze an episode when 
feel i ngs were concealed; analyze a person in the readings. See 
cautions. Fall. 

HlD5210 Psychotherapy (Adult): Theories of the Origin and 
Treatment of Emotional Disturbance in Adults II (4) Part icipate in 
role playing, i n  an encounter/tra in ing group, in  peer counseling, 
and analyze therapy transcripts inferring thoughts, feelings, expec
tat ions motivating behavior and ide"nt i fying dest ruct i've and t hera
peutic aspects of communication. See caution. Prereq: HL D5200. 
Spring/Summer. 

HlD5230 Family Counseling (1-4) T raditional ways of viewing 
beha'ltior, particularly mal-adaptive behavior, having been in terms 
of intra-psychic balance. Only in recent years have there been at
tempts to focus on the function an individual has within a system. 
The impact. of the fam i ly system on the individual and his effect 
on it  provides a different perspective from which to view behav
ior. Winter: Spring/Summer. 

HlD5240 Lab in Humanistic Teaching Skills (1-2) Master major 
concepts of Humanistic Psychology, Democracy, Sanity and Per-

sonal Growt h. I n formed by books, awarenes experiences and 
feedback in  the Lab, begin one's own personal growth and to plan 
and use humanistic teaching skil ls for teaching chi ldren or yout h .  
Spring/Summer, F;all. 

HlD5250 Human Memory (3-4) Summarize, analyze, synthesize 
and evaluate research in human memory. In addit ion, the student 
will eit her complete a research project or demonstrate the devel
opment of one or more memonic systems. Fall. 

HlD5260 Individual Growth and the Community (4) Explore the
ories and models of personal growt h in adulthood together with 
models for bui lding communit ies. Fall. 

HlD5280 Collective Bargain ing in  Higher Education: A 
Workshop (1)  The study of issues related to collective bargain ing 
i n  higher education and the potential ways in which collective 
bargain ing can have impact on inst i tut ions of higher education. 
Winter, Fall. 

H lD5300 lab in Transactional Analysis (2) The student will learn 
the major theory and concepts of transact ional analysis, apply 
these to h is/her own personal l i fe, and apply them to h is/her 
teaching behavior in the classroom. Winter. 

HlD5310 learning Cognition I (3-4) Read, part icipate in class
room demonstrat ions, and do self-instructional act ivit ies in the 
following areas: l imi tat ions of short-term memory, transfer of in
format ion to long-term memory, organization of knowledge, the 
nature of cognit ive processes. Spring/Summer, Fall. 

HlD5320 learning Cognition I I  (3-4) Read, part icipate in class
room demonstrations, and do self-instructional act iv i t ies in fol
lowing areas: modes of representation, relat ion of language and 
thought, comprehension, and meaning. Winter, Fall. 

HlD5330 Personality Theory (1-3) Examines the various theoreti
cal approaches to def in ing personali ty, etc. psychoanalytic, self, 
learning, and humanist ic, and the subsequent techniques of psy
chotherapy that have developed from these defin i t ions. Winter. 

HlD5340 lab in Personal Power and Self Management (1-2) 
Learn to take responsibi l i ty for one's own self-management 
issue(s) and sit uational power posit ions. I nformed by relevant 
books, and feedback in the lab, report self-transformat ion(s). Fall, 
Winter, Summer. 

HlD5350 Pract icum in Services to Youth (1-4) Study of principles 
underlying comprehensive services to youth, application of these 
principles in a pract icum 1n youth service. Winter, Spring/ 
Summer, Fall. 

H lD5360 Psychology of Women (2-4) The student will ident i fy 
and describe the effect of physiological variables (dependence, 
passivity, aggression, self-esteem, mot ive to achieve, etc.), con
cepts of mental health, social influences and contemporary issues. 
Graduate students wi l l  write a scholarly paper on women's studies. 
Students taking class for 4 units will do a research project. Spring. 

HlD5370 Psychosocial Aspects of Aging (3) Study of basic con
cepts and theories of aging; evaluation of the impact of social, bi
ological and psychological variables on aging adults, analyze as
peels of older adults, l i fe style, and examine community resources 
for the aged. Fall. 

HlD5390 Handling Hypertension: A Modern Health Problem (1)  
Students learn to decrease hypertension through the u t i l i zation of 
effective methods of treatment such as Bio-feed-back, chemother
apy and mediation; also ident i fy causes of hypertension. Sp cial 
instructions. Students should expect to be introduced to the use of 
biofeedback equ ipment .  Winter. 



HLDS400 Research Methodology in HLD-SIM (3-4) Identi ficat ion 
of the steps in t he research process and appl ication of each step to 
a researchable problem of student's choice. Winter, Fall. 

HLD5410 Research Methodology in Human Learning and 

Development: Emphasis in Social Psychology (6) Student will ut i 
l i ze interviewing techniques, observat ional met hods, experimental 
design, concepts of external validi ty, experimental expectancy, ex
perimental demand; do content analysis, construct a t t i tude scales 
and t he assessment of in ter-personal percept ion, ident i fy and de
scribe ethical issues in social-psychological research. Graduate 
students will also describe the concepts of regression and change. 
All  students will do a research project .  Minimal knowledge of sta
t ist ics helpful. Winter. 

H L D 5430 Research Methodology in H L D :  Interdisc ip l inary 
Research Methods (3-4) Use of research methods in  relation to 
school, community, or job i n  team research project i nvolving plan
ning systemat ic observation or data collection, data analysis and 
presentat ion of results. Spring. 

HLD5440 Social Psychology (4 or 6) Evaluat ion of methods of 
inquiry and ident i ficat ion of levels of analysis as applied to prob
lems of thought and behavior in American society. Students iden
t i fy variables and evaluate processes of interpersonal relations and 
communications, social power, persuasion, decision mak ing, a t t i 
t ude change, group membership, etc .  Graduate students wi l l  a lso 
ident i fy and describe community applicat ions of social psychol
ogy. Spring (4 units only), Fall (6 un i ts only). 

H LD5450 Special Fields of Behavior Modification and Therapy (3-
4) Review and evaluate c l i nical l i terature on t he use of behavior 
t herapy techniques as applied to psychotic behavior, fears and 
phobias, sexual deviance, alcoholism and obesity. Prereq: Knowl
edge of how to apply basic principles of i nst rumental  and classical 
learning, and abi l i ty to ident i fy classes of neurotic and psychot i 
behavior. Winter, Fall. 

HLD5460 Lab in Transactional Analysis in the Classroom (2) Stu
dents will learn the basic t heory and concepts of TA, apply t hese to 
t heir own behaviors, and learn a system for recogniz ing the behav
iors and t he games of t heir students - toward more effect ive class
room management. Winter. 

HLD5400 Principles of Behavior Change (2-4) Study of the t heory 
of behavior modi f ication and procedures to observe and record 
behavior, to accelerate and decelerate behavior, and to teach new 
behavior. Prereq: Knowledge of basic psychological concepts. 
Spring. 

HLD5490 laboratory in Assertiveness Training (3) Participate i n  
an encounter group, dist i nguish between assert ion and aggres
sion, crit ique the l i terature on assertiveness, describe and analyze 
violations of students human rights. Demonstrate ski l l  in  u t i l iz ing 
assertiveness techniques. See caut ions. Winter, Spring. 

HLD5510 Introduction to Sociometry and Psychodrama (2-3) 
Study of basic techniques and elements of sociometry and psycho
drama. Winter. 

HLD5520 Access to Information in HLD - SIM (3) Learn to find 
data to meet i nformat ion n eds using sources on module bi bliog
raphy; find information using other l i brary informat ion sources on 
topic of individual interest, describe in standard bibl iographic 
form with annotations. Fall. 

HLD5530 Adhocracy and Team Building (2) Admin ister a task
person survey questionnaire in an organ izat ion to design teams of 
people to accomplish tasks related to the goals of t he organiza
t ion. Assess the effectiveness of t he informat ion flow with in t hat 
team and between t he teams to recommend structural changes 
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which wi l l  i mprove t he organizat ion. Prereq: Added SIM required. 
Competency in  Algebra helpful. Winter, Fall. 

HL D5540 Fundamentals of Game Theory and General 
Applications (3) Examine models for games of st rategy, for various 
zero-sum and non-zero-sum games; apply t he basic algori t hms of 
Game Theory to strategies in social ,  economic, physical and other 
problems. Prereq: Algebra. Fall. 

HlD5550 Administration of Services in Libraries (3) Administra
t ive principles and funct ions as applied to types of l ibraries, in
cluding academic and public, with emphasis on services in  school 
media centers. I ncludes field tr ips to li braries, discussion, individ
ual reports, preparation and class analysis of case studies. Fall, 
Winter. 

H LD5560 Articulation Disorders (3) Study types of art icu lat ion 
disorders and t heir  remediat ion techniques; admin ister and i nter
pret screening and diagnostic tests of articulation. Prereq: 
HL D6050, H L D6180, and H LD5940. Winter, Fall. 

HLD5570 Classroom Use of Instructional Media (3) Study of 
procedure in designing lessons and implement ing i nstruct ion us
ing media. Operate media equipment, produce simple types of 
media. (Grad.) Set up i ndividual ized learning station using media. 
Med ia-f i lm, TV & videotape, f i lmstrip, slides, audiotape/records, 
overhead trans., combinations of media. Winter, Fall. 

HLD5580 Advertising As Communication (3) Examine the nature 
and process of communication. Ident i fy potential  applicat ion of 
t heories of communir:ation in advert is ing; relate knowledge of 
communicat ion process to problems of advert ising. Fall. 

HLD5590 Introduction to Clinical Audiology (3) Examines au
diometric zero and sensat ion level, plot t i ng audiometric data,  au
diometric instrumentat ion, calibrat ion, pure tone threshold test
i ng, speech reception t hreshold audi tory disorders. Prereq: 
H L D5880. Fall, Spring/Summer. 

HLD5600 Advertising Strategy & Consumer Behavior (3) Draws 
from behavioral sciences concepts to explain consumer behavior, 
decision process models. Appl icat ion of research techniques to 
examine psychological, sociological and cultural aspects of con
sumer behavior as related to advert ising strategy. Synthesize con
cept and implicat ions for advert isi ng. Fall. 

HLD5620 Film and TV Documentary (1 -4) Study of t he styles and 
i nfluences of key documentary film makers and t he effect f i lm 
techn iques have on t he percept ion of events and issues. Students 
analyze a specif ic area in  documentary film. Fall. 

H LD5630 Alternative learning Environments (2-4) Analyze al ter
nat ive educat ional  ins t i tu t ions in a module using deschool i ng 
approach to learning; serve as both learner and resource; select an  
ALE  to learn about; select what you want to learn about t he ALE  
( need, history, defin i t ion, t heory, operat ion, effects evaluat ion, 
comparison, work on it, etc.) produce a product, evaluate des
chooling. Not offered '77. 

HLD5640 Applied Approaches to Human Communications (2-4) 
St udents ident i fy elements of human communicat ion fa i lures, syn
thesize three to five d i fferent approaches to theory, present a sem
inar and apply a speci f ic approach to a real problem in t heir  
choice of set t i ng, designing two of t heir own competencies. Un
dergraduates part icipate in  seminar groups designed by graduate 
students. Fall. 

HLD5650 Audiovisual Materials in libraries (3) Ident i fy types of 
media; recommend size of an audiovisual collection for a given 
school and work areas for production; select A-V materials for pur-
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chase; provide consultant service to maxi mize use of A-V re
source . Spring/Summer. 

H LD5670 Information Sources (3) Use information from Bibl io. 
encyc., indexes, abstracts, biographies, etc.; evaluate reference 
books on purpose, authority, scope, audience, format; use inform
at ion from directories, geographical services, nonbook materials; 
conduct reference interview; ident i fy and locate reference ser
vices in public, school, university l i braries; ident i fy and use auto
mated referen e re ources; prepare report on a specific l ibrary ser
vice. Winter. 

HLD5700 Communication Sensitivity (3) Examinat ion of types of 
communication behavior, processes of sensi t iv i ty to various com
municat ions; feedback, empat hy, levels of interdependence, per
ception, inference, observat ion, selec t iv i ty processes, relat ive ef
fectiveness of d i fferent channels, rumor transmission. Spring/ 
Summer. 

HLD5710 Community Communication Systems (2-4) Study of t he 
communication networks and power structure of a real commu
nity, and the assumptions needed to understand t he relationship 
between public and interpersonal messages in the community. 
Prereq: H LD579 or equiv. Each meet ing consists of a seminar re
port by students after t hey have completed 30 hours of S IM + 
field survey work. Spring/Summer. 

HLD5730 Culture and Communication Process (3) Apply defin i 
t ions and models o f  communication t o  real s i tuat ions in  everyday 
l i fe, de cribe how people of the different cult ures of t he world 
perceive the same world; examine how people of t he di fferent 
cul tures retain information, how culture affects language-both 
verbal and non-verbal, and how the different people express ideas. 
Fall. 

H LD5740 Culture and Message Development - SIM (6) Develop 
messages designed for t he following situat ions: I nformative com
municat ion; Persuasive communication; Smal l  group communica
t ion. Winter. 

HLD5750 Introduction to Rehabilitative Audiology (3) Study of 
normal sensory perception, speech perception, hearing aids, 
speech reading and audi tory traini ng. Winter, Fall. 

HLD5760 Culture, Media and Satellite Communication (6) Study 
of cultural messages in t he media. G ive examples of power of me
dia in bringing about social change. Identify confl ict between tra
di t ional and national cul ture and how the media compromise be
tween t he two. De cri bes systems of media organizat ion in  t he 
world. Develop messages for part icular cul ture audience. Fall. 

H LD5770 Analysis of Verbal Behavior (3) Applies behavior princi
ples to the analysis of normal speech and language behavior. Fall. 

H LD5780 Complex Organizations (2) Exam ine communicat ion 
relat ionships among task, person, maintenance and status net
works and developed information processi ng strategy to enhance 
t he accompl ishment of at least 2 of t he organizat ional goals. S IM 
on computer requtred b fore S IMS are designed by students in 
meeti ngs. Prereq: H L D5790 or equ iva lent. Winter, Summer. 

HLD5790 Fundamental Concepts in Human Communication -
SIM (3) The communication process on the basic levels and con
texts of commun icat ion is examined. Theories and research techni
ques in Communicat ion Science are analyzed. Verbal, nonverbal, 
and intercultural communicat ion behaviors are examined. The vital  
electronic and mass communicat ion processes are analyzed in 
l ight of  their  sign if icant broad rami ficat ions. A research project 
concern ing a communication t ransaction selected by the student is 
carried out. Winter, Spring/Summer, Fall. 

HLD5800 Fundamentals of Cybernetics General Systems and 
Information Science (6) Study of cybernetic and information sys
tems, communicat ion processes and networks in relation to above 
systems; biological, physical, social, and other phenomena in 
terms of above i nteract ing systems. Prereq: Algebra. Winter. 

HLD5830 History, Philosophy and Professional Aspects of 
Communication Disorders (3) Study of the history of t he field, in
fluences of related discipl ines and the current status of cert i fica
t ion, l iscensure, th i rd-party payments, etc. Prereq: H LD5940, 
H L D61BO, and H L D5890. Fall. 

HLD5840 Human Consciousness (3) Study of t he nat ure and 
funct ioning of human mind, major modes of human conscious
ness, means of extending human consciousness, and t herapeutic 
appl ications of t he newly extended concepts of human conscious
ness. Winter. 

HLD5860 Impact of Cybernetics (3) Explores impact of efforts to 
control and carry out complex operat ions by use of computers 
coupled with automatic machinery; assesses t he many advantages 
and benefits but also major diverse problems which t h is impact 
generates, and proposals of how they may be resolved. Winter. 

HLD5880 Hearing Science (3) Study of sound generat ion and 
t ransmission, measuring sound, anatomy and physiology of t he 
hearing mechanism, psychoacoustics and psychophysical met h
ods. Fall. 

H LD5890 Speech Physiology (3) Examinat ion of anatomy and 
physiology of respiration, phonation, art iculat ion and resonance. 
Winter, Spring/Summer. 

H LD5910 Instructional Development: Design (5) Development 
of design speci fications for an i nstructional system includi ng: 
n eds assessment, learner and set t i ng analysis, task/content analy
sis, behavioral object ives, evaluat ion i nstruments, learning h ierar
chies, instructional strategy, i nstructional events, media select ion, 
prescript ions for media, plan for system operat ion; ID t heory. 
Spring/Summer, Fall, Winter. 

HLD5920 Instructional Development: Management (3-4) Analy
zation in learner's own i nst i tut ion of management factors affect
ing successful I D, i ncludi ng: role of developer, organizat ion and 
personnel management structures, change strategies, ID orienta
t ion and tra in ing programs, interpersonal skills in working with 
ot hers in I D, and t i me, costs, cost-effect iveness, and budgeting for 
ID projects. Prereq: H L D5910 or permission. Winter. 

H L D 5930 Pro d u c t i o n ,  I m p l em e n t a t i o n ,  E v a l u a t i o n  i n  
Instructional Development - SIM (1-2) Perform 2nd half  o f  I D  
process; production. ( 1  un i t )  - select ion, steps, t ime costs, re
sponsi bi l i t ies, t reatments/story boards in media product ion; im
plementation and evaluation ( 1  unit)  plans for operat ion and man
agement of individual ized system; plans for formative and 
summative evaluation of system. Prereq: H LD5910 or permission. 
Winter. 

H LD5940 Introduction to Communication Disorders (3) Study of 
t he four major types of communication disorders, their effects on 
t he communicat ively impai red indi\lidual and basic remediat ion 
programs. Winter, Spring/Summer, Fall. 

HLD5950 Laboratory in Interpersonal Growth (3) Student ident i 
fies h is/her interpersonal communication strengths and areas of 
d i ff icult ies, and interpersonal communication processes through 
which he/she in i tates, maintains, and terminates a relationship. 
Winter, Fall. 

HLD5960 language Disorders of Children (4) Exami nes both i n  
terms o f  l inguist ic behavior and diagnostic classifications t he vari-



ous language disorders of chi ldren: design and implementat ion of 
t herapy programs based on psychol inguistics and learn ing t heory. 
Prereq: HLD6180. Winter. 

HLD5980 Literature for Children (3) Students ident i fy and use se
lection sources; formulat ive cri teria for select ion; examine and 
materials; analyze chi ldren's books in  l ight of current social issues; 
develop a l i terature module for a specific group of chi ldren. Win
ter, Spring/Summer. 

HLD5990 Managing Communication Systems (2-4) Students 
ident i fy n ine features, n i ne post ulates and four network diagrams 
of a funct ioning human organization, apply at least one theoretical 
approach to improving the management of communication with in 
an organizat ion of t heir  choice, and submit  the suggest ion for 
adoption by the members. Consists of s imulat ions and seminar re
ports by students. Spring/Summer. 

HLD6000 Diagnostic Methods in Communication Disorders (3) 
Exami ne adm inistration and interpretat ion of tests designed to as
sess communicat ion ski l ls ( i .e., articulat ion, in ner, receptive and 
expressive language, audi tory discri minat ion, etc.) Prereq: 
H L D6050, H L D6180, H L D5940, and H L D5560. Spring/Summer, Fall. 

HLD6010 Intercultural Variables in Communication Research -
SIM (3) Exploration of differences between trad i t ional research 
methods and research in intercul t ural set t i ngs. Students develop 
hypothesis, interview sched ule, in terviewing techniques, data
coding and interpret ing special ly designed for intercu l t ural set
t i ngs. Grad. develop a research design for own study and i mple
ment the research design. Prereq: 4th year or graduate status and at 
least one module in research methods or stat ist ics. Winter. 

HLD6050 Phonetics (3) Studies t he t ranscri ption of speech using 
t he international Phonetic Alphabet and t he manner, type and 
place of art iculat ion of each of the sounds of American speech. 
Winter, Spring/Summer. 

HLD6060 Speech and Language Development - SIM (3-4) Study 
of t he stages of language development from a psychol inguist ic 
viewpoint; relates cogn i t ion to language development; assess the 
phonologica l,  morphological, syntact ical and emant ical aspects of 
a language sample. Winter, Fall. 

H LD6070 Educational Technology Administration Workshop (2) 
Students ident i fy media center organizat ional patterns, assess cen
ter effectiveness, evaluate media del ivery systems, analyze prob
lems in media center operations; define scope of media op ra
t ions, design a media center system for a specif ic educational 
inst i tut ional or industria l set t ing. Spring/Summer. 

HLD6080 Programmed Instructional Materials (3-4) Students de
sign, write, test and revise PI materials, including: define PI, select 
topic analyze task/concept, analyze learner, write behavioral ob
ject ives and pre- and post-tests, select programming paradigm and 
media, order content, write frames/items, edi t  programs, develop
mental and val idation test program, write i nstructor's manual. 
Grad. analyze PI theories and PI effects. Spring/Summer. 

HLD6081 Producing Instructional Multi-Image Presentations (3) 
Th is module wi l l  involve the student in t he product ion of an 
instructional mul t i - image (mul t i -screen, mul t i -media)  presentat ion 
using slides and film and audiotape. The student will go t hrough 
the prel iminary steps needed to design any i nstructional presenta
t ion. Then, the student wil l  learn and apply princi ples for produc
ing mul t i - image presentat ions. Graduate students wi l l  test and 
revise their presentat ions. Prereq.: Comps. from Photo for I nstruc
t ional Support. Spring/Summer. 

HLD6090 Laboratory in Personal Growth (2) Ident i ficat ion of 
personal growth issues in terms of l i fe goals and priorit ies, and in-
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trapersonal communication processes through which meanings 
and values are assigned to various objects or events in  student's 
l i fe. Winter, Fall. 

HLD6140 Selection of Library Materials (3) Define collection 
bu i ld ing concept; build awareness of select ion variables; l ist re
sources, characteristics of l ibrary reviews. Students write qual i ty l i 
brary review , demonstrate awareness of aids, objective criteria; 
list major bibl iographic sources; formulate search strategy; demon
strate knowledge of book t race, termi nology. Winter. 

HLD6160 Sociolinguistics (3) Covers t he major sociol i nguistic 
concepts and applies t hem to t he analysis of dialect ical d i ffer
ences and the cultures from which t hey were derived. Fall. 

HLD6170 Sociology of Sport (3) Studies inf luences of sport on so
ciety and psycho-social aspects of spectators and participants in  
sport. Winter. 

HLD6180 Evaluation of Media for the Classroom (3) Analyzes 
media content for goal va l idity presentat ion, fai rness, level of so
phist icat ion and evaluates val idat ion procedures used in test i ng 
materials. Students design a learner needs assessment, evaluate 
media hardware, develop guideli nes for materials assessment, and 
apply specif ic principles to evaluate individualized materials. Win
ter. 

HLD6190 TV and Its Use in the Community (2) Study of exist ing 
and/or potentia l  areas in  t he community where TV is/could be 
used as a change or documentat ion agent. Students operate low
cost video equipment, produce one TV Program for a speci fic 
communi ty sit uat ion or documentat ion area, and evaluate effec
t iveness of TV materia ls in a speci fic videotape situation. Spring/ 
Summer, Winter, Fall. 

HLD6200 TV for Teachers (2) Covers appropriatge uses for TV in  a 
learning s i tuat ion in t he classroom. Low-level technical problems 
and their solutions, operat ion of low cost video equipment. Stu
dents produce one TV program for a specif ic content area appro
priate to a classroom set t ing. Fall. 

HLD6210 Theory and Analysis of Communication Content (6) 
,.Students analyze framework for study of symbolic behavior, acqui
sit ion product ion and comprehension of language. I ncludes theory 
of message analysis, qualitat ive and quant i ta t ive methods, survey 
met hods of content analysis, techn ical problems, problems of 
i n ference, rel iab i l i t y, va l i d i ty. St udents write and i m plement  
research proposal. Fall. 

HLD6220 Theories of Educational Technology (3-4) Explores t he 
real world impl icat ions of these defi n i t ions/t heories of educa
t ional technology: edu at ion, early systems approaches, F i nn's in
struct ional technology, Commission on I T, instructional science 
process/systems, DIT model. Analyzes phi lo ophical issues in TE 
Tech., cert i fi at ion guidelines in Ed. Tech. Grad. - compare, con
trast and apply t heorie of Ed. Tech. Fall. 

HLD6230 Toward Quality Group Decisions (2-4) Study the ef
fects of feedback through three channels in  task-oriented groups 
and create at lea t three patterns of influence used in simulated or 
real deci ion-making groups. The dynamic effects of risk and feed
back techniques on t he development of group decision wi l l  be ap
plied in groups solving d i rect ly related to t he student's Area of E m
phasis. Spring/Summer. 

HLD6250 Voice Disorders (3) Covers classification of causes and 
acoustic characteristics of voice problems and design ing of t hera
peutic procedures. Prereq: H LD5940 and H LD5890. Spring/ 
Summer. 
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HLD6270 Introduction of Intercultural Communication (3) Ex
plores i nteraction between humans of differing cul tures: defini
t ions, models, values, bel iefs, expectations, customs and att i tudes 
which affect intercultural commun icat ion; inst i tut ions which orig
inate, reinforce the values, etc. Studies influence of culture on 
communication, with examples from American, Asian, African and 
European cultures, and the need for i ntercultural communicat ion 
in business, educat ion, government and social l i fe. Spring/ 
Summer. 

HLD6280 Communication Research (6) Students define areas of 
communication research, basic concepts, terms procedures and 
ident i fy and discuss met hods and i nstruments. t heir strengths, 
weaknesses, and applicat ions. Write research proposal, implement 
design and analyze another learner's work. Winter, Fall. 

HLD6290 Speech and language of the Hearing Impaired (3) Stu
dies voice and art iculat ion variations of t he hearing impaired per
son, semantic and syntactic structure of language of the deaf, sign 
language, approaches to deaf education, speech and language 
t herapy for the deaf ch i ld. Prereq: H L D6180, H LD60SO, H LD6290, 
H L D5560. Spring/Summer. 

HLD6310 Behavior Problems (3) Students learn to classi fy, ana
lyze, and remediate t he typical behavior problems experienced in 
t he home and classroom, and assist teachers in carrying out th is  
procedure. Spring/Summer, Fall. 

HLD6330 Career Development, Theory and Practice (3) Covers 
collection, organ izat ion and i nterpretation and educational and 
occupational data for personal career development, as wel l as 
helping pupils and ident i fying current theories of career develop
ment. Winter, Spring/Summer, Fall. 

HLD6340 Evaluation of Human Services (3) Study of strategies to 
gain entrance into human service systems and to implement evalu
at ion programs. Winter, Fall. 

HLD6350 Community Psychology (3) Studies communit ies, t heir  
relationship to local, county and federal governments, and t heir  
role in problem solving. Students diagnose and assess communi ty 
problems and a t t i tudes; describe t he pol i t ical power structure of 
t he community and i ts relationship to human service delivery sys
tems. Winter. 

HLD6360 Conflict Resolution (3) Study of the dynamics of group 
progress and application to conflict s i tuat ions in i nst itut ional and 
community set t ings. Winter, Fall. 

HLD6370 Cooperative Education In  (1 -8) An individual ized 
course of instruction outside the university c lassroom to gain prac
t ical career expenence in the student's chosen area of interest. The 
Co-op term may be arranged in a new job, as an interval in  a regu
lar job, as a project ,  i nternship or residency. Winter, Spring/ 
Summer, Fall. 

HLD6380 Experimental Methods and Design in Parapsychology 
(1-3) An advanced level module bui ld ing upon background and 
interest in  paraphychology. The learn i ng experiences i nclude cr i t i 
cal analysis of strengths and weakness of current parapsychology 
research, and conducting an elementary research study. Winter. 

HL D6390 Field Placement: HRS (3) Part icipat ion in  ( 1 20 hours 
under supervision) a f ield placement as a human services helper. 
Prereq : HL D6580, HL D8540. Winter, Spring/Summer, Fall. 

HLD6430 Human Appraisal (3) Selection and administration of 
evaluation devices and techniques including standardized group 
measures of i ntel l igence, apt i tude and achievement; interpreta
t ion and application of t he resu lts. Winter, Spring/Summer, Fall. 

H LD6440 Human Service Systems (3) Examines t he organiza
t ional and administrat ive process, development of short and long 
range programs, and different iates positive and negative effects of 
human service systems. Winter, Spring/Summer, Fall. 

H LD6450 Human Systems Change (3) Covers phi losophy and his
tory of human systems change. Students present a wri tten strategy 
for change and diagnosis of a system. Winter, Spring/Summer, 
Fall. 

HLD6470 Introduction to Parapsychology: Mind Sciences (1 -3) 
Will  attempt to supply experiences for t hose who have an interest 
in the area of parapsychology by helping to define the field in such 
a manner t hat i t  may be approached systematically and objectively. 
I t  will also help the introductory student to clarify what speci fic 
areas of parapsychology they m1ght want to pursue. filii. 

H LD6500 Behavior Problems for Classroom Teachers (3) How to 
change behavior and att i tudes in the classroom, to diagnose and 
reorient the typical behavior problems experienced by t he 
teacher. Fall. 

HLD6580 Theories of Counseling and Psychotherapy (3) Covers 
basic counsel ing theories, wi th  i n-depth examinat ion of one major 
counseling t heory. Students develop own personal counseling t he
ory. Winter. 

HLD6710 Academic Committee Seminar in Human Services I (1)  
Establish a uni t  consist i ng of  a faculty member, a human services 
pract i t ioner, a human services consumer; design a theoret ical or 
applied research study addressing a human service problem. 
Prereq: HLD6860 or permission. Winter, Spring/Summer, Fall. 

HLD6720 Administration and Supervision in Human Services (2-
4) Provides an overview of t he admi nistrative t heories which are 
basic to al l  human service agencies. Fall. 

HLD6730 Black White Society and Human Services Delivery (3) 
Ident ify, define, interpret. analyze and synthesize t he assumptions, 
myths, beliefs, terotypes, techniques, and strategies necessary to 
faci l i tate t he white worker/black c l ient, black worker/wh ite 
cl ient, white worker/whi te cl ient and t he black worker/black 
c l ient relationship. Fall. 

HLD6740 Instructional Procedures for Mildly Mentally Retarded 
Children and Adolescents. (3) Design, implement and evaluate in
dividualized i nstructional programs for ch i ldren with special  
learn ing requirements. Prereq: HL D6820, HL D6870. Also knowl
edge of competency-based systems and methods for teaching 
basic academic ski l ls; field work required. Winter, Fall. 

HLD6750 Community Organization (2-3) Students explore and 
experience community organizat ion as a mode of human service 
del ivery. F ield Research. Spring/Summer, Fall. 

HLD6760 Assessment of Individuals with Special Needs (ability 
assessment) (3) Examines basic assumptions, assessment proce
dures, techniques, and instruments in the evaluation of i nd ividuals 
with special needs emphasizing prescript ive ability assessment 
and potential level of functioning. Designed for t he human service 
worker and special education teacher. Required for cert i fication. 
Prereq : Statist ics, permission, field work. Winter, Spring/Summer. 

HLD6780 Generic Human Services (6) Analyzes h istorical ap
proaches and current status of human service del ivery systems as 
t hey apply to career interest in  special education, social welfare 
and Human Just ice; covers design of alternat ives to exist i ng hu
man service del ivery systems which maximize human rights. Win
ter, Spring/Summer. 



Hl06790 leadership Training and Evaluation Retreat in Human 
Services 
(2) Redesigns the organizat ional structure of a human service de
l ivery system or agency to increase t he admin istrat ive efficiency in 
t he del ivery of human services. Prereq: permission. Winter, 
Spring/Summer, Fall. 

HlD6800 Human Service Delivery Teams (3) Descri bes and ana
lyzes human service teams and ident i fies t he settings in which 
t hey appropriately function. Prereq: Student must be able to de
scribe typical human services in t he Un ited States. Spring/ 
Summer. 

HlD6810 Workshop: Social Planning for Human Services. (4) Ex
amines the various elements in Human Service agency program 
planni ng, development, consumer i nvolvement, career mobi l i ty, 
cont inuing education, and career development. Prereq: H l D6860 
or perm is ion. Winter, Spring/Summer, Fall. 

HlD6820 Survey of Exceptional Children and Programs (3) Stu
dies how t he social construct of deviancy has affected society's at
t i t udes and t reatment of chi ldren and adolescents exhibi t ing a 
range of non-formative learni ng and social behaviors. Field obser
vations required. Spring/Summer, Fall. 

H lD6840 Instructional Procedures for Moderately to Severely 
Retarded Children and Adolescents (3) Students design, imple
ment and evaluate individualized i nstructional programs for chi l 
dren with special l iving and learn ing requ i rements. Prereq: 
Hl D6820, HlD6870, also knowledge of competency-based systems 
and methods of tea h ing basic academic ski l ls; field work re
quired. Winter, Fall. 

HlD6850 Normalization Ideology and Evaluation in Human 
Services (3 or 5) Defines and applies pri nciples of normalizat ion 
ideology to special service systems designed to deliver services to 
persons with unique learning, domici l iary, vocational and/or so
cial needs. F ield work required for 3 uni ts, 3-day evaluation re
qu i red for 5 un its. Fall, Spring/Summer. 

HlD6860 Program Design and Change in Human Services I (3) 
Develops educational goals; identi fies educat ional act ivi t ies from 
wh ich career competencies can be achieved; students prepare a 
statement consisting of equential steps to developing human ser
vice programs i nclusive of mon itoring and evaluation devices. 
Prereq : perm ission. Winter, Spring/Summer, Fall. 

HlD6870 Psychology of Mental Retardation (3) Describes and 
evaluates alternative disci pl inary explanations and applications of 
t he construct of mental retardation to specif ic individuals attend
ing to t he radial effects upon fami l ies, communit ies and publi 
policies. Winter, Fall. 

HlD6880 Racism: Individual and Institutional - SIM (4) Define, 
analyze, interpret and synt hesize l iterture and resources on indi
vidual and i nst i tu t ional racism as wel l  as assess an inst i tut ion, 
agency or organizat ion for i nst i tut ional racism. Winter, Fall. 

HlD6890 Introduction to Organized Human Services Experiential 
learning (6) I mplements a research design which addresses a pe
cif ic Human Service problem in eit her corrections, Social Welfare 
or Special Educat ion. Prereq: HlD6860 or permission. Winter, 
Spring/Summer, Fall. 

HlD6900 Sociology of Corrections (3) This module is designed to 
expose the student to past research on the social-psychological ef
fects of confinement, particularly as i t  relates to correct ions. The 
student will view the prison as a social system in and of i tsel f  wi th 
i ts  own norms and pecul iar i t ies. A crit ical analysis of  s imi larit ies 
between prisons and other subsystems, vis.-a-vis., mental hospi tal, 
etc., wi l l  be made as the module progresses. Fall, Spring. 
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HLD6910 Social Change and Minority Groups (3) Descnbes and 
analyzes significant social change approaches by minority groups. 
Winter. 

HLD6920 Social Services to Individuals (3-4) Ident i fy, define, in
terpret, analyze and ut i l ize the approaches, techniques and strate
gies in  interviewing, collecting data, diagnosing. and planning 
treatment for i ndividual therapy. Winter. 

H lD6950 Urban Dynamics - SIM (2-4) The dynamics of t he ur
ban community pe i fically, the operat ion of the social,  pol i t ical, 
economic and phys1cal forces are analyzed. Orientation. Winter, 
Fall. 

HlD6970 Group Process (2-3) Small group t heories and 13 pro
cesses which operate in mall groups are examined t hrough t he 
employment of mod ified T-groups method and videotapes. Win
ter, Fall 

HlD6990 Theoretical Practices of Human Services Delivery 
Systems I (6) Ident i fies part icular t heories and bodies of knowl
edge wh ich relate speci fical ly to a work project on which a stu
dent is condu t i ng in a human service agency, compares and con
trasts the major contemporary theories in human services delivery. 
Prereq: H L D6860 or permission. Winter, Spring/Summer, Fall 

HlD7000 life Plan Management in Human Services (3) Exam ines 
t he ranges of human services necessary to support t he maximiza
t ion of human potential  for i ndividuals with special needs from in
fancy t hrough old age within t he least restrict ive l iv ing and learn
i ng set t i ngs. Prereq: Normalizat ion Ideology and Evaluat ion 
(HLD6850) or permission. Spring/Summer, Fall. 

HlD7010 Advocacy in Human Services (2) Examines advocacy 
schemes and change models and how they affect the delivery of 
services and quality of l i fe for human service professionals and hu
man service consumers with perceived handicaps and/or unique 
social needs. Winter. 

HlD7020 Restructuring Human Service Systems (3) l nve l igates 
major principles of human service plans designed to deliver a 
comprehensive service system to specif ic populat ions having 
unique l iving needs. Prereq: H LD6850; students must have demon
strated some expertise in human service del ivery; permission. Mo
dule wil l  occur in Syracuse, ew York and requires addit ional f i 
nancial expendit ures for t ravel, lodging and workshop registration 
fees. Spring/Summer. 

HlD7030 Overview of the Criminal Justice System (3) Students 
experience the various stages of the Crim inal Just ice System, write 
abstracts concern ing current l i terature about specif ic stages, pre
sent posit ion papers concerning crit ical issues at each stage. Win
ter, Fall. 

HLD7050 New Dimension in Corrections (3) Students analyze 
current approaches used in  Federal, State and local correct ional 
and related agencies, do wri t ten analysis of d iscrepencies between 
new t heories implemented by criminal j ust ice decision-makers 
and act ual outcome of theoret ical applications upon t he con
sumer. Winter, Spring/Summer, Fall. 

H lD7060 Human Services Competency Acquisition and 
Evaluation (1) Studies data relevant to issues in  human serv1ce de
l ivery to chosen human service area of study. Prereq: HLD 6710 or 
permi sion. Winter, Spring/Summer. 

HlD7070 Human Services Career Development Seminar (1)  
Ident i fies the dynamics and processes m a smal l  group set t ing, ut i 
l i zes feedback from committee members. St udents serve as  pra t i 
t ioner on academic committees. Prereq: HL D7060 or permission. 
Winter, Spring/Summer, Fall. 
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HLD7080 lmplementable Human Service Alternatives in Social 
Agencies (6) Analyze e l i t ist, racist, sexist and monocult uralist pol i 
c ies and practice with Human Service agencies, deliver presenta
t ions of resea rch f indings in written forms commensurate with hu
man serv1ce professional format. Prereq: H L D6980 or perm ission. 
Winter, Spring/Summer, Fall. 

HLD7100 Quality of life Human Service Theories II (6) Ident i fies 
t he social, pol i t ical and economical courses of human problems as 
well as theories established and applied toward resolut ion. Selects 
and applies in a pract icum learning et t ing, appropriate t heoret i al 
constructs to human service del ivery. Prereq: HL D6990 or permis-
ion. Winter, Spring/Summer, Fall. 

HLD7110 Social Policy and Urban Planning (3) The concept of ur
ban planning in the USA and i ts re lationship to social policy is ex
amined with cr i t ical examinat ion of advocacy planning. F ield 
Research, F ield site: t he Woodlawn Organ ization, Chicago. 
Spring/Summer. 

HLD7120 Fields of Welfare Services (2-4) The broad field of so
cia l  welfare rvice is reviewed from a hi  torical p r pective and 
5 major servic technique are examined. Winter. 

HLD7140 Residential Alternatives in Human Services (3) Ident i fy 
and evaluate current residential  models and practices offered to 
individuals and groups with special domici l iary needs i ncluding 
t he areas of developmental disabi l i t ies, mental hea lth, aging and 
drug abuse. Assess, develop, implement, evaluate and/or modify 
programs in residential  set t ings designed to encourage l iving ski lls 
which are as normative as possible for individuals with perceived 
handicaps. Prereq: H L D6850 recommended. Winter. 

HLD71 50 Early Childhood Developmental Disabilities: Birth 
through Age Three (3) Examines the d iversity and qual i ty of d i rect 
and/or supportive human services extended to infants and young 
ch i ldren with mi ld to severe d isabi l i t ies; assesses and designs in
tervention strategies in chi ld care fac i l i t ies. Prereq: Knowledge of 
human learni ng processes and chi ld development. F ield work is 
r qui red. Spring/Summer; Fall. 

HLD7160 Practicum in  Vocational Program Development and 
Service Delivery to Person With Handicapping Disabilities (4-6) 
Identi fy, compare and contrast, and apply evaluation t chniques to 
designi ng and implement ing vocat ional programs intended to 
maximize normal development and employment potent ia l i t ies of 
persons with perceived handicaps and associated physical dys
funct ions. Descr ibe administrative practices and procedures and 
evaluate current issues in vocational programming for t he handiap
ped. Prereq: HL D6850 and H L D7180; recommended H L D6820 and 
H L D6870. Permission. F ield work arranged individually with coor
di nator. Winter, Spring/Summer, Fall. 

HLD7170 Practicum in Basic Self-Help Survival Skills for the Mod
erately and Severely Handicapped Individuals (3-6) Assess, design 
and i m plement ind iv idua l ized programs which  max i m ize  t he 
social competence ski l l  repetories of perceived handicapped indi
viduals in  a variety of set t ings. Demonstrate and apply the princi
ples of "normalizat ion" to establish and maintain age and cul t ure 
appropriate behaviors and appearances to handicapped i ndividu
al . Prereq: H L D6850, HLD6870, and a knowledge of competency
based systems; permission. umber of hours in field work and 
practicum set t i ngs to be indivipually arranged with mod ule coor
dinator. Winter, Spring/Summer, Fall. 

HLD7180 Vocational Programming for the Handicapped (3) Ana
lyz and eva luate t he psycho-social patterns of current employ
ment practices for the handicapped and explore related legal 
issues and required community support services which fac i l i tate 
such pract ices. Design and apply a cont inuum of ervices required 

to meet t he vo at ional need and rights of except ional i ndividual 
i ntegrat ing and synt hesizing employment and educational plan
n ing wherever possible. Prereq: Some knowledge and/or work ex
perience with handicapped populat ions strongly recommended. 
F ield work for observat ion and program applicat ion requi red. 
Winter, Spring-Summer. 

HLD7190 Human Services Workshop for Human Service Workers 
(4) Students select a concrete, specif ic and important aspect of a 
system and support reason for elect ing t hat aspect a a change 
target, demonstrate in  wri t i ng t he theoret ical constructs u ed to 
approa h t he chang target. Prereq: H L D6810 or permission. Win
ter, Spring/Summer. 

HLD7191 Social Planning (3) Focuses primarily on t he legal basis 
for social policy in t he Uni ted States. Detailed analysis wi l l  be 
made of th is  legislation. H istorical and phi losoph ical antecedents 
will be xamined. Current issue regardi ng an updated, well for
mu lated social policy t hat will meet t he current needs of t he im
mediate future for social provision wi l l  be dis ussed, as wel l  as tar
gets and techniques in  ocial policy change. Winter. 

HLD7192 Social Work Practice and Threatened Populations (3) 
Student wi l l  focus upon t heoret ical formulations, procedures, a t t i 
tudes and techn iques of assist ing t hese groups who occupy peri
pheral places in  so iety and who have l i t t le protection from nega
t ive systematic changes in society as a whole. In addi t ion to 
acqui ring an understanding of t he dynamics of t he l i fe styles of 
thr atened populations, t he student wi l l  learn how to i ntervene 
effectively with ma ro-systems ( target society) and micro-systems 
( i ndividuals and famil ies). Winter. 

HLD7193 Survey of Methodology in Special Education (3) Ana
lyze speci f ic instructional technologies in Special Education in rel
at ionshi p  to inherent principles and practices. Relate how t he prin
c iples and practices of operant behaviorism faci l i tate instruct ional 
del ivery. Relate the principles and pract ices of normal i zat ion to 
i nstructional del ivery. Design and sequence an instructional pro
gram for ch i ldren with special needs. Develop and apply consist
ent recording procedures to i nstructional program. Demonstrate 
how i nstructional program can be used to individual ize instruct ion 
for any child. G RADUATE : Design, coordinate and execute class
room instructional research. Winter. 

HLD7194 Public Policy and Education of Exceptional Children (3) 
Explores the impact of "desegregat ing" Special Education on t he 
ent i re public school community; exami nes and evaluates uppor
t ive in tructional models. Winter, Spring/Summer, Fall. 

HLD7260 Physical and Recreational Activities for Elementary 
Schools (2) Satisfies cert i f icat ion requirements for Urban Teacher 
Education. Teaching ski l ls in  lhe gymnasium are acqui red with a 
sensi t ivity for crea'live use of lesson t ime and plann i ng. Winter, 
Spring/Summer, Fall. 

HLD7380 Culture and Stress (6) A t ravel seminar to Europe ex
ploring concepts of cul ture shock, t he values held by foreign cul
t ure and observing how other cul t ures adapt to st ress, disaster 
and survival. Spring/Summer. 

HLD7420 Sociology of Higher Education (1) Exami nes within a 
so iological framework t he proce s involved in graduate educa
t ion (e.g., profes ional social izat ion, career orientation). Designed 
to enhance understanding of grad. students. Spring/Summer. 

H LD7430 Psychology of Person-Perception: Interpersonal 
Attraction (6) Investigates t heoret ical approaches to t he study of 
i nterper onal attraction, factors effect ing person-percept ion and 
interp r onal at tract ion. Graduate students develop field study 
techn iques to evaluate f indings in interpersonal at tract ion. Winter. 



HLD7460 Laboratory in Mystification Process in Interpersonal 
Communication: Cognitive Explanations of Emotional Disturbance 
(2-4). Examines t he myst i f ication process as applied to student's 
own experience, concepts found in a book are synthesized to the 
myst i f ications experienced by t he student. Graduate students de
velop and execute a project i l lustrat ing the myst i fication process. 
Spring/Summer, Fall. 

HLD7470 Laboratory in Authentic Relationships Among Women 
(2) Students participate in an encounter group and ident i fy sex 
role stereotypes, injunct ions myst i ficat ions as t hey affect her here
and-now behavior, feel ings, expectat ions, beliefs, self-concept 
and t he response from other women. See caut ions. Women Only. 
Not offered 77. 

HLD7480 Reality Therapy (2) Reality Therapy at a beginning level 
in "people helpi ng" sett ing. Fall. 

HLD7500 Independent study in • • .  Student should f i rst submit a 

written proposal containing: 

1. An overa l l  descript ion of what he/she wishes to do. 

2. The competencies expected to be achieved through t he 
project .  

3 .  The means by which the competencies wi l l  be ach ieved. 

(This should be done in specif ic detai l ) .  

4. How the project wi l l  be evaluated for the achievement of 
competencies. 

The above outl ine should be submit ted to the faculty coordi nator 
who wi l l  supervise t he project before registration. Registration for 

independent study will be allowed only with prior approval by the 

faculty member. 

The independent study project must be completed with in the 
same t ime period as any other Module. Fall, Winter, Spring
Summer. 

HLD7530 Explorations in Self, Culture and Communication (8) 

Students def ine t he concepts self, cult ure and communicat ion, 
compare and contrast American cul t ural assumptions about the 
concepts "knowledge" and consciousness with those from at least 
one other culture. Involves visit to another country. Prereq: Permis
sion. Fall, Spring, Summer. 

HLD7540 Fantasy for Personal Growth (3) Analysis of symbolic 
activity as a means for the integration of an individual's psycho
social funct ions, exploration of t herapeut ic impl ications of fantasy 
and other symbolic behavior. Winter, Spring/Summer. 

HLD7570 Practicum in Speech Pathology: Public School (5 units) 
Students in the Commun ication Disorders area of emphasis are re
quired by t he American Speech and Hearing Associat ion to accu
mulate 300 cl inical hours. The I l l i nois Office of Education requi res 
t hat Communication Disorders students acquire 1 00  hours i n  the 
public school set t ing in order to meet their cert i f ication requi re
ments. T he student wi l l  obtain experience with the public school 
caseloads including group and individual t herapy, screen ing and 
diagnostics. Prereq: Phonetics, Introduction to Commun ication 
Disorders, Speech & Language Development, Speech Physiology, 
Articulat ion Disorders, Diagnostic Methods in Communication 
Disorders; Permission. Fall, Winter. 

HLD7620 Black Values and Urban Teacher Education (2-4) Stu
dents will learn about t he sociological, psychological and phi lo
sophical bases of Black chi ldren and urban elementary schools. 
Winter, Fal l. 

HLD7640 Differentiated Staffing Plans & Team Teaching (3) Ex
amines individua l ized instructional programs developed by vari-
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ous different iated teaching staffs/teams. Winter, Spring/Summer, 
Fall. 

HLD7650 Eduntional Implications of Black History and Culture 
(3-4) Past and present roles played by Black people in America are 
analyzed. Noteworthy con tribut ions to America's culture by Black 
people are examined. Effects and implications of educational and 
other i n st i t u t ions t reatment  o f  B lack  people i n  America are 
explored. Winter, Fall. 

HLD7660 Health Concerns of Classroom Teachers (2-3) Ski l ls  for 
classroom instruction of physical health objectives and related at
t i t udes. Spring/Summer. 

HLD7670 Issues in Social Studies Education (3) Covers recent 
trends and issues in  social studies education, development in so
cial studies curricula. Winter, Spring/Summer. 

HLD7730 Organization of Day Care Centers - SIM (3-5) Organi
zat ion plans for the development and implementation of qual i ty 
chi ld care services. Spring/Summer, Fall. 

HLD7740 Piagetian-type Research in Mathematics Education (3) 
Discusses Piaget's theory of ch i ld development as it  relates to the 
growth of mathematical concepts and ski l ls i n  ch i ldren, i ts use in 
current mathematics curriculum developments. Prereq: HLD955 or 
permission. Spring. 

HLD7760 Pre-kindergarten Curriculum and Instruction in 
Content Areas (2 or 4) Students wi l l  ident i fy basic competencies 
expected of pre-kindergarten-aged chi ldren in each content area, 
wil l  analyze curricular materials and instructional techniques, and 
wi l l  design act iv i t ies and materials for each content area. Prereq: 
One module in early chi ldhood education and one module in ei
t her competency-based teaching or competency-based module 
development; or permission. Winter. 

HLDmo Social Foundations of Urban Education - SIM (3) Stud
ies past and contemporary influences on the development of pub
lic schools in America, phi losophic bases of American education 
and explain t radit ional, progressive, and existentalist phi losophies 
and their i mplicat ions for teaching chi ldren in uUrban schools. 
Spring/Summer, Fall. 

H LD7780 Social Studies Strategies (2-3) Examines social science 
education concepts to teach chi ldren, demonstrates strategies and 
ski l ls in  teaching problem-solving and case analysis. Demonstrates 
and implements strategies of simulation, games, discussions, re
search, socio-drama, formal and i nformal evaluative techniques 
with chi ldren. Winter, Fall. 

HLD7790 Socio-Cultural Determinants of Human Development 
and Learning (3-4) Analyzes contemporary theories of chi ldren 
learning and biocultural experiential  factors which inf luence ch i ld 
development and learning. Winter. 

HLD7800 Teacher/Community Relations (2-3) Analyzes forces of 
community t hat play upon t he educational development of t heir  
learn rs. Winter, Fall. 

HLD7810 Topics in Math Education (3) Student develops an in
dependent study in depth on a math topic and proposes strategies 
for innovat ion. Spring/Summer, Fall. 

H LD7840 Educational and Psychological I mplications of 
Bilingual-Bicultural Education (3) Ident i fies factors, problems, ma
terials and inst ruct ional strategies appropriate to the education of 
b i l ingual-bicultural chi ldren. Winter. 

HLD7850 Survey of Early Childhood Education Programs (3) Stu
dents wi l l  observe and analyze different fac i l i t ies for chi ldren 0-6 
years. Small groups wi l l  ident i fy the needs of very young chi ldren. 
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Written and oral student reports on site visits will provide t he ba
is  for student assessment of how young chi ldren's needs are be

ing met . 1 5  hours of scheduled class t i me is released for field work. 
Winter. 

HLD7880 Teaching Social Studies, Science, and Mathematics to 
Non-English Speaking (3-5) Wil l  study the cul tural variations in t he 
elementary school curri u lum for social studies, sci nee, and 
mathematics. Winter, fall. 

HLD7890 Interdisciplinary Approach to Bi l ingual-Bicultural 
Education (3-4) Ident i fies the phi lo ophical, psychological, h istori
cal and cultura l  aspects as well as their practical impl icat ions in 
bi l ingual-bicult ural education. Winter, Fall. 

HLD7900 Proposal and Program Development for Bil ingual
Bicultural Education (4) Study of the stages for developing a bi l in
gual  edu at ion program and strategies for propo a l  development .  
Winter, Fall. 

HLD7910 Reading Strategies in the Bi l ingual Classroom (3) Deals 
wi th  readiness sk i l ls for reading in t he f i rst and second language, 
t he language experience approach and individualizat ion of read
i ng wi th in  the framework of cont inuous progress. Winter, Spring/ 
Summer. 

HLD7920 Curriculum and Instruction in Early Childhood 
Education (3) Students are introduced to t he unique quali t ies of 
early learning and to basic competencies expected of young chi l
dren. The funct ion and implementat ion of individualizat ion, 
learning centers, play, and movement education are examined. 
Emphasis is on development of curriculum in  t he urban pre
k indergarten set t ing. HL D460 recommended. Spring/Summer, Fall. 

HLD7930 Models of Cognitive Development in Early Childhood 
Education (3) Students wi l l  select several t heories to analyze and 
contrast, and wi l l  translate one theory into appropriate act ivit ies to 
foster learning, th ink ing, and problem-solving in urban preschool
ers. Fall, Spring/Summer. 

HLD7950 Module Development for Competency-based Teaching 
- SIM (2-3) Defines and constructs all elements of a competency
based module in a professional or (K-8) content area. Winter, 
Summer, Fall. 

HLD7960 School-Community Relations (3) The student will ana
lyze t he impact of communit ies upon schools caused by local in· 
st i tut ions and agencies and family cul tural values. Graduate stu
dents will carry out a project in  a school community. Fall, Winter. 

HLD7970 Ethnic Minorities in the United States (3) Presents an 
overview of ethnic mi nority groups in t he United States with a 
mul t i -ethnic approach to curriculum. It deals wi th concepts, met h
ods, techniques, materials, and resources about Nat ive Americans, 
European Americans, Afro-Americans, Asian Americans, Chicanos, 
Puerto R icans, and Cubans. Winter. 

HLD7980 Psychology of Art in Early Childhood Education (3) 

Chi ldren's non-verbal activity frequently conta ins useful informa
t ion about t heir  inte l lectual funct ion i ng and emotional status; th is  
module prepares teachers to recognize and interpret normative 
and idiosyncratic elements in the art of preschool, primary, and 
element ary school-age chi ldren. The module also provides pract i 
cal experience in  designing, implement ing, and evaluat ing mean
i ngful art experiences to provide creative, self-di rected problem
solving act ivit ies for young chi ldren. For graduate credi t ,  students 
will develop case-study sk i l ls, collect ing and interpret ing t he art 
work of an individual child. ote: Undergraduate students register 
for 3 uni ts, graduate for 4. Winter. 

HLD8000 Behavior Principles in Communication Disorders (3) 
Applies b havioral concepts to eva luat ion and management of 
speech and language problems. Prereq: HL D5940, H L D61 80  and 
H LD5770. Winter. 

HLD8010 Communication Disorders in Cranofacial Anomalies 
{3) Exami nes clefts of lip and palate and related syndromes; speech 
and hearing condit ions related to tonsils; t he various types of nasal 
qual i ty problems and associated articulat ion errors and describes 
t herapy for them and describes t he role of each member of a cra
nofacial rehabil i tat ion taff. Prereq: HL D5940, H L D6180 and 
H LD5890. Fall, Spring/Summer. 

HLD8020 Media in Organizations (2) Workshop to design an in
structional program using speech, videotape, f i lm, audio, photog
raphy in a team. Produce and ut i l ize videotape, f i lm, audio, or s l i 
detape, mediated programs for organizat ional development .  
Describe and implement a t  least two competencies related to t he 
students' specific career goal. Spring/Summer. 

HLD8030 Organizational Public Communication (2-4) Describe 
the six basic features of PR and contrast Public Commun icator 
Ski l ls by a case presentat ion of t he messages and media used be
tween two or mor organ izat ions; apply PERT to t he design of a 
campaign to improve perception of an organ izat ion by its publics. 
Prereq: H L D560 or equiv. Winter. 

H LD8040 Stuttering Seminar (3) Examine t he various t heories of 
stuttering and their corresponding t herapies, current st ut tering re
search. development and i mplementat ion of a stuttering t herapy 
program. Prereq: HL D5940. Spring/Summer. 

HLD8050 Therapeutic Communication (3) Def ine psychopathol
ogy in terms of interpersonal and intrapersonal communicat ion 
disturbances; ident i fy t herapeutic intervent ions that improve the 
quality of interpersonal transactions; distinguish between defen
sive and faci l i tat i ve communication. Winter, Fall. 

HLD8060 Practicum in Audiology (3) Covers diagnost ic  inter
views, audiometry, counsel ing, planning and execut ing aural reha
bi l i ta t ion t herapy, professional comportment. Prereq: permission. 
Winter, Spring/Summer, Fall. 

HLD8080 Communication disorders in Cerebral Palsy (3) Studies 
psycho-social-educational aspects of cerebral palsy and speech 
t herapy procedures. Prereq: HL D5940, H L D6180. Not offered 77). 

H LD8090 Practicum in Educational Technology (2-8) Students 
design and i mplement a project in  a real-world inst i tut ion i nclud
ing developmental proposal ,  perform ed tech competencies suc
cessfully, accept high level of responsibi l i ty for project, interact 
with other people in faci l i tat ive manner, use appropriate manage
ment strategies. Prereq: Ed Tech contract and approved proposal .  
Winter, Spring/Summer, Fall. 

HLD8120 Culture/Communication and the Classroom Teacher 
(3) Exami nes knowledge requi red by t he teachers of the role of 
cult ure in pupil behavior. Also, alternative methods of dealing 
with intercultural problems of pupils wi l l  be examined. 

HLD8130 Communication and Human Sexuality (3) Examine sex
ual dysfunctions in terms of interpersonal and intrapersonal com
mun ication disturbances; personal, social and cult ural norms and 
values in t he area of i nterpersonal sexua l i ty. Spring/Summer. 

HLD8170 Clinical Audiology (3) Studies reference levels for deci
bel notat ion in audiometry, puretone threshold met hodology, 
mask ing met hodology, materials and methods in speech audiome
t ry, d i ff icult -to-test patients, s i te-of-lesions tests, impedance au
diometry. Prereq: H L D5880, H LD5590. Fall, Spring/Summer. 



HLD8190 Advanced Rehabilitative Audiology (3) Examines theo
ret ical aspects of speech perception, hearing a id select ion, coun
sel ing t he hearing impa ired cl ient, material development and pro
gram development for aural rehabi l i tat ion. Prereq: HLD5750. 
Spring/Summer. 

H LD8200 Communication of Innovations (3) Examine at least 3 
models of diffusion of innovations, analyze l i terature and met hods 
of comm. of innov. in education, agri., fami ly planning, industry, 
business, and science. Students develop a strategy for diffusion of 
i nformat ion in their own fields or inst i tut ions. Prereq: at least one 
module in CCS. Winter. 

HLD8210 Cultural Aspects of Mental Health (3) Studies "mental 
health" as a culture-bound concept, compares and contrasts 
American cult ural assumpt ions about mental heal th  wi th those 
from at least one other cul t ure. Not offered 77. 

HLD8220 Aphasia Seminar (3) Explores et iology and l i nguistic 
man i festations of aphasia; normal and dysfunctional neuro
anatomical processes. Students perform a d ifferential  diagnosis of 
aphasia and develop a therapeutic program. Prereq: H L D618, 
HL D594. Winter. 

H LD8240 Practicum in Therapeutic Communication (4-8) Grad 
. .  design and implement an advanced project in therapeutic com
munication; assess the effectiveness of the project in terms of in
terpersonal and intrapersonal awareness of those i nvolved i n  the 
communication interact ion. Prereq: Approved proposal .  Winter, 
Spring/Summer, Fall. 

HLD8260 Practicum In Speech Pathology: Mental Health Center 
(3) Students in the Communicat ion Disorders area of emphasis are 
required by t he American Speech & Hearing Associat ion to accu
mulate 300 cl i nical hours, in a Mental Health faci l ity. The student 
will obtain experience with Mental Health set t ing caseloads in
cluding group and i ndividual therapy, diagnost ics and interdisci
pl inary staffings. Prereq: BA · i n  Communicat ion Disorders with 
specific preparation i n  Analysis of Verbal Behavior and Behavior 
Pri nciples in Commun ication Disorders - and permission. Ar
ranged. 

HLD8270 Practicum in Speech Pathology: Hospital (3 units) Stu
dents in  the Communicat ion Disorders area of emphasis are re
quired by the American Speech and Hearing Associat ion to 
accumulate 300 cl in ical contact hours, part of these in a hospital 
set t in11. The student will obtain c l in ical experience with hospital 
caseloads including group and i ndividual therapy, diagnostics, 
counsel ing, consultations and interdiscipl inary staffings. Prereq: 
BA in Communication Disorders with specif ic prep in Voice Disor
ders, Diagnostics, Aphasia, Craniofacila Anomalies and Cerebral 
Palsy. Permission. Arranged 

HLD8500 Applied Research I (3)A review of research, and formal
izat ion of a research design. Prereq : Stat ist ics. Winter. 

HLD8510 Change Through Consulting (3) Examines theories, 
functions and sk i l ls requ i red of consultants in schools and other 
sett ings, application of counseling skills in  a field set t i ng. Prereq: 
HL D6580, H LD8540. Fall. 

HLD8520 Community College Counseling I (3) Designed to acq
uaint t he student with the services available to the students of the 
community col lege. Spring/Summer. 

HLD8530 Community College Counseling I I  (3) Designed to acq
uaint the students with the counselor's responsibi l i ty in t he com
mun ity college; includes a field work experience in the commu
ni ty  col lege. Spring/Summer. 
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HLD8540 Counseling Process (3) Develops sk i l l  in the counsel ing 
process, analyzing the process and bringing about desi red and ef
fective change in t he behavior and at t i tudes of c l ientele in t he 
counsel ing process. Prereq: HL D6580. Winter, Spring/Summer, 
Fall. 

H LD8550 Diagnostics Techniques in School Psychology (3) Intro
duces the field of individual assessment and techniques of diagno
sis; provides a background in t heories of development of intel l i 
gence, organici ty, learning and behavioral dysfunctions and 
personal i ty. Required for state cert i fication. Prereq: Stat istics and 
H LD6430. Fall. 

HLD8560 Family and Child (3) Students conduct a min i - fami ly 
counsel ing session and case study, ident i fying t he constellat ion of 
family interact ion. Prereq: HLD6310. Winter, Fall. 

HLD8570 Group Counseling (3) Studies t he major group counsel
ing t heories and approaches, major authors in the field, speci fic 
group counseling techniques. Students analyze t he i r  part icipat ion 
in two group counseling experiences, and crit ique and analyze an 
ongoing group in  which the learner part icipates. Prereq: HL D6580 
and HL D8540. Winter, Spring/Summer, Fall. 

HLD8580 Group Dynamics (3) Appl ication of basic knowledge of 
the roles, functions and dynamics among group leaders and group 
part icipants; covers Group Process Theory, and t he research per
ta ining to group process; students analyze the i nteraction within a 
l ive group using a va l id instrument to objectively assess t he dy
namics of a group. Winter, Spring/Summer, Fall. 

HLD8590 Human Neuropsychology 1: Brain Function (2) Explores 
the theories and analysis of bra in function, structure and brain be
havior in relationships. Prereq: HL D6430. Fall. 

H LD8600 Human Neuropsychology I I: Clinical Techniques in 
Assessment of Brain Function (3) Students learn to administer, 
score and i nterpret standardized procedures in diagnosis of brain 
damage and integrate findings with other measures of personal ity. 
Prereq: H LD8590, H L D8610. Fall. 

HLD8610 Practicum in Individual Assessment 1 :  Intelligence (4) 
An intensive, culminat i ng t ra in ing in i ndividual assessment includ
ing necessary ski l ls and knowledge to conduct a complete case 
study of problems typically referred to the school psychologist, ap
propriate recommendations for treatment or remediation. Prereq: 
H LDBSSO. Winter. 

HLD8620 Principles, Techniques and Administration of Pupil 
Personnel Services (3) Student synthesize, concurrently wi th  the 
counsel ing pract icum, basic problems of developing a rationale 
and program for guidance services, analysis and evaluation of 
met hodology; integrate administration practices and t heory, ana
lyze changing patterns of school organization. Prereq: Concurrent 
with Counsel ing Practicum. Winter, Spring/Summer, Fall. 

HLD8630 Early Childhood Assessment Explores various tech
niques and materials to collect data about young chi ldren and pre
paration of two case studies on individual chi ldren. Summer, Fall. 

H LD8640 Supervised Practicum in Elementary School Counseling 

and Guidance (5) Apply and interpret consult ing and counsel ing 
ski l ls and t heory in a supervised off-campus set t i ng. Prereq: Pre
regist rat ion, within 6 credits of completion of a l l  degree require
ments. Winter, Spring/Summer, Fall. 

HLD8650 Life Style Analysis Practicum (3) Covers analysis of l i fe 
style data of self and cl ients, preparation of case study report on 
the l i fe style diagnosis of pract icum cl ients. Prereq: H L D6310, 
H L D8560, HL D8670 and permission. Spring/Summer. 
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HlD8660 Marriage Counseling (3) Designed to present a model 
for marriage counsel ing: demonstrat ion and work hop with op
portuni ty to part icipate in t he counsel ing session. fall. 

HlD8670 Practicum in Parent Study Group leadership (3) Stu
dent in i t iates, develops, conducts, and maintains a sue essful ten
week parent study group, using object ive materials, t ra in ing par
ents to identify problems in the home and provide elementary 
reorientation bri nging about change in t heir  behavior and t he be
havior of their chi ldren. Prereq: H L D6310, H LD8560. Winter, 
Spring/Summer, fall. 

HlD8680 Personality and Vocational Assessment Instruments (3) 
Covers select ion, admin ist rat ion, and interpretat ion of measures of 
intel l igence, apt i tude, vocat ional and educational choice used by 
community college counselors. Spring/Summer. 

HlD8690 Practicum in Individual Assessment I I :  Personality (4) 

An intensive, culminat ing training in individual assessment includ
ing necessary sk i l ls and knowledge to conduct a complete case 
study of problems typically referred to t he school psychologist, 
appropriate recommendations for t reatment and remedia t ion.  
Prereq: H LD8550. Winter. 

HlD8700 Applied Research I (3) Student carries out a compre
hensive research study. Prereq: H L D8500. Spring/Summer. 

HlD8710 Human Neuropsychology I l l :  Rehabilitation of Brain 
function (3) Students learn to design a comprehensive program of 
rehabi l i tat ion, evaluate recovery through follow-up tests of brain 
function and behavioral performance. Prereq: H LD8590, H L D8600. 
fall. 

HlD8720 Proseminar in HRS I (6-8) Analyzes concept of profes
sional iz ing human relations in various inst i tut ional set t ings, 
teaches beginning counseling ski l ls. Prereq: permission; for H RS 
students only. Winter, fall. 

HlD8730 Pro eminar in HRS II (6-8) Analyzes and applies ski l ls in 
counsel ing, consult ing and evaluation, and use of field set t ing. 
Prereq: HLD8720 or equ iv. Spring/Summer. 

HlD8740 Supervised Practicum in Clinical Assessment of 
Children (6) Student apply core competencies in a school set t ing: 
(a) diagnosis or psychological, social, learning problems; (b) pres
criptions for team actions; (c) consultat ions with adults; (d) coun
sel ing sessions; (e) gUidance activit ies. Demonstrate competencies 
in individual and group diagnostics and provide appropriate refer
ral of students wi th learn ing problems. fall. 

HlD8760 Statistics in Behavioral Studies (3) Examines t he normal 
distribut ion, t he standard normal distribution and application of 
t hese distribut ions to behavioral science problems; test of hy
potheses using t he following parametric tests: T- Test, Analysis of 
variance. fall. 

HlD8780 Practicum in Transactional Analysis (2) The student 
may gai n  leadership experience using transact ional analysis t heory 
and concepts as he/she leads a small group in the T A Lab. Or, he/ 
she may design and carry out a research project with T A t heory 
and concepts. Prereq: T A Lab or equivalent .  fall, Summer. 

HlD9000 Communication Aesthetic Values Through Sport (3) In
t roduces students to alternative values associated wi th  sport 
t hrough the analysis of sport documentary f i lms and related texts; 
adds awareness of concepts attached to t he beauty of sport; d i ffer
ence between "subjective" and "object ive" aesthetics is explored. 
Winter, fall. 

HlD9030 Counter Stress Alternatives for Adults (3) Examines t he 
basic phi losophy of sport; defines t he concept of stress. A broad 
perspect ive of di ffering phi losophies ( Eastern and Western) is stu-

died for a b t ter under tanding of port as self-induced stress. 
Winter, fall. 

HLD9040 Psychology of Sport (3) Study of t he psychological vari
ables affect ing both the athlete and t he total domain of sport. 
Sport is  v iewed as a natural laboratory for social psychological in
quiry. fall. 

HLD9500 Continuous Progress-Mastery learning (3-5) Student 
construct a rationale and develop plans for implementat ion of an 
individual ized cont inuous progress learning program for urban 
chi ldren. Prereq: Abi l i ty to write well-stated behavioral objectives 
and construct a module for competency-based teaching. Winter, 
Spring/Summer, fall. 

HLD951 0 Current Topics in Reading (3) Descr i bes resources 
available to educators interested in  keeping abreast of current top
ics in  reading; teaches abi l i ty to do research on a current topic in 
reading, determine the effect of research f indings on t he develop
ment of instructional methods and reading programs. Winter, Fall. 

HLD9530 Reading Diagnosis (3) Ident i fies factors which i nhibit  
success in reading and analyzes resultant readi ng di fficul t ies. 
Strengthens ski l ls  in implement ing diagnost ic procedures in class
room set t ings. Spring/Summer. 

HlD9540 Supervision of Classroom Teachers (2) Describes major 
elements of a supervisory relationship and develops abi l i ty to faci 
l i tate learning between adu l ts. Winter. 

HlD9550 Teaching Basic Arithmetic (3) Covers appropriate tech
niques for teaching basic ar i thmetic concepts to chi ldren us ing a 
variety of concrete manipulat ive materials; reviews standard text 
book series; students perform an individual diagnostic i nterview. 
Spring/Summer, fall. 

HlD9560 Teaching Enrichment Mathematics in Elementary 
School (3) Cover teaching strategies for non-arithmet ic elements 
of mathematics including geometry, graphing, di rected numbers, 
algebra, probabi l i ty and metric measurement. fall. 

HlD9590 Curriculum in Urban Schools (2) Examines a curricu lum 
system in  current use; students devise modifications appropriate 
to specified group of chi ldren. Winter. 

HlD9610 Research Methodology in Human learning and 
Development: Emphasis in Elementary Education (4) Ident i fy class
room problems, design remediat ion strategy, implement design, 
write report. fall, Winter. 

HlD9620 Strategies for Individualizing Reading Instruction of 
Secondary Students (2) Provides teaching of secondary students  
with a background in  the  basic reading ski l ls whi le developing 
skill in  teaching and evaluat ing upper-level reading ski l ls. Spring/ 
Summer, fall. 

HlD9630 Reading Strategies for Individualizing I nstruction (4-5) 
Reviews l i terature on i ndividual ization and t he language-reading 
process, studies pupil variabil ity, develops a management system 
to fac i l i tate personalized diagnostic instruct ion in a specified 
learning environment. Prereq: H L D9510, H LD9530. Spring/ 
Summer, fall. 

HlD9640 Reading Remediation . in the Classroom (4) Extends 
sk i l ls in  t he use of diagnostic i n formation for purposes of plann i ng 
and implement i ng a program for remediat ing readi ng difficult ies 
which occur in the c lassroom. fall. 

H lD9650 Teaching Reading in the Content Areas (3-4) Develops 
"direct content area" reading lessons, reviews l i terature on con
tent area reading instruction, constructs min i -task centers for diag-



nostic and personalized reading in the content areas. Prereq: 
H L D9510 & H LD9530. Winter. 

HLD9660 Instructional Procedures I l l :  Teaching Chi ldren with 
Learning Disabilities (2) Students design, implement and evaluate 
individual ized i nst ruct ional programs for chi ldren with special 
learning requirements. Prereq: H L D682, HL D%7, knowledge of 
competency-based systems and methods of teaching basic aca
demic ski l ls. F ield work required. Arranged. 

HLD9670 Psychology of Learning Disabilities (2) Examines the 
t heoret ical foundations of learning disabi l i t ies and relates the vari
ous constructs to such issues as causation, identi fication, preven
t ion and selection of appropriate instructional procedures and 
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programs for chi ldren with un ique learn ing requirements. Prereq: 
HL D6820. Graduates only. Arranged. 

HLD%90 Life Styles in Urban Communities (3) Students wil l  
learn about various learn ing theories and learning environments 
and t he role of c i t izen, teacher and ch i ld in the social izat ion pro
cess. Winter, Fall. 

HLD9810 Current Issues in Early Chi ldhood Education (3) Stuents 
will document differing viewpoints on several current issues; wi l l  
examine t he decision-making process and current status of issues; 
and wi l l  take a public stand on one issue, attempt ing to in fluence 
t hose responsible for determining its outcome. Fall. 
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Abnormal Psychology H L D  S030 

Academic Committee Seminar in H uman Services I H L D  6710 

Acces to Information in H L D-SIM HLD SS20 

Adhocra y and Team Bui ld ing HLD 5S30 

AdministratiOn and Supervis1on in Human Service HLD 6720 

Administration of Services in L ibrarie HLD SSSO 

Adole c nee H L D  5040 

Adulthood HLD 5050 

Advanced Experi mental Psychology HLD 5060 

Advan d General Psychology H L D  5070 

Advanced Rehabi l i tat ive Audiology HLD 8190 

Advertising as Communicat iOn H L D  5580 

Adverti ing Strategy and Con umer Behavior 5 
Advo acy m Human Serv1ce HLD 701 0 

Alternat ive Helpmg Modes for Women: An In t roduction to 
Communicat ion Re ources H L D  5090 

Analysis of Verbal Behavior 5770 

Aphas1a Semmar HLD 8220 

Applied Approa hes to Hum;m Communi at ion H L D  5640 
Applied Research I H L D  8500 
Applied Research I I  H L D  8700 

Art iculat ion Disorders HLD 5560 

Assessment of Individuals with Special eeds H L D  6760 

Audiovisual Materials in L i brari s H L D  S650 

Behavior Principles in Commun ication Disorder H L D  8000 
B havior Problems HLD 6310 

Behavior Problems for Classroom Teachers H L D  6500 

Black Valu s and Urban T acher Educat ion H L D  7620 

Black/Wh ite Society and Human S rvice Delivery HLD 6730 

Care r Development H L D  6330 

Change Through Consul t ing HLD 8510 

Ch i ld Development (S IM) HLD 5 1 20 

Classroom Use of I nstructional Media H L D  5570 

Clinical Audiology H L D  81 70 

Cognit 1ve Psychology Appli d to I nstruction I HLD 51 50 

Cogni t ive Psychology Applied to I nstruction I I  H L D  5160 

Collect1ve Bargaining i n  High r Educat ion: A Work hop H L D  
5280 

Communicat ing Aesthetic Values t h rough Sport H L D  9000 
Communication and Human Sexual i ty H L D  81 30 

CommuniCation Disorders m Cranofacial Anomal i  HLD 801 0 

Commun 1cat1on of Innovat ion HLD 8200 

Communication Research HLD 6280 

Communicat ion S n 1 1 1vlly H L D  5700 

Community College Counsel ing I H L D  8520 

Community College Counsel ing I I  HLD 8530 

Community Communicat ion System HLD 5710 

Community Organizat ion H L D  6750 

Community Psychology H L D  6350 

Compl x Organizat ions H L D  5780 

Concept A qui i t 1on HLD 5170 

Conflict R solut ion H L D  6360 

Cont i nuous Progress HLD 9500 

Cooperative Edu at ion in H L D  6370 

Coun l ing Pro e HLD 8540 
Counter 5tre s Alternat ives for Adult HLD 9030 

Culture and Communicat ion Process H L D  5730 

Culture and Me sage Development H L D  5740 

Culture and t re s HLD 7380 

Culture/Communication and th Cia room Teacher H L D  81 20 

Culture, Media and Satel l i te Communi at ion HLD 5760 

Current Issues i n  Early Childhood Education HLD 9810 

Current Topics in Reading H L D  9510 

Curriculum and I nstruct ion in Early Chi ldhood Education HLD 
7920 

Curriculum m Urban Schools H L D  9590 

Diagnostic Methods in Communication Disorders HLD 6000 
Diagnosti Techniques in School P y hology H L D  8550 

Different iated Staffing Plans and Team Teaching H L D  7640 

Early Chi ldhood As essment H L D  8630 

Early Chi ldhood Developmental Disabi l i t ies: Birth Through Age 
Three HLD 71 50 

Educat1onal and Psychological Implicat ions of B i l ingual-Bicul tural 
Educat 1on HLD 7840 

Educational I mplicat ions of Black Hi  tory and Culture HLD 7650 

Educational Technology Administrat ion Workshop H L D  6070 

E th ics and lssu s m Human Serv1ces H L D  5190 
Ethnic Minori t ie in  t he Uni ted State HLD 7970 

Evaluat ion of Human Service H L D  6340 

Evaluat ion of M dia for the Cia room HLD 6 1 80  

Experimental Methods and Des1gn i n  Parapsychology HLD 6380 

Explorat ions in Self, Cul ture and Communication HLD 7530 

Fami ly and Child H L D  8560 
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Family Counsel ing H L D  5230 

Fantasy for Personal Growth HLD 7540 

F ield Plac m nt: HRS H L D  6390 

F ields of Welfare Services HLD 7120 

F i lm and TV Documentary HLD 5620 

Fundamental Concepts i n  Human Communication HLD 5790 

Fundamentals of Cybernetics, Systems and Information Science 
HLD 5800 

F undamentals of Game Theory and General Applications HLD 

5540 

G neric Human Services H L D  6780 

Group Counsel ing HLD 8570 

Group Dynamics HLD 8580 

Group Process HLD 6970 

Handl ing Hypertension: A Modern Health Probl m HLD 5390 

Hatha Yoga HLD 7340 

Health Concerns of Classroom Teachers HLD 7660 

Hearing Science HLD 5880 

History, Phi losophy and Professional Aspects of Communicat ion 
Disorder HLD 5830 

Human Appraisa l  HLD 6430 

Human Consciousness HLD 5840 

Human Memory HLD 5250 

Human europsychology 1: Brain Funct ion HLD 8590 

Human europsychology I I :  Clinical Technique in Assessment of 
Bra in  Funct ion HLD 8600 

Human Neuropsychology I l l :  Rehabi l i ta t ion of Bra in  Funct ion 
HLD 8710 

Human Service Del ivery Teams HLD 6800 
Human Service Systems: H L D  6440 
Human Services Career Development Seminar HLD 7060 

Human Services Competency Acquisit ion Semi nar HLD 7070 
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Pract icum in Services to Youth HLD 5350 
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Pract icum in Speech Pathology: Menta l  Health HLD 8260 
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Practicum in Therapeutic Communication H L D  8240 
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HLD 7760 

Principles of Behavior Change H L D  5480 

Principles, Techniques, and Adm inistrat ion of Pupil Personnel 
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Production, Implementation, Evaluat ion in Instruct ional 
Development HLD 5930 

Program Design and Change in Human Services I H L D  6860 
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Education HLD 7900 
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Psychological Aspects of Aging HLD 5370 
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Psychology of Sport HLD 9040 
Psychology of Women H L D  5360 

Psychosocial Aspects of Aging HLD 5370 

Psychotherapy (Adult ) :  Theories of t he Origin and Treatment of 
Emot ional Disturbance II HLD 5210 

Psychotherapy (Chi ld) :  T heories and Treatment of Emot ional 
Dist urbance in Chi ldren I HLD 51 30 

Psychot herapy (Chi ld):  Theories and Treatment of Emot ional 
Disturbance in  Children II HLD 5140 

Psychotherapy: Theories of t he Origin and Treatment of Emot ional 
Disturbance I HLD 5200 

Psychot herapy (Child):  Theories and t reatment of emo't ional 
disturbance in  chi ldren I HLD 51 30 

Pychotherapy (Chi ld):  Theories and Treatment of Emot ional 
Disturbance in Chi ldren II HLD 5 1 40  

Psychot herapy: Theories of t he Origin and Treatment of Emot ional 
Dist urbance I H L D  5200 

Psychot herapy (Adul t ) :  Theories of t he Origin and Treatment of 
Emotional Disturbance I I  HLD 521 0 

Public Policy and t he Education of Exceptional Chi ldren HLD 
9680 

Quality of L i fe Human Service Theories HLD 7100 

Racism: I ndividual and lnst i tu t ionai-S IM HLD 6880 
Reading Diagnosis H L D  9530 

Readi ng I nstruct ion in School Set t ings HLD 4620 

Reading Remediation in t he Classroom HLD 9640 

Reading Strategies for Individual iz ing I nstruction H L D  9630 

Reading Strategies in t he Bi l ingual Classroom HLD 7910 

Real i ty Therapy H L D  7480 

Report i ng Student Progress HLD 4670 

Research Met hodology in Human Learning and Development 
HLD 9610 

Research Methodology in  H L D: Emphasis in  Social Psychology 
H L D  5410 

Research Methodology in HLD: In terdiscipl inary Research 
Methods HLD 5430 

CHLD/learning Module Index 179 

Residential  Alternat ives in Human Services H L D  7140 

Rest ructuring Human Service Systems H L D  7020 

School-Commun ity Relations H L D  9600 
Select ion of L ibrary Materials HLD 6140 

Seminar in Resident ia l  Services for Persons with Special Needs 
HLD 7140 

Social Change and Minority Groups H L D  6910 

Social Foundations of Urban Education HLD 7770 

Social Plann ing HLD n 91 

Social Policy and Urban Plann ing HLD 71 10 

Social Psychology HLD 5440 

Social Service to Chi ldren HLD 6930 

Social Services i n  I ndividuals HLD 6920 

Social Studies Strategies HLD 7780 

Social Work Pract ice and Threatened Populat ions HLD 7192 

Socio-Cult ural Determinants of Human Development and 
Learning HLD 7790 

Sociol inguist ics HLD 61 60 

Sociology of Correct ions HLD 6900 

Sociology of Higher Education HLD 7420 

Sociology of Sport HLD 6170 

Special F ields of Behavior Modi fication and Therapy H L D  5450 

Speech and Language Development -SIM H L D  6060 
Speech and Language of the Hearing Impai red HLD 6290 

Speech Physiology HLD 5890 

Stat ist ics in  Behavioral Studies HLD 8760 

Strategies for I ndividual iz ing Reading I nstruction H L D  9620 

Stuttering Seminar HLD 8040 
Supervised Pract icum in Cl in ical Assessment of Children HLD 

8740 

Supervised Practicum in E lementary School Counseling and 
Gt.idance HLD 8640 

Supervision of Classroom Teachers HLD 9540 

Survey of Early Childhood Education Programs HLD 7850 

Survey of Exceptional Chi ldren and Programs HLD 6820 

Survey of Methodology in Special Education HLD 7193 

Teacher/Community Relations HLD 7800 

Teaching Basic Arithmet ic HLD 9550 

Teaching Enrichment Mathematics in the E lementary School 
HLD 9560 

Teaching Reading i n  t he Content Areas HLD 9650 

Teaching Social Studies, Science and Mathematics to t he on-
Engl ish Speaki ng HLD 7880 

Theories of Counsel i ng and Psychot herapy H L D  6580 

Theories of Educat ional Technology HLD 6220 

Theory and Analysis of Commun icat ion Content HLD 6210 

Therapeutic Communicat ion HLD 8050 

Topics i n  Mat h Educat ion HLD 7810 

Toward Qual i ty Group Decisions HLD 6230 

TV and I ts  Use in the Community HLD 6190 

TV for Teachers HLD 6200 

Urban Dynamics HLD 6950 

Urban Elementary School: Structure and Context HLD 4630 

Vocat ional Programming for the Handicapped HLD 7180 

Voice Disorders HLD 6250 

Workshop: Socia l  Planning for Human Services HLD 6810 
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M.B.A., Un 1vers11y of Utah, 1957 



Thomas Church 
University Professor of Business Administration, 

CBPS 
B.S., I l l inois lnslilule of Technology, 1 957 
M.S., I l l inois lnsltlule of Technology, 1 960  
Ph.D., I l l inois lnstitule of Technology, 1967 

Roy T. Cogdell 
Dean, College of Human Learning and 

Development 
University Professor of Human Learning and 

Development, CHLD 
B.S., Morgan Slale College, 1964 
M.A., Howard Universily, 1967 
Ph.D., Calholic Universily of America, 1971 

Michael Cohen 
University Professor of Public Service, CBPS 
B.A., Wayne Slale Universily, 1951 
M.B.A., Wayne Slale Universily, 1962 
Ph.D., Cornell Universily, 1966 

Peter W. Colby 
University Professor of Public Service, CBPS 
B.A., Kalamazoo College, 1 969 

Clementine Coleman 
Education Coordinator, Medical Technology 

Curriculum 
University Professor of Health Science, CEAS 
B.S., Roosevell Universily, 1964 
M.A., Governors Slale University, 1973 

Burton A. Collins 
Director, University Placement 
Universily Professor of Cooperalive Educalion, 

CBPS 
B.A., Langslon Universily, 1963 
M.A., Governors S!ale Universily, 1 974 

Millicent W. Conley 
University Professor of Urban Teacher 

Education, CHLD 
B.E., Chicago Slale Un iversily, 1963 
M.S.T., Universtly of Chicago, 1 973 
C.A.S., Universily of Chicago, 1975 

Robert Cornesky 
Director of the School of Health Science, CEAS 
B.S., Geneva College 
M.S., George Washinglon Universily 
Sc.D., University of Piusburgh 

David B. Crispin 
University Professor of Behavioral Studies, 

CHLD 
B.A., Oberlin College, 1951 
M.Ed., Temple Universily, 1956 
Ed.D., Temple Universily, 1963 

Warren D. Crown 
University Professor of Urban Teacher 

Education, CHLD 
B.S., Carnegie-Mellon Universily, 1 969 
M.A., Temple Universily, 1 972 

Lowell W. Culver 
University Professor of Public Service, CBPS 
B.A., California Slale Universily, San Diego, 1954 
M.A., Universily of California, Los Angeles, 1957 
Ph.D., Universily of Soulhern California, 1967 

David V. Curtis 
Executive Associate to the Pre ident 
University Profes or of Political Science, CBPS 
B.A., Universily of California, 1963 
M.A., Universily of Denver, 1965 
Ph.D ..  Slanford Universily, 1972 
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Douglas Q. Davis 
Director, Student Services (Acting) 
University Profes or of Speech, CCS 
B.S., I l l inois Slale Universily, 1958 
M.S .• I l l inois Slale Universily, 1 964 

Thomas E. Deem 
Articulation Coordinator, CCR 
University Professor of Higher Education, CCS 
B.A., Holy Cross College, 1945 
B.S., Indiana Untversily, 1 948 
M.S., Purdue Universily, 1 954 
Ed. D., Universily of I l l inois, 1969 

William H. Dodd 
Director, University Relations 
B.A., Loyola Universily (Chicago), 1958 
M.A., Loyola Universily (Chicago). 1959 
Ph.L., Loyola Universily (Chicago), 1960 
S.T.L., 8ellarmine School of Theology, 1967 

Donald S. Douglas 
Assistant Dean for Resources, CEAS 
University Professor of L ife Science, CEAS 
B.A., Oberlin College, 1957 
Ph.D., Duke Universily, 1963 

Theresa Duron 
University Profe sor of Latin American 

Literature, CCS 
B.A., Universily of I l l inois (Chtcago Circle), 1971 
M.A., Universily of I l l inois (Chicago Circle), 1 974 

Clifford J. Eagleton 
Assistant Dean, Administration, CHLD 
Univemty Professor of Urban Teacher 

Education, CHLD 
B.S., Bradley Universily, 1958 
M.A., Norlhern I l l inois Universily, 1964 
E!1. D  .• American Universily, 1973 

R. Dan Edwards 
University Professor of Economics, CBPS 
A.A., Graceland College, 1961 
B.S. B.A., Universily of Arkansas, 1963 
M.A., Un tversity of Arkansas, 1967 
Ph.D., Soulhern l l l tnois Univer ily, 1972 

Gideon Falk 
University Professor of Business Administration, 

CBPS 
B.A., Hebrew Universily of Jerusalem, 1965 
M.A .• Sian ford Universily, 1970 
M.B.A., Hebrew Universily of jerusalem, 1 970 

Shoshana Falk 
University Professor of Health Science, CEAS 
B.A., Hebrew Untversily of jerusalem, 1965 
Grad. Cert. B.A., Hebrew Universily of 

)erusa I em, 1 970 

Peter Fenner 
Acting Dean, CEAS 
UniVersity Profes or of Earth Science, CEAS 
B.S., Cily College of ew York, 1 959 
M.S., Universily of Illinois, 1961 
Ph.D., Universlly of I l l inois, 1963 

Leon V. Fennoy 
Univer ity Professor of Cooperative Education, 

CEAS 
B S., Universily of I l l inois, 1949 
M.S., 51. Louis Un iversily, 1952 
Ph.D., 51 . Louis Untverstly, 1959 

William L. Flodin 
Assi rant Dean, Graduate Programs, CBPS 
University Professor of Business Administration, 

CBPS 
B.A., Knox College, 1955 
M.B.A., Universily of Wisconsin, 1959 
Ed.D., Northern I l l inois Untverslly, 1 969 

Lydia Fontan 
Assistant Dean for Admissions and Records, CCS 
University Professor of Language and Literature, 

ccs 
B.S., Universily of Philippines, 1951 
M.A., Michigan Slale Universily, 1958 
Ph.D., Michigan State Universily, 1971 

Brenda Forster 
University Professor of Health Science, CEAS 
R.N., Cook Counly Hospilal, 1965 
B.S., Universily of l l l tnois, 1968 
M.S., Universily of I l l inois, 1970 
M.A., Northwestern Universily, 1971 

Andrew Gale 
University Professor of Behavioral Studie , 

CHL D 
B.A., Rooseveh Un tversily, 1962 
M.S., I l l inois lnslilule of Technology, 1 969 
Ph.D., I l l inois lnslilule of Technology, 1974 

Efraim Gil 
University Professor of Environmental Planning, 

CEAS 
B.A., San jose Slale Universily, 1964 
M.C.P., Universily of Cincinnali, 1966 

Temmie Gilbert 
University Professor of Creative Dramatics, CCS 
B.A., Universily of Michigan, 1944 
M.A., Governors Slale University, 1 973 

Dale L. Gilsdorf 
University Professor of Human Relations 

Services, CHL D 
B.S., Universily of ebraska, 1 964 
M.A., Weslern I l l inois Universily, 1971 
Ph.D., Texas A&M Universily, 1 974 

Elisabeth D. Glascoff 
Serial L ibrarian. LRC 
University Professor of L ibrary Science, CHLD 
B.A .. Un iversily of Wisconsin, 1965 
M.A., Universily of Wisconsin, 1966 

Stanley A. Goldberg 
University Professor of Communication Science, 

CHLD 
B.A., Un iversily of Pillsburgh, 1 968  
M . A  .. Universily o f  Pillsburgh, 1970 
Ph.D., University of Pillsburgh, 1974 

0. W. Goldenstein 
University Professor of Human Services, CHLD 
B.A., Carlhage College, 1 959 
B.D., Chicago Lulheran Theological Seminary, 

1962 
M.S., Soulhern I l l inois Universily, 1972 

Leo Goodman-Malamuth I I  
Univers•ty President 
B.A., Untversily of Soulhern California, 1 947 
M.A., Univer ily of Soulhern California, 1948 
Ph.D., Universily of Soulhern California, 1956 
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Arlene A. Granderson 
University Professor of Health Services 

Administration, CEAS 
B.S.Ed., Chicago State University, 1971 
M.P.H., University of I l l inois (Medical Center), 

1975 

Paul M. Green 
University Professor of Public Service, CBPS 
B.A., University of I l l inois, 1964 
M.A., Un iversity of Chicago, 1 966 
Ph.D., University of Chicago, 1975 

Harvey Grimsley 
Counselor/Recruiter, CCR 
Counselor, Student Services 
University Professor of Human Learning and 

Development, CHL D 
B.S., Rutgers University, 1950 
M.A., Governors State University, 1974 

Harriet E. Gross 
University Professor of Sociology and Women's 

Studies, CCS 
B.A., Northwestern University, 1958 
M.A., Northwestern University, 1960 
Ph.D., University of Chicago, 1974 

Peter P. Gunther 
University Professor of Environmental Science, 

CfAS 
B.S., St. John's University, 1965 
M.S, Niagara University, 1967 
Ph.D., Pennsylvania State University, 1 972 

Elizabeth A. Hagens 
University Professor of Anthropology, CEAS 
B.A., Occidental College, 1 968  
M.A., Un iversity o f  Chicago, 1969 
Ph.D., University of Chicago, 1972 

Adlean Harris 
Reference Librarian, L RC 
A.A . •  Kennedy King Junior College, 1 972 
B.A., Governors State University, 1 972 
M.S., University of I l l inois, 1974 

Lee Hertzman 
University Professor of Health Science, CEAS 
B.A., Oberlin College, 1961 
Dip. Ed., University of East Africa, 1963 
M.P.H., University of Michigan, 1965 
Ph.D., University of I l l inois, 1972 

Donald R. Herzog 
University Professor of Business, CBPS 
B.S., United States Merchant Marine Academy, 

1945 
B.S., Bradley University, 1948 
M.A., Un iversity of Iowa, 1 954 
Ph.D .. University of Iowa, 195S 
Dip., Industrial College of Armed forces, 1971 
P.E., State of California, 1971 

Suzanne Hildebrand 
University Professor of Communication Science, 

CHL D 
B.S., Northern I l l inois Un iversity, 1968 
M.S., University of I l l inois, 1 969 

Paul G. Hill 
University Advocate 
University Professor of Human Learning and 

Development, CHLD 
B.A., Indiana State Teachers College, 1955 
M.Ed., Tennessee A& I Col lege, 1965 
Ph.D., Indiana State University, 1 973 

John C. Hockett 
Assistant Dean for Curriculum and Instruction, 

CEAS 
University Professor of Science Education, CEAS 
B.S., George Peabody College, 1 949 
M.Ed., University of Florida, 1 969 
Ph.D., florida State University, 1 972 

Russell H. Hollister 
University Professor of Cooperative Education, 

CfAS 
B.S., Anti<><.n College, 1935 

Shirley M. Howard 
University Professor of Health Science, CEAS 
R.N., DePaul Un iversity, 1 969 
B.S.N., DePaul University, 1 969 
M.S., DePaul University, 1972 
Certified Rehabilitation Nurse, 1 974 

Helen El izabeth Hughes 
University Professor of Human Relations, CHLD 
B.A., Los Angeles State Col lege, 1954 
M.A., Long Beach State Col lege, 1960 
Ph.D., University of Chicago, 1970 

Samuel Sek-Wai Hung 
University Professor of Education and Applied 

Sciences 
A.B., Berea College, 1 954 
Ed.M., Harvard University, 1 959 
Ed.D., Harvard University, 1962 
M.B.A., University of Chicago, 1 974 

Joselito B. Jara 
University Professor of Cooperative Education, 

ccs 
B.S.E., University of the Phi l ippines, 1 959 
M.Ed., University of I l l inois, 1968 
Ph.D., University of I l l inois, 1975 

Barbara B. Jenkins 
University Professor of Behavioral Science, 

CHL D 
B.A., University of Chicago, 1962 
M.A., University of Chicago, 1963 
Ph.D., University of Chicago, 1972 

John B. Johnson 
Director, Instructional Communications Center 
University Professor of Communication Science, 

CHLD 
B.S., Oregon College of Education, 1968 
M.S., Oregon College of Educat ion, 1970 
Ph.D., Syracuse University, 1 974 

Linda M. Jones 
University Professor of Mental Health, CHLD 
B.S., University of Massachusetts, 1969 
M.S., University of Massachusetts, 1 971 

Robert judd 
University Professor of Business Administration 
A.B., University of Chicago, 1 942 
Ph.D., University of Wisconsin, 1963 

Miriam A. Kaplan 
Reference L ibrarian, L RC 
University Professor of L ibrary Science, CHL D 
B.S., Roosevelt University, 1959 
M.A.L.S., Rosary Col lege, 1 970 

William K. Katz 
Assistant Dean for Academic Affairs, CHLD 
University Professor of Urban Teacher 

Education, CHL D 
B.S., City College of ew York, 1951 
M.S., State University of New York (Buffalo), 

1954 
Ed.D., University of Texas, 1964 

Nathan R. Keith 
Coordinator, Research and Evaluation, R & I 
University Professor of Human Learning and 

Development, CHLD 
B.S., University of Georgia, 1966 
M.S., Un iversity of Georgia, 1969 
Ed. D., University of Georgia, 1972 

Robert E. Kelley 
Unrversity Professor of Business Administration, 

CBPS 
B.A., University of Washington, 1948 
M.S.A., University of Washington, 1950 
Ph.D., University of Oklahoma, 1970 

Thomas J. Kelly 
University Professor of Urban History, CCS 
B.A., John Carroll University, 1 962 
M.A., University of I l l inois, 1965 
Ph.D., University of I l l inois, 1971 

Joyce Kennedy 
University Professor of Human Relations 

Services, CHLD 
B.A., Harris Teachers Col lege, 1965 
M.Ed., St . Louis Univesity, 1968 
Ph.D., Michigan State Un iversity, 1975 

Raymond B. Kiefer 
Manager, Business Operations 
University Professor of Administration, CBPS 
B.S., University of Akron, 1956 

Ndiva Kotele-Kale 
University Professor of Public Service, CBPS 
B.A., Beloit College, 1 969 
M.A., Northwestern University, 1972 
Grad. Cer., Nort hwestern University, 1 972 
Ph.D., Northwestern University, 1974 

Ana C. Kong 
University Professor of Communication Science, 

CHL D 
B.S., far Eastetn University (Manila), 1962 
M.S., University of I l l inois, 1 969 
Ph.D., Un iversity of I l l inois, 1 973 

Robert Krebs 
Coordinator, Special Projects, R & I 
University Professor of Science Education, CEAS 
B.S., Shippensburg State College, 1948 
M.Ed., Western Maryland -College, 1952 
Ed. D., Un iversity of florida, 1958 

Ralph A. Kruse 
Coordinator, Television Production, ICC 
Umversity Professor of Television, CCS 
B.S., State Un iversity of New York (New Paltz), 

1964 
M.A., Unoversity of Pennsylvania, 1965 

William J. Kryspin 
University Professor of Psychology, CEAS 
B.A., St. Mary's College, 1964 
M.S., Purdue University, 1 972 
Ph.D., Purdue University, 1974 



Otis 0. lawrence 
Assistant Dean for Research and Evaluation, 

CEAS 
University Professor of Science Education, CEAS 
B.A., University of Iowa, 1948 
M.S .• University of Iowa, 1951 
Ph.D., University of Oklahoma, 1 971 

Thomas D. layzell 
University Vice President, Administration 
University Professor of Business and Public 

Service. CBPS 
B.A., Millikin University, 1 960  
J.D., University of I l l inois, 1965 
M.A., University of I l l inois, 1972 

Richard A. Lazarski 
Director, Budget and Planning, Administration 
University Professor of Business and Economics, 

CBPS 
B.A., St. joseph's College, 1961 
B.S., University of I l l inois, 1962 
M.S., Purdue University, 1 963 

Edmond lester 
University Professor of Human Learning and 

Development, CHLD 
M.A., Wright Institute, 1 973 
Ph.D., Wright Institute, 1 974 

Michael D. lewis 
University Professor of Human Relations 

Services, CHL D 
B.S., Eastern Michigan University, 1962 
M.A., Eastern Michigan University, 1964 
Ph.D., University of Michigan, 1 969 

V. K. liebscher 
University Professor of Economics, Management 

and Urban Planning, CBPS 
B.S .. Staatsbauschule (Munich), 1953 
P.E., State of I l l inois, 1962 
M.S., Southern I l l inois University, 1971 
Ph.D., Southern I l l inois Un iversity, 1972 

James lohman 
Assistant Director of Records, A & R 
A.B., Washington University, 1953 
M.Ed., Harvard University, 1 956 
Ed.D., Boston Un iversity, 1 968  

Robert l.  loft 
Counselor, Financial Aids 
B.A., Marquette University, 1963 
M.S., Indiana State University, 1 964 

Benjamin lowe 
University Professor of Communication Science, 

CHL D 
B.A., University of Birmingham, 1 966 
M.S., University of Wisconsin, 1 970 
Ph.D., University of Wisconsin, 1 970 

John lowe Ill  
University Professor of Communication Science, 

CHL D 
B.S., Eastern I l l inois University, 1964 
M.A., University of I l l inois, 1 966 
Ph.D .• University of Il l inois, 1 969 

Jay Lubinsky 
University Professor of Communication Science, 

CHL D 
B.A., Brooklyn Col lege, 1967 
M.S., Brooklyn College, 1972 
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larry A. McClellan 
University Professor of Urban Studies, CCS 
B.A., Occidental College, 1966 
M.Th., University of Chicago, 1 969 
D.Min., University of Chicago, 1970 

Richard McCreary 
University Professor of Composition and 

Electronic Music, CCS 
B.S .• Florida A & M University, 1 966 
M.A., Southern I l l inois University, 1970 
Ph.D., University of Iowa, 1 974 

William P. Mclemore 
University Professor of Urban Elementary 

Teacher Education, CHL D 
B.S., Kent State University, 1957 
M.Ed., Kent State University, 1963 
Ph.D., Northwestern University, 1 971 

Brian T. Malec 
University Professor of Health Science, CEAS 
B.S.Ed., Northern Illinois University, 1 966 
M.A., Northern Illinois University, 1970 
Ph.D., Syracuse University, 1975 

Robert A. Mark 
University Professor of Environmental Planning, 

CEAS 
B.S., Northwestern University, 1965 
M.S., University of I l l inois, 1967 
Ph.D., Michigan State University, 1970 

Albert H. Martin 
Assistant Vice President, Academic Affairs 
Coordinator, Community College Relations 
University Professor of History, CCS 
B.S., Southwest Missouri State University, 1 939 
M.A .. University of Chicago, 1 948 

David Matteson 
University Professor of Human Relations 

Services, CHLD 
B.A., Alfred University, 1960 
B.D., Colgate Rochester Divinity School, 1964 
Ph.D., Boston University, 1 968  

laurel Maul 
University Professor of Nursing, CEAS 
R.N., St. Lukes Hospital, 1954 
B.S.N., University of I l l inois, 1 954 
M.S.N., St. Xavier College, 1976 

Dale F .  Max 
University Professor of Business Administration, 

CBPS 
B.S., Wartburgh College, 1 956 
M.S., University of Wisconsin, 1 968  
Ph.D .. University o f  Iowa, 1972 

William l. Mayo 
University Professor of Environmental Science, 

CEAS 
B.A., Un iversity of Michigan, 1953 
M.A., University of Michigan, 1 954 
M.A., University of Michigan, 1959 
Ph.D., University of Michigan, 1964 

Charles G. Meister 
University Professor of Business Administralion, 

CBPS 
B. B.A., University of Toledo, 1961 
M.B.A., Northwestern Un iversity, 1 966 

Jon E. Mendelson 
University Professor of Environmental Science, 

CEAS 
B.A., Harvard College, 1962 
M.A . •  University of Wisconsin, 1968 
Ph.D., University of Wisconsin, 1 972 

Sheldon Mendelson 
Assistant Dean, Undergraduate Programs, CBPS 
University Professor of Office Administration, 

CBPS 
B.S., Rochester Institute of Technology, 1962 
M.S., Syracuse University, 1967 

Ph.D., Colorado State University, 1973 

Daniel Mendoza de Arce 
University Professor of Latin Studies, CCS 
Ph.D., University of Uruguay, 1 969 
Post-Doctoral work, Rutgers University, 1 972 

Joseph C. Meredith 
CCS Liaison Librarian, L RC 
University Professor of Information Science, 

CHLD 
B.A., Olivet College, 1 934 
M.l.S., University of California, 1967 

Sharyne Merritt 
University Professor of Political Science, CCS 
B.A., University of I l l inois, 1 968  
M.A., Case Western Reserve University, 1970 
Ph.D., Case Western Reserve University, 1975 

Beverly Milam 
Staff Specialist, Subject Program 
University Professor of Urban Teacher 

Education, CHLD 
B.A., Mill ikin University, 1 969 
M.S., Southern I l l inois University, 1 974 

C. Edward Miller 
University Professor of Life Science, CEAS 
B.A., Northern I l l inois University, 1 966 
M.A., Northern I l l inois University, 1969 
Ph.D:, Northern I l l inois University, 1 972 

Donald W. Miller 
University Professor of Economics, CBPS 
B.A., Indiana University, 1964 
M.B.A., Roosevelt University, 1 969 

Ronald D. Miller 
Instructional Computer L iaison, A.A. 
University Professor of Business Administration, 

CBPS 
B.A., Governors State University, 1 972 
M.A., Governors State University, 1973 

Bobby E. Mills 
University Professor of Sociology, CCS 
B.A., Barber-Scotia College, 1963 
B.D., Colgate-Rochester Divinity School, 1 966 
M.A., University of Rochester, 1 968  
P h �  D . ,  Syracuse University, 1 975 

Sonya Monroe-Clay 
Program Coordinator of Human Services 
University Professor of Human Services, CHLD 
B.A., University of I l l inois, 1959 
M.S.W., University of I l l inois, 1961 

Joyce C. Morishita 
University Professor of Art, CCS 
B.A., Northwestern University, 1965 
M.A., Northwestern University, 1 966 
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Charles E. Mosley 
University Vice President, Community Services 

(Acting) 
B.A., California State University at Sacramento, 

1961 
M.A., Roosevelt University, 1 967 
M.Ed., Northeastern I l l inois University, 1 968  
Ph.D., University o f  Chicago, 1973 

Margaret A. Morton 
University Professor of Business Education, CBPS 
B.C.S., Drake University, 1948 
M.S., University of Wyoming, 1961 
Ph.D., University of North Dakota, 1972 

Melvin M. Muchnik 
University Professor of Communications, CCS 
B.S.. University of Maryland, 1 960  
M.A., University o f  Maryland, 1 966 
Ph.D .• University of Denver, 1 973 

Paula C. Murphy 
Assistant Circulation/Media L ibrarian 
B.A., Rosary College, 1973 
M.A., Rosary College, 1 975 

Carol Jane Nackenoff 
University Professor of Public Service, CBPS 
M.A., University of Chicago, 1 974 

Richard W. Newman, Jr. 
Director. Admissions and Records (Acting) 
University Coordinator, Computer Services 
University Professor of Library Science, CHL D 
B.A., Boston College, 1969 
M.L.S., Indiana University, 1971 

Perry M. Nicassio 
Program Coordinator of Behavioral Studies 
University Professor of Behavioral Studies, 

CHL D 
B.A., University of Southern California, 1 969 
M.S., Northwestern University, 1971 
Ph.D., Northwestern University, 1971 

Richard W. Nicholson 
University Professor of Business Administration, 

CBPS 
S.G.E., Municipal University of Omaha, 1959 
M.A., Municipal University of Omaha, 1961 
Ph.D . •  Purdue University, 1967 

Samir I. Nissan 
University Professor of Business Administration, 

CBPS 
B.S., AI-Hikma. University, 1962 
M.B.A., University of Southern California, 1965 
Ph.D .• Un iversity of I l l inois, 1971 

Roger Oden 
University Professor of Political Science, CCS 
B.A., North Carolina Central University, 1970 
M.A., University of Chicago, 1972 

Herbert E. Olivera 
University Professor of Business Administration, 

CBPS 
B.S., Kentucky State University, 1950 
M.A., New York University, 1953 
M.A.C.C.. University of Arizona, 1 969 
Ph.D., University of Arizona, 1975 

Charles L. Olson 
University Professor of Business Administration, 

CBPS 
B.S., Boston University, 1 960  
M.B.A., Boston University, 1961 
M.B.A., University of Chicago, 1972 

Waldemar G. Ostermann 
University Professor of Communication Science, 

CHL D 
B.A., University of Pennsylvania, 1963 
M.A., University of Pennsylvania (Annen berg), 

1964 

June 0. Patton 
University Professor of History, CCS 
B.A., Roosevelt University, 1967 
M.A., Roosevelt University, 1 968  
M.S.T., University o f  Chicago, 1971 

John Payne 
Sculpture in Residence 
University Professor of Sculptor-Ceramics, CCS 
B.A., Beloit College, 1 959 
M.S .. University of Wisconsin, 1961 
M.F.A., University of Wisconsin, 1969 

Roscoe D. Perritt 
University Professor of Business Administration, 

CBPS 
B.A., Berry College, 1956 
M.A., Peabody College, 1 9S9 
Ed.S., Peabody College, 1961 
Ph.D., Ohio State University, 196S 

Carl 0. Peterson 
CBPS L iaison L ibrarian, LRC 
University Professor of Business and Public 

Service, CBPS 
B.A.E .• School of Art Institute (Chicago), 1954 
B.F.A., School of Art Institute (Chicago), 1954. 
M.S.Ed., Chicago State University, 1 970 

Andrew J. Petro 
University Professor of Economics, CBPS 
B.S., DePaul University, 1 953 
M.B.A., DePaul University, 1 9S4 
Ph.D .• Michigan State University, 1 966 

Virginio L. Piucci 
University Vice President, Research and 

Innovation 
University Professor of Public Service, CBPS 
B.S., State University of New York (New Paltz), 

1949 
M.A., Teachers College (Columbia University), 

1951 
Ed D., University of Florida, 19S5 

Suzanne Prescott 
University Professor of Behavioral Studies, 

CHL D 
B.A .• Lake Forest College, 1963 
M.A., University of Chicago, 196S 
Ph.D .• University of Chicago, 1 974 

Robert P. Press 
Director, University Without Walls 
University Professor of African Studies and 

International Education, CCS 
B.A., Antioch College, 1960 
M.A., New York University, 1962 

Hugh Rank 
University Professor of English Literature, CCS 
B.A., Un iversity of Notre Dame, 1 954 
M.A., University of Notre Dame, 1 9S5 
Ph.D., University of Notre Dame, 1969 

Marshall W. Reavis 
University Professor of Business Administration-

Cooperative Education, CBPS 
B.A., Indiana University, 1 957 
M.B.A., Indiana University, 1958 
Ph.D., University of Georgia, 1975 

David Reeve 
University Professor of Theatre, CCS 
B.S., Indiana University, 1 966 
M.A., University of Wyom ing, 1967 

Vinicio H. Reyes 
University Professor of Urban Teacher 

Education, CHL D 
l.I.C., Catholic University of Ecuador, 1957 
l.I.C., Catholic Un iversity of Ecuador, 1 960  
M . A  . •  Loyola University (Chicago), 1 968  
Ph.D . •  Loyola University (Chicago), 197S 

Sang-0 Rhee 
University Professor of Health Science, CEAS 
B.A., Seoul National UniversitY. 1965 
B.A .. Oklahoma City University, 1 966 
M.A., University of Michigan, 1 968  
M.A., University o f  Michigan, 1970 
Ph.D., University of Michigan, 1 97S 

Howard A. Roberts 
University Professor of Environmental Science, 

CEAS 
B.S., University of I l l inois, 1967 

M.A., Governors State University, 1972 

Mary Ella Robertson 
University Professor of Human Services, CHLD 
B.A., Xavier University, (New Orleans), 1947 
M.A., Atlanta University, 1949 
Ph.D., University of Pittsburgh, 1 962 

Herbert Robinson 
Director, Financial Aids 
B.A .• Philander Smith College, 1 968  
M.Ed., Lincoln University, 1 972 

David M. Rocke 
University Professor of Business Administration, 

CBPS 
B.A .. Shimer College, 1 966 
M.A., University of I l l inois (Chicago Circle), 1 968  
Ph.D . •  University o f  I l l inois (Chicago Circle), 

1 972 

William M. Rogge 
Program Coordinator of Human Relations 

Services 
Universiry Professor of Human Relations 

Services, CHLD 
B.S., University of Wisconsin, 1950 
M.S., University of Wisconsin, 19S1 
Ed .D., University of I l l inois, 1963 

John A. Rohr 
University Professor of Public Service, CPBS 
B.A., Loyola University (Chicago), 19S7 
Ph.l., Loyola University (Chicago), 1 959 
M.A., Georgetown University, 1964 
S.T.l., Woodstock College of Georgetown 

University, 1966 
Ph.D., University of Chicago, 1970 

Tulsi B. Saral 
Assistant Dean for Students and Community 

Affairs, CHLD 
University Professor of Communication Science. 

CHLD 
B.A .• Punjab University, 19S1 
M.A., luck now University, 1 9S9 
M.A., University of Pennsylvania, 1965 
Ph.D., University of I l l inois, 1 969 

Stephen Schain 
University Professor of Human Services, CHLD 
B.A., University of Arizona, 1963 
M.Ed., University of Arizona, 1968 
M.A., California State College, 1969 
Ph.D., University of I l l inois, 1 972 



Mary A. Schellhorn 
Media Catalog Librarian, L RC 
University Professor of Library Science, CHLD 
B.A., University of North Dakota, 1966 
M.A., University or Iowa, 1 968  

Paul Schranz 
University Professor of Photography, CCS 
B.F.A., Ohio Un iversity, 1970 
M.A .• Governors State University, 1 973 

Farouk Shaaban 
University Professor of Business Administration, 

CBPS 
B.C., Alexandria University, 1960 
M.S., Southern I l l inois University, 1966 
Ph.D., University or I l l inois, 1 972 

Patrick H. Sheahan 
University Professor of Business Education, CBPS 
B.S., University or I l l inois, 1958 
,\!.B.A., St. Louis University, 1961 
Ph.D., Northern Illinois University, 1972 

Aida Shekib 
Cha�rperson, University Assembly 
University Professor of Business Administration· 

Accounting, CBPS 
B.A .• Alexandria Un iversity, 1960 
M.B.A., Indiana University, 1964 
Ph.D., University of l l l tno1s, 1970 
C.M.A., InStitute of Management Accounttng, 

1 975 
C.P.A., State or Tennessee, 1976 

Nancy Benton Sherick 
University Professor of Human Services, CHLD 
B.A., Ohio State University, 1947 
M.Ed., Pennsylvania State Un 1versity, 1961 
Ed.D., Pennsylvania State University, 1 973 

Alfonso Sherman 
Dean, College of Cultural Studies 
University Professor of Theatre, CCS 
B.A., Tennessee State University, 1951 
M.A .. Tennessee State Un1vers1ty, 1953 
Ph.D., lnd1ana University, 1964 

Donna Siemro 
UniVersity Professor of Science Education, CEAS 
B.S.Ed., Concord1a Teachers College, 1 963 
M.S. Ed., orthern l l l tno1s Univers1ty, 1970 
Ph.D., University of Iowa, 1 974 

Herman Sievering 
Umver 1ty Professor of Engmeenng Soence, 

CEAS 
B.S., Un1vers11y of I l l inOIS, 1966 

e M.S., Un1versity of I l l inois, 1967 
Ph.D., UniverSitY or l l l tnOI • 1971 

Kenneth H. Silber 
Umver 1ty Professor of Commumcallon Science. 

CHLD 
B.A .. Un1vers1ty of Rochester, 1965 
M.S., Un1vers1ty or Southern Callforn1a, 1967 
Ph.D., Un1vers1ty or Southern Cal t lorn1a, 1 969 

Jean H. Singer 
Head of Techmcal Services. LRC 
Umverstty Profe sor of L 1brary Science, CHLD 
B.E., Ch1cago State Un1vers1ty, 1 946 
M.S., Rosary College, 1970 

Arthur Slater 
Ass1stant D�rector, Fmanoal Aids 
BA, Wiley College, 1965 
M.A., Oh1o State University, 1 969 
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Mel Slott 
Univer51ty Professor of Theatre, CCS 
B.A., Oh10 State Un1vers1ty, 1958 
M.A., Ohio State University, 1960 
Ph.D., Oh1o State University, 1966 

Barbara Smith 
Head of Public Services, LRC (Acting) 
B.A., University or Denver, 1951 
M.A., University or Denver, 1953 

James l. Smith 
Univer ity Professor of Communication Science, 

CHL D 
B.S., Portland State Un1vers1ty, 1960 
M.f.A., Portland State Un1vers1ty, 1963 
Ph.D., Purdue Un1versity, 1975 

Elizabeth C. Stanley 
Director, Assessment of Experiential Education 

and Coordmator, BOG 
University Professor of Physical Science, CEAS 
B.A., Stale UniverSity or ew York 

(Btnghamton). 1963 
M.S., Oklahoma State Un1vers1ty, 1966 
Ph.D., Univers11y or I l l inOis, 1972 

Michael Stelnicki 
D�rector of Production, CHL D 
University Professor of CommunicatiOn Soence, 

CHLD 
B.A., DePaul Un1vers1ty, 1961 
M.A., orthwestern Un1vers11y, 1 968  

G. Edward Stormer 
University Professor of Human Relat10n 

Services, CHL D 
B.S., M1l l ik 1n Un1vers11y, 1 959 
M.Ed., Un1vers1ty of I l l inOIS, 1961 
Ed. D., UniverSity or IllinOIS, 1966 

Carl P. Stover 
Umvers1ty Professor of Public Serv1ce, CBPS 
B.A., Stan ford Un1verS11y, 1 969 
M.A., Un1vers11y of Mtnnesota, 1973 

David E. Suddick 
Psychometnst, 55 
Umver lty Professor of Human Learn1ng and 

De1 elopmenr. CHLD 
B.S., I l l inois State Un1vers1ly, 1965 
M.A., Un1vcrs11y or Northern Colorado, 1966 
Ph.D., Un1vers1IY of Northern Colorado, 1 969 

Daniel H. Swenson 
Umvcrsity Profes or of Busmes Educat1on. CBPS 
B.S .• California State Un1vers1ty, 1960 
M.S., Caltforn1a State Un1vers1ty, 1962 
Ed.D , Utah State Unoversoty, 1976 

Carolyn J.  Talbott 
Coordmator, Cooperative Educat1on, CHLD 
Umvemty Profe or of Human Relat1ons 

Semce • CHL D 
B.S.. Bowltng Grepn State Un1vers1ty, 1950 
M.Ed .• Un1ver 1ty of Ctnctnnat l ,  1962 
Ed D .  Un1vers1ty of Toledo, 1974 

A. Margaret Tate 
Un1vers1ty Profes or ot Alcohol1sm Sc1ences, 

CEAS 
B.S., lndoana Untvl"r 11y of PE'nnsylvan1a, 1961 
M.Ed . William and Mary College, 1967 

M. Catherine Taylor 
Assistant D�rector, Adm1 s1on 
A B., Unovers11y of I l l inoiS, 1970 
M.A., Governors State Un 1versoty, 1973 

Thomas Roger Taylor 
D�rector, Area Service Center for Educators of 

Gifted Children 
University Professor of Urban Teacher 

Education, CHL D 
A.A., Mt .  Vernon Community College, 1965 
B.A., Un iversity or I l l inois, 1967 
M.S .• Southern I l l inois University, 1972 

Vernon H. Thomas 
Manager, Plant Operations 
B.A., Ohio Wesleyan University, 1952 

Armando R. Triana 
University Professor of Business Administration 

- Management, CBPS 
B. B.A., University of Puerto RICO, 1965 
M.B.A., University of Wisconsin, 1969 

Shannon Mary Troy 
CHL D L iaison Librarian, L RC 
University Professor of Communication Science, 

CHL D 
B.A., azareth College, 1962 
M.A., University or Rochester, 1964 
M.L.S . •  Rutgers Un iversity, 1 966 

Jordan A. Tsolakides 
University Professor of Business Administration, 

CBfS 
B.S., Un iversity or Thessa loniki, 1956 
M.S., Michigan State University, 1962 
Ph.D., Michigan State University, 1968 

Kenneth van Doren 
University Professor of Alcoholi m Science , 

CEAS 
B.A., Brooklyn College, 1949 
M.A., Wayne State University, 1951 

Richard J. Vorwerk 
Dean, Instructional Serv1ces, Research and 

Innovation 
Umversity Profe sor of Business Administration. 

CBP 
B.A., Un1versoty of otre Dame, 1956 
M.A., Loyola Unoversity (Chicago), 1961 

Robert A. Wajda 
Coordmator, Instructional Development. ICC 
B.A., ort heastern l l l tnOIS Unovers11y, 1 966 
M.S. Ed., orthern ll l ono1s University, 1970 
Ed D., orthern l l l ono1s Un1versoty, 1 974 

Alma D. Walker-Vinyard 
Umver51ty Professor of English, CCS 
B.A .• Clark College, 1964 
M.S., Un1vers1ty of Tennessee, 1 969 
Ph D .  Unoversity of Tennessee, 1973 

Rafaela E. Weffer 
Umver 1ty Professor of Counseling and Bilmgual 

Education, CHLD 
B.A., Unoverslty or Southwestern LOUISiana, 1 966 
M.S., I l l inOIS In l 1lule of Technology, 1 968  
Ph.D . •  l l l onoos lnstotute of Tech nology, 1972 

Anthony Wei 
Umvemty Professor of Philosophy and H1story, 

ccs 
B.A., Salesian Unoversoty, 1 958 
M.A., Salesoan Unover oly, 1962 
S.S.L.. Pont1f ocal Boblical lnstitute, 1964 
Ph.D .• Unoversoty of F reoburg, 1969 
M.L.S., Unoversity or Pousburgh, 1971 
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jane Wells 
University Profes or of Bu ines Administration, 

CBPS 
B.A., Marycresl College, 1 %6  
M.S., University o f  Iowa, 1967 
Ph.D., University of Iowa, 1 970 

Sandra Whitaker 
University Professor of Behavioral Studies, 

CHL D 
B.A., Wayne Stale University, 1959 
M.A., Wayne State University, 1967 
Ph.D., Michigan State Un iversity, 1973 

William S. Wickersham, Jr. 
Superintendent, Building and Plant Operations 
B.S.M.E., University of I l l inois. 1961 

Kenneth F. Wieg 
University Professor of Human Relation 

Services, CHLD 
B.B.A., Univer ily of Wisconsin, 1948 
B.D.. orthwestern Lutheran Theological 

Seminary, 1951 
M.S., Un iversity of Oregon, 1967 
Ph.D., University of Oregon, 1973 

Warland D. Wight 
University Profe or of Communication I 

Popular Culture, CCS 
B.A., Cornell University, 1963 
M.Ed., Cornell Unoversity, 1965 
Ph.D., University of Washongton, 1970 

Peggy Eleanor Williams 
University Professor of Urban Teacher 

Education, CHLD 
B.S., University of I l l inois, 1957 
M.S., Uo:>iversity of Chicago, 1972 

Buford E. Wilson 
University Professor of Behavioral Studies, 

CHL D 
B.A., Un iver ity of Nevada, 1967 
Ph.D., University of evada. 1971 

Ralph J. Winston 
Acting Dean, CBPS 
University Professor of Accounting and 

Business, CBPS 
B.S. B.A., Northwestern Un iversity School of 

Business, 1 947 
M.B.A., Northwestern University Graduate 

School of Business. 1955 
D.B.A., Washington University, 1965 
C.P.A., State of I l l inois, 1953 
C.P.A., State of Missouri, 1956 
C.P.A., State of Montana, 1970 

Paula Wolff 
University Profes or of Public Service, CBPS 
B.A., Smith College, 1967 
M.A .• Un iversity of Chicago, 1 969 
Ph.D., University of Chicago, 1972 

Addison Woodward 
University Professor of Behavioral Studies, 

CHL D 
B.S., C.W., Post College, 1964 
M.A., Connecticut College, 1%6 
Ph.D., University of Toronto, 1968 

Daniel E. Youngdahl 
University Professor of Music, CCS 
B.M .. College of Wooster, 1960 
M.M., Michigan State University, 1963 

S.J. Luyimbazi Zake 
University Professor of Cultural Anthropology, 

ccs 
LL.B .. Un iversity of London, 1953 
Barrister-at -Law, Grays Inn, London 
M. Camp. Law, Univer ity of Chicago, 1958 
Ph.D., orthwestern University, 1961 

Leon Joseph Zalewski 
University Professor of Science Education, CEAS 
B.S., California State College, 1965 
M.Ed., Indiana University of Pennsylvania, 1969 
Ph.D., University of Iowa, 1974 

• 
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Cross-Co l l egial 

Learning Modu l e  I ndex 
Abnormal Psychology H L D  5030 

Academoc Committee Semonar in Human Services I 
HLD 6710 

Access to Business & Business & Govt . Info. 
Sources BPS 4990 

Access to Info. o n  HLD HLD 5520 

Accounting & Budgeting for Public Service 
Organizatoons BPS 61 50 

Account i ng & Computer Integration BPS 5930 

Accounting & Managerial Behavior BPS 5940 

Accounting: Contemporary Issues & Problems 
BPS 5950 

Accounting for Administrative Control BPS 6660 
Accounting for Health Service Organizat oons BPS 

6140 

Accounting Foundations for Financial & 
Manageroal Accoun t i ng BPS 6170 • 

Accounting Information Systems BPS 6600 
Adhocracy & Team Building HLD 5530 

Administration & Supervision in Business 
Educat ion BPS 8120 

Administration & Supervision in Human Services 
HLD 6720 

Administration of Services in Libraries HLD 5550 

Admonistrative Law BPS n03 

Administrative Systems BPS 3210 

Adolescence HLD 5040 
Adulthood HLD 5050 

Advanced Acting CS 6191 

Advanced Drawong: Life Study as Abstraction & 
Expression CS 5702 

Advanced Experimental Psychology HLD 5060 
Advanced General Psychology HLD 5070 

Advanced Operations Research BPS 8290 

Advanced Quantitatove Methods: Econometrics 
BPS 9200 

Advanced Quantitative Methods: L i near 
Programming BPS 5630 

Advanced Rehabilitative Audiology HLD 8190 

Advertising as Communication HLD 5580 

Advert ising Strategy & Consumer Behavior HLD 
5600 

Advocacy in Human Services HLD 7010 

Aesthetic Education C5 5490 

African Heritage in Latin America CS 51 31 

African Novel CS 5050 

African Technology in Ancient America CS 5071 

Africans in the New World CS 501 1 

Afro-American Music CS 5060 
Aggression in Animal & Human Societies EAS 

5010 

Air & Water Pollutoon EAS 3010 

Air Quality Research EAS 5050 

Afro-American Music CS 5060 
Aggression In Animal & Human Societies EAS 

5010 

Air & Water Pollution EAS 3010 

Air Qualoty Research EAS 5050 

Alcoholic In L iterature EAS 5080 
Alcoholism & Jurisprudence EAS 5090 
Alcoholism: Available Community Services EAS 

5040 
Alcoholism: Community Awareness In Actoon 

EAS 3070 

Alcoholism: Current Concepts EAS 5060 
Alcoholism: Disease Concept & Intervention 

Techniques EAS 5490 

Alcoholism: Self-Help Group EAS 5340 

Alcoholism: Therapeutic Approaches & 
Techniques EAS 5530 

Alternative Helping Modes for Women: An 
Introduction to Communocation Resources 
HLD 5090 

American H istory: Historiography CS 81 1 0  

American L iterature I CS 3730 

American L i terature II C5 3740 

Amerocan National Government - SIM BPS 4670 

American Political Behavior CS 7270 

Amerocan Political Thought BPS 71 70 

American Slavery: A Reassessment CS 5371 

American Urban History CS 7230 

Analysis of Verbal Behavior HLD 5nO 

Analytical Chemistry EAS 3280 

Anthropology of Law CS 7381 

Ant hropology of Political Institutions CS 7652 

Aphasia Seminar HLD 8220 

Applied Approaches to Human Communication 
HlD 5640 

Applied Financial Accounting Problems I BPS 
6020 

Applied Financial Accounts Problems I I  BPS 6030 

Applied Music CS 5760 

Applied Research I HLD 8500 

Applied Research II HLD 8700 

Aquatic Biology I EAS 5300 

Aquatic Biology II EAS 5310 

Aquatic Chemistry EAS 8090 
Archetypes in Popular Culture I CS 7040 

Archetypes in Popular Culture II CS 7050 

Arcology CS 6740 

Art & Society I CS 5590 

Articulation Disorders HLD 5560 

Arts of Afro-Americans CS 5070 

Arts of Pre-Columbian Ameroca CS 5310 

Arts of Primitive People CS 5080 
Ascent of Man CS 5261 

Ascent of Man EAS 5320 

Assessing Educational Outcomes EAS 5330 

Assessment of Individuals with Special Needs 
HLD 6760 

Atmospheric Physics & Chemistry EAS 5370 

Audiovisual Materoals in Libraries HLD 5650 

Audot Theory & Philosophy BPS 5980 

Basic Ecology EAS 31 50 

Behavior of Animals: Advanced Topics EAS 5470 

Behavior of Anomals: Field Studies EAS 5400 
Behavior of Anomals: Introduction EAS 5360 

Behavior Principles on Communication Disorders 
HLD 8000 

Behavior Problems HLD 6310 

Behavior Problems for Classroom Teachers HLD 
6500 

Behavooral & Motovational Aspects of Women 
Supervisors on Buso ness & Industry BPS 7180 

Behavooral Research in Business BPS 5520 

Bible as L i terature in Social Context C5 6541 

Biochemistry EAS 3200 

Biology of Local Mammals EAS 5510 

Black Composers CS 5090 
Black Drama CS 5100 CS 5101 

Black Educational Thought CS 8090 
Black Humor CS 51 10 

Black L i terature I CS 51 20 

Black Literature II CS 51 30 

Black Migration & E mergence of the Ghetto CS 
5150 

Black Politics & American Pol i t ical System CS 
5160 

Black Religion/Black Rebellion CS 5030 

Black Values & Urban Teacher Education HLD 
7620 

Black/White Society & Human Service Delivery 
HLD 6730 

Black Women in American History CS 5170 

Black Women in L iterature & H istory CS 51 32 

British Theater CS 6200 

Business & the Public Interest BPS 8320 

Business Communications BPS 3010 

Business Communications: Report and Technical 
Writing BPS 3130 

Busi ness for Non-Business Students BPS 3390 

Busi ness Policy BPS 3290 

Calculus for Business Administration BPS 3590 

Career Development HLD 6330 

Career Paths & Lifestyle Choices BPS 7830 

Career Paths & L ifestyle Choices I EAS 5411 

Career Paths & L ifestyle Choices II EAS 5412 

Career Paths & Lifestyle Choices EAS 5410 

Caribbean Cultures CS 5362 

Caribbean History CS 5360 

Chamber Music CS 5nO 

Change Thought Consulting H L D  8510 

Chicago Media Laboratory CS 7190 

Child Development SIM HLD 5120 

Children & TV CS 71 30 

Chi ldren's Touring Theater CS 6381 

Children's Touring Theatre Practicum CS 6382 

Chinese Cult ures CS 6751 

Chinese Religious Thought C5 5400 
Choral Arranging CS 5800 
Choral Methods & Conduct ing C5 5700 

Chromatographic Techniques for Environmental 
Analysis EAS 5440 
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Chromatography/Mass Spect rometry for 
Environmental Analysis EAS 5450 

Classroom Use of In tructional Media H L D  5570 
Clinical Audoology H L D  81 70 
Clinocal Laboratory Science Medical Technology 1 

EAS 3330 

Clinocal Laboratory Science Medocal Technology I I  
E A S  3340 

Clintcal Laboratory Science Medical Technology I l l  
EAS 3350 

Clin ocal Laboratory Science Medical Technology IV 
EAS 3360 

Clinical Laboratory Scoence Medical Technology V 
EAS 3370 

Clinocal Laboratory Sco n e Medocal T chnology VI 
£AS 3380 

Cognotive Psychology Applied to Instruction I 
HLD 51 50 

Cognit ive Psychology Applied to lnstructoon I I  
HLD 5 1 60  

Collective Bargaoning o n  Higher Educatoon: A 
Workshop H L D  5280 

Communicating Aesthetoc Values Through Sport 
H L D  9000 

Communication & Human Sexuality HLD 8 1 30  
Commun ocation Dosorders i n  Cranofacial 

Anomalies HLD 8010 
Communication of lnnovatoons H L D  8200 
Communtcation Research H L D  6280 
Communication Sensitivoty H L D  5700 

Communi tv College BPS 7760 
Community College Counseling I H L D  8520 
Commun o ty College Counseling II H L D  8530 
Community College, The CS 7620 
Community Communication Systems H L D  5710 
Communoty Organization H L D  6750 
Commun l ly Organization/Community 

Development CS 7280 
Communtty Psychology H L D  6350 
Complex Organozatoons H L D  5780 
Composition I I  CS 5821 

Composition l E I  ctronic Music C5 5810 II CS 
5820 

Computer Programming: Basoc EAS 5540 
Computer Programmong: Basoc SIM BPS -1630 
Computer Programming: COBOL BPS 4610 
Computer Programming· FORTRA IV EAS 5550 
Concept Acquisition HLD 5170 
Concepts & Theory on Socoology CS 7920 
Confloct Resolutoon H L D  6360 
Const itutoonal Law: Civil L ibertoes BPS 4680 
Const otutoonal Law: I ntergovernmental Relatoon 

BPS 4690 

Consumer Behavoor BPS 6240 
Consumer Economics BPS 4300 
Consumerism, Government Regulations & the 

Businessman BPS 4010 
Contemporary Issues in Comparative Publo 

Adminostrallon BPS 7560 
ContE:"mporary I ssuE's in Education for Busones 

BPS 8010 
Contemporary Issue cs 8030 
Contemporary Pololical ldeologie CS 7320 
Comemporary Problems on l nternatoonal Politocs 

Confrontation & Accommodat oon in Southern 
Afroca BPS 7470 

Contonuous Progress HLD 9500 

Cooperative Education in EAS 5650 

Cooperat ive Education in BPS 7750 
Cooperative Education in H L D  6370 
Cooperat ive Education in CS 7960 

Corporate Financial Analysis - SIM BPS 4550 
Cost Control & Decision Making BPS 6000 

Cost Determ o nation and Analysis BPS 5990 
Counseling Process HLD 8540 
Counter Propaganda CS 6450 
Counter Stress Alternal ives for Adults HLD 9030 
Counterpoint/ Form CS 5840 

Creatove Dramatics I CS 6340 
Creative Dramatics II CS 6350 
Culture and Communication EAS 5730 
Culture & Communication Process H L D  5730 
Culture & Message Development HLD 5740 
Cult ure & Stress H L D  7380 
Cult ure/Communication & the Classroom Teacher 

H L D  8120 
Cult ure, Media and Satellite Communication 

HLD 5760 
Current Issues in Early Childhood Education HLD 

9810 
Current Topics in Reading HLD 9510 

Curriculum & I n  tructoon on Early Childhood 
Education HLD 7920 

Curriculum Development EAS 5740 
Curriculum in Urban Schools H L D  9590 
Design: Graduate Design 2-D CS 81 20 
Design· Intermediate & Advanced 2-D Design CS 

5731 
Diagnostic Methods in Communocation Disorders 

H L D  6000 

Diagnostic Techniques in School Psychology 
HLD 8550 

Different rated Staffing Plans & Team Teaching 
HLD 7640 

Di fferential Equations EAS 5800 
Directing Styles & Theoroes CS 6060 

Dramatoc Criticosm CS 6290 
Early Childhood Assessment H L D  8630 
Early Chi ldhood Developmental Disabilit ies: Borth 

Through Age Three HLD 7150 
Ecological Method EAS 5810 
Ecology Seminar EAS 8540 
[conomoc D velopment BPS 9230 
Economics & Environment EAS 5820 
Educat oonal & Psychological Implicat ions of 

Bil inguai-Bocultural Education HLD 7840 
Educat oonal Development in Africa CS 5190 
Educat ional Implications of Black History & 

Culture H L D  7650 

Educat ional Technology Administration Workshop 
H L D  6070 

E lect rochemical Techniques For E nvironmental 
Study EAS 5830 

E lectronic Music II C5 7850 
Electronic Music on Classroom Workshop CS 

6040 

E lit s in American Democracy CS 7830 
E nergy, Resources & Society EAS 5850 
Environmental Assessment EAS 5870 
Environmental Earth Science EAS 5890 
E nvironm ntal Education EAS 5910 

[nvoronmental Education: A Process Approach 
EAS 6391 

Envoronmental Education: Boological field Science 
EAS 8780 

Environmental Education: Earth Science EAS 
8790 

Envoronmental Education: Field Camp EAS 5920 
Environmental Education: Terrestrial Biology EAS 

8800 

Environmental Education Workshop EAS 8820 
Environmental Law EAS 5930 
Environmental Management Seminar EAS 8840 

Envoronmental Science EAS 3890 
Environmental Systems Analysis - Basic 

Quantitat ive Methods EAS 8831 
Environmental Systems Analysis - Models & 

Applications EAS 8832 

Environments in Transition EAS 6040 
Epodemiology Principles & Analysis Of Data I £AS 

3920 
Epidemiology Principles & Analysis Of Data I I  

E A S  8860 
Estate Plannong BPS 4460 
Estate Planning for Graduate Students BPS 9470 
Ethics & Environment EAS 6080 

Ethics & Issues in Human Services HLD 5190 
Ethnoc Minoritoes i n  the U.S. HLD 7970 

Ethmcity, Culture & Politics CS 5241 
Evaluation of Human Services HLD 6340 

Evaluation Formative & Summat ove EAS 8910 
Evaluation Of Media for the Classroom H L D  

6180 
Evolution & Man EAS 6140 
Experimental Botany EAS 6160 
Experrmental Design for Laboratory & Field EAS 

5430 
Experimental Methods & Design on Parapsychology 

H L D  6380 
Exploration in Self Cult ure & Communicatron 

HLD 7530 
Family: A Cross-Cu ltural Analysis CS 7431 
Family & Child H L D  8560 
Fa moly Counseling HLD 5230 

fantasy for Personal Growth H LD 7540 
Foeld Boology I FAS 6220 
Foeld Boology Ecology EAS 6230 
Field Experience: Offoce Admino tration BPS 

3220 
Foeld Experience: Urban Business Teacher 

Educatron BPS 3020 
Foeld Placement: HRS HLD 6290 
F oeld Studoes: Okefenokee Swamp EAS 6240 
Fields of Welfare Service H L D  7120 
F i l ipono Short Story CS 6750 
Film: Aest hetrcs CS 6830 

fi lm Animat ion & Techniques CS 6880 
Film History of Creative Styles CS 6900 
F o lm Productoon Laboratory CS 6860 
fi lm & TV Documentary H L D  5620 
F i lm:  Super Bmm Production CS 6920 
Filmmakers Vosion & Technoques CS 6840 

Financial Ac ounting Process & Report ing BPS 
3810 

Financial Management BPS 4470 



F inancial Management for Graduate Students 
BPS 6900 

F inancial Markets BPS 4560 

F inancial Report ing Theory I BPS S%0 
F onancial Reporting Theory II BPS 5970 

F inite Mathematics BPS 3560 

Fundamental Concepts in Human Communication 
HLD 5790 

Fundamentals of Cybernetics Systems & 
Information Sc1ence HLD 5800 

Fundamentals of Game Theory & General 
Applications HLD 5540 

Game Theory: Advanced Quantitat ive Methods 
BPS 8400 

Generic Human Services HLD 6780 

Government & the Public BPS 7240 

Graduate Directing Seminar CS 8330 

Graduate Painting Composition CS 8100 

Graduate Project CS 9960 

Graduate Readings CS 9900 

Graduate Research CS 9930 

Graduate Research in International Management 
BPS 8200 

Graduate Research Paper in Public Administration 
BPS 9790 

Graduate Research Seminar: Theatre CS 8320 

Graduate Seminar: Painting CS 8220 

Graduate Studies in Art H istory CS 8240 

Graphic Product ion For Media 

Grassroots Concepts in Human Ecology EAS 61 50 

Group Counseling H L D  B570 

Group Dynamics HLD 8580 

Group Problem-Solving & Decos1on Mak1ng BPS 
5320 

Group Process HLD 6970 

GSU Chorale CS 5880 
Handling Hypertension: A Modern Health Problem 

HLD 5390 

Hatha Yoga HLD 7340 

Health Care Delivery: legas Aspects EAS 6570 

Health Care Delivery: Control & Monitoring of 
Cost, Utilization & Quality (PSRO'S) E AS B920 

Health Care Delivery: Values & Issues EAS 4040 

Health Care Economics I EAS 6311 

Health Care Economics I I  EAS 8630 

Health Care Evaluation Systems EAS 6190 

Health Care in Africa EAS 6300 

Health Care Organization EAS 4090 

Health Care Organization & Administration: 
Concepts & Principles EAS 8940 

Health Care Organization & Administration: 

Problems & Issues EAS 8930 

Health Care Program Evaluation £AS B941 

Health Care Research Introduction EAS 4140 

Health Care Sociology EAS 6290 

Health Concerns of Classroom Teachers HLD 
7660 

Health Planning I EAS 3540 

Health Planning II EAS B360 

Health Professions Education: Conunuing 
Education EAS 6330 

Health Professions Education: Current Trends & 
Issues EAS 6320 

Health Professions Education: Pract icum EAS 
7110 

Cross-Collegial Learning Module Index 1 91 

Health Professions Education: Values Clarification 
Techniques EAS 6340 

Health Science Education: Assessment of Clinical 
Instruction EAS 5350 

Health Sciences: lntroduct1on to Public Health 
EAS 6350 

Health Sciences: Recent Developments in Allied 
Health Pract ice E AS 5280 

Health Services Administration: Communication 
Networks within Administrat ive Structures EAS 
6370 

Health Services Administration: F ield Experiences 
EAS 4200 

Health Services Administration: Financial 
Management EAS B950 

Health Services Administration: Introductory 
Graduate Seminar EAS B900 

Health Services Administration: Personnel 
Administration & Labor Relations EAS 6420 

Health Services Administration Principles EAS 
4S90 

Health Services Administration: Program Planning 
EAS 8980 

Health Services Administration: Public F inance & 
Systems Analysis EAS 6490 

Health Services Administration Field Experiences 
EAS 8990 

Health Services Administration Management & 
Theories EAS B970 

Hearing Science H L D  5880 
Historical Survey of Art Theory in Western 

Civilization CS 5540 

History & Development of Management Thought 
BPS 6310 

History of Jazz CS 5900 

History of Law Enforcement Chicago & Suburbs 
BPS 7250 

H1story of Law Enforcement to 1789 BPS 7620 

History of Modern Western Art & Architecture I I  

cs 5680 
History of Sout h  & its Impact on the Nation CS 

5361 

History of Stage Costumes 

History, Philosophy & Professional Aspects of 
Communication Disorders HLD 5830 

Hospital Costs EAS 6620 

Human Appraisal H L D  6430 

Human Consciousness HLD 5840 

Human Elements of the Office BPS 3230 

Human Environment Planning: A Communication 
Perspective EAS 6970 

Human Environment Planning: Comprehensive 
Stud1o EAS 6410 

Human Environment Planning: Cultural Theory & 
Design EAS 6740 

Human Environment Planning: F ramework EAS 
6670 

Human Environment Planning: Network ing EAS 
6760 

Human Environment Planning: Social Intervention 
& Conflict Resolution EAS 6640 

Human Memory HLD 5250 

Human Neuropsychology 1 :  Brain Function HLD 
6590 

Human Neuropsychology I I :  Cli nical Techniques 
in Assessment Of Brain Funct ion HLD 8600 

Human Neuropsychology I l l ·  Rehabilitation of 
Brain Function H L D  B710 

Human Resources & Development BPS 5330 

Human Service Delivery Teams HLD 6800 
Human Service Systems HLD 6440 
Human Services Career Development Seminar 

HLD 7060 

Human Services Competency Acquisition Seminar 
HLD 7070 

Human Services Workshop for Human Service 
Workers HLD 7190 

Human Systems Change HLD 6450 

Idea of Community CS 7550 

Ideas in History: 19th & 20th Century Europe CS 
7290 

Impact of Cybernetics HLD 5860 
lmplementable Human Service Alternat ives in 

Social Agencies H L D  7080 
Improvements of Strategies in Teaching Business 

BPS 8>30 
Independent Investigations CS 4900 

I ndependent Study in . . . HlD 7500 

I ndependent Study in Criminal Justice: Trial 
Simulation BPS 4720 

Independent Study in Economics BPS 6570 

Independent Study in finance BPS 6900 

I ndependent Study in Management BPS 5430 

Independent Study in Management Information 
Systems BPS 7920 

Independent Study in Office Administration BPS 
5020 

I ndependent Study in Public Administration BPS 
7450 

Independent Study in Quantitative Methods BPS 
5660 

Individual Growth & the Community HLD 5260 

Individualization HLD 4680 

Industrial Engineering BPS 5450 

Inorganic Chemistry EAS 6461 

Information Sources HLD 5670 

Information Resources for Black Studies CS 6662 

Institut ional Management I l l :  Contemporary Issues 
& Problems BPS 5360 

Instruct ional Design in Business Education I BPS 
3030 

Instructional Design in Business Education II BPS 

8040 
Instructional Development Design in Business 

Educat ion II BPS 6040 
Instructional Development: Design HLD 5910 

Instructional Development: Management HLD 
5920 

Instructional Procedures for Teaching Mi ldly 
Mentally Retarded Chi ldren & Adolescents 
HLD 6740 

Instructional Procedures for Teaching Moderately 
to Severely Retarded Children & Adolescents 
HLD 6840 

Instructional Procedures I l l :  Teaching Chi ldren 
With learning Disabi l i t ies H l D  9660 

Instrumental Conducting CS 5900 

Instrumentation Electronics I EAS 6470 

Instrumentation Electronics II EAS 6480 
Intercultural Variables in Communication 

Research HLD 6010 

lnderdisciplinary Approach to Bilingual Bicultural 
Education HLD 7B90 

Intermediate Statistics BPS JSOO 
Intermediate Physics EAS 6481 
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lnlernatlonal Business BPS S420 

lnlernalional Slralificalion BPS 7260 

lnlroduclion 10 Clinical Audiology HLD 5590 

lnlroducuon 10 Communicalion Oosorders HLD 

5940 

lnlroduclion 10 ln1ercul1ural Communication 
HLD 6270 

ln1 roduc1ion 10 La1 in  American Literature CS 
5392 

ln1roduc1ion 10 Operauons Research BPS 3330 

lnl roduclion to Organized Human Servtces 
Expenenltal Learning H L D  6890 

lnl roducloon 10 Parapsychology: Mind Scien es 
HLD 6470 

lnlroductoon 10 Public Adminislralion BPS 4700 

lnl roduction 10 Rehabililal ive Audoology H L D  
5750 

lnl roductlon 10 Sociomelry & Psychodrama HLD 
5530 

lnl roduclory Slalisltcs BPS 3580 

lnves1 men1s (for Undergraduale Sludenls) BPS 
4570 

lnves1men1s (For Graduate Sludenls) BPS 9500 

Issues in Social Sludoes Educaloon HLD 7670 

Jazz Ensemble CS 5920 

Jazz Malerials For Teacher Educaloon CS 6050 

jesus, Marx & America CS 7080 

Journaltsm: l nvesligalive Reporung CS 681 2 

journalism: Reporl tng CS 681 1 

)ournalt m: Wriling Laboralory I CS 6810, I I  CS 
7162 

Lab in Humanislic Teaching Skills HLD 5240 

Lab on Personal Power & Self Managem nl HLD 
5340 

Lab in Transacl•onal Analysts HLD 5300 

Lab in Asserliveness Traintng HLD 5490 

Lab on Authemic Relaloon hops Among Wom n 
HLD 7470 

Lab on Au1hen11c Woman/Man Relaloonship 
HLD 5 1 00  

Lab on Baste Human Relations HLD 51 10 

Lab in l nlerpersonal Growlh HLD 5950 

Lab in Myslificalion Proc s in lnl rpersonal 
Communtcalion HLD 7460 

Lab on Personal Growlh HLD 6090 
Lab in Transaclional Analysis in lhe Classroom 

HLD 5460 

Land Use Law Seminar EAS 6500 

Language Concerns of Classroom Teachers H L 0 
4660 

Language Disorders of Chtldren HLD 5960 

Laltn American Htslory I CS 53 I I  CS 5391 

Law And Ord r: Crt me in I he Slreels BPS 7520 

Law Enforcem nl & I he Conslilulton BPS 7270 

Law Enforcemenl & I he Ghello BPS 7280 

Law Enforcem nt & the Judicial Process BPS 7290 

leadershtp Tratntng & Evalualton Re1rea1 on 
Human Services HLD 6790 

Learntng Cogn1t10n I HLD 5310 

Learntng Cogntlton II HLD 5320 

Learntng Managemenl EAS 6530 

Learnong Process: Adulls EAS 6540 

Learntng Process: Chtldren & Adolescenls EAS 
6550 

Learntng Processes: Advanced Topics in Piageloan 
Theory 

Learnong Processes: Informal tonal-Based Models 
EAS 9060 

Legal Environmen1 Of Business BPS 4970 

Life Experience Workshop EAS 6590 

life Plan Managemenl in Human Services H l D  
7000 

Ltfe SIUdy: Drawing CS 5560 

ltfe Style Analysi Pracllcum HLD 8650 

Life Slvles in Urban Communtltes HlD 9690 
Limnology EAS 6610 

ltmnology EAS 9050 

L11erary Crt1icism CS 6470 

l t leralure for Ch1 ldren HlD 5980 

Literalure for Reluctanl Readers CS 6660 
l i teralure of lmmogranl Children CS 6480 

loca I Flora EAS 6630 

local Govern menial Sy lems BPS 4710 

Macro-Economic Analysis & Polocy - SIM PBS 
4230 

Management by Ob)ecl ives BPS 5380 

Managemeni-Unton Relalions BPS 3380 

Managerial Accounltng BPS 3820 

Mana genal Economics I for Graduale Sludents 
BPS 9240 

Managenal Economocs The Theory of 1he Firm 
BPS 4240 

Managing Commun•caltons Syslems HlD 5990 

Markeling logoslics Physical Otslribulton BPS 
6260 

Markeling Management BPS 4020 

Markeling Plann•ng Research BPS 6370 

Markel tng Price S1ra1egoes BPS 6270 

Marriage Counseltng HLD 8660 
Mass Communocaltons law CS 6970 

Mass Media & Polilics CS 71 50 

Mass Med•a· Special Projecl CS 6982 

Mass Media Trends CS 6980 

Malerials of MuSIC I Arl of Music olalion CS 
5952 

Malerials of Music 1: lnlroduclion 10 
Conlemporary Music Theory CS 5951 

Malerials of Mustc I. Keyboard CS 3270 

Malerials of Mustc I I :  Keyboard CS 5963 

Malerials of Music I I .  Orchestral ton CS 5962 

Malerials of Musoc I I ·  20th Cenlury Harmonte 

Techniques CS 5961 

Malhemaltcs tn I he Elemenlary School HLD 4640 
Med1a. Broadcas1 Journalosm CS 6961 

Medoa in Organozaltons HLD 8020 

Media: lnlroduct oon 10 Mass Communocallons 
CS 3290 

Medoa: U rban Journalism CS 6981 

Medta: Wrtltng for F t lm & Televisoon I CS 6930 

Meteorology EAS 6720 

Methods & Malerials in Office Pracloce BPS 8050 

Mel hods of Teachtng Engltsh CS 6500 

Metric Sy tem of L onear Measuremenl - SIM 
BPS 3340 

Mexocan Revolution in L tleralure CS 5393 

Mocrobial Ecology EAS 6730 

Mtcro-Economtc Analysis & Polocy - SIM BPS 
4250 

Mtcroscopy: Lighl & El Iron EAS 81� 

Models of Cogn tl ive DE'velopmenl tn Early 
Childhood Education HLD 7930 

Module Developmenl for Compe1ency-Based 
Teaching - SIM HLD 7950 

Moral Chotees in Conlemporary Sociely CS 6542 

Musical Thealre Produclton CS 5790 

Nationalism & Pan-Africanism CS 8540 

Natural Regula! ion of Plan I & Animal Populat ions 
EAS 6770 

New Communll ies Developmenl EAS 6800 
New Dtmenslon tn Correclions HLD 7050 

ineleenlh Century American Wrilers CS 6520 

Normalizal ion Ideology & Evalualion in Human 
Services HlD 6850 

NurSing Advanced Community Health Nursing 
Pracl ice EAS 5501 

Nurstng Communily Mental Heallh Nursing EAS 
3440 

Nursong Concepts and Processes EAS 4280 

Nursing Dtdaclt s for Cltenls & familtes EAS 
4340 

ursing Doslribulive Nursin11 I EAS 3640 
Nurstng Dislribul ive Nursing Pracl icum EAS 3660 
Nurstng Geronlologteal ursing EAS 3990 

Nursing Heallh Assessmenl EAS 3101 

Nurstng Heallh Assessmenl II EAS 31 10 

Nursing Managemenl of Clien1 Pa1 ien1 Care EAS 
4290 

Nursing Pracllcum EAS 4440 
urStng: Rehabi ltlaloon ursing Workshop EAS 
4450 

Nursing Resloralive Nursong Research Projecls 
EAS 9270 

Nursing Resloralive Nursing Seminar & Pracl ocum 
EAS 9450 

Nursing Specially Practicum EAS 9480 

Nursing Syslems for Cliems & Families EAS 4350 

ursing: The urse Execulive EAS 9090 
Nursong: Theorel ocal Foundaltons of Reslorative 

ursi ng EAS 9860 
urStng: Vanables Of Behavior in Nursing 
Environmenls EAS 4790 

Office Organizalion & Managemenl BPS 3240 

Office Services & Procedures BPS 3250 

Office Skills laboratory Pari 1 - SIM PPS 3040 

Office Sktll laboralory Pari I I - SIM BPS 3050 

Office Skills Labor a lory Part I l l - SIM BPS 3060 
Open Educalion lmplem ntalion CS 7460 

Open Educaloon: Theory CS 7410 

Open Educalton: Theory & Implementation CS 

7420 

Organtc Chemoslry I LeciUre EAS 3810 

Organte Chemostry I Laboralory EAS 3820 

Organte Chemislry I I  Le ture EAS 3830 

Organtc Chemostry I I  laboralory EAS 3840 
Organ1zaloon & Administration of Cooperalive 

Business Educauon Program BPS 8080 

Organtzalton of Day Care Cen1ers HLD n30 

Organtzalion Theory BPS 8250 

Organizaltonal Admtnistratton BPS 3350 

Organizalional Analysis BPS 8350 

Organtzal tonal Publtc Commumcalton HLD 
8030 

Organizaloons & Thetr Envoronmenl BPS 5390 

Orntl hology I EAS 6840 
Orn11 hology II EAS 6900 

Overvtew of I he Cromona! )uslice Sy I em HLD 
7030 

Patnltng AnalySts & Composolion CS 8070 

Patnllng Compost! ton 

Patnltng Space & Compos11ion I CS 5872, II CS 
5873 



Pauerns on Forceable Rape BPS 7230 

Personality & Vocational Assessment Instruments 
HLD 8680 

Personality Theory HLD 5330 

Personnel Management BPS 5460 

Philippine Literature CS 6752 

Phi losophical T hemes in Contemporary Literature 
CS 6540 

Phi losophy of History CS 7440 

Phonetics HLD 6050 

Photochemistry EAS 6510 

Photography: Abstract Painting Techn iques CS 
5441 

Photography: Advanced Techniques CS 5480 
Photography: Camerawork CS 5410 

Photography: Color Workshop CS 5430 

Photography: Commercial Applications CS 5420 

Photography: Essay as Cultural Study CS 5452 

Photography: Graduate Seminar CS B530 

Photography: History CS 3710 

Photography: L ife Study CS 8530 

Photography for Instruct ional Suppon CS 5440 

Photography: Theory of Photographic Process CS 
5451 

Photography: Visual Applications CS 3690 

Physical and Recreational Activity for E lementary 
School HLD 7260 

Physical ChemiStry I EAS 6910 

Physical Chemistry II EAS 6930 

Physical Environment of the Office BPS 3260 

Physical Environments: Characteristics & 
Development EAS 6920 

Physiologic Systems I EAS 6940 

Physiologic Systems I I  E AS 6950 

Physiology of Aging EAS 9180 

Piagetian-Type Research in Mathematics 
Education HLD 7740 

Planning Advanced Process Concepts EAS 7000 

Planning: County & Regional Perspect•ves EAS 
6980 

Planning Creauve Problem-Solving I EAS 5710 

Planning Creat ive Problem-Solving II EAS 5720 

Planning: Futures Forecasting EAS 6270 

Planning in Biblical Perspective CS 7551 

Planning Methodology EAS 7021 

Planning Process: A Systems View EAS 6990 

Planning Theory EAS 6400 
Plant Geography & Evolution EAS 7031 

Plant Growth & Development EAS 7060 

Plant Microenvironments: Summer Phenophases 
EAS 7040 

Plant Microenvironments: Spring Phenophases 
EAS 7050 

Plant Propagation EAS 7070 

Play ProductiOn in Secondary Schools CS 6270 

Po1sonous Plants EAS 4540 

Policies & Strategies of Administrative Science 
BPS 8260 

Political & Cultural Patterns in Sub-Saharan Africa 
cs 7661 

Pol i t ical Concepts 1n l i terature CS 7450 

Pol i l lcal Psychology CS 7470 

Poli t ical T heory BPS 7340 

Pollution Control Techniques EAS 7080 

Popular Religion & Morality CS 7120 

Pornography, Censorship & Soc1ety EAS 7090 
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Practicum in Audiology HLD 8060 
Practicum in Basic Self-Help Survival Skills For The 

Moderately & Severely Handicapped Individuals 
HLD 7170 

Practicum in Business Teacher Education BPS 
3070 

Practicum in Classroom Teaching HLD 4610 

Practicum in Educational Technology HLD 8090 
Practicum in Individual Assessment Intelligence 

HLD 8610 

Practicum in Individual Practicum in Educational 
Technology HLD 8090 

Practicum in Individual Assessment ,  Intelligence 
HLD 8610 

Practicum in Individual Assessment HLD 8690 

Practicum in Office Equipment BPS 8060 
Practicum in Parent Study Croup Leadership 

HLD 8670 

Pract icum in Services to Youth HLD 5350 

Practicum in Social Work HLD 3810 

Practicum in Speech Pathology: Hospital HLD 
8270 

Practlcum in Speech Pathology: Mental Health 
HLD 8260 

Practicum in Speech Pathology: Public Schools 
HLD 7570 

Practicum in Therapeutic Communication HLD 
8240 

Practicum in Transactional Analysis HLD B780 

Pract1cum in Vocational Program Development & 
Service Delivery to Persons with Handicapping 
Disabilities HLD 7160 

Practicum in Work Activity Sampling SIM BPS 
3370 

Pre-Kinderganen Curriculum & Instruction in 
Content Areas HLD 7760 

Principles & Problems of Business Education BPS 
3080 

Principles of Behavior Change HLD 5480 
Principles, Techniques & Admin istration·Of Pupil 

Personnel Services HLD 8620 

Printmaking: Graduate Intaglio/Etching CS B1 30 

Printmaking: Wood & Uno Cuts CS 5461 

Probability BPS 8460 
Probability & Statistics EAS 7130 

Problems in Collective Barga ining BPS 9270 

Problems in Financial Management BPS 9490 

Problems in Industrial Relations BPS B330 

Problems in Marketing Management BPS 8910 

Problems in Personnel Management BPS 8340 

Problems in Production Management BPS 8270 

Problems in Risk Management & Insurance BPS 

6950 

Problems in Third World Development BPS 7510 

Problems in 3rd World Development C5 5240 

Processes of Communication Sensitivity HLD 

5700 

Producing Instructional Mult i · lmage Presentations 
HLD 6081 

Production, Implementation Evaluation in 
Instruct ional Development HLD 5930 

Production Management BPS 3360 

Program Design & Change in Human Services I 
HLD 6860 

Programmed Instructional Materials HLD 6080 

Proposal & Program Development for Bilingual
Bicultural Education HLD 7900 

Proseminar In HRS 1 HLD 8720 

Proseminar in HRS II HLD 8730 

Psychological Aspects Of Aging EAS 71 70 

Psychological Aspects of Aging HLD 5370 

Psychology of Art in Early Childhood Education 
HLD 8100 

Psychology of Colonialism CS 5270 

Psychology of Learning Disabilities HLD 9670 

Psychology of Mental Retardation HLD 6870 

Psychology of Person- Perception: Interpersonal 
Attraction HLD 7430 

Psychology of Sport HLD 9040 

Psychology of Women HLD 5360 

Psychosocial Aspects Of Aging EAS 71 70 

Psychosocial Aspects of Aging HLD 5370 

Psychotherapy (Adult): Theories of the Origin & 
T reatment of Emotional Distrubance II HLD 
5210 

Psychotherapy (Child): Theories & T reat ment of 
Emotional Disturbance in Children I HLD 51 30 

Psychotherapy (Child): T heories & T reatment of 
Emot ional Disturbance in Children II HLD 
5140 

Psychotherapy: T heories of the Origin & 
T reatment of Emotional Disturbance I HLD 
5200 

Public F inance: Analysis, Issues & Budgeting BPS 
7370 

Public Personnel Administration BPS 5410 

Public Policy & the Education of Exceptional 
Children HLD 9680 

Purchasing BPS 5400 

Qualitative Organic Analysis EAS 4650 

Quality of Life Human Service Theories HLD 
7100 

Quantitative Foundations for Business 
Administration BPS 3590 

Quantitative Methods for Urban Analysis EAS 
7180 

Racism: Individual & Institutional SIM HLD 6880 
Radioisotopes Techniques EAS 7210 

Reading Diagnosis HLD 9530 

Reading Instruction in School Settings HLD 4620 

Reading Remediation In the Classroom HLD 
9640 

Reading Strategies for Individualizing Instruction 
HLD 9630 

Reading Strategies in The Bilingual Classroom 
HLD 7910 

Readings in American Novel: Hawthorne CS 
6700 

Readings in American Novel: )ames CS 6760 

Readings in American Novel: Melville CS 6610 

Readings in American Novel: Twain C5 6720 

Readings in Labor Economics BPS 9260 

Reality Therapy HLD 7480 

Records Administrat ion BPS 3270 

Religion & Human Sexuality CS 7090 

Reporting Student Progress HLD 4670 

Research Design CS 8020 

Research Design CS 3290 

Research in Business Education BPS 8070 

Research Met hodology in H L D: Emphasis in Social 

Psychology HLD 5410 

Research Methodology in H L D: Interdisciplinary 
Research Methods HLD 5430 

Research Methodology in Human Learning & 
Development HLD 9610 

Research Methods in Public Administration BPS 
7420 

Research Techniques CS 6540 

Research T heory, Design & Implementation EAS 
9360 
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Researchmg Science In format 10n EAS 7410 

Residential Alternat 1ves in Human Services HlD 
7140 

Restru tunng Human Serv1ce Systems HlD 7020 

Role of literature in Bilingual/Bicultural Education 
cs 6592 

Risk Management & Insurance, Casualty Topic I l l  
BPS 4510 

Risk Management & Insurance, life/ Accident 
Topic IV BPS 4530 

R1sk Management & Insurance, General Insurance 
Top1c I BPS 4490 

R1sk Management & Insurance, Property Insurance 
Topic II BPS 4500 

Sales Organizat ions BPS 6310 

Science & lnqutry EAS 7420 

Science Teaching: Approaches to Modern Scien e 
Curncula EAS 9510 

School-Community Relations HlD 9600 
Scoring for F i lm & TV CS 5970 

Science Teaching Orientation Seminar EAS 9500 

Sculpture: Art Metal CS 5721 

Sculpture I Graduate Sen'linar 3-D Des1gn CS 
8010 

Sculpture: 3-D Wood CS 5720 

Sculpture· Ceramics CS 5860 
Sculpture: F iber, Clay, Metal CS 5861 

Sculpture: Metal I CS 5580, II CS 5581 

Selection of l t brary Materials HLD 6140 

Seminar in American Institutions & Values: Et hics 
in Government BPS 9870 

Seminar in American Institut ions & Values: E t hics 
in the Career Civil Service BPS 9650 

Seminar in American Institut ions & Values: Joseph 
Wambaugh & the Policeman's Image BPS 9920 

Semtnar 10 American Institut ions & Values: Values 
of 1787 BPS 9880 

Semmar 1n Amencan Institut ions & Values: Will 
County Politics BPS 9900 

Semmar 1n Business Education BPS 8090 
Semmar in Public Management BPS 9750 

Seminar in Public Management: Current Trends & 
Problems BPS 9640 

Seminar in Public Management :  Democratic 
Admimstration BPS 9730 

Seminar in Public Management: InternatiOnal 
Organizat ional Behavior BPS 9840 

Semmar 1n Pubhc Policy: Cnme Control BPS 
9860 

Semmar 1n Public Policy: Higher Education BPS 
9770 

Sem tnar in Public Policy BPS 9820 

Semtnar tn Residential Services for Persons with 
Spec tal eeds HLD 7140 

Seminar in Urban Government & Poli t ics BPS 
7380 

Semmar in Urban Government & Poli t ics: Cook 
County Voting Trends BPS 9930 

Semtnar in Urban Government: Cho1ce & 
Metropolitan Reform BPS 9660 

Shakespeare CS 6770 

Short Story CS 6680 
Small Business Policies BPS 8280 

Social Policy & Urban Plannmg HLD n10 

Social Behavior in Animals & Humans EAS 7560 

Soc1al Planning H lD 7191 
Social Change & Minonty Groups HlD 6910 

Social Foundations of Education CS 7540 

Soc1al Foundations of U rban Educatton HlD 
7770 

Social Novel, The CS S395 

Social Psychology HLD 5440 

Social Sc ience Research Methods CS 7560 

Soc1al Serv1ce to Chi ldren HlD 6930 

SoCial Services to Individuals H L D  6920 

Social Stratification CS 7570 

Soc tal Studies Strategies HLD 7780 

Social Work Practice & Threatened Populations 
HLD 7192 

Society & Culture in latin America CS 7662 

Sociocultural Processes EAS 4720 
Socio-Cultural Determinants of Human 

Development HlD 7790 
Sociolinguistics HlD 6160 

Sociology of Correct tons HLD 6900 

Sociology of Deviance CS 7580 

Sociology of Ethntc Relations CS 7590 

Sociology of Higher Education HlD 7420 

Sociology of language CS 6500 

Sociology of Sport HLD 6170 

Sociology of Women CS 7B20 

Soil Analysis EAS 7590 

Special f ields of Behavior Modtfication & Therapy 
HLD 5450 

SpeCial Problems in Teaching Instrumental Music 
cs 6010 

Special Topics in Quantitative Methods BPS 5680 

Spectrochemical Techniques for Env�ronmental 
Analysis EAS 7720 

Sepech & l anguage Development SIM HlD 6060 
Speech Phystology HlD 5890 

Stage Management CS 7050 
Statistical Inference & Quantitat ive Met hods BPS 

8470 

Statistical Package for Social Sciences CS 7561 

Statistics in Behavtoral Studtes HlD B760 

Statistics Non-Parametnc EAS 9540 

Strategies for lnd1viduai1Z1ng Reading Instruction 
HlD 9620 

Strategies of Teachmg Basic Bustness BPS 3090 

Strategies of Teachmg Bookkeeping & Accounting 
BPS 3300 

Strategies of Teachmg Shorthand BPS 31 10 

Strategies of Teaching Typewnung BPS 3120 

Student Teaching I .  Music CS 7871 

Student Teach1ng '" Science EAS 9700 

Student Teaching/Observation: (MusiC) CS 7B70 

Studies in Art History CS 3240 

Studies in English language CS 6600 
Stuttering Seminar HLD 8040 
Suburban Housing & Development BPS 7430 

Suburban Hous1ng Development CS 7900 
Summer Theatre Practlcum I CS 6251 , II CS 

6261 

Superv1sed Pracllcum 1n Clmical Assessment of 
Children HlD 8740 

Supervision of Classroom Teaching HlD 9S40 

Supervised Practicum in E lementary School 
Counseling & Guidance HLD 8640 

Survey of Early Childhood Education Programs 
HLD 7B50 

Survey of Exceptional Children & Programs HlD 
6820 

Survey of Methodology 1n Special Education 
HlD 7193 

Survey of World Drama I CS 6291, I I  CS 6292 

Systems Analysis BPS 8020 

Tax Problems in DeCision-Making and Planning 
BPS 6080 

Tax Theory & Cons1deration BPS 6070 

Teacher Behaviors 10 Inner City & Multi-Ethnic 
Environments EAS 7780 

Teacher/Community Relations HlD 7800 

Teaching Basic Arithmetic HlD 9950 

Teaching Elem ntary Music CS 6030 

Teach1ng Elementary School Sc 1ence EAS 7800 

Teaching English As A Second language CS 6630 

Teaching Enrichment Mathematics in the 
Elementary School HlD 9560 

Teaching Reading in High School CS 6560 
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