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HOBA NAPAOUTMA YINPABJIHHA NOCTCOUIANIICTUMHAMUA
OEP>XXABAMW B PUHKOBIVA EKOHOMILLI

Ca6piHa KaniHkoBa

Pe3ynbmamu rpuknadHoi napaduamu yrpaesiiHHsI Ha 8CiX eKOHOMIYHUX PiHSIX rokasasu ii HeadekeamHicmb
i HeobxiOHicmb HoeOoI napaduemu ynpaerniHHs. Y cmammi rnipedcmasseHi npuyuHU, sIKi eurnpasdosyoms U
nompeby, i 8iOMiHHI pucu HO80I Napaduamu yrpassliHHs, 0cobiugo 8 nocmceouianicmuYyHUX KpaiHax. Y cmammi
makox ripedcmasneHi npobnemu i nepcrekmueu Ho8oi fo2iku yrpassiiHHS.

OcHosHuM npedmemom 0oclidXKeHHs 8 cmammi € He0bXiOHicmb HO8OI napaduamMu yrpaesliHHSI eKOHOMIYHUMU
cucmemamu (Ha 8cix pieHsix). 3 uiei npu4uHU Mema O0criOXeHHS ronseae 8 momy, w06 dosecmu HeobXiOHICMb,
a MaKoX KOHKPemHi MoKa3HUKU mak 38aHoi «Ho80i napadueamuy.

Memodonoezia docnidxeHHS 6a3yembcsi Ha iCmMOPUYHOMY aHasli3i EKOHOMIYHUX MOKa3HUKI8 MonepedHix pokis.
A makox Haykoei O0CsieHEHHs1 8 2asly3i niaHy8aHHs, cmeopeHi 6on2apCcbKUMU eKOHoMicmamu - akadeMikom
€szeHom Mameesum, 4rieHoM-KopecrnoHOeHmMom leaHom Iniegum i npoghecopom Bacunem MaHosum.

B pesynbmami nposedeHux docnidxeHb, 8 cmammi npedcmassieHi acriekmu Hogoi napaduemu, sika MoXe
6ymu 3acmocoeaHa 8 yrpassiiHHi pi3HUX eKOHOMIYHUX pigHie.

Knro4doei cnosa: napaduzma, yripaeniHHs1, EKOHOMIYHI cucmemu.

HOBAA NAPAOUIMA YTNPABJIEHUAA NMOCTCOUMAIIMCTUYECKUMMU
CTPAHAMU B PbIHOYHON 3KOHOMMKE

CabpuHa KanuHkoBa

Pesynbmamsbi nipuknadHol napaduaMbl yrpaesieHuUsi Ha 8CeX 3KOHOMUYECKUX YPOBHSIX rOKa3anu ee
HeadekeamHocmb U Heobxodumocmb Hogol napaduamMbl yripaeneHus. B cmambe npedcmasneHb! rnpuyUHbI,
Komopsbie onpagdbigarom 3my fnompebHocmb, U Oomau4dumesibHble 4Yepmbl HOB0U napadueMbl yrpasieHus,
0C0beHHO 8 mocmceoyuanucmuyYeckux cmpaHax. B cmambe makxxe npedcmasrieHbl Npobremsl U nepcrekmuabl
HOB0U J102UKU yrpassieHus.

OcHosHbIM ripedmemom uccriedogaHusi 8 cmamee s8/1s51emcsi Heobxo0UMOCMb HOB0U rnapaduaMbl yrpasieHUs
3KOHOMUYECKUMU cucmemMamu (Ha ecex ypoeHsix). [1o amou npuduHe yersib uccriedosaHuUsi Cocmoum & mom, 4mobabl
Ookasampb He0bXx00UMOCMb, & MaKXXe KOHKPemHbIe roKkasamesiu mak Ha3bleaeMoUl «HO80U rapaduzMbiy.

Memodonoeus uccnedogaHusi OCHOBaHa Ha UCMOPUYECKOM aHasu3e 3KOHOMUYECKUX MoKasamerel
apowribix fem. A makxe Hay4yHble OocmuxeHus & obracmu rnaHuposaHusi, co3daHHble 6oreapcKumu
3KOHOMuUcmamu — akademukom EezeHuem Mameesbim, 4neH-koppecrioHdeHmom WeaHom Wnuesbim u
npogpeccopom Bacunuem MaHosbim.

B pesynbmame nposedeHHbix uccriedosaHull 8 cmambe rnpedcmasrieHbl acriekmsl Hogol napaduaMebl,
KOmopbie Mo2ym MPUMEHSIMLCS 8 yrpaesieHuu pasiuyHbIMU 9KOHOMUYECKUMU YPOBHSIMU.

Knroyeenblie cnoea: napaduama, yripasieHue, 3KOHOMUYECKUE CUCMEMBI.

THE NEW PARADIGM FOR MANAGING THE POST-SOCIALIST
COUNTRIES IN A MARKET ECONOMY
Sabrina Kalinkova

The results of the applied management paradigm at all economic levels showed its inadequacy and the need
of a new management paradigm. In the paper are presented the reasons that justify this need and the

78 EkoHOMiYHMI BicHMK yHiBepcuTeTy | Bunyck Ne 38 © CabpiHa KaniHkoBa, 2018


https://core.ac.uk/display/201331711?utm_source=pdf&utm_medium=banner&utm_campaign=pdf-decoration-v1
https://doi.org/10.31470/2306-546X-2018-38-78-82

EKOHOMIYHA TEOPIA

distinguishing features of the new management paradigm, especially in the post-socialist countries. The
challenges and prospects of the new management logic are also presented in the paper.

The main subject of research in the article is the need for a new paradigm of economic systems management
(at all levels). From here comes the purpose of the study, which is to prove this need, as well as the specific
dimensions of the so called «a new paradigmy.

The methodology of the study is based on historical analysis of past economic performance. And also the
scientific achievements in the field of planning, created by the Bulgarian economists - Academic Evgeni Mateev,
Member of the correspondence for the Academy of Science Ivan lliev and Full professor Vassil Manov.

As a result of the studies, in the article are presented aspects of the new paradigm that can be applied in the
management of various economic levels.

Keywords: paradigm, management, economic systems

JEL: P11;021

Result of what is the need for a new paradigm for managing business systems?

Evolution in the development of economic systems (at all levels) and the environment is characterized by the
continuous acceleration of the instability of the environment in which the economic system operates. But, at the same
time, by increasing the complexity of both the economic system itself and the environment in which this system works
[4, pp. 70-72]. This evolution in the development of economic systems (at all levels) is accompanied by changes in
their structure, functions and role. These changes (this evolution) naturally lead to changes in the revenue (paradigm)
of the management of the respective economic systems.

The need of a new paradigm of governance occurs when the existing and applied paradigm fails to respond
adequately to the requirements of the managed system and also fails to address the problems that the increasing
instability of the environment poses to the managed system [3, p. 39].

Since, as has already been pointed out, complexity is an immanent characteristic inherent in any economic
system, the evolution and systems, and the approach (logic) of their management, is from systems with a lower
degree of complexity to systems with ever increasing levels of complexity. Correspondingly, the management
paradigms of the respective economic systems are developed to meet the needs of these systems and their changes.

The historical reference to the development and functioning of economic systems in a categorical manner
shows and proves that the application of inadequate management logic (paradigm) leads only to unsatisfactory and
/ or unwanted results. This conclusion can be made both with regard to national economic systems, as well as for
companies (company-level systems) and for international economic systems.

What is the basis for the development and functioning of economic systems at all levels?

The question of the direction of the future development of an economic system (be it international, national,
regional or company) has its own competitiveness. Based on his research, Michael Porter not only deduces twelve
definitions of competitiveness, but rejects each of them as the only valid one [5, pp. 372-418]. Again, he concludes
that the competitiveness of an economic system is an expression of its potential, the effectiveness of the system.

Looking at the idea of competitiveness, the governance paradigm that needs to be transitioned must ensure
the high and constantly rising level of competitiveness that governs the system to which the paradigm in question
applies. In other words, the notion of competitiveness [1, pp. 39-59] must be put at the heart of the new logic of
economic systems management, leading to the appropriate (economic, social and environmental viewpoints)
functioning and development of economic systems at all levels.

The existing management paradigm at national economy level and the preconditions for emerging
the need for a new paradigm

Research on management practice at the level of a national economic system reveals that generally accepted
for true logic (paradigm) is subordinated to the idea that the future results that can be achieved by the economic
system are fully dependent on the results achieved by it in the past Economic periods (by way of extrapolation). With
this logic of management, the results that will be achieved in the future are only possible as a consequence of the
results achieved in past periods — i.e. they become their «hostage». This canonization of inherited conditions is
the first precondition for the transition to a new governance paradigm to overcome the strong dependence of future
developments on the results achieved in the past.

In line with what has been said about the role of inherited conditions, it is also an assessment of the past
experience generated as a basis for achieving a competitive and appropriate development and functioning of the
national system. The experience gained in managing and developing the economy in the past, no matter how
good the results have been, cannot be carried forward in the future, as the «new realities» make it inappropriate
(inadequate) and even harmful [3, pp. 230-265]. This is what becomes a second prerequisite, which necessitates
a transition to a new governance paradigm.

The third prerequisite at the level of a national economic system, which is a factor driving the need to apply
a new management paradigm, is the low competitiveness of the economic system. According to Michael Porter
[5, pp- 832], a competitive advantage means the superiority that an economy (national, regional, company) holds
over everyone else. And depending on the advantages that an economy relies on in order to be competitive, four
stages are emerging, based on different competitive advantages - natural conditions, investment, innovation, wealth.
Fourth and perhaps the most serious prerequisite, which necessitates the application of a new management
paradigm, are the results of the ongoing development and functioning of the economy at the national level.
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The findings of the inadequacy of the paradigm of governance used are of a universal nature and are equally
true to any national economic system applying the same paradigm of governance. To support this, the conclusions
set out in the World Bank [7] reports can be presented; in the reports of the UN [6] and the World Watch Institute [8].
The inadequacy of the governance paradigm used and all of the resulting challenges are an increasingly common
topic discussed at summits where world leaders have found the illegality of development so far, its burden and
unacceptability for implementation in the future.

A striking example is the statement by former French President Nicolas Sarkozy to the 40th edition of the
English World Economic Forum in Davos held in 2010.

In his speech, he stated that «... we will have to invent a new growth model, to invent new interactions between
authorities and private initiative, to invest massively in tomorrow's technologies that will make the digital and nvironmental
revolution. We will have to invent the state, the business and the city of the 21st century. But in tomorrow's world we will
have to re-live with citizens, with moral norms, with the responsibility and dignity of the citizens.»

The existing management paradigm at company level
and the preconditions for emerging the need for a new paradigm

At both company and national economy level, there is a need for a transition to a new paradigm of governance and
the emergence of the strategic future of the system. Research on corporate governance practices and, above all, existing
practice highlight several key moments (prerequisites) that demonstrate the need for new logic in terms of management.
These preconditions (these facts) are close to the prerequisites of the national economy. And this is not the case, because
there is a connection between the different levels of government within the national economy, between which levels there
is a particular kind of causal relationship. Nevertheless, the conditions (prerequisites) derived at the company level have
their specific peculiarities due to the specific features of this type of economic system.

The first precondition for the transition to a new management logic (paradigm) is related to the highly
changing environment in which the company cannot rely on the results it has achieved in past periods. In
an era of accelerated change in the business environment in which companies operate, adhering to a management
practice that has led to good results in the previous period does not guarantee that the same good (and better) results
will be obtained in the future.

Depending directly on the previous paragraph is also the second prerequisite at company level - past
experience [2, pp. 194-223] Applying management practice over a long period of time leads to the generation of
experience, relevant knowledge of system management and the results of this management. The highly variable
environment, however, makes it impossible to rely on this past experience as the changes that are constantly taking
place in the business environment make it useless and dangerous. Practice shows that successful past experience
(strong) generated in past periods may become a threat to the future development of the system.

The development of economic systems and the environment in which they operate, they question the ones
that have been valid for a long time and have become an economic law. The new realities of company systems
guestion the argument of Smith that society is served in the most appropriate way when the pursuit of maximum
profits is achieved with minimal constraints on the part of society. The new social requirements for companies are
the third precondition for transition to a new management paradigm. They call for the application of such a
management logic, in which the development of the company should be in line with the social requirements imposed
by society. In other words, a paradigm whose implementation will lead to the transformation of the company from an
economic into a socio-economic institution.

What are the hallmarks of the new governance paradigm?

To prove the inadequacy of the paradigms of governance practices and to outline the prerequisites for transition to a
new paradigm are a necessary condition for this transition, but not enough conditions. Such a sufficient condition is the need
to define the «image» of this new paradigm, by defining its characteristics [2, pp. 271-305]. It is generally accepted that the
new management paradigm must meet the objective laws of functioning and development of the economy and society.

When it comes to science-based emergence of the future of the economic system (at all levels), it means to
study the objective laws and norms in the development and functioning of this economic system, to obey the logic of
bringing the future into the new paradigm. It is about these objective foundations, which, on the one hand, place the
requirements for the process of designing the future development of the economic system, and on the other hand,
compliance with these foundations is a guarantor of achieving the necessary for and desired by the future people.

At the heart of the new paradigm is the idea of «purpose (goals)-setting» as the most responsible task facing
the governing economic system. It is about such a correct and scientifically based outreach of the objectives of
economic development (at all levels), resulting in the achievement of an economic, socially and ecologically feasible
competitive functioning of the economic system leading to the achievement of results, which are both necessary and
desired by society as a whole and by each individual in the society.

Achieving these necessary and desirable goals raises the need to turn the (inherited) conditions into a
dependent variable to the development goals. Of course, the design of the necessary and desirable economic
development in the future is not isolated from the development so far and the results of this development. And with
the new logic (paradigm), it will be necessary to carry out an analysis and evaluation of the development and
functioning of the system in the past, i.e. to reveal the inherited prerequisites of the economic system. But the desired
future results will provide information on how the inherited preconditions need to be transformed to bring about the
desired and desirable future of an economic system.
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The new paradigm for the management of economic systems is ultimately intended to lead to such
development, which ultimately results in the expediency of competitiveness on the other hand. It is about
implementing a paradigm, the results of which will satisfy simultaneously the economic aspect of development, its
social aspect and its ecological aspect. Moreover, the new paradigm of governance should lead to an increase in the
competitiveness of an economic system (whether international, national, regional or corporate).

In other words, it is about the need to use such a paradigm (logic) to evoke the future of the economic systems
on the basis of which the man with all his qualities and needs stands, the man in his double role - a creator of goods
and a consumer of goods.

What challenges and prospects will face the new management paradigm?

Demonstrating the inadequacy of governance practices, evoking and proving the need for a new governance
paradigm, as well as outlining its main features and outcomes to which its implementation, albeit very important, is
insufficient to transpose this paradigm. In addition to what has been said before, the economic systems (in particular
their governing bodies) face the need to cope with the challenges and absorption of the opportunities (prospects)
ahead of them.

A major challenge for the national economy is the transition from secondary to integrated. It is about evolving
such integrated goals that reflect the laws of development, that is, The goals to become a generator of development
opportunities. It is also about removing the existing practice in the rank of goals to raise the tools through which the
integrated goal is achieved.

A second challenge to management practice is the need to shake off the belief in imitation strategy. There is
no way for a national economic system to achieve high and, together, necessary and desirable results if the basis of
its future strategy is the experience and example of another country. It is not possible for two countries to be
absolutely identical, so that the implementation of imitation strategy is adequate. This thesis is particularly valid in
terms of diversity within the single integration community. It is not possible and not necessary (on the contrary - it is
harmful) that all countries be identical to one another. It is in the uniqueness of each of them the success of the
integration community as a whole.

The need for a clear understanding of the competitive advantages is both a challenge and a prospect of
managerial practice as, on the one hand, it is necessary for the business system to rely on the benefits that it really
has. On the other hand, identifying these advantages enables the system to improve and upgrade them. This is a
transition to the next challenge to management practice, namely: the management to shake off the notion of
unchangeability of competitive advantages. In the age of the new realities, the issue is not so much to gain the
existing competitive advantages as to create new competitive advantages.

Prospects and challenges are also present in corporate systems. And there is a need for them to escape from
imitation strategy. The fact that a business activity has been successful in a past period or within another national
economy does not automatically mean that this business idea will be successful in the future, that investing in it is
appropriate. It is for this reason that corporate governance practices need to be driven by the absorption of «existing
markets» to «creating new markets».

The business activity of the companies in the contemporary conditions, respectively its management, cannot
proceed in isolation from the development and management of the higher levels: the regional economy; National
economy. It is necessary to realize the great thought of General Motors President: «Everything that is good for
General Motors is good for America as well.» It is precisely the idea of high economic results achieved by the
company and their transformation into an engine for the development of the national economy, should be the basis
of the new management paradigm.

CnncoK BUKOPUCTaHUX axepen

1. BaHkoea V. HayuoHanHa KOHKypeHmocrnocobHocm. Cb8peMeHHU KoHuenuyuu u usmepumenu, UK YHCC,
Cocgbus, 2017.

2. MaHoe B. lNpoekmupaHe Ha uenecbobpa3HO (0m UKOHOMUYECKa, coyuasiHa U eKosio2u4yecka 2/1edHu
MOYKU) KOHKYPeHmocrnocobHo passumue u (hyHKUUOHUPaAHE Ha UKOHOMUYeckume cucmemu (meopus,
memodornoeus u npakmuka), MK YHCC, Cogbusi, 2015.

3. MaHoe B. lNpoekmupaHe Ha uenecbobpa3HO (0m UKOHOMUYECKa, coyuasiHa U eKosio2u4yecka 2/1e0Hu
MOYKU) KOHKYPEHMOCNOCObHO pa3sumue u (hyHKUUOHUPaHe Ha HayuOHarHume UKOHoMuYecku cucmemu, UK
YHCC, Cogpus, 2016.

4. MaHoe B. lNpoekmupaHe Ha Uenecbobpa3Ho (Om UKOHOMUYecKa, couuasrHa U eKoroaudecka ernedHu
MOYKU) KOHKYPEHMOCNocobHO pa3zsumue U (hyHKUUOHUPaHe Ha UKOHOMUYecKkume cucmemu Ha komnaHuume, VK
YHCC, Cogbusi, 2017.

5. Porter M. E. (1985) Competitive Advantage, Free Press, New York.

6. Human Development Report: 2008-2015 : http://hdr.undp.org/

7. World Bank: 2008-2015 : https://www.worldbank.org/

8. World Watch Institute: 1995-2015 : http://www.worldwatch.org/

References

1. Bankova Y. (2017) National Competitiveness. Modern concepts and measures, UNWE, Sofia, pp.39-59 [in

Bulgarian].

EkoHoMiYHMI BicHUK yHiBepcuTeTy | Bunyck Ne 38 81



EKOHOMIYHA TEOPIA

2. Manov V. (2015) Designing a Competitive Development and Functioning of the National Economic Systems
(from a Economic, Social and Ecological Point of View), UNWE, Sofia [in Bulgarian].

3. Manov V. (2016) Designing a Competitive Development and Functioning of the National Economic Systems
(from a Economic, Social and Ecological Point of View), UNWE, Sofia [in Bulgarian].

4. Manov V. (2017) Designing a Competitive Development and Functioning of the Companies (from a
Economic, Social and Ecological Point of View), UNWE, Sofia [in Bulgarian].

5. Porter M. E. (1985) Competitive Advantage, Free Press, New York, pp.372-418. [in English].

6. Human Development Report: 2008-2015 : http://hdr.undp.org/

7. World Bank: 2008-2015 : https://www.worldbank.org/

8. World Watch Institute: 1995-2015 : http://www.worldwatch.org/

INFORMATION ABOUT THE AUTHOR

Sabrina Kalinkova, Ph.D., Assistant Professor at the Department of «Marketing and Strategic Planning» at
the University of National and World Economy, Sofia.

e-mail: s.kalinkova@abv.bg

MHPOPMALUA Ob ABTOPE

CabpuHa KanuHkoBa, KaHAMAaT 9KOHOMUYECKUX HayK, accucTeHT kadeapbl «MapKeTuHr 1 cTpaTermyeckoe
nnaHMpoBaHne»,

YHuBEpCUTET HAUMOHANBHOW U MMPOBOWN 3KOHOMUKK, Codous.

e-mail: s.kalinkova@abv.bg

OAHI MPO ABTOPA

Cabpina KaniHkoBa, kaHanaaT eKOHOMIYHWX HayK, acUCTeHT Kadeapu «MapKeTuHr i cTpaTteriyHe nnaHyBaHHS»
YHiBepcuTET HaLioHanbHOI i CBITOBOI ekoHOoMikK, Codois.

e-mail: s.kalinkova@abv.bg

YOK 658.14 https://doi.org/10.31470/2306-546X-2018-38-82-89
EKOHOMIYHA HECTABUIbHICTb AK ®AKTOP BIJINBY
HA PIBEHb EKOHOMIYHOIO PO3BUTKY KPAIHU

BopoHoc B.I'.,
®degyeHko K.A.

AkmyanbHicmb memu docnidxeHHs1. CydacHull eman pO38UMKY EKOHOMIKU, U0 Cyrnpo8o0XyembCsi
3pocmarHAM Macwmabie supobHuUmea ma HagaHMa)keHHs1 Ha O08KIN/Isl, 3Ha4YHO akmyarni3ye numasHsi owyKy
HOBIMHIX MexaHi3mie 36epexxeHHsI HaBKoMUWHBb020 cepedosullia ma 3HUXEHHS HaBaHMaXXeHHs1 Ha HbOe2O.
3eaxarodu Ha 3Ha4yHy akmyarizauito numaHbe eKoJ102iHHO20 iIHeeCmy8aHHs ma 3MEHUWEHHST HaBaHMaXXeHHs Ha
008Kinns, «3efieHa eKoHOMIKa» sIK Hayka, Wo cripsmosaHa Ha ernobarnbHi 3MiHU opaaHizauii supobHuymea ma
OCBO€HHS [HHO8aUl, Ha cydacHOMYy emarli po38UmKy eKOHOMIKU, Habygsae MmacuimabHux gsuMmipie sk 8 pamax
OKpeMOI KpaiHu, mak i ceimy & uiriomy.

NocmaHoeka npobniemu. B ymosax obmexeHocmi 6100emHUX pecypcie, Cymmeso20 CKOPoYeHHS obcsiey
npsmux iHeecmuuili (7% 3a ocmaHHi 5 pokig) ma 0OHoYacHO20 3a20CMpPEeHHST eKooaidHoI cumyauii, 0OHUMU i3
Haubinbw eghekmugHux Oxxepern hiHaHCy8aHHS MpPUpPodOOXOPOHHUX 3axodie sucmynaoms «3es1eHi iHeecmuuji».
Came 80OHU cripusiomb 3pOCMaHHI0 EKOHOMIYHO20 ma eKoslo2i4Ho20 rnomeHuiany cyb’ekmie nidnpueMHUUbKoI
disnibHOoCcMi, 00380/I110Mb CMBOPH8amu Ho8i poboui Micysi, po3wuprogamu NOMeHUitHI PUHKY 36ymy rnpodyKuir,
Hapowysamu obcsiau supobHuUymaea, moujo.

AHani3z ocmaHHix docnidxeHb i nybnikayil. MMpobriemam po38UMKY PUHKY 3€IeHUX iHHO8auil npucesiHeHi
Haykosi npaui A. Amouwi, I. Byneesa, B. [lybHuuskoeo, O. lNpokorneHko, I. ComHuk, M. Yymakoeoi. b. BypKuHckul
3pobue 8HECOK y MeOopilo ma rnpakmuKy ekosio2idayii eKOHOMIYHHO20 po38UMmKy, ObrpyHmyeae HeobxiOHicmb
3arnpoeadXXeHHs1 NPUHYUie «3eieHoi» eKoHOoMIKU 8 YkpaiHi. Ocobnueocmi erniugy eKosoeiyHUX iHHoeauil Ha
roKa3HUKU 3e/1eH020 3pocmaHHs KpaiHu sucgimneHi e npausx C. ®paHyecyiri, M. Bopyr.

BudineHHs1 HedocideHUX YacMuH 3a2ajibHOi Npobnemu. Hesgaxaro4u Ha 3Ha4YHy Kinbkicms rybnikauit
3 OaHux numaHb, 3Ha4Hul criekmp npobremM 3anuwarmscsi HesUPIWeHUMU, 8 MOMYy 4YUcri MuUMaHHs
83aeMO038 13Ky eKOHOMIYHOI HecmabinbHOCMIi ma po38UMKY €K0/02i4Ho20 iHeeCcmy8aHHs.

lMocmaHoeka 3ae0aHHs1, Memu O0cCJliOXeHHs. 3as80aHHAM OOCIIOXXEeHHS € aHarsli3 OCHOBHUX MeHOeHUil
€eKoJ102iHHO20 po38UMKY YKpaiHu ma iHWuUx KpaiH ceimy; pieHs iHeecmuuiliHoi akmueHocmi YKpaiHu e 2anysi
«3e/1eHo20 iHeecmyeaHHs1». Memor OocniOxeHHs € 8u3HayYeHHs1 Haubinbw pernesaHmMHUX ¢hakmopis
E€KOHOMIYHOI HecmabinbHocmi, w0 30ilUCHIOMb 8MMIUG Ha PO3BUMOK «€KOI02IYHUX IH8eECMUUYil» 8 KpaiHi.

Memod abo memodoJiozisi npoeedeHHs1 OCITIGKEHHS1. Y cmamimi 3acmoco8aHO CyKYHicmMb Memodie HayKo8020
0ocridXeHHSI: cUCMEMHO20 Midxody, cmamucmu4YHO20 aHaridy, CmpyKmypyeaHHs, aHasisy ma CuHme3sy ma ix.
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