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PNE-ETATN
iD
UNITED STATESDISTRICT COURT -
SOUTHERN DISTRICT OF NEW YORK WA ocr 2 62000 I
EQUAL EMPLOYMENT OPPORTUNITY JUPGEJWEH CHAMBERS!
COMMISSION,
Si
CBSBROADCASTING INC,
S > CONSENT DECREE

joida
(KA
W; . This cause of action was initiated on October%05, 2000, by the Equa Employment

'%6'">; w.." "Qjppof*uty Cpnimisson (hereinafter "EEOC"), an agency of the United States Governmertt,
Iff::,sf"-;: dleging that CBS Broadcasting Inc. (formerly known as CBS Inc., and hereinafter referred to as
Sl ::ee, o> I'CBS") violaed Title VI of the Civil Rights Act of 1964, as amended, and Title | of the Civil
N\%;*|'-. Rijgtits Act of 1991 by engaging in discrimination toward a class of femde employees because of
K«j" . fteir ssx. The Complaint adleges that CBS subjected a dass of femde employees to apattem and
Vprdtice of ‘discrimination regarding saary, overtime, training, and promotion. The Complaint
) Murther dleges that CBS subjected a class of femde employees to sexud harassment. The

SIMK o* *' P-?2& P additiondly dlegesthat CBS retdiated againg a dass of femde employeeswho

jr>ns.Uplaried CBS denies the alegations mtheEEOC"s




EEOC and CBS do hereby stipulate and consent to the entry of this Decree asfind and

binding between the parties sgnatory hereto and their successorsor assgns.

This Decree resolves al matters raised in the Complaint filed herein. This Consant
Decree doeshot impose any obligations on the parties beyond the terms and conditions sated
herein. The parties have agread that this Decree may be entered without Findings of Fact and
Conclusonsof Law having been made and entered by the Court.

In consderation of the mutud promises of each party to this Decree, the sufficiency of
-whichishereby acknowledged, itisagreed and IT ISORDERED, ADJUDGED, AND

DECREED ASFOLLOWS

1. This Decree resolves dl of the issues rased by or arisng out of EEOC Charge Number
160-97-0885 and/or the Determination arising out of that Charge and/or the EEOC Complaint in

thiscase.

2 The parties agree that this Court has jurisdiction of the subject metter of this action and of

the parties, that venueis proper, and that all adminigrative prerequisites have been met.

3. No party shal contest the jurisdiction of this Court to enforce this Decree and itsterms or
(heright of any party to bring an enforcement suit upon breach of any of the terms of this D(_acree" :

by iny other party, Breach of any term of this Decree should be deamed to be g_s_ubstmhy




proceedings to enforce this Decree in the event that CBS falls to parform any of the

ses and representations contained herein.

4. Within thirty days of the entry of this Decree, CBS will post the Notice of
} non-discrimination attached as Exhibit A in congpicuous areas accessibleto dl employessat its

~ Televison Stations Division. M

5: Within thirty days of entry of this Decreg, CBS will adopt the non-discrimination policy
atached as Exhibit B and will digtribute such policy to al employeesin the Tdevison Sations
Divison and for dl areas of the CBS Tdevison Network and CBS corporate gaff. During the
term of this Decree, changes made by CBSto this policy shdl be subject to goprovd by EEOC,
which shdl not be unreasonably withheld. Within ninety days of entry of this Decree, CBS will <5
provide three hours of investigatory training conducted by an outside provider goproved by
;, EEOC to those responsible for investigating complaints of discrimination or harassment &
WCBSTV, KCBSTV, WBBM-TV, WCCO-TV, WRRV-TV and WWJTV (the"Sations’)
pursuant to Exhibit B. CBS will forward to EEOC the training materiads and a copy of the

attendance shest within ten days of completion of each training.

6. - Within twelve months ofthe entry of this Decree, CBS agrees to provide two hours of

anti-discrimination training to al employees a the Stations, in groups of twenty-five or fewer,
andeen additiond hour of training to manageria employees a the Saions, These training

; sessons shdl be conducted by an outside provider approved by EEOC and will congst of anord

A WMQJaion includingasummary of the laws govemmg sexud harassment, discrimmat”
AS:rfiAofer - | 4V ANJESSi
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¥hinitiati oﬁ: policies, asummary of the procedures and policies that CBS has indtituted to

pCT it:al forms of harassment and discrimination, including procedures regarding receiving and

nvestigating clams of discrimination, harassment and retdiation. CBS will distribute copies of

its non-discrimination policy atached as Exhibit B to attendees at dl training sessons. CBS will

forward to EEOG thetraining materia s and acopy of the attendance sheet within ten days of

| - completion of each training. CBS representsthat in the last Six monthsit has distributed a.
Vvideotgped anti-harassment program for presentation throughout the corporation. CBS will

continueto utilizeits videotgped anti-harassment traning program in new employee orientations.

I":-: v-: Within the time period from eighteen to twenty-four months from the entry of this
Decree, CBS agreesto provide one additiona hour of anti-harassment training goproved by the
EEOC to employeesin the Tdevison Stations Divison, other than those a the Stations. Within
one month prior to the commencement of thistraining, CBSwill provide the EEOC with acopy
of itsplanned training materids, the EEOC's consent to the use of thesetraining materiaswill

not be unreasonably withheld.

> 8. Within the time period from twelve to thirty-sx months from the entry of this Decree,
CBS agreesto provide two additiond hours of anti-discrimination training to al employees a
the Stations, in groups of twenty-five or fewer, and an additiona hour to managerid employees
atthe Stations. Thistraining will be: conducted by an outside provider goproved by EEOC or

» CBSs coipbrate personnd who are not employed at the Stations and who have received one hour
afaMitidnd training by an outside consultant gpproved by EEOC. _Training sessonswill

averning séxual harassriien




MM

’\discrirhi nation policies, asummary of the procedures and policiesthat CBS has

i fi~tiM'th prevent dll forms of harassment and discrimination, including procedures regarding
Nfeaving and investigating claims of discrimination, harassment and retaiation. CBS will
distribute copies of its non-discrimination policy atached as Exhibit B to attendees at dl training
."sessons. CBSwill forward to EEOC the training materids and a copy of the attendance sheet

W within ten days of completion of each training.

9V - Allfemaes who have been employed hy CBS as technicians or in the Enginesring ad
Operations Department, any smilarly-titled departments, or any other departmentsto which

mv o''s technica employess are or have been assgned a the Stations during any period from October 6,
ljjg to December 1,2000 shdl be offered compensation pursuant only to ajudicidly-goproved

/pay ment schedule in a Consent Decree settling Beckmann. et a. v. CBS. Inc.. et d.. Civil Action

No. 3-96-1172 (D. Minn), which provides for an $8 million settlement fund. CBS will provide
» to the EEOC. promptly after receipt hy CBS from Bedkmann class counsd, the Natice to the
class describing the proposed method ofalocation and any other documents received from
Beckmann class counsd concerning the dlocation of the settlement fund. EEOC will
~s=ses cOMmMunicate with Beckmann class counsd should it have concerns about the proposed method

ofalocation or should it desire to review the proposed dlocations.
10, CBS agrees not to discriminate againg any individua because of her or his sex.

*):;, VII/ CBSagressnot to retaliate againg any individua for asserting her or his rights under

M SM&MN'TL. CBSfurther agrees not to retdiate againgt any individua who has participated in this )

~ L \-vVMSmSf
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Ipass"rtedher or hisrights under Title VII, CBS will not retaliate againgt employees for

"‘6; of mechanisms created pursuant to paragraphs 13 through 17 of this Decree,

"’?\('?- ~CBS agreesto post in conspicuous arees accessible to all employees & the Stations

"<y

-».. & each respective gation. The posting shdl indude the essentid job functions, qudifications
.. .aid sdection criteriafor the pogition. CBS shdl post such job postings for a minimum of seven
daysy: CBSwill use one or more selecting officidsfor each position who shdl interview and
condder dl interna gpplicantswho hold the qudifications stated in the posting, and goply the
"same selection critenafor each goplicant, dthough theweaght given to each criterion may vary
with the position. CBS will indicate in these job postings that it will condder gpplicantson a

non-discriminatory basis and that it encourages women and racia minorities to gpply.

: 13" ; At least twice per calendar year beginning no later than three months &fter the entry of
thisDecree, CBS will send technicians a the Stations asurvey in the form annexed as Exhibit C,

asking employees to state in writing or eectronicaly (at adesgnated work station):

a) whether they would like to be congdered for promotion and, if so, to what

positions);

mm ,b)  tharinterestin, and qudificationsfor, various technica "fill-in" assgnments (as

e o b

. -Oestribed in paragraph 14 and 15) and remote specid event assgnments (as

“v£described in paragraph 16); and + ' . . e

e’ Nle.e"eeesse o L=
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+ 4 their interest in receivi ng technicd training.

RS agreesthat the survey annexed as Exhibit C will be consdered in determining promotions,
:"'e assgnments, and training needs of technicians. CBSwill provide EEOC noticein writing no
lessthan two days prior to eech time it distributes the surveys dectronicaly. Additiondly, each

Station will establish ameans by which technicians can express on a specified day each month,

=

inwriting on any regularly-posted schedule or eectronically (at a desgnated work setion) their

assgnment preferences for the following thirty (30) days. In making assgnments subsequent to

receipt of such expressions of preference, the manager responsible will consider those expressed

preferences aswell asthe results of the survey annexed as Exhibit C.

14.  CBSwillpost in conspicuous aress accessble to dl employees at eech of the Stationsa
list of potentid "fill-in" assgnments scheduled to have aduration of a least thirty daysand
known to station management two weeksin advance of the date of the assgnment at each
respective sation. CBS agrees to condgder those who have responded to the posting when
making these assgnments, and will also congder the results of the most recent survey attached as
Exhibit C. CBS may dso consder and may sdect atechnician who did not respond to the

survey or the pogting,

15,  CBSwill post in conspicuous areas accessible to all employees at each of the Sttionsa

list of potentia temporary upgrade ass gnments a each respective gation for technicd directors,

assgant supervisors, supervisors or positionswhere the baserate of pay isat leest equivaent to
&.28&*U ftaofanassistant supervisor, scheduled to have a duration ofone week or more and knotwsfe

plliagtsinenttwp weeks in advance of the date of the assgnment CBS &g

AL & * -,



! ha/e responded to the posting when making these assgnments, and will dso consder

" ssults of the most recent survey attached as Exhibit C. CBS may sdlect atechnician who did
Hot Tespond

i tothe survey or the posting.
. 16.  CBSwill post in congpicuous areas accessble to dl employees at each of the Sationsa Fg
“¢'s. |igt of remote specid event assgnments known to sation management two weeks in advance of

the date of the assgnment. CBS agreesto consder those who have responded to the posting
when making these assgnments, and will aso congder the results of the most recent survey
attached asExhibit C. CBS may aso condder and may sdect atechnician who did not respond

. tothe survey or the posting.

17.  Within two months of the entry of this Decree, CBSwill adopt a procedure whereby
technicians at each of the Stations may expressin writing or eectronicaly (at adesgnated work
gation) to station management their availability/unavallability for overtime work on aweekly
basis. Prior to adoption of the procedure, CBS will inform the EEOC of the spedific
mechaniam(s) being used for this purpose. CBS agrees to condder those who have responded to
this procedure when making these assgnments, and will dso congder the results of the most

recent survey atached as Exhibit C.

18  CBSwill post noticesin congpicuous aress accessble to all employees at the Sations
concerning training opportunities for technicians, including the procedures for obtaining such

training. CBSwill congder the results of the most recent survey atached as Exhibit C andj& !
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the end of one year from the effective date of thisDecree and a yearly intervas

until the expiration of this Decree, CBS shdl submit a Report to EEOC which contains

PR S Y
L g0k o )

a) For technician positions at the Stations, written job descriptions, internd job

gr iy
A

postings and outside job advertissments and other recruitment notices, if any. If

any professondly-conducted job andyses have been or are conducted, CBSwill
's.". ds0 provide documentation, if any, of job requirements identified by such

andyses, and technicd reports underlying such andyses. CBSwill dso provide

documentation of career ladders, if any such documents exist.

AR b) Documentation, if any, of qualifications of individual applicants for vacant

technica employee positionsreferred to in paragraph 12+ above, including but not

limited to priorjob experience (induding job title, grade level, supervisory or
manageria responghbilities, and pay rates), specid sKills, training, education,

awards, and other performance measures, if any.

¢) . Documentation, if any, identifying the content and job-relatedness of training

courses provided by CBS (ether interndly or through outside vendors) pursuant

to paragraph 13, above.

% d) - Foreach vacant technica employee Yy iMAs\y'ss\3003M\Y)
iffhet isfilled; written applicationsfor Ifcejrasitiein,iducumsitation
as)i whofilled that position, Jnclud™*ishitpHaa

Maairjr namber sex, job tie3ix M m.oE sgobh



life'..-thejob, sary and, if previoudy employed by CBS, previous position and

Nprevioussdary. &ic

e For each technicd employee at the Stations: name, socid security number, sex,
- jobtitle, location of thejob, work shift, date of placement in thejob, annug base

sdary, overtime earnings and total earnings (for most recent calendar yesr,

Hiny Thenumber of written complaints, formd or informal, received by CBS from

technicians at the Stations regarding harassment, discrimination or retdiation, aid
for each complaint; the identity of the complainant, the dete of the complaint, the i
identity of me person conducting theinvestigetion, the nature of the complaint,

the generd nature of the outcome of any investigation, and whether any discipline
was imposd.

If any of the above information is available as computerized databasy(s), it should be provided to :
EEOC inits entirety and in éectronic format, and shdl identify any coded informetion in that ’1
database(s). Before providing electronic databases, CBS shall contact EEOC concerning ;.

ac™MaM e formats. EEOC retains the right to rgect as unacceptable any database provided by

CBSwithout prior authorization.

2J- EEOC may monitor CBSs compliance with Title VII and this Decree by ingpection of

CBSs premises and records not protected from disclosure by the attorney-client or attorney work
product privileges, aswell as by interviewing current or former employees,

KWA, S
& N | 1 N N"-e;e Exch party shdl bear itsown attorneys* feesand costsincurredin thisaction,- &

ANDP NNg__" _____ _ - - . _ N IN/\]
mr& ° - ®oe @m0 --.-.--.'---.'“JSE;@‘@.




stfccree condtitutes the compl ete understanding among the parties. No other

ses/ptagreement shall be binding unless agread to in writing and Sgned by these parties.

* 23,f t--{ This Decree will remain in effect for four years from the date of entry.

‘I 2ated:NewY ork,NY
7" October 13, 2000

f.&"00

J Kaherine E. Bisl
Acting Regiond Attorney
FOR PLAINTIFF EQUAL EMPLOYMENT
OPPORTUNITY COMMISSION
New York Digrict Office
7 World Trade Center, 18th Hoor
New York, NY 10048
(212)748-8512

IMKA faa-Jffiy&ik,  NY
175K =" At (- 2000

PROSKAUER ROSELLP

-£a/z*"
BettinaB. Plevan
Attorneysfor CBS
1585 Broadway
New York, NY 10036-8299
(212) 969-3065

SOORDERED: - .
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