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ABSTRACT:
Specialists working in health care are the main ssets

which each EU member state has. There are many tasks and
challenges for the health systems in the Union. The demand
for health services in the Community is increasing, and
concurrently there are certain restrictions in the offering of
such services. National policies and healthcare authorities
in all EU member states need to consider current issues of
the Community and adapt their healthcare systems accord-
ing to the lack of a sufficient number of health specialists
and the ageing population.

On 1 March 2005, Bulgaria signed the EU accession
treaty, and since 1 January 2007, the country is a member
of the Community. As such, it must follow European sources
of law and conduct a harmonized policy of governance
along with the rest of the member states.

In 2008 the EU accepted a Green Book on workers
in health care in Europe [1]. The demand for health serv-
ices in the Community is increasing, and concurrently there
are certain restrictions in the offering of such services.

In order to verify and analyse the attitude for train-
ing and career development of students in nursing care, a
survey was conducted among first year students in nursing
care from the Faculty of Public Health, Medical University
- Sofia. The average age of the first year students is 30, and
the results show a need for change and attracting younger
people into medical majors. 66,04% of respondents believe
that nursing care would be more attractive for future stu-
dents if their competencies were expanded, while 54% of
the respondents believe that medical majors could be more
attractive for future students if mass media and Internet ad-
vertising are included to promote such majors.

There are many challenges on a national and Com-
munity level. Health is a main value and healthcare is a
part of the national security of any country.  Ceaseless mi-
gration of health professions and the outflow of candidates
for the medical specialities in Bulgaria present serious chal-
lenges to the country. It is necessary to take adequate meas-
ures to solve actual problems in health care and to ensure
the labour market with health professionals.
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INTRODUCTION:
The labour market is of key importance to the sta-

bility and prosperity of the economy of every country as
well as for the social and public development of the coun-
try. The social and economic basis that influences the la-
bour market is a cumulative result of the proper function-
ing of many spheres - demography, healthcare, education,
the pension system, legal system and business climate. The
labour market is one of the priority sectors of the EU.

According to data from the National Statistical In-
stitute in Bulgaria until 31 December 2016, the population
of Bulgaria is 7,101,859, which represents 1,48% of the
population of the European Union. 4,304,436 of them are
in employable age, including 2,262,326 men and
2,042,110 women.  As at June 2017 in the economic ac-
tivities of the country: human healthcare and social sector
- work 142,781 persons of the total population of the coun-
try.

In 2017, it was the 10th anniversary of Bulgaria’s
accession to the EU. The EU membership of the country
turned its citizens into EU citizens, which means that they
can use the rights and benefits given to them by the EU.

In June 2010 the European Council adopted the Eu-
rope 2020 strategy [2], which is a multi-lateral strategy for
growth and jobs for the period 2010-2020 and its aim is to
help Europe overcome the heavy economic crisis since the
1930s. The Europe 2020 strategy determines three priori-
ties: intelligent growth: building knowledge-based and in-
novative economy, sustainable growth: encouraging a
more environment-friendly and competitive economy with
the more efficient use of resources and inclusive growth:
stimulating the economy with levels of employment, which
will lead to social and territorial cohesion.

In 2008 the EU accepted a Green Book on workers
in health care in Europe. There are many tasks and chal-
lenges for the health systems in the Union. The demand
for health services in the Community is increasing, and
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concurrently there are certain restrictions in the offering
of such services.  National policies and healthcare authori-
ties in all EU member states need to consider current is-
sues of the Community and adapt their healthcare systems
according to the lack of a sufficient number of health spe-
cialists and the ageing population. The implementation of
new technologies for diagnostics, prevention and treatment
improves the quality of the services provided in the field
of healthcare; however, these technologies require finan-
cial resources and qualified staff to operate the implemented
technologies. In order to meet the needs of the population
in the field of healthcare, the health systems need an effi-
cient workforce.  In practice, health care is one of the most
significant sectors of the EU economy and provides em-
ployment to one of every ten employees in the EU and ap-
proximately 70% of the healthcare budgets are allocated
for wages and other expenses, which are directly connected
with the work activities of the workers in health care.

In 2007 the European Commission published the
White Paper: Together for Health [3], which forms the
health strategy of the Community. The EU and its member
states stand together in front of the common challenges of
the Union - diseases, inequality, change in climate, insuf-
ficiency of health professionals in the entire community.
The purpose of the strategy is to contribute to better life-
long health for the citizens by protecting them from health
threats and supporting the introduction of the new tech-
nologies in medicine.

With the adopted in 2008 Green book, the EU con-
tinues its strategy in the sphere of health care by focusing
on issues related to the work force of the EU in the health
sector. The aim of the Green Book is to help the national
governments deal together with the challenges faced by the
workers in health care in the EU - ageing population and
ageing work force in the health sector, insufficient young
people in the health care, insufficient young specialists in
health care, migration of health workers within the EU and
outside of it.

Article 152 of the Treaty on the EU [4] says that
“Community action in the field of public health shall fully
respect the responsibilities of the Member States for the or-
ganisation and delivery of health services and medical
care”. Concurrently the same articles underline that the
Community shall encourage cooperation between the
Member States and the coordination of their policies and
programmes. Community actions aim to complement na-
tional policies; however, the main responsibility for or-
ganization and provision of health services is borne by the
EU Member States. The EU may only provide support to
the member states and contribute to the exchange of good
practices.

The ageing of the population in Europe goes along
with the ageing of the work force. In the period from 1995
and 2000, the number of medical doctors below the age of
45 in Europe decreased by 20% and the number of medi-
cal doctors at the age over 45 increased by more than 50%.
The average values increased also for the nursing staff - in
five member states almost half of the nurses are over 45
years old.  The crisis with the human resources in health

care may be overcome by training, recruitment and reten-
tion of young staff in the healthcare sector and retention
of trained staff in mature age.

The Council Recommendation of 11 July 2017 on
the 2017 National Reform Programme of Bulgaria outlined
the following: According to the Council of the EU as at
July 2017 [5] the trends on the labour market in Bulgaria
are positive, but there are structural issues. The work force
in Bulgaria is decreasing due to the ageing of the popula-
tion combined with emigration. It is of major significance
for the country to utilize the unused potential of the work
force, the inclusion of young people on the labour market
is limited, and there is a deficit of skills and qualified staff.
The main challenges in healthcare remain the limited ac-
cessibility, the poor financing, emigration of specialists
and poor health results.

MATERIALS AND METHODS:
In order to verify and analyse the attitude for train-

ing and career development of students majoring nursing
care, a survey was conducted among the first year students
in nursing care from the Faculty of Public Health, Medical
University - Sofia.

A pilot survey was conducted in the period
20.09.2017- 20.10.2017 and included 87 students in nurs-
ing care. Students were selected for the survey on a ran-
dom basis; the survey was anonymous, which gives ground
to claim for representativeness of the results.

RESULTS AND DISCUSSION:
To create a clearer profile of the responding students

and to analyse the trend among the studying specialists in
health care, they were asked about their age, fig. 1.

Fig. 1. Age of respondents.

Fig. 1 shows that most interested to study nursing
are the candidates at the age of 31 to 40 years (37 %) and
at the age of fewer than 20 years (36%). First year students
at the age between 41 and 50 years are 16 % and the stu-
dents at the age between 21 and 30 years are 11 %. Re-
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sults show that more than half of the students or 53% of
the first year students in nursing care were at the age be-
tween 31 and 50 years in 2017. Obviously, the recommen-
dations for training young specialists and renewal of the
staff on the labour market, as promoted by the EU, have
not been realized.  Medical major are still not enough at-

tractive for the students due to the low pay and the quite
limited competencies of nurses in Bulgaria.

Students were asked whether in their opinion nurs-
ing care would be more attractive for the prospective stu-
dents if their competencies are extended, fig. 2.

66.04% of respondents consider that nursing care
would be more attractive for the prospective students if
their competencies are extended. Only 1.89% of the re-
spondents answered that in their opinion the scope of
competences of nurses is not the leading factor in select-
ing the relevant major. 16,98 % of the respondents an-
swered that they are not able to assess what would be the
effect and 15,09 % consider that if the competences of

nurses are extended, it will make the major more attractive
although they are not able to assess the effect accurately.

Examining the methods and opportunities for in-
creasing the interest to nursing care, the respondents were
asked whether the inclusion of mass media and Internet ad-
vertising for promotion of majors in health care and attract-
ing new staff in the health care system would have a posi-
tive effect, fig. 3.

Fig. 2. Opinion of students in nursing care on the relationship between the attractiveness of the nurse and the
specific competencies of this profession.

Fig. 3. Opinion of students in nursing care on the inclusion of mass media and Internet advertising to promote
health specialties and attract new staff to the system.
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According to more than half of the respondents or
54 % of the respondents, majors in health care would be
more attractive for the prospective specialists if mass me-
dia and Internet advertising are included for the promotion
of the majors in health care. 21 % of the respondents con-
sider that mass media and Internet advertising should be
included for the  promotion of majors in healthcare al-
though they are not able to assess the specific effect. 25 %
of students in nursing care consider that it is not necessary
to include mass media and Internet advertising for promo-
tion of majors in health care.

CONCLUSIONS
There are many challenges on a national and Com-

munity level. Health is a main value and healthcare is a
part of the national security of any country.  Ceaseless
migration of health professions and the outflow of candi-
dates in healthcare majors in Bulgaria presents the coun-

try with serious challenges. It is necessary to take ad-
equate measures to solve actual problems in health care
and to ensure the labour market with health professionals
[6]. This requires an active policy for investing in human
capital focused on investing in education and professional
training of health specialists, investments in the profes-
sional qualification of specialists in health care and over-
coming the migration processes by creation motivation
for the health specialists for a professional career in Bul-
garia. The support for health care also supports the eco-
nomic growth of each country by providing an opportu-
nity for the citizens to remain active and in better health
for a longer period of time. The health status of citizens
actively affects the participation and the efficiency of the
labour market. Investments for the health of the popula-
tion contribute to limiting future expenses for treatment
of preventable diseases and represent investments for as-
surance effective workforce.
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