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Agreement made between COUNTY OF WARREN, NEW YORK, hereinafter referred to as the
"COUNTY" and the WARREN COUNTY POLICE BENEVOLENT ASSOCIATION,
hereinafter referred to as "PBA".

Whereas, the PBA has been certified by the Public Employment Relations Board as the exclusive
representative of certain employees of the County of Wanen for the purpose of colleotwe
negotiations and the settlement of grievances, and : ‘

‘Whereas, it is the purpose and intent of this agreement to provide a fair and cooperative working
relationship between the County of Warren and its employees for the mutual benefit of the
public, the County government and its employees.

Now, therefore, inconsideration of the muma.l covenants contamed hercm the. parties do hereby
agree as follows: :
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Article § - Applicable Law

This agreement shall be subject to all federal, state, and local laws applicable thereto, and any of
the terms of this agreement which are not consistent with or conform to said federal, state and
local laws shall be deemed null and void.

Artﬁcﬁe 2 - Recognition

The County recognizes the PBA as the sole and exclusive bargaining agent with unchallenged
representation status for the maximum permitted by law, for all employees of the County in the
bargaining unit with respect to the terms and conditions of employment and the settflement of
grievances.

Artiele 3 - General Bargaining Unit -

Section 1 - Bargaining Unit
The bargaining unit represented by the PBA shall consist of the following full-time employees in

the Sheriff’s Office of the County of Warren:
' Patrol Officers

Patrol Sergeants

Investigators

Investigative Sergeant

Section 2 - Excluded Emplovees :
Al other full-time employees and all part-tlme employees are exeluded

_ Secuon 3. Deﬁmtlon of Emp]ozee . o
" Full-time employee: A person who is employed in the Bargammg Umt for a 12—m011th penod of

time and who regularly works between 80 and 84 hours every pay penod

Arﬁlcle 4 Geneml C omdltwns

Section ] - Prohibition of Strike

The PBA affirms that it does not assert the right to strike against the County, to assist or.
participate in any such strike, slowdown, or demonstration interfering with the departmental
operations of the County, to assist or participate in any such strike, or to impose an obligation to
conduct, assist or participate in any such strike.

Section 2 - Dues Deduction

(a) The County grants to the PBA exclusive payroll deduction of membership dues and health
insurance premiums from wages of PBA members and upon presentation to the County
Treasurer of appropriate deduction authorization cards signed by the individual employee, the
County shall make and remit such deductions to the office of the PBA.
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(b) The County shall deduct from the wages of employees and remit, following each payroll
period, to the Hudson River Federal Credit Union, amounts which have been authorized by
employees who -have signed the appropriate payroll deduction authorization permitting such
deduction. An employee's payroll deduction authorization may not be amended more than two
times during any calendar year. :

(c) No other employee organization shall be accorded similar payroll deduction privileges
throughout the term of this agreement. :

(d) The PBA agrees to indemnify and hold the County harmless from and against any and all
demands, claims, suits or other form of liability, including reasonable attorneys' fees, that may

arise out of, or by reason of, any action taken by the County pursuant to the provisions of this. - -

section.

Section 3 - Representation of Employees

(a) The PBA shall have the sole and exclusive right to represent all employees in the bargaining
unit in any and al! proceedings under the Public Employees Fair Employment Act under the
terms and conditions of this agreement; to designate its own representatives; ancl to appear '
before the appropnate official of the County to effect such representation.

(b) All employces shall be free to join-or refrain from joining the PBA w1thout fear of cocrcmn
Tepr Isal or penalty from the PBA or the County. . o

' Section 4 - Rcscrvanon of Countv nghts o - SR
(a) The County reserves the right to implement any rule or regulatlon concermng employee N
‘practices or working conditions without prior discussion with the PBA prowded it does not_
conﬂxct with or violate any of the terms of this agreement or law.

(b) The County reserves the right to create or abolish any job, position or title without prior
discussion with the PBA provided it does not conflict with or violate any of the terms of this
agreement or law.

- Section 5 - Furnishing of Copies of Agreement S
The County will prepare and make available to all ba:gammg unit employees a copy of this

agreement.

Section 6 - Mandatory Legislative Tanguage
Pursuant to Section 204-a of the Public Employees’ Fair Employment Act: “It 1s agreed by and

between the parties that any provision of this agreement requiring legislative action to permit its
implementation by amendment of law or by providing the additional funds therefore, shall not
become effective until the appropriate legislative body has given approval.”



Section 7 - Nondiscrimination

The County agrees to administer its obligations under this agreement in a manner that will be fair
and impartial to all employees and there shall be no discrimination against any employee -
because of age, race, creed, color, sex, national origin, disability, sexual orientation, predisposing
genetic characteristics, marital status or military status by either the PBA or the County or by
-virtue of an employee’s participation or nonparticipation in the PBA.

Section 8 - PBA Representatives :

PBA employees who are designated or elected for the purpose of adjusting grievances to assist in
the administration of this coniract subject to the approval of the Sheriff shall be permitted a
reasonable amount of time to fulfill these obligations without loss of pay provided it does not
interfere with the performance of their normal duties. '

Seetmn 9. Penods of Time :
All periods of time prescribed by this agreement shall be considered to be calendar days rather

“than working days.

Artne]le § - Salary and Compelmsatnon Plan

Section | - Salagy and Compensatlo _
(a) During calendar years 2008, 2009, 2010, and 2011 employees shall be cornpensated

: accordmg to the attached salary schedule,

{b) Any Warren County employee transferring into the bargaumng umt shall begm at base pay :
-e0n31stent wrch that of new officers. . : '

: Articﬂe & - Workcﬂav, Workweek, @vertime

Section 1A - Workweek, Workday (8-Hour Shifts)

- (a) After-the implementation -of 12 -hour shifts, 8 hour shifts apply to inique; light duty* and ¢

special duty assignments as deternmined by the Sheriff. Assignment to the Drug Unit shall be
considered a special duty assignment regardless of duration.” All members of Investigative
Services in the Law Enforcement Division shall work 8-hour shifis.

(b) The regular w01kweek in the Sheniff’s Offioe of Warren County shall be 40 hour.s eonsnst:lng
of five workdays.

{c) The regular hours of work in each day shall be eight hours and the schedule of working hours
shall be established by the Sheriff.

" (d) Employees shall have a one-half our lunch period included in the eight-hour dajf.

(e) All employees shall have two twenty-four hour days off each week. The two twenty-four
days off each week shall be consecutive, except for major special events, pre-scheduled training
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days and staff meetings, unforeseen circumstances, or matters involving the health, safety or
welfare of the public.

Section 1B - Work Period, Workday (12-Hour Shifts)
(a) Except for members in unique, light duty or special duty assignments, all members of Patrol
Semces in the Law Enforcement Dmsmn shall work 12-hour shlfts -

(b) The regular work period in the Sheriff’s Office shall be 84 hours consisiing of seven
workdays over a two-week perlod of time commencing on a Monday, commonly referred to as a

“pay period”.

. {¢) The regular hours of work in each day shall be 12 hours.

(d) Employees shall have a one-halfhour lunch period included in the twelve-hour day, .. -0 > oo

(¢) Employees working 12-hour shifts and reporting for duty shall be allowed to use the first five
minutes of their shift to change into their prescribed uniforms. And, except as needed for an
emergency, shall be allowed to use the next ten minutes to familiarize themselves with current
patrol notices and activities. :

() The 12-hour shift-schedules will commence in January of 2007 and be used for the. remamdcr .
of 2007 and each year thereafter

(g) For the purposes of the 12 hour ShlftS 1tis agr eed the followmg shall apply

(1) The Sheritf w111 implement two shifts for Patrol Ofﬁcers an A- 11ne from 8 p m. to 8
am andaBLmefromSam t08pm : _ S

(2) A portien of those Patrol Oﬁicers on each sh1ft will be assngned to work an early '
a331gmnent deﬁned on the A Lme as 7 p-m. to 7 am., and on the B Lme as '}’ a.m. to

(3) The Sheriff will implement two shifts for Patrol Sergeants, an A-line from 6:30 p.nm.
to 6:30 a.m., and a B-Line from 6:30 a.m. to 6:30 p.m.

(4) The Sheriff may require deviation from the regular 12-hour shifts as defined above
(i.e. requiring employees working a 12 hour shift other than at the times shown
above) for employees working in the K-9 Unit and for the purposes of major events,
pre-scheduled training days and staff meetings, unforeseen circumstances, or matters

involving the health, safety or welfare of the public: “In"situations or circumstances, -~ -

other then those previously identified and including but not limited to Sheriff request,
employee request, court attendance, special duty assignments, etc. there may be
deviation from the regular 12 hour shifts on a temporary or indefinite basis if the
Sheriff, affected employee and PBA. President agree to such deviation in writing by
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way of a letter or memo executed by the Sheriff, affected employee and PBA
President.

(5) Pass days for 12-hourlshifts shall be as follows:

MO . TU WE . TH FR- - SA SU

Week 1 | Pass Pass Pass Pass Pass
Weelc 2 _ Pass Pass -

Section 2A - Overtime (8-Hour Shifts)
(a) When an employee of the Sheriff’s Office is required or authonzed to"work in excess of eight
hours per day or forty hours per week, he shall be paid at the rate of time and one-half.

| ‘(b) The hourly rate shall be determined by dividing the annual salary of the employee by 2080
houss.

(c) All payments for overtime shall be paid to the employee at the next 1egu1ar1y scheduled pay
period.

{d) No employee shall work overtime unless authorized by proper authomy prior to the time
worlced

: (e) Employees shall be pald overtlme with the plevalhng shlft rate for the hours worked wfchm
each pamcular shift. e

Seotlon 2B.- Overtune ( 12-Hour Shifts) : :
(a) When an employee of the Sheriff’s Office 15 required or authonzed to w01k in excess of
twelve hours per day or eighiy-four hours per pay period, he shall be pald at the rate of time and
“one-half,

(b) The hourly rate shall be detemnned by dmdmg the annual salaly of the employee by 2080
_hours.

(c) AI] payments for overtime shall be paid to the ernployee at the next regularly scheduled pay
period.

(d) No employee shall worle overtime unless authorized by proper authority prior to the time
worked.

Section JA - Miscellaneous Compensation (8-Hour Shifts)
(a) Sheriff’s erployees, except Investigators, working other than the scheduled daytime hours
shall receive a shift differential as follows:




o Afternoon shift, 4:00p.m. to 12:00 midnight, or 3:00 p.m. to 11:00 p.m,,
whichever is applicable, 5% additional to hourly rate.

o Night shift, 12:00 midnight to 8:00 am., or from 11:00 p.m. to 7:00 am,,
whichever is applicable, 10% additional hourly rate. '

(b) The County will reimburse an employee required by the County to use his private automobile
for County business at the resmbursement rate allowed by the Internal Revenue Service as
nontaxable income.

(¢) The County will provide a guarantee of 3 howrs call-in time at the rate of time and one-half
whenever a bargaining unit employee is required and authorized to report for duty by a superior
officer.

. (d) In the event that an employee 1s teraporarily reassigaed for administrative convenience, up to

a maximum of ten (10) consecutive days, including training or the range, the employee shall
retain the shift differential for the shift to which e has been regularly assigned, provided such
temporary assignment does not make such employee eligible for overtime. If such employee
received overtime for such temporary assignment, he shall only be paid overtime at the
prevailing shift rate for the hours worked within each particular shift.

(c) All Employees holding the position of Investigator shall receive a 5% differential to.the
salary shown in Schedule “A” and shall not receive any other differential mcludmg shift
dlfferenna!s by reason of working other than scheduled dayﬂmc hours. _

Section 3B - Miscellaneous Compensation (12-Hour Shifts)

~ (a) Employees regularly subject to 12-hour shifts shall receive a 5% dﬁferent;al which shall be

continued during any temporary reassignment to an 8 hour shlft up to a maximum of 60

consecutive calendar days.

(b) The County will reimburse an employee required by the County to use his private
autornobile for County business at the reimbursement rate allowed by the Internal Revenue
Service as nontaxable income.

(¢) The County will provide a guarantee of 3 hours call-in time at the rate of time and one-haif
whenever a bargaining unit employee is required and authorized to report for duty by a superior

officer.

(d) Employees working in the K-9 Unit shall receive additional compensation as .set forth in

.. Section 16 of this agreement. .



Article 7 - Holidays

Section 1A - Paid Holidays (8-Hour Shifts) -
Employees in the Bargaining Unit shall be entitled to the following paid holidays: (1) New

Year’s Day, (2) Martin Luther King, Jr. Day, (3) Lincoln’s Birthday, (4) Washington’s Birthday,
- (5) Memorial Day, (6) Independence Day, (7) Labor Day, (8) Columbus Day, (9) Election Day,
(10) Veterans Day, (11) Thanksgiving Day, and (12) Christmas Day.

Section 1B - Benefit Days (12-Hour Shifts)

(a) Employees in the Bargaining Unit working 12-hour shifts shall be entitled to eight beneftt
days to corapensate for providing patrol services on the following holidays: (1) New Year’s.
Day, (2) Martin Luther King, Jr. Day, (3) Lincoln’s Birthday, (4) Washington’s Birthday, (5)

- Memorial Day, (6) Independence Day, (7) Labor. Day, (8) Columbus Day, (9) Election Day,(10) ..

Veterans Day, (11) Thanksgiving Day, and (12) Christmas Day.
(b) Benefit days are defined as 12-hour days.

Section 2A - Holiday Leave Administration (8-Hour Shifts)

(2) Employees will be paid the regular weekly salary without a deduction when one of the above
holidays is observed during the workweek. : - -

(b) If a holiday falls on a Sunday it will be observed on the next day thereaﬂer If it- falls on a

Saturday it will be observed on the preceding Fr1day

(¢) If a holiday falls on- any other day, the General Coustruetlon Law and amendments ’then oo

effect will govern the day of its observance,

(dyIfa hohday falls during a vacation period, the day will not be charged against the employee S
. vacation credxts VEI.C&TJ.OII days are charged solely agamst working days. -

(¢) Whenever an employee of the bargaining unit is required to work on one of the scheduled
holidays or if an employee is called in to work on one of the scheduled holidays, the employee
can either (1) elect, with the prior approval of the Sheriff, to take an alternate day off in lieu of
the scheduled holiday and receive pay at the employee’s regular rate for the scheduled holiday,
or (2) receive payment for working on said holiday at the employee’s regular daily rate plus time
and one-half. An employee whose normal day off falls on the holiday shall receive an additional
day’s pay for the holiday at the employee’s regular daily rate or, with the prior approval of the
Sheriff, take an alternate dey off in lien of the scheduled holiday.

(f) Whenever an employee of the bargaining unit uses sick leave for any part of a holiday, leave _
credits will be recorded as follows:



For Christmas, Independence Day, Martin Luther King, Jr. Day, Election Day, Lincoln’s
Birthday, and Memorial Day, the employee will be charged with sick leave credits for the
number of hours used as sick Ieave and will not be entitled to the holiday benefit.

For New Year’s Day, Washington’s Birthday, Labor Day, Columbus Day, Veteran’s Day and

Thanksgiving Day, the employee will be charged with sick leave credits for the number of hours

used as sick leave and will be entitled to the holiday leave benefit

(g) For purposes of this section the day to be considered the holiday shall be the day observed by
the County as the holiday irrespective of whether such day is the actual holiday.

Section 2B - Benefit Day Administration (12-Hour Shifts)

(a) On or before January 15", an employee may elect, with the prior approval of the Sheriff, to

~schedule and take-benefit- days off during ‘the course of the year but nof-earliet than the

commencement of the quarter in which the same are earned (guarters being defined . as
commencing January 1%, April 1%, July 1* and October 1% and it being understood that 2 benefits
days are earned and available for use in each quarter) and not later than the six month period
following the commencement of the quarter in which such days were earned or the end of the
calendar year in which earned, whichever occurs first. Requests to take benefit days during the -
course of the year that are received on or before February 15™ shall be approved or denied by
February 28" or within seven working days with regard to those days scheduled dunng the
quarter commencmg January 1% :

(b) If the employee does ot make the previously described election or to:the extent -all eamed' i

benefit days are not scheduled, every January 1%, April 1%, July 1* and October 1% the employee - L

may elect, with the prior approval of the Sheriff, to: (1) take two benefit days off during the 6
(six) month period following the commencement of the quarter in which the same were earned
but not later than the end of the calendar year in which the same were eamed; or (2) receive

- payment at their regular rate of pay for two additional days as compensation for not taking the

two benefit days off during the quarter in which the same were eamed; or (3) take one benefit
day off during the aforesaid six month period but prior to the end of the said calendar year and

" receive payment at their regular rate of pay for one additional day as compensation for taking

‘only one benefit day off. Requests to take benefit days received at the commencement of each

quarter in which the same are earned shall be approved or denied within seven working days.

{¢) If the employee elects to take the benefit days, the benefit days must be taken, or otherwise
they will be lost with no compensation to the employee; however, benefit days earned and not
othexrwise taken through no fault of the employee as provided herein, shall be paid to the
employee at the end of the quarter in which they are earned. Benefit day leave requests denied
based on scheduling would be considered no fault of the employee.

(d) All beneﬁt days shall be taken within 6 (six) months of the commencement of the calendar
quarter during which the employee becomes entitled thereto and not later than the end of the
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calendar year in which the same were eamed. Benefits days shall not be carried over beyond this
time.

(e) Whenever an employee of the bargaining unit uses sick leave for any part of a holiday as
listed above leave credits will be 1ecorded as fol]ows

For Christmas, Independence Day, Martin Luther Ki g, Jr. Day, Election Day, Lincoln’s
Birthday, and Memorial Day, the employee will be charged with sick leave credits for the
_number of hours used as sick leave and will not be entitled to one benefit day in the next

following quarter.

For New Year’s Day, Washington’s Birthday, Labor Day, Colulhbus Day, Veteran’s Day and

. ... Thanksgiving Day, the employee will: be charged. with sick leave credits for-the. umber-of hours . v« wavi

used as sick leave with no reduction in benefit days.

(f)-For purposes of this section, the day to be considered the holidajr shall be the day observed by
the County as the holiday, irrespective of whether such day is the actual day of the holiday. -

Article § - Vacation, Sick Leave, Personal Leave
]Bereavement Leave, and Jury Duty

Section 1A - Vaoatlon Leave (8-Hour Shifts) : S .
" (a) All full time bargaining unit employees shall be entitled to a vaoatmn thh pay-. after.:
B completmcr two years of total continuous serV1ce as follows: : oo '

2 years of service . , R S 10'work.1ng days
§ye_ars_ of service L 15 working days
10 years of service ' _ 20 working days

(b) Employees holding the position of Investlgator shall be entitled to an addmona] vacahon day
tipon 10 years of total service for a total of 21 working days.

(cj For the first year of cmployment, an employee shall be entitled-to the following vacation days
on the 1% day of January following the employee’s first day of employment:

Month of First Day of Employment Vacation Days
January, February, March : 5 days
April, May, June 4 days
July, August, September 3 days
October, November, December 2 days

(d) Vacation leave may be taken in muitiples of not less than one day. All vacation days must be
approved in advance.
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~{e) The period of employmeént referred to above shail be for a period of total full-time service in

Warren County employment. Vacation credits shall be computed from the day of entry into

‘County service as a full-time employee.

(f) A day of vacation shall be a working day.

() Vacation credits shall be computed from the day of entry into County service and computed
on January 1 of each year. For the purpose of determuung the effective date of earned vacation
the period of service shall be computed from the 1™ day of Jamiary in the year the employee was
first appointed,

(h) Al vacations shall be taken in the calendar year during which the employee becomes en_ti'tie‘d
thereto. Vacation credits shall not be carried over from one calendar year to another or used in

whole or in part any year except the year in'which it is due; provided, that the County will allow - - -» - . -
.an employee to carry part: of the vacation time earned in one calendar year over into the
~ succeeding calendar year upon advance notice to the Sheriff and solely as a continuation: of a

planned tr1p commenced in the 12™ month of the calendar year.

- (1) All-vacation time must:be taken; however, vacation time eamned and not otherwise talcen-

through no fault of the employee as provlded herem shall be paid to an employee at the time of
his termination of service. : . _

Section 1B - Vacation Leave {12- Hour Shitts)

(&) -AlF full timetbargaining unit employees shall be entitled to a. V&OEI!OI'L W1th pay after

completing two years of total continuous service as follows:

g - 2 years of service - __ 6 workmg days
- 5 years of service o o 10 working days -
10 years of service 14 working days

- (b) For: the first year of emp.{oyment, an employee shall be entitled to the following vacation. days__-

on the 1° day of January following the employee’s first day of emmployment;

‘Month of First Day of Employment Vacation Days

January, February, March, April 3 days
~May, June, July, August 2 days

September October, November, December 1 day

(¢} Vacation leave requests subm1tted by the 15" of J anuary, pursuant to the Sheriff’s Request

~_for Leave policy, shall be approved or denied by the 28 of February.

(d) Vacation leave may betaken in multiples of not less than one day. All vacation days must be

-approved in advance.
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() The period of employment referred to above shall be for a period of total full-time service in
Warren County employment. Vacation credits shall be computed from the day of entry info
County service as a full-time employee. : :

] A day of vacation shall be a working day.

(g) Vacation credits shall be compuied from the day of entry into County service and computed
on Japuary 1 of each year. For the purpose of determining the effective date of eamed vacation
the period of service shall be computed from the 1% day of January in the year the employee was
first appointed.

(h) All vacations shall be taken in the calendar year during which the employee becomes entitied -
. ~thereto. Vacation credits shali not be carried over from. one -cafendar-year. io-another-or used.in.
whole or in part any year except the year in which it is due; provided, that the County will aliow
an employee to carry part of the vacation time earned in one calendar year over into the
succeeding calendar year upon advance notice to the Sheriff and solely as a continuvation of a
plarmed trip commenced in the 12 month of the calendar year. -

(1) All vacatlon time must be taken; however vaca‘tlon txme ‘éarned and not otherwise taken - .
through no fault of the employee as provided herein, shali be pa1d 0 an employee at the time of -
hlS termination of service. Co e

Sectzon 2A Sick Leave (8- Hour Shlfts)

) shall be consxdered “smk lcavc

(b) Absence from duty by an employee by reason of sickness or disability of an immediate
member of employee’s family shall also be considered “sick leave”, provided, however: (a) the
sickmess or disability of the immediate family member must require the physical presence and

“actual agsistance of the employee; (b) a full time employee may use no mote than 3 work days
(24 hrs) or the maximum number of the sick leave days the employee has available for use,
whichever is 1ess in any calendar year for immediate family member sickness or disability; (c)
the use of sick leave for immediate family sickness or disability shall be subject to the same rules
of use as are applicable to the employee’s use of sick leave for employee’s own sickness or -
disability including disciplinary action should the sick leave not be used in accordance with the
rules specified herein; (d) the use of sick leave for immediate family sickness or disability shall
be subtracted from or charged to the employee’s accumulated sick leave balance in the same
manner as if used for the employee’s own sickness or disability; (¢) immediate family member
shall mean mother, father, husband, wife, brother, sister, child, grandparent, grandchild, mother-
in-law, father-in-law, and any relative or person residing in the iramediate household of the
employee, and (f) this benefit or privilege of using sick leave for immediate family member
sickness or disability shall end December 31, 2009, unless extended by separate written
agreement by the parties, such agreement being completely optional.
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(¢} No employee shall receive any part of his compensation while absent from duty because of
sickness or disability except as herein provided.

(d) A full-time crnployee who is paid on an annual basis shall be entitled to sick leave with pay
on the basts of one working day per month and no more than twelve working days in each year.
Such sick leave with pay shall be granted to the emp]oycc by the Sheriff or his authorized
designee. The Sheriff or his authorized designee may require a physician’s statement for any
absence of more than three consecutive days. The first seven days of absence, or “waiting
period” under “Worlkers’ Compensation Law,” shall be provided to employees with full pay with
no deduction to any leave credits.

(e) The 12 working days per year allowed to an cmployce for such leave with pay may be
accumulated ioa mammum of 200 days and may be Iccpt to hlS or her cred;t for fm:urc sxclc 1cave _

- withi pay”!

(f) In the event any employee utilizes the sick leave benefits prcwdcd in this section whlle not
actually sick, such employee will be subject to disciplinary proceedings.

(g) In the event an employee has not used all of his accumulated sick leave at the time of his
retirement, he shall havc the follcwmg optrons which must be exercised prior to the. last day of
 employment:

(1) Be paid for one half of the accumulated and unuscd 31ck lcave as 1efcn ed to
~in Sectlon 2(c[) up to a maximum of 90 days S :

' (2) Apply all ora port;on of the dollar value of said half of the accumulated sick w
- leave up to a maximum of 720 hours to an'account set up by and administered by :

- the County Treasurer for the purpose of paying the employee’s portion of the.

premium cost of the County health insurance plan following retirement consistent.

~ with the then current health insurance articles of the contract with the balance of

- the dollar value, if any, not designated. for use in-the retiree health.insurance...

account paid to the employee in cash. Upon exhaustion of the amount set aside

- for the payment of the employee’s portion of the premium for health insurance,

the employee shall be obligated to pay said portion of the premivm, if any, for
health insurance in order to maintain such coverage;

(3) In the event an cmployec (a)dies after retirement, (b) being eligible for
payment of accumulated sick leave, and (¢) after making the election to apply all
or a portion of the dollar value of one half of his/her sick leave, at the irrevocable

- option-of-the-spouse or estate representative of the deceased, the-dollar value of - -

the deceased’s sick leave accruals on the date of his/her death, if any, may be
‘paid in a lump sum to the spouse or estate of the deceased or all or a portion of the
said sum to which the spouse or estate may be entitled may be left with the
County Treasurer for the payment of the premium cost of the County health
insurance plan for the surviving spouse and/or dependents if they are qualified to
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receive the health insurance benefits pursuant to the terms of the agreement. Any - -
portion of the sum not left with the County Treasurer shall be payable to the
spouse and/or estate. This option must be exercised within 90 days of the
appointment of a representative of the estate. This provision does not give the
surviving eligible spouse or dependent the right to continued coverage free of
charge. Once the account is exhausted, the eligible spouse and/or dependent(s)
must pay the employee portlon of the premium for health coverage to maintain
such coverage; and .

(4) All payments and sick leave accruals shall be based on salary schedules in
existence at the nme of retirement.

- (h) The.twelve working days per year allowed to-an employee for sickleave wiibbe-éarned at the ool

rate of one day of sick leave for each calendar month of employment in County service.

(i) Fractional days of sick leave may be granted but in nolcvcnt will the fraction be 1e§s.than one
hour of the normal working day. ' '

0)A sick leave mcentrve of $400 shall be pa1d by the last pay period before December 25 of. -

each year to any employec who has not taken any sick hours from December 1 1o the following* .- ERERES

November 30. An incentive of $200 shall be paid to any employee who has t':lcen only betweep
one (1) and ezght (&) homs ofsxck 1eave _ TOR g

Section 2B - Smk Leave ( 1 2 I-Iour ShIﬁs)

(a) Absence from duty by an ern_ployee by reason of smkncss or dzsalnhty of hﬂnself or hcrself o

shall be con51dered smk leave

(b) Absence from duty by an, ernployec by reason of sickness or disability of an immediate -
member of cmployee s family, shall also be considered “sick leave”, provided; however (@) the -

sickness or disability of the immediate family ‘meniber must require the physical presénce and
actual assistance of the employee; (b) a full time employee may. use no more than 2 work days
(24 hrs) or the maximum number of the sick leave days the employee has available for use,
whichever is less, in any calendar year for immediate family member sickness or disability; ©
the use of sick leave for immediate family sicknéss or disability shall be subject to the saine rules
of use as are applicable to the employee’s use of sick leave for employee’s own sickness or
disability mncluding disciplinary action should the sick leave not be used in accordance with the
rules specified herein; (d) the use of sick leave for immediate family sickness or disability shall
be subtracted from or charged to the employee’s accumulated sick leave balance in the same
manner as if used for the employee’s own sickness or disability; (e) immediate family member
shall mean mother, father, husband, wife, brother, sister, child, grandparent, grandchild, mother-
in-law, father-in-law, and any relative or person residing in the immediate household of the
employee, and (f) this benefit or privilege of using sick leave for immediate family member
sickness or disability shall end December 31, 2009, unless extended by separate written
agreement by the parties, such agreement being completely optional.
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(c) No employee shall receive any part of his compensation while absent from duty because of
sickness or disability except as herein provided.

(d) A full-time employee who is paid on an annual basis shall be entitled to sick leave with pay
on the basis of eight hours per month and no more than 26 hours in each year. Such sick leave

" with pay shall be granied to the employee by the Sheriff or his authorized designee. The Sheriff

or his authorized designee may require a physician’s statement for any absence of more than -
three consecutive days. The first seven days of absence, or “waiting period” under “Workers’
Compensation Law,” shall be provided to employees with full pay with no deduction to any
leave credits.

(€) The 96 hours per year allowed to an employee for such leave with pay may be accumulated to

ety ni’aximm‘of 1600 hours; and may-bé kept to his or her credit for future sick leave with pay:. = =i i s it

(f) In the event any employee utilizes the sick leave benefits provided in this section while not
actually sick, such employee will be subject to disciplinary proceedings. :

(g) In the event an employee has not used all of his accumulated sick leave at the time of his

retirement, he shall have the followmg opnons which must be exercised prior to the last day of =
employment '

(1) Be paid for one half of the. accumuiated and unused sick leave as referred to

.in Section 2(fup to a maximum of 720 hours »

(2) apply all or a portnon ef the dollar value of said half of the accumulated sick . -~ - . .
leave up to a maximum of 720 hours to an account set up by and administered by . . .

the County Treasurer for the purpose of paying the employee’s portion of the
premium cost of the County health insurance plan following retitement consistent
with the then current health insurance articles of the contract with the balance of

- the dollar value, if any, not designated for use in'the retiree health insurance )

account paid to the employee in cash. Upon exhaustion of the amount set aside
for the payment of the employee’s portion of the preminm for health insurance,
the employee shall be obligated to pay said portion of the premium, if any, for
health insurance in order to maintain such coverage.

(3) i the event an employee (a)dies after retirement, (b) being eligible for
payment of accumulated sick Jeave, and {(c) after making the election to apply all
or a portion of the dollar value of one half of his/her sick leave, at the irrevocable

- option of the spouse or estate representative of the deceased, the dollar value of . .
the deceased’s sick leave accruals on the date of his/her death, if any, may be

- paid.in a lump sum to the spouse or estate of the deceased or all or a portion of the
said sum to which the spouse or estate may be entitled may be left with the
County Treasurer for the payment of the premivm cost of the County health
nsurance plan for the surviving spouse and/or dependents if they are qualified to
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receive the health insurance benefits pursuant to the terms of the agreement. Any
portion of the sum not left with the County Treasurer shall be payable to the
spouse and/or estate.. This option must be exercised within 90 days of the
appointment of a representative of the estate. This provision does not give the
surviving eligible spouse or dependent the right to continued coverage free of
charge. Once the account is exhausted, the eligible spouse and/or dependent(s)
must pay the employee portion of the premium for health coverage to maintain
such coverage.

(4) AH payments and sick leave accruals shall be based on salary schedules in
existence at the time of retirement.
eight hours of sick leave for each calendar month of employment in County service.

(1) Fractxonal days of szck leave may ’oc granted but in no event will the fraction be less than one
hour of the normal working day. :

G)'A sic'lc.-leave incentive of -$400 shall be paid by the last pay-'périod before December 25 of ' -
* each year to any emniployee whd has riot taken ary sick hours from December 1 to the following:
November 30.. .An incentive of $200 shall bepaid to any employcc who has talcen only between L

one (1) and twelve (12) hours of sick leave.

Sectlon 34 - Personal Leave - 8-Hour Shifts

(a) Personal leave is leave with pay for personal business, mciudmg a rehglous observance

without charge agamst accumulated vacation credits.

(b) A full-time employee shall be entitled to personal leave not exceeding a total of 3 days in

aach year.

(€) Pefsopai leave shall not be cumulative and no part thereof shall be carried over from one
calendar year to another. Unused personal leave shall not be liquidated in cash at the time of
separanon, rctlrement or death. :

(d) An employee shall not be entitled to personal leave time until after four months of continuous
employment.

(e) Each new full-time permanent employee shall be credited with one day of personal leave
after four months of continuous employment and one additional day of personal leave after eight

- months of continuous employment and by an additional day of personal leave at the end of the

tenth month of employment.
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Section 3B - Personal Leave (12-Hour Shifts) _
(a) Personal leave is leave with pay for personal business, including a religious observance,
without charge against accumulated vacation credits.

(b) A full-time employee shall be entitled to personal leave not exceeding a tota} of 24 houss in
each year.

(c) Personal leave shall not be cumulative and no part thereof shall be carried over from one
calendar year to another. Unused personal leave shall not be liquidated in cash at the time of
separation, retirement or death.

(d) An employee shall not be entitled to personal leave time until after four months of continuous

employment e e s - e
(e) Each pew full time permanent employee shaII be credited wﬂh 12 hours of personal ICEWC :
after six months of continuous employment and 12 addmonal hours of personal leave at the end
of eight months of continuous employment.

(f) -‘Personal leave requests submitied by the 15™ of January, pursuant to the Shenffs Request
for Leave Policy, shall be approved or demed by the 28" of February . -

Sectlon 44 - Leaves_ of Absence S-Hour Shifts

(a) Military Leave - Bargaining unit employees who are members of mlhtary reserve units- and L

_ arerequired 0 go active duty for training purposes shall be entitled to leave; without loss of pay - -
for such time as is necessary to: fulfill such military training obligation, but not. exceeding . ¢
‘twenty-two workdays pet- -calendar year. Payment shall not be made. to such employees Lmless a Coon

copy of the military ordérs i is submitted to the Sheriff or his authorized desxgnee

(b) Medical Leave and -Educat:on Leave - The County shall abide by the requirements of the
.Family and Medical Leave Act. An-unpaid medical leave may be requested for a period not to
exceed 90 days at a time. Extensions of such authorized medical leave will be granted for an
approval by the Sheriff and the Finance & Personnel Committee of Warren County. Unpaid
education leave may be requested up to a period not to exceed ten months.

(c) All requests for leave of absence shall be approved by the Sheriff for a maximum of three
months. Any requests for Leave of Absence or continuation of the original leave beyond the
three-month pertod must also be approved by the Warmren County Board of Supervisors.
Denying or granting of such leave of absence shall be in the sole discretion of the Board of

. -SUPCI‘ViSOI‘S for periodsof-more than three mMomthS. - - 0 oo o o e e e e e

(d) Upon termination of an authorized leave of absence, the employee will be reinstated without
interruption of service, rights and benefits.
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() In the event an employee is reinstated in his old position within 30 days from the date he has
resigned or for any reason has left his posmon he will be reinstated with 2ll his aocumulatwe
rights and benefits as if no interruption of service has occurred.

(f) In the event an employee reentering County service after having terminate his service for any

reason whatsoever is not reinstated within 20 days from the date of his service was terminated,
such employee shall not be entitled to vacation credits based on total service until he has

completed two years of continuous service from the date of reentering County service.

Section 4B - Leaves of Absence (12-Hour Shifts)
(a) Military Leave - Bargaining unit employees who are members of military reserve units and
are required to go active duty for training purposes shall be entitled to leave, without loss of pay

;i - for .such time as: jis- necgssary. to. fulfill .such military -training -obligation, byt not: ekéseding - wras o7

twenty-two workdays pet calendar year. Payment shall not be made to such employees unless a
copy of the nuhtary orders 1s submitied io the Sheriff or his anthorized designee.

(b) Medical Leave and Rducation Leave - The County shall abide by the requirements of the
Family and Medical Leave Act. An unpaid medical leave may be requested for a period not to
exceed 90 days at a time. Extensions of such authorized medical leave will be granted for an -
approval by the Sheriff and the Flna.nce & Personnel Committee of Warren County. Unpa.ld '

education leave may be requcstcd up. to a period not to exceed ten months. '

O] All requests for 1eave of absence shall be apprcved by the Shenff for a maximum of three-"_ B

months. Any requests for Leave of Absence or continuation of the original leave beyond.the -

- three-month period must also be approved by the Warren County Board of ‘Supervisors.
Denying or granting of such leave of absence shall be in the sole diséretion of the Board of
Supervisors for periods of more than three months '

(d) Upen termination of an authonzed leave of absence the employee wﬂl be remstated w1thout
interruption of service, rights and benefits. '

{e) In the event an employée is reinstated in his old position within 30 days from the date he has
resigned or for any reason has left his posmon, he will be reinstated with all lns accumulatwe
rights and benefits as if no interruption of service has occurred. : :

(f) In the event an employee reentering County service after having terminate his service for any
reason whatsoever 1s not reinstated within 30 days from the date of his service was terminated,
such employee shall not be entitled to vacation credits based on total service until he has
completed two years of continuous service from the date of reentering County serviee.

Section A - Bereavement Leave (8-Hour Shifts)

(a) Employees may be absent from work without loss of pay by reason of death in the immediate
family up to a maximum period of three working days commencing from the date of death of the
family member or day before the funeral. Immediate family includes only mother, father,
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husband, wife, brother, sister, child, stepchild, grandparent, grandchild, mother-in-law, father-in-
law and any relative or person residing in the immediate household of the employee.

(b) Employees may be absent from work without loss of pay for one day to attend the funeral of
the employee’s brother-in-law, sister-in-law, grandparent-in-law, aunt or uncle.

(cj Any part ofa workirig day taken shall be considered one day for the purpose of this section.

(d) When weather conditions wﬂl not allow for a burial uatil later, an. employee may reserve and
schedule one working day (8 hours) of bereavement for the actual date of burial.

_Section SB - Bereavement Leave (12-Hour Shifts)
. ...(a) Employees may | be absent from work without loss of pay. by reason of death in the immediate
" family up to a TmaXimum penod 6f 36 otk Hiduds, commending the date of death 5 the family ™
member or day before the funeral. Immediate family includes only mother, father, husband,
‘wife, brother, sister, child; stepchﬁd grandparent, grandchild, mother-in-law, father-in- law and
any relative or person residing in the immediate household of the employee. .

(b) Employees may be ab:;ent from work without loss of pay for a maximum period of 12 work -

__“hours to attend the funeral of the employee s brother-in-law, swter—m-law grandparent~in-1aw o
) aunt or uncle.’ ’ :

. (o) Any part of a workmg da,y talcen shall be conmdered one day f01 the purpose of thls sectlon

N " (d) When weather conchﬁons Wil not allow for a bur1a1 until later, an employee may reserve’ and .
o sehedule 1 worlcmg day (12 hours) of bereavement for the actual date of burial.. S

Section 6 - Juiy Dut\L(All Shlfts) ) B o

" An employee scheduled for jury duty shall be excused from the employee s respons:bllmes
- without loss of pay at siraight time by paying the employee for the leave time,- provided the ..
employee tums over the jury pay check to the County. Upon receipt of the jury duty notice, the
employee shall immediately notify the Sheriff or his designee, of the jury duty dates. If the jury
duty is to occur on the employee’s regularly scheduled work day, the Sheriff, or his designee,
will make all reasonable efforts to administratively schedule such employes for the, day shift.
Employees will report for work after short court sessions or days when the Office is working
although the court may not be in session. No payment will be made to any employee who is
exempt by law and waives the exemption by failing to claim the exemption or by volunteering to
serve on jury duty.

Article 9 — Health Insurance Plan

Section 1 - Health Insurance
(a) Effective for current employees on January 1, 2009 and commencing on the first of the month
immediately following the initial month of hire for a new full-time employee, the County shall
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- contribute the sum of $170 per month or the monthly premium of the lowest cost health provider,
whichever is less, toward the premium for individual coverage. The balance of the applicable
health insurance premiums, if any, shall be paid by the employee through payroll deduction. If
the individual premivm for the lowest cost health provider (GHI HMO Select, CDPHP, MVP,
BENENY Community Blue, Empire EMO, NYSHIP or equivalent) excesds $152 per month, the
County shall increase ifs contribution toward the health insurance premium by an amount equal
to 85% of the difference between the individual premiums for the lowest cost health provider

- minus $152.

(b) Effective for current employees on January 1, 2009 and commencing on the first of the
month immediately following the initial month of hire for a new full-time employee, the County
shall contribute up to the sum of $357 per month or the monthly premium of the lowest cost

== ‘health provider; whicheveér is 1€ss; toward the premium for two-person coverage. ‘The balanéeof -~ ™ .l -

the applicable health insurance premiums, if any, shall be paid by the employee through payroll
deduction. If the two-person rate for the lowest cost health provider (GHI HMO Select, CDPHP,
MVP, BENENY Community Blue, Empire HMO, NYSHIP or equivalent) exceeds $332 per
month, the County shall increase its contribution toward the two-person premium by an amount
equal to 85% of the difference between the two-person premiums for the lowest cost health .
pI'OVI.dCI’ minus $332. - :

(c) Effective for cur:ent employees on January 1, 2009 and commencing on the first of the month. -

immediately following the initial month of hire for a new full-time employes, the County shall -

contribute up to the sum of $510 per month or the monthly premium of the lowest cost health

provider, whichever s less, toward the premium for family coverage. - The -balance of the -
applicable health insurance: premiums, if any, shall be paid by the employee th.rough payrol]' C

deduction. If the family premium for the lowest cost health provider (GHI' HMO. Select, -
CDPHP, MVP, BENENY Community Blue, Empire HMO, NYSHIP or equivalent) exceeds -
$494 per month, the County shall increase its contribution toward the health insurance premium. -
by an amount equal to 85% of the difference between the family premiums.for the lowest cost.
" health provider minus $494.

(d) Two members of the same family employed by the County may only be enrolled in one
insurance plan. If two members of the same family employed by the County are eligible to be
enrolled in a two-person plan, each employee¢ may enroll in their own individual plan, but the
County will only confribute 2 maximum total amount equal to the County’s contribution for a
two-person plan.

(e} In no event shall the County pay more than the premium of the health provider selected by
the employee, even 1f the formula set forth in paragraphs (a), (b) and (c) above, results in the
- County’s portion of the premium being greater than that due and payabie for coverage.

- (f) All Health Care coverage is based on an office visit co-pay of $25.
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un. ., J2iSe UnTEAsonable objections,, , . C

{g) The County may offer Health Net Retiree Medicare Plan with 10/30/50 RX and/or a similar
plans as an option for Medicare-eligible retirees in accordance with the same contribution
formula as proposed with other Health Insurance coverages and with the understanding as set
forth above that if the County’s calculated portion of the premium is greater than the premmms
there shall be no payment of the difference to the employee.

(h) In the event that, durir]g the term of this collective bargaining agreement, the County desires
to effect a change from the health care plans currently offered through multiple health insurance
carriers fo a multi-plan option through a single health insurance carrier or some hybrid thereof or
mix of carriers, and such change will result in a plan which is substantially similar to or better
than that currently offered through the multiple carrier approach now used at a cost which is the
same or lower for the employee, The PBA agrees to negotiate such change in good faith and not

Section 2 - Eligibility in Refirement
(a) An employee shall be eligible for continued coverage under the Warren County Health
Insurance Plan in retirement, if all of the following conditions apply:

© has at least ten (10) years total service as a Warren County employee;

- o hasretired under the New York State Retirement System; and o
@ 18 en.rolled 111 thc Warren County Hcalth Insurance Plan at the - ﬁme of
retucment

(b) Employees with vested status who leave County employment prior to 1et1rement under the.

St L tese e SR T L s R I-'--'.'-*._-.;.‘ T e T LT
3 - D TR e o TR,

h'New York State Renrement System may ‘continue coverage in-the ‘Warmren County Health-’fi“'-: |
Insurance Plan by paying ‘both the employer and employee shares of the health insurance * -

premiurm. After retirement begins; ‘said employee shall be liable for only the employee share of
the premium.

- (¢) An active'employee who.is eligible for coverage and has elected not to enroll in the County
Plan during his active employment may enroll in the Plan at any time prior to retirement during
an open enrollment period. _

(d) A covered employee or retired employee who fails to remit the required premiums shall be .
terminated from coverage.

(e) An employee who is eligible for coverage at the time of retirement and who elects not to
continue coverage or to enroll for coverage as a retired person shall be eligible to enroll for

- coverage after retirement provided such employee has at least twenty (20) years of total service -~

as a Warren County employee.

(f) The surviving spouse and minor children of an employse who dies while in service and prior
to retirement shall be eligible for continued coverage under the Warren County Health Insurance
Plan and shall pay only the employee share of the premivm under the following conditions:
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o the deceased employee has at least ten (10) years total service as a Warren County
employee; and

o the deceased employee was vested under the New York State Rctnement System at the
time of his/hex death.

(g) The surviving spouse and minor children of a retired Warren County employee shall be

eligible for continued coverage under the Warren County Health Insurance Plan and shall pay .

only the employee share of the premium under the following conditions:

e the deceased employee had at least ten (10) years of total service as a Warren County
employee; and

- othe deceased employee had retired and was eligible for or recelving benefits under thc NEw s &aioes oo

York State Retirement System

(h) “Continued coverage” as used in this article shall mean the coverage available to all
bargaining vnit employees and members of the employee’s family.

Section 3 - Dental Insurance S _
(a) All full-time employees of the County shal] be eligible for non- duphca.twe coverage in the
current Dental Plan, or equivalent coverage. The County shall coniribute the sum of $10.00 per -

month per employee toward the premium for the individual coverage and $24. 00 per month pcr. S

employee toward the premmm for dcpendent ooverage
- (b) In the event that the Coumy ploposes to change the dental plan to a non—equwalent plans .
and/or change the County’s contribution toward the dental plan premiums, the parties agree to. .
re-open negotiations for these issues oanly. .

. Article 19 - Retirement Plans and Death Benefits

Section 1 - Retirement Plans

(2) The County shall continue to provide for the Sheriff's twenty-year retirement plan with -
additional 1/60™ rider, pursuant to Section 89-b of the Retirement and Social Security Law of the
State of New York covering the Sheriff, Undersheriff and Police Officers in the County who
engage in at least 50% criminal law enforcement activities.

{b) The County shall continue to provide for the Sheriff’s twenty-year retirement plan, pursuant
to Article 14-B, Section 552 for bargaining unit employees who engage in at least 50% criminal
law enforcement activities and section 553(a) of the N'YS Retirement and Social Security Law
prowdes an additional 1/60 of final average salary for each additional year of creditable service
in the Sheriff’s Office not to exceed 15 years.
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Section 2 - Guaranteed Ordinary Death Benefit ' :
The County shall continue-to provide for a guaranteed ordinary death benefit under Section 60-b
of the Retirement and Social Security Law an amended by the Laws of 1970.

Article 11 - Grievances

(a) The parties hereby'agrcé'to the following procedures in handling grievances:

Step 1 -~ When an employee makes a grievance, the employee shall meet with the Division
Commander and attempt to resolve the matter informally (“the informal stage”). The employee
shall notify the PBA representative of the grievance. The aggrieved employee may be
accompanied by the PBA representative. o

7 Steff 7 - T the ‘event the' grievaice™is tot tésolved mformally, it shall' be reduced 16 whitihg "

within fifteen (15) calendar days from the informal stage and presented to the Sheriff (“the
formal stage”). The aggrieved employee shall meet with the Sheriff to attempt to resolve the
grievance. The aggrieved employee may be accompanied by the PBA representative.

~ - Step 3 - In the event such grievance is not satisfactorily resolved by the Sheriff, a written appeal

- may be filed with the Labor-Management Committee of the Board of Supervisors within 15
calendar days after the aggrieved employee has received the written decision of the Sheriff. The
-Labor-Management Committee of the Board of Supervisors shall investigate the grievance and-

)  shall, in wiiting, notify-the aggrieved ‘employee, the PBA represenitative, and the Sheriff of its - = |
" decision. .Such notification shall be within thirty (30) calendar days after the Labor-Management -

o Cornmmee has recelved the wntten appeal and w1t111n no more ‘than ﬁve (5) days of its decmlon .

' Step - In the event that such grievance is not sat1sfactor11y resolved by the Labor-Management
Commnittee of the Board of Supervisors, the matter may then be referred by either party to
arbitration before an impartial arbitrator to be mutually agreed vpon by the parties. Such referral

.. must be made within thirty (30).calendar days of the written decision of the Labor-Management .~ ...

Committee. If the parties cannot agree on an impartial arbitrator, the parties shall use the
services of the American Arbifration Association for the selection of an arbitrator.

(b) The following shall apply to this eniire grievance procedure:

(1) A grievance is defined as a claim of an alleged violation of this agreement with
respect to its application or interpretation, which claim shall not include any matter for which a
method of review is prescribed by law or by any rule or regulatmn of the szﬂ Semce
- Comumission having the force and effect of law: - - s - -

(2) All informal stage and formal stage gnevances shall include the name and posmon of
the aggrieved employee, the identity of the provisions of this agreement involved in said
grievance, the time when and the place where the alleged event or condition constituting the
alleged breach of this agreement existed, the identity of the party responsible for causing said
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event or conditions, if known to the aggrieved employee, a statement of the nature of the
grievance, and the remedy sought by the aggrieved employee.

{3) No written formal stage grievance shall be entertained and such grievance is waived,
unless the written formal stage grievance was received by the Sheriff’s Administration Office
“within thirty (30) calendar days after the aggrieved employee knew or should have known of the
act or condition upon which the grievance is based.

(A F ailure to comply with the time limits éet forth in this entire Article is intended to be,
and shall be, considered a complete bar to the continued processing of any grievance or legal
action, unless mutually agreed upon in writing by both pariies. :

~{5) In-the-event-that an aggrieved employee has submitted- the subjeci-mattersof the .~ fwsi v

gricvance to any other forum, including administrative agencies, judicial boches or the Courts,
the employee may not utilize this grievance procedure.

(6) If the County faxls to respomi toa gnevance at any step of the procedure wn‘hm the '
required time periods, the PBA may consider the grievance dented. o .

. (7) The PBA and the County shall bear equally the fees and cxpenses of the arbltratlon
) stage of the gnevance proccdure exclusive or attomcys fees. ol IR

(8) The Arbmator shal] not have the power to add to, alfer amcnd .or mod1fy the PBA:"'. R

| Collectwe Bargammg A greement

) Artnclle 12 - Wanver :

 The parties agreé that this is the entire égreement between the County and the PBA and

concludes all negotlatlons during its term. They acknowledge that they have carefully and fully . . -

‘negotiated with respect to all matters ‘which are negotiable under the Public Employees Fair
Employment Act (Taylor Law), including all terms and conditions of employment, whether or .
not express reference to such matters is made herein, and have settled them for the period
covered by this Agreement.

Article 13 - Employee Personnel Files

{a) Upon request to the Sheriff, and in his presence, an employee shall be given the opportunity
to review the comtents of the employee’s persomnel file, except for confidential background
information, mental health evaluations, and items which are defined as confidential by statute, -
case law or New York State or Federal regulation. The employee shall be allowed to place in
such file a response to anything contained therein. In the event that it is inconvenient to
immediately comply with the employee’s request, then the employee shall be given access to
such file no later than five (5) working days following the initial request. An employee may
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request and shall be given a copy of part or the employee’s entire personnei file, except for the
confidential items referenced herein.

(b) Whenever the signature of an employee is required for evaluation, such signature shall
merely indicate an acknowledgment that the employee has received or rewewed the evaluation in
question and not necessanly agrce with its contents.

{c) A copy of documents conceming the employee’s job performance will be provided to the
employee when received by the Shenit.

Article 14 - Miscellaneous Provisions

Section .- Annual Statement of Accrued Tlme

" During the ionih ' of "Febiiary in” each year or as soon thereafter as may be prachca'ble g e

County shal! prepare and distribute. to each bargaining umnit employee in County service a
statement of his accrued credits for vacation and sick leave as of the end of the prior calendar -
year and a statement of any such other credits or leave time thr:: employee shall be entitled to
during the ensmng year whxch are not accumulahve

- Section 2 - Review of Leave Sheets

Every bargaining unit employee shall have the right to review or questmn thezr leave sheet and S
may from time to time inquire through the Shenff‘s Admmlstratwe Office as to then' accrued* L
- leave time crcdxts ' _ . .

e Scc’uon 3 Medicare Prcmmms

Upon the exclusion from the coverage of the County 8 I—Iealth Insurance Plan of the supplemental
medical insurance benefits under Medicare, the amount of such Medicare premium will be
deducted fiom contributions payable by the employee and the employer. Contnbutxons to the
_ heal’th insurance ﬁmd shall be adJ usted as necessary to prov1de suoh payments

Secuon 4 - Workers Compcnsatlon Relmbursement :
Whenever the County is reimbwrsed by the Workers’ Compensation Inswance Carrier for .
continuing the employee’s salary during the period of job connected disability, the County will
credit the employee’s sick leave benefits to the nearest day by dividing the reimbursement
received by the employee’s daily rate or compensation at straight time without regard to shift
differentials. When an employee has exhausted his sick leave credits prior to the reimbursement
from the carrier, he will be entitled to receive only those benefits provided for under the
Workers’ Compensation Law.

Section 5 - Emergency Recall from Leave
The County agrees that no employee shall be called back to work while on vacation, personal

leave or legitimate sick leave, except where a state of emergency exists.
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Section 6 - Cofiee Breaks

All employees shall be allowed one coffee break during each four hours of his regular day and
the Sheriff shall establish such rules and regulations as may be necessary to 1mplcmcnt these
employee rest periods.

Section 7 - Uniforms

The County shall provide complete uniforms and equipment to pcrsonnel required by the Sheriff
to wear uniforms and have such equipment. A yearly payment of $750 shall be paid to all
investigators and the investigative sergeant for the purchase of appropriate business attire.
Payments will be made on a voucher system and must be submitted to the Administration Office
no later than November 1% of each calendar year. Employees that work in these titles for less
than a calendar year shal] have thexr yearly paymem pro rated n equal proportzon to the time

e coworked.in these titles:

Section 8 - Safety Standards ‘ :
- The County agrees to provide safe vehicles to appropriate personnel.

Section 9 - Union Negouatwn
Release time sha.ll be prowded at fuli pay for up to three (3) negotiating repr esentatlves

~ “Section 10 - Dlsablhtv Insurance

The County will provide New York Statc DlS&blhty Bcncﬁts coverage in accordance w1t11 the USRI
_New:York State Benefits Law. Each.employee shall make the maximum premxum contnbutlon-., e

permitted by the State Plan and the County :sha.li pay the dlfferenf‘e in the premium for.each
cmployce : EENE

Section 11 - Payroll information- : -
Employee paychecks shall state the number of rcgular hours and overtime hours that the -

' empioyec worked in thclr respect.lvc pay penod

Section 12 - Emgloyec Indemnification . ‘ _
The indemnification benefits of Section 18 of the Public Officers Law shall be confc:red upon

the members of the bargaining unit provided such cmployec comphcs Wlﬂl all Of thc
requirements of Section 18 6f'the Public Ofﬁcers Law. . -

Section 13 - Bulletin Boards
The County shall provide the PBA access to bulletm. board space at all buﬂdmgs where
bargaining unit employees regularly work.

Section 14 - Tuition Reimbursement , _ _
Employees shall be allowed to take job related courses with the prior approval of the County
Board of Supervisors. Upon satisfactory completion of the course with a “C” grade or better, the
County shall reimburse the employees for 50% of the cost of tition and fees incidental to taking
the course.
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. Section 15 - Direct Deposit -

The County will implement direct deposit of an employee’s paycheck for all bargaining unit
employees who provide writien authorization to the County 10 do so in accordance with the
County’s policy and practice on direct deposits. :

Section 16 - Postms:,r of Vacancies

All permanent vacancies where an eligible list does not exist shall be posted for at least five (5)
calendar days prior to the filling of the vacancy. Anyone interested in applying for the job shall
have the right to apply for the vacancy. All applicanis shall receive notice of the name of the
person who filled the vacancy.

Section 17 - Pregnancy - Light Duty Work

" Temporary reassignment of eligible prégnant members isa” voluntary program ‘whereby’ the e

Office will afford pregnant members the opportunity to continue working during the latter stage
of pregnancy. Temporary reassignment of eligible pregnant members will be made consistent
with the operational needs of the Office. The Office shall have the sole right to determine hours,
location and type of duty to be assigned, however, every reasonable effort will be made to assign
the member as close to her assigned duty station as possible. As operational needs dictate, the
~ Sheriff may, at any time, change the hours, location and type of duty assigned. Members
- ternporarily assigncd to administrative duty shall not be assigned to norrnal road patrol, criminal -
investigations requiring field assignments or field supervisory coverage.  Any member who is at
_ least 5 months pregnant and any member who is less than 5 months pregnant whose attending

o 'physmlan will not cettify her for full and strenuous duty as a'result of her pregnancy. is eligible

" for this' program.” Members who are at least S months pregnant and do ot want ‘a femporary
reassignment to administrative duties, but instead wish to continue in an. assignment requiring -
-fitness for full and strenuous duty shall be allowed to do so. provided the member s doctor
consents. :

* Section 18 — Field Training Officer
The County will pay an employee serving as a Fleld Tralmng Ofﬁccr an annual stlpend of $250

It is this intent to pay employees who are designated by the Sheriff as Field Training Officers
from a list created by the Sheriff.

Artiele 15 - Semiority

A seniority roster will be given to the PBA President upon request. This roster shall list all full-
time employees in the bargaining unit by title. Within thirty (30) days of the receipt of the roster
the PBA will notify the County of any alleged discrepancies in the roster. The parties will meet
to resolve all discrepancies. For purposes other than the Civil Service Law, agency. seniority
shall be measured by time in title or any subsequent promotional title.
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Article 16 — K-9 Unit

The County shall establish a police K-9 unit as part of the Sheriff's Department. Individual
County Patro] Officers may be assigned to the K-9 unit and be govemned in part by policies and
procedures specific to that unit as well as policies and procedures applicable to County Patrol

(@)

@

®

- Officers generally. With regard to the K-9 unit and Officers assigned to the same:

The Sheriff shall have the absolute discretion to select the dogs, and select and
assign the officers who will serve as dog handlers in the K-9 unit from members
of the County Sheriff's Office. Without limiting the absolute discretion of he
Sheriff, volunteers will be solicited for assi gnment to the K-9 unit from active

' members of the PBA

To be ehglble to serve as a membcr of the K 9 unit, ofﬁcers must meet and
maintain the eligibility requirements, and abide by the rules and regulations set
forth in the "County of Wamren Sheriff's Department I(-9 Unit Policies and
Procedures Manual," including agreement in advance to serve as a member of the
K-9 unit for 2 minimum period. of four (4) years. Officers assigned to.the K-9 - -
unit shall remain eligible during this minimum period for promotions or changes
in assignment, but the County may decline to consider such officers for promotion '

or change of a531gmnent dunng th1s mlmmum _peuod except for promonons 00 o
Patrol Scrgeant : . L

The Shenff shall have t'he absolute d;scretzon to rehewe an: ofﬁcer frorm hls or 1161:_-.-' L it

duties as a pohcc X-9 handler at any time, upon request from the officer, because-

the K—9 unit is dzsbanded the size of the K-9 unit is reduced, or for any other
reason in the best mterests of the County Sheriff's Department W1th or W1thout
"just cause".

During any period in which an officer is assigned to the -9 unit, he or she will
forfeit his or her rights to bid for permanent shift assignments under the terms of
the contract, and the Sheriff shall have sole discretion to assign the dog handlers
to a regnlar shift, may modify shift assignments of the dog handlers upon
reasonable advance notice, and may rearrange work schedules of dog handlers
within a declared work period.

When a dog handler completes his or her assignment in the K-9 unit, or is relieved
from assignment to the K-9 unit, he or she will have his or her rights restored to
bid for permanent shift assignment under the terms of the then-existing contract.

While an officer is assigned to the K-9 unit, he or she will be governed by and
entitled to the following:
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(1)

(if)

Transportation time to and from a K-9 officer’s residence shall be included
within their regularly scheduled tour of duty and performed during regular
tours of duty. - K-9 officers’ regularly scheduled tours of duty shall begin
from when they leave their residences for regularly scheduled tours of
duty, and shall end upon amival af their residence following -the
completion of a regular tour of duty. The times set for "tours of duty" in
the current contract and in any succeeding contract shall apply to K-9
officers, who shall be "in fact, ready for duty" when they leave their
residences at the beginning of a tour of duty and until they retuin to their
residences after a completion of a tour of duty. K-9 officers shall report-in
by radio to the central dispatcher of the Sherifl’s Department upon leaving
their residence for a regularly scheduled shift of duty and report-out

_ similarly upon arriving af their residence following 2 regularly scheduled
“shift of duty, and shall perform' regular patrol duties within the County == « < =

during transport to and from regular shifts of duty.

Officers assigned to the K-9 unit shall not train their assigned police dogs,
wash or clean police cars, nor perform any other police-related activities
with or concerning the police dogs on "off-duty" t:lme wﬂhout specxﬁc

' pcrmmsmn of the Shel 1ff

o '(ii'il)-----

-"'Regular and reqmred yeterinary services for the pohce dogs' shall be -

- scheduled during normal shift tours to the extent practical, and officers

)

)

assigned to the K-9 unit shall not obtain veterinary services for their

‘assigned police 'dogs -at times other than “"on-duty" times w1thout-
- penmsszon from a supcrzor ofﬁcer orin emergenczes c

- Officers asszgned to the K-8 unit shall be responsfole for all non-police

related activities reasonably necessary for the care and mamtenance of

their assigned police dogs, such as feeding, exercising (including allowing - . . -

the dog to relieve itself), grooming, washing, administering any required
medication, and otherwise caring for their police dogs, and cleaning and

maintaining the areas and equipment at which the police dogs are housed. -
" All such activities shall be performed on "off-duty" time and no such .

activities shall be performed during "on-duty" time. Officers assigned to
K-9 units shall be paid by the County for off-duty, non-police related

activities at the Federal minimum wage, up to a maximum of seven (7)

hours per week. The County, PBA, and each individual officer assigned

- to the K=9 unit-specifically agree that -seven (7) hours per week is a fair -

and reasonable estimate of the time realistically requlred to provide such
care for the police dog.

Officers called in while off-duty shall be compensated at time and one-
half.
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®

(iir) Acquisitieﬁ er .purcha.se of the dog.

(vi)  Bxcept to the extent herein provided all salary wages and benefiis shall be-
governed by the contract between the PBA and the County.

The following expenses assoczated w1th the K-9 unit shall be provided for by the
County as follows: _

(1) A marked police vehicle for transporting the police dog, which shall
remain the property of the County.

(ii)  Food, veterinary services, handler equipment, and services for the police
dog.

The officer assigned to the K-9 unit agrees to a four (4) year commitment. -

The County and the PBA. agree that the officers assigned to the K-9 unit shall be
considered "on-duty" for the purposes of General Mumcipal Law Section 207-c, -

‘and the New York State Retirement System, with respect to disabilities ocowring
..~ whenever:an officer assigned to the K-9 unit is. performing tasks:necessary and - R
.. reasonable for the training care, and maintenance of the pO.lCe dogs, rega.ldless of IS

' whele or when these tasks are performed N

-'--e.'

o IThe County will defend and mdemmfy ofﬁcers a531gned {0 the K 9 umt for any :

injuries or damages caused by the police dogs which occur or are élaimedto occur:

. during the period in which such officers are assigned to the K-9 unit, regardless of -
_ where or when the i m_]unes or damages oceur.

TAN '13*61'{6(3'dbgs"aSSig'ﬁed t6 the K-9 unit shall be the property of the County. ’

Upon the retirement of a police dog from the K-9 unit, the handler assigned such

" . dog shall be offered the opportunity to purchase such dog from-the County for the

0

(m)

sum of §1, and shall assume all liabilities previously incurred by the County 111
relation io the operation of the K-9 unit and ownership of the dog. -

Nothing in this agreement shall be deemed to preclude the County from
disbanding or curtailing the K-9 unit once it is formed.

A separate memo setting forth the provisions hereinabove of incorporating the
same by reference shall be presented to the officer selected for participation in the
K-9 Unit for execution for purposes of establishing that officer’s agreement to the
terms and provisions set forth hereinabove.
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Article 17 - General Municipal Law Seciion 207-¢

The parties agree that the procedures attached as Schedule B shall govem all disputes under
General Municipal Law section 207-c. Although the procedures set forth go beyond the

. statutory language of 207-c the parties agree that these negotlated procedures are con31stent with.

and conform to the spirit of the statute.

Article 18 — Field Recruit Training Officer
Upon an employee completing the training and recelving the credentials as a Certified Field
Training Officer, the County will pay such empioyee an annual stipend of $250, provided such

‘employee agrees to act as a Field Training Officer for the County.

L Kvidle 197 Afféet o Prior Adfeentents, Effective Date Aud Dutation' . 7' o v £ wlionmen . oo (00

This agreement amends and supersedes all previous agreements and addendums to agreements
entered into between the County of Warren and the Warren County Police Benevolent
Association. This agreement shall be the sole agreement now in existence between the parties
for the term set forth 11ere1nafter This agreement shall be effectwe J anuary I, 2008 and shall

: 'end on December 31 201 1

- Artncle 2@ C]}aamges ’11‘;0 ']['hns Agureememt -

- The terms- of thls Agreement nay- be altered changed added’ to deieted ﬁom or modlﬁed only_ L .
_through a written and 31gned amendment to-this Agreement. S

IN WITNESS WI—IEREOF the partles hereto have cansed this agreement to be executed by theu
duly authonzed ofﬁelals th:s -ﬁb 1day of November 2008. L

Approved as to Porm

“Paul B. Dusek ™ ~
§ Warren County Attorney

! Warren Cty Police Benevolent
| Association :

} .,.} o f;’
'}F A

) RobertA Breen - Natlaanﬁ ) or],c
| President o Shenff 7
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Schedule A
Salary and Compensation Plan

Patrof Officer

I“YEAR 2¥YEAR 37YEAR S“YEAR 10% YBAR
2008 31565 35845 41356 49434 53126
2009 32670 37100 42803 51164 - 54985
loo1r 34096 3973 4sss2 54808 58901

-

Investigator Differential - 4140 on base for 2008
- 42835 on base for 2009

- - 4435 on base for 2010

- 4590 on base for 201 i

Investlgatlve Sergeant leferennal - 6210 on base for 7008’ -
- - 6427 ori base for 2009

- 6652 on base for 2010

- 6885 on base for 2011

Patrol Sergeant leferent:lal 6210 on base for 2008
- 6427 on base for 2009

- 6652 on base for 2010 .
- 6885 on-base for 2011
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Schedule B
General Municipal Law Section 207-¢ Procedure

Section 1

This policy is intended to provide a procedure to regulate both the application for, and the award
of, benefits under section 207-c of the General Municipal Law (hereafter referred to as “GL
207-c”). This policy is not intended to limit or eliminate any additional requirements or benefits
regarding GML 207-c set forth in the statute or case law, or to modify any requirements set forth
in the Department Rules, Regulations and Directives Manual, to the extent that such Rules,
Regulations and Directives are not inconsistent with this procedure. : :

Section 2

‘For the purpose of this procedure the employer shall be referred to as the “Sheriff”. Nothmg in

this procedure is intended to limit the right of the ‘employer to designate a person other than the

© Sheriff 't receive ‘applications ‘or mmaily décide “entitlement to benéfits. In the event that
.someone other than the Sheriff is designated to receive applications or render initial

determinations, the employer will prommently publish the name of the individual who receives
applications or renders initial decisions. :

Section 3

A member shall notlfy Tht'll' SUpErvisor as soon as poss1ble of any injury, 1ilness or recurrencc of -

any inj ury or illness in the ‘performance of his/her duties whether or nof the same nccessuates )

© rmiedical or other Tawhil remedial treatment and coraplete an injury and/oz accident report-within
. 72 hours The failure to complete a timely report may be considered by the decision miaket on. - -
Corany apphcatmn as-presumptive evidence that the injury or 11111&33 didnot arise in the performance
" of his/her dutles Said injury or sickness shall hereafter be referred to for purposes of this
~procedure as a GML 207-¢ disability. Thé Sheriff may, in his/her discretion, excuse the failure to
- file a timely report within the 72-hour period upon a showing of good cause.

Scctloh 4

"~ Application- for GML. 207-c benefits for ‘a member of the Depaztment may be made by the
- mernber, the Sheriff or some other person acting on behalf of such member.

Section 5

An application shall be deemed “untxmely” uniess it is received by the Sheriff’s office within
thirty (30) days after the date of the injury or sickness upon which the application is based or
within thirty (30) days after the member discovers, or should have discovered, the injury, reinjury
or sickness upon which the application is based should have been discovered. The Sheriff may,

. in his/her discretion, excuse the fa.llure to file the application within the-thirty-day period upon-a- -~ -~ =

showing of good cause.

Section 6

The application must be made in writing on the form attached to this prooedurc and, where
appropriate, will include a statement from the applicant’s treating physician or health authority.
The application shall include a written authorization for the release of medical records which



shall be fully executed by the applicant. Upon filing, the applicant will be given a copy of the
application stamped with the date of receipt.

Section 7
After the filing of said apphcatlon the Sheriff shall have the rzght fo require the applicant to

submit to one or more medical examinations. The Sherlff will prov1de the applicant with a copy

of all medical reports. he/she teceives.

Section 8

The Sheriff shall have exclusive authority to initially determine the applicant’s eligibility for
benefits under GML 207-c. The Sheriff shall have the authority to conduct a full investigation
of the facts concerning the application. All parfies will mutually exchange records and

documents obtained or relied on duning the mVestlgatmn The appllcant may be requlred to gwc L
- gwWorn testimony - and/oi--sworn written ~ $tatéménts “contering any facts’ rélévant o the T T 77 7

application.

Section 9

Pending the initial determination of .an apphcatlon time off taken by the applicant after
submission of said application and alleged to be attributable to the injury or sickness which gave

- rise to the claim for GML 207-¢ benefits shail be charged ta sick leave ar other available leave
_credits. - Subscqucnt to the initial determmatlon the time w111 be cha.rcrcd based on the -

. __determmatlon

| ._ ;‘.' Sectlon 10

The Shcnff shall render a wntten decision on the appllcatxon for beneﬁts as soon‘as practlcab!c
but in no event later than fifteen (15) days after receipt of all necessary information as indicated
in sections 7 and 8 above. In the event that a written decision is not issued within fifteen (15)
days, the applicant will be ternporarily placed on GML 207-c leave pending receipt of the written
decision. A copy of the deCLSIOH shall be mallcd to thc applicant at the: address spec;ﬁed in the

application.

Section 11 ‘ .
If the decision is that the applicant is eligible for GML 207-c benefits, then the applicant shall be

so categorized and pursuant therete any time off taken due to such injury or sickiess shall be
charged to GML 207-¢ leave. The member’s GML 207-¢ benefits shall continve so long as the

member remains eligible.

Section 12

In the event the applicant is not safisfied with the decision at the Sheriff’s level and wishes to
appéal the decision, the applicant shall file within thirty days of receipt of the Sheriff’s decision a
written demand for arbitvation of his GML 207-c claim. The claim shall be submitted to binding
arbifration pursuant fo the Voluntary Labor Arbitration Rules of the American Arbitration
Association or the Voluntary Grievance Arbitration Rules of the New York State Public
Employment Relations Board (Part 207 of the PERB Rules). In submitting the ciaim to
arbitration, the party initiating the arbitration shall request that the administering agency forward



for selection of an Arbitrator by the Sheriff and the member a list of seven Arbitrators from its
panel of Arbitrators.

The parties to the arbitration shall be the Sheriff and the member mvolved. Al costs billed by
the Arbitrator and the administrative agency shall be bome equally by the Sheriff and the
member. All other costs shall be paid by the party incwrring such costs, 1.e., witnesses, exhibits,”
transcnpts ctc

Section 13 '

The Arbitrator shall have the authority to review the claim of entitlement to GML 207-c benefits.
The Arbitrator shall have the authority to consider and decide all allegations and defenses made
with regard to the GML 207-c claim, including but not limited to assertions regarding the
timeliness of the GML 207-c-claim. In the event of a dispute between the parties as to the nature
of the proceeding, the Arbitrator shall first decide whether the proceedmg presents an issué of an o

applicant’s initial éntitlement t6 GVL 207-c beneéfits or whether the proceeding presents an issie”

of termination of GML 207-c benefits. The burden of proceeding with evidence as to the nature

of the issue(s) presented shall be on the member. In the event the Arbitrator decides that the

matter presents an initial GML 207-c claim, the member shall have the burden of proof by a

preponderance of the evidence that he is entitled to receive the benefits set forth in GML 207-c
. with respect to an injury alleged to have occurred in the performance of hisduties or to a sickness

resulting from-the. performancé of duties which necessitated medical or other-lawful remedial =
+ treatment. In.the event the Arbitrator decides the matter preseuts a termination of GML 207-¢ ~~ .
benefits, the Sheriff shall have the burden of proof by a- prcponderance of thc emdcncc that the Coe

“member 15 no longer, clmble for GML 207-c benefits.
A steno graphlc transcnpt must be made of all p1 ocecdmgs bcfore the Arbttrator

The Arbltrator shall have no rlght to amend modify, nullify, ignore, add to,-or subtract from thc :
provisions of this procedure The Arbltrator shall have no authority to make a dCClSIOD on any '
1ssue not submlttcd or ralsed by the partxcs S Lo '

Thc decision and award of the Arbitrator shall be final and binding on all the parties, subject fo
the nght of review pursuant to CPLR Article 75.

_ REVIEW OF DISABII..ITY
Sectlon 14 '
(a) The Sheriff may penodxcally review cases of members receiving GML 207-c benefits for the
purpose of determining whether the individual continues to be entitled to GML 207-c benefits,
and for the purposes of ascertaining the level of disability (so that “light duty” may be
considered). With regard to review of disability, the Sheriff shall have the same authonty as fora
- review of initial eligibility provided for in sections 7 and 8.

(b) Any individual who is receiving benefits under GML 207-c continues to be subject to
provisions set forth in the Department Rules, Regulations and Directives Manual and in
departmental orders conceming notification to the Department of the member’s condition.



Section |5

If for any lawful reason the Sheriff shall determine, based on receipt of a medical-report from a
physician or health authority retained by the Sheriff or the member’s own physician or health
authority, that a member is able to perform the duties of his/her position, the Sheriff shall notify
the member of the térmiination of his/her GML 207-c benefit. The Sheriff shall cause service of
a written notice of termination setting forth the effective date thereof and a copy of the physician
or health authority report to be made on the member.

Section 16
In the event the member is not satisfied with the decision at the Sheriff’s level and wishes to
appeal, the member shall file within thirty days of receipt of the Sheriff's decision_a written

" demand for-arbitiation of his terminatiofi o GML 207-¢ benefits and satis. "The clam, if fimely " 7

filed, shall be submitted to binding arbitration pursuant to the Voluntary Labor Arbitration Rules
~of the American Arbitration Association or the Voluntary Grievance Arbitration Rules of the
New York State Public Employment Relations Board (Part 207 of the PERB Rules). In
submitting the claim to arbitration, the pariy inifiating -the arbitration shall request that the
administering agency forward for selection of an A rbltrator by the Sherlff and the member a hst

. ofseven Arbltrators from its panel of Arbitrators. -

Ihe’-paﬁies to the arbitration shall be the-Shqriff.and the member involved. Al costs billed by

' the ‘Arbitrator and the administrative agency shall be borme equally by the Sheriff and the

| '_member All other costs shall be paid by the party mcumng suc,h costs i.e.; witnesses; exhibits;
transcnpts ctc S _ L _

- Scchon l? S
The Arbitrator shall have the anthority to review the claun of contmued entitlement to GML 207-

¢ benefits. The Arbitrator shall have autharity to consider and decide all allegations and defenses N

made with regard to the GML 207-¢ claim, including but not limited to assertions rcgardmg the
timeliness of the GML 207-¢ claim. In the event of a dispute between the parties as to the nature
of the proceeding, the Arbitrator shall first decide whether the proceeding presents an issue of an
applicant’s initial entitlement to GML 207-¢ benefits or whether the proceeding presents an issue
of termination of GML 207-c benefits. The burden of proceeding with evidence as to the nature
of the issue(s) presented shall be on the member. In the event the'Arbitrator decides that the -
matter presents an initial GMI, 207-¢ claim, the member shall have the burden of proof by 2
preponderance of the evidence that he is entitled to receive the benefits set forth in GML 207-c
with respect to an injury alleged to have occurred in the performance of his duties which
necessitated medical or other lawful remedial treatment. In the event the Arbitrator decides the
matter presents a termination of GML 207-c benefits, the Shexiff shall have the burden of proof
by a preponderance of the evidence that the mcmbcr 15 no longer eligible for GML 207-c

benefits.

A stenographic transcript must be made of all proceedings before the Arbitrator.



The Arbitrator shall have no right 1 amend, modify, nullify, ignore, add to, cr subtract from the
provisions of this procedure. The Arbitrator shall have no authority to make 2 decision on any
issue not submitted or raised by the*farties.

The decision and award of the Arbitrator shall be final and binding on the pames subject to the
right of review pursuant to CPLR Article 75.

LIGHT DUTY
Section 18-
If the physician or health authority makes a determination that the member is not capable of -
performing histher regular duties but is capable. of performing “light duty”, the Sheriff may
require the employee to return to work light duty. In such an instance, the physician or health
authoﬁty makinu the light duty determination must be provided with a w:ritten description of the

T on i ght duty must set forth in wrztmg any hm1tat10ns on the duhes of thc posmon that w111 apply

to the member

Section 19

If the member disputes the light duty determination, he/she may appeal the determination using
the procedures set forth in sections 16 and 17. Any such appeal must include the factual basis for
= 'the appcal mcludmg any medical reports that dLSputc the light du‘ry determmat;on

Sectlon 20 -

Provided the ernployee files a timely appca[ that ccmphes W1th sectlon 19 the rember’ s GML
207-¢ bcneflts shall continue until the Arbﬂrator renders a d.601810n or the member abandons the
appeal: ' ‘ -

- GENERAL PROVISIONS
Section 21 '

. In the event that any article, section or portion of this procedure is. found-to. be invalid. by a

decision of a tribural of competent jurisdiction, then such specific article, section or portion shall
be of no force and effect, but the remainder of this procedure shall continue in full force and
effect. Upon the issuance of a decision invalidating any article, section or portion of this
procedure, either party shall have the right immediately to reopen negotiations with respect to a
substitute for such invalidated article, section or portion of this pIOVlSlOl‘l

Section 22

An applicant hereunder may have a representative of his choosing at any stage of this procedure.

Section 23

Once an applicant has been determined to be eligible to receive GML 207-¢ benefits, those
benefits will continue pending a final determination of an Arbitrator or until the applicant
abandons the process.
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Section 24
This procedure shall take effect on January.1, 2003 and shall apply to any claim of entltiement to
or use of GML 207-¢ benefits made after that date and to all current ¢laims.

MUTUAL EXCHANGE OF RECORDS
Section 25 '_ _
At all steps of this procedure the parties will mutually exchange all relevant documents,
including alf relevant medical records.

Section 26 |
Any medical records exchanged in this proceeding will be kept confidential and shall not be re-
disclosed except as expressly permitted or required by law., Records conceming GML 207-c will

be kept separate and distinct from any other personnel files or records. The Sheriff may, disclose s L
-mediealtecords ‘and” tnfoiatia: contained thevein with other volvéd ddnifistatord "0 the e

office, the County, County Attomey’s office and attorneys and physicians retained by the County,
which disclosures shall be considered consistent with this agreement. '

TERMINATION OF BENEFITS

Section 27 '
If 4 member is grantcd an Accidental Dlsabzhty Retirement or Performancc of Duty Dlsablhty

- Retirement, hissher General Municipal Law §207-c benefits shall be tcrmmatcd on the éffective "

date of histhér retiremerit. Additionally, the member must cooperate with reasonable requests by

‘the Sheriff or County if it should decide to file for Accidental or Performancc of Duty Disability -
‘Retirement - on behalf ‘of the Tember. Fajlure of the member to cooperate with- Teasonable
© ‘Tequests needed 'in secuting. benefits enumerated in this section shali be insubordination and give-

rise to such disciplinary proceedings and measures prowded for under law and the 'Cbljective |
Bargammg Agreemcnt then 1n effect. -

OTHER BENEFIT OR INSURANCE SOURCES _ .

.- Section28 -

A member seeking 207-¢ salazy shall cooperate W1th reasonable requests for assistance by the -
Sheriff and/or other Warren County Officials (by way of providing information and exéouting
appropnate documents) in order to claim any benefits to which the member may be entitled to

‘under medical insurance, Workers” Compensation, no-fault insurance, or other appropriate -

sources o the extent allowed under law. Said benefits, to the extent that the same may be
lawfully claimed, shall be deemed to be made as payment towards any salary and medical care
expenses to which the member may otherwise be entitled under 207-c. To the extent allowed
under law, the Comty shall have a lien on all no-fault benefits. Failure of the member to
cooperate in securing benefits enumerated in this section shall be insubordination and give rise to
such disciplinary proceedings and measwres provided for under law and the Collective
Bargaining Agreément then in effect.



MEDICAL PAYMENT PROCEDURES
Sectiop 29
+ On each bill or claim for such services that are related to GML 207-¢ benefits, the member shall
request that the person or persons rendering such services certify thereon thai the services
rendered were required as a consequence of an injury or sickness upon which the 207-c ¢laim is
based. The Sheriff shall determine if medical treatments or any medical devices are refated to a
207-c injury subject to the member’s right of appeal as provided for in Sections 16 and 17 hereof.



Warren County Sheriff's Office
General Municipal Law Section 207-c Application

Name of Applicant ' Date
Name of Party _
Submitting Application " " Date

I hereby apply for benefits under section 207-c of the General Muaicipal Law based on the
following (complete section A or section B): :

A. Injury Susiained in the Performance of Duty. (In the space provided or on additional

sheets of necessary, set forth to the best of your ability information about the injury, including the, ... .. . .. =

- date, timeaid place where: the i injuiy occurréd; a briéf desciption of the natire and extent of the
injury; the names and addresses of medical care providers, including hospitals and health centers,
who may have treated you to date; and the name and rank of other' members whe may have
witnessed the incident. Also attach any information relevant to the injury.) -

- OR

B. Illoess as a Result of Performance of Duty. (In the space provided or on additional sheets
if necessary, set forth to the best of your ability information about the iliness, including the date,
time and place where the illness occurred; a brief description of the nature and extent of the
illness; and the names and addresses of medical care providers, including haspitals and health
centers, who may have treated you to date. Also attach apy information relevant to the illness.)




I submit this application pursuant to policy and procedure goveming the application for, and the
award of, benefits under section 207-c of the General Municipal Law. The statements contained
in this application are, to the best of my knowledge, accurate and true.

Applicant Signature Date

The decision on my application should be mailed to me at the following address:

- Application Received By

“Signature of_Pcrso'n R -
Authorized To Receive Application

 Date



- : prohibited from redisclosing such information withowt my authorization unless permitied 1o do_so, under federal or state law.
. understarrd tial:] have the right to requesta fist of- people who mayreceive or use my HiV-related: sifformation withoutauthorization: T6: - 1

QCA Official Form No.; 960

’ AUT‘IORIZATIOV FOR RELEASE OF HEALTH INFORMATION PURSUANT TO HI?AA
[This form has besn 2pproved by the New York State Department of Heaith)

Patient Neme Da=of Birth - Social Security Numbar

Patient Address

|, or mty authorized representative, request that health information regarding my care and treatment be veleased as set forth on this form:
In accordance with New York State [.aw and the Privacy Rule of the Health Insurance Porability and Accountebility Act of 1996
(HIPAA), |understand that:

1. This awthorization may include disclosure of information relating to ALCOHOL and DRUG ABUSE, MENTAL HEAL.‘I‘H
TREATMENT, except psychotherapy notes, and CONFIDENTIAL.HIV* RELATED INFORMATION only if 1 place my initiats on
the appropriaie line in ltem %(a). !n.the event the health information described below includes aay of these types of information, aod F
initial the line on, the box in ltem 9(a), | specifically authorize release of such information to the. persor(s) indicated in Ttem 8.

2. IfY amn authorizing the release of HIV-related, alcohal or drug treatment, or mental health treatment informalion, the recipient is
I

[ experience discrimination because of Lhe release or disclosure of HIV-related information, | may contact the Mew York State' Division
of Human Rights at (212) 480-2492 or the. New Yosk City Commission of Human' Rights at {212) 306- ?4)0 Thcse. agencies are

respansible for protecting my rights.
3. T have the right to revoke this autharization af any time by weiting (o the health care provider I;sked below. 1 nnderstand that 1 may

revoke this authorizalion excepl to theextent that action has aready been taken based on this authorizalion,
4, 1 understand that signing this authorization js voluntary. My treatment, -paymenl, enrollment in a heath plan or eligibility for

benefits will aot be conditioned vpon my authorization of this disclosure.
5. lnformation disclosed under this aulhorization might be redisclosed by the recipient. (exeept as noted -sbove in Mtem 2), and Lh:s

redisclosure may no longer be protected by federal orstate law,

6. THIS AUTHORIZATION DOES NOT AUTHORIZE ¥OU TO DISCUSS MY HEALTH INFORMATION OR- NIEDICAL .

CARE WITH ANYONE OTHER THAN THE ATTORNEY OR GOVERNMENTAL AGENC‘;’ SPECIFIED [N TI'EM 32 (h)

7. Narne and addre.ss ofbealth provider or entity to releasc this informalion:

1 8. Name and address cfpcréon(s)-or category of person to whom this information will be sent:

9(a). Specific information to be released:

O hedical. Record from (insert:daie) - 10 (insert dare) :
Q Entire Medical Record, incloding patient histories, office notes {except psychotherapy notes), test resu]ts, radroiow studies, fi lrns

referrals, consults, bifling records, insurance records,-and records sent-to you by other health care providers.
0 Other: - include: (Indicare by Jnitialing}

AledholiBrug Treatment
- Mental Heatth Tnformation
: HIV-Relzted Tnformation

Authorization to Discuss Health Information

(b} O By initidling heze I authorize
" Initials Narne of individual health care provider

10 discuss my health mformanon with. my arttomey ora govemnmentat ggency, listad here;

{AcorneyiFimmn Name or Governmenta} Agsocy Name)

10. Reason for release-of information:
O At request of individual
O Other:

11, Date or event.on which this authorization will expire:

12. If not the patient, name of person signing form: 13. Authority:to sign on behal€ of pafient:

All iterns ‘on this form have been completed and my questions about this form have been answered. 1o addition, I have begn provided a

copy of the form.

Date:

Signature of patient or representative authorized by Jaw,

* Hurran lmmunoadeficiency Vicus thal causes AIDS. The New Vork State Public Heslth Law protectsinformation which reasanably could
iden £iFy sameone es hoving HIY symptoms or infeetion 2nd informatien regarding & person's contacls.

A R T



Warren Goumly Board of B

RESOLUTION NO. 762 OF 2008

LD ErUiBErE.

Resolutioin introduced by Supewnsers Thotmas, Kenny, Belden, Stec, Sokol
and Tessier

APPROVING NEW AGREEMENT FOR 2008-2011 WITH THE WARREN |
COUNW POLICE BENEVOLENT ﬁ;SSQCﬂ&Tﬂ@N SHERIFF'S @FFBCE

WHEREAS, a copy of a Memorandum of Tentative Agreernen't and
attachments, commencing January 1, 2008, between the Couniy of Warren and the

Warren County Police Benevolent Association, is on file with the Clerk of the Board

L ef Supenvisars,, ang, the, Coubty. Attorney has -generaily: feviewsd the. terms. and sy ...,

provisions of the same with the Personnel Committes, now, therefore, be it

| RESOLVED, that Warren County enter into a new Collective Bargaining
"Jﬂ[;g]*eemeni" commenéing January 1, 2008 and terminating December 31, 2011, with-.
‘the Warren County Pol1ce Benevolent Assocuat[on based upon the agneed upon
terms [n the Memorandum of Tentatlve Agreement and at‘tachments and lhe
Chalrman of the Board of Supemsors be, and hereby is, auihonzed to execute satd

agreement in th-e form -approved by the County Atiorney.

Z:A2008Docs\Resos\037-08. wpdidlm\305A-092
11/13/08
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LA TR Y TR RIS

R B P T i

MEMORANDUM
OF
TENTATIVE AGREEMENT NEGOTIATED
| -between
COUNTY OF WARREN AND WARREN COUNTY SHERIFF, Joint Employees
| | ~ and

WARREN COUNTY POLICE BENEVOLENT ASSOCIATION

TERM
The Term of the Agreement shall be January 1, 2008 through December 31; 2011..

GENERAL CONDITIONS

~Article 4, Section 7 'is amended as follows:

* Section 7 - Nondiscrimination

The County agrees to administer its obligations under this agreernent in'a manmet that will
be fair and impartial to all employees and there shall be no discrimination against: any
employee because of age, race, creed, color, sex, national origin, disability, sexual
orientation, predisposing genetic characteristics, marital status or military status by either the

PBA or the County or by virtue of an employee’s participation or nonparticipation in the

PBA

SALARY AND COMPENSATION PLAN

. Article 5, Section l(é) is amended as follows:

Section 1 - Salary and Compensation
(a) During calendar years 2008, 2009, 2010, and 2011 employees shall be compensated
according to the attached salary schedule.

WORKDAY, WORKWEEK, QVERTIME

Revise Article 6, Section 1A(2) as follows:

Section 1A - Workweek, Workday (8-Hour Shifts)
()  After the implementation of 12 hour shifts, 8 hour shifts apply to unique, light duty
and special duty assignments as determined by the Sheriff, Assignment to the Drug

et e e N T g S e e e e B T Y i e T s L e DT e gt



Unit shall be considered a special duty assignment regardless of duration. All
members of Investigative Services in the Law Enforcement Division shall work 8-
hour shifts.

5. Article 6, Section B(f) is amended as follows:

®

The 12-hour shift schedules will commence inJ anuary of 9007 and be used for the
remainder of 2007 and each year thereafter.

6. Revise Article 6, Section 1B(g) as follows:

(g)

o

For the purposes of the 12-hour shifts, it is agreed the following shall apply:

).

Cay

&)

The Sheriff will implement two shifts for Patrol Ofﬁcers, an A llne from 8
w108 e and 2 B-Line from 8 alti-to' 8 pm: e g L

A portion of those Patrol Officers on each shift will be assigned to work an
early assignment, defined on the A-Line as 7 p.m. to 7 a.m., and on the B-

" Line as 7 a.1m. to 7 p.m.

~The Sheriff will 1mplemcnt two shifts for Patrol Sergeants, an A-line from -
I630pmt0630am andaB—L1nefrom63Oam to 6:30 p.m.- '

The Shenff may, as of nght reqmre deviation from the regular 12-hour shifts

. asdefined above (i.e. requiring employess working a 12 hour shift otherthen .
 atthe tlmes shown dbove) for employees working in the X-9 Unitand forthe ;. -
e purposes of major events, pre-scheduled training days and staff meetings,
- unforeseen circumstances, or matters involving the health, safety or welfare
- -+ of the public. In situations or circumstances, other then those previously
- identified and including but not limited to Shenff request, employee request,
.- court attendance, spectal duty assignments, etc. there may be deviation from

the regular 12 hour shifts on a temporary or indefinite basis if the Sheriff,
affected employee and PBA President agree to such deviation in writing by
way of a letter or memo executed by the Sheriff, affected employee and PBA
President.

Pass days for 12-hour shifts shall be as follows:

MO TU WE TH FR SA _SU

{Weekl | Pass = Pass . .. Pass  Pass = _Pass ;
Week.2 Pass Pass

7. Revise Article 6, Section 3A(a) as follows:

(@)

Sheriff’s employees, except Investigators, working other than the scheduled daytime
hours shall receive a shift differential as follows:



Afternoon shift, 4:00p.m. to 12:00 midnight, or 3:00 p.m. to 11:00
p.m., whichever is applicable, 5% additional to hourly rate.

Night shift, 12:00 midnight to 8:00 a.m., or from 11:00 p.m. to 7:00
a.m., whichever is applicable, 10% additional hourly rate.

8. Article§, Section 3A(c) is amended as follows: .
{c) The County will provide a guarantee of 3 hours call-in time at the rate of time and
one-half whenever a bargaining unit employee is required and authorized to report

for duty by a superior.officer

9. Article6, Section 3A add new subparagraph (e) as follows:

#h e ofg) oo nAl Bmployees Holding the position of Investigator shalkrecelve 2, 5% diffexentialdo « e - 14

the salary shown in Schedule “A” and shall not receive any other differential
including shift differentials by reason of WOrlcmg other than scheduled day time
hours.

10. Article 6, Section 3B(c) is amepded as follows:

{c) " The County will provide a guarantee of 3 hours call-in time at the iate of timeand
one-half whenever a bargaining unit employee is required and authonzed to. report_ -
for duty by a Supenor ofﬁcer : -

11 Atticl_e"ﬁ., _Section 3B '1s amended to add a new Silbparagraph (d) reading: '

| (d) Employees worlqng inthe K—9 Unit shall receive additional oompensatlon as set forch
in Sectlon 16 of this agreement

HOLIDAYS

12. Revise Article 7, Section 2B as follows:

Section 2B - Benefit Day Administration (12-Hour Shifts)

(@  On or before January 15", an employee may elect, with the prior approval of the
Sheriff, to schedule and take benefit days off during the course of the calendar year
but not earlier then the commencement of the quarter in which the same are earned
(quarters being defined as commencing January 1%, April 1%, July 1 and October 1*
and it being understood that 2 benefits days are earned and available for use in each
quarter) and not Jater then the six month period following the commencement of the
quarter in which such days were earned or the end of the calendar year in which
earned, whichever occurs first. Requests to take a benefit days during the course of
the calendar year that are received on or before February 15" shall be approved or
denied by February 28" or within seven working days with regard to those days
scheduled during the quarter commencing January 1%



(b)

@

(e)

AN ¢

If the employee does not make the previously described election or to the extent all
eamned benefit days are not scheduled, every January 1%, April 1%, July 1% and

October 1%the employee may elect, with the prior approval of the Sheriff, to take two -

benefit days off during the 6 (six) month period following the commencement of the
quarter in which the same were earned but not later then the end of the calendar year
in which the same were earned, or (2) receive payment at their regular rate of pay for
two additional days as compensation for not taking the two benefit days off during
the quarter in which the same were earned, or (3) take one benefit day off during the
aforesaid six month period but prior to the end of the said calendar year and receive
payment at their regular rate of pay for one additional day as compensation for taking
only one Dbenefit day off. Requesis to take benefit days received at the
commencement of each quarter in which the same are earned shall be approved or
denied within seven working days. ' :

Y e emp"foyeeelee'tétotake‘me benefit days; the behefit Says-mustbe takeny 6i

otherwise they will be lost with no compensation to the employee; however, benefit
days earned and not otherwise taken through no fault of the employee as provided
herein, shall be paid to the employee at the end of the quarter in which they are
earned. Benefit day leave requests denied based on scheduling would be con31dered
no fault of the employee.-

All beneﬁt days shall be taken within 6 (six) months of the commencement of the = . -

" calendar quarter during which the employee becomes entitled thereto and not later
then the end of the calendar year in which the same were earned. Benefits days shall_ '
‘not be carried over beyond thistime. : L

holiday as listed above, leave credits will be recorded as follows:

For Christmas, Independerice Day, Martin Luther King, Jr. Day, Election Day,

" Lincoln’s Birthday, and Memorial Day, the employee will be charged with sick leave

credits for the number of hours used as sick leave and will not be entitled fo one
benefit day in the next following quarter.

- Whenever an employee of the bargalmng unit uses sick leave for any part of a | '

For New Year’s Day, Washington’s Birthday, Labor Day, Columbus Day, Veteran’s -

Day and Thanksgiving Day, the employee will be charged with sick leave credits for
the number of hours used as sick leave with no reduction in benefit days.

For purposes of this section the day to be considered the holiday shall be the day

observed by the County as the holiday irrespective of whether such day is the actual

- day of the holiday. .

VACATION, SICK LEAVE, PERSONAL LEAVE
BEREAVEMENT, AND JURY DUTY

13.  Article 8, Section 1A add new subparagraph (b) as follows and reletter subparagraphs (b) -
(b} to (¢} - (O:



i oo 2

(Y

14,

15.

RPN lﬁ« 2

17.

18.

o

Employees holding the position of Investigator shall be entitled to an additional

‘vacation day upon 10 years of service for a total of 21 working days.

Article 8, Section 1B subparagraph (c) is amended to read as follows

Vacation leave requests submitted by the 15™ of January, pursuant to the Sheriff’s Request
for Leave Policy, shall be approved or denied by the 28" of February.

Article 8, Section 3B 1s amended to add a new subparagraph (f) to read as follows :

Personal leave requests submitted'by the 15® of January, pursuant to the Sherifs Request
for Leave policy, shall be approved or denied by the 28" of February.

......

subparagraphs (b) (1)

(b)

Absence from duty by an employee by reason of sickness or disability of an
immediate member of employee’s family shall also be considered “sick leave”,
provided, however, a) the sickness or disability of the immediately family member
must require the physical presence and actual assistance of the employee b) a full

- time employee may use no more than 3 work days (24 hrs) or the maximum number
~ of the sick leave days the employee has available for use, whichever is less, in any
~calendar year for immediately family member sickness or disability; ¢) the use of
_sick leave for immediate family sickness or disability shall be subject to the same.
rules of use as are applicable to the employee’s use of sick leave for employee’sown .

sickness or disability including disciplinary action should the sick leave not be used
in accordance with the rules specified herein; ) the use of sick leave for immediate
family sickness or disability shall be subtracted from or charged to the employee’s
accumulated sick leave balance in the same manner asifused for the employee’s own
sickness or disability; e} immediate family member shall mean mother, father,
husband, wife, brother, sister, child, grandparent, grandchild, mother-in-law, father-
in-law, and any relative or person residing in the immediate household of the
employee, and (£) this benefit or privilege of using sick leave for immediate family
member sickness or disability shall end December 31, 2009, unless extended by,
separate written agreement by the parties, such agreement being completely optional.

Article 8, Section 2A subparagraph lettered (d) is amended as follows:

)

The twelve working days per year allowed to an employee for such leave with pay

may be accumulated to a maximum of 200 days, and may be kept to his or her credit

 for future sick leave with pay.

Article 8, Section 2A subparagraph lettered (f) is amended as follows:

©

In the event an employee has not used all of his accumulated sick leave at the time
of his retirement, he shall have the following options which must be exercised prior
to the last day of employment:

{



(1)

@)

®

4)

19, Article 8, Section 2B add new subparagraph (b) as follows and accordingly ¥eletter — "
. subparagraphs (b) - (1) :

Be paid for one half of the accumulated and unused sick leave as
referred to in Section 2(d) up to a maximum of ninety (90) days:

apply all or a portion of the dollar value of said halfof the
accumulated sick leave up to a maximum of ninety (90) days t0 an
account set up by and administered by the County Treasurer for the
purpose of paying the employee’s portion of the premium cost of the
County hiealth insurance plan following retirement consistent with the -
then current health insurance articles of the contract with the balance
of the dollar value, if any, not designated for use in the retirec health
insurance account paid to the employee in cash. Upon exhaustion of
the amount set aside for the payment ofthe employee’s portion of the

-premium for health insurance, the employee shall be obligated to pay
- said portion of the premmm if any, for health i insurance m order to
Fiest s et ntate: such-cover: AEE. . -+ re i e e e B Y e i A K e

in the event an employee (a)dies after retirement, (b) being ehgible
for payment of accumulated sick leave, and (c) after making the |

~ election to apply all or a portion of the dollar value of one half of

his/her sick leave, at the irevocable option of the spouse or estate

representative of the deceased, the dollar value of the deceased’s sick:. .
.. leave accruals on the date of his/her death, if any, may be paidina
-~ .- lump sum to'the spouse or estate of the deceased or all or a portionof . .-
" the said sum to which the spouse or estate may be entitled maybe left . -
' - with the County Treasurer for the payment of the premivum cost ofthe . -~ -
“County health insurance plan for the surviving spouse and/or-- . .-
* dependents if they are qualified to receive the health insurance .~
* benefits pursuant to the terms of the agreement. Amy portion of the.

sum not left with the County Treasurer shall be payable to the spouse
and/or estate.. This option must be exercised within 90 days of the

appoiniment of a representative of the estate. Thisprovisioridoesnot. - ...

give the surviving eligible spouse or dependent the right to continued
coverage free of charge. Once the account 1s exhausted, the eligible |
spouse and/or dependent(s) must pay the employee portion of the
premium for health coverage to maintain such coverage.

All payments and sick leave accruals shall be based on salary
schedules in existence at the time of retirement.

()  Absence from duty by an employee by reason of sickness or disability of an
immediate member of employee’s family shall also be considered “sick
‘leave”, provided, however, a) the sickness or disability of the immediately
family member must require the physical presence and actnal assistance of

the employee; b) a full time employee may use no more than 2 work days (24



hrs) or the maximum number of the sick leave days the employee has
available for use, whichever is less, in any calendar year for immediately
family member sickness or disability; ¢} the use of sick leave for immediate
family sickness or disability shall be subject to the same rules of use as are
applicable to the employee’s use of sick leave for employee’s own sickness
or disability including disciplinary action should the sick leave not be used
in accordance with the rules specified herein; d) the use of sick leave for
immediate family sickness or disability shall be subiracted from or charged
to the employee’s accumulated sick leave balance in the same manner as if
used for the employee’s own sickness or disability; ) immediate family
member shall mean mother, father, husband, wife, brother, sister, child,
grandparent, grandchild, mother-in-law, father-in-law, and any relative or
person residing in the immediate household of the employee, and (f) this

- -~benefiterprivilege ofusing sick leave for immediate family rembernsickness o e

or disability shall end December 31, 2009, unless extended by separate
‘written agreement by the parties, such agreement being completely optional.

20.  Article 8, Section 2A new subparagraph lettered (e) is amended as followé:

(¢) - The 96 hours per year allowed to an employee for such leave with pay may
' be accumulated to a maximum of 1600 hours, and may be Icept to his or her. .
oredxt for future smlc leave with pay. - : :

21. Artlc]e 8 Sechon 2A subparagraph 1cttered @ is amended as follows

(_D In the event an employee has notused all ofhis accumulated sick leave at the
~ time of his retirement, he shall have the following options which must be -
exercised prior to the last day of employment: :

(1)  Be paid for one half of the accumulated and unused sick leave as ...
referred to in Section 2(d) up to a maximum of 720 hours: -

2) apply all or a portion of the dollar value of said half of the
- accumulated sick Jeave up to a maximum of 720 hours to an account
set up by and administered by the County Treasurer for the purpose
of paying the employee’s portion of the premium cost of the County
health insurance plan following retirement consistent with the then
current health insurance articles of the contract with the balance of
the dollar value, if any, not designated for use in the retiree health
insurance account paid to the employee in cash. Upon exhaustion of
the amount set aside for the payment of the employee’s portion of the
premium for health insurance, the employee shall be obligated to pay
said portion of the premium, if any, for health insurance in order to
maintain such coverage.

3 in the event an employee (2)dies after retirement, (b) being eligible
for payment of accumulated sick leave, and (c) after making the



22.

23.

election to apply all or a portion of the dollar value of one half of
his/her sick Jeave, at the irrevocable option of the spouse or estate
representative of the deceased, the dollar value of the deceased’s sick
leave accruals on the date of his/her death, if any, may be paid in a
lumnpsum to the spouse or estate of the deceased or all or a portion of
the said sum to which the spouse or estate may be entitled may be left
with the County Treasurer for the payment of the premium cost of the
County hiealth insurance plan for the surviving spouse and/or
dependents if they are qualified to receive the health insurance
benefits pursuant to the terms of the agreement. Any portion of the -
sum not left with the County Treasurer shall be payable to the spouse
and/or estate.. This option must be exercised within 90 days of the
appointment of a representative of the estate. This provision doesnot
give the surviving eligible spouse or dependent the right to continued

seani¥egveragefréeoPehaige! Once theaccount is exhausted; the elipible ey,

spouse and/or dependent(s) must pay the employee portion of the
premiuin for health coverage to maintain such coverage.

4) Al paymcnts and sick leave accruals shall be based on salaxy
schedules in existence at the time of retirement.

- Article 8 Section' 4B is amended as f0110w3°

Section 4B Leaves of Absence (12-H0ur ShIfts}

@

‘Mlhtary Leave Bargammg unit employees who are members of military -
““reserve units and are required to go active duty for training purposes shallbe . -
"entitled to leave, without loss of pay for such time as is necessary to fulfill -~

suchmilitary training obligation, but not exceeding twenty-two workdays per

- calendar year. Payment shall not be made to such employees unless a copy -

of the fnilitary orders is submitted-to the Sheriff or his authorized desighee. -

Article 8, Section 5A(a) is amended and add subparagraph (d) as follows: -

Section 5SA - Bereavement Leave (8§-Hour Shifis)

@

(d)

Employees may be absent from work without loss of pay by reason of death
in the tmmediate family up to a maximum period of three working days
commencing from the date of death of the family member or day before the
funeral. Immediate family includes only mother, father, husband, wife,
brother, sister, child, stepchild, grandparent, grandchild, mother-in-law,

father-in-law and any relative or person residing in the immediate household
of the employee.

When weather conditions will not allow for a burial until later, an employee
may reserve and schedule one working day (8 hours) of bereavement for the
actual date of burial.
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Article 8, Sebﬁon 5B(a) is amended and add subparagraph (d) as follows:

Section 5B ) Bereavement Leave ( 12-H6ur Shifts)

(a)

el

Employees may be absent from work without loss of pay by reason of death in the
immediate family up to a maximuom period of 36 work hours. Commencing the date
of death of the family member or day before the funeral. Immediate family includes
only mother, father, husband, wife, brother, sister, child, stepchild, grandparent,
grandchild, mother-in-law, father-in-law and any relative or person residing in the
immediate household of the employee.

i hien weathes COIldItl@ﬂS will not allow-fora burlal-until later; axiemployeemay: rwniusis -

reserve and schedule 1 working day (12 hours) of bereavement for the actual date

of burial. -

HEALTH INSURANCE PLAN

Article 9 Seotion 1{a) - (d) is amended delete ex:lstmg (e)and add subparagraphs (e) - (h)

. as follows

Section 1- .H;alth Insurance

@

(b)

‘Effective for c_urreﬁt employees on January 1, 2009 and commencing on the first of e

the month immediately following the initial month of hire for a new full-time.
employee, the. County shall contribute the sum of $170 per month or the monthly
premium of the lowest cost health provider, whichever is less, toward the premium
for individual coverage. The balance of the applicable heaith insurance premiums,

1f any, shall be.paid by the.employee through payroll deduction.  If the.individual- ... . . .

premium for the lowest cost health provider (GHI HMO Select, CDPHP, MVP,
BENENY Community Blue, Empire HMO, NYSHIP or equivalent) exceeds $152
per month, the County shall increase its contribution toward the health insurance
premium by an amount equal to 85% of the difference. between the individual
premiums for the lowest cost health provider minus $152.

Effective for current employees on Jarary 1, 2009 and commencing on the first of
the month immediately following the initial month of hire for a new full-time
employee, the County shall contribute up to the sum of $357 per month or the
monthly premiummn of the lowest cost health provider, whichever is less, toward the
premium for two-person coverage. The balance of the applicable health insurance
premiums, if any, shall be paid by the employee through payroll deduction. If the
two-person rate for the lowest cost health provider (GHI HMO Select, CDPHP,
MVP, BENENY Community Blue, Empire HMO, NYSHIP or equivalent) exceeds
3332 per month, the County shall increase its contribution toward the two-person
premium by an amount equal to 85% of the difference between the two-person
premiums for the lowest cost health provider minus $332.
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(©)

(d)
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()

Effective for current employees on January 1, 2009 and commencing on the first of
the month immediately following the inifial month of hire for a new full-time
employee, the County shall contribute up to the sum of $510 per-month or the-
monthly premium of the lowest cost health provider, whichever is less, toward the
premium for family coverage. The balance of the applicable health insurance
premivms, if any, shall be paid by the employee through payroll deduction. If the
family premium for the lowest cost health provider (GHI HMO Select, CDPHP,
MVP, BENENY Community Blue, Empire HMO, NYSHIP ‘or equivalent) exceeds
$494 per month, the County shall increase its contribution toward the health
insurance premivim by an amount equal to 85% of the difference between the family
premiums for the lowest cost health provider minus $4%4. :

Two members of the same family employed by the County may only be enrolled in
one insurance plan. Iftwo members of the same famﬂy employed by the County are

s ST o e EHEGHRER FGLperson plag) each emiployee thay ero Hi theif B e i

individual plan, but the County will only contribute 2 maximum total amount equal
to the County’s contribution for a two-person plan.

In no event shall the County pay more than the premium of the health provider

_selected by the employee, even if the formula set forth in paragraphs (a), (b) and (¢)
“above, results inthe County’ s postion of the premmm being greater than that due and

payable for coverage

All Health Care covcrage shall be offered with a maxlrnum co-pay of $25.00.

The County may ‘offér Health Net Renree Medicare Plan with 10/30/50 RX and/or - -
" asimilar plans as.an option formedicare eligible retirees in accordance with the same -~ -
contribution formula as proposed with other Health Insurance Coverages and with

the understanding as set forth above that if the County’s calculated portion of the
premlum is greater than the premmms there shall be no payment of the d1ffercnce "

7 {o'thé employee.

In the event that, duriﬁg the term of this collective bargaining agreement, the County
desires to effect a change from the health care plans currently offered through

' multiple health insurance carriers to a multi-plan option through a single health

insurance carrier or some hybrid thereof or mix of carriers, and such change will
result in a plan which is substantially similar to or better than that currently offered
through the multiple carrier approach now used at a cost which is the same or lower

_for the employee, The Warren County Police Benevolent Association agreesto =~

negotiate such change in good faith and not raise unreasonable objections.

Revise Article 9, Se.ction 2(a) as follows:.

Section 2 - Eligibility in Retirement _

(a)

An employee shall be eligible for continued coverage under the Warren County
Health Insurance Plan in retirement, if all of the following conditions apply:

10
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29

@ has at least ten (10} years total service as a Warren County employee;
@ has retired under the New York State Retirement System; and

@ is enrolled in the Warren County I—Iealth Insurance Plan at the time of
1et1rement _

RIE}T]I]RJEM]EN']I‘ PLANS AND DEATH BENEFITS
Revise Article 10, Section 1(b) as follows:
(b)  The County shall continue to provide for the Sheriff’s twenty-year retirement plan,
pursuant to Article 14-B, Section 552 for bargaining unit employees who engage in

at least 50% criminal law enforcement activities. Section 553(a) of the NYS
Retirement and Social Security Law provides an additional 1/60 of final average

e usalary.for,eachiadditional yeas. of creditable. service in the Sheriffs Office nOtd0sw. asivs

UE BB Ty e e e ety e

exceed 15 years.
MISCELLANEQUS PROVISIONS
Aftic]e 14, Section 7 - Uniforms shall be amended as. follows:

Section 7 Umforms

The County shall provide complete uniforms and equipment to personnel required by the

. Sheriff to wear uniforms and have such equipment. A yearly payment of $750.00 shallbe - -
paid to all investigators and the investigative sergeant for the purchase of appropriate -

- business attire. Payments will be. made on a voucher system and must be submitted to the
Administration Office no later than November 1* of each calendar year. Employees that - .-
work in these titles for less than a calendar year shail have their yearly payment pro—rated in ...

equal pr0port10n to the time worked in these titles,

_ Article 14, Se_ction l?is_added:__ .

Section 17 - Pregnancy - Light Duty Work

Temporary reassignment of eligible pregnant members is a voluntary program whereby the
Office will afford pregnant members the opportunity to continue working during the latter
stage of pregnancy. - Temporary reassignment of eligible pregnant members will be made
consistent with the operational needs of the Office. The Office shall have the sole right to
determine hours, location and type of duty to be assigned, however, every reasonable effort
will be made to assign the member as close to her assigned duty station as possible. As
operational needs dictate, the Sheriff may, at any time, change the hours, location and type
of duty assigned. Members temporarily assigned to administrative duty shall not be assigned
tonormal road patrol, criminal investigations requiring field assignments or field supervisory
coverage. Any member who is at Jeast 5 rnonths pregnant and any member who is less than
5 months pregnant whose attending physician will not certify her for full and strenuous duty
as a result of her pregnancy is eligible for this program. Members who are at least 5 months
pregnant and do not want atemporary reassignment to administrative duties, but instead wish
to continue in an assignment requiring fitness for full and strenuous duty shall be allowed to
do so provided the member’s doctor consents.

11
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30.  Article 14, Section 18 is amended as follows:

The County will pay an employee serving as a Field Training Officer an annual stipend of
$250. '

K-9 UNIT

31. The curvent Ariicle 16 shall be renumbered as Article 20 and & Iiew Article 16 to be titled K-
0 Unjt shall be added 1o read as follows:

,Artlcle 16 K—9 Unlt

T L .-"',"'.I‘: ’ i, S L AL B
Freprail _..\ EENCR T F I VS RPN LT, y ;a a» h.s SN R A L RN SR PERES H A

The County shall establish a police K-9 unit as part of the Sheriffs Department Ind1v1dua] County

Patrol Officers may be assigned to the K-9 unit and be governed in part by policies and procedures
specific to that unit as well as policies and procedures applicable to County Patrol Officers generally.
With regard to the I{-9 unit and Officers assigned to the same:

(a) The Sheriff shall have the absolute d1scret10n to select the do gs, and select and assign
~ the officers who will serve as dog handlers in the K-9 unit from members of the

"'County Sheriff's Office. .. Without limiting the absolute discretion of he-Sheriff,

volunteers wﬂl be sohc1ted for ass1gn.ment to the K 9 unit from active members of -
the PBA o

by " To be ehgzble to serve as a member of the K-9 umt officers must meet and maintain

the eligibility requirements, and abide by the rules and regulations set forth inthe -

"County of Warren Sheriff's Department X-9 Unit Policies and Procedures Manual,”
_including agreement in advance to serve as a member of the K-9 unit for a minimum
" period of four (4) years. Officers assigned to the K-9 unit shall remain eligible
during this minimum period for promotions or changes in assignment, but the County
‘may decline to consider such officers for promotion or change of assignment during
this minimum period, except for promotions to Pairol Sergeant.

(c) " The Sheriff shall have the absolute discretion to relieve an officer from his or her
duties as a police K-9 handler at any time, upon request from the officer, because the
K-9 unit is disbanded, the size of the X-9 unit is reduced, or for any other reason in

 the best interests of the County Sheriff's Department, with or without "just cause".

{d) . During any period in which an officer is assigned to the K-9 unit, he or she will
forfeit his or her rights to bid for permanent shift assignments under the terms of the
contract, and the Sheriff shall have sole discretion to assign the dog handlers to a
regular shift, may modify shift assignments of the dog handlers upon reasonable
advance notice, and may rearrange work schedules of dog handlers within a declared
work period.

12



(e) When a dog handler completes his or her assignment in the K-9 unit, or is relieved
from assignment to the K-9 unit, he or she will have his or her rights restored to bid
for permanent shift assignment under the terms of the then-existing contract.

() While an officer is assigned to the K-9 umit, he or she will be govemed by and
entﬂ:lcd to the followmg

®

Wreer anysucceeding contract shall apply t0.X-9 officers, who-shall-be *in facti: ... =y, i

(i),

| (iiij‘_

“(iy)

v
(vi)

~ Transportation time to and from a K 9 ofﬁcel s residence shall be included

within their regularly scheduled tour of duty and performed during regular
tours of duty. K-9 officers' regularly scheduled tours of duty shail begin from
when they leave their residences for regularly scheduled tours of duty, and
shall end upon arrival at their residence following the completion of a regular
tour of duty. The times-set for "tours of duty” in the current contract and in’

ready for duty” when they leave their residences at the beginning of a tour of
duty and until they return to their residences after a completion, of a tour of
duty. K-9 officers shall report-in by radio to the central dispatcher of the
Sheriff's Department upon leaving their residence for a regularly scheduled

- shift of duty and report-out similarly upon arriving at their residence -
- following aregularly scheduled shift of duty, and shall perform regular patrol

duties within the County during transport to and from regular shifts of duty, :

Officers a551gned to.the K-9 unit shall not train their assigned pohcc dogs, - - .
. wash.or clean police cars, nor perform any other police-related activitieswith ... . -
or concerning the police dogs on "off-duty” time without spemﬁc penmsswn S

of the Sheriff. -

‘Regular. and required veterinary services for the pohce dogs shall be'
“scheduled during normal shift tours to the extent practical, and officers
‘assigned to the K-9 unit shall not obtain veterinary services for their assigned

police dogs at times other than "on-duty" times without pcrmlssmn from a
superior officer or in emergencies.

Officers assigned to the K-9 unit shall be respons1ble: for all non—pohce o
. related activities reasonably necessary for the care and maintenance of their
. assigned police dogs, such as feeding, exercising (including allowing the dog

torelieve itself), grooming, washing, administering any required medication,
and otherwise caring for their police dogs, and cleaning and maintaining the
areas and equipment at which the police dogs are housed. All such activities
shall be performed on "off-duty" time and no such activities shall be
performed during "on-duty” time. Officers assigned to K-9 units shall be
paid by the County for off-duty, non-police related activities at the Federal
minimum wage, up to a maximum of seven (7) hours per week. The County,
PBA, and each individual officer assigned to the K-9 unit specifically agree
that seven (7) hours per week is a fair and reasonable estimate of the time
realistically required to provide such care for the police dog.

Officers called in while off-duty shall be compensated at time and one-half.
Except to the extent herein provided all salary wages and benefits shall be
governed by the contract between the PBA and the County.

&) The following expenses associated with the K-9 unit shall be provided for by the

13
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33,

s aniwhers of whenrthese tasksare performed, ©. v .. 20 0w i Al

_ Sheriff

County as follows:

@) A marked police vehicle for tr anspomng the police dog, which shall remain
' the property of the County. -

(i)  Food, veterinary services, handler equipment, and services for the pohce dog. -

(iif)  Acqusition or purchase of the dog.

The officer assigned to the K-9 unit agrees to a four (4) year commitment.

The County and the PBA agree that the officers. assigned to the X-9 unit shall be
considered "on-duty" for the purposes of General Municipal Law Section 207-c, and
the New York State Retivement System, with respect to disabilities occurring
whenever an officer assigned to the K-9 unit is performing tasks necessary and
reasonable for the training care, and mainienance of the pohoe dogs regardlees of

The County will defend and indemnify officers assigned to the K-2 unit for any
injuries or damages caused by the police dogs which occur or are claimed to oceur
during the period in which such officers are assigned to the X-9 unit, regardless of
where or when the 1n}unes or damages OCCHL.

All pohce dogs assi gned 1o the K-9 umt shall be the property of the- County Upon S

~ theretirement of a' police dog from the K-9 unit, the handler assigned such dog shall ..
. be-offered the opportunity to purchase such dog from the County for the sum.of ...
- $1.00, and shall assume all liabilities previously incurred by the County in rela’uon S

to the operatlon of the K-9 unit and ownerslup of the dog.

- Nothmg in tbls agreement shall be deemed 1o preclude the County from dlsbandmg -

or curtailing the K-9 unit once it is formed.

A separate memo setting forth the provisions herein above of incorporating the same- -,
by reference shall be presented to the officer selected for participation in the K-9 umit
for execution for purposes of establishing that officers agreement to the terms and
provsions set forth herein above.

OTHER

The caption of the Agreement and parties thereto shall be amended to include the

The terms of the previous agreement expiring December 31, 2007 shall be included

in the next agreement between the parties except as amended, deleted of modified
above. the This tentative agreement is made by the spokesperson on behalf of each
negotiating team and is subject to each party’s right and obligation to have the
agresment ratified pursuant to each party’s rules, regulations policies and procedures.
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COUNTY OF WARREN
WARREN COUNTY SHERIFF

By:

Paul B. Dusek, Esqg.
Warren County Attorney

Dated:

WARREN COUNTY POLICE

BENEVOLENT ASSOCIATION _

P R T IR

Robert A. Breen
President

Dated-:







