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AKTYANbHI NPOBJIEMU TEOPII TA MPAKTUKWN OPIAHI3ALII OBAIKY
TA AYOUTY OMJATU NPALI HA NIANPUEMCTBI

Cnrocap C.T.

Tpedmemom docnidxeHHs € akmyaribHi pobremu meopii ma npakmuku opaaHizauii obriky ma ayoumy
onnamu npaui Ha niénpuemMcmasi.

Memodu, wjo 6ynu sukopucmati e npoueci docnioxeHHs1. Memodo02iyHO 0CHO80 GOCTIOKEHHS €
KoMmriniekcHUl mioxid, cucmeMHO-CmMpyKmypHull aHania ma Oianekmu4yHull Memod HayKoeo20 Mi3HaHHs. [ns
peanizauii nocmaeneHux 3aelaHb 3acmocosyeanucss maki Memodu: Ccmamucmuy4Hul, [OPIGHSIHHS,
y3aearnbHeHHs1, dedyKuii ma iHuwi.

Pe3ynbsmamu docnidxeHHs1. B ymogax puHKo80i eKOHOMIKU MOCUIT0EMbLCS POSib OpaaHidauii i HopMyeaHHs
npaui, suHukae HeobxiOHicmb binbW MICHO20 38’S3Ky pe3ynbmamig npaui 3 ii MamepianbHUMU cmumMmynamu,
30Kpema, i3 orsiamoro rpaul. 3a makux ymos ocobnueoi akmyarnbHocmi Habyeae G0CiOXKeHHST MeopemuyHUX
ma npuknadHux acriekmie obniky U ayOumy eghekmueHoCmi orramu npaui.

BidnosidHo, npakmu4Ha 3Ha4Yumicmes ornamu rnpaui, HeAocmammHil pieeHb A0CHIOKeHHSI meopemuyHUX ma
npuknadHux numadb, Wo cmocyrmscs 0b1iKy i aydumy 3apobimHoi nnamu obymosusnu eubip memu, Memy ma
8U3HaYUIIU Yinbosy crpsiMogaHicmb cmammi.

Takum YUHOM, cmammsi rpucesiHeHa akmyasibHUM npobriemam meopil ma npakmuku opeaHisauyii 0bniky ma
ayOumy onsamu npaui Ha nidrnpuemMcmei, a came:

— doclidXeHHSIM meopemuUYHUX ma fpakmu4HUX acriekmie obsiiKy i aydumy pospaxyHkig 3 oramu ripaui
Ha nidnpuemcmei;

— 8U3Ha4YeHO cymHicmb Kamez2opii ornamu ripaui, nopsiooK il thpopMysaHHS ma 3aKOHO00aB84Y0_20 pPeayrto8aHHS;

— oxapakmepu30o8aHo crieyughiky 8e0eHHs po3paxyHKig 3 MepcoHasioM Mo onnaami npaui i iHWuUM onepauism;

— ripoaHarsizoeaHo ocobriugocmi byxzanmepcbKo2o 0brliKy ma opaaHisauii onnamu nipauyi Ha nidnpuemMcmei.

lany3b 3acmocyeaHHs pe3ysibmamie: op2aHu 0epxxasHoi 8r1adu, opa2aHu Micyego2o caMospsidy8aHHs, y
HaguaribHOMYy rfipouyeci npu sukadaHHi 0bnikoaux AUCUUIITIH.

BucHoegku. [lobydosa eghekmugHOI cucmemu CmUMYyO8aHHSI MNEepcoHasny Ha nidnpuemMcmesi MogUHHa
cnupamucb Ha nodin npauisHUKie Ha maki Kamezopii: 3anexHo 6i0 3allHmo20 [10JI0KEHHS 8 opeaaHizauji
(cmydeHmu ma monodi crieuianicmu, SKi MinbKU 3akiHYuau Hae4danbHul 3aknad; mMonodi creuiamicmu 3
0oceidom pobomu 00 3-x pOKig; 8UCOKOKsarihikogaHi crieujianicmu; Mosno00i Mamepi); 3anexHo ei0 mury
pegbepeHuii (308HIWHIG mun; 8HympiWHIG mur; 3MiwaHul); 3anexHo e8i0 ocobucmux MPUHUH MpauieHuUKa
(kowmu; ocobucma suzoda; iHmepec; nodymms 0608’s13Ky).

Knrowoei cnoea: 3apobimHa nnama, ornnama npaui, PUHKO8a €KOHOMIKa, coujalbHi eurnamu,
byxaanmepcbKuli 0briik, cghbepa obcriy2o8ys8aHHs, MidnpuemMHuUUbKa OisifibHICMb.

AKTYAJIbHbIE NMPOBJIEMbl TEOPUUN U NPAKTUKU OPTAHUSALIUMN YYETA
N AYOUTA ONMNATbI TPYOA HA NPEAMNPUATUN

Cniocap C.T.
lpedmMemom uccnedoeaHusi sieNIIeMCcsi akmyarsnbHble MpobaeMbl meopuu U Mpakmuku op2aHusayuu
ydyema onnamel mpyoa.

MemoOsbi, komopbie 6b1IU UCMO/IL308aHbI 8 npouyecce uccrnedoesaHusi. Memodornozauyeckol 0CHO80U
uccnedosaHusi 16119€mCcsi KOMIMIEKCHbIU M0Ox0d, cUCMEeMHO-CMPYKMYPHbIU aHau3 u duanekmuyeckuli Memod
Hay4yHo20 nro3HaHus. [nsa peanusayuu rnocmaesnieHHbIXx 3adady  MpuMEeHsiuck crnedyruue Memoobi:
cmamucmud4eckud, cpasHeHusi, 060bweHusi, dedykyuu u Opyaue.

Pesynbmamsi uccnedosaHusi. B ycrosusix pbIHOYHOU 3KOHOMUKU ycuiugaemcsi posfib op2aHu3ayuu u
HopmuposaHusi mpyda, e03HUKaem Heobxodumocmb 6oree mecHoU ces3u pe3ynibmamos mpyda c ee
MamepuasibHbIMU CmuMyfamu, 8 YacmHocmu, ¢ orsiamol mpyda. B makux ycriosusix ocobyto akmyarbHOCMb
rnpuobpemaem uccrnedogaHuUe Meopemu4yeckux U npukiadHbIX acrekmos yyema u ayouma aghgpekmusHocmu
onniamsl mpyda.CoomeemcmeeHHO, npakKmuyeckas 3Ha4uMocmb oriamsl mpyda, HedocmarmoYHbil ypPOB8eHb
uccrniedosaHusi meopemuyecKux U rnpuknadHbIX 80MPOCO8, Kacauwiuxcs ydyema u ayouma 3apabomHoul nnamsl
obycrniosurnu 8bibop meMbl, yesnu u ornpedesnurnu Uesieayro HarpasineHHOCMb cmamabu.

Takum 0bpa3om, crmampsi rocesiuieHa akmyarbHbIM pobriemam meopuu U npakmuku opeaHu3ayuu yyema
onnamsl mpyda Ha npednpusmuu, a UMEHHO:

— uccriedosaHUeM Meopemuyeckux U fpakmuyeckux acrnekmos ydyema u ayduma pacdemos ro orniame
mpyda Ha npednpusmuu;

— onpedernieHa CyuHOCmMb Kamezopuu onnamasl mpyda, nopsi0oK ee ¢hopMuposaHuUsi U 3aKoHoOameibHo20

peaynuposaHusi;
— oxapakmepus308aHo crieyucbuky eedeHuUs pacdemos C fepcoHasioM o onname mpyda u Opyaum
onepayusim;
— MpoaHanu3uposaHbl 0CoObeHHOCMU 6yx2arimepcKkoeo ydema U oOpeaHu3auyuu onnaamsl mpyda Ha
npednpusmuul.
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O6nacmb npumeHeHUs] pe3ysIbmamoeg: Opz2aHbl 20CydapCmeeHHOU enacmu, oOpa2aHbl MeCMHO20
camoyrnpasneHus, 8 y4ebHOM ripouecce npu npernodasaHuu y4emHbIx OUCYUUIMIIUH.

Bbieodbl. [MTocmpoeHue aghghbekmusHOU cucmeMbl CMUMYUpo8aHusi rnepcoHana Ha npeodnpusimuu OOKHa
onupamscs Ha pa3desieHue pabomHUKO8 Ha criedyruue Kameaopuu: 8 3agUCUMOCU OM 3aHSIMO20 MOJIOKEHUS 8
opeaHu3sayuu (cmydeHmbi U MOSI00ble crieyuanucmel, KOmMopbIe MOJIbKO 3aKOHYUIU y4ebHoe 3asedeHue, MO1o0ble
crieyuanucmsi ¢ orbimom pabomsi Ao 3-x fiem; 8bICOKOK8anuuUUpos8aHHble crieyuanucmsl, MooObie Mamepu ) 8
3asucumocmu om muna peghepeHuyuu (8HewHul mur, 8HymMpPeHHUU murl, CMelwaHHbIl);, 8 3asucumocmu om
JIUYHBIX MPUYUH pabomHuka (cpedcmea; fiuYyHas 8bl2zoda; UHmMepec, 4yecmeo 0oriea).

Knrodeenle cnosa: 3apabomHasi nnama, onsnama mpyoda, pbIHOYHas 3KOHOMUKA, CcoyuaribHbie 8birnambl,
byxaanmepckul y4em, cehepa oberyusaHus, npedrnpuHUMameribckas 0essmesibHOCMb.

CURRENT PROBLEMS OF THE THEORY AND PRACTICE OF THE ORGANIZATION
OF ACCOUNT AND AUDIT OF COMPENSATION AT THE ENTERPRISE

Sliusar S.T.

Object of research is current problems of the theory and practice of the organization of accounting of
compensation.

Methods which were used in the course of the research. A methodological basis of a research is an
integrated approach, system structure analysis and a dialectic method of scientific knowledge. The following methods
were applied to implementation of the tasks: statistical, comparing, generalizations, deductions and others.

Results of a research. In the conditions of market economy the role of the organization and rating of work
amplifies, there is a need of more close connection of results of work with its material incentives, in particular, with
compensation. In such conditions the special relevance is acquired by a research of theoretical and application-
oriented aspects of account and audit of efficiency of compensation. Respectively, the practical significance of

compensation, insufficient level of a research of the theoretical and application-oriented questions concerning
account and audit of the salary caused a choice of a subject, the purpose and defined a target directivity of article.

Respectively, the practical importance of compensation, insufficient level of a research of the theoretical and
applied questions concerning account and audit of the salary caused the choice of a subject, purpose and
defined target orientation of article.

Thus, article is devoted to current problems of the theory and practice of the organization of accounting of
compensation at the enterprise, namely:

— a research of theoretical and practical aspects of account and audit of calculations for compensation at the
enterprise;

— the essence of category of compensation, an order of its formation and legislative regulation is defined;

— are characterized specifics of conducting settlings with personnel on compensation and other operations;

— features of accounting and the organization of compensation at the enterprise are analysed.

Range of application of results: public authorities, local government bodies, in educational process when
teaching registration disciplines.

Conclusions. Creation of effective system of stimulation of personnel at the enterprise has to rely on
division of workers into the following categories: depending on the reached position in the organization (students
and young specialists who only finished educational institution, young specialists with experience up to 3 years;
highly qualified specialists, young mothers) depending on reference type (external type, the internal type mixed);
depending on the personal reasons of the worker (means; personal benefit; interest, call of duty).

Key words: salary, compensation, market economy, social payments, accounting, services industry,
entrepreneurial activity.

Statement of a problem in a general view and its communication with important scientific and
practical tasks. In Ukraine the salary underwent considerable deformations and disproportions, and for most of
the population she lost the reproduction, stimulating functions and actually turned into a kind of the social payments
which are not connected with quantity, quality and resulting labor effects. Moreover, it began to play a role of the
technical standard unusual for it when determining the sizes of grants, pensions, social payments. Work and its
payment as valuable reference points lose the social and economic appointment that destroys bases of economic
and social development of society. The relevance of a subject of a research is also defined by it.

Review of Past Research and Publications. A significant amount of scientists set as an object to organize
accounting of work and payment so that to promote increase in labor productivity, strengthening of labor discipline,
improvement of quality of production, performance of work and rendering services. The big contribution to
development of teoretiko-methodological aspects of problems of accounting of compensation was made by such
Ukrainian scientists as A. Batura, D. Boginya, M. Kalina, V. Karpenko, M. Kim, T. Kiryan, A. Kolot, G. Kulikov,
V. Lagutin, V. Lipov, L. Lisogir, V. Nizhnik, V. Novikov, A. Novikova, N. Pavlovskaya, |. Petrova, M. Semykina,
S. Tyutyunnikova, M. Shapoval, L. Shevchenko.

Purpose of the Article. The purpose of article is the research of theoretical and practical aspects of account
and audit of calculations of compensation at the enterprise.

Presentation of the Results. For today compensation is one of the major social and economic phenomena.

It is the main source of income of hired workers, a basis of material well-being of members of their families, and for
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employers - is an essential part of costs of production and an effective remedy of motivation of workers for
achievement of the goals of the enterprise. Respectively, questions of the organization of compensation and
formation of its level together with questions of employment take the main place in formation of the social and labor
relations in society, they include the momentary interests of all participants of labor process.

The main act in Ukraine is the Constitution of Ukraine. All legislation including the legislation on work is based
on it. In articles 43-46 of the Constitution of Ukraine it is told that everyone has a right to work, to rest, to social
protection, to safe and healthy working conditions and to the salary, and not below the established minimum [1].
Questions of the state and contractual regulation of compensation the Labour Code, is defined by the Law of Ukraine
of 24.03.95. Ne 108/95-BP «About compensation» and other normative legal acts [7]. The state carries out regulation
of compensation of employees of the enterprises of all forms of ownership by establishment of the size of minimum
wage and other state norms and guarantees, establishments of conditions and the amount of compensation of heads
of the enterprises founded on the state, municipal property, employees of the enterprises, institutions and the
organizations which are financed or subsidized from the budget and also by the taxation of income of workers. At all
other enterprises of a form and the sizes of the salary the owner or the body authorized by him establishes. They
agree with labor collective by the conclusion of the collective agreement (Art. 97 KZpP) [2].

Respectively, the salary is the remuneration estimated, as a rule, in terms of money which the owner or the body
authorized by it pays to the worker for the work performed by it (Art. 94 the Labour Code) [2]. The size of the salary
depends on complexity and conditions of the performed work, professional and business qualities of the worker, results of
his work and economic activity of the enterprise, establishment, organization and the maximum size are not limited [2].

The size of the salary depends on complexity and conditions of the performed work, professional and
business qualities of the worker, results of his work and economic activity of the enterprise and other factors. In
order that process of work was rationally organized, it is necessary to know what number of work and what quality
needs to be spent for performance of separate elements of production. And it means that one of the directions of
evidence-based labor organization is introduction in production of technical rationing. Change and revision of
norms of expenses of work cause respectively change of the amount of compensation of workers [13, p. 4-6].

Compensation has to be based on a basis of account not only qualitative, but also quantitative assessment
of extent of work. The last is carried out by means of work rationing which is important means of the organization of
the salary and increase in labor productivity.

There are certain inaccuracies in determination of essence and structure of such concepts as «salary» and
«compensation». In particular, according to the Instruction Ne5 according to which requirements the list of the
payments relating to the salary fund includes three categories of payments:

— fund of the main salary;

— fund of the additional salary;

— other incentive and compensation payments [12, p. 22].

Other payments, except remunerations are not mentioned in this definition «... for the performed work». But
at the same time division of all payments which are carried out to workers into three categories by analogy with the
Instruction Ne 5 is mentioned in Art. 2 of the Law of Ukraine «Compensation». At the same time according to the
Law of Ukraine «About compensationy»:

— the main salary — remuneration for the performed work according to the established norms of work (norms
of time, development, service, functions). It is established in the form of tariff rates (salaries) and price-work
quotations for working and official salaries for employees;

— the additional salary — remuneration for work over the established norms, for labor progress and ingenuity
and for special working conditions. It includes surcharges, extra charges, the guarantee and compensation
payments provided by the legislation; the awards connected with performance of production tasks and functions;

— other incentive and compensation payments — payments in the form of remunerations following the results
of work in a year, an award on special systems and provisions, the compensation and other monetary and material
payments which are not provided by acts of the current legislation or carried out over established by the specified
acts of norms [12, p. 22].

From the provided list only the main salary can be carried to payments for specifically performed work. As a
result we have some inconsistency in definitions and the maintenance put in them by the Law of Ukraine «About
compensation» and the Instruction Ne 5. In our opinion, the salary, that is the payment earned by the worker, is
wider concept, than payment for work. It is possible to earn in addition to payment directly for work surcharges,
encouragement and compensations, and here it will be incorrect to recognize as payment for work of surcharge,
encouragement and compensation.

Systems and forms of compensation are established by the employer, proceeding from their expediency and efficiency
in specific conditions of use of hired workers. However international experience on labor organization demonstrates
expediency of expansion of scope of a time form of payment. The legislation provided at time wage of establishment to
workers of rated tasks that scoping of works for hour of work. It demands justification of norms of time for all operations on
production of production, norms of equipment maintenance, norms on cleaning of rooms, etc. [15, p. 28-32].

Application of a time form of compensation provides duration of working week no more than 40 hours. An
indispensable condition at the same time is the organization of accounting of the fulfiled hours every day and
control over the implementation of overtime tasks.
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For reflection of operations on transfer of the salary and deduction from it account 66 «Calculations for
compensation» which has sub-accounts is appointed:

— 661 «Calculations for the salary»;

— 662 «Settlings with depositors» [5, p. 134].

On sub-account 661 «Calculations for the salary» in the credit is shown charges of the salary. For definition
of accounts, are debited, it is necessary to know category working and the space (function) of their work. Charge of
the salary to workers is reflected in tab. 1.

Specification of list of workers in places of work and concrete functions in the general cycle of production is
necessary for definition of correspondence of accounts with charge of the salary. Same concerns other categories -
heads and experts when it is necessary not only to define accounts, but also sub-accounts and articles of general
production, administrative and marketing expenses.

Table 1. Reflection in accounting of charge of the salary to workers

Correspondence
Ne Operation contents accounts
Debit Credit
1 The charged wage for the performed work according to tariff rates (salaries) and 661
price-work quotations and official salaries 23,91,92,93
5 Thg ad_ded surcharges and extra charges in the sizes provided by the current 23.91,92,93
legislation 661
3 |Charge of awards for production results 23,91,92,93 661
Charge of surcharge for work in days off and holidays, night time and other cases
4 ; 23,91,92,93
are provided by the employment contract 661
5 |Leave allowance charge 471 (23,91,92,93)| 661
The grant on temporary disability is added:
6 |— at the expense of the enterprise 23’9(;6%2’93 661
— at the expense of social insurance fund 661
7 |The charged wage on marriage correction 24 661
8 |Charge of the payments connected with indexation of the salary 23,91,92,93 661
9 |Charge of a reserve of a vacation pay 23,91,92,93 471
10|The salary and other payments from cash desk is paid 661 301
11|Wages paid from the personal account of employees (in cards) 225:13 21:13
12|The deposited salary (it is not received within 3 days at payment of the salary) 661 662
13|The deposited salary is paid 662 301

[11, p. 122-125].

If experts and heads are engaged in shops, then their salary belongs in D-t 91 «General production
expensesy, but on different articles (tab. 2).

Table 2. Reflection in accounting of charge of the salary to heads and experts

Groups of workers Correspondence accounts
Debit Credit
Experts of the shop (administrative personnel) 911 661
Experts repairmen 914 661
Labor protection 918 661
Specialists Experts are technologists, designers 915 661

[11, p. 122-125].

If experts and heads are employed in management, then the salary belongs in D-t 92 «Administrative
expenses» on certain articles, depending on positions and the carried-out functions. At the same time 93
«Distribution costs» are debited account 92 «Administrative expenses», and account 661 «Calculations for the
salary» is credited. Deduction from the salary is reflected as it is shown in tab. 3.

Serves as the basis for drawing up conductings on charge and deduction from the salary a total of pay-
sheets in a section of shops of departments and so forth. Which need to be grouped in general in the enterprise.

Serves as the basis for drawing up conductings on charge and deduction from the salary a total of pay-
sheets in a section of shops of departments and so forth. Which need to be grouped in general in the enterprise.

For charge of a reserve on holidays it is necessary to determine the norm as a percentage to the salary fund.

In the way of drawing up the relation of man-days of a holiday to planned fund of working hours of all personnel is
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percent of contributions to a reserve of payment of holidays. The reserve is created not only on the salary for
holiday time, but also on the assignments provided by the legislation.

Table 3. Reflection in accounting of different types of charges and deduction of the salary of workers

. Correspondence accounts
Ne Operation contents Debit Credit
1 |The tax on the income of natural persons is withheld 661 641
2 [The uniform social contribution is assessed 661 651
3 |Is assessed withheld on writs of execution, alimony 661 685
4 |It is withheld for defects on a fault of the employee 661 24
5 |It is withheld in repayment of out of time returned accountable means 661 372
6 |It is withheld with MVO in repayment of shortages and the caused damage 661 375
7 |It is withheld from pay on repayment of a loan of workers 661 377

[11, p. 122-125].

On number of calendar days of a holiday the salary for holiday time is defined by way of multiplication of the daily
average salary. For the sum of the wage charged at the expense of a reserve on payment of holidays record is formed:

— D-t 471 «Ensuring payments of holidaysy;

— K-t 661 «Calculations for the salary» [11, p. 125].

Let's note that for accounting of use of working hours at many enterprises of Ukraine for all categories
working, for data acquisition about hours worked, for drawing up the statistical reporting use «The sheet of
accounting of use of working hours». To the sheet surnames of all working are brought. The sheet separately on
each shop and department is kept by the timekeeper or foremen. In the sheet the number of the fulfilled hours by
each worker, absence from work is designated (by means of symbols — codes). The sheet is kept within a month by
the head or the accountant of concrete division, and at the end of the month with signatures of specified persons is
transferred to accounts department [9, p. 98-100].

For workers with hourly compensation data of the sheet is a basis for charge of the salary by it. At the same
time, for workers as with hourly, and price-work compensation data of the sheet is a basis for implementation of the
analysis of use of working hours by employees.

Primary document of surcharges of workers-pieceworkers also the sheet - for the indication of the actual
hours of the normalized, overtime work of each worker and work at night. Correctly to charge the wage, it is
necessary to consider precisely development of production or amount of works, executed by each employee of the
enterprise. The accounting of development of workers-pieceworkers at the enterprise is carried out in the following
primary form as a dress. Consecutive use of amount of works at this enterprise is fixed in individual dresses which
are given in accounts department for charge of the salary.

At price-work compensation and individual performance of work earnings of working are defined by
multiplication of quantity of the made products (amount of completed work, services) specified in the relevant
primary documents by the established quotation for a unit of labor [9, p. 98-100].

Therefore for accounting of amounts of completed work, expenses of working hours and the charged wage of
workers-pieceworkers at the enterprises of Ukraine the dress for piecework (individual) «which opens on each worker per
calendar month is used». For workers with an hourly form of compensation «The sheet on payment of awards» is used.

To charge the wage which belongs to each worker count earnings in a month, and from this sum carry out
necessary assignments. Calculation is perfromed in «Settlement pay-sheet» which is formed in one copy. This
sheet — the main registration document which is used for registration of settlings with workers and employees on
the salary. For payment of the salary pay-sheets are used.

Also, at the moment it is possible to offer such nonconventional directions of the organization of
compensation which will allow to increase considerably the personnel capacity of the organization, it will be
displayed directly in increase in labor productivity at the enterprises of Ukraine:

— tariffless (share) the system of compensation — the essence consists in a payevaniye of collective earnings
in advance established coefficients of ratios in work assessment of varying complexity. The essence of this model
is that all employees of the enterprise depending on their qualification, a position, a profession, the importance of
the carried-out production functions are divided into groups. For each of them the ratio in compensation of different
quality is established in the form of «fork» with rather wide range. The minimum values of «fork» correspond to
initial qualification group into which workers of qualification, low for this enterprise, enter, and in it the ratio can be,
for example, 1,0-1,8 with an average of range 1,4 and amplitude of «fork» + 0,4 [16];

— the uniform scale of charges for payment of all categories of personnel of the enterprise — is entered the
uniform unified approach to assessment of complexity of works and differentiations of tariff terms of payment of
work of all categories of personnel at the enterprise. The uniform scale of charges simplifies formation of a scale of
charges, promoting refusal of the isolated development of tariff working conditions for workers and employees;

—indirect methods of motivation — the strategy of attraction and partnership (considering the worker's
contribution to development of the enterprise and resulting effects of its activity), programs of providing stocks to
employees on favorable terms, opening of personal savings scores in the form of participation in the capital;
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— the flexible tariff — allows to solve a contradiction between a time form of compensation and need of a gain
in productivity of work [8].

Improvement of system of compensation at the enterprise has to be directed on:

—use of the nonconventional directions of the organization of compensation: tariffless (share) systems of
compensation; a uniform scale of charges of indirect methods of motivation (the strategy of attraction and
partnership) of a flexible tariff (allows to solve a contradiction between a time form of compensation and need of a
gain in productivity of work);

— ensuring functioning of mechanisms of giving of flexibility of the salary (which allow it to fall in «bad times»
and not to slow down its growth in rather «good»);

— improvement of rationing of work by application of methods of the microelement analysis and rationing of
labor processes, automation of design of technology of norms of expenses of work;

— implementation of policy of individualization of the salary;

— increase in value of qualification, knowledge of personnel.

Creation of effective system of stimulation of personnel has to rely on division of workers into the following
categories:

— depending on the reached position in the organization (students and young specialists who only finished
educational institution, young specialists with experience up to 3 years; highly qualified specialists, young mothers)

— depending on reference type (external type, the internal type mixed);

— depending on the personal reasons of the worker (money; personal benefit; interest, call of duty) [16].

Conclusions and prospects of further researches. Proceeding from the aforesaid, it is possible to draw a
conclusion that compensation at the enterprise is one of the major social and economic phenomena. It on the one
hand is the main source of income of hired workers, a basis of material well-being of members of their families, and
on the other hand, for employers is an essential part of costs of production and an effective remedy of motivation of
workers for achievement of the goals of the enterprise. For this reason a question of the organization of
compensation and formation of its level together with questions of employment make a basis of the social and labor
relations in society, they include the momentary interests of all participants of labor process. Improvement of
system of compensation at the enterprise has to be directed on: use of the nonconventional directions of the
organization of compensation: tariffless (share) systems of compensation; a uniform scale of charges of indirect
methods of motivation (the strategy of attraction and partnership) of a flexible tariff (allows to solve a contradiction
between a time form of compensation and need of a gain in productivity of work); ensuring functioning of
mechanisms of giving of flexibility of the salary (which allow it to fall in «bad times» and not to slow down its growth
in rather «good»); improvement of rationing of work by application of methods of the microelement analysis and
rationing of labor processes, automation of design of technology of norms of expenses of work; implementation of
policy of individualization of the salary; increase in value of qualification, knowledge of personnel.
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CTPAXOBWWN NNAKAT SIK PI3HOBU[, PEKITAMU

TpuHuyk B.B.

[Tpedmemom OocniOxeHHs1 € KOMyHikauiliHa ronimuka cmpaxoeux KoMmraHil, 30Kpema e eanysi
8UKOpUCMaHHs OpyKO8aHOI 308HIWHBOI peKnamu — riakamis.

OcHosHa Mema OochniOxeHHs1 Monsieae y 8U3HAYeHHi MNoHamms nfakama, Uoeo pi3Hogudie ma
ocobnusocmel suKkopucmaHHs 8 2asny3si cmpaxysaHHs1 HanpukiHyi XIX cm. ma npomsizom XX cm.

Memodu OJocnidxeHHs1. Y pobomi 3acmocoeaHO CyKyrnHiCmb HayKoeux memooldie aHarisy, CuHmesy,
y3azarnbHeHHs i midxodie, y momy 4Yucsii: cucmemHud, NopigHANbLHUU, icmopudHUU, wo 00380uUMo peanizygamu
KoHuenmyarbHy e0Hicmb A0CHIOXEHHS.

O6’ekmom docnidxeHHS € cmpaxoesi nnakamu KoMmnaHii [Jepxxcmpax ma cmpaxoeux moeapucme 3a 4acie
Pociticbkoi imnepir.

Pe3ynbmamu pobomu. Y cmammi 0emarsibHO po3a/isiHymo icmopuyHi nepedymMosu 8UHUKHEHHS Miiakamis,
emumorioegito mepmiHy, OCHOBHI emarnu Po38UMKY Makama sSK efleMeHma cmpaxogol peknamu, npobremu
Knacucpikauji nmakama, wo € npedmemom AUCKycCil cydacHUX Haykosuig. CchopMyibo8aHO NPUHUUMU riyiakamy.
BuokpemreHo pizHosuOU cmpaxosux rinakamis.

B x00i docnidxxeHHs npoaHanizogaHo ocobueocmi peknamMHux niakamie cmpaxosukie dopesoroyiliHozo i
padsiHcbKo20 repiodie, 30Kpema 8iIOMIHHI pucu peknamHux rnakamie Lepxcmpaxy, xapakmepHi Onsi pisHUX
rnepiodie (hyHKUIOHy8aHHSI KOMIaHIi Ha 8iM4YU3HSIHOMY CMpPaxoeoMy PUHKY.

any3b 3acmocyeaHHs1 pe3ysibmamie. BukopucmarHs 8 npouyeci nodanbwux meopemu4Hux 00CiOKeHb
npobnemamuku OpyKoeaHOI peknamu, a makox 8 MpakmuyHil MapkemuHa0eil 0disibHOCMi cmpaxoeux
KoMaHit

BucHoegku. Ha ocHosi rpogsedeH020 AOCiOXeHHS OnucaHO Pi3HOBUO 306HIWHbLOI peknamu — rjakam, siK
efieMeHm MapKemuHa208UX KOMYyHikayili cmpaxosuka. [JosedeHo, Wo icmopisi peknamMHoz20 risiakamy bepe csili
nodyamok 3 XV cmonimms 3 MomMeHmy 8uHaxody OpyKkapCbkKo20 eepcmama. BcmaHoeneHo, wo cmpaxosul
peknamMHull nnakam € ronigpachidHo 8i0MEOPEHUM 300paXkeHHsIM Ha eeslukomy ¢hopmami iHgpopmauii ma
obpasie, wWo crpusiome PO3YMIHHIO POJli IHCMUMymy cmpaxyeaHHs, MO3UUIOHYIoMb Cmpaxoseukie ma Ix
cmpaxosi npodykmu.

lMpomsizom docnidxysaHo20 icmopu4yHO20 nepiody criocmepieanach €80OUIS MO8U ma CMUJTHO PeKnaMHUX
mekcmig y cmpaxosux rnnakamax. Cmpaxoea rnnakamHa pekrama akmueHO 3MiHreanacs.

Knroyoei cnoea: cmpaxoea KommaHisi, KOMyHikayitHa ronimuka, rnnakam, agiwa, dpykosaHa pekiiama,
cmpaxosull niakam, [epxcmpax.
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