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Over 40% of early career physicians with fulltime faculty appointments at academic 
medical schools leave academics within 10 years.  While the causes are multifactorial, 
one factor is that early career faculty, particularly women, face substantial 
extraprofessional demands such as child and eldercare.  

So the goal is to help retain successfully funded physician scientists -

Proud to say that we are one of only 10 U.S. medical schools to have received this 
award

The award provides supplemental research funds to keep the research going or for 
buy out of some clinical time so that the physician scientist can spend more time 
caring for their lloved one

In addition at UNC we have partnered with the School of Social work family support 
program and the Center for Women’s Health Research to provide additional resources 
to our paticipatns.  

Although a gender neutral program, 90% of our participants are women.
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APWIMS has been in existence for decades…a grass roots organization formed by…… 
It is currently comprised of XXXX members and we meet formally twice a year we 
support the professional development of women in the school of medicine, with an 
eye towards retention and advancement of women, and we do this in a variety of 
ways

Including the regular sponsoring of formal career development opportunities 
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Such as this great event that occurred this past September that was focused on 
LEADERSHIP DEVELOPMENT for High performing female faculty

We partnered with the Carolina Seminar Series and Quintiles, with whom we have a 
small philanthropic relationship, to bring experts, to bring in top-notch facilitators 
from the Sotile Center for Physician Resilience located  in Davidson NC
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It was a day-long event attended by 130 women!
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I, along with my colleagues from across the campus, are conveners of a three year 
Carolina seminar series focused on the attrition of women form STEM.   In this, our 
second year, we are convening women in the STEM disciplines from diverse 
backgrounds in small groups as well as their most influential mentors as first steps in 
developing and disseminating best research mentoring practices for women in STEM. 
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