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A Corrigendum on

Emotional Androgyny: A Preventive Factor of Psychosocial Risks at Work?

by Gartzia, L., Pizarro, J., and Baniandres, J. (2018). Front. Psychol. 9:2144.
doi: 10.3389/fpsyg.2018.02144

In the original article, we neglected to include the funder “Generalitat Valenciana” (Spain),
“AICO-2017-073” to LG.

The authors apologize for this error and state that this does not change the scientific conclusions
of the article in any way. The original article has been updated.
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