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STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD #2A-3/9-10/77

In the Matter of

GRIFFITH INSTITUTE AND CENTRAL SCHOOL : :
FACULTY ASSOCIATION, LOCAL 2696, AFT, . BOARD DECISION AND ORDER
NYSUT : _

Case No. D-0107
upon the Charge of Violation of

' Section 210.1 of the Civil Service

Law

Thls matter comes to us on the application of the Griffith
Instltute and Central School Faculty Association, Local 2696, AFT,
NYSUT, for restoration of its dues deduction privileges which had
been suspended iﬁdefinitely on December 5, 1975. At that time, we
determined that said Association had violated CSL Section 210.1 by
engaging in a strike against the Springville-Griffith Institute
Central School District on September 15, 16, 17, 18 and 19, 1975.
We ordered that its dues deduction privileges should be suspended
47;;6;;éé£4;£é;7££e Griffith Instltute and Central Faculty Associa-
tion, Local 2696, AFT, NYSUT may apply to this Board for the re--
storation of such dues deduction privileges, such application to
be on notice to all iﬁterested parties and supported by proof of
good faith compliénce with subdivision one of Section 210.of the
Civil Service Law since the violation herein found, and accompan-
ied by an affirmation that it no longer asserts the right to strik:

against any government as required by the provisions of the Civil
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Service Law §210.3(g)."

The Griffith Institute and Central School Faculty Association
has submitted an affirmation that it does not assert the right to
strike against any government, and we have ascertained that it has

not engaged in, caused, instigated, encouraged, condoned or threat-

riened a strike against théiSpringville—Griffith Institute Central

School District during the preceding twelve.months,
. NOW, THEREFORE, WE ORDER that ‘the indefinite suspension of
the dues dedﬁction privileges of the Griffith Institute and
Central School Facﬁlty Association be and hereby is term-
inated. |

\

DATED: Albany, New York
Marehrg, 1977.5¢ 7

e p
OBERT D, Chairman

DID NOT PARTICIPATE
JOSEPH R. CROWLEY

5@%4, A&Zéa¢4L,,

IDA KLAUS




#2B-3/9-10/77
NEW YORK STATE PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of the : Case No. D—Ol40.

AMAT.GAMATED TRANSIT UNION, LOCAL DIVISION 1283 : BOARD DECISION
AND ORDER

upon the Charge of Violation of Section 210 1

of the Civil Service Law.

On November 22, 1976, Martin L. Barr, Counsél to this Board,
filed a charge alleging that the Amalgamated Transit Union, Local
Division 1283, had-violated Civil Service Law (CSL) §210.1 in that
it caused, instigated, encouraged, condonéd, and engaged in a two-
day strike against the Capital District Transportation Authority,
and the Capital District Transit System, Capital District, Inc. on

October 13 and 14, 1976.

The Amalgamated Transit Union, Local Division 1283 filed an
answer but thereafter agreed to withdraw it, thus admitting to all
of the allegations of the charge. The charging party recommends

a penélty of loss of dues check-off privileges for four (4) months,

llwhich the union acéepts.

On the basis of the unanswered charge, we determine . that the
recommended penalty is a reasonable one.
We find that the Amalgamated Transit Union, Local Division

1283 violated CSL §210.1 in that it engaged in a strike as charged.
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WE ORDER that the dues deduction privileges of the Amalgamated

Transit Union, Local Division.1283 be suspended,

commencing on the first practicable date, so
that no further dues be deducted by the Capital
District Transportation Authority and the Capital

District Transit System, Capital District, Inc. on

its behalf for a period of four (4) months.
Thereafter, no dues shall be deducted on its
behalf by the Capital District Transportation
Authority and the Capital District Transit System,
Capital District, Inc. until the Amalgamated
.Transit'Union, Local Division 1283 affirms that it:
no longer asserts the right to strike againstvany
government as required by the’provisions of

CSL §210.3(g).

DATED: Albany, New York
March 9th, 1977

ROBERT D AELSBY, Chairman

DID NOT PARTICIPATE
JOSEPH R. CROWLEY

ixev/z%m_

TDA KLAUS
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Excluded:

Persons employed in the following positions:
Secretary to the District Principal, Clerk of

the Board of Education, School District

Treasurer, School Physician, School Attorney,
Monitor, Teacher Aide, Teacher Assistant, Typist,
Clerk, Bookkeeping Machine Operator, Account Clerk
Account Clerk-Typis , Senior Account Clerk, Sten-
ographer, Senior Stenographer, other clerical em-
ployees, Cafeteria Manager, Maintenance Supervisor,
Head Bus Driver, Head Mecha ic, and Head Custodian.

Also excluded from this recognition are all casual;
temporary and substitute personnel as well as all
administrative and instructional personnel employed
by the District.



STATE OF NEW YORK —
. PUBLIC EMPLOYMENT RETATIC - . BOARD

In the Matter of o F #2C-3/9-10/77
WEST HEMPSTEAD UNIOV FREE SCHOOL :
DISTRICT,
Employer, - :
~and- - ' . .
: 149
: casg nNo. CT142L
WEST HEMPSTEAD AIDES ASSOCIATION, .
NYSUT, ' _
. ] Petitioner, .
~and- : :

WEST HEMPSTEAD UNIT OF AIDES, NASSAU
COUNTY CHAPTER, C.S.E.A.,INC.,
Intervenor. s

»

'pERTTFTGATT@V‘@r*REPRESENTATTVE‘%ND GPD“R*TO —NEGH TE

A representation proceeding having been conducted in the
above matter by the Public Employment Relations Board in adcor-—
dance with the Public Employees' Fair Employmcnt Act and the
Rules of Procedure of the Board, and it appearing that a
negotiating representative has beon selected;

Pursuant to the authority vested in the Board by the
Public Employees' Fair Employment Act,
IT IS HEREBY CERTIFIED that West Hempstead Aides Assdcia-

tion, NYSUT -

has been designated and selected by a majority of the emplovees
of the above-named public emplover, in the unit described below,
as their exclusive representative for the purpose of collective
negotiations and the settlement of grievances.

Unit: Included: ALl teacher aides.

mxciuded: All other employees.

Further, IT IS ORDERED that the above-named public emplover
Jlshall negotla e FOllGCtJVOly with West Hempstead Aides Associa-

tion, NYSUT,

and enter into a written agreement with such employee organization
with regard to terms and conditions of employment, and shall.
negotiate collectively with such employee organization in the
determination of, and administration of, grievances.

Signed on the 9tk day of March ' , 1977 .

e

)7
_ ///é?
ROBLRm D. HLLSBY CHAIRMAN :

DID NOT PARTICIPATE .
JOSEPH R. CROWLEY

Yoo P
Fite, Ky o Ve
IDA XLAUS




STATE OF NEW YORK~
PUBLIC EMPLOYMENT RELATI( 3 BOARD

In the Matter of ; ‘ #2D-3/9-10/77

UNION SPRINGS CENTRAL SCHOOL DISTRICT,
\‘ - .
~and-~ ' ot C-1435
‘ CASE NO. -
UNION SPRINGS CENTRAL SCHNOL DISTRICT °
UNIT, CAYUGA COUNTY CHAPTER, CIVIL .
SERVICE EMPLOYERS ASSOCIATIONN, IuC., °

Petiticner. :.

”“RTIFECAT%ONvOF “REPRESENTATIV 7E-AND—ORDER—TO NEGOT&ATE

PIERB 58
{10-75)

Hnit: Included: Persons employed on & regular basis in the follow-

A representation proceéeding having been conducted in the
above matter by the Public Emplcyment Relaticns Board in accor-
dance with the Public Employees' Fair Employment Act and the
Rules of Procedure of the Board, and it appearing that a
negotiating representative has been selected;

R Pursuant to the authority’ ‘vested in tho Board bv the
Public Employees' Falr Employment Act

IT IS HEREBY CERTIFIED that Union Springs Central School
District Unit, Cayuga County Chapter, Civil Service Employees
Association, Inc.

has been designated and selected by a majorltv of the employees
of the above-named public enployel, in the unit described. Je‘ow
as their exclusive representat ive for the purpose of collective
negotiations and the settlement of grievances.

ing positions: Cleaner, Custodian, Building ain-
tenance Mechanic, Bus Driver, Bus Driver/Mechanic,
Bus Driver/Groundsman, Bus Driver/Custodian, Cook:
Assistant Coolk, Food Service Worker and Laundry
worker. Alsc included in the unit are other i
regularly employed service unit personnel in the -

foliowing devartments: Repair and Maintenance,

" Food Service and Transportation.

", ‘Bxcluded: ~See Attached.

Furthexr, IT IS ORDERED that the above-named public emplover
shall negotiate collectively with Union Snrings Central School
District Unit, Cavuga County Chaoter, Ciwvil Servlce Emmlovees
Association, Inc.

@and enter inte a written ag“eemcnt with uUCh employee organizationi
with regard to terms and conditions of employment, and shall.
negotiate coll ectlvely with such employee nljanlzitlon in the
Jjetermination of, and administration of, grievances.

Signed on the oth day of March , 1077

DID NOT PARTICTPATE

JOSEPH R. CROWLEY

-\.F.;'.’I)
)

N

S f/;

e C Ll Gt Y
IDA KLAUS. .
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: STATI OF NEW YORFK -
PURLIC EMPLOYMINT RELATIL._ , BOARD

o

In the Matter of ' o #2B-3/9-10/77

HORSEHEADS CENTRAL SCHOOL DISTRICT,

Emplover, P
~and-~-
HORSEHEADS ' PROFESSIONAL EDUCATORS . CASE NO. C-1440
ASSOCIATION, NYEA-NEA, o :
Petitioner, .
_ «—and- | ' ‘ : )
HORSEHEADS TEACHERS ASSOCIATION, : -

NYSUT " Intervenor.

PERB .58
(10-75}

fhas boen designated and selected hy a majority of the employees

CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE

)

A representation proceeding having been conducted in the
above matter by the Public Employment Relations Board in accor-
dance with the Public Employees' Fair Employment Act and the
RPules of Procedure of the Board, and it appea“'nq that a
negotiating representative has been sel;ctcd-

Pursuant to tHo dUthOrltV vested in “the Boarﬂ by the
Public Employees' Falr Employment Act,

IT Is HEREBY CERTIFIED that Horseheads Teachers Associa-
tion, VYSUT

of the above-named public employer, .in the unit described below, -
as their exclusive representative for the purpose of collective
negotiations and  the settlement of grievances;

Unit: Included: All non-stpervisory nrofessicnal wmel emploved
© by the employer who are paid accord to the
‘ teachers vay echedule lﬂC¢Laan Classroom Teachers,

Resource Room Teachers; Attendance Teachers;y

Audiologists; Remedial Feachers, ALl special

teachers; stonQLndvs 5, Reading sSpecialists and
luding Pa me teacners hirved for & term oOTr

Jinciud

1
7]

and enter into a written agreement with such, employvee organization

more.

- Excliuded: Sunstitute teachers; Part-tine teachers hired for
less than.one term, and, all otheZs.

) Further, IT IS ORDERED that the above-named public employer
ishall negotiate collectively with Horseheads Teachers Association,

NYSUT.
with regard to terms and conditions of employment, and shall

negotiate collectively with such emplovee organization in the
determination of, and administration of, grievances.

Signed on the 9th day of  Harehlis~ * , 19 -

DID NOT PABIICI?ATE

JOSEPH R. CROWLEY

' . . . _/*& \/ // \/C—é fopartto™

_IDA KLAUS

Speech and Hearing Therapists, Guidance Counselorsj
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